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ONA PART-TIME AGREEMENT 

ARTICLE 1 - PURPOSC 
1 .O1 The general purpose o f  t h i s  Agreement is to establish and maintain 

collective bargaining relations between the Hospital and the nurses 
covered by this Agreement; , to provide for on-going means o f  
communication between the Association and the Hospital and the 
prompt disposition o f  grievances and the final settlement o f  
disputes and t o  establish and maintain mutually satisfactory 
salaries, hours o f  work and other conditions o f  employment in 
accordance with the provisions o f  this Agreement. 

1 .O2 It i s  recognized that nurses wish to work together with the Hospital 
to secure the best possible nursing care and health protection for  
patients. Appropriate conunittees have been created under this 
Agreement t o  work towards this objective. 

ARTiiLE 2 - DEFIN IT IONS & GRADUATE NURSES 

2.01 A registered nurse is a nurse who holds certification with the 
College o f  Nurses o f  Ontario in accordance with the Health 
Disciplines Act. 

2.02- 

2 .O3 

2 . 0 4  

A graduate nurse i s  defined as a nurse with certification incomplete 
who is a graduate o f  a program acceptable to the College o f  Nurses 
and i s  either in the process o f  being certified by the College of 
Nurses of Ontario or is completing certification requirements. This 
certification shall be completed within twenty-four ( 2 4 )  months 
following date o f  hire. Where a nurse fails to complete such 
certification requirements, she will be terminated f rom the employ 
of the Hospital. Such termination shall not be subject matter of 
grievance or arbitration procedure. The foregoing does not apply to 
nurses employed prior to October 23, 1981, except those curreritly in 
the process of completing certification requirements who shall be 
required to complete such certification in accordance with the 
provisions o f  the existing Collective Agreement. 

A full-time nurse is a nurse who is regularly scheduled to work the 
normal full-time hours referred to in Article 13 o f  the full-time 
Col 1 ec t i ve Agreenien t . 
A regular part-time nurse i s  a nurse who regularly works less than 
the normal full-time hours referred to in Article 13 of the full- 
time Collective Agreement and who offers to make a conimitnient to be 
available for work on a regular predetermined basis. All other 
part-time nurses shall be considered casual nurses. The 
predetermined basis upon which the commitment to be a v a i l a b l e  is 
made shall be determined in local negotiations. 
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The d e f i n i t i o n s  s h a l l  n o t  have t h e  e f f e c l  o f  chat,ging the  
compos i t i on  o f  any e x i s t i n g  b a r g a i n i n g  u n i t s .  The H o s p i t a l  s h a l l  
n o t  r e f u s e  t o  accept an o f f e r  f rom a nurse  t o  make a commitment t o  
be a v a i l a b l e  f o r  work on a r e g u l a r  predetermined b a s i s  s o l e l y  f o r  
t h e  purpose o f  u t i l i z i n g  casual  nurses so as t o  r e s t r i c t  t h e  number 
o f  r e g u l a r  p a r t - t i m e  nurses.  

ARTICLE 3 - RFLATIONSHIP 

3.01 The H o s p i t a l  and t h e  A s s o c i a t i o n  agree t h a t  t h e r e  w i l l  be no 
d i s c r i m i n a t i o n ,  i n t e r f e r e n c e ,  i n t i m i d a t i o n ,  r e s t r i c t i o n  o r  c o e r c i o n  
exe rc i sed  o r  p r a c t i c e d  by any o f  t h e i r  r e p r e s e n t a t i v e s  w i t h  r espec t  
t o  any nurse because o f  h e r  membership o r  non-membership i n  t he  
A s s o c i a t i o n  o r  a c t i v i t y  o r  l a c k  o f  a c t i v i t y  on b e h a l f  o f  t he  
A s s o c i a t i o n  o r  by reason o f  e x e r c i s i n g  h e r  r i g h t s  urider t h e  
Col 1 e c t  i ve Agreement . 

3.02 

3.03 

The A s s o c i a t i o n  agrees t h e r e  w i l l  be no A s s o c i a t i o n  a c t i v i t y ,  
s o l i c i t a t i o n  f o r  membership, o r  c o l l e c t i o n  o f  A s s o c i a t i o n  dues on 
H o s p i t a l  premises o r  d u r i n g  work ing  hours  except  w i t h  t h e  w r i t t e n  
permiss ion  o f  the  H o s p i t a l  o r  as s p e c i f i c a l l y  p rov i ded  f o r  i n  t h i s  
Agreement. 

I t  i s  agreed t h a t  t h e r e  w i l l  be no d i s c r i i n i n a t i o n  by e i t h e r  p a r t y  o r  
by any o f  the  nurses covered by t h i s  Agreeinent on t he  b a s i s  o f  r ace ,  
creed,  c o l o u r ,  n a t i o n a l  o r i g i n ,  sex, sexual  o r i e n t a t i o n ,  mari t a l  
s t a t u s ,  age, r e l i g i o u s  a f f i l i a t i o n  o r  any o t h e r  f a c t o r  which i s  no t  
p e r t i n e n t  t o  t h e  employment r e l a t i o n s h i p .  

ARTICLE 4 - NO S T R I K E ,  NO LOCKOUT 

4 . 0 1  The Assoc ia t i on  agrees t h e r e  s h a l l  be no s t r i k e s  arid the  H o s p i t a l  
agrees t h e r e  s h a l l  be no l o c k o u t s  so l ong  as t h i s  Agreement 
con t inues  t o  operate .  The terms " s t r i k e "  and"1ockout"  shal  1 bear 
the  meaning g i ven  ttiein i n  the  O n t a r i o  Labour R e l a t i o n s  A c t .  

ARTICLE 5 - A S S O C I A T I O N  S E C U R I T Y  

5 .01  The H o s p i t a l  w i l l  deduct From each p a r t - t i m e  nurse  covered by t h i s  
Agreement, a n  amourit equal t o  t h e  r e g u l a r  month ly  A s s o c i a t i o n  iliieî 
des igna ted  by t he  Assoc ia t i on .  The deduc t i on  p e r i o d  f o r  a p a r t  t i m e  
nurse may be exterided where she does n o t  r e c e i v e  d n y  p d y  i r i  d 
p a r t i c u l a r  niorith. 

5 .02  Such dues shal 1 be deducted month ly  and i n  the  case of newly 
employed p a r t - t i m e  nurses,  such deduc t ions  sha l  1 comiiierice i n  the 
month f o l l o w i n g  t h e i r  da te  o f  h i re  as p a r t - t i m e  nurses .  

* 
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5.03 

5.04 

5.05 

5.06 

NOTE : 

The amount of the regular monthly dues shall be those authorized by 
the Association and the Provincial Secretary-Treasurer of the 
Association shall notify the Hospital of any changes therein and 
such notification shall be the Hospital's conclusive authority to 
make the deduction specified. 

In consideration of the deducting and forwarding of Association dues 
by the Hospital, the Association agrees to indemnify and save 
harmless the Hospital against any claims or liabilities arising or 
resulting from the operation of t h i s  Article. 

The amounts so deducted shall be remitted monthly to the Provincial 
Secretary-Treasurer of the Association, no later than the end of the 
month following t h e  month i n  which the dues were deducted. In 
remitting such dues, the Hospital shall provide a list o f  nurses 
from whom deductions were made, including deletions (indicating 
terminations) and additions from the preceding month aiid their 
social insurance numbers. A copy of this list will be sent to the 
local Association. 

The Hospital agrees that an officer of the Association or nurse 
representative shall be allowed a reasonable period during regular 
working hours to interview newly hired nurses during their 
probationary period. During such interview, membership forms may be 
provided to the nurse. These interviews shall be scheduled in 
advance as determined by local negotiations and may be arranged 
collectively or individually by the Hospital. 

The list provided for in Article 5.05 shall include any other 
information that is currently provided to ONA. Additionally, the 
Hospital will provide each nurse with a T-4 Supplementary Slip 
showing the dues deducted in the previous year for income tax 
purpose where such inforniation is or becomes readily available 
through the Hospi tal's payroll system. 

ARTICLE 6 - REPRESENTATIOM At lO COMMITTEES 

6 .01  Nurse Representat ives & Grievance Corrirni ttee 

a) The tîosp i tal agrees to recoyri ize iiurse represeri t d  t ives t o  tw 
elected or appointed froin aiiiorigst nurses in t h e  bdr'yaiiiirici 
unit for the purpose o f  deal ing wi tti Associatioii business a s  
provided in this Collective Agreement. 1 tie riiirritwr o f  
representat ives arid the areas which they represerit at-(: sel .  out 
in the Appeiidix o f  Local Provisions. 

( b )  The Iiospital recognize a Grievance Coiiiiiii ttee, o i i ~  o f  wtior i i  
shall be chairperson. This Committee shall operate drid 
conduct itself in accordance with the provisionr o f  t h e  
Collect ive Aqreeiiient and the nimber o f  nurses on the ÇrievancP 
Coininittee i \  set out in the Appendix o f  Local Provisions 
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( c )  It is agreed that nurse representatives and members O the 
Grievance Committee have their regular duties and 
responsibilities to perform for the Hospital and shal not 
leave their regular duties without first obtaining permission 
from their immediate supervisor. Such permission shall not be 
unreasonably withheld. If, in the performance o f  their 
duties, a nurse representative or member of the Grievance 
Committee is required to enter a nursing unit within the 
hospital in which she is not ordinarily employed she shall, 
immediately upon entering such nursing unit, report her 
presence to the supervisor or nurse in charge, as the case may 
be. When resuming their regular duties and responsibilities, 
such representatives shall again report to their immediate 
supervisor. The Hospital agrees to pay for all time spent 
during their regular hours by such representatives hereunder. 

HosDi tal -Association Coinini ttee 

(a) There shall be a Hospital-Association Coinmittee comprised o f  
representatives of  the Hospital, one o f  whom shall be the 
Director of Nursing or her designate and o f  the Association, 
one o f  whom shall be the Local President or her designate. 
The number o f  representatives is set out in the Appendix o f  
Local Provisions and the membership o f  the Committee may be 
expanded by mutual agreement . 

( b )  The Committee shall meet every two ( 2 )  months unless otherwise 
agreed and as required under Article 8.01 (a) (i). The duties 
of chairperson and secretary shall al ternate between the 
parties. Where possible, agenda i i t ! i i iS  w i  1 1  52 exc;.tûiiged i ti 
writing at least five (5) calendar days prior to the meet ng. 
A record shall be maintained of matters referred to the 
Coininittee and the recommended disposition, i f  any, un esî 
agreed to the contrary. Copies of the record shall be 
provided to Comiiii ttee members. 

(c) The purpose o f  the Committee includes: 

(i )  promoting and providing effective and meaningful 
communication o f  information and ideas; making joint 
reconimenda t i ons on matters o f  concern i nc 1 ud i ng the 
quality and quantity o f  nursing care; 

( i i )  dealing with Complaints referred to it in accordance 
with the provisions o f  Article 8, Professional 
Responsibility; 

( i  i i )  discussing and reviewing matters relating to orientat io!i 
arid i r i  - serv ice prograrns . 
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( d )  The H o s p i t a l  agrees t o  pay f o r  t ime  spent d u r i n g  r e g u l a r  
work ing hours f o r  r e p r e s e n t a t i v e s  o f  t h e  A s s o c i a t i o n  a t t e n d i n g  
a t  such meetings. 

6.03 (a)  The H o s p i t a l  agrees t o  recogn ize  a N e g o t i a t i n g  Corriini t t e e  
comprised o f  r e p r e s e n t a t i v e s  o f  t h e  A s s o c i a t i o n  f o r  the  
purpose o f  n e g o t i a t i n g  a renewal agreement. The number o f  
nurses on the  N e g o t i a t i n g  Coirrriiittee i s  s e t  o u t  i n  t h e  Appendix 
o f  Loca l  P rov i s i ons .  The H o s p i t a l  agrees t o  pay nienibers o f  
the  N e y o t i a t i n g  Coiiuni t t e e  f o r  t ime  spent d u r i n g  r e g u l a r  
work ing hours i n  n e g o t i a t i o n s  w i t h  t he  H o s p i t a l  f o r  a renewal 
agreement up t o ,  b u t  n o t  i n c l u d i n g  a r b i t r a t i o n .  

(b )  Cen t ra l  N e q o t i a t i n q  l’earri 

I n  c e n t r a l  ba rga in i ng  between t he  O n t a r i o  Nurses’  A s s o c i a t i o n  
and t h e  P a r t i c i p a t i n g  H o s p i t a l s ,  a nurse  s e r v i n g  on the  
Assoc ia t i on ’ s  Cen t ra l  N e g o t i a t i n g  Team s h a l l  be p a i d  f o r  t ime 
l o s t  f r o m  her  r e g u l a r l y  scheduled s t r a i g h t  t ime  work ing  hours  
a t  he r  r e g u l a r  r a t e  o f  pay, and w i t h o u t  l o s s  o f  l eave  c r e d i t s ,  
f o r  a t t e n d i n g  c e n t r a l  n e g o t i a t i n g  meet ings w i t h  the  H o s p i t a l s ’  
Cen t ra l  N e g o t i a t i n g  Coinrnittee up t o ,  b u t  n o t  i n c l u d i n g  
a r b i t r a t i o n .  

Cen t ra l  N e g o t i a t i n g  Team members s h a l l  r e c e i v e  unpa id  t ime  o f f  
f o r  t he  purpose o f  p r e p a r a t i o n  f o r  n e g o t i a t i o n s .  The 
Assoc ia t i on  w i l l  adv ise t h e  H o s p i t a l s  concerned, as f a r  i n  
advance a s  poss ib l e ,  o f  t he  da tes  f o r  which leave  i s  be iny  
requested.  

Upon re fe rence  t o  a r b i t r a t i o n ,  t he  Cen t ra l  N e g o t i a t i n g  T e a m  
members s h a l l  r ece i ve  unpaid  t ime  o f f  f o r  t he  purpose o f  
a t t e n d i n g  a r b i t r a t i o n  hear ings .  

Time spent on such meet ings w i l l  n o t  be cons idered  leave  under 
A r t i c l e  11.02, Leave f o r  A s s o c i a t i o n  Bus iness.  

The maximum number o f  Cen t ra l  N e g o t i a t i n g  Team members 
e n t i t l e d  t o  payment under t h i s  p r o v i s i o n  s h a l l  be e i g h t  ( 8 ) .  
and i n  no case w i l l  more than one (1 )  nurse from a h o q p i t a l  be 
e n t i t l e d  t o  such payment. 

The Assoc ia t i on  s h a l l  adv ise  t he  H o s p i t a l s ’  Cen t ra l  
N e g o t i a t i n g  Committee o f  those nurses t o  be p a i d  under t h i s  
p r o v i s i o n .  ‘The H o s p i t a l s ’  Cen t ra l  N e g o t i a t i n g  Conirnittee w i  I1 
rnake such request  known t o  the  a f f e c t e d  hosp i  t d l s .  

For any unpaid l e a v e  o f  absence under t h i s  pi.ovis ion ,  thr? 
nurse ’s  sa l a r y  arid percentage i n  1 i e u  o f  f r i n g e  b e n e f i t s  s h d l  1 
be mainta ined by the  H o s p i t a l ,  arid t he  A s s o c i a t i o n  acjroes t o  
reimburse the H o s p i t a l  i n  the  amount o f  the  F u l l  c o s t  o f  such  
s a l a r y  and percentage i n  l i e u  o f  f r i n g e  b e n e f i t s .  
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6 .04  Accident Prevention - Heal th & Safety Comiii ttee 

The Hospital and the Association agree that they mutually 
desire to maintain standards of safety and health in the 
hospital in order to prevent accidents, injury and illness. 

Recognizing its responsibilities under the applicable 
legislation, the Hospital agrees to accept as a iiiernber of its 
Accident Prevention - Health Safety Cominittee, at least one 
(1) representative selected of appointed by the Association 
from amongst bargaining unit employees. 

Such Committee shall identify potential dangers and hazards, 
insti tute means o f  improving heal th and safety prograins and 
recommend actioiis to be taken to improve conditions related to 
safety and health. 

The Hospital agrees to cooperate reasonably in providing 
necessary information to enable the Coiiuni ttee t o  f u l  f i  1 1  i t.s 
functions. In addition, the Hospital will provide the 
Committee with reasonable access to all accident reports, 
health and safety records and any other pertinent information 
i n  its possession. 

Meetings shall be held every second month or more frequently 
at the call of the Chair, if required. The Cominittee shall 
maintain minutes o f  all meetinqs and make the sanie available 
for review. 

Any representative appointed or selected in accordance with 
(b) hereof, shall serve for a term o f  at least one ( 1 )  
calendar year from the date of appointment. Time off for such 
representative(s) to attend meetings of the Accident 
Prevention - Health and Safety Committee in accordance with 
the foregoing, shall be granted and any representative(s) 
attending such meetings during their regularly scheduled hours 
o f  work, shall not lose regular earnings as a result o f  such 
attendance. 

The Association agrees to endeavour to obtain the full 
cooperation o f  its membership in the observation of all safety 
ru1 es and practices. 

A l l  time spent by a member of  the Accident Prevention - Heal t h  
and Safety Coniini ttee attending meetings o f  the Coriiini ttee dnd 
carrying out her duties, shall be deemed t o  be work time fur 
which she shall be paid by the Hospital at her regular rate 
and she shall be entitled to such tiine from work as i 5  

necessary to attending scheduled meetings. 
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Note: 

6.05 

6.06 

6.07 

6.08 

6 . 0 9  

6.10 

Pregnant employees niay reques t  t o  be t r a n s f e r r e d  from t h e i r  
cu r ren t  dut ies  i f ,  i n  t h e  p r o f e s s i o n a l  o p i n i o n  o f  t he  
employee's phys i c i an ,  t h e  pregnancy may be a t  r i s k .  I f  such 
a t r a n s f e r  i s  r io t  f e a s i b l e ,  t h e  pregnant  employee, i f  she so 
requests ,  w i l l  be gran ted  an unpa id  l eave  o f  absence b e f o r e  
commencement o f  t h e  c u r r e n t  c o n t r a c t u a l  m a t e r n i t y  1 eave. 

Where t h e  H o s p i t a l  i d e n t i f i e s  h i g h  r i s k  areas where nurses a re  
exposed t o  i n f e c t i o u s  o r  communicable d iseases  f o r  which t h e r e  
a re  a v a i l a b l e  p r o t e c t i v e  med ica t ions ,  such med ica t ions  s h a l l  
be p rov i ded  a t  no c o s t  t o  t h e  nurses.  

Issues r e l a t i r i g  t o  c h a i r i n g  o f  meet ings and r e s p o n s i b i l i t y  f o r  the  
t a k i n g  o f  minutes should  be discussed l o c a l l y  w i t h  t h e  H o s p i t a l  and 
o t h e r  Unions r e p r e s e n t i n g  employees o f  t he  Hospi t a l .  

The A s s o c i a t i o n  may h o l d  meet ings on H o s p i t a l  premises p r o v i d i n g  
permiss ion  has been f i r s t  ob ta i ned  from the  t i o s p i t a l .  

The A s s o c i a t i o n  s h a l l  keep the  H o s p i t a l  n o t i f i e d  i n  w r i t i n g  o f  the  
names o f  t h e  nurse r e p r e s e n t a t i v e s  and/or Conimi t t e e  members and 
O f f i c e r s  o f  t t ie Local  A s s o c i a t i o n  appo in ted  o r  s e l e c t e d  under t h i s  
A r t i c l e  as w e l l  as t t ie  e f f e c t i v e  da te  o f  t h e i r  r e s p e c t i v e  
appointments.  

A l l  r e f e rence  t o  nurse r e p r e s e n t a t i v e s ,  conimi t t e e  members arid 
o f f i c e r s  i r i  t h i s  Agreement s h a l l  be deemed t o  mean nurse 
r e p r e s e n t a t i v e s ,  coiruni t t e e  menibers o r  o f f i c e r s  o f  the  Local  
Assoc ia t i on .  

The H o s p i t a l  agrees t o  g i v e  r e p r e s e n t a t i v e s  o f  t he  O n t a r i o  Nurses'  
A s s o c i a t i o n  access t o  t he  premises o f  t h e  H o s p i t a l  f o r  the  purpose 
o f  a t t e n d i n g  g r ievance  meet ings o r  o the rw i se  a s s i s t i n g  i n  the 
a d m i n i s t r a t i o n  o f  t h i s  Agreement, p rov i ded  p r i o r  arrangements a re  
made w i t h  t he  A d m i n i s t r a t o r .  Such r e p r e s e n t a t i v e s  s h a l l  have a c c e s s  
t o  t he  premises o i i l y  w i t h  t he  approva l  o f  the  Adrn i r i i s t ra to r  which 
w i l l  no t  be unreasonably w i t h h e l d .  

Where a nurse makes p r i o r  arrangements For tirne o f f  froir i  a t o u r  of  
du t y ,  t he  nurse s h a l l  n o t  be scheduled t o  work ano ther  t o u r  t h a t  
day. 

Nurses who a r e  menibers o f  coinmi t t e e s  pursuant  t o  Regu la t i on  518 O F  
t he  P u b l i c  H o s p i t a l s  Ac t  w i l l  s u f f e r  no l oss  of earn ings  f o r  t i r r ie 
spent d u r i n g  r e g u l a r  work ing hours f o r  a t t end i r i g  coirirni t t e e  meet i r i y s .  

Where a nurse a t tends  a coini i i i t tee meet ing o u t s i d e  o f  r e g u l a r l y  
scheduled hours,  she w i l l  be p a i d  f o r  a l l  hours  spent i n  at tendance 
a t  meet ings a t  her  r e g u l a r  s t r a i g h t  t i m e  h o u r l y  r a t e .  
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ARTICLE 7 - GRIEVANCE PROCEDURF; 

7.01 For  purposes o f  t h i s  Agreeinerit, a g r i evance  i s  d e f i n e d  as a 
d i f f e r e n c e  a r i s i n g  between t h e  p a r t i e s  r e l a t i n g  t o  t h e  
i n t e r p r e t a t i o n ,  a p p l i c a t i o n ,  a d m i n i s t r a t i o n  o r  a l l e g e d  v i o l a t i o n  o f  
t h e  Agreement i n c l u d i n g  any q u e s t i o n  as t o  whether a m a t t e r  i s  
a r b i t r a b l e .  

7.02 A t  t h e  t ime  formal d i s c i p l i n e  i s  imposed o r  a t  any s tage  o f  t h e  
g r i evance  procedure,  i n c l u d i n g  t h e  comp la i n t  stage, a nurse  i s  
e n t i t l e d  t o  be represen ted  by h e r  nurse  r e p r e s e n t a t i v e .  I n  t h e  case 
o f  suspension o r  d ischarge,  t h e  H o s p i t a l  s h a l l  n o t i f y  t h e  nurse  o f  
t h i s  r i g h t  i n  advance. 

7.03 I t  i s  the  mutual  d e s i r e  o f  t h e  p a r t i e s  h e r e t o  t h a t  comp la i n t s  o f  
nurses s h a l l  be ad jus ted  as q u i c k l y  as p o s s i b l e ,  and i t  i s  
unders tood t h a t  a nurse  has no g r i evance  u n t i l  she has f i r s t  g i v e n  
he r  immediate supe rv i so r  t he  oppor tu r i i  t y  o f  a d j u s t i n g  h e r  c o m p l a i n t .  
Such compla in t  s h a l l  be d iscussed w i t h  he r  immediate s u p e r v i s o r  
w i t h i n  n i n e  ( 9 )  ca lendar  days a f t e r  t h e  c i rcumstances g i v i n g  r i s e  t o  
i t  have occur red  o r  ought reasonably  t o  have come t o  t h e  a t t e n t i o n  
o f  t he  nurse and f a i l i n g  se t t l emen t  w i t h i n  n i n e  ( 9 )  ca l enda r  days, 
i t  s h a l l  then be taken up as a g r i evance  w i t h i n  n i n e  ( 9 )  ca lenda r  
days f o l l o w i n g  adv ice  o f  h e r  immediate s u p e r v i s o r ’ s  d e c i s i o n  i n  the  
f o l l o w i n g  m a t t e r  and sequence: 

Step No. 1 

The nurse inay submit a w r i t t e n  g r ievance ,  s igned  by t h e  nurse ,  t o  
he r  immediate supe rv i so r .  The g r i evance  s h a l l  be on a form r e f e r r e d  
t o  i n  A r t i c l e  7.09 and s h a l l  i d e n t i f y  t h e  n a t u r e  o f  the  g r i evance  
and remedy sought and should  i d e n t i f y  t h e  p r o v i s i o n s  o f  the 
Agreement which a re  a l l e g e d  t o  be v i o l a t e d .  The immediate 
supe rv i so r  w i l l  d e l i v e r  he r  d e c i s i o n  i n  w r i t i n g  w i t h i n  n i n e  ( 9 )  
ca lendar  days f o l l o w i n g  the  day on which the  g r i evance  was presented 
t o  he r .  F a i l i n g  se t t l emen t ,  then: 

S t e D  No. 2 

W i t h i n  n i n e  ( 9 )  ca lendar  days f o l l o w i n g  t he  d e c i s i o n  under S t e p  No. 
1, the  nurse  may submit t he  w r i t t e n  g r i evance  t o  the  D i r e c t o r  o f  
Nu rs i ng  o r  he r  des igna te  who w i l l  d e l i v e r  he r  d e c i s i o n  i n  w r i t i n g  
w i t h i n  n i n e  ( 9 )  ca lendar  days f rom the  da te  on which the w r i t t r i i i  
g r i evance  w a s  presented t o  t i e r .  The p a r t i e s  iiiay, i f  they so d e s i r e ,  
meet t o  d i s cuss  the  g r ievance  a t  a t ime  and p l a c e  s u i t a b l e  t o  b o t h  
p a r t i e s .  F a i l  i ng  se t t len ien t ,  then: 



, 

e 

7.04 

7.05 

7.06 

9 

Steu No. 3 

Within nine (9) calendar days following the decision in Step No. 2 ,  
the grievance may be submitted in writing to the Hospital 
Administrator or her designate. A meeting will then be held between 
the Hospital Administrator or her designate and the Grievance 
Committee within nine (9) calendar days of the submission o f  the 
grievance at Step No. 3 unless extended by Agreement of the parties. 
It is understood and agreed that a representative o f  the Ontario 
Nurses' Association and the grievor may be present at the meeting. 
It is further understood that the Hospital Administrator or her 
designate may have such counsel and assistance as she may desire at 
such meeting. The decision of the Hospital shall be delivered in 
writing within nine (9) calendar days following the date of such 
meeting. A copy o f  the third step grievance reply will be provided 
to the Employment Relations Officer. 

A complaint or grievance arising directly between the Hospital and 
the Association concerning the interpretation, application or 
alleged violation o f  the Agreement shall be originated at'Step No. 
3 within fourteen (14)  calendar days following the circumstances 
giving rise to the complaint or grievance. A grievance by the 
Hospital shall be filed with the Local President or her designate. 

Where a nuniber of nurses have identical grievances and each nurse 
would be entitled to grieve separately they may present a group 
grievance in writing signed by each nurse who is grieving to the 
Director o f  Nursing or her designate within fourteen ( 1 4 )  calendar 
days after the circumstances giving rise to the grievance have 
occurred or ought reasonably to have come to the attention of the 
nurse(s). The grievance shall then be treated as being initiated at 
Step No. 2 and the applicable provisions of this Article shall then 
apply with respect to the processing o f  such grievance. 

The release o f  a probationary nurse shall not be subject to the 
grievance procedure unless the probationary nurse is released for 
exercising a right under this Agreement. A claim by a nurse who has 
completed her probationary period that she has been unjustly 
discharged or suspended shall be treated as a grievance if a written 
statement of such grievance is lodged by the nurse with the Hospital 
at Step No. 3 within seven (7) calendar days after the date the 
discharge or suspension is effected. Such special grievance may be 
settled under the Grievance or Arbitration Procedure by: 

(a) 

(b) 

confirming the Hospital's action in dismissing the nurse; or 

reinstating the nurse with or without l o s s  o f  seniority and 
with or without full compensation for the time lost; or 

(c) by any other arrangement which may be deemed just and 
equitable. 
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The H o s p i t a l  agrees t o  p r o v i d e  w r i t t e n  reasons w i t h i n  seven ( 7 )  
ca lendar  days t o  t he  a f f e c t e d  nurse  i n  t h e  case o f  d i s cha rge  o r  
suspension and f u r t h e r  agrees t h a t  i t  w i l l  n o t  suspend, d i scha rge  o r  
o t he rw i  se d i s c i  p l  i ne a nurse  who has compl e t e d  h e r  proba t i oriary 
pe r i od ,  w i t h o u t  j u s t  cause. 

7.07 F a i l i n g  se t t l emen t  under t he  f o rego ing  procedure o f  any g r i evance  
between t he  p a r t i e s  a r i s i n g  f ro in t he  i n t e r p r e t a t i o n ,  appl  i c a t i o i i ,  
a d m i n i s t r a t i o n  o r  a l l e g e d  v i o l a t i o n  o f  t h i s  Agreement, i n c l u d i n g  any 
ques t i on  as t o  whether a m a t t e r  i s  a r b i t r a b l e ,  such g r i evance  may be 
submi t ted  t o  a r b i t r a t i o n  as h e r e i n a f t e r  p rov ided .  I f  no w r i t t e n  
reques t  f o r  a r b i t r a t i o n  i s  r ece i ved  w i t h i n  e i gh teen  (18)  ca l enda r  
days a f t e r  t h e  d e c i s i o n  under Set No. 3 i s  g i ven ,  t he  g r i evance  
s h a l l  be deemed t o  have been abandoned. Where such a w r i t t e n  
reques t  i s  postmarked w i t h i n  s i x t e e n  (16) ca l enda r  days a f t e r  the  
d e c i s i o n  under Step No. 3 ,  i t  w i l l  be deemed t o  have been r e c e i v e d  
w i t h i n  t he  tirrie l i m i t s .  

. 

7.08 A l  1 agreements reached under t he  g r i evance  procedure between the  
. .  r e p r e s e n t a t i v e s  o f  t h e  H o s p i t a l  and t h e  r e p r e s e n t a t i v e s  o f  the  

A s s o c i a t i o n  w i l l  be f i n a l  and b i n d i n g  upon t h e  H o s p i t a l  and t he  
A s s o c i a t i o n  arid t he  nurses.  

7.09 A s s o c i a t i o n  g r ievances  s h a l l  be on t h e  for i i i  s e t  u u t  i n  Appendix 1 .  

7.10 When e i t h e r  p a r t y  reques ts  t h a t  any m a t t e r  be submi t ted  t o  
a r b i t r a t i o n  as p rov i ded  i n  t he  fo rego ing  A r t i c l e ,  i t  s h a l l  make such 
reques t  i n  w r i t i n g  addressed t o  t h e  o t h e r  p a r t y  t o  t h i s  Agreement, 
arid a t  t he  same t ime name a nominee. W i t h i n  seven ( 7 )  ca l enda r  days 
t h e r e a f t e r  the  o t h e r  p a r t y  s h a l l  name a nominee, p rov i ded ,  however, 
t h a t  i f  such p a r t y  f a i l s  t o  name a nominee as h e r e i n  r e q u i r e d ,  t he  
M i n i s t e r  o f  Labour f o r  t he  Prov ince  o f  O n t a r i o  s h a l l  have power t o  
e f f e c t  such appointment upon a p p l i c a t i o n  t h e r e t o  by t he  p a r t y  
i n v o k i n g  t he  a r b i t r a t i o n  procedure.  The two nominees s h a l l  a t tempt  
t o  s e l e c t  by agreement a chairman o f  t he  A r b i t r a t i o n  Board.  I f  they  
a re  unable  t o  agree upon such a chairman w i t h i n  a p e r i o d  o f  f o u r t e e n  
( 1 4 )  ca lendar  days, they s h a l l  then reques t  t h e  M i n i s t e r  o f  Ldbour 
f o r  t he  Prov ince  o f  O n t a r i o  t o  appo in t  a chairman. 

7 . 1 1  

7 . 1 2  

7.13 

No person may be appoin ted a s  an a r b i t r a t o r  who has been i n v o l v e d  i n  
an a t tempt  t o  n e g o t i a t e  o r  s e t t l e  t he  g r ievance .  

No m a t t e r  may be submi t ted  t o  a r b i t r a t i o n  which has not beeti 
p r o p e r l y  c a r r i e d  through a l l  r e q u i s i t e  s teps  o f  the  G r i e v a n c e  
Procedure.  

The A r b i t r a t i o n  Board s h a l l  n o t  be a u t h o r i z e d  t o  make any d e c i s i o n  
i n c o n s i s t e n t  w i t h  the  p r o v i s i o n s  o f  t h i s  Agreement, n o r  t o  a l t e r ,  
mod i fy ,  add t o  o r  ainerid any p a r t  o f  t h i s  Agreement. 
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7.14 

7.15 

7.16 

7.17 

The proceedings o f  t h e  A r b i t r a t i o n  Board w i l l  be exped i t ed  by t h e  
p a r t i e s  he re to  and t h e  d e c i s i o n  of  t h e  m a j o r i t y  d i d  ;;here i i i e r e  i s  
no m a j o r i t y  t h e  d e c i s i o n  c f  t h e  chairman w i l l  be f i n a l  and b i n d i n g  
upon t h e  p a r t i e s  he re to  and t h e  nurse  o r  nurses concerned. 

Each o f  t h e  p a r t i e s  he re to  w i l l  bear  t h e  expense o f  t h e  nominee 
appoin ted by i t  and the p a r t i e s  w i l l  share e q u a l l y  t h e  fees  and 
expenses, i f  any, o f  t h e  chairman o f  t h e  A r b i t r a t i o n  Board. 

The t ime l i m i t s  s e t  o u t  i n  t h e  Gr ievance arid A r b i t r a t i o n  Procedures 
h e r e i n  a re  mandatory and f a i l u r e  t o  comply s t r i c t l y  w i t h  such t ime  
l i m i t s  except  by t h e  w r i t t e n  agreement o f  t h e  p a r t i e s ,  s h a l l  r e s u l t  
i n  t h e  g r ievance  be ing  deemed t o  have been abandoned s u b j e c t  o n l y  t o  
t h e  p r o v i s i o n s  o f  Sec t i on  44 (6 )  o f  The Labour R e l a t i o n s  Ac t .  

Wherever t he  A r b i t r a t i o n  Board i s  r e f e r r e d  t o  i r i  t t ie  Agreement, t t i e  
p a r t i e s  may m u t u a l l y  agree i n  w r i t i n g  t o  s u b s t i t u t e  a s i n g l e  
A r b i t r a t o r  f o r  t h e  A r b i t r a t i o n  Board a t  t h e  t i m e  o f  r e f e r e n c e  t o  
a r b i t r a t i o n  and t h e  o t h e r  p r o v i s i o n s  r e f e r r i n g  t o  t he  A r b i t r a t i o n  
Board s h a l l  a p p r o p r i a t e l y  app ly .  

A R T I C L E  8 - PROFESSIOHAL R E S P O t l S * I B I L I T Y  

8.01 I n  the  event  t h a t  t h e  H o s p i t a l  ass igns a number o f  p a t i e n t s  o r  a 
work load t o  an i n d i v i d u a l  nurse o r  group o f  nurses such t h a t  she o r  
they  have cause t o  b e l i e v e  t h a t  she o r  they  a re  be ing  asked t o  
per fo rm more work than i s  c o n s i s t e n t  w i t h  p roper  p a t i e n t  ca re ,  she 
o r  they  s h a l l :  

( a )  ( i )  Complain i n  w r i t i n g  t o  t he  A s s o c i a t i o n - H o s p i t a l  
Committee w i t h i n  f i f t e e n  (15)  ca l enda r  days o f  the  
a l l e g e d  improper assignment. The Chairman o f  the 
Assoc ia t ion -Hosp i  t a l  Coinmi t t e e  s h a l l  convene a meet ing 
o f  t h e  Assoc ia t i on -Hosp i t a l  Committee w i t h i n  t e n  (10) 
ca lendar  days o f  the  f i l i n g  o f  t he  comp la i n t .  The 
Committee s h a l l  hear  and a t tempt  t o  r e s o l v e  the  
cor i ip la int  t o  t h e  s a t i s f a c t i o n  o f  b o t h  p a r t i e s .  

( i i )  F a i l i r i y  r e s o l u t i o n  o f  t he  co i i i p la in t  w i t h i n  f i f t e e n  ( 1 5 )  
ca lendar  days o f  the  meet ing o f  t h e  Assoc ia t i on -Hosp i  t a l  
Conirnittee t he  comp la in t  s h a l l  be forwarded t o  an 
Independent Assessment Comriii t t e e  composed o f  t h r e e  ( 3 )  
r e g i s t e r e d  nurses;  one chosen by t he  O n t a r i o  Nurses'  
Assoc ia t i on ,  one chosen by t he  H o s p i t a l  and one chosen 
f r o m  a panel o f  independent r e g i s t e r e d  nursc; who a r e  
we1 1 respected w i t h i n  the  p ro fess i on .  The member O F  the 
Committee chosen from the  panel  o f  independent 
r e g i s t e r e d  nurges s h a l l  a c t  as  Chai rperson.  
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( i i i )  The Assessment Committee shall set a date t o  conduct a 
hearing into the complaint within fourteen ( 1 4 )  calendar 
days o f  its appointment and shall be empowered to 
investigate as is necessary and make what findings as 
are appropriate in the circumstances. The Assessment 
Conmittee shall report its findings, in writing, to the 
parties within thirty (30) calendar days following 
conipl e t  i on o f  i ts hearing. 

8.02 

8.03 

The list o f  Assessment Committee Chairpersons is 
attached as Appendix 2. During the term of  this 
Agreement, the Central Negotiating Teams shall meet as 
necessary to review and amend by agreement the list of 
chairpersons of Professional Responsibility Assessment 
Committees. 

The parties agree that should a Chairperson be required, 
the Ontario Hcspital Association and the Ontario Nurses’ 
Association will be contacted. They will provide the 
name o f  the person to be utilized on the alphabetical 
listing of Chairpersons. The name to be provided will 
be the top name on the list o f  Chairpei.bulis who has not 
been previously assigned. . 

Should the Chairperson who is scheduled to serve decl ine 
when requested, or it becomes obvious that she would-not 
be suitable due to connections with the Hospital or 
community, the next person on the list will be 
approached to act as Chairperson. 

( i i )  Each party will bear the cost of its own nominee and 
will share equally the fee o f  the Chairperson and 
whatever other expenses are incurred by the Assessment 
Conimittee in the performance o f  its responsibilities as 
set out herein. 

Orientation and In-service Proqram 

The Hospital recognizes the need for a Hospital Orientation Proqrairi 
of such duration as it may deem appropriate taking - i n t u  
consideration the needs o f  the Hospital and the nurses involved. 

Before assigning a newly hired nurse in charge o f  a nursing unit, 
the Hospital will first provide orientation, in accordance with 
Article 8.02, both to the Hospital and t o  such nursing unit. I t  is 
understood that such nurse may be assigned to any tour as part o f  
her orientation program providing such assignment is in accordance 
with any scheduling regulations or objectives contained in the 
Appendix o f  Local Provisions which forms part o f  this Collective 
Agreement. 

* 
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8.04 

8.05 

8.06 

8.07 

8.08 

8.09 

Regular part-time nurses recalled from layoff under Article 10.06(a) 
and regular part-time nurses whose probationary period has been 
extended under Article 10.01 and regular part-time nurses who 
transfer on a permanent basis may be provided any orientation 
determined necessary by the Hospital. A request uy b u c h  a nurse for 
orientation shall not be unreasonably denied. 

Both the Hospital and the Association recognize their joint 
responsibility and conmitment to provide, and to participate in, in- 
service education. The Association supports the principle of its 
menibers' responsibil ity for their own professional developriierit and 
the Hospital will endeavour to provide programs related to the 
requirements of  the Hospital. Available programs will be publicized 
and the Hospi tal wi 11 endeavour to provide nurses with opportunities 
to attend such programs during their regularly scheduled working 
hours. 

The delegation o f  Added Nursing Skills and Sanctioned Medical Acts 
(Special Procedures) to nurses shall be in accordance with 
guidelines established by the College of Nurses from time to time 
and any approved Hospi tal pol icy re1 ated thereto. 

When a nurse i s  on duty and authorized to attend any in-service 
program within the hospital and during her regularly scheduled 
working hours, she shall suffer no loss  of regular pay. When a 
nurse is required by the Hospital to attend courses outside o f  her 
regularly scheduled working hours, she shall be paid for all time 
spent in attendance on such courses at her regular straight time 
hourly rate of pay. 

Nurses inay be required, as part of their regular duties, to 
supervise the activities of students and will be informed in writing 
of their responsibilities in relation to these students. 

Any information that i s  provided to the Hospital by the educational 
institution with respect to the skill level of the students will be 
made available to the nurses recruited to supervise the students. 

The Hospital undertakes to notify the Association in advance, so far 
as practicable, of any technoloyical changes which the tiospi tal has 
decided to introduce which will significantly change the status o f  
the nurse within the bargaining unit. 

The Hospital agrees to discuss with the Association ttie effect of 
such technoloyical changes on the eriiployiiient status of ttie nursps 
and to consider practical ways and niearis o f  riiiniiriiziriy the adverse 
effect, if any, or1 the nurses concerned. 

Nurses who are subject to layoff due to tecliriol::yical ctiatl:jjc! wi I1 bp 
given notice of such layoff at the earliest reasonable tirne arid i n  
keeping with the requirements o f  the a p p l i c a b l e  1egislJtion and the 
provisions o f  Article 10.07 will apply. . 
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8.10 Where computers are introduced into the workplace arid nurses are 
required to utilize those computers in the course o f  their duties, 
the Hospital agrees that necessary computer training will be 
provided at no cost to the nurses involved. 

ARTICLE 9 - ACCESS TO F I L E S  

9.01 A copy of  any completed evaluation which is to be placed in a 
nurse's file shall be first reviewed with the nurse. The nurse 

' shall initial such evaluation as having been read and shall have the 
opportunity to add her views to such evaluation prior to it being 
placed in her file. It i s  understood that such evaluations do not 
constitute disciplinary action by the Hospital against the nurse. 

Each nurse shall have reasonable access to all her files for the 
purpose o f  reviewing their contents in the presence o f  her 
supervisor. A copy o f  the evaluation will be provided to the nurse 
at her request. 

No document shall be used against a nurr,: whero it. ha5 ' o t  YE?:: 
brought to her attention in a timely manner. 

9.02 Any letter o f  reprimand, suspension or other sanction will be 
removed from the record of a nurse eighteen (18) months following 
the receipt o f  such letter, suspension or other sanction provided 
that such nurse's record has been discipline free for one year. 

ARTICLE 10 - SENIORITY 

10.01 (a) Newly hired part-time nurses shall be considered to be on 
probation for a period of sixty (60) tours worked (450 hours 
of work for nurses whose regular hours o f  work are other than 
the standard work day). I f  retained after the probationary 
period, the nurse shall be credited with seniority for the 
sixty tours (450 hours) worked. With the written consent o f  
the Hospital, the probationary nurse and the President o f  the 
Local Association or her designate, such probationary period 
may be extended. Where the Hospital requests an extension o f  
the probationary period, it will provide notice to the 
Association at least fourteen (14) calendar days prior t o  the 
expected date o f  expiration o f  the initial probationary 
period. I t  i s  understood and agreed that any extension to the 
probationary period will not exceed an additional sixty (60)  
tours (450 hours) worked and, where requested, the Hospital 
will advise the nurse and the Association o f  the basis o f  such 
extension. 

(b) A nurse who transfers From casual part-time or fril!-tirne to 
regular part-time status shall not be required to serve a 
probationary period where she has previously completed one 
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s i nce  t ier  da te  o f  l a s t  h i r e .  Where no such p roba t i ona ry  
p e r i o d  has been served, t h e  number o f  t o u r s  worked (hours  
worked f o r  nurses whose r e g u l a r  hours  o f  work a re  o t h e r  than 
t h e  s tandard work day) d u r i n g  t h e  n i n e  ( 9 )  months immediate ly  
p reced ing  t h e  t r a n s f e r  s h a l l  be c r e d i t e d  towards t h e  
p roba t i ona ry  p e r i o d .  

(a )  A s e n i o r i t y  l i s t  s h a l l  be e s t a b l i s h e d  f o r  a i i  r e g u l a r  p a r t -  
t ime  nurses covered by t h i s  Agreement who have completed t h e i r  
p roba t i ona ry  pe r i od .  For  i n f o r r i i a t i on  purposes or i ly ,  t he  names 
o f  a l l  r e g u l a r  p a r t - t i m e  p r o b a t i o n a r y  nurses s h a l l  be i nc l uded  
i n  t he  s e n i o r i t y  l i s t .  A copy o f  t h e  c u r r e n t  s e n i o r i t y  l i s t  
w i l l  be f i l e d  w i t h  the  P res i den t  o f  t h e  Local  Assoc ia t i on ,  o r  
he r  des igna te ,  on reques t  b u t  n o t  more f r e q u e n t l y  than once 
every  s i x  ( 6 )  months a t  a t ime  t o  be determined l o c a l l y .  A 
copy o f  the  s e n i o r i t y  l i s t  s h a l l  a l s o  be pos ted  a t  the  same 
t ime.  S e n i o r i t y  o n  such l i s t s  w i l l  be expressed i n  t e r n i s  o f  
t o t a l  hours worked. 

( b )  A s e n i o r i t y  l i s t  s h a l l  be ma in ta ined  f o r  casual  p a r t - t i m e  
nurses f o r  the  purposes o f  A r t i c l e  10.05 o n l y .  A copy o f  the  
c u r r e n t  s e n i o r i t y  l i s t  w i l l  be f i l e d  w i t h  t he  P res i den t  o f  the  
Local  Assoc ia t i on ,  o r  he r  des igna te ,  on reques t  b u t  no t  more 
f r e q u e n t l y  than once every  s i x  ( 6 )  months a t  a t ime  t o  be 
determined l o c a l l y .  A copy o f  t he  s e n i o r i t y  l i s t  s h a l l  a l s o  
be posted a t  t h e  same t ime.  S e n i o r i t y  on such l i s t s  w i l l  be 
expressed i n  terms o f  t o t a l  hours  worked, and s h a l l  be 
e s t a b l i s h e d  on t h e  f o l l o w i n g  bas i s :  

( i )  A t  hospi  t a l  s where casual  nurses had s e n i o r i t y  under t he  
p r o v i s i o n s  o f  a C o l l e c t i v e  Agreement p r i o r  t o  October 
23,  1981, such s e n i o r i t y  s h a l l  con t i nue  w i t h  
accumulat ion o f  hours worked s i nce  October 2 3 ,  1981. 

( i i )  A t  h o s p i t a l s  where t he re  was no such s e n i o r i t y ,  the  
s e n i o r i t y  l i s t  iii 10.02 ( b )  ( P T )  s h a l l  show accurriulat iori  
o f  hours worked s i nce  October 23,  1981. 

( i i i )  Subsequently c e r t i f i e d  H o s p i t a l s  s h a l l  e s t a b l i s h  dates 
f o r  the commencement o f  the  accuniul a t  i o n  o f  sen i o r i  t y  by 
l o c a l  n e g o t i a t i o n s  i n  accordance w i t h  t he  t e r m s  o f  the  
Memorandum o f  Condi t i  ons f o r  Jo  i n t Barga in  i ng . . 

10.03 A nurse 's  f u l l  s e n i o r i t y  arid s e r v i c e  s h a l l  be r e t a i n e d  by t he  n i i r î e  
i n  the event t h a t  she i s  t r a n s f e r r e d  f rom f u l l - t i m e  t o  p a r t - t i m e  or* 
i n  the  event she i s  t r a n s f e r r e d  f r o m  casual  t o  r e y u l a r  p a r t - t i m e  o r  
v i c e -v e r s a .  A nurse whose s t a t u s  i s  changed f r o m  f u l l  - t i m e  t o  
p a r t - t i m e  s h a l l  r e c e i v e  c r e d i t  f o r  h e r  f u l l  s e n i o r i t y  and s e r v i c e  on 
the  bas i s  o f  1500 hours worked f o r  each yea r  o f  f u l l - t i m e  s e n i o r i t y  
o r  s e r v i c e .  A r iur%e whose s t a t u s  i s  changed F r o m  p a r t -  t ime to 
f i i l  1 - t i i i ie s l i a i  1 r e ce i ve  c r e d i t  f o r  he r  f u l  1 s e n i o r i t y  ar id r;ervi<:e on 
the bas i s  o f  one y e a r  o f  s e n i o r i t y  o r  s e r v i c e  f o r  each i5ûO hours 
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worked, Any t ime  worked i n  excess o f  an e q u i v a l e n t  s h a l l  be 
p r o - r a t e d  a t  t h e  t i ine o f  t r a n s f e r .  

10.04 A r e g u l a r  p a r t - t i m e  nurse s h a l l  l o s e  a l l  s e r v i c e  and s e n i o r i t y  and 
s h a l l  be deemed t o  have t e rm ina ted  i f  she: 

10.05 

leaves  o f  h e r  own accord; 

i s  d i scharged  and t h e  d i scha rge  i s  n o t  reversed  th rough  t he  
g r ievance  or a r b i t r a t i o n  procedure;  

has been l a i d  o f f  f o r  t w e n t y - f o u r  ( 2 4 )  ca lenda r  months; 

re fuses t o  con t i nue  t o  work o r  r e t u r n  t o  work d u r i n g  an 
emergency which s e r i o u s l y  a f f e c t s  t h e  Hospi t a l ' s  a b i l  i t y  t o  
p r o v i d e  adequate p a t i e n t  ca re ,  un l ess  a s a t i s f a c t o r y  reason i s  
g i v e n  t o  t he  H o s p i t a l ;  

i s  absent f rom scheduled work f o r  ;i p e r i o d  o f  t h r p e  ( 3 )  9)- 
more consecu t i ve  scheduled work ing  days w i t h o u t  n o t i f y i n g  the  
H o s p i t a l  o f  such absence and p r o v i d i n g  a s a t i s f a c t o r y  reason 
t o  t he  H o s p i t a l ;  

f a i l s  t o  r e t u r n  t o  work ( s u b j e c t  t o  t h e  p r o v i s i o n s  o f  A r t i c l e  
10.04 ( e ) )  upon t e r m i n a t i o n  o f  an a u t h o r i z e d  l eave  o f  absence 
w i t h o u t  s a t i s f a c t o r y  reason o r  u t i l i z e s  a l eave  o f  absence f o r  
purposes o t h e r  than t h a t  f o r  which t he  l eave  was g ran ted ;  

f a i l s  upon be ing  n o t i f i e d  o f  a r e c a l l  t o  s i g n i f y  her  i n t e n t i o n  
t o  r e t u r n  w i t h i n  f i v e  ( 5 )  ca lendar  days a f t e r  she has rece i ved  
the  n o t i c e  o f  r e c a l l  ma i l ed  by r e g i s t e r e d  m a i l  t o  t he  l a s t  
known address accord ing  t o  t h e  r eco rds  o f  t h e  H o r p i t a l  and 
f a i l s  t o  r e p o r t  t o  work w i t h i n  seven ( 7 )  ca l enda r  days a f t e r  
she has rece i ved  the  n o t i c e  o f  r e c a l l  o r  such f u r t h e r  p e r i o d  
o f  t ime  as  may be agreed upon by t he  p a r t i e s ;  

i s  absent f r o m  work due t o  i l l r i e s s  o r  d i s a b i l  i t y  f o r  a p e r i o d  
o f  t h i r t y  (30) months from the  t ime  such absence cociimenced. 

Where a permanent r e g u l a r  p a r t - t i m e  vacancy occurs  i n  a 
c l a s s i f i c a t i o n  w i t h i n  t he  b a r g a i n i n g  u n i t  o r  a new p o s i t i o n  
w i t h i n  t h e  b a r g a i n i n g  u n i t  i s  e s t a b l i s h e d  by t he  H o s p i t a l ,  
such vacancy s h a l l  be posted f o r  a p e r i o d  o f  seven ( 7 )  
consecu t i ve  ca lendar  days. Nurses i n  t h i s  b a r g a i n i n g  u n i t  and 
nu rses  i n  another  ONA b a r g a i n i n g  u n i t  a t  t h e  h o s p i t a l ,  i f  a n y ,  
may make w r i t t e n  a p p l i c a t i o n  f o r  such vacancy w i t h i n  t he  seven 
( 7 )  day p e r i o d  r e f e r r e d  t o  h e r e i n .  Subsequent vacancies 
c rea ted  by the  f i l l i r i g  o f  a posted vacancy a r e  t o  be p o r t e d  
f o r  t h ree  ( 3 )  consecu t i ve  ca lendar  days. 
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(b) A nurse niay make a writ ten request for transfer by a d v i s i n g  
the Hospital and f i l i n g  a Request f o r  Transfer form indicat ing 
her name, qua l i f i ca t ions ,  experience, present area o f  
assignment, sen ior i ty  and requested area of assignment. A 
Request f o r  Transfer shall  become ac t ive  as o f  the da te  i t  i s  
received by the Hospital and shal l  remain so u n t i l  December 31 
following. Such requests wil l  be considered as appl ica t ions  
f o r  posted vacancies and subsequent vacancies created by the 
f i l l i n g  o f  a posted vacancy. 

A l i s t  of vacancies f i l l e d  i n  the preceding month under 
Ar t i c le  10.05 ( a )  and (b), and the names o f  the successful 
appl icants ,  wil l  be posted, w i t h  a copy provided t o  the 
Association. Unsuccessful applicants wil l  be no t i f i ed .  

A t  the request o f  the nurse, the Hospital wil l  discuss with 
unsuccessful applicants ways i n  which they can improve t h e i r  
qua l i f i ca t ions  for future postiiigs. 

( c )  Nurses shall  be selected for  posit ions under e i t h e r  10.05 ( a )  
or ( b )  on the basis  o f  t h e i r  s k i l l ,  a b i l i t y ,  experience and 
qua l i f i ca t ions .  Where these fac to rs  a re  r e l a t i ve ly  equal 
amongst the nurses considered, sen ior i ty  shall  govern 
p r o v i d i n g  the successful applicant ,  i f  any, i s  qua l i f i ed  to 
perform the avai lable  work w i t h i n  an  appropriate 
f a m i l i a r i z a t i o n  period.' Where sen ior i ty  governs, the most 
senior app l  icant ,  regardless o f  he,r ONA bargaining u n i t ,  w i  1 1  
be se lected.  Where the applicant  has been selected i n  
accordance w i t h  t h i s  Ar t i c le  and i t  i s  subsequently determined 
t h a t  she cannot s a t i s f a c t o r i l y  perform the j o b  t o  which she 
was promoted, the Hospital wil l  at tempt,  d u r i n g  the f i r s t  
t h i r t y  (30)  tours ( 2 2 5  hours f o r  nurses whose regular  hours of 
work are other than the standard work day)  worked from the 
date on w h i c h  the nurse was f i r s t  assigned to  the vacancy, to 
return her t o  her former job,  and the f i l l i n g  o f  the 
subsequent vacancies w i l l  l ikewise be reversed. 

( d )  Vacancies which are  not expected to exceed s i x t y  ( G O )  caleridar. 
days arid vacancies caused due t o  i l l n e s s ,  accident ,  leaves o f  
absence (including maternity) inay be f i l l e d  a t  the discrfttion 
o f  ttie t iospital .  I n  f i l l  i r iy such vacancies, consideratiori 
shall  be given t o  regular  part-t ime nurses i n  ttie b a r g d i n i n q  
u n i t  on the basis  o f  sen ior i ty  who are  qua l i f i ed  t o  p e r f o r i i i  
the work i n  questiori p r i o r  to  u t i 1  i z i n g  n o n - b a r g a i n i n g  unit  
nurses s u p p l  ied by ari agency o r  r eg i s t r y .  I t  i s  understood. 
however, that  where such vacaricies occur or1 short  not ice.  
f a i l u r e  t o  o f f e r  part -t ime nurses such work shall  not r esu l t  
i n  a n y  claim f o r  pay f o r  time n o t  worked while proper 
arrangements are made to f i  1 1  the vacancy. Where part  - t inie 
nurses f i  1 1 teiiiporary, f u l l  - t iine vacancies, such nurses s h a l  1 
be considered regular part- t ime arid s h a l l  be covered by  the 
terms o f  the part-tirile Collect ive Agreement. Upon completion 
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o f  t h e  temporary vacancy, such nurse  s h a l l  be r e i n s t a t e d  t o  
he r  former p o s i t i o n  un less  t h e  p o s i t i o n  has been d i scon t i nued ,  
i n  which case she s h a l l  be g i v e n  a comparable j o b .  

The H o s p i t a l  s h a l l  have t h e  r i g h t  t o  f i l l  any permanent 
vacancy on a temporary b a s i s  u n t i l  t h e  p o s t i n g  procedure o r  
t h e  Request f o r  T rans fe r  procedure p rov i ded  h e r e i n  has been 
compl ied w i t h  and arrangements have been made t o  p e r m i t  t h e  
nurse  se lec ted  t o  f i l l  t h e  vacancy t o  be ass igned t o  t h e  j o b .  

A nurse se lec ted  as a r e s u l t  o f  a pos ted  vacancy o r  a Request 
f o r  T rans fe r  need n o t  be cons idered  f o r  a f u r t h e r  permanent 
vacancy f o r  a p e r i o d  o f  up t o  s i x  (6) months f rom the  da te  o f  
he r  s e l e c t i o n .  

A l a y o f f  o f  r e g u l a r  p a r t - t i m e  nurses s h a l l  be iiiade on tho 
b a s i s  o f  s e n i o r i t y  p rov i ded  t h a t  t h e  r e g u l a r  pdi  t - t i m e  nurses 
who a re  e n t i t l e d  t o  remain on t h e  b a s i s  o f  s e n i o r i t y  a re  
q u a l i f i e d  t o  per fo rm the  a v a i l a b l e  work. Sub jec t  t o  t he  
fo rego ing ,  p r o b a t i o n a r y  nurses s h a l l  be t h e  f i r s t  l a i d  o f f .  

Regular p a r t - t i m e  nurses s h a l l  be r e c a l l e d  i n  t h e  o r d e r  o f  
s e n i o r i t y ,  un less  o the rw i se  agreed between t h e  Hospi t a l  and 
l o c a l  Assoc ia t i on ,  p rov i ded  t h a t  t he  nurse  i s  q u a l i f i e d  t o  
pe r f o rm  the  ava i  1 a b l e  work. 

Where a vacancy occurs  i n  a p o s i t i o n  f o l l o w i n g  a l a y o f f  
hereunder as a r e s u l t  o f  which a r e g u l a r  p a r t - t i m e  nurse  had 
been t r a n s f e r r e d  t o  another  p o s i t i o n ,  t h e  a f f e c t e d  nurse  w i l l  
be o f f e r e d  the  o p p o r t u n i t y  t o  r e t u r n  t o  h e r  former  p o s i t i o n  
p r o v i d i n g  such vacancy occurs  w i t h i n  s i x  ( 6 )  months o f  the 
da te  o f  l a y o f f .  Where t h e  nurse r e t u r n s  t o  h e r  former 
p o s i t i o n ,  t h e r e  s h a l l  be no o b l i g a t i o n  t o  cons ide r  t h e  vacancy 
under A r t i c l e  10.05. Where t he  nurse re fuses  t h e  o p p o r t u n i t y  
t o  r e t u r n  t o  he r  former p o s i t i o n ,  she s h a l l  adv i se  the  
H o s p i t a l  i n  w r i t i n g .  

No r e d u c t i o n  i n  t h e  hours o f  work s h a l l  take  p l a c e  t o  p reven t  
o r  reduce t he  impact o f  a l a y o f f  w i t h o u t  t he  c o n s e n t  o f  the 
Assoc ia t i on .  

A l l  r e g u l a r  p a r t - t i m e  and f u l l - t i m e  nurses represen ted  by the 
Assoc ia t i on  who a re  on l a y o f f  w i l l  be y i ve r i  a j o b  o p p o r t u i i i t y  
i n  the  f u l l - t i m e  arid r e g u l a r  p a r t - t i i i i e  c a t e g o r i e s  b e f o r e  any 
new nurse i s  h i r e d  i n t o  e i t h e r  ca teyo ry .  

10.07 I n  the  event o f  a propoîed l a y o f f  a t  the  H o s p i t a l  o f  a perinanerit or 
l o n g - t e r m  n a t u r e  a f f e c t i n g  r e g u l a r  p a r t - t i m e  nurses,  the t i osp i  t d 1  
w i l l :  

( a )  p r o v i d e  the l o c a l  Assoc ia t i on  w i t h  no l e s s  than t t1 i r t .y  ( 3 0 )  
ca lendar  days'  r i o t i ce  o f  such l a y o f f  arid 
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10.08 

10.09 

( b )  meet w i t h  t h e  l o c a l  A s s o c i a t i o n  t o  rev iew t he  f o l l o w i n g :  

(i) tt ie  reasons caus ing t h e  l a y o f f ;  

(ii) the  s e r v i c e  which t h e  H o s p i t a l  w i l l  under take  a f t e r  the  
l a y o f f ;  

( i  i i) the  method o f  implementat ion i r i c l u d i n q  t he  areas o f  c u t -  
back and t h e  nurses t o  be l a i d  o f f .  

I n  t t ie  event o f  a proposed l a y o f f  a t  t he  H o s p i t a l  which i s  n o t  o f  a 
permanent o r  l ong - te rm  n a t u r e  o r  bed cu t - back  o r  a c u t - b a c k  i n  
s e r v i c e  which w i l l  r e s u l t  i n  d isp lacement  o f  s t a f f ,  t he  H o s p i t a l  
w i l l  p r o v i d e  t h e  l o c a l  A s s o c i a t i o n  w i t h  reasonable  n o t i c e .  I f  
requested, t he  t i o s p i t a l  w i l l  meet w i t h  t h e  l o c a l  A s s o c i a t i o n  t o  
rev iew the  reasons and expected d u r a t i o n  o f  t t ie  bed c u t - b a c k  or- 
cu t - back  i n  se r v i ce ,  rea l ignments  o f  s e r v i c e  o r  s t a f f  and i t s  e f f e c t  
on nurses i n  t h e  b a r g a i n i n g  u n i t .  

Any agreement between t he  I i o s p i t a l  and the  l o c a l  A s s o c i a t i o n  
r e s u l t i n g  f rom t h e  rev iew above concern ing  t h e  method o f  
implementat ion w i l l  t a ke  precedence ove r  t h e  terms o f  t h i s  A r t i c l e .  
N o t i c e  o f  l a y o f f  s h a l l  be i n  accordance w i t h  t h e  p r o v i s i o n s  o f  t he  
Employment Standards Ac t .  

( a )  A r e g u l a r  p a r t - t i m e  nurse  who i s  t r a n s f e r r e d  t o  a p o s i t i o n  
o u t s i d e  o f  t he  ba rga in i ng  u n i t  s h a l l ,  s u b j e c t  t o  ( b )  below, 
r e t a i n ,  b u t  no t  accumulate, h e r  s e n i o r i t y  h e l d  a t  t h e  t i m e  o f  
t he  t r a n s f e r .  I n  t he  event  t h a t  t h e  p a r t - t i m e  nurse  i s  
r e t u r n e d  t o  a p o s i t i o n  i n  t he  b a r g a i n i n g  u n i t ,  she s h a l l  be 
c r e d i t e d  w i t h  the s e n i o r i t y  h e l d  a t  t he  t ime  o f  t r a n s f e r  arid 
resume accumulat ion f rom t h e  da te  o f  t i e r  r e t u r n  t o  the  
b a r g a i n i n g  u n i t .  

( b )  I n  the  event t h a t  a r e g u l a r  p a r t - t i m e  nurse  i s  t r a n s f e r r e d  out 
o f  the  ba rga in i ng  u n i t  under ( a )  above f o r  a s p e c i f i c  t e r m  o r  
task  which does no t  exceed a p e r i o d  o f  s i x  ( 6 )  nionths o r  an 
academic year  and i s  r e t u r n e d  t o  a p o s i t i o n  i n  t he  b a r g a i n i n g  
u n i t ,  she s h a l l  n o t  s u f f e r  any l o s s  o f  s e n i o r i t y ,  s e r v i c e  o r  
b e n e f i t s .  I t  i s  unders tood and agreed t h a t  a p a r t - t i m e  nurse 
may dec l  i ne  such o f f e r  t o  t r a n s f e r  and t h a t  the  p e r i o d  o f  t ime 
r e f e r r e d  t o  above may be extended by agreement o f  the  p a r t i e s .  

( a )  Head Nurses and Superv iso rs  exc luded from the  b a r g a i n i n g  u n i t  
s h a l l  no t  pe r fo rm d u t i e s  no rma l l y  performed by r e q u l a r  p a r t -  
t i m e  nurses i n  the  ba rga in i ng  u n i t  which s h a l l  d i r e c t l y  cause 
o r  r e s u l t  i n  the  l a y o f f ,  l o s s  o f  s e n i o r i t y  o r  s e r v i c e  o r  
r e d u c t i o n  i n  b e n e f i t s  t o  r e g u l a r  p a r t - t i m e  nurses i n  the  
barga i r i  i rig un i  t . 
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(b) The H o s p i t a l  s h a l l  n o t  c o n t r a c t  o u t  any work u s u a l l y  per formed 
by members o f  t h i s  b a r g a i n i n g  u n i t  i f ,  as a r e s u l t  o f  such 
c o n t r a c t i n g  out ,  a l a y o f f  o f  any employees o t h e r  than  casual  
p a r t - t i m e  employees f o l l o w s .  C o n t r a c t i n g  o u t  t o  an Employer 
who i s  o rgan ized  and who w i l l  employ t h e  employees o f  t he  
b a r g a i n i n g  u n i t  who would o the rw i se  be l a i d  o f f  i s  n o t  a 
breach o f  t h i s  p r o v i s i o n .  'This c l ause  w i l l  n o t  app l y  t o  t he  
ad hoc use o f  agency o r  r e g i s t r y  nurses f o r  s i n g l e  s h i f t  
coverage o f  vacancies due t o  i l l n e s s  o r  leaves  o f  absence. 

NOTE 1: I n  b a r g a i n i n g  u n i t s  where f u l l - t i m e  and p a r t - n u r s e s  a re  bo th  
emp loyed ,sen io r i t y  l i s t s  and l a y o f f  and r e c a l l  r i g h t s  o f  p a r t - t i m e  
nurses s h a l l  be separate  f rom f u l l - t i m e  nurses .  

NOTE 2 :  The s e n i o r i t y  l i s t  r e f e r r e d  t o  i n  A r t i c l e  10.02 s h a l l  i n c l u d e  any 
o t h e r  i n f o r m a t i o n  t h a t  is c u r r e n t l y  p rov i ded  t o  t he  A s s o c i a t i o n .  

ARTICLE 11 - LEAVES OF ABSENCE 

11.01 W r i t t e n  reques ts  f o r  a personal  l eave  o f  absence w i t h o u t  pay w i l l  be 
cons idered  on an i n d i v i d u a l  b a s i s  by t h e  D i r e c t o r  o f  Nu rs i ng  o r  he r  
des igna te .  Such reques ts  a re  t o  be g i v e n  as f a r  i n  advance a s  
p o s s i b l e  and a w r i t t e n  r e p l y  w i l l  be g i v e n  w i t h i n  f o u r t e e n  ( 1 4 )  
days; except  i n  cases o f  emergency i n  which case a r e p l y  w i l l  be 
g i ven  as soon as p o s s i b l e .  Such l eave  s h a l l  n o t  be unreasonably  
w i t h h e l d .  

11.02 Leave f o r  A s s o c i a t i o n  Business 

The H o s p i t a l  agrees t o  g r a n t  leaves  o f  absence, w i t h o u t  pay, t o  
nurses se lec ted  by the  A s s o c i a t i o n  t o  a t t e n d  A s s o c i a t i o n  bus iness 
i n c l u d i n g  conferences,  conven t ions  and P r o v i n c i a l  Committee 
meet ings.  The cumula t i ve  t o t a l  l eave  o f  absence, t h e  amount o f  
n o t i c e ,  the  number o f  nurses t h a t  may be absent a t  any one t ime arid 
f rom any one area and t h e  number o f  days i s  s e t  o u t  i n  t he  Appendix 
o f  Local  P rov i s i ons .  Dur ing  such l eave  o f  absence, t he  nu rse ' s  
s a l a r y  and percentage i n  l i e u  o f  f r i n g e  b e n e f i t s  s h a l l  be ma in ta ined  
by the  H o s p i t a l  and t h e  l o c a l  A s s o c i a t i o n  agrees t o  re imburse the 
H o s p i t a l  i n  t he  amount o f  t he  f u l l  c o s t  o f  such s a l a r y  and 
percentage i n  l i e u  o f  f r i n g e  b e n e f i t s  except  f o r  P r o v i n c i a l  
Committee aee t i ngs  which w i l l  be re imbursed by t he  A s s o c i a t i o n .  The 
H o s p i t a l  w i l l  b i l l  t he  l o c a l  A s s o c i a t i o n  w i t h i n  a reasonable  period 
o f  t inie. 
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Leave. Board o f  D i r e c t o r s  

A nurse  who i s  e l e c t e d  t o  t h e  Board o f  D i r e c t o r s  o f  t h e  O n t a r i o  
Nurses'  Assoc ia t i on ,  o t h e r  than  t o  t h e  o f f i c e  o f  P res i den t ,  s h a l l  be 
g ran ted  upon reques t  such l e a v e ( s )  o f  absence as she may r e q u i r e  t o  
f u l f i l l  t h e  d u t i e s  o f  h e r  p o s i t i o n .  Reasonable n o t i c e  - 
s u f f i c i e n t  t o  adequate ly  a l l o w  t h e  H o s p i t a l  t o  m in im ize  d i s r u p t i o n  
o f  i t s  s e r v i c e  s h a l l  be g i v e n  t o  t h e  H o s p i t a l  f o r  such l eave  o f  
absence. There s h a l l  be no loss o f  s e n i o r i t y  o r  s e r v i c e  d u r i n g  such 
leave  o f  absence. Leave o f  absence under t h i s  p r o v i s i o n  s h a l l  be i n  
a d d i t i o n  t o  t h e  Assoc ia t i on  l eave  p rov i ded  i n  A r t i c l e  11.07 above. 
Du r i ng  such leave  o f  absence, t he  nurse 's  s a l a r y  arid a p p l i c a b l e  
b e n e f i t s  s h a l l  be i i ia in ta ined by t h e  H o s p i t a l  and t h e  A s s o c i a t i o n  
agrees t o  re imburse the  H o s p i t a l  i n  t h e  amount o f  t h e  f u l l  c o s t  o f  
such sa l  ary and app1 i c a b l  e b e n e f i t s .  

Leave, Pres ideri t , O. N . A .  

Upon a p p l i c a t i o n  i n  w r i t i n g  by t he  A s s o c i a t i o n  on b e h a l f  o f  the  
nurse  t o  t he  H o s p i t a l ,  a l eave  o f  absence s h a l l  be g ran ted  t o  s u c h  
nurse e l e c t e d  t o  t he  o f f i c e  o f  P res i den t  o f  t he  O n t a r i o  Nurses '  
Assoc ia t i on  f o r  a p e r i o d  o f  up t o  two ( 2 )  consecu t i ve  yea rs .  There 
sha l l .  be no l o s s  o f  s e r v i c e  o r  s e n i o r i t y  d u r i n g  such l e a v e  o f  
absence, Uur ing  such l eave  o f  absence, t he  nu rse ' s  s a l a r y  and 
a p p l i c a b l e  b e n e f i t s  s h a l l  be ma in ta ined  by t he  H o s p i t a l  and t ho  
A s s o c i a t i o n  agrees t o  re imburse t he  H o s p i t a l  i n  the  amount o f  the  
f u l l  c o s t  o f  such s a l a r y  arid a p p l i c a b l e  b e n e f i t s .  i t  i s  unders tood.  
however, t h a t  d u r i n g  such leave the  nurse s h a l l  be deemed t o  be a n  
employee o f  t he  O n t a r i o  Nurses' A s s o c i a t i o n .  The nurse agrees t o  
n o t i f y  t he  H o s p i t a l  o f  he r  i n t e n t i o n  t o  r e t u r n  t o  work a t  l e a s t  two 
(2 )  weeks p r i o r  t o  da te  o f  such r e t u r n .  

Bereavement Leave 

A r e g u l a r  p a r t - t i m e  nurse who n o t i f i e s  t he  H o s p i t a l  as soon a s  
p o s s i b l e  f o l l o w i n g  a bereavement s h a l l  be g ran ted  t h r e e  ( 3 )  
consecu t i ve  work ing days o f f  w i t h o u t  loss o f  he r  r e g u l a r  pay f o r  he r  
rcheduled hours,  i n  c o n j u n c t i o n  w i t h  t h e  day o f  t he  f une ra l  o f  a 
member o f  he r  immediate f am i l y .  " Immediate f a m i l y "  means p a r e n t .  
b r o t h e r ,  s i s t e r ,  spouse, son, daughter ,  son- i n - l a w ,  da i i y l i t e r -  i n - l d w ,  
mother - i n - l a w ,  f a t h e r - i n - l a w ,  b r o t h e r - i n - l a w ,  s i s t e r - i n -  l a w .  
grandparent  o r  grar idchi  I d .  "Spouse" f o r  t he  purposes o f  bereavement 
leave  w i l l  i n c l u d e  a p a r t n e r  o f  the  same sex. Where a nurse does 
n o t  q u a l i f y  under t he  above-noted c o n d i t i o n s ,  the  H o s p i t a l  may 
nonethe less g r a n t  a p a i d  bereavement leave .  The H o s p i t a l ,  i n  i t s  
d i s c r e t i o n ,  may extend such leave  w i t h  o r  w i t h o u t  pay. 



c 
I 

O 
11 .O6 

11.07 

22 

J u r y  & i i i t n e s s  Dutv 

I f  a r e g u l a r  p a r t - t i m e  nurse  i s  r e q u i r e d  t o  serve as a j u r o r  i n  any 
c o u r t  o f  law, o r  i s  r e q u i r e d  t o  a t t e n d  as a w i t ness  i n  a c o u r t  
proceeding i n  which t he  Crown is a p a r t y ,  o r  i s  r e q u i r e d  by subpoena 
t o  a t t e n d  a c o u r t  o f  l aw  o r  co rone r ’ s  i nques t  i n  connec t i on  w i t h  a 
case a r i s i n g  rom t h e  nurse ’s  d u t i e s  a t  t h e  h o s p i t a l ,  t h e  nurse  s h a l l  
n o t  l o s e  r e g u l a r  pay because o f  such at tendance and s h a l l  n o t  be 
r e q u i r e d  t o  work on t h e  day of such d u t y  p rov i ded  t h a t  t h e  nurse :  

( a )  n o t i f i e s  t he  H o s p i t a l  immediate ly  on t h e  nurse ’s  n o t i f i c a t i o n  
t h a t  she w i l l  be r e q u i r e d  t o  a t t e n d  c o u r t ;  

(b )  p resen ts  p r o o f  o f  s e r v i c e  r e q u i r i n g  t h e  nu rse ’ s  a t tendance;  

( c )  d e p o s i t s  w i t h  t h e  H o s p i t a l  t he  f u l l  amount o f  compensation 
r ece i ved  exc l ud ing  mi leage,  t r a v e l  1 irig and irieal a l lowances and 
an o f f i c i a l  r e c e i p t  where a v a i l a b l e .  

Precinancv Leave 

Pregnancy leave  w i l l  be g ran ted  i n  accordance w i t h  the 
p r o v i s i o n s  o f  t he  Employment Standards Ac t ,  except  where 
amended i n  t h i s  p r o v i s i o n .  

The nurse s h a l l  g i v e  w r i t t e n  n o t i f i c a t i o n  a t  l e a s t  one ( 1 )  
month i n  advance o f  the  da te  o f  commencement o f  such l eave  and 
t he  expected da te  o f  r e t u r n .  

The nurse s h a l l  r e c o n f i r m  h e r  i n t e n t i o n  t o  r e t u r n  t o  work on 
t h e  da te  o r i g i n a l l y  approved i n  subsec t ion  ( b )  above by 
w r i t t e n  n o t i f i c a t i o n  r ece i ved  by t h e  H o s p i t a l  a t  l e a s t  f o u r  
( 4 )  weeks i n  advance t h e r e o f .  The nurse  s h a l l  be r e i n s t a t e d  
t o  he r  former p o s i t i o n  un less  t h e  p o s i t i o n  has been 
d i scon t i nued  i n  which case she s h a l l  be g i v e n  a comparable 
j o b .  

Nurses newly h i r e d  t o  r ep lace  nurses who a re  on  d p p r o v w l  
pregnancy leave  may be re leased  and such re l ease  s h a l l  no t  tw 
the  sub jec t  o f  a g r ievance  or a r b i t r a t i o n .  I f  r e ta i r i ed  by the 
Hospi t a l ,  i n  a permanent p o s i t  ion,  the  nurse  s h a l l  be c r e d i t e d  
w i t h  s e n i o r i t y  f ror i i  da te  o f  h i r e  s u b j e c t  t o  success fu l  l y  
comp le t ing  her  p roba t i ona ry  p e r i o d .  The nurse  shal  1 be 
c r e d i t e d  w i t h  t o u r s  worked (hours  worked f o r  nurses w t i o s p  
r e g u l a r  hours O F  work a re  o t h e r  than the  s tandard  work d , i y )  
towards the  p roba t i ona ry  p e r i o d  p rov i ded  i n  A r t i c l e  10.01 ( à )  
t o  a max imum o f  30 t ou r s  ( 2 2 5  hours  f o r  nurses whose r e q i i l < j r  
hours o f  work a r e  other than the  s tandard work d a y ) .  

The H o s p i t a l  w i l l  ou t1  ir ie t o  nurses h i r e d  t u  f i l  1 s u c h  
temporary vacancies the  c i rcumstances g i v i n y  r i s e  t u  t h e  
vacancy arid the spec ia l  c o n d i t i o n s  r e l d t i r i y  t o  ruch  
ernp 1 oyiiien t . 
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The H o s p i t a l  niay reques t  a nurse  t o  coinnience pregnancy 
leave  a t  such t ime  as t he  d u t i e s  o f  t ier  p o s i t i o n  cannot 
reasonably  be performed by a pregnant  woman o r  t he  
performance o r  non-performance o f  h e r  work i s  m a t e r i a l  l y  
a f f e c t e d  by t he  pregnancy. 

E f f e c t i v e  A p r i l  1 ,  1988 on c o n f i r m a t i o n  by the  
Uriemp 1 oymen t I n s u r anc e Conun i s s i on o f t h e  app r o  p r i a t en e s s 
o f  the Hospi t a l ’ s  Supplemental Unemployment B e n e f i t  
(SUB) Plan, a nurse  who i s  on pregnancy l e a v e  as 
p rov i ded  urider t h i s  Agreement who has a p p l i e d  f o r  and i s  
i n  r e c e i p t  o f  Unemployment Insurance pregnancy b e n e f i t s  
pursuant  t o  Sec t i on  18 o f  t h c  IJnemnlovrnent !n:aran:: 
Ac t ,  s h a l l  be p a i d  a supplemental  unemployment b e n e f i t .  
That b e n e f i t  w i l l  be e q u i v a l e n t  t o  t h e  d i f f e r e n c e  
between s e v e n t y - f i v e  percen t  (75%) o f  he r  r e g u l a r  weekly 
earn ings  and t h e  suni o f  he r  week ly  Unemployment 
Insurance b e n e f i t s  and any o t h e r  ea rn i ngs .  Such payment 
s h a l l  commence f o l l o w i n g  comple t ion  o f  t he  two  week 
Unemployment Insurance w a i t i n g  p e r i o d ,  and r e c e i p t  by 
t h e  tîospi t a l  o f  t he  nurse ’s  Unemployment Insurance 
cheque s tub  as proof t h a t  she i s  i n  r e c e i p t  o f  
Unemployment Insurance pregnancy b e n e f i t s ,  and s h a l l  
con t i nue  w h i l e  t h e  nurse  i s  i n  r e c e i p t  o f  such b e n e f i t s  
f o r  a maximuin p e r i o d  o f  f i f t e e n  (15 )  weeks. The nurse ’5  
r e g u l a r  weekly earn.ings s h a l l  be determined by 
mu1 t i p l y i r i g  he r  r e g u l a r  h o u r l y  r a t e  on he r  l a s t  day 
worked p r i o r  t o  the  conirnenceinent o f  t he  l e a v e  t i m e s  her  
normal weekly hours .  

l h e  eiiiployee does n o t  have any ves ted  r i g h t  except  to 
r e c e i v e  payments f o r  the  covered unemployment p e r i o d .  
The p l a n  p rov i des  t h a t  payments i n  r espec t  o f  guaranteed 
annual remunerat ion o r  i n  r espec t  o f  d e f e r r e d  
remunerat ion o r  severance pay b e n e f i t s  a re  no t  reduced 
o r  i ncreased by payments rece  i ved under t he  p 1 ar i  . 

Pare r i  t a 1 Leave 

( a )  A nurse  who beconies a p a r e n t  o f  a c h i l d  i s  e l  i y i b l e  t o  
take a pa ren ta l  leave i n  accordance w i t h  t he  p r o v i s i o n s  
o f  the  Employment Standards Ac t ,  except  where amended i n  
t h i  s p r o v i  s ior i .  

( b )  A nurse who has taken a pregnancy leave  urider A r t i c l e  
11 .07  i r  e l i g i b l e  t o  be g ran ted  a p a r e n t d l  leave of  iip 
t o  e ig t i teer i  (18)  weeks d u r a t i o n ,  i n  accordance w i t h  thp 
Employment Standards Ac t .  A nurse wtio i s  e l i g i b l e  f o r  
a p a r e n t a l  leave who i s  the  n a t u r a l  f a t h e r  or i s  an 
adop t i ve  paren t  niay extend the pare r i ta l  leave for a 
p e r i o d  o f  up t o  s i x  ( 6 )  months d u r a t  i o r i ,  cons  i d e r a t  ion 
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be ing  g i ven  t o  any requi ren ients  o f  adop t ion  a u t h o r i t i e s .  
I n  cases o f  adopt ion,  t h e  nurse  s h a l l  adv ise  t he  
H o s p i t a l  as f a r  i n  advance as p o s s i b l e  w i t h  r espec t  t o  
a p r o s p e c t i v e  adop t ion  and s h a l l  reques t  t t ie  l eave  o f  
absence, i n  w r i t i n g ,  upon r e c e i p t  o f  c o n f i r m a t i o n  o f  the  
pending adopt ion.  I f ,  because o f  l a t e  r e c e i p t  o f  
c o n f i r m a t i o n  o f  t he  pending adopt ion,  t h e  nurse  f i n d s  i t  
imposs ib le  t o  reques t  t h e  l eave  o f  absence i n  w r i t i n g  
t h e  reques t  may’  be made v e r b a l l y  and subsequent ly  
v e r i f i e d  i n  w r i t i n g .  

( c )  The nurse s h a l l  be r e i n s t a t e d  t o  h e r  former p o s i t i o n ,  
un less  he r  former p o s i t i o n  has been d i s c o n t i n u e d ,  i n  
which case she s h a l l  be g i v e n  a comparable j o b .  

( d )  Nurses newly h i r e d  t o  r e p l a c e  nurses who a re  on approved 
pa ren ta l  l eave  may be re l eased  and such r e l e a s e  s h a l l  
n o t  be t h e  s u b j e c t  o f  g r i evance  o r  a r b i t r a t i o n .  I f  
r e t a i n e d  by t he  H o s p i t a l ,  i n  a permanent p o s i t i o n ,  t t ie  
nurse s h a l l  be c r e d i t e d  w i t h  s e n i o r i t y  f rom the  da te  o f  
h i r e  s u b j e c t  t o  s u c c e s s f u l l y  comp le t ing  h e r  p r o b a t i o n a r y  
p e r i o d .  The nurse  s h a l l  be c r e d i t e d  w i t h  t o u r s  worked 
(hours  worked f o r  nurses whose r e g u l a r  hours  o f  work a r e  
o t h e r  than t h e  s tandard work day) towards the  
p roba t i ona ry  p e r i o d  p rov i ded  i n  A r t i c l e  10.01 ( a )  t o  a 
maxiinurn o f  30 t o u r s  ( 2 2 5  hours  f o r  nurses whose r e g u l a r  
hours  o f  work a re  o t h e r  than t h e  s tandard  work d a y ) .  

The Hospi  t a l  w i l l  ou t1  i n e  t o  nurses h i r e d  t o  f i  1 1  such 
temporary vacancies,  t he  c i rcumstances g i v i n g  r i s e  t o  
t h e  vacancy and the  s p e c i a l  c o n d i t i o n s  r e l a t i n g  t o  such 
emp 1 oyrnen t , 

(e )  E f f e c t i v e  A p r i l  1, 1991 on c o n f i r m a t i o n  by the  
Unemployment Insurance Corninission o f  the  appropr ia teness  
o f  t h e  Hospi t a l ’ s  Supplemental Unemployment B e n e f i t  
(SUB) Plan, a nurse who i s  on p a r e n t a l  l eave  a s  p rov i ded  
under t h i s  Agreement who has a p p l i e d  f o r  and i s  i n  
r e c e i p t  o f  Unemployment Insurance p a r e n t a l  b e n e f i t s  
pursuant  t o  Sec t i on  20 o f  the  Unemployment Insurance 
Ac t ,  s h a l l  be p a i d  a supplemental unemployment b e r i e f i t .  
That b e n e f i t  w i l l  be e q u i v a l e n t  t o  the  d j f f e r e n c e  
between s e v e n t y - f i v e  pe r  cen t  ( 7 5 % )  o f  he r  r e y u l a r  
weekly ea rn ings  and t he  sum o f  h e r  weekly Uneriiployriient 
Insurance b e n e f i t s  and any o t h e r  earn ings .  Such payiiwrit 
s h a i  1 comrnerice f o l  l ow ing  corriplet i on  o f  t t i e  two week 
Urieiiipl oyirieri t Insurance wa i t i ny p e r  i otf , arid r e c e  i p t by 
the Hospi t a l  o f  the  nu rse ’ s  Urieiiiployirierit Insurance 
cheque s tub  as p r o o f  t h a t  she i s  i n  r e c e i p t  o f  
Uneirip I oyirieri t Ir isurarice parpri t a  1 b e n e f  i t s <Irtd st),] 1 I 

, c u n t i r i u ~  w h i l e  tt ie nurse i s  i n  rece ip t .  o f  such bc?rief i t.,; 
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f o r  a maximum p e r i o d  o f  ten (10)  weeks. The n u r s e ’ s  
r e g u l a r  weekly e a r n i n g s  s h a l l  be de te rmined  by 
m u l t i p l y i n g  her r e g u l a r  hour ly  r a t e  on her l a s t  day 
worked p r i o r  t o  the conunencement o f  the l e a v e  times h e r  
normal weekly hours .  

The employee does  n o t  have any v e s t e d  r i g h t  e x c e p t  t o  
rece i ve payrnen t s f o r  the covered  unenipl oymen t per i od . 
The p l a n  p r o v i d e s  t h a t  payments i n  r e s p e c t  o f  g u a r a n t e e d  
annual rernurieration o r  i n  respect o f  d e f e r r e d  
remunerat ion o r  s e v e r a n c e  pay b e n e f i t s  a r e  n o t  reduced 
o r  i n c r e a s e d  by payments r e c e i v e d  under  the p l a n .  

Educat ion Leave 
. I  Leave o f  abserice, w j  t h o u t  pay,  f o r  L I I ~  pu,-~::’;:s u i  i u r i i i t ! t  

e d u c a t i o n  d i r e c t l y  r e l a t e d  t o  the n u r s e ’ s  employment w i t h  the 
H o s p i t a l  niay be g r a n t e d  on w r i t t e n  a p p l i c a t i o n  by the nurse t o  
t h e  D i r e c t o r  o f  Nursing o r  her d e s i g n a t e .  Requests  f o r  such 
l e a v e  w i l l  not  be unreasonab ly  d e n i e d .  

The r e g u l a r  p a r t - t i m e  nurse s h a l l  be e n t i t l e d  t o  l e a v e  o f  
absence wi thou t  loss o f  e a r n i n g s  from her r e g u l a r l y  schedu led  
working hours  f o r  the. purpose  o f  w r i t i n g  any examina t ions  
r e q u i r e d  i n  any recogn ized  c o u r s e  i n  w h i c h  nurses a r e  e n r o l l e d  
t o  upgrade t h e i r  n u r s i n g  q u a l i f i c a t i o n s .  

Leave o f  absence w i t h o u t  l o s s  o f  r e g u l a r  e a r n i n g s  from 
r e g u l a r l y  scheduled hours  f o r  the purpose  o f  a t t e n d i n g  s h o r t  
courses ,  workshops o r  seminars  d i r e c t l y  r e l a t e d  t o  t h e  n u r s e ’ s  
employment a t  the h o s p i t a l  may be g r a n t e d  a t  the d i s c r e t i o n  o f  
the Hosp i t a l  upon w r i t t e n  a p p l i c a t i o n  by the nurse t o  the 
D i r e c t o r  o f  Nursing o r  her d e s i g n a t e .  

P r o f e s s i o n a l  l e a v e  w i t h  pay w i l l  be g r a n t e d  t o  r e g u l a r  p a r t - t i m e  
n u r s e s  who are e l e c t e d  t o  the C o l l e g e  o f  Nurses t o  a t t e n d  r e g u l a r l y  
scheduled meetings o f  the Col lege  o f  Nurses. 

Any employee who i s  on an a u t h o r i z e d  l e a v e  o f  absence  a s  o f  October  
2 3 ,  1981, s h a l l  be e n t i t l e d  t o  c o n t i n u e  the l e a v e  i n  accordance  wi th  
the terms t h e r e o f .  

Pre-Daid Leave P1 a n  

E f f e c t i v e  A p r i l  1 ,  1989, t h e  Hosp i t a l  a y r e e s  t o  i n t r o d u c e  a p r e - p a i d  
l e a v e  program, funded s o l e l y  by the n u r s e ,  s u b j e c t  t o  t h e  fo l lowing  
terms and cond i t i or is : 

( a )  The p ian  i s  a v a i l a b l e  t o  nurses wishing t o  sp read  f o u r  
y e a r s ’  s a l a r y  o v e r  a f i v e  ( 5 )  y e a r  p e r i o d ,  i n  accordance  w 
Part L X V l I I  O F  the Income Tax R e q u l a t b s . ,  S e c t i o n  6801,  
e n a b l e  theni t o  t a k e  a one ( 1 )  y e a r  l e a v e  o f  abserice f o l l o w  
the f o u r  ( 4 )  y e a r s  o f  s a l a r y  d e f e r r a l .  

4) 
t tl 
t. O 

1’ Y 
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(b) The nurse must make w r i t t e n  a p p l i c a t i o n  t o  t h e  D i r e c t o r  o f  
Nurs ing  a t  l e a s t  s i x  (6 )  months p r i o r  t o  t h e  in tended  
commencement da te  o f  t he  program ( i . e . ,  t he  s a l a r y  d e f e r r a l  
p o r t i o n ) ,  s t a t i n g  t h e  in tended  purpose o f  t h e  l eave .  

( c )  The number o f  nurses t h a t  may be absent a t  any one t ime  s h a l l  
be determined by l o c a l  n e g o t i a t i o n s .  The y e a r  f o r  purposes o f  
t h e  program s h a l l  be September 1 o f  one yea r  t o  August 3 1  the  
f o l l o w i n g  yea r  o r  such o t h e r  twe l ve  (12 )  moriii i p e r i o d  as may 
be agreed upon by t h e  nurse, t h e  l o c a l  A s s o c i a t i o n  and t he  
Hospi t a l .  

( d )  W r i t t e n  a p p l i c a t i o n s  w i l l  be rev iewed by t he  ü i r e c t o r  o f  
Nurs ing  o r  he r  des igna te .  Leaves reques ted  f o r  t h e  purpose o f  
pu r su ing  f u r t h e r  formal n u r s i n g  educa t i on  w i l l  be g i v e n  
p r i o r i t y .  Appl i c a t i o n  f o r  leaves  requested f o r  o t h e r  purposes 
w i l l  be g i v e n  t h e  n e x t  l e v e l  o f  p r i o r i t y  on t h e  b a s i s  o f  
s e n i o r i t y .  

( e }  Dur ing  t h e  f o u r  ( 4 )  yea rs  o f  s a l a r y  d e f e r r a l ,  20% o f  the  
nurse ’s  gross annual ea rn ings  w i l l  be deducted and h e l d  f o r  
the  nurse and w i l l  n o t  be access ib l e  t o  he r  u n t i l  t h e  yea r  o f  
t h e  leave  o r  upon, w i thd rawa l  f r om  t h e  p l a n .  

( f )  The manner i n  which t he  d e f e r r e d  s a l a r y  i s  h e l d  s h a l l  be a t  
t h e  d i s c r e t i o n  o f  t h e  H o s p i t a l .  

( 9 )  A l l  d e f e r r e d  s a l a r y ,  p l u s  accrued i n t e r e s t ,  i f  any, s h a l l  be 
p a i d  t o  t he  nurse a t  t h e  commencement o f  t he  leave  o r  i n  
accordance w i t h  such o t h e r  payment schedule as may be agreed 
upon between the  H o s p i t a l  and t h e  nurse.  

( h )  A l l  b e n e f i t s  s h a l l  be kep t  whole d u r i n g  t he  f o u r  ( 4 )  y e a r s  o f  
s a l a r y  d e f e r r a l .  Dur ing  t he  yea r  o f  t he  leave,  s e n i o r i t y  w i  1 1  
accumulate. Serv ice  f o r  t h e  purpose o f  v a c a t i o n  and s a l a r y  
p rog ress i on  and o t h e r  b e n e f i t s  w i l l  be r e t a i n e d  b u t  w i l l  no t  
accumulate d u r i n g  t he  p e r i o d  o f  l eave .  

( i )  A nurse may wi thdraw from the  p l a n  a t  any t ime  d u r i n g  the  
d e f e r r a l  p o r t i o n  p rov i ded  t h r e e  ( 3 )  months n o t i c e  i s  g i v e n  t o  
t he  D i r e c t o r  o f  Nurs ing.  De fe r red  s a l a r y ,  p l u s  accrued 
i n t e r e s t ,  i f  any, w i l l  be r e t u r n e d  t o  the  nurse, w i t h i n  a 
reasonable  p e r i o d  o f  t ime.  

( j )  I f  the  nurse te rm ina tes  employment, t he  d e f e r r e d  s a l a r y  held 
by t he  H o s p i t a l  .p lus  accrued i n t e r e s t ,  i f  any, w i l l  be 
r e tu rned  t o  the nurse w i t h i n  a reasonable  p e r i o d  o f  t ime .  I r 1  
case o f  the nurse ’s  death,  t he  funds w i l l  be p a i d  t o  the 
nu rse ’ s  e s t a t e .  

( k )  The H o s p i t a l  w i l l  endeavour t o  f i n d  a temporary replacement 
f o r  the nurse as f a r  i n  advance a s  p r a c t i c a b l e .  i f  the  
H o s p i t a l  i s  unable t o  f i n d  a s u i t a b l e  replacement,  i t  may  
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postpone the leave. The  tiospital wil l  give the nurse as much 
notice as i s  reasonably possible. The nurse w i l l  have the 
option of remaining i n  the Plan and rearranging the leave a t  
a mutually agreeable time or o f  withdrawing froin the P l a n  a n d  
having ttie deferred sa lary ,  plus accrued i n t e r e s t ,  i f  a n y .  
p a i d  o u t  t o  tier w i t t i i n  a reasonable period o f  time. 

The nurse wil l  be re ins ta ted t o  tier former posit ion unless the 
posit ion has been discontinued, i n  which case she shall  be 
given a coniparable job. 

F i n a l  approva l  fo r  entry in to  the pre-paid leave program w i l l  
be subject  t o  the nurse entering in to  a formal agreement w i t h  
the Hospital i n  order t o  authorize the Hospital t o  make the 
appropriate deduction from the nurse’s pay.  Such agreement 
will include: 

( a )  A staternent that  the nurse i s  entering the pre-paid 
leave program i n  accordance w i t h  A r L i L i t :  11.11 of  the 
Collective Agreement. .. 

( b )  The period o f  salary  deferra l  and the period f o r  which 
the leave i s  requested. 

( c )  The manner i n  which the deferred sa lary  i s  t o  be held.  

The l e t t e r  o f  applicat ion from the nurse t o  the Hospital t o  
en te r  the pre-paid leave program will  be appended to and  Form 
p a r t  o f  the writ ten agreement. 

A R T I C L E  12  - SICK LEAVE AND l O N G  TERM DISABILITY 

12  .O1 Part-t ime nurses returning t o  work from an i l l n e s s  o r  i n j u r y  
compensable under Workers’ Compensation wil l  be assigned l i gh t  work 
as necessary, i f  avai lable .  

1 2  . o z  A nurse who t r ans fe r s  froin fu l l - t ime  t o  par t -t ime may e l e c t  tu 
re ta in  her accumulated sick leave c r ed i t s  t o  be u t i l i z ed  d u r i n g  
part -t ime or subsequent fu l l - t ime employment as provided under the 
sick leave p l a n  i n  which she par t i c ipa tes  as o f  October 23 ,  1981. 

:LE 13 - tIOURS OF WORK 

13.01 The f o l l o w i n g  provision designating regular  hours on a d a i l y  toiir 
and regular d a i l y  tours over the nursing schedule deterinineri by ttie 
Hospital s h a l l  riot be construed t o  be a guarantee o f  the hourr I J ~  

work t o  be performed on each tour or d u r i n y  each tour schedule. 

Subject t o  Art ic le  1 3 . 0 2  below: 
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( a )  The normal d a i l y  t o u r  s h a l l  be seven and o n e - h a l f  ( 7  1 / 2 )  
consecu t i ve  hours  i n  any t w e n t y - f o u r  ( 2 4 )  hour  p e r i o d  
e x c l u s i v e  o f  an unpaid  o n e - h a l f  (1 /2)  hour  meal p e r i o d ,  i t  
be ing  unders tood t h a t  a t  t h e  change o f  t o u r  t h e r e  w i l l  
no rma l l y  be a d d i t i o n a l  t ime  r e q u i r e d  f o r  r e p o r t i n g  which s h a l l  
be cons idered  t o  be p a r t  o f  t h e  norina1 d a i l y  t o u r ,  f o r  a 
p e r i o d  o f  up t o  f i f t e e n  (15)  m inu tes  d u r a t i o n .  Should t h e  
r e p o r t i n g  t i i i ie  extend beyond f i f tee;: ( 1 5 )  mini i t -es, h,.*le:'t,-, 
t h e  e n t i r e  p e r i o d  s h a l l  be cons idered  over t in ie  f o r  t he  
purposes o f  payment under A r t i c l e  14 .  

( b )  Nurses s h a l l  be e n t i t l e d ,  s u b j e c t  t o  the  ex i genc ies  o f  p a t i e n t  
care,  t o  r e l i e f  p e r i o d s  d u r i n g  t h e  t o u r  on t he  b a s i s  o f  
f i f t e e n  (15 )  minutes for each h a l f  t o u r .  The schedu l ing  o f  
meal pe r i ods  and r e l i e f  p e r i o d s  s h a l l  be determined by l o c a l  
n e g o t i a t i o n s .  

( c )  Where a nurse n o t i f i e s  her  supe rv i so r  t h a t  she has been o r  
w i l l  be unable  t o  take  t h e  normal l unch  b reak  due t o  the  
requi rement  o f  p r o v i d i n y  p a t i e n t  ca re ,  such nurse  s h a l l  be 
p a i d  t ime  and one h a l f  ( 1  1/2) he r  r e g u l a r  s t r a i g h t  t i m e  
h o u r l y  r a t e  f o r  a l l  t ime  worked i n  excess o f  h e r  normal d a i l y  
hours .  

Where nurses a re  now work ing  a l o n g e r  d a i l y  t o u r ,  t h e  p r o v i s i o n s  s e t  
o u t  i n  t h i s  a r t i c l e  govern ing  t h e  r e g u l a r  hours  o f  work on a d a i l y  
t o u r  s h a l l  be ad jus ted  acco rd i ng l y .  

The norinal d a i l y  extended t o u r  s h a l l  be 11.25 consecu t i ve  hours  i n  
any 24-hour pe r i od ,  e x c l u s i v e  o f  a t o t a l  o f  f o r t y - f i v e  ( 4 5 )  minutes 
o f  unpaid meal t ime.  

Nurses s h a l l  be e n t i t l e d ,  sub jec t  t o  t he  ex i genc ies  o f  p a t i e n t  ca re ,  
t o  r e l i e f  pe r i ods  d u r i n g  the  t o u r  o f  a t o t a l  o f  f o r t y - f i v e  ( 4 5 )  
minutes.  

The schedu l ing  o f  nieal and r e l i e f  p e r i o d s  s h a l l  be determined by 
l o c a l  n e g o t i a t i o n s .  

The i n t r o d u c t i o n  o r  d iscon t inuance  o f  l onge r  d a i l y  t o u r s  s h a l l  be 
determined by l o c a l  n e g o t i a t i o n s .  

NOTE : H o s p i t a l s  t h a t  have extended t o u r s  t h a t  a re  p r e s e n t l y  d i f f e r e n t  than 
t he  above, s h a l l  m a i n t a i n  those c o n d i t i o n s .  

A R T I C L E  14  - PREMIUM PAYMENT 

14.01 I f  a p a r t - t i m e  nurse i s  au tho r i zed  t o  work i n  excess o f  the  hours 
r e f e r r e d  t o  i n  A r t i c l e  13 .01 ( a ) ,  she s h a l l  r e c e i v e  ove r t ime  premium 
o f  one and o n e - h a l f  ( I  1/2)  he r  r e y u l a r  s t r a i g h t  t ime h o u r l y  r a t e .  
A p a r t - t i m e  nurse ( i n c l u d i n g  casual  nurses bu t  i i o t  i n c l t ! ( l i n y  p a r t -  

* 
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14.02 

14 .03  

14.04 

14.05 

t ime n u r s e s  who a r e  f i l l  ing temporary f u l l - t i m e  v a c a n c i e s )  who works 
i n  excess o f  s e v e n t y - f i v e  (75) hours i n  a two ( 2 )  week p e r i o d  s h a l l  
receive t ime  and o n e- h a l f  ( 1  1/2) her r e g u l a r  s t r a i g h t  time h o u r l y  
r a t e  f o r  a l l  hours  worked i n  excess o f  s e v e n t y - f i v e  ( 7 5 ) .  A p a r t -  
time nurse who i s  f i l l i n g  a temporary  f u l l - t i m e  vacancy s h a l l  
r e c e i v e  t ime  and o n e- h a l f  ( 1  1/2) her r e g u l a r  s t r a i g h t  t ime  hour ly  
r a t e  f o r  a l l  hours  worked i n  e x c e s s  o f  an average  o f  37 1/2 hours  
per week o v e r  the f u l l - t i m e  n u r s i n g  s c h e d u l e  de te rmined  by the 
H o s p i t a l .  Such averag ing  w i l l  comnence a t  the c o n c l u s i o n  o f  the  two 
week p e r i o d  fo l lowing  t h e  nurse’s t r a n s f e r  t o  the  temporary 
f u l l - t i m e  p o s i t i o n  and w i l l  end a t  the c o n c l u s i o n  o f  the two week 
p e r i o d  p r i o r  t o  her r e t u r n  t o  her former  p o s i t i o n .  Notwi ths tand ing  
the f o r e g o i n g ,  no over t ime  prernium s h a l l  be p a i d  f o r  a p e r i o d  o f  
l e s s  than f i f t e e n  (15)  niinutes o f  over t ime  work where the n u r s e  i s  
engaged i n  r e p o r t i n g  f u n c t i o n s  a t  the end o f  her normal d a i l y  t o u r .  
I f  a u t h o r i z e d  over t ime  aiiiouiits t o  f i f t e e n  ( 1 5 )  minu tes  o r  more, 
over t ime  prerniurn s h a l l  be pa id  f o r  the t o t a l  p e r i o d  i n  e x c e s s  o f  the 
normal d a i l y  t o u r .  Overt ime premium w i l l  n o t  be d u p l i c a t e d  f o r  the 
same hours  worked under A r t i c l e  13.01 ( a )  nor  s h a l l  t h e r e  be any 
pyramiding w i t h  respect t o  any o t h e r  p rwiu ins  Dayable iiix!er t h 0  
p r o v i s i o n s  o f  t h i s  C o l l e c t i v e  Agreement. Nothing herein w i l l  
d i s e n t i t l e  the nurse t o  payment o f  the normal t o u r  d i f f e r e n t i a l  
provided herein. The Hosp i t a l  a g r e e s  t h a t  i f  the C o l l e c t i v e  
Agreement provided a g r e a t e r  premium f o r  o v e r t i m e  work i m m e d i a t e l j  
p r i o r  t o  t h i s  Agreement, the H o s p i t a l  w i l l  c o n t i n u e  t o  pay such 
g r e a t e r  over t ime  premium. T h i s  i s  n o t  in tended  t o  e n t i t l e  the nurse 
t o  be p a i d  f o r  work performed w h i l e  engaged i n  ttie r e p o r t i n y  
f u n c t i o n s  a s  provided h e r e i n .  

Notwi ths tand ing  the f o r e g o i n g ,  o v e r t i m e  w i l l  n o t  be pa id  f o r  
a d d i t i o n a l  hours  worked d u r i n g  a t w e n t y - f o u r  (24)  hour  per od e i t h e r  
a s  a r e s u l t  o f  change i n  t o u r  on the r e q u e s t  o f  a nurse o r  a change-  
o v e r  t o  d a y l i g h t  s a v i n g  from s t a n d a r d  t ime  o r  v i c e  v e r s a  o r  an 
exchange of  t o u r s  by two nurses. 

Work scheduled by the H o s p i t a l  t o  which a premium i s  a t t a c h e d  unde r  
s c h e d u l i n g  r e g u l a t i o n s  c o n t a i n e d  i n  the C o l l e c t i v e  Agreeiiient a n d  s e t  
o u t  i n  the Appendix o f  Local P r o v i s i o n s  s h a l l  be p a i d  a t  one arid 
o n e - h a l f  ( I  1 / 2 )  times ttie n u r s e ’ s  r e g u l a r  s t r a i g h t  time hour ly  r a t e  
o r  a s  o t h e r w i s e  p rov ided .  

Where a nurse i s  r e q u i r e d  t o  work on a p a i d  h o l i d a y  o r  ‘on an 
over t ime  t o u r  o r  on a t o u r  t h a t  i s  p a i d  a t  the r a t e  o f  time and orie- 
h a l f  ( I  1 /2 )  her r e g u l a r  s t r a i g h t  time h o u r l y  r a t e  a s  a r e s u l t  o f  
14.03 above arid she i s  r e q u i r e d  t o  work a d d i t i o n a l  hours  f o l l o w i n g  
her f u l l  t o u r  on t h a t  day ( b u t  no t  i n c l u d i n g  hours on a subsequent  
r e g u l a r l y  scheduled t o u r  f o r  such nurse) she s h a l l  r e c e i v e  two ( 2 )  
t imes  her r e g u l a r  s t r a i g h t  time hour ly  r a t e  f o r  such a d d i t i o n a l  
hours  worked. 

A p a r t - t i m e  nurse who r e p o r t s  f o r  work a s  s c h e d u l e d ,  u n l e s s  
o t h e r w i s e  n o t i f i e d  by the H o s p i t a l ,  s h a l l  r e c e i v e  a m i n i m u m  o f  f o u r  
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( 4 )  hours’ pay a t  her  r egu la r  s t r a i g h t  time hourly r a t e .  She sha l l  
be requi red  t o  perform any nursing d u t i e s  assigned by the Hospi tal  
which she i s  capable o f  doing, i f  her r e g u l a r  d u t i e s  a r e  not  
avai 1 ab1 e .  

14 .O6 Where a r e g u l a r  pa r t - t ime  nurse has coiiipletzd hnr i-cyu1 ii-ij 
scheduled t o u r  and l e f t  the hosp i t a l  and i s  c a l l e d  in  t o  work 
o u t s i d e  her r egu la r ly  scheduled working hours ,  o r  where a nurse i s  
c a l l e d  back from standby, she s h a l l  r ece ive  time and one-ha l f  
(1  1/2) tier r egu la r  s t r a i g h t  time hourly r a t e  for a l l  hours worked 
with a minimum guarantee o f  four  ( 4 )  hours’ pay a t  time and one-ha l f  
( 1  1/2) her r egu la r  s t r a i g h t  time hourly r a t e  except  t o  the ex ten t  
t h a t  such four  ( 4 )  hour period over laps  o r  extends i n t o  her  
r egu la r ly  scheduled s h i f t .  I n  such a ca se ,  she wi l l  r ece ive  time 
and one-half  ( 1  1/2)  her r e g u l a r  s t r a i y h t  time hourly r a t e  for 
ac tua l  hours worked u p  t o  the  coriulienceinent o f  tier r e g u l a r  shi  f t .  

14 .07  A nurse who i s  requi red  t o  remain a v a i l a b l e  f o r  duty on standby 
o u t s i d e  her r egu la r ly  scheduled working hours s h a l l  r ece ive  standby 
pay i n  the amount o f  two d o l l a r s  and f i f t y  c e n t s  ($2 .50)  per  hour 
f o r  the period o f  standby scheduled by the  Hosp i t a l .  Where such 
standby duty f a l l s  on a paid hol iday ,  a s  s e t  ou t  in  the  Appendix o f  
Local Provis ions ,  the  nurse s h a l l  r ece ive  standby pay i n  the amount 
o f  t h r e e  d o l l a r s  ($3.00)  per hour. Standby pay s h a l l ,  however, 
cease  where the nurse i s  c a l l e d  i n  t o  work under A r t i c l e  14.06 above 
and works during the period o f  standby. 

14.08 Ttie r egu la r  s t r a i g h t  time hourly r a t e  w i l l  be the hourly r a t e  i n  the 
wage schedule s e t  f o r t h  in A r t i c l e  18.01 ( a ) .  

14 .09  A nurse sha l l  be paid a s h i f t  premium of one d o l l a r  ( $ 1 . 0 0 )  per hour 
, f o r  each hour worked which f a l l s  wi th in  the hours def ined  as  ari 
evening s h i f t  and one d o l l a r  and twenty- f ive  c e n t s  ($1 .25)  f o r  each 
hour worked which f a l l s  within the hours def ined  a s  a n igh t  s h i f t  
provided t h a t  such hours exceed two ( 2 )  hours i f -  worked i n  
conjunct ion w i t h  the day s h i f t .  Tour d i f f e r e n t i a l  w i l l  not form 
p a r t  o f  the  nurse’s  s t r a i g h t  time hourly r a t e .  For purposes of t h i 5  
p rov i s ion ,  the n i g h t  s h i f t  and the evening s h i f t  each c o n s i s t  o f  7 5 
hours .  Ttie def ined  hours o f  a n i g h t  and evening s h i f t  s h a l l  be d 
mat t e r  f o r  l oca l  nego t i a t i on .  

14.10  Arribul ance Escort 

Where a nurse is assigned t o  provide p a t i e n t  c a r e  f o r  a pat ient .  i n  
t r a n s i t ,  the following provis ions  s h a l l  apply:  

( a )  Where the nurse performs such d u t i e s  d u r i n g  a n  assigned s h i f t ,  
she sha l l  be p a i d  her r egu la r  r a t e  o f  pay. Where the nurse 
cont inues  to  perform such d u t i e s  i n  excess  o f  her assiyried 
s h i f t ,  she sha l l  be p a i d  the appropriatr \  overtiiiict r-;ite. 

( b )  Where such d u t i e s  extend beyond her  r egu la r  s h i f t ,  the 
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Hospital will not require a nurse t o  re turn  to  regu 
a t  the Hospital without a t  l e a s t  e ight  (8) hours o f  
Where such time o f f  extends in to  her next regular ly  
s h i f t  she will maintain her regular  earnings fo r  
s h i f t .  

a r  du t i es  
time o f f .  
scheduled 
t h a t  f u l l  

Hours spent between the time the nurse i s  rel ieved of pat ient  
care r e spons ib i l i t i e s  and the time the nurse re turns  t o  the 
hospital or t o  such other location agreed upon between the 
tiospital and the nurse wil l  be paid a t  s t r a i gh t  t i n e  o r  a t  
appropriate overtime r a t e s ,  i f  applicable under Ar t i c l e  14.01. 
I t  i s  understood that  the nurse shall  re turn  t o  the hospital  
or t o  such other location agreed upon between the Hospital and 
the nurse a t  the e a r l i e s t  opportunity. Pr ior  t o  the nurse’s 
departure on escor t  d u t y ,  or a t  such other time as may be 
mutually agreed upon between the Hospital and the nurse, the 
Hospital will establ  ish w i t h  the nurse arrangements f o r  return 
t r ave l .  

The nurse shall  be reimbursed f o r  reasonable o u t  o f  pocket 
expenses including rooin, board and re turn  t ranspor ta t ion arid 
consideration w i l l  be given t o  any sp:cia! rirriimstzi!-:rS :;O: 
dea l t  w i t h  under the foregoing provisions. 

NOTE : The Hospital agrees t o  continue to  pay any g rea te r  monetary benefi t  
f o r  ambulance escor t  d u t y  i f  such g rea te r  benefi t  was p a i d  by the 
Hospital under a Collect ive Agreement immediately p r io r  t o  t h i s  
Agreement. This note applies a t  Hospitals where t h i s  superior 
condition ex i s t s  as o f  December 1 4 ,  1987. 

14.11 a )  The posting o f  work schedules fo r  regular  par t -t ime nurses 
shall  be determined by local negotiat.ions. I t  shall  be the 
responsi b i  1 i t y  o f  the regular  part-t ime nurse t o  consul t 
posted work schedules. The Hospital w i l l  endeavour t o  provide 
as much advance notice as i s  pract icable  o f  a chanye i n  the 
posted schedule and shall  be b r o u g h t  to the atteritiori o f  the 
regu 1 ar p a r t  - t i iiie nurse. 

( b )  Where less  than twenty-four ( 2 4 )  hours’ notice i s  given 
personally t o  the regular  part -t ime nurse, time arid one-tidl f 
( 1  1/2)  o f  the nurse’s regular  s t r a i gh t  time hourly r a t e  w i l l  
be p a i d  for a l l  hours worked on the f i r s t  s h i f t  o f  her new 
scheduled. Such changes shall  not be considered a l a y - o f f .  

( c )  Where a nurse i s  ca l led  i n  t o  work a regular  s h i f t  l e ss  than 
two ( 2 )  hours prior to  the commencement o f  the s h i f t ,  and 
ar r ives  w i t h i n  one ( 1 )  hour o f  the commencement, then she w i  1 1  
be p a i d  f o r  a f u l l  t o u r  provided that  she works unt i l  the 
normal completion o f  the t o u r .  
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( d )  Casual part-time nurses whose work s c h e d u l e  has  been 
p re - schedu led  and whose s c h e d u l e  i s  changed w i t h  l e s s  than  
t w e n t y - f o u r  ( 2 4 )  hours  n o t i c e  then paragraph  I b l  - s h a l l  ap!:ly 
t o  c a s u a l  p a r t - t i m e  nurses. 

When a nurse i s  r e q u i r e d  t o  t r a v e l  t o  the h o s p i t a l  o r  t o  return t o  
her home as a r e s u l t  o f  r e p o r t i n g  t o  o r  o f f  work between the hours  
of 2 4 0 0  - 0600 h o u r s ,  o r  a t  ariy t ime  w h i l e  on s t a n d b y ,  the H o s p i t a l  
w i l l  pay t r a n s p o r t a t i o n  c o s t s  e i t h e r  by t a x i  o r  by her own v e h i c l e  
a t  the r a t e  o f  t h i r t y - f i v e  cents (354) per mile ( t o  a maximum o f  
f o u r t e e n  d o l l a r s  ($14 .00) )  o r  such g r e a t e r  amount a s  the H o s p i t a l  
may i n  i t s  d i s c r e t i o n  d e t e r m i n e  f o r  each t r ip  between the 
aforement ioned hours .  lhe nurse w i l l  p r o v i d e  t o  the H o s p i t a l  
s a t i s f a c t o r y  proof  o f  paynierit o f  such t a x i  f a r e .  

A nurse who works a second consecutive f u l l  t o u r  s h a l l  be e n t i t l e d  
t o  t h e  normal res t  p e r i o d s  arid meal p e r i o d  f o r  the second t o u r  and 
s h a l l  be provided a t  the time o f  the meal p e r i o d  w i t h  a ho t  meal o r  
f o u r  d o l l a r s  ( $ 4 . 0 0 )  o f  the H o s p i t a l  i s  u n a b l e  t o  p r o v i d e  t h e  hot. 
meal.  Other n u r s e s  r e q u i r e d  t o  work more than  two ( 2 )  huurs  
o v e r t i m e  on the same day t h e y  have worked a f u l l  t o u r  s h a l l ,  a f t e r  
the two ( 2 )  h o u r s ,  r e c e i v e  a o n e - h a l f  ( 1 / 2 )  hour  pa id  meal p e r i o d  
and s h a l l  be provided w i t h  a ho t  meal o r  f o u r  d o l l a r s  ( $ 4 . 0 0 )  i f  the 
H o s p i t a l  i s  unable  t o  p r o v i d e  the ho t  meal.  

A nurse s h a l l  be p a i d  a weekend premium o f  one d o l l a r  and t h i r t y -  
f i v e  c e n t s  ( $ 1 . 3 5 )  per hour  f o r  each hour worked between 24.00 hours  
F r i d a y  and 2400 hours  Sunday, o r  such o t h e r  4 8  hour  p e r i o d  a s  t h e  
l o c a l  p a r t i e s  may a g r e e  upon. I f  a nurse i s  r e c e i v i n g  premium p a y  
under A r t i c l e  1 4 . 0 3 ,  pursuant t o  a l o c a l  schedul  iny r e g u l a t i o n  w i t h  
r e s p e c t  t o  consecu t  ive weekends worked, she w i  1 1  no t  r e c e i v e  weekend 
prerni um under t t i  i s prov i s i on.  

A R T I C L E  15 - P A I D  H O L I U A Y S  

15.01 I f  a r e g u l a r  p a r t -  t iriie n u r s e  works on any o f  the ho1 idays  1 i r t e d  i n  
A r t i c l e  15 .01  o f  t h e  f u l l - t ime  Agreement, she  s h a l l  be p a i d  a t  the  
r a t e  o f  time and o n e - h a l f  ( I  1 / 2 )  her r e g u l a r  s t r a i g h t  t ime t i u u r l y  
r a t e  ( a s  s e t  o u t  i r i  the Wage Schedu le )  f o r  a l l  hours  worked on such  
ho1 i d a y ,  s u b j e c t  t o  the a p p l i c a t i o n  o f  Art ic le  14.04 reyardi r iy  hours  
worked i r i  a d d i t i o n  t o  her f u l l  t o u r .  

NOTE:  Where e x i s t i n g  Col l e c t  ive Agreernerits c o n t a i n  p r o v i s i o n s  r e l a t  iriy t o  
payment t o  nurses f o r  h o l i d a y s ,  whether worked o r  n o t ,  t h a t  exceed 
any payment r e q u i r e d  under  the Employment S t a n d a r d s  Act, such 
p r o v i s i o n s  s h a l l  be c o n t i n u e d .  Payment o f  ho!iday pay under  t h i s  
Note a p p l i e s  on ly  t o  nurses p r e s e n t l y  e n j o y i n g  such payment. Nurses 
p r e s e n t l y  e n j o y i n g  h o l i d a y  pay p u r s u a n t  t o  t h i s  Note o r  o t h e r w i s e  as 
o f  December 14,  1987 w i l l  c o n t i n u e  t o  e n j o y  such payment u n t i l  they 
c e a s e  to be employed a t  the Hosp i t a l  o r  u n t i l  t hey  t r a n s f e r  t o  a 
s t a t u s  t o  which t h i s  s u p e r i o r  c o n d i t i o n  does  -not a p p l y ,  whichever  
f i r s t  o c c u r s .  
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A R T I C L E  16 - VACATIONS 

16.01 Al l  regular  pa r t - t ime  nurses shall  be e n t i t l e d  t u  vacation pay based 
upon the appl icable percentage provided i n  accordance w i  t h  the 
vacation enti t lement o f  fu l l - t ime  nurses, of t h e i r  gross earnings i n  
the preceding year. If a nurse works o r  receives paid leave f o r  
l e s s  t h a n  1100 hours i n  the vacation year she wil l  receive vacation 
pay based un a percentage of tier gross sa lary  f o r  work performed on 
the following basis:  

3 week eriti tlement - 6% 

4 week ent i  tlenient - 8% 

5 week entitlement 1 0% 

6 week eriti tlement 12% 

Equivalent years o f  service ,  calculated pursuant t o  the fo rmula  s e t  
o u t  i n  Ar t i c le  . ,16.03, shal l  be used t o  determine vacation 
eii t i t 1 emen t . 

* .  

16.02 

16.03 

16.04  

Casual part-t ime nurses will be p a i d  vacatiuit pay i:: rccor-düiice w i l . i i  

the above enti t lement on gross earnings o r  on gross sa lary  for  w o r k  
performed, as applicable.  Such vacation pay wil l  be p a i d  on monies 
earned on or a f t e r  April 1 + 1988. Equivalent years of service  w i  1 1  
be based on the casual part -t ime nurse 's  sen ior i ty  es tabl  ished under 
Ar t i c le  10.02 arid w i l l  be calculated on the basis  t h a t  1500 hours o f  
part-t ime service shall  equal one ( 1 )  year o f  fu l l - t ime  service  a n d  
vice-versa.  

A par t -t ime nurse who leaves the employ o f  the Hospi ta l  for a n y  
reason shall  be en t i t l ed  t o  receive any u n p a i d  vacation p a y  which 
has accrued t o  her t o  the date o f  her separatiori,  i t  being 
understood and  agreed t h a t  the nurse w i l l  p r o v i d e  a t  l eas t  two ( 2 )  
weeks' notice or termination. 

For the purpose o f  vacation ent i t lement ,  service  for  those nurses 
whose s t a t u s  i s  changed, on or a f t e r  October 23,  1981, from p a r t -  
time t o  fu l l - t ime o r  vice-versa,  shall  mean the combined service  as 
a part-t ime arid fu l l - t ime nurse employed by the Hospital a n d  
accumulated on a continuous bas i s .  For the purpose o f  t h i s  Ar t i c l e ,  
1500 hours o f  part-time service shall  equal one ( 1 )  year o f  f u l l -  
time service and vice-versa.  

Schedul i n g  o f  vacations shall  be i r i  accordance with the schedule o f  
1 oc a 1 prov  i s i or1 s . 
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NOTE: Part-time nurses ( i ncl ud i ng casual nurses) who present 1 y en j o y  
be t t e r  vacation pay benef i ts  under the provisions o t  a Collect ive 
Agreement immediately p r i o r  t o  t h i s  Agreement, shal l  continue t o  
receive better benef i ts  while eniployed by the  Hospi t a l .  

A R T I C L E  17 - MISCELLANEOUS 

17.01 . Copies o f  t h i s  Collective Agreement wil l  be provided t o  each nurse 
covered by the Collective Agreement by the Association. The cost  o f  
pr in t ing the Collective Agreement will be shared equally by the 
Hospital and the local  Association. 

17.02 

17 .O3 

17.04  

17.05 

Whenever the feminine pronoun i s  used i n  t h i s  Agreement, i t  includes 
the mascul irie proriouri and vice-versa where the context so requ i res .  
Where the singular  i s  used, i t  may a l so  be deeiried to  mean p l u r a l  arid 
vice-versa.  

I t  shall  be ttie d u t y  o f  each nurse t o  not i fy  the Hospital promptly 
of any change i n  address o r  any change i n  temporary residency. I f  
a nurse f a i l s  t o  do t h i s ,  the Hospital wil l  not be responsible f o r  
f a i l u r e  o f  a notice sent b y  regis tered mail t o  reach such a nurse. 
A nurse shall  notify the tlospital o f  any change t o  tier telephone 
number. 

Medical examinations, re-exaiiiinations and any  t e s t s  required urider 
the Public Hospitals Act w i l l  be provided by ttie Hospital i r i  
compliance w i t h  the Regulations. The nurse may choose her personal 
physician fo r  a l l  such examinations, except the pre-employment 
medical, uriless the Hospital has a spec i f i c  objection t o  the 
phys i c i an se 1 ec ted . 

Current pruvisions i n  Collect ive Agreements r e l a t  i n y  t o  t he  
provision o f  x-rays,  laboratory work, immun iza t i on  i n j ec t i ons ,  yamina 
globul i n  arid other programs shall  be continued. 

17 .O6 Prior t o  ef fect ing any  changes i n  ru les  o r  po l ic ies  which  a f  
nurses covered by t h i s  Agreement, the Hospital w i l l  d iscuss 
changes w i t h  the Association arid provide copies t o  the Associat 

A R T I C L E  18 - C O M P E N S A T I O N  

ec t 
the 
o n .  

18.01 ( a )  The sa lary  ra tes  i r i  e f f e c t  di i r i r ig  the terni o f  t h i s  Ayreeiiierit 
shall  be those se t  fo r th  i n  Appendix 3 attached t o  and Forming 
p a r t  o f  t h i s  Ayreernent. The regular  s t ra iy t i t  rime h o u r l y  
r a t e s  for a l l  regular  and casual par t - t ime Reyistered Nurses 
shall  be as  f o l  lows: 
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Cl ass i f i  c a t  i o n  - Res i s tered Nurse 

Effective ADril 1, 1991 

S t a r t  
1 Year 
2 Years 
3 Years 
4 Years 
5 Years 
6 Years 
7 Years 
8 Years 
9 Years 

Effective October 1. 1991 

Start 
1 Year 
2 Years 
3 Years 
4 Years 
5 Years 
6 Years 
7 Years 
8 Years 
9 Years 

Effective April 1, 1992 

S t a r t  
1 Year 
2 Years 
3 Years 
4 Years 
5 Years 
6 Years 
7 Years 
8 Years 
9 Years 

S 16.81 
17.71 
18.10 
18.97 
19.74 
20.51 
21.28 
22.05 
22.82 
23.59 

$ 16.81 
1 7 . 7 1  
18-10 
18.97 
20.00 
20.t1 
21.54 
22.56 
23 .59  
24.62 

S 16.81 
1 7 . 7 1  
18.46 
19.49 
20.51 
21.54 
22.82 
24.10 

26.67 
25.38 

( b )  The h o u r l y  salary r a t e s ,  inclusive o f  the percentage i n  l i e u  
o f  fr inge benef i ts  i n  e f f e c t  d u r i n g  the term o f  t h i s  Agreement 
f o r  a l l  regular  arid casual part-t ime nurses s h a l l  be those 
calculated i n  accordance with the f o l  l o w i r i y  forn iu la :  

Applicable s t r a i yh t  tirne hour r a t e  t 13%. 
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( c )  The hourly sa lary  rates payable t o  a regular  or casual 

part- t ime nurse include compensation in l i eu  o f  a l l  f r inge 
benef i ts  which a re  paid t o  fu l l - t ime  nurses except those 
spec i f i ca l ly  provided t o  p a r t - t i m e  nurses i n  t h i s  Agreement. 
I t  i s  understood and agreed t ha t  holiday pay i s  included 
w i t h i n  the percentage i n  l i eu  o f  f r inge benef i t s .  I t  i s  
fu r the r  understood arid agreed t ha t  pension i s  included w i t h i n  
the percentage i n  1 ieu o f  f r inge  benef i ts .  Notwithstanding 
the foregoing, a l l  part- t ime nurses may, on a voluntary b a s i s ,  
enroll  i n  the Hospital 's  Pension Plan when e l i g i b l e  i n  
accordance w i t h  i t s  terms and condit ions.  For pa r t -t ime  
nurses who are  members o f  the Pension P l a n ,  the percentage i n  
l i eu  o f  fr inge beriefits i s  nine percent (9%) .  
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I t  i s  understood arid agreed t h a t  the par t - t ime nurse ' s  h o u r l y  
r a t e  ( o r  s t ra iy i i t  time hourly r a t e )  i n  t h i s  Agreeirierit does n o t  
include the additional 9% o r  13%, as appl icable ,  which i s  p a i d  
i n  1 ieu o f  fr inge benef i ts  and accordingly the 9% o r  1370, a s  
applicable,  add on payment i n  1 ieu o f  fr inge beriefi t s  w i l  1 n o t .  
be included f o r  the purpose o f  computing any preiniuni o r  
overtime payments. 

( d )  The pa r t i e s  'agree t o - m a i n t a i n  the percentage d i f f e r e n t i a l s  i n  
the wage ra tes  which presently e x i s t  between the 
c l a s s i f i c a t i o n  o f  Registered Nurse and the other 
c l a s s i f i c a t i ons  which a re  covered by the Col lec t ive  Agreement. . 

18.02 A Graduate Nurse i n  the eniploy o f  the Hospital upon presenting p r o o f  
o f  current  c e r t i f i c a t i o n  by the College of Nurses o f  Ontario r h d i l  
be given the sa lary  o f  the Registered S t a f f  Nurse as provided i n  
t h i s  Ar t i c le  e f fec t ive  the date the nurse presents p r o o f  o f  
successfully passing the c e r t i f i c a t i o n  exainination t o  the Director 
of Nursing or her designate,  or t o  the date  o f  l a s t  h i re  whichever 
i s  l a t e r .  

18.03 A Registered Nurse i s  required t o  present to the ü i r ec to r  o f  Nursing 
o r  her designate before February 15th o f  each year tier current  
Ce r t i f i c a t e  o f  Competence. Such time shall  be extentfed for 
sa t i s fac to ry  reasons. Failure t o  provide proof o f  c e r t i f i c a t i o n  by  
the above date ( o r  extended da te )  shall  r e s u l t  i n  the nurse being 
reverted t o  the sa lary  s ta tus  o f  Graduate Nurse. Reinstatement to 
the s t a t u s  o f  Registered Nurse shall  be effect . ive t h o  f i r s t  p a y  
p e r i o d  f o l  lowing the d a t e  o f  presentat ion o f  p r 3 u f  o f  cer-t i r i ca t  i o n  
as above. 

18.04 ( a )  A regular par t - t ime nurse who i s  promoted t o  a higher rated 
c l a s s i f i c a t i on  within the b a r g a i n i n g  u n i t  w i l l  be pldced on  
the level o f  the sa lary  schedule o f  the hiqher rated 
c l a s s i f i c a t i on  su  that  she shall  receive rio less  an increase 
i n  s a l a r y  than the equivalent o f  one s tep  i n  the sdlary range 
o f  the previous c l a s s i f i c a t i on  (provided t h a t  i t  does not 
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exceed t h e  s a l a r y  range o f  t h e  c l a s s i f i c a t i o n  t o  which she has 
been promoted) and she s h a l l  r e t a i n  h e r  s e r v i c e  r ev i ew  da te  
f o r  purposes o f  wage p rogress ion .  For  t he  purpose o f  t h i s  
A r t i c l e ,  promot ion s h a l l  be d e f i n e d  as a move f rom one 
c l a s s i f i c a t i o n  t o  another  c l a s s i f i c a t i o n  w i t h  a h i g h e r  s a l a r y  
g r i d  and s h a l l  n o t  i n c l u d e  a change o f  s t a t u s  f ro in Graduate t o  
Reg is te red  Nurse. A nurse  who i s  moved t o  a l owe r  r a t e d  
c l a s s i f i c a t i o n  w i l l  be p l aced  a t  t h e  l e v e l  on t he  g r i d ,  i f  
any, which most c l o s e l y  recogn izes  he r  exper ience  l e v e l  on t he  
o t h e r  g r i d .  

(b )  Where t h e  H o s p i t a l  t e m p o r a r i l y  ass igns a Reg i s te red  S t a f f  
Nurse t o  c a r r y  out t h e  ass igned r e s p o n s i b i l i t i e s  o f  a h i g h e r  
c l a s s i f i c a t i o n  (whether  o r  n o t  such c l a s s i f i c a t i o n  i s  i n c l uded  
i n  t h e  ba rga in i ng  u n i t )  f o r  a p e r i o d  o f  one (1)  f u l l  t o u r  o r  
more, a t  t imes when t h e  incumbent i n  any such c l a s s i f i c a t i o n  
would o the rw i se  be work ing,  she s h a l l  be p a i d  a premium o f  one 
d o l l a r  and twenty  cen ts  ($1.20) p e r  hour  f o r  such du t y  i n  
a d d i t i o n  t o  her  r e g u l a r  s a l a r y .  The H o s p i t a l  agrees t h a t  i t  
w i l l  no t  make work assignments which w i l l  v i o l a t e  t he  purpose 
and i n t e n t  o f  t h i s  p r o v i s i o n .  

( c )  Graduate Nurses who become Reg is te red  Nurses s h a l l  be p laced  , 

on t he  l e v e l  i n  the  Reg is te red  Nurse 's  s a l a r y  g r i d  'which 
represen ts  an inc rease  i n  s a l a r y .  

( d )  GrouD, U i i i  t o r  Teain Leader 

Whenever a nurse i s  assigned a d d i t i o n a l  r e s p o n s i b i l i t y  t o  
d i r e c t ,  superv ise  o r  ove rsee  work o f  nurses,  and/or bp  
assigned o v e r a l l  r e s p o n s i b i l i t y  f o r  p a t i e n t  c a r e  on the  u n i t ,  
ward, o r  area, f o r  a t o u r  o f  du t y ,  she s h a l l  be p a i d  a premium 
o f  s i x t y  cen ts  (60&) pe r  hour  i n  a d d i t i o n  t o  h e r  r e g u l a r  
s a l a r y  and appl i c a b l e  premium a l lowance.  

( a )  A c l a i n i  f o r  r ecen t  r e l a t e d  c l i n i c a l  exper ience,  i f  ai iy, s h a l l  
be made i n  w r i t i n g  by the  p a r t - t i m e  nurse  a t  the  t ime o f  
h i r i n g  on t he  appl i c a t i o r i  f o r  employment form o r  o the rw i se .  
The p a r t  - t inie nurse s h a l l  co - ope ra te  w i  t h  the  tiosp i t a l  by 
p r o v i d i n g  v e r i f i c a t i o n  o f  p rev ious  exper ience  so t h a t  her  
r ecen t  r e l a t e d  c l  i n i c a l  exper ience may be determined arid 
eva lua ted  d u r i n g  he r  p roba t i ona ry  pe r i od .  Having est.abl i shed 
the  recen t  r e l a t e d  c l i n i c a l  exper ience,  t he  H o s p i t a l  w i l l  
c r e d i t  a new p a r t - t i m e  nurse w i t h  one ( 1 )  annual s e r v i c e  
increment f o r  each year  o f  exper ience ( c a l c u l a t e d  pursuant  t o  
the  formula set, o u t  i n  A r t i c l e  16.03) up t o  a maxirriiim o f  Level 
6 ( i . e . ,  5 t h  year  inc rement ) .  I f  a p e r i o d  o f  more than t w o  
( 2 )  years  has elapsed s ince  the nurse has occupied a F u l l - t i m e  
o r  a p a r t - t i m e  nu rs i ng  p o s i t i o n ,  then the  number o f  increriierits 
t o  be pa id ,  i f  any, s h a l l  be a t  the  d i s c r e t i o n  o f  the 
hospi  t a l .  



18.06 ( a )  

Currently employed nurses who were e l i g i b l e  t o  claim c r ed i t  
under the formula o f  one increment f o r  every two years o f  
experience may make a claim under the  present provision and 
wil l  have t h e i r  posit ion on the sa lary  g r i d  adjusted,  
e f fec t ive  April 1,  1991, t o  a maximum o f  Level 6 (5 th  year 
increment). 

Where a casual nurse hired between October 1 ,  1987 and March 
31, 1988 t r an s f e r s  t o  regular  par t- t ime,  she may make a claim 
under ( a )  above a t  the time o f  the t r a n s f e r ,  provided the 
t r an s f e r  occurs w i t h i n  s i x  (6) months o f  the nurse’s date  o f  
hire.  

Each regular  part- t ime nurse wi l l  be advanced from her present 
level  on the sa lary  schedule t o  the next level  on the sa lary  
schedule a f t e r  o b t a i n i n g  one year’s  service  c r e d i t ,  ca lcula ted 
i n  accordance w i t h  the provisions o f  Art ic le  10.01.  

A casual part-t ime nurse whose s t a t u s  i s  a l t e red  t o  regular  
part- t ime o r  vice-versa wil l  assume her same level on  the 
g r i d ,  I n  addit ion,  a nurse who i s  so t rans fe r red  w i l l  be 
given c r ed i t  f o r  service  accumulated since the da te  of her 
1 a s t  advancement. 

Effect ive  November 15,  1985 casual par t - t ime nurses wi l l  be 
placed on the sa lary  g r i d  i n  accordance w i t h  t t ie i r  se rv ice ,  
such service to  be calculated i n  accordance w i t h  the sen ior i ty  
ca lcula t ion s e t  out i n  Ar t i c le  10.02.  Casual par t -t ime nurses 
wil l  then advance on the g r i d  i n  the same manner as r e g u l a r  
pa r t -  t inie nurses,  

18.07 A par t - t ime nurse wtiose s t a t u s  i s  a l t e red  t o  f u l l  -time w i l l  assume 
her same level on the ful l - t ime g r i d .  A f u l l - t ime  nurse whose 
s t a t u s  i s  a l t e red  t o  part-t ime wil l  assume her same level on the 
part -t ime g r i d .  I n  addit ion,  a nurse who i s  so t ransferred w i l l  be 
given c r ed i t  f o r  service  accuniulated since the date  o f  tier l a s t  
advanceinen t . 

18.08 ( a )  When a new c l a s s i f i c a t i on  i n  the b a r g a i n i n y  uni t  i s  
established by the Hospital or the Hospital makes a 
substant ia l  change i n  the jo t ,  content. o f  a n  ex i s t ing  
c l a s s i f i c a t i on  which i n  r e a l i t y  causes such c l a s s i f i c a t i o n  t o  
become a new c l a s s i f i c a t i on ,  the Hospilal shal l  Glivise the 
Association o f  such new o r  changed c l a s s i f i c a t i o n  arid the r a t e  
o f  pay  es tabl ished.  I f  requested, the Hospi t a l  ayrees to meet 
w i t h  the Association t o  permit i t  t o  make representa t ions  with 
respect t o  the appropriate r a t e  o f  pay  p r o v i d i n g  a n y  s u c h  
meeting shall  n o t  delay the implementation o f  the ne!w 
c l a s s i f i c a t i on .  Where the Association chal leriyes the r a t e  
established by the Hospital and the matter i s  riot resolved 
f o l l o w i n g  a n y  meeting with the Association, a grievance inay  be 
f i l e d  a t  Step*No. 3 o f  the Grievance Procedure within sevpn 
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(7)  ca lendar  days f o l l o w i n g  any meet ing.  If t h e  m a t t e r  i s  n o t  
r eso l ved  in t h e  Grievance Procedure, i t  may be r e f e r r e d  t o  
A r b i t r a t i o n  i n  accordance w i th  A r t i c l e  7, i t  be ing  unders tood 
t h a t  any A r b i t r a t i o n  Board s h a l l  be 1 i m i t e d  t o  e s t a b l  i s h i n g  an 
app rop r i a t e  r a t e  based on t h e  r e l a t i o n s h i p  e x i s t i n g  amongst 
o t h e r  n u r s i n g  c l a s s i f i c a t i o n s  w i t h i n  t h e  H o s p i t a l  and d u t i e s  
and r e s p o n s i b i l i t i e s  i nvo l ved .  

Any change i n  t h e  r a t e  e s t a b l i s h e d  by t h e  H o s p i t a l  e i t h e r  
th rough  meet ings wi th  t h e  A s s o c i a t i o n  o r  by a Board o f  
A r b i t r a t i o n  s h a l l  be made r e t r o a c t i v e  t o  t h e  t ime  a t  which t h e  
new o r  changed c l a s s i f i c a t i o n  was f i r s t  f i l l e d .  

(b )  If a nurse becomes d i s a b l e d  w i t h  t h e  r e s u l t  t h a t  she i s  unable  
t o  c a r r y  ou t  t h e  r e g u l a r  f u n c t i o n s  o f  h e r  p o s i t i o n ,  t he  
H o s p i t a l  may e s t a b l i s h  a spec ia l  c l a s s i f i c a t i o n  and s a l a r y  
w i t h  the  hope o f  p r o v i d i n g  an o p p o r t u n i t y  f o r  con t i nued  
employment . 

€ducat  i on A l  1 owance 

P rov i s i ons  i n  e x i s t i n g  C o l l e c t i v e  Agreements p r o v i d i n g  f o r  
educa t iona l  a l lowances s h a l l  be con t inued  i n  e f f e c t .  

ARTICLE 19 - JOB SHARING 

19.01 Job sha r i ng  i s  d e f i n e d  as an arrangement whereby two o r  more n u r s e s  
share the  hours o f  work o f  what would ot.herwise be one fiil 1 - t i w  
p o s i t i o n .  

I f  the  H o s p i t a l  agrees t o  a j o b  sha r i ng  arrangement, the  
i n t r o d u c t i o n  o f  d i scon t inuance  o f  such j o b  sha r i ng  arrangements w i  1 I 
be determined l o c a l l y .  

Once the  H o s p i t a l  has determined t h a t  a vacancy e x i s t s  and h a s  
agreed t o  a j o b  sha r i ng  arrangement, the  vacancy o r  vacanc ies t o  be 
posted w i l l  be determined l o c a l l y  and w i l l  be f i l l e d  i n  accordance 
w i t h  A r t i c l e  10.06 o f  the F u l l - t i m e  C o l l e c t i v e  Agreement o r  A r t i c l e  
10.05 o f  the  P a r t - t i m e  C o l l e c t i v e  Agreement. 

The nurses i nvo l ved  i n  a j o b  sha r i ng  arrariyeiiient w i l  1 be c l a s s i f i e d  
as r e g u l a r  p a r t - t i m e  and w i l l  be covered by the  p r o v i s i o n s  o f  the 
P a r t - t i i i i e  C o l l e c t i v e  Agreement. / 

A R T I C L E  20 

20.01 Unless e x i s t i n g  b e n e f i t s ,  r i g h t s ,  p r i v i l e g e s ,  p r a c t i c e s ,  terms o r  
condi  t i o r i s  o f  einployrrierit which may be cons idered  t o  be superior  to 
those cor i ta i r ied h e r e i n  a r e  s p e c i f i c a l l y  r e t a i n e d  by t h i s  Ayreeiiient. 
they shal  I be deeriied no t  t o  con t i nue  i n  e f f e c t .  * 
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It  i s ,  however, hereby con f i rmed t h a t  where such re fe rences  a re  made 
t o  e x i s t i n g  Supe r i o r  Cond i t i ons  t h a t  they  r e f e r  t o  c o n d i t i o n s  
e x i s t i n g  p r i o r  t o  October 23, 1981. 

ARTICLE 21 - DURATION 

21.01 

21.02 

21.03 

21.04 

A R T I C L E  2 2  

22 .01  

Th i s  Agreement s h a l l  con t i nue  i n  e f f e c t  u n t i l  March 31, 1993 and 
s h a l l  remain i n  e f f e c t  f rom yea r  t o  y e a r 2 n e r e a t C e r  un less  e i t h e r  
p a r t y  g i v e s  t h e  o t h e r  p a r t y  w r i t t e n  n o t i c e  o f  t e r m i n a t i o n  o r  d e s i r e  
t o  amend t h e  Agreement. 

N o t i c e  t h a t  amendiiients a re  r e q u i r e d  o r  t h a t  e i t h e r  p a r t y  d e s i r e s  t o  
t e rm ina te  t h i s  Agreement may o n l y  be g i v e n  w i t h i n  a p e r i o d  o f  n i n e t y  
(90)  days p r i o r  t o  t he  e x p i r a t i o n  da te  o f  t h i s  Agreement o r  t o  any 
ann ive rsary  o f  such e x p i r a t i o n  da te .  

I f  n o t i c e  o f  arriendinent o r  t e r m i n a t i o n  i s  g i v e n  by e i t h e r  p a r t y ,  the  
o t h e r  p a r t y  agrees t o  meet f o r  t he  purpose o f  n e g o t i a t i o n  w i t h i n  
t h i r t y  (30)  days a f t e r  the  g i v i n g  o f  n o t i c e ,  i f  reques ted  t o  do so .  

Notwi ths ta r id ing  the  f o rego ing  p r o v i s i o n s ,  i n  the  event  the  p a r t i e s  
t o  th.is Agreement agree t o  n e g o t i a t e  f o r  i t s  renewal th rough  the  
process o f  c e n t r a l  ba rga in i ng ,  t h e  p a r t i e s  w i l l  meet t o  de te rmine  
t h e  procedures t o  be fo l lowed.  

At tached he re to  and forri l ing p a r t  o f  t h i s  Ayreernent a r e  the f o l  l o w i r i y  
appendices: 

Appendix 1 - 0. N .  A .  G r  i evarice Form 

Appendix 2 - L i s t  o f  P ro fess i ona l  Respons ib i  1 i t y  

Appendix 3 - S a l a r y  Schedule 

Appendix 4 - Super io r  Condi t iorls - 1 f A r i y  

Assessment Coiiimi t t e e  - Chai rpersons 

Appendix 5 - Appendix o f  L o c a l  F r o v i s i v n s  

A R T I C L E  2 3  - LAYOFF D I S P U T E  

23 .01  The p a r t i e s  agreed t o  subnii t t h e i r  d i s p u t e  cor icern inq Ernoloyer;' 
p roposal  # 5  w i t h  rc!yards t o  l a y o f f  procedures t o  b i r id i r i y  i i i t t ! r - e> t  
a r b i t r a t i o n  i n  accorddnce w i t h  the  H o s p i t a l  Labour D ispu tes  
A r b i  t r a t  i o n  Ac t .  1 t i s  unders tood t h a t  t h i s  Ayreenient w i  1 I be 
amended t o  i nco rpo ra te  new o r  mended p r o v i s i o n s  t h a t  inay re.;ul t 
f r o m  the  a r b i t r a t i o n  award. 


