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TBES AGREEMENS dated this 16th day of DECEMBER, 1987 

BEI'WBBN 

The Board of BduaaUon for the Borough of East York 
The Board of Education for the City of Etobicoke 
The Board of Education for the City of North York 
The Board of Education for the City of Scarborough 
The Board of Education for the City of Taranto 
The Board of Education for the Cfty of York 
The Metropolitan Toronto School Board 
hereinafter referred to as the lIBoard(s)fr 

, and 

The Baat York Women Teaahers' Asswciation' 
The Ontario Public School Teachers' Federation, East York 
District 
The Btobboke Women Teachers' Association 
The Ontario Public School Teaahera' Federation, Etobiodte 
Distriat 
The Women Teachers' Aaaoclatfon of Metropolitan Toronto 
The Metropolitan Toronto District, Ontario Publla Sahool 
Teachers' Federation 
The North York Women Teachers' Aaaoaiation 
The Ontrio Public School Teachers' Federation, North York 
District 
L'Aawraiation des Enselgnants Franco-Qntariens, North York 
(elementaire) 
The S c a r b o r o ~  Women Teachers' Amciation 
The Ontario Public School Teaahers' Federation, 
Scarborough District 
The Toronto Women Teachers' Association* 
The Ontario Public School Teachers' Federntion, Toronto 
Distrfot. 
L'Assoaiation des Enseignants Franco-Ontariena, Toronto 
(elem entake)* 
The City of York Women Teachers' hociation 
The City of York District, Ontario Public Sahool Teechers' 
Federation 

hereinafter referred to as the "Branch AffUfate(s)" 

*( represented by the Toronto Teaohers' Federation) 

The Boards and Branch Affiliates agree na followa: 
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PART A - 

A.1.0. - P m  OF THES AGREEMENT 

A.l.l. It is the intent oP the parties to this Central 
Agreement to maintain mutually satisfactory 
relationship8 by setting forth certain terms and 
conditions of employment and to provide a . 
prouedure for the equitable settlement of 
gr ievances. 

A2.O. - RECOQmON 

A.2.1. The Boards recognize the respective Branch 
Affi l ia te0  mentioned in the description of the 
parties to this Central Agreement as the sole and 
exclusive Branch Affiliateh) authorized to 
negotiate and to participate in the administration 
of this Central Agreement. 

A.2.2. All matter$ and rights negotiable under sub- 
WtiOn 130a(3) of the MUIlhiwW of 
Metropolitan Toronto Act, not prescribed by this 
Central Atneement. shall remain within the sole 
and excldve  rightof the Boards to manage their 
affairs. 

The Boards remgnize and the Toronto Branch 
Affiliates confirm that the Toronto Branch 
Affiliates have duly authorized the Toronto 
Teachers' Federation to act as the agent of each 
and all the Toronto Branuh Affiliates in all 
matters m r o t l n g  the negotiation, 
interptation, admintatration and application of 
this Central Agreement on behalf of the Toronto 
Teachers and the Toronto Branch Affiliates. 

A.2.3. 
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A.3.1. The use throughout this Central Agreement of 
capital letters in word9 defined In A.3.0. ehall be 
for the purpose only of indicating that the words 
are given a defined meaning, and shall, unlw 
otherwise defined, have the same meaning in the 
Local Agreement. 

(a) "Adoption Leave" means a leave of a ence 
without pay not e x c e e d ~ . & w ~ ~ ~  granted 
to a parent at the time the child is adopted. 

"Branch Affiliate" means an organization 
rsomposed of all the teachers employed by a 
Board who are members of the same 
affiliate. 

Ventral Agreementv1 means the collective 
agreement between the School Board and 
the Boards of Education in The Municipality 
of Metropolitan Toronto and their 
respective Branch Affiliates pursuant to the 
provisions of seotions 130a and 1SOf of the 
Municipality of MetropolitG Torontg Act, 

absence without pay to provide a 
time, fmmediateiy following an 

(d) llChfld Care Leave" means a leave of 

Leave, for a parent to care for 
adopted child. 

(e) 1fContract" means a permanent or 
probationary teacher's Contract made in 
accmdance with the regulations under the 
Education Act. 

*ltDevelopmental Pupils" means those pupils 
who are profoundly retarded and/or multiply 
handioapped, requiring intenm individual 
support, as determined by the principal 
conjunation with the appropriate consultant 
and with the approval of the appropriate 
eugervieory officer. 

(g) llDirectOrll means the Director for the 
Board. 

6M -02 
(b) 

(c) 

(f) 

* (Definition pertains only to the Suhool 
Board) 
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"Equivalent Teaching Experience" is the sum 
of the years or partial years of Teaching 
Experience and the years or partial years of 
Related Experience for which aredlt is given 
for salary purposes. 

'IlFull-time Jiquivalent Znrolment" (V.T.E. 
Enrolment") is the full-time equivalence of 
the Total Enrolments in each of the grades 1 
through 8 rounded to the nearest whole 
number. For junior and senior kindergerten, 
"Full-time Equivalent Enrolment" is equat to 
one-half the Total Enrolment and rounded to 
the nearest whole number. 

"Grid Salary11 means salary according to  the 
salary grid(s). 

Wfant Care Leave" means a leave of 
absence without pay to povlde a period of 
time, following the birth of a child for a 
parent to care for the newborn child. 

%mer City Percentage" means the 
percentage approved annually by the School 
Board as that portion of the Board's 
elementary enrolment to be designated 8% 
inner city. 

"Local Agreement" means the collective 
agreement between the Board and the 
Branch Aftiliates representing the Teachers 
employed by that Board entered into 
pursuant to section l30g of the Municipality 
of Metrowlltan Toronto Act. 

Vart-time Teacher" means a Teaoher 
emphyed by the Board on a regular basis for 
other than full-time duty. 

flPermanent Teacher" means a Teacher em- 
ployed by the Board under a permanent 
teacher% Contraot. 

(0) 

(p) ItPregnenoy have11 means a leave of 
absence without pay granted pursuant to the 
Employment Standards Act, L8.0. 1880 
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(4) "Probationary Teacher" means a Teacher 
employed by the Board under a probationary 
teacher's Contract. 

"Related Experience" means experience in a 
trade, profession, or business for which 
m d i t  may be given by the bard by 
advancing a Teacher on the salary grid 
depending on the length of the experience 
and the degree of ita relevance to teaching 
but shall not include related experience 
required for entrance to a College of 
Education. 

(a) ltSchool Board" means The Metropolitan 
Toronto Sohaol Board. 

(t) *t%df Contained SchooP means one of the 
following schools for trainable retarded: 
Bermondsey, Beverley, Champlain, Lucy 
McCormick, Harold R. Lawson, W.J. 
McCordic, 8aranac and Seneca Moob. 

trSiak Leave Credit" means a credit entitling 
a Teacher or Part-time Teacher to payment 
of ealary OF part-time salary respectively 
for one day under the provisions of this 
Agreement during absence from duty. 

*"Special Class Pupilsft means pupils who 
are in a class for trainable retarded 
formally designated 8s: Blissymbolics, 
hearing impaired, total communication, 
autistic or developmental. 

(w) *%pecial Needs PupilP means trainable 
retarded pupils who, as determhed by the 
principal in conjunction with the appropriate 
consultant and with the approval of the 
appropriate supervisory officer, fall under 
one or more of the following headings: 
autistic, behaviour management, phydoally- 
handicwed (who nsed adult help or 
mistance), blind or visually impaired), 
corn munication disorder, emotionally 

(r) 

(U) 

6 
[v) 

dfeturb@* 

* (Definition pertains only to the School 

10 
Board 
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0 %pedal Pupilsn means those trainable 
retarded pupils who according to age would 
normally attend only half-time but who are 
able to benefit from full day attendance. 

~Surp11.1~ Teacher" means a Teacher whose 
Contract is terminated pursuant to the 
provisions of the Local Agreement. 

*llSumey Place Teacher" means a Teacher 
who became a Teacher effective September 
1, 1983 as a result of the transfer of the 
responsibility for the provision of 
educational services at the Surrey Place 
Centre from the Provincial Schools 
Authority to the Soh001 Board. 

(aa) "TeauheP means a teacher who is employed 
unde!r Contract by the Board and is a 
member oP one of the Branch AfPiliates. 

(bb) "Teaching Experience1' means the number of 
year8 or partial yeam of experience to the 
nearest tenth of a year at September 1 in 
any year, in teaching in Ontario under 
Contract or such other experience in 
teaahing that the Board in its discretion 
considers equivalent thereto but shall not 
include experience as a lecturer or tutor 
durhg the time the Teaoher was an under- 
graduate student. 

The calculation of Teaching Experience for 
a school year, unless otherwise provided in 
this Agreement, shall be as follows: 

Total Salary paid under Contract to 

(y) 

(2) 

the Teacher in a school year 
Full-time Total Salarv f or that 
Teacher In that schmi year 

(rounded to the nearest first deoimal place). 

* (Definition pertains only to the School 
Board) 
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Notwithstanding the formula set out above, 
a Teacher hired under Contract on or before 
October 31 of any school year during the 
term of this Agreement shall be credited 
with an amount of Teaching Dperience 
equal to that which the Teacher would have 
received had the Teacher worked under that  
Contract for the complete year. This shall 
apply only to Teachers who are hired to 
complete the complement of Teaohers 
required by the actual September 30 
enrolment. 

Credit for Teaching Experienae given to 
Teachers who were under Contract with the  
Board prior to September 1979, and who 
continue with the Board, shall not be 
reduced by ream of this provision. 

(cc) "Thistletown Teacher11 m e w  a Teacher who 
became a Teaaher effective September 1, 
1983 88 a result of the transfer of the 
responsibility for the provision of 
educational services at the Thistletown 
Regional Centre from the Provincial Schools 
Authority to the Etobicoke Board. 

(dd) l'Total Enrolmentf1 means enrolment as 
reported to the School Board by the Board 
less psychiatric students and students 
enrolled in self-contained Metro-wide 
special education classes. 

(eel 'Total salarf means arid Salary and all 
allowanc~s, except expense allowances, for 
regular day school teaching. 

The words "he Boardfr in thls Agreement refer to 
the Board which employs the Teacher, and the 
words "a Boardqq refer to any Board as a party to 
this Agreement except where a particular Board 
is indicated by part of its name, in which wse the 
reference is to the named Board. 

A.3.2. 
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A.4.0. - TERM OF AGBEEMENT 

A.4.1. This Agreement is effective on and after 
September 1,1986 and expires August 31,1989. 

A.5.0. -APPLICATION OP ntIls ActaBBYENT 

A.5.1. The terms of this Central. Agreement apply to all 
Teachers who are members of the Branch 
Affiiiates and who are under Contact with the 
Boards during the term of this Central 
Agreement. 

Except where otherwise provided, the provisions 
of this Central Agreement and the Local 
Agreements supersede all previous agreements. 

A.5.2. 

A.6.0. - CO- OF AGREEMENT AND SALARY 
!3TATEME" 

The Board shall provide in September (or after 
September when a later date is agreed upon by 
the Board and the representatives of eaoh Branch 
Aff'iiite) to each Teacher a statement of the 
Teacher's computed salary. 

The Board will provide to each Teacher, at the 
expense of the Boards, within six week8 of the 
signing of the applicable Agreements, one copy of 
the appliaable te rms and conditions of 
employment. The format in which these 
Agreements are to be printed or otherwise 
duplicated for such distribution shall be agreed 
upon between the Boards' and the Teachers' Metro 
Negotiating Teams. 

A.6.l. 

A.6.2. 

A.?-0. - PROHlBillTION AGAINBT THE USE OF SANCTIOHS 

A.7.1. There shall be no strike or lockout during the 
term of this Central Agreement or of any renewal 
of this Central Agreement. 
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A.8.1. 

A.8.2. 

A.8.3. 

A.8.4. 

A.8.5. 

A.8.6. 

A.8.7. 

A.8.8. 

If a Teacher is unable to resolve by informal 
discussion with the principal or the appropriate 
supervhor, any question 88 to the interpretation, 
application, administration or alleged violation of 
this Agreement fncludhg any question as to 
whether a matter is arbitrable, the Teacher may 
lodge a grievance as provided hereinafter. 

Within the terms of this Agreement, a grievance 
is any difference relating to the interpretation, 
application, administration or alleged violation of 
this Agreement including any questions as to 
whether d matter 161 arbitrable. 

Each party to a grievance may be assisted or 
represented by representatives from their 
respective organizations or by counsel throughout 
the grievance-arbitration procedure. 

If thwe me any grievances concerning similar 
matters, they may, upon mutual consent, be heard 
or considered together as one grievance. 

The time limits fixed for the grlevance procedure 
under this Agreement may be extended or 
abridged only upon the written consent of the 
Board and Teacher or Board and Branch Affiliate, 
or in the case of Toronto, the Toronto Teachers' 
Federation, as applicable. 

One or moce of the steps in the grievance 
proaedure may be omitted upon the written 
consent of the Board and the Branch Affiliate, or 
in the 0888 of Toronto, the Toronto Teaohers' 
Federation. 

If a-grievance is not initiated or is not processed 
to the next step within the time and manner 
prescribed in this Agreement, it shall be deemed 
to be abandoded. For the purpose of this 
grievance procedure the term lfschool days" as 
used herein shall mean a day that is within a 
school year and is not a school holiday. 

Any matter in regard to which the Boerd or the 
Teacher may have the right to a Board of 
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A.8.9. 

A.8.10. 

A.8.11. 

Reference shall not be subject to this grievance 
procedure unless a Board of Reference has been 
refused and a grievance launched within ten 
school days after the refusal. 

The terms of settlement of any grievance at any 
step shall be put in writing and signed by the 
parties to the grievance. 

No aotion of any kind shall be taken against any 
person because of that person's participation in 
the grievance or arbitration proaedures under this 
Agreement. 

Grievances initiated and being procerrrred under 
previous collective agreements between the 
parties shall be dealt with under the grievance 
and arbitration procedure set out in the 
agreement under which the grievance was 
initiated. 

A.8.12. A Teacher may initiate a grievance by: 

(a) oommitting it to writing on a form provided 
by the Branch Affiliate, or in the case of 
Toronto, the Toronto Teacthere' Federation, 
(see Appendix A), and 

(b) having it delivered to the Board during 
normal business hours within the next 20 
school days following the day the cause for 
the grievance became known to the Teaoher 
or reasonably ought to have beoome known 
to the Teacher. 
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A.8.13. (a) The Director or designate (who shall not be 
a Teacher) who has been authorieed to act 
on behalf of the Director shall then meet 
with the Teacher and they shall endeavour 
to settle the grievance. 

If the grievance is not settled within ten 
school days after the date that the 
grievance was initiated, the Teacher may 
then proceed to Step B. 

(b) 

A.8.14. (a) To continue the grievance the Teacher must 
give the Braneh AffUate, or in the case of 
Toronto, the Toronto Teaahern' Federation, 
a copy of the grievance form delivered to 
the 3mrd pursuant to Step A, and inform 
the Board of the Teacher's intention to 
continue the grievance. 

Representatives of the Branch AffiUate, or 
in the owe of Toronto, the Toronto 
Teaohed Federation, and representatives 
appointed by the Board shall meet with the 
Teacher within 30 aahool days after the 
grievance was  initiated and attempt to 
settle the grievance. Notwithstanding the 
above, the Teacher may choose not to 
attend this meeting. 

(b) 

(cl If the grievance is not settled within 40 
school days after the date the grievance waa 
initiated, and if the Branch Affiliate, or in 
the case of Toronto, the Toronto Teachers' 
Federation, considers the grievance to be 
justified, the Branch Affiliate, or in the 
case of Toronto, only the Toronto Teachers' 
Federation, may then proceed to arbitration 
on the Teacher's behalf. 

A.8.15. The Board or Branch Affiliate, or in the 088% of 
Toronto, the Toronto Teaahers' Federation, may 
initiate a pUay  or group grievance begjnning at 
Step B of the grievance procedure. The Board or 
Branch Affiliate, or in the case of Toronto, the 
Toronto Teachers' Federation, shall initiate such 
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A.8.16. 

,A.8.17. 

A.8.18. 

grievance by giving notice to the other party 
withln 90 school days following the day that the 
c a w  for the grievance became known or 
reasonably ought to have become known to the 
grieving party. 

The time within which such grievance may be 
brought may extend up to 90 day beyond the 
term of this Agreement if the day the cauBe 
became known or reasonably ought to have 
become known is within 90 school days preoeding 
the end of the term of this Agreement. 

For grievanoes involving the Central Agreement, 
after the grievorbt) has complied with the 
requirements for filing a grievance, but before 
attempting to settle the grievance by arbitration, 
the Board shall submit a copy of the grievance (or 
written notice of the  intention to  proceed to 
arbitration) to all the Boards; and the Branch 
Affiliate, or in the case of Toronto, the Toronto 
Teachers' Federatlon, shall submit a copy of the 
grievance (or written notice of the intention to 
proceed to  arbitratid .to all the  Branch 
Affiliates, or in the 0888 of Toronto, the Toronto 
Teachers' Federation. Thereafter, it shall be the  
responsibility of the Boards and Branch Affiliates, 
or in the ~ a e e  of Toronto, the Toronto Teachers' 
Federation, whfah are not orlginal parties to the 
grievance to keep themselves informed as to the 
pcoaeedings and the disposition of the grievance. 

Any settlement of a grievance involving alauses in 
the Central Agreement settled prior to 
arbitration shall be without prejudice or 
precedent to any other Board or Branch AffiIiate, 
or in the ease of Toronto, the Toronto Teachers' 
Federation. 

stsp c - Arbitratiar 

A.8.19. (a) To p m e d  to arbitration, the Brmch 
Affiliate, or in the cae of Toronto, the  
Toronto Teachers' Federation, shall within 
50 school days after the date the grievance 
was initiated under Step A glve written 
notice to the Board of its intention to 
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proceed to arbitration together with the 
name of its appointee to the arbitration 
board. 

Within 10 school days from the date of the 
reoeipt of the notice from the Branch 
Affiliate, or in the case of Toronto, the 
Toronto Teachers' Federation, the Board 
shall notify the Branch Affiliate, or h the 
case of Toronto, the Toronto Teachers' 
Federation, of the name of its appointee to 
the arbitration board. 

The two appointees shall, within ten school 
days of the appointment of the second of 
them or within a time mutually agreed upon, 
appoint a third person who shall be the 
chairperson. If either party fails to name an 
appointee to the arbitration board, or if the 
appointees fail to agree upon a chairperson 
within the time limit, the'appointment shall 
be made by the Education Relations 
Commission upon the request of either 
Party. 

(a) No person shall be appointed to the 
arbitration board who has been involved in 
an attempt to settle this grievanoe at an 
earlier step under A.8.0. 

The Board and the Branch Affiliate, or in 
the case of Toronto, the Toronto Teacher's 
Federation, may, by mutual oonsent, agree 
on the appointment of a single arbitrator, 
who shall have the same powers and be 
subjeat to the same limitations as an 
arbitration board. The expenses of the 
single arbitrator shall be shared equally by 
the Board and the Branch Affiliate, or in the 
case of Toronto, the Toronto Teachers' 
Federation. 

(f) The arbitration board shall hear and 
determine the grievance and shall issue a 
decision and the decision shall be final and 
binding upon the parties to the grievance. 
The decision of a majority shall be the 
dedsion of the arbitration board, but if 
there is no majority, the decision of the 
chairperson shall govern. 

(b) 

(0) 

(e) 
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If a grievance concerns the discipline of a 
Teacher, including disciplinary dismiseal, 
the arbitration board may confirm the 
decision of the Board or reinstate the 
Teacher with or without full compensation 
or otherwise modify the penalty. 

(h) Each of the parties shall bear the expenses 
of its own eppointee to the arbitration board 
and one half of the expenses of the 
ohairperson of the arbitration board. The 
parties shall pay their own expenses of 
appearing at the hearings of the arbitration 
board. 

(i) The single arbitrator or the board of 
arbitration shall determine its own 
procedure but shaU give fw1 opportunity to 
all parties to present evidence and make 
representations. 

It is the right of the Board(d and Branch 
Affiliate(s), or in the case of Toronto, the 
Toronto Teachers' Federation, to intervene 
and to make representations in an 
arbitration of a grievance involving the 
Central Agreement. 

The single arbitrator or board of arbitration 
shall have the power t o  amend teohnical 
deficiencies of the grievance and modify 
pewties including disciplinary penalties but 
ahall not by its decision add to, delete from, 
modify or otherwise amend the provisions of 
this Agreement. 

The arbitration board shall not make any 
decision which is inconsistent with any 
statute or any regulation made thereunder 
or the provisions of this Agreement, nor 
whlch serves to alter, modify or amend any 
part of this Agraement. 

(m) The arbitration board will attempt to render 
a decision where feasible within 30 calendar 
days of the completion of the hearing. 

(j) 

(k) 

0) 

. .. 

-14- 



A9.O. - AMENDllWNTS 

A.9.l. Any amendmwts to, addition to, deletion from, or 
deviation from this Central Agreement shall be 
made in writing upon mutual consent of the 
parties and any such amendment, addition, 
deletion or deviation shall have effect from such 
date as shall be mutually agreed upon. 

A party desiring to emend under A.9.1. shall give 
written notics to this effect. The parties shall 
meet within 30 days to determine if the other 
party will agree to negotiate the proposed 
amendment. 

A.9.2. 
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APPENDIX A-1 

ELEMBNTABY TBACHEW QRIIWANCE FORM 

'Branch 
Board Affiliate * 
Name 

Addrm 

School 

Clause(s) of Agreement Violated 

Details of Qrievanoe . 

Redress Sought 

Date Filed 

Signature of Urievor 

*(or in the case of Toronto, the Toronto Teaahers' 
Federation) 
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-. PART B - SALARY 

B.l.l. All Teachers, other than pdoipals, vfce- 
principals, co-ordinators and assistant co- 
ordinators shall be paid in accordance with the 
plamment on the following grids 88 determined by 
.B.2.0. and 8.3.0.: 

step 
0 
1 
2 
3 
4 
5 
6 
7 

wa6- san/a7- 8ept/87- J d a S  
DWM AWW w a a  

$ 16 096 $ .&@& $ 16 907 -17.076 1/ 
18,690 
20,360 19,191 19,383 20,158 

20,789 20,997 21,837 22 , 055 
22,386 22,610 23,514 23 , 749 
23,987 24,227 25,196 25,448 
25 , 684 25,840 26,874 27 , 143 
27,180 27,452 28,550 28,836 

V5mb 11,799 -I$m 

strrp 
0 
1 
2 
3 
4 
5 
6 
7' 

21;386 
23,166 
24,946 
26,751 
28,511 
30 , 289 

-1 7- 



step 
0 
1 
2 
3 
4 
5 
6 
7 
8 
9 

stee 
0 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 

was 
DW86 

$ 17,326 
18,810 

21,849 

24 , 888 
26,410 
27 , 927 
29,450 
30 , 964 

20,332 

23,370- 

$ 17,499 
18,998 
20 , 535 
22,067 
23,604 
25,137 
26,674 
28,206 
29,745 
31 , 274 

$ 18,199 
19,758 

22,950 
24 548 
26 , 142 
27 741 
29,334 
30 , 935 
32 , 525 

21,358 

step 
0 
1 
2 
3 
4 
5 
6 
7 
8 
9 

Deo/aB 
$ 18,377 

19,988 
21 , 616 
23 , 238 
24 861 
20,480 
28,104 
29,724 
31,947 
32 , 969 
34 , 587 

W 8 s -  

$ 19,307 
20,962 
22,657 
24,348 
26 , 043 
27,734 
29 , 430 
31,120 
32,819 
34,506 

Jan/8k 
At!@.- 
$ 18,381 

19,956 
21,570 

24,793 
26,403 
28,018 
29,637 
31 , 244 
32,850 

29,180 

S d 8 ? -  
Aug/l)l 
$ 18,501 

20,198 
' 21 832 

23 , 470 
25 , 110 
26 , 745 

30,021 
31,660 
33,299 
34 J 933 

211,985 

gept/01- 
De0187 

$ 19,303 
21,006 
22,705 

26,114 
27 815 
29,520 
31,222 
32,920 
34,631 
36,330 

24,409 

Srm/8& 

$ 19,496 

22 , 932 
24 , 853 
26,375 
28,0g3 
29,815 
31,534 
33 , 255 
34,977 
36,693 

A\lg/88 

21,216 
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E t 9  
0 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 

0 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 

$ 20,479 
22,286 
24,087 
25 , 895 
27,704 
29,509 
31,318 
33,123 
34,931 
36 , 740 
38 , 543 

$ 22,480 
24,102 

27 , 345 
30,585 
32,208 
33 , 830 
35,452 
37 , 072 
38 , 694 

25.124 
28,966 

$ 22,705 $ 
24 , 343 
27,618 
29,256 
30 , 891 
32 , 530 

I 34,168 
35 , 807 
37,443 

1 39,081 

P 4u!Gt3 

25,613 $ 
25,317 
,27,020 0 
28,723 
30,426 
32,127 
33 , 831 
35 , 535 
37,239 
38,941 
40 , 644 

step 
0 
1 
2 
.3 
4 
5 
6 
7 
8 
9 
10 

;9ept/8& 
AW09 

$ 25,051 

$E$ 
' 32,279 

34,083 
35,891 
37,699 
39 , 506 
41,312 
43,119 
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23,849 
25,570 

29,010 
30,730 
32 , 448 
34,169 
35 , 890 
37,611 
39,330 
41,050 

27.2900 



CATBWBY 5 (A11 

step 
0 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 

stap 
0 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 

wss- 
Deo/86 

$ 23,561 
25,247 
28,933 
28,620 
30,302 

33 , 680 
35,364 
37,051 
38,738 
40, 422 

31 , 995 

J d 8 7 -  
bug/81 
$ 23,797 

25 , 499 
27,802 
28 , 906 
30,605 
32,315 
34,017 
35,718 
37,422 
39,125 
40,820 

Sept/aF 
D d 8 7  

$ 24,749 
26,519 
28,290 
30,062 

33 , 608 
35 , 378 
37,147 
38,919 
40,690 
42,459 

31 9 829 

&?E 
0 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 

seat/* 
A d 8 9  

26 , 258 
28,134 
30,013 
31,894 
33,767 
35 , 655 
39 , 409 
41,289 
43,268 
45,045 

37, 533 

CATEGOBY 6 (A31 

W 8 6 -  JW87- Sepv87- 
-/86 AuR/87 Dsc/87 

$ 25,941 $ 28,200 $ 27,248 

29,874 30,173 31,380 
31 , 841 32,159 33,445 
33 , 808 34 , 146 35,512 
35, 774 36,132 37,577 
37, 741 38,118 39 , 643 
39,709. 40,106 41,710 
41  , 674 42,091 43,775 
43,644 44, oao 45 , 843 
45,612 46 , 068 47,911 

27,908 28,187 29,314 

Jan/88- 
AY&!& 
$ 24,996 

26,784 
28,573 
30,363 
32 , 147 
33,944 
35,732 
37,518 
39,308 
41 , 097 
42,884 

Yan/8& - 
$ 27,520 

29,607 
31,694 
33,779 
38 , 867 
87,953 
40,039 
42,127 
44,213 

48,390 
46 9 301 
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0 
1 
2 
3 
4 
5 
6 
7 

9 
10 

a 

$ 28,907 
31,099 
33,292 
35,481 
37,675 
39,866 
42,057 
44,250 
40,442 
48,635 
50,829 

CATEGORY 7 (A41 

0 s 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 

27,021 
29,141 
31 , 255 
33, 377 
35 , 495 
37,614 
39,730 
41,850 
43,966 
46,087 
48,205 

$ 27,291 

31,568 
33,711 
35,850 

40,127 
42,269 
44,406 
46,548 
48,687 

29,432 

37, g00 

$ 28,383 
30 9 6OQ 
92,831 
35,059 

39,510 
41,132 
43 , 960 
46,182 
48,410 
50,634 

37,284 

m! 
0 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 

Sept/as- 
Arrg/89 
$ 30,112 

34,830 
.37,194 

41,916 
44,273 
46,638 
48,995 
51,359 
53,718 

32,474 

' 39,665 

-21- 

$ 28,667 
30,915 
33,159 
35,410 
37,657 
39,005 
42,149 
44,400 
46,644 
48,894 
51,140 



B.l.2. Should a Teacher's Total Salary payable before 
promotion exceed the Teacher's Total Salary 
payable at Step 0 after promotion, then the 
Teacher shall bs placmd at the next step, on the 
appropriate Position of Responsibility grid, up to 
the maximum, which will if possible result in the 
Total Salary payable after promotion exceeding 
the Total Salary payable before promotion. For 
salary purposes the Teach@ shall be deemed to 
have experience equivalent to such salary step 
and advance each year thereafter. 

B.1.3. Notwithstanding B.l.2., the Total Salary of a 
Teacher shall not be reduced by a promotion to a 
position of responsibility. The effective date of 
the promotion shall be used in the comparison of 
the two salaries. 

R2.0. - PLACBMBNT ON THE SALARY QBZD 

B.2.1. All Teachers except principals, viceprincipals, 
co-ordinators and assistant co-ordinators shall be 
placed on the salary grid acading to the 
category as determined in B.3.4. and Equivalent 
Teaohing Experience. 

The Board may award 8 permanent Contract to a 
Teacher returning to teach with the Board. 

The determination of Total Salary for a Teacher 
returning from leave shall be made in accordunce 
with the rights and subject to the conditions with 
respect to Total salary which were given or 
imposed as terms under which the leave was 
granted. 

A Teacher's advancement on the salary grid for 
the following soh001 year for increased Teaching 
Experience may be withheld only for just cause 
and upon written notice to the Teacher prior to 
April 30 in the preceding school year, stating the 
reasons why advancement is to be withheld. 

B.2.2. 

B.2.3. 

B.2.4. 

-22- ,' . 



B A O .  - CATBOORY PIACEMENT 

€3.3.1. 

B.3.2. 

B.3.3. 

83.4. 

A Teaaher shall submit all nece888py written 
proof of the change in qualifications to the 
Director. 

(a) It shall be the re&nsibiXity of the 
Teacher to apply for any necessary 
written proof of a change in qualifioations. 

(b) The Board shall acknowledge reoeipt 
of documents submitted by the Teacher and 
shall advise the Teacher of the ultimate 
disposition of the request for change in 
category placement. 

A Teacher's Grid Salary shall be determined for a 
school year on the Teacher's qualifications 88 at 
September 1 of that yew provided that if the 
Teacher furnishes proof by Deoember 15 of a 
change in qualifications effective the preceding 
September 1, category placement shall be made 
on the basis of the new qualiffcations with the 
corresponding Grid Sslary change retroactive to 
September 1. If the Teacher furnishes proof by 
June 1 of a change in qualifioations effective the 
preceding January 1, category placement shall be 
made on the bash of the new qualifiaationa wi th  
the corresponding Grid Salary change retroacttive 

If, prior to the dates by which proof of changed 
qualffications must be submitted under B.3.2. the 
Teacher gives written notice to the Director of an 
intent to furnish proof of changed qualifications 
as 8oon aa it is available, such proof may be 
accepted at the discretion of the Director. 

In determining a Teacher's category for 
placement on tha Salary Grid, the Board will be 
guided by the definitions set out in QECO #3, 
whether or not a Teaaher is a b l e  to receive an 
evaluation from QBCO. Notwithstanding the u8e 
of QECO IS,  no Teacher under Contract with a 
Board on August 31, 1984 shall be paid on the 
basis of a lower category under QECO W3 than the 
category on which that Teacher's salary was based 
at that date, while the Teacher continues under 
Contract with the Board. No qualification may 
receive duplicate recognition. 

to JmUW 1. 



(a) Effective on the first day of the second 
month following the signing of Uria 
Agreement? in determining a Teacher's 
oategory for placement on the Salary Grid, 
the Hoard will be guided by the definitions 
set out in QECO #4 whether or not a 
Teacher is eligible to receive an evaluation 
from QECO. Notwithstanding the use of 
QECO #4, no Teacher under Contract with a 
Board on that day shall be paid on the basis 
of a lower category under QECO It4 than 
the category on which that Teauherb salary 
was based at that date, while the Teacher 
continues under Contract with the Board. 
No qualification may receive duplicate 
recognition. 

Category placement under B.3.4.h) ahall be 
made in accordance with B.3.0. 
Notwithstanding B.3.2., however, any 
changae in Total Salary arising from the 
implementation of B.3.4.(a) shall be 
retroactive only to the date of 
implementation of QECO 114. 

A Teacher's salary step in a category shall be 
determined by the Equivalent Teaching 
Experience credited to  the Teacher. 

B.3.6. Notwithstanding any other provision in this 
Agreement, a Teacher who was under Contract 
with the Board who continues under Contract with 
the Board who was advanced on the %aleCy scale'' 
by reason of credit for early advancement under a 
previous agreement shall not lose the mntinued 
benefit of such early advancement under this 
Agreement. 

B.3.7. Effeetive September 1, I982 a Teachep who 
commences teaching under Contraat with the 
Board during the aame school year in which the 
Teacher taught as an occasional teacher for a 
Teacher for 20 or more consecutive instructional 
or professional activity days immediately pior to 
entering into the Contract shall be @urn credit 
for Teaahing Experience from the initial day of 
the 20 or more consecutive days. 

B3.8. Notwithstanding any other provisions in this 
Agreement, for Teachers under Contraat with the 

(b) 

B.3.5, 
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Boaril during the 1970-11 sohool year who 
continue under Contract with the Board, Related 
Experimae for which a Teaoher has been given 
credit by advcmoement on the salary grid shall be 
deemed to be equivalent to Taehing ExperienOe 
for galary purpollea. 

B.4.1. All principals and vice-principal8 shall be paid in 
acoordanoe with their plaaement on the following 
grids: 

PmNcIPAIa-5EMENTAEY 

wee JWW- &Eit/8?- W 8 &  
gtsp DW86 W 8 7  W E 7  -88 

2 58; 310 58 ; 893 61;249 61,861 
3 59 , 788 60,386 62,801 63,429 
4 61,267 81,880 64,365 64, B99 

w- 
step A d 8 9  

0 1 - H  63. S31 
2 64 ; 978 
3 66,626 
4 68,278 

0 $ 47,374M$ 
1 w 

50.609 52.841 53,369 a 50.308 - 
3 5i;lli 52;209 54; 381 54;925 



me 
0 
1 
2 
3 

8tsp 
0 

0 $ W ? B P  
1 54,425 
a 56 ; OS9 
3 57,693 

1 
pBw<3LpbtB - HIGH SCEOOW 

1 w* 511\187- Jan/* 
Dd86 A d 8 7  W 8 7  -88 

~ 

$ 58,340 $ 58,923 $ 81,280 $ 61,893 
58,905 60,504 62,924 83,553 
81,472 62 I 087 64,570 85,216 
69,036 63 I 868 66,213 88,875 i - 

&!Q A ! ! K & L  
0 $ 65,013 
1 66,750 
2 68,503 
3 70,246 

sapv- W 8 7 -  -87- J a d e  
s ! E E L  A!!@L’i?E&L -4a!L 
$ 49,767 $ 50,265 $ 52,276 $ 52,799 

51,884 51, a47 55,921 M,%O 
52,901 53,430 55,561 56 123 
54,489 55,014 57,215 57,787 

w e b  
’ &  A d 8 9  

0 $ 55,460 

58,982 
1 
2 
3 60,899 

57, a04 

, . - 2 5  



B.4.2. All co-ordhtors and assistant casdnators shall 
be paid in aecordanae with their placement on the 
following grids: 

1% MONTH CO-OEDINATORS 

w a g  Jm/a7- 8 t p t J B l -  Jan/* 
W 8 6  Aup/II7 Dad87 Aug/#8 

o $ 57,558 $ 58,128 $ 60,453 $ 61,058 

2 60,684 61,291 69,743 84,380 
1 59,317 59,708 02,096 62,717 

3 62,248 62,870 65,385 66,039 

8apt/88- 
&e A 4 i L  

1 65,818 
0 $ 64,195 

2 67,025 
3 68,368 

10 MONTH COOBMNATOBS 

sspt/8B- Jan/87- Saptj87- Jan/8@- 
s tap2?!?&?-A!! t@LDco/8pAlp/88 

2 55,253 55, 806 58, oaa 58,618 

&e A!&K 
0 $ 58,080 

0 $ 52,119 $ 52,640 $ 54,740 $ 55,299 
1 53,887 54,224 56,393 56,957 

3 56,816 57,384 59,679 80,276 

sept/eg 

1 59,827 

3 63,8314 
2 61,573 
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18 MONTE ASSISTANT CO-OBDlNATORS 

we* J d 8 7 -  &@/ET- WE+ 
DeOM A d 8 7  W f 8 7  A d 8 8  

0 $ 53,688 $ 54,225 $ 56,394 $ 56,958 
1 55 , 253 55,806 58,038 58,618 
2 56,816 57,384 59,679 60,276 
3 58,382 58,906 61,325 61  , 938 

me Atle/89 
W E &  

0 $ 59,828 
1 61,573 
2 63,314 
3 65,060 

10 MONTH -ANT CO-OBDINATOBS* 

&pt/a0- h/87- SPtm- Jan/s8-- 
Step Deo/B6 A~itD7 Dad81 &/E8 

0 $ 49,767 $ 50,265 $ 52,276 $ 52,799 
. 1  51  I 534 51,847 53,921 54,460 

2 52 ; 901 53 ; 430 55; 587 56,123 
3 ' 54,469 55,014 57,215 57,787 

0 $ 55,460 
1 57,204 
2 58,952 
3 60,6g9 

* Includes chief consultant - North York 

B.5.0. - ALLOWANCm FOB PosmONB OF 
RmFOlmIBmTY 

The allowance to be paid a consultant (except a 
ahief CoTIdllltant in North York) shall be $3,397 for 
the 198647 eohool year. Far the 1987-88 eohool 
yew, the annualized amount of this allowance 

B.5.1, 
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shall be $3,533 for the period September 1, 1987 
to December 31, 1987; and the annualized amount 
shall be $8,568 for the period January 1, 1988 to 
August 31 1988. For the 1988-89 school year, the 
amount oi  this allowance shall be $9,568. 

Should any consultant have been paid an 
allowance greater than $3,397 for the 1985-86 and 
1086-87 sohool years or greater than $3,568 for 
the 1987-88 school year and continue as a 
consultant, that consultant's allowance shall be 
redcircled and that consultant shall oontinue to 
receive the allowance paid as of January 31, 1985. 

Other allowances for responsibility to be paid to 
Teaohers appointed to positions of responsibility 
other than those set out in this Part shall be paid 
as set out in Appendix 3-1. 

85.2. 

as.0. - OTHEB BEBPolqamLmr ALLOWANCES 
AND/OR ALTBBNATLVEB 

For the 1986-87 s&ml year, separate from any 
allowances payable to Teachers under B.5.0., the 
Board shalt be allooated an amount equal to $157 
per Teacher based on the actual September 30, 
1985 staff as allooated by the agreement then in 
force. For the 1987-88 sohool year, this amount 
shall be $164 per Teacher based on the aotual. 
September 30, 1988 staff aa allocated by the' 
V m e n t  then in force. For the 1988-89 school 
year, this amount shall be $164 per Teacher ban& 
on the aotual September 30, 1987 staff 8s 
allocated by the agreement then in foroe. These 
funds may be ueed for: 

(a) the payment of respo3lsibmty allowanoes sat 
out in Appendix E 2  and/or 

(b) for such other purposes a8 set out in 
Appendix B-2, 

providing the total amount made available for 
such other pullpoees does not exceed the emount 
set out under B.6.1. 

B.6.1. 
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R7.0. - U W A N C E  FOE WST-QEAI)UATB Dmm 

B.7.1. An allowance ahall be paid to Teachera for one 
recognised poat-graduate degree only, subject to 
the following: 

(a) the degree must be a further degree beyond 
any degree for which credit b given in 
Wegory placement; and 

the ellowance shall be in addition to any 
other Sazary or allowance to be paid under 
this agreement. 

For the 1986-87 soh001 yew, the amount of this 
allowance shall be $779. For the 1987-88 school 
year, the annualized amount of this allowanoe 
shall be $810 for the period September 1, 1987 to 
December 81, 19871 and the annualized amount 
shall be $818 for the period January 1, 1988 to 
August 31, 1988. For the 1988-89 soh001 year, the 
amount of thia allowance shall be $818. 

An allowance shall be paid to a Teaoher who holds 
a recognized rn-graduate degree in additkm to a 
wt-graduate denee for whioh an allowanoe is 
paid under B.7.1. and who has not tmed thia 
additional degree for a change in oategory 
plaaement. This allowanoe shall be paid far one 
additional post+ruaUate degree only. 

For the 1986-87 sohool year, the amount of this 
allowmm shall be $278. For the 1987-88 school 
yew, the annualllled amount of this allowance 
shall be $289 for the period September 1, 1987 to 
December 31, 1887; and the annualieed amount 
ahall be $292 for the gerlod January 1, 1988 to 
August 31,1888, For the 1988-89 soh001 year, the 
amount of this allowance ahall be $292. 

(b) 

BJ.2. 

B.7.3. In order to be eligible to meive an allowanoe for 
a poat-graduate degree which was succeagiully 
oompletd pior to September 1 or Janwy 1, a 
Teacher muat submit an offlcial university 
transorlpt prior to December 15 or June 1. 
Payment of this dlowmce &all be made 
retroactive to September 1 or January 1 
respeotively. 

-90- 



(a) Notwithstanding the foregoing, If the 
Teacher gives wrltten notbe to the Director 
of an intent to furnish proof of c w  
qualifications through submission of official 
university transcripts from a recognized 
university, such proof may be accepted at 
the discretion of the Director. 

R8.0. - PRO-ONAL D B V E U ) P m  AWIOWISNCEB 

B.8.1. These allawanaee shall be payable to Teachers in 
Category 3(B) as follows: 

Step 2: for five university courses 
leading to a recognized degree 
and above the requirements for 
admimion to category 3(B); at 
maximum 1/3 the difference 
between the maxlma of 
categoriee S(B) and 4(A1) to the 
nearest dollar, and 60% of this 
figure for those below maximum 
who qualify, and 

Step 2: for ten university courses 
leading to a recognized degree 
and above the requiremearts for 
admission to oategory S O ;  at 
maximum 2/3 the difference 
between the maxima of 
categories S(B) and NAl) to the 
nearest dollar, find 60% of this 
figure for those below maximum 
who qualify. 

B A O .  - SPBCIAL EDUCATION ALLOWAN- 

B.9.l. A Teacher who is teaching special education and 
who has a opecialist.certificate in speclal 
duoation obtained I from the Ministry of 
Education for Ontario shall receive the !3pealal 
Education Wowanw, provided that the Teacher 
hm not used any some or part of a come 
undertaken 88 a part of the specrialist 
qualifioation to effact a category change. 
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B.9.2. 

B.9.3. 

A Special Education allowance ahall be payable 
pursuant to B.9.1. For the 1986-87 schd year, 
the amount of this nbwance s h a ~  be $995. For 
the 1987-88 school year, the annuaUzed amount of 
this allowme shall be $1,036 for the period 
September 1,1987 to December 31, lB87; and the 
annualized amount ahall be $1,045 for the period 
January 1, 1988 to August 31, 1988. For the 
1988-89 sohool year, the amount of this allowance 
shall be $1,045. 

Notwithstanding B.B.1. and .In recognition of 
certain exceptions eatablbhed in previoua 
collective agreements, a Teacher who was in 
receipt of a Special Education Allowance durW 
the 1983-84 school year by virtue of a previous 
collective agreement shall continue to receive 
that allowance unlm the Teacher should Q8ase to 
teaoh special education or has resubmitted 
qualifications in to improve tlie Teacher's 
mtegory or to qualify for other allowanoe& 

B.lO.0.- OTaBa ALLdWAlsCEB 

8.10.1. Upon request the Board wiu complete T22OO 
forms submitted to it by a Teaoher who is in 
receipt of a travel and/or expense allowancre paid 
by the Board. 

A Teacher shall be reimbursed for mho01 related 
expensss on presentation of rruitable proof of 
expenditure for which prior authorlmtion had 
been obtained. 

Any other allowances shall be paid in acoordance 
with Appendix 8 3 .  

B.10.2. 

B.10.3. 

Rll.0. - HOUDAY AND VACATlON FOE 12 MONTH 
CMBDJN.ATQRS/mANT CO4BDmATOm 

B.l l . l .  Where a Board employs 12 month c~ rd ina to r s  
andlor assistant co-oFdinBtolg, these Teachers 
shall continue to be entitled to holidays, vacation 
and Woard days1 in aaaordanm With- the Board's 
premt procedures unl- otherwise mutually 
agreed by the Boards and Branch Affizlatee, or in 
the oaa% of Toronto, the Toronto Teachers' 
Federation. 
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R12.0, - CAMWLATION OF A DAY% SALABY 

B.12.1. For purposes of calculating a dayb ealary under 
this Agreement, the amount shall be equal to: 

the Teacher's 
Total 

school year 
the number of soh001 X Salary in that 
days in that b o o 1  
Y e a  

B.lS.0. - BEcoygBr OF OVBBPAYMENT/ 
UNDBBPAMIENT 

B.13.1. Only in the case of fraud or misrr,:e_. tl L 
shall any overpayment or underpayment on 
qualifiaations incurred in the prior yeyear be 
recoverable or payable. Notwithstanding the 
foregoing, in the case of a dispute in effect during 
the prior mho01 year a recovery may be required 
for the period of the current school year. 

. .  
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BAST YORK Nil 

Nil 

M:ETzio 
A responsibility allowance shall be mid to each 
Head Teaoher ;urd to the Surrey P6ce Program 
Dimtor. For the 1986-87 sohool year, the 
amount of this allowance shall be $1,697. For the 
1987-88 sohool year, the annualiaed amount of 
tN6 allowanae shall be $1,765 for the period 
September 1, 1987 to December 31, 1987; and the 
annualized amount shall be $1,783 for the period 
January 1, 1988 to August 31, 1988. Por the 
1988-89 school year, the amount of this allowance 
shall be $1,783. 

An additional allowance shall be paid to a Head 
Teacher per c m  for each class in ace89 of two 
classes for which a Head Teader is  responsible. 
For the 1986-87 school year, the amount of this 
allowance shall be $256. For the 1987-88 sohool 
yeer, the annualized amount of this allowance 
shall be $266 for the perid September 1, 1987 to 
December 31, 1987; and the annualized amount 
shall be $269 for the period January 1, 1088 to 
August 31,1988. For the 1988-89 school yew, the 
amount of this allowance shall be $269. 

A responsibility allowance shall be paid to the 
Surrey Place Liaison Teacher. For the 1988-87 
aohool year, the amount of this allowance shall be 
$1,024. For the 1987-88 school year, the 
annualized amount of this allowance shall be 
$1,066 for the period September 1, 1987 to 
December 31, 1987) and the annualtaed amount 
shall be $1,078 for the period January 1, IS88 to 
August 31,1988. For the 1988-89 school year, the 
amount of this allowance shall be $1,076. 
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NORTE YOBE 

A r e d b i l i t y  allowance &all be paid to each 
Program Leader appointed prior to 1974. For the 
1986-87 soh001 year, the amount of this bllowance 
shall be $3,397. For the 1987-88 school year, the 
a n n d e e d  amount of this allowance shall be 
$3,533 for the period September 1, 1987 to 
December 31, 1987; and the annualized amount 
&all be $3,668 for the perbod January 1, 1988 to 
August 31, 1988. Por the 1988-89 school year, the 
amount of this allowance shall be $3,568. 

A responsibility allowance shall be paid to each 
Program Leader appointed in 1974 or thereafter. 
For the 1986-87 school year, the amount of this 
allowanoe shall be $3,013. Por the 1987-88 school 
year, the annualized amount of this allowance 
shall be $5,134 for the period September 1, 1987 
to Deoember 31,1987; and the annualised amount 
shall be $S,lS5 for the perfocl January 1, 1988 to  
August 31,1988. For the 1988-89 school year, the 
amount of thls allowance shall be $3,165. 

For the 1986-87 school year, the amount of 
thfs allowanoe sh&U be $3,397. For the 
1987-88 school year, the annualized amount 
of this allowance shall be $S,533 for the 
period September 1, 1987 to December S1,. 
1987; and the annualixed amount shall be 
$3,568 for the period January 1, 1988 to 
August 31, 1988. For the 1988-89 school , the amount of thls allowance shall be 
i&8. 

The title ‘‘Reading Clinician” shall include 
any Teacher in charge of a reading clinic, 
including: 

(i) Reading Clinicians appointed in 
amordance with the wliq adopted by 
the Board on June SO, 1877 (as given in 
the Board Minute, P. 804). 
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2. 

(ii) Vice-principals in oharge of reading 
allnior or Teaohers in o w e  of 
reading ullnios paid ae viog-prhoigals 
in aooordenae with B.I.O., and 

(ai) Principalei in chargs of reading d i d o s  
or Teaohers in charge of reading 
olfnioe paid 88 principal8 in accordanoe 

The salary for Teachers appointed to the 
position of Reading Cllnician after June 30, 
1977 shall be their Grid Salary ltrs the 
raponsibility allowance set out in (a P above. 

TMohers appointed to the pit ion of 
Reading Clfniciane pior to June 30, 1977 
ahan aontinue to receive thek present 
salary provided they continue M Reading 
Cllniciang and 

All future refwenee to Reading CWdiane 
dwrll be underetood to incorporate items (0, 
(if) and (iii). 

with 8.4.1. 

For the 1986-87 school year, the amount of 
this allowance shall be $1050. For the 1987- 
88 soh001 year, the annualized amount of 
this allowanoe shall be $ $1,092 far the 
period September 1, 1987 to December 31, 

$1,103 for the period January 1, 1988 to 
August 31, 1988. For the 1988-89 soh001 
year, the amount of this allowanoe ahall be 

The title "Program Co-ordinator - Special 
Eclucationn shan include the following: 

i a 8 q  and the annualized amount st~a be 

$1,103. 

*Program CO-MdiaatOr - SP (Speech) 

*Program Co-ordinator - SP (Rearing) - IthWMt 
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*Program Co-ordinator - SP (Efoepital 
and Institutional) -Hospital for Sick 
Children 

a Appointment8 made on an annual 
basls, subject to reappointment each 
WhWl year. 

The Board may establish new positions for 
Teaahem, other than those qmi f ied  in thin 
Agreement; determine the twms and conditione 
of employment for such positions subject to the 
terms and conditions of this Agreement; and 
mtablkh the appropriate Total Salary for any 
suoh pasition, provided this is aomparable with 
the Total 8al.F~ for similar positions swaified 
under this Agreement. 

NU 

YOXK Nil - 



RAmYOBg . 

The following Responsibility Allowanoes shall be in effect 
for the soh001 years 1986-87, 1987-88 and 1988-89 and shall 
be based on annualimd rates aa set out below: 

8ept/80- Sept/ST- J 4 8 8 -  

Curriculumltesouree $ 1,335 $ 1,388 $ 1,402 

Team Leader 1,335 1,388 1,402 
Major Chairperm 1,281 $ 1,332 1,345 

Paeltbas w a r  wtw -88 

Teacher (full unit) 

Minor ChairperaOn 982 1,000 1,010 

W 8 8 -  
Paeitiam 4tE 
Curriculum Resource $ 1,402 

Team Leader 1,402 
Teacher (Nx unlt) 

Major Cheirperaon 1,345 
Minor Chairperm 1,010 

Notwithatand the foregoing, a Teacher who received an 
allowance of 7 5,295 under a previow agreement for the 
position of Mafur Chairperson, and who continues to hold B 
Major Chairpecoolllrhip, shall continue to receive $1,295 until 
August 31, 1881. 

If any exwm funds remain in B.6.1. after the payment of 
respondbillty allowanoes as set out above, suoh fun& may 
be used foe other purpear, excluding salary purposes, 
which may be mutually agreed upon by the Board and the 
Branch Affiliates, provided that the total amount paid for 
such purposes does not exceed the sum calculated in 8.6.1. 

r- 
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The monies generated by B.6.1. shell be used 
to provide funds for the responsibility 
allowance of Chairpersons. For the 1988-87 
school year, the amount of this allowance 
shall bo $2,085. For the 1987-88 school 
year, the annualized amount of this 
allowance shall be $2,168 for the period 
September 1, 1987 to December 31, 1987; 
and the annualized amount shall be $2,190 
for the period January 1, 1988 to  August 31, 
1988. For the 1988-89 schoal year, the 
amount of this allowance ahall be $2,190. 

The expenditure of any remaining monies 
generated by B.6.1. after providing for the 
Chairpersons' allowance set out above, shall 
be approved by the Professional 
Development Committee. 

A responsibility allorwanoe shall be paid to 
the Swimming Supervisor. For the 1986-87 
school year, the amount of this allowance 
shall be $2,065. For the 1987-88 school 
year, the annualized amount of this 
allowance shaU be $2,137 for the period 
September 1, 1987 to  December 31, 1987; 
and the annualized amount shall be $2,158 
for the period January 1, 1088 to  August 31, 
1988. For the 1988-89 school yeer, the 
amount of this allowance shall be $2,158. 

A responslbillty allowanoe shall be paid to 
each Program Leader. For the 1986-87 
school year, the amount of this allowance 
shall be $1,024. For the 1987-88 school 
yew, the annualised amount of this 
allowance shall be $1,065 for the period 
September 1, 1987 to December 31, 1987; 
and the annualbed amount shall be $1,076 

1988. Por the 1988-89 school yew, the 
amount of this aYlowanoe shall be $1,076. 

If any exoess funds remain In B.6.1. after 
the payment of responsibility allowances as 

for the F i O d  1, 2988 to A w t  31, 
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set out above, such funds may be used for 
other pupposes, excluding salary purpos%e, 
which may be mutually agreed upon by the 
Board and the Branch Affiliat y, provided 
that the total amount paid for suo purposes 
does not exceed the sum calculated in B.6.1. 

NORTH YORK 

The following Responsibility Allowances shall be in effect 
for the school years 1986-87, 1987-88 and 1988-89 and shall 
be based on annualized rates 88 set out below: 

w86- septl87- J d 8 8 -  
PW3itiUalS AWN m t a 7  lks/$a 
Convener $ 2,206 $ 2,294 $ 2,317 - Elementary School 
Co-ordinating 2, 884 2,999 3,029 
Chairpareon (J.H.S.) 
Major Chairperm 2,404 2,500 2,525 
(J.H.S.) 
Minor Chairpereon 1,603 I ,  667 1,684 
(J.H.s.) 

AssliEltant 641 667 674 
Chairperson (J.H.s.) 

aset/88- 
Pclostials A!!mL 
Convener $ 2,317 - Elementary Sohocrl 
Co-ordinating 3,029 
Chairperson (J.B.S.) 

Major Chairperson 2,525 
(J.H.8.) 

Minor Chairperson 1,684 

h i e t a n t  074 
Chairperson (J.H.S.) 

( J.H.s.) 

SCABBOBOUOB 

Commencing September 1, 1986 the 
abwanae for Chairpersons for the 1986-87 
school year, shall be $1,108. For the 1987- 
88 school year, the annualized amount of 
this allowanue shall be $1,147 for the period 
September 1, 1987 to Deaember 91, 1987; 
and the annualized amount shall be $1,158 
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-2 
for the period January 1, 1088 to August 31, 
1988. For the 1988-89 sohool par, the 
amount of this allowance shall be $1,158. 

The us8 of the above will not have the 
effect of having TeaQherS who were Major 
Chairpersons during the 1978-77 sohool year 
paid on the basis of a lower allowanoe than 
their claaeifioation 88 of June 30,1977. 

TOBOHTO 

The funds for this program are made available 
from funds generated under B.6.1. 

1. Subject to eaoh group of Teaohers assigned 
in acdordanoe with 3. below theee fund8 
shall be allooated a t  a given rate times the 
number of Teachers assigned as of 
September 50 of the mho01 year. 

For the 1986-87 who01 year this rate shall 
be $112. For the 1981-88 and the 1988-89 
sahool years this rate shall be $117. 

The staff of eaoh school shall cweive, from 
the Board, information regardkg the 
amount allooated to the sohool for the 
elementary obordinatoF program for the 
current sohool year. 

The eaff of a soh001 or other woe where 
Teatherb) may be assigned or the itinerant 
staff of a speoial edueatlon pMBram may 
ohoose to seleot an elementary soh001 co- 
ordlnetor(s) and/or use the monies alloaated 

4. Where a staff chooees to seleot an 
elementary Sohool oo-ol.dinator, the 
following oonditiona shall appw 

(SI the etaif of the sohool shall e6tabh.h a 
job desoription far eaoh Wtion; 

(b) the poultion shall be available to any 
staff member not already apgolnted to 

2. 

3. 

for eltematiVW BB Stated in 6. M O W .  

a position of responsibilityi 
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the seleotion of n Teacher for thb 
poslUon shall be made by the staff in a 
mannelr deoided upon by the staffs 

suoh coardinatora shau be appointed 
by the  Board for a priod of one school 
Ye= mlyr 

the rate of remuneration ahall be $500 
only or $1,000 only as may sult the job 
deaoltiptim and degree of 
reeponsjbility involved; and 

5. 

6. 

Teachers appointed to such a podtion shall 
be responsible to the prinaipal through the 
staff. 

Where a staff ahooses not to use any or all 
of its allocated fun& for payment of an 
elementary mho01 m-ordhator, the 
allocated monies shall be used for the 
foUowing alternative purposes 

(a) to provide additional occarional 
teachers to allow &iff m e m b  to 
engage in staff development and/or 
curriculum development activities 
sllyrry or in smaU e~oups; 

to pay for att&ee at canfemks 
and, where applicable, the fee for 
memberah4 in a profes6ional 
curriculumrelated oganiaation which 
membership is a prerequisite for 
attendance at the oonfermoe, or 
pofeseional development courses not 
Isadin$ to credit for salary placement; 

(cl to pay for feea or honorarin for 
~WKWMI personnel k m  outaide the 
Board staff) to conduct mfeaeional 
development programor 

to pay for personnel (from outside the - 
Board staff) hhd on a per diem basis 
to arreist the school (the pupils and the 
Teaohers) in its staff development 
activitiea; 

(b) 

(d) 
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(e) and the staff shall make 
recommendations, through the 
principal to the Area Superlntendent 
as to the appropriate allocations of 
any funds available. 

The Area Superintendent may apgFove an 
expenditure recommended under 0. above, 
or refer the recommandation beck to the 
staff for further consideration giving 
reasons, in writing, for the refusal. The 
final authority for approval for expenditures 
shall be the Area Superintendent. 

7. 

1. Any funds generated undr B.6.1. whieh are 
not m-dlooated under I. above &all be used 
to pay for program oriented professional 
development programs for memberu of the 
Toronto Tea@hers1 Federation. Such 
programs are to be jointly developed by the 
Board and the Tomto Teachera' Federation. 

2. The Board shell establi8h a Professional 
Development Committee (Elementary). 

(a) The Board shall appoint four members 
of thb  committee, two of whom shall 
bo trustees. 

0 ' The Toronto Teachers' Federation 
shall appoint four members to this 
mmmittee. 

The members of this committee ahall 
elect two co-ohairpersons. 

The members appointed by the Board 
shall elect one ownafrperson &om 
among themseIves. 

(e) The members appointed by the 
Toronto Teachers' Federation shall 
elect one amhairperson from among 
themselves. 

The committee shall then determine 
its in-committee procedures. 

(4 

(d) 

(f) 

-43- 



3. The Professional Development Committee 
(Elementary) shall recommend: 

(a) programs for the professional 
development of Teachers 

(b) dates for those profesgional activity 
days which are centrally determined 

Applications received under C.6.0, shall be 
considered in private session by the 
Profeesional Development Committee 
(Elementmy) whiuh shall choose the 
succegeful applicants and recommend these 
to the Board as set out below. 

5. The Professional Development Committee 
(Elementary) s h a ~  report to the Personnel 
and Organisatiqn Committee whfoh shall 
consider such reports 88 it would reports 
from any of its regular sub-committeee, 

4. 

A Curriculum Chairperson shall reaeive an 
allowance. For the 1988-87 school year, the 
amount of this R h W a I l Q e  Shall be $1,125. For the 
1987-88 sohool year, the annualized amount of 
this allowance shall be $1,170 for the period 
September 1, 1987 to December 31, 19878 and the 
mualieed amount shall be $1,182 for the period 
January 1, 1988 to August 31, 1988. For the 
1988-89 sahool year, the amount of this allowance 
shall be $1,183. 

.A senior school guidance counsellor who holds a 
guidanae apectlalist certifioate or its equivalent 

mho01 year, the amount of this aUorrPance shall be 
$1,125. Par the 1987-88 suhool year, the 
annualized amount of this allowance shall be 
$1,170 for the period September 1, 1987 to 
December 31, 1987; and the annualimd amount 
shalI be $1,182 for the period January 1, 1988 to 
August 31, 1988. For the 1988-89 mho01 year, the 
amount of t h b  allowance shaN be $1,182. 

Shall MiVe an allowUrOa, F a  the 198647 
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If any excess funds remain in B.6.1. after the 
payment of rmnsibil ity ellowanoes as set out 
above, suoh funds may be used for other purpmes, 
excluding salasy purposes, which may be mutually 
agreed upon by the Board and the Branoh 
Affiliates, provided that the total amount paid for 
suah purposes does not exceed the sum calculated 
fn B A A  
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EAST YOBK 
-----Xi allowance at the ament rete per kilometer 

shall be paid to a Teacher for authorised 
transportation neoeseary between sehoole or on 
bunheas approved by the prhcipd or a 
supervlaory offiaer. 

MiXeage expenses shall be paid to a Teacher for 
authaleed transportation necewacy between 
sohools or on businegs approved by the principal or 
a aupervbory oZficer. - 

appropriate Aseiatant hperhtGdent of Ekhoole 
shall be paid at the rete approved by the Board. 

BCABBOBOUGlH 

-officer with the armoval of the 
Board huetsts-8 Teaoher to take a?;y come, the 
Board wi l l  BBBume expenses far tuition and 
required text6 far that course. Any offiaoial 
request shall be in writing. It is understood that 
payment will be made only upon Bucoessful 
oompletian of the ooup8e. 
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clrriaulnm Writ& Tmnw 
Board will continue fo reimburee curriculum 

writing teams in areordance with its past 
practice. 

An U O W a n W j  shdl be paid for those aeeigned to 
two or more schoole a day. For the 1986-87 
soh001 year, the amount of this allowance shall be 
$210 For the 1987-88 soh001 year, the 
ann- amount of this allowance shall be $218 
for the period Septembsr 1, 1987 to December 31, 
1987; and the annualized amount shall be $220 for 
the period ~armarg 1, 1988 to August 8.1, 1988. 
Por the 1988-89 soh001 year, the amount of this 
allowance shall be $220. 

An allowance shall be paid for those with 
responsibilltIes at the Soyne River or bland 
Schoole. For the 1986-87 school yearr, the 
amount of thla allawance ahall be $551 . For the 
1987-88 mho01 year, the annualbed amount of 
this allowance shell be $573 for the period 
September 1, 1987 to December 81, 1987; and the 
ann- amount ahall be $579 for the period 
January 1, I988 to August 31, 1988. Por the 
198849 Bohool yer ,  the amount of this allowance 
shall be $579. 
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PART C - BYPU)PIZB BBwlLpfis 

c.1.0. .. lylscELLlLlJBovs LKAm 

C.l.l. Application for misaellaneoua leave shall be made 
to the Director or designate. The Teacher ahall 
notify the principal of the applioation at the time 
it is made and whenever possible shall make the 
appUoation at least five eohool days prior to the 
day for which the leave is requested. 

c.1.2. 

\..- 
(a) Mis4ellaneoua leave up to a maxlmum of 

five days in any one year may be granted by 
the Director to a Teacher in a school year 
of ten months, and six day to a Teacher 
employed on a 12 month hsb, without loss 
of salary but with deductfon of Sick Leave 
credlta for the purpose of; 

(i) attending summer ~ourses leading 
to a bona fide degree or teaahing 
certificate that commmaa prior to 
the end of the school year, 

attending the graduation of a 
husband, wife, son, daughter, 
parent or grandchild, from 8 
reoogniaed post secondary 
institution, 

(IU) attending a festival of the arts in 
which the Teacher is a participant, 

(!VI attending trustee or other relevant 
uonventiom when the Teacher ia a 
sohool trustee in another 
municipality or is a member 'of a 
munfoipal council or local board 
thereof, 

(VI partloipating in or ooaching at 
tournament6 or athletic events 
related to international events, or 
to finals of provincial or national 
competftlon approved by the 
Board, 

-48- 



(vi) moving to a new place of residence 
on the day of the move or, for the 
purpose of moving, another day 
acceptable to the Director or the 
Directorls designate, limited to 
once during the school year, 

(Mi) oaring for a member of the 
Teacher% immediate family in a 
case of serious illness when the 
Teacher has been unable to obtain 
other proper care lor such 
member, 

(viii) attending the funeral of a close 
relative or close friend, 

0x1 attending as president or senior 
executive officer at an approved 
convention, meeting or other 
function of a federation, a lodge, 
serviee club, church council, 
alumni association or recognized 
community organization, 

6 2 6' 3 

or3 observing rellgiOU8 holy days. 

(xi) when adoption leave is not taken and 
circumstances require the Teacher to  
be present . during the adoption ' '- procedure, 

(xfl) a father attending the birth of his 3 3  ahild, or 

(xiii) under special circumstances for 
reaaons approved by the Director. 

"WO of the days under c.1.24a) above may 
be granted for reasons other' than those 
listed in C.I.!L(a)(i) to (xiii) on the 
agreement of the Teacher and the principal. 

Miscellaneous leaves without loss o t  salary and 
without deduction from Sick Leave Credits. 

(a) Miscellaneous leave, other than that limited 
to five or six days in C.l.Z.(a), may be 
granted by the Director without loss of 
salary and without deduotion of Sick Leave 
Credits for the purpose oh 
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(5) writing university or similar 
examinations, 

(it) attending the Teacher% own 
graduation, 

(iU) participating in programs for exchange 
teachers, 

(iv) participating on a ppl-curriculum 
conimittees or a L ing approved 
workshops and/or conferences, 

(v) attending murt, either aa a person 
charged or a8 a party in any action in 
whiah the Teacher's presence is 
required, or 

/ (vi) under special circumstmc~ for 

Leave shall be granted by the Director or 
designate, without low of 
deduction of3Gk"Leave%%s for up 
three days cornpawionate hive at the time 
p$----member of the Teacher's - I %mediate family, which Includes a parent, 
parent-in-law, spouse, child, brother, alrrter, 

Addltional days msy be granted by the 
Director or designate, when required for 
travelling time or other special 
circumstances. 

7, 
1 C.1.4. A Teacher% salary shall w tho &deduction 
i 

fiom Sick Leave &$$Teacher is 
absent from duty far any of the following ~6880118: 

(a) quaranthe or other order of medical health 

(b) jury duty or duty as 8. witness in any OOuFt 
to which the Teacher had been summoned in 
any proceedings to which the Teaoher b ngt 
a pwty or one of the persona charged 
provided that the Teacher pays to the Board 
any fees, exclwlve of travelling allowanaes 
and living expenses, received as a juror or 
witnew, or 

834c 
i reasons approved by the Director. 

(b) 

an- 

D 7 
' 

grandparent, m d l a n  and WandChild. 

: 

1 

\ authorities, 
\ 
/ 

-50- 



(c) attending the hearing of an arbitration of a 
grfevance pursuant to en Agreement to 
which the Teacher fa a party, when the 
Teacher% presence is required by the 
arbitration board. 

C-3.0. PBB<jlNA”Y WVB 

C.2.1, Pregnancy Leave wIU be &mt to the 
Eml>loyment Standards Act R.S.O. 1980 Chapter 
137, Part XI (Appendix C-1s: 

C.2.2. Only a Teacher who has been employed 
continuously by the Board for a period of at least 

c one year prior to the commencement of the 
period of eleven weeks immediately premeaing the 
estimated date of her delivery shell be eligible for 
Pregnancy Leave, 

I 

c.2.4. 

C.2.5. 

I 
(2.2.3. I If a Teacher takes a Preananav Leave of 

seventeen weeks or less, in oohpli&ce with the 

Any Teacher returning from a hegnancy Leave of 
seventeen weeh or less will be reassigned, where 
possible, to the 8chooUdepartment from which the 
Teacher went on Pregnancy Leave, but the 
Teacher’s fInal placement shall be subject to the 
surplus procedures. 

The Boatd shall continue to pay its share of the 
Teaoher’s insured employee benefit pIan8 for the 
period of the Pregnancy Leave. 

C.3.0. - M P A k  CABB LEA- 

C.S.1. Only a Teeoher elfgible,for Pregnanay Leave or 
who has been granted a Pregnanay Leave may 
apply for Infant Care Leave at 

later than 30 day8 prior to the date the Pregnancy 
Leave is to end. 

the Teacher applies for Pregnancy -as ewe or no 
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C.3.2. 

c.3.3. 

c.3.4. 

c.3.5. 

If a Teacher does not plan to take a Preenanoy 
Leave for reasons of being on vacation, hoXiaaya 
or leave, the Teacher may still apply for want 
Care Leave, but such leave shall commence only 
on the first school dag following the expected 
delivery of the child. 

The application for Infant Care Leave shall 
include the requested expiration date of the leave 
which shall be in accord with C.3.5. 

Except as set out in C.3.2., Infant Care Leave 
shall commence immediately following the last 
day of Pregnanuy Leave. 

If an Infant Care Leave or a combined 
Pregnancy/lnfant Care Leave ends 1- . 
(a) on Deoehber 31, 
(b) 
(c) on August 31, 

, 

on the final day of March break, or,/ 

the Teacher shall b-givsn-medit- foc TWWUL- . Bqwience-fowhhe&iawqxumi~.$o a maximum 
o.-. tyrr,~Qthe?Whe a Tea&&"" shall not 
$a?mue experience for salary or seniority purpaws 9 

5 i;*uvemept as 

C.3.6, The sum of a 
, Leave granted under this Agreement shell not 

i 
C.3.7. '< Notwithstanding C.3.1. and C.3.4. a Teacher who 

has been employed continuously by the Board for 
a period of at least one year prior to the 
commencement of the period of eleven weeks 
immediately preceding the estimated date of 
delivery of his ohUd shall also be eligible for 
Infant Care Leave provided he applies at least 60 
days prior to the commencement of the leave. 
Infant Care Leave shall eommence no later than 
17 weeks Pollowing the blrth of his child. 

CA.0. - ADOPI'ION LBAVE 

(3.4.1. Only a Teacher who has been employed 
continuously for a period of at  least one year 
immediately prior to the request for an Adoption 
Leave shall be ellgIble to apply for Adoption r 
Leave. 
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c.4.2. Adoption Leave up to 17 weeks without pay shall 
be granted to en eligible Teacher under the 
following conditions: 

(a) Such a leave is to commence on the date of 
the adoption and end within 17 weeks of the 
adoption on a date to be agreed upon by the 
Teaoher, principal and the Director. 
In the event no agreement can be reached as 
to the expiration date, the Teacher ahall be 
granted an Adoption Leave of 17 weeks 
without pay to commence immediately a 
child becomes available for adoption; and 
In either case the Teacher must give notice 
to the Board of intent to adopt at or prior to 
the time that the Teacher's application for 
adoption is submitted. 

When a Teacher takes an Adoption Leave, the 
Taacher shall be 

(b) 

(c) 

C.4.3. 

9-3 Elcparienhe for the duration of the leave. 

C.4.4. The Board shall continue its share of the 
Teaoher's insured employee benefit plans for the 
period of the Adoption Leave. 

C.5.0. - CHILD CARE LEAVE 
C.5.1. 

C.5.2. 

c.5.3. 

c.5.4. 

Only a Teacher eligible for A tion Leave or 

for Child Care Leave at tbe same time as tne 
Ior Adoption Leave or no later 

than SO day prior to the date the Adoption Leave 
is to end. 

If a Teacher does not require an Adoption Leave 
for reasons of being on Vacation, holidays or 
leave, the Teacher may still apply for Child Care 
Leave, but suah leave shall commence only on4he 
first school day following the adoption of the 

The application for Child &e Leave shall include 
the requested expiretion date of the leave which 
shall be in accord with C.5.5. 

Except as set out in C.5.2., Child Care Leave 
shall commence immediately following the last 
day of Adoption Leave. 

who has been granted Adoption ??- eave may apply 

Child. 
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C.5.5. If a Child Care Leave or a combined 
Adoptionlchild Care Leave ends 
(a) on December 31, 
(b) 
(c) on August 31, 

on the final day of March break, or 

of kw P Teacher shall not 
a c m i i Z y  or seniority purposes 
except as specified in this Agreement. 

sum of m Aabption Leave and a Child Care 
&gyg granted under this Agreement shall not - 
ex- - 

CAO. - LEAVES OF A s s E N C B m Y  

C.6.1. Leaves of absence with pay may be &&tea 'for 

retraining or any circumstances whioh shall be 
reported to the Board.. 

A leave of a b c e  with pay may be granted by 
the Board for the purposes set out in (2.6.1. on the 
recommendation of the Director to a Teaoher who 
has demonstrated a high level of competence in 
the Teacher's employment. 

To quality for & leave of absence with pay a 
Teacher shall have completed a minimum of six 
yews of servloe in the employ of one of the 
Boards. 

the purpose of P 
%?mdkw=upda ? 

C.B.2. 

C.6.3. 

C.6.4. Salary and other benefits shall be paid or credited 
t o  Teachers granted a leave of absence with pay 7 while continuing with the purpose of the leave in 

G.. an amount -80% of the e '8 Total 
Salary while on 

Tuition fees shall be paid by the Board for the 
purpose agreed upon in granting the leave after 
official rweipts have been submitted to  the 
Director but the amount shall not aceed an 
aggregate maximum of $1000 per annum. 

A Teacher granted suah a leave of absenae with 
pay, before going on such leave, shall execute an 

3 &.. /7 /t+ 
C.6.5. 

C.6.6. 
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agreement On the form set out In Appendii C-2) 
to remain in the employ of the Board full time (or 
equivalent if the Teacher so requests and the 
Board ia able to aooommodate such request) for a 
Period equal to twice the length of the period of 
the leave following the Teacher's return. 

A Teacher granted a leave of absence with pay 
shall receive the normal increment in arid Salary 
and other benefits for which the Teacher is 
eligible. Deductions for superannuation, pension, 
income tax or other required deduations shall be 
on the basis of the aatual Total Salary paid. A 
Teacher on leave of absence with pay shall be 
responsible for making arrangements for any 
further payments to the Teachers' Ouperannuation 
Fund and to the Superannuation Adjuatment fund. 

A Teaoher failing to carry out the purpose for 
which the leave was granted shall upon request 
repay to the Board the money paid on account of 
the leave or, on feiling to remain in the employ of 
the Board for the cisreed minimum period, shell 
upon request repay to the Board pro rata the 
money paid by the Board on aacount of the leave. 
Eech case, however, shall be considered 
individuaUy by the Board and the Board shall take 
into consideration any circumstances beyond the 
control of the Teacher. 

The total number of elementary school Teachers 
on a leave of absence with pay at any one time 
shall not exceed one per cent of the elementary 
school Teachers employed by the Board. For the 
1987-88, 1988-89 and 1989-90 sahool yews the 
minimum number of leaves of absence with pay 
granted shall not be fewer than the full time 
equivalent of four Teaohers in Toronto, three in 
Scarborough, if sufficient applicatfons meet the 
ariteria and are considered by the selection 
committee to be worthy of forwarding to the 
Board. In the other Boards of Education and the 
Sohaol Board the actual number of Teachem wi l l  
be deaided by the Board in aoneultation with the 
appropriate Teacher repreaentatkes appointed by 
the Branch Affiliates. 

Other matters relating to Leaves of Absence with 
Pay may be found in the Local Agreement. 

C.6.7. 

C.6.8. 

C.6A 

C.6.10. 
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c.7.1. 

C.7.2, 

c.7.s. 

In addition to those Teachers permitted leave of 
absenoe with py under C.6.0. and subject to 
mutually aooeptable contractual arrangements, 
the Board may wnd Teaohers on assignments 88 
the needs of the Board dictate. 

The criteria for selection shall be at the 
dimretion of the Board. 

A Teaaher who aooepts a special training 
assignment before going to that assignment, 
execute an agreement'with the Board to remain in 
the employ of the Board for auch periods as 
stipulated below: 

for speoial training assignments of one to 
three months the Teacher shall contract to 
remain with the Board for two years f'ull 
time (or equivalent if the Teaoher so 
requests and the Board is able to 
accommodate such a request) following the 
Teaoher's return; 

for mal training assignments of four to 
six months the Teaoher shall contract to 
remain in the employ of the bard for three 
yeam full time (or equivalent if the Teacher 
so requests and the Board is able to 
acoommodete such a request) foUowing the 
Teaoher's rsturni and 

for special training assignments greater 
than six months t.b Teacher shell oontraet 
to remain in the employ of the Board for 
four years (or equivalent if the Teacher so 
requegts and the Board k able to 
accommodate auch a request) following the 
Teaoher's return. 

C.8.0. WBAYEB OF ABSBNCE WlTHOUl' PAY 

ot abuenue without pay for a period of 
one year or lem may be granted by the Board to a 
Teacher under a permanent Contract on the 
reoommendation of the Direator in OQMuXtatiOn 
with the appropriate Branah Affiliate, or in the 

of Toronto, the Toronto Teachers' 
Federation, mpremtatives. The Teacher may 
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C.8.2. 

C.8.3. 

C.8.4. 

waive the requirement that the Branch Affiliate, 

Federation, representatives be consulted. . 
A Teacher on leave of a b c e  wlthout pay shall, 
upon request, be provided with such information 
as will enable the Teacher to pay full premiums 
for employee benefits outlined in C.14.0. so as to 
ensure uninterrupted employee benefits for the 
period of the leave. 

In leavss such as those for C.U.S.O. or C.I.D.A., 
the Board may grant leave for a period longer 
than one year. 

Other mattere related to Leaves of Absence 
without Fay may be found in the Load 
Agreement. 

Q h the CaM Of TOMntO, the TOMtItO Teachers' 

- 

C-9.0- - LBAYBS OF ABSmCE FOR FEDERATION 
BumNEgs 

A Teaoher granted leave of absence under C.S.O. 
be entitled to the Total Salary and employee 

benefits to which the Teacher is entitled under 
this Agreement. 

At the request of a Branoh Affiliate, or in the 
case of Toronto, the Toronto Teachers' 
Federation, the Board wil l  grant a leave of 
absence for federation business for up to one year 
to one representative of the Branch Affiliate, 
limited to two Teaahem; but in the ease of 
TOMnto the two representatives may be from the 
same Branch Affiliate. 

The Board and Braneh Affiliate, or in the case of 
Toronto, the Toronto Teaohera' Federation, shall 

nef ts to w lch the Teacher is entitled 

The arrangements for the leave of absence under 
C.9.2. and C.g.10. shall be settled prior to May 31 
for the following school year, or as soon as 
possible thereafter. 

A t  the request of the Branch Affiliates, or in the 
case of Toronto, the Toronto Teachers' 
Federation, the Board shall excuse members 'of 

C.9.l. 

C.Q.Z. 

C.9.3. 

equally share .-i and 
. - -. _"..- ,..- during the period of t L l3WC---' 

C.9.4. 

C.9.5. 



C.9.6. 

c.9.7. 

Should the Branc 

provide further leave and the Branch Affiliates, or 
in the case of Toronto, the Toronto Teachers' 
Federation, shall indemnify the Board with respect 
to its aotual costs, if any, inourred in replacing 
any Teacher eraused for these purposes. 
The bard  shall reassign a Teacher who notified 
the Board in writing by April 15 of the Teacher's 
intention to return from a leave ending on 
Atlgust 31 to the schooVdepartment from which 
the Teacher went on leave but the Teaoher's final 
placement shall be subject to the surplus 
procedures. A Teacher who dws not so notify the 
Board shall be reassigned subject to the surplus 
procedures to a teaching position which may be 
elsewhere in the system. 
The Board shall grant a leave of absence to a 

t h e  duty at the Affiliate 
Teacher who hol& an office requir 

/ ;r::leveL' provided thRt the Affiliate and/or 
P 

Q,, 

C.9.8. 

(2.9.9. 

Federation reimburses the Board for the cost of 
the Teacher's Total Salary and other benefits. 
The period of the l-ee8-two 
years. 

Members of the l3ranch Affiiiates who are 
members of committees established under the 
Central Agreement or the Looal Agreement, or 
such other committees as eatablish8d by the 
Board, when meetings of these committees are 
convened during school hours by the Board, shall 
be excused from teaching duties. 
At  the request of the Branch Affiliate or in the 
c ~ s e  of Toronto, the Torpnto Teachers' 
Federation, the Board may excuse additional 
members of the Branch Affiliate for federation 
businem (exwpt for negotiations and preparation 
for negotiations), provided that this does not 
interfere with the reasonable requirementa of the 
school program, that occasional teaohers are 
available for replacement ad that the Branch 
Affiliate or in the aase of Toronto, the Toronto 
Taachers' Federation, indemnify the  Board with 
reapeat to the actual costa incurred in replacing 
any Teacher excused for these purposes. 
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C.9.10: Far Toronto only, additional leave shall be 
granted to other officers of the Branch Affiliates 
or the Toronto Teachers' Federation, on a full or 
part-time basis, to a maximum of three Tetachers 
to m y  out Federation businem provided that the 
Branch Affiliate or the Toronto Teachers' 
Federation reimburses the Board for the cost of 
the Teacherh Total Salary ana Insured Employee 
Benefits. 

(a) The minimum period of leave under C.9.10. 
shall be not less than either of the periods: 

September 1 through December 31 
following or January 1 through June 30 
tonowing, and shall not be more than 
one school year lea one day. 

C.10.0. - L E A W  UNDER C.S.0, C.7.0., C.9.0. AND B.4.O. 

C.10.1. A Teacher granted leave under C.B.O., (2.7.0. or 
C.9.0. and a Teacher granted leave under E.4.0. 
shall be entitled to fwl credit fop Tmchhg 
Bperience for salary and seniority purposes for 
the duration of the leave and, upon return, shall 
be reinstated in a position which is at best 
equivnlent to that held at the commencement of 
the leave. 

c.11.0. - mcu LEAYB 

C.ll.l. The Director shall in accordance with the terms 
of this Agreement have power to do and perform 
all thlnp neceseary for the conduut of the Sick 
Leave Credit and gratuity plan under this 
Agreement hereinafter referred to as the Plan. 

The Director shell be responsible for k@eping an 
account of aocumulated Sick Leave Credits and 
deductions therefrom. 

C.11.3, Sick Leave Credits shall be recorded in the 
Teacher's sick leave account, hereinafter referred 
to in this Plan as the Teacher's acoount, in such a 
way as to indicate whether they are for a full 
day% salary or a part day's salary 88 calculated in 
B.12.0. 

C.11.2. 
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C,lI.4. 

C.11.5. 

C.11.6. 

C.11.7. 

The 'Teacher's 
accumulated in 
to year. 

shell be 

There shall be plaoed in the  Teacher's acaount at 
the date of the commencement of this Agreement 
the number of Sick Leave Credits equal to the 
unused Sick Leave redits held by the Teacher to 

agreement of the Board exlsting immediately 
prior to the commencement of this Agreement. 

Where any employee 02 a board of education, a 
school board, the Province of Ontario, 
municipality or lorral board thereof within the 
Province of Ontario that has established a Sick 
Leave Credit plan becomes a Teacher without 
intervening employment that interrupts the 
continuity of employment under which Sick Leave 
Credits are accumulated under such a plan 
(except in the case of a Teacher who is declared 
surplus by one of the Boards) the Board shall place 
to the Teacher's oredit in the Teaoher's amount 
that number of Sick Leave Credits equal to the 
oredit of s w h  a Teacher in the plan of suah board 
of education, school board; Province of Ontario, 
muniolpality or local board thereof, provided that 
the number of Sick Leave Credits to be so phced 
shall not exceed the number of Sick Leave Credits 
that would have been accumulated at the rate set 
under this Agreement. 

that date under t 8 3  provisions of any plan or 

On September 1 of each school year, there shall 
be placed in the Teacher's account where the 

r4: ". 7 4 Tea'oher is on a working year of ten mo ths, ". LL-.+l Siok Leave Credits end in the Teacherts %id?- a 
where tp Teacher i s  on a working year of 12  

-months, 24hick Leave Credits. 

C.11.8. 

c.11.9. 

L,?j 
At the beginning of a Teacher's employment under 
Contract commenchg after September 1 of the 
school year, there shall be pXaced in the Teachsr's 
account the number of Sick Leave Credits equal 
to that fraction of the total number of Sick Leave 
Credits for that working year that the working 
time remaining in that working year bear8 to the 
total working time. 

A Teacher absent on leave of any k id,  other than 
on sick leave under this plan, ahall not be entitled 
to Sick Leave Credits during the leave period. 
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C.11.10. A Teacher absent from duty for MWM other 
than personal illness or injury shall not 
accumulate Sick Leave Credits during such 
abence unless specially agreed upon. 

C.ll.ll. Where a Teacher ceases to be employed by the 
Board, 

(a) , the number of Sick Leave Credits in the 
Teacher's account shall be reduced by two 
Sick Leave Credits for each month or part 
of a month remaining in the worldng year of 
such Teacher3 
if a Teacher receives a gratuity or other 
allowance calculated in relation to or on the 
h i s  of the Sick Leave Credits in the 
Teacher's aaaount the Sick Leave Credits 
standing to the Teacher's credit shalt be 
reduaed by the number of days used in 
calmlating the gratuity. 

C.11.12. In the event of re-employment of a Teacher, the 
Director shall reinstate the Sick Leave Credits 
standing to the credit of that Teacher on 
resignation unless such reinstatement is 
specifically prohibited by statute. 

C.11.13. A Teacher entitled to a benefit under a statute 
shall not be entitled to receive the benefit once 
under the statute and a second t i e  under this 
Agreement. 

C.11.14. A Teacher's absence for iUnm or injury for a 
period of: 

(b) 

(a) five conaeoutive 8chool days or less may be 
certified by the school pinc4al or by the 
official of the Board in charge of the 
appropriate department; 
over five consecutive school days must be 
certified by a licensed medica). practitioner 
or, if on account of acute inPlammatory 
conattion of the tdeth or gums, certified by 
a lfcentiate of'dental eurgary. In epeoial 
caaes, there may be exemption at the 
discretion of the Direator; 

(d over 20 consecutive school dags, the 
Director may require that a certifioate be 
submitted monthly by such medical 

(b) 
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praotftioner or lieentiate of dental m r p y  
before the Teacher shall be entitled to 
payment under this Agreement. 

C.11.15. The Board will, when implementing C.Il.l4.(c), 
advise the Teacher in writing of eny medical 
certificates required to ensure continuance of 
sick leave pay. 

C.11.16. As 8oon as possible, a Teacher who is absent from 
duty due to Ulness, injury or dental condition shall 
notify the Board of the date at whfoh the Teacher 
p l a ~  to return to duty. 

C.ll.17. Should the Teaoher have obtained a certificate 
indicating that the Teacher is medically fit to 
resume duty, the Tbaoher ahall so notify the 
Board. 

C.11.18. Should the Board require the Teacher to be 
examined by a medSaaZ paati ther or licentiate 
of dental eurgery appointed by the Board prior to 
the Teacher” return to duty, the Board shall so 
notify the Teacher. 

C.11.U. Whenever possible, the soacd shall arrange for 
any sueh mminationb) within two daya of the 
day the Teaoher notified the Board of the date 
the Teaoher plans to return to duty. 

C.11.20. Should the Board be unable to arrange for any 
such exarnlnatfon(8) within the two dnya indicated 
abve, and 
(a) should the Teacher have already obtained a 

mediad certificate indioathg he/she is fit 

should the medical practitioner or lhntiate 
of dental surgery appointed by the Board 
aubsequently certify that the Teaaher is fit 
to return to duty, 

the Teaoher shall not be deducted Siok Leave 
Credits beyond the end of the two days indicated 
abovs. 

C.11.21. The Director may at any time require that a 
certiZioate be submitted by suoh a medical 
practitioner or lioentiate of dental surgery 
appointed by the Board et the Board’s expense 
provided that the Teacher may ohoase a medical 

to return to duty, and 
(b) 
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practitioner or licentiate of dental surgery to be 
present at the examination. Upon request a 
Teacher shall be given a copy of the certificate 
submitted in acaordance with the above. 

C.ll.22. Subject to the p$Qyisions-of this Agreement 
respecting ~ @ - ~ q m p i i o n ,  -*.,.e.-,;:--: . ..?, 

(a) a Sick Le yawcredit shall be ded,wteted.-Qom 

absence due to iliness Cir a dental condition 
for which the Teacher's salary is paid, and 
no, salary payments shall be made to the 
Teacher for absence due to illneaP or dental 
condition beyond the number of Sick Leave 
Credits in the Teacher's account except 
pursuant to the resolution of the Board, and 

a Teacher who ie absent from duty due to 
illneas or dental condition shall be paid for 
eaoh day of absence the Total Salary to 
which the Teacher would have been entitled 
to receive for that day to the extent of the 
Sick Leave Credits in the Teacher's account. 

C.11.23. When a Teacher is absent by. reawn of incapacity 
because of an accident or other condition 
occurring while on duty and an award fs made by 
the Workers' Compensation Roard, 

(a) the Teacher shall be entitled to payment of 
an U u n  t eaual to the difference between 
the . Teacher's daily 6 3  the 
amount of such awm-p without d & & ~ o f - ~ ~ ~ ~ ~  to 4 0 .  
teactli@-i%ys Lea"e fm"m~.mgm~cK&$ .&cc5at,-. .. r 

if the inaapacity continues for a period 
beyond 40 teaching days, the Board will 
'continue to pay the Teacher's Total Salary 
with deduction of Sick Leave Credits from 
the Teacher's account. There shall be no 
deduction of Sick Leave Credits from the 
TeaaheFs account for payments made by the 
Workerst Compensation Board but such 
absance Porn duty ha l l  result in deduction 
of Sick Leave Credits calculated as follows: 

the. Teac -!i er's ?i?E%W%l-each day of 

(b) 

*L. _..,.,,., -..-.- 

21: 8-1 

(b) 

(0 calculate the daily Total Salary of the 
injured Teacher and the daily award of 
the Workers' Compensation Board, 
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(ii) express the difference between the 
daily Total Wary and Workers' 
Compensation Board's daily award 68 8 
ratio (to five decimal points) of the 

(iii) calculate the Sick Leave Credits to be 
deducted by multiplying the resulting 
ratio 88 calculated in (ii) above by the 
number of days absent from work in 
e x c m  of 40 and charge these days 
against the Sick Leave Credits in the 
Teacher's account. (Deductions to be 
made to the nearest one half day), 

h the event that the injured Teacher 
exhausts the Sick Leave Credits in the 
Teacher's account the Board will continue to 
pay the Total Salary es in C.l1,23(b) for a 
period up to one year from the date of the 
Workers' Cornpensation Board award, 

the injured Teacher shall not receive or 
accumulate Siok Leave Credits while absent 
from work and receiving benefits under the 
terms of this clause. In the event that the 
Teacher returns to work before the end of 
the. school year, Sick Leave Credits wil l  be 
allocated on a pro rata monthly basis from 
the date of return to work before the end of 
the school year (i.e. two Sick Leave Credits 
per month), 

in the event that a Teacher is required to 
cease work beoause of the recurrence of the 
incapauity caused by the original injury or 
condition and benefit8 are paid by the 
Workers' Compensation Board, the Boarcl 
shall pay the Teaoher for up to the balance 
of the one year granted in acaordance with 
the procedure outlined above. 

daily Total salary, 

C.lL24. A Teacher shall be deemed to be on Pregnancy 
Leave and not entitled to sick leave if she is 
absent because of pegnancy or post-delivery 
recovery. Nothing herein precludes a Teaoher 
from receiving sick leave pay if absent because of 
complications arising out of her pregnancy or 
post-delivery recovery period or subsequent to 
Pregnancy Leave. 
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C.11.25. The Board shall not terminate the Contract of a 
Teacher bemuse the Teacher has exhausted the 
aacumulated Sick Leave Credits and is absent due 
to illness or injury and is in receipt of Workers' 
Compensation benefits or long te rm disability 
insurance benefits provided under a long term 
disability plan provided by the Branch Affiliates, 
or in the c w  of Toronto, the Toronto Teachers' 
Federation. This Teacher shall be deemed to be 
on a leave of absence without pay after the 
expiration of the benefits noted in this 
Agreement. 

CLl2.0. - SICK LEAVE CEEDI" GBATOITY 

C.12.1. A Sick Leave Credit gratuity shall be paid: 

(a) to a Teaeher who retires r after January 

retirement to receive payment of 
retirement benefits commencing on suoh 

pension plan of a Board or Teaoher's 
SUperaMuation plan recognized by the Board 
whether or not the Teacher elects to, 
reaeive such payment commenuing on 
retirement or the Teacher elects to defer 
the commencement of such payment; 

(b) to a Teacher who becomes totally and 
permanently dlsabled from performing the f duties of theTeabhePs employment with the 

-..- 

1, 1970 and K-- 0 IS entitled on such 

(cl as a it to a named beneficiary or 
td!%azt?a Teacher who dies while In 

The Sick Leave gratuity to be paid shall be equal 
to 2% of the Total Salary of the Teaaher at the 
time of retirement, disability or death, multiplied 
by the number of full years' service with the 
Boards, less any monies which the Teacher 
received 88 a service gratuity plus aacrued 

interest at 6% aompounded semi-annually from 
the date of payment of the gratuity, provided that 
the amount of the Sick Leave Credit gratuity 
payment shall not exaeed the statutory limits, i.e. 
the Teacher's per diem rate multiplied by half the 

the employ of the Board, 

C.12.2. 
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Sf&-m.Credits accumulated in the Teacher's 
, W o m t  and proddad 88 well that the amount of 

such payment ahall not exceed the statutory limit 
of one half year's e m .  

C.12.3. For the pur@ose of dcuhtlng the mount  of Sick 
Leave Credit gratuity only Sick Leave Credits 
earned by the Teacher during employment with 
the Boards shall be taken into account! Sick Leave 
Credits aoaumuIated outside the Metropolitan 
Toronto area will be used first in the cme of 
Wness but will not be used in the calculation of 
the gratuity. 

C.18.0. - NOBTB YO= AND ToBoNTo SERVICE 
auTUmBS 

C.13.1. The ecvlae gratuity plans in force in North York 
and Toronto during the school year 1969-70 will 
remain in form for all Teachers who were under 
Contraut with either of the above Boards for the 
slchool year 1969-70 and who have continued under 
Contract with such Board to the effective date of 
t hb  Agreement. 

(a) ontario Health hnmm Plan (o.H.I.P.) 

The Board shall provide the appropriate 
paycolI deductions of, -the 0.H.I.P. 
premiums. -?cfic- 0 z ? 
Seventy-five per cent of the premium 
of 0.HJ.P. shall be paid by the Board. 

Effeotive on 

/ 

\ 

the Board. 

Eifective Septembdr 1, 1988, ninety per 
oent of the premium cost of 0.H.I.P. shall 
be wid by the Board. 
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(b) BrtendedEI481fhWfib - 
The Boards shall provide an Extended Health 
Plan for Teachers which wil l  include re- 
Extended Health Beneflts with a deductlble i 
feature of $25 per individual and $50 per! 
family maximum. Subject to the aaOv@ 
deduatible, the Plan will also include: I 

(i) hearing aid benefits 
4-A $400 per person, and J" cJ ;i 

(ti) eyeglasses (including contact lenses) 
benefits to  a meximum of $75 per 
person two year period, but 

(Mi) if contact lenses are prescribed for 
medical rather than cosmetic reasons, 
the benefit wffl extend to  a maximum 
of $150 per person per two year 
period, and 

(iv) effective September 1, 1988, health 
coverage while outside Canada. 

Qne-hpndred per cent of the premium 
cost G+%gteemdth coverage 
shall be paid by the Board. 

r3- 

- - &  

j 0 ',p '<".:y 

(c) se*rnmb Hospital canr wfi 

The Boards shall provide 8 Se 
Hospital Care Plan for Teaahera. 

of the premium cost 
pital Care Beneflts 

shall be paid by the Board. 

(d) DmtalEdthcSrepLan 

The Boards shall provide a dental health 
care plan for Teaohm that shall oontinue 
the level of benefits during the 1985-86 
school year. Beneflta wiU be based on the 
l9U Ontario Dental Aaaoaiation Sahedule of 
Fees for Glenernl 

Two-thirds of the 
borne by the bard. 

Effeetlve on 
month following the signing of this 
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Agreement sixty-nine per cent of the 
premium aosts shall be borne by the Board. 

Effective January 1, 1988, benefits shall be 

Association Schedule of Fees fo 
Practitioners. 

Effective January 1, 1889, benefp 
based upon the 1987 On io qtz 
AIlsooiation Schedule of Fees %enea 
Praatitioners. 

The bard shell provide the appropriste 
payroll deductions for the Teacher's share of 
the Dental Plan premium. 

The Plan shall include the following 
provisions: 

(i) A basia plan reimbursed at a level of 
100% with a maximum $5,000 per 
person annually. 
A major restorative rider, reimbursed 
at a level of 80% with a maximum 
combined with the basic plan, of 
Sl0,OOO per person annually. 

(iii) An orthodontic rider, reimbursed at a 
level of SO%, with an annual maximum 
of $1,000 per person and a lifetime 
maximum of $2,000 per pereon. 

based upon the 1986 

(ii) /-':k 
i t  

; t  

(e) The Boards may ohange the carrier of any 
employee benefits plan upon 80 days notice 
to the Branch Affiliates, of any possible 
changes, povided that any benefits provided 
by such other carrier are et least equivalent 
to the arrent benefits. 
The &anOh Affiliates wi l l  be notified as 
soon RE reasonably possible of any proposed 
change ln premium if any portion of the 
premium is being paid by the Teacher. 

C.14,2+ Under a previous collective agreement, in 
oonaideration of the oontinuation of an improved 
employee benefit package, the Branch Affiliates, 
on behalf of the Teachers, releaaed the Boards 
from the oblfgation they might otherwise have 

(f) 
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had to pay to Teachers any Unemployment 
Insurance Commission rebate available because of 
the existence of a wage loss plan (sitk leave plan). 
Such rebate shall continue to be wed by the 
Boards to defray part of their increased cost of 
benefits. 

(a) cfroup LifeIrmuance plan 
C.14.3. Life hrslPenoe 

The. Boards shall provide a Group Life 
Insurance Plan for Teachers with a 
maximum option A $180,000 coverage. 
Effective Janm? 1, “T’e88;”BS‘“ maximum 
option shall be increased from $120,000 to 
$140,000 for those Teachere who are 
actively at work and who are presently 
enrolled at the maximum option. 

Q$J..ad+r-.,cent of the premium cost 
of the first B5fl&overage shall be paid -‘’ by the Boa& One hundred per cent of the 
premium cost for a specific Level of 
insurance over the basLC-$2&@00 coverage 
shall be paid by the Teacher. 

The Board shall provide the appropriate 
payroll deductions for the cost of the 
specific level of insuranue over the  basic 
$25,000 coverage opted for by the Teacher. 

$3 

7 *I?-- 
?b 

V I  

717i - + $  
L 

- 

(b) Jaint Management Committee 
(i) A Joint Management Committee shall 

be responsible for operating the Group 
Life Insurance plan. The Committee 
shall be chaired by a person appointed 
by the School Board. Such chairperson 
$hall be non-voting. 
The elementary Branch Affiliates of 
each Board or in the case of Toronto, 
the Toronto Teachers’ Federation, 
shall jointly appoint one 
representative to the Joint 
Management Committee for a two 
year period and the names of such 
representatives shall be forwarded to 
the chairperson of the Joint 
Management Committee no later than 
November 1. 

(ii) 
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Four of these representatives shall be 
non-voting observers. 

(iii) The composition of the Joint 
Management Committee shall be such 
that the number of voting elementary 
Branch Affiliate representatives shall 
compriae at least 50% of the number 
of voting Board representatives. 

C.14.4. AU Part-time Teachers s 
%f- I 

C.14.5. The portion of premium cost for insured employee 
benefits to be paid by the Board for a Part-time 
Teacher shall be determined as follows: 

rt-time salar X Board share of 
premium cost 

for a full-time 
Teacher's insured 

employee benefits 
The remainder of the premium cost shall be paid 
by the Teaaher. 

In the event that the Branch Affiliates or in the 
case of Tovonto, the Toronto Teachers' 
Federation, errange an additional insured benefit, 
the Board shall provide the appropriate payroll 
deduction of the Teacher's premiums. 

i%EEii& 

C.14.6. 

C.14.7. Pmvlshn for aethed Tsaohers 

If approved by the insurance underwriters and if 
there is no increased cost in premium to the 
Bods, a Teacher who retires from the Board 
priw to age 65 may retain membership in any of 
the Qroup Benefit Plans to which the Teacher 
belongs at the time of retirement until the 
Teacher attains the age of 65 years. The retired 
Teaaher must pay the full premium aost to 
mainti& the Teaoher's participation and ooverage 
under the group contraats. 

C.14.8. the of B I)a4eared W- 

If approved by the insurance underwriters and if 
there Is no increased cost to 'the Boards, the 
spouse of a deceased Teacher may retain 
membership in any of the Group Benefit Plans to 

& ..... 
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whioh the Teacher belonged at the time of death. 
The spouee may retain rnembemhip until such 
time as the deeoeased would have attained the age 
of 65 or the spouse remerries, whichever ocuurs 
flrst. The spouse of the deaeased Teacher shall 
pay the full premium uost to maintain 
participation under the group contracts. 

' 

C.15.1. 

C.15.2. 

c.15.3. 

C.15.4. 

C.15.5. 

Bffemtiva 88 soon as is practicable lollowing the 
signing of the collective agreement a joint 
Board/Branch Affiliates' Committee shall be 
formed at each Board for the purpose of 
cddering and making reuommendations ta the 
individual Board with respeat to the most  
effioient and equitable means of deploying 
preparation time. Bach Committee shall report 
to the Board by M r o h  1,1988. 

The Boards agree not to reduce the amount of 
preparation time for the 1987-88 soh001 yeer that 
had been soheduled for any Teaoher aa of the 
commencement of the sMke except 88 would 
normnlly result from changes to the enrolments 
that were projeoted a t  the start of the 1887-88 
school year or other normel reorganfiationS. 

Bffective September 1, 1988 every elassroom 
Teacher shall be entitled to 100 minutes of 
preparation time per 5 day ay-, free from 
clasroom inatruotion and eupsrvisory duties 
(exclusive of student rocems and 8. saheduled 
daiiy lunch period). Swh preparation time mhall 
be during the students' fnstructional day. 

Effective September 1, 1989, every clamroom 
Teaoher shell be entitled to 120 minute8 of 
preparation time per 5 day cycle free from 
chasroom lnstruotion and supervisory duties 
(exclusive of student recemes and a soheduled 
daily lunch period). Such preparation time shall 
be during the instruotional day. 

A classroom Teacher is any Teacher who teaclws 
students and may inolude a Part-time Teacher, an 
itherant Teacher, a librarian, a S p e C U S t  m 8 
principal or viee-prindpal. 
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C.15.6. 

C.15.7. 

C.15.8. 

C.15.9. 

c.15.10. 

Where a classroom Teacher does not have fUl- 
time htructional duties such time shall be 
prorated aoooordingly. 

Reparation time shall be saheduled in blocks of 
not lees than 20 consecutive minutes. 

Preparation time is defined 88 time used for 
preparation and planning or student evaluation or 
other such duties a8 may be permitted during such 
time by Board policy. 

praparation time may be rescheduled in the wee 
of an emergency or when 8 Teacher is required to 
fill in for ahother Teacher whose absence was not 
foreseen by the principal. In such c~ges the 
Tsacher ehall be entitled to have mah time made 
up as soon 88 administratively POeprIbIe. 

The proviaions in the local agreements that 
pertain to preparation time shall continua to 
apply durihg the period of this renewal agreement 
(i.e. 1986-89 agmment) .  
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PB&QNANCY LEAVE 
,. .- '\ 

/ " i 

0.137, =amended to dete. 
' Excerpt fmd the Emplomn a t  Btandude Act, R.S.O. 1980, 

! *  -. .- i 

No employer shall t-- Anate the employment of 
or lay off an employee who is entitled to a leave 
of absence under eeation 36, but the employer 
may require the employee to mmmence a leave 
of absence pursuant to section 36 at such time 86 
ther duties of her position cannot reasonably be 
performed by a pregnant woman or the 
performanae of her work is materially affected 
by the p m m w .  

(1) An employee who is pregnant and 
who has been employed by her 
employer for a period of at leaat 
twelve months and eleven weeks 
fmmediately preceding the 
estimated day of her delivery, 
whether such employment 
commenced before or after the 
coming into force of this Act, shall 
be entitled upon her application 
therefore to a leave of abenae of 
at least seventeen weeks from h@r 
employment or such shortm leave of 
absence as the employee may 
request commencing during the 
period of eleven weeks immediately 
preceding the estimated day of her 
delivery. 

36.1 I 
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Notwithstanding subsection (1) and 
subject to subsection (51, where the 
aetual date of her delivery is later 
than the estimated day of her 
delivery, the leave of absence shall 
not emtbefore the expiration of six 
weeks following the actual date of 
her delivery. 

The employee shall give her 
employer two weeks notice in 
writing of the day upon which she 
intends to commence her leave of 
absence and furnish her employer 
with the certificate of a legally 
qualified mediaat praotitioner 
stating that she is pregnant and 
giving the estimated day upon which 
delivery will occur in his opinion. 

Leave may be sh#tened 
(41 Subject to subsection (51, an 

employee may, with the consent of 
her employer, shorten the duration 
of the leave of absenae requested 
under (subsection 1). 

FlalMwfofaertifiQate 
151 An employee may shorten the 

duration of the six week period 
mentioned in subsection (2) upon 
giving her employer one week's 
notfce of her intention 80 to do and 
furnishing her employer with the 
certificate of a legally qualified 
medical practitioner, stating that 
ahe is able to resume her work. 
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Leave where erndmm o8as~s work 
37. An employee who does not apply for leave of 

absence under section 36, and who is otherwise 
entitled to pregnancy leave thereunder, shall be 
entitled to and shall be granted leave of absence 
in accordance with section 36 upon providing her 
employer before the expiry of two weeks after 
she ceased to work with a certificate of a legally 
qualified medical practitioner stating that she 
was not able to perform the duties of her 
employment because of B mediad condition 
arising from her pregnancy, and giving the 
estimated day upon which, in his opinion, 
delivery will occur or the actual date of her 
delivery. 

Belnrtstement and pceamm tion of sfmtmity 
8, (1) An empbyee who intends to resume 

her employment on the expiration of 
a leave of absence granted to her 
under this Part shall so advise her 
employer and on her return to work 
her employer shall reinstate the 
employee to her position or provide 
her with alternative work of a 
comparable nature at not less than 
her wages at the t ime  her leave of 
absence begm and without loa of 
seniority or benefits accrued to the 
commencement of her leave of 
absence. 

(2) Where the employer has suspended 
or discontinued OperatiOM during 
the leave of absence and has not 
resumed operations upon the expiry 
thereof, the employer shall, upon 
resumption of operations, reinstate 
the employae to her employment or 
to alternate work in aocordance 
with an established seniority system 
or practice of the employer in 
existence at the time her leave of 
absence began with no 1056 of 
seniority or benefits accrued to the 
oommencement of her leave of 

Idern 
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absemae, and in the abnce  of such 
a system or praotiae &all reinetate 
the emplo ee In acaordance with 
subeotion 7 1). 

Eroplo~ma-  Ortilser map malm ardor 
39. Where 8n employer f' to comply with the 

p~visiom of this Part, an employmetit stendards 
offiaer may order what aatfon, if any, the 
employer shall take or what he shall refrain from 
doing in order to constitute ComplIence with this 
Part and may order what compensation shall be 
paid by the employer to the Director in trust for 
the employee. 
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APPENDIX C-2 

4‘ 
MBNT made in duplicate this 

day of 

BEmYEENs 
THB m m  
(hereinafter called the “Board”) 

OF THE FIRST PART 

of the in The Municipality of 
Metropolitan Toronto (hereinafter ualled the 
“Teacher”) 

OF TEE SRCOND PA8T 

WBBBBAS the Board has agreed on the terms 
hereinafter set out in accordance with the terms of the 
Agreement between the Teacher’s Branch Affiliate and the 
Board to grant leave to the Teacher from the day of , 19 , to the day of 19 ,and 
to pay 80% of the Teacher’s Total Salary for the p)urpw of 

AND WHRTtBAS the Teaoher has agreed to return 
to the employ of the Board immediately following such 
leave and to remain in the employ of the Board until the end 
of a perid of two years next following the return of the 
Teacher from leave (or equivalent if the Teacher 80 requests 
and the Board is able to aucommodate such request), and, on 
failure to do so, to repay to the Board such sums ~ h l  were 
paid by the Board to or on behalf of the Teacher with 
respect to such leave. 

NOW THEREFOBI3 “EIS AQasBMBNT 
WI’l’R- that in consideration of the mutual covenants 
herein conteined the parties hereto w e e  aa follows: 

1. The Board hereby grants leave of ebeence to the 
Teacher for the purpose of for the 
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period commencing on the day of ? 

19 , and ending on the dRy of 
9 18 * 

2. (a) The Board agrees to pay t o  the Teacher 80% 
of the Total Salary to which the Teacher 
would be entitled during the period of leave 
if such Teacher were not absent from duty 
on leave. Such percentage shall be paid as 
follows: 

(Here set out the total amount to be pald 
and the number and amount of the 
payments.) 

The Board agrees to pay tuition fees for the 
purpose agreed upon granting the leave, the 
amount not to exceed an m e g a t e  
maximum of $1000 per mum with receipts 
to be submitted to the Director. Such fees 
to be paid as follows: 

The Teacher agrees to resume employment with 
the Board for t he  equivalent of a period equal to 
twioe the length of the lwve  immediately 
following the termination of the period of leave 
(or equivalent if the Teacher so requests and the 
Board is able t o  accommodate such request) in 
accordance with the salary rates and working 
oonditions then prevailing. 

The Teacher agrees to repay money patd by the 
Board in respect of the  leave if the Teacher does 
not remain in the employ of the Board for the full 
period 88 agreed; 

(a) the repayment shall be made if the 
employment is terminated by the Teacher 
or, if for Bause, by the Board; and 

the amount of the repayment shall be the 
fraction of the whole amount that the 
length of unfulfiied employment is of the 
length of the agreed period. 

5. In the event that during the period from the 
Teacher's return from leave on the day 
of , 19 , until the day of 

(b) 

3. 

4. 

(b) 

919 ? 
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the Board should terminate the Teacher’s 
employment with the Board for cause; or 

the employment with the Board is 
terminated by the Teacher; 

the Teacher hereby covenants and agrees to repay 
to the h a r d  that portion of the money paid by 
the Board with respect to such leave that the 
length of time that the Teacher fails to remain in 
the employment of the Board following the return 
from leave bears to the total time that the 
Teacher has agreed to remain with the Board 
under the terms of this Agreement. 

In the event that the Teacher f a h  to carry out 
the purpwe for which leave is granted, the 
Teacher shall pay to the Board any monies paid by 
the Board in respect to the remainder of the leave 
following the date when the Teacher ceased to 
carry out the purpose of the leave and the Board 
shall not make any payments to the Teacher in 
respect of the remainder of the  leave. 

6. 

IN POTTNBSS WHEREOF the Board has hereunto 
affixed its corporate seal duly attested by the hand of its 
proper officers in that behalf and the Teacher has hereunto 
set the Teacher’s hand and seal. 

THE BOABD OF EDUCATION 
FOB THE 

SIGNED, SEALED 
AND DELIVERED 
in the presence of: 

Chairman 

Director of Eduaation 

Teacher 
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PART D - mAFPMQ 

D.1.0. - STAFFING PBOCEDURBS 

D.l.1. 

D.2.0. 

D.2.1. 

D.2.2. 

D.2.3. 

D.2.4. 

D.2.5. 

D.2.6. 

Where staffing procedures have been set out in 
the Local Agreement these shall not require a 
Board to employ Teachers in addition to the 
number the Board is to employ under D.2.1. 

STAFFING LEVEM 

The number of Teachers that the Boards must 
employ under the terms of this Agreement shall 
not be less than that determined by the formulae 
set out in D.3.0. 

Teachers on any kind of absence shall not be 
included for the purpose of determining. the 
number of Teachers a Board is required to 
employ. If the Board replaces a Teacher on a 
leave of absence with another Teacher or 
occasional teacher, such teacher shall be counted 
in the number of Teachers under D.2.l. 

In the application of the formulae in D.3.0., the 
use of the word "enrolment" shall refer to 
enrolment data reported to the Sahool Board by a 
Board for the last school day in September of the 
staffing year unless otherwise qualified or 
designated in this Agreement. 

The formulae wed to calculate the number of 
Teachers are not prescriptive of the use which a 
Board may make of such Teachers. The Board 
may use Its allocated staff as it sees fit In order 
to sathfy its own educational needs. 

The number of Teachers employed under D.2.1. 
shall not Include mnsultant8, co-ordinators, 
assistant crnrdinators or Teachers centrally 
employed who do not provide servioes directly to 
students on a regular basis, and any other 
claeeifications or positions heretofore not 
included. 

A Board may employ, in addition to the number of 
Teachers determined under D.2.1., additional 
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D.2.7. 

D.2.8. 

D.2.Q. 

D.2.10. 

Teachers in job classification8 or positions 
referred to in D.2.5. to the extent that funds are 
designated in the estimates of the Board for this 
purpose and approved by the School Board. 

Tha number of Teachers allocated to a Board for 
metro-wide speaial eduaation programs shall be 
determined by the School Board end reported to 
the Boards and Branch Affiliates. 

A Board ahall make every reasonable effort to 
employ 100% of its staff allocation based on 
September actual enrolments by September 30 or 
as soon after this date as fewible. 

Members of branch affiliates, other than the 
Branch Affiliates that are parties to this 
Agreement, who are employed by a Board in 
junior high suhoola on the basis of the enrolment 
of pupils used in tha determination of the total 
number of Teachers under D.2.1. shall be counted 
as Teachers for puqmes of this determination. 

The total number of teachers allocated to a Board 
as determined by student enrolment in junior high 
schools shall not be less than the sum of: 

(a) the staff allocated to junior high sohools 
determined by the application of the general 
formula under D.3.0. of this Agreement for 
grades 7 and 8 enrolments; and 

the staff allocated to junior high schools 
determined by the application of the junior 
high school formula as set out in the 
semndary teachers' agreement for grade 8 
enrolment. 

(b) 

D.S.0. - STAFF ALLOCATION POBMULA 

A. 
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D.3.1. Classroom staff shal l  be the total of the followm 

(a) For the school year 1987-88 

Jr. Kindergarten 
Sr. Kindergarten 
Grades 1-3 
Grades 4-6 
Grades 7-8 

(b) Effective September 1, 1988 

Jr. Kindergarten 
Sr. Kindergarten 
Grades 1-3 
Qrades 4-0 
Grades 7-8 

(c) Effective September 1,1989 

orade Level 

Jr. Kindergarten 
Sr. Kindergarten 
Grades 1 3  
Grades 4-6 
Grades 7-8 

Staiitiag Rate 
psr 1000 
Enrolmalt 

50.0 
41.1 
41.1 
36.9 
42.2 

s t a f f ~ a a t e  
per 1000 
mmolment 

50.0 
42.0 
42.0 
38.2 
42.5 

staffll# Bats 
pa 
Ipprolnent 

50.0 
42.3 
42.3 
39.4 
42.5 

and shall be based upon the classroom enrolment which 
shall be determined as follows: 

(d) The olassroom enrolment for junior and senior 
kindergarten shall equal the F.T.E. junior and senior 
kindergarten enrolments respectively for September of 
the staffing year. 

The P.T.B. Enrolments for September of the staffing 
year for grades 1 to 3 summed, grades 4 to 0 summed 
and for grades 7 and 8 summed shall be reduoed pro- 

(e) 

%% 



rata by the total caloulated special 
education enrolment as determined in ckwe 
D.3.8dbI (iiif to give the classroom 
enrolment for each of the three grade level 
classifications. 

Other sohool staff shall be: D.3.2, 
1.25 staff per education unit; plus 
3.20 staff per 1000 junior enrolment; plus 
5.30 staff per 1000 intermediate enrolment 

and shall be based upon the F.T.E. Enrolment and 
the number of education unite as reported to the 
School Board by a Board for September of the 
ataffing year. 

The number of schools of each classification 
in the Board shall be multiplied by the 
following factors: 
8ohootTvDe 

J.K. to Grade 6 1.00 
Senior or Middle 1.00 
J.K. to Grade 8 1.10 
Composite Elementary 1.50 
Junior High School 0.67 

The sum of the factored schools from D.3.2. 
(a) shall be the number of education units 
for the purpose of allocating other school 
staff. 

The sum of F.T.B. Enrolments for 
September of the staffing year for all 
grades below the level of grade 7 shall be 
the junior enrolment for the purposes of 
allocating other school staff. 

The Bum of P.T.E. Enrolments for 
September of the staffing year for all 
grades above the level of grade 6 shall be 
the intermediate enrolment for the Ourposes 
of allocating other school staff. 

D.3.3. Jnnercitg: 
(a) The inner city enrolment for a Board ,shall 

be the result of multiplyins the greater of 
the Totfd Enrolment for September for the 

-83- 



year previous to the staffing year or the 
Total BnroIment for September of the 
staffing year by the Inner City Percentage 
of the Board for the staffing year and 
round@ to the nearest whole number. 

(b) The staff allocated by the h e r  city 
subformula shall ber 

4.4 staff w 1,000 inner city enrolment. 
D.3-4. faaal M f  sban be: 

(a) For the school year 1987-88, 7.0 staff plus 
1.50 staff per 1000 F.T.E. Enrolment for 
September 1986 or for September 1987, 
whichever is greater. 
Effective September 1, 1088 8.0 staff plus 
1.60 &Iff per 1000 P.T.E. Enrolment for 
September 1087 or for September 1988, 
wi-tichever is greater. 
Effective September 1, 1089 8.5 staff plus 
1.66 Staif per 1000 F.T.E. Enrolment for 
the September previous, or for September of 
the Staffing year, whichever is greater. 

(b) 

(c) 

D.3.5. Frenohr 

(a) The "French enrolment" of a Board shall be 
the number of students reoeiving French 
language Instructional time of at least 150 
minutes per day of instruetion in the French 
language as reported by the Board for 
September of the year previous to the 
Staffing year. 

French program staff for the school year 
1987-88 shall be: 

(b) 

3.0 Staf f  per 1000 PrWCh m h e n t .  

(a) Effective September 1, 1988, the French 
program staff shall be: 

3.3 staff per 1000 French enrolment. 

(d) Effective September 1, 1089, the French 
program staff shall be: 

3.5 staff pep  1000 French enrolment. 
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0-3.6. The e m t  deaxias W f  drall bet 

2.0 staff per 1000 enrolment decline 

0.7 staff per peroentage decline 
Plus 

- 
and shall be determined 89 follows: 

(a) The enrolment decline shall be the result of 
subtracting the F.T.E. Enrolment for the 
staffing year from the P.T.E. Enrolment of 
the previous year, if the result is a number 
greater than z&o. 

The percentage declhe shall be the result of 
multiplying the enrolment decline 88 
determined in D.3,6.(a) by the the constant 
100 and dividing the result by the F.T.E. 
Enrolment of the year previous to the 
staffing year and rounding the result to the 
nearest one-tenth of a percent. 

(b) 

D.3.7. English M a &cmd Imgungex 

(a) The staff allocated for English-as+-Second 
Langmge/Dialect (E.S.L./D.) purposes in a 
school year shall be determined by the 
application of the formula outlined in D.3.T. 
(a) to D.3.7.b) uaing the registration data 
colletrted in the 48 months up to and 
including December 31 of the year previous 
to the staffing year. 

Each immigrant student registering in an 
elementary school or grade 7 or 8 of a junior 

, high school shall be multiplied by 8 factor 
according to geographic origin as follows: 

(b) 

I i n t o c u r r Q  
Prier tosahool 

-eOrhrln &&stretion 
1-12 la-z4 

month month! 
Eur~ge, hh 1.000 .500 
Africa, South 
AmaIca, Central 
America 
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North Ameriea, .I50 , ,075 
Britlsh lales, 
Australia and 
New Z-d 

Paeifia Islande, 
East Indies, 
West Indies 

.850 -425 

(c) The factored registrations from D.3.7. (b) 
shall be further weighted corresponding to 
the time elapsed since the student originally 
rsglatered in the public elementary school 
system in Metropolitan Toronto. 

Cbmohgid’I’ime 
of Ret3m.m tkn We- 

January to  June 
four years ago 
July to December 
four y m s  ago 
January to June 
three years ago 
July to December 
three! yelm ago 
January to June 
two ye4m ago 
July to December 
two years ago 
January to  June 
one year ago 
July to D e u e m h  previow 

.050 

.IO0 

.150 

.200 

.250 

.750 

1.250 

1.750 

(d The 8um of the fautored and weighted 
registrations as determined in D.3.7.k) shall 
be divided by one-half the sum of the 
weights as outlined in D.9.7.b) t o  determine 
the total weighted registration& 

(e) The staff allocated by the E.S.L. sub- 
formula for the 1987-88 achool year shall 
be; 

35.0 staff per 1000 total weighted 
registrations as determined in D.3.7. 
(a)* 

(f) Effective September 1, 1988 the staff 
allocated by the E.S.L. sub-formula shall be: 
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35.5 staff per 1000 total weighted 
registrations as determinad in D.3.7. 
(a)* 

(a) The special education sub-formula shall be 
Wed upon caloulated special education 
enrolment as caloulated in D.3.8.b). This 
enrolment shall be based only upon the sum 
of F.T.E. Enrolments for grades 1 to 8 
inclusive. 

The calculated special education enrolments 
for a Board shall be determined as follows: 

(i) an inner-city baaed incidence rate 
shall be generated by multiplying the 
average inner city incidence rate as 
set out in oolumn 2 of D.S.S.(d by the 
Inner City Percentage of the Board 
and dividing by the weighted average 
Inner City Percentage of the Boards 
and the result rounded to the nearest 
two decimal places; 

the inner-city baaed rate determined 
in D.M.(b)(i) shall be added to the 
overall Incidence rate aa set out in 
column 3 of D.S.€I.(d) to determine the 
total special education incidence rate 
for the Board; 

(iii) the incidence rate as determined in 
R.3.8.(bxii) shall be multiplied by the 
greater of the P.T.E. Mlments 
wades 1 to 8 inulueive) for September 
of the staffing year, or for the 
September previous to the staffing 
year, or the September previous to 
that, and this result divided by the 
constant 1000 and rounded to the 
nearest whole number to produce the 
calculated speoial education 
enrolment. 

The calculated special education enrolment 
88 determined in D.3.8,(b) shall be 
multiplied by the staffing rate as set out in 

(b) 

(ii) 

(c) 
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column 4 of D.3.8.(d) and divided by the 
aonstant 1000 to determine the speoial 
education sub-formula staff allocation. 

1987-88 9.5 46.5 159.07 
i g 8 8 - a ~  9.5 46.5 141.70 
1989-90 9.5 46.5 143.20 

D.3.9. The staff allocated by the January Enrolment 
adjustment sub-formula shall be: 

25.0 staff per I000 weighted enrolment 
change as determined in sub-clause (b) 
below shall be dktermined as follows: 

(a) The staff allocated to a Board shall be 
adjusted to allow for probable changes 
in enrolment levels durfng the school 
year. 

(b) The changes in P.T.E. Enrolment 
between the last sahool day in 
September and the last school day in 
January in each of the three school 
years previous to the staffing year 
shall be weighted aB follows: 

three school years ago 0.30 
two school years ago 0.35 
previous schoolyear 0.37 



E!!!& 
D.3.10. Clawmorn Staff 

(a) The weighted enrolment shall be determined 
by applying the following weightings to the 
full-time equivalent enrolment as of 
September 30 in a school year: 

wei;ghtings 

Senior Pupils (ages 17 to 21) 
Intermediate Pupils (ages 13 to 16) 
Junior Pupils ( ea 9 to 12) x 1.1 

x 1.0 
x 1.1 

x 1.2 
x 1.5 
x 1.5 

Speaial Needs Pupils x 2.0 
Special Class Pupils x 2.0 
Developmental Pupils x 2.0 

Primary Pupils Y ages 6 to 8) 
Special Pupils, full day (ages 4 and 5) 
Half Day Pupils (ages 4 and 5) 

(b) Classroom staff shall be calculated by 
dividing the weighted enrolment as 
determined in D.3.10.(a) by the classroom 
staffing factor which for the school year 
1987-88 shall be 10.57. 

Effective September 1, 1988, the classroom 
staffing factor shall be 10.36. 

Effeotive September 1, 1989, the classroom 
staffing factor shall be 10.22. 

(c) 

(d) 

D.3.11. Otber School Staff 

(a) 

(b) 

one principal per Self Contained School 

A vice-principal shall be appointed to a 
school as of SeptembW 1 for a school year 
when the May 15 projections have indicated 
that the weighted enrolment for that who01 
will be at least 200 for September 30. 

The Vice-principal position will be 
maintained onIy in schools where the 
projected weighted enrolment for the 
following September is et least 200. 
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Ro school shall lose its vice-principal during 
the school year as a result of a reduction in 
its weighted enrolment during that school 
year. 

(c) One swim Teacher at Beverley School. 

(d) Basic Board StafP: 2 Teachers 

D.4.O. - PROVMON OF DATA 

D.4.1. The School Board shalJ provide to the Branch 
Affiliates enrolment data and formula s ta f f i i  
data based upon actual enrolment data for 
September 30 of the staffing year as soon as 
feasible after that date. 

D.4.2. The School h a r d  shall forward to the Branch 
Affiliates by October 20 a preliminary report on 
the calculation of the staffing levels based on 
September actual enrolments. 

D.4.3. The School Board shall forward to the Branch 
Affiliates by Deaember 15 a final report on the 
final calculation of the staffing levels based on 
September actual enrolments together with a 
report of the actual staff employed as of the last 
school day of September, October and November. 

D.4.4. The Boards shall continue to use the enrolment 
and staffing data projected in March to determine 
projected staffing levels for September next. 
However the School Board will, upon reasonable 
notice, provide to the Ekanch Affiliates projected 
enrolment and formula staffing data for 
September of the next staffing year as goon as 
feasible after receipt of the request for such 
information. 

D.4.5. A Board will 88 of December 15, if requested, and 
upon receipt of reasonable prior notice, provide 
the Branch Affiliates for that Board with 
information concerning the deployment of 
formula staff within the Board. 

Each Branch Affiliate, or in the case of Toronto, 
the Toronto Teachers' Federation, will designate a 
member who shall receive enrolment data and 
projectiow as referred to in this section. 

D.4.0. 
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D.5.0. - ST-G LWBLB FOE TEE YEAR 
POLLOWWG TERMMATTON OF 
THIS AGBEEMBN" 

The number of Teadhers to be employed by a 
Board for the school year commenchg September 
1 , l W  shall be determined as set out in D.2.0. 

D.5.1. 
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L1.0. - SUBPLUS PBOCEDUBEB 

E.l.1. A Permanent Teacher who b been declared 
surplus and whoae Contract has been tsrminated 
pursuant to the SurpW Procedures in the Local 
Agreement, shall: 

(a) elect to defer the date of termination of the 
Teacher's Contract 88 per E.1.3. or E.1.6., I or 

b) elect to receive severance pay in 
aQQWd@nW W i t h  the fohwhgt 

the amount of t 6  severanee pay  hall be 
based on the number of yeaca or partial 
years of continuous Teaching Experience 
with the Board to be aalculated as follows: 

Amount= 3+n X Totalsataryfor 
Tu- the last oomplete 

year of teaching 
under Contract 

?/ QpR? 
5 t-:rp9 9 "  5 -> ,* 

where n = number of yeace of the lest 
continuow Teaching 

,' Experientre with the Board 
to the nearest 1/10 

The maximum payment ahall 
the Teacher's Total Salary for 
last oomplete year of teaching under 
Contract. 

The Board shall forward the severance pay 
to the Teacher within one month following 
the effeotive date of the termination. 

Acceptance of severance pay shall relietm 
the Board of any obligation to recall that 
teacher and that teacher shall accrue no 
further rights under this Agreement. 

E.1.2. If the Board terminates the Contract of a Teacher 
because the Teacher is surplus, the Board shall 
provide tne Teacher with a letter to this effeat. 
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E.1.3, A Permanent Teacher who&? Contract hes been 
terminated for reasons of being surplus on or 
before May 31 effective Auguat 31 end who has 
not been offered a teaching position for whioh the 
Teacher is qualified with the Board or another 
board of education or achool board in Ontario 
shall have the termination of the Contract 
deferred if, on or before August 31, the Teacher 
elects in writing to defer such terminatlon until 
Deaember 31. 

E.1.4. During theperiod September 1 to Dece er 31 of 
that year a Permanent Teauher who haa elected 
to defer termination to December 31 shall be 
aasigned to teaching duties with the Board for 
which the Teacher h a  appropriate qualltioations 
and experience and may be placed by the Board in 
a pool of Teaohere for assignment from time to 
time in schools in other boards of education in 
Metropolitan Toronto. 

A Permanent Teacher who has elected to defer 
termination shall be offered, in order of seniority, 
prior to December 31 of that mho01 year any 
position with the Board which becomes available 
provided that the Teacher has the qualifications 
for the position. 

E.1.6. A Permanent Teacher whose Contract has been 
terminated for reasons of being surplus on or 
before November SO effective December 31 shall 
have the termination of the Contract rescinded if 
on or before Deaember 31, the Teacher elect8 in 
writing to defer suoh termination until the 
beginning of the Maroh winter break and submits 
at 'the same time 8 restgnation fn writing 
effective the beginning of the Maruh winter 
break. 

During the period Decernbm 31 to the beginning 
of the March winter break of the foUowing year, a 
Permanent Teacher who has elected to defer 
termination to the beginning of the March winter 
break shall be assigned to teaahtng duties with the 
Board for whiuh the Teaoher has appropriate 
qualifiuatione and experience and may be plaued 
by the Board in a pool of Teachers for assignment 
from t ime to time in schools in other boards of 
education in Metropolitan Toronto. 

kb f 

E.1.5. 

E.1.7. 
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E.1.8, When a Permanent Part-time Teacher is assigned 
to the staff under B.1.4. to B.1.7., the assignment 
to teach shall be equivalent to the Teaoher's 
previous part-time assignment. 

The following provision &all apply only to the 
North York Ebard, Scarborough Board, the School 
Board and the York Board: 

The provisions of E.l.l. to  E.1.8. shall not apply 
to Teachers hired to teach for a specified time 
period on the  expressed written understandhg 
that the Teaoher wiU not, after the completion Of 
such time period, be employed by the Board. 

In acaordance with E.S.l. new teachers shall not 
be hired by the Board to fill a vacant position in 
any subject or area of instruction, whether full- 
tIme or part-time within a school until Teachers 
who have been declared surplus and who hfwe not 
received severance pay and who met the 
qualifications required for the p i t i o n ,  have been 
placed in or have been offered and refused the 
position. 

E.1.11. The termination of a Teacher's Contract or a 
Teauher's election and resignation under E.1.3. 
and B.1.6. do not prejudfue a Teacher's right to 
grieve in regard to non-compliance wfth the 
surplus proaedures. 

Other matters relating to surplue procedures may 
be found in the Local Agreement. 

E.1.9 

E.1.10. 

E.1.12. 

R2.0. - PART-TIME TEACHER PROWON 

E.2.1. A full-time Teacher who, prior to March 1 (or a 
later date if sat out in the Local Agreement) 
requests to teaoh part-time commencing the 
following school year either for a specified period 
of one or two school years or without any period 
being specified shall be granted the request to 
teach part-time provided: 

(a) there are full-time Teachers who are 
projeoted to be surplus in any of the Boards 
after May 15 based on March 15 enrolment 
projections, and 
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(b) the number of full-time equivalent teaching 
positions to be filled by Part-time Teachers 
wil l  not exwed 4% of the staff allocated to 
the Board under D.3.0. and 

(0) in the opinion of the Director the number of 
positions to be held by Part-time Temhers 
to teach in the same sohool is not excessive. 

At  the discretion of the Director the number of 
positiom in the Board filled by Part-time 
Teachers may exceed 4% of the full-time 
equivalent positions. 

E.2.3, When the total full-time equivalent number of 
part-time teaching positions is less than the 
number of full-time equivalent requests, then 
seniority with the Board shall determine which 
Teachers shall be granted part-time teaching 
positions. 

E.2.4. A Teaoher who requests and is granted an 
assignment as a Part-time Teacher for a specified 
period will return to full-time teaching at the end 
of the period subject to the Surplzvr procedures. 

Notwithntanding E.2.4., a Teacher may apply for 
an extension of the Teaoher’s part-time 
assignment and such extension shall be subject to 
the approval of the Direetor. Such application 
ahau be made prior to March 1. 

For m e s  of calculating the sick leave Credit 
gratuity (under C.l2.0.), of a Teacher who taught 
full-time and who was granted an nssignment as a 
Part-ti me Teacher on or after September 1, 1978 
pursuant to E.2.0. or the Declining Enrolment 
provisions In a previous collective agreement, 

(a) the “final Total Satery of the Teacherrt shall 
be the full-time annual rate of the earnings 
of the Teacher, and 

(b) the maximum amount payable shall not 
exceed one half the fulI-time annud rate. 

B.2.2. 

E.2.5. 

E.2.6. 
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B.3.1. Subjat to the provisior~ of E.1.0., a surplus 
parmanent or pobationary teacher whoso 
Contraot has been terminated effeotive August 31 
or December 31 and has not taken severme pay 
and who wishes to be redled to fill a tea- 
pogtuon that becomes available in the Board shall 
apply in writing givhg the teacherle name, 

~ p d ~ ~ o u r r e n t  addreus and phone numbW. For a period 
&om the date of the termination of 

the teacher shall be subject to reuall 
y as pit ions &come 

The periad of 12 months shall commenoe on the 
initial date oi termination and not the deferred 
date of termination if the Teacher elects deferral 
under E.1.3. or 3.1.6. 

(a) In the event that the Board is unable to 
contact the teacher who has applied, it &f i l l  
so notify that teacher by letter aent by 
registered mail to the teaoher's last known 
address and if the Board does not receive a 
reply within seven days fiom the date 04 
mailing, it shall offer the podtion to the 
next most seniar qualified teaoher. 

After the Boerd has notified the teacher by 
registered mail a total of two times anU 
received no reply as outlined in E.3.14a) 
above, the Board shall have fuliilled its 
obllgationa to the teacher under this 
Agreement. 

(b) 

E.3.2. 

E.3.3. 

E.3.4. 

A teacher who reiUScs a recall 89 prescribed in 
E.S.l. shall no longer be entitled to recall. 

A Teacher who has been recalled to a position 
with the Board under Contraot commencing on or 
before October31 next following an August 31 
termination shall be credited with Teaohhg 
Experience from September 1 of that year. 

Notwithstanding E.3.3., in the case of Etobiooke a 
Teaoher who is recalled within the period 
specified in E.S.1. shall far seniority purpom 
only be given credit for the Teacher's 
immediately preceding period of o~ t inuous  
service with the Board. 
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R4.k 8PBCL4L LEAVE OF ABSENCE - 
FOUB O W  pM3 PLAN 

E.4.1. During the period of projected surplus and for the 
purpaae of reduaing the number of Surplus 
Teachers in the Board, the foUewfnng clauses shall 
be implemented. 

A Permanent Teacher may be grnnted a speaial 
leave of abeenoe without stated purpose on the 
following mdftioner 

E.4.2. 

the Teaoher agrees to forego 20% of the 
Teacher's Total salary for eauh year the 
agreement Is in forue but shnll be paid 80% 
of the Tenoher% Total Salnry in each of the 
five yew8 of the p&n including the W v e  
Y e ?  

the leave plan ehall not take plnw in the 
first year of the five years, 

the Teaaher must make written application 
to participate in the plan on or before 
March 15, and 

the Tenoher w i l l  be notified 88 soon 89 
pogeible whether the Teaaher has been 
accepted in the plan. 

E.4.3. A Teacher who I8 granted suoh leave shall enter 
into an agreement with the Board on the terms 
and conditions set out in the form of agreement in 

B.4.4. The 8aard, after mul ta t ion  with the Branoh 
Affiliates, or in the case of Toronto, the Toronto 
Teachm' Federation, shall set quotas in regard to 
the maximum number of leaves in E.4.0. which 
08n be takan in any year. As far &9 possible, the 
quotas will be set to meet both the requests of 
the Teachers and the program nee& of the Board 
In a time of declinhg enroIment. However, the 
Board may grant such leave even if a surplus is 
not projected in the Board for the yenr in which 
the leave €6 to take place. 

ApgendlX E-1. 
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E.4.5. A Thistletown Teacher who is a participant in the 
Deferred Salary Leave ptan as at Augwt 31, 1983 
may continue according to the terms of the plan 
ae outlined in Section 8:12 of the 1982-83 
Collective Agreement between the Provincial 
Schools Authority and the Federation of 
Provincial Schools Authority Teachers. 

B.5.0. - BBTRAININO 

E.5.1. The conditions for retraining Teachers during a 
period of declining enrolment are: 

(a) If, by April 15, the Board anticipates 
identifying Surplus Teachers under the Local 
Agreement, and 

If, by that date, the Board anticipates that 
it may need to hire teachers In order to 
staff its programs, then 

The Board may, at  its discretion and in 
consultation wlth the Branch Affilates, or 
in the 0888 of Toronto, the Toronto 
Teachers' Federation, request Teachers who 
have demonstrated a high level of 
competence in the position(s) for which they 
are currently qualified to undertake 
retraining to meet the nee& antiaipated in 
(b) above subject to the conditions set out 
below, providing that, in the opinion of the 
Board, them Teachers will be able to 
continue to demonstrate a high level of 
competence in any pc#sition(s) for whiah they 
may be retrained. 

(b) 

(0) 

E.5.2. If the Teacher amees to undertake such 

Tuition fees shall be paid by the b a r d  for 
the pu- of retraining and official 
remipts shall be submitted to the Director, 
and 

(b) If such retraining requires full-time 
attendame during regular ~chool hours, the 
Board shall request the Teacher to take a 
leave under the conditions of C.7.0. 

retraining, 

(a) 
2 f )?- ) 
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(cl Subject to the provisions of E.5.0., the 
Teacher shall comply with the aonditfons 
otherwise required of a Teacher granted 
leave with pay under C.7.0. 

(d) Upon return t o  work the Teacher shall 
undertake any assignment for which the 
Teacher is qualified. 

The number of Teachers who may undertake such 
retraining in any one year shall not exceed the 
number of Surplus Teachers, and 

(a) The number of Teachers who may be 
granted Leave of Absence for Retraining 
shall not exceed five full-time equivalents 
in any one year. 

The foregoing provisions for retraining have been 
introduced on an experimental basis and will be 
reviewed by the parties before either party 
recommends oontinuance of these provisions in 
any subsequent agreement. 

E.5.8. 

E.5.4. 

R6.0. - LEAVE8 OF ABSENCE WVHOTIT PAY 

B.6.1. A Teacher who has been in the employ of the 
Board for a period of seven consecutive years 'or 
mora shall be granted, leave of absence without 
pay upon request provided that the 
commencement and the end of such leave 
coincide with the commeneernent and end of a 
school term or terms. 

87.0. - SPECIAL LBAVB PLAN 

E.7.1. A Teacher eligible under E.7.2. may apply by 
April 15 to the Board for epecf8l leave 
commencing September 1 next. The period of 
leave t o  be granted shall be determined by the 
Board and shall not exceed one school year. 
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E.7.2. Only a Permanent Teacher who is eligible to make 
direct payment into the Ontario Teacrhers' 
Superannuation Fund may apply. 

(a) It is the re8ponaibility of the Teacher to 
obtain the information directlv amllcable to 
E.7.2. 

E.7.3. The Board may grant leave under E.7.0. in which 
owe the Board shall pay $25.00 to the Temhm to 
enable the Teaoher to qualify to make up the 
Teach& share of contrtbution to the Ontario 
Tenchem' Superannuation Fund for the perid of 
that leave. 

(a) Should the regulation under the Teachers' 
Superannuation Act be amended to require 
payment of more than $25.00, the Board will 
pay the increased amount up to a maximum 
of one day's pay at the minimum of 
Category A1 on the Salary Scales. 

-loo-. 



TIILS AGREEMENT made in duplicate this 
day of y 19 . 
B E T W E E N 8  

Pursuant to the terms of the collective agreement 
between the Board and tbe Branch Affiliates dated the 

day of , 19 , in uonsideration of the mutual 
00venanrS and agreements herein contained, the Bard and 
the Teacher rsq%ctivaly covenant and agree 88 follow% 

1. During the five (5) years commencing September 
1 , l S  and ending August 31,lB , 
(a) the Teaoh%r WW work for the Board for.four 

(4) school years (hetrehafter referred to 88 
the "work period") at eighty per cent (80%) 
of the salary tb whiuh the Teacher would 
otherwise be' entitled but the Board shall 
pay one hundred per cent (100%) of the cost 
of the Board% share of the TeacheFs insured 
employee benefits and 

the Teaahr shall have a leave of abaenae of 
one (1) sohool year (hereinafter referred to  

(b) 
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& the "leave period") with pay a t  eighty per 
cent (80%) of the salary to which the 
Teacher would otherwise be entltled if the 
Teacher were not on the leave of absenoe 
and one hundred per cent (100%) of the cost 
of the Board's share of the .insured employee 
benefits to which the Teacher would 
otherwise be entitled if the Teacher were 
not on the leave of absence. 

The leave period shall commence September 1,19 
and end August 31, 19 subject to the proviaions 
for termination of this agreement or extension of 
this agreement and other terms herein. 

In each of the four (4) years of the work period 
that the Teacher works for the Board, the Board 
agrees to Pay 

(a) to the Teacher eighty per cent (80%) of the 
salary to whit& but for this agreement the 
Teaoher would otherwise be entitled, end 

one hundred per cent (100%) of the BO&B 
share of the cost of the Teauher'a insured 
employee benefits. 

In the one year of the leave period, the Board will 
PRY 
(a) to the Teaoher eighty per cent (60%) of the 

salary to which the Teacher would OtheFWIse 
be entitled if the Teacher were not on the 
leave of absence, and 

one hundred per cent (100%) of the 008t of 
the Board's share of the humred employee 
benefits to which the Teaoher would 
otherwise be entitled if the Teaaher were 
not on the leave of absence. 

In eonsideration of salary and the share of insrrred 
employee beneftte whioh will be paid by the Board 
during the leave period, as set out in paragraph 4 
above, the Teaoher agreea to the reduced salary 
which WW be paid by the Board during the work 
period, RS set out in paragraph 3 above. 

Payments to the Teacher during the leave period 
shall beuome due and be paid on the Board's 
regular payroll dates. 

2. 

3. 

(b) 

4. 

(b) 

5. 

6. 
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7. The Board shall make 

8. 

The appropriate payroll deductions from the 
eighty per cent (80%) payable to the 
Teacher for the balance of the cost of the 
insured employee benefits, and shall make 
deductions for income tax purposes and 
other purposes as are required by law, and 

03) Other deductions consistent with those 
made for other Teachers who are not on 
leave if requested to do no by the Teacher. 

The leave period may be postponed for one year 
only, by the Board on notice In writing to the 
Teacher given prior to January 1. of the year in 
which the leave is to commenue but only if the 
Teacher is indispensible to the program need8 of 
the Board during the leave period set out under 
this agreement, If the leave period is posltponed 
from the fifth school year to a eixth year, 
payment of salary and employee benefits in the 
fifth year shall be made on the same basis as if 
the Teacher were on the leave of absence but, in 
the sixth year where the Teaeher is on the leave 
of Bbsende, the Board shall pay 

(a> to the Teacher one hundred per cent (100%) 
of the salary to whioh the Teaaher would 
otherwise be entitled if the Teacher were 
not on the leave of absence, and 

one' hundred per cent (100%) of the cost of 
the Board's share of the insured employee 
benefits to which the Teacher would 
otherwise be entitled if the Teacher were 
not on the leave of absence. 

(b) 

9. If the Teacher dies during the term of this 
agreement before the leave period has 
commenced, the actual monies withheld during 
the work period shall be paid to the Teaoher's 
estate. 

10. If the Teaaher dies during the term of this 
agreement after having commenced or completed 
the leave period the Board shall determine the 
difference between the aotual monies paid Sur@ 
the leave period and the actual monies Withheld 
during the work period. Should the actual monies 
withheld durhg the work period exceed the actual 
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monies paid during the leave perid, the 
difference shall be paid by the Board to the 
Tea t?~r% estate. Should the aatual monies paid 
during leave period exceed the actual monies 
withheld during the work period the Teacher's 
estate shall not be liable to  pay this difference to 
the Board. 

If, as a result of accident, injury or ilheas, the 
Teacher becomes permanently disabled during the 
term of this agreement and, in the opinion of the 
Boardh doatodd, is no longer medically fit to  
carry out the Teaoher's duties, this agreement 
will be terminated forthwith and the Board shall 
determine the a@tual monies withheld during the 
work period and the actual monies ipaid during the 
leave period. Should the actual monies withheld 
during the work period exceed the aetud monies 
paid during the leave period the Board shall pay 
t h b  differmm to the Teaoher. Should the actual 
monies paid during the leave period exceed the 
actual monies withheld during the work period, 
the Teacher &all not be required to repay this 
difference to the Board. 

12. If, for reasons other than those specified in 
paragraphs 9, 10 and 11 above, the Teacher does 
not fulfill the Teacher's obligation with reapect to 
the work period, after having commenced or 
completed the leave period, the Teacher shall pay 
to the Board twenty par cent (20%) of the Total 
salery to which but for this agreement the 
Teacher would otherwise have been entitled in 
each of the yews or part thereof of the work 
period the Teacher does not work for the Board. 

In the event a Teacher is granted a leave wIthout 
pay during the term of this agreement, the period 
of thie agreement shall be extended by the length 
of the term of the leave without pay. 

No interest shall be payable by the Board or by 
the Teacher on any monies payable by either of 
them under this egreement. 

The period of the leave of absence under this 
agreement shall not interrupt the continuity of 
the Tweherls service with the Board and shall 
constitute Teaohing Experience for salary and 
seniority purposes. 

11. 

13. 

14. 

15. 
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16. This agreement may be terminated at any time by 
the mutual consent of the Teacher and the Board. 

17. Thie agreement may be terminated by the 
Teaoher by giving notice in writing to the Board 
prior to January 1 of the year in which the leave 
period is to commence. 

18. Should the Teacher retire, resign or accept a 
podtion with the Board but outside the Branch 
Affiliate, this agreement shall terminate 
forthwith. 

Should the Board terminate the contract of the 
Teaoher this agreement shall terminate at the 
same time. 

With remct to paragraphe 16, 17, 18 and 19 
above, any monies payable to either pakty shall be 
determined as set out in paragraph 12. 

21. This agreement shall not be conetrued as a 
guarantee of employment for the t e rm of this 
agreement. 

IN WlTNB3B WHBBBOF the Board has caused to 
be affixed hereto its seal attested to by the hands 
of its proper offlofats duly authorized in that 
behalf and the Teacher has ezecuted this 

I 

19. 

20. 

agreement this day of ,19 . 

THE BOARD OF BDUCATION FOE 
THE 

Chairperson 

Director of Education 
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The appended letters of understanding are 
incorporated into and made part of this Agreement. 

The execution of this Agreement ahall also 
oonstitute exeoution , of the appended letters of 
understanding. 

I# WFfNB88 WHBBBOP the Boards have 
caused to be affixed hereto their respective seals attested 
to by the hands of their proper officers duly authorized in 
that behalf and the Branch Affiliates have by the hands of 
their duly authorized representatives exeouted this 
Aareement. 

1 

SEAL 

of Education 
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TBB BO- OF EDUCATION FOE TEE 
CITY OF (ICABBOBOUOH 

CATION FOE TBB 
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SEAL ~ 

Director andsaretaF y-Trea$urer 
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THE ONTARIO PUBLIC SCHOOL 
TEACHEBS' FEDBRATION, &Wl' PORK 

THE mBIcoKE worn TEACHEW 
ASSOCIATION 

w Negotiatur 

THE ONTARIO PUBLIC SCHOOL 
TBACl3BRS' FEDERATION, BTOBICOKE 
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THE WOMEN TEACHEW ASWCU"K)N 
OF METROPOLITAN TORO"0 

Negot idtor 

TEE WORTH YOBK WOMEN "BACHEW 
AgSOCIATION 

President Y 

n. 9 7 q g T  L- 
Negotiator 
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THE ONTARIO PUBLIC SCHOOL 
TBACEEIW FEDEMTION, NORTH YORK 
DLBTRTCT 

PresiWit 

THB SCARBOROUQH WOMEN TEACHERS' 
AssocIATlON 
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THE ONTARIO PUBLIC SCHOOL 

8CABBOBOUQH 
TEACHERS' FEDBRATION, DSl'BlCX 

President 

Negotiator 

President n 

THE TOaoNTo WOMEN TEACHEBS' 
ASSOCIATION 
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THE OWTABIO PUBLIC EHOOL 
TBAcHEB8, PEDBBATION, TORONTO 
JmTRIcT 

TEE CITY OF YO= WOMBN TEACHXRS' 
ASSOGU'llON 

President ,/ 
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THE CITY OF YOBIT DISTRICT, ONTARIO 
PUBLIC SCHOOL TEACHERS' 
PBDERATION 
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LETFBB OB UNDERSTANDING 
- r a  Na~thYarkLfm corrrws 

The Boards and Branch Affiliates agree that 
a Teacher with the North York Board who ha8 completed a 
North York long course and has had this recognized for 
category placement as of September 1, 1984 shall not, in 
accordance with B.3.4. be paid on the basis of a lower 
category and, for the purposes of B.8.0. this course shall be 
deemed to be equivalent to a Ministry course. 

In accordance with the policy approved by 
the Board for "Positions of RespongibWty in the Public and 
Secondary Schools Affected by Deolining Enrolments": 

A Chairperson who has successiuIly 
discharged his or her responsibilities 
for at least five years shall retain the 
rank and salary of Chairperson 
regardless of assignment unlem he or 
she requested a position of lesser 
responsibility. 

(11) When the position of an incumbent 
Chafrperson no longer justifies the 
rank of special allowanoes, a %ne year 
of grace" shall be oberved before any 
change in rank or special allowances 
would take effect. Every effort shall 
be made to transfer such a person to 
another school or position where the 
numbers do justify the rank or special 
allowances. If it is not possible to 
arrange such a transfer, the salary of 
the person shall be "red-circled" at the 
rate being paid to the individual 
concerned at the time of the action 
until increases in the mhedule, as 
applied to the individual's position, 
exaeed that salary. 

(i) 
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The provisions In the W"-83" agreements 
in East York (32.091, Soarborough (31.10) and Toronto 
(4.6.4.0.0.) concerning federation release time shall continue 
to apply during the term of the Central Agreement. 

In addition to the provisfons of B.3.0., the 
Scarborough Board will aontinue to oaloulate long term 
oadona l  Teaching Experience under the provisions of 
46.03 of the 1882-83 agreement for Sacborough. 

Changes in the Collective Agreement h m  
the previous agreement which requires action by the Boards 
that have been delayed bgaause of latenem of ratification 
shall be dona as soon 88 administratively feasible. 

Grid Salary is retroactive to September 1, 
1986 and shall apply to all Teachers who ace covered by the 
renewal Agreement and to al l  persons who were Teachers 
employed by one of the Boards on or after September 1, 
I988 but who left the employ of the Boards prior to the date 
of the Collective Agreement. 
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The provisions in the "1985-86 local" agreements referred to 
in C.15.10. in East York (EY.24.2.) Etobicake (ET.20.S.(g)), 
Metropolitan Toronto School Board (ME.22.1.), North York 
(NY.20.1., NY.20.2.) and York (Y.17.0.-Y.17.4.) concerning 
preparation time shall continue to apply during the term of 
the central agreement. 

In regard to East York: 

EY.24.0. - LUNGH AND PBBPARATION TIME 

BY.24.2. In elementary, middle and mor high schools, the 
Board w i l l  continue the practice of providing 
lunchroom supervisors, thereby allowing for the 
scheduling of Teachers' time for lunch and for 
preparation. 

(a) In the elementary and middle schools the 
arrangement of this preparation time within 
the soh001 will be determined by the 
principal and staff and inclusive of 
soheduled breaks shall approach, but not 
normally exceed, 60 minutes per school day 
avaaged over the week. 

In junior high schools, each school day the 
Board will provide to each full-time 
classroom Teacher, one 40-mhute 
preparation period, or the equivalent 
thereof, free from teaching and non- 
teaching duties, and the Board will 
encourage, in line with present practice, the 
provision of time for "on caW or supervisory 
dutiea to each full-time claanrroom Teacher. 

A part-time classroom Teacher shall have 
the above noted preparation time prorated. 

(b) 

In regard to Etobicoke: 

BT.20.0. - SI'APFING COMbWITBES 

(g) to attempt to provide professional planning 
time of 150 minutes weekly for Teachers, 
other than principals, vice-principals and 
ahairpersons. 
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In regard to Metropolitan Toronta School Board: 

MR42.0- - PREPARATION TWB 
ME.22.1. In the organization of the school the principal or 

head Teacher shall make every effort to provide 
preparation time for Teachers in addition to the 
half-hour period available each day after the 
students have been dismissed. 

' In regard to  North York: 

NY.2O.O. - JUNIOR HlGH SCHOOLS 

NY.20.1. Unless otherwise agreed between the principal 
and Teacher, the present practice of including in 
a Teacher's timetable B daily preparation period 
of at least 40 minutes or the equivalent thereof, 
and time for "on call" or supervisory duties shall 
be continued. 

NY.20.2. In Junior High Schools, a part-time classroom 
Teacher shall have prorated preparation time 
unless otherwise agreed between the principal and 
the Teacher. 

In regard to York: 

Y.17.0. - TEACHER PLANNING TIME 

Y.17.1. (a) 

(b) 

y.17.a. (a) 

Every full-time junior school Teacher shall 
have not le@ than 100 minutes of planning 
time p a  week during the hours of BtOO a.m. 
and 4:OO pm., exclusive of lunch periods and 
reoesses. 

Every part-time Junior school Teacher 
engaged to  teach half-time or more shall 
have not less than 50 minutes of planning 
time per week, exclusive of recesses. 

Every full-time senior sohoal Teacher shall 
have the equivalent of not less than one 
regular teaohing period per day of planning 
time. 
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(b) Every part-time senior school Teacher 
engaged to teach half-time or more shall 
hnve the equivalent of not less than one-half 
of a regular teaching period per day of 
planning time. 

Notwithstanding Y.17.1. and Y.11.2., a Teaaher 
may forego all or some of the stated planning 
time to be wed to provide instruction in programs 
within the school. The relinquishing of all or 
some of this planning time shall be determined by 
the principal following meaningful aonsultation 
with the staff concerned and with the agreement 
of the individual Teacher. 

When a Teacher loses planning time due to the 
abaence of a staff member who provides relief 
time, this planning time can be taken batween 
3:30 p m .  and 4r00 p.m. 

Y.I.7.3. 

Y.17.4. 
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TBls AGREBMENT dated the 29th day of 
JANUARY, 1988. 

The Board of Education for the City of 

hereinefter referred to 88 the "Board" 

. NorthYork 

end 

The North York Women Teachers' 
ho iat ion  
The Ontario Public Soh001 Teaahers' 
Federation North York District 
L~AmooSatlon des Bnseignants Franco- 
Ontariens North York (elementake) 

hereinafter referred to 88 the nJ3ranch 
Affiliates" 

The Board and Branch Affiliates agree 88 
followa: 

I 
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NY.l.l. It is the intent of the parties to this L o 4  
Agreement to mahtain m u m  
satisfactory relationships by m t t w  forth 
certain terms and oonditions of employment 
and to provide B procedure for the witable 
settlement of grievances. 

NY.3.a - ltEcoGmTIoN 

m a s .  The Board reoogniraas the Branch Affiliates 
mentioned in the description of the parties 
to thia baal Agreement as the sole and 
exolusive &&oh AffilkteB euthdsd to 
negotiate and pwtioipate in the 
adminfstration of thls h l  meement. 

the sole an8 &elusive right of the Board to 
manege ita affairs. 

NY.8.0. - DBFIlRFIo#8 

NY.3J. The words defined in A.S.0. of the central 
Agreement shall have the -me meaning in 
the l[rwal Agreement and shall form part of 
th le  h a l  Agreement, 

The use throughout this Local Agreement of 
aapihl letters in worda defined shall be for 
the purpose only of fndiatlng that the 
words ore given a defined meaning. 

NP.3.2. 

NY.4.0. - TBBM OF AQRRRVEW" 

NY.4.1. Thls Agreement Is effeative on anU after 
September&l986 and expires m AugLEet 31, 
1 W V .  
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NY.5.0. - APPLICATIOW OF T 5  AaBBEMfMT 

NY.5.1. The terms of this Looal Agreemeht apply to 
all Teaahera who are members of the Branch 
Affiliates and who are under Contract wlth 
the Board during the term of this Iaoal 
Agreement. 

NY.5.2. Bxcept where otherwise provided, the 
provisions of thia b e l  Agreement and the 
Central Agreement supersede all prevloua 
agreements. 

N Y A O .  - PRO-ON AGAlNST 'FEIE USE 
OP SANCTIONS 

There shall be no strike or loakaut dwiw 
the term of this Load Agreement or of any 
renewal of this m a l  Agreement. 

NYA.1. 

NY.7.0. - QBIgvA#CEABBlTM"IOll PBOCEDUBB 

NY.7.1. The garties to this Lwal Agreement hereby 
inoorporate by reference the Qrlevanoe- 
Arbitration Rocedura contained In A8.0. of 
the Central Agreement. W h  provibions 
hereby oonstitute part of this Loud 
Agreement. 

NY.8.0.- AMBND"TB 

NY.8.1. Any amendment to, addition to, deletion 
from, or deviath  from ,this Looal 
Agreement &tall be made in writing upon 
mutual oonsent of the parties and any suoh 
amendment, addition, deletion or deviation 
shall have offeet from swh date as ahan be 
mutually agreed upon. 

A party de&irq to amend Wer NY.8.1. 
shall give written notioe to this effeot. The 
parties shall meet withh thmy days to 
determine if the other party wlll agree to 
negotiate the propoeed amendment. 

. NY.8.2. 
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NY.9.1. 
comply with the Ontario Human Rlghts 
Code. Any alleged violation shall be dealt 
with pursuant to the prooedures in the code. 

No Teacher shall be discipLined by way of 
demotion, transfer, dbmissel, letter of 
reprimand or the withhold@ of pay without . 
just mum and such cause shall be provided 
to the Teaoher in writing. 

NY.9.2. 

NY.1O.O. - SALAEY PAY- BY BANK DBPOSFT 

NY.lO.l. The method of payment WU be: 

(a) 

(b) 

Ttrc first sohool day in September shall 
be a pay date. 

'lhe 88oond September payment date 
will be on the nearest mhuol day 
before September 90. 

me June salary payment date will be 
on the 23rd of June or the nearest 
eahool day prior thereto, 

(0) 

(d) Other monthly payment dates WU be 
on the 15th of the month or the 
nearest echo01 day prior theretq. 

me jlme ealary payJnent ahall be 20% of 
annual salary1 a l l  other paymenta shall be 
8% of annual salary. 

m.1o.a. 

NY.1LO. - PAYBOLL DEDUCTIONS 

NY.11.1. Payroll slip ahall &ow all normal 
doduotiom. Any non-routine deduutions 
shall be stated in a memorandum to be 
inaluded with the regular payroll dip. 
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IJY.l%O. - 8BmomTY PBocgD 

NY.12.1. 

(b) This list shall be utilized to enable the 
Board to implement NY.13.0. 

Seniority shall be determined on the basis of 
the following criteria: 

(a) Length of Teaahing Bxp8rienee in the 
 follow^ order: 

NY.12.2. 

aggregate experience with the 
Board or its predeeeaiors, and 
where (i) is equal between 
Teauhers, then 

with any of the boarchr of 
eduaation in Metropolitan 
Toronto or their r e d m s ,  
and where (i) and P U) are equal 
between Teaahers, then 

with any other board in Ontario 
and where (0, and (ifi) are 
equal between Teachers, them 

other experience in teaching 

selary purpoassi 
that hM been aooqted for 

(b) if the length of Tea&- Experience ia 
equ& the higher category phaement 
shall determine seniority; or 

if the length of Teaehing &perienae 
and eetegory plaeement are equal, the 
seniority ahatl be determined by lot 
conducted jointly by regre8entatIves 
of the Board and the Branch 
Affiliates; 

for the purposes of this aeotian, any 
leave of absence without pay shaU not 
be deemed to interrupt aontinuity of 

(cl 

(dl 
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NY.12.3. 

NY.12.4. 

NY.12.6. 

servfoe but the duration of suah leave 
shall not be eonsidered ad Teaoh- 
Experience. 

Length of Teaohing Experience shall be 8s 
determined under A.S.l.(bb) 

(a) No later than February 1, the Board 
shall supply to  euoh Teacher who iQI to  
be ineluded on the seniority list the 
infdrmation on whioh the list W i l l  be 
developed pursuant to NY.12.2. 

(b) mi8 Information ShaLl be as of June SO 
of that soh001 year. 

(c) Should there be any error, 
aiecrepanay, or omission ar any 
amemdmeht to be made, the Tsaaher 
shall eppeal and sh@l auppiy all 
s u p p x t ~  doauments Qr p w f  
neosasary to uphold any requeded 
aofiection by February 15. 

(d) (0 A Teaoher who ha# qualified for 
a a w e  in oategory plaoemept 
prior to June 1 of that year 
shall be plaoed on the seniority 
list in aooordanoe with the 
revised oategory plaoement 
Subjwt to the Teaoher 
furniEhing proof of the higher 
category plaoement no later 
than May BO. 

Failure to eubmit suoh phof by 
May 20 shall result in the 
Teacher’s pition on the 
seniority list being adjwW to 
rewt the Last dooumented 
Wegory plaoement. 

(U) 

On or before April 15, the Board shall! 

(a) supply a aapy of the seniority 1bt and 
any revLafans thereto, to each h o h  
Affiliate, 

advise in writing eaoh Teaeher whose 
naine aggaars on the seniority list of 
the Teaoher’s number oh that list. 

(b) 
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(cl If there is any disagreement regarding 
a Teauher’s PaQition on the d o c i t y  
list, that Teaoher may diaauss the 
placement and attempt to resolve the 
dispute. with the appropriate 
aupwimry officer, misted by a 
representative of the Branah Affiliate. 
Failing aetisfactory resolution within 
ten school days of the request for the 
meeting, the Teacher shall be entitled 
to lodge a grievance in accocdanm 
with A8.13, 

For the purpose of reducing the number of 
Surplus Teachers within the boards of 
education in Metropolitun Toronto, and the 
-1 b C d J  a mahe r  who b tetlchhg 
half-time or more on or after Beptember 1, 
la79 shall be deemed to be employed en a 
full-time basis for the period commenelng 
September 1, 1979 for the purpoass of 
NY.12.O. and shall have seniority calauLeted 
accordingly. 

NY.12.7. Contingent upon the inclusion of a 
reciprocal proviaion in the collectlve 

‘agmrnent governing the teacher with the 
sending board of education; 

(a) A apsaial education tawher requested 
to tranafer from a Metropolitan 
Toronto-wide ~ C M  eduoatIon 
progc8m with a board of eduoation in 
Metropoliten Toronto, or the School 
Board, to another Metropalltan 
Torontolvide special education 
program with the Board shall have 
with the Board the eqecience credit 
for seniority purpoees the Teaoher had 
with the boar6 from which the 
Teacher was trenmferced. 

lhie provision shall ale0 apply to a 
Teacher who taka a leave of absence 
to take speuial education trainhg for 
a Metropolitan Toronto-wfde speaial 
eduoation program, e.g. for teachlng 
of the deafJ and who after mah 
training, without intervening 
employment, receives a gasition with 

NY.12.6. 

(b) 
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another boerd of education in a 
Metrogolitan Toronto or the Soh001 
Board in a Metropolitan Toronto-wide 
special education program. 

NYJ2*8. If the statutory reaponsbility for a prqpsm 
operated by the Wool Board Is transferred 
to the BoaK1, the Teamer employed by the 
Sahool Board shall be transferred to the 
BoaFd end shall retain the same experience 
credit for seniority purpoaes with the Board. 

Wy.18,04 - SUBPLUS PBoCBDrmBs 

NY.13.1. (a) Those Teaohers having the least 
seniority as Ustsd in NY.lP.1. ahall bs 
identified in sufficient numbera to 
enable the Board not later than May 
15 to identify my Surplus Teaohera 
after taking into account the apaoial 
subject and w a r n  neede of the 
Board. 

By April 15, the EIoard shall 
ooh8ult with and a d v b  the 
Branch Affiliates of it9 speoial 
subjeat and prqpam need for 
the following September. 

The appmzimate number of 
Teachem t~eoslreary to staff 
ea& program or subject area 
deaEgnated as arpeaial to the 
Board% needs ahall be 
forwarded to each Branch 
Affiliate on or before May 1. 

When a program or subject erea 

speuial to the Baard'e needs 
d o e  not have a full T-er 
complement and after Teahers 
who have applies for t e d e r  
to a program OF subject area 
which has been designated 88 
apeotal have been euuihred, a 
Teacher deoLared s q l w  who 
powems suitable qdiiioations 

Whiah h a  'been dwigneted 84 

-127- 



(iv) 

in that program or subfect area 
shall be offered the position in 
d e r  of seniority. 

Teachers amennUy teaahing in, 
or on leave from, the above 
programs or subMt are- shall 
be declared surplus only 
acuording to the following 
conditions: 

when the number of 
Teachers required in 
NY.lS.l.(bXif) above is 
less than the number of 
Teaohers currently 
teaching in, or on leave 
from, the above program 
or subjeut area, then 

thaee Teaohers in, or on 
leave h m ,  the above 
grogram or subject 
area, with the least 
seniority in the sy8tem, 
shall be subjeut to the 
~ l u s  pFooedures of 
NY.13.0. 

NY.13.2. Subject to the provisions outlined in 
NY.13.1. Taachers shall be declared surplus 
on the bads of those having the least 
seniority. 

No later than May 15, the Board 8haIlnatifY 
in writing those Teaohers who have been 
identified as surplus. At the Mme time 
each Branoh Affiliate shall bd provided with 
a copy of the list of Sulplue Teauhers. 

NY.13.3. 

NY.14.1. Branch Affiliates shall 
atives to a consultative 
er the development of a 
Teachers who may be 

affected by the dealine in the number of 
teaching positions available. 
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NY.15A - PABTJfDIB TEACHER PBOVPUON 

NY.15.1. A full-time Teacher who requests to teaoh 
part-time aommenciilg the following school 
year either for a Ipeaified period or without 
any period being speuified shall make suoh 
request prior to the end of the t r d e r  
pried. 

NY.15.2. (a) A Teacher who requests end is granted 
en assignment as a Part-time Teacher 
for a specified period will return to 
full-time teaohin$ at the end of the 
period subjeut to surplus procedures. 

(b) The Teaoher shall, for purpoew of 
surplus procedures, be a member of 
the staff of the school in *hioh the 

, Teacher w88 teaohfng part-time. 

NY.16.0. - LEAVXS GBNBBAL 

NY.16.1. Prior to going on leave, a Teacher is 
responsible fort 

(a) securlng information respeuting credit 
for experienoe toward superannustion, 
and regarding euperannucrtion 
payments when on leave, and 

making arrmgements with the Board 
to aontinue any payments under (2.8.2. 
that may be continued through the 
Bsard when absent on h v e .  

(b) 

NY,16*2, The Board, upon the Teacher's request shall 
provide written conYkmation of the 
arrangements made under NY.lB.l.(b). 

A Teaoher on leave shrrll be subjsct to the 
eurpb proaedure& 

If a Tawher decides not to return to the 
Board foollowiftg a leave of a b c e ,  the 

&all be notified BS soon gs p i b l e  of 
this decision and not later than May 51 tor 
the following September or November 50 for 
the following January. 

NY.16.3. 

NY.16.4. 
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I .  

NY.17.0. - LBAVM OF ABSBUCE WITEOUT PAY 

NY.17.1. A Teaoher shall apply in writing to the 
Director for a leave of abeenoe without pay 
giving reaaone mgardhg the purpe  of the 
proposed leave, and shall apply not later 
than October 15 for leave beginning 
January1 and not later than April 15 for 
leave beginning September 1, unless other 
mutually acceptabler dates ere arranged. 

NY.27.2. A Teaoher on a leave of absenee without 
pay shall notify the Board in writing by 
personal delivery or by regiutered mail by 
May31 that the Teaoher lntends to return 
to work at the conclusion of the leave the 
foUowing September and by November SO 
that the Teacher intends to return to work 
4t the oonolusion of the leave the foWwlng 
January. 

NY.18.0. - PBBgONNEL PaEB 

HY.18.1. A Teaoher ehaU have 800088 to the 
Teacher’s personnel file upon prior requecrt 
and in the presenae of a 8uperviaary Offieer 
to be designated by ,@e Director. The 
Teacher Awll ale0 have access to the 
Tach& pemonal in-aahool data file. me 
Teacher may oopy any material oontatned in 
these fileb. 

The Teacher may be accompanied .by one 
other person who shall have 80 to such 
tnforrnation at the request of t h e Z L e r .  

All evaluative mSte&l m b t  be p I a d  an 
file after having been seen by the Teaoher. 
The Teacher ahall have the right to sign the 
materiel 88 having been men only. In the 
event that the Teacher refuses to u b ,  this 
faot shall be stated on the material and 
placed on fib. 

NY.18.4. If the Teaoher diagutes the aocuracy or 
aompleteness of RW such information other 
man a Tewherb performmm evaluation, 
the Board shall, where possible within 15 

NY.18.8, 

NY.18.3. 

1 
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days from reaeipt of a written q u a t  by 
the Teauhr stating the alleged inaoCuraOy, 
either oonfirm or amend the information. 

Where a Board amends information Unaer 
NY.18.4.. the BoaPd shall at the request of 
the Teacher noti& all p e r m  who received 
a report based on the inacuurete 
information. 

A Teacher may request that professionally 
relevant materiel be phced in the Teaoher's 
personnel file. > 

' 

NY.18.5. 

NY.18.8. 

NY.19A - QrnE6uL 

NY.19.1. The Board agrees t6 furnish to the Branch 
AfPiliata in response to reaeonable r e q u a  
and at mesonable cost to the Branch 
Affiliates information wmming the 
educational financial C B B O U M ) ~ ~  of the 
B o d ,  including olase she: auditad finanoiat 
statements; emfiminary budget 
requirements 88 presanted to the Board for, 
twview. The alJooation reports shall be 
provided 88 follows: 

(a) By September 15 a preliminary report 
on the status of allocatiolls based on 
the 8eptember projected enrolments. 

By October 15 e report on the detailed 
distribution of all elementary 
affiliated Teachers, actual sohwl-byc 
mho01 staff, and actual enrolments on 
a sahaol+y&ml basis, as of 
September SO. 

(cl By February 15 a similar report based 
on January actual enrolments. 

"he Board &ws to maintain a Register of 
ament Board poli~ies. This Register 'will 
be available in each school for the we of 
Teaoher& 

The Board will oontinue, wherever passible, 
to consult with Branuh Affiliates on matter8 
directly affecting the Teaohere. 

(b) 

NY119.2, 

NY.19.3. 
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NYJ9.4. The Branah Affiliates shall have aceem to 
the Board's courier service at no cost to the 
Branah Afflliates. 

NY.19.5, The Board will continue to provide the 
Branch Affiliates with oopies of printed and 
written materials which are provided to 
members of the Board, other than in.Private 
sespion. 

NY.BO.0. - LUNCH PERIODS 

NY.20.1, Each Teacher shall be entitled to  a lunch 
period of not lm than 40 minutes per day 
uninterrupted and free from teaching, 
superviisory or administrative dutle& 

NY.2EO. - WOBRING CO"IIOW8 

NY.21.I. No Teacher shall be required to cerry out 
any of the following medical procredureer 
administer medication by Weation, 
catheterisation, tube-feeding, feed students 
with impatred swallow refle%, postural 
drainage or manual expramion of the 
bladder. 

NY.21.2. Except as may be required by kw, no 
Teacher ahall be requhed by the Ward to 
examine/diagnose pupils for oommuniuable 
conditions or diseases. 

NY.OS.0. - TBACZlBB ABRmCE 

NY.22.1. A qualified ooomional teacher may be 
provided for every in-school. Teacher 
absence with the exception of principals, 
vice-principala and those Teachers who do 
not have regular olaseroom duties. 

NY.22.2, The Board reccgnitm the importan- of 
support staff who are not amigned speoiflc 
classroom duties as an integral part of the 
sahool program, a d ,  therefore, they shall 
not normally be used in plaee of occasional 

- 
-132- 



t e a m  as set out in this Local Agreement 
or the Central Agreement. 

NY.2S.O. - BLBYBNTABY SCHOOL COHHFfis88 

NY.23.1. Ea& elementary school shall have a gchooL 

%&?kkly by the total teaching staff. 
The siee of this Cornmitt@ ahall be the 
prerogative of the l o d  sahooL The 
pinoipal and vioe-principal shall be 
members df this Committee. 

NY.23.2. The responsibilities of the School 
Committee shall indude: 

(a) Developing a model for consideration 
of the total staff Tor diwibution of 
staff based on prs jy td  enrolment 
and staff allocation. 'Ibis model is 
subject to review and approval by the 
Aaabstant Superintendent of &?hools. 

Proposing to the total staff a yard 
duty aohedule which will equitably 
distribute this taek among all staff and 
give eonsideration to other ex-- 
ourriaular school actvitiee of all staff 
and to make every reasonable effort 
to m e  that staff assigned 
supervision duties during' the remess 
periods hare same relief following 
those duties. 

tt to which rep 

(b) 

Considering the proposed jn-sohool 
budeuts and making meommendations 
to the prin(ripal regarding their 

(d) Developing a model for the 
conaidmation of the total staff, 

di spoe i th  

regarding proasduFes for staff 
meetings, provisions for the lunch 
period, and the utilization of 
oooesional teaoher d a p  

(e). Developing a mwiel for the 
consideration of the totat staff, 
regarding the implementation and 
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monitoring of preparation time. This 
model is subject to review and 
approval by the Assistant 
Superintendent of Schools. 

NY.BG0. - CEHTBAL CONSULTATIVB COYMWI'W 

NY.24.1. The Board agrees to continue a Central 
Consultative Committee compoued of three 
representatives named by the Branch 
Affiliates and three representatives 
appointed by the Board. At a first meeting 
of the Central Consultative Committee in 
the soh001 year, tentative dates for future 
meetings may be established. This 
Commlttee shall make reoommendations 
through the Director to the Board on the 
following matters: 

(a) 'Ihe monitoring of preparation time in 
the whools. 

(b) The procedures for selection, 
applioation, miteria end duration for 
leaves in accordance with C.6.0. The 
number of such leaves for elementary 
affiliated Teachers for the follow- 
s&ool year shall be recommended to 
the Board during the annqal budget 
deliberations of earlier that year. 

(c) The transfer procedures exclusive of 
thorn pertaining to principals and 
vicesprincipala. 

(d) Qualifications for all positions of 
responsibility held by elementary 
aPfiliated Teachera. 

NY3S.O. -SCHOOL YBAB CALMDAB COMMlTl'EE 

NYm25.1. A Sohool Year calendar Committee ahall be 
struck which Bhall inolude representatives 
from the Branch Affiliates, to mommend 
the number and general purpose of 
Professional Aativity Days. 
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NY.86.0. -STAFF AI.LOOATION COMMITTEE 

NY.26.1. There shall be a Staff Allocation Committee 
which shall meet no less than five t imes  in 
each soha01 year, and which shall consist of 
the following members: 

(a) up to three members of the 
administration designated by the 
Mreotor, 

(b) the president of eaoh Branch Affiliate, 

(cl one representative of the Branoh 
Af'hliates, who is ale0 a member of the 
prheipals' #sodation; if one or both 
of the Branah Af'faate presidents ie a 
principal, then the Branch Affiliate 
presidents shall appoint another 
repremtative, 

(d) other members who may be 
determined as m u r o e  personnel from 
time to time by either the 
admjnistration or the Branch 
Aftilfates. 

The DWutor shall designate a member of 
thmdrninistration from NY.26.l.(a) to chair 
this Committee. 

NY-26.3. The Committee shall disduas and make 
recommendations to the Director on the 

NY.26.2. 

following: 

(a) pragram types fqd numbere to be 
protected, 

(bl methqde for allocating staff to the 
schools, 

(c) any such matters a8 may be referred 
to it by the Board, the Braneh 
Affi l iates  or by the administration. 

The Committe shall receive and review the 
fol&wM data: 

(a) projeoted annual snrolments for ea& 
sehoolr 

NY.26.4. 
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(b) 

(c) 

staffing generated by formula from 
Metro, 

the number of staff nllooated to each 
school by function. 

NY.27.0. - APPOINTMENT To P-OW OF 
BmPoMslBSLrlY 

NY.27.1. A Teacher ahall not be asgigned duties 
regularly involved in recognized poations of 
responsibility unless mutually agreed upon 
between the Teacher and the appropriate 
supervisory officer. 

All vacancies for positions of responsibility, 
shall be advertised at all locations where 
elementary Branch Affiliate Teachers are 
employed, prior to appointment. 

Notwithstanding any other provision of this 
Agreement, the Board may fill a vacant 
central position of reagonsibillty which 
becomes vacant durlng the mhool year for 
the remainder of the sohool year without 
advertising such wition. Such appointment 
shall be an acting appointment, shall end at 
the end of the school year and ahall then be 
aubfeot to the procedure outlined in 
WY.279. The aotiqf appointment shall be 
BoQtd as ~ a o n  as poasible at all locations 
where elementary Teacher8 we employed. 

NY.27.2. 

NY.27.3. 

N;P.Z&O. - MHCELLANBOMI 

NY.28.l. No Teacher shall be required to perform as ' 
part of the Teacher% regular duties any 
dutiea normally and regularly performed by 
membra  of the secretarial or caretaking 
staff, This shall not preclude the 
partioipation of the Teacher in incidental 
duties ssgwiated with the instructional 
program or in those duties prescribed in 
Regulation 262 and the Rduwtion Aut. 
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NY.28.2. The Board and the Branqh Aff'ililiatw agree 
that none of their rights end reapombillties 
shall be exeraised in a manner inoonaiatent 
with 01: contrary to the provision of this 
Looal Agreement and the prevailing statutes 
governing edueation in the Province of 
Ontario. 
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The appended letter of understanding and 
letter of intent are incorporated into and made part of this 
Agreement. 

The execution of this Agreement shall ala0 
constitute execution of the appended letter of understanding 
and the letter of intent. 

IN WIT- WHEREOF the Board has 
oaueed to be affixed hereto its respective seals attested to 
by the hands of ita 'proper officers duly authorimd in that 
behalf and the Branoh Affiliates have by the hands of their 
duly authorized repesentatives executed this Agreement. 

THB BOARD OF EDUCATION FOR THE 
ClTY OF NORTH YOEU 

TEE NOBTB YOBg WOMEN TEac"88r 
~ c I A T I I o %  A 



@& d.% 
hsident 
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With refemnee to Arttole D.M., in any 
junior high sohool, the Board &all not pursue hirim3 
practices which wurUlly discriminate on the baeis.of teacher 
affiliation save and except to comply with the law. 

' 

L F T f B R 0 P l " T  
p e r  Fr4mab- 

'Ihe parties agree that Teachers who have 
been retrained in Frenuh 88 of January 1988 at the Board's 
exphe,  will not be wlbjeot to the Surplus Procedures duritlg 
the 1985-86 suhool year. In the event that the Board 
eontinues to send Teaahera for retraining in Premh in 
wb8equent years, suoh Teachers wi l l  not be subject to the 

a ~ a e d W S  h the ah001 yew in whhh the retcaining 
WOUFS a d  the WhWl YWI' fOllOWh& 
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