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ARTI CLE 1 - PURPOSE

1.01

ARTICLE 2

The general purpose of this Agreenent is to establish ar

mai ntain coll ective bargaining relations between th.
Hospital and the nurses covered by this Agreement; to
provide for on-going neans of conmunication between the
Association and the Hospital and the pronpt disposition
of grievances and the final settlenent of disputes and to
establish and nmaintain mutual |y satisfactory salaries,

hours of work and other conditions of enploynent in
accordance with the provisions of this Agreenent.

It IS recognized that nurses wish to work together with
the Hospital to secure the best possible nursing care and

heal th protection for patients. Appropriate conmttees
have been created under this Agreenent to work towards

this objective.

= DEFI NI TIONS & GRADUATE NURSES

A registered nurse is a nurse who holds certification
with the College of Nurses of Ontario in accordance wth

the Health Disciplines Act.

A graduate nurse is defined as a nurse with certification
|nco?§Jete who is a graduate of a program acceptable to
the College of Nurses and is either in the process of
beln? certified by the College of Nurses of Ontario or is
o )

conpleting certification requirements. IS
certification shall be conpleted wthin twenty-four (24)

months following date of hire. \Were a nurse fails to
conpl ete such certification requirenents, she or he wll
be term nated fromthe enploy of the Hospital. Such
termnation shall not be subject matter of grievance or
arbitration procedure. The foregoing does not apply to
nurses enployed prior to Cctober 23, 1981, except those
currently in the process of conpleting certification
requi rements who shall be required to conplete such
certification in accordance with the provisions of the

existing collective agreement.

A full-tinme nurse is a nurse who is regularly schedul ed
to work the normal full-time hours referred to in Article

13.

A regular part-tinme nurse is a nurse who regularly works
| ess than the nornmal full-tine hours referred to in
Article 13 and who offers to make a commtnment to be
available for work on a regular predetermned basis. A

other part-time nurses shall be considered casual nurses.
The.Predete(nined basis upon which the coomtnent to be
avai lable is mde shall be determined in |ocal

negotiations.
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The definitions shall not have the effect of changing %ne
conposition of any existing bargalnln? units. e
Hospital shall not refuse to accept an offer froma nurse
to make a conmtnment to be available for work on a
regul ar predetermned basis solely for the purpose of
utilizing casual nurses so as to restrict the nunber of
regul ar part-tinme nurses.

2.05 This conbined agreenment contains provisions applicable to
full time nurses and provisions applicable to part tine
nurses. The conbination of the agreements shall not have
the effect of changing the conposition of any eX|st|n?
bargaining units nor- shall it have the éffect o
conferring representation rights where such rights do not
presently exist. The scope of the applicabl e bargaining
unit is set out in the Appendix of Local Provisions.

= RELATI H P

3.01 The Hospital and the Association agree that there will be
no discrimnation, interference, i1ntimdation, restric-
tion or coercion exercised or practiced b% any of their
representatives with respect to any nurse because of the
nurse's menbership or non-nenbership in the Association
or activity or lack of activity on behalf of the Asso-
ciation or b¥ reason of exercising her or his rights
under the Collective Agreenent.

3.02 The Association agrees there will be no Association
activity, solicitation for menbership, or collection of
Association dues on Hospital premses or during workin
hours except with the witten permssion of the Hospita
or as specifically provided for in this Agreenent.

3.03 It is agreed that there will be no discrimnation by
either party or by any of the nurses covered by this
Agreement on the basis of race, creed, colour, national
origin, sex, sexual orientation, marital status, age,
handi cap, religious affiliation or any other factor which
IS not pertinent to the enployment relationshinp.

3.04 (a) "Every person who is an enployee has a right to
freedom from harassnent in the workplace by the
enpl oyer or agent of the enployer or by another
enpl oyee because of race, ancestry, “place of
origin, colour, ethnic origin, citizenship, creed,
age, record of offences, marital status, famly
status or handicap". ref: Ontario Human Rights
Code, Sec. 5 (2)

(b) "“Every person who is an enployee has a right to
freedom from harassment in the workpl ace because of
sex by his or her enployer or agent of the eng}oxer
or by  another enployee". ref: tario Human Rights
Code, Sec. 7 (2)
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(c) "“Every person has a right to be free from

i) a sexual solicitation or advance nade by a
person in a position to confer, grant or deny
a benefit or advancenent to the person where
the person nmaking the solicitation or advance
knows or ought reasonably to know that it is
unwel come; or

i) a reprisal or threat of reprisal for the
rejection of a sexual solicitation or advance
where the reprisal is nade or threatened by a
person in a position to confer, grant or deny
a benefit or advancenent to the person". ref:
Ontario Human Rights Code, Sec. 7 (3)

(a) A nurse who believes that she has been harassed
contrary to this provision nay file a grievance
under Article 7 of this agreement.

NOTE: ""Harassnent' nmeans engaging in a course of vexatious
comrent or conduct that is known or_ ought reasonably to
be known to be unwel cone". ref: Ontari o Human Rights

Code, Sec. 10 (1)

3.05 The Hospital and the Association recognize their joint
duty to acconmodate handi capped enployees in accordance
with the provisions of the Ontario Hinman Rights Code.

= 0oC

4.01 The Association agrees there shall be no strikes and the
Hospital agrees there shall be no | ockouts so |ong as
this Agreement continues to operate. The terns "strike"
and "lockout" shall bear the neaning given themin the
Ontario Labour Rel ations Act.

ARTICLE 5 = ASSOCIATION SECURITY

5.01 The Hospital wll deduct from each nurse covered by this
Agreenent an anount equal to the regular nonthly
Associ ation dues designated by the Association. Th
deduction period for a part-tine nurse may be extendeg
mherﬁ the nurse does not receive any pay in a particular
nont h.

5.02 such dues shall be deducted nmonthly and in the case of
new y enﬂloyed nurses, such deductions shall conmence in
the month followng their date of hire.
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ARTIOE 6

4

The anmount of 'the regular nonthly dues shall be those
authorized by the Association "and. the Provincial
Secretary-Treasurer of the Association shall notify the
Hospital = of any changes therein and such notification
shal | be the Hospital's conclusive authority to make the
deduction specified.

I n consideration of the deductin% and forwarding of
Associ ation dues by the Hospital, the Association agrees
to [ndennlfy_and save harnless the Hospital against any
clainms or liabilities arising or resulting fromthe
operation of this Article.

The amounts so deducted shall be remtted nonthly to the
Provincial Secretary-Treasurer of the Association, no
later than the end of the nonth follow ng the nonth in
which the dues were deducted. In remitting such dues,

the Hospital shall provide a list ofnurses from whom
deductions were made, including deletions (indicatin

termnations) and additions fromthe preceding nmonth an

their social insurance nunbers. A copy of this list wll

be sent to the |ocal Association.

The Hospital agrees that an officer of the Association or
nurse representative shall be allowed a reasonabl e period
during regular working hours to interview newy hired
nurses during their probationary period. During such
i nterview, menbership forms may be provided to the nurse
These interviews shall be 'scheduled in advance as
determ ned by |ocal negotiation and may be arranged
collectively or individually by the Fbsp|{al.

The list provided for in Article s.05 shall include any
other information that is currently provided to oNa.
Addi tional |y, the Hospital will provide each nurse with
a T-4 Supplenentary Slip show ng the dues deducted in the
previous year for incone tax purposes where such
Information is or becones readily available through the
Hospital's payroll system

~ REPRESENTATI ON AND COMM TTEES

Nur se Representatives & G i evance Conmittee

(a) The Hospital agrees to recognize nurse represen-
tatives to be elected or appointed from anongst
nurses in the bargaining unit for the purpose of
dealing with Association business as provided in
this Collective Agreenent. ~ The nunber of
representatives and the areas which they represent
are set out in the Appendix of Local Provisions.
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(b) The Hospital wll| recognize a ,i.evance C?pgéttee.

(c)

one ofwhom shall be chair. Thi's-"commTtee shal.
operate and conduct itself in accordance with the
provi sions of the Collective Agreenent and the
nunber of nurses on the Gievance Conmittee is set
out in the Appendix of Local Provisions.

It is agreed that nurse representatives and nenbers
of the Gievance Commttee have their regular
duties and responsibilities to performfor the
Hospital and shall not Ieave their regular duties
W thout first pbtalnln% perm.ssjion from their
i medi ate supervisor. SuCh perm ssion shall not be
unreasonably withheld. If, in the performance of
their duties, a nurse representative or nenber of
the Gievance Committee is required to enter a
nursing unit within the hospital in which tgey afe
not ordinarily enployed they shall, 1meadiately
upon entering such nursing unit, report their
Presence to the supervisor or nurse in charge, as

he case may be.  Wen resum ng their régul ar
duties and responsibilities, such representatives
shall again report to their inmediate supervisor.
The Hospital agrees to pay for all tine spent
during their regular hours by such representatives
her eunder .

6.02 Hospital-Association Conmi

(a) There shall be a Hospital-Association Conmttee

(b)

conprised of representatives of the Hospital, one
of whom shall be the Director of Nursing or
designate and of the Association, one of whom shal
be the Local President or designate. The nunber of
representatives is set out in the Appendix of Loca
Provisions and the nenbership of the Conmttee may
be expanded by mutual agreement.

The Committee shall neet every two (2) nonths
unl ess ot herwi se agreed_and as required. under
Article 8.01 (a) (i). The duties of chair and
secretary shall alternate between the Rartles.
Where possible, agenda items will be exchanged in
witing at |least five (5) cal endar days prior to
the neetlng. A record shall be naintained of
matters referred to the Conmttee and the recom
mended disposition, if any, unless agreed to the
contrary. Copies of the record shall be provided
to Commttee menbers.

(c) The purpose of the Conmttee includes:

iy promoting and providing effective and
meani ngf ul comuni cation of information and
i deas; making joint recommendations on matters
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of concern including the quality and quantity
of nursing care;

i) dealing with conplaints referred to it in
accordance with the.Broy|S|ons of Article s,
Prof essi onal Responsibility;

I11) discussing and reviewng nmatters relating to
orientation and in-service prograns.

(d) The Hospital agrees to pay for time spent during
regular working hours for representatives of the
Associ ation attending at such neetings.

(a) Neaotiating Committee
The Hospital agrees to recognize a hbgotiatgﬂg
e

Conmittee conprised of representatives Of
Association for the_ purpose of negotiating a

renewal agreenent. The nunber of nurses on the
Negotiating Committee is set out in the Appendix of
Local Provisions. The Hospital agrees to pay

menbers of the Negotiating Commttee for time spent
during regular working hours in negotiations wth
the Hospital for a renewal agreement up to, but not
including, arbitration.

(b) Central Neagotiating Team

In central bargaining between the Ontario Nurses'

Association and the Participating Hospitals, a
nurse.  serving on the Association's  Central

Negotiating Team shal| be paid for tine lost from
the nurse’s regularly scheduled straight tine
working hours at her or his regular rate of pay,

and without loss of |eave credits, for attending
central negotiating neetln%s with the Hospitals'

Central Negotiating Conmmittee wup to, but not
including, arbitration.

Central Negotiating Team nmenbers shall receive
unpaid tinme off for the purpose of preparation for
negotiations. The Association wll advise the
Hospital s concerned, as far in advance as possible
of the dates for which |eave is being requested.

Upon reference to arbitration, the Centra
hb%otlatlng Team nenbers shall receive unpaid time
oftf for the purpose of attending arbitration
hearings.

Time spent on such nmeetings will not be considered

| eave under Article 11.02, Leave for Association
Busi ness.

collagmt.96



7

The maxi mum nunber of Central Negotiating Tear
menbers entitled to paynment under this provisio.
shal | be eight (8), and in no case wll nore than

one (1) nurse froma hospital be entitled to such
paynent.

The Association shall advise the Hospitals' Central
Negotiating Commttee of those nurses to be pai
under this provision.  The Hospitals' Centra
Negotiating Commttee will mnmake such request known
to the affected hospitals.

For any unpaid |eave of absence under this
provision, a full-time nurse's salary and
applicable benefits shall be nuintained by the
Hospital, and the Association agrees to reinburse
thF Hospital in the amount of the full cost of such
sal ary.

For any unpaid |eave of absence wunder this
provision, a part-time nurse's salary and
percentage in lieu of fringe benefits shall be
mai ntai ned by the Hospital, ~and the Association
aﬁrees to reinburse the Hospital in the amunt of
the full cost of such salary and percentage in lieu
of fringe benefits.

6.04 i Nt Occupational |th and safet nm t t

(a) The Hospital and the Association agree that they

(b)

(c)

mutual |y desire to maintain standards of safety and
health in the hospital in order to prevent
accidents, injury and illness.

Recognizing itS responsibilities under the
applicable legislation, the Hospital agrees to
accept as a nenber of its Joint Cccupational Health
and  Safety Committee, at | east one (1)
representative selected or appointed by the
Associ ation from anongst bargaining unit enployees.

Such Committee shall identify potential dangers and
hazards, institute means of inproving health and
safety programs and reconmend actions to be taken
to inprove conditions related-to safety and health

(d) The Hospital agrees to cooperate in providing

necessary information to enable the Conmttee to
fulfillits functions. naddition, the Hospita
will provide the Commttee with access to all
accident reports, health and safety records and any
other pertinent information in its possession
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(£)

(9)

(h)

(1)

8

Meetings shall be held every second nonth or more
frequently at the call of the Chair, if required.
The Commttee shall mintain mnutes of all
meetings and make the same available for review

Any representative appointed or selected in
accordance with (b) hereof, shall serve for a term
of at least one (1) calendar year fromthe date of
appoi nt nent.. Time off for representatives to
performthese duties shall be granted.

*A menber of a commttee is entitled to,

(a) one hour or such |onger period of tinme as the
committee determnes is necessary to prepare
for each commttee neeting;

(b) such tinme as is necessary to attend neetings
of the coomttee; and

(c) such time as is necessary to carry out
[inspections and I nvestigations under
subsection 9 (26), 9 (27), and 9 (31) of the
Act.]" ref: (ccupational Health and Safety
Act, Sec. 9 (34)

s menber of a commttee shall be deemed to be at
work during the times described [above] and the
menber' s enpl oyer shall pay the nenber for those
times at the nenber's regular or premum rate as
maty be proper." ref. CQccupational Health and
Safety Act, Sec. 9(35)

The Association agrees to endeavour to obtain the

full  cooperation of its nenbership in the
observation of all safety rules and practices.

Pregnant enployees may request to be transferred
fromtheir current duties 1f, in the professional
opi nion of the enployee's physician, the pregnancy
may be at risk. If such a transfer is not
feasible, the pregnant enployee, if she so
requests, wll 'be granted an ‘unpaid |eave of
absence Dbefore commencenent of = the current
contractual pregnancy |eave.

Where the Hospital identifies high risk areas
where nurses are exposed to infectious or
communi cabl e di seases for which there are available
protective medications, such nedications shall be
provided at no cost to the nurses.
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(k)
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9

At |east one of the enployees representing workers
under the CQccupational Health and Safety Act, who
are trained to be certified workers as defined
under the Act, shall be fromthe Association. The
parties agree that it will not be a breach of this
provision if only one enployee representing workers
Is trained to be a certified worker and such
enpl oyee is not from the Association provided that
the next enployee representing workers trained to
be a certified worker is from the Association.

va nenber of a conmttee shall be deemed to be at
work  while the nmenber is fulfilling the
requirements  for becoming certified by the
Wrkplace Health and Safety Agency, and the
menber' s enpl oyer shall pay thée nember for the time
spent at the nmenber's regular or premumrate as
may be proper". ref: Cccupational Health and
safety Act, Sec. 9 (36) "&?his provi si on]. does not
apply with respect to workers who are paid by the
Agency for the time spent. _fulfilling thS
requirenents for becomng certified". ref: sec
(37)

(1) "This section does not apply to a [nurse)

(a) when a circunstance described below is
i nherent in the worker's work or is a
nor mal condi tion of the worker's
enpl oynent; or

(b) when the worker's refusal to work would
directly endanger the life, health or

safety  of anot her erson”. ef:
Cccupational Health and Safety Act, Sec.
43 (1)

(2) "a worker may refuse to work or do particular
wor k where he or she has reason to believe

t hat,

(a) any equipnent, machine, device or thing
the worker is to use or operate is likely
to endanger hinself, herself or another
wor ker ;

(b) the physical condition of the workplace
or the part thereof in which he or she
works or is to work is likely to endanger
himsel f or herself; or
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(c) any equipment, nachine, device or thing
he or she is to use or operate or the
Phy3|cal condition of the workplace or

he part thereof in which he or she works
or is towrk is in contravention of this
Act or the regulations and such
contravention is likely to endanger
himsel f, herself or another worker". Ref:
Cccupational Health and Safety Act, Sec.
43 (3).

Issues relating to chairing of meetings and
responsibility for the taking of mnutes should be
dlscussedllocaIIY with the Hospital and the other Unions
representing enployees of the Hospital.

The Association may hold neetings on Hospital prem ses
ﬂgOV]FIPg perm ssion has been first obtained from the
spital .

The Association shall keep the Hospital notified in
mmlt[n? of the nanmes of the nurse representatives and/ or
Commttee nenbers and Officers of the Local Association
aPPO|nted or selected under this Article as well as the
effective date of their respective appointnents.

All reference to NUrse representatives, conmttee nenbers
and officers in this Agreement shall be deemed to nean
nurse representatives, comittee nenbers or officers of
the Local Association.

The Hospital agrees to give representatives of the
Ontario Nurses' ASsociation access to the premses of the
Hospital for the purpose of attending grievance neetings
or otherwi se assisting in the admnistration of this
Agreement, provided prior arrangements are made with the
Adm nistrator. Such representatives shall have access to
t he ﬁren1ses only with the approval of the Adm nistrator
which will not be unreasonably w thheld.

Where a nurse makes prior arrangements for tinme off from
a tour of duty, the nurse shall not be scheduled to work
another tour that day.

Nurses who are nenbers. of committees pursuant to
Regul ation s18 ofthe Public Hospitals Act will suffer no
| oSs of earnings for tinme spent during regular working
hours for attending commttee neetings.

Wiere a nurse attends a conmittee neeting outside of
regul arly scheduled hours, she or he will be paid for all
hours spent in attendance at neetings at her or his
regular straight time hourly rate.
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ARTICE 7 - grIEVANCE PROCEDURE

7.01

For,Purposes of this Agreenent, a grievance is defined as
a ditference arising between the parties relating to the
|nterPretat|on, application, admnistration or alleged
violation of the Agreenent including any question as to
whet her a matter i s arbitrable.

At the time formal discipline is inposed or at any stage

of the grievance procedure, including the conplaint
stage, a nurse is entitled to be represented by her or
his nurse representative. In the case of suspension or

di scharge, the Hospital shall notify the nurse of this
right in advance.

It is the nutual desire ofthe parties hereto that
conpl aints of nurses shall be adjusted as quickly as
possible, and it is understood that a nurse has no
grievance until she or he has first given her or his
I medi at e supervisor the opportunity of adjusting the
conplaint. Such conplaint shall be discussed with her or
his i mmediate supervisor within nine (9) cal endar days
after the circunmstances giving rise to it have occurred
or ought reasonably to have cone to the attention of the
nurse and failing settlement within nine (9) cal endar
days, it shall then be taken up as a grievance within
nine (9) cal endar days follow ng advice of the imediate
supervisor's decision in thé foll owi ng nmanner and
sequence:

Step No. 1

The nurse #ay suﬁgit.a m%!t%en grievance, signed by the
nurse, to her or his imediate supervisor. The arievan

shall be on a formreferred to |ﬁ)Art|cIe 7.06 dnd¢Rart
identify the nature of the grievance and the renedy
sought "and should identify the provisions of the
Agreenent which are alleged to be violated, e
I mredi ate supervisor will defiver her or his decision In
witing within nine (9) calendar days follow ng the day
on which the grievance was presented to her or him

Failing settlenent, then:

Step No. 2

Wthin nine (9) cal endar days follow ng the decision
under Step No. 1, the nurse may. submt the witten
grievance to the Director of NurSing or designate who
will deliver a decision in witing wthin nine

cal endar days from the date on which the witte

grievance waS presented to her or him The parties my,

If they so desire, meet to discuss the grievance at a
time and place suitable to both parties. Fai | i ng
settlenment, then:
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step No. 3

Wthin nine (9) calendar days following the decision in
Step No. 2, the grievance may be submitted in mw;tln%vto
the Hospital Admnistrator or designate. A neeting WI
t hen be held between the Hospital Adm nistrator or
designate and the Gievance Conmttee within nine (9)
cal endar days of the subm ssion of the grievance at-Step
No. 3 unlesS extended by a%reenent of the parties. It is
understood and agreed that a representative of the
Ontario Nurses' Association and the grievor may be
Present at the neeting. It is further understood that
he Hospital Admnistrator or designate may have such
counsel and assistance as she or he naK desire at such
nmeeting. The decision of the Hospital shall be delivered
in witing within nine (9) calendar days follow ng the
date of such meeting. A copy of the third step grievance
Eﬁply will be provided to the 'Enploynent Relations
i cer.

,A conplaint or grievance arising directly between the
Hospital and the Association concerning the inter-
pretation, application or alleged violation of the
Agreenent shall be originated at Steﬁ No. 3 within
fourteen (14) cal endar days follow ng the circunstances
8|V|ng rise to the conglalnt or grievance. A grievance

y the Hospital shall be filed wth the Local President
or designate.

Wiere a nunber of nurses have identical grievances and
each nurse would be entitled to grieve separately the

may present a group grievance in witing signed by eac

nurse who is grieving to the Director of Nursing or
designate within fourteen (14% cal endar days after the
circunstances giving rise to the grievance have occurred
or ought reasonably to have come to the attention of the
nurse(s). The grievance shall then be treated as bein

initiated at Step No. 2 and the applicable provisions o

this Article shall then apply with respect to the
processing of such grievance.

The release of a probationary nurse for reasons based on
performance and ability to do the job, including skills,
suitability and availability shall not be subject to the
grievance procedure unlesS the probationary nurse is
rel eased for

(a) reasons which are arbitrary, discrimnatory or in
bad faith;

(b) exercising a right under this Agreenent.
The Hospital agrees to provide witten reasons for the

rel ease of a probationary nurse within seven (7) days of
such rel ease.
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Aclaimby a probatlonary nurse that she or he has beer
unjustly “released shall be treated as a grievance,
provided the nurse is entitled to grieve, if a witten
statenment of such grievance is |odged by the nurse with
the Hospital at Step 3 within seven (7) days after the
date the release is effected. Such grievance shall be
treated as a special grievance as set out bel ow.

The Hospital agrees to provide witten reasons within
seven (7) cal endar days to the affected nurse in the case
of discharge or suspension and further agrees that it
wi Il not suspend, discharge or otherwise discipline a
nurse who has conpleted her or his probationary period,
wi thout just cause.

A claimby a nurse who has conpl eted her or his
probationary period that she or he has been unjustly
di scharged or suspended shall be treated as a grievance
if a witten statement of such grievance is [odged by the
nurse with the Hospital at Step No. 3 within seven (7)
cal endar days after the date the dlschar%f or suspension
is effected. Such special grievance may be settled under
the Gievance or Arbitration Procedure by:

(a) confirmng the Hospital's action in dismssing the
nurse; or

(b) reinstating the nurse with or without |oss of
seniority and with orwithout full conpensation for
the tinme lost; or

(c) by any other arrangenment which nmay be deened j ust
and equitable.

Failing settlenent under the foregoing procedure of any
grievance between the parties arising from the
Interpretation, application, adninistration or alleged
violation of this Agreenent, |nclud|n% any question as to
whet her a matter is arbitrable, Such grievance nay be
submtted to arbitration as hereinafter provided. [f no
witten request for arbitration is received within
th|rt%63|x (36) cal endar days after the decision under
Step No. 3 Is given, the grievance shall be deemed to
have been abandoned.  Where such a witten request is
Postna[ked wi thin th|rt%6four (34) cal endar days after
he decision under Step No. 3, it will be deemed to have
been received within the tinme limts.

Al'l agreenents reached under the grievance procedure
between the representatives of the Hospital and the
representatives of the Association will be final and
bi ndi ng upon the Hospital and the Association and the

nur ses.

Associ ation grievances shall be on the form set out in
Appendi x 1.
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The time prior to referral to arbitration my be utilized
by the Association and/or the Hospital' to suggest and
POSSIb|¥ agree to a dispute resolution nmechani sm ot her
han a three Person Board of Arbitration and either part
naYIrequest he appointnent of a Gievance Settlenen
Oficer other than in matters pertaining to the
interpretation of central collective agreenent 1anguage.

In matters pertainin? to the interpretation of centra
col lective agreenent Tanguage, either party may refer the
matter to the central parties for review. The centra
?artles wll make recomrendations to their respective
ocal parties with respect to the case. The centra
arties may be acconpanied by representatives of the
spital or the |ocal Association at any neeting held to
revi ew such grievances.

When either party requests that an¥ matter be submtted
to arbitration as provided in the foregoing Article, it
shal | make such request in witing addressed to the other
Party to this Agreement. Unless the parties have agreed

0 an alternative dispute resolution mechanism prior to
the time for submtting the matter to arbitration, then
the party requesting arbitration shall at the sane tine
name a nom nee and within seven (7) cal endar_ days
thereafter the other party shall nane a nom neé,
provided, however, that if such party fails to nane a
nomnee as herein required, the Mnister of Labour for
t he PrFV|nfe of Chtarl? shal | have power to effect such
appol ntment upon application thereto by the part
iREOkin%.the.an|tratE%n procedure. The tmnynonineéé, o¥
the parties if they have agreed not to utilize nom nees,
shal'l attenpt to select by agreenment a chair ofthe
Arbitration Board. |f they are unable to agree upon such
a chair within a period of fourteen (14) cal endar days,
they shall then request the Mnister of Labour for the
Province of Ontario to appoint a chair.

No person may be appointed as an arbitrator who has been
involved in an attenpt to negotiate or settle the
gri evance.

No matter may be submitted to arbitration which has pot
been properly carried through all requisite steps of the
Grievance Procedure.

The Arbitration Board shal|l not be authorized to nake any
decision inconsistent wth the provisions of this
Agreenent, nor to alter, nodify, add to or anend any part
of this Agreenent.

The(froceemr1s ofthe Arbitration Board wll be
expedited by the parties hereto and the decision of the
mpjority and where there is no majority the decision of
the chair will be final and binding %fon the parties
hereto and the nurse or nurses concerned.
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Each of the parties hereto will bear the expense of the
nom nee appointed by it and the parties will share
equal ly the fees and "expenses, if any, of the chair of
the Arbitration Board.

The time limts set out in the Grievance and Arbitration
Procedures herein are mandatory and failure to cpnPIy
strictly with such time limts except by the witten
agreenent of the parties, shall result in the grievance
bei ng deened to have been abandoned subject only to the
RrOV|S|ons of Section 4s(8.3) of The Labour Reélations

ct

\Wherever the Arbitration Board is referred to in the
Agreement, the parties may nutually agree in witing to
substitute a single Arbitrator for the Arbitration Board
at the time of reference to arbitration and the other
provisions referring to the Arbitration Board shall

appropriately apply.

PROFESSI ONAL _RESPONSI BI LI TY

8.01

In the event that the Hospital assigns a nunber of
patients or a workload to an individual nurse or group of
nurses such that they have cause to believe that they are
being asked to performnore work than is consistent wth
proper patient care, they shall:

(a) i) Conplain in witing to the Association-
Hospi t al Commttee within fifteen (15)
calendar days of the alleged inproper
assignment. ~The Chair of the Association-
Hosprtal Commttee shall convene a neeting of
the Association-Hospital Commttee within ten
(10) cal endar _days of the filing of the
conpl ai nt. The Commttee shall hear and
attenpt to resolve the conplaint to the
satisfaction of both parties.

i) Failing resolution of the conplaint within
fifteen (15) cal endar days of the neeting of
the  Association-Hospital Committee t he
conpl aint shall be forwarded to an independent
Assessment Committee conposed of three (3)
regi stered nurses; one chosen by the Ontario
Nurses'  Association, one chosen q¥ thF
Hospital and one chosen from a panel o
I ndependent registered nurses who are well
respected within the profession. The nbe
of the Commttee chosen fromthe paﬂgﬁ o{
I ndependent registered nurses shall act as

Chair.
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111) The Assessment Committee shall set a date to
conduct a hearing into the conplaint wthin
fourteen (14) cal endar days of its appointnent
and shal |l be empowered to investigate as is
necessary and make what findings as are
appropriate in the circunstances. The
Assessnent  Committee  shall report  its
findings, in witing, to the parties within
thirty hzo) cal endar "days follow ng conpletion

of its hearing.

iv) It is under st ood and agreed t hat
representatives of the Ontario  Nurses'
Associ ation, I ncl udi ng the Enpl oynent

Relations Oficer and the Nursing Practice
Officer, may attend nmeetings held between the
Hospital and the Association under this
provi si on.

v) any conplaint |odged under this provision
shall be on the form set out in Appendix 6.

(b) i) The list of Assessment Committee Chairs is
attached as Appendix 2. During the term of
this Agreement, the central parties shall neet
as necessary to review and amend by agreement
the list of chairs of  Professional
Responsi bility Assessment Conmittees.

The parties agree that should a Chair be
required, the Ontario Hospital Association and
the Ontario_ Nurses, Association wll be
contacted. They will provide the nane of the
erson to be utilized on the al phabeti cal
isting of Chairs. The name to be provided
will be the top name on the [ist of Chairs who

has not been previously assigned.

Should the Chair who is scheduled to serve
decline when requested, or it becomes obvious
that she or he would not be suitable due to
connections with the Hospital or comunity,
the next person on the list will be approached
to act as Chair.

ii) FEach party will bear the cost of its own
nomnee and will share equally the fee of the
Chair and whatever other expenses are incurred
b}/ the Assessnent Committee in the performance
of its responsibilities as set out herein,
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Oientation and In-Service program

The Hospital recognizes the need for a Hospital

Orientation Program of such duration as it nayrheen1
apprpprlate taking into consideration the needs of the
Hospital and the nurses involved.

(a) Before assigning a newy hired full time nurse in
charge of a nursing unit, the Hospital wll first
provide orientation both.to the Hospital and to
such nursing unit. It is understood that such
nurse may be assigned to any tour as part of the
nurse's ~orjentation program providing = such
assignment is in accordance with any scheduling
regulations or objectives contained inthe Afpendlx
of “Local Provisions which forns part of this
Col I ective Agreenent.

(b) Before assigning a newy hired part time nurse in
charge of a nursing unit, the Hospital wll first
provide orientation, in accordance with Article
8.02, both to the Hospital and to such nursing
unit. It is understood that such nurse may be
a55|?ned to any tour as part of the nurSe's
orientation program Iqprowdlng such aSS|gnnent I S
IQ aﬁqordance Wi th 3 y schedtling regul ations or
objectives contained in the di x_of Local
Prjow sions which forns part Oépqehr} S Co?l ective
Agreement .

Nurses who displace other nurses in the event of a long-
term layoff, nurses recalled from layoff, nurses whose
probati'onary period has been extended under Article
%O.Ql, and qyrses mhg gre transferred on a permanent
asis ma e provide n rientation | [
necessaryyby thepkbspltal for tﬁe %u?%%sgs_opegﬁﬁ%b@%%
the nurse to assume satisfactorily the duties of such
posi tion. A request by such a nurse for orientation
shall not be unreasonabl’y deni ed.

Both the Hospital and the Association recognize their
joint responsibility and commtnent to provide, and to
participate In, in-service education. Th jati
supports the ?rlnglple of its nenbers' respgnsﬁﬁfPF{ﬁt}gp
thelr own professional devel opment and the Hospital wll
endeavour to provide prograns related to the requirenents
of the Hospital. Available programs will be publicized,
and the Hospital wll endeavour to provide nurses wth
opportunities to attend such progranms during their
regul arly schedul ed working hours.

The del egation of Added Nursing Skills and Sanctioned
Medi cal Acts (Special Procedures) to nurses shall be in
accordance with guidelines established by the College of
Nurses fromtime to tinme and any approved Hospital policy

rel ated thereto.
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~.07 When a nurse is' on duty and authorized to attend any in-
service programwithin the hospital and during her or his
regul arly schedul ed working hours the nurse shall suffer
'no loss of regular p%y. en a nurse is required by the
Hospital to attend courses outside of her or his
regul arly schedul ed working hours, the nurse shall be
ard for all time spent in attendance on such courses at
er or his regular straight tine hourly rate of pay.

8.08 Nurses may be required, as part of their regular duties,
to supervise the activities of students and wll be
informed in witing of their responsibilities in relation
to these students.

Any information that is provided to the Hospital b¥ t he
educational institution with respect to the skill 1evel
of the students will be nade available to the nurses
recruited to supervise the students.

8.09 The Hospital undertakes to notify the Association in
advance, so far as practicable, of any technol ogical
changes which the Hospital has decided to introduce which
wi Il “significantly change the status of the nurse within
the bargaining unit.

The Hospital agrees to discuss with the Association the
effect of such technol ogical changes on the enpl oyment
status of the nurses and to consider practical ways and
means of minimizing the adverse effect, if any, on the
nurses concer ned.

Nurses who are subject to layoff due to technol ogical
change will Dbe given notice of such layoff at the
earliest reasonable tine and in keeping with the
requirenents of the applicable legislation and the
provisions of Article 10.07 will apply.

8.10 Wiere conputers are introduced into the workplace and
nurses are required to utilize those conputers in the
course of their duties, the Hospital agrees that
necessary conputer training will be provided at no cost
to the nurses involved.

ICcL - Al 10 FILE

9.01 A copy of any conpl eted eval uation which is to be placed
inanurse's file shall be first reviewed with the nurse
The nurse shall initial such evaluation as having been
read and shall have the opportunity to add her or his
views to such evaluation prior to it being placed in her
or his file. It is understood that such evaluations do
not constitute disciplinary action by the Hospita
agai nst the nurse.
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Each nurse shall have reasonable access to all her' Or hir
files for the purpose of reviewng their contents In th.
presence of her or his supervisor. A copy Of the
evaluation will be provided to the nurse at her or his

request.

No document shall be used against a nurse where it has
not been brought to her or his attention in a tinely
nmanner .

9.02 Any letter of reprimand, suspension or other sanction
w [l be removed fromthe record of a nurse eighteen (18)
months follow ng the receipt of such letter, suspension
or other sanction provided that such nurse's record has
been discipline free for one year.

10.01 (a) Newy hired nurses shall be considered to be on

?robation for a period of sixty (60) tours worked

romdate of last hire (450 hours of work for
nurses whose regular hours of work are other than
the standard work day). |f retained after the
probationary period, the full-time nurse shall be
credited with seniority from date of last hire and
the part-time nurse shall be credited mﬁéh
seniority for the sixty tours (450 hours) worked.
Wth the witten consent of the Hospital, the
probationary nurse and the President of the Loca
Association or designate, such probationary period
may be extended. Wiere the Hospital requests an
extension of the probationary period, it wll
provide notice to the Association at |east fourteen
(14) cal endar days prior to the expected date of

expiration of the'initial probationary period. It
I's understood and agreed that any exténsion to the
probationary period wll not exceed an additiona
Si xty (e0) tours (450 hours) worked and, where
requested, the Hospital w.ll advise the nurse and
the Association of the basis of such extension.

(b) A nurse who transfers fromcasual or regular part-
time to full-tinme status shall not be required to
serve a probationary period where such nurse has
Prew ously conpleted one since her or his date of

ast hire. \Were no such probationary period has
been served, the nunber of tours worked (hours
worked for nurses whose regular hours of work are
other than the standard work day) during the nine
months immediately preceding the transfer shall be
credited towards the probationary period.
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(¢) A nurse who transfers from casual part-tinme or

full-time to regular part-tinme status shall not be
required to serve a probationary period where such
nurse has previously cogﬁleted one since her or his
date of last hire. ere no such probationary
period has been served, the number of tours worked
(hours worked for nurses whose regular hours of
work are other than the standard work day) during
t he nine (91 nmont hs immediately precéeding the
transger shall be credited towards the probationary
period.

A seniority list shall be established for all full-
time nurses covered by this Agreenent who have
conpleted their probationary  period. For
information purposes only, the nanes of all full-
time probationary nurses shall be included in the
seniority Ilist.

(b) A seniority list shall be established for all

regul ar part-time nurses covered by this Agreement
who have conpleted their probationary period. For
information purposes only, the nanes of all regular
Part-tlne probationary nurses shall be included in
he seniority list. “Seniority on such lists wll
be expressed in terms of total hours worked.

(c) A seniority list shall be maintained for casual

part-tine nurses for the purposes of Article 10.06
only. Seniority on such lists will be expressed in
terms of total hours worked, and 'shall be
established on the follow ng basis:

i) At hospitals where casual nurses had seniority
under the provisions ofa Collective Agreenment
prior to Cctober 23, 1981, such seniority
shal | continue with accunmulation of hours
wor ked since Cctober 23, 1981.

ii) At hospitals where there was no such
seniority, the seniority list in 10.02 (c)
shal | show accumnul ation of hours worked since
COct ober 23, 1981.

i) Subsequentky certified Hospital s shal
establish dates for the commencenent of the
accurmul ation  of seniority by | ocal
negotiations in accordance with the terms of
the Menorandum of Conditions for Joint
Bar gal ni ng.

(a) A copy ofthe current seniority list will be filed

with the President ofthe Local Association, or
designate, on request but not nore frequently than
once every six (6) nonths at a tinme to be
det erm ned Iocally. A copy of the seniority |ist
shall also be posted at the sane tinme.
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A nurse's full seniority and service shall be retained b~
the nurse in the event that the nurse is transferred fro.
full-tine to part-tine or in the event the nurse is
transferred fromcasual to regular part-time or vice-
versa. A nurse whose status is changed from full-time to
part time shall receive credit for her or his full
seniority and service on the basis of 1500 hours worked
for each year offull-time seniority or service. A nurse
whose status is changed from part-time to full-tine shal
receive credit for her or his full seniority and service
on the basis of one year of senlorlt% or service for each
1500 hours wor ked. Any time worked in excess of an
equi val ent shall be pro-rated at the time of transfer

(Article 10.04 and Note 1 follomjng Article 10.04 apply
to full-time nurses only, Note provides that the
accrual of seniority and service on pregnancy and
parental |eave also applies to part time nurses; Note 3
provides that the clause (including the notes) nust be
Interpreted in a nmanner consistent wth the Ontari 0 Human
Ri ghts Code).

Ifa nurse's absence wi thout pay fromthe Hospital
i ncl udi ng absences under Article 11, Leaves of Absence,
exceeds thirty (30) continuous cal endar days the nurse
w1 not accumulate seniority or service for any purposes
under the Collective Agreenent for the period of the
absence in excess of thirty (3o0) continuous cal endar days
unl ess otherw se provided and the nurse will beconme
responsible for full paynent of any_subsidized enpl oyee
benefits in which she or he is entitled to participate
during the period of absence. In the case of unpaid
approved |eaves of absence in excess of thirty (30)
continuous cal endar days a nurse nmay arrange with the
Hospital to prepay the full prem um of any applicable
subsidized benefits during the period of |eave in excess
of thirty (3o) continuous cal endar days to ensure
continuing coverage.

Notw thstanding this provision, seniority shall accrue
for a period of one year if a nurse's absence is due to
disability resulting in w.c.B. benefits or wr.T.D.
benefits including the period of the disability program
covered by Unenpl oyment |nsurance.

Not wi t hstanding this provision, seniority and service
wi || accrue and the Hospital wll continue to pay the
remunms for benefit plans for nurses for a period of up
0 seventeen (17) weeks while a nurse is on pregnancy
| eave under Article 11.07 and for a period of up to
ei ghteen (18) weeks while a nurse is on parental |eave
under Article 11.08. Seniority and service wll accrue
for an adoptive parent or a natural father for a period
of up to thirty-five (35) weeks while such nurse is on a
parental |eave under Article 11.08.
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NOTE 1:  Nurses Presently enj oying the accumul ation of

seniority for greater periods shall continue
to recelive such seniority benefits while
enpl oyed by the Hospital,

NOTE 2: The accrual of seniority and service for

nurses on pregnancy and parental |eave applies
to both full-tine and part-tinme nurses.

NOTE 3: This clause shall be interpreted in a manner

consistent with the Ontario Human Rights Code

A full-time or regular part-time nurse shall lose all
service and seniority and shall be deened to have
termnated if the nurse:

(a)
(b)

(c)

(d)

(e)

(£)

(9)

| eaves of her or his own accord:

I s di scharged and the discharge is not reversed
through the grievance or arbitration procedure;

has been laid off for twenty-four (24) cal endar
nonths; save that, in order to take account of the
Social Contract Act, 1993, any |oss of service and
seniority and any termnation under this clause (c)
shal | be deferred until March 31, 1996;

refuses to continue to work or return to work
during an ener?ency which seriously affects the
Hospital's ability to provide adequate patient
care, unless a satisfactory reason is given to the
Hospi tal;

I's absent from schedul ed work for a period of three
(3) or nore consecutive morkln% days wi t hout
notifying the Hospital of suc absence and
providing a satisfactory reason to the Hospital;

fails to return to work (subject to the provisions
of 10.05 (e)) upon term nation of an authorized
| eave of absence without satisfactory reason or
utilizes a | eave of absence for purposes other than
that for which the | eave was granted;

fails upon being notified of a recall to signify
her or his intention to return within twenty (20)
cal endar days after she or he has received the
notice of recall mailed by registered mail to the
| ast known address according to the records of the
Hospital and fails to report to work within thirty
(30) cal endar days after she or he has received the
notice of recall or such further period of tine as
may be agreed upon by the parties;
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(h) is absent fromwork due to illness or disabilit--

for a period of thirty (3o0) nonths fromthe tim
such absence commenced.

This clause shall be interpreted in a manner consistent
with the Ontario Human Rights Code.

(a)

i)  \Were a permanent full-tine vacancy occurs in
a classification within the bargaining unit or
a new full-time position within the bargainin
unit is established by the Hospital,- suc
vacancy shall be posted for a period of seven
(7) consecutive cal endar days. Nurses in this
bargai ning unit and nurses in another oNna
bargaining unit at the Hospital, if any, may
make witten application for such vacancy
within the seven (7) day period referred to
her ei n. Subsequent vacancies created by the
filling of a posted vacancy are to be posted
for seven (7) consecutive cal endar days.

i) \Where a permanent regular part-time vacancy
occurs In a classification wthin the
bargaining unit or a new regular part-tine
position wthin the bargaining wunit is
establi shed by the Hospital, S¥Ch vacancy
shal| be posted for a period of seven (7)
consecutive calendar days. Nurses in this
bargaining unit and nurses in another ona
bargaining unit at the Hospital, if any, may
make written application for such vacancy
within the seven (7) day period referred to
herei n. Subsequent vacancies created by the
filling of a posted vacancy are to be posted
for seven (7) consecutive cal endar days.

(b) A nurse may nake a witten request for transfer by

advising the Hospital and filing a Request for
Transfer form indicating her or his nane
qualifications,  experience, present area of
assignment,  seniority and_requested area of
assignnent. A Request for Transfer shall becone
active as of the date it is received by the
Hospital and shall remain so until Decenber 31

fol I ow ng. Such requests will be considered as
applications for posted vacanci es and subsequent
vacancies created by the filling of a posted
vacancy.

A list of vacancies filled in the preceding month
under Articles 10.06 (a) and (b), and the nanes of
the successful applicants, wll be posted, with a
copr_prOV|ded to the Association. Unsuccessf ul
applicants will be notified.
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At the request of the nurse, the Hospital wll|
di scuss with unsuccessful applicants ways in which
theyl can inprove their qualifications for future
postings.

(c) Nurses shall be selected for positions under either
10.06 (a) or (b) on the basis of their skill,
ability, ~ experience and qualifications. VWhere
these factors are relatively equal anobngst the
nurses considered, seniority shall govern providing
the successful applicant, if anKJ Is qualified to
perform the available work wthin_ an appropriate
familiarizationperiod. \Were seniority governs,
the nost senior applicant, regardless of her or his
ONA bargaining unit, will be selected. \Were the
appjlcant has been selected in accordance with this
Article and it is subsequently determned that she
or he cannot satisfactorily performthe job to
whi ch she or he was Pronntedt the Hospital wll
attenpt, during the tirst thirty (30) tours (225
hours for nurses whose regular hours of work are
other than the standard work day) worked from the
date on which the nurse was first assigned to the
vacancy, to return the nurse to her or his forner
job, and the filling of the subsequent vacancies
w il |ikew se be reversed.

(d) Vacancies which are not expected to exceed sixty
(60) cal endar days and vacanci es caused due to

i1 ness, accident, |eaves of absence (including
pregnancy and parental) may be filled at the
di scretion of the Hospital. In filling such

vacanci es consideration shall be given to regular
art-time nurses in the bargaining unit on the
asis of seniority who are qualified to performthe
work in question.” If the tenmporary vacancy is not
filled by a regular part-tinme nurse, consideration
w Il be given to casual part-time nurses in the
bar?alnlng unit on the basis of seniority who are
qualified to performthe work in question, prior to
utilizing nonabargalnln? unit nurses supplied by an
aﬁency or registry. It is understood, however,
that where such vacancies occur on short notice,
failure to offer part-tine nurses such work shal
not result in any claimforpay for time not worked

whi | e proper arrangenents are nmade to fill the
vacancy. Where part-time nurses fill tenporary
full-time vacancies, such  nurses shall be

considered regular part-tine and shall be covered
Ey the terms of the part-time collective agreenent.

pbon conpletion of the tenporary vacancy, such
nurse shall be reinstated to her or his forner
position unless the position has been discontinued,
!nbmhlch case the nurse shall be given a conparable
j ob.
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The Hospital shall have the right to fill an
per manent vacancy on a tenporary basis until the
posting procedure or the Request for Transfer
procedure provi ded herein has been conplied with
and arrangements have been nade to permt the nurse
seéected o fill the vacancy to be assigned to the
j ob.

A nurse selected as a result of a posted vacancy or
a Request for Transfer need not be considered for a
further permanent vacancy for a period of up to six
(6) months fromthe date of her or his selection.

A "Layoff" shall include a reduction in a nurse's
hours of work, cancellation of all or part of a
nurse's scheduled shift and a displacenent of a
nurse from her or his area of assignnent.

A "short-term | ayof f" shal |l mean

i) a layoff resulting froma planned tenporary
closure of any part of the Hospital's
facilities during all or part of the nonths of
July and August (a "summer shutdown") Of
duri'ng the period between Decenber 15th and
January 15th  inclusive (a  "Christmas
shutdown") ;

i) a layoff resulting from an enerPency which is
not anticipated to exceed 30 calendar days.

An n g

i) a layoff resulting froma planned tenporary
closure, not anticrpated to exceed six nmonths
in length, of any part of the Hospital's
facilities for the purpose of construction or
renovation;

nt er nedi at e 1ayoff" shal | nean

ii) any other tenporary |ayoff which is not
anticipated to exceed three nonths in |ength.

A "long-term layoff" shall mean any layoff which is
neither a short-term nor an internediate |ayoff.

The Hospital shall provide the |ocal Association
with no | ess than 9o cal endar days' notice of a
sunmmer shutdown, w th reasonable notice of any
other short-term layoff, and with no | ess than 30
cal endar days' notice of an internediate |ayoff.
Notice shall not be required in the case of a
cancel lation of all or part of a single schedul ed
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shift, provided that Article 14.12 has been

complied with. In giving such notice, the Hospita
wll indicate to the |ocal Association the reasons
causing the layoff and the anticipated duration of
the layoff, and wll |dent|f¥ the nurses likely to
be affected. If requested, the Hospital wll meet
with the local Association to review the effect on

nurses in the bargaining unit.

(£) The Hospital shall provide the |local Association

with no | ess than 90 cal endar days' notice of a
| ong-term layoff and shall meet with the |ocal
Association to review the follow ng

i) the reasons causing the |ayoff;

ii) the service which the Hospital wll undertake
after the layoff;

iii) the method of inplementation including the
a{Fas QI cut -back and the nurses to be laid
of f: an

iv) any limts which the parties nay agree on the
nunber of nurses who may be newly assigned to
a unit or area

10.08 (1) In the event of a layoff, nurses shall be laid off

(2)

in the reverse order of seniority provided that the
nurses who are entitled to remain on the basis of
seniority are quallfled to perform the available
wor K. Subject to the foregoing, probationary
nurses shall be first laid off.

Nurses shall have the following entitlements in the
event of a layoff;

(a) A nurse who has been notified of a short-term
| ayof f may:

i) accept the layoff; or

i) accept an assignnent by the Hospital to a
vacant position, provided she or he is
qualified to performthe available work,
and in making such an assignnent the
Hospital shall take account of the
nurse's stated preference; or

iii) if there are not sufficient vacant
positions, displace the |east senior
nurse in the bargaining unit whose work
she or he is qualified to perform
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(b) A nurse who has been notified of a
intermediate |ayoff may

i) accept the layoff; or

1) oPt toretire if eligible under the terns
of the Hospital's pension plan as
outlined in Article 17.04; Or

I11) elect to transfer to a vacant position,
provi ded she or he is qualified to
perform the available work; or

iv) displace the |east senior nurse in the
barPalnlng unit whose work she or he is

qualified to perform
(c) A nurse who has been notified of a long-term
| ayof f may

i)  accept the layoff; or

i) oPt toretire if eligible under the terns
of the Hospital's pension plan as
outlined in Article 17.04; Or

i11) elect to transfer to a vacant position
provided that she or he is qualified to
perform the available work; or

iv) displace  another nurse in  any
classification who has |esser bargaining
unit seniority and whose work the nurse
subject to "layoff is qualified to
perform

(@) In all cases of |ayoff:

i)  Any agreement between the Hospital and
the Association concerning the method of
| npl ementation of a layoff shall take
precedence over the terns of this
article. ~The unavailability ot a
representative of the Association shall
not delay any neeting regarding |ayoffs
or staff reductions.

ii) Wiere a vacancy occurs in a position
following a |ayoff hereunder as a result
of which a nurse has been transferred to
another position, the affected nurse will
be offered the opportunity to return to
her or his former position providing such
vacancy occurs within six (e) nonths of
the date of layoff.  \Were the nurse
returns to her or. his forner position
there shall be no obligation to consider
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t he vacancy under Article 10.06. \there
the nurse refuses the opportunity to
return to her or his former position the
nurse shall advise the spital in
writing.

iii) No reduction in the hours of work shall
take place to prevent or reduce the
I npact of a layoff w thout the consent of
the Association.

iv) Al regular Pmﬁ-tlne and full-time
nurses represented by the Association who
are on layoff will be given a job
opportunity in the full-tine and regular
part-time categories before any new nurse
Is hired into either category.

V) Full-tine and part-time layoff and recall
rights shall be separate.

vi) Casual part-tine nurses shall not be
utilized while full-time or regular part-
time nurses remain on layoff, unless the
provisions of Article 10.09 have been
conplied wth

vii) No new nurses shall be hired until al
those nurses who retain the right to be
recalled have been given an opportunity
to return to work

viii) In this Article (10.08), a "vacant
position" shall mean a position for
whi ch the posting process has been
conpleted and no successful applicant
has been appoi nt ed.

Full -time and regular part-time nurses shall be recalled
in the order of seniority unless otherw se agreed between
the Hospital and the [ocal Association, subject to the
fO||OMAn8 PrOVISIonS, provided that a nurse recalled is

qualifie

(a)

o performthe available work:

Full-time and regular part-time nurses on |ayoff
my notify the Hospital of their interest in
accepting occasional vacancies and/or tenporary
vacancies which may arise and for which they aré
qualified. Such notification of interest shal
state any restrictions on the type of assignment
which a nurse is wlling to accept, and shall
remain valid for six weeks. However if a nurse
declines an occasional or tenporary vacancy the
Hospital shall not be obliged to call upon the
nups% again during the balance of such six-week
peri od.
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For the purposes of this article, an "occasjonal
vacancy" shall mean an assignment Which is
anticipated not to exceed five shifts (37.5 hours).
Cccasional vacancies shall be ?ffered first to
regular part-time nurses on [layoff ~who have
expressed interest, and if no such part-time nurse
accepts then to fu||-t|nE nurses on |ayoff who have
expressed interest, and if no such full-time nurse
accepts then to casual part-tine nurses.

For the purposes of this article, a "temporary
vacancy" shall mean an assignment which is anti-
cipated to exceed five shifts (37.5 hours). Tenp-
orary vacancies Wwhich arise in the full-time
bargai ning unit shall be offered by seniority first
to full-time nurses on |ayoff who have expressed
interest, and if no such full-tinme nurse accepts
then by seniority to regu]ar part-tinme nurses on
| ayof f "who have expressed interest, and if no such
part-time nurse accepts then to casual part-time
nurses. Tenporary vacancies which arise in the
art-time unit shall be offered by seniority first

o regular part-time nurses on’layoff wio have
expressed interest, and if no such part-tine nurse
accepts then by seniority to full-tine nurses on
IaYo f who have expressed interest, and if no such
full-time nurse accepts then to casual part-tine
nur ses.

A nurse to whom an occasional or tenporary vacancy
Is offered may accept or decline such vacancy and
in either case shall maintain her or his position
on the recall list. Acceptance of a tenporary or
occasi onal vacancy shall not constitute a recal

from | ayoff unless the tenporary vacancy is anti-
ci pated to exceed sixty (60) cal endar days. A
full -time nurse on layoff who accepts a tenporary
or occasional vacancy shall be paid her or his
regular full-time rate of pay together wth a
percentage payment in lieu of benefits at the rate
specified for part-time nurses at the Hospital; a
full-time nurse who has worked for nore than eoo
hours in 140 cal endar days as the result of
accepting one or nore tenporary vacancies shall

thereafter be eligible for benefit coverage as a
full-time nurse and shall be paid accordingly, and
shall continue to receive benefit coverage so |ong
as she or he continues to fill a temporary vacancy.

A nurse who is transferred to a position outside of
the bargaining unit for a period of not nore than
one (1) year shall, subject to (d) below, retain,
but not "accunul ate, her or his seniority held at
the time of the transfer. In the event thé nurse is
returned to a position in the bargajnln% unit, she
or he shall be credited with seniority held at the
time of transfer and resume accumulation fromthe
date of her or his return to the bargaining unit.
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(by In the event that a nurse is transferred to a
position outside of the bargaining unit for a
Per|od I n excess of one (1) year, she or he wll

ose all seniority held at the tinme of transfer.
In the event the nurse is returned to a position in
the bar alnln% unit, the nurse's seniority wll
accrue from the date of her or his return to the
bargaining unit.

(¢) |In the case of nurses who are enployed by the
Hospital in a position outside of the bargalning
unit as at May 1, 1994, such nurses shall be
credited with Seniority held at the tinme of
transfer and resume accunulation from the date of
their return to the bargaining unit if such return
occurs prior to April 30, 1997.

(a) In the event that a nurse is transferred out of the
bargai ning unit under (a) above for a period of six
(6) nmonths or an academ c year and is returned to a
position in the bargaining unit, she or he shal
not suffer any loss of seniority, service or
benefits. It iS understood and agreed that a nurse
may decline such offer to transter and that the
period of time referred to above may be extended by
agreenent of the parties.

(a) Nurses who are in supervisorY posi tions excluded
from the bargalnln% unit shall not perform duties
normal |y performed by nurses in the bargaining unit
which shall directly cause or result in the layoff,
| oss of seniority or service Or reduction in
benefits to nurses in the bargaining unit.

(b) The Hospital shall not contract out the work of a
bargaining unit nurse if, as a result of such con-
tracting out; any bargaining unit nurse other than
a casual part-tine nurse is laid off, displaced or
| oses hOUfS_Of wor k or pay. Prior to CQntraqting
out any available work, ‘the Hospital will first
offer the work on the basis of seniority to regular
part-time nurses in the bargaining unit. Contract-

in? out to an enployer who i s organized and who
wi Il enploy the enployees of the bargaining unit
who woul'd otherwise be laid off, with simlar terns
and conditions of enployment, s not a breach of
this provision. This clause will not apply to the
ad_hoc use of agency or registry nurses for single
shift coverage of vacancies due to illness or
| eaves of absence.

In the event of a rationalization Or consolidation of an

part of the services of the Hospital with those o

another hospital or hospitals, the rbsPital and the Asso-
ciation agree to inplenent the Cuidelines for Enployee
Transfer Arrangenent's in Hospital Servi ce Rationalization
established by the Ontario Hospital |ndustry Labour
Managenent Conmttee, to the extent possible wthin the
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terms of this collective agreement. In inplenmenting the
Qui del i nes the ‘parties Will be guided by the follow ng:

(a)

(b)

(c)

(d)

(e)

the Hospital shall notify affﬁcted nuEFeS and the
Association as soon as a fornmal decision to
rationalize IS t aken (ref: Qui del i nes,

par agraph 2);

the Hospital and the Association shall begin
di scussi ons concerning the specifics of the ration-
alizationforthwith after a decisionto rationalize
I's taken (ref: Guidelines, paragraph 3);

as soon as possible in the course of developing a
plan for the inplementation of the rationalization
the Hospital shall notify affected nurses and the
Associ ation of the projected staffing needs, and
their location, which are anticipated to result
(ref: Quidelines, paragraph 6); notice to affected
nurses and the Association shall include the
estimated number and types of positions anticipated
to be available, and their location, as the result
of the rationalization (ref: Gui del i nes, paragraph
7)i

if services in the Hospital are to be reduced or
elimnated as the result of a rationalization, or
if the enployment of nurses is otherwise to be
affected, the Hospital shall prepare a list of the
affected nurses in order of senlorlty.bY jobs _for
|%h it considers such nurses are eligible. This

list will be updated to reflect any changes due to
enpl oyees leaving or entering the unit (ref:
Qui del 1 nes, paragraph 7);

—

I f a rationalization i S anticipated toresult in a
| 0ss of employment for nurses at another hospital
by reason of the establishnment of a new unit or the
enl argement or extension of services at the
Hospi tal :

i) in the period before a rationalization t akes
| ace, where a permanent vacancy occurs and
as not been filled after Article 10.06 has

been conplied with, the vacancy shall be
filled by the senior qualified enEonee of t he
ot her hospital who wishes to make an early
transfer. A nurse taking such a position
shall be treated as a transferrlqgren?!oyee
and not as a new hire (ref: | del i nes,
par agraph s);

ii) when the rationalization takes place, and when
nurses fornerly enployed by the other hospita
or hospitals involved are transferred to the
Hospital, such nurses shall naintain their
seniority dates and shall be placed on
seniority lists at the Hospital accordingly.
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Thereafter the shall exercise seniority
rights in accordance with this agreenent (ref:
Quidelines, paragraph 13). -Follow ng inple-
mentation of the rationalization, N0 nurse who
has been transferred to the Hospital shall
suffer a reduction in wages. |f the wage grid
in effect at the Hospital does not correspond
to the grid in effect at the hospital at which
such nurses were formerly enployed, nurses
whose wages were not identical to a wage step
on the Hospital's grid shall be noved to the

next hi gher step. Where the transferring
nurse's salary exceeds the range maxi mum the
nurse's salary will be mintained (ref:

Qui del i nes, paragraph 14);

nurses who have been transferred to the
Hospital shall be subject to the benefit plans
of the Hospital in the manner provided under
the collective agreenent. The retention,
nodi fication or = abandonment of  superior
conditions and the provisions of sick'leave
Plans, to which nurses who have been

ransferred to the Hospital were formerly
subject, shall be negotiated between the
Association and the Hospital. Nurses who have
been transferred to the Hospital shall retain
their former |evel of vacation entitlenent or
shall be entitled to the |level provided by
this agreement, whichever is the greater (ref:
Qui del I nes, paragraph 1s5);

Hours of work shall be those of the Hospita
(ref: Qui del i nes, paragraph 16);

A nurse who has been transferred to the
Hospital and who has not conpleted her or his
probationary period at the hospital where she
or he was fornerly enployed shall receive
credit  for her service durinP such
BrobatlonarY period, and shal| conplete the
al ance of the probationary period required by
this agreement. No new probationary period
shal |l be served by a nurse who has been
transferred to t he Hospital (ref: GQui del i nes,
paragraph 17).

In the bargaining units where full-tine and part-tine

nurses are

recal |

oth enployed, seniority |ists and layoff and

‘rights of part-time nurses Shall be separate from
ful | -time nurses.

The seniority list referred to in Article 10.02 shal
include any other information that is currently provided
to the Association.
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ARTIQE 21 - LEAVES OF ABSENCE

11.01

11.02

11.03

Witten requests for a personal |eave of absence without
ay wll be considered on an individual basis by the

rector of Nursing or designate. Such requests are to
be given as far in advance as possible and a witten
reply will be given within fourteen (14) days; except in
cases of emergency in which case a reply wil'l be given as
soon as possible.” Such leave shall not be unreasonably

wi t hhel d
Leave for Association Business

The Hospital agrees to grant |eaves of absence, wthout
pay, to nurses selected by the Association to attend
Associ ation_ business including conferences, conventions
and Provincial Commttee meetings. The cunulative tota
| eave of absence, the ampbunt of notice, the nunber of
nurses that may be absent at any one tine and from any
one area and ‘the nunber of days is set out in the
pendi x of Local Provisions. During such | eave of
absence, a nurse's salary and applicable benefits or
ercenta%% in lieu of fringe benefits shall be maintained
y the Hospital and the |ocal Association agrees to
réinburse the Hospital in the amount of the daily rate of
the full-time nurse or in the anount of the full cost of
such salary and percentage in lieu of fringe benefits of
a part-tine nurse except for Provincial Comittee
meetings which will be reinbursed by the Association.
The Hospital will bill the |local AsSociation within a
reasonabl e period of tinme. Part-tine nurses will receive
Xfpquty credit for all leaves granted under this
icle.

Leave. Boar f Director

A nurse who is elected to the Board of Directors ofthe
Ontario Nurses' Association, other than to the office of
President, shall be granted upon request such [eave(s) of
absence as she or he nay require to fulfill the duties of
the position. Reasonabl e notice - sufficient to
adequately allow the Hospital to minimize disruption of
its services shall be given to the Hospital for such
| eave of absence. Notwithstanding Article 10.04, there
shal | be no loss of seniority or service for a full-time
nurse during such |eave of absence. There shall be no
| oss of seniority or service for a part-tine nurse during
such | eave of absence. Leave of absence under this
provision shall be in addition to the Association |eave
provided in Article 11.02 above. During such. |leave of
absence, the nurse's salary and applicable benefits shal
be maintained by the Hospital and the Association agrees
to reinburse the Hospital in the anount of the full cost
of such salary and applicable benefits.
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Leave, President, o.N.A.

UPon application in mwipinq by the Association on behal f
of the nurse to the Hospital, "a | eave of absence shall be
granted to such nurse elected to the office of President
of the Ontario Nurses' Association for a period of up to
three (3) consecutive years. Notwi thstanding Article
10.04, there shall be n0 | 0SS of .service or sen|0r|t¥ for
a full-time nurse during such |eave of absence. here
shall be no loss of service or seniority for a part-tine
nurse during such |eave of absence. During such |eave of
absence, the nurse's salary and applicable benefits shall
be maintained by the Hospital and the Association agrees
to reinburse the Hospital in the amount of the full cost
of such salary and applicable benefits. It is
understood, however, that during such |eave the nurse
shal | be deened to be an enployee ofthe Ontario Nurses
Association. The nurse agrees to notify the Hospital of
her or his intention to return to 'work at |east two (2)
weeks prior to the date of such return.

Ber eavenent Leave

A full-time or regular part-time nurse who notifies the
Hospital as soon as possible follow ng a bereavenent
shall be granted three (3) consecutive morkln%]days of f
wi t hout |1oss of regular pay for schedul ed hours, in
conjunction with the day of the funeral of a menmber of
her or his inrediate famly. "Immediate family" neans

arent, brother, sister, spouse, son, daughter,” son-in-

aw, daughter-in-law, = mother-in-law, father-in-law
brother-in-|aw,sister-in-|aw grandparent or grandchild.
"Spouse" for the purposes of bereavenent [eave will
include a partner of the same sex. \Were a nurse does
not qualifty under the above-noted conditions, the
Hospi tal may nonethel ess grant a paid bereavement |eave.
The Hospital, in its discretion, may extend such |eave
with or wthout pay.

Jurv & Wtness buty

If a full-time or regular part-time nurse is required to
serve as a juror in any court of law, or is required to
attend as a witness in a court Broceedlng in which the
Crown is a party, oris required by subpoena to attend a
court of law or coroner's inquest in connection with a
case arising fromthe nurse's duties at the hospital, the
nurse shall not |ose regular pay because of sych
attendance and shall not be required to work on the gay
of such duty provided that the nurse:

(a) notifies the Hospital innediateIY on the nurse's

notification that she or he will be required to
attend court;
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(b} presents proof of service requiring the nurse's
at t endance;

(c) deposits with the Hospital the full anmount of
conmpensation received excluding mleage, travelling
andlnﬁﬁl al  onances and an official receipt where
avai | abl e.

11.07 Pregnancy L eave

(a) Pregnancy leave will be granted in accordance wth
the provisions of the Enpl oynent standards Act,
except where anended in this provision. A nurse
who is eligible for a pregnancy | eave may extend
the leave for a period of up to twelve (12) nonths'
duration, inclusive of any parental |eave.

(b)y The nurse shall give witten notification at |east
one (1) nonth in advance of the date of
comencenent of such |eave and the expected date of
return.

(c) The nurse shall reconfirm her intention to return
to work on the date originally apprqvedlln
subsection (b) above by witten notification
received by the Hospital at least four (4) weeks in
advance thereof. The nurse shall be reinstated to
her former position unless the position has been
di scontinued in which case she shall be given a
conpar abl e job

(d) Nurses newly hired to replace nurses who are on
apProved pregnancy |eave may be released and such
rel ease shall not” be the subject of a grievance or
arbitration. If retained by the Hospital, in a
permanent position, the nurse shall be credited
wth seniority fromdate of hire subject to
successfully conpletlnq her or his probationary
peri od. The nurse shall be credited with tours
wor ked (hours worked for nurses whose regular hours
of work are other than the standard work day)
towards the probationary period provided ‘in
Article10.01 (&) to a maxi mum of 30 tours (225
hours for nurses whose regular hours of work are
other than the standard work day).

The Hospital will outline to nurses hired to fil
such tenporary vacancies the circunstances giving
rise to the vacancy and the special conditions
relating to such enpl oynent.
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(e) The Hospital may request a nurse to commence
pregnancy leave at such timeas 'the duties of her
position cannot reasonably be perfornmed by a
pregnant wonman or the Pperformance or non-
Per ormance of her work is materially affected by
he pregnancy.

(£) On confirmation by the Unenpl oynent | nsurance
Commi ssion of the appropriateness of the Hospital's
Suppl enental Unenpl oynent Benefit (SUB) Plan, a
nurse who is on pregnancy |eave as provided under
this Agreenent who has” applied for and is in
rece[E) of  Unenpl oynent ~ Insurance pregnancy
benefits pursuant to Section 18 of the Unenpl oynent
Insurance Act shall be paid a supplenental
unempl oyment  benefit. That benefit wll be
equivalent to the difference between seventy-five
percent (75%) of her regular weekly earnings and
the sum of her weekly Unenpl oynent |nsurance
benefits and any other  earnings. Such payment
shal | conmence follow ng conpletion of the two week
Unenpl oyment | nsurance waiting period, and receipt
by the Hospital of the nurse's Unenpl oynent
| nsurance cheque stub as proof that she i's in
rece[{n of  ‘Unenpl oyment | nsurance  pregnancy
benefits, and shall continue while the nurse’is in
receipt of such benefits for a maxi num period of
fifteen (15) weeks. The nurse's regul ar weekly
earnings shall be determ ned by nultiplying her
regul ar hourly rate on her last day worked prior to
t he commencenent of the |eave tinmes her nornal
weekly hours.

The enpl oyee does not have any vested right except

to receive paynents for the covered unenpl oyment

period. The plan provides that payments in respect

of guaranteed annual renuneration or in respect of

deferred remuneration or severance pay benefits are

Pﬁt eruced or increased by payments received under
e plan.

11.08 Parental Leave

(d A nurse who beconmes a parent of a child is eligible
to take a parental |eave in accordance with the
provisions of the Enployment Standards Act, except
where amended in this provision.

(b) A nurse who has taken a pregnancy |eave under
Article 11.07 is eligible to be granted a parental
| eave ofup to eighteen (18) weeks' duration, in
accordance with the Employment Standards Act. A
nurse who is eligible for a parental |eave who is
the natural father or is an adoptive parent may
extend the parental leave for a period of up to
twel ve (12) nonths duration, consideration being
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?lven to any requirenents of adoption authorities.
n cases of adoption, the nurse shall advise the
hospital as far in advance as possible with respect
to a prospective adoption and shall request the
| eave of absence, in witing, upon receipt of
confirmation of the pending adoption. If, because
of late receipt of confirmation of the pendin
adoption, the nurse finds it inpossible to reques
the | eave of absence in witing, the request my be
made verbal |y and subsequently verified in Witing.

The nurse shall be reinstated to her or his forner
posi tion, unl ess  that position has been
di scontinued, in which case the nurse shall be
given a conparable job

Nurses newy hired to replace nurses who are on
approved parental |eave nag.be rel eased and such
rel ease shall not be the subject of a grievance or
arbitration. If retained by the Hospital, in a
permanent position, the nurse shall be credited
with seniority fromdate of hire subject to
successfully conpletln? her or his probationary
peri od. The nurse shall be credited with tours
wor ked (hours worked for nurses whose regular hours
of work are other than the standard work day)
towards the probationary period provided in Article
10.01 (a) to a maxi mum of 30 tours (225 hours for
nurses whose reqular hours of work are other than
the standard work day).

The Hospital will outline to nurses hired to fil
such tenporary vacancies, the circunstances giving
rise to the vacancy and the special conditions
relating to such enployment.

On confirmation by the Unenpl oyment | nsurance
Conmi ssion of the appropriateness of the Hospital's
Suppl enental Unenpl oyment Benefit (SUB) Plan, a
nurse who is on parental |eave as provided under
this Agreement who has applied for and is in
recei pt of Unenploynent Insurance parental benefits
pursuant to Section 20 of the UnenPI oynment
Insurance Act shall be paid a supplenenta

unenpl oyment  benefit. That benefit will be
equivalent to the difference between seventy-five
percent (75%) of the nurse's regular weekly
earnings and the sum of her or his weekly
Unenpl oynment | nsurance benefits and any other
ear ni ngs. Such paynent shall comence follow ng
conpl etion of the two week Unenploynment |nsurance
wai ting EFrlod, and receipt by the Hospital of the
nurse's Unenpl oynment |nsurance cheque stub as proof
that she or he is in recei pt of Unenpl oynent
| nsurance parental benefits and shall continue
while the nurse is in receipt of such benefits for
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a maxi mum period of ten (10) weeks. The nurse's
regul ar weekly earnings shall be determ ned by
mul'tiplying her or his regular hourly rate on her
or his last day worked prior to the commencenent of
the | eave times her or his normal weekly hours.

The enpl oyee does not have any vested right except

to receive paynEnts for the covered unenpl oyment

period. The plan provides that payments in respect

of guaranteed annual remnuneration or in respect of

deferred remuneration or severance pay benefits are

?ﬁt eruced or increased by paynents received under
e plan.

Education Leave

(a) Leave of absence, wthout pay, for the purposes of
further education directly related to the nurse's
enpl oyment with the Hospital may be granted on
witten application by the nurse to the Director of
Nursing or designate. Re%uests for such |eave wll
not be unreasonably deni ed.

(b) A full-time or regular part-time nurse shall be
entitled to | eave of absence wthout |oss of
earnings from her or his regularly schedul ed
working hours for the purpose of witing any
exam nations required in any recognized course in
which nurses are enrolled to upgrade their nursing
qual i fications.

(c) Leave of absence without |oss of regular earnings
from regularly scheduled hours for the purpose of
attending short courses, workshops or semnars
directly related to the nurse's enployment at the
hospital may be granted at the discretion of the
Hospital upon witten application by the nurse to
the Director of Nursing or designate.

Professional |eave with pay will be granted to full-tine
and regular part-tine nurses who are elected to the
Col 1 ege of Nurses to attend regularly schedul ed meetings
of the College of Nurses.

Any enpl oyee who is on an authorized | eave of absence as

of Cctober 23, 1981, shall be entitled to continue the
| eave in accordance with the terns thereof.
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re-Paid Leave Plan

Effective April 1, 1989, the Hospital agrees to introduce
a pre-paid | eave program funded solely by the nurse

subject to the followng terns and conditions:

(a) The plan is available to nurses wishing to spread
four (4) years' salary over a five (5) year period,
in accordance with Part LXVIII of the
Requlations, Section e6so1l, to enable themto take a
one (1) year |eave of absence follow ng the four
(4) years of salary deferral

(b) The nurse nmust make witten application to the
Director of Nursing at |east six (6) nonths prior
to the intended comencenent date of the program
(i.e., the salary deferral portion), statingthe
I ntended purpose of the |eave.

(c) The number of nurses that may be absent at any one
tinme shall be determned by |ocal negotiations.
The year for purposes of the program shall be
Septenber 1 of one year to August 31 the follow ng
ear or such other twelve (12) nonth period as may
e agreed upon by the nurse, the local Association

and the Hospital.

(&) Witten applications wll be reviewed by the
Director of Nursing or designate. Leaves requested
for the purpose of pursuing further formal nursin
education will be given priority. Applications fo
| eaves requested for other purposes wll be given
the next Ilevel of priority on the basis of
seniority.

(e) During the four (4) years of salary deferral, 20%
of the nurse's gross annual earnings wll be
deducted and held for the nurse and will not be
accessible to her or himuntil the year of the
| eave or upon w thdrawal from the plan.

(£) The manner in which the deferred salary is held
shal| be at the discretion of the Hospital.

(g) Al deferred salary, plus accrued interest, if any
shall be paid to the nurse at the comencenent of
the leave or in accordance with such other payment
schedul e as may be agreed upon between the Hospit al
and the nurse.
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(h) All benefits shall be kept whole during the four
(4) ){ears of salary deferral. During tgwe ear  of
the leave, seniority will accunulate.” Service for
t he purBose of vacation and salary progression and
other benefits wll be retainéd but wll not
accunul ate during the period of leave. Full-tine
nurses shall becone responsible for the full
Bayrren_t of premunms for any health and welfare
enefits in which they =~ are participating.
Contributions to the Hospitals of Ontario Pension
Plan will be in accordance with the Plan.  Full-
time nurses will not be eligible to participate in
tlhe disability income plan during the year of
eave.

(i) A nurse may withdraw from the plan at any tine
during the deferral portion provided three (3)
months notice is given to the Director of Nursing.
Deferred salary, plus accrued interest, if any,
will be returnéd to the nurse, within a reasonable
period of tinme.

(3) I'f the nurse term nates enploynent, the deferred
salary held by the Hospital plus accrued interest,
if any, wll be returned to the nurse within a

reasonabl e period of time. In case of the nurse's
de?t{], the funds will be paid to the nurse's
estate.

(k) The Hospital will endeavour to find a tenporary
repl acenent for the nurse as far in advance as
practicabl e. |f the Hospital is unable to find a
suitable replacenent, it nmay postpone the |eave.
The Hospital will give the nurse as nuch notice as
is reasonably possible. The nurse wll have the
option of remaining in the Plan and rearranging the
| eave at a nutual IF}/ agreeable time or of
withdrawing from the Plan and having the deferred
salary, plus accrued interest, if any, paid out to
the nurse within a reasonable period of tinme.

(1) The nurse will be reinstated to her or his forner
position unless the position has been discontinued,
!nbmhlch case the nurse shall be given a conparable
j ob.

(m) Final approval for entry into the pre-paid | eave
program wil| be subject to the nurse enteri ng into
a formal agreement with the Hospital in order to
authorize the Hospital to make the appropriate
deltilljctlolrlsdfrom the nurse's pay.  Such agreenent
Wi I ncl ude:

(a) A statenment that the nurse is entering the
re-paid | eave program in accordance wth
ticle 11.11 of the Collective Agreenent.
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(b) The period of salary deferral and the period
for which the leave is requested.

(c) The manner in which the deferred salary is to
be hel d.

The letter of application fromthe nurse to the
Hospital to enter the pre-paid |eave program -will
be appended to and form part of the witten
agreement .

Secondments

A nurse who is seconded fromthe Hospital to a bipartite
or tripartite conmttee/ position |nvoIV|n% the Heal th
Sector or the Broader Public Sector shall De granted a
| eave of absence without pay for a period of up to five
(5) years. Notwithstanding Article 10.04 there shall be
no [oss of seniority or service during such |eave.
Subject to the agreenent of the agency to which the nurse
I's seconded, the nurse's salary and applicable benefits
shal |l be maintained by the hospital and the hospital
shal | be reinbursed for the full cost of salary and
applicable benefits by the agency to which the nurse is
seconded. The nurse agrees to notify the Hospital of her
or his intention to return to work at least two (2) weeks
prior to the date of such return.

(Note 1 applies to full-time nurses only)

Provisions in existing Collective Agreenents providin
for paternity leave shall be continued in effect an
added to the above provisions in such Collective
Agreements.

(Note 2 applies to full-time nur ses only)

Provisions in eX|st|n? Col l ective Agreenents providing
for time off to study for College of Nurses exam nations,
to wite registration examnations or examnations for
courses of study related to enployment shall be continued
in effect and added to the above provisions in such
Col l ective Agreenents.

ARTICLE 12 ~ SICK LEAVE AND LONG TERM DI SABILITY

(Articles 12.01 to 12.14 apply to full-time nurses only)

12.01

The Hospital will assume total responsibility for
FfOVIdlng and fundln% a short-termsick |eave plan at

east equivalent to that described in the 1980 Hospitals
of Ontario Disability Income Plan brochure.
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The Hospital will pay 7s% of the billed prem um towards
coverage of eligible enployees under' the long-term
disability portion of the Plan (HoopIP or an equival ent

pl an). e enﬁloyee w Il pay the balance of the billed
premum through payroll deduction. For the(?urpose_of

transfer to the short-termportion of the disability
progra enpl oyees on the payroll as of the effective
date of the transfer with three (3) nonths or nore of

service shall be deenmed to have three (3) nonths of

service. For the purpose of transfer to the long-term
portion of the disability prqgraq] enpl oyees on the
active payroll as of the effective date of the transfer

with one (1) year or nore of service shall be deened to
have one (1) year of service.

Effective the first of the nonth follow ng the transfer,
all existing sick |eave plans in the Participating
Hospital s shall be terminated and any provisions relating
to such plans shall be null and void under the respective
Col l ective Agreenents except as to those provisions
relating to payout of unused sick |eave benefits which
are specifically dealt with hereinafter

Existing sick leave credits for each enployee shall be
converted to a sick | eave bank to the credit of the
enpl oyee.  The sick |eave bank shall contain the unused
sick |eave days to the credit of the nurse on the
effective date of the transfer to the Plan set out in
ﬁrt|cle 12.01. The "sick | eave bank" shal |l be utilized
0:

(a) supplenent payment for sick |eave days under the
new plan which woul d otherw se be at |éss than full
wages, and;

(b) where a payout provision existed under the forner
sick leave plan in the Col | ective Agreenment, payout
shall be nade on the termnation of enployment, or
in the case of death, to the nurse's estate. The
amount of the payout shall be a cash settlenment at
the nurse's then current salary rate for anY unused
sick credits to the maxi mum provi ded under-the sick
| eave plan in which the nurse participated as of
the date of this award;

(c) where, as of the effective date of transfer, an
enpl oyee does not have the required service to
qualify for payout on termnation, her or his
existing sick |leéave credits as of that date shall
neverthel ess be converted to a sick |eave bank in
accordance with the foregoing and the nurse shall
be entitled to the same cash out provisions as set
out in paragraph (b) above providing the nurse
subsequently achieves the necessary service to
qual i f'y for” payout under the conditions of the sick
'eave ‘plan in which she or he participated as of
the date of this award,
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(d) where a payout provision existed under the former
sick leave plan in the Collective Agreenent, a
nurse who, as of the date of this award, has
accunmul ated sick |eave credits and is prevented
fromworking for the Hospital on account of an
occ%patlonal I 11 ness or accident that is recognized
by The Workers' Conpensation Board as conpensable
within the meaning of The Wrkers' Conpensation
Act, the Hospital, on application from the nurse,
wi || supplenent the award nade by The Workers'
Compensation Board for |loss of wages to the nurse
by such amount that the award of The Workers'
Conpensation Board for |oss of wages, together wth
the supplementation of the Hospital, will equal one
hundred per cent (100%) of the nurse's net earnings
to the limt of the nurse's accunulated sick |eave
credits. ‘Nurses may utilize such sick |eave
credits while awaiting approval of a claimfor
Wrker's Conpensati on.

When a nurse has conpleted any portion of her or his
regul arly schedul ed tour prior to going on sick |eave
benefits “or Wrkers' Conpensation benefits, the nurse
shal| be paid for the balance of the tour at her or his
regular straight time hourly rate. This provision wll
not disentitle the nurse to a lieu day under Article
15.05 if she or he otherw se qualifies.

Nurses returning to work froman illness or injury
conpensabl e under Wrkers Conpensation will be assigned
light work as necessary, if available.

A nurse who transfers fromfull-tine to part-time my
elect to retain her or his accunulated sick |eave credits
to be utilized durlng part-time or subsequent full-time
enpl oyment as provided under the sick leave plan in which
the nurse participates as of October 23, 1981.

Any di spute which may arise concerning a nurse's
entitlenent to short-termor |long-termbenefits under
HooDIP may be subject to grievance and arbitration under
the provisions of this Agreement.

Nurses presently enployed who are covered by a long-term
disability plan in effect as of the date of this award,
may el ect to be covered by HoopIP or to continue their

present coverage.

The Hospital further agrees to pay enployees an anount
equal to any loss of benefits under Hoopip for the first
two days of the fourth and subsequent period of absence
In any cal endar year.
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During the term of operation of this Collectiv
Agreenent, the Hospitals wll neet and consult with th
Association with the view to assisting the parties in th
next set of negotiations to inprove the benefit coverag

provi ded by HOODIP,

The Hospital will notify each nurse of the anount of
unused sick leave in her "or his bank annually.

€
€
e
€

For nurses whose regular hours of work are other than the
standard work day, the short term sick |eave plan wll
provi de paynent for the nunber of hours of absence
according to the scheduled tour to a total of s62.5
hours. | other provisions of the existing plan shall
appl y mutatis mutandis.

Absences due to pregnancy related illness shall be
consi dered as sick |eave under the sick |eave plan.

A nurse who is absent fromwork as a result of an illness
or injury sustained at work and who has been awaiting
approval of a claim for Wrker's Conpensation for a
Perlod | onger than one conplete pay period nmay apply to
he Hospital for paynment equivalent to the |esser of the
benefit the nurse would receive from Wrkers,

Compensation if the nurse's claim was approved, or the
benefit to which the nurse would be entitled under the
short term sick portion of the disability income plan
(HooDIP or equivalent plan). Paynent will be provided
only if the nurse provides evidence of disability
satisfactory to the Hospital and a witten undertaking
satisfactory to the Hospital that any payments wll be
refunded to"the Hospital followng final détermnation of
the claim by The rkers, Conpensation Board. [f the
claim for Vérkers, Conpensation is not approved, the
monies paid as an advance will be applied towards the
benefits to which the nurse would be entitled under the
short term portion of the disability income plan.  any
paynment under this ErOVISIon will continue for a maxi mum
of fifteen (15) weeks.

(Articles 12.15 and 12.16 apply to part time nurses only)

Part-time nurses returning to work from an illness or
Injury conpensabl e under rkers, Compensation wll be
assigned light work as necessary, if available.

A nurse who transfers from full-tine to part-time may
elect to retain her or his accunulated sick |eave credits
to be utilized durlng part-time or subsequent full-tine
empl oyment as provided under the sick |eave plan in which
the nurse participates as of Cctober 23, 1981.
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E 13 - HOUR K

The follow ng provision designating regular hours on a
daily tour and regular daily tours over the nur3|ng
schedul e determned by the Hospital shall not Db
construed to be a guarantee of the hours of work to be
performed on each tour or during each tour schedule.

Subject to Article 13.02 bel ow

(a) The nornmal daily tour shall be seven and one-half
(7 1/2) consecutive hours in any twenty-four (24)
hour period exclusive of an unpaid one-half (1/2)
hour neal period, it being understood that at the
change of tour there will normally be additional
time required for reporting ich shall be
considered to be part of the normal daily tour, for
a period of up to fifteen (15) m nutes duration.
Shoul d the reﬁortlng tinme extend beyond fifteen
(15) mnutes, however, the entire period shall be
consi dered overtime for the purposes of payment
under Article 14

(b) Nurses shall be entitled, subject to the exigencies
of patient care, to relief periods during the tour
on the basis of fifteen (15) mnutes for each half
tour. The scheduling of neal periods and relief
periods shall be determned by local negotiations.

(¢) The regular daily tours of duty of a full-tine
nurse shall average five (5) days per week over the
nursing schedul e determ ned bY the Hospital.
Ful | -time nursing schedules shall be determ ned by
| ocal  negotiation. Full-time nurses in the
bargai ning unit engaged in teaching in Schools for
R.P.N.’s shall work a flexible schedule, Mnday to
Friday, averagln? 37 1/2 hours per week over the

schedule to be defermned by local negotiations.

(a) Where a nurse notifies her or his supervisor that
she or he has been or will be unable to take the
normal lunch break due to the requirenment of
P{OVIdlng patient care, such nurse shall be paid

i me and one half (1 1/2) her or his regular
straight time hourly rate for all time worked in
excess of her or his normal daily hours.

Where nurses are now working a |onger daily tour, the
rovisions set out in this Article governing the regular
ours of work on a daily tour shall be adjusted

accordingly.

The normal daily extended tour shall be 11.25 consecutive

hours in any 24-hour period, exclusive of a total of
forty-five (45) mnutes of unpaid neal tine.
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Nurses shall be entitled, subject to the exigencies of
atient care, to relief periods during the tour of a
otal of forty-five (45) mnutes.

The scheduling of meal and relief periods shall be
determ ned by local negotiations.

The introduction or discontinuance of |onger daily tours
shall be determned by |ocal negotiations.

NOTE: Hospital s that have extended tours that are
presently different than the above, shall
mai ntain those conditions.

ARTICLE 14 - PREM UM PAYMENT
14.01 () (Article 14.01(a) applies to full-time nurses only)

|f a nurse is authorized to work in excess of the
hours referred to in Article 13.01 (a) or (c), she
or he shall receive overtime prem um of one and
one-half (1 172) tines her or his regular straight
time hourly rate. Notwithstanding the foregoing,
no overtime premum shall be paid for a period ©
| ess than fifteen (15) mnutes of overtime work
where the nurse is engaged in reporting functions
at the end of her or his normal daily tour. If
authorized overtine anounts to fifteen (15) mnutes
or nore, overtime premumshall be paid for the
total period in excess of the normal daily tour.
Overtine premumw || not be duplicated tor the
sane hours worked under Article 13.01 (a) and (c¢)
nor shall there be any Fyranldln% with respect to
any other premums payable under the provisions of
this Collective Agreenent. Nothin% herein wll
disentitle the nurse to paynment of the normal tour
differential provided herein. For pur pose of
clarity, a nurse who is required to work on her or °
his scheduled day off shall receive overtine
rem um of one and one-half (1 1/2) times her or
I's regular stralght time hourly rate,. The
Hospital agrees that if the CollecCtive Agreenent
provided a_ greater overtime premum for overtine
work immediately prior to this Agreement, the
Hospital will continue to pay such greater overtine
remum This is not intended to entitle the nurse
0 be paid for work perforned while engaged in the
reporting functions as provided herein,

(b) (Article 14.01(b) applies to part-tinme nurses
only.)
If a part-tine nurse is authorized to work in
excess of the hours referred to in Article 13.01
(a), she or he shall receive-overtine premum of

collagmt.96



14.02

14.03

47

one and one-half (1 1/2)times her o& hi s regul ar

straight tine hourly rate. Apart-ti me nurse
(including casual nurses but not including part-
tinme nurses who are filling tenporary full-tine

vacanci es) who works in excess of seventy-five (75)
hours in a two (2)week period shall receive tine
and one- hal f ﬁl 1/2) her or his regular straight
time hourly rate for all hours worked in excess of

seventy-five (75). A part-time nurse who is
filling a tenporary full-time vacancy shall receive
time and one-half (1 1/2) her or his regul ar

straight time hourly rate for all hours worked in
excess of an average of 37 1/2 hours per week over
the full-tine nursing schedul e determ ned by the
Hospi tal . Such averaging will comrence at the
conclusion of the tw week period fO||OMATg t he
nurse's transfer to the ‘tenporary full-time
position and will end at the' conclusion of the two
week period prior to the nurse's return to her or
his former position. ~ Notwi t hstandin the
foregoing, no overtinme premum shall be paid for a
period of less than fifteen (15) m nutes of

overtime work where the nurse is engaged in
reporting functions at the end of her or his nornal

daily tour. | f authorized overtime anounts to
fifteen (15) mnutes or nore, overtime prem um
shall be paid for the total period in excess of the
normal daily tour. Overtime premumwl|l not be
duplicated for the same hours worked under Article
13.01 (a) nor shall there be any pyramding wth
respect to any other Frenluns payabl e under the
rovisions of ‘this Collective Agreenent. Not hi ng
erein will disentitle the nurse to ﬁaynent of the
normal tour differential provided herein. The
Hospital agrees that if the Collective Agreement

provided a greater premum for overtime work
I nmedi ately prior to this Agreenent, the Hospital
will continue to pay such greater overtine prem um

This is not intended to entitle the nurse to be
paid for work perforned while engaged in the
reporting functions as provided herein.

Not wi t hst andi ng t he foregoing, overtime will not be paid
for additional hours worked during a tmenty-four (24)
hour period either as a result of change in tour on the
request of a nurse or a change-over to daylight saving
fromstandard time or vice versa or an exchange of tours
by two nurses.

Work schedul ed by the Hospital to which a premumis
attached under scheduling regulations contained in the
Col I ective Agreement and set out in the Appendix of Loca
Provisions shall be paid at one and one-half (1 1/2)
times the nurse's regular straight time hourly rate or as
ot herwi se provi ded.
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Were a nurse is required to work on a paid holiday or on
an overtime tour or on a tour that is paid at the rate of
time and one-half (1 1/2) the nurse's regular straight
time hourly rate as a result of 14.03 above and the nurse
IS required to work additional hours followng her or his
full tour on that day (but not including hours on a
subsequent regularly scheduled tour for such nurse) such
nurse shall receive two (2) tines her or his reaqular
Strfﬂﬁht time hourly rate for such additional hours
wor ked.

A nurse who reports for work as schedul ed, unless
ot herwi se notified by the Hospital shal |l receive a
m ni mum of four (4) hours' _pay at her or his regul ar
straight time hourly rate. The nurse shall be required
to perform any nursing duties assigned by the Hospital
which she or "he is capable of doing, 1f her or his
regul ar duties are not avail able.

Wiere a full-time or regular part-tine nurse has com
leted her or his regularly scheduled tour and left the
ospital and is called in to work outside her or his

re?ularly schedul ed working hours, or where a nurse is

call ed back from standby, Such nurse shall receive tinme
and one-half (1 1(2% her or his regular straight tinme
hourly rate for al ours worked with a mninum guarantee
of four (4) hours' pay at time and one-half (1 1/2) her
or his regular straight tine hourly rate except to the
extent that such four (4) hour period overlaps or extends

into her or his. regularly scheduled shift. In such a

case, the nurse will receive time and one-half (1 1/2)

her or his regular straight time hourly rate for actua

hﬁpgf worked up to the comencement of her or his regular
shift.

A nurse who is required to remain available for duty on
standby outside her or his regularly schedul ed working
hours. "shal | receive standby pay in the amunt of two
dollars and fifty cents ($2.50) per hour for the period
of standby scheduled by the Hospital. Were such standby
duty fall's on a paid holiday, as set out in the Appendi X
of Local Provisions, the nurse shall receive standby pay
in the anount of three dollars ($3.00) per hour. Standby
pay shall, however, cease where the nurse is called in to
wor k under Article 14.06 above and works during the
period of standby.

(a) In conputing a full-time nurse's regular straight
time hourly rate under this Collective Agreenent
such rate shall be established by dividing the
product of the nurse's regular nonthly salary
excl usive of an¥ al | owance or prem um pay tinmes
twel ve (12) by the regul ar average weekly -hours
times fifty-two (52).
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(b) The regular straight tinme hourly rate for a part-
time nurse will "be the hourly rate in the wage
schedul e set forth in Article 19.01 (a).

(Article 14.09 applies to full-time nurses only)

Wiere a nurse has worked and accumul ated approved hours
for which she or he is entitled to be paid prem um pay
(other than hours relating to working on paid holidays)

such nurse shall have the option of electing paynment at
the applicable premumrate or time off equivalent to the
applicable premumrate (i.e., Where the applicable rate
is time and one-half (1 1/2) then tine off shall be at
time and one-half (1 1/2)). Where a nurse chqoses
equivalent time off such time off nust be taken within
the period set out in the Appendix of Local Provisions or
payment in accordance with the forner option shall be
made. Nurses in the bargaining unit engaged in teachin

in Schools for R.P.N.’s Working overting in excess 0

their average weekly hours referred to in Article 13.01
(e) which have been authorized in advance by the Director
of the School, shall be entitled to conmpensating time off
in accordance with the foregoing.

A nurse shall be paid a shift prem um of one dollar
($1.00) per hour for each hour worked which falls wthin
the hours defined as an evening shift and one dol|ar and
twenty-five cents (s1.25) for each hour worked which
falls ™w thin the hours defined as a night shift provided
t hat such hours exceed two (2) hours if worked in
conjunction with the day shift. Tour differential wll

not" form part of the nurse's straight time hourly rate.

For purposes of this provision, the night shift and the
evening shift each consist of 7.5 hours. The defined
hours of a night and evening shift shall be a matter for
| ocal negotiation.

[ an rt

Wiere a nurse is assigned to provide patient care for a
patient in transit, the followng provisions shall apply:

(a) (i) Where a full-time nurse perfornms such duties
during her or his regular shift, the full tine
nurse shall be paid her or his regular rate of
pay. Wiere a full-time nurse perforns such
duties outside her or his regular shift or on
a day off, she or he shall be paid the
appropriate overtinme rate.

(i1) Weere a part-time nurse perforns such duties
durln% an assigned shift, she or he shall be
paid her or his regular rate of pay. Were a
part-time nurse continues to perform such
duties in excess of her or his assigned shift,
she or he shall be paid the appropriate
overtime rate.
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(b)y \Were such duties extend beyond the nurse's regul ar
shift, the Hospital will not require the nurse to
return to regular duties at the Hospital wthout at
| east eight (8) hours of tinme off. Were such time
off extends into the nurse's next reqgularly
schedul ed shift she or he will maintain her or his
regular earnings for that. full shift.

(c) Hours spent between the time the nurse is relieved
of patient care responsibilities and the tinme the
nurse returns to the hospital or to such other
| ocation agreed upon between the Hospital and the

nurse wll be paid at straight time or at
appropriate overtime rates, if applicable under
Article 14.01. It is understood that the nurse

shall return to the hospital or to such other
| ocation agreed upon between the Hospital and the
nurse at the earliest opportunity. Prior to the
nurse's departure on escort duty, or at such other
time as may be nutually agreed upon between the
Hospital and the nurse, the Hospital will establish
with the nurse arrangements for return travel

(d) The nurse shall be reinbursed for reasonable out of
ocket expenses including room board and return
ransportation and consideration will be given to

any special circunstances not dealt with under the
f or egoi ng provi si ons.

(Note 1 applies to full-tine nurses only)

The Hospital agrees to continue to pay any greater
monet ary benefi for ambul ance escort duty if such
greater benefit has been paid by the Hospital i'nmmediately
prior to this Agreenent. ' This note applies at Hospitals
where this superior condition exists as of December 14,
1987.

(Note 2 applies to part-tine nurses only)

The Hospital agrees to continue to pay any greater
monetary benefit for anmbul ance escort "duty i'f such
ggeater benefit was paid by the Hospital under a

| Tective Agreenent immediately prior to this Agreenent.
This note applies at Hospitals where this superior
condition exists as of Decenber 14, 1987.

collagmt.96



o Pegpa

14.12

()

(b)

51
(Article 14.122 (a) applies to full-tinme nurses Only)

The ﬁosting of work schedul es shall be ?s ﬁe} OHt
in the Appendix of Local Provisions. It shall "be
the responsibility_of the nurse to consult posted
wor k scﬁedules. The Hospital will endeavour to
provide as much advance notice as iscﬁracticable of
a change in the posted schedul e. anges to .the
posted work schedul e shall be brougpt to the
attention of the nurse. . Wiere less than forty-
ei ght (48) hours’ notice is given personally to the
nurse, time and one-half (1 1/2) of the nurse's
regul ar stra|%ht time hourly rate will be paid for
all hours worked on the first shift of the nurse's
new schedul e.

(Article 14.12(b) applies to part-tinme nurses only)

i) The posting of work schedules for regular
part-tine nurses shall be determned by [oca

negotiations. It shall be the responsibility
of the regular part-tinme _nurse to consult
posted work schedul es. The Hospital wll

endeavour to provide as nuch advance notice as
is practicable of a change in the posted
schedule. Changes to the posted work schedul e
shal| be brought to the attention of the
regul ar part-time nurse.

i)  Were less than twenty-four (24) hours' notice
Is given personally to the regular part-tine
nurse, tinme and one-half (1 1/2) of the
nurse's regular straight time hourly rate wll
be paid for all hours worked on the first
shitt of the nurse's new schedul e. Such
changes shall not be considered a |ay-off.

iii) Where a nurse is called in to work a regular
shift less than two (2) hours prior to the
commencenent of the shift, and arrives within
one (1) hour of the comencenent, then the
nurse wll be paid for a full tour provided
that the nurse works until the normal
compl etion of the tour.

iv) Casual part-time nurses whose work schedul e
has been pre-scheduled and whose schedule is
changed wth less than twenty-four (24) hours
notice then paragraph (b) - shall apply to
casual part-tine nurses.
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Wien a nurse is required to travel to the hospital er to
return home as a result of reporting to oroff work
bet ween the hours of 2400 - o600 hours, or at any tine
while on standby, the Hospital will pay transportation
costs either by taxi or by the nurse's own vehicle at the
rate of thirty-five cents (35¢) per mle (to a maxi num of
fourteen dollars ($14.00)) or such greater amount as the
Hospital may in its discretion determne for each trip
bet ween the”af orementioned hours. The nurse will provide
%o,tﬁe Hospital satisfactory proof of payment of such
axi fare.

A nurse who works a second consecutive full tour shall be
entitled to the normal rest periods and neal period-for
the second tour, but shall be provided at the tine of the
meal period with a hot meal or four dollars (s4.00) if
the Hospital is unable to provide the hot neal. O her
nurses required to work nore than two (2) hours overtine
on the sanme day they have worked a full tour shall, after
the two (2) hours, "receive a 172 hour paid meal period
and shall be provided with a hot neal or four dollars
($4.00) if tre Hospital is unable to provide the hot
meal.

A nurse shall be paid a weekend prem um of one dollar and
thirty-five cents ($1.3s) per hour for each hour worked
between 2400 hours Friday and 2400 hours Sunday, or such
other 48 hour period as the local parties may agree upon
If a nurse is receiving premum pay under Article 14.03,
pursuant to a local scheduling regulation with respect to
consecutive weekends worked, the nurse will not receive
weekend prem um under this provision,

L

(Articles 15.01to 15.07 apply to full-time nifses only)

15.01

15.02

A nurse who otherwi se qualifies under Article 15.02
hereunder shall receive twelve (12% pai d holidays as
designated in the Appendix of Local Provisions.

In the event that the Provincial Government declares an
additional holiday (such as Heritage Day) during the term
of this Agreement, suych holiday wll be substituted for
one of the above-mentioned holidays. The designation of

the additional holiday for an existing holiday shall be
subject to local determnation and such designation shall

not” add to the present nunber of holidays.

In order to qualify for pay for a holiday, a nurse shall
conplete her or his full scheduled shift on each of the
wor ki ng days imediately preceding and follow ng the
hol i day concerned unl ess "excused by the Hospital or the
nurse was absent due to:
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(a) legitimate illness or accident which conmenced
within a nonth of the date of the holiday;

(b) vacation granted by the Hospital;
(c) the nurse's regular scheduled day off;

(d) a paid | eave of absence provided the nurse is not
ot herwi se conpensated for the holiday.

A nurse entitled to holiday pay hereunder shall not
receive sick |eave pay to which she or he may otherw se
have been entitled unless she or he was scheduled to work
t hat day. A nurse receiving Wrker's Conpensation
Benefits for the day of the holiday shall, subject to the
above provisions, be entitled to the difference between
the anount of the Workers' Conpensation Benefits and the
hol i day pay.

Hol i day pay will be conputed on the basis of the nurse's
regul ar straight time hourly rate of pay times the nunmber
of hours for a normal daily tour as set out in Article
13.01 (a).

Subject to Article 15.02:

(a) Were a holiday falls during a nurse's schedul ed
vacation Berlod, the nurse™s vacation shall be
extended by one (1) day unless the nurse and the
Hospital agree to schedule a different day off with

pay.

(b) Where a holiday falls on a nurse's schedul ed day
onfdapcjaddltlonal day off with pay wll be
schedul ed.

A nurse required to work on any of the foregoing holidays
shall be paid at the rate of tine and one-half (1 1{2)
the nurse's regular straight tinme hourly rate of pay tor
all hours worked on suc hollda¥ subject to Article
14.04. |In addition, the nurse will receive a lieu da

off with pay in the amount of her or his regular straigh

tine hourjy rate of pay tinmes the nunber of hours in a
normal daily tour as set out in Article 13.01 (a).

Nurses on extended tours shall receive twelve (12) lieu
da%$ off to consist of seven and one-half (7.5) hours
each.

Wiere a nurse is entitled to a |ieu day under Article
15.04 or 15.05 above, such day off nust "be taken within
a period as set out in the Appendix of Local Provisions
or paynent shall be made in accordance with Article
15.03.
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Hospitals presently providing additional ﬁaid hol i days
shal | continue to provide such additional holidays.

(Article 15,08 and the note following Article 15.08 apply
to part-tine nurses only)

|f a reqular ?art-tine nurse works on any of the holidays
listed 1n Article 15.01 of this Agreenent, she or he
shal | be paid at the rate of time and one-half (1 1/2)
her or his regular straight time hourly rate (as set out
I n the Wage Schedule) for all hours worked on such
holiday, subject to the application of Article 14.04
{egar Ing hours worked in addition to her or his full
our.

Were existing Collective Agreements contain provisions
relating to paynent to nurses for holidays, whether
worked or not, that exceed any paynent required under the
Enpl oyment Standards Act, such provisions shall be
conti nued. Payment of holiday pay under this Note
applies only to nurses presently”enjoying such paynent.
Nurses presently enjoying holiday pay pursuant to this
Note or otherw'se as "of Decenber 14, 1987 will continue
to ep%oy_such payment until they cease to be enployed at
the Hospital or until they transfer to a status to which
this superior condition does not apply, whichever first

occurs.

ARTICLE 16 - VACATIONS
(Articles 16.01 to 16.05 apply to full-time nurses only)

16.01

Al'l nurses shall receive vacations with pay based on
length of full-time continuous service as follows:

(a) Nurses who have conpleted |ess than one (1) year of
full-time continuous service (as of the date for
determning vacation entitlement in the individua
Hospital) shall be entitled to a vacation on the
basis of 1.25 days (9.375 hours for nurses whose
regular hours of work are other than the standard
work day) for each conpleted nmonth of service with
pay in the amount of &% of gross earnings.

(b) Nurses who have conpleted one (1) or nore years of
full-time continuous service Eas_of the date for
determning vacation entitlement in the individua
Hospital) shall be entitled to an annual vacation
of three (3) weeks with three (3) weeks' pay (112.5
hours' pay for nurses whose regul ar hours of work
are other than the standard work day), provided the
nurse works or receives paid |eave for a total of
at least 1525 hours in the vacation year
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Nur ses who have conpleted three (3) or nore years
of full-tinme continuous service (as of the date for
determning vacation entitlement in the individua
Hospital) shall be entitled to an annual vacation
offour (4) weeks with four (4) weeks' pay (150
hours' pay for nurses whose regular hours of work
are other "than the standard work day), provided the
nurse works or receives paid leave for a total of
at least 1525 hours in the vacation year.

Nurses who have conpleted fifteen (15) or nore
years of full-tine continuous service (as of the
date for determ ning vacation entitlenent in the
i ndividual Hospital) shall be entitled to an annua
vacation of five (5) weeks with five (5) weeks' pa
(187.5 hours' pay for nurses whose regular hours o
work are other than the standard work day?,
provided the nurse works or receives paid |eave for
a total of at |east 1525 hours in the vacation
year.

Nurses who have conpleted twenty five (25) years or
more of full-time continuous Service (as of the
date for determ ning vacation entitlenent in the
I ndi vidual hospital) shall be entitled to an annua

vacation of six %6) weeks’ with six (6) weeks' pa

(225 hours' pay ftor nurses whose reqular hours o

work are othér than the standard work day),

provi ded the nurse works or receives paid |eave for
a total of at least 1525 hours in the vacation
year.

|f a nurse works or receives paid |leave for le
than 1525 hours in the vacation year she or he w
receive vacation Pay based on a percentage of h
or his gross salary for work perforned on t
fol |l owi ng basis:

SS
|

er
he

3 week entitlenent - 6%
4 week entitlenent - 8%
5 week entitlement - 10%
6 week entitlement - 12%

Nurses who presently enjoy better vacation benefits shall
continue to receive such better benefits while enployed
by the Hospital.
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5.02 A nurse who |eaves the employ of the Hospital for any
reason shall be entitled to receive any unpaid vacation
ay which has accrued to her or himto the date of her or
I'S separation, it being understood and agreed that the
nurse wll provide at |east two (2) weeks' notice of
term nation

16.03 For the purpose of vacation entitlement, service for
those nurses whose status is changed, on or after COctober
23, 1981, frompart-time to full-tinme or vice versa,
shal | mean the conbined service as a part-tinme and full-
time nurse enployed by the Hospital and accumul ated on a
continuous basis. For the purpose of this Article, 1500
hours of part-tinme service shall equal one (1) year of
full-time service and vice versa.

16.04 Ful | -tinme nurse teachers shall be entitled to one
additional week of vacation with pay which shall be taken
at either the Spring Break or the Christnmas Break.

16.05 (a) \Where an enployee's scheduled vacation is
interrupted due to serious illness which comenced
prior to and contjnues into the schedul ed vacation
period, the period of such illness shall be
consi dered sick | eave.

(b) Where an enployee's  scheduled vacation is
interrupted due to serious illness requiring the
enpl oyee to be an in-patient in a hospital, the
per&ﬂd of such hospitalization shall be consi dered
si ck |eave.

(c) The portion of the enployee's vacation which is
deened to be sick |eave under the above provisions
MA|E_POI be counted agai nst the enployee's vacation
credits.

(d) Wiere a nurse's scheduled vacation is interrupted
due to a bereavement, the nurse shall be entitled
to bereavenent |eave in accordance with Article
11.05.

(e) The portion of the enployee's vacation which is
deened to be bereavenment | eave under the above
provisions wll not be counted against the
enpl oyee' s vacation credits.

(Articles 16.06 to 16.09 and the Note followi ng Article 16.09 apply
to part-tine nurses only)
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All regular part-tinme nurses shall be entitled to

vacati on pay based upon the applicable percentage
rovided in accordance with the vacation entitlement of
ull-time nurses, of their gross earnings in the
receding year. Ifa nurse works or receives paid |eave
or less than 1100 hours in the vacation year she or he

w il receive vacation pay based on a percentage of her or
EIS gross salary for work performed on the follow ng
asi s:

3 week entitlenent - 6%
4 week entitlenent - 8%
5 week entitlenent - 10%
6 week entitlement - 12%

Equi val ent years of service, calculated pursuant to the
formula set out in Article 16.03, shall be used to
determ ne vacation entitlenent.

Casual part-tine nurses wll be paid vacation pay in
accordance with the above entitlenent on gross earnings
or on gross salary for work performed, as applicable,
Such vacation pay will be paid on nonies earned on or
after April 1, 1988. Equivalent years of service wll be
based on the casual part-time nurse's seniority
established under Article 10.02 and will be cal cul ated on
the basis that 1soo hours of part-tinme service shal

equal one (1) year of full-tinme service and vice-versa.

A part-time nurse who |eaves the enploy of the Hospita

for any reason shall be entitled to receive any unpaid
vacation pay which has accrued to her or himto the date
of her or his separation, it being understood and agreed
that the nurse will provide at |east tw (2) weeks'

notice of termnation

For the purpose of vacation entitlenent, service for
t hose nurses whose status is changed, on or after Cctober
23, 1981, frompart-tine to full-tinme or vice versa,
shal | mean the conbined service as a part-time and full-
time nurse enployed by the Hospital and accunulated on a
continuous basis. For the purpose of this Article, 1500
hours of part-time service shall equal one (1) year of
full-time service and vice versa.

Scheduling of vacations shall be in accordance with the
schedul e of l|ocal provisions.
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Part-time nurses itncludln casual nurses) who presently

enj oy better vacation pay benefits under "the provisions

O a Col | ective Agreenent |nnEd|ateI¥)pr|or to this

Gﬂreenent, shal | continue to receive "bet ts
Ile enployed by the Hospital.

ter benefi

ARTICLE 17 - HEALTH AND WELFARE BENEFI TS

(Article 17 applies to full-tine nurses only)

17.01

The Hospital agrees, during the term of the Collective
Agreement, to contribute towards the prem um coverage of
Egrt[0|pat|n eligible nurses in the active enPon of the

spital under the insurance plans set out bel ow subject
to their respective terns and conditions including any
enrol ment requirenments:

(a) The Hospital agrees to pay 100% of the billed
prem ums towards coveragg of eligible nurses in the
active enploy of the Hospital under the Ontario
Heal th I nsurance Pl an.

(b) The Hospital agrees to pay 100% of the bhilled
prem ums towards coverage of eligible nurses in the
active enploy of the Hospital under the Blue Cross
Sem -Private Plan or conparable coverage with
another carrier.

(e) The Hospital agrees to contribute 75% of the billed
prem unms towards coverage of eligible nurses in the
active enploy ofthe Hospital under the existing
Bl ue Cross Extended Health Care Benefits Plan or
conmparabl e coverage with another carrier providing
for $15.00 (single) and $2s5.00 (famly) deductible,
ErOV|d|ng the bal ance of nonthly premuns are paid

y the nurses through payroll ‘deductions.  In
addition to the standard benefits, coverage Wl |
i nclude hearing aids (maxi nums300/person) and
vision care (maxi mum $60 every 24 nonths).

(d) The Hospital agrees to contribute 100% of the
billed prem unms towards covera%e of eligible nurses
in the active enploy of ‘the Hospital —under
H.0.0.G.L.I.P. or such other group life insurance

lan currently in effect pIOVIdInﬁ the bal ance of
he nonthly premums are HaLd by the nurses through
ayrol | deductions. Such insurance shall include
enefits for accidental death and di smenberment in
the principal amunt equal to the amunt of the
(Equ? glfe Insurance to which the nurse is
entitled.
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(e) ospitals Of tario Voluntary Life I nsurance Plar

The Hospital also agrees to make the Hospitals of
Ontario Voluntary Life Insurance Plan (HOOVLIP)
available to the nurses subject to the provisions
of HoovLIP at no cost to the Hospital

(£) The Hospital agrees to contribute 75% of the billed
prem unms towards coverage of eligible nurses in the
active enploy of the Hospital under the Blue Cross
#9 Dental Plan or conparable coverage wth anot her
carrier (based on the current opa fee schedule as
It may be updated fromtine to tinme) providing the
bal ance of the nonthly premunms are paid by the
nurses through payroll “deducti ons.

(g) For purposes of health and welfare benefits under
Article 17.01, dependent coverage is available to
the nurse, to cover her or his sane sex partner and
their dependents, in accordance with the terns and
conditions of the plans

For neWy hired nurses, coverage as set out in Article
17.01 shall be effective the first billing date in the
month followng the month in which the nurse was first
enpl oyed subject to any enrollment Or other requirenents
of the Plan.  In no instance shall the first b||||n? date
for a nurse occur later than the first day of the fourth
full nonth foIIomnnP the month in which the new y-hired
0

nurse was first enployed.

The Hospital may substitute another carrier for any of
the foregoing plans (other than oHIp) provided that the
| evel of benefits conferred thereby are not decreased.
The Hospital will advise the Association of any change in
carrier orunderwiter at least sixty (e6o) days prior to
I npl enenting a change in carrier.

Al'l present nurses enrolled in the Hospital's Pension
Plan shall nmaintain their enrollment in the Plan subject
to its terms and conditions. New nurﬁes_and nurfes
enpl oyed but not yet eligible for nenbership in the Plan
shall, as a condition of enploynment, enroill in the Plan
when eligible in accordance with its ternms and
condi tions.
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The Hospital shall continue to fay the premuns for
benefit plans under Articles 17 and 12 for nurses who are
on paid |leave of absence or Wrkers' Cbngensathn or at
any_tlne when salary is recejved, Or as provided in
Arficle10.04. Such’payment shall also continue while a
nurse is on sick leave (including the Unenpl oynent
| nsurance Period) or on_Lon? TermDisability to a maxi mum
of 30 months fromthe time the absence comenced. Nurses
who are on layoff may continue to participate in benefit
?Ians, at their request, provided they nake arrangenents

or paynment and provided also that the |ayoff does not
exceed “one year.

Nurses who reside in Quebec shall have equival ent
nonetary contributions paid in that province with respect
to the ‘Quebec equival ent of OHIP.

(a) The Hospital shall provide each nurse with
information booklets outlining all of the current
provisions in the benefits plans defined in Article
17.01 to Article 17.06 inclusive and the Sick
Leave/LTD Plan defined in Article 12.  Upon
request, the Hospital will nake the Plans avail able
to the Association for inspection.

(b) The Hospital shall notify the Association of the
name(s) of the carrier(s) which provide the
benefits plans defined in Article 17.01 to Article
17.06 inclusive and the rTp Plan defined in Article
12.  The Hospital shall also provide the
Association with a copy of all current information

bookl ets provided to the nurses.
Unemplovment | NSurance Rebat

The short-term sick |leave plan shall be registered wth
t he Unenplo%nent | nsurance Conm ssion (uic). The nurses'
share of the enployer's unenploynent insurance prem um
reduction will be retained by the Hospital towards
offsetting the cost of the benefit inprovements contained
in this agreenent.

The parties agree to establish a Benefits Review
Subcommttee which will include four representatives from
the Union and four representatives from the Participating
Hospitals to discuss the terns of the benefit plans
(other than pensions) provided under the collective
a?reenpnt with a view to increasing the efficiency and
effectiveness of the plans. As part of that review, the
Commttee will be provided with copies of the plan texts
that pertain to these benefit plans.

collagmt.96



61

ARTICLE 18 - M SCELLANEQUS

18.01

18.02

18.03

18.04

18.05

18.06

Copies of this Collective Agreenent will be provided to
each nurse covered by the Collective Agreenent by the
Associ ati on, The cost of printing the Collective
Agreement will be shared equally by the Hospital and the
| ocal Associ ati on.

VWenever the femnine pronoun is used in this Agreement,
it includes the masculine pronoun and vice-versa where
the context so requires. ere the singular is used, it
may al so be deened to nean plural and vice-versa.

It shall be the dut¥ of each nurse to notify the Hospital
promptly of any change in address or any change in
tenporary feS|dencg. |f a nurse fails to do this, the
Hospital "will not be responsible for failure of a notice
sent by registered mail to reach such a nurse. A nurse
shall notify the Hospital of any change to her or his
t el ephone nunber.

Medi cal ~exam nations, re-examinations and any tests
required under the Public Hospitals Act will be provided
by the Hospital in conpliance with the Regulations. The
nurse may choose her or his personal physician for all
such exam nations, except the pre-employment nedical,
unl ess the Hospital has a specific objection to the
physi cian sel ected.

Current provisions in Collective Agreements relating to
the provision of x-rays, l|aboratory work, immunization
|ncht|3?s, gamma globulin and other prograns shall be
conti nued.

Prior to effecting any changes in rules or policies which
af fect nurses covered by this Agreement, the Hospital
wi |l discuss the changes with the Association and provide
copies to the Association

ARTI CLE 19 ~ COVPENSATI ON

19.01

(a) The pay equity adjusted salary rates in effect
during the term of the Agreenent shall be those set
forth in Appendix 3 attached to and formng part o

f
this Agreenent. The pay equity adjusted nmonthly
wage schedule for a full-time Registered Nurse and

the pay equity adjusted regular straight tine
hourly rates for all regular and casual part-tine
registered nurses at hospitals covered by the
central Pay Equity Settlenent, dated June 4, 1993,
shal | be as follows:
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~lassification - Registered NUrse
Pavy Faquity Ad-justed Rates

Effective april 1, 1993
Regul ar Strai ght

Tl M Hourly Rate Monthlv Rat e
Start 17.10 2778.75
1 18.00 2925.00
2 18.75 3046.88
3 19.78 3214.25
4 20.80 3380.00
5 21.83 3547.38
6 23.11 3755.38
7 24.39 3963.38
8 25.67 4171.38
9 26.96 4381.00

Effective January 1, 1994
Regul ar Strai ght

Tine Hourly Rate Monthly Rat e
Start 17.38 2824.25
1 18.28 2970.50
2 19,03 3092.38
3 20.06 3259.75
4 21.08 3425.50
5 22.11 3592.88
6 23.39 3800.88
7 24.67 4008.88
8 25.95 4216.88
9 27.24 4426.50
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Effective Jan. 1, 1995

Regul ar Strai ght

Ti e Hourly Rate Monthly Rate
Start 17.66 2869.75
1 18.56 3016.00
2 19.31 3137.88
3 20.34 3305.25
4 21.36 3471.00
5 22.39 3638.38
6 23.67 3846.38
7 24.95 4054.38
a 26.23 4262.38
9 27.52 4472.00

Ef fective Jan. 1, 1996

Regul ar Strai ght

Ti e Hourly Rate Monthly Rate
Start 17.94 2915.25
1 18.84 3061.50
2 19.59 3183.38
3 20.62 3350.75
4 21.64 3516.50
) 22.67 3683.88
6 23.95 3891.88
7 25.23 4099.88
a 26.51 4307.88
9 27.80 4517.50

Where a Participating Hospital listed in Appendix ®aw to
t he Menorandum of Conditions for Joint Bargaining, dated
Novenber 5, 1993, was not a party to the June 4, 1993
Central Pay Equity Settlenent, _Aplpen_dix 3 will set out
the applicable rates of pay, including any pay equity
adj usted rates, that apply to the nurses covered by those
agreenents and the rates set out in Appendix 3 wl|
p%eva|l over the rates set out in Article 19.01 (a)
above.
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“Articles 19.01(b) and 19.01 (c) apply to part=time nurses only)

19.02

(b) The hourly salary rates, inclusive of the
percentage in lied of fringe benefits in effect

during the term of this Agreenent fo[ al | regHIar
and casual part-tine nurses shall be ose

cal culated in accordance wth the followng
forml a

Applicable straight tinme hourly rate + 13%.

(c) The hourly salary rates Payable to a regular or
casual part-time nurse include conpensation in |ieu
of all fringe benefits which are paid to full-time
nurses except those specifically provided to part-

time nurses in this Agreement.” It Is understood
and agreed that h0|ldﬁy Pay Is included within the
ringe benefits. It is

?ercentage inlieu o _ _
further understood and agreed that pension is
included within the percentage in lieu of fringe
benefits. Notw thstanding the foregoing, all part-
time nurses may, on a voluntary basis, enroll in
the Hospital's Pension Plan when eligible in
accordance with its terms and conditions. For
art-tinme nurses who are nenbers of the Pension
| an, the percentage in lieu of fringe benefits is
ni ne percent (9%).

It is understood and agreed that the part-tine
nurse's hourly rate (or straight time hourly rate)
in this Agreenent does not include the additiona
9% or 13%, as applicable, which is paid in lieu of
fringe benefits and accordingly the s% or 13%, as
applicable, add on payrment “in lieu of fringe
benefits will not be included for the purpose of
conputing any premum or overtinme paynents.

(d) The parties agree to maintain the percentage
differentials 1n the wage rates which presently
exi st between the classification of Registered
Nurse and the other classifications which are
covered by the Collective Agreenent.

A G aduate Nurse in the enploy of the Hospital upon
presenting proof of current certification by the Colleﬁe
of Nurses of Ontario shall be given the salary of the
F@glstered Staff Nurse as provided in this Article
effective the date the nurse presents proof of
successfullyhPass|ng the certification examination to the
Director of Nursing or designate, or to the date of |ast
hire whichever is Tater

collagmt.96



19.03

19.04

65

Anurse is required to present to the Director of Nursir

or designate on or before February isth of each yea-
evidence that her or his Certificate of Registration is
in good standing and currently in effect. Such time wll
be extended for reasons where the College of Nurses of
Ontario permts the nurse's Certificate of Registration
to remain in effect. |f the nurse's Certificate of
Regi stration is suspended by the College of Nurses Of
Ontario for non-pﬁynﬁnt of thé annual fee, the nurse wll
be placed on non-disciplinary suspension wthout pay. If
the nurse presents evidence that her or his Certificate
of Registration has been reinstated, she or he shall be
reinstated to her or his position effective upon
presenting such evidence. Failure to provide evidence
wi thin 90 cal endar days of the nurse being placed on non-
disciplinary suspension by the hospital wll result in
the nurse being deemed to be no longer qualified and the
nurse shall be termnated fromthe enploy of the
Hospital.  Such termination shall not be the subject of
a grievance or arbitration,

(a) Afull-tine or regular part-time nurse who is
pronoted to a higher rated classification within
the bargaining unit will be placed on the level of
the salary schedul e of the higher rated
classification so that the nurse shall” receive no
less an increase in salary than the equivalent of
one step in the salary range of the previous
classification (provided that it does not exceed
the salary range of the classification to which the
nurse has” been promoted) and the nurse shall retain
her or his service review date for purposes of wage
progression. For the purpose of this Article,
pronotion shall be defined as a nmove from one
classification to another classification with a
hi gher salary grid and shall not include a change
of status from Graduate to Registered Nurse. A
nurse who is noved to a lower rated classification
wi |l be placed at the level on the grid, if any,
whi ch nost cl osely recognizes her or his experience
| evel on the other grid.

(b) \Were the Hospital tenporarily assigns a Registered
Staff  Nurse to carry  out the  assigned
responsibilities of a ‘migher classificat]on
(whet her or not such classification i S I ncluded In
the bargaining unit) for a period of one (1) full
tour or nore, at tines when the incunmbent in any
such classification would otherwi se be working, the
nurse shall be paid a premum of one dollar and
twenty cents ($1.20) ﬁer hour for such duty in
addition to her or his regular salary. The
Hospital agrees that it will not nmake work
assi gnments which will violate the purpose and
intent of this provision.
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(c) Gaduate Nurses who becone Registered Nurses shall
be placed on the level in the Registered Nurse's
salary grid which represents an increase in salary.

(d) Group, Unit or Team Leader

Whenever a nurse is assigned additional

responsibility to direct, Supervise or oversee work
of nurses, ‘and/or be assigned overall respon-

sibility for patient care on the unit, ward, or
area, for a tour of duty, the nurse shall be paid a
Pren1un1of_5|xty cents (60¢) per hour in addition
0 her or his reqgular salary and applicable prem um
al | owance.

(Article 19.05 (a) and 19.05 (b) apply to full-time
nurses only)

(a) Caimfor recent related clinical experience, if
any, shall be nade in witing by the nurse at the
time of hiring on the application for enploynent
formor otherwse. The nurse shall co-operate’wth
the Hospital by providing verification of previous
experience so that her or his recent related
clinical experience may be determ ned and eval uated
during her or his probationary period. Havi ng
established the recent related clinical experience,
the Hospital will credit a new nurse with one (1
annual ~ service increment for each year o
experience u? to a maxi mum of Level 6 (i.e., 5th
year increnent).

|f a period of nmore than two (2) ¥ea[s has el apsed
since the nurse has occupied a full-tine or a part-
time nursing position, then the nunber of
I ncrenents to be paid, if any, shall be at the
discretion of the Hospital. The Hospital may also
give effect to part-time nursing experience in
speci al circunstances.

Currently enployed nurses who were eligible to
claimcredit under the formula of one increment for
every two years of experience may make a claim
under the present provision and wll have their
position on the salary grid adjusted, effective
April 1, 1991, to a meXxinum of Level 6 (5th year
I ncrenment).

(b) Where a casual nurse hired between Cctober 1, 1987
and March 31, 1988 transfers to full-time, the
nurse may make a claim under (a) above at the time
of the transfer, provided the transfer occurs
within six (e6) nonths of the nurse's date of hire.
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(Article 19.05 (¢) and 19.05 (da) apply to part-tine
nurses only)

(c) Caimfor recent related clinical experience, if
any, shall be made in witing by the part-tine
nurse at the tinme of hiring on the application for
enpl oyment form or otherwise. The part-time nurse
shal |’ co-operate with the Hospital by providing
verification of previous experience So that her
recent related clinical ‘experience may be
determ ned and eval uated during her probationary
peri od. Havi ng established the recent related
clinical experience, the Hospital will credit a new
part-tinme nurse with one (1) annual service
Increnent for each year of experience (calculated
pursuant to the fornula set out in Article 16.03)
up to a maxi mum of Level 6 (i.e., 5th year
increment). If a period of nore than two (2) years
has el apsed since the nurse has occupied a full-
time or a part-time nursing position, then the
nunber of increnents to be paid, if any, shall be
at the discretion of the hospital

Currently enployed nurses who were eligible to
claimcredit under the fornmula of one increnment for
every two years of experience may nmake a claim
under the present provision and wll have their
position on the salary grid adjusted, effective
April 1, 1991, to a maxi mum of Level 6 (5th year
I ncrenment).

(d) Where a casual nurse hired between Cctober 1, 1987
and March 31, 1988 transfers to regular part-tine,
the nurse nmay make a claim under (a) above at the
time of the transfer, provided the transfer occurs
within six (e6) nonths of the nurse's date of hire.

19.06 (a) Each full-time nurse will be advanced from her or
his present level to the next level set out in the
Salary Schedule, twelve (12) months after she or he
was [ast advanced on her or his service review
date. If a full-time nurse's absence wthout pay
from the Hospital exceeds thirty (30) continuous
cal endar days during each twelve (12) nonth period,
the nurse's service review date will be extended by
the |ength of such absence in excess of thirty (30)
continuous cal endar days.

(b) Each regul ar part-tine nurse will be advanced from
her or his present level on the salary schedule to
the next level on the salary schedule after
obtaining one year's service credit, calculated in
accordance with the provisions of Article 10.03.
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19.07

19.08

(c)

(a)

(b)

(a)

68

ffective Novenber 1s, 1985 casual part-time nurses
wi |l be placed on the salary grid in accordance
Wth their service, such service to be calcul ated
a

in accordance with the senjority cal cul ation set
out in Article 10.02. Casual part-time nurses wll
then advance on the grid in the same manner as
regul ar part-time nurses.

Ef{

A part-time nurse whose status is altered to full-
time will assune her or his sane |evel on the full-

tinme grid. A full-tinme nurse whose status is
altered to part-time will assume her or his sane
level on the part-time grid. In addition, a nurse
who is so transferred will be given credit for
service accumulated since the date of | ast
advancenent .

A casual part-time nurse whose status is altered to
regul ar part-tine or vice versa will assume her or
his same level on the grid. In addition, a casua

part-time nurse who is so transferred will be given
credit for service accunulated since the date of
| ast advancenent.

Wien a new classification in the bargaining unit is
established by the Hospital or the Hospital nmakes a
substantial ‘change in the job content of an
existing classification which in realltx causes
such classification to become a new classification

the Hospital shall advise the Association of such
new or changed classification and the rate of pay
established.  If requested, the Hospital agrees to
meet with the Association to permt it to make
representations with respect to the appropriate
rate of pay PrOV|(h ng any such neeting shall not
delay the i'nplementation of the new classification

Where the Association challenges the rate
established by the Hospital and the matter is not
resolved  following any nmeetin with the
Associ ation, a grievance may be filed at Step No. 3
of the Gievance Procedure within seven (7)
cal endar days follow ng any nEetlnB. If the matter
Is not resolved in the Gievance Procedure, it na

be referred to Arbitration in accordance wt

Article 7, it being understood that any Arbitration
Board shall be limted to establishing an
appropriate rate based on the relationship existing
anongst other nursing classifications wthin the
Hospital and duties and responsibilities involved.

Any chan%e in the rate established by the Hospital
either through meetings with the Association or by
a Board of Arbitration shall be made retroactive to
the time at which the new or changed classification
was first filled.
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(b) If a nurse becones disabled wth the result <the
she or he is unable to carry out the regula
functions of her or his position, the Hospital m
establish a special classification and salary wt
the hope of providing an opportunity for continued
enpl oyment .

19.09 EducationAl | owance
Provisions in existing Collective Agreenents providing
for educational allowances shall be continued in effect,
ARTICLE 20 - JOB SHARING
20.01 Job sharing is defined as an arrangement whereby two or

nore nurses share the hours of work of what would
ot herwi se be one full-tinme position.

If the Hospital agrees to a job sharing arrangenent, the
Introduction or discontinuance of such job sharing
arrangenents will be determned |ocally.

Once the Hospital has determned that a vacancy exists
and has agreed to a job sharing arrangenent, the vacancy
or vacancies to be posted will be determned locally and
will be filled in accordance with Article 10.06.

The nurses involved in a job_sharing arrangement will be
classified as regular part-time and will be covered by
the provisions of this agreement applicable to part-tine
nur ses.

ARTI CLE 21 - SUPERI OR CONDI TI ONS

21.01

21.02

Unl ess eX|st|n?.benef|ts, rights, privileges, practices,
terms or conditions of enploynent which may be considered
to be superior to those contained herein are specifically
retained by this Agreenent, they shall be deened not to
continue in effect.

It is, however, hereby confirnmed that where such
references are made to eX|st!n?.Super[or Condi tions that
they refer to conditions existing prior to Cctober 23,
1981

The Association and the Participating Hospitals agree to
establish a conmttee consisting of two (2) represen-
tatives of the Association and two (2) representatives of
the Participating Hospitals to review the superior
conditions appendices in each of the participating
hospi tal s. This conmttee will report to their
respective negotiating comrmittees prior to the next round
of central negotiations.
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*RTICLE 22 - DURATION

22.01 This Agreenent shall continue in effect until March 31,
1996 and shall remain in effect from year to year
thereafter unless either party gives thé other party
written notice of termnation or desire to anmend the

Agreement .

22.02 Notice that amendnents are required or that either party
desires to termnate this Agreement may only be given
Wi thin a period of ninety (90) days prior to the
expiration date of this Agreément or fo any anniversary
of such expiration date.

22.03 If notice of anmendnent or termnation is given by either
party, the other party agrees to neet for the purpose of
ne?_otlat!on within thirty (3o0) days after the giving of
notice, if requested to do so.

22.04 Notw t hstanding the foregoing provisions, in the event
the parties to this Agreement agree to negotiate for its
renewal through the process of central Dbargaining, the
arties wll neet to determ ne the procedures to be

ol | owed.
ARTICLE 23
23.01 Attached hereto and formng part of this Agreement are
the follow ng appendices:
Appendi x 1 - o.N.A. Gievance Form
Appendi x 2 - List of Professional Responsibility

Assessnent Committee - Chairpersons

Appendi x 3 - Salary Schedul e

Appendi x 4 -  Superior Conditions - If Any

Appendi x 5 -  Appendix of Local Provisions

Appendi x 6 - o.N.A.  Professional Responsibility

Conpl ai nt Form
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Dat ed at

FOR _THE EMPLOYER

Ont ari o,

71

thi s day of ,

FOR THE ASSOCI ATI ON
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CP\JA\ ASSOGIATION DES INFIRMIERES ET INFIRMIERS DE LONTARIO <Py~

—_— GRIEVANGE REPORT/RAPPORT DE GRIEF S —
ONA LOCAL STEP DATE SUBMITTED TO EMPLOYER
SECTION LP™ 'E EMPLOYER ETAPE  DATE DE SOUMISSION A L'EMPLOYEUR
DE L'AlIO EMPLOYELUR .
GRIEVOR 1.
PLAIGNANTE T
DEPARTMENT GREVANCE NO. 2.
SERVICE N° DU GRIEF
3.
NATURE OF GRIEVANCE AND DATE OF OCCURRENCE / NATURE DU GRIEF ET DATE DE L'EVENEMENT
SETTLEMENT REQUESTED/REGLEMENT DEMANDE
SIGNATURE OF GRIEVOR: SIGNATURE OF ASSOCIATION REP.:
SIGNATURE DE LA PLAIGNANTE: SIGNATURE DE LA REP. DE L'AllD:
SoTrfEP EMPLOYER'S ANSWER/REPONSE DE L'EMPLOYEUR DATE:
DATE:
PREM- o - ) - ) " SIGNATURE & POSITION OF E  PLOYER'S REPRESENTATIVE
ELFBF[;:E SIGNATURE ET TITRE DU REA  SENTANT DE L'EMPLOYEUR

DATE RECEIVED BY LOCAL:
DATE DE RECEPTION PAR LA SECTION LOCALE:

P < s T L

STEP EMPLOYER'S ANSWER/ REPONSE DE L EMPLOYEUR NTE:
DATE:
QEA% - T - SIGNATURE & POSITION OF EMPLOYER'S REPRESENTATIVE
LM SIGNATURE ET TITRE DU REPRESENTANT OE L EMPLOYEUR
} DATE RECEIVED BY LOCAL:
DATE DE RECEPTION PAR LA SECTION LOCALE: o
STEP EMPLOYER'S ANSWER/REPONSE DE L'EMPLOYEUR DATE:
THAEE DATE
TROIS- - SIGNATURE & POSITION OF EMPLOYER'S REPAESENTATIVE
E’%Eﬁ SIGNATURE ET TITRE DU REPRESENTANT DE L EMPLOYELR

} DATE RECEIVEDBY LOCAL:
DATE DE RECEPTION PAR LA SECTION LOCALE:
NISTRI 1. BLACK - EMPLOYER 2. BROWN - ONA 3, BLUE - LOCAL ASSOCIATION 4. GREEN - GRIEVOR
ON-09 REV. 03/62 BISTRIBUTIGN: - NOIR - EMPLOYEUR 2 BRUN - AlI0 3. BLEU - ASSOCIAT 10N LOCALE 4. VERT - PLAIGNANTE



APPENDI X 2

IST

ASSESSVENT COMM TTEE - CHA| RPBERSONS

Ms. Marilynn G. Booth

Program Manager _
Conti nuing Education - Nursing
Ryerson Pol ytechnical Institute
350 Victoria Street

Toronto, ON M5B 2K3

(w) 979-5035

Ms. Patricia Lang _
Vi ce-President, Academc
Georgian Col | ege

Ohe Georgian Drive
Barrie, L4M 3X9

(w) 705-728-1968 x1260

Ms. Louise Lemieux-Charles
Asst. Prof. & Program Director
HMRU, Dept. of Health Admn.
Facul ty of Medicine
University of Toronto

Room 201, McMurrich Bldg

12 Queens Park Crescent West
Toronto, ON M4s 1as

(W) 978-6963

Ms. Patricia Mandy
Director of Nursi ngl
Hender son General Division
Hamlton CGvic Hospitals
711 Concession Street

Ham | t on, ON L8V 1C3

(w) 905-389-4411

M's. Maxi ne Pastirik

Teacher/Program Devel oper

N agara College of Applied Arts
& Technol ogy

54 Third Street

Welland, ON L3B 4W4

(w) 416-735-2211

Ms. Darlene Steven
Associ ate Professor
School of Nursing
Lakehead Uni versity

966 O iver Road

Thunder Bay, ON P7B 5E1
(W) 807-343-8643

Ms. Judy Tiivel o

Cc.inical Nurse Specialist -
CGeront ol ogy .

Department of Nursing

The Toronto Hospital

Western Division

399 Bathurst Street

Toronto, ON MST 2s8

Ms. Donna Tremblay

Dean, Health Sciences

sault Col | ege of Applied Arts
& Technol ogy

433 Northern Avenue

Sault Ste. Mari e, ON P6a 5L3

(w) 705-759-6774
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AL LN W

oNAa PROFESSI ONAL RESPONSI Bl LI TY COVPLAINT FORM
NOTI FI CATI ON .| MPROPER WORK ASSI GNVENT

DAT:, TIME OF OCCURRENCE DATE TO EMPLOYER

AGENCY VWARD SHI FT

TYPE or CARE BED CAPACITY PATI ENTS __(#)
STAFFI NG USUAL STAFFI NG

P o e S e o

1/we, the undersigned, believe that | was/we were given an assignnent that was
i nconsistent with proper patient caefor the following reasons. (Brief outlineof

probl en assi gnnent attached).

To correct this problem I/we recommend:

NAVE/ TI TLE OF | MVEDI ATE SUPERVI SOR NOTI FI ED

DATE/ TIME OF NOTI FI CATI ON

RESPONSE / ACTI ON

Signature of Conplainant(s):

st Pt P e s T ]

| /we do not believe this response was adequate to resolve our concerns. f/we therefore
request our |ocal president/executive committee refer these concerns to the aac.
Fallln?hresolutlon of the nurses' concerns, the association mayconsider these issues

under e professional responsibility clause

Ontario Nurses’ Association 1 Employer Copy

December, 1992



LOCAL APPENDI CES
TO THE

COLLECTI VE AGREEMENT

BETWEEN

THE COTTAGE HOSPI TAL, UXBRIDGE,
(hereinafter called the "Employer")

- and -

ONTARI O NURSES' ASSQOCI ATI ON
(hereinafter called the "Association")

FULL- TI ME

April 1, 1993 - March 31, 1996
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APPENDI X 3
SCHEDULE OF WAGES RATES

FULL- TI ME NURSES

Resistered Nurse
Apr. 1/93 Jan. 1/94 Jan. 1/95 Jan. 1/96
Monthly Hourly Monthly Hourly Mnthly Hourly Mnthly Hourly

START 2778.75 17.10 2824.25 17.38 2869,75 17.66 2915.25 17.94
1 YR 2925.00 18.00 2970.50 18.28 3016.00 18.56 3061.50 18.84
2 YRS 3046.88 18.75 3092.38 19.03 3137.88 19.31 3183.38 19.59
3 YRS 3214.25 19.78 3259.75 20.06 3305.25 20.24 3350.75 20.62
4 YRS 3380.00 20.80 3425.50 21.08 3471.00 21.36 3516.50 21.64
5 YRS 3547.38 21.83 3592.88 22.11 3638.38 22.39 3683.88 22.67
6 YRS 3755.38 23.11 3800.88 23.39 3846.38 23.67 3891.88 23.95
7 YRS 3963.38 24.39 4008.88 24.67 4054.38 24.95 4099.88 25.23
8 YRS 4171.38 25.67 4216.88 25.95 4262.38 26.23 4307.88 26.51
9 YRS 4381.00 26.96 4426.50 27.24 4472.00 27.52 4517.50 27.80

G aduate Nurse
START 16.42 16.69 16.96 17.22

| n Service co-ordinator

START 17.47 17.75 18.04 18.32
1 YR ig.39 18.67 18.96 19.24
2 YRS 19.16 19.44 19.73 20.01
3 YRS 20.21 20.49 20.78 21.06
4 YRS 21.25 21.53 21.82 22.10
5 YRS 22.30 22.58 22.87 23.15
6 YRS 23.61 23.89 24.18 24.46
1 YRS 24.70 24.99 25.27 25,55
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L 2
FULL- TI VE
APPENDI X 4

SUPERI OR _CONDI TI ONS

Previously existing conditions which are retained as provided for
inthe ovshea Interest Arbitration Award dated Cctober 23, 1981 are

as follows:

ARTI CLE 5.05

The Hospital will supply the Association with the addresses of each
nurse in the current enploy of the Hospital on a one-time basis.
The address of new enpl oyees shall be forwarded with the first dues

deduct i on.

ARTI CLE 12.03

On termnation of enploynent for any reason, other than discharge
for just cause, a nurse having conpleted:

(a) Eighteen (18) months or nore of continuous full-time service
shall be paid twenty-five percent (25%) of the accunul at ed

sick |eave then standing to her credit;

(b) Three (3) years or nore of continuous full-tine service shall
be paid thirty-three and one-third percent (33- 1/3%) of the
accunul ated sick leave then standing to her credit;

(c) Five (5) years or nore of continuous full-tine service shall
be paid fifty percent (s50%) of the accunul ated sick |eave then

standing to her credit.

For the purposes of this clause, calculation of cash-out of sick
| eave credits shall be based on a maxi mum accunul ati on of one

hundred (100) days.
In the event that a nurse is transferred fromfull-tinme to part-

tine, she shall receive any cash paynent to which she is entitled
for her accumulated sick leave credits as outlined above.

ARTI CLE 19.09

The Hospital agrees to pay the follow ng Education A lowances when
in the judgement of the Hospital the position of the nurse requires
the educational qualifications set out bel ow

- Nursing Unit Adm nistration Course - $15.00 per nonth
Bachel or's Degree - $80.00 per nonth

COTTAOQO1.F96
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FULL- TI ME
APPENDI X 5
APPENDI X L I E

- RE | Tl AND DEFI N TI

A The Hospital recognizes the Association as the sole and
excl usive bargaining agent for all registered and
graduate nurses enployed by the Cottage Hospital
Uxbridge, in a nursing capacity, save and except Head
Nurses, persons above the rank of Head Nurse and persons
regﬁlarly enpl oyed for less than the standard hours per
veek.

A-2 The word "nurses" when used in this Agreement, shall mean
persons included in the above described bargaining unit.

A-3 "Supervisor" or "|nmedi ate Supervisor", when used in this
Agreement, shall nean the first supervisory |evel
excluded from the bargaining unit.

ARTICLE B - MANAGEMENT FUNCTI ONS

B- | The Associ ation recognizes that the managenment of the
Hospital and the direction of the working forces are
fixed exclusively in the Hospital and shall remain solely
with the Hospital, except as specifically limted by the
provisions of this Agreement, and without’ restricting the
generality of the fore90|n%, the Association acknow edges

u

that it is the exclusive function of the Hospital to
(a) Maintain order, disciplineand efficiency;

(b) hire, assiqn, retire, discharge, .direct, pronote,
demote, classify, transfer, layoff, recall, and
suspend or otherw se discipline nurses, provided
that a claim of discharge, suspension or. discipline
without just cause nmy be the subject of a
grievance and dealt with as hereinafter provided;

(c) determine in the interest of efficient operation
and hi ghest standards of service, job rating and
classification, the hours of ° work, wor k
assignments, nethods of doing the work and the
working establishment for this service;

(d) generally to nmanage the operation that the_kbspitﬁ
1s engageed in and, Wwthout restricting the
generality of the foregoing, to determne the
nunber of personnel required, nethods, procedures
and equi pment in connection therewth;
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ARTICLE C
Cl

ARTIAE D
D1

ARTICE E
E-1

L 4
(e) discuss with the Association, nake and enforce and
alter fromtinme to tine rules and regulations to t
observed by the nurses which are not inconsisten.
with the provisions of this Agreenent.

These rights shall not be exercised in a mnner
inconsistent with the provisions of this Agreenent.

- COW TTEES AND REPRESENTATI VES

Nurse Representatives

The Hospi t al will recognize twWo  (2) nur se
representatives, representing both full-tine and part-
time units.

Negotiating Commi tt ee

The Hospital will recognize a Neg
three (3) nurses representing bot
tinme units.

ating Commttee of
ul I -time and part-

ot |
h f

Gievance Commttee

The Hospital Wil recognize a Grievance Conm ttee of
three (3) nurses representing both full-time and part-
tine units.

Association-Hospital Committ ee

The conposition of the said Commttee shall consist of
three (3) nurses representi nlg_;bbo_th full-time and part-
time units. The nunber of spital representatives on
the Commttee shall not exceed the nunmber of Association
representatives. Each party may have alternates to
repl ace a nenber fromtinme to tine.

-~ ASSOCI ATION SEQURI TY
The Association interview period will be scheduled during
the nurse's orientation period.

- HOURS OF WORE - SCHEDULI NG

The Hospital shall schedule two (2) rest periods per tour
as provided for in Article 13.01 (b).

The first shift of the day shall be the night shift.

COTTAOl1.F96
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Scheduling - 7.5 Hour Tours

The Hospital wll undertake its best-efforts to achieve
the following objectives in the formulation of working
schedul es, provided that adequate staffing can be
mai nt ai ned.

(a) At |east every second (2nd) weekend off;

(b) Schedules will be posted no less than four (a)
weeks in advance and shall cover at |east a four
(4) week period;

(¢) No split tours;

(@) A nurse will be scheduled off at |east six (6) days
in any three (3) week period;

(e) A nurse will be scheduled off work for not |ess
than four (4) consecutive days at either Christnas
or New Year's season, except in areas which are not
normal |y required to work on weekends and statutory
hol i days. Time off at Christnmas and New Year's
shal | 1nclude the periods follow ng the December 24
day tour to the Decenber 27 day tour inclusive and
follow ng the Decenber 31 day tour to the January 2
day tour inclusive.

(f£) Nurses will not be scheduled to work nore than
seven (7) consecutive days;

(g) The scheduling objectives will not operate during
the period December 15th to January 15th;

(h)y Subject to the Hospital's approval, nurses within
the same classification may be allowed to trade
hours of duty or days off on their own, provided
that such a request i1s submtted in witing to the
Hospital in advance of the change, and nutually
signed by the nurses involved in the change;

(1) A nurse who requests a permanent afternoon or night
shift may be granted such request by nutual
agreenment between the nurse and the Hospital

(3) No less than eh%ht (8) consecutive shifts off shall
be schedul ed when a nurse finishes a period of
night duty, This provision nmay be waived by nutua
agreenent of the parties.

(k) A weekend shall be defined as at least fifty-six
(56) consecutive hours off work during the period
following the conpletion of the Friday day shift
until the conmencenent of the Mnday day shift.
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(1) There will be sixteen (16) hours off between shift
changes on the eight if) hours schedul ed shifts ar
twel ve (12 hours off between shift changes on the
twel ve (12) hour schedul ed shifts.

(a) &%tended tours shall be introduced into any unit
en:

i) eighty (so%) percent of the nurses in the unit
so indicate by secret ballot, and

ii) the Hospital agrees to inplenent extended
tours, such aPreenent shal | not be withheld in
an unreasonably arbitrary manner

(b) 5§tended tours may be discontinued in any unit
en:

i) fifty (so%) percent of the nurses in the unit
so indicate by secret ballot; or

ii) the Hospital because of
(a) adverse effects on patient care,

(by inability to provide a workable staffing
schedul e, or

(¢) where the Hospital wi shes to do so for
ot her reasons  which are  neither
unreasonabl e nor arbitrary,

states its intention to discontinue extended tours
in the schedul e.

(c) When notice of discontinuation is given by either
party in accordance wth paragraph (b) above, then

i) the parties shall neet within two (2) weeks of
the giving of notice to review the request for
di scontinuation; and

ii) where it is determned that extended tours
wi Il be discontinued, affected nurses shall be
given sixty (eo) days notice before the

schedul es are so anended.

EXTENDED TOUR EDULI

The Hospital will undertake its best efforts to achieve
the follow ng QE}ectiveS in the fornulation of working
schedul es, provided adequate staffing can be maintained

(a) No nore than three (3) consecutive extended tours
shal |l be schedul ed, unless nutually agreed
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(b)

(c)

(d)

(e)

(£)

(9)

(h)

(3)

(k)

(1)

ot herw se:

At |least one (1) extended tour off wll be
schedul ed between shift changes;

A weekend shall be defined as at |east fifty-six
(56) consecutive hours off during the period
follow ng the conpletion of the Friday day tour
until the conmencenent of the Mnday day tour;

No split tours;

A nurse may not be required to change tours of duty
more than once during a week;

Schedules will be posted no less than four (4)
weeks in advance and shall cover at |east a four
(4) week period;

A mninum of four (4) consecutive tours off shal
be scheduled following a scheduled night tour, when
changang to a scheduled day tour, unless otherw se
agreed,

A nurse wll be scheduled off work for not |ess
than four (4) consecutive days at either Christmas
or New Year's season, except in areas which are not
normal Iy required to work on weekends and statutory
hol i days. Time off at Christmas and New Year's
shal | 1nclude the periods follow ng the Decenber 24
daY tour to the Decenber 27 day tour inclusive and
foll ow ng the Decenber 31 day tour to the January 2
day tour inclusive;

The scheduling objectives will not operate during
the period Decenber 1is5th to January 15th;

Subject to the Hospital's approval, nurses within
the sanme classification may be allowed to trade
hours of duty or days off on their own, provided
that such a request 1s submtted in witing to the
Hospital in advance of the change, and nutually
signed by the nurses involved in the change;

The normal hours of work shall be: 0700 hours -
1900 hours, and 1900 hours - 0700 hours;

A mnimumof two (2) out of four (4) weekends shal
be schedul ed as weekends off.

A full-time nurse will receive premum pay for all hours

worked on a third (3rd) and additional, if any,
@ﬁnsecutlve and- subsequent weekend, save and except
ere:
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ARTICLE F
F-|

ARTICLE G

L 8

(a) such weekend has been worked by the nurse to
satisfy specific days off requested by such nurse
or

(b) such nurse has requested weekend work, or

(e¢) such weekend is worked as the result of an exchange
of shifts with another nurse.

For the purpose of Article 14.10, the defined hours:

i) of the evening shift shall be fromaisoo hours to
2300 hours;

ii) of the night shift shall be from 2300 hours to 0700
hours.

For the purpose of Article 14.15, the parties agree to a
48 hour period of between 2300 hours Friday and 2300

hours Sunday.

~_VACATI ONS

The vacation year for the purpose of entitlenent shall be
April 1st to March 31ist.

It is understood and agreed that vacations are not
necessarily continuous. However, the Hospital will
endeavour to accommodate the wi shes of the nurses with
respect to the choice of vacation dates, subject to the
needs of the Hospital and on the basis of the convenience
of the nursing departnent.

Vacation preference for vacation during June, July,
August and Septenber will be submtted by the nurse in
witing, by My 1ist and vacation schedules w Il be posted
by May 1s5th. Oher requests will be considered and wll

be granted insofar as practicable.

Nurses shall be given preference with respect to their
vacation periods in accordance with seniority.

- PAID HO.IDAYS

Gl

For the purposes of Article 15, the follow ng shall be
desi gnated holidays:

New Year's Day Labour Day

2nd Monday i n February Thanksgi ving Day
Good Fri day Renmenbrance Day
Victoria Day Christmas Day
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Canada_ Day BOXirI\]/% Day
August G vic " Holiday 2nd Mbnday in June
G-2 A nurse who is entitled to a lieu daK as provided for in
Article 15.04 and 15.05 wi || have such day scheduled at a

mutual ly agreeable tinme.

G-3 A tour that begins or ends during the twenty-four (24) hour
period of the above holidays, where the majority of hours
worked falls within the holiday shall be deemed to be work
performed on the holiday for the full period of the tour.

G-4 (a)  Wien a nurse is scheduled off on a weekend to which a
holldaY is attached, the Hospital wll endeavour to
schedul e that nurse off on the holiday.

(b) When a nurse is scheduled to work on a weekend to
which a holiday is attached, the Hospital wll
schedul e that nurse to work on the holiday, i
required.

ARTICAE H - BULETIN BOARD

H- | The Hospital wll provide space for a bulletin board for

the purpose of posting notices regarding neetings and

otherwi se restricted to Association matters. AT such

notices other than notices of neetings nust be signed by a
menber of the Association Executive.

ARTIGE 1 - ASSOO ATION LEAVE

| -1 Leave of absence for Association business shall be ?iven u
to an aggregate maxi mumof fifty (50) worki _n%; days ror bot
full-time and part-tine bargaining unifts during any
cal endar year, provided six weeks' notice, if possible, is
given the Hospital. It is agreed that not nore than two
(2) nurses shall be absent on such |leave at the sane tine,
except for the Association's Annual GCeneral Meeting where
three (3) may be absent on such |eave.

ARTICLE J - SENORITY LISTS

J-1 The seniority lists shall be posted during April and
Oct ober of each year.

COTTAOQ0L1.F96
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ARTI CLE x - | NSERVI CE

X- 1 I nservice education will be provided to nurses on a regula:
basis.  Nursing inservice will be based in part on the
needs identified by the nurses. The content of the
| nservice programw || be nonitored by the Association

Hospital Committee.

ARTICLE L - M SCELLANEQUS

L-| Pre-paid Leave

Under the provisions of Article 11.11 of the Central
Agreenent, the nunber of nurses that na¥ be absent at any
one tinme shall bea maxi num of one (1) full-tine and two
(2) part-time. No nore than one (1) nurse naﬁ be absent
from one (1) unit, wth the exception of the Medical-
Surgical Unit, in which case, no nore than two (2) may be

absent .

L-2 Any regular earnings omtted on a pay cheque in excess of
one (1) hour's pay, which is not caused by the nurse's
error, shall be paid to the nurse within three (3) working

days fromthe time of issuance.

ARTICLE M - JOB SHAR NG

|f the Hospital agrees to a job-sharing arrangenent pursuant to
Article 20.01 of the Central Agreenent, thﬁ fol | owing conditions
e

shal | apply unless otherwise agreed to by t parties:

M- Job Sharing requests with regard to full-tinme positions
shal| be considered on an individual basis.

M-2 Total hours worked by the(job sharer shall equal one (1)
full-time position. The division of these hours on the

schedul e' shal | be determ ned by nutual agreement between
the two (2) nurses and the Head Nurse of the Unit.

M-3 The above schedules shall conform with the scheduling
provisions of the Full-tinme Collective Agreement.

M-4 Each job sharer nmay exchange shifts with her partner, as
well as with other nurses as provided by the Collective
Agreement .

M-5 The job sharers involved will have the right to determ ne

whi ch partner works on schedul ed paid holidays and job
sharers shall only be required to work the nunber of paid
holidays that a full-time nurse would be required to work.
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a neeting shall be held between t

Coveraqge:
(a) It is expected that both job sharers wll cover each
other's incidental illnesses. If, because of

unavoi dabl e circunstances, one cannot cover the Ot her,
the unit supervisor nust be notified to book coverage.

Job sharers are not required to cover for their
partner in the case of prolonged or extended absences.

(b) Vacation, Maternitv Leave, and other |eaves pursuant
to Article 11 or the Central Full-Time and PFart-Iine

Adreements:

In the event that one nenber of the job-sharing
arrangenent goes on any of the above |eaves of
absence, the coverage will be negotiated with the unit
supervisor, but it is hoped that the renaininﬁ menber
of the position would be prepared to cover the |eave
of absence as nuch as possible.

Implementation

(a) Where the %ob sharing arrangenent arises out of the
filling of a vacant full-tine position, both job
sharing positions will be posted and selection wll be
based on the criteria set out in the Collective

Agreements.

(b) An incunbent full-tine nurse wishing to share her
position, may do so w thout having her half of the

position posted. The other half of th? job sharin
osition wll be posted and selection wll" be made o
he criteria set out in the Collective Agreenent.

(c) |If one of the Lob sharers |eaves the arrangement, her
position will be posted. |f there is no successful
applicant to the position, the shared position nust
revert to a full-tinme position. The remaining nurse
wi Il have the option of continuing tﬂg ?J]l-tlﬁE
position or reverting to a part-tinme position for
which she is qualified. | f she does not contjnue
full-time, the position nust be posted in accordance

with the Collective Agreement.

Di sconti nuati on

Either party may discontinue the job sharing arrangement

with ninety (90) days' notice. U%%n praerctefi st vc\)jftr?iur?hflnﬂiegﬁ

(15) days to discuss the discontinuation. It is understood
and agreed that such discontinuation shall not be
unreasonable or arbitrary.
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ARTICLE v - MODIFIED WRK

N The Hospital will notify the President of the Local Nurses
Associ ation of the names of all nurses who go off work due
to a work related injury or when a nurse goes on LTD

N-2 Wien it has been nedically determned that an enployee is
unable to return to the full duties of her position due to
a disability, the Hospital will notify and neet with a
staff representative of the Ontario Nurses\ Association and
a menber of the Local Executive to discuss the circum
stances surrounding the enployee's return to suitable work.

N-3 The Hospital agrees to provide the engloyee with a copy of

the Workers' Conpensation Board Form 7 at the same time as
it is sent to the Board.

DATED at™ 715 to (C Ontari o, thi sr': day Of Adsu—e. (161995

FOR THE A AT

__JBAAAEH*— gzﬁﬂU;ﬁE%ﬁ PEE%‘
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LETTER OF UNDERSTANDI NG

bet ween

COTTAGE HOSPI TAL, UXBRIDGE
- and -
ONTARI O NURSES  ASSCCI ATI ON

The Hospital agrees-to continue to provide designated parking for
staff on the evening and night shifts in a well |it area.

DATED at _/o—t¥7 Ontario, this /9 Tday of AJettedic, 1995

FOR _THE EMPLOYER F THE A ATl

2 %f%vuiﬂ’« P i ol )
> e LS5 MDorase Ronis  pees
SRy 7
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LETTER OF UNDERSTANDI NG

BETVEEN

~ COTTAGE HOSPI TAL, UXBRIDGE
(hereinafter referred to as the "Hospital")

AND

~ONTARIO NURSES'  ASSCCI ATI ON
(hereinafter referred to as the "Union")

Re: charge Nurse Position - 0.R./Recovery Room

1. This Letter of Understandi ng supersedes the previous
Letter of Understanding re Charge Nurse position.

2. The parties agree that the Charge Nurse position as
established by the Hospital will be in the oNa bargaining
unit.

3. This position is permanent for the duration of the

I ncunbent's (Barb WIIlis) enploynment with the Hospital .
Any plan to delete said position will be discussed in
advance with the Union.

4. The rate of pa% for this position is reflected in Article
19.04 (b) in the Central Full-time Collective Agreenent.
Thyg differential will be reflected in a separate salary
grid.

5. The parties agree this represents a full and binding

settlenent in the above noted matter.

Yy
Dat ed at_ 7 cenf Ontario, this /3 day of At tipn 1955

FOR THE ASSOCIATION
LZMJ/LA?L- MY el )

ym Roweastes Ppes

COTTAO01.F96



