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ARTICLE 1 - PURPOSE

1.01

ARTICLE 2

The general Purpose! of this Agreenent is to establish and
mai ntain collective Ibargaining relations between the
Hospital and the nurses covered by this Agreenent; to
provide for on-going means of conmunication between the
Associ ation and the Hospital and the pronpt disposition
of grievances and the final settlement of disputes and to
establish and naintain nutually satisfactory salaries,

hours of work and ot her conditions Of employment in
accordance with the provisions of this Agreenent.

It | S recognized that nurses wi sh to work together with
the Hospital to secure the best possible nursing care and
health protection for patients. Appropriate conmttees
have been created under this Agreement to work towards
this objective.

- DEFINITIONS & GRADUATE NURSES

2.01

2.02

A registered nurse is a nurse who holds certification
with the College of Nurses of Ontario in accordance wth
the Health Disciplines Act.

A graduate nurse is defined as a nurse with certification
incomplete Who iS a graduate of a programacceptable to
the college of Nurses and is either in the process of
being certified by_the Col I ege of Nurses of Ontario or is
conp?etlng certification requirements. Thi s
certification shall be conpleted wthin twenty-four (24)
months following date of hire. Were a nurse fails to
conpl ete such certification requirements, she or he will
be term nated fromthe enploy of the Hospital. Such
termnation shall not be subject matter of grievance or
arbitrationprocedure. The foregoing does not apply to
nurses employed prior to Cctober 23, 1981, except those
currently in the process of conpleting certification
requirements who shall. be required to conplete such
certification in accordance with the provisions of the
existing collective agreenent.

A full-time nurse is a nurse who is regularly schedul ed
to work the normal full-time hours referred to in Article
13.

A regular part-time nurse is a nurse who regularly works
| ess than the normal full-time hours referred to in
Article 13 and who offers to make a conmtnent to be
available for work on a re?ular predetermned basis. All
other part-time nurses shall be considered casual nurses.
The predetermned basis upon which the commtnent to be
available is nmde shall be determined in |ocal
negot 1 ations. »
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The definitions shall not have the effect of changing the
conposition of any existing bargalnlng units. The
Hospital shal |l not refuse to accept an offer froma nurse
to make a commtnment to be available for work on a
regul ar predeterm ned basis solely for the purpose! of
utilizing casual nurses so as to restrict the nunmber of
regul ar part-tinme nurses.

2.05 Thi s conbi ned agreenent contains provi Si ons applicable
to full time nurses and provisions applicable to part
time nurses. The conbination of the agreements shall not
have the effect of.changln% t he composition of an
existing bargaining units nor shall it have the! effect o
conferring representation rights where such rights do not
presently exist. The scope of the applicable bargaining
unit is 'set out in the Appendix of Local Provisions,

ARTICLE 3 - RELATIONSHIP
3.01 The Hospital and the Association agreethat there will be

nodi scrim nati on, interference, i ntimdation, restric-
tion or coercion exercised or practiced b% any of their
representatives with respect to any nurse bhecause of the
nurse's nenbership or non-menbership in the Association
or activity or lack of activity on behalf of the Asso-
ciation or by reason oexercising her or his rights
under the Col ['ective Agreenent.

3.02 The Association agrees there will be no Association
activity, solicitation for menbership, or collection of
Association dues on Hospital premses or during working
hours except with the witten permssion of the Hospital
Or as specifically provided for in this Agreenent.

3.03 It is agreed that there wll be no discrimnation by
either party or by any of the nurses covered by this
Agreement on the basis of race, creed, colour, national
origin, sex, sexualOrientation, maritat status, age,,
handi cap, religious affiliation or any other factor which
IS not pertinent to the enploynent relationship.

3.04 (a) "Every person who is an enployee has a right to
freedom from harassnent in the workplace Dy the
employer Or agent of the enployer or by another
enpl oyee because of race,, ancestry, place of
origin, colour, ethnic origin, citizenship, creed,
age, record of offences, marital status, famly
status or handicap". ref: ontario Human Rights
Code, Sec. 5 (2)

(b) "Every person who is an enployee has a right to
freedom from harassnment in the workplace because of
sex by his or her enployer oragent of the quloyer
or by another enployee". ref: oOntario Human Rights
Code, Sec. 7 (2)
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ARTICLE 4
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(c) "“Every person has a right to be free from

i) a sexual solicitation or advance nade by a
person in a position to confer, grant or deny
a benefit or advancement to the person where
the person making the solicitation or advance
knows or ought reasonably to knowthat it is
unwel come; or

ii) areprisal or threat of reprisal for the
rejection of a sexual solicitation or
advance where the reprisal is made or
t hreatened by a person in a position to
confer, grant or deny a benefit or advancenent
to the person". ref: oOntario Hunan Rights
Code, Sec. 7(3)

(d) A nurse who believes that she has been harassed
contrary to this provision may file a grievance
under Article 7 of this agreenent.

"'Harassment' Means engaging in a course of vexatious
comment or conduct that is known or ought reasonably to
be known to be unwel cone". ref: Ontario HumanRights
Code, Sec. 10 (1)

The Hospital and the Associ ati on recognize their joint

duty to accommmodate handi capped enpl oyees in accordance
with the provisions of the Ontario Human R ghts Code

- NO STRIKE. NO LOCKOUT

ARTI CLE

.01

The Association agrees there shall be no strikes and the
Hospital agrees there shall be no | ockouts so |ong as
this Aareenent continues to operate. The terns "strike"
and "lockout" shall bear the-neaning given themin the
Ontario Labour Relations Act.

- ASSOO ATI ON SEQURI TY

5.

0l

The Hospital will deduct from each nurse covered by this
Agreenment an anmount equal to the regular nonthly
Associ ation dues designated by the Association. The
deduction period for a part-time nurse may be extended
mherﬁ the nurse does not receive any pay in a particular
mont h.

Such dues shal|l be deducted monthly and in the case of

new y enpl oyed nurses, such deductions shall comence in
the nonth follow ng their date of hire.
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ARTICLE

6.01

4

The amount of the regular nmonthly dues shall be those
authorized by the Association and the Provincia
Secretary-Treasurer of the Association shall notify the
Hospi tal” of any changes therein and such notification
shall be the Hospital"s conclusive authority to make the
deduction specified.

| n consideration of the deducting and forwarding of
Associ ation dues by the Hospital, the Association agrees
to !ndennlfY_and Save harmlessthe Hospital against any
claims or liabilities arising or resulting fromthe
operation of this Article.

The anounts so deducted shall be remtted nonthly to the
Provincial Secretary-Treasurer of the Association, no
|ater than the end of the nmonth following the nonth in
which the dues were deducted. In remtting such dues,
the Hospital shall provide a list of nurses from whom
deductions were nade, including deletions (indicatin
termnations) and additions fromthe preceding nonth an
their social insurance numbers. A copy of this list wll
be sent tothe local Association,

The Hospital agrees that an officer of the Association or
nurse representative shall be (allowed a reasonabl e period
during regular working hours to interview newy hired
nurses during their probationary period. During such
interview, menbership fornms may be provided to the nurse
These interviews shall be "scheduled in advance as
determined by |ocal negotiation and may be arranged
collectivelyor individually by the Hospital.

The list provided for in Article 5.05 shall include any
other information that is currently PrOVIded to oNa,
Additionally, the Hospital will provide! each nurse with
a T-4 Suppl émentary Slip show ng the dues deducted in the
previous year for incone tax purposes where such
Information is or becones readily available through the
Hospital's payroll system

Nurse Representatives & ievance Committes

(a) The Hospital agrees tO recognize nurse represen-
tatives to be elected or appointed from anongst
nurses in the bargaining unit for the purpose! of
dealing with Association business_as provided in
this collective Agreement. The!  "nunber of
representatives and the areas which they represent
are set out in the Appendix of Local Provisions.
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(b) The Hospital will recognize a G ievance Committee,

one of whom shall be chair. This committee shall
operate and conduct itself in accordance with the
provisions of the Collective Agreenent and the
nunber of nurses on the Gievance Conmttee is set
out in the Appendix of Local Provisions.

(¢) It is agreed that nurse representatives and nenbers
of the Gievance Commttee have their regular
duti es and responsibilities to performfor the
Hospital and shall not |eave their regular duties
Wt hout first o.btalnlnsg ﬁerms_su_)n fromtheir
I mredi ate supervi sor. uch perm ssion shall not be
unreasonably wthheld. If, in the performance of
their duties, a nurse representative or nenber of
the Gievance Commttee is required to enter a
nursing unit within the hospital in which they are
not ordinarily enployed they shall, immediately
upon entering such “nursing unit, report their

resence to the supervisor or nurse in charge, as
he case may be.  \Wen resumng their regular
duties and responsibilities, such representatives
shall again repeort to their imediate supervisor.
The Hospital agrees to pay for all time spent
during their regular hours by such representatives
her eunder .

6.02 Hospital-Assiociation Committee

(a) There shall be a Hospital -Association Commttee
conprised of representatives of the Hospital, one
of whom shall be the Director of Nursing or
designalte and of the Associ ation, one of whom shall
be the Local President or desi %nate. The nunber of
representatives is set out in the Aﬁpendlxlof Local
Provisions and the nenbership of the Conmttee nay
be expanded by nutual agreenent.

(b) The Commttee shall neet every two (2) nonths

unl ess otherwise agreed and as required under
Article 8,01 (a) (1). The duties of chair and
secretary shall alternate between the ﬁartl es.
VWiere possible, agenda items will be exchanged in
witing at least tive (5) calendar days prior to
t he rreetmfg. A record shall be maintained of
matters referred to the Conmttee and the recom
mended disposition, if any, unless agreed to the
contrary. Copies of the record shall beprovided
to Commttee menbers.

(c) The purpose of the Conmttee includes:

iy promoting and providing  effective and
meani ngf ul communi cation of information and
| deas: making j 0i nt recomendations on matters
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of concern including the quality and quantity
of nursing care;

i) dealing with conplaints referred to it in
accordance with the provisions of Article 8,
Prof essional Responsibility;

1i1) discussing and reviewing matters relating to
orientation and i n-service prograns.

(d) The Hospital agrees to pay for tine spent during

(a)

(b)

regul ar working hours for representatives of the
Association attending at such neetings.

The Hospital agrees to recognize a Negotiating
Conmittee conprised of representatives of the
Association for the ﬁurpose of negotiating a
renewal agreenent. The nunber of nurses on the
Negotiating Commttee is Set out in the Appendix of
Local Provi sions. The Hospital agrees to pay
menber s of "the Negotiating Conmttee for time
spent during regular working hoursi N negotiations
W th the Hospital for a renewal agreenent up to,
but not including, arbitration.

Central Necgotiatinag Teanm

In central bargai ni ng betweentheOntario Nurses'
Associ ation and the Participating Hospi t&l S,
nurse serving on the Association's ntra

Negotiating Team shall be paid for tine |ost from
the nurse's regul arly scheduled straight tine
wor ki ng hours at her or his regular rate of pay,

and without |loss of leave credits, for attending
central negotiating neetings wth the Hospitals'
Central Negotiating Committee wup to, but not

including, arbitration.

Central Negotiating Team nmenbers shall receive

unpaid time off for the purpose of opreparation for
negotiations. The Association willadvise the
Hospital's #concerned, as far in advance as possible,
of the dates for which leave is being requested.

Upon reference to arbitration, = the Central
Negotiating Teamnenbers shall receive unpaid tine

off for the purpose of attending arbitration
heari ngs.

Time spent on such neetings wll not be considered
| eave under Article 11.02, 'Leave for Association
Busi ness.
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The maxi mum nunber of Central Negotiating Tea
menbers entitled to paynment under thlf provi si on
I

shal | be eight (8), and in no case wil gn e than

r
one (1) nurse froma hospital be! entitled to such

payment,

The Association shall advise the Hospitals' Centra

Negotiating Committee of those nurses to be paid
under this provision. .= The Hospitals' Centra

Negotiating Commttee wll make such request known
to the affected hospitals.

For any wunpaid |eave of absence under this
provision, a full-time nurse's salar and
applicable benefits shall be maintained by the
Hospital, and the! Association agrees to reinburse
thF Hospital in the anount of the full cost of such
sal ary.

For any wunpaid |eave of absence under this
provi sion, a part-time nurse's salary and
percentage in lieu of fringe benefits shall be
mai nt ai ned by the Hospital, and the Association
aﬁrees to reinburse the Hospital in the anount of
the full cost of such salary and percentage in lieu
of fringe benefits.

6.04 Joi nt occupational Heal th and safety Conm ttee

(a) The Hospital and the Association agree! that they

(b)

(c)

mutual |y desire to maintain standards of safety and
health “in the hospital in order to prevent
accidents, injury and illness.

Recognizing its responsibilities under  the
applicable legislation, the Hospital agrees to
accept as a nenber of its Joint Cccupational

Health and Safety Committee, at |east one (1)

representative selected or appointed by the
Association from anpngst bargaining unit
enpl oyees.

Such Committee shall identify potential dangers and
hazards, institute means of inproving health and
safety prograns and recommend actions to be taken
to inprove conditions related to safety and health.

(d) The Hospital agrees to cooperate in providing

necessary information t0o enable the Conmittee toO
fulfill 'its functions. In addition, the Hospital
W || provide the Conmittee with access to al
accident reports, health and safety records and any
other pertinent information in itS possession.
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(e) Meetings) shall be held every second month or nore

(£)

(9)

(h)

frequently at the call of the Chair, if required.’
The Commttee shall maintain mnutes of all
meetings and nake the same available for review.

Any representative appointed or selected in
accordance with (b) hereof, shall serve for a term
of at |east one (1) cal endar year fromthe date of
appoi nt nent . ime off for representatives to
perform these duties shall be {granted.

na menber of a committee IS entitled to,

(a) one hour or such longer period of tine as the
commttee! determnes is necessary to prepare
for each commitee Meeti ng:

(b) such time as is necessary to attend neetings
of the commttee: and

(c) such tine as is necessary to carry out
(i nspections and I nvestigations under
subsection 9 (26), 9 (27), and 9 (31) of the
Act.1" ref: CQccupational Health and safety
Act, Sec. 9 (34)

va nmenber of a conmttee shall be deemed to be at
work during the times described [above] and the
menber' s employer shall pay the nenber for those
times at the member's regular or premumrate as
may be proper." ref. ~Qccupational Health and
safety Act, Sec. 9(35)

The Association agrees to endeavour to obtain the
full cooperation of its menbership in the
observation of all safety rules and practices.

Pregnant enpl oyees may request to be transferred
from their current duties 1f, in the professiona
opinion of theenpl oyee's physici an, thepregnanc

may be at risk. |f such a transfer is no
feasible, the pregnant eqyloyee, if she so
requests, wi Il be granted an unpaid |eave of

absence before comencenent of the current
contractual pregnancy leave.

(i) Where the Hospital identifies high risk areas

where nurses are exposed to infectious or
conmmuni cabl e di seases for which there are avail able
protective nedications, such nedications shall be
provided at no cost to the nurses.
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(3) At | east one of the enPIE%ees representing workers
a

(k)

(1)

under the Cccupation Jeal th and safety Act, who
are trained to be certified workers as defined
under the Aet, shall be fromthe Association. The
parties agree that it will not be! a breach of this
provi sion ifonly one enpl oyee representing workers
is trained to be acertified worker and such
enpl oyee is not fromthe Association provided that
t he next employee representlnﬂ wor kers trained to
beacertified worker 1s fromthe Association

va nmenber of a commttee shall be deened to be at
work. while the menber is fulfilling the
requirenents for becoming certified by the
Wrkplace Health and Safety Agency, and t he
menber's employer shall pay the menber for the tinme
spent at the menber's regular or premumrate as
may be proper". ref: Occupational Heal th and
safety Act, Sec. 9 (36) “[Thisprovision]  does
not apply W th respect to workers who are paid by
the Agency for the tine spent fulfilling the
requirements for becom ng certified". ref: Sec 9
(37)

(1) "“This section does not. apply to a[nurse]

(a) when a circunmstance described below is
i nherent in the worker's work or is a
nor nal condition oOf the worker's
enpl oynment . ox

(b) when the worker's refusal to work woul d
directly endanger the life, health or

saf ety "of anot her erson”. ref:
Cccupational mBealth and Safety Act, sec.
43 (1)

(2) "a worker may refuse to work or do particular
Mﬁrk where he or she has reason to believe
that,

(a) any equipment, machine, device or thin
the worker is to use "or-operate is |ikel
t 0 endanger himself, herself Or anothe
wor ker :

Y
y
:

(b) the physical condition of the workplace
or the part thereof in which he or she
works or is to work is likely to endanger
hinsel f or herself; or
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(c) any equipment, machi ne, device or thing
he or she -is to use or operate or the
Phy3|cal condi tion of the workplace or

he part thereof in which he! or she works
or is to work is in contravention of this
Act or the regulations and such
contravention is 1likely to endanger
himsel f, herself or another worker". Ref:
Cccupati onal Health ana Safety act,Sec.
43 (3).

|ssues relating to chairing of meet i ngs and
responsibility for the taking of mi nutes should be
discussed locally with t he Hospital and the other Unions
representing employees of the Hospital.

The Association may hold neetings on Hospital prem ses
Egoyld”ng perm ssion has been first obtained fromthe
spital .

The Association shall keep the Hospital notified in
witing of the names of the nurse representatives and/ or
Committee menbers and officers of the Local Associ ation
aPPO|nted or selected under this Article as well as the
effective date of their respective appointnents.

Al'l reference to nurse representatives, conmttee nenbers
and officers in this Agreement shall be deemed to mean
nurse representatives, commttee nenbers or officers of
the Local Association.

The Hospital agrees to give representatives of the
Ontario Nurses' Association access to the premses of the
Hospital for the purpose of attending grievance neetings
or otherwi se assisting in the admnistration of this
Agreenent, provided prior arrangenents are made with the
Administrator. Such representatives shall have access to
the premses only with the approval of the Adm nistrator
which will not be unreasonably w thheld.

Wiere a nurse nakes prior arrangenents for tine off from
a tour of duty, the nurse shall not be scheduled to work
another tour that day.

Nurses who are nenbers of conmttees pursuant to
Regul ation 518 of the Public Hospitals Act wll suffer no
loss of earnings for tinme spent during regular working
hours for attending commttee meetings.

Where a nurse attends a commttee neeting outside of
regul arly schedul ed hours, she or he will be paid for all
hours spent in attendance at meetings at her or his
regul ar straight time hourly rate.
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ARTICLE 7PROGEDEWANCE

7.01

7.02

7.03

For pur?oses of this Agreement, a grievance is defined
as a difference arising between the parties relating to
the interpretation application, administration oOf
al l eged violation of the Agreenent including any question
as to whether a matter is arbitrable.

At the time formal discipline is inposed or at any stage

of the grievance procedure, including the conplaint
stage, a nurse is entitled to be represented by her or
his nurse representative. In the case of suspension or

discharge, the Hospital shall notify the! nurse of this
right in advance.

It is the mutual desire of the parties hereto that
compl aints of nurses shall be adjusted as quickly as
possible, and it is understocd that a nurse has no
grievance until she or he has first given her or his
I medi at e supervi sor the opportunity of adjusting the
conplaint. Such conplaint shall be discussed With her or
his i mmedi ate supervisor within nine (9) calendar days
after the circunstances giving rise to It: have occurred
or ought reasonably to have come to the attention of the
nurse and failing settlement within nine (9) cal endar
days, it shall then be taken up as a grievance wthin
nine (9) calendar days follow ng advice of the imediate
supervisor's decision in the follow ng manner and
sequence:

Step No. 1

The nurse may submt a witten grievance, signed by the
nurse, to her or his imediate supervisor. The grievance
shall be on a formreferred to in Article 7.09 and shal
identify the nature of the grievance and the renedy
sought “and should identify the provisions of the
Agreenent which mealliﬁed to be violated.  The
| medi ate supervisor will deliver her or his decision In
writing within nine (9) cal endar days follow ng the day
on which the grievance was presented to her or him
Failing settlenent, then:

Step No. 2

Wthin nine (9) cal endar days following the decision
under Step No. 1, the nurse may submit the witten
grievance to the Director Oof Nursing or designate who
will deliver a decision in witing within hine (9)
cal endar days fromthe date on which the witten
grievance was presented to her or him The parties nay,
I'f they so desire, nmeet to discuss the grievance at a
time and place suitable to both parties,, Fai | i ng
settlement, then
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Step No, 3

Within nine (9) calendar days fol |l ow ng the decision in
Step No. 2, the grievance may be submitted in witing to
t he Hospital Administrator or designate. A neeting wll
then be held between the Hospital Admnistrator or
designate and the Gievance Commttee within nine (9)
cal endar days of the submssion of the grievance at Step
No. 3 unless extended by agreenment of the parties. It1S
understood and agreed that a representative of the
Ontario  Nurses' Associ ation and the grievor may be
present at the neeting. It is further understood that
the Hospital Adm nistrator or designate nmay have such
counsel and assi stance as she or he may desire at such
neeting. The decision of the Hospital shall be delivered
inwiting wthin nine (9) calendar days follow.ng the
date of such neeting. A copy of the third step grievance
EF ly will be provided to the Enploynment Rel ations
i cer.

A conplaint or grievance arising directly between the
Hospital and the Association concerning the inter-
pretation, application or alleged violation of the
Agreement shall be originated at Step No. 3 within
fourteen (14) cal endar days follow ng the circunstances
giving rise to the conplaint or grievance. A (grievance
bythe Hospital shall befiled with the Local President
Or designate.

\Where a nunber of nurses have identical grievances and
each nurse would be entitled to grieve separately the
may present a group grievance in witing signed by eac
nurse who is grieving to the Director of Nursing or
designate within fourteen (14) calendar days after the
circunstances giving rise to the grievance have occurred
or ought reasonably to have come fo the attention of the
nurse(s) . The grievance shall then be treated as bein
initiated at Step No. 2 and the applicable provisions o
this Article shall then apply with respect to the
processing of such grievance.

The release of a probationary nurse for reasons based on
per formance and ab|[|t%_tp do the job, including skills,
suitability and availability shall not be subject to the
grievance procedure unless the probationary nurse is
released for:

(a) reasons which are arbitrary, discrimnatory or in
bad faith:

(b) exercising a right under this Agreenent.
The Hospital agrees to provide witten reasons for the

rel ease of a probationary nurse within seven (7) days of
such rel ease.
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aclaim by a probationary nurse that she or he has bee
unjustly released shall be treated as a grievance,
provided the nurse is entitled to grieve, if "a witten
statenment of such grievance is lodged by the nurse with
the Hospital at Step 3 within seven (7) days after the
date the release is effected. Such grievance shall be
treated as a special grievance as set out bel ow.

The Hospital agrees to provide witten reasons within
seven (7) calendar days to the affected nurse in the case
of discharge or suspension and further agrees that it
wi Il not suspend, discharge or otherwise discipline a
nurse who has conPIeted her or his probationary period,
W t hout just cause!.

A claim by a nurse who has conpleted her or his
probationary period that she or he has been unjustly
discharged or suspended shal| be treated as a grievance
If a witten statement of such grievance is |odged by the
nurse wth the Hospital at step No. 3 within seven (7)
cal endar days after the date the discharge or suspension
Is effected. Such special grievance may be settled under
the Gievance or Arbitration Procedure by:

(a) confirmng the Hospital's action in dismssing the
nurse; or

(b) reinstating the nurse with or wthout |oss of
seniority and with or without full conpensation for
the tinme lost; or

(c) by any other arrangement which may be deened j ust
and equitable.

Failing settlement under the foregoing procedure of any
grievance bhetween the parties arising from the
Interpretation, application, admnistration or alleged
violation of this Agreement, including any question as to
whet her a matter i s arbitrable, such grievance nay be
submtted to arbitration as hereinafter provided. 1f
No witten request for arbitration is received within
thlrthSIX (36) cal endar days after the decision under
step No. 3is given, the grievance shall be deemed to
have beenabandoned. \Where such a written request i S
postmarked within thirty-four (34) cal endar days after
the decision under Ste% No. 3,it wll be deemed to have
been received within the tine limts.

All agreenents reached under the grievance procedure
between the representatives of the Hospital and the
representatives of the Association wll be final, and
bi ndi ng upon the Hospital and the Association and the
nur ses.

Association grievances shall. beontheform set out in
Appendi x 1.
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The time prior to referral to arbitration nmay be utilized
by the Association and/or the Hospital to suggest and
possiblyagree to a di spute resol uti on mechanism ot her
than a three person Board of Arbitration and either party
rra?/_ request the appoi ntment of a Gievance . Settlenent
Officer other *than in matters pertailni n? to the
interpretation of central collective agreenent |anguage,

In matters pertaini nP to the interpretation of central
col l ective agreenent [anguage, either party may refer the
matter to the central parties for review. The central
arties will make recommendations to their_respective
ocal parties, with respect to the case. The central
arties may be acconpanied by representatives of the
spital or the local sociation at any neeting held to
review such grievances, ..

Wien either party requests that any matter be submtted
to arbitration as provided in the foregoing Article, it
shall make such request in witing addressed to the other
Party to this Agreement.. Unless the parties have agreed
0 an alternative dispute resolution nechanism prior to
the time for submitting the matter to arbitration, then
the party requesting arbitration shall at the same time
name a nominee and within seven (7) cal endar days
thereafter the other party shall nane a noni nee,
provided, however, that if such party fails to name a
nominee as herein required, the Mnister of Labour for
the Province of ontario shall have power to effect such
appoi ntment upon application thereto by the party
i nvoking the arbitration procedure. The two nom nees, or
the parties if they have agreed not to utilize nom nees,,
shal| attenpt to select by agreement a chair of the
Arbitration Board. If they are unable to agree upon such
a chair within a period of fourteen (Mt) calendar days,
they shall then request the Mnister of Labour for the
Province Of Ontari o to appoint a chair.

No person may be appointed as an arbitrator who has been
involved in an attenpt to negotiate or settle the
grievance.

No matter may be submitted to arbitration which has not
been properly carried through all requisite steps of the
Gievance Procedure.

The Arbitration Board shal] not beauthorized to nmake any
decision inconsistent wth the provisions of this
A?reertent;, nor to alter, nodify, add to oramend any part
of this Agreement.

The proceedi n%s ‘of the Arbitration Board will be
expedited by the parties hereto and the decision of the
majority and where there is no m(a:? ority the decision of
the chair will befinal and binding upon the parties

hereto and the nurse or nurses concerned.
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Each of the parties' hereto wll bear the expense of tk
nominee appointed by it and the parties will share
equal Iy the fees and expenses, if any, of the chair of
the Arbitration Board.

The time limts set out in the Gievance and Arbitration
Procedures herein are nandatory and failure to c_on‘{:)ly
strictly with such time limts except by the witten
agreenent of the parties, shall result in the grievance
being deened to have been abandoned subject Oan}/ to the
/E)rtowsmns of Section 4s5(8.3) of The Labour Rel ations
ct:.

Wherever the Arbitration Board is referred to in the
Agreenent, the parties may nutually agree! in witing to
substitute a single Arbitrator for the Arbitration Board
at the time of reference to arbitration and the other
provisions referring to the Arbitrati on Board shall

appropriately apply.

ARTICLE 8PROFEssIoNaL RESPONSI BI LI TY

8.01

In the event that the Hospital assigns a nunber of
patients or a workload to an individual nurse or group of
nurses such that they have cause to believe that Ehe
are being asked to perform nore work than is consis enY
with proper patient care, they shall:

(a) i) Complain in witing to the Association-
Hospi t al Commttee within fifteen (1s)
calendar days of the allegeda inproper
assignnent,  The Chair of the Association-
Hospital Conmittee shall convene a neeting of
t he Association-Hospital Committee withinten
(10) cal endar days of the filing of the
conpl ai nt. The Commttee shall hear and
attenpt to resolve the conplaint to the
satisfaction of both parties.

i1) Failing resolution of the conplaint wthin
fifteen (15) cal endar days of the neeting of
the  Association-Hospital Committee t he
conplaint shall be forwarded to an I ndependent
Assessment Conmittee conposed of three 3)
regi stered nurses: one chosen by the Ontario
Nurses'  Association, one _chosen by th
Hospital and one chosen from a panel ofe
| ndependent registered nurses who are well
respected within the profession. The nbe
of the Commttee chosen from the panrgf 0{
E:hndependent registered nurses shall act as
air.,
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ii1) The Assessment Committee shall set a date to

conduct a hearing into the complaint within
fourteen (14) calendar days of its appointmnment
and shall be empowered to investigate as is
necessary and nake what findings as are
appropriate in the circunstances. The
Assessnment  Committee  shall report  its
findings, in witing, to the parties wthin
thirty (30) cal endar days following conpl etion
of its hearing.

It s under st ood and agreed t hat
representatives of the Ontario_ Nurses'
Associ ati on, i ncl udi ng t he Enpl oyment

Relations Officer and the Nursing Practice
Oficer, may attend neetings held between the
Hospital and the Association under this
provi si on.

Any conpl aint |odged under this provision
shall be on the form set out in Appendix 6.

The list of Assessment Conmittee Chairs is
‘attached as Appendix 2. During the term of
thi s Agreement, the central partres shall neet
as necessary t0 revi ew and amend by agreenent
the | ist of chairs of rof essi onal
Responsi bility Assessment Conmitt ees.

The parties agree that should a Chair be
required, the Ontario Hospital Association and
the Ontario_ MNurses ' Association W || be
contacted,, They will provide the nane of the
person to be utilized on the al phabetical
listing of Chairs. The nane to be provided
will be the top name on the list of Chairs who
has not been previously assigned.

Should the Chair who is scheduled to serve
decline when requested, or it becomes obvious
that she or he would not be suitable due to
connections With the Hospital or comunity,
the next person on the list will be approached
to act as Chair.

Each party will bear the cost of its own
nom nee and W Il shareequally the fee of the
Chai r and whatever 0Ot her expenses are incurred
b¥ the Assessnent Commttee in the performance
of its responsibilities as set out herein.
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Orientatjon and | n-Servi ce Program

The Hospital recognizes the need for a Hospital
Orientation Program of such duration as it nmay deem
appropriate taking into consideration the needs of the
Hospital and the nurses invol ved.

(@) Before assigning a newy hired full tinme nurse in
charge of a nursing unit, the Hospital wll first
provide orientation both to the Hospital and to

suchnursing unit. It is understood that such
nurse may be assigned to any tour as part of the
nurse *s orientatron program provi di ng such
assignnent is in accordance with any scheduling
regulations or objectives contained in the

pendi x of Local Provisions which forms part of
this Collective Agreement.

(b) Before assigning a newy hired part time nurse in
charge of a nursing unit, the Hospital wll first

provide orientation, in accordance with Article
8.02, both to the Hospital and to such nursing
unit. It is understood that such nurse maybe

assi gned to any tour as part of the nurse's
orientationprogram providing such assignment is
in accordance wth any  scheduling regulations or
objectives contained” in the Appendix of Local
Provisions which fornms part of this Collective
Agreement .

Nur ses who displace other nurses in the event of a leng-
term layoff,, nurses recalled from layoff, nurses whose
probationary period has been extended under Article
10.01, and "~ nurses who are transferred on a pernmanent
basis may be provided any orientation determn ned
necessary by the Hospitalfor the purposes of allowin
the nurse to assume satisfactorily the duties of s_ucﬁ
posi tion. A request by such a nurse for orientation
shall not be unreasonably denied.

Both the Hospital and the Association recognize their
joint responsibility and coomtnment to provide, and to
participatein, in-service education. The Association
supports the principle! of its members' responsibility for
their own professional devel opnment and the Hospital will
endeavour t 0 provide programs related to the requirements
of the Hospital. Available progranms will be publicized,
and the Hospital will endeavour to provide nurses with
opportunities to attend such prograns during their
regul arly schedul ed working hours.

The delegation of Added Nursing Skills and Sanctioned
Medical Acts (Special Procedures) to nurses shall be in
accordance wi th guidelines established by the Col | ege of
Nurses fromtime to tine and any approved Hospital policy
rel at ed thereto.
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"When a nurse is on duty and authorized t0 attend any in-
service program within the hospital and during her or
hi s regularly schedul ed working hours the nurse shal

suffer no loss of regular pay, en a nurse is required
by the Hospital to "attend courses outside of her or his
regularly schedul ed working hours, the nurse shall be
aid for all tinme spent: in attendlance on such courses at
er or his regular straight tine hourly rate of pay.

Nurses nmay be required, as part of their regular duties,,
to supervise the activities of students and wll be
informed in witing of their responsibilities in relation
to these students.

Any information that is provided to the Hospital b¥ t he
educational institution with respect to the skill Tevel
of the students will be nade available t0 the nurses
recruited to supervise the students.

The! Hospital undertakes to notify the Association in
advance, so far as practicable, ©of any technologica
changes whi ch the Hospital has decided to introduce which
w Il 'significantly change the status of the nurse within
the bargaining unit.

The Hospital agrees tediscuss with the Association the
ef fect of such technological changes on the enpl oyment
status of the nurses and to consider practical ways and
means oOf minimizing the adverse effect, if any, on the
nurses concer ned.

Nurses who are subject to layoff due to technol ogical
change will be given notice of such |ayoff at the
earliest reasonable tine and in keeping with the
requirements of the applicable |egislation and the
provisions of Article 10.07 will apply.

Wiere conputers are introduced into the workplace and
nurses are required t O utilize those computers in the
course of their duties, the Hospital agrees that
necessary conputer training will be provided at no cost
to the nurses invol ved.

SRTICLE - ACCEss TO FILES

9.01

A copy of any conpleted eval uation which is to be placed
inanurse's file shall be first reviewed with the nurse.
The nurse shall initial such evaluation as having been
read and shall have the opportunity to add her or his
views to such evaluation prior to it being placed in her
or his file. It is understood that such evaluations do
not constitute disciplinary action by the Hospital
agai nst the nurse.
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Each nurse shall have reasonable access to all her ¢
his files for the purpose of reviewng their contents in
the presence of her or his supervisor. A copy of the
evaluation will be provided to the! nurse at her or his
request.

No docunent shall ke used against a nurse where it
not been brought to her or his attention in a ti
manner .

has
mely
ADY letter of reprimand, suspension or other sanction
w1l be renmoved fromthe record of a nurse ei ghteen (18)
months. follow ng the receipt of such letter, suspension

or other sanction provided that such nurse's record has
been discipline free for one year.

- SENORTY

(a) Newly hired nurses shall be considered to be on
probation for a period of sixty (eo) tours worked
fromdate of last hire (450 hours of work for
nurses whose regul ar hours of work are other than
the standard work day). If retained after the
probationary period, the full-time nurse shall be
credited with seniority from date of last hire and
the part-tine nurse shall be credited wth
seniority for the sixty tours (450 hours) worked.
Wth the witten consent of the Hospital, the
probationary nurse and the President of the Local
Associ ation or designate, such probationary peri od
my be extended. \Were the Hospital requests an
extension of the probationary period, it wll
provide notice to the Association at |east fourteen
(14) cal endar days prior to the expected date of
expiration of the initial probationary period. It
I's understood and agreed that any extension to the
probationary period will not exceed an additi onal
SI Xty (60) tours (450 hours) wor ked and, where
requested, the. Hospital wll advise! the nurse and
t he Association of the basis of such extension.

(b) A nurse who transfers from casual or regular part-
time to full-time status shall not be required to
serve a probatlonarg period where such nurse has
FfGVIQUSly conpl eted one since her or his date of

ast hire.” \Where no such probationary period has
been served, the nunmber oftours worked (hours
worked for nurses whose regular hours. of work are
other than the standard work day) during the nine
months inmediately preceding the transfer shall be
credited towards the probationary period.
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(¢) A nurse who transfers from casual part-tine or
full-time to regular part-tine status shall not be
required to serve a probationary period where such
nurse has previously conpleted one since her or his
date of last hire. Where no such probationary
period has been served, the nunber of tours
worked (hours worked for nurses whose regular hours
of work are other than the standard work day)
durln? the nine (9) nonths imedi ately preceding
the f{ransfer shall be credited towards the

probationary period.

10.02 (@ A seniority list shall Dbe established for all full-
time nurses covered bg this Agreenent who have
completed their probationary  period. For
| nformati on purposes only, the names ofallfull. -
time probationary nurses shall be included in the
seniority list.

(b)A seniority |ist shall be established for all
regul ar part-time nurses covered bythis Agreenent
who have conpleted their probationary period. For
i nformation purposes only, the nanmes "of all regular
part-time probatlonarg nurses shall beincluded in
t he seniority |ist. eniority on such lists wll
be expressed in terns of total hours worked.

(c¢) A seniority list shall be maintained for casual
part-tinme nurses for the purposes of Article 10.06
only. Seniority on such lists wll beexpressed
in“ternms of total hours worked, and shall be
established on the follow ng basis:

i) At hospitals where casual nurses had seniority
under the provisions ofa Collective Agreenent
prior to COctober 23, 1981, such seniority
shall continue wth accumulation of hours
wor ked since Cctober 23, 1981.

ii) At hospitals where there was no such
seniority, the seniority list in 10.02 (c)
shall show accumrul ation of hours worked since
Cct ober 23, 1981.

i i1) subsequently certified Hospital s shal |
establish dates for the commencenent of the
accurmul ation _ of seniorit by | ocal
negotiations in accordance with the terns_ of
the Menorandum of Conditions for Joint
Bar gal ni ng.

(ay A copy of the current seniority list wll be filed
wth the President of the Local Association, or
desi gnate, on request but not more- fregquently than
once every six (6) months at a time to be
determned locally. A copy of the seniority |ist
shal |l also be posted at the same tine.
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A nurse's full seniority and service shall beretained by
the nurse in the event that the nurse is transferred from
full-tine to part-tine or in the event the nurse is
transferred fromcasual to regular part-time or vice-
versa. A nurse whose status is changed fromfull-tine to
part time shall receive credit for her or his ful

seniority and service on the basis of 1500 hours worked
for each year of full-time seniority or service. A nurse
whose status is changed frompart-time to full-time shall
receive credit for her or his full seniority and service
on the! basis of one year of Senlorlﬂy_orsawkm for each
1500 hours worked. Any time worked in excess of an
equi val ent shall be pro-rated at the time! of transfer,

(Article 10.04 and Note 1 follomﬁn%AArtiQIe 10.04 apply
to full-time nurses. only: Note 2 provides that the
accrual of senjority and service on pregnancy and
parental |eave also applies to part time nurses; te 3
provides that the clause (including the notes) nust be
Interpreted in amanner consistent with the Ontario Human
Rights; Code).

If a nurse's absence w thout pay from the Hospita

i ncluding absences under Article 11, Leaves of Absence,

exceeds thirty (30) continuous cal endar days the nurse
wi Il not accunulate seniority or service for any purposes
under the Col | ective Agreement for the period of the
absence in excess of thlrtg (30) continuous cal endar days
unl ess otherw se provide and the nurse will becomne
responsible for full payment of anylsubsidized enpl oyee
benefits in which she or he is enfitled to participate
during the period of absence. In thecase of unpaid
approved | eaves of absence in excess of thity (30)
continuous cal endar days anurse may arrange Wth the
Hospital toprepay the full prem um of any applicable
subsidized benefits' during the period of |eave in excess
of thirty (30) continuous cal endar days to ensure
continuing coverage.

Notwi thstanding this provision, seniority shall accrue
for a period of one! year if a nurse's absence is due to
disability resulting in w.c.B. benefits or r.T.D.
benefits including the period of the disability program
covered by Unenploynent |nsurance.

Notwithstanding this provision, seniority and service
wi Il accrue and the Hospital wll continue to pay the
premuns for benefit plans for nurses for a period of up
to seventeen (17) weeks while a nurse is on pregnancy
| eave under Article 11.07 and for a period of up to
eighteen (18) weeks while a nurse is on parental |eave
under Article 11.08. Seniority and service will accrue
for an adoptive parent or a natural father for a period
of up to thirty-five (3s) weeks while such nurse is on a
parental leave under Article 11.08.
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NOTE 1:  Nurses presently enjoying the accumulation of

seniority for greater periods shall continue
to receive such seniority benefits while
enpl oyed by the Hospital.

NOTE 2: The accrual of seniority and service for

nurses On pregnancy and parental |eave applies
to both full-time ‘and part-tine nurses.

NOTE 3: This clause shall be interpreted in a manner

consistent with the Ontario Human R ghts code

A full-time or regular part-tine nurse shall lose all
service and seniority and shall be deemed to have
termnated if the nurse:

(a)
(b)

(c)

(4)

(e)

(£)

(9)

| eaves of her or his own accord;

is discharged and the discharge is not reversed
through the grievance or arbitration procedure;

has been laid off for twenty-four (24) cal endar
nonths; save that, in order to take account of the
Social Contract Act, 1993, any |loss of service and
seniority and any termination under this clause
(c) shal[ be deferred until March 31, 1996;

refuses to continue to work or return to work
during an ener?ency whi ch seriously affects the
Hospital's abilTity to provide adequate patient
care, unless a, satisfactory reason is given to the
Hospi t al

Is absentfrom schedul ed work for a period of three

(3) or nore consecutive working days w thout
notifying the  Hospital of such absence and
providing a satisfactory reason to the Hospital.

fails to return to work (subject-to the provisions
of 10.05 (e)) upon term nation of an authorized
leave Of absence without satisfactory reason or
utilizes a |eave of absence for purposes other than
that for which the | eave was granted;

fails upon being notified of a recall to signify
her or his intention to return within twenty (20)
cal endar days after she or he has received the
notice of recall mailed by registered mail to the
| ast known address according to the records of
the Hospital and fails to report to work
W thin thirty (30) cal endar days after she or he
has received the notice of recall or such further
pm}pd of tinme as may be agreed upon by the
parties:
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(hy is absent fromwork due to illness or disabilit

for a period of thirty (30) nonths fromthe tine
such absence commenced.

This clause shall be interpreted in a manner consistent
with the Ontario Human Rights code.

(a)

i)  Wiere a permanent full-time vacancy occurs in
a classification wthin the bargaining unit or
a new full-time position within the bargainin
unit is established by the Hospital, suc
vacancy shall be posted for a period of seven
(7) consecutive calendar days. Nurses in this
bargai ning unit and nurses in another oONA
bargaining unit at the Hospital, if any, may
make witten application for such vacancy
within the seven (7) day period referred to
herein.  Subsequent vacancies created by the
filling of a posted vacancy are to be posted
for seven (7) consecutive cal endar days.

ii) Were a permanent regular part-time vacancy
occurs in a classification wthin the
bargaining unit or a new regular part-tinme
position wthin the bargaining wunit is
established by the Hospital, such vacancy
shal | be posted for a period of seven (7)
consecutive cal endar days. Nurses in this
bargaining unit and nurses in another oNa
bargaining unit at the Hospital, if any, may
make witten application for such vacancy
within the seven (7) day period referred to
herei n. Subsequent  vacancies created by the
filling of a posted vacancy are to be posted
for Seven (7) consecutive cal endar days.

(b) A nurse may nmake a witten request for transfer by

advising the Hospital and filing a Request for
Transfer form indicating her or his naneg,
qualifications,  experience, present area of
assi gnnent , seniority and requested area of
assignnent,, A Request: for Transfer shall become
active as of the date it is received by the
Hospital and shall remain so until Decenber 31

fol | ow ng. Such requests w Il be considered as
applications for posted vacancies and subsequent
vacancies created by the filling of a posted
vacancy.

A list of vacancies filled -in the precedi ng nonth
under Articles 10.06 (a) and (b), and the nanes
of the successful applicants, will be posted, with
a copy provided to the Association. nsuccessf ul
applicants wll be- notified.
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At the request of the nurse, the Hospital w |l
di scuss w th unsuccessful applicants ways in which
they can inprove their qualifications for future
postiings, ,

Nurses shall be selected for positions under either
10.06 '(a) or (b) on thebasis of their skill,
ability, experience and qualifications. Where
these factors are relatively equal anongst the!
nurses considered, seniority shall govern providing
the successful appl i cant, if any, is qualified to
perform the avail abl e work within an appropriate
familiarizationperi od. Where seniority governs,
thenost senior applicant, regardless of her or his
ONA bargaining unit, will be selected. Were the
app]|cant has been selected in accordance with this
Article and it is subsequently determned that she
or ho cannot satisfactorily performthe job to
whi ch she or he was Pfonvted! the Hospital wl
attenpt, during the first thirty (30) tours (225
hours. fornurses whose regular hours, of work are
other than the standard work day) worked from the
date on which the nurse was first assigned to the
vacancy, to return the nurse to her or his forner
job, and the filling of the subsequent vacancies
wll |ikew se be reversed.

(d4) Vacanci es which are not expected to exceed sixty

(60) calendar days and vacanci es caused due to

illness, accident, |eaves of absence (including
pregnancy and parental) mnay be filleda at the
discretion of the Hospital. In filling such

vacanci es consideration shall be given to regul ar
Bart-t|ne nurses in the bar?aynlng unit on the
asis of seniority who are qualified to performthe
work in question.” |f the temporary vacancy is not
filled by a regular part-time nurse, consideration
will be given to casual part-tine nurses in the
bargaining unit on the basis of seniority who are
qualified to performthe work in guestion, prior to
utilizing nonfbarga|n|n? unit nurses supplied by an
aﬁency or registry. 't is understood, however,
t hat where such vacancies occur on short notice,
failure to offer part-tinme nurses such work shal
not result in any claim€or pay for tinme not worked

while proper arrangenents are nmade to fill the
vacancy. Where part-time nurses fill tenporary
full-time vacancies, such  nurses shall be

considered regular part-tine and shall be covered
by the terns of thepart-tinme collective agreenent.
Upon conpletion of the temporary vacancy, such
nurse shall be reinstated to her or his forner
position unless the position has been discontinued,
in which case the nurse shall be given a
conpar abl e job.
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(e) The Hospital shall have the right to fill an_

(£)

per manent vacancy on a tenporary basis until the
posting procedure or 'the Request for  Transfer
procedure provided herein has been conplied wth
and arrangenents have been made to pernmit the nurse
seLected to fill the vacancy to be assigned to the
j ob.

Anurse selected as a result of a posted vacancy or
a Request for Transfer need not be considered for a
further ﬁernanent vacancy for a period of up to six
(6) nonths fromthe date of her or his selection.

A "lLayoff" shall include a reduction in a nurse's
hours of work cancel lation of all or part of a
nurse's schedul ed shift and a di splacement of a
nurse from her or his area of assignnent.

(b) A "short-term | ayoff" shall nean

i) a layoff resulting froma planned tenporary
closure of any part of the Hospital's
facilities during all or part of the nonths of
July and August (a "summer shutdown") Of
during the period between Decenber 15th and
January  15th I ncl usive (a "Christmas
shutdown") ;

i) a layoff resulting from an emergency which is
not anticipated t0 exceed 30 cal endar days.

(c) An "internediate layoff" shall nmean

i) a layoff resulting froma planned temporary
closure, not anticipated to exceed six_ nonths
in length, of any part of the Hospital's
facilities for the” purpose of construction or

renovation;
ii) any other temporary |ayoff which is not
anticipated to exceed three nmonths in length

(a) A "long-termlayoff" shall mean any layoff which is

neither a short-term nor an internediate |ayoff.

(e) The Hospital shall provide the |ocal Association

with no less than 9o cal endar days' notice ofa
sumrer  shut down, wi th reasonabl e notice of any
other short-term layoff, and with no | ess than 30
cal endar days' notice, of an intermediate |ayoff.

Notice shall not be required in the case  of a
cancel lation of all or part of a single schedul ed
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shift, provided that Article 14.12 has been

conplied with. In giving such notice, the Hospital
will indicate to the local Association the reasons
causing the layoff and the anticipated duration of
the layoff, and wll identify the nurses likely to

be affected. If requested, the Hospital wll Teet
with the local Association to review the effect on
nurses in the bargaining unit.

The Hospital shall provide the local Association
wth no | ess than 90 cal endar days' notice of a
long-term |ayoff and shall neet with the |ocal
Association to review the follow ng

i) the reasons causing the |ayoff:

ii) the service which the Hospital will undertake
after the |ayoff:

iii) the method of inplenentation including the
aFFas 05 cut -back and the nurses to be laid
off: an

iv) any limts which the parties may agree on the
nuiber of nurses who nmay be newy assigned to
a unit or area.

In the event of a layoff, nurses shall be laid off
in the reverse order of seniority provided that the
nurses who are entitled to remain on the basis of
seniority are qualified to performthe available
work . subject t 0 the fore?0|ng, probati onary
nurses shall be first laid off.

(2) Nurses shall have the following entitlenents in the

event of a layoff:

(a) anurse who has been notified of a short-term
layoff:" may:

i) accept the |ayoff; or

ii) accept an assignment by the Hospital to a
vacant position, provided she or he is
qualified to perform the available work,
and in naking such an assignnment the
Hospital shall take account of the
nurse' s stated preference; or

iii) if there are not sufficient vacant
positions, displace the |east senior
nurse in the bargaynln? unit whose work
she or he is qualified to perform
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A nurse who has been notified of ar
intermediate |ayoff nmay

i) accept the layofef; or

i) oPt to retire if eligible under the terns
of the Hospital's pension plan as
outlined in Article 17.04; or

1ii) elect to transfer to a vacant position
provided she or he is qualified to
perform the available work:; or

iv) displace the |east senior nurse in the
bargai ning unit whose work she or he is
qualified o perform

A nurse who has been notified of a longs-term
| ayof f may

i)  (accept the layoff: or

1) oPt toretire if eligible under the terns
of the Hospital's pension plan as
outlined in Article 17.04; or

iii) elect to transfer to a vacantpos iti on
provided that she or he is qualified to
perform the available work: or

iv) displace  another nurse in  any
classification who has |esser bargaining
unit seniority and whose work the nurse
subject to layoff is qualified to
perform

In all cases of layoff:

i)  Any agreement between the Hospital and
the Association concerning the nethod of
implementation of a layoff shall take
precedence over the ‘terns of this
article. ~ The wunavailability of a
representative of the Association shal l
not delay any neeting regarding |ayoffs
or staff ‘reductions.

i) Where avacancy occurs in a position
following a |ayoff hereunder as a result
of which a nurse has been transferred to
anot her position, the affected nurse wll
be offered the opportunity to return to
her or his forner_Foslthn provi di ng such
vacancy occurs within six (e) months of
the date of layoff.  \Were the nurse
returns to her "or his fornmer position
there shall be no obligation to consider
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the vacancy under Article 10.06. Were
the nurse refuses the opportunity to
return to her or hisformer position the
nurse shall advise the Hospital in
writing

iii) No reduction in the hours of work shall
take place to prevent or reduce the
I npact of a layoff without the consent of
t he Association.

iv) All regular part-time and full-time
nur ses reFresented_by t he Association who
are on layoff will be given a job
opportunity in the full-time and regul ar
part-'tinme categories before any new nurse
IS hired into either -category.

v) Full-time and part-time [ayoff and recal
rights shall be separate.

vi) Casual part-time nurses shall not be
utilized While full-tine or regularpart-
time nurses remain_on layoff, unless the
provisions of Article 1o.09 have been
conplied wth

vii) No new nurses shall be hired until all
those nurses who retain the right to be
recal | ed have been given an opportunity
to return to work.

vii) In this Article (10.08), a "vacant
position" shall nean a position for
whi ch the posting process has been
completed and no successful applicant
has been appoi nt ed.

Full-tinme and regul ar part-time nurses sh%ll he recalled
in the order of seniority unless otherw se agreed
to the following provisions, provided that a rse
recalled is qualified toperform the available wor K:

(a) Full-time and regul ar part-time nurses on | ayoff
my notify the ~ Hospital of their interest ain
accepting “occasional vacancies and/or tenporary
vacanci es which may ari se and for which they are
qualified. Such notification of interest shall
state any restrictions on the type of assignnent
which a nurse is willing to accept, and'shall
remain valid for six weeks. However if a nurse
declines an occasional or tenporary vacancy the
Hospital. shall not be obliged to call upon the
nurs%‘agaln during the bal ance of such six-week
peri od.
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(b) For the purposes of this article, an "occasional

(c)

vacancy" shall nmean an assignnent; which is
anticipated not to exceed five shifts (37.% hours).
Cccasional vacancies shall be offered first to
regul ar part-time nurses on layoff who have
expressed interest, and if no such part-tinme nurse
accepts then to full-time nurses on layoff who have
expressed interest, and if no such full.-time nurse
accepts then to casual part-time nurses.

For the purposes of this article, a "tenporary
vacancy" shall mean an assignnent which is anti-
cipated to exceed five shifts (37.5 hours). Tenp-
orary vacancies which arise in the ‘full-time
bargaining unit shall be offered by seniority first
to full-time nurses on |layoff who have expressed
interest, and if no such full-time nurse accepts
then by seniority to regular part-tinme nurses on
| ayof f "who have expressed interest, and if no such
part-time NUI S€ accepts then to casual part-tinme
nurses. Tenporary vacancies which arise in the
art-time unit shall be offered by seniority first
o regular part-tinme nurses on |ayoff who have
expressed interest, and if no such part-tine nurse
accepts then byseniority to full-time nurses on
| ayof f who have expressed interest, and if no such
full--tine nurse (accepts then to casual part-tine
nur ses.

(d) A nurse to whom an occasional or tenporary vacancy

(a)

is offered may accept or decline such vacancy and
in either case shall maintain her or his position
on the recall list. Acceptance of a tenporary or
occasi onal vacancy shaill not constitute a'ecall
from layoff unless the tenporary vacancy is anti-
cipated to exceed sixty (e0) cal endar days. A
full-time nurse on layoff who accepts a temporary
or occasional vacancy shall be paid her or his
regular full-tine rate of pay together with a
percentage paynent in lieu of benefits at the rate
specified for part-tine nurses at the Hospital; a
full-time nurse who has worked for nore than 600
hours in 140 calendar days as the result of

accepting one Or nore tenporary vacanci es shall
thereafter be eligible for Dbenefit coverage as a
full-time nurse and shall be paid accordingly, and
shall continue! to receive benefit coverage so | ong
as she or he continues to fill a tenporary vacancy.

A nurse who is transferred to a position outside of
the bargaining unit for a period of not nore than
one (1) year shall, subject to (d) below, retain,

but not "accunul ate, her or his seniority held at
the time of the transfer. In the event the nurse is
returned to a position 'in the barga|n|nﬁ unit, she
or he shall. be credited with seniority held at the
tinme of transfer and resune accunul ation fromthe
date of her or his return to the bargaining unit,
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In the event that a nurse is transferred to a
position outside of the bargaining unit for a
periodi n excess of one (1) year, she or he wll.
lose all seniority held at the tine of transfer.
In the event the nurse is returned to aposition in
the bargaining unit, the nurse's senlorlty Wi | |
accrue from the date of her or his return to the
bargaining unit.

In the case of nurses who are enﬁlo%ed by the
Hospital in a position outside of the bargaining
unit as at My 1, 1994, such nurses shall be
credited with Seniority helda at the tine of
transfer and resume accunulation from the date of
their return to the bargaining unit if such return
occurs prior to April 30, 1997.

In the event that a nurse is transferred out of
the bargaining unit under (a) above for a period of
Si X (6) months Oor an academc year and iS returned
to a position in the bargaining unit, she or he
shal| not suffer any loss of sentority, service or
efits. Itis understood and agreed that a nurse
may decline such offer to transfer and that the
period of time referred to above may be extended
by agreenment of the parties.

a
n

Nurses who are in supervisory positions excluded
from the bargaining unit shall not performduties
normal Iy performed by nurses in the bargaining unjt
which ‘shall direcfly cause or result in the
layoff, |oss of seniority or service or reduction
in benefits to nurses in the bargaining unit.

The Hospital shall not contract out the work of a
bargaining unit nurse if, as a result of such con-
tracting out, any bargaining unit nurse other than
a casual part-tine nurse is laid off, displaced or
| oses hours of work or pay. 'Prior to contracting
out any available work, ‘the Hospital wll first
offer the work on the basis of seniority to regular
part-time nurses in the bargaining unit. Contract-
Ing out to an enployer who i S organized and who
wi Il employ the enployees of the bargaining unit
who would otherwise be'laid off, with simlar terns
and conditions, of enploynent, is not a Dbreach of
this provision. This clause will not apply to the
ad hoc use of agency or registry nurses for single
shift coverage of “vacanci es due to illness Or
| eaves of absence.

In the event of a rationalization or consolidation of an

part of the services of the Hospital with those o

another hospital or hospitals, the Hospital and the Asso-
ciation agree to inplenent the Cuidelines for Enployee
Transf er arrangementsin Hospit al service Rationalization
established by the Ontario Hospital Industry Labour
ManagementCommittee, to the extent possible wthin the
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terms of this collective agreement. In inplementing the
Guidelines the parties will 'be guided by the fol | ow ng:

(a) the Hospital shatl notify affected nurses and the
Association as soon as a formal decision to
rat ionalize i s t aken (ref: Gui del i nes,
paragraph 2) ;

(b) the Hospital and the Association shall begin
di scussions concerning the specifics of the ration-
alizationforthwith after a decision to rationalize
| s taken (ref: Guidelines, paragraph 3);

(c) as soon as possible in the course of developing a
Plan for the inplementation of the rationalization
he Hospital shall notify affected nurses and the
Associ ation of the projected staffing needs, and
their location, which are anticipated to result
(ref: Qui del i nes, aragraph 6); notice to
affected nurses and the AsSsociation shall include
the estimated nunber and types of positions antici-
pated to be available, and their location, as the
result of the rationalization (ref: Qi delines,
paragraph 7) :

(d) if services in the Hospital are to be reduced or
elimnated as the result of a rationalization, Or
if the enploynent of nurses is otherwise to be
affected, the Hospital shall prepare a list of the
affected nurses in order of seniority bg jobs for
which it considers such nurses are eligible. This
list will be updated to reflect any changes due to
enpl oyees leaving or entering the unit (ref:
Guidelines, paragraph 7);

(e) if a rationalizationis, anticipatedtoresult in a
loss of enploynment for nurses at another hospital
by reason of the establishment of a new unit or the
enlargenent or extension of services at the
Hospi t al

i) inthe period. before a rationalization takes
| ace, where a permanent vacancy occurs and
as not been filled after Article 10.06 has

been conplied with, the vacancy shall be
filled by the senior qualified enpl oyee of the
other hospital who wi shes to nmake an early
transfer. A nurse taking such a position
shal| be treated as a transferring enpl oyee
and not as a new hire (ref: Qui del i nes,
paragraph. s) ;

i) when the rationalization takes place, and when
nurses formerly enployed by the other hospita
or hospitals involved are transferred to the
Hospital, such nurses shall maintain their
seniority dates and shall be placed; on
seniority |ists at the Hospital accordingly.
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Thereafter they shall exercise seniority
rights in accordance with this agreenment (ref:
Qui del i nes, paragraph 13) . Following inple-

ment ation of the rationalization, no nurse who
has been transferred to the Hospital shal
suffer a reduction in wages. |If the wage grid
in effect at the Hospital does not correspond
to the grid in effect al: the hospitalat:
whi ch such nurses \Nemafornerjg enpl oyed,
nurses whose wages were not identical to a
wage step ONn the Hospital'sgrid shall be
moved to the next higher step. \ere the
transferring nurse's salary exceeds the range
maxi mum_the nurse's salary will be maintained
(ref: (Quidelines, paragraph 14) ;

nurses who have been transferred to the
Hospital shall be subject to the benefit plans
of the Hospital in the manner provided under
the collective agreenent. The retention,,
modi fication or = 'abandonnment of  superior
conditions and the provisions of sick |eave

lans, to which nurses who have been

ransferred to the Hospital were fornerly
subject, shall be negotiated between the
Association and the Hospital. Nurses who have
been transferred to the Hospital shall retain
their fornmer level of vacation entitlenment or
shall be entitled to the! |evel provided by
this agreement, whichever is the greater (ref:
Qui del i nes, paragraph 15);

Hours of work shall be those of the Hospital
(ref: Quidelines, paragraph 16):

A nurse who has been transferred to the
Hospital and who has not conpleted her or his
probationary period at the hospital where she
or he was fornmerly enployed shall receive
credit ~ for her service durin such
Brobatlonary period, and shall conplete the
al ance of the probationary period required by
thi s agreement. N0 new probationary period
shal |l be served by a nurse who has been
transferred to the spital (ref: CQuidelines,
par agraph 17).

bargaining units where full-tine and part-tine
ghts of part-time nurses shall be separate from

full-time nurses.

The seniority list referred to in Article 10.02 shal
include any other information that is currently provided
to the Association.
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41TIcLE - [FAVES OF ABSENCE

11.01

11.02

11.03

Writtenrequests for a personal |eave of absence w thout
ay wll Dbe considered on an individual basis by the
rector of Nursing ordesignate. such requests are to
be given as far in advance as ossible and a witten
reply will be given within fourteen (14) days: except
In cases of emergency in which case a reply will be given
as soon as pPoOSSiDble. Such leave 'shall not be
unreasonably W t hhel d.

Leave for Assaci.atian Busi ness

The Hospital agrees to grant |eaves of absence, without
pay, t0 nurses selected by the Association to attend
Association | ousiness including conferences, conventions
and Provincial Conmttee neetings. The cunulative tota
| eave of absence, the anmount of notice, the nunber of
nurses that may be absent at any one tmeand from any
one area and the nunber of 'days is set out in the
pendi x of Local Provisions. Jring such | eave of
absence, a nurse's salary and applicable benefits or
Bercentaﬂg in lieu of fringe benefits shall be maintained
y the Hospital and the local. Association agrees to
reinburse the Hospital in the! anount of the daily rate of
the full-time nurse or in the anount of thefull costof
such salary and percentage in lieu of fringe benefits of

a part-tinme nurse except for Provincia Comm ttee
meetings which Wi l| be reinmbursed by the Associ ation.
The Hospital will bill the local Association within a
reasonable period of tine. Part-tine  nurses will
receive Seniority credit for all |eaves granted under
this article.

Leav [ f Dr [

A nurse wWho is elected to the Board of Directors of the
Ontario Nurses' Association, other than to the office of
Presi dent ,shallbe granted upon regquest such |eave(s) of
absence as she or he may require to fulfill the duties of
the position. Reasonabl e notice - suff icient to
adequatel y allow theHospital t0 minimize di sruption of
i ts sericesshal|l be given to the Hospital for such
| eave of absence!. Notwi thstanding Article 10.04, there
shall be no loss of seniority or service for a full-time
nurse during such leave of absence. There shall be no
| oss of seniority orservice for a part-tinme nurse during
such | eave of absence. Leave Of absence under this

provision shall be in addition to the Association

eave provided in Article 11.02 above. During such
| eave of absence, the nurse's salary and applicable
benefits shall be mmintained by the Hospital and the
Association agrees to reinburse the Hospital in the
amount Of the full cost of such salary and applicable
benefits.
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UPon application in writing by the Association on behal f
of the nurse to the Hospital, "a | eave of absence shall be
granted to such nurse elected to the office of President
of the Ontario Nurses' Association for a period of UP to
three (3) consecutive years. Notwthstanding Article
10.04,there shall beno | oss of service or seniority for
afull-time nurse during such |eave of absence. There
shall benoloss of service or seniority for a part-tine
nur se during suchleave Of absence. During such |eave of
absence, the nurse's salary and applicable benefits shall
be maintained by the Hospital and the Association agrees
toreinmburse the Hospital in the amount of the full cost
of such salary and applicable Denefits,. It 7s

underst ood, Ihowever, that during such |eave the nurse
shall vpe deemed to be an enployee of the Ontario Nurses
Associ ation. The nurse agrees to notify the Hospital of
her or his intention to return to work at least two (2)
weeks prior to the date of such return.

Bereavement .....

A full-time or regular part-time nurse who notifies the
HosFital as soon as possible follow ng a bereavenent
shal | be granted three (3)consecutive working days off
W t hout 1 oss of regular pay for schedul ed hours, in
conjunction with the day of “the funeral of a nember of
her" or his immediate fanily. “"Immediate family" neans

arent, brother, sister, spouse, son, daugg% r, son-in-

aw , daughter-in-law, mother-in-|aw, er-in-1aw,
brot her-in-1aw, sister-in-law, gr andpatretnic or
randchild..  "Spouse" for the purposes of bereavement
eave will include a partner of the same sex. Were a

nurse does not qualify under the above-noted conditions,
the Hospital may nonetheless grant a paid bereavenent
| eave. The Hospital, in its discretion, may extend such
| eave with or wthout pay.

Jury & Winess puty

1f a full-time or regular part-tine nurse is required to
serve aS a juror in any court of law, or is required to

attend as a winessin a court proceeding in which the

own i S a party, Or IS required by subpoena to attend a
court of | aw or coroner's inqguest in connection with a
case arising fromthe nurse's duties at the hospital, the
nurse shall not | ose regul ar pay because of such
attendance and shall not be required to work on the day
of such duty provided that the nurse:

(a) notifies the Hospital immediately on the nurse's
notification that she or he will be required to
attend court;
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(b) presents proof of service requiring the nurse'sr

at t endance;

(a) deposits with the Hospital the full anount of

conpensation recei ved excluding mieage travelling
and neal allowances and an official receipt where
avai | abl e,

11.07 Pregnancy Leave

(a)

(b)

(c)

(d)

Pregnancy leave will be granted in accordance wth
the provisions 'of the Enploynment standards Ac,
except where amended in this provision. A nurse
who 1s eligible for a pregnancy |eave may extend
the |eave for a period of up to twelve (12) nonths
duration, inclusive of any parental |eave.

The nurse shall give witten notification at |east
one (1) month I n advance of the date of
commencenent of such |eave and the expected date of
return,

The nurse shall reconfirmher intention to return
to work on the date originally approved. in
subsection 1$) above by witten notification
received by the Hospital at |east four (4) weeks in
advance thereof. The nurse shall be reinstated *to
her former position unless the position has been
di scontinued in which case she shall be given a
conpar abl e! job.

Nurses newy hired to replace nurses who are on
approved pregnancy |eave may be released and such
rel ease shall not™ bethe subLect of a grievance or
arbitration. ~ If retained by the Hospital, in a
permanent position, the nurse shall ke credited
with seniority fromdate of hire subject to
successfully conpleting her or his probationary
period. The nurse shall be credited Wth tours
"worked (hours worked for nurses whose regular hours
of work are. other than the standard work day)
towards the probationary period provided in
Article 10.01 (a) to a maxi mum of 30 tours (225
hours for nurses whose regular hours of work are
other than the standard work day).

The Hospital will outline to nurses hired to fil
such tenporary vacancies the circunstances giving
rise to the vacancy and the special conditions
relating to such enpl oynent.
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(e} The Hospital nay request a nurse to conmence
pregnancy leave at such time as the duties of her
position cannot reasonably be performed by a
pregnant worman or the " performance or non-
performance of her work is materially affected by
t he pregnancy.

(£) On confirmation by the Unenpl oyment |nsurance
Commi ssion of the appropriateness of the Hospital's
Suppl enental  Unenployment  Benefit (SUB) Plain, a
nurse whoi s on pregnancy | eave as provi ded under
this Agreement WhO has applied for and is in
receipt of  Unenpl oyment | nsurance  pregnancy
benefits, pursuant to Section 18 of the Unenpl oynent
Insurance Act sShall be paid a supplemental
unenmpl oyment  benefit. That benefit wll be
equivaléent to the! difference between seventy-five
Percent (75%) of her regular weekly earnings and

he sum of er weekly Unemployment Insurance
benefits and any other earnings. Such payment
shal | comence following conpletion of the two week
Unenpl oynent [ nsurance wajting period, and recei pt
by the Hospital oOf the nurse's enpl oynent
| nsur ance cheque stub as proof that she i's in
recei pt of  Unenpl oyment | nsurance  pregnancy
benefits, and shall continue while the nurse is in
recei pt of such benefits for a maximum period of
fifteen (15) weeks. The nurse's requl ar weekly
earnings shall be determned by multiplying her
regular hourly rate on her |ast day worked prior to
the commencement Of the | eave tinmes her nornal
weekly hours.

The employee does not have any vested right except
to receive paYnents for the covered unenpl oynent
period. The plan provides that paynents in respect
of guaranteed annual renuneration “or in respect of
deferred remuneration or severance pay benefits are
not reduced or increased by payments received under
t he plan.

11.08 Parental | eave

(a) A nurse who becones a parent of a child is ellglbLe
to take a parental leave in accordance wth the
provi sions of the Enpl oynent Standards Act,
except where anended in thisprovision.

(b} A nurse who has taken a pregnancy | eave under
Article 11.07 is eligible to be granted a parenta
| eave of up to eighteen (18) weeks' duration, in
accordance with the Enploynment Standards Act. A
nurse who is eligible for a parental | eave who is
the natural father or is an adoptive parent may
extend the parental |eave for a period of up to
twel ve (12) nonths duration, consideration being
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?iven t 0 any requirements Of adopti on authorities.
n cases of adoption, the nurse shall advise the
hospital as far in advance as possible with
respect to a prospective adoption and shall request
the | eave of absence, in witing, upon receipt of
confirmation of the pending adoption. |f, because
of late receipt of confirmation of the pending
adoption, the nurse finds it inpossible to request
the leave of absence in witing, the request nay
be made verbally and subsequently verified in
writing

(c) The nurse shall be reinstated to her or his forner

(d)

(e)

posi tion, unless that position has been
di sconti nued, in which case the nurse shall be
given a conparabl e job.

Nurses newly hired to replace nurses who are on
approved parental |eave na%.be rel eased and such
rel ease shall not be the su tect of a grievance or
arbitration. If retained by the Hospital, in a
permanent position, the nurse shall be credited
wWth seniority from date of hire subject to
successfully conpleting her or his probationary
period. The nurse shall be credited with tours
wor ked (hours worked for nurses whose regular hours
of work are other than the standard work day)
towards the probationary period provided in Article
10.01 (a) to a maxi mum of 30 tours (225 hours for
nurses whose reiular hours of work are other than
the st andard work day).

The Hospital will outline to nurses hired to fill
such tenporary vacancies, the circunstances giving
rise to the vacancy and the special conditions
relating to such enpl oynent.

On confirmation by the Unenpl oynent |nsurance
Commi ssion of the appropriateness ofthe Hospital's
Suppl ement al Unenpl oyment  Benefit (SUB) Plan, a
nurse who is on parental |eave as provided under
this Agreement who has applied for and iS in
recei pt of Unenployment |nsurance parental benefits
pursuant to ection 20 of the UnenPonnent
Insurance Act shall be paid a supplenental
unemployment benefit. That benefit = will be
equivalentt 0 the difference between seventy-five
percent (75%) of the nurse's regul ar weekly
earnings and the! sumof her or his weekly
Unenpl oyment | nsurance benefits and any ot her
earnings. Such paynent shall commence follow ng
conpl etion of the two week Unenpl oynment |nsurance
waiting period, and receipt by the Hospital of the
nurse' S Unenpl oynment [nsurancé cheque stub as proof
that she or heis in receipt of' Unenpl oynent
I nsurance! parental benefits and shall continue
while the! nurse is in receipt of such benefits for
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a maxi num period of ten (10) weeks. The nurse's
re?u[ar ~Wweekly earnings shall be determ ned by
mul'tiplying her or his regular hourly rate on her
or his last day worked prior to the commencement of
the |eave times her or his normal weekly hours.

The employee does not have any vested right except

to receive payments for the covered unenpl oyment

peri od. The(P an provides that payments in respect

of guaranteed annual remuneration or in respect of

deferred renuneration or severance pay benefits are

?ﬁt eruced or increased by payments received under
e plan,

Education leave

(a)

(b)

(c)

Leave of absence, without pay, for the Furposes of
further (education directly related to the nurse's
enpl oyment with the Hospital may be granted on
witten application by the nurse to the Director of
Nursing or designate. Requests for such |eave
will not be unreasonably denied.

A full-time or regular part-tinme nurse shall be
entitled to leave of absence w thout |oss of
earnings from her or his regularly schedul ed
working hours for the purpose of witing any
exanminations required in any recognized course in
which nurses are enrolled to upgrade their nursing
qual i fications.

Leave of absence without [oss of regular earnings
fromregularly schedul ed hours for the purpose of
attending short courses, wor kshops or sem nars
directly related to the nurse's enployment at the
hospital may be granted at the discretion of the
Hospital upon witten application by the nurse to
the Director of Nursing or designate.

Professional | eave with pay will be granted to full-tine
and regul ar part-time nurses who are elected to the
College Of Nurses to attend regularly schedul ed neetings
of the College of Nurses.

Any enpl oyee who is on an authorized | eave of absence as
of " Cctober 23, 1981, shall be entitled to continue the
| eave in accordance with the terns thereof.
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Pre-Pajd Leave Plan
Effective April 1, 1989, the Hospital agrees to introduce

sub
subject to the

(a)

(b)

(c)

(d)

(e)

(f)

(9)

re-paid Ieav? Progran1 funded sol ely by the nurse,
0

low ng terms and conditions:

The plan is available to nurses w shing to spread
four (4) years' salary over a five (5) year period,
I N accordance Wi th Part rxvirr of the |ncone Tax
Requlations, Section 6801, to enable them to take a
one (1) Vyear |eave of absence follow ng the four
(4) years of salary deferral

The nurse nmust make witten application to the
Director of Nursing at |least six (é6) nonths prior
to the intended commencenent date of the program
(i.e., the salary deferral portion), stating the
intended purpose of the |eave.

The nunber of nurses that may be absent at any one
tinme shall be determned by |ocal negotiations.
The year for purposes of the program shall be
Septenber 1 of one year to August 31 the fol | owi ng
ear or such other twelve (12) nonth period as may
e agreed upon by the nurse, the local Association
and the Hospital.

Witten applications will be reviewed by the
Director of Nursing or desi gnate. Leaves
requested for the purpose of pursuing further
formal nursing education will begiven priority.
Applications for leaves requested for other
purposes will be given the next level of priority
on the basis of seniority.

During the four (4) years of salary deferral, 20%
of the nurse's gross annual earnings wll be
deducted and hel d for the nurse and will not be
accessible to her or him wuntil the year of the
leave Or upon <withdrawal fromthe plan.

The manner in which the deferred salary is held
shall be at the discretion of the Hospital

all deferred salar%, plus accrued interest, if any
shall be paid to the nurse at the commencenent of
the leave or in accordance 'with such other payment
schedul e! as may be agreed upon between the Hospita
and the nurse.
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(h) All benefits shall be kept whole duri ?% t he four
e

(4) ¥ears of salary deferral. During year of
the 1eave, seniority wll accunulate.” Service for
t he purBose of vacation and salary progression and
ot her benefits will be retained but wll not
accumul ate during the period of |eave. Full-tinme
nurses shall becone responsible for the full
Baymer]t of premunms for any health and welfare
enefits in which they = are participating.
Contributions to the Hospitals of Ontario Pension
Plan will be in accordance with the Plan.  Full=-
time nurses will not be eligible to participate in
}he disability incone plan during the year of
eave.

(i) A nurse may withdraw fromthe plan at any tine

during the deferral portion provided three (3
months notice is given to the Drector of Nursing.
Deferred salary, plus accrued interest, if any,
will be returned to the nurse, within a reasonable
period of tine.

(3) If the nurse term nates enploynment, the deferred

salary held by the Hospital plus accrued interest,
if any, wll be returned to the nurse within a

reasonable period of time. In case of the nurse's
deatth,t the funds will be paid to the nurse's
est at e. :

(k) The Hospital wll endeavour to find a temporary

(1)

(m)

replacenent for the nurse as far in advance as
practicabl e. |f the Hospital is unable to find a
suitable replacenent, it may postpone the |eave.
The Hospital will give the nurse as nuch notice as
is reasonably possible. The nurse will have the
option of remaining in the Plan and rearranging
the leave at a nutually agreeable tinme or of
withdrawing fromthe Plan and having the deferred
salary, plus accrued interest, if any, paid out to
the nurse within a reasonabl e period of tine.

The nurse will be reinstated to her or his former
position unless the position has been discontinued,
In which case! the nurse shall be given a
comparable ‘job.

Fi nal approval fo.r_entr¥ into the pre-paid | eave
program will be subject to the nurse entering into
a formal aqr:eerrent_vmth the Hospital in order to
authorize the Hospital to make the appropriate
deductions from the nurse's play.  Such agreement
W || include:

(a) A statenent that the nurse is entering the
Rre;—paid | eave programin accordance with
rticle 11.11 of the collective Agreenent: .
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(b) The period of salary deferral and the perio.
for which the leave is requested.

(c) The manner in which the deferred salary is to
be hel d.

The letter of application fromthe nurse to the
Hospital to enter the pre-paid | eave program will
be appended to and form part of the witten
agreenent.

11.12 ec ments

A nurse who is seconded fromthe Hospital to a bipartite
or tripartite committee/position involving the Health
Sector or the Broader Public Sector shall Dbe granted a
| eave of absence without pay for a period of up to five
(5) years. Notwithstanding Article 10.04 there shall be
no loss of seniority or service during such |eave.
Subject to the agreement of the agency to which the nurse
I's seconded, the nurse's salary and applicable benefits
shal | be maintained by the hospital and the hospital
shal | be reinmbursed for the full cost of salary and
applicable benefits by the agency to which the nurse is
seconded. The nurse agrees to notify the Hospital of her
or his intention to return to work at |east two (2) weeks
prior to the date of such return.

NOTE 1: (Note 1 applies to full-tinme nur ses only)

Provisions in existing Collective Agreenents Providin
for paternity |eave shall be continued in effect an
added to the above provisions in such Collective
Agreements.

NOTE 2: (Note 2 applies to full-tinme nur ses only)

Provisions in eX|st|n% Col l ective Agreements providing
for time off to study for College of Nurses exam nations,
to wite registration exam nations or exam nations for
courses of study related to enploynment shall be continued
in effect and added to the above! provisions in such
Col I ective Agreenents.

12TICLE - SICK L EAVE AND IONG-TERM DISABILITY
(Articles 12.01 to 12.14 apply to full-tine nurses only)

12. 01 The  Hospital will assume total responsibility for
rovi di ng and fundln% a short-term sick |eave plan at
east equivalent to that described in the 1980 Hospitals

of Ontario Disability Income Plan brechure.
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The Hospital will pay 75% of the billed prem um towards
coverage of eligible employees under the |ong-term
disability portion of the Pl an (HOODIP or an equi val ent
plan). The enployee will pay the balance of the billed

remum through payroll deduction, For the purpose of

ransfer to the short-term portion of the disability
program, enployees on the payroll as of the effective
date! of the transfer with three (3) nonths or nore of
service shall be deemed to have three (3) nonths of
service. For the purpose of transfer to the long-term
portion of the disability program enployees on the
active payroll as of the effective date of the transfer
with one (1) year or nore of service shall be deened to
have one(1) year of service.

Effective the first of the nonth followng the transfer,
all existing sick leave plans in the Participating
Hospital s shall be termnated and any provisions relating
to such plans shall be null and void under the respective
Col l ective Agreements except as to those provisions
relating to payout of unused sick leave benefits which
are specifically dealt with hereinafter.

Existing sick leave credits for each enployee shall be
converted to a sick |leave bank to the credit of the
enpl oyee. The sick |eave bank shall contain the unused
sick 'l eave days to the credit of the nurse on the
effective date of the transfer to the Plan set out in
Article12.01. The "sick | eave bank" shall be utilized
to:

(a) supplement payment for sick |eave days under the
new pl an which woul d otherwi se be at |ess than ful
wages, and;

(b) Wwhere a payout provision existed under the former
sick leave plan in the Collective Agreement, payout
shall be nade on the termnation of employment, or
In the case of death, to the nurse's estate. The!
amount of the payout shall be a cash settlenment at
the nurse's then current salary rate for any unused
sick credits to the nmaxi mum provi ded under the sick
| eave! plan in which the nurse participated as of
the date of this award;

(c) where, as of the effective date of transfer, an
enpl oyee doesnot have the required service to
qualify for payout on termnation, her or his
existing sick |leave credits as of that date shall.
neverthel ess be converted to a sick leave bank in
accordance with the foregoing and the nurse shall.
be entitled to the! sanme cash out provisions as set
out in paragraph (b) above providing the nurse
subsequently achi eves the necessary service to
qualify for payout under the conditions of the
sick leave plan in which she or he participated as
of the date of this award:

collagmt.96



12.04

12.05

12.06

12.07

12.08

12.09

43

(d) where a payout provision existed under the forner
sick leave: plan in the collective Agreenent, a
nurse who, as of the date of this award, has
accumulated Sick | eave credits and is prevented
fromworking for the Hospital on account of an
occupational 1l1ness or accident that i s recognized

he Wrkers' Conpensation Board as conpensable
w thin thel meaning of The Wrkers' Cbnﬁensatlon
Act, the Hospital, on application from the nurse,
wi |l supplement the award nade by The Workers'
Compensation Board for |oss of wages to the nurse
by such anount that the award of The Workers'
Conpensation Board for |oss of wages, together with
t he suppl ementation of the Hospital, will equal one
hundred per cent (100%) of the nurse's net earnings
to the limt of the nurse's accumulated sick |eave
credits. ‘Nurses may utilize such sick |eave
credits while awaiting approval of a claimfor
Wrker's Conpensati on.

When a nurse has .completed any portion of her or his
regul arly scheduled tour prior to going on sick |eave
benefits or Workers* Conpensation benefits, the nurse
shal| be paid for the balance of the tour at her or his
re?ular straight tine hourly rate. This provision wll
not disentitle the nurse to a lieu day under Article
15.05 if she or he otherwi se qualifies.

Nurses returning to work froman il
conpensabl e under "Wrkers' Conpensation
l'ight work as necessary, if available

| ness or injury
wll be assigned

A nurse who transfers from full-tine to part-time may
elect to retain her or his accumulated sick |eave credits
to be utilized durlng part-time or subsequent full-tine
enpl oyment as provided under the sick |eave plan in which
the nurse participates as of Cctober 23, 1981,

any dispute which may arise concerning a nurse's
entitlenent to short-term or long-term benefits under
HOODIP may be subject to grievance and arbitration under
the provisions of this Agreenent.

Nurses presently enployed who are covered bya |ong-term
disability plan in effect as of the date of this award
may elect to be covered by HooDIP or to continue their
present coverage.

The Hospital further agrees to pay enployees an amount
equal to any loss of benefits under HoopIP for the first
two days of the fourth and subsequent period of absence
In any cal endar year
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During the term of operation of this Collective!
Agreenent, the Hospitals will meet and consult with the!
Association with the view to assisting the parties in the
next set of negotiations to inprove the benefit coverage!
provi ded by HOODIP.

The Hospital wll notify each nurse of the amount of
unused sick leave in her or his bank annually.

For nurses whose regular hours of work are other than
the standard work day, the short term sick |eave plan
wi |l provide paynent for the nunber of hours of absence
according to the scheduled tour to a total of s62.5§
hours. | other provisions of the existing plan shall
apply mutatis mutandis.

Absences due to pregnancy related illness shall be
considered as sick | eave under the sick | eave plan.

A nurse who is absent fromwork as a result of an illness
or injury sustained at work and who has been amaltlng
approval” of a claim for Worker's Conmpensation for
Perlod | onger than one conplete pay period may apply to
he Hospital for payment equivalent to the |esser oL t he
benefit the nurse woul d receive from Workers
Compensation if the nurse's claim was approved, or the
benefit to which the nurse would be entitled under the
short termsick portion of the dlsabllliy I ncome pl an
(HOODIP or equivalent plan). Paynent will be provided
only if the nurse provides evidence of disability
satisfactory to the Hospital and a witten undertaking
satisfactory to the Hospital that any paynents will be
refunded to the Hospital follow ng final determnatjon of
the claim by The Wrkers' Conpensation Board. |f the
claimfor Wrkers' compensation is not approved, the
moni es paid as an advance will be applied towards the
benefits to which the nurse would be entitled under the
short termportion of the disability income plan, Any
paynent under this provision will continue for a maxi num
of fifteen (15) weeks.

(Articles 12.15 and 12.16 apply to part time nurses only)

Part-tinme nurses returning to work froman illness or
injury conpensabl e under rkers' Conpensation wll be
assigned light work as necessary, if available.

A nurse who transfers fromfull-time to part-tine may
elect to retain her or his accunulated sick |eave credits
to be utilized during part-time or subsequent full-tine
enpl oynent as provided under the sick |eave plan in
whi ch"the nurse participates as of Cctober 23, 1981.
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13rIcLEg - HOURS OF WORK

13.01

13.02

The follow ng provision designating regular hours on a
daily tour and regular daily tours over the nursing
schedul e determ ned by the Hospital shall not be
construed to be a guarantee of the hours of work to be
perforned on each ‘tour or during each tour schedule.

Subject to Article 13.02 bel ow

(a) The normal dailyltour shal |l be seven and one-hal f
(7 1/72) consecutive hours in any twenty-four (24)
hour period exclusive of an unpaid one-half (1/2)
hour nmeal period, it being understood that at the

change of tour there will normally be additiona
time~ required for reporting ich shall be
con3|dere3uto be part of the normal daily tour, for
a period of up to fifteen (15) m nutes durati on.

P . . :
Shoul d t he reﬂortlng time extend beyond fifteen
(15) mnutes, however, the entire period shall be
consi dered overtine for the purposes of paynent
under Article 14

(b) Nurses shall be entitled, subject to the exigencies
of patient care, to relief periods during the tour
on the basis of fifteen %15)|n nutes for each half
tour. The schedul ing of meal periods and relief
periods shall be determned by local negotiations.

(c) The regular daily tours of duty of a full-tine
nurse shall average five (5) days per week over
the nursing schedule determned the Hospital.
Ful | -time nursing schedules shall Dbe determned by
| ocal negotiation. ‘Full-tinme nurses in the
bargaining unit engaged in teaching in Schools for
R.P.N.'s shall work a flexible schedule, Mnday
to Friday, averaging 37 1/2 hours per week over the
schedule” to be determned by |ocal negotiations.

(d4) Where a nurse notifies her or his supervisor that
she or he has been or will be unable to take the
normal lunch break due to the requirement of
?rOV|d|ng patient care, such nurse shall be paid

i me and one half (1 1/2) her or his regqgular
straight time hourly rate for all tine worked in
excess of her or his normal daily hours.

Wiere nurses are now working a longer daily tour, the
rovisions set out in this Article governing the regular
ours of work on a daily tour shall be adjusted

accordingly.

The normal daily extended tour shall be 11.25

consecutive hours in any 24-hour period, excl usive of a
total of forty-five (45) mnutes of unpaid nmeal. tinme.
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Nurses shall be entitled, subject to the exigencies of
atient care, to relief periods during the tour of a
otal of forty-five (45) mnutes,,

The sc.hedulin% of meal and relief periods shall be
determ ned by local negotiations.

The introduction or discontinuance of longer daily tours
shal | be determined by | ocal negotiations.

NOTE: Hospitals that have extended tours that are
presently different than the above, shall
mai ntain those conditions.

ARTIC 4 - PREMIUM PAYMENT
14.01 (a) (Article 14.01(a) 'applies to full-time nurses only)

|f a nurse i s authorized to work in excess of the
hours referred to in Article 13.01 (a) or (€),
she or he shall receive covertime prem um of one and
one-half (1 1/2) times her or his regular straight
time hourly rate.  Notwithstanding the foregoing,
no overtine premum shall be paid for a period of
|l ess than fifteen (15) mnutes of overtime work
where the nurse is engaged in reporting functions
at the end of her or his nornmal daily tour. If
authorized overtine amounts to fifteen (15) m nutes
or nore, overtime premum shall be paid for the
total period in excess of the normal dai |¥ tour.
Overtine premumw || not be duplicated Tor the
same hours worked under Article 13.01 (a) and (c)
nor shall there be any ,oyram di ngz with respect to
any other premuns payable under the provisions of
this Collective Agreement. Not hi ng herein wl|
disentitle the nurse to paynent of the normal tour
differential provi ded heréin. For purpose of
clarity, a nurse who is required to work on her or
his scheduled day off shall receive overtine
ﬁ_rem um of one and one-half (1 1(2) times her ﬂr
is regul ar straight tinme hourly rate. The
Hospital” agrees that if the Collective Agreenent
provided a greater overtine premium for overtine
work immediately prior to this Agreenment, the
Hospital will continue to pay such greater overtime
prem um This is not infended to entitle the
nurse to be paid for work perfornmed while engaged
in the reporting functions as provided herein.

(b) (Article 14.01(b) applies to part-time nurses
only.)
If a part-time nurse iS authorized to work in
excess of the hours referred to in Article 13.01
(a), she or he shall receive overtine prem um of
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one and one-half (1 1/2) times her or hisS regulai

straight tinme hourly rate. A part-tinme nurse
(including casual nurses but not including part-
time nurses who are filling tenporary full-tinme

vacanci es) who works in excess of seventy-five (75)
hours in a two (2) week period shall receive tine
and  one-half (1 1/2) her or his regul ar
straight time hourly rate for all hours worked in
excess of seventy-five (75). A part-tine nurse who
| S f£illing a tenporary full-tinme vacancy shall
receive tinme and one-half (1 1/2) her or his
regul ar straight tine hourly rate for all hours
worked in excess of an averagé! of 37 1/2 hours per
week over the full-time nursing schedul e determ ned
bﬁ the Hospital. Such averaging will conmence at
the conclusion ofthe two week period follow ng the
nurse's transfer to the *temporary full-time
posiionand wi Il end at the conclusion of the two
week period prior to the nurse's return to her or
his former  position. ~ Notwi thstandin t he
foregoing, no overtine premum shall be paid for a
period of less than fifteen (15) m nutes of
overtine wrk where the nurse is engaged in
reporting functions at the end of her or his norma

daily tour. | f authorized overtine anounts to
fifteen (15) mnutes or nore, overtime premum
shall be paid for the total period in excess of the
normal dally tour. Overtinme premiumw ||l not be
duplicated for the same hours worked under Article
13.01 (a) nor shall there be any pyram ding with
respect to anyother prem uns payable under the

rovisions of this Collective Agreement.  Nothing
erein Wil disentitle the nurse to payment of the
normal tour differential provided herein. The

Hospital agrees that if the collective Agreenent
provided a greater prem umfor overtinme work
I mediately prior to this agreement, the Hospital
w Il continue to pay such greater overtinme prem um
This is not intended to entitle the nurse to be
paid for work performed while engaged in the
reporting functions as provided herein.

Not wi t hstanding the foregoing, overtime will not be paid
for additional hours worked during a twenty-four (24)
hour period either as a result of change in tour on the
request Of a nurse or a change-over to daylight saving
from standard tine or vice versa or an exchange of tours
by two nurses.

Work scheduled by the Hospital to which a premumis
attached under scheduling regulations contained in the
Col I ective Agreenent and set out in the Appendix of Local
Provi sions shall be paid at one and one-half (1 1/2)
tines the nurse's regular straight time hourly rate or as
ot herw se provided.
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Wiere a nurse is required to work on a pai d heliday or on
an overtime tour or on a tour that is paid at the rate of
time and one-half (1 1/2) the nurse's regular straight
time hourly rate as a result of14.03 above and the nurse
Is required to work additional hours following her or his
full tour on that day (but not including hours on, a
subsequent regul arly “scheduled tour for such nurse)such
nurse shall receive two (2) tinmes her or his regular
strau?ht time hourly rate for such additional hours
wor ked.

A nurse who reports for work as scheduled, unl ess
otherw se notified by the Hospital, shall receive a
m ni rum of four (4) hours' pay at her or his regular
straight time hourly rate. The nurse shall be required
to perform any nursing duties assigned by the Hospital
whi ch she or he is capable of doing, if her or his
regular duties are not available.

Where a full-time or regular part-time nurse has com
leted her or his regularly schedul ed tour and left the
ospital and is called in to work outside her or his

regul arly schedul ed working hours, or where a nurse is

called back from standby, such nurse shall receive tine
and one!-half (1 1/2) her or his regular straight tine
hourly rate for all hours worked With a m ni mum guarant ee!
of four (4) hours' _pay at tinme and one-half (1 1/2) her
or his regular straight tine hourly rate except to the!
extent that such four (4) hour period overlaps or (extends

into her or his regularly schedul ed shift. I n such a

case, the nurse w1l receive tine and one-half (1 1/2)

her or his regular straight tine hourly rate for actual

hﬁp;f worked Up to the comencenent of 'her or his regul ar
shift.

A nurse who i s required to renmain available for duty on
standby outside her or his regularly schedul ed working
hours ‘shall receive standby pay in the amount of two
dol | ars; and f|ft¥ cents ($2.50) per hour for the period
of standby schedu ed_?y the Hospital. Were such standby
duty falls on a paid, holiday, as set out in the
Appéndi x of Local Provisions, the nurse shall receive
standby pay in the amount of three dollars ($3.00) per
hour. “Standby pay shall, however, cease where the nurse
is called in to work under Article 14.06 above and works
during the! period of standby.

(a) |In computing a full-tinme nurse's regular straight
tinme hourly rate under this collective Agreenent
such rate shall beestablished by dividing the
product of the nurse's regular nonthly salary
excl usive of any allowance Or prenm um pay tines
twel ve (12) by the regular average weekly hours
times fifty-two (52).
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(b) The regular straight time hourly rate for a part-
time nurse will be the hourly rate in the wage
schedule set forth in Article 19,01 (a).

(Article 14.09 applies t 0 full-time nurses only)

Wiere a nurse has worked and accunulated_ifproved hour s
for which she or he is entitled to bepaid prem um pay
(other than hours relating to working on paid holidays)
such nurse shall have the option of electing paynent at
the applicable premumrate or time off equivalent to the
applicable premiumrate (i.e., where the applicabl e rate
is time and one-half (1 1/2) then time off shall be at
time and one-half (1 1/2)). \Where a nurse chooses
equi valent time off such tine off nust be taken within
the period set out in the Appendix of Local Provisions or
payment in accordance W th the former option shall be
made. Nurses in the bargaining unit engaged in teachin

i N schoolsfor R.P.N.'s working overtine in excess o

their average weekly hours referred to in Article
13.01 (¢) which have been authorized i n advance by the
Director of  the School, shall be entitled to
conpensating time off in accordance with the foregoing

A nurse shall be paid a shift prem um of one dollar
($1.00) per hourfor each hour worked which falls within
the hours defined as an evening shift and one dollar and
twenty-five cents ($1.25) for each hour worked which
falls within the hours defined as a night shift provided
that such hours exceed two (2) hours if worked in
conjunction with the day shift. Tour differential will
not formpart of the nurse's straight time hourly rate.
For purposes of this provision, the night: shift and the
eveni ng shift each consist of 7.5 hours. The defined
hours of a night; and evening shift shall be a matter for
| ocal negotiation.

Anbul ance Escort

Wiere a nurse is assigned to provide patient care for a
patient in transit, the followng provisions shall apply:

(a) (i) Where a full-time nurse performs such duties
during her or his regular shift, the full tine
nurse shall be paid her or his regular rate of
pay. \Wiere a full-tine nurse performs such
duties outside her orhis regular shift or on
a day off, she or he shall be paid the
appropriate overtime rate.

(ii) Were a part-tine nurse performs such duties
during an assigned shift, she or he shall be
pai d her or hi s regular rate of pay. \Where a
part-tinme nurse continues to perform such
duties in excess of her or his assigned shift,
she or he shall be paid the appropriate
overtinme rate.
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(b) Where such duties extend beyond the nurse's
regul ar shift, the Hospital w Il not requirethe!
nurse to return to reqular duties at the Hospital
without at |east eight (8) hours of tine off.
Wiere such time off extends into the nurse's next
regul arly scheduled shift she or he will maintain
her or his regular earnings for that full shift.

(c) Hours spent between the time the nurse is reli ev%d
of patient care responsibiljties and the tine the
nurse returns to the hospital or to such other
| ocation agreed upon between the Hospital and the
nurse  wll be paid at straight tinme or at
appropriate overtime rates, if applicable under
Article 14.01. It is understood that the nurse
shall return to the hospital or to such other
| ocation agreed upon between the Hospital and tﬂe
nurse at the earliest opportunity. Prior to the
nurse's departure on escort duty,” or at such other
time as may be nutually agreed upon between Iple

Hospital and the nurse, the Hospital w
{astablllsh with the nurse arrangenents for return
ravel .

(d) The nurse shall be reinbursed for reasonable out of
Focket expenses including room board and return
ransportation and consideration will be given to
any special circunstances not dealt with under the
f or egoi ng provi si ons.

(Note 1 applies to full-tine nurses only)

The Hospital agrees to continue to pay any greater
monetary benefit for anbul ance escort duty if such
greater benefit has been paid by the HosAmtaI |m1Fd| at el
prior to this Agreenent. This note applies a

Hospitalswhere this superior condition exists as of
Decenber 14, 1987.

(Note 2 applies to part-tine nurses only)

The Hospital agrees to continue to pay any greater
monetary benefit for anbul ance escort duty if such
%eat er benefit was paid by the Hospital under a

| lective Agreenent immediately prior to this Agreenent.
This note applies at Hospitals where this superior
condition exists as of Decenber 14, 1987.
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(Article 14.12(a) applies to full-time nurses only,

The posting of work schedul es shall be as set out
in tﬁe Appendi x of Local Provisions. It shall be
the responsibility of the nurse to consult posted
wor k schedul es. The Hospital will endeavour to
provide as much advance notice as is practicable of
a change in the posted schedule. Changes to the
posted work schedule shall be brought to the
attention of the nurse. Wiere less than forty-
ei ght (48) hours' notice is given personally to tﬁe
nurse, time and one-half (1 1/2) of the 'nurse's
regul ar stra|%ht time hourly rate will be paid for
all' hours worked on the first shift of the nurse's
new schedul e.

(Article 14.12(b) applies to part-time nurses only)

iy The posting of work schedules for regular
part-tinme nurses shall be determned by Tocal

negot i ati ons. It shall be the responsibility
of the regular part-tine nurse to consul
posted work schedul es. The Hospital wll

endeavour to provide as nuch advance notice as
is practicable of a change in the posted
schedule. Changes to the posted work schedul e
shal | be brought to the attention of the
regul ar part-time nurse.

i)  Wiere less than twenty-four (24) hours' notice
is given personally to the regular part-tine
nurse, tinme and one-half (1 1/2) of the
nurse's regular straight time hourly rate wll
be paid for all hours worked on the first
shift ofthe nurse's new schedule. Such
changes shall not be considered a lay-off.

iii) Where a nurse is called in to work a regul ar
shift less than two (2) hours prior to the
commencenent of the shift, and arrives wthin
one (1) hour of the commrencenent, then the
nurse wll be paid for a full tour provided
that the nurse works until the nornal
conpl etion of the tour.

iv) Casual part-time nurses whose work schedul e
has been pre-scheduled and whose schedule is
changed with less than twenty-four (24) hours
notice then paragraph (b) - shall apply to
casual part-tine nurses.
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When a nurse is required to travel to the hospital or to
return honme as a result of reporting to or off work
bet ween the hours of 2400 - 0600 hours, or at any time
while on standby, the Hospital wll pay transportation
costs either by taxi or by the nurse's own vehicle at the
rate of thirty-five cents (35¢) per nile (to a maxi mum of
fourteen dollars ($14.00)) or such greater anmount as the
Hospital may in its discretion determne for each trip
between the aforementioned hours. The nurse will provide
%o Ihf Hospi tal satisfactory proof of payment of such
axi fare.

A nurse who works a second consecutive full tour shall be
entitled to the normal rest periodsand meal period for
the second tour, but shall be provided at the time of the
meal period with a hot meal or four dollars ($4.00) if
the Hospital is unable to provide the hot neal. Q her
nurses required to work nmore than two (2) hours overtine
on the same day they have worked a full tour shall, after
the two (ZL hours,” receive a 1/2 hour paid nmeal period
and shall be provided with a hot meal or four dollars
($4.00) if the Hospital is unable to provide the hot
meal .

A nurse shall be paid a weekend prem um of one dollar and
thirty-five cents ($1.35) per hour for each hour worked
between 2400 hours ¥Friday and 2400 hours Sunday, or such
ot her 48 hour period as the local parties may agree upon.
If a nurse! is receiving premumpay under Article! 14.03,
pursuant to a local scheduling regulation with respect to
consecutive weekends worked, the nurse willnot receive
weekend prem um under this provision.

ARTICLE 15 - PADD HOL|DAYS

(Articles 15.01 to 15.07 apply to full-time nurses only)

15.01

15.02

A nurse who otherw se qualifies under Article 15.02
hereunder shall receive twelve (12) paid holidays as
designated i n theAppendi x of Local Provisions.

"In the event that the Provincial. Government declares an
additional holiday (such as Heritage Day) during the term
of this Agreenment, such holiday wll be substituted for
one of the above-nentioned holidays. The designation of

the additional holiday for an existing holiday shall be
subject to local determnation and such designation shall

not add to the present number of holi days.

In order to qualify for pay for a holiday, a nurse shall
compl ete her or his full scheduled shift on each of the
working days immediately preceding and follow ng the
holiday concerned unless excused by the Hospital or the
nurse was absent due to:
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(a) legitimte illness or accident which commencec
within a month of the date of the holiday;

(b) vacation granted by the Hospital
(¢) the nurse's regular schedul ed day off;

(d) a paid |leave of absence provided the nurse i S not
ot herwi se conpensated for the holiday.

A nurse entitled to holiday pay hereunder shall not
receive sick leave pay to which she or he naY ot herwi se
have been entitled unl'ess she or he was scheduled to work
that day. A nurse receiving Wirker's Compensation
Benefits for the dag of the holiday shal|l, subject to the
above provisions, be entitled to the difference between
the anount of the Workers' Conpensation Benefits and the
holiday pay.

Hol i day pay willbe conputed on the basis of the nurse's
regul ar straight time hourly rate of pay times the nunber
of "hours for "a normal daily tour as set out in Article
13.01(a).

Subject to Article 15.02:

(a) Wherea holiday falls during a nurse's schedul ed
vacati on period, the nurse% vacation shall be
ext ended by one (1) day unless the nurse and the
Hospital agree to schedule a different day off wth

pay.

(b) Where a holiday falls on a nurse's schedul ed day
Ofrf dalndaddmonal day off with pay wll be
schedul ed.

A nurse required to work on any of the foreg0|nq hol i days
shall be paid at the rate of time and one-half (1 1/2)
the! nurse's regular straight time hourlg_rate of pay for
all hours worked on such holiday subject to Article
14.04. In addition, the nurse will receive a |ieu day
off with pay in the anount of her or his regular straight
time hourly rate of pay tinmes the nunber of hours in a
normal daily tour as set out in Article 13.01 (a).

Nurses on extended tours shall receive twelve (12) lieu
da%$ off to consist of seven and one-half (7.s5) hours
each.

Were a nurse is entitled to a |ieu day under Article
15.04 or 1s5.05 above, such day off nust "be taken within
a period as set out in the Appendix of Local Provisions
or paynent shall be made in accordance with Article
15.03.
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1. 07 Hospitals presently providing additional paid holidays
shal | continue to provide such, additi onal holidays.

15.08 (Article 15.08 and the note following Article 15.08 apply
to part-time nurses only)

|f a regular part-time nurse works on any of the hoIida%s
listed in Article 15.01 of this Agreenent, she: or he
shal|l be paid at the rate of time and |one-half (1 1/2)
her or his regular stra|%ht time hourly rate (as set out
in the Wage Schedul e) or all hours worked on such
holiday, sSubject to the application of Article 14.04
regardi ng hours worked in addition to her or his full
tour.

NOTE: Wiere existing Collective Agreements contain provisions
relating to paynent. to nurses for holidays, Whether
worked Or not, that exceed any payment required upder the
Enpl oyment  standards Act, such provisions shall be
continued. Payment of holiday pay under this Note
appl i es only tonurses presentjg enj oyi ng such paynent.
Nurses presently enjoying holiday pay pursuant to this
Note! or otherw se as of December 14, 1987 will continue
to enjoy such paynent until they cease to be enployed at
the Hospital or until they transfer to a status to which
this superior condition does not apply, whichever first
occurs.

ARTICLE - VACATIONS
(Articles 16.01 to 16.05 apply to full-tine nurses only)

16.01 Al nurses shall receive vacations wth pa¥ based on
length of full-time conti nuous service as foll ows:

(a) Nurses who have completed |less than one (1) year of
full-tinme continuous service (as ofthe date for
determning vacation entitlement in the individual
Hospital) shall be entitled to a vacation on the
basis Of 1.25 days (9.375 hours for nurses whose
regular hours of work are other than the standard
mork.day% for each completed nonth of service wth
pay in the amount of €% of gross earnings.

(b) Nurses who have conpl eted one (1) or nore years of
full-time continuous service (as of the date for
determ ni ng vacati on entitlement i n the individual
Hospital) shall be entitled to an annual vacation
of three (3) weeks with three (3) weeks' pay (112.5
hours' pay for nurses whose regular hours of work
are other than the standard work day), provided the
nurse works or receives paid leave for a total of
at least 1525 hours in the vacation year.
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Nurses who have conpleted three (3) or nore years
of full-time continuous service (as of the date for
determining vacation entitlenent in the individual
Hospital) shall be entitled to an annual vacation
of four (4) weeks with four (4) weeks' pay (150
hours' pay for nurses whose regul ar hours of work
areot her than the standard work day), provided the
nurse works or receives paid leaveforatotal of
at |east 1525 hours in the vacation year.

Nurses who have conpleted fifteen (15) or nore
years of full-tinme continuous service (as of the
date for determning vacation entitlenent in the
i ndividual Hospital) shall be entitled to anannua
vacation of five (5) weeks with five (5) weeks' pay
(187.5 hours an for nurses whose regul ar hours
of work are other than the standard work day?,
provi ded the nurse works or receives paid |eave for
a total of at |east 1525 hours in the vacation
year.

Nurses who have conpleted twenty fivel (25) years or
more of full-time continuous “service (as of the
date for determ ning vacaton entitlenent in the
I ndi vi dual hospital) shall 'be entitled to an annua

vacation of six #6) weeks' with six (6) weeks' pa

(225 hours' pay for nurses whose regular hours o

work are other than the standard work dayf),

provi ded the nurse works or receives paid |eave for
a total of at l|east 1525 hours in the vacation
year.

|f a nurse works or receives paid |eave for |ess
than 1525 hours in the vacation year she or he wll
recei ve vacati on pay based on a percentage of her
or his gross salary for work performed on the
foll owi ng basis:

3 week entitlement - 6%
4 week entitlement -- 8%
5 week entitlement -- 10%
6 week entitlement --12%

Nurses who presently enjoy better vacation benefits shal
continue to receive such better benefits while employed
by the Hospital.
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1v.02 Anurse who |eaves the enploy of the Hospital for any

reason shall be entitled to receive any unpaid vacation

aywhi ch has accrued to her or himto the date of her ox

i's separation, it being understood and agreed that 'the

nurse will provide at least two (2) weeks' notice of
termination.

16.03 For the purpose of vacation entitlement, service for
t hose nurses whose status is changed, on or after Cctober
23, 1981, frompart-time to full-time or vice versa,
shal | mean the conbined service as a part-time and full-
tinme nurse enployed by the Hospital and accunulated on a
continuous basis. Fof the purpose of this Article, 1500
hours of part--time service shall equal one (1) year of
full-tinme service and vice versa.

16.04 Full-time nurse teachers shall be entitled to one
additional week of vacation with pay which shall be taken
at either the Spring Break or the Christms Break

16.05 (a) Where an enployee's scheduled vacation IS
interrupted due to serious illness which conmenced
prior to and continues into the! scheduled vacation
period, the period of such illness shall be
considered Sick | eave.

(b)y Were an enployee's scheduled vacation IS
interrupted due to serious illness requiring the
enpl oyee to be an in-patient in a hospital, the
peri od of such hospitalization shall be consi dered
sick |eave.

(c) The portion of the enployee's vacation which is
deenmed to be sick |eave under the above provisions
mnlh_mot be counted against the enpl oyee's vacation
credits.

(d) Where a nurse's scheduled vacation is interrupted
due to a bereavement, the nurse shall be entitled
to bereavenent |eave in accordance with Article
11.05.

(e) The portion of the enplo¥ee 's vacation which is
deened to be bereavenent |eave under the above
provisions wll not be counted against the
enpl oyee' s vacation credits.

(Articles 16.06 t016.09 and t he Note following Article 16.09 apply
t 0 part-time nurses only)
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All regular part-tinme nurses shall be entitled t
vacati on pay based upon the applicable percentage
provided in accordance with the vacation entitlenent of
full-time nurses, of their gross earnings in the
preceding year. |f a nurse works or receives paid |eave
for less than 1100 hours in the vacation year she or he
will receive vacation pay based on atfercentage of her or
his gross salary for work performed on the follow ng

basis::

3 week entitlenent - 6%
4 week entitlenent - 8%
5 week entitlenent - 10%
6 week entitlemnment - 12%

Equivalent years of service, calculated pursuant to the
formula set out in Article 16.03, shall be used to
det erm ne vacationentitlenent.

Casual part-time nurses will be paid vacation pay in
accordance withthe above entitlenent on gross earnings
or on gross salary for work performed, as applicable.
Such vacation pay will be paid on monies earned on or
after April 1, 1988, Equivalent years of service will be
based on the casual part-time nurse's seniority
established under Article 10.02 and wi |l be calculated on
the basis that 1500 hours of part-tinme service shal

equal one (1) year of full-time service and vice-versa.

A part-tine nurse who |eaves the enploy of the Hospita
for any reason shall be entitled to receive any unpaid
vacation pay which has accrued to her or himto the date
of her or his separation, it being understood and agreed
that the nurse will provide at |east tw (2) weeks'
notice of termnation.

For the purpose of vacation entitlenent, service for
those nurses whose status is changed, on or after October
23, 1981, frompart-time to full-time or vice versa,

shal | mean the conbined service as a part-tine and full-
time nurse enployed by the Hospital and accumulated on a
continuous basis. For the purpose of this Article, 1500
hours of part-time service shall equal one (1) year of
full-time Service and' vice versa.

Scheduling of vacations shall be in accordance with the
schedul e of |ocal provisions.
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Part-time nurses gi_ ncl udi ng casual nurses) who presently
enjoy better vacation pay benefits under the provisions
of  a Collective Agreement immediately prior to this
Agreement, sShall continue to receive better benefits
while enployed by the Hospital.

(Article 17 applies to full-time nurses only)

17.01

The Hospital agrees, during the term of the Collective
Agreenent,, to contribute towards the prem um coverage of
Egrt[m pating eligible nurses in the active enploy of the

spital under the insurance plans set out below subject
to their respective ternms and conditions including any
enrol ment requirenents:

(a) The Hospital agrees to pay 100% of the biled
prem unms towards coverage of eligible nurses in the
active enploy of the Hospital under the Ontario
Heal th Insurance Plan.

(b) The Hospital agrees to pay 100% of the billed
prem unms towards coverage of eligible nurses in the
active enpl oy of the Hospital under the Blue Cross
Sem -Private Plan or comparable coverage W th
anot her carrier.

(c) The Hospital agrees to contribute 75% of the billed
premuns towards 'coverage of eligible nurses in the
active enpl oy of the Hospital. under the existing
Bl ue Cross Extended Health Care Benefits Plan or
conparabl e coverage w th another carrier providing
for $15.00 (single) and $25.00 (famly) deductible..
Brow ding the bal ance of m)nthlydorem uns are paid
y the nurses through payroll deductions.  In
addition to the standard benefits; coverage Wl
include hearing aids (maxi num$300/person) and
vision care (maximum $60 every 24 nonths).

(d) The Hospital agrees to contribute 100% of the
billed premuns towards coverage of eligible nurses
in the active enploy of ‘the Hospital under
H.0.0.G.L.I.P. or such other group life insurance
plan currently in effect providing the balance of
the nmonthly premuns are paid by the nurses through
ayrol | deductions.  Such insurance shall include
enefits for accidental death and disnenbernent in
the principal anmount equal to the anmount of the
Gro.uI dLife | nsurance to which the nurse! is
entitled.
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(e) Hospitals of Ontario Veluntary Life | NSsurance Plar

The Hospital also agrees to make the Hospitals of
Ontario Voluntary Life Insurance Plan (HOOVLIP)
available to the nurses subject to the provisions
of HoovLIP at no cost to the Hospital

(£) The Hospital agrees 'to contribute 75% ofthe billed
prem ums towards coverage ofeligible nurses in the
active enploy of the Fbsgltal under the Blue Cross
#9 Dental Planor conparable coverage w th anot her
carrier (based on the current oDA Tee schedule as
it may be updated fromtine to time) providing the
bal ance of the nonthly prem uns are paid by the
nurses through payroll deductions.

(g) For purposes of health and welfare benefits under
Article 17.01, dependent coverage i s available tO
the nurse, to cover her or his same sex partner and
their dependents, in accordance with the terns and
conditions of the plans

For newy hired nurses, coverage as set out in Article
17.01 shall be effective the first billing date in the
month following the nonth in which the nurse was first
enpl oyed subject to any enrollment or other requirenents
of the Plan. ~ In no instance shall the first b||||n? date
for a nurse occur later than the first day of the fourth
full nonth follow ng the nonth in which the newly-hired
nurse was first enployed.

The! Hospital may substitute another carrier for any of
the foregoing plans (other than oHIP) provided that the
| evel of Dbenefits conferred thereby are not decreased.
The Hospital will advise the Association of any change in
carrier or underwiter at least sixty (eo) days prior to
I npl enenting a change in carrier.

Al'l present nurses enrolled in the Hospital's Pension
Plan shall maintain their enrollment in the Plan subject
to its terms and conditions. New nurses and nurses
enpl oyed but not yet eligible for nenbership in the Plan
shal |, as a condition of enploynent, enroll in the Plan
when eligible in accordance wth its terms and
condi tions.
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The Hospital shall continue to pay the premuns for
benefit plans under Articles 17 and 12 for nurses who are
on paid |eave of absence or Wrkers' Conpensation or at
an%/_ time when salary is received, or as provided in
Article 10.04. Such payment shall also continue while a
nurse is on sick |eave (including the Unenploynent
| nsurance period) or on Long TermDisability to a maxi mum
of 30 nonths fromthe tine the absence conmenced. Nurses
who are on |ayoff may continue to participate in benefit
»lans, at their request,, provided they make arrangenents
for payment and provided also that the layoff does not
exceed ‘one year.

Nurses who reside in Quebec shall have equival ent
monetary contributions paid in that province with respect
to the Quebec equival ent of OHIP.

(a) The Hospital shall provide each nurse wth
information booklets outlining all of the current
provisions in the lbenefits plans defined in Article
17.01 to Article 17.06 inclusive and the Sick
Leave/LTD Pl an defined in Article 12.  Upon
request, the Hospital w Il nake the plans avail able
to the Association for inspection.

(b) The Hospital shall notify the Association of the
nane(s) of the carrier(s) which provide the
benefits plans defined in Article 17.01 to Articl
17.06 inclusive and the LTD Plan defined in Articl
12.  The Hospital shall also provide t
Association wth a COP%’ of all current informatio
bookl ets, provided to the nurses.

Unenpl oynent | nsurance Rebate

The short--term sick leave plan shall Dbe registered wth
the Unenpl oynent [ nsurance Conm ssion (UIc). The nurses’

share of the enpl oyer's unemployment | nSurance prem um
reduction wll be retained by the Hospital towards
offsetting the cost of the benefit inprovenents contained
in this agreement.

e
e
€
n

The parties agree to establish a Benefits Review
Subcommittee which willincl ude four representatives from
the Union and four representatives fromthe Participating
Hospitals to discuss the terns of the benefit plans
(other than pensions) provided under the collective
a?reerrpnt with a view to increasing the efficiency and
effectiveness of the plans. As part of that review, the
Commttee willbe provided with copies of the plan texts
that pertain to these benefit plans.
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ARTICLE 18 - MISCELLANEOUS

18.01

18.02

18.03

18.04

18.05

18. 06

KTl

19.01

Copies of this Collective Agreement W || be provided to
each nurse covered by the Collective Agreenent by the
Associ ation. The cost of printing the Collective
Agreenent will be shared equally by the Hospital and the
| ocal Associ ati on.

Wienever the femnine pronoun is used inthis Agreenent,
it includes the masculine pronoun and vice-versa where
t he context SO requires. \Were the singular is used, it
may al so be deened to mean plural and Vvice-versa.

It shall be the duty of each nurse to notify the Hospital
ronptly of any change in address or any change in
enporary residency. If 'a nurse fails to do this, the

Hospital " will not be responsible for failure of a notice

sent by registered mail to reach such a nurse. A nurse

shal | notity the Hospital of any change to her orlhls

t el ephone nunber.

Medi cal exam nations, re-examinations _%nd any tests
required under the Publlq Hospitals Act will be provided
by the Hospital in conpliance with the Regul ations. The
nurse may choose her or his personal physician for all
such examnations, except the pre-employment nedi cal,
unl ess the Hospital has a specific objection to the
physi cian sel ect ed.

Current provisions in Collective Agreenents relating to
the provision of x-rays, |laboratory work, immunization
|njept|ogs, gamma globulin and other prograns shall be
conti nued.

Prior to effecting any changes in rules or policies which
affect nurses covered by this Agreenent, the Hospital
w Il discuss the changes wth the Association and provide
copies to the Association.

MPENSATI ON

(a) The pay equity adjusted salary rates in effect
during the termof the Agreenent shall be those set
forth in Appendix 3 attached to and formng part of
this reement. The Fay_eqUIty_adjusted mont hl y
wage schedule for a full-tine Registered Nurse and
the pay equity adjusted regular straight - time
hourly rates for all regular and casual part-tine
registered nurses at hospitals covered by the
central Pay Equity Settlenent, dated June 4,71993,
shall be as follows:
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ciassification -Registered NUrse,
Pay Equitv AdjustBat e s

Effective April 1. 1993
Regul ar Strai ght
io

Il ne Hourly Rate Monthly Rate
Start 17.10 2778.75
1 18.00 2925, 00
2 18.75 3046.88
3 19.78 3214.25
4 20.80 3380.00
5 21.83 3547.38
6 23.11 3755.38
7 24.39 3963.38
8 25.67 4171.38
9 26.96 4381.00

Effective Januarvy 1. 1994

Regul ar Strai ght

Time Hourly Rate Monthly Rate
Start 17.38 2824.25
1 18.28 2970.S0
2 19.03 3092.38
3 20.06 3259.75
4 21.08 3425.50
5 22.11 3592,88
6 23.39 3800.88
7 24.67 4008.38
8 25.95 4216.88
9 27.24 4426.50
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Effective Jan., 1, 1995

Regular Straight
Time Hourly Rate Monthly Rate
Start 17.66 2869.75
1 18.56 3016.00
2 19.31 3137.88
3 20,34 3305.25
4 21.36 3471.00
5 22,39 2638.38
6 23.67 3846.38
7 24.95 4054,38
8 26.23 4562,38
9 27.52 4472.00

Effective Jan. 1,1996

Regular Strai ght

Time Hourly Rate Monthly Rate
Start 17.94 2915,25
1 18.84 3061,50
2 19.59 3183.38
3 20.62 3350.75
4 21.64 3516.50
5 22,67 3683.88
6 23,95 3391.88
7 25.23 4099,88
8 26,51 4307.88
9 27.80 4517.50

Wiere a Participating Hospital listed in Appendix ®a® to
t he Memorandum of Conditions for Joint Bargaining, dated
Novenber 5, 1993, was not a party to the June 4, 1993
Central Pay Equity Settlenent,_ApFendlx 3 wll set out
the applicable rates of pay, including any pay equity
adjustedrates, that apply to the nurses covéred by those
agreenments and the rates set out in Appendi x 3will
pgevall over the rates set out in Article 19.01 (a)
above.
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v Articles 19.01(b) and 19.01 (c) apply to part-time nurses only)

19. 02

(b) The hourly salary rates, inclusive of the
percentage in lieu of fringe benefits in effect
during the termof this Agreement for all regular
and casual part-tinme nurses shall be those
?alcufated in accordance with the followng

ormul a

Applicable straight time hourly rate + 13%.

(¢) The hourly salary rates P%gable to a regular or
casual part-tine nurse include conpensation in |ieu
of all fringe benefits which are paid to full-time
nurses except those specifically provided to part-
tine nurses in this Agreement. |t IS understood
and agreed t hat hol|d%y Pay IS included within the
percentage in lieu of fringe benefits.  It: is
further understood and agreed that pension is
included wthin the percentage in lieu of fringe
benefits. Notw thstanding the foregoing, all part-
time nurses may, on a voluntary basis, enroll in
the Hospital's Pension Plan when eligible in
accordance wth its terns and conditions. For

art-time nurses who are nenbers of the Pension
| an, the percentage in lieu of fringe benefits is
ni ne percent (9%).

It is understood and agreed that the part-tine
nurse's hourly rate (or straight tine hourly rate)
in this agreement does not include the additional
9% or 13%, as applicable, which is paid in lieu of
fringe benefits and accordingly the 9% or 13%, as
applicable, add on payment in lieu of fringe
benefits will not be included for the purpose of
conputing any premum or overtinme payments.

(d) The parties agree to maintain the percentage
differentials 1n the wage rates which present
exi st between the classification of Registered
Nurse and the other classifications ich are
covered by the Col |l ective Agreement.

A G aduate Nurse in the enploy of the Hospital upon
presenting proof of current certification by the College
of Nurses of Ontario shall be given the salary of the
Registered Staff Nurse as provided in this Article
effective the date the nurse presents proof of
successfully passing the certification examnation to the
Director of Nurs|n? or designate, or to the date of |ast
hire whichever is later
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Anurse is required to present to the Director of Nursing
Oor designate on or before February i15th of each year
evidence that her or his Certificaté of Registration is
In good standing and currently in effect. Such time wll
be ext ended for reasons where the College of Nurses of
Ontario permts the nurse's certificate 0of Registration
to remain in effect. |f the nurse's Certificate of
Registration i S suspended by the Col | ege of Nurses of
Ontario for non-piynent of the annual fee, the nurse wll
be placed on non-disciplinary suspension wthout pay. |f
the nurse presents evidence that her or his Certificate
of Registration has been reinstated, she or he shall be
reinstated to her or his position effective upon
presenting such evidence. Failure to provide evidence
within 9o cal endar days of the nurse being placed on non-
disciplinary suifen5|on b% the hospital "wll result in
e e

the nurse bein ened to no longer qualified and the
nurse shall be terminated fromthe enploy of the
Hospital. Such ternmination shall not be the Subject of

a grievance Or arbitration.

(a) A full-time or regular part-time nurse who is
Pronnted.to a higher rated classif icationwithin
he bargaining unit will be placed on the |evel of
the salary schedule of the higher . rated
classification SO that the nurse shall receive no
less an increase in salary than the equivalent of
one step in the salary range of the previous
classification (provided that it does not exceed
the salary range of the classification t0 which the
nurse has been pronmoted) and the nurse shall retain
her or his service review date for purposes of wage
progression. . For the purpose ofthis Article,
pronoti on shall be defined as a nove from one
classification to another classification with a
hi gher salary grid and shall not include a change
of status from G aduate to Registered Nurse. A
nurse whoi s noved to a | ower rated classification
will be placed at the level on the grid, if any,
whi ch nost closely recognizes her or his experience

| evel . onthe other gri

(b) \Were! the Hospital tenporarily assigns a Registered
Staf f Nurse to carry  out the  assigned
responsibilities of a” higher classification
(whether or not such classification is included in
the bargaining unit) for a period of one(1) full
tour or more, at times when the incunbent in any
such classification would otherw se be working, the
nurse! shall be paid a prem um of one dollar and
twenty cents ($1.20) per hour for such duty in
addition to her or his regular sal ary, The
Hospital agrees that it wll not nmake work
assignments which will violate the purpose and
intent Of thi s provision.
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(c) Gaduate Nurses who become Registered Nurses shall
be placed on the level in the Registered Nurse's
salary grid which represents an increase in salary.

(d) Group. Unit or Team Leader

Whenever a nurse is assigned additional
responsibility to direct, supervise or oversee work
of nurses, and/or be assigned 'overall respon-
sibility for patient care on the unit, ward, or
area, for a tour of duty, the nurse shall be paid a
prem um of sixty cents (60¢) per hour in addition
to her or his regular salary and applicable prem um
al lowance

19.05 (Article 19.05 (a) and 19.05 (b) apply to full-tine
nurses 0Nl y)

(a) cilaim for recent related clinical experience, if
any, shall be nade in witing by the nurse at the
time of hiring on the application for enpl oyment
form or otherwse. The nurse shall co-operate with
the Hospital by providing verification of previous
experience so that her orhis recent related
clinical experience may be deternined and eval uated
during her or his probationary period. Havi ng
established t he recent related clinical experience,
the Hospital will credit a new nurse with one (1
annual service increment for each year o
experience up to a maxi mumof Level 6 (i.e., 5th
year increnent).

|f a period of more than two, (2) Years has el apsed
since the nurse has occupied a full-time or a part-
time nursing position, then the nunber of
i ncrements to be paid, if anr)]/, shall be at the
di scretion of the Hospital. The Hospital may al so
give effect to part-time nursing experience in
speci al circumstances.

Currently enployed nurses who were eligible to
claim credit undér the formula of one increnment for
every two years of experience may nmake! a claim
under the present provision and will have their
position on the salary grid adjusted, effective
April 1, 1991, to a maximum of Level 6 (5th year
I ncrement)

(b) Where a casual nurse hired between october 1, 1987
and March 31, 21988 transfers to full-tinme, the
nurse may neke a claimunder (a) aboveat the time
of the transfer, provided the transfer occurs
wthin six (6) nonths of the nurse's date of nhire.
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(Article 19.05 (c) and 19.05 (d) apply to part-tinme
nurses only)

(c)

claim for recent related clinical experience, if
any, shall be nade in witing by the part-tinmne
nurse at the time of hiring onthe application for
enpl oynent form oxr otherwise. The part--time nurse
shal I, co-operate Wi th the Hospital by providing
verification of previous experience so that her
recent related clinical experience nmay be
determ ned and evaluated during her probationary
peri od. Havi ng established the recent related
clinical experience, the Hospital will credit a new
part-tinme nurse with one (1) annual service
Increnent for each year of experience (calculated
pursuant to the formula set out in Article 16.03)
up to a nmaxi mum of lLevel 6 (i.e., 5th year
increment) . |If a period of nore than two (2) years
has elapsed since the nurse has occupied a full-
time or a part-tine nursing position, then the
nunber of increments to be paid, if any, shall be
at the discretion of the hospital.

Currently enployed nurses who were eligible to
claim credit under the fornula of one increment for
every two years of experience maymake a cl aim
under the present: provision and wll have their
position onthe salary grid adjusted, effective
April 1, 1991, to a nmaxinmum of Level 6 (5th year
|ncrenent5.

(d) Where a casual nurse hired between Cctober 1, 1987

(a)

and March 31, 1988 transfers to regular part-tine!,
the nurse may make a claim under (a) above at the
time of the transfer, provided the transfer occurs
within six (6) months of the nurse's date of hire.

Each full-tinme nurse willbe advanced from her or
his present |level to the next |evel set out in the
Salary Schedule, twelve (12) nonths after she or he
was |ast advanced on her or his service review
date . If a full-time nurse's absence W t hout pay
fromthe Hospital exceeds thirty (30) continuous
cal endar days during each twelve (12) nonth period,

the nurse's service review date W | be extended by
the length of such absence in excess of thirty (30)
continuous cal endar days.

(b) Each regular part-tine nurse will be advanced from

her or his present |level onthe salary schedule to
the next level on thesalary schedule after
obtai ning one year's service credit, calculated in
accordance with the provisions of Article 10.03.

collagnt.96
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(c) Effective Novenber 15, 1985 casual part-tine nurses

(a)

(b)

w || be placed on the salary grid in accordance
with their service, such service to be calculated
| N accordance W th the seniority cal cul ation set
out in Article 10.02. Casual part-time nurses wll
then advance on the grid in the sane manner as
regul ar parttime NUr ses.

A part-time nurse whose status iS altered to full-
time will assume heror his sane |evel onthe full-

tinme grid. A full-time nurse whose status is
altered to part-tinme will assume her or his sane
level on the part-tinme grid. In addition, a nurse
who is so transferred will be given credit for
service (accunulated since the date of | ast
advancenent.

A casual part-time nurse whose status is altered to
regul ar part-time or vice versa will assune her or
his same |evel on the grid. In addition, a casual
part-tine nurse who is so transferred will be given
credit far service accunulated since the date of
| ast advancenent.

Wien a new classification in the bargaining unit is
established by the Hospital or the Hospital makes a
substantial ‘change in the job content of an
existing classification which in real |.tty_ causes
such classification to becone a new classification,
the Hospital shall advise the Association of such
new or changed classification and the rate of pay
established.” If requested, the Hospital agrees to
meet wWth the Association to permt it to nake
re{)resent ations with respect to the appropriate
rate of pay providing any such neeting shall not
delay the inplenentation of the new classification.
Where  the Association challenges the frate
established by the Hospital and the matter is not
resolved followng ~any neetin with the
Association, a grievance may be filed at Step No. 3
of the Gievance Procedure wthin seven (7)
cal endar days followi ng any meeti n%. If the matter
Is not resolved in the Gievance Procedure, it na
be referred to Arbitration in accordance wt

Article 7, it Dbeing understood that an%/ Arbitration
Board shall be " 1limited to establishing an
appropriate rate based on the relationship existing
amongst other nursing classifications wthin the
Hospital and duties and responsibilitiesi nvol ved.

Any change in the rate established by the Hospital
either through neetings with the Association or by
a Board of Arbitration shall be nade retroactive to
the time at which the new or changed classification
was first filled.

collagmt.96
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(b) If a nurse beconmes disabled with the result that
she Oor he is unable to carry out the regular
functions of her or his position, the Hospital na
establish a special classification and salary wt
the hope of providing an opportunity for continued
enpl oyment .

Education Allowance

Provisions in existing Collective Agreenents providing
for educational allowances shall be continued in effect.

ARTICLE 20 - JOB SHARING

20. 01

Job sharing is defined as an arrangement whereby two or
more nurses share the hours of work of what woul d
ot herwi se be one full-time position.

|f the Hospital agrees to a job sharing arrangenment,, the
introduction or discontinuance of such job sharing
arrangenments will be determned locally.

once the Hospital has determ ned that a vacancy exists
and has agreed to a job sharing arrangenent, the vacancy
or vacancies to be posted will be determned locally and
will be filled in accordance with Article 10.06.

The nurses involved in a job_sharing arrangement will be
classified as regular part-tine and wll be covered by
the provisions of this agreenent applicable to part--tine
nur ses.

ARTICIE 21 - SUPERIOR CONDITIONS

21. 01

21. 02

Unless existing benefits, rights, privileges, practices,
ternms or conditions of enploynent which may be considered
to be superior to those contained herein are specifically
retained by this Agreement, they shall be deenmed not to
continue in effect.

It is, however, hereby confirnmed that where such
references are nmade to existing Superior Conditions that
they refer to conditions existing prior to Cctober 23,
1981

The Association and the Participating Hospitals agree to
establish a comittee consisting of two (2)
representatives of the Association and two (2)
representatives of the Participating Hospitals to review
t he superior conditions appendices in_ each of the

art|C|pat|n?_ hospitals. This conmttee will report to

heir respective negotiating committees prior to the next
round of central negotiations.

collagmt.96
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A ' 'LE 22 - DURATION

22 .01

22. 02

22.03

22.04

Thi's, Agreement shall continue in effect until March 31,
1996 and shall remain in effect fromyear to year
thereafter unless either party gives the other party

witten notice of termnation or desire to anend the
Agreement.

Notice that amendments are required or that either party
desires to termnate this Agreenment wmay only be given
within a period of ninety (s0) days prior to the

expiration date of this Agreement or to any anniversary
of such expiration date!.

If notice of anendment or termnation is given by either
party, the other parti/]_agrees to neet for the purpose of
negotiation within thirty (30) days after the giving of
notice, if requested to do so.

Notw t hstanding the foregoing provisions, in the event
the parties to this Agreenent agree to negotiate for its
renewal through the process of central bargaining, the
?alr}lesd Wi ll meet to determne the procedures to be
ol | owed.

ARTICLE 23

23.01

Appendix 5

Attached hereto and formng part of this Agreement are
t he fol | owi ng appendices:

Appendi X 1 - O.N.A., Grievance Form

Appendi x 2 - List of Pprofessional Responsibility
Assessment Committee - Chairpersons

appendix 3 -  Salary Schedule

Appendi x 4 - Superior Conditions - |f Any

Appendi x of Local Provisions

0.N.A.  Professional Responsibility

Appendix 6 .
Conpl ai nt  Form

c¢ollagmt.96
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APPENDIX 23 TO THE COLLECTIVE AGREENENT

Bet ween

OTTAWA Cl VI C HOSPITAL
(Hereinafter referred to as the "Hospital")

And

_ ONTARIO NURSES' ASSOCI ATI ON
(Hereinafter referred to as the "Association")

Expiry: 31 March 1996
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A6 F V'g?aé "ga

5 —wm‘émww ———
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i DATE RECEIVED BY LOCAL:
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APPENDIX 2
LIsT OF PROFESOIONAL RESPONSIBILITY
ASSESSMENT COVWM TTEE ~ CHAI RPERSONS

1. Ms. Marilynn G. Booth 5. Mrs. Maxi ne Pastirik
Program Manager . Teacher/ProgramDevel oper
Cont i nui ng Education - Nursing Ni agara College of Applied Arts

Ryerson Pol ytechnical Institute
350 Victoria, Street

Toronto, ON MSB 2K3

(W) 979-5035

& Technol ogy
54 Third Street
Welland, ON L3B 4W4
(w) 416-735-2211

2 . Ms. Patricia Lang 6. M. Darlene Steven
Vice-President, Academc Associ at e Professor
Georgian Col | ege School of Nursing
One Ceorgian Drive Lakehead Uni versity
Barrie, L4M 3X9 966 0Oliver Road
(w) 705-728-1968 x1260 Thunder Bay, ON P7B 5E1

(W) 807-343-8643

3. M. Louise Lemieux-Charles 7. Ms. Judy Tiivel
Asst. Prof . & Program Director Cinical Nurse specialist -
HMRU, Dept. of Heal th Admin. Ge:rontolc»g? .
Faculty of Medicine Department of Nursing
University of Toronto The Toronto Hospital
Room 201 , McMurrich Bldg Western Division
12 Queens Park Crescent ‘'west 399 Bathurst Street
Toronto, ON M4S 1A8 Toronto, ON M5T 288
(W) 978-6963

4. Ms. Patricia Mandy 8. Ms. Donna Tremblay

Director of Nursi n(;b_ o
Henderson Gener al vi si on
Ham | ton G vi c Hospitals
711 Concession Street

Ham | t on,, ON L8V 1C3

(w) 905-389-4411

Dean, Heal th sciences

sault College of Applied Arts
& Technology

433 'Northern Avenue

Sault Ste. Mari e,

(w) 705~759-6774

ON pP6A SL3



74

OCC. CODE CLASSI FI CATI ON
380 Nurse Techni ci an *679 PCN with Bacc.
*656 RN with Msters *680 PCN
*662 RN w\o further prep. *681 PCN with 1 yr. University
*663 RN with PGA 696 Receptionist - Nursing Ofice
*£64 RN w. Lt h 1yr._Injuersifv 697 Mai.p X-Ray Nurse
*665 RN with Bacc.
START AFTER AFTER AFTER AFTER AFTER AFTER AFTER AFTER AFTER
1 YR, 2 YRS, 3 YRS, 4 YRS, 5 YRS, 6 YRS, 7 YRS, 8 YRS, 9 YRS,
e

17.10 18.00 18.75 19.78 20.80 21.83 23.11 24.39 25.67 26.96
1282.50 1350.00 1406.25 1483.50 1560.00 1637.25 1733.25 1829.25 1925.25 2022.00
2778.75 2925.00 3046.88 3214.25 3380.00 3547.38 3755.38 3963.38 4171.38 4381.00
33345.00 35100.00 36562.56 38571.00 40560.00 42568.56 45064.56 47560.56 50056.56 52572.00

Effective Januarv 1, 1994
17.38 18.28 19.03 20.06 21.08 22.11 23.39 24.67 25.95 27.24

1303.5¢ 1371.00 1427.25 1504.50 1581.0C 1658.285 1754.25 1850.25 1946.25 2043.00

2824.25 2970.50 3092.38 3259.75 3425.50 3592.88 3800.88 4008.88 4216.88 4426.50

- Vo o] F oW - oA~ Fay L R e B 2 Y | gl g Yot B Bl oY a) A - . - oY 2 A m A& & -~ A P - - - . - [ ol o Ll O WY ——— e 35 BB % r.w.95
33851.00 35646.00 37108.56 39117.00 41106.00 43114.506 45610.56 48106.56 50602.56 5311i8.00

Effective January 1, 1995

17.66 18.56 19.31 20.34 21.36 22.39 23.67 24.95 26.23 27.52
1324.50 1392.00 1448.25 1525.50 1602.00 1679.25 1775.25 1871.25 1967.25 2064.00
2869.75 3016.00 3137.88 3305.25 3471.00 3638.38 3846.38 4054.38 4262.38 4472.00
34437.00 36192.00 37654.56 39663.00 41652.00 43660.56 46156.56 48652.56 51148.56 53664.00

Effective Januarv 1, 1996

17.94 18.84 19.59 20.62 21.64 22.67 23.95 25.23 26.51 27.80
1345.50 1413.00 1469.25 1546.50 1623.00 1700.25 1796.25 1892.25 1988.25 2085.00
2915.25 3061.50 3183.38 3350.75 3516.50 3683.88 3891.88 4099.88 4307.88 4517.50
34983.00 36738.00 38200.56 40209.00 42198.00 44206.56 46702.56 49198.56 51694.56 54210.00



A SCHEDU — L-TIME (Hou jwee ont nnua

cCc, Co CLASSIFICATION
384 Infection Control officer

START AFTER AFTER AFTER AFTER AFTER AFTER AFTER AFTER AFTER

1 YR. 2 YRS, 3 ¥RS. 4 YRS, 5 YRS, 6 YRS. 7 YRS, 8 ¥YRS. 9 YRS,

Ef fective Agg%i 1. 1993

19.01 20. 20.8 21.99 23.11 24.26 25.68 27.10 28.52 29.96
1425,70 1soi.1 1862.07 1649.16 1733.29 1819.28 1925.97 2032.55 2139.23 2246.73
3089.01 3252.51 3386.65 3573.18 3755.47 3941.77 4172.94 4403.86 4634.99 4867.91
37068.12 35030.12 40635.80 42878.16 A45065.64 472301.31 _. .. R00C 52084512 55610, 8RARATA .92
%ffeg;ive %anua;x %i %225

9.32 20. . 22.30 23.42 24.57 25.99 27.41 28.83 30.27
1449.04 1524.51 1586.41 1672.50 1756.63 1842.61 1949.31 205%5.89 2162.56 2270.06
3139.59 3303.10 3437.22 3623.76 3806.03 3992.33 4223.50 4454.42 4685.55 4918.47
37675.08 39637.20 41246.64 4348B5.12 45672.36 47907.96 50682.00 53453.04 56226.60 550621.64
Effectiv nua

19.63 20.64 21.46 22.61 23.73 24.88 26.30 27.72 29.15 30.58
1472.39 1547.86 1609.75 1695.85 1779.96 1865.94 1972.64 2079.22 2185.90 2293.40
3190.17 3353.70 3487.80 3674.35 3856.58 4042.88 4274.06 4504.97 4736.11 49695.03
38282.04 40244.40 41853.60 44092.20 46278.96 48514.56 51288.72 54059.64 56833.32 59628.36
Effective January 2. 1996

19.94 20.95 21. 22.92 24.04 25.19 26.61 28.03 29.46 30.89
1495.73 1571.21 1633.09 1719.20 1803.30 1889.28 1995.98 2102.55 2209.23 2316.73
1220 785 3404.29 3538.37 3724.93 3907.14 4093.44 4324.62 4555.53 4786.67 5019.58
38889.00 40851.48 42460.44 44699.16 46885.68 49121.28 51895.44 54666.36 57440.04 60234.96



0CC, CODE SSIFIC ON
*483 Teacher with 1 yr. Univ.
*484 Teacher wi &k Bacc.
*487 Teacher it Masters
START AFTER AFTER AFJER ﬁ\FIEB AFTER AFTER ,%FTER AFTER AFTER

- - Z YKS, > YKS. YRS, 5 ygs, p Gk, YRS, 8 YRS Y YRS,
rrrecctive Aprijl j, 1993
18.71 1 19.70 20.48 21.55 22.61 23.69 25.04 26.42 27.80 29.20
1402.88 1477.45 1535.84 1615.90 1695.88 1776.49 1878.32 1981.14 2085.11 2189.89
3039.57 3201.15 3327.65 3501.12 3674.41 3849.06 4069.70 4292.46 4517.74 4744.77
36474.84 38413.80 39931.80 42013.44 44092.92 46188.72 48836.40 51509.52 54212.88 56937.24
Effectjve January 1, 1994
19.01 20.01 20.78 21.85 22.92 23.99 25.35 26.72 28.10 29.50
1425.85 1500.43 1558.77 1638.78 1718.71 1799.28 1901.08 2003.88 2107.86 2212.63
3089.34 3250.94 3377.34 3550.68 3723.87 3898.43 4119.01 4341.74 4567.02 4794.04
37072.08 39011.28 40528.08 42608.16 44686.44 46781.16 49428.12 52100.88 54804.24 57528.48
Effective Japnuary 1. 1995
19.32 20.31 21.09 22.16 23.22 24.29 25.65 27.02 28.41 29.81
1448.82 1523.42 1581.71 1661.65 1741.54 1822.06 1923.84 2026.62 2130.60 2235.38
3139.11 3300.74 3427.04 3600.24 3773.33 3947.80 4168.31 4391.01 4616.30 4843.32
37669.32 39608.88 41124.48 43202.88 45279.96 47373.60 50019.72 52692.12 55395.60 58119.84
Effective January 1. 1996
19.62 20.62 21.40 22.46 23.52 24 .60 25.95 27.32 2R_.71 ap aA11
1471.79 1546.40 1604.64 1684.52 1764. 36 1844.85 1946.59 2049.36 2153.34 2258.12
3188.88 3350.54 3476.73 3649.80 3822.79 3997.17 4217_.62 ss40.29 AE65.58 4892 €0
38266.56 40206.48 41720.76 43797.60 45873.48 47966.04 50611.44 53283.48 55986.96 58711.20



APPENDIX 3

SALARY SCHEDULE - FULL-TIME (Hourly, Biweeklv, Monthly. Annually)
0OCC, CODE CLASSI FI CATI ON
%381 I nfection Control Nurse *655 AHN with Masters
*650 AHN w t hout prep. *670 Research Nurse
*651 AHN with PGA *671 PHN with Bacc.
*653 AHN with 1 Yr. Univ. *672 PHN with 1 Yr. Univ.
*654 AHN with Bacc.

START AFTER AFTER AFTER AFTER AFTER AFTER AFTER AFTER AFTER

1 YR. 2 YRS, 3 YRS, 4 YRS. 5 YRS, 6 YRS. 7 YRS, 8 ¥YRS. 9 YRS.
ectiv i 9
17.74 18.69 10, 4% 20.850 21 .51 22.60 23.89 25.20 26.52 27.85
1330.78 1401.59 1459.00 1537.26 1617.95 1695.21 1791.89 1889.73 1988.91 2088.86
2883.35 3036.78 3161.16 3330.73 3505.55 3672.96 3882.47 4094 42 4309.30 4525.87

=TT 2

34600.20 36441.36 37933.92 39968.76 42066.60 44075.52 46589.04 49133.04 51711.60 54310.44

Januar_‘z 1 P

15.03 is. is5.74 20.7 21.86 22.8 24.18 25.49 2281 28_14
1352.57 1423.39 1480.78 1559.02 1639.73 1716.96 1813.60 1911.43 2010.60 2110.56
2930.57 3084.02 3208.36 3377.88 3552.74 720.07 392%.45 414%1%% 42B&.2%  As872.87

35166.84 37008.24 38500.32 40534.56 42632.88 44640.84 47153.52 49697.16 52275.72 54874.44

Ef fective January 1, 1995

18.32 19.27 20.03 21.08 22.15 23.18 24 .47 25.77 27.10 28.43
1374.36 1445.20 1502.57 1580.78 1661.51 1738.70 1835.31 1933.12 2032.30 2132.25
2977.78 3131.26 3255.57 3425.03 3599.93 3767.18 3976.50 4188.43 4403.31 4619.88B
35733.36 37575.12 39066.84 41100.36 43199.16 45206.16 47718.00 50261.16 52839.72 55438.56

Ef fectiyve January 1, 1996

18.62 19.56 20.32 21.37 22.44 23.47 24.76 26.06 27.39 28.72
1396.15 1467.00 1524.36 1602.54 1683.29 1760.44 1857.02 1954.82 2053.99 2153.94
3024.99 3178.50 3302.78 3472.18 3647.12 3814.29 4023.54 4235.44 4450.32 4666.88
36200.88 38142.00 39633.36 41666.16 43765.44 45771.48 48282.48 50825.28 53403.84 56002.56
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PENDIX
SALARY SCHEDULE - REGISTERED_REGULAR_PART-TIME—&—CASUAL——pASTC—RATE

OCC. CODE CLASSI FI CATI ON
651 ublic Health Nurse

START AFTER AFTER AFTER AFTER AFTER AFTER AFTER AFTER AFTER
1500 3000 4500 6000 7500 9000 10500 12000 13500
HRS, HRS, HRS, HRS, HRS. HRS, HRS, HRS. HRS,

Ef fective April 1. 1993
17.74 18.69 19.45 20.50 21.57 22.60 23.89 25.20 26.52 27.85

Ef fecti ve January 1, 1994

18.032 18_9=n - 274 R T 21.86 22.89 24_28- 25.49 26.81 28.14
Effective January ! ! aar
18.32 15.27 20.03 21.08 22.15 23.18 24.47 25.77 27.10 28.43
Effective January i, 19596
18.62 19.56 20.32 21.37 22.44 23.47 24.76 26.06 27.39 28.72

NOTE: These rates do not include the percentage in lieu of benefits.
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APPENDI X

SUPERI OR CONDI TI ONS AWARDED BY THE CENTRAL ARBI TRATI ON AWARD DATED

OCTOBER. 23, 1981

Applicable Cl ause From Exi sting Col | ective
Agreenent (April 1, 1986 - March 31, 1988)
- - W - - -

Clause #

Central Contract
(Pul'l-time)

5-Note H.1
| o-Note 2 E.1
11-Note 2 T.1
12.02 S.1

(iii)

14.01 J.4\K.2
4.03

The Hospital wll continue nonthly to provide
the Association with a |ist show ng new hires,
transfers, |eaves of absence and termnations.

The Hospital agrees to furnish the Association
in the nmonths of June and Decenber of each year
with a list of all nurses in the bargalnlng
unit together with |ast addresses.  Thi's shal

be separate fromthe seniority |ist.

Leave of absence without pay may be granted for
the purpose of witing RN exans. The nurse
must apply for this |eave four weeks in
advance.

A nurse upon retirenent or termnation shall be
?rﬁnted payment for accunul ated sick | eave as
ol | ows:

Upon the conpletion of five (5) but less than
ten (10) years service, a nurse upon the
termnation of her enploynent shall be paid so%
of the unused portion of her sick |leave credits
cumulative t 0 a maxi mum of sixty (60) days.

Upon the conpletion of ten (10) but |ess than
fifteen (15) years service, a nurse upon the
termnation of her enployment shall be paid 50%
of the unused portion of her sick |eave credits
cunul ative to a maximum of one hundred and
twenty (120) days.

Upon the conpletion of fifteen (15) years
service, a nurse upon the term nation of her
enpl oynent shall be paid 50% of the unused
portion of her sick |leave credits cunulative to
a maxi mum of one hundred and eighty (180) days.

The overtime preni umreferred to in J.4 and
K.2 shall be time and one-half (1%) her regul ar
straight tine hourly rate for her first four
hours worked and doubl e time thereafter.



84

16.01 Not e M.2 Nurses shall be entitled to the followng
vacat i on:

(i) One and two thirds working days per
mont h or 4 calendar weeks per year W | |
be granted to those classified as_full-
tim Assistant Head Nurses, Public
Health Nurses and the Infection, Control
Officer and the orthopedic Co-
or di nat or.

19.09 R.1 The Hospital wll| pay the follow ng nmonthly
i ncrements providing:

(a) Proof of standing nust be submtted by the
nurse to the Hospital.

(b) There shall be no pyramding of
certificates of degrees.

(c) Paynent of weincrenment shall conmmence at
the start of the first pay period follown
filing with the Hospital ofthe required proo
of standing, except that a newy hired nurse
who is qualified for an educational increnent
on her date of hiring shall be paid from that
date.

() The allowance shall be added to the nurse's
basic nmonthly salary with the exception of the
fol | ow ng positions:

Receptionist - Nursing Office
Nurse Techni cian

Main X-Ray Nurse

Non Registered Nurse

*8ix nonths Post Graduate Nursing Course or
Nursing Unit Adm nistration Course - $15.00

+#One Year University Course - $40.00
Baccal aur eate Degree - $80.00

Master's Degree - $120.00

*The special preparation paynent will be nade
to those enployed in a capacity utilizing this
cour se.

**A one year university course shall be
recognized only if it is a full first year
completed toward the Bachelor of Nursing
degree, orif it is a Nursing course in which a
certificate or diploma is granted.
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SUPERIOR CONDI TI ONS AWARDED BY THE CENTRAL ARBITRATION AWARD DATED
OCTOBER 23, 1981 - - - - -

Clause # Applicabl e clause fromexi sting collective
Central Contract Agreenment (April 1, 1986 ~ March 31, 1988)
(Part-time)

- - - - - e - - e - - S

5~-Note G.1 The Hospital wll continue to provide, nonthl K t he
Association WwWth a |ist showing new I res,
transfers, leaves Of absence and terminations.

10-Note 2 E.1 The Hios%)ital agrees to furnish the Association in
the nonths of June and Decenber of each year with a
list of all nurses in the bargaining unit together
with |ast addresses. This shall be separate from

t he seniority list.

12.02 Q.1 A nurse upon retirement or termination shall be
(f:;rant ed paynent for accumulated sick |eave as
ollows:

(1) Upon the conpletion of five (5) but |less than
ten (10) years service, a nurse upon the
termnation of her employment shall be paid 50%
of the unused portion of her sick |eave credits
cunul ative to a maxi mum of sixty (60) days.

(i1) upon the conpletion of ten (10) but |ess than
fifteen (15) years service, a nurse upon the
termnation of her employment shall be paid 50%
of the unused portion of her sick |leave credits
cunul ative to a maxi num of one hundred and
twenty (120) days.

(iii) Upon the conpletion of fifteen (15) years
service, a nurse upon the termnation of her
enpl oyment shal |l be paid 50% of the unused
portion of her sick |eave credits cumulative to
a maxi numof one hundred and eighty (180) days.

14.01 K.1 Overtime premumreferred to in K.1 shall be tine
and one hal f (1%) her regular straight tinme hourly
rate for her first four (4) hours worked beyond her
normal hours and double tinme thereafter.

15.01-Note N.3 Acasual part-tinme nurse who works on any of the
hol i days 1isted above shall be paid tinme and one-
half (1%) for all hours worked.
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ARTICLE A - DEFINTIONS

"Rotation Schedule" is a witten statement setting forth
t he days and hours upon which the nurses are normally
required to work and the days upon which nurses are
normal ly scheduled to be off work.

"pepartments" - The follow ng areas shall be defined as
Nursing Departnents: Medical, Surgical, G vic Parkdale
Cinic, Ener gency, Psychiatry, o.r., Urology o.Rr.,
S.b.c.U., Recovery Room Intensive Care, Cbstetrics, Fam|
Medi cine Centre, Dialysis Unit, Teaching, Cardiac Surgica
Unit and RmoverKU om Cardiac o.r., c.c.U. and H2
Plaster Room and Nurse Techni ci an.

arTIcLE B - RECOGN TI ON AND SCOPE

B.l

The Hospital recognizes the Association as the sole
bar?alnlng_agent for Registered or Gaduate Nurses.enPoned
fulT-time in nursing care and teaching in the Hospital save
and except Nurse Managers_and those above the rank of Nurse
Managers and all positions covered by the part-time
agreenent between the two parties.

It is also agreed that the follow ng positions will be in
the bargaining unit only when the positions are occupied. by
Regi stered or Gaduate nurses; Receptionist, Infection
Control Oficer, orthopedic Co-ordinator.

It is agreed that the classification of Enterostomal
Therapist is a bargaining unit position but that the
i ncumbents as of 27 April 1984 are excluded fromthe
bargaining unit.  Any other nurse who fills such position
shall be 1 ncluded in the bargaining unit.

ARTICLE ¢ - IMANAGEMENT RESPONSIBILITIES

c.l

It shall be the exclusive function of the Hospital to:

(a) Maintain order, discipline and efficiency and
establish and enforce reasonable rules and regulations
governing the conduct of nurses.

(b) Hre, discharge, classify, direct, transfer, layoff,
pronote, denote, suspendor discipline nurses provided
that a claim of discrimnatory pronotion, denotion or
transfer, or a claimthat a nurse has been discharged
or disciplined W thout reasonable cause, may be the



89

subject of a grievance and dealt with as hereinafter

provided.

ARTICLE D ~ NOTICE EOARDS

D.1 The Association shall have the use of notice boards located

in or outside the nursing |ocker rooms, the Geenery, the
mai n floor ambul at orty nursing care unit and the nursing
office. It will be the responsibility of the Association
to post and clear notices to and from the boards.
When future changes occur in the Hospital, any change wil|
be nutual ly agreed at the Hospital Association Committee
meetings. ~ It is agreed that there will be a m ni mum of
Si X (6) notice boards.

ARTICLE E - ADDRESS || ST (Superior_Benefit)

E.1 See Appendi x 4.

ARTICLE F - COW TTEES AND REPRESENTATIVES

F.1 Nurse Representatives - The Hospital acknow edges the right
of the Association to appoint or otherwise select one nurse
to act as an Association nurse representative for each
twenty NUr ses.

F.2 Negotiating Committee - A Negotiating committee shall be
conposed of the President and one other nenmber of the
Nurses' Associ ation Executive, and not more than three
additionalnenbers, at |east one Oof whom shall be apart-
time nurse, (The Association shall keep the Hospital
informed of the names of the nurses so appointed.)

F.3 Gri ev afogmettee - A Gievance Conmittee of the
Association shall be conposed of the President, or her
del egate, and three other menbers of the Association, one
of om shall be the nurse representative of the nurse or
nurses concer ned.

F.4 Association-Hospital cCommittee - There shall be an

Associ at1 on Hospital Commttee conﬂosed of five (5) nenbers
of the Association, one of whom shall be the president or
her designate and one of whom may be a part-tinme nurse and
five (5) representatives Of the Hospital, one of whom sShal |
bet he Vi ce President, Nursing, or her designate!.

ARTICLE G - CHANGE OF STATUS

G.l

A nurse shallnotify her nurse manager on the form provided
for this purpose of change in nane, address, telephone
nunber, next ofkin,, marital status, or any change in the
number of dependents.
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The Hospital will provide the Association with informtion
detailing changes of status of nurses every four weeks oOr
as often as prepared by the Hospital for its own purposes.

ARTICGE H - DUES DEDUCTI ON LIST (Superior Benefit),

H.1 See! Appendix 4.
ARTICLE - FLEXIBLE HOURS

.1

For the Public Health Nurse, Infection Control Oficer and
for such specialty areas as the Fam |y Medicine cCentre,
Gastroenterology (G.I, _UnltLh_ Renal Dialysis, Uology
Qperating Room and Cinic, In Cperatlng Room cardiac
operating Room and Recovery Rooms, a flexible arrangement
for the regular hours of work will apply by nutual consent
between the Hospital and the Association so that the
regul ar hours per fortnight do not exceed seventy-five (75)
hour s. This Article does not apply if the staff are on a
Master Rotation as per Article J.

ARTICLE J- SCHEDULI NG REGULATI ONS

J.1l

J.2

all rotation schedul es shall be prepared and posted so that
the nurses will be aware of their rotation schedules at
| east four (%f weeks in advance. Prior to Christms and
New Years paid holidays the Hospital will endeavour to post
the rotation schedul'es by Novenber 1, but they shall be
posted no |ater than Novenber 15.

Master rotation scheduling will be in effect for all nurses
and shall enbody the follow ng conditions except when a
nurse transfers to a vacant position:

(a) Normally two (2) consecutive days off at a tine
schedul ed after seven (7) consecutive days of work.

(b) Not nore than seven (1}consecutive days of work wll
?ﬁ schedul ed without days off, except by consent of
e nurse.

A request  for change in posted tinme schedul e nmust be
submtted in witing and co-signed by a nurse willing to
exchange days off or tours. Both nurses shoul d specif

which tours are bei ng exchanged. It is understood tha
such changes i N tours or days off initiate by the nurses
and approved by the Hospital shall not result”in overtime
payment.

The Hospital will schedule every third week-end off. In
the event of failure to give every third week-end off an
overtime prem um shall be paid as specified in Appendix 4
except When other arrangenents initiated by the nurse and
agreed to by the! Hospital have been made.
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There shall benormally aperiod of two consecutive tours
of f between a change of tour and at |east forty- eight
hours off duty following a period of night duty, except
where a nurse agrees to a shorter period of tine.

For nurses on pernanent night: tours schedul ed for week-
ends off, such week-ends shall beFriday and Saturday.

Nurses who work seven and one-half (7 1\2) hour tours and
nomallyrotate will be scheduled on a day-evening rotation
or day-night rotation. The Hospital recognizes the
principle oOf eﬂual time on days as on the other two shifts
combi ned. owever, where this is not feasible, the
Hospital assures that nurses shall have a mninmum of tine
on days equivalent to at |east similar tine on one of the
ot her “shifts.

If the nurses on a unit request three is) shift rotations,
Days, Evenings, Nghts, the request will be made in witing
to their Nurse Manager and the Association. VWhen a
suitable rotation is drawn up, reviewed by the Association
and approved by the appropriate Nursing birector or
desi gnate, then:

It is agreed by both parties that.:

1) There willbe a secret ballot requiring a vote of 75%
of all nurses who vote, including regular part-tine
nurses permanent!|y assigned to the unit. It this
requirement is not met, then a new vote nay only be
taken after six (6) nonths tine fromthe date of the
original vote.

A ballot given to the Union and Management
Representative inthe area by the established cutoff
date will be counted. Such vote nust be in a sealed
envel ope that bears the signature of the nurse so
voting. There shall be noO more than two (2) days
schedul ed for voting.

2) Voting shall be under supervision of Hospital and
Associatiomr epresentatives. The Hospital wll draw
up a proposed voting list and submt it to the
President of the Local or her designate at |east five
(5) days prior to the vote. Should the Association
request a neeting to review the list, such neeting
shallbe held prior to the vote

3) Each area shall require an individual agreement and
vote.

4y Once a 3 shift rotation has been accepted by the
arties a return to a 2 shift rotation can be achieved

y.
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a) Six (6) weeks written notice bythe Hospital to
the Association: or

b) Asecret ballot asper (1).

Conditions stipulated re scheduling in Article J shall be
waived for a three (3) week period covering Christmas and
New Years in order to facilitate the scheduling and tine
off at Christmas and New Years periods. This peried shall
be declared annual | y.

(a) The Hospital wll guarantee four (4) days off and wll
endeavour to schedule at |east five (5) or nore
consecutive days off at either Christms or New Year's
for all nurses. |t is understood that individual
nurses may waive this provision in witing. The
Hospital will provide time off fromat |east 1930
hours the day before the holiday that the nurse is
granted (either Christmas or New Year's dayg : It is
understood and agreed that lieu days may be utilized
by mutual agreenent of the Hospital and the nurse in
order to provide these days off.

(b) Nurses W | | be granted these holiday periods on an
alternating basis fromyear to year in their work unit
unl ess nutually agreed ‘otherw se between the Hospita
and an individual nurse. However, il 1S recognized
that the Hospital may utilize its right to adjust the
staff|n% according to patient requirements. In the
event that some nurses on a Unit can be granted both
Christmas Day and New Years' Day off, the most senior
nurses on that Unit who have requested these days off
shall be given the first opportunity to take both days
off.

(c) These! provisions shall not apply to any area where
nurses normally work Monday to Friday and are not
normal |y scheduled to work on paid holidays.

For vacation purposes only, when it is necessary to close
an area and nurses are being transferred el sewhere in the
Hospital and the nurse's vacation has been requested and
approved before the transfer, this time will be honoured
Every effort will be made to schedul e the weekend of f
I mredi ately preceding the vacation period,,

Fort he purpose of this article onIY, a weekend shal | be
defined as the period from the conpletion of the evening
shift on Friday to the comencement of the day shift on
Monday exclusive of overtine, standby and call back

The Hospital shall endeavour to provide a nurse who
Pernanently transfers fromone unit to another, at |east
wo (2) days off before beginning work on the new unit
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rotation.

For schedul i ng purposes only the! follow ng definitions wll
apply to 7.8 hour shifts.

a) a day will include any shift with a magjority ofthe
time worked falling between 0715 hours and 1515 hours;

p) anevening Will include any shift witha mpjority of
the time worked falling between 1515 hours and 2315
hours;

c) anight wll include any shift with a majority of the
time Worked falling between 2315 hours and 0715 hours.

ARTICLE K - PREMIUM PAY

K.l

K.2

Wiere a nurse chooses equivalent time! off as provided for
in Article 14.09 of the Full-tine collective Agreenent, the
time shall be taken within ninety (90) cal endar days, but
no later than the end of the fiscal year (evenif this is
|l ess than 90 days), unless a nurse and her Nurse Manager
agree to an extension of the tine frame, at a nutually
agreeable tinme.

If a nurse i s authorized to work in excess of the hours
stated in Article 13.00, overtime prem umshall be paid as
specified in Appendix 4.

For the purposes of shift premumonly as per Article 14.10
of %hﬁ central portion, the normal hours shallbe defined
as follows:

0715-1515 - Day Shift
1515-2315 - Even|ng Shi ft
2315-0715 - Night Shift

ARTICLE | - PAYDAY ANDTERM NAl PAY

L.1

(a) The Egployer agrees that wages shall be paid on every
second Friday for the period covering the fourteen
(142.days endi ng the previous Friday. = However, upon
sufficient: notice, the Hospital reserves the right to

change this period. Any regular earnings omtted on

a Paycheque greater than four (4) hour's pay which is

not caused by a nurse coding |nproperI¥, shal | be

corrected within two working days fromthe tine the
ngse Fr|ngs the mstake to the attention of the
spital.

(b) The paynment of wages will be made by direct bankin
deposit systems for each nurse to the financia
institution of her choice,
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(c¢) Effective nolater than April 1, 1993, a statenent of
gross sSalary and itemized deductions wll be nade
available in a seal ed envel ope for each nurse at |east
two days (normally Wednesdays) prior to payday.

‘“Wien a payday falls during a nurse's vacation period, the
nurse shall receive her pay before she begins her vacation
provided the nurse requests it in witing at |east one (1)
full pay period prior to the conmencement of her vacation,

.A nurse leaving the service of the Hospital shall be paid
all noney owing to her by the Hospital not later than seven
(7) days after her |ast "day of work.

Hospital uniforns, keys, library books, identification
cards and other Hospital property In the possession of the
nurse are to be returned to the Hospital prior to the
nurse's | eaving.

ARTICLE M - 'VACATION

M.1

The regulations for annual vacations for all full-tinme
nurses covered by this, agreement will be as follows:

After 3 nonths of continuous full-tine service, nurses
shall be eligible for vacations with pay in accordance wth
the entitlement of their classification.

(Superior Benefit) See Appendix 4

Normal |y vacation wll exclude the three week period
referred toin Aricle 3.8. However, individual requests
may be considered by managenent.

vacation dates shall be finalized and posted in a unit
within four (4) weeks after the cut off date forthe
vacation requestsin that unit. However, the nurse manager
shaLI endeavour to postthe approved |eave within three (3)
weeks.

(a) Annual vacations will be taken within the Hospita
fls%al year (April 1 to March 31 of the follow ng
year).

(b) Nurses hired after the first of Novenber of the
current year nust take their annual vacation not |ater
than the 31st of March ofthe follow ng vacation year

(c) Nurses entitled to increased vacation based on years
of service, shall have the earned vacation accorded to
t hem beginning the fiscal year '"in which their
anni versary falls. The right to this vacation does
not actually vest in the nurse until she conpletes her
required service.
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(4) Dunin? the nmont hs of July and August a nurse wll be
[imied to atotal of four (4) weeks of vacati on.

It is understood and agreed that vacation weeks need rnot
necessarily be taken continuously. \Wen vacation periods
are divided, nornally not less than 37.5 working hours
(33.75 working hours for extended tours) of vacation may be
scheduled each tine,, however, it is understood that one
period of 37.5 working hours (33.7§mork|ng hours for
extended tours) of the nurse's vacation may be set aside
and taken as single days or a conbination thereof,
Requests to utilize nore than 37.5 working hours (33.75
wor ki ng hours for extended tours) of vacation as single
days nmay be approved at the discretion of the Hospital
The request for wvacation shall be honoured where possible
by management, or at such time as may be mutually agreed
upon. Any dispute concerning vacation dates between two
or more nurses onaunit shall be settled on the basis. of
Hospital seniority, as shown on the current seniority [|ist
provided b% the Hospital, provided that the nurse
exercising her seniority has requested the vacation by the
unit cut off date for vacation requests. In the event of
a dispute concerning vacation days, it is understood that
schedul ed Iholidays "of not |ess than 37.5 working hours
(33.75 wor ki ng ‘"hours for extended tours) shall have
priority over fhe selected conbination.

A nurse who elects to transfer to another area shall not be
entitled to use her seniority to bumpjunior nurses in the
area from approved |eaves.

A maxi mum of forty-five (45) hours vacation credit may be

carried over to the follow ng year subject to it being

taken in the first quarter at a tine nutually agreed upon
by the nurse and her nurse manager.

A nurse who term nates before receiving all the vacation
which she has earned shall have an addition to her final
pay.f%; t he vacati on whi ch has been earned but not
recei ved.

A nurse who has had vacation and is |eaving her position
wth the Hospital before! such vacation has been earned wll
have the option:

(a) to work the equivalent of the value of the vacation
days. owed to the Hospital beyond her proposed
termnation date provided that:

(i) she has given one nonths' notice of this
i ntention to the Hospital; and

(ii) she has not been termnated by the Hospital; or
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(b) to have such anount deducted from her final pay.
M.9 The Hospital Wi ll provide annually to each nurse on recuest

by Decenber 1 a statement of her remaining vacation tine
entitlement to March 31 of the follow ng year

ARTICLE N - PAID HOLIDAYS

N.1 The Enpl oyer agrees to recognize the follow ng Paid
Hol i days:
New Year's Day Cvic Holiday
Second Monday in February Labour Day
Good Friday Thanksgi ving Day
East er Monda Renenbrance Day (November 11)
Queen' s Blrtﬁday Christms Day
Dom ni on Day Boxi ng Day

N.2 The |ieu day na& be taken within forty-five (45) days on
either side of the paid holiday.

N.3 The granting of the lieu day nmust be nutually agreed upon

N.4 The request for the lieu day nmust be submtted in witing
by the nurse at |east two (2) weeks in advance of the lieu
day requested.  However, the Hospital recognizes that
situations may ari se where a nurse has need to use such
| eave with Iess than two (2) weeks notice. The Hospita

shall reply to all reguests at |east one (1) week prior to
the |ieu day requested.

N.5 The Hospital Will make every reasonable effort to grant the
lieu day.

ARTICLE Q - STATEMENT I LEAVE

0.1 The Hospital agrees to provide each nurse who has a sick
| eave bank with a record in witing of the amount of banked
sick | eave to her credit. The record will cover the

?eriod 1 April to 31 March and will be available not |ater
han the 31st day of May each year

0.2 Where possible, nurses who are unable to attend work due to
I Il ness should contact the Nurse Manager or designate one
full shift in advance and advise of the anticipated |ength
of absence.

ARTIQE P - A ATl LEAVE

P.1 The Hospital will grant |eave of absence asperArticle
11.02 provided that the nunber of nurses on |eave forhboth
the full-tine and part-time bargaining units does not
exceed a total of five(s5) in addition to the | ocal
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president and that the nunber of working days in a year
does not exceed one hundred and ten (110), excl usive of
Associ ation | eave days utilized bythe President of the
Local.

ARTICLE O - EXTENDED TQURS

Q.1

The Hospital agrees to |n%t|tute ext ended tours ofdut%for
nursing staff where the followng regulations are rmet.
Shoul d the efficiency of the area be affected, the Hospital
reserves the right to return to the scheduling terns of tpe
contract atter six (6) weeks' notice has been given to the
Assocli at i on.

Nursing wanting extendl ed tours of duty nust submit a
request i N writing tO thelr Nurse Manager and the
Associ ati on. Wien a suitable rotation is drawn up,
reviewed by the Association and approved by the appropriate
Nursing Director or designate then:

Itis agreed by both parties that:

(1) There will be a secret ball ot requiring avote of75%
of all nurses who vote, including regular part-tine
nur ses perrra.nentl%/ assigned to the unit. If this
requirement is nof net, "then a new vote may only be
taken after six (6) nonths time from the date of the
original vote. here will be no voting by proxy and
casual nurses will not be entitled to a vote.

A ballot given to the wunion and nanagenent
representative in t he area by the established cutof f
date will be counted. Such ‘vote nust be in a sealed
envel ope that bears the signature of the nurse so
voti ng. There shall be no nore than two (2) days
scheduled f or voting.

(2) Voting shall be under supervision of Hospital and
Association representatives. The Hospital shall draw
up a proposed voting list which will include nurses
Berrranently assigned to the unit. Avoting date shall
Hg mut ll,lally agreed upon by the Association and the

spital.

(3) There! will bea review by both parties after six (6)
months fromdate of inplementati on requiring 75% vote
for continuation.

(4) Each area shall require an individual agreement and
vot e.

(5) Once an extended tour schedul e has been accepted by
the parties and has passed the six (6) nonth vote, a
return to 7.5 hours can be achieved by:
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(6)

(a)

(b)

(c)

(d)

(e)
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(a) Six (6) weeks' witten notice by the Hospital to
the Association: or

(b) A secret ballot as per (1).

During the trial period all full-tine and part-tine
nurses Shal | experience the extended tours.

Nurses Who work extended tours shall be schedul ed of f
‘every second weekend. In the event of failure to
give every second weekend off, overtime prem um shall
ge paid as specified in Ap?endlx 4, except when ot her
arrangements initiated by the nurse and agreed to by
the Hospital have been nade.

Nonore than three (3) consecutive extended tours
shal| be scheduled unless by nmutual agreenent.

Normally at least two (2) consecutive days of f shal
bfhscheduled for extended tours unless nutually agreed
ot her wi se,

On the day tour, the neal and relief periods shall be
schedul ed so that a paid fifteen (15) ninute relief
break falls between 15:15 hours and 19:15 hours. It
i S understood that this fifteen (15) minute relief
break may be scheduled in conjunction with an unpaid
meal br eak.

There shall be at |east a period of two consecutive
tours off between a chan?e of tour and at |east forty-
ei ght nours off duty follow ng tours of night duty,
Fxcept where a nurse agrees to a shorter period of
i me.

ARTICLE R - EDUCATEONAIL AL OMNCE (Superior Benefit)

R.1

See Appendix 4.
ARTICLE S - SECK | FAVE PAYMENT UPON RETIREMENT OR TERM NATI ON

(Superi or Benefit)

s.1 See Appendix 4.
ARTICLE T - EXANS (Superior Benefit)
7.1 See Appendix 4.

ARTIAE U - |AUNDERING OF UN FORMS

The Hospital shall |aunder all nurses' uniforns that are
made of materials that the laundry is equipped to handle.

U.

1
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ARTICLE V - INTERVIEW

V.1

The interview referred to in Article s.06 shall take place
during the ori entatl on period.

ARTICLE W - PREPAID LEAVE OF ABSENCE

w.1l Pursuant to Article 11.11, the naxi num nunber of full- tine
nurses that may be absent fromthe Hospital at any one! tine
on prepaid | eave of (absence is fifteen (15). here shall
not be any nore than two (2) nurses fromany one (1) unit
on prepaid |eave atthe sane tinme, except bynutual
agreement.

ARTICLE X - JOB SHARING

X.1 |f the Hospital agrees to a job sharing arrangement

¥>urs.uqnt to Article 20.01 of the Central Agreenent, the
ol lowing conditions shall apply unless otherwi se agreed to
by the parties:

1. Job sharing requests wth regard to full-tine
position:; shall be considered on an individual basis.
2. Total hours worked by the job sharers shall equal one
(1) full-time position. he division of these hours

on the schedule shall be determned by nutual
agreenment between the two (2) nurses and the Head
Nurse of the Unit.

3.  The above schedul es shall conformwth the scheduling
provisions of the Full-tinme Collective Agreement.

4. Each job sharer may exchange shifts with her partner,
as well as with other nurses as provided by the
Collective Agreenent.

5. The job sharers involved will have the right to
determne which partner works on schedul ed paid
hol i days and job sharers shall only be required to
wor k the number of paid holidays that a full-tinme
nurse woul d be required to work.

6. cveradge

a) It is expected that both job sharers wll cover
each other's i ncidental illnesses. |f, because
of unavoi dabl e circunstances, one cannot cover
the other, the unit supervisor nmust be notified
to book coverage. Job sharers are mot required
to cover for their partner in the case of
prol onged or extended absences.

b) Vacation, Mternity Leave, and other |eaves
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pursuant to Article 11 of the Central Pull- tine
and Part-ti me Agreements:

In the event that one menber of the job sharing
arrangenent goes on any of the above |eaves of
absence, the coverage Wl| be negotiated wth
the unit supervisor, but it is hoped that the
remai ning menber of the position would be
prepared to cover the [ eave of absence as nuch
as possible.

Implementation

7. \Were the #ob sharing arrangement arises out of the
filling of a vacant full-time position, both job
sharing positions Will be posted and selection will be
based on the criteria set out in the Collective
Agreenment.

8. Any incunbent full-time nurse wishing to share her
poSition, may do so without having her half of the
position posted. The other half of the job sharing

osition will be posted and selection will be nmade on
he criteria set out in the Collective Agreenent.

9. |If one of the %ob sharers | eaves the arrangenent, her
position wll be posted. |f there is no successful
applicant to the position, the shared position nust
revert to a full-time position. = The remaining nurse
will have the option of continuing the full-tinme
position or revertlng to a part-tinme position for
whi ch she is qualified. | f she does not continue
full-time, the position nust be posted in accordance
with the Collective Agreenent.

Discontinuation
Either party may discontinue the job sharing arrangement

with ninety “(90) days notice. 'Upon receipt of such notice
a neeting shall be held between the parties within fifteen
(15) days to discuss the discontinuation. It Is

understood and agreed that such discontinuation shall not
be unreasonable Or arbitrary.

ARTICLE Y - WORK RFIATED | NJURY OR |11 NESS

Y.l

The Hospital will notify the President of the Local Nurses
Association ofthe names of all nurses who go off work due
to a work: related injury or when a nurse goes cm L.T.D.

When it has been nedically determ ned that an employee is
unable to return to the full duties of her position due to
a disability, the Hospital will notify and neet with a
staff representative of the Ontario Nurses' Association and
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a nmenber of the Local Executive to discuss the
ciﬂ?umstances surroundi ng the enployee's return to suitable
wor k.

¥.3 The Hospital agrees to provide! the enyloyee with a copy of
t he workers' Conpensation Board Form 7 at the sane tinme as
It is sent to the Board.

Y. 4 Wusss a u | t
The Hospital and the Associ ation recognize that nurse
assault Is not acceptable. Al incidents of nurse assault
are to be reported by the nurse to the appropriate! Nurse
Management i Mmedi at el y.
The Hospital wll. consider requests for reinbursement for
damages incurred to the nurse's personal property such as
eyeglasses, ripped unifornms, personal clothing, as a result
of being assaulted while performng her work.

ARTICLE 2 - JOB POSTING

Z.1 Al job postings, shall include wednesday, Thursday and

Friday in the posting period.

ARTICLE 27 - PARKI NG

2Z2.1

It is agreed that prorated refunds will be provided to
nurses ON vacation or other authorized | eaves of absence of
two (2) consecutive cal endar weeks or nore, provided that
the nurse nakes application in witing prior to the |eave
comenci ng.
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APPENDI X 5
TO THE

PART-TI ME COLLECTI VE- AGREEMENT

Bet ween

_ OTTAWA c1vic HOSPI TAL
(Hereinafter referred to as the "Hospital")

And

_ ONTARI O NUursEs' ASSOCI ATI ON
(Hereinafter referred to as the "Association")

Expiry: 31 March, 1996



