BOGERI¥EE M E N T

~between-

HOGARTH-WESTMOUNT T A |

-and-

SERVICE EMPLOYEES UNION [ OCAl 268

Term Cctober: 11, 1989 - QOctober 10, 1991




ARTI CLE

ARTICLE 1
1.01
1.02
ARTI CLE 2
2.01
2.02
ARTI CLE 3
3.01
ARTI CLE 4
4.01
4.02
4.03
ARTI CLE 5
5.01
5.02
5.03
5.04
5.05
ARTICLE 6
ARTI CLE 7
7.01
7.02
7.03
7.04
7.05
ARTICLE 8
8.05
8.06
8.07
ARTICLE 9
.01
.02
.03
.04
.05
.06

WO W WOWOWww

9.07
9.08
ARTI CLE 10
ARTI CLE 11
ARTI CLE 12
ARTI CLE 13
13.01
13.02
13.03
13.04

TABLE OF CONTENTS

TITLE PAGE NUNBER

"For Your Information"
PURPCSE
Pur pose
Rel ati onshi p
SCOPE AND RECOGNI TI ON
scope
Techni cal Notes
MANAGEMENT Rl GHTS
Ri ght of the Corporation
DEFI NI TI ONS
Tenporary Enpl oyees
Definition of Enployee
Gender
UNI ON SECURI TY
Uni on Dues
Interview of New Enpl oyees
Employee Lists
Dues Check Of
Bul | etin Boards
No STRI KE/ LOCKQUT
UNI ON REPRESENTATI ON AND COWM TTEES
Gievance Committee
Union St ewards
Central Bargaining Commttee
Local Negotiating Conmttee
Uni on/ Managenment Conmmittee
GRIEVANCE AND ARBI TRATI ON
Policy Gievance
G_rouE Gievance
D scharge Gievance
SENI ORI TY
Probati onary Period
Definition of Seniority

Transfer of Service and Seniority

Loss of Seniority

Effect of Absence

Transfer to Positions Qutside of
the Bargaining Unit

Transfer at Request of Enployee

Transfer at Instance of Corporation

LAYOFF AND RECALL

JOB POSTI NG

NO CONTRACTI NG QUT

WORK OF THE BARGAINING "UNI'T
Work of the BRargaining Unit
Empl oynent Agenci es
Vol unt eers
Ratio of R.N.'s to R.N.A.'s

OOOOON ] OO UITUTOUT B GO WL LWL R RN N I =

PRPBERPERRP R
WOEAU WM O

19
19
20

21
22
22
22
27
29
29
29
29
30
30



ARTICLE _

ARTI CLE 14
ARTI CLE 15
15. 0
15. 0
15. 0
15. 04
15. 05
15.06
15.07
15. 08
ARTI CLE 16
16. 01
16.02
16.03
16.04
16.05
16.06
ARTI CLE 17
17.01

QO PO —

17.02

17.03
17.04
17.05
17.06
17.07

17.08
17.09
ARTI CLE 18
18.01
18.02
18.03
ARTI CLE 19
19.01

19.02
ARTI CLE 20
20.10
20.11
ARTICLE 2 1
21.01

21.02

21.03
ARTICLE 22

TITLE RACEVIB E R .

TECHNOLOG CAL CHANGE
LEAVES OF ABSENCE
Ber eavenent Leave
Education Leave
Jury and Wtness Duty
Maternity Leave
Adoption Leave
Full-Time Union O fice
Uni on Leave
Personal Leave
HOURS OF WORK
Daily and Weekly Hours of Work
Rest Periods
Time Of Between Shifts
Weekends O f
Schedul i ng
Exchange of Shifts
PREM UM PAYNMENT
Definition of Regular Straight
Time Rate of Pay
Definition of Overtinme
(Overtime Prem um
Reporting Pay
St andby
Cal |l Back
Shift Prem um
Responsibility Qutside the
Bar gai ning Unit
Overtime -~ Lieu Tine
Paid Time to Wrking Tine
ALLOMNCES
Meal Al l owance
Uni form Al |l owance
Transportation Allowance
HEALTH AND SAFETY
Acci dent Prevention
- Health & Safety Commttee
Protective C othing
PAI D HOLI DAYS
Li eu Days
Schedul ing Float/Statutory Holidays
VACATI ONS
Entitlement and Cal cul ation
of Paynent
Approved Leave of Absence
During Vacation
Vacat i on Schedul i ng
HEALTH AND | NSURED BENEFI TS

31
32
32
33
33
35
37
38
40
41
41
41
42
42
42
43
44
44

44

44
45
45
45
46

46
47
47
47
47
48
48
48

48
50
50
53
53
53

53



ARTI CLE TITLE PAGE NUMBER

22,01 Insured Benefits 56
22.02 Change of Carrier 57
22.03 Pensi on 57
ARTI CLE 23  NJURY AND DI SABI LITY 58
23.01 Wrkers' Conpensation Injury 58
23.02 Di sabl ed Enpl oyees 58
ARTI CLE 24 SI CK LEAVE 58
24,01 Sick Leave and Long Term Disability 58
24,02 Workers' Conpensation Benefits

& Sick Leave 61
24.10 Lieu Days Wiile On Paid Sick Leave 63
ARTI CLE 25 COVPENSATI ON 63
25.01 Experience Pay 63
25.02 Promotion to a Higher Qassification 63
25.03 Tenmporary Transfer 64
25.04 Job dassification 6 4
ARTI CLE 26 GENERAL ARTI CLE 65
26.01 Payment of Wages 65
26.02 Retroactivity 65
26.03 Physi cal Exam nation 66
26.04 Letters of Reprimand 67
26.05 Notice of Term nation 67
26.06 Di sci plinary Measures 67
26.07 No Discrimnation 67
26.08 Prohibition of Union Activities 67
27.09 Not i ces 68
ARTI CLE 27 DURATI ON AND RENEWAL 68
27.01 Renewal 68
27.02 Term 69

WAGE SCHEDULE
LETTER OF | NTENT RE: LIABILITY INSURANCE

MEMORANDUM OF UNDERSTANDI NG Re: SHI FT PREM UM



FOR YOUR | NFORVATI ON

The International Union has a schol arship programme which offe s
10 4-year schol arships of $750.00. For details of this programe
contact the Union Ofice. Please keep the Union Ofice advised of any
change of address. It is each nenber's responsibility to ensure their
dues paynments are up to date. |f the payment is not nmade within the
nmonth they are owing, Yyour Death Gatuity is broken.

The Welfare Fund will function only under the follow ng guidelines
for full and part-tine enpl oyees of their Employer and who isa nmenber
I n good standing:

a) cards to nmenbers who are ill;

b) weaths for deceased nenbers only - not famly nenbers.

Responsibility for, Paynent of pues: SEIU Constitution and By-
Laws Article XVIII, Section 3 (c).

The entire responsibility for paynment of dues to a Local Union
within the time required by the provisions of this Article isthe sole
obligation of each nenber 1ndividually and cannot be delegated to the
Local Union or any of its representatives, Or to any person whether a
del egate, shop steward or otherw se. Effective May 1st, 1978, all
full-time menders will be solely responsible for the paynent of their
dues when not deducted at the union Oifice prior to the last day of the
month in which they are owing in order to protect your Death Gatuity.

THE rnTERNATIONAL DEATH GRATU TY

The gratuity is a paynent nmade by 'the International Union to the
Beneficiary of a deceased member. It is a gift fromthe Union to your
family or anyone you choose, an extra service undertaken by your Union
t 0 encourage you to pay dues pronptly, that is, wthin the nonth they
are due. The Death Gratuity affects nmenbers of the SEIU - except those
who joined after January 1st, 1951 and who were 65 or older at the

time.

For nenbers of any Local Union who were in good standing in
connection with this Article XVI1 on Septenber 1, 1984, the Service
Enpl oyees International Union Death Gatuity program, as amended
effective Septenber 1, 1984, shall be maintained in effect for those
menbers who neet the eligibility and participation requirenents set
forth in such amended Program Wen the International Executive Board
inits discretion determnes that it is necessary or advisable to
abolish, curtail or limt any paynents provided for in the Program or
to amend or nodify any provisions governing such paynents, it shal
have authority to do so. The International Union shall notify each
Local Union SI Xty §60)days before the effective date of any changes
in the provision of the Program

This age lint does not apply to nenbers who joi ned before January
i1st, 1951. @Qatuity paynents are in the amounts of $100.00; $200.00;
$300.00; $400.00 and $500.00. They are conputed this way: Counting
back fromthe date of death, $100.00is paid for up to 5 years. If you
were to die less than a year after you joined, your beneficiary would
not receive a Gatuity. O, if you were to die within a year after you



f led to pay dues on tinme in any nmonth, no Gatuity would be paid.
And, of course, nenbers who joined at age 65 after January 1st, 1951
are not affected by the Gatuity. Can the Beneficiary of every nenber
receive a $500.00 Gratuity? No. There are 2 exceptions.

1) if you were initiated after January 1st, 1946, and were 55 or
over at the tine, the maxinmum Gatuity will be $100.00 in any event;

2) if you fail to pay dues pronptly anytinme after you reach 55
the maxi num Gratuity possible will be $300.00.

The natural person or persons you want to receive the Gatuity is
our beneficiary. An estate or institution may not be naned as your
eneficiary. |f you do not name a beneficiary and | eave no spouse or
children, the Union will pay $100.00 towards funeral expenses. You
alone are responsible for the pronpt payment of your dues. There are
not exceptions to this - not even if you customarily pay dues through

anot her person and that person fails to pay themon tine. For your
| oved ones, protect the Gatuity. Al ways pay your dues within the
nonth they are due or ahead of tine. | f you have not naned your

beneficiary do so as soon as possible. Should your beneficiary die or
shoul d you decide to change beneficiaries, notify your Local 'Union.

MEETING DATES

GENERAL MEMBERSHI P MEETI NG
First Mnday of Each Mnth
(Excluding July & August)

EXECUTIVE._ MEETI NG
Last Monday of Each Month

CUNLON OFFLCE UNI ON_OFFI CE
1200 West Wal sh Street Suite 407, 123 March Street
Thunder Bay, Ontario Sault ste. Marie, Ontario
P7E 4X4 P6A 225
(807) 475-4217 (705) 942~9110

OFFICE STAFFE

RICHARD ARMSTRONG - Business Manager

Bar bara Rankin Hel en Eaton Vi ncent Pistor
Uni on Representative Union Representative  Union Representative

( Thunder Bay) (Thunder Bay) (Sault Ste. Marie)

Linda G ant Brenda Thonpson Jeanette Cain

Account ant Secretary Secretary

( Thunder Bay) (Thunder Bay) (Sault Ste. Marie)

~ G en chochla
Uni on Representative
( Thunder Bay)



COLLECTI VE AGREEMENT
made this day of , 1991.
Bet ween

HOGARTH-WESTMOUNT HOSPI TAL,
Thunder Bay, hereinafter referred to as the
"Corporation",

OF THE FI RST PART;
- and -

SERVICE EMPLOYEES INTERNATIONAL UNI ON
hereinafter referred to as the "Union" for and on behal f
of LOCAL 268 and specifically on behalf of the enpl oyees
in the collective bargaining unit set forth in Section 2.01(b)
of Article 2 of this Agreenent,

OF THE sECOND PART.

ARTICLE 1 PURPOSE
1.01 Pur pose: VWhereas it is the desire of the

parties hereto to set forth herein the Agreenent between them
for the term hereof with respect to rates of pay, wages, hours
of enploynent, and other conditions of enploynent to be
observed by the parties and the enpl oyees covered hereby, and
to provide procedure for the pronpt and equitabl e adjustnent
of grievances arising hereunder, having full regard throughout
to the necessity for continued successful operation of the
Hogart h- West mount Hospital as a public service institution
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NOW THEREFORE it is nutually agreed between the
parties as foll ows:

1.02 Relatigpshities hereto mutually agree
that any enployer= of the Corporation covered by this Agreement
may becone a menmber of the Union if he wishes to do so, and
may refrain from beconming a menber of the Union if he so

desires.

ARTI CLSCOPE & RECOGNITION
2.01 Scope:

(a) Bargaining The Corporation
recognizes the Union as the sole collective bargaining agency
for ail its enployees as defined in Section (b) of this
Article.

(b) Bargaining Unit: The term "employee” as
used herein applies to the bargaining unit of all enployees
of Hogarth-Westnount Hospital at its Hospital at Thunder Bay,
save and except professional nedical staff, graduate nursing
staff, under gr aduat e nurses, graduat e phar maci st s,
under graduate  pharmaci sts, graduate dietitians, st udent
dietitians, technical personnel, supervisors, person above the
rank of supervisor, office staff, persons regularly enployed
for not nore than twenty-four hours per week, students
enpl oyed during the school vacation period and persons in

bargaining wunits described in subsisting Collective
Agr eenent s.
2.02 Technical Notes: The term "Technical Personnel”

as referred to in Cause 2.01 (b) of this Agreement conprises
physi ot herapi sts, occupational therapists, psychol ogists,
electroencephalographists, el ectri cal shock  therapists,



| aboratory, radi ol ogi cal , pat hol ogi cal , car di ol ogi cal
t echni ci ans.

BRT| CLE MANAGEMENT....R.J.. .G H T_S

3.01 Ri ghts of the Corporation: The  Union
acknow edges that it is the exclusive function of the
Corporation, subject to the provisions of the Collective
Agr eenent :

(a) To mintain order, discipline and
efficiency, and to establish fromtine to tine alter rules and
regul ations to be observed by 'enployees after reasonable
notice of such alterations in the rules and regul ati ons have
been given to the Union Conmmttee; to decide on the nunber of
empl oyees needed by the Corporation at any time; and to decide
to use inproved or changed nethods and equi pnent;

(b)y To hire, transfer, pronote, denote, |ay-
off recall, assign duties, and to suspend, discipline or
discharge any enpl oyee for just cause; provided that a claim
that an enpl oyee has been unjustly discharged or disciplined
may be the subject of a grievance and dealt w th under the
grievance procedure of this Agreenent.

ARTICIE: 4 DEELNLILONS

4.01 Temborary: Enpl oyees may be hired for
a specified term not to exceed six (6) months, to replace an
enpl oyee on leave or to performa special non-recurring task.
This term may be extended a further SiX (6) months on nutual
agreenent of the Union, enployee and Hospital. The period of
enpl oynent of such persons will not exceed the absentee's
| eave. The release or discharge of such persons shall not be
t he subject of a grievance or arbitration.
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This clause would not preclude such enpl oyees
from using the job posting provision under the Collective
Agreenent and any successful applicant who has completed his
probation period will be credited with the appropriate
seniority.

The Hospital will outline to enployees sel ected
to fill such tenporary vacancies and the Union, the

circunstances giving rise to the vacancy, and the special
conditions relating to such enpl oynment.

4,02 Definition of Enployees:

(a) "Employvee" shall include only such persons
conming within the scope of the bargaining unit described in
Article 2.

(b) - "steward" shall nean an enpl oyee of the
Corporation duly accredited as such by the Union.

(c) "Executive Director" shall nmean the
Executive Director of Hogarth-Wstnmount Hospital.

(d) "Arhbitration Beard" shall nmean a three-.
person Board of Arbitration as herein provided or a single
Arbitrator selected by the Corporation and the Union.

(e) IP'Bakerined as an enployee who has
successful |y conpleted a course in baking recognized by the
Corporation and is enployed as a baker.

(£) "Play Aide" is defined as a student

enpl oyed to assist with the personal care, needs and
recreational activities associated with Mental Retardation
Resi dent s.



(g) A reaular part-time enployee is defined as
an enpl oyee who nmakes a conmmtnent to be available on sone
pre-determined basis and in respect of whomthere is a pre-
determ ned schedul e.

(h) Trial period shall be defined as a
familiarization period to the job.

4.03 Gender; For the purposes of interpretation of
this Agreement, the masculine gender shall mean and include
the feminine gender and sinmilarly, the single shall include

the plural and vice versa as applicable.

ARTICLE 5 UNICON  SECURLTY

5.01 Union Dues: As a condition of enploynent, the
Hospital wll deduct from each enpl oyee covered by this
Agreement an anount equal to the regular nonthly Union dues
desi gnated by the Union.

Such dues shall be deducted fromthe first pay
of each nmonth for full-tinme enployees, and may be deducted
fromevery pay for part-time enployees. In the case of newy
hired enpl oyees, such deductions shall conmence in the nonth
following their date of hire.

The amount of the regular nonthly dues shall be
t hose authorized by the Union and the Union shall. notify the
Hospital of any changes therein and such notification shal
be the Hospital *s conclusive authority to make the deductions
speci fi ed.

In consideration of the deducting of Union dues
by the Hospital, the Union agrees to indemify and save
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harm ess the Hospital against any clains or liabilities
arising or resulting fromthe operation of this Article.

Dues deducted by the 15th of the nmonth shall be
remtted nmonthly to the Union, no later than the end of the
nonth in whi ch the dues were deduct ed.

5.02 Interview of New Enployees: On or before the
commencenent of his enployment, the Corporation will give to
each new enpl oyee a copy of the Union Agreenent to be supplied
by the Union. It is agreed that a representative of the Union
who is not on duty will be given an opportunity to interview
each new enpl oyee (to a maxi mumof fifteen minutes) during the
third month of his or her probationary period for the purpose
of ascertaining the w shes of the enployee concerning
menbership in the Union, but no enployee will be conpelled to
present himself or herself for such interview  The Hospital
Adm nistration will advise the Union nmonthly of the nanes of
those who have conpleted the first two nonths of their
probationary period, and, on request, Wl arrange a place and
time once each nonth for the said interview which shall not
exceed fifteen mnutes in duration

There may be a representative of the Hospital
Administration present at the interview Because of this
privilege of interview granted in this clause, it is expressly
agreed by the union that there shall be no solicitation for
menmbership at any other tinme nor collection of dues at any
time on the prenmises of the Hospital. The Hospital
Adm nistration will co-operate in scheduling interviews when
the enpl oyees are on duty.

5.03 Emplovyeet s : Upon the signing of this
Agreement, the Corporation will furnish the Union with a copy
of the enployees' seniority list and revised copies wll be




7

supplied at six month intervals thereafter. No objection may
be taken by the Union unless notice of objection is given by
the Union to the Hospital within one month after the Union has
been furnished with the seniority list in which the itemfirst

appeared.

5.04 Dues Check Of: The remttances of union dues
or anmounts equival ent thereto which were deducted by the
Corporation from the wages of enployees, wll be acconpanied
by lists showing the nanes of those enployees from whose wages

such deductions have been made and the nanes of enployees from
whose wages no such deductions were made and the reasons why

no such deductions were made.

5.05 Bull etin Boards:

(a) The Hospital shall provide a Union Bulletin
Board in a suitable |ocation.

(by The Union shall have the right to post
notices of neetings and such notices as may be of interest to
t he employees on such bulletin board provided that all such

notices are submtted to Human Resources for approval before
posting. All out-dated notices shall be renoved by the Union

forthwth.

ARTICLE 6 NO STRY KE/ LOGKOUT

6.01 (a) The Union agrees that there will be no
strike or other collective action by the enployees represented
by the Union, and if such action should be taken by the
enpl oyees, the Union will instruct the said enployees to
return to work and performtheir usual duties forthwith and
to resort to the grievance procedure established herein for
the settlement of any conplaint or grievance. Should there
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be a violation of this section, there shall be no discussion
or negotiation of the mnatter in dispute between the
Corporation and the Union until normal work has been resuned.

(b) The Corporation agrees that there will be
no lockout of enpl oyees.

(c) The term "strike" and "lockout" shall bear
t he nmeaning given themin The Ontario Labour Rel ations Act,
R.S.0. 1970, Chapter 232 as anended.

ARTILLE-7 - .UNI@N REPRESENTATION AND-COMMIMNTEES

7.01 Gri evance Committee:

(3) The Hospital will recognize a i evance
Comm ttee conposed of the Chief Steward and not nore than
seven (7) employees Selected by the Union who have conpl eted
their probationary period. A general representative of the
Union may be present at any neeting of the Conmttee. The
purpose of the Committee is to deal with conplaints or griev-
ances as set out in this Collective Agreenent.

(b) The Union shall keep the Hospital notified
in witing of the nanes of the menbers of the Gievance
Commi ttee appointed or selected under this Article as well as
the effective date of their respective appoi ntments.

(c}) A Conmttee nenber shall suffer no loss of
earnings for time spent during their regular schedul ed working
hours in attending grievance nmeetings with the Hospital up to,
but not including arbitration. The nunber of enployees on the
Gievance Conmttee shall be determ ned locally.



7.02 Biewar ds:

(a) The Hospital agrees to recogni se Union
stewards to be elected or appointed from anongst enpl oyees in
the bargaining unit who have conpleted their probationary
period for the purpose of dealing with Union business as
provi ded under this collective Agreenent.

(b) A Chief Steward may be appointed or
el ect ed. The Chief Steward may, 1in the absence of any
steward, assist in the presentation of any grievance, or wth
any steward function.

(c) The Union shall keep the Hospital notified
in witing of the names of Union stewards appointed or
sel ected under this Article as well as the effective date of
their respective appoi ntnents.

(d)y It is agreed that Union stewards have their
regular duties and responsibilities to perform for the
Hospital and shall not |eave their regular duties wthout
first obtaining permission from their immediate supervisor.
If, in the performance of his duties, a Union steward is
required to enter an area within the Hospital in which he is
not 'originally enployed, he shall report his presence to the
supervisor in the area inmmediately upon entering it. Such
perm ssion shall not be unreasonably wi thheld. Wen resum ng
his regular duties and responsibilities, such steward shal
again report to his inmediate supervisor. A Union steward
shall suffer no loss of earnings for tine spent in perform ng
the above duties during his regular scheduled working hours.

(e) Nothing in this Article shall preclude
full-time stewards from representing part-tinme enployees and

Vi ce versa.
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(£fy The nunber of stewards and the areas which
they represent, are to be determned |ocally.

(g) Oficial Service Employees Union steward
| apel pins may be worn by Stewards that have been confirmed

in witing to the Corporation by the Union

7.03 Central Bargaining Comm ttee-,

(a) In the event the parties to this Agreenent
agree to negotiate for its renewal through the process of
central bargaining, either party to this Agreement may give
notice to the other party of its desire to bargain for
anendnents on |ocal natters proposed for incorporation in the
renewal of this Agreenent not earlier than six calendar nonths
nor later than three cal endar nonths prior to the nornal
termnation date of this Agreenent. Upon recei pt of such
notice by one party fromthe other, both parties wll neet
within fifteen days thereafter for the purpose of bargaining
on | ocal matters.

(b) I't is understood and agreed that "l oca
matters" nmeans those natters which have been determ ned by
mut ual agreenment between the central negotiating conmttees
respectively representing each of the parties to this
agreenent as being subjects for |ocal bargaining directly
between the parties to this agreement. It is also agreed that
local bargai ning shall be subject to such procedures as may
be determined by nutual agreenent between the central
negoti ati ng committees referred to above.

(c¢) I'n future, central bargaining between the

Servi ce Enpl oyees International Union and the participating
Hospitals, an enployee serving on the Union's Centra
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Negotiating Conmittee shall be paid for time lost fromhis
normal straight tinme working hours at his regular rate of pay
and without | oss of leave credits for attending central

negotiating neetings with the Hospitals' Central Negotiating
committee in direct negotiations up to the point of

Arbitration. Upon reference to Arbitration, the Negotiating
Comm ttee nenbers shall receive unpaid tine off for the
purpose of attending Arbitration Hearings.

(d) It is understood and agreed that the
maxi mum nunber of Union Central Negotiating Conmttee nenbers
entitled to payment under this provision shall be seven, and
in no case Wil nore than one enployee froma Hospital be
entitled to such paynent.

(e) The Union shall advise the Hospitals'
Central Negotiating Conmittee, before negotiations comence,
of those enployees to be paid under this provision. The
Hospitals' Central Negotiating Committee shall advise the
seven Hospitals accordingly.

7.04 Local Negotiating Coammi.tt.aa:

(a) The Hospital agrees t0 recognize a
Negotiating Commttee conprising of 3 nenbers to be el ected,
or appoi nted from anongst enployees in the bargaining unit,
who have conpleted their probationary period.

(b) Where the Hospital participates in central
bar gai ning, the purpose of the Negotiating Conmttee shall be
to negotiate |ocal issues as defined.

(c) Where the Hospital does not participate in
central bargaining, the purpose of the Negotiating Commttee
shall be to negotiate a renewal of this Collective Agreenent.



12

(d) The Hospital agrees that the nmenbers of the
Negotiating Commttee shall suffer no | oss of earnings for
time spent: during their regular scheduled working hours in
attending such negotiating nmeetings with the Hospital up to,
but not including, arbitration

(e) Nothing in this provision is intended to
precl ude the Union Negotiating Conmttee from having the
assistance of any representatives of the Union when
negotiating with the Hospital

(£y The nunber of enpl oyees on the Negotiating
Committee shall be determned |ocally.

(<) In the event that Local 268 and
participating Hospitals decide to voluntarily bargain
regionally for future negotiations, then the Union Negotiating
Conmittee will <consist of no more than one full-tine
representative from each Hospital and a mexinumof two part-
time enployees representing all part-time units participating
in regional negotiations.

7.05 Union/Manacement Committee: The parties agree
that matters of mutual concern should be discussed at a
Uni on/ Management Conmittee meeting, Menbership shall consi st
of equal nunbers of representatives and include the Chief
Steward and Assistant Executive Director, Human 'Resources.
Meetings Wi || be conducted as necessary with either party
requesting a neeting in witing coupled wth a proposed
agenda.
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8RTICLE GRI EVANCE AND_ARBI TRATI ON

8.01 For the purposes of this Agreement, a grievance
or conplaint is defined as a difference arising either between

a nenber of the bargaining unit and the Hospital or between
the parties hereto relating to the interpretation
application, administration or alleged violation of the

Agr eenent .

8.02 The grievance shall identify the nature of the

grievance, the renedy sought, and shoul d, where possible
specify the provisions of the Agreement which are alleged to

have been vi ol at ed.

8.03 At the time formal discipline is inposed or at
any stage of the grievance procedure an enpl oyee shall have
the right, upon request, to the presence of his/her steward.
In the case of suspension or discharge, the Hospital shall
notify the enployee of this right in advance.

\Were the Hospital deens it necessary to suspend
or discharge an enpl oyee, the Hospital shall notify the Union
of such suspension or discharge in witing, within three (3)
days .

8.04 It is the nutual desire of the parties hereto
that conplaints shall be adjusted as quickly as possible, and
it is understood that an enpl oyee has no grievance until he
has first given his immedi ate supervisor the opportunity of
adjusting his conplaint. The grievor may have the assistance
of a union steward if he so desires.

Such conplaint shall be discussed with his
i medi ate supervisor within five (5) days after the
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circumstances giving rise to it have occurred or ought
reasonably to have come to the attention of the employee.

Failing settlement within the five (5) days, it
shall then be taken up as a grievance within five (5) days
following his inmediate supervisor's decision in the follow ng
manner and sequence: .

STEP _ONE The enpl oyee shall submit the grievance, in
witing, and signed by him to his immediate
supervisor. The enpl oyee may be acconpani ed by
a Union steward. The inmmediate supervisor wll
deliver his decision in witing within five (5)
days followi ng the day on which the witten
grievance was presented to him Fai ling
settl enent, then:

STER TWD within five (5) days followi ng the decision
under Step 1 the enployee, acconpanied by a
union steward, or the union steward shall submt
the witten grievance to his Departnment Head,
who will deliver his decision in witing within
five (5) days follow ng the day on which the
grievance was presented to him

This step nay be omtted where the enpl oyee's
i mredi at e supervi sor and Department Head are the
same per son. Failing settl enent, then:

STEP THREE Wthin five (5) days following the decision in
the imedi ately preceding step, the grievance
shall be submitted in witing to the Chief
Executive Oficer of the Hospital or the
designated Hospital representative,
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A nmeeting wll then be held between the chief
Executive O ficer or the designated Hospital
representative and the designated union
representatives who may be acconpani ed by the
general representative of the Union, wWithin five
(5) days of the subm ssion of the grievance at
Step 3, unless extended by nutual agreement of
the parties.

The decision of the Hospital shall be delivered
in witing wwthin ten (10) days following the
date of such meeting.

8.05 Policy Gievance: A conplaint or grievance
arising directly between the Hospital and the Union concerning
the interpretation, application or alleged violation of the
Agreenent shall be originated at Step 3 within ten (10) days
following the circunstances giving rise to the grievance

It is expressly understood, however, that the
provisions of this Article may not be used with respect to a
grievance directly affecting an enpl oyee which he could have
instituted himself and the regular grievance procedure shal
not be thereby by-passed.

Where the grievance is a Hospital grievance it
shall be filed with the Gievance Conmttee.

8.06 Goup Gievance: Wiere a nunber of enployees
have identical. grievances, and each one would be entitled to
grieve separately, they may present a group grievance, in
writing identifying each enployee who is grieving, to the
Depart nent Head, or his designate, within ten (10) days after
the circunstances giving rise to the grievance have occurred.
The grievance shall then be treated as being initiated at Step
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2 and the applicable provisions of this Article shall then
apply with respect to the handling of such grievance.

8.07 Disch&dge evance: | f an enpl oyee, who has
‘conpleted his probationary period, clains that he has been
unjustly di scharged, such claim nust be submitted by the
enpl oyee, who may be acconpanied by a union steward, or by the
union steward at Step 3 of the grievance procedure to the
Hospital within five (5) days following the date the discharge
is effective,

Such grievance may be settled under the
Gievance and Arbitration procedure by:

(a) confirming the Hospital's action in
di scharging the enployee, or

(b) reinstating the enployee with up to ful
seniority for tinme lost and up to full

conpensation for tine |ost,

(c) any other arrangenent which may be deened
just and equitable.

8.08 Failing settlenent under the  foregoing
procedure, any grievance nmay be subnitted to arbitration as
herei nafter provided. |If no witten request: for arbitration

is received within ten (10) days after the decision under Step
3 is given, the grievance shall be deenmed to have been

abandoned.

8.09 Al agreements reached, under the grievance
procedure, between the representatives of the Hospital and
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representatives of the Union will be final and binding upon
the Hospital, the Union and the enpl oyee(s).

8.10 Wien either party requests that any matter be
submtted to Arbitration as provided in this Article, it shall
make such request in witing addressed to the other party to
this Agreenent, and at the sane tine appoint a nom nee.

Wthin five (5) days thereafter, the other party shall appoint
its nominee, provided however, that if such party fails to
appoint its nomnee as herein required, the Mnister of Labour
for the Province of Ontario shall have the power to make such
appoi ntment upon application thereto by the party invoking the
arbitration procedure. The two nom nees shall attenpt to
agree upon a chairman of the Arbitration Board. If they are
unsuccessful in agreeing upon such a chairman within a period
of ten (10) days of the appointnent of the second nom nee,

they shall then request the Mnister of Labour for the
Province of Ontario to appoint a chairnman.

8.11 No person nay be appointed to the Arbitration
Board who has been involved in an attenpt to negotiate or
settle the grievance.

8.12 The Arbitration Board shall not be authorized
to make any decision inconsistent with the provisions of this
Agreenent, nor to alter, nodify, add to or amend any part of
this Agreenent.

8.13 No matter nmay be submitted to arbitration which
has not been properly carried through all requisite steps of
the Gievance Procedure.

8.14 The proceedings of the Arbitration Board w ||
be expedited by the parties hereto and the decision of the
majority, and where there is no majority, the decision of the
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Chairman, W ll be final and binding upon the parties hereto
and the enpl oyee or enployees concer ned.

§.15 Each of the parties hereto will bear the expense
of the nom nee appointed by it and the parties will share
equal ly the fees and expenses, if any, of the Chairman of the
Arbitration Board.

8.16 Saturdays, Sundays and Holidays are not to be
counted in the tine limts as set out in this Article.

8.17 Wierever Arbitration Board is referred to in the
Agreenent,, the parties hereto may nutually agree in witing,
to substitute a single arbitrator for the Arbitration Board
at the tine of reference to arbitration and the other
provisions referring to Arbitration Board shall appropriately

apply.

BRTICE ENI ORI TY

9.01 Probationary Period: A new enpl oyee will be
consi dered on probation until he has conpleted forty-five days
of work within any twelve cal endar months. Upon conpletion
of the probationary period he shall be credited with seniority
equal to forty-five working days. Wth the witten consent
of the Hospital, the probationary enployee, and the President
of the Local Union or designate, such probationary period may
be extended, Any extension agreed to will be in witing and
will specify the length of the extension. The rel ease or
di scharge of an enployee during the probationary period shal
not be the subject of a grievance or Arbitration and is at the
sole discretion of the Hospital.

9.02 GefiniSenni or i tvy: Ful I -tine enpl oyees
wi Il accunulate seniority on the basis of their continuous




19

service in the bargaining unit fromthe |ast date of hire,
except as otherw se provi ded herein.

Seniority will operate on a bargaining unit w de
basi s.

Not wi t hst andi ng the above, enployees hired prior
to October 10, 1986 Wl be credited with the seniority they
hel d under the Agreenent expiring Novenber 15, 1985 and w ||
thereafter accunulate seniority in accordance with this
Article.

9.03 Transfer of Service and Seniority: Effective
Qct ober 10, 1986, and for enpl oyees who transfer subsequent
to COctober 10, 1986, an enpl oyee whose status is changed from
full-tinme to part-time shall receive credit for his/her full
service and seniority. An enployee whose status is changed
frompart-time to full-time shall receive credit for seniority
and service on the basis of one (1) year equals 1725 hours
worked, and will be enroled in the enployee benefit plans
subject to neeting any waiting period or other requirenents
of those plans.

Enpl oyees hired prior to October 10, 1986 w |
be credited with the service and seniority they held under the
Col I ective Agreenent expiring Novenber 15, 1985.

9.04 Loss of Seniority: An enployee shall lose al
seniority and shall be deemed termnated if:

(a) enployee quits:

(b) enployee is discharged and the discharge
I's not reversed through the grievance and arbitration proce-
dure:
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(c) enployee is absent from schedul ed work for
a period of three (3) or nore consecutive working days w thout
notifying the Hospital of such absence and providing a reason
satisfactory to the Hospital;

(d) employee fails to return to work upon the
expiration Of a |eave of absence or utilises a |eave of
absence for a purpose other than that for which it was

grant ed;

(e) enployee has been laid off for eighteen
(18) nont hs:

(£)y enployee fails upon being notified of a
recall to signify his intention to return within five (5)
wor ki ng days after he has received the notice of recall, and
fails to report to work within ten (10) working days after he
has received the notice of recall;

(g) enployee is absent due to illness or
disability which absence continues for twenty-four (24)
cal endar nonths fromthe time the disability or illness com
menced.
9.05 Effect of Absence:

(a) It is understood that during an approved
unpai d absence not exceeding thirty (30) continuous days or

any approved absence paid by the Hospital, both seniority and
service will accrue.

(b) During an unpai d absence exceeding thirty

(30) continuous cal endar days, credit for service for purposes
of salary increment, vacation, sick |eave, or any other
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benefits under any provision of the Collective Agreenent or
el sewhere, shall be suspended for the period of the absence
in excess of thirty (30) continuous calendar days, the
benefits concerned appropriately reduced on a pro rata basis
and the enployee's anniversary date adjusted accordingly. In
addition, the enployee will becone responsible for full

paynent of subsidized enpl oyee benefits in which he/she is
participating for the period of the absence, except that the
Hospital will continue to pay its share of the premiums for
up to eighteen (18) nonths while an enployee is in receipt of
W.C.B. benefits. Effective April 10, 1989 the Hospital wll
continue to pay its share of the premuns for the initia

seventeen (17) weeks fromthe commencenent of the | eave while
an enployee is on maternity or adoption |eave. Effective
April 10, 1989, service shall accrue for the initial seventeen
(17) weeks fromthe comencenent of the leave if an enpl oyee
is on maternity or adoption |eave. Notwi t hstanding this
provi sion, service shall accrue for a period of fifteen (15)
weeks if an enployee's absence is due to a disability
resulting in w.c.B. benefits.

(c) It is further understood that during such
unpai d absence, credit for seniority for purposes of
pronotion, denotion, transfer or lay-off shall be suspended
and not accrue during the period of absence, Notwithstanding
this provision seniority shall accrue during maternity or
adoption leave, or for a period of eighteen (18) nonths if an
enpl oyee' s absence is due to a disability resulting in w.c.B.
benefits, or for a period of one (1) year if an employee’s

unpai d absence is due to an illness.
9.06 Transfer to Positions Qutside of the Bargaining
Unit: An enpl oyee who is transferred to a

position outside of the bargaining unit for a period of six
(6) months shall retain but not accunul ate seniority held at
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the tine of the transfer. In the event the employee isS
returned to a position in the bargaining unit he shall be
credited with the seniority held at the tinme of transfer and
resume accunul ation from the date of her return to the
bargaining unit.

9.07 Transfer at Request of Enpl oyee:

(a) If an enployee at his own request or to
avoid being laid off is transferred to another classification,
the enpl oyee shall immediately be paid the starting rate for

the classification to which the enployee is transferred and
shall progress within the scale for that classification
according to the length of service Within that classification
subsequent to the date of the transfer.

(b) If an enpl oyee, having at |east twelve (12)
months seniority, at his own request or to avoid being laid
off is transferred to another classification of equal or |ower
pay, the enployee will start in the new classification at not
| ess than the one year rate.

9.08 Transfer at |nstance of Corporation: If at the
instance of the Corporation an enployee is transferred to
another classification carrying a rate in a lower range, the
enpl oyee shall not suffer thereby a reduction in rate of pay.

ARTICLE LAY orF ARD RECALL

10.01 The Hospital shall give each enployee in the
bargai ning unit who has acquired seniority and who is to be
laid off for a period of nore than eight (8) weeks, notice in
witing of his lay off in accordance with the follow ng
schedul e.
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Up to one year's service 1 week's notice
1 year but |less than 3 years' service 2 week's notice
3 years but |ess than 4 years' service3 week's notice
4 years but less than 5 years' service4 week's notice
5 years but | ess than 6 years' service5 week's notice
6 years but less than 7 years' serviceé6 week's notice
7 years but |ess than 8 years' service?7 week's notice
8 years' service or nore 8 week's notice

Such notice will be handed to the enployee and
a signed acknow edgenent requested if the enployee is at work
at the time the notice is ready for delivery. In, the
alternative, it shall be nmailed by registered mil. An
enpl oyee on lay off and recalled to a tenporary position shall
not be entitled to further notice of lay off.

In the event of a proposed lay off of nore than
ei ght (8) weeks' duration, the Hospital wll:

a) Provide the Union with no less than thirty
(30) cal endar days notice of such lay off, and

b) nmeet with the Union through the Labour
Managenent Committee to review the foll ow ng:

i) the reason causing the lay off

i) the service the Hospital will
undertake after the lay off

i) the nethod of inplenentation
including the areas of cut-back and
enpl oyees to be laid off.
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In the event of a substantial bed cut-back or
cut-back in service, the Hospital will provide the Union with
reasonable notice. If requested, the Hospital will meet wth
the Union through the Labour Managenment Conmittee to review
the reasons and expected duration of the bed cut-back or cut-
back in service, any realignment of service or staff and its
effect on enployees in the bargaining unit.

10.02 In all other cases of lay off, the Hospital
shall give each enployee in the bargaining unit who has
acquired seniority one (1) week's notice provided however
such notice shall not be required if the lay off occurs
because of energencies (for exanple, fire, act of God, power
failure or equipment breakdown) .

10.03 In the event of lay off, the Hospital shall |ay
off enployees in the reverse order of their seniority within
their classification; providing that there remain on the job
enpl oyees who then have the ability to perform the work.

10.04 An enpl oyee who is subject to lay off shall have
the right to either:

(a) Accept the lay off; or

(b) displace an enployee who has |[esser
bargaining unit seniority and who is .the | east senior enploy-
ee in a lower or identical paying classification in the
bargaining unit if the enployee originally subject to lay off
can perform the duties of the [lower or identica
classification without training other than orientation. Such
enpl oyee so displaced shall be laid off subject to his or her
rights under this section.
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The decision of the enployee to choose (a) or
(b) above shall be given in witing to the designated Hospital
representative within five (5) working days (excluding
Saturday, Sunday and Holidays) follow ng the notification of
lay off. Enpl oyees failing to do so wll be deened to have
accepted the lay off.

10.05 An employee shall have the opportunity of recal

froma lay off to an available opening, in order of seniority,
provi ded he has the ability to performthe work, before such
opening is filled on a regular basis under a job posting
procedure. The posting procedure in the Collective Agreement
shall not apply until the recall process has been conpl eted.

Enpl oyees on lay off shall be given preference
for tenporary vacancies which are expected to exceed ten (10)
wor ki ng days. An enpl oyee who has been recalled to such
tenporary vacancy shall not be required to accept such recal
and may instead remain on lay off.

10.06 I N determining the ability of an enployee to
performthe work for the purposes of Paragraphs .03, .04 and
.05 above, the Hospital shall not act in an arbitrary or
unfair manner.

10.07 An enpl oyee recalled to work in a different
classification fromwhich he was laid off shall have the
privilege of returning to the position he held prior to the
lay off should it become vacant within six (6) nonths of being
recal | ed.

10.08 No new enpl oyees shall be hired until all those
| aid off have been given an opportunity to return to work and
have failed to notify the Hospital of their intention to do
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so, I n accordance with .09 below, or have been found unable
to perform the work avail abl e.

10.09 It is the sole responsibility of the enployee
who has been laid off to notify the Hospital of his intention
to return to work within five (8) working days (exclusive of
Sat urdays, Sundays and paid holidays) after being notified to
do so by registered mail, addressed to the |ast address on
record with the Hospital (which notification shall be deened
to have been received on the second day follow ng the date of
mailing) and to return to work within ten (10) worki ng days
after being notified. The notification shall state the job
to which the enployee is eligible to be recalled and the date
and tinme at which the enployee shall report for work. The
enpl oyee is solely responsible for his proper address being
on record with the Hospital

10.10 Where the employee fails to notify the Hospita
of his intention to return to work in accordance with the
provi sions of Paragraph . 09, he shall lose all seniority and

be deenmed to have quit the enploy of the Hospital

10,11 In the event that a lay off conmenced on the day
imediately followmng a paid holiday, an enpl oyee otherw se
qualified for holiday pay shall not be disentitled thereto
sol ely because of the day on which the lay off commenced.

10.12 A laid off enployee shall retain the rights of
recall for a period of eighteen (18) nonths fromthe date of
lay off.

10.13 No full--time enployee within the bargaining unit
shall be laid off by reason of his/her duties being assigned
to one or nore part-time enpl oyees.
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10.14 Any agreenent reached between the Hospital and
the Union concerning the nethod of inplenenting layoffs wll
t ake precedence over other terns of layoff in this Agreenent.

IRTICLE JoB POSTI NG

11.01 Wiere a pernmanent vacancy occurs in a
classification wWithin the bargaining unit or a new position
within the bargaining unit is established by the Hospital,

such vacancy shall be posted by the Hospital for a period of
five (5) days excluding Saturday, Sunday and holi days.

Vacancies created. by the filling of an initial permanent
vacancy within the bargaining unit shall be posted for a
period of three (3) consecutive days excluding Saturday,

Sunday and hol i days. Al applications are to be nade in
writing within the posting period.

11.02 The postings referred to in Article 11.01 shal
stipulate the qualifications, classification, rate of pay,
department and shift and a copy shall be provided to the chief
Steward. .

11.03 Enpl oyees shal |l be selected for positions under
Article . 01 on the basis of their ability, experience and
qualifications. \Were these factors are relatively equal
anongst the enpl oyees considered, seniority shall govern
provi ding the successful applicant, if any, is qualified to
perform the available work. The nane of the successful
applicant will be posted on the bulletin board and
unsuccessful applicants will be notified.

11.04 Wiere there are no successful applicants from
within this bargaining unit for positions referred to in
Article .01, enployees in other s.E.I.U. service bargaining
units at the Hospital will be considered for such positions
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prior to considering persons not enployed by the Hospital.
The enpl oyees eligible for consideration shall be limted to
t hose enpl oyees who have applied for the position in accor-
dance with Article .01 and selection shall be made in
accordance with Article .03 above.

11.05 Vacanci es which are not expected to exceed siXx
(6) nonths wll not be posted and may be filled at the
di scretion of the Hospital. In filling such vacancies

consideration shall be given to part-tinme enployees in
S.E.I.U. service bargaining units who have recorded their
interest in witing prior to considering persons not enployed

by the Hospital. In considering such part--tinme enployees the
criteria for selection in .03 shall apply. Part-tine
enpl oyees selected to fill a vacancy under this Article wll

continue to nmmintain their part-tine status and upon
conpl etion of the assignment the enployee will return to his
former position.

11.06 The Hospital shall have the right to fill any
vacancy on an interimbasis until the posting procedure or the
Request for Transfer procedure provided herein has been
complied with, and arrangements have been nade to assign the
enpl oyee selected to fill the vacancy to the job. No
grievance may be filed concerning such tenporary arrangenents.

11.07 The successful applicant will be placed in the
vacancy for a trial period not exceeding forty-five (45)
wor ki ng days and if the employee proves satisfactory, then he
shal | be considered permanently assigned to the vacancy. |If
the enpl oyee proves unsatisfactory during that tine, or if the
enpl oyee feels he is unable to performthe duties of the
vacancy to which he is posted, the enployee will be returned
to his former position at his former salary or rate of pay,
as will any other enployee in the Bargaining Unit who was
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pronoted or transferred by reason of such placing. Newl y
hired enpl oyees shall be termnated and such termnation shall
not be subject to the grievance and arbitration procedure.

11.08 Successful applicants and newy hired enpl oyees

will not be permitted to apply for job postings or any
subsequent vacancies for a period of six(e) nonths, unless

ot herw se mutually agreed.

ARTICLE 12 NO conNTRACTING QUT

The Hospital shall not contract out any work
usual ly perforned by menbers of the bargaining unit if, as a
result of such contracting out, a layoff of any enployees
ot her than casual part-tinme enployees results from such
contracting out. Contracting out to an enployer who is
organized and who will enploy the enpl oyees of the bargaining
unit who would otherwise be laid off with simlar terns and
conditions of enploynent is not a breach of this provision

ARTICLE 13 WORK OF THE BARGAINING UNI T

13.01 Wrk of the Bargaining 'Unit: Enpl oyees not
covered by the terns of this Agreement will not perform duties
normal |y assigned to those enployees who are covered by this
Agr eenent , except for the purposes of i nstruction
experinentation, or in emergencies when regul ar enpl oyees are
not readily available.

NOTE :  The purpose of this clause is the protection of the
work of the bargaining unit enployees and not the broadening
of that work to other areas.

13.02 Employment Agenci es: Prior to enlisting the
services of an enployment agency, the Hospital wll attenpt
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to contact part-tinme staff who would nornmally performthe
duties in (question.

13.03 Volunteers:

(a) The use of volunteers to perform bargaining
unit work shall not be expanded beyond the extend of existing
practice as of June 1, 1986,

(b) Where a Hospital plans a drive to increase
t he nunber of volunteers, the Union nust be given at | east
thirty (30) days notice of these plans and a special neeting
of the local joint job security commttee nust be convened at
| east three (3) weeks prior to the initiation of such a drive.

13.04 Ratio of R.N.'sto R.NA's. At the tine of
considering whether or not to alter the ratio of R.N.'s to
R.N.A.'s in any departnent, the Hospital agrees to consult
with the Union in advance of any decision being made and,
again in advance of any decision being nmade, the senior
adm ni strator of the Hospital agrees to neet with and to
entertain subm ssions fromthe Union with respect to the
nmerits of maintaining the existing ratio.

In addition to the above process and apart from
It where a change in the ratio is planned by the Hospital and
It does not arise because of enployee retirenent, resignation
or death then it can only be carried out followng a full and
conpl ete disclosure to the Union of the plan of the Hospital
and the reasons for it. After full and conpl ete disclosure
to the Union the Hospital and Union are to neet and di scuss
the plan and the reasons with a view to possibly nodifying
t hem including maintaining the existing ratio. The pl anned
change in the ratio cannot be inplenented by the Hospital for
a period of forty-five (45) days fromthe date of full and
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conpl ete disclosure to the Union: and only inplenmented if
t here has been the consultative process required by this
clause carried out in good faith by the Hospital

ARTICLE 14 A TECHNOLOGICAL_CHANGE

14.01 Technol ogi cal Change neans the automation of
equi pment, or the mechanization or autonmation of operations,

or the replacenent of existing equipnent or machinery with new
equi pnent or machi nery which results in the displacement of
an enpl oyee from his/her regular job.

14.02 Where the Hospital has decided to introduce a
t echnol ogi cal change which will significantly alter the status
of an enployee within the bargaining unit, the Hospital
undertakes to meet with the Union to consider the minimizing
of adverse effects (if any) upon the enpl oyees concerned.

14.03 Wiere new or greater skills are required than
are already possessed by affected enpl oyees under the present
net hods of operation, such enployees shall be given a period
of training, W th due consideration being given to the
enpl oyee' s age and previ ous educational background, during
which they may perfect or acquire the skills necessitated by
the new method of operation. The enployer will assune the
cost of tuition and travel, There shall be no reduction in
wage or salary rates during the training period of any such
enpl oyee. Training shall be given during the hours of work
whenever possible and may extend for up to six (6) nonths.

14.04 Enpl oyees with one (1) or nore years of
conti nuous service who are subject to layoff under conditions
referred to above, wll be given notice of the inpending

change in employment status at the earliest reasonable tine
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in keeping with the notification to the Union as set out above
and the requirenents of the applicable legislation.

14.05 Enpl oyees who are pregnant shall not be required
to operate VDTs. At their request, the Enployer shal
tenporarily relocate such enployees to other appropriate work
without |oss of enployment benefits, but at the wage rate of
the job in which the enployee is relocated. The determ nation
of the appropriate alternative work shall be at the discretion
of the Enployer and such discretion shall not be exercised in
an arbitrary or discrimnatory manner. | f such work is not
available or if the enployee does not w sh to accept the
alternative work, the enployee nay be placed on unpaid | eave
of absence.

14.06 Each enpl oyee required to use a vDT nore than
four (4) hours per day, shall be given eye exam nations at the
begi nni ng of enploynent or assignnent to VDT's and every
twel ve (12) nonths thereafter. The eye exam nations shall be
paid for by the Hospital where not covered by OHIP.

1TI CLE LEAVES OF ABSENCE,

15.01 Ber eavenent _Leave.

(a) An enpl oyee who notifies the Hospital as
soon as possible follow ng a bereavement, shall be granted up
to three consecutive days off, without | 0ss of his regular pay
for his schedul ed hours fromthe date of death up to and
including the date of the funeral of a nenber of his imediate

famly. "Immediate family" nmeans parent, brother, sister,
spouse, son, daughter, son-in-law, daughter-in-law, mother-
in-1aw, father-in-1aw, brot her-in-1aw, sister-in-law,

grandparent, grandchild, guardian or step-parent.
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15.02 Education .euv.e-

(a) |If required by the Enmployer, an enpl oyee
shal | be entitled to |eave of absence with pay and w t hout
| oss of seniority and benefits to wite exam nations to
upgrade his or her enploynent qualifications.

(b) A leave of absence, without pay, to take
further education related to the employee's work with the
Hospital may be granted upon witten application by the
enpl oyee to the adm nistration of the Hospital. It is further
understood and agreed that the Enployer will, wherever its
operational requirenents pernit, endeavour to arrange the
shifts of enployees attending courses or seminars to permt
such attendance.

(c) Where enployees are required by the
Hospital to take courses to upgrade or acquire new enploynent
qualifications, the Enployer shall pay the full costs
associated Wi th the courses.

15.03 Jury and Wtness Duty: I f an enpl oyee is
required to serve as a juror in any Court of law, or is
required to attend as a witness in a Court proceeding in which
the Crown is a party, or is required by Subpoena to attend a
Court of law or coroner's inquest in connection with a case
arising from the employee's duties at the Hospital, the
empl oyee shall not |ose regular pay because of such attendance
provided that the enpl oyee:

(a) notifies the hospital inmediately on the
enpl oyee's notification that he will be required to attend at
court;
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(p) presents proof of service requiring the
enpl oyee' s attendance;

(c) deposits with the hospital the full anount
of conpensation received excluding nileage, travelling and
nmeal allowances and an official receipt thereof.

In addition to the foregoing, where an enpl oyee
IS required by Subpoena to attend a Court of Law or coroner's
I nquest in connection with a case arising fromthe enpl oyee's
duties at the hospital on his regularly schedul ed day off, the
hospital will attenpt to re-schedule the enpl oyee's regul ar
day off, it being understood that any re-scheduling shall not
result in the payment of any premiumpay. Were the hospita
is unable to re-schedule the enpl oyee and, as a result, he is
required to attend on a regular day off, he shall be paid for
all hours actually spent at such hearing at the rate of time
and one-half his regular straight time hourly rate subject to
(a),, (b) and (c) above.

Wiere the enployee's attendance is required
during a different shift than he is scheduled to work that
day, the Hospital will attempt to reschedule the shift to
include the time spent at such hearing. It is understood that
any rescheduling shall not result in the paynment of any

prem um pay.

Where. the Hospital is unable to reschedule the
enpl oyee and, as a result, he is required to attend during
ot her than his regularly schedul ed paid hours, he shall be
paid for all hours actually spent at such hearing at his
straight time hourly rate subject to (A), (B) and (c) above.
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15.04 Maternity Leave:

An employee Who i s pregnant and who has been
enpl oyed for at |east ten (10) nonths inmedi ately preceding
the expected date of birth shall be entitled, upon her witten
application therefore, to a | eave of seventeen (17) weeks from
her enpl oynent or such shorter |eave of absence as the
enpl oyee may request commencing during the period of eleven
(11) weeks imediately preceding the estimated day of her

del i very.

An employee on | eave as set out above who is in
recei pt of Unenpl oyment |nsurance maternity benefits pursuant
to Section 18 of the Unemployment | nsurance aAct, shall be paid
a suppl emental unenpl oynment benefit. That: benefit will be
equivalent to the difference between seventy--five per cent
(75%) of her regular weekly earnings and the sum of her weekly
Unenpl oyment | nsurance benefits and any other earnings. Such
paynment shall commence fol |l owi ng conpletion of the two week
Unenpl oynment Insurance waiting period, and receipt by the
Hospital of the employee Unemployment | nsurance cheque stub
as proof that she is in receipt of Unenploynent Insurance
pregnancy benefits, and shall continue while the enployee is
in receipt of such benefits for a maxi mum period of fifteen
(15) weeks. The employee's regular 'weekly earnings shall be
determned by nultiplying her regular hourly rate on her |ast
day worked prior to the commencenent of the |eave tines her
nor mal weekly hours.

Wiere the actual date of her delivery is later
than the estimated day of her delivery, the |eave of absence
shall not end before the expiration of six (s) weeks foll ow ng
the actual date of her delivery.



36

The enpl oyee shall give her Enpl oyer four (4)
weeks notice in witing prior to the day upon which she
intends to conmence 'her |eave of absence and shall furnish her
Enpl oyer with the certificate of a legally qualified medical
practitioner stating that she is pregnant and giving the
estimated day upon which delivery will occur in his opinion.

An enpl oyee may, if she desires to return to
‘work, shorten the duration of the |eave of absence requested
upon giving her Enployer three (3) weeks notice of her
intention to do so and furnishing her Enployer with the
certificate of a legally qualified nedical practitioner
stating that she is able to resune her work.

The Enpl oyer may require the enpl oyee to begin
the | eave of absence at such time as in its opinion the duties
of her position cannot reasonably be performed by a pregnant
woman or the performance of her work is materially affected
by the pregnancy.

The enployee shall, if requested by the
Enpl oyer, furnish medical proof of her fitness to resune her
enpl oyment followi ng the [eave of absence.

Credits for service shall accunulate for the
initial seventeen (17) weeks fromthe commencenent of the
| eave while an enployee is on nmaternity |eave.

Credits for seniority shall accunulate during
the period of the |eave.

The Hospital will continue to pay its share of
t he premiums of the subsidized enpl oyee benefits in which the
employee 1S participating for the initial seventeen (17) weeks
fromthe comencenent of the |eave while the enployee is on
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maternity | eave. After seventeen (17) weeks and subject to
the provisions of the master policies governing such plans,
enpl oyees desiring to maintain such protection through the
Enpl oyer shall be entitled to remt to the Enployer such full
premiuns as fall due during the leave so as to insure
continued coverage.

No | eave granted under the provisions of this
Article will be considered sick |eave and sick |eave credits
may not be used.

An enpl oyee intending to resume enployment with
the Enployer is required to advise the enployer in witing two
(2) weeks prior to the expiry of the |eave of absence for
pregnancy. Subj ect to any changes to the enpl oyee's status
whi ch woul d have occurred had she not been on maternity | eave,
the enployee shall. be reinstated to her forner duties, on the
sane shift, in the same departnment, and at the same rate of

pay.

The | eave of absence provided for under this
Article shall be extended, upon application in witing to the
Enpl oyer at |east two (2) weeks prior to the expiry of the
leave, for a period up to six (6) nonths followi ng the date
t he leave commenced.

15.05 Adoption Leave

Wiere an enployee, with at |east ten (10) nonths
of continuocus service qualifies to adopt a child, such
enpl oyee will be entitled to a | eave of absence wi thout pay
for a period of up to seventeen (17) weeks duration or such
greater tine as may be required by the adoption agency
concerned up to a maxi num aggregate of six (6) nmonths.  Such
enpl oyee shall advise the Hospital as far in advance as
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possi bl e of having qualified to adopt a child, and shal
request the | eave of absence in witing upon receipt of
confirmation of the pending adoption

Ef fective on confirmation by the Unenpl oynent
I nsurance Comm ssion of the appropriateness of the Hospital's
Suppl enment al Unenpl oyment Benefit (SUB) plan, an enpl oyee on
| eave as set out above who is in receipt of Unenpl oynent
| nsurance adoption benefits pursuant to section 20 of the
Unenpl oynent | nsurance Act, shall be paid a suppl enental
unenpl oynent benefit. That benefit will be equivalent to the
di fference between seventy-five per cent (75%) of her regul ar
weekly earnings and the sum of her weekly Unenpl oynent
I nsurance benefits and any other earnings. Such paynent shall
comence following conpletion of the two week Unenpl oynent
I nsurance waiting period, and receipt by the Hospital of the
enpl oyee' s Unenpl oyment | nsurance cheque stub as proof that
she is in receipt of Unenpl oynment Insurance adoption benefits,
and shall continue while the enployee is in receipt of such
benefits for a maxi mum period of fifteen (15) weeks, The
enpl oyee's regul ar weekly earnings shall be determ ned by
mul tiplying her regular hourly rate on her |ast day worked
prior to the commencenent of the |eave times her nornmal weekly
hour s.

Credits for service shall accunulate for the
initial seventeen (17) weeks from the commencement of the

| eave while an employee i S on adoption | eave.

Credits for seniority shall accunulate during
the period of the |eave.

The Hospital will continue to pay its share of
the prem unms of the subsidized enpl oyee benefits in which the
enpl oyee is participating for the initial seventeen (17) weeks
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fromthe commencenent of the |eave while the enployee is on
adoption leave. After seventeen (17) weeks and subject to the
provision of the master policies governing such plans,
enpl oyees desiring to nmaintain such protection through the
Empl oyer shall be entitled to remt to the Enployer such ful
premuns as fall due during the leave so as to insure
conti nued coverage.

An employee intending to resune enploynent with
the Employer iS required to advise the enployer in witing two
(2) weeks prior to the expiry of the | eave of absence for
adoption. Subject to any changes to the enployee's status
whi ch woul d have occurred had the enpl oyee not been on
adoption | eave, the enployee shall be reinstated to her forner
duties, on the sane shift, in the same departnent and at the

same rate of pay.

15.06 &afieét neuni on Upon application by the
Union, in witing, the Hospital wll give reasonable
consideration to a request for |eave of absence, w thout pay,

to an enployee elected or appointed to full-tine Union office.

It is understood that not nore than one (1) enployee in the
bargaining unit may be on such |eave at the sane time. Such
| eave, if granted, shall be for a period of one cal endar year
fromthe date of appointnment unless extended for a further
specific period by agreement of the parties. Seniority and
service shall accunul ate during such leave to the maxinmm
provided, if any, under the provisions of the Collective
Agreement. It will becone the responsibility of the employee
for full paynent of any applicable benefits in which the
enpl oyee is participating during such |eave of absence.
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15.07 Lhion Leave:

(a) The Hospital shall grant |eave of absence
*without: pay to enployees to attend Union conventions,
senm nars, education classes or other Union business provided
that such leave will not interfere with the efficient

operation of the Hospital.

(b) I'n requesting such | eave of absence for an
employee or enpl oyees, the Union nust give at |east twenty-
one (21) days clear notice in witing to the Hospital.

(c¢) The cunul ative total |eave of absence, the
nunber of employees t hat may be absent at any one tine from
any one area, and the nunber of days of absence shall be as
provi ded elsewhere in the current |ocal sections of the
Agreenent (unless altered by l|ocal negotiations).

(4) Leave of absence will not be granted to
more t han four enployees at one time, nor to nore than one
enpl oyee from a departnent, nor for nore than three periods
I n each cal endar year of a maxi num duration of two consecutive
weeks.

(e) In addition to the | eave of absence set out
above , nmenbers of the Union Executive Board and/or Council,
enpl oyed by the Hospital will be entitled to an additional

cunul ative | eave of absence, Wt hout pay, not to exceed ten
days per contract year, subject to the conditions set out:

above, for the purpose of attending Executive and/or Council
meet i ngs.

(£) The Corporation will pay the regular salary
to the employee and bill the Union for the time lost by the
enpl oyee during such | eave of absence.
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15.0¢El Personal Leave: No negotiated |anguage.
ARTICLE 16 HOURS OF WORK
16.01 Daily and Weekly Hours of Work:

(a) The follow ng paragraphs and sections are
intended to define the normal hours of work and shall' not be
construed as a guarantee of hours of work per day or per week
or of days of work per week.

(b)y I't is understood normal hours include those
required to accommmodate the change from Daylight Savings Tine
to Standard Time and vice versa to which the other provisions
of the Articles dealing with Hours of Wrk & Overtine do not
apply. It is further understood that the anmount of regular
pay for a full normal shift worked shall not be affected by
reason of the change in the number of normal hours worked in
consequence of such change from Daylight Savings Time to
Standard Tine and vice versa.

(c) The regular shift for all enployees shal
consi st of seven and one-half consecutive hours (exclusive of
the meal period) . This nmeans that enpl oyees nust report to
their respective supervisors in uniformand remain in uniform

for the full working shift.

(d) For the purposes of this Agreenent, the
Hospital work week commences at 0001 a.m on Monday. The work
day shall be a period of twenty-four hours comrencing at 0001
a.m of the operation as schedul ed by the Corporation.
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(e) Attendance at in-service classes outside
of regular working hours is voluntary on the part of the
enpl oyee and non-conpensabl e.

16.02 Rest Peri ods:

(a) Al enployees will be allowed two rest
periods per day of fifteen mnutes duration (one in each full
hal f schedul ed shift) without deduction in pay.

(b) When an enpl oyee perforns authorized
overtime work of at least three (3) hours duration, the
Hospital will schedule a rest period of fifteen (15) m nutes
durati on.

16.03 Tine Of Between _Shifts: In the cases of
departnents where enployees are required to rotate on the day,
evening and/or night shifts, the Corporation wil| endeavour
to arrange shifts such that there will be a m ninmmof twenty-
-three hours between the beginning of shifts and change-over
of shifts and of thirty-nine hours if there is one day off and
of sixty-three hours if there are two days off between the
change-over of shifts except where the Corporation accedes to
the wishes of enployees in any departnent of the Hospital and
alters this scheduling of hours with the consent of the Union.

16.04 @ekkendsf  :  In scheduling shifts the Hospital
wi || endeavour to arrange schedules so as to provide for a

m ni mum of eight weekends off in every twenty--four week
period, and, in any event, at |east one weekend off in each
three week period. Were a weekend off is not granted within
a three week period, tinme worked on such third weekend but not

subsequent weekends shall. be paid at the rate of time and one~
hal f unless the Hospital, notw thstanding its best efforts,
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was unable to nmeet this standard. This standard shall not
apply where:

(i) Such weekend work was perforned by the
enpl oyee to satisfy specific days off requested
by such enpl oyee; or

(ii) such enpl oyee has requested weekend work,
or was advised at the time of hire or when the
job was posted that the regular schedule
normally requires continuous weekend work; or

(iti) such weekend is worked as a result of an
exchange of shifts with another enployee; or

(iv) the Hospital is unable to conply due to
a prohibition against scheduling split days off.

It i s understood and agreed that there shall be
no pyramding of overtime premuns under the provisions of the
Col l ective Agreement arising out of the foregoing undertaking.

The foregoing shall have no application where
ot her scheduling arrangenents are provided acceptable to the
Empl oyer and t he employees affected and approved by the Union.

16.05 Schedul ing, : Four week schedules for work shal
be posted not later than two weeks in advance of the

commencenent of the schedule. Requests for specific days off
are to pbe submtted in witing at least two (2) weeks in

advance of posting.

Employees will be notified in advance of changes
to the schedul e.
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16.06 Exchange of Shifts: Requests for change in
posted tine schedules nust: be submitted in witing and co-
signed by an enployee willing to exchange days off with the
enpl oyee in the same classification requesting the change.
Any such change in a scheduled shift initiated by the enpl oyee
and approved by the enployer shall not result in overtine

paynent .

The Corporation may allow an exchange of shifts

at the request of two enployees provided that its approval is
obtained in advance and that no additional cost to the

Corporation results from such exchange of shifts.

ARTICLE 17 PREM UM PAYNMENT

17.01 Definition of Straight Time Rate of ray: For
the purposes of calculating any benefit or 'noney paynent under
this Agreement to which an enployee is entitled, the regular
straight time rate of pay is that prescribed in Wage Schedul e
nan of this Agreenent.

17.02 Definition of Overtine (Qvertine Premium):

(a) Authorized time worked in excess of the
seven and one-half hours per day or the normal bi-weekly hours
of the Corporation shall be paid at the rate of one and one-
hal f times the enployee's basic hourly straight time rate of
pay, provided no overtime premiumw || be paid for overtinme
on an exchange of shifts mutually agreed to between two

enpl oyees where approved by the Corporation

(b) It is understood and acknow edged that the
Corporation has the right to require enployees to perform
reasonabl e authorized overtime work.



45

(c) Call -back shall not be considered as hours
worked for the purpose of this Article.

(d) Overtime premium wi |l not be duplicated nor
pyram ded nor shall other prem uns be duplicated nor pyram ded
nor shall the same hours worked be counted as part of the
normal work week and al so of hours for which the overtine
premumis paid.

17.03 Reporting Full-time enpl oyees who report
for any scheduled shift wll be guaranteed at |east four hours
of work, or if no work is available will be paid at |east four
hours except when work is not avail able due to conditions
beyond the control of the Hospital. The reporting allowance
outlined as herein shall not apply whenever an enpl oyee has
received not |ess than one hour's prior notice not to report
for work.

17.04 Standby: An enployee who is required to remain
available for duty on standby, outside the nornmal worKking
hours for that particul ar employee, shall receive standby pay
in the anount of $2.10 per hour for all hours on standby.

St andby pay shall, however, cease where an
employee IS called in to work, and works during the period of
st andby. ,

17.05 Bald ¢ k :

(a) \Were enployees are called back to work
after having conpleted a regular shift and prior to the
comrencenment of their next regular shift they shall receive
a mninmumof three (3) hours of work or three (3) hours pay
at the rate of tine and one-half (1%) their regul ar hourly
ear ni ngs. Were call-back is immediately prior to the
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commencenent of their regular shift the call-back pay wl|
only apply to the point of conmencenment of a regular shift at
the rate of tinme and one-half (1%) after which they shall
revert back to the regular shift.

(b) Call-back pay shall cover all calls within
the mninmumthree (3) hour period provided for under (a). If
a second call takes place after three (3) hours have el apsed
fromthe time of the first call, it shall be subject to a
second call-back premum but in no case shall an enpl oyee
collect two call-back premuns within one such three (3) hour
period, and to the extent that a call-back overlaps and
extends into the hours of his regular shift, (a) shall apply.

(c) Notwi thstandi ng the foregoing an enpl oyee
who has worked his full shift on a holiday and is called back
shall receive the greater of two and one-half (2%) times his
regular straight tinme hourly rate for all hours actually
wor ked on such call-back or three (3) hours pay at tinme and
one-hal f (1%) his straight time hourly rate, subject to the
ot her provisions set out above.

17.06 Shift- Premum Employees shall be paid
retroactive to Qctober 11, 1987 a shift premumof forty-five
cents (45) per hour for all hours worked where the majority
of their schedul ed hours fall between 1500 and 0700 hours.

17.07 Responsibility Qutside .thBargaining Uni t :
Wen an enpl oyer tenporarily assigns an enployee to carry out
the assigned responsibilities of a higher paying classifica-
tion outside of the bargaining unit for a period in excess of
one-half of one (1) shift, the enployee shall receive an
al |l omance of three dollars ($3.00) for each shift fromthe
tine of the assignment.
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17.08 Overti-méieu Time:

(a) Employees Who work overtine will not be
required to take time off during regular hours to offset

overtinme work.

(b) Where an enployee has worked and
accunul ated approved overtime hours (other than overtime hours
related to paid holidays) such enpl oyee shall have the option
of electing paynent at the applicable overtine rate or tine
off equivalent to the applicable overtime rate (ie. where the
applicable rate is time and one-half, then time off shall be
at one and one-half tinmes). Were an enployee chooses the
latter option, such tine off nust be taken within the
succeeding two pay periods of the occurrence of the overtine
at a tinme nutually agreeable to the Hospital and the enployee,
or payment in accordance with the forner option shall be made.

17.09 Paid Tine to wWorking Tine: Tinme paid by the

Hospital for bereavenent |eave, sickness, paid holidays and
paid vacations, iS to be recognized as tine worked for the

pur pose of calculation of overtinmne.
ARTIGLE-18. pALLOMNCES

18.01 BMdal owance: Wien an enpl oyee is required
to and does work for three (3)or more hours of overtime after
his normal shift he shall e provided with a hot nmeal or five
dollars ($5.00) if the Hospital is unable to provide the neal
or has been unable to schedule a neal break during the
overtime period.

Notwi t hstanding the foregoing, where the
overtime assignnment is for a period of three (3) hours, no
more or |less, the enployee is not required to take a hot meal,
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if available, and may claimthe five dollar ($5.00) paynent.

18.02 Uniformallowance: Were uniforms are required,

the hospital shall either supply and | aunder uniforns or
provide a uniform all owance of $70.00 per year in a lunp sum
paynent in the first pay period of Novenber of each year.

18.03 Ardnsporbativorma n ¢ e : \Wen an enployee is
required to travel to the Hospital or to return to her hone
as a result of reporting to or off work: between the hours of
2400 - 0600 hours, (other than reporting to or off work for
her regular shift) or at any tinme while on standby, the
Hospital will pay transportation costs either by taxi or by
her own vehicle at the rate of thirty-five cents (35¢) per
mle [to a maximum of:' fourteen dollars ($14.00)) or such
greater ampunt as the Hospital may in its discretion determne
for each trip between the aforenentioned hours. The enpl oyee
will provide to the Hospital satisfactory proof of paynent of
such taxi fare.

ARTICLEAL19 - HEALTH AND SAFETY
19. 01 Acci dent Prevention Health and Safety
Commi.ttea .

(a) The Enployer and the Union agree that they
mutual |y desire to naintain standards of safety and health in
the Hospital. in order to prevent accidents, injury and
i |l ness.

(b) Recognizing its responsibilities under the
applicable legislation, the Hospital agrees to accept as a
menber of its Accident Prevention - Health & Safety Comm ttee
at | east one (1) representative selected or appointed by the
Uni on from anongst bargaining unit enployees.
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(c¢) Such Committee shall identify potential
dangers and hazards, institute means of inproving health and
safety prograns and recommend actions to be taken to inprove
conditions related to safety and health

(d) The Hospital agrees to co-operate
reasonably in providing necessary information to enable the
Commttee to fulfil its functions.

(e) Meetings shall be held every second nonth
or nore frequently at the call of the Chair if required. The
Commttee shall maintain mnutes of all neetings and nake the
sane available for review

(f) Any representative appointed or selected
in accordance with (b) hereof shall serve for a term of one
(1) calendar year fromthe date of appointnment which may be
renewed for further periods of one (1) year. Tine off for
such representative (s) to attend neetings of -the Accident
Prevention - Health & Safety Conmmittee in accordance with the
foregoing shall be granted and any tinme so spent attending
such neetings shall be deemed to be work tine for which the
representative(s) shall be paid by the Hospital at his regular
or premium rate as may be applicable.

(g) The Union agrees to endeavour to obtain the
full co--operation of its membership in the observation of al
safety rules and practices.

(h) Pregnant; enployees may request to be
transferred fromtheir current duties if, in the professiona
opi nion of the enployee's physician, the pregnancy may be at
risk. | f such a transfer is not feasible, the pregnant
enpl oyee, if she so requests, wll be granted an unpaid |eave
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of absence before commencenent of the maternity |eave referred
to in Article 15.04.

(i) Where the Hospital identifies high risk
areas where employees are exposed to Hepatitis B, the Hospital

will provide, at no cost to the enployees, a Hepatitis B
vacci ne.
19.02 Protective Clothing:

The Hospital agrees to continue its present
practices with respect to the provision of protective clothing
and safety devices to enployees, subject to the provision set
out below with respect to safety footwear. The Hospital
further agrees to neet directly with representative of the
Union or through the Accident Prevention Commttee to discuss
the need for any protective clothing or safety equipnment in
addition to that which the Hospital is presently providing.

Effective Septenmber 1, 1988 and on that date for
each subsequent year, the Hospital will provide $35.00 per
year to each full-tinme enployee who is required by the
Hospital to wear safety footwear during the course of his
duti es.

ARTICLE 20 PAI D HOLI DAYS

20.01 The Corporation recognizes the foll owi ng days
as paid holidays:

New Year's Day Good Friday
Victoria Day Dom ni on Day
Labour Day Thanksgi ving Day
Chri st mas Day Boxi ng Day (Decenber 26th)

Cvic Holiday (first Monday in August) Remenbrance Day



51

An enpl oyee's birthday shall be a paid holiday.

20.02 an enployee who works his last regularly
schedul ed day immediately prior to and following any of the
above paid holidays and who is required to work on such paid
hol i days shall, at the option of the Corporation, be paid on
any of the following alternative bases:

(a) upon supervisory scheduling enployees of
all departnments may be allowed to accunulate five paid
hol i days; nanely, CGood Friday, Victoria Day, Dom nion Day,
Cvic: Holiday and Thanksgiving Day. These five accumul at ed
days may be taken by the enployee in conjunction with the
enpl oyee' s annual vacation, thereby giving the enpl oyee an
addi tional one week's vacation. This additional week's
vacation cannot be taken between June 1% and Septenber 15.

(b) where supervisory scheduling does not
permt enployees to accunulate the above-noted paid holidays
and for any and all paid holidays worked and not accunul at ed,
t he employee shall be paid tinme and one-half for all hours
worked in addition to the regular daily rate.

(c) The employee may be assigned the paid
hol i day off.

20,03 (a) Wiere a paid holiday falls on an enpl oyee's
regul arly scheduled day off, it shall be deened to be a paid
holiday and the enpl oyee will be given another day off at sone
ot her time;

(b) \Where an enployee's birthday falls on a
non-occurring February 2%th, in non-leap years, March 1st will
be substituted as the birthday:
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(c) Where an enpl oyee's birthday falls on
anot her paid holiday, another day willbe substituted as the
birthday holiday as nutually agreed between the Corporation
and t he enpl oyee:

(d) Wien an enpl oyee has been assigned a day
off inlieu of his birthday and is required to 'work on such
assigned day off, he shall be paid at the rate of time and
one,-half plus his daily rate.

20.04 An enpl oyee who is absent on a paid holiday
after being posted to work forfeits all pay for that day.

20.05 |f:' one of the above-nentioned paid holidays
occurs during an enployee's vacation period, the enployee wll
receive an additional day off in lieu thereof.

20.06 The Hospital will schedule enpl oyees off work
for not less than three (3) consecutive days at either
Christmas or New Year's. The Hospital wll endeavour to give
Christmas Eve off with Christmas Day and New Year's Eve of f

with New Year's Day.

20.07 (a) Each enpl oyee who has completed his
probationary period shall be entitled to one floating holiday
(which is not a premum day) with regular pay:

(b) In the event that Heritage Day or some
other day is proclainmed as a Statutory Holiday by the
Governnent of Ontario (other than those listed in paragraph
20.01 above}, such day shall be substituted for the floating
hol i day.
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20.08 In order to qualify for each paid holiday, an
enpl oyee nust work his last scheduled shift immediately prior
to, and his first scheduled shift inmmediately following the
paid hol iday.

20.09 Where an enpl oyee is required to work authorized
overtinme in excess of his regularly schedul ed hours on a paid
holiday (but not including 'hours on a subsequent regularly
schedul ed shift) such enployee shall receive two and one--hal f
times his regular straight tinme hourly rate for such
addi tional authorized overti ne.

20.10 Lieu Days: Lieu days wll be assigned on nutua
agreenent between the Hospital and the enpl oyee. Failing

agreement to schedule the lieu day within the sixty (60) day
period, having earned such |lieu day, the Hospital at its
di scretion shall assign the lieu day off.

20.11 Scheduling Float/Statutory Holidays: Float and
Statutory Holidays W Il be scheduled in accordance wth

enpl oyees' request provided that the day requested can be
accommodat ed and that the enployees' request is submitted to
the Departnent Head, in witing, prior to the posting of the
schedul e in accordance with the Collective Agreenent.

A R T 1 C VACATIONS21

21.01 Entitlenment and Calculation of Payment:

An enpl oyee who has conpleted |ess than one (1)
year of continuous service as of June 30 shall be entitled to
two (2) weeks' annual vacation. Paynment for such vacation
shall be prorated in accordance with his/her service.
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An employee who has conpl eted one (1) year but
| ess than two (2) years of continuous service as of June 30
shal | be entitled to two (2) weeks' annual vacation with pay.

An enpl oyee who has conpleted two (2) years but
| ess than five (5) years of continuous service as of June 30
shall be entitled to three (3) weeks' annual vacation with

pay.

An enpl oyee who has conpleted five (5) years

but less than fifteen (15) years of continuous service as of
June 30 shall be entitled to four (4) weeks' annual vacation

wi th pay.

An enpl oyee who has conpleted fifteen (15) years
but | ess than twenty-five (25) years of continuous service as
of June 30 shall be entitled to five (5) weeks' annual
vacation with pay.

An enpl oyee who has conpl eted twenty-five (25)
years or nore of continuous service as of June 30, shall. be
entitled to six (6) weeks' annual vacation with pay.

Vacation pay shall be calculated on the basis
of the enployees' regular straight time rate of pay tines
their normal weekly hours of work, subject to the application
of the Effect of Absence provision

21.02 Approved Leave A b S e n @uring Vacation:
Wiere an employee's schedul ed vacation is interrupted due to
serious illness which comrenced prior to and continues into
the schedul ed vacation period, the period of such illness
shal |l be considered sick leave.
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Where an enployee's scheduled vacation is
interrupted due to a serious illness requiring the enpl oyee
to be an in-patient in a hospital, the period of such
hospitalization shall be considered sick | eave.

The portion of the enployee's vacation which is
deened to be sick |eave under the above provision trill not be
counted against the enployee's vacation credits.

21.03 Vacat i &hmeduling: Enpl oyees will Dbe
permtted by the Corporation to schedule vacations during the
peri od February 1st to Decenber 1sth. 'Vacation entitlenent

will be allowed to be split into vacation weeks.

For purposes of future vacation scheduling, the
parties agree that the enployer will post a list requesting
vacation preferences fromenployees. This list will be posted
by February 1st each year and remain posted until March 15th
each year. Enployees will be allotted their preference on a
rotating seniority basis, (i.e. senior enployees having first
choice one year with the next senior group having the choice
the followi ng year, etc.), until the conplete seniority Ilist
has been covered in each departnent at which time the cycles
shall again rotate. A finalized list will be posted by the
employer by March 30th each year.

Failure of an enployee to enter his/her
preferred vacation dates by March 15th each year will result’
in the enployee concerned not being able to exercise seniority
in the choice of vacation dates.

|f possible, and by nutual agreenent between the
enpl oyer concerned and the enpl oyee, a change in the vacation
schedul e can be made after final posting.
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ARTICLE 22 HEALTH AND | NSURED BENEFI TS

22.01 posered=: . ......... The Hospital agrees, during
the termof the Collective Agreenment, to contribute towards
the premium coverage of participating eligible enployees in
the active enploy of the Hospital under the insurance plans
set out below subject to their respective ternms and conditions
including any enrol nent requirenents.

(a) The Hospital agrees to pay one hundred
percent (100%) of the billed prem umtowards coverage of
eligible enployees in the active enploy of the Hospital under
the Blue Cross Sem -Private Plan or conparable coverage with
anot her carrier.

(b) The Hospital agrees to contribute seventy-
five percent (75%) of the billed prem unms towards coverage of
eligible enployees in the active employ of the Hospital under
the amended Blue Cross Extended Health Care benefits or
conparabl e coverage with another carrier providing for $10.00
(single) and $20.00 (famly) deductible, providing the bal ance
of monthly premuns are paid by the enployee through payrol
deducti ons. In addition to the standard benefits, coverage
will include vision care (maxi mum $60.00 every 24 nonths) as
wel | as a hearing aide allowance (lifetime maxi num $300.00 per
individual). Effective one nonth follow ng the date of the
ratification coverage will include vision care (maximum $90.00
every 24 nonths) as well as a hearing aide allowance (lifetime
maxi mum $500.00/per individual) and the deductible will be
$15.00 (single) and s$25.00 (famly).

Existing provisions for private duty nursing
services contained in present extended health care plans will
be amended to reflect that this benefit is linmted to a
maxi mum of ninety (90) eight~hour shifts in any cal endar year,
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(c) The Hospital agrees to pay one hundred
percent (100%) of the billed premum towards coverage of
eligible enpl oyees in the active enploy of the Hospital under
HOOGLIP or such other group |life insurance plan currently in
effect providing the balance of the nonthly premumis paid
by the enployee through payroll deducti on.

(d) The Hospital agrees to contribute fifty
percent (50%) of the billed prem uns towards coverage of
eligible enployees in the active enploy of the Hospital under
the Blue Cross #9 Dental Plan or conparable coverage with
anot her carrier (based on the current ODA fee schedule as it
may be updated fromtine to tine) providing the balance of the
monthly premiumis paid by the enployee through payrol
deduct i on. Ef fective one nonth followi ng the date of the
award/ratification, the Hospital's contribution to the Dental
Plan will be 75%.

22.02 change of Carrier: The Hospital may at any tine
substitute another carrier for any plan (other than 0,H.I.P.)
provided that the benefits provided thereby are substantially
the sane.

22.03 Pension: Al present employees enroled in the
Hospital's pension plan shall maintain their enrolment in the
pl an subject to its ternms and conditions. New enployees and
employees not yet eligible for menbership in the plan shall,
as a condition of enployment, enrol in the plan when eligible
In accordance with its terns and conditions.

The Corporation wll contribute for regular
full,-tine employees as follows:
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(a) to the Hospital of Ontario Pension Plan on
such basis. as may be, fromtine to tine, deternined by that
pl an;

(b) to the Canada Pension Plan an anount
required by |aw.

ARTLA.E 23 LNJURY anp DISABILITY

23.01 Wrkers' . _Compensation Iniurv: There shall be
'no pay deduction from an enployee's regular schedul ed shift
when the enpl oyee has completed any portion of the shift prior
to going on Wrkers' Conpensation benefits.

23.02 Bisgblled y ee ! : : |f an employee becones
disabled with the result that he is unable to carry out the
regular functions of his position, the Hospital may establish
a special classification and salary with the hope of providing
an opportunity of continued enpl oynment.

ARTICLE 24 srcK LEAVE

24.01 Sick Leave and Long Term Disability:

(a) The Hospital wil | assune  total
responsibility for providing and funding a short-term sick
| eave plan at |east equivalent to that described in the 1987
Hospitals of Ontario Disability Plan (HoobpIP) brochure.

(b) The Hospital wll pay seventy-five percent
(75%) of the billed prem um towards coverage of eligible
enpl oyees under the long-term disability portion of the plan
(HooDIP or an equivalent plan), the enpl oyee paying the

bal ance of the billed preniumthrough payroll deduction. For
the purpose of transfer to the short-term portion of the
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disability program enployees on the payroll as of the
effective date of the transfer with three (3) nonths or nore
of service shall be deened to have three .(3) nonths of
service. For the purpose of transfer to the long-term portion
of the disability program enployees wll be credited wth
their actual service.

(¢y FEffective the first nonth follow ng the
transfer the existing accumul ating sick | eave plan shall be
term nated and any provisions relating to such plan shall be
null and void except as to those provisions relating to payout
of unused sick |eave benefits which are specifically dealt
with hereinafter.

Exi sting sick leave credits for each enpl oyee
shall be converted to a sick | eave bank to the credit of the
employee at the then current per diemrate of pay based on his
regul ar straight time hourly rate. The "sick leave bank"
shall be utilized to:

(i) Suppl erent paynent for sick |eave days
under the new program or paragraph 5 bel ow which
woul d otherwi se be at less than full wages and,

(ii) Were a payout provision existed under the
former sick leave plan in the Collective
Agreenent, payout on term nation of employment
shal | be that portion of any unused sick leave
dollars under the former conditions relating to
payout .

(i) Wiere, as of the effective date of
transfer, an enpl oyee does not have the required
service to qualify for payout on term nation

his existing sick |eave credits as of that date
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shal | neverthel ess be converted to a sick |eave
bank in accordance with the foregoing and he
shall be entitled, on termnation, to that
portion of any unused sick |eave dollars
provi ding he subsequently achieves the necessary
service to qualify him for payout under the
conditions relating to such payout.

(iv) Were a payout provision existed under the
former sick leave plan in the Collective
Agreenent, an enpl oyee who has accumnul ated sick
| eave credits and is prevented from working for
the Hospital on account of an occupationa
illness or accident that is recognized by the
Wrkers'  Conpensation Board as conpensable
within the meaning of the Workers' Conpensation
Act, the Hospital, on application from the
enpl oyee, will supplement the award made by the
Wrkers' Conpensation Board for |oss of wages
to the enployee by such anount that the award
of the workers' Conpensation Board for |oss of
wages, together with the supplementation of the
Hospital, will equal one hundred percent (100%)
of the enployee's net earnings to the limt of
the enployee's accunul ated sick |eave credits.
Enpl oyees may utilize such sick | eave credits
whi |l e awai ting approval of a claimfor Wrkers'
Conpensat i on.

(d) There shall be no pay deduction from an
enpl oyee's regular schedul ed shift when the enpl oyee has
conpl eted any portion of the shift prior to going on sick:
| eave venefits or Workers' Conpensation benefits.
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(e) The Hospital further agrees to pay
employees an anmount equal to any loss of benefits under HooDIP
for the first two days of the fourth and subsequent period of
absence in any cal endar year.

(£) Absences due to pregnancy related illness
shal | be considered as sick |eave under the sick |eave plan.

{g) Unemplovment | nsurance-Rebate: The short-
termsick leave plan shall be registered with the Unenpl oynment
| nsurance Comm ssion (UIC). The enpl oyee's share of the
Enpl oyer' s unenpl oyment insurance prem um reduction will be
retained by the Hospital towards offsetting the cost of the
benefit inprovenents contained in this Agreenent.

24,02 Wor ker s'Compensation Benefits and Sigk Leave:

An enpl oyee who is absent from work as a result of an illness
or injury sustained at work and who has been awaiting approval

of a claimfor Wrkers' Conpensation for a period |onger than
one conplete pay period may apply to the Hospital for paynent
equivalent to the | esser of the benefit she would receive from
Wrkers' compensation if her claimwas approved, or the
benefit to which she would be entitled under the short term
sick portion of the disability income plan (HOODIP or
equi val ent plan) . Payment will be provided only if the
enpl oyee provides evidence of disability satisfactory to the
Hospital and a witten wundertaking satisfactory to the
Hospital that any payments will Dbe refunded to the Hospital

followng final determnation of the claim by the Wrkers'

Conpensati on Board. If the claimfor workers' conpensation
is not approved, the nonies paid as an advance w || be applied
towards the benefits to which the enployee would be entitled
under the short termportion of the disability income plan.

Any payment under this provision will continue for a maxi mum
of fifteen (15) weeks.
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24,03 Employees on the payroll in the Hogarth unit
only as of March 31st, 1982, that had established a sick
| eave bank at the tinme of transfer to H.0.0.D.I.P. for
suppl enenting or topping up paynent for sick |eave days under
the short-termillness portion shall upon term nation of
enpl oynent be paid one third (1/3) of any unused portion of
sick | eave bank to a maxi num of twenty-five days cal cul ated
at the enployee's rate of pay at the tinme of transfer

24.04 Absence for sickness or accident conpensabl e by
the Wrkers' Conpensation Board will not be paid for under the
H.0.0.D.I.P.program

24.05 When sick pay is clainmed, proof of disabling
si ckness or accident will be furnished by a certificate from
a duly qualified nedical practitioner if requested by the
Cor por at i on.

24.06 An enpl oyee absent by reason of sickness or
accident may elect not to take sick |eave with pay.

24.07 An enployee will not be entitled to sick pay
during a period of lay-off or |eave of absence w thout pay,
during a vacation period, or whose absence is due to adoption
| eave.

24,08 During the nonths of March and Septenber, any
enpl oyee of the Corporation desiring to do so, will be allowed,
to review his sick |eave bank with the Director of Personnel
or his designate.

24.09 Enpl oyees on sick leave shall maintain an
ongoi ng liaison With the Hospital and confirm their date of
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return to work from such sick leave with the Hospital to the
extent necessary to acconmpdat e scheduling arrangenents.

24.10 Lieu Days Wiile on paid Sick Leave: \Were an
enpl oyee is on paid sick |eave the Hospital will not schedul e
alieu day. A lieu day scheduled prior to the commencenent
of the paid sick | eave shall remain as schedul ed.

24.11 Si ck Leave neans the period of time when an
enpl oyee is permtted to be absent fromwork due to sickness
or accident rendering himunable to performhis regular duties
as an enployee, and not conpensable under the Wrker's

Compensation Act.

ARTICLE 25 COVPENSATI ON

25.01 Pay:rience An enpl oyee hired by the
Hospital with recent and rel ated experience, may claimat the
time of hiring on a form supplied by the Hospital
consideration for such experience. Any such claimshall be
acconpani ed by verification of previously related experience.
The Hospital shall then evaluate such experience during the
probationary period. \Were, in the Hospital's opinion such
experience is relevant, the enployee shall be slotted in that
step of the wage progression consistent wth one (1) year's
service for every two (2) years of related experience in the
classification on the conpletion of the enployee's
probationary peri od. It is understood and agreed that this
shall not constitute a violation of the wage schedule of the
Col | ective Agreenent,,

25.02 Pronotion to a Higher dassification: An
enpl oyee who is pronoted to a higher rated classification
within the bargaining unit will be placed in the range of the
hi gher rated classification so that he shall receive no |ess
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an increase in wage rate than the equivalent of one step in
the wage rate of his previous classification (provided that
he does not exceed the wage rate of the classification to
whi ch he has been pronoted}.

25.03 Temporaryy f er @ Wen an enployee is
assigned tenporarily to performthe duties and assune the
responsi bilities of a higher paying position in the bargaining
unit, for a period in excess of one-half of a shift, he shal

be paid the rate imediately above his current rate in the
higher classification to which he was assigned from the

comrencenent of the shift on which he was 'assigned the job.

25.04 Chkassification:

(a) Wen a new classification (which is covered
by the ternms of this Collective Agreenent) is established by
the Hospital, the Hospital shall determne the rate of pay for

such new classification and notify the |ocal Union of the same
wit hin seven (7) days. If the local Union challenges the

rate, it shall have the right to request a neeting with the
Hospital to endeavour to negotiate a mutually satisfactory
rate. Such request will be made within ten (10) days after
the receipt of notice from the Hospital of such new
occupational classification and rate. Any change nutually
agreed to resulting from such nmeeting shall be retroactive to
the date that notice of the new rate was given by the
Hospital . |f the parties are unable to agree, the dispute
concerning the newrate may be submitted to arbitration as
provided in the Agreement Within fifteen (15) days of such
meet i ng. The decision of the Board of Arbitration (or
arbitrator as the case may be) shall be based on the
rel ati onshi p established by comparison with the rates for
other classifications in the bargaining unit having regard to
the requirenents of such classification.
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(b) When the Hospital nakes a substanti al
change during the termof this Agreenment in the job content
of an existing classification which in reality causes such
classification to becone a new classification, the Hospital
agrees to meet with the Union if requested to permt the Union
to make representation with respect to the appropriate rate
of pay.

(c) If the matter is not resolved follow ng the
meeting with the Union the matter may be referred to
arbitration as provided in the Agreenent within fifteen (15)
days of such neeting. The decision of the Board of
Arbitration (or arbitrator as the case may be) shall be based
on the relationship established by conparison with. the rates
for other classifications in the bargaining unit having regard
to the requirements of such classifications.

(d) The parties further agree that any change
mutual |y agreed to or awarded as a result of- arbitration shall
be retroactive only to the date that the Union raised the
issue with the Hospital

ARTICLE 26 GENERAL ARTICLE

26.01 Payment. of Wages: The Corporation agrees that
t he wages shall be paid on a regul ar bi-weekly payday, except
when interfered with by the occurrence of a paid holiday in
whi ch case the regular payday nmay be del ayed one day.

Empl oyees will be paid during working hours and enpl oyees on
the night shift wll be paid on payday at the concl usion of
their shift unless they go to a direct banking system.

26.02 Retroactivity: Retroactivity to Cctober 11,
1989 shall apply only to the general wage increase and shal
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be paid on the basis of hours paid since that date. The
exi sting percentage in lieu of benefits will be cal cul ated and
paid on the retroactive paynents for part-time enployees.

Such retroactivity shall. be paid as soon as
possi bl e but no later than sixty (60) days fromthe date of
written notice of ratification of the Menmorandum of Settl ement
by both parties.

Enpl oyees who have termnated their enploynent
since Cctober 11, 1989 shall be given notice by registered
mai | within 30 days from the date of witten notice of
ratification of the Menorandum of Settlenent by both parties,
at their address |ast known by the Hospital, and shall have
sixty (60) days fromthe date of such notice within which to
claim retroactive paynent.

Retroactive pay will. be paid on a separate
cheque where the existing payroll system allows. \Were the
exi sting payroll system does not allow for such separate
cheque, the Hospital will supply the enployee with a detailed
expl anation of the retroactive pay calculations,

The Hospital will make every effort to pay the
new wages w thin one pay period fromthe date of witten
notice of ratification of the Menorandum of Settlement of both
parties.

26,03 Phxsecahi nat i ons: Employees shall be
required to undergo routine nedical examnations from time to
tine as designated by the Corporation, such examnations to
be conducted by a physician appointed by the Corporation and
at its expense.
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26.04 Letters of Reprimand: The Hospital agrees that
in considering the inposition of any disciplinary penalty
i ncl udi ng discharge, No weight will be given to letters of
warning in respect of matters which occurred 'nore than two
years prior to the date of the matters under current
consideration, except in circunmstances where disciplinary
action on related matters has occurred within the two year
peri od.

26.05 Notice of Term nation: Every enpl oyee shal
give at least one week's notice of termnation or he shall pay
two days' earnings for failure to give such notice of
term nation, and subject to the provisions of The Enpl oyment
Standards Act, the Corporation shall give one week's notice
of termnation of enploynent or shall pay one week's wages in
lieu of notice, except in cases of dismssal for cause or
termination during probationary period. The Corporation may
compul sorily retire an enployee in accordance with The Ontario
Hospital Association Pension Plan and no grievance may be
| odged in connection therewth.

26.06 Disciplinary Measures: Were an enployee is
called before a Supervisor, Departnent Head or Admnistration
for the purpose of discipline, he will. be informed that he has

the right to have a union representative present.

26.07 No piscrimination: Each of the parties hereto
agrees that there will be no discrimnation, interference,
restraint or coercion exercised or practised upon any enployee
on account of:' nenbership or non-menbership in any |abour
organization or by reason of race, colour, religious beliefs
or national origin.

26.08 Prohibition of Unien Activities: The uUnion
agrees that neither it, nor its officers, agents,
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representatives and nmenbers will engage in Union activities
on Corporation tine or on Corporation property except as
authorized by this Agreenent.

26.09 Notices : Any notice to any enployee under this
Agreenent may be given personally (either directly or by
tel ephone) or by telegraph or prepaid registered post
addressed to the employee at his |ast address shown on the
seniority list or the payroll of the Corporation and such
notice shall be deened to have been given when delivered to
the tel egraph or postal authorities.

22TICLE - -DURRTION AND RENEWAL

27.01 Renewal : |If either party desires to terminate
this Agreement as of mdnight on the 10th day of COctober, 1991
it shall not be less than thirty days and not more than ninety
days prior to such date, give witten notice to the other of

such notice of termnation

If neither party shall so give notice to
terminate this Agreenent, it shall continue in effect from
year to year after the 10th day of Cctober, 1991 subject to
termnation by either party on witten notice to the other,
given not less than thirty days and not nore than ninety days
prior to the 10th day of Cctober in any subsequent year.

In the event of such notification being given,
negotiati ons between the parties shall begin within fifteen
days follow ng such notification

Al negotiations for renewal or amendment to

this Agreenent shall be subject to the ternms of The Ontario
Labour Rel ations Act, 1970, and anendments thereto.
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27.02 Term This Agreenent shall continue in effect
until COctober 10, 1991 and shall remain in effect fromyear
to year thereafter unless either party gives the other party
witten notice of termnation or desire to amend the
Agreenent .

DATED THI S DAY _OF 1091.

FOR ' THE HOSPI TAL: FOR THE UNI O\

CADrandd Vm 1,@ Q(,zv L=
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HOGARTH-WESTMOUNT T A L

SCHEDULE A"
Effective
Date - . gstart 6 Months 1 Year 2 Year
Detary A de Cct. 11/89 12.014 12 077 12.126 12.187
Housekeepi ng Jan. 1/90 12.164 12 .227 12.276 12.337
Al de Cct. 11/90 13.015 13.083 13,135 13.201
Laundry Ai de Jan. 1/91 13.215 13.283 12.335 13.401
Pr esser Oct. 11/895 12.064 12.113 12.176 12.236
oct., 11/890 12.908 12.961 13.028 13.093
Seanstress Cct. 11/89 12.101 12.126 12.226 12.274
Jan. 1/90 12.301 12.326 12.426 12.474
Cct. 11/990 13.162 13.189 13.296 13.347
Jan. 1/91 13.362 13.389 13.496 13.547
Cook's Assistant Oct. 11/89 12.151 12.201 12.261 12.324
Cct. 11/90 13.002 13.055 13.119 13.187
0.T. A de Oct. 11/89 12.151 12.201 12.261 12.324
Jan. 1/90 12.301 12.351 12.411 12.474
Cct. 11/90 13.162 13.216 13.280 13.347
Jan. 1/91 13.362 13.416 13. 480 13.547
Feb. 22/91 14.514 14.620 14.728 14.836
P.T. Aide Oct. 11/89 12.151 12.201 12.261 12.324
Jan. 1/90 12.301 12,351 12.411 12.474
Ooct. 11/90 13.162 13.216 13. 280 13.347
Jan. 1/91 13.362 13.416 13.480 13.547
Feb. 22/91 14.114 14.220 14.328 14.436
Pastry Cook Cct. 11i/89 12.163 12.249 12.336 12.423
Third Cook Jan. 1/90 12.313 12.399 12.486 13.573
Cct. 11/90 13.175 13.267 13.360 13.453
Jan. i/91 13.375 13.467 13.560 13.653
Second Cook Cct. 11/89 12.424 12.547 12.632 12.720
Jan. 1/90 12.574 12.697 12.782 12.870
Oct. 11/90 13.454 13.586 13.677 13.771
Jan. 1/91 13.654 13.786 13.877 13.971
Porter 1 Oct. 11/89 12.112 12.757 12.831 12.906
Oct. 11/90 12.960 13.650 13.729 13.809
Porter 11 Oct. 11/89 12.906 12,969 13.042 13,117
Cct. 11/%0 13.809 13.877 13.955 14, 035
Cleaner Cct. 11/89 12.807 12.881 12.956 13. 029

Cct. 11/90 13.703 13.783 13.863 13.941
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Effective
D a t e Start Mont hs 1 Year fear
Washer Cct. 11/89 12.906 12.959 13.042 13.117
Cct. 11/90 13.809 13.877 13.955  14.035
Fi rst Cook oct. 11/89 12.997 13.07¢9 13.178 13.266
Baker Jan. 1/90 13.997 14.079 14.178 14.266
Cct. 11/90 14.977 15.065 15.170  15.265
Jan. 1/91 15.377 15.465 15.570 15.665
Orderly Oct. 11/89 12.869 12.956  13.042
(Unt r ai ned) Oct. 11/80 13.770 13.863 13.955
Orderly Oct. 11/89 13.191 13.290 13.391  13.492
( Tr ai ned) Cct. 11/90 14.114 14.220 14.328 14.436
Health Care A de
Registered Cct. 11/89 13.442 13.568 13.706
Nursing Jan. 1/90 13.642 13.768 13.906
Assi st ant Cet. 11790 14.597 14.732 14.879
Jan. 1/91 14.797 14.932 15.079
Adjuvant Cct. 11/89 13.874 14.000 14.138
Cct. 11/90 14.845 14.980 15.128
Feb. 22/91 15.197 15.332 15.479
Resi dent i al Cct. 11/89 13.835 14.202 14. 504
Counsel lor 11 Jan. 1/%0 14.035 14.402 14.704
Cct. 11/90 15.017 15.410 1%.733
Jan. 1/91 15.217 15.610 15.933
Resi denti al Oct. 11/89 13.057 13.370 13.640
Counsellor | Jan. 1/90 13.257 13.570 13.840
Cct. 11790 14.185 14.520  14.809

Jam 1/91 14.385 14.720 15.009



