
between 
Board of School Trustees 

Canadian Union of 
Public Employees 

School' District #35 (Langley) 
and 

LOCAL NO.* 1260 



This Agreement made thh first day of July, 1989, 

BETWEEN: 

BOARD OF SCHOOL TRUSTEES, SCHOOL DISTRICT 
NO. 35 (LANGLEY) 
(Herehfkr called the "EmpIoyer") 

PARTY OF THE FIRST PART. 

AND: 

CANADXAN UNION OF PUBLIC EMPLOYEES, LOCAL 
NO. 1260 
Chartered by the Canadian Union of Public Employees and affiliated with 
Le CanadianLabour Congress 
(Hereinafter called the "Union") 

PARTY OF THE SGCOND PART. 

ARTICLE 1 PREAMBLE 

WHBREAS it is the desire of both parties to this Agreement: 

a, 

b, 

c, 

d. 

To m d n d n  and improve the harmonious relations and settle conditions 
of employment between tho Employer and the Union. 

To recognize the mutual value of joint discussions and negotiations in all 
matters pertaining to working conditions, employment, services, etc. 

To encourage efnciency in operation, 

To promote the morale, well-being and security of all the cmployees in 
the bargdning unit of the Union. 

AND WHEREAS it is now desirable that methods of bargaining and all 
matfen pertaining to the working conditfons of the employees be drawn up in an 
Agreement. 

NOW THEREFORE, the parties agree as follows: . 



ARTICLE 2 DEFINITIONS 

a, "Employee" shall man a p o n  who is an "Employee" BS defined in the 
Industrial Relations Act and as dostgnetod in tho Ccrtiftcation issued 
February 3rd, 1970 and varled Jun8 2lst, 1989, The parties hereby agree 
hat the following position8 are excluded from the bargaining unit 4 

Accountant 
Communications O h e r  
Confennce Centre Coordinator 
Editor, Continuing Education 
Legd Counsal 
bgal  secratary 
Mamger, Finance 

Manager, Purchasing 
Pwsonnel Assistant 
Personnel Officat 
Remarch OfIlcw 
SchooVCommunfty Relations CoordInatw 
SCCWQAhSuFar 
Secretary to he AssSstant Superintendent of lnsbuctional Smjca 
Secretary to the Dimor of Personnel Services 
Secretary to th8 Dhtor of Schools 
SecrctarytotheSeixeWy-~w 
Secretary to th8 SupsrIntendent of Schools 
Supervisor, Resoma Centre 
Suparvlsor, Transpoltation & Auxifiary Services 
Work ExpcjicnCe Davdopmant OMcer 

ManagMD hfSOlWd ~ ~ C G s  

b. "Probationary Employees" shall mm a p s o n  serving an initial vial 
period of forty-five (45) daya of work, &om date of him, to determine 
suitabiliy for employment U a "Ragulat Employee1'. 

"Regular Employca" shall mean an employw, full or part-tima, who has 
successfully completed the probationary $criod and who is employed on a 
regular basis, 

d "Regular and Robatiomuy Employees'' shall be entitled to dl benofits as 
provided by tho Collecdve Apeamant, tfom dateof him, 

e. i. "Subsdtuto employees" are tho# perrsons other than probationky, 

c. 

regular or regular pout-tlme amploy#s 
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. .. 

if, 

fii. 

not having lbaava appointed to posted positions bul requircd to 
cover 'dapto-day casual employment at the rate of pay 
applicable to the pasition, for those employees absent due to 
sicknw or authorized leave of absence or vacation, 

who are omploycd on a timo duration basis to augment thc 
regular sW, or, 
who am employed on a b e  duration basis on a special project 
of limited duration not excaeding ten calendar months, unless 
this dme period is extended by mutual consent of both parties 
in writing. 

Substitute amplo ea shall pay Union dues in any month in which 
mora than thtee 8 iub are worked 

* 

Substitute employees am not ontitrod to employee benefits but 
shall be paid an additional twolve (12) percent over and above heir 
rata in liou of bwlo!It& 

Subsdtuto omployass assigned to a temporary position where it is 
known at the start of the work that the work will continue beyond 
throe (3) calendar months shall havo tho option of electing to 
recdvo employee banofits for the duration of the assignment in lfeu 
of the twelvo (12) posont referred to in (ii.) above. This'optlon 
shall bo available at tho start of the assignment and once elected 
shall apply for the duration of the assignment. 

"Early Retirement" shall mean tho first (1st) day of any month following 
completion of liftcwn (1s) years of continuous service and the attainment 
of age Hty-five (5s) with tho consent of tho Bmployer, The Employer 
shall not withhold c-t unressonably, 

"Normal Redrement" shall moan tho first day of the month following 
attainmont of age sixty4ve (U) or the July 1st next followiqg at the 
employea'8 option. I 

Em loyws having completed twenty (20) years of continuous service and 

day of any subsequont month. 
at J nmont of age sixty (60) may elect a normal retirement as of the first 

ARTICLE 3 R&COONITION AND NEOOTIATIONS 

The Employor recognizus the Canadian Union of Public Employees, Local 1260 
as tho sole and exclusive colltctivo bargaining agoncy for all employees and 
hereby consonu and agrw to negotiate with tho Union, or any of its authorized 
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commillccs, concerning d l  matten affecting the relationship bctwocn tho pmia 
to this Agreement, looking toward$ a peaceful and amicable settlement of any 
difference chat may arise between them, 

Perins whose jobs am not in the bargaining unit shall not work on any fobs 
which are included in the bargaining wit, except for the purposes of fnsbuction, 
experimenting, or in emergencies when ragular employees are not available and 
provided that the act of performing tho aforementioned operations, in itself, dw 
not reduce the hours of work or pay of any employee, 

No employee shall be required or permitted to make any written or verbal 
agreement with the Employer or the Bmployarls reprtuentatives which may 
conflict with the terms of this Collective Agreement 

' 

ARTICLE 4 MANAGEMENT RIGHTS 

The Union recognizes that it 1s the function of the Employer, to exercise the 
regular and customary funcdon of management and to dftect tho working forces 
of the Em loyer, (provided that this will not boq used for tho purpose of 
discn'mjna s on against amployeea and subject to the terms of this Agreement), 
The question of whether ono of thaso rights is limited by this Agreement may be 
decided through lhe ~ 8 v a n c e p m c c d ~ .  

ARTICLE 5 UNION SECURITY 

a. 

b. 

c, 

Acceptance of employment by an ap licant shall constitute acceptancc by 

On the date of hbo, new employGes shall be required to sign thb 
ncognW Union farms for membership application and ducs deduction, . 

All employees of the Employer, as a condition of continuing 
employment, shall become and remain members in good standing of the 
Union, according to the Constitution and By-laws of the Union, All 
future employees of the Employer shall, as a condition of continued 
employment, b m e  and remain members In good standing of the Union, 

New employees shall be presented with a copy of this agreement and a 
copy of their classification description by the ernployer upon 
commencement of employment. 

The employer shall forward to all employees a copy of each new 
agreement andany addenda thcreUh 

this appucant of all lwms and cond t f  ons of this Collectiva Apcment. 

6 

e. 



f, The Bmploycr agms to nolily the Union, in writing, whcn an cmgloycc 
cpvwd by chis Agrosmont, is hired, promoted, damald, lrmsfcrrcd, luid- 
off, recalled, d g n s ,  is suspended, or is tsrminated. 

The Employer agreea to furnish to the Union, within a remonablt &od 
of time of the request, the following information: 

g. 

1. Financial hfonnatlon provided to the public, incl'uding annual 
fhancial raporw and audits, school distrlct budgets, preliminary and 
final fiscal frameworks, and s$lements of final detcrrninntions as 
are available 10 the public. 

Employee information including listings of employees, showing' 
their names, addmws, phone numbors (exclusive ol those that are 
unlisted) and locadon of assignment. 

iii. Agendas and minutes of all public Bowd meetings and all 
'attachments thereto at the time of distribution to the Board, 

'A staff orientation s d o n  for new omployees shall be offercd by the 
Employer na lator than Octobor 31 each year. 

The Employer shall acquaint the new employees with the basic operation 
of the School District. Thirty (30) minutes shall be made available to 8 
npresentativa of the Union, The Union shall acquaint employees with 
the rights and respoarsibilities set out in the Collective Agreernen 1. 

The Employer will provide tima for lht new employees to attend thc stufl 
orientation session at no loss of pay. 

11, 

, 

h. 

ARTICLE 6 - CHECK-OFF OF UNION DUES 

The Employer agrees to lhe check-off of all Union dues, fees und assessments 
levied in accordance with the Constitution and/or Bylaws of the Union, The 
Union agrees to advise the Bmployu of the amounts of such Union dues and/or 
assessments as may be determined from time to lime by the said Union, The 
Employer, upon reqeipt of such advice from tho Union, shall thereupon deduct 
from the earnings of the amployea such dues, fees and assessments and shall 
forward to the Union the total of such amounts deducted together with a list of 
thorn employees from whom such deductions were made, such deductions to be 
remitted (0 ths Union Traasww not later than the fifteenth (15th) day of lhe 
following month. 



ARTICLE 7 LABOUR MANAQEMENT RELATIONS 

The following provisions shall apply to any joint Union/J$mployer cornmittet 
mw Ungs; 

A a. Representation 

No individual employee or roup of employees shall undertake to 

auihorization of the Union, 
b ,  Repregentathe of the Union 

represent the Union at mta Ig ngs with tho Employer without proper 

The Union shall have tho right at MY time to have the assistance of the 
representatives of the Canadian Union of Public Employees when dealing - 
or negotiating with the Employer. 

c ,  T h e  Off For Meetings 

Any representative of tho Union on any joint committee, who is in the 
employ of the Employer, ahdl havo the privilege of attending Committee . 
meetings held within working hours without loss of remuneration, 
provided however, that the scheduling of meeting dates shall be mutually 
agreed upon. 

ARTICLE s . 'GRIEVANCE PROCEDURE AND ARBITRATION, 

Should any difference arlso betwwn the partias bound by this Agreement 
concerning ifs interprotation, application, operation, or any alleged violation 
thereof, including any question governing dismissal or discipline of any 
employw bound by this Apeement, and including any question as to whether 
any matter is arbitrable, them should bo no stoppago of work on account of such 
difference and an Garnest effort shall bo made to settle the difference in the 
following mannm 

a. The grievance shall be submitted in writing to the Department Head 
concerned with a copy to the Porsonnol Officer within ten (IO) working 
days of the dfiference arising and shall stat0 that the matter is a Orievance 
in accordance with thh Article. 

b. Should such Department Head be unable to settle the matter following 
receipt of the written grtevance within men (7) workhg days, the matter 
shall be referred to the Personno1 Officer. 



c, Sh~ulU the Personnel Officer be unable to settlc thc gricvcrncc wilhic 
seven (7) working days of the matter having been referred lo this section, 
tho matter shaU be roferred to the Grievance Committees of the Board and 

-*'the Union, 

d The grievance shall b discussed between the Grievance Commir of the 
Employer, the aggrieved employe& and the Odevance Committee of the 
Union. Failing settlement within fourteen (14) days of the matter having 
been referred to this stage, that matter may by mutual agreemcnt be 
referred to step (e) or shall be referred to step (0. 
Where a difference adses between the partics relating to the dismissal, 
discipline or suspension of an employee, or the interpretation, 
application, operation or alleged violation of his Agreement, including 
any question I to whelhar a matter is arbitrable, during he term of this 
Collectlvc Agreement, an lndividual selected from the list of up to three 
names annually agreed to by the parties, or a substitute agreed to by the 
parties, shall at the request of either party: 

i, Investigate the difference 
ii. 
iii, 

e. 

define the issue in the diffmnce; and 
make ~ttenrocommendation tomlve  the difference 

within five (5) days of the date of r d p t  of the request; and, for those five 
(5) days from tho date, time does not run in respcct of thc gricvnncc 

H m f d  to step (e) the recommendation of the investigator shall be final 
and binding on both parties, 

procodm 

f, An Arbitration Board shall be formed to hear the grievance. Either party 
shall notify the other, in writing, of the question(s) to be arbitrated nnd 
the name and a d h  of its chosen n p n t a l l v e  on the Arbimtlon Board. 
Afier receiving such notice and statement, the &er party shall within five 
(5) days appoint its repmentadve on the Arbitration Board and give notice 
in writing of such appointment to the other party. Such representatives 
shall endeavour to select a third member who shall be Chairman. Should 
the representative fail to select such thM member within five (5) days 
from the appointment of the last representative, eichcr party may request 
the Minister of Labour of tha Province of British Columbia appoint a 
Chdtman, T$e nxpensos and compensation of the representntives sclec ted 
by the parties shall bo borne by the nspeCtiv0 pardes. The expenses and 
compensation of thoChairman shall b shared equally between the parties. 

'i 
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6. Within fourteen (14) day8 followlng tho establishment of the ArbltraUon 
Board, it shall report its decision on tho grievance. no mafority decision 
of the Board shall bo final and binding on all pdnons bound by this 
Agreement, 

h. In tho event tho Arbitradon Board finds that an omployacr has b n  
dismissed or suspended for other than proper causo, tho Arbitration Board 
may diroct Ih8 Bmploysr. lo roinstata the omployeo without loss of 
'seniority, and pay to tho amplo oo a sum qual to hifiar wagas or slilary 

the opinion of tho Arbitdon Board ir fair and reasonable, or to make 
such other order as it considcm fair and ressonablo having rogard to the 

Wherover a stipulated dm b msntioswd in this Articlo, the said tlmo may 
be extended by mutual comnt of the @os. 

lost by roam of such suspens T on or discharge, or such lessor sum as In 

terms OE tho collccuva Agmment bttweaa the particS. 

i, 

ARTICLE 9 = DISCIPLINARY ACTXONIADVERSE REPORT 

a. Adverse Reports 

Whenever tho conduct or tho work standard of an employee is of such a 
natura to warrant disciplinary d o n ,  a waming of disciplinary action, or 
an adverso report, tho Board shall node the employee of ifs dissatisfaction 

with a copy to the Pnsldent of tho Union. Tho employee 

any written reply shall bccomo part of tho mployoo's record, 
in shall wri% b quostcd to acknowledge tho d p t  of thb raport ln writing and 

An adverso report of an employe shall not bo ysed against tho employea 
after twelvo (12) month8 following a suspansion or disciplinary action 
providing that no further dbcipli acdon has boon recorded in this 
period. Providing that no fbthor d 3 plinary action has boen recorded in 
his podod tho a d v m  rapott dratl bo mmmod from thetr personnel file 
after eightsen (18) monthd, 

b e  &cess to Personnel FIls 

An employe0 shall have tho right at any Urns to have &coss to and review . hisher p~rsonnel fils, with their immediate slrpctvisor and/or the 
Personnel Officor and a Union Reprosentadve of hishat choica, and shall 
have the right to respond irr writing to any document contained therein, 
such a reply bccoming part of tho ponnanent record. 

Employees wishing accos8 must submit a q u a t  to tho Personnel Officer 
for ay appointment during normal working hours. Such appointment 



ba granted within ow0 (2) &ys of a requost. TIN Pcrsoiincl OlTiccr 
shall gmt such access on prmntation of appfopriate idcnUficaUon, 

There shall ba only one parsonnel file for each employec maintained the 
District Office. Any ffle on an employee kept qi a school sh J e  
forwarded to the Djstrict Office or destroyed when the employee leaves 
that school, Employee personnel files shall be kept in locked, secure 
storage, 

A record shall be maintained of all individuals, other than cenval office 
staff authorized by the Bmployer, who have had access to an employee's 
personntl fib, and the dam of such access, The employee shall, upon 
request, be shown this m r d .  Personnel files shall not be reproduced 

or in whole, without the knowledge of the employee as to 

c Representation 

An employee shau have lhe &ht to be accompanied by a member of the 
W o n  at a meeting between that employee and a school-based 
administrathe officer or thnt employes's fmmdate supervbor if: 

i. the mating is re la^ or, 

Ii, tho employee or the administradve officer or immediate supervisor 
has coasonable cause to believe a member of the union should be 
pmnt.  

An employee shall havo4h0 dgbt to be accompanied by a representative of 
the Union at a mwthg between that omployee and an Employer 
representative not d d  to above. 

Crossing of Picket Linea During Strike 

In the event that any employees of the Employer, other than those covered 
by this Agreemer& engage in a legal strike or where employees in a 
labour dispute engage in a legal strike and maintain picket lines, the 
employees covered by this Agreement shall have the right to refuse to 
crois such picket Lints. Honouring such a picket line by the members of 
this Won shall not bo ~~nsfdered a viofatlon of this Agreement, nor 
shall it be grounds for disciplinarJl action. 

d, 



-" u w ~ r . u ~ I  1 r 

a, Seniority Defined 

Seniority is  defined as the length of sarvica in tho bargaining unit with 
the Employer and shall be accumulated on the basis of hours worked. 
Overtime hours shall not count towards seniority, 

For the purpose of calculating saniodty, seniority shall bo accumulated 
while on the following leavas: 

i. Leave for Union Duties, 
ii, Matemity/Adopdon Leave, 
iti. 

, 

Lave while in receipt of W C B  wage loss replacement benefits 
arising out of ha amployae's employment with the Employer. 

b , Substitutes 
t 

a midmum of one 

Upon Fomplction of the 120 working days as stated above, each day of 
substituting rhcrdahr shall be added to the accumulated seniority, 

In the event that a substitute mploysa' becomes a regular employee, the 
empfoym wilt be credited with the number of consecudva days worked as 
a su6stitutc employee*immediately pdor to appointment to a posted 
position for tho purposes of establishing the employeok full-time 
sbniorSty date and vacadon entitlement, ri ' 

I I , ; : ?  

I12 

c ,  Seniority List 

The Empfoyer shall prod& the Union in Match of each year a Seniority 
list listing parsons in order of their accumulated service, and showing 
original date of hire. The Em loyet- will send the Union copies of all 
appo$unents and tanninadons godn staff, 

d,  Prokatlonary Employees 

i,' Newly hired employees shall bo considered on a probationary basis 
for a period of forty-five (4s) days of work from date of hiring, 



The employment of such wnpbyem may be lerminnlcd at any lime 
during the probationary period without recourse 10 thc Grlevance 
Procedure, unlas the Union claims discriminallon, as notod in 
Arttole 26 No Discriminadon and Article 4 Management Rights 
rn the basis of tannbation. After completion of the probp" ~ ( V Y  
parfod, seniority shatl be effoctive from the original L j of 
employment 

Probationary employees shall receive a copy of their probationary 
report evuy flfmn (15) days of work. 

The forly-flvo (45) day probationary period may be extended by 
mutual consent of the parties, 

ii. 

fii. 

e ,  Loss of Seniority . 
An employee shall not loso seniodty dghts If he/she is  absent from work 
because of sickness, acddcnt, lay-off, or lave of absence approved by the 
l3mployer. 

An employee shall only loss hidher seniority in the event 

4.. 
ii, . He/sheresigns, 

' iii, 

Hdshe is dhhiuged for just cause and is not re-instated. 

I t  

He/she fails to return to work in excess of seven (7) cdends days 
following a lay-off and after being notftled by rcgistercd mail to do 
so, unlqs through sicknoss or other just cause. It shall be the 
rasponsibiUty of the employee to keep the Employer informed of 
hwherclurentaddnsa 

Iv, He/&@ is laid off for a pufod'longer than one (1) ycs. 

1. Seniority During Layoff 

Should a laid off employee work as a Subsdtute employee during the lay 
off, the ldd ofP employ~'8 seniority will be increased by the number of 
hours worked, lls defined in (a) above, during fhe layoff period. 

Transfers Outsidd' Bargaining Unft 

No employee shall k bansferred to a position outside the bwgdning unit 
without his/her consent. 

I 

g , 
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ARTICLE' 11 PROMOTIONS AND STAFF CHANCES 
I' 

Job Postings 

io 

1 

The Board shall notify tho Union and postall vacancies on Bulletin 
Boards (sea Secdon 23 B) at toast seven (7) days prior to the 
closing date for applications. Any omployea who i s  laid off or on 
annual vacatton during:tb summat shall k ,provided a copy of 
vacancy notices by mall if lho employee has so tequcsted, 

Applicants and lho Union shall b notified of the Board's selectiop 
within Avo (5) days ofrhq Board'sdacidon, 

11 

Information In Postiags 

Such notice shall contain the following information: date of issue, nature 
of position, quaiiflcadons, required knowledgo and education, skills, shi& 
hours of work, locaUon, w q o  or salary rgta <w range and that the posldon 
is open to mala and female applicants. 

Promotlons and Transfer8 

"bat in making promodona and lransfm, the required knowledge, abiltty 
and skills for the position as outllncd within the Class Specification shall 
be the prjmary consideration and where two or mor8 employee8 are 
qualified to fill tho position, seniority based on hours, exclusiva of 
overtime, wflh the Employet shall be lh8 dotormining factor. 

When a temporary vacancy Q to be filled, persons within that school or 
department who possaas the required knowlodge, abWtias and skills for the 
position as outlined within tbe class specification shdl bo given first 
opportunity to fill such temporary position and whero two or mor0 
employcos are qualfnd to fw the position, seniority shall be the 
determining factor, The faulting temporary vacancy shall bo filled by 
cmploycas within tho 8chool or department on the same basis, The final 
vacancy remaining after thh prows is complete shall be filled by a 
subsdtute employee, 

Trial Period 

i. After the promotion/transfer has been made, the successful 
applicant shall commence worklng in the new position within two 
(2) weeks. If this Is not complied with, the appointcc shall be paid 
at the rate of the new position after four (4) weeks, unless such 
transfer is at a ltsscr rate. The lesser rate shall not apply until the 
appoinm begins working In the new position. 

12- 



L5, The successPdJ applicant shall $0 placcd on uiol fora poriod or 
thirty (30) days of work. CondMonaf on satisfactory scrvicc, such 
trld promorlon shall beconre permanent after the pcriod of -ty 
(30) days of work. In the event the successful applicant p~ovcs 
unsatisfactory in the position during the aforementioned trial 
period, or if the employee finds himselfbenelf unable to perform 
the dutia of the now job Ctassificstion, he/she shall be returned to 
his/her fomerpodlon without 108s of seniority and previous wage 
or salary, Any otha employee promoted or transferred because of 
the rearrangement of positions shall also be returned to thdir 
former position wlthout loss of seniority arid previous wage or 
salary. 

Employam who are unsatisfactory shall receive a copy of their trial 
periodrepott, 

Class spacificatlon shall be bud to employees upon promotion 
or bansfer to a poddon having a different class specification, 

iii, 

iv, 

e ,  Rate of Pay 

When an employee i s  promoted to another classification and such 
promotion would not otherwisa result in any increase in salary at the 
time, such employaa rhall bo placed in an experience grade in the new 
classification which will provide an immediate increase over his/her 

evious salary rata "he data of promotion to the new classification shall 
k m e  the anniversary data for application of the salary progression. An 
employee bidding lo a' lower paid classification will be placed on the 
salarycatagoryclossst tohldherpresentrateofpay, 

ARTICLE 12 LAYOFFS AND RECALLS 

a ,  Layoff 
' 

' 
Both partlaa rocognlzo that job security shall increase in proportion to 
length of service, Therefore in the event of a layoff, employees shall be 
laid off in the revem order of their seniority. 

An employed semd layoff notice shall be given the opportunity to 
dtsplace an empfoyea witb Iw accumulated seniority in the same or lower 
classification provided the employee has the necessary qualificadons and 
ability, The employee hall also be given the opportunity to apply for 
any higher classifications which are occupied by an employee with lesser 
accumulated seniority. Once an application has been received, the 
Employer shall interview the employee to evaluate the employee's ability 
and qualifications for the position as compared to the incumbent's. The 
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, e. . 

I most qualified employee, as determined by the Employer, shall be 
A SClCCled. 0. 

For the pwpose of this Article, a layoff shall, at the employee's option, 
also be deemed to OCCUI when the hours of work of an employea working 
a minimum of fifteen hours per week are reduced by twenty (20) percent 
or five (5) or more h o d  per;y&, whlchevar is less. 

b, Layoff Notice 

The Employer shall notify ro ular employees with less than six (6) years 
of conlinuous service ten (IO! w a n g  days prior to *e date layoff is to 
be effective. An employee with six (6) or more years of service shall 
receive twenty (20) day8 working notico prior to the date layoff is to k 
effective, If the employee to be laid off has not bad the opportunity to 
work ten (10) or twenty (20) full day8 dkw n o b  of layoff, the employee 
shall be paid in lieu of wozk that portion of tan (IO) or twenty (20) days 
dwfng which work ha not besa mado available. For the purposes of this 
section when wcathor conditiontl, or emergency situations make regular 
work impractical or impossible the provisions of this section shall be s t  
aside, In the implementation of Article 12 "Layoffs and Recalls", all 
clerical staff who are laid off during Iho school summer vacation pcriod, 
shall receive from the amployar, a list of positions which wilt be 
continued during the aforementioned period where the incumbent is 
available for work. Laid off employees capable of performing the work 
and who, are regularly employed in Oimilar positions shall be afforded rho 
opportunity of temporarily filling the vacancies based on their senforlty. 
For layoffs corresponding to nguh school breaks I.e., Christmas, Sprhg 
and Summer Brcaks; notico may bo given at any time prior to @e layoff. 

* 

c 6  Recall from Layoff 

Employees shall be recalled in order of their seniority, where work 
becomes available, provided they have the ability and qualifications to 
perfon such work. 

No new employees wilt bo hired until rhosa laid off have been given an 
opportunity of re-employment. 

d, Severance Pay 

i, A regular employee who has one or more years of seniority and 
who is laid off under this Article may elect either 10 receive 
severance pay or to have Ms/har m e  placed on a recall list for 8 
period of up to one year. Tho employee may elect to receive 
severance pay at any tlmo during the first year following 
notification of layoff. 
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An employee on wmporauy layoff and not recdtcd bcforc loss r *  

recall rights in accordance with Article 10, Section d(iv), sli, 
automatically be pdd severance pay within one (1) wcek of loss of 
recall rights. 

Severance pay shall be calculated at the rate of five (5) percent of 
one ycar's salary for each year of full-time equivalerit seniority, or 
portion thereof, to a maximum of one (1) year's salary. Salary 
shall be based on the current calendar year's annual salary at time of 
layoff. Annual salary is defined t~ the amount the employee camed 
to the layoff date and the mount which would have been mcd had 
the employca remdncd in the posi4on occupied at the time of 
IQyoff, based upon the stdght time hourly rate, weekly hours of 
work and number of w& worked pu year. 

An employco who chooses not to exercise bumping dghts, where 
such bumping rt#hta are available, shall be deemed to have 
voluntarlly terminated his/her amployment. This shall not affect 
an employee's right to receive sick leave payout if the employee 
othenvise meet8 dl requirements of Article 16 (h) of this 
Agreement. Should the original position from which an employee 
is forced to bump bccome vacant, that employee shall be given 
first opportunity to fill that position. 

It is not the Intent of this Article that school term employees will 
be entitled to receivo severance pay as a result of norm4 school 
closures. 
An employea who has received severance pay and who is 
subsequently nhhd by the Board shall retain any payment under 
tha terms of this Article, but the calculadon for future years of 
service shall commence with the date of rehiring. 

si. 

iii, 

iv* 

V, 

vi, 

An employee who accepts severance pay under th,is Article shall 
have no furthw right to recall to employment. 

ARTICLE 13 - HOURS OF WORK . 
It shall be the duty of all mployecrs to report for work on each and every 
working day at the pcuscdbcd hours, Failure of employees to comply 
with the provisions of this clause, without proper cause, will result in 
disciplinary action by the Board,, provided however, that whcre an 
employee 1s unable to re rt for work because of sickness, he/she will 
mange to nouy his/her p" mnwdiatc supervisor or some other official of 
the Board by telephone prlor to the commencement of the working day, or 
I soon 85 possible theseafrer. 
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Sectlon 1 - Bus Drivers 

a,  Hours of Work Denned A 

The hours of work for regular Bus Ddvws shall b6 a minimum of five and 
ont-half (5 ID) hours par day Monday through Friday, a guaranteed 
minimum of twenty-sewn and ona-halt (27 1/2) hgurs per wcok. For 
drivers working loss than five and one-half (5 1/2) hours per day, the 
difference betwoen tho bivkr% actual daily workin time and five and one 
half hours per day, up to a maximum of one-half a our, may bo scheduled 
by the Supervisor, Transportation and Auxilfary Services, for extra trips 
10 make up the driver'8 wwkly guarantacd hw8, This may bo scheduled 
In one or more Vips per week up to a maximum of two and one-half 
hours per wcck. Any oxba hours por day, up to eight (8) hours actual 
driving time in a twelve (12) hour poriod, shall be at the employee's 
hourly raia of pay. 

It is agreed that if a rogular scheduled bus Uip is cancelled due to 
inclement wcathor conditions tho omployee shall be entitled to two (2) 
hours pay at his ragular rat8 of pay, It is further agreed that the 
provisions of Article 13(0) would not apply. 

Employees shall bo allowed f i b n  (15) minutos por day for tho "bus 
clean-up"; h c h  time to bs included in the regular scheduled shift. Where 
drivers am requitad to wash the interior and sxttrlor of their buses, they 
shall be allowed a minimum of one and one-half hours per wcek for full 
size Buses and one hour pa wcclc for mini buss, 

b. Overtime 

All work in excess of eight (8) hours per day or forty (40) hours per week 
shall be paid for at double (2) the regular hourly rate, 

This seclion shall not apply to employaas whose regular work week is 
other, than Monday to Priday inclusive; however, employees required to 
work on their regular days off shall recoho overtime rates of pay as 
provided above, 

Employas shall be paid for h e  ovartfmo yorked which had received the 
prior authorization of tho department head concuned 

c , Hours Equalization 

All work during the school year shall b divided equally among the bus 
drivers in the unit who aro willing and capablo to perform the work that is 
available. 
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d, Extra Trips 

Employw assigned extra tdps othw than in cases of emergency shal. -3  

notUKcd twanty.four (34) horn in advance of such extra trips. Employees 
assum\ng extra trips shall ba paid a minimum of two (2) hours pay at the 
appropriate rate of pay provided such extra trips db not immedlalely 
precede or follow a regular scheduled tdp, Where there is less than one 
full hour between the completion of a regultir scheduled trip and the 
commencement of an extra trip, or where there is less than one full hour 
between the completion of an extra tdp and the commencement of a 
regular scheduled trip, than the driver shall be paid straight through. In 
these instance8 the two hour minimum shall not apply, 

e #  Mlnlmum Working Hours 

Whim an employee raports for a shift and no work is available, such 
cmploym shall be paid for a minimum of two (2) hours; and in the event 
the emplop8 commences work, a minimum of four (4) hours shall be 
pdd, In the event an employee whose shift 1s less than four (4) hours 
commences work, a minimum of three (3) hours shalt be paid. 

, 

A call-out shall mean a request by the Employer to an employee to work 
anytime outsider such tmployeo's regularly scheduled working hours and 
shall rccctive a mfnhum of two (2) hours pay at the prevailing overtime 
m t a  Ernployw nodffed pr&r to the and of their shift to report for work 
shall not constitute a c a l f a t  

g I  Rest Periods 

Bmployeas worldng (UI eight (8) hour shift shall bs permitted a rest period 
offifteen (15) consecudve minureS both in the first and the second half of 
a shift. Employw working a minimum four (4) hour shift shall be 
parmitud one (1) fifteen (15) minute mst puIod, 

h ,  Non-Driving Days 
Bus Drivers shall recdve a rate of pay equal to the average daily rate of 
pay received for the twenty (20) day period immediately preceding the 
teachers' Rofosslonal Bvelopment Day, a statutory holiday, a sick lave 
day, or a bereavement leave day, The average ddly rate of pay calculation 
shall be exclusive of ov(rttimo* 

- 17- 



Section 2 ClericnVTeacher Assfstant/Dus Supervisor 

a! Hours of Work Denned 
, 

i. Tho regular how of work shall bo seven (7) consecutive hours or 
Ips$ per day, excluriva of meaitime, five (5) days per week, 
Monday through Fd&y inclusive botwean the hours of seven ('7) 
a.m, and six (6) p a  daily* 

Employees employed in school8 on shifts, or where Continuing 
Education classas am held shall bo exempt from the provisions of 
sy@wction (i) hove, provided they rhall not work in oxcess of 
seven (7) hours per day or thirty4ve (35) hours in five (5) 
consccutivo days and d v e  two (2) conscculive days of rcst, 

Employees wor4ing'split shifts or after six (5) p.m. shall receive 
seven (7) hours pay for six and one-half (6 1/2) how work. 

pmployeas, shall mito twenty-four (24) hours notice of any shi€t 
change* I., t 

S@t SM b Qhed as an employwor daily hours of work which 
idclude an unpaid bmak of mora than one how 

, 

ii. 

iii, 

iv, 

v. 

;\ 

b, Overtime , 
, ' s t  % 

All tima worked k'cxcess of seven (7) how per day or thirty -five hours 
per week shall be considered as ovsttima, and shall bo paid for at double 
(2) their regular hourly rats d pay, 

Employees may have the option of accepting qual compensatory time off 
for overtime worked in lieu of pay. All overtime shall ntst bo authorized 
by the Employer, with such time off to be taken at a time mutually 
agreed by the employ@ and tho anploy08's immediate supervisor. 

Overtime shall be assigned, within cbpartmtnts of schools, equaly'among 
employees who are willing and qualified to perform the wotk that is  
available. These provisions shall be applied on a school year basis. 

. 

c .  Minimulm Working Hour8 

Where an employea reports for work and no work is available such 
employee shall be Paic, for a minimum of two (2) hours; and in the event 
the employee commencer work, a minimum of four (4) hours shall be 
paid, In the event an employ08 whose normal shift iS less than four (4) 
hours coFrnenms work, a m W u m  of three (3) hours shall be pald. 
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t *  

f. 

e -  

CslYU out 

A yll-out ahall m m  a requtst by the Employer to M employee to woik 
anytime outsjdo such mphy~e’s rqulerly scheduled working hours and 
Shall reCeh a mbhm of two (2) hours pay at the prevailing ove+e 
rates, Employcos notihd @or to the end of their shift to repon foi rk 
shall not constitute a call=out . 

Teacher Assistant Time Prior to School Year 

Where qcasswy, (U determined by the Administrative Officer, teacher 
assistant worlJng d m  prior to the commencement of the school year, 

Rest Periods 

Employw worldng a seven (7) hour shift shall be permitted a rest period 
of fifteen (15) consecutive minutea both In the fist and second half of a 
shift, Employees worldng a minimum &eo and one-half (3 1/2) hour 
shift shall ba panniued one (1) fifteen (IS) minuta rest period. 

shallbascwulcdandm~ted. 

Bus Supervisor Work Year 

.Bus Supadson shalf workon days when students are in attendance. 

ARTICLE 14 9 STATUTORY HOLIDAYS 
a. Statutory Holiday. Entitlement 

All smplo ees shall have tho following Statutory Holidays off with pay 

New Y&B Day 
QoodRlday Thanksglv ng Day 
EaSWMondaY Remmbmce Day 
Victorla Day Christmas Day 
-BY Boxing Day 
British Columbia Day 

’ and any other school day ptoclaimed a holiday by the Fcdcral, Provincial 
or Municipal Govwnmcnto, 

An omployw will be granted an alternate day off In lieu of a Slatutory 
Holiday which falls on a day on which echool is in session, This 
alternate day will be granted during WCMstmas break, Any employee 

at the amp I oye& reguIar rate of pay: 
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cntilkd lo the alternate day and who cannot be given the alternate day off 
wirh pay, will be paid for tha day involved. 
For the purpose of this Section, all new employees hired by l e  Employer 
shall have worked for tho Employer at least fifteen (15) working days In 
the thirty (30) calendy day period immediately prior to the Statutory 

* 

li 

Holiday, 
I 

Employees shaU receive time off with pay for one-half (14) day before 
Christmas Day and one-half (1/2) day before New Year's Day, starting at 
twelve (12) noon in aach instance, only when Christmas Day and New 
Year's Day fall on Tuesday through Saturday, provided the employee 1s 
scheduled to work on thesa days, I 

Statutory Holidays While Laid Off 

Employees laid off from work shallbo entitled to Statutory Holiday pay 
only if the Statubry Holiday oocw during tho first ten (10) working days 
of the layoff or occurs within the last tan (10) working days prior to their 
rctm to work. 

Statutory Holidays on Day Off 

When any of the abovd noted holidays fall on an employee's schedukd day 
off, the employee shall receive another day off with pay at a dme 
mutually agreed upon betwaen the bploy t s  and the employee, 

Hours Worked on a Statutory Holiday 

Any employee who iS required to work on a statutory holiday shal be 
paid at double their hourly rate of pay for all hours worked on the 
statutory holiday in addition to their statutory holiday entitlement set out 
in (a) above. 

b, 

c *  

d, 

ARTICLE 15 ANNUAL VACATIONS 

All employees covered by this Agreement shall receive an annual vacation with 
pay, on the following basis: 

a. Vacation Year 

For the purpose of this Article, vacation year shall be the period January 
1st to December 3191, hclusive. 
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t r .  Vw,tlon EbfJtlemw3 

1, An qrnployaa shall be entitled to receive hishcr vacation ir -q 
qqbrokon Mod unless o@ecwIse mutually agreed upon bctr I 
the employee conctmcd and the Employer, 

I Employm anticlpatin roqdrement for an extension to their tohl 
vacsdon entltlemont, dg ue to exceptional circum$tances, in the next 
vacation year are entitIed to carry over one (1) week of their current 
vacation entitlament. This cany-over should be applied for at the 
same dmo as tho requast for annual vacation and must be Lakcn in 
the next vacation year* Any changes to the carryover entitlcmcnt 
shall be subject to l e  approval of l e  supervisor, The value of [he 
carried weuk will be pegged to the prevailing Gontract at the time 
the week of vacadon is taken. 

Employees shall be entitled to receive the& annual vacation in the 
year foUowing the year in which It is earned. 

11, 

Employees, during the first (1st) calendar year of service, shall 
accumulate on6 (1) working day for each completed month of 
employment or mqjor fraction thenof, to a maximum of ten (10) 
working days, Employees shall receive an annual vacation 
equivalent to the accumulated working days at the employee's 
mgular rate of pay or four pomnt (4%) of the employce's annual 
gmss earnings, whichover is greater* 

Employees who have ban continuously employed €or less than a 
twelve month period but are on tho payroll at Jmuary 1% shall be 
consiclorod to have complakd their first calendar year of service. 

Employees, during their second (2nd) year of continuous service, 
shall cam fifteen (15) working days annual vacation at lheir regultu 
rata of pay or six percent (6%) of their annual gross earnings, 
wNcbva is greater. 

Employees, during thdr seventh (7th) year of continuous service 
shail cam menty (20) working da s annual vacation at their regular 
rate of pay or dght p e n t  (8% J of thdr annual gross earnings, 
wNchevcr is @cater. 

Employ&, during their fifteenth (15th) year of continuous service 
shall cm twenty-five (Iw) working days annual vacation at their 
regular rate of pay or ten percont (10%) of their annual gross 
camings, whichever Is mtex. 

iii, 

Iv, 

V. 
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W. Employees, during their twenly.first (zlst) yeat of conllnuous 
service shall earn thirty (30) working days annusl vrrcatlon at (he& 
regular rate of pay or twelve percent (12%) of their annual gross 
earnings. whichever io greater. 

4 vii, Employees who have completed ten (10) years of continuous 
servica shall bo entjtlod to a ono time only supplementary 
entitlement of five (5) day8 vacation to k taken within tho next 

, five (5) year pwiod* 

c. Vacation Schedule 

On or before December 1st of each calendar year, employees shall mbmlt 
their requests for annual vacation on fomw provided by the Employer, and 
on or before the subsquont January 31st OF each calendar ycar, the 
Employa shall approvo tho ocheduling of annual vacations for employees. 
When an employee has made anangemants for annual vacation which has 
been approved by the Employa and substqudntly such employee is 
required by the Employer, due to emergent conditions, to change such 
vacation period, then the amployea ah@ be granted one (1) additional 
week,of vacation pay in addition to his re&&r entitlement. 

d. Vsca tlon Preference 

Where two (2) or more employaaP.requcst the same vacation dates which 
conflict, seniority shall govun. 

e Statutory)Holiday During Vacation 

When a Statutory Holiday falls or k~obse&cd during an employes's 
annual yacation porlod, hdshe shall be granted an additional day of 
vacation for each Statutory Holiday in addition to hisher regular vacation 
time. 

f ,  Vacation Pay 

Employees' pay for their annual vacation entitlement shall be paid in one 
payment to the employee by the end of the fiat pay period in February of 
he followjng year for emp10yms who do not have a twelve (12) month 
assignment, 

An employee with a twelve (12) month assknment shall be paid their 
annual vacation entitlement on th& regular pay daw during the vacation 
period, Employwa wishing to have their vacation pay, which exceeds 
two (2) w ~ k s ,  paid prior to laving on vacation, must advise l e  Payroll 
Department one month in advance. 



g Stck/lwesvement Lewce Daring Vacation 

When an employee qualitlos for sick leave, or bereavement leave during 
the tSnployw'8 p d o d  of vacation, there shall be no deduction from 
vacation c d t s  for such absence, provided nodce is given to the ompV -1 
as m n  as the nwd arises, If practical the pedod of vacation so dhpk 4 
shall bo added to and takan as a contlnuadon of the vacation period, To 
bonefit fmm the provjdons of this clause an employee shall provide a 
nouvizcd affidavit attesting to Ihe sichw or bavement. 

ARTICLE 16 SICK LEAVE PROVISIONS 

a ,  Sick Leave Deflned 4 

Sick lave  meas  tha pariod of Urn6 an employee is entilled to be absent 
Erom work with fill pay by vhue of being sick or disabled, or because of 
an accident for which compensadon Is not payable under the Workers' 
Compensation Act, provkled however, the accident did not occur during an 
ernpfoyw't~ parted of gainful employment wlth another employer, 

b, Sick Leave Accumulation 

All employees, upon completion of the piobatlonary period, shall be 
, panted one and onehalf (1 10) day8 Sick Leave with Pqy for every 
month of wvlce mtroactive to the dat6 of hire. An employee shall be 
entitled to an accrual of all unused sick leave for the employee's future 
benefits, Tho number of days sick leave with pay paid any onc regular 
employe8 shall not exceed ono hundred and fifty (150) days during any one 
catendarycar, 

When an employee is givd leave OP absence without pay for any reason, 
or 1s laid off due to lack of work, the employee shall not receive sick 
leave credit for the Hod of such absence, but shall retain the employee's 
emulative credit. 

c I  Sick Leave Advance 

An employw with mm than one (1) year of service who has exhausted 
the employee's bkk lenve d t s  shall be allowed to draw upon M advance 
of a maximum of elghttcn (18) days sick lcave provided that there is 
medical certification of a reasonable expectation of his return CO work in 
the near future. This sick leave advance shall be repaid by the employee 
upon the employee's return to duty through the employee's normal 
monthly accumuladon. 
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d. Sick,  Leave Deductions 
Q 

A deduction shall bo mado from accumulatcd stok lcavo of all noma! 
working hours (exclusive of holidays) absent from work for sick leave as 

Any employ@ who becownndlled to sick laav8 during tho current year 
shsU first ba deducted from rho current year'8 entitl8ment as provided in 
sub-section @) above, bfom deductions are made from the employee's 
accumulated sick leave. 

I &find 

e ,  Proof of Illness 

An employee may b required to produce a certificate from a qualified 
medical practitioner for any sicknoss in excess of bee  (3) working days, 
certifying that such employee L unable to amy out hisher duties due to 
Sickness, or non.companssbl6 acddent 

' When an employee incurs a cost in obtaining such medical CartifIcata the 
Board shall raknbutsa suck coat upon prosenlation of receipt. 

f .  Sick Leave Records 

A record of all unused sick leave Will k kept by the Employer, 
Immediately after the clw of each calendar year (not later than March 
31st) each ployeo shall be advised of the amount of sick leave accrued 
to his/her c & tat December 31st 

g t  Sick Leave Payout 

An employee with one (I) year's service shall in the second (2nd) year of 
employment and onward* bo antitled to one-third (1/3) of his/her balance 
of annual accumulatad sick k v 8  for the year in cash on the last pay 
period in March of each year, at the rate of pay in eff@t on the previous 
Dccembw 31st, or time off with pay in Ueu, if scheduled at a mutually 
agreeable time; If time off cannot bo scheduled within the one (1) year 
period immediately following, the amount owing shall be paid aut in full, 
This pay out or time off is calculated on the total number of gratuity days 
as of December 31st of the pviow year. 'Ihe number of gratuity days 
shall be calculated to tho nearast full day and the total shall be deducted 
born the tod sick leavebalancs for lhat year, 

h .  Retiremeat/Death Payout 

An employee with ten (10) or more years of continuous service shall 
receive a payout of the n u m b  of days sick leave to the employeeb credit 
to a maximum of ninety (90) days upon death, retirement or termination 
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of employment by the Employer. "ha provisions of this ctuusc slinll bc 
nullified in the cw of &miss&! for just causo. In case of dcalh of on 
employee, the payment will bo mado to rho cs tn~,  

The definition of retirement for purpasts of this section is as per Arlic'  
(0 and 0, 

ARTICLE 17 - LEAVE OF ABSENCE 

a, 

b, 

C C  

General Leave 

The Ern Ioyer may rant Icave of absence with or without pay and 

and sufficient causa, such request to be in wdtlng and approved by the 
Ernployw, Such approval rhall not be withheld unjustly, In the case of 
emergency, approval may be 80ught and granted verbally, and shall be 
conflnnad in writing, 

Unlon Business Leave 

wilhout P OM of sen10 ff ty to any employ~a zquesting such lave for good 

RepresentatIves of the Union shall bo granted leave with pay when 
required to leave their employment tempOtSrily in order to wry on 
negotiations with the Employer, w with respect to a grievance, provided 
not mors than five (9 amployw rn aWnt at any one time, 

Leave for Union Duties andlor Public Duties 

It is agreed that offidal lapasanntadves of the Union be granted leave of 
absance without pay, to attend Union Conventions or perform my other 
functlon on behalf of the Union and its amliadons, provided not more 
than five (3 Union raprssantatiws ehsll be away at any one time. Such 
loave of absence shall not affect the employee's seniority and/or benefits 
contajndin this Agrwmmt. 

I It Is agreed that any employee who is  elected or selected for a full time 
position with the Union ,ot my body with which the Union is affiliated, 
shall bo granted laave of absence without pay and without loss of 
seniority by the Employer for a period up to one (1) year nnd shall be 
renewed each yaat on nqmt dutlng his/ha term of office. 

The Employer ram La right of an employee to participate in public 
affba, Therefora, upon wrftten request, the Employer shall allow leave 
ot abmw without pay but no loss of bcncnts so that the employee may 

, be 8 candidale in Federal, Provincial or Municipal elections. An 
employee who is elected to public office shall be allowed leave of absence 
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without loss of wniority during his/her term of office, IP the employee 
requests 10 be kept on benefits tha Bmployer will bill fat the direct costs, 

d, Bereavement Leave 

Up to five (5) days leave with pay shall be grantad where a death or 
serious Illness, whm,ncovsty i s  in doubt, O C C U ~  In the immediate 
family of an amployco ot an;amployca'r spouse. Immediate family is 
defined as including parents, grandparents, children, grandchitdren, 
brothers, slsMrs, step=childm, stepparents, sister-in-law and brother-in- 
law,, Up to thr& (3) additionel days may bo granted where extenslve 
travel is involved. Requast for leave should be made as soon as 
pracdcable, 

e .  Mourner's Leave 

I 

One-half (10) day leave may be granted without loss of salary or wages to 
attend a funeral as a prill-bearer or moumer. Mourner's leave shall not be 
in addition to Benavement Leave, 

' 

f m  Jury or Court Witaw Duty 

"ha Employer shall grant leava of absence without loss of seniority to an 
employee who servos b juror or witness in any court, The Bmployer 
shall pay such employee the difference batween hisher normal w i n g s  
and the payment hdshe m d v d  for jury sonrico OK court witness, The 
employy kill present proof of service and the amount of pay received, 
This leave shall not be granted with pay where an employee i s  appearing 
on hidher own bebalf, 

g a MateraltylAdoption Leave 

i. Upon Written request at least four (4) weeks prlor to intended date 
04 leave, supported by a cwtfficate from a qualified medical 
practitioner stating that the employee is pregnant and admating 
$0 probable date of bipb or documentation that an employee has 
commanced adoption proceedings under the provisions of the 
Adoption Act, an amplo CO shall be granted matemity/adoption 
leave without pay and w r bout Iaos of seniority to a maximum of 
six (6) consecutivo months. Seniority shill1 be accumulated durfng 
$is six (6) months, 

nte Elmployer may require an employee to commence or to remain 

6r regular duties U a result o tho po@ancy and to con P* nu8 the 
on maternity leave if the emplo 

f q v e  . until tho employwb able to perform her regular duties. 

ii. 
Is unable to rwonably Po 
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ill, Maumity/Adoption leave shall cover a period up to six (6) months 
bdom or after tho bw1 or adoption of a child, Where an employee 
aubmita a written request at least four (4) woeks prior to rhe oxplry 
of tho malcrnity/adoplion leave for additional leave, P General 
Leave to commence immediately upon expir Jf the 
Matwnity/Adoption Leave, up to a maximum of six (0) months 
shall be allowed, 

iv, Tho services of an empioyaa who is absent from work in 
accordanw with this clause shall be considered continuous for the 
purposo qf bendha provided undor Arllclo 20 a. and be, provided 
that tho employee continues to pay hisher share of the premiums. 
Tho pramturn cost for leave beyond six (6) months shall be fully 
paid by tho employa~, 

v, , The amployeo, on return from matcmity/adopdon leave shall be 
reinstated in all respects by tho Employer in the position 
p r o ~ u s l y  occupied by the amploycc, or In a cornpatabla position, 
and with all increments to wages and benefits to which the 
amployca would have been entitled had the leave not been taken. 
The provisions of this &use are not applicable for the period of 
Oananal Leave referred to in (W) above. 

.vi, In tho case of incompleto pregnancy, death of the child or other 
special situations, a written roquost, accompanied by a medical 
wdflcato providing clearance for tho employcc to return early from 
the leave, may be submitted in which case thc employer will 
attempt to accommodato th8 request 

h ,  Educational Leave 

e Lcavo of absanca without pay and Without loss of seniority shall be 
granted to an anployca, in order to upgrade hisher education or training, 
so far as to improvo hisher empbymcnt opportunities for positions 
within ths School District. 

This loave shall bo &ranted only when the time is mutually agreed lo and 
provided an accoptablo substituta can bo recruited. This leave shall be 
accorded no more than two (2) employees per department, at any one 
timo, 

f ,  Adoptfon Leave 

Two (2) days leave with pay shall be granted to coincide with the date of 
adoption of a child. 



Paternity Leave 

Two (2) days leave with pay shall be granted to coincide wilh the dale of a 
child's birth, 

4 

Emergency Family Illness Leave 

In the cue of illness Jn the family of an cmploycq and when no other! 
person at the employw'8 home can provfdo for tha n&ds of the ill pwn, 
the employee shall bd entitled, aftar notifying the employee's supcwisor, 
to use up to a maximum of three (3) days paid lqve per year for this 
Purpoge* 

., 

ARTICLB 18 PAYMENT OF WAUES AND ALLOWANCES 

a. 

b .  

C *  

d, 

e .  

Pay Day8 

For the purpose of thb sectfon an amploycc shall ba paid every two (2) 
Waks .  

Part-time Employee8 

~emlar paa.tiie emp~oyw shatlreceiva tho wage raw, conditions of 
employmont,hnd PtersqpirttCrs 8p%d h this agreement on a pro rata 
basis according to thatt horn of work, 

Educational Allowances 

U 

' 

'he Employer shall pay the full cost of any c o w  of instruction required 
by tho Employer for an employee to become better qualified to perform 
the employee's job. 

Mileage 

Where an employee is reqwaed by the Employer and usw tho amployee's 
own motor vehicle on tho Employer'i~ business an allowance of twenty- 
seven (27) cents per kilometq 8tutll be pafd by the Employer, 

Any incrass in this allowance granted to other employca groups shall 
alsobgrantcdtocmploycescovercdbythis Agmment. 

Vehicle' Coverage 

In the event of an accident involving the cmployca's vehicle while being 
used for the EmpIoyar'r bush-, the Employer will nhbwsa the 
employee for costs paid by tho omployw to repair vehicle damage to a 
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maximum of one hundred (100) &Urn upon submission by the employee 
"' of a copy of the accjdent report filed with the olice and Ihe Insurance 

arise out of the employco's own gross negligence, 
Corporation of British Columbia, and also prov P dcd the accidr lid not 

f, Higher Classification 

When an emplo ce is appointed or rcquostcd by the Employer to perform 
the duties of a h L her classincation which extend in to the employee's next 
regular shift, the employea shall receivo the higher rate of pay for all 
hours worked at tho higher claesification, For the purpose of this section 
tho highor rate of pay shall be a rata on the pay grade appropriate to the 
highor classification which is tho next higher rate above the regular rate 
mivcd  by the amployca 

g t  ' Industrlal First Ald Premium 

Tho Bmploycx shall pay an allowance of $50 per month to an employee 
who ia willing to perfom finst aid duties, holds a valid Industrial First 
Aid Corzff'icato and is dcsignated by tho Bmployet as an Industrial First 
Aid Attendant. 

Employw shall not lose pay in ordor to take Industrial First Aid training 
whua such training is scheduled by the Employer during the employee's 
normal working hours. 

h Indemnification 

a, Th8 Employer shall dther: 

1. 

it. 

defend an employes firom claim for damages, or, 

indemnify and w e  harmlass an employee from any damages 
or costs awarded against thorn and from any legal costs incurred 
by them as a wult of any claim for damages, 

arising from any acts or omissions which arose out of the 
parfohance of their dudes, including a duty imposed by any statute, 
"ha decision as to which of (i) or (ii) above Is selected shall be 
dotMnincd by tha Board. This defenso/lndemniflcation shall include 
the payment of any sum required and any legal costs incwred in the 
settlement of such action or p r d i n g  provided the Employer's 
consent to settlement Is obtained prlor to the settlement. 



b, SubscclIon (a) does noo qyly  wheya 

i, 
,' 

an Smployea has, mWon to the conduct that is the subject 
matter or the action, been guilty of dishonesty, gross 
negligence or malidm or willful misconduct, or 

the cause of the action is llbol or slander, 

c. The Employcmr may, by & affirmative vote of not less than 2,/3 of all 

any sum roquhd to indemnify an employee for 1 crimina1 
prosacution, whloh prosecution arises out of tha amptoyto's 
porformanw ofhidhar employment dutia and 

fi, 

the members of the Baud, pay: 

1. 

ti, o o s t s ~ y t r c u a e d  

but the ompkyer ahdl not phy a f h o  arising ilom an employee's 
conviction. 

. 

d The Employer my de ihdemnity against an amployca where: 

1, 

ii, 
I 

the cleim for damagea arises out of an employee's gross ' 
neglipnce ar 

ih reladon to the action that gave sisa to the claim for damages 
against an em loyee, the employee willfully acted convary 10 
the terms of hf: or ba employment or an order of a supenrisor. 

i , Professional Dcvtetapment I 

The Bmployar shall allocate to the budget of each school and the District 
Office, an amount qua! to $50.00 pbt employee for the purpose of 
promoting pmfwtonal davohpment. Those funds shall bo admrlllstaed 
at the SchooVDistrict Olffos lwd in consdration with employw, 

ARTICLE 19 CLASSIFICATIONS 

a, Specification8 

The Employer agrees to draw up specifications for all positions and 
classifications for which the Union is bargaining agent, These 
spaifloations shall be prssantod to the Union and shall become the 
recognized spec~ffccrtto~ unlws the Union presents written objection 
within thirty (30) days, 
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Classifications and specifications so established shall not be eliminated 
,without prior agreement with the Union. 

b, Clssslfication/Reclsssifieation 

If an omployca balioves a position is improperly classified, or if a new 
classification is created, the matter shall bo referred to the Joint Job 
Evaluation Committca whoso function shall be to determine the 
appmphto rata of pay by using the Job Evaluation Manual, If resolution 
cannot k achiovod by unanimous agroemont of the Joint Job Evaluation 
Committee tho m a w  shall bo handled in accordance with h e  Oriovrrnce 
proadura 

Tho Joint Job Bvaluadon Committee shall be comprised of two (2) 
reprwonbdvas of the Union and two (2) nyroscntatives of the Employer. 

ARTICLE 20 - EMPLOYEE BENEFITS 

a *  Peaston Plan 

All omploye8 hhd prior to 90 12 31 shall, until 91 01 01, be afforded the 
opportunity of parbipation in tho "Ponsion Plan" presently in effect in 
School District No, 35 (Langley) on II voluntary basis. 

Effective 91 01 01, the Board agreas to implement the MunM 81 

Plan w/U bo in accordance with the rogufationr and requircmcnts of the 
Mudcipal Superannuation Plan. 

Tho doflnition of rethment is as shown in Article 2, (f)  and (4) - 
Dof'initions. 

Suporannuation Plan. Participation in tho Municipal Supcrannuat P on 

h Health Insurance Bcaenta ' 

The Employer agrees to provido the following benefits as a condition ol 
employment whon an omployw is eligible, Where an employee is 
covered for &he samo, or similar benefits by spouso, the provisions of this 

i. 

, sub-sectton shall not apply, 

Medical Servicea Plan of British Columbia 

ii. BxundedHcallhBoncfits 
Vision Car0 - $Zoo limit pes each 24 months 
$50,000 lifetima maximum (includes out of province 
mvm& 

* 
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hospital Co-in-6 -- ihe dally mle of co.insmco shdl be 
maintained at the Go-inswanca chwge bf B.C. Hospital 
ptograms UP to, but not axcccdtng, 2.433% of the avsrsgo of 
Vsncouvor Oonorai Hospital's and Langley Memorial 
Hospl~al's datly rate fa bastc ward accommodation. 

P&nB-50% 
plan C 50% with a $1,250,00 lifetime 0 

h 
lli* DOntalPlan :PlanA- 100% 

b i t  per insued krdvidual 

The cost of providing tha medical and dontal benefits shall be paid 
seventy-five percent US%) by the Employer and twenty-five percent 
(25%) by the employee, 

The cost of pmvidfng Ow, extended haall banefit shall bo paid eighty 
parcent (80%) by the BRlployat and twenty percent (20%) by the 
employea 

Tho Employer shall continua th6 medical, extended health and dental 
bondits to the dopendenb of a deceased employee for a period of thraa 
months afl$r the amplo tat$ death. "he premium for such continuation 
shsllbepaidforin~bhsm*byw. 

cI Group Life 

'&e EmpIo er agtw to prwlds and each employee shall pardcipata in a 
Group Life Jfns urance Plan which pmvldcs a benefit oqwl to two-hundred 
(Zoo) pormt of annual earning& The Employer will pay eighty (80) 
percent of the p d w n  w8t and the omployee will pay twonty (20) 
percent of the premium oat, An employss without dependants may eIcct 
either a flat $S,OOO of coveage or tho above outlined two-hundred (200) 
percant. 

d, Part-time &mployees 

For any amployw employqd less thaa savehteen and onshalf (17 10) 
hour8 per WO&, participqaon in tho benefit plans will be at the 
employee's option and if wbcted the Smptoyer's portion of premiums 
will be the m a  pmunm#o U the mployea'a hours of work am to thhp 

' Avo OS)* 
e Supplemeatatlon of Compensatlon Award ! 

An employee prevented b m  psrfarmlag his/her regular work with the 
Employer on account of an occupational accident rosulting from 
employment with tha School Board, and is recognized by the Worker's 
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Compensation Board as compensable wfthln the meaning of the Workcrs' 
Compensation Act, shall r~ceiva from tho Employer the difference 
betW8cn I h O  mount payable by tho Compensation Bourd and 

.. *hltVhW mgulw Salary, such QiIfomce to bo dcduotcd from tho emptoyee's 
accrued sick leave. This clause shall not apply when the employee is 
drawing a disability pension from the Workers' Compensation B 1. 

I Legislation Affectlag Benefits 

If the premium paid by tho Employer for any employee benefit is reduced 
as a result of any legislation or ooler Oovirnmcnt action, the amount of 
the savings shall be used to increase other bencfits available to !he 
 employ^, as may bo mutually agreed upon between the parties, or shall 
be passed on to lha emptoyees the form of increased wage or salary 
rates or in the forin of other benefits, It b mutually agreed that accrucd 
sick leave bcneflts shall be excluded from this provjslon. 

* 

g Unemployment Insurance 

All employees shall bo covered by the provisions of the Unemployment 
Insurance Act, and the Employer agrees that no further certificates 
cxmpthg employees drom covcpge under the Act shall be issucd. 

Continuation of Benefits While' on W,C,B, b e  

WhUe an employeo is in receipt of Worked Compensation Board wage 
loss replament boneflta duo to 8n occupational accident arlsing out of 
the employed$ employment with the Employer, the Employcr shall 
continuo to pay its share of the employm benefit premiums, This clause 
shall not apply when tho employee is drawing a disability pension from 
the W o w  Cornpaisation Board. 
Continuatlon ol Benefits During Work Stoppages 

In Qe event of a legal work stoppage, the Employer agrees to maintain 
employee benefits, where pmnittcd by the benefit carrier, on behalf of all 
employoap, The Union agrees to reimburse lhe Employer for the 
Employe& share of the premiums during this period, 

S 

ARTICLE 21 HEALTH AND SAFETY 

a. Cooperation on Safety 

The Union and the Hmployer shall cooporat8 in continuing and perfecting 
nguladons which will afford adequate protection to employees engaged in 
hazardowwk 
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b , WnfonlEmployer Safety Committee ‘. 

A Health and Safaty C O ~ ~  shalt be established and composed of two 
(2) reprosentativas appofntcd by th8Employer, art WO (2) npmmtalives 
of the Union, 8 

A 

.. 
c c  Meetings of Committee : 

Tho Hetilth and SafsCy Committee shall hold meetings on a regular bash 
at least on- p# month and all usafae, hazardous or dangcaous conditions 
shall be taken up pnd dealt with at such maeltngs, Bithet party may call 
for a meeting which wiU be hold within five (5) working days. Minutes 
of all Health and Safety commiusS meetings shall bo kept and copies of 
such minutw shall be sent to the Employer and the Union, 

The Health and Safety Committea shaU ensure inspectiotw of premises 
and equipmentareconducted onaregufetbasIs, 

d ,  Safety Measures 

Bmployces working in any unsanitary or dangrouw jobs shall be supplied 
with d the nfcossary toots, safety quipment and protective clothing 
whannoeded 

e .  No Disclptfnary Action 

No employee shall ba disciplined for nfbal to work on a job which, in 
the opinion of the Safety Commiuee, is not safe. 

f Accident Investfgatlon 

The Union shall be notified h d a y  of each accident or inJury* Upon 
the requast of the Union, the Health and Safety Committoe shall 
hvtrstipte and repofl a8 soon possible on the nature and causes of the 
accident or Injury, 

g. Pay for InJured Employeem 

An cmployca who Is i q j d  during wocljng hours and is required to lave 
for treatment or is sent homo for such hjwy shall receive payment for the 
remainder of the shift at htsihar regular raw of pay without deduction from 
sick leave, unless a doctor or nurse states that the employee is fit for 
further work on that shift, 



h , Transportation of Accident Victim 

*Transportation to the nearest physician or hospital for employees 
nquirlng medical care 85 a result of an accident shall be at the e r w s e  of 
the Employor. 

1 ,  Video Display Terminals 

When employees are required to continuously monitor video display 
terminals, than: 

I, Whon an employes's daily work time requires monitoring such 
video display terminals, the Employer will allow an employee time 
off w i l  pay for a p r a l l w  eya examination, with deduction of 
such time from the employw's accumulated sick 1eav0, by an 
ophthalmologist of the amployw's choice prior to initial 
dgnment to VDT equipment and annually thereafter if requested. 
Tho examination shall bo at the Employer's expense where costs 
aro not covered by insurance. 

ii, Employees will not be required to continuously monitor a video 
I displny &mind screen for longer than two (2) hours without 

either a fifteen (15) minuto rast pariod, or a mssignment to other 
a work for at least fifmn (Is) minutes, 

iii. Pregnant qnploycus who are required to operate VDTs on a 
continuous bash who choose not to continue operating VDT's 
during pregnancy may clwt one of the following options: 

a, Roquwt a ro-assignment to work in the same or lower 
classification if available and tho individual is qualified to 
perform such work. The rate of pay shall be at the re- 

Request a leav0 of absence without pay for the duration of 
the pregnancy. Employw wishing to maintain any of the 
benafits in Article 20 (b) shall pay the full premium costs, 

The Health and Safety Committee shall review and make 
recommendations to ensum that standards recommended by the 
Ministry of Labour, Occupational Environment Branch are being 

assigned classincation. 

b, 

iv, 

' met. 

;i e Infestations 

To &fat Lhe removal of a lice or scabies infestation the Employer will 
pay necessary medication costs not covered by insurance, for an employee 
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a. 

b b  

% ;. .. . 
worKing in an environment whets such infestations aro shown to exist. 
Such protccdofi ahall also include the immediate famirywf the employes, 
. ' ! .  ' ' , ' .  

ARTICLE 22 JOB SECURITY 

Contracting Out .. 
The Ern loyer has the right to contmct out any work, however, such 

personscOveradbythisA%ra6menr, 

The Employw will not parrnit any pmon (including volunteer assistants) 
to pdrtbnn any function in a who01 which would eUminato the ncoessity 
for the Bmployor to employ a penon to perform such function, 

cbntrac 9 ng out shall not a fb t  the continued ompbyment of those 

Student Tramportation I 

The TransportcUlon Supm&x will arrange by whatwar means deemed 
decaarary( the transportadon-of school students for cuntculat and extra- 
curricular acdyities, lWheneva and wherever possible, Langley School 
District trampomtion fitcllitkh tKw be used. 

L 

ARTICLE '23 LL OENERAI; CONDITIONS 

ab 

b b  

C b  

d. 

Accomm da'tfoa 

Propar accommodatbnr shatl be provbd  fbt employass to have their 
mads andkeep andchgo  W c l o U b g .  

Bulletin Boards 

'1 

< .  

The Employer shall pmvido Bulleh Boards which shall ba placed 80 rhat 
all amployea will have acms to them and upon which tho Union shall 
have tho right b post nodcys of meatingJ and such other notices a9 inay 

Plural Terms May Apply 

baofintatesttotheanlployeaa, ,, 

Whwevw tho singular k used in thb Agreement, It shall be considered 6s 
Uthe plural has bean used where the context 80 requires, 

Coatlnuatlon of E%l8thg Condftlons 

Resent conditions and bcnefltr aqjoyed by employees consistent with or 
amanded by this w e n t  dudl continuo to be enfoyad, 

b 
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e ,  Protective Clothing 
0 

,,,Tho Employer will provide, on rsqussl, the foilowing protective clothing: 

i, Teacher Assistants protective smocks and rubber ‘es as 
required by the duties of the P0;pition. 

ii. Bus Drivers rsin gear as required for the washing of buses, 

ARTICLE 24 TECHNOLOGICAL CHANGE 

a, Deflnltlon 

For the purpose of this Article, Technological Change is defined as: 

1) the Introduction b the Bmployar of a change In hisher work, 

fmm tho 6quipment or materials previously used by the Employer 
i0 hWet work, undartaklng or bwhess; or 

a change in the manner tho Employer carrics on his/hcr work, 
undartakhg or business rdarcd to the introduction of that 

. undertaking of b U J  nessl OT a change in his equipment or material 

N) . 
* quipment or material. 

b -Rotralning 

In tho 8V6nt &e Employer should introduce technological change which 
rcqultss new or mtcr skills than aro c m t l y  possessed by the affected 
employw, the Employer shall provide the employees with o reasonable 
trainin# pcrrsod to acquh the required skills necessitated by the change, 

mer8 shall be no change in wag68 during the training period of such 
employee. Upon successful completion of the training program, the 
cmplq+ce shall m i v c  the wagdsalary for that position. 

c . Displaced Employees 

It is a- betweon tho parties that any permanent employee who is 
displaced U a result of technological change will be given an opportunity 
to fill vacancfcs related to his/her skills and qualifications according to 
S8IliOIity. 
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ARTICLE 25 9 SEXUAL AND PERSONAL HARASSMENT 

’ shallbad6fincda!4! 
a. Personal harassment by either employees or Employ$ representatives 

A 
i, ’ repeated intentional designed 

to demoan, belittle 

b. Sbxual harassment by dither Srdplloyw or Employer teprescntatives, shall 
bdefinedas: 

1, repaated unwelcome mual advanas comprised of offensive sexual 
comments, wacual mtam and/or physical contacr and/or 

fi, requests for sexual Isvom, or tlueats and mprisals as a result of 
rajectlon of sexual advance& 

Bacaun of the msidvity of arch situalfona and the d a h  to handle these 
‘in a confidential madner,’ complaints shall be referred to the 
Superintendent of Schoobr .At any meeting with the Superintendent In 
thh regard tho compIaInant may be accompanied by a member of the 
Union and/or the Uniionfr National Rqnwmtattve, In the event that be 
issub mains wmsolvdd aftet d e w  by tho Superintendant, the employee 
may refet fie mauer to the Wevance Committoe, step (d) of the 
0 r i ~ p r o c c d r a a  

No employd shall be subject to reprid, threat of reprisal or discipline aa 
a result of filing a bona fib compldnt of wxual or personal harassment, 
It is, recognlzbd that. falsa or msllciow complaints may damaga. the 

’ ’reputation ‘of, b’ tp ‘~uqjuspsto otha   employe as and thoreforo the 
‘I complatnant may be subject bddiscsplinaty action, 

$ 2  

c. 

. I  

6 

. \  

ARTICLE 26 * NO DISCRIMINATION 

Then will be no discrimhadon a g b t  any person covcscd by this agreement on 
the basis of race, coIour, creed, age, phyofcal handicap, scx or sexual orientation, 
religious or poliUcaI affliatton, natiQnal algin, d r a t  status, parental status or 
participation hths authorlzcKt actividea of the Union. 

ARTICLE 27 RETROACT~VITY 

All wa cs, overtime and shift premiums shall be paid retroactive to the dates 
shown k n the collecdve agrement, ttrdess otherwise agreed between the partieS. 
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. .. * I  

&28 ..a 

This Agreement shall be for the poriod J 9 to 1991, 
inclusive, and from year to year thereafter s r i g h t m e r  party to 
lhe Agreement, at any lima within four months immediately preceding June 30th 
of any year thereafter, by written notice, to require the other party to the 
Agreement to commence bargaining, 

TERM OP AGREEMENT 

Should 8ithlW Party glvo d t b n  notitx aforesaid, this Agreement shall thereafter 
continue in full force and affect and neither party shall make any change in the 
terms of tho 8dd Agreement (or increase or decrease the rate of pay of any 
employw for whom collcctiv8 bargaining i s  being conducted or alter any other 
tenn or condjtion of employment) until: 

1, The Union shsu givo notice to strfke (or until the Union goes on strike) 
or, 

2, Tho Employer shall #ve notice of l0~k90ut (or the Employer shall lock 
out itti omployeas) or, 

3, Th8pd8S shall condud0 a renew81 or revision of this Agreement or e n p  
into a now Collectiv6 Agrwment. 

whichever Is the oarliest. 

,U 

App&d a d  Adopted by: * Approved and Adopted by: 

THE BOARD OF SCHOOL TRUSTEES THE CANADIAN UNION OF 
SCHOOL DISTRICT #35 (LANQLEY) PUBLIC EMPLOYEES, 

LOCAL 1260 
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.. 
P ~iassiticatioa , Pay Grade 

cro;eswalksuparvtsor 
Noort Supervisor b 

1 

2 

6 



Clsssilicatioa Pay Gr* .re 

Clerk Stenographer - Computer (Secondary Schools) 7 
Secretary - Elementary Schools 
Secretary to DlstrIct Admhismtor - Modem Languages 
Secretary 10 Dlshict Administrator - Insoucdonal Services 

Seoretary - Maintenance 
Career Centre Assistant 

Clerk Sttnographa - Word procesSing 

Calatoguing Librarian 
Secretary to District Principal 
Head Secretary - Secondary Schools 
Payroll Clerk 
Accounts Payabb Supervisor 
MediaProd& Technician 
Clerical Pool Supervisor 
Prtn~ng Clerk 
Secretary Contfnulng Education 

secretaly-conf~cenm 
Profassional Sarviccs>Assistant 

Child Care Worker - A.LBJRehab. 
Computer Operator 

Payroll Supcrvfsor 
Buyer 

. * *  

TmChW Assistant - Spa~ial EdJhla SUPPW 

8 

9 

10 

11 
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11 
10 
p2 
8 
7 
6 
5 
4 
3 
2 
1 

.. B=sIppmira 
- _  -. 

89 91 e1 
Ba8c 
St8Tt 

$1492 
$1- - $14.0!5 
$13.64 
sl3.25 
$1285 
sa4S 
tK.12 
ttL77 
SlL43 
tll-09 

$9.74 

sus2 
313.06 
5146r 
$14.19 
Sl3.78 
a336 
$1239 
51260 
Sl224 
S l l S  
M1.S 

$10.12 

-%*-el #l 
a8te 
m8rt 

$934 
$9.74 

9881el 

3 roltb 

SldOl 
sl5.57 
Sl5.11 
$14.67 
514.2s 
sus2 
Jl3.43 
sl3.03- 
sl2.66 
sn.29 
$1193 

sio.47 

I 

. .  91 01 0.1 PI 01 e1 
Rate R8ae & 

srart 3 ma?- 

$11.63 $1203 
. $11.63 ’ SlW13 

9l 91 01 
R8te 
S t v t  

$16.14 
$1667 
Sl5.20 
$14.76 
$1433 
Sl3.91 
513s 
.$l3.10 
SI274 
sa237 
s u m  
$1053 

- 47  n 
..k 
shrt 

$10.66 
510.66 

. ,. 

9% ei os 
Rate 
3 EW8hS 

$16.87 
$16.20 

$1536 
514.82 
$14.38 
$1397 
$1326 
Sl3.17 

su.n 

$1279 
tl2.41 



SCHOOL DISTRICT NO, 35 (LANGLEY) 
, / A  

CLASSIFICATION AND RATES OF PAY 
(TRANSPORTATION) 

Classification 89 07 01 90 07 01 91 01 01 

Bus Dqlm $14.4 1 $14.99 $l5,59 

SGNfComan " $1335 $13.88 $14,44 

shall ba paid at the Bus Driver 
rate for the time spent Mving a 
bus, and as a Serviceman (at tho 
rate established BP Labourer 14 in 
Local 1851 Agreement) for the 
hours worked as a senriceman, 
ma guarantee in Mcle 13 (1) 
(a) applies. 



I 

BETWEEN t' 

SCHOOL DISTRICT NO. 35 (LANGLEY) 

'.AND 
. I  

C.U.P.E. LOCALS 1260 AND 1851; 

Re: funicipal Supatannuadon pl&~ 

TIN BoGd agrew to implemant the Municipal Superannuation Plan effective 91 
01 01. 

Provided this &CIS not confiict witk ole regulations and requlraments of the 
Municipal Superannuation Plan, pdaipaion in ula Municipal Supwannustion 
Plan will be mandatory for all new amployaas asaigned b f i h  or mom hours 
garwk 

"he Board to th8 aatabbhment of a joint Board.CUPB 1260 and 1851 
I pursuant to the rogulation and 

rannuation PIan, with MuniDip 

to waive participation in the Municipal 

cipring in the district Pension 
yw to pay for back swvico in the 

p ~ t i ~ i p ~ ~ t f n ~  in the distrfct Pension 

8, transfer accumulated &idbutions to the Municipal Supezannuation' 
Plan, or 

F 

b. leave accumulated OonEributlOns in the nxbtins Pension Plan for 
Non-Toachin8 Bmployws and join the Municipal Supasannuation . 
Plan Iw of 91 01 01, or 

c. continue to Pfp8to,in ib8 existing Pendon Plan for Non-Toaching! 
Employee8 whlcb cam ole Board plan wU1 be indexed comparable 



to the Municipal Superannuation Plan for benefits earned aficr 91 01 
01, 

iv/ the option for employow currently not participating in the district 
:e in he Pension Plan for Non=Teachhg Bmployw to pay for back sr 

Mudclpal Superannuation Plan. 
As discussed, (he cost Implicationr associated with the improved benefits will be 
costed as part of the total cost of the settlement, 

ley) For C,U,F.E, Local 1260 

. . .  . . .  
.... . ''.I , . .  

, .  . . .  . .. 
.I . '. .I 
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LETTER OUF WWDLRSTANDPNQ 

JOB CLASSIFICATION REViEW 

During. negotiations both padas mognized disparities existed in the current 
wage schedule. As well it was.acknowledged that there mhy, be deficiencies In 
the current job evaluation criteda., 

Therefore, the parties amed to jointly conduct a mvicw ofthe following jobs in 
schedule "A". 

1. Payroll Supemisor 
2, PapllClerk 
3, Buya 
4, LibraryTechnician 

Any other jobs jointly d8tennhed by the joint Job Bvaluation committee may 
be subject to mview under the p l p o s s s  outIincd bdow, 

The review p m w  shall be as follows: 

Such jobs shall be reviewed by the Committee wing the existing 
critcrfa, 

In the event a job arity is not satisfactorily corrected under the 

by comparing it to equivalent positions in tho Fraser Valley and 
Metro school district& 

In the event the Corninbe is unable to agree on a resolulion at this 
point then the av-e rat6 of pay for such classification ouuined in 
the collective agreements in the Fmer Valley/Metro school districts 
shall be paid for the job in dfsput4, 

t 

criteria of the Job Ev 3 uation proccs~, then such job will be reviewed 

The Committee wiu meet a8 800na8 possible after radflcatlon of this agreement 
but no later than May 1, 1990. Further, the Committee will complete the 
review of the four positions outlined above no later than June 1,1990. Any 
upward adjustmanta shall bemmctive toJuly 1,1989, 

The Union shall endeavour to review any other perceived inequities and present 
any supporting material a6 mn a8 possible but no later than fun8 1,1990.and 
any upward adjustment unda Mr secdon jdntIy agreed to by UIO Job8valuation 
Committee shall be retroactive tg July 1,1989. 



LETTER OF UNDERSTANDING 

.A * BETWEEN 

BOARD OF SCHOOL TRUSTEES, 
SCHOOL DISTRICT NO, 35 (LANGLEY) 

("the Board") 

AND 

CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 1260 
("the Union") 

The following terms and conditions shall apply to Noon Supervisors and 
Crosswalk S U ~ O V ~ S ,  

a. Hourly mte of $8.50 per hour, This rate will bd reviewed using the job 
evaluation procadurea Any hourly wage increases that may result from 
the job evaluation mess shall be phased in on the basis of four equal 

1990 and December 31,1990, This will be soporate and apart from any 
ocher wage hcreaws that may result from upcoming gcncrd negotiations. 

installments affac tP ve on September 1, 1989; January 1, 1990; July 1, 
' 

b, 

C. 

d. 

e. 

f, 

8. 

h, 

i, 

"ha how of work shall be detwmined by the school adminisuativc 
OfHCsr, 

The Board Shall pay W@CS bi-wcakly, 

The work yaar shall coincide with the school year for students, Layoff 
notica shrrll only apply within the school year for students 

Same pwcent as paid to substitutes in lieu of benefits shall be paid on 
each pay cheque, ("ha banafits include vacation pay, statutory holiday 
pay, other paid leaves, employw benefits.) 

Work porfonned as a Noon Supervisor shall not be paid as overtime for 
persons employed in other capacities with fie Board. 

I 

Seniority shdl accumuIa@ on Schedule A commencing Septcmbcr 1 , 
1989. 

Job sharing shall continue, The parties a@es in the near future to 
negotiate an agreement to cover conditions affecting Job sharing. 

Bfecdva September 1,1989, all employees shall become members of the 
Union and pay union dues. 
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j, The following articles of tho Collective Agrement shaU not apply to 
Noon Supervisors andbowWJlrSupwi#Jnr; 

I 

Article 2 Section (1) 
Ardcle 13 
Article 14 0 .  

Article I5 * 
Article 16 

sacdon Sccdon e) 
Article 17 

Sccdon (f) 
Section (i) 

Secdon Sbction I ) 
L a v e  
Article 18 

Section 
Article 20 

Section (a) 
Article 22 Secdon (a) 
LGucrof und#stMding 

4 Normal Retirement 
Hours of Work 
Statutory HoMays 
Annual Vacations 
Sick Leave 
Bmvement have 
M o d s  Lava 
Jury or Court Wltncss Duty 
Adoption Leave 
Paternity Leave 
Emergency Family Illness 

Part-The Employee? 
Professional Dovolopment 
Employee Baneflu 
Pension P h  
Volunteers - as limited by this 

k This agreement iS not htbndsd to restrict admidstrative officers, teachers 
or students from prfoming noon supemision or crosswalk supervision 
dudes other than whom an individual's continued emplojment L a&cted. 

Crosswalk and Noon SupwvisOn shall be paid a minimum of one hour 
for each time they w o k  

I 
J 1  

~ 

m, Crosswalk Supervisors &U b6 providadl rain gear, stop signa and vests, 
Noon Supatvisor8 shall bopdded xain gwjf nqcasary. 

. :  ' *' 

FOR THB BOARD: FOR THB UNION: 
' I  , 

, I  

Dated this 1 4 day of %bWk 1990 



TOPICAL INDEX 
Aoocrrs to Ponronnd Filo 
Accommoda~on ' 

Adopdon/Mamity Leave 
A d w l r s e R e ~  
ArbhtionBoatd 
EenavsnrOnhve 
Bull& Boa& 
call Out -BUS DriVttS 
Call Out- ClerScaUI'eacha Assistant/Bus Supervisor 
Check-Off of Union Duns 
ClassMCatiOnS 
classtncation/RcchSfication 
Classification and Pay Onde Allmdon 
Continuation of Benefits Whila on WCB,  
Continuation of Benefits During Work Stoppages 
Condnuation of Existing Condltions 
Contracting Out 
Court Wltnes.9 orJwy Duty 
Crossrng of PlckGt Line During Strike 
Death Retirement Payout 
Defhidon of Employees 
Dantal Plan 
Dlscipflnary Action 
Bducation Allowance 
13ducadonalksve 
Emergency Family Ilnass h v e  
Ifmptoyaa Benoflu 
ExtraIkfps, Blis Drivers 

HtnwI and Safety 
HealthInswancaBaneflts 
Higher Clas$incation 
H m  Equalization, Bus Drivers 
Horn of work 
Hwrs &Work Dafined, Bus Drivanr 
H o m  of Work D e b &  CldcWachar AssistJBus Supervisor 
Horn of Work Minimum, Bus Drivers 
Hours o€ Work Minimum, CldcaUI'. Assit,/Bus Supervisor 
Illnw, m f  of 
Indwtdal FJtst Aid Premium 
Indamniacatton 
InfdJradons 
Job Posting8 
Job Postings, Informadon In 

QrisMnpeproOeduta 
oroup Life Insurancs 

4 .. 

; 
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TOBI(GAIL HMlDEX Bcost'd) 
:'I Job Security 

Jury or Court WilnasJ Dut 
hbour Manwment R d o m  
Labow Management Relations, Representation 
Labour Management, Repwentatlye of the Union 

Layoff Notice 0 

Layoff, Recall From 
L a v e  for Union Bwhw 
teave for Union Duties Wor PuW Dubs 
h v e  of Abswm 
h ~ 8  of A- O e n d  
Legislation Affecting Bwilta 
bttw of UnderstandJng 

MatetnityIAdoption Leave ' 

MiImge 

Non-Driving Days, Bus Driven 

*. 

Layoff : 

Management RfghU ? 

. M O W l B f 8 h V O  

. NoDWminadon 

* Overtlm8,BusDrivm 

PayDays * . 
a y  for rqjured ~ p l o y e u 9  
Pension Plan 
Personal & Sexual t 
Plh~lTcrmsMay 
b b l e  

bbdo3 Prdfeiwio Development Bmployw 
Romodons a n d ~ m  
Pnimotions andlkmsfass,Mal Faiod' 

, Romobna andTransPe!a,Ram of Pay 

I RdlassiflcadonMewclassiftcadoii 
' hOkChV8clOthing 

PQ8 36 ' 
Page 26 
Page 6 
paea 6 
pasa 6 
Page 13 
Pa@ 14 
Page 14 
Page 25 
pas8 25 
Page 25 
Page 25 
Page 33 
%e 4 we 4 
paSe 2 6 ,  
Page 28 

Page 38 
Page 17 
P a p  16 
Page 18 
peso 28 
Page 32 
Page 28 
me 28 * 

Pegs 34 
Pa@ 31 
Page 38 
Page 36 
pass 1 . 
Page 30 
Page 12 
Page 12 

Page 37 

P848 26 

Pq8 10 

-8 13 

b 8  31 
i Rebobidon and Negodsdons *e 3 

R 6 m t a t i o n  Page 9 

Rt'tinmanrnth Payout we 24 

' Rcst Podods, Bus M v m  4 -8 17 
Rut  Periods, CleriMeacher Aasfetants/Bus Suporvisor Page 19 

Safety, Accident Investigadon Page 34 
Retroactivity Pa8 38 
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TOPICAL INDEX (cont’d) 
Safaty Cornmitres Meatlngs 
Safety Coopemtion on 
Safety - M m a  
Safety No Dlsdplhnafy Action 
Seniority Dafined 
Saniorlty Duting Layoff 
Seniority List 
Seniority, Loss of 
Scveranco Pay 
Sexual Harassment 
Sick Leave Accumulation 
Sick Leave Advance 
sick Leaw mcd 
Sick &am Ikducdons 
Sick Leah Payout 
Sick W v e  Proof of Illness 
Sick Leave Rccads 
S p e C a t f O M ,  Clsssiflcadon 
Statutory Holiday Entitlement 
Statutory Holiday8 on Day Off 
Staalutory HoUdayi? Wle Laid OfP 
Statutory HoUdays, Hours Worked 
Studont’lhnsportadon 
Substitute8 
Supp!ementadon of Compensation Award 
Technological Changa 
Technological Changa, Dafinitfon 
Technologicat Chanp, Retrahhg 
Techno!o#d Change, Displaced Empbyw 
Term of Agrement 
TimePrlor to.School Year/’ha&a Adstant 
Transfer Outsids Bargaining Unit 
Transpoltation oP Accidant Victims 
Unemployment Insurance 
Union Seourlty I 

Vacation Zndtlemant 
Vacadon, Sick Luiv4i3aeavemennt Dusing 
Vacation Pay 1 

Vacadon PrcfeSlGnca 
Vacation Schedule 

Vacation Year 
vihicte covclraga 
Video Display TaYnhds 
Waga Schedule, July 1989 
Work Yaar, Bus Superyisor 

4 

Vacation, Statutory HoU&y During U .  

0 
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'if!b!US LETTER IS AFPIEWDEU), TO THE BACK OP THE 

FOR INFORMATXON ONLY AND DOES NOT FORM PART OF 
THE CONTRACT. 

AGRIEEMBNT 's 

90 03 19 

f Ms. Donna LaRocque, 
President, CUPB Local 1260 

Re: Teachet Assistant Concerns 

The District agrees to review the spec& workload concerns identified by the 
W E  Taachm Assistant Commltteu. These concerns must be submitted in 
writing to the Director of Schools by March 31, of each year, 

Schools, 
The concerns w iI 1 be reviewed by the District and referred to the Director of 

A written response to each concan will be provided by the Director of Schools, 

Tbe above arrangement will be effective for the duration of Lhe current collective 
agreement 

Sincerely, 

I 

EC E,DosdaU 
J, Ruffellc 


