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- CALGARY SCHOOL DISTRICT NO 19 

P8 c o l l e c t i v e  agreement made t h i s  16 day o f  January AD, 1988 between t h  

t i o n " ,  a c t i n g  on b e h a l f  o f  t he  teachers employed by t h e  Board. 

Whereas, t h e  Assoc ia t i on  i s  t h e  d u l y  c e r t i f i e d  ba rga in i ng  agent  f o r  t h e  
teachers  employed by t h e  Board, and 

Whereas, such teachers '  terms and c o n d i t i o n s  o f  employment and t h e i r  
a r i e s  have been t h e  s u b j e c t  o f  n e g o t i a t i o n  between t he  p a r t i e s ,  and 

Board o f  Trustees of t he  Calgary  Board o f  Educat ion, h e r e i n  c a l l e d  
Board'' and The A l b e r t a  Teachers' Assoc ia t ion ,  h e r e i n  c a l l e d  " t h e  

Whereas, t he  p a r t i e s  d e s i r e  t h a t  these m a t t e r s  be s e t  f o r t h  i n  an agree- 
ment t o  govern a l l  t h e  terms o f  employment o f  the  teachers.  

The Board and Assoc ia t i on  agree as f o l l o w s :  

1. A p p l i c a t i o n  

1.1 Th i s  agreement s h a l l  be a p p l i c a b l e  t o  a l l  persons who r e q u i r e  a 
t e a c h e r ' s  c e r t i f i c a t e  as a c o n d i t i o n  o f  t h e i r  employment w i t h  the Board, 
w i t h  t h e  excep t ion  o f :  
c h i e f  super in tendent  o f  schools,  t h e  super in tendents ,  the assoc ia te  
super in tendents ,  t h e  a s s i s t a n t  super in tendents ,  t h e  d i r e c t o r  o f  academic 
programs, t he  d i r e c t o r s  o f  i n s t r u c t i o n a l  programs, the d i r e c t o r  o f  plan-  
n ing / research /eva lua t ion ,  the  d i r e c t o r  o f  teacher  s t a f f i n g ,  t h e  s t a f f i n g  
o f f i c e r  and t he  human resources systems ana l ys t .  

t h e  c h i e f  super in tendent  o f  schools,  t he  deputy 

1.2 
n o t  covered i n  t h i s  agreement. 
s a l a r i e s  s h a l l  be determined a f t e r  consul  t a t i o n  w i t h  t he  Calgary  Pub1 i c  
School Local  a c t i n g  on b e h a l f  o f  the  Assoc ia t i on  be fo re  t he  p o s i t i o n  i s  
a d v e r t i s e d  o r  t h e  appointment i s  made. Such c o n s u l t a t i o n  s h a l l  take  
p l ace  w i t h i n  15 days o f  t he  Board a d v i s i n g  t he  Loca l ,  i n  w r i t i n g ,  o f  i t s  
i n t e n t  t o  c r e a t e  o r  des igna te  s a i d  new a d m i n i s t r a t i v e  p o s i t i o n s .  
t a t i o n  s h a l l  c o n s i s t  o f  a t  l e a s t  one meet ing between the  rep resen ta t i ves  
o f  t h e  p a r t i e s .  
each i ns tance  by mutual  consent o f  t he  p a r t i e s .  No teacher  s h a l l  s u f f e r  
a l o s s  of a d m i n i s t r a t i v e  al lowances and s a l a r i e s  dile o n l y  t o  any reorga-  
n i z a t i o n  t a k i n g  p lace  d u r i n g  the  cur rency  o f  t h i s  agreement. 

The Board may c r e a t e  o r  des igna te  new a d m i n i s t r a t i v e  p o s i t i o n s  
App l i cab le  a d m i n i s t r a t i v e  al lowances and I I )  

Consul- 
/' 1 

F u r t h e r  c o n s u l t a t i v e  procedures may be determined i n  

Term - 2. 

2.1 Unless s t a t e d  otherwise,  t h i s  agreement s h a l l  t ake  e f f e c t  on 
_ -  1988-_01 O 1  and s h a l l  con t i nue  i n  f u l l  f o r c e  and e f f e c t  th rou fh  
1909 08 31. 

2.2 
s h a l l  g i v e  t o  t he  o t h e r  p a r t y  n o t i c e  o f  such des i re ,  i n  w r i t i n g ,  r iot  l e s s  
than 30 days and n o t  more than 120 days p r i o r  t o  1989 08 31. 

_- 

E i t h e r  p a r t y  w i sh ing  t o  amend or t o  t e rm ina te  t h i s  agreement 
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2.3 
Board agrees n o t  t o  a l t e r  terms and cond i t i ons  o f  employment should nego- 
t i a t i o n s  cont inue beyond the  exp i r y  date o r  u n t i l  a s t r i k e  o r  l ockou t  
occurs. 

If n o t i c e  has been g iven i n  accordance w i t h  a r t i c l e  2.2, the 

2.4 Any conclus ions reached i n  the  aforementioned nego t ia t i ons  
s h a l l  , i f  so agreed, be made r e t r o a c t i v e  t o  the  sa id  anniversary date or  
the  s a i d  te rm ina t i on  date. 

3. 

3.1 

Steps 

O 
1 
2 
3 
4 
5 
6 
7 
8 
9 

10 
11 

Steps 

O 
1 
2 
3 
4 
5 
6 
7 
8 
9 

10 
11 

Admin i s t ra t i on  o f  the  Basic Salary Schedule 

Basic Salarv Schedule 

Categories represent ing  years o f  teacher educat ion beyond 
A lber ta  Grade X I I  

, I  I E f f e c t i v e  1988 O 1  O 1  

A 

$ '$22 , 5 1 O 
22,510 22,510 
22,510 22,510 
22,510 22,510 
22,510 22,510 
22,510 23,535 
22,510 24,560 
23,425 25,585 
24,340 26,610 
25,255 27,635 
26,110 28,585 

$22,510 $ 5,450 $27,030 f . 6 i 4 J  
22 , 510 a 28,610 30,420 
22,510 f$ a 30,190 32,000 
23,645 31,770 33,580 
24 , 780 31,770 33,350 35 , 160 
25,915 33,350 34,930 36,740 
27,050 34,930 36,510 38,320 
28,185 36,510 38,090 39,900 
29,320 38,090 39,670 41,480 
30,455 39,670 41,250 43,060 
31,510 41,250 42,830 44,640 

42,995 44,575 46,385 

E f f e c t i v e  1989 O 1  O 1  

P n C c 1 - B U Y L 

a L $ 2 2 , 9 6 5  22 $ 2 2 , 9 6 5 H  $ 5 960 $27,575 9 42 
22,965 22,965 22,965 29,190 31,035 
22,965 22,965 22yg658 @ 30,805 32,420 34,265 32,650 
22,965 22,965 24,125 
22,965 22,965 25,285 32,420 34,035 35,880 
22,965 24,015 26,445 34,035 35,650 37,495 
22,965 25,065 27,605 35,650 37,265 39,110 
23,900 26,115 28,765 37,265 38,880 40,725 
24,835 27,165 29,925 38,880 40,495 42,340 
25,770 28,215 31,085 40,495 42,110 43,955 
26,635 29,160 32,145 42,110 43,725 45,570 

43,855 45,470 47,315 



Calgary School D i s t r i c t  No 19 - 3 

3.2 Sa la ry  Admini s t r a t i o n  

3.2.1 General 

A teacher  s h a l l  be p laced  i n  

3.2.2 I n i t i a l  S a l  a r v  P1 acement 

a l a r y  c a t e g o r i  s ,  acc r d i n  t o  
t he  statement o f  q u a l i f i c a t i o n s  issued by The A l b e i t a  Teachers'  Associa- 
t i o n  Teacher Q u a l i f i c a t i o n s  Serv ice  i n  accordance w i t h  t he  p o l i c i e s  and 
p r i n c i p l e s  approved by t h e  Teacher Sa la r y  Q u a l i f i c a t i o n s  Board, estab-  
l i s h e d  by Memorandum o f  Agreement among t h e  Department o f  Educat ion, The 
A l b e r t a  Teachers' Assoc ia t i on  and the  A l b e r t a  School T rus tees '  Associa- 
t i o n ,  dated 1967 03 23 s u b j e c t  t o  Appendix ' A '  o f  t he  c o l l e c t i v e  
agreement. 

3.2.2.1 A teacher  upon commencement o f  employment, must submit  p r o o f  
o f :  

( a )  teacher  q u a l i f i c a t i o n s  i n  t he  form o f  a TQS e v a l u a t i o n  o r  
an i n s e r v i c e  course o r  a music diploma. 

( b )  exper ience,  i n  w r i t i n g .  

Such p r o o f  must be submi t ted  w i t h i n  two months f rom the  date o f  
employment, i n  o r d e r  t o  obta in ,  r e t r o a c t i v e l y  t o  t he  da te  o f  employment, 
an improvement i n  ca tegory  placement and exper ience placement, respec- 
t i v e l y .  F a i l u r e  t o  do so w i l l  r e s u l t  i n  ad justments  be ing  made on the  
f i r s t  o f  t he  month f o l l o w i n g  submission o f  p roo f ,  un less t he  submission 
o f  p r o o f  i s  beyond t h e  c o n t r o l  o f  the  teacher .  

3.2.2.2 Pending r e c e i p t  o f  t he  eva lua t i on ,  a t e n t a t i v e  s a l a r y  w i l l  be 
e s t a b l i s h e d  by t he  Board i n  accordance w i t h  a p p l i c a b l e  v e r i f i e d  data i n  
t he  t e a c h e r ' s  f i l e .  The t e n t a t i v e  s a l a r y  s h a l l  be t he  ac tua l  s a l a r y  i f  
an e v a l u a t i o n  i s  n o t  r ece i ved  be fo re  June 30 o f  the  a p p l i c a b l e  school 
year ,  un less the  submission o f  p r o o f  i s  beyond t h e  c o n t r o l  o f  the  
teacher .  

3.2.2.3 Upon commencement o f  employment, a teacher  s h a l l  be granted one 
increment  f o r  each f u l l  yea r  o f  teach ing  exper ience acqu i red  p r i o r  t o  
c u r r e n t  engagement w i t h  the  Board t o  a maximum placement o f  Step 10, 
where t he  teacher  hav ing  such exper ience, h e l d  a v a l i d  teach ing  c e r t i f i -  
ca te .  
f o r  i n  t he  t e a c h e r ' s  ca tegory  o f  teacher  educat ion.  

The maximum number o f  increments g ran ted  s h a l l  be t h a t  p rov ided  

3.2.2.4 E f f e c t i v e  1983 O9 01, where t h e  new appo in tee 's  t each ing  expe- 
r i e n c e  i nc l udes  p a r t i a l  years  o f  s e r v i c e  o r  pe r i ods  o f  p a r t - t i m e  se rv i ce ,  
f u l l  years  o f  s e r v i c e  s h a l l  be c a l c u l a t e d  as t h e  number o f  f u l l  days o f  
t each ing  exper ience i n  those years  d i v i d e d  by 200. Any remainder o f  150 
o r  more days s h a l l  be counted as a f u l l  yea r .  
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3.2.2.5 Any r e s i d u a l  number o f  days o f  t each ing  exper ience beyond t h e  
full yea rs  of t each ing  exper ience recognized under c lause  3.2.2.4 s h a l l  
be c r e d i t e d  t o  a teacher ,  f o r  accumulat ion towards t h e  ea rn ing  o f  any 
f u t u r e  increment.  

3.2.3 Experience Increments 

3.2.3.1 Each teacher  who i s  e l i g i b l e  f o r  an increment  s h a l l ,  on the  
f i r s t  day o f  September o r  February immediate ly  f o l l o w i n g  t he  e s t a b l i s h -  
ment o f  such e l i g i b i l i t y ,  be p laced  on t h e  n e x t  h i ghe r  s tep  on t he  g r i d  
f o r  t h e  app rop r i a te  ca tegory  o f  teacher  educat ion.  

3.2.3.2 
s h a l l  i n c l u d e  t he  f o l l o w i n g :  

For  t h e  purpose o f  c lauses i n  t h i s  a r t i c l e ,  t each ing  exper ience 

( a )  days under c o n t r a c t  ( c o n t i n u i n g ,  i n t e r i m  and temporary) t o  
a Board i n  a p o s i t i o n  which r e q u i r e s  a t each ing  c e r t i f i c a t e  as a cond i-  
t i o n  o f  employment, exc lud ing  leaves  o f  absence w i t h o u t  s a l a r y  and vaca- 
t i o n  per iods ;  

( b )  days employed as a s u b s t i t u t e  teacher  w i t h i n  t he  p reced ing  
f i v e  years;  

( c )  days t a u g h t  f o r  t h e  Correspondence School Branch. 

3.2.3.3 E f f e c t i v e  1983 O9 01, a teacher  who has a minimum o f  150 f u l l  
days teach ing  exper ience which have n o t  p r e v i o u s l y  been counted f o r  
increment  purposes, s h a l l  be g ran ted  one exper ience increment  i n  accor-  
dance w i t h  c lause  3.2.3.1, and s u b j e c t  t o  t he  l i m i t a t i o n  o f  
c lause  3.2.3.4. U n t i l  t h e  teacher  reaches t he  maximum s a l a r y  o f  the  
app rop r i a te  ca tegory  o f  educat ion,  f u r t h e r  increments s h a l l  be g ran ted  
f o r  each 150 f u l l  days o f  teach ing  exper ience acqu i red  a f t e r  t h a t  date.  
These increments w i l l  be e f f e c t i v e  on September O 1  o r  February O 1  immedi- 
a t e l y  f o l l o w i n g  t h e  a t t a i nmen t  o f  t he  necessary accumulat ion o f  days. 

3.2.3.4 
any one school year .  

A teacher  s h a l l  be g ran ted  o n l y  one exper ience increment  d u r i n g  

No tw i t hs tand ing  t h e  above, any teacher  may apply  once d u r i n g  
h i s / h e r  employment w i t h  t he  Board t o  have t he  ann iversary  da te  rega rd ing  
exper ience increments r e v i s e d  and t he  Board may g r a n t  such reques t  f o r  
r e v i  s i  on. 

3.2.3.5 The maximum number o f  days o f  teach ing  exper ience which may be 
counted f o r  increment purposes du r i ng  any school year  s h a l l  be 150 days. 

3.2.3.6 Sub jec t  t o  c lause  3.2.3.5, any r e s i d u a l  number o f  days o f  
t each ing  exper ience which t he  teacher  has accumulated a t  t he  t ime  an 
increment  i s  g ran ted  under c lause  3.2.3.3 s h a l l  be c r e d i t e d  t o  t h e  
employee f o r  accumulat ion toward t he  ea rn ing  o f  any f u t u r e  increment.  
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3.2.3.7 A teacher  commencing d u t i e s  on o r  a f t e r  1965 O9 01, who 
r e q u i r e s  a L e t t e r  o f  A u t h o r i t y ,  s h a l l  be a l lowed one increment  on ly ,  sub- 
j e c t  t o  rev iew by t h e  I n t e r p r e t a t i o n  Committee and recommendation t o  t h e  
Board. Any teacher  f o r  whom an increment i s  cance l l ed  s h a l l  remain on 
t h e  same s a l a r y  s tep  u n t i l  t he  d e f i c i e n c y  caus ing t h e  c a n c e l l a t i o n  i s  
removed. When the  d e f i c i e n c y  i s  removed, t h e  teacher  s h a l l  be p laced on 
t h e  s tep  t o  which t h e  teacher  would have been e n t i t l e d  had t he  increments 
n o t  been w i t hhe ld .  Th i s  placement s h a l l  be made on t h e  opening day o f  
school o r  February 01, immediate ly  f o l l o w i n g  t h e  submission o f  evidence 
o f  a v a l i d  t each ing  c e r t i f i c a t e ,  p rov ided  t h a t  t he  submission i s  made on, 
or p r i o r  t o ,  October 3 1  o r  March 31, whichever i s  app l i cab le ,  un less  the  
submission o f  p r o o f  i s  beyond t he  c o n t r o l  o f  the  teacher .  

3.2.3.8 Any suppo r t i ve  da ta  (eg  TQS eva lua t i on ,  i n s e r v i c e  c e r t i f i c a t e s ,  
e t c )  submi t ted f o r  t he  purposes o f  a s a l a r y  r e c l a s s i f i c a t i o n  s h a l l  be 
accompanied by a w r i t t e n  reques t  f o r  r e c l a s s i f i c a t i o n  and d i r e c t e d  t o  the  
D i v i s i o n  o f  Human Resources. 

3.2.3.9 The Board reserves  t h e  r i g h t  t o  w i t h h o l d  t h e  increment o f  any 
teacher,  f o r  any year ,  if i n  t he  o p i n i o n  of  the  c h i e f  super in tendent  o f  
schools,  t h e  s e r v i c e  rendered was n o t  cons idered  wor thy o f  an increment.  
I f  t he  s e r v i c e  i s  s a t i s f a c t o r y  d u r i n g  t h e  yea r  t h a t  t h e  increment i s  
wi thhe ld ,  t he  teacher  s h a l l ,  on t h e  subsequent opening day o f  school ,  be 
p laced  on t h e  s tep  app l i cab le ,  had the  increment  n o t  been w i t hhe ld .  In 
no case s h a l l  an increment  be w i t h h e l d  f o r  two o r  more consecu t i ve  years .  

3.2.4 

3.2.4.1 
r e c l a s s i f i c a t i o n ,  s h a l l  be t he  opening day o f  school o r  t h e  f i r s t  o f  Feb- 
r u a r y  o f  each school year .  The q u a l i f i c a t i o n s  t o  be cons idered  a p p l i -  
cab le  t o  the  opening day o f  school adjustment date s h a l l  be o n l y  those 
ob ta ined  p r i o r  t o  t h e  opening day o f  school.  The q u a l i f i c a t i o n s  t o  be 
cons idered  a p p l i c a b l e  t o  t he  February O 1  ad justment  date s h a l l  be o n l y  
those which n e c e s s a r i l y  i n c l u d e  some q u a l i f i c a t i o n s  which a re  earned 
a f t e r  t he  opening day o f  t he  school yea r .  I f  t he  teacher  does n o t  submit  
p roo f ,  i n  t h e  form o f  a TQS e v a l u a t i o n  o r  an i n s e r v i c e  course o r  a music 
diploma, t h a t  another  yea r  of teacher  educa t ion  has been acqu i red ,  p r i o r  
t o  November 30 a p p l i c a b l e  t o  t he  adjustment da te  of  t he  opening day o f  
school o r  p r i o r  t o  A p r i l  30 a p p l i c a b l e  t o  t he  ad justment  da te  o f  Febru- 
ary 01, any ad justment  i n  s a l a r y  s h a l l  take  e f f e c t  from the  f i r s t  o f  t he  
month n e x t  f o l l o w i n g  t h e  month o f  submission. 

Sa la ry  Adjustments f o r  Increased Years o f  T r a i n i n g  

The adjustment  dates f o r  changes i n  s a l a r i e s ,  due t o  ca tegory  

3.2.4.2 
one, t he  teacher  s h a l l  be p laced  on t he  same numbered s tep  i n  t he  h i ghe r  
category.  

In moving f rom one ca tegory  o f  teacher  educa t ion  t o  a h i g h e r  

3.2.5 Teachers i n  Vocat ional  Programs 

3.2.5.1 The c h i e f  super in tendent  o f  schools s h a l l  have d i s c r e t i o n a r y  
power t o  p lace,  on any s tep  o f  the  Basic Sa la ry  Schedule i n  t he  ca tegory  
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determined by t h e  Teacher Q u a l i f i c a t i o n s  Board, any teacher  f o r  Voca- 
t i o n a l  Schools who i s  r e c r u i t e d  f rom i n d u s t r y  t o  teach i n  voca t i ona l  pro-  
grams, p r o v i d i n g  t h e  teacher  has s u c c e s s f u l l y  completed t h e  teacher  
t r a i n i n g  courses p rov ided  by t he  u n i v e r s i t i e s  o f  A l b e r t a  o r  t h e i r  equiva-  
l e n t s ,  i n  h i s  op in i on .  

3.2.5 
s tep  
r e c e i  

.2 Any teacher  h o l d i n g  g r i d  placemant which i nc l udes  a ca tegory  o r  
ad justment  f o r  t echn i ca l  p r o f i c i e n c y  or experience, who requests  a n d  
ves approval  f o r  a t r a n s f e r  t o  a comple te ly  non- vocat ional  ass ign-  

ment, s h a l l  be p laced  on the  app rop r i a te  s tep  and t h e  a p p r o p r i a t e  ca te-  
gory o f  t he  Basic  Sa la r y  Schedule i n  accordance w i t h  t h e  number o f  years  
o f  t each ing  exper ience and t he  a p p l i c a b l e  Teacher Q u a l i f i c a t i o n s  Serv ice  
Eva lua t i on  as a t  t h e  e f f e c t i v e  da te  o f  t r a n s f e r .  

3.2.5.3 I f  a teacher ,  t r a n s f e r r e d  i n  accordance w i t h  a r t i c l e  3.2.5.2, 
reques ts  and rece i ves  approval  f o r  t r a n s f e r  back t o  a voca t i ona l  ass ign-  
ment, t h e  former placement s h a l l  apply  t oge the r  w i t h  earned increments 
and ca tegory  changes, i f  a p p l i c a b l e .  However, t he  s a l a r y  p l u s  t h e  voca- 
t i o n a l  al lowance s h a l l  n o t  exceed t he  maximum o f  t he  a p p l i c a b l e  cateoory.  

3.2.6 D i s c r e t i o n a r y  P r o v i s i o n s  

3.2.6.1 The Board reserves  t he  r i g h t  t o  cons ider  any a p p l i c a t i o n  on i t s  
m e r i t s ,  and t o  f i x  t he  i n i t i a l  s a l a r y  above t h e  schedule should i t  appear 
i n  t h e  i n t e r e s t  o f  t h e  Board t o  do so, p rov ided  t h a t  the  I n t e r p r e t a t i o n  
Committee i s  in fo rmed as soon as poss ib l e .  

3.2.6.2 
teacher  who ho lds  a v a l i d  journeyman's c e r t i f i c a t e  o r  i t s  equ i va len t ,  and 
who teaches t echn i ca l  o r  voca t i ona l  sub jec t s  a t  t he  sen io r  h i g h  school 
l e v e l  f o r  which t h e  possession o f  such journeyman's q u a l i f i c a t i o n s  i s  a 
requi rement .  

The Board reserves t h e  r i g h t  t o  a d j u s t  t h e  g r i d  placement o f  a 

3.3 Sa la ry  Payment 

3.3.1 The Board s h a l l  pay each teacher  one- twe l f t h  o f  h i s / h e r  annual 
s a l a r y  on t he  t h i r d  l a s t  school day o f  each month except  June, J u l y  and 
August, two payments on t h e  t h i r d  l a s t  school day o f  June and one payment 
on t he  t h i r d  l a s t  day o f  August. 

4. A l  1 owances - School Personnel 

4.1 P r i  n c i  pa l  A l  1 owance 

I n  a d d i t i o n  t o  t h e  s a l a r y  earned as a teacher,  a p r i n c i p a l  
s h a l l  r e c e i  ve t he  appl i c a b l  e admi n i  s t r a t i  ve a l  1 owance , accord ing  t o  the  
f o l l o w i n g  schedule, which i s  based on t he  t o t a l  teach ing  s t a f f  o f  the  
school : 
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Effec t ive  1988 O 1  O 1  

15 o r  more b u t  30 o r  more b u t  45 o r  more b u t  
Less than 15 less  ,han 30 less than 45 less  than 60 60 o r  more 

$8,156 $11,925 $14 , 156 $15,637 $20,965 

Ef fec t ive  1989 O 1  O 1  

15 o r  more b u t  30 o r  more b u t  45 o r  more b u t  
Less than 15 less than 30 l e s s  than 45 l e s s  than 60 60 o r  more 

$8,319 $12,164 $14,439 $15,950 $2 1,384 

4.2 Assi s t a n t  Principal  Al 1 owance 

I n  addi t ion  t o  the s a l a r y  earned a s  a t eache r ,  an a s s i s t a n t  
principal  sha l l  rece ive  the appl icabl e admi n i  s t r a t i  ve al  1 owance , accord- 
ing t o  the following schedule, which i s  based on the t o t a l  teaching s t a f f  
of the school.  

Effec t ive  1988 O1 O 1  

15 or more b u t  30 o r  more b u t  45 o r  more b u t  
Less t h a n  15 l e s s  than 30 less ' than 45 l e s s  than 60 60 o r  more 

$4,080 $5,952 $7,087 $7,827 $10,684 

Ef fec t ive  1989 O 1  O1 

15 o r  more b u t  30 o r  more b u t  45 o r  more b u t  
Less than 15 l e s s  than 30 l e s s  than 45 l e s s  than 60 60 o r  more 

$4 , 162 $6,071 $7,229 $7,984 $10,898 

4.3 The s ize o f  the  t o t a l  teaching s t a f f  o f  the school i s  de te r -  
mined a s  of September 30 of each year .  

4.4 Part- time teachers  are t o  be included in c a l c u l a t i n g  the  appro- 
p r i a t e  allowances, where they equate t o  fu l l- t ime  equivalents  in a 
school.  
p r i a t e  allowance on a prora ta  bas i s  equated t o  fu l l- t ime equivalency in a 
school.  

Part- time teachers a r e  t o  be included i n  ca l cu la t ing  the appro- 

4.5 An a s s i s t a n t  pr inc ipa l  sha l l  be p a i d  the allowance o f  the 
appl icable  c l a s s i f i c a t i o n  of his/her school , except t h a t  in a mixed e l e -  
mentary/junior h i g h  school where two a s s i s t a n t  p r inc ipa l s  a re  employed, 
each respect ive ly  sha l l  rece ive  the appl i cab le  allowance of the cl a s s i f i -  
ca t ion  t h a t  would apply i f  the elementary and j u n i o r  h i g h  s ec t ions  were 
separa te .  
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4.6 Schools s h a l l  have the  f o l  l o w i n g  a d m i n i s t r a t i v e  personnel i n  
a d d i t i o n  t o  t he  p r i n c i p a l :  

8 - 12 rooms - 1 a s s i s t a n t  p r i n c i p a l  
13 rooms o r  over  - 1 a s s i s t a n t  p r i n c i p a l  and 1 v i c e - p r i n c i p a l  

prov ided,  however, t h a t  i n  l a r g e r  school s t h e  a d m i n i s t r a t i v e  o r g a n i z a t i o n  
may c o n s i s t  o f  a p r i n c i p a l  and a s s i s t a n t  p r i n c i p a l s ,  t oge the r  w i t h  such 
o t h e r  o f f i c i a l s  as may be necessary o r  d e s i r a b l e  f o r  t he  e f f i c i e n t  func-  
t i o n i n g  o f  t he  school .  The p r i n c i p a l  and s t a f f  o f  a school,  i n  cons ider-  
a t i o n  o f  t h e  s c h o o l ' s  educa t iona l  needs, may make a p p l i c a t i o n  t o  t h e  
c h i e f  super in tendent  o f  schools  f o r  t h e  appointment o f  two o r  more cu r-  
r i c u l u m  l eade rs  i n  l i e u  o f  a v i c e - p r i n c i p a l  where t he  school i s  e n t i t l e d  
t o  such an appointment. 

4.7 No decrease s h a l l  h e r e a f t e r  be made i n  t he  s a l a r y  o f  a p r i n c i -  
pa l  o r  a s s i s t a n t  p r i n c i p a l  i n  consequence o f  a r e d u c t i o n  i n  the  s t a f f  o f  
h i s  o r  h e r  school,  i f  such p r i n c i p a l  o r  a s s i s t a n t  p r i n c i p a l  has been 
employed con t i nuous l y  i n  t he  s e r v i c e  o f  t h e  Board f o r  a p e r i o d  o f  n o t  
l e s s  than 20 yea rs  nor ,  i n  o t h e r  cases, u n t i l  such t ime  as i t  appears t o  
t he  s a t i s f a c t i o n  o f  t h e  Board t h a t  such r e d u c t i o n  i s  l i k e l y  t o  be o f  con- 
s i  derabl  e du ra t i on .  

4.8 Any school a d m i n i s t r a t i v e  o f f i c e r  who i s  appointed t o  t he  
r e s p o n s i b i l i t i e s  o f  a s e n i o r  p o s i t i o n  f o r  more than 10 consecu t i ve  school 
days, s h a l l  be p a i d  t h e  a d m i n i s t r a t i v e  a l lowance o f  t he  s e n i o r  p o s i t i o n ,  
f o r  t h a t  per iod .  

4.9 V i c e- p r i n c i p a l s  s h a l l  r e c e i v e  an a d m i n i s t r a t i v e  al lowance o f  
$2,377 pe r  annum e f f e c t i v e  1988 O 1  O 1  and $2,425 per  annum e f f e c t i v e  
1989 O 1  01. 

4.10 Department heads s h a l l  r e c e i v e  an a d m i n i s t r a t i v e  al lowance o f  
$2,377 pe r  annum e f f e c t i v e  1988 O 1  O 1  and $2,425 per  annum e f f e c t i v e  
1989 O 1  01. 

4.11 J u n i o r  h i g h  school coo rd ina to r s  and coo rd ina to r s ,  a d u l t  aca- 
demic upgrading, c o n t i n u i n g  educat ion,  s h a l l  r ece i ve  an a d m i n i s t r a t i v e  
al lowance of $2,377 pe r  annum e f f e c t i v e  1988 O 1  O 1  and $2,425 per  annum 
e f f e c t i v e  1989 O 1  01. 

4.12 C u r r i c u l  um l eade rs  s h a l l  r e c e i v e  an a d m i n i s t r a t i v e  al lowance o f  
$1,197 p e r  annum e f f e c t i v e  1988 O 1  O 1  and $1,221 per  annum e f f e c t i v e  
1989 O 1  01. 

4.13 Teachers who serve c o n c u r r e n t l y  i n  two o r  more schools n o t  
l o c a t e d  on the  same campus s h a l l  r ece i ve ,  i n  a d d i t i o n  t o  t h e i r  a p p l i c a b l e  
r e g u l a r  s a l a r i e s ,  an al lowance o f  $568 pe r  annum e f f e c t i v e  1988 O 1  O 1  and 
$579 pe r  annum e f f e c t i v e  1989 O 1  01. 
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4.14 
" c o o r d i n a t o r  o f  c u r r i c u l u m  and development" a r e  approved i n  a sen io r  h i g h  
school,  t h e  a d m i n i s t r a t i v e  al lowance s h a l l  be one- ha l f  t h e  al lowance o f  
t he  a s s i s t a n t  p r i n c i p a l  o f  the  a p p l i c a b l e  school.  

I f  p o s i t i o n s  e n t i t l e d  " c o o r d i n a t o r  o f  s tuden t  se rv i ces"  and 

4.15 Teachers a t  t h e  Outdoor Educat ion Program s h a l l  r e c e i v e  an 
al lowance o f  $1,709 per  annum e f f e c t i v e  1988 O 1  O 1  and $1,743 per  annum 
e f f e c t i v e  1989 O 1  01. 

5. A l  1 owances - Other Personnel 

5 .1  I n  a d d i t i o n  t o  t h e  s a l a r y  earned as a teacher ,  incumbents o f  
t h e  f o l  l ow ing  p o s i t i o n s  s h a l l  r e c e i v e  t he  a p p l i c a b l e  annual adm in i s t r a-  
t i v e  al lowance as o u t l i n e d  below: 

Annual A d m i n i s t r a t i v e  A l  1 owance 

Posi  ti on 
E f f e c t i v e  
1988 O 1  O 1  1989 O 1  O1 

E f f ec t i ve 

Team leade rs  $ 1,197 $ 1,221 

*Consul tants  2,377 2,425 

Specia l  i s t s  7,116 7,258 

Superv iso rs  12,169 12,412 

Coord ina to r  o f  s t a f f  development 15,637 15,950 

* I n  a d d i t i o n  t o  t h i s  al lowance, t he  c u r r e n t  s a l a r y  o f  each 
appointee a t  t he  t ime o f  appointment s h a l l  be f u l l y  p ro tec ted ,  i n c l u d i n g  
any a p p l i c a b l e  a d m i n i s t r a t i v e  increments.  Appointments s h a l l  be f o r  a 
p e r i o d  o f  two years ,  b u t  may be reviewed on a year- to- year  bas i s .  

5.2 
by the  Board o f  t he  p o s i t i o n s  l i s t e d  i n  t h i s  a r t i c l e ,  s a l a r y  r e v i s i o n s  i n  
t h i s  a r t i c l e  w i l l  be a m a t t e r  o f  d i scuss ion  between t h e  Board and t he  
Local  38, The A l b e r t a  Teachers' Assoc ia t ion .  Any m u t u a l l y  agreed s a l a r y  
r e v i s i o n  w i l l  be i nc l uded  i n  a memorandum o f  amendment t o  t h i s  
agreement. 

Dur ing  t h e  l i f e  o f  t h i s  agreement and f o l l o w i n g  an e v a l u a t i o n  

6 .  A l  lowances - Subs t i  t u t e  Teachers 

6.1 
percen t  h o l i d a y  pay added, t he  amount w i l l  be $91.29 per  day e f f e c t i v e  
1988 O 1  O 1  and $89.54 per  day, w i t h  f o u r  percen t  h o l i d a y  pay added, t he  
amount w i l l  be $93.12 p e r  day e f f e c t i v e  1989 O 1  01. 

S u b s t i t u t e  teachers s h a l l  be p a i d  $87.78 per  day, w i t h  f o u r  

6 .2  
t each ing  days o r  more, as a replacement f o r  a s p e c i f i c  teacher ,  s h a l l  be 

S u b s t i t u t e  teachers employed f o r  a p e r i o d  o f  10 consecu t i ve  



Calgary School D i s t r i c t  No 19 - 10 

p laced  on t he  b a s i c  s a l a r y  schedule, accord ing  t o  teacher  q u a l i f i c a t i o n s  
and exper ience. Th i s  p e r i o d  o f  consecu t i ve  employment d u r i n g  t he  school 
yea r  s h a l l  n o t  be cons idered i n t e r r u p t e d  o r  non- consecut ive,  i f  a h o l i -  
day, teachers '  convent ion,  p ro fess iona l  days or such o t h e r  system- 
r e g u l a t e d  break i n t e r r u p t s  t h e  t e a c h e r ' s  c o n t i n u i t y  i n  t h e  c l  assroom. 

7. Allowances - N i g h t  School, Summer School, Saturday Morning 

7.1 When a C e r t i f i c a t e  o f  Q u a l i f i c a t i o n s  as a teacher ,  as i ssued  
under t h e  Department o f  Educat ion Act,  i s  r e q u i r e d  as a c o n d i t i o n  o f  
employment f o r  teachers  employed on an h o u r l y  bas is ,  t he  teacher  s h a l l  be 
p a i d  $30.51 p e r  hour  e f f e c t i v e  1988 01 01 and $31.12 p e r  hour  e f f e c t i v e  
1989 01 01. 

t 1  asses and Cal gary  Board o f  Educat ion Sponsored A c t i v i t i e s  

8. EmDl ovment 

8.1 A l l  new appointees t o  t h e  teacher  s t a f f  s h a l l  submit ,  upon 
request ,  v a l i d  A l b e r t a  teach ing  a u t h o r i t y ,  a b i r t h  c e r t i f i c a t e ,  evidence 
o f  a s a t i s f a c t o r y  ches t  x- ray o r  s k i n  t e s t ,  a medical  c e r t i f i c a t e  of  
sound hea l t h ,  upon a form t o  be p rov ided  by t h e  c h i e f  super in tendent  of  
schools,  o r  h i s  de lega ted  a u t h o r i t y ,  p r o o f  o f  p rev ious  t each ing  expe r i -  
ence f rom prev ious  employer (s ) ,  and any o t h e r  i n f o r m a t i o n  which may be 
r e q u i r e d  f o r  o f f i c i a l  r e c o r d  purposes. 

8.2 Teachers who change t h e i r  names d u r i n g  t he  school yea r  s h a l l  
p rov ide  t h e  D i v i s i o n  o f  Human Resources w i t h  app rop r i a te  evidence, eg, 
copy o f  mar r iage  c e r t i f i c a t e ,  a t  t h e  t ime  o f  reques t  f o r  change. Data 
must be submi t ted prompt ly ,  e s p e c i a l l y  when a change i n  teach ing  c e r t i f i -  
c a t e  i s  app l i cab le .  A 

2 ! !I  8.3 S e n i o r i t y  w i l l  be cons idered a long  w i t h  o t h e r  f a c t o r s  i n  de te r -  , 
min ing  promotions --- - b u t  on no account w i l l  be cons idered t he  most impo r tan t  

1 f a c t o r .  

8.4 S e n i o r i t y  w i l l  have g rea te r  we igh t  when comparing persons w i t h  
r e l a t i v e l y  l i t t l e  s e r v i c e  than when comparing persons w i t h  many years  o f  
se rv i ce .  A l l  persons w i t h  20 yea rs '  o r  more s e r v i c e  w i l l  g e n e r a l l y  be 
cons idered  t o  have equal s e n i o r i  ty  . 
8.5 To ta l  t each ing  exper ience w i l l  be cons idered as a f a c t o r  i n  
de te rm in ing  promotions. 

8.6 Promotions t o  a d m i n i s t r a t i v e  p o s i t i o n s  w i l l  be con t i ngen t  upon 
t he  appointees be ing  a b l e  t o  g i v e  a t  l e a s t  f i v e  y e a r s '  s e r v i c e  un less  
t h e r e  a r e  spec ia l  f a c t o r s  t o  compensate f o r  a more l i m i t e d  per iod .  

8.7 Noth ing  h e r e i n  s h a l l  i n  any way r e s t r i c t  t h e  Calgary  Board o f  
Educat ion from making promotions based on a b i l i t y  and m e r i t .  
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8.8 Teachers unable t o  c a r r y  on t h e i r  d u t i e s ,  due t o  causes covered 
by t h e  terms o f  the  agreement, s h a l l  g i ve ,  i f  poss ib l e ,  a t  l e a s t  one 
h o u r ' s  n o t i c e  t o  t h e  c e n t r a l  human resources o f f i c e r  b e f o r e  school assem- 
b les ,  so t h a t  p roper  s u b s t i t u t e s  may be obta ined.  
du ty ,  t h e  absent teacher  s h a l l  n o t i f y  t h e  c e n t r a l  human resources o f f i c e s  
o f  such in tended r e t u r n .  
n o t i f i c a t i o n  must be g i ven  be fo re  7 am, and f o r  a f t e rnoon  sessions, 
before 11 am. F a i l u r e  t o  observe t h i s  r e g u l a t i o n  s h a l l  r e s u l t  i n  the  
l o s s  t o  t h e  teacher  o f  one- hal f  day ' s  s a l a r y  whether t he  s u b s t i t u t e  
teacher  i s  r e q u i r e d  o r  no t ,  p rov ided  however, t h a t  the  c h i e f  super in ten-  
den t  o f  schools may, a t  h i s  d i s c r e t i o n  a f t e r  i n v e s t i g a t i o n s  o f  the  c i r -  
cumstances, waive t he  charg ing  o f  a s u b s t i t u t e  t eache r ' s  sa la r y .  

Before r e t u r n i n g  t o  

I f  r e t u r n i n g  f o r  t he  morning sessions, the  

8.9 Upon employment w i t h  t he  Calgary  Board o f  Educat ion, each 
teacher  s h a l l  be g i ven  a copy o f  t he  c u r r e n t  c o l l e c t i v e  agreement. 

8.10 Teachers w i l l  render  s e r v i c e  f o r  n o t  more than 200 consecu t i ve  
days, commencing t h e  opening day o f  school i n  each school year ,  e x c l u s i v e  
o f  vaca t i on  per iods ,  weekends, ho l i days  and semester breaks. No tw i th-  
s tand ing  the  above, i t  i s  recognized t h a t  teachers who a re  i n  r e c e i p t  o f  
an a d m i n i s t r a t i v e  o r  superv iso ry  al lowance, s h a l l  accept  t he  p ro fess iona l  
r e s p o n s i b i l i t y  o f  hav ing  t h e i r  schools ope ra t i ona l  on t he  opening day o f  
school each school term, semester o r  o t h e r  d i v i s i o n  o f  t he  school yea r .  
I n  a l i k e  manner, such teachers s h a l l  accept  t he  p ro fess iona l  respons i-  
b i l i t y  o f  comple t ing  a l l  a c t i v i t i e s  connected w i t h  school c l o s i n g .  

8.10.1 
o f  an a d m i n i s t r a t i v e  o r  superv iso ry  al lowance who renders s e r v i c e  d u r i n g  
t he  summer vaca t i on  pe r i od ,  a t  t he  reques t  o f  t he  c h i e f  super in tendent  o f  
schools,  o r  h i s  de legated a u t h o r i t y ,  s h a l l  be p a i d  1/200 o f  h i s  t o t a l  
annual s a l a r y  f o r  each day o f  work. 

No tw i ths tand ing  a r t i c l e  8.10, a teacher  who i s  n o t  i n  r e c e i p t  

8.10.2 
on o r  a f t e r  1984 11 16 and assigned t o  Board a d m i n i s t r a t i v e  o f f i c e s  which 
operate on a yea r  round b a s i s  s h a l l  be e n t i t l e d  t o  an annual vaca t i on  o f  
n o t  l e s s  than s i x  weeks, e x c l u s i v e  o f  the  week between Christmas nay and 
New Year ' s  Day. 
l o a d  o f  the  o f f i c e  and t he  teachers s h a l l  be so in formed p r i o r  t o  
A p r i l  30 o f  each yea r .  Teachers appointed t o  such p o s i t i o n s  p r i o r  t o  
t h i s  t ime s h a l l  con t i nue  t o  r ece i ve  annual vaca t i on  e n t i t l e m e n t s  they 
have p r e v i o u s l y  enjoyed i n  those p o s i t i o n s .  

Teachers appointed t o  a d m i n i s t r a t i v e  o r  superv iso ry  p o s i t i o n s  

The l e n g t h  o f  vaca t i on  s h a l l  be determined by the  work 

8.11 
School Act,  o r  any enactment s u b s t i t u t e d  t he re fo re ,  the  c h i e f  super in ten-  
dent  o f  school s ,  o r  h i s  de legated a u t h o r i t y  , s h a l l  , upon w r i t t e n  reques t  
o f  t he  teacher,  g ive ,  i n  w r i t i n g ,  t he  Board 's  reason o r  reasons f o r  the  
t r a n s f e r .  

When a teacher  i s  t r a n s f e r r e d  pursuant  t o  s e c t i o n  83 o f  the  

8.12 
the  Board w i l l  seek t o  e f f e c t  t h i s  r e d u c t i o n  through a t t r i t i o n .  

I n  t he  event  t h a t  a r e d u c t i o n  i n  teach ing  s t a f f  i s  necessary, 
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9. General Leave o f  Absence 

9.1 
o f  up t o  one year ,  as f o l l o w s :  

Th i s  l eave  may be g ran ted  a t  no c o s t  t o  t h e  Board f o r  a p e r i o d  

9.1.1 
p r a c t i t i o n e r .  

I n  case o f  i l l n e s s  when a t t e s t e d  t o  by a q u a l i f i e d  medical  

9.1.2 To a t t e n d  u n i v e r s i t y  o r  t ake  post- graduate work. 

For  any o t h e r  reason which t h e  Board may approve. 

9.1.4 Should t h e  a p p l i c a t i o n  be re fused,  t h e  a p p l i c a n t  w i l l  be g iven  ’ 

:p a l e t t e r  s t a t i n g  t he  reasons f o r  r e f u s a l .  

9.2 A p p l i c a t i o n s  s h a l l  be submi t ted  t o  t h e  c h i e f  super in tendent  o f  
schools,  be fo re  December 1 o f  t he  school yea r  p r i o r  t o  t h e  leave,  except  
w i t h  r espec t  t o  i l l n e s s .  

9.3 
comple t ion  o f  l eave  as soon as p o s s i b l e  b u t  n o t  l a t e r  than t h e  beg inn ing  
o f  t h e  subsequent school year .  
s h a l l  be t h e  sa lary  t h a t  would have a p p l i e d  i f  the  l eave  had n o t  been 
g ran ted  t oge the r  w i t h  any a p p l i c a b l e  increments.  A teacher  who h e l d  a 
c o n t i n u i n g  a d m i n i s t r a t i v e  des igna t i on  and who rece i ved  an al lowance as 
pe r  a r t i c l e s  4 and 5 o f  t h i s  agreement, s h a l l  be so des ignated upon 
r e t u r n  if such a p o s i t i o n  i s  a v a i l a b l e .  Only when so des ignated s h a l l  
t h e  teacher  r e c e i v e  t h e  a p p l i c a b l e  al lowance f o r  t h a t  des igna t ion .  A 
teacher  g ran ted  l eave  due t o  i l l n e s s  s h a l l  submit  a medical  c e r t i f i c a t e  
v e r i  f y i  ng f i t n e s s  t o  teach. 

A teacher  g ran ted  l eave  s h a l l  be guaranteed a p o s i t i o n  upon t h e  

The a p p l i c a b l e  bas i c  sa la r y ,  upon r e t u r n ,  

9.4 
c a l  c e r t i f i c a t e .  

Teachers r e t u r n i n g  from l eave  may be r e q u i r e d  t o  submit  a medi- 

9.5 
l eave  un less  t h e  teacher  i s  a c t i v e l y  engaged i n  teach ing  d u r i n g  the  l eave  
p e r i o d  and meets t h e  requi rements o f  t he  exper ience increments p r o v i s i o n s  
o f  t h i s  agreement. 

Increments w i l l  n o t  be c r e d i t e d  t o  a teacher  f o r  t h e  p e r i o d  o f  

9.6 
r e s i g n a t i o n  t o  t he  c h i e f  super in tendent  o f  schools :  

Before proceeding on leave,  a teacher  s h a l l  submit  a l e t t e r  o f  

( a )  dated March 30, when a p p l i c a b l e  t o  a leave  which exp i res  on 

( b )  dated November 30 o f  t he  preceding year ,  when a p p l i c a b l e  t o  
June 30, o r  

a l eave  which exp i res  on January 31. 

Th i s  l e t t e r  o f  r e s i g n a t i o n  s h a l l  be cance l l ed  i f  t he  teacher  
n o t i f i e s  t he  c h i e f  super in tendent  o f  schools:  
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( a )  be fo re  March 30, o f  h i s / h e r  i n t e n t i o n  t o  r e t u r n  t o  teach ing  
d u t i e s  a t  t h e  beg inn ing  o f  t he  n e x t  school year ,  o r  

( b )  be fo re  November 30, o f  h i s / h e r  i n t e n t i o n  t o  r e t u r n  t o  
teach ing  d u t i e s  on February O 1  o f  the  same school year .  

Such l e t t e r  s h a l l  be w r i t t e n  on a common form l e t t e r  which has 
been approved by t h e  i n t e r p r e t a t i o n  committee. 

9.7 
upon w r i t t e n  a p p l i c a t i o n  by t h e  teacher  and approval  by t he  c h i e f  super- 
i n t e n d e n t  o f  schools.  

The p e r i o d  o f  l eave  may be extended f o r  an a d d i t i o n a l  p e r i o d  

10. Leave - P res iden t  o f  t h e  Calgary  P u b l i c  School Local  No 38, 
The A l  b e r t a  Teachers' Assoc ia t i on  

10.1 Upon reques t  f o r  leave,  t h e  p r e s i d e n t  s h a l l  be seconded from 
t h e  Board t o  t he  Calgary  P u b l i c  School Local  No 38, The A l b e r t a  Teachers' 
Assoc ia t ion .  

t, ' 10.2 There s h a l l  be no c o s t  t o  t he  Board d u r i n g  t he  p e r i o d  o f  leave .  

' 10.3 The p r e s i d e n t  s h a l l  be e n t i t l e d  t o  one exper ience increment f o r  

' I  
.J 

; 

each yea r  o f  t h i s  leave .  

10.4 
i n g  s t a f f .  

The p r e s i d e n t  s h a l l  be l i s t e d  as a member o f  t he  Board 's  teach- 

10.5 The p r e s i d e n t  s h a l l  r e c e i v e  an a p p l i c a b l e  s a l a r y  cheque f rom 
t h e  Board accord ing  t o  t he  c o l l e c t i v e  agreement and s h a l l  be s u b j e c t  t o  
i t s  p r o v i s i o n s .  The Calgary  P u b l i c  School Local  No 38, The A l b e r t a  
Teachers'  Assoc ia t ion ,  s h a l l  re imburse the  Board f o r  the  p r e s i d e n t ' s  s a l -  
ary a t  such per iods  as t h e  Board may request .  

10.6 
i n  t h e  c o l l e c t i v e  agreement s h a l l  be ma in ta ined  and con t inued  as  f o r  
o t h e r  teachers.  A l l  normal deduct ions such as pension, income tax ,  and 
p ro fess iona l  fees s h a l l  be ma in ta ined  as f o r  any o t h e r  teacher .  

The r i g h t s  and p r i v i l e g e s  o f  such group p lans  as a re  s p e c i f i e d  

10.7 
as has been e s t a b l i s h e d  p r i o r  t o  accep t ing  t he  pres idency.  The p res iden t  
s h a l l  be cons idered f o r  promotions as i f  s t i l l  teaching.  The p res iden t  
s h a l l  be re tu rned  t o  t h e  p o s i t i o n  h e l d  p r i o r  t o  the  commencement o f  
leave ,  o r  i f  n o t  a v a i l a b l e ,  t o  a p o s i t i o n  c o n s i s t e n t  w i t h  h i s / h e r  p r e v i -  
ous exper ience. Where the  p res iden t  h e l d  a c o n t i n u i n g  a d m i n i s t r a t i v e  
des igna t i on  and rece i ved  an al lowance as per  a r t i c l e s  4 and 5 o f  t h i s  
agreement, t he  p r e s i d e n t  s h a l l  be so des ignated upon r e t u r n .  Where an 
a d m i n i s t r a t i v e  p o s i t i o n  i s  n o t  a v a i l a b l e ,  t h e  p r e s i d e n t  s h a l l  r e t a i n  the  
des igna t i on  and a p p l i c a b l e  al lowance and be p rov ided  w i t h  the  f i r s t  s u i t -  
ab1 e p o s i t i o n  a v a i l  ab1 e. 

The p r e s i d e n t  s h a l l  r e t a i n  such s e n i o r i t y  on t he  Board 's  s t a f f  
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10.8 The p r e s i d e n t  s h a l l  adv ise  t h e  c h i e f  super in tendent  o f  schools,  
as soon as poss ib l e ,  when an ex tens ion  i s  a p p l i c a b l e  due t o  r e- e l e c t i o n .  

11. P ro fess iona l  ImDrovement Leave 

The Board s h a l l  g r a n t  educa t ion  leaves  o f  up t o  one y e a r ' s  dur-  
a t i o n  s u b j e c t  o n l y  t o  t he  f o l l o w i n g  l i m i t a t i o n s .  

11.1 E l i g i b i l i t y  f o r  Leave 

11.1.1 A teacher  on permanent s t a f f  i s  e l i g i b l e  f o r  and may apply  f o r  
educa t iona l  l eave  o f  one y e a r ' s  d u r a t i o n  p rov ided  he/she has been 
employed by t h e  Board as a teacher  f o r  a p e r i o d  o f  a t  l e a s t  seven years ,  
immediately.  p reced ing  t h e  commencement o f  1 eave. 

11.1.2 
one- ha l f  y e a r ' s  d u r a t i o n  p rov ided  he/she has been employed by t h e  Board 
as a teacher  f o r  a t  l e a s t  f i v e  consecu t i ve  years  immediate ly  p reced ing  
t he  commencement o f  leave .  

A teacher  on permanent s t a f f  i s  e l i g i b l e  t o  app ly  f o r  leave  o f  

11.2 Number o f  Leaves Granted ( E f f e c t i v e  1985 O 1  01) 

The t o t a l  number o f  l eaves  g ran ted  i n  any one school yea r  s h a l l  
n o t  exceed one percent ,  n o r  be l e s s  than one- ha l f  o f  one percen t  ( p ro-  
v i ded  s u f f i c i e n t  a p p l i c a t i o n s  a r e  rece i ved  as pe r  a r t i c l e  11.3) o f  t h e  
t o t a l  f u l l - t i m e  e q u i v a l e n t  teach ing  f o r c e  as de f i ned  by a r t i c l e  1.1 as o f  
September 30 o f  t h e  school yea r  i n  which t h e  leaves a r e  granted. The 
t o t a l  number o f  l eaves  s h a l l  c o n s i s t  o f  f u l l - y e a r  and h a l f - y e a r  leaves  
b u t  no more than one q u a r t e r  o f  t he  t o t a l  number o f  leaves  t o  be granted 
s h a l l  be a l l o c a t e d  t o  h a l f - y e a r  leaves.  Should a p p l i c a t i o n s  f o r  l eave  be 
l e s s  than t he  number r e q u i r e d  t o  equal one- ha l f  o f  one percent ,  l eave  
s h a l l  be granted t o  a l l  a p p l i c a n t s  who meet the  e s t a b l i s h e d  c r i t e r i a .  

11.3 A p p l i c a t i o n  Procedure 

11.3.1 A p p l i c a t i o n s  f o r  leaves  s h a l l  be submi t ted  t o  t h e  c h i e f  super- 
i n t e n d e n t  o f  schools  be fo re  December O 1  o f  the  school yea r  p r i o r  t o  t he  
l eave  and s h a l l  be accompanied by a c l e a r  statement o f  t h e  purposes t o  be 
ac h i eved. 

11.4 S e l e c t i o n  Procedure 

11.4.1 A committee f o r  p ro fess iona l  improvement 1 eaves s h a l l  be estab-  
l i s h e d  p r i o r  t o  June 30 each year  and s h a l l  be composed o f  two represen-  
t a t i v e s  appointed by  Local  #38, The A l b e r t a  Teachers' Assoc ia t i on  and 
t h r e e  rep resen ta t i ves  appointed by t he  c h i e f  super in tendent  o f  schools.  
The committee s h a l l  : 



Calgary School D i s t r i c t  No 19 - 15 

( a )  r e c e i v e  from t h e  Board c r i t w i a  o f  a general  na tu re  t o  be 
used i n  t he  s e l e c t i o n  o f  the  a p p l i c a n t s  f o r  p ro fess iona l  improvement 
1 eave ; 

( b )  i d e n t i f y  candidates t o  be recommended t o  the  Board f o r  
approval .  

11.5 Method o f  Pavment 

11.5.1 Teachers g ran ted  l eave  s h a l l  be p a i d  i n  l i e u  o f  s a l a r y ,  i n  
equal month ly  ins ta lments ,  65 pe rcen t  o f  t he  t o t a l  annual earn ings  t h a t  
t h e  teacher  would have been e n t i t l e d  t o  had t he  teacher  n o t  been on 
1 eave. 

11.5.2 Teachers g ran ted  a h a l f - y e a r  l eave  s h a l l  be pa id ,  i n  equal 
month ly  i ns ta lmen ts  i n  l i e u  o f  sa la r y ,  t h i r t y - t w o  and one- ha l f  percen t  of 
t h e  t o t a l  annual earn ings  t h a t  t h e  teacher  would have been e n t i t l e d  t o  
had t h e  teacher  n o t  been on leave .  

11.6 Cond i t ions  o f  Leave 

11.6.1 
w h i l e  on l eave  must r e c e i v e  p r i o r  approval  by t he  c h i e f  super in tendent  o f  
school s .  

Teachers d e s i r i n g  t o  be employed i n  a remunerat ive occupat ion 

11.6.2 Increments w i l l  n o t  be c r e d i t e d  t o  teachers f o r  t he  p e r i o d  o f  
1 eave. 

11.6.3 A s t a f f  member g ran ted  l eave  s h a l l  be on l eave  from the  school 
d i s t r i c t  and n o t  f rom a p a r t i c u l a r  p o s i t i o n .  Placement, upon r e t u r n  from 
leave ,  s h a l l  be i n  t he  p o s i t i o n  h e l d  p r i o r  t o  commencement o r ,  i f  n o t  
a v a i l a b l e ,  i n  a p o s i t i o n  c o n s i s t e n t  w i t h  t he  p rev ious  exper ience o f  the  
teacher  and/or one c o n s i s t e n t  w i t h  t he  t r a i n i n g  ga ined by t he  teacher  
whi 1 e on Pro fess iona l  Improvement Leave. The appl i c a b l  e sa l  ary s h a l l  be 
i n  accordance w i t h  v e r i f i e d  q u a l i f i c a t i o n s  a t  the  t ime  o f  recommencement 
o f  d u t i e s .  Teachers who h e l d  a c o n t i n u i n g  a d m i n i s t r a t i v e  des igna t i on  and 
who rece i ved  an al lowance as pe r  a r t i c l e s  4 and 5 o f  t h i s  agreement a t  
t he  t ime  the  l eave  was granted, s h a l l  r e t a i n  t h a t  des igna t i on  upon r e t u r n  
and be p laced  i n  t h e  f i r s t  s u i t a b l e  p o s i t i o n  a v a i l a b l e .  Should a teacher  
r e t u r n  t o  se rv i ce  b e f o r e  t he  e x p i r y  da te  o f  leave,  t h i s  a r t i c l e  s h a l l  
app ly  o n l y  a t  the  da te  t he  o r i g i n a l  l eave  was t o  e x p i r e .  

11.6.4 Upon r e t u r n  f rom leave  and p r i o r  t o  recommencement o f  d u t i e s ,  a 
teacher  s h a l l  p rov ide  t h e  c h i e f  super in tendent  o f  schools w i t h  a resume 
o f  the  s tud ies  accomplished d u r i n g  leave  as  evidence o f  compl iance w i t h  
the  a p p l i c a t i o n  under which t he  l eave  was granted. 

11.6.5 
agreement s h a l l  under take t o  r e t u r n  t o  d u t i e s  a t  the  beg inn ing  o f  the  
school yea r  f o l l o w i n g  t h e  e x p i r a t i o n  o f  t he  leave ,  and s h a l l  f u r t h e r  
under take n o t  t o  r es i gn ,  o r  r e t i r e  from t h e  se rv i ces  o f  t he  Board f o r  a t  
l e a s t  two years  a f t e r  recommencement o f  d u t i e s .  

A teacher  g ran ted  a f u l l  y e a r ' s  l eave  a f t e r  t he  date o f  t h i s  
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11.6.6 Teachers granted ha1 f-year 1 eaves shall undertake t o  return t o  
duties immediately a f t e r  termination of leave and shall not resign o r  
r e t i r e  from services of the Board for a t  l e a s t  two years a f t e r  recom- 
mencement of duties.  

11.6.7 
vided t h a t  such leave i s  n o t  l e s s  than f ive years from the conclusion of 
the preceding leave. 
each seven years of  service. 

A teacher may be granted more t h a n  one ful l  y e a r ' s  leave pro- 

Not more t h a n  one year ' s  leave shall be granted fo r  

11.6.8 
vided t h a t  such leave i s  not l e s s  t h a n  f ive years from the concl usion o f  
the preceding leave e i ther  under a r t i c l e  9 o r  a r t i c l e  11. 

A teacher may be granted more t h a n  one-half year ' s  leave pro- 

11.7 
one-half year ' s  duration provided they have been employed by the Board a s  
a teacher for a t  l ea s t  f ive consecutive years immediately preceding the 
proposed commencement of leave. Leaves will be recommended only af te r  
ful l  consideration has been given t o  the needs o f  the school system, t o  
the avail abil i ty of teacher replacements and t o  the opportuni t i e s  f o r  
employment upon return from leave. Under most circumstances, leaves will 
be granted on the basis that  one-half year leave will be combined with 
one- ha1 f year general 1 eave. 

Teachers on permanent s ta f f  are e l ig ib le  t o  apply for leave of  

11.8 Applications f o r  leave shall be submitted t o  the chief superin- 
tendent of schools a t  l eas t  four months prior t o  the date of leave. Upon 
return from leave, the teacher shall provide the chief superintendent of 
schools with evidence of compliance w i t h  the application upon which the 
leave was gran ted .  

11.9 Staff Development Fund 

11.9.1 Commencing 1986 O 1  O 1  a fund in the amount of $220,000 i s  
available annually to  teachers or groups of teachers for the purpose of 
professional development. T h i s  f und  shall be known as the Staff Develop- 
ment Fund. 

11.9.2 
chief superintendent of school s , or  his delegated a u t h o r i t y  , f o r  funds , 
such application t o  include a resume of the proposed project. 

Any teacher or group o f  teachers may make application t o  the 

11.9.3 
schools, o r  his delegated authorit-y, to  rule on each amlicat ion and  

I t  i s  the responsibil i ty of the chief superintendent of 

inform the applicant-of his deciçibn. The decision O 
tendent of schools, o r  his delegated authority,  shall 

11.9.4 An advisory committee of  four teachers will 
a s s i s t  the chief superintendent of schools, or his de 
in reviewing and revising the guidelines for  the fund 
will meet as required. 

* .  

the chief superin- 
be f ina l .  

be appointed t o  
egated authority,  

The committee 
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12. M a t e r n i t y  Leave o f  Absence 

M a t e r n i t y  l eave  s h a l l  be g ran ted  on t h e  f o l l o w i n g  bas i s :  

12.1 
o u t  pay f o r  a d e f i n i t e  p e r i o d  o f  t ime o f  l e s s  than one f u l l  yea r .  

12.2 

which t h e  o r i g i n a l  l eave  terminated,  whichever i s  s h o r t e r .  

A teacher  who i s  pregnant i s  e n t i t l e d  t o  m a t e r n i t y  leave  w i t h -  

Upon request ,  a teacher  s h a l l  be g ran ted  an ex tens ion  o f  mater-  
! 

i l  

, 
! / #  n i t y  l eave  o f  one f u l l  school yea r  o r  t he  balance o f  t he  school year  i n  , I  

12.3 The teacher  s h a l l  g i v e  two weeks' n o t i c e ,  i n  w r i t i n g ,  o f  t he  
day upon which she i n tends  t o  commence m a t e r n i t y  l eave  t oge the r  w i t h  a 
medical  statement c e r t i f y i n g  t h a t  she i s  pregnant and g i v i n g  the  e s t i -  
mated da te  o f  de l  i v e r y .  

12.4 
g ran ted  under a r t i c l e  12.1, p r o v i d i n g  a medical  c e r t i f i c a t e  i n d i c a t i n g  
t h e  resumption o f  work w i l l  n o t  endanger he r  h e a l t h  and a s u i t a b l e  pos i -  
t i o n  i s  a v a i l a b l e .  

A teacher  may r e t u r n  t o  d u t i e s  p r i o r  t o  t he  e x p i r a t i o n  o f  leave  

12.5 The teacher  s h a l l  be r e i n s t a t e d  i n  t he  p o s i t i o n  she occupied a t  
t h e  t ime  m a t e r n i t y  l eave  commenced, o r  be p rov ided  w i t h  a l t e r n a t i v e  work 
o f  a comparable na tu re ,  a t  n o t  1,ess than t h e  salary and o t h e r  b e n e f i t s  
t h a t  were a p p l i c a b l e  a t  the  t ime m a t e r n i t y  l eave  commenced. 

12.6 When a teacher  i s  unable,  as a consequence o f  pregnancy, t o  
con t i nue  he r  du t i es ,  she may be r e q u i r e d  by t he  c h i e f  super in tendent  o f  
schools  t o  t ake  l eave  w i t h o u t  s a l a r y  under a r t i c l e  12.1. 

12.7 M a t e r n i t y  1 eave s h a l l  be w i t h o u t  pay o r  s ickness a l  1 owances , 
and pe r i ods  o f  absence w i l l  n o t  be counted as exper ience towards the  
gran ti ng o f  i ncrements . 
13. TemDorarv Leave o f  Absence 

13.1 
o r d i n a r y  s i t u a t i o n s .  
extend ho1 i day  per iods .  

Temporary l eave  f o r  personal reasons can be j u s t i f i e d  i n  e x t r a -  
It i s  n o t  in tended t h a t  t h i s  l eave  be used t o  

13.1.1 Teachers d e s i r i n g  leave  o f  absence f o r  personal reasons and who 
o b t a i n  a u t h o r i t y  f o r  same through the  c h i e f  super in tendent  o f  schools,  o r  
h i s  de legated a u t h o r i t i e s ,  s h a l l  be a l lowed up t o  and i n c l u d i n g  f o u r  days 
i n  any one school yea r  w i t h  t h e  l o s s  o f  s u b s t i t u t e s '  pay on l y ,  and s h a l l  
be deducted f u l l  s a l a r y  f o r  days absent f o r  personal reasons i n  excess o f  
f o u r  days i n  any one school yea r .  
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13.2 Compassionate Leave 

Leave may be granted w i t h  respect t o  c r i t i ca l  i l lness  o r  death 
"'.I o f  a near relat ive.  For purposes o f  t h i s  a r t i c l e ,  the term "near Sela- ' 

t ive" shall be defined as the spouse o f  the teacher, and the grand-  
parents, parents, brothers, s i s t e r s ,  children, and grandchildren ( a n d  
the i r  respective spouses) of the teacher and of the teacher's spouse and  
such other persons as the chief superintendent of schools shall in his 
di scretion designate. 

13.2.1 In  the event of a c r i t i ca l  i l lness  of a near re la t ive  or other 
family emergency, a teacher may be granted a maximum of f ive days '  leave 
of absence with pay when, a t  the discretion of the chief superintendent 
o f  school s ,  circumstances warrant i t .  

\ 

13.2.2 
may be allowed three days' leave w i t h  pay, and, i f  outside the c i t y ,  f ive 
days' leave with pay. 
funeral , reasonable leave may be allowed a t  the discretion of the said 
chief superintendent of schools. 

Teachers attending the funeral of a near re la t ive  in the c i ty  

Where the teacher does n o t  attend the said 

13.3 Adoption Leave 

13.3.1 
for  a period of u p  t o  one year provided the return from leave coincides 
with the beginning o f  the school year,  the f i r s t  school day following 
Christmas or S p r i n g  break, o r  a term break, whichever f i r s t  follows the 
end of the leave. 

((' 1: i' Upon request, the Board shall g r a n t  adoption leave w i t h o u t  pay 

> L  )L-- 

( 1  ' 

13.3.2 
tion leave of one fu l l  school year o r  the balance of the school year in 
which the original leave terminated, whichever i s  shorter. 

13.3.3 A teacher shall advise the Board, in writing, of his/her accep- 
tance by the appropriate agency a s  an adoptive parent within 30 days of 
such notification of  acceptance. Such notice shall include any documen- 
tation from said agency confirming the applicant 's  acceptance. 

Upon request, a teacher shall be granted an extension of adop- 
\ ' 1  

13.3.4 
child comes into ful l  care of the teacher. 

Commencement of leave shall occur the day on which the adopted 

13.3.5 
granted under a r t i c l e  13.3. 

A teacher may return t o  duties prior to the expiration of  leave 

13.3.6 
time adoption leave commenced, or be provided with al ternat ive work of a 
comparable nature, a t  n o t  l ess  t h a n  the salary and other benefits t h a t  
were applicable a t  the time adoption leave commenced. 

A teacher shall be reinstated in the position occupied a t  t he  
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13.3.7 
pe r i ods  o f  absence w i l l  n o t  be counted as exper ience towards the  g r a n t i n g  
o f  i ncremen t s  . 

Adopt ion l eave  s h a l l  be w i t h o u t  pay o r  s ickness al lowance and 

13.3.8 
f o r  t h e  purposes o f  comple t ing  t he  necessary documentation and requ i re-  
ments r e l a t i n g  t o  t he  adopt ion  and r e c e i p t  o f  a c h i l d .  

A teacher  may be g ran ted  up t o  a maximum o f  t h r e e  days w i t h  pay 

13.4 Graduate Study 

Teachers may be granted, a t  t he  d i s c r e t i o n  o f  t he  c h i e f  super- 
i n tenden t  o f  schools,  temporary l eave  o f  absence w i t h  pay f o r  graduate 
s tudy when they a re  r e q u i r e d  t o  l eave  b e f o r e  t he  end o f  June, due t o  
enro lment  a t  educa t iona l  i n s t i t u t i o n s  f o r  a program o f  summer study, pro-  
v ided  t h e  Board i s  reimbursed f o r  t he  c o s t  o f  s u b s t i t u t e  teachers who a re  
employed due t o  t h e  absence o f  t he  a p p l i c a b l e  teachers.  The c o s t s  o f  
s u b s t i t u t e  teachers employed i n  these s i t u a t i o n s  s h a l l  be shared e q u a l l y  
by a l l  teachers who rece i ved  temporary leaves  o f  absence under the  terms 
o f  t h i s  a r t i c l e .  

/ . 1 

13.5 Pa t e r n i  ty  ($ ~ , 

A teacher  may be granted, upon request ,  a t  t h e  d i s c r e t i o n  o f  
the c h i e f  super in tendent  of schools,  up t o  one day ' s  l eave  w i t h  pay a t  
t he  t ime  o f  the  b i r t h  o f  h i s  c h i l d .  

14. S ick  Leave w i t h  Pay J 

14.1 Du r i ng  t h e  f i r s t  yea r  o f  employment w i t h  t he  Board, o r  d u r i n g  
any subsequent c u r r e n t  yea r  , a teacher  s h a l l  be e n t i t l e d  t o  draw sal  a ry  
f o r  i l l n e s s  f o r  t he  number o f  days p rov ided  f o r  i n  t he  School Act ,  t h a t  
i s ,  t o  a maximum o f  20 days. 

14.2 E f f e c t i v e  1984 O 1  01, teachers s h a l l  be e n t i t l e d  t o  accumulate 
t h e i r  unused s i c k  l eave  t o  a maximum o f  200 days. 

14.3 The Board may g ran t ,  a t  i t s  d i s c r e t i o n ,  a d d i t i o n a l  s i c k  leave  
w i t h  pay. 

14.4 A c e r t i f i c a t e  o f  i l l n e s s  from a q u a l i f i e d  medical  o r  den ta l  
p r a c t i t i o n e r  i s  r e q u i r e d  by the Board t o  suppor t  requests  f o r  s i c k  l eave  
w i t h  pay when t he  absence i s  f o r  a p e r i o d  over  f i v e  teach ing  days. 

14.5 Teachers who have been ill f o r  a p e r i o d  n o t  exceeding f i v e  
teach ing  days may dispense w i t h  a d o c t o r ' s  c e r t i f i c a t e ,  p rov ided  they  
p resen t  t o  t he  Board o f  Educat ion o f f i c e  a t e a c h e r ' s  c e r t i f i c a t e  o f  such 
il 1 ness. 

14.6 A teacher  who i s  quaran t ined  by o rde r  o f  the  Medical O f f i c e r  o f  
Hea l t h  f o r  the  c i t y ,  o r  by a p r o v i n c i a l  a u t h o r i t y ,  may be a l lowed s i c k  
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l eave  w i t h  pay i f  t h e  absences f o r  quaran t ine  a r e  c e r t i f i e d  t o  by a d u l y  
qual i f i  ed medical  o f f i c e r  . 
14.7 
reimbursement, when app l i cab le ,  s h a l l  be p a i d  on t he  August cheque. 

I f  deduct ions a r e  made p r i o r  t o  t h e  accumulat ion o f  s i c k  leave ,  

15. Group Insurance P lan  

15.1 
death and dismemberment, heal t h  ben&it,ç ( h o s p i t a l i z a t i o n  and major  medi- 
c a l  ) and 1 ong term d i  s a b i l  i t y - j n s u r a n c e  as ou t1  i n e d  i n  t h e  appl i c a b l  e 
group insurance p o l i c i e s .  

The group insurance  p lan  r e f e r s  t o  l i f e  insurance,  acc iden ta l  

15.2 
f o r  a l l  teachers commencing employment f o r  a f u l l  school yea r  on o r  a f t e r  
1972 O9 01, and f o r  those o t h e r  teachers who have chosen t o  p a r t i c i p a t e  
i n  t h e  p lan.  

P a r t i c i p a t i o n  i n  t he  p l a n  s h a l l  be a c o n d i t i o n  o f  employment 

15.3 
b a s i s  t o  a l l  teachers employed f o r  l e s s  than a f u l l  school yea r  i f  the  
c o n t r a c t  i s  known t o  be o f  a d u r a t i o n  o f  n o t  l e s s  than f i v e  months a t  t he  
t ime  o f  employment. 

P a r t i c i p a t i o n  i n  the  p l a n  s h a l l  be a v a i l a b l e  on an o p t i o n a l  

15.4 
and teachers s h a l l  be i n  t h e  f o l  l ow ing  p ropo r t i ons :  

The c o s t  sha r i ng  o f  t h e  group insurance p lan  between t h e  Board 

L i f e  and acc iden ta l  death 

Heal t h  benef  i t 
and dismemberment 

15.4.1 The 1988 premium r a t e s  a re  i d e n t i f i e d  as  f o  

15.4.1.1 L i f e  and acc iden ta l  death and dismemberment 

Board Teacher 

100% -0- 
100% -0- 

ows : 

20.3 cen t s  per  $1,000 o f  insurance per  month per  teacher .  

15.4.1.2 Hea l th  B e n e f i t :  

S i  ng l  e 

$3.92/month/teacher $13.19/month/teacher 

Fami 1 y 

15.4.2 The 1989 premium r a t e s  a re  i d e n t i f i e d  as f o l l o w s :  

15.4.2.1 L i f e  and acc iden ta l  death and dismemberment: 

20.3 cen t s  pe r  $1,000 o f  insurance  per  month pe r  teacher .  
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15.4.2.2 Hea l th  B e n e f i t :  

S i  ng l  e Fami 1 y 

$4.3l /month/teacher $14,5l /month/teacher 

15.4.3 I f  d u r i n g  t he  term o f  t h i s  agreement any o f  t h e  preceding pre-  
mium r a t e s  a re  more o r  l e s s  than those i d e n t i f i e d  above, t he  Board s h a l l  
pay t he  t o t a l  amount. 

15.4.4 
t he  f o l  1 owing p ropo r t i ons :  

The c o s t  sha r i ng  o f  t he  l o n g  term d i s a b i l i t y  p l an  s h a l l  be i n  

/ 
Board 

-0- 

Teachers 

100% 

15.4.4.1 The 1988 premiums a re  i d e n t i f i e d  as: 

$13.92 pe r  $1,000 of s a l a r y  per  teacher .  

15.4.4.2 The 1989 premiums a re  i d e n t i f i e d  as: 

$12.53 per  $1,000 o f  s a l a r y  pe r  teacher .  

15.4.5 
r a t e s  a r e  more o r  l e s s  than those i d e n t i f i e d  above t h e  teachers s h a l l  pay 
t he  t o t a l  amount. 

I f  d u r i n g  t he  term o f  t h i s  agreement t he  preceding premium 

15.5 The Board w i l l  adm in i s te r  t he  p lan .  

15.6 The Assoc ia t ion ,  upon request ,  s h a l l  be e n t i t l e d  t o  meet w i t h  
the  super in tendent  o f  human resources, o r  h i s  des ignated rep resen ta t i ve ,  
f o r  t he  purpose o f  r ev i ew ing  concerns r e l a t i n g  t o  group insurance p lans  
a p p l i c a b l e  t o  those covered by t h i s  agreement. 

15.7 
w i l l  occur  w i t h o u t  the  p r i o r  approval o f  The A l  b e r t a  Teachers' 
As soc i  a ti on. 

The Board agrees t h a t  no r e d u c t i o n  i n  t he  amounts o f  insurance 

16. A l  b e r t a  Heal t h  Care Insurance P1 an 

16.1 
m i  urns s h a l l  be i n  t h e  f o l  1 owing p r o p o r t i o n s  : 

The c o s t  sha r i ng  o f  the  A l b e r t a  Hea l t h  Care Insurance Plan pre-  

Board 

100% 
-- Teachers 7 , I  

_--- 
-0- 
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16.1.1 The 1988 premiums a re  i d e n t i f i e d  as fo l lows:  

S i  ng l  e Fami 1 y 

$18/month/teacher $36/month/teacher 

16.1.2 The 1989 premiums a re  i d e n t i f i e d  as fo l lows:  

S i  ngl  e 

$18/month/teacher $36/month/teacher 

Fami 1 y 

16.2 I f  du r ing  the  term o f  t h i s  agreement any o f  the  preceding pre- 
mium r a t e s  are  more o r  l e s s  than those i d e n t i f i e d  above, the  Board s h a l l  
pay the  t o t a l  amount. 

17. Dental Plan 

17.1 
teachers s h a l l  be i n  the f o l l o w i n g  propor t ions :  

The c o s t  shar ing o f  the denta l  p lan  between the  Board and the 

Board 

70% 

Teachers 

30% 

17.1.1 The 1988 premiums a re  i d e n t i f i e d  as follows: 

S i  ng l  e Fami 1 y 

The Board $17.40/month/ teacher $50.29/month/ teacher 
The teachers 7.46/month/teacher 21.55/month/teac her  

17.1.2 The 1989 premiums are i d e n t i f i e d  as fo l lows:  

S i  ngl e Fami 1 y 

The Board $18.27/month/teacher $52.80/month/teacher 
The teachers 8.2l/rnonth/teacher 23.7l/month/teacher 

17.1.3 
r a t e s  are  more or l e s s  than those i d e n t i f i e d  above, the d i f f e r e n c e  w i l l  
be borne i n  the propor t ions  se t  ou t  i n  17.1. 

I f  du r ing  the  t e r m  o f  t h i s  agreement the preceding premium 

17.2 
f o r  a l l  teachers commencing employment f o r  a f u l l  year on o r  a f t e r  
1982 O 1  O 1  and f o r  those o ther  teachers who have chosen t o  p a r t i c i p a t e .  

P a r t i c i p a t i o n  i n  the p lan  s h a l l  be a c o n d i t i o n  o f  employment 

17.3 
i n  A r t i c l e s  15, 16 and 17 increase, the  p a r t i e s  w i l l  cont inue t o  pay the 

I f ,  a f t e r  the  term o f  t h i s  agreement any o f  the premium ra tes  
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premiums i n  t h e  p r o p o r t i o n s  t h a t  a r e  c u r r e n t l y  s e t  o u t  i n  those A r t i c l e s ,  
un1 ess renegot ia ted .  

18. I n t e r p r e t a t i o n  and Grievance Procedures 

18.1 
appointed by t he  Assoc ia t ion ,  one o f  whom s h a l l  be a member o f  t he  teach-  
e r s '  n e g o t i a t i n g  committee t oge the r  w i t h  one r e p r e s e n t a t i v e  o f  t h e  Board 
and t h r e e  rep resen ta t i ves  appointed by t he  c h i e f  super in tendent  o f  
schools,  s h a l l  meet once p e r  month, i f  necessary. A quorum o f  t h i s  com- 
m i t t e e  s h a l l  c o n s i s t  o f  a l l  members. The D i r e c t o r  o f  Employee Re la t i ons ,  
o r  h i s  de legated a u t h o r i t y ,  s h a l l  a c t  as t h e  sec re ta r y  o f  t h i s  
commi t t e e  . 

An i n t e r p r e t a t i o n  committee, c o n s i s t i n g  o f  f o u r  members 

18.2 
respec t  t o  the  a p p l i c a t i o n  o f  the  terms o f  t h i s  agreement s h a l l  p resen t ,  
i n  w r i t i n g ,  a s ta tement  s e t t i n g  o u t  t h e  na tu re  o f  t he  a l l e g e d  gr ievance,  
the  a r t i c l e ( s )  o f  t h e  agreement which have been a l l e g e d l y  v i o l a t e d ,  and 
t h e  remedy sought t o  t he  D i r e c t o r  o f  Employee Re la t i ons  w i t h  a copy t o  
t he  p res iden t ,  Local  No 38 o f  The A l b e r t a  Teachers'  Assoc ia t i on .  Any 
such s ta tement  must be submi t ted  w i t h i n  40 work ing  days a f t e r  t h e  i n c i -  
den t  o r  misunderstanding which r e s u l t e d  i n  the  a l l e g e d  gr ievance.  
even t  t h a t  t h e  submission i s  presented a f t e r  t he  40 day pe r i od ,  t h e  
super in tendent ,  D i v i s i o n  o f  Human Resources, may cons ider  t he  request .  
I f  t h e  reques t  i s  d isa l lowed,  t h e  teacher  may reques t  c o n s i d e r a t i o n  by 
t he  i n t e r p r e t a t i o n  committee w i t h i n  t he  l i m i t s  o f  a r t i c l e  18.3. The 
i n t e r p r e t a t i o n  committee s h a l l  dec ide on hea r i ng  a p p l i c a t i o n s  f o r  i n t e r -  
p r e t a t i o n  t h a t  have been submi t ted beyond t he  l i m i t a t i o n  p e r i o d  when, i n  
t he  o p i n i o n  o f  t he  m a j o r i t y  o f  t h a t  committee, t h e r e  a r e  ex tenua t i ng  c i r -  
cumstances t o  m e r i t  such a c t i o n .  No g r ievance  s h a l l  be defeated s o l e l y  
because a teacher  has c i t e d  no, o r  an i n c o r r e c t  a r t i c l e  o f  t h i s  agree- 
ment, o r  has sought an i n a p p r o p r i a t e  remedy. 

Any teacher  who b e l i e v e s  t h a t  a gr ievance has occur red  w i t h  

I n  the  

18.3 
da te  o f  submission o f  t he  a l l e g e d  gr ievance,  the  teacher  may present ,  
w i t h i n  f i v e  days t h e r e a f t e r ,  i n  w r i t i n g ,  a statement o f  t h e  na tu re  o f  t he  
gr ievance t o  the  sec re ta r y  o f  t he  i n t e r p r e t a t i o n  committee reques t i ng  
c o n s i d e r a t i o n  o f  t he  gr ievance.  

I f  t h e  gr ievance has n o t  been s e t t l e d  w i t h i n  15 days a f t e r  the  

18.4 When the  i n t e r p r e t a t i o n  committee rece i ves  n o t i c e  o f  t he  sub- 
m iss ion  o f  the  gr ievance,  i t  s h a l l  be r e q u i r e d  t o  g i v e  i t s  d e c i s i o n  
w i t h i n  21 days f o l l o w i n g  t h e  r e c e i p t  o f  such n o t i c e  and s h a l l  d ispose o f  
each gr ievance b e f o r e  proceeding t o  another ,  except  whereby unanimous 
consent o f  t he  i n t e r p r e t a t i o n  committee t he  hear ing  o f  such gr ievance i s  
ad journed f o r  t h e  purpose o f  o b t a i n i n g  f u r t h e r  i n f o r m a t i o n .  

18.5 The committee w i l l  e s t a b l i s h  i t s  own r u l e s  f o r  r e c e i v i n g  and 
hea r i ng  o f  evidence. 
each p a r t y  t o  t he  agreement hav ing  one vote.  I f  t he  i n t e r p r e t a t i o n  com- 
m i t t e e  reaches a unanimous d e c i s i o n  as t o  the  d i s p o s i t i o n  o f  any g r i e v -  
ance, t h a t  d e c i s i o n  s h a l l  be f i n a l  and b ind ing .  

The dec i s i on  o f  t he  committee s h a l l  be by vo te  w i t h  
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18.6 A f t e r  each meeting o f  the  i n t e r p r e t a t i o n  committee, the  secre- 
t a r y  s h a l l  forward the  committee's dec is ion  t o  the  teacher, i n  w r i t i n g ,  
a l so  copies t o  the  c h i e f  superintendent o f  schools, t o  t he  pres ident  o f  
Local No 38 o f  The A lbe r ta  Teachers' Associat ion and t o  the  committee 
members. When a request  has been denied, the  reasons f o r  denia l  are t o  
be made known t o  the  teacher i n  w r i t i n g .  

18.7 
e i t h e r  p a r t y  may, by w r i t t e n  n o t i c e  served on the  o ther  p a r t y  w i t h i n  10 
days a f t e r  the date on which the  committee voted on the  d i s p o s i t i o n  o f  
the  gr ievance o r  w i t h i n  10 days a f t e r  the  e x p i r a t i o n  o f  the  sa id  per iod  
o f  2 1  days, whichever i s  t he  shor te r ,  r e q u i r e  the  establ ishment  o f  a 
gr ievance board as h e r e i n a f t e r  provided, and i f  such n o t i c e  i s  n o t  served 
w i t h i n  the t ime l i m i t ,  the  gr ievance s h a l l  be deemed t o  be a t  an end. 
The p a r t i e s  may, by mutual agreement, consent t o  postpone the hear ing o f  
t he  gr ievance board. Such n o t i c e  s h a l l  con ta in  a statement o f  the nature 
o f  the  grievance. 

I f  the  i n t e r p r e t a t i o n  committee does n o t  reach a decis ion,  

18.8 
the  gr ievance board w i t h i n  seven days o f  such n o t i c e  as s p e c i f i e d  i n  
a r t i c l e  18.7 and the  two members so appointed s h a l l  endeavour t o  s e l e c t  
an independent chairman. 

Each p a r t y  s h a l l  appoint  one member as i t s  representa t ive  on 

18.9 
a f t e r  the day on which the l a s t  o f  the two members i s  appointed, they 
s h a l l  request  the  M i n i s t e r  o f  the Department o f  Labour t o  s e l e c t  a 
chairman. 

I f  the two members f a i l  t o  s e l e c t  a chairman w i t h i n  f i v e  da,ys 

18.10 The gr ievance board s h a l l  determine i t s  own procedure b u t  s h a l l  
g i ve  f u l l  oppo r tun i t y  t o  a l l  p a r t i e s  t o  present  evidence and t o  be heard. 

18.11 The gr ievance board sha l l  n e i t h e r  change, modify o r  a l t e r  any 
o f  the terms o f  t h i s  agreement, nor  s h a l l  the  gr ievance board make a 
dec i s ion  which w i l l  be con t ra ry  t o  the terms o f  t h i s  agreement. A l l  
gr ievances o r  d i f f e rences  submitted s h a l l  present  an a r b i t r a b l e  issue 
under t h i s  agreement, and s h a l l  n o t  depend on o r  i nvo l ve  an issue o r  con- 
t e n t i o n  by e i t h e r  p a r t y  t h a t  i s  con t ra ry  t o  any p rov i s ions  o f  t h i s  agree- 
ment o r  t h a t  i nvo l ves  the  determinat ion o f  a sub jec t  mat te r  n o t  covered 
by, o r  n o t  a r i s i n g  du r ing  the term o f  t h i s  agreement. 

18.12 The gr ievance board s h a l l  g i ve  i t s  dec is ion  n o t  l a t e r  than 14  
days a f t e r  the appointment o f  the chairman except t h a t  w i t h  the consent 
o f  bo th  the  Calgary Pub l i c  School Local o f  the  Associat ion and the  Board, 
such l i m i t a t i o n  o f  t ime may be extended. The f i n d i n g s  and decis ions o f  a 
m a j o r i t y  o f  the members o f  the grievance board s h a l l  be the  f i n d i n g s  and 
dec is ion  o f  the gr ievance board and s h a l l  be b ind ing  on the p a r t i e s .  I f  
there  i s  no m a j o r i t y  the  dec is ion  o f  the chairman s h a l l  be the  dec is ion  
o f  the gr ievance board. 
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18.13 
r e s p e c t i v e  nominee and t he  two p a r t i e s  s h a l l  bear  equally the expenses o f  
t h e  chairman. 

Each p a r t y  t o  t he  gr ievance s h a l l  bear t he  expenses o f  i t s  

18.14 Where any re fe rences  i n  t h i s  a r t i c l e ,  I n t e r p r e t a t i o n  and Gr iev -  
ance Procedures, a r e  t o  a p e r i o d  o f  days, such a p e r i o d  s h a l l  b e exc lu -  
s i v e  o f  Saturdays, Sundays, s t a t u t o r y  h o l i d a y s  and summer vaca t ion .  

18.15 Notwi t h s t a n d i  ng any th i ng  con ta ined  i n  t h i s  agreement , e i t h e r  
p a r t y  t o  t h i s  agreement may submit, through t he  i n t e r p r e t a t i o n  and g r i e v -  
ance procedures , any d i  f f e rences  r e s p e c t i n g  t h e  i n t e r p r e t a t i o n  , appl i c a -  
t i o n ,  ope ra t i on ,  con t raven t i on  o r  a l l e g e d  con t raven t i on  t h e r e o f .  

19. Workinq Cond i t i ons  

19.1 S t a f f  deployment i s  the  r e s p o n s i b i l i t y  o f  t he  p r i n c i p a l  and 
h i s / h e r  s t a f f .  

19.2 I t i s  understood t h a t  teachers a r e  expected t o  p a r t i c i p a t e  i n  
those aspects o f  s tuden t  a c t i v i t i e s  which a re  normal ex tens ions  o f  the 
c lassroom program. Also, i t  i s  understood t h a t  some parameters f o r  
e x t r a c u r r i c u l a r  a c t i v i t i e s  a re  necessary i n  o rde r  t o  ensure b o t h  the 
q u a l i t y  o f  c lassroom i n s t r u c t i o n  and a v i a b l e  work l o a d  f o r  teachers.  
The e x t e n t  o f  school invo lvement  i n  e x t r a c u r r i c u l a r  a c t i v i t i e s  must be 
determined by t he  p r i n c i p a l  and h i s / h e r  s t a f f .  Teachers who have chosen 
t o  undertake a s p e c i f i c  e x t r a c u r r i c u l a r  a c t i v i t y  s h a l l  be committed t o  
t h a t  a c t i v i t y  f o r  i t s  d u r a t i o n  i n  t h a t  school year ,  un less  an emergent 
s i t u a t i o n  p r o h i b i t s  cont inuance. 

19.3 A teacher  n o t  i n  r e c e i p t  o f  any a d m i n i s t r a t i v e  al lowances w i l l  
n o t  be assigned d u t i e s  i n  excess o f  30 hours pe r  week, averaged over  the 
school year .  E f f e c t i v e  t h e  opening day o f  t he  1980-1981 school year ,  a 
maximum o f  23 hours averaged over  t he  school year ,  o f  the  above mentioned 
30 hours w i l l  be devoted t o  t he  i n s t r u c t i o n  o f  s tudents .  The remainder 
o f  t he  ass ignab le  hours s h a l l  be devoted t o  n o n- i n s t r u c t i o n a l  du t i es ,  
i n c l u d i n g  such f u n c t i o n s  as marking, lesson  p repa ra t i on ,  s tuden t  i n t e r -  
views, superv is ion ,  and o t h e r  r e l a t e d  p ro fess iona l  d u t i e s  as t he  p r i n c i -  
pal  may deem necessary f o r  t he  proper  and o r d e r l y  f u n c t i o n i n g  o f  t he  
school .  Teachers may be g ran ted  a d d i t i o n a l  n o n- i n s t r u c t i o n a l  t ime i n  
accordance w i t h  Board p o l i c y  r e l a t e d  t o  compensation f o r  excep t iona l  work 
load .  

19.4 
Board t o  f o rmu la te  p o l i c y .  
changes i n  p resen t  work ing c o n d i t i o n s  which a r e  n o t  covered i n  t h i s  
agreement w i t h o u t  f i r s t  hav ing  t he  m a t t e r  cons idered by  t he  committee 
c o n s t i  t u t e d  by t h i s  c lause .  
designed t o  improve the  teach ing  and l e a r n i n g  s i t u a t i o n  o r  o t h e r  ma t te r s  
o f  i n t e r e s t  o r  concern. 

The teachers recognize the  r i g h t  and r e s p o n s i b i l i t y  o f  t h e  
The Board agrees t h a t  i t  w i l l  n o t  make 

Th is  committee s h a l l  a1 so cons ider  ma t te r s  
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This committee s h a l l  be composed o f  f o u r  representa t ives  o f  the  
Calgary Board o f  Education, a t  l e a s t  one o f  whom s h a l l  be a t r u s t e e  and 
f o u r  representa t ives  o f  t he  l o c a l ,  a t  l e a s t  one o f  whom s h a l l  be an 
e lec ted  member o f  the  l o c a l  execut ive.  

The committee s h a l l  meet a t  the request  o f  e i t h e r  pa r t y  a t  a 
mutua l ly  agreeable t ime. 

The committee s h a l l  n o t  deal w i t h  i n t e r p r e t a t i o n / g r i e v a n c e  mat- 
t e r s  nor  d iscuss the  m o d i f i c a t i o n  o f  t he  c o l l e c t i v e  agreement o r  any 
o the r  mat te r  p rope r l y  l e f t  t o  the  normal c o l l e c t i v e  barga in ing  process. 
No agreement, dec is ions ,  o r  a c t i o n  o f  the committee s h a l l  be construed by 
any p a r t y  as an i n t e r p r e t a t i o n  o r  m o d i f i c a t i o n  o f  t h i s  agreement. 

19.5 
days, the  a c t i v i t i e s  o f  which s h a l l  be determined by the  s t a f f  o f  each 
school. 
leadersh ip  center  superintendent who may requ i re ,  as a condi ton o f  h i s  
approval, t h a t  the  p lan  be a l t e r e d  o r  mod i f i ed  p r i o r  t o  each such organi-  
za t i ona l  day. I n  add i t i on ,  there  s h a l l ,  i n  each year,  be th ree  non- 
teaching pro fess iona l  a c t i v i t y  days t o  be determined by the s t a f f  o f  each 
school i n  consu l ta t i on  w i t h  the educat ional leadersh ip  center  superinten-  
dent  and i n  a l  1 cases the  s t a f f  s h a l l  submit a r e p o r t  as t o  the  f u l  f i l l  - 
ment of the  p lan  o f  a c t i v i t i e s  w i t h i n  a reasonable t ime a f t e r  each o f  the 
f i v e  days. 

I n  each year  there  s h a l l  be two non- teaching organi  za t i ona l  

A p lan  o f  such a c t i v i t i e s  s h a l l  be submitted t o  the educat ional 

19.6 
than 18.4:l. 

The pup i l / t eacher  r a t i o  f o r  school-based s t a f f  s h a l l  be no more 

Notwi thstanding the  above, i n  any one school year  the  Board may 
redeploy up t o  2.5 percent  o f  the school-based s t a f f  i n  p lace Septem- 
ber 30, 1988, from any one d i v i s i o n  t o  another d i v i s i o n .  Such percentage 
o f  redeployment w i l l  be non-cumulative. 

The r a t i o  inc ludes  school-based regu la r  teachers, adminis t ra-  
to rs ,  l i b r a r i a n s ,  and counse l lo rs  b u t  does n o t  inc lude p r o j e c t  s t a f f  who 
serve the schools, such as: EOF s t a f f ,  ESL s t a f f ,  specia l  educat ion and 
compensatory s t a f f .  

20. Unemployment Insurance Commission Rebate 

20.1 
Insurance Commission rebate has been shared, according t o  the appropr ia te  

The Board and the Associat ion agree t h a t  the Unemployment 

sec t ion(  s )  o f  the  Unemployment Insurance Act, through-the increase i n  the 
b e n e f i t s  conta ined i n  t h i s  agreement, and t h a t  no f u r t h e r  adjustment w i l l  
be passed on t o  the  teachers. 
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21. Secondment 

21.1 Teachers seconded from t h e  Calgary  Board o f  Educat ion s h a l l  be 
s u b j e c t  t o  the  f o l l o w i n g  p rov i s i ons .  
exper ience increments f o r  each yea r  o f  t h e  secondment. The teacher  s h a l l  
be l i s t e d  as a member of  t he  Calgary  Board o f  Educat ion t each ing  s t a f f .  
The teacher  s h a l l  r e c e i v e  h i s / h e r  s a l a r y  cheque from t h e  Calgary Board o f  
Educat ion accord ing  t o  t h e  c o l l e c t i v e  agreement and w i t h  t he  excep t ion  o f  
a r t i c l e s  8.10 and 19.3 s h a l l  be s u b j e c t  t o  i t s  p rov i s i ons .  
and p r i v i l e g e s  o f  such group p lans  as s p e c i f i e d  i n  t h e  c o l l e c t i v e  agree- 
ment s h a l l  be ma in ta ined  and con t inued  as f o r  o t h e r  teachers.  A l l  normal 
deduct ions (such as pension, income tax ,  p ro fess iona l  fees)  s h a l l  be 
ma in ta ined  as f o r  any o t h e r  teacher .  The teacher  s h a l l  r e t a i n  such 
s e n i o r i t y  on t he  Calgary  Board o f  Educat ion s t a f f  as has been es tab l  i shed  
p r i o r  t o  be ing  seconded. Placement immediate ly  a f t e r  t he  p e r i o d  o f  
secondment s h a l l  be i n  t h e  p o s i t i o n  h e l d  p r i o r  t o  the  commencement o f  
l eave  o r ,  i f  n o t  a v a i l a b l e ,  i n  a p o s i t i o n  c o n s i s t e n t  w i t h  t he  t e a c h e r ' s  
p rev ious  exper ience. A teacher  who h e l d  a c o n t i n u i n g  a d m i n i s t r a t i v e  
des igna t i on  and who rece i ved  an al lowance as per  a r t i c l e s  4 and 5 o f  t h i s  
agreement, s h a l l  be so designated upon r e t u r n  and s h a l l  r e c e i v e  the  
a p p l i c a b l e  al lowance f o r  t h a t  des igna t ion .  Where t h a t  des igna t i on  i s  n o t  
a v a i l a b l e ,  t he  teacher  s h a l l  r e t a i n  t h a t  des igna t i on  and a p p l i c a b l e  
a l  1 owance and s h a l l  be p l  aced i n  t he  f i r s t  s u i  tab1 e p o s i t i o n  ava i  1 ab1 e.  

The teacher  s h a l l  be e n t i t l e d  t o  

The r i g h t s  

22. General Appl i c a t i  on 

22.1 Teachers employed on a pa r t - t ime  b a s i s  s h a l l  be p a i d  s a l a r i e s  
and a p p l i c a b l e  al lowances as p rov ided  i n  a r t i c l e s  3, 4 and 5 p r o p o r t i o n -  
a t e  t o  t h e  amount o f  t i m e  t h e  teacher  i s  employed as i t  r e l a t e s  t o  
f u l l - t i m e .  

22.2 No i n d i v i d u a l  covered by t h i s  agreement s h a l l  s u f f e r  a reduc- 
t i o n  i n  t o t a l  compensation de f i ned  as s a l a r y  p l u s  a p p l i c a b l e  al lowances 
o n l y  because o f  agreed t o  changes i n  t he  al lowances o u t l i n e d  i n  a r t i -  
c l e s  4 and 5 o f  t h i s  agreement. 

22.3 Th is  agreement cancels  a l l  former agreements and a l l  p r o v i s i o n s  
appended t he re to .  
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APPENDIX ' A '  

t o  t he  agreement between the  Board o f  Trustees o f  the  Calgary Board o f  
Educat ion and The A l  b e r t a  Teachers' Assoc ia t ion  

1. 

1.1 Teachers s h a l l  be permi t ted  t o  r e t a i n  p rev ious l y  granted 
c r e d i  t s .  

Recognit ion o f  Non-Universi ty Courses f o r  Sa lary  Purposes 

1.2 Cred i t s  f o r  Calgary Board o f  Education i n s e r v i c e  courses s h a l l  
be recognized f o r  purposes o f  t r a n s f e r  t o  sa la ry  ca tegor ies  ' B ' ,  ' C l  and 
'Dl on the bas i s  o f  one course being regarded as the equ iva len t  o f  one- 
ha1 f o f  a standard u n i v e r s i t y  course. 

1.2.1 C r e d i t  f o r  t r a n s f e r  t o  category ' D '  s h a l l  be l i m i t e d  t o  the  
equi va l  e n t  o f  one un i  v e r s i  t y  year.  

1.3 Teachers s h a l l  be al lowed one year  o f  add i t i ona l  educat ion upon 
the p rov i s ion  o f  evidence o f  an LTCL, ATCL, ARCT, AMRC, ATCM, LRSM, AMus 
UA, AMus US o r  AMus UM music diploma, prov ided tha t :  (1) music s h a l l  form 
p a r t  o f  the teaching o r  superv isory program o f  the  teacher o r  be i nc luded 
i n  assignments beyond the  s p e c i f i c  c lass  t o  which the teacher i s  assigned 
and ( 2 )  the requirements o f  the diploma are no t  being counted i n  any 
o the r  way f o r  sa la ry  purposes. 

1.4 Inse rv i ce  courses s h a l l  mean those courses which are approved 
as such by the c h i e f  superintendent o f  schools. 

1989 02 23 


