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COLLECTI VE AGREEMENT

BETWEEN

VEST PARK HOSPI TAL
_ (Service Part-Tinme Unit) _
(hereinafter referred to as the "Bnployer™ or "Hospital")

- and -

SERVI CE EMPLOYEES | NTERNATI ONAL UNI ON, LOCAL 204
(hereinafter referred to as the "union")

ARTI CLE 1 - PURPOSE

1.01 The purpose of this Agreementis to establish an orderly
col | ective bargaining relationship betwen the Enployer and the
enpl oyees which will not interfere wth the successful operation
of the West Park Hospital as a public service institution
intended to provide adequate hospital and clinical services to
the general public.

ARTI CLE 2 - SCOPE AND RECOGNI TI ON

2.01 I n accordance with the "Certificate" and clarity notes
i ssued by the Ontario Labour Relations Board, dated at Toronto
on the 13th day of Novenber, 1981 the Hospital recognizes the
Servi ce Employees Union, Local 204 affiliated with the A.F. of
L., ¢.1.0., C.L,C. as the bargaining agent of all enployees of
West Park Hospital in Mtropolitan Toronto regularly enpl oyed
for not more than twenty-four (24) hours per week and students
enpl oyed during the school vacation period, save and except
supervi sors, persons above the rank of supervisor, professional
medi cal staff, and registered and graduate nurses, undergraduate
nurses, undergraduate pharnacists, student dietitions, para-
medi cal personnel, office and clerical staff, students enpl oyed
in a co-operative training program and persons covered by sub-
sisting collective agreenents.

ARTI CLE 3 - MANAGEMENT RI GHTS

3.01  The Union acknow edges that it is the exclusive function
of the Enployer to:

(a) Maintain order, discipline and efficiency, and to
establish and enforce reasonable rules and regul ations
governing the health and conduct of enployees, which
rules and regul ations may be primarily designed to
safeguard the interests of the patients and other per--
sons in the Hospital orHospital grounds;



iUl -
bwNHQ\UOO\'CDU";&NHOow\'o’U"‘*‘w'\’"O‘om\'multh'—w\ooo\loxcn.p.oow—‘ooww\;u Ul > oo ro

(b) Hre, discharge, transfer, pronote, denote, or discip-
line enpl oyees, provided that a claimof discrimna-
tory pronotion, denmoti‘on or transfer or a claimthat
a non-probationary enployee has been discharged or
disciplined without just “and sufficient cause may be
the subject of a grievance and dealt with as herein-
after provided;

(c) To manage, and operate the Hospital in all respects in
accordance with its obligations and w thout restric-
ting the quality of the foregoing to determne the

kinds and | ocations of nachines, equipment to be used
for any particular job, the allocation and nunmbers of

enpl oyees required fromtine to time, the specific
duties to be perforned by them the standards of per-
formance for all enployees and all other matters con-
cerning Hospital. operations.

(d) Cenerally to operate West Park Hospital in a manner

consistent with the obligations of the Enployer to the
general public in the communities served.

ARTI CLE 4 - DEFI NI TI ONS
4.01 Tenporary Enpl oyees

Enpl oyees may be hired for a specified term not to exceed
six (6) months, to replace an enpl oyee on leave or to performa
special non-recurring task. This term may be extended a further
six (6) nmonths on nutual agreenent of the Union, enployee and
Hospital . The period of enploynment of such persons will not
exceed the absentee's |eave, he rel ease or discharge of such
persons shall not be the subject of a grievance or arbitration

~This clause would not preclude such enpl oyees from using
the job postin?_provision under the Collective Agreement and any
successful applicant who has conpleted his probation period will
be credited wth the appropriate seniority,

The Hospital wll outline to enpl oyees selected to fill
such tenporary vacancies and the Union the circunstances givin
rise to the vacancy, and the special conditions relating to suc

enpl oyment .

4,02 A regular part-tinme enployee is defined as an enpl oyee who
makes a commtnent to the Hospital to be available for work on a
pre-determined basis as required and determ ned by the Hospital
and in respect of whom there IS a pre-determined schedule. A
casual part-time enployee is defined as an enpl oyee whose work
I'S not: on a pre-~determined and schedul ed basis, but is on call
and is available to work any shift as circunstances demand.



uww\]u]ulpwl\)‘—"u\‘JW\l\)I\Jlﬂ—"Wl\)'—‘uwwﬂvlul“—‘wt\d'—‘\_)\LJW\IU\UIM—EWL\JHVW\)J\]V\UlPwKV“

ARTICLE 5 -~ UNION SECURITY -

5.01 Union Dues

As a condition of enploynent, the Hospital wll deduct from
each employee covered by this Agreenment an anount equal to the
regul ar nonthly Union-dues designated by the Union.

Such dues shall be deducted fromthe first pay of each
month for full-time enployees, and may be deducted from every

pay for part-tine enployees, In the case of newy hired
enmpl oyees, such deductions shall commence in the nonth follow ng

their date of hire.

The anount of the regular nonthly dues shall be those ‘auth-
orized by the Union and the Union shall notify the Hospital of
any changes therein and such notification shall be the
Hospital's conclusive authority to nake the deductions speci-

fied,

~In consideration of the deducting of Union dues by the
Hospital, the Union agrees to indemify and save harmnl ess the
Hospital against any clains or liabilities arising or resulting
fromthe operation of this Article.

Dues deducted by the 15th of the nonth shall be remtted
monthly to the Union, no later than the end of the nonth in

whi ch the dues were deduct ed.

5.02 'Interview Period

New enpl oyees hired by the Enployer shall be required to
have an interview with the representative of the Union on com
pletion of the probationary period.

The interview referred to in 5.02 above wll take place
without a representative of the Enployer present, except that,
in the event of conplaints arising from enployees concerning
undue pressure by the Union, an Enployer representative may be

resent at subsequent interviews, but not before the 'matter has
een fully discussed with the Union.

5.03 Enpl oyee Li st

~ The Enpl oyer will supply a list of new enployees to the
Union. The Hospital will supply the Union with the addresses of
new enpl oyees when they are placed on the check-off list for the
first tine. Soci al I nsurance Nunbers (where available) wll

al so be included.
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AaRTICLE 6 - NO STRI KE/ LOCKCQUT -

¢
6.01 The Union agrees that it will not cause, direct or consent
to any strike, slowdown, sit-down or other like collective
action on the Part of any of the enployees. The Enployer agrees
that there will be no lock,-out of the enployees or other simlar
action for the duration of this agreenent.

ARTICLE: 7 - UNI ON REPRESENTATI ON AND COMMITTEES
7.01 GLi evance Conmittee

(a) The Hospital will recognize a Gievance Commttee com-
posed of the Chief Steward and not nore than three (3)
enpl oyees selected by the Union who have conpl et ed
their probationary period. A general representative
of the Union may be present at any meeting of the Com
mittee. The purpose of the Commttee is to deal with
conplaints or grievances as set out in this Collective
Agr eenent .

(b) The Union shall keep the Hospital notified in witing
of the nanes of the nenbers of the Gievance Committee
aﬁpoi nted or selected under this Article as well as
the effective date of their respective appointnents.

(c) A Commttee nmenber shall suffer no |oss of earnings
for time spent during their regular schedul ed worKi n%
hours in attending grievance neetings wth th
Hospital up to, but not including arbitration. The

nunber of enpl oyees onthe Gievance Commttee shall
be determ ned |ocally.

7.02 Union Stewards

(a) The Hospital agrees to recognize Union stewards to be
el ected or appointed from anpngst enployees in the
bargai ning unit who have conpleted their probationary
period for the purpose of dealing with Union business
as provided under this Collective Agreenent.

(b) A Chief Steward may be appointed or el ected. The
Chief Steward may, in the absence of any steward,
assi st in the presentation of any grievance, Or wth
any steward function.

(c) The Union shall keep the Hospital notified in witing
of the nanes of Union stewards appointed or selected
under this Article as well as the effective date of

their respective appointnents.

(d}) It is agreed that Union stewards have their regular
duties "and responsibilities to perform for™ the
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Not

Hospital and shall not |eave their.” regular duties
W thout first obtaining permssion fromtheir immedi-
ate supervisor, If, iA the performance of his duties,

a Union steward is required to enter an area wthin
the Hospital in which he is not originally enployed,

he shall report his presence to the supervisor in the
area immediately upon entering it.. Such perm ssion
-shal | not be unreasonably withheld. Wen resumng his
regul ar duties and responsibilities, such steward
shall again report to his imedi ate supervisor. A
Uni on steward shall suffer no |oss of earnings for
time spent in performng the above duties during his
regul ar schedul ed working hours.

Nothing in this Article shall preclude full-tine
stewards from representing part-time enployees and
vi ce versa

The nunber of stewards and the areas which they repre-
sent, are to be determned locally.

The steward may only represent those employees com ng
within a group he/she represents and as set out bel ow

Nursing - 3

Housekeeping - 1
Dietar%/ -1
All others -1

appl i cabl e.

Local WNegotiating Committee

(a)

The Hospital agrees to recognize a Negotiating Conmit-
tee conprising of four méenbers to be elected, 0
appoi nted from anongst enployees in the bargaining
unit, who have conpleted their probationary period.

Wiere the Hospital participates in central bargaining,
the purpose of the Negotiating Conmttee shall be to
negotiate local issues as defined.

Wiere the Hospital does not participate in central
bargai ning, the purpose of the Negotiating Commttee
shall be to negotiate a renewal of this Collective

Agr eenent .

The Hospital agrees that the nenbers of the Negotia-
ting Conmittee shall suffer no |oss of earnings for
time spent during their regular schedul ed r ki ng
hours in attending such ne%otLating nmeetings with the
Hospital up to, but not including, arbitration
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(e) Nothing in this provision is intended-to preclude the
Uni on Negotiating Commjttee fromhaving the assistance
of anv representatives” of the Union when negotiating

with the Hospital

(£) The nunber of enployees on the Negotiating Committee
shal | be determ ned [ocally.

ARTI CLE 8 - GRI EVANCE AND ARBITRATION

8.01 For the purpose of this Agreenent, a grievance 0r com
plaint is defined as a difference arising either between a
menber of the bargaining unit and the Hospital or between the
parties hereto relating to the interpretation, application,
admnistration or alleged violation of the Agreenent.

8.02 The grievance shall identify the nature of the grievance,
the renedy sought, and shoul d, where possible specify the pro-
visions of the Agreenent which are alleged to have been vio-

| at ed.

8.03 At the time formal discipline IS imposed or at any stage
of the grievance procedure an enployee shall have the right,
upon request, to the presence of his/her steward. In the case
OP suspensi on or discharge, the Hospital shall notify the

enpl oyee of his right in advance.

Wiere the Hospital deens it necessary to suspend or dis-
charge an enployee, the Hospital shall notify the Union of such
suspension or discharge in witing, within three (3) days.

8.04 It is the nutual desire of the parties hereto that com-
plaints shall be adjusted as quickly as possible, and it Is
understood that an enployee has no grievance until he has first
given his imedi ate supervisor the opportunity of adjusting his
conpl ai nt. The grievor may have the assiStance of a union

steward i f he so desires.

Such conpl ai nt shall be discussed with his imedi ate super-
visor wwthin five (5) days after the circunstances giving rise
to it have occurred or ought reasonably to have cone to the
attention of the enployee.

e five (5) days, it shall then
n five (5) days followng his
in the follow ng manner and

Failing settlement within th
be taken up as a grievance W thi
I nedi ate supervisor's decision
sequence.

Step 1

~ The enployee shall subnit the grievance, in witing, and
signed by him, to his inmediate supervisor. The enpl oyee may be
acconpani ed by a Union steward. The immedi ate supervisor wll
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aeliver his decision in witing within five (5) days follow ng
the day on which the witten grievance was presented to him
Failing settlenent then:

Step 2

Wthin five (5) days follow ng the decision under Step 1
t he enpl oyee, acconpanied by a union steward, or the union
steward shall submit the witten grievance to his Department
Head, who will deliver his decision in witing within five (5)
ﬂays following the day on which the grievance was presented to
I'm

This step may be omtted where the enployee's immedi ate

supervi sor and Departnent: Head are the sanme person. Failing
settlement then:
Step 3

Within five (5) days following the decision in the inmedi-
ately preceding step, the grievance shall be submitted in
witing to the Chief Executive Oficer of the Hospital or the
desi gnated Hospital representative.

A neeting will then be held between the Chief Executive
Officer or the designated Hospital representative and the desig-
nated union representatives who may be acconpanied by the
general representative of the Union, wthin five (5) days of the
submi ssion of the grievance at step 3, unless extended by nutua

agreenent of the parties.

The decision of the Hospital shall be delivered in witing
within ten (1 0) days follow ng the date of such neeting.

a.05 Policy @ijeyance

A conplaint or grievance arising directly between the
Hospital and the Union concerning the interpretation, applica-
tion oralleged violation of the Agreenent shall be originated
at Step 3 within ten (10) days follow ng the circunstances
giving rise to the grievance.

It is expresdyunderstood, however, that the provisions of
this Article may not be used wth respect to a grievance
directly affecting an enpl oyee which he could have instituted
himself and the regular grievance procedure shall not be thereby
by- - passed.

Where the grievance is a Hospital grievance it shall be
filed With the Gievance Conmittee.

8.06 Group Grievance

Were a Hugber of engloyees,have i dentical grievances, and
each one woul e entitled to grieve separately,” they may pre-
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sent a group grievance, in witing identifying_each employee who
is grieving, to the Department Head, or his designate within ten
(10) days after the circumstancés giving rise to the grievance
have occurred.. The grievance shall then be treated as being
initiated at Step 2 and the applicable provisions of this
Article shall then apply with respect to the handling of such
gri evance.

8.07 Discharge Grievance

If an enployee, who has conpleted his probationary period,
clains that he has been unjustly discharged, such claim nust be
submtted by the enployee, who may be acconpani ed by a union
steward, or by the union steward at Step 3 of the grievance pro-
cedure to the Hospital within five (5) days followi ng the date
the discharge is effective.

~Such grievance may be settled under the Gievance and Arbi -
tration procedure by:

{a) confirmng the Hospital's action in discharging the
enpl oyee, or

(b) reinstating the enployee with up to full seniority for
time lost and up to full conpensation for time |ost,

(c) any other arrangenent which nay be deened just and
equi tabl e.

8.08 Failing settlenent under the foregoing procedure, any
grievance may be submitted to arbitration as hereinafter pro-
vided. If no witten request for arbitration is received within
ten (10) days after the decision under Step 3 is given, the
grievance shall be deenmed to have been abandoned.

8.09 Al agreenents reached, under the grievance procedure,
between the representatives of the Hospital and representatives
of the Union will be final and binding upon the Hospital, the
Union and the enpl oyee(s).

8.10 When either party requests that any nmatter be submtted to
Arbitration as provided in this Article, it shall nake such
request in witing addressed to the other party to this Agree-
ment, and at the same time appoint a nomnee. Wthin five (5)
days thereafter ,the other party shall appoint its nom nee, pro-
vided however, that if such party fails to appoint its nom nee
as herein required, the Mnister of Labour for the Province of
Ontario shall have the power to make such a%pointnent upon
application thereto by the party invoking the arbitration proce-
dure. The two nom nees shall attenpt to agree upon a chairman
of the Arbitration Board. |f they are unsuccessful in agreeing
upon such a chairman within a period of ten (10) days of the
appoi ntnrent of the second nonminee, they shall then request the
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ainister of Labour for the Province of ontaric to appoint a
chai r man. )

8.171 No person may be appointed to the Arbitration Board who
has been involved in an attenpt to negotiate or settle the grie-
vance.

8.12 'The Arbitration Board shall not be authorized to make any
deci sion inconsistent with the provisions of this Agreenent, nor
to alter, nodify, add to or amend any part of this Agreenent.

8.13 No matter may be submitted to arbitration which has not
been properly carried through all requisite steps of the Giev-
ance Procedure.

8.14 The proceedings of the Arbitration Board will be expedited
az the parties hereto and the decision of the mpjority, -and

ere there is no mgjority, the decision of the Chairman, will
be final and binding upon the parties hereto and the enpl oyee or
enpl oyees concer ned.

8.15 Each of the parties hereto will bear the expense of the
nom nee appointed by it and the parties will share equally the
fees and expenses, if any, of the Chairman of the Arbitration

Boar d.

a.16  Saturdays, Sundays and Holidays are not to be counted in
the time limts as set out in this Article.

8.17 \Werever Arbitration Board is referred to in the Agree-
ment, the parties hereto may nutually agree in witing, to sub-
stitute a single arbitrator for the Arbitration Board at the

time of reference to arbitration and the other provisions refer-
ring to Arbitration Board shall appropriately apply.

ARTICLE 9 - SENIORITY
9.01 ProbationarviPeri od

A new enpl oyee will be considered on probation until he/she
has conpleted three hundred and thirty-seven and one--half (337
1/2) hours of work. Upon conpl etion of the probationary period
he/ she shall be credited with seniority equal to_three hundred
and thirty-seven and one-half (337 1/2) hours. The rel ease or
di scharge of an enployee during the probationary period shall
not be subject to a grievance or arbitration and is at the sole
di scretion of the Hospital.

9.02 Definition of Seniority

Part-time enployees will accunul ate seniority on the basis
of one (1) year's seniority for each 1725 hours worked in the
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~argaining unit as of the last date of hire, except as otherw se
provi ded herein. g

Seniority will operate- on a bargaining unit w de basis.

Not wi t hst andi ng the above, enployees hired prior to Cctober
10, 1986 wWill be credited with the senioriiy they held under the
Agr eenent expiring Novenber 15, 1985 and wi [l thereafter accunu-
late seniority in accordance with this Article.

For purposes of accunul ation of seniority, transfer of sen-
lority and service, progression on the wage grid and progression
on the vacation schedule, all part-tinme enployees' service and
seniority shall be converted as at Cctober 10,1986 on the fol -
| owi ng basi s.

Enpl oyees' hours of service x 1725 = Converted hours
-=-=0i-m------ of service

9.03 Transfer of Service and Seniority

Ef fective Cctober 10, 1986, and for enpl oyees who transfer
subsequent to Cctober 10, 1986, an enpl oyee whose status is
changed fromfull-tine to part-tine shall receive credit for
his/her full service and seniority. An enployee whose status is
changed from part-tine to full-tinme shall receive credit for
seniority and service on the basis of one (1) year equals 1725
hours worked, and will be enrolled in the enployee benefit plans
subject to neeting any waiting period or other requirenments of
t hose pl ans.

Enpl oyees hired prior to Qctober 10, 1986w ll. be credited
with the service and seniority they held under the Collective
Agreenent expiring ' Novenber 15, 1985,

9.04 Loss of Seniority

~An enmployee shall. lose all. seniority and shall be deened
termnated if;

(a) enployee quits:

(b) enployee is discharged and the discharge is not
aeversed through the grievance and arbitration proce-
ure:

(c) enpl oyee is absent from schedul ed work for a period of
three or nore consecutive working days w thout not-
ifying the Hospital of such absence and providing a
reason satisfactory to-the Hospital;

(@) employee fails to return to work upon the expiration
of a leave of absence or utilizes a | eave of absence

_‘]0_



uxuw\lU\U'déb\JL\.)—‘k_)\uw\lo\ulslb-w&\)—-‘u\UW\IO\UIA-\UJ[\)AU\UW\IO\U‘@WN—*U\UU)NO\U‘%WN—‘

S U e s s e

for a purpose other than that for--which it was
granted; )

(e) employee has been laid off for eighteen (18) nonths;

(f) employee fails upon being notified of a recall to
signify his intention to return wthin five (5)
working days after he has received the notice of
recall, and fails to report to work within ten
working days after he has received the notice of

recal | ;

(g) enployee is absent due to illness or disability which
absence continues for twenty-four (24) calendar nonths
fromthe time the disability or illness comenced.

9.05 The Enployer will maintain a record of seniority for all.
part-time enployees who are covered by the terrms of the
Col | ective Agreement and who have conpleted their probationary
period. The seniority lists, which will be posted, will be pre-
pared by the Enployer and will contain the following i nfornma-

tion:

1. Names of enpl oyees.

2. Date of hire of individual enployees.

3. Seniority status of each employee based on hours
wor ked.

4. Seniority shall be expressed as provided for in 9.02
above.

9.06 The seniority list shall be posted for a ?eriod of thirty
(30) cal endar days. An  employee WhO W shes to challenge the

said list must do so within the said tinme period after which the
seniority list will be deenmed to be accurate in all respects and
therefore final and will not be subject to any challenge by any
enpl oyee or the Union.

9.07 The Enployer undertakes to provide the Union with sen-
lority listings, but not nmore than tw ce each year.

9.08 Both parties agree that the relative ability and wlling--
ness of an enployee shall be the primary consideration in all

matters arising out of this section

9.09 The Employer undertakes to observe this seniority of
enpl oyees so far as it is practicable to do so having regard for
the fact that employees are assisting in the operation of a
hospi tal which nust be operated with primary concern for the
health and welfare of its patients and other persons in the
Hospital or Hospital grounds.

- 11 -
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9.10 The Union acknow edges that under these circunstances the
Enployer's considered judgnent as to the efficiency or suita-
bility of any enployee for any particular job nmust be of prine
consideration in the dealing with conplaints or grievances
arising out of this section and will generally consist of ascer-
taining that all relevant facts and circunstances have been
adequately considered by the Enployer. Wth this understanding
the seniority will apply to pronotion, denotions, transfers and
to reduction of staff.

ARTI CLE 10 - LAYCFF AND RECALL

10.017 The Hospital. shall give each enployee in the bargaining
unit who has acquired seniority and who is to be laid off for a
period of nore than eight (8) weeks, notice in witing of his
lay-off in accordance with the follow ng schedul e:

week"s notice
weeks' notice
weeks' notice
weeks' notice
weeks' notice
weeks' notice
weeks' notice
weeks' notice

Up to one year'sservice

1 year but [ess than 3 years' service
3 years but less than 4 years' service
4 years but less than 5 years' service
5 years but less than & years service
6 years but less than 7 years' service
7 years but less than 8 years’ service
8 years’ service ornore

O 1O U1~ CLoPrO—

Such notice will be handed to the enployee and a signed
acknow edgement requested if the enployee is at work at the time
the notice is ready for delivery. In the alternative, it shall
be mailed by registered mail, An enpl oyee on layoff and
recalled to a tenporary position shall not be entitled to
further notice of layoff.

In the event of a proposed l|ayoff of nore than eight (8)
weeks' duration, the Hospital wll:

(a) Provide the Union with no less than thirty (30) cal en-
dar days notice of such layoff, and

(b) meet with the Union through the Labour Minagenment Com
mttee to review the follow ng

(i) the reason causing the layoff

(ii) the service the Hospital. wll undertake after
the layoff

(i) the method of inplenentation including the
areas of cut-back and enpl oyees to be laid off.

In the event of a substantial bed cut-back or cut-back in

service, the Hospital wll Eéovjde the union W th reasonable
noti ce. If requested, the spital wll nmeet with the Union

- 12 -
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chrough the Labour Managenent Committee to review the reasons
and expected duration of the bed cut-back or cut-back in
service, any realignment of service or staff and it:; effect on
enpl oyees in the bargaining unit,

10.02 In all other cases of lay off, the Hospital shall give
each enployee in the bargaining unit who has acquired seniorit

one (1) week's notice, provided however, such notice shall no
be required if the lay off occurs because of energencies (for
gxanyle, fire, act of CGod, power failure, or equipnent break-
own) .

10. 03 In the event of lay off, the Hospital shall lay off
enpl oyees in the reverse order of their seniority within their
classification, providing that there remain on the job enpl oyees
who then have the ability to performthe work.

10.04  An enployee who is subject to lay-off shall have the
right to either:

(a) accept the lay-off; or

(b) displace an employee Who has | esser bargaining unit
seniority and 0 is the least senior enployee in a
| ower or identical paying classification in the bar-
gaining unit if the enployee originally subject to
lay-off can performthe duties of the |ower or iden-
tical classification wthout trainin other  than
orientation. Such enployee so displaced shall be laid
off subject to his or her rights under this section.

The decision of the enpl oyee to choose (a) or (b) above
shall be given in witing to the designated Hospital representa-
tive wthin five (5) working days (excludin? Sat urday, Sunday
and #o 1 idays) Eollowing the notification of [ayoff. Enpl oyees
failing to do so will be deenmed to have accepted the |ayoff.

10.05 An enployee shall have opportunity of recall froma |ay-
off to an available opening in order of seniority, provided he
has the ability to perform the work before such opening is
filled on a regular basis under a job posting procedure. The
posting procedure in the Collective Agreenent shall not apply
until the recall process has been conpleted.

Empl oyees on layoff shall be given preference for tenporary
vacanci es which are expected to exceed ten (10) wor ki ng days.
An enpl oyee who has been recalled to such tenmporary vacancy
shall not be required to accept such recall and may I nstead
remain on |ayoff.

10.06 In determining the ability of an employee to performthe

wor k for t he Purposes of Paragraphs .03, .04, and .05 above, the
Enpl oyer shall not act in an arbitrary orunfair nanner.

- 13 =
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10.07 An employee recalled to work in a different ‘classifica-
tion fromwhich he was | aid off shall have the privil ege of
returning to the position he held prior to the lay-off should it
becone vacant within Six (6) nonths of being recall ed.

10.08 No new enpl oyees shall be hired until all those laid off
have been given an opportunity to return to work and have failed
to notify the Hospital of their intention to do so, in accord-
ance with .09 bel ow, or have been found unable to performthe

wor k avai |l abl e.

10.09 It is the sole responsibility of the enpl oyee who has
been laid off to notify the Hospital of his intention to return
to work within five (5) working days (exclusive of Saturdays,
Sundays and paid holidays) after being notified to do so b

registered mail, addressed to the |ast address on record wt

the Hospital (which notification shall be deemed to have been
received on the second day follomﬁn%(the date of mailing) and to
return to work within ten (10) worki ng days after being noti -

fied, The notification shall state the job to which the
enployee is eligible to be recalled and the date and tine at
whi ch” the enpl oyee shall report for work. The enpl oyee is

solely responsible for his proper address being on record wth
t he Hospital

10.170  Wiere the enployee fails to notify the Hospital of his
intention or to return to work in accordance with the provisions

of Paragraph . 09 he shall lose all seniority and be deened to
have quit the enploy of the Hospital.

10.117 In the event that a |ay-off commences on the day imedi -
ately following a paid holiday, an enpl oyee otherw se qualified
for holiday pay shall not be disentitled thereto solely because
of the day on which the lay-off commenced.

10.172 A laid off enployee shall retain the rights of recall for
a period of eighteen (18) nonths fromthe date of |ay-off.

10.13  Any agreenment reached between the Hospital and the Union
concerning the method of inplementing layoffs will take
precedence over other terms of layoff in this Agreement.

ARTI CLE 11 - JOB PGSTI NG

11.01 Were a permanent vacancy occurs in a classification
within the bargaining unit or a new position within the bargain-
ing unit is established by the Hospital, such vacancy shall be
gosted bv the Hospital for a period of five (5) days excluding
aturday, Sunday and holidays. Vacancies created by the filling
of an initial permanent vacancy within the bargaining unit shall
be posted for a period of three (3) consecutive days excluding
Sat urday, Sunday, and holidays. Al applications are to be nmade
in witing wwthin the posting period.

_14_



Oy W W O N —

ww

OY Ul s w0 N w

) v W

(O U W e YV )

Oy Ut > W o w

[N Y

[CR RV ITE VY V]

11,02 The postings referred to in Article .Q17shall stipul ate
the qualifications, classification, rate of pay, departnent and
shift and a copy shall be providdd to the Chief Steward.

11.03  Enployees shall be selected for -positions under either
Article . 01on the basis of their ability, experience and qual -
i fications. Where these factors are relatively equal anongst
t he employees considered, seniority shall govern providing the
successful applicant, if any, is qualified to performthe avail -
able work. The name of the successful applicant will be posted
Pn éhe bulletin board and unsuccessful applicants will be noti-
i ed.

11.04 Where there are no successful applicants fromwthin this
bargaining wunit for positions referred to in Article .01
employees in other SEIU service bargaining units at the Hospital
w Il be considered for such positions prior to considering
persons not enployed by the Hospital. e enpl oyees eligible
for consideration shall be limted to those enpl oyees who have
applied for the position in accordance with Article .01 and
selection shall be made in accordance with Article .03 above.

11.05 Vacancies which are not expected to exceed six (6) nonths
will not be posted and may be filled at the discretion of the
Hospital . In filling such vacancies 'consideration shall be
given to part-tinme enployees in SEIU service bargaining units
who have recorded their interest in witing, prior to consider-

ing persons not enployed by the Hospital. In considering such
part-tine enployees the criteria for selection in .03 shal
apply. Part-time enpl oyees selected to fill a vacancy under

this Article will continue to maintain their part-tinme status
and upon conpletion of the assignnent the enployee will return
tw his forner position,

11.06 The Hospital shall have the right to fill any vacancy on
an interimbasis until the posting procedure or the Request for
Transfer procedure provided herein has been conplied with, and
arrangenents have been nade to assign the enployee selected to
fill the vacancy to the job. No grievance may be filed concern-

ing such tenporary arrangenents.

11.07 The successful applicant will be placed in the vacancy
for a trial period not exceeding forty-five (45) worki ng days
and if the enpl oyee proves satisfactory, then he shall be con-
sidered permanently assigned to the vacancy. If the enpl oyee
ﬁroves unsatisfactory during that time, or if the enpl oyee feels
e is unable to performthe duties of the vacancy to which he is
posted, the enployee will be returned to his former position at
his forner salary rate of pay, as will any other enBonee in the
Bargai ning Unit who was pronoted or transferred by reason of
such pl aci ng. Newl y hired emplovees shall be term nated and
such termnation shall not be subject to the grievance and arbi-
tration procedure.

- 15 -
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11,08 Successful applicants and newy hired employees will not
be permtted to apply for job postings or any subseqguent vacan-
cies for a period of six (6) nonths, unless otherwi'se nutually

agr eed.

ARTI CLE: 12 — 8o CONTRACTI NG QUT

12.01 The Hospital shall not contract out any work usually per-
formed by nmenbers of the bargaining unit if, as a result of such
contracting out , a layoff of any enployees Other than casual
part-time enployees results fromsuch contracting out. Contrac-

ting out to an enployer who i s organized and who w || enploy the
enpl oyees of the bargaining unit who would otherwise be laid off
wth simlar ternms and conditions of enploynent is not a breach
of this provision,

ARTI CLE 13 - woRK OF THE BARGAI NI NG UNI T

13.01 Enpl oyees not covered by the terns of this Agreenent wll
not performduties normally assigned to those enpl oyees who are
covered by this Agreenent, except for the purposes of instruc-
tion, experinentation, or in enmergencies when regul ar enpl oyees

are not readily avail able.

Not e: The purpose of this clause is the protection of the
work of the bargaining unit employees and not the broadeni ng of
that work to other areas.

13.02 Employment Agencies

Prior to enlisting the services of an enploynent agency,
the Hospital will attenpt to contact part-tine staff who woul d
normally performthe duties in question.

13.03 \Molunteers

(a) Where a Hospital plans a drive to increase the nunber
of volunteers, the Union must be given at |east thirty
(30) days' notice of these plans and a special neeting
of the local joint job security commttee must be CON-
vened at least three (3) weeks prior to the initiation
of such a drive,

(b) The use of volunteers to perform bargaining unit work
shall not be expanded beyond the extent of existing
practice as of June 1, 1986,

13.04 Ratio Of. R.N.'s tO R.N.A.'s

At the tinme of considering whether or not to alter the
ratio of R.N.'s to R.N.A.'s in any departnent, the Hospital
agrees to consult with the Union in advance of any decision

- 16 -~



Ul i oM — 0O oGO —d Uy Ul da GO RO —

T A e 0 @0 0 O U e GORO 00 GO G ) U U i SO R 00 00 60~ U1 UL i G0 RO s G s G —t O

bei ng made and, again in advance of any decision” beéing made, the
senior admnistrator of the Hospital agrees to meet With and to
entertain subm ssions fromthe Union with respect to the merits
of maintaining the existing ratio.

In addition to the above process and apart fromit where a
change in the ratio is planned by the Hospital and it does not
ari se because of enployee retirenment, resignation or death then
it can only be carried out following a full and complete dis-
closure to the Union of the plan of the Hospital and the reasons
for it. After full and complete di scl osure to the Union the
Hospital and Union are to meet and di scuss the plan and the rea-
sons Wth a view to possibly nodifying themincluding naintain-
ing the existin% ratio. The planned change in the ratio cannot
be implemented by the Hospital for a period of forty-five (45)
days fromthe date of full and conplete disclosure to the Union:
and only inplemented if there has been the consultative process
requier by this clause carried out in good faith by the
Hospita

ARTI CLES 14 - TECHNCOLOG CAL CHANGE

14.01  Technol ogi cal change neans the automati on of equipnent,
or the mechanization or automation of operations, or the
repl acenent of existing equipnent or machinery with new equip-
ment or machinery which results in the displacenent of an
enpl oyee from his/her regular job.

14.02 Where the Hospital has decided to introduce a technol ogi -
cal change which will significantly alter the status of an
enpl oyee within the bargaining unit, the Hospital undertakes to
met with the Union to consider the minimizing of adverse
effects (if any) upon the enpl oyees concer ned.

14.03 Where new or greater skills are required than are already
possessed by affected enpl oyees under the present nethods of
operation, such enployees shall be given a period of training,
w th due consideration being given to the enployee's age and
previ ous educational background, during which they may perfect
or acquire the skills necessitated by the new nethod of opera-
tion. The enployer will assunme the cost of tuition and travel.
There shall be no reduction in wage or salary rates during the
training period of any such enpl oyee. Training shall be given
during the hours of work whenever possible and may extend for up
to six (6) nonths.

14.04 Enployees with one or nore years of continuous service
who are subject to lay-off under conditions referred to above,
wi |l be given notice of:' the inpending change in enploynent
status at the earliest reasonable time in keeping with the not-
ification to the Union as set out above and the requirenents of

the applicable |egislation.
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12.05 Enpl oyees who are pregnant shall not be_required to oper-
ate VDTs. At their request, the enployer shall tenporarily
rel ocate such enpl oyees to other appropriate work wthout loss
of enploynent benefits, but at the wage rate of the job in which

the emplovee is relocated. The determination of the appropriate
alternative work shall be at the discretion of the Enployer and
such discretion shall not be exercised in an arbitrary or dis-
crimnatory manner, |f such work is not available or If the

enpl oyee does not wish to accept the alternative work, the
enpl oyee may be placed on unpaid | eave of absence.

14.06 Each employee required to use a vDT nore than four (4)
hours per day, shall be given eye examnations at the beginning
O employment or assignnent to vdDTs and every twelve (12) nont hs
thereafter. The eye exam nations shall be paid for by the
Hospital where not covered by OHIP,

ARTICLE 15 - LEAVES OF ABSENCE

15 .01 Ber eavenent Leave

An enpl oyee who notifies the Hospital as soon as possible
follow ng a bereavenent will be granted up to three (3) consecu-
tive days off without loss of his/her regular pay for all
schedul ed hours fromthe date of death up to and including the
date of the funeral of a nenber of his/her inmrediate famly.
“Imedi ate famly" means parent, brother, sister, spouse, son,
daughter, son-in-law, daughter-in-law, nother-in-I|aw, father-
In-law, brother-in-law, sister-in-law, grandparent, grandchild,
guardi an or step-parent.

Wiere an enployee is unable, due to distance of travel, to
attend the funeral of a nenber of his/her imediate famly as
defined in the Collective Agreenent, he/she shall be entitled to
| eave for nmourning on the day of the funeral w thout |oss of
regular straight tinme earnings to which he/she would otherw se
have been entitled to on that day.

15.02 Educati on_ Leave

(a) If required by the Enployer, an enployee shall be
entitled to | eave of absence with pay and w thout |oss
of seniority and benefits to wite examnations to

upgrade his or her enploynent qualifications.

(b) A | eave of absence, w thout pay, to take further edu-
cation related to the enployee's work wth the
Hospital may be granted upon witten application by
the enployee to the admnistration of the Hospital.
It is further understood and a?reed that the Enpl oyer
will, wherever its operational requirements permt,
endeavour to arrange the shifts of enpl oyees attending
courses or semnars to permit such attendance.

- 18 -
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(c) Where enpl oyees are required by the-Hospital to take

courses to upgrade or acquire new enpl oyment gualifi-
cations, the Enployer shall pay the full costs associ-
ated with the courses.

15.03 Not applicable

15.04 Materpnity _Leave

(a)

(d)

An enpl oyee who is pregnant and who has been enpl oyed
for at least ten (10) nonths inmedi ately Freceding t he
expected date of birth shall be entitled upon her
witten application therefor, to a | eave of seventeen
(17) weeks from her enpl oynent or such shorter |eave
of absence as the enpl oyee may request conmencing
during the period of eleven (11) weeks inmedi ately
precedi ng the estimated day of her delivery.

An enployee on leave as set out above Who is in
recei pt of Unenploynent Insurance maternity benefits
pursuant to Section 18 of the Unenpl oynment |nsurance
Act, shall be paid a supplenental unenpl oynent bene-
fit. That benefit will be equivalent to the differ-
ence between seventy-five percent (75%) of her regul ar
weekly earnings and the sum of her weekly Unenpl oynment
I nsurance benefits and any other earnings. Such”pay-
ment shall commence follow ng conpletion of the two
week unenployment insurance  waiting period, and
recei pt by the Hospital of the enployee's Unenpl oyment
I nsurance cheque stub as proof that she is in receiﬂt
of Unemployment |nsurance pregnancy benefits, and
shal | continue while the enployee is in receipt of
such benefits for a maxinum period of fifteen (15)
weeks.  The enployee's regular weekly earnings shal
be determned by multiplying her regular hourly rate
on her last day worked prior to the commencement of
the |leave tinmes-her normal weekly hours.

Wiere the actual date of her delivery is later than
the estimated day of her delivery, the leave of
absence shall not end before the expiration of six (6)
weeks follow ng the actual date of her delivery.

The enpl oyee shall give her Enployer four (4) weeks'
notice in witing prior to the day upon which she
I ntends to comence her |eave of absence and shal
furni sh her Enployer with the certificate of a legally
qualified nedicall practitioner stating that she iS
pregnant and giving the estimated day upon which deli-
very will occur in his opinion

An enployee may, if she desires to return to work

shorten the duration of the |eave of absence requested
upon gi ving her Enployer three (3) weeks' notice of

- 19 -~
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her intention to do so and furnishing her Enpl oyer
with the certificate of a legally qualified nedical
practitioner stating that she is able to resune her

wor K.

(e) The Enployer may require the enployee to begin the
| eave of absence at such tine as in its opinion the
duties of her position cannot reasonably be perforned
by a pregnant woman or the performance of her work is
materially affected by the pregnancy.

(£) The enployee shall, if requested by the Employer,
furnish nmedical proof of her fitness to resune her
employment follow ng the | eave of absence.

(g) Credits for service shall accumulate while an enpl oyee
is on maternity leave for the initial seventeen (17)
weeks from the commencenent of the |eave on the basis
of what the enployee's normal regular hours of work
woul d have been.

Credits for seniority shall accunulate during the
period of the |leavé on the basis of what the
enpl oyee's normal regular hours of work would have

been.

(h) An employee i ntending to resune enploynent with the
Enpl oyer is required to advise the employer in writing
two (2) weeks prior to the expiry of the |eawe of
absence for pregnancy. Subject to any changes to the
enpl oyee's status i ch woul d have occurred had she
not been on maternity |leave, the enployee shall be
reinstated to her forner duties, on the same shift, in
the same departnent, and at the same rate of pay.

(1) The | eave of absence provided for under this Article
shal | be extended, upon application in witing to the
Enpl oyer at least two (2) weeks prior to the expiry of
the leave, for a period up to six (6) nonths follow ng
the date the | eave commenced.

15.05 Adoption Leave

(a) Wiere an employee, With at |east ten (10) nonths of
continuous service qualifies to adopt a child, such
enpl oyee will be entitled to a |eave of absence wth-
out pay for a period of up to seventeen (17) weeks
duration or such greater time as may be required by
t he adoption agency concerned up to a maximum aggre-

gate of six (6) nonths. Such enpl oyee shal |l advise
the Hospital as far in advance as possible of having
gualified to adopt a child, and shall. request the

| eave of absence in witing upon receipt of confirna-
tion of the pending adoption.

- 20 -
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(b) Effective on confirmation by the unenpl oyment | nsur-

ance  Conmi ssion of the = appropriateness of the
Hospital's Supplenmental Unenpl oyment Benefit (SUB)

plan, an enpl oyee on | eave as set out above who is in
recei pt of Unenpl oynent |nsurance adoption benefits
pursuant to Section 20 of the Unenpl oynent |nsurance
Act, shall be paid a supplementa unenpl oynent

benefit. That benefit will be equivalent to the
di fference between seventy-five percent (75%) of her

regul ar weekly earnings and the sum of her weekly
Unenpl oynent Insurance  benefits  and any ot her

ear ni ngs, Such paynent shall comence follow ng
conpl etion of the two-week unenploynent Insurance
waiting period, and receipt by the Hospital of the
enpl oyee' s Unenpl oynent | nsurance cheque stub as proof

that she is in receipt of Unenploynment Insurance
adoption benefits,, an shall continue while the
empl oyee is in receipt of such benefits for a maxi mum
period of fifteen (15) weeks. The enployee's regul ar
weekl y earnings shall be determ ned by nultiplying her
regular hourly rate on herlast day worked prior to
Lhe commencenent of the |eave tines her normal weekly

ours.

Credits for seniority shall accunmulate during the
period of the leave on the basis of what the
empl oyee's normal regular hours of work woul d have
been.

Credits forservice shall accunmulate while an enpl oyee
IS on adoption leave for the initial seventeen (17)
weeks from the comrencenent of the |eave on the basis
of what the enpl oyee's normal regular hours of work
woul d have been.

(d) An enpl oyee intending to resune quloynent_mjth t he

15.06 Not

Enpl oyer is required to advise the Enployer in witing
two (2) weeks prior to the expiry of the leave of
absence for adoption. Subj ect to any changes to the
enplogee's status which would have occurred 1f she had
not been on adoption |eave the enployee shall be
reinstated to her former duties, on the same shift, in
the same departnent and at the same rate of pay.

appl i cabl e

15. 07 Uni on Leave

(a)

The Hospital shall grant |eave of absence w thout pay
to enployees to attend Union conventions, semnars,
education classes or other Union business provided
that such leave will not interfere with the efficient
operation of the Hospital

- 21 -
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empl oyees ,the Union nust give at |east twenty-one
(21) days clear notice”in writing to the Hospital.

(¢) The cumul ative total |eave of absence, the nunber of
enpl oyees that nmay be absent at any one time from any
one area, and the nunber of days of absence shall be
as provided el sewhere in the current |ocal sections of
the Agreenent (unless altered by |ocal negotiations).

(d) It is understood the | eave of absence shall be for no
| onger than a two week period and will not be reques-
ted for nore than three (3) occasions in one cal endar
year. Wiere | eave of absence for Union business is
requested it is understood that the Union will not
request |eave of absence for nore than four (4)
enpl oyees at any one tine, and the Union shall be
rgsponsible for paynent of wages during the tinme of
absence.

In addition to the | eave of absence set out above nem
bers of the Union executive board and/or council
enpl oyed by the Hospital will be entitled to an addi -
tional cunul ative | eave of absence w thout pay not
to exceed ten (10) days per contract year, subject to
the conditions set out above, for the purpose of
attendi ng executive and/or council neetings.

15.08 Personal Leave

Enpl oyees who are on |eave of absence will not be engaged
in gainful” employment while on such leave, and if an enployee
does engage in gainful enployment while on such |eave of
absence, he wll forfeit all seniority rights and privileges
contained in this agreenent.

ARTI CLE 16 - HOURS OF WORK
16,01 Daily and Weekly Hours of Wrk

(a) The followi ng provisions designated regular hours on a
daily shift and regular “daily shifts over the
Enpl oyer's working schedule shall not be construed to
be a guarantee of the hours of work to be done on each
shift or during each shift schedule.

(b) The normal work day shall consist of seven and one-
hal f (7 1/2) hours not including a one-half (1/2) hour

unpai d neal break. Such hours shall be worked in
accordance with schedules and shifts as determ ned by
t he Enpl oyer

- 22 -



ANV \Aulul»»-WL\J—‘L)WW\IU\UIpHWA\)'—‘u\uw\lU\U'PWl\J‘—‘U\Uw\JU\UA#Wl\)—‘u\UU\J\IU\UIQ—’-WL\)——‘

. e e Lo

.. 02 Rest Periods _

(a)

Where enpl oyees, are Féqui;ed to be on duty contin-
uously for an unbroken period in excess of four (4)
hours, the Enployer agrees to allow such enployee fif-
teen (15) mnutes relief at the end of the first three
(3) hour period, and fifteen (15) mnutes at the end
of the second three (3) hour period w thout reduction
in pay and wthout increasing the regular working

hour s

When an enpl oyee performs authorized overtime work of

at least three (3) hours duration, the Hospital wll
schedule a rest period of fifteen (15) mnutes dura-

tion.

16.03 Not applicabl e

16.04 Schedul i ng

(a)

(c)

Schedul es for regular part-time employees shall be
posted two weeks in advance and shall cover a tw week

peri od.

The Hospital agrees that it will not require an
enpl oyee to work a schedul e of more than seven (7)
consecutive shifts without his/her consent.

Enpl oyees shall be scheduled at |east every third

weekend off save and except where such enpl oyees are
by agreement, scheduled to work consecutive weekends.

General |y enpl oyees will not be required to work nore
than two shifts,

Overtine on Wekend

An enpl oyee will receive tinme and one-half her regular
stralght time hourly rate for all hours worked on a
fourth and subsequent consecutive weekend save and

except where:

(i) such weekend has been worked by the enpl oyee to
satisfy specific days off requested by such enployee;
or

(ii) such enpl oyee has requested weekend work; or,

(i) such weekend is worked as the result of the
exchange of shifts with another enployee; or,

(iv)  such weekend is worked as a result of the
application of the Christmas Day and New Year's pro-

- 23 -
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visions of 20.05 of the cCollective_Agiéément (Full-
time Unit). ¢

ARTI CLE 17 - PREM UM PAYNMENT
17.01 Definition of Regular Straight Tiive Rate_of Pav

For the purpose of calculating any benefit or rm_nely paymFﬂt
under this Agreenent to which an enployee is entitled, €
regul ar strai %ht time rate of pay is that prescribed !N Vége
Schedul e "A" of this Agreenent.

17.02 Quertine Prem um

EWFI oyees shall be entitled to ﬁaymant of time and one-half
the enployee's basic straight time hourly rate for all author-
ized overtime work in excess of seven and-one-half (7 1/2) hours
in a tour of duty or in excess of the average fuII-tere hour s _of
work over the period schedul ed by the Hospital. Such period for
this purpose shall not exceed two (2) weeks.

It is understood and acknow edged that the Hospital has the
right to require enployees to perform reasonabl e authorized
overtine work.

Cal | -back shall not be considered as hours worked for pur-
poses of this Article.

Overtime premum w || not be duplicated nor pyram ded nor
shal | other prem uns be duplicated nor pyram ded nor shall the

same hours worked be counted as part of the normal work week and
also as hours for which the overtinme premumis paid.

Overtinme paynent for hours worked will not apply as a
result of the follow ng:

(a) An exchange of shifts by two employees and which
exchange nust first have the approval of the Depart-
ment Head or designate as provided for bel ow

(b) A change from Standard Tinme to Daylight Saving Tine
and vice versa.

Enpl oyees may be allowed to exchange shifts. Were two (2)
or nmore enpl oyees wish to exchange shifts they must submt_a
witten request to their Departnent Head or designate. The
granting of the request will be at the sole discretion of the
Departnent Head or designate. Overtinme payment will not be paid
tﬁ)_ fatmy enpl oyees that may be affected by such exchange of
shifts.

~ 24 -
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1,.03 Report &Pay -

Enpl oyees who report for work at the starting time of their

schedul ed shifts save and except enployees who are schedul ed for
four (4) hours or less, not having previously been advi sed not

to report, shall be guaranteed at |east four (4) hours of work,

or, if no work is available, shall be paid for at least four (4)
hours time, at the enployee's applicable straight tine hourly
rate of pay . Enployees who are schedul ed for four (4) hours_ or

less will "be guaranteed one-half of their scheduled hours. This
provision shall not apply in the follow ng circumstances:

(a) Wen an enpl oyee who has been off work does not notify
hi s/ her Departnment Head or designate of his/her inten-
tion to return to work twenty-four (24) hours in

advance of his/her return;

(b) When an enployee fails to keep the Hospital advised of
a tel ephone number that can be used for the purpose of
| eaving a nessage;

(c) When work is not available due to circunstances that
are beyond the reasonable control of the Hospital.

17.04 St andby

An enpl oyee who is required to remain available for duty on
standby, outside the normal working hours for that particular
employee, shall receive standby pay in the anmount of $2.10 per
hour for all hours on standby,

St andby pay shall, however, cease where an enployee is
called in to work, and works during the period of standby.

17.05 Not applicabl e.

17.06 Shift Prem um

Enpl oyees shall be paid retroative to Cctober 11, 1987 a
shift premum of forty-five cents (45 cents) per hour for all
hours worked where the majority of their schedul ed hours fall
bet ween 1500 and 0700 hours.

17.07 Respongibility Outside the Bargaining Unit

When an enployer tenporarily assigns an enployee to carry
Qut the assigned responsibilities of a higher paying classifica-
tion outside of the bargaining unit for a period In excess of
one,-half of one (1) shift, the enployee shall receive an allow
ance of three dollars ($3.00) for each shift from the tine of

t he assignment.

17.08 Not applicable.
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1,.09 Not applicable. -

ARTICLE 1 8 - ALLOWANCES

18.01 Meal. ALl owance

Wien an enployee is required to and does work for three (3)
or nore hours of overtinme after his normal shift he shall be

provided with a hot meal or five dollars ($5.00) if the Hospita
I's unable to provide the meal or has been unable to schedule a

meal break during the overtime period.

Not wi t hst andi ng the foregoing, where the overtimnme assign-
ment is for a period of three (3) hours, no nore or |ess, the
employee i S not required to take a hot neal, if available, and

may claimthe five dollars ($5.00) paynent.

18.02 Uniform Al |l owance

Were in the opinion of the Executive Director of the
Hospital, it is deened advisable for hygienic reasons to require
employees to wear unifornms while on duty, such uniforms wll be
suppl i ed by the enployer provided that the enployee shall be
liable for |loss or danage to the said uniformnot arising from
the enpl oyee's duties. This article will apply only to those
Cassifications currently supplied by the enployer.

18.03 Transportation Al owance

Wien an enployee is required to travel to the Hospital or

to return to her honme as a result of reporting to or off work
bet ween the hours of 2400-0600 hours, (other than reporting to
or off work for her regular shift) or at any tinme while on
standby, the Hospital will pay transportation costs either by
taxi or by her own vehicle at the rate of thirtiy-five cents (35
cents) per mile (to a maximum of fourteen dollars ($14.00)) or

such greater amount as the Hospital may in its discretion deter-
mne for each trip between the aforenentioned hours. The

empl oyee will provide to the Hospital satisfactory proof of pay-
ment of such taxi fare,

ARTICLE 19 - HEALTH AND SAFETY
19.01 Acci.dent Prevention - Health and Safety Committee
(a) The Enployer and the Union agree that they nutually
desire to maintan standards of safety and health in

FPF Hospital in order to prevent accidents, injury and
i1l ness.

(b) Recognizing its responsibilities under the applicable
|l egislation, the Hospital agrees to accept as a nenber
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of its Accident Prevention - Health and Safetv Commit-
tee at |l east one (1) representatiwve. selected or

appoi nted by the Union from anongst bargaining unit

employees,
(c) Such Commttee shall identify potential dangers and
hazards, institute means of  1nproving health and

safety prograns and recommend actions to be taken to
i mprove conditions related to safety and heal th.

(d) The Hospital agrees to co-operate reasonably in pro-
viding necessary information to enable the Commttee

to fulfill its functions.

(e) Meetings shall be held every second nmonth or nore fre-
ggently at the call of the Chair if required. The
mrttee shall maintain mnutes of all. neetings and

make the sane available for review

(£} Any representative appointed or selected in accordance
with (b) hereof shall serve for a termof one (1) cal-
endar year fromthe date of appointnent. which nay be
renewed for further periods of one (1) year. Tine off

for such representative(s) to attend neetings of the
Accident Prevention -~ Health & safety Commttee in

accordance with the foregoing shall be granted and
time so sEent attendi ng such neetings shall be deened
to be work: tine for which the representative(s) shal
be paid by the Hospital. at his regular or premumrate
as may applicable.

(g) The Union agrees to endeavour to obtain the full co-
operation of its menbership in the observation of al

safety rules and practi ces.

(h)  Pregnant enpl oyees may request to be transferred from
their current duties if, in the professional opinion
of the! enployee's physician, the pregnancy may be at
risk. If such a "transfer is not feasible, the

pregnant enployee, if she so requests, wll be granted
an unpai d Leave of absence before conmencenent of the

maternity |leave referred to in Article 15.04.

(1) Where the Hospital identifies high risk areas Wwhere
enFonees_ are exposed to Hepatitis B, the Hospital
wll provide, at no cost to the enployees, a Hepatitis

B vacci ne.

19.02 Protective Clothing

The Hospital agrees to continue its present practice with
respect to the provision of protective clothing and safety
devices to enployees. At the sane tinme, the Hospital agrees to
nmeet directly with a representative of the Union or through the
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Accident Prevention Conmmttee to discuss the need~for any addi-
tional protective clothing or eqU}pnent.

ARTI CLE 20 - HOLIDAYS

20.01(a) New Year's Day G vic Holiday
Good Fri day Labour Day
Easter Mnday Thanksgi ving Day
Victoria Day Christmas Day.
Doni ni on Day Day after Christnas

* Third Monday in February

(b) EnPonees who work on any of the above designated days
will be paid at tinme and one-half of their regular

straight time rate of pay for all hours worked.

20.02 For the purposes of this Article, a holiday shall begin
with the shift conmencing at 11:00 p.m on the day preceding the
holiday and will continue to include such subsequent shift which
ends before mdnight on the day of the holiday.

20.03  An enployee will be granted one (1) additional holiday
for a total of twelve (12). his additional holiday shall be on

the anniversary of the enployee's birthday or within thirty (30)
days of such date. In the event that heritage day or some other

day is proclained as a statutorY hol i day by _the government, such
day shall replace the additional holiday. ~ The anniversary of a
birthday holiday is not a prem um pay holiday.

ARTI CLE 21 - VACATI ONS

21.01 Part-tinme Vacation Pay

Subject to maintaining any superior conditions concerning
vacation entitlenment, vacation entitlenent shall be as follows:

A part-tinme enployee who has conpleted |ess than 5,175
hours of continuous service as of June 30 shall receive 4% of
gross earnings.

A part-tine enpl oyee who has conpleted 5,175 hours but |ess
than 13,800 hours of continuous service as of June 30 shal
receive 6% of gross earnings.

~ Effective in the vacation year where the date for deter-

mning vacation entitlenment in the individual Hospital falls on
or after Cctober 11, 1989, the service requirenent for 6% of
gross earnings shall be 3450 hours of continuous service.

A part-tine enpl oyee who has conpleted 13,800 hours but

|l ess than 25,875 hours of continuous service as of June 30 shal
receive 8% of gross earnings.
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Effective in the vacation year 'where the date for deter-
mning vacation entitlement in the individual. Hospital falls on
or after October 11, 1989, the service requirenment for 8% of
gross earnings shall be 10,350 hours of continuous service,

Effective in the vacation yearwhere the date for deter-
mning vacation entitlenent falls on or after QOctober 11, 1990,
the service requirenment for 8% of gross earnings shall be 8625
hours of continuous service.

A part-time enpl oyee who has conpleted 25,875 hours but
|l ess than 43,125 hours of continuous service as of June 30 shall
receive 10% of Qross ear ni ngs.

_ A part-tinme employee Who has conpl eted 43,125 hours of con-
ti nuous service or more as of June 30 shall receive 12% of gross

ear ni ngs.

For the purposeof this Article, grossearnings include, in
part, percentage in lieu of benefits and exclude vacation pay.

Enpl oyees hired prior to Cctober 10, 1986 will be credited
Wi th the service they held under the Agreenent expiring Novenber
15, 1985,

21.02 The present practice of paying vacation pay in each pay
period will remain in effect.

21.03(a) Al requests by Nursing Personnel for vacation during
t he peak period 1st June - 30th Septenber should be
submtted to the Nursing Unit Manager concerned 'by 1st
March each year. Al'l vacation requests wll be pro-
cessed and the enployee notified by 15th April, after
whi ch date further preference will be accepted on a
"first come, first served" basis rather than by sen-
iority within the unit where the employee WOrks. Due
to the necessity of allow n?\leas many staff as possible
off overthe Christmas and New Year's holidays, vaca-
tion arrangenments are not possible for staff enployed
in the Nursing Departnent, Al requests by Nursin
Personnel for vacation during the non-peak perio
should be submitted to the Nursing Unit Mnager con-
cerned six (6) weeks in advance of the proposed vaca-
tion period .

(b) All other personnel should submt requests for vaca-
tion during the peak period (1June - 30 Septenber) to
their respective supervisor by 1 March of each year.

ARTI CLE 22 - BENEFI TS FOR PART-TI ME EMPLOYEES

22,01 A part-time enployee shall receive in 1t1ieu of all fringe
benefits (being those benefiits to an enpl oyee, paid in whole or
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part by the Hospital, as part of direct compensation or other-
wi se, including holiday paz save and except salary, vacation
pay, standby pay, call back pay; reporting pay, responsibility
al l owance, Jury and wtness duty, bereavenent pay, and maternit
suppl enental unenpl oynent benefits) an anount equal to 14% o
hi s/ her regular straight vine hourly rate for all straight time
hours paid,

ARTI CLE 23 - I NJURY AND DI SABI LI TY
23.01 Not applicable

23.02 Disabl ed. Enpl oyees

If an enpl oyee beconmes disabled with the result that he is

unable to carry out the regular functions of his position, the
Hospital may establish a special. classification and salary with
the hope of providing an opportunity of continued enployment.

ARTICLE 24 - PROGRESSION ON THE WAGE GRID

24.01 Col l ective Agreenents currently containing a part-time
wage grid shall continue such wage grids in effect. ffective
Cctober 10, 1986 enpl oyee shall progress on such grid on the
basis that 1725 hours worked equal s one (1) year of service.

Were, however, part-tine enployees are on a single rate
structure, the full-time wage grid shall apply and progression
through the grid shall be in accordance with the foregoing.

_ Enpl oyees hired prior to Cctober 10, 1986 will be credited
with the service they held under the Collective Agreenent

expi ring Novenber 15, 1985,

ARTI CLE 25 — COVPENSATI ON

25.01 Experi.ence Pay

An enpl oyee hired by the Hospital with recent and related
experience, may claimat the time of hiring on a fornlsuppgd%a

by the Hospital consideration for such experience. Any

claimshall be acconpani ed by verification of previously related
experience. The Hospital shall then evaluate such experience
during the probationary period. Wiere, in the Hospital's

opi ni on such experience Is relevant, the enployee shall be slot-
ted in that step of the wage progression consistent with one (1)
year's service for every two (2) years of related experience in
the classification on the conpletion of the enployee's proba-
tionary period. It is understood and agreed that this shall. not

wage Schedule of the Collective

Constitute a violation of the

Agr eenent .
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2,.02 Promotian to a Hgher Gassification - -

An enpl oyee who is pronoted’ to a higher rated classifica-
tion wWithin the bargaining unit will be placed in the range of
the higher rated classification so that he shall receive no |ess
an increase in wage rate than the equivalent of one step in the
wage rate of his previous classification (provided that he does
not exceed the wage rate of the classification to which he has
been pronoted).

25.03 Tenporary _Transfer

Wen an enployee is assigned tenporarily to performthe
duties and assune the responsibilities of a higher paying posi-
tion in the bargaining unit for a period in excess of one-half
of a shift, he shall be paid the rate imediately above his cur-
rent rate in the higher classification to which he was assigned
fr€n1the commencenent of the shift on which he was assigned the
j ob.

For the purposes of this Article, a shift will be deemed to
be seven and one-half (71/2) hours.

25.04 Job O assification

(a) When a new classification (which is covered by the
terns of this Collective Agreenent) is established b
the Hospital, the Hospital shall determine the rate o
pay for such new classification and notify the | oca
Uni on of the same within seven (7) days. If the loca
Union challenges the rate, it shall have the right to
request a nmeeting wth the Hospital to endeavour to
negotiate a mutually satisfactory rate. Such request
Wi ll be made within ten (10) days after the receipt of
notice from the Hospital of such new occupationa
classification and rate. Any change nutually agreed
to resulting from such neeting shall be retroactive to
the date that notice of the new rate was given by the
Hospital, If the parties are unable to agree,” the
di spute concerning the new rate may be submtted to
arbitration as provided in the Agreement within fif-
teen (15) days of such neeting. ~The decision of the
Board of Arbitration (or arbitrator as the case may
be) shall be based on the relationship established by
conparison wth the rates for other classifications in
the bargaining unit having regard to the requirenents
of such classifications.

(b) When the Hospital makes a substantial change during
the termof this Agreenent in the job content of an
existing classification which in reality causes such
classification to become a new classification, the
Hospital agrees to neet with the Union if requested to
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permt the Union to nmake representation-with respect
to the appropriate rat%.of pay,

{c) If the matter is not 'resolved follow ng the neeting
with the Union the natter may be referred to arbitra-
tion as provided in the Agreement within fifteen (15)
days of such neeting. The decision of the Board of
Arbitration (or arbitrator as the case may be) shall
be based on the relationship established by conparison
with the rates for other classifications in the bar-
gaining unit having regard to the requirenents of such
classifications.

(d) The parties further agree that any change_nutually
agreed to or awarded as a result of arbitration shal
be retroactive only to the date that the Union raised

the issue with the Hospital

25.05 Wages and C assification Prem uns

The Enpl oyer agrees for the duration of this Agreenent to
maintain the job classifications set out in Schedule A and to
pay not less than the rate of wages set opposite said classifi-
cation in accordance wth Schedule "A" appended hereto.

ARTI CLE 26 - RELATI ONSHI P

26.01 Each of the parties hereto agrees that there will be no
discrimnation, intimdation, interference, restraint, or coer-
cion exercised or practised upon any enpl oyee because of his or
her uni on or non-union nenbership, or his or her activity or
| ack of activity in connection therewith since union nenbership
I S hereby recognized as a voluntary act upon the part of the
individual concer ned.

26.02 It is further agreed that solicitation of menbers
coll ection of dues or other union activity will not be allowed
to interfere with enployees' performance of duties.

26.03 The enployees wll be paid on a bi-weekly basis ever
second Thursday and their nonies will be deposited in their Ban
Account . Enpl oyees will be provided with a statenent of their

earnings and their bi-weekly deductions.

26.04 It shall be a matter of individual agreenent between each
enpl oyee and the Enployer as to whether the enployee takes neal s
at the Hospital

~_ Wenever enployees take their meals at the Hospital, a
dining roomw || be provided for such enpl oyees' conveni ence and
all enployees are encouraged to use it.
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Wienever enpl oyees bring their own lunch_a~dining room and
| ocker facilities to store it wi%l be provided for their conven-
i ence. '

ARTI CLE 27 - ACCI DENTAL BREAKACE

27.01 Enployees are not to be held liable for accidental break-
age of dishes durin? the course of their enploynent except those
who are habitual offenders in this respect, who may be charged a
reasonabl e anount for breakage due to carel essness Or negli-

gence.

ARTI CLE 28 - BULLETI N BOARDS

28.01 The Enployer wll provide bulletin board space in areas
designated by the Hospital for the purposes ochosting noti ces
regardi ng neetings and other matters restricted to Union act-
Ivity. Al'l such notices nmust be signed by an officer of the
Local Union and submtted to the ecutive Director of the
Hospital or other person designated by that individual for

approval prior to belng posted.

ARTI CLE 29 - CERTI FI CATES OF COWPETENCE FOR NURSI NG PERSONNEL

29.01 Registered Nursing Assistants are required to obtain and
file their Certificates of Conpetence W th the Nursing Adm ni-
stration by the 31st of January of each year failing which they
WI |l be re-classified as Nursing Attendants. If said Certifi-
cate is not produced by February 15th of the same year, the
enpl oyee will be suspended wi thout pay pending production of the
Certificate of Conpetence.

Shoul d an r.N.A., have her Certificate of Conpetence res-

cinded by the College of Nurses for any reason other than non--
payment of fees, she wll be termnated from the enploynent of

t he Hospital.

29.02 Al new enployees hired as Registered Nursing Assistants
(pending) nust wite and file proof of registration wthin three

(3) cal endar nonths of enploynment, failing which they wll be
t erm nat ed. Upon production of proof of registration, the
R.N.A. (pending) will be reclassified as rR.N.A. effective from

the date of witing the R.N.A. exam nations or date of hire
whi chever is the later date.

ARTI CLE 30 - WELFARE OF PATI ENTS AND EMPLOYEES

30.01 Both parties agree that it is essential to the successful
operation of the Bospital, and the welfare of the patients and
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enpl oyees, that enpl oyees follow pronptly all_orders given them
within the scope of authority of }he person giving them
)//
A\

31.01 The Union undertakes and agrees that the Union and the

enpl oyees will respect and abi de by the Enployer's rules, regu-
lations and practices, Which may be in force fromtine to tine,

and are not contrary to this Agreenent.

ARTICLE 31 - RULES AND REGULATI ONS

ARTICLE 32 - PRINTING

32.01  The Union and the Hospital will share equally the costs
of printing this Agreenent.

ARTI CLE 33 - DURATI ON

33,01 Term

This Agreenent shall continue in effect until Cctober 10,

1991 and shall remain in effect from year to year thereafter

unless either party ﬁives the other party, nhot nore than ninety
(90) days before the date of termnation, witten notice of

term nation or desire to amend the Agreenent.

33.02 Renewal

Either party may, on ten (10) clear days' notice, T€quire
the other party to enter into negotiations for the renewal or
nodi fication, of the Agreenent within the period of three (3)
cal endar months prior to the expiry date, and both parties shall
t hereupon enter into such negotiations in good faith and make
every reasonable effort to secure an Agreenent.

Not wi t hst andi ng the foregoing provisions, in the event the
parties to this Agreenent agree to negotiate for its renewal
t hrough the process of Central Bargaining, either party to this
Agreenent may give notice to the other party of its desire to
bargain for anendments on |local natters proposed for incorpora-
tion in the renewal of this Agreenent not earlier than six (6)
cal endar nonths nor later than three (3) calendar nonths prior
to the normal termnation of this Agreenent. Upon recei pt of
such notice by one party fromthe other, both parties wll rmneet
within fifteen (15) days thereafter for the purpose of bar-

gaining on |ocal natters,

33.03 It: is understood and agreed that "local matters" neans
those matters which have been determ ned by mutual agreenent
bet ween the Central Negotiating Conmttees respectively repre-
senting each of the parties to this Agreenent as beinﬁ subjects
for local bargaining directly between the parties to this Agree-
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ment, |t is also agreed that |ocal bargaining shall be subject
to such procedures as nay be determ ned by nutual agreenent
between the Central Negotiating committee referred to above.

. . BT
SIGNED at Toronto, Ontario this 2/  day of M 19CH,

FOR THE HOSPI TAL FOR THE UNION
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SCHEDULE "A"
S.E.I.U. SALARY SCALE
11 OCTOBER 1989

C assification Start 1725 3450
Start Hours Hour s
Carpenter Ceneral 14.941  15.211
C.S.R. Assi st ant 12.391 12,645
d eaner 12.787 13,067
Cook .| 13.384 13,668
Cook |1 12.881 13,161
Cook' s Hel per 12,568 12,839
Dietary Assistant 12,036 12,306
D shwasher 12,787 13,067
Driver 13.197 13,488
G ounds seryice WWorker 12,905 13,195
Housekeepi ng Attendant 12.036 12.306
Li nen Room Hel per 12,036 12,306
Mai nt enance Wor ker 14.474 14,743
Nur si ng Attendant 13.235 13,495
Cccupational Therapy Assistant 12.369 12,639
Personal Care Attendant 12.795 13.068
Physiotheraphy Assi st ant 12.369 12.639
Regi stered Nursing Assistant 13.443 13,568 13.706
Security Oficer 12.787 13.067
Sewing Machi ne Qper at or 12,187 12.457
Speech Therapy Assi stant 12.369 12,639
St or ekeeper 13.235 13,495
Transporter 12.755 13.025
Start 862.5
hour s
Car pent er 15.766 16.075
El ectrician 16.422 16.694
Pal nt er 15.128 15,401
Pl unber 16.015 16,286
system Mechani c 16.934 17.204
Not e: Per sonal Care Attendants enployed in the (age

Transitional. Living Centre who, in addition to their regular
duties, are assigned in-charge responsibilities on a shift basis
wll be afforded a responsibility allowance of 40 cents per hour
for each conpleted shift. It is understood that an enpl oyee
must be so assigned for the entire shift in order to qualify for
this allowance.
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SCHEDULE " A"
S.E.I.U. SALARY SCALE
1 JANUARY 1990

G assification Start 1725 3450
Start Hour s Hours

Car penter Ceneral 14.941 15.211
C.S.R. Assi st ant 12,427 12,681
d eaner 12.787 13,067
Cook | 13.540 13.824
Cook |1 13.087 13.366
Cook' s Hel per 12.624 12,896
Dietary Assistant 12.106 12.376
Di shwasher 12,787 13.067
Driver 13.197 13.488
G ounds Service Wrker 12.905 13.195
Housekeepi ng Attendant 12,106 12.376
Li nen Room Hel per 12,106 12,376
Mai nt enance Worker 14.474 14,743
Nur si ng Attendant 13.235 13.495
Cccupational Therapy Assistant 12.690 12.960
Personal Care Attendant 12,795 13.068
Physi ot herapy Assi stant 12.690 12.960
Regi stered Nursing Assistant 13,648 13.773  13.911
Security Oficer 12,787 13.067
Sewi ng Machi ne Operat or 12,242 12,512
Speech Therapy Assi stant 12.630 12,900
St or ekeeper 13.235 13,495
Transporter 12,755 13.025
Start 862.5
hour s
Car pent er 15.766 16.075
El ectrician 16.422 16,694
Pai nt er 15.128 15,401
Pl unber 16.015 16,286
System Mechani c 16.934 17,204
Note : Per sonal Care Attendants enployed in the (Gage

Transitional Living Centre who, in addition to their regular
duties, are assigned in-charge responsibilities on a shift basis
will be afforded a responsibility allowance of 40 cents per hour
for each conpl eted shift. It “is understood that an enpl oyee
must be so assigned for the entire shift in order to qualify for
this allowance.
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SCHEDULE " A"
S.E.I1.U. SALARY SCALE

11 OCTOBER 1990

G assification Start 1725 3450
Start Hour s Hour s
Carpenter GCeneral 15.987 16.276
C.S.R. Assi stant 13.297 13.568
d eaner 13.682 13.982
Cook | 14,488 14,792
Cook || 14,003 14,302
Cook' s Hel per 13.508 13,798
D etary Assistant 12.953 13,242
Di shwasher 13.682 13.982
Driver 14.120 14.432
G ounds Service \Wrker 13.808 14.119
Housekeepi ng Attendant 12,953 13,242
Li nen Room Hel per 12.953 13.242
Mai nt enance Wr ker 15.487 15,775
Nursi ng Attendant 14,162 14,439
Cccupational Therapy Assi stant 13,578 13,867
Personal Care Attendant 13.690 13.983
Physi ot herapy Assi st ant 13.578 13,867
Regi stered Nursing Assistant 14,603 14,737 14.885
Security Oficer 13.682 13,982
Sewi ng Machi ne Qperat or 13.099 13.388
Speech Therapy Assi stant 13.514 13,803
St or ekeeper 14,162 14,439
Transporter 13.648 13.937
Start 862.5
hour s
Car pent er 17.404 17,735
El ectrician 18.107 18.397
Pai nt er 16.454 16,746
Pl unber 17.671 17.961
System Mechani c 18.655 18,944
Not e: Personal Care Attendants enployed in the Gage
Transitional Living Centre who, 1in addition to their regular

duties, are assigned in-charge responsibilities on a shift basis
will be afforded a responsibility allowance of 40 cents per hour
for each completed shift. It is understood that an enpl oyee
must be so assigned for the entire shift in order to qualify for
this allowance.
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MEMORANDUM OF UNDERSTANDI NG - - - -

Re: _Shift Prem um !

This letter shall be attached to and formpart ©Of the
col l ective agreenent.

This letter is to confirmthe parties understanding that:

1.  The 11:00 a,m.to 7:00 p.m shift would not be eligible for
shift prem um paynents.

2, In the event that a Hospital is continui nc}; to pay a shift
premiumfor the t1:00a.m to 7:00 p.m shift, the practice
will termnate on .

3. Hospitals who were paying a shift premium on the 11:00

am to 7:00 p.m shiff under a former provision will not
make any retroactive deduction fromthe date of effecting
t he change to Cctober 11, 1987,

Signed at Toronto this day of 19
FOR THE HOSPI TAL FOR THE UNI ON
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Service Employees
International Union,
AFL-CIO, CLC

S. E. (Ted) Roscoe
President

Ron Davidson
ist Vice President

Barbara Spooner
2nd Vice President

Velma Collver
Secretary Treasurer

Eugene Laliberte
Recording Secretary

HEAD OFFICE

1 Credit Union Drive
Toronto, Ontario

M4A 256

(416) 752-4770

Fax No. (416) 752-1966

AREA OFFICES:

Brantford-Cambridge
44 King Street

Unit 206

Brantford, Ontario
N3T 3C7

(519) 756-7460

Fax No. (519) 751-1496

Georgian Bay

150 St. Paul Street
Coilingwood, Ontario
Loy 3P2

(705) 445-7007

Fax No. {705) 445-9154

Niagara Peninsula

39 Queen Street

Suite 203

St. Catharines, Ontario
L2R 5G6

(416) 682-9263

Fax o (416) 682-4821

SERVICE EMPLOYEES INTERNATIONAL UNION

LOCAL 204

chartered by Service Employees International Union aftiliated to A F. of L., C LO., C.L.C
R% et I

Novenber 1, 1991

Dear Menber:

Enclosed please find a copy of the collective
agreenent between our Union and West Park Hospital
(Service Part--Tine).

Thi s
by your enpl oyer,

The Hospital refuses to inplenent the arbitration

award wnich awards wage adjustnents to maintenance
classifications and has applied for a judicial
review of the arbitration award.

col | ective agreenent has not been signed
the reasons for that are as follows:

(a)

(b) The Union has filed a grievance on failure to pay

Broper ~wages and has filed for a hearing with the

ay Equity Review Oficer.

(cy The Union had requested an arbitration board to
inmpose the collective agreement on Wst Park
Hospital . That award has been issued and it  came
down in favour of the Union. W are now walting on
t he hospital to conply.

The Board decided that the collective

agreement is in effect as of July 31, 1991.

Fraternally,
)
N - 5
(/.‘/w‘»/[ (_{{;‘(}'Z(’e. ———"
S. E. (Ted) rRoscoe
Presi dent
SER:sg

Enclosure

A Union of Vision
for People with Dreams
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VEST PARK HOSPI TAL

SEIU PAY RATES - SERVI CE

JANUARY 1991 PAY EQUI TY ADJUSTMENT

January 1991

C. S. R. Assi stant
Cook 1

Cook II

Cook' s Hel per

Dietary Assistant
Housekeepi ng Attendant

Linen Room Hel per

Cccupational Therapy Assistant

Physi ot herapy Assi stant

Regi stered Nursing Assistant
Sewi ng Machi ne Qperat or
Speech Therapy Assi stant

._40 -

Start
$13.368
14,778
14.383
13.616
13.084
13.084
13.084
14,156
14,156
14,981
13.203

13.993

1 Year

$13.639

15,082
14.682
13.906
13.373
13.373
13.373
14,445
14,445
15.115
13.492
14,282

2 Years

$15.263



