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COLLECTI VE AGREEMENT

bet ween
THE ROVAN CATHOLI C SEPARATE SCHOOL BQARD
and

SERVI CE AND COMMVERCI AL EMPLOYEES UNI ON
LOCAL 272

Article 1: PURPOSE

The purpose of this agreenent is to establish and nmaintain collective
bargai ning relationship between the parties, to provide machinery for the
pronpt and equitable settlenent of grievances, to establish and maintain
nutual |y satisfactory hours of work, wages, benefits and working conditions
for all enployees who are subject to the provisions of this agreenent.

Article 2: RECOGNITION OF UNION - DEFINITION OF EMPLOYEES

(a) The Enpl oyer recognizes the Union as the sole and excl usive bargaining
agent for all enployees of The ttawa Roman Catholic Separate School
Board enployed at naintenance, services and plant operations in the
cities of ttawa and vanier, save and except forenen, and persons
above the rank of foremen. Maintenance services and plant operations
cover those job classifications specifically set out in section (c)
and Enpl oyees are defined follow ng that sane section.

{b) Definition of Enployees

' Regul ar enpl oyee neans a regular full-time enpl oyee or regular part-
tine enpl oyee.

A regular full-tinme enployee shall be regularly scheduled to work 40
or nore hours per week.

A regul ar part-tinme enployee shall be regularly scheduled to work 10
or nore hours per work.

(c) Enployees in the Bargaining Unit

A Mai nt enance
Labour er Pai nt er
Handyman Vel der/ Landscaper
Truck Driver/Handyman Car pent er _
Truck Driver/Stores Keeper Burner Mechanic
d azi er Pl ast erer
Locksm th El ectrician
Mechani ¢ Pl unmber

Car pet Layer



B. Car et aki ng Staff

Cl eaner

El ementary Custodian A
El ementary Custodian B
Head Custodi an Secondary
Char per son

C. Busg Operator

Regul ar Ful | - Ti e
Regul ar Part-Tine

D. Materialg e me n t

St or ekeeper
Truck Driver

E. Casuals

Article 3: UNION SECLIRLTY

(a)

(b)

(c)

(e)

Neither the Union nor the Enployer will discrimnate against any
enpl oyee by reason of 'his/her nenbership or non-nenbership in the
Union.

Menmber ship in good standing with the Union shall. be a condition of
enpl oynent for any enployee hired on or after Cctober 9, 1974.

Menbership in good standing with the Union shall be a condition for
continued enploynent of any enployee who is a nenber of the Union

The Enpl oyer agrees to deduct from the pay cheque of each enployee |n
the bargaining unit, all normal dues chargeable by the Union.” Al
noni es so deducted shall be forwarded to the Secretary-Treasurer of
t he Union(frior to the 7th day of the nonth followng the nonth in
whi ch the deductions were nade, together with a list of enpl oyees for
whom deductions were made, and the anmounts of each deducti on. The
list shall also contain the names of any newy hired or term nated
enpl oyees since the previous list. “Normal dues" shall not include
entrance fees or special assessnents levied by the Union

Except as otherwise allowed in this agreenent, it is agreed that the
Uni on and the enployees will not engage in Union activities during
wor ki ng hours.

The Union agrees that no penalty nor initiation fee higher than that
pai d by those enpl oyees now nenbers of the Union will be assessed
agai nst” any enpl oyee, whether hired prior to or after Cctober 9, 1974,
who applies for menbership in the Union at any time during the term of
this agreenent.



Ar .cle 4: MANAGEMVENT RI GHTS

The Uni on recognizes that all managenent rights are reserved to the
Enpl oyer, except as expressly limted by the ternms and conditions of this
agrement.

Article 5: HOURS OF WORK

(a) The hours of work for caretaking enployees will be in accordance with
the follow ng shifts:

Day Shift - Elenentary School s

One (1) eight (8) hour shift (not including a neal period of up to two
(2) hours) as schedul ed between the hours of 7:00a.m to 5:30 p.m

Dav Shift - Junior, Internediate and H gh School s

One (1) eight (8) hour shift (not including a neal period of up to one
(1) hour) as schedul ed between the hours of 7:00 a.m. and 4:30 p. m

Afternoon Shift

One (1) eight (8) hour shift (including a 1/2 hour neal period) as
schedul ed between the hours of 3:00 p.m and 12:00 m dni ght.

Ni ght Shift

One (1) eight (8) hour shift (not including a 1/2 hour neal period)
bet ween the hours of 11:30 p.m and 7:30 a.m as schedul ed.

{(b) Mintenance

One (1) eight (8) hour shift (not including a 30 mnute | unch break)
as schedul ed between the hours of 7:00 and 4:30 p.m period.

(c) rial n n
From8:00 a.m to 4:30 p.m. With a 30 mnute unpaid lunch period.
(d) Bus erators

The Enployer shall fix the hours of the day during which any bus
operator shall be required to work, provided that the hours shall be
consecutive with the exception only of a 60 mnute unpaid |lunch break
and shall be between the hours of 7:00 a.m and 6:00 p.m



(£)

(h)

(k)

Charperson

The Enployer shall fix the hours of the day during which any
Char person shall be required to work, provided that the hours shall be
consecutive and shall be between the hours of 4:00 p.m and 12:00
m dni ght, for assignments in the Admnistration Building. _
The foregoing notw thstanding, charpersons may be assigned to work in
secondary schools for up to four (4) hours per day from Monday to
Friday during any period covered in 5(a) above.

Al school caretakers' hours of work during sumer, Christmas and
winter breaks will be froms8:00 a.m to 4:30 p.m with a one-half hour
unpai d meal break.

The above shift starting and conPIetion times may be subject to change
as required by usual operational exigencies and energency situatjons
such as flood, fire, adverse weather conditions, ©Or oOther crises
di srupting the Enployer's nornmal operations of which may be danmagi ng
to the Enployer's property and prem ses.

Hours of work for regular full-time enployees shall be those
schedul ed. The schedul ed work week for regular full-tine enployees

mﬁlé be forty (40) hours and five (5) days per week from Monday to
Friday.

The working arrangenents of regular part-tine enpl oyees shall be those
ﬁgecified y the Enployer in accordance with past practice and from
nday to Friday inclusive.

Except where operational requirenments do not permt, the Enployer will
provi de enpl oyees who work a m ni mum of eight (8) hours per day two
(2) paid rest periods not to exceed fifteen (15) m nutes each to be
taﬁen one before and one after lunch at tines authorized by the
Enpl oyer.

Except where operational requirements do not permt, the Enployer wll
provide all other enployees who work a m ninmum of three (3) hours
continuous shift one (1) paid rest period not to exceed fifteen (15)
mnutes during the shift at a tinme authorized by the Enpl oyer.

Article 6: OVERTI ME

(a)

(b)

Subject to Article 5 of this agreement, time and one-half the regular
rates of pay shall be paid for all hours an enployee is required to
work in excess of 8 hours per day or 40 hours per week.

Subject to Article 5 of this agreenment, any enployee whose regul ar
schedul e is Monday to Friday and who is required to work overtime on
Sat urday and/or Sunday shall be paid overtine at tine and one-half on
the first day of rest and double tine on the second day of rest.

Any enpl oyee recalled to work after the conpletion of his/her regular
shift shall be paid for not less than two (2) hours at the applicable
overtime rate.

For the purpose of this article "recalled to work" neans a | apse of
one (1) hour or nore between the conpletion of the normal working day
and the commencenent of overtine. en there has been no such |apse,
the enpl oyee will be paid on the basis of the actual anount of time he
has worked overtime.
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If an enployee is recalled to work grior_to t he begi nning of his/her
regul ar shift, the enployee shall be paid for the actual anount of
time worked until the beginning of his/her regular shift or for the
m ni mum two (2) hour call back whichever is |ess.

During the work week in which one or nore paid holidays fall or are
observed, the regular week shall be reduced by eight (8) hours for
each such holiday for purposes of conputing overtine pay.

(£) For the purpose of conputing overtime rates of pay, annual rates of
pay shall be divided by 2080.

Article 7: JOB DESCRI PTIONS AND DUTI ES

(a)  The duties to be acconplished by the 'enployees in the bargaining unit
shall be those required to permt themto properly carrv out their
work as specified in Section (i) that follows. It I's recognized that
the job specifications set out in the said Section are general and are
to be considered as descriptive only.

(b) Caretaking staff shall not performmintenance work which requires the

services of a skilled tradesman, but shall be required to perform such

work as is usually perfornmed by caretaking staff in their line of work
in accordance with past practice.

(c) Skilled and sem -skilled tradesmen who are qualified as such under

{d)

Ontario law will be used mainly for work within their trade, but may
be reguired to perform duties within their capability which may be
called for pursuant to the job specifications for other enployees
provi ded such work does not call ftfor the qualifications required by
otqea_sgilled tradesnmen for which the enpl oyee concerned is not
qual i fied.

Bus drivers may be called upon to perform work outside regular bus
drivin%]duties during periods when the buses are not running provided
only that the work assigned to the bus drivers during such periods
shall not require qualifications. not possessed by the bus drivers.
Wthout limting the generality of the foregoing and as exanples only,
this paragraph applies to the Christnas, Easter, md-w nter and sunmer
hol i days and on any day which is not a recognized holiday upon, which
the schools may be closed for any reason. As a prerequisite to
performduties wthin the Plant Operations Departnent, Bus Operators
rnm} satisfactorily conplete a training program offered by the
Enpl oyer.

Furthermore, eligible Bus Qperators nust provide at |east ten (

10)
days notice to the Transportati on Manager bﬁfore einq(entitled %o
work in the Plant Departnent during school reaks when the

transportation of pupils is not required.



6

(e) Sem-skilled tradesmen shall not be required to performwork, for
which they are not qualified and shall not be required to perform
custodi al staff work.

(£) ni f Faciliti

(i) When groups are using school facilities during regular schedul ed
caretaking hours, caretaking staff shall be required to work
overtine for the purpose of supervising the school and preparing
roons and arrangements for the visiting groups.

(ii) Wien groups are using school facilities during regular schedul ed
caretaking hours, the caretaker on duty shall “supervise the
school, open and secure doors, prepare roons and arrangenments for
the visiting group(s) in accordance with the hall rental permt.
The caretaker on duty will continue to perform his/her nornal
duties except as the hall rental permt requires. |n the event
t he group(sg exceeds 100 persons for the hall rental permt
period additional staffing or overtime hours may be granted
subject to the prior approval of the Plant Manager or designate.

(ii1) Wen custodial personnel work overtinme for hall rental permts,

overtime shall be paid at tinme and one-half (1 1/2) conputed on
the basis of the after probationary rate for the cleaner
posi tion.

(iv) Inthe event that a group does not present itself for an activity
in accordance with the permt, It is agreed that the caretaker
who reports to work such schedul ed overtinme shall be paid for a
m ni mrum "cal |l - back” not to exceed two (2) hours.

(v) Permits requiring cleaning staff shall not be issued if the
school principal or vice-principal is present for the activity
and the group does not exceed ten (10) persons.

(vi) When groups are using school facilities during the weekend (sl eep
overs only), the caretakers shall be given a m nimum of one (1)
call-back permt per day.

When groups are using school facilities during the weekend (sleep
overs only), the caretakers shall be given a m ninum of one (1)
cal |l -back permt per day.

(g) The Enpl oyer shall not allow any person outside of its enployees in
the bargaining unit to performany duties which are nornally perfornme
by its enployees in the bargaining unit unless the work Trequire
cannot be perforned properly or-within the required tine for any valid
reason by the enployees in the bargaining unit or unless in unforeseen
energencies, the Enployer has usually allowed enployees outside the
bargaining unit to conplete the work in question
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(A skilled tradesnen shall not be required to perform caretaking work
unl ess such skilled tradesmen otherw se agrees.

(1) Job Description_and Duties
Labour er

Under the direction of a maintenance supervisor, the incunbent Shall
assist tradesnen and perform other general work.

Handyman

Under the direction of a maintenance supervisor, the incumbent shall
perform general maintenance with sone expertise in a particular area.

Truck Driver

Under the direction of the Material Control Oficer, the incunbent
operates 1/2-ton to 5-ton vehicles and noves furniture and equi prent.

d azi er

Under the direction of a maintenance supervisor, the glazier replaces
broken w ndow panes and repairs w ndow hardware

Locksnmi th

Under the direction of a maintenance supervisor, the locksmth
maintains, repairs and installs |ocks and door closing devices in
school bui I di ngs.

Mechani c

Under the direction of a maintenance supervisor, the nechanic repairs
and nmaintains school board vehicles, snowolowers and |awnnowers.

Car pet Layer

Under the direction of a maintenance supervisor, the incunmbent
installs carpet and other floor coverings in school buildings.

Truck Driver/Handynman

Under the direction of a maintenance supervisor, the incunbent shal
operate 1/2-ton to 5-ton vehicles and nove furniture and equi pnent.



The incunbent shall also be required to perform general naintenance
with some expertise in a particular area.

Pai nt er

Under the direction of a maintenance supervisor, the incunbent applies
paint, varnish, stain, enanel and prepares surfaces to be painted on
the interior and exterior of school buildings.

Welder/L.andscaper

Under the direction of a maintenance supervisor, the incunbent
perforns various welding repairs as well as a variety of |andscaping
duti es.

Car penter

Under the direction of a maintenance supervisor, the incunbent
performs a variety of skilled carpentry work in the school board
properties.

Bur ner Mechani c

Under the direction of the naintenance supervisor, the incunmbent shal

perform a variety of general nmintenance repairs and gener al

mai nt enance of burners and heating and ventilation equipnent.

Pl ast erer

Under the direction of a nmaintenance supervisor, the plasterer repairs
and constructs plaster on walls, ceiling and masonry at interior and
exterior of school buildings.

El ectrician

Under the direction of a maintenance supervisor, the incunbent
maintains, installs electrical systens and equipnent in the schoo
board properties.

Pl unber

Under the direction of a maintenance supervisor, the incunbent
installs and repairs plunbing systens.

Stationary Engineer

Under the direction of a maintenance supervisor, the incunbent
performs a variety of duties connected wth the operation
repair, and maintenance of central heating, ventilation, cooling
and various electrical systens.
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Cleaners, Elenentary Custodian A, Elementary Custodian B, Head
Custodi an Secondary, Charperson

Under the direction of a custodial supervisor, the incunbent shall
maintain a standard of cleanliness in and around school board
properties consistent with the duties of his job specification

Q eaner_
Serves as cleaner on afternoon or evening shift;

Serves as relieving or spare cleaner for day or night shifts
as required.

El enentary Custodian {("A" Building), Elementary Custodian "B"
Bui | di ng)

Serves as custodian on day shift in an "aA" or "B" Buil di ng.

"a" Building: schools of |ess than 30,000 square feet.
"B* Building: schools of nore than 30,000 square feet.

Head Custodi an Secondary

Serves as custodian on day shift in a high school

Char person

Provides light <cleaning duties in the Admnistration
bui I ding, or secondary schools.

Bus Operat or

Under the direction of the Transportation O ficer, the incunbent

provi des safe pupil transportation in and around the cities of Qtawa
and vanier.

St or ekeeper

Under the direction of the Material Control Oficer, the incunbent

shall performa variety of duties that are normally required in the
stores operation.

Article 8: CONTRACTI NG OUT

(a) The Enpl oyer agrees that no enployee hired on or before May 16, 1977
who has two (2) years of seniority or nore will be laid off or have
his or her normal hours of work reduced as a result of the contracting
out of part of the Enployer's operations. Enmployees whose duties are
affected by contracting out shall not suffer any loss of salary.
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(. ~ The Enpl oyer agrees that any furtherance of contracting out of work
relative to the transportation of students, currently perforned b
enpl oyees in the bargaining unit, shall only be as a result of norma
attrition due to retirements, resignations or other termnations of
enpl oyees.

Article 9: JOB SECURITY

No enpl oyee hired on or before May 16, 1977 shall be laid off by the
Enpl oyer after he/she has attained three years' seniority unless the
Enpl oyer is generally obliged to lay off a nunber of said enpl oyees because
of econom ¢ conditions.

Article 10: SENNORITY R GHTS

(a) Regul ar enpl oyees shall be considered probationary ean%yees during
their first SIXtY’(GO) wor ki ng daYS of enpl oynent. robati onary
enpl oyees may be laid off from enploynent, transferred, or be given
changes in working hours wthout recourse to the grievance and
arbitration procedure.

(b) After the conpletion of the probationary period, seniority shall be
determ ned as hereinafter set out.

(c) An enployee who is pronoted to a higher position will be considered
tenporary in that position for a period of thirty (30) working days.
The enployee in such tenporary position may revert back to his/her
former position during the tquorary period upon two (2) working days'
notice to the Enployer. The Enployer shall have the right to return
an eqyloyee in such tenporary position to his/her forner position
shoul d he/she prove unsatisfactory in such new position.

(d) For the purpose of determining seniority, an enployee's |length of
service shall comrence and accunulate from the date on which he/she
entered the service of the Enployer

(e) Seniority rights of an enployee may only be termnated for the
follow ng reasons: - if

i) the enployee resigns;

ii) the enployee is discharged and not reinstated through grievance
or arbitrationprocedures;

iii) the enployee fails to return fromleave of absence, unless such
failure to return is proven to the satisfaction of the Enployer
to have been due to causes beyond the enployee's control

iv) the enployee is absent fromwork in excess of two (2) working
days without sufficient cause and w thout notifying the Enployer
unl ess such notice was not reasonably possible.



(£)

(h)

11

v) the enployee fails to report after a lay-off within fourteen (14)
cal endar days after having received notice of recall by
registered mail to the | ast address of the enployee which the
Enpl oyer has on record, unless such failure is proven to the
satisfaction of the Enployer to be due to causes beyond the
enmpl oyee's control. An enployee is responsible for advising the
Enpl oyer in witing of his/her address fromtine to tine while
he/she is on lay-off, and non-receipt of the notice of recall due
to failure on the enployee's part to keep the Enpl oyer up-to-date
on his/her address will not be deened to be a cause beyond the
enpl oyee's control for his/her failure to return to work pursuant
to this paragraph;

vi) the ﬁnployee is laid-off for a period of twelve (12) consecutive
mont hs;

vii) the enployee retires;
viii) the enployee is retired at the regular retirement age.

The sel ection and pronotion of enployees to positions outside the
bargaining unit are not. governed by this agreement. |n the event an
empl oyee I's or has been pronoted to any such position and is returned
to a position wthin the bargaining unit within six (é6) nonths, he/she
shall be credited with seniority during the period he/ she was enpl oyed
outside the bargaining unit.

i) Seniority shall be the governing factor in lay-offs and recalls.

ii) Seniority shall be the governing factor in pronptions, demotions
and transfers, provided that the nore senior enployee is
qualified and able to perform the work.

iii) At the commencenent of the school year, selection of bus routes
wll be governed by seniority in accordance with past practice.

iv) The extra runs attached to the regular route of a part-tinme bus
operator who | eaves their booked route for fifteen (15) or nore
continuous worki ng days, shall be offered, by seniority, to the
other part-tinme operators whose routes are in the same operator's
district, before otherw se assigned by managenent.

Executive nmenbers of the Union and Union stewards shall not be placed
on lay-off or have their work week reduced as |ong as there is work
avai |l abl e which they are able to perform regardless of their position
on the seniority |ist.

In January of each year, the Enployer will provide to the Union a |ist
of al | enpl oyees Iin the bargaining unit showi ng  nanes,
classifications, and dates of hiring. Once a nonth during the year,
the Enployer shall provide the Union with an up-to-date |ist of
hirings, resignations, firings, lay-offs and retirenents.

Article 11: UNI ON _NOTI CES

The Enployer will continue its present practice of providing suitable space

for

the posting of Union notices pertaining to elections, appointnents,

neeting dates and social and recreational affairs.
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Ar .cle 12: JOB POSTI NG

(a) Wien a position becomes vacant, the Enployer will determne within

wor ki ng days o

thirty (30) days of said vacancy whether or not the vacancy is to be
filled. Upon determ ning that the vacancy is to be filled, the
Enpl oyer shall forthwith post notice of such new job or vacancy on
each of the spaces provided for the purposes of advising the enpl oyees
concerned and all owing said enployees to bid for the new job or
vacancy. A copy of such notice shall be nailed to the Union. The
noti ces shall remain posted for a period of five (5) working days.
Applications for the job nust be submtted to the Personnel Departnent
before the termnation of the working day next follow ng the |ast dag
of posting. A list containing the names of persons bidding On sa
job posting shall be mailed to the president of the Union on the day
following the termination of the job process, and shall be kept by hi'm
on a confidential basis. The Enployer shall fill the vacancy or new
j ob fronlannn? qualified applicants for the job within fifteen (15)

‘the job posting's termination date. Notice of the
successf ul appllcantis) shal | be posted in the spaces provided with a
copy thereof forwarded to the Union.

(b) As an exception to the foregoing, in June of each year, all cleane{

positions will be selected in accordance with seniority. Notice o
such job selection neetings shall be given to all affected enpl oyees.

The enpl oyer shall fill all cleaner positions fromanong the qualified
applicants from the job selection neeting.

During the year, any subsequent vacancies in cleaner positions wll be
filled by seniority fromthe list of applicants. The job(s) will not
be post ed. Thr oughout the school year, it may be necessary to
transfer cleaners to new cleaning assignnents.

The Enployer agrees to post as information only the additional routes
%hych have been assigned to part-tine Bus Qperators on a nonthly
asis.

(d) Part-time Bus (perators nust conplete one (1) full year of service
with the Enpl oyer before being considered eligible for transfer to
full-tinme enploynent to any position covered by this collective
agreement .

Article 13: VACATI ONS W TH PAY

(a) Enployees wll be granted a vacation with pay as set out in the
fol | ow ng:

i) Al regular full-tinme enployees, enployed on a twelve (12)

month a year basis shall earn vacation with pay as foll ows:



(c)

(d)

(e)

Length of Cont i nuous
Service as of June 30

Less than one (1) year
One (1) year or nore
Si x (6) years or nore
Seven (7) years or nore
Eight (8) years or nore
Ni ne (9) years or nore
Ten (10) years or nore

Si xteen (16) years or nore

Seventeen (17) years or
mor e
Eighteen (18) years or
mor e
Ni neteen (19) years or

nor e

Twenty (20) years or nore

ii) Al other regular enployees shall earn vacation with pay on a
pro-rated basis in accordance with their

Paid Annual Vacation

One and One quarter (1 1/4)
working days per nonth of
service

Fi fteen (15) worki ng days
Si xteen (16) wor ki ng days
Sevent een (17) wor ki ng days
Ei ghteen (18) worki ng days
Ni neteen (19) worki ng days
Twenty (20) wor ki ng days

Twent y- one (21) wor ki ng days
Twenty-two (22) wor ki ng days
Twenty-three (23) worki ng days

Twent y-four (24) worki ng days

Twenty-five (25) worki ng days

| ength of service.
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Enpl oyees shall submit witten requests to their imediate superior

prior to March 31 of each year,

The Enpl oyer shall

the regul ar enpl oyee nay take vacati on.

reasonabl e effort to:

showi ng the preferred vacation dates.

have the right to schedule the period during which
The Enmpl oyer will make every

i) allow enployees to take their vacation on the preferred dates;
ii) informenployees no later than May 1st if the preferred dates are

al | owabl e.

Whenever there are conflicting dates between enpl oyees,

be t he determining factor.

Regul ar enpl oyees,

enpl oyed for 1ess than twelve (12) nonths per year,

after conpletion of one year's enploynent,

shal |

seniority will

who are
receive a

pro-rated vacation entitlenment, provided in the schedule for each ful
month of: work or nmajor portion thereof.

Regul ar part-tinme enpl oyees W || [
dependi ng on |l ength of service,

pay (4% or 6%),
payabl e every pay period.

of total

be entitled to appropriate vacation
ear ni ngs
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Wen the enploynment of a regular enployee termnates for any reason
t he enpl oyee or his/her estate, shall, in lieu of earned but unused
vacation | eave be paid an anount equal to the product obtained by
mul tiplying the nunber of days earned w.unused vacation |eave by the
daily rate of pay applicable to the enployee, imediately prior to
termnation of enploynent.

(g) For the purposes of conmputing annual |eave entitlenent, all regular

enpl oyees shall earn vacation pay based on the length of all ful
years of continuous service up to and including June 30 and determ ned
I n accordance with section (a).

Article 14: PAY- DAY

Pay-day for each of the enEloyees In the bargaining unit shall be on
Thursday of every second week.

Article 15: SUPPLI ES AND EQUI PVENT

(a)

The Enployer w |l endeavour to ensure that adequate supplies of
sanitary and cleaning materials are available in each of the schools
at all tines.

(b) The Enployer agrees to supply and nmaintain certain uniforns as

(c)

foll ows:

1) Full-tine Bus Operators

One (1) bl azer

Two (2) pairs of trousers
Four (4) shirts

Two (2) ties

- Every second year -
ii) Al uniforns that are presently provided will be continued.
i) i nt enan Enpl n ret aker

Four (4) shirts every two years. _
Two (2) pairs of pants or two (2) skirts every two years.

The enployee agrees to wear such uniforms at all tines while
performng his/her duties for the Board.

Tools required by tradesnen will be supplied by the Enployer and the
enpl oyee shall be responsible for proper maintenance of the tools and
for their safekeeping. The enployee shall be responsible to pay for
any |ost or damaged tool unless he/she can establish that such |oss or
damages was not due to his/her negligence.



Article 16: HEALTH AND WELFARE PLANS AND BENEFI TS

(a)

fThleI Heal t h and welfare Insurance Pl ans and ot her benefits shall
ol | ows:

Boar d
BENEFI T Contri buti on
1. Extended Health Benefits . . . . . . . . . . .. 80%

Vision Plan $150 every two (2) years
(no deducti bl e)

2. Dental Care Pl an
Blue Cross Plan #9 with Rider #2 and O.D.A.
Schedul e of Fees to be current |ess one (1) year

Board contribution to remain at . . . 60%
3. Goup Life Insurance Plan ($80,000)

Conpul sory for full-time enployees . . 60%
Qptional Life Insurance Plan:

15

be as

to a maximum of $100,000 in increnents of $10,000

application subject to approval by the insurance

carrier
if approved, the enployee pays 100% of prem um

4. Sem -Private Hospital |Insurance
Effective May 16,1979 . . . . . . . . . .. 80%

5.  OMERS o _ . _
Participation in OMERS i s conpul sory

NOTE: Coverages are subject to the provisions
of the insurance contracts.

i) The followi ng benefits shall be offered to part-tine bus
operators who have a minimumof two (2)years of continuous

service with the Board:
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Board

BENEFI T Contri buti on
Extended health . . . . . . . . . .. ... .. ... 80%
Dental ......... ... ... .. . .. . ... ... 60%
G oup Life Insurance ($80,000)..... 60%

to be effective March 1, 1991,
Conmpul sory for all part-time bus
operators who qualify.

ii) Effective May 19, 1989, the Enpl oyer shall re-imburse the costs
associated with obtaining a "Class B" driver's permt for Bus
Qperators subject to the successful conpletion of the enployee's
probationary peri od. The total cost recognized in 1990-91 is

seventy-five dollars ($75).

(c) Service Gatuity re: Sick Leave

,fbsl Iof Septenber 1, 1985, paynent of a gratuity will be nade as
ol | ows:

this payment shall be made, to any enployee on active full-tine
payrol | “as of Septenber 1, 1985, upon resignation, retirenment or
in the case of death, to the enployees' estate. Paynent will be
rrﬁdeBaccgrdi ng to a) or b) below but no interest will be paid by
t he Board:

a) | unp sum
b) two equal annual paynents.

t he percentage (indicated below) tines the number of days accrued
sick |leave credit shall be multiplied by the rate of salary at
the time of termnation.
After 10 years' service w Is Board 15%
After 12 years' service w I's Board 20%
After 15 years' service w I's Board 35%
After 17 years' service wth this Board 40%
After 19 years' service with this Board 45%
After 20 years' service with this Board 50%

th
th
th

Article 17: STRIKES AND LOCKOQUTS

There shall be no strike, nor any mass action on the part of the enpl oyees
which mght result in a stoppage -or slowdown of work during the term of
this agreenent. There shall be no |ock-outs by the Enployer during the
termof this agreenent.
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Ar ‘cle 18: HOLI DAYS W TH PAY

(a)

(c)

(e)

The follow ng days shall be recognized as rE)ai d holidays for each of
the enpl oyees in the bargaining unit, and the enployees shall be paid
a full day's pay at the regular rate:

New Year's Day

Good Fri day

East er andag _
Queen's Birthday (Victoria Day)
Canada Day (Dom ni on Day)

Gvic Holiday (First Mnday in August)
Labour Day

Thanksgi ving Day

Christmas Day

Boxi ng Day

January 2

In addition to those set out in the precedin para%gaph, any day
procl aimed by the Governor-CGeneral in Council or the Lieutenant-
Governor in Council for the Province of Ontario, or the Enployer shal
be a statutory holiday.

A full day's pay for regular part-tine Bus Qperators with tw (2)
years service shall be defined as the normal daily rate plus amounts
paid for regularly scheduled extra assignments as confirnmed by the
Transportation Mnager. Regul ar part-time Bus Operators wth |ess
than two (2) years service are entitled to be paid the norning and/ or
afternoon daily m ninum

An enployee will be paid for a holiday under this article provided
hel/ she:

i) works his/her |ast schedul ed- day before and his/her first
schedul ed morkln%]day after such holldaK, i f hel/she is schedul ed
to work, unless he/she is excused by the Enployer; and

ii) is in the active payroll of the Enployer, and not on |eave of
absence without pay (except such enpl oyees who are on approved
| eave of absence in accordance with this agreenent).

ii1) has been enployed for a mninum of sixty working days.

Wien any of the said holidays falls on a Saturday or Sunday the
Enpl oyer shal|l have the choice of granting an alternative day off wth
pay, Or an additional day's pay.

An enployee will be given an alternative day off w th pay shoul d any
of theka ove holidays fall on a day when the enployee is not required
to work.

The Enployer may cancel the observance of Boxing Day and designate an
alternative day off in lieu thereof, should the day of the week on
which Christmas falls make a different arrangenent during the
Chri stmas hol i days nore suitable.
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The "alternative day off" referred to in this article shall be the
wor ki ng day i medi ately preceeding the holiday in question.

Article 19: NOTI CE OF DI SCIPLINE OR DI SCHARGE

(a)

In the event an enployee is to be disciplined or discharged bY t he
Enpl oyer, such notice of discipline or discharge from the Enployer
shall be in witing to the enpl oyee concerned, with a copy mailed to

éhe #hlon. The notice shall set forth reasons for such discipline or
I schar ge.

(b) No matter of discipline shall be brought forward at any grievance or

subsequent arbitration if it has not occurred during the previous
twel ve nmonth period except that in the event a serious breach of
di sci pline has occurred on or during the previous twelve nonth period,
an enpl oyee's conplete record may be brought forward for review at
such grievance, or subsequent arbitration.

Article 20: NEGOTI ATI NG COW TTEE AND STEWARDS

(a)

(d)

Executive nenbers of the Union conprising the nenbers of the
negotiating committee and consisting of not nore than five (5)
enpl oyees shall not |ose any regular pay for tine spent in properly
authorized negotiations or nmeetings wth the Enployer.

The Enpl oyer acknow edges the right of the Union to appoint, elect, or
select not nore than fifteen (15) stewards from various areas.

The Union acknow edges that the stewards will continue to perform
their regular duties on behalf of the Enployer, and that persons wll

not leave their duties without the permssion of their inmmedi ate
supervisor; such perm ssion shall not be unreasonably w thheld. On
the conpletion of the steward' s duties, the steward shall report back
to the I nediate supervisor or to any job to which he has previously
been directed.

Uni on stewards who have been granted perm ssion to engage in grievance
or arbitration procedures shall not |ose any regular pay for tine
reasonably spent on such grievance or arbitration procedures.

The Enpl oyer agrees that a representative of the Union nmay enter
prem ses where work is being performed by enplqyees in the bargaining
unit for the ﬁurpose of investigating official grievances o
enpl oyees. In the event a representative w shes to visit the Enpl oyer
prem ses for any other purposes, he shall request permssion fromthe
appropriate managenent representative and such perm ssion shall not be
unreasonably deni ed.

Article 21: LEAVES OF ABSENCE

Leaves of absence shall be granted to enployees for reasons as follows
Wi thout |oss of seniority:
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(a* Sick Leave

i) Twenty-five (25) days per year on account of personal illness to
all regular full-time enployees.

i) One hundred percent (100%) of the balance of the unused twenty-
five (25) days of sick |leave shall be credited to each enpl oyee
as accumul ated | eave.

iii) The maxi mum | eave accunul ated may not exceed three hundred ten
(310) days.

iv) Regular part-time drivers shall, after two (2) full years of
service receive sick |eave benefits, as follows:

a) After 2 years & up to 5 years, 5 days per school vyear
b) After 6 years, 6 days per school year
c) After 7 years, 7 days per school year

d)  After 8 years, 8 days per school year. (This is the naxinum
entitlenent.)

Such sick leave will not carry over to the next school year and can
only be used when the enployee is performng his/her duties as a part-
time bus driver.

(b) Special Leave

Ful'l -time enpl oyees may be granted three days special |eave per year
provided the enployee obtains permssion from the appropriate
supervisory official (i.e. marriage of enployee, noving, etc.).

{c) Bereavenent Leave

The Enpl oyer agrees to grant each enpl oyee concerned fromone (1) to
three (3) working days off wth full pay for the purpose of attending
the funeral in the event of the death of the brother, sister,
enpl oyee's nother, step--nother, father, step-father, wfe, husband,
mot her -i n-1 aw, father-in-Iaw, child, step-child, gr andnot her or

grandfather. 'Were an enployee is the executor of a wll of any of
the af orenentioned deceased persons, the Enployer agrees to grant one
(1) addi tional day off wth pay. In the event of the death of an

uncle, aunt, brother-in-law, sister-in-law, nephew, niece, grandchild,
the Enployer agrees to grant the enployee, oOne (1) wor ki ng day of f
with pay tfor the purpose of attending the funeral.
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(& Statutory Leave

i) Days an enployee is required to appear as a witness in a court
case to which he or she is not a party nor one of the persons
char ged.

ii) Days absent fromduty by order of the medical health authorities
because of quarantine or exposure to a communi cabl e disease.

(e) Maternity Leave

i) Subject to the Enployer's policy, a fermale enployee will be
granted | eave of absence w thout pay because of her pregnancy, in
keeping with the provisions.enacted by provincial |egislation.

ii) A female enployee will be granted |eave of absence without pay
because of her pregnancy, in keeping with the provisions enacted
by provincial | egi sl ation.

iii) Further, it is recognized the pregnancy is not covered by the
provi sions of paid sick |eave as outlined el sewhere in this
agreenent . .

(f) Other Leave

i) Subject to the approval of its Superintendent of Operations, the
Enpl oyer agrees to grant |eave of absence w thout pay to
accredited Union del egates for the purpose of attending Union
conventions w thout |oss of seniority.

i1i) The Enployer agrees to grant reasonable |eave of absence without
pay to duly elected or appointed representatives of the Union for
t he purpose of transacting business which the Union deens
necessary. Such | eave of absence shall not exceed in total
fifteen (15) working days in the cal endar year.

iii) Under special circunmstances, |eave of absence w thout pay of up
to one (1) year shall be granted to one (1) enpl oyee who is
el ected or selected for full-tinme position within the Union
w thout |oss of seniority. Upon his return to work, such
enpl oyee shall, if in the opinion of the Enployer, it is
possi ble, be returned to his former occupation at whatever rate
of pay such position then calls for. However, if such position
is not then available, said enployee shall be placed in whatever
conpar abl e position the Enpl oyer na% direct, provided the rate of
pay shall not be |ess than that i ch the enpl oyee woul d have
received had he/she returned to his/her former position
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For the period during which any enployee has been granted |eave
of absence without pay in excess of fifteen (15) continuous
working days within the calendar year, except for accident |eave,
hi s/ her benefits, including annual |eave, sick |eave, |eave for
statutory holidays, conpassionate |leave, and all other benefits
excePt seniority shall be suspended durinﬁ the period of his/her
total absence within the year. When the enpl oyee returns to
full-time enployment with the Enployer he/she shall be entitled
to resume those suspended benefits at the level at which they
were at the tine he/she absented himherself on |eave wthout

pay .

The above notwithstanding, where a paid |eave of absence for
reasons of sickness has been approved, the continuing accrual of
sick leave benefits will be suspended for the period of absence
in excess of fifteen (15) continuous working days. An enployee
shall resune entitlenent to the accrual of sick |eave benefits
upon their return to full-time enployment with the Enployer

v) In the event of the death of an enﬁloyee in the bargainin%funit,
t |

the Enployer agrees to grant to the Union president, or s/ her
designate, one half (1/2) day off with pay to attend the funeral,
provided no conpensation shall be paid in the event such funera
Is held on a non-regular working day.,

(g) Requl ati ons Regarding leave

i) The enpl oyee shall advise the proper authorities of his/her

absence and probable date of return.

Absence forns shall be conpleted within three days of the return
to work and given to the inmediate superior who will forward it
with the sem-nmonthly confirmation of attendance report.

Absence because of personal illness for a period of nore than
four consecutive days nust be certified by a doctor. The nedica
certificate nmust be forwarded to the school board office within
seven (7) days following return to work.

The Board may require a doctor's certificate or nedical
exam nation by a doctor of its choice even for a period of
illness less than four (4) consecutive days.

v) After an enployee's absence in one year totals eight (8) days, a

Vi)

vii)

doctor's certificate may be required for each additional day
absent .

ﬁn enpl oyee may obtain, on request, confirmation of accunul ated
eave.

Cal culations resulting in fractions of |ess than one-half (1/2)
gay t hroughout this plan shall be adjusted upwards to the nearest
ay.

The accunul ation of |eave credit shall commence as of the hiring
date of the enployee and be prorated from that date.
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viii) An enployee who is absent without advising the proper
authorities, as required in Regulation i) above, shall be
subject to a salary deduction for the first half (1/2)
day's absence. This deduction will be nade fromthe salary
followng the date of absence.

Article 22: JURY DUTY

The Enployer agrees to pay any enployee called for jury duty at
his/her regular rate of pay for any time spent in selection or being
seated for a jury. The enﬂloyee shal |, however, turn over to the
Enpl oyer any conpensation other than travel allowance he/she receives
for the time spent in selection or being seated for the jury. The
enpl oyee shall report to the Enployer for work immediately after
he/ she is rel eased, either ten?orarily or finally fromjury duty if
such rel ease occurs during his/her normal working hours.

Article 23: KILOMETRAGE ALLOMNNCE

Kilometrage all owance for enployees using their private vehicles
during the course of their duties wth the consent of the Enployer
shall be paid at the rate that is approved by the Board, but not |ess
than 12.5 cents per kiloneter. Kilometrage to and fromtheir regular
pl ace of enploynent shall not be counted.

Article 24: SAFETY - LUNCH AREA

It is nutually agreed that both parties will co-operate to the
fullest extent in the prevention of accidents, and wth such
pronmotion to safety and health as is deened necessary and wil |
endeavour to inform thenmselves of safety regul ations.

It is further agreed that all enployees and the Enployer wll follow
and enforce all reasonabl e safety precautions and all equi pnent and
vehicles furnished to enpl oyees by the Enployer will be provided with
safety in mnd.

Wiere operational and physical requirenents permt, the Enployer will
attenpt to provide sone area wherever possible where its enpl oyees
can have | unch

Article 25: RELI EVI NG RATES OF PAY

(a) Whenever .an enployee is required to performwork in a higher
rated job classification, the enployee shall be paid the higher
rate for all hours enployed in the higher rate classification

(b) If an enployee is required to performwork in a lower rated job
classification, the enployee's regular rate shall not be reduced
for the time spent working in the |ower classification

Article 26: GRI EVANCE _AND ARBI TRATI ON PROCEDURE

(a) Enployee's Gievances

i) Any conplaint or grievance concerning the interpretation or
al'leged violation of this agreenent shoul d be adjusted as
qui ckly as possible.
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ii) No grievance shall be considered where the events giving

iii)

rise to it occurred or originated nore than ten (10) full
wor ki ng days before the filing of the grievance except for
mat hematical errors relating to pay.

G i evances properly arisin% out of this agreement shall be
adjusted and settled as foll ows:

Step 1

Any enpl oyee having a grievance shall take the matter _up
with his/her Union steward or Union representative. The
Uni on steward or representative may then take the matter up
with the enployee's i mediate superior. The inmmediate
superior shall have five (5) working days follow ng the
presentation of the grievance to himher to give his/her
decision if he/she feels conpetent to do so. If the
i mredi ate superior's decision is not given during such
period, or if it is not satisfactory, then the grievance
may be presented as follows:

Step 2

Wthin five (5) working days after the decision is given at
step one or after the tine for the giving of such decision
has expired, the grievance may be presented to the
department head or superior, who shall consider it in the
presence of the person or persons ﬁresenting sanme and the
I medi ate superior, and render his/her decision within five
(5) working days follow ng presentation of the grievance to

himher. [1f a satisfactory settlenment is not reached, then
the grievance may be presented as follows:
Step 3

Wthin five (5)to ten (10) working days after the decision
is given under step two, the enployee having a grievance
may submt his/her grievance to the Director of Education
and the enpl oyee acconpani ed by his/her steward and/or the
Union representative shall neet as pronptly as possible
Wi th such person as the Board may desire, to consider the
gri evance. The Director of Education wll render his
decision in witing ten (10) working days follow ng such
meet i ng.

Step 4

If a final settlement of the grievance is not reached at
step three, and if the grievance is one which concerns the
interpretation or alleged violation of the agreenent, then
the grievance may be referred in witing by elther party to
a Board of Arbitration as hereinafter provided at any tine
within ten (10) working days after the decision is given
under step three, and if no such witten request for
arbitration is received within the tine linmt, then it
shall be deenmed to have been abandoned.
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The griever may be in attendance at any and all neetings
concerning his/her grievance, without |oss of regular pay,
subj ect however, to sub-paragraph (h) of this article.

v) Wierever the inmmediate supervisor, and the department head

Vi)

vii)

Viii)

I X)

or supervisor are one and the same person, step one shal
be presented directly to the departnent head or supervisor
as set out in step two within the tine limt specified in
sub-paragraph ii) of this article.

G oup grievance may be handl ed through a representative
grievance, 1in which case the Union Representative and/or
one (1) nenber of the group concerned may be in attendance
at any and all nmneetings concerning the grievance w thout
| oss of regular pay.

The Enpl oyer or the Union may bring up grievances at step
three and in the event such grievances are not resolved,
they may then proceed to arbitration as hereinafter
provi ded.

Gievances relating to discharge may proceed directly
step three of the grievance procedure and then
arbitration as provided, if necessary.

to
to

Wth respect to such a grievance, the grievor, while he/she
may be in attendance at any and all neetings concerning
his/her grievance, shall not be entitled to any pay
subsequent to his/her discharge, if such discharge is found
to have been justified.

The tine limts specified herein may be extended by

agreement on the part of both parties.

(b)y Arbitration

i) Any dispute or grievance concerning the interpretation or

all eged violation of this agreenent which has been properly
carried through all the steps of the ?rievance procedure
outlined above which has not been settled may be referred
to the Board of Arbitration at the witten request of
either of the parties hereto.

The Board of Arbitration will be conposed of one person
appoi nted by the Enployer, one person appointed by the
Union and a third person to act as chairman chosen by the
other two nmenbers of the Board.

Wthin three (3) worki ng days of the request by either
party for a Board, each party shall notify the other, in
witing, of the nane of its appointee.

Shoul d t he persons chosen by each party to act on the Board
fail to agree on a third person within seven (7) days of
the notification nentioned in (c) above, the Labour
Management Arbitration Conmmission of the Province of
Ontario, may be asked to nomnate a person to act as
Chairman at any tine thereafter.
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The decision of the Board of Arbitration or majority
thereof constituted in the above manner shall be binding on
both parties and shall not be challenged by either party.

The Board of Arbitration shall not hav%_any ower to alter
or change any of the provisions Of this ‘agreenent or to
substitute any new provisions for any existing provision
nor to give any decision inconsistent with the terns and
provi sions of this agreement.

The grievor may be in attendance at any and all neetings of
the Board of Arbitration concerning his/her grievance
Wi t hout | oss of regular-pay unless the grievance related to
hi s/ her discharge in Wwhich case he/she shall not be

entitled to any pay subsequent to his/her discharge if such
di scharge is found to be justified.

Each of the parties of this agreement w |l bear the
expenses of the Arbitrator appointed by it and the parties
wll jointly bear the expenses, if any, of the Chairnman.



Article 27:

WAGES

(a) Salary grid for full tine enployees;

1991:
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ef fect .ve Septenber 1,

Labourer

21,100.

24,149.

+ St orekeeper
» Handyman

. O eaner

. Char per son

23,080.

23,749.

26,112,

26,780.

3A

.El ementary Custodi an

("ar Bui |l di ng)

27,592.

3B

. Pai nter

. azier
Truck Driver/’
Handyman
Car pet Layer

29,443,

3C

¢« El ementary Cust odi an

("B" Bui | di ng)

31,273.

Bus Operat or

Car pent er

Burner Mechani c
Mechani c

Locksm th
« Wl der/ Landscaper:
« Plasterer

- e - e »

33,660.

« Pl unber _
« Stationary Engineer

37,511.

Head Custodi an
- Secondary
El ectrici an

41,362.

Hourly Rate

16.18
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Article 27: WACGES
(a) Salary grid for full tine enployees; effective Septenber 1,
1992:

Labour er 22,260.

Storekeeper 24,349,
Handyman
Cleaner 25,055,
Charperson

El ementary Custodi an
("A" Bui | di ng)

Pai nt er
d azi er
Truck Driver/
Handynman
. Carpet Layer

.El emrentary Cust odi an 32,993.
("B" Bui | di ng)

. Bus Oper at or 35,511.

. Car pent er

. Burner Mechanic

. Mechani c

. Locksm th

. Wl der/ Landscaper
Pl asterer

. Pl unber
. Stationary Engi neer

. Head Cust odi an
- Secondary
« Electrician

Hourly Rate
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27 (c¢) Part-tinme bus operators shall be entitled to paynent for

work performed as foll ows:

(i) The part-time bus operator norning and afternoon runs shal
be 1.5 hours respectively. The 1.5 hours per run is on
duty time and, as such, ‘the part-tinme bus operator shal
performany driving work required within this tine frame,

comrencing from the first pick-up point.

(ii) Special in-town trips shall be a mninum of 1.5 hours.
(ii1) One-way in-town trips shall be a mnimmof 1.0 hour

(iv) Special out-of-town trips shall be conmpensated for at the
straight time hourly rate for all hours worked.

(v) Regul ar part-tine bus operators who have conpleted two (2)
or nore years of continuous service shall be entitled to
an for school PpD days notMAthstandin? that no ot her work

as been offered to them or that no training sessions or

other neetings requiring their attendance have been
schedul ed, on such days. Pay entitlenment shall be limted
to the paynent the operator would normally receive for
conpletion of their regular norning and afternoon runs.

Responsibility Al owance
Sept 1/88

To be paid to any enployee who is regularly
in charge of (3) or nore enpl oyees $966/annum

Enpl oyees who are required to be "on call" in
case of energencies during the weekend and are
authorized as such by the Board, shall be paid
a mnimmof two (2) hours per day at regular
rates of pay.

Wages

Not e

Cleaning staff regularly assigned to work the night shift in
accordance with Article 5 (a) shall receive a premumof fifty
cents ($0.50) per hours.

i) "Red-'Crcled" Enployees

Enpl oyees receiving current salaries which are in excess of
current contract rates, shall be entitled to .an unbl ended
pay adjustnent of 5.5% retroactive to Septenmber 1, 1991, in
lieu of the wage adjustnent described in Article 27.

Those persons receiving annual salaries in excess of the
anended rates as at August 31, 1991, shall be considered
"red-circled" for future salary adjustnents.



Article 28: DURATION OF AGREEMENT

Duration of Agreenent is from Septenber 1, 1991 to August 31, 1993.

Article 29: EFFECTI VE DATE

The provisions of this agreenent, unl ess otherw se expressly
stipul ated shall beconme effective on Septenber 1, 1991.

Article 30: CASUAL EMPLOYEES

The parties agree that the following conditions are the only
provi sions which govern the use of casual enployees by the Board.

The parties further agree that the provisions of the Collective
A%reenent are intended to apply to regular enployees only and
therefore do not apply to casual enployees.

(a) Seniority

It is agreed that casual enployees do not accunul ate seniority
unless they are hired as regular full-time enployees.

Neverthel ess the parties agree that casual enployees who have
been enployed in excess of one (1) year shall have their service
recognized for job posting purposes only.

In the event that a casual enployee is hired as a regular full-
time his/her seniority shall accunulate fromthe date of hire as
a regular full-time enployee and all provisions of the
Col | ective Agreenent shall apply.

(b) Pay

Casual enpl oyees shall be paid as follows,
| ess than 1 year of service - 4% vacation pay

1 year or nore of service - 6% vacation pay
i) upon hiring as a casual - CLEANER ( PROBATI ONARY)
Job Rate Job Rate
Pay Category  Position Sept 1/91 Sept 1/92
2 d eaner $23,749 $25,055

Casual enpl oyees shall be considered probationary enployees
during their first sixty (60) working days, of enpl oynent.
Probat1onary enployees may be laid off” from enpldynent,
transferred, or be given changes in working hours w thout

recourse to the grievance and arbitration procedure.
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i) after conpletion of probationary period - CLEANER

Job Rate Job Rate
Pay category Posi tion Sept 1/91 Sept 1/92
2 d eaner $26,780 $28,253

Casual enployees shall have a right to the grievance and
arbitration procedure for pay placenent or calculation purposes
only.

Statutory Hol i days

Casual enployees who neet the followng criteria:

i) works his/her |ast schedul ed day before and his/her first
schedul ed working day after such holiday;

i) is on the active payroll of the Enployer;
ii1) has been enployed for a mninum of sixty days;
shall be eligible for payment of the statutory holidays:

New Year's Day
Victoria Day
Canada Day
Labour Day

- Thanksgi vi ng
Christmas Day
Boxi ng Day

A casual enpl oyee who has been hired as such for a one year
Beriod and who neets the criteria in a(, b) and c¢) above shall
e eligible for paynent of all holidays with pay as foll ows:

New Year's Day

Good Friday

East er IVb_ndaP]/ _

Queen's Birthday (Victoria Day)

Canada Day (Dom ni on Day) _
- Gvic Holiday (First Monday in August)
- Labour Day

Thanksgi vi ng Day

Chri stmas Day

Boxi ng Day

January 2
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(d) Definition of Casual Enpl ovee

A casual enployee is one who is hired on an as needed basis by
the Board. A casual enployee shall work the hours specified by
the enpl oyer and there shall be no guaranteed nunmber of hours
per shift or per week but shall not exceed eight (8) hours per
day or forty (40) hours per week.

The Enpl oyer agrees to notify the union when a casual enpl oyee
I's renoved fromthe casual |ist.

(e) The followi ng health and wel fare plans and benefits shall be
offered to casual cleaners who have conpleted a mnimum of two
(2) years of continuous service with the Board and who have not
had the opportunity to obtain regular full-time status, and who
have worked a m ni num of eighty (80) hours per nonth.

Benefi t Board Contribution
Ext ended Heal th 80%
Dent al 60%

This coverage will continue for casual cleaners unless they work

| ess than eighty (80) hours per nonth for three (3) nonths in
successi on.

(£) Casual cleaners referred to in 30(e) above shall receive sick
| eave benefits, as follows:

(i) After 2 years and up to 5 years, 5 days per year.

(ii) After 6 years, 6 days per year

(i) After 7 years, 7 days per year. o _
(iv) After 8 years, 8 days per year. (This isthe maxi num

entitlenent).

Such sick leave will not carry over to the next year and can

only be used when the enployee is performng their duties as a
casual cl eaner
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signed this // day of , 1992.

; OTTAWA ROVAN CATHOLI C SERVI CE AND COMMVERCI AL
JEPARATE SCHOPL BOARD EMPLOYEES UNION, LOCAL 272
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ADDENDUM
BU LDI NG CATEGORY

ENGLI SH
Cateqory A

Assunption

Holy Cross

| mmacul ate Heart of Mary
McMaster Catholic

Qur Lady of Fatinma

Qur Lady of Victory

St. Augustine

St. Brigid

St. Dani el

St. Luke

St. Margaret Mary
St. M chael

St. Victor
Category B

Cor pus Christi

Dr. F.J. MDonald Catholic
Hol y Fam'l¥

Qur Lady of Munt Carmel
Prince of Peace

St. Anthony

St. Elizabeth

St. Ceorge

St. Mary and St. Mary Teacher Centre
East-Central Internediate

St. Joseph's | Int ernedi ate

St. Raynond's Internediate

Category A: schools of Iess than 30,000 square feet.
Category B: schools of nore than 30,000 square feet.
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APPENDI X " A"

LETTER OF UNDERSTANDI NG
Bet ween
THE OTTAWA ROVAN CATHCOLI C SEPARATE SCHOOL BOARD
and
SERVI CE AND COMMVERCI AL EMPLOYEES UNI ON
LOCAL 272

»int Labour Managenent. Co-operative Committee

ne Board and the Union recognize that co-operation between the Board
ad its enployees is indispensable to the acconplishnent of the
arpose for which the Board has been established.

he parties further recognize that constructive and neani ngfu
onsultation/discussion IS necessary to pronbte action to Inprove
mployee-employer rel ations, production and service efficiency.

he parties therefore agree to establish a Joint Labour Managenent
ommittee, Which during the life of this agreenent, shall consist of
p to three (3) Union representatives and up to three (3) Managenent
epresentatives.

n general, these neetings may give consideration to and nake
-ecommendations on matters concerning staffing, training, and the
ype and quantity of unifornms to be supplied, but shall exclude
atters Which are the proper subjects for the grievance procedure or
‘or negoti ations. The Committee shall neet within tw (2) weeks

‘ollowing ratification and no | ess than quarterly thereafter.
THE OTTAWA ROMAN CATHOLI C &%E AND cgfmm IL\}L

- SPPARATE SCHOOL BOARD - EMPLOYEES_UNION, LOOAI{ 272
=" AUl
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APPENDIX *B"

LETTER OF UNDERSTANDI NG
Bet ween
THE OTTAWA ROVAN CATHOLI C SEPARATE SCHOOL BQARD
and

SERVI CE AND COMMERCIAL EMPLOYEES UN ON
LOCAL 272

r this letter nor its contents shall form part of the
tive agreenent.

the termof this agreenent a reduction in the nunber of
x positions shall only take place as a result of attrition due
irements, resignations, or transfers requested by enployees in
argaining unit. It is understood and agreed that the nornal
: provisions would apply if there is a shortage of work due to
L cl osures.

THE OTTAWA ROVAN CATHOLI C j@ICE AND g@MMEERgIAL
SEPARATE: SCHOOL BOARD EMPLOYEES UNION, IOdAL 272

po—
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APPENDI X "C *

LETTER OF UNDERSTANDI NG
Bet ween
THE OTTAWA ROVAN CATHOLI C SEPARATE SCHOOL BOARD
and

SERVI CE AND COMVERCI AL EMPLOYEES UNI ON
LOCAL 272

.t I's understood that casual enployees are to be normally used on
short-termor replacenent basis only. It is further understood that
~asual enployees are not to be deployed in a manner which woul d
interfere wwth the nornmal posting of jobs.

THE OITAWA ROVAN CATHCOLI C ZEW CE AND iCIAL
SEPARATE SCHOOL _BOARD E EES UNTON CAL 272
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APPENDI X "Dr

LETTER OF UNDERSTANDI NG
Bet ween
THE OTTAWA ROMAN CATHCOLI C SEPARATE SCHOOL BOARD
and

SERVI CE aND COMMVERCI AL EMPLOYEES UNION
LOCAL 272

Jeither this letter nor its contents shall form part of the
>ollective agreenent.

vhere the Enployer determines that there is a need for the
repl acement of safety footwear used by an enployee in the perfornmance
>f work: at the Board, a safety-footwear allowance of $50.00 per year
shall be provided upon the presentation of a receipt of purchase.”

THE OTTAWA ROVAN CATHOLI C &BVICE.AND NM@'R%IAL
- SEPARATE SCHOQL BOARD MBLOYEES UNJON, IOCAL 272
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