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THIS AGREEMENT dated this 16th day of DECEMBER, 1887
BETWEEN:

The Board of &ducatlon for the Borough of East York
The Board of Education for the City of Etobieske
The Board of Education for the City of North York
The Board of Education for the City of Scarborough
The Board of Bducatlon for the City of Toronto

The Board of Education for the Clty of York

The Metropolitan Toronto School Board

hereinafter referred to as the "Board(s)
and

The Bast York Women Teagherst Association

The Ontario Public School Teeders™ Federation, East York

District

The Etobieoke Women Teachers' Association

The Ontario Public School Teaahers' Federation, Etobicoke

Distriet

The Women Teachers' association of Metropolitan Torento

The Metropolitan Toronto District, Ontario Pudlie Schaool

Teachers' Federation

The North York Women Teachers' Assooiation

Eheto_n%ario Public School Teachers' Federation, North York
istric

L'assoalation des Enselgnants Braneo~Ontariens, North York

(elementaire)

The Scarborough \Women Teachers' Assaeiation

The Otario  Public School Teachers’ Federation,

Scarberougn District

The Toronto Women Teachers' Association™®

The Ontario Public School Teachers' Federation, Toronto

Distriet®

LfAssooiation des Enselghants Franeco=Ontariens, Toronto

(elementalre)™

The Qity of York \Women Teaghers' Association

The iy of York District, Ontario Public 8ehool Teachers'

Federation

hereinafter referred to as the ""Branch Affillate(s)"
*( represented by the Toronto Teachers' Federation)

The Boards and Branah Affll{ates agree as follows:

-]



PART A - GENERAL

A.1.0, - PURPOSE OF THIS AGREEMENT

A'l.l'

It is the intent of the parties to this Central
Agreement to maintain. mutually _satisfactory
velatlonships by setting forth cerfain terms and
conditions of employment and to provide a .
progedurs  for the ~equitable settlement of
grisvances,

Alz.ll

A.2.2,

A.2.3.

The Boards recognize the respective Branch
Affiliate(s) mentioned In the deseription of the
parties to this Central Agreement as the sole and
exclusive Branch Aftiliate(s) sauthorlzed to
negotiate and to participate in the administration
of this Central Agreement.

All matters and rights negotiable under sub-
section 130a(3) of the Municipality of
Metropolitan Torente ACt, not prescribed by this
Central Agresment, shall remain within the sole
a#j exclusive right of the Boards to manage their
affairs.

The Boards recognize and the Toronto Branch
Affiliates confirm that the Toronto Branch
Afflliates have duly authorized the Toronto
Teachers' Federation to act as the agent of each
and all the Toronto Branch Affiliates In all
matters respecting the negotiation,
Interpretation, administration and application of
this Central Agreement on behalf of the Toronto
Teachers and the Toronte Branch Affiliates.



A.3.0. - DEFINITIONS

AiBlli

The use throughout this Central Agreement of
capital letters in words defined in A.3.0. shall be
for the purpose only of indicating that the words
are given a defined meaning, and shall, unlsss
otherwise defined, have the same meaning in the

Local Agreement. é / ﬁ -0/

(a)

(b)

(e)

(d)

€

()

"Adoption Leave" means a leave of absence
without pay not exeeeding. 17 wegks granted
to a parent at the time the child is adopted.

"Branch Affiliate” means an organization
composed of all the teachers employed by a
Board who are members of the same
affiliate.

Ventral Agreement® means the collective
agreement between the School Board and
the Boards of Education in The Munieipality
of Metropolitan Toronto and their
respective Branch Affiliates pursuant to the
provisions of sections 130a and 130f of the

Municipality of Metropolitan Toronto Act,

"Child Care Leave” means a leave of
absencs Without pay to provide a period of
time, immediately following an_.Adoption
Leave, for a parent to care for t

adopted child.

"Contraet™ means a permanent oOr
probationary teacher's Contract made in
secordancs with the regulations under the
Education ACt.

*"Developmental Pupils® means those puplls
who are profoundly retarded and/or multgoly
handleapped, requiring intense individual
support, as determined by the principal
conjunation with the aloproprlate consultant
and with the approval of the appropriate
supsevisory officer.

"Director” means the Director for the
Board.
gDefinition pertains only to the Sehool
oard)

-3~



(h)
{®

)

(k).

{m)

*'

(o)

(p)

"Equivalent Teaching Experlencen is the sum
of the years ar partial years of Teachin
Experience and the years or partial years
Related Experience for which oredlt is given
for salary purposes.

"Pull«time Bquivalent Enrolment! ('E.T.E,

Enrolment™) (= the full-time equivalence of
the Total Enrolments In each of the grades 1
through 8 rounded to the nearest whole
number. For junior and senior kindergarten,
"Full-time Equivalent Enrolment™is equal to
one-half the Total Enrolment and rounded to
the nearest whole number.

"Grid Salary" means salary accordingto the
salary grid(s).

Mnfant Care Leave® means a leave of
absence without pay to grovids a period of
time, following the birth of a child for a
parent to care for the newborn child.

"Inner City Percentage” means the
ercentage aﬂproved annually by the School

d aS that portion of the Board's
elementary enrolment to be designated as
inner city.

"Losal Agreement” means the collective
agreement between the Board and the
Brarich Affillates representlng the Teachers
employed by that Board entered into
pursuant to section 130g of the Munlelpality
of Metropolitan Toronto Act.

"Part-time Teacher" means a Teacher
employed by the Board on a regular basis for
other than full-time duty.

"Permanent Teacher' means a Teacher em-

ployed by the Board under a permanent
teacher's Contract,

"Pregnancy Leave®™ means a leave of

absence without pay granted pursuant to the
Employment S%IQCB Actp R.S8.0, 1980

P e -0 1)

—dn



(@)

(r)

"Probationary Teacher! means a Teacher
employed by the Board under a probationary
teacher's Contract.

"Related Experience" means experience in a
trade, profession, or business for which
credit may be given by the Board by
advancing a Teacher on the salary grid
dependiné; on the length of the experience
and the degree of ita relevance to teaching
but shall not include related experience
required for entrance to a College of
Education.

"Sehool Board” means The Metropolitan
Toronto Sehsol Board.

*"Self Contained School!" means one of the
following schools for trainable retarded:
Bermondsey, Beverley, Champlain, Luc
MeCormiek, Harold &, Lawson, W.d.
MeCordie, S8aranac and Seneca Senools,

"Sjek Leave Credit® means a credit entitling
a Teacher or Part-time Teacher to payment
of salary or part-time salary respectively
for one day under the provisions of this
Agreement during absence from duty.

*"'Special Cless Pupils't means pupils who
are in a class for trainable retarded
formally designated as:  Blizssymbolles,
hearing impaired, total communication,
autistic or developmental.

¥"3pgclal Needs Pupilg" means trainable
retarded pupils who, as determined by the
princi?a.l In conjunction with the api)ro riate
consultant and with the approval of the
appropriate supervisory officer, fall under
one or more of the following headings:
autistic, behaviour management, physically~
handicapped (Who need adult help Qr
assistance), (blind or visually impaired),
ecmmunioation  disorder,  emotionally
disturbed.

g:gefinition pertains only to the School
ard)

1O
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{x)

{z)

(aa)

(bb)

*“gpecial Pupils" means those trainable
retarded pupils who according to age would
normally attend only half-time but who are
able to benefit from full day attendance.

iSurplus Teacher" means a Teacher whose
Contract is terminated pursuant to the
provisions of the Local Agreement.

*"Surrey Place Teacher" means a Teacher
who became a Teacher effective September
1, 1983 as a result of the transfer of the
responsibility  for the  provision  of
educational services at the Surrey Place
Centre fron the Provincial Schools
Authority to the 3enool Board.

™Teacher’ means a teacher who is employed
under Contract by the Board and is a
member of one of the Branch Aftilates.

"Teaching Experience® means the number of

year8 or partial years of experience to the

nearest tenth of a year at September 1 in
any year, in teaching in Ontario under
Contract ar such other experience in
teaching that the Board in its discretion
considers equivalent thereto but shall not
inelude experience as a lecturer or tutor
during the time the Teacher was an under-
graduate student.

The calculation of Teaching Experience for
a school year, urless otherwise provided in
this Agreement, shall be as follows:

Total Salary paid under Contract to

the Teacher | a school year

PFul ~time Tc 1 Salary fOr that
Teacher in that sehool year

(rounded to the nearest first decimal place).

(Definition pertains only to the School
Board)



A.3.2.

{ce)

(dd)

(ee)

Notwithstanding the formula set out above,
a Teacher hired under Contract on or before
October 31 of any school year during the
term of this Agreement shall be credited
with an amount of Teaching Experiencs
equal to that which the Teacher would have
received had the Teacher worked under that
Contract for the complete year. This shall
apply only to Teachers who are hired to
complete” the complement of Teachers
required by the actual September 30
enrolment.

Credit for Teaching Experlence given to
Teachers who were under Contract with the
Board prior to September 1978, and who
continue with the Board, shall not be
reduced by reason of this provision.

"Thistletown Teacher!! means a Teacher who
became a Teacher effective September 1,
1983 as a result of the transfer of the
responsibility for the provision  of
educational services at the Thistletown
Reglional Centre from the Provincial Schools
Authority to the Etobicoke Board.

"Total Enrolment® means enrolment as
reported to the School Board by the Board
less psychiatric students and students
enwolled” in  self-contained  Metro-wide
special education classes.

"Total Salary"™ means Grid Selary and all
allowances, except expense allowances, for
regular day school teaching.

The words "the Board" in this Agreement refer to
the Board which employs the Teacher, and the

words

"a Board" refer t0 any Board 23 a party to

this Agreement except where a particular Board
is indicated by part of its name, in which case the
reference is to the named Board.



A.4.0. - TERM OF AGREEMENT

Ad.l. This Agreement is effective on and after
September 1, 1986 and expires August 31, 1989.

A.5.0. -APPLICATION OF THIS AGREEMENT

A.5.1.  The terms of this Central. Agreement apply to all
Teachers who are members of the Branch
Affiliates and who are under Contact with the
Boards during the term of this Central
Agreement.

A.5.2.  Except where otherwise provided, the provisions
of this Central Agreement and the Local
Agreements supersede all previous agreements.

A.68.0. - COPIBB OF AGREEMENT AND SALARY
STATEMENT

A.6.1.  The Board shall provide in September (or after
September when a later date i agreed upon b
the Board and the representatives of sash Branc
Afflllate) to each Teacher a statement of the
Teacher's computed salary.

A.6.2.  The Board Will provide to each Teacher, at the
expense of the Boards, within six weeks of the
signing of the applicable Agreements, one copy of
the applieable terms and conditions =~ of
employment. The format in which these
Agreements are to be printed or otherwise
duplicated for such distribution shall be agreed

upon between the Boards' and the Teachers' Metro
Negotiating Teams.

A.7.0. - PROHIBITION AGAINST THE USE OF SBANCTIONS

A.7.1.  There shall be no strike a lockout during the
term of this Central Agreement or of any renewal
of this Central Agreement.



A.8.0. - GRIEVANCE-ARBITRATION PROCEDURR
General Provisions

A.8.1.

A.8.2.

A.8.3,

A.8.4.

A. 8. 5.

A.8.6.

A.8.7.

A's.si

If a Teacher is unable to resolve by informal
discussion with the principal ar the appropriate
supervisor, any question as to the interpretation
application, administration or alleged violation of
this Agreement ineluding any question as to
whether a matter is arbitrable, the Teacher may
lodge a grievance as provided hereinafter.

Within the terms of this Agreement, a grievance
is any difference relating to the interpretation,
application, administration or alleged violation of
this Agreement including any questions as to
whether & matter is arbitrable.

Each party to a grievance may be assisted or
represented by representatives from their
respective organizations or by counsel throughout
the grievance-arbitration procedure.

If thers are any grievances concerning similar

matters, they may, upon mutual consent, be heard
or considered together as one grievance.

The time limits fixed for the grlevance procedure
under this Agreement may be extended or
abridged only upon the written consent of the
Board and Teacher ar Bosrd and Branch Affiliate,
or in the case of Toronto, the Toronto Teachers
Federation, as applicable.

One or more Of the Steps in the grievance
procedure May be omitted upon the written
consent of the Board and the Branch Affiliate, or
in the ease of Toronto, the Toronto Teachers!
Federation.

If 2 grievance is not initiated or is not processed
to the next step within the time and manner
rescribed in this Agreement, it shall be deemed
0 be sabandoned.  For the purpose of this
grievance procedure the term "sehool days" as
used herein shall mean a day that is within a
school year and i not a school holiday.

matter in regard to which the Board or the
Teacher may have the right to a Board of

-G



Reference snall not be subg'ect to this grievance
procedure unless a Board of Reference has been
refused and a grievance launched within ten
school days after the refusal.

A.8.9.  The terms of settlement of any grievance at any
step shall be put in writing and signed by the
parties to the grievance.

A.8.10. No action of any kind shall be taken against any
person because of that person’s participation in
the grievance ar arbitration procedures under this
Agreement.

A.8.11.  Grievances initiated and being proeessed under
pravious collective agreements between the
parties shall be dealt with under the grievance
and arbitration procedure set out in the
agreement under whieh the grievance was
initiated.

Initiating a Grievance

A.8.12, A Teacher may initiate a grievance by:

(a) committing it to writing on & form provided
by the Branch Affiliate, or in the case of
Toronto, the Toronto Teachers’ Federation,
(see Appendix A), and

(o) having it delivered to the Board during
normal business hours within the next 20
school days folloving the day the cause for
the grievance beeame known to the Teacher
or reasonably ought to have be¢ome known
to the Teacher.

-10-



Step A
A.8,13.

Step B
A.8.14,

AQSQIB‘

(8)

(b)

(a)

(b)

(e)

The Director or designate (who shall not be
a Teacher) who has been suthorized to act
on behalf of the Dirsctor shall then meet
with the Teacher and they shall endeavour
to settle the grievance.

If the grievance is not settled within ten
school days after the date that the
rievance was initiated, the Teacher may
then proceed to Step B.

To continue the grievance the Teacher must |
give the Braneh afflllate, or in the case of
Toronto, the Toronto Teaghers' Federation,
a copy of the grievance form desiivered to
the Board pursuant to Step A, and inform
the Board of the Teacher's intention to
continue the grievance.

Representatives of the Branch Affiliate, or
in the ease of Toronto, the Toronto
Teachers' Federation, and »spressntatives
appointed by the Board shall meet with the
eacher within 30 sohool days after the
grievance was initiated and attempt to
settle the grievance. Notwithstanding the
above, the Teacher may choose not to
attend this meeting.

If the grievance is not settled within 40
school days after the date the grievance was
initiated, and if the Branch Affiliate, or in
the case of Toronto, the Toronto Teachers'
Federation, considers the gzrlevanes to be
justified, the Branch Affiliate, or in the
case of Toronto, only the Toronto Teachers'
Federation, may then proceed to arbitration
on the Teacher's behalf.

The Board or Branch Affillate, or in the case of
Toronto, the Toronto Teachers' Federation, may
Initiate a goliey or group grievance teginnlng at
Step B of the grievance procedure. The Board ar
Branch Affiliate, or in the zase of Toronto, the
Toronto Teachers' Federation, shall initiate sueh

«11-



A.8.16,

A.8.17.

A.8.18,

grievance by giving notice to the other party
within 80 school days following the day that the
cause for the grievance became known ar
reasonably ought to have become known to the
grieving party.

The time within which such grievance may be
brought may extend up to 90 days beyond the
term of this Agreement if the daK the cause
became known or reasonably ought to have
become known is within 90 school days preceding
the end of the term of this Agreement.

For grievances involving the Central Agreement,
after the grievor(s) has complied with the
requirements for filing a grievanee, but before
attempting to settle the grievance by arbitration,
the Board shall submit a copy of the grievance {or
written notice of the intention to proceed to
arbitration) to all the Boards; and the Branch
Affiliate, a in the case of Toronto, the Toronto
Teachers' Federatlon, shall submit a copy of the
grievance (or written notice of the intention to
proceed to erbitration) to all the Branch
Affiliates, or inthe case of Toronto, the Toronto
Teachers' Federation. Thereafter, it shall be the
responsivllity of the Boards and Branch Affiliates,
or in the eass of Toronto, the Toronto Teachers'
Federation, whieh are not original parties to the
grievance to keeF1 themselves informed a2 to the
progesdings and the disposition of the grievance.

Any settlement of a grievance involving ¢lauses in
the Central Agreement settled prior to
arbitration shall  be without prejudice or
precedent to any other Board or Branch Affiliate,
or in the cass of Toronto, the Toronto Teachers
Federation.

Step C - Arbjtration

A.8.19:

(@) To prowsed to arbitration, the Braneh
Affiliate, or in the case of Toronto, the
Toronto Teachers' Federation, shell within
50 school days after the date the grievance
Was initiated under Step A glve written
notice to the Board of its intention to

=12~



(o)

(e)

(@

)

()

proceed t0 arbitration together with the

name of its appointee to the arbitration
board.

Within 10 school days from the date of the
rsaeipt of the notice from the Branch
Affiliate, or in the case of Toronto, the
Toronto Teachers' Federation, the Board
shall notify the Branch Affiliate, or in the
case of Toronto, the Toronto Teachers'
Federation, of the name of its appointee to
the arbitration board.

The two appointees shall, within ten school
days of the appointment of the second of
them or within a time mutually agr#2d upon,
aﬁp_omt a third person who shall be the
chairperson. If either party failsto name an
appointee to the arbitration board, o if the
appointees fail to agree upon a chairperson
within the time limit, the appointment shall
be made by the Education Relations
Commission upon the request of either
party.

No person shall be appointed to the
arbitration board who has been involved in
an attempt to settle this grievance at an
earlier step under A.8.0.

The Board and the Branch Affiliate, or in
the case of Toronto, the Toronto Teacher's
Federation, may, by mutual consent, agree
on the appointment of a single arbitrator,
who shall have the same powers and be
subjeet to the same limitations as an
arbitration board. The expenses of the
single arbitrator shall be shared equally by
the Board and the Branch Affiliate, or in the
case of Toronto, the Toronto Teachers'
Federation.

The arbitration board shall hear and
determine the grievance and shall issue a
decision and the decision dall »& final and
binding upon the parties to the grisvancs,
The decision of a majority shall be the
decision of the arbitration” board, but if
there is no majority, the decision of the
chairperson shall govern.

~13-



@)

)

(k)

i)

If a grievance concerns the diseipline of a
Teacher, ineluding disciplinary dismissal,
the arbitration board may confirm the
decision of the Board or reinstate the
Teacher with or without full compensation
ar otherwise modify the penalty.

Each of the parties shall bear the expenses
of itsown appointee to the arbitration board
and one helf of the expenses of the
chalrperson of the arbitration board. The
parties shall pay their own expenses of
appearing at the hearings of the arbitration
board.

The single arbitrator or the board of
arbitration duall determine its own
procedure but shall give full opportunity to
all partles to present evidence and make
representations.

It is the right of the Board(s} and Branch
Afflliate(s), or in the case of Toronto, the
Toronto Teachers' Federation, to Intervene
and to make representations in an
arbitration of a grievance involving the
Central Agreement.

The single arbitrator or board of arbitration
shall have the power to amend technical
deficiencies of the grievance and modify
pspalties Including disciplinary penalties but
shall not by its decision add to, delete from,
modify or otherwise amend the provisions of
this Agreement.

The arbitration board shall not make any
decision which Is Inconsistent with any
statute ar any regulation made thereunder
or the provisglons of this Agreement, nor
whnich serves to alter, modify or amend any
part of this Agreement.

The arbitration board Wil attempt to render

a decision where feasible within 30 calendar
days of the campletion of the hearing.

-14-



A.9.0. - AMENDMENTS

A.9.1.

A.9.2.

Any emendments to, addition to, deletion fram, or
deviation frem this Central Agreement shall be
made IN writing upon mutual consent of the
parties and any such amendment, addition,
deletion or deviation shall have effect fraom such
date as shall be mutually agreed upon.

A party desiring to emend under A.9.1. shall give
written notiee to this effect. The parties shall
meet within 30 days to determine if the other
party Will agree to negotiate the proposed
amendment.



APPENDIX A-1
ELEMENTARY TEACHERS' GRIEVANCE FORM

"Branch .
Board Affiliate

Name

Address

School

Clause(s) of Agreement Violated

Details of Grievance R

Redress Sought

Date Filed

§!gnature of Grievo A

*or in the cese of Toronto, the Toronto Teachers'
Federation)



. PART B - SALARY

rul_o.-sutnauzs'quinns 5;;2ﬁ2;dgl'”1/’

B.1.1, Al Teachers, other than principals, vice-
prineipals, co-ordinators and assistant co-
ordinators shall be J:)aid_ in accordance with the
placement on the follovinggrids as determined by
B.2.0. and 8.3.0.:

CATEGORY 1 (D)

Sept/86-  Jan/87-  Sept/87~  Jan/88-
Step Dec/86 Aug/87 Dec/87 Aug/88

0 $ 16,096, $ 16,257 ; $ 16,907 12,078 1.
1 T?ﬁml’ 1?,793L 'Is,"SUS LA 18,690
2 19,181 19,383 90,158 20,360
3 20,789 20,997 21,837 22,055
4 22,886 22,610 23,514 23,749
5 238,987 24,227 25,196 25,448
6 25,584 25,840 28,874 27,143
7 27,180 27,452 928,580 28,836
Sept/88-
Step _Auvg/89

0 $ 937 L~

. it

2 21,386

3 23,1668

4 24,946

5 268,731

é 28,511

7" 30,289



CATEGORY 2 (C)

Sept/86-  Jan/87-  Sept/ST-  Jan/88-
Step _Dec/86  _Aug/ST  _Dec/8T ARIQ)_-

0 $ 17,826 ¢ 17,499 $ 18,199 $ 18,381
1 18,810 18,998 19,758 19,956
2 20,332 20,535 21,356 21,570
3 21,849 22,067 22,950 23,180
4 23, 370. 23,604 24,548 24,793
5 24,888 95,137 26,142 26,403
6 26,410 26,674 27,741 28,018
7 27,927 28,206 20,834 29,627
8 29,450 29,745 30,935 31,244
9 30,964 31,274 32,525 32,850
Sept/88-
Step

0 $ 19,307

1 20,962

2 22,657

3 24,348

4 26,043

5 27,734

8 29,430

7 31,120

8 32,819

9 34,508

CATEGORY 3 (B)

Sept/86~  Jan/87-  Sept/87-  Jan/88-
Step _ Dec/88 Aug/87 Dec/87 Aug/88

0 $ 18,377 ¢ 18,561 $ 19,303 § 19,498
1 19,998 20,198 21,008 21,216
2 21,6816 21,832 22,705 22,932
3 23,238 23,470 24,409 24,853
4 24,861 25,110 268,114 28,375
5 28,480 26,745 27,815 28,093
6 28,104 28,385 29,520 29,815
7 29,724 30,021 31,222 31,534
8 31,347 31,660 32,926 33,255
g 32,989 33,299 34,631 34,977
10 34,587 34,933 36,330 36,693
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CATEGORY 3 (B)

Sept/88-
Aug/89

€0 00 =1 O < i G DD — © E

$

20,479
22,288
24,087
25,885
27,704
29,509
31,318
33,123
34,931
36,740
38,543

CATEGORY 4 (Al)

Sept/86- Jan/87- Sept/87- Jan/88-
Step Dec/86 Aug/87 Dec/817 Aug/88
0 $ 22,480 § 22,705 $ 23,613 § 23,84¢
1 24,102 24,343 25,317 25,570
2 25,74 H 28981 p 200204 2L20R
3 27, 345 27,618 28,728 29,010
4 28,986 29,2586 30,426 30,730
5 30,585 30,891 32,127 32, 448
8 32,208 32,530 33,831 34,168
7 33,830 34,168 35,535 35,890
8 35,452 35,807 37,239 37,811
9 37,072 37,443 38,941 39,330
10 38,694 39,081 40,644 41,050
Sept/88-
Step Aug/88
0 $ 25,051
1 26,859 6
2 28,66
3 i
4 32,279
5 34,083
6 35,891
7 37,689
8 39,508
9 41,312
10 43,119



CATEGORY 5 (A2)

Sept/86~  Jan/87-  Sept/87-  Jan/8s-
Step _Dec/86 _Aug/87 _Dec/S7  _Aug/8s

0 $ 23,561 § 23,797 $ 24,748 $ 24,998
1 25,247 25,499 26,519 26,784
2 26,933 27,202 28,290 28,573
3 28,820 28,908 30,082 30,363
4 30,302 30,605 31,829 32,147
) 31,998 32,315 33,808 33,944
8 33,680 34,017 35,378 35,732
7 35,364 35,718 37,147 37,518
8 37,051 37,422 38,019 39,308
9 38,738 39,125 40,690 41,097
10 40,422 40,826 42,459 42,884
Sept/88-

Step  _Aug/e®

0 26,258

1 28,134

2 30,013

3 31,894

4 33,767

5 35,655

6 37,533

7 39,409

8 41,289

9 43,168

10 45, 045

CATEGORY 6 (A3)

Sept/86- Jan/87- Sept/87- Jan/88-
Step Dec/86 Aug/87 Dec/87 Aug/88

0 $ 25,941 $ 26,200 $ 27,248 § 27,520
1 27,908 28,187 29,314 29, 607
2 29,874 30,173 31,380 31,604
3 31,841 32,159 33,445 33,779
4 33,808 34,148 35,512 35,867
5 35,774 36,132 37,577 37,953
6 87,741 38,118 39, 643 40,089
7 39,709. 40,108 41,710 42,127
8 41,874 42,091 43,796 44,213
9 43,644 44,080 45,843 46,301
10 45,612 48,068 47,911 48,390
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Sept/86-
Dec/86

$ 27,021
29,141
31,255
33,377
35,495
37,614
39,730
41,850
43,966
46,087
48,208

CATEGORY 6 (A3)

St

Coo~aoomptotHo la

Sept/88-~
Aug/89

$

28, 907
31,009
33,292
35,481
37,675
39,868
42,057
44,250
46,442
48,635
50, 829

CATEGORY 7 (A4)

Jan/87-
Aug/87

$

g - R Y R lg

97,391
29,432
31,568
33,711
35,850
37,890
40,127
42,269
44,408
46,548
48,887

Sept/87-
_Dec/87

Jan/88-
Aug/88

$ 28,383
30,609
32,831
35,059
37,284
39,510
41,732
43,980
46,182
48,410
50,634

Sept/88-
Aug/89

$

30,112
32,474
34,830

37,194

39,565
41,9186
44,273
46,638
48,995
51,359
53,718

$ 28,867
30,915
33,159
38,410
37,857
39,905
42,149
44,400
48,644
48,894
51,140



BUIOZO

B.1,3.

Should a Teachers Total Salary pa¥able before
promotion exceed the Teacher's Total Salary
prayable at Step 0 after promotion, then the

gacher shall be placed at the next step, on the
appropriate Position of Responslodlity grid, up to
the maximum, which will if possible result in the
Total Salary payable after promotion gxeseding
the Total Salary payable before promotion. For
salary purposes the Teacher shall be deemed to
have experience equivalent to such salary step
and advance each year thereafter.

Notwithstanding 8.1.2,, the Total Salary of a
Teacher shall not be reduced by a promotion to a
position of responsibility. The effective date of
the promotion shall be used in the somparisen of
the two salaries.

B.2.0. - PLACEMENT ON THE SALARY GRID

B.Q.L

B.2.2.

B.2.3.

B.2.4.

All Teadhers except principals, viee-principals,
eo~ordinators and assistant co-ordinators shall be
placed ON the salary grid according to the
category as determined in B.2.4, and Equivalent
Teaching Experiance,

The Board may award & permanent Contract to &
Teacher returning to teach with the Board.

The determination of Total Salary for a Teacher
returning firam leave shall be made in accordance
with the rights and subject to the conditions with
respect to Total 3alary which were given or
{mpogsed ag terms under which the leave was
granted.

A Teacher's advancement on the salal(}/ _Igrid for
the following sehool year for increased Teaching
Experience may be withheld only for just cause
and upon written notice to the Teacher prior to
April 30 in the preceding s¢heol year, stating the
reasons why advancement is to be withheld.



B.3.0. - CATEGORY PLACEMENT

Bo3-1.

B.3.2.

B'u 3t3l

B.314.

A Teacher shall submit all nscessary written
%r_oof of the c¢nangs in qualifications to the
irector.

(8) It shall be the responsibility of the
Teacher to apply for any necessary
written preot of a change in quslifications.

() The Board shall acknowledge reeceipt
of documents submitted by the Teacher and
shall advise the Teacher of the ultimate
dispesition of the request for change in
category plagement,

A Teacher's Grid Salary shall be determined for a
school year on the Teacher's qualifications =3 at
September 1 of that year provided that if the
Teacher furnishes proof by December 15 of a
change in qualifications effective the preceding

r 1, category placement shall be made
on the basis of the new qualifieations with the
corresponding Grid Salary changs retroactive to
September 1. If the Teacher furnishes proof by
June 1 of a change in qualifications effective the
preceding January {, category placement shall be
made on the basis of the new qualifications with
the corresponding Grid Salary ¢hangs retroactive
to January 1.

If, prior to the dates by which preof of changed
qualifications must be submitted under B.3.2. the
Teacher gives written notice 1 the Director of an
intent to furnish proof of changed qualifications
as soon gs it is available, such proof may be
accepted at the diserstion of the Director.

In determining a Teacher's category for
placement on the Salary Grid, the Board will be
guided by the definitions set out in QECO #3,
whether or not a Teacher is eligible to receive an
evaluation from QECO, Notwithstanding the use
of QECO #3, no Teacher under Contract with a
Board on August 31, 1984 shall be paid on the
basis of a lower category under QECO #3 than the
category on which that Teacher's salary was based
at that date, while the Teacher continues under
Contract with the Board. No qualification may
receive duplicate recognition.
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B‘3l 5'

B.3‘5.

BIBO?‘

B,3.8,

(a)  Effective on the first day of the second
month  following the signing of this
Agreement, in determining a Teagher's
eategory for placement on the Salary Grid,
the Board Wlﬁ be guided by the deflnitions
set out in QECO #4 whether or not a
Teacher is eligible to receive an evaluation
from QBCO. Notwithstanding the use of
QECO #4, no Teacher under Contract with a
Board on that day shall be paid on the basis
of a lower category under QECO #4 than
the category on which that Teacher's salary
was based at that date, while the Teacher
continues under Contract with the Board.
No qualification may receive duplicate
recognition.

() Category placement under B.3.4.(a) shall be
made in  accordance  with  B.3.0.
Notwithstanding  B.3.2,, however, any
ehangas in Total Salacy arising from the
implementation of B.3.4.a) sall be
retroactive only to the date of
implementation of QECO &4,

A Teacher's satary step in a category shall be
determined by the Equivalent ~ Teaching
Experience eredited to the Teacher,

Notwithstanding any other provision in this
Agreement, a Teacher who was under Contract
with the Board who continues under Contract with
the Board who was advanced on the "salary scate"
by reason of eredit for early advancement under a
previous agreement shall not lose the centinued
benefit of such early advancement under this
Agreement.

Effectlve September 1, 1882 a Teacher who
commences teaching under Contrast with the
Board during the same school year in which the
Teacher taught as an occasional teacher for a
Teacher for 20 or more consecutive instructional
or professional activity days immediately prior to
entering into the Contract shall be given credit
for Teaehing Experience from the initial day of
the 20 or more consecutive days.

Notwithstandlng any other provisions in this
Agreement, for Teachers under Contraat with the

w2 -



Board during the 1870-71 sehool year WhO
continue under Contract with the Board, Related
Experience for which a Teaeher has been given
credit by edvancement on the salary grid shall be
deemed 10 be equivalent 10 Teaching Experience

for salary purposes.

B.4.0. ~ SALARY GRIDS — POSITIONS OF
RESPONSIBILITY .

B.4.1. Al principals and viee-principals shali be i)aid_in
aceordance with their placement on the folloving
grids:

PRINCIPAILS - ELEMENTARY

Sept/88-  Jan/87-  Sept/87-  Jan/88-

Step _Dec/86 Aug/87 Dec/87 Aug/88
0§ 55,954.)% _ g $ 58,144 ,/% 588,725
1 56,831H 57,399*f | 59,395’/ 80,292 H
2 58,310 58,898 81,249 81,861
3 59,788 80,388 82,801 83,429
4 81,267 81,880 64,356 84,809
Sept/88-
Step  _ Au/89

2 $ Al 4

9 84,978

3 66,826

4 88,275

VICE-PRINCIPALS - ELEMENTARY

Sept/86-  Jan/87-  Sept/87-  Jan/88-
Step _Dec/86_ _ Aug/87 Dec/87T Aug/88

0 § 47.374M$ 41,848M$ 49,7627 $ 350,260 M
1 BG40 327 g!fxuU' éifﬁi%,

3 50,306 50, 809 52,841 33, 369

3 51,771 52,288 54 381 54,025



Step
0
1
2
3

Step
0
1
2
3

VICE-PRINCIPAILS - ELEMENTARY

~ Step

0
1
d
3

Sept/88-
Aug/89

$

52,703 /'
54,425
58,059
57,693

PRINCIPALS - JONIOR HIGH SCHOOLS

Sept/86~ Jan/87- Jan/88-
Dec/86 Avg/87 Dec/87 Avge/88
$ 58,340 $ 58,928 $ 61,280 ¢ 61,803
59,905 80,504 62,924 83,553
81,472 62,087 84,570 85,216
83,038 83,688 86,213 66,875

Sept/88-
Step _Aug/89
0 $ 65,018
1 66,756
2 88,503
3 70,246

VICE-PRINCIPALS - JUNIOR HIGH SCHOOLS

Sept/86- Jan/87-
Dec/88  Aug/8T ' Dec/87 _Aug/88

$ 49,767
51,334
52,901
54,469

$

Step
0
1
2
8

50,265
51,847
53,430
55,014

$

Sept/87-  Jan/88-
$ 52,076 § 52,7909
53,921 54,460
55, 567 56,128
57,215 57,787
B8~
Aug/89
56,480
57,204
58, 952
60,699




Bl402!

Step
0
1
2
3

All co-ordinators and assistant co-ordinators shall
be paid in accordance with their placement on the
following grids:

12 MONTH CO-ORDINATORS

Sept/86- Jan/87-  Sept/87-  Jan/88-
_Dec/88  _Aug/87 _Deo/87 Aug/88

$ 57,552 ¢ 38,128 $ 80,453 $ 81,058
58,117 59,708 82,096 82,717

80,684 61,291 83,743 84,380
62,248 62,870 85,386 86,038
Sept/88-

Step Aug/89

0 $ 64,135

1 85,878

2 87,825

3 89,368

10 MONTH CO-ORDINATORS

Sept/86- Jan/87-  Sept/87- Jan/88-
_Dec/86  _Aug/87 Dec/87 Aug/88

$ 52,118 & 52,640 $ 54,748 § 55,293

53,887 54,224 56,303 56,957
55,253 55,808 68,038 58,818
56,818 67,384 59,879 80,278
Sept/88-

Step  _Aug/89

0 $ 58,080

1 59,827

2 61,573

3 63,314



Step

D O

12 MONTH ASSISTANT CO-ORDINATORS

Sept/86~ Jan/8T-  Sept/87- Jan/88-
Dec/86 Aug/87 Dec/87 Aug/88
$ 53,688 $ 54,225 $ 56,3904 $ 56,958
55,253 55,806 58,038 58,618
56,818 57,384 59,6879 80,276
58,382 58,966 81,325 81,038

Sept/88-
Step __Ang/89
0 $ 59,828
1 81,573
2 88,314
3 85,060

10 MONTH ASSISTANT CO-ORDINATORS*

Sept/86-

$ 49,767
51,334
52,901
54,469

Jan/87- Sept/87- Jan/88-
Augt/87 Dec/87 Aug/88
$ 50,265 $ 52,276 ¢ 52,799

51,847 53,821 54,4860

53,430 55: 587 56,128

55,014 57,215 57,7817
Sept/88-
Step M‘.Sﬂ
0 $ 55,4680
1 57,204
2 58,952
3 80,699

* Indudes chief consultant - North York

B.5.0. - ALLOWANCES FOR POSITIONS OF
RESPONSIBILITY

The allowance to be paid a consultant (except a
¢hief consultant N North York) shall be $3,397 for
the 198687 school year. For the 1987-88 school
year, the annuaklized amount of this allowance

B.5.1,
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B.5.2.

shall be $3,833 for the period September 1, 1987
to December 31, 1987; and the annualized amount
shall be $3,588 for the period January 1, 1988 to

August 31, 1888, For the 1988-89 school year, the
amount of this allowance shall be $3,588.

Should any consultant have been paid an
allowance greater than $3,387 for the 1985-86 and
1986-87 sohool years Or greater than $38,568 for
the 1987-88 school year and continue as a
consultant, that consultant's allowance shall be
redcircled and that consultant shall eontinue to
receive the allowance paid as of January 31, 1985.

Other allowances for responsibility to be paid to
Teachers appointed to positions df responsibility
other than those set out in this Part shall be paid
as set out In Appendix B-1.

B.8.0. - OTHER RESPONSIBILITY ALLOWANCES

B.6.1.

AND/OR ALTERNATIVES

Por the 1888-87 school year, separate fram any
allowances payable to Teachers under B.5.0., the
Board shall be allocated an amount equal to $187
per Teacher based on the actual September 30,
1985 staff as alloeated by the agreement then in
force. For the 1987-88 school year, this amount
shall be $184 per Teacher based on the actual
September 80, 1886 staff as allocated by the'
agreemeant then in force. For the 1888-89 school
year, this amount shall be $184 per Teacher based
on the actual September 30, 1887 staff 8s
allocated by the agreement then in forece. These
funds may be uged for:

(a) the Nt of responsibility allowances sat
out Eﬁa XrAngpendix E 2and/or

(b} for such other purposes as set out in
Appendix B-2,

providing the toal amount made available for
such other purposs does NOt exceed the amount
set out under 8.8.1.



B.7.0. - ALLOWANCE FOE POST-GRADUATR DEGREES

BI?IIQ

B.7.2.

B.7.3.

An allowance shall be paid t0 Teszehers for one
recognised post-graduate degres only, subject to
the following:

(a) the degree nust be a further degree beyond
any degree for which credit i3 given in
eategery placement; and

(b) the allowance shall be in addition to any
other salary or allowance to be paid under

this agreement.

For the 1986-87 school year, the amount of this
allowance shall be $779. For the 1987-88 school
year, the annuallzed amount of this aellowance
shall be $810 for the period September 1, 1987 to
December 31, 1887; and the ennualized amount
shall be $818 for the period January 1, 1988 to

81, 1988, For the 1888-89 sehool year, the
amount of this allowanee shall be $818.

An allowance shall be paid t0 a Tegarer who holds
a racognized post-graduate degree in addition to a
post-graduate degrsz for whieh an allowsnce is
paid under B.7.1. and who has not ussd this
additional d'cla‘glr;ee for a change in category
plagsment. allowance shall be paid far one
additional post-graduate degree only.

For the 1886-87 gchool year, the amount of this
allowance shall be $278. Por the 19887-88 school
yew, the annualized amount of this allowance
shall be $288 for the period September 1, 1987 to
December 31, 1887; and the annualized amount
shall be $292 for the period January 1, 1988 tO
August 31, 1988, For the 1988-89 sehool \ear, the
amount of this allowance shall be $292,

In order to be stigible to receive an allowanas for
a post-graduate degree which was sugcsssiully
completed prior 10 September 1 or January 1, a
Teacher must submit an official university
transarlpt prior to December 15 or June 1.
Payment of this allowence shall be made
retroactive to September 1 o January 1

respeatively,



(a)  Notwithstanding the fore%omlg, If the
Teacher gives written notice to the Director
of an Intent 10 furnish prcot Of ¢hanged
qualifications through submission of official
university transeripts from a recognized
university, such proof may be accepted at
the diseretion of the Director.

B.8.0. - PROFESSIONAL DEVELOPMENT ALLOWANCES

BIS.l.

These allowances shall be payable t Teachers in
Category 3(B) as follows!

Stap 11 for five university courses
leading to a recegnized degree
and above the requirements for
admission tO category 3(B); at
maximum 1/3 the “difference
between the mexima  of
eatagories 3(B) and 4(Al) O the
nearest dollar, and 0% of this
figure for those below maximum

qualify, and

Step 2 for ten university courses
leading to a recognized degree
and above the requiremants for
admission to ocategory 3(B); at
maximum 2/3 the difference
between the maxima of
categories 3(B) and «a1) to the
nearest dollar, find 80% of this
figure for those below maximum
who qualify.

B.9.0. - SPECIAL EDUCATION ALLOWANCES

BQQ' 1"

A Teacher who is teaching pealal sdueation and
who has a spedlalist. certiflcats in speclal
education obtained . fran the Ministey of
Education for Ontario shall receive the Special
Education Allewanae, provided that the Teacher
has Nnot used any -course Or of a course
undertakean as a part of the spesiallst
qualifieation to affect a sategory change.
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B.l 902 L]

B.g's'

A Special Education allowance shall be payable
pursuant to B.8.1. For the 1988-87 sechool year,
the amount of this allowance shall be $995." For
the 1887-88 school year, the annualized amount of
this allowance shall be $1,038 for the period
September 1, 1987 to December 31, 18873 and the
annualized amount shall be $1,045 for the period
January 1, 1988 to August 31, 1983, For the
1088-89 sahool Year, the amount of this allowance
shall be $1,048.

Notwithstanding B.8.1. and in recognition of
certain, exseeptions establisned in previous
collective agreements, a Teacher who was in
receipt of a Special Education Allowance duzing
the 1983-84 sehool year by virtue of a previous
collective agreement shall continue to receive
that allowance unless the Teacher should eease t©
tsach speclal education or has resubmitted
qualifications in order to improve the Teacher's
category or t0 quality for other allowances,

B.10.0.- OTHER ALLOWANCES

B.10.1,

B,10.2.

B.10.3.

Upon request the Board wil complete T2200
forms submitted to it by a Teasher Who is in
receipt of a travel and/or” expense allowance paid
by the Board.

A Teacher shall be reimbursed for sehoel related
expenses ON presentation of suitedble proof of
expenditure for which prior authorization had
been obtained.

Any other allowances snall be paid in aeaordancs
with Appendix -2,

B.11.0. - HOLIDAY AND VACATION FOR 12 MONTH

B.11.1.

CO-ORDINATORS/ASSISTANT CO-ORDINATORS

Where a Board employs 12 month co=ordinators
and/or assistant eo-ordinators, these Teachers
ghall continue to be entitled to holidays, vacation
and Board days' in accordance with: the Board's
present procedures unless otherwise mutually
agreed by the Boards and Branch Affillates, or In

the case of Toronto, the Toronto Teachers'
Federation.
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B.12.0. - CALCULATION OF A DAY'S SALARY

B.lz.'l.

For purposes of calculating a day's salary under
this Agreement, the amount Sall be equal to:

the Teacher's

Total
the number of sehool X  Salary in that
days n that sehool school year

year

B.13.0. - RRCOVERY OF OVERPAYMENT/

B.13.1.

UNDERPAYMENT

Only I the case of fraud or misrepresentation
sall any overpayment or underpayment on
qualifieations incurred in the prior year be
recoverable or payable.  Notwithstanding the
foregoing, In the case of a dispute in effect during

the prior sehool year a recovery may be required
for the period of the current school year.
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APPENDIX B-1

ALLOWANCES POR POSITIONS OF RESPONSIBILITY

_(pwrsuant to B.5.2.)

EAST YORK Nil

ETOBICOKE Nil

METRO

A responsibility allowance shall be paid 1 each
Head Tsachsr and 10 the Surrey Plase Program
Director, For the 1986-87 school Vear, the
amount of this sllowanee shall be $1,697. For the
1987-88 school year, the annualized amount of
this allowance shall be $1,765 for the period
September 1, 1987 to December 31, 1987; and the
annualized amount shall be $1,783 for the period
January 1, 1988 to August 31, 1988. FPor the
1988-8% school year, the amount of this allawanee
shall be $1,783.

An additional allowance shall be paid to a Hed
Teacher per class for each elass in exeess of two
classes for which a Heed Teacher is responsible,
For the 1886-87 school year, the amount of this
allowance shall be $256. For the 1987-88 gahool
year, the annualized amount of this allowance
shall be $288 for the period September 1, 1987 ©
December 31, 1987; and the annualized amount
shall be $288 for the period January 1, 1888 to
August 31, 1988. For the 1988-89 school yesr, the
amount of this allowance shall be $289.

A responsibility allowance shall be paid to the

Place Liaison Teacher. For the 1986-87
gohool year, the amount of this allowance shall be
$1,024. Por the 1987-88 school year, the
annualized amount of this allowance shall be
$1,086 for the period September 1, 1987 to
December 381, 1987; and the annualized amount
shall be $1,076 for the period January 1, 1988 to
August 31, 1988. For the 1988-89 school year, the
amount of this allowance gall be $1,078,
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NORTH YORK

A responsibility allowance shall be paid to each
Program Leader appointed prior to 1874. For the
1986-87 sehool year, the amount of this dllowanes
shall be $3,397." For the 1987-88 school year, the
annualized amount of this allowance shall be
$3,533 for the period September 1, 1987 to
December 31, 1987; and the annualized amount
shall be $3,568 for the period January 1, 1988 to
August 31, 1988, For the 1988-89 schoolyear, the
amount of thisallowance shall be $3,568.

A responsibllity allowance shall be paid to each
Program Leader appointed in 1974 or thereafter.
For the 1986-87 achool year, the amount of this
allowance shall be $3,013. For the 1987-88 school
year, the annualized amount of this allowance
shall be $3,134 for the period Septerber 1, 1987
to December 31,1987; and the annualized amount
shall be §3,1485 for the period January 1, 1988 to
August 31, 1988, For the 1988-89 sehool year, the
amount of this allowance shall be $3,185.

TORONTO
1. Reading Clinician's Allowance

4

- (@)  For the 1888-87 school year, the amount of

this allowance shall be $3,397. For the
1887-88 school year, the arualized amount
of this allowance shall be $3,638 for the
period September 1, 1987 to December 31,-
1987; and the annualized amount shall be
$3,568 for the period January 1, 1988 to
August 31, 1988, For the 1988-88 school
ear, the amount of this allowance shall be
3,588.

(b) The title "Reading Clinieian” shall include
any Teacher in charge of a reading etinie,
including:

() Reading Clinicians appointed in
aceordance with the poliey adopted by
the Board on June so, 1877 (asgiven in
the Board Minute, P. 604).
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2.

(e)

G

(e)

(b)

(if) Vice-prineipals in charge of reading
clinjos or Teachers in charge of
reading elinies paid as viee-prineipals
In aecordance with B.7.0,, and

(i) Prineipals iIn charge Of reading elinies
Or Teachers In charge. of reading
olinies paid as principals In accordance
with B.4.1.

The salary for Teachers appointed to the
position OF Reading Clinieian after June 30,
1977 shall be their Grid Salary plus the
responsibility allowanee set out in (&) above.

Teachers appointed to the position of
Reading Clinieians prior to June 30, 1877
shall eontinue 10 receive thelr present
salary provided they continue as Reading
Clinieians, and

All future reference 10 Reading Clinieians
shall be understood 10 incorporate Items (1),
Git) and (1)

- Education

For the 1988-87 sahool year, the amount of
this allowance shall be $1050. For the 1987-
88 school year, the annualized amount of
this gl.uowanoa shaill 1%%7$t $1[Sgc9:2 Bag tshle
period September 1, 0 emoer 31,
1987; and the annualized amount shell be
$1,103 for the perfod January 1, 1988 to
August 31, 1988. FPor the 1988-89 achool
34(193{‘,)3the amount of this sllowanee shall be
’ L]

The title "Program Co-ordinator - Special
Edueation" shall include the following:

*Program Co-ordinator - SP (Speech)

*Program Co-ordinator - SP (Hearing)
- Itinerant



*Program Co-ordinator - SP (Hoapital
and Institutional) -Hespltal for Sick
Children

*  Appointments made on an annual
bagis, subject to reappointment each
school year.

3. New Pogitions

The Board may establish new positions for
Teachers, other than those speeified N this

reement; determine the terms and conditione

employment for sueh positions subject to the
terms and conditions of this Agreement; and
establish the appropriate Total Salary for an
such position, provided this is eomparable wit
the Total Salary for similar positions specified

under this Agreement.
SCARBOROUGH Nit
YORK Nil



APPENDIX B-2

: RESPONSIBILITY ALLOWANCES
Other than ed in B.5.1. or B-

EAST YORK

The following Responsivility Allowanees shall be in effect
for the sehool years 1986-87, 1987-88 and 1988-89 and shall
be based on annualized rates as set out below:

Sept/86-  Sept/87-  Jan/88-
Positions Aug/87  Dec/87 _Aug/88

Curriculum Resource § 1,335 §$ 1,388 $ 1,402
Teacher {full unit)

Team Leader 1,835 1,388 1,402
Major Chalrperson 1,281 $ 1,332 1,345
MInor Chalrperson 962 1,000 1,010

Sept/88-

Positions Aug-88

Curriewlum Resource $ 1,402

Teacher (fuli unit)

Team Leader 1,402

Major Chalrperson 1,345

MInor Chsaleperson 1,010

Notwithatanding the foregoing, a Teacher who received an
allowance of $1,295 under a previous agreement for the
position of Major Chairperson, and who continues to hold &
Major Chairpersonship, shall continue to receive $1,295 until
August 31, 1687.

If any szeess funds remain in 8.8,1, after the payment of
responsibility allowances as set out above, sush funds may
be used foe other purposes, excluding salary ,
which may be mutually agreed upon by the Board and the
Branch Affiliates, provided that the total ameunt paid for
such purposes does not exceed the sum calculated in B.8.1,



ETOBICOKE

METRO

The monies generated by B.8.1, Sell be used
to previde funds for the responsibility
allowance of Chairpersons. For the 1986-87
school year, the amount of this allowance
shall bo $2,085. For the 1987-88 school
year, the amualized amount of this
allowance Sell be $2,168 for the period
September 1, 1987 to December 31, 1987;
and the annualized amount snall be $2,180
for the period January 1, 1988 t0 August 31,
1988, For the 1988-89 sehool year, the
amount of this allowance shall be $2,190.

The expenditure of any remaining monies
generated by B.8.1. after providing for the
Chalrparsons' allowanse set out above, sall
be approved by the Professional
Development Committee.

A responsibility allowanee shall be paid to
the Swimming Supervisor. For the 1888-87
school year, the amount of this allowance
shall be $2,085. For the 1887-88 school
year, the annualized amount of this
allowance shall be $2,137 for the period
September 1, 1987 to December 31, 1987;
and the annualized amount Sull be $2,158
for the period January 1, 1988 to August 31,
1988, [For the 1988-89 school yeer, the
amount of this allowance shall be $2,158,

A responsibility allowanee shall be paid to
each Pregram leader. For the 1988-87
school year, the amount of this allowance
duall be $1,024. For the 198788 school
year, the annualized amount of this
allowance shall be $1,06% for the period
September 1, 1887 to December 31, 1987;
and the annualized amount shall be $1,076
for the period January 1, 1688 to August 31,
1988. Por the 1988-89 school yew, the

amount of this allowanee shall be $1,078.

If any excess funds remain In B.6.1. after
the payment of responsibility allowances es

-39



NORTH YORK

set out above, such funds may be used for
other purposes, excluding salary purposes,
which may be mutually agreed upon by the
Board and gie Branch Affjliat rovided
that the amount paid for sue Burposes
does not exceed the Sum caleujated In B,8.1,

The following Responsibliity Allowances shall be in effect
for the school years 1988-87, 1987-88 and 1988-89 and shall
be based on annualized rates as set out below:

Sept/86-  Sept/87- Jan/88-

Positions Aug/87 _Dec/87  _Aug/88
Convener $ 2,208 § 2,294 § 2,317
- Elementary School
Co-ordinating 2,884 2,999 3,029
C}h.alrpe:son%J.H.S.)
Major Chairperson 2,404 2,500 2,525
(J.H.8.)
Minor Chairpereon 1,603 1,687 1,884
(J.H.8.)
Agsigtant 641 667 874
Chairperson (J,H.8.)
Sept/88-

Positions _Aug/89

Convener $ 2,317

- Elementary Sehosl

Co-ordinating 3,028

Chairperson (J.H.8.)

Mejor Crad 2,825

(JLHS)

Minor Chairperson 1,884

(3.H.8.)

Assistant 674

Chairperson (J.H.8.)
SCARBOROUGH

Commencing September 1, 1986 the
allowance for Chairpersons for the 1888-87
school year, shall be $1;108. For the 1987
88 school yesr, the amualized amount of
this allowance shall be $1,147 for the perfod
September 1, 1887 t0 Deocember 31, 1687
and the arualizad amount shall be $1,158

-40-



TORONTO

for the period January 1, 1988 to August 31,
1988, FOr the 1688-89 sehcol par, the
amount of this sllowanace shall be $1,158.

The use of the above will not have the
sffect of having Teachers who were Major
Chalirpersons during the 1978~77 school year
paid on the basis of a lower allewanae than
their classifieation as of June 30, 1877,

L_Elementary School Co-ordinator Program

The funds for this program are made available
from funds generated under B.8.1,

1.

3.

Subject 1o saoh group Of Teachers assigned
In acacrdance with 3, below these funds
shall be allocated at a glven rate times the
number of Teachers assigned as
September 30 of the schoo! year.

For the 1986-87 senwol year this rate shall
be $112. For the 1887-88 and the 198889
sehool years this rate shallbe §117,

The staff of eaeh school shall receive, from
the Board, information regarding the
amount alleeated to the seheol for the
elementary co-ordinator program for the
gurrent sehool year.

The staff of a sehool or other place where
Teagnst(s) may be asslgned or the itinerant
staff of a special educatien program may
chooss O ssleet an elementary sehool co-
ordinator(s) and/or use the monies sllocated
for alternatives 43 stated in 6. below.

Where a staff c¢hooses t0 select an
elementary  sthool  eo-ordinator, the
following conditions shall apply:

(a) the staf? of the sohool shall establish a
job deseription for each position;

(b) the position shall be available to any
staff member not already appointed to
a position of #2spansiollity;

~41-



8.

(@) the selection of & Teacher for this
position shall be made by the staff in 2
meanner deaided upon by the staft;

(@ such oco-ordinators shall be appointed
by the Board for a peried of one school
year only;

(e) the rate of remuneration shall be $500
only or $1,000 only as may sult the job
deseription  and egree
responsibility involved; and

Teachers appointed to such a gesition shall
be Ffesponsible 10 the prineipal through the
staff.

Where a staff ehooses not to is¢ any or all
of its allocated funds for payment of an
elementary  school  co-ordinator, the
allocated monies shall be used for the
foliowling alternative purposes:

() to provide additional ogcssional
teachers to allow staff members to
engege in staff development and/or
curriculum  development  activities
singly O in small groups;

(b} to pay for attendance at conferences
and, where applicable, the fee for
membership In  a brofessional
eurriculum-related organization which
membership is a prerequisite for
attendance at the confsrenss, oOr
professional development eourges not
leading to credit for salary placement;

{e) to pay for tses or honeraria for
resource PErsonnel {trom outside the
Beard staff? o conduct professisnal
development programs;

@ p:ﬁ/ for personnel (from outside the -
Board staff) hired on a per diem basis
to assist the school (the pupils and the

Teachers) N its staff development
activities;
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IL. Prof
1.

2

() and the staff gmll make
recommendations,  through  the
prineipal O the Area Superintendent
as to the appropriate allocations of
any funds available.

The Area Superintendent may approve an
expenditure recommended under &, above,
or refer the recommendation beck to the
staft for further consideration giving
reasons, in writing, for the refusal. = The
final authority for approval for expenditures
shall be the Area Superintendent.

t Committee 11

Any funds generated under B.8.1, whieh are
not re~allocated under L above shall be used
to pay for program oriented professional
development programs for members of the
Toronto Teachers' Federation. Such
ggcggrams are to be jointly dsveloped by the

d and the Toronto Teaahers' Federation.

The Board shall establish a Professional
Development Committee (Elementary).

(@ The Board shall appoint four members
of this committee, two of whom shall
e trustees.

) The Toronto Teacherst Federation
shall appoint four members to this
sommittes,

{¢) The members of this committee shall
elect two ac~cnairparsons.

(@ The members appointed by the Board
shall elect one ¢o~¢chairperson from
among themsalves.

(¢) The members appointed by the
Toronto Teachers' Federation dall
elect One co-chairperson fram among
themselves.

(¢y The committee shall then determine
its in~committee procedures.
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YORK

3. The Professional Development Committee
(Elementary)shall recommend:

() programs for  the professional
development of Teachers

(b} dates for those protessional activity
days wWhich are centrally determinsd

4. Applications received under C.8.0. shall be
considered in private session by the
Professjonal evelopment  Committee
(Elementary) whiesh shall choose the
successful applicants and recommend these
to the Board as set out below.

8, The Professional Development Committee
(Elemantary) shall report to the Personnel
and Opganizatlon Committee whieh shall
consider such reports as it would reports
fromany of its regular sub—committess,

A Qurriculun Calrparsn shall receive an
allowance. For the 1986-87 school year, the
amount of this allowance Sall be $1,128. For the
1987-88 sehool year, the annualized amount of
this allowance shall be $1,170 for the period
September 1, 1987 to December 31, 1087; and the
annualized amount shall be $1,182 for the period
January 1, 1988 to August 31, 1888. For the
1988-89 sohool year, the amount of this allonance
shall be $1,182.

A senior school guidance counsellor who holds a

guldance meclallst certificate or Its equivalent
shall receive an allowance. For the 1988-87
sohool year, the amount Of this allowanee shall be
$1,125. PFor the 1987-88 sehool year, the
annualized amount of this allonance shall be
$1,17¢ for the period September 1, 1987 to
December 31, 1987; and the annualized amount
shall be $1,182 for the period January 1, 1988 to
August 31, 1988, For the 1988-89 school year, the
amount of this allowance shall be $1,182.
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If any excess funds remain N B.8.1. after the
payment of responsibility allowanees as Set out
above, such funds may be used for other purposes,
excluding salary purposes, Which may be mutually
agfr_ee_d upon by the Board and the Branen
Affiliates, provided that the total amount paid for
?nuch 6purposes does not exceed the sum calculated
B. .10



APPENDIX B-3

OTHER ALLOWANCES
(pursvent to B.10.3.)

%\ allowance at the eurrent rete per kilometer
shall be paid to a Teacher for authorized
trangportation necessary between sehools OF on
buginess approved by the principal or a
supervisory officer.

ETOBICOKE Nil

Mileage expenses shall be paid to a Teacher for
authorized transportation necessary between
schools Or on business approved by the principal or
a supervisory officer. -

NORTH YORK ' . |
eage eoxpenses incurred on offieial Boerd
business with the prior approval of the
appropriate Assistant Superintendent Of Schools
shall be paid at the rete approved by the Board.

SCARBOROUGH
— Tultion

If a supervisory officer with the approval of the

Board requests a Teacher 10 take any course, the
Board will assume expenses far tuition and
required texts for that course. Any official
request shall be in writing. It is understood that

will be made only upon successful
sompletion of the course.
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Curriculum W Teams

The Board Will continue to raimburse curriculum
writing teams In saccordance with NS peast
practice.

TORONTO

An allowanece shall be paid for those assigned to
two or more sechools a day. For the 1986-87
sehool year, the amount of this allowance shall be
$210 ., For the 1987-88 school year, the
annualized amount of thia allowance shall be $218
for the period September 1, 1887 to December 31,
1987; and the annualized amount shall be $220 for
the period January 1, 1988 to August 31, 1988,
Por the 1988-88 scheol year, the amount of this
allowance shall be $226.

An allowance shall be paid for those with
responsibilities at the Boyne River or Island
Schools. For the 1986~87 school year, the
amount of this allowance shall be $551 . For the
1987-88 sehool year, the annualized amount of
this allowanee shell be $5738 for the period
September 1, 1987 to December 31, 1987; and the
annualized amount shall be $579 for the period
January 1, 1988 to August 31, 1988, For the
1988-88 school year, the amount of this allowance
shall be $5789.

Nil



PART C - EMPLOYEE BENEFITS

ccl.ﬂ- - MLAHEOUS mvm

c.l.l.

Application for miscellaneous leave shall be made
1o the Director or designate. The Teacher shall
notify the princ¢ipal of the spplieation at the time
it I5"'made and whenever cossinle shall make the
appllcatlon at least five sehool days prior to the
day for which the leave B requested.

C.l2, A leaves withoyt loss of salary and
(\M %]edu!ro m Siek Lgﬁ?a'c‘ridits.

(@) Miseellaneous leave up to a maximum of
five days in any one year may be granted by
the Direstor 10 a Teacher in a sehool year
of ten months, and six days to a Teacher
employed on a 12 morth besis, without loss
of salary but with deduetion of Sidk Leave
Credits Tor the purpose of;

(i) attending summer eourses leading
to a bonp fide degree or tsaohing
certificate that commence prior
the end of the school year,

{if) attending the graduation of a
husband, wife, son, daughter,
parent or grandchild, from a
recognized ~ post  secondary
institution,

(i) attending a festival of the arts in
which the Teacher is a participant,

(iv) attanding trustee or other relsyant
conventions when the Teacher is a
sehool  trustee in  another
municipality or is a member 'of a
munieipal council or local board
thereof,

{v) partielpating in or <oacnlng at
towrnaments or athletic events
relatsd O International everts, or
to finals of provineial Or national
competition  approved by the
Board,
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0.1.3e

(vi) moving to a new place of residence
on the day of the move or, for the
purpose  of movm%_ another day
acceptable to the Director or the
Director's designate, limited to
once during the school year,

(vi) ' oaring for a member of the
Teacher's iImmediate family in a

~ ey  cease OF serious illness when the
é 253/ > Teacher has been unable to obtain

other proper care lor such
member,

(vili)  attending the fureral of a close
= ralative Or close friend,

(ix) attending as_president or senior
executive officer at an approved
convention, meeting or other
funetion of a federation, a lodge,
garviee clup, church acourcil,
alumni association or recognized
community organization,

(x) observing religious holy days.

{xi) when adoption leave is not taken and
circumstances require the Teacher to

é SE- ‘3 be present - during the adoption

3

(b}

procedure,

{xif) a father attending the birth of his
child, or

(xiif) under special elraumstances for
raasons approved by the Director.

Two Of the days under C.1.2.(a) above may
be granted for reasons other'than those
listed in C.1.2.(a)(]) to (xiii) on_ the
agreement of the Teacher and the principal.

Miscellaneous leaves without loss of salary and
without deduction fromSick Leave Credits.

(a)

Miscellaneous leave, other than that limited

to five Or six days in C.l.2.(a), may be
granted by the Director without loss of

salary and without deduetion of Sick Leave
Credits for the purpose of:

49~



()  writing  university or  similar
examinations,

(i) attending the  Teacher's  own
graduation,

(i) participating in programs for sxehange
teachers,

(iv) participating on approved_curriculum
commitiees OF a ing approved
warksheps and/or conferences,

(v) attending court, elther as a person
f charged or as a party N any action in

| - { whioh the Teacher's presence is
/43&6 required, or
/

Pl

Y
.?

(v{) under speclal olreumstances for
reasons approved by the Director.

(b) Leave shall be granted by the Director or

designate, without loss of salary angd without
dedl?Ction of Siék Leave Credits g;l!?’upﬁ?“‘
three days sompagsionate leave at the time
- ! _of-the. ’_a_member oOf the Teacher's
“Imimediate family, which Ineludes a parent,
parent-in-law, spouse, child, brother, ststsr,
grandparent, guardian and grandehild.
Additienal days may be granted by the
Director or designate, when required for
travelling time or other  special
circumstances.

A Teacher's salary W@tj\oﬂ;mﬁ@
from Sick Leave Cv€dits when the Teacher IS

absent fram duty for any of the following reasons:

(a) quarantine or other order of medieal health
authorities,

(b) jury duty a duty as & wltness in any eourt
to which the Teacher had been summoned in
any proceedings to which the Tsacher is not

N\ a party or one of the persona charged

& provided that the Teacher pays to the Board

any fees, exalusive of travelling allowances
and living expenses, received as a juror or
witness, OF
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{e) attending the hearing of an arbltration of a
grievan¢e pursuant to en Agreement to
which the Teacher is a party, when the
Teagherls presence Is required by the
arbitration board.

Cl20°- - PREGNANCY LEAVE

C.2.1,  Pregnancy Leave will be Mm;nt to the

012!20

L

C.2.3.

]

C' 204.

C.2.5.

Employment Standards Ad, R.S.0, 1980 Chapter
137, Part XI (Appendix C-1).

Only a Teacher who has been employed
continuously by the Board for a period of at least
one year prior to the commencement of the
period of eleven weeks |mmed|atel¥ Eecgdjnf the
estimated date of her delivery Sell ke eligible for
Pregnancy L<avse.

} If a Teacher takes a Pregnanay Leave of

seventeen weaeks Or less, in eompliance with the

Employment Standards Act, the Teacher will be

given credit for Teaching Experience f5F smImry’
g SeITIOrICY | * that period.

Any Teacher returning from a Pregnaney Leave of
seventeen weeks Or less will be reassigned, where
ssible, tO the sehool/department from which the
eacher went on Pregnancy Leave, but the
Teacher's final placement shall be subject to the
surplus procedures.

The Board shall continue to pay its share of the
Teqsherls insured employee benefit plans for the
period of the Pragnanay Leave.

C.3.0. - INFANT CARE LEAVE

C.3.1.

(nly a Teacher aligible for Pregnancy Leave or
who has been granted a Pregnaney Leave may
apply for Infant Care Leave at the %me time as
the Teacher applies for Pregnaney Leava or no
later than 30 days prior to the date the Pregnancy
Leave is to end.



C.3.2.  If a Teacher does not plan to take a Pregnanasy
Leave for reasons of being on vacation, helidays
o leave, the Teacher may still apply for Infant
Care Leave, but such leave shall commancee only
on the first school dag folewing the expected
delivery of the child.

C.3.3. The application for Infant Care Leave shall
include the requested sxpiration date of the leave
which shall be in accord with €.3.5.

C.3.4.  Exaept as set out in €.3.2., Infant_Care Leave
shall commence |mmed|ateiy folloving the 1ast
day of Pregnancy Leave.

C.3.5. If an Infant Care Leave or a eombined
Pregnancy/Infant Care Leave ends < L

(8) on December 31,

b) on the final day of March break, or.””
e¢) 0On August 31,

the Teacher shall be..given.credit for Teas
. Experience-for-the.leave peariod.up to a maximum
of two. vesrs, otherwise a Teachershall not
o ‘wﬂamrue experience for salary or seniority purposes
- & 1 exeept asspecified in this Agreement. :

C.3.8. The sum of a y Leav a% Zlntant Care
. Leave granted under this Agreement shell not
exceed two.yenrs.

\

c.3.7. = Notwithstanding C.3.1. and C.3.4. a Teacher who
has been employed continuously by the Beard for
a period of at leasst one year prior to the
commencement of the period of eleven weeks
immediately preceding the estimated date of
delivery of his ehiid shall also be eligible for
Infant Care Leave provided he applies at least 60
days prior to the commencement of the leave.
Infant Care Leave sall commence no later than
17 weeks following the birth of his child.

C.4.0. - ADOPTION LEAVE

C.4.1. Only a Teacher who has been employed
continuously for a period of at least one year
|mmed|atelly prior to the request for an Adoption
Leave shall
Leave.

52

be sligible to apply for Adoption &



LB 017

C.4.2.  Adoption Leave up to 17 weeks without pay shall
be granted to en eligible Teacher under the
folloving conditions:

(@ Such a leave is to commence on the date of
the adoption and end Within 17 weeks of the
adoption on a date to be a%reed upon by the
Teacher, principal and the Director.

(b) In the event no agreement can be reached as
o the expiration date, the Teacher shsll be
granted an Adoption Leave of 17 weeks
without pay to commence immediately a
child becomes available for adoption; an

(e} In either case the Teacher must give notice
to the Board of intent to adopt at ar prior to
the time that the Teacher's application for
adoption is submitted.

C.4.3. When a Teacher takes an Adoption Leave, the
Teaaher shall be mmted.m&-ﬂ»—ﬂhnhim

52 "2.— Bxperiandz for the duration of the leave. -

Cé4.  The Board shall continue its share of the
Tsacher's insured employee benefit plans for the
period of the Adoption Leave.

L%
C.5.0. - CHILD CARE LEAVE /Eﬁ/
C.5.1.  Only a Teacher sligiblz for Af;‘? Leave or
-

who has been granted Adoption m_a%mglz
for Child Care Leave at ths same tiMie a5 e
o8 ror Adoption Leave or no later

“Teaohar appliey
than 30 days prior to the date the Adoption Leave
is to end.

C.5.2.  If a Teacher does not require an Adoption Leave
for reasons of being on Vacation, holidays or
leave, the Teader may still apply for Child Care
Leave, but suen leave shall commence only on- e
gﬁi sehool day following the adoption of the

ild.

c.53.  The application for Child Care Leave shall include
the requested expiration date of the leave which
shall be in accord with C.5.6.

C.54,  Except as set out in C.5.2,, Child Care Leave
shall commence immediately folloving the last
day of Adoption Leave.
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C.5.5,

C.5.6.

C.8.0. - LEAVES OF ABSENCE WITH PAY

C.8.1.

006020

C.8.3.

C.6.4.

3
f~J

2f

0.8.5.

C.6.8.

f a Child Care Leave a a combined
Adoption/Child Care Leave ends

(@)  on December 81,
(bg on the final day of March break, or
(e)  on August 31,

the Teacthor Teaching
Experience f ave per o 8 maximum
Sgpiww‘é‘gc er shall not

accerue experience for salary ar seniority purposes
except as specified in this Agreement.

The SUM of an Adoption Leave

Leave granted under thls Agreement shall not

gxoféd .' L é/ﬁ‘ 037

i,

Leaves of absence with pay may be granted 'for

the purpose of .approved study or  activity,
upgrading..er. updating employmenivf‘mea jons,

retralning or any circumstances whieh shall be
reported to the Board..

A leave of assence with pay may be granted by
the Bosard for the purposes set out in C.8.1. on the
recommendation of the Director to a Teasher who
has demonstrated a high level of competence in
the Teacher's employment.

To qualify for a leave of absence with pay a
Teacher sall have completed a minimum of "six
%gglrr(stOf service in the employ of one of the

Salary and other benefits shall be paid or credited
to Teachers granted a leave of absence with pay
while continuing with the purpose of the leave in

an amount i&ﬂ to 80% of the Teagher's Total
Salary while e

Tuition fees shall be paid by the Board for the
purpose agreed upon in geanting the leave after
official rs«sipts have been submitted to the
Director but the amount shall not exceed an
aggregate maximum of $1000 per annum.

A Teacher granted sueh a leave of absence with
pay, before going on such leave, shall execute an
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C.6.7.

c.e.sl

C.6.9.

C.B.Iu.

agreement On the form set out in Appsndix C-2)
to remain in the employ of the Board full time (or
equivalent if the Teacher so requests and the
Board is able t0 acgommedate such request) for a
Period equal 1o twice the length of the period of
the leave following the Teacher's return.

A Teacher granted a leave of absence with pay
shall receive the normal increment in Grid Salary
and other benefits for which the Teacher is
eligible. Deductions for superannuation, pension,
income tax or other required deductions shall be
on the basis of the aatusl Total Salary paid. A
Teacher on leave of absence with pay shall be
responsible for making arrangements for any
further payments to the Teachers' Superannuation
Fund and to the Superannuation Adjustment fund.

A Teacher failing to carry out the purpose for
which the leave was granted shall upon request
repay to the Board the money paid on account of
the leave or, on {alling to remain in the employ of
the Board for the agersed minimum period, shall
upon request repay to the Board pro rata the
money paid by the Board on acecunt of the leave.
Eaah  case, however, dhall be considered
indtvidually by the Board and the Board shall take
Into eonsideration any circumstances beyond the
control of the Teacher.

The total number of elementary school Teachers
on a leave of absence with pay at any one time
shall not exceed one per cent of the elementary
school Teachers employed by the Board. For the
1987-88; 1988-88 and 1989-90 school years the
minimum number of leaves of absence with pay
granted shall not be fewer than the full time
equivalent of four Teachers in Toronto, three in
Searborough, if sufficient applications meet the
eriterla and are considered by the selection
committee 0 be worthy of forwarding to the
Board. In the other Boards of Education and the
Sahool Board the sotual number of Teachers will
be decided b¥ the Board in eonsultation with the
appropriate Teacher representatives appointed by
the Branch Affiliates.

Other matters relating to Leaves of Absence with
Pay may be found in the Local Agreement.
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C.7.0. - SPECIAL TRAINING ASSIGNMENTS

047- 1.

CI7I2‘

Ci7l3.

In addition to those Teachers permitted leave of
absence with pay under C.8.0. and subject to
mutually seseptabls contractual artangements,
the Board may send Teachers on assignments as
the needs of the Board dictate.

The criteria for selection shall be at the
disoration of the Board.

A Teasher WO aceepts a special training
assignment shall, before going to that assignment,
execute an agreement with the Board to remain in
the employ of the Board for such periods as
stipulated below:

(a) for spesial training assignments of one to
three months the Teacher shall contract to
remain with the Board for two years full
time (or equivalent if the Teacher so
requests and the Board iz able to
aecommeodate such a request) following the
Teacherls return;

") for speeial training assignments of four to

six months the Teaaher shall contraet to
remain in the employ of the Board for three
years full time (orequivalent if the Teacher
g0 requests and the Board is able to
accommodate Such a request) following the
Tescher's return; and

() for speeial training assignments greater
than six months the Teacher shall sontract
to remain in the employ of the Board for
four years (or equivalent if the Teacher so
requests and the Board is able to
accommodate sueh a request) following the
Teacher's retum.

C.8.0. - LEAVES OF ABSENCE WITHOUT PAY

C.8.1.

3
(2N

A leave of aszsn¢e without pay for a period of
oneyear OF less may be granted by the Board t0 a
Teacher under a permanent Contraet on the
recommendation OF the Director in consultation
with the appropriate Bransh Affiliate, or in the
case Of Toronto, the Toronto Teachers'
Federation, represantatives. The Teacher may

-56~



waive the requirement that the Branch Affiliate,
or in the ecase of Toronto, the Toranto Teachers'
Federation, representativesbe consulted, .

C.8.2. A Teacher on leave of atsence without pay shall,
upon_request, be provided with such information
as Wil enable the Teacher to pay full premiums
for employee benefits outlined in €.14.0. so as to
ensure uninterrupted employee benefits for the
period of the leave.

C.8.3. In lsayes such as those for C,U.8.0, Or C.LD.A,,
the Board mey grant leave for a period longer
than one year.

C.8.4.  Other matters related to Leaves of Absence
without Fay may be found in the Local
Agreement.

C.9.0. - LEAVES OF ABSENCE FOR FEDERATION
BUSINESS

C.8.1. A Teacher granted leave of absence under C.8.0.
be entitled to the Total Salary and employee
berefits to which the Teacher is entitled under

this Agreement.

C.9.2. At the request of a Braneh Affiliate, or in the
case Of Toronto, the Toronto Teachers'
Federation, the Board will grant a leave of
absence for federation business for up to one year
to one representative of the Branch Affiliate,
limited to two Teachers; but in the case of
Toronto the two representatives may be fram the
same Branch Affiliate.

C.9.3.  The Board and Branch Affiliate, or in the case of

Toronto, the Toronto Tsachers' Federation, shall

F-= equally share -eost—of thié Totul “Salary and

_é _ er-Benzst ts 10 whien the Teacher is entitled
b during the period of thé T&ave:——— "~~~

c.9.4.  The arrangements for the leave of absence under

¢.8.2, and C.8.10. sall be settled prior to May 31
for the following school year, or as soen as
possible thergafter,

C.9.5. At the request of the Branch Affiliates, or in the
case 0f Toronto, the Toronto Teachers'
Federation, the Board shall excuse members ‘of
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C.9.86.

C.9.7.

C'gtsl

C.9.9.

£30~)
the Branch Affiliates' negotiating .team from
teachi?g duties, The Board will ajlow, to each

B Affiliate the equivalent of 20 school.days
for preparation for nﬁotiations ﬁ%negt}tiations.
Should the Branch require_inore than

the 20 days mentioned above;~the Board shall
provide further leave and the Branenh Affiliates, or
In the case of Toronto, the Toronto Teachers'
Federation, shall indemnify the Board with respect
to its actusl costs, if anK, ineurred in replacing
any Teacher excused for these purpases.

The Board shall reassign a Teacher who notified
the Board In writing by April 158 of the Teacher's
intention to return from & leave ending on
August 31 to the school/dgpartment from which
the Teacher went on leave but the Teacher's final
placement shall be subject to the surplus
%rocedures. A Teacher who does not so notify the

oard snall be reassigned subject ta the surplus
procedures to a teaching position which may be
elsewhere in the system.

The Board shall grant a leave of absence to a
Teacher who hélds an office requtrlx:? %t or full-
time duty at the Affiliate and/ér er

- level, provided that the Affiliate and/or

Federation reimburses the Board for the cost of
the Teacher's Total Salary and other benefits.
The period of the leave Shall Tmot-exesed- two
years.

Members of the Branch Affiliates who are
members of committees established under the
Central Agreement or the Liocal Agreement, or
such other committees as established by the
Board, when meetings of these committees are
convened during school hours by the Board, shall
be excused from teaching duties.

At the request of the Branch Affiliate or in the
cese of Toronto, the Toronto Teachers'
Federation, the Board excuse additional
members of the Branch Affiliate for federation
business (sxeept for negotiations and preparation
for negotiations), provided that this does not
interfere with the reasonable requirements of the
senool program, that occasional teachers are
available for replacement and that the Branch
Affiliate or in the case of Toronto, the Toronto
Tescherst Federation, indemnify the Board with
respeat to the actual costs incurred in replacing
any Teacher excused for these purposes.



C.9.10.

For Toronto only, additional leave shall be
granted to other officers of the Branch Affiliates
or the Toronto Teachers' Federation, on a full or
part-time Lesis, to a maximum of three Teashers
to earry out Federation business provided that the
Branch Atfiliate or the Toronte Teachers'
Federation reimburses the Board for the cost of
the Teacher's Total Salary ana Insured Employee
Benefits.

(@) The minimum period of leave under C.9.10.
shall be not less than either of the periods:
September 1 through December 331
follomg or January 1 through June 30
follawing, and shall not be more than
one school year less one day.

0.10-0. - me UNDER c-e-OO, 017000, C.-s.ﬁ. AND Eo‘.ﬂo

C.10.1.

A Teacher granted lesvys under C.8.0., C.7.0. or
¢.9.0, and a Teacher granted leave under E.4.0,
shall be entitled to fuil credit for Teaening
Zxperiencs for salary and seniority purposes for
the duration of the leave and, upon return, shall
be reinstated In a position which is at least
equivalent to that held at the commencement of
the leave.

C.ll-ﬂ- - CK LEAVB

c.llil‘

C.11.2.

C.11.3,

The Director gall in azcordance with the terms
of this Agreement have power to do and perform
dl tnings necessary for the conduct of the Sick
Leave Credit and gratuity plan under this
Agreement hereinafter referred to as the Plan.

The Director shall be responsitle for kesping an
account of ageumulated 8Siek Leave Credits and
deductions therefrom.

Sick Leave Qmedits shall be recorded in the
Teacher's sick leave account, herainafter referred
te In this Plan as the Teacher's aeaeount, in such a
way as to indieate whether they are for a full

ga 2sOSalary or a part day's salary as calculated in
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C.did.  The 'Teacher's Sick Leave~Credits shall be
accumulated in the Te 8 account from year
to year. :

C.11.5.  There shall be placed in the Teacher's aesount at
the date of the commencement of this Agreement
the number of Sick Leave Credits equal t the
unused 8ick Leave gedits held by the Teacher to
that date under the provisions of any plan or
agreement of the Board existing immediately
prior to the commencement of this Agreement.

C.11.6.  Where any employee of a board of education, a
school board, ‘the Province of Ontario,
municipality or legal board thereof within the
Province of Ontario that has established a Sick
Leave Credit plan becomes a Teacher without
intervening employment that interrupts the
continuity of employment under which Sick Leave
Credits are sccumulated under such a plan
(except in the case of a Teasher Who is declared
surplusby one of the Boards) the Board shall place
to the Teacher's sredit In the Tsacher's aceount
that number of Sick Leave Credits equal tO the
ared(t oOf sueh a Teacher in the plan of sueh board
of education, school board; Province of Ontario,
munieipatity or local board thereof, provided that
the number of Sick Leave Credits to be SO placed
shall not exceed the number of Sick Leave Credits
that would have been accumulated at the rate set
under this Agreement.

C.11.7.  On September 1 of each school year, there shall
g be placed in the T?(acher‘s accotjnt where the

3 7 Teacher {s on a working year of ten monghs, 20w
) e 8fok Leave Credits end g|n the Teachsr's adtBunt

277 7 where the_Teacher is On a working of 12
" ‘ 3 working year
S months{%ﬁ ek Leave Credits.

C.11.8. At the beginning of a Teacher's employment under
Contract commaneing after September 1 of the
school year, there shall be plased in the Teacher's
seoount the number of Sick Leave Credits equal
1o that fraction of the total number of Sick Leave
Credits for that working year that the working
time remalning in that working year bears to the
total working time.

C.11.9. A Teacher absent on leave of any kind, other than
on sick leave under this plan, shall not be entitled
to Sick Leave Credits during the leave period.



C.11.10.

C.ALll

11,12,

C.11.13.

C.11.14,

A Teacher absent from duty for reasons other
than personal illness a = injury shall not
accumulate 8Stek Leave Credits during such
absence Unless specially agreed upon.

Where a Teacher csages to be employed by the
Board,

(a) the number of Sick Leave Credits in the
Teacher's account shall be reduced by two
Sick Leave Credits for each month or part
of @ month remaining in the working year of
such Teaches)

(b) if a Teacher receives a gratuity or other
allowance calculated in relation to or on the
basis of the Sick Leave Credits in the
Teacher's account the Sick Leave Oredits
standing to the Teacher's credit shall be
reduced by the number of days used in
ealalating the gratuity.

In the event of re-employment of a Teacher, the
Director shall reinstate the Sick Leave Credits
standing to the credit of that Teacher on
resignation unless such reinstatement s
speecitioally prohibited by statute.

A Teacher entitled to a benefit under a statute
shall not be entitled to receive the benefit once
under the statute and a second time under this
Agreement.

A Teacher's absence for illness ar injury for a
patiod Of;

(&) five consscutive school days or less may be
certified by the school geineipal or by the
official the Board in charge of the
appropriats department;

(b) over five eonsecutive school days must be
certified by a licensed medica). practitioner
or, if on account of acute inflammatory
condition of the teeth or gums, certified by
a licentiate of dental surgery, In speeial
cases, there may be exemption at the
discretion of the Direstor;

(@) over 20 consecutive school dags, the
Director may require that a certificate be
submitted ly by sueh medical
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C.11.15.

C.11.186.

C.11.17.

C.11.18.

C.11.19.

OQlllzD?

C.11.21.

practitioner Or licentiate of dental surgery
before the Teacher shall be entitled to
payment under this Agreement.

The Board will, when implementing C.11.14.(e),
edvise the Teacher in writing of any medical
certificates rsquired to snsure continuance of
sick leave pay.

AS soon as possiole, a Teacher who is absent from
duty due to {liness; Injury or dantal condition shall
notify the Board of the date at whieh the Teacher
plans 1O return to duty.

Should the Teacher have obtained a sertificate
indicating that the Teacher is medically fit to
res:rrge duty, the Teacher shall so notify the
Board.

Should the Board require the Teacher to be
examined by a medieal practitlones or licentiate
of dental surgery appointed by the Board pricr to
the Teacher” return to duty, the Board shall s
notify the Teacher.

Whenever possible, the Board shall arrange for
any such gxamination(s) within two days of the
day the Teacher notified the Board ot the date
the Teaoher plans to return to duty.

Should the Bosrd be unable to arrange for any
such ezamination(s) within the two days indicated
above, and

(@ should the Teacher have already dotained a
medieal certificate indloating he/she is fit
to return to duty, and

(b) showd the medical practitioner or leentiate
of dental surgery appointed by the Board
subsequently cerilty that the Tascher is fit
to return to duty,

the Teaoher shall not be deducted Sick Leave
Credits beyond the end of the two days indieated
above.

The Director may at any time require that a
esrtiticate be submitted by sueh a medical
practitioner or liesntlate of dental surgery
appointed by the Board et the Board’s expense
provided that the Teacher may ¢hoose a medical

~§2-



practitioner or licentiate of dental surgery o be
resent at the examination. Upon request a
eacher shall be given a copy of the certificate

submitted in acaordance with the above.

C.11.22. Subject to the provisions-of this Agreement

respecting WRFKars Con npensation,

(8) a Sick Le%mmgredit shall be_deducted. from
the. Teacher's “aceoumt~Tor each day of
absence due to ilinsss ot a dental condition
for which the Teacher's salary is paid, and
no- salary payments shall be made to the
Teacher for absence due to iliness or dental
condition beyond the number of Sick Leave
Credits in the Teacher's account except
pursuant to the resolution of the Board, and

(b a Teacher who is absent from duty due to
illness or dental condition shall be paid for
eacnh day of absence the Total Salary to
which the Teacher would have been entitled
to receive for that day to the extent of the
8ick Leave Credits in the Teacher's account.

C.11.23. When a Teacher is absent by.reason of incapacity
because of an accident or other condition
occurring while on duty and an award is made by
the W ' Compensation Board,

(@) the Teacher shall be entitled to payment of
an t equal to the difference’between

7£ ﬂ; / the Teachers dallf rsvar—salary @id the
- amount of such . RIS (-1 Y
teacﬁwwmmmm Uf giéﬂ'

Leave Credits frofii tha Tadehier's acesimt;

(b) if the incapacity continues for a period
beyond 40 teaching days, the Board will
‘gontinue to pay the Teacher's Total Salary
with_deduction of Sick Leave Credits from
the Teacher's account. There shall be no
deduction of Sick Leave Credits fran the
Teacher's account for payments made by the
Workers' Compensation Board but such
absence from duty shall result in deduction
of Sick Leave Credits calculated 22 follows:

() oaloulate the daily Total Salary of the
injured Teacher and the daily award of
the Workers' Compensation Board,

~§ 3=



C.11.24,

(o)

@

(e)

(1) express the difference between the
daily Total Salary and Workers
Compensation Board's dally award as a
ratio (to five decimal polnts) of the
daily Total salary,

@iii) calculate the Sick Leave Credits to be
deducted b mult(ijplyhg the resulting
ratio as calculated in (i{) above by the
number of days absent from work in
exgess Of 40 and charge these days
against the Sick Leave Credits in the
Teacher's account. {(Deductions to be
made to the nearest one half day),

in the event that the injured Teacher
exhausts the Sick Leave Credits in the
Teacher's aeeount the Board will continue to
pay the Total Salary es in €C.11.23(b} for a
eriod up to one year from the date of the
orkers' Cornpensation Board award,

the injured Teacher shall not receive or
accumulate Siek Leave Credits while absent
fron work and receiving benefits under the
terms of this clause. In the event that the
Teacher returns t0 work before the end of
the. school year, Sick Leave Credits will be
allocated on a pro rata monthly besis from
the date of return to work before the end of
the sehool year (l.e. two Siek Leave Credits
per month),

in the event that a Teacher B required to
cease work bsaause of the recurrence of the
ineapaoity caused by the original injury or
condition and benefit8 are again paid by the
Workers®™ Compensation Board, the Board
shall pay the Tsacher for up to the balance
of the one year granted in acgordancs with
the procedure outlined above.

A Teacher shall be deemed to be on P

Leave and not entitled to sick leave if she B
absent because of pregnancy or post-deliysry
recovery,  Nothing herein precludes a Teachsr
from receiving sick leave pay if assent because of

complications arising out of her pregnancy or
post~dellvery recovery period or subsequent to
Pregnancy Leave.

~f4-



11,29,

The Board shall not terminate the Contract of a
Teacher because the Teacher has exhausted the
aseumulated Sick Leave Credits and is absent due
to illness or injury and is in receipt of Workers
Compensation benefits or long term disability
insurance benefits provided under a long term
disability plan provided by the Braneh Affiliates,
or in thé eass of Toronto, the Toronto Teachers'
Federation. This Teacher shall be deemed 1 be
on a leave of absence without pay after the
expfration of the benefits noted in this
Agreement.

C.14.0, = SICK LEAVE CREDIT GRATUITY

001201-

A Sick Leave Credit gratuity shall be paid:
Mm.ﬂ_

a) 1o a Teacher Who retives op.or after Janua
1, 1976 and wﬁo’f‘%nm':itled on su

retirement to receive payment of

retirement as a participating member of a

(
7 éq: ""’{ retirement benefits commencing On such

C.12.2.

pension plan of a Board or Teagher's
annuation plan *2ecgnized by the Board
whether or not the Teacher slests to,
receive such payment ocommenelng on
retirement or the Teacher elects to defer

the commencement of such payment;
(b) , to a Teacher who becomes totally and
/ permanently_dlsabled from perl“ormvi\gg1 the

duties of ths Teachers employment the
Board;
(e) Y as a death m&af;it {0 a named bensficlary or
\;ot e estate of a Teacher who dies while in
the employ of the Board,

The Sick Leave gratuity to be paid shall & equal
2% of the Total Salary of the Teacher at the
time of retirement, disability or death, multiplied
by the number of full years' service with the
Boards, less any monies which the Teacher
received as a service gratuity plus aeerued

interest at 8% compoundsd sami-annually from
the date of payment of the gratuity, provided that
the amount of the Sick Leave Credit gratuity
payment shall not exased the statutory limits, {.e.
the Teacher™s per diem rate multiplied by half the
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C.12.3.

-~

Siek Lesve-Gredits accumulated in the Teacher's

~gdedunt and provided as well that the amount of
such payment shall not exceed the statutory limit
of one half year's earnings.

For the purpose of ealeulating the amount of Sick
Leave Credit gratuity only Sick Leave Credits
earned by the Teachér during employment with
the Boards shall be taken into acecunt; Sick Leave
Credits acoumuated outside the Metropolitan
Toronto area WIll be used first in the case of
{liness but will not be used In the ealeulation of
the gratuity.

C.13.0. - NORTH YORK AND TORONTO SERVICE

C.13,1,

GRATUITIES

The gervies gratuity plans in force in North York
and Toronto during the school year 1988-70 willl
remain in fores for all Teachers who were under
Contraet with either of the above Boards for the
school year 1889-70 and who have continued under
Contract with sueh Board to the effective date of
this Agreement.

C.14.0, - INSURED EMPLOYEE BENEFITS

0014010

ot Effsctive On t day of Jon
(:‘)%“’3 manth—following the of this

"y

R

%

W
kA

Insured Health Care
(a) Ontario Health Insurance Plan (O.H.LP.)

The Board shall provide the appropriate
payroll  deductions  of., .the  O.LLP,

premiums. j?gﬁm o7

Seventy-five per cent of the premium cos
of O.H.LP. shall be paid by the Board. 3
¢

Agreement eighty-five per cent of the
premium cost ‘GY%TITP shall be paid by
the Board.

Effective Ssptemder 1, 1988, ninety per

’}% cent Of the premium cost of O.H.L.P. shall
g"" be paid by the Board.
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(o)

Extended Health Benefits

The Boards shall provide an Extended Health
Plan for Teachers which will include I
Extended Health Bensfits with a deductidle |
feature of $28 per individual and $50 per!
family maximum. Subject to the above’
deductible, the Plan will also mclude j

(1) hearing aid benefits ?Qmaximum " of
$400 per person, and & - I @rey,
(i) eyeglases (including contact lenses)

benefits to a maximum of $7% per
person two year period, but

(i) if contact lenses are prescribed for
medical rather than essmetie reasons,
the benefit will extend to a maximum
of $150 per person per tWO year

period, and e, f’ﬂ, Lo

(v) effective September 1, 1988, hedimn f.z
coverage while outside Canada. 1

Qne.hundred per cent of the premium
cost for "EXtended—Health coverage
shall be paid by the Board.

Semi-Private Hospital Care Bmﬁ? - (j ﬁ

The Boards shall provide & Semi-Private
Hogortal Care Plan for Teachers.

Ope_hundred per eent of the premium cost
or Semi-~ pital Care Benefits

shall be paid by the Board.
Dental Health Care Plan

The Boards shall provide a dental health
sare plan for Teaznhers that shall continue
the level of benefits during the 1885-88
school year. Benefits will be based on the
1884 Ontarlo Datal Asgociation Sohedu.le of

Fees for General Practiti ners. G ML
Two-tnirds of the costs shall be
borne by the Board, (9 5 9

Effective ON the first day the gecond
month folowing the signing of this
-87-



C.14.2,

Agreement sixty-nine per cent of the
premium aosts shall be borne by the Board.

Effective January 1, 1988, be¢nefits shall
based upon the 1888 Ontario De
Association Schedule of Fees fo eral
Practitioners.

Effective January 1, 1989, beref 1l be
based upon the 1987 Ontaéi?/ ental
Assooiation Schedule of Fees 1ot General
Practitionars.

The Board shell provide the appropeiste
payroll deductions for the Teacher's share of
the Dental Plan premium.,

The Plan dall include the following
provisions:

(i) A basle plan reimbursed at a leval of
100% with a maximum $5,000 per
person annually.

\TL (i) A major restorative rider, reimbursed

at a level of 80% with a maximum
combined with the basic plan, of
$10,000 per person amually.

(iif) An orthodontic rider, reimbursed at a
level of 0%, with an annual maximum
of $1,000 per person and a lifetime
maximum of $2,000 per pereon.

(e) The Boards may ehange the carrier of any
employee benefits plan upon 80 days notice
to the Branch Affiliates, of any possible
ahangss, provided that any benefits provided
by such other carrisr are et leagt equivalent
to the eurrent benefits.

(f) The Breneh Affiliates will be notified as
3001 28 reasonsadbly possivle of any prcé%osad
change in premium if any portion he
premium Kk vsing paid by the Teacher.

Under a previous collective agreement, in

conslderation of the eontinuation of an improved

employee benefit q_ackage, the Branah Affiliates,
on behalf of the Teachers, rsléased the Boards
from the obligaticn they might otherwise have

~§8-



C.14.3,

had

to pay to Teachers any Unemployment

Insurance Commission rebate available because of

the existence of a wage loss plan (siek leave plan).

Such rebate shall continue to be used by the

tI)30ar<1j:_st to defray part of their increased cost of
enefits.

Life Insurance

(a)

drotp Life Inmurance Plan

Tre. Boards gall provide a Group Life
Insurance Plan for Teachers with a
maximum option _ef $120,000 coverage.
Effective January 1, 1988, the™ maximum
option shall be Increased from $120,000 to
$140,000 for those Teameners who are
actively at work and who are presently
enrolled at the maximum option.

Qpe hundred.per..cent of the premium cost

- of the tirst $25,000. coverage shall be paid
* by the Boards. One hundred per cent of the

premium cost for a specific lavel of
Insurance over the basie $25,000 coverage
shall be paid by the Teacher.

The Board shall provide the appropriate
payroll deductions for the cost of the
specific level of insurance over the basic
$25,000 coverage optad for by the Teacher.

Joint Management Committee

) A Joint Management Committee shall
be responsible for operating the Group
Life Insurance plan. The Committee
shall be chaired by a person appointed
by the School Board. Such chairperson
shall be non-voting.

() The elementary Branch Affiliates of
each Board or in the case of Toronto,
the Toronto Teachers’ Federation,
shall jointly appoint one
capresentative  to  the  Joint
Management Committee for a two
year period and the names of such
representatives sall be forwarded to
the chairperson of the Joint
Management Committee no later than
November 1.
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C.14.4.
144

c' 14.5'

C.14,8.

C.14.7.

C.14.8.

Four of these representatives shall be
non-voting observers.

() The composition of the Joint
Management Committee shall be such
that the number of voting elemerg%?/
Branch Affiliate rsprasentativas |
comprise at least 50% of the number
of voting Beard representatives.

All Part-time Teachers s be_entitled to the
sured .employee benefits which are available to
BRchers who teach full-timé.

ELLAR L) B LT

-

The portion of premium cost for insured employee
1ts to be paid by the Board for a Part-time
Teacher shall be determined as follows:

%rt-time salary X Board share of
-time salary premium cost
for a full-time

Teacher's insured
employee benefits

The remainder of the premium cost shall be paid
by the Teachsr,

In the event that the Branch Affiliates or in the
case of Toronto, the Toronto Teachers'
Federation, arrange an additional insured benefit,
the Board shall provide the appropriate payroll
deduction of the Teacher's premiurmns.

Provision for Retired Teachers

If approved by the insurance underwriters and if
there Is N0 Increased cost in premium to the
Boards, a Teacher who retires from the Board
ptier to age 85 may retain membership in any of
the Group Benefit” Plas t¢ which the Teacher
belongs at the time of retirement until the
Teacher attains the agﬁ of 85 years. The retired
Teacher must pay the full premium eost to
maintein the Tsaacherts participation and coverage
under the group eontracts,

Provision for the Spouse of a Deceased \/\/—

I approved by the insurance underwriters and if
there is no Increassd cost to 'the Boards, the
spouse Of a deceased Teacher may retaln
membership in any of the Group Benefit Plans to
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which the Teacher belonged at the time of death.
The spouse may retain membership until such
time a8 the deeeased would have attained the ege
of 85 or the souse remarries, whichever ccaurs
flrst.  The spouse of the deceased Teacher shall
pay the full premium ee¢st to maintain
partlelpation under the group contraets.

C.15.0. - PREPARATION TIMRE

C.15.1.

C.15.2.

C.15.8.

C.15.4,

C.15.5,

Effective a3 soon as is practicable following the
signing of the collective agreement a joint
Board/Branch Affiliates’ Committee shall be
formed at each Board for the purpose of
conaldering and making recommendations to the
individual Board with respset tO the most
eftielent and equitable means of deployin
preparation time. Eaeh Committee shall repo
to the Board by March 1, 1988,

The Boards agree not to reduce the amount of
ﬁr%paratlon time for the 1987-88 sehool year that
ad been scheduled for any Tsachsr as of the
commencement of the strike except as would
normally result from changes to the enrolments
that were projeated at the start of the 1987-88
sohool year a other normal reorganizations,

Bffective September 1, 1988 every elassroom
Teacher shall be entitled to 100 “minutes of
preparation time pe* % day eyele, fres from
olassroom instruction and supervisory duties
(exclusive of student recesses and & scheduled
daily lunch period). Sueh preparation time shall
be quring the students' inst2iretional day.

Effective September 1, 1889, every eclassroom
Tescher shall be entitled to 120 minutes of
preparation time per § day cycle free from
olassroom Instruction and supervisory duties
exclusive of student recesses and a sehechled
aily lunch peried), Such preparation time shall
be during the students' instruational day.

A classroom Teacher is any Teacher who tesaches
students and may inelude a Part-time Teacher, an
{tinerant Teacher, a librarian, a specialist or &
prineipal Or viee=prinalpal,
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C.13.6.

C.15.7.

C.156.8.

C.15.9.

C.15.10.

Where a classroom Teacher does not have full-
time instruetional duties such time shall be
provatad aacordingly.

Reparation time shall be seheduled in blocks of
not less than 20 consecutive minutes.

Preparation time is defined as time used for
preparation and planning or student evaluation or
other such duties as may be permitted during such
time by Board poltay.

Preparation time may be rescheduled in the ease
of an emergency ar when a Teacher is required to
fill in for another Teacher whose absenc¢e was not
foreseen by the principal, In such cases the
Teacher shall be entitled to have sueh time made
up as S00N as administratively possible.

The provisions in the local agreements that
pertain t0 preparation time shall continua to
apply during the period of this renewal agreemant
(1,8, 1988-89 agreemaent),
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APPENDIX C-1

PREGNANCY LEAVE

- Excerpt trort the Employment Standards Aet, R.8.0. 1980,
. 0,137, as-amended 10 date.

N

Leave

No employer shall terminate the employment of
or lay off an employee who is entitled to a leave
of absence under section 36, but the employer
may require the employee to commence a leave

the duties of her position cannot reasonably be
performed by a pregnant woman or the

‘ of absence pursuant to section 38 at such time as

psrformanae Of her work is materially affected
by the pregnancy.

leave to be taken

3. (1)

An employee who is pregnant and
who has been employed by her
employer for a period of at least
twelve months and eleven weeks
fmmediately preceding  the
estimated day of her delivery,
whether such employment
commenced before or after the
coming into force of this Aet, shall
be entitled upon her application
therefore to a leave of absenae of
at least seventeen weeks from her
employment or such shortsr leave of
absence as the employee may
request commencing during  the
period of eleven weeks immediately
preceding the estimated day of her
delivery.



Leave after delivery

Notice
(3)

Notwithstanding subsection (1) and
subject to subsection (8), where the
astual date of her delivery is later
than the estimated dasy of her
delivery, the leave of absence snall
not end- before the expiration of six
weeks following the actual date of
her delivery.

The employee dall give her
employer two weeks notice in
writing of the day upon which she
intends to commence her leave of
avsence and furnish her employer
with the certificate of a legally
qualified  medieal  practitioner
stating that she is pragnant and
glvgng the_estimated day upon which
elivery will occur in his opinion.

Leave may be shortened

(4)

Subject to subsection (5), an
employee may, with the consent of
her employer, shorten the duration
of the leave of absence requested
under (subsection 1).

R O

An _emplgélee may shorten the
duration the six week period
mentioned in subsection (2) upon
giving her employer one week’s
notice of her intention se to do and
furnishing her employer with the
certificate of & legally qualified
madical practitioner, stating that
ste B able to resume her work.




Leave Where emm%o_g censes work
3. An employee who does not apply for leave of

Reinstatement and

absence Under section 38, and Who is otherwise
entitled to pregnancy leave thereunder, shall be
entitled to and shall be granted leave of absence
in accordance with section 38 upon providing her
employer before the expiry of two weeks after
she ceased to work with a Certificate of a legally
qualified medical practitioner stating that she
was not able to perform the duties of her
employment because of a medical condition
arising from her pregnancy, and giving the
estimated day upon which, in his opinion,
delivery will occur or the actual date of her
delivery.

tion Of seniority

8

(1) — AN empioyee WNO Intends to resume

her employment on the expiration of
a leave of absence granted to her
under this Part dall so advise her
employer and on her return to work
her employer sall reinstate the
employee to her position or provide
her with alternative work of a
comparable nature at not less than
her wages at the time her leave of
absence bagan and without loss of
seniority or benefits accrued to the
commencement of her leave of
absence.

(2) Where the employer has suspended
or discontinued operations durin
the leave of absence and has no
resumed operations upon the expiry
thereof, the employer shall, u
resumption of operations, reinstate
the employee to her employment or
to alternate work in accordance
with an established seniority system
or practice of the employer in
existence at the time her leave of
absence began with no loss of
seniority or benefits accrued to the
commencement Of her leave of
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absence, and in the absence of such
a system or practice shall reinstate
the amplo}ree in accordance With
subgeation (1),

employer fails to comply with the
provisions Of this Part, an employment standards
officer may order what aetion, if any, the
employer shall take or what he shall refrain from
doing in order to constitute eomplianee with this
Part and may order what compensation shall be
paid by the employer to the Director in trust for
the employee.



APPENDIX C~2

SPRCIMEN AGREEMENT RE LEAVE OF ABSENCE
WITH PAY ; -

THIS AGREEMENT made in duplicate this

day of A.D. 19] .
BETWEEN: -
THE BOARD
(hereinafter ealled the "Board")
OF THE FIRST PART
-and-
of the in The Municipality of
Metrapolltan Toronto (hereinafter called the
“Teacher”)
OF THE SECOND PART

_ WHRRRAS the Board has agreed on the terms
hereinafter set out in accordance with the terms of the
Agreement between the Teacher’s Braneh Affiliate and the
Board to grant leave to the Teacher from the day of

, 19 , o the day of y 48, and
to pay 80% of the Teacher’s Total Salary for the purpose of

AND WHEREAS the Teacher has agreed to return
to the employ of the Board immediately following such
leave and to rémain in the employ of the Board until the end
of a period of two years next following the return of the
Teacher fran leave (or equivalent if the Teacher so requests
and the Board i able t secommodate such requast), and, on
failure to do S0, tO repay to the Board such sums as were
paid by the Board t or on behalf of the Teacher with

respect to such leave.

NOW THEREFORE THIS AGRREMENT
WITNESSETH that in consideration of the mutual covenants
herein eontained the partiss hereto agree as follows:

1. The Board hereby grants leave of absence 1o the
Teacher for the purpose of for the
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2.

period commencing on the day of y
19 , and engmg on the day of
,1 a

(a) The Board agrees to pay to the Teacher 80%
of the Total Salaéy to which the Teacher
would be entitled during the period of leave
if such Teacher were not absent fram duty
on leave. Such percentage shall be paid as
folloss:

(Here set out the total amount to be paid
and the number and amount of the
payments.)

(b) The Board agrees to pay tuition fees for the
purpose agreed upon granting the leave, the
amount not to exceed an aggregate
maximum of $1000 per annum with receipts
to be submitted to the Director. Such fees
to be paid as follows:

The Teacher agrees to resume employment with
the Board for the equivalent of a period equal to
twiee the length of the leave immediately
following the termination of the period of leave
or equivalent if the Teacher so requests and the
oard B able_to accommodate such requesta in
accordance with the salary rates and working
aonditions then prevailing.

The Teacher agrees to repay money psaid by the
Board in respect of the leave if the Teacher does
not remain In the employ of the Board for the full
period a3 agreed,;

(@) the repayment shall be made if the
employment & terminated by the Teacher
or, if for cause, by the Board; and

(o) the amount of the repayment shall be the
fraction of the whole amount that the
length of unfulfilled employment is of the
length of the agreed period.

In the event that during the period from the

Teacher's return from leave on the day
of , 18 , until the day of
19 ,
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{a) the Board should terminate the Teacher’s
employment with the Board for cause; or

(b) the employment with the Board is
terminated by the Teacher;

the Teacher hereby covenants and agrees to repay
to the Board that portion of the money paid by
the Board with respect to such leave that the
length of time that the Teacher fails to remain in
the employment of the Board following the return
from leave bears to the total time that the
Teacher has agreed to remain with the Board
under the terms of this Agreement.

8. In the event that the Teacher fails to carry out
the purpose for which leave B granted, the
Teacher shall pay to the Board any monies paid by
the Board in respect to the remainder of the leave
following the date when the Teacher ceased to
carry out the purpose of the leave and the Board
shall not make any payments to the Teacher in
respect of the remainder of the leave.

~IN wiTNESS WHEREOF the Board has hereunto
affixed its corporate seal duly attested by the hand of its
proper officers in that behalf and the Teacher has hereunto
set the Teacher’s hand and seal.

THE BOARD OF EDUCATION
FOR THE

Chairman
SIGNED, SEALED
AND DELIVERED
in the presence of:

Direcior of Education

Teacher



PART D ~ STAFFING

D.1.0. - STAFFING PROCEDURES

D.1.1.

D.2.0.

D.2.1.

D‘2.2.

D.2.3.

D.2.4.

DI2!5D

D.2.6.

“here staffing procedures have been set out in
the Local Agreement these shall not require a
Board to employ Teachers in addition to the
number the Board is to employ under D.2.1.

STAFFING LEVELS

The number of Teachers that the Boards must
employ under the terms of this Agreement shall
not be less than that determined by the formulae
set out in D.3.0,

Teachers on any kind of absence shall not be
included for the purpose of determining. the
number of Teachers a Board is_required to
employ. If the Board replaces a Teacher on a
leave of absence with another Teacher or
oocasional teacher, such teacher shall be counted
in the number of Teachersunder D.2.1,

In the application of the formulae in D.3.0,, the
use of the word "enrolment" shall refer to
enrolment data reported to the 8cheol Board by a
Board for the last school day in September of the
staffing C;/ear unless otherwise qualified or
designated in this Agreement.

The formulae used to calculate the number of
Teachers are not prescriptive of the use which a
Board may make of such Teachers. The Board
may use Its allocated staff as it sees fit in order
to satisty its own educational needs.

The number of Teachers employed under D.2.1.
shall not Include consultants, co-ordinators,
assistant co-ordinators Or Teachers centrally
employed who do not provide servises directly to
students on a regular basis, and any other
clessifications Or positions heretofore not
included.

A Board may employ, in addition to the number of
Teachers determined under D.2.1., additional
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DOz.?.

D.2.8.

D.2.9.

D.2.10.

Teachers in job classifications OF positions
referred to in D.2.5. 10 the extent that funds are
deslgnated in the estimates of the Board for this
purpose and approved by the Sehaol Board.

The number of Teachers allocated to a Board for
matro~wide spsaial education programs shall be
determined by the School Board end reported to
the Boards and Branch Affiliates.

A Board shall make every reasonable effort to
employ 100% of lts staff allocatlon based on
September actual enrolments by September 30 or
as soon after this date as fsasible.

Members of branch affiliates, other than the
Branch aAffillates that are parties t this
Agreement, who are employed by a Board in
junior high schoels on the basis of the enrolment
of pupils used in the determination of the total
number of Teachers under D,2.1, shall be counted
as Teachers for purposes of this determination.

The total number of teachers aliseated to a Board

as determined by student enrolment in 1Junior high
schoolsshall not be less than the sum of:

(a) the staff allocated to junior high schools
determined by the application of the general
formula under D.3.0. of this Agreement for
grades 7 and 8 enrolments; and

(o) the staff allocated to junior high schools
determined by the application of the junior
high school formula as set out in the
secondary teachers' agreement for grade 9
anrolment.

D.3.0. - STAFF ALLOCATION PORMULA

A. The gen_e_al formula for all
L -L (1—'.-!



D.3.1

(b)

(c)

@

(e)

Classroom staff shall be the total of the following:
For the school year 1987-88

. Staffing Rate

Grade Level per 1000
Classification Enrolment
Jr. Kindergarten 50.0
8r, Kindergarten 41.1
Grades 1-3 41.1
Grades 4-8 36.9
Grades 7-8 42,2
Effective September 1, 1988

Staffing Rate
Grade Level per 1000
Classifieation Enrolment
Jr, Kindergarten 50.0
Sr, Kindergarten 42.0
Grades 1~3 42.0
Grades 4-6 38.2
Grades 7-8 42,5
Effective September 1, 1989

Staffing Rate
Grade Level per 1000
Classification Enrolment
Jr. Kindergarten 50.0
Sr. Kindergarten 42.3
Grades 1-3 42.3
Grades 4-8 39.4
Grades 7-8 42,5

and shall be based Upon the ¢lassroom enrolment which
shall be determined as follois:

The eolassroom enrolment for junior and senior
kindergarten shall equal the F.T.E. junior and senior
kindergarten enrolments respectively for September of
the staffing year.

The F,T\E, Enrolments for September of the staffin

year for grades 1 to 3 summed, grades 4 to 8 summe
and for grades 7 and 8 summed shall be reduced pro-
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D.3|2|

D.3.3.

rata by the total ecaleulated special
education enrolment as determined in clause
D.3.8.b} (i) to give the elassroom

enrolment for each of the three grade level
classifications.

Other sehool staff shall be:

1,28 staff per education unit; plus
3,20 staff per 1000 junior enrolment; plus
5.30 staff per 1000 intermediate enrolment

and shall be based upon the B.T.E. Enrolment and
the number of education units as reported to the
School Board by a Board for September of the
staffing year.

(a) The number of schools of each classification
in the Board shall be multiplied by the
following factors:

Sehool Tvpe

Classification Pactor
J.K, 10 Grade 6 1,00
Senjor or Middle 1.00
JK. 1o Grade 8 1,10
Composite Elementary 1.50
Junior High School 0.87

(b}  The sum of the factored schools from D.3.2.
{a) shall be the number of education wnits
forﬁthe purpose of allocating other school
staff.

(@@ The sum of 2.T.E  Enrolments for
September of the staffing year for all
grades below the level of grade 7 shall be
the junior enrolment for the purposes of
allocating other school staff.

(d0 The sum of PF.T.E. Enrolments for
September of the staffing year for all
grades above the level of grade 8 shall be
the intermediate enrolment for the purposes
of allocating other school staff.

Inner city:
(a) The inner city enrolment for a Board shall

be the result of multiplying the greater of
the Total Enrolment for September for the
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9.3!4:

Dc3q5n

=)

ear previous to the staffing year or the
otal Enroiment for September of the
staffing year by the Inner Qity Percentage
of the Board for the staffing year and
rounding to the nearest whole number.

The staff allocated by the inner city
subformula shall be:

4.4 staff per 1,000 inner city enrolment.

Loos] program staff ahell be:

(a)

For the school year 1987-88, 7.0 staff plus
1.50 staff per 1000 F.T.E. Enrolment for
September 1988 or for September 1887,
whichever is greater.

Effective September 1, 1988 8.0 staff plus
1.80 staff per 1000 £.7.E. Enrolment for
September 1987 or for September 1988,
whichever is greater.

Effective September 1, 1989 8.5 staff plus
1,68 staff per 1000 7.T.E, Enrolment for
the September previous, or for September of
the Staffing year, whichever i greater,

French:

(a)

(b)

(a)

(d)

The "French enrolment” of a Board shall be
the number of students reesiving French
language Instructional time of at least 150
mINUteS per day of instruetion in the French
language as reported by the Board for
September of the year previous to the
Staffing year.

French program staff for the school year
1987~88 ghall be:

3.0 Staff per 1000 French enrolment.

Effective Setptember 1, 1888, the French
program staff shall be:

3,3 staff per 1006 French enrolment.

Effective September 1, 1989, the French
program staff shall be:

3.8 staff pep 1000 French enrolment.
-84~



D.3.6, The anrolment dexlins staff ghall bet

2.0 staff per 1000 enrolment decline
plus _
0.7 staff per percentage decline

and shall be determined as follois:

(a) The enrolment decline shall be the resujt of
subtracting the F.T.E. Bnrolment for the
staffing year from the F.T.E, Enrolment of
the previous year, if the result is a number
greater than zsro.

(b) The peresntags decline shall be the result of
muItipIying the enrolment decline es
determined in D.3.6.(a) by the the constant
100 and divlding the result by the F.T.E.
Enrolment of the year previous to the
staffing year and rounding the result to the
nearest one-tenth of a percent,

D37, English as o Second Language:

(a) The staff allocated for English-as+-Second
Language/Dialect (E.S.L./D.) purposes in a
school year shall be determined by the
application of the formula outlined in D.3.7.
(a) to D.3.7.(e) using the registration chia
gollected In the 48 months up to and
including December 31 of the year previous
to the staffing year.

(b} Each immigrant student registering in an
elementary school or grade 7 or 8 of a junior
. high sehool shall be multiplied by & factor
according to geographic origin as follass:

Entered into Canada
Prior to School
Geographic Origin Registration
1-12 13-24
months months
Europe, Asia, 1,000 . 500
Atfrica, South
Ameriea,
America



(e)

(@)

(e)

(f)

North Ameries, L1580 . ,075
British Isles,

Australia and

New Zaaland

Pacific Islands, .850 .425
East Indies,
West Indies

The factored registrations from D.3,7.(b)
shall be further welghted corresponding to
the time elapsed since the student originally
reglstered in the Public elementary school
system in Metropolitan Toronto.

Chronological Time
of Registration Weight
January to June .050
four years ago

July to December .100
four years ajgo

January to June .150
three years age

July to December .200
thrse years ago

January to June .250
two years ago

July to December 750
two years ago

January to 1.250
ONE year ago

July 10 December previous 1.750

The sum of the factored and weighted
reglstrations as determined in D.3.7.(e) shall
be divided by one-half the sum of the
weights as outlined in D.3.7.(¢) to determine
the total weighted registrations,

The staff allocated by the E.8.L.  sub-
formula for the 1887-88 school year shall
be;
85.0 staff per 1000 total weighted
Egijlstratlonsas determined in  D.3.7.

Bffective September 1, 1988 the staff
allocated by the E.8.L. sub~formula shall be:
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35.5 staff per 1000 total weighted
registrations as determinsd in D.3.7,

(d).

i D.s. 8* M Bdllcﬂmu

(a)

(b)

(e)

The special education sub-fermula shall be
based upon caleulated special education
enrolment as ealeulated in D.3.3.(6). This
enrolment shall be based only upen the sum
of F.T.E. Enrolments for grades 1 to 8
inclusive.

The calculated special education enrolments
for a Board shall be determined as follows:

(1) an inner-city baaed incidence rate
shall be generated by multiplying the
average Inner city incidencs rate as
set out in aclumn 2 of D.3.8.(d) by the
Imer Qity Percentage of the Board
and dividing by the weighted average
Inmer City Percentage of the Boards
and the result rounded to the nearest
two decimal places;

(i) the inner-city baaed rate determined
in D.3.84b)(i) shall be added to the
overall Incidence rate as set out in
column 3 of D.3.8.(d) to determine the
total special education incidence rate
for the Board;

({ii) the incidence rate as determined in
D.3.8.(bXii) shall be multiplied by the
reater of the F.T.E, Enrolments
zrades 1 to 8 inolusive) for September
of the staffing year, or for the
September previous to the staffing
year, or the September previous to
that, and this result divided by the
constant 1000 and rounded tO the

nearest whole number to produce the
calculated speelal education
enrolment.

The calculated special education enrolment
as determined in D.3.8.{b) shall be
multlplied by the staffing rate &s set out in
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column 4 of D.3.8.d) and divided by the
oonstant 1000 to determine the special
education sub-formulastaff allocation.

(@ |
(1) (2) (3) (4)

Beldene Rates per D it

ted

School Year Inner-City -Oversll Rate Sp. Ed. Enrolment
1087-88 9.5 46.5 188,07
1888-89 2.5 46.5 141.70
1989-90 8.3 48.5 143.20

D.3.8, The staff allocated by the January Enrolment
adjustment sub—formula shall be:

25.0 staff per 1000 weighted enrolment
change a3 determined in sub-clause (b}
below shall be détermined as follows:

(a) The staff allocated to a Board shall be
adjusted to allow for probable changes
in enrolment levels during the school
year.

(b) The changes in F.T.E. Enrolment
between the last school d%y in
September and the last school a%/ n
January In each of the three school
years previous to the staffing year
shall be weighted as follows:

September to January
P.T.E. Enrolment Change

- Weight
three school years ago 0.30
two school years ago 0.33
previous schoolyear 0.37
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D.3.10.

D.3|11l

B. 'l‘heformuh%mltm
‘D..l-and alls .'Blll]l

ﬂ—_ﬂmm

S ———

Classroom Staff

(a)

(d)

The weighted enrolment shall be determined
by applying the following weightings to the
full-time equivalent enrolment as of
September 80 in a scheol year:

Weightings

Senior Pupils (agesi7 to 21)
Intermediate Pupils (ages 13 to 186}
Junior Pupils (agea 9 to 12)

Prlm_ar?/ il (ages 6 to 8)

Specia Plﬁ)jﬂg full day (ages 4 and §)
Half Day Pupils (agles 4 and 5)
Speclal Needs Pupils

Special Class Pupils

Developmental Pupils

. e

-

X > % X M X X X X
SO NN
QOO CRRD = e

Classroom staff shall be calculated by
dividing the weighted enrolment as
determined in D.3.10.(a) by the classroom
staffing factor which for the school year
1987-88 shall be 10.57.

Effective September 1, 1988, the classroan
staffing factor shall be 10.38.

Effeotive September 1, 1889, the classroom
staffing factor shall be 10.22.

Other School Staff

(a)
(b)

one principal per Self Contained School

A vice-principal shall be appointed to
school as Of September 1 for a school year
when the May 15 projections have indicated
that the weighted enrolment for that school
will be at least 200 for September 30,

The viee-prinelpal position will  be
maintained only In schools where the

projected weighted enrolment for the
following September is et least 200.
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No school shall lose its vice-prineipal during
the school year as a result of a reduction in
its weighted enrolment during that sehool
year.

(¢) Oneswim Teacher at Beverley School.
(d) Basic Board Staff: 2 Teachers

D.4.0. - PROVISION OF DATA

Dt4olv

D.4.2,

D|4|3I

D.4.4,

DI4I5.

D.4.6.

The School Board shall provide to the Branch
Affiliates enrolment data and formula stafting
data based upon actual enrolment data for
September 30 of the staffing year as soon as
feasible after that date.

The School Board shall forward to the Branch
Affiliates by October 20 a preliminary report on
the calculation of the staffing levels based on
September actual enrolments.

The School Board shall forward to the Branch
Affiliates by December 15 a final report on the
final calculation of the staffing levels based on
September actual enrolments together with a
report of the actual staff employed as of the last
school day of September, October and November.

The Boards shall continue to use the enrolment
and staffing data projected in March to determine
rojected staffing levels for September next.

owever the School Board will, upon reasonable
notice, provide to the Branch Affiliates projected
enrolment and formula staffing data for
September of the next staffing year as goon as
feasible after receipt of the request for such
information.

A Board will as of December 15, if requested, and

upon receipt of reasonable prior notice, provide
the Branch Affiliates for that Board with

information  concerning  the deployment  of
formula staff within the Board.

Each Branch Affiliate, or in the case of Toronto,

the Toronto Teachers' Federation, will designate a
member who shall receive enrolment data and
projections as referred to in this section.
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D.5.0. - STAFFING LEVELS FOE THE YEAR

FOLLOWING TERMINATION OF
THIS AGREEMENT

D.5.1.  The number of Teachers to be employed by a

Board for the school year commeneing September
1, 1989 shall be determined as set out In D.2.0.
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PART E - DECLINING ENROLMENT PROVISIONS

E.1.0. - SURPLUS PROCEDURES

g.1.1, A Permanent Teacher who has been dsclared
surplus and whese Contract has been terminated
pursuant to the Swrplus Procedures in the Local
Agreement, dall:

(a)

elect 10 dsfer the date of termination of the
Teacher's Contract as per E.l.3. or E.1.8.,
or

elect te receive severance pay in
accordance with the following:

the amount of the sevaranas pay shall be
based on the number of 7ears Or partlal
years of continuous Teaching Experisncs
with the Board to be esleulated as follows:

Amount= 3m X  Total Salary for
[ the last somplete
year Of teaching
under Contract

where n = number of years of the lest
continuous _ Teaoning
Experience with the Board
to the nearest 1/10

The maximum payment shall %
the Teacher's Total Salary for thé Teac

last complets year of teaching under
Contract.

The Board shall forward the severance pay
to the Teacher within one month following
the effective date of the termination,

Acc%%?nce of severance pay shall relieve
the Board of any obligation to recall that
teacher and thal teacher shall accrue no
further rights under this Agreement.

E.1.2. If the Board terminates the Contract of a Teacher

because the Teacher is surplus, the Board shall
provide the Teacher with aletter to this sffeet.
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E.1.3.

E!1l40

E.1.5.

E.L.8,

E.1.7.

A Permanent Teacher whose Contract has been
terminated for reasons of being surplus on or
before May 81 effective August 31 end Who has
not been offered a teaching position for whish the
Teacher is qualified with the Beard or another
board of education or sgheol board in Ontario
shall have the termination of the Contract
deferred if, on or before August 31, the Teacher
elects in writing t defer such termination until
December 31,

DUy the-period September 1 to 'Decettnber 31 of
that year a Permanent Tsacher who has elected
to defer termination t0 December 31 shall be
asslgned to teaching duties with the Board for
which the Teacher has appropriate qualifieations
and experience and may be placed by the Board In
a pool of Teashers fOr assignment from time to
time in sehools in other boards of education in
Metropolitan Teronto.

A Permanent Teacher who has elected to defer
termination shall be offered, in order of seniority,
prior to December 31 of that sehool year any
position wath the Board which becomes available
provided that the Teacher has the qualifications
for the position,

A Permanent Teacher whose Contract has been
terminated for reasons of being surplus on or
before November 3¢ effective December 31 shall
have the termination of the Contract rescinded if
on or before Dessmber 31, the Teacher eleets in
writing to defer sueh termination until the
beginning of the Mareh winter break and submits
at 'the same tiIme a resignation {n writing
ggaeli:tlve the beginning of the Mareh winter

During the period Decsmber 31 1D the beginning
of the March winter break of the follawing year, a
Permanent Teacher who has slected to defer
termination to the veginning of the March winter
break shall be assigned to teaehing dutieswith the
Bosrd for which the Teacher NasS appropriate
qualifications and exloerlence and may be placed
%e Board in a pool of Teachers for assignment

time to time in schools in other boards of
education in Metropolitan Toronto.
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E.l. 8'

E.1l.9

E.1.10.

E.1.11,

E.1.12.

When a Permanent Part-time Teacher is assigned
to the staff under E.1.4. to B.1.7., the assignment
to teach shall be equivalent to the Teacher's
previous part-time assignment.

The following provision shall algply only to the
North York Board, Scarborough Board, the School
Board and the York Board:

The provisions of E.1.1. to B.1.8. shall not apply
to Teachers hired to teach for a specified time
period on the expressed written understanding
that the Teacher will not, after the completion of
such time period, be employed by the Board.

In accordance with E.3.1, new teachers shall not
be hired by the Board to fill a vacant position in
any subject or area of instruction, whether full-
time or part-time within a school until Teachers
who have been declared surplus and who have not
received severance pay and who met the
qualifications required for the position, have been
placed in or have been offered and refused the
position.

The termination of a Teacher's Contract or a
Teacher's election and resignation under E.1.3.
and E.1.6. do not prejudics a Teacher's right to
grieve in regard to non-compliance with the
surplus procedires.

Other matters relating to surplus procedures may
be found in the Local Agreement.

E.2.0. - PART-TIME TEACHER PROVISION

E.2.1.

A full-time Teacher who, prior to March 1 (or a
later date if sat out in the Local Agreement)
requests to teaeh part-time ¢ommencing the
fallowing school year either for a speclfied period
of one ar two school years or without any period
being specified shall be granted the request to
teach part-time provided:

@ there are full-time Teachers who are
projected t0 be surplus in any of the Boards

after May 15 based on March 15 enrolment
projections, and
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E.z.z.

E‘2‘ 3!

E12|4I

E.2.5,

E.2.6.

() the number of full-time equivalent teaching
positions to be fitied by Part-time Teachers
will not exesed 4% of the staff allocated to
the Board under D.3.0, and

(e} in the opinion of the Director the number of
positions to be held by Part-time Teachers
to teach in the same sehool IS NOt eXCessive.

At the discretion of the Director the number of
pogitions in the Board filled bK Part-time
Tesohers may exceed 4% of the full-time
equivalent positions.

When the total full-time equivalent number of
part-time teaching positions is less than the
number of full-time eguwalent requests, then
seniority with the Board shall dstsrmlne which
Teachers shall be granted part-time teaching
positlons.

A Teacher Who requests and IS granted an
assignment as a Part-time Teacher for a specified
period willl return to full-time teaching at the end
of the period subjeat to the surplus procedures.

Notwlithatanding E.2.4,, a Teacher may apply for
an _extension of the Teacher's part-time
assigment and such extension shall be subject to
the approval of the Director, Such application
shall be made prior to March 1.

For purposes of caleulating the sick leave Credit
g[;ratu!ty (under C.12,0.), of a Teacher who taught
ull-time and who was granted an assignment as a
Part-time Teacher on or after September 1, 1878
pursuant to E.2.0. or the Declining Enrolment
provisions in a previous collective agreement,

(@) the "final Total Salary of the Teacher! ghall
be the full-time annual rate of the earnings

of the Teacher, and

(b) the maximum amount payable shall not
exceed one half the full-time annual rate.



R.3.0. - RECALL PROCEDURES

E.3.1.

Subject 1D the orovislons of B.L.0,, a surplus
permanent O prodatlonary teacher whkdse
Contraat has been terminated effective August 31
or December 31 and has not taken geveranqe pay
and who wishes t0 be recalled to fill a teaching
position that becomes available in the Board shall

M!.z/aﬁpiy’ in writing giving the teachsr's name,
2} k:

270"

E.3.2.

E03130

E.3.4,

eurrent address and phone number, For a period

/oz-i.un_%x_?a from te date of the termination of
| 5he Contraét the teacher shall be subject to rseall

as positions Seoome
available, provided that the teacher has suitable
qualifications for the teaching position aveailable.
The period of 12 months shall commence on the
initial date ot termination and not the deferred

date of termination if the Teacher elects deferral
under E.1.8. or E.l1.8.

@ In the event that the Board is unable to
contact the teacher who has applied, it shall
so notify that teacher by letter sent by
ragistered mail to the teacher's last known
address and if the Board does not receive a
replly within seven days from the date of
maaling, it shall offer the pesition to the
next most senior qualified teachsr,

{b) After the Board has notified the teacher by
registered mail a total of two times and
received no reply as outlined in B.3.1.(a)
above, the Board shall have fulfilled its
obligations to the teacher under this
Agreement.

A teacher who refuses a recall as prescriped in
E.3.1. shall no longer be entitled to recall.

A Teacher who has been recalled to & position
with the Board under Contract sommeneing on or
before October31 next following an August 31
termination shall be credited with Teashing
Experience from September 1 of that year.

Notwithstanding E.3.3., inthe ease of Etobieoks a
Teacher Who B recalled within the period
spscified in E.3.1, shall far seniority purposes
only be glven credit for the Teachearss
Immediately preceding period of continuous
servicewith the Board.
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E.4.0. ~ SPECIAL | EFAVE OF ABSENCE ~

E.4.1.

E.4.2 L]

EA.8.

E.4.4,

FOUR OVER FIVE PLAN

During the Ofperiod of projected swrplug and for the
DUrpose peducing the number of Surplus
Teachers in the Board, the following elauses shall
be implemented.

A Permanent Teacher may be granted a spseial
leave Of absence without stated purposs on the
following ¢enditionst

(a) the Teaeheijéfrees to forsgo 20% of the
Teacher's Total Salary for each year the
agreement is in forge but shall e paid 80%

the Teacher's Total Salary in each of the
flve years of the plan iIncluding the leave
year,

(b) the leave plan shall not take placs in the
first year of the five years,

(e) the Teacher must make written application
to particlpate in the plan on or before
March 1%, and

(d} the Teacher will be notified a2s soon as
possible whether the Teacher has been
accepted i the plan.

A Teacher who i8 granted such lsave shall enter
INo an agreement with the Board On the terms
and conditions set out in the form of agreementin
Appendix E-1.

The Board, after consultation with the Branch
Affiliates, or in the case of Toronto, the Toronto
‘Teachers’ Federation, shall set quotas in regard to
the maximum number of leaves in E.4.9. ~which
can be taken In any year. As far 23 possibls, the

uotas will be set to meet both the requests of
the Teachers and the program needs of the Board
{n a time of deelining enrolment, However, the
Board may grant sueh leave even if a surplus is
not Ioro;ected in the Board for the year in which
the leave is to take place.

-97-



E.4.5. A Thistletown Teacher who is a participant in the
Deferred Salary Leave Plan as at August 31, 1983
may centinue according to the terms of the plan
as outlined in Section 812 of the 1882-83
Collective Agreement between the Provincial
Schools Authority and the Federation of
Provincial 8¢hools Authority Teachers.

E.5.0. - RETRAINING

E.5.1.  The conditions for retraining Teachers during a
period of declining enrolment are:

@ If, by April 15, the Board anticipates
identifying Surplus Teachers under the Local
Agreement, and

(o) If, by that date, the Board anticipates that
it may need to hire teachers in order to
staff its programs, then

(@) The Board may, at its discretion and in
consultation with the Branch Affiliates, or
in the oase of Toronto, the Toronto
Teachers' Federation, request Teachers who
have demonstrated a high level of
competence in the position(s) for which they
are currently qualified to undertake
retraining to meet the nesds enticipated in
(o) above subject to the conditions set out
below, providing that, in the opinion of the
Board, these Teachers will be able to
continue to demonstrate a high level of
competence in any position(s) for which they
may be retrained.

E.,5.2, If the Teacher agrees to undertake such
retraining,

Tuftion fees shall be paid by the Board for

(a)
the pu e of retraini and official
25 ?" ) ;iaelgmr%?all be submitted To the Director,

(o) I such retraining requires full-time
attendanse during regular sechool hours, the
Board shall request the Teacher to take a
leave under the conditions of €.7.0.
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E‘ 5.3'

E.5.4.

{e) Subject to the provisions of E.5.0, the
Teacher shall comply with the conditions
otherwise required of a Teacher granted
leave with pay under ¢.7.0,

(@ Upon return to work the Teacher shall

undertake any assignment for which the
Teacher is qualified.

The number of Teachers who may undertake such
retraining in any one year shall’ not exceed the
number of Surplus Teachers, and

(@) The number of Teachers who may be
granted Leave of Absence for Retraining
shall not exceed five full-time equivalents
inany one year.

The foregoing provisions for retraining have been
introduced on an experimental basis and will be
reviewed by the parties before either party
recommends centinuance of these provisions in
any subsequent agreement.

E.6.0. - LEAVES OF ABSENCE WITHOUT PAY

E.6.1.

A Teacher who has been in the employ of the
Board for a period of seven consecutive years or
more shall be granted, leave of absence without
pay upon request provided that the
commencement and the end of such leave
coincide with the commencement and end of a
school term or terms.

R.7.0. - SPECIAL LEAVE PLAN

E.7.1L

A Teacher eligible under E.7.2, may applly by
April 15 to the Board for speeial [eave
commencing September 1 next. The period of
leave to be giranted shall be determined by the
Beard and shall not exceed one school year.



E.7.2.

E.T.3.

(nly a Permanent Teacher who is eligible to make

direct payment into the Ontario Teachers!
Superannuation Fund may apply.

@ It is the re ibility of the Teacher to
obtazln the information directly applicable to
Eo?n »

The Board may grant leave under B.7.0. in which
case the Board shall pay $25.00 t0 the Teacher to
enable the Teasher tO0 qualify to make up the
Teacher's Share of contribution to the Ontario
Teachers' Superannuation Fund for the period of
that leave.

(@ Should the regulation under the Teachers'
S_Ulwhl be amended t0 require
payment of more than $25.00, the Board will
pay the inereased amount up to a maximum

one day's pay at the minimum of
Category Al on the Salary Scales.
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day of

BETWEEN:

day of

APPENDIX E-1

THIS AGREEMENT made in duplieate this

, 19

(hereinafter referred to as the "Board")

-.and...

(hereinafter referred to as the "Teacher™)

Pursuant to the terms of the collective agreement
between the Board and the Branch Affiliates dated the

» 18, in consideration of the mutual

covenants and agreements herein contained, the Board and
the Teacher respectively covenant and agree as follows:

1.

During the five (5) years commencing September
1,18 “and ending August 31, 19,

(a)

(b)

the Teacher will work for the Board for four
(4) sehool years (herelnafter referred to as
the "Work period") at sighty per cent (80%
of the salary to whieh the Teacher waul
otherwise be' entitled but the Board shall
pay one hundred per cent (100%) of the cost
of the Board's share of the Teagher's insured
employee benefits and

the Teasher shall have alsave of absencs of
one (1) school year (hereinafter referred to
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2'

3.

6.

as the "leave period") with pay at eighty per
cent (30%) of the salary to which the
Teacher would otherwise be entitlad if the
Teacher were not on the leave of absence
and one hundred per cent (100%) of the cost
of the Board"s share of the.insured employee
benefits to which the Teacher would
otherwise be entitled if the Teacher were
not on the leave of absence.

The leave period shall commence September 1, 19
and end August 31, 18 subject to the provisions
for termination of this agreement or extension of
this agreement and other tens herein,

In each of the four (4) years of the work period
that the Teacher works Tor the Board, the Board

agrees to pay

(a) 1o the Teacher eighty per cent (80%) of the
salary to which but Tor this agreement the
Teaoher would otherwise be enfitled, end

) one hundred per cent (100%) of the Board's
share of the acst of the Teacher's insured
employee benefits.

In the one Yyear of the leave period, the Board will

pay

@ to the Teaoher eighty per cent (80%) of the
salary to which the Teacher would otherwise
be entitled if the Teacher were not on the
leave of absense, and

{») one hundred per cent (100%) of the eost of
the Board™s share of the insured employee
benefits to which the Teaoher ‘would
otherwise be entitled if the Teacher were
not on the leave of absence.

In consideration Of salary and the share of insured
employeebsneflts whieh will be paid by the Board
during the leave period, as set out in paragraph 4
above, the Teaoher agrees to the reduced salary
which will be paid by the Board during the work
period, as set out In paragraph 3 above.

Payments to tre Teacher during the leave period

shall become due and be paid on the Board's
regular payroll dates.
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9,

10,

The Board shall make

(8} The appropriate payroll deduetions from the
eighty per cent (80%) payable to the
Teacher for the balance of the cost of the
insured employee benefits, and shall make
deductions for income tax purposes and
other purposes as are required by law, and

(b) Other deductions consistent with those
made for other Teachers who are not on
leave if requested 1o do 3o by the Teacher.

The leave period may be postpensd for one year
only, by the Board On notice In writing to" the
Teacher given prior to January 1 of the year in
which the leave is to commence but only if the
Teacher is indispensible to the program reeds of
the Board during the leave period set out under
this agreement, If the leave period B gasteoned
from the fifth school year to a sixth year,
pa%/ment of salary and employee benefits in the
fifth year shall be made on the same basis as if
the Teacher were on the leave of absence but, in
the sixth year where the Teacher s on the leave
of absence, the Board shall pay

(a) to the Teacher one hundred per cent (100%)
of the salary to whieh the Tsacher would
otherwise he entitled if the Teacher were
not on the leave of absence, and

(o) One'hundred per cent (100%) of the cost of
the Board's share of the insured employee
benefits to whieh the Teacher would
otherwise be entitled if the Teacher were
not on the leave of absence.

If the Teacher dies during the term of this
agreement before the leave period has
commenced, the actual monies withheld during
the work period shall be paid to the Teacher's
estate. _
If the Teacher dies during the term of this
agreement after having commenced or completed
the leave period the Board shall_determine the
difference between the actual monies paid during
the leave period and the actual monies withheld
during the work period. Should the actual monies
withheld during the work period exceed the actual
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11.

12'

13.

14.

15.

monies paid during the leave period, the
difference shall be paid by the Board to the
Teacher's estate. Should the sotusal monies paid
during leave period exceed the actual monies
withheld during the work period the Teacher's
estate shall not be liable to pay this difference to
the Board.

If, as a result of accident, injury or illness, the
Teacher becomes permanently disabled during the
term of this agreement and, in the opinion of the
Board'ls doetorls), is no longer medically fit to
carry out the Teacher!s duties, this agreement
will be terminated forthwith and the Board shall
determine the actual monies withheld during the
work period and the actual monies paid during the
leave period. Should the actual monies withheld
during the work period exceed the astual monies
paid during the leave period the Board shall {)ay
this ditference 10 the Teacher. Should the actual
monies paid during the leave period exceed the
actual monies withheld during the work period,
the Teacher shall not be required to repay this
difference to the Board.

If, for reasons other than those specified in
paragraphs 8, 10 and 11 above, the Teacher does
not fuitilt the Teacher's doligation with respect to
the work period, after having commenced or
completed the leave period, the Teacher shall pay
to the Board twenty par cent (20%) of the Total
Salary to which but for this agreement the
Teacher would otherwise have been entitled in
each of the years ar part thereof of the work
period the Teacher does not work for the Board.

In the event a Teacher is granted a leave without
pay during the term of this agreement, the period
of thig agreement shall be extended by the length
of the term of the leave without pay.

No interest shall be payable by the Board or by
the Teacher on any monies payable by either of
them under this agre2ment,

The period of the leave of absence under this
agreement shall not interrupt the continuity of

the Teacher's service with the Board and shall
constitute Teaching Experience for salary and

seniority puirposas,
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18.

17,

18.

19.

20.

21,

This agreement may be terminated at any time by
the mutual consent of the Tsacher and the Board.

This agreement may be terminated by the
Teaoher by giving notice in writing to the Board
prior to January 1 of the year in Which the leave

period is to commence.

Sould the Teacher retire, r#sign or accept a
pogition with the Board but outside the Branch
Affiliate, this agreement shall terminate
forthwith,

Should the Board terminate the contract of the
Teaoher this agreement shall terminate at the
same time.

With respect to paragraphs 18, 17, 18 and 19
above, any monies payable to either paity shall be
determined as set out in paragraph 12.

This agreement shall not be <onstrued as a
guarantee of employment for the term of this
agreement.

IN WITNESS WHEREOF the Board has caused to
be affixed hereto its seal attested to by the hands
of its proper offleials duly authorized in that

behalf and the Teacher has exeouted this
agreement this  day of , 19 .

% BOARD OF EDUCATION FOR

Chairperson

Director of Education

Teacher
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The appended letters of understanding are
incorporated into and made part of this Agreement. :

The execution of this Agreement shall alo

constitute execution . of the appended letters of
understanding.

IN WITNES8 WHEREOF the Boards hawve
caused to be affixed hereto their respective seals attested
to by the hands of their ﬁroAr)er officers duly authorized in
that behalf and the Branch Affiliates have by the hands of
their duly authorized representatives exseuted this
Agreement.

THE BOARD OF EDUCATION FOR THE
BOROUGH OF EAST YORK

A (Ceuy T

Chelirperson

SEAL

Direetor of Education and
Secretary-Treasurer

THE BOARD OF EDUCATION FOR THE
CITY OF ETOBICOKE

SEAL
e tor 3 Education
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THE BOARD OF EDUCATION FOR THE
CITY OF NORTH YORK

THE BOARD OF EDUCATION FOE THE
cITY OF SCARBOROUGH

"D Owew

Chairman

SEAL

Dire eation

SEAL

My Director of Education /
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THE BOARD OF EDUCATION FOR THRE
CITY OF YORK '

Glloin (] Sz
man
‘ ‘ SEAL

THE METROPOLITAN TORONTO SCHOOL

Chairman

Irector -Treasurer

SEAL

THE RAST YORK WOMEN TRACHERS'

ABSOCIATIO
es 7
egotiator ' 4"74(
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THE ONTARIO PUBLIC = SCHOOL
TEACHERS' FEDERATION, EAST YORK

K {

THE RTOBICOKE WOMEN TEACHERS'
ASSOCIATION

#7&/04;/
W

THE  ONTARIO PUBLIC  SCHOOL
TEACHERS' FEDERATION, ETOBICOKE
DISTRICT

Wo W/ 744
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THE WOMEN TEACHERS' ASSOCIATION
OF METROPOLITAN TORONTO

resident \ :

iiegotéator ?

THE METROPOLITAN TORONTO
DISTRICT, ONTARIO PUBLIC SCHOOL
TEACHERS' FEDERATION

?reiden: ' '

Negotidtor

THE WORTH YORK WOMEN TEACHERS'
ASSOCIATION

President

'ﬁ‘:-\_..._-

Negotiatof
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THE  ONTARIO  PUBLIC  SCHOOL

TRACHERS' FEDERATION, NORTH YORK
DISTRICT

Presi%ent .

L'ASSOCIATION DES  ENSEIGNANTS
FRANCO-ONTARIENS NORTH YORK
(RLEMENTAIRE)

P A Wakloou

Presitiént

THE SCARBOROUGH \WOMEN TEACHERS'
ASSOCIATION

o b

Negotiator
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THE ONTARIO PUBLIC SCHOOL
TEACHERS' FEDERATION, DISTRICT
SCARBOROUGH

resiaent

Negotiator

TORONTO TEACHERS' FEDERATION

L./
President O
ice~-Pregident — tiations

THE TORONTO WOMEN TEACHERS'
ASSOCIATION

MaAc ’
resident

6l]|l c i'hﬂ( lEl!E! {
Negotiator
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THE  ONTARIO PUBLIC SCHOOL

TEACHERS' FEDERATION, TORONTO
DISTRICT

egident

Negotiator '

L'ASSOCIATION DES  ENSEIGNANTS
FRANCO-ONTARIENS TORONTO
(ELEMENTAIRE)

D Do

THE CITY OF YORK WOMEN TEACHERS'
ASSOCIATION

« \ [ 3
4.

President 4

A

.

Negotiator
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THE CITY OF YORK DISTRICT, ONTARIO
PUBLIC SCHOOL TEACHERS'
ERATION
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LETTER OB UNDERSTANDING
re: North York Long Courses

The Boards and Branch Affiliates agree that
a Teacher with the North York Board who has completed a
North York long course and has had this recognized for
category placement as of September 1, 1984 shall not, in
accordance with B.3.4, be paid on the basis of & lower
category and, for the purposes of B.8.0. this course snall be
deemed to be equivalent to a Ministry course.

LETTER OF UNDERSTANDING
or Etobicoke only)

In accordance with the policy approved by
the Board for "Positions of Responsibllity in the Public and
Secondary Schools Affected by Declining Enrolments™

(i A Chairperson who has successfully
dISCharged his or her responsibilities
for at five years shall retain the
rank and salary of Chairperson
regardless Of assignment unless he or
she requested a position of lesser

responsibility.

a4y  When the position of an incumbent
Chafrpsrson no longer justifies the
rank of special allowanaes, a "one year
of grace" shall be sbserved before any
change in rank or special allowances
would take effect. Every effort shall
be mads to transfer such a person to
another school or position where the
numbers do justify the rank or special
allowances. = If it IS not possible to
arrange such a transfer, the salary of
the person shall be "red-cireled" at the
rate being paid to the individual
concerned at the time of the action
until increases in the scheduls, as
applied to the individual's position,
exceed that salary,
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LETTER OF UNDERSTANDING
(for Toronto and East York and Searborough only)

The frovisions in the "1982-83" agreements
in Esst York (32.08), Searborough (31.10) and Toronto
(4.8.4,0,0.) conceming federation release time shall continue
to apply during the term of the Central Agreement.

LETTER OF UNDERSTANDING
{tor Scarborough only)
Re: Long Term Occasional Teaching Experience

In addition to the provisions of B.3.0., the
Scarborough Board will eontinue 10 caleulate long term
occaslonal Teaching Experience under the provisions of
46,03 of the 1982-83 agreement for Scarborough.

LETTER OF UNDERSTANDING
Re: Implementation

Changes N the Collective Agreement from
the previous agreement which requires action by the Boards
that have been delayed because of lateness of ratification
shall be dona as soon as administratively fessible.

Grid Salary is retroactive to September 1,
1988 and shall apply to dl Teachers who ere covered by the
renewal Agreement and to all persons who were Teachers
anp one Of the Boards on a after September 1,
1986 but who left the employ of the Boards prier to the date
of the Collective Agreement.
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LETTER OF UNDERSTANDING

The pravisions in the "1985-86 leeal" agreements referred to
in C.15.10. in_East York (EY.24.2.) Etobicoke (ET.20.3.(g)),
Metroopolltan Toronto School Board (ME.22.L.), North YO

(NY.20,1,; NY.,20.2,) and York (Y.17.0.~Y.17.4,) concerning

preparation time shall eontinue to apply during the term of
the central agreement.

In regard to East York:
EY.24.0. - LUNCH AND PREPARATION TIME

EY.24.2. In elementary, middle and junior high schools, the
Board will continue the practice of providing
lunchroom supervisors, thereby allowing for the
scheduling of Teachers' time for lunch and for
preparation.

(&) In the elementary and middle schools the
arrangement of this preparation time within
the school will be determined by the
principal and staff and ineclusive of
scheduled breaks shall approach, but not
normally exceed, 60 minutes per school day
averaged over the week.

(o) In junior high schools, each school day the
Board will provide to each full-time
classroom  Teacher, one  40-minute
preparation period, or the equivalent
thereof, free from teaching and non-
teaching duties, and the Board will
encourage, in line with present practice, the
provision of time for "on call" or supervisory
duties to each full-time elassroom Teacher,

A part-time classroon Teacher shall have
the above noted preparation time prorated.
In regard to Etobicoke:
ET.20.0. - STAFFING COMMITTEES
(g) to attempt to provide professional planning
time of 150 minutes weekly for Teachers,

other than principals, vice-prineipals and
chairpersons.
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In regard to Metropolitan Toronto. 8choel Board:
ME.22.0. - PREPARATION TIME

ME.22.1. In the organization of the sehool the principal or
head Teacher shall make every effort to provide
ﬁre aration time for Teachers in addition to the

alf-hour period available each day after the
students have been dismissed.

- In regard to North York:
NY.20.0. - JUNIOR HIGH SCHOOLS

NY.20.1. Unless otherwise agreed between the principal
and Teacher, the present practice of including in
a Teacher's timetable a daily preparation period
of at least 40 minutes or the equivalent thereof,
and time for "on Gl a supervisory duties shall
be continued.

NY.20.2. In Junior Hi?h Schools, a part-time classroom
Teacher shall have prorated preparation time
unless otherwise agreed between the principal and
the Teacher.

In regard to York:
Y.17.0. - TEACHER PLANNING TIME

Y.17.1. {(a) Every full-time junior school Teacher shall
have not less than 100 minutes of planning
time per week during the hours of 800 &.m.
and 4:00 p.m,, exclusive of lunch periods and
Pageasgses,

(b) Every part-time Junior school Teacher
engaged to teach half-time or more shall
have not less than 50 minutes of planning
time per week, exclusive of recesses.

Y.17.2. (@) Every full-time senior sehool Teacher shall
have the equivalent of not less than one
regular teaching period per day of planning
time.
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Y.17.3.

Y.17.4.

(6} Every part-time senior school Teacher
engaged to teach half-time or more shall
have the equivalent of not less than cne~half

of a regular teaching period per day of
planningtime.

Notwithstanding Y.17.1. and Y.17.2., a Teacher
may forego all or some of the stated planning
time ts be uged to peovide instruction in programs
within the school. The relinguishing of al or
some of this Iplanning time shall ba determined by
the principal following meaningful eensultation
with the staff concerned and with the agreement
of the individual Teacher.

When a Teacher loses planning time due to the
abwence of a staff member who provides relief
time, this planning time can be taken between
3130 p.m. and 4:00 p.m.
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THIS AGREEMENT dated the 29th day of

JANUARY, 1988,

BETWREN:

followss

The Board of Education for the City of

. North York

hereinafter referred to as the "Board""

end

The North York Women Teachers'
Association

The Ontario Public__School Teachers'
Federation North York District
L'Association des Enseignants Franco-
Ontariens North York (elementaire)

hereinafter referred to as the "Branch
Affiliates"

The Board and Branch Affiliates eagree as

1
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/ INY:1.0, - PURPOSE OF THIS AGREEMENT

NY.1.1. It IS the intent of the parties to this Loeal
Agreement  to.  maintain  mutually
gatistadtory relatlonsh|gs by setting forth
certain terms and condltions” of employment
and to provide = procedure for the squitasle
gettlement of grisvariess.

NY.2.0. - RECOGNITION

NY.2.1. The Board recognizes the Branch Affiliates
mentioned in the description of the parties
to this Loeal Agreement as the ole and
exalusive Branch Affiliates suthiorized 1O
negotiate and  partiolate in the
sdministration of thig Local Agrssmant,

NY.2.2, All metters and rights negotiable under sub~

o section 130g (1) of the Municipality of

Metrops Toronto Aect, not preseribed by

" Agreement -shall remain within
the sole and sxclustve élght of the Board to

manage ita affairs.
NY.3.0. - DEFINITIONS
NY.3.1. The words defined in A.3.0, of the Central

Agresment shall have the same meaning in
the Loeal Agreement and shall form part of
this Loeal Agreement,

NY.3.2, The use theoughout this Local sgreemernt of
capital lstters in words defined snall be for
the purpose only of (ndicating that the
words a## glvsri a defined meaning.

NY.4.0. - TERM OF AGREEMENT
NY.4,1. This Agreement is effeotive on and after

Segtember 1I 1988 and expires on August 31,
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NY.5.0. - APPLICATION OF THIS AGREEMENT

NY.5.1.

NY.5.2.

The terms of this Loeal Agreement apply to
all Teachers who are members Of the Branch
Affiliates and who are under Contract with
the Board during the term of this Loeal
Agreement.

Exeept where otherwise provided, the
provisions Of this Loeal Agreement and the
Central Agreement supersede all previous
agreements.

NY.6.0. - PROHIBITION AGAINST THE USE

NY.8.1.

OF SANCTIONS

There shall be o strike or lockout during
the term of this Loeal Agreement a of any
renewal of this Loeal Agreement.

NY.7.0. - GRIEVANCE-ARBITRATION PROCEDURE

NY.7.1.

The parties to this Local Agreement hereby
incorporate by reference the Grievance~
Arbitration Procedure contained In A.8.0. of
the Central Agreement.  Sueh provisions
hereby constitute part of this Loeal
Agreement.

NY.8.0.- AMENDMENTS

NY.8.1.

.NY.8.2.

Any amendment to, addition 10, deletion
from, or :u:‘ﬁa&m from ,wtriismbocal
Agreament made in writing upon
mutual eonsent of the parties and any such
amendment, addition, deletion or deviation
shall have effeet from sueh date as shall be
mutually agreed upon.

A party desiring to amend under NY.8.1.
shall give written notice 10 this effect. The
parties Shall meet within thirty days to

determine if the other party will agree to
negotiate the proposed amendment,
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NY.9.0. - INDIVIDUAL RiGETS -7 _ 7

NY.9.1.

NY.9.2.

Both- the Board Branch Affillates shall
comply with the Ontarfo Human Rights
Code.” Any alleged Violation shall be deslt
with pursuant to the progedures in the code,

No Teacher Sull be diseiplined by way of
demotion, transtsr, dismissel, letter of
reprimand or the withholding of pay without |
USt cause and such cause shall be provided
0 the Teasher In writing.

NY.10.0. - SALARY PAYMENTS BY BANK DEPOSIT

NY.10.1.

NY.10.2,

The method of payment will be:

(@) The first sehool day in September shall
be a pay date.

() The second September payment date

wil be on the nearest sehool day
before September 30.

(@) The June salary payment date will be
on the 23rd of June or the nearest
sehool day prior thereto,

({d Other monthly payment dates wil be
on the 15thyo?¥tn1]e month or the
nearest sahool day prior thersto,

The June salary payment shall be 20% of
annual satary; all other paymsnts shall be
8% of annual salary.

NY.1L.0. - PAYROLL DEDUCTIONS

NY.1l1.1.

Payroll slip shall show all normal
deductions. Any non-routine deductions
shall be stated In a memotandum to be
inaluded With the regular payroll slip.
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NY.12.0. - SENIORITY PROCEDURES..

NY.12.1.

NY.12.2.

(a)

(b)

Each ;,;
senlorit;
having the greatest senioriky first on
the basis
NY.12.2.

This list shall be utilized to enable the
Board to implement NY.13,0,

Senlority shall be determined on the hesis of
the following criteria:

()

(b)

(e

(@

Length of Teaching Experience in the
following order:

(i) aggregate experience with the
Board or its predecessors, and
where () 15 equal between
Teachers, then

(i) with any of the teerds of
education I Metropolitan
Toronts OF their predecessors,
and where (1) and (if) are equal
between Teachers, then

@Gif)  with any other 2s2~d N Ontario
and where (B, (i) and (i) are
equal between Teachers, them

(iv) other experience In teaching
that has btesn acespted for
salary purposes;

if the length of Teaching Exparisnos is
equal, the nlgher category placement
shall determine senloﬁa%); a

if the length of Teaching Experience
and sategoty olacemsnt are equal, the
seniority shall be determined by lot
conducted jointly by teprasentativss

of the Board and the Branch
Affiliates:

for the purposes of this seetion, any
leave of absenee without pay shall not
be deemed to interrupt eontinuity of
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service but the duration of sueh leave
shall not be considered ad Teaching
Experience.

NY.12.3, Length of Teaching Experience shall be as
determined under A.3,1.{bb)

NY.12.4. (a)

(b)

(e)

(d)

No later then February 1, the Board
guall supply to each Teacher who is to
be ineluded ON the seniority list the
information on whiech the list will be

developed pursuant to NY.12.2.

This Information shall be as of June SO
of that sehool year.

Should there be. any error,
discrepancy, or QnISSION or any
amendment to be made, the Tedgher
shall appeal and shell supply all
supporting documents or proof
necessary t0 uphold any reqiested
correction by Februery 15.

(i) A Teacher who has qualified for
a change in ¢ategory plagement
prior © June 1 that year
shall be placed on the seniority
Hst in accordance with the
revised category placement
subject to the  Teaaher
furnishing proof of the higher
category placement no later
than May 20.

(ily Failure to submit sueh proof by
May 20 dhall result in the
Teacher’s position on the
seniority list being adjusted to
reflsct the last doocumented
catagery placement,

NY.12,%, On or before April 1%, the Board shalls

(a)

(b)

supply a ecpy of the ssnloplty list and
any revisions thereto, to each Branch
Affiliate,

advise in writing eaoh Teacher whose
name appears ON the seniority Ust of
the Teacher's nUMber on that Hst.
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N¥.12.6.

NY.12.7.

(e) I there is any disagrssment regarding
a Tesgher's pesition on the senierlty
i, that Tsasher may disouss the
placement and attempt to resolye the
dlacute . with  the  approprlate
supervisory officer, sastigted by a
representative of the Braneh Atfiliats,
Ralling satisfactory resolution within
ten sehool days of the request for the
meeting, the Teadher shall te entitled
D lodge a grievance in secardanes
with A.8.13,

For the purpass of reducing the number of
Surplus Teachers wWithin ‘the boards of
education in Metropolitan Toronts, and the
Sehool Soard, a Teacher who is teaching
half-time or more on or after September 1,
1879 shall be deemed to be employed en a
full-time wasis for the period ¢ommancing
September 1, 1979 for the purposes oOf
NY.12,0. and shall have seniority caleulated
accordingly.

Contingent upon the icllsion of a
reciorocal provision In the oollective

‘ agreement governing the teacher with the

sending beard of education;

(a) A speasial education teasner requested
to tanster from a litan
Toronto-wide  special  edueation
program With a board of eduasation in
Matrepolltan Toroto, er the School
Board, to another Metropolitan
Tomnto—v«m special  education
program the Board shall have
with the Board the experience aredit
for seniority purgoses the Teagher had
with the “boeard from which the
Teacher was transterred,

(o) This provision shall also apply to a
Teacher who takes a leave of absence
to take sgeeial education training for
a Matrepolltan Toronto~wide special
educstion program e% for teachirg
of the deaf, and who after suech
training, without intervening
employment, receives a gasition with
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NY.12.8.

another beard of education in a
Metrapolltan Toromo or the School
Board in a Metropolitan Toronto-wide
special education peogram.

If the statutory #espensibllity for a program
operated by the Sehool Board ls transferred
to the Board, the Teachier employed by the
8hool Board shall be transferred to the

Beard end

shall retain the same experience

credit for seniority purposes with the Board.

NY.13.0. - SURPLUS PROCEDURES

NY.13.1.

(a)

(b)

Those Teachers having the least
seniority as listed in NY.12.1. shall be
identified in sufficient numbers to
enable the Board not later than May
15 to identify any Surplus Teachsrs
after taking into account the spesial
subject and program needs of the

L]

(@) April 18, the Bodrd shall
Vo e i

N and adviss the
Branch Affiliates of its siecial
subject and program nesds for
the following September.

(i) 'T™e approximats number of
Teachers necessary {0 staff
each program or subject area
designated asS special {0 the
Boards needs shall be
forwarded to each Branch
Atfiliate on or before May 1.

(1) When a program <= subjset ares
which has -been designated as
special 1O the Board's needs
does not have a full Teacher
complement and after Teiaohers
who have applied for transfer
to a program or subject area
which has been designated as
soacial have been considered, a
Teacher declared surplus who
possesses suitable qualifications
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NY.13.2.

NY.13.3.

NY.14.0. - CAREER COUNSELLING

NY.14.1.

in that program or subjeet area

dull be offered the position In
order Of seniority.

(iv) Teachers currently teaching in,
or on leave from, the above
Brograms or subject areas Shall

e declared surplus only
aceording 10 the following
conditions:

(@ when the number of
Teachers required in
NY.13.1.(bXif) above is
less than the number of
Teachers currently
teaching in, o on leave
from, the above program
or subject ares, then

(b) those Teaehers in, or on
leave trom, the
grogram  ar  subject
arsas, with the least
seniority N the system,
shall bé subjeet to the
surplus  progedures of
NY.13.0.

Subject to the provisions outlined in
NY.13,1. Teachers shall be declared surplus
on the basis of those having the least
seniority.

No later than May 18, the Board shall notify
in writing those Teachers who have been
identified as surplus. At the same time
each Branch Affiliate shall be provided with
a copy of the list of Surplus Teachers.

The Bo Branch Affiliates ghall
/“designate re ntatives to a consultative
committe further the development of a

program to assist Teachers who may be
affected by the deecline in the number of
teaching positions avallable.
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NY.158.0. - PART-TIME TEACHER PROVISION

NY.18.1,

NY.15.2,

A full-time Teacher who requests to teseh
part-time sommsenéing the following school
year either for a speeified period ar without

any period being specified shall make such
request prior t0 the end of the transfer
period.

(@) A Teacher who requestsend s granted
en assignment as a Part-time Teacher
for a =pecifled period will retum to
full-time teashing at the end of the
period subjeet to surplus procedures.

() The Teacher shall for purposes Of
gsurplus procedures, be a member of
the staff of the sshool in whieh the

. Teacher was teaching part-time.

NY.16.0. - LEAVES GENERAL

NY,168.1,

NY.18.2.

NYJI 61‘30

NY.16.4,

Prior to going on leave, a Teacher is
pasponsiple for:

(a) ssouring information respeeting credit
for experience toward superannuation,
and regarding superannugtion
payments when on leave, and

(b) maklng arrangsments with the Board
to eontinue any payments under C.8.2,
that may be continued through the
Board when absent 0N leave.

The Board, upon the Teacher’s request srall
provide written eonfirmation of the
arrangements made under NY.18,1.(b),

A Teacher ON leave shall be subjset 10 the
surplus procedures.

If a Teacher decides not to return to the
Board fellowing a leave of absence, the
Board ahsll be notified es soon as posslole of
this decision and not later than May 31 tor
the following September or November 30 for
the following January.
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NY.17.0. - LEAVES OF ABSENCE WITHOUT PAY

NY.17.1.

NY,17.2,

A_ Teaoher snall apply in writing t the
Directx for a leave of absenee without pay
glving reasons regarding the purpose of the
proposed leave, and Sall apply not later
than Cetoper 15 for leave beginning
January 1 and not later than April 13 for
leave beginning September 1, unless other
mutually acesptadle datesere arranged.

A Teaoher on a leave of abssnee without
pay shall notify the Board in writing by
ssrsonal delivery ar by registered mail by
May31 that the Teaoher lntands to return
to work at the econelusion of the leave the
following September and by Nowvember SO
that the Tsacher intends to return to work
st the ¢snclusion of the leave the following
January.

NY.18.0. - PERSONNEL PILES

NY,18.1,

NY.18.2,

NY.18,3.

NY!18.40

A Teaoher shall have asress 10 the
Teacher’s personrel file upon prior request
and in the presence of a Superyisory Officer
to be designated by the Director. The
Teacher shall also have access 1D the
Teacher's parsonal in-sohool data file. The
Teacher may ecpy any materlal sontalned in
these files.

The Teacher may ke accompanied by one
other person who gall have aecegs (6 such
(ntormatlon at the request of the Teacher.

All evaluative material must be placed an
file after having been seen by the Teaoher.
The Teacher shall have the right to sign the
materiel as having been men aly.  In the
event that the Teacher refuses to sigm, this
faot shall be stated on the material and
placed on file. l

If the Teacher dlsputes the seeuracy ar
aomplsteness OF any such inforination other
than a Teacher's performance evaluation,
the Board shall, where possible within 18
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NY.18.5.

NY.18.6.

days from resesipt of a written request by
the Teacher stating the alleged inaecuracy,
sither sonfirm or amend the Information.

Whae a Board amends information under
NY.18.4., the Board shall at the requést of
the Teacher notify all persons who received
a report based on the inacourate
information,

A Teacher may request that profsssionally

relevant Im-falgﬁal be oliced in the Teachsr’s
personne )

NY.19.0. - GENERAL

NY.19.1.

NYOIBIE.

NY.19.3.

The Board agrees to fumish to the Branch
Affiliates in rssponse {0 reasonable requests
and at reasonatle cost to the Branch
Affiliates information eoneerning the
educational financial resources Of the
Board, including ¢lass sizes audited finansial
statements; preliminary budget
requirements as prezanted to the Board for
review. The allocation rsports shell be
provided as follows:

(&) By September 15 a preliminary report
on the status of alloeations based On
the 8¢ptambar projected enrolments.

() By October 15 e report on the detailed
distribution of all el
affiliated Teachers, actual sehool=oyh
sehool staff, and actual enrolments on
a sehool-by-school hasis, as
September S0.

() By February 15 a similar report based
on January actual enrolments.

The Board agrees t0 maintaln a Register of
ament Board policies. This Rsglster il
be available in each school for the use of
Teaahers,

The Board will sontinue, wherever possible,
to eonsult with Braneh Affiliates on matter8
directly affecting the Teachers.
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NY.19.4.

NY.18.5,

The Branch Affiliates dull have aceess to
the Boardis courier service at no cost to the
Branch Aff(liates,

The Board will continue to o¢rovide the
Branch Affiliates with eoples of printed and
written materials which are provided to
members of the Board, other than in-Private
Session,

NY.20.0. - _LUNCH PERIODS

NY.20.1.

Each Teacher sall be entitled to a lunch
period of Nnot less than 40 minutes per day
uninterrupted and _free, from tsaenhlag,
supervisory or administrative dutles,

NY.21.0. - WORKING CONDITIONS

NY.2L.1.

NY]gilgf

No Teacher shall be required to earry out
any of the follomng medical proceduress
administer  medication by injection,
catheterization, tubs-~fesding, feed students
with {impalred swallow reflex, postural
drainage or manual expression of the
bladder.

Except as may be required by law, no
Teacher shall be required by the Board 1O
szamine/dlagnose pupils for sommunicable
conditions ar diseases,

NY.22.0. - TEACHER ABSENCE

NY.22.1,

NY.22.2.

A qualified oocasicnal teacher may be
provided for every in-sehool - Teacher
absence with the exception of principals,
vies=prinalpals and these Teachers who do
not have regular elassroom duties.

The Board mececgnizes the impostance of
support staff who are NoOt assignad spealfic
slassroom duties as an Integral part of the
seheol program, dand, therefore, they shall
not normally be used in place of oceasional
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teachers s3 set out in this Local Agreement
or the CGatral Agreement.

NY.23.0. - ELEMENTARY SCHOOL COMMITTEES

NY‘23.1‘

NY.23.2.

Each elementary gchool shall have a School
Commijttee..to Which rep _
elected annually by the total teaching staff.
The size of this Committee ahall be the
prarogative of the local sehool.  The
principal and viee-prineipal shall be
members of this Committee.

The responsibilities of the Sehool
Committee shall ineluds:

@) Developin? a model for considerstion
of the tofal staff for distribution of
staff tased on projsatsd enrolment
and staff allocation. This model is
aubjest 10 review and apppoval by the
Asslstant Superintandsnt OF Sehools.

(b) Proposing to the total staff a yard
duty sehedule which will eqwtaa%/
disfribute this task amerg all staff
give consideration tO other extra-~
aurrieular school actvities of &Ll staff
and to meke every reasonsble effort
O ensure that staff assigned
supervision duties during the recess
periods hare same relief following
those duties.

(e} Considering the proposed in-school
dudgets and meking reesmmendations
to the prineipal’ regarding their
disposition.

(@ Developing a model for the
qonsiderstion of the total staff,
regarding  progsdurss  for  staff
mastings, provisiens for the lunch

iod, and the utildzation of
occcasional teacher days.

(e  Dewvelopi a medel for the

considerafion of the total staff,
regarding the implementation and
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monitoring of preparation time. This
model is subject to review and
approval by the Assistant
Superintendent of Schoolls.

NY.24.0. - CENTRAL CONSULTATIVE COMMITTEE

NY'24-1I

4

The Board agrsss to continue a Central
Consultative Committee somposed of three
representatives named by the Branch
Affiliates and _ three ~representatives
appointed by the Board. At a first meeting
of the Central Consultative Committee in
the sehool year, tentative dates for future
meetings rm%/ be established. This
Committse shall make recommendations
through the Director to the Board on the
following matters:

(a) The monitoring of preparation time in
the schools.

() The oproesdures for  selection,
applleation, oriteria end duration for
leaves in secordance with €.8,0, The
number of such lsaves for elementary
affiliated Teachers for the folowlrg
school year shall be recommended to
the Board during the annual budget
deliberations of earlier that year.

(@) The transfer procedures exclusive of
those pertalning to principals and
vicspeineipals,

(¢ Qualifications for all positions of
responsivllity held by = elementary
affiliated Teashers.

NY.25.0. - SCHOOL YEAR CALENDAR COMMITTEE

NY.25.1.

A Sehoeol Year calendar Committee shall be
struck which shall inelude representatives

from the Breneh Affiliates, t0 recommend
the number and general purpose of
Professional Aatlyity Days.
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NY.26.0. - STAFF ALLOCATION COMMITTEE

NY.26.1.

NY.26.2.

NY.28.3,

NY.26.4I

There shzall be a Staff Allocation Committee
which shall meet no less than five times in
each sehool year, and which shall consist of
the folloving members:

(@ up to three members of the
administration designated by the
Director,

(o) the president of sach Branch Affiliate,

(e) one representative of the Branch
Aftillatas, who ls also @ member of the
orlnelpals’ assoeiation; if one or both
of the Branch AffHiate presidents is a
prinelpal, then the Braneh Affiliate
presidents shall appoint another
rapresantativs,

(d other members who may be
determined as resource personnel from
timee to time by either the
administration Or ° the  Branch
Aftitates,

The Director shall designate a member of
the.administration fron NY.26.1.(e) to chair
this Committee.

The Committee shall diseuss and make
regommendations to the Director on the

following:

(a) program types and numbers 1O be
protected,

(b) methods for allocating staff 10 the
schools,

(@ any such matters as may be referred
to it by the Board, the Branch
Affiliates or by the administration.

The Committe shall receive and review the
following dota:

(a) orojested annual enrolments for each
school,
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(b) staffing generated by formula from
Metro,

{(¢) the number of staff allocated to each
sehool by function.

NY.27.0. - APPOINTMENT TO POSITIONS OF

NY.2T.1

NY.27.2,

NY.27.8.

RESPONSIBILITY

A Teacher shall not be assignsd duties
regularly involved in recognized postions of
responsibility unless mutually agreed upon
between the Teacher and the appropriate
supervisory officer.

All vacancies for positions of responsibility,
dall be sdvertised at all locations where
elementary Branch Affiliate Teachers are
employed, prior to appointment.

Notwithstanding any other provision of this
Agreement, the Board may fill a vacant
central position of rasponsibllity which
becomes Vacant duslrig the sehool year for
the remainder of the sehool year without
advertising such gesttion, Sueh appointment
shall be an acting appointment, shall end at
the end of the school year and shall then be
subjeet to the procedure outlined in
NY.27.2. The acting appointment shall be
posted asS soon as possible at all lecations
where elementary Teacher8are employed.

NY.28.0. - MBBCELLANEOUS

NY,28.1.

No Teacher shall be required 1 perform as -
part of the Teacher's regular duties any
duties normally and regularly performed by
members Of the secretarial or caretaking
staff, This shall not precluds the
partleipation oF the Teacher in lneidental
duties assoelated with the instructional
program or in those dutles oresorived in
Regulation 262 and the Edueation Aut.
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NY.28.2.

The Board and the Branch Affiliates agree
that none of their rights end responsibilities
suall be exereised in a maner inconsistent
with or contrary to the provision of this
Losal Agreement and the prevailing statutes

govermning edueation in the Province of
Ontario.

=137~



The appended letter of understanding and
letter of intent are incorporated into and mace part of this
Agreement.

_ The execution of this Agreement shall also
constitute execution of the appended letter of understanding
and the letter of intent.

IN WITNESS WHEREOF the Board has
caused to be affixed hereto its respective seals attested to
by the hands of ita ‘proper officers duly suthorized in that
behalf and the Branch Affiliates have by the hands of their
duly authorized representatives executed this Agreement.

THE BOARD OF EDUCATION FOR THRE
CITY OF NORTH YORK

Chair

THE NORTH YORK \WOMEN TEACHERS'
ASSOCIATION -

- Negotiator .«
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THE ONTARI0 PUBLIC SCHOOL
TRACHERS' FEDERATION, NORTH YORK
DISTRICT

_@m&/’@_

. L'YASSOCIATION DES ENSEIGNANTS
FRANCO-ONTARIENS, NORTH ~ YORK
{(ELEMENTAIRE)

P A Wil

President
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R OF UNDERSTANDING
: Junior X

With reference to Article D.2.9., in any

junior high sehool, the_ Board shall not pursue hiring
practices which wilfully discriminate on the basis.of - teacher

affiliation save and exeept to comply with the law.

LETTER OF INTENT

{Re: French Retraining)

__ The parties agree that Teachers who have
been retrained in French as of January 1986 at the Board's
expense, will NOt be subject 1D the Surplus Procedures during
the 1985-868 school year. In the event that the Board
continues t0 send Teachers for retraining in Fremeh in
subgequent years, such Teachers will not be subjeet to the
Surplus Procedures in the school year in which the retraining
oceurs and the school year following.
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