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THIS AGREEMENT dated this 24th day of May, 1994 

BETWEEN: 

The Board of Education for the Borough of East York 
The Board of €ducation for the City of Etoblwke 
The ,bard of Education #or the City of North York . 
The b a r d  of Education for the Clty of Scarborough 
Tho 80ard of Education for the CQ of Toronto 
The Board of Eduoatlon for the City of York 
Le conssit des &olea franwses de la oommunaute 

Tho Metropolitan Taronto School Board 
urbaine de Tpronb 

. (hereinafter referred to &B the "Board(s)") 

Tha East York Women Teachers' Assodation 
The Ontario Public Schuul Teachers' Fedraratlon, 

The Etoblcoke Women Teachers' Assmiation 
The Ontario Public School Teaohem' Federatian, 

The Women Teachers' Assoclation of Metropolitan Toronto . 

7710 Metropolltan Toronto District, 

Thsl dwth York Women Teachers' Aesoelation 
The Ontarlo Public Sd~ool Teachers' Federation, 

The Scarborough Women Ternhers' Assoclation 
The Ontario Publk Sehoot Teachas' Federation, 

The Toronto Women Teachers' Assoclation* 
The Ontario Public S c M  Teachers' Federation, 

The City of York Women Teachers' Assochtlon 
The,Qntwb Publio Sohool Teachers' Federation, 

l'Asaocbtlon des Ens&gnants Frmco-Untarlens 

East York District 

E t o b k B  District 

Ontario Public School Teachers' Federation 

North York Dlstrict 

Scarborough District 

Toronto DistrlcP 

York District 

nhrsau ekmentaira (CEFCUT) 
(harelnaftw referred to as the "Branch Aff~liate(S)") 

"(represented by the Toronto Tmchqs' Federation) 

The Boards and Branch Affiliates agree as follows: 



This Agreement shall. be. implemented 'consistent with 
the rovisions of .the Subsector Framework Agreement 

Local Agreement (made under the -1 C a m  
&I 993) dated August r 1  U, 1 993. 

for f; sachers implemented by the parties hereto by 

PART. A ,GENE RAL 

A.1 .OP PURPOSE OF THlS AGR€EMENT 
A.1,1. It is the intent of the parties to this Central 

Agreement to maintain mutually satisfactory 
relationsky by setting forth aertain terms 
and con itions of em loyment and to 

settlement of grievances. 
provide a procedure P or the equitable 

A.2.0.1 RlECOGNITIUN 

Ai2. t . 

A2.2. 

A2.3. 

2 

The Boards recognize tho fospective 
Branch Affiliatels) mentioned in the 
description of the parties to this .Central 
Agreement as the sole and exclusive 
Branch AffilIate(s) authorized to negotiate 
and to partidpate in the administration of 
this Central Agreement. 

AH matters and rights ne otiable under 

Metropolitan Toronto Act, not prescribed by 
this Central Agl~8ment, shall remain within 
the sole and exclusive right of the Boards to 
manage their. affairs. 

section 143 of the a unicipality of 

The Boards reroognize and the Toronto 
Branch Aff ttiates confirm that the Taronto 
Branoh Affiliates have dul authorized the 

a ent of teach and all the Toronto.,Branch 
Ahliates in all matters respecting the 
negotiation inter retatbn, admlnistration 

Toronto Teachers' 'Fed.erat r on to act as the 

and application o P this Central Agreement 



an behalf.of the Toronto Teachers and the 
Toronto 8ranch Affiliates, 

A,3,0.- DEFINITIONS 

A.3.1. The use throughout this Central Agreement 
of capital latta'rs in words defined In A.3.0. 
'shall be for the purpose only of indicating 
that the words are given a defined 
meaning, and shall, unless otherwise 
defined, have the same meaning in the 
Local Agreement. 

"Branch Affillate" means an 
organlzatioti - composed of all the 
teachers ernptoyed by a, Board who 
'are members of the same affiliate. 

"Central Agreement" means the 
collective agreement between the 
School Board and the Boards of 
Education in The Municipality of 
Metropdiiah Toronto and their 
respective Branch Affiliates pursuant to 
the provisions of sections 143 and 148 
of the Municipallty of Metropolitan 
Toronto Act. 

"Contract" means a permanent or 
probationary teacher's contract made 
in accordance with the regulations 
under the Education Act. 

"Continuing Education Teacher" means 
a teacher employed by a Soard under 
a Continuing' Education Teacher's 
Contract. 

'Continuing Education Teacher's 
Contract" means a continuing 
education teacher's contract made in ' 
accordance with the Regulations under 
the Education Act and any 
amendments made thereto. 

3 



""Developmerital Pupils" means thOS8 
pupils who are gxce tional pupils with 

multiple handicap CQndltbnS requiring 
intense individual support, as 
determined by the principal in 
conjunction with the appropriate 
consyttant and with the a rovd of the 

"Director" means the Director for the, 
Board. 

developmental han 8 baps who have 

appropriate supervisory o r icer, 

"Equivalent Teaching Experience" is 
the sum of the years or partial years of 
Teaching Experience and the y a m  or 
pattial years of Related Experienbe far 
which credit is given for sdary 
purposes, 

"Full-time Equivalent Enrolment" 
("F.T.E. Enrolment" is the full-time 

each of the grades 1 through 8 
rounded to the nearest whole number. 
For. junior and senior kindergarten, 
"Full-time E uivatent Enrolment" is 

and rounded to the nearest whole 
number. . 

equivalence of the l) otal Enrolments in 

equal to one- R alf the Total Enrolment 

"Grid. Salary" means satary according 
to the salary grid(+. 

"Inner-City Percentage" means the 
percenta e approved annually by the 
School 8 oard as that portion of the 
Boards elementary enrolment to be 
designated as inner-city. 

"(Definition pertains only to the School Board). 

4 I" - 



(f) "heal Agreement" means the 
collective agreement between the 
Board and the Branch Affiliates 
representing the Teachers employed 
by that Board entered into pursuant . .  to 
section 149 of the -v of 

(m) "Part-time Teacher" means a Teacher 
emplo ad by the 5oard on a regular 

In) "Permanent Teacher". means a 
T~achar employed by the 80ard under 
a permanent teachefs Contract. 

( 0 )  '!Probationary Teacher" means a 
. Teacher employed by the Board' under 

a probationary teacher's Contraot. 

etrw 

4 
"/ly basis r or other than full-time duty. 

(p) "Related Experience" means 
experience in a trade, profession, or' 
business for which credit may be given 
by the Board by advancing a Teacher 
on the salary grid depending on the 
length of the experience and the 
degree of its relevance to teaching but 
shall not include related experience 
required for entrance to a College of 
Education, 

(q] "School Board" mean3 The 
Metropolitan Toronto School Boord. 

(r) *"Self-contained School" means one of 
the followlng schools' for exceptional 

upils with developmental handicaps: i everley, Lucy McCormick, Harold R. 
. Lawson, W.J. McCordic, Park lane 

and Seneca. 

*(Definition pertains only to the School 80ard.) 



(9) "Sick Leave ' CradR"- means a * credit 
entitling a Teacher ot Pan-time 
Teacher to payment of salary or 
part-time salary respectivily for one 
day under the provisions of this 
Agreement during absence from duty. 

(t) *"Special, Needs Pupils" , means 
BXCB tional pupils with develo mental 
principar in conjunction with -the 
appropriate consultant and with the 

roval of the appropriate supenrisory Yfp D icer, fall under one or mor9 of the 
following headings: autistic, behaviour 
management, ph sically-handicapped 

(blind or visually impaired), 
communication dborder, emotionally 
disturbed. 

han dp ica s who, as determine B by the 

(who need 'adult b elp or assistance), 

(U) "'Special Pupils" means those 
BXCB tional' upils with developmental 

normally attend. only ha -time but who 
are able to benefit from full day 
attendance, 

Q han Z R  !caps w o accordin to age would 

(v) "Surplus Teacher" means a Teacher 
whose Contract is terminated pursuant 
to the provisions of the Local 
Agreement. . 

[w) *"Surrey Place Teacher" rn8ans a 
Teacher who became a Teacher 
effective September 1, 1983 as a 
result of the transfer of the 
'responsibil\ty for the provision of 
educational services at the Surrey 
Place Centre from the Provincial 
Schools Authority to the School Board, 

*(Definition pertains only to the School bard.) 

6 



(x) "Teacherr" means a teacher who is' 
employed under Contract by the Board 
and is a member of one of the Branch 
Affiliates. 

(y) "Teaching Experience" means the 
number of years or partial years of 
experience to the nearest tanth of a 
year at September I in any year, in 
teachin' in Ontario under Contract or 
such ot a er experience in teaching that 
the Board in its discretion considers 
equivalent thereto but shall not include 
experience as a lecturer or tutor during 
the time the Teacher was an 
undergraduate student. 

The calculation of Teaching 
Experience for a school year, unless 
otherwise provided in this Agrement, 

. shall be as follows: 

Total Salary paid under Contract 
to the Teachar in a school v ear 

Full-time Total Salary for that 
Teacher in that school year 

(rounded to the nearest first decimal 
place) 

Notwithstanding the formula set out 
above, a Teacher hired under Contract 
on or before October 31 of any school 
year during the term of this Agrement 
shall be credited with an amount of 
Teaching Experience.. equal to that 
which the Teacher would have 
received had the Teacher worked 
under that Guntract for the complete 
year, Thb shalf apply only to Teachers 
who are hired to complete the 
complement of Teachers required by 
the actual September 30 enrolment. 

Credit for Teaching Experience given 
to Teachers who were under Centrad 

7 



with the Board prior to September 
1979,, and who continua with the 
Board, shall not be reduced by reason 
of this provision. 

(i) "Teaching Exper/enc# shall not 
include experience gained as a 
Continuin@ Education Teacher. 

(2) "Thistletown Teacher" means a 
. Teacher who became a Teacher 

bffective September 1, 1983 as a 
resul? of the transfer of the 
responsibility for the provision of 
educational senrices at the Thistletown 
RegiQnd Centre from the Provinchl 
Schools Authoriiy to the Etobicoke 
Board. 

(aa) "Total Enrolment" means enrolment as 
reported to the School Board by the 
Board less psychiatric students and 
students enrolled in self-contained 
Metro-wide special education classea 

(ab) "Total Salary" means Grid Salary and 
all atlowances, except expense 
~IJowanc~s~ for regular day school 
teaching. 

. 

The words "the Board' in this reement 
refer tg the Board which empoys the 
Teacher, and the words "a Board" refer to 
any 5oard as d party to this Aqresment 

I except where .a particular Board Is Indicated 
by part of its name, in which case the 
referance is to the named Board. 

7 A.3.2. 

(a) In this Agreement "a Board" shall also 
mean le conseil des Booles franpaises 
de la.cornrnunawt6 urbahe de Toronto 
hereinafter included as a Bdard except 
when specifically referenced' as le 
Conseil. 

a 



Ar4.0.- TERM OF AGREEMENT 
,A.4,1,. - .  Tha term of this Agreement shall 

1. W and shall commence on 

'A.5.0.- APPLICATION OF THIS AGREEMENT 

A.5.1. The' terms and conditions of srnployrnept in 
this. Central Agreement except those set 
out in Part F shall apply to all Teachers 

. including principals, vice-principals, 
co-ordinators, assistant co-ordinators and 
consultants who are under Contfmt with 
the Board ,during the term of this 
Agreement and who are in#rpasitions other 
than as supenrisory officers. This shall 
include a Permanent or Probationary 
TeaGher who is assigned duties in 
contlnuing education under the Teacher's 
permanent or probationary Cuntract, 

(a) The terms and conditions of 
+ employment in Part F of this 

Agreement shall apply to all Continuing 
€ducation Teachers includtng those in 
continuing education posltiona of 
responsibility. . '  

(b) The terms and conditions of 
employment fn Part F do not: apply to a 
Teacher who has executed a 
permanent or probationary Contract 
and wha is assigned duties in 
continuing education under that 
Contract. Such Teadwrs are 
governed by the terms and conditions 
in thls Agreement other than Part F. 

(c) The terms and conditions in Part F 
a ply fa a Permanent or Probationary f eacher who has accepted additional 
employment as a Continuin Education 

addlt i o n al em p 1 oy m e n t . 
Teacher with respect any B to such 

9 



A.5.2. Except where othmuise provided, the 
provisions of this Central Agreement and 
the Local Agreements supersede all 
previous agreements, 

A.5,3. The Central Agreement exclusive of Part F 
shall be deemed to form part of the 
Contract of employment between the Board 
and the Teacher, 

(a) Part f shall be deemed to form part of 
the Contract of' employment between 
the Board and the Continuing 
Education Teacher. . 

A,6,0.1 COPIES OF AGREEMENT 
AND SALARY STATEMENT ' 

A.6.1 I The Board shall provide in September (or 
after September when a later date is 
agreed upon b the Board and the 

each Teacher 8 statement of the Teacher's 
computed salary, 

The Board-will provide to each Teacher, at 
the expense of the bards, within six weeks 
Of the Sighing Qf the applicable 
Agreements, one copy of the applioable 
terms and conditions of employment. The 
format in which these A resments are to be 

distribution shall be agreed upon between 
the Boards' and the Teachers' Metro 
Ne g ot lat i n g Teams . 

representatives o Y each Branch Affiliate) to 

A.6.2. 

printed or utharwilse 8 uplioated for such 

A.6.3. A translation of the A reemant into the 

conseil des Bcoles fran aSs0s de la 

A.E.F.O. Teachers, but in case of any 
dbergenoe between the English and 

.I FranGh versions, the English language 
version of this Agreement will prevail. 

French language shall ! e provided by le 

oomrnunaut6 urbalns de 9 oronto for its 



A,7,0.- PROHIBITION AGAINST THE 
USE OF SANCTIONS 

A.7.1. There shall be no sirlke or lockout during 
'the term of this Central Agreement or of 
any renewal of this Central Agreement. 

A.8.0.- GRIEVANCE-ARBITRATION 
PROCEDURE . 

Gansral Prwlarions 

If a Teacher is unable to resolve by informal 
discussion with the principal or the 
appropriate sup~wisor, any question as to 
the interpretation, application, 
administration or alleged violation of this 

reement including any question as to 
w AB ether a matterk arbitrable, the Teacher 

. * may lodge a grievance as provided 
he re inafter. 

A.& 1. 

A.8.2. Wahin .the terms of this Agreement, a 
grievance is any difference relating tu the 
interpretation, application, administration or 
alleged violation of this Agreement including 
any questions as to whether a matter is 
arbitrable. 

A.8.3. Each party to a grievance may be assisted 
or. represented by representatives from 

. . . their respective organizations or by counsel 
throughout e the . grbvanee-arbitrat ion 
pr ocadu re. 

8.8.4, If there are any grievances concerning 
. simitar matters, they may, upon mutual 

consent, be heard or considered together 
as one grievance. 

The time limits fixed for'  the grievance 
procedure under this A reernefit may be 
extended or abridged on B y upon the written 
consent ofthe Board and Teacher or Board 
and Branch Affitiate, or In the case of 

. A,8.5, 



, A8.6. 

A.0.7. 

A.8.8. 

A.8.9. 

A.8;10, 

A A 1  1. 

:A.8,12. 

12. 

Toronto, the Toronto Teachers' Federation, 
.as applicable, 

.On0 or mor0 .of the steps in the grievance 
procedure may be omitted upon the written 
consent of the Board and 'the 8ranch 
Affiliate, or in the case of Toronto, the 
Toronto Teachers' Federation. 

If a grievance is not initiated or is not 
processed to the next step within the time 
and manner prescribed in this Agreement, It 
shall be deemed to be abandoned. For the 
purpose of this grievance procedure the 
term "school days" as used herein shall 
mean 'a day that is within a school year and 
is not a school holiday. 

Any matter in regard to which the Board or 
the Teacher may have the right to a Board 
qf Reference shall not be subject to this 
rievance procedure unless a Board of &( eferenca has been refused and a 

grievance lauhchecl within ten school days 
after the refusal, 

The terms of settlement of any grievance at 
any step shall ,be put in wrking and signed 
by the parties to the grievance. 

.No action of any kind shall be taken against 
any person because of that person's 
participation in the rievance or arbitration 

Grievances initiated and being processed 
under previous caltectbe agreements 
between the parties shall be dealt with 
under the grievance and arbitration 
procedure set out in the agreement under 
which the g riavance was in it iat ed . 

procedures under th P s Agreement. 

A Teach& may Initiate a grievance by; 



(a) committing it to writing on a form 
,provided by the Branch Affiliate, or in 
the case of Toronto, the Toronto 
Teachers' Fedaration (see Appendix 
A), and 

(b) having it delivered to the Board during 
normal business hours within the next 

'20 school days following the day the 
cause for the grievance .became 
known to the Teacher or reasonably 
ought to have become known to the 
Teacher, 

Step A 

(a) The Dlrector or designate (who shall 
not be a Teacher) who has been 
'ztutharized to act on behalf of the 
Director shall then meet with the 
Teacher and they shall endeavour to 
settle the grievance. 

(b) If the rievance is not settled within tan 
grievance was initiated, the Teacher 
may then proceed to Step 8. 

schoo f days after the date that the 

(a) To continue the grievance the .Teacher 
must give the Branch Affiliate, or in the 
case of Toronto, the Toronto Teachers' 
Federation, a copy of the grievance 
form delkered to the 50ard pursuant to 
Step A, and inform the 80ard. of the 
Teacher's intention to continue the 
gr isvernce* 

(b) Re resantatives of the Branch Affiliate, 

Federat ion, and Teachers" 
representatives appointed by the 
Board shall meet with the Teacher 
within 30. school days after the 

.grievance was initiated and attempt to 
settle the grievances. ' Notwithstanding 

or P n the'case of Toronto, the Toronto 

13 



A.8.15, 

A.8.18. 

, .  

A. 8.1 7. 

,I 4 

the above, the Teacher moly choose 
not to attend this meeting. 

(c) If the grievance is not settled within 40 
school days after the data the 

rievance was initiated, and if the i$ ranch Affiliate, or in the case of 
Toronto, the Toronto Teachers' 
Federation, considers the grievance to 
be justified, the Branch Affiliate, or in 
the case of Toronto, only the Toronto 

proceed to arbitration on the -eschar's then 
Teach erst Federat ion, 

behatF. 

. 

The Board or Branch Affiliata, or in the case 
of Wont  0, the Toronto Teachers' 
Federation, may initiate a policy or group 
grievance beginning at Step 6 of the 

rievance procedure. The Board or Branch 1 ffiliate, or in the case of Toronto, the 
Toronto Teachers' Federation, shall initiate 
such grievance by king notice to the other 

day that the cause for the grievance 
became known or reasonably ought to have 
become known to the Qrieving party. 

party within 90 sc a ool days fallowing the 

The time within which such grievance may 
be brou ht may extend up to 90 da s 
beyond t a 0 term of this Agreement if t K e 
day. the cause became known or 
reasonably aught to have become known is 
within $0 school days preceding the end of 
the term of this Agreement. 

For grievances invoking tha Central 
Agreement, after the grievor(s) has 
complied with the requirements for filing a 
grievance, but before sttam in to settle 
the grlevance by arbitration, t rkl e oard shall 
submit q copy of the grievance (or written 
notice of the intention to proceed to 
arbitration) to all the Boards; and the 
Btanch Affiliate, or in the case of Toronto, 
the Toronto Teachers' Federation, shall 
submit a ~upy  of the grievance (or written 



A.8.18. 

A.8.f 9. 

notice of the intention to rocsed to 

the case of Toronto, the Toronto Teachers' 
Federation. Thereafter, It shall be the 
responslbilhy of the Boards and f3ranch 
Affiliates, or in the case of Toronto, the 
Toronto Teachers' Federation, whlch are 
nut original parties to the grievance to keep 
themsalvies informed as to the proceedings 
and the  dbpasition of the grievance, 

arbitration) to all the Branch Af P iliates, or in 

Any settlement of a grievance involving 
clauses in the Central Agreement settled 
prior. to arbitration shall be without prejudice 
or recedent to any dh8r Board or Branch 
Af f l; iate, or in the case of Toronto, the 
Toronto Teadim' Federation. 

Stsp C - Arbitration 

To proceed to arbitration, the Branch 
Affibate, or in the case of Toronto, the 
Toronto Teachers' Federation, shall 
within. 50 school da s after the date the 

give written notbe to the Board of its 
intention to proceed to arbitration 
together with the name of its appointee 
to the arbitration board. 

grievance was initated Y under Step A 

Within IO school days from the dale of 
the receipt of the notbe from the 
Branch Affiliate, or in the case of 
Toronto, the Toronto Teachers' 
Federation, the 80grd shall notify the 
Branch Affiliate, or in the case of 
Toronto, the Toronto Teachers' 
Fr'ederation, of the name of ks 
appointee to the arbitration board, 

The two appointees shall, within 70 
school days of the appointment of the 
second of them or within 4 time 
mutually agreed upon, appoint a third 
erson who shall be the chairperson. P f either party fails to name an 

appointee to the arbitration board, or if 



the appointees fail to agree upon a 
chairperson within the time limit, the 
appointment shall be made by the 
Education Relations Commission upon 
-the request of either party. 
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(d) No person shall be appointed to the 
arbitration board who has been 
involved in an attempt: to settle this 
rievanca at an earlier step under 

W.8.0. 

(e) .The Board and the Branch Affiliate, or 
in the case of Toronto, the Toronto 
Tamher's Federation, may, by mutual 
consent, a ree on the appointment of 
a single a 8 itrator, who shall have the 
same powers and be subject to the 
same limitations as an arbitration 
board. The expenses of the single 
arbitrator shall be shared e ually by 

in the case of Toronto, the Toronto 
Teachers' Federation. 

the Board and the Branch A a iliate, or' 

(f> The arbitration board shall hear and 
determine the grievance and shall 
issue a decbion and the decision shall 
be final and binding upon the patties to 
the grievance. The decision. of a 
majority shall be the decision of the 
arbitration board, but if there is no 
majority, the decision of ths 
chairperson shall govern, 

(e) If a grievance concerns the disci line 

dismissal, the arbitration board may 
confirm the decision of the Board or 
reinstate the Tawher with or without 
full cornpensa?/on or otherwise modify 
the penalty. 

of a Teacher, including dbcipt f nary 

(h) Each of the, parties shall b6Ft- the 
- . expenses of ' its 'own 'appointee. to the 

arbitration board and oh6 half of the 
expanses of the .chairperson of the 



arbitration board. The parties shall pay 
their own expenses of appearin at the 

(1) The single arbitrator or the board of 
arbitration shall determine its awn 
procedure but shall give fufl o portunity 

hearings of the arbitration boar 8 

to all parties to present evi B ence and 
. make repres entat ians, 

(j) It .is the right of the Board($) and 
6ranch Affllrate(s), or in the case of 
Toronto, the Toronto Teachers' 
Federation, to intervene and to make 
representations in an arbitration of a 

' i  . grievance involving the Central 
Agree men t . 

(k) The single arbitrator or board of 
arbitration shall 'have the power to 
amend technical deficiencies of the 
grievance and modify penalties 
including disciplinary analties but shall 

modify or otherwise amend the 
provisions of this Agreement. 

(I) The arbitration board shall not make 
any dlcision which is inconsistent with 
any statute or any regulation made 
thereunder or the provisions of this 
Agreement, nor whlch serves to aher, 
modify or amend any part of thb 
Agrement. 

(m) The arbitration board will attempt to 
render a dedsion where feasibte within 
30 cafsndar days of the completion of 
the hearing. 

not by hs decision a cp d to, delete from, 

. I  

A.9.U.m- AMENDMENTS 
A.9.1. Any amendments ,to, addition to, deletion 

from, or deviation from this Central 
Agreement shall be made in writing upon 
mutual consent U# the parties and any such 

17 



’ amendment, addition, dalstian ot deviation 
shall have effect from such date as shall be 
mutually agreed upon. 

A.9.2. A patty desiring to amend under A9.1. 
shallegive written notice to this affect. The 
parties shall meet within 30 days to 
determine if the other party wilt agree to 
negotiate the proposed amendment. 

18 ; 



, .  Appendix Ant 

ELEMENTARY. TEACHERS' GRIEVANCE FORM 

Nama . 

Address 

Glause(s) of Agrhemant Violated 

'Details ,of Grievanci , .  

. . . 

. '  , 

, .  . ,  

,Redress, Soug hi 

Data Filed: 

, '  

Signature of 'Grievar 

"(or in the case. of Toronto, the 
Toronto Teachers' Federation) 



P-ART B SALARY 

L 1  ,O.= SALARY GRIDS 
B.1 .I, All T8aChw, other than principals, vice- 

principals, co-ordinators and assistant 
co-ordinators, shall be paid in accordance 
with their lacement on the grids (shown on 

and B.3.0. 

Should a Teacher's Total Salary payabl9' 
before promotion exceed the Teacher's 
Total Salary payable at Step 0 after 
promotion, then ?he Teacher shall be 
placed at the next step, on the appropriate 
Position of Responsibifity grid, up to the 
maximum, which will if possible result in the 
Total Salary payable after promotion. 
exceeding the Total Salary payable before 
promotion. , For salary purposes the 
Teacher shall be deemed to have 
experience equivalent to such salary step 
and advance each year thereafter, 

the fdlowng P page) as determined by 8.2.0. 

B. 1.2. 

0.1.3. Notwithstanding 6.1.2., the Total Salary of 
a Teacher shall not' be reduced by a 

romotion to a posit'ton of responsibility. 
h e  effective data of tha ramtion shall be 
used in the comparison o P the two salaries. 

8.2.0.- PLACEMENT ON THE SALARY GRID 
8.2. I. All Teachers except those placed in 

Category A in accordance with the Pay 
Equity Plan and except principals, 
vice-principals, co-ordinators and assistant 
co-ordinators shall be placed on the salary 
.grid according to the cats ory as 
determined in B.3.4. and $uivaht 
Teaching Expe r ie me. 

20 



Teacher Salary Grids 
.SqWSS. to Aug/95 



B.2.2, The Board may award a permanent 
Contract to a Teacher returning to teach 
with the Board. 

6.2.3. The detarminatlon of Total Salary far a 
Teacher returning from leave shall be made 
in accordance with the rights and subject to 
the conditions with respect to Total Salary 
which were giveror imposed as terms 
under which the leave was granted. 

B2.4, A Teacher's advancement on the Salary 
grid far the followin school year for 
increased Teaching ! xperience may be 
withheld only for just cause and U on 

30 in the preceding school year, stating the 
reasons why advancement is to be 
withheld. 

written notice' to the Teacher prlor to 1 pril 

6.3.0.- CATEGORY PLACEMENT 

8.3.1. A Teacher shall subpit all necessary 
wfiten proof of the chajadfe in qualifications to the Director. 6 

(a) It shall be the 'iesponsibility of the 
Teacher to plfP for any necessary 
written p r o 3  of a change in 
quallf ications. 

(b) The Board shall acknowtedge receipt 
of . documents submitted by the 
Teacher and shall advise the Teacher 
of the ultimate disposltion of the 
request for change in category 
placement. 

B. 3.2. A Teacher's Grid Salary shall be 
determined for a school year on the 
Teacher's qualifications as at September 1 
of that year provided that if the Teacher 
furnish& proof by December 15 of a 
change in qualifications effective the 
preceding September 1, category 
placement shall be made on the basis of 
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the new qualifications with. 'the 
corresponding Grid Salary change 
retroactive to September 1. If the Teachor 
furnishes proof by June 1 of a change in 

ualificatians eff ectivo the preceding 
January 1 category placement shall be 
made on the basis of the new qualifications 
with the corresponding Grid Safary change 
retroactive to January 1. 

8.3.3. I f ,  prior to the dates by which proof of 
changed qualifications must be submitted 
under 6.3.2, the Teacher gives written 
nothe to the Director of an intent to furnish 

. proof of changed qualifications as soon as 
it is available, such proof may be accepted 
et the discretion of the Director. 

r for 

whether or not a Teso t: er is eligible to 

8.3.4. In determining a Teacher's. catego 
placement on the Salary Grid, the oard 
will be guided by the definitions set out in 
QECO #4 (in effect at Se tamber 1, 1990), 

receive an evaluation from QECO. 
Notwithstanding the use of QECQ #4, no . 
Teacher under Contract with a Board on 
August 31, 1989 shall be paid on the basis 
of a lower category under QEGU #4 than 
the category on which that Teacher's salary 
was based at that date, while the Teacher 
continues under Contract with the Board, 
No qualification may receive 'duplicate 
recognition. 

A Teacher's salary step in a category shall 
be determined by the Equivalent Teaching 
Experience credited to the Teacher, 

0.3.5, 

8.3.6. Notwithstandlng any other provision in this 
Agreement, a Teacher who was under 
Contract with the 8oard who continues 
under Contract with the Board who was 
advanced on the "salary scale" by reason 
of cradk'for early advancement under a 
previous agreement shall 'not lose the 
continued benefit of such early 
advancement under this Agreement. ' 
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B.3.7. Effectbe September 1, 1091 a Teacher 
who eornrnences teaching under Contract 
with the bard during the same school year 
in which. th;e Teacher taught as a lonq term 
occasional . teacher immediately prior to 
enterin into the Contract shall be given 

initial day of the long term occasional 
assignment . 
credit B or, Teaohing Experience from the 

I 
0 74,818 64,032 78,854 87,26? 
1 -  76,813 66,012. ' 8U,967 89,382 . 
2 78,813 67,993 83,087 71,503 I ;; 

8,3.8. Notwithstanding any other provisions in this 
Apemerit, for Teachers under Gontract 
wth the Board during the 1970-71 school 
ear who continue under Contract with the L oard, Ralatad Experience for which a 

Teacher has been iven credit by 

deemed to be equivalent to Teachlng 
Experience for salgry purposes. 

advancement on the saary B grid skal be 

8.4.0.- SALARY GRIDS - POSITIONS OF RESPOMSlBlLlTV 

8.4.1. For the period September, 1993 to August, 
1995, all prinelpnls and vice- rinoipals shall 
be paid in accordance with t f: eir placement 
on the fdllowing grid: 

Junior High School 

5. Step Principal principal Principal principal 

6.4.2: For the period September, 1993 to August, 
1995, all co-ordinators and assistant 
co-ordinators shall be paid in accordance ' 
with their placement on the following grid: 

24 



step 
CO- h t .  CO- CO- A!3st*CO- 

ordinator ordinatar ordinator ordinator 
1 '  

* Includes Cbief Consultant - Noah York. 

0 
1 

% 2 
3 

B.5.Q.- ALLOWANCES FOR POSITIONS 
OF RESPONSlBlLlTY 

77,789 72,567 70,444 87,287 
79,902 74,680 72,566 89,382 
82,021 76,794 74,680 71,503 
84.1 33 78.91 0 76.794 73.821 

B.5.1. 

8.5.2. 

The allowance to be paid a consultant shall ' 

Other allowances for responsibility to be 
paid to Teachers appointed -to positions of 
responsibility other than those set out in 
this Part shatl be paid as set out in 

' be $4,546 per year. 

Appendix B-1. 

B.6.0.- OTHER RESPONSI8lLITV 
ALLOWANCES AND/OR 
ALTERNATIVES 

For each school year, se arate from any 
allowances ayable to eachers under 

per- teacher per year based on the rior 

allocated by the agreement then in force. 
These funds may be used for: 

(a) the payment of responsibility 
' allowances set out in Appendix 6-2 

! 6.6.1. 

B,5,0., the €r oard shall be allocated $208 

school year's actual September 30 sta t; 85 

andlor 

(b) for such other purposes $9 set out in 
Appendix B-2, 
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providing the total amount made available 
for such other purposes does not exceed 
the amount set out under BS.1 I 

B.7.0.1 ALLUWAMCE FOR 
P.OST-GRADUATE. DEGREES 

0.?.1. An atlowance shall be paid to a Teacher far 
one recognized ast-graduate degree only, 
subject to the fol P owing; 

(a) the de tee must be a further de re0 
beyan c$ any'degree for which cre 1 it is 
given in category placement; and. 

(b) the allowance shall be in addition to 
. any other salary or allowance to be 

pad under this Agreement. 

The amount of this alfowance shall, be 
$1 ,Q4P per year. 

8.7.2, An allowance sha1l.W paid to a Teacher 
who holds a recognized past graduate 
degree In addition to a post graduate 
degree for which an allowance is paid 
under B.7.4 and who' has not used this 
additional degree for a change in category 
placement. This allowance shall. be paid for 
one additional post-graduate degree only. 

The amount of this allowance shall be $373 
per year. 

13.7.3. In order to be eligible to receive an 
allowance for a post-graduate degree which 
was quwessfulty completed rior to 
September 1 or January 1, a Teac R er must 
submit an off ieial university transcript rior 

atlowancs shalt be made retroactive to 
September 1 or January 1 respectively. 

to December 15 or June I .  Payment o P this 

(a) Notwithstanding the foregoing, if the 
Teacher gives written notior, to the 
Director of an intent to furnish proof of 
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changed I qualidbations , through 
submission of offbial university 
transcripts from a recognized 
u nivenity, such proof may be accepted 
ai the discretion df the Director. 

8.8.6.- SPECIAL EDUCATION ALLOWANCES 
. .  

B, 8. I b 

0.8.2. 

8.8.3, 

A Teachar who is . teaching special 
education and who has a spaeialiat 
ctertifiwte in special education obtained 
from th8 Ministry of Education for Ontario 
shall receive the Spacial Education 
Allowance, provided that the Teacher has 
not used any course or part of a course 
undertaken as .a part of the spe,cialist 
qualification to effect a category change. 

A Special . Education Allowance shall be 
payable purwant to 8.8. I .  The amount of 
this allowance shall be $1,331 per year. 

Notwkhstanding l3.8.1 and in recogn4ion of 
certain exceptions established in previous 
collective. a reemenfs, a Teacher who was 

during the t983-84 school year by virtue of 
a previous collective a reement shall 

the Teacher should cease to teach special 
education or h&s resubmitted qualtfications 
in order ta improve the Teacher's category 
or to qualify for other allowances. 

in receipt o r & Special Education Allowance 

continue to receive that a P lowance unless 

8.0.0.- O.THER ALLOWANCES 

8.9.1. Upon request the bard  will complete 
T2200 forms submitted to it b a Teacher 
who'is in receipt of a. travel an J lor expense 
allowance paid by .the Board. 

83.2. A Teacher shall be reimbursed for school 
related expenses on presentation of 
sultable proof of expenditure far which prior 
authorization had been obtained, 
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8.9.3. Any other allowances shall be paid in 
accordance with Appendix E-3. 

B.10.0.1 HOLIDAY AND VACATION FOR 
12 MONTH CO=ORDlNATOR&/ 
ASSISTANT CQ4RDINATORS 

B.lOA. Where a Board employs 12 month do- 
ordtnators and/ur assistant co-ordinators, 
these Teachers shall continue to be entitled 
to holidays, vacation and 'Board, days' in 
accordance with the Board's present 
procedures unless otherwise mutually 
agreed by the Boards and Branch Affiliates, 
br in the case .of Toronto, the Toronto 
Teachers'. Federation, 

B.11.0.- CALCULATION OF A DAY'S SALARY 

R I  1 ,I. For purposes of calculating a day's salary 
under this-' Agreement, the' amount shall be 
equal to: 

the Teacher's 
Total Salary 

L 
the number of 
school days in X In that 
that school year school year 

8.12.0,- RECUVERY OF OVERPAYMENTI 
UNDERPAYMENT 

5.12.1. Only in the case of fraud or 
misrepresentation shall any overpayment or 
underpayment on qualifications incurred in 
the prior year be recoverable or payable. 
Notwithstanding the foregoing, in the case 
of a dlspute in effect during the prior school 
year a recovery may be required for the 
period of the current S C ~ O Q ~  year. 
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ALLOWANCES FOR POSITIONS OF RESPONS~BILITY 
(PURSUANT TO B.5.2.) 

Nil 

A responsibility allowance shall be pald to each Haad 
Teacher and to the Surrey Place Program Director, 
The amount of this allowance shall be $2,272 per year, 

An additional allowance shall be pafd to a Head 
Teacher. per. class for each class in excess of two 
classes for which a .Head .Teacher is responsible. The 
amount uf this allowance shall be $343 per year. 

A responsibilit allowance .shall be paid to the Surrey 
Place Liaisdn f eacher. The amount of this allowance 
shall be $1,371 per year. 

I A responsibllity allowance shall be paid to each 
Program Ceadkr a pointed prior to 197.4. The amount 
of this allowance s R all be $4,548 par year. 

A responsibility .allawence shalI be paid to each 
Program Leader appointed in 1974 or thereafter. The 
amount of this allowance shatl be $4,032 par year. 



(a) The amount of this allowance shalt be $4,546 
per year. 

(b) The title ''Reading Clinician" shall include any 
Teacher in charge of ' a  reading clinic, 
including : 

(i) Reading. Clinicians appointed in 
accordance with the policy - adopted by 
the Board on June 30, 1977 (as given in 
the Board Minutes, P. 604). 

(ii) Vice-princi als in charge of reading 

clinics paid as vice-principal$ in 
accordanc8 with 8.4.1 ., and 

clinics or e eachers in charge of reading 

.@i) Principals in charge of reading clinics or 
Teachers in charge of reading clinics paid 
as principals in accordance with 8.4.1. 

(c) The salary for Teachars appointed to the 
position of Reading Clinician after June 30, 
1977 shall be their Grid Saia plus the 
responsibility allowance set out in 7 a) above. 

fd) Teachers appointed to th8 position of 
Reading Clinicians prior to June 30, ,1077 
shall continue to. receive thek present salary 
provided they continua as Reading Clinicians, 
and 

(e) All future reference to Reading Clinicians shall 
be understood to incorporate Rems (I), (ii) and 
(iii). 

2, Promm CO I or-rr I Special E d u c a  

{a) The amount of this attowanca shall be $1,406 
per year. 
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(b) The title "Pr ram Co-ordinator - Spacial 
Education" shal 7 include the following : 

*Program 'Co-ordinator 
" SP (Speech). 

. *Pro ram Co-ordinator - S B .(Hearing) - Itinerant 

*Pro r3m Co-ordinator 
0 S B (Hospital and Institutional) 

- Hospital for Sick .Chitdren 

*Ap ointments made an an. annual basis, 
su E ject to reappointment each school year, 

3. M w  Pooitlong 

The Board may establish new positions for 
Teachers, 'other than those specified in,  this 
Agreement; determine the terms and conditions, of 
employment for such positions subject to the 
terms and conditions of this Agreement; and 
establish the appropriate Total Salary for afiy such 

osition, provided this is comparable with the 
btal Salary for s-imilar positions specified under 
this Agrement. 

YORK 

A responsibility allowance shall be paid to each 
Pro ram Leader, The amount of this allowance shall 
be b ,032 per year. 
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Appendix B=2 

RESPONSIBILITY ALLOWANCES 

UR APPENDIX 8-1) 
(OTHER THAN SPECIFIED IN B.5.1 

The following Responsibility Allowances shall be in 
effect for the school years 1993-94 and 1994-95 and 
shall be based on the rates as set out below: 

Curriculum Resource Teacher (full unit) $1,787 
Team Leader 1,707 
Major Chairperson 1,713 
Minq Chairperson 1,286 

If any excess funds remain in B.S.1. after the payment 
of responsibility allowances as set out above, such 
funds may be used for other purposes, excluding 
salary purposes, which may be mutually agreed upon 
by the Board and the Branch Affiliates, provided that 
the total amount aid fur such purposes does nut 
exceed the sum ca P culated in B.6.1. 

The monies generated by 8.6.1, shalt be used to 
provide fun& for the responsibil 
Chairpermm The amount of thQ alowarice shall be r dbwance uf 
$2,790 par y8W. 

The ex sndhure of any remaining monies venerated 
b' 

Professional Development Committee. 

B. 8 .I; after providing for the Chair rsons' 
alowance Y set out above, shall be approve& the 
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A responsibility ,allowance shall be paid to each 
Program Leader. The amount of this allowance shall 
be $1,371 per year: 

If any excess funds remain in BA.1 after the payment 
of responsibility allowances as set out above, such 
funds may be used far other purposes, excluding 
salary purposes, which may be mutually agreed upon 
by the Board and the Branch ,Affiliates, provided that 
the tbtal .amount aid for such purposes does not: 
exceed thewm ca P culated in 6.8.1. 

NORTH Y URD(, 

The following Responsibility Allowances shall be in 
e f k t  far the school. years t 993-94 and' 1994-95 and 
shall be basad on the rates as set out below: 

Convener - Elem School $2,952 
3,059 

Major 3,217 
2,145 

859 

The amount of the Chairpars,ons allowance shall be 
$I ,475 per year. 

The use of the above will not have the effect of having 
Teachers who were Major Chairpersons during the 
1976-77 school year paid on the basis of a lower 
alluwapcie than their classif kation as of June 30, 1977. 
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L E m m m U w  School c 0-0 rdi nato r Program 

The funds for this program are made available from 
funds generated under E?,6.1. 

1. Subject to each group of Teachers assigned in 
accordance with 3. below, these funds shaH be 
allocated at a given rate times the number of 
Teachers assigned as of September 30 of the 
school year. 

2. 

3. 

4. 

The amount of this rate-shall be $133 per year. 

The staff of each school shalt receive, from the 
Board, information regarding the amount allocated 
to the school for the elementary co-ordinator 
program for the cutrent school year. 

The staff of a school or other lace where 
Teachet(s) may be assigned or the R inerant staff 
of a special education program may choose to 
ssiaet an elementary S C ~ Q ~  co-ardinator(s) and/or 
use the monies allocated for afternatives as stated 
in 6, below. 

Where a staff chooses to select an alementar 
school co-ordinator, the fotlowing conditions sha I 
apply: 

1 
(a) the staff of the school shall establish a job 

description for each position; 

:b) the position shall be available to any staff 
member not already appointed to a position of 
responsibility ; 

(e) the selection of a Teacher for this poshion 
shall be made by the 'staff in a manner 
decided upon by the staff; , 

(d) such co-ordinators shall be appointed by the 
Board for a period of one school year only: 
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5. 

' 6. 

7, 

(e) thwrate of remuneration shall be #U0 .only or 
$1,000 only as may suit the job dascri tion 

Teachers appointed to such a position shall be 
responsible to the principal through the staff, 

Where a staff chooses not to use any or all of its 
allocated funds far ayment of an elementary 
school. co-ordinator, t R e allocated monies shall be 
used for the following alternative purposes: 

and degree of responsibility Invoked; an B 

to provide additional occasional teachers to 
allow staff members to enga e in staff 
development and/or curriculum 8 evelopment 
activities singly or in small groups; 

to pay for &ttWId&rtG0 at conferences and, 
where appkabfe, the fee for membership in a 
professional currlcuf urn-related organization 
which membsrahip is a prerequisite for 
attendance at the conference, or professional 
development courses not leading to credit far 
salary 'placement; 

to pay for fees or honoraria for resource 
personnel (from outside th.0 Board staff) to 
conduct profess ianal development programs; 

tb pay for personnel (from outside the Board 
staff) hired un a per diem basis to assist the 
school (the pupils and the Teachers) in its 
staff dew lopment act bit ies; 

and the staff shall make recommendations, 
through the principal to the Area 
Superintendent as to the appropriate 
allocations of any funds availabte. 

1 

The 'Area Superintendent may approve an 
BX endtture recommended under 6, above, or 
r ep er the recommendation back to the staff for 
further consideration giving reasons, in writing, for 
the refusal. The final authorit for approval for 
expenditures shall be the Area H uperintendent. 
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1. Any funds generated under B.6.1. which are not 
re-allocated under I .  above shall be used to pay 
for program' oriented professional development 
pro rams for members of the Toronto Teachers' 

Such programs are to be jointly 
developed b the Board and the Toronto 
Fe EB eration. 

Teachers' Fa cy eration. 

2. The Board shall establish a Professional 
Development Committee (Elementary). 

(a) The Board shall appoint four members of this 
committee, two of whom shall be trustees. 

(b) The Toronto Teachers' Federation shall 
appoint four members to this committee. 

(c) The members of this' committee shall elect, 
two co-chairpersons. 

(d) The members appointed by the Board shall 
elect one co-chairperson from among 
themselves. 

(e) The members appointed by the Toronto 
Teachers' Federation shall elect on'e 
co-chairperson from among themselves. 

(f) The eammktee shall then determine its 

3. ' The , Professional Development Committee 

in-cammMee procedures. 

(Elementary) shatl recommend: 

tograms for the professional development of 
eachers 

(b) dates for those professional activity days 
whkh are centrally determined, 

4. Applications ' received under C.3;O. shall be 
considered in private session by the Professional 
Development Committee {Elementary) whkh shall 
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choose the successful applicants and recommend 
these to the board as set out below. 

5. The Prof assional Development Committee 
(Elementary) shaft rep~rt to the Personnel and 
Organ kat ion Committee which shall consider such 

. reports as it would reports from any of its regular 
. sub-committees. 

A Curriculum' Chairperson shall receive an allowance. 
The amount of this allowance shall be $1,506 per year, 

A senior school guidance counsellor who holds a 
guidance specialist certificate or its equivalent shall 
receive an allowance. The amount of this allowance 
shall be $1,506 per year. 

If any excess funds remain in E3.6.t. after the payment 
of responsibility aftowances as set out above, such 
funds may be used for other purposes, excluding 
salary purposes, which may be mutually agreed updn 
by the board and the Branch Affiliates, provided that 
the total amount paid for such purposes does not 
exceed ?he sum calculated 'in €3.6.1. 

* 

A Convener - Elementary School shall receive an 
allowance, The amount of thi3 allowance shall be 
$2,952 par year. 
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. Appendix 6-3 

OTHER ALLOWANCES (PURSUANT TU 8.9.3) 

An allowance at the current rate per kilometre shall be 
paid to a Teacher for authorized transportation 
necessary between schools or on business approved 
by the principal or a supervisory officer. 

E79BICOKE Nil 

METRO 
Mileage expenses shall be paid to '  a Teacher for 
aut ho rtzed trans part at ion necessary betwes n + sc hods 
or on business approved by the principal or a 
supenrbory officer. 

Milaa e expenses incurred 'on. official Board business 

Superintendent of mSchoab shall e paid at the rate 
approved by the 'Board. 

7 with t a e prior approval of the propriats Assistant 

If a supewisdry officer with the approval of, the Board 
requests a Teacher to take any course, the Board will 
assume expenses far tuition and required texts far that 

. course. Any offbial request shall be in writing. It is 



understood that payment will .be made only upon 
successful completion of the course. 

The Board will continue to reimburse curriculum writing 
teams in. accordanoe with it3 past pr'actics. 

An allowancs shall be paid for thpse assigned to two 
or more schools a day. The ambunt of this allowance 
shall bO $280 per year. . '  

An allowance shall be aid for those with 

The amount of this a!lowance shall be $737 per year. 
responsibilities at the 8oyne ! iver or Island &hoofs, 

VORK 

.. 

An .allowance, at the rate per kilometre approved by Is 
Conseil, shall be paid to a Teacher for authorized 
transportation necessar betwean schools or on 

off bet.. 
bushess approved by t K e principaf or a supervisory 
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PART C - EMPLOYEE BENEFITS 

C.1 .OP MISCELLANEQUS LEAVES 
G I  .1. Application for miscellanwus leave shall be 

'made, tu tha Dirktor ot designate. The 
Teacher shall notify the. principal of the 
application at the time it is made and 
whenever possible shall make the 
applicgtion at least five school days prior-to 
the day for which the leave is requested. 

c. 1.2. Miscellaneous leaves without toss of salary 
and with deduction from Sick Leave 
Credits. 

(a) Miscellaneous leave up to a maximum 
of five days in any one year may be 
granted by the Director to a Teacher in 
a school year of ten months, and six 
days to a Teacher employed on a 12 
month basis, without loss of salary but 
with deductio of Sick Leave, Credits 
for the +----- p pose of: 

(i) attending summer courses leading 
tu a bona fide degree or teaohing 
certificate that commence prior to 
tha end of the school year, 

(ii) attendin the. graduation of 8 
husbanl wife, son, daughter, 
parent or grandchild, from a 
rewgnired post secondary 
in st it ut io n , 

(iii) atending a festival of the arts in 
which the, Teachbr is' a participant, 

(iv) attending trustee or other relevant. 
conventions when the Teacher is 
a school trustee in another 
munlcipalfiy or is a member of a 
munici al council or local boaid 
there$ 
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(v) participating in or coaching at 
tournaments or athletic events 
related to international events, or 
to finals of provincial or national 
competition 4 approved by the 
Board, 

(vi) moving to .a new place of 
residence on the day of the move 
or, for the purpose of moving, 
another day acceptable to the 
Director or the I Director's 
designate, limited to once during 
the school year, 

(vii).carin[ foi  a mgmbar of the 
Teac er's immediatb family in a 
case of serious illness when the 
Teacher has been unable to 
obtain other proper care for such 
.member, . 

(viii) attending the funeral of a close 
' relative or friend, 

(ix) attending as president or senior 
executive officer at an approved 
convention, meeting ut other 

* . i  function of a federation, a lodge, 
service club, church council, 
alumni association or recognized 
Gommunity organization, 

. .  

(x) observing religious holy days, 

(x i )  when adoption 'leave is not taken 
and circumstances require the 
Teacher to be present during the 
adoption procedure, 

(xli) a father attending the birth of his 
child, or 

(xlif) under special &cumstances for 
reasons approved by the Director. 
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c. I .3. 

(b) Two of the days under C,le2,(a) above 
may be'granted for reasons other than 
thuse listed in C.I,2.{a)(i) to (xiii) on 
the agreement of ths Teacher and the 
principal. 

Miscellaneous leaves without loss of salary 
and wkhtsut deduction from Sick Leave 
C red Its, 

(a) Miscellaneous leave, other than that 
limited to five or six da s in C.l.Z.(a), 
loss af salar and without deduction of 
may be granted by the g irector without 

Sick Leave 8 redits for the purpose of: 

(1) writing hniversky or similar 
exam inat ions, 

(ii) .attending the Teacher's own 
graduation, 

(iii) participating in programs for 
. exchange teachers, 

(iv) participating on approved 
cur ricu I u rn committeas or 
attending approved workshops 
andlor conferences, 

(v) -attending COU.~~ ,  either as a person 

' action in which the eacher's yc any 
charged UT ;as a part 

presence is required, or 

(vi) under ;pedal. circumstances for 
reasons approved by. the Director. 

(b) Leave shall be granted by the Director 
or designate; without loss of salary and 
without deduction of Sick Leave 
Credits for up to three days 
compassionate leave at the time of the 
death of a member of the Teacher's 
immediate family, whleh indudes a 
arent, parent-Maw, - spouse, chiM, 

Er other, sister, grandparent, guardian 
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and grandchild. Additional days may 
be grantad by the Director or 
desig nab, when required for travelling 
time or other special circumstances. 

C.1,4. A Teacher's salary shall be paid without 
deduction from Sick Leave Credits when 
the Teacher is abssnt from duty for any of 
the following reasons: 

(a) quarantine or other order of medical 
. heahh authorities, 

(b) jury duty or duty as a witness tn any 
court to whbh the Teacher had been 
surnmon8d in any proceedings to 
which the Teacher is not a pafly or one 
of the persons charged provided that 
the Teacher pays to the Board any 
fees, exclusive of travelling aliowances 
and living expenses, received as a 
juror or wrtness, or 

y 
(c) attending the hearing of an arbitration 

of et grievance pursuant to an 
. Agreement to .which the Teacher is a 

party, when the Teacher's presence is I 

required by the arbitration board. 

C.2.0.- PREGNANCY 'PARENTAL AND . - 

EXTENDE~ PARENTAL LEAVES 

General Provisions. 

c.2.1. ~ 1 i 0  Board wilt grant pregnancy  eaves of 
' up to 17 weeks and Parental Leaves of up 
to 18 weeks in accordance with the 
requirements of the bplsyment Standards 

(see Appendix G I ) .  

c.2.2. Prior to submitting an application for 
Pregnanoy or Parental Leave under C.2.0. 
the Teauher will inform the Teacher's 
prlncipal of the dates on which these leaves 

* .  are to begin and end. Dates for Extended 



C.2.3. 

C.2.4. 

Parental Leave must conform with C.2.11., 
C.2.13. and C.2.14. 

A Teacher on Pregnancy Leave andor 
Parental Leave shall continue to participate 
in the * insured employee benefit plans 
unless the Teacher elects in writing not to 
dasqand, . 

(a) where the Teacher continues to 
participate in these plans, the Board 
shall continue to pay the bard's share 
of the premium during the leave(s). 

A Teacher on Extended Parental Lew0 
may canthue, . the Teacher's insured 
employee benefit tans in accordance with 

8oard's share and the Teacher's share of 
the premium during the leave. 

C.6.2, and the 7 eacher shall pay the 

A Teacher, upan return from leavemder C.2.5,9 
,& 3 C.2.0., shall be granted credit for Teaching 

?/&perience for. that period. 

C.2.6, 

C.2.7, 

C.2.8. 
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A Teacher returning from a Pregnancy 
Leave and/or Parental Leave will be 
reassigned, where possible, to the school 
or de artment from which the Teacher went 

Leave, but the Teacher's final placement 
shall be subject to the surplus procedures. 

on 1 regnancy Leavef' and/or Parental 

Pregnancy tsavg 

Notwithstanding the employment eligibility 
requirement respeoting pregnancy leave 
set out in the olovmsnt St an &cis Ac t, 
the Board may grant a Pregnancy Leave, 
as otherwise set out .in that Act, to a 
Teacher who is pregnant. 

A Teacher shall not work and the Board 
shall not cause or permit the Teachsr to 
work until at least six weeks after the date 
of delivery or such shorter period as in the 



written opinion of a legally qualified medical 
practitioner is sufficient. 

Parentai Leave 

C.2.9, Notwithstanding the empkjymant eligibility 
set in the mplovment 

Act, the h a r d  may grant 
Parental Leave, as otherwise sat aut in that 
Act, to a Teacher who satisfies the 
definition of being a parent as set out in 
that Act, 

etigibis for Parenil Leave under 
G2.0. may apply for Extended Parental 

' /  c.2.11. An Extended Parental Leave shall end: 

. .  

c.2.12. 

C.2, t 3. 

OR December 31, 

the.final day of the March Break, 

after the last school day in June but 
before the first school day in 
September, or 

an alternate data. approved by the 
Director for the Teacher. 

Applbrrtion for Extended Parental Leave 
must be made at the same time as a 
Teacher applies for Parental Leave or not 
later than 30 days before the * Extended 
Parental Leave is to begin. 

If .a Teacher is eligible for Parental Leave 
but daaa not plan to take a Parental Leave 
for reasons of being on leave, application 
far Extehded Parental leave must be made 
at least 30 days prior to the date that the 
Extended Parental Leave is to begin, Such 

. Extended Parental Leave shall begin only 
on the fht*sGhod day following the period 
of leave, 
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C.2.14. Except as set out. under C,2,13,, the 
Extended Parental Leave of a Teacher shall 
begin Immediately fottowing the end of that 
hachet's, Parbntal Leave, 

C,2.15. The sum of a Pregnancy Leave, a Parental 
Leave and an Extended Parental Leave 
shall not exceed 24 calendar months, 
except 

(a) in the case of a Teacher who is in the 
first yeav of a two year probdonary 
contract this sum shall not exceed 12 
calendar thanths, or 

(b) in special circumstances, where a later 
return date will better accommodate 
the Board's program needs, the 
Director may agree to extend the 
Extended Parental Leave to the date 
set aut under C,2.11. which next 
follows that otherwise required under 
C.2.14, 

Supplemental Unemployment 
8enefits (SUB) Pian 

C.2.16, The Supplemental Unern loyrnent Benefits 

Plan means the Plan sat out in Appendix 
c-2. 

Plan , hereinafter referre B to as the SUB 

C.2A7. A Teacher who has been granted: 

(a) Pregnancy Leave and who is eligible to 
. receive unemployment insurance 

maternity benef Its, or 

(b) Parental Leave for ,the urposes of 

unemployment insurattce parental 
benef Its, 

adoption and who is sligib P e.to receive 

and who complies with the requirement8 of 
the 'SUB Plan shall be..xompensated in 
accordance with ,the ,SUB Plan for the two 
week waiting pdad. 



C.2.18. Except for 12 Month Co-ordinators/ 
Assist ant CO-o rdinat ors, no supplemental 
benefit othewise payable in accordance 
with the SUB Plan shall be paid for any 
week which falls after the fast school day in 
June and before the first school day in 
September. 

C . 3 , O ; m  LEAVES OF ABSENCE WITH PAY 
C.3.1. Leaves of absence with' pay may be 

granted for the purpose of approved study 
or activity, upgradlng or updating 
employment qualifications, retraining or any 
circumstances which shall be reported to 
the Board. 

C ,3,2. A leave of absence with My may be 
granted by the Board for the purposes set 
out in C.3.1. on the recommendation of the 
Director to a Teacher who has 
demonstrated a hi h level of competence in 
the Teacher's emp 7 oyment. 

C.3.3. - To qualify for a have uf absence with pay a 
' Teacher shalt have completed a minimum 

- of six ~ars  of service in the ernplay of one 
of the k oards. 

c.3.4. Salary and @her benefits &all be paid or 
redfied to Teachers granted a leave of 

purpose of the leave in an amount equal to 
80% of the Teacher's Total Salary while on 
le Ave, 

with pay while continuing with the 

c.3.5, 

C.3.8. 

Tuition fees shall' be paid by the Board for 
the purpose agreed upbn in granting the 
leave after official receipts have been 
9ubmltted to the. Director but the amount 
shall not exceed an aggregate maximum of 
$1,000 per annum. 

A Teacher granted such a leave of absence 
with pay, before going on such leave, shall 
execute an agreement (in the form set out 
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in Ap endix C-3) to remain in the employ of 
the 8 oard full time (or equivalent if the 
Teacher so requests and-the Board is &le 
to accommodate such request) for a period 
equal to twicethe len' th of the period of 
the leave foltowing the ? eacher's return, 

c,3,7, A Teacher granted a leave of absence with 
pay shall receive the normal increment in 
Grid Satary and other benefits for which the 
Teacher is eligible. Deductions for the 
Teachers' Pension Plan, pension, income 
tax or .other required deductions shall be on 
the basis of the actual Total Salary paid. A 
Teacher on leave of absence with gay.shall 
be responsible for maklng arrangements for 
any further payments to the Teachers' 
Pension Plan I 

C.3.8. A Teacher failing to carry-out the purpose 
. fur whiah the leave was granted shall upon 
request repay to the Board the mone paid 
on account of. theAeavs dr, an f a h g  Y to 
remain in the employ of the Board for the 
agreed .minimum perrod, shall upon request 
repa to the Bawd pro rtltalfhe mow paid 

Each ca.se, however, shall be considered 
individually by the Board .and the Board 
shall take into consideration any 
circumstances beyond the control of the 
Teacher. 

by t K e Board on account of the Y ewe. 

C.3A The total number of elementary school 
Teachers on a leave of absence with pay at 
any one time shall not exceed one er cent 

. 0m loyed by the Board. For the 1994-95 

number of leaves of absence wkh. pay 
granted shall not be fewer than the full time 

. equivalent of four Teachers in Toronto, 
three in Scarborough, i f .  sufficient 
applications meet the oriteria and are 
considered by the selection comrnkee to 
be worthy'of farwardin to the Board. In 

of the elementary school 9 emhers 

an dp 1995-96 school years the minimum 

the other Boards of E ducation and the 

48 



C.3.10. 

Sct.lool Board the 'actual number of 
Teachers will be decided by the Board in 
cons uRat ion with th 0 appropriate Teach er 
representatives appointed by the Branch 
Affiliates. 

Other matters relating to Leaves of 
Absence with Pay may be found in the 
Local Agreement. 

C.4.0.- ,SPECIAL TRAINING ASSIGNMENT$ 

C.4.1. In addition to those Teachers permitted 
have of absence with pay under C.3.0. and 
subject to mutually acceptable contractual 
arrangements, the Board may send 
Teachers on assignments as the needs of 
the Board dictate. 

- C,4,2. The criteria for selection shall be at the 
discretion of the Board. 

C.4.3. A Teacher who accepts a special training 
assignrnrant shall, before going to that 
assignment, execute an agreement with the 
Board to remain in the employ of the Board 
for such periods as stipulated below: 

(a) for s mid training assignments of on0 
to t R re8 months the Teacher shall 
contract to remain with the Board for 
two years full time (or equivalent i f  the 
Teacher SO requests and the Board is 
able to accommodate such a request) 

(b) for special training assignments of four 
to six months the Teacher ahall 
contract to remain in the empby of the 
8aard for three years full time (or 
equkafent if the Teacher so feqUaSts 
and the Board is able to accommodate 
such w request) following the Teacher's 
return; and 

' foltawlng the Teacher's return; 
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(c) for special training assi nments 
greater than six months the !- eacher 
shall contract to remain in the employ 
of the Board for four years (or 
equivalent i f  the Teacher so requests 
and the Board Is able to accommodate 
such EL request) following the Teacher's 
return. 

C.5,Q.m SPECIAL LEAVE OF: ABSENCE 
' - FOUR OVER FIVE PLAN . 

c.5.11 A Permanent Teacher may. be granted a 
special .leave of absence without stated 
purpose on the following con$Mons: 

(a) the Teacher agrees to forego 20% of 
the Teacher's Total Salary for each 
ear the agreement is in forca but shall 1: e paid -80% of the Teacher's Total 

Salary in each of the five years of the 
plan including the leave year, 

(b) for an qreement under C.5.1. entered 
into subsequent to SepteMber 1, 1991, 
the leave of absence shall take place 
in the fifth year of the five year 
agreement. 

(i) notwithstanding C.5.1 ,(b} in 
special circumstances the Director 
may approve leave under C.5.2. 
which provides for a leave of 
absence to be taken In other than 
the fifth year of the five y0ar 
agreement. 

(c) the Teacher must make written 
ap licatkn to participate in the plan on 
or E efore March IS ,  and 

. (d) the Teacher wlli be notified as soon as 
ossible .whether the Teacher has 

r3 e m  accepted in the plan. 



C.5.2. A Teacher who is granted such leave shall 
enter Into aq agreement whh the Board on 
the terms and conditions sat out in the form 
of agreement in Appendix C-4, 

c.5m3. The 5oard, after consultation wifh the 
Branch Affiliates, or in the case of Toronto, 
the Toronto Teachers' Federation, shall set 
quotas in regard to the maximum number 
of leaves in C.5.0. which can be taken in 
any year. As far as ossible, the quotas 

Tawhers and the program needs of the 
Board. ' 

will be set to meet bot f: the requests of the 

Ci5.4. A Thistletown Teacher who is a partidpant 
in the Deferred Salary Leave Plan as at 
August 31, 1983 may continue 'according to 
the termmf the plan as outlined In. Section 
Si12 of the 1982-83 Collective Agreement 
between the Provincial Schools Authority 
and the Federation of Ptovincial Schools 
Authority Teach em. 

C16.O1~ LEAVES QF ABSENCE WITHOUT PAY 
C.8.1 I A leave of absence without pay for a eriod 

Board to a Teacher under a permanent 
Contract on the. recommendation of the 
Director in consuJtation with the appropriate 
Branch Affiliate, or in the case of Toronto, 
the Toronto Teachers' Federation, 
representat bas. The Teacher may .waive 
the requirement that the Branch Affiliate, or 
in the ~ a s e  of Toronto, the Toronto 

. Teachers'. Fndsratlon representatives be 
consulted; 

of one year or less may be granted E y the 

C.6.2, A Teacher on leave of absence without pa 

Information. as will enable the Teatlher to 
pay full premiums for employee benefits 
outlined in .  C.12.0, .sa as to en5ute 
uninterrupted employee benef ita for the 
period of the leave. 

shall, upon request, be pruvlded with suc K 
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C.6.3. In leaves such as those for C.US.0. or 
C.I.O.A., the.Board may grant leave far a 
period longer than m e  year. 

C.6.4. Other matters related to Leaves of Absenoe 
:without Pay may be found in the Local 
Agreement. 

C.7.0.- LEAVES OF ABSENCE FOR 
FEDERATION ,BUSINESS 

C.7.1. A Teacher granted leave of absence under 
C.7.0. shalt be entitled to the Total Wary 
and employee benefit8 to which the 
Teacher is entitled under this Agreement. 

C.7.2, At the request of a Branch Affiliate, or in the 
case of Toronto, the Toronto Teachers' 
Fderatfon, the Board will grant a leave of 
absence for federation business for up t o '  
one year to one re resentativa of the: 

but in the case of Toronto the two 
representatives may be from the same 
Branch Affiliate. 

Branch Affiliate, limit ecp to two Teachers; 

c7.3. The 80ard and Branch Affiliate, or in the 
case of the Toronto Teachers' Federation, I 
shalt equally share the cost of the Total 
Salary and other 'benefits to which the 

. Teachar is entitled during the period of the- 
leave. 

C.7.4. ' The arrangements for the leave of absence 
under C.7.2. and C,7,10. shall be settied 
prior to May 31 for the following school, 
year, or as soon as possible thereafter. 

At the request of the Branch Affiliates, 6r in 
the case of Toronto, the Toronto Teachers' 
Federation, the Board shall excuse 
members of the . Flran~h Affiliates' !!% . negotiating team from teaching duties. The 
Board will allow to each Branch Affiliate the 
equivalent of 20 school days far preparation 
for negotiations and negotlatlans. $ hould 

C.7.5. 
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G7.6, 
, .  

c.7.7, 

the Branch Affiliates require more than the 
20 days mentioned above; the bard shall 

I ' provide further leave and the Branch 
Affiliates, or in the case of Toronto, the 
Toronto Teachers' Federation, shall 
indemnify the Board with respect to its 
actual costs, if any, Incurred In replacin 
any Teacher excused for these p u p  4 
The Board shall reassign a Temher who 
notified. the B o d  in wrfling by April 15 of 
the Teacher's intention to return from a 
leave ending on August 31 to the 
schoal/depa~ment from which the Taacher 
went on . have .but the Teacher's final 
placement shall be subject to the surplus 
procedures.. A Teacher 'who does not so 
notify the Board shall be reassigned subject 
to the surplus procedures to a teaching 
position .which may be elsewhere in the 
system. 

The Board shall grant a leave uf absence to 
a Teacher who holds an office requiring 

or full-time duty at the Affiliate andlor 
deration level, provided that the Affiliate 

Federation reimburses the Board for 
of the Teacher's Total Salary and 

other ,benefits; The period of the leave 
shall not exceed two yearsh 

e. 7.8. Members of the Branch Affiliates who are 
members of committees established under 
the Central Agreement or the Laeat 
Agreement, or suoh other committees as 
astablkhed by the Board, when meetings of 
these committees are convened during 
school hours by the Board, shalt be 
excused ftorn'teaching duties. 

At the request of the Branch Affilia?e or in 
the case of Toronto, the Toronto Teachers' 
Federation, the Board may excuse 
additional members of the Branch Affiliate 
for federation business (except for 
negotiations and preparation for 
negotiations), provided that this does not 

C.7.9. 



C.7. I O .  

interfere with the ,reasonable requirements 
of the school program, that occasionat 
teachers a10 available far replacement and 
that the Branch Affiliate or in the case of 
Toronto, the Toronto Teachers' Federation, 
indemnify the Board with respect to the 
actual costs incurred in replacing any 
Teacher excused for these purposes. 

For Toronto only, additional leave shall be 
granted to other officers of the Branch 
Affiliates or the Toronto Teachers' 
Federation, on a full or part-time basis, to a 
maximum of three Teachers to carry aut 
Federation business ravided that the 

Federation reimburses the Board for the 
cost of the Teacher's Total' Salary and 
Insured Employee 8enef its. 

(a) The minimum period of leave under 
C.7.10 shall be not less than elthar of 
the periods: 

Branch Affiliate, or the 7 oronto Teachers' 

(i) September 1 through December 
31 following; or 

(ii) January 1 through June 30 
following ; 

and shall not be morethan one school 
year less on0.day. 

C.8.0.- LEAVES UNDER C.3& C.4.0., 
C.5.0. AND C.7.0. 

C.8.1. A Teacher granted leave under C.3.0., 
C.4.0., C.5.Q. or G.7.0; shall' be entitled to 
full credit for Teaching Experience for 

and seniority urposes for the 

be reinstatsd-in a pdskion which is at least 
equivalerut to that held at the 
commencement of. the 'leave. 

duraton salary of the leave an cp , upon return, shall 
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C.O.1. 

c.9.2. 

c.9.3. 

c.9.4. 

c.9.5 

C.9.6. 

The Director shall in accordance with the 
terms of this A reemant have power to do 
and perform a a things necessary for the 
conduct of the Sick Leave Cradit and 
gratuity ptan under this Agreement 
hereinafter referred to as the Plan. 

The Director shall be responsible for 
keeping an account of accumulated Sick 
Leave Credits and deductions therefrom. 

. Sick Leave Credits shall be recorded in the 
Teacher's sick leave account, hereinafter 
referred to in this Plan ag the htGh8r's 
account, in to indicate 
whether they ate 
part day's salary as 

The Teacher's Sick Leave Credits shall be 
accumulated in the Teacher's account * from 
year to year. 

There shall 'be placed in the Teacher's 
account at the date of the commencement 
of ihis Agreement the number of Sick 
Leave Credits equal to the unused Sick 
Leave Credits held by the Teeacher'to that 
date under the pruvisions of any plan or 
agreement of the Board existing 
immediately prior to commencement of this 
Ag reern ent 

Where. any empk ee ,of a' board of 

Ontario, 'rnunicipalify or local board thereof 
.within the Province of Ontario that has 
established ,a Sick Leave Credit plan 
becomes a Teacher without intenrening 
employment that interrupts tho continuity of 
employment under, which Sick Leavs 
Credks are accumulated under such a plan 

education, a school L oard, the Province of 

(except 'in the case of a Teacher -whb is 
declared surplus by one of the Boards) the 
Board shall place to the Teacher's credit in 
the Teachers actaunt that number of Sick 
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CA7. 

C.9.8. 

c.9.11. 

56 

Leave Credits equal to the credit of such a 
Teacher in the plan of such boa'rd of 
eduoallort, school board, Province of 
Ontariu, municipalky or local board thereof, 
provided that the number of Sick Leave 
Credits to be so placed shalf not exceed the 
number of Sick Leave Credits that would 
have been accumulated at the rate set 
under this Agreement, 

On September I of each school year, there 
shall be piaced in the Teachers account 
where the Teacher is on a working year af 
ten months, 20 Sick Lmve Credits and In 
the Teacher's account where the Teacher is 
on a woMng year of I 2  months, 24 Sick 
Leave Credits, 

At the beginning of a Teacher's 
employment under Contract commencing 
after September f of the school year, there 
shall be placed In the Teacher's account 
the number of Sick Leave Credits e ual to 
that fraction of the total number o 7 Sick 
Leave Credits fox that working year that the 
working time remaining in that working year 
bears to the total working time. 

A Teacher absent on leave of any kind, 
other than on sick leave under this plan, 
shall not be entitled to Sick Leave Credits 
during the leave period, 

A Teacher absent from duty for reasons 
other than ersonat illness or injury #shall 

such absence unless specially agreed 
up0n. 

not accumu P ate 'Sick' Leave Credits during 

Where a Teacher ceases 10 he employed 
'by the 80ard, 

.the number'if Siik leave 
the Teacher's. account 
reduced by two Sick Leave 
each month .or part. of 

Credits in 
shall be 

Credits for 
a month 



C.9.2.2. 

c.9.13. 

c.9.14. 

remairiing in the working year of guch 
T0achei; 

(b) if a Teacher receives a gratuity or 
other allowance calculated in relation 
to or on the bads of the sick Leave 
Credits in the Teacher's account the 
Sick Leave Credits standing to the 
Teacher's credit shall be reduced by 
the number of days used in calculating 
the gratuity. 

In the event of re-empioyrnent of a 
Teacher, the Director shatl reinstate the 
Sick Leave Credits standing to the credit of 
that Teacher on resiption unless such 
reinst aternent is specifically pro. h ibired by 
stat uta. 

A. .Teacher , .  entitled to a benefit under a 
statute :shall not be entitled to receive the 
benefit dncg under the statute and second 
time under this Agreement. 

A Teacher's absence for illness dr injury for 
8 period of:. 

five consecutive sohool days or tesa 
may be csrtifbd b the school principal' 

of the appropriate department; 
or by the official o I the Board in charge 

over five consecutive school days must 
be certified by a licensed medical 

ractitioner. or, if on account of acute 
h n m a t o r y  condition of the teeth or 
gums, certified by a licentiate of dental 
surgery. In special cases, there may 
be exemption at the discretion of the 
Director; 

over 20 consecutive schod days, the 
Director may require that a cert'jficate 
be submitted. monthly by suGh medical 
praotitianer or licentiate of dental 
surgery before the Teacher shall be 
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c.9.15. 

C.9.16, 

. ,  

c.9.17. 

. C.9.18. 

C.8.W. 

, C.9.20. 

erititled. .'to payment under this 
Agreement. , . 

The Board WIN, when .implementing . 
C.9.14.(cI advise the Teacher in writing qf 

continuance of sick leave pay. 
any mad 1 cal certificates required to ensure 

As soon as possible, a Teacher who. is 
absent from duty dup to illness, in'ury or 

data at which the Teacher plans to return to 
duty. 

dental condition shall notify the Boar d of the 

Should the Teacher have obtained a 
certificate indicating that the Teacher is 
medically fit to resume duty, the Teacher 
shall so notify the 'Board. 

Should the Board require the Teacher to be 
examined b 8 medical practitioner or 

Board prior to the Teacher's return to duty, 
the Board shall so notify the Teacher. 

Whenever possible, the Board shall arrange 
for any such exarnination(a) within two 
days of the da the Teacher snotifisd the 
Boatd'of the cr at8 the Teacher plans to 
return to duty. 

Should the Board bo unable to arrange for 
any such examination(s within the two 

licentiate of (Y ental surgery appointed by the 

days "Indicated abuve, an d 
(a) shoutd the Teacher have already 
' obtained a - medical certificate 

indicating helshe is fk to. return to duty, 
and 

(b) should the medical practitioner or 
licantlate of dental surgery appointed 
by the Board subsequently certify that 
the Teacher Is fk to return to duty, the 

4 Teachereshall hot b8 deducted Sick 
Leave Crdlts be ond the end of the 
two days indicate cy above., 
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C.9.21 rn 

, .  

I ,  

c, 0.22. 
, .  

- ,  

, .  

C. 9.23. 
, .  

The Oirectar may at an time requite that a 

practitioner or licentiate of dental surgery 
appointed by the b a r d  'at the Board's 
expense. provided that the Teacher may 
choose 8 medical practitioher or fioentiate 
of dental surgery to be present at the 
examination. Upon request a Teacher shall 
be given a copy of the certificate submitted 
in accordance with the above. 

certuicate be submitt J by such a medical 

Subject to the provisions of this Agreement 
respedng Workers' Compensation + 

a Skk Leave Credit shall be dedutrted 
from the. Teacher's account far each 
day of absence due to illness or a 
dental condition for which the 
Teacher's salary is paid, and no salary 
aymehts shali be made to the 7 firacher for absence due to illness or 

dentslcondition beyond the number of 
Sick Leave Credits in the Teacher's 
account except pursuant to the. 
resolution of the Board, and 

a Teacher who is absent from duty due 
to i h s s  or dental condition shall be 
paid.for each day of absence the Total 
Salary tu which the Teacher w d d  
have been entkled to receive for that 
day to tha extent of the Sick Leave 
Credits in the Teacher's account. 

When I '  Teacher is absent by reason of 
incapachy because of an accident or other 
condition. occurring Wile on duty and an 
award . is made by the Workers' 
Compsnsation Board, 

(a) the Teacher shall be entitled to 
, payment of an amount equal to the 

, dlff erenm. between .the Teacher's dail 
Total Salary and the amount of suc 
award for a period up to 40 teaching 

.days without deduction of Sick Leave, 
Credits ffom the Teacher's account, 

1 
. 

' -  
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(b) if the incapaoity continues for a period 
beyond 40 teaching da 8,  the Board 
will continue to pay the r aacher's Total 
Salary with deduction of Sick Leave 
Credits from the Teacher's account. 
There shall be no deduction of Sick 
Leave Credits from the Teacher's 
account for payments made b the 
Workers' Compensation 0 o a d  but 
such absence from dut shall result in 
deduction of -Sick z eave Credits 
calculated as follows: 

(i) calculate the daily Total Salary of 
the injured Teacher and the daily 
award Of the Workers' 
Campensation Baard, 

(ii) express the dmarence between 
the daily Total Salary and 
Workers' Compensation Board's 
daily award as a ratio (to five 
decimal points) of the daily Total 
Salary, 

(iii) calculate the Sick Leave Credits to 
be deducted by multiplying the 
resulting ratio as calculated in (ii) 
above by the nurnbat of days 
absent from work in 0xc;~ss of 40 
and charg6 these da s against the 

T8acher's account, (Deductions 
to be made to the neares? one hatf 
day), 

Sick Leave Cr9 cy its in the 

(cl in the event that the injured Teacher 
exhausts the Sick Leave Credits in the 
Teacher's account the Board will 
continue to pay the Total Salary as in 
C.9.23.(b) for a period up to one y0ar 
from the date of the Workers' 
Compensation Board award, 

(d) the injured Teacher shall not receive or 
accumulate Sick Leave Credlts while 
absent from work and receiving 



, -. 

- ,  

benefits under the terms of this clause. 
In the event that the Teacher returns 
to work before the end. of the school 
year, Sick Leave Credits will be 
allocated on +a - pro rata month ty basis 

. from the date of return to work before 
the end of the school year (Le. two 

. Sick Leave Credits per month), 

(e) in the event that a Teacher is required 
to cease work because of the 
recurrence of the incapacity caused by 
the original injury or conditton and 
bensfits are again paid by the Workers' 
Compensation hard, the Board shall 
pay the Teacher for up to the balance 
of the one year granted in accordance 
with the procedure outlined above. 

.. 

CA24 A Teacher shall be deemed to be on 
Pregnancy Leave and not entitled to sick 
teave ' i f  she is absent because of 
re nancy. or post-deliva recovery. 

ko#ing herein precludes a r eacher from 
receiving sick leave pay if absent because 
of complicatbns arising qut of her 
pregnancy or post-delivery recovery period 
or subsequent to Pregnancy Leave or a 
combined Pregnancy and Parental Leave. 

C.9.25. The 5oard shall not terminate the Contract 
of a Teacher because. the Teacher. has 
exhausted the accumulated Sick Leave 
Credits and is absent due to Illness or injury 
and is in receipt of Workers' Compensation 
benefits or long term disability insurance 
benefits provicled under a long term 
disabilky plan provided by the Branch 
Affiliates, or in the case of. Toronto, the 
Toronto Teachers' Federation. This 
Teacher shall be deemed to be on a leave 
of absence without ay after the expiration 
of the benefits note 8 in this Agreement, 



C . 1 O . Q . m  SICK LEAVE CREDIT GRATUITY 

C.10.1, A Sick Leave Credit gratuity shall be paid: 

(a)' to a Teacher who retires on or after 
January I, 1970 and who is entitled on 
such. retirement to rec,eive payment qf 
retirement benefits commencing on 
such retirement as a parlici ating 

or Teacher's superannuation plan 
recognized by the Board whether or 
not the Teacher elects to receive such 
payment commencing on retirement .or 
the Teacher elects to defer the 
commencement of such payment; 

member of a pension plan a# a k oard 

(b) to a Teacher who becomes totally and 
permanently disabled from performing 
the duties Of the Teacher's 
employment with the hard; 

c, 1 0.2. 

(c) as a death benefit to a named 
beneficiary or to the estate of a 
Teacher who dies while in the employ 
of the Board. 

The Sick Leave Credit gratuity to be paid 
shall be equal to 2% of the Total Salary of 
tha Taachar at the time of retirement, 
disability or death, multiplied by the number 
of full years' service with the Boards, less 
any monies which the Teacher received as 
a service gratuity plus accrued interest at 
6% compounded semi-nnnualty from the 
date of payment of the gratuity, provided 
that the amount of the Sick Leave Credit 
gratuity payment shall not exceed the 
statutory limits, i.e. the Teacher's er diem 
rate multiplied by .half the S i d  Leave 
Credits accumulated in the Teacher's 
account .and rovided. as well that the 

the statutory limit of one half year's 
earnings . 
amount of suc R payment shall not exceed 
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, C.10.3. for the purpose of calculating the amount 
of Sick Leave Credit gratult only Sick 
Leave Credits earned by t i e o  Teacher 
during employment with the Boards shall be 
taken into account; Sick Leave Credits 
accumulated outside the Metropolitan 
Toronto area will be used first in the case of 
illness but will not be used in the calculation 
of the gratuity. 

C.11 .O.- NORTH YORK AND TORONTO 
SERVICE GRATUITIES 

c.1 1 ,I rn The service gratuity lans in force in North 

1969-70 will remain in force for all Taac 0rs 
who were under Contract with either of the 
above Boards for the school year 1969-70 
and. who have continued under Contract 
with such Board to the effective date of this 
Agreement. 

K York and Toronto ep wing the school ear 

(a) This Plan shall also remain in effect for 
any Teacher eligible under C.1 I ,1 . 
whose Contract is transferred to the 
Canseil during the term of this 
Agreement and in accordance with the 
Municipalitv of ,  Metropol itan , T  oron& 
- Act a$ amended by Bill 180, 

C;12& N+BU RED EMPLOYEE BENEFITS 
' C.121. Insured Health Care 

(a) Extended Health Care Benefits 

The Boards shall provide an Extended 
HsaRh Care Plan for Teachers which 
will include regular Extended Health 

are Benefits with a deductible feature / of $25 per individual and $50 per family 0, maximum, Subject to the above 
deductibh, the Plan will also include: 
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- 7 0 ' 1  H- y - 9  (i) hearing aid benefhs to a maxlmum 
l d  of $400 per person, 

(ii) eyeglasses (including contact 
lenses) beneftts to a maximum of 
$200 per erson for a two year 
period, an 8 

(iii) health coverage while outside 
Canada. 

One hundred per cant of the premium 
cost of this Extended Health Care Plan 
shall be paid by the Board, 

(b) Sami-Private Hospital Care Benefits 

8. - The Boards shalt Drovide a 
Semi-Private Hospital Cab Plan for $& Teachers. 

One hundred per cent of the premium 
cost of this Semi-Private Hospital Care 
Plan shall be paid by the Board. 

(c) asntnl Health Care Plan 

I 
,/' i 

The Boards shall provide a Dental 
k a k h  Care Plan for eligible Teachers 
that shall continue the level of benefits 

year. The benefits will be basad upon 
the 1991 Ontario Dental Association 
Schedule of Fees for General 
Practitioners, 

in effect during the 1992-93 school 

(i) The Dental Health Care Plan for 
Teachers shall, ,include the 
following provisions: 

A basic plan reimbursed at a 
level of 100% with a maximum 
of $5,000 per person annually, 

A major restorative rider, 
reimbursed at a level of 80% 
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with a maximum combined with 
the basic plan of $10,000 per 
person annually, and 

An orthodontic rider, reirnbu rsed 
at a level of 50%, with an annual 
maximum of $1,000 per person 
and a lifetime maximum of 
$2,000 per person. 

(ii) The. Board shall pay ninety-four 
per cent of the premium cost of 
,the Dental Health Care Plan for 
.Teachers who elect upon 
completion of the necessary 
enrolment forms to participate in 
the plan. 

(iii) .The Board shalt provide the 
appropriate payroll deductions for 

I .  the Teacher's share of the Dental 
Haatth Care Plan premium. 

CA 2.2. ~ i f 0  insurance 

(a) Group life Insurance Plan 

(i) The 8oards shalt provide a Group 
, Life Insurance Plan for Teachers 

with a maximum option of 
$1 60,000 coverage. 

(ii) One hundred er cent of the 

coverage shall be paid by the 
hard. One hundred per cent of 
the premium cost for a specific 
level of insurance over the basic 
$35,000 coverage shall be paid by 
the Teacher. 

premium cost o P the first $35,000 

(iii) The Board shall provide the 
appropriate payroll deductions for 
the cost of the specific level of 
insurance ov0r the basic $35,000 



coverage opted for by the 
Teacher. 

(iv) Options of $35,000, $40,000, 
$60,000, $80,000, $1 00,000, 
$1 20,000, $1 40,000 and $1 60,000 
coverage shall be available to 
Teachers. 

(b) Joint Management Cornmittcm 

(i) A Joint Management Committee 
shall be responsible for operating 
the Group t i e  Insurance Plan. 
The Committee shall be chaired 
by a person appointed by the 
School Board. Such chairperson 
shalt be non-voting. 

(ii) The elementary Branch Affiliates 
of each Board or in the case of 
To ront 0,  t hs Toronto Teachers' 
Federation, shall jointfy appoint 
one representative to the Joint 
Management Committee for a WO 
'year -period and the name3 of 
such representatives shall be 
forwarded -to the chair eison of 

of these representatives shall be 
non-voting obsenrers. 

. the Jdint Mana ement E omrni€tee 
no later th.an. r$ ovember 1. Four 

(iii) The composition of the Joint 
Management Committee shall be 
such: that the number df voting 

. elementary Branch Affiliate 
representatives shall comprise at 
least 50% of the number of voting 
Board representatives, 

The Boards may chan e the carrier of any 
upon 60 days 

notice to the Branch Affiliates, of any 
possible changes, provided that any 

employee I benefits pan P 
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benefits provided by such .other carrier are 
. at least equivalent to the current banefks, 

The Branch Affiliates will be notified as 
soon as reasonably possible oi any. 
proposed change in premium if any portion 
of the premium is being paid by the 
Teacher, 

C.12.4. In the event that the Branch Aff Mates or in 
the case of Toronto, the Toronto Teachers' 
Federation, arrange an additional insured 
benefie, the Board shall provide the 
appropriate payroll deduction of the 
Teach er's premiums. 

C, 1 2.5. 'Unemployment Inwrance 
Commission .Rebate 

Under a previous collective agreement, in 
consideration of the continuation of an 
improved employee banef it package, the 
Branch Affiliates, on behalf of the Teachers, 
released the Boards from the obligation 
they might otherwise have had to pay to 
Teachers any Unemplo men! Insurance 
Commission rebate avai Y able because of I 

the existence of a wage loss plan (sick 
leave plan). Such rebate shall continue to 
bwused by the 80ards to defray part of 
their increased. cost of benefits. 

?k C. 12.6. Part-time Tachera 

All P a r t h e  Teachers shall be entitled to 
the insured emptoyee benefits which are 
avaiIabIa to Teachers who teach full-time. 

The portion of premium cost for insured 
emplo benefits to be paid by the h a r d  

as follows: 
for a Fy art-time Teacher shall be determined 
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part-time satay X , 8oardshare of 
full-time salary premium cost 

for a full-time 
Teacher's insured 
employee benefits 

The remainder of the premium cost shall be 
paid by the Teacher. 

C. 1 2.7. Provlaion for Retired Taachers 

If ap roved by the insurance underwriters 

to the bards, a Teacher who retlres from 
the Board prior to age 65 may retain 
membershi in any of the Group Benefit 

time of retirement until the Teacher. attains 
the age of 85 y0ars. The retired Teacher 
mu@ ay the full premium cos? to maintain 

under the group contra&. 

and P ' thore,k no increased cost in premlum 

Plans to w R ich the Teacher belongs at the 

the Tp emher's participation and coverage 

C.12.8. Provision for tho Spoum 
.of a Deewmed Tmchar 

If approved by the insurance underwriters 
and i f  there is no increased cost to the 
Boards, the spouse of a deceased Teacher 
may retain membershlp in any of the Group 
Benefk Plans to which the Teacher 
belonged at the time of death; The spouse 
may retain membkrship until such the  as 
the deceased would have attained the age 
of 65 or the s use remarries, which~ver 
0ccLIrs first. . 7% sgbuse of the deceased 
Teacher shall pay:t 9 full premium cost to 
maintain participation under the group 
contracts. 

C.t3,0.- PREPARATION TIME 

CA 3.1. Every classroom Teacher shall be entitled 
to 300 rniriutes of preparation time per I O  
day cycle free from classroom instruction 
and supenrisory duties (exclusive of student 



C. 13.2. 

c. 13.3, 

C.13.4. 

C.13.5, 

C. 13.6. 

c:13,7, 

recesses 'and a scheduled daily lunch 
period). Such preparation time shall be 
during the students' instructional day, 

A classroom Teacher is any Teacher who 
teaches students and may include a 
Part-time Teacher, an itinerant Teacher, a 
tibrarim, a ' specialist or a principal or 
vice-principal. 

Where a classroom Teacher does not have 
full-time instructional duties such time shall 
be prorated. accordingly. 

Preparation time shall be scheduled in 
blocks *of not Jess than 20 consecutive 
minutes. 

Proparation time is defined as time used far 
preparation and planning or student 
evaluation. or other such duties as ma be 
permitted during such time by Board. po Y icy. 

Preparation time mag be rescheduled in the 
case of an m e r  ency or when a Teacher 

whose absence was not foreseen by the 
rincipal. In such cases the Teacher shall 

Le entitled to have such time made up as 
soon as administratively possible. 

is required to fil B in for another Teacher 

The provisions in the 1985-86 local 
agreements that pertained to pteparatlon 
tlme shafl.~ontinue to apply during the term 
of t h Is Agreement . 
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PREGNANCY AND PARENTAL LEAVE 

Definitiona 

35, In this Part, 

"parent" includes a person with whom a child is 
placed far adoption and a person who is in a 
relationship of some permanence with a parent 
of a child and who intends to treat the child as 
his or her own; 

"parental leave" means a leave of absence under 
subsection 38a(l); 

"pre nancy leave" means a leave of absence 
'un 1 er subseattion 36( 1 ). 

em loyee who started 
smp pregnant oyment with [er .employer at least 
thirteen weeks before the expected birth 
data is entitled to a leave of absence 
without pay. 

38. (1) A 

(2) An employee may begin prignanc 

expected birth date. 
no earlier than seventeen weeks be Y or0 leave the 

(3) The employee must give the employer, 

(a) at least two weeks written notice of the 
date the leave is to begin; and 

(b) a certificate from a legally qualified 
medical practitioner stating the 
expected birth date. 
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37. (1) Subsection 36(3) does not apply in ,the 
caw of an employee .whu stops working 
because of oamplications caused by her 
pregnancy or because of a birth, stilkbirth 
or miscarriage that happens earlier than the 
employee was expected to give bltth. 

(2) An employee described in subsection (1) 
must, within two weeks of stopping work, 
give the employer, 

(a) written notice of the date the 
pregnancy leave began or is to begin: 
and 

(b) a certificate from .a legally qualified 
medical practitioner that, 

(i) in the case of an employee who 
' stops working 'because of 

complications caused by her 
pregnancy, states the employee is 
unable to perform her duties 
because of complications caused 
by her pregnancy and states the 
expected birth date, or 

(i.1) in any other case, states the date 
of the birth, still-birth or 

' miscarriage and the date the 
em loyee was expected to give 
birt R . 

38. (1) The pregnancy leave of an employee who 
is entitled to taka parental leave ends 
seventem weeks after the pregnancy leave 
began. 

(2) The pregnamy leave of an employee who 
is not entitled to take parental leave ends 
on the later of the day that is seventeen 
weeks after the pregnancy leave began or 
the dayvthat is six weeks after the birth, 
stil I-blrth or miscarriage. 



(3) The pregnancy leave of an empioyee'ends 
on a day earlier than the day provided for in 
subsection (I) or (2) if the employee gives 
the employer at least four weeks written 
notice of that day. 

38a. (1) An employee who has been employed by 
his or her employer for at laerst thirteen 
weeks and who is the arent of a Ghild is 
entltled to a leave of a gs ence without pay 

. following, 

(a) the birth of the child; or 

(b) the coming of the child inlo the 
custody, care and control of a parent 
for the first time.. 

(2) Parental leave .may begin no more than 
I thirty-five weeks after the day the child is 

. born or comes into the custody, care and 
cantrof of a parent for the first time. 

(3) The parental leave of an employee who 
takes a pregnancy leave must begin when 
the pregnancy leave ends unIess the child 
has not yet come into the custody, care 
and cantrat of a parent for the . I  first time, 

(4) The employee. must give the employer at 
least two weeks wrhten nutice of the date 
the leave is to begin. 

38b. (1) Subsection 3844) does not apply in the 
case of an employee.who is the parent of a 
child and who stops working because the 
child wmes into the custody, care and 
control of a parent for the first time sooner 
than expected. 

(2) The parental leave of an employee 
described in subsection (1) begins on the 
day the .employee stops.working. 

(31 An employee' clascribed In subsection (I) 
must give the employer writtan notice that 
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th0 employee wishes to take leave within 
two' ,weeks after the employee stops 
working. 

38c. Parental leave ends eighteen weeks after it 
began or on an earlier day if the employee gives 
the employer at least four weeks written notice 
of that day. 

38d. (1) Arr'empldyee who has given notice to begin 
pregnancy leave or parental leave may 
change the notice, 

(a) to an earlier date if the employee gives 
the employer at least two weeks 
written notice before the earller deb; 
or 

(b) to et later date if the employes gives 
' the employer at least two weeks 

written notice before the date leave 
was to begin. 

I (2)' An employee who has given notice to end 
leave may change the notice, 

(a) to an earlier data if the employee glues 
the ernployer at least four weeks 
written notice before the earlier date; 
or . 

(b) to a later date if the employee gives 
the, emplo er at least four w e a k  

wets to end. 
written not Y ce ' before the date leave 

388. (1) During pregnancy leave or parental leave, 
an employee contlnues to'  partici ate in 

in 
subsection (2) that is related to his or her 
employment unless he ur she elects in 
writing not to do sa, 

each type of benefit plan dascrbed P 
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(2) For the purpose of subsection (l), the 
types of plans are pension plans, life! 
insurance plans, accidental death plans, 
extended haalt h plans, dental plans and 
any other types of benefit plans that are 
prescribed. 

(3) During an employee's pregnancy leave or 
parental leave, the employer shall continue 
to make the employer's contributions for 
any plan described in subswtion (2) unless 
the em loyee gives the employer a written 

pay the employee's contributions, ff any. 
notice t K at the employee does not intend to 

(4) S e n h y  continues to accrue during 
pregnancy leave or parental leave, 

38f. ( I )  The employer of an employee who has 
taken pregnancy tsave or parental leave 
shall reinstate .the employee when the 
leave ends to the position the employee 
most recently held with the employer, if i? 
still exists, or to a comparable position, if it 
does not, 

38g. An employer shall nut intimidate, disci line, 

an mployes because the employee is or wit1 
become eli ible to take, intends to take or takes 

suspend, lay off, dismiss or impose a pana R y on 

pregnancy B eave or parental leave. 

39. Where an employer fails to comply with the 
provisions of this Part, an ernplo ment 
standards officer may order what action, i any, 
the employer shall take or what he shall refrain 
from doing in oreer to constitute compllance 
with this Part and may order what 
compensation shall be paid by the employer to 
the Director in trust for the employes. 



Appendix C-2 

SUPPLEMENTAL UNEMPLOYMENT BENEFITS 
(SUB) PLAN " 

1. The object of this SUB Plan is to supplement the 
unemployment lnsu rance (U I I .  ) benefits rece lved 
by Teachers from the Canada Employment and 
Immigration Commission for temporary 

' unemployment caused by Pregnancy Leave .or 
. Parental Leave for the purposes of adoption. 

2. Only Teachers 'as defined in accordance with 
A.3.14n) and fo) of the. Agreement to which 
Appendix C is appended are covered by this Ptan. 

3. The other, rquirements for receipt of a SU.B are: 

(a) the Teacher must apply for and be In receipt 
of U,f. pregnancy or adoption benefits from 
the qanada Employment and lrnmigration 
Commission; . 

(b) an application far SU8 must be made by the 
Teacher on a form to be provided by the 
Board and the Teacher shell provide proof 
that the Teacher is in receipt of U.1 benefits 
indicating'tha weekly amaunt to be paid by 
the Canada Employment arid lmmigratlon 
Cornmissio n ; . 

(c) the Teacher shall sign an agreement with the 
Board indicating: 

(I) that the Teaher will return to work (prior 
ta submitting any resignation) and remain 
in the service of the Board (in 
accordance with the terms of the 
Teacher's Contract) after returning from 
the Teacher's Pregnancy Leave or 
Parental Leave for the purposes of 
qdoption (and any subsequent additional 
leave granted by the Board under this 
Agreement); and 
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4. 

5. 

6. 

7, 

0. 

9. 

76 

(ii) that should the Teacher not comply with 
i) above the Teacher shall reimburse the L oard any monies paid to the Teacher 

under this SUB Plan. 

A Teacher must have ap lied for and be in receipt 

A Teacher who is not in receipt of U.I. benefits 
shall not be eligible for a SUB, except if the 
reason far non-receipt is that the Teacher ' Is 
sewing the two-week waiting period. A SUS 
payment shall be made only when it has been 
verified that tba Teacher has applied for and is in 
receipt of U,l.b8nef&Sm 

of U.I. benefits before a 8 U8 becomes payable. 

A Teacher shall not have the right to a SUB 
payment except for supplementation of U.1 
bewf its for the unemployment .period as specified 
by this Plan. 

The benefit levels paid under this Plan are set out 
in (8) and (9) below. It is understood that 
consistent with current unemployment insurance 
regulations: 

(a) in any weak, the total amount of the SUB, U.I. 
grosC benefits and any other- ,earnings 
received by the Teacher shalt not: exceed 
95% of the Teacher's normal weekly 
earnings, and 

(b) any payments in respect of annual 
remuneration or in respect of deferred 
remuneration or severance a benefits are 

received under this Plan. 
nbt reduced or increase 81: y payments 

For the two week .waiting period before U.I. 
benefits commence the benefit level paid under 
this plan will coritinus to be set at a weekly rate 
equal to 90% of the Teacher's weekly insurabla 
earnjngs as determined by the Canada 
Employment and trnmigration Commission. 

For up to 15 weeks followin the two week waiting 
period under (8) above t a e benefit level paid 
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under this plan shall be $75 per week providing 
the Teacher remains in receipt of UI benefits as 
set out under (5) above. 

I O .  This SUB Plan, macle in accordance with curreqt 
employment insurance regulations, shall continue 
until August 31, 1905, subject to changes which 
may be requlred should the regulations be 
amended. 



Appendix C 4  

SPEMMEN AGREEMENT 
RE LEAVE OF ABSENCE WITH PAY 

THIS AGREEMENT made in dupllcate this day 
Of A.D. 19 . 
BETWEEN: 

THE BOARD 
(hereinafter called the ”Board”) 

OF THE FIRST PART 

- and - 
of the 
Metropolitan Toronto 
(hereinafter called’the “Teacher”) 

in The Municipality of 

OF THE SECOND PART 

WHEREAS the Board has agreed on the terms 
hereina#ter set out in accordance with the terms of the 
Agreement between the Teacher’s Branch Affiliate and 
the Board to grant leave to the Teacher from the 
day of 19 , to the day of 19 , andto 
pay 80% of <he T8a~herk Total Salary fohhe purpose 
Of 

AND WHEREAS tha Teacher has agreed to 
return to the employ of the Board immediately 
following such leave and to remain in the employ of 
the Board unti1 the end of a period of two years next 
following the return of the Teacher from leave (or 
equivalent lf the Teacher so requests and the Board is 
able to accommodate such request), and, on failure tu 
do so, to repay to the Board such sums as were paid 
by the hard to or on behalf of the Teacher with 
respect to such leave, 

NOW 
WITNES$ETH 

THEREFORE THIS AGREEMENT 
that in consideration of the mutual 
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covenants' herein contained the parties hereto agree 
as follows: 

1, 

3, 

4. 

The Board hereby grants leave of absence to the 
Teacher for the purpose of for the period 
commencing on' the day of 1 15) , and 
anding on the day of 9 1 9 .  

(a) The Board agrees to pay to the Teacher 80% 
of the Total Salary to which the Teacher 
would be entitled during the period of leave if 
such Teacher were not absent from duty on 
leave. Such percentage shall be paid as 
fol laws: 

(Here set out the total 4rnoUnt to be paid and 
the number and amount of the payments.) 

(b) The Board,agrees to pay tuition fees for the 
purpose agreed. upon granting the leave, the 
amount not to exceed an aggregate 
maximum of $1,000 per annum with receipts 
to be submitted to the Director. Such fees to 
be paid as follows: 

The Teacher. agrees to resume employment with 
the Board for the equivalent of a period e ual to 

the termination of the period of leave (or 
equivalent 'if. the Teacher so requests and the 
Board is able to. accommodate such request) in 
accordance with 'the salary ratss and working 
conditions then prevailing. 

twice the length of the leave immediately fol 4 owing 

The Teacher agrees to repay rnme paid by the 

not remain in the employ of the Board'for the full 
period as agreed; 

Board in respect of the leave if the + eacher does 

(a) the repayment shall be made if 'the 
employment is terminated by the Teacher or, 
if for cause, by the Board: arrd 

(b) the amount of the repayment shall be the 
fraction of the whole amount that the length of 
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5, 

6. 

unfulfflted employmarit is of the length of the 
agreed period. 

In the event that during the period from the 
Teacher's return from leave on the day of 

, 19 , until the day of J 9  b 

(a) the Board should terminate the Teacher's 
employment with the Board for cause; or 

(b) the ern loyrnent with the Board is terminated 

the Teacher hereb covenants and agrees to 

by the Board with respect to such leave that the 
length of time that the Teacher fails to remain in 
the employment of the Board following the return 
from leave bears to the total time that the Teacher 
has agreed to remain with the Board under the 
terms of this Agreement. 

In the event that the Teacher faits to carry out the 
purpose for which leave is granted, the Teacher 
shall ay to the Board any monies paid b the 

following the date when the Teacher ceased to 
car out the purpose of the leave and the Board 
shal r not make any payments to the Teacher in 
respeot of the remainder of the leave. 

by the e eacher; 

repay to the Board t 3: at portion of the money paid 

Boar cp in respect to the remainder of the Y ewe 

IN WITNESS WHEREOF the Board has 
h0reunto affixed its corporate seal duly attealed b the 
hand of its proper officers in that behall an i the  
Teacher has hereunto set the Teacher's hand and 
seal. 

SIGNED, :SEALED 
' , ANDDEUVERED 

in the presence of: 

THE ,BOAHD,OF'EDUCATfON 
FOR THE 

Chairman 

Director of 'Education 



Appendix C-4 

FORM OF AGREEMENT FOR SPEClAl LEAVE OF 
ABSENCE FOUR OVER FIVE PLAN 
THIS AGREEMENT made in duplicate this 

day of 1 19' , 

B E T W E E N :  

(hereinafter referred to as the "Board") 
, .  - and - 

(herd nafisr referred to aa.t he '+Teacher") 

Pursuant to the terms of the c~llectiva agreement 
between the 83oard and the Branch Affiliates dated the 

, 19 , in consideration of the mutual 
, covenants and agreements herein contained, the 

Board and the Teacher respectively covenant and 
agree as fbltaws: 

day of 

1 During the five (5) - ears commencing September 
1 19 and ending 1 , ugust 31 ,. 18 , 

(a) the Teacher. will work for the B,oard for four 
(4) school years (hereinafter referred to as 
the "work period") at eighty percent (80%) of 
the salary to which the Teacher would 
otherwise be entitled but the Board shall pay 
one hundred per cent 100%) of the cost of 

. employee benefits and 
the Board's share of t I, e Teacher's insured 

(b) the Teacher shall have a leave of absence of 
one (1) school year (hereinafter referred to as 
the "leave period") with pay at eighty per cent 
(80%) of the salary tu which the Teacher 

. would othennrbe be entitled if the Teacher 
w0re not on ?he leave. of absence and one 
hundred per cent (100%) of the cost of the 
Board's share of the insured employee 
benefits to which the Teacher would 
otherwise be entitled if the Teacher were not 
on the leave of absence. 
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2. The leave period shall comrnenm September 1, 
19 and end August 31,. 19 subject ta the 
'provisidns .for termination of this agreement or 
'extension of this agreement. and other terms 
herein. 

3. In each of the four (4) years of the work period 
that the Teacher works for the Board, ?he Board 
agrees to pay 

(a) to the Teacher eightypr cent (80%) of the 
salary to which. but for this agreement the 
Teacher would otherwise be entitled, and 

@) one hundred per cant (100%) of the Boarcl's 
sham of the cost of the Teacher's insured 
employee, benefits, 

In the one year of.the Ieava period, the Board will 
Fray 

4, 

(a) to the Teacher eighty per cent (80%) of the 
salary to which the Teacher would otherwise 
be entitled if the Teacher were not on the 
leave of absenc0, and 

(b) one hundred per cent 100%) of the cost of 

benefits to which the Teacher would 
otherwise be entitled if the Teacher were not 
ion the leave of absence. 

5. In consideration of salary and the share of insured 
employee benefits which wilt be paid by the Board 
dumg the leave period, as set out in ara raph 4 

which will be paid by the Board during the work 
period, as set out in paragraph 3 above. 

the Board's share of t (n e insured employee 

above, the Teacher agrees to the re 8 J  uee salary 

8. Payments to the Teacher during the leave period 
' shall become du0 and'be patd on the Board's 

regular payroll dates. 

7. The Board shall make 

(a) The appropriate payroll. deductions from the 
eighty per cent (80%) payable to the Teacher 
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for the balance of the cost of the insured 
em loyee benefits, and shall make 

purposes as are required by law, and 
de dp uctions for income tax purposes and other 

(b) Other deductions consistent with those made 
for other Teachers who are not on leave if 
requested to do so by the Teacher. 

8. The leave period may be postponed for one year 
only, by the Board on notbe in writing to the 
Teacher glum prior to January 1 of the year in 
which the feave is to commence &ut only if the 
Teacher is indispensable to the pragram needs of 
the Baard'duting the leave period sat out under 
this agreement. If the leave period is postponed 
ftom the fifth school year to a sixth year, ayrnont 

shall be made on the same basis as if the 
Teacher were on the leave of absence but, in the 
sixth year. where the Teacher is on the leave of 
absence, the Board shall pay 

(a) to the Teacher one hundred per cent (100%) 
of the salary to which the Teacher would 
otherwise be entitled if the Teacher were not 
on the leave of absence, and 

of salary and ampjoyee benefits in the P ifth year 

(b) one. hundred per cent 100%) pf the oust of 

benefits to which the Teacher would 
otherwise be entitled if tha Teacher were not 
an the laave'af absence. 

the Board's share of t b e insured employee 

9. If the Teacher dies during the term. of this 
agreement before the' leave eriod has 

the work period shall be paid to the Teacher's 
&ate, 

cornmencad, the actual monies wit r held during 

l U m  If the Teacher dies during the term of this 
agreemant after having commenced .or completed 
the leave period the Board shall determine the 

. difference between the actual monies paid during 
the leave period and the actual monies withhefd 
during the work period, Should the actual monies 
withheld during the work pdod exceed the actual 
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11, 

monies paid during the leave period, the 
difference shall be paid by the Board to the 
Teacher's estate. Should the actual monies paid 
during leave period exceed the actual monies 
withheld during the work period the Teacher's 
estate shall not be liable to pay this difference to 
the Board. 

If, as a result of accident, injury or illness, the 

the term of this agreement and, in the opinion o ! Teacher becomes permanently disabled durin 

the bards  dactor(s), is no longer medically fh to 
carry out the Teacher's duties, this agreement will 
be terminated forthwith and the Board shall 
determine the actual monies withheld during the 
work period and the actual monies paid during the 
leave period. Should the actual monies withheld 
during the work period exceed the actual monies 
paid during the leave eriod the Board shall pay 
this difference to the 7p hacher. Should the actual 
monies paid during the leave period exceed the 
adual monies withheld during the work period, the 
Teacher shall not be required to repay this 
difference 40 ?he Board. 

12. If, for reasons other than those specified in 
paragre hs 9,lO and 11 above, the Teacher does 
not fulfil P the Teacher's obligation with respect to 
the work period, after having commenced ur 
completed the leave period, the Teacher shall pay 
to the Board twent per cent (20%) of the Total 

Teac z er would otherwis'e have been entitled in 
each of the years or part thereof of the work 
period the Teacher does not work for the Board. 

. 

War to which L ut for this agreement the 

i3. In the event a Teacher is granted a leave without 
pay during the term of this agreement, the period 
of this agreement shall be extended by the length 
of the term a# the leave without pay. 

14. No interest shall be payable by the Board or by 
the .Teacher on. any monies payable by either of 
them under this agreement. 

15, The, period, of the leave of absence ,.under this 
agreement ,shall. not interrupt' the continuity -of the 
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, .  

16. 

1 P, 

1 a. 

f,9. 

20. 

21 I 

Teacher's service with the Board and shalt 
constitute Teaching Experiancd for salary and 
sen io rit y purposes.. 

This agreement may be terminated at any time by 
the mutual consent of .the Teacher and the Board, 

This adrearnent may be terminated 'by the 
Teacher. by giving notice in writing to the Board- 
priwto January 1 of'the year in which the leave 
period is to c.omrnenee. 

Should the Teacher retire, resign or accept EZ 
position with the Board but outside the Branch 
Affiliate, this agreement shall terminate forthwith. 

Should the Board terminate the contract of the 
Teacher this agreement shall terminate at the 
same4fme. 

With respect to paragraphs 16, 17, 18 and 19 
above, any monies payable to either party shall be 
determined as set out in paragraph 12. 

This agreement shall 'not be construed as a 
guarantee .of, employment for the term of this 
agreement. 

IN 'WITNESS WHEREOF the Board has 
caused to be affixed hereto its' seal attested to by the 
hands of its proper offlciats duly authorized in that- 
behalf and the Teacher has executed thfs agreement 
this day of I 19 

THE BOARD OF EDUCATIONFOR THE 

-. 

Chair per3 on 

Director of €ducation 



PART D = STAFFING 

0.1 mOmy STAFFING PROCEDURES 

D.1 .I. Where staffing procedures have been sat 
out in the Local Agreement these shall not 
require a Board to employ Teachers in 
addition to the number the Board is to 
employ under 0.2.1 

D.2.0.- STAFFING LEVELS 
D.2.1. The number of Teachers that the Boards 

must employ under the terms of this 
Agreement shall not be less than 'that 
determined by the formulae set out in 
D.3.0. 

(a) Effective not later than September 1, 
1996 this number shall, pursuant ?a the 
Subsector Framework Agreement for 
Teachers as impkmented by the 
parties, be reduced by 4.75%. 

Teachers on any kind of absence shall not 
be included for the purpose of determining 
the number of Teachers a Board is required 
.to employ. If the Board replaces a Teacher 
on a leave of absence with another 
Teacher or occasional teacher, such 
teacher shall be counted in the number of 
Teachers under 0.2.1. 

D.2.2. 

0.2.3, In the application of the formulae in D.3.0., 
the use of the word "enrofment' shall refer 
to enrolment data reported to the School 
Board by a Board for the last school day in 
September of th6 staffing year unless 
otherwise qualified or designated in this 
Agreemsnt . 

0.2.4. The formulae used to calculate the number 
of Teachors are not prescriptive of the use 
whioh a Board may make of such 



D.2.5. 

0.2.6. 

0.2.7. 

0.2.8. 

0.2.9, 

,Teachers. The Board may use Its allocated 
staff a3 it sees fit in order to satisfy its own 
educational needs. 

The number of Teachers employed under 
D.2.1, shall not include cansukants, 
co -0 rdinat o rs, assistant CO- Q rdin at o rs or 
Teachers centrally em Joyed who do not 
provide sewices directy P to students on a 
regular basis, and any other classifications 
or positions heretofore not included. 

A 8oard may employ, .in addition to the 
number of Teachers determined under 
0,2.1., additional Teachers in job 
classifications or positions referred to in 
D2.5. to the extent that funds are 
designated in the estimates of the hard for 
this purpose and approvsd by the School 
Board. 

The number of Teachers allocated to .a  
Board, for metro-wide special education 
programs shall be determined b the 
School Board and reported to the $6ards 
and Branch Affiliates. 

A Board shall make every reasonable effort 
to employ '100% of its staff allocation based 
on, September actual enrolments by 
September 30 or as soon after this data as 
f eaaibls, 

Members of branch affiliates, other than the 
Branch Affiliates that ar0 parties to this 
Agreemerit, who are employed by a Board 
in junior -high schools on the basis of the 
enrolment of pupils used in the 
determination of the total number of 
Teachers under D,2.1. shall be counted as 
Teachers for purposes of this 
determination. 
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D.2.10. The total number of teachers allocated to a 
Board as determined by student enrolment 
in iunior high schools shall not be less than 
the sum of: 

(a) the staff allocated to junior high 
schools determined by the ap lication 
of the general formula under rp -3.0. of 
this Agreement for grades 7 and 8 
enrolments; and 

(b) the staff allocated to junior high 
schools determined hy the application 
of the junior high school formula 85 set 
OM in the secondary teachers' 
agreement for grade 9 enrolment, 

D,3& STAFF ALLOCATION FORMULA 

A. The genaral formula for all Board8 axcapt the 
School Board which provldea claasear for 
QXCB ional pupils with developmental 
han CT Icaps. 

Claaaroom Staff 

0.3.1. Classroom' staff shall be the total' of the 
f ollawing: 

(a) For. the school years 1993-94 and 

Staffing Rate 

1994-95 

Grade Level 
srfrcatlon . I  

Jr. Kindergarten 
Sr. Kindergarten 
Grades 1-3 
Grades 4-6 
Grades 7-8 

' 50,o 
42.3 
47.1, 
42.1 

' -42.5 

and shall be based U n the classroom 
enrolment which determined as 
follows: 
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(b) The classroom enrolment for junior 
and senior kindergarten shall equal the 
F.T.E*, junior and senior kindergarten 
enrolments respectively for September 
of the staffing year. 

(c) The F.T.E. Enrolments for September 
of the staffing year for grades t to 3 
summed, gradea 4 to 6 summed and 
for grades 7 and 8 summed shall be 
reduced pro-rata by the total calculated. 
spedial education enrolment as 
determined in clause D,X7.(a)(iU) to 
give the classroom enrahent far each 
of the three grade level classifications. 

Other School Staff 

Other school staff shall be: 0.3.2. 

1,25 staff per education unit; plus 
3.20 staff pet 1,000 junior 

enrolment; plus 
5.30 staff per 1,000 intermediate 

enrolment 

and shall be based upon the F.T.E. 
Enrolment and the number of education 
units as re orted to the School Board by a 

(a) The 'number of schools of each 
classification in the Board shall be 
multiplied by tha following factors: 

Board for 8 eptember of the staffing year, 

J.K. to Grade 6 1 .U0 
Senior or Middle 1 *oo 
J.K to Grade 8 1,lO 
Composite Elementary 1.50 

. Jun,ior High School 0.67 

(b) The sum of the factored schools from 
D.3.2.Ia) shall be the number of 
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0.3.3. 

0.3.4. 

0.3.5, 

90 

education units for the purpose of 
allocating other school staff. 

The sum of F,T.E. Enrolments for 
September of the staffing year ‘for all 
grades below the level of grade 7 shall 
be the junior enrolment for the 
pur oses uf allocating other school 
sta #. 
The sum of F.T.E. Enrolments fqr 
September of the staffing year for all 
grades above the level of grade 6 shall 
be the intermediate enrolment for the 
pur oses of allocating other school 
sta t. 

Inner-clty SubFormuIa 

The inner-city enrolment for a Board shall 
be the result of multiplying the greater of 
the Total Enrolment for September far the 
year previous to the staffing ear or the 

staff inq year by the I nner-City Percentage 
of the Board far the staffing year and 
rounding to the nearest whole number. 

Tootat Enrolment for Septern i er of the 

(a)  The staff allocated by the inner-city 
sub-formufa shall be 4.4 staff per 1000 
inner-city enrolment. 

Local PrOgram SUb-FWmul8 

The staff allocated by the local program 
sub-formula shall be 9.0 staff plus 1.80 staff 
per 1,000 F.T.E, Enrolment far the 
September previous, or for September of 
the staffing year, whichever is’greator. . 

French Sub-Formula 

The “French enrolment” of a Board shall be 
the number of students receiving French 
language intrtructianal time of at least 150 
rninutks per day of instructiun in the 3Francb 
language .as reportie.d by the Board for 



September of the year previous to the 
staffing year, . 

(a) The French program staff shallbe 3.8 
' staff 'per 1,000 french enrolment, 

En Ilsh=as-a-Sacmd LanguagdDialeot 

The staff allocated for En tish-as-a-Second 
LangungdDiatect (E.S.L./ .) purposes 9 hall 

, be determined by the a plication of the 
D.3,6,(~) below. 

Su t! Formula 

formula set out under 8 .3.B.(a) through 

8 D.3.6. 

(a) Each immigrant student registering in 
an elementary school or Grade 7 or 8 
of 'a junior high school within 24 
months of entering Canada shall be 

. given a statistical weighting according 
to the time elapsed since the student 
originally registered wkh the Board, SLS 
f ollovvs: 

' 

Chronological Time 

September Of current 0.600 

of Raglstratlon mm 

school year 

. Se tember through June 0.400 
o P pr~vious school year 

second previous school year 
September through June of 0.200 

Sepkrnbsr through June of 
third previous school year 

, 0. IOU 

(b) The Total Enrolment of the Board shall 
be multiplied by the percentage 
(c,alculatrsd to two decimal places) of 
the population within the Board, where 
the household language is' neither 

'English nor French (as reported in the 
latest Canadian Censua for 
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Metropolitan Toronto), multiplied by 
0,018 to determihe the- housebold 
language factor registrations. 

The total of the wei hted regigtratians 

factor household language 
registrations in D.3.64b) shall be 
muhiplied by 34.5 per 1000 total 
re' istrations to obtain the number of 
E.%.L:ID. Teachers generated under 
D.3.8, 

as determined in 8 .3,6.(a) and the 

(d) D.3.8.(a) through 0,3.6.(c) shall also 
apply to le Conseil. 

Spcial Education SubFrrrmula 

The s ecial education sub-formuja shall be 
bass 8 upon calculated special ducation 
enrolment as calculated in D.3.7.(a). This 
enrolment shalt be based only upon the 
sum of F,T.E. Enrolments for grades 1 to 8 
inclusive. 

(a) The calculated spedal eduoation 
enrolments for a Board shall be 
determined as follows: 

0.3.7. 

(1) an inner-city based incidence rate 
shall be generated by mukiplying 
the average inner-city inddance 
rata as set out in column 1 of 
0.3.7.(e) by the Inner-City 
Percentage of 'the 8oard and 
dividing by the weighted avera e 

Boards and the result rounded to 
the nearest two decimal places; 

based rate 
determined in- .3,7.(a)(i) shall be 
added to the overall incidence rate 
,as set aut in column 2 of D.3.7.(c) 
to determine the total special 
education incidence rate far the 
Board; 

Inner-City Percentage of t a e 

innsr-cg (ii) the 
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(iii) the incidence rats as determined 
in D.3.7.(a)(ii) shall be multiplied 
by the greater of the F.T.E. 
Enrolments (grades 1 to 8 
inclusive) for September of the 

. staffing year, or fot the September 
.previous to the staffing year, or 
the September previous to that, 
and this result divided by the 
constant 1,000 and rounded to the 
nearest whole number to produce 
the calculated special education 
enrolment. 

(b) The calculated special education 
enrolment as determined in D.3.74a) 
shalt be multiplied by tha staffing rate 
as sat aut in colum~ 3 of D 3 . 7 4 ~ )  and 
divided by the constant 1,000 to 
determine the special education 
sub-formula staff allocation, 

Sta 9 ing 
(1) (21 

Incidence Rates Rate per 
per 1.0 00 1..ooo 

CaQu lat ad 
Inner Overall Spec. Ed, s& E a k - E u u h Q D t  
9.5 48.5 143.20 

B. The formula aet out under 0,3.8. and 0.3.9, 
shall apply only to the School Board, 

Clatrarosrn Gtscf 

D.3:0. The' weighted enrolment shall be 
determined by applying the following 
weightings to the full-time equivalent 
enrolment as of September 30 In a school 
year: 
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Senior Pupils ages 17 to 21) x 1.0 
Intermediate upils (ages 13 to ICs) x I .I 

x 1.1 Junior Pupils (ages.9 to 12) 
Prima Pupils a 8s 6 to 8) x 1.2 
Specia ,Pupils U I Day (ages 4 and 5) x 1.5 

x 1.5 Half Day Pupils (ages 4 and 5) 
Special Needs Pupils x 2.0 
Special Class Pupils ' X  2.0 
Developmental Pupils x 2.0 

b 
r 

(a} Classroom staff shall be calculated by 
dividing the weighted mrolmerit by the 
classrQom staffing factor of 9.85. 

Other School Staff 

Other school staff sball be; 0.3.9. 

(a) One arinoipal per Self Contained 
&ha0 

(b) A. vice:principal shall be appointed to a 
school as Of Septgmber 1, for a school 
year, when ' the May 15 projections 

. .have indicated that the weighted 
enrolment for that school will be at 
least 2Q0 for September 30. 

The vice-principal position will ba 
maintained only in schools where the 
rojected weighted enrolment for the 

Pollowing September is at leaat 200. 

No school shalt (cis0 its vice-principal 
during the school year as a reslrtt of a 
reduction in its weighted enrolment 
during that school year. 

(c) Basic Board Staff: 3 Teachers 

0,3,1O. Should the delivery of programs and 
. sawices for students Identified as 

exceptional pupils with devdopmental 
handicaps be moved to a metro-wide 
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special education delivery model DAB, and 
the formula set out under D,3.8, and 0.3,9. 
shall, at that time, be deleted from this 
A reemant. The number of Teachers fo be 

for the metro-wide delivery shall 
than be detarrnined in accordance with 
0.2.7. 

alocated B 

0.4.0.- PROVISIQN OF DATA 
D.4.1, The School hard  shall provide to the 

8ranch Affiliates enrolment data and 
formula staffing data based upon actual 
enrolment data for September 30 of the 
staffing year as soon as feasible after that 
date. 

0.4.2. The School Board shall forward to the 
8ranch . Affiliates by October ' 20 a 
preliminary report ori the calculation of the 
staffing levels baS8d an September actual 
en rot me nts 

0.4.3. The School Board shall forward 10 the 
Branch Affiliates by December 15 a final 
report on the final calculation of the stawing 
levels based on September actual 
enrolments together wkh a report of the 
actual staff employed as of the last school 
day of September, October and November. 

1),4,4* The Boards shall continue to use the 
enrolment and staffinq data projected in 
March to determine projected staffing levels 
for September next. Hawever the School 
Board will, U on reasonable nutice, provide 
to the 6ranc Affiliates pro'ectad enrolment 
and formula staffing data or September of 
the next staffing year as soon as.feasible 
after receipt of the request for such 
informat ion. 

rl R 

D.4.5, A Board will as of I December 15, if 
requested, and upon receipt of reasonable 
prior notice, provide the Branch Affiliates for 
that 8oard with information concerning the 
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depla ment of formula staff within the 
Boar d 

D.4.6. Each Branch Affiliate, or in the case of 
Toronto, the Toronto Teachers' Federation, 
will desiignate a member who shall receive 
enrolment data and projections as r8femd 
to in this sbction. 

D.5.0.- STAFFING LEVELS FOR THE'YEAR 
FOLLOWING TERMINATION 
OF THIS AGREEMENT 

D.5.1. The number of Teacharb'to be employed by 
a Board for the school year commencing 
September 1, 1993 shall be determined as 
set out .in D.2.0, 

. ,. , 
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PART E - DECLINING 
n ENROLMENT. PROVISIONS 

E.1 .O.- SURPtUS.PROCEDURE 

E.1.1. A Permanent Teacher who has been 
declared surplus and whose Contract has 
been terminated pursuant to the Surplus 
Procedures In the Local Agreement, shall: 

(a) elect to defer the date of termination of 
the Teacher's Contract as per E.1.3. or 
E.1.6., or 

(b) elect to receive severance pay in 
acco rdan ce with the f o Ilo w i ng : 

the amount of the severance ay shall 

partial years of continuous Yeaching 
Ex erience with the Board to be 

$9 Amount =@ Total Salary for the 
40 tast complete year of 

teaching under Contract 

be based on the number o P ears or 

ca P culatad as follows: 

1 

where n = .number of years of the last 
CO nt in uous Teach ing 

. Experience with the Board, 
to the nearest I l l  0. 

The rnaxlrnum payment shall b0- 
of the Teacher's Total Salary for the 
Teaoher's last complete year of 
teaching under Contract. 

The Board shall forward the severance 
pa tu the Teacher within one month 

terminat ian. 
folowing Y the effective date of the 
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ry Acceptance of severance 
relieve the Board of any obigation to 
racali that teacher and that teacher shall 
accrue no further rights' under this 
Agreement. 

E.1.2. If the Board terminates the Contract of 8 
Teacher because the Teacher is 'surplus, 
the Board shall provide the Teacher with a 
lettar to this &ct: 

E.1.3, A Permanent Teacher whose Contract has 
been. .termhwtd for ' reasons of being 
surplus on or before May 31 effective 
August 31 and who has not bean offered a 
teachin position for which the-Teacher is 
qualifi e l  with the Board or another board of 
education or school board in Ontario shall 
have the termination of the Contract 
deferred if, on or before August 31, the 
Teacher elects in writing to defer such 
termination ,until December 31. 

E. 1.4. During the pwiod September 1 to 
December 31 of that year a Permanent 
Teacher who has elected to defer 
termination to December 31 shall be 
wsigned to teaching duties with the Board. 
for which the Teacher has appropriate 
qualifications and experience and may be 
placed by the Board in a pad of Teachers 
for assignment from time to time in schools 
In other boards of education in Metropolkan 
Toronto, 

E.1.5. A Permanent Teacher who has dected to 
defer termination shall .be offered, in order 
of' seniority, prior to December 31 of that 
school year any position with the Board 
which becomes available ravidad that the 

position. 

A Permanent Teacher whose Contract has 
bean terminated for reasons of being 
surplus on or before November 30 effective 

Teacher has the qudif L atlons for the 

E.I.6. 
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December 31 shall have the termination of 
the Contract rescinded if on or before 
December 31, the Teacher elects in writing 
to defer such termination until the beginning 
of the March winter break and submks at 
the 3ame time a res1 nation in writing 

. effective the beginning o 7 the March winter 
break. 

E.1.7, During the period December 31 to the 
beginning of the March winter break of the 
following year, a Permanent Teacher who 
has elected to defer termination to the 
beginning of the March winter break shall 
be assigned to teaching duties with the 
Board for which the Teacher has 
appropriate qualificqt ions and experience 
and may ba placed by the Board in a pool 
of Teachers for assignment from time to 
time in stihools in other boards of education 
in Metropolitan Toronto. 

When a Permanent Part-time Teacher is 
assigned to the staff under E.1.4. to El  .7., 
the aasignrnsnt to tegch shall be equbaht 
to -the Teacher's pkvious part-time 
ass ig n rn e nt . 
The following provision shall apply only to 
the North York Board, Scarborough Board, 
the Sehaol Board and the York 8oard: 

The provisions of E+I,I. to E.1.8, shall 
not apply to Teachers hired to teach for 
a specified time period on the 
expressed .'written understanding that 
the Teacher will not, after the 
cam letion of such time period, be 

E.1 . I  0. In accordance with E,3.1. new teachers 
shall not be hired by the Board to fill a 
vacant position in any subject or area of 
Instruction, whethet full-time or part-time 
within a W ~ o o l  until Teachers who have 
keen declared surplus and who have not 

E.1.8. 

emp r ,  oyed by the 80ard. 
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received severance pay and who mat the 
qualifications required far the position, have 
been placed in or have been offered and 
refused th8 poShiO#.' 

E.1 .11. The termination of a Teecher's Contract or 
a Teacher's election and resignation under 
EA3. and E.1.6. do not prejudice a 
Teacher's right to grieve in regard to 
non-compliance with the surplus 
procedures. 

E.1.12. Other matters relating to surplus 
procedures may be found in the Local 
Agreement. 

E.2,0.'1 PARTmTIME TEACHER PROVISO# 
E.2.1. A full-time Teacher who, prior to March 1 

(or a later date if set out in the Local 
Agreement} requests to teach part-time 
commencing the following school year 
either fora  specified period of one or two 
school years or without. any period being 
specified shall be granted the request to 
tewh part-time provided;. 

(a) there are full-time Teachers who are 
projected, to be sur Ius in any of the 

15 enrolment projections, and 
Boards after May 1 E ,based on March 

71u ivalen 
(b) the number of full-time 

teaching . asitians to be f led by 
Part-time P eachers will not sxqaed 4% 
of the staff allocated to the Board 
under 0,3.0. and 

(c) in the opinion of the Oirector the 
number of poqkions to be held by 
Pa,rt-time Teachers to teach in the 
same sch.ool is not excessive. 

E.2.2, At the discretion of the Director the number 
of psitions in the Board filled by PaMme 
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E.2.3. 

€2.4. 

E.2.5. 

E.2.6. 

Teachers may exceed 4% of the full-time 
equivalent positions. 

When tha total full-time equivalent number 
of part-tirna teaching positions is leas than 
'the number of ful1-time equivalent requests, 
then seniarii with the Board shall 
determine which Teachers shall be granted 
part-time teaching positions. 

A Teacher who re uests and is granted an 

specified period will return to full-time 
teachlng'at the end of the period subject to 
the surplus procedures. 

assignment as a 9, art-time Teacher for a 

NotwithHandipg E.2.4., a Teacher may 
apply for an extension of the Teacher's 
part-time assignment and such extension ' 

shall be subject to the approval of the 
Director. Such application shall b0 made 
prior to March 1. 

For urposes of calculating tbe Sick Leave 
under C.IO.Q.), of a 

Teacher who taug t full-time and who was 
ranted an assignment as a Part-time 

haoher on or after September I., t978 
ursuant to E.Z.O. or the Declining 
nrdment provisions in a previous 

collective agreement, 

I, Cre dp it gratuity 

(a) the "final Total Salary of the Teacher" 
shall be the full-time annual rate of the 
earn'ings of the Teacher, and 

(b) the maximum amount payable shalt 
not exceed on0 half the full-time 
annual rate. 

E.3*Ol- RECALL PROCEDURES 

E.3.1. Subject to the provisions of E,1.0,, a 
surplus permanent or probationary teacher 
whose Contract has been terminated 
affective August 31 or December 31 and 
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has not taken severance ay and who 
wishes to be recalled to P Ht a teaching 

that becomes available in the 
oard shall apply in writing giving the 

aaeher's name, current address and 
hone number, For a period ofr 12 mo 

Contract the teacher shalt be subject to 
recall in order of seniority as positions 
m e  ava-lfa, provmthat the teacher "y/p has suitable ualifrcations for the teachlog 
position availa a le. Tho.period of 12 months 
shall cumrnen~e on the initial date of 
termination and not the deferred date of 
termination If the Teacher elects deferral 
under E,t .3. or E.l .e. 

the date of the termination of% 

3 

(a) In the event that the 8oard is unable to 
contact tha teacher who has applied, it 
shall so. notify that teacher by letter 
sent by registered mail to the teacher's 
last known address and if the B,oard 
does not receive a reply within seven 
days from the date of. mailing. it shall 
offer the p ~ s k i ~ n  to the Wxt most 
senior qualified teacher. 

(b) After the Board has notified the 
teacher by re istered mail a total d 
outlined in E.3.l.(a) above, the Board 
shall have fulfilled its obligations to the 
teacher under this Agreement. 

E.3,2. A teachar who refuses a recall as 
prescrbsd in E3.1. shall no longer be 
entitled to recall, 

E.3.3. A Teacher who has been recalled to a 
position with the Board under Contract 
commencing on or before October 31 next 
foltowin an Au irst 31 termination shall be 
credit J Q  with @aching Experience from 
September 1 of that year. 

€3.4. Natwithstanding E,+3.3., in the case of 
Etobicoke a Teacher who is recalled within 

two times an ! received no repiy as 



the period specified In Em3.i* shall for 
seniority purposes only be given credit for 
the Teacher's Immediately recedin p8fiOd 
of continuous service with t E t !  e Boar 

,E.4.0;- REThAINING 
,E,4.1. The conditions for retraining Teachers 

during ,a period of declining enrolment are: 

(a) If, by April IS, the Board anticipates 
identifying Surplus Teachers under the 

. .  ' Local, Agreement, and 

(b) If, by that date, the Board 'anticipates 
that it may need to hire teachers in 
order to staff its programs, then 

(c) Board may, at its discretion and in 
consukation with tha Branch Affiliates, 
or in ?he case of Toronto, the Toronto 

. Teachers' . Federation, request 
Teachers who have demonstrated a 
hlgh Ievel of competence in the 
posklon s) for which they are currently 
quatifie d to undertake retraining to 
meet the needs anticipated in (b) 
above subject to the conditions set out 
b8bw, providing that, in the o hion of 

to continue to demanstrats a high level 
of competence in any position(s) for 
which they may be retrained. 

If the Teacher agrees to undertake such 
retraining, 

the Board, these Teachers wii P be able 

E.4.2 

a) Tuition fees shall be paid by the Board 
for the purpose of retraining and official 

.:receipts shall be submitted to the 
Director, and 

(b) If such retraining requires full-time 
attendance during regular school 
hours, the b a r d  shall request the 

1 03 



Teacher to take a leave under the 
conditions of C.4.0. 

[c) Subject to the rovisions of E.4.0., the 
Teabher shal P compty wRh the 
conditions otherwise required of a 
Teacher granted leave with pay under 
c.4.0. 

(d) Upon return to work th0 Teacher shall 
undertake any assignment for which 
the Teacher is qualified. 

E.4.3. The number of Teaohm who may 
undertake such retraining in any one year 
shall not exceed the number of Surplus 
Teachers, and 

(a) The number of Teachers who may be 
ranted Leave of Absen~e for 

. Wetraining shall not exceed . five 
full-tima equivalents in any one year. 

E.4.4. The foregoing provisions for retrainin have 

and will be reviewed by the parties before 
either party recommends continuance of 

, these provisions in any subsequent 
agreement . 

been introduced an an experimentor B basis 

EAU.- LEAVES OF ABSENCE WITHOUT PAY 

E.5.1, 

$ . 

A Teacher who has been in the employ of 
the Board far a period of seven consecutive 
years or more shall be granted leave of 
absence wlthout pay upon request provided 

b y  that the commencement and ttie end of 
such leave coincide with the 
commencement and end of a school term 
or terms, 
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PART F - CONTINUING 
EDUCATION TEACHERS 

The terms and conditions of employment in this Part 
apply only to Continuing Education Teachers, 

F.1 ,O.- MIEVANCE AND ARWTRATION 
' 'PROCEDURE 

F.t.1. This Grievance and Arbitration Procedure is 
deemed to be part of the Collective 
Agreements between the parties pursuant 
to section 143 and section 149 of the 
jblunicipality of Metropolitan Toronto, Act, 
and 

(a) in .the case of Toronto, the Toronto 
Teachers' Federation shall act as the 
agent of the Branch Aff iliate(s) 

FJ.2. Within the terms of Part f a grievance is a 
difference relating to the interpretation, 
a plication, administration or alleged 

as to whether a matter is arbitrable. 
v P dation 'of this Part, including any question 

.-  

F, 1.3. Notice of Grievance by the Grievor and 
Branch Aff Iltate 

(a) A Continuing Education Teacher or a 
of Continuing Education 

T2%ers, unable to rasoke a 
complalnt informally, ma initiate a 
grievance within 15 days r olkwing the 
day the cause of the grievance 
became known or reasonabl ought to 
have. been known to the Eontinuing 
Education Taacher(s). The notice of 
grievance, signed hy the grievor and 
the President of the Branch Affiliate or 
des' nab, shall be mads in. writing to 
-the irector or desi nata This notice 
shall state the secton or sections of 
Part F that it is alleged have been 

- 

a B 



violated, toyether with a description .of 
the complaint sufficient to indicate the 
substwnde of this complaint and the 

. remedy sought. In any informal 
discussions the Continuing Education 
Teacher or group of .Cuntinulng 
Education Teachers mav be 
accompanied by a representhive of 
the Branch Aff Mate. 

A Board or Branch Affiliate may initiate 
a policy or group grievance by giving 
notice to thb other party within 55 da s 

grievance became known or 
redsonably ought to have bean hnowh 
to the grieving party. 

The representatives of the Board and 
Branch Affiliate shall meet within I O  
days of.  receipt of the notice under 
F.1.3.(a) or F.I,3.(b) above and shall 
attempt to settle the grievance. 

Any settlement of a grievance prior to 
arbitratton shatl be without prejudice or 
redent to any other Board or k ranch Affiliate, 

following the day that the cause for t i e 

,Notice of Intent to Proceed to Arbitration 

if the grievance is not settled within 10 
days of the meeting, the Branch 
Affiliate or Board may inform the other 
party in writing within a further 10 days 
that it is proceeding to arbitration, 
giving a copy of sudh notice to each of 
the other Boards and Branch Affiliates 
for grievances invohrin sectian(s) in 

Agreement between all the parties 
Krsuant to section 143 of the 

unicipalitv o f Met ramlitan T oron& 
m9 
The notice in F01.4.(a shalt s e d y  
whethor the Branch A d s  %ate or oard 

Part F which are part Q B the Collectbe 



desires a single arbitrator or a board 'of 
arbitration, and if the latter, shall 
specify the patty's appointee to the 
board of arbitration. A Board or 
Branch Affiliate not wishing a single 
arbitrator shall so advise the originattrig 
party within 10 days and shall, at the 
same time, spec@ its appointee to the 
board of arbitration. Tha originating 
party shall then a point its nominee 
within a ,further f P v0 days of being 
advised of the appointee of the other 
P W -  

The two appointees or, in the case of a 
single arbrtrator, representatives of the 
h a r d  and Branch Affiliate shall as 
soon as passible appoint an arbitrator 
or the chairperson of the arbitration 
board, If either party faila to appoint 
an arbitrator or, if the appointees fail to 
agree on 'a chairperson, or if the 
representatives cannot agree on a 
sinqle arbitrator within 35 days of the 
notice in F,1.4.(a) being received, the 
a ointment shalt be made by the 
&oation Relations Commission upon 
the request of either party. 

(d) The arbitrator or the arbitration board 
shalt hear and determine the 
grievance, shalt issue a declsion and 
the decision shall be final and binding 
on the parties. The dacislon of a 
mapity shall be the decision of the 
arbitration board, but if there is no 
majority the decision of the 
chalrpersan shatl gdvern. 

(e) The single arbitrator or the board of 
arbitration shall determine its ' own 
procedures but shall . give full 
opportunity to all parties to present 
evidence and make representations. 

{f) It is the right. of the 8oard(s) and 
Branch Aff iliate(s) to intervene and to 
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make representations in an arbbation 
of. a grievance involving the Collective 
Agreement between all the parties 

ursuant to section 143 of the 
uniciw itv of. M ' etromlitan TQrQntO 

The single arbitrator or board of 
arbitration shall have the power to 
amend tachlricai deficiencies of the 
grievance and modify penalties 
including disciplinary enattias but shall 
not by its decision a dp d to, delate from, 
modify or otherwise amend the 
provisions of Part F. 

No person shall be appointed as an 
arbitrator who has been involved in an 
attempt to negotiate or settle the 
grievance 

The Board and Branch Affiliate shall 
each bear the expense of its own 
appointee and shall pay one-hatf the 
cost of the chairperson or single 
arbitrator and their own expense of 
appearing at the hearing. 

A grievance initiated within the 
timelines' herein may be processed 
notwithstanding th,at the contract(s) of 
the Continuing Educet io n Teach er(s) 
involved has (.have) terminated I 

Days, as the term used in this 
rievance procedure, shall exclude 

!aturdays, Sundays, and public 
holidays. 

Time limits herein may be extended b 

Miiiate . consent of the 8oard and Brmc i! 
Grievances con~eming similar matters 4 

may ba heard together. 



(n) No action of any kind shall be taken 
against any parson because of that 
person's participattion in the grievance 
or arbitration procedures under Part F. 

' (P) 

A Continuing Education Teacher may 
be disciplined only for just cause. 

If a grievance concerns the discipline 
of a Continuing Education Teacher, 
including disciplinary dismissal, or 
discharge for incompetence, or just 
cause, the arbitrator or. the arbitration 
board may confirm the decision of the 
Board or reinstate the Continuin 
Education Teacher, with or without fu 1 
compensation or otherwise modify the 
penalty. Where the arbitrator or 
arbitretion board determines . that 
reinstatement of the Continuing 
Education Teacher is not practical, the 
arbitrator or arbitration board may 
award eo rnpensat ioh. 

B 

Fi2.0.- INDIVIDUAL, RIGHTS . 

F.2.t Both the Board and Branch Affiliate shall 
comply with the Ontario Human Rights 
Code, Any alleged violation shall be dealt 
with pursuant to .the procedures in the 
Code; 

F.S.O.-'SALARY . 

F.3.1. A Continuing Education Teacher shall be 
paid in asordance with the following Salary 
Schedule (hourly I rate inclusive of holiday 
and. vacation pay): 



, .  

0 ('less than 180 hours) 1 36-39 

2 (300 to 539 hours) 41.23 
3 (540 or more hours) 43.66 

1 ' (180 to 359 hours) 38.8 I 
I 

{a) A Continuin Education Teacher shall 

Schedule set out above on the basis of 
the cumulative total number of 
elementary continuing education hours 
taught as a Continu Ing Education 
Teacher and completed prior to the 
commencement of duties on a 
continuing sdwation assignment for 
which the higher rate is fo be paid, 

be advance ! on the steps of the Salary 

(b) A step on the Salary Schedule shall be 
based on the number of elementary 
eontinulng . education hours the 
Continuing Education Teacher has 
taught for the Board. Only courses 
which commenced on or after 
September 1, 1989 shall be counted. 

(e) The hourly rate ,of 'pay sat out in F.3.1, 
shall b8 payment far the normal duties 
01 a Continuing Eduktion Teacher but 
shall be paid fur classroom teaching 
hours only. . 

Id) . For the pu oses of Fm3.f.(a). an 

Teacher to a position that does not 
iovokre classroom duties shall. be 
equated to an assignment involving 
classroom duties. 

assignment o 'p a Continuing Educatiai 

F3.2. Principals and Vice-Principals ' , 

(a) A Continuing Education Teacher 
appointed to the position of principal or 
vice-principal in a continuing education 
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program shafl be paid in accordance 
with the following Salary Schedule 
(hourly rate inclusive of holiday 
vacation pay): 

and 

(b) The hourly rate of pay set out above 
shall be paid for the number of 
scheduled classroom teaching hours in 
the continuing education program 
which the principal or vice-principal 
supervises and for which the principal 
or vice-principal is required by ?he 
Board to be present to suparvbe. 
Such payment is pa ment also for the 
performance of ot K er duties of a . 
principal ot vice-principal related to the 
continuing education programs for 
which the princba! or vice-principal is 

Teacher may 
Dosition of 

responsible. 

F.3,3, . .Reaponslblllty Allowance8 

* (a) A Continuing Education 
be amminted to a 
respon's'ibifity in a continuing education 
program other than those set out 
under F.3.2. Such Continuing 
Education .Teacher shall be paid, for 
the performance of duties, an amount 
as set out below in addition' to the 
hourly rat0 of pay to which the 
Continuhg Education Teacher is 
entitled under F.3,l 



4.08 I 

F.4.0,~~STAFFING - , 

F.4.1. The number of Continuing Education 
Teachers to be empid ed by 8 Board shall 
be determined by the E! oard. 

F.5.0.- ILLNESS AN0 BEREAVEMENT 

F.51. A Continuing Education Teacher shall be 
entitled to leave of .absence with pay for two 
working days per summer far bereavement 
or illness rovided that the Continuing 

with the principal to ensure that a suitable 
replacement is found, Altarnat e 
arrangements for. the dass may be made 
by the principal. Illness or bereavement 
days shall not accumu1at.e. Leave for 
bereavement shall be granted only fur and 
at the time of death of a member of the 
Continuing Education Teacher's immediate 
family. 

Education P emher makes hrrangaments 
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The appended letters of understanding are 
incorporated into and made part of this Agreement. 

The execution of this Agreement shall also 
constitute execution of the appended letters of 
understanding. 

IN WITNESS WHEREOF the Boards have 
caused to be affixed hereto their respective seals 
attested to by the hands of their proper officers duly 
authorized in that behalf and the Branch Affiliates have 
by the hands of. their duly authorized representatives 
executed this Agreement. 

The Board of Education for the- 
Borough of YO* . 

The Board of Educ8Xion for the 
Clty of Etobicoke 

t 13 



The Board of Education for the 
City ot.NUith York 

Thu Board of Education furthe 



. The Board of Education for the City of York 

i 

Le Consdl des &ole$ franqalses de la ' 

oommunautd urbafne de Toronto 

' ' The Metropolitan Toronto School 80wd 
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The.Ea$t Yo* Women Teachem' Association 

The Etubicuke Women Tmchers' Association 
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. %  The Untarlo Public School Teachers' 
Federation, Etabicoke District 

The Women Teachar# Association 
of Metropolltan Toronto 

The Uetrupolitan Toronto District 
Ontario Public School Teachers' fiecletation 



The Ontario Public School Teachem' 
Federatbn, North York District 

The Scabrough Women 
Teachers' Assocbtlon 



The Ontario Public School Teachers' I - 
Federation, Scarborough Dt$trIct. 

Toronto Teachers' Federation 

The Turontu Women Teachers' AssociaSIon 



The Ontarto Public School Teachers' 
Federation, Toronto 'Dlatrict 

The City of Yodc Women 
Teachers' Associlatlon 

Ontario Publlc School Teachers' Federation, 
Yak District 
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LETTER OF UNDERSTANDING 
re: North York Long Courses 

The Boards and Branch Affiliates agree that et Teacher 
wRh the North York Board who has cahpleted a North 
York tong course and has had this reco nized for 

in accordance wkh R3.4. be paid on the basis of a 
lower cate ory and, for the purposes of B.8.0. this 

course, 

category placement as of September I ,  198 ! shalt not, 

course shal B be deemed to be equivalent to a Ministry 

LElTER OF UNDERSTANDING I 

(for Etabicoke only) 
In accordance' with the polic approved by the 8oard 

Secondary Schools Affected by Declining Enrolments'': 
for "Positions of Respopai 15 Ilky in the Public and 

' (i) A Chairperson who has successfully discharged 
his or. her responsibilities for at least five years 
shall retain the rank and salary of Chatrpersbn 
regardless of assignment Mess .he or she 
requested a position of lesser rasponsibillty, 

(ii) When the position of an incumbent Chairperson 
no longer justifies the rank of special allowanc~s, 
a ''one year of grace" shall be obaenred before 
any change in rank or special allowances would 
taka effect. Every effort shalt be made to transfer 
such a person to another school or position where 
the numbers do justHy .the rank or special 
allowances, If it is not possible to arranqe such a 
transfer, the salary of the person shall be 
"rad-circled" at the rata being palcl to the indkidual 
concerned at the time of the action until increases 
in the schedule, as applied to the indivklual's 
position, exceed that salary. 
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LElTER OF. UNDERSTANDING 
(for Toronto, East York 
and Scarborough only) 

The provisions in the "1982-83" agreements In East 
York (32.09), Scarborou h (31.10) and Toronto 
(4.&4,0.0,) ooncernlng fe 8 eration release time shall 
continue to apply during. the term of the Central 
Agreement, 

. LETTER OF UNDERSTANDING 
.(for Scarborough only) 

r0: .Long Term Occasional 
Teaching Experience 

In addltfon to the provisions of 8.3.0,, the SGqrbarough 
Board will continue to calculate Ion term occasional 

the 1982-83 agreement for Scarborough. 
Teaching IZxprfsnce under the prov B sions of 46.03 for 

LEllER OF UNDERSTANDING 

The provisions in the "1985-86 looal" agreements 
referred to in C.13.7, in East I York (€Y+24.2,), 
Etobicoke (ET;20.3,(g), Metro olitan Toronto School 

York Y. 17.0.-Y. 17.4. concerning. preparation time 

agreement. 

Board (ME?22.1.), North York ( i Y.20,1., NY.20.2,) and 

shatl continue to a p p y  1 during the term of the central 

In regard to Ea? York; 

EY.24.0,- LUNCH AND PREPARATION TIME 
EY.24.2.. In, elementary, middle and junior high 

schoots, the Board will continue the practice 

thereby .allowing ' for the scheduling of 
, bf providing lunchroom sup0r~ls0rs, 
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Teachers' time for lunch and for 
preparation. 

(a) In the elementary and middle whools 
' the arrangement of this reparation 

determined by the. princi 1 and staff 

approach, but not normally exceed, 60 
mlnut0s per school day averaged over 
the week. 

(b) In junior high schools, each school day 
the Board will provide to each full-tinie 
classroom Teacher, one 40-minuter 
preparation period, or the equivalent 
thereof, free from teaching and 
non-teaching duties, and the Board will 
encowage, in line with present 
practice, the provision of the  for "on 
calF or supentisary duties to each 
full-time classroom Teacher. 

t i m  within the schoo P will be 

and inclusive of schedule 8" breaks shall 

A part-time classroom Teacher shall 
have the abov0 noted preparation time 
prorated. 

In regard to Etobicoke: 

ET.20.0.- STAFFING COMMIlTEES 
(9) tu attempt to provlde professfond 

Ianning time of t50 minutes weekly P or Teachers, other than principals, 
vice-principals and chairpersons. 

In regard to Metropoliian Toronto School Board: 

ME,ZZ.O~~ PREPARATION TIME. 

ME.22.1. In the organization of the school the 
principal OF head Teacher shall make every . 

effort to provide preparation time for 
Teachers in addition to the half-hour period 
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available each day after the students have 
been dismissed, 

In regard to N&h York: 

NY.20.0.. JUNIOR HIGH SCHOOLS 

NY.20.1. Unless otherwise agreed behrveen the 
princi al and Teacher, the present pradice 
of inc P udirtg in a Teacher's timetable a daily 
preparation period of at least 40 minutes or 
the equivalent thereof, and time for "on call" 

J or supervisory duties shall be continued, 

NY.20.2. In Junior High Schools, a part-time 
classroom Teacher shall have prorated 

between the principal and the Teacher. 
\ preparation time unless otherwise agreed 

In regard,to York: . - .  

Y.17.0~ TEACHER PLANNING TIME 

I Y. 1 7,i. (a) Every full-time junlor school Tiaaeher 
shall have not less than IO0 minutes of 
lanning time per week during the 
ours of ROO am. and 4:OO p.rn., 

exclusive . of lunch periods and 

(b) €very part-time junior school Teacher 
enga ed to teach half-time or more 
shall a ave not less than 50 minutes of 
planning time per week, exctushre of 
messes. 

f: 
I recesses, 

Y.17.2. (a) Every full-time senior school Teacher 
shall have the equivalent of not less 
than one regular teaching period per 
day of planning the ,  

I (b) Every part-time senlor school Teacher 
.engaged to teach haN-time or mare 
shall have .the etqujvalent of not less 
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than orie-/latf of a regular teaching 
period per day of planning time. 

Y. f 7.3. 

Y , I  7.4. 

Notwithstanding K17,1. and Y.17.2er a 
Teacher may for0ga all or some of the 
stated planning time to be used to provide 
Instruction in programs within the school. 
The relinquishing of all or some of this 
planning time shall be detarinined by the 
principal following * meanin ful consultation 
with the staff concerne c$ and with the 
agreement of the individual Teacher. 

When a Teacher loses planning tima due 'to 
the absence of a staff member who 

rovides relief time, thiq planning time can 
?I 8 taken between 3:30 p.m.,and 4:OO.p.m. 

LETTER OF UNDERSTANDING 
re: Delivery of Programs and. Services 
for Students Identifled as, Exceptional 
Puplls wlth Developmental Handicaps 
Should the Boards, having considered the Report of 
the Task Force which examined the role of the School 
Board in this matter, move to a Metro-wide Special 
Education Delivery Modal and transfer ths contract of 
PI Teacher currently employed by the School Board to 
anothar Board, that Teacher shall for the purposes of 
seniority, be given credit in accordance with the 
appropriate clause from the appropriate 1991 -93 Local 
Agreement- as f d ~ w s :  

EY.13,6. NY.12.7. T .25.6. 
ETA 3.8. SC. 14.8. Y.13,8, 
M E23 8, 

In addition, such TeaGher, while continuing as a 
Teacher of Exceptional Pupils with Developmental 
Handkaps: 

1. shall u'ntil August 31, I995 have the following 
transitional conditions of employment which the 
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. Teacher had, under the Local Agreement which 
was in forco at the time of the move to a 
Metro-wide Special Education Delivery Model, 
with the School Board: 

ME.10.0.’ . 
ME. 1 BA 

and 

2. shall not have the Teacher’s Total Salary reduced 
as a m u t t  of such transfer of employment. 
Exce t where such Teacher relinquishes this 
trans ional conditton the Total Salary pa able 
immediately prior to such transfer shal be 
red-circled until such time as the Total Salary 
otherwise payable under this Agreement exceeds 
the total salary red-circled, 

r ! 

* LElTER,,OF UNDERSTANDING 
re: Implementation of 

Preparation Time 
The Intent of alternate arrangements (which permit an 
exception to the scheduling provision of C.i3,2.) shall 
be to allow for flexibility of implementation of 
preparation time, not to reduce the agreed entitlement 
under C.13,2. 

A. school staff including the principal, having followed 
the normal local staffing process, may recommend for 
a Teacher an arrangement that includes an exception 
to the schedulin of the .minutas of preparation time to 

ttl at: 

(i) the Teacher has agreed freely without pressure; 

(U) the arrangement provides the full equivalent of 
150 rnjnutes per week; 

which the Teac a er is entitled under C.13.2. provided 

,(lii) the arrangement is consistent with good 
programming for the school: 
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'(b) tha arrangement has been resented to a full staff 

meeting at which.the Teac R er affected is present 
and h&s staff approval; and 

(v) the arrangement has been put in writing and 
signed by the Teacher with a copy sent'to ?he 
Branch Aff Iliates and the appropriate supervisory 
officer. 

The school staff's recommended arrangement shall be 
submitted to a joint Branch Affiliatd8oard committee 
corngos.ed of the Dire~tor or designate and one other 
hard representative and the Branch Affiliate 
presidents or, in the case of Toronto, the president of 
#he Toronto Teachers' Federation and one other 
Toronto Teachers' Federation appointee or, in the 
Case of le Conseil, the resident of the Branoh Affiliate 
and one other Branch- 1 # i l k  appointee. Decisions of 
the committea shall be mads by simple majority vote. 
The committee shall review the sjtuation prior to 
implementat ion, 

if the committee determines that th0 above required 
criteria have been met, the arrangement shall be 
approved. Suoh approval shall not be unreasonably - 
withheldd. 

If' the committee determines that the above required 
orkeda have not b e n  met then the committee shall: 

(a) set aside the ahernate arrangement in which case 
C. 1 32, shall, apply, or 

(b) refer the matter back to the teaching staff of the 
school for furthar consideration. 

All decisions of. the committee shall b8 recorded and 
signed. by all commfttee members. 
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LETTER OF UNDERSTANDING 
re: Part D and the 

SJ r A ,1993 
On August I O ,  1993 the Boards and Branch Affiliates 

he Education Schools Subsector 
for Teachers regulated under 

nd Taacus Call0 
A& (as outlined in Part V of the S s  

Act, 1993) by converting this Subsactor 
Framework into a Local Agreement (under the Social 
Contract Act, 1993). 

It is recognized that the reduction in staffing arising 
f ram attrition without replacement and unfilled 
vacancies may vary from Board to Board in each of 
the 1984-95 and 199596 school years. Any such 
differential staff in reduottbn among Boards shall, SO 

1995-96 school years su that the staffin 
across Metro Is by a uniform percentage. 
through the Metro Task Force (to be 

far as practical, 1 e eliminated for. the 1994-95 and 

accordance with the L Q C ~  Agreement) shall examine 
methods by which the planned reduction for 4994-95 
and 1905-96 staffing may be implemented as 
uniformly as practical acrosi all Boards. 

The number of Teachers under D51. shall be 
amended accordingly. 

LElTER OF UNDERSTANDING 
re: Increments and 

the SQC ial Contract Act 9 ' 1w3 * 

Except as provided under Section 2.7. of the 
Subsector Framework for Teachers implemented by 
the parties hereto by Local Agreement dated August 
IO, 1993, there is no entitlement to an experience 
increment due to movement or progrebsion on a salary 
grid andlor schedule set out in the Central Agreement 
which would have otherwise occurred during the 
period June .14, 1993, to March 31, 1996. This 
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understanding is subject to the right of the parties 
hereto to agr.ee otherwise during their discussions an 
the implernentath of the Framework Agreement as 
referred to in Section ?2 Par? I(d)+thereof. 
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THIS AQREIEMENT dated' the 24th day 'of 
May, 1904 .-  

The Board of Education for the 
Chy of Soarborough 

hereinafter referred to as the *Board" 

and 

The Scarborough WomenTeachers' 
Association 

The Ontario Public School Teachers' 
Federation, Scarborough District 

hereinafter referred to as the 
"Branch Affiliates" 

The 8oard and Branch AsfiliMes agree as follows: 



This Agreement shall be implemented consistent with 
the provisions of the Subsector Framework Agreement 
for Teachers implemented by the parties hereto by 
Local Agreement (made under the Social ConWct Act, 
1 993) dated August 10, 1893. 

. 

SC.1 .UP PURPOSE OF THlS AGREEMENT . 

SC.1 .I. It is the intent of the parties to this Local 
A reamant to maintain mutually satisfactory 

and conditions of ern toyment and to 
provide a procedure P or the equitable 
settlement of grievances. 

re 7 ationships by setting forth certain terms 

SCa2.0.- RECOGNITION 

SC.2.1. The Board recognizes the Branch Affiliates 
mentioned in the description of the arties 
to this Local Agreement as the so8 P and' 
exclusive Branch Affiliates authorized to 
negotiate and' participate in the 
administration of this Lwal Agreement. . 

sc ,2,2. All matters and rights n 
S e d O I l  148 Of the 

et ropolbn Toronto Act, 
this Local Agreement shall remain within 
the sole and exclusive right of the 8oard to 
m m g e  its affairs. 

SC.3.0.- DEFINITIONS 
SC.3.1. The wards defined in A3.0, of ,the Central 

Agreement shall have the same meaning in 
the Local Agreement and shall form part of 
this Local Agreement. I 

SC.3.2, The use throughout this Local Agreement 
of capital letters in words defined shall be 
for the purpose only of indicating that the 
words. are given a defined meaning. 



SC.3.3. The .. following additional definitions shall 
also apply to this Local Agreement: 

(a) “Personnel File” means the Teacher’s 
offlcial file kept and maintained In the 
personnel department. 

(b) “Policies and Procadu res“ refers to the 
loose-leaf binders entitled “Policies and 
Procedures“. 

SC4.0.1 TERM OF AGREEMENT 

SC.4-1. This Agreemint 1s eff8CtiV8 011 and after 
September 1, 1993 and expires on August 
31,1995. 

SC.5.0.- APPLICATION OF THIS AGREEMENT 
SC.5.1, The terms of this Local Agreement a ly to 

Branch Affiliates and who are under 
Contract with the Board during the term of 

all Teachers who are members o T the 

. this Local Agreement. 

SC.5.2. . Except where otherwise provided, the 
provisions of this Local Agreement and the 
Central Agreement supersede all previous 
agreements.. 

SC.6.0.1 PRQHtBITIQN AGAINST THE 

SC.8,I . ,There shall be no strike or lockout during 
the term.of this’ Local. Agreement or .of any 
renewal of this Local Agreement, 

USE OF SANCTIONS * 

% 

SC.7,O.m GRIEVANGEaARB~TRATION 

SC.7.1. 

..PROCEDURE 

The .parties to this Local Agreement hereby 
incoporat6 by reference the Grievance- 
Arbitration Procedure contained in A8.0. of 
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the Central A reement. Such provisions 
hereby const a ute part of this Local 
Agreement. 

SC.&O.- AMENDMENTS 

SC,8,1, Any amendment to, addition to, deletion 
from, or deviation from this local 
Agreement shall be made in writing upon 
mutual consant of the parties and any such 
amendment, addition, defetion or deviation 
shall have effect from S U G ~  date as shall be 
mutually agreed upon. 

SC.8.2. A party desiring to amend under SC.8.t. 
ahall gwe written notice to thia effect. The 
parties shall meat within thlrt days to 
determiner if the other party wil Y agree to 
negotiate the proposed amendment. 

SC.9.O.m INDWIDUAL RIGHTS 
SC.8.1 I 

% 
se. 9.2, 

Both the Board and Branch 
comply with ths 
Code. Any alleged 
whh pursuant to the procedures in the 
Code. 

No Tpachershdt be disciplined by way of 
demotion, sudpnsbn, letter of reprimand, 
transfer or the withholding of pay, without 
just and Mkient oause and such’ cause 
shall be provided to tho Teacher in wriiing. 

SC.10.0~ MEDICAL P,ROCEDURES 
SC.lO.1 No Teacher shall be required to car 

adrnin Mer medication 
catheterlzatbn, tube .feeding, esd students 
with impaired swallow’ reflex, postural 
drainage ut” manual, expreaton of the 
bkdder, 

any of the following. madbeat prom 7 urbs: Out 

br 
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SC.10.2, It shall not be part of the duties and 
responsibilities of a Teacher to examine 
pupils for communicable conditions or 
diseases or to diagnose such conditions or 
diseases, 

SC.1 f.0.1 EVALUATIVE REPORTS 

S G I  1 . I .  

SCJ 1.2. 

SC.1 I .3. 

SC,11.4; 

sc. 1 1.5. 

Onfy a principal andlor vice-principal andlor 
a supervisory officer shall evaluate a 
Teacher's competence. 

Before a fdrrnal evaluation leading to a 
written report takes' place, the evaluator 
and the Teacher shall meet to discuss the 
criteria far evaluation. 

A principal andor vice-principal andlor 
supervlsary officer shall provide a Teacher 
with a copy of all written evaluative reports 
concerning .that Teacher. All such reports 
shall be placed in the Personnel File. 

Any evaluative report of a Teacher's work 
shall be made in writin on the official 

evaluator, with a cupy tu the Teacher. A 
meeting shall be held to discuss the 
evaluation at the request of either party. 

teacher report form an 1 signed by the 

Before anyone other than the Teacher and 
evaluator(s) sees the evaluation and before 
an evaluation is placed in the Personnel 
Fita, the following procedures shall be 
f obwad: 

the Teacher shall be given an 
opportunity to sign the report and to 
make written comments if desired, 

the Teacher shall si n the report to 

the report, and has received a copy, 
indicate only that the ! eacher has read 

the report shall be made available to 
the Teacher at the earliest opportunity 
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but no later than 15 school days from 
the first visit in the evaluative process. 

SC. t 1 ,e. This procedure does not preclude using ' 
several classroom visits as the basis of 
making an evaluative report. 

SC.1 t .7. A Teacher may expect at least one. written 
evaluation wary three years. 

SCaT2.0.-.PERSONNEL FILES 
sc.12.1. 

sc, 1 2.2. 

SC.12.3. 

SC.12.4, 

138 ' 

A Teachsr shalt have . m e s s  to the 
Teiacher's Personnel Fie in the presence of 
a supervisory officer and have the r' ht to 
request in. writing the removal o 7 any 
information from that fils, Reasons for 
denial of a request to remove information 
will be given, in wrlth within tan teaching 
days of the receipt of t a e written request. 

A Teacher may make a copy of any 
information contained in the Teacher's 
Personnel File and may be accompanied by 
on0 other parson who shall have access to 
such information at the request of the 
Teach er. 

Effective September I, 1981 and 
thereafter, where the Board adds 
information to the Teacher's Personnel Fila 
and the Teacher does not already have or 
will not othewise receive a copy or would 
not otherwise bs aware of this addition, the 
Board wlll forward a copy to the Teacher a? 
the same time this inf.omation is added to 
the Teacher's Personnel Fib. 

When a Teacher disputes the accuracy of 
any Guch information other than an 
evaluation referred to in sc.1 l.U., th8 
'Board shall, where possible within fifteen 
days from receipt of a written request from 
the Teacher, stating the alleged inaccuracy, 
either confirm or amend the infurmation. 



SC.12.5. Where the Board amends the information 
under SC.12.4., the b a r d  shall at the 
request of the Teacher notify all persons 

' who received a report based on the 
inaccurate information, 

SC.13.0.- METHOD OF PAYMENT 
SC,13,1. Each Teacher em loyed for a school year 

shafl be paid as fol P ows: 

(a) 12 ayments of 8% of the Total Salary 
an 8 one payment at 4% of the Total 
Salary. 

(b) The pay dates shall be as follows: 

(1) one 8% payment on the first 

. (ii) one 4% payment on the first 

school day in September, 

school day in January, ' 

(iii) one 8% a mant on the last 
teac~nk?r~Jay in each month 

(hr) two 8% payments on the last 
Friday in June. 

' Septem rto May, 

SC.14.0.- SENIORITY PROCEDURES 

SC.14.i. (a) Each year, the Board shall develop a 
seniortty list of Teachers with those 
having the least seniority first on the 
basis of the criteria set out in SC.14.2, 
and SC.14.3. 

year, a 
(b) For the 1994-95 SC~OOI  

seniority list will be compiled o at least 
all Teachers whose Contracts with the 
Board commenced on . or d e r  
September I+, 1980 as well as those 
Teachers whose Teaching Experience 
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SC. 14.2. (a) 

.I 38 

', with. the 8oard' totals five years or less 
as of June 30,1994. 

(c) For the 1995-96 school ear, a 
seniority list will be compiled o Y at least 
all Teachers whose Contracts with the 
Board commenced on or after 
September 1, 1990 as well as those 
Teachers whose Teaching Experience 
with the Board totab five years or less 
as of June 30, 1995. 

A Teacher who was a member of one 
of the Branch Affiliates during the 
1978-79 school year shall have 
seniority earned prior to Se tember 1, 

Article 19.04 of the 1977-79 Collective 
Agreement. Seniorit for this Teacher 

shall be calculated in accordance with 
sc. I 4.3. 

1979 calculated in amor 8 ance witb 

earned on and after H eptembsr 1, 1979 

Article 19.04 of the 1977-79 Collective 
Agreement states: 

"Seniority shall be determined an the 
basis of the fallowing crkeria: 

(a) length of ,  Teaching Experience in 
the following order: 

(0 with the Board, or its 
predecessors, and where is 
equal between Teachers, then 

(i# with any of the Boards or their 
predecessors, and when (4 
and (io 'are equal between 
Teachers; then 

.(lo with any other Board in 
QniariO and where (0, (io and 
;(/io are equal between 
Teachers,, then 



(iv) other experkme in &aching 
M a t  has been accepted tar 
salary purposes; 

I f  the length of Teaching 
Experience and =qW 
placement are equal, the senrarity 
shall be determined by lot 
wnduct~d jointty bY 
representatives of the Board and 
the Branch Affilates; 

for the putposes of this Ad&, any 
leave of absence Wifhout pay shall 
not be deemed to jnterru t 

duration uf such bav0 shall not be 
wns/dered as Teaching 
Experience." 

continuity af service but f R e 

(b) A Teacher who becomes a member of 
one of the Branch Affiliates as of, or 
subsequent to, September 1, 1979 
shall have seniority earned prior to 
September j ,  1979 calculated as per 
SC. 14.3, Seniority for this Teacher 
earned on and after September 1, 
I979 shall be calculated also as per 
sc. 14.3. 

(c) A teacher who is not a member of one 
of the Branch Affiliates and is 
employed by the Board and is 
tran,sferred,by the Board to a position 
as a Teacher shalt have seniority 
calculated as per SC,14.2,(a). No 
such transfer shall take place until the 

osition has first bean posted and no 
feacher with suitable qualifications. has 
applied. 
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SC.14.3. In accordance with SC.14.2., the criteria fur 
determining a Teacher's position on the 
seniority list shall be as follows: 

(e) The total . length of Teaching 
Experience in the following order: 

(1) aggregate Teaching , Experience 
as 8 member o f m e  of the Branch 
Affiliates party to this Agreement 
as a Teacher with the Board and 
its pradeeessors, 

and where (i) is equal, then 

(ii) with any of the boards of 
education in Metropolitan Toronto 
andlor with tha School bard  and 
their predecessors as a member 
a f m e  of the elementary branch 
affiliates and where (i) and (ii) are 
equal, then 

(ill) wlth the Board and Its 
predecessors and where (i), (ii) 
and (iii) are .equal, then 

(iv) with any .of the boards of 
education in Metropolitan Toronto 
andlor with the Schoot Board and 
their predecessors and where (i), 
(ii), (iii) and (iv) are equal, then 

(v) with any other board in Ontario in 
the elementary system and where 
(i) to (v). are equal, then 

. (vi) with any .other board in Ontario 
and where (I) io (vi) ara equal, 
then 

(b) Other experience in teaching that has 
. been amfled for salary purposes; 

(c) If the aeniority 88 c d c M e d  under (a) 
and {b) 4s equal, then the ,higher 
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category placement shall determln e 
saniariiy ; 

(d) If the seniority is still equal, the 
saniorky shalt be determined by lot 
conducted jointly b representatives of 
the Board and the i ranch Affiliates. 

SC.14.4. Teaching Experience shall ba as 
determined in A.3.1 

SC.14.5. (a) No later than February 1, the bard 
shall supply to each Teacher who is to 
be included on the seniority list the 
information on which the list will be 
developed pursuant to SC. 1 4,2. and 
sc. 14.3. 

(b) This information shalt be as of June 30 
of that school year. 

(c) Should there be any error, 
discrepancy, or omission or any 
amendment to be made, the Teaoher 
shall appeal and shall supply all 
supporting documents or proof 
necessary. to uphold any requested 
correction by February 15. 

(d) (i) A Teacher who h a  quatified for a 
change in category placement rior 

placed on the seniority list in 
accordance with the revised 
cata ory placement subject to the 

prouf of the hl her category 

to June 1 of that year shal P be 

h Tew !l er furnishing aoceptable 

placement no later t a an May 20. 

(ii) Failure to submit such proof by 
May 20 shall result in the 
.Teacher's position on the seniority 
list being adjusted to refht the 
last documented category 

b .  * placement. + 

SC.14,6. On or before April f 5, the Board shall: 
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(a)' supp1y.a copy of the seniority list and 
any revisions thereto, to each Branch 
Affiliate, 

(b) advise in writing each Teacher whose 
name appears on the seniori?y list of 

4 the Teacher's nu-mber on that lht. 

(c) If there is any dlsagreement regarding 
a Teacher's position on the seniority 
list, that 'Teachar may diawss the 
placement and attempt to resolve the 
dispute with the approg;at: 
supervisory officer, assisted 
representative '%f the Branch Affi iata 
Failing satisfactory resolution wkhin tan 
school days of the request for the 
meeting, the Teacher shatf be entklad 
to lodge a grievance in amordance 
with AB. 1 3. 

sc, 'I 4.7, 

SC. 14.8, 

For the purpose of reducing the number of 
Surplus Teachers within the Board, a 
Teacher who is teaching half-time or more 
an or after September 1, 1979 shall be 
deemed to be employed on a full-time bask 
for the period commencing September 1, 
1979 for the purposes of this section and 
shall have seniority calculated accordingly. 

A spaoial education teacher requested to 
transfer from a Metropolitan Toronto-wide 
special education pro ram with a board of 

Toronto, or the 
School Board, tu another Metropolitan 
Toronto- wide special education program 
with the Board shall. have with the Board 
the experience credit for seniorit purposes 

the Teacher was transferred. . 

education in Metropoitan 9 

the Teacher had with the board r rom which 

This provision shalt abo apply to a Teacher 
who takes a leave of atwence to take 
s acial education training for a Metrapolitan Q oronto-wide special education program, 
s.g, forteaching uf the deaf, and who after 
such training, without any intewening 
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employment, receives a position with 
another board of education in Metropolitan 
Toronto or the School Board in a 
Metropalitan T~r~nto-wide special 
education program, 

SC,f4.9. If the statutory responsibility for a program 
operated by the School Board is transferred 
to the Board, the Teachers employed by 
the S~hool h a r d  shall be transferred to the 
Board and shall retain the same experience 
credit for seniority purposes with the Board. 

SC.15& IDENTIFICATION OF TEACHERS 
EXCESS TO A SCHOOL 

SC.15.t. 

SC.15.2. 

SC. 15.3. 

sc. 1 5*4. 

The procedures for declaring Teachers 
excess to individual schools and for 
determining the number ' of Teachers 
necessary to maintain the programs or 
subject areas designated as special to the 
Boards needs and to the needs of 
individual schools shall be established after 
consultation with representatives of the 
Branch Affiflates. 

Prior to February 1, the principal and the 
staff shall set the special subject and 
program needs of the school, consistent 
with Board priorities as outlined in the 
staffing manual. 

SC1i5,2. will determine the Teachers who 
will be exempt from the school's w e s s  list. 

1 

Except as provided in SC. 15. I ., SC. 15.2., 
and SC.153, seniority as outlined in 
SC,14.0. shall determine the Teacher@) 
declared excess to the school, The Branch 
Affilht8S shall be given a list of the 
Teacher(@ declared excess as a result of 
the lm lernentation of SC.f5.1., SC.15.2., 
and S z .15.3. 
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SC.16.1. (a) Those Teachers having the least 
seniority as listed in SC.14.1, shall be 
identified in suffieidnt numbers to 
enable the Board no later than May 15 
to identify any Surplus Teachers after. 
taking into account the special subject 
and program needs of the Board. 

(b) (i) By April 15, the Board shall consult 
with. the Branch Affiliates regarding 
its spacial subject and program 
needs for the following September 
and the procdures for determining 
the approximate number of 

1 Teachers necessary to maintain 
the special subject and program 
areas. 

(ii) By May 1 the Board shall advise 
the Branch Affiliates of the Board's 
special subject 
needs for the 
Sapt em be r. 

(iii) The approximate number of 
Teachers necessary to staff each 
program or subject area 
designated as s acial to the 

to each Branch Affiliate on or 
before May 1. 

Board's needs shal P be forwarded 

. (iv) When a pro ram or subject area 

special to the Board's needs d0.w 
not have a full Teacher 
cbrnplemsnt and after Teachers 
who I have. applied for transfer to a 
rogram . or subject- area which R as bwn designated as special 

have been considered, a Teacher 
declared surplus who possesses 
suitable qualifications in that 
program or subject area shall be 

which has %e en designated as 

- 



. .  

offered the position in order of 
seniority. 

(v) Teachers. currently teaching in the 
,: above programs or subject areas 

' shalt be daclaKed surplus only 
according to the following 
conditions: 

when tha number of Teachers required 
in SC.i&I.(b)(ii) above is less than 
the number of Teachers currently 
teaching in the above program or 
subject area, then 

t h e  Teachers in the above pro ram 
or subject areas, with the B e a ~ t  
seniority in the system, shall be subject 
to the surplus procedures of SC.1 U. 

SC,1&2. Subject to tha provisions outlined in 
SC. t &1., Teacbers shall be declared 
surplus on the basis of those having the 
least seniorby. 

SC.16.3. No later than Ma 15, the Board shatl notify 

idsntifi ei! .as surplus. At the same time 
each 'Branch Affiliate shall be provided with 
a copy of the list of Surplus Teachers. 

in writin those t eachers who have been 

SC.17.Q.m T€ACHER TRANSFERS 
SC. 1 7.1, 

sc.17.2. 

sc.17.3. 

Teachers .may ap ly,for 8 voluntary transfer 
ursusnt to bersonnel Policy and F rocodures Memo 4.1 1. 

A Teacher declared Bxcess to a school, 
may apply for a transfer under the regular 
transfer policy. 

A Teacher 'dedared excess to a school, 
.may state any preferences for grade level, 
specific subjects, ' t-ype of school and 
general geographic area. 



SC.18.0.- PART-TIME TEACHER PROVISION 

sc. 1 7.4, 

SC, 1 7.5. 

SC.17.6. 

sc. 17.7, 

As many Teachers as. possible will be 
aocornrnodated through voluntary transfers. 

Notwithstanding the foregoing, a Teacher 
may be administratively transferred in 
accordance with th0,staffing needs of the 
system. 

New appointments of vice-principals, 
principals or other positions of responsibility 
will be made as early as possible to 
factlitate school staffing. 

A Teacher transferred at a time other than 
the month of June may be granted one day 
to organize before commencing the new 
teaching assi nmant, The granting of such 
requests shal B be at the discretion of the 
superintendent of personnaf. 

SC.18.1. 

sc. 1 8.2. 

SC. 18.3. 

A full-time Teacher who, prior to April 15, 
requests to teach part-time commencing 
the following school year either for a 
specvied period of one or two school years 
or without any period being specified shail 
be granted the request to teach part-time 
pursuant to E.2.0. of the Central 
Agreement. 

On return to full-time teaching at the end of 
a specified period of part-time taachlng, th0  
Teach er shall, for purposes of surplus 
procedures, be a member of the staff of the 
school in which the Teacher was teaching 
part-time. 

Teachers who have 'been teaching 
pari-time may apply hefore April 16 if they 
wish to be assigned to full-time teaching 
and these applicatbns will be considered at 
the time n ~ w  teachers are hired, 
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SC.19& STAFF OPPORTUNITY POSTINGS 
. REQUIRING SPECIAL EXPERTISE 

AND/OR CERTIFICATION 

SC. i9.1. When any teaehing position, requiring 
special expertise andlor certification, occurs 
after ,the commencement of the school year 
and up to October 31, the position will be 
advertised an an elementary Staff 
U partunities pasting containing specific 
in P ormatlon, 

(et) Only those Teachers who have 'the 
necessary special expertise andlor 
certification and are not presently 
teaching in that area, may apply. 

(b) All such Staff Opportunities notices 
shalt be posted, upon racei f ,  for a 
minimum of five (5) teaching 8 ays. 

(c) Members of the elementary Branch 
Affiliates shall be given first 
consideration befora members of 
another afflliate are invited to apply for 
such a position in an elementary 
schoul. 

(d) All applicants shall be notified in writing 
by theqprincipal once the new position 
has bean filled. 

(e) The foregoing does not preclude a 
' prihcipal, after due consideration of all 

applicants, from advertising the new 
teaching position. 

sc*19.2, 

SC.19.3. 

Notwithstanding the foregoing, a Teacher 
may be administratively placed in 
accordance with the staffing needs of the 
system, 

When a new teaching position occurs, as 
outlined in SCJ 9.1, after October 31, the 
position will be filled for the remainder of 
the school year by a taacher hired 
according to the provisions of E.1.9. The 
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position will then be advertised within the 
system the following Spring during regular 
staffing procedures for the following 
September. 

SC.19.4, Notwithstanding SCm 19.3, when 8 centrally 
assigned position becomes available after 
the commencement .of the school year, all 
Teachers who have the necessary special 
expertise and/or certif icatlon may apply. 

SC.2U.O.- CAREER COUNSELLING 

SC.20.1, The Board, and Branch Affiliates shall 
designate representatives to a consultative 
committee to further the development of a 
program to assist Teachers who are in 
.danger of losing their positions due to 
'declining enrolment. 

SC.21 .QP STAFF 'ALLOCATION COMMITTEE 

. SC.21 , I ,  (a) There shall be a Wf allocation 
committee. It shatt consist of the 
following members: 

(I) the. president of each Branch 
. Affiliate ' 

(ii) one representative of the Branch 
Affiliates who is also et member of 
the principals' association 

(iii) th6 superintendent of personnel 

(iv) two members of administration 
chosen by the superhtandent of 
parsonmi, 

(b) The Branch Afflhtes or the Board may + 
request the attendance of resource 

ersonnel who are employees of the 
C;oard. 
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(c) The superintendent of personnel or 
designate will be chairman of this 
comrnlttee. 

(d) The Teacher members of this 
committee shall be excused from 
teaching duties to attend the meetings 
of the staff allocation committee 
pursuant to C.7.8. of the Central 
Ag r mme nt 

(e) This committee shall: 

(t) racornmend methods for 
allocating staff to the schools; 

(ii) consider and make 
recommendations with regard to 
such matters as may be referred 
to it by the 8oard, the Branch 
Aff iliatas, and administration; 

(Hi) receive staffing status reports 
from the su erintendent of 
personnel as out P ined below: 

(a) .an enrolment breakdown for 
each school 

(b) the 0xisting staff level in each 
school excluding Board-wide 
staff assigned to the schools 

. (c) an outline of the deplo ment 
of bard-wide-staff as fo K ows: 

- assigned to schools, by 
special function; 

- centrally employed, by 
special function and 
department 

(f) The staff allocation committee 
shalt meet no less than three 
times in each school year. 
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SC.21.2. In the event that agreement cannot be 
reached with any or all of the 
recommendations, the Branch Affiliates 
may appeal these decisions through the 
Director and to the appropriate committee 
of the Board. 

SC.21.3. Once ,the school bas been allocated staff, 
the'principal wltl involve the teaching staff in 
setting school staffing priorities that are 
consistent with Board priorities which 
include the following: 

(a) class size 

(b) professional activity time 

(c) supervisory duties. 

SC.21.4, In this process, a school staffin committee 
shalt be established to include t a 6 principal, 
vice-principal and at least two other 
Teachers selected by the staff, 

The school staffing committee will concern 
itself only with: 

(a) developing and proposing a staffing 
model based on projected anrotrnent 
and allocation for consideration by the 

. total staff 

(b) reviewing the current staffing model 
and proposing any modifications as 
may be required 

(c) considering and responding to such 
mganlrational proposals andor 
suggestions as are submitted to the 
committee 

(d) length and number of instructional and 
non-Instructional periods, and 

(e) the equitable distribution of 
instructional and non-inst ructional 
periods. 
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SC21.5, Before the local school staffing organization 
has been finalized based on September 

rojacted enrolments, a staff meeting will k, held to present and discuss the 
proposed organization. At this the, 
rationale will be given for organization, 
number and size of classes, A cop of the 

on staff. 
proposal will be distributed to each r eacher 

A finalized copy shall be forwarded to the 
associate superintendent by the Principal. 

SC.21.6. If the associate superintendent does not 
approve of a school organization, the 
associate su erintendent will submit 
remans an recommendations for 
improvement in wrklng to the principal and 
staff. 

SC.21.7. It is ,understood that the final staffing 
organization. will be subject to the approval 
of the principal and the associate 
superintendent I 

SC.22.0.- CLASS SIZE 

SC,22.1. The principal together with the school 
staffing committee should consider the 
"Elementary Class Sire Averages" of the 
preceding year whan recommending class 
o rg an kat ion 

SC.23.0.- LUNCHROOM AND NOON RECESS 
SUPERVISION 

SC.23.1. tn JK-6 and JK-8 schods, the following 
conditions shall prevail: 

(a) a Teachet shall not' be responsible for 
supervising a lunchroom 

(b) when non-teaching personnel are 
assigned to lunchroom supervision 



those parsons are directly responsible 
to the principal 

perform (c) a Teacher shall continue to 
supervisory duties in the schoo and an 
the schoot grounds, as assigned by the 
principal at least 15 minutes before the 
commencement of afternoon classes 

(d) a Teacher is encouraged to continue to 
coach teams and provide other 
activities during the lunch period as 
has been professional practice in the 
past. 

SC.23.2. Each Teacher shall be entitled t~ a 
continuous lunch period of not less than 40 
minutes er day uninterrupted and free 

dutiW. 
I from teae R ing, supsnrisory or administrative 

SC.23.3. In senior schools, lunchroom supervision as 
assigned by the principal shall be 
equivalent to a teaching period. 

SC.24.0.- TEACHER ABSENCE 

SC.24.1. An occasional teacher will be provided on 
the request of and at the discretion of the 
principal for each Teacher absent for 
reason of illness or any other reason as 
outlined in the Central Agreement, 

SC.24.2. The principal shall request an occasional 
teacher for Teachers attending Board 
approved advities, The granting of such 
requests shall be at the discretion of. the 
superintendent of personnel. 

SC.25.Q.m POSITIONS OF RESPONSIBIL17V 

SG25.1 The formula fur chairpersons assigned to 
schools wlll be as follows: 
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En r o I m ant Chairpersons 

0-225 
226-499 
500-600 
601 + 

1 
2 
3 
4 

SC.25.2. In JK-6 and JK-8 public schools, guidance 
chairpersons assigned by the student and 
community services de artrnent are in 
addition to tha farmuta in 4 C.25.1. 

SC.25.3, The formula for chairpersons assigned to 
schools will be as follows: 

199345 - Senior Schools 

' Enrolment Chairpersons 

0-350 
351 -550 
551 + 

1 
2 
3 

SC.25.4. Each senior school shall have one guidance 
chairperson. Guidance chairpersons in 
senior schools are in addition to the formula 
in SC.25.3, The guidance chairperson is 
responsible to fhm senior schoot principal. 

SC.26.0.1 PROCEDURES FOR ACTING 
POS171QNS OF RESPQNSlBlllTY 

SC.26.t. An acting position of responsibillty is one 
arising from a leave of absence for at .least 
one school year. 

SC.26.2. The procedures far acting position of 
res onsibility in the schools will ensure that 
a f e a c h  with a position of responsibility, 
who takas a leave of absence with or 
without pa wit1 be returned to a po$ition of 
responsibt Y ity in the system. 
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SC.28,3, The Teacher who assumes an acting 
position of responsibility will receive a letter 
from the Personnel Department which 
indicates the acting designation Is pursuant 
to Personnel Memorandum 4.02 of the 
Policies and Procedures Manual. 

SC.26.4. The foregoing acting policy shall. apply in 
the case of a Teacher who holds a position 
of responsibility. and who receives an 
ap ointment to a position at the Board 
0 f r  ice. 

SC.27.0.- PROCEDURES FUR INTERIM 
POSITIONS OF RESPONSISILITY 

SC.27,I. An interim position of responsibility is one 
arising from a leave of absence for less 
than one year or from a position that 
becomes avallable within the last six school 
days. 

SC.27.2. All interim positions of responsibility shall be 
I appdnted from the' staff of the school. The 
Teacher shall be recommended for thb 
appointment by the, principal and associate 
superintendent. 

SC.27.3, The ,Teacher who assumes the interim 
pasition of responsibility will receive a tetter 
from the Personnel Department which 
clearly designates that the interim position 
is for a specified period of time, 

SC,27,4. Experience in a position of ,responsibility 
shall be coulited if the Teacher in ths 
interim position was on the list of Teachers 
approved for promotion. 

3C.28.0.- LEAVES-GENERAL 

SC,28,1. Prior to going on leave, a Teacher is 
responsible for: - 
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(a) securing information res ecting credit 
for experience an 8 regarding 
Teachers' Pension Plan payments 
when an leave, and 

(b) making arrangements with the Board 
to continue any payments under C.6,2, 
that may be continued through the 
Board when absent on leave. 

SC.28.2. The Board, upon the Teacher's request 
shall provide written confirmation of the 
arrangements made under SC.28.1 .(b). 

SC.29.b. PROVISIONS RELATING TU 
LEAVES OF ABSENCE WITH PAY 

sc*20,1. 

SC.29.2. 

C.29.3. 

SC.29.4, 

In addition to the provisions set out in 
c.3,0., the following procedures will apply: 

(a) ATeacher desiring a leave of absence 
with' pay shall apply in writing giving 
reasons and detaits regarding the 
purpose of the proposed teave, 

(b) Applications shall be received by the 
Director no later than December 15. 

A Teach'er shall be deemed to be eligible if 
the Teaches meets the requirements set 
out in .C.3.1., C.3.2. and C.3.3. Each 
eti ible Teacher will be considered b the 

Teacher will be informed in writing within 
threa weeks of application. 

se 8 ection committee, Each ine K qible 

There shall b0 a selection committee 
composed of two representatives of each 
Elranch Affiliate, two members of 
administration and four Board members. 

The selection committee shall meet nu later 
than February 10 to discuss, consider and 
make recommendations to the 8oard. 
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SC.29.5. The Board shall notify each a kant in 
writing of its decision no later t r an March 
15. 

SC.29.6. The selection committee may not 
recommend leaves of absence with pay for 
more' than one year. 

SC.30.0.- lEAVES OF ABSENCE WITHOUT 
PAY 

SC.30.1. 

SC,30.2, 

sc*30,3, 

A Teacher shall apply in wriiing to the 
Director for a leave of absence without pay 
giving reasons and details regarding the 
purpose of the proposed leave and shall 
apply not later than Qctobsr 15 for leave 
beginning January 1 and not later than April 
15 for leave beginning September 1, unless 
other mutually acceptable dates are 
arranged. 

A Teacher an leave of absence without pay 
shall notify the Board in writing b personal 
delivery or by registered mail by & r l  1 that 
the Teacher intends to return to work at the 
conclusion of ths leave the following 
September and by November 30 that the 
Tamher intends to return to work at the 
c;ondusion of the leave the following 
January. 

Commencing on or after September I, 
1981, far the urpose of daterminin 

be credited with Teaching Experience for 
time spent on leave under SC.30.0. 
However, in no case shall such Teacher be 
credited with more than a total of two full 
ears of Teaching Experience. Teaching & xperience under SC.30.0. shall not be 

cradited for salary purposes. This clause 
has been im temented for a period of 

P seniority only, a b errnanent Teacher shal 

projected surp P us td alleviate such surplus. 
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SC.31 .Om- AlTENDANCE AT BRANCH 
AFFILIATE MEETINGS 

SC.31.1 I Statutory members of the Branch 
Affiliate(s) who wish to attend general 
membership Branch Affiliate meetings will 
be granted permission by the 
su erintendent of personnel to leave their 
sc R ads fallowing the dismissal of classes 
provided such meetings do not exceed one 
per month, A minimum of 24 hours notice 
'of such msetings must be given by the 
presidents of the Branch Affiliates to the 
principal and superintendent of personnel, 
It is understood that it will not be necessary 
to close the school after the dismissal, on 
an day when only one Branch Affiliate 

when only some of the members .of the 
Branch Affiliate plan to attend the meeting. 

hods r a general membership meeting or 

SC.32.0.- POLICIES AND PROCEDURES 

SC.32.1. Policies and Procedures of the Board 
affecting andlor required to be obsenred by 
the Teachers will be published and 
distributed to each school and department. 
It is understood that administrative Pollcies 

' and Procedures relating to transfer, 
promotion, surplus, excess, and evaluation 
wilt be changed only after consukertion with 
representatives of the Branch Aff iliiates. 

SC.33.0.- PROFESSIONAL ACTIVITY DAYS 
SC.33.1. The Branch. Affiliates shall be invited to 

make submissions to the Board concerning 
the use and timing of professional activity 
days. 

SC.33.2. Except as outlined below, members of the 
Branch Affiliate@) shall not be responsible 
for the supervision of students on 
prof essionerl. activity days. 
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(a) Pupils who arrive at school shall not be 
sent home until adequate supervision 
has been ensured by the principal. 

SC.33.3. On professional activity days specifically 
designed for parentfleacher interviews, the 
organization of the school day will be 
determined by the principal and staff 
subjaot to the approval of the associate 
superintendent . 

SCm34& CLERICAL ASSISTANCE 

1 SC.34.1, Each princlpal is responsible for assignin 
the duties of the secretarial staff. Suc 
assignments shall be made after 
considering the priorities of the school in 
consultation with the staff, 
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IN WITNESS. WHEREOF the Board has 
caused to be affixed hereto its respective saals 
attested to by the hands of its proper offlcers duly 
authorized in that behalf and the Branch Affiliates have 
by the hands of their duly authorized representatives 
executed this Agreement. 

The Soarborough Women 
Teaoher# A8aociation 

The Ontario Public School Teachers' 
Federation, Scarborough District 

c 
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LETTER OF UNDERSTANDING 
Re: Medical Procedures 

The parties agree to form a joint committee to review 
policies and practices relating to teachers dealing with 
students with medical problems. 

(a) The committee will meet at times convenient to 
the representatives and within 20 school days of 
the wtitten request of one party being received by 
the other. . 

(b) Except as otherwise agreed the representatbes of 
each arty will provide the other with no less than 

wish to discuss at the next meeting. 
I O  sc 1 ool days notice of those matters which they 

(c) The committee may mak0 recommendations to 
the Superintendent of Student and Community 
Services. 
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Procedures .............................. 86 
Staff Allocation Formula ...................... 88 
Su plemental Unemployment Benefits 

Surplus Procedure ....................... 97,144 
(8UB) Plan ............................. 46,75 

Teacher Abssnce ........................... 152 
Teacher Transfers .......................... 145 
Teaching Experience 

Credrt of whlle on Leave .................. . 54  
tong Term 'Occasional, Letter of 

Understanding ......................... I23 
Term of Agreement . . . , , , . . + I .  , I , , , 9,133 
Travel Allowance (see Allowances, Other) 

Unemployment Benefits {SUB) Plan . . . . . . . . .  46,75 
Unemployment Insurance Commission Rebate . . 87 

Vacation, and Holiday,.for t 2 Month 
Co-ordinators/Assistant Co-ordinators . . . . 28 

165 


