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COLLECTIVE AGREEMENT 

BETWEEN : 

THE CORPORATION OF THE 
SUNSET MANOR, HOME 
SIMCOE MANOR, HOME 
(hereinafter called 

COUNTY OF SIMCOE 
FOR THE AGED 
FOR THE AGED 
the Employer) 

OF THE FIRST PART 

- and - 
SERVICE EMPLOYEES INTERNATIONAL UNION, LOCAL 204 

A.F.L.-C.I.0.-C.L.C. 
(hereinafter called the Union) 

OF THE SECOND PART 

SERVICE UNIT, FULL TIME AND PAKT TIME 

WHEREAS the Ontario Labour Relations Board did on the 4th 
day of July, 1972,  certify the Union as the Bargaining Agent for 
certain employees of the Elmployer; (Sunset Manor, Service, Full 
time); 

AND WHEREAS the Ontario Labour Relations Board did on the 
2 1 s t  day of September, 1979,  certify the Union as the Bargaining 
Agent for certain employees of the Employer; (Sunset Manor, Ser- 
vice, Part time); 

AND WHEREAS the Ontario Labour Relations Board did on the 
5th day of November, 1980, certify the Union as the Bargaining 
Agent for certain employees of the knployer; (Simcoe Manor, Ser- 
vice, Part time); 

AND WHEREAS the Ontario Labour Relations Board did on the 
11th day of December, 1980,  certify the Union as the Bargaining 
Agent for certain employees of the Employer; (Simcoe Manor, Ser- 
vice, Full time); 

AND WHEREAS the parties hereto have agreed to enter into a 
Collective Bargaining Agreement upon the terms hereinafter set 
forth: 

NOW THEREFORE THIS AGREEMENT WITNESSETH: 

ARTICLE 1 - PURPOSE 

1.01 The purpose of this Agreement is to establish an orderly 
Collective Bargaining relationship between the Employer and the 
employees concerned and to provide machinery for the prompt and 
equitable disposition of grievances and to establish and main- 
tain satisfactory working conditions, hours of work and wages 
for all employees within the Bargaining Unit. 
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ATICLE 2 - SCOPE AND RECOGNITION 

2.01 The Employer recognizes the Union as the sole Collective 
Bargaining Agent for all its employees at Sunset Manor, Home for 
t h e  Aged, Collingwood, Ontario, and Simcoe Manor, Home for t h e  
Aged, Beeton, Ontario, save and except Registered Nurses, p h y s i-  
otherapists, occupational therapists, adjuvants, supervisors, 
foremen, persons above the rank of supervisor or foreman, office 
staff , 

ARTICLE 3 - UNION SECURITY 
3.01 Each of the parties hereto agree that there will be no 
discrimination, interference, restraint or coercion exercised or 
practised upon any employees because of membership or non- 
membership in the Union which is hereby recognized as a volunt- 
ary act on the part of the individual concerned. 

3.02 It is mutually agreed that arrangements will be made for a 
Union Representative to interview each new employee who is not a 
member of the Union once during the third calendar month of em- 
ployment for the purpose of informing such employee of the exis- 
tence of the Union in the Home and of ascertaining whether the 
employee wishes to become a member of the Union. The Employer 
shall advise the Union monthly as to the names of the persons 
listed for interview and the time and place on the premises of 
the Employer designated for each s u c h  interview, the duration of 
which shall not exceed ten ( I O )  minutes. The Employer may, if 
it so desires, have a representative present at any such inter- 
view. 

3.03 During the lifetime of this Agreement the Employer shall 
deduct from the pay of all- employees covered by this Agreement 
who have been employed by the Employer for a period of thirty 
days (301, as a condition of employment, on the first pay day of 
each calendar month whatever sum may from time to time be auth- 
orized by the Union as regular monthly dues and shall remit same 
prior to the 25th day of each month to the Treasurer of the 
Union. The said sum shall be accepted by the Union as the 
regular monthly dues. 

3.04 Dues deductions will be included on T4 slips. 

3.05 Access to Personal Files 

(a) Each employee shall be given a copy of her evaluation 
upon request. 

(b) Letters of reprimand will be removed from the 
employee's record, one ( 1  ) year from the date of 
reprimand. 
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wRTICLE 4 - NO STRIKES OR LOCK OUTS 
4.01 In view of the orderly procedure established by this 
Agreement for the settling of disputes and the handling of grie- 
vances, the Union agrees that, during the lifetime of this 
Agreement, there will be no strikes, picketing, slowdown or 
stoppage of work, either complete or partial, and the Employer 
agrees that there will be no Lock outs, 

4.02 The Employer shall have the right to discharge or other- 
wise discipline employees who take part in or instigate any 
strike, picketing, stoppage or slowdown against this Employer, 
but a claim of unjust discharge or discipline may be the subject 
of a grievance and dealt with as provided in Articles 7, 8 and 
9. 

4.03 The Union further agrees that it will not involve any ern- 
ployee of the Employer or the Employer itself in any dispute 
which may arise between any  other employer and the employees of 
such other employer, nor will it involve the employees in this 
Bargaining Unit in any dispute which may arise between this Em- 
ployer and any of its other employees not in this Bargaining 
Unit. 

ARTICLE 5 - MANAGEMENT RIGHTS 
5.01 The Union acknowledges that it is the exclusive function 
of the Employer to: 

Maintain order, discipline and efficiency: 

Hire, classify, direct, transfer, promote, demote, and 
Lay off employees, and also to suspend, discharge, or 
otherwise discipline employees for just cause, provi- 
ded that a claim by an employee who has acquired sen- 
iority that he has been discharged, disciplined, 
transferred or demoted without just cause may be the 
subject of a grievance and dealt with in accordance 
with the grievance procedure. 

Establish and enforce rules and regulations to be ob- 
served by employees, provided that they are not incon- 
sistent with the provisions of this Agreement; 

Generally to manage and operate the Home for the Aged 
in all respects in accordance with its obligations and 
without restricting the generality of the foregoing, 
to determine the kinds and locations of machines, 
equipment to be used, the allocation and number of em- 
ployees required from time to time, the standards of 
performance for all employees, and all other matters 
concerning the Home's operations not otherwise specif- 
ically dealt with elsewhere in this Agreement. 
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ARTICLE 6 - UNION COMMITTEE AND STEWARDS 
6.01 The Employer will recognize a Union Grievance Committee 
which shall consist of a Chief Steward and a total of two (2) 
stewards to be selected by the Union. It is understood and 
agreed that not more than two (2) Committee Members shall meet 
with Management at any one ( 1  ) time. The Employer shall be ad- 
vised of the names of inembers of this Committee and shall be 
notified of any changes from time to time. All members of the 
Committee shall be regular employees of the Employer who have 
completed their probationary period. 

6.02 The privilege of Stewards and members of the Union Griev- 
ance Committee t o  leave their work without loss of basic pay to 
attend to Union Business is granted on the following conditions: 

(a) Such business must be between the Union and the Man- 
agement. Employees having grievances may discuss 
these with the Stewards or the Union Grievance Commit- 
tee during coffee breaks or lunch periods, not in 
working periods except in the case of a discharged em- 
ployee and except in the cases where the circumstances 
require immediate action; 

(b) The time shall be devoted to the prompt handling of 
necessary union business. 

(c) The stewards and members of the Union Grievance Com- 
mittee concerned shall obtain the permission of the 
Supervisor concerned before leaving their work. Such 
permission shall not be unreasonably withheld; 

(d) The time away from productive work shall be reported 
to the Supervisor so that a proper record of same may 
be kept; 

it deems the time so taken to be excessive. 
(e) The Employer reserves the right to limit such time if 

6.03 The Union may designate a Negotiating Committee for the 
purpose of negotiating amendments to this Agreement, or a new 
Agreement, and such Committee shall consist of: 

(a) (i) Three ( 3 )  regular employees including the Chief 
Steward, when negotiating with Management of this Home 
or : 

(ii 1 Two ( 2  regular employees, including the Chief 
Steward, when negotiating jointly with one ( 1 )  or more 
other Union Negotiating Committees and Management of 
two (2) or more Homes in the Georgian Bay Region; 
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(iii) Subject to (ii) above, not more than one ( 1  1 
employee from any one ( 1 )  department on the Negotia- 
ting Committee. 

(b) An employee member of such Negotiating Committee shall 
be paid his regular rate for all regular scheduled 
working hours lost due to attending negotiation meet- 
ings with Management up to the time application is 
made for but not including Conciliation services, and 
the services of a Conciliation officer are used, pro- 
vided that he has obtained permission of his Depart- 
ment Head to leave his regular duties for such meet- 
ings. Permission for such purposes will not be unrea- 
sonably withheld. 

(c) It is agreed that full time General Representatives of 
the Union may act as Members of such Negotiating 
Committee. 

ARTICLE 7 - GRIEVANCE PROCEDURE 
7.01 The parties to this Agreement are agreed that it is of the 
utmost importance to adjust complaints and grievances as quickly 
as possible. 

7.02 No grievance shall be considered: 

(a) which usurps the function of the Management, as set 
o u t  in this Agreement; or 

(b) Where the circumstances giving rise to it occurred or 
originated more than two ( 2 )  full working days before 
the filing of the grievance, except in the case of a 
grievance involving the computation of pay, in which 
case the grievance may be filed within five ( 5 )  days 
after receipt of pay. 

It is understood that an employee has no grievance until 
the matter has been referred to his immediate supervisor and an 
opportunity given to adjust the complaint. 

7 . 0 3  A grievance of an employee properly arising under this 
Agreement shall be adjusted and settled as follows: 

Step # 1  

The aggrieved employee shall present his grievance in writ- 
ing to his immediate supervisor. He shall have the assistance 
of his steward if he so desires. If a settlement satisfactory 
to the employee concerned is not reached within three ( 3 )  work- 
ing days (or any longer period which may ‘be mutually agreed 
upon) the next step in the grievance procedure may be taken at 
any time within three ( 3 )  working days thereafter. 
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Step # 2  

The aggrieved employee may submit his grievance in writing 
to the Administrator. The Union Grievance Committee as consti- 
tuted under Article 6 ,  hereof may be present at this stage at 
the request of either party. The same Committee may have the 
assistance of a General Representative of the Union if they so 
desire. 

7.04 If a final settlement of the Grievance under 7.03 hereof 
is not completed within ten . (  10) working days after deliber- 
ations have commenced and if the grievance is one concerning the 
application, administration, interpretation, or alleged viola- 
tion of this Agreement, the grievance may be referred by either 
party to a Board of Arbitration as provided in Article 8 at any 
time within ten ( 1 0 )  days thereafter, but not later. 

ARTICLE 8 - ARBITRATION 
8.01 Both parties to this Agreement agree that any dispute or 
grievance concerning the interpretation, application, admini- 
stration, or alleged violation of this Agreement, which has been 
properly carried through all the steps of the grievance proce- 
dure outlined in Article 7, and which has not been settled, will 
be referred to a Board of Arbitration at the request in writing 
of either of the parties of this Agreement. 

8.02 The Board of Arbitration will be composed of one ( 1 )  per- 
son appointed by the Employer, one ( 1  ) person appointed by the 
Union and a third person to act as Chairman, chosen by the other 
two ( 2 )  members of the Board. If mutually agreed to by the 
Employer, and the Union, one ( 1 )  person selected by the Union 
and the Employer to act as a single Arbitrator. 

8.03 Within five (5) days of the request by either party for a 
Board, each party shall notify the other of the names of its ap- 
pointee. 

8.04 Should the two ( 2 )  nominees fail to agree on a third per- 
son within seven (7) days of the notification mentioned in Sec- 
tion 8.03, the Chairman shall be appointed by the Ontario Labour 
Management Arbitration Commission. 

8.05 The decision of a Board of Arbitration, or a majority 
thereof, constituted in the above manner, shall be final and 
binding on both parties and upon all employees affected. If 
there is no majority award, the award of the Chairman shall gov- 
ern. 

8.06 The Board of Arbitration shall not have any power to alter 
or change any of the provisions of this Agreement or to substi- 
tute any new provisions for any existing provisions nor to g i v e  
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m y  decision inconsistent with the terms and provisions of this 
Agreement. 

8.07 Each of the parties to this Agreement will bear the ex- 
penses of the Arbitrator appointed by it and of its own witnes- 
ses, and the parties will jointly bear the expenses, i€ any, of 
the Chairman. 

8.08 No persons shall be selected as Arbitrator who has been 
directly involved in attempts to negotiate or settle the Griev- 
ance. 

ARTICLE 9 - DISCBARGE GRIEVANCES 
9.01 In the event of an employee who has attained seniority be- 
ing discharged from employment and the employee feeling that an 
injustice has been done, the case may be taken up as a griev- 
ance. 

9.02 All such cases shall be taken up within three (3 ) days and 
disposed of within seven (7) days (or such longer period as may 
be mutually agreed upon) of the date the employee is notified of 
his discharge, except where a case is taken to Arbitration. A 
claim by an employee who has attained seniority, that he has 
been unjustly discharged from his employment shall be treated as 
a grievance if a written statement of such grievance is lodged 
with the Administrator within three (3) days after the employee 
is notified of his discharge or within three (3) days after the 
employee ceases to work for the mployer, whichever is the earl- 
ier. 

9.03 Such special grievances may be settled by confirming the 
Ehnployer's action in dismissing the employee, or by reinstating 
the employee with full compensation for lost time, or by any 
other arrangement which is just and equitable in the opinion of 
the conferring parties or the Board of Arbitration, as the case 
may be. 

ARTICLE 10 - MANAGEMENT GRIEVANCES 
10.01 It is understood that the Employer may file with the Ste-  
ward and a Union Representative any complaint with respect to 
the conduct of the Union, its officers or stewards arising out 
of the Administration of this Agreement or arising in its rela- 
tionships with the Ehployer, or any complaint that a contractual 
obligation undertaken by the Union has been violated, and that 
if such complaint by the Employer is not settled to the mutual 
satisfaction of the conferring parties, it may be treated as a 
grievance and referred to Arbitration the same way as the griev- 
ance of an employee. No such grievance shall be considered 
where the circumstances giving rise to it occurrred or origina- 
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Led more than five ( 5 )  full working days before the the filing 
of the grievance. 

ARTICLE 11 - SENIORITY 
1 1 . 0 1  New employees shall serve as probationary employees until 
they have reached a total of three hundred and thirty-seven and 
one-half (337 1/21  hours. If they are retained when they have 
completed their probationary period, their names shall be placed 
on the appropriate seniority list and their seniority shall date 
back to the date of hire. 

1 1 . 0 2 ( a )  Seniority shall apply under the conditions s e t  out in 
Section 11.03, hereof. 

(b) Separate seniority lists shall be maintained for the 
following seniority groups: 

( 1 )  Nursing 
( 2 )  Dietary 
( 3 )  Housekeeping/Laundry 
( 4 )  Maintenance 

11.03 If an employee is permanently transferred from one de- 
partment to another, he shall forthwith cease to have seniority 
in the department from which he was transferred and his senior- 
ity in the department t o  which he is transferred shall be equal 
to his length of service with the Employer. 

11.04 The Employer shall supply the Union with a s e t  of s e n i o r -  
ity lists by departments in January and July of each year show- 
i n g  the employee's names alphabetically, and their seniority 
starting dates; and up-to-date information of any interim sen- 
iority changes will be available to the Chief Steward a t  the Ad- 
ministrator's Office during regular day time hours. 

11 .05  Definition of Seniority 

(a) Full time employees will accumulate seniority on the 
basis of their continuous service in the Bargaining 
Unit from the last date of hire, except as otherwise 
provided herein. Seniority will operate on a Bargain- 
ing Unit wide basis. 

(b) Part time employees will accumulate seniority on the 
basis of one ( 1 )  years seniority for each 1 8 7 5  hours 
worked in the Bargaining Unit, as of the last date of 
hire, except as otherwise provided herein. Seniority 
will operate on a Bargaining Unit wide basis. 
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1 1 . 0 6  S e n i o r i t y  s t a t u s ,  once  a c q u i r e d ,  w i l l  be  l o s t  o n l y  f o r  
t h e  f o l l o w i n g  r e a s o n s :  

V o l u n t a r y  r e s i g n a t i o n ;  

D i s c h a r g e  f o r  j u s t  cause; 

Lay o f f  i n  excess o f  t h e i r  l e n g t h  o f  s e r v i c e  o r  t w e l v e  
( 1 2 )  months ,  whichever  comes f i r s t ;  

F a i l u r e  t o  s i g n i f y  i n t e n t i o n  t o  r e t u r n  t o  work w i t h i n  
t h r e e  ( 3 )  d a y s  of  t h e  r e c e i p t  of t h e  n o t i c e  of  r e c a l l ,  
which s h a l l  be i n  w r i t i n g  a d d r e s s e d  t o  t h e  l a s t  known 
a d d r e s s  a c c o r d i n g  t o  t h e  r e c o r d s  o f  t h e  Employer,  and 
f a i l u r e  t o  i n  f a c t  r e t u r n  t o  work w i t h i n  a f u r t h e r  
f i v e  ( 5 )  d a y s .  An employee who so f a i l s  s h a l l  f o r f e i t  
h i s  o r  he r  claim t o  re- employment;  

Absence from work w i t h o u t  l e a v e  of a b s e n c e  b e i n g  
g r a n t e d  b y ,  o r  any  e x p l a n a t i o n  b e i n g  g i v e n  s a t i s f a c -  
t o r y  t o  t h e  Employer,  f o r  a n  a b s e n c e  of two ( 2 )  con- 
s e c u t i v e  working d a y s .  

F a i l u r e  t o  r e t u r n  t o  w o r k  f o l l o w i n g  a n y  approved  l e a v e  
of a b s e n c e ,  o r  u s e s  a l e a v e  of absence f o r  a pu rpose  
o t h e r  t h a n  f o r  which it was g r a n t e d .  

Absence o c c a s i o n e d  by i l l n e s s  e x c e e d i n g  e i g h t e e n  ( 1  8 )  
c o n t i n u o u s  months a f t e r  e x h a u s t i o n  of s i c k  leave 
credits. 

P a r t  t i m e  t o  F u l l  t i m e  

1 1 . 0 7  Where a p a r t  t ime employee i s  t r a n s f e r r e d  t o  a f u l l  t i m e  
p o s i t i o n  w i t h i n  t h e  B a r g a i n i n g  U n i t ,  he s h a l l  c a r r y  h i s  s e n i o r -  
i t y  i n t o  t h e  B a r g a i n i n g  clnit  on t h e  b a s i s  of 1 8 7 5  h o u r s  e q u a l s  
one ( 1  ) y e a r .  

ARTICLE 12 - LAY OFF AND RECALL 

12.01 The Employer s h a l l  g i v e  e a c h  employee i n  t h e  B a r g a i n i n g  
U n i t  who has a c q u i r e d  s e n i o r i t y  and who i s  t o  be  l a i d  o f f  f o r  a 
p e r i o d  of more t h a n  e i g h t  ( 8 )  weeks ,  n o t i c e  i n  w r i t i n g  of h i s  
l a y  o f f  i n  a c c o r d a n c e  w i t h  t h e  f o l l o w i n g  s c h e d u l e :  

Up t o  2 y e a r s  s e r v i c e  - 1 w e e k s  n o t i c e  
2 y e a r s  o r  more b u t  less t h a n  5 y e a r s  s e r v i c e  - 2 weeks 

5 y e a r s  o r  more b u t  less t h a n  10  y e a r s  s e r v i c e  - 4 weeks 

1 0  y e a r s  o r  more s e r v i c e  - 8 weeks n o t i c e  

n o t i c e  

n o t i c e  
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Such notice will be handed to the employee and a signed ac- 
knowledgement requested if the employee is at work at the time 
the notice is ready for delivery. In the alternative, it shall 
be mailed by registered mail. 

12 .02  In all other cases of lay off, the Employer shall give 
each employee in the Bargaining Unit who has acquired seniority 
one ( 1 )  weeks notice, provided however, such notice shall not be 
required if the lay off occurs because of emergencies (for 
example, fire, act of God, power failure or equipment break- 
down) . 
12.03 In the event of lay off, the Employer shall lay off em- 
ployees in the reverse order of their seniority within their 
classification; provided that there remain on the job employees 
who have the ability to perform the work. 

12.04 Where the Employer finds the ability required to perfrom 
the available work is equivalent among employees in different 
classifications it shall observe their Bargaining Unit Wide Sen- 
iority in making lay offs and recalls from lay off. 

12.05 An employee shall be recalled from a lay off to available 
openings before such opening is filled on a regular basis under 
a job posting procedure. Such recall shall be on the basis of 
his Unit Wide Seniority, provided he then has the ability to 
perform the available work and further provided that such em- 
ployees may be recalled to an opening in another classification 
on the basis of his Bargaining Unit Wide Seniority, provided he 
then has the ability to perform the work. Recall shall be in 
the reverse order of lay off. 

12.06 In determining the ability of an employee to perform the 
work for the purposes of Paragraphs 12.03 ,  12.04, and 12.05, 
above, the Employer shall not act in an arbitrary or unfair man- 
ner. 

12.07  An employee recalled to work in a different classifi- 
cation from which he was laid o f f  shall have the privilege of 
returning to the position he held prior to the lay off should it 
become vacant within six (6) months of being recalled. 

12.08 No new employees shall be hired until all those laid o f f  
have been given an opportunity to return to work and have failed 
to notify the Employer of their intention to do so, in accord- 
ance with 1 2 . 0 g 1  below, or have been found unable to perform the 
work available. 

12.09 It is the sole responsibility of the employee who has 
been laid o f f  to notify the Employer of his intention to return 
to work within three (3) working days (exclusive of Saturdays, 
Sundays, and Paid Holidays) after being notified to do so by 
registered mail, addressed to the last address on record with 
the Employer (which notification shall be deemed to have been 
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received on the second day following the date of mailing) and to 
return to work within ten (10) working days after being noti- 
fied. The notification shall state the job to which the em- 
ployee, is eligible to be recalled and the date and time at which 
the employee shall report for work. The employee is solely re- 
sponsible for his proper address being on record with the Em- 
ployer. 

12.10 Where the employee fails to notify the Employer or to re- 
turn to work in accordance with the provisions of paragraph 
12.09, he shall lose all seniority and be deemed to have quit 
the employ of the Home. 

12.11 In the event that a lay off commences on the day immedi- 
ately following a Paid Holiday, an employee otherwise qualified 
for Holiday Pay shall not be disentitled thereto solely because 
of the day on which the lay off commenced. 

ARTICLE 13 - BULLETIN BOARDS 
1 3  
Un 
le 

. 01  The Employer agrees to supply and make available to the 
ion for the posting of seniority lists and Union Notices, Bul- 
tin Boards in such places so as to inform all employees in the 

Bargaining Unit of the activities of the Union. It is agreed 
that no notice will be posted on the Bulletin Board without 
prior approval o€ the Administrator of the Home. 

ARTICLE 14 - POSTING OF JOB VACANCIES AND TRANSFERS 
14.01 The Employer will post on Union Bulletin Boards through- 
out the Home, notice of any new jobs or vacancies within the 
Bargaining Unit in order to enable employees to make application 
therefore; these shall be posted for five (5) working days ex- 
clusive of Saturdays, Sundays and Paid Holidays. The posting 
shall stipulate the classification, rate of pay and department. 
All applications are to be made in writing within the posting 
period. 

employee to fill a vacancy temporarily. 

14.02 Employees on lay off are entitled to apply and shall be 
deemed to have applied for any job vacancies arising out of j o b  
postings or transfers resulting from job postings. 

14.03 Vacancies created by the filling of a posted vacancy need 
not be posted, however, consideration f o r  such subsequent vacan- 
cies will be given to employees in the Bargaining Unit who have 
a request for transfer on file. Such requests will be consid- 
ered as applications for posted vacancies as well as subsequent 
vacancies. The maximum number of positions to which an employee 
may request a transfer at any one time is two ( 2 ) .  Requests for 

During the period of posting, the Employer may designate an 
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cransfer shall become active upon receipt and must be renewed 
once a year to remain so. 

14 .04  Employees shall be selected for positions under either 
article .01,  or . 03 ,  on the basis of their Bargaining Unit wide 
seniority on work which they have the ability to perform. If 
there is no applicant who has the ability to perform, then the 
senior applicant will be given the opportunity to learn the job 
before a new, inexperienced employee is hired to fill the 
vacancy. 

1 4 . 0 5  Ability to do the job means able to perform the require- 
ments of the job satisfactorily after completion of an orienta- 
tion and trial period. This period will not exceed fifteen ( 1 5 )  
working shifts and the employer may not curtail the trial period 
without just cause before it has run its normal course. In the 
event the employee is not able or does not wish to complete 
the trial period, or cannot saitsfactorily perform the job fol- 
lowing the trial period, he shall be returned to his former 
position, wage or salary rate, without l o s s  of seniority, and 
any other employee who has been promoted or transferred because 
of the re-arrangement of positions shall also be returned to his 
former position, wage or salary rate without loss of seniority. 

1 4 . 0 6  The parties recognize that job opportunity and security 
should increase in proportion to length of service. It is 
therefore agreed that in a l l  cases in filling job vacancy, 
transfer, lay off, and recall after lay off, senior employees 
shall be entitled to preference. 

14 .07  The successful applicants name shall be posted on t h e  
bulletin board and unsuccessful applicants notified. 

1 4 . 0 8  An emloyee who is selected to fill a vacancy under this 
procedure will not be permitted to apply for another vacancy for 
a period of six ( 6 )  months following his appointment, unless the 
position t o  be filled is in the same department. 

14,09(a) When an employee transfers to a higher paid job he 
shall receive the wage rate in the salary range for 
the new job which is immediately above the rate which 
he was receiving prior to his transfer and he shall 
progress within the new salary range in accordance 
with his length of service in the new job. 

( b )  When an employee transfers to a lower paid job he 
shall recieve the wage rate in the salary range for 
the new job which is immediately below the rate which 
he was receiving prior to his transfer, provided that 
if he was receiving prior to his transfer the maximum 
rate in the salary range he shall receive the maximum 
rate of the salary range of t h e  new job, and he shall 
progress within the new salary range in accordance 
with his length of service in the new job. 
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14.10 If an employee is temporarily transferred to a higher 
rated job for four hours or more, he shall receive the next 
highest rate for the new j o b  group above his regular rate for 
the time so transferred. 

1 4 . 1 1  Temporary Vacancies 

A I L  temporary vacancies of three (3) month or more shall be 
posted. 

Temporary Transfer 

If a part time employee fills a full time temporary vacancy 
for a period in excess of three ( 3 )  months or seventeen (17) 
weeks replacement for maternity leave, that employee shall be 
covered by the full time coverage of Health & Welfare Benefits 
and shall become a full time employee for the duration of time 
that requires filling. 

14.12 Vacancies which are not expected to exceed three (3) 
months will not be posted and may be filled at the discretion of 
the Home. In filling such vacancies consideration shall be 
given to employees in the bargaining unit, who have a request 
for transfer on file. Part time employees selected to fill a 
vacancy under this article, will continue to maintain their part 
time status and upon completion of the assignment, the employee 
will return to his former position. 

The Chief Steward shall be kept informed of any temporary 
fillings. 

14 .13  A mail box shall be attached to the bulletin board for 
the Union. A copy of any posting shall be put into the box when 
it is posted. 

14.14 There shall be no splitting full time positions into 
part time positions without prior consultation with the Union. 

ARTICLE 15 - LEAW OF ABSENCE 

15.01 An employee may be granted a leave of absence without pay 
for a period of time not to exceed two ( 2 )  months f o r  personal 
reasons, provided that such leave may be arranged without undue 
inconvenience to the normal operations of the Home: provided 
however that any employee who has more than one ( 1  ) years sen- 
iority shall be granted a leave of absence of one ( 1 )  week with- 
out pay in each one ( 1 )  year period under those same condi- 
tions. Except in emergencies, written application f o r  leave of 
absence must be made at least two (2) weeks in advance of such 
leave. 
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ARTICLE 16 - LEAVE OF ABSENCE FOR PREGNANCY 

16 .01  Leave f o r  p regnancy  w i l l  be  g r a n t e d  f o r  a p e r i o d  of  up t o  
n i n e  ( 9 )  months.  Upon receipt  of  m e d i c a l  p roo f  t h e  Employer 
shall g r a n t  a l e a v e  of a b s e n c e  t o  an employee who is  p r e g n a n t ,  
p r o v i d e d  t h a t  s h e  h a s  comple ted  a t  l e a s t  t e n  ( 1 0 )  months of con- 
t i n u o u s  employment w i t h  t h e  Employer as  of  t h e  d a t e  on which t h e  
l e a v e  b e g i n s .  Such l e a v e  s h a l l  be w i t h o u t  pay  and s h a l l  be sub-  
j ec t  t o  t h e  f o l l o w i n g  c o n d i t i o n s :  

( a )  N o  b e n e f i t s  w i l l  accrue d u r i n g  t h e  p e r i o d  o f  t h e  leave 
of a b s e n c e .  However, a n  employee w i l l  be  p e r m i t t e d  t o  
c o n t i n u e  h e r  H o s p i t a l  and Medica l  c o v e r a g e  d u r i n g  t h e  
l e a v e  of a b s e n c e  a t  her own expense  p r o v i d e d  t h a t  ar- 
rangemen t s  a r e  made w i t h  t h e  Employer p r i o r  t o  t h e  
commencement of  h e r  l e a v e .  

( b )  The employee s h a l l  g i v e  t h e  Employer a t  l e a s t  two ( 2 )  
weeks n o t i c e  o f  h e r  i n t e n t i o n  t o  r e t u r n  t o  work. She 
s h a l l  r e t u r n  t o  t h e  same p o s i t i o n  o r  a comparab le  one 
i n  terms of  work s e t t i n g ,  l e v e l  of r e s p o n s i b i l i t y  and 
r e m u n e r a t i o n .  

( c )  Upon r e t u r n  t o  work she  s h a l l  be c r e d i t e d  immed ia t e ly  
w i t h  t h e  b e n e f i t s  which s h e  h a s  accumula t ed  up t o  t h e  
day  on which h e r  l e a v e  of  a b s e n c e  began.  

(d) The Employer may r e q u i r e  on medical g r o u n d s  t h a t  t h e  
leave o f  a b s e n c e  s h a l l  b e g i n  on a date e a r l i e r  t h a n  
t h a t  r e q u e s t e d  by t h e  employee ,  and t h e  employee 
s h a l l ,  i f  r e q u e s t e d ,  by t h e  Employer,  f u r n i s h  medical 
proof  o f  h e r  f i t n e s s  t o  resume h e r  employment f o l l o w-  
i n g  t h e  l e a v e  of  absence. 

( e )  An employee who i s  u n a b l e  t o  r e t u r n  t o  work upon t h e  
e x p i r a t i o n  of  h e r  l e a v e  of a b s e n c e  s h a l l ,  a t  t h e  d i s -  
c r e t i o n  o f  t h e  Employer,  be  g r a n t e d  t h e  f i r s t  vacancy  
f o r  which s h e  is  q u a l i f i e d ,  s u b j e c t  t o  t h e  p r i o r  r i g h t  
of a n  employee i n  a c t i v e  employment who h a s  made an 
a p p l i c a t i o n  f o r  such  vacancy  under  t h e  p r o v i s i o n s  of 
A r t i c l e  1 4 ,  o f  t h i s  Agreement.  

( f )  Such a b s e n c e  is  n o t  a n  i l l n e s s  and c r e d i t s  f rom t h e  
c u m u l a t i v e  s i c k  leave p l a n  c a n n o t  be  u s e d .  

1 6 . 0 2  S e n i o r i t y  and v a c a t i o n  c r e d i t s  s h a l l  c o n t i n u e  f o r  t h e  
p e r i o d  o f  Pregnancy  Leave.  

1 6 . 0 3  E f f e c t i v e  J u l y  1, 1 9 8 7 ,  an  employee on leave as  Set  o u t  
above  who is i n  r e c e i p t  of t h e  Unemployment I n s u r a n c e  p regnancy  
b e n e f i t s  p u r s u a n t  t o  S e c t i o n  30 of t h e  Unemployment I n s u r a n c e  
A c t ,  1 9 7 1 ,  s h a l l  be  p a i d  a s u p p l e m e n t a l  unemployment b e n e f i t .  
T h a t  b e n e f i t  w i l l  be e q u i v a l e n t  t o  t h e  d i f f e r e n c e  between 
s e v e n t y - f i v e  p e r c e n t  ( 7 5 % )  of  her  r e g u l a r  weekly  e a r n i n g s  and 
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the sum of her weekly Unemployment Insurance benefits and any 
other earnings. Such payment shall commence following comple- 
tion of the two ( 2  ) week unemployment insurance waiting period, 
and receipt by the Employer of the employee's unemployment 
insurance cheque stub as proof that she is in receipt of unem- 
ployment insurance pregnancy benefits, and shall continue while 
the employee is in receipt of such benefits for a maximum period 
of fifteen (15) weeks. The employee's regular weekly earnings 
shall be determined by multiplying her regular hourly rate on 
her last day worked prior to the commencement of the leave times 
her normal weekly hours. 

ARTICLE 17 - LEAVE OF ABSENCE FOR UNION BUSINESS 

17.01 Upon written request received at least one ( 1 )  month in 
advance, leave of abence, without pay and without loss of sen- 
iority, will be granted to not more than two ( 2 )  employees from 
each home, selected or appointed, to attend Union conventions or 
conferences for an aggregate of not more than twenty-four ( 2 4 )  
days in any calendar year from each home. Not more than one ( 1 )  
employee shall be given such leave of absence from any one ( 1  ) 
department at the same time. 

Full Time Union Leave 

17.02 Upon application by the Union, in writing, the Home will 
give reasonable consideration to a request for leave of absence, 
without pay, to an employee elected or appointed to full time 
Union Office. It is understood that not more than one (1 ) em- 
ployee in the Bargaining Unit may be on such leave at the same 
time. Such leave, if granted, shall be for a period of one ( 1 )  
calendar year from the date of appointment unless extended for a 
further specific period by agreement of the parties. Seniority 
and service shall accumulate during such leave to the maximum 
provided, if any, under the provisions of the Collective Agree- 
ment, (Article 1 8 ) .  It will become the responsibility of the 
employee for full payment of any applicable benefits in which 
the employee is participating during such leave of absence. 

ARTICLE 18 - LEAVE OF ABSENCE RULES 
18.01 In the case of any leave of absence without pay: 

(a) Credits for accumulative sick leave will be suspended 
during the leave. Seniority, salary increases and va- 
cation credits will be suspended after the first six 
( 6  ) months. 

(b) The Employer will continue to pay O.H.I.P., Group Life 
and any other Plan in effect during a leave of absence 
for employees that participate in these plans who are 
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on lay off or after exhaustion of sick leave credits 
for the first six (6) months of such leave. 

(c) An employee may continue his coverage of the above 
plans while on unpaid leave of abence or af.ter the six 
(6) months in (b) by contributing the cost of the pre- 
miums to the Employer. The Employer will make the 
payments to the respective carriers. 

18.02  Employees who are on Leave of Absence will not engage in 
gainful employment while on such leave, unless specifically 
agreed to in this Collective Agreement, and if an employee does 
engage in gainful employment while on such leave of absence, he 
will forfeit all seniority rights and privileges contained in 
this Agreement. 

ARTICLE 19 - BEREAVEMENT LEAVE 
19.01 When a death occurs in the immediate family of an em- 
ployee, he shall be granted not more than three (3) working days 
leave of absence from his employment without loss of pay. Said 
leave of absence shall commence with the day of the death and 
end with the date of burial. Immediate family is defined as 
mother, father, brother, sister, wife, husband, son or daughter, 
mother-in-law, father-in-law, grandparent, or grandchild of the 
employee. 

19.02 When a death occurs to a sister-in-law, or brother-in- 
law, of an employee, he shall be granted one ( 1  1 working day 
leave of absence from his employment without loss of pay, on the 
same terms and subject to the same conditions as set forth in 
Section 19.01. 

ARTICLE 20 - JURY DUTY 
20 .01  If an employee is required to serve as a juror or sub- 
poenaed to attend a court of law as a Crown Witness he shall not 
lose any pay provided that the amount paid to him for such ser- 
vice or attendance exclusive of mileage and meal allowance is 
promptly repaid by him to the mployer. The employee shall not- 
i€y his immediate supervisor immediately upon his notification 
that he will be required to attend court. 

20 .02  Any subpeonaed witness by someone other than the Crown; 
the Employer will at the request of the Employee wherever 
possible, change the schedule so as there is no loss of pay. 

ARTICLE 21 - ADOPTION LEAVE 
21 .01  Where an employee, with at least twelve (12) months of 
continuous service, qualifies to adopt a child, such employee 
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may be entitled to a leave of absence without pay for a period 
of up to three ( 3 )  months duration or such greater time as may 
be required by the adoption agency concerned up to a maximum ag- 
gregate of six ( 6 )  months. Such employee shall advise the Home 
as far in advance as possible of having qualified to adopt a 
child, and shall request the leave of absence in writing upon 
receipt of confirmation of the pending adoption. Such request 
for adoption leave shall not be unreasonably withheld. 

21.02  It is understood that during any such leave, credit for 
service or seniority for the purposes of salary increment, vaca- 
tions, sick leave, or any other benefits under any provisions of 
the Collective Agreement or elsewhere shall be suspended during 
such leave and the employee's anniversary date adjusted accord- 
ingly. In addition, the employee will become responsible for 
full payment of subsidized employee benefits in which he or she 
is participating for the period of the absence. 

21.03  An employee returning from adoption leave shall be rein- 
stated in her or his former position held at the time of com- 
mencing such leave, or a comparable position if the original po- 
sition is not available. 

ARTICLE 22 - EDUCATIONAL LEAVE 

22.01  A leave of absence, without pay, to take further edu- 
cation related to the employees work with the Home may be 
granted upon written application by the employee to the Admini- 
strator of the Home. It is further understood and agreed that 
the Employer, will, wherever its operational requirements 
permit, endeavour to arrange the shifts of employees attending 
courses or seminars to permit such attendance. 

22.02 ( i )  Where employees are required by the Home to take 
courses to upgrade or acquire new employment qualifi- 
cations, the Employer shall pay the full costs 
associated with the courses, if she successfully 
passes the course. Any books paid for by the Home 
will remain the property of the Home. 

(ii) If required by the Home, an employee. shall be 
entitled to leave of absence with pay and without l o s s  
of seniority and benefits to write examinations to 
upgrade his or her employment qualifications, and 
successfully passes the exam. 

ARTICLE 23 - HOURS OF WORK AND OVERTIME 

23.01 The following paragraphs and sections are intended to de- 
fine the normal hours o€ work and shall not be construed as a 
guarantee of hours of work per day or per week or of days off 
per week. 
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L3.02 The working day for all employees covered by this Agree- 
ment shall consist of seven and one-half (7 1/2) hours, exclu- 
ding a thirty (30) minute meal period which, except under emer- 
gency conditions, shall be continuous and uninterrupted. 

23.03 The work week for all full time employees over a two ( 2 )  
week cycle shall be an average of thirty-seven and one-half (37 
1/2) hours, with an average of five (5) working days per work 
week. 

23.04 Except where mutually agreed otherwise between the Em- 
ployer and the employee, shift schedules shall be arranged so 
that an employee is not scheduled to work more than six (6) con- 
secutive days. 

23.05 Shift schedules shall be posted by the 15th of the month, 
to take effect, the first of the following month. Once posted, 
employees work schedules shall not be altered without the mutual 
agreement of the Department Head, and the emp.loyee(s) concerned. 

In case of departments where employees are required to 
rotate on the day, evening and/or night shifts, the employer 
will endeavour to schedule shifts such that there will be a 
minimum of twenty-four (24) hours off between the beginning of 
shifts and a change of shifts; forty (40) hours off between when 
there is one (1) day off. 

Provided that in respect of a shift exchange requested and 
signed by employees concerned and approved by the Department 
Head, the Employer will not be responsible for or liable for 
overtime rate claims nor for any infringement of this Article 
which might accrue or arise consequent upon such an exchange of 
shifts. 

23.06 Authorized work performed in excess of seven and one-half 
(7 1/21 hours in a day, 75 hours bi-weekly will be counted as 
overtime work and will be paid for at the rate of time and one-  
half (1 1/2) an employees regular rate of pay. Provided that 
time (not to exceed ten (10) minutes per day) in the Nursing 
Department necessary to finish assigned work or to brief incom- 
ing members of the staff shall not be paid for. When averaging 
hours the bi-weekly period will be the same period as the pay 
period. 

23.07 Where an employee has worked and accumulated approved 
overtime hours (other than overtime hours related to Paid Holi- 
days) such employee shall have the option oE electing payment at 
the applicable overtime rate or time off equivalent to the ap- 
plicable overtime rate (i.e. where the applicable rate is tiine 
and one-half (1 1/21, then time off shall be at one and one half 
times (1 1/2). Where an employee chooses the latter option, 
such time off must be taken within the succeeding two (2) pay 
periods of the occurrence of the overtime at a time mutually 
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a g r e e a b l e  t o  t h e  Home and  t h e  employee ,  o r  payment i n  a c c o r d a n c e  
w i t h  t h e  fo rmer  o p t i o n  s h a l l  be made. 

23 .08  All employees  w i l l  be a l l o w e d  two ( 2 )  res t  p e r i o d s  p e r  
d a y  of f i f t e e n  ( 1 5 )  m i n u t e s  d u r a t i o n  w i t h o u t  r e d u c t i o n  i n  pay 
and  w i t h o u t  i n c r e a s i n g  t h e  r e g u l a r  work ing  h o u r s .  The f i f t e e n  
( 1 5 )  m i n u t e s  res t  p e r i o d  s h a l l  be c a l c u l a t e d  from t h e  time t h e  
employee l e a v e s  t h e i r  s t a t i o n  of  work,  u n t i l  t h e y  r e t u r n  t o  
t h e i r  s t a t i o n  o f  work. 

2 3 . 0 9  Employees who a re  a b s e n t  on app roved  p a i d  t i m e  o f f ,  d u r -  
i n g  t h e i r  s c h e d u l e d  work week, s h a l l ,  f o r  t h e  p u r p o s e  o f  compu- 
t i n g  o v e r t i m e  p a y ,  be c o n s i d e r e d  as i f  t h e y  had worked t h e i r  
r e g u l a r  h o u r s  d u r i n g  s u c h  p a i d  a b s e n c e .  

23.10 Employees r e q u i r e d  t o  work weekends,  s h a l l  be  g i v e n  a t  
l eas t  e v e r y  o t h e r  weekend o f f .  

23.11 Those employees  n o t  s c h e d u l e d ,  who a r e  on c a l l  i n  o n l y ,  
w i l l  n o t  be  r e q u e s t e d  t o  work more t h a n  two ( 2 )  weekends i n  f o u r  
( 4 1 ,  i f  r e q u e s t e d  t o  work t h r e e  ( 3 )  o r  more,  t h e  employee w i l l  
b e  paid a t  t i m e  and  one- ha l f  ( 1  1/21 f o r  a l l  h o u r s  worked on t h e  
t h i r d  and  s u b s e q u e n t  weekend( s )  . 
ARTICLE 24 - MINIMUM REPORTING ALLOWANCE 
24.01 I f  a n  employee r e p o r t s  f o r  work a t  t h e  r e g u l a r l y  s che-  
d u l e d  t i m e  f o r  h i s  o r  h e r  s h i f t s ,  h e  o r  s h e  w i l l  be e n t i t l e d  t o  
a minimum of f o u r  (4) h o u r s  pay a t  n o t  l e s s  t h a n  h i s  o r  h e r  r eg-  
u l a r  r a t e ,  u n l e s s  p r e v i o u s l y  n o t i f i e d  by t h e  Employer t o  t h e  
c o n t r a r y ,  e i t h e r  o r a l l y  o r  by n o t i c e  on t h e  B u l l e t i n  Board o r  by 
message l e f t  a t  t h e  employees '  r e s i d e n c e ;  p r o v i d e d  t h a t ,  i f  re- 
q u e s t e d  by t h e  Employer,  t h e  employee s h a l l  pe r fo rm a minimum of 
f o u r  ( 4 )  h o u r s  oE such  a v a i l a b l e  work as t h e  Employer may as- 
s i g n ;  p r o v i d e d  f u r t h e r  t h a t  t h i s  s e c t i o n  s h a l l  n o t  a p p l y  i n  case 
of  any  l a b o u r  d i s p u t e  o r  emergency s u c h  as f i r e  o r  power s h o r t -  
a g e  which p r e v e n t  t h e  o p e r a t i o n  o f  t h e  Home, n o r  s h a l l  i t  a p p l y  
t o  employees  r e t u r n i n g  t o  work w i t h o u t  n o t i c e  a f t e r  a b s e n c e .  

ARTICLE 25 - CALL BACK PAY 
25.01 When employees  a r e  c a l l e d  back  t o  work a f t e r  l e a v i n g  t h e  
p r e m i s e s  upon c o m p l e t i o n  of  t h e i r  s h i f t ,  s u c h  employees  w i l l  re-  
c e i v e  a m i n i m u m  of  t h r e e  ( 3 )  h o u r s  pay  a t  s t r a i g h t  t i m e  r a tes  o r  
a c t u a l  h o u r s  worked a t  t i m e  a n d  o n e- h a l f  ( 1  1 / 2 1  h i s  r e g u l a r  
r a t e  of  p a y ,  wh icheve r  i s  t h e  g r e a t e r .  I t  i s  u n d e r s t o o d  t h a t  
t h i s  p r o v i s i o n  s h a l l  n o t  a p p l y  i n  t h e  case of employees  r e q u i r e d  
t o  work immed ia t e ly  p r i o r  t o  t h e  commencement of  h i s  r e g u l a r  
s h i f t .  
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ARTICLE 26 - CALL IN PAY 

26.01 When an employee is called in to work and is not sche- 
duled and is late arriving, he/she shall be paid for the full 
shift if a reason acceptable to the Employer is given. 

ARTICLE 27 - PAY DAY 
27.01  The Employer agrees that wages shall be paid by cheque on 
the regular pay day every two ( 2 )  weeks except when interfered 
with by the occurrence of a Statutory Holiday or Civic Holiday. 
In this case, the regular pay day shall be advanced one ( 1 ) day, 

27.02 Employees will be paid during working hours. Where an 
employee is off on a regular pay day or is scheduled to work a 
shift ending after 2:30  p.m., of a regular pay day, their pay 
day shall be advanced one ( 1 )  day. 

ARTICLE 28 - PAID HOLIDAYS 
28.01  When any of the following Paid Holiays: 

New Year's Day Labour Day 
Good Friday Thanksgiving Day 
Victoria Day Remembrance Day 
Canada Day Christmas Day 
Civic Holiday Boxing Day 
Third Monday in February 

falls on what would otherwise be a regular working day, or where 
any of the said paid holidays, other than Remembrance Day or 
Christmas Day, falls on a Sunday and the day celebrated as a 
paid holiday in lieu thereof falls on what would otherwise be a 
regular working day, all employees shall receive such holiday 
without any deductions in salary. One ( 1 )  additional paid holi- 
day in 1989,  if the Central Hospital award grants one ( 1  ) addi- 
tional paid holiday, it will become permanent. The holiday 
shall be the Employees Birthday. Holidays subject to the fol- 
lowing conditions: 

(a) To be eligible for holiday pay, an employee must work 
his full work day immediately preceding such holiday, 
and his full work day immediately following such holi- 
day, unless absent through proven illness or with the 
permission of the Immediate Supervisor outside the 
Bargaining Unit. 

(b) An employee who is eligible for Paid Holiday in accor- 
dance with the above conditions and who performs work 
for the Employer on any of the said Paid Holidays 
shall be entitled to be paid at time and one-half ( 1  
1 /21  his regular rate for all time worked on such Paid 
Holiday plus a days pay, or time and one-half ( 1  1 /21 
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plus a day off with pay in lieu. This shall be at the 
employees request provided the said employee makes his 
wishes known in advance of the posting of schedules 
where Paid Holidays come into effect. 

Due to the nature of the services necessary to the Home, 
many employees may be required to work on these holidays. In 
general, employees will alternate with each other in being ab- 
sent froin work on holidays, for instance an employee having 
Christmas Day off may not be allowed off on New Year's Day. 

28.02 If, during the life of this Agreement, the Federal or 
Provincial Governments declare by statute or proclamation, a 
February Holiday, the said Holiday will replace the 3rd Monday 
in February, and will be added to the Article in the existing 
Agreement dealing with the Paid Holidays. 

28.03 An employee who is absent on any of the above named holi- 
days after being required to work forfeits all pay for that day 
unless absence is due to illness verified by a doctor's certifi- 
cate, if required by the Employer, in which case the employee 
will receive straight time for such holiday. 

28.04 If one of the above named holidays occurs on an 
employee's regular day o f f  or during his vacation period, the 
employee will receive an additional day off in lieu thereof. 

28.05 When an employee has entitlment to lieu days off, compen- 
sating time off may, by request in writing and by mutual agree- 
ment between an employee and his Department Head, be accumulated 
up to a total of five (5) days, if such accumulated time is 
taken in the months of October, November, February, March, 
April, or May, and may be added to paid vacations during such 
months 

28.06 Where an employee is required to work authorized overtime 
in excess of his regularly scheduled hours on a Paid Holiday, 
such  employee shall receive two and one half (2 1 / 2 )  times his 
regular straight time hourly rate for such additional authorized 
overtime. 

ARTICLE 29 - VACATIONS WITH PAY 
29.01 Vacations with pay will be granted in accordance with the 
following: 

Vacation periods, calculations of pay, continuous service 
and pay distributions will be based on a vacation fiscal year. 
The fiscal year will be from July 1st to June 30th. 

29.02 Employees who have less than one ( 1  ) year of continuous 
service by June 30th of any year shall receive one (1 ) day per 
month vacation time off for each month of  employment up to ten 
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(10) days and shall receive pay at 4% of their gross earnings 
during the period of their employment. 

29.03 Employees who have completed one (1) year or more of con- 
tinuous service by June 30th of any year shall receive two ( 2 )  
weeks vacation with pay at their current pay rate. 

29.04 Employees who have completed three (3) years of contin- 
uous service by June 30th of any year shall receive three (3) 
weeks vacation with pay at their current pay rate. 

29.05 Employees who have completed eight ( 8 )  years of contin-, 
uous service by June 30th of any year shall receive four (4) 
weeks vacation with pay at their current pay rate. 

29.06 Employees who have completed sixteen (16) years of con- 
tinuous service by June 30th of any year shall receive five ( 5 )  
weeks vacation with pay at their current rate of pay. Effective 
1990 the five week provision will be after fifteen (15) years. 

29.07 Vacations may be taken any time during the year except 
for the period of December 15th to January 15th, unless by 
mutual agreement. 

29.08 Vacation preferences will be submitted by the employee to 
his Department Head in writing by March 15th. The Department 
Head will post the Vacation Schedule by April 15th. If no pre- 
ferences are submitted by the employee by March 15th, his vaca- 
tion will be allotted by the Department Head on the basis of De- 
partmental convenience only. 

The Employer will consider the wishes of the employees con- 
cerned in order of employee's departmental seniority. The final 
right to determine vacation time is vested in the Employer to 
ensure efficient operation of the Home. All vacations must be 
taken by April 30th of the following year, unless mutually 
agreed between the employee and management. In the event that 
an employee has been transferred from one department to another 
after vacation times have been selected in the department to 
which he is transferred, then, for the purpose of selecting va- 
cation times he must give way to those already in that depart- 
ment for that particular year, notwithstanding his departmental 
seniority. 

29.09 Vacation pay to be on a separate cheque. 

(a) The employee has the choice of vacation pay before the 
vacation, or to have it on the normal pay day. 

(b) A l l  normal deductions are to be taken from the vaca- 
tion pay. 

29.10 Vacation allowance on termination shall be as provided 
for in the Ehployment Standards Act. 
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29 .11  Advanced vacation pay must be for a minimum of one ( 1  
week. 

ARTICLE 30 - SICK LEAVE 
30.01  Pay f o r  sick leave is for the sole and only purpose of 
protecting employees against loss of income when they are legit- 
imately ill and will be granted to full time permanent employees 
on the basis hereinafter set forth. 

30.02  Full time permanent employees who have successfully com- 
pleted three (3) months of continuous service shall thereafter 
be entitled to sick leave. 

30.03 Absence for injury payable under the provisions of the 
Workers' Compensation Act shall not be charged against sick 
leave credits. 

30.04 An employee shall be required to produce proof of sick- 
ness in the form of a medical certificate for any absence of 
more than three ( 3 )  days duration and may be required to produce 
such certificate for any absence for which sick leave is 
claimed. 

30 .05  The sick leave plan is as follows: 

(a) Each employee shall be entitled to a maximum of six 
(6) days leave of abence with pay in any calendar year 
for incidental sickness or accident. Where an em- 
ployee becomes eligible for benefits during a calendar 
year, he shall be entitled to a proportionate number 
of days leave of absence. Payment for leave of 
absence under this section shall only be made under 
the following conditions: 

The Employer agrees to add six (6) sick days, January 
1, 1 9 8 9 ,  to the balance of sick days to a total of 
twelve ( 1 2 )  days. 

January 1, 1990 add up to nine (9) days. 

Remaining days in the bank at years end will be 
carried over, up to a total of twelve ( 1 2 )  days. 

(i) The employee notifies the County in accordance 
with the provisions of By-law No. 3450 .  Payment for 
leave of absence shall not be made where notification 
was not received except where in the opinion of the 
County, there was a sufficient justification for the 
employee's failure to report. 

(ii) The County reserves the right to request a med- 
ical certificate where a leave of absence occurs under 
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this subsection and payment will not be made until a 
satisfactory certificate is filed with the County. 

(b) Each employee shall be entitled to a weekly indemnity 
payment where a leave of absence occurs due to sick- 
ness or accident equal to a sum of money equivalent to 
seventy-five per cent (75%) of the gross salary, to a 
maximum of $500.00 per week, of the employee at the 
time of the occurrence, excluding sickness or accident 
benefits which are payable under the provisions of the 
Workers' Compensation Act. Benefits paid under the 
provisions of this sub-section shall extend for a per- 
iod of seventeen (1 7 )  weeks and will be payable from 
the first (1st) day of accident or hospitalization and 
fourth ( 4 )  day of sickness. 

(c) Each employee shall be entitled to a long term disa- 
bility payment which shall commence for those eligible 
following the expiration of the weekly indemnity pay- 
ment and shall be equivalent to 6 6  2 / 3 %  of the gross 
salary of the employee, to a maximum of $3,500.00 per 
month, at the time of the original occurrence, payable 
to the employee's normal retirement date or death, 
whichever comes first. 

(d) The benefits provided under the provisions of Section 
(b) and ( c )  above will be in accordance with and sub- 
ject to the terms and conditions of the contract en- 
tered into by the County with the respective insuring 
agency. 

(e) It shall be a condition of employment that all new 
employees, upon completion of three (3) months contin- 
uous service shall be required to join these benefit 
plans. 

(f) The County shall pay 100% of the cost of the benefits. 

( 9 )  The County undertakes to send out cheques by Courier 
as soon as they come in. The Home undertakes to send 
out forms by Courier as soon as they are received, to 
speed u p  processing. 

ARTICLE 31 - BEALTH AND WELFARE 

31.01(a) The Employer agrees to pay 100% of the cost of the 
Ontario Health Insurance Plan (O.H.I.P.) billed rates 
for a l l  employees covered by this Agreement. 

(b) The Employer agrees to pay 100% of the premium cost 
for all employees covered by this Agreement for Blue 
Cross Semi-private Coverage. 
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31.02 The Employer a g r e e s  t o  pay  50% of t h e  c o s t  o f  O.M.E.R.S.  
which p l a n  s h a l l  be compulsory  f o r  a l l  permanent  f u l l  t i m e  
employees .  

3 1 . 0 3  Extended  H e a l t h  Care 

The Employer a g r e e s  t o  p r o v i d e  B l u e  C r o s s  Extended H e a l t h  
Care P l a n  1 0 - 2 0  d e d u c t i b l e ,  no c o- i n s u r a n c e ,  and t h e  Employer 
f u r t h e r  a g r e e s  t o  pay 1 0 0 %  of t h e  premium c o s t  of  s u c h  p l a n .  

31.04 The Employer a g r e e s  t o  p r o v i d e  a $ 2 0 , 0 0 0 . 0 0  L i f e  I n s u r -  
a n c e  P o l i c y  f o r  each of i t s  employees  i n  t h e  B a r g a i n i n g  U n i t ,  
and t h e  Employer f u r t h e r  a g r e e s  t o  pay  1 0 0 %  of t h e  premium c o s t .  

31.05 The Employer a g r e e s  t o  pay  1 0 0 %  of t h e  c o s t  o f  t h e  p r e-  
m i u m s  f o r  a l l  employees  cove red  by t h i s  Agreement f o r  t h e  B l u e  
C r o s s  D e n t a l  P l a n  # 7 .  

D e n t a l  P l a n ,  t o  i n c l u d e  c o v e r a g e  f o r  d e n t u r e s  and b r i d g e s  
p a i d  1 0 0 %  by t h e  Employer,  l i m i t e d  c o v e r a g e  up t o  $1500.00 w i t h  
f i f t y  p e r c e n t  ( 5 0 % )  of  c o s t .  ( i . e .  i f  d e n t u r e s  c o s t  $ 2 0 0 0 . 0 0  
t h e  p l a n  would pay  50% - $ 1 0 0 0 . 0 0 ) .  

31 .06  Where a c a r r i e r  i s  named i n  t h i s  A r t i c l e ,  t h e  words " o r  
e q u i v a l e n t "  are added .  

31.07 A mee t ing  w i t h  t h e  County w i l l  be s e t  f o r :  

( a )  D i s c u s s i o n  on t h e  D e n t a l  P l a n ,  as some p r e v e n t a t i v e  
t r e a t m e n t s  are n o t  c o v e r e d ,  a n d ;  

( b )  D i s c u s s i o n  on t u r n  a round  t i m e  f o r  payment of s i c k  
l e a v e  and H e a l t h  and W e l f a r e .  

ARTICLE 32 - HEALTH AND SAFETY COMMITTEE 

3 2 . 0 1  The re  s h a l l  b e  a Health and  S a f e t y  Committee a t  t h e  Home 
made up of  e q u a l  numbers of Management and Non-Management e m-  
p l o y e e s .  Both p a r t i e s  t o  t h i s  Agreement s h a l l  c o- o p e r a t e  rea- 
s o n a b l y  i n  p r o v i d i n g  n e c e s s a r y  i n f o r m a t i o n  t o  e n a b l e  t h e  commit- 
t e e  t o  f u l f i l l  i t s  f u n c t i o n  and a l l  employees  o f  t h e  Home s h a l l  
Co- ope ra t e  f u l l y  i n  t h e  o b s e r v a n c e  o f  a l l  s a f e t y  r u l e s  and  p rac-  
t i c e s .  

ARTICLE 33 - WAGES 
33.01 During t h e  l i f e t i m e  of  t h i s  Agreement,  t h e  Employer 
a g r e e s  t o  pay  and t h e  Union a g r e e s  t o  a c c e p t  t h e  scale of wages 
as  s e t  o u t  i n  Schedu le  ''A" a t t a c h e d  h e r e t o ,  which is h e r e b y  made 
a p a r t  o f  t h i s  Agreement.  

- 25  - 



ARTICLE 34 - UNIFORM ALLOWANCE 
34.01 If a uniform is required there shall be a uniform allow- 
ance for all employees. Full time employees shall receive $8.00 
per month. The choice of uniforms is to be the employee's pref- 
erence. They may wear whites or pastels, dresses or pant suits 
subject to the provisions of the established dress code. Uni- 
form allowance to be paid twice a year in July and December on a 
separate cheque, 

ARTICLE 35 - SHIFT PREMIUM 
35 .01  All employees who perform shift work shall receive a 
shift premium, in the amount of $2.50  for each completed evening 
shift and for each completed night shift. Shift premium will 
not be paid for any hour in which an employee receives overtime 
premium and shift premium will not form part of the Employee's 
straight time hourly rate. 

35.02 Shift premium will be paid for any shift that commences 
or ends between 1 O : O O  p.m. and 6 : O O  a.m. 

ARTICLE 36 - PRINTING AGREEMENTS 
36.01 The mployer agrees to share one-half ( 1 / 2 )  the cost of 
printing the Collective Agreements. 

ARTICLE 37 - WORKERS' COMPENSATION 
37 .01  The mployer will pay for lost time on the day of the ac- 
cident before compensation is paid, and such pay shall not be 
deducted from sick leave credits. 

Seniority and Benefits shall continue during the period of 
absence due to work related illness or accident, for the term of 
absence. 

ARTICLE 38 - WORK OF THE BARGAINING UNIT 

38.01  Persons excluded from the Bargaining Unit shall not per- 
form duties normally performed by employees in the Bargaining 
Unit which shall directly cause or result in the lay off, reduc- 
tion or loss of hours of an employee in the Bargaining Unit, 
unless immediate attention is needed to safe guard a resident. 
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ARTICLE 39 - NO CONTRACTING OUT 
39.01 N o  employee i n  t h e  B a r g a i n i n g  U n i t  s h a l l  be  l a i d  o f f  o r  
s u f f e r  a Loss of h o u r s  of work o r  pay  as  a r e s u l t  of t h e  con- 
t r a c t i n g  o u t  o f  B a r g a i n i n g  U n i t  work. 

ARTICLE 40 - UNION - MANAGEMENT MEETINGS 
4 0 . 0 1  
months .  

Union - Management m e e t i n g s  s h a l l  b e  h e l d  e v e r y  t h r e e  ( 3 )  

ARTICLE 41 - BENEFIT COVERAGE ON TRANSFER 
41.01 T r a n s f e r  f rom f u l l  t i m e  t o  p a r t  t i m e  o r  v i c e  v e r s a ,  bene-  
f i t  c o v e r a g e  w i l l  be  as f o l l o w s  

( i )  F u l l  T i m e  t o  P a r t  T i m e  

( a )  m u s t  c o n t i n u e  i n  OMERS 

( b )  do n o t  q u a l i f y  f o r  any  o t h e r  b e n e f i t s  

( c )  These  employees  have  been  r e c e i v i n g  f i v e  p e r c e n t  
( 5 % )  i n  l i e u  o f  b e n e f i t s  b e c a u s e  t h e  County i s  c o n t i n -  
uing  t o  match OMERS a t  5 .5% 

( d )  The p a r t  t ime addendum, C l a u s e  4 ,  P a r a g r a p h  2 ,  
r e f e r s  t o  pa r t  time employees  who had b e n e f i t s  p r i o r  
t o  t h e  c o n t r a c t ,  n o t  t o  f u l l  t i m e  moving t o  p a r t  t i m e .  

( i i )  P a r t  T i m e  t o  F u l l  T i m e  

( a )  R e c e i v e  t e n  p e r c e n t  ( 1 0 % )  i n  l i e u  of b e n e f i t s  up 
t o  t h e  d a t e  of change .  

( b )  OMERS becomes e f f e c t i v e  d a y  one  of  t h e  change .  

( c )  Othe r  b e n e f i t s  a v a i l a b l e  a t  t h e  County expense  
a f t e r  a t h r e e  ( 3 )  month w a i t i n g  p e r i o d .  

Note:  T h i s  w a i t i n g  p e r i o d  c a n  n o t  be waived because  
i t  i s  a r e q u i r e m e n t  of  o u r  c o n t r a c t  w i t h  P r u d e n t i a l .  

( d )  While  s e r v i n g  t h i s  w a i t i n g  p e r i o d ,  t h e  employee 
w i l l  r e c e i v e  f i v e  p e r c e n t  ( 5 % )  i n  l i e u  of  b e n e f i t s .  

ARTICLE 42 - EXPERIENCE PAY 
4 2 . 0 1  An employee h i r e d  by t h e  Home w i t h  r e c e n t  and r e l a t e d  
f u l l  time s e r v i c e  ( o r  comparable  p a r t  t ime s e r v i c e ) ,  may claim, 
a t  t h e  t i m e  of  h i r i n g  on a form s u p p l i e d  by t h e  Home, c o n s i d e r a -  
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tion for such experience. Any such claim shall be accompanied 
by verification of previously related experience. The Home 
shall then evaluate such experience during the probationary 
period. The employee shall be slotted in the step of the wage 
progression consistent with one ( 1 )  year's service for every two 
( 2 )  years of related experience (to a maximum of two ( 2 )  years 
related experience), on the completion of the employees proba- 
tionary period. It is understood and agreed that this shall not 
constitute a violation of the wage schedule in the collective 
agreement, and credit will only apply on wages. 

ARTICLE 43 - TERMINATION 
43.01 This Agreement shall be in effecLa.-.__of_&hc..1s.t day of 

A ~- J u l y ,  1988, and shall remain in force until the 30th day of  
June, 1991, and shall continue to be in full force from year to 
year thereaEter, unless in any year, not more than ninety (90) 
days and not less than thirty (30) days before the date of its 
termination, either party shall furnish the other with notice of 
termination of or proposed revision of, this Agreement. 

IN WITNESS WHEREOF each of the parties hereto has caused 
this Agreement to be signed by its duly authorized representa- 
tives as of the day and year first above written. 

Signed this day of 

THE CORPORATION OF 

SUNSET MANOR, AND 
SIMCOE MANOR 

THE COUNTY OF SIMCOE, 

1 9 g g  

SERVICE EMPLOYEES INTEK- 
NATIONAL UNION, LOCAL 204 
A.F.L.-C.I.0.-C.L.C. 
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FULL TIME WAGE SCHEDULE 

SCHEDULE "A" 

July 1/88 July 1 / 8 9  July 1 /90  

Aide (Housekeeping, Laundry, Dietary, Nursing) 
Probat ion 1 0 . 2 4  1 0 . 8 9  1 1 . 3 4  

1 1 . 8 1  1 Year 1 0 . 7 1  1 1 . 3 6  
2 Years 1 0 . 9 3  1 1 . 5 8  1 2 . 0 3  

Start 1 0 . 4 9  1 1 . 1 4  1 1 . 5 9  

Cook 
Probation 
Start 
1 Year 
2 Years 

Maintenance 
Probation 
Start 
1 Year 
2 Years 

R.N.A. 
Probation 
Start 
1 Year 
2 Years 

H.C.A. 
Probation 
Start 
1 year 
2 years 

1 0 . 7 4  
1 0 . 9 9  
1 1 . 2 7  
11.55 

1 1 . 6 1  
11.86 
1 2 . 2 3  
1 2 . 6 0  

1 1 . 1 9  
1 1 . 4 4  

1 2 . 2 9  
1 1 . 8 6  

1 0 . 5 6  
1 0 . 8 1  
1 1 . 0 4  
1 1 . 2 8  

1 1 . 3 9  1 1 . 8 4  
1 1 . 6 4  1 2 . 0 9  
1 1 . 9 2  1 2 . 3 7  
1 2 . 2 0  1 2 . 6 5  

1 2 . 2 6  1 2 . 7 1  
12 .51  1 2 . 9 6  
1 2 . 8 8  1 3 . 3 3  
1 3 . 2 5  1 3 . 7 0  

1 1 . 8 4  1 2 . 2 9  
1 2 . 0 9  1 2 . 5 4  
1 2 . 5 1  1 2 . 9 6  
1 2 . 9 4  1 3 . 3 5  

1 1 . 2 1  1 1 . 6 6  
1 1 . 4 6  11 .91  
1 1 . 6 9  1 2 . 1 4  
1 1 . 9 3  1 2 . 2 8  

Retroactivity shall be paid on all paid hours froin July 1 ,  
1 9 8 8 ,  t o  all employees. 
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ADDENDUM TO THE COLLECTIVE AGREEMENT 
COVERING THE PART TIME BARGAINING UNITS 

BETWEEN : 

THE CORPORATION OF THE COUNTY OF SIMCOE, 
SUNSET MANOR, HOME FOR THE AGED, AND 

SIMCOE MANOR, HOME FOR THE AGED 

AND : 

SERVICE EMPLOYEES INTERNATIONAL UNION, LOCAL 204 
A.F.L.-C.I.0.-C.L.C. 

The terms and conditions of the full time Bargaining Unit 
Collective Agreement attached to this Addendum will apply to the 
part time unit, save and except as modified by this Addendum in 
the following manner: 

1. SENIORITY 

Part time to Full time 

Where a part time employee i s  transferred to a full time 
position within the bargaining unit, he shall carry his senior- 
ity into the bargaining u n i t  on a pro-rata basis. 

Part time employees shall move up on the increment scale 
after they have completed 1875 hours (i.e. 1875 hours equals 1 
year of service, so part-time employees shall move from start, 
to 1 8 7 5  hours, to 3 7 5 0  hours, to 5 6 2 5  hours, as applicable). 

2. PAID EOLIDAYS 

There shall be recognized holidays with pay: 

New Year's Day Labour Day 
Good Friday Thanksgiving Day 
3rd Monday in February Remembrance Day 
Victoria Day Christmas Day 
Canada Day Boxing Day 
Civic Holiday 

Any employee who has worked for more than three (3 ) months 
for the Employer shall receive pay for the above noted holidays. 

( i )  One ( 1  1 additional paid holiday in 1989. If the 
Central Hospital award grants one  ( 1 )  additional paid 
holiday, it will become permanent. The holiday shall 
be the Employees Birthday. 

(ii) Part time employees that work two ( 2 )  days or 
more per week on a regular basis shall receive a full 
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days pay for the paid holiday, with no need to perform 
work in the week of the holiday. 

When any of the above named holidays falls on what would 
otherwise be a regular working day, or where any of the said 
paid holidays, other than Remembrance Day or Christmas Day, 
falls on a Sunday, and the day celebrated as a paid holiday in 
lieu thereof falls on what would otherwise be a regular working 
day, all employees shall receive such holiday without any deduc- 
tion in salary, subject to the following conditions: 

(a) To be eligible for holiday pay an employee must work 
his full work day immediately preceeding such holiday 
and his full work day immediately following such holi- 
day, unless absent through proven illness or with the 
permission of the immediate supervisor outside the 
Bargaining Unit. 

(b) An employee who performs work for the Employer on any 
of the said paid holidays shall be entitled to be paid 
at time and one half ( 1  1/21 his regular rate for all 
time worked on such paid holiday plus a days pay. 

If during the life of this Agreement, the Federal or Pro- 
vincial Governments declare by statute or proclomation, a Febru- 
ary holiday, the said holiday will replace the 3rd Monday in 
February, and will be added to the Article in the existing 
Collective Agreement dealing with Paid Holidays. 

An employee who is absent on any of the above named holi- 
days after being required to work forfeits all pay for that day 
unless absence is due to illness verified by a doctor's certifi- 
cate, if required by the Employer, in which case the employee 
will receive straight time for such holiday. 

If one of the above named holidays occurs on an employee's 
regular day off or during his vacation period, the employee will 
receive an additional day o f f  in lieu thereof. 

3.  VACATIONS W I T H  PAY 

Vacations with pay will be granted in accordance with the 
following: 

Vacation periods, calculations of pay, continuous service 
and pay distributions will be based on a vacation fical year. 
The Fiscal year will be from July lst, to June 30th. 

Employees who have less than one ( 1 )  year of continuous 
service at June 30.th in any year, shall receive vacation pay 
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equivalent to four per cent (4%) of their gross earnings during 
the period of their employment. 

Employees who have completed one (1  ) year or more of con- 
tinuous service by June 30th of any year shall receive two ( 2 )  
weeks vacation with pay at four percent (4%) of their annual 
earnings. 

Employees who have completed five thousand six hundred and 
twenty-five (5625) hours of continuous service by June 30th of 
any year shall receive three (3) weeks vacation with pay at six 
per cent (6%) of their annual earnings. 

Employees who have completed fifteen thousand (15,000) 
hours of continuous service by June 30th of any year shall re- 
ceive four (4) weeks vacation with pay at eight per cent ( 8 % )  of 
their annual earnings. 

Employees who have completed thirty thousand (30,000) hours 
of continuous service by June 30th in any year, shall receive 
five (5) weeks vacation with pay at ten percent (10%) of their 
annual earnings. Effective 1990 the five week provision will be 
after 28,125 hours. 

The Employer will consider the wishes of the employees in 
order of employees' departmental seniority. The final right to 
determine vacation time is vested in the Employer to ensure ef- 
ficient operation of the Home. All vacations must be taken by 
April 30th of the following year, unless mutually agreed between 
the employee and management. In the event that an employee has 
been transferred from one department to another after vacation 
times have been selected in the department to which he is trans- 
ferred then, for the purpose of selecting vacation times he must 
give way to those already in that department for that particular 
year, notwithstanding his departmental seniority. 

The Employee has the choice of vacation pay before the 
vacation, or to have it on the normal pay day. 

Vacation allowance on termination will be as provided for 
in the Employment Standards Act. 

4 .  SICK LEAVE AND HEALTH AND WELFARE 

In lieu of Sick Leave and Health and Welfare Benefits, part 
time employees are to receive ten per cent (10%) of their annual 
earnings, to be paid in addition to any vacation pay and coinci- 
dent with their vacation pay. 

Any employee now receiving portions, or all of the Health 
and Welfare Benefits, paid by the Employer, including O.H.I.P., 
Blue Cross, etc., shall continue to receive these benefits paid 
by the Ehployer and in lieu of the additional benefits shall 
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r e c e i v e  f i v e  p e r  c e n t  ( 5 % )  i n s t e a d  of  t h e  t e n  p e r  c e n t  ( 1 0 % )  
men t ioned  i n  t h e  above  p a r a g r a p h .  

5 .  UNIFORM ALLOWANCE 

I f  a un i fo rm i s  r e q u i r e d  p a r t  time employees  s h a l l  r e c e i v e  
f i v e  c e n t s  ( 5  c e n t s )  p e r  h o u r ,  t o w a r d s  t h e  c o s t  of  un i form 
r e p l a c e m e n t .  The c h o i c e  of u n i f o r m s  i s  t o  be t h e  employees  
p r e f e r e n c e .  They may wear w h i t e s ,  o r  p a s t e l s ,  d r e s s e s ,  o r  p a n t  
s u i t s  s u b j e c t  t o  t h e  p r o v i s i o n s  of t h e  e s t a b l i s h e d  d r e s s  code .  
Uniform a l l o w a n c e  t o  be p a i d  twice a y e a r  i n  J u l y  and December 
on a s e p a r a t e  cheque .  

6. HEALTH AND SAFETY COMMITTEE 

There  s h a l l  be a Hea l th  and S a f e t y  Committee a t  t h e  Home, 
made up of e q u a l  numbers of management and non-management e m-  
p l o y e e s .  Both p a r t i e s  t o  t h i s  Agreement s h a l l  c o- o p e r a t e  r e a-  
s o n a b l y  i n  p r o v i d i n g  n e c e s s a r y  i n f o r m a t i o n  t o  enable t h e  commit- 
t e e  t o  f u l f i l l  i t s  f u n c t i o n  and a l l  employees  o f  t h e  Home s h a l l  
c o- o p e r a t e  f u l l y  i n  t h e  o b s e r v a n c e  o f  a l l  s a f e t y  r u l e s  and p r a c-  
t i c e s .  

7, WAGES 

During t h e  l i f e t i m e  of t h i s  Agreement,  t h e  Employer a g r e e s  
t o  pay and  t h e  Union a g r e e s  t o  accept t h e  sca le  of  wages as s e t  
o u t  i n  Schedu le  IIB" a t t a c h e d  h e r e t o ,  which is  h e r e b y  made a p a r t  
of t h i s  Agreement.  
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PART TIME WAGE SCHEDULE 

SCHEDULE IIB" 

July 1 /87  July 1 /89  July 1 /90  

Aide (Housekeeping, Laundry, Dietary, Nursing) 
Probation 10 .24  10 .89  11 .34  
Start 10 .49  11 .14  1 1 . 5 9  
1 8 7 5  1 0 . 7 1  11 .36  1 1 . 8 1  
3 7 5 0  10.93 1 1 . 5 8  1 2 . 0 3  

Cook 
Probation 
Start 
1 8 7 5  
3 7 5 0  

Maintenance 
Probation 
Start 
1 8 7 5  
3 7 5 0  

R.N.A. 
Probat ion 
Start 
1 8 7 5  
3 7 5 0  

H.C.A. 
Probation 
Start 
1 8 7 5  
3 7 5 0  

1 0 . 7 4  
10 .99  
11 .27  
11 .55  

1 1 . 6 1  
11.86 
12 .23  
1 2 . 6 0  

11 .39  1 1 . 8 4  
11.64 12 .09  
1 1 . 9 2  12 .37  
12 .20  12 .65  

1 2 . 2 6  12.71 
1 2 . 5 1  1 2 . 9 6  
1 2 . 8 8  13.33 
13 .25  1 3 . 7 0  

11 .19  1 1 . 8 4  1 2 . 2 9  
11 .44  1 2 . 0 9  1 2 . 5 4  
1 1 . 8 6  1 2 . 5 1  1 2 . 9 6  
1 2 . 2 9  1 2 . 9 4  1 3 . 3 5  

1 0 . 5 6  
1 0 . 8 1  
1 1 . 0 4  
1 1 . 2 8  

1 1 . 2 1  11 .66  
1 1 . 4 6  11 .91  
1 1 . 6 9  12.14 
1 1 . 9 3  1 2 . 3 8  

Retroactivity shall be paid on all paid hours from July 1 ,  
1 9 8 8 ,  to all employees. 
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LOCAL 204 
chartered by Service Employees International Union affiliated to A F of [ C I O  C L C 

X 7 . % 6  

HEAD OFFICE: 
1 Credit Union Drive 
Toronto, Ontario 
M4A 2S6 
(416) 752-4770 

AREA OFFICES: 
Brantford-Cambridge 
210 West Street 
Brantford. Ontario 
N3R 3T9 

November 4, 1988 

(51 9) 756-7460 

Georgian Bay Bureau of Labour Information 
150St.PaulStreet Collection of Agreements Unit 

Mr. Richard C a f f e r t y  

2nd Floor 
Collingwood. Ontario Labour Canada 
L9Y 3P2 Ottawa, Ontario 

KIA 929 (705) 445-7007 

Niagara Peninsula 

Suite 203 
St Catharines. Ontario 
39 Queen Street Dear Mr. Cafferty: 
L2R 5G6 
(41 6) 682-9263 

*,z,, 
Enclosed please  find a copy of the 

collective agreements f o r  t h e  following units e 

You will note that the number of eniployees covered 
by each agreement is put on the right hand side. 

26 The Ontario Jockey Club Engaged in Gleaning 
at Fort Erie Race Track '>, I ( 

Heutinck Nursing Home Ltd. 
Service Full-Time and Part-Time 

Ballycliffe Lodge Limited 
Service Full-Time and Part-Time 

5 9  

6 0  

The Corporation of the County of Simcoe 

Service Units Full-Time and Part-Time 

184 
Sunset Manor and Shneoe Manor .. r , l [ . ;  

9 The Corporation of the County of Simcoc 
Sunse t  Manor Home f o r  the Aged 
R. N e  Unj.t Full-Time and Part-Time 

The Ontario Jockey club Engaged in Maintenance 
at Fort E r i e  Race Track 

3 2  
'I I i, 

Beaver Foods Ltd.; Nutricare Division at its 159 
Unit JAocated at Carefree Lodge 
Pull-'l'imc and Part-Time 

Yours truly, 

Silvana Giordano 

Enclosures 


