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AGREEMENT

between

YORK UNIVERSITY

(hereinafter referred to as the "University™)

and

LOCAL 1962 - United Plant Guard
Workers of America

(hereinafter referred to as the "Union™)

EFFECTIVE DATES:  From: July 8, 1989
To: July 7, 1991

RATIFICATION DATE: November 3, 1989
GENERAL PURPOSE

The general purpose of this Agreement is to
establish an orderly collective bargaining
relationship between the University and its
employees represented by the Union, and to
further good empioyer-enployee relations.
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ARTICLE 1 - RECOGNITION

1.01 Pursuant to the certificate issued by
the Ontario Labour Relations Board dated
February 21, 1985, the University recognizes the
Union-as:the exclusive bargaining agent of all
security and parking:officers in the Department of
Security and ‘Parking Services employed to protect
. the. property of York University in-Metropolitan’
Toronto save and except supervisors, persons above
the rank of supervisor, persons regularly employed
for not more than twenty-four (24) hours per week;
and_sgudents employed diring the School vacation
period.

1.02 Supervisory personnel shall not perform
duties normally carried out by members of the
Bargaining Unit other than for purposes of
instruction or emergency or when Bargaining Unit
personnel are not available.

1.03 _ It is not the intention of the
University that _any employee will lgse employment
with the University as a direct result of the
University contracting out work normally performed
by members of the Bargaining Unit.

ARTICLE 2 - RANAGEMENT FUNCTIONS

2.01 Except as abridged by a provision of
this Agreement, the management” of the University,
the direction of the work force, the right to _
determine the means, methods, ﬂrocesses, materials
and schedules of operations, shall be the right,
solely and exclusively, of the University.
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ARTICLE 3 - RELATIONSHIP

3.01 The University and the Union agree
there shall be no discrimination, interference,
restriction or coercion exercised or practiced _
with respect to any member of the Bargaining Unit
in any matter concerning the application of the
provisions of this Agreement by reason of race,
ancestry, place of origin, colour, ethnic origin,
C|t!zensh|§, creed, sex, age, marital status,
family statls, handicap nor by reason of
membership or non-membership or activity or lack
of activity in the Union.

3.02 _ _ The_Union shall provide the University,
in writing, with the names, titles and areas
represented of all 1ts Executive Committee and
Union Stewards mentioned _in this Agreement and the
University shall be required to recognize such
representatives only from the date_o receli)t of
such notice. All such representatives shall be
actively employed in a continuin Bargalnlng_Unlt
pos_ltdlon and shall have completed the probationary
period.

3.03 The Union acknowledges that its
Stewards have their duties to perform as
employees of the University and agrees that
unreasonable amounts of time off during normal
working hours to attend to Union busingss as
specified in this Agreement shall not be
requested or granted. Union Stewards shall
request time off without loss of normal ﬁa¥ for
such purpose from their Supervisor and shall
report back to the Supervisor immediately upon
return.

3.04  The Universit¥ will recognize a
Negotiating Committee of up to four (4? members o f
the Bargaining Unit who shall have at least six
(6) months” service with the University. The
members of the Committee shall be given time off
during_their regular working hours while actually
attendln% negotiating meetings, four (4) of whom
shall suffer no loss of pay.
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3.05 The Union, its members and/or its
Agents shall not_on the University’s property
and/or on the University’s time conduct Union
activities except -as €xpressly provided. for. in
this Agreement, nor shall Union meetings of any
kind be held at .any time on University premises
without the prior written consent of the Manager,
labour Relations or designate.

3.06 The University will furnish_space on a
Notice Board in the East Office Building
Officers’ Lunchroom and at Glenden College, for
the postln% of reasonable Union notices. = It is
aﬁreed that the use by the Union of such space
shall be restricted to the posting thereon of the
following notices:

a) Those of Union recreational and social
affairs; ) A

b) Those of Union elections, appointments
and results of elections;

¢) Those of Union meetings; ;

d) Those respecting recelpts of Union dues
for Income Tax purposes.

ARTICLE 4 - DEDUCTION OF UNION DUES

WA

4.01 An amount equal to monthly Union dues
and/or assessments will be deducted from each
employee from the first pay In the month
following: date of .hire, and in each month
following, as authorized by the Union.

4.02_ The amount of ‘stich
certified to the University by the et f
the Union, in writing. In the event of a change
in_such dues, not less than thirty (30).days’

written notice shall be given to the University.

4.03 The amount so deducted shall be
remitted to_the Union prior to the end of the
month in which the deduction is made along with a
statement showing the names of those employees
from whose pay a deduction has been made.
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ARTICLE 5 - NO STRIKES - NO LOCKOUTS

5.01 There shall be no_strikes or lockouts so
long as this Agreement continues to operate.

5.02 The Union agrees that Bargaining Unit
employees who serve in any official Union
capacity have a higher degree of responsibility
than other members of the Bargaining Unit, not
only in adhering to_the provisions of this
Agreement but _also_in their_leadership role to_
Rre\_/ent any violation of this Agreement and this
rticle specifically.

503 _ In the event that any employees of York
University, other than those covered by this .
Agreement, engage in a lawful strike and maintain
picket lines, “employees covered by this Agreement
shall not be requiréd to perform work normally
done by those employees.

ARTICLE & - SENIORITY

6.01 _ Unless both parties agree to an
extension of time, inwriting, all employees
shall be considered probationary employees for a
period of one hundred and eighty (180) days
following the most recent date of z%ppomtment to
the University. The termination of a
probationary employee durln% this period shall be
at the sole discretion of the University and shall
not_b? the subt!ecf of a grleY]ance. U?on .
satisfactory completion of the probationary period
an employee’s seniority shall be deemed to have
commenced from the date of entry into the
Bargaining Unit.

6.02 The University will observe the
seniority of employees In connection with
promotions, lay-offs, and_recalls insofar as it is
practicable to do so eroyldlng other
qualifications are relatively equal.
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6.03 Anemployee who accepts a transfer or
promotion out of the bargaining unit after
November 19, 1987 shall retain any seniority
acquired to the date of such move but will not
continue to accrue further seniority. However
such seniority shall be lost if the employee does
not return to the bargaining unit within one year
from the date of such move.

6.04 Seniority lists, updated to January 1st
shall be prepared and posted each January with a
copy beind sent to the Union. -

ARTICLE 7 - LOSS OF SENIORITY

7.01 _ Employee seniority and the employment
relationship shall be terminated if the employee:

a) Voluntarily leaves the employ of the
University;

b) Is discharged JUStIflab|¥; i

¢) Tails to return to work following a
layoff within fourteen (142 calendar
days after being recalled from layoff by
notice sent by registered mail unless ..
such period is extended for 0
satisfactory to-the Universi
shall be the responsibilit:
employee to kéep the-Uni
of any change of address;

d) uses an approved leave of absence for a
purpose other than that given as the
reason for the leave; e

e) has been lajd-off for a perfod:" .
exceeding the employes®s seniority: f
the commencement of the Tayoff or twelve
(12) months whichever is the lesser
period; A o

£)  1s absent without permission for three
(3) consecutive scheduled working days
without notifying the employee’s
immediate supervisor or where this is
not possible, the Security Control
Centre (736-5333) and providing an
explanation acceptable to the
University.
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ARTICLE 8 - GRIEVANCE PROCEDURE

8.01_ The purpose of this Article is to
provide the sole method for the settlement of a
grievance alleging that a specific provision or
Interpretation of this Agreement has been
violated. Such a grievance shall be presented
and processed in accordance with the steps, time
limits and conditions herein set forth.

8.02 _  No grievance shall be considered where
the grievance is filed more than seven (7)working
days after the employee became aware, or
reasonably ought to_have been aware, of the
occurrence of the circumstances giving rise
thereto.

8.03 _ No grievance shall be deemed to exist
unless it has been discussed by the emgloyee, ]
accompanied if the employee so wishes by a Union
Steward, with_the Supervisor at a_time to be fixed
by the Supervisor, within seven (7) working days
after the employee became aware, or reasonably
ought to_have been aware, of the_circumstances
giving rise thereto. _The Supervisor’s answer
shall "be given, in writing, within three (3)
working days from the date the discussion was
concluded.

8.04  STEP 1. If the grievance is not settled
as_provided for in 8.03, i1t shall be given, In
writing, within five (5) working days to the
Assistant Director, Security Operations or the
Parking Manager, as appropriate. At this point,
the written grievance shall be signed by the
Grievor and the Chief Steward, or designate, and
shall contain details of the matter in dispute,
the specific provision or |nteri)retgt|on of the
A%reemer]t that has been allegedly violated and
the relief sought. The Assistant Director,
Security Operations or the Parking Manager, as
appropriate, shall within five (5% wquln% days
following receipt of the grievancé give the
written answer to the grievance to the Chief
Steward, or designate.
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8.05 _SIEP 2. If the_%rlevang:e is not
settled in §1£§ 1, the written grievance form
shall be clearly iabelled STEP 2, dated and
submitted to the Director of Security and Parking
Services within five (5) working days after
receipt of the §£§2 1 reply. The Director of
Security and Parking Services shall give a written
reply to the Chief Steward, or designate, within
five (5) working days following receipt of the
STEP 2 grievance. In the event that a meeting is
held to_discuss the matter. the reply shall be
given within five (5) working days following the
conclusion of the meting.

8.06 _STEP 3.  If the %rlevance is not
settled in STEP-2, the writien grievance form
shall be clearly labelled STEP 3, dated, signed by
the Chief Steward and submitted to the Assistant
Manager, Labour Relations, or designate, within
five (5) working days following receipt of the
P 2 reply. The Assistant Manager, Labour

Relations, or designate, and the appropriate
management representative(s) shall meet to discuss
the grievance with the grievor, the Union Steward
concerned, the Chief Steward or designate at a
time_to be mutually agreed upon within five (5)
working days following receipt of the §T%P 3
rievance.” The University’s written reply shall

e given within five (5) working days following
the conclusion of the meeting.

8.07 If the grievance is not settled_in SIEP
3, It may be taken to arbitration by a written
notice given to the University within ten_ (10)
working~days after receipt_of the University’s
written reply as required In STEP 3. The appeal
to arbitration shall be in accordance with the:
procedure and conditions set forth in Article 9 of
the Agreement.
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8.08 The parties agree to follow the
Grievance Procedure in accordance with the steps,
time limits an?1 conditions contained herein. _If
in any step, the University’s representative fails
to give the written reﬁly within the required time
limit, the Union and the employee may appeal the
grievance to the next step at the expiration of
such time limit. I the employee or the Union
fails to follow the Grievance Procedure in
accordance with the steps, time limits and
conditions, the grievance shall be deemed settled
on Ithe basis of the University’s last written
reply.

8.09 Saturdays, Sundays and Holidays will not
be counted in determining the time within which
any action is to be taken or completed under the
Grievance and Arbitration Procedures.

8.10 A group grievance is defined as a
rievance where two (2) or more empl0¥ee_s allege
hat a specific provision or interpretation of the

A%reenjent has_been violated and _request the
identical relief. The group grievance shall be

presented directly at . However, no _

grievance shall be considered where the grievance
is filed more than seven (7) working days after
the Union became aware or reasonably ought to_

Qﬁve tt)een aware of the circumstances giving rise
ereto.

8.11 _ A policy grievance shall be defined as a
dispute involving a question of application or
interpretation of an Article(s) of this Agreement
which' arises directly between the University and
the Union. It shall be submitted directly at STEP
3 subject to the time limits set out In Article
8.02." The provisions of this section may not be
used with respect to a grievance directly
affecting an individual employee or a group of
employees.
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ARTICLE 9 - ARBITRATION

9.01 A request by either Party for a Board of
Arbitration shall name that Party’S appointee to
the Board of Arbitration. The recipient of the
notice shall within five (5) working days advise
the other party of the name of its appointee to
the Board of Arbitration.

9.02 _The aﬁ)ointegs to the Board of
Arbitration shall within ten (10} days decide
upon the selection of the Chair of the Board. If
the_Parties cannot agree upon the selection of the
Chair, the Minister of Labour for the Province of
Ontario will be asked to appoint an impartial
third member as Chair.

9.03 Each Party shall bear the expenses of
its representatives, participants and witnesses
and for the ﬁreparaflon and presentation of I1ts
own case. The Tees and expenses of the Chair, the
hearlng_row_and any_other expenses incidental to
the Arbitration Hearing shall be borne equally by
the Parties.

9.04 _ The Board of Arbitration shall have no
authority to add to, subtract from, modify,
change, alter or ignore in any way the provisions
of this Agreement or any expressly written
amendment Or supplement thereto or to extend its
duration, unless the Parties have expressly
agreed, Inwriting, to give it specific authority
t%f dotso, or to make an”award which has such
effect.

9.05 The Parties agree that _the steps, time
limits and conditions specified in Article 8,
Grievance Procedure, shall be binding upon the
Parties for the Purpose of this Article unless an
extension of such time 1imits has been mutually
agreed to, Inwriting. Subsectioné of Section 44
of the Labour Relations Act shall not apply to
this Agreement.

9.06 It is_further agreed that either Party

mag reguest a single Arbitrator to substitute for
a Board. If the other Party agrees, the contents
of this Article shall be read accordingly.
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ARTICLE 10 - DISCIPLINE, SUSPENSION,
OR DISCHARGE

10.01 An employee having attained seniority
who 1s called before the employee’s Sui)erwsor
concerning any disciplinary matter shall be
accompanied by a Union Steward. If the employee
receives a reﬁrlmand or is suspended or _ _
discharged, this shall be confirmed in writing to
the emp o¥ee within five (5) working days.
Concurrently copies of this letter shall be sent
[t:glthe Union and placed in the Employee’s Personal
ile.

10.02 If the employee wishes to file a
grievance protesting the written reprimand, i
suspension or dlgcharge the employee may do so in
writing within five é ) working days of the date
the written reprimand, suspension or discharge
occurred. ST of tﬁe Grievance Procedure shall
be waived and the_grievance Initiated at STEP 2. A
grievance concerning a discharge shall be
submitted directly at STEP 3.

10.03 _If eighteen (t18 months elapse without
further similar or related incidents, the letter
and all reference pertaining thereto shall be
removed from the Employee’s Personal File.

ARTICLE 11 - JURY AND
CROWN WITRESS DUTY

11.01 \ihen an employee is summoned to and
reports for Jur%; or Crown Witness duty, the
employee shall be paid the difference between the
daily amount received for this service and the
employee’s normal pax for each da¥ of service
erformed on which the employee otherwise would
ave been scheduled to work and does not work.
Such compensation shall be payable only if the
employee:

a) Has given adeguate notice, and

bj)  Presents a written statement from the
appropriate court official showing the
date, time served and amount of payment
received on each date.
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ARTICLE 12 - BEREAVEMENT [EAVE

12.01 In the event of a death in the family an
esployee will be granted a leave of absence up to
2 maximum of three {3):-regulairly scheduled working
days: provided such days are consecutive, without
Toss:of pay. . The term “in the family' means an
employee’s spouse, child; brother, sister, parent
or parent-in-law; brother-in-law; sister-in-taw,
grandparent, spouse’s-grandpareat, O grandchild.
If overnight travel beyond Toronto is necessary,
an additional two (2) days unpaid leave ey
granted upon prior request.

ARTICLE 13 - PERSONAL LEAVE

13.01 An employee mey be granted leave of |
absence without pay and without loss of seniority
for persenal reasons. Apﬁllcatlon =st be aade in
writing and submitted to the Supervisor for
approval at least seven (7) calendar days prior to
start of said leave, except In cases of emergency
where such notice would not be practicable.

13.02 It is agreed that an employee may
relieve another emplo¥ee of that emplo%/ee's
regular scheduled shift on the basis of mutual
agreement with the consent of the appropriate
suypervisor(s). On the above basis overtime rates
shall not apply unless otherwise provided for in
this Agreesent’

ARTICLE 14 - UNION DUTY LEAVE

14.01 An emloyee appointed by the Union to
represent it at meetings outside nlver5|t%
Bre_mlses will recelve every consideration by the

niversity to aake attendance possible. Requests
will be considered if received in writing at least
seven (7) calendar days in advance and if granted
such leave shall be without pay and without loss
of seniority.
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ARTICLE 15 - MATERNITY LEAVE

15.01 An employee who is pregnant, and who
has been employed %y the University for a period
of at least twelve (12) months immediately
preceding the estimated date of the employee’s
delivery, shall be entitled upon the employee’s
agpllcatlon to a leave of absence without pay of
at least seventeen (17) weeks, or such shorter
leave as the employee may request, commencing
during the eleven (11) weeks immediately preceding
the estimated date of delivery.

The University will supplement the benefit paid by
the Unemployment Insurance Commission for fifteen
(15) weeks so that the total from hoth sources
will equal 95% of the employee’s normal salary.

In addition the University will pay the employee
for the first two (2) weeks of leave, i1e. the
Unemployment Insurance Commission’s unpaid waiting
period - an_amount equal to 95% of the employee’s
normal earnings.

In order to receive the above payments, the
employee will be required to produce a record of
payment from the Unemployment Insurance
Cammission upon the employee’s return to work.

The above shall apply to those employees who
commence a pregnancy leave on or after_the date
written_notice of ratification is received by the
University.

15.02 The University and the employee shall
continue to pa)é their regular portions” of the
premiuns for the Employee Benefit Plans (20.03)
during pregnancy leave, and the emﬁlo ee shall
continue to accrue seniority for the duration of
such leave.

15.03 No employee shall be required to return
to work following pre%nancy leave earlier than six
(6) weeks following the employee’s actual date of
delivery; nor shall the emﬁloye_e be permitted to
do so unless the employee has given one week’s
notice of the employee’s intention to return and
has furnished the Assistant Director, Security _
Operations_or Parking Manager, as_appropriate with
the certificate of a legal K qualified medical
practitioner stating that the employee 1S able to
resume work.
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15.04 A employee shall give the Assistant
Director, Security Operations or Parking Manager,
as appropriate at least one (1) month’s notice in
writing of the day upon which the employee intends
to commence pregnancy leave and the intended
duration of such leave. The employee shall
furnish the Assistant Director, Security
Operations or Parking Manager, as appropriate with
the certificate of a legally qualified medical
practitioner stating that the employee is pregnant
an(?lgiving the estimated day upon which delivery
will occur.

15.05 A employee who intends to resume
employment on the expiration of pregnancy leave
shall inform the Assistant Director, Security
Operations or Parking Manager, as appropriate of
the approximate date of return when the employee
appiies for Jeave. Two (2) weeks before the
agreed-upon return date the employee shall
confirm, in writing, to the Assistant Director,
Security Operations or the Parking Manager, as
appropriate, intention to return on that date.
Upon return to work the employee shall be
reinstated in the empioyee’s former
classification. 1f the employee requests a
further leave of absence without pay, Article
13.01 will apply.

15.06 The University may require a pregnant
employee to commence leave at any time when the
duties of the position cannot reasonably be
performed by the pregnant employee, or the
performance of the employee’s work Is materially
affected by the pregnancy.

15.07 Paternity and Adoption Leave

An employee shall be granted up to five (5) days
absence with pay for paternity or adoption leave.
The employee shall make every reasonable effort to
notify the immediate supervisor one (1) month in
advance of the anticipated date of leave. If the
employee requests a further leave of absence
Wit[}out pay, Article 13 - Personal Leave will
appiy.
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ARTICLE 16 - JoB POSTING

16.01 If the University elects to fill a
Bargaining Unit position for which no termination
date is anticipated at the time of appointment, it
shall be posted indicating classification and/or
position, hourly rate and deadline date for
applications, on the notice boards at York and
Glendon Campuses for a period of five (5) working
days with a copy being sent to the Union. If the
University elects to fill a Bargaining Unit
position for a definite term or task that is
expected to last more than three (3) months but
not more than twelve (12) months it shall also be
posted as above with a copy being sent to the
Union.

Upon completion of the definite term or task the
employee will be terminated unless the employee
had transferred to the term/task position from a
continuing position. In this case the employee
shall be returned to the employee’s former
position. I f such position no longer exists, the
employee shall be placed in a vacancy in the
employee’s former classification. 1f no vacancy
exists the employee may use accrued seniority to
bump into the employee’s former classification.

16.02 Any employee may apply for any position
so advertised including one within the employee’s
present classification. Where two (2) or more
qualified applicants are relatively equal with
respect to skills and demonstrated ability,
seniority shall determine the selection.

16.03 The Union shall be notified within five
(5) working days of the decision being made, of
the name, seniority date, and current
classification of all applicants and whether or
not an applicant was selected, or that the
University intends to extend its search.

16.04 The Union shall be provided monthly, in
writing, with the names, classification and/or
position, hourly rate and effective date of all
new hires, changes in classification, or
terminations.
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16.05_  \lhen transferred or promoted to a new
position within the Bargaining Unit an employee
shall be on a trial period. of up to forty-five
(45) days. If the employee is unable to meet the
Job requirements in a manner :satisfactory to the
University, or if the employee finds the job
unsatisfactory, the employee shall be returned to
the employee’s former position. Any other
employee who had been promoted or transferred due
to the initial promotion or transfer shall be
returned to such employee’s former position. The
Union shall ke notified of any employee who
returns under this clause.

16.06_  Promotions or transfers to supervisory
positions shall not be subject to the provisions
of this Agreement. However, notice of such_
vacancies, including vacancies for a definite term
or task that is expected to last more than three

3) months but not more than twelve (12) months,
shall be placed on the notice boards at York and
the Glendon campus.

ARTICLE 17 - HOLIDAYS

17.01 Subject to 17.03, the undernoted =~ . -
Holidays shall be granted at the employee’s Basic.
Rate of Pay: S R

New Year’s Day Labour Day

Good Friday Thanksgiving
Day-

Victoria Day December 24th

Canada Day (the day _ December 25th

on which the University

observes the Holiday) December 26th

Civic Holiday December 27th
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17.02

a) An employee who is scheduled to and
does work on any of the specified
Holidays shall receive pay for such
time worked at two and one half (2 1/2)
times the Basic Hourly Rate.

b) An employee who is scheduled for a
regular day off on a Holiday is
entitled to elght 8)hours of pay at
the Basic Hourly Rate or eight (8) hours
lieu time to be taken at a Time mutually
agreed upon between management and the
employee. )

¢) An employee who is scheduled for a
regular day off on a Holiday but who
works a shift or part of a shift, shall
receive ﬁa¥ for such time worked at two
and one half (2 1/2) times the Basic
Hourly Rate, In addition to the eight
(8)hours pay defined in Article 17.02
(by.

17.03 The fgregoinﬁ Frovisions concerning
payment for Holidays shall not apply if

The employee having agreed to work on
9 such Hgligéy, fail% t% report.

b) The employee does not work the full
scheduled” shift before and after the
Holiday, unless on paid sick leave of
more than five (5) days duration.

¢) The Holiday involved occurs or is
observed by the University during a_
period when the employee concerned is
absent from work without permission or,
on leave of absence without pay or, by
reason of being laid-off.

17.04 In addition to the above_ noted
Holidays, employees in Parklng Officer i
classifications shall be granted the following
during the Christmas - New Year periods:

Christmas - New Year 1989-1990: the equivalent of
one (1) day

Christmas - New Year 1990-1991: the equivalent of
two (2) days
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ARTICLE 18 - SICK LEAVE
Effective November 1, 1989, each

employee shall:

a)

b}

18.02
if:
a)

b)

<)

d)

accrue a sick leave credit of one and
one half (1 1/2) days (twelve (12?
hours) at the end of each full calendar
month” of employment, except for those
months in which the employee is absent
in excess of fifteen (15) "normal working
days (one hundred and twenty (120)
hours) other than on approved vacation.
Unused credits shall accumulate from
year to year to a maximum of one hundred
and fiftéen (115) working days (nine
hundred and twenty (920) hours).
receive, if on the payroll six (6)
months prior to the date of written
notice of ratification of this .
Agreement, a one-time initial credit of
thirteen (13) days (one_ hundred and four
(104) hours) in their sick leave bank.

Employees may be eligible for sick pay

they are prevented by personal sickness
or ‘injury for which Workers® - .. .
Compensation iS not payable, from
performing their normal duties, or
they must remain at home to care for an
ill member of the immediate family, or
M attend a doctor's or dentist's
office during working hours; or

they are under quarantine because of
exposure to a contagious diseass, or
they are receiving Workers’
Compensation payments, in which case
Article 18.05 will apply.




18

18.03 To qualify for sick pay, an employee
must:

a) have sgtisfactorjlg completed the
ﬂrobatlonqry period; and i
ave sufficient sick leave credits;
¢} have reported the intended absence by
telephoning the supervisor on duty or
Security Control, at least one (1¥ hour
before the start of the first missed
shift, unless exceptional circumstances
prevent the emﬁloyee from doing so; and
while absent shall contact the
University at reasonable intervals, and
in any event, no less than once a week,
and shall notify the University in
advance of return to work;
d) when_requested to do so, provide proof
of sickness, in the form of a
certificate acceptable to the _
University and S|ﬁned by a medical
practitioner. Such certificate will
usually be required if the absence
exceeds three (3) working days (twenty-
four (24) hours).

18.04 Approved sick Hay claims shall be paid
at the employee’s basic hourly rate for the period
concerned and the balance of sick credits or parts
thereof shall be reduced gccordln?Iy. On or about
February 1st, the University shall provide each_
employee with a written statement showing the sick
credit balance as of December 31st of the previous
calendar_year, and the number of days (hours)

used during the preceding twelve months.

18.05 An employee_absent due to_a compensable
accident or illness within the meaning of the
Workers” Compensation Act shall continue to be
Ba!d the employee’s normal day’s pay through the
niversity’s Ea{roll until the employee’s
accunulated sick leave credits - which will be
deducted at the rate specified in the applicable
legislation - are exhausted. The University shall
arrange with the Workers’ Compensation Board to be
reimbursed by them for all payments made during
this period.” When sick leave credits are
exhausted, Workers” Compensation Board payments
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will become payable directly to the employee.

When able to return to work, the emglo ee shall
notify the University of Intention to do so one
{1) week in advance and shall also provide proof,
in the form of a certificate signed by the Board’s
gott:_tor, of physical fitness to perform regular
uties.

18.06 Commencing December 31st, 1989, each
employee having two (2) or more years’ continuous
service with the University at that date, whose
sick Teave credits stand at ten (10) or more days
(eighty (80)or more hours), may elect, In A
writing, during the month of February , to be paid
for each day (hour) of such credits in excess of
those ten {10)_da%/s credits (calculated at the
employee’s basic hourly rate in effect December
3st of thg year in which suchfc;gdlts y
accumulate to a maximum OF fiv ays (40
hours) o sachcredlts,_wnh the bafar%g cal ryl(ng
forward inte the following year.

At December 31st of each following year, each
employee havmﬁ two_(2) or more years” continuous
service with the University at that date, whose
sick leave credits stand ten (10) or more days
(elght¥ §ED) or more hours% higher than the level
indicated twelve (12) months previously in the
employee’s written_statement referred to In 1804,
may elect, in writing, during the month of
February, to be paid for each day (hour) of such
credits In excess of those ten (10)days credits_
(calculated at the employee’s basic hourly rate in
effect December 31st of the year in which” such
credits accumulated) up to a maximum_of five (ISR
days (forty (40) holrs) of such credits, with the
balance carrying forward into the following year.

18.07  Employees who were mempers of the
bargaining unit’ as of January 1, 1983, and who_
had“accrued, and still retain hours in their sick
leave bank, shall, within thirty_ (30) days of
ratification of this Agreement, indicate, in _
writing, to the Director of Security and Parking
Services, whether those hours are:



20

a) to be paid out to them at the Basic
Hour#y Rate in effect at the date of
ratification of this Agreement; or_

by to be applied to the new sick credit
bank (see 18.00). . i

¢) o be paid inportion and the remainder
applied to the new sick credit bank.

If a) or ¢) is selected, the employee_shall
receive payment of those credits within thirty
(30) days of receipt of written notification.

ARTICLE 19 - VACATIONS

19.01 For the purfose of calculating vacation
ay, service years will be from July 1st to June
0th inclusive of the following year.

19.02 Vacations will be arranged for in order
of employee seniority and normally will not be
accumulated from year to year. Vacation requests
will be_submitted” to the Supervisor by April 1st
and a list of vacation requests approved by the
University will be posted by May 1st. Requests or
changes to original requests received by the
Supervisor after March 31st will not be subject to
seniority claims.

19.03 An _employee who had less than one (1)
year of continuous” service with the University at
the start of the vacation year (July 1st) may take
a vacation period of up to two (2) weeks and” shall
be entitled to receive, as vacation pay an amount
equal to four (4) percent of the total pay
received by the employee between date of
employment” and June 30th.

13.04 An employee with more than one (1)
year’s continuous service and less than two (2)
year’s continuous service with the University at
the_start of the vacation year (July 1st) shall be
entitled to two (ZR weeks”” vacation. As”vacation
pay the employee shall receive an amount equal to
four (4) percent of the total pay received by the
employee in the applicable vacation year.
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19.05 An employee with two_(2) or more years”
continugus service with the University at the
start of the vacation year (July 1st) shall be
entitled to three (3) eeks” vacation. As
vacation pay the employee shall receive an amount
equal to six (6)percent of the total pay received
by the employee “in the applicable vacation year.

19.06 An employee with seven (7) or more
years” continuous service with the University at
the start of the vacation year shall be entitled
to four (4% weeks” vacation. As vacation pay the
employee shall receive an amount equal to eight
(8? percent of the total pay received by the
employee -in the applicable vacation year.

19.07_ An employee with nineteen (19) or more
¥ears’ continuous service with the University -at
he start of the vacation year shall be entitled
to five (5% weeks” vacation. As vacation pay the
employee shall receive an amount equal. to ten (10)
percent of the total pay received by the employee
in the applicable vacation year.

19.08 _If a Holiday occurs during the period an
employee is on vacation an extra day in_lieu will
be taken either at the beginning or finish of such
vacation. Such day shall be scheduled prior to the
commencement of the employee’s vacation.

19.09 Sick leave may be substituted for
vacation where the employee can substantiate, by
means of medical certificate acceptable to the
University, that the employee was incapacitated by
illness or accident in.-excess of five (5) working
days during the employee’s:Vacation perioed. Such
substitution shall only.be-granted:by. the written
permission of the Director of Security and Parking
Services. The remaining vacation credits shall
then be_taken at a time acceptable to the
University.

18.10_ To_receive any wages due durin% the
vacation period, prior to commencement of
vacation, employees must notl% their Supervisor,
in writing, at least thirty (30) days in advance
of their Intended vacation.
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ARTICLE 20 - EMPLOYEE BENEFIT PLANS

20.01 The Employee Benefit Plans shall
consist of the following:
1) Ontario Health Insurance Plan
2)  Extended Health Care Plan
3) Group Life Insurance Plan
4) Long Term Disability Plan
5) Dental Plan - current Ontario Dental
Association Fee Guide, effective the
first of the month following written
notice of ratification
6)  York University Pension Plan
7)  Vision Care - Single coverage to a
maximum of $150/24 months with $25.00
deductible - effective December 1, 1989.

Hearing Care - Single coverage to a
maximum o f $300/36 months - effective
December 1, 1989.

An employee may elect to pay any
additional premium required to extend
coverage to family.

20.02 The apPIicabIe Plan policies in effect
at the signing of this Agreement define the terms
of participation and level of benefits under this
Article.

20.03 The University shall contribute towards

the cost of each plan listed in 20.01 above with

an amount equal to:
1

0
i
5) 100%

(6) as per Plan Text
(7)  100% (employee coverage only) of
the premium applicable to an
individual.
In the event an employee i s absent on Personal
Leave or Union Duty Leave not exceeding three (3)
months, the University shall continue to pay its
portion of the applicable premium.
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However, if such a leave exceeds three (3) months’
duration, the employee may continue to participate
in_the plans only if the employee pays to the
University In advance the total cost of the
coverage.” These benefits shall be subject to the
provisions of the carriers.

20.04 Pension Plan

a) For the Burposes of this Agreement,
Pension_Plan shall mean the York
UnlverS|]tcy Pension Plan, as apﬁroved and
amended_from time to time by the
University. B

b) Employees shall be required_to
participate_in accordance with the
terms of eligibility contained in the
Pension Plan.

c) The University agre_es to place one (1)
representative, designated by the Union,
on the Board of Trustees of the Pension
Plan.

d) The University agrees to continue an
All -University Cemmittee representing
the different groups of participants’in
the York Pension Plan (including
pensioners and the Board of Trustees of
the York Pension Plan) to discuss
changes to the York Pension Plan and
report back_periodically to their
constituencies.

ARTICLE 21 - HOURS OF WORK AND OVERTIME

21.01 The standard work day shall consist of
eight (8) consecutive hours, and the standard work
week shall averag(_a fortx 540) hours in accordance
with a regular shift schedule which shall be
discussed with the_ Union prior to posting. (See
Appendix A concerning twelve (12) hour shifts.
Such schedule shall ¥ot be, or gonstrue% (tIo be, a
guarantee of hours of work per day or of days of
work per week.
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21.02 All authorized work performed outside
the regularly scheduled hours of work shall be
overtime and shall _be paid at one and one half (1
1/2) times the Basic Hourly Rate except as
hereinafter provided:

Emplo¥ees shall participate in specified
Departmental training. _Employees may be
excused from participation in particular
training sessions upon written request to,
and approval by, the Director of Security and
Parking Services. Outside of regularly _
scheduled hours of work, requiréd training
will be paid at one and one-half (1 1/2)
times_the basic hourly rate. Voluntary
training will be paid at the basic hourly
rate.

21.03 Emplq¥ees are expected to make
themselves available for a_reasonable amount of
overtime which will be divided fairly among those
employees qualified to perform the work in
question. Overtime shall be posted for each
classification. Preference for filling posted
overtime positions shall be given to applicants
from the same classification. Where there are no
such applicants, bargaining unit_members from a
higher or lower classification will then be
considered.

21.04 _ There shall be no pyramiding of overtime
or premium pay under the terms of this Agreement.

21.05_  An employee who is_called in to work
overtime shall receive a minimum of four (4)
hours” pay at the Basic Hourly Rate or the actual
hours worked _at the overtime rate, whichever is
greater. This clause shall not be applicable when
an employee is Instructed to report early for a
regular shift, however those hours worked shall be
ﬁald at one and one half (1 1/2) times the Basic
ourly Rate.



25

21.06 A meal allowance of $6.00 will be
rovided, effective the first of the month
ollowing receipt of notice of ratification, if an

employee :

a) continues to work for two (2) hours or
more past the end of normal shift and at
intervals thereafter of four (4) hours;

or
b) is called into work a shift with no
prior notice. The allowance will be
ﬁaid once within the first eight (8)
ours and at four (4) hour intervals
thereafter.

21.07 The University will post a schedule of
work for each classification four (4) weeks in
advance. This is for the convenience of both the
University and the employees:- .Sevén{7) calendar
days notice will be given for changes of schedule
and the employees affected notified at the time of
the change. If such notice is not given, the rate
of pay for each person so affected shall be time
and one half the employee's Basic Hourly Rate for
all hours worked until seven (7) calendar days
have elapsed from time of notice given. Sucl
notice may be waived by mutual agreement between
the affected employee and management. A copy of
the written notice of naiver shall be forwarded to
the affected employee and the Union.

ARTICLE 22 - WAGES

22.01 '‘Basic Hourly Rate' shall be as noted on
Schedule "A* attached as part of this Agreement.

22.02 Effective upon written notice of
ratification of this Agreement, a one-time only
payment of $500.00 to all members of the
bargaining unit. Effective July 1, 1990, a one-
time only payment of $100.00 to all bargaining
unit members in the Parking Officer
classifications.
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22.03 "Basic Rate of Pay" where used in this
Agreement shall mean eight (8) times the Basic
Hourly Rate.

22.04 _ In the event that a position not_
covered in_Schedule ™A™ is established during the
term of this Agreement, the University will
negotiate the terms of the posmon_relatlnﬁ to
the appropriate Basic Hourly Rate with the Union.
IT the Bartles are unable to agree on_the Basic
Hourly Rate for the position in guestion, such
dispute shall be submitted to grievance and
arbitration. The new rate shall become
retroactive to the time the position was first
filled by an employee.

22.05 If a Senior Security Officer is
designated by the Unlver5|]g¥_as a_Supervisor, or
if a Parking Enforcement Officer is designated by
the University as a Parking Supervisor, Tor an
asmgnment lasting for_two %hours or more, but
not_to exceed twenty-eight ) calendar days, the
designated Supervisor shall:

a) receive an additional $1.0¢ per hour
over the Basic Hourly Rate, for all
hours worked on such”assignment; and

b) re(njlaln a member of the bargaining unit;

an

¢) remain eligible to apply for and
receive overtime assignments in
accordance with Article 21.03. It is
understood that this overtime rate shall
be based on_the Basic Hourly Rate for
the classification in which’ the employee
is Workln% during the overtime
assignment.

If the a55|%nment is extended beyond
twenty-eight (28) calendar days the
emglo¥ee shall be temporarily promoted
out of the bargaining unit.
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Note:

Senior Security Officers filling a supervisory
position in accordance with this Article may,
within the first twenty-eight {28) days of such an
assignment, only app}zy for bargaining unit
overtime positions. Effective the 29th day of such
an assignment, Senior Security Officers may only
compete for supervisory overtime positions.

22.06 _ If a Security Officer is designated by _
the University as a Senior Security Officer, or if
a Parking Control Officer is designated by the
University as a Parking Enforcement Officer, for
assignments Iastln('; for four (4) hours or more,
such emgloyee shall receive the”higher Basic
Hourly Rate for all hours worked on that
assignment.

22.07  Bilingual Stipend (English - French)

a) To all members who qualify as bilingual
and who occupy a position designated as
a bilingual position, an allowance -of
$1,000 per annum shall be paid. This
allowanice shall be pro-rated at each
regular pay period. _

b)  Itis the ‘intention of the Employer to
designate a1l positions at Glendon’
College as bilingual positions,
effective November 1, 1989.

¢) No members of the Bargaining unit
presently employed at the: Glendon
College campus shall be removed from
their position: by reason-of a lack of a
bilingual capabidity.

d) In the event that the Emplgyer is unable
to recruit a qualified bilingual: person
to fill- a vacancy for a designated
biligual position, the position may be
offered to an internal unilingual
candidate who meets the other job
requirements, and who indicates a
willingness to become bilingual. Such an
individual shall be required to meet the
University’s bilingual qualification
within one (1) year of taking the
position.
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22.08 Effective April 1, 1991, a shift premium of
$0.15 per hour shall be paid for shifts commencing
between 4:00 pm and 5:00 am.

ARTICLE 23 - HEALTH AND SAFETY

23.01 The _University will continue to make
adequate provisions for the occupational health_
and safety of employees and ensure compliance with
the Ontario Qccupational Health and Sa eP/ Act.
Where the University deems it necessary for _
employees to wear protective clothing or equipment
issued by the University, the wearing of same
shall be”a condition_of employment. "All employees
are required to ﬁrovu_ie and wear safety footwear
as approved by the University and the wearing of
same shall also be a condition of employment.

Upon prov!dln% the University with proof of
purchase in_the form of a receipt satisfactory to
the University, employees will be reimbursed up to
$100.00, per contract’year, against the purchase
of said footwear.

ARTICLE 24 - GENERAL

24.01 Employees” Personal Files

_ An employee, accompanied by a Union
Steward if the employee so wishes, shall have the
right to examine the emﬁloyee's personal file
during normal business hours following notice, in
writing, to arrange a mutually_convenient time.
The employee may read and initial any report .
concerning the employee’s work performance which
has been placed_in this file. An employee may
comment in writing upon any report concerning the
employee’s own performance” and may request such
coment be placed in this file with a copy given
to the employee’s Supervisor.
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24.02 Academic Fee Waiver Policy

. Employees shall be eligible for )
benefits under prevalllng conditions set forth in
the Academic Fee Waiver Policy in effect for
full-time salaried support staff.

24.03 Mileage Allowance

EmpIQYees shall be eligible under the
terms_of the Mileage Allowance Policy in effect at
the tine of ratification of this Agréement.

24.04 Labour/Management Committee

The Union and the University
acknowledge the mutual benefits to be derived
from joint -consultation and approve the
establishment of a Labour/Management. committee
consisting of equal numbers-of Union and
Management representatives. The committee shall
function.in :an .advisory capacity only making
recommendations to the Union and/or the
University with respect to its discussions and
conclusions and shall not have the power to add to
or modify in any way the terms of this Agreement.
A wember of this committee who is- required to
attend a Labour/Management meeting held during the
employee’s scheduled shift period, shall be given
time off, without loss of pay, to attend the
meeting.
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ARTICLE 25 - CORRESPONDENCE

25.01 Except where otherwise provided,
official communications in the form of
correspondence between the_University and the
gn{?n shall be sent by registered mail as
oliows;

To the University

Manager, Labour Relations
Human Resources

York University

4700 Keele Street
Downsview, Ontario

M3J 1P3

To the Union

President A

Local 1962, United Plant Guard
Workers of America

P.0. Box 334, Oakville, Ontario
L6J BA2
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%—MTICLE 26 - DURATION AND MODIFICATION
’ OF ASREEMENT

26.01 This Agreement shall continue in force
and effect and shall continue
automatically thereafter for periods of one (1)
year each unless either party notifies the other
in writing within the period of ninety %90) days
before the Agreement ceases to operate that it
desires to amend or terminate this Agreement.
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APPENDIX "A"

It is agreed that for all bargaining unit
employees in the Security Officer classifications
working on twelve (12) hour shift schedules, the
following Articles will be applied as indicated
belaw :

Article 6 - Seniority

6.01 The probationary period will remain
unchanged regardless of the actual number of
shifts the employee is scheduled to work during
the ocr;e hundred and eighty (180) calendar day
period.

Article 7 - Loss of Seniority

7.01 (f) A scheduled working day will consist of
one (1) scheduled twelve (12) hour shift period.

Article 8 - Grievance Procedure

8.02, 8.03, 8.04, 8.05, 8.06 and 8.07

These 'days' shall be regular working days Monday
- Friday, inclusive, regardless of whether the
grievor was scheduled to work or not.

8.03 These days shall not be counted in
determining time limits regardless of whether the
grievor was scheduled to work or not.

Article 10 - Discipline, Suspension or Discharge

10.01 and 10.02 These days shall be regular
Workm? days Monday - Friday, inclusive,
regardless of whether the employee was scheduled
to work or not.

Article 11 - Jury and Crown Witness Duty

11.01 If the employee was scheduled for, and
cannot, because of Jury duty, perform a twelve
(12} hour shift, the employee shall be paid the
difference between the amount received for Jury
service and the normal pay for the twelve (12)
hour shift provided that the hours in Jury
attendance, including two (2) hours travelling
time, are equal to, or greater than six (6) hours.
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Article 12 - Bereavement leave

12.01 Nb change in maximum paid bereavement
leave however, the amount of leave would depend on

the employee’s schedule at the time of
bereavement.

Article 16 - Job Posting

16.05 The trial period will remain unchanged
regardless of the actual number of shifts the
employee is scheduled to work during the calendar
day period.

Article 17 - Holiday

17.02 a) A shift shall be deemed to fall on the
%alﬁndar day in which the majority of its hours
all.

e.g. Shift - 8:00 p.m. December 24 - 8:00 am.
December 25 shall be deemed to fall
on December 25.

e.g., Shift - 8:00 p.m, December 25 - 8:00 am.
December 26 shall be deemed to fall
on December 26.

17.02 a) Night shift (eve of the quiday?l with

the majority of the hours worked during the
Holidax, to be paid for twelve (12) hours at the
Ealsflc(l;)zu)rly rate of pay, times two (2) and one
a .

Day Shift (day of the Holiday), to be paid for
twelve (12) hours at the basic hourly rate of
pay, times two (2) and one half (1/2).

17.02 b} An employee who is on a scheduled day
off, (a shift which does not fall into either
category, as defined in article 17-02), is .
entitled to eight (8) hours of pay at'the basic
hourly rate.
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Article 19 - Vacations

19.03 less than one (1) year of continuous
service - may take a vacation of up to seven

(7) twelve (12) hour shifts - eigthy-four (84)
vacation hours, of which thlrtﬁ (365 hours may” be
taken in twelve (12) hour blocks, with the _
remainder to be taken in a block of forty-eight
(48) scheduled hours.  As vacation pay, the
employee shall receive an amount equal” to four (4)
percent of the total pay received by the employee
on the applicable vacation year.

19.04 more than one (1) year and less_than

two (2) years of continuous service - entitled to
seven (7§_twelve (12) hour shifts - eighty-four
(4) vacation hours, of which th|rt¥—5|x é@) hours
may be taken in twelve_(12) hour blocks, with the
remainder to be taken in a’block of forty-eight
(48) scheduled hours. As vacation pa){, the
employee shall receive an amount equal to four (4)
percent of the total pay received by the employee
on the applicable vacation year.

19.05 two_(2) or more years of continuous
service - entitled to ten (10% twelve (12) hour
shifts - one_hundred and twen 323 (%20) vacatjon
hours, of which forty-eight (48)hours may be
taken in twelve (12) hour blocks, with the
remainder to be taken in minimum blocks of thirty-
six (36) scheduled hours. As vacation pay, _the
employeé shall receive an amount equal to six (6)
percent of the total pay received by the employee
on the applicable vacation year.

19.06 seven (7) or more years of continuous
service - entitled to fourteen (14) twelve (12
hour shifts - one hundred and sixty eight (168
vacation hours, of which forty-eight (48) hours
may be taken in twelve_(12) hour blocks, with the
remainder to be taken in minimum blocks of thirty-
six (36) scheduled hours. As vacation pay, _the
eng)loyee shall receive an amount equal to eight
(8)percent of the total pay received by the
employee on the applicable vacatton year.
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19.07 nineteen (19) or more years of
continugus service - entitled to eighteen (18)
twelve (12) hour shifts - two hundred and sixteen
(216gevacat|0r_1 hours, of which forty-eight_ (48)
may be taken in twelve_(12) hour blocks, with the
remainder to be taken in minimum blocks of thirty-
six- (36) ‘scheduled hours. As vacation pay, the
employee shall:receive an amount equal to ten (10)
percent of ‘the total pay received by the employee
on the applicable vacation year.

19.08 The provision of this Article shall
aﬁplﬁ only rﬂf Eﬁe HoI?Hay faws, or ?s observed by
the University on a day when, had the employee not
been on vacation, the Q%Io ee would _have been
scheduled to work a shift, the ma{lor_lty of whose
hours would have been during the Holiday.

19.09_ Sick leave may be substitited for
vacation upon acceptable proof of incapacitation
in excess of forty-eight (48) normally scheduled
working hours.

Article 21 - Hours of York and Overtime

21.01 Reference to standard work day not
applicable, replaced % twelve (12) hour shifts
averaging forty-two (42) hours/week over a four
(%) week cycle.

Shift Hours: 8:00 am. - 8:00 p.m. It is,
understood however that the practise of "shift
change® thirty (I3O) minutes prior to the shift
commencement Shall “continue.

Breaks:  Durjng a twelye (12) hour shift an
employee s a" %e env{elt‘ied(go) two 22 tErty (30)
minute breaks and one (1) fifteen (15) minute
break, during which tine the employee IS subject
to recall for duty.
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SCHEDULE "A®

BASIC HOURLY RATES

CLASSIFICATION
Novl Aprl Julyl BApri

1989 1990 1990 1991

Senior
Security $13.53 $13.78 $14.18 $14.78
Officer

Security
Officer $12.83 $13.08 $13.48 $14.08

Parking
Enforcement $11.40 $11.65 $12.05 $12.65
Officer

Parkin
Contro $9.96 $10.21 $10.61 $11.21
Officer

A new_employee entering any one of the above
classifications will start” at twenty 20¢ below the
rate shown, and receive the full rate following
satisfactory completion of three months in the
relevant classification.
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LETTER OF INTENT
TECHNOLOGICAL CHANGE

The University recognizes that individual
employees may have concerns regarding the
introduction of technological change” into the
work place. The Universi KWI" therefore ensure
that_both the Union and the affected employee(s)
are informed of such upcoming change as far as
possible in advance of its introduction.

Further, upon request, the appropriate management
representative{s) will meet with sucl
individual{s) to discuss their concern.

The University recognizes that the introduction of
technological change may require tralnlng and/or
familiarization, and such shall.be provided as
appropriate. :
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LETTER OF INTENT
CAREER PAW PLAN

The University is committed to investigating the
development of rational _career paths for members
of the bargaining unit in both the Parking and
Security areas.

It is understood that this will involve
considerable_pre-investigation planning and the
Unlvers!t¥ will consult with the Union at
appropriate points during the process.

The implementation of such a_career path program
will involve appropriate policies and erocedures,
including training, evaluation, and salary
adjustments.

It is the intention of the University to begin
implementation of such a program during the life
of this Agreement.
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IN WITNESS WHEREOF each of the Parties _hereto has
caused_this Agreement to be signed by its duly
authorized representatives.

YORK UNIVERSITY UNITED PLANT GUARD
WORKERS OF AMERICA,
LOCAL 1962

JOHN MCNFII WATSON COOK

PAM MACDONALD AN SPASOJEVIC

AL LEECE ANNA ABBALLE

EARL HOUGH

DIANE TAYLOR

BOB GOLDMAN



