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FOR YOUR INFORMATION

The InternatIonal  Union has a scholarshlp  programme which offers one four-year
scholarshjp  of $750.00  annually. For details of this programme rontact the Union Office.

Local 220  also has a scholarship programme which provides  two 3 year scholarships  of
$SM).OO annually. InformatIon  on this scholarship can be obtained at the Local 220 Union Office.

Please keep the Union Office advised of any change of address. It is each member’s
responsibility to ensure their Union dues payments are up to date.

The Asslstancc  Fund of the Local Union helps members who are off work due to illness
Please make sure Illnesses of 14 days or more duration are reported to the Union Office so that
a gift may be sent to the member.
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GRIEVANCE PROCEDURE

One of the most important functions of the Agreement is to guarantee that every
member’s grievance will be properly serviced, and our first point of emphasis to you is
that you should study the grievance procedure contained in the Agreement and
familiarize  yourself with the following items:

ta)

(b)

(cl

Cd)

(e)

(0

(g)

Carefully analyze time limits within which action is to be taken.

Be sure that your grievance goes from Step No. 1 to !%ep  ND. 2 and so on within
the proper time limits.

Study the management function’s clause in order that you will know what
management’s rights are.

Obtain all the necessary information concerning the facts pertaining to the
grievance  so that you will have them to use when dealing with management,

When filling in the grievance, be sure to state what settlement you want on the
grievance.

Do you need assistance in handling7  ff so, get it

Should you need assistance phone your Union Representative at 432-2661 .
432-2662  - 432-26b3  432-2664  - 432-2665



WHO

WHEN

WHERIE

WHY

WHAT

WANT -

THE SIX IMPORTANT

W’S

IN EVERY CRIEVAN’CE

is involved in the grievance? ’

did the grievance occur?

did the grievance &cur?

is this al grievance?

happened that caused the violation?

what adjustments are necessary to completely
correct the grievance7
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ARTICLE 1 - QENERAL  PURPOSE

‘I:01 The general purposs of this Agmement  is to establish and maintain collecttve
bargaining relations  between the Employer and its employ=; within the
bargalning  unit.

I:02 Whenever the singular or masculine ia used in thts Agreement, it shall be
considered as If the plural or femirdne  has been used where the context ‘of the
party or parties hereto so requtre.

ARllC1.E 2 - IBAAQAININCI  UMT’ OR SCOPE OF ACLREEYIENT

2:Ol

292

293

For the purpccse  of Ills Agreement, the term “employee” or “employees” shall
mean only a Full Ttme  employ@!  or employees, sav~e and except professtonal
medical staff, graduate nursing staff, undergraduate nut=, graduate pharmacists,
undergraduate pharmabta,  graduate dlttitlans,  student dtettttans,  technical
personnel, supervisors, penons  above the rank of supervisor, office staff, pursons
regularly employed for not more than twenty-four (24) hours per week and
studenbr  employed during the school vacation pertod.

“Temporary employee” shah mean an employee? htred for a spedtIc assignment
which shall not emed t&e (3) months or in the case of maternhy  relief, the
duratton of the maharrdty  leave. The term of the !~pedftc assignment may,
h’owever,  be extended by agreement of the parties. Temporary employees wtll
not be covered by the terms of thts  Collecttve  Agreement, but will continue to be
covered by the terms (of the Part Ttrne  Collecttve  Agreement. A copy of the notice
of appolntment of all temporary employees shalt be provided to the Local Union.

“Permanent Part Time  employee”shab mean an employire regularly employed for
more than twenty-four (24) hours per week but less them Full Time employees.
Permanent Part Time ‘employees shalt earn vacatton,  paid holidays and sick leave
entitlement on a prorated basis in accordance with hours worked as Permanent
Part Time.

ARllCLlE 3 - RECCQNITIOH

3:Ol The Unton is recogntz& as the sole ~collecttve  bargatnbtg  agenq for ah employees
of the bargaintng  unit as defined herein and the limployer undertakes that it will
not enter into any other Agreement with employee-a as herein deftned,  either
individually or collectively, which will conflict with any of the provisions of this
Agreement.
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3:02 Both parties agree that there will be no intimidation, dtscriminatton,  interfemnce,
restraint or mercion exercised or practised with resptta  to the membership or
activity in the Union, or non-membership of any employee in the Union, which
is hereby recognked  as a voluntary act on the part of the individual concerned.

393 Both pa.rties agree that no employee of the Employer shall be discriminated
against because of race, tread, colour, sex, nationallty, ancestry, pl21ce of origin,
age or marital  status.

ARTICLE 4 - lUNlONl SECllRlTY

401 The Hasphal  shall deduct atn amount eqbrivalent  to regular monthly Unton dues
for the term of this Agreement according to the following mnditions:

(a) All employees  mvered by this Agreement shalt,  as a mndttlon of
employment, have deducted from their pay each month an amount
equivalent to the rqprkr  monthly Union  dues.

0) New employew shall have  deductions made on the ftmt  regular  deduction
date following mmpletton of thtrty  (3O)  calendar days of employment.

Union dues wttl be deducted from the employee’s pay on the ftrst pay of
each month tn each calendar month and the name  shatl  be remttted  by the
Hospltat  to the Sraetary-Treasurer  of the U&n not later than  fifteen (151
days a&r su.ch  deductions.

Cd) The  Hospital agrees when forwardtng  Unton  duea to submit a bat
indicating the names and dasstftcations  and change of addresses of those
employees for whom deducttons  were made, abowing  the amount
deducted, as well as the names, aid-, &saUiutlons  and dates of htre
of those employees hlred tn the prec&tng rmmth.

4:02 Regular monthly Union dues referred to in this artide,  shah mean the regular
monthly Union dues untformly  assessed all the members of the Union in
accordance with its consmutton  and bylaws aa certtfted  to the Hospital in wrlttng
by the Union.

4:03 The IJnion shall indemnify and save the Hoepital harrnkbs  with respect to all
Union dues 50 deducted and remitted.

4:O4 A new employee will have the opportunity to meet with a representative of the
Union in the employ of the Hnephal  for a pertod of up to ftfteen  (l5) minutes
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during the employ&s orientation pedcd  without loss of regular earnings. The
purpose of the meeting will be to aquaint  the employee w&h such representative
of the Union  and the Collective, Agreement. Such meetings maly be arranged
cullectively  or individually for employees by the Hospital as part of the
orientation program.

4:OS T-4 slips issued annually to employees shall show deductions made for Union
dues.

4:M The Haspital  will not contract ‘out  any work with the objective of effecting a
lay-off or redudng  the regular hourly rate of pay of any employee in the
bargaining unit. The parties agree to consult on a monthly basis or as may be
otherwise muhrally  agreed as to the Hospital’s requirements  for tie contracting
out of servicea.

501 There shall Ix no ntrikza  or lockou~~so  long as this Agreement contiues to
operate. The word “SW and tie word “lockout” shall have the meaning as set
forth in mm:w&;t as amended.

ARlWLE I - REWRVAllON OaF HOdlPrrAL  MANAQEMENT flMCllON8

6:Ol The Union acknowledges that it ls the exclusive function of the Employer to:

(a) Maintain order, dkuipllne iand etYiciency  and generally govem the conduct
of employees, and to establish and enforce ties and reguladons  necxssary
therefor. The Employer agrees that any such rules and regulations shall
not conflict with the provisions of this Aw!ment  and will inform the
Union of changes im rules and regulations directiy affecting employees’
working conditions.

(b) Hire, discharge, transfer; promote, demohe,  dasslfy, or dlscipllne
employees, provided that a claim of dkirnlnatory  transfer, promoHon,
demotion or rJas.sifkrtion  or a claim that an employee who has completed
‘the  probationary pe11od  within the bargaining  unit h&s been discharged or
disciplined without a reaxbnable  cause, may k! the subject of a grievance
and dealt with as hereinafter provided.
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AFtTlCLE 7 - UNION COMYI~HEE  AND WEW~R~

701

7:02

793

734

7:05

7%

The Union shall have Ihe right to elect or otherwise select a Urtlon Commitbee  of
five (5) employee; it being understcxxi  that one (1) Committee Member wlU be
from the Part Time tlargalnlng  Unit. The Ilmployer  will recognize  and deal with
the said Committee on grievances emd  on any other matter properly arising out
of this Agreement, including the negotiations for or renewal of this Agreement.
It is agreed that the Union R.epresentative  of M Up may be present with the
Committee.

The Union shall elect from amongst employees eight (8) Stewards whose-duties
shall be to assist employees working in the department or area the Steward
represents in presenting theP grievances to the designated representative of the
Hospital in accordance with the grievance procedure. The Union shall notify the
Hospital in writing  of the nan~ of the Stewards selected and their  areas of
representation.

(al The Union acknowledges and agrees that memtwrs  of the Union
ComrnMee and Stewards have re@ar du&a to perform on behalf of the
Employer and that such persons will not leave their duties without first
obtaining pennlssion from the Supervisor of the Department or Unit ln
which they am working  and upon completion of such duties shall report
back to that official.

(b) In accordance with this understanding in paragraph (a) above such
employees shall be compensated by the Employer for time  lost from
regular hours of work while  meeting  with rep~&~~ta~lves  of the Hospital
in dealing with matlprs  arising out of thla Agreement.

‘The Unton  Committee and the Employer  shall meOk  each month at the times
mutual,ly  agreed upon, providing; there ia business  for their joint tanstderation.
Necessity for a weeting  will be indicated by a letter from either party to the other
party, containing an agenda of the sub)exts  to be dlscusussed.

The Union agrees to supply the tinployer with the names of the Stewards and the
members constituting the Committee and will keep rsuch  a list up-to-date at all
times.

The Employer agret!a to supply the Union Of&e, the ‘Union ~Commlttee  Memben
and Stewards with the names of Department Heads and Supervisors  in
Departments having employees covered by this Agreement and the names of the
persons in the Management. Committee. The list will be provided  each 1anuq
but the Hospital will give notice to the Union Office of changes  as they occur so
that the list can be maintied  In a curTent  position.
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MTICLE B - QRIEVANCE PRWEDUGIE

8:Ol

8:OZ

8:03

For pu’pases of thbr  Agreement, a grievance Is defined as a difference arlnfng
between the parties relatirtg  to the Interpretation, application, adminlsaatton or
alleged violation of this Agreement, including any question as to whether a
matter is arbihable.

It Is the  mutual de&e of the partkrs hereto that  compMnts  of employees shah be
adjusted M quickly an poaslble,  amd  it is understood that an employee haa no
grievance  until  he haa firat given his Department Head or Supervisor the
opportunity of adjusting his complaint. If an employee has a complaint, such
complaint shall be dlscuasod with his Department Head or Supervisor within ten
(10)  working daya after the drcumstances giving rise to the cornplaint have
orlglnated or t-d. If the Department Head or Supervisor is unable to adjust
al complaint to their mutual satifaction within ten (IO) working  days, the
employee may proceetd with the grievance  procedure within ten (10) working days
f,ollowing  the dedaion of the Depau-trnent  Head or Supervisor. Any employee is
entitled, upon request,  to have a Union Steward preeent  with him when m~eet!ng
with the Department Head or Supervisor  to attempt to adjurlt hia complaint.

A grtevance  of an employee properly arlslng  under this Agreement shall be
adJusted  and aiettled att follows:

The employee, with the  assi&ance of a Union Steward, If d&red, must submit a
written grievance,  algned and dated by the employee, to Ms Department Head or
Supervisor. The nature of ihe grievance, the remedy ftought,  and the tion or
extions of the Agreement which are alleged to have bxn violated  shall be set out
In the grievance. The  Department Head or Suprvisor will deliver hia d&ion
In writing within five (5) calendar days after receipt of the grievance in writing.
Failing settlement, the next step of the grievance procedure rnay  be taken.

Whin five (5)  calendar days following the’dedaion under Step No. 11,  the
employcs, with the a&stance  of the Union Steward, if desired, must submit the
written grievance to the Director of Employee Itelatiorti  (or his designate), who
will deliver a decision in writlne within five (5)  calendar davs #of his receipt of the
written grievance. ‘The part& may, if they so de&e, ‘meet to dis&s the
grievante at a time and plaar suitable to both parties: Falling riettlem~ent,  the next
step in the grievance procedure m,ay be taken.
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(5) calendar days following the decision under Step No. 2, the
grievance must be submitted to the Executive Director for his designate) to be
discussed at a meettng  between the Executive Director for his designate), the said
Steward, the grtevorls)  and. the Union Commlttee  wtlhln five (5) calendar days
of receipt  of the grievance.  Either party may have awlstance  from outslde the
Hospital at this stage if desired.

The Executive Director for his designate) shall give his written disposition kithin
five (5) calendar days of the day of such meeting. Failing settlement, either party
lnay submit the matter to arbitration within ten (10) calendar days after the reply
in Step 3 is given. If no written request for arbitration is received within such ten
(10)  day period, the grievance shall be cleemed  to have been abandoned.

If the employee wlshea, he may submit a w-&en grievance, In the form
prescribed for Step No. 1, at Step No. 2 without Hrst following Step No. 1. Where
an employee deddes  to lealve  out Step No. 1, he must, neverthek,,  first comply
with the requirement of Article 8~02  and then muat submit his written grievance
at Step No. 2 wltbln ten (10) calendar days following the decision of hia
immediate supervisor.

8:O-I pollcv Q-&yjm
A grievance arising  directly between the HmpItal  and the IJnion concerning the
inlerpretation,  ap$atlot~  or alleged vlo&lon  of the Agreement mGt be
originated under Step No. 3 within ten (IO)  working days of the event giving riye
to the grievance. Faibng  settlement under Step No. 3 within ten (10) working
days, it may be submitted to arbitration In accordance with ArtMe  9. However,
it is expressly under&xxi,  that the provisions of this paragraph may not be used
by the Union to institute a complaint or grievance ditiy &ffecdng an employee
which such employee could hlrmtelf  institute and the nzgukr grievance pmcedure
shall not be thereby by-p,mssed,  (except  only where it ia established by the Union
that the interest of the bargaining unit ais a whole is involved and may be affected
by the msoludon of the issue resubing  from the grievance

A grievance  involvine the d&chance  of an emnlovee  muat be reduced to writing
and originated under Step No. 2 &thin ten (iO)‘calendar  days of the employ&
being notified of his discharge. NotwIthstanding  anythin  in this Agreement, a
probadonaty employee may be discharged at the sole discretion of ancl  for any
reason satisfactory to the Hospital  and. the discharge of a probationary  employee
shall not be subject to the grievance or arbitration procedures. It la agreed that
the Chairperson of the Union CommMee or a Union Committee member will be
notified of the dismissal  of a seniority-rated employee.
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8:06 w Grievjw
Where two or more employees have similar  g&van-  and each employee would
be entitled to grieve separately, all such employees shall sign the grievance form
and submit the grievance at Step No. 2 within ten (10)  calendar days of the event
giving rise to the grfievances.  The grievances shall be ,procesl~I as one grievance
subject to all applicable provislons  under the grievance procedure.

1397 .Ml agreements reached under the gtlevance  procedure between the
representaHves  of the Hospital  and the representatives of the Union will be final
and binding upon the Hospital and the Union and the employee or employees
lnvolvsd

ARTICILE  9 - AABIIRAllC)N

9:Ol

9332

9:03

9:ab

905

rf the HLospita101  the’ Union requests thnt  a grkvance be submltted  IO arbitration,
as herein before provided, kt shall  make such requ-t in writing addressed to the
other party to thle Agreement, and at the same time name a nominee. Within
seven (7) calendar days thereafter the other party shall name  a nominee
provided, however, ibat if such party fatIs to name a nomtnee  as herein required,
the Office of Arbitmtlon of the hUntstry  of Labour of the Rovtnce of Ontario shall
have power by effect such appointment upon rpptianzhon  thereto by the party
invoking the alrbitration procedure. The two nominees shall  attempt to select by
agreemlent  a Chairman of the Arbitration Board. If they are unable to agree upon
such a Chairman withIn  a period of fourteen (14) calendar days, thIey shall then
request the Office of Arbltradon of the Ministry  of labour of the Province of
Ontario to apldnt  a Chairman.

No person may be appointed ss an arbitrator who has ken Involved in an
attempt to negotiate or s&e the grievance.

No matter may be submitted to u-bttration  which has not been carried through
all requisite steps of the grkvanoe procedure.

‘Ihe  Board of Arbitration shall not have any power to amend, alter, modify or add
to any of the provisIons  of this Agreement  or to substihtte any new provision9 for
any exhting pl~Mo~,xs,  nor to give any dedsion IncoWstent with the terms and
provisiaru of this Agreement.

The proceedings  of the Arbitration Board will b! expedited by the parties hereto
and  the  decision of the map&y and where there is no majority the de&on of the
Chairman  will be final and binding upon the parties hereto and the employee or
employtres concerned.
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9:M Each of the parties hereto will bear the expense of the nominee appolnted  by it
and the parties will share equally the fees and expenses, If any, of the Chairman
of the Arbitration Boa.rd.

9:07 The time limits set out in both the grievance and arbitration procedunu herein are
mandatory and failure to comply strictly with such time limits  except by the
written agreement of the parties shall result in the grievance being deemed to
have been abandoned subject only tu the provisions of Section 44(6)  of thehu
Eati*

ARTICLE 10 - PERSONAL flLE

1O:Ol An employee shall upon written request have an opportunity lo view his personal
file. The information the employee may review will be:

1. Applicaltion form.
2. Written warnings  and evaluations.
3. Incident reports.

ARTICLE 11. WOBAllONARY  PERIOD, BBNIORITY,  TRAMBFBR  AND I’ROW~llDN

II:01

11:02

11:03

An employee wlU be conside& on probation until after he has completed
forty-five (45) days of work wIthin any twelve (12)  calendar months. Upon
completion  of such probationary period, the employee’s name will be placed on
the appropriate seniority list with seniority dating from the date he was last hired
by the Hospital. NotwithstandIng  anything in this Agreement, a probationary
employee may be discharged at the sole dbcretbln  of and fur any reason
saHsfac+ory to the Hospital and the diet- of a p&a&nary  employee shall
not be subject to the grievance  or arbitration ptu&rtres.

In the case of promotion, transfer, where the employees’ qualifications and
experience ta perform the work of the job concerned are relatively equal, seniority
shall apply.

A copy of the  seniority list will be posted on the Union BulbeHn  Boards, showintr
the employee’s name and seniority date and wiU be brought  uptcdate in March
and September of each year ac-zovding to the records of the rimployer.  After such
posting, the Seniority Lists shall ‘be final except as to any employee who disputes
under the Grievanlm Procedure,  the accuracy of his seniority date within  thirty
(30)  days afber  the lit is pcwted. The Employer agrew to supply the Union OffW
the Union Committee Members and Stewards with copies of the Wdoflty list
giving the list of names, addr- and classlficattons  of the employees.
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11:04 An employee shall lose all service and seniority and shall be deemed to have
terminated if he:

(a)

Ib)

Cc)

(d)

(e)

11:05 (a)

has been laid off for the lalser of his length of seniority or twenty-four (24)
calendar months;

is absent due to db&My or illness or injury for a period of thirty (30)
months or a iperiod equivalent  to.the  employee’s length of seniority at the
time the disability or Ulness or injury commenced,  whichever is the 1-r;

is absent f&n scheduled work for a pertcd of three or more consecutive
working days without notifying the Hospital of such absence and
providing a leason satisfactory to the Hospital, and Ifailure to notify was
not due to circumstances rvithinlthe  employee’s control;

fails to return m work upon the expiration  of a leave of absence, for
reason  wlthln  the employee’s control, or utilizs a leave of absence for a
purpose other than that fair which it was granted unless excused by the
Hoepltal  in writing;

falls upon being  notified  of a recall m signify  hL  intention m return within
three (3) calendar days after he has mcelved the notlaz  of recall malled by
registed mail m the lsst known ad&m according  to the records of the
Hoopibll and  falls to report m work within seven (7)  calendar days after
he has received the notice (of recall or such further  period of Hme  as may
be agreed upon by the parties. It Is the employee’s responsiblllty  to ensure
that hia home address and  telephone number are current at all times.  If
the employee fails to do this, the Hospital  will not be r~ponsible  for
failure to notify.

A member of the part time bargaining unit who transfen m the full time
bargaining unit a9 thie result of a Job p”tlng application will be crezlted
for seniority purposes, the number of hours worked in the part time
bargaining unit on the basis of 1650 hours equals one year; 7 l/2 hours
equals one ds;y.

It is understood an employee transferring m the full time bargaining unit
in a different cl~Mication  will be required m serve a full the
probationary @od of forty-five (45)  days worked.

A part  time employee who transfers  to the full time bargaining unit in the
-e &&fic;rtion,  and who has not completi  his/her probationary
period ldtl be given (credit for hours already  spent on probation to a total
of 337.5  hours (45 days work&



ARTICLEI  12 - LAYOFF AND  RECALL

Page 10

12:Ol

12:02

1203

For the purpose of layoffs and recall. to employment, seniority shall be defined as
continuous service with the Employer sinoe the date of last hire by the Employer,
inclusive of vacations, but exclusive of unpaid leaves of absence beyond thirty
(30)  calelndar  days (except maternity leave) or illness in exozss  of slxteen (16)
w~aeks,  and period or periods of layoff.

(9 In the event of a layoff, employecrr  with the least seniority  within  the
classification in which the layoff takes place shall  be laid off first,
providing that the employees who remain on the job then have the ability
to perform the work.

(ii) -An employee laid off pursuant to Clause :02 (i) shall have the option of
accepting the layoff, or shall have the right to displace the least senior
e:mploycre  in the bargaining unit  who:

(a) is in a lower classification havtng  the same or lower rate of pey than
the laid off employee, and where the laid off employee has the
ability and qualifications to perform the work of that fxeidon, and
rsqui~!r no training other than orient&Ion;  and

(b) has less senlorfty  than the laid off employee.

(iii) Any persons dlsplaazd through this procedure shall  themselves be entitled
I:0 udUice  the procedure.

The Hospital  shall g$ve  each employee In the bargainIng  tmlt who has acquired
!seniority and who Is to be latd off for a period of more than eight (8)  weeks,
notice In writing of his layoff in accordance with the following schedule:

(a)

0)

Up to hvo (21 years’ service - two (2)  weeks’ notice;

Two (2)  years or more but less than tive (5) yean’  service - three (3) weeks
notice;

Five (5) years or more but less than ten (IO) years’ service - four (4) weeks
notice;

(d) Ten (IO) years or more service - eight (8)  weeks’ notice.

Service shall be calculated as stated above as of the date of the proposed layoff.
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12:04 In all bargaining cases of layoff, the Hospital shall give each empl.oyee  in the
brugalning  unit who has acquired seniority  one (1) week’s notice, provided,
however, such not&x shall not b required if the layoff occurs becau3e  of
ernergencles  or any other condition beyond the reasonable controlbf the Haspltal.

12::05 Where a position or pt~ltlorur become avallable  ln a classification or classifications
in which the layoff occurred, employees who retain seniority ,shall  lx recalled to
positions In the  dassiflcation from which they were laid off or displaced as a
result of the er:er& of the displaicement  procedure set out ic :02 above; for a
period of twenty-four (24) calendar months or lars, In the order of their seniority,
provided that he then has the aMllty to perform the available work.

1296 No new emplo;yee  shall1 be hlred ln the classifioal~ons  in which a layoff has taken
place until  laid off employees, who retain seniority and are ellglble for recall as
presulbtd by this Article, have becm  given the opportunity to return to work.

12:W Article 12:M (i) states:
“In the event of a layoff, employs  with the least seniority within the
cl~asslfication In which the layoff takes plaoe shall be laid off first, providing that
the employees who remain on the job have the i#Hit’y to perform the work.”

Within the pnxlso  set out In 12:02 (I) abave,  it ha agreed  and understood by the
par&3  the following procedure applies:

(1) When St,& reduction ls nansary  and the staff rcductlon  ls not in the area
where the least senior employee within the classification Is employecl, the
Hospital shall layoff the least senior employee in the bargaining unit
within the dasriiflcatlon,  and shall then transfer to the position of the laid
off employee the least senior employee within  the classification ln the area
in which the staff reduction takes place.

The Hospital finds  It neoesssry  to reduce the number of R.N.A.‘s on our
Surgical Unit, 2 East, from 5 to 4. The lea?;t senior R.N.A.  with the R.N.A.
classification in the bargainh~g  unit has 18 months seniority and works on
2 North.

The employee laid off will be the R.N.A.  on 2 North, with 18 months
wniority. The R.N.A.  on the 2 East Sur@al Unlit with 6 years seniority
will be transferred  to the position of the laid dff R.N.A.  on 2 North.

If staff rtductlaa  -1 place in the area In which the least senior employee
wlthln the da&fication  works, this employee will be laid off and no
transfer will be required.
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(2) If an entire work unit is to be dosed, requiring the layoff of a number of
employees within a claGfication, the least senior employees in the
bargaining unit within the classification will be laid off. Employees
working on the work unit which ls to be closed who have seniority
sufftcient  to avoid their being laid off, will be transferred to the pcsitio1~9
of the laid off employees, the mart senior employee htktng  the place of the
least senior Ilaid off employee.

Surgical Unit, 2 East clcses down. Five (5) RN.A.9 must therefore, tn
reduced from staff.  Two (2) of the flve (5)  R.N.A.9 on 2 East are the least
senior RN.A.‘s  in the bargaining unit. They are laid off. The other three
(3) R.N.A.‘s  to be laid off are thg next three (3)  RN.A.‘s  with the least
seniority in the bargaining unit. ‘the  remaining three (3)  R.N.A.‘s  on 2 East
who have seniority sufficient  to avoid layoff will be transfeerrecl  to the
positions of the laid. off employees, the most senlor  R.N.A.  taking the least
senior laid off R.N.A.‘s pcoition.

It is also agmed  and understood the Hoepitnl  and the Union will meet
prior to the implementation of the above to review  the staff reductloru~,
lay-offs and transfers.

ARTICLE 131 - NEW CUBSIFICATION

1301 When a new classification (which is covered by the terms of this Collective
Agreement) is established by the Hospital, the Hoepital  shall determine the rate
of pay for such new classtficatlon and notify the loall Unlcvl  of the same. If the
local Union challenges the rate, It shall have the right to request a meeting with
the Hospital to end.eavour  to negotiate a mutually satisfactcrly rate. Such request
will be made within ten (10)  days after the receipt of notice from the Hospital of
such new orxupational  &ssifcation and rate. Any change  muhtahy  agreed to
resulting from such meeting shall be retroactive to the date that notice of the rate
was gtven by the Hospital. If the parties are unable to agree, the dispute
cmceming the new rate may be submitted to arbitration as provided in the
Agreement within tifteen (15)  days of such meeting. The dedsion of the board
of Arbitration shall be be?red  on the relationship established by comparison with
the rates for other classificador~~  in the bargaining unit, having regard to the
requirements of such classification, and shah be retroactive to the date that notice
of the new rate was given by the Hospital.
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MTlCLE 14 13 JOB  POSTING

14:Ol  (a) It is mutually agreed that notices within the scope of the Bargaining Unit
of any initial vacaq occuiring  or any new job aeated shall be p&ed on
an approved EluUetin  Board for seven (7)  calendar days. The lilllng of such
vacancy or new job created shall be basecl in accordance with Article 11:02.

(b) Applicants must make written application for such vacancy by submitting
it to the Human Resourazs Department during normal  business. hours
wlthln the seven day perlod set out In Article 14:Ol  (a) above. A list of
alpplicants will be provided to the Union.

14:CQ  If no employt?e  applies for the subsequent vacancy the Employer will accept
a.pp1ication.s  from employees in the Part Time Bargaining llnlt prior to giving
consideration to persons  not employed by the Hospital.

1493  A vacancy creared by the filling  of the posted initial  vacancy in a deputment
shall be posted In accordance with Article 14:Ol  but all s&sequent  vacandes  In
a department shall not be posted but shall  be filled in accordance with Artlcle
11:02. It is understood and age that an employee may file a written
appUcaMon with the Employer for up to two said subsequent vatan&-3  in a
department.

14:&l An employee tihlrg cunslderatlon  in the event of a pc&ion  in another part of
the Hospital  being availabl~e,  may file such a written application for up to two
pmiHons.  An employee who has tiled a writin application for a pmition to
whkh #another  person is assIgned  will ba infom\ed  of the reason.5  that the
employee was not assigned to the pc&Hon concerned.

14~05  The successful applicant’s  name ~fUl  b posted on the approved bulletin board
immediately following their selectlon.

ARTICLE 15 - HOUFIS OF WORK AN0 OVERTIME

1501 The standard work week shill be thirty-seven  and onehalf (37 l/2) hours and the
standard work day shall Lx? seven and one-half (7 l/2) hours, exclusive of an
unpaid meal tyreak, provided that employees complete their Seven and one-half
(7 l/2) hours of work within an eight and one-half (8 l/21 hour period and the
said thirty-seven and one-half (37 l/2) hours shall be averagLd  over the
scheduling period for all employees.

15:02 (a) Authorized work performed in excess 06 an average of thirty-seven and
one-half (37 l/2) hours per week or seven and one-half (7 l/2) houn per



Page 14

day will be 03unted  as overtime work and will be paid for at the rate of
time and onehalf cclmputed at the prevailing rates for the employ&s job
clasaificalion.  It is understd that overtime has to be author&d by the
Department Head before overtime rates take effect. Employees required
to perform such overtime  work shall not be required to take time off
during a normal working period ln lieu of overtime work performed.
There shall be no duplicating or pyramiding of overtime. HOUR worked
by an employee  in any work week on which ovlertime  rates have once been
allowed shall not be used again In any uvertlm’e  computation.

(b) Where an employee who is regularly scheduled to work an average of 37
l/2 hours per week over the scheduling  perlcd, Is called into work on a
scheduled day off he shall ba paid at the rate of Hme  and one-half for all
such hours worked.

15:03 Wherever possible, the Hospital will provide consecutive days off rather than
alternate or staggered  dapr. Also, the H!ospital will endeavour where practicable
to schedule aln equal number of weekends off.

1594 (a) On rotation of shifls,  if an employee is required to work more than one
shift within ai 23 hour perbad, the hour  worked ln the second shift will LM
paid at time and one-half.

(b) Where an employee works two consecuHve  shifu, he may request that his
next scheduled shift be cancellad. The granting of this request ahall bs
subject to the operational requirements of the HoepM,  but shall not be
unreawnably  withheld.

15:05 It ls understood and agreed that  Article 15:Ol  haa no application whatsoever h3
Permrtnent  Part Time  employew as described In Article 2M. However,
authorized work performed by a Permurent  Part Time employee In excess of 37
l/2 hours per week or 7 l/2 hours per day will be counted  as overtime work and
will be paid for at the rabe  of time  and one-half computed at the prevailing rate
for the employee’s job clasalflcatlon.

ARTNCLE  111. REST PERIODS

16:Ol Regular Full. Time employees shall be enlitled to a paid rest period of fifteen (15)
consecutive minutes  in both the first half and the seconcl half of a seven and
one-half (7 ‘l/2) hour shift.

Other employees (Including employees who work ahlfts in excess of seven and
one-half (7 l/2) hours) shall be entitled to paid rest perioda  of fifteen (15)  minutes



Page 15

each for each hmr (4)  hours of work during their shift.

AlRTlCLlE 17 - PAID ItOUDAYS

17:Ol

1702

17:03

17ZC-4

An employee who  hk’~  completed thirty (30)  days of employment and otherwtse
ql~allfk  under Artlde  1704  hereunder shall receive the following paid holidays:

New Year’s Day Civic Holiday
Second Monday in February Labour  Day
Good Friday Thanksgiving Day
Easter Monday Remembrance Day
Vlctorla Day Christmns  Day
Canada Day Boxing Ilay

Should Ihe  Hcqital  be mqulred  to observe additional paid hollday:a aa a Iesuit
of legialalion,  It is unclemtood  that one of the etilting holidaya recugnized  by the
Hospital  shall be establlshetl  as the legl.sked  holiday after d.lscussion  with the
Union, so that the Hoop&al’s obligation to provide for hvelve  (12)  paid holidays
remains unchanged.

Holiday pay la defined as the amount of regular straight time, hourly pay (7 l/2
hours)  ewduslve  of ahlft p~~mlum  which an employee would have mcelved had
he worked a normal rrhlft  on the hIollday In question.

IIT ordm to quaMy for pay on a holidny,  an Iemployee  shrill complete a full
schedukd  shilz on each of his working days Imrnedlately  pre&g and
immediately following the holiday cxxxemd  unless  the employee was absent due
to:

(a.) verified illness or accident which commenced in the current or previous
pay pericd in which the holiday occur&

(II) lalyoff for a period not exceeding five (5) calendar days, inclusive of the
holiday;

w a leave of abwnce  for a period not exceeding  five (5)  cal’endar days,
inclusive of the holiday;

(ii) vacation granhed  by Ihe HarpW

(e) the employee’s regul,u  scheduled day off.
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An employee who qualifiel under Article :O4,  and is required to work on any of
the abovenamed holidays will, at the option of the Employer, receive either:

(a) pay for all hours worked on such day at the.rate of one and one-half (1
I/2) times his regular straight time rate of pay in addition to his regular
straight time rate of pay, or

(b) pay at the rate of time and one-half the employee’s regular straight time
rate of pay for work performed on such holiday and a lieu day bff at
,regular  straight time rate of pay within either thirty  (30) days before or
thirty  (30) days following the holiday. Such lieu day off to be selected by
the employs and the Department Head by mutual agreement.  Falling
such mutual agreement, this lieu clay wlIl be scheduled by the Department
Head.

An employee who ls scheduled to work on a paid holiday and who fails to do so
shall It% his entitlement to holId.ay pay unless the employee provides a recuon
for such absence which ls reasonable.

If a paid holiday falls during aur employee’s vacation,  his vacation shaIl k!
extended accordingIy,  provided ihe employee qualifies  for the holiday p#ay.

If a paid holiday fall3 during an employ&s regular day off, another day off shall
be selecbzd  by the employee ancl  the &parWent  Head by mutual agreement,
provid.ing  the employee quaMtrr  for the holiday pay, Failing such mutual
agreement, the lieu day will be scheduled by the Department Head.

A shift that begins or ends  during  the twenty-four (21) hour period of the above
holidays where the mabrlty  of hours worked fails within the holiday  shall  be
deemed to be work perfalmred on the holiday for tha  full period of the shift.
Likewise, a shift  that begins or ends during the twenty-four (24) hour period of
the above holidays, where tha minority of the hours  worked falls within tht!
holiday shall be deemed to be work performed on a reguhr  shift  for the full
period of the shift  and no premium shall be pald for any hours worked on suds
shift.

ARTICLE 188 - WAGES

18:Ol Wages shall be paid on an hourly basis of pay, Wages shall be spelled out for all
classifications by a starting rate, an intermediate rate after six (6) months, and a
maximum rate afber  one (1) year for each year of the contract and paid in
accordance with sthedule “A”.
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18:02 All employees are paicl every second Friday and there should be no variation of
advancinls  pay to employ=.

18:03 For the PUIJXM  of calculating any benefit under this Agreement to which an
employee Is entitled, the regular straight time me  of pay is that pr’escribed in
Schedule “A” - Wage Rates,  of this Collective Agreement.

ARTICLE,  19 - llHlFT lPREMlUM

19:Ol Effective April 1,199o  a shift dlfferenHa1 of forty-eight  tints (4$)  per hour, (being
a shift commencing at or after 3 pm.) shall be paid to all employees.

19:02 Effective April 1,1990,  an employee scheduled on a shift commencing at a time
different from the afternoon shift (3~30  p.m. to 11:M p.m.1  will b paid forty+ight
cents M&N  per hour shift differential for all hours worked after 3:00 p.m. It is
understood and agreed that th& provision does not apply to the regular day shift
employees.

19:03 Effective January 19,199o  a weekend premium of forty-five  amts (4!i) per hour
will be paId for each hour worked between 24011  hours Friday and 2400 hours
Sunday.

ARTICLE 20 - f?E~~BIBlLIlY  ALLOWANCE

2O:Ol Mere the Hospital temporarily assigns an empbyee  to carry out the assigned
respon.sibiUties  of a dassifkation  out&de the bargaining unit for a period of one
shift  or more, the employee shall  be paid, in addltion.to hia regular hourly rate,
a premium of 10% of his regular h’ourly rate for each hour during which he ia
performhg  said ae-slgnd responsibilities.

AFlTlCLE 21 - TRAMIFERS

When an employee ntquests  and is pemtitted by the Hmpltal to transfer from one
department to amother  he sh;all  be paid as follows:

21:Ol If he b being paid at the starting rate in his former deprutment,  he shall be paid
thle starting rate of the dassificatlon in the department Tao  which he transfers and
rexives credit for one half & his prior service in quallflylng  for the Ir~termedlate
and maximum rate.
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2192 On transfer,  an employee who was being paid either the intermediate rate or the
maximum rate in his former classification, will be paid one step below the
intermediate or maxfmum  rate, whichever is applicable. This rate will apply for
one month, a&r which he will be paid a rate applfable to his new dasaifi&&
and his length of service.

21:03 An employee transferred or promoted as the result of a posting wilt be on
probation for a period of thirty (34)  calendar days. lhe employee’s former job
will not be held open during the probationary period; however, a job will be open
to the employee within his former department in the event he fails to sucoasafuUy
complete the probationary period.

ARTICLE 22 - SICK LEAVE

22:Ol The Hospital will provide a short term sick leave plan at least equivalent to that
described in the current Hospitals of Ctntarlo DisaWUty fncome  Plan brochure.
The Hospital will pay seventy-five percent (75%0)  of the bllfed premfum  towar&
cuveralge  of eligible employees under the Long Term D&abiUty portlon of the plan
(HOODfP  or an equfvalent  plan), the employee paying the balance of the billed
premium through payroll deductions. The  Hurpitaf  further  agrees to pay
employees an amount equal to any loss of benefits under HOODXP  for the first
two days of the fourth and subsctquent  period of absence in any calendar year.

22:M An employee will be required to notify hta department Supezvtsor  when he is 111
and cannot report for work. This should be done before the starting hour of the
day’s ‘work  and, except In unusual drcumstemzs,  in no case later than one how
after tlhe usu,J starting time.  If no su~rvisory personnel am be mached  within
the employee’s dq,artment,  the message must be left with the switchboard
operator at the Hcepitai.  This message must indude  the employee’s name,
positton  and reason for iabaenaz. Employees should also ask the telephone
operator’s name in case of any amfi.tsion in the dellvery of the message.

Proof of illness shall  be established in every care by a qualified rnedlcal
practitioner, where Ulness is of more than thr~ days’ duration. Where
Emplalyefs  visiting nurse certifies fllnes~r thts  provision shall not apply unless the
vlsitin,g nurse recommends a medical practitioner’s report.

22:03 Only cnntinuous  service in the Full 7im.e  Bargaining Unit will be considered fog
the purpose of determining an employee’s eUgtbUity or entitlement uncler  any
part of HOODIP.

22:04 The parties acknowledge that employ-r shall in all a~ comply with Employee
Health ~llcies and In cases where the employee has not cornplIed with statutory
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reqdrernents  for medical tests and clearances, then such employee shall not work
until  in compliance with such staitutory requirements and such period of non-
work shall &a without pay.

The parties agree to amperate  in the furtheranct!  of the goal of having employees
who meet all requirelj.  standards of health.

ARTlCLE  23 - VACATION88

23:Ol Employees working for the Hospital in the twelve month perlod preceding thetr
vacation entitlement date shrll be entitled to vacation computed on the following
baais according to the individual employee’s length of continuous service:

Vacation entitlement is:

(1) An employee rvlth more than one (1)  year of ~ntinuous  service but less
than eight (6)  years of continuous seenrice  aa of vacation entitlement  date
of any year shalll be entltled to an annual vacation of three (3) weeks wtth
pay at hts regular smttght  time hourly ralte.

(2) An employee with more than eight (8)  years of continuous service but less
than fifb!en (153  years of conBnuous  service as of vacation entitlement date
of any year shafl  be entitled to an annual vacation of four (4) weeks with
pay at his regular straight time hourly rate.

(3) An employee with more than fifteen (15) years of continuous serviot  but
less than twenty-five (25)  years of contfnuow  servlce as ‘of vacation
entitlement datle of any year shalt be enthled  to an annual vacation of five
(5)  weeks with pay at his rqw shatght time  hourly rate.

(4) An employee who has completed more than twenty-five (25)  years of
continuous service as of vacation entitlement date of any year shall be
entitled to an ilnnuid  vacation of six (6)  weeks with pay at his regular
straight lime hourly rate.

Effective April 1,1992,  the above vacation entitlement will be char@ to:

(1) An employee with more than one (1)  year of continuous service but less
than five (5)  years of continuous service aa of vacation entitlement date of
any year shall be entitled to an annual vacation of three (3) week ~4th Pay
at his regular strafght  time hourly rate.



23:02

23:03

23:04i

23:OEi

Page 20

(2) An employee with more than five (5)  years of continuous service but leas
than fifteen (15)  years of continuous service as of vacation entitlement dab?
of any year shall ba entitled to an annual vacation of four (4)  weeks with
pay at his rq@r  straight  time hourly rate.

(3) An employetr with more than fifteen (15) years of continuous  service but
less than twenty-five (25) yean of continuous service as of vacation
entitlement date of any year shallbe entitled to an annual vacation of five
(5)  weeks with pay at his regular straight time hourly rate..

(4) An ernployee  who has aampleted more than twenty-five (25) years of
continuous aarvice as of vacation entitlement date of any year shall be
entitled to an annual vacation of six (6) we&s with pay at his regular
stafght  time hourly rate.

It is understood and agreed thait  in Article 23 “week” means a standard work
week as defined in Artide 15. Accordingly, the three leveb of vacation
entitlement tar&t of the following hours of scheduled work tlmie:

3weekB = 112 l/2 hours
4wtYks  = 150 hours
5 Wee!ks  = 187 l/2 hours
6 weeka  - 225 hour3

The time of vacation for each employee each year will ba mutually arranged
between the employees alnd the Employer, provided however that If there is a
dispu.te over a respective vacation date between employees, seniority of an
employee stall be the governing factor. In addition should the parties be unable
to mutily agree upon the time, the cledsion will be that of the Employer. An
employee shall be entitled to neceive his/her vacation in an unbroken period,
unless otherwise mutually agreed upon between the employee ancl  the Employer.

An employlee’s  vacation pay enHtlement  shall be proportionately reduced for
absences due to unpaid Illness (induding Workers’ Compensation), leaves of
absence or other unpaid perioda (except leaves for Union business), which
absena exceeds thirty (30)  cumulative days during the period of qualifying the
employees for vacation.

Vacations shall not be cumulative hm year to year.

If the employee, by request in writing delivered to the Payroll Officer  In char&e
of payroll of the )icepitaJ,  at leaat fifteen (15) Payroll Department working days
priolr to the commencement of the employee’s vacation, the Hospital  wiU pay the
employee, prior to the employev proceeding on vatrtlon, the pay to which  he is
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entitled to rea!ive on the paydays occurring during the employee’s vacation
pi?riOd.

2306 Where an employee’s scheduled vacation is interrupted due to d serious illness
requiring  the employee to be an in-patient in a Hospital, the period of such
hospitalization shall be considered sick leave.

The portion of the employee’s vacation which is deemed to be sick leave [mder
the above provision will not be oounted  against the employee’s.vacation  -edits.

ARllCLlE 24 - LEAVES OF ABSENCE

The Hoapfti  may grant a leave of absence without pay for legitim,ate  personal
reasons pmvlded the employee cllll be spared having due regard for the proper
operalion of the Hcepltal.  Application for such leave shall te made in writing  to
the Hospital  as far in advancm as pmaible,  but ln any event at least one (1)  week
prior to the commencement of the leave, unless such notice in advance ia
innpossIble  to gjve. The appUcation must clearly state the reiulon for the leave of
absence and duration of such absence. An employee will be credibsd with
seniority during an umpald leave of absence up KI a maximum of on’s  (1)  month.

In the arse of death In the “immediate  farnlly”  covered by this Agreement, an
employer upon not&ation  to the Hospital wU ba granted berervement  lealve  of
up to five (5) consecutive days, aymmendng  with the day following the day of
dleath, without Imo of regular pay for scheduled work for the purpose of
attending and for m&g amsngements  for the funeral. It la understood that in
no case will the  Hospital be requinxl  to pay bewavernent  leave for more than
three (3)  working days. The  term “immediate family” means parent, step-parent,
spouse, child, stqtchlld, brother, sister, mother-in-law, farther-in-law,
brother-ln-law,  sister-in-law, son-in-law, daughter-in-law, grandparent,
grandchild, and grandparents-in-law.

An employee’s parent shall ~BZ  interpreted to include a petson who stood in 10~0
parentis to the employee and who reared the employs in place of his mother or
father.

A.n employee’s spouse  shall be interpreted to include a peruon  of the other sex
with whom the employee al-habits in a conjugal relationship.

In the event of the death of an employee’s mother, father, spouse or child, and it
is impossible for the employee to attend the funeral, the employee shall be
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granted leave in accordance with the first paragraph of Article 2402.

24~03  f3p~~~~dwu.u~
Pregnancy and Parental leave will be granted in accordance with the
provisions of the Rrnployment  Standards Act R.S.O., l%Tl  c. E. 14 (as
amended) except where amended in this provision. .

(2) The service requirement for eligibility for pregnancy/parental leave shall
be thirteen (13) weeks of continuous service.

(3) The employee shall give written notification one month prior to the
commencement of the leave of her request for leave together v&h her
expected date of return. At such tune she shall alao fumiah  the Hospital
with her doctor’s celtificate  as to pregnancy and expected date of delivery,
if required.

(4) The e:mploycx  has the right to extend the pregnancy/parental leave to a
maximum of 35 weeks in accord(ance with the Employment Standards Act
R.S.O., 1990 c. E.  ‘I4 (as amend&. Written notice by the employee to
extend the pregnancy/parental leave will be given alt least two (2) weeks
prior to the termination  of the initially approved leave. Thkr  no&e
requirement will be shortened in cimunstanlxs  where medical
complications  mr in the two (2)  weeh prtor to the temllnadoln  of the
initially approved leave.

(5) It Is understood that during a pregnancy/parental leave exceeding thirty
(30) continuous calendar days, credit for service for purposes of salary
increment,  vacation, sick leave, or any other bmefita  under any provisions
of the Collective Agreement or elsewhere shall be suspended, the benefits
concerned appropriately reduced on a pro-rata ba& and the employee’s
anniversary date adjusted by the entire period of the absence. In addition,
the employee will become responsible for fUI payment of subsidi&
employee benefits in which she is participating for the period of the
absence.

Notwithstanding the above, the Haspital shag maintain  its premium
uavments  for apuilcable  insured benefits until the end of thirty (30)
zendar  days klowing the date on which the leave commenced.
However, credit for seniority shall not be suspended but shall accumulate
during such leave.

(6) The employee shah reconfirm her intention to return m work on the date
origtnally provided to the Hospital in (3) or (4) above by written
notification received by the Hospital at least two (2)  weeks in advance
thereof.

Thii employee shall be reinstated m her former position, if available, or
given a comparable position at not less than her wages when she began
her leave of absence.
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(7) An employee on pregnancy leave in accordance with this Article and who
is In receipt of Unemployment lnsuranoe  pregnanq beneflts  will be
entitled to be paid the difference between ‘7’S% of her regular weekly wages
(her straight time hourly ra’te multiplied by her normal  weekly hours of
work) and the sum of her weekly Unemployment Insurance benefit and
any other earnings.

Such payment shall commence following completion of the two (2) week
Unemployment Insurance cheque shlb as proof of receipt of
Unemployment Insurance benefits,  and shall continue while the employee
i3 in reoeipt.of  such benefits for a maximum period of fifteen (15)  weeks.

To maintaln entitlement to Ithis payment, the employee must produce to
the Hospital each of the employee’s Unemployment.lnsurance  benefits
throughout the! maximum period of fifteen (15)  weeks.

24w4  ~t&g&j~g
(a) Where an employee with at least thirteen (13)  week3 of cuntlnuous  st~ioe

quakes  to adopt a child,  W&I  employee may be entitled to a leave of
absence without pay for a period of up to elghlteen  (113)  weeks duration.
Such employee shall advise the Hospital as far in adwmce as possible of
h,lving  qualified to adopt a child, and shall request the leave of absence in
writing upo” reozipt of auufirmation  of pendin!  adoption. If because of
late receipt of confirmation  of the pendlng  adoption the employee fhnds  it
impoaslble  to request the leave of absenoe  in writlng,  Ihe request may be
made verbally and subsequently verified in writing. Such request  for
adoption leave shall not be unreasonably withheld.

Cb) It is understand that during an adoption leave exceeding thirty @lo)
alntinuous  calendar days, credit for service for purposes of salary
increment, vacation, sick lea’ve,  or any other benefits under any provislons
of the Collective Agreement or elsewhere shall be suspended, the benefiti
a)ncemed appropriately reduced on a prorata basis and the employee’s
anniversary date adjusted by the entire period of the absence. In addition,
the employee wiU become responsible  for Ml payment of subsidlzed
employts  benefits in which he/she is parddpating  for the period of the
absence.

NoWthstand.ing the above, the Hospital shall maintain ilts premium
payment  for appliarble  insured beneM for thirty  (30)  calendar days
following the date on which the leave co,mmend.

However, credit for eeniority  shall not be suspended but shall accumulate
during such leave.

CC!) This employee shall be relratated to his former position lf iavailable, or
glven a comparable position at not less than hb wages when he began his
leave of absence.
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If an employee is required to Starve  a3 a juror in any court of law, or is required
to attend art a wihwss  in a court proceedtng  in which the ~Crown  is a party, or is
required by subptrena  to attend a court of law or ccuronef  s inquest in connection
with a case arising; from the employee’s duties at the Hospital, the employee shalt
not lose regular pay because of such attendance provided that the employee:

(a) noties the Hospital tmmedlately  on an employee’s notification that he will
be required to attend a t~urt;

(b) presents proof of service requlrIng  the employee’s attendance;

Cc) deposits with the Hospital the full amount of compensation received
excluding mileage, travelling and meal allowances and an official receipt
themof.

24:Otj  w&m
(1) Leave of absence for Union business  shall be given without pay up to an

aggregate maxtmum  for all employees of 40 days provided such leave does
not interfere with the continuance of efficient ope~atiorts  of the Hospital.
Such leave shall be subject to the following condtttons:

(a) not more than eight El) employees of the Hospital are absent on any
such leave at the same tlme, and not more than two (2) employlz
from a department;

0.9 no one such leave of ahence shall extend beyond two weeks;

(c) a request must be made!  In writing  at least two weeks prior to the
commencement of the fur&on for which leave is requested;

(d) sui;dy& shall state the general nature  of the function to be

(e) employees on Unton  Leave of Absence will be paid for such leave
by the Hospital. The  Hasp&al will then forward a statement of such
wages to the Local 220 Union Office for reimbursement of the stated
aJnolmt.

24:07  @&wm
(1) Where employees are required by the Hospital to take courses to upgrade

or alcquire new employment qualifications, the Employer shah  pay the fuh
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costs associated with the courses.

(2.) If required by the Employer, an employee shall be entitled to leave of
absence with pay and without loss of seniority and benelits  to write
examina.tions  to upgrade his or her employment qualifications,

In the event of an employee’s absence wlthout  pay from the Hospital  exceeding
thirty 00)  continuous calendar days, the employee will not accumulate seniority
or servtce for any purposes under the CoUectfvip  Agreement for the duration of
such absence. The benefib concerned shall be appropriately reduced on a
prorata  basis and the employee’s anniversary date adfusted accordingly.  During
such absence  the employee will be vnslble for full payment of all subsldlzed
employee benefits  in which the employee is partldpating.  The  employee may
arrange with the Hospital to prepay to the Hospital the full premium of such
subsldfzed  employee benefits for the entire period of the leave to ensure the
employee’s continued coverage.

NotwIthstanding  the above, where an employee is on sick leave or recelvlng
Workers’ Compensation Benefits or has qualified for Workers’ Compensation
Benefita  and is awaiting payment, seniority for all purposes shall continue for a
maxlmum  of six (6) months.

The Pregnancy and Parental Leave and Adoption Leave clauses in this Agreement
have specific references regarding the effect of absent=,  which take precedence
over the above provislons.

ARTICLE 25 = MAXIMUM ALLOWANCE

2501  Employees shall not be called back for emergency overtime where there is an
employee on the pb who cnn perform the overtime work.

2502 An employee called back to work dter leaving the premises who refmrts to work
outslde his normal, scheduled hours of work will receive, no matter what Period
of time  is actuaffy worked, no less than the equivalerrt  of three (3) hours pay at
time and one-half his regular,  straight-time hourly ralte. For purpose of clarity,
this paragraph shall not apply to employees whmo  are scheduled to work overtime
by reporting to work before the commencement of their normal shift.

Any calls that occur during the mlnlmum  guarantee period will be covered by the
minimum guarantee.
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25:03 In lieu of call-back pay, an employee may take equivalent time off with pay at a
mutually agreeable time within 30 days following the call-back or such longer
period as may be ilfleed  upon. Where no agreement is reached, the employee
shall be paid in accordance with paragraph 25~02.

2504 Employees who report for any scheduled shift will be guarantd  at least three
and three-quarters (3 3/4) hours of work, or if no work is available will be paid
at least three and three-quarter (3 3/4) hours unless work is not available due to
conditions beyond the control of the Hospital. The reportJng  allowai~ce as
outlined herein shall not apply whenever an employee has received prior notice
not to report for work.

25~0.5 lf an employee Is called Into work other than pursuant to Article 25:04 or Artlde
3O:Ol  to replace an employee who fails to report at the commencement of his
scheduled shift, and such employee reports within the hour of being called and
works the entire rest of the scheduled shift, then such employee will be paid for
the entire shift.

ARTlCLE  28 - UNIFORMS

26:Ol Where the Hospital  requhes an employee to wear a uniform, the Hospital shall
either provide a uniform to the employee or provide to the employee a uniform
allowance. The decision concerning  which of the above is to be provided shall
be at the sole discretion of the Hmpital.

26:02 Where the Hospital deddes to provide it uniform,  it shall be selected and obtained
by th.e Hospital alnd shall be of such style, texture and colour as may be
designated by the Hoepltal.

26:03 Effective January 1.9,  1990 where the Hospital deddes  to provide an allowance,
the allowance shall be twenty-seven cenb (27) for each day worbsd and also for
paid Hospital holidays pursuant to Article 17~01  and work days not worked
because of paid vacation pursuant to Article 23. Where the Hospital decides to
provide an allowance it may also determine the style, texture and colour of the
uniform to be worn.

ARTlCLE  27 - TEAMINATlON  OF EMPLOYMENT

27:Ol It is mutually agreed that employees severing  their employment with the Hospital
shall give the Employer one week’s notice. The  Hospital shall also give to each
empl’oyee one weeks notice in case of lay-off or release except if discharged  for
CaUSf!.
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2202 Should the parties fail to comply with this clause, the Union Committee shall
meet with the f-fospital  Committee to determine what action shall ba taken for the
said failure to comply with the above sectton provided, however, that the
Hospital may discharge forthwith any employee for cause subject to the provtsion
of Article Et:05  of this Agreement.

2793 Any pay in lieu of vacation that is owing to an employee shall be determined on
a pro-rata basis, namely, 4% 6%,8%,  10% or 12% of earnings as applicable.

ARTICLE 28 - HEALTH AND WELFARE FRDGRAM

28:Ol

28:02

28:03

28:04

(a) The Hospital will provide the Group Life Insurance Plan and will pay
100% of the billed premium for present and future employees covered by
the Plan at the Samla General Hospital. Employees without the Group Life
Insurance Plan will not be affected.

(b) The Hospital agrees  to pay 75% of the billed premium for coverage of
eligible employees fee semi-private insurance for each employee in the
employ of the Hospital eligible for coverage.

The Hospital will provide the Extended Health Care Plan SlO/sZO deductible, and
wUI  pay 100% of the billed premium for present and future employees covered
by the Plan at the Samla General Hospital. Employees without the Extended
Health Care Plan coverage will not be affeckd.

Effective kmber 1,1988  the Hospital  shall contribute  75% of the premium cost
for Vision Care (5100.00  every two (2) years).

Effective April 1,  1990 the Hospital shall contribute 75%  of the billed premium
toward coverage of eligible participating employees under the dental plan (EUue
Cross R - Current O.D.A.  Pee Schedule or its equivalent) ln the active
employment of the Hmpltal and such employees shall pay the remaining
premiums through payroll deduction.

It is understood that the Employer may at any time substitute another carrier for
any plan (other than O.H.I.P.)  provided the benefits  conferred thereby are not in
total decreased. Before making such a substitution, the Employer shall notify the
Unlon to explain the proposed change and to ascertain the views of the
employees, Upon a request by the Union, the Employer shall provide to the
Union full specifications of the benefit programs contracted for and in effect for
employrres covered h’erein.
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28:05 In the event of a layoff of an employee, the Hospital shall pay its share of insured
benefit premiums up to thirty (30) calendar days from the date on which the
layoff occurs. The employee may, if possible under the terms and conditions of
the insurance benefits programs, continue to pay the full premium cost of a
benefit or benefits for up to three (3) months following the end of the month In
which the layoff occurs. Such payment can be made through the Payroll OffIce
of the Hospital provided that the employee informs the Hospital of his or her
intent to do so at the time of the layoff, and arranges with the Hospital the
appropriate payment schedule.

28% The Hospital agrees that all beneflt  plans will cover dependants until  age twenty-
five (25)  while still attending post-secondary institutionsor those dependants that
have a disability.

ARTlCLE  29 - TOOL  ALLOWANCE

29:Ol A Maintenance Man who is required by the Haspital  to provide his own set of
teds shall be credited wlth four dollars and eighty cents ($4.80)  per month  or
fifty-two dollars and eighty cents (SS2.80) per year for the purchase of tools, the
purchases to be administered by the Hcepltal.

ARTICLE 30 - STAND-BY PAY

3O:Ol Effective December 1,198&l employees designated by the Hospital as on Stand-by
will be paid two dollars and ten cents ($2.10)  per hour for each hour of Stand-by.
Stand-by pay shall cease when the employee ls called into work.

AATlCLE  31 - SUPERVISCRS  WORKINQ

31:Ol  Supervisors and Hospital personnel above the rank of Supervisor shall not
perform work normally performed by employees in the bargaining unit, exspt
in the case of emergency or for the purpose of instructing employees.

ARTICLE 312  - EXPERIENCE RATING

32:Ol An employee commencimg  work with the Hospital who has had at least six (6)
months verified experience in a~ General Hospital ending at any ‘time  during the
previous twelve (12) months, shall  receive the wage rate as set out in Schedule
“A” with credit for his previous experience provided such previous experience
was in the same classlfic~atlon in which he is employed by the Hospital.
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ARTICLE 33 - BULLETIN BOARD3

33:Ol The Employer shall provide bulletin board(s) which shag be placed so that all
employees will have access to them and upon which the Union shall have the
right to post notices of meetings and such other notices as may be of interest to
the employees/Union membership.

ARTICLE 34 - MEAL  AUOWAMCE  AND SHOE ALLOWANCE

34:Ol  If an employee is required to work more than two (2) hours of unscheduled
overtime, the Employer shall, at its discretion, provide elther  a meal allowance of
five dollars W5.00) or a meat ticket. Dv,ertlme  must be contiguous to a regular
shift.

34:M Safety shoes of a type and style to be determined by the Hospital shall be worn
at all times while on duty by employees in the following classifications:

Emergency Medical Attendant
Maintenance Man, Certified
Maintenance  Man
Maintenance Helper
Stores Pearson
Stores Helper
Dietary Stores Person
Lab Assistant  II
Kitchen Person
Kitchen Helper II

Effective April I, 1991, the Hlospltai will provide an allowano? of $75 per pair.
Replacement will be as required, but shall not be more frequent than once per
year, except for reasons acceptable to the HospItalI.

ARTICLE 35 - ACCIDENT Pl~EVENlllON  cm HEALTH AND SAFETY COM~ITEE

3501  The Employer and the Union agree that they mutually desire to maintain
standards of safety and health in the Hospital in order to preven’t accidents, in$try
and illness.

35:OZ Reqnizing  Its responsibiilties  under the applicable legislation, the Hospital
agrees to accept as a member of Its Accident  Prevention - Health #and  Safety
Committee at least one reprtxaentative  selected or appoilnted by the Union from
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amongst bargaining unit employees.

35:03 Such Committee shall identify potential dangers and hazards, institute means of
improving health and safety programs and recommend actions to be taken IO
improve conditions related to safety and health.

3594  The Hospital agrees to cooperate reasonably in providing necessary information
to enable the Committee to fulfill its function.

35:05  Meetings shah be held every setand month  or more frequently at the call of the
chair if required. The Committee shall maintain minutes of all meetings and
make the same available for review.

35% Any representative appointed or selected in accordance with :02 hereof shall serve
for a term of one calend.ar  year from the date of appointment which may be
renewed for further peri& of one year. Time off for such representative(s) to
attend meetings of the Acddent prevention - Health and Safety Committee in
accordance with the foregoing shall be granted and any representativefs)
attending such meetings during their qularly scheduled hours of work shah not
Io+e regular earnings as a result of such attendance.

35:07 The Union agrees to endeavour to obtain the full cooperation of its membership
in the  observation of all safety rules and practices.

ARTICLE  38 - PREMlULl  PAYIUENT8

36~01  The premium payments undet any of the terms of this Collective Agreement
should not be duplicated or pyramided for the same hours  worked.

ARTICLE ST. RETROACTIVRY

37:OI  The wage increase for all hours paid shag be effective on the listed elates and
shall. be retroactive as follows:

Employees at wolrk on tooth  April 1,1991  and date of notice of ratification shall
receive the wage rates set out in Schedule “A” of the Collective Agreement.
Employees hired after the effective date shall be entitled to pro rata adjustment
from the date of their employment.

Employees who have terminated their employment after April 1,1991  shall halve
a period of thirty (30)  days only from the date of execution of the Collective
Agreement in which to claim from the Employer any adjuatmenhr  to their
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remuneration. The Employer shall be responsible to contact in writing, (with a
copy to the Union Office), at their last known address, employees who have left
its employ to advise  them of their entitlement to any retroactive adjustment.

Unless  spedficaify noted otherwise, all other amendments are effective upon date
of ratification.

37:02  The retroactive payments shah be made by separate payroll deposit to the
employees so entitled wkhin 45 days of the Hospital being notified of the
ratification/arbitration award.

ARTICLE 38 - DURATiON

38:Ol  This Agreement shah  remain in effect until and incJuding&~~~~3!,~~~  and
shall be automatkally  renewed from year to year thereafter unless  either party
notifies the other party in writing of its desire to amend or terminate this
Colleaive  Agreement.
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SIGNED at Samia,  Ontario this J ?,m day of -4, 19%

FOR THE UNION:
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SCHEDULE “A”
APRIL 1, 19Ql

HOURLY WAGE RATE

CLASSIFICATION START 6 MONTHS 1 YEAR

Maintenance Person (Cetied)
Maintenance Person
Orthopaedic hIstantH*
EMCA - UnquaIIfied
R.N.A.
Safety Security/Pharmacy Assistant
P.M. & Lab. Assistant - I
Head Cook*
Stores Person/Courier
Dietary Stores Person
Stores Helper
Lab Porter/SPD Porter
Maintenance Helper
Kitchen Person
1st Cook’
2nd  Cook*
Sr. Lab AssistanV
Medical Lab. dr Physical Med.
Asdistant
SPD Aide, Nurse Aide, O.R.
Aide
Dark Room Attendant
Kitchen Helper - I
Emerg./Phy’s.  Med./X-Ray Aides
Kitchen Helper - II
Unit Helper

15.61
14.35
13.87
13.59
13.52
13.10
12.85
na5
12.76
12.76
12.68
12.57
12.52
12.52
12.47
12.32

13.97
13.83
13.62
13.21
12.%
12.%
12.86
12.86
12.77
12.67
12.64
12.64
12.57
12.45

14.06
13.89
13.71
13.29
13.04
13.04
12.46
12.96
12.66
12.76
12.72
12.72
12.66
12.52
13.19

12.31 12.44 12.51

12.04 12.14 12.23
12.04 12.14 12.23
12.02 12.13 12.22
11.97 12.M 12.16
11.90 12.00 12.08
11.90 12.00 12.08

Sr. EMCA
EMCA QualIfled 15.77 16.01

16.88
16.07

* Cook’s with certification  - If required, receive an additional 10 cents per hour.
l * Sr. Lab. Assistant - W.678 cents per hour above Medical Lab. Asst.
*a+ Orthopaedic Assistant - $035/hour  above R.N.A.  rate.
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SCHEDULE “A”
OCTOBER 1,lODl

HOURLY WAGE RATE

CLASSIFICATION START 6 MONTHS 1 YEAR

Maintenance Person (Certified)
Maintenance Person
Orthopaedic AssIstatF*
EMCA - Unqualified
R.N.A.
Safety Security/Phatmacy  Assistant
P.M. & Lab. Assistant - I
Head Cook*
Stores Person/Courier
Dietary Stores Person
Stores Helper
Lab Porter/SPD Porter
Maintenance Helper
Kitchen Person
1st Cook’
2nd  Cook*
Sr. Lab AssIstatW
Medical Lab. & Physical Med.
Assistant
SPD Aide, Nurse Aide, OR.
Aide
Dark Room Attendant
Kitchen Helper - I
Emerg./Phys.  Med./X-Ray Aides
Kitchen Helper - II
Unit Helper

16.21
14.90
14.39
14.11
14.04
13.60
13.34
13.34
13.25
13.25
13.17
13.05
13.00
13.cQ
12.95
12.79

14.49 *
14.36
14.14
13.72
13.46
13.46
13.35
13.35
13.26
13.16
13.13
13.13
13.05
12.93

14.59
14.42
14.24
13.80
13.54
13.54
13.46
13.46
13.35
13.25
13.21
13.21
13.15
13.00
13.67

12.78 12.92 12.99

12.50 12.61 12.70
12.50 12.61 12.70
12.48 12.60 12.69
12.43 12.52 12.63
12.36 12.46 12.54
12.36 12.46 12.54

Sr. EMCA
EMCA Qualified 16.38 16.63

17.50
16.69

EffW 1. 1992

EMCA Qualified (without Detib.1 17.62 17.89 17.96
EMCA Qualified (with Defib.) 18.05 18.32 18.39

Sr. EMCA (without Defib.)
Sr. EMCA  (with Defib.)

18.77
19.20

l Cook’s with certification - If required, receive an additional 10 cents per hour.
1‘ Sr. Lab. Assistant - $0.678  cents per hour above Medical Lab. Asst.
l ** Orthopaedic Assistant - $0.35/hour  above RN.A.  rate.



SCHEDULE “A”
APRIL 1,1992

HOURLY WAGE RATE

CLASSIFICATION START 6 MONTHS 1YEAR

Maintenance Person fCertIfIed)
Maintenance Person
Orthopaedic A4stant~*
EMCA - Unquahiied
R.N.A.
Safety %curity/Phatmacy  Assistant
P.M. & Lab. Assistant - I
Head Cook’ -
Stores Person/Courier
Dietary Stores Person
Stores Helper
Lab Porter/SPD Porter
Malntenanoe  Helper
Kitchen Person
1st Cook’
2nd  Cook*
Sr. Lab AssistarW
Medical Lab. k PhvslcaI  Med.
Assistant ’
SPD Aide, Nurse Aide, OR.
Aide
Dark Room  Attendant
Kitchen Helper - I
EmergJPhys.  Med./X-Ray Aides
Kitchen Helper - II
Unit Helper

16.78
15.42
14.88
14.60
14.53
14.08
13.81
13.81
13.n
13.7l
13.63
13.51
13.46
13.46
13.40
13.24

14.98
14.86
14.63
14.20
13.93
13.93
13.82
13.82
13.72
13.62
13.59
13.59
13.51
13.38

15.09
14.92
14.74
14.28
14.01
14.01
13.93
13.93
13.82
13.71
13.67
13.67
13.61
13.46
14.12

13.23 13.37 13.44

12.91
12.94
12.92
12.8
12.79
12.79

13.05
13.05
13.04
12.96
12.90
12.90

EMCA QualISed  (wIthout  Defib.) 17.62 17.89 17.96
EMCA Qualified (with D&lb.) 18.05 18.32 18.39

Sr. EMCA (without Deflb.) 16.77
Sr. EMCA (with Deflb.) 19.20
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l Cook’s with certifIcatIon - If required, receive an additionai 10 cents per hour.
1. Sr. Lab. Assistant - $0.678  cents per hour above Medlcal  Lab. Asst.
.u Orthopaedic Assistant - $0035/hour  above RN.A. rate.



SCHEDULE “A”
OCTOBER 1,1992

HOURLY WAGE RATE

CLASSIFICAT’ION START 6 MONTHS 1 YEAR

Maintenance Person (Certified)
Maintenance Person
Orthopaedic Assistant”’
EMCA - Unqualified
R.N.A.
Safety Security/Pharmacy Assistant
P.M. & Lab. Assistant - I
Head Cook*
Stores Person/Courier
Dietary Stores Person
Stores Helper
Lab Porter/SPD  Porter
Maintenance Helper
Kitchen Person
1st Cook’
2nd  Cook*
Sr. Lab Assistanr’
Medical Lab. L Physical Med.
Assistant
SPD Aide, Nurse Aide, 0.R
Alde
Dark Room Attendant
Kitchen Helper - 1
Emerg./Phys.  Med./X-Ray Aides
Kitchen Helper - II
Unit Helper

17.34
15.94
15.37
15.10
15.02
14.55
14.27
14.27
14.18
14.18
14.09
13.96
13.91
13.91
13.86
13.69

15.48
15.37
15.13
14.68
14.40
14.40
14.28
14.28
14.19
14.08
14.05
14.05
13.96
13.84

15.59
15.43
15.24
14.77
14.49
14.49
14.40
14.40
14.28
14.18
14.13
14.13
14.07
13.91
14.58

13.67 13.82 13.90

13.36 13.49 13.59
13.38 13.49 13.59
13.35 13.48 13.55
13.30 13.40 13.51
13.23 13.33 13.42
13.23 13.33 13.42

Effective w

EMCA Qualified (without Defib.) 17.97 18.24 18.33
EMCA QualIAed (with Defib.) 16.40 18.67 16.76

Sr. EMCA  (without DefIb.)
Sr. EMCA (with I&fib.)

19.14
19.57
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l Cook’s with certification - If required, receive an addItlonall0 cents per hour.
I* Sr. Lab. Assistant - $0.678  cents per hour above Medical Lab. Asst.
l n Orthopaedic Assistant - W35/how above RN.A. rate.
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ADDENDUM TO THE

COLLECTlVE  AGREEMENT

beiwoen

THE ttOSPtTAL  COMMISSION
SARNIA  GENERAL HOSPITAL

SARNI~ ONTARIO

(hwelMflu  08lkd tlw “Emplayw)

OF THE ONE PART

LONDON AND DISTMCT  SERVICE
WORKERS’ UNION, LOCAL 220

S.E.I.U.

(hwdndtu did the “Union”)

OF THE OTHER PART

WHEREAS the Union is the BargaInIng  Agent for the Bargaining Unit of
employees referred to in the Ontario  Labour RelaHons  Boards’ Decision, dated
November 1,1971.

AND WHEREAS the employees referred to in & Ontarto  Labour Relations
Boards’ Decision were at that date employed by the Hospital Commission, Samia
General Hospital.

AND WHEREAS  the bargaining unit of employees are classified as Emergency
Medical Attendant for the purpose of the Coilective  Agreement.

NOW THEREFORE the following  shall be conditions of employment for the
Emergency Medical Attendant of the Employer’s Ambulance Service:

(A) For the purpases of Service, Vacation and Sick [mave the parties agree to
recognh  the service of the Emergency Medical Attendant while employed by the
Samia Ambulance Service;
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(8) A Steward shail be elected or appointed from amongst and to represent the
Emergency Medical Attendant;

(Cl  (8 Working provisions applying to Emergency Medical Attendants are as per
the attached Letter of Agreement.

(ii) All calis into work other than regular scheduled hours will be paid at time
and one-half for every hour worlod.  If called in at any time to do one
emergency call the Emergency Medical Attendant wiil be paid three (3)
hours at time and onehalf and leave after the call ls completed.

(D) The parties agree that the Employer will supply the uniforms as foUows:

One winter parka
One tunic
Two pair summer pants
Two pair winter pants
One winter sweater

In addldon, the Employer wiil furnish shirts and ties as determined by the
Hospital; the Employer will provide an allowan-  for safety shoes as set out in
the Collective Agreement Article 3492;  and the Employer will dry dean trousers,
tunics and parkas furnished by the Hospital.

(E) Rates of Pay for Qualified Emergency Medical Attendant (lnciudes ail bonuses
and allowances) and paid ln accordance with Schedule A.

**Unqualified Emergency Medlcai  Attendant shall be paid ln accordance with
Schedule “A”.

(I3 Meals:
Each employee shall be granted a meal allowance up to $7.00  upon presentation
of a receipt when he is required to travel out of Lambton  County during a meal
time, or at the discretion of the employee’s Supervisor.

(G) It is agreed that Dlspatchen exercise supervisory duties, and are excluded from
the Bargaining Unit, and It is further agreed, subject to the requirements of the
opradon~  of the Ambulance  Service that the Dispatchers wiii not perform work
normally  performed by the employees of the Bargainbig  Unit except in the cilse
of emergencies, or circumstan~  beyond the control of the Hospital, or for the
purpose of instructing employees.

(H) It is agreed that this Addendum is to form part of the current Collective
Agreement between the parties and that where the provisions  of this Addendum
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are in conflict or are inconsistent with the provisions of the Collective Agreement,
the provisions of this Addendum are to govern.

SIGNED at Samia,  Ontario this 1373d a y  ofmaE*, 1994

FOR THE UNION:



Page 40

LElTER OF AGREEMENT

BETWEEN:

THE HOSPITAL COMMlSSlON,  SARNIA  GENERAL HOSPiTAL
SARMA, ONTARIO

-and-

LONDON AND MSTRICT  SERVICE WORKERS’ UNION
LOCAL 220, S.E.I.U.,  A.F.L,  C.I.O.,  C.LC.

RE: WORKING PROVISIONS APPLYING TO EMERGENCY MEDICAL
AllENDINTS

It is hereby agreed that the following  worklng  provtsions  shall apply to Emergency
- Medical Attendants:

(1) Hours of WQtk
The Standard work day for IIrnergency  Medical Attendants shaft  be 12 hours of
work inclusive of a 30 minute  paid meal period.

The standard day shift shall commence  at 08:OO  hours and end at 2090  hours.

The standard night  shfft shall umunencs  at 2O:oO  hours and end at (#1:00  hours.

Such deslgnadon of the working day for the Ambulance Service, however, does
not limit the scheduling of daily hours of work with earlfer  starting and Fintshing
time should drcumstances  warrant a change in the  scheduling of hours of work.

(2) WORK WEEK

Hours of work shall be scheduled over 3 six week rotations wtth work hours
levelled on each six week schedule to provide 40 hours of work per week.
Employees begin work at Schedule Wl, proceed to Schedule #2 and then Schedule
IM. On completion of Schedule (13,  the employee rotates back to Schedule Il.

The normal hours of work are 37 l/2 hours per week, 7 l/Z hours datly,
exclusive of unpaid meal period. It is understood and agreed where Emergency
Medical Attendants are required to work 8 hours in a day they wilt be paid for
such time at the regular straight time hourly  rats of pay. (From the 1980
Memorandum of Agreement).
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AJ in the above paragraph, Emergency Medical Attendants on 12 hour shifts are
required by the Hospital to work the same hours per day, and, therefore, will be
paid the straight time hourly rate for hours of work worked tn excess of the
levelled 37 l/2 hours per week up to and including the levelled 40 hours of work
per week.

(3) QVERTlME

Authorized work performed in excess of the levelled 40 houn  per week’or 12
hours per day will be paid for at the rate of time and one-half the employee’s
straight time regular rabe of pay.

Shift premium shall be paid in accordance with the Collective Agreement on the
basis of 4 hours shift premium when working  the day shift  and 12 hours shift
premium when working  the night shift.

(5) CALL-IN

Call-in pay shall be in accordance with the Collective Agreement.

(6) STANDBY

Standby pay shall be pald In acumianrm  with the Collective Agreement.

The pay period for employees beglns  at 0800 hours on Tuesday and ends two
weeks later at LB00 hotus on Tuesday.

(8) JDPITAL HOLIDAYS

Employees shall receive paid Hospital Holldays  in accordance with the Collective
Agreement.

An employee who is required to work on a pa&l Hospital  HoUday  shall receive
pay at the rate of time and one-half the employee’s regular rate of pay for work
performed on such holiday and an alternate day off either 3-O days before or 30
days following the holiday based on the standard woik day of 7 l/2 hours.

An employee whq  works on a paid Hoepiti Holiday, and elects not to take a lieu
day off, shall receive in addition to his overtime pay for work performed on such
holiday, 7 l/2 hours pay M on the standard work day at hia regular straight
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time hourly rate.

The 7 l/2 hour straight time pay will be paid in the pay pertod in which the paid
Hospital Holiday falls.

(9) REST PEfUQBS

Rest periods shall be in accordance with the Collective Agreement.

(10) VACATfONS

Vacations shall ha  earned in accordance with the Collective Agreement. The
vacation schedule in the Collective AFment  shafi  be converted into hours on
the basis of one week equalling 37 l/2 hours, which is the standard work week
of the Coilecttve  Agreement:

No more than two Emergency Medical Attendants shall be away at any given
time for vacation.

The Emergency Medical Attendants will be divided into two groups for vacation
planning. Seniority will apply in each group for vaatfon  scheduling.

The conditions and benefits  outlimxl  in this schedule are sub@ct to change in
accordance with any applicaMe change tn the Collecttve  Agreement,

Each employee shafl  be entitled to sick leave ln aaorduta  with the Collective
Agreement as follows. Any reference in the new plan to days earned shall  be
converted into equivalent hours on the basis of one (1)  work day equala 7 l/2
hours (the standard work day of the Collective Agreement).

The Hospital wtil provide a short term sick leave plan at least equivalent m that
described In the current Hospitals of Ontarto  D&ability fncome  Plan brochure.
The Hospital will pay seventy five percent (75%)  of the btlfed premium towarda
coverage of eligible employees under the tong term dlsabtltty portion of the plan
(HODDIP or an equlvafent  plan), the employee paying the balance of the billed
premium through pay-roll deduction. The Hospital further agrees m pay
employees an amount equal m any loss o4 benefits under HOODIP for the first
two days of the fourth and subsequent period of absence in any calendar year.

An employee will be required m notify hta department Supervisor when he is ill
and cannot report for work. Thta  should be done before the starting how of the
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day’s work and, except In unusual circumstances,  in no case later than one hour
after the usual starting time. If no supervisory personnel can be reached within
the employee’s department, the message must be left with the switchboard
operator at the Hospital. Thls message must include the employee’s name,
position and reaSOn  for absence. Employees should also ask the telephone
operatof s name in case of any confusion in the dellvery  of the message.

Proof of Illness shall be established in every case by a qualified medical
practitioner, where illness is of more than three days’ duration. Where
Employer’s visiting nurse certifies Illness this provision shall not apply unless the
visiting nurse recommends a medical practitlonef  5 report.

Only conllnuous  service in the Fuil lime Bargaining Unit will be considered for
the purpose of determining an employee’s eligibility or entitlement under any
part of HOODU’.

(12) MANAGEMRNT  CRITERlA  FOR TERMINATION OF 12 HOUR SHIFT

(01) The following  uiterla are considered m be atone, or in comblnatlon,
adequate reason for withdrawal by Management from the 12 how shift
schedule:

(1)

(2)

(3)

(4)

(5)

(6)

The additional cost of the 12 how shift proposal exceeds costs of the
8 hour schedule.

Amendments m the Collective Agreement which would make the
12 hour shift unmanageable.

Passing of new Acts or Amendments to the extsting  Employment
Standards Act which call for overtlme  premiums not now in
existence.

Unfavourable rulings or penalties being imposed by The  Workers’
Compensation Board.

If problem.9 arts-e related m provision of coverage for sickness,
emergencies, etc., they will be reviewed by the Committee. If the
problems cannot be resolved, Management reserves the right to
cancel the 12 how shift schedule.

Increased  worker fatigue caused by long hours of work, outside
interests or other conditions.
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(7) Deterioration of the safety, sickness or absenteeism experience.

(02)  Resolution of Pr~&&&&g

Since it is impossible m antidpate  all of the situation5  and problems which
may arise during the 12 how shift schedule, it is understood that the
Hospital will attempt m resolve any problems in the same manner as it did
in the study leading m the initiation of the 12 how shift system.

If resolution of a problem is not possible, either group can terminate the
new schedule by giving Xl days notice.

Dated at SARNIA, this [3yH day of %?fw%, 1994.

FOR THE UNION:

*Revised m reflect contract changes



Page 45

LETTER OF UNDERSTANDING

BETWEEN:

THE HOSFlTAL COMMISSlON,  SARNIA  GENERAL HOSPITAL
SARNlA, ONTARIO

-AND-

LONDON AND DISTRICT SERVICE WORKERS’ UNION,
LOCAL 220,  S.E.I.U., A.F.L, C.I.O., C.L.C.

Where an employee b required by subpoena m attend a court of law or cornnets
inquest, in connectton  wtth a case arkring from the employee’s duties at the Hospltal and
such attendance ts required on the employee’s regular scheduled day off, the Hospltat
shaU pay the employee her regular rate of pay for time spent In attendance at the court
or inquest. The employee, in order m qualify for this payment, must comply with
paragraphs a, b, and c of Article 24%

D.ATED  at SAKNL4,0ntario  this 24th day of kbruary,  1967.

FOR THE UNION:

K. Mathews
Wendy Manzie
8. McPhee
Dorothy Jay
John Aakin

FOR THE HOSFlTAL:

Marie J. McLachlin
Michael Jackson


