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PREAMBLE 1:M Just  Cause 

Save and except fo r  reasons of redundancy, bo th  p a r t i e s  agree t h a t  
no teacher hold ing a permanent contract  s h a l l  be d i s c i p l i n e d  
discharged wi thout  j u s t  cause. 

a.) A dismissal o r  d i s c i p l i n a r y  a c t i o n  f o r  denomination cause 
sha l l  no t  be the subject o f  a grievance o r  a r b i t r a t i o n .  

wJJ) Uhereas i t  i s  the cOQ0y)n goal o f  the Board and the Members o f  the Branch 
A f f i l i a t e s ,  t o  provide the best  possib le educational serv ice f o r  the ch i ld ren  
under the j u r i s d i c t i o n  o f  the  Bruce-Grey County Roman Cathol ic  Separate School 
board and 

Yhereas i t  i s  f i r n l y  he ld  t h a t  t h i s  educational service should be based on 
sound pr inc ip les  o f  a Chr i s t ian  and Cathol ic character; and 

Uhereas t o  achieve t h i s  c o m n  goal i t  i s  essent ia l  t h a t  the Board and 
Teachers s t r i v e  t o  create and maintain a h a m n i o u s  re lat ionship;  

I t  i s  the desi re o f  the Board and Teachers t o  set  f o r t h  i n  t h i s  agreement the 
salar ies.  allowances and c e r t a i n  o f  the condi t ions o f  employment which govern 
the Teachers. 

ARTICLE I - RECOGNITION 

1 :O l  a) The Board recognizes the Bruce-Grey Un i ts  o f  the O.E.C.T.A. and 
A.E.F.0 and t h e i r  members ePployed by the Bruce-Grey R.C.S.S. Board 
as the Branch A f f i l i a t e s .  

O.E.C.T.A. and A.E.F.O. as the o f f i c e r s  o f  the Branch A f f i l i a t e s .  
b) The Board recognizes the o f f i c e r s  o f  the Bruce-Grey Uni ts  o f  the 

1:02 

1 :03 

1:04 

1:05 

c )  The Board recognizes the Branch A f f i l i a t e s  as the j o i n t  negot ia t ing 

The terms o f  the  agreement sha l l  apply t o  a l l  Permanent and Proba- 
t ionary  Contract Teachers unless s p e c i f i c a l l y  s ta ted  otherwise. 

This agreement sha l l  be deemed t o  be a p a r t  o f  the ind iv idua l  contract  
signed by each teacher i n  the employ o f  the Bruce-Grey R.C.S.S. 
Board . 
Yhen the agreement i s  se t t l ed ,  the Bcard w i l l  supply the Teacher's 
nego t ia t ing  comnittee w i th  a sample agreement f o r  t h e i r  distribution. 
This agreement s h a l l  a lso be sent t o  new teachers with t h e i r  personal 
contract. 
w i l l  be d i s t r i b u t e d  t o  the s t a f f  by the Board Courier. 

Management Functlon 

The Board has the r i g h t  and obl igat icm t o  manage the a f fa i r s  o f  the 
system, inc lud ing  the r i g h t  to :  

agent f o r  a l l  the  melnbers o f  the Branch A f f i l i a t e s .  

The f i n a l  p r in ted  agreement, when r a t i f i e d  by both par t ies .  

1) h i re ,  t rans fe r ,  prorote. demete. d lsc ip l ine .  dismiss o r  lay o f f  
teachers subject t o  the provisions o f  t h i s  agreenlent expressly 
governing the exercise of these r i g h t s  and subject t o  the Acts 
and Regulations o f  the Province o f  Ontario. 

plan and contro l  the teaching p r o g r a m  o f  the system i n  co- 
operat ion with educators and t o  operate and manage the school 
system i n  accordance w i t h  i t s  obl igat ions and t o  make. from t i m e  
t o  time. ru les  and regulat ions t o  govern teachers. 
and regulat ions sha l l  no t  be inconsis tent  with the  prov is ions of 
t h i s  Agreement. 

the te rns  o f  t h i s  c o l l e c t i v e  agreement sha l l  not preclude the 
r i g h t s  and pr iv i leges.  with respect t o  the employment o f  teachers, 
enjoyed by Roman Cathol ic Separate School Boards. 

ii) 

Such ru les 

iii) 

1. 

b.) No terminat ion or dismissal i n  respect of which a teacher may 
have a r i g h t  t o  a Board o f  Reference provided f o r  under the  
Education Act  sha l l  be the subject o f  a grievance o r  a r b i t r a t i o n .  

c.) The t r a n s f e r  o f  a teacher within the terms o f  t h i s  Co l lec t i ve  
Agreement s h a l l  n o t  be the  subject o f  a grievance o r  a r b i t r a t i o n .  

1:07 Strikes, Lockouts 

During the term of t h i s  agreement o r  any renewal thereof, the re  s h a l l  
be no s t r i k e  o r  lockouts as defined i n  the School Boards and Teachers 
Co l lec t i ve  Negotiat ions Act. 

1- ARTICLE I 1  - DURATION AND RENEWAL 

f Seotember 19 84 and cont inue i n  force, e f f e c t  from the f i r s t  day o 
u n t i l  t he  t h i r t y - f i r s t  day o f  August, 1986. 

2:Ol a.) _sWb&t t u  C w  I b )  the terms o f  t h i s  

b.) Clauses 7:02,8:01(a) and 10:02 may be re-negotiated w i t h  e f f e c t  
from September 1, 1985 upon e i t h e r  par ty  t o  the Agreement g i v i n g  
no t i ce  in w r i t i n g  o f  i t s  in ten t ion  t o  negot ia te w i t h i n  the  
month o f  January 1985. During the per iod o f  re- negot iat ion 
o f  the clauses indicated. the prov is ions o f  the School Boards 
and Teachers Co l lec t i ve  Negotiat ions Act, 1975, s h a l l  apply 
i n  the event o f  any d ispute between the par t ies ,  r e l a t i n g  t o  
the clauses under re-negotiat ion. 

c.) Changes made t o  t h i s  Co l lec t i ve  Agreement during i t s  l i f e t i m e  
may be made by mutual agreement i n  w r i t i n g ,  a f t e r  r a t i f i c a t i o n  
by the Branch A f f i l i a t e  and the  Board. 

d.) Where mutual agreement t o  amend occurs, the amendment sha l l  be 
b inding on both p a r t i e s  e f f e c t i v e  the date o f  the agreement. 

Upon w r i t t e n  request, the Boar! w i l l  supply t h e  Branch A f f i l i a t e s  with 
in format ion regarding Teachers salar ies,  experience, q u a l i f i c a t i o n s  
and r e s p o n s i b i l i t y  allowance where appl icabte. 

2:02 

2. 



ARTICL 1) I 1  - DEFINITIONS ARTICLE 1Y - TEACHER CLASSIFICATIONS OF LEVEL 
a 

3:Ol D e f i n i t i o n s  

a. 

b. 

C. 

. d. 

e. 1 

f.) 

Pr inc ipa l  - Defined i n  accordance w i t h  the Education Act and Re- 
gulat ions. 

Vice-pr inc ipal  - Defined i n  accordance w i t h  the Regulations. 

Consultant - Defined i n  accordance with the regulat ions per ta in-  
ing  t o  Supervisors, Consultants and Co-ordinators. 

Area Chairpersons - Defined i n  accordance w i t h  the Regula- 
t ions  per ta in ing  t o  Teachers i n  Charge o f  Organizational uni ts .  

Ful l-Time Teacher - A teacher defined i n  accordance with the Edu- 
ca t ion  Act, whose assigned teaching, supervisory and on-call  t ime 
dur ing the school day t o t a l s  I O O X  o f  the scheduled school day f o r  
the p a r t i c u l a r  school(s) t o  which the teacher i s  assigned. 
profess ional  respons ib i l i t i es  o f  a teacher t o  conduct interviews I 

at tend  meetings. organize ex t ra- cur r i cu la r  a c t i v i t i e s .  plan, Bod 
those respons ib i l i t i es  under the Education Act and the Regula- 
t ions  are not  included i n  t h i s  d e f i n i t i o n .  

Part-Time Teacher - A teacher def ined i n  accordance w i t h  the Edu- 
c a t i o n  Act, whose assigned teaching. supervisory and on-call  time 
dur ing  the school day i s  expressed as a percentage o f  a f u l l - t i m e  
teacher as defined i n  Clause 3:01 (e)  above. 

The 

Head Teacher - I n  a school where there i s  no v ice-pr inc ipal ,  the 
Board may appoint a Head Teacher who w i l l  ac t  f o r  the Pr inc ipal  
i n  h is /her  absence. 

Head o f  french - I n  schools where French Language Ins t ruc t iona l  
Un i t s  are established, the Board. when required under the regula- 
t ions,  w i l l  appoint a teacher who w i l l  be responsible t o  the 
p r i n c i p a l  f o r  the programne o f  education i n  the French classes. 

Experience Allowance - An increment paid f o r  actual f u l l  o r  p a r t -  
t ime teaching experience i n  recogni t ion o f  increased s k i l l  and 
knowledge gained from the teaching experience. 

3. 

. 

4:Ol 

4:02 

4:03 

4:04 

4:05 

The Board acceDts f o r  c l a s s i f i c a t i o n  o f  l e v e l .  the O u a l i f i c a t l o n s  
Evaluat ion C o u k l l  o f  Ontar io  P r o g r a m  3 (June 1975) and 
(October 1979). 

a)  It i s  the  respons ib i l i t y  of the teacher t o  obta in and submit the 
appropriate o f f i c i a l  documents t o  the D i rec to r  o f  Education t o  
determi ne: c e r t  i f i c a  t i o n  (Ontario Teacher' s Cer t i  f i ca t e  ) ; qual i - 
f i c a t i o n s  (Ontario Teacher's Q u a l i f i c a t i o n  Record Card); experience 
(Statement o f  Experience issued by a School Board); Q.E.C.O. 
Statement o f  Evaluation, and the  c e r t i f i c a t e  o f  a Tubercul in  Test. 

b) U n t i l  such t f i w  as the Q.E.C.O. Statement o f  Evaluat ion i s  
submitted, the teacher sha l l  be paid the category f o r  which he/she 
i s  deemed qua l i f i ed ,  Inc luding experience. upon examination o f  
documents by the D i rec to r  o f  Education. 

a) Changes i n  Evaluation 

A teacher who, p r i o r  t o  September 1 s t  o f  the  current  school year 
has n e t  a l l  of the condit ions requi red f o r  a h igher  Statement o f  
Evaluation, i s  e n t i t l e d  t o  an a d j u s t m n t  i n  salary under t h e  
fo l low ing  prov is ions : 

a.) A L e t t e r  o r  Statement o f  Evaluat ion from Q.E.C.O., submitted 
t o  the D i rec to r  o f  Education no t  l a t e r  than December 31st  o f  
the  current  school year, e n t i t l e s  the teacher t o  re t ro -ac t i ve  
salary to September 1s t  of the cu r ren t  school year. 

the D i rec to r  of Education not l a t e r  than June 30th o f  the  
current  school year, e n t i t l e s  the  teacher t o  r e t r o - a c t i v e  
salary t o  January 1s t  o f  the  cu r ren t  school year. 

b.) A l e t t e r  o r  Statement o f  Evaluat ion from Q.E.C.O., submitted t o  

&peals 

a.) The Board and the Branch A f f i l i a t e  recognize the r i g h t  o f  e i t h e r  
par ty  t o  appeal the evaluat ion o f  Q.E.C.O. as ind ica ted  OM the 
Statement o f  Evdluation. 

b.) The par ty  nuking an appeal must n o t i f y  the  other  par ty ,  i n  
w r i t i n g .  t h a t  an appeal i s  being f i l e d  w i t h  Q.E.C.O. 

c.) U n t i l  such t ime dS  an appeal i s  se t t l ed ,  no change i n  category 
s h a l l  be made based on the evaluat ion under appeal. 

d.) Upon settlement o f  an appeal, a teacher sha l l  be e n t i t l e d  t o  f u l l  
re t ro -ac t i ve  salary, provided t h a t  the evaluat ion under appeal 
was submitted w i t h i n  the terms o f  clause 4:03 above. 

It i s  the respons ib i l i t y  o f  occasional teachers t o  ob ta in  a Q.E.C.O. 
Evaluation when necessary, by becoming voluntary members o f  O.E.C.T.A. 
o r  A.E.F.O. as the case may be. 

4. 



L ARTICL INTERPRETATIONS 

6:Ol 

5:02 

5:03 

l e  
wh 

a. 

b. 

hers on l e t t e r s  o f  Standing are t o  be placed i n  the  category t o  
h t h e i r  academic and profess ional  .qua l i f i ca t ions  equate. 

Teachers on Le t te rs  o f  Permission wi thout  Ontar io  Teaching 
C e r t i f i c a t e s  o r  a Un ive rs i t y  degree recognized f o r  admission 
t o  the Ontario Colleges o f  Education w i l l  be placed one incre-  

. 

ment below minimum f o r  Level D, wi th  h a l f  increments t o  one year 
less  than the maximum o f  t h a t  category. 

Teachers on l e t t e r s  o f  Permission wi thout  Ontar io  Teaching 
C e r t i f i c a t e s  and who ho ld  a Univers i ty  degree recognized f o r  
admission t o  the Ontario Colleges o f  Education w i l l  be placed 
one increment below minimum f o r  Level A , with h a l f  increments 
t o  one year less than the maximum f o r  t h a t  category. 

. 

a.) Persons who ho ld  only the C e r t i f i c a t e  f o r  the teaching o f  French 
t o  English-speaklng pup i l s  w i l l  be placed a t  minimum Level 0 w i t h  
increments t o  one year less than the maximum f o r  tha t  category. 

Persons w i t h  recognized Un ivers i t y  degrees who ho ld  only the 
C e r t i f i c a t e  f o r  the teaching o f  French t o  English-speaking pup i l s  
w i l l  be placed i n  Level A with f u l l  increments t o  one year less 
than the  maximum f o r  that’category. 

b.) 

b. 

C. 

ARTICLE V I  - EXPERIENCE 

6:Ol Teaching Experience 

a.) A l l  v e r i f i e d  f u l l - t i m e  teaching experience gained subsequent t o  
graduation from a leacher-Training I n s t i t u t i o n  sha l l  be recog- 
nized i n  f u l l .  

Experience present ly  recognized f o r  sa lary purposes sha l l  con- 
t inue  t o  be recognized. 

P a r t i a l  years o f  experience sha l l  be pro- rated on the basis  o f  
one month f u l l - t i m e  experience equal t o  one-tenth o f  an increment 
f o r  each month o f  sa id  p a r t i a l  experience. 
t h i s  clause. twenty(20) f u l l  teaching days s h a l l  equal one month 
o f  experience. (i.e. .5 teacher receives recogni t ion f o r  5 months 
teaching experience. ) 

Ver i f i ed  supply teaching gained subsequent t o  graduation from a 
Teacher-Training I n s t i t u t i o n  s h a l l  be recognized a t  the r a t e  of 
one-tenth o f  an increment f o r  each 40 f u l l  supply teaching days. 
Supply teaching p r i o r  t o  September 1, 1978 w i l l  not  be recognized. 

For the purposes o f  

d.) 

6:02 Related Experience 

a . )  Teachers teaching a t  the Intermediate Level (Grades 9 and 10) 
s h a l l  be e l i g i b l e  f o r  a re la ted  work experience allowance pro- 
vided such experience i s  f u l l - t i m e  and i s  d i r e c t l y  re la ted  t o  the 
teaching respons ib i l i t y  o f  the teacher, subject t o  the approval 
o f  the D i rec to r  o f  Education. 

Related Experience Allowances sha l l  be made a t  the r a t e  o f  one- 
h a l f  increment, f o r  each f u l l  accumulated calendar year o f  such 
experience. t o  a maximum o f  10 years o f  experience. 

c.) No p a r t i a l  years o f  re la ted  experience w i l l  be recognized. 

d.) Only one f u l l - t i m e  p o s i t i o n  can be recognized dur iny any given 
period. 

e.) The t o t a l  o f  teaching and re la ted  experience s h a l l  no t  a l low a 
teacher t o  exceed the maximm salary i n  any category. 

The experience used f o r  the ca lcu la t ion  o f  sa la r ies  sha l l  be the ex- 
perience determined and documented up t o  September 1 s t  i n  the current  
school year. 

b.) 

6:03 

5. 

ARTICLE V I 1  - APPLICATION 
0 

7 : O l  

7:02 

7:03 

v 

7:04 

A l l  present and fu tu re  members of the teaching s t a f f  o f  the 
County Roman Cathol ic  Separate School Board w i l l  be placed i n  
gor ies and pa id  according t o  t h e i r  qua l i f i ca t ions ,  experience 
r e s p o n s i b i l i t y  as del ineated i n  t h i s  agreement. 

No teacher w i l l  receive a decrease i n  wages due t o  salary rev is ions  on 
the salary schedule, A r t i c l e  8:Ol. 

Where d teacher’s t ra in ing .  q u a l i f i c a t i o n s  and experience cannot be 
c l a s s i f i e d  i n  terms of the leve ls  as they are defined. the D i r e c t o r  
s h a l l  review the qua l i f i ca t ions  and experience and determine the  l e v e l  
i n  which the teacher sha l l  be placed. 

The Board reserves the r i g h t  t o  wi thhold f o r  one year  t h e  increment, 
o r  i n  the case o f  a teacher a t  maximum an amount equal t o  an increment 
o f  a teacher whose work i s  inadequate as a t tes ted  by a Supervisory 
O f f i c e r  and/or the Pr inc ipa l  of the  employing Board provided t h a t  t h e  
teacher i s  n o t i f i e d  before A p r i l  30th i n  wr i t i ng ,  why the  Board i s  
wi thhold ing the  increment, i s  i ns t ruc ted  how t o  improve and i s  r e i n-  
stated a t  the co r rec t  point  on the schedule a f t e r  1 year, i f  improvement 
i s  made. F a i l i n g  sa t i s fac to ry  improvement, the  teacher may be dismissed 
according t o  the terms of the contract .  

6. 



A R T l C L . V l l l  - SALARY SCHEOULE 

8:Ol Salary Table - September 1. 1984 t o  August 31, 1985. 

C B A1 A2 A3 A4 Year Year D 
. I l lpTS. l l .= I IaL. I .5 .S. I I - - l l t l l lZ I111.5==a~~~=5~=*=-=================-~~--~============= 

0 15,343 16,280 17,913 19,406 20.529 22,573 24,074 0 

1 16.340 17,285 19,040 20.586 21,833 23,935 25,474 1 

2 17,337 18,290 20,167 21.766 23,137 25.297 26,874 2 

3 18.334 19,295 21,294 22.946 24,441 26,659 20,274 I 3 

4 19.331 20,300 22,421 24,126 25,745 28.021 29,674 4 

5 20,328 21,305 23.548 25.306 27.049 29,383 31,074 5 

6 21.325 22,310 24,675 26.486 28.353 30,745 32,474 6 

7 23,315 25.802 27,666 29,657 32,107 33.874 7 

8 24,320 26,929 28,846 30,961 33,469 35,274 8 

9 25,325 28,056 30,026 32.265 34,831 36,674 9 

11 32.386 34,873 37,555 39,474 11 

12 33,566 36.177 38,917 40,874 12 

10 29,183 31,206 33,569 36,193 *38,074 10 

CiS15D=55.CZ=151.SiiSS.DII..iill=l-SiEPP===============~=a~~==~=~=l======~=*~==~=====*=- 

7 .  

! 

I 

ARllCLE V l l l  - SALARY SCHEOULE 

8:02 Salar ies f o r  P r inc ipa ls  

a.) Elementary Pr inc ipa ls  (K-8) 

i) Category placement p lus 25% o f  the maximum f o r  
dual 's  category. 

sha l l  be required t o  take the Pr inc ipa l ' s  Course a t  the  
f i r s t  opportunity. 

ii) Pr inc ipa ls  not  hold ing an Ontar io P r i n c i p a l ' s  C e r t i f i c a t e  

b.) P r inc ipa ls  i n  a school which includes grade 9 and 10. 

Category placement p lus 30% o f  the maximum f o r  the  i n d i v i -  
dual 's category. 

Persons who are unqual i f ied and appointed as ac t ing  p r i n c i p a l s  
w i l l  receive an allowance as fo l lows : 

i) 

ii) Pr inc ipa l  i n  a school which includes grade 9 and 10. 25% 

c.) 

Elementary Pr inc ipa l  (K-8) - 20% o f  the maximum f o r  the 
i ndiv idual  ' s category. 

o f  the  maximum f o r  the i n d i v i d u a l ' s  category. 

8:03 

d. 

Vice-Principals and Consultants 

15% o f  the maximum f o r  a q u a l i f i e d  person's category. 
10% o f  the maximum f o r  an unqua l i f i ed  person's category. 

leachers appointed as Area Chainnen/Chairwomen a t  the grade 9 and 
10 leve l  w i l l  receive an allowance as determined below: 

i) High School Spec ia l i s t ' s  C e r t i f i c a t e  i n  one o r  more subjects 
taught i n  h is /her  Area o f  Study as def ined i n  H.S. 1- 7% o f  
the  maxinum f o r  the i n d i v i d u a l ' s  category. 

i nd iv idua l  ' 5  category. 
ii) No Spec ia l i s t ' s  C e r t i f i c a t e  - 3.5% o f  the maximum f o r  the  

Head o f  f rench i n  d french Language I n s t r u c t i o n a l  Unit  : 

i) Spec ia l i s t ' s  c e r t i f i c a t e  i n  an academic area taken i n  
f rdncais - 7% o f  the maximum f o r  the i n d i v i d u a l ' s  category. 

i i j  No s p e c i a l i s t ' s  c e r t i f i c a t e  - 3.5% o f  the maximum f o r  the  
i n d i v i d u a l ' s  category. 

Head leachers - 1.5% o f  the nMxirmm f o r  the i n d i v i d u a l ' s  category. 

Pernianent par t- t ime teachers on contract  s h a l l  be pa id  for such 
actual  par t- t ime i n  propor t ion t o  the salary determined by the 
Salary Table. 

leachers appointed part- t ime t o  a p o s i t i o n  o f  r e s p o n s i b i l i t y  and 
teachers rece iv ing  any special allowances, s h a l l  be paid, i n  
add i t i on  t o  t h e i r  salary, an allowance i n  p ropor t ion  t o  the 
amount o f  t ime determined f o r  the pos i t i on .  

Part- t ime teachers sha l l  be e n t i t l e d  t o  a pro- rated salary.  

Uhen a new p o s i t i o n  o f  r e s p o n s i b i l i t y  i s  created by the Board. 
which i s  n o t  covered by t h i s  agreement, any add i t i ona l  respon- 
s i b i l i t y  allowance f o r  such p o s i t i o n  s h a l l  be detennined i n  
consu l ta t ion  with the Branch A f f i l i a t e .  
no t  apply t o  pos i t i ons  which do no t  requ i re  membership i n  the 
Branch A f  f i 1 ia te .  

This p rov is ion  does 

8.  



e.) Deductions from salary f o r  days not  worked and/or f o r  absences 
whlch are authorized wi thout  pay under the terms o f  t h i s  
Co l lec t i ve  Agreement. sha l l  be made i n  accordance w i t h  the 
Education Act. 
worked ( o r  not worked) t o  the t o t a l  number o f  days i n  the school 
year. 

That i s ,  the propor t ion o f  the number o f  days 

B:05 The board, when requesting a teacher t o  take a course 

a.) w i l l ,  upon successful completion o f  the course. re-imburse the 
teacher f o r  the t u i t i o n  fee; 

b.) may pay re la ted  expenses deemed necessary, subject t o  the approval 
of the Director ;  

c.) Shall  make arrangements w i th  the teacher f o r  t u i t i o n  fee, re la ted  
expenses and other  f i nanc ia l  arrangements p r i o r  t o  the teacher 
e n r o l l i n g  i n  the course, subject t o  (a) and (b) above.. 

These prov is ions do no t  apply 

i) t o  courses requi red as kondi t ions o f  employment o r  basic 
q u a l i f i c a t i o n s  as a teacher ( i .e. Rel ig ious Education q u a l i f i -  
cations, basic  teaching c e r t i f i c a t e ) ;  

ii) t o  courses requi red as condi t ions o f  employment o r  basic 
q u a l i f i c a t i o n s  f o r  a pos i t i on  o f  r e s p o n s i b i l i t y  ( i .e. 
P r i n c i p a l ' s  Cer t i f i ca te .  Spec ia l i s t ' s  C e r t i f i c a t e ) .  

> 

d.) 

B :M Travel Rates s h a l l  be pa id  according t o  Board Policy. 

ARTlCLE IX - PAYMENT OF SALARY AND DEDUCTIONS 

9:01 

9:02 

9:03 

9:04 Personal Contracts 

A schedule of pay dates sha l l  be provided by the Board as mutually 
prepared and approved by the Board and the Branch A f f i l i a t e s .  

The method o f  pajment sha l l  be by deposit t o  each teacher's bank ac- 
count. The f i n a l  pay i n  June s h a l l  be on the l a s t  school day. 

Federation fees t o  be deducttd on a monthly basis. 

For the purpose o f  conplet i i ig  Probationary and/or Permanent Contracts, 
the words ' i n  accordance with the Co l lec t i ve  Agreement" may be entered 
ii, place o f  the actual sa lary f igure.  

ARTICLE X - EMPLOYEE BENEFITS 

1 O : O l  E l i g i b l e  Employees 

a.) I )  The Board agrees t o  contr ibute on beha l f  o f  each e l i  i b l e  f u l l -  
time employee, the amount ind icated i n  Clause 10: 
b i l l e d  premium under the plans provided, subject  
and condit ions o f  the c a r r i e r  o f  each plan. 

ii) Part- t ime employees under contract  t o  the Board, and covered 
by t h i s  c o l l e c t i v e  agreement, sha l l  be e l i g i b l e  f o r  employee 
bene f i t s  under the terms o f  t h i s  A r t i c l e .  The Board agrees 
t o  contr ibute on behal f  o f  each e l i g i b l e  par t- t ime enyloyee. 
an amount based on the fo l lowing fornula:  

Car r ie r ' s  Pro-Rated Time Proport ion o f  the  
B i l l e d  x f o r  the employee x Board's Con t r ibu t ion  
Premium 

* 2ms 

i n  Clause 10:02. 

The teacher i s  responsible f o r  payment o f  the balance of the 
premium through Payro l l  deductions. 

. 

b.) The contr ibut ions of the Board t o  the premium o f  each p lan  pro-  
vided, sha l l  be subject to  the c a r r i e r ' s  requirements, and t o  
minimum enrolment requi remen t s  . 

c.) E l i g i b l e  employees may, whi le  on a leave o f  absence, arrange t o  
continue t o  be enro l led i n  the Employee Bene f i t  Plans, prov ided 
t h a t  they agree t o  assume the cos t  o f  t h e  premiums. 
f o r  continued p a r t i c i p a t i o n  and the method o f  payment must be made 
with the Superintendent o f  Business. 
ments are subject t o  the terms and condi t ions o f  the c a r r i e r  o f  
each bene f i t  plan. 

10:02 Employee Benef i t  Plans Maximum Premium t o  be Paid 

Arrangements 

P a r t i c i p a t i o n  and arrange- 

by the Board 

NIL - p lan t o  be adniinistered 
by t h e  Board 

a.) Ontar io  Hospi ta l  Insurance Plan 

b. )  Group L i f e  Insurance Plan 3 t i nes  
the employees' salary t o  a maximuoi 
o f  $100,000. 

c.) Extended Health/Drug Plan 

d.) Accidental Death 6 Dismemberment 

e. )  Dental Plan 

f . )  Long Term D i s a b i l i t y  Plan 

The Board sha l l  pay 100% o f  t h e  
premium i n  e f f e c t  on September 
1st. 1984. I f  an increase o r  
decrease i n  ra tes  occurs, the 
Board w i l l  continue t o  pay 100% 
o f  the  premiums and the  
increase/decrease s h a l l  be c a l -  
culated i n  the cos t  o f  the  next  
agreement. 

i. 

9. 

9.) UAGE LOSS REPLACEMENT PLAN 

i) The employees acknowledge the Board's Wage Loss Replacement 
Plan and i t s  r e g i s t r a t i o n  with Unemployment Insurance Canada. 
which w i l l  r e s u l t  i n  a deduction i n  unemployment insurance 
premiums. 

ii) The employees agree t h a t  the ne t  savings a r i s i n g  from the  reduc- 
t i o n  i n  premiums w i l l  be transferred, 011 t h e i r  behal f ,  by the  
Board, t o  the Friends o f  Sacred Heart Benevolent Society, o r  a 
successor char i t y ,  which i s  a reg is te red  char i tab le  t r u s t  f o r  the  
advancement o f  Cathol ic  education i n  Bruce and Grey Counties. 

h.) Optional L i f e  Insurance f o r  an employee and/or spouse i s  ava i lab le ,  
a t  the expense of the employee, up t o  SlO0,OOO. 

Payro l l  Savings Plan 

The Board. i n  consul tat ion w i th  the Branch A f f i l i a t e  Executive 
w i l l  m k e  ava i lab le  p a y r o l l  savings plans, on the p rov is ion  t h a t  
s u f f i c i e n t  employees enro l  i n  such plans t o  make them viable. 

10. 



db 1 : 3 Mandatory P a r t i c l p a t i o n  Clause 

ARTICLE X I  - LEAVE PLANS 

1l:Ol. Sick L e a v e / I n c m  Protect ion Plan 

a.) ‘All e l i g i b l e  eaployees are requi red t o  enro l  i h  the Long Tenn 
D i s a b i l i t y  Plan as ou t l i ned  i n  10:02 ( f)  above. 

b.) A l l  e l i g i b l e  employees are requi red as a cond i t i on  o f  employment, 
t o  enro l  i n  the  Bene f i t  Plans ou t l l ned  i n  10:02 above unless 
they provide evidence o f  coverage car r ied  by a spouse. 

1. Sick Leave 

a.) De f in i t i on :  i 

c.) The Board w i l l  prov ide an annual Statement of Confinnation o f  
Group Insurance Benef i ts  t o  c o n f i r n  the various bene f i t  
coverages f o r  each eaployee. Uhere the  employee f a i l s  t o  
n o t i f y  t h e  Superintendent o f  Business o f  any discrepancies i n  
coverage within 15 calendar days o f  the rece ip t  o f  a statement. 
i t  sha l l  be considered correct. 

10~04 Adminis t rat ion o f  L.T.O. 

a.) l nd iv idua ls  who have peen granted an L.T.D. Benef i t  under the 
terns and condi t ions o f  the c a r r i e r  o f  the L.T.D. Plan. dnd 
who have not resigned frool the employment of the Board, sha l l  
prepare and submit an app l i ca t ion  f o r  a Leave o f  Absence upon 
rece ip t  o f  no t i ce  from the c a r r i e r ,  t h a t  an L.T.D. Benef i t  has 
been approved. (Refer t o  A r t i c l e  1O:Ol ( c ) )  

b.) Uhere i t  has been determined: 

i) A f t e r  2 years on L.T.D.. t h a t  an ind iv idua l  i s  t o t a l l y  d is-  
abled and cannot r e t u r n  t o  t h e i r  normal employment w i th  the 
Board; 

o r  

ii) That the ind iv idua l  has taken up o ther  employment, and/or 
i s  e l i g i b l e  f o r  other  enploylnent; 

Then, the ind iv idua l  sha l l  be considered t o  have ceased t h e i r  
enployment with the Board and t h e  Board sha l l  terminate t h e i r  
contract  f o r  hea l th  and medical reasons. 

L 

i 
i 

Sick Leave with pay i s  def ined 
t o  sickness o r  acute inflammatory cond i t i on  o f  
the tee th  o r  gums as provided f o r  i n  t h e  
Education Act, inc luding absence t o  at tend 
medical and/or dental spec ia l i s ts  appointments 
which a re  not  e l e c t i v e  i n  nature f o r  t h e  
treatment of a diagnosed i l l n e s s .  

)For spec ia l i s ts  appointments, the teacher s h a l l  
submit a nledical c e r t i f i c a t e  s t a t i n g  the  date 
o f  the appointment. 

b.) Absences f o r  reasons i n  add i t i on  t o  those i n  i tem (a)  above 
w i l l  be deducted from r i c k  leave. bu t  i n  no case s h a l l  a 
teacher s u f f e r  bo th  the loss of pay and the loss o f  s i ck  
leave days. ( i .e .  Parenting Leaves, Special Leaves) 

2. Accumulative Sick Leave Plan 

a. 

b. 

C. 

d. 

Teachers whose contrdct  o f  employment commenced p r i o r  t o  
September 1. 1962 sha l l  be e n t i t l e d  t o  p a r t i c i p a t e  i n  the 
Accunulative Sick Leave Plan o r  the Income ProtectiGn Plan. 
The teacher must opt  f o r  e i t h e r  p lan  by October 31, 1982. 

Each f u l l  tine teacher sha l l  be c red i ted  with up t o  2 days 
s ick leave per month t o  a maximum o f  20 days per  year. 
t ime teachers sha l l  be e n t i t l e d  t o  a pro- rated number o f  s i ck  
days. 
s h a l l  be accumulated up t o  200 days. 

Subject t o  the terms and condi t ions o f  the c a r r i e r  o f  the 
L.T.D. plan, the teacher i s  e l i g i b l e  t o  receive bene f i t s  
a f t e r  the e x p i r a t i o n  o f  the q u a l i f y i n g  per iod o u t l i n e d  i n  the 
L.T.D. plan. 

A statement o f  t o t a l  unused s ick  leave days w i l l  be given t o  
each teacher with the l a s t  pay i n  October, o u t l i n i n g  the 
accumulative s ick leave b u i l t  up i n  previous years. 

Par t  

100% of the unused por t ion  o f  s i ck  leave i n  any year  

3. Income Protect ion Plan 

e. 1 

Teachers whose contract  o f  employment c m c n c e d  a f t e r  
September 1, 1982 s h a l l  be e n t i t l e d  t o  p a r t i c i p a t e  i n  the 
Income Protect ion Plari bu t  not  the Accumulative Sick Leave 
Plan. 

Each f u l l  time teacher shd l l  be c red i ted  w i t h  up t o  2 days 
s ick  leave per  month t o  a maximum o f  20 working days per  
year. Par t  t i m e  teachers sha l l  be e n t i t l e d  t o  a pro- rated 
number o f  s i ck  days. 

A teacher who, a f t e r  the  20 working days days o u t l i n e d  i n  3(b) 
above, su f fe rs  from a cont inuing c e r t i f i e d  i l l n e s s .  s h a l l  be 
e n t i t l e d  t o  67% o f  gross salary f o r  a fu r the r  180 working 
days i f  they have been i n  the enploy of the Board f o r  three 
(3)  f u l l  calendar months. 

Subject t o  the  terms and condi t ions o f  the  c a r r i e r  o f  the 
L.T.D. Plan, the teacher i s  e l i g i b l e  t o  receive bene f i t s  
a f t e r  the exp i ra t ion  o f  the q u a l i f y i n g  per iod  o u t l i n e d  in  the 
L.T.D. Plan. 

Uhen a teacher leaves the employ o f  the Board, a statement o f  
t o t a l  unused s ick leave f o r  each per iod of employment w i l l  be 
issued a t  the request of  the teacher. 

12 
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assionate Leave 

In the event o f  a death i n  the imnediate family, a teacher sha l l  be 
al lowed up t o  three (3)  consecutive co rk ing  days leave o f  absence w i t h  
pay and no loss o f  s l ck  leave f o r  the purpose o f  at tending the 
funeral. In  the event o f  a death i n  the extended family, a teacher 
sha l l  be al lowed up t o  one (1) day leave o f  absence with pay and no 
loss o f  s i c k  leave f o r  the purpose o f  at tending the funeral. Leave o f  
absence beyond the day(s) s tated sha l l  be granted wi thout  pay. 

a.) Immediate Family includes spouse, ch i ldren,  mother. fa ther ,  
brother, s i s te r ,  mother-in-law, father- in- law. 

b.) Extended fami ly  includes a teacher's grandparent, aunt, uncle, 
brother-  i n-1 aw, s is ter- in- law . 

11:03 Parenting Leaves 

a.) A pregnant woman i s  e n t i t l e d  t o  and sha l l  take. a pregnancy/ 
matern i ty  leave i n  accordance with the prov is ions o f  the Employ- 
nent Standards Act  o f  Ontario. 

b.) Adoption leaves s h a l l  be granted i n  accordance with the 
prov is ions o f  the Employment Standards Act o f  Ontario. 

c.) Pa te rn i t y  leaves w i l l  be granted a t  the d i s c r e t i o n  o f  the 
D i r e c t o r  of Education. 

1l:W Sabbatical Leave 

Sabbatical Leave nay be granted t o  any appl ica i l t  covered by t h i s  
agreement, f o r  the purpose o f  profess ional  advancement approved 
by the  D i rec to r  o f  Education and r a t i f i e d  by the  Board. 

Any appl icant  covered by t h i s  agreement, des i r ing  sabbatical 
leave i n  the next school year, s h a l l  apply i n  w r i t i n g  through the 
D i r e c t o r  o f  Education t o  the Board on or  before February 15th. 
g i v i n g  reasons and d e t a i l s  regarding the purpose o f  the leave. 

The appl icant  must have a miniaurn o f  three ( 3 )  years o f  success- 
f u l l  serv ice t o  the Bruce-Grey R.C.S.S. Board and a t  least  f i v e  
years o f  teaching experience. 

Sabbatical leave may be f o r  a per iod  o f  one year only. 

During the sabbatical year, the appl icant  sha l l  receive 75% o f  
the  salary he/she would have received had he/she remained 011 
s t a f f  i n  a teaching pos i t i on .  Responsib i l i ty  and special 
allowances sha l l  no t  be paid. 

During the per iod o f  a sabbatical leave, an ind iv idua l  sha l l  not 
ge t  recogni t ion o f  experience fo r  salary purposes and they sha l l  
n o t  accusulate s i c k  leave days under the cumulative s ick leave 
plan. 

The Board's decis ion w i l l  be conveyed t o  appl icants on o r  betore 
A p r i l  15th. i n  the year when app l i ca t ion  i s  made. 

None of  the above sha l l  r e s t r i c t  the  Board from sending an i n d i -  
v idual  t o  pursue inves t iga t ion  i n  the  specia l ized f i e l d  on terms 
t o  be determined by the Board. 

An appl icant  covered by t h i s  agreeotent, re tu rn ing  frwn sabbatical 
leave sha l l  pass a medical examination s a t i s f a c t o r j  t o  the nledi-. 
c a l  o f f i c e r  o f  hea l th  t h a t  the re tu rn ing  teacher i s  f ree o f  any 
disease o r  i l l n e s s  detr imental t o  t h e  general hea l th  o f  the 
p u p i l s  before re tu rn ing  t o  duty. 

The appl icant  covered by t h i s  agreement, on re tu rn ing  from leave 
w i l l  be assigned t o  a p o s i t l o n  a t  l e a s t  equal t o  h i s  o r  her pre- 
vious posi t lon.  

13. 
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i on  be con- k.) That dur ing the sabbatical leave superannuation 
t inued on the salary being paid. 

. 

1) The successful appl icant  sha l l  g i ve  t o  the Board a f 
pledge i n  w r i t i n g  t o  re tu rn  t o  h is /her  regular  duq 

from teaching service with the Board grant ing the  ql- l e  ve f o r  
lowing the exp i ra t ion  o f  h i s  leave. He s h a l l  no t  

a per iod of a t  l eas t  three years a f t e r  exp i ra t ion  o f  leave. 
The Board w i l l  release a teacher o f  h i s /her  o b l i g a t i o n  t o  
work f o r  three years a f t e r  terminat ion o f  sabbatical leave. 
P a r t i a l  refunds sha l l  be i n  the r a t i o  t h a t  unworked months 
bear t o  t h i r t y .  

11) The s t a f f  member, on being granted sabbatical leave, sha l l  
s ign three ( 3 )  promissory notes each covering one- th i rd o f  
sa lary t o  be paid on leave. The Board sha l l  surrender one 
proniissory note t o  the teacher on t h e  campletion o f  each 
tedching year tha t  the teacher remains with the Board a f t e r  
re tu rn  from sabbatical leave. 

1.) 

nt.) Subject t o  the f inar ic ia l  a b i l i t y  and needs o f  the Board, a s u i t -  
able appl icant  may be granted a sabbdtical leave i n  any 3 year 
per i od . 

ll:Q5 Special Leaves 

a.) Serious I l l n e s s  Leave 

I n  the event o f  serious i l l n e s s  i n  the iimWdidte fami ly .  a 
teacher iiay be allowed up t o  a maximum o f  three ( 3 )  days leave 
o f  absence, proviaed the i l l n e s s  t o  the nlember o f  the  i m d i a t e  
fami ly  i s  c e r t i f i e d  by a doctor. The teacher may, under extenu- 
a t i n g  circ.umstdnces, apply t o  the board f o r  pay dur ing a Serious 
I l l n e s s  Lteve. The decision o f  the Board i s  f i n a l .  

b.) Exdmination Leave 

A teacher who i s  w r i t i n g  D f i n a l  examination on a school day 
sha l l  be granted, a special leave o f  one (1) school day wi thout  
pay by a Supervisory Of f i ce r ,  provided the  request i s  made 24 
hours i n  ddvance. 

c .  ) FLorrat ion Leave 

The President o f  the Branch A f f i l i a t e  s h a l l  be al lowed up t o  a 
maximuoi o f  f i v e  (5)  days leave o f  absence per school year f o r  
the performance o f  Branch A f f i l i a t e  du t ies  d i r e c t l y  re la ted  t o  
the o f f i c e  o f  president. This leave w i l l  be granted w i t h  the 
approval of the D i rec to r  o f  Education and reported i n  the usual 
mailtier by the President. The Board s h a l l  invoice the Branch 
A f f i l i a t e  a t  the curre i i t  supply teacher ra te  f o r  each day o r  
ha l f  day used under t h i s  clause. 

11:06 Eariied Leave Plan 

I t  i s  the purpose o f  t h i s  p la i i  t o  provide earned leave f o r  reasons 
other  than s ick  leave. 
ind iv idua l  employee; g ive recogni t ion f o r  a record o f  good attendance; 
and, a l low f o r  earned leave w i t h  pay. 

a)  

The p lan i s  intended to: r e l a t e  t o  the 

Annually, f o r  the period September 1 s t  t o  August 31st. the Board 
sha l l  ca lcu la te  the averdge r a t e  o f  abseilteeism per employee f o r  
the system. 

Each employee w i t h  a ra te  o f  absenteeism less than the average 
ra te  sha l l  be awarded a c r e d i t  o f  one (1) day i n  an earned leave 
bank as o f  September 1s t  i n  the year fo l l ow ing  the year  of calcu- 
la t ion .  
August 31. o f  each school year w i l l  be c red i ted  on September 1. 
o f  the fo l low ing  school year.) 

b )  

( i .e. The ca lcu la t ion  f o r  the per iod September 1, t o  
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The earned leave bank sha l l  accumulate up t o  a maximum o f  f i v e  
(5) earned leave days. 
a pro- rated number o f  earned leave days. 
plan, an enployee n u s t  have been enrployed by the Board f o r  one 
f u l l  year p r i o r  t o  September 1 s t  o f  each year. 

Part- t ime employees sha l l  be e n t i t l e d  t o  
To q u a l i f y  f o r  the  

d) 1) Earned leave days w i t h  pay may be used a t  the d i s c r e t i o n  
o f  the employee w i t h  the  approval o f  the D i rec to r  o f  
Education. 

inmediately p r i o r  t o  o r  fo l l ow ing  a statutory hol iday o r  
hol iday period. p r i o r  w r i t t e n  approval nust  be given by 
the  D i rec to r  o f  Education. These requests sha l l  be l i m i t e d  
t o  one (1) per school. 

A statement o f  earned leave days w i l l  be issued t o  each employee 
by October 31st i n  each year. 

ii) Uhere an enployee wishes t o  use an earned leave day 

e )  

11:07 Retirement 

The teacher af fected by the  Board's r e t i r i n g  by-law may be exempted 
on a year- to-year basis. i f  the Board desires. 

ARTICLE XI1 - BRANCH AFFlLlATE LIAISON 

12:Ol a.) The Board/Branch A f f i l i a t e ' s  Negot iat ing Team sha l l  continue t o  
meet a t  the request o f  e i t h e r  par ty  t o  the c o l l e c t i v e  agreement 
i n  order  t o  examine concerns and/or problems i n  the area o f  
personnel re la t ions  hhich may a r i s e  and. t o  seek solut ions t o  
these concerns and/or problems. The del iberat ions o f  t h i s  
c m i t t e e  sha l l  not delete.  m d i f y  o r  amend any clause i n  t h i s  
c o l  1 e c t i v e  agreement. 

b.) Meetings sha l l  be arranged between the President of the Branch 
A f f i l i a t e s  and the D i r e c t o r  of  Education and they sha l l  endeavour 
t o  arrange a nleeting i n  each t e r n  i f  necessary. 

The Board/Branch A f f i l i a t e  Negotiat ing Team sha l l  consist o f  not 
more than 6 representatives o f  the Branch A f f i l i a t e s  and 6 repre- 
sentat ives o f  the Board. 

The e lec ted  o f f i c e r s  o f  the Branch A f f i l i a t e s  may. from t ime-to- 
time. request meetings with appropriate c m i t t e e s  o f  the Board 
t o  discuss matters o f  mutual i n te res t .  

b.) Meetings sha l l  be arranged between the President o f  the Branch 
A f f i l i a t e s  and the D i rec to r  o f  Education. 

c.) 

12:02 a.) 

ARTICLE XI11 - GRIEVANCE PROCEDURE 

13:Ol A grievance i s  defined as any d ispute between the Board and the Branch 
A f f i l i a t e  which re lates t o  the in te rp re ta t ion ,  appl icat ion,  adminis- 
t r a t i o n  o r  al leged contravention o f  t h i s  agreement. 

1) Grievance I n i t i a t e d  by a Branch A f f i l i a t e  13:02 

a.) Pre-Grievance Stage 

Day 1 - The mat ter  g iv ing  r i s e  t o  a dispute occurs. 

Step 1 - An i n d i v i d u a l ( s )  w i t h  an a l leged grievance sha l l  f i r s t  
r e f e r  the matter t o  the Oirector  o f  Educdtion within 
fourteen (14) consecutive calendar dajs ot  the evrnt 
g iv ing  r i s e  t o  the d ispute by f i l i n g  a statement of  
dispute. 
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Step 2 - Within fourteen (14) consecutive calendar 1 ) '  da o f  the  
rece ip t  of the statement o f  a dispute, the  D i rec to r  o f  
Education o r  h i s  designate, a f t e r  researching and 
inves t iga t ing  the dispute and seeking a mutually 
acceptable solut ion,  sha l l  g i ve  a decis ion on t h  
a l leged grievance t o  the g r ievor  and the Branch 
A f f  i 1 i a t e  President. 

d ispute remains unresolved by the  decis ion o f  the  
D i rec to r  o f  Education o r  h i s  designate. the  g r i e v o r  
s h a l l  w i t h i n  seven (7 )  consecutive calendar days, 
n o t i f y  the President cif the Branch A f f i l i a t e  and the 
D i rec to r  o f  Education i n  wr i t i ng ,  o f  the  nature o f  
the disagreement. 

* 
Step 3 - If, i n  the opin ion o f  the gr ievor ,  the mat ter  i n  

b.) Grievance Comnittee Stage 

Step 1 - With in fourteen (14) consecutive calendar days o f  
rece iv iny  a no t i ce  of disagreement from the gr ievor ,  
the Branch A f f i l i a t e  Executive s h a l l  examine and 
inves t iga te  the n u t t e r  i n  dispute and f i l e  a s tate-  
ment o f  grievance w i t h  the D i rec to r  o f  Education i f  
they wish t o  convene a meeting o f  the  Grievance 
Comni t tee. 

Wi th in fourteen (14) consecutive calendar days o f  the 
rece ip t  of a statement o f  grievance requesting a 
meeting o f  the Grievance Comnittee, the D i rec to r  o f  
Education sha l l  arrange the meeting i n  co-operation 
w i t h  the Branch A f f i l i a t e  President. 

ii) The recomnendation(s) of  the Grievance Comnittee 
s h a l l  be conveyed t o  the Board and the Branch 
A f f i l i a t e  no l a t e r  than the date o f  the next 
regu la r l y  scheduled b a r d  meeting a f t e r  the Grievance 
Comnittee has met and made i t s  reconmendation(s). 

iii) I f  the recomnendation(s) of the Grievance Comnittee 
i s  re jected by e i t h e r  party, the grievance may pru- 
ceed t o  Step 3. 
t i on (s )  o f  the Grievance Comnittee w i t h i n  seven ( 7 )  
consecutive calendar days a f te r  the date o f  the 
Board meeting stated i n  (ii) above w i l l  be deemed 
acceptance o f  the recomndat ions  as f i n a l  and 
binding. 

Step 2 - 
1 )  

Fa i lu re  t o  r e j e c t  the  recomnenda- 

Step 3 - Where e i t h e r  par ty  r e j e c t s  the recomnendation(s) o f  
the Grievance Comnittee. the D i r e c t o r  o f  Education 
and the Branch A f f i l i a t e  President s h a l l ,  on behal f  
of both par t ies.  j o i n t l y  request assistance frm 
the Education Relations Commission through i t s  
grievance nledi a t  i o n  service. 

Step 4 - If, a f t e r  grievance mediation with the  assistance o f  
the Education Relations Comnission, a grievance 
remains unsett led, e i t h e r  par ty  may, within fourteen 
(14) consecutive calendar days submit the grievance 
t o  a r b i t r a t i o n  under the procedure o u t l i n e d  i n  the 
School Boards and Teachers Co l lec t i ve  Negotiat ions 
Act and n o t i f y  the  o ther  par ty  i n  w r i t i n g  o f  the  
r e f e r r a l  t o  a r b i t r a t i o n .  

2) Grievance I n i t i a t e d  By The Board 

Uhere a mat ter  a r i ses  on which the Board wishes t o  f i l e  a 
grievance, a s t a t e m n t  o f  grievance sha l l  be f i l e d  with the  
President o f  the Branch A f f i l i a t e .  
t o  Step 2 o f  the Grievance Corni t tee Stage. 

The mat ter  s h a l l  then proceed 
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ARTICLE X I V  - WRKING CONDITIONS 

The Grievance tomnittee sha l l  be canposed o f  : 14 :01 Redundancy/Surpl us/Tenu r e  

Voting Members - 3 Teachers representing the Branch A f f i l i a t e s ;  - 3 Trustees representing the Board. 

The D i rec to r  o f  Education s h a l l  be a non-voting member o t  the 
coani t tee and ac t  as chairperson and secretary f o r  meetings o f  the 
coolpi t tee. 

It sha l l  be the r e s p o n s i b i l i t y  o f  the Grievance Ccmi t tee  t o  
examine the submissiori o f  the gr ievor .  examine the relevant 
clause(s) o f  the c o l l e c t i v e  agreement, examine any documents 
re la ted  t o  the grievance and enoeavour t o  recomneild a resb lu t ion  
t o  the grievance. A recGmnendation(s) o f  the Grievance Corntiittee 
sha l l  be determined by s inple ma jo r i t y  vote o f  the vot ing members 
by secret b a l l o t .  

The f a i l u r e  o f  e i t h e r  par ty  t o  process a grievance i n  compliance 
w i t h  the t i m e  l i m i t s  Shall  r t su l t !  i n  the grievance bein9 deemed 
s e t t l e d  i n  favour o f  the par ty  not i n  defaul t .  
pa r t ies  be i n  defaul t ,  the grievance sha l l  be deemeo t o  have been 
abandoned. The date o f  r e g i s t r a t i o n  o f  a regis tered l e t t e r ,  the 
post-mark on f i r s t  c lass mai l  o r  the dote o f  hand de l i ve ry  sha l l  
be deemed t o  be the  aate o f  any submission o r  decision. 

Uhere grievance mediation i s  requested under Step 3 o f  the 
Grievance Cami t tee  Stage. the costs sha l l  be shared equally by 
the Board and the Branch A f f i l i a t e .  

Uhere a r b i t r a t i o n  i s  undertaker1 under Step 4, each par ty  sha l l  
bear the expenses o f  i t s  own appointees and i t s  witnesses. 
expenses o f  the Chairperson o f  an A r b i t r a t i o b  sha l l  be shared 
equal ly  by the Board and the Branch A f f i l i a t e .  
a r b i t r a t i o n  sha l l  be awarded t o  o r  against e i t h e r  party. 

Tht Statement o f  d ispute and the Statement o f  Grievance sha l l  
be on a form prepared j o i r i t l y  by the Branch A f f i l i a t e  President 
and the D i rec to r  of  Education. 

Should both 

The 

ko costs o f  any 

I 

, I  
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1.) D e f i n i t i o n s  

a.) Surplus Teacher - A teacher whoi a f t e r  the s t a f f i n g  K e d s  o f  
a p a r t i c u l a r  school have been determined by the Board, i s  
surplus t o  a school. 

b.) Redundant Teacher - A teacher who, a f t e r  the  s t a f f i n g  needs 
o f  the school system have been determined by the Board, i s  
surplus t o  the school system. 

Tenure - A teacher, who i s  a member of the Branch A f f i l i a t e ,  
s h a l l  be considered t o  have tenure when he/she has been 
granted a permanent contract .  

Non-Tenured Teacher - A teacher, who i s  a member o f  the 
Branch A f f i l i a t e ,  hold ing a probationary contract .  

Part-Time Teachers - Teachers, who are menbers o f  the Branch 
A f f i l i a t e  h o l d i n  a permanent con t rac t  and whose assignment 
i s  less than f u l t - t i m e  and whose pos i t i oa  becomes redundant, 
sha l l  re l i nqu ish  tenure i f  they r e j e c t  assignment t o  any 
avai lab le f u l l  o r  par t- t ime posi t ion.  

2.) 6eneral Appl icat ion 

a.) In  general the p r i n c i p l e  sha l l  be, i n  assuming the responsi- 
b i l i t y  o f  assigning teachers, the Board sha l l :  

i) Take i n t o  account the subject, programne and responsib i-  
l i t y  needs o f  the schocl system under i t s  j u r i s d i c t i o n .  

i i )  Take i n t o  account the p a r t i c u l a r  charac te r i s t i cs  of the 
schools and classes under i t s  j u r i s d i c t i o n .  

i i i ) T a k e  i n t o  account the q u a l i f i c a t i c n s  and apt i tudes o f  
the teachers i n  the enploy of the  Board. 

b.) The Board may declare ind iv idua l  teachers i n e l i g i b l e  f o r  re-  
dundancy because o f  the specia l  nature o f  the  subject, pro- 
g r a r m  o r  r e s p o n s i b i l i t y  o f  t h e i r  assignment. 
r e l i g i o u s  orders m y  be declared i n e l i g i b l e  f o r  redundancy. 

I t  i s  assumed throughout, t h a t  the s p e c i f i c  surplus o f  
teachers i s  caused by: 

i) Declining enrolment. 

ii) Termination o f  a p a r t i c u l a r  p r o g r a i m  o f  i n s t r u c t i o n .  

i i i ) T h e  need f o r  f i n a n c i a l  r e s t r a i n t .  

Since teachers are eniployed t o  teach f o r  the Board, and not  
i n  a p a r t i c u l a r  school. i n  the event t h a t  t h e  Board has a 
surplus o f  s t a f f  i n  any one school, the  t rans fe r  clause 
(14:04) sha l l  be waived d i d  an attempt w i l l  be made t o  place 
such teachers i n  ava i lab le  posi t ions.  

Tenured teachers, released under clause 14:Ol s h a l l  be g iven 
p r i o r i t y  r e c a l l  upon appl icat ion,  f o r  any a v a i l a b l e  teaching 
posi t ion.  f o r  which they q u a l i f y .  with the Board. 
w i l l  be reca l led  i n  the reverse order  o f  release. 

Members o f  

c.) 

d . )  

e.) 

Teachers 

3 . )  Declarat ion o f  Redundancl 

Uhere i t  i s  determined by the Board, on o r  before Hay l s t ,  under 
the terms o f  t h i s  agreement, t h a t  there may be a surplus o f  
teachers t o  the system, the fo l low ing  steps w i l l  be taken : 
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a.) A not ice sha l l  be sent within 7 days. t o  the Branch 
A f f i l i a t e  Presidents and t o  teachers who may be redundant. 

b.) Teachers holding probationary contracts. who do not  have 
tenure under t h i s  agreement, sha l l  be the f i r s t  group 
considered f o r  termination o f  contracts. 

c.) I f  the Board s t i l l  experiences a surplus o f  teachers t o  the 
system a f t e r  a l l  o f  those teachers on probationary contracts 
have been considered, teachers hold ing permanent contracts 
w i l l  be considered f o r  termination using the Order o f  
C r i t e r i a  f o r  Determining Redundant Teachers. 

4.) Order o f  C r i t e r i a  f o r  Detemininy Redundant leachers 

The teacher(s) must be q u a l i f i e d  according t o  the requirements of 
the M in is t ry  o f  Education t o  teach the d iv i s ion ,  subject (s)  
and/or progranme f o r  the ava i lab le  posi t ions.  

a.) The f i r s t  c r i t e r i o n ’ i s  continuous teaching exper ie i ic r  w i t ? ,  
the Bruce-Grey R.C.S.S. board and i t s  inmediate predecessor 
Boards. 

b.) Where tedching experience w i t h  the  board i s  equal, t o t a l  
teaching exptr ience recognized f o r  sa lary purposes w i l l  be 
the deciding factor .  

purposes i s  equal, a deterni ination w i l l  be made based upon 
q u a l i f i c a t i o n s  appl icable t o  p r o g r a m  needs. 

d.) Where t o t a l  teaching experience recognized f o r  sa lary 
purposes i s  equal, t o t a l  recognized experience. inc lud ing  
re la ted  experience, w i l l  be the deciding factor .  

e.) Yhere it i s  determined t h a t  a l l  fac to rs  are equal, a 
determination w i l l  be made by l o t ,  conducted by both par t ies  
t o  t h i s  agreement. 

E.) Yhere t o t a l  teaching experience recognized f o r  sa lary 

5.) S t a f f  Information L i s t  

The Oirector  o f  Education sha l l  prepare dnd make ava i lab le  t o  the 
Branch A f f i l i a t e  President, and each teacher. a l i s t  which w i l l  
inc lude a sen io r i t y  l i s t  o f  tenured teachers and a l i s t  of 
non-tenured teachers. 

t o  the Board by a comnittee o f  3 teachers appointed by the Branch 
A f f i l i a t e s  and 3 persons appointed by the G i rec to r  o f  Education. 

14:02 The a c t i v i t i e s  f o r  Professional Oevelopment Days w i l l  be reconmiended 

14:03 Personnel F i l e s  

a.) Teachers have the r i g h t  t o  review the contents o f  personnel f i l e s  
and they sha l l  have the r i g h t  t o  make copies o f  any repor t  
contained therein. 

b.) Three years a f t e r  an unsat is factory repor t  has been made on a 
teacher. he/she may submit a w r i t t e n  request t o  the Board t o  have 
the repor t  removed from the f i l e ,  provided the teacher has 
laproved i n  the area(s) o f  weakness indicated w i t h i n  the repor t .  

14:M Transfers 

1.) I f  a t rans fe r  occurs dur ing the school year a t  the reque i t  01  the 
Board : 

a.) Teachers pray be t rans fe r red  by mutual agreement. 
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2 . )  

b.) The Teacher sha l l  be n o t i f i e d  i n  w r i t i n g  ten 
days before the proposed t rans fe r  except i n  
enrergency . 
absence w i t h  pay. i n  which t o  re loca te  himself/hers 

c . )  The teacher sha l l  be granted a number o f  days leave 

number Of ddys i n  question sha l l  be determined by the  Board 
i n  consul tat ion w i t h  the teacher. 

I f a t rans fe r  i s  t o  occur 
request o f  the Board : 

a t  the end o f  the  school year a t  the 

a.) A Permanent Contract teacher s h a l l  be n o t i f i e d  i n  w r i t i n g  on 
o r  before May 1, o f  the year i n  which a t rans fe r  i s  t o  take 
place. 

b.) A reasonable t ransfer  from one school t o  the new school 
s h a l l  not  involve more than 32 k i lometers one way. 

c.) Teachers may be t ransferred by mutual agreement. 

d.) Moving Expenses 

-, 

1) Moving expenses sha l l  be def ined as those expenses 

ii 

ii 

charged by a mver t o  move a teacher’s personal and 
household e f f e c t s  from one p lace o f  residence t o  a new 
place o f  residence. 

A teacher s h a l l  be paid f o r  moving expenses incur red  
when a t ransfer  requested by the Board exceeds t h e  
distance specif ied i n  A r t i c l e  14:04 Z(b) above and the 
teacher niaves w i t h i n  2 years o f  the  t ransfer .  

)The Board reserves the r i g h t  t o  engage the serv ice o f  
a m v e r  o f  i t s  choice, t o  re locate the teacher. 

3 . )  Posting and Requests 

a.) A l l  vancancies as of May 1s t  sha l l  be posted a t  each school. 
Teachers applyinp f o r  the posted vacancy sha l l  apply i n  
w r i t i n g  w i t h i n  5 days o f  the pcsting. 

Teachers requesting a t rans fe r  sha l l  apply i n  w r i t i n g  on the 
o f f i c i a l  app l i ca t ion  fonn t o  the D i rec to r ,  by A p r i l  1st .  f o r  
a t rans fe r  dnd sha l l  inform the P r i n c i p a l  o f  h i s /her  
request. 

b.) 

14:05 A l t e r n a t i v e  Elrployment Plans (A.E.P. 1 
1.) D e f i n i t i o n  

A1 te rna t i ve  Employment Plans are proposals submitted and approved 
under t h i s  clause which involve the i n d i v i d u a l  teacher i n  an en#- 
ploymerit p r o g r a m  where the teacher: 

a.) Works less than f u l l - t i m e  i n  a job- shar ing s i tua t ion .  

b.) Works fu l l - t ime bu t  receives less than f u l l - t i m e  salary i n  
order t o  make prov is ion f o r  a pa id  leave o f  absence. 

2.) E l i g i b i l i t y  

a.) A.E.P. proposals may be submitted by any ind iv idua l  teacher 
who i s  under permanent contract  t o  the Board and who has a 
minimum o f  5 years o f  continuous experience w i t h  the Board. 

b.) No proposal under t h i s  plan w i l l  be considered where the  
teacher appl icant  i s  already involved in .  and has n o t  f u l -  
f i l l e d  a l l  o f  the requirements o f  a previous leave p l a n  
and/or A.E. Plan. 
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Statement o f  In ten t  

Appl icat ion 

a.) Ind iv idua ls  in te res ted  i n  A.E.P. sha l l  make w r i t t e n  applica- 
t i o n  t o  the D i rec to r  o f  Education on o r  before February 1 s t  

14:M 

14:Ol 

11:08 

14 : 09 

14: 10 

of any school year. 

Wr i t ten appl icat ions sha l l  o u t l i n e  the type of A.E.P. pro- 
gram? the teacher wishes t o  p a r t i c i p a t e  i n  and the general 
proposed prov is ions o f  the proposal. 

c.) The D i rec to r  o f  Education shal l ,  within 2 weeks o f  the 
receipt  o f  an appl icat ion,  arrange a meeting, t o  consider 
the app l i ca t ion  o f  an A.E.P. Conmiittee composed o f  : 

i) Branch A f f i l i a t e  Representatives - Presidents o f  the 

ii) Board Representatives - Personnel Services Corni t tee 

b.) 

Branch A f f  i 1 iates.  

- Chairman p lus  one member o f  the 
Comni t t e e  

iii) Resource People - D i rec to r  o f  Education 

Where an app l i ca t ion  f o r  an A.E.P. i s  a standard deferred 
salary plan, the  President o f  the  Branch A f f i l i a t e  and the 
D i rec to r  o f  Education may waive the meeting o f  the A.E.P. 
Coamittee .and proceed d i r e c t l y  t o  the Board w i t h  the 
Appl i ca  t i on. 

- Superintendent o f  Business 

d.) 

4.) A l te rna t i ve  Employment Plan Conmittee 

a.) The c m i i t t e e  w i l l  be responsible f o r  preparing a proposed 
agreement. f o r  the  consideration o f  the Board, which out- 
l i n e s  the s p e c i f i c  d e t a i l s  and prov is ions o f  the progranme. 

Uhen the conmittee cannot recMrmend a proposed agreement, i t  
sha l l  n o t i f y  the  appl icant  and the  Board i n  w r i t i n g ,  s ta t ing  
the reason(s) f o r  the r e j e c t i o n  o f  the appl icant .  

b.) 

5.) Approval 

a.) 

b.) 

Approval o f  proposed agreements f o r  A l te rna t i ve  Erployment 
Plans s h a l l  r e s t  so le ly  w i t h  the Board. 

Uhere a proposed agreernent i s  acceptable t o  'the ind iv idua l  
and the Branch A f f i l i a t e ,  and approved by the  Board, i t  
sha l l  be signed by each par ty  t o  the agreement; t h a t  is ,  the 
ind iv idua l ,  the  Branch A f f i l i a t e  and the  Board, and imple- 
nlented i n  accordance with t h i s  clause and t h e  prcivisions o f  
the agreement. 

The Board w i l l  supply adequate sec re ta r ia l  assistance f o r  each school 
i n  dccordaiice with Board Pol icy and/or a t  the d i s c r e t i o n  o f  the Board. 

A l l  pos i t i ons  o f  r e s p o n s i b i l i t y  which are vacant. any new posi t ions o f  
r e s p o n s i b i l i t y  and term appointements when applicable. sha l l  be 
adver t i sed 'w i th in  the system p r i o r  t o  external adver t is ing.  

Professional Dress and Deportment 

As. professionals, teachers are expected t o  dress i n  a manner which 
sets a standard f o r  the profession and an exaaple f o r  students on a l l  
days i n  the school year calendar. 

Fu l l - t ime teachers who, due t o  the nature o f  t h e i r  nornbnl prograinne, 
have a teaching load i n  excess o f  an average o f  300 minutes per day, 
s h a l l  ' receive considerat ion f o r  release tine in  terns o f  o ther  super- 
v i s i o n  o r  through a l t e r n a t e  arrangements. 

Classes/School Organization 

The organizat ion o f  classes i n  a school may be re fe r red  t o  the Board/ 
Branch A f f i l i a t e  L ia ison  Team under Clause 12:Ol. 

21. 

I t  i s  the  i n t e n t  o f  the  Board t o  develop a p o l i c y  on the "Adminis t rat ion o f  
h d i c a t i o n  t o  Students" by re fe r r ing  the mat ter  t o  the Board/Branch 
L ia ison  Corni t tee under clause 12:Ol. If i t  i s  deemed appropriate, 
may be added i n  accordance with A r t i c l e  2:Ol (c)(d). 

I N  WITNESS THEREOF the Board and the Branch A f f i l i a t e  have caused t h i s  Agree- 
ment t o  be signed i n  t h e i r  respect ive names by t h e i r  respect ive o f f i c e r s  
subject t o  r a t i f i c a t i o n  by the Board and the Branch A f f i l i a t e .  

GATED t h i s  17& day o f  &to be,- 1 9 3 .  

I 

The Bruce-Grey County R.C.S.S. Board per  : , 

The Branch A f f i l i a t e s  per: 


