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THIS AGREEMENT dated this 24th day of May, 1994
BETWEEN:

The Board of Education for the Borough of East York
The Board of Education for the City of Etobicoke
The Board of Education fer the City of North York .
The Board of Education for the City of Scarboraugh
Tho Beard of Educatien for the City of Toronto
The Board of Education for the City of York
Ls conseit des écoles frangaises de la communauté

urbaine ck Toronto
Tho Metropolitan Teronto School Board

(hereinatfter referred to as the "Board(s)")

and

The East York Women Teachers' Associaticn

The Ontario Public School Teachers' Federation,
East York District

The Etobicoke \Women Teachers' Association

The Ontario Public School Teachers' Federation,
Etobicoke District

The Women Teachers’ Association of Metropolitan Toronto

The Metropalitan Toronto District,

_Ontario Public School Teachers' Federation

Thé Northy York \WWomen Teachers' Associlation

The Ontarlo Public Scheol Teachers' Federation,
North York District

The Scarhorough Women Teachers' Assoclation

The Ontario Public School Teachers' Federation,
Scarborough District

The Toronto Women Teachers' Assoclation*

The Ontario Public 8chool Teachers' Federation,
Toronto District*

The City of York Women Teachers'Assaciation

The Ontarie Public School Teachers' Federation,
York District

L'Association des Ensaignants Franco-Ontariens
niveau elementaire (CEFCUT)

(hereinafter referred 10 as the "Branch Affiliate(s)"}

"(representedby the Toronto Teachers' Federation)

The Boards and Branch Affiliates agree as follows:



This Agreement shall.be.implemented ‘consistent with
the provisions of the Subsector Framework Agreement
for Teachers implemented by the parties hereto by

Local Agreement (made under the Social Contract
Act,1993)dated August-1U, 1993,

PART.A - GENERAL

A.1.0.- PURPOSE OF THIS AGREEMENT

A.1.1, It is the intent of the parties to this Central
Agreement to maintain mutually satisfactory
reiationships by setting forth certain terms
and -conditions of employment and to
provide a procedure tor the equitable
settlement of grievances.

A.2.0.- RECOGNITION

A2.1. The Boards recognize tho respective
Branch Affiliate(s) mentioned in the
description of the parties to this .Central
Agreement as the sole and exclusive
Branch Affiliate(s) authorized to negotiate
and to participate in the administration of
this Central Agreement.

A22. A matters and rights nsgotiable under
section 143 of the Municipality of
Metropolitan Toronto Act, not prescribed by
this Central Agreement, shall remain within
the sole and exclusive right of the Boards to
manage their- affairs.

A.2.3. The Boards recognize and the Toronto
Branch Affiliates confirm that the Toronto
Branch Affiliates have duly authorized the
Toronto Teachers' Federation to act aS the
agent of ‘each and all the Toronto. Branch
Affiliates In all matters respecting the
negotiation, interpretation, administration
and application ot this Central Agreement



an behalf of the Toronto Teachers and the
Toronto Branch Affiliates,

A.3.0.- DEFINITIONS

A.3.1.

The use throughout this Central Agreement
of capital letters N words defined In A.3.0.
'shall be for the purpose only of indicatin
that the words are given a define
meaning, and shall, unless otherwise
defined, have the same meaning in the
Local Agreement.

‘(a) "Branch  Affillate” means  an

organization composed of all the

teachers employed by a, Board
are members of the same affiliate.

(b} "Central Agreement" means the
collective agreement between the
School Board and the Boards of
Education In The Municipality of
Metropolitan  Toronto and their
respective Branch Affiliates pursuant to
the provisions of sections 143 and 148
of the Municipality of Metropolitan
Toronto Act.

- {¢) "Contract" means a permanent or

probationary teacher's contract made
In accordance with the regulations
under the Education Act.

{(d) "Continuing Education Teacher" means
a teacher employed by a Board under
a Continuing' Education Teacher's
Contract.

~{e) 'Continuing  Education  Teacher's

Contract" means a continuing
education teacher's contract made in
accordance with the Regulations under
the  Education Act and any
amendments made thereto.



M

{9)

(h)

()

0

(k)

*"Developmerital Pupils" means those
pupils Who are exceptional pupils with
developmental handicaps who have
muttiple handicap cenditions requiring
intense  individual ~ support, as
determined by the principal in
conjunction with the appropriate
consuyitant and with the approval of the
appropriate supervisory officer,

"Director" means the Director for the,
Board.

"Equivalent Teaching Experience" is
the sum of the years or partial years of
Teaching Experience and the years or
partial years of Related Experience far
which “credit i given for salary
purposes,

"Full-time _ Equivalent  Enrolment"
("F.T.E. Enrolment") is the full-time
equivalence of the Total Enrolments in
each of the grades 1 through 8
rounded to the nearest whole number.
For- junior and senior kindergarten,
"Full-time uivatent Enrolment" is
equal to one-half the Total Enrolment
and rounded to the nearest whole
number.

"Grid. Salary" means salary according
to the salary grid(s).

"Inner-City Percentage” means the
percentage approved annually by the
School Board as that portion of the
Board's elementary enrolment to be
designated as inner-city.

*(Definition pertains only to the School Board).
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() "Local Agreement" means the
collective agreement between the
Board and the Branch Affiliates
representing the Teachers employed
by that Board entered into pursuant to
section 149 of the ipali

Metrop

A . (m) "Part-time Teacher" means a Teacher
A / ~ employad by the Board on a regular
¥ \(/ basis tar other than full-time duty.

(n) "Permanent Teacher'. means a
Teacher employed by the Board under
a permanent teachers Contract.

(o) "Probationary Teacher' means &
Teacher employed by the Board'under
a probationary teacher's Contract.

(p) "Related  Experience" means
experience in a trade, profession, or
business for which credit may be given
by the Board by advancing a Teacher
on the salagegrld depending on the
length of experience and the
degree of its relevance to teaching but
shall not include related experience
required for entrance to a College of
Education,

{q) "School Board" means The
Metropolitan Toronto School Board.

(1} *"Self-contained School" means one of
the following schools' for exceptional
Bupils with developmental handicaps:

everley, Lucy McCormick, Harold R.
. Lawson, W.J. McCordic, Park Lane
and Seneca.

*(Definition pertains only to the School Board.)



(s) "Sick Leave Credit” means a credit
entiting a Teacher or Pan-time
Teacher to payment of salary or
parttime salary respectively for one
day under the provisions of this
Agreement during absence from duty.

() *"Special. Needs Pupils". means
exceptional pupils with developmental
handicaps who, as determined by the
principat N conjunction with the
appropriate consultant and with the
agproval of the appropriate supetvisory
officer, fall under one or more of the
following headings: autistic, behaviour
management, phzsically-hancjicapped
who need adult help or assistance),
blind or  visually impaired),
communication disorder, emotionally
disturbed.

(U) ™'Special Pupils" means those
exceptional gupils with developmental
handicaps Who according to age would
normally attend.only half-time but who
are able to benefit from full day
attendance,

{v) "Surplus Teacher" means a Teacher
whose Contract B terminated pursuant

to the provisions of the Local
Agreement.

(w) *"Surrey Place Teacher" means a
Teacher who became a Teacher
effective September 1, 1983 as a
result of the transfer of the
responsibility for the provision of
educational services at the Surrey
Place Centre from the Provincial
Schools Authority to the School Board,

*(Definition pertains only to the School Board.)



(x) "Teacher" means a teacher who is

(v)

emCFI_oyed under Contract by the Board
and is'a member of one of the Branch

Affiliates.

"Teaching Experience" means the
number of years or partial years of
experience to the nearest tenth of a
year at September 1 In any year, in
teaching In Ontario under Contract or
such other experience in teaching that
the Board N its discretion considers
equivalent thereto but shall not include
experience as a lecturer or tutor during
the time the Teacher was an
undergraduate student.

The  calculation of  Teaching
Experience for a school year, unless
otherwise provided in this Agrement,
shall be as follows:

Total Salary paid under Contract

Full-time Total Salary for that
Teacher inthat school year

(rounded to the nearest first decimal
place).

Notwithstanding the formula set out
above, a Teacher hired under Contract
on or before October 31 of any school
year duririg the term of this Agrement
shall be credited with an amount of
Teaching Experience..equal to that
which the Teacher would have
received had the Teacher worked
under that Contract for the complete
year, This shall apply only to Teachers
who are hired to complete the
complement of Teachers required by
the actual September 30 enrolment.

Credit for Teaching Experience given
to Teachers who were under Contract



A.3.2,

with the Board prior to September
1979, . and who continua with the
Board, shall not be reduced by reason
of this provision,

(i) "Teaching Experience” shall not
include experience gained as a
Continuing' Education Teacher.

(z) 'Thistletown Teacher' means a

- Teacher who became a Teacher
effective September 1, 1983 as a
resut of the transfer of the
responsibility for the provigion of
educational services at the Thistietown
Regional Centre from the Provincial
%chogls Authority to the Etobicoke
oard.

(aa) "Total Enrolment" means enrolment as
reported to the School Board by the
Board less psychiatric students and
students enrolled In self-contained
Metro-widespecial education classes

(ab)'Total Salary" means Grid Salary and
al allowances, except expense
allowances, for regular day school
teaching.

The words "the Board' in this Agreement
refer to the Board which employs the
Teacher, and the words "a Board" refer to
any Board as & party to this Agreement

. except Where a particular Board is indicated

by part of its name, in which case the
reference is to the named Board.

(@) In this Agreement "a Board" shall also
mean le conseil des écoles frangaises
de la-communauté urbaine de Toronto
hereinafter included as a Board except
when specifically referenced' as ke
Conseil.



A.4.0.- TERM OF AGREEMENT

Add. -

The term of this Agreement shall
commenceon 1993 and shall
expire on August 31, 1995,

'A.5.0.- APPLICATION OF THIS AGREEMENT

A.5.1.

The'terms and conditions of employment in
this. Central Agreement except those set
out in Part F shall apply to all Teachers
including principals, vice-principals,
co-ordinators, assistant co-ordinators and
consultants who are under Contfact with
the -Board ,during the term of this
Agreement and who are in-positions other
than as supervisory officers. This shall
include a Permanent or Probationary
Teacher who is assigned duties in
continuing education under the Teacher's
permanent or probationary Contract.

(@ The terms and conditions of
- employment in Part F of this
Agreement shall apply to all Continuing
Education Teachers including those in
continuing education positions  of
responsibility.

(b) The terms and conditions of
employment in Part F do not:apply to a
Teacher who has executed a
permanent or probationary Contract
and who s assigned duties in
continuing  education  under that
Contract. Such Teachers are
governed by the terms and conditions
In this Agreement other than Part F.

(¢) The terms and conditions in Part F
apply to a Permanent or Probationary
sacher who has accepted additional
employment as a Continuing Education
Teacher with respect anly to such

additional employment.



AS.2.

A.5.3.

Except Where otherwise provided, the
provisions of this Central Agreement and
the Local Agreements supersede all
previous agreements,

The Central Agreement exclusive of Part F
shall be deemed to form part of the
Contract of employment between the Board
and the Teacher,

(@) Part F shall be deemed to form part of
the Contract of' employment between

the Board and the Continuing
Education Teacher.

A.6.0.- COPIES OF AGREEMENT

A.6.1,

A.6.2.

A.8.3.

10

AND SALARY STATEMENT

The Board shall provide N September (or
after September when a later date is
agreed upon by the Board and the
representatives of each Branch Affiliate) to
each Teacher a statement of the Teacher's
computed salary,

The Board-will provide to each Teacher, at
the expense of the Boards, within six weeks
of the sighing of the applicable
Agreements, One CO%)r/ of the applicable
terms and conditions of employment. The
format in which these Agreements are to be
printed or otherwise duplicated for such
distribution shall be agreed upon between
the Boards' and the Teachers' Metro
Negotiating Teams.

A transiation of the Agreement into the
French language shall be provided by le
consell des écoles frangaises de la
communauté urbaine de Toronto for its
A.E.F.O. Teachers, but In case of any
divergence between the English and
French versions, the English language
version of this Agreement will prevail.



A.7.0.- PROHIBITION AGAINST THE
USE OF SANCTIONS

A.7.1. There shall be no strike or lockout during
‘the term of this Central Agreement or of
any renewal of this Central Agreement.

A.8.0.- GRIEVANCE-ARBITRATION
PROCEDURE . -

Gehoral Provisions

A8.1, If a Teacher is unableto resolve by informal
discussion with the principal _ or the
appropriate supervisor, any question as to
the interpretation, application,
administration or alleged violation of this

reement including any question as to
whether a matter is arbitrable, the Teacher
may lodge a grievance as provided
hereinafter.

A.8.2.  Within the terms of this Agreement, a
grievance is any difference relating tu the
Interpretation, application, administration or
alleged violation of this Agreement including
any questions as to whether a matter is
arbitrable.

A.8.3. Each party to a grievance may be assisted

or. . repreSented by representatives from

. their respective organizations or by counsel

throughout - the - grievance-arbitration
procedure.

A.8.4, If there are any grievances concerning
. similar matters, they may, upon mutual
consent, be heard or considered together

as one grievance.

- A.8.5, The time limits fixed for'the grievance
procedure under this Agreement may be
extended or abridged only upon the written
consent of the Board and Teacher or Board
and Branch Affiiate, or h the case of

11



A.8.6,

A.8.7.

A.B.8.

A.8.9,

A.8.10.

A.8.11.

‘A.8.12.

12

Toronto, the Toronto Teachers' Federation,

‘as applicable,

One or more of the steps in the grievance

procedure may be omitted upon the written
consent of the Board and the Branch
Affiliate, or In the case of Toronto, the
Toronte Teachers' Federation.

If a grievance is not initiated or is not
processed to the next step within the time
and manner prescribed inthis Agreement, It
shall be deemed to be abandoned. For the
purpose of this grievance procedure the
term "school days" aS used herein shall
mean ‘aday that B within a school year and
is not a school holiday.

Any matter in regard to which the Board or
the Teacher may have the right to a Board
of Reference shall not be subject to this
rievance procedure unless a Board of
oference has been refused and a
grievance launched within ten school days
after the refusal,

The terms of settlement of any grievance at
any step shall'be put in writing and signed
by the parties to the grievance.

No action of any kind shall be taken against
any person because of that person's
participation in the grievance or arbitration
procedures under this Agreement.

Grievances initiated and being processed
under previous collective agreements
between the parties shall be dealt with
under the grievance and arbitration
procedure set out In the agreement under
which the grievance was Initiated.

Initiating a Grievance

A Teachet may Initiate a grievance by:



A.8.13.

A.8.14.

(@) committing it to writihg on a form

(b)

_provided by the Branch Affiliate, or n
the case of Toronto, the Toronto
Teachers' Federation (see Appendix
A), and

having it delivered to the Board dur;ier;g
normal business hours within the

'20 school days following the day the
cause for the grievance became
known to the Teacher or reasonably
ought to have become known to the
Teacher,

Step A

(b)

(b)

(@) The Director_or designate (who shall

not be a Teacher) "'who has been
autharized to act on behalf of the
Director shall then meet with the
Teacher and they shall endeavour to
settle the grievance.

If the grievance is not settled within tan
school days after the date that the
grievance was initiated, the Teacher
may then proceedto Step B.

Step B

(@) To continue the grievance the .Teacher

must give the Branch Affiliate, or inthe
case of Toronto, the Toronto Teachers'
Federation, a copy of the grievance
form delivered to the Board pursuant to
Step A, and inform the Board, of the
Teacher's intention to continue the
grievance.

Representatives of the Branch Affiliate,
or in the case of Toronto, the Toronto
Teachers' ~ Federation, and
representatives appointed by the
Board shall meet with the Teacher
within 30 school days after the
-grievance was initiated and attempt to
settle the grievances. = Notwithstanding

13



A.8.15,

A.B.186.

A.8.17.

14

the above, the Teacher may choose
not to attend this meeting.

(e} If the grievance is not settled within 40
school days after the data the
rievance was initiated, and i the
ranch Affiliate, or in the case of
Toronto, the Toronto Teachers'
Federation, considers the grievance to
be justified, the Branch Affiliate, or In
the case of Toronto, only the Toronto
Teachers' Federation, may then
r?‘c?fed to arbitration on the Teachet's
ehalf.

The Board or Branch Affiliate, or in the case
of Toronto, the Toronto Teachers'
Federation, may initiate a policy Or group
grievance beginning at Step B of the
rievance procedure. The Board or Branch
ffiliate, or in the case of Toronto, the
Toronto Teachers' Federation, shall initiate
such grievance by giving noticeto the other
arty within 80 school days fallowing the
day that the cause for the grievance
became known or reasonably ought to have
become known to the grieving party.

The time within which such grievance may
be brought may extend up to 90 days
beyond the term of this Agreement if the
day. the cause became known or
reasonably aught to have become known B
within 90 school days preceding the end of
the term of this Agreement.

For grievances involving the Central
Agreement, after the grievor(s) has
complied with the requirements for filing a
grievance, but before attamﬁtin to settle
the grlevance by arbitration, the Board shall
submit a COE%/ of the grievance (or written
notice of the intention to proceed to
arbitration) to all the Boards; and the
Branch Affiliate, or in the case of Toronto,
the Toronto Teachers' Federation, shall
submit a copy of the grievance (or written



A.8.18.

A.8.18,

notice of the intention to proceed to
arbitration) to all the Branch Aftiliates, or in
the case of Toronto, the Toronto Teachers'
Federation. Thereafter, It shall be the
responsibility of the Boards and Branch
Afflliates, or in the case of Toronto, the
Toronto Teachers' Federation, which are
nut original parties to the grievance to keep
themselves informed as to the proceedings
and the disposition of the grievance,

Any settlement o a grievance involvin
clauses in the Central Agreement settle
prior.to arbitration shall be without prejudice
or precedent to any other Board or Branch
Afflliate, or in the case of Toronto, the
Toronto Teachers' Federation.

Step C - Arbitration

(a) TO proceed to arbitration, the Branch
Affihate, or in the case of Toronto, the
Toronto Teachers' Federation, - shal
within.50 school days after the date the
grievance was Initiated under Step A
give Written notice to the Board of its
Intention to proceed to arbitration
together with the name of its appointee
to the arbitration board.

(b) Within 10 school days from the date of
receipt of the notice from the
Branch Affiliate, oF in the case of
Toronto, the Toronto = Teachers'
Federation, the Board shall notify the
Branch Affiliate, or in the case of
Toronto, the Toronto Teachers'
Federation, of the name of Iits
appointee to the arbitration board.

{¢) The two appointees shall, within 10
- school days of the appointment of the
second of them or within a time
mutually agreed ugon, appoint a third
Ferson WhO shall be the chairperson.

f either party falls to name an
appointee to the arbitration board, or if

15
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(d)

(e)

(f)

(9}

(h)

the appointees fail to agree upon a
chairperson within the time limit, the
appointment shall be made by the
Education Relations Commission upon
the request of either party.

No person shall be appointed to the
arbitration board who has been
involved IN an attempt to settle this
grisa\éanca at an earlier step under

.The Board and the Branch Affiliate, or

in the case of Toronto, the Toronto
Teacher's Federation, may, by mutual
consent, agree on the appointment of
& single arbitrator, who shall have the
same powers and be subject to the
same limitations as an arbitration
board. The expenses of the singie
arbitrator shall be shared eaJu-aIIy by
the Board and the Branch Allliate, or'
in the case- of Toronto, the Toronto
Teachers' Federation.

The arbitration board shall hear and
determine the grievance and shall

issue a declsion and the decision shall
be final and binding upon the parties to
the grievance. The decision.of a
majority shall be the decision of the
arbitration board, but if there is no
majority, the decision of the
chairperson shall govern,

if a grievance concerns the disciPline
a Teacher, including disciplimary

dismissal, the arbitration board may
confirm the decision of the Board or
reinstate the Teacher with or without
full compensation or otherwise modify
the penalty.

Each of the parties shall bear the

- _expenses of "its'own 'appointee.to the

arbitration board and one half of the
expanses (f the chairperson of the



(i)

()

(k)

()

(m)

arbitration board. The parties shall pay
their own expenses of appearing at the
hearings of the arbitration board.

The single arbjtrator or the board of
arbitration shall determine its awn
procedure but shall give full opportunity
to all parties to present evidence and
make representations,

It is the right of the Board(s) and
Branch Afflliate(s), or in the case of
Toronto, the Toronto Teachers'
Federation, to intervene and to make
representations in an arbitration of a
grievance involving the Central
Agreement.

The single arbitrator or board of
arbitration shall 'have the power to
amend technical deficiencies of the
grievance and modify  penalties
Including disciplinary penalties but shall
not by its decision add to, delete from,
modify or otherwise amend the
provisions of this Agreement.

The arbitration board shall not make
any décision which is inconsistent with
any statute or any regulation made
thereunder or the provisions of this
Agreement, nor which serves to alter,
modify or amend any part of this
Agrement.

The arbitration board will attempt to
render a decision where feasible within
30 calendar days of the completion of
the hearing.

A.9.0.- AMENDMENTS

A9.1,

Any amendments to, addition to, deletion
from, or deviation from this Central
Agreement shall be made in writing upon
mutual consent of the parties and any such

17



A.9.2.

18 =

“amendment, addition, daletion or deviation

shall have effect from such date as shall be
mutually agreed upon.

A patty desiring to amend under A.8.1.
shall- give written notice to this affect. The
parties shall meet within 30 days to
determine if the other party wilt agree to
negotiatethe proposed amendment.



Appendix A-1

ELEMENTARYTEACHERS' GRIEVANCE FORM

L | : Branch
Board . - Affi ?eﬁe*
Name
Address

School

Clause(s) of Agréement Violated

Details ,of Gtievance —

Redress Sought

Data Filed:

Signature of Grievor

*(or in the case. of Toronto, the
Toronto Teachers' Federation)
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PART B - SALARY

B.1.0.- SALARY GRIDS

B.1.1.

B.1.2.

B.1.3.

All Teachers, other than principals, vice-
principals, co-ordinators and assistant
co-ordinators, shall be &aid In accordance
with their placement on the grids (shown on
the following page) as determined by 8.2.0.
and B.3.0.

Should a Teacher's Total Salary payable
before promotion exceed the Teacher's
Total Salary payable at Step 0 after
promotion, then ?he Teacher shall be
laced at the next step, on the appropriate
osition of Responsibility grid, up to the
maximum, which will if possible resutt In the
Total Salary payable after promotion.
exceeding the Total Salary payable before
promotion. . For salary purposes the
Teacher shall be deemed to have
experience equivalent to such salary step
and advance each year thereafter,

Notwithstanding B.1.2., the Total Salary of
a Teacher shal not' be reduced by a
gromotion to a position of responsibility.
he effective data of the Promotion shall be

used in the comparison of the two salaries.

B.2.0.- PLACEMENT ON THE SALARY GRID

B.2.1.

20

All Teachers except those placed in
Category A in accordance with the Pay
Equity Plan and except principals,
vice-principals, co-ordinators and assistant
co-ordinators shall be placed on the salary

grid according to the catsgoty. as

etermined in B.3.4. and Eguivalent
Teaching Experience.
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B.2.2,

B.2.3.

B.2.4,

The Board may award a permanent
Contract to a Teacher returning to teach
with the Board.

The determination of Total Salary far a
Teacher returning from leave shali be made
in accordance with the rights and subject to
the conditions with respect to Total Salary
which were given or imposed as terms
under which the leave was granted.

A Teacher's advancement on the Salary
grid far the following school year for
increased Teaching Experience may be
withheld only for just Cause and upon
written notice'to the Teacher prior to April
30 in the preceding school year, stating the
reasons why advancement is to be

withheld.

B.3.0.- CATEGORY PLACEMENT

B.3.1.

B.3.2.

22

A Teacher shall submit all necessary
%rﬁt]eenDtlJrrgco%‘oq the ch?gge in qualifications

(@) It shal be the ftesponsibility of the
Teacher to appl§ for any necessary
written proof- of a change In
gualifications.

(b) The Board shall acknowledge receipt
of . documents submitted by the

Teacher and shall advise the Teacher
of the ultimate disposition of the
request for change In category
placement.

A Teacher's Grid Salary shall be
determined for a school year on the
Teacher's qualifications as at September 1
of that year provided that if the Teacher
furnishes proof by December 15 of a
change in qualifications effective the
preceding  September 1,  category
placement shall be made on the basis of



B.3.3.

B.3.4.

B.3.5,

B.3.6,

the new qualifications  with- ‘the
corresponding  Grid  Salary  change
retroactive to September 1. If the Teacher
furnishes proof by June 1 of a change in
jualifications effective the preceding
anuary 1, category placement shall be
made on the basis d the NEW qualifications
with the corresponding Grid Salary change
retroactiveto January 1.

If, prior to the dates by which proof of
changed qualifications must be submitted
under B.3.2. the Teacher gives written
notice to the Director of an intent to furnish
proof of changed qualifications as soon as
it is available, such proof may be accepted
at the discretion of the Director.

In determining a Teacher's.categog for
placement on the Salary Grid, the Board
will be guided by the definitions set out N

QECO #4 (in effect at September 1, 1990),

whether or not a Teacher is eligible to

receive an evaluation from QECO.,

Notwithstanding the use of QECO #4, no .
Teacher under Contract with a Board on

August 31, 1989 shall be paid on the basis

of a lower category under QECO #4 than

the category on which that Teacher's salary

was based at that date, while the Teacher

continues _under Contract with the Board,

No qualification may receive 'duplicate
recognition.

A Teacher's salary step in a category shall
be determined by the Equivalent Teaching
Experience credited to the Teacher,

Notwithstanding any other provision in this
Agreement, a Teacher who was under
Contract with the Board who continues
under Contract with the Board who was
advanced on the "salary scale" by reason
of credit for early advancement under a
previous agreement shall 'not lose the
continued  benefit of such early
advancement under this Agreement. -
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B.3.7.

B.3.8.

occasional - teacher immediatel
enterin _
credit for Teaching Experience from the

Teacher

Effective September 1, 1991 a Teacher
who commences teaching under Contract
with the Board during the same school year

in which the Teacher taught as a long term
: prior to
INt0 the Contract shall be given
initial day of the long term occasional
assignment.

Notwithstanding any other provisions in this
reement, for Teachers under Gontract

with the Board during the 1970-71 school

ear who continue under Contract with the
oard, Related Experience for which a
has been given credit by
advancement on the salary grid shalt be

deemed to be equivalent to Teaching

Experiencefor salary purposes.

B.4.0.- SALARY GRIDS

B.4.1.

- POSITIONS OF RESPONSIBILITY

For the period September, 1993 to August
1995, all principals and wce-gnncipals shall
be paid in accordance with their placement
on the following grid:

" Elementary

Junior High School

Step

Vice- - Vice-

Principal

principal

Principal

principal

74,818

64,032

78,864

67,267

76,813

66,012

80,967

89,382

78,813

67,993

83,087

71,503

80,810

69,976

85,200 |

73,621

Jeloo~ o

B.4.2.

24

82,810

For the peried September, 1993 to August,

1995, all co-ordinators and assistant
co-ordinators shall be paid n accordance '
with their placement on the following grid:



12 Month 10 Month
CO-  Asst.Co-[ Co- |[Asst. Co-
| Step | ordinator | ordinator | ordinator | ordinator
0 77,789 | 72,567 | 70,444 | 67,267
1 79,902 | 74,680 | 72,566 | 69,382
2 | 82,021 | 76,794 | 74,680 | 71,503
3 84.133 [ 78.910 | 76.794 | 73,621

* Includes Chief Consultant - North York.

B.5.0.- ALLOWANCES FOR POSITIONS

B.5.1.

B.5.2.

OF RESPONSIBILITY

The allowance to be paid a consultant shali -
be $4,546 per year.

Other allowances for responsibility to be
paid to Teachers appointed to positions of
responsibility other than those set out In
this Part shall be paid as set out in
Appendix B-1.

B.6.0.- OTHER RESPONSIBILITY

B.6.1.

ALLOWANCES AND/OR
ALTERNATIVES

For each school year, separate from any
allowances Bpayable to Teachers under
B.5.0., the Board shall be allocated $208
per- teacher per year based on the prior
school year's actual September 30 starf as
allocated by the agreement then in force.
These funds may be usedfor:

(@) the payment of  responsibility
~ allowances set out in Appendix B-2
and/or

(b} for such other purposes as set out in
Appendix B-2,
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roviding the total amount made available
or such other purposes does not exceed
the amount set out under B.6.1.

B.7.0.- ALLOWANCE FOR

B.7.1.

B.7.2,

B.7.3.

26

POST-GRADUATE DEGREES

An allowance shall be paid to a Teacher far
one recognized post-graduate degree only,
subject to the following;

(@) the degree must be a further degre0

beyond any ‘degree for which credit is
given in category placement; and-

(b) the allowance shall be in addition to
any other salary or allowance to be

paid under this Agreement.

The amount of this allowance shall, be
$1,041 per year.

An allowance shall-be paid to a Teacher
who holds a recognized past graduate
degree h addition to a post graduate
degree for which an allowance is paid
under B.7.1 and who' has not used this
additional degree for a change In category
placement. This allowance shall.be paid for
one additional post-graduate degree only.

The amount of this allowance shall be $373
per year.

In order to be eligible to receive an
allowancefor a post-graduate degree which
was successfully completed prior to
September 1 or January 1, a Teacher must
submit an oOfficial university transcript prior
to December 15 or June 1. Payment of this
allowance shall be made retroactive to
September 1 or January 1 respectively.

(@) Notwithstanding the foregoing, if the
Teacher gives written notice to the

Director of an intent to furnish proof of



changed . qualifications . through
submission of official  university
transcripts  from- a  recognized
university, such proof may be accepted
at the discretion of the Director.

B.8.0.- SPECIAL EDUCATIONALLOWANCES

B.8.1.

B.8.2.

B.8.3.

A Teacher who s . teaching special
education and WO has a ~specialist
certificate in special education obtained
from the Ministry of Education for Ontario
receive "the Spacial Education
Allowance, provided that the Teacher has
not used any course or part of a course
undertaken as .a part o the specialist
qualification to effect a category change.

A Special . Education Allowance shall be
E;qyable pursuant to B.8.1. The amount of
IS allowance shall be $1,331 per year.

Notwithstanding B.8.1. and I recognition of
certain exceptions established in previous
collective.agreements, a Teacher who was
in receipt of a Special Education Allowance
during the 1983-84 school year by virtue of
a- previous collective agreement shall
continue to receive that allowance unless
the Teacher should cease to teach special
education or has resubmitted cualifications
N order to improve the Teacher's category
or to qualify for other allowances.

B.9.0.- OTHER ALLOWANCES

B.o.1.

B.9.2.

Upon request the Board will complete
T2200 forms submitted to it by a Teacher
who is in receipt of a travel andlor expense
allowance paid by the Board.

A Teacher shall be reimbursed for school
related expenses on presentation of
suitable proof of expenditure far which prior
authorization had been obtained,
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B.0.3.  Any other allowances shall be paid in
accordance with Appendix E-3.

B.10.0.- HOLIDAY AND VACATION FOR
12 MONTH CO-ORDINATORS/
ASSISTANT CO-ORDINATORS

B.10.1. Where a Board employs 12 month co-
ordinators and/or assistant co-ordinators,
these Teachers shall continue to be antitled
to holidays, vacation and 'Board,days' in
accordance with the Board's present
procedures unless otherwise mutually
agreed by the Boards and Branch Affiliates,
ot in the case of Toronto, the Toronto
Teachers'.Federation,

B.11.0.- CALCULATION OF A DAY'S SALARY

B.11.1.  For purposes of calculating a day's salary
under this" Agreement, the' amount shall be

equal to:

1 the Teacher's
the number of Total Salary
school days in X In that
that school year school year

B.12.0.- RECOVERY OF OVERPAYMENT/
UNDERPAYMENT

B.121. Only in the case of fraud or
misrepresentation shall any overpayment Qr
underpayment on qualifications incurred n
the prior year be tecoverable or payable.
Notwithstanding the foregoing, In the case
of a dispute in effect during the prior sehool
year a recovery may be required for the
period of the current school year.
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Appendix B-1

ALLOWANCES FOR PosiTioNs oF RESPONSIBILITY
(PURSUANT T0 B.5.2.)

EAST YORK N "Nl
ETOBICOKE Nil

METRO

A responsibility allowance shall be pald to each Head
Teacher and to the Surrey Place Program Director,
The amount of this allowance shall be $2,272 per year,

An additional allowance shall be paid to a Head
Teacher. pet- class for each class in excess of two
classes for which a .Head Teacher is responsible. The
amount of this allowance shall be $343 per year.

A responsibility allowance shall be paid to the Surrey

Place Liaison Teacher. The amount of this allowance
shall be $1,371 per year.

- NORTH YORK

¢ A responsibllity allowance shall be paid to each
Program Leader appointed prior to 1974. The amount
of this allowance shall be $4,548 par year.
A responsibility allowance shall be paid to each

Program Leader appointed in 1974 or thereafter. The
amount of this allowance shall be $4,032 par year.

SCARBOROUGH N
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(a) The amount of this allowance shalt be $4,546
per year.

(b) The title "Reading Clinician" shall ipclude an
Teacher In charge of ‘a reading clinic,
including :

() Reading. Clinicians  appointed in
accordance with the policy adopted by
the Board on June 30, 1977 (as given in
the Board Minutes, P. 604).

(i) Vice-princals in charge of reading
clinics or \eachers in charge of reading
clinics paid as vice-principals in
accordance with B.4.1., and

(i} Principals in charge of reading clinics or
Teachers in charge of reading clinics paid
as principals in accordance with B.4.1.

{(¢) The _salary for Teachers appainted to the
position of Reading Clinician after June 30,
1977 shall be their Grid Sala?f plus the
responsibility allowance set out in {&) above.

{d) Teachers appointed to the position of
Reading Clinicians prior te June 30, 1977
shall continue to. receive their present salary
pr%wded they continue as Reading Clinicians,
an

(e) Allfuture referenceto Reading Clinicians shall
be understoodto incorporate ftems (i), (i} and

(iii).

{a) The amount of this allowance shall be $1,406
per year.
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(b) The title "Program Co-ordinator - Spacial
Education” shall include the following:

*Program '‘Co-ordinator
- 8P (Speech).

. *Program Co-ordinator
- SP {Hearing)
- Itinerant

*Program Co-ordinator
- 8P (Hospital and Institutional)
- Hospital for Sick Ghildren

*Appointments made an an- annual basis,
subject to reappointment each school year,

3. New Positions

The Board may establish new positions for
Teachers, 'other than those specified in,this
Agreement; determine the terms and conditions,of
employment for such positions subject to the
terms and conditions of this Agreement; and
establish the appropriate Total Salary for any such
gosition. provided this is comparable with the
otal Salary for similar positions specified under
this Agrement.

YORK Nil

CEFCUT

A responsibility allowance shall be paid to each
Progtam Leader, The amount of this allowance shall
be $4,082 per year.
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Appendix B-2

RESPONSIBILITY ALLOWANCES
(OTHER THAN SPECIFIED IN B.S. 1.
or AppeNDIX B-1)

EAST YORK

The following Responsibility Allowances shall be in
effect for the school years 1993-94 and 1994-95 and
shall be based on the rates as set out below:

Curriculum Resource Teacher (full unit) $1,787

Team Leadet 1,787
Major Chairperson 1,713
Minor Chairperson 1,286

If any excess funds remain in B.6.1. after the payment
of responsibility allowances as set out above, such
funds may be used for other purposes, excluding
salary purposes, which may be mutually agreed upon
by the Board and the Branch Affiliates, provided that
the total amount paid fur such purposes does nut
exceed the sum calculated in B.6.1.

ETOBICOKE

The monies generated by B.6.1. shalt be used to
provide funds for the responsibility allowance of

Chairpersons. The amount of this allowance shall be
$2,790 per year.

The exg:enditure of any remaining monies generated
by B.8.1. after providing for the Chairpersons’
allowance set out above, shall be approved by the
Professional Development Committee.
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METRO

A responsibility allowance shall be paid to each
Program Leader. The amount of this allowance shall
be $1,371 per year:

If any excess funds remain h B.6.1. after the payment
of responsibility allowances as set out above, such
funds may be used far other purposes, excluding
salary purposes, which may be mutually agreed upon
by the Board and the Branch Affiliates, provided that
the total -amount paid for such purposes does not:
exceed the-sum calculated in B.6.1.

(o) YO

The following Responsibility Allowances shall be in
effect far the school.years 1993-94 and'1994-95 and
shall be basad on the rates as set out below:

Convener - Elem School $2,052
Co-ordinating Chairperson (JHS) 3,859
Major Ghairperson FJHS; 3,217
Minor Chairperson (JHS 2,145
Asst. Chairpserson (JHS) 859

SCARBOROUGH

The amount of the Chairpersons allowance shall be
$1,475 per year.

The use of the above will not*have the effect of having
Teachers Who were Major Chairpersons duringf the
1976-77 school year paid 0n the basis of a lower
allowance than their classification as of June 30, 1977.
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JORONTO

| ? G_Q;O.Ldlnﬂngmgmn

l e funds for. it program are made il from
funds ated under B.6.1.

34

Sul to | of i assigned in
accordance with 3. these funds | be
| a a i 1y tin ¢ the e - Of

; " as of § i 30 of the
year. ' - '

The amount of this rateshallbe $133 per year.

The staff of each school shalt receive, from the
Board, information re%ardingthe amount allocated
to the school for the elementary co-ordinator
program for the current school year.

The staff of a school or other place where
Teacher(s) may be assigned or the ttinerant staff
of a special education program may choose to
select an elementary school co-ordinator(s) and/or
use the monies allocated for afternatives as stated
In 6. below.

Where a staff chooses to select an elementar
school co-ordinator, the following conditions shall

apply:

(a) the staff d the school shall establish a job
description for each position;

(b} the position shall be available to any staff
member not already appointed to & position of
responsibility;

(e) the selection of a Teacher for _this position
shall be made by the 'staff N a manner
decided upon by the staff;

{d) such co-ordinators shall be appointed by the
Board for & period of one school year only:



(e) therate of remuneration shall be $500 .only or
$1,000 only as may suit the job description
and degree of responsibility Invoked; an

Teachers eppointed to Such a position shall be
responsibleto the principal through the staff,

.. Where a staff chooses not to use any or all of its

- dllocated funds far payment of an elementary
school co-ordinator, the allocated monies shall be
used for the following alternative purposes:

(&) to provide additional occasional teachers to
allow staff members to engage in  staff
development and/or curriculum develcpment
activities singly ar in small groups;

~(b) to pay for attendance at conferences and,
where appilicable, the fee for membershipin a
professional eurricufurn-related organization
which membership is a prerequisite for
attendance at the conference, or professional
development courses not leading to credit far
salary ‘placement;

(c) to pay for fees or honoraria for resource
| personnel (from outside the Board staff) to
conduct professional development programs;

(d) to pay for OIpersonnel (from outside the Board
staff) hired on & per diem basis to assist the
school (the pupils and the Teachers) in its
staff development activities;

- {8} and the staff shall make recommendations,
through the principal to the Area
Superintendent as to the appropriate
allocations of any funds available.

The -Area Superintendent may approve an
expenditure recommended under 6. above, or
refer the recommendation back to the staff for
further consideration giving reasons, in writing, for
the refusal. The final authorig/ for approval for
expenditures shall be the Area Superintendent.
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Any funds generated under B.8.1. which are not
re-allocated under I. above shall be used to pay
for program' oriented professional development
programs for members of the Toronto Teachers'
Federation. Such programs are to be jointly
developed by the Board and the Toronto
Teachers' Fageration.

The Board shall establish a Professional
Development Committee (Elementary).

(a) The Board shall appoint four members of this
committee, two of whom shall be trustees.

{b) The Toronto Teachers' Federation shall
appoint four members to this committee.

(¢) The members of this' committee shall elect,
two co-chairpersons.

{d) The members appointed by the Board shall
elect one c¢o-chairperson from among
themselves.

(e) The members appointed bY the Toronto
Teachers' Federation shall elect one
co-chairperson from among themselves.

() The committee shall then determine its
in-committee procedures.

"The ~ Professional Development Committee

(Elementary) shall recommend:

(a) ;]:Zrograms for the professional development of
eachers

(b) dates for those professional activity days
which are centrally determined,

Applications ‘received under €.3:0. shall be
considered in private session by the Professional
Development Committee {Elementary) which shall



choose the successful applicants and recommend
these to the board as set out below.

5. The Professional Development Committee
(Elementary) shalfl report to the Personnel and
Organization Committee which shall consider such

. reports as it would reports from any of its regular
. Sub-committees.

YORK
A Curriculum’ Chairperson shall receive an allowance.
The amount of this allowance shall be $1,508 per year.

A senior school guidance counsellor who holds a
guidance specialist certificate or its equivalent shall
receive an allowance. The amount of this allowance
shall be 1,508 per year.

if any excess funds remain in B.6.1. after the payment
of responsibility allowances as set out above, such
funds may be used for other purposes, excluding
salary purposes, which may be mutually agreed upon
by the board and the Branch Affiliates, provided that
the total amount paid for such purposes does not
exceed ?hesum calculated 'in B.6.1.

CEFCUT -
A Convener - Elementary School shall receive an

allowance, The amount of this allowance shall be
$2,952 par year.
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Appendix B-3
OTHER ALLOWANCES (PURSUANTTU B.9.3)

EAST YORK

An allowance at the current rate per kilometre shall be
paid to a Teacher for authorized transportation
necessary between schools or on business approved
by the principal or a supervisory officer.

ETOBICOKE Nil

METRO

Mileage expenses shall be paid to'a Teacher for
authorized transpartation necessary between schools
or on business approved by the principal or a
supervisory officer.

NORTH YORK

Mileage expenses incurred-on- official Board business
with the prior approval of the appropriate Assistant
Superintendent of Schools shall be paid at the rate
approved by the 'Board.

SCARBOROUGH
Tultion Expenses
It a supervisory officer with the approval of the Board
requests a Teacher to take any course, the Board will

assume expenses far tuition and required texts far that
course. Any official request shall be in writing. It is
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understood that payment will-be made only upon
successful completion of the course.

Curriculum Writing Teams

The Board will continue to reimburse curriculumwriting
teams in.accordance with its past practice.

TORONTO

An allowance shall be paid for those assigned to two
or more schools a day. The amount of this allowance
shall be $280 per year.

An allowance shall be lgaid for those with
responsibilities at the Boyne River ar Island Schools.

The amount of this allowance shall be $737 per year.
YORK Nil

CEFCUT

An allowance, at the rate per kilometre approved by b
Conseil, shall be paid to a Teacher for authorized
transportation necessary between schools or on
business approved by the principal or a supervisory

officer.
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PART C=- EMPLOYEE BENEFITS

C.1.0.- MISCELLANEOUS LEAVES

CAa.1.

C.1.2.

40

Application for miscellanecus leave shall be

-made tu the Director or designate. The

Teacher shall notify the- principal of the
application at the time it is made and
whenever possible shall meke the
application at least five school days prior to
the day for which the leave is requested.

Miscellaneous leaves without toss of salary
%ndd_%/vith deduction from Sick Leave
redits.

(@) Miscellaneous leave up to a maximum
of five days In any one year may be
granted by the Director to a Teacher N
a school year of ten months, and six
days to a Teacher employed on a 12
month basis, without loss of salary but
with deduction of Sick Leave, Credits
for the putpose of:

(i) attending summer courses leading
to a bona fide degree or teaching
certificate that commence prior to
the end of the school year,

(i) attending the. graduation of a

husband, wife, son, daughter,

or grandchild, from a

recognized  post  secondary
Instrtution,

(i) attending a festival of the arts in
which the Teacher is'a participant,

(iv) attending trustee or other relevant.
conventions when the Teacher is
a school trustee in another
municipality or is a member of a
municipal council or local board
thereot,



(v)

(vii)

(vili

(ix)

., (i)

W%,

L% | (i)

(i)

participating In or coaching at
tournaments or athletic events
related to international events, or
to finals of provincial or national
competition - approved by the
Board,

moving to .a new place of
residence on the day of the move
or, for the purpose of moving,
another day acceptable to the
Director or the ' Director's
designate, limited to once during
the school year,

caring for a member of the
Teacher's immediate family in a
case of serious illness when the
Teacher has been unable to
obtain other proper care for such
.member, .

attending the funeral of a close
relative or friend,

attending as president Or senior
executive officer at an approved
convention, meeting ut other
function of a federation, a lodge,
service club, church council,
alumni association or recognized
community organization,

observing religious holy days,
when adoption ‘'leave is not taken
and circumstances require the
Teacher to be present during the
adoption procedure,

a father attending the birth of his
child, or

under special circumstances for
reasons approved by the Director.
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(k)

Two of the days under €.1.2.(a) above
may be granted for reasons other than

those listed in C.1.2.{a)(i) to (xiii) on
the agreement of the Teacher and the
principal.

Miscellaneous leaves without loss of salary
%nddwithdut deduction from Sick Leave
redlts,

(@) Miscellaneous leave, other than that

(k)

limited to five or six days in C.1.2.(a},
may be granted by the Director without

loss of salary and without deduction of
Sick Leave Credits for the purpose of:

(i) writing university o similar
examinations,

(i) .attending the Teacher's own
graduation,

(i) participating in programs for
-exchange teachers,

(iv) participating on approved
curriculum committees or
attending approved workshops
and/of conferences,

(v) -attending coutt, either as a person

charged or ‘as a part% in any

" action in which the Teacher's
presence is required, or

(vi) under special- circumstances for
reasons approved by the Director.

Leave shall be granted by the Director
or designate; without 10sS of salary and
without deduction of Sick Leave
Credits for up to three days
compassionate leave at the time of the
death of a member of the Teacher's
immediate family, which includes a
E&rent, parent-Maw, - spouse, child,
rother, sister, grandparent, guardian



C.1.4.

and grandchild. Additional days may
be granted by the Director or
designate, when required for travelling
time Or other special circumstances.

A Teacher's salary shall be paid without
deduction from Sick Leave Gredits when
the Teacher is absent from duty for any of
the following reasons:

(@) quarantine or other order of medical
health authorities,

(b} jury duty or dut¥‘ as_a witness in any

court to which the Teacher had been
summoned in any proceedings to
which the Teacher is not a party ot one
of the persons charged provided that
the Teacher pays to the Board any
fees, exclusive of travelling aliowances
and living expenses, received as a
juror or witness, or

{c) attending the hearing of an arbitration
of a grievance pursuant to . an
Agreement to .which the Teacher is a
party, when the Teacher's presence is .
required bythe arbitration board.

C.2.0.- PREGNANCY,' PARENTALAND .

EXTENDED PARENTAL LEAVES
General Provisions.

The Board will grant Pregnancy Leaves of

"up to 17 weeks and Parental Leaves of up

to 18 weeks in accordance with the
requirements of the Employment Standards

(see Appendix C-1).

Prior to submitting an application for
Pregnangy or Parental Leave under C.2.0.
the Teacher will inform the Teacher's
principal of the dates on which these leaves
are to begin and end. Dates for Extended
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C.2.3.

C.2a4.

C.2.5.
15

Parental Leave must conform with C.2.11.,
C.2.13. and C.2.14.

A Teacher on Pregnancy Leave and/or
Parental Leave shall continueto participate
in the "insured employee benefit plans
unless the Teacher elects in writing not to
do 50; and,

(@) where the Teacher continues to
participate in these plans, the Board
shall continue to pay the Board's share
of the premium during the leave(s).

A Teacher on Extended Parental Leave
may continue' .the Teacher's insured
employee benefit ptans N accordance with
C.6.2." and the Teacher shall pay the
Board's share and the Teacher's share of
the premium during the leave.

A Teacher, upon return from leave under
C.2.0., shall be granted credit for Teaching

fc‘/'/ExperienCe for.that period.

C.2.6. A Teacher returning from a Pregnancy

C.2.7.

C.2.8.

Leave andfor Parental Leave Wl be
reassigned, where possible, te the school
or department from which the Teacher went
on Pregnancy- Leave- and/or Parental
Leave, but the Teacher's final placement
shall be subject to the surplus procedures.

Pregnancy Leave

Notwithstanding the employment eligibility
requirement trespecting pregnancy leave
set out in the Employment Standards Act,
the Board may grant a Pregnancy Leave,
as otherwise set out in that Act, to a
Teacher who is pregnant.

A Teacher shall not work and the Board
shall not cause or permit the Teacher to
work until at least six weeks after the date
of delivery or such shorter period as in the



written opinion of a legally qualified medical
practitioner Is sufficient.

Parental Lcave

C.2.9. ~ Notwithstanding the empioyment eligibility
K - reguirement  set in the

t, the Board may grant

to a Teacher who satisfies the

| Standards  Ac
L L M" / Eatren'taﬂ Leave, as otherwise sat aut inthat
. Ct,
‘A definition of being a parent as set out in

that Act. | o

Extended Parental Leave %ﬁ
C.2.10, . A Teachet eligible for Parental Leave under

/ﬁ{" C.2.0. may apply for Extended Parental

5 ? leave. | -

X%

"6.2.1'1. An Extended Parental Leave shall end:

M
A
I
(c)

(d)

OR December 31,

the final day of the March Break,

after the last school day in June but
before the first school day in
September, or

an alternate data. approved by the
Director for the Teacher.

C.2.12.  Application for Extended Parental Leave
must be made at the same time as a
Teacher applies for Parental Leave or not
later than 30 days before the' Extended
Parental Leave is to begin.

C.2.13. If a Teacher is eligible for Parental Leave
but does not plan to take a Parental Leave
for reasons of being on leave, application
far Extended Parental Leave must be made
a least 30 days prior to the date that the
Extended Parental Leave is to begin, Such
‘Extended Parental Leave shall begin only
ofnlthe first-school day following the period
of leave,
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GC.2.14,

C.2.15.

C.2.16,

C.2.17.

Except as set out under €.2.13., the
Extended Parental Leave of a Teacher shall
begin Immediately following the end of that
Teacher's Paréntal Leave,

The sum of a Pregnancy Leave, a Parental
Leave and an Extended Parental Leave
shall not exceed 24 calendar months,
except

(@ inthe case of a Teacher who is in the
first year of a two year probationary
contract this sum shall not exceed 12
calendar months, ot

(b) in special circumstances, where a later
return date Wl better accommodate
the Board's program needs, the
Director may agree to extend the
Extended Parental Leave to the date
set aut under C.2.11. which next
fé)ll20\1/v2 that otherwise required under

Supplemental Unemployment
Benefits (SUB) Plan

The Supplemental Unemployment Benefits
Plan hereinafter referred to as the SUB
Plan means the Plan set out in Appendix
C-2.

A Teacher Who has been granted:

recéive " unemployment  insurance
maternity benefits, or

- (a) Pregnancy Leave and who is eligible to
e

(f

46

(b) Parental Leave for the furposes of

adoption and is eligibie to receive
unemployment insurarice parental
beneflts,

and who complies with the requirements of
the 'SUB Plan shall be- compensated in
accordance with the SUB Plan for the two
week waiting period.



C.2.18.

Except for 12 Month Co-ordinators/
Assistant Co-ordinators, N0 supplemental
bensfit otherwise payable in accordance
with the SUB Plan shall be paid for any
week which falls after the last school day in
June and before the first school day N
September.

C.3.0.- LEAVESOF ABSENCE WITH PAY

C.3.1.

C.3.2.

C.3.3.

C.3.4,

Leaves of absence with pay may be
granted for the purpose of approved study
or activity, upgrading or updating
employment qualifications, retraining or any
circumstances which shall be reported to
the Board.

A leave of absence with pay may be
granted by the Board for the purposes set
out In C.3.1. on the recommendation of the
Director to a Teacher who has
demonstrated a high level of competence in
the Teacher's employment.

- To qualify for a leave of absence with pay a

Teacher shalt have completed a minimum

. of Six years of service in the employ df one

of the Boards.

Salary and other benefits shall be paid or

absence with pay while continuing with the

P:/redited to Teachers granted a leave of
9b
s

C.3.5.

C.3.6.

purpose of the leave in an amount equal to
I&O% of the Teacher's Total Salary while on
eave.

Tuition fees shallbe paid by the Board for
the purpose a?_re_ed upon In granting the
leave after official receipts have been
submitted to the: Director but the amount
shall not exceed an aggregate maximum of
$1,000 per annum.

A Teacher granted such a leave of absence

with pay, before going on such leave, shall
execute an agreement (in the form set out
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C.3.7.

C.3.8.

C.3.9.

48

in Apgandlx G-3) to remain In the employ of
the Board full time (or equivalent if the
Teacher so requests andthe Board is able
to accommodate such request) for a period
equal to twice- the length of the period of
the loave tollowing the Teacher's return,

A Teacher granted a leave of absence with
ay shall receive the normal increment N
rid Salary and other benefits for which the

Teacher is eligible. Deductions for the

Teachers' Pension Plan, pension, income

tax or ‘other required deductions shall be on

the basis of the actual Total Salary paid. A

Teacher on leave of absence with pay shall

be responsible for making arrangements for

any further payments to the Teachers'

Pension Plan.

A Teacher failing to carry-out the purpose

. fur which the leave was granted shall upon

request repay to the Board the moner paid
on account of.theleave or, an falling to
remain in the employ of the Board for the
agreed.minimumgpetsod, shall upon request
repay to the Board pro rata the money paid
téy the Board On account of the leave.
Each case, however, shall be considered
individually by the Board ‘and the Board
shall take into consideration any
circumstances beyond the control of the
Teacher.

The total number of elementary school
Teachers on & leave of absence with pay at
any one time shall not exceed one per cent
of the elementary school Teachers
emc;:loyed by the Board. For the 1994-95
and  1995-88 school years the minimum
number of leaves of absence with. pay
granted shall not be fewer than the full time

-equivalent of four Teachers in Toronto,

three in  Scarborough, i sufficient
applications meet the criteria and are
considered by the selection committee to
be worthy of forwarding to the Board. In
the other Boards of Education and the



C.3.10.

School Board the 'actual number of
Teachers will be decided by the Board in
consultation with the appropriate Teacher
representatives appointed by the Branch
Affiliates.

Other matters relating to Leaves of
Absence with Pay may be found in the
Local Agreement.

C.4.0.- SPECIAL TRAINING ASSIGNMENTS

C.4.1.

C.4.2.

C.4.3.

In addition to those Teachers permitted
leave of absence with pay under G.3.0. and
subject to mutually acceptable contractual
arrangements, the Board may send
Teachers on assignments as the needs of
the Board dictate.

The criteria for selection shall be a the
discretion of the Board.

A Teacher who accepts a special training
assighment shall, before going to that
assignment, execute an agreement with the
Board to remain in the employ of the Board
for such periods as stipulated below:

(a) for special training assignments of one
to three months the ™ Teacner shall
contract to remain with the Board for
two years full time (or equivalent if the
Teacher so requests and the Board is
able to accommodate such a request)

- following the Teacher's return;

(b) for special training assignments of four
to six months, the Teacher shall
contract to remain in the employ of the
Board for three years full time (or
equivalent it the Teacher so requests
and the Board is able to accommodate
such a request) following the Teacher's
return; and

49



(c) for special training assi gments

greater than six months the ZB8acher
shall contract to remain In the employ
of the Board for four years (Or
equivalent if the Teacher so requests
and the Board b able to accommodate
such a request) following the Teacher's

return. )

C.5.0.- SPECIAL LEAVE OF ABSENCE
- FOUR OVER FIVE PLAN -

A Permanent Teacher may be granted a
special -leave of absence without stated
purpose on the following conditions:

C.5.1.

50

(a) the Teacher agrees to forego 20% of

(0)

(©)

(d)

the Teacher's Total, Salary for each
ear the agreement Bk in force but shall
e paid 80% of the Teacher's Total
Salary in each of the five years of the
plan including the leave year,

for an agreement under C.5.1. entered
INto subsequent to September 1, 1891,
the leave of absence shall take place
in the fifth year of the five year
agreement.

(% notwithstanding C.5.1.(b) I
special circumstances the Director
may approve leave under C.6.2,
which provides for a leave of
absence to be taken h other than
the fifth year of the five year
agreement.

the Teacher must make written

application to participate in the plan on
or Eefor_e March 18, and P

the Teacher will be notified as soon as
ossible whether the Teacher has
een accepted in the plan.



C.5.2

C.5.3.

C5.4.

A Teacher who is granted such leave shall
enter IND an agreement with the Board on
the terms and conditions set out in the form
of agreement in Appendix C-4.

The Board, after consultation with the
Branch Affiliates, or in the case of Toronto,
the Toronto Teachers' Federation, shall set
%uotas In regard to the maximum number

leaves in C.5.0. which ean be taken in
any year. As far as |E:»ma‘sible. the quotas
will be set to meet both the requests of the
geacgets and the program needs of the

oard.

A Thistletown Teacher who is a participant
IN the Deferred Salary Leave Plan as at
August 31, 1983 may continue'accordingto
the terms-of the plan as outlined in- Section
8:12 of the 1982-83 Collective Agreement
between thie Provincial Schools Authority
and the Federation of Provincial Schools
Authority Teachers.

C.6.0.- LEAVESOF ABSENCE WITHOUT PAY

C.6.1.

C.6.2,

A leave of absence without pay for a period
of one year or less may be granted by the
Board to a Teacher under a permanent
Contract on the.recommendation of the
Director in consultation with the appropriate
Branch Affiliate, ar N the case of Toronto,
the Toronto Teachers' Federation,
representatives. The Teacher may ‘waive
the requirement that the Branch Affiliate, or
in the case of Toronto, the Toronto

. Teachers'. Federation representatives be

consulted:

A Teacher 0n leave of absence without p
shall, upon request, be provided with suc
Information. as, will enable the Teacher to
pay full premiums for employee benefits
outlined in- C.12.0. s0 as to ensure
uninterrupted employee benefits for the
period of the leave.
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C.6.3. In leaves such as those for G.U.8.0. or
C.1.D.A., the Board may grant leave far a
perioed longer than one year.

C.6.4, Other matters related to Leaves of Absence
‘without Pay may be found in the Local
Agreement.

C.7.0.- LEAVES OF ABSENCE FOR
FEDERATION ,BUSINESS

C.7.1. A Teacher granted leave of absence under
C.7.0. shalt be entitled to the Total Salary
and employee benefits to which the
Teacher B entitled under this Agreement.

c.7.2, At the request of a Branch Affiliate, or Nthe
case o Toronto, the Toronto Teachers'
Federation, the Board will grant a leave of
absence for federation business for up to.
one year to one representative of the.
Branch Affiliate, limited to two Teachers;

but in the case o Toronto the two

representatives may be from the same
Branch Affiliate.

C.7.3.  The Board and Branch Affiliate, or in the
case of the Toronto Teachers' Federation,:
(/ shalt equally share the cost of the Total

Salary and other 'benefits to which the
- 'lr'eac er is entitled during the period of the:
eave.

C.7.4.  The arrangements for the leave of absence
under €.7.2. and C.7.10. shall be settied
prior to May 31 for the following school,
year, or as S00N as possible thereafter.

C.7.5. A the request of the Branch Affiliates, or I
the case of Toronto, the Toronto Teachers'

y Federation, the Board shall excuse
b”! members of the .Branch Affiliates’
7 - negotiating team from teaching duties. The
Board will allow to each Branch Affiliate the

equivalent of 20 school days far preparation

for negotiations and negotiations.  Should
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C.7.6.

C.7.8.

C.7.9.

the Branch Affiliates require more than the
20 days mentioned above; the Board shall
provide further leave and the Branch
Affiliates, or in the case of Toronto, the
Toronto  Teachers' Federation, shall
indemnify the Board with respect to its
actual costs, if any, Incurred In replacin

any Teacher excused for these purp'_m"go .

The Board shall reassign a Teacher Who
notified. the Board in writing by April 18 of
the Teacher's intention to return from a
leave ending on August 31 to the
school/department from which the Teacher
went on .leave  .but the Teacher's final
placement shall be subject to the surplus
procedures.. A Teacher "whodoes not so
notify the Board shall be reassigned subject
to the surplus procedures to a teaching
position .which may be elsewhere in the
system.

The Board shall grant a leave of absence to
a Teacher who holds an office requiring
art or full-time duty at the Affiliate and/or

'Federation level, provided that the Affiliate

and/or Federation reimburses the Board for

“the cost of the Teacher's Total Salary and

other benefits: The period of the leave
shall not exceed two years.

Members of the Branch Affiliates who are
members of committees established under
the Central Agreement or the Local
Agreement, or such other committees as
established by the Board, when meetings of
these committees are convened during
school hours by the Board, shall be
excused from teaching duties.

At the request of the Branch Affiliate or In
the case of Toronto, the Toronto Teachers'
Federation, the Board may excuse
additional members of the Branch Affiliate
for ~federation business (except for
negotiations . and reparation  for
negotiations), provided that this does not
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C.7.10.

interfere with the reasonable requirements
of the school program, that occasional
teachers are available far replacement and
that the Branch Affiliate or In the case of
Toronto, the Toronto Teachers' Federation,
indemnify the Board with respect to the
actual costs incurred In replacing any
Teacher excused for these purposes.

For Toronto only, additional leave shall be
granted to other officers of the Branch
Affiliates or the Toronto Teachers'
Federation, on afull or part-time basis, to a
maximum of three Teachers to carry aut
Federation  business provided that the
Branch Affiliate, or the Toronto Teachers'

Federation reimburses the Board for the
cost of the Teacher's Total' Salary and
Insured Employee Benefits.

(@) The minimum period of leave under
C.7.10 shall be not less than either of

the periods:

() September.1 through December
31 following; or

(i) January 1 through June 30
following;

and shall not be more-than one school
year less one.day.

C.8.0.- LEAVESUNDER C.3.0., C.4.0,,

C.8.1.

54

C.5.0. AND C.7.0.

A Teacher granted leave under C.3.0.,
C.4.0., C.5.0. or C.7.0. shall'be entitled to
full credit for Teaching Experience for
salary and seniority crurposes for the
duration of the leave and, upon return, shall
be reinstated.in a position which is at least
equivalent to that held &
commencement of.the 'leave.



chIOI' S|CK LEAVE

C.9.1.

C.9.2,

C.8.3.

C.0.4.

C.9.5

C.9.6,

The Director shall in accordance with the
terms of this Agreement have power to do
and perform a thinEs necessary for the
conduct of the Sick Leave Credit and
gratuity plan under this Agreement
hereinafter referred to as the Plan.

The Director shall be responsible for
keeping an account d accumulated Sick
Leave Credits and deductions therefrom.

~ Sick Leave Credits shall be recorded in the

Teacher's sick leave account, hereinafter
referred to in this Plan as the Teacher's
account, in such a way as to indicate
whether they ate for a full day's salary or a
part day's salary as calculated in B.11.0."

The Teacher's Sick Leave Credits shall be
accumulated in the Teacher's account from
year to year.

There shall be placed in the Teacher's
account at the date of the commencement
of this Agreement the number of Sick
Leave Credits equal to the unused Sick
Leave Credits held by the Teacher to that
date under the provisions of any plan or
agreement o the Board  existing
immediately prior to commernicement of this
Agreement.

Where: any -employee of a' board of
education, a school board, the Province of
Ontario, municipality or local board thereof

within the Province of Ontario that has

established @ Sick Leave Credit plan
becomes a Teacher without intervening
employment that interrupts the continuity of
employment under, which Sick Leave
Credits are accumulated under such & plan
(except 'in the case of a Teacher who is
declared surplus by one of the Boards) the
Board shall place to the Teacher's credit in
the Teachers aceount that number of Sick
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C.9.9.

c.0.10.

C.0.11.

56

Leave Credits equal to the credit of such a
Teacher in the plan of such board of
education, school board, Province of
Ontario, municipality or local board thereof,
provided that number of Sick Leave
Credits to be so placed shall not exgeed the
number of Sick Leave Credits that would
have been accumulated at the rate set
under this Agreement,

On September 1 of each school year, there
shall be placed in the Teachers account
where the Teacher is 0N a working year of
ten months, 20 Sick Leave Credits'and In
the Teacher's account where the Teacher is
on a working year of 12 months, 24 Sick
Leave Credits,

At the beginning of a Teacher's
employment under Contract commencing
after September 1 of the school year, there
shall be placed in the Teacher's account
the number of Sick Leave Credits equal to
that fraction dof the total number of Sick
Leave Credits for that working year that the
working time remaining in that working year
bears to the total working time.

A Teacher absent On leave of any kind,
other than on sick leave under this plan,
shall not be entitled to Sick Leave Credits
during the leave period,

A Teacher absent from duty for reasons
other than personal illness or INjury -shall
not accumulate 'Sick' Leave Credits ‘during
such absence unless specially agreed
upon.

Where a Teacher ceases to he employed
'by the Board,

(a) the number of Sick leave Credits in
the Teacher's. account shall be
reduced by two Sick Leave Credits for
each month or part. of a month



c.9.12.

C.8.13.

C.9.14.

remairing in the working year of such
Teacher;

(b) if a Teacher receives a gratuity or
other allowance calculated in relation
to or on the basgis of the Sick Leave
Credits in the Teacher's account the
Sick Leave Credits standing to the
Teacher’s credit shall be reduced by
the number of days used in calculating
the gratulty.

In the event of re-employment of a
Teacher, the Director shall reinstate the
Sick Leave Credits standing to the credit of
that Teacher on resignation unless such
reinstatement is specifically prohibited by
statuta.

A Teacher. entitled to a benefit under a
statute 'shall not be entitled to receive the
benefit once under the statute and second
time under this Agreement.

A Teacher's absence for illness ot injury for
a period of..

(a) five consecutive school days o less
- may be certified br the school principal
or by the official of the Board in charge

of the appropriate department;

(b) over five consecutive school days must
be certified by a licensed medical
ractitioner. or, if on account of acute
nflammatory condition of the teeth or
gums, certified by a licentiate of dental
surgery. In special cases, there may
be exemption at the discretion of the
Director;

(c) over 20 consecutive school days, the
Director may require that a certificate
be submitted.monthly by such medical
practitioner or licentiate of dental
surgery before the Teacher shall be
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C.8.15,

C.9.16.

C.0.17.

. G.A.18.

C.9.19.

. C.9.20.

58

entitled to payment wunder this
Agreement.

The Board will, when implementing

C.9‘.14.(c), advise the Teacher in writing of
any madical certificates required to ensure
continuance of sick leave pay.

As soon as possible, a Teacher who. is

absent from duty due to illness, injury or

dental condition shall notify the Board of the

gata at which the Teacher plansto returnto
uty.

Should the Teacher have obtained a
certificate indicating that the Teacher is
medically fit to resume duty, the Teacher
shall so notify the 'Board.

Should the Board require the Teacher to be
examined by a medical practitioner or
licentiate of dental surgery appointed by the
Board prior to the Teacher's return to duty,
the Board shall so notify the Teacher.

Whenever possible, the Board shall arrange
for any such examination{s) within two
days of the day the Teacher:notified the
Board of the dat8 the Teacher plans to
returnto duty.

Should the Board be unable to arrange for
any such axamgnatlon(ﬂ within the two
days"Indicated above, an

(a) should the Teacher have already

obtained a -medical certificate
indoilcating he/she is fit to. returnto duty,
an

(b} should the medical practitioner or
licentlate of dental surgery appointed
by the Board subsequently certify that
the Teacher Bfit to returnto duty, the
Teacher shall not be deducted Sick
Leave Credits beyond the end of the
two days indicated above.,



C.9.21.

C.90.22.

C.9.23.

The Director may at 1'3' time require that a
certificate be submitted by such a medical
practitioner or licentiate of dental surgery
appointed by the Board 'at the Board's
expense.provided that the Teacher may
choose & medical practitioner or licentiate
of dental surgery to be present at the
examination. Upon request a Teacher shall
be given a copy o the certificate submitted
IN accordance with the above.

Subject to the [l)(rovisions o this Agreement
respecting Workers' Compensation,

(a) a Sick Leave Credit shall be deducted
from the. Teacher's account far each
day of absence due to illness or a
dental condition for which the
Teacher's salary is paid, and no salary
[:I>_aym'ents shall be made to the

eacher for absence due to illness or
dental condition beyond the number of
Sick Leave Credits in the Teacher's
account except pursuant to the.
resolution of the Board, and

(b) a Teacher who is absent from duty due

. to iliness or dental condition shall be

- paid.for each day of absence the Total

Salary tu which the Teacher would

~ have been entitled to receive for that

day to the extent of the Sick Leave
Credits in the Teacher's account.

When & Teacher is absent by reason of
incapacity because of an accident or other
condition_occurring while on duty and an
award .- is made by the Workers'
Compsensation Board,

(@) the Teacher shall be entitled to

~ payment of an amount equal to the
.difference between the Teacher's dail
Total Salary and the amount of suc
award for a period up to 40 teaching

.days without deduction of Sick Leave,
Credits from the Teacher's account,
e
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(b)

{e)

(d)

if the incagao'rty continues for a period
beyond 40 teaching days, the Board
will continue to pay the Teacher's Total

with deduction of Sick Leave
Credits from the Teacher's account.
There shall be no deduction of Sick
Leave Credits from the Teacher's
account for payments made by the
Workers' Compensation Board but
such absence from dut{ shall result in
deduction of "Sick Leave Credits
calculated as follows:

i alculate the daily Total Salary of

0 %he injured Teacﬁ/er and the gaily
awar of the Workers'
Campensation Board,

(i) express the differance Dbetween
the daly Total Salary and
Workers' Compensation Board's
daly award as a ratio (to five
decimal points) of the daily Total
Salary, -

(i) calculatethe Sick Leave Credits to
be deducted by multiplying the
resulting ratio as calculated in (i)
above by the number o days
absent from work in excess of 40
and charge these days against the
Sick Leave Credits in the
Teachet's account, (Deductions
LIO b)e made to the nearest one half

ay),

in the event that the injured Teacher
exhausts the Sick Leave Gredits in the

Teacher's account the Board will
continue to pay the Total Salary as in
C.9.23.(b) for a period up to one year
from the date of the Workers'
Compensation Board award,

the injured Teacher shall not receive or
accumulate Sick Leave Credits while
absent from work and receiving



C.9.24,

C.9.25.

benefits under the terms of this clause.
In the event that the Teacher returns
to work before the end.of the school
year, Sick Leave Credits will be
allocated on-a pro rata monthly basis
from the date of return to work before
the end of the school year (i.e. two
Sick Leave Credits per month),

(e) inthe event that a Teacher is required

to cease work Dbecause of the
recurrence of the incapacity caused by
the original injury or conditien and
benefits are again paid by the Workers'
Compensation Board, the Board shall
pay the Teacher for up to the balance
of the one year granted In accordance
with the procedure outfined above.

A Teacher shall be deemed to be on
Pregnancy Leave and not entitled to sick
leave 'if she is absent because of
regnancy  or post-_de.live?_/ recovery.
othing herein precludes a Teacher from
receiving sick leave pay if absent because
of complications arising out of her
pregnancy or post-delivery recovery period
Or subsequent to Pregnancy Leave or a
combined Pregnancy and Parental Leave.

The Board shall not terminate the Contract
of a Teacher because.the Teacher.has
exhausted the accumulated Sick Leave
Credits and is absent due to lliness or injury
and is in receipt of Workers' Compensation
benefits or long term disability msurance
benefits provided under a long term
disability plan provided by the Branch
Affiliates, or in the case of. Toronto, the
Toronto Teachers' Federation. This
Teacher shall be deemed to be on a leave
of absence wﬂhouécr_ay after the expiration
of the benefits noted in this Agreement,
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C.10.0.- SICK LEAVE CREDIT GRATUITY

C.10.1.

1@
L

c.10.2.

62

A Sick Leave Credit gratuity shall be paid:

(a)'to a Teacher who retires On or after
January 11,1970 and who is entitled on
such.retirement to receive payment of
retirement benefits commencing on
such retirement as a parliciEating
member of a pension plan of a Board
or Teacher's superannuation plan
recognlzed by the Board whether or
not the Teacher elects to receive such
payment commencing 0On retirement .or
the Teacher elects to defer the
commencement of such payment;

{b} to a Teacher who becomes totally and
permanently disabled from performing

the duties Of the Teacher's
employment with the Board;

(¢} aS a death benefit to a named
beneficiary or to the estate of a
Teacher who dies while in the employ
of the Board.

The Sick Leave Credit %ratuity to be paid
shall be equal to 2% of the Total Salary of
the Teacher a the time of retirement,
disability or death, multiplied by the number
of full years' service with the Boards, less
any monies which the Teacher received as
a service gratuity plus accrued interest at
6% compounded semi-annually from the
date of payment of the gratuity, provided
that the amount of the Sick Leave Credit
gratuity payment shall not exceed the
statutory limits, i.e. the Teacher's per diem
rate muitiplied by half the Sick Leave
Credits accumulated in the Teacher's
account -and provided as well that the
amount of sucl\ payment shall not exceed
the statutory limit of one half year's
earnings.



- C.10.3.

for the purpose of calculating the amount
of Sick Leave Credit gratuty only Sick
Leave Credits earned by the. Teacher
during employment with the Boards shall be
taken into account; Sick Leave Credits
accumulated outside the Metropolitan
Toronto area will be used first inthe case of
illness but will not be used in the calculation
of the gratuity.

C.11.0.- NORTHYORK AND TORONTO

C.11.1.

SERVICE GRATUITIES

The service gratuity cf)lans in force in North
York and Toronto during the school year
1968-70 will remain in force for all Teachers
Wwho were under Contract with either of the
above Boards for the school year 1969-70
and.who have continued under Contract
with such Boardto the effective date of this
Agreement.

(@) This Plan shali also remain in effect for
any Teacher eligible under G.11.1
whose Contract is transferred to the
Conseil during the term of this
Agreement and in accordance with the

e
Act as amended by Bill 180.

€.12.0.- INSURED EMPLOYEE BENEFITS

G241,

Insured Health Care
(a) Extended Health Care Benefits

The Boards shall provide an Extended
Health Care Plan for Teachers which
will include regular- Extended Health

of $25 per individual and $50 per family
maximum,  Subject to the above
deductible, the Plan will also include:

/ Care Benefits with a deductible feature
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{1} hearing aid benefits to a maximum
of $400 per person,

(i) eyeglasses (including contact
lenses) benefits to a maximum of
$200 per crerson for a two year
period, an

(iity health coverage while outside
Canada.

One hundred per cant of the premium
cost of this Extended Health Care Plan
shall be paid by the Board,

{(b) Semi-Private Hospital Care Benefits

(c)

The Boards shalt provide a
Semi-Private Hospital Care Plan for
Teachers.

One hundred per cent of the premium
cost of this Semi-Private Hospital Care
Plan shall be paid by the Board.

Dental Health Care Plan

The Boards shall provide a Dental
Health Care Plan for sligible Teachers
that shall continue the level of benefits
in effect during the 1992-83 school
year. The benefits will be basad upon
the 1991 Ontario Dental Association
Schedule of Fees for General
Practitioners,

{) The Dental Health Care Plan for
Teachers shall, include the

following provisions:

A Dbasic plan reimbursed at a
level of 100% with a maximum
of $5,000 per person annually,

A major restorative rider,
reimbursed at a level of 80%



. with a maximum combined with
/’l the basic plan of $10,000 per
/ . person annually, and

An orthodontic rider, reimbursed
at a level of 50%, with an annual
maximum of $1,000 per person
and a lifetime maximum of
$2,000 per person.

[i) The- Board shall pay ninety-four
per cent of the premium cost of
the Dental Health Care Plan for
Teachers who elect upon
completion of the necessary
enrolment forms to participate Iin
the plan.

(i) .The Board shalt provide the
appropriate payroll deductions for
the Teacher's share of the Dental
Health Care Plan premium.

C.12.2.  Life insurance
(@) Group life Insurance Plan

() The Boards shalt provide a Group

~ Life Insurance Plan for Teachers

with a maximum option of
$160,000 coverage.

(i) One hundred Fer cent of the

f/ premium cost of the first $35,000
d / / coverage shall be paid by the
/4 Board. One hundred per cent of
4,7 the premium cost for a specific
0 level of insurance over the basic

$35,000 coverage shall be paid by
the Teacher.

(i) The Board shall provide the
appropriate payroll deductions for
the cost of the specific level of
insurance over the basic $35,000
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C.12.3.

66

coverage opted for by the
Teacher.

(iv} Options of $35,000, $40,000,

$60,000, $80,000, $100,000,
$120,000, $140,000 and $160,000
coverage shall be available to
Teachers.

(b} Joint Management Committee

(1)

(i)

A Joint Management Committee
shall be responsible for operating
the Group life Insurance Plan.
The Committee shall be chaired
bg/ a person appointed by the
chool Board. Such chairperson
shalt be non-voting.

The elementary Branch Affiliates
of each Board or in the case of
Toronto, the Toronto Teachers'
Federation, shall jointly appoint
one representative to the Joint
Management Committee for a two
year -period and the name3 o
such representatives shall be
forwarded to the chairperson of

- the Joint Management Committee

(i)

no later than November 1. Four
of these representatives shall be
non-voting observers.

The composition of the Joint
Management Committee shall be
such: that the number of voting
elementary  Branch  Affiliate
representatives shall comprise at
least 50% of the number of voting
Board representatives,

Change of Carrier

The Boards may change the carrier of any
employee - benefits plan upon 60 days

notice to the Branch Affiliates, of any

possible changes, provided that any



€.12.4.

C.12.5.

C.12.6.

benefits provided by such other carrier are

-at least equivalent to the current benefits,

The Branch Affiliates will be notified as
soon as reasonably possible of any.
proposed change in premium if any portion
of the premium is being paid by the
Teacher,

In the event that the Branch Affiliates or in
the case of Toronto, the Toronto Teachers'
Federation, arrange an additional insured
benefit, the Board shall provide the
appropriate payroll deduction of the
Teacher's premiums.

‘Unemploymentinsurance
Commission Rebate

Under a previous collective agreement, in
consideration of the continuation of an
improved employee benefit package, the
Branch Affiliates, on behalf of the Teachers,
released the Boards from the obligation
they might otherwise have had to pay to
Teachers any Unemployment Insurance
Commission rebate available because _of-
the existence of a wage loss plan (Sick
leave plan). Such rebate shall continue to
be used by the Boards to defray part of
their increased.cost of benefits.

Part-time Teachers %

All Part-time Teachers shall be entitled to
the insured employee benefits which are
available to Teachers who teach full-time.

The portion of premium cost for insured
employee benefits to be paid by the Board
for a Part-time Teacher shall be determined

as follows:
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C.12.7.

C.12.8.

part-timesalary X  Board share of
fulltime salary premium cost
for a full-time

Teacher's insured

employee benefits

The remainder of the premium eost shall be
paid by the Teacher.

Provision for Retired Teachers

if approved by the insurance underwriters
and it there is no increased cost IN premium
to the bards, a Teacher who retirss from
the Board prior to age 65 may retain
membership in any of the Group Benefit
Plans to which the Teacher belongs & the
time of retirement until the Teacher. attains
the age of 85 years. The retired Teacher
must pay the full premium cos?to maintain
the Teacher's: participation and coverage
under the group contracts.

Provision for tho Spouse

.of aDeceased Teacher

If approved by the Insurance underwriters
and if there is no increased cost to the
Boards, the spouse of a deceased Teacher
may retain membership in any of the Group
Benefit Plans to which the Teacher
belonged at the time of death; The spouse
may retain membership until such time as
the deceased would have attained the age
of 85 or the %‘ouse remarries, whichever
oceurs first. . The spouse of the deceased
Teacher shall pay-the full premium cost to
maintain patticipation under the group
contracts.

C.13.0.- PREPARATIONTIME

C.13.1.

68

Every classroom Teacher shall be entitled
to 300 minutes of preparation time per 10
day cycle free from classroom instruction
and supervisory duties (exclusive of student



C.13.2.

C.13.3.

C.13.4.

" C.13.5.

C.13.6.

C.13.7.

recesses '‘and a scheduled daily lunch
period). Such preparation time shall be
during the students' instructional day,

A classroom Teacher is any Teacher who
teaches students and may include a
Part-time Teacher, an itinerant Teacher, a
librarian, a "specialist or a principal or
vice-principal.

Where a classroom Teacher does not have
full-time instructional duties such time shall
be prorated accordingly.

Preparation time shall be scheduled in
blocks of not Jess than 20 consecutive
minutes.

Preparation time is defined as time used far
preFaration and planning or student
evaluation.or other Such duties as may be
permitted during such time by Board policy.

Preparation time may be rescheduled in the
case of an emergency or when a Teacher
is required to fill in Tor another Teacher
whose absence was not foreseen by the
Erincipal. In such cases the Teacher shall

e entitled to have such time made up as
soon as administratively possible.

The provisions in the 1985-86 |ocal
agreements that pertained to preparation
time shail continue to apply during the term
of th B Agreement.
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Appendix C-1

PREGNANCYAND PARENTAL LEAVE

Excerpt from the Employment Standards -Act, R.S.O.
1980, ¢.137, as amended by 1990, Chapter 26.

Definjtions
35, Inthis Part,

"parent” includes a person with whom a child is
placed far adoption and a person who is in a
relationship of some permanence with a parent
of a child and who intends to treat the child as
his or her omn;

"parental leave" means a leave of absence under
subsection 38a{1});

"pregnancy leave' means a leave of absence
‘under subsection 36(1).

Pregnancy Leave

3. (1) A regnant employee who started
employment with her .employer at least
thirteen weeks hefore the expected birth

data is entitled to a leave of absence
without pay.

2) An employee may begin pregnancy leave
(2) AN earHP y begin p

er than seventeen weeks before the
expected birth date.

(3) The employee must give the employer,

(a) at least two weeks written notice of the
date the leave is to begin; and

(b) a certificate from a legally qualified

medical  practitioner stating the
expected birth date.
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37.

(1)

)

Subsection 38(3) does not apply in the
case of an employee -who stops working
because of complications caused by her
pregnancy or because of a birth, stifl-birth
or miscarriage that happens earlier than the
employee was expected to give birth.

An employee described in subsection (1)
must, within two weeks of stopping work,

give the employer,

(a) written notice of the date the
pr%gnancy leave began or is to begin:
an

(b) a certificate from a legally qualified
medical practitioner that,

( inthe case of an employee who
' stops  working because of
complications caused by her
pregnancy, states the employee is
unable to perform her duties
because of complications caused
by her pregnancy and states the
expected birth date, or

(i) in any other case, states the date
of the birth, still-birth  or
miscarriage and the date the
ngonee was expected to give
intl\.

Parental Leave

38.

(1)

(2)

The pregnancy leave of an employee Who
is entitled to” taka parental leave ends
seventeen weeks after the pregnancy leave

began.

The pregnancy leave of an employee who
is not entitled to take parental leave ends
on the later of the day that is seventeen
weeks after the pregnancy leave began or
the day that is six weeks after the birth,
still-birth Or miscarriage.
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3) The pregnancy leave of an empioyee ends
® on a%a;g eaﬂle):' than the day prgvi%ed forin

subsection (1) or (2) if the employee gives
the employer at least four weeks written
notice of that day.

38a. (1) An employee who has been emploxed by
his or her employer for at least thirteen
weeks and who is the parent of a child is
entitled to a leave of absence without pay
following,

(@) the birth of the child; or

(b) the coming of the child into the
custody, care and control of a parent
for the first time..

2) Parental leave may begin N0 more than

( ) thirty-five weeks after thge day the ceiu‘ IS
born or comes into the custody, care and
control of a parent for the first time.

(3) The parental leave of an employee who
takes a pregnancy leave must begin when
the pregnancy leave ends uniess the child
has not yet come into the custody, care
and contro! of a parent for the first time,

(4) The employee. must give the employer at
least two weeks written notice of the date
the leave is to begin.

38b. (1) Subsection 38a{4) does not apply in the
case of an employee who is the parent of a
child and who stops working because the
child comes inte the custody, care and
control of a parent for the first time sooner
than expected.

(2) The parental leave of an employee
described IN subsection (1) begins on the
day the employee stops :working.

(3) An employee' deseribed in subsection (1)
must give the employer written notice that
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38¢.

the employee wishes to take leave within
two' weeks after the employee stops
working.

Parental leave ends eighteen weeks after it
began or 0N an earlier day if the employee gives
the employer a least four weeks written notice
of that day.

38d. (1) An'employee who has given noticeto begin
pregnancy leave or parental leave may
change the notice,

(@)

(b)

to an earlier date if the employee gives
the employer at least two weeks
written notice before the eariier date;
or

to a later date if the employes gives
the employer at least two weeks
written notice before the date leave
was to begin.

(2)' An employee who has given notice to end
leave may change the notice,

(@) to an earlier data if the employee gives

(b)

the employer at least four weeks
written notice before the earlier date;
or

to a later date F the employee gives
the, employer at least four weeks
written notice " before the date leave
was to end.

Rights During Leave

38e.

(1) During pregnancy leave or parental leave,
an employee continues to particil)ate in
each type of benefit plan described in
subsection (2) that is related to his or her
employment unless he or she elects in
writing not to do so.
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(2) For the purpose of subsection (1), the
types o plans are pension plans, life
INSurance plans, accidental death plans,
extended health plans, dental plans and
any other types of benefit plans that are
prescribed.

(3) During an employee's pregnancy leave or
parental leave, the employer shall continue
to make the employer's contributions for
any plan described in subsection (2) tinless
the employee gives the employer a written
notice that the employee does not intend to
pay the employee's contributions, i any.

(4) Seniority continues to accrue during
pregnancy leave or parental leave,

Reinstatement

38f.

(1) The employer of an employee who has
taken pregnancy leave or parental leave
shall reinstate the employee when the
leave ends to the position the employee
most recently held with the employer, If it
still exists, or to a comparabile position, if it
does not.

38g. An employer shall nut intimidate, discipline,

suspend, lay off, dismiss or impose a penalty on
an employee because the employee is or will

become e’(‘ ible to take, intends to take or takes
pregnancy leave or parental leave.
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Where an employer fails to comply with the
provisions of this Part, an employment
standards officer may order what action, i any,

the employer shall take or what he shall refrain
from doing in ordet to censtitute compliance

with this Part and may order what
compensation shall be ﬁald by the employer to
the Director in LA for the employes.



1.

Appendix C-2

SUPPLEMENTAL UNEMPLOYMENT BENEFITS
(SUB) PLaN -

The object of this SUB Plan is to supplement the
unemployment insurance (U.|) benefits received
by Teachers from the Canada Employment and
Immigration ~ Commission  for  temporary

" unemployment caused by Pregnancy Leave .or
. Parental for the purposes of adoption.

Only Teachers 'as defined in accordance with
A.3:1.(n) and (o) of the.Agreement to which
Appendix € is appended are covered by this Plan.

The other requirements for receipt of a SUB are:

(@) the Teacher must apply for and be In receipt
of U.I. pregnancy or adoption benefits from
the Canada Employment and Immigration
Commission; -

(b) an application far SUB must be made by the
Teacher on a form to be provided by the
Board and the Teacher shell provide proof
that the Teacher is in receipt of U.I benefits
indicating the weekly amount to be paid by
the Canada Employment and Immigration
Commission;

(¢} the Teacher shall sign an agreement with the
Board indicating:

(i) that the Teacher will return to work (prior
to submitting any resignation} and remain
in the service of the Board (in
accordance with the terms of the
Teacher's Contract) after returning from
the Teacher's Pregnancy Leave or
Parental Leave for the purposes of
adoption (and any subsequent additional
leave granted by the Board under this
Agreement); an
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(i) that should the Teacher not comply with
iy above the Teacher shall reimburSe the
oard any monies paid to the Teacher

under this SUB Plan.

A Teacher must have applied for and be in receipt
of U.l. benefits before a SU8 becomes payable.

A Teacher who B not in receipt of U.l. benefits
shall not be eligible for a SUB, except if the
reason far non-receipt is that the Teacher 'Is
sewing the two-week waiting peried. A SUB
payment shall be made only when it has been
verified that the Teacher has applied for and B in
receipt of U.l.benefits.

A Teacher shall not have the right to a SUB
gaym_ent except for supplementation of U.l
enefits for the unemployment petriod as specified
by this Plan.

The benéefit levels paid under this Plan are set out
in (8) and (9) below. I is understood that
consistent with current unemployment insurance
regulations:

(@) inany weak, the totat amount of the SUB, U.l.
gross benefits and any other earnings

received by the Teacher shalt not exceed
05% of the Teacher's normat weekly
earnings, and

{b) any payments In respect of annual
remuneration or in respect of deferred
remuneration or severanc%tfa% benefits are
not reduced or increas y payments
received under this Plan.

For the two week .waiting period before U.l.
benefits commence the benetit level paid under
this plan will continue to be set at a weekly rate
equal to 90% of the Teacher's weekly insurable
earnings as determined by the Canada
Employment and immigration Commission.

For up to 15 weeks following the two week waitin_%:qI
period under (8) above the benefit level pali
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57 e d
— BEFES
under this plan shall be $75 per week providing

the Teacher remains in receipt of Ul benefits as
set out under (5) above.

This SUB Plan, macle in accordance with current
employment insurance regulations, shall ¢ontinue
until August 31, 1995, sudject to changes which

may be required should the regulations be
amended.



Appendix C-3

SPECIMEN AGREEMENT
RE LEAVEOF ABSENCEWITH PAY

THIS AGREEMENT made in duplicate this day
of AD. 19 .

BETWEEN:

THE  BOARD
(hereinafter called the "Board”)

OF THE FIRST PART
- and -

of the in The Municipality of
Metropolitan Toronto
(hereinafter called the “ Teacher”)

OF THE SECOND PART

WHEREAS the Board has agreed on the terms
hereinafter set out in accordance with the terms of the
Agreement between the Teacher’s Branch Affiliate and
the Board to grant leave to the Teacher from the
day of ,19 ,tothe  day of ,19 , andto
pfay 80% of the Teacher's Total Salary tor the purpose
0

AND WHEREAS the Teacher has agreed to
return to the employ of the Board immediately
following such leave and to remain in the employ of
the Board until the end of a period of two years next
following the return of the Teacher from leave (or
equivalent # the Teacher so requests and the Board is
able to accommodate such request), and, on failure tu
do so, to repay to the Board such SUMS as were paid
by the Board to or on bshalf of the Teacher with
respect to such leave,

NOW THEREFORE THIS AGREEMENT
WITNESSETH that h consideration of the mutual
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covenants' herein contained the parties hereto agree
as follows:

1.

The Board hereby grants leave of absence to the

Teacher for the purpose of for the period
commencing on' the day of » 19, and
ending onthe  day of » 19 .

(@) The Board agrees to pay to the Teacher 80%
of the Total Salary to which the Teacher

would be entitled during the period of leave if
such Teacher were not absent from duty on
leave. Such percentage shall be paid as

follaws:

Here set out the total amount to be paid and
the number and amount of the payments.)

(b) The Board agrees to pay tuition fees for the
purpose agreed.upon granting the leave, the
amount not to exceed an aggregate
maximum of $1,000 per annum with receipts
to be submitted to the Director. Such fees to
be paid as follows:

The Teacher. agrees to resume employment with
the Board for the equivalent of a period equal to
twice the length of the leave immediately following
the termination of the period of leave (or
equivalent if the Teacher so requests and the
Board is able to- accommodate such request) in
accordance with 'the salary rates and working
conditions then prevailing.

The Teacher agrees to repay money paid by the
Board in respect of the leave if the Teacher does
not remain in the employ of the Board for the full
period as agreed,;

(@) the repayment shal be made if “the
employment is terminated by the Teacher or,
if for cause, by the Board: and

(b) the amount of the repayment shall be the
fraction of the whole amount that the length of
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5.

unfulfilled employment is of the length of the
agreed period.

In the event that during the period from the
Teacher's return from leave on the day of
, 19 , untilthe  day of .19,

(@) the Board should terminate the Teacher's
employment with the Board for cause; or

(b) the ernQloyment with the Board is terminated
by the Leacher;

the Teacher hereby covenants and agrees to
repay to the Board that portion of the money paid
by the Board with respect to such leave that the
length of time that the Teacher fails to remain in
the employment of the Board following the return
from leave bears to the total time that the Teacher
has agreed to remain with the Board under the
terms of this Agreement.

In the avent that the Teacher faits to carry out the
purpose for which feave is granted, the Teacher
shall pay to the Board any monies paid by the
Board in respect to the rémainder of the leave
following the date when the Teacher ceased to
carry out the purpose of the leave and the Board
shall not make any payments to the Teacher in
respect of the remainder of the leave.

IN WITNESS WHEREOF the Board has

hereunto affixed its corporate seal duly attested by the
hand of its proper officers in that behaf and the
Tealcher has hereunto set the Teacher's hand and
seal.

SIGNED, SEALED

THE BOARD OF EDUCATION
FOR THE

AND DELIVERED Chairman

inthe presence of:

80

Director of 'Education

Teacher .' :



Appendix C-4

FORMOF AGREEMENT FOR SPECIAL LEAVE OF
ABSENCE = FOUR OVER FIVE PLAN

THIS AGREEMENT made in duplicate this
day of , 19",

BETWEEN:
(hereinafter referredto as the "Board")
~ -and-
(hereinafter referredto as the "Teacher")

Pursuant to the terms of the collective agreement
between the Board and the Branch Affiliates dated the
day o , 19, In consideration of the mutual
~covenants and agreements herein contained, the
Board and the Teacher respectively covenant and
agree as follows:

1. During the five (5) Xears commencing September
1, 19 ~and ending August 31, 18 ,

(@) the Teacher.will work for the Beard for four
4) school years (hereinafter referred to as
the "work period") a eighty percent (80%) of
the salary to which the Teacher would
otherwise be entitled but the Board shall pay
ohe hundred Rer cent ﬂ.CX))_I/g) d the cost of
the Board's share of the Teacher's insured

. employee benefits and

{b) the Teacher shall have a leave of absence of
one (1) school year (hereinafter referredto as
the "leave period'? with pay at eighty per cent
(80%) of the salary tu which the Teacher
would otherwise be entitled if the Teacher
were not on ?he leave.of absence and one
hundred per cent (100%) of the cost of the
Board's share of the insured employee
benefits to which the Teacher would
otherwise be entitled if the Teacher were not
on the leave of absence.
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The leave period shall commence September 1,
19 and end August 31, 19 subject to the

provisions -for termination of this agreement or

'extension of this agreement. and other terms
herein.

In each of the four (4) years of the work period
that the Teacher works Tor the Board, ?heBoard
agrees to pay

(a) to the Teacher eighty per cent (80%) of the
salary to which. but for this agreement the
Teacher would otherwise be entitled, and

(b} one hundred per cant (100%) d the Board's
sham of the cost of the Teacher's insured
employee, benefits,

In the one year of the leave period, the Board will
pay

(@) to the Teacher eighty per cent (80%) of the
salary to which the Teacher would otherwise
be entitted if the Teacher were not on the
leave of absence, and

(b) one hundred per cent (100%) of the cost of
the Board's share of the insured employee
benefits to which the Teacher would
otherwise be entitled if the Teacher were nOt
on the leave of absence.

In consideration of salary and the share of insured
employee benefits which wilt be paid by the Board
during the leave period, as set out in aragraph 4
above, the Teacher agrees to the reduced salary
which will be paid by the Board during the work
period, as set out in paragraph 3 above.

Payments to the Teacher during the leave period

" shall become due and be paid on the Board's

regular payroll dates.
The Board shall make

(@) The appropriate payroil- deductions from the
eighty per cent (80%) payableto the Teacher



10.

for the balance of the cost of the insured
eg:dployee benefits, and shall make
deductions for income tax purposes and other
purposes as are required by law, and

(b) Other deductions consistent with those made
for other Teachers who are not On leave if
requestedto do so by the Teacher.

The leave period may be postponed for one year
only, by the Board on notice in writing te the
Teacher given prior to January 1t of the year In
which the leave is to commence &ut only if the
Teacher is indispensableto the program needs of
the Board during the leave period sat out under
this agreement. If the leave period is postponed
from the fifth school year to a sixth year, payment
of salary and employee benefits I the fifth year
shall be made on the same basis as if the
Teacher were 0N the leave of absence but, in the
sixth year. where the Teacher is on the leave of
absence, the Board shall pay

(@) to the Teacher one hundred per cent (100%)
of the salary to which the Teacher would
otherwise be entitled if the Teacher were not
on the leave of absence, and

(b) one.hundred per cent (100%) of the oust of
the Board's share of the insured employee
benefits to which the Teacher would
otherwise be entitled if the Teacher were not
an the leave of absence.

lf the Teacher dies durin? the term. of this
agreement before the' Ieave ﬁariad has
commenced, the actual monies withheld during
th? ¥vork period shall be paid to the Teacher's
estate,

if the Teacher dies during the term of this
agreement after having commenced -or completed
the leave period the Board shall determine the

- difference between the actual monies paid durin

the leave period and the actual monies withhel
during the work period, Should the actual menies

withheld during the work period exceed the actual
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1.

12.

13.

14.

15.

84

monies paid during the leave period, the
difference shall be paid by the Board to the
Teacher's estate. Should the actual monies paid
during leave period exceed the actual monies
withheld during the work period the Teacher's
estate shall not be liable to pay this difference to
the Board.

if, aS a result of accident, |n1ury or illness, the
Teacher becomes permanentdy disabled durin

the term of this agreement and, in the opinion o
the Board's doctor(s), is no longer medically fit to
carry out the Teacher's duties, this agreement will
be terminated forthwith and the Board shall
determine the actual monies withheld during the
work period and the actual monies paid during the
leave period. Should the actual monies withheld
during the work period exceed the actual monies
paid during the leave period the Board shalalcﬁjay
this difference to the Teéacher. Should the actual
monies paid dunn% the leave period exceed the
actual monies withheld during the work period, the

Teacher shall not be required to repay this
difference to ?heBoard.

If, for reasons other than those specified in
paragraphs 9, 10 and 11 above, the Teacher does
not fulfilt the Teacher's obligation with respect to
the work period, after having_commenced or
completed the leave period, the Teacher shall pay
to the Board twenty per cent (20%) of the Total
Salary to which but for this agreement the
Teacher would otherwise have been entitled in

each of the years or part thereof of the work
period the Teacher does notwork for the Board.

In the event a Teacher is granted a leave without
pay during the term of this agreement, the period
of this agreement shall be extended by the length
of the term of the leave without pay.

No interest shall be payable by the Board or by
the ‘Teacher On.any monies payable by either of
them under this agreement.

The period, of the leave of absence .under this
agreement shall not interrupt'the continuity-of the



Teacher's service with the Board and shalt
constitute Teaching Experiencé for salary and
seniotity purposes..

16. This agtreement may be terminated at any time By
the mutual consent of the Teacher and the Board,

17. This agreement may be terminated by the
Teacher. by giving notice N writing to the Board
prior to January 1 of the year in which the leave
period is to commence.

1a. Should the Teacher retire, resign or accept a
position with the Board but outside the Branch
Affiliate, this agreement shall terminate forthwith.

19. Should the Board terminate the contract of the
Teacher this agreement shall terminate at the
same-time,

20. With respect to paragraphs 16, 17, 18 and 18
above, any monies payableto either garty shall be
determined aS set out In paragraph 12.

21. This agreement shall not be construed as a
guarantee -of employment for the term of this
agreement.

IN "WITNESS WHEREOF the Board has
caused to he affixed hereto its'seal attested to by the
hands of its proper officials duly authorized in” that
behalf and the Teacher has executed this agreement
this  day of 19 .

THE BOARD OF EDUCATION FOR THE

Chairperson

Director of Education

Teacher

85



PART D - STAFFING

D.1.0.- STAFFING PROCEDURES

D.1.1.

Where staffing procedures have been set
out in the Local Agreement these shall not
require a Board to employ Teachers in
addition to the number the Board is to
employ under D.2.1.

D.2.0.- STAFFING LEVELS

D.2.1.

D.2.2.

D.2.3.

D.2.4.
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The number of Teachers that the Boards
must employ under the terms of this
Agreement shall not be less than ‘that
%eée(r)mined by the formulae set out N

(a) Effective not later than September 1,
1996 this number shall, pursuant to the

Subsector Framework Agreement for
Teachers as implemented by the
parties, be reduced by 4.75%.

Teachers on any kind d absence shall not
be included for_the purpose of determining
the number of Teachersa Board is required

to employ. Fthe Board replaces a Teacher

on a leave of absence with another
Teacher or occasional teacher, such
teacher shall be counted in the number of
Teachers under D.2:1.

In the application of the formulae I B.3.0.,
the use of the word "enrolment” shall refer
to enrolment data reported to the School
Board by a Board for the last school day N
September of thé staffing year unless
otherwise qualified or designated in this
Agreement.

The formulae usedto calculate the number
of Teachers are not prescriptive of the use
which a Board may make of such



D.2.5.

D.2.6.

D.2.7.

D.2.8.

D.2.8.

,Teachers. The Board may use Ifs allocated
staff a3 it sees fit in order to satisfy its own
educational needs.

The number of Teachers employed under
D.2.1, shal not include consultants,
co-ordinators, assistant co-ordinators or
Teachers centrally employed who do not
provide services directly to students on a
regular basis, and any other classifications
or positions heretofore not included.

A Board may employ, in addition to the
number of Teachers determined under
D.2.1., additional Teachers in job
classifications oF positions referred to n
D.2.8. to the extent that funds are
designated in the estimates of the Board for
tBhls %urpose and approved by the School
oard.

The number of Teachers allocated to ‘a
Board, for metro-wide special education
programs shaill be determined by the
School Board and reported to the Boards
and Branch Affiliates.

A Board shall make every reasonable effort
to employ 100% of its staff allocation based
on. September actual enrolments hy
September 30 or as soon after this data as
feasible.

Members of branch affiliates, other than the
Branch Affiliates that are parties to this
Agreement, who are employed by a Board
in junior “high schools on the basis of the
enrolment  of thlﬁiés used in the
determination of total number of
Teachers under D.2.1. shall be counted as
Teachers for  purposes of  this
determination.
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D.2.10.  The total number of teachers allocated to a

Board as determined by student enrolment

in junior high schools shall not be less than
the sum of:

(a) the staff allocated to junior high
schools determined by the application
of the general formula under D.3.0. o
this Agreement for grades 7 and 8
enrolments; and

(b) the staff allocated to junior high
schools determined by the application
o the junior high school formula as set
out In the secondary teachers'
agreement for grade 9 enrolment,

D.3.0.- STAFF ALLOCATION FORMULA

A.

The general formula for all Boards except the
School Board which provides ciasses for

exceptional pupils with developmental
handicaps.

Classroom Staff

D.3.1. Classroom' staff shall be the total of the

88

following:
(@) For.the school years 1993-84 and
1994-985
Staffing Rate
Grade Level per 1,000
Classitication _Enrolment
Jr. Kindergarten - 50,0
Sr. Kindergarten 42.3
Grades 1-3 47.1
Grades 4-6 42.1
Grades 7-8 - 42.5

and shall be based upon the classroom
1(:ar}lrolment which shall be determined as
OlIOWS:



D.3.2.

(b) The classroom enrolment for junjor
and senior Kindergarten shall equal
F.T.E., Junior and senior kindergarten
enrolments respectively for September
of the staffing year.

(c) The F.T.E, Enrolments for September
of the staffing year for grades 1 to 3
summed, grades 4 to 6 summed and
for grades 7 and 8 summed shall be
reduced pro-rata by the total calcutated
special education enrolment as
determined in clause D.3.7.(a)(iii) to
give the classroom enrolment far each
of the three grade level classifications.

Other School Staff
Other school staff shall be:

1.25 staff per education unit; plus

3.20 staff per 1,000 junior
enrolment; plus

530 staff per 1,000 intermediate
enrolment

and shal be based upon the F.T.E.
Enrolment and the number of education
units as resported to the School Board by a
Board for September of the staffing year,

(@) The 'number of schools of each
classification in the Board shall be
muitiplied by the following factors:

Sc;hool-. Type
Clssificat

Eactor
J.K. to Grade 6 1.00
Senior or Middle 1.00
J.K. to Grade 8 1.10
Composite Elementary 1.50
Junior High School 0.67

(b} The sum of the factored schools from
D.3.2.(a) shall be the number of
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D.3.3.

0.3.4,

D.35.

80

education units for the purpose of
allocating other school staff.

{c} The sum of F.T.E. Enrolments for
September of the staffing year ‘forall
grades below the level of grade 7 shall
be the junior enrolment for the
purposes of allocating other school
staft.

{d} The sum of F.T.E. Enrolments for
September of the staffing year for all
grades above the level of grade 6 shall
be the intermediate enrolment for the
purﬁoses of allocating other school
star.

inner-city Sub-Formula

The inner-city enrolment for a Board shall
be the result of multiplying the greater of
the Total Enrolment for” September far the
year previous to the staffing gear or the
Total Enrolment for September of the
staffing year by the Inner-City Percentage
of the Board far the staffing year and
rounding to the nearest whole number.

(a) The staff allocated by the inner-cit
sub-formula shall be 4.4 staff per 100
inner-city enrolment.

Local Program Sub-Formula

The staff allocated by the local program
sub-formula shall be 9.0 staff plus 1.80 staff
per 1,000 F.T.E. Enrolment far the
September previous, Or for September of
the staffing year, whichever is greater.

French Sub-Formula

The “French enrolment” of a Board shall be
the number of students receiving: French
language instructional time of at least 150
minutes per day of instruction in the French
language -as reported by the Board for



D.3.6.

September of the year previous to the
staffing year,

(@) The French program staff shall be 3.8
staff per 1,000 french enrolment,

English-as-a-Second Language/Dialect
Sub-Formula

The staff allocated for English-as-a-Second
Language/Dialect (E.S.L./D.) purposes shall

be determined by the dpplication of the

formula set out under D.3.8.(a} through

D.3.6.(c) below.

(@ Each immigrant student registering in
an elementary school or Grade 7 or 8

of 'a junior "high school within 24
months of entering Canada shall be

. given a statistical weighting according
to the time elapsed since the student
originally registered with the Board, as

follows:
Chronological Time
istrati Eactor
September of current 0.600
school year
September through June 0.400
of previous school year

September through June of ~ 0.200
second previous school year

‘Séptember through June of . 0.100
third previous school year

(b) The Total Enrolment of the Board shall
. be multipiied by the percentage
(calculated to two decimal places) of
the population within the Board, where
the household language is' neither

'‘English nor French (as reported in the
latest Canadian Census for

91



D.3.7.
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Metropolitan Toronto), multiplied Dby
0,018 to determine the household
language factor registrations.

(c) The total df the weighted registrations
as determined in D.3.6.(a) and the
housahold language factor
registrations in D.3.6.(b) shall be
multiplied by 34.5 per 1000 total
registrations to obtain the number of
E.a.la..;lD. Teachers generated under

{(dy D.3.8.(a) through D.3.6.{c) shall also
apply to te Consail.

Special Education Sub-Formula

The special education sub-formula shall be
based upon calculated special education
enrolment as calculated n D.3.7.(a). This
enrolment shalt be based only upon the
sum o F.T.E. Enrolments for grades 1to 8
inclusive.

(@) The calculated special education
enrolments for a Board shall be
determined as follows:

(i) an inner-city based incidence tate
shall be generated by multiplying

the average inner-city incidence
rata as set out In column 1 of
D.3.7{c) by the Inner-City
Percentage o ‘'the Board and
dividing by the weighted average
Inner-City” Percentage of the
Boards and the resuit rounded to
the nearest two decimal places;

(i) the  inner-cit based rate
determined in' D.3.7.(a)(i) shall be
added to the overall incidence rate
as set aut in column 2 of D.3.7.(c)
to determine the total special
education incidence rate far the
Board,;



(iiiy the incidence rats as determined
IN D.3.7.(a)(ii) shall be multiplied
by the greater of the F.T.E.
Enrolments (grades 1 to 8
inclusive) for September of the
staffing year, or fof the September
previous to the staffing year, or
the September previous to that,
and this result divided by the
constant 1,000 and rounded to the
nearest whole number to produce
the caleulated special education
enrolment.

(b) The calculated special education
enrolment as determined in D.3.7.(a)
shall be multiplied by the staffing rate
as sat aut in column 3 d D.3.7.(¢c) and
divided by the constant 1,000 to
determine the special education
sub-formula staff allocation,

(1) (@) (3)
Staffing
incidence Rates Rate per
—per1.000
Calculatad
Inner Overall Spec. Ed,
City Enrolment
8.5 46.5 143,20

The formula set out under D.3.8. and D.3.9.
shall apply only to the School Board.

Classroom Staff

D.3.8. The' weighted enrolment shail be

determined by applying the following
weightings to the full-time equivalent
enrolment as of September 30 In a school

year:
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D.3.9.

D.3.10.
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Waeightings

Senior Pupils Isvages 17 to 21)
Intermediate Pupils (ages 13 to 16)
Junior Pupils (ages. @ to 12)

Prim upllséa?es 8to 8)

Special Pupils Full Day (ages 4 and 5)
Half Day Pupils (ages 4 and 5)
Special'Needs Pupils

Special Class Pupils

Developmental Pupils

ot

OO = O

><$¢><><><><><><><
NP N =, L

(a} Classroom staff shall be calculated by
dividing the weighted -enroiment by the
classroom staffing factor of 9.85.

Other School Staff
Other school staff shall be:

(@) One Frincipal per Self Contained
School. |

{b) A.vice-principal shall be appointed to a

school as o September 1, tor a school

, when “the May 15 projections

‘have indicated that the weighted

enrolment for that school Will be at
least 200 for September 30.

The vice-principal position will be
maintained only in schools where the
rojected weighted enrolment for the
ollowing September B at least 200.

NO school shalt lose its vice-princi#oal
during the school year as a result of a

reduction N its weighted enrolment
during that school year.

(¢) Basic Board Staff: 3 Teachers

Should the delivery of programs and

. services for students Identified as

exceptional pupils with developmental
handicaps be moved to a metro-wide




special education delivery model D.3.B. and
the formula set out under D.3.8, and D.3.9.
shall, at that time, be deleted from this
Agreement. The number of Teachers fo be

allocated for the metro-wide delivery shall
than be determined In accordance with

D.2.7.

D.4.0.- PROVISION OF DATA

D.4.1.

D.4.2.

0.4.3.

D.4.4,

D.4.5,

The School Board shall provide to the
Branch Affiliates enrolment data and
formula staffing data based upon actual
enrolment data for September 30 of the
ataffing year as soon as feasible after that
ate.

The School Board shall forward to the
Branch . Affiliates by October 20 a
preliminary report on the calculation of the
staffing levels based an September actual
enrotments.

The School Board shall forward to the
Branch Affiliates by December 1§ a final
report on the final calculation of the staffing
levels based on September actual
enrolments together with a report of the
actual staff employed as of the last school
day of September, October and November.

The Boards shall continue to use the
enrolment and staffing data projected in
Marchto determine projected staffing levels
for September next. However the School
Board will, upon reasonabie notice, provide
to the Brancl\ Affiliates projected enrolment
and formula staffing data for September of
the next staffing year as soon as-feasible
after receipt of the request for such
information.

A Board will as of December 18, if
requested, and upon receipt of reasonable
prior notice, provide the Branch Affiliates for
that Board with information concerning the
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D.4.8.

deployment of formula staff within the
Board,

Each Branch Affiliate, or in the case of
Toronto, the Toronto Teachers' Federation,
will designate a member who shall receive
enrolment data and projections as referred
to in this section.

D.5.0.- STAFFING LEVELSFOR THE YEAR

D.5.1.
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FOLLOWING TERMINATION
OF THIS AGREEMENT

The number of Teachers to be employed by
a Board for the school year commencing
September 1, 1993 shall 'be determined as
set out in D.2.0.



PART E= DECLINING
ENROLMENT.PROVISIONS

E.1.0.- SURPLUS PROCEDURE

E.1.1. A

Permanent Teacher who has been

deciared surplus and whose Contract has
been terminated pursuant to the Surplus
Proceduresin the Local Agreement, shall:

(a) 1%I)ect to defer the date of termination of

e Teacher's Contract as per E.1.3. or
E.1.6., or

(b} elect to receive Sseverance pay in

accorclance with the foliowing

the amount of the severance tpay shall
be based on the number of years or
partial years of continuous Teaching
Experience with the Board to be
calculated as follows:

Amount = Total Salary for the
last complete year of
teaching under Contract

where nn = -number of years of the last
continuous Teaching

Experience with the Board
to the nearest 1/10.

The maximum payment shall be 32.5,% .
of the Teacher's Total Salary for the
Teacher's last complete Vyear of
teaching under Contract.

The Board shali forward the severance

Pa tu the Teacher within one month
olfowing the effective date of the

terminstion.
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E1.2

E.1.3.

E.1.4.

E.1.5.

E.1.6.

98

Acceptance of severance pay shall
relieve the Board of any obligation to
recall that teacher and that teacher shall
accrue no further rights' under this
Agreement.

If the Board terminates the Contract of a
Teacher because the Teacher is 'surplus,
the Board shall provide the Teacher with a
letter to this effect.

A Permanent Teacher whose Contract has
been. terminated for "reasons of being
surplus on or before May 31 effective
August 31 and who has not’been offered a
teaching position for which theTeacher is
qualified with the Board or another board of
education or school board In Ontario shall
have the termination - of the Contract
deferred if, on or before August 31, the
Teacher elects in writing to defer such
termination until December 31.

During the period September 1 to
December 31 of that year a Permanent
Teacher WhO has élected to defer
termination to December 31 shall be
assigned to teaching duties with the Board.
for which the Teacher has appropriate
qualifications and experience and may be
Placed_by the Board in a pool d Teachers
or assignment from time to time N schools
h other boards of education in Metropolitan
Toronto,

A Permanent Teacher who has elected to
defer termination shall be offered, in order
of seniority, prior to December 31 of that
school year any position with the Board
which becomes available provided that the
Teacher has the qualifications for the
position.

A Permanent Teacher whose Contract has
bean terminated for reasons of being
surplus on or before November 30 effective



E.1.7.

E.1.8.

E.1.9.

E.1.10.

December 31 shall have the termination of
the Contract rescinded if on or before
December 31, the Teacher eleéts in writing
to defer such termination until the beginning
of the March winter break and submits at
the same time a resi?nation In writing
gffec&ive the beginning of the March winter
reak.

During the period December 31 to the
beginning of the March winter break of the
following year, a Permanent Teacher Who
has elected to defer termination to the
beginning of the March winter break shall
be assigned to teaching duties with the
Board for which the Teacher has
appropriate qualificatlons and experience
and may be placed by the Board in a pool
of Teachers for assignment from time to
time in s¢hools in other boards of education
in Metropolitan Toronto.

When a Permanent Part-time Teacher is
assigned to the staff under E.1.4. to E.1.7,,
the assignment to téach shall be equivalent
to -the Teacher's previous part-time
assignment.

The following provision shall apply only to
the North York Board, Scarborough Board,
the School Board and the York Board:

The provisions of E.1.1. to E.1.8. shall
not apply to Teachers hired to teach for
a specified time period on the
expressed “written understanding that
the Teacher will not, after the
com‘)letion of such time period, be
employed by the Board,

In accordance with E.3:1. new teachers
shall not be hired by the Board to fill a
vacant position In any subject or area of
Instruction, whether full-time or part-time
within a school until Teachers who have
been declared surplus and who have not
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E.1.11.

E.1.12.

received severance pay and WhO met the
qualifications required far the position, have
been placed in or have been offered and
refused the position.’

The termination of a Teacher's Contract or
a Teacher's election and resignation under
E.1.3. and E.1.8. do not prejudice a
Teacher's right to grieve in regard te
non-compliance  with  the  “surplus
procedures.

Other matters relating to  surplus
procedures may be found in the Local
Agreement.

E.2.0.- PART-TIME TEACHER PROVISION

B.2.1.

E.2.2,

100

A full-time Teacher who, prior to March 1
or a later date if set out In the Local
greement} requests to teach part-time
commencing the following school year
either fora specified period of one or two
school years or without.any period being
specified shall be granted the request to
teach part-time provided;.

(a) there are full-time Teachers who are
projected,to be surplus in any of the
Boards after May 15 based on March

16 enrolment projections, and

(b) the number of full-time equivalent
teaching - positions to be filled by
Part-time Teachers will not exceed 4%
of the staff allocated to the Board
under D.3.0. and

{c) in the opinion of the Director the
number of positions to be held by
Part-time Teachers to teach in the
same school is Not excessive.

At the discretion of the Director the number
of pesitions in the Board filled by FPart-time



E.2.3.

E.2.4,

E.2.5.

E.2.6.

Teachers may exceed 4% of the full-time
equivalent positions.

When the total full-time equivalent number
of part-time teaching positions is less than
'the number of fuil-time equivalent requests,
then senijority with the Board shall
determine which Teachers shall be granted
part-timeteaching positions.

A Teacher who requests and is granted an
assignment as a Part-time Teacher for a
specified period will return to full-time
teaching at the end of the period subject to
the surplus procedures.

Notwithstanding E.2.4., a Teacher may
apply for an extension of the Teacher's -
part-time assignment and such extension
shall be subject to the approval of the
Director. Such application shall be made
prior to Marth 1.

For purposes of calculating the Sick Leave
Credit gratuity {(under ©C.10.0.), of a
Teacher who taught full-time and who was
ranted an assignment as a Part-time
eacher on or after September 1, 1978
ursuant to E.2.0. or the Declining
nrolment provisions 1N a previous
collective agreement,

(a) the "final Total Salary of the Teacher"
shall be the fulltime annual rate of the

earnings of the Teacher, and

{(b) the maximum amount payable shalt
not exceed one half the full-time
annual rate.

E.3.0.- RECALL PROCEDURES

E.3.1.

Subject to the provisions of E.1.0., a
surplus permanent or probationary teacher
whose Contract has been terminated
affective August 31 or December 31 and
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has not taken severance Riay and who
a

wishes to be recalled to

teaching

position that becomes available n the
- "Board shall apply in writing giving the
f;ﬁ eacher's name, current address and

//', hone number, For a period of ]
. rom the date of the termination of thé
Contract the teacher shalt be subject to
4 recall In qrder of seniority as positions
¢/ Bt available, provided that the teacher
W’  has suitable gualifications for the teaching
position available. The-period of 12 months
shall commence on the initial date of
termination and not the deferred date of
termination # the Teacher elects deferral

under E.1.3. or E.1.6.

(a) Inthe event that the Board is unableto

(b)

contact the teacher who has applied, &
shall so. natify that teacher by letter
sent by registered mail to the teacher's
last known address and i the Board
does not receive a reply within seven
d?fys from the date of.mailing. it shall
offer the peosition to the next most
senior qualified teacher.

After the Board has notified the
teacher by registered mail a total of
two times and received NO repiy as
outlined in E.3.1.(a) above, the Board
shall have fuffilled its obligations to the
teacher under this Agreement.

E.3.2. A teacher Who refuses a recal as
prescribed in E.3.1. shall no longer be
entitled to recail.

E.3.3. A Teacher W0 has been recalled to a
position with the Board under Contract
commencing 0N or before October 31 next
follom-ran August 31 termination shall be
cred

with Teaching Experience from

September 1 of that year.

E.3.4.  Notwithstanding E.3.3., In the case of
Etobicoke a Teacher who is recalled within



the period specified In E.3.1. shall for
seniority purposes only be given credit for
the Teacher's Immediately recedit:jg period
of continuous service with the Board.

E.4.0.- RETRAINING

E.4.1, The conditions for retraining Teachers
during,a period of declining enrolment are:

@)

(b)

(c)

If, by April 15, the Board anticipates
identifying Surplus Teachers under the

- Local Agreement, and

If, by that date, the Board ‘anticipates
that"it may need to hire teachers in
order to staff its programs, then

Board may, at its discretion and in
consuttation with the Branch Affiliates,

or in ?hecase of Toronto, the Toronto

- Teachers'.  Federation, request

Teachers who have demonstrated a
high level of competence in
position(s) for which they are currently
qualified to undertake retraining to
meet the needs anticipated in (b)
above subject to the conditions set out
below, providing that, in the opinion of
the Board, these Teachers will be able
to continue to demonstrate a high level
of competence in any position{s) for
which they may be retrained.

E.4.2, If the Teacher agrees to undertake such
retraining,

G

Tuition fees shall be paid by the Board
for the purpose of retraining and official
.receipts shall be submitted to the
Director, and

{b) [ such retraining requires full-time

attendance during regular school
hours, the Board™ shall request the
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E.4.3.

E.4.4,

Teacher to take a leave under the
conditions of C.4.0.

{¢) Subject to the provisions of E.4.0., the
Teacher shall comply with the
conditions otherwise required of a
'ée:%her granted leave with pay under

(d) Upon return to work the Tea(%ler shall
undertake any assignment for which

the Teacher is qualified.

The number of Teachers who may
undertake such retraining in any one year
shall not exceed the number of Surplus
Teachers, and

(a) The number of Teachers who may be

% Leave of Absence - for

. Retraining shall not exceed . five
full-tima equivalents in any One year.

The foregoing provisiéns for retraining have
been introduced an an experimental basis
and will be reviewed by the parties before
either party recommends continuance of

. these provisions in any subsequent

agreement,

E.5.0.- LEAVESQF ABSENCE WITHOUT PAY

£.5.1.
1

o%'
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A Teacher who has been in the employ of
the Board far a period of seven consecutive
years or more shall be granted leave of
absence without pay upon request provided
that the commencement and the end of
such  leave  coincide  with = the
commencement and end of a school term
or terms,



PART F- CONTINUING
EDUCATION TEACHERS

The terms and conditions of employment I this Part
apply only to Continuing Education Teachers,

F.1.0.- GRIEVANCE AND ARBITRATION
- 'PROCEDURE

F.1.1. This Grievance and Arbitration Procedure is
deemed to be part of the Collective
Agreements between the parties pursuant
to section 143 and section_149 of the

Municipality of Metropolitan Toronto, Aet,

and

(@ D.the case of Toronto, the Toronto
Teachers' Federation shall act as the

agent of the Branch Affiliate(s)

F.1.2. Within the terms of Part F a grievance is a
difference relating to the interpretation,
application, administration of aIIe(t]ed
violation of this Part, including an?/ question
as to whether & matter is arbitrable.

F.1.3. Notice of Grievance By the Grievor and
Branch Affiliate

(@) A Continuing Education Teacher Or a
‘.%roup of  Continuing  Education
eachers, unable to resolve a
complaint informally, may initiate a
grievance within 18 °days following the
day the cause of the grievance
became known Or reasonably ought 10
have.been known to the Continuing
Education Teacher(s). The notice of
rievance, signed by the grievor and
the President of the Branch Affiliate or
designate, shall be mads In.writing to
the Director or designate. This notice
shall state the section or sections of
Part F that it is alleged have been
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violated, together with & description of
the complaint sufficient to indicate the

substance of this complaint and the

(b)

(¢)

(d)

(a)

remedy sought. Inany informal
discussions the Continuing Education
Teacher or group of Continuing
Education  Teachers may be
accompanied by a representative d
the Branch Affiliate.

A Bolard or Branch Affiliate m%y initiate
a policy or group grievance ivin
no?ice_t% thegothee : within g5gda g
following the day that the cause for the
grievance  became  known  or
reagsonably ought to have been known
to the grieving party.

The representatives d the Board and
Branch Affiliate shall meet within 10
days of.receipt of the notice under
F.1.3:(a) or F.1,3.(b) above and shall
attempt to settle the grievance.

Any settlement of a grievance prior to

arbitration shall be without prejudice or

Ereca’dent _to any other Board or
ranch Affiliate,

Notice of Intent to Proceed to Arbitration

if the grievance is not settled within 10
dz#/s of the meeting, the Branch
Affiliate or Board may inform the other
party In writing within"a further 10 days
that it is proceeding to arbitration,
giving a copy of such notice to each of
the other Boards and Branch Affiliates

- for grievances invoiving section(s) in

Part F which are part of the Collective
Agreement between all the parties

* pursuant to Section 143 of the
W_TM

(0)

Act.

The notice in F.1.4.(a) shalt sEacify
whethér the Branch Aftiiate or Board



(c)

(d)

(f)

desires a single arbitrator or a board 'of
arbitration, and if the latter, shall
specify the patty's appointee to the
board of arbitration. A Board Or
Branch Affiliate not wishing a sinPIe
arbitrator shall so advise the originating
party within 10 days and shall, at the
same time, specify its appointee to the
board of arbitration. The originating
party shall then appoint its nominee
within a further five days of being
advised of the appointee of the other

party.

The two appointees or, inthe case of a
single arbitrator, representatives of the
Board and Branch Affiliate shall as
soon as Ea_ssmle appoint an arbitrator
or the chairperson of the arbitration
board, I either party fails to appoint
an arbitrator or, if the appointees fail to
agree on ‘a chairperson, or if the
representatives cannot agree on a
single arbitrator within 38 days of the
notice in F.1.4.(g? being received, the

oimment shalt be made by the

ucation Relations Gommission upon
the request of either party.

The arbitrator or the arbitration board
shalt hear and determine the
grievance, shalt issue a decision and
the decision shall be final and binding
on the parties. The decision of a
majority shall be the decision of the

iralion board, but if there is no
majority the decision of the
chairperson shall govern.

The single arbitrator or the board of
arbitration shall determine i#ts  own

procedures but shall - give full
opportunity to all parties to present
evidence and make representations.

It is the right- of the Board(s) and
Branch Affiliate{s) to intervene and to
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make representations in an arbitration

~ of a grievance involving the Collective

)

(h)

0

)

()

(m)

Agreement between all the parties
ursuant to section 143 of the

Municipality of Metropolitan Toronto

The single arbitrator or board of
arbitration shall have the power to
amend technical deficiencles of the
grievance and modify penalties
including disciplinary penalties but shall
not by its decision add to, delete from,
modity or otherwise amend the
provisions of Part F.

NO person shall be appointed as an
arbitrator who has been involved In an
attempt to negotiate or settle the
grievance.

The Board and Branch Affiliate shall
each bear the expense of its own
appointee and shall pay one-haif the
cost of the chairperson or single
arbitrator and their own expense of
appearing at the hearing.

A grievance initiated within the
timelines  herein may be processed
notwithstanding that the contract(s) of

Continuing Education Teacher(s)
involved has(have) terminated.

Days, as the term used in this
grievance procedure, shall exciude
aturdays, Sundays, and public
holidays.

Time limits herein may be extended b
consent of the Board and Branc
Affiliate.

Grievances conecerning similar matters -
may be heard together.



(n} No action of any kind shall be taken

(0)

(P)

against any parson because of that
person’s participation in the grievance
or arbitration procedures under Part F.

A Continuing Education Teacher may
be disciplined only for just cause.

If a grievance concerns the discipline
of a Continuing Education Teacher,
including  disciplinary dismissal, or
dischar%g‘e for incompetence, or just
cause, arbitrator or. the arbitration
board may confirm the decision of the
Board or reinstate the Gontinuin
Education Teacher, with or without full
compensation or otherwise modify the
penalty,. Where the arbitrator or
arbitration board determines - that
reinstatement o the Continuing
Education Teacher is not practical, the
arbitrator or arbitration board may
award compensation.

F.2.0.- INDIVIDUAL,RIGHTS

Both the Board and Branch Affiliate_shall
comply with the Ontario Human Rights
Code., Any alleged violation shall be dealt

F.2.1.

with pursuant to .the procedures in the

Code;

F.3.0.- SALARY

F.3.1.

A Continuing Education Teacher shall be
paid in accordance with the following Salary

Schedule (hourly rate inclusive of holiday
and vacation pay):
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Step to Aug/9s

Sept/93

0 (less than 180 hours)| 36.39

1 (180 to 359 hours) 38.81

2 (360 to 539 hours) 41.23

3 (540 or more hours) 43.86

{a) A Continuing Education Teacher shall

(b)

()

(d)-

be advanced 0N the steps of the Salary
Schedule set out above on the basis of
the cumulative total number of
elementary continuing education hours
taught as a Continuing Education
Teacher and completed prior to the
commencement of duties oOn a
continuing education assignment for
which the higher rate is to be paid.

A step on the Salary Schedule shall be
based on the number of elementary

continuing . education hours the
Continuing Education Teacher has
taught for the Board. ©Only courses
which commenced on or after
September 1, 1888 shall be counted.

The hourly rate of 'g)a set out in F.3.1.
shall ke payment far the normal duties
of a Continuing Education Teacher but
shall be paid fur classroom teaching
hours only.

For the purposes of F.3.1.(a) an
assignment of a Continuing Education
Teacher to a position that does not
involve classroom duties shall. be
equated to an assignment involving
classroom duties.

Principals and Vice-Principals

(@ A Continuing Education Teacher

appointed to the position of principal or
vice-principal in a continuing education



program shail be paid in accordance
with the following Salary Schedule
(hourly rate inclusive of holiday and
vacation pay):

| - Sept/93

| Step__ to Aug/95

[ Frincipais __ 53,35
| Vice-principals 48.15

(o) The hourly rate of pay set out above
shall be “paid for the number o
scheduled classroom teaching hours in
the continuing education program
which the principal or vice-principal
supervises and for which the principal
or vice-principal is required by ?he
Board to he present to- supérvise.
Such payment is payment also for the
performance of other duties of a
principal or vice-principal related to the
continuing education programs for
which the principal or vice-principal is
responsible.

F.3.3. - ‘Responsibility Allowances

(@) A Continuing Education Teacher may
be appointed to a position of
responsibility In a continuing education
program _other than those set out
under F.3.2, Such  Continuing
Education .Teacher shall be paid, for
the performance of duties, an amount
as set out below In addition'to the
hourly rat0 of pay to which the
Continuing Education Teacher s
entitled under F.3.1.
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Hourly Rate
Step | -Sept/98
to Augfgs
Level | 2.75
Levelll | = 4.08
F.4.0.- STAFFING
F.4.1. The number of Continuing Education

Teachers to be empioyed by a Board shall
be determined by the Board.

F.5.0.- ILLNESS AND BEREAVEMENT

F.5.1. A Continuing Education Teacher shall be
entitled to leave of absence with pay for two
working days per summer far bereavement
or illness provided that the Continuing
Education Teacher makes arrangements
with the principal to ensure that a suitable
replacement is  found. Alternate
arrangements for. the class may be made
by the principal. iliness or bereavement
days shall -not accumulate. Leave for
bereavement shall be granted only fur and
at the time of death of a member of the
Continuing Education Teacher's immediate
family.
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~ The appended letters of understanding are
incorporated into and made part of this Agreement.

The execution of this Agreement shall also
constitute execution of the appended letters of
understanding.

IN WITNESS WHEREOF the Boards have
caused to be affixed hereto their respective seals
attested to Dy the hands of their proper officers duly
authorized in that behalf and the Branch Affiliates have
by the hands of their duly authorized representatives
executedthis Agreement.

The Board of Education for the.
Borough of East York -

The Board of Education for the
Chty of Etobieoke
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The Board of Education for the
City of North York

L

- Director of Education and Sé&étﬁry—Treasurer

The Board of Education for the

City of Scazro,ug

The Board of Education for.the
City of Toronto

114



_The Board of Education for the City of York

 Blawns Hon

Chairman

Duector of Education and Secretary-Treasurer

Le Conseil des écoles francaises de la
communauté urbaine de Toronto

=N
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The East York \Women Teachers' Association

The Ontario Public School _
Teachers’ Federation, East York District

The Etobicoke \\omen Teachers' Association
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The Ontario Public School Teachers’
Federation, Etobicoke District

P
e

The Women Teachers' Association
of Metropolitan Toronto

A

The Metropolitan Toronto Distric&
Ontario Public School Teachers' Federation
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The North York Women
Teachers’ Association. -

The Onﬁario Public School Teachers'
Federation, North York District

The Scarborough \\lomen
Teachers’ Association
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The Ontario Public School Teachers'
Federation, Scarborough District

/‘. .

The Toronto \Women Teachers' Association
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The Ontario Public School Teachers'
Federation, Toronto District

The City of York \Women
Teachers' Association

Ontario Public School Teachers' Federation,
York District

ity
/’ £ £t
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L'Association des Ensolgnants .
Franco-Ontariens niveau elementaire
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LETTER OF UNDERSTANDING
re: North York Long Courses

The Boards and Branch Affiliates agree that a Teacher
with the North York Boardwho has completed a North
York tong course and has had this recognized for
category placement as of September 1, 1984 shall not,
in accordance with B.3.4. be paid on the basis of a
lower cate%ory and, for the purposes of B.8.0. this

course shall be deemed to be equivalentto a Ministry
course,

LETTER OF UNDERSTANDING
(for Etobicoke only)

In accordance with the policy approved by the Board
for "Positions of Responsibility in the Public and
Secondary Schools Affected by Declining Enrolments":

"~ {i) A Chairperson who has successfully discharged
his or. her responsibilities for at least five years
shall retain the rank and salary of Chairperson
regardless of assignment .unless ‘he or she
requested a position of lesser responsibility.

(i) When the position of an incumbent Chairperson
no longer justifies the rank of special allowances,
a "ohe year of grace" shall be observed before
any change N rank or special allowances woutd
take effect. Every effort shalt be made to transfer
such a person to another schoo! or position where
the numbers do justify ‘the rank or special
allowances. If it is not possible to arrange such a
transfer, the salary of the person shall be
"rad-circled" at the rate being paid to the individual
concerned at the time of the action until increases
in the schedule, as applied to the individual's
position, exceed that salary.
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LETTER OF. UNDERSTANDING
(for Toronto, East York
and Scarborough only)

The provisions in the "1982-83" agreements in East
York (32.09), Scarborough (31.10? and Toronto
(4.6.4.0.0.) concerning federation release time shall
continue to apply during.the term of the Central
Agreement,

LETTER OF UNDERSTANDING
.(for Scarborough only)
re: Long Term Occasional
Teaching Experience

In addition to the provisions of B.3.0., the Scarborough

Board will continue to calculate long term occasional
Teaching Experience under the provisions of 46.03 for

the 1982-83 agreement for Scarborough.

LETTER OF UNDERSTANDING

The provisions N the "1985-86 local" agreements
referred to N C.13,7. in East. York (EY.24.2.),
Etobicoke (ET;20:3.(gt)-. Metmﬁcslitan Toronto School
Board (ME,22.1.), North York (NY.20.1., NY.20.2.) and
York 'Y.17.0.-Y.17.4.? concerning. preparation time
shall continue to apply during the term of the central
agreement.

In'regard to East York;
EY.24.0.- LUNCH AND PREPARATIONTIME

EY.24.2. In elementary, middie and junior high
schools, the Board will continue the practice

. of providing lunchroom supervisors,
thereby -allowing “for the scheduling of
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Teachers' time for lunch and for
preparation.

(@) In the elementary and middle schools

"~ the arrangement o this Iprep.aranon
time within the school will be
determined by the. principal and staff
and inclusive of scheduled breaks shall
approach, but not normally exceed, 80
minutes per school day averaged over
the week.

() Injunior high schoo_lé, each school day
the Board will provice to each full-time

classroom Teacher, one 40-minute
preparation period, or the equivalent
thereof, free from teaching and
non-teaching duties, and the Board will
encourage, in line with present
practice, the provision of the for "on
call' or supervisory duties to each
full-time classroom Teacher.

A part-time classroom Teacher shall
have the above noted preparation time
prorated.

In regard to Etobicoke:
ET.20.0.- STAFFING COMMITTEES

{g) tu attempt to provide professional
fanning time of 150 minutes weekly
or Teachers, other than principals,
vice-principals and chairpersons.

In regard to Metropoliian Toronto School Board:
ME.22.0.- PREPARATIONTIME.

ME.22.1. In the orqr?nization of the school the
principal or head Teacher shall make every .

effort to provide preparation time for
Teachers in addition to the hak-hour period
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available each day after the students have
been dismissed,

In regard to North York:
NY.20.0.- JUNIOR HIGH SCHOOLS

NY.20.1.

NY.20.2.

Unless otherwise agreed between the
principal and Teacher, the present practice
of including in a Teacher's timetable a daily
preparation period of at least 40 minutes or

the equivalent thereof, and time for "on call”
Qr supervisory duties shall be continued,

In Junior High Schools, a parttime
classroom Teacher shall have prorated
Ereparation time unless otherwise agreed
etween the principal and the Teacher.

In regard to York: - o
Y.17.0.- TEACHER PLANNING TIME

Y.17.1.

Y.17.2.

(@) Every full-time junlor school Teacher
shall’have not less than 100 minutes of
ﬁlannlng time per week during the

ours of 9:00 am. and 4:00 p.m.,
exclusive -of lunch periods and

recesses,

(b) €very part-time junior school Teacher

engaged to teach half-time or more
shall have not less than 80 minutes of

planning time per week, exclusive of
recesses.

Every fulltime senior school Teacher
shall” have the equivalent of not less
than one regular teaching period per
day of planning time.

(b) Every part-time senior school Teacher
.engaged to teach halftime or mare

shall have the equivalent of not less
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than one-half of a regular teaching
period per day of planning time.

Y.17.3. Notwithstandin% YA17.1. and Y.17.2,, a
Teacher maly orego all or some of the
stated planning time to be used to provide

Instruction in programs within the school.

The relinquishing of afl or some of this

planning time shall be determined by the

principal following meaningful consultation
with the staff concerned and with the

agreement of the individual Teacher.

Y.17.4.  When a Teacher |oses planning time due 'to
the absence of a staff member who
Erovides relief time, this planning time can

e taken between 3:30 p.m. and 4:00 p.m.

LETTER OF UNDERSTANDING
re: Delivery of Programs and Services
for Students Identified as Exceptional
Pupliis with Developmental Handicaps

Should the Boards, having considered the Report of
the Task Force which examined the role of the School
Board in this matter, move to a Metro-wide Special
Education Delivery Modal and transfer theé contract of
a Teacher currently employed by the Sehool Board to
another Board, that Teacher shall for the purposes of
seniority, be given credit in accordance with the
appropriate clause from the appropriate 1981-93 Local
Agreement as follows:

EY.13.6. NY.12.7. T.25.6.
ET.13.8. SC.14.8. Y.13.8.
ME.23.8.

In addition, such Teacher, while continuing as a
Teacher of Exceptional Pupils with Developmental
Handicaps:

1. shall untii August 31, 1985 have the following
transitional conditions of employment which the
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. Teacher had, under the Local Agreement which
was in force at the time of the move to a
Metro-wide Special Education Delivery Model,
with the School Board:

ME.10.0. .
ME.19.0.

and

2. shall not have the Teacher’s Total Salary reduced
as a result of such transfer of employment.
Exceﬁt where such Teacher relinquishes this
transitional conditlon the Total Salary able
immediately ptior to such transfer shall be
red-circled until such time as the Total Salary
otherwise payable under this Agreement exceeds
the total salary red-circled,

LETTER OF UNDERSTANDING
re: Implementation of
Preparation Time

The Intent of aiternate arrangements (which permit an
exception to the scheduling provision of C.13,2.) shall
be to allow for flexibility of implementation of
preparation time, not to reduce the agreed entitlement
under G.13.2,

A .school staff including the principal, having followed
the normal local staffing process, may recommend for
a Teacher an arrangement that includes an exception
to the scheduling of the minutes of preparation time to
v;/‘hlch the Teacher is entitled under C.13.2. provided
that:

() the Teacher has agreed freely without pressure;

(ily the arrangement provides the full equivalent of
150 minutes per week

(i} the arrangement is consistent with good
" programmingfor the school:
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"(iv) the arrangement has been Rresentedto a full staff
meeting at which-the Teacl\er affected IS present
and has staff approval; and

(v) the arrangement has been put in writing and
signed by the Teacher with a copy sent to ?he
Bfrfanch ffiliates and the appropriate supervisory
officer.

The school staff's recommended arrangement shall be
submitted to a joint Branch Affiliate/Board committee
composed of the Director or designate and one other
Board representative and the Branch Affiliate
greSIdents or, in the case of Toronto, the president of

he Toronto Teachers' Federation and one other
Toronto Teachers' Federation appointee or, in
case of ie Conseil, the president of the Branch Affiliate
and One other Branch-Affiliate appointee. Decisions of
the committee shall be mads by simple majority vote.
The committee shall review the situation prior to
implementation,

if the committee determines that the above required
criteria have been met, the arrangement shall be
ap Lovlgd. Such approval shall not be unreasonably
withheld.

If the committee determines that the above required
criteria have not b e n met then the committee shall:

(a) set aside the alternate arrangement in which case
C.13.2. shall,apply, or

(b) refer the matter back to the teaching staff of the
school for further consideration.

All decisions of.the committee shall be recorded and
signed.by all committee members.
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LETTER OF UNDERSTANDING
re: Part D and the

Soclal Contract Act, 1993

On August 10, 1993 the Boards and Branch Affiliates
agreed to implement the Education Schools Subsector
Framework Agreement for Teachers regulated under
the. School Boards a - [
Negotiations Act (as outlined in Part V of the Secial

,, 1993) by converting this Subsector
Framework INt a Local’Agreement (under the Sogial
Contract Act, 1993).

It is recognized that the reduction n staffing arising
from attrition without replacement and = unfilled
vacancies may var%/ from Board to Board in each of
the 1994-95 and 1995-96 school years. Any such
differential staffing reduction among Boards shall, so
far as practical, be eliminated for.the 1994-95 and
19985-98 school years so that the staffing reduction
across Metro is by a uniform percentage. The parties
through the Metro Task Force (to be established in
accordance with the Local Agreement) shall examine
methods by which the planned reduction for 1994-95
and 1995-96 staffing may be implemented as
uniformly as practical across all Boards.

The number of Teachers under D.5.1. shall be
amended accordingly.

LETTER OF UNDERSTANDING
Ire: Increments and

the Sacial Contract Act, 1993

Except as provided under Section 2.7. o the
Subsector Framework for Teachers implemented by
the parties hereto by Local Agreement dated August
10, 1988, there is no entitlement to an experience
increment due to movement or progression on a salary
grid and/or schedule set out in the Central Agreement

which would have otherwise occurred during the
period June .14, 1993, to March 31, 18986. ~ This
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understanding is subject to the right of the parties
hereto to agree otherwise during their discussions an
the implementation of the Framework Agreement as
referredto in Section 7.2. Par?l{d) thereof.

130



| ocAL AGREEMENT

THE BoARD OF EDUCATION
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AND
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TEACHERS' FEDERATION,
SCARBOROUGH DISTRICT

FOR

THE 1993-94 AND 1994-95
ScHooL YEARS
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THIS AGREEMENT dated' the 24th day 'of
May, 1994 )

- BETWEEN:

The Board of Education for the
City of Scarborough

hereinafter referredto as the "Board"
and

The Scarborough WomenTeachers’
Association

The Ontario Public School Teachers'
Federation, Scarborough District

hereinafter referred to asthe
"Branch Affiliates"

The Board and Branch Affiliates agree as follows:
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This Agreement shall be implemented consistent with
the provisions of the Subsector Framework Agreement
for Teachers implemented by the parties hereto by

L.ocal Agreement (made under the Social Gontraet Act,
1993)dated August 10, 1993.

8C.1.0.- PURPOSE OF THIS AGREEMENT .

SC.1.1.

It is the intent of the parties to this Local
Agraement to maintain mutually satisfactory
refationships by setting forth certain terms
and conaitions of employment and to
provide a procedure for the equitable
settlement of grievances.

SC.2.0.- RECOGNITION

S5C.2.1.

SC.2.2.

The Board recognizes the Branch Affiliates
mentioned In the description of the parties
to this Local Agreement as the sole and’
exclusive B Affiliates authorized to
negotiate and' participate N the
administration of this Local Agreement.

All matters and rights negotiable under
section 149 of the ﬁuump_g[ﬁy__gj
Metropolitan Toronto Act, not prescribed by
this Local Agreement shall remain within
the sole and exclusive right of the Board to

manage its affairs.

$C.3.0.- DEFINITIONS

8C.3.1.

8C.3.2,
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The wards defined in. A.3.0. of the Central
Agreement shall have the same meaning in
the Local Agreement and shall form of
this Local Agreement.

The use throughout this Local Agreement
of capital letters in words defined shall be
for the purpose only of indicating that the
words.are given a defined meaning.



SC.3.3. The . following additional definitions shall
also apply to this Local Agreement:

(@) “Personnel File” means the Teacher's
official file kept and maintained in the

personnel department.

(b) “Policies and Procedures” refers to the
loose-leaf binders entitled “Policies and
Procedures*.

$C.4.0.- TERM OF AGREEMENT

SC.4.1. This Agreemsnt is effective on and after
3S$p;tegrgsber1, 1883 and expires on August

8C.5.0.- APPLICATION OF THIS AGREEMENT

SC.8.1. Theterms of this Local Agreement apfly to
all Teachers who are members of the
Branch Affiliates and who are under
Contract with the Board during the term of
. this Local Agreement.

8C.5.2.  Except where otherwise provided, the
provisions of this Local Agreement and the
Central Agreement supersede all previous
agreements..

SC.6.0.- PROHIBITION AGAINST THE
USE OF SANCTIONS -

5C.6.1. . There shall be no strike or lockout during
the term-of this’Local. Agreement or -of any
renewal of this Local Agreement,

SC.7.0.- GRIEVANCE-ARBITRATION
..PROCEDURE
8C.7.1. The partiesto this Local Agreement hereby

incorporaté Dy reference the Grievance-
Arbitration Procedure contained in A.8.0. of
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the Central Agreement. Such provisions
hereby constitute part of this Local
Agreement.

SC.8.0.- AMENDMENTS

$C.8.1.

S§C.8.2.

Any amendment to, addition to, deletion
from, or deviation from this local
Agreement shall be made in writing upon
mutual consent of the parties and any such
amendment, addition, deietion or deviation
shall have effect from such date as shall be
mutually agreed upon.

A party desiring to amend under SC.8.1.
shall give written notice to this effect. The
parties shall meet within thirty days to
determiner if the other party will agree to
negotiate the propesed amendment.

SC.9.0.- INDIVIDUAL RIGHTS

$§C.0.1,

T

SC.8.2.

Both the Board and Branch Aﬁiliate(s;lshall

comply with the Ontario. Human hts

Code. Any alleged violation shall be dealt

ugmé pursuant to the procedures In the
ode.

No Teacher shall be disciplined by way of
demotion, suspension, letter of reprimand,
transfer or the withholding of pay, without
just and sufficient cause and such’ cause
shall be providedto the Teacher in writing.

SC.10.0.- MEDICAL PROCEDURES
S§C.10.1. No Teacher shall be required to carry out
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any of the following.medical precedurbs:
administer  medication by injection,
catheterization, tube feeding, feed students
with Impaired swallow reflex, postural
drainage or manual, expression of the
bladder.



SC.10.2.

It shall not be part of the duties and
responsibilities of a Teacher to examine
pupils for communicable conditions OF
diseases or to diagnose such conditions or
diseases,

S$C.11.0.- EVALUATIVE REPORTS

SCi11.1.

SC.11.2.

s5C.11.3.

SC.11.4.

SC.11.5.

Only a principal and/or vice-principal andlor
a supervisory officer shall evaluate a
Teacher's competence.

Before a formal evaluation leading to a
written report takes' place, the evaluator
and the Teacher shall mest to discuss the
criteriafar evaluation.

A principal and/or vice-principal andlor
supervisory officer shall provide a Teacher
with a copy of all written evaluative reports
concerning that Teacher. All such reports
shall be placed inthe Personnel File.

Any evaluative report of a Teacher's work
shal be made in writing on the official
teacher report form and signed by the
evaluator, with a copy tu the Teacher. A
meeting shall be held to discuss the
evaluation at the request of either party.

Before anyone other than the Teacher and
evaluator(s) sees the evaluation and before
an evaluation is placed in the Persgnnel
File, the following procedures shall be
followed:

(a) the Teacher shall be given an
opportunity to sign the report and to
make writfen comments if desired,

(b) the Teacher shall sign the report to

indicate only that the Teacher has read
the report, and has received a copy,

{¢) the report shall be made available to
the Teacher at the earliest opportunity
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§C.11.6.

SC.11.7.

but no later than 15 school days from
the first visit in the evaluative process.

This procedure does not preclude using
several classroom visits as the basis
making an evaluative report.

A Teacher may expect at least One written
evaluation every three years.

SC.12.0.- PERSONNEL FILES

SC.12.1.

SC.12.2.

8C.12.3.

8C.12.4.
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A Teacher shalt have access to the
Teacher's Personnel File in the presence of
a supervisory officer and have the right to
request in- writing the removal of any
information from that fils, Reasons for
denial of a request to remove information
will be given in writing within tan teaching
days of the receipt of the written request.

A Teacher may make a copy of an
information contained in the “Teacher's
Personnel File and may be accompanied by
one other person who shall have access to
such information at the request of the
Teacher.

Effective September 1, 1981 and
thereafter, where the Board adds
information to the Teacher's Personnel File
and the Teacher does not already have or
will not otherwise receive a copy or would
not otherwise be aware of this addition, the
Board will forward a copy to the Teacher a?
the same time this information is added to
the Teacher's Personnel File.

When a Teacher disputes the accuracy of
any such information other than an
evaluation referred to in SC.11.0., the
‘Board shall, where possible within fifteen
days from receipt of a written request from
the Teacher, stating the alleged inaccuracy,
either confirm or amend the information.



8C.12.5. Wh

ere the Board amends the information

under 8C.12.4., the Board shall at the

req

uest of the Teacher notify all persons
received a report based on the

Inaccurate information,

SC.13.0.- METHOD OF PAYMENT

SC.13.1. Each Teacher employed for a school year
shall be paid as follows:

(@)

(b)

12 payments of 8% of the Total Salary
and one payment at 4% of the Total

Salary.

The pay dates shall be as follows:

{i) one 8% payment on the first
school day in September,

(i) one 4% payment on the first
school day in January, -

(i) one 8% ’faaymant on the last
teaching Friday in each month
- September to May,

(iv) two 8% payments On the last
Friday in June.

SC.14.0.- SENIORITY PROCEDURES

SC.14.1. (a)

(b)

Each year, the Board shall develop a
seniority list of Teachers with those
having the least seniority first on the
basis of the criteria set out in SC.14.2.
and SC.14.3.

For the 1994-95 school year, a
seniority list will be compiled of &t least
all Teachers whose Contracts with the
Board commenced on - or after
September 1, 1989 as well as those
Teachers whose Teaching Experience
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with.the Board totals five years or less

" as of June 30, 1994.

(c)

For the 19956-96 school year, a
seniority list will be compiled of at least
all Teachers whose Contracts with the
Board commenced on or after
September 1, 1990 as well as those
Teachers whose Teaching Experience
with the Board totals five years or less
as of June 30, 1995.

8C.14.2. (a) A Teacher who was a member of one
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of the Branch Affiliates during the
1978-79 school year shall have
seniority earned prior to September 1,
1979 calculated in accordance with
Article 18.04 of the 1977-79 Collective
Agreement. Seniority for this Teacher
earned on and after September 1, 1979
shall be calculated in accordance with
SC.14.3.

Article 19.04 of the 1977-79 Collective
Agreement states:

"Senicrity shall be determined an the
basis of the fallowing eriteria:

(a) fength of Teaching Experience in
the following order:

() with the Board, er its
predecessors, and where is
equal between Teachers, then

(i} - with any of the Boards or their
predecéssors,and where (i)

and (i) -are equal between
Teachers, then

(i} with any other Board in
Ontario and where (i), (ii} and
(i) are equal between
Teachers,then



(iv) other experience iIn teaching
‘that has been accepted for
salary purposes;

(b) If the length of Teaching
Experience is equal, the higher
category placement shail
determine senicrity; or -

If the length of Teaching

erience and category
Efgc):ement are equal, the se::grity
shall be determined by /ot

(c)

ducted oint by
ragf;’re%cegtatfves or'q[‘ﬁeWBoard and
the Branch Affiliates;

(d) for the purposes of this Article, an

lsave of absence without pay shall
not be deemed to infernpt
continuity of service but ¢
duration of such leave shall not be
considered as Teaching
Experience.”

(b) A Teacher who becomes a member of

(c)

one of the Branch Affiliates as of, or
subsequent to, September 1, 1979
shall have seniority earned prior to
September 1, 1979 calculated as per
8C.14.3. Seniority for this Teacher
earned on and after September 1,
1979 shall be calculated also as per
SC.14.3.

A teacher who is not a member of one
of the Branch Affiliates and is
employed by the Board and is
transferred by the Board to a position
aS a Teacher shall have seniority
calculated as per 8GC.14.2.{(a). No
such transfer shall take place until the
gosition has first been posted and no

eacher with suitable qualifications.has

applied.
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8C.14.3. In accordance with $C.14.2., the criteria fur
determining a Teacher's position on the
seniority Iist shall be as follows:

(e) The

total - length of Teaching

Experience in the following order:

()

(if)

(i)

(iv)

- (vi)

aggregate Teaching . Experience
as a member of one of the Branch
Affiliates party to this Agreement
as a Teacher with the Board and
its predecessors,

and where (i) is equal, then

with any of the boards of
education in Metropolitan Toronto
and/or with the School Board and
their predecessors asS @ member
of one of the elementary branch
affiliates and where (i) and (i) are
equal, then

with the Board and Its
predecessors and where i), {if)
and (iii} are .equal, then

with any -of the Dboards of
education In Metropolitan Toronto
and/or with the School Board and
their predecessors and where (i),
(if), (i) and (iv) are equal, then

with any other board in Ontario in
the elementary system and where

(i} to {v) are equal, then

with any other board in Ontario
ahnd where (i) to (vi) are equal,
then

(b} Other experience in teaching that has
. been accepted for salary purposes;

{¢) If the seniority as calculated under (a)

and
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(b} ‘is ‘equal, then the higher



(d)

category placement shall determine
seniority;

f the seniority is still equal, the
seniority shall be determined by lot
conducted jointl bg representatives of
the Board and the Branch Affiliates.

8C.14.4. Teaching Experience shall be as
determined in A.3.1.(y).

SC.14.5. (a)

(b)

()

No later than February 1, the Board
shall supply to each Teacher who is to
be included on the seniority list the
information on which the list will be
developed pursuant to 8C.14.2. and
$C.14.3.

This information shalt be as of June 30
of that school year.

Should there be any error,
discrepancy, or omission  or any
amendment to be made, the Teacher
shall appeal and shall supply all
supporting  documents or  proof
necessary.to uphold any requested
correction by February 15.

(d) () A Teacher who has qualified for a

change in category placement prior
to June 1 of that year shall be
placed on the seniority list in
accordance Wwith the revised
cate%o_ry placement subject to the
" Teacher  furnishing acceptable
proof of the higher category
placement no later than May 20.

(i) Failure to submit such proof by
May 20 shall result in_the
‘Teacher's position on the Seniority
list being adjusted to reflect the
last documented category
placement.

SC.14.6. On or before April 15, the Board shall:
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SC.14.7,

5C.14.8.
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(a)' supply--a copy of the seniority list and
er] _l_reV|S|ons thereto, to each Branch
late,

(b) advise in writing each Teacher whose
name appears on the seniority list of
the Teacher's number on that list.

¢} If there is any disagreement regardi

e a Teacher's };)osit?gn on the ﬁllrorlr{g/
list, that - Teacher may discuss the
placement and attempt te resolve the
dispute  with  the approgriate
supervisory officer, assisted P{ a
representative "6f the Branch Affiliate.
Failing satisfactory resolution within tan
school days of the request for the
meeting, the Teacher shall be entitled
to lodge a grievance in accordance
with A.8.13.

For the purpose of reducing the number of
Surplus Teachers within the Board, a
Teacher Who is teaching half-time or more
an or after September 1, 1979 shall be
deemed to be employed on a full-time basis
for the period commencing September 1,
1978 for the purposes of this section and
shall have seniority calculated accordingly.

A special education teacher requested to
transfer from a Metropolitan Toronto-wide
special education program with a board of
education in Metropolitan Toronto, or the
School Board, tu another Metropolitan
Toronto- wide special education program
with the Board shall.have with the Board
the experience credit for senioritr purposes
the Teacher had with the board from which
the Teacher was transferred.

This provision shalt also apply to a Teacher
who takes a leave of absence to take
special education training for a Metropolitan

oronto-wide special education program,
e.g. for teaching of the deaf, and WhO after
such training, without any intervening



employment, receives a position with
another board of education in Metropolitan
Toronto or the School Board in a
Metropolitan Toronto-wide special
education program,

SC.14.9. If the statutory responsibility for a program
operated by the School Board is transferred
to the Board, the Teachers employed by
the School Board shall betransferredto the
Board and shall retain the same experience
credit for seniority purposes with the Board.

SC.15.0.- IDENTIFICATIONOF TEACHERS
EXCESS TO A SCHOOL

8C.156.1. The procedures for declaring Teachers
excess to individual schools and for
determining the number of Teachers
4 necessary to maintain the programs or
Y subject areas designated as special to the
& Boards needs and to the -needs of
individual sehools shall be established after
consultation with representatives of the

Branch Affiliates.

$5C.16.2. Prior to February 1, the principal and the
staff shall set the special subject and
program needs of the school, consistent
with Board priorities as outlined in the
staffing manual.

8C.156.3. SC.15.2. will determine the Teachers Who
will be exempt from the school's excess list

8C.15.4. Except as provided in SC.15. 1., SC.15.2.,
and SC.15.3. seniority as outlined in
8C.14.0. shall determine the Teacher(s)
declared excess to the school, The Branch
" Afflliates shall be given a list of the
Teacher(s) declared excess as a result of
the implementation d SC.15.1., 8C.15.2,,
and SC.15.3.
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SC.16.0.- SURPLUS PROCEDURES

8C.16.1. (@) Those Teachers having the least
seniority as listed in SC.14.1. shall be
identified in sufficient numbers to
enable the Board no later than May 15
to identify any Surplus Teachers after.
taking into account the special subject
and program needs of the Board.
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(o) (i)

By April 15, the Board shail consult
with.the Branch Affiliates regarding

its spacial subject and program
needs for the following September
and the procedures for determlnm%
the approximate number o

. Teachers necessary to maintain

(i)

(i)

(V)

the special subject” and program
dareas.

By May 1 the Board shall advise
the Branch Affiliates of the Board's

special subject and program
needs for the ollowing
September.

The approximate number of
Teachers necessary to staff each
program  or  subject area
designated as special to the
Board's needs shall be forwarded
to each Branch Affiliate on or
before May 1.

When a program O subject area
which has been designated as
special to the Board's needs does
not have a full Teacher
complement and after Teachers
who have.applied for transfer to a
Rrogram_or subject- area which
as been designated as special
have been considered, a Teacher
declared surplus who possesses
suitable qualifications in  that
program or subject area shall be



offered the position in order of
seniority.

(v) Tgachers.currently teaching in the
=" above programs ot subject areas

- shalt be declared surplus only
according to the following
conditions:

{(a)- when the number of Teachers required
in SC.16.1.(b)(iii) above is less than
the number of Teachers currently
teaching in the above program or
subject area, then

{b) those Teachers in the above program
or subject areas, with the least
seniority in the system, shall be subject
to the surplus procedures of SC.16.0.

8C.16.2. Subject to the provisions outlined in
'Lﬂ SC.1|6.1., Tﬁaclgerg s}hﬁl}l beh d_ecla1r:ﬁd
surplus on the basis of those having the

;{y- Ieagt senjority. )

SC.16.3. No later than May 15, the Board shall notify
in writing those Teachers WhO have been
identified. as surplus. At the same time
each'Branch Affiliate shall be provided with
a copy of the list of Surplus Teachers.

SC.17.0.- TEACHER TRANSFERS

8C.17.1 Teachers.may apgly,for a voluntary transfer
ursuant to ersonnel Policy and
rocedures Memo 4.11.

S8C.17.2. A Teacher declared excess to & school,
may apply for a transfer under the regular
transfer policy.

8C.17.3. A Teacher declared excess to a school,

.may state any preferences for grade level
specific subjects,” type of school and
general geographic area.
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8C.17.4. As many Teachers as- possible will be
accommodated through voluntary transfers.

8C.17.5. Notwithstanding the foregoing, a Teacher
may be administratively transferred in
accordance with the staffing needs of the
system.

8C.17.6. New appointments of vice-principals,
principals or other positions of responsibility
will be made as early as possible to
facilitate school staffing.

SC.17.7. A Teacher transferred at a time other than
the month of June may be granted one day
to organize before commencing the NEW
teaching assignment. The granting of such
requests shall be at the discretion of the
superintendent of personnel.

$C.18.0.- PART-TIME TEACHER PROVISION

$C.18.1. A full-time Teacher who, prior to April 15,
requests to teach part-time commencing
the following school year either for a
specitied period of one or two school years
or without any period being specified shail
be granted the request to teach part-time
pursuant to E.2.0. of the Central
Agreement.

8C.18.2. On return to full-time teaching at the end of
a specified period of part-time teaching, the
Teacher shall, for purposes of surplus
procedures, be & member of the staff of the
school N which the Teacher was teaching
part-time.

SC.18.3. Teachers who have 'been teaching
pari-time may apply before April 15 if they
wish to ke assigned to fulltime teaching
and these applications will be considered at
the time new teachers are hired,
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SC.19.0.- STAFF OPF;ORTUNITY POSTINGS

SC.19.1.

8C.18.2,

S5C.198.8

REQUIRING SPECIAL EXPERTISE

~ AND/OR CERTIFICATION

When any teaching position, requiring
special expertise and/or certification, occurs
after the commencement of the school year
and up to October 31, the position will be
advertised an an elementary Staff
Opportunities pasting containing specific
information,

(a) Only those Teachers who have 'the
necessary special expertise and/or
certification and are not presently
teaching in that area, may apply.

(b) All such Staff Opportunities notices
- shalt be posted, upon recelpt, for a
minimum of five (5) teaching days.

(¢) Members of the elementary Branch
Affiliates shall be given first
consideration before members of
another affiliate are invited to apply for
such a position in an elementary
school.

(d) All applicants shall be notified in writing
by the principal once the New position

has bean filled.

(e) The foregoing does not preclude a
principal, after due consideration of afl
applicants, from advertising the new
teaching position.

Notwithstanding the foregoing, a Teacher
may be administratively placed in
accordance with the staffing needs of the
system,

When a new teaching position occurs, as
outlined in 8C.19.1. after October 31, the
position will be filled for the remainder of
the school year by a teacher hired
according to the provisions of E.1.9. The
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5C.19.4,

position will then be advertised within the
system the following Spring durin% regular
staffing procedures for the following
September.

Notwithstanding 8C.19.3. when a centrally
assigned position becomes available after
the commencement of the school year, all
Teachers who have the necessary special
expertise and/or certification may apply.

$C.20.0.- CAREER COUNSELLING

S5C.20.1,

The Board, and Branch Affiliates shall
designate representatives to a consultative
committee to further the development of a
program to assist Teachers who are in
.danger of losing - their positions due to
‘declining enrolment.

SC.21.0.- STAFF'ALLOCATIONCOMMITTEE
. 8C.21.1. (@) There shall be a staff allocation
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committee. It shall consist of the
following members:

(i) the president of each Branch
- Affiliate -

(i) one representative of the Branch
Affiliates who is also a member of

the principals' association
(iiiy the superintendent of personnel

{(iv) two members of administration
chosen by the superintendent of
personnel,

(B) The Branch Affiliates ar the Board may
request the attendance of resource

ersonnel who are employees of the
oard.



(c)

(d)

(e)

The superintendent of personnel or
designate will be chairman of this
committes.

The Teacher members of this
committee shall be excused from
teaching duties to attend the meetings
of the staff allocation committee
pursuant to C.7.8. of the Central
Agreement.

This committee shall;

() recommend methods for
allocating staff to the schools;

(iiy consider and make
recommendations with regard to

such matters as may be referred
to it by the Board, the Branch
Affiliates, and administration;

(i) receive staffing status reports
from the superintendent of
personnel as outlined below:

(@) .an enrolment breakdown for
each school

(b) the existing staff level in each
school excluding Board-wide

staff assigned to the schools

- (e) an outline of the deployment
of bard-widestaff as follows:

- assigned to schools, by
special function;

- centrally employed, by
special function and
department

() The staff allocation committee

shalt mest N0 less than three
times in each school year.
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SC.21.2.

8C.21.3.

8C.21.4,

150

In the event that agreement cannot be
reached with any oOr al of the
recommendations, the Branch Affiliates
may appeal these decisions through the
Director and to the appropriate committee
of the Board.

Once the school bas been allocated staff,
the principal will involve the teaching staff in
setting school staffing priorities that are
consistent with Board priorities which
include the following:

(@) class size
(b) professional activity time
(c} supervisory duties.

In this process, a school staffing committee
shalt be established to include the principal,
vice-principal and at least two other
Teachers selected by the staff,

The school staffing committee will concern
itself only with:

(a) developing and proposing a staffing
model based on projected enrolment
and allocation for consideration by the

~ total staff

(b) reviewing the current staffing model
and proposing any maodificafions as
may be required

(c) considering and responding to such
organizational  proposals™ and/or

suggestions as are submitted to the
committee

(d) length and number of instructional and
non-Instructional periods, and

(e) the equitable  distribution of
instructional and  non-instructional

periods.



SC.21.5.

SC.21.6.

SC.21.7.

Before the local school staffing organization
has been finalized based on September
Brojected enrolments, a staff meeting will
e held to present and discuss the
proposed organization. At this time,
rationale will be given for organization,
number and size of classes, A copy of the
proposal will be distributed to each Teacher
on staff.

A finalized copy shall be forwarded to the
associate superintendent by the Principal.

If the associate superintendent does not
approve of a school organization, the
associate  sugerintendent will submit
reasons an recommendations  for
im%ovement in writing to the principal and
staff,

It is ,understood that the final staffing
organizationwill be subject to the approval
of the principal and the associate
superintendent.

‘$C.22.0.- CLASS SIZE

SC.22.1.

The_ principal together with the school
staffing committee should consider the
"Elementary Class Sire Averages" of the
preceding year when recommending class
organization.

$C.23.0.- LUNCHROOMAND NOON RECESS

SC.23.1.

SUPERVISION

In JK-6 and JK-8 schools, the following
conditions shall prevail:

(a) a Teacher shall not be responsible for
supervising a lunchroom

(b) when non-teaching personnel are
assigned to ‘lunchroom supervision
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those parsons are directly responsible
to the principal

(¢) a Teacher shall continue to perform
supervisory duties in the school and an

the school grounds, as assigned by the
principal at least 15 minutes before the
commencement of afternoon classes

(d) aTeacher is encouraged to continue to
coach teams and provide other

activities during the lunch period as
has been professional practice in the
past.

SC.23.2, Each Teacher shall be enttled to a
continuous lunch period of not less than 40
minutes per day uninterrupted and free
gom teaclling, supervisory or administrative

uties.

8C.23.3. Insenior schools, lunchroom supervision as
assigned by the principal shal be
equivalent to ateaching period.

$C.24.0.- TEACHER ABSENCE

8C.24.1. An occasional teacher will be provided on
the request of and at the discretion of the
principal for each Teacher absent for
reason of illness or any other reason as
outlined in the Central Agreement,

SC.24.2. The principal shall request an occasional
teacher for Teachers attending Board
approved activities. The granting of such
requests shall be at the discretion of the
superintendent of personnel.

SC.25.0.- POSITIONS OF RESPONSIBILITY

SC.25.1. The formula fur chairpersons assigned to
schools wlill be as follows:
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1993-95 - JK-6 and JK-8 Schools

Enrolmant Chairpersons
0-225 1

226-499 2

500-800 3

601+ 4

8C.25.2. In JK-8 and JK-8 public schools, guidance
chairpersons assigned by the student and
community services department are in
addition to the formula in $C.25.1.

8C.25.3, The formula for chairpersons assigned to
schools Will be as follows:

1993-95 - Senior Schools

" Enrolment Chairpersons
0-350 1
351-550 2
551+ 3

8C.25.4. Each senior school shall have one guidance
chairperson.  Guidance chairpersons in
senior schools are n addition to the formula
in 8C.25.3. The guidance chairperson is
responsibleto the senior school principal.

§C.26.0.- PROCEDURES FOR ACTING
POSITIONS OF RESPONSIBILITY

8§C.26.1. An acting position of responsibilty is one
arising from a leave of absence for at least
one school year.

8C.28.2. The procedures far acting position of
regponsibility in the schools will ensure that
a Teacher with a position of responsibility,
who takas a leave of absence with or
without pay will be returned to a positien of
responsibilty in the system.
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SC.26.3,

SC.26.4.

The Teacher who assumes an acting
osition of responsibility will receive a letter
rom the Personnel Department which
indicates the acting designation i8 pursuant
to Personnel Memorandum 4.02 of the
Policies and Procedures Manual. -

The foregoing acting policy shall apply in

the case of a Teacher WhO "holds a position

of responsibility. and who receives an

aop'omtment to” a position at the Board
ice.

$C.27.0.- PROCEDURES FUR INTERIM

SC.27.1.

§C.27.2.

$C.27.3.

S5C.27.4.

POSITIONS OF RESPONSIBILITY

An interim position of responsibility is one
arising from a leave of absence for less

than one year or from a position that
gecomes avallable within the last six school
ays.

All interim positions of responsibility shall be

. appointed from the'staff of the school. The

Teacher shall be recommended for this
appointment by the principal and associate
superintendent.

The Teacher who assumes the interim
position of responsibility will receive a tetter
from the Personnel Department which
clearly designates that the interim position
is for a specified period of time,

Experience In a position of responsibility
shall be counted if the Teacher in the
interim position was on the It of Teachers
approved for promotion.

8C.28.0.- LEAVES-GENERAL

SC.28.1.
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Prior to going on leave, a Teacher is
responsiblefor: -



SC.28.2.

(@) securing information respecting credit
for experience an regarding
Teachers' Pension Plan payments
when an leave, and

(b) making arrangements with the Board
to econfinue any payments under C.6.2.
that may be continued through the
Board when absent on leave.

The Board, upon the Teacher's request
shall provide written confirmation of the
arrangements made under $C.28.1.{b).

SC.29.0.- PROVISIONS RELATING TU

S§C.29.1.

SC.29.2.

C.29.3.

SC.29.4,

LEAVES OF ABSENCE WITH PAY

In addition to the provisions set out in
C.3.0., the following procedures will apply:

(@) A Teacher desiring a leave of absence
with' pay shall app@/ in writing giving
reasons and detalls regarding the
purpose of the proposed leave.

(b) Applications shall be received b% the
Director no later than December 15.

A Teacher shall be deemed to be eligible if
the Teacher meets the requirements set
out in -C.3.1,, C.3.2. and €.3.3. Each
eligible Teacher will be considered by the
selection committee, Each_ _ineligible
Teacher will be informed in writing within
three weeks of application.

There shall be a selection committee
composed of two representatives of each
Branch  Affiliate, two members of
administration andfour Board members.

The selection committee shall meet nu later

than February 10 to discuss, consider and
make recommendationsto the Board.
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8C.29.56. The Board shall notify each applicant in

\4v5riting of its decision no later than March

8C.20.6. The selection committee may not
recommend leaves of absence with pay for
more'than one year.

§C.30.0.- LEX«vES OF ABSENCE WITHOUT

8C.30.1. A Teacher shall apPIy in writing to the
Director for a leave of absence without pay
giving reasons and details regarding the
purpose of the proposed leave and shall
apply not later than October 16 for leave
beginning January 1 and not later than April
15 for leave beginning September 1, unless
other mutually acceptable dates are
arranged.

8C.30.2. A Teacher an leave of absence without pay
shall notify the Board in writing ¥ bersonal
delivery or by registered mail by APril 1 that
the Teacher intends to return to work at the
conclusion of the leave the following
September and by November 30 that the
Teacher intends to return to work at the
conclusion of the leave the following
January.

8C.30.3. Commencing on or after September 1,
1981, far the purpose of determinin
seniority only, a Permanent Teacher sha
be credited with Teaching Experience for
time spent on leave under S$C.30.0.
Howaever, in no case shall such Teacher be
credited with more than a total of two full
Eears of Teaching Experience. Teaching

xperience under SC.30.0. shall not be

credited for salary purposes. This clause
has been implemented for a period of
projected surplus to alleviate such surplus.
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SC.31.0.- ATTENDANCE AT BRANCH
AFFILIATE MEETINGS

SC.31.1. Statutory members of the Branch
Affiliateé) who wish to attend general
membership Branch Affiliate meetings will
be granted  permission the
superintendent of personnel to leave their
schools fallowing the dismissal of classes
provided such meetings do not exceed one
per month, A minimum df 24 hours notice
'of such mestings must be ﬁgi_ven by the
presidents of the Branch Affiliates to the
principal and superintendent of personnel,
It is understood it will not be necessary
to close the school after the dismigsal, on
arg day when only one Branch Affiliate
hdds a general membership meeting or
when onITy_ some of the members .of the
Branch Affiliate plan to attend the meeting.

SC.32.0.- POLICIES AND PROCEDURES

8C.32.1. Policies and Procedures of the Board

affecting and/or required to be observed by

the Teachers will be published and

distributed to each school and department.

It is understood that administrative Policies

"and Procedures relating to transfer,

promotion, surplus, excess, and evaluation

wilt be changed only after consultation with
representatives of the Branch Affiliates.

SC.33.0.- PROFESSIONAL ACTIVITY DAYS

8C.33.1. The Branch.Affiliates shall be invited to
make submissions to the Board concerning
gﬁe use and timing of professional activity

ays.

SC.33.2. Except as outlined below, members of the

Branch Affiliate(s) shall not be responsible
for the supervision of students oOn

professional activity days.
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SC.33.8.

(@) Pupils who arrive at school shall not be
sent home until adequate supervision
has been ensured by the principal.

On professional activity days specifically
designed for parent/Teacher interviews, the
organization of the school day will be
determined by the principal and staff
subject to the approval of the associate
superintendent.

SC.34.0.- CLERICAL ASSISTANCE

SC.34.1.

158

Each principal is responsible for assignin

the duties of the secretarial staff. Suc

assignments shall be made after
considering the priorities of the school in
consultation with the staff,



IN WITNESS. WHEREOF the Board has
caused to be affixed hereto its respective seals
attested to by the hands of its proper officers duly
authorized in that behalf and the Branch Affiliates have

by the hands of their duly authorized representatives
executed this Agreement.

The Board of Education for
- the City of Scarborough

of Education

The Scarborough \Women
Teachers' Association

The Ontario Public School Teachers'
Federation, Scarborough District
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The

LETTER OF UNDERSTANDING
Re: Medical Procedures

parties agree to form a joint committee to review

policies and practices relating to teachers dealing with
students with medical problems.

@)

(o)

(c)

160

The committee will meet at times convenient to
the representatives and within 20 school days of
the written request of One party being received by
the other. .

Except as otherwise agreed the representatives of
each ﬁartly will provide the other with no less than
10 school days notice of those matters which they
wish to discuss at the next meeting.

The committee may make recommendations to
tge Superintendent” of Student and Community
ervices.
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