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SALARI ES APPENDI X 3 FULL- TI ME
Effective Effective Effective
April 1, 1991 October 1, 1991 April 1, 1992

REG STERED NURSE
Start - Monthly 2732.17 2732.17 2732.17
- Hourly 16.81 16.81 16.81
1 Year - Monthly 2877.67 2877.67 2877.67
- Hourly 17.71 17.71 17.71
2 Years - Monthly 2941.67 2941.67 3000.00
- Hourly 18.10 18.10 18.46
3 Years = Monthly 3038.33 3083.33 3166.67
- Hourly 18.97 18.97 19.49
4 Years - Monthly 3208.33 3250.00 3333.33
- Hourly 19.74 20.00 20.51
5 Years - Monthly 3333.33 3375.00 3500.00
- Hourly 20.51 20.77 21.54
6 Years = Monthly 3458.33 3500.00 3708.33
- Yearly 21.28 21.54 22.82
7 Years - Monthly 3583.33 3666.67 3916.67
- Hourly 22.05 22.56 24.10
a Years = Mnthly 3708.33 3833.33 4125.00
- Hourly 22.82 23.59 25.38
9 Years = Monthly 3833.33 4000.00 4333.33
- Hourly 23.59 24.62 26.67
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APPENDI X 3 (Conti nued)

Effective Ef fective Effective
April 1, 1991 Cctober 1, 1991 April 1, 1992

GRADUATE NURSE
Start Mont hl'y 2585.38 2585.38 2585.38
Hourly 15.91 15.91 15.91
1 Year Mont hl y 2702.38 2702.38 2702.38
Hourly 16.63 16.63 16.63
2 Years Mont hl'y 2730.23 2730.23 2784,.53
Hourly 16.80 16.80 17.14
3 Years Mont hl 'y 2855.34 2855.34 2933.61
Hourly 17.57 17.57 18.05
4 Years Mont hl 'y 2961.53 3000.53 3077.05
Hourly 18.22 18.46 18.94
5 Years Mont hl 'y 3050.63 3089.31 3203.84
Hourly 18.77 19.01 19.72
6 Years Mont hl 'y 3146.69 3185.14 3374.41
Hourly 19.36 19.60 20.77
7 Years Mont hl 'y 3245.13 3319.74 3546.35
Hourly 19.97 20.43 21.82
8 Years Mont hl 'y 3357.69 3470.99 3734.37
Hourly 20.66 21.36 22.98
9 Years Mont hl'y 3470.86 3622.41 3924.03
Hourly 21.36 22.29 24.15
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APPENDI X 3 (Continued)

Effective Effective Effective
April 1, 1991 Qct. 1, 1991 April 1/92

TEAR LEADER
Start - Monthly 2819.38 2819.38 2819.38
- Hourly 17.35 17.35 17.35
1 Year - Monthly 2964.00 2964.00 2964.00
- Hourly 18.24 18.24 18.24
2 Years = Mnthly 3026.31 3026.31 3086.51
- Hourly 18.62 18.62 18.99
3 Years - Monthly 3168.49 3168.49 3255.34
- Hourly 19.50 19.50 20.03
4 Years - Monthly 3306.92 3350.48 3435.92
- Hourly 20.35 20.62 21.14
5 Years - Monthly 3425.21 3468.63 3597.23
- Hourly 21.08 21.35 22.14
6 Years - Monthly 3549.98 3593.35 3806.88
- Hourly 21.85 22.11 23.43
7 Years = Monthly 3678.03 3763.10 4019.98
- Yearly 22.63 23.16 24.74
8 Years -~ Monthly 3806.84 3935.30 4233.91
- Hourly 23.43 24.22 26.05
9 Years - Monthly 3933.76 4105.52 4447.37
- Hourly 24.21 25.26 27.37
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APPENDI X 3 (Continued

Effective Effective Effective
Agril 1, 1991 Oct. 1, 1991 AQriI 1/92
ASSI STANT HEAD NURSE AND R N. HEALTH EDUCATOR
Start - anthly 2921.75 2921.75 2921.75
- Hourly 17.98 17.98 17.98
1 Year - Mnthly 3072.88 3072.88 3072.88
2 Years - Monthly 3142.46 3142.46 3204.96
- Fburly 19.34 19.34 19.72
3 Years - anthly 3289.70 3289.70 3379.88
- Hourly 20.24 20.24 20.80
4 Years - Monthly 3424.91 3470.02 3558.50
- Fburly 21.08 21.35 21.90
5 Years - anthly 3554.14 3599.19 3732.62
- Fburly 21.87 22.15 22.97
6 Years - anthly 3673.79 3718.68 3939.66
- Fburly 22.61 22.88 24.24
7 Years - Mnthly 3801.59 3889.51 4155.02
- Hourly 23.39 23.94 25.57
a Years - Monthly 3934.65 4067.42 4376.05
9 Years - anthly 4065.76 4243.28 4502.88
- Hourly 25.02 26.11 28.28
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APPENDI X 4

SUPERI OR CONDI TI ONS AWARDED BY THE CENTRAL
ARBI TRATI ON AWARD DATED OCTOBER 23, 1981

FULL-TI ME

CLAUSE FROM
COLLECTI VE
AGREEMENT SUPERI OR CONDI TI ONS

5.05 NOTE The Hospital agrees to submt to the Association
| ast known addresses, once annually.

16.01 (d) Nur ses who, as of Cctober 23, 1981, have
conpleted twelve (12) years or nore of continuous
service wll be allowed five (5) weeks' vacation
with pay or twenty-five (25) working days at
their regular rate. Nur ses who have not conpleted
twel ve (12) years of continuous service prior to
Cctober 23, 1981, wll recei ve addi ti onal
entitlenment in accordance with Article 16.01 (4)
of the Collective Agreenent.

16.01 NOTE Al permanent Assistant Head Nurses who have
conpl eted one (1) year of continuous service as of
Cctober 23, 1981 wll be allowed four (4) weeks
vacation with pay or twenty (20) working days at
their regular rate. Permanent Assistant Head Nurses
who have not conpleted one (1) year of service
prior to October 23, 1981, Wl | receive
vacation entitlenment in accordance wth Article
16.01 (a) of the Collective Agreenent.

16.01 NOTE All  permanent Assistant Head Nurses who have
conpleted ten (10) or nore years of continuous
service as of October 23, 1981, will be allowed
five (5) weeks vacation with pay or twenty-, five
(25) wor ki ng days at their regul ar rate.

Per manent Assi st ant Head Nurses who have' not
conpleted ten (10) years or nore of continuous
service as of COctober 23, 1981, wll be granted

vacation entitlenment in accordance with Article
16.01 (b) or 16.01 (c) of the Collective Agreenent
as appropriate for her years of service.
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Heal th Exam nati ons

When required by the Executive Director, the Nurse

will submt to a physical examnation, stool
exam nation and/or «culture; including |Iaboratory
tests, x- rays, inoculations and vaccinations, it

bei ng .understood that the examnations may be
conducted by the Nurse's own personal physician
and wthout limiting the generality of the
f or egoi ng, Nur ses agree to submt to any
examnation required from tinme to tinme by the
Public Hospital's Act, R.S.0., 1970, Chapter 378,
and anmendnents thereof and or regul ations thereto.

Educational Al | owances

These allowances shall be paid only when in the
judgement of the Hospital the position of the
Nurse requires the educational gualifications
set out below:-

(a) Successful conpletion of a course in Nursing
Uni t Admi ni stration (CHA/CNA) or six (6)
nont hs Post- G aduate Course - $15./month.

(b) One (1) year University Certificate or D ploma
in Nursing - $40./month.

(c) Baccal aureate Degree
- $80./month.
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APPENDI X 5

APPENDI X OF LOCAL PROVI SI ONS

FULL- Tl VE

ARTICLE A - RECOGN Tl ON

Al

The Hospital recognizes the Association as the sole and
exclusive bargaining agent for all Registered or Gaduate
Nurses enployed by Network North, The Comunity Mental

Health G oup, save and except Head Nurses and Supervisors,

persons above the rank of Head Nurses and Supervisors,

Health MNurse, Comunity Psychiatric Nur ses, per sons
specifically excluded by the decisions of t he Ontario
Labour Rel ati ons Board dated Novenber 25th, 1970, and
part-time enpl oyees.

Supervisor or | nmediate Supervisor, when used in this
Agr eenent , shall nean the first supervisory |evel excluded
from the Bargaining Unit.

ARTICLE B - MANAGEMENT RI GHTS

B-1

The Associ ati on recognizes that the nanagenent of the Hospital
and the direction of working forces, are fixed exclusively in

the Hospital and shall remain solely with the Hospital,
except as specifically limted by the provisions of this
Agreenent, and wthout restricting the generality of the

foregoing, the Associ ati on acknow edges that it is the
exclusive function of the Hospital to:

a. mai ntain order, discipline and efficiency;
b. hire, assign, retire, di schar ge, di rect, pr onot e,
denot e, cl assify, transfer, lay-off, recall and

suspend or otherwise discipline Nurses provided that
a claimof discharge, suspension or other discipline
wi thout just cause may be subject of a grievance and
dealt with as hereinafter provided; :

c. det er m ne, in the interest of efficient operation and
hi ghest st andards of servi ce, job rating or
classification, the hours of work, work assignments,
met hods of doing work and the working establishnent for
t he servi ce:

d. determ ne the nunber of personnel required, the services
to be performed and the nethods, procedures and
equi prent  therew th;
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e. make and enforce and alter from tinme to tine,
reasonable rules and regulations to be observed by the
Nur ses not i nconsi st ent with the provisions of this
Agr eenent .

It is agreed that the Hospital nay exercise any of the rights,
powers and functions or authorities which the Hospital had
prior to the signing of this Agreenent, except those

rights, power s, functions or authority,. which are
specifically abridged or nodified by this Agreenent and
t hese rights shal | not be exerci sed in a manner

inconsistent with the provisions of this Agreenent.

ARTICLE C - COW TTEES AND REPRESENTATI VES

G

Negotiating Conmittee

The Hospital acknow edges the right of the Association to
appoint or otherwise select a Negotiating Commttee Wwhich
shall consist of a total of three (3) nenbers from the
Nurses in either bargaining unit. No nore than one (1)
full-time and/or one (1) part-tinme nmenbers shall be from one
(1) nursing area.

Nurses' Representatives

The Hospital recognizes three (3) nurse representatives from
the follow ng areas:

1-300 unit
1-500 Unit
|-for all other work areas.

These representatives may be from either bargaining unit.
Gievance Conmittee

The Hospital acknow edges the right of the Association to
appoint or select a Gievance Conmttee consisting of one
(1) from the Association's Local Executive and two (2)
from the nurses in either bargaining Unit. No nore than
two (2) of t hese menber s shall be from the Adult In-
patient/Psychiatric Unit.

Hospital - Association Committee

The Hospital-Association Conmttee shall be conprised of two
(2) representatives of the Hospital and two (2)
representatives of the Association from either bargaining
unit. Guests may be invited by nutual agreenent.
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ARTICLE D - | FAVE FOR ASSOCI ATI ON BUSI NESS

DI Tw (2) weeks®* notice will be given by the Association when
such |eaves are requested. The nunber of nurses on such
leave will not exceed one (1) full-tine and one (1) part-

time nurse fromany unit at any one time, unless otherw se
mutually agreed. The total |eave of absence of all nurses
granted wunder this clause shall not exceed an aggregate in
both bargaining units of sixty (60) days in a cal endar year.

ARTICLE E - SENNORITY LIST

E-1 The seniority list will be filed and posted in January and
July of each year.

ARTICLE F - HOURS OF WORK

F-1 A relief period, in accordance with the Central Collective
Agreenent, wll be allowed during the first and second half
of each shift.

ARTICLE G = SCHEDULI NG PROVI SI ONS

Gl If Network North requires a nurse to work a schedule of nore
than seven (7) consecutive. days or afternoons, or SiXx
(6) consecutive nights wthout her consent, the nurse
shal | be entitled to paynment at the appropriate premum
pay as set out in Article 14.03 of the Central Agreenent for
all tours worked in excess of seven (7) consecutive days or
evenings or six (6) consecutive nights.

G-2 Shift schedul es shall be posted on January 15th, May 15th, and
Sept enber 15th.

G-3 A period of at least two (2) tours defined as fifteen (15)
hours wll be scheduled off bet ween scheduled shifts
worked by a nurse unless a lesser period of time is
nmutually agreed upon between the nurse and her immediate
super vi sor.

Any hours worked within the two (2) scheduled tours off shall
be paid at the appropriate premum pay as set out in Article
14.03 of the Central Agreenent.

G-4 |If Network North schedules a single day off wthout nutual
consent, the nurse's next tour worked shall be paid at the
appropriate premum pay as set out in Article 14.03 of the
Central Agreenent.

G-5 (a) The Hospital wll endeavour, wherever possible, to
schedule a mnimum of four (4) weekends (Saturday and
Sunday) off in an eight (8) week period.
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(b) A weekend shall be at least fifty-six (56) consecutive
hours off work.

(c) A Nurse wll receive time and one-half (1-1/2) her
regular straight time hourly rate for all hours worked
on a third (3rd) and subsequent consecutive weekend
save and except where -

(1) such weekend has been worked by the nurse to
satisfy specific days off requested by such
nurse; or

(i) such nurse has requested weekend work; or

(iii) such weekend is worked as the result of an

exchange of shifts with another nurse.

G-6 A nurse who nornmally rotates on all three (3) shifts shall not
be scheduled to work nore than two (2) consecutive weeks on
any one (1) shift w thout her consent.

G-7 The Hospital wll endeavour, in the case of nurses required
to rotate, to schedule as far as reasonably possible, to
ensure that the total nunber of afternoon and night tours
shall not exceed the nunber of day tours unless by mnutual
consent.

G-8 A request for a change in posted tine schedules nust
be submitted twenty-four (24) hours in advance, in witing,
by the nurse requesting the change, and co-signed by the
nurse wlling to exchange days off or tours of duty. It
S under st ood t hat such schedul ed changes or days off
initiated by nurses is subject to the approval of the
Hospital and shall not result in overtime paynment or
conpensati on.

G-9 The scheduling provisions will not operate during the period
of Decenber 15th to January 15th. A nurse shall be schedul ed
off duty a mninum of five (5) days at either Christmas or
New Year'‘s unless the nurse requests otherwise and the
Hospital agrees. For the purposes of this Article the

five (5) days shall be consecutive. The Hospital wll
endeavour, whenever possible, to ensure that such tinme off
at Christmas will conmence no | at er than 0730 hours

Decenber 24, or that such tine off at New Year's wil
commence no |later than 0730 hours on Decenber 31.

G-10 The Hospital wll continue its present practice of allow ng
nurses to work on either days and evenings or days and nights.

G-11 If the Hospital agrees, nurses wll be given the opportunity
to work permanent evenings or permanent night tours if
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request ed. It is understood that such nurses will work four
(4) consecutive weeks of day tour annually. Per manent
arrangenments will be reviewed annually by both parties.

G-12 An agreenent to do extra tours or change of duty is not to be

G-13

construed as a waiver of premumpay if applicable as set out
in Article 14 of the Full-tinme Central Agreenent and Local
| ssues.

Ext ended Tours

(a) Shift schedul es shall be posted on January 15th, May 15th
and Septenber 15th.

(b) There will be one (1) tour scheduled off duty between
tours of duty or premum pay wll apply. A tour is
defined as 11.25 hours.

(c) A request for a change in posted time schedules
must be submtted twenty-four (24) hours in advance,
in witing, by the nurse requesting the change, and
co-signed by the nurse wlling to exchange days off
or tours of duty. It is under st ood t hat such
schedul ed changes or days off initiated by nurses is
subject to the approval of the Hospital and shall not
result in overtine paynment or conpensation.

(d) The scheduling provisions wll not operate during the
period of Decenber 15th to January 15th. A nurse shall
be scheduled off duty a mninmum of five (5) days at
either Christmas or New Year's unl ess the nurse requests

otherwi se and the Hospital agrees. For the purposes
of this Article the five (5) days shall be
consecuti ve. The Hospital wll endeavour, whenever
possi bl e, to ensure that such tine off at Christnmas
will comence no later than 0730 hours Decenber 24,
or that such time off at New Year‘s wll comence no

|later than 0730 hours on Decenber 31.:

(e) The Hospital wll not schedule nore than three (3)
consecutive tours or premum pay wll apply.
(f) The Hospital will endeavour to schedule an average of

every second weekend off over the full-tine rotation, or
prem um pay in accordance with G.5 (a) Full-tinme and G.1
(g) Part-tinme will apply.

(g) 1. Extended tours may be inplemented into any unit on
a trial basis when sixty-six percent (66%) of the
nurses, conbined full-time and part-tinme, indicate
their willingness to do so by secret ballot vote.
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The Hospital agrees to inplenent the extended tours;
such agreenent shall not be wthheld in an
unreasonabl e or arbitrary manner

In order to have a proper vote proposed schedul es
will be drafted (master schedule) for two (2) weeks
so each nurse will have an opportunity to review
such schedules prior to the vote.

It is understood that the trial period will be for
a period of six (6) nonths.

After the completion of the trial period, extended
tours shall be introduced into any wunit on a
per manent basi s when:

(i) -eighty percent (80%) of the nurses in the unit
so indicated by secret ballot; and

(ii) the Hospital agrees to inplenent the extended
tours: such agreenent shall not be withheld in
an unreasonable or arbitrary manner

Ext ended tours may be discontinued in any unit when:

(i) fifty-five percent (55%) of the nurses in the
unit so indicated by secret ballot; or

(ii) the Hospital because of:
a. adverse effects on patient care.

b. inability to provide a workable staffing
schedul e.

c. Wwhere the Hospital w shes to do so for other
reasons which are neither unreasonable nor
arbitrary,

states its intention in witing to the
Association to discontinue the extended tours.

Wien witten notice of discontinuation is given by
either party in accordance with paragraph (2) above,
t hen,

(i) the parties shall neet within four (4) weeks
of the giving of notice to review the request
for discontinuation; and

(ii) where it is determ ned that the extended tours
wi Il be discontinued, affected nurses shall be
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given sixty (60) days notice before the
schedul es are so anended.

(1) Master rotation wll not be changed w thout nutual
consent and only then done with sixty (60) days advance
noti ce.

G-14 A nurse who is ordered to work by the Hospital will be paid
two times her regular hourly rate in accordance with Article
14.01. This applies to 7.5 hour and 11.25 hour. tours.

G-15 Notwithstanding Article I-2, requests for specific days off
shall be submitted in witing to the imediate supervisor on
April 15th, August 15th, and Decenber 15th. It is understood
that such requests are subject to the approval of Network
North and shall not result in prem um paynent.

G-16 Individual copies of original schedules will be available to
al| Sudbury Algoma Hospital D vision nurses when posted.

G-17 Shift Prem um

For the purposes of Article 14.10 Full-time Central Agreenent,
the night shift at Network North is 2330 hours to 0730 hours
and the evening shift is 1530 to 2330 hours. Each shift
consists of 7.5 hours.

G-18 Weekend Prenium

For the purposes of Article 14.15 full-tinme and 14.14 part-
time, weekend premium is paid for the hours worked between
2400 hours Friday and 2400 hours Sunday.

ARTICLE H - PREM UM PAYMENT

H1 Were a nurse has accunulated approved overtinme hours and
chooses equi val ent time off in accordance wth the
Central Col l ective Agreenent, such tinme off must be taken
within six (6) nonths.

ARTICLE | - PAID HA| DAYS

I-1 The paid holidays recognized shall be as foll ows:

New Year's Day Canada Day - July 1

2nd Monday in February August G vic

Good Fri day Labour Day

Easter Monday Thanksgi vi ng Day

Friday preceding Chri stmas Day
Victoria Day Boxi ng Day

Victoria Day
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I-2 Wiere the nurse is entitled to a lieu day, such day off nust
be taken within six (6) nonths after the date on which the
holiday was observed, to be taken on a day arranged between
the nurse and her imediate supervisor or paynent shall be
made in accordance wth the Central Collective Agreenent.

I-3 The Hospital wll endeavour, wherever possible, to ensure
that Nurses required to work a weekend shall also work the
paid Holiday should the holiday fall imediately preceding
or followng the weekend, unless such scheduling would
increase the nornmal staffing conplenment for the Unit.

ARTI CLE J = VACATI ONS

J-1 The date for determining vacation entitlement in this
Hospi t al is June 30th in any year.

J=-2 For the purpose of schedul i ng vacations and vacation
entitlenent, the vacation year shall be from July 1st to
June 30th in any year. In no case may vacation allowance

be carried over or accumulated from one year to the next.

J-3 The first three (3) weeks of vacation may be allotted to
a nurse on a consecutive basis and the fourth (4th) and
succeedi ng weeks of vacation, if any, at a time acceptable
to both the Nurse and the Hospital.

J-4 (a) A vacation request list shall be posted by February 1st.

(b) It is understood and agreed that the Hospital wll
grant to Nur ses, in accordance with seniority,
preference in selecting their vacation periods, but
such option nust be exercised w thout delay or be I ost
and, of necessity, the Hospital must reserve the final
decision as to the scheduling of vacations.

(c) Al nurses shall indicate their vacation preference by
March 1lst. Wiere no request for vacation is received
by March 1st, vacation shall be scheduled at a tine
acceptable to both the nurse and the Hospital.

(d) Vacation schedules will be posted by April 30th.

J-5 The Hospital wll schedule vacations so that two (2) full-
time and two (2) part-tine nurses will be off at any one tine
from the Admtting and Assessnent Unit and the Progranm ng
Unit .

One (1) full-tinme and one (1) part-time nurse wll be
schedul ed vacation off at any one tinme from the Psychiatric
I ntensive Care area.
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Al other work areas will continue their present practice of
schedul i ng vacati on.
ARTICLE K= RES| GNATI ON

K- A nurse shall give at least one (1) nonth's witten notice
of intention to resign.

ARTICLE L - BULLETIN BQOARD

L-1 The Hospital wll provide an enclosed bulletin board for
the use of the Association. These notices will be signed by
the Local President or designee.

ARTICLE M = PAY DAYS

M| Pay days shall be every second Friday, except that should
a holiday fall on that day, then the preceding day shall be

deened to be the pay day. Full vacation pay and pay for
time worked shall be available to the Nurse on the | ast
day to be worked previous to vacation tine, provided that
the Nurse submts, in witing, to the Supervisor, a
request for vacation pay four (4) weeks prior to vacation
tine.

ARTICLE N = | NTERVI EW

NI Tinme allowed for the Association to interview newly-
hired Nurses will be scheduled during the nurses' orientation
peri od.

ARTICLE 0 - SICK LEAVE CREDI TS

Ol The Hospital shall supply a statenment of sick |eave debits and
credits r emai ni ng in the register at the end of each
cal endar vyear.

ARTICLE P - PRE-~-PATD | FAVE PLAN

P-1 The nunber of nurses that may be absent at any one tinme shall
be one from either bargaining unit.

ARTICLE 0 - LETTER OF UNDERSTANDI NG

Q| Letter of Understanding re: Hours of Wrk.
Q-2 Letter of Understanding re: Pharmacy Nurse.
Q-3 Letter of Understanding re: Vacation Schedule.

Q-4 Letter of Understanding re: Registered Nurse in R.C.P.C.
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ARTICLE R = JOB SHARI NG

Rl If the Hospital agrees to a job-sharing arrangenent pursuant
to Article 20.01 of the Central Agreenent, the follow ng
conditions shall apply unless otherwise agreed to by the
parties:

(a)

(b)

(c)

(d)

(e)

(£)

Job sharing requests with regard to full-tinme positions
shall be considered on an individual basis;

Total hours worked by the job sharer shall equal one (1)
full-time position. The division of these hours on the
schedul e shall be determ ned by nutual agreenent between
the two (2) nurses and the Director or designee.

The above schedules shall conform wth the scheduling
provisions of the Full-tinme Collective Agreenent.

Each job sharer may exchange shifts with her partner, as
well as with other nurses as provided by the Collective
Agr eenent .

The job sharers involved will have the right to determ ne
whi ch partner works on scheduled paid holidays and job
sharers shall only be required to work the nunber of paid
holidays that a full-tinme nurse would be required to
wor K.

Coverage:

1. Job Sharers are not required to cover for their
partners in the case of prolonged or extended
absences known to be in excess of five (5) working
days.

2. Vacation, Maternity Leave, and ot her |eaves pursuant
to Article 11 of the Central Full-tinme and Part-
time Agreenents:

In the event that one nenber of the job sharing
arrangenent goes on any of the above |eaves of
absence, the coverage will be negotiated with the
unit Director or designee, but it is hoped that the
remai ning nmenber of the position would be prepared
to cover the |eave of absence as nmuch as possible.

Implementation

(9)

Were the job-sharing arrangenent arises out of the
filling of a vacant full-tinme position, both job-sharing
positions will be posted and selection will be based on
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the criteria set out in the Collective Agreement.

(h) Any incunbent full-tine nurse wi shing to share her
position and the Hospital agrees, nmay do so wthout
having her half of the position posted. The other half

of the job-sharing position will be posted and sel ection
wll be nmade on the criteria set out in the Collective
Agr eenent .

(i) If one of the job-sharers |eaves the arrangenent, her
position wll be posted. If there is no successful
applicant to the position, the shared position nust
revert to a full-time position. The remaining nurse wll
have the option of continuing the full-tine position or
reverting to a part-time position for which she is

qual i fi ed. If she does not continue full-tinme, the
position nmust be posted in accordance with the Collective
Agr eenent .

Di sconti nuati on

Either party nmay discontinue the job-sharing arrangenent by
stating its intention in witing. The parties shall neet
within four (4) weeks of the giving of notice to review the
request for discontinuation. Were it is determned that the
job sharing arrangenent will be discontinued, affected nurses
will be given sixty (60) days notice before their schedul es
are so anended.

ARTICLE S = MODIFIED WORK

S| (a) The Hospital wll notify the President of the Local
Nurses' Association of the nanmes of all nurses who go off
work due to a work related injury or when a nurse goes
on L.T.D.

(b) Prior to any nurse returning to work on a
modified/light/alternate work program, Network North will
neet with the Co-ordinator of Cccupational Health &
Safety/Infection Control, the Director of the area, the
Director of Hunman Resources as necessary, t he
representative of the Ontario Nurses' association, a
menber of the |ocal executive and the nurse to negotiate
a back to work program for the nurse. Directors from
other work areas may be invited as necessary.

(c) The Hospital agrees to provide the enployer with a copy
of the Wrkers' Conpensation Board Form 7 at the same
time as it is sent to the Board.
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LETTER OF UNDERSTANDI NG

BETWEEN
ONTARI O NURSES'  ASSCOCI ATl ON
AND
THE BOARD OF DI RECTORS OF
NETWORK  NORTH
THE COMMUNI TY MENTAL HEALTH GROUP
RE: HOURS OF WORK

The parties agree that the hours of work for nurses in the
bargaining unit are either 7.5 hours or 11.25 hours per tour

It is recognized that occasionally a nurse will be called in to
work extra hours as required.

I f Network North foresees the need for nurses to change these hours

of work, it will nmeet with the Local Association to negotiate the
change.
SH\
DATED AT SUDBURY, ONTARIO, TH'S DAY OF 2%%’“15 , 1992,
FOR THE HOSPI TAL FOR THE ASSQOCI ATI ON
Ao
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LETTER OF UNDERSTANDI NG

BETWEEN
ONTARI O NURSES'  ASSCCI ATl ON
AND

THE BOARD OF DI RECTORS OF
NETWORK  NORTH
THE COMMUNI TY MENTAL HEALTH CGROUP

RE: PHARVACY NURSE

The parties agree to the follow ng:

1. The Pharmacy Nurse position is a full-tine position

2. Part-tinme nurses wll be orientated to relieve in this
position for schedul ed vacation.
3. Part-tinme nurses will relieve for sick |eaves and any | eaves
of absence.
N
DATED AT SUDBURY, ONTARIO, TH S @ DAY OF Q%AfFJb , 1992,
FOR THE HOSPI TAL FOR THE ASSOCI ATI ON
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LETTER OF UNDERSTANDI NG
BETWEEN

NETWORK NORTH
THE COMMUNI TY MENTAL HEALTH GROUP

AND
ONTARI O NURSES' ASSOCI ATl ON
RE: VACATI ON SCHEDULE

It is agreed that the vacation schedule wll be reposted on
Tuesday, March 24, 1992, until April 7, 1992, scheduling two (2)
full-time Registered Nurses and two (2) part-tine Registered Nurses
on vacation at any one tine.

The vacation schedule will be finalized by April 24, 1992.

A
DATED AT SUDBURY, ONTARI O, THI S 5 "bay OF Geemrt , 1992,
EOR TEE HOSPI TAL FOR THE ASSOCI ATI ON

N e

7= S
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LETTER OF UNDERSTANDI NG

BETWEEN

NETWORK  NORTH
THE COVWMUNITY MENTAL HEALTH GROUP

AND

ONTARI O NURSES' ASSOCI ATI ON

REG STERED NURSE IN R.C.P.C.

The parties agree to the foll ow ng:

1. Part-tinme nurses will perform nursing duties in the Regiona
Children's Psychiatric Centre in the absence of the Co-
ordinator of MNursing and Intake and onlvy the nursing duties
in that position.

2. Part-time nurses wll be orientated to relieve in this
position for schedul ed vacation.

3. Part-tinme nurses will relieve for those nursing duties in that
position for any |eaves of absence and sick |eave.

4, This letter will be reviewed on or before Septenber 11, 1992
(3 nonths) by the parties.

Fn
DATED AT SUDBURY, ONTARI O, this & day of Gernt . 1992,
FOR THE HOSPI TAL FOR THE ASSOCI ATI ON




