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AGREEMENT 

i 
CNA & TECHNICAL 

A p r i l  1, 1986 - March 31, 1989 

BETWEEN 

GLACE BAY COMMUNITY HOSPITAL 

GLACE BAY, NS 

(Here ina f t e r  ref  e r r e d  t o  as t h e  "Management") 
and being the  p a r t y  of t h e  f i rs t  p a r t ;  

AND 

953 

THE CANADIAN BROTHERHOOD OF RAILWAY, TRANSPORT AND GENERAL WORKERS UNION 

Represent ing c e r t a i n  employees of t h e  
Employer, through i t s  Local  607 

( h e r e i n a f t e r  r e f e r r e d  t o  as t h e  "Union") 
and being t h e  party of the second p a r t .  
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ARTICLE I PREAMBLE 

1.01 Recognizing the common dependence of the Employer and its employ- 
ees upon the welfare of the Hospital and the patients and recog- 
nizing that a relationship of goodwill and mutual respect between 
Employer and employee can contribute greatly to the maintenance 
and increase of that welfare, the parties to this Agreement agree 
as follows. 

ARTICLE I1 PURPOSE 

2 .Ol The purpose of this Agreement is to promote and maintain the har- 
monious relations between the Employer and its employees; to de- 
fine more clearly wages and conditions of employment; to provide 
an amicable method of settling grievances or differences which may 
arise from time to time; to promote the mutual interest of Employ- 
er and employees; to provide for the carrying on of the operation 
of the Hospital under methods which will further the safety and 
welfare of the employees together with efficiency and economy of 
operation and the welfare of patients. - 

ARTICLE I11 RECOGNITION 

3.01 The Hospital recognizes the Union as the sole bargaining agent for 
all regular full-time, regular part-time and temporary employees 
whose classification appears in Appendix "A" of this Agreement, or 
as may be amended by the parties or the Labour Relations Board. 

3.02 No employee shall be asked or permitted to make any verbal or 
written agreement which may be contrary to the terms of this 
Agreement. This will not prevent a temporary arrangement which 
will not affect others in the bargaining unit. 

3.03 The Union shall be permitted to post notices of meetings and other 
matters of interest to the membership with the prior consent of 
the Administrator on a bulletin board provided by the Employer, 
designated for that purpose. 

3-04 ' A Union representative will be permitted to visit to discuss 
problems with a member of the Grievance Committee during working 
hours providing such visits are approved by the Executive 
Director/ Administrator or his delegate. 

ARTICLE IV DEFINITIONS 

4.01 The term employee as used in this Agreement shall include all 
regular full-time, regular part-time and teborary employees in 
the bargaining unit. 
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4.02 

4.03 

4.04 

4.05 

4.06 

4.07 

4.08 

4.09 

A r e g u l a r  fu l l- t ime employee is  one who i s  r e g u l a r l y  scheduled 
work i n  a r e g u l a r  p o s i t i o n  and who normally works t h e  hours 
work prescr ibed  i n  Article 9.01. 

t o  
of 

A r e g u l a r  part- time employee i s  one who occupies,  on an  ongo-ng 
b a s i s ,  a r e g u l a r  p o s i t i o n  and who, on an ongoing b a s i s ,  i s  
normally scheduled t o  work less than  100% bu t  more than  40% of t he  
hours of work prescr ibed  i n  Ar t ic le  9.01. The b e n e f i t s  of t h i s  
Agreement s h a l l  apply t o  r e g u l a r  part- time employees on a pro- rata  
b a s i s .  

A c a s u a l  means a person who i s  engaged on a day-to-day b a s i s  as 
requi red ,  o r  who is  engaged f o r  any terms o t h e r  than those  
s t i p u l a t e d  i n  Articles 4.02, 4.03 and 4.06. The provis ions  of 
t h i s  Agreement do not  apply t o  casua ls .  

The f i r s t  s ix ty- s ix  ( 6 6 )  days of work fol lowing t h e  employment 
d a t e  s h a l l  be considered t h e  p roba t iona ry  period and s h a l l  apply 
t o  a l l  members of t h e  barga in ing  un i t .  The probationary peridd 
may be axtanded by mutual areement between the Employer and the 
Union. 

A temporary employee i s  one who i s  h i r e d  for a term period i n  
excess of t e n  (10) consecut ive  days, without  t h e  i n t e n t i o n  of 
becoming a r e g u l a r  fu l l- t ime o r  r e g u l a r  part- time employee. Such 
employees s h a l l  not  be e n t i t l e d  t o  accumulate s e n i o r i t y  but  w i l l  
q u a l i f y  f o r  a l l  o the r  b e n e f i t s  of t h e  Agreement on a pro rata 
b a s i s .  

Leave of Absence means absence wi th  t h e  p r i o r  a u t h o r i z a t i o n  of t he  
Employer. 

Throughout t h i s  Agreement t he  masculine inc ludes  t h e  feminine and 
t h e  p l u r a l  i nc ludes  t h e  s i n g u l a r  and v i c e  versa  as t h e  context  re- 
qu i r e s .  

The employment d a t e  is  the  employee's most recent  d a t e  of h i r e  and 
s h a l l  not  change. 
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A R T I C L E V  MANAGEMENT 

5.01 The management of the Employer's business and the employment, 
direction, and supervision of employees, including transfer, pro- 
motions, demotions, lay-offs, supervision and discipline (includ- 
ing discharge) for proper cause is vested in the management, pro- 
vided the foregoing shall not be exercised by the Employer in a 
discriminatory manner or manner contrary to the terms of this 
Agreement. The Union shall have the right to appeal through the 
grievance procedure. 

ARTICLE: V I  UNION SECURITY 

6.01 After thirty ( 3 0 )  days of continuous employment all employees cov- 
ered by Appendix "A" shall become and remain members of the 
Union. This shall in no way nullify the intent and purpose of 
Article IV, Sections 4.02,  4.03,  and 4.05. 

6.02 The Employer shall deduct once a month from the wages of a21 
employees in the bargaining unit all Union dues, fees and 
assessments as directed by the Union. Said deductions shall be 
transmitted to the national Secretary-Treasurer of the Canadian 
Brotherhood of Railway, Transport and General Workers, not later 
than the fifteenth (15th) day of the month following deductions, 
with a statement showing name, date and amount deducted. 

The Employer will provide the local Union office, by the fifteenth 
(15th) of the following month, with a list of all new employees 
who are covered by the bargaining unit and all such employees who 
were included on the previous month and have since (1) left the 
employment of the Employer; ( 2 )  been promoted to a non-bargaining 
unit position; (3) changed surname; ( 4 )  on leave of absence. 

ARTICLE V I 1  GRIEVANCE PROCEDURE 

7 -01 The Union shall appoint and the Employer shall recognize a 
committee of shop stewards, one from each department (all regular 
full-time or regular part-time employees of the Employer) which 
shall be known as the Grievance Committee, to deal with complaints 
and grievances referred to it. The Union shall notify the 
Employer in writing of the names of the members of the committee, 
their areas of responsibility and changes of the names of the 
members of this committee. The Hospital will notify the Union of 



- 4 -  

the names of all department heads and supervisors and any changes 
in these names. 

7.02 Alleged complaints and grievances shall be dealt with in the 
following manner: 

(a) The aggrieved employee shall first discuss the complaint with the 
Department Head within five ( 5 )  working days of the incident 
giving rise to the grievance. If the employee wishes, he may be 
accompanied by a representative of the Grievance Committee. The 
Department Head shall have five ( 5 )  working days to respond to the 
complaint. 

(b) If the Department Head's response is not satisfactory, the 
complainant (or the Union, if a general grievance) shall, within 
five ( 5 )  working days of receipt of the Department Head's 
response, refer the grievance in writing stipulating the 
Article(s) allegedly violated to the Hospital Administrator or his 
representative. The Administrator shall then give his decision fn 
writing to the Committee, not later than five ( 5 )  working days 
following the presentation to him of the written grievance. 

(c> It is agreed that the Union Representative or his deputy may act 
as a member of the Committee at the request of either party. 

(d) If a settlement is not reached in the steps above it may then be 
referred to a sole Arbitrator by the parties. Should the parties 
fail to agree on the selection of a sole Arbitrator, he shall be 
appointed by the Minister of Labour of the Province of Nova 
Scotia. The decision of the Arbitrator shall be binding upon both 
parties. 

(e) In determining any grievance arising out of discharge or other 
discipline, the Arbitrator may dispose of the claim by affirming 
the Hospital's action and dismissing the grievance, or by setting 
aside the disciplinary action involved and restoring the grievor 
to his former position with or without compensation or in such 
other manner as may in the opinion of the Arbitrator be equitable 
but the decision shall not alter nor modify any terms o r  
provisions of this Agreement. 
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7.03 The Employer and the Union agree to bear equal share of any , expenses incurred by the Arbitrator. 

7.04 Union and employee grievances must be taken up within five ( 5 )  
working days after the incident giving rise to the grievance. 
The written notice of the grievance shall state the grounds of 
objection. Employer grievances may be initiated at any step in 
the grievance procedure, provided the step at which the grievance 
is to be taken up is stipulated. 

7 -05 The Arbitrator shall render his decision no later than thirty (30) 
days following the hearing. 

7.06 For the purposes of this Article, working days shall be Monday to 
Friday excluding statutory holidays. 

ARTICLE PI11 WAGES AND PREMIUMS 

8.01 The Employer agrees to pay and the Union agrees to accept the 
scale of wages as indicated in Appendix "A" to this Agreement. 

8.02 (a) Temporary Assignment - where an employee is assigned temporarily 
to perform work in a classification paying a lower rate than his 
own, he shall be paid his own classification rate. If an employee 
is assigned to perform work in a classification within the 
bargaining unit paying a higher rate, he shall receive the rate 
that goes with that classification beginning on the first working 
day. 

(b) When an employee within the bargaining unit is designated to fill 
in for a supervisory employee absent because of sick leave, 
vacation, or authorized leave of absence, the temporarily assigned 
employee shall receive twenty-five percent (25%) of his own 
classification rate in addition to his classification rate 
commencing on the first working day, provided that this upgraded 
salary does not exceed the salary of the supervisor being 
replaced. In such instances the supervisory salary will be paid. 
For any overtime hours worked, the twenty-f ive percent (25%) 
addition to classification rate shall not be included and the 
employee shall receive overtime based on his original 
classification rate only. 
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8.03 Where an employee i s  promoted permanently i n t o  a h igher  paid 
p o s i t i o n  wi th in  t h e  bargaining u n i t ,  t h e  f i r s t  month w i l l  be 
des igna ted  as a t r i a l  per iod.  I f ,  during t h e  f i r s t  month a f t e r  
being permanently promoted the  employee i s  found unsu i t ab l e  f o r  
t h e  new p o s i t i o n ,  he s h a l l  be r e i n s t a t e d  i n  t h e  o ld  pos i t i on .  I f  
t h e  employee of h i s  own accord wishes t o  r e t u r n  t o  h i s  former 
p o s i t i o n ,  he may do so without  l o s s  of s e n i o r i t y  provided he does 
so wi th in  t h e  t r i a l  period noted he re in .  

8.04 Pay day s h a l l  be bi-weekly, wi th  t h e  Employer supplying an  
adequate  s ta tement  of a l l  amounts and deduct ions.  

Employees working t h e  back s h i f t  w i l l  have t h e  oppor tuni ty  t o  
r e c e i v e  t h e i r  pay i n  t he  morning be fo re  they l eave  t h e  Hospi ta l .  

8.05 Employees on stand-by s h a l l  be pa id  Seven D o l l a r s  ($7.00) f o r  each 
stand-by per iod  of e i g h t  (8)  hours. A l l  stand-by must be 
au thor ized  by t h e  Employer o r  r e p r e s e n t a t i v e  of t h e  Employer. 

For t h e  f i r s t  c a l l  employees c a l l e d  out  s h a l l  r e c e i v e  a minimum of 
four  (4) hours  pay a t  t h e i r  r e g u l a r  rate o r  be pa id  t i m e  and 
one-half f o r  t i m e  worked each e i g h t  (8) hour per iod ,  whichever is 
g r e a t e r .  The minimum guarantee  of f o u r  (4) hours  pay a t  t he  rate 
s h a l l  apply  only  once during each e i g h t  (8) consecut ive  hours on 
stand-by. Subsequent ca l l s  dur ing  t h e  e i g h t  (8) hour  per iod w i l l  
be pa id  a t  t i m e  and one-half f o r  one (1) hour o r  t i m e  and one-half 
f o r  a c t u a l  t i m e  worked, whichever is  g r e a t e r .  

8.06 

8.07 Part- time employees s h a l l  be guaranteed two (2 )  hours  work when 
posted o r  c a l l e d  i n  f o r  duty o u t s i d e  of r e g u l a r  schedules .  

An employee h i r e d  between the  f i r s t  and the  f i f t e e n t h  i n c l u s i v e  of 
a month s h a l l  have he r  anniversary  d a t e  of employment back-dated 
t o  t h e  f i r s t  of t h a t  month. An employee h i r e d  between t h e  
s i x t e e n t h  and t h e  end of t h e  month s h a l l  have he r  anniversary  da te  
of employment moved t o  t h e  f i r s t  of t h e  succeeding month. Each 
anniversary  da t e ,  once e s t a b l i s h e d ,  s h a l l  no t  be changed during a 
cont inuous per iod  of employment except  by deduct ing  t i m e  not  
worked due t o  au thor ized  and/or  unauthorized l e a v e  of absence 
without  pay. 

8.08 
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a .o9 The Employer shall notify the Union of any new classification 
created within the bargaining unit and the Employer and the Union 
shall decide on the wages and working conditions relating to the 
new classification. 

8.10 An employee who is required to work more than eleven (11) 
continuous hours will be compensated with a meal allowance of 
T h r e e  Dollars ($3.00). 

8.11 Employees who work their regularly scheduled shift, half or more 
hours of which fall between 1800 hours and 0600 hours shall be 
paid Two Dollars and Fifty-Five Cents ( $ 2 . 5 5 )  additional for the 
shift. Shift differentials are not included for the purposes of 
calculation of overtime. 

8.12 For employees called back to work, a taxi allowance of Four 
Dollars ($4.00) per call shall be granted. 

ARTICLE IX HOURS OF WORK AND OVERTIME 

9.01 The regular hours of work normally shall consist of ten (10) seven 
and one-half ( 7 4 )  hour shifts bi-weekly excluding all meal 
periods. Employees may be required to take their meal periods at 
their work station and such requirement shall not constitute 
overtime. Shift arrangements at variance to the foregoing may be 
mutually agreed upon. The Employer agrees to each employee being 
granted at least one (1) weekend in every four ( 4 ) .  

The Employer agrees that two ( 2 )  fifteen (15) minute rest periods 
be given to employees during the shift unless mutually agreed to 
otherwise. 

9 . 0 2  

9.03 Employees working in an area where the temperature exceeds 95" 
Fahrenheit ( 3 5 "  Centigrade) shall be granted one ten (10) minute 
break for each hour that the temperature continuously exceeds 95" 
Fahrenheit (35' Centigrade). Rest periods as defined in 9 . 0 2  
shall be deducted. 

9 . 0 4  Time worked in excess of seven and one-half ( 7 4 )  hours per day or 
seventy-five (75)  hours in two ( 2 )  weeks, shall be compensated for 
by the Employer granting to the employee pay at the rate of time 
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and one-half f o r  overtime worked. An employee s h a l l  be pa id  a t  
t h e  ra te  of two ( 2 )  t imes t h e  s t r a i g h t  t i m e  worked f o r  a l l  hours 
worked i n  excess  of e leven  and one-half (113) cont inuous hours i n  
any day. 

9.05 A l l  over t ime must be au tho r i zed  o r  reques ted  by t h e  Employer o r  
t h e  r e p r e s e n t a t i v e  of t h e  Employer. 

9.06 Ro ta t i on  of s h i f t s  s h a l l  be d iv ided  as equa l ly  as poss ib l e .  

9.07 Work schedules  a f t e r  being pos ted  f o r  a t  l eas t  a two ( 2 )  week 
per iod  cannot  be changed u n l e s s  mutual ly  agreed by Employer and 
employee. However, i n  t h e  event  of schedul ing becoming r equ i r ed  
t o  be changed as a r e s u l t  of s i c k n e s s  o r  emergency, employees w i l l  
be expected t o  accept such change, un l e s s  they can j u s t i f y  
r e f u s a l .  The Employer w i l l  be expected t o  n o t i f y  t h e  a f f e c t e d  
employee of such changes a t  t h e  ear l ies t  p o s s i b l e  time. 

9.08 Overtime s h a l l  be shared as e q u a l l y  as poss ib l e .  

9.09 An employee may take  t i m e  o f f  i n  l i e u  of overtime worked, by 
mutual agreement, on t h e  b a s i s  of a n  hour and one-half o f f  f o r  
each hour worked a t  t h e  rate of t i m e  and one-half and two hours  
off  f o r  each  hour worked i f  t h e  overt ime was earned a t  double 
t i m e  . 

9.10 The Employer agrees  no t  t o  a s s i g n  an  employee t o  a s p l i t  s h i f t  
u n l e s s  mutual ly  agreed between t h e  Employer and t h e  employee. 

ARTICLE X STATUTORY HOLIDAYS 

10.01 Employees who q u a l i f y  i n  accordance wi th  S e c t i o n  10.02 hereof  
s h a l l  r e c e i v e  pay at t h e  pro  rata hour ly  rates  f o r  t h e  number of 
hours  s p e c i f i e d  i n  t h i s  Agreement as c o n s t i t u t i n g  a day 's  work f o r  
each of t h e  s t a t u t o r y  ho l idays  s p e c i f i e d  below: 

New Year's Day 
Good Fr iday  
Easter Monday 
V i c t o r i a  Day 
Second Monday i n  June o r  

Miners' Memorial Day 

Dominion Day 
Labour Day 
Thanksgiving Day 
Remembrance Day 
Christmas Day 
Boxing Day 
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10.02 

10.03 

10.04 

10.05 

I n  a d d i t i o n  t o  t h e  above, employees s h a l l  be g ran t ed  any hol iday  
o f f i c i a l l y  proclaimed by t h e  Fede ra l ,  P r o v i n c i a l ,  o r  Municipal 
governments. 

Employees on leave  of absence wi thout  pay s h a l l  n o t  be e n t i t l e d  t o  
pay f o r  any s t a t u t o r y  ho l iday  f a l l i n g  w i t h i n  t h e i r  per iod  of 
l eave .  

Compensation f o r  s t a t u t o r y  ho l idays  w i l l  be based on t h e  rate of 
pay rece ived  f o r  t o u r  of duty on las t  day worked immediately 
preceding t h e  ho l iday .  

Employees who do not  q u a l i f y  f o r  ho l iday  pay and who are r equ i r ed  
t o  work any of t h e  ho l idays  s p e c i f i e d  h e r e i n  s h a l l  be paid f o r  
t i m e  worked a t  p ro  rata rates i n  accordance w i th  t h e  p rov i s ions  of 
t h i s  Agreement. 

For employees r equ i r ed  t o  work a shift on ' the  foregoing  recogniz id  
ho l idays ,  t h e  Employer s h a l l :  

( a )  pay the  employee a t  the  rate o f  1.5 times the  employee's regular  
hourly rate f o r  the  s h i f t  and schedule a day off with pay at  a 
mutually agreed time; - o r  

(b )  by mutual agreement pay the  employee a t  the rate of 1.5 times the  
employee's regular hourly rate for the s h i f t  and pay the  employee 
7.5 hours pay i n  l i e u  of a day off with pay; 

(c>  by mutual wteement, schedule, f o r  a mutually agreed time, the  
mployee fo r  time off with pay equal t o  1.5 hour8 off f o r  each 
hour worked on the  s h i f t  of the holiday, plus the  employee s h a l l  
receive pay for 7.5 hours worked on the holiday. 

I f  an employee i s  not  scheduled t o  work a hol iday  and i s  c a l l e d  i n  
wi thout  seventy-two (72) hours  n o t i c e ,  he w i l l  be paid two ( 2 )  
t i m e s  s t r a i g h t  t i m e  rates f o r  t h a t  day. I n  a d d i t i o n ,  he s h a l l  be 
paid h i s  normal s a l a r y  o r  be g iven  equ iva l en t  t i m e  o f f .  

10.06 
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ARTICLE XI SICK LEAVE 

11.01 

11.02 

11.03 

11.04 

11.05 

11.06 

Employees shall be entitled to sick leave at the rate of two and 
one-half ( 2 3 )  days per calendar month of continuous service. 
There shall be no entitlement for paid sick leave for the first 
three ( 3 )  months of employment. After three ( 3 )  months service, 
an accumulation of seven and one-half (73)  days sick time will be 
credited to each employee. 

Sick leave shall accumulate to a maximum of one hundred and fifty 
(150) days. 

Management reserves the right to demand proof of illness whether 
compensable or not by a medical certificate from the employee's 
family physician. Such medical certificate shall describe the 
nature of the illness. Abuse of sick leave shall be subject to 
disciplinary action. 

For the purpose of ascertaining the number of sick leave days with 
pay to which an employee is entitled; vacation days with pay, 
statutory holidays, or days in lieu of with pay, compassionate 
leave days with pay and Leave of Absence provided under Article 
13.09 (b) shall be considered as days of work. 

An employee who reports for work at the beginning of his tour of 
duty and is permitted to leave work due to illness shall be paid 
for the actual time worked. Where an employee is entitled to sick 
time benefits, 'he shall be compensated for the remainder of that 
shift by using sick time pro rata to hours off duty. 

Regular employees shall be permitted leave o f  abeencr with pay fer 
up to 22.5 hours per calendar year to attend to personal preventa- 
t ive medical or dental appointments. Time absent shall be 
deducted from accumulated sick leave credits. 

Bmplopaa ahall endeavour t o  arranga appointments for off duty 
hours. When required to be off duty, employees shall provide 
their supervisor with as much advance notice as is possible. 

Rwular part-time employees shall be entitled to this benefit on a 
pro rata basis. 
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ARTICLE XI1 VACATIONS 

12.01 

12.02 

12.03 

12.04 

12.05 

12.06 

The Employer agrees to grant regular full-time employees vacation 
with pay on the following basis: 

After one (1) year of service - fifteen (15) working days 
After five ( 5 )  years' service - twenty (20) working days 

After eighteen (18) years' service - twenty-five ( 25 )  working 
days 

For employees with less than one (1) year continuous service prior 
to May 1, vacation will be credited on a pro rata basis for each 
completed month of service. 

For the purpose of calculating vacation the period to May 1 of 
each year will be used. 

For the purpose of calculating the number of days vacation with 
pay to which an employee is entitled, vacation days with pay, sick 
leave days with pay, statutory holidays with pay, compassionate 
leave days with pay, Leave provided under Article 13.09 (b) and 
Worker's Compensation [to a maximum of forty ( 4 0 )  working days] 
shall be considered days of work. 

* 

Vacation shall be scheduled between January 1st and December 31st 
of each year, and if possible, Management will take into 
consideration the wishes of the employees as to their vacation 
periods in accordance with each and every employee's seniority in 
the department in which the employees are employed. 

Sick leave may be substituted for vacation where it can be 
established by the employee that an illness or accident occurred 
prior to vacation. Vacation which is consequently rescheduled 
shall be assigned by the Hospital without consideration of 
seniority. 

ARTICLE XI11 SENIORITY 

13.01 Where ability, skill, and merit are equal for the available 
position, lay-off, recall or promotion to a higher position within 
the bargaining unit shall be determined on the basis of seniority 
of employees concerned. 
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13.02 Seniority is calculated as the number of hours paid to an employee 
exclusive of overtime since the most recent date of hire and shall 
operate on a bargaining unit wide basis, unless otherwise 
specified. 

13.03 An employee, during his probationary period, shall not be entitled 
to claim seniority privileges. Upon successful completion of his 
probationary period, such employee shall be credited with 
seniority retroactive to his most recent date of hire. 

13.04 An employee shall forfeit his seniority and his employment will be 
terminated if: 

(a) 
(b) the employee resigns, retires or is retired by the Hospital; 
(c) the employee fails to return to work after a leave of 

(d) the employee fails to return to work within one (I) week 

(e) 

the employee is discharged for any cause; 

absence; 

following recall; 
the employee is laid off for twelve (12) months. 

13.05 The Employer agrees to post a seniority list prior to February 
28th in each year. The seniority list will show the employment 
date for each employee together with the amount of seniority the 
employee has accumulated. Where the amount of seniority is 
expressed in years, one year will be equal to 1958 hours of 
seniority. 

13-06 Any alleged errors in the seniority list must be directed to the 
Employer's attention in writing within thirty (30) days of the 
date the list was posted. After such thirty (30) day period, the 
seniority list will be deemed to be correct and accurate in all 
respects, and the Employer's reliance on the seniority list shall 
not result in a grievance. 

13.07 A temporary employee who becomes a regular full-time or regular 
part-time employee without a break in service will, upon 
completion of the probationary period, be entitled to seniority 
retroactive to their most recent date of hiring. 
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13.08 An employee who t r a n s f e r s  i n t o  t he  Bargaining Unit  from another  
p o s i t i o n  w i t h i n  t h e  Hosp i t a l  without  a break i n  t h e i r  employment, 
w i l l  r e t a i n  t h e i r  s e n i o r i t y .  

13.09 ( a )  Where a Leave of Absence wi thout  pay is  approved by t h e  
Employer for Union bus iness ,  such hours  w i l l  be c r e d i t e d  t o  t h e  
s e n i o r i t y  of t h a t  employee provided t h e  Union n o t i f i e s  t h e  
Employer i n  w r i t i n g ,  p r i o r  t o  January  31 of each yea r ,  of t h e  
t o t a l  hours  t o  be c r e d i t e d  t o  t h a t  employee. The s e n i o r i t y  which 
w i l l  be c r e d i t e d  under t h i s  Art ic le  w i l l  not  exceed t h e  hours t h e  
employee would have been paid i f  t h e  Leave of Absence had no t  been 
gran ted .  

(b )  An employee who is  gran ted  a Leave of Absence wi thout  pay f o r  
Union bus ines s  of t h i r t y  (30) consecut ive  days o r  less s h a l l  
cont inue  t o  accumulate s i c k  leave c r e d i t s  and vaca t ion  c r e d i t s  f o r  
t h e  d u r a t i o n  of t h e  leave.  Should t h e  l eave  of absence exceed 
t h i r t y  (30) consecut ive  days,  vaca t ion  and s i c k  l eave  c r e d i t s  
s h a l l  n o t  acc rue  f o r  any p o r t i o n  of t h e  leave.  

ARTICLE XIV COMPASSIONATE LEAVE 

14.01 

14.02 

14.03 

14.04 

14.05 

I f  a d e a t h  occurs  i n  t h e  immediate fami ly  of an  employee when s a i d  
employee i s  a t  work, then  s a i d  employee s h a l l  be g ran t ed  
compassionate l eave  with pay f o r  t h e  remainder of h i s  t o u r  of duty 
f o r  t h a t  day. 

If a d e a t h  occurs  i n  t h e  immediate fami ly  of an employee, s a i d  
employee s h a l l  be gran ted  f i v e  ( 5 )  days of l e a v e  of absence 
e f f e c t i v e  midnight fol lowing t h e  dea th  and s h a l l  be pa id  f o r  t o u r s  
of duty t h e  employee would be normally scheduled t o  work dur ing  
t h e  f i v e  ( 5 )  days l eave  i f  t h e  dea th  had not  occurred.  

An employee who would be on l eave  of absence o t h e r  than  
compassionate leave s h a l l  no t  be e l i g i b l e  f o r  compassionate l e a v e  
w i th  pay. 

An employee on s i c k  leave  w i t h  pay s h a l l  no t  be e l i g i b l e  f o r  
compassionate l eave  wi th  pay. 

An employee on vaca t ion  wi th  pay s h a l l  no t  be e l i g i b l e  f o r  
compassionate l eave  w i th  pay whi le  on vacat ion.  
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14.06 

14.07 

14.08 

14.09 

An employee when for any reason other than compassionate leave 
would not be considered to be at work, if a death in the immediate 
family should occur, shall not be eligible for compassionate leave 
with pay. 

For the purpose of ascertaining compassionate leave with pay, the 
members of an employee's immediate family shall include father, 
mother, sister, brother, husband, wife, common-law spouse, son, 
daughter, mother-in-law, and father-in-law. 

One (1) day compassionate leave with pay shall be granted on the 
day of the funeral of the grandparents, grandchild, brother-in-law 
or sister-in-law of the employee providing such day is a scheduled 
work day. 

Such leave is granted to the employee for the purpose of attending 
the funeral and other related matters of the deceased relative. 

ARTICLE z[v OTHER LEAVE OF ABSENCE 

15.01 Leave of absence may be granted by Hospital Management to a 
regular full-time or regular part-time employee who has been 
employed for twelve (12) continuous months and completed his 
probationary period. Such leave of absence must be approved, 
authorized and documented by Management in accordance with such 
terms agreed to between the employee and Management. 

15.02 Except as provided in Article 13.09, employees who are on leave of 
absence without pay shall not earn benefits or seniority during 
the period of their absence. They shall, however, retain that 
seniority and those benefits accrued to their credit prior to the 
commencement of their leave. 

15.03 Maternity Leave 

(a) The Employer shall not terminate the employment of an employee who 
has been an employee for one (1) year or longer because of her 
pregnancy but the Employer before or after the commencement of the 
period referred to in Article 15.03 (b) may require the employee 
to commence leave of absence without pay at a time when the duties 
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of her position cannot reasonably be performed by a pregnant woman 
or the performance of the employee's work is materially affected 
by the pregnancy. 

( b )  The Employer shall, upon request of the employee and receipt of a 
certificate by a legally qualified medical practitioner, stating 
that the employee named there in is pregnant and specifying the 
date upon which delivery will occur, in his opinion, grant to the 
employee a leave of absence without pay, at any time during a 
period of eleven (11) weeks immediately preceding the specified 
date of delivery; 

(i) of seventeen (17) weeks; or 
(ti) 

.(iii) for any shorter period. 

to a date six ( 6 )  weeks after the date of actual delivery; 
or 

at the option of the employee. 

(c) An employee shall not work and the Employer shall not cause or 
permit her to work for at least six ( 6 )  weeks after the date of 
delivery or for a shorter or longer period that, in the opinion of 
a legally qualified medical practitioner, is sufficient. 

(d) For the purpose of Article 15.03 (c) an employee shall produce 
when so requested by the Employer, the certificate referred to in 
Article 15.03 ( b ) .  

(e) An employee on maternity leave of absence shall be required to 
give two ( 2 )  weeks notice of her intention to return to work. 
Such employee on maternity leave within the time limit under this 
Article shall resume work in her particular department at her same 
salary. The clause shall take precedence, for this purpose, over 
all other seniority provisions of this Agreement. 

Adoption Leave - Leave of Absence without pay will be granted for 
the purpose of adopting a child in accordance with the provisions 
of the Labour Standards Code. The Employer will consider an 
extension to such leave of absence where requested by the 
employee. 

15.04 
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1 5.05 Jury Duty - Leave of absence without l o s s  of regular pay s h a l l  be 
given t o  an employee, other than an employee on leave of absence 
w2thout pay or under su8pension, who is required: 

(a) 
(b) by rubpoena as a r e su l t  of an employment re la ted  matter t o  
a t tend  as a witness (excluding a rb i t r a t i on  hearings) i n  or under 
t he  au thor i ty  of a court. 

t o  serve on a jury or 

Any employee given a leave of absence under t h i s  provision s h a l l  
reait t o  the Faployer, any wnies (except expense reimbursement) 
received f o r  such duty. 

ARTICLE XVI VACANCIES AND APWINTHBNTS 

16.01 All regular full-time and regular part-time vacancies within the 
bargaining unit shall be bulletined for ten (10) calendar days add 
applications from present employees shall be given preference for 
the bulletin provision, in accordance with seniority, where 
ability, skill and merit are equal for the available position. 
In the posting of new classifications within the bargaining unit, 
a brief statement of responsibilities will be included. Nothing 
shall prevent the Employer from temporarily filling the position 
during the ten (10) calendar day bulletined period. If no 
satisfactory application is received within ten (10) calendar 
days, the Employer's decision to fill the position shall not be 
the subject of a grievance. A copy of the job posting Will be 
given to the Union if requested by the Union. 

16.02 Temporary employees who respond to a posted vacancy in the 
Hospital will be given preference over candidates from outside the 
Hospital with no employment relationship, providing qualifications 
and skill are equal. A temporary employee who becomes a regular 
full-time or regular part-time employee without a break in service 
will, upon completion of the probationary period, be entitled to 
seniority retroactive to their most recent date of hiring. 
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ARTICLE XVII NOTICE OF LAY-OFF 

17.01 The Hosp i t a l  must g ive  fou r t een  (14) ca l enda r  days n o t i c e  o r  pay 
i n  l i e u  t o  a r e g u l a r  fu l l- t ime o r  r e g u l a r  par t- t ime employee who 
is l a i d  of because of a r educ t ion  i n  s t a f f .  

ARTICLE X V I I I  D I S C I P L I N E  AND DISCHARGE 

18.01 No e n t r y ,  of a de t r imen ta l  na tu re ,  which may be used i n  a 
subsequent  d i s c i p l i n a r y  a c t i o n ,  w i l l  be maintained on an  
employee's f i l e  without  h i s  p r i o r  knowledge. 

18.02 Temporary employees s h a l l  be s u b j e c t  t o  t e rmina t ion  a t  t h e  
d i s c r e t i o n  of t h e  Employer. 

18.03 An employee may be dismissed a t  any t i m e  dur ing  t h e  proba t ionary  
pe r iod  i f  found unsu i t ab l e ,  providing t h e r e  exists  no evidence of 
d i s c r imina t ion .  

ARTICLE XIX RGTIREMENT AND RETIFtE~NT ALLOWANCE 

19.01 It is agreed t h a t  t h e  Hosp i t a l  s h a l l  implement a re t i rement  
allowance as fo l lows  t o  be e f f e c t i v e  -Ly i ,  i y 1 4 :  

An employee who i s  r e t i r e d  o r  who is about  t o  be r e t i r e d  because 
of age, o r  mental o r  phys i ca l  i n c a p a c i t y ,  as determined by t h e  
Hosp i t a l s  of Nova S c o t i a  Pension P l a  
g ran t ed  a Retirement Allowance, t h e  

a) one-half ( 4 )  month's pay i f  she  has  been employed f o r  t h r e e  
( 3 )  y e a r s  but  less than t e n  (10) yea r s ;  

b) one (1) month's pay i f  she  has  been employed f o r  t e n  (10) 
yea r s  but  less than f i f t e e n  (15)  years ;  

c) two ( 2 )  months' pay i f  she  has  been employed f o r  f i f t e e n  (15) 
y e a r s  but  less than twenty (20)  yea r s ;  

d )  t h r e e  ( 3 )  months' pay i f  she  has been employed f o r  twenty (20) 
y e a r s  but less than twenty-five ( 2 5 )  years ;  

e) f o u r  ( 4 )  months' pay i f  she  has  been employed f o r  twenty-five 
yea r s  but  less than t h i r t y  (30) yea r s ;  .: 

f )  f i v e  ( 5 )  months' pay i f  she has  been employed f o r  t h i r t y  (30) 
o r  more years .  
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The s a l a r y  which s h a l l  be used t o  c a l c u l a t e  t h e  amount of the  
Retirement Allowance i n  accordance wi th  t h i s  Article s h a l l  be t h e  
s a l a r y  which the  employee was r ece iv ing  on t h e  d a t e  of t h e  
t e rmina t ion  of h i s  employment. 

19.02 Employees w i l l  be gran ted  t h e  oppor tuni ty  t o  seek re t i rement  in 
accordance wi th  government pol icy  i n  t h e  Hosp i t a l s  of Nova Sco t i a  
Pension Plan. r.. 

ARTICLE XX NO STRIKE OR LOCK OUT 

20.01 The Union agrees  i t  w i l l  not  a u t h o r i z e  any s t r i k e ,  slowdown, 
c e s s a t i o n  of work, e t c . ,  con t r a ry  t o  t h e  Trade Union A c t  of Nova 
S c o t i a  o r  designed t o  imply o r  impose a cond i t i on  upon t h e  
Employer during the  term of t h i s  Agreement. 

20.02 The Employer ag rees  t h a t  t h e r e  w i l l  be no lock out  o r  suspension 
of d u t i e s  o r  work during t h e  term of t h i s  Agreement which i s  
designed t o  imply o r  impose a cond i t i on  upon t h e  emp.loyees, or  
which is con t r a ry  t o  t h e  Trade Union A c t  of Nova Sco t i a .  

ARTICLE XZI NO DISCRIMINATION 

21.01 The Employer and the  Union ag ree  t h a t  t h e r e  s h a l l  be no 
d i sc r imina t ion  aga ins t  any employee because of race, co lo r ,  creed,  
o r  because of t he  enforcement of t h e  provis ions  of t h i s  Agreement, 
o r  because of l e g i t i m a t e  Union a c t i v i t i e s .  

A R T I U  XXII SAFETY CLOTHES 

22.01 Sa fe ty  work c l o t h e s ,  where r equ i r ed ,  such as hard h a t s ,  gloves,  
shoes,  g l a s s e s ,  etc. ,  are t o  be provided by t h e  Employer with no 
c o s t  a t t a c h e d  t o  t he  employees f o r  same. 

ARTICLE XXIII BARGAINING UNIT WORK 

23.01 It is not  intended t h a t  persons ou t s ide  t h e  barga in ing  u n i t  who 
might be requi red  t o  perform d u t i e s  normally done by members of 
t h e  barga in ing  u n i t  t o  do so i n  such a manner as t o  cause the  l a y  
o f f  of a member of s a i d  bargaining u n i t .  
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ARTICLE XXIV LABOUR-MNAGEMENT COMMITTEE 

24.01 It is agreed by both parties to this Agreement that a 
Management-Labour Relations Committee shall be established. The 
Committee shall be composed of three ( 3 )  members of the bargaining 
unit, and three ( 3 )  members to be appointed by the Employer. 
Employees shall not suffer any loss of pay for time spent with 
this Committee. This Committee shall meet not less than three ( 3 )  
times a year, although more frequent meetings may be held by 
mutual agreement. Matters relating to the Collective Agreement 
between the parties, or issues which are properly subject to the 
Collective Bargaining process, shall not be subject to discussion 
at these Committee meetings. 

AaTlCLIS XXV ALCOHOLISH AND DRUG DEPENDENCY 

25.01 Without detracting from the existing rights and obligations of the 
parties recognized in this Agreement, the Hospital and Union agree 
to cooperate in encouraging employees afflicted with alcoholism br 
drug addiction to undergo a coordinated program directed to the 
objective of their rehabilitation. 

&Trca mvf POATABILITY OF BITWITFITS FROM HOSPITAL To HOSPITAL 

26.01 In the case that active treatment hospitals are phased out, or 
changed to health facilities other than active treatment and where 
hospitals amalgamate service with a consequent displacement of 
employees of the bargaining unit, such employees who transfer 
without a break in service from one hospital to another with the 
approval of both hospitals concerned shall: 

1. have sick leave credits accumulated in the first hospital 
recognized in the second hospital; 

2. have years of service for vacation entitlement earned in the first 
hospital recognized in the second hospital; 

3 .  The salary increment step attained in the first hospital will be 
portable to the second hospital. 
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4 .  Seniority attained in the first Hospital will be recognized in the 
second Hospital. 

ARTICLE XXVII EXTENDED HEALTH BENEFITS 

27.01 The Employer shall pay fifty percent (50%) of the cost of premiums 
of the Nova Scotia Association of Health Organizations Blue Cross 
Plan or its equivalent. This provision shall apply to employees 
who agree to pay the other fifty percent ( 5 0 % )  of the premiums. 

ARTICLE XXVIII RE~OACTIVITY 

28.01 Wages and overtime are retroactive to April 1, 1986; all other 
items are effective date of signing. Employees who have left the 
employ of the hospital between April 1, 1986, and the date of 
.signing shall have thirty (30) days to apply for retroactivity on 
wages. 

ARTICLE XXIX DURATXON OF AGREEMENT 

29.01 This Agreement s hall remain in full force and effect until and 
including March 31, 198% and shall be renewed automatically rrom 
year to year thereafter unless one of the parties gives to the 
other party, at least one hundred and twenty (120) days before 
expiration date of the Agreement, notice of its intention to 
terminate or seek amendments to this Agreement. 
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SIGNED IN Sydney, N. S., THIS - d . 7  day of , & y v . $ ,  1987. 

FOE TEE UNION 

Witness 

HOSPITAL 



GLACE BAY COMMUNITY HOSPITAL.....APPENDIX A 
2:17/CNA/T. .... Page 1 of 7 
1986/87/88 EFFECTIVE 

AFTER 
6 YEARS 

AFTER 
1 YEAR 

AFTER AFTER AFTER AFTER 
2 YEARS 3 YEARS 4 YEARS 5 YEARS START 

NURSING ASSISTANT Annual Rate Apr 1/86 
Graduate Hourly Rate  

Annual Rate Apr 1/87 
Hourly Rate 

I 17,811 
9.0966 

18,308 
9.3503 

18,808 19,307 19,806 
9.6056 9.8603 10.1156 

18,346 
9.3695 

18,857 
9.6309 

19,372 19,886 20,401 
9.8938 10.1562 10.4191 

Annual Rate  Apr 1/88 
Hourly Rate  

NURSING ASSISTANT Annual Rate Apr 1/86 
Registered Hourly Rate  

18,120 
9.2545 

18,621 
9.5103 

19,120 19,619 20,117 20,617 
9.7650 10.0198 10.2745 10.5298 

21,143 
10.7980 

19,693 20,207 20,721 21,236 
10.0580 10,3203 10.5827 10.8456 

Annual Rate  Apr 1/87 
Hourly Rate  

18,664 
9.5321 

19,180 
9.7956 

21,777 
11.1220 

Annual Rate  Apr 1/88 
Hourly Rate  

0. R. TECHNICIAN Annual Rate Apr 1/86 
CNA + O.R. Tech course  Hourly Rate 

19,120 
9.7650 

19,619 
10.0198 

20,117 20,617 21,116 21,615 
10.2745 10.5298 10.7845 11.0392 

22,142 
11.3086 

Annual Rate Apr 1/87 
Hourly Rate 

19,693 
10.0580 

20,207 
10.3203 

20,721 21,236 21,750 22,263 
10.5827 10.8456 11.1080 11.3704 

22,806 
11.6478 

Annual Rate  Apr 1/88 
Hourly Rate 

Annual Rate Apr 1/86 
Hourly Rete 

t 

LAB ASSISTANT I 16,708 
8.5330 

17,020 
8.6924 

17,332 17,665 17,976 
8.8518 9.0222 9.1810 

Annual  Rate Apr 1/87 
Hourly Rate 

17,209 
8.7890 

17,530 
0.9532 

17,852 18,195 18,516 
9.1174 9.2928 9.4565 

\ I Annual Rate Apr 1/88 t 

Hourly Rate I 
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1986/87/88 

LAB ASSISTANT 11 
Ref Y 1  

GRADUATE TECH 
In Medical labs, Radiology 
or Respiratory 

REGISTERED TECH 
In Medical Labs, Radiology, 
Respiratory or Pulmonary 

Annual Rate 
Hourly Rate 

Annual Rate 
Hourly Rate 

Annual Rate 
Hourly Rate 

Annual Rate 
Hourly Rate 

Annual Rate 
Hourly Rate 

Annual Rate 
Hourly Rate 

Annual Rate 

EFFECTIVE 

Apr 1/86 

Apr 1/87 

Apr 1/88 

Apr 1/86 

Apr 1/87 

Apr 1/88 

Apr 1/86 

START 

17,998 
9.1920 

18,538 
9.4677 

11 

21,759 
1.1127 

22,411 
1.4461 

f 

22,278 
Hourly Rate 11.3778 

Annual Rate Apr 1/87 22,946 
Hourly Rate 11.7192 

:' , 
Annual Rate Apr 1/88 4 

Hourly Rate 

SENIOR LAB TECH Annual Rate Apr 1/86 27,019 
Hourly Rate 13.7992 

Annual Rate Apr 1/87 27,829 
Hourly Rate 14.2131 

AFTER 
1 YEAR 

18,330 
9.3618 

18,880 
9.6427 

22,507 
11.4951 

23,183 
11.8399 

23,027 
11.7602 

23,717 
12.1130 

28,059 
14.3305 

28,901 
14.7604 

I 
\ 

AFTER AFTER AFTER AFTER 
2 YEARS 3 YEARS 4 YEARS 5 YEARS 

18,808 19,328 19,806 
9.6056 9.8713 10.1156 

19,372 19,908 20,401 
9.8938 10.1674 10.4191 

23,256 24,005 
11.8774 12.2598 

23,954 24,725 
12.2337 12.6276 

23,774 24,525 25,293 26,057 
12.1421 12.5255 12.9177 13.3079 

24,487 25,261. 26,052 26,839 
12.5063 12.9012 13.3053 13.7072 

AFTER 
6 YEARS 

26,820 
13.6976 

27,624 
14.1085 

28,683 29,675 
14.6493 15.1557 

29,544 30,565 
15.0888 15.6104 

Annual Rate Apr 1/88 It 
Hourly Rate 
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DARK ROOH TECH Annual Rate 
H o u r l y  Rate 

A n n u a l  Rate 
H o u r l y  Rate 

A n n u a l  Rate 
H o u r l y  Rate 

N U R S I N G  AIDE 

ORDERLY I 

ORDERLY I1 
Ref t 2  

A n n u a l  Rate 
H o u r l y  Rate 

A n n u a l  Rate 
H o u r l y  Rate 

A n n u a l  Rate 
H o u r l y  Rate 

A n n u a l  Rate 
H o u r l y  Rate 

A n n u a l  Rate 
H o u r l y  Rate 

.' , 

Annual  Rate 
H o u r l y  Rate 

A n n u a l  Rate 
H o u r l y  Rate 

A n n u a l  Rate 
H o u r l y  Rate 

A n n u a l  Rate 
H o u r l y  Rate 

A 

EFFECT1 VE 

Apr 1/86 

Apr 1/87 

Apr 1/88 

Apr 1/86 

Apr 1/87 

Apr 1/88 

Apr 1/86 

Apr 1/87 

Apr 1/88 

Apr 1/86 

Apr 1/87 

Apr 1/88 

START 

16,708 
8.5330 

17,209 
8.7890 

* 

16,107 
8.2262 

16,590 
8.4729 

* 

16,604 
8.4799 

17,102 
8.7343 

* 

17,768 
9.0748 

18,301 
9.3470 

t 

AFTER 
1 YEAR 

17,020 
8.6924 

17,530 
8.9532 

16,437 
8.3949 

16,930 
8.6468 

16,937 
8.6502 

17,445 
8.9097 

18,142 
9.2654 

18,686 
9.5434 

4 

AFTER 
2 YEARS 

17,332 
8.8518 

17,852 
9.1174 

16,770 
8.5648 

17,273 
8.8217 

17,270 
8.8200 

17,788 
9.0846 

18,516 
9.4566 

19,072 
9.7403 

AFTER 
3 YEARS 

17,663 
9.021 1 

18,193 
9.2917 

17,103 
8.7351 

17,616 
8.9972 

17,601 
8.9893 

18,129 
9.2590 

18,890 
9.6478 

19,457 
9.9372 

AFTER AFTER AFTER 
4 YEARS 5 YEARS 6 YEARS 

17,976 
9.1810 

18,516 
9.4565 

17,436 
8.9049 

17,959 
9.1721 

17,934 
9.1592 

18,472 
9.4339 

19,265 
9.8390 

19,843 
10.1342 
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EKG TECH I 

EKG TECH I1 
Ref #3 

NEDICAL RECORDS TECH 
Holds ART + s u c c e s s f u l l y  
completed CHA p r o g r a m  

PHARMACY ASSISTANT I 

A n n u a l  Rate 
H o u r l y  Rate 

A n n u a l  Rate 
H o u r l y  Rate 

A n n u a l  Rate 
H o u r l y  Rate 

A n n u a l  Rate 
H o u r l y  Rate 

A n n u a l  Rate 
H o u r l y  Rate 

A n n u a l  Rate 
H o u r l y  Rate 

A n n u a l  Rate 
H o u r l y  Rate 

A n n u a l  Rate 
H o u r l y  Rate 

A n n u a l  Rate 
H o u r l y  Rate 

A n n u a l  Rate 
H o u r l y  Rate 

A n n u a l  Rate 
H o u r l y  Rate 

A n n u a l  Rate 
H o u r l y  Rate  

EFFECTIVE START 

Apr 1/86 17,020 
8.6924 

Apr 1/87 17,530 
8.9532 

Apr 1/88 # 

Apr 1/86 17,665 
9.0222 

Apr 1/87 18,195 
9.2928 

Apr 1/88 It 

Apr 1/86 17,275 
8.8226 

Apr 1/87 17,793 
9.0873 

Apr 1/88 It 

Apr 1/86 16,708 
8.5330 

Apr 1/87 17,209 
8.7890 

Apr 1/88 It 

AFTER 
1 YEAR 

17,332 
8.8518 

17,852 
9.1174 

17,998 
9.1920 

18,538 
9.4677 

17,687 
9.0331 

18,217 
9.3041 

17,020 
8.6924 

17,530 
8.9532 

! 

AFTER 
2 YEARS 

17,665 
9.0222 

18,195 
9.2928 

18,330 
9.3618 

18,880 
9.6427 

18,101 
9.2446 

18,644 
9.5219 

17,332 
8.8518 

17,852 
9.1174 

AFTER AFTER AFTER AFTER 
3 YEARS 4 Y E A R S  5 YEARS 6 YEARS 

17,998 
9.1920 

18,538 
9.4677 

18,808 
9.6056 

19,372 
9.8938 

18,513 
9.4551 

19,068 
9.7387 

17,665 
9.0222 

18,195 
9.2928 

19,328 
9.8713 

19,908 
10.1674 

18,927 
9.6666 

19,4Y5 
9.9566 

17,976 
9.1810 

18,516 
9.4565 
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PHARHACY ASSISTANT I1 Annual  Rate Apr 1/86 17,998 
Ref #5 H o u r l y  Rate 9.1920 

Annual  Rate Apr 1/87 18,538 
H o u r l y  Rate 9.4677 

Annual  Rate Apr 1/88 t 

H o u r l y  Rate 

HEDICAL RECORDS LIBRARIAN I Annual  Rate Apr 1/86 21,261 
G r a d u a t e  H o u r l y  Rate 10.8585 

Annual  Rate Apr 1/87 21,899 
H o u r l y  Rate 11.1842 

Annual  Rate Apr 1/88 * 
H o u r l y  Rate 

MEDICAL RECORDS LIBRARIAN I1 Annual  Rate Apr 1/86 21,780 
R e g i s t e r e d  H o u r l y  Rate 11.1236 

Annual  Rate Apr 1/87 22,433 
H o u r l y  Rate 11.4573 

.' , 
Annual  Rate Apr 1/88 t 

H o u r l y  Rate 

E Annual  Rate Apr 1/86 17,332 
H o u r l y  Rate 8.8518 

Annual  Rate Apr 1/87 17,852 
H o u r l y  Rate 9.1174 

Annual  Rate Apr 1/88 * 
H o u r l y  Rate 

THER Y 

AFTER AFTER AFTER AFTER AFTER AFTER 
1 YEAR 2 YEARS 3 YEARS 4 Y E A R S .  5 YEARS 6 YEARS 

18,330 18,809 19,327 19,806 
9.3618 9.6061 9.8708 10.1156 

18,880 19,373 19,907 20,401 
9.6427 9.8943 10.1669 10.4191 

21,759 22,238 22,736 
11.1127 11.3575 11.6117 

22,411 22,905 23,418 
11.4461 11.6983 11.9601 

22,278 22,758 23,256 23,922 
11.3778 11.6232 11.8774 12.2176 

22,946 23,441 23,954 24,640 
11.7192 11.9719 12.2337 12.5841 

17,665 17,998 18,330 
9.0222 9.1920 9.3618 

18,195 18,538 18,880 
9.2928 9.4677 9.6427 

\ 
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PHYSIOTHERAPIST I 

PHYSIOTHERAPIST I1 

Annual Rate Apr 1/86 24,857 25,688 26,500 27,352 
Hour ly  Rate 12.6953 13.1193 13.5340 13.9695 

Annual Rate Apr 1/87 25,603 26,458 27,295 28,173 
Hour ly  Rate 13.0762 13.5129 13.9400 14.3886 

Annual Rate Apr 1/88 3l 

Hour ly  Rate 

Annual Rate Apr 1/86 25,378 26,209 27,019 27,870 28,683 
Hour ly  Rate 12.9610 13.3855 13.7992 14.2342 14.6493 

Annual Rate Apr 1/87 26,139 26,995 27,829 28,707 29,544 
Hour ly  Rate 13.3498 13.7871 14.2131 14.6612 15.0888 

Annual Rate Apr 1/88 3l 

Hour ly  Rate 

PULMONARY FUNCTION TECH Annual Rate Apr 1/86 23,825 24,996 25,391 26,214 29,039 
S u c c e s s f u l  completion of Hour ly  Rate 12.1681 12.7661 12.9678 13.3882 13.8096 
Cape Breton Pulmonary U n i t  
o r i e n t a t i o n  program - Annual R a t e  Apr 1/87 24,540 25,746 26,153 27,000 27,850 
Ref #6 Hour ly  Rate 12.5332 13.1491 13.3568 13.7898 14.2239 

v .  

Annual Rate Apr 1/88 t 

Hour ly  Rate 

* A P R I L  1, 1988..... 

r), 

FORMULA ADJUSTHENT whereby t h e  h o u r l y  and y e a r l y  ra tes  of pay will b e  
be a d j u s t e d  by  t h e  same p e r c e n t a g e  as  the change  i n  t h e  cost  
of l i v i n g  f o r  t h e  t w e l v e  (12) month p e r i o d  e n d i n g  December 31, 
1987. The Cost of L i v i n g  w i l l  be measured by t h e  C.P.I. 
I n d e x  f o r  Canada ( a l l  items) as p u b l i s h e d  by Sta t i s t i c s  
Canada. T h i s  s h a l l  n o t  a p p l y  t o  a n y  premiums. 

AFTER 
6 YEARS 

i 
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NOTE l.....Progression to Lab Assistant I1 will be on the following basis.....Minimum of two (2 )  years 
experience in Lab Assistant I category and then promoted on the basis of merit. 

NOTE 2.....Progression to Orderly I1 will be on the following basis....Minimum of two (2 )  years 
experience in Orderly I category and then promoted on the basis of merit. 

NOTE 3.....Progression to EKG I1 will be on the following basis....Minimum of two ( 2 )  years 
experience plus certification. 

NOTE 4.....A Registered Lab Technologist with a B.Sc. (major in Chemistry or Bacteriology) will be paid at 
a rate of $660 per annum over and above the rate established for a Registered Technologist. 

NOTE S.....Progression to Pharmacy Asst I1 will be on the following basis....Minimum of two ( 2 )  years 
experience in Pharmacy Asst I category and then promoted on the basis of merit. 

NOTE 6.....Add to the annual salary of the Pulmonary Function Technician 9300.00 per year 
(while employed in the Cape Breton Pulmonary unit) if the employee has successfully completed the 
registration program of The Canadian Society of Pulmonary and Cardiovascular Technologists. 

I .  

4 
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Be tween : 

" D U M  OF AGREEMENT 

GLACE BAY COMMUNITY HOSPITAL 

and 

CBRT & GW, LOCAL 607 

The Hospital agrees to notify the Union if the present practice of 
reporting deductions for Union dues on employee's T-4 slips is 
discontinued. 

Dated at Sydney this , 1987. 

FOR TtlB ROSPITAL 
A 

FOR THE UNION 



TO : 

FROM : 

/ca 
Encls . 

SEP 2 9 1987 

CANADIAN BROTHERHOOD OF RAILWAY, TRANSPORT AND GENERAL WORKERS 
FRATERNITE CANADIENNE DES CHEMINOTS, EMPLOYES DES TRANSPORTS ET AUTRES OUVRIERS 

September 24th, 1987 

Mr. Jack Brownrigg ’ 

Collective Agreements 
Labour Canada 
Ottawa, Ontario 
KlA 052 

C.B.R.T. & G.W. 

Enclosed are copies of recently signed Agreements 
and/or Memoranda of Agreements and/or Addenda to 
Agreements and/or Letters of Understanding, covering 
the following: 

Glace Fay Camunity Hospital (OlA/Te&nical) 

Glace Fay General Hospital (CNA/Technical) b’ 

(Bodyear Canada Inc. 

Inverness Consolidated Memrial Hospital (Gen. Workers) 

Inverness Consolidated Memrial Hospital (Clerical) 

Les Aqences Kyoto Ltee 

Laidlaw Waste Systems Ltd. (Hamilton Division) 

Mont Bruno Ford Inc. 

New Waterford Consolidated Hospital (CPTA & Technical) 

Northside Harbor View Hospital Corporation (Clerical) 

St. Rita Hospital (CNA/kchnical) 

Victoria County Memrial Hospital (CNA/Technical) 

R. A .  gingerich, 
National Secretary-Treasurer. 

BUREAU NATIONAL OFFICE: 2300 AVENUE CARLING AVENUE, OTTAWA, CANADA K2B 7G1 -2 


