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0 
PREAMBLE -- 

WHEREAS t h e  Union by c e r t i f i c a t e  dated t h e  2 6 t h  day of 
September 1977,  is t h e  c e r t i f i e d  b a r g a i n i n g  a g e n t  f o r  all 
employees who are r e g u l a r l y  employed f o r  n o t  more t h a n  twenty-  
two and one- half ( 2 2  1 / 2 )  h o u r s  p e r  week and s t u d e n t s  employed 
d u r i n g  t h e  s c h o o l  v a c a t i o n  p e r i o d  i n  t h e  employ of R o y a l c r e s t  
Lifecare Inc .  i n  Miss issauga ,  s a v e  and e x c e p t  R . N . ' s ,  
p h y s i o t h e r a p i s t s ,  o c c u p a t i o n a l  t h e r a p i s t s ,  s u p e r v i s o r s ,  foreman, 
persons above t h e  rank of s u p e r v i s o r  or  foreman, o f f i c e  s t a f f  
and p e r s o n s  covered  by s u b s i s t i n g  c o l l e c t i v e  agreements .  

ARTICLE 1 - PURPOSE 
1.01 The purpose  of t h i s  Agreement is t o  e s t a b l i s h  a n  o r d e r l y  
c o l l e c t i v e  b a r g a i n i n g  r e l a t i o n s h i p  between t h e  Employer and t h e  
employees concerned and t o  p r o v i d e  machinery f o r  t h e  prompt and 
e q u i t a b l e  d i s p o s i t i o n  of g r i e v a n c e s ,  and t o  e s t a b l i s h  and main- 
t a i n  s a t i s f a c t o r y  working c o n d i t i o n s ,  hours  of work and wages 
f o r  a l l  employees w i t h i n  t h e  b a r g a i n i n g  u n i t .  

1 .02  The Union and employer a g r e e  t o  a b i d e  by t h e  Human R i g h t s  
Code. 

ARTICLE 2 - SCOPE AND RECOGNITION 

2.01 The Eknployer r e c o g n i z e s  t h e  Union as  t h e  s o l e  c o l l e c t i v e  
b a r g a i n i n g  a g e n t  f o r  a11 i t s  employees i n  i ts  Nursing Home i n  
Miss i s sauga ,  O n t a r i o ,  as c e r t i f i e d  by t h e  Ontario Labour Rela- 
t i o n s  Board t h e  26th  day of September 1977 and as specified i n  
t h e  preamble of t h i s  agreement.  

2.02 The m p l o y e r  under takes  t h a t  he w i l l  n o t  e n t e r  i n t o  any  
o t h e r  agreement  or c o n t r a c t  w i t h  t h o s e  employees f o r  whom t h e  
Union has b a r g a i n i n g  r i g h t s  e i t h e r  i n d i v i u u a l l y  or c o l l e c t i v e l y ,  
which w i l l  c o n f l i c t  w i t h  any of t h e  p r o v i s i o n s  of t h i s  Agree- 
ment. T h i s  C o l l e c t i v e  Agreement d e s c r i b e s  t h e  terms and con- 
d i t i o n s  of employment, as  s p e c i f i e d  i n  Article 1 h e r e o f ,  f o r  all 
employees working up t o  and i n c l u d i n g  f o r t y- f i v e  ( 4 5 )  h o u r s  i n  a 
bi-weekly p e r i o d  8 and  w i t h i n  t h i s  Agreement t h e  word "Ehployee" 
s h a l l  be  i n t e r p r e t e d  a s  such. 

3.01 The Nursing Home shal l  n o t  c o n t r a c t- o u t  any work u s u a l l y  
performed by members of t h e  b a r g a i n i n g  u n i t  i f ,  a s  a r e s u l t  of  
such  c o n t r a c t i n g- o u t ,  a lay-off of any employees o t h e r  t h a n  
c a s u a l  part- t i m e  employees r e s u l t s  from s u c h  c o n t r a c t i n g- o u t .  
Con t rac t ing- out  t o  an  Ernployer who is organ ized  and who w i l l  
employ t h e  employees of t h e  b a r g a i n i n g  u n i t  who would o t h e r w i s e  
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a e l a id- of f  wi th  similar terms and cond i t i ons  of employment, i s  - -  
no t  i l  breach of t h i s  agreement. 

3.02 Persons excluded from t h e  bargaining u n i t  s h a l l  no t  
perform d u t i e s  normally performed by employees i n  t h e  bargaining 
unit which s h a l l  d i r e c t l y  cause or r e s u l t  i n  t h e  lay-off or  
r educ t ion  i n  hours  of work of an employee i n  t h e  barga in ing  
u n i t .  

3 . 0 3  So long a s  a f u l l - t i m e  p o s i t i o n  exis t s  t h e r e  w i l l  be no 
s p l i t t i n g  oE t h a t  p o s i t i o n  i n t o  two o r  more par t- t ime p o s i t i o n s  
wi thout  t h e  agreement of t h e  Union, s u c h  agreement no t  t o  be 
unreasonably wi thheld .  

ARTICLE 4 - UNION SECURITY 

4.01 Each o f  t h e  p a r t i e s  h e r e t o  agrees t h a t  t h e r e  w i l l  be no 
d i s c r i m i n a t i o n ,  i n t e r f e r e n c e ,  res t ra in t  o r  coercion exercised o r  
p r a c t i s e d  upon any  employee because of membership or non- 
membership i n  t h e  Union. 

4 . 0 2  ( a )  A l l  persons  who are i n  t h e  employ of t h e  Bnployer a t  
t h e  s ign ing  date of t h i s  Agreement and a l l  new 
employees who enter t h e  employ of t h e  Employer a f t e r  
t h e  Agreement has  been s igned,  s h a l l  as a cond i t i on  of 
employment be s u b j e c t  t o  regular monthly union dues  t o  
be deducted  from t h e i r  wages and remitted t o  t h e  
Union . 

( b )  The Employer s h a l l ,  when r emi t t i ng  such d u e s ,  name t h e  
employees from whose pay deduc t ions  have been made and 
s h a l l  i n d e n t i f y  t h e  employees by s o c i a l  insurance  
numbers. 

( c )  The J3nployer w i l l  supply t h e  Union with  t h e  name, 
current  address, s o c i a l  insurance number, classifica- 
t i o n  and o t h e r  relevant informat ion of: t h e  employees 
w i t h  t h e  f i r s t  d u e s  deduct ion.  

4.03 Deductions s h a l l  be made upon completion of t h e  proba t ion  
pe r iod  from t h e  f i r s t  pay of each month and forwarded t o  t h e  
union o f f i c e  on o r  before  t h e  l a s t  day of t h e  same month i n  
which t h e  deduc t ions  a r e  made, where p r a c t i c a b l e .  

4 .04  The Union and i t s  members s h a l l  hold t h e  Employer harmless 
w i t h  r e s p e c t  t o  any l i a b i l i t y  which t h e  Employer might i n c u r  as 
a r e s u l t  of deduc t ions  and remit tances .  

4.05 I t  is mutua l ly  agreed t h a t  arrangements w i l l  be made f o r  a 
Unioln Represen ta t ive  t o  i n t e r v i e w  each new employee who i s  no t  a 
m e m b e r  of t h e  Union once, upon completion of three hundred and 
seventy- f ive  (375) hours of employment, f o r  t h e  purpose of 
informing such employee of t h e  existence of t h e  Union i n  t h e  
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nurs ing  home and of a s c e r t a i n i n g  whether t h e  employee wishes t o  
become a member of t h e  Union. The ENployer s h a l l  adv i se  t h e  
Union monthly as t o  names of t h e  persons  l i s t ed  f o r  i n t e r v i e w  
and  a t i m e  and p l a c e  on t h e  premises of t h e  Ehployer des igna ted  
for each such interview,  t h e  du ra t ion  of which s h a l l  not exceed 
t e n  ( 1 0  1 m i n u t e s .  

ARTICLE 5 - NO STRIKE OR LOCKOUTS 

5.01 The Union agrees  t h a t  there s h a l l  be no s t r i k e s  and t h e  
Bnployer a g r e e s  t h a t  t h e r e  s h a l l  be no lockouts  dur ing  t h e  term 
of t h i s  Agreement. The meaning of t h e  words " s t r ike"  and "lock- 
out"  s h a l l  be as def ined  i n  The Ontar io  Labour Re la t ions  A c t ,  
R.S.O. 1980, as amended. 

ARTICLE 6 - MANAGEMENT RIGHTS 

6.01 The Union acknowledges t h a t  a l l  management r i g h t s  and 
p r e r o g a t i v e s  are vested e x c l u s i v e l y  w i t h  t h e  Einployer and ,  
w i t h o u t  l i m i t i n g  t h e  y e n e r a l i t y  of t h e  foregoing,  it is the  
e x c l u s i v e  func t ion  of t h e  Employer: 

( a )  t o  determine and e s t ab l i sh  standards and procedures  
f o r  t h e  c a r e ,  wel fa re ,  s a f e t y ,  and coinfort of t h e  
r e s iden t s  i n  t h e  nurs ing home; 

( b )  t o  m a i n t a i n  o rde r ,  d i s c i p l i n e  and e f f i c i e n c y ,  and i n  
connect ion therewi th  t o  e s t a b l i s h  and en fo rce  reason- 
a b l e  rules and r egu la t ions .  Such rules w i l l  be made 
a v a i l a b l e  t o  a l l  employees and t o  t h e  Local Union. 
The Employer r e se rves  t h e  r i g h t  t o  i n t roduce  new rules  
from t i m e  t o  t i m e ,  copies of which w i l l  a l s o  be made 
a v a i l a b l e  t o  a11 employees and t o  t h e  Lncal Union, 
The mploye r  agrees  t o  cons ider  any r e p r e s e n t a t i o n  
made by t h e  Union on a province-wide b a s i s  concerning 
any change i n  rules o r  i n t roduc t ion  of new rules; 

t o  h i r e ,  t r a n s f e r ,  l ay- off ,  recall ,  promote, demote, 
c l a s s i f y ,  a s s ign  d u t i e s ,  d i s cha rge ,  suspend, o r  o ther-  
wise d i s c i p l i n e  employees who have completed t h e i r  
p roba t ionary  period f o r  j u s t  cause, provided t h a t  a 
claim sf d i sc r imina to ry  t r a n s f e r ,  promotion, demotion 
of c l a s s i f i c a t i o n  o r  a c la im t h a t  an employee who has 
completed h i s  p roba t ionary  per iod  has  been discharged 
or d i s c i p l i n e d  without just cause, may be t h e  s u b j e c t  
of a gr ievance and dea l t  wi th  as h e r e i n a f t e r  pro- 
vided.  The d i scharge  of a proba t ionary  employee s h a l l  
be s o l e l y  i n  t h e  d i s c r e t i o n  of t h e  m p l o y e r ;  

( d )  t o  have t h e  r i g h t  t o  p l an ,  d i r e c t  and c o n t r o l  t h e  work 
of t h e  employees and t h e  ope ra t ions  of t h e  nurs ing 
home. T h i s  i n c l u d e s  t h e  r i g h t  t o  in t roduce  new and 
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improved methods, f a c i l i t i e s ,  equipment,  and t o  
c o n t r o l  t h e  amount of s u p e r v i s i o n  n e c e s s a r y ,  combining 
or  s p l i t t i n g  up of depar tments ,  work s c h e d u l e s ,  and 
t h e  increase or  r e d u c t i o n  of p e r s o n n e l  i n  any 
p a r t i c u l a r  area o r  on t h e  whole. 

ARTICLE 7 - UNION COMMITTEE AND STEWARDS 

7.02 The 

I t  is m u t u a l l y  ag reed  t h a t  where n e g o t i a t i o n s  are con- 
d u c t e d  on a j o i n t  basis  between any o r  a l l  of the 
nursing homes i n  t h e  R o y a l c r e s t  c h a i n  i n  the  Prov ince  
of O n t a r i o ,  t h e  Union may elect  or o t h e r w i s e  select a 
n e g o t i a t i n g  committee c o n s i s t i n g  of one ( I  ) represent- 
ative from each n u r s i n g  home, who s h a l l  be a member o€ 
t h e  p a r t- t i m e  b a r g a i n i n g  u n i t ,  b u t  may be a member of 
t h e  full- time b a r g a i n i n y  u n i t .  

I f  n e g o t i a t i o n s  are c a r r i e d  on i n d i v i d u a l l y  f o r  any o r  
a l l  of the n u r s i n g  homes i n  t h e  Royalcrest c h a i n  i n  
t h e  Prov ince  o f  O n t a r i o ,  it is agreed t h a t  t h e  Union 
inay e lect  or o t h e r w i s e  select a n e g o t i a t i n g  committee 
c o n s i s t i n g  of a maxixnum of two (2) employees who sha l l  
be melnbers of t h e  part-time b a r g a i n i n g  u n i t ,  i f  poss- 
i b l e ,  b u t  may be members of t h e  f u l l - t i m e  b a r g a i n i n g  
u n i t .  

Part-time b a r g a i n i n g  u n i t  members of t h e  committee 
w i l l  be paid by t h e  employer f o r  time used d u r i n g  
normal ly  scheduled  working h o u r s  f o r  n e g o t i a t i o n  of 
t h i s  Agreement or successor, i n c l u d i n g  a l l  c o n c i l i a-  
t i o n  p roceed ings ,  b u t  exc lud ing  any a r b i t r a t i o n  pro- 
c e e d i n g s .  I t  is understood t h a t  f u l l -  time b a r g a i n i n g  
u n i t  members will n o t  be p a i d  by t h e  Bnployer f o r  any 
time spent i n  n e g o t i a t i n g  t h i s  Agreement o r  i ts  s u c-  
c e s s o r  . 
Employer w i l l  recognize a Union A d m i n i s t r a t i v e  Conmit- 

tee fo r  b o t h  t h e  f u l l - t i m e  and p a r t- t i m e  b a r g a i n i n g  u n i t s ,  which 
sha'll c o n s i s t  oE a Chief Steward and fou r  ( 4 )  stewards, a t  least  
one ( 1  1 of which shal l .  be a member of t h e  part-time b a r g a i n i n g  
u n i t .  Not more t h a n  two (2) committee rnemb,srs s h a l l  meet wi th  
Management a t  one time. The Employer s h a l l  be a d v i s e d  of t h e  
names of members D E  t h i s  committee and shall be n o t i f i e d  of any  
changes  from time t o  time. 

7.03 A11 members of t h e  committee r e f e r r e d  t o  i n  Article 7.01  
and 7.02 above s h a l l  be r e g u l a r  employees of t h e  Employer who 
have  completed t h e i r  p r o b a t i o n a r y  p e r i o d .  

7.04  The Union acknowledges t h a t  t h e  members of t h e  Union 
A d m i n i s t r a t i v e  Committee m u s t  continue t o  perform t h e i r  r e g u l a r  
duties, and as f a r  as p o s s i b l e ,  a l l  a c t i v i t i e s  of t h e  committee 
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w i l l  be c a r r i e d  on o u t s i d e  t h e  r e g u l a r  working h o u r s  of t h e  
members t h e r e o f ,  u n l e s s  o t h e r w i s e  m u t u a l l y  arranged. 

7.05 The Union A d m i n i s t r a t i v e  Committee w i l l  f i r s t  o b t a i n  a 
s u p e r v i s o r ’  s permiss ion ,  which s h a l l  n o t  be unreasonab ly  with- 
he ld ,  b e f o r e  under tak ing  union b u s i n e s s .  When such  union bus i-  
n e s s  has been completed,  t h e  employees w i l l  a d v i s e  t h e  super- 
v i s o r .  

7.06 Labour-Management Committee 

Where t h e r e  are  matters of m u t u a l  
would be b e n e f i c i a l  i f  d i scussed  a t  a 
tee meeting d u r i n g  t h e  term of t h i s  
s h a l l  a p p l y .  

concern  and i n t e r e s t  t h a t  
Labour-Management Commit- 
Agreement, t h e  f o l l o w i n g  

An e q u a l  number of r e p r e s e n t a t i v e s  of each p a r t y  as mutu-  
a l l y  agreed  s h a l l  meet a t  a time and place m u t u a l l y  s a t i s f a c -  
t o r y ,  A r e q u e s t  f o r  such meeting w i l l  be made i n  w r i t i n g  a t  
leas t  one ( 1 )  week p r i o r  t o  t h e  d a t e  proposed and accompanied by 
a n  agenda of matters proposed t o  be d iscussed ,  which sha l l  n o t  
i n c l u d e  matters t h a t  are p r o p e r l y  t h e  s u b j e c t  of a g r i e v a n c e  or 
matters t h a t  a r e  p r o p e r l y  t h e  subject of n e g o t i a t i o n s  f o r  t he  
amendment or renewal of t h i s  agreement.  

A r e p r e s e n t a t i v e  a t t e n d i n g  such  meeting shall be p a i d  f o r  
wages l o s t  from r e g u l a r l y  scheduled hours .  A Union s t a f f  
member may a t t e n d  as  r e p r e s e n t a t i v e  of t h e  Union. Meetings w i l l  
be h e l d  q u a r t e r l y  unless o t h e r w i s e  a g r e e d ,  

It  is unders tood t h a t  where f u l l  and p a r t- t i m e  agreements  
are separate, t h e r e  s h a l l  be one ( 1 )  committee on ly .  

ARTICLE 8 - CONPLAINTS AND GRIEVANCES 

8.01 A l l  c o m p l a i n t s  and g r i e v a n c e s  s h a l l  be t a k e n  up  i n  t h e  
f o l l o w i n g  manner: 

S t e p  NO. 1 

An employee having a q u e s t i o n  or compla in t  s h a l l  r e f e r  it 
t o  h i s  immediate s u p e r v i s o r  w i t h i n  e i g h t  ( 8 )  working d a y s  of t h e  
actual occur rence  l e a d i n g  t o  t h e  q u e s t i o n  o r  compla in t .  The 
s u p e r v i s o r  sha l l  r e p l y  t o  t h e  employee, g i v i n g  t h e  answer t o  t h e  
complaint or q u e s t i o n  w i t h i n  f o u r  ( 4 )  working days from da te  of 
submiss ion .  

S t e p N o .  2 

If f u r t h e r  a c t i o n  is t h e n  t o  be t a k e n ,  t h e n  w i t h i n  f i v e  ( 5 )  
working days  a f t e r  t h e  d e c i s i o n  is g i v e n  i n  S t e p  N o .  1, t h e  
employee, who may r e q u e s t  t h e  assistance of h i s / h e r  Steward, 
s h a l l  s u b m i t  t h e  g r i e v a n c e  i n  w r i t i n g  t o  t h e  A d m i n i s t r a t o r .  A 
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meet ing  w i l l  t h e n  be h e l d  w i t h i n  t e n  ( 1 0 )  working d a y s  between 
t h e  A d m i n i s t r a t o r  o r  h i s  d e s i g n a t e d  r e p r e s e n t a t i v e  and t h e  
employee. I t  is unders tood t h a t  a t  such a meet ing ,  t h e  Admini-  
s t r a t o r  or h i s  d e s i g n a t e d  r e p r e s e n t a t i v e  may have such  c o u n s e l  
and a s s i s t a n c e  as he may d e s i r e ,  and t h a t  t h e  employee may have 
h i s  Steward and t h a t  t h e  S . E . I . U .  Union R e p r e s e n t a t i v e  may a l s o  
be present a t  t h e  r e q u e s t  of e i t h e r  t h e  employee or  t h e  
Enployer. The d e c i s i o n  of t h e  Admin i s t r a to r  o r  h i s  d e s i g n a t e d  
r e p r e s e n t a t i v e  s h a l l  be g i v e n  i n  w r i t i n g  w i t h i n  f i v e  ( 5 )  working 
d a y s  f o l l o w i n g  t h e  meeting.  

Should t h e  Admin i s t r a to r  f a i l  t o  r e n d e r  h i s  d e c i s i o n  as  
required i n  Step No. 2, o r  f a i l i n g  s e t t l e m e n t  of any g r i e v a n c e  
unde r  t h e  f o r e g o i n g  p rocedure ,  t h e  g r i e v a n c e  may be r e f e r r e d  t o  
A r b i t r a t i o n  by e i t h e r  t h e  Employer or  t h e  Union. I f  no w r i t t e n  
request f o r  A r b i t r a t i o n  is rece ived  w i t h i n  f i v e  (5) working d a y s  
a f t e r  t h e  d e c i s i o n  u n d e r  Step No. 2 i s  g i v e n ,  o r  w i t h i n  t e n  ( 1 0 )  
working d a y s  f o l l o w i n g  t h e  meeting under Step W .  2 of t h e  y r i e -  
vance  procedure, t h e  g r i e v a n c e  s h a l l  be deemed t o  have been 
abandoned and t h e  same g r i e v a n c e  s h a l l  n o t  be  t h e  subject  m a t t e r  
of a f u r t h e r  g r i e v a n c e .  

8.02 
agreement  of t h e  p a r t i e s .  

Any of t h e  t i m e  a l lowances  above may be ex tended  by m u t u a l  

8 . 0 3  I n  d e t e r m i n i n g  t h e  t i m e  w i t h i n  which any a c t i o n  is t o  be 
t a k e n  or  completed under t h e  te rms of t h i s  Agreement, such  t i m e  
l i m i t s  s h a l l  be e x c l u s i v e  of Saturdays ,  Sundays and paid h o l i -  
days .  

8.04 A g r i e v a n c e  under  t h i s  Agreement s h a l l  be d e f i n e d  as any 
d i f f e r e n c e  or d ispute  between t h e  Employer and any employee 
r e l a t i n g  t o  t h e  i n t e r p r e t a t i o n ,  a p p l i c a t i o n ,  or a d m i n i s t r a t i o n  
of t h i s  Agreement, i n c l u d i n g  any q u e s t i o n s  as t o  whether  t h e  
m a t t e r  is a r b i t r a b l e ,  and a n  a l l e g a t i o n  t h a t  t h i s  Agreement has 
been v i o l a t e d .  

8.05 When, as  h e r e i n  r e q u i r e d ,  a g r i e v a n c e  i s  t o  be s u b m i t t e d  
i n  w r i t i n g ,  such g r i e v a n c e  s h a l l  be on a form s u p p l i e d  by t h e  
union and such  w r i t t e n  g r i e v a n c e  s h a l l  c o n t a i n  a c o n c i s e  
s t a t e m e n t  of t h e  matter complained o f ,  t h e  r e d r e s s  s o u g h t ,  and 
s h a l l  be  s i g n e d  by the employee s u b m i t t i n g  t h e  g r i e v a n c e .  The 
g r i e v a n c e  s h o u l d  a l s o  c o n t a i n  a statement of t h e  clause o r  
clauses of t h i s  Agreement said t o  have been v i o l a t e d ,  i n  t h e  
o p i n i o n  of t h e  employee s u b m i t t i n g  t h e  g r i e v a n c e ,  and w i t h o u t  
p r e j u d i c e  t o  t h e  submiss ion  of fu r the rance  of t h e  g r i e v a n c e .  

8.04 Any g r i e v a n c e  which h a s  been d i s p o s e d  of under t h e  terms 
of t h i s  Ar t ic le  o r  under t h e  terms of Article 9 - Discharge  
Gr ievance  o r  Article 1 1  - A r b i t r a t i o n ,  s h a l l  n o t  be made t h e  
s u b j e c t  of a n o t h e r  g r i e v a n c e .  
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8.07 L e t t e r s L f  Reprimand 

Letters of reprimand are  t o  be removed from a n  employee's 
records  a f t e r  e igh t een  ( 1 8 )  months from t h e  d a t e  of r e p r i m a d .  

8.08 An employee s u b j e c t  t o  d i s c i p l i n a r y  a c t i o n  which is t o  be 
recorded i n  t h e  employee's personnel  f i l e ,  s h a l l  have t h e  r i g h t ,  
i f  she  so  requests, t o  t h e  presence of t h e  Union Steward o r  
Union committee member o r ,  i f  ei ther of t h e  above are no t  avaiL- 
able, a member r e p r e s e n t a t i v e  of t h e  employee's cho ice  who is 
working on t h e  c u r r e n t  s h i f t .  

8.09 Having provided a w r i t t e n  request  t o  t h e  a d m i n i s t r a t o r  a t  
least one week i n  advance,  an  employee s h a l l  be e n t i t l e d  t o  her 
personnel  f i l e  f o r  t h e  purpose of reviewing any e v a l u a t i o n s  o r  
formal d i s c i p l i n a r y  n o t a t i o n s  contained t h e r e i n  i n  t h e  presence  
of a supe rv i so r  a t  a mutually s a t i s f a c t o r y  t i m e .  I t  is  
understood and agreed t h a t  a n  employee is n o t  e n t i t l e d  t o  see 
job  references. 

ARTICLE 9 - DISCEARGB GRIEVANCE 

9.01 I n  t h e  event  of a n  employee who has  completed h i s  proba- 
t i o n a r y  per iod  being discharged from employment, and  t h e  
employee f e e l i n g  t h a t  an i n j u s t i c e  has been done, t h e  case may 
be t a k e n  up as a gr ievance .  

9 .02 A l l  s u c h  cases s h a l l  be t a k e n  up w i t h i n  four  ( 4 )  days and 
disposed of w i t h i n  s e v e n  ( 7 )  days  ( o r  such longer  per iod  as  may 
be mutua l ly  agreed upon) of t h e  date of the  employee is n o t i f i e d  
of h i s  d i s cha rge ,  except where a case i s  t a k e n  t o  A r b i t r a t i o n .  
Such a claim by a n  employee who has completed h i s  p roba t iona ry  
per iod shall be treated as  a gr ievance i f  a w r i t t e n  statement of 
such gr ievance  is lodged with t h e  Adminis t ra tor  w i th in  f o u r  ( 4  ) 
days af ter  t h e  employee i s  n o t i f i e d  of h i s  discharge or w i t h i n  
fou r  ( 4 )  days a f t e r  t h e  employee ceases t o  work €o r  t h e  
h lp loyer ,  whichever is t h e  ear l ier .  All s t e p s  of t h e  grievance 
procedure p r i o r  t o  S t ep  No. 2 may be omit ted i n  such cases. 

9.03 Such s p e c i a l  g r ievances  may be set t led by c o n f i r m i n g  the  
Bnployer' s a c t i o n  i n  d i smiss ing  t h e  employee, o r  by r e i n s t a t i n g  
t h e  employee w i t h  f u l l  compensation for time l o s t ,  or  by any  
other arrangement which i s  j u s t  and e q u i t a b l e  i n  t h e  op in ion  of 
t h e  c o n f e r r i n g  p a r t i e s  o r  t h e  Board of A r b i t r a t i o n  as  the  case 
may be. 

ARTICLE 10 - EMPLOYER AND UNION GRIEVANCES 
10.01 The Employer may i n s t i t u t e  a g r ievance  c o n s i s t i n g  of a n  
a l l e g a t i o n  of a genera l  m i s i n t e r p r e t a t i o n  o r  v i o l a t i o n  of t h e  
Agreement ( b y  t h e  Union o r  any employee covered by t h i s  Agree- 
ment) ,  i n  w r i t i n g  a t  S tep  No. 2 of t h e  gr ievance  procedure,  by 
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fo rward ing  a w r i t t e n  statement of s a i d  g r i e v a n c e  t o  t h e  SEIU 
B u s i n e s s  R e p r e s e n t a t i v e ,  p rov id ing  it is  p r e s e n t e d  w i t h i n  t e n  
( 1 0 )  working d a y s  a f t e r  t h e  c i rcumstances  g i v i n g  rise t o  the 
g r i e v a n c e  have o r i g i n a t e d  o r  occur red .  The Bus iness  Agent of 
t h e  :Local Union shall g i v e  h i s  d e c i s i o n  i n  w r i t i n g  f i v e  ( S )  
working d a y s  a f t e r  r e c e i v i n g  a w r i t t e n  g r i e v a n c e  and,  f a i l i n g  
s e t t l e m e n t ,  t h e  g r i e v a n c e  may b e  r e f e r r e d  t o  A r b i t r a t i o n  by t h e  
Bnployer i n  accordance  w i t h  Step No. 3 of t h e  g r i e v a n c e  
p rocedure .  

10.02 The Union may i n s t i t u t e  a g r i e v a n c e  c o n s i s t i n g  of a n  
a l l e g a t i o n  of a g e n e r a l  m i s i n t e r p r e t a t i o n  or  a v i o l a t i o n  by t h e  
Employer of t h i s  Agreement i n  w r i t i n g  a t  Step N o .  2 of t h e  
g r i e v a n c e  procedure, p r o v i d i n g  t h a t  it is p r e s e n t e d  w i t h i n  t e n  
( 1 0 )  working d a y s  a f t e r  t h e  c i r c u m s t a n c e s  g i v i n g  rise t o  t h e  
g r i e v a n c e  have o r i g i n a t e d  or occur red .  However, it i s  expressly 
unders tood t h a t  t h e  p r o v i s i o n  of t h i s  clause may n o t  be used t o  
i n s t i t u t e  a g r i e v a n c e  d i r e c t l y  a f f e c t i n g  an employee o r  
employees which such employee o r  employees c o u l d  themse lves  
i n i t i a t e  and t h e  r e g u l a r  g r i e v a n c e  p rocedure  s h a l l  n o t  be 
t h e r e b y  bypassed.  

ARTICLE 11 - ARBITfWiTION 

11.01 When e i t h e r  p a r t y  r e q u e s t s  t h a t  a g r i e v a n c e  be submi t t ed  
t o  A r b i t r a t i o n ,  t h e  r e q u e s t  s h a l l  be i n  w r i t i n g  a d d r e s s e d  t o  t h e  
o t h e r  p a r t y  t o  t h i s  Agreement and s h a l l  c o n t a i n  t h e  name of t h e  
f i r s t  p a r t y ' s  nominee t o  t h e  Board of A r b i t r a t i o n .  

The r e c i p i e n t  of t h e  n o t i c e  s h a l l  w i t h i n  t e n  ( I O )  days 
t h e r e a f t e r  d e s i g n a t e  i t s  nominee t o  t h e  Board of A r b i t r a t i o n .  
The two so nominated s h a l l  endeavour w i t h i n  t e n  ( I O )  d a y s  a f t e r  
t h e  appointment  of t h e  second of them, t o  a g r e e  upon a t h i r d  
p e r s o n  t o  act  as Chairman of t h e  Board of A r b i t r a t i o n .  If t h e  
nominees are u n a b l e  t o  a g r e e  upon t h e  t h i r d  p e r s o n  as Chairman 
w i t h i n  t e n  ( 1 0 )  d a y s  a f t e r  t h e  appointment  of t h e  second one of 
them, t h e n  e i ther  p a r t y  may r e q u e s t  t h e  M i n i s t e r  of Labour fo r  
t h e  Prov ince  of O n t a r i o  t o  a p p o i n t  t h e  t h i r d  member as Chairman 
of the Board of  A r b i t r a t i o n .  

The said two (21 nominees f i r s t  appo in ted  s h a l l  be a t  
l i b e r t y  p r i o r  t o  t h e  e x p i r a t i o n  of t e n  ( 1 0 )  days  from t h e  d a t e  
of t h e  appointment  of t h e  second of them, o r  p r i o r  t o  t h e  
appointment  of t h e  Chairman i n  t h e  s a i d  p e r i o d  of t e n  ( I O )  days  
t o  d i s c u s s  t h e  g r i e v a n c e  submi t t ed  t o  them w i t h  a v i e w  t o  m u t u a l  
s e t t l e m e n t .  

11 .02  No p e r s o n  Inay be appo in ted  as a n  A r b i t r a t o r  who h a s  been 
invo lved  i n  a n  a t t e m p t  t o  n e g o t i a t e  o r  se t t l e  t h e  par t i cu la r  
g r i e v a n c e  concerned.  
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11.03 Each of t h e  p a r t i e s  s h a l l  pay i ts  own expenses ,  inc lud ing  
pay f o r  wi tnesses , -  and t h e  expenses of i ts  own Nominee and 
one-half (1 /2  ) of t h e  expenses and f e e s  of t h e  Chairman. 

11 .04  The Board of Arb i t r a t i on  s h a l l  have a u t h o r i t y  on ly  t o  
s e t t l e  d i s p u t e s  unaer t h e  terms of t h i s  Agreement and only t o  
i n t e r p r e t  and apply  t h i s  Agreement t o  t h e  facts  of t h e  g r i e v-  
ance( s )  involved.  Only gr ievances  a r i s i n g  from t h e  i n t e r p r e t a-  
t i o n ,  a p p l i c a t i o n ,  admin i s t r a t i on  o r  a l l e g e d  v i o l a t i o n  of t h i s  
Agreement inc lud ing  a ques t ion  as t o  whether a matter is arbi-  
t rab le ,  s h a l l  be a r b i t r a b l e .  

11.05 The  Board of Arb i t r a t i on  s h a l l  have no  power t o  a l t e r ,  
add t o ,  s u b t r a c t  from, modify or amend t h i s  Agreement i n  order  
t o  g i v e  any d e c i s i o n  i n c o n s i s t e n t  wi th  it. The d e c i s i o n  of t h e  
m a j o r i t y  of t h e  members of t h e  Board of A r b i t r a t i o n  s h a l l  be t h e  
d e c i s i o n  of t h e  Board, b u t  if there is no ma jo r i t y  t h e  d e c i s i o n  
of t h e  Chairman s h a l l  govern, 

1 ?, 06 All agreements reached under  t h e  gr ievance  and Arb i t ra-  
t i o n  procedures between t h e  Elnployer and i ts  r e p r e s e n t a t i v e s  and 
t h e  Union and i t s  r e p r e s e n t a t i v e s  w i l l  be f i n a l  and binding upon 
t h e  Employer, t h e  Union and t h e  employee( s) involved.  

11.07 A t  any s t a g e  of t he  gr ievance  procedure,  i nc lud ing  Arbi- 
t r a t i o n ,  t h e  p a r t i e s  inay have t h e  assistance of t h e  employee or 
employees concerned as a witness, and a l l  reasonable  arrange-  
men t s  w i l l  be made t o  permit  t h e  con fe r r ing  p a r t i e s  of t h e  Board 
of A r b i t r a t i o n  t o  have  access  t o  any p a r t  of t h e  nurs ing  home t o  
v i e w  any working cond i t i ons  which may be relevant  t o  t h e  settle-  
ment of t h e  gr ievance  a t  a reasonable  time s o  as no t  t o  inter-  
f e r e  wi th  t h e  func t ion  of t h e  nursing home. 

11.08 S o l e  - A r b i t r a t o r  

I n  t h e  e v e n t  t h a t  one p a r t y  wishes t o  s u b m i t  a g r ievance  t o  
A r b i t r a t i o n  and is conten t  t h a t  t h e  mat te r  be dea l t  wi th  by a 
Sole A r b i t r a t o r  as  opposed t o  a t r i p a r t i t e  board of A r b i t r a t i o n  
as here inbefore  r e f e r r e d  t o ,  t h e  p a r t y  submi t t ing  t h e  gr ievance  
t o  A r b i t r a t i o n  s h a l l  so  s i g n i f y  when advis ing  t h e  o t h e r  p a r t y  
and s h a l l  adv i se  as t o  three ( 3 )  a l t e r n a t i v e  cho ices  as  t o  a 
Sole  A r b i t r a t o r  i n  a d d i t i o n  t o  t h a t  p a r t y ' s  nominee t o  a t r i p a r -  
t i t e  board. The r e c i p i e n t  of t h e  n o t i c e  s h a l l  i n  r e p l y  adv i se  
as t o  i t s  nominee t o  a t r i p a r t i t e  board and t h r e e  ( 3 )  al ter-  
n a t i v e  choices  a s  t o  Sole  A r b i t r a t o r .  If t h e  p a r t i e s  can agree  
t o  a Sole A r b i t r a t o r  w i t h i n  twenty (20) days of t h e  n o t i c e  
r e f e r r i n g  t h e  matter t o  A r b i t r a t i o n  t h e  mat ter  s h a l l  be de te r-  
mined by  a Sole A r b i t r a t o r  and f a i l i n g  such agreement t h e  
regular A r b i t r a t i o n  procedure s h a l l  apply.  
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ARTICLE 12 - SENIORITY 
12.01 
by t h e  employee since t h e  l a s t  da te  of h i r e .  

S e n i o r i t y  w i l l  be expressed i n  t h e  number of  h o u r s  worked 

12 .0 :2  A new employee s h a l l  be known as a p r o b a t i o n a r y  employee 
u n t i l  h e  h a s  worked t h r e e  hundred and s e v e n t y- f i v e  (375) hours .  
' I t  is agreed  t h a t  t h e  d i s m i s s a l  o r  lay- off  of a p r o b a t i o n a r y  
employee s h a l l  n o t  be made t h e  s u b j e c t  of a g r i e v a n c e .  

12.0:3 An employee who has completed t h e  p r o b a t i o n a r y  p e r i o d  
s h a l l  be  credited wi th  t h r e e  hundred and s e v e n t y- f i v e  (375) 
hou r s  of s e n i o r i t y .  

12.04 I n  cases of promot ions ,  demotions,  or  permanent t r a n s f e r s  
of employees, the q u a l i f i c a t i o n s ,  e x p e r i e n c e ,  a b i l i t y  and sen- 
i o r i t y  of employees s h a l l  be cons ide red .  

12.05 Any q u e s t i o n s  having t o  do w i t h  t h e  obse rvance  o r  non- 
obse rvance  of s e n i o r i t y  inay be t h e  s u b j e c t  of a g r i e v a n c e  and 
d e a l t  w i t h  under t h e  g r i e v a n c e  p rocedure  i n c l u d i n g  t h e  A r b i t r a-  
t i o n  p r o v i s i o n s .  

1 2 . 0 6  Lay-off and Recall --- 
.01 I n  t h e  e v e n t  of a proposed l a y o f f  of a permanent or 

long- term n a t u r e ,  t h e  Home w i l l  p r o v i d e  t h e  Union w i t h  
a t  leas t  6 weeks n o t i c e .  This n o t i c e  is n o t  i n  
a d d i t i o n  t o  required n o t i c e  for i n d i v i d u a l  employees. 

.02 I n  t h e  e v e n t  of a l a y o f f  of a permanent or  long- term 
n a t u r e ,  t h e  Home w i l l  p r o v i d e  a f f e c t e d  employees wi th  
n o t i c e  i n  accordance  wi th  t h e  Employment S t a n d a r d s  
- Act. However, t h e  Rnployment S t a n d a r d s  w i l l  be  deemed 
t o  be amended t o  p r o v i d e  n o t i c e  t o  t h e  a f f e c t e d  
employee as follows: 

- i f  h e r  s e r v i c e  is g r e a t e r  t h a n  9 y e a r s  - 9 weeks 
n o t i c e  

- if h e r  s e r v i c e  is g r e a t e r  t h a n  10 y e a r s  - 1 0  weeks  
n o t i c e  

- i f  h e r  service is g r e a t e r  t h a n  11  y e a r s  - 1 1  weeks 
n o t i c e  

- if h e r  s e r v i c e  is g r e a t e r  t h a n  1 2  y e a r s  - 12 weeks 
n o t i c e  

Lay-off P rocedure  

- 0 3  ( a )  In t h e  e v e n t  of l a y- o f f ,  t h e  employer s h a l l  
l a y- o f f  employees i n  t h e  r e v e r s e  o r d e r  of t h e i r  
s e n i o r i t y  w i t h i n  t h e i r  c l a s s i f i c a t i o n ,  provided t h a t  
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Recall Rights 
_I- 

,- 

there remain on the job employees who have the ability 
and qualifications as required by law to perform the 
work. 

(b) An employee who is subject to lay-off shall have 
the right to either: 

( i )  accept the lay-off; or 

(ii) displace an employee who has  lesser bargaining 
unit seniority and who is the least senior employee in 
a lower or identical paying classification in the 
bargaining unit if: the employee originally subject to 
Lay-off is qualified, as required by law, for and can 
perform the duties of the lower or identical paying than 
classification without training other 
orientation. Such employee so displaced shall be laid 
o f f .  

Note : An identical paying classification shall 
include any classification where the straight time 
hourly wage rate at the level of service corresponding 
t o  t h a t  of the laid off employee is within 1% of the 
laid of f  employee' s s t r a i g h t  time hourly wage rate 

In the event that there are no employees with lesser 
seniority in lower or identical paying classifications 
as defined in this article, a laid-off employee will 
have the right to displace an employee with lesser 
seniority, who is the least senior employee in a 
classification where the straight time hourly rate at 
the level fof service corresponding to that of the 
laid o f f  employee is within 5% of the laid oEf 
employee's straight time hourly rate provided he is 
qualified f o r  and can perform the duties without 
training other than orientation Such employee so 
displaced shall be Laid o f f .  

The decision of the employee to choose (i) or (ii) 
above shall be given in writing to the Administrator 
within one calendar week following the notification of 
lay-of€. mployees failing to do so will be deemed to 
have accepted t h e  lay- off.  

.04 (a) An employee shall have opportunity of recall from 
a lay-off to an available opening, in order of 
seniority, provided she has the ability and  
qualifications as required by law to perform the work 
before such opening is filled on a regular basis under 
a job posting procedure. The posting procedure in the 
collective agreement shall not apply until the recall 
process has been completed 



In  determining t h e  a b i l i t y  and q u a l i f i c a t i o n s  as  
r equ i r ed  by law as agreed between t h e  p a r t i e s  of a n  
employee t o  perform t h e  work fo r  t h e  purpose of t h e  
paragraph above, t h e  mp loye r  s h a l l  no t  a c t  i n  a n  
a r b i t r a r y  manner.  

( b )  An employee r e c a l l e d  t o  work i n  a d i f f e r e n t  
c l a s s i f i c a t i o n  from which she  was l a i d  o f f  s h a l l  have 
t h e  p r i v i l e g e  of r e tu rn ing  t o  t h e  p o s i t i o n  she  he ld  
prior t o  t h e  lay- off shou ld  it become v a c a n t  w i th in  
s i x  ( 6  1 months of being r e c a l l e d .  

(c )  No new employees s h a l l  be h i r e d  u n t i l  a l l  t hose  
l a i d  o€f have been given a n  oppor tun i ty  t o  r e t u r n  t o  
work and have fa i led t o  do so,  i n  accordance w i t h  t h e  
loss of s e n i o r i t y  p rov i s ion ,  o r  have been found unable 
t o  perform t h e  work a v a i l a b l e .  

(a )  I t  is t h e  so l e  r e s p o n s i b i l t y  of t h e  employee who 
has been l a i d  o f f  t o  n o t i f y  t h e  ETnployer of h i s  
i n t e n t i o n  t o  r e t u r n  t o  work w i th in  t h r e e  ( 3 )  working 
days  ( e x c l u s i v e  of Saturdays ,  Sundays and Paid 
Holidays) a f t e r  being n o t i f i e d  t o  do so by r e g i s t e r e d  
m a i l ,  addressed t o  t h e  l a s t  address  on record wi th  t h e  
Employer (which n o t i f i c a t i o n  shall be deemed t o  have 
been received a f t e r  t h e  second day fol lowing t h e  date 
of ma i l i ng )  and r e t u r n  t o  work w i t h i n  t e n  ( 1 0 )  working 
days  a f t e r  being n o t i f i e d .  The n o t i f i c a t i o n  sha l l  
s ta te  t h e  job to  which t h e  employee is  e l i g i b l e  t o  be 
recalled and t h e  date and t i m e  a t  which t h e  employee 
s h a l l  r e p o r t  f o r  work. The employee i s  s o l e l y  
r e spons ib l e  f o r  his proper address  being on record 
w i t h  t h e  Eitiployer. 

( e )  Employees on lay-off or n o t i c e  of lay- off  s h a l l  
be given pre fe rence  f o r  temporary vacancies which are 
expected to exceed twenty (20) days of work. An 
employee who has  been r e c a l l e d  t o  such temporary 
vacancy shall n o t  be requi red  t o  accep t  such recall 
and may in s t ead  remain on lay- off .  T h i s  p rov i s ion  
supersedes  the  j o b  pos t ing  provis ion .  

( f )  A l a i d  o f f  employee s h a l l  r e t a in  t h e  r i g h t s  of 
recall  f o r  a per iod  of twenty-four ( 2 4 )  months. 

B e n e f i t s  on Layoff 
I__--- 

.05 I n  t h e  e v e n t  of a lay- of f ,  provided t h e  employee 
d e p o s i t s  with t h e  Home he r  share of i n s u r e d  b e n e f i t s  
f o r  t h e  succeeding month (save f o r  weekly indemnity 
f o r  which la id -of f  employees are not  e l i g i b l e )  the 
m p l o y e r  s h a l l  pay i t s  s h a r e  of t h e  i n s u r e d  b e n e f i t s  
premium f o r  a per iod  up t o  three  ( 3  1 months from t h e  
end of t h e  month i n  which t h e  lay- off occurs ,  o r  u n t i l  
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t h e  la id- of f  employee is employed elsewhere,  whichever 
comes f i r s t .  

Not%: For purposes of layoff and recall, f u l l - t i m e  and 
par t- t ime  s e n i o r i t y  w i l l  be deemed t o  be merged, It is  
understood and agreed t h a t  if a par t- t ime employee bumps a 
f u l l - t i m e  employee as p a r t  of t h e  above-noted procedure ,  t h e  
par t- t ime  employee is accept ing t h e  f u l l - t i m e  p o s i t i o n  only.  

I t  is understood and agreed t h a t  i f  a f u l l - t i m e  employee 
bumps a par t- t ime employee as p a r t  of t h e  above-noted procedure,  
t h e  f u l l - t i m e  employee is accept ing t h e  par t- t ime p o s i t i o n  only.  

For t h e s e  purposes,  1 year f u l l - t i m e  s e n i o r i t y  = 1800 hours  
pa r t-  t i m e  s e n i o r i t y .  

ARTICLE 13 - SENIORITY LISTS 
13.01 The Elnployer s h a l l  supply t h e  Union Of f i ce  and t h e  Chief 
Steward with  a se t  of s e n i o r i t y  l i s ts  by departments i n  January 
and J u l y  of each yea r ,  showing employees' names a l p h a b e t i c a l l y ,  
classification, their most recent date of h i r e ,  and t h e  number 
of hours  of accunulated s e n i o r i t y .  

ARTICLE 14 - LOSS OF SENIORITY 

14.01 An employee shall lose all s e n i o r i t y  and her employment 
deemed t o  be terminated i f  she: 

v o l u n t a r i l y  r e s i g n s ,  re t i res  or  is d ischarged  f o r  j u s t  
cause; or  

i s  absen t  from work more than  twenty- four ( 2 4 )  months 
by reason of i l lness  o r  o t h e r  phys i ca l  d i s a b i l i t y ;  o r  

is absent from work without  a reasonable  excuse fo r  
more than t h r e e  ( 3 )  consecut ive  days for which s h e  is 
scheduled t o  work; o r  

is absen t  from work f o r  more t h a n  twenty- four ( 2 4 )  
months by reason of l ay- off ;  or  

is absent from work f o r  more than  twenty- four ( 2 4 )  
months by reason of absence while on W.C.B. 

1 4 . 0 2  The Employer w i l l  n o t i f y  t h e  employee when h i s  or her 
b e n e f i t s  w i l l  cease. 
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ARTICLE 15 - TRANSFERS 
?5.01(a) If a n  employee is t r a n s f e r r e d  o r  r e- c l a s s i f i e d  t o  a 

h ighe r  r a t ed  j o b  group, he/she s h a l l  r ece ive  t he  rate  
immediately above t h e  r a t e  of h i s  p r i o r  j o b  i n  t h e  
sa lary range of t h e  job t o  which he/she is  
t r a n s f e r r e d .  Job s e n i o r i t y  f o r  pay purposes sha l l  
d a t e  from t h e  d a t e  the t r a n s f e r  becomes e f f e c t i v e ,  

(b) If a n  employee is t r a n s f e r r e d  t o  a lower job group due 
t o  a reduc t ion  i n  s t a f f ,  inability t o  perforin h i s /he r  
work as requi red ,  a t  t h e  employee's reques t ,  o r  any  
o t h e r  reason as determined by t h e  ETnployer a c t i n g  
w i t h i n  t h e  scope of A r t i c l e  6, t h e  employee w i l l  
receive t h e  corresponding r a t e  f o r  t h e  job  group t o  
which he/she is t r a n s f e r r e d .  Job s e n i o r i t y  f o r  pay 
purposes shall include s e n i o r i t y  on t h e  job he/she is  
being t r a n s f e r r e d  from. 

15 .02  When a n  employee is ass igned temporar i ly  t o  perform t h e  
d u t i e s  and assume t h e  r e s p o n s i b i l i t i e s  of a h igher  paying 
p o s i t i o n  i n  t h e  bargaining u n i t  fo r  a per iod  i n  excess of 
one-half ( 1 / 2 )  of a s h i f t ,  she shall be paid  t h e  r a t e  i n  t h e  
h,igher s a l a r y  range immediately above he r  c u r r e n t  rate from t h e  
commencement of t h e  s h i f t  on which she was assigned t h e  job. 

15 .03  When an employee is ass igned  temporar i ly  t o  perform t h e  
duties and assume the r e s p o n s i b i l i t i e s  of a lower paying posi- 
t i o n  i n  t h e  barga in ing  u n i t  for a per iod  i n  excess of one-half 
( 1 / 2 )  of a s h i f t ,  she s h a l l  be paid  t h e  ra te  i n  the  lower s a l a r y  
range  immediately below h e r  c u r r e n t  r a t e  from the commenceinent 
of t h e  shift on which she  was ass igned t h e  job.  

15,04  The Rnployer agrees t h a t  t h e  elnp'loyees may be permit ted 
t o  t r a n s f e r  from one n u r s i n g  homo t o  another  i n  t h e  Province of 
On ta r io  f o r  t h e i r  own persona l  convenience and a t  t h e i r  own 
expense,  subjec t  t o  t h e  fol lowing condi t ions :  

(a) EI-npfoyees wishing to t ransfer  must notify, i n  w r i t i n g ,  
t h e  Adminis t ra tor  of t h e  home t o  which they  would l i k e  
t o  transfer. Suck n o t i c e  shall i nc lude  t h e  employees' 
q u a l i f i c a t i o n s ,  p r e s e n t  position, schedul ing pre fe r-  
ences ( i f  any)  and when they  would be a v a i l a b l e  t o  
commence wo rk . 

(b) An a p p l i c a n t  who is permi t ted  to t rans€er  from one 
home t o  another  as  a resul t  of t h i s  t r a n s f e r  proce-  
dure ,  w i l l  r e t a i n  a n y  s e n i o r i t y  he/she had p rev ious ly  
accrued and t h e  a p p l i c a b l e  wage ra te  s h a l l  be paid  
according t o  t h e  p o s i t i o n  t o  which t h e  employee trans- 
f e r r e d .  However, a n  employee so t r a n s f e r r i n g  will 
on ly  be able to exercise home s e n i o r i t y  f o r  purposes 
of t r a n s f e r s ,  prornotions,  l ay- of f s  a n d  r e d u c t i o n s  i n  
s t a f f  . 
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0 
15.05 It is understood that Article ?5.04(a), and ?5.04(b), 
only apply where there is a part-time bargaining unit in effect 
at both nursing homes affected by the transfer. 

15.06 subject to the provisions with respect to permanent 
transfers, Article 15.01 (a) and 1 5.01 ( b )  , a full-time employee 
covered by this Agreement, changing his/her status to that of a 
part-time employee shall. retain hidher corporate seniority and 
his/her classification seniority. Upon entering into a 
part-time status, he/she shall suffer no loss of wage rate and 
will t hen  progress in seniority and wage rate increase in the 
same manner as other part-time employees covered by this 
Agreement, 

1 5 . 0 7  Permanent T ransf er 

An employee whose status is changed from part-time to 
full-time shall receive credit for her full seniority and ser- 
vice on the basis of one ( 1  ) year of seniority for each 1800 
hours paid. Any time worked in excess of an equivalent shall be 
prorated at the time of transfer. 

ARTICLE 16 - JOB POSTING C SENIORITY PEWANENT TRANSFERS 

16 .01  In the event new jobs  are created or vacancies occur in 
existing job classifications (unless the Employer notifies the 
Union in writing that he/she intends to postpone or not fill the 
vacancy) the Employer will pos t  such new jobs or vacancies for a 
period of ten ( 1 0 )  calendar days and shall stipulate the qual- 
ifications, classification, rate, and the department concerned 
before new employees are hired in order to allow employees with 
seniority to apply. 

16.02(a) Where vacancies are posted for positions within the 
full-time bargaining unit and no applicants within the 
full-time unit are successful in obtaining the posi- 
tions, applications submitted for such posting from 
part-time employees will be considered prior to con- 
sideration o€ persons  not  employed by t h e  home. In 
the event one ( 1  ) or more part-time employees apply, 
the employer shall consider the qualifications, 
experience, ability and seniority of the applicants. 
Where these factors are equal, the applicant with the 
greatest seniority shall fill the vacancy provided she 
can perform t h e  work. 

(b) Where vacancies are posted €or positions within the 
part-time baryaining unit and no applicants within the 
part-time unit are successful. in obtaining the posi- 
tions, applications submitted €or such posting from 
the full-time einployees will be considered prior to 
consideration of persons not employed by the home. In 
the event one ( 1 )  or  more full-time employees apply, 
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t h e  Einployer s h a l l  consider t h e  q u a l i f i c a t i o n s ,  
exper ience ,  a b i l i t y  and s e n i o r i t y  of t h e  a p p l i c a n t s .  
Where t h e s e  f a c t o r s  are equa l ,  t h e  a p p l i c a n t  wi th  t h e  
g r e a t e s t  s e n i o r i t y  shall f i l l  t h e  vacancy provided she 
can perform t h e  work. 

( c )  When a n  employee t ransfers  from t h e  fu l l- t ime  
barga in ing  u n i t  t o  t h e  par t- t ime  barga in ing  u n i t ,  
s e n i o r i t y  i n  terms of days and years accumula ted  i n  
t h e  fu l l- t ime  u n i t  s h a l l  be t r a n s f e r r e d  t o  par t- t ime 
s t a t u s  and converted t o  s e n i o r i t y  i n  terms of hours.  

16 .03  I t  i s  understood t h a t  t h e  Employer may elect t o  f i l l  t h e  
vacancy i n  a par t- t ime bargaining u n i t  by  expanding t h e  hours  of 
work of e x i s t i n g  par t- t ime employees. 

16.04 U n t i l  t h e  vacancy is f i l l e d  r e s u l t i n g  from t h e  job 
p o s t i n g  p r o v i s i o n s ,  t h e  Rnployer is  free t o  f i l l  t h e  vacancy on 
a temporary b a s i s  as he sees f i t .  

16.05 If no  a p p l i c a t i o n s  a r e  received by 1 O : O O  A.M. on t h e  
seventh  day Eollowing t h e  pos t ing  date, t h e  Employer may s t a r t  
proceedings  t o  secure perinanent a p p l i c a n t s  f o r  t h e  vacancy from 
o u t s i d e  labour  sources .  

16.06 A l l  a p p l i c a t i o n s  received will be considered w i t h i n  seven 
( 7  1 days of t h e  end of t h e  pos t ing  procedure.  I n  t h e  event  one 
( 1 )  or  more employees apply,  t h e  Bnployer s h a l l  consider the 
q u a l i f i c a t i o n s ,  and s e n i o r i t y  of t h e  app l i can t .  Where t h e s e  
f a c t o r s  a r e  equal  , t h e  a p p l i c a n t  w i t h  t h e  g r e a t e r  s e n i o r i t y  
shall f i l l  t h e  vacancy. 

16.0'7 When a p o s i t i o n  is f i l l e d  by means of t h e  job  pos t ing  
procedure ,  t h e  name of t h e  succes s fu l  a p p l i c a n t  s h a l l  be posted 
f o r  seven (7) ca l enda r  days. 

16.08 The s u c c e s s f u l  a p p l i c a n t  s h a l l  be placed on t r i a l  i n  t h e  
new p o s i t i o n  f o r  a per iod  of t h r e e  hundred and th i r t y- seven  and 
one-half ( 3 3 7  1 / 2 1  working hours. Such t r i a l  promotion o r  
t r a n s f e r  shall. become permanent a f t e r  t h e  t r i a l  pe r iod  u n l e s s :  

( a )  t h e  employee feels  t h a t  she is no t  su i t ab l e  f o r  t h e  
p o s i t i o n  and wishes t o  r e t u r n  to her  former p o s i t i o n ;  
or  

( b )  t h e  Rnployer feels t h a t  t h e  employee is n o t  s u i t a b l e  
f o r  t h e  position and r e q u i r e s  t h a t  she r e t u r n  t o  her 
former p o s i t i o n .  

I n  the e v e n t  of e i t h e r  ( a )  or  ( b )  above, t h e  employee w i l l  
r e t u r n  t o  h e r  former p o s i t i o n  and s a l a r y  wi thout  loss of sen-  
i o r i t y .  Any o t h e r  employee promoted o r  t r a n s f e r r e d  a s  a r e s u l t  
of t h e  rearrangement of p o s i t i o n s  s h a l l  a l s o  be re turned  t o  her  
former position and s a l a r y  wi thout  loss of s e n i o r i t y .  
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In the e v e n t  of a promotion o r  t r a n s f e r  t o  t h e  f u l l - t i m e  
e 

b a r g a i n i n g  u n i t ,  A r t i c l e  -1 2.09 s h a l l  p r e v a i l  . 
The above p r o v i s i o n s  s h a l l  a l s o  a p p l y  i n  t h e  e v e n t  of  a 

t r a n s f e r  t o  a p o s i t i o n  o u t s i d e  t h e  b a r g a i n i n g  u n i t s  r e p r e s e n t e d  
by t h i s  Union. I t  i s  understood however, t h a t  no employee s h a l l  
be transferred t o  a p o s i t i o n  o u t s i d e  t h e  b a r g a i n i n g  u n i t  w.ithout 
her c o n s e n t .  

16.09 Temporary Vacancies 

A temporary  vacancy i s  a vacancy c r e a t e d  by a n  employee 's  
absence due t o  m a t e r n i t y  l e a v e ,  compensable or non-compensable 
i l lness  or i n j u r y  o r  any o t h e r  l e a v e  of absence  expected t o  
exceed s i x  (6) c a l e n d a r  weeks. Employees working less t h a n  
t h i r t y - s e v e n  and one- hal f  (37 1/21  h o u r s  a week s h a l l  be g i v e n  
t h e  f i r s t  o p p o r t u n i t y  t o  f i l l  temporary v a c a n c i e s ,  s u b j e c t  t o  
A r t i c l e  16.02. The Employer w i l l  o u t l i n e  t o  t h e  employee 
selected t o  f i l l  t h e  vacancy t h e  a n t i c i p a t e d  c o n d i t i o n s  and 
d u r a t i o n  of such  vacancy. Upon t h e  r e t u r n  of t h e  employee from 
h e r  absence ,  s h e  s h a l l  have t h e  r i g h t  t o  r e t u r n  t o  h e r  former 
p o s i t i o n .  I n  i n s t a n c e s  where a n  employee r e t u r n s  t o  work p r i o r  
t o  estimated d a t e  of r e t u r n ,  t h e  Employer s h a l l  n o t  be l i a b l e  
f o r  payments t o  t h e  r e s u l t i n g  d i s p l a c e d  e m p l o y e e ( s ) .  I n  t h e  
e v e n t  that a part-time employee is t h e  s u c c e s s f u l  a p p l i c a n t ,  t h e  
p a r t- t i m e  employee s h a l l  r e t a i n  h i s / h e r  part-time s ta tus  d u r i n g  
t h e  temporary f u l l - t i m e  p e r i o d .  Nothing h e r e i n  s h a l l  p r e v e n t  
t h e  Rnployer from t e m p o r a r i l y  f i l l i n g  any p o s i t i o n  or vacancy 
f o r  a p e r i o d  of up t o  s i x  ( 6 )  weeks d u r a t i o n  as  t h e  employer may 
deem a p p r o p r i a t e .  

ARTICLE 17 - BULLETIN BOARDS 

17.01 The Etnployer a g r e e s  t o  supp ly  and make a v a i l a b l e  t o  t h e  
Union f o r  t h e  p o s t i n g  of s e n i o r i t y  lists and Union n o t i c e s  - one 
( 7  1 b u l l e t i n  board i n  such  p l a c e  so  as t o  in fo rm a l l  employees 
i n  t h e  b a r g a i n i n g  u n i t  of the  ac t iv i t i e s  of the  Union. 

ARTICLE 18 - PREGNANCY AND PARENTAL LBAVE OF ABSENCE 

1 8.0 1 P reamble 

Pregnancy and p a r e n t a l  l e a v e s  w i l l  be g r a n t e d  i n  accordance  
w i t h  t h e  Employment S t a n d a r d s  --- A c t  of O n t a r i o  u n l e s s  o t h e r w i s e  
amended. 

18.02 P a r e n t a l  Leave 

( a )  An employee who is pregnan t  shall be e n t i t l e d ,  upon 
a p p l i c a t i o n ,  t o  pregnancy l e a v e  and p a r e n t a l  l e a v e  
immedia te ly  t h e r e a f t e r .  Pregnancy leave sha l l  be 
g r a n t e d  f o r 1 7  weeks as provided i n  t h e  Employment 
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S t a n d a r d s  - A c t ,  and may b e g i n  no e a r l i e r  t h a n  17 weeks 
b e f o r e  t h e  expected b i r t h  d a t e .  

The employee s h a l l  g i v e  t h e  m p l o y e r  two (2 )  weeks' 
n o t i c e  i n  w r i t i n g  of t h e  day upon which s h e  i n t e n d s  t o  
commence her l eave  of absence,  u n l e s s  imposs ib le ,  and 
f u r n i s h  t h e  Employer w i t h  a cert if icate of a l e g a l l y  
q u a l i f i e d  medical p r a c t i t i o n e r  s t a t i n g  t h a t  she  is  
p regnan t  and g i v i n g  t h e  estimated day upon which 
d e l i v e r y  w i l l  occur  i n  h i s  opinion.  

( b )  The employee m u s t  have s ta r ted  employment wi th  her 
Employer a t  leas t  t h i r t e e n  ( 1 3 )  weeks prior t o  t h e  
expected date  of b i r t h .  

( c )  The employee s h a l l  g i v e  at: leas t  two ( 2 )  weeks' not ice  
of h e r  i n t e n t i o n  t o  return to work. The employee may, 
wi th  t h e  consent  of t h e  Employer, s h o r t e n  t h e  dura t ion  
of the  l eave  of absence reques ted  under t h i s  Article 
upon g i v i n g  t h e  Ehployer two ( 2 )  week's notice of her 
i n t e n t i o n  t o  do so, and f u r n i s h i n g  t h e  Etnployer wi th  a 
ce r t i f i ca t e  of a legally q u a l i f i e d  medical practi-  
t i o n e r  s t a t i n g  t h a t  she i s  able t o  resume her  work. 
Add i t i ona l  l eave  of absence may be g ran ted  under 
Art ic le  78. 10 P a r e n t a l  Leave. 

., 

( d )  I Notwithstanding Article 18.02 (b) above, an employee 
m u s t  complete 10 months of cont inuous service p r i o r  t o  
t h e  expected date of b i r t h  t o  be pa id  a supplemental  
unemployment i n su rance  b e n e f i t .  

E f f e c t i v e  January 1,  1992 ,  a n  employee on m a t e r n i t y  
leave who i s  i n  receipt of unemployment insurance  
m a t e r n i t y  l eave  b e n e f i t s  s h a l l  be p a i d  a supplemental  
unemployment i n su rance  b e n e f i t .  

Tha t  b e n e f i t  w i l l  be t he  e q u i v a l e n t  t o  t h e  d i f f e r e n c e  
between seventy- f ive  percent (75%)  of her r e g u l a r  
weekly ea rn ings  and t h e  sum of her weekly unemployment 
i n su rance  benef i t s .  I n  anyweek, t h e  t o t a l  amount of 
SUB payments and t he  weekly rate of U.I. b e n e f i t s  w i l l  
n o t  exceed 75% of t h e  employee's r e g u l a r  weekly 
e a r n i n g s .  

Vested  Interest  - Employees do no t  have a r i g h t  t o  SUB 
payments except fo r  supplementat ion of U. I. b e n e f i t s  
d u r i n g  t h e  unemployment period as specified i n  t h e  
p l a n .  

Other Income - Payments in respect t o  guaran teed  
a n n u a l  remuneration o r  i n  r e s p e c t  of d e f e r r e d  
remunerat ion o r  severance  pay b e n e f i t s  are not reduced 
o r  increased by payments rece ived  under  t h i s  p l an .  
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0 Such payment s h a l l  commence a f t e r  the  two week 
unemployment i n su rance  wai t ing  p e r i o d  and sha l l  
con t inue  whi le  t h e  employee is i n  receipt of s u c h  
b e n e f i t s  f o r  a maximum per iod  of seventeen ( 1 7 )  weeks. 

The einployee' s r e g u l a r  weekly e a r n i n g s  s h a l l  be 
determined by mu l t i p ly ing  her r e g u l a r  hou r ly  rate on 
her las t  day worked p r i o r  t o  t h e  commencement of t h e  
leave t i m e s  her normal weekly hours.  

The r egu la r  hour ly  rate s h a l l  be calculated t o  
inc lude  a l l  of t h e  employee's i n s u r a b l e  e a r n i n g s  as 
d e f i n e d  by t h e  Unemployment In su rance  - A c t .  

The SUB top-up by t h e  Home would no t  take i n t o  account  
U I C  insurable e a r n i n g s  from sou rces  o ther  t h a n  this 
f a c i l i t y .  

, I  

18.03 An employee who does n o t  app ly  fo r  l e a v e  of absence u n d e r  
A r t i c l e  1 8 . 0 2 ( a )  and who is o the rwi se  e n t i t l e d  t o  pregnancy 
l e a v e  s h a l l  be e n t i t l e d  t o  and shall be granted  l e a v e  of absence 
i n  accordance with Article 18.02 ( a )  upon p rov id ing  t h e  Employer, 
before the e x p i r y  of two (2) weeks a f t e r  she ceased t o  work, 
w i t h  a c e r t i f i c a t e  of a legally q u a l i f i e d  medical p r a c t i t i o n e r  
s t a t i n g  t h a t  she  was not able  t o  perform t h e  d u t i e s  of h e r  
employment because of a medical cond i t i on  a r i s i n g  from her 
pregnancy, and g iv ing  t h e  estimated day upon which, i n  h i s  
op in ion ,  d e l i v e r y  w i l l  occur or t h e  actual  date of her d e l i v e r y .  

18.04 During t h e  per iod  of leave, t h e  Employer s h a l l  con t inue  
t o  pay t h e  Employer's p o r t i o n  of h o s p i t a l ,  medical,  d e n t a l ,  
group l i f e ,  pension and other b e n e f i t s  i n c l u d e d  and prescribed 
by the  Employment - Standards  -- A c t  u n l e s s  t h e  employee g i v e s  t h e  
m p l o y e r  w r i t t e n  n o t i c e  t h a t  t he  employee does  n o t  i n t end  t o  pay 
t h e  employee c o n t r i b u t i o n s .  I f  deduc t ions  f o r  t h e  employee's 
share of t h e  premiums a r e  r equ i r ed ,  t h e  employer s h a l l  deduct  
t h e s e  amounts from t h e  SUB payments. 

18.05 An employee who in t ends  t o  resume he r  employment on t h e  
e x p i r a t i o n  of t h e  leave  of absence gran ted  t o  her under  t h i s  
articLe s h a l l  s o  adv i se  t h e  Bnployer when she  requests t h e  l e a v e  
of absence. If a f u l l - t i m e  employee r e t u r n s  t o  work a t  t h e  
e x p i r y  of t he  normal m a t e r n i t y  or adopt ion  leave ,  and t h e  
employee's  former permanent p o s i t i o n  s t i l l  exis ts ,  t h e  employee 
w i l l  be re turned  t o  her  former job ,  foriner s h i f t  is  designated. 

All employees who f i l l  vacanc ies  as  a r e su l t  of t h e  above 
absences s h a l l  l i k e w i s e  be re turned  t o  t h e i r  former permanent 
position. 

18.06 When t h e  Employer has suspended o r  d i scon t inued  opera-  
t i o n s  dur ing  t h e  l eave  of absence and has n o t  resumed o p e r a t i o n s  
upon t h e  e x p i r y  t h e r e o f ,  t h e  Employer s h a l l ,  upon resumption of 
o p e r a t i o n s ,  r e in s t a t e  t h e  employee t o  her employment o r  t o  
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a t e r n a t e  work i n  accordance w i t h  t h e  e s t a b l i s h e d  s e n i o r i t y  sys-  
tem or  prac t ice  of t h e  Bnployer i n  existence a t  t h e  time t h e  
leave of a b s e n c e  began, and i n  t h e  absence  of such  a sys tem o r  
p r a c t i c e ,  s h a l l  reinstate t h e  .employee i n  accordance  w i t h  t h e  
p r o v i s i o n s  of Ar t ic le  18.05. 

18 .07  Such a b s e n c e  i s  n o t  a n  i l l n e s s  under  t h e  i n t e r p r e t a t i o n  
of t h i s  Agreement and credi ts  on t h e  accumulated s i c k  l e a v e  p l a n  
and  weekly i n d e m n i t y  p l a n  c a n n o t  be used. 

18 .08  C r e d i t s  f o r  s e r v i c e  f o r  t h e  purpose  of s a l a r y  i n c r e m e n t s ,  
v a c a t i o n s ,  or  a n y  o t h e r  b e n e f i t  i n c l u d e d  and p r e s c r i b e d  under 
t h e  Employment S t a n d a r d s  - A c t  s h a l l  c o n t i n u e  and- s e n i o r i t y  . ,  s h a l l  
accumulate d u r i n g  t h e  l e a v e  . 
18 .09  Upon e x p i r y  of s e v e n t e e n  ( 1 7 )  weeks pregnancy l e a v e ,  a n  
employee may immedia te ly  commence p a r e n t a l  l e a v e ,  as p r o v i d e d  
under  Art ic le  18.10 of t h i s  agreement .  The employee s h a l l  g i v e  
t h e  employer a t  leas t  two (2) weeks' n o t i c e ,  w r i t i n g ,  t h a t  she 
i n t e n d s  t o  t ake  p a r e n t a l  l e a v e .  

18.10 P a r e n t a l  L e a v e  

An employee who becomes a p a r e n t ,  and who has  been 
employed f o r  a t  least t h i r t e e n  ( 1 3 )  weeks immedia te ly  
p r e c e d i n g  t h e  da te  of t h e  b i r t h  of c h i l d  or t h e  d a t e  
t h e  c h i l d  f i r s t  come i n t o  t h e  c a r e  o r  c u s t o d y  of t h e  
employee, s h a l l  be e n t i t l e d  t o  parental l e a v e .  

A " p a r e n t "  i n c l u d e s :  t h e  n a t u r a l  mother or  fa ther  of 
t h e  c h i l d ;  a p e r s o n  w i t h  whom a c h i l d  is placed f o r  
a d o p t i o n  and a p e r s o n  who is  i n  a r e l a t i o n s h i p  w i t h  
t h e  p a r e n t  of t h e  c h i l d  and who i n t e n d s  t o  t r e a t  t h e  
child as  his o r  her own. 

P a r e n t a l  l e a v e  mus t  b e g i n  w i t h i n  t h i r t y - f i v e  (35 ) 
weeks of t h e  b i r t h  of t h e  c h i l d  or w i t h i n  t h i r t y - f i v e  
(35) weeks of t h e  d a y  t h e  c h i l d  f i r s t  came i n t o  the 
c u s t o d y ,  care and c o n t r o l  of t h e  p a r e n t .  Fo r 
employees on pregnancy l e a v e  , p a r e n t a l  l e a v e  w i l l  
b e g i n  immedia te ly  a f t e r  pregnancy l e a v e  e x p i r e s .  
P a r e n t a l  l e a v e  sha l l  be g r a n t e d  f o r  up t o  e i g h t e e n  
weeks i n  d u r a t i o n  and s h a l l ,  i n  a l l  cases be comple ted  
w i t h i n  f i f t y - t h r e e  (53) weeks of t h e  da te  t h e  c h i l d  is 
b o r n ,  o r  comes i n t o  t h e  c u s t o d y ,  care and c o n t r o l  of a 
p a r e n t  f o r  t h e  f i r s t  time. 

The employee sha l l  g i v e  t h e  m p l o y e r  two (2) weeks 
w r i t t e n  n o t i c e  of t h e  da t e  the l e a v e  is  t o  begin .  

P a r e n t a l  l e a v e  ends  e i g h t e e n  ( 1 8 )  weeks a f t e r  it began 
o r  on a n  ea r l i e r  day i f  t h e  employee g i v e s  the  
ernployer a t  least  f o u r  ( 4 )  weeks w r i t t e n  not ice  of 
t h a t  day. 
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( e )  For t h e  purpose of p a r e n t a l  leave under  A r t i c l e  18. 10 
P a r e n t a l  Leave, t h e  p r o v i s i o n s  under  18.01, 18.04, 
18.05, 18.06, 18.07,  18.08,  and 18.09 s h a l l  a l s o  
apply .  

ARTICLE 19 - LEAVE OF ABSENCE (PERSONAL) 

19.01 The Adminis t ra tor  may g r a n t  o r  refuse a r e q u e s t  f o r  l e a v e  
of absence wi thout  pay f o r  ex t enua t ing  pe r sona l  reasons  pro- 
v id ing  t h a t  he receives a t  leas t  one ( ?  ) month's  no t i ce  i n  
w r i t i n g ,  u n l e s s  impossible,  and t h a t  such l e a v e  may be arranged 
wi thout  undue inconvenience t o  t h e  normal o p e r q t i o n s  of t h e  
nu r s ing  home. Appl icants ,  when apply ing ,  m u s t  i n d i c a t e  a pro- 
posed date of d e p a r t u r e  and s p e c i f y  t h e  date  of r e t u r n .  

19.02 Employees who are on a leave of absence will n o t  engage 
i n  g a i n f u l  employment wi th  any o t h e r  employer u n l e s s  mu tua l ly  
agreed  t o  between t h e  Dnployer and t h e  Union. I f  a n  eniployee 
does engage i n  g a i n f u l  employment which has no t  been mutua l ly  
agreed  t o  whi le  on such l e a v e  of absence,  t h e  employee w i l l  
f o r f e i t  a l l  s e n i o r i t y  r i g h t s  and p r i v i l e g e s  conta ined  i n  t h i s  
Ay reernent . 
19.03 E f f e c t L f  Absence  

Whenever t h e y  a r e  used i n  t h e  C o l l e c t i v e  Agreement, t h e  
terms s e n i o r i t y  and service s h a l l  be deemed t o  r e f e r  t o  l eng th  
of employment s u b j e c t  t o  t h e  fo l lowing  cond i t i ons :  

( a )  I t  is understood t h a t  du r ing  an  approved absence n o t  
pa id  by t h e  Employer no t  exceeding t h i r t y  ( 3 0 )  
con t inuous  days o r  any approved absence pa id  by t h e  
Home, bo th  s e n i o r i t y  and s e r v i c e  w i l l  accrue. 

( b )  During a n  absence n o t  pa id  by t h e  Employer exceeding 
30 cont inuous calendar days ,  c r e d i t  f o r  service f o r  
purposes  of s a l a r y  increment,  vaca t ion ,  s i c k  l eave ,  or 
any o t h e r  b e n e f i t s  u n d e r  any p r o v i s i o n s  of t h e  
C o l l e c t i v e  Agreement o r  e lsewhere  s h a l l  be suspended; 
t h e  b e n e f i t s  concerned a p p r o p r i a t e l y  reduced on a 
pro- rata  basis  and t h e  employee's ann ive r sa ry  d a t e  
a d j u s t e d  accord ing ly .  I n  a d d i t i o n ,  t h e  employee w i l l  
become r e spons ib l e  f o r  f u l l  payment of subs id i zed  
employee b e n e f i t s  i n  which he/she is p a r t i c i p a t i n g  f o r  
the  pe r iod  of the absence.  

(c) I t  is f u r t h e r  understood t h a t  du r ing  such leave of 
absence n o t  paid by the Bnployer, c red i t  f o r  s e n i o r i t y  
f o r  purposes  of promotion, demotion, t r a n s f e r  o r  
lay- off s h a l l  be suspended a n d  n o t  acc rue  during t h e  
pe r iod  of absence. Notwithstanding t h i s  p rov i s ion  
s e n i o r i t y  s h a l l  accrue f o r  a pe r iod  of one year  i f  an  
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e n p l o y e e ' s  absence i s  due t o  a d i s a b i l i t y  r e s u l t i n g  i n  
W.C.B. b e n e f i t s .  

Benefi ts/Workers '  Compensation Board, P a i d  Leave) 

The Employer shall con t inue  t o  pay premiums f o r  
b e n e f i t  p l ans  f o r  employees who a r e  on pa id  leave of 
absence or  Worker's Compensation i f  t h e  employee 
c o n t i n u e s  t h e i r  c o n t r i b u t i o n  towards s a i d  b e n e f i t s .  
I t  i s  f u r t h e r  understood t h a t  t h e  o b l i g a t i o n  of the 
.Employer, t o  pay t h e  a f o r e s a i d  b e n e f i t s  whi le  on 
Workers' Compensation s h a l l  con t inue  f o r  up t o  
twenty- four ( 2 4  1 months fol lowing t h e  e d a t e  of t h e  
i n j u r y .  

( e )  [To be inse r t ed  i n  c o l l e c t i v e  agreements which c o n t a i n  
a weekly indemnity p r o v i s i o n ] .  For purposes of t h i s  
p r o v i s i o n ,  it is unders tood and agreed t h a t  absence on 
Weekly Indemnity s h a l l  be cons idered  a l e a v e  wi th  pay. 

ARTICLE 20 - LEAVB OF ABSENCE (UNION)  

20.01 The Elmployer s h a l l  g r a n t  l e a v e s  of absence t o  employees 
t o  a t t e n d  Union Conventions, Seminars, Education Classes o r  
o t h e r  Union bus ines s .  The Union a g r e e s  t h a t  such leave w i l l  no t  
unduly a f f e c t  t h e  proper  o p e r a t i o n s  of t h e  nurs ing  home. 

2 0 . 0 2  In  r e q u e s t i n g  such leave of absence, t h e  Union m u s t  g i v e  
twenty-one (21  1 days clear n o t i c e  t o  t h e  Enployer t o  be con- 
f i rmed by t h e  Union i n  w r i t i n g .  

20.03 Employees on such l e a v e  of absence w i l l  be pa id  by t h e  
Employer who w i l l  be re imbursed  by t h e  Union f o r  t h e  amount 
p a i d  t o  t h e  employees. 

2 0 . 0 4  Upon a p p l i c a t i o n  by t h e  Union .in w r i t i n g ,  t h e  Nursing 
H o m e  w i l l  g i v e  reasonable  c o n s i d e r a t i o n  t o  a r e q u e s t  f o r  leave 
of absence, w i thou t  pay, t o  a n  employee e l e c t e d  or  appointed ta 
a f u l l- t i m e  Union office. It is understood t h a t  n o t  more t h a n  
one ( 1  ) employee i n  t h e  ba rga in ing  u n i t  may be on such leave at 
t h e  same t i m e .  Such leave ,  i f  g r a n t e d ,  sha l l  be f o r  a pe r iod  of 
one ( 1  1 c a l e n d a r  year  from t h e  d a t e  of appointment u n l e s s  
extended f o r  a f u r t h e r  s p e c i f i c  per iod  by agreement of t h e  
p a r t i e s .  S e n i o r i t y  and service s h a l l  a c c u m u l a t e  d u r i n g  such 
leave t o  a maximuln provided,  i f  any,  under t h e  p r o v i s i o n s  of t h e  
C o l l e c t i v e  Agreement. I t  w i l l  become t h e  r e s p o n s i b i l i t y  of t h e  
enp1o:yee f o r  full payment, one ( 7  1 nonth i n  advance, of any 
a p p l i c a b l e  b e n e f i t s  i n  which the employee is p a r t i c i p a t i n g  
d u r i n g  s u c h  leave of absence.  I t  is agreed t h a t  f o r  the purpose 
of Workers' Compensation coverage,  such employees are deemed t o  
be employed by t h e  Union. 
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@'J!ICLL 21 - BEREAVEMENT LEAVE 
2 1 . 0 1  Upon t h e  dea th  of an  employee's  spouse,  c h i l d  or  
s t e p c h i l d ,  a n  employee s h a l l  be g ran ted  l eave  up t o  a maximum of 
€oa r  ( 4 )  days wi thout  l o s s  of pay,  ending wi th  t h e  day fo l lowing  
t h e  day of t h e  f u n e r a l ,  

2 1 . 0 2  Upon d e a t h  of a n  employee's  mean: mother, f a t h e r ,  
s t epparen t s ,  mother- i n- l a w ,  fa ther- in- law,  brother , sis ter  , 
brother- in- law,  sister-in- law, former l e g a l  guard ian ,  
g randparen t ,  g r andch i ld ren ,  son- in-  law or daughter- in- law t h e  
employee s h a l l  be gran ted  leave up t o  a maximum of t h r e e  ( 3 )  
days  wi thout  loss of pay, ending wi th  t h e  day of t h e  f u n e r a l .  

21.03 It is  agreed  t h a t  t h i s  leave i s  t o  app ly  o n l y  where t h e  
employee is i n  a t t e n d a n c e  a t  t h e  f u n e r a l  and pay f o r  such days  
of absence is l i m i t e d  t o  t h e  days a c t u a l l y  missed from work as 
per t h e  employee's scheduled working days. I f  t h e  funeral .  i s  
n o t  a t t ended ,  t h e  paid  leave s h a l l  be l i m i t e d  t o  two (2) 
days  ending no later  than  t h e  day of t h e  f u n e r a l .  

21 .04  An employee s h a l l  be g ran ted  one ( 1 )  day bereavement 
l e a v e  wi thout  l o s s  of pay t o  a t t e n d  t h e  f u n e r a l  of h i s  or  her 
a u n t ,  uncle ,  niece o r  nephew, 

21.05 An employee w i l l  n o t  be e l i g i b l e  t o  receive payment 
under  t h e  terms of bereavement leave f o r  any pe r iod  i n  which 
she is rece iv ing  payment f o r  h o l i d a y  pay o r  vaca t ion  pay, 

- Note: It is understood t h a t  i €  an employee is on s i c k  
l e a v e  and attends t h e  f u n e r a l  t h a t  t h e  bereavement leave w i l l  
n o t  be charged a g a i n s t  s i c k  leave accumulated. 

21 .06  Where it is necessary because of d is tance ,  t h e  employee 
may be provided up t o  four ( 4  ) d a y s  a d d i t i o n a l  unpaid leave .  

ARTICLE 22 - JURY DUTY 

2 2 . 0 1  I f  a n  employee is r equ i r ed  t o  s e r v e  as  a ju ror  i n  any 
c o u r t  of law, or is requi red  t o  a t tend as a w i t n e s s  i n  a court 
proceeding i n  which t h e  Crown i s  a p a r t y ,  or is r equ i r ed  by 
subpoena t o  a t t e n d  a c o u r t  of law or  c o r o n e r ' s  i nques t  i n  
connec t ion  wi th  a case a r i s i n g  from t h e  employee's  d u t i e s  a t  t h e  
Nursing Home, the employee s h a l l  no t  l o s e  r e g u l a r  pay because of 
such a t tendance ,  provided t h a t  t h e  employee: 

(a) n o t i f i e s  t h e  N u r s i n g  Home immediately on t h e  
employee's  n o t i f i c a t i o n  t h a t  he w i l l  be requi red  t o  
a t t e n d  a t  c o u r t ;  

( b) p r e s e n t s  proof of s e rv i ce  r e q u i r i n g  t h e  employee's  
a t t endance ;  and 
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( c )  d e p o s i t s  w i th  t h e  Nursing Home t h e  f u l l  amount of com- 
p e n s a t i o n  received , e x c l u d i n g  mileage , t r a v e l l i n g  and 
meal al lowance,  and an o f f i c i a l  r e c e i p t  thereof. 

ARTICLE 23 - EDUCATIONAL LEAVE 

23.01 If required by the  Rnployer, a n  employee s h a l l  be 
e n t i t l e d  t o  l e a v e  of absence w i t h  pay and wi thout  loss of sen- 
i o r i t y  and b e n e f i t s  t o  upgrade his or  h e r  employment 
q u a l i € i c a t i o n s .  

23.02 Where sinployees a r e  r equ i r ed  by t h e  Eniployer t o  take 
c o u r s e s  t o  upgrade or acqu i r e  new employment q u a l i f i c a t i o n s ,  t h e  
Employer s h a l l  pay t he  f u l l  c o s t  associated wi th  t h -  0 courses. 

23 .03  The Adminis t ra tor  may g ran t  a r eques t  f o r  unpaid Leave of 
absence t o  upgrade employment q u a l i f i c a t i o n s  provided t h a t  she 
r e c e i v e s  a t  l e a s t  one month's  n o t i c e  i n  w r i t i n g  u n l e s s  
imposs ib le  and provided t h a t  such a l e a v e  may be arranged 
w i t h o u t  undue inconvenience t o  t h e  normal o p e r a t i o n s  O E  t h e  
Nursing Home. Appl ican ts ,  when apply ing ,  m u s t  indicate  t h e  date  
of d e p a r t u r e  and s p e c i f i c  date of r e t u r n .  

ARTICLE 24 - BOURS OF WORK 

2 4 . 0 1  No employee covered by t h i s  Agreement  is guaran teed  hours  
of work per day, or per week, or  days of work per week. 
Employees sha l l  be o f f e red  work i n  accordance w i t h  t h e i r  stated 
a v a i l a b i l i t y  i f  t h e  ope ra t ing  requirements of t h e  nurs ing  home 
are such t h a t  such  work is warranted. 

2 4 . 0 2  There s h a l l  be two (2) pa id  r e s t  p e r i o u s  of f i f t e e n  ( 1 5 )  
m i n u t e s  i n  each f u l l  s h i f t  and pro- rated for employees working 
less t h a n  a full s h i f t .  A f u l l  shift s h a l l  mean seven and 
one- half (7 1 /2 ) consecu t ive  hours  worked , excluding meal 
p e r i o d s  and i n c l u d i n g  r e s t  p e r i o d s .  A l l  hours  worked i n  excess 
of 7 . 5  .in a day s h a l l  be paid a t  the  a p p r o p r i a t e  premium rate. 

24.03 A s h i f t  s h a l l  be deemed t o  be e n t i r e l y  w i t h i n  t h e  
calendar day i n  which t h e  m a j o r i t y  of hours  f a l l  r e g a r d l e s s  of 
what calendar day t h e  s h i f t  commences. 

2 4 . 0 4  Work schedules  cover ing  a two (2) week pe r iod  w i l l  be 
posted two (2) weeks i n  advance ,  f o r  part- time employees working 
a r e g u l a r  s ch5du l e .  Employee r eques t s  f o r  s p e c i f i c  days  o f f  
must be submi t t ed  t o  t h e  Adminis t ra tor  one (1 1 week i n  advance 
of p o s t i n g .  No employee shaL1 be schzduLed fo r  more than  7 
consecu t ive  days. 
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a. 05 Dayl igh t  Sav ings  T i m e  

During t h e  changeover from Dayl ight  Savings Time t o  Eastern 
Standard Time, o r  vice-versa,  an employee s h a l l  be pa id  f o r  7 
1/2 hours,  no twi ths tanding  t h e  f a c t  they  have worked e i t h e r  6 
1 / 2  hours  o r  8 1 / 2  hours.  

ARTICLE 25 - OVERTIME 
25.01 Overtime s h a l l  be pa id  f o r  a l l  hours  worked over  seven 
and one-half ( 7  3/21 hours i n  a s h i f t  or seventy- f ive  (75) hours  
i n  a bi-weekly pay per iod  a t  t h e  ra te  of t i m e  an@ one-half ( 1  
1 / 2  1 of t h e  employee's  r egu la r  ra te  of pay. 

25.02 An employee s h a l l  no t  be requi red  t o  t a k e  t i m e  off  t o  
make up for over t ime  work, b u t  may take t i m e  o f f  w i t h  pay equiv-  
a l e n t  t o  overtime by mutua l  agreement. 

25.03 Requests  f o r  changes i n  pos ted  work schedu le s  by way of 
exchanges w i th  a p p r o p r i a t e  q u a l i f i e d  employees m u s t  be s u b m i t t e d  
i n  w r i t i n g  and m u s t  be co-signed by t h e  employee willing t o  
exchange days o f f  o r  s h i f t s ,  s u b j e c t  t o  t h e  approva l  of t h e  
department head which s h a l l  n o t  be unreasonably withheld. The 
Employer s h a l l  not be r e spons ib l e  o r  l i a b l e  f o r  over t ime rate 
claims and non-compliance wi th  any of t h e  p r o v i s i o n s  of t h i s  
Agreement, t h a t  might arise o r  accrue as a resul t  of exchange of 
s h i f t s .  

25.04 Overtime shall be based on t h e  employees regular  rate  of 
pay and t h e r e  s h a l l  n o t  be any pyramiding of over t ime  under t h i s  
A r t  icie. 

25.05 If a n  employee is r equ i r ed  t o  work a n  extra  cont inuous  
f u l l  s h i f t  a s  over t ime,  two ( 2 )  f r e e  meals w i l l  be suppl ied  
d u r i n g  such s h i f t ,  i n  a d d i t i o n  t o  over t ime rates paid.  

25.06 If a n  employee is r equ i r ed  t o  work a n  ex t r a  t h r e e  ( 3 )  
h o u r s  over t ime,  a t  t h e  end  of his s h i f t ,  one ( 1 )  f r e e  meal w i l l  
be  suppl ied .  

ARTICLE 26 - MINIMUM REPORTING ALLOWANCE 

26.01  I f  an employee r e p o r t s  f o r  work a t  t h e  r e g u l a r l y  
scheduled t i m e  and no work is available,  such employee w i l l  be 
e n t i t l e d  t o  a minimum of fou r  ( 4 )  hours  pay a t  t h e  employee's  
r e g u l a r  ra te  provided t h a t :  

( a )  t h e  employee has  n o t  been p r e v i o u s l y  n o t i f i e d  by t h e  
Rnployer not  t o  r e p o r t ,  e i t h e r  o r a l l y  o r  by message 
l e f t  a t  t h e  employee's residence; 
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(b) i f  reques ted  by t h e  Ecnployer, t h e  employee shall. per- 
form a min imum of €our  ( 4 )  hours of s u c h  a v a i l a b l e  
work a s  t h e  Employer may a s s i g n .  

0 

26 .02  Article 26.01 s h a l l  be waived and not  be binding upon t h e  
Engloyer i n  t h e  c a s e  of any l abour  d i s p u t e  o r  emergency such a s  
f i r e  and power shortage which d i s r u p t s  t h e  o p e r a t i o n  of  t h e  
n u r s i n g  home, nor s h a l l  it app ly  t o  employees r e t u r n i n g  t o  work 
wi thou t  n o t i c e  a€ t e r  absence,  

26. 03 Call-I - n 

(a) "Cal l- in"  s h a l l  mean t h e  c a l l i n g  i n  to. work a t  t h e  
EZnployer's reques t  of a n  employee on an ass igned  day 
o f f  as per t h e  pos ted  s chedu l e .  

( b )  m p l o y e e s  who a r e  called i n  w i l l  be p a i d  overtime a t  
t h e  ra te  of t i m e  and one-half ( 1  1/21 f o r  a l l  hours  
worked, except  i n  t h e  case of employees who are 
scheduled t o  work less t han  s e v e n t p f i v e  (75)  hours i n  
a two (2) week pay pe r iod  who s h a l l  q u a l i f y  f o r  
over t ime  rates on a ca l l- in  hours  i n  e x c e s s  of 
s even ty- f ive  (75) hours  of work i n  the two (2) week 
pay period. 

( c )  Where t h e  c a l l  i n  i s  requested w i t h i n  one- half  ( 1 / 2 )  
hour of t h e  s t a r t i n g  t i m e  of t h e  s h i f t  and the 
employee commences work wi th in  one ( 1 )  hour of t h e  
c a l l ,  t hen  t h e  employee w i l l  be paid as  i f  t h e  e n t i r e  
s h i f t  had been worked, provided she  completes the  
s h i f t  f o r  which she was called i n .  

ARTICLE 27 - PAY DAYS 

2 7 . 0 1  The Elnployer ag rees  t h a t  wages w i l l  be p a i d  bi-weekly on 
Thursday  d u r i n g  working hours ,  The normal pay pe r iod  s h a l l  be 
Monday t o  Sunday i n c l u s i v e .  Bnployees w i l l  be pa id  wages f o r  
each pay p e r i o d ,  inc lud ing  any over t ime o r  premium pay due t h e  
employee f o r  s u c h  pay pe r iod ,  o n  t h e  second Thursday a f t e r  each 
pay pe r iod  ends. 

2 7 - 0 2  
on the fo l lowing  basis: 

Employees w i l l  be pa id  on a Thursday du r ing  working hours  

( a )  The n i g h t  s h i f t  w i l l  be pa id  p r i o r  t o  completing t h e  
T h u r s d a y  A.M. s h i f t ,  

(b) The day  s h i f t  w i l l  be pa id  du r ing  t h e  day s h i f t  worked 
on Thursday. 

( c )  The a f t e r n o o n  s h i f t  w i l l  be pa id  du r ing  t h e i r  r e g u l a r  
s h i f t .  
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9 . 0 3 ( a )  Upon t e rmina t ion  o r  l ay- of f ,  t h e  employee w i l l  be pa id  
h i s / h e r  f i n a l  pay and h i d h e r  vaca t ion  pay on t h e  
reyular  pay day f o r  t h a t  pay per iod  i n  which he/she 
was terminated o r  l a i d  off. 

( b )  Dnployees w i l l  endeavour t o  g i v e  a min imum of two ( 2 )  
weeks n o t i c e  of t e rmina t ion  of employment. 

27 .04  I t  is agreed t h a t  t h e  Einployer w i l l  change the payroll 
procedure  t o  p rov ide  for  a bi-weekly p a y r o l l  system. 

27.05 Pay Days 

The m p l o y e r  sha l l  provide a11 pay cheques, o r  i n  t h e  case 
of a d i r e c t  d e p o s i t  system, pay n o t i c e s  ( s t u b s ) ,  i n  a 
pe r sona l i zed  sealed envelope f o r  each employee i f  t h e  cheque o r  
s t u b  is not  handed t o  them d i r e c t l y  by o f f i c e  or  management 
personne l .  For purposes of t h i s  a r t i c l e  it is understood t h a t  
management personne l  does no t  i nc lude  RN's or  RNA's. 

. .  

27.06  In  t h e  event  of a n  e r r o r  on a n  employee's  pay, t h e  
c o r r e c t i o n  w i l l  be made i n  t h e  pay per iod  fo l lowing  t h e  date on 
which t h e  overpayment comes t o  t h e  Employer's a t t e n t i o n .  If  t h e  
error results i n  a n  employee being underpaid by 1 d a y ' s  pay o r  
more, t h e  Ernployer w i l l  provide payment f o r  t h e  s h o r t f a l l  w i t h i n  
t h r e e  ( 3 )  bus iness  days froin t h e  date  it is n o t i f i e d  of t h e  
e r r o r .  

ARTICLE 28 - VACATIONS 
28.01 For t he  purpose of c a l c u l a t i n g  e l i g i b i l i t y ,  t h e  v a c a t i o n  
y e a r  s h a l l  be t h e  per iod  from J u l y  Ist of any year  t o  J u n e  30th 
of t h e  fo l lowing  year .  

28 .02  The p e r i o d s  a t  which employees s h a l l  t a k e  vaca t ion  s h a l l  
be based on the  s e l e c t i o n  by t h e  employee accord ing  t o  s e n i o r i t y  
i n  each department, bu t  s h a l l  be f i n a l l y  determined by t h e  
Adminis t ra tor  having due  concern f o r  t h e  proper  o p e r a t i o n  of t h e  
nu r s ing  home. 

28.03 V a c a t i o n s  are n o t  c u m u l a t i v e  from year t o  year and all 
v a c a t i o n s  m u s t  be taken  by May 1 s t  fo l lowing  t h e  cut- off  date. 
Eh-iployees sha l l  no t  waive vaca t ion  and draw double pay. 

28.04 Par t- t ime employees s h a l l  r ece ive  vaca t ion  b e n e f i t s  f o r  
t h e  vacation yea r  as  fol lows:  

N.B. For purposes  of implementing t h e  new vaca t ion  scheme, t h e  
fo l lowing  p r i n c i p l e s  s h a l l  apply:  

- N o  employee t o  lose vaca t ion  e n t i t l e m e n t ;  
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... Employee who d i d  not  acc rue  based on hours  be fo re  t h e  
transfer s h a l l  be p l a c J d  on t h e  new scheme based on 
one ( 1  1 year  = 1,800 h o u r s  worked. 

For a c c r u a l  purposes on ly ,  hours  worked t o  March 14, 1988 

0 

and hours  pa id  e f f e c t i v e  March 15, 1988. 

( a ) E f f e c t i v e  J u n e  3 0 ,  1 9 9 2  - 
0 t o  less than  1 ,800  hours  pa id  - 4% of g r o s s  e a r n i n g s  

f o r  t h e  vaca t ion  yea r  

1 ,800  t o  less t h a n  5 , 4 0 0  hour s  paid - 2 ca l enda r  weeks vaca- 
t i o n  w i t h  pay a t  4 %  of 
g r o s s  e a r n i n g s  f o r  t h e  
vaca t ion  yea r  

V aca t ion E n t i t lement  

5 ,400  t o  less than  1 4 , 4 0 0  hours  pa id  - 3 ca l enda r  weeks vaca- 
t i o n  wi th  pay a t  6% of 
g r o s s  earn. ings  f o r  t h e  
vaca t ion  year  

1 4 , 4 0 0  t o  less t h a n  27,000 h o u r s  pa id  - 4 ca l enda r  weeks vaca- 
t i o n  w i t h  pay a t  8% of 
g r o s s  e a r n i n g s  f o r  t h e  
vaca t ion  year  

27 ,000  hours  or  more paid  - 5 calendar weeks vaca- 
t i o n  w i t h  pay a t  10% 
of g r o s s  e a r n i n g s  f o r  
t h e  vaca t ion  year  

28.05 (a) If a n  employee t r a n s f e r s  f rotn permanent part-time o r  
part- time t o  f u l l - t i m e  or v i c e  versa ,  t h e  fol lowing 
method sha l l  be used  t o  calculate h i s  vaca t ion  s e r v i c e  
date:  1 ,800 hours  worked e q u a l s  one (1 1 yea r  of ser-  
v i c e .  

(b) On and a f t e r  March 15, 1988, 1800 hours  pa id  equa l s  
one ( 1  ) yea r  of s e r v i c e .  

28 .06  Einployees who have l o s t  t h e i r  s e n i o r i t y  and have termin-  
a t e d  their  employment between vaca t ion  pe r iods  s h a l l ,  on term- 
i n a t i o n  of employment, be pa id  vaca t ion  w i t h  pay al lowance based 
on t h e  amount of vaca t ion  pay t o  which such employee s h a l l  be 
e n t i t l e d  froin t h e  l a s t  cu t -of f  uate p r i o r  t o  t h e  d a t 9  of termin- 
a t i o n ,  t o  t h e  da te  of t e rmina t ion .  Such allowance s h a l l  be pa id  
no l a t e r  than  the  nex t  regular p a y r o l l  date.  

28.07 Vacation pay w i l l  be p a i d  t o  a l l  employees on a s e p a r a t e  
cheque.  
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GTICLE 29 - PAID HOLIDAYS 

I 

I 

I 

29.01(a) An employee w i l l  q u a l i f y  f o r  ho l iday  pay as p e r  t h e  
p r o r a t i o n  formula i f  t h e  employee works61 h e r  scheduled 
day b e f o r e  and scheduled day a f t e r  t h e  ho l iday  and has 
worked a t  least one ( 1  1 day i n  t h e  two ( 2 )  week per iod  
preceding the hol iday .  

However, i f  a n  employee's  absence on t h e  r e g u l a r  
working day immediately p r i o r  t o  and/or fo l lowing  a 
h o l i d a y  is due t o  i l l n e s s  as confirmed by a d o c t o r ' s  
c e r t i f i c a t e ,  i f  r equ i r ed  by t h e  Elnployer, t h e  fore- 
going q u a l i f i c a t i o n s  would no t  app ly  and t h e  employee 
w i l l  be e l i g i b l e  for  one ( 1  1 d a y ' s  ho l iday  pay dur ing  
any one ( 1 )  pe r iod  of i l l n e s s ,  except  a t  Christmas and 
New Year's per iod  where t h e r e  is more t h a n  one ( 1  1 
ho l iday ,  t h e  e n t i t l e m e n t  shall .  be l i m i t e d  t o  a m a x i m u m  
of two ( 2  1 days. 

(b) Holiday pay f o r  par t- t ime  employees w i l l  be based on 
t h e  p ro- ra t ion  formula noted i n  A r t i c l e  3 3  of t h i s  
Ag reement. 

2 9 . 0 2  Ehployees who have completed three ( 3 )  months of s e r v i c e  
w i t h  t h e  Bnployer and who q u a l i f y  under A r t i c l e  29.01 sha l l  
receive t h e  fo l lowing  pa id  h o l i d a y s ,  w i th  pay, c a l c u l a t e d  as i n  
Article 29.01. 

New Year' s Day 
Good Fr iday  
V i c t o r i a  Day 
Canada Day 
Civ ic  Holiday 

Labour Day 
Thanksgiving Day 
Christmas Day 
Boxing Day 
Her i tage  Day ( t h i r d  Monday i n  

Fe b r  u a  r y 1 

If another  Federal, P r o v i n c i a l  o r  Municipal ho l iday  should 
be proclaimed du r ing  t h e  term of t h e  C o l l e c t i v e  Agreement ,  such 
a d d i t i o n a l  ho l iday  would replace one (1 of t h e  des igna t ed  
ho l idays  i n  t h e  C o l l e c t i v e  Agreemsn t .  

29.03 A l l  pa id  ho l idays  which f a l l  du r ing  a par t- t ime  
employee's  p roba t iona ry  per iod  w i l l  be paid t o  t h e  employee i n  
accordance wi th  t h e  c o l l e c t i v e  agreement on completion of t h e  
p roba t iona ry  pe r iod  . 
29 .04  The a n n i v e r s a r y  d a t e  of a n  employee's  employment will be 
recognized as a f l o a t  ho l iday  which is t o  be t a k e n  on t h e  a n n i -  
v e r s a r y  d a t e ,  o r  w i th in  t h i r t y  ( 3 0 )  days fol lowing t h e  anniver-  
sary date,  w i th  payment  q u a l i f i e d  and computed on t h e  b a s i s  of 
A r t i c l e  29.01 a n d  2 9 . 0 2 .  

29.05 An employes who is requ i r ed  t o  work on any of t h e  above 
mentioned h o l i d a y s  o r  a n  eniployee who is requi red  t o  work on h i s  
" f l o a t  holiday' '  w i l l ,  in a d d i t i o n  t o  h i s  ho l iday  pay, i f  any, be 

- 29 - 



0 
paid a t  t h e  r a te  of one and one-half ( 1  1 / 2 )  times h i s  r e g u l a r  
r a t e  of pay f o r  all hours  worked on t h e  ho l iday .  

29.06 An employee scheduled t o  work o n  a ho l iday ,  and who does 
not r e p o r t  t o  w o r k ,  shall f o r f e i t  h i s / h e r  ho l iday  pay u n l e s s  t h e  
absence  is due t o  i l lness  v e r i f i e d  by a medical  d o c t o r ' s  c e r t i f -  
icate, i n  which case t h e  employee w i l l  r e ce ive  ho l iday  pay as 
s t ipu la ted  i n  A r t i c l e  29.02.  

29.07 For c l a r i f i c a t i o n  purposes ,  when a ho l iday  beg ins  and 
ends,  t h e  f i r s t  s h i f t  of t h z  day s h a l l  be t h e  s h i f t  where t h e  
m a j o r i t y  of hour s  are completed b e f o r e  8 : O O  A.M. 

29.08 There s h a l l  be no pyramiding of premium ' pay ,  over t ime 
pay,  sick l e a v e  pay, and paid h o l i d a y  pay. 

- .  

ARTICLE 30 - SICK LEAVE 

30.01 Pay f o r  s i c k  Leave is f o r  t h e  sole  and on ly  purpose of 
p r o t e c t i n g  employees a g a i n s t  loss of income and w i l l  be g ran ted  
t o  a l l  employees on  t h e  fo l lowing  basis: 

(a) Absence f o r  i n j u r y  cotupensable under t h e  p r o v i s i o n s  of 
t h e  Workers' Compensation A c t  s h a l l  n o t  be charged 
a g a i n s t  s i c k  l e a v e  c redi t s .  

(b) Implementation of a weekly indemnity plan t o  prov ide  
coverage on t h e  f i r s t  day of h o s p i t a l i z a t i o n  or acci- 
d e n t  or  t h e  e i g h t h  ( 8 t h )  ca l enda r  uay of i l l n e s s .  
Coverage t o  con t inue  f o r  seventeen ( 1 7 )  weeks a t  
s i x t y- s i x  and two- th i rds  (66  2/3%) of s a l a r y .  

( c )  Cur ren t  employees t o  r e t a in  c u r r e n t  s i c k  Leave credits 
u n t i l  reduced by usage t o  new maximum o r  upon termina- 
t i o n .  Such c r e d i t s  may be used t o  supplement weekly 
indemnity payments t o  f u l l  s a l a r y .  

( d )  Employees who have completed t h e  p roba t iona ry  per iod  
s h a l l  be c r e d i t e d  wi th  three ( 3 )  days of s i c k  l e a v e  
and s h a l l  t hen  a c c u m u l a t e  s i c k  leave credi ts  a t  t h 9  
rate of 7 . 5  hours  ( 1  c r e d i t )  for each p e r i o d  of 162.5 
hours  p a i d ,  t o  a maximm of 105 hours  ( 1 4  c r sd i t s ) .  
Providing credi t s  a r e  a v a i l a b l e ,  employees w i l l  be 
e l i g i b l e  t o  claim one hundred p e r c e n t  (700%) of 
scheduled  l o s t  t i m e  due t o  i l l n e s s  f o r  ,the f i r s t  seven 
(7) consecu t ive  c a l e n d a r  days  du r ing  any one ( 1  
i l l n e s s .  

( e )  Weskly indemnity plan f o r  new employees t o  be e f f e c -  
t i v e  on completion of t h e  p roba t ion  period. Fo r 
weekly indemnity the premium c o s t s  will p r o r a t e  i n  
accordance w i t h  t h e  formula de f ined  elsewhere i n  t h e  
c o l l e c t i v e  agreement a n d  b e n e f i t s  w i l l  be provided f o r  
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30.02 ( a) 

( b )  

scheduled l o s t  time i n  accordance wi th  t h e  p l a n  
p o l i c y  . 
Where a n  employee's scheduled vaca t ion  is i n t e r r u p t e d  
due t o  a s e r i o u s  i l lness r equ i r ing  t h e  employee t o  be 
a n  i n- p a t i e n t  i n  a h o s p i t a l ,  t h e  pe r iod  of such hosp- 
i t a l i z a t i o n  s h a l l  be  cons idered  s i c k  leave provided 
t h e  employee provides  a s a t i s f a c t o r y  documentation of 
t h e  i l l n e s s  and t h e  h o s p i t a l i z a t i o n .  The p o r t i o n  of 
employee's  vaca t ion  which is deemed t o  be s i c k  l eave  
under t h e  above p r o v i s i o n  w i l l  no t  be counted a g a i n s t  
t h e  employee's  vacation c r e d i t s .  

An employee who w i l l  be absen t  on the'  a f t e rnoon  o r  
n i g h t  s h i f t  due t o  p e r s o n a l  i l l n e s s  must n o t i f y  t h e  
Enployer a t  leas t  two ( 2 )  hours  p r i o r  t o  t h e  commence- 
m e n t  of t h e  s h i f t  u n l e s s  impossible .  An employee who 
w i l l  be absen t  on t h e  day s h i f t  due  t o  p e r s o n a l  ill- 
ness must notify the Eniployer at l eas t  one ( 7  ) hour 
p r ior  t o  t h e  commencement of t h e  s h i f t  u n l e s s  imposs- 
ible .  

. I  

F a i l u r e  t o  g i v e  such no t i c e  may result i n  loss of s i c k  
leave b e n e f i t s  f o r  t h a t  day of absence 

The Employer w i l l  n o t i f y  t h e  employees of t h e i r  accum-  
u l a t i o n  of s i c k  l eave  on r eques t .  

An employee who is absent  due t o  pregnancy related 
i l l n e s s  may be e l i g i b l e  f o r  s i c k  leave under t h e  s i c k  
leave p l a n  up t o  t e n  ( I O )  weeks p r i o r  t o  t h e  expected 
date  of d e l i v e r y  subject  t o  A r t i c l e  ( 1  8.06)  . 
Weekly Indemnity p a r t i c i p a t i o n  is  vo lun ta ry  f o r  a l l  
employees. 

Enployeas w i l l  be adv i sed  of t h e i r  o p t i o n s  i n  w r i t i n g  
and w i l l  make t h e i r  i n i t i a l  cho ice  regarding 
p a r t i c i p a t i o n  a t  t i m e  of h i r e ,  w i t h i n  t h e  e l i g i b i l i t y  
per iod  . 
An employee who does not  e n r o l  a t  t i m e  of h i r e  o r  
w i t h i n  t h e  e l i g i b i l i t y  pe r iod  who has  withdrawn, may 
e n r o l  a t  t h e  s i g n  up o p p o r t u n i t i e s  in January and July 
each  yea r  s u b j e c t  t o  evidence of i n s u r a b i l i t y  
s a t i s f a c t o r y  t o  t h e  c a r r i e r .  

Notwithstanding ( c)  above : 

( i )  a n  employee who averages  over s i x t y- s i x  (66) 
hours  pa id  i n  any p e r i o d  six (6) month p ro- ra t a  pe r iod  
s h a l l  be a u t o m a t i c a l l y  e n r o l l e d  a t  t h e  commencement of 
t h e  n e x t  s i g n  up p e r i o d ,  
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( i i )  an  employee who is  s u c c e s s f u l  i n  a j o b  p o s t i n g  
where t h e  schedu led  hours  a r e  over s i x t y- s i x  (66) 
eve ry  two weeks, w i l l  be a u t o m a t i c a l l y  en ro l ed  wi th in  
one ( 7 )  monh of t h e  s u c c e s s f u l  pos t ing ,  

0 

( i i i )  a n  employee wi th  an increase i n  t h e i r  p r o r a t a  
pe rcen tage  of twenty p e r c e n t  ( 2 0 % )  o r  g r e a t e r ,  above 
t h e  p r o r a t a  per iod  immediately p r i o r ,  may e n r o l  a t  the  
commencement of he n e x t  s i g n  up p e r i o d ,  

wi thout  evidence of i n s u r a b i l i t y .  

3 0 . 0 3  F u l l - t i m e / P a r t - t i m e  S i c k  Leave T r a n s f e r s  

S i c k  l e a v e  b e n e f i t s  accumulated a t  time of t r a n s f e r  froin 
f u l l - t i m e  t o  pa r t- t ime  s t a t u s  or par t- t ime  t o  f u l l- t i m e  s ta tus  
s h a l l  remain t o  t h e  credit  of t h e  employee and s h a l l  be used i n  
accordance w i t h  Ar t i c l e  30.01 of t h i s  Agreement. 

30.04 Weekly Indemnity cheques s h a l l  be mailed d i r e c t l y  t o  t h e  
employees' home. 

ARTICLE 31 - WORKERS' COMPENSATION 

3 ? . 0 1  Wiere a n  employee is a b s e n t  due  t o  i l l n e s s  o r  i n j u r y  
which is compensable by Workers' Compensation, t h e  following 
s h a l l  apply:  

( a )  

(b) 

31.02 In 

The Buployer shall  con t inue  t o  pay h i s  s h a r e  of any 
and a l l  h e a l t h  and w e l f a r e  b e n e f i t s .  

It  is understood t h a t  t h e  o b l i g a t i o n  of t h e  Ehployer 
t o  pay t h e  a f o r e s a i d  b e n e f i t s  whi le  on Workers' 
Compensation s h a l l  con t inue  on ly  so long as t h e  
employmPnt r e l a t i o n s h i p  between t h e  employee and t h e  
employer c o n t i n u e s .  

The employee w i l l  n o t  be e l i g i b l e  f o r  p a i d  ho l idays  or 
any o t h e r  b e n e f i t s  of t h i s  Agreement, excep t  where 
s p e c i f i e d  o therwise ,  d u r i n g  any absence covered by 
Wo rker s I Compensation. 

Provided t h a t  t h e  einployee re turns  t o  work wi th in  
f i f t y- t w o  ( 5 2 )  consecu t ive  weeks of t h e  date of 
i l l n e s s  o r  i n j u r y ,  time s p s n t  on Workers' Compensation 
sha l l .  be cons idered  as time worked f o r  t h e  purpose of 
c a l c u l a t i n g  t h e  c u r r e n t  y e a r ' s  vaca t ion  e n t i t l e m e n t  
under  t h e  terms of this 249 reement. 

t h e  case of an absence d u e  t o  a compensable acc idsnt ,  
t h e  employee will be paid  a t  her r e g u l a r  r a t e  of pay f o r  a l i  
scheduled  hour s  on t h e  day of t h e  accident.  
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9 . 0 3  I n  t h e  case of a n  absence due t o  a compensable accident,  
where t h e  anticipated l e n g t h  of such absence is f o u r  ( 4 )  months 
or  more, t h e  Bnployer w i l l  p o s t  n o t i c e  of the vacancy i n  accor-  
dance w i t h  t h e  j o b  pos t ing  procedure (Ar t ic le  76) of t h i s  Agree- 
ment.  Where t h e  a n t i c i p a t e d  absence is less t h a n  f o u r  ( 4 )  
months, t h e  Bnployer may fill t h e  p o s i t i o n  at h i s  d i s c r e t i o n .  

3 1.04 The i n j u r e d  employee sha l l  have a pe r iod  of two (2  1 y e a r s  
from t h e  date of t h e  i n j u r y  w i t h i n  which she  s h a l l  p r e s e r v e  t h e  
s e n i o r i t y  which she  had accrued u p  t o  t h e  time of t h e  a c c i d e n t  
and w i t h i n  which she s h a l l  have t h e  r i g h t  t o  r e t u r n  t o  work upon 
t h e  recommendation of the Workers' Compensation Board or t h e  
a t t e n d i n g  p h y s i c i a n ,  which s h a l l  indicate t o  t h e .  .Exnployer t h a t  
t h e  employee has t h e  phys i ca l  c a p a b i l i t y  t o  perform he r  normal 
job 

31.05 If an  employee returns t o  work w i t h i n  t h e  two ( 2 )  year  
pe r iod  mentioned i n  Art ic le  3 1 . 0 4  above, she s h a l l  be r e t u r n e d  
t o  h e r  former job,  o r  t o  work of a comparable n a t u r e  a t  t h e  same 
s a l a r y  l e v e l  and without  l o s s  of s e n i o r i t y  o r  b e n e f i t s  accrued 
t o  t h e  date of i n j u r y .  (This would be effected by t h e  r e t u r n i n g  
employee d i s p l a c i n g  t h e  employee w i t h  t h e  leas t  s e n i o r i t y  i n  t h e  
c a t e g o r y  t o  which she is r e tu rn ing . )  

31.06 I f ,  on t h e  recommendation of t h e  Workers' Compensation 
Board or t h e  a t t e n d i n g  phys i c i an ,  t h e  employee is capable only 
of performing work of a d i f f e r e n t  k ind ,  o r  of a f i g h t e r  n a t u r e ,  
and such  work is a v a i l a b l e  w i t h i n  t h e  Nurs ing  Home, i n  a class- 
i f i c a t i o n  t h a t  i s  covered by t h i s  Agreement, t h e n  the  r e t u r n i n g  
employee may exercise her s e n i o r i t y  i f  he/she has t h e  q u a l i f i c a -  
t i o n s ,  experience, and a b i l i t y  by bumping i n t o  t h e  job ,  a t  t h e  
a p p l i c a b l e  s a l a r y  l e v e l ,  d i s p l a c i n g  t h e  employee w i t h  t h e  leas t  
s e n i o r i t y  i n  t h e  c l a s s i f i c a t i o n .  

31.07 Workers' Compensation Board Chal lenge  

I n  t h e  even t  t h a t  t h e  employer cha l l enges  a Workers' Com- 
pensa t ion  Board claim, a n  employee who is absen t  from work as a 
r e s u l t  of i l lness  o r  i n j u r y  s u s t a i n e d  a t  work and who h a s  been 
awa i t i ng  approva l  of a claim f o r  Workers' compensation f o r  a 
period longe r  t h a n  one ( 1 )  complete pay period may a p p l y  t o  t h e  
employer fo r  payment e q u i v a l e n t  t o  t h e  lesser of t h e  b e n e f i t  she 
would receive from Workers' Compensation i f  he r  claim was 
approved, or t h e  bene€ i t  t o  which she would be e n t i t l e d  unde r  
the  s i c k  leave plan, A r t i c l e  30. Payment under  t h i s  a r t i c l e  
w i l l  on ly  be provided if t h e  employee provides  ev idence  of dis- 
a b i l i t y  s a t i s f a c t o r y  t o  t h e  employer and a w r i t t e n  u n d e r t a k i n g  
s a t i s f a c t o r y  t o  t h e  ernployer t h a t  any payments w i l l  be refunded 
t o  t h e  employer following final d e t e r m i n a t i o n  of the claim by 
t h e  Workers' Compensation Board. I f  t h e  claim f o r  Workers' 
Compensation is no t  approved, t h e  monies pa id  as  an advance w i l l  
be app l i ed  towards t h e  b e n e f i t s  t o  which t h e  employee would be 
e n t i t l e d  under t h e  s i c k  leave pLan, Article 30. Any payment 
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@der t h i s  p r o v i s i o n  will c o n t i m e  f o r  a iiiaximum d u r a t i o n  equal 
t o  t h a t  of t h e  weekly indemnity p l an .  

ARTICLE 32 - HEALTH AND INSURANCE BENEFITS FOR PART+IME 
EMPLOYEES 

32 .01  All h e a l t h  and insurance  b e n e f i t  premium c o s t s  pa id  by 
t h e  Employer s h a l l  p r o r a t s  i n  accordance wi th  t h e  p r o r a t i o n  
formula under Article 33 of t h i s  Agreement. 

32.02 ( a)  0 .H .I 2. 

The Rnployer agrees t o  pay one hundred p e r c e n t  ( 1 0 0 % )  
of t h e  b i l l e d  s ing le / f a in i ly  rate, whichever is 
a p p l i c a b l e ,  of t h e  0.tl.I. P. premium f o r  t h e  Province 
of On ta r io .  

(b) This  b e n e f i t  s h a l l  be payable  by t h e  Employer t o  a l l  
p r e s e n t  employees on t h e  basis of t h e i r  c u r r e n t  part-  
ic ipa t ion  i n  t h e  O . H . I . P .  plan through t h e  Company 
p a y r o l l  and t o  a l l  new employees who j o i n  t h e  
Company' s 0. H . I. P. group. 

( c )  Semi+ r i v a t e  

E f f e c t i v e  January 1, 1989, t h e  Employer s h a l l  pay one 
hundred pe rcen t  ( 1 0 0 % )  of t h e  premium c o s t s  of 
s e m i -  p r i v a t e  coverage . 

32.03 L i f e  I n s u r a n c e  

( a )  The Employer will con t inue  a $15,000 L i f e  I n s u r a n c e  
p l a n  f o r  each employee. The m p l o y e r  w i l l  pay one 
hundred p e r c e n t  ( 7 0 0 % )  of t h e  c o s t  of t h i s  p l a n .  

( b )  E f f e c t i v e  as soon as  p r a c t i c a l  fo l lowing  t h e  award 
dated March 15, 1988,  the L i f e  I n s u r a n c e  coverage will 
be raised t o  $17,000.00.  The EZnployer w i l l  pay one 
hundred p e r c e n t  ( 1 0 0 % )  of t h e  c o s t  of t h i s  plan. 

3 2 . 0 4  Major Medical 

The Bnployer w i l l .  cont inue  a Irlajor N5dical $70-$20, no 
CO- i n su rance  p l a n  for employees covered by t h i s  Agreement who 
have completed t h e i r  p roba t iona ry  period. The Bnployer a g r e e s  t o  
pay one hundred p e r c e n t  (100%) of t h e  b i l l e d  s i n g l e / f a m i l y  rate,  
whichever is appl icable . ,  f o r  employees ~ h o  p a r t i c i p a t e  i n  t h e  
p l a n .  I f  an employee i s  otherwise  covered,  t h e  Eanployer s h a l l  
n o t  be o b l i g a t e d  t o  c o n t r i b u t e .  
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9 . 0 5  Vis ion  Care 

The Employer a g r e e s  t o  con t inue  a Vis ion  Care P l a n  (s imilar  
t o  t h e  B l u e  Cross $60.00 P l an )  and ag rees  t o  pay one hundred 
percent (100%)  of t h e  b i l l e d  s i n g l e / f a m i l y  premium fo r  employees 
who p a r t i c i p a t e  i n  t h e  p lan .  I f  a n  employee i s  o therwise  
covered ,  t h e  Etnployer s h a l l  no t  be ob l iga t ed  t o  c o n t r i b u t e .  
E f f e c t i v e  January 1 ,  1992 ,  t h e  coverage w i l l  be i nc reased  t o  
$90.00. 

32.06 ( a )  D e n t a l  P I an  

The Employer ag rees  t o  c o n t i n u e  a dentalelplan (equiva-  
l e n t  t o  B l u e  Cross # 9 ) ,  based on t h e  O.D.A. f e e  
schedule  f o r  1989. The Eanployer a g r e e s  t o  pay f i f t y  
p e r c e n t  ( 5 0 % )  of t h e  b i l l e d  premium f o r  e l i g i b l e  p a r t -  
i c i p a t i n g  employees - provided t h a t  t h e  p a r t i c i p a t i n g  
employee pays t h e  remaining f i f t y  p e r c e n t  ( 5 0 % )  of t h e  
b i l l e d  premium through p a y r o l l  deduct ions .  

(b) E f f e c t i v e  as  soon as p r a c t i c a l  fo l lowing  t h e  award 
dated March 1, 1990, t h e  d e n t a l  p l a n  s h a l l  be improved 
t o  prov ide  t h e  1990 O . D . A .  f e e  schedule .  The cap  on 
t h e  den ta l .  p lan s h a l l  be increased t o  $2 ,000  per 
i n d i v i d u a l  and per  f ami ly  member , 

(c) E f f e c t i v e  January 1, 1992, t h e  d e n t a l  plan s h a l l  pro- 
v ide  the 1991 O . D . A .  fee s c h e d u l e .  

32.07 Hearing A i d  

f i t  one hundred percent ( 1 0 0 % )  Employer pa id .  
The Bnployer a g r e e s  t o  con t inue  a $300.00 Hear ing  A i d  Bene- 

3 2 . 0 8  Group I n s u r a n c e  P l a n  

m p l o y e e s  may elect  t o  e n r o l l  i n  any o r  a l l  of t h e  group 
in su rance  p l a n ( s 1  a t  t h e  t i m e  of h i r e .  Enployees who have 
elected t o  enrol l .  i n  a p a r t i c u l a r  p l a n  may wi thdraw a t  any 
t i m 5 .  An 2inployee who has n o t  e n r o l l e d  i n  a p l a n ,  o r  has  
withdrawn, may e n r o l l  i n  a p l a n  subject t o  c a r r i e r  approva l  b u t  
w i l l  no t  immediately be e l i g i b l e  t o  claim b e n e f i t s  except as 
defined below. Such la te  or  re-enrolment s h a l l  occur only a t  
t h e  sign-up o p p o r t u n i t i e s  i n  January and J u l y  each y e a r .  

L a t e  enrolment o r  r e e n r o l m e n t  is subject  t o  c a r r i e r  
app rova l ,  I n i t i a l  b e n e f i t s  which may be claimed a r e  a s  fo l lows:  

( a )  L i f e  - when coverage approved 

(b) k n t a l  - *$200.00 maximurn benef i t / covered  person.  

(c )  EHC 
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e ( i )  Drugs - *$150.00 maximurn benef i t / covered  person 

( i i)  V i s i o n  - no b e n e f i t  du r ing  f i r s t  s i x  (6) months 

( i i i )  Hearing - no b e n e f i t s  d u r i n g  f i r s t  s i x  (6) 
months 

*During f i r s t  t w e l v e  ( 1 2 )  months of coverage. 

32.09 Change of Carr iers  

The Employer s h a l l  p rov ide  t o  each  person a copy of the 
cur ren t  in format ion  book le t s  f o r  those b e n e f i t s  provided under 
t h i s  A r t i c l e .  The Union s h a l l  be provided w i t h  a c u r r e n t  copy 
of t h e  Master Pol icy .  It is c l e a r l y  understood t h a t  t h e  
employer'  s o b l i g a t i o n  pursuant  t o  t h i s  C o l l e c t i v e  Agreement is 
t o  provide  t h e  insurance coverage bargained f o r .  Any problems 
w i t h  r e s p e c t  t o  t h e  i n s u r e r  acknowledging o r  honouring any 
claims is a matter as  between t h e  employee and t h e  i n s u r e r .  

32.10 Pension P l a n  f o r  Bnployees of 
P a r t i c i p a t i n g  Ontario Nursing Homes 

S e c t i o n  - .01 

Conimencing January 1, 1989 each e l i g i b l e  employee covered 
by t h i s  C o l l e c t i v e  Agreement shall c o n t r i b u t e  from each  pay 
cheque a n  amount equa l  t o  two per cen t  ( 2 % )  of a p p l i c a b l e  wages 
t o  the Nursing Homes and R e l a t e d  I n d u s t r i e s  Pension Plan being a 
m u l t  i--employer pension p l a n  ( t h e  "Plan" f o r  mployees of 
P a r t i c i p a t i n g  On ta r io  Nursing Homes. The Employer shall match 
such  Con t r ibu t ions ,  t h a  amount h i n g  two per c e n t  ( 2 % )  of 
a p p l i c a b l e  wages. 

S e c t i o n  .02 - 
Commencing January 1, 1990  each  e l i g i b l e  employee covered 

by t h i s  C o l l e c t i v e  Agreement s h a l l  c o n t r i b u t e  from each  pay 
cheque a n  amount e q u a l  t o  f o u r  p e r  c e n t  ( 4 % )  of applicable wages 
t o  t h e  Plan f o r  Elnployees of P a r t i c i p a t i n g  Ontar io  Nursing 
H o m e s .  The Etnployer shall match such c o n t r i b u t i o n s ,  t h e  amount 
be ing  f o u r  p e r  c e n t  ( 4 % )  of a p p l i c a b l e  wages, 

S e c t i o n  .03 

The d e f i n i t i o n  of "applicable wages" f o r  purposes  of 
determining c o n t r i b u t i o n s  t o  t h o  Union des igna ted  Pension P l a n  
s h a l l  be t h e  b a s i c  s t r a i g h t  t i n e  wages f o r  a l l  hours  worked 
i n c l u d i n g  s t r a i g h t  t i m e  ho l iday  pay aad vaca t ion  pay, All o t h e r  
payments of any nature are hereby excluded.  

-I 
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c 

1 

0 S e c t i o n  .04 
E l i g i b l e  employees s h a l l  mean a l l  fu l l- t ime  and par t- t ime  

employees, i n  t h e  barga in ing  u n i t ,  who have completed 975 hours  
of s e r v i c e .  

S e c t i o n  .OS 

The Dnployer and Employee c o n t r i b u t i o n s  s h a l l  be p a i d  by 
t h e  Bnployer t o  t h e  P l a n  w i th in  t h i r t y  ( 3 0 )  days a f t e r  the l a s t  
day of the month f o r  which t h e  c o n t r i b u t i o n s  are payable .  

S e c t i o n  .O6 

The Union acknowledges and a g r e e s  t h a t  o t h e r  t han  making 
i ts  c o n t r i b u t i o n s  t o  t he  P l a n  a s  set  o u t  i n  t h i s  Article, t h e  
Employer s h a l l  no t  be o b l i g a t e d  t o  c o n t r i b u t e  toward t h e  c o s t s  
of b e n e f i t s  provided by t h e  P l a n  o r  be r e spons ib l e  f o r  p rov id ing  
any such b e n e f i t s ,  

- .. 

S e c t i o n  .07 - 
The Employer a g r e e s  t o  p rov ide  t o  t h e  Adminis t ra tor  of t h e  

Nursing Homes and Related I n d u s t r i e s  pension P l a n  on a t ime ly  
basis w i t h  a l l  in format ion  requi red  p u r s u a n t  t o  t he  Pension 
B e n e f i t s  A c t ,  1987, which t h e  Adminis t ra tor  inay reasonably  
r e q u i r e  i n  o rde r  t o  p rope r ly  record  and p r o c e s s  pension 
c o n t r i b u t i o n s  and pension b e n e i f t s .  

ARTICLE 33 - PRORATA BENEFITS/PHORATION FORMULA 

33.01 Accrual and payment of pa id  ho l idays  and a l l  b e n e f i t s  
i n c l u d i n g  shared  c o s t  arrangements f o r  a l l  employees s h a l l  be on 
a g r o r a t a  basis of hours  r e g u l a r l y  worked i n  r e l a t i o n  t o  
seventy- f ive  ( 7 5  1 hours  bi-weekly. 

The c a l c u l a t i o n  of p r o r a t i o n  percen tage  s h a l l  be determined 
by d i v i d i n g  t h e  hours  pa id  i n  t h e  p rev ious  predetermined s i x  ( 6 )  
month pe r iod  by 975 and t h e n  m u l t i p l y i n g  by  100, 

(The predetermined s i x  (6) month pe r iod  s h a l l  c o i n c i d e  wi th  
t h e  pay pe r iod  ending around J u n e  30 th  and December 3 1 s t  and t h e  
r e c a l c u l a t e d  p r o r a t i o n  percentage where a p p l i c a b l e  s h a l l  app ly  
i n  August f o r  t h e  pay period snding  around J u n e  30 th  and 
February f o r  t h e  pay per iod  ending around December 31s t . I  

Hours pa id  i n  c a l c u l a t i n g  p r o r a t i o n  formula w i l l  i nc lude  
Workers' Compensation and weekly Indemnity. 

When a n  mployee i s  on: 

( a )  ma te rn i ty  leave 

( b )  adopt ion  leave 
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( c )  approved leave of absence i n  excess of t h i r t y  (30) 
cont inuous  ca l enda r  days  

P r o r a t i o n  upon r e t u r n ,  s h a l l  bo based on t h e  percen tage  ( % )  in 
9f fect  prLor t o  commencement of leave. 

Employees who r e g u l a r l y  work more t h a n  s i x t y- s i x  (66) hours  
bi-weekly, s h a l l  have one hundred p e r c e n t  (100%)  of t h e  employer 
por t ion of i n s u r e d  b e n e f i t s  p a i d ,  

Holiday and vaca t ion  e n t i t l e m e n t  f o r  einployees who regu- 
larly work more t h a n  s i x t y- s i x  (66) hours  bi-weekly bu t  less 
t h a n  seventy- f ive  ( 7 5 )  hours  bi-weekly s h a l l  .,be based on 
p r o v i s i o n s  f o r  employees r e g u l a r l y  working seve'nty-f i v e  (75 ) 
hours .  

3 3 . 0 2  A l l  newly-hired employees w i l l  be e l i g i b l e  t o  j o i n  t h e  
b e n e f i t  p l a n s  and t h e  ca lendar  t i m e  wa i t i ng  pe r iod  w i l l  apply 
e q u a l l y  t o  all. 

The p r o r a t a  percentage f o r  new h i r e s  will be based on t h e  
s chedu le  of work fo r  which t h e s e  employees are h i r e d .  This  per-  
c e n t a g e  w i l l  be r e v i s e d ,  i f  neces sa ry ,  once t h e  employee has 
worked a full predetermined s i x  ( 6 )  month per iod .  

3 3 . 0 3  The on ly  exception t o  t h i s  ca lcu la t ion  w i l l  bs an 
employee who successfully b i d s  or o therwise  o b t a i n s  a s e v e n t y -  
f i v e  ( 7 5 )  hour bi-weekly p o s i t i o n .  I n  t h i s  i n s t a n c e  a n  employee 
who q u a l i f i e s  w i l l  immediately r e c e i v e  e n t i t l e m e n t  up t o  one 
hundred percent ( 7 0 0 % )  of t h e  employer ' s  pa id  s h a r e  of prerniwns 
and b e n e f i t s .  

ARTICLE 34 - UNIFORM ALLOWANCE 

34.01 The Einployer agrees t o  pay a uniform al lowance of 5.2 
cents p e r  hour, such amount n o t  t o  form par t  of t h e  r egu la r  
h o u r l y  ra te  f o r  purposes  of over t ime  and  pa id  ho l iday  premiums. 

The uniform al lowance w i l l  be paid annua l ly  i n  December of 

If a n  employee r e s i g n s  o r  is d i scha rged ,  the accuinulated 

each y e a r .  

uniform allowance w i l l  be paid o u t  w i t h  her  s e p a r a t i o n  pay. 

ARTICLE 35 RATES OF PAY 

35 .07  A t t a c h e d  h e r e t o  and f o r m i n g  p a r t  of this Agreement are 
Schedule "A" r e l a t i n g  t o  job c l a s s i f i c a t i o n s  and hour ly  rates of 
Pay 
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9. 02 Wage P r o g r e s s i o n  

Employees w i t h i n  t h e i r  p o s i t i o n  c lassif icat ion w i L 1  pro- 
g r e s s  from the  " s t a r t  rate" t o  t h e  "one yea r  rate" and s o  on, on 
t h e  b a s i s  of 1 ,800  hour s  worked a t  t h e  "s tar t  rate" t o  t h e  "one 
yea r  r a t e "  and so on. Hours worked and pa id  f o r ,  and hours  no t  
worked and paid  f o r  by t h e  Employer, and hours  no t  worked and 
pa id  for  unde r  t he  Workers' Compensation A c t  s h a l l  be cons idered  
hours worked f o r  t he  purposes  of computing e l i g i b i l i t y  t o  pro- 
p r o g r e s s  t o  t h e  n e x t  h ighe r  rate  w i t h i n  t h e i r  p o s i t i o n  c lass i f i-  
c a t i o n .  

35.03 S h i f t  P r emiums  - I  

(a )  A l l  employees who are r equ i r ed  by t h e  Employer t o  
r o t a t e  over two (2) or  more s h i f t s  s h a l l  r e c e i v e  a 
s h i f t  premium of twenty-f ive  c e n t s  (25) f o r  each  hour 
worked on t h e  a f t e rnoon  o r  evening s h i f t s  on ly ,  S h i f t  , 

premium w i l l  no t  be paid f o r  any hour i n  which a n  
employee receives over t ime premium and shift premium 
w i l l  n o t  form part of t h e  employee's  s t r a i g h t  t i m e  
hour ly  r a t e ,  

( b )  E f f e c t i v e  th9  f i r s t  pay period following March 15, 
1988, t h e  s h i f t  premium s h a l l  be increased  t o  twenty- 
s i z  cents (26). 

( c )  E f f e c t i v e  January 1, 1989 t h e  s h i f t  premium sha l l  be 
increased t o  twenty-seven cents ( 2 7  1 ,  

( d )  E f f e c t i v e  Janaury 1, 1990 t h e  s h i f t  premium shall be 
increased t o  twenty-eight  cents ( 2 8 )  . 

35.04 I n  no  e v e n t  shall there  be pyramiding  of b e n e f i t s  o r  
payments. 

ARTICLE 36 - RETROACTIVITY 
36.01 Re t roac t ive  payment is t o  be made wi th in  t h i r t y  ( 3 0 )  days 
of t h e  Award dated December 7 ,  1993 and applies t o  wages on ly  
based on hours  pa id  by anployer.  Employees who have l e f t  t h e i r  
employment w i l l  be n o t i f i e d  by pre-paid p o s t  addressed t o  t h e i r  
l a s t  known address. Ent i t l ement  is l o s t  i f  not  claimed w i t h i n  
t h i r t y  (30) days.  The m p l o y e r  w i l l  pay r e t r o a c t i v i t y  on a 
s e p a r a t e  cheque . 
ARTICLE 37 - HEALTH AND SAFETY 
37.01 The j o i n t  management and employee Health and S a f e t y  Com- 
mittee s h a l l  be cont inued  wi th  r e p r e s e n t a t i o n  of a t  least  h a l f  
by employees trom t h e  va r ious  ba rga in ing  u n i t s  and of employees 
who a re  n o t  represented by t he  Union and who do n o t  e x e r c i s e  
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d a n a g e r i a l  f u n c t i o n s .  The Union a g r e e s  t o  limit r e p r e s e n t a t i o n  
from t h e  f u l l - t i m e  and  pa r t - t ims  barga in ing  u n i t s  t o  one ( 1 )  
j o i n t  r e p r e s e n t a t i v e  which may 50 i nc reased  by m u t u a l  agreement 
of t h e  par t ies .  

ARTICLE 38 - RESPONSIBILITY ALLOWANCE FOR WORK OUTSIDE THE 
BARGAINING UNIT 

38.01 1: a )  When t h e  Bnployer t e m p o r a r i l y  a s s i g n s  an employee t o  
c a r r y  o u t  t h e  r e s p o n s i b i l i t i e s  of a salaried employee 
o u t s i d e  of t h e  barga in ing  u n i t  f o r  a pe r iod  i n  excess 
of one-half (1/2 ) s h i f t ,  t h e  employee shal l  r ece ivo  an 
a l lowance of three d o l l a r s  ( $ 3 . 0 0 )  pe r  s h i f t  f r o m  t h e  
time of t h e  ass ignment .  

(b) Where a n  RN is absen t  from her normal s h i f t ,  and t h e  
Ehployer t empora r i l y  a s s i g n s  an RNA t o  c a r r y  o u t  some 
a d d i t i o n a l  r e s p o n s i b i l i t i e s  of t h e  absent RN f o r  a 
pe r iod  i n  excess of 1 / 2  s h i f t ,  t h e  employee shal l  
r e c e i v e  a n  al lowance of $3 .00  f o r  each s h i f t ,  

ARTICLE 39 - MISCELLANEOUS 
39.01 Wherever t h e  f s m i n i n e  ( m a s c u l i n e )  pronoun i s  used i n  t h i s  
Agreement  it s h a l l  i n c l u d e  the  m a s c u l i n e  ( f e m i n i n e )  pronoun 
where t h e  c o n t e x t  s o  r equ i r e s .  Where t h e  s i n g u l a r  is u s e d ,  it 
may also be deemed t o  mean the  p l u r a l ,  w i t h i n  t h e  appropriate 
c o n t e x t  

39 .02  " F u l l - t i m e  agreement'' is t h e  c o l l e c t i v e  agreement between 
S e r v i c e  Employees I n t e r n a t i o n a l  Union and Extend i ca r e  Health 
S e r v i c e s  I n c . ,  which appl ies  t o  a barga in ing  u n i t  of s e r v i c e  
employees working more than  f o r t y- f i v e  ( 4 5 )  hours  i n  a bi-weekly 
period. 

39 .03  The word "employee" as used i n  t h i s  agreement sha l l  mean 
a n  employee who works f o r t y- f i v e  (45) hours  or less i n  a bi- 
weekly period. 

I t  i s  unders tood and agreed t h a t  a n  employee who works more 
t h a n  f o r t y- f i v e  ( 4 5 )  hours  i n  a bi-weekly per iod  for  u p  t o  
t w e n t : y  (20 1 consecu t ive  weeks shall re ta in  her part-time s t a tus  
under t h i s  agreement according t o  t h e  fol lowing c o n d i t i o n s :  

( a )  The employee is replacing a t empora r i l y  absent 
employee (who may be e i the r  a f u l l - t i m e  o r  part-time 
employee) 

(b) The employee w i l l ,  under  normal c i rcumstances  r e tu rn  
t o  h e r  former p o s i t i o n  a t  t h e  end of t h e  replacement 
p e r i o d .  
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9 . 0 4  A par t- t ime  employee, who i t  is  understood is covered by 
t h i s  c o l l e c t i v e  agreement, is  one who is committed t o  and works 
a r e g u l a r  schedule  of hours such t h a t  the  t o t a l  of bi-weekly 
scheduled hours  is f o r t y- f i v e  ( 4 5 )  hours  or  less. 

39.05 The part-time employee w i l l  a l s o  commit h e r s e l f  t o  work 
a d d i t i o n a l  days  upon r eques t  by t h e  Employer, f o r  example, 
du r ing  t h e  vaca t ion  per iod ,  du r ing  t h e  Christmas and N e w  Yearls 
p e r i o d ,  t o  r e p l a c e  an employee who f a i l s  t o  report f o r  he r  
s c h e d u l e d  shift, and a t  l eas t  any a l t e r n a t e  pa id  h o l i d a y  i f  
r equ i r ed  a t  any of t h e s e  times. I t  is understood t h a t  t h e  
Bnployer w i l l  recognize  t h e  i n t e g r i t y  of t h e  par t- t ime  p o s i t i o n ,  
and w i l l  no t  make unreasonable  r e q u e s t s  f o r  a d d i t i o n a l  work by 
part-time employees. However, it is a l so  understo'od t h a t  unrea-  
sonab le  o r  c o n s i s t e n t  r e f u s a l  by a par t- t ime employee t o  work 
a d d i t i o n a l  days  upon r eques t  may r e su l t  i n  d i s c i p l i n a r y  mea- 
sures,  i nc lud ing  d i s m i s s a l ,  being i n s t i t u t e d  by t h e  Employer. 

39.06 An on- ca l l  employee, who it is understood is covered by 
t h i s  c o l l e c t i v e  agreement, is an  employee who is called t o  work 
o c c a s i o n a l l y ,  u s u a l l y  on a n  on- ca l l  b a s i s ,  b u t  who does  n o t  work 
a regu la r  schedule ,  o r  does so o n l y  f o r  a s p e c i f i e d  p e r i o d ,  bu t  
n o t  f o r  t h e  purpose of dep r iv ing  another  employee of r egu la r  
employment. 

39.07 The terms " r e g u l a r  pay" and " s t r a i g h t  pay" when used i n  
t h i s  Agreement s h a l l  mean t h e  amounts i n d i c a t e d  i n  t h e  wage 
c l a s s i f i c a t i o n  conta ined  i n  Schedule "A". 

39.08 Benefi ts/Workers '  - - C o z e n s a t i o n  -U--- Board P a i d  Leave 

The ernployer shall cont inue  t o  pay premiums for  b e n e f i t  
p l a n s  fo r  employees who are on pa id  l e a v e  of absence or  Workers' 
Compensation i f  t h e  ernployee cont inues t h e i r  c o n t r i b u t i o n  
towards s a id  b a n e f i t s .  I t  is understood t h a t  the o b l i g a t i o n  of 
t h e  employer t o  pay t h e  a f o r e s a i d  b e n e f i t s  whi le  on 'vuorkers' 
Compensation s h a l l  con t inue  for up t o  twenty- four ( 2 4 )  months 
fo l lowing  t h e  date of thft i n j u r y .  

ARTICLE 40 - RENEWAL, AMENDMENT AND TERMINATION 
40.01 T h i s  Agreernent shall  con t inue  i n  effect  L n t i l  December 

and s h a l l  con t inue  a u t o m a t i c a l l y  t h e r e a f t e r  dur ing  
annual  p e r i o d s  of one ( 1  1 year  each, u n l e s s  e i t h e r  p a r t y  
n o t i f i e s  t h e  o t h e r  i n  w r i t i n g ,  w i th in  n ine ty  (90) days  p r i o r  t o  
t h e  e x p i r a t i o n  date,  t h a t  it d e s i r s s  t o  amend o r  t e r m i n a t e  t h i s  
ag r eeme n t  . 
4 0 . 0 2  In  t h e  even t  of such n o t i f i c a t i o n  being g iven  as t o  
amendment of t h e  Agreement, n sgo t . i a t i ons  between t h s  par t ies  
shall begin w i t h i n  f i f t e e n  ( 1 5 )  days fo l lowing  such 
n o t i f i c a t i o n .  

- 4 1  - 



ab. 03 I f ,  pursuant  t o  such n e g o t i a t i o n s ,  an agreement i n  t h e  
renewal or amendment of t h i s  Agreenient is  no t  reached p r i o r  to 
t h e  c u r r e n t  s x g i r a t i o n  date ,  this Ag reeinent sha l l  a u t o m a t i c a l l y  
be extended u n t i l  consummation of a new Agreement, or  completion 
of t h e  proceedings  p r e s c r i b s d  u n d e r  the Labour R e l a t i o n s  Act, 
1980,  of the Province of Ontario,  and t h e  Hospital Labour D i s -  
p u t e s  A r b i t r a t i o n  A c t ,  1980, as  amended, whichever should f i r s t  
occur. 

I N  WITNESS t h i s  
agreement t h i s  
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SCHEDULE "A" 

WAGE RATES EFFECTIVE JANUARY 1, 1993 

Aide (Housekeeping , Laundry 
and Dietary) 

S t a r t  1 Year 2 Years 

12. 10 12.50 12.89 

Janitor 12.10 12.50 12.89 

Attendant I 
Activity Aide 

72.25 12.63 13.05 
t .  

Cook I 13.47 13.90 14.28 

Cook I1 13.12 13.53 14.00 

R . N . A . / R . P . N .  14.49 14.93 15.80 

H . C . A .  12.25 12.65 13.05 

Ma i n t  enance 13. 97 14. 35 14.70 

Wage Progression: I n  accordance wi th  Article 35.02. 

Probationary Rate: Twenty cents ( 2 0 )  per hour less  than s t a r t  
rate . 
Handyman: A premium of f i f teen cents ( 1 5 )  per hour above the 
applicable Janitor rate t o  be paid f o r  a l l  hours worked i n  t h e  
aandyman classif icat ion when designated by the Rnployer. 

Health Care Aide: Bnployees who work as Activity A i d e s  and who 
h o l d  a Health Care Aide Certificate or Recreation Cert i f icate  
sha l l  receive f i f teen  cents (IS) per hour above that  applicable 
classif icat ion rate.  
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LETTEK OF INTENT 

BETWEEN 

EXTEMDICAKE HEALTH S E R V I C E S  INC.  

AND 

SERVICE EMPLOYEES INTERNATIONAL UNION 

SEKVTCE WORKERS'  UNION, LOCAL 220 
LOCALS 204 ,  ? 8 3 ,  532,  478 ,  268 AND LONDON t D I S T K I C T  

R e :  S i c k  Leave - Prescheduled  Hours . I  - 
The Employer w l l l  deliver t h e  following I e t t e r  of Intent: 

Employees w i l l  be e n t i t l e d  to payment from their 
accumulated sick leave credi ts  f o r  prescheduled hours in 
accordance with  t h e  sick leave article. The Employer w i l l  
preschedule fo r  absences  once it has knowledge the reo f  t o  t h e  
e x t e n t  t h a t  i t  is able t o  do 0. 

DATED this 2'1 day of ;&@&d!&- 1 9 9  4- 
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LETTER OF INTENT 

BETWE EN 

EXTENDICARE HEALTH SERVICES INC. 

AND 

SERVICE EMPLOYEES INTERNATIONAL UNION 
LOCALS 204 ,  183 ,  532, 478, 268, AND LONUON C DISTRICT 

SERVICE WORKERS' U N T O N ,  LOCAL 220 

- R e :  0 r i e n t a t i o n / A g g r e s s i v e  P a t i e n t s  . ,  

U t t e r  of I n t e n t  t h a t  these two matters are  appropriate subjects 
f o r  Labour ivlanayement d i s  

DATED this day of 1974. 

:-.--.-- --I_ 
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LETTER OF INTENT 

BETWEEN 

EXTENDICARE HEALTH SERVICES INC. 

AND 

S E R V I C E  EMPLOYEES INTERNATIONAL UNION 
LOCALS 204,  1838 5 3 2 ,  478,  268 ,  A N D  LONDON & DISTRICT 

SERVICE WORKERS' UNION, LOCAL 220 

An employee who is elected or  appointed t o  Federa l ,  Provin- 
c i a l ,  Municipal or Regional  iclunicipal o f f i c e ,  who is requi red  t o  
be absen t  from work because of h is /her  elected or  appointed 
d u t i e s  s h a l l  upon w r i t t e n  a p p l i c a t i o n  t o  t h e  Ernployer, be 
grantled s u f f i c i e n t  time on leave of absence t o  comply with his 
d u t i e s .  S e n i o r i t y  and s e r v i c e  shaLl cont inue c o n s i s t e n t  with 
t h e  C o l l e c t i v e  Agreement. 

It w i l l  become t h e  r e s p o n s i b i l i t y  of t h e  employee f o r  f u l l  
payment of any app l i cab le  b e n e f i t s  i n  which the  employee is 
p a r t i c i p a t i n g  during such leave of absence. Such payment s h a l l  
be i n  advance of when t h e  mon,khly premium is due. 

DATED this 23 day of 1 9 9  q 
ON BEHALF OF THE EMP OYER 

L%Aa&a 
O N R T H E  U N I O N  
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APPENDIX "A" 

HOMES 

Beacon H i l l  (Ottawa) 
Beacon H i l l  (Hamilton) 
Beacon H i l l  (Thunder Bay) 
Diversicare I I Chelsey Park, Streetsville) 
Diversicare I (Al tamont )  
Diversicare 1 ( Chelsey Park, Mississauga) 
Di versicare I (Cneltenham) 
Diversicare I (Rockcliffe) 
Di versicare I (Tullamore) 
Extendicare (Kirkland Lake) 
Ex tendicare (Cochrane) 
Extendicare (Van Daele) 
Ex tendicare (8aliburton) 
Extendicare (Highbourne) 
Ex tendicare ( K i n g s t o n )  
Extendicare (London) 
Exkendicare (Medex) 
Extendicare ( Mississauga) 
Extendicare (N.O.L.) 
Extendicare (North York) 
Extendicare ( O a k v i l l e )  
Ex t e  nd i ca re ( Oak r idg e 1 
z x t e n d i c a r e  ( O t t a w a )  
Extendicare (Peterborough) 
Ex t e n d  i c a re (G u i Id  wood 1 
Extendicare ( P o r t  Stanley) 
Ex tendicare (Scarborough) 
Extendicare (St. Catharines) 
Ex tendicare (Sudbury) 
Extendicare (Tendercare) 
Versa-Care (Baker Centre) 
Ver sa-Care (Oshawa 1 
Ve rsa-Care (Rexdale) 
Versa-Car? (Ori l l ia  Hold) 

SEE ORIGINAL SIGNED DOCUMENT 
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A P P E N D I X  "B" 

LETTER OF UNDERSTANDING 

t o  c o n t r i b t t e  only t h a t  amount as  
A g r e e m e n t  t h e n  i n  force  b e t w e e n  the  

DATED a t  Toronto, t h i s  day of 

_4 I -- -- --- 
FOR BEACON CAPITAL CORPORATION 

PARTNERSHIP 

FOR ROYALCXEST LIFECAKE GROUP INC. 

-- 
FOR VERSA-CARE LIMITED 

BETWEEN 

BEACON C A P I T A L  CORPORATION 
D I V E R S I C A R E  I L I M I T E D  PARTNERSHIP 

ROYALCHEST L I F E C A R E  GROUP 'INC. 
VEHSA-CARE LIMITED 

( f o r  those  homes l i s t e d  in Appendix ''A" 1 

( " t h e  Etnployers" ) I .  

and 

S E R V I C E  EMPLOYEES INTERNATIONAL U N I O N  U N I O N  

LONDON AND D I S T R I C T  SERVICE WORKERS UNIONl LOCAL 220 
LOCAL 1831 204,  2681 4 7 8 ,  532 AND 

( : 'the Unions" 1 

The Unions and E m p l o y e r s  unde r s t and ing  and agree t h a t  under 
c u r r e n t  pension legislation and/or regulations t he  E m p l o y e r s  
have no reauirement t o  fund a n y  de f i c i t  i n  P l a n  b u t  are required 

required by t h e  C o l l e c t i v e  
par t ies .  

79 . 

FOR THE U N I O N  

L̂ 

FOR THEXION 
SEE ORIGINAL S I G N E D  DOCUkENT 
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APPENDIX "C" 

LETTER OF UNDERSTANDING 

BETWE EN 

BEACON CAPITAL CORPORATION 

ROYALCREST LIFECARE GROUP INC.  
VERSA-CARE LIMITED 

( f o r  t h o s e  homes l i s t e d  i n  Appendix 'IA" ) 

DIVERSICARE I LIMITED PARTNERSHIP 

( " t h e  Employers" 1 - .  
and 

SERVICE EkPLOYEES INTERNATIONAL U N I O N  U N I O N  
LOCAL 183 ,  204, 268, 478, 532 AND 

LONDON AND DISTRTCT SEHVTCE WORKERS U N I O N ,  LOCAL 220 

("the Unions" 1 

I t  is understood and agreed by t h e  Par t ies  t h a t  should the 
current Pension legislation and/or r e g u l a t i o n s  be changed t o  t h e  
e x t e n t  t h a t  the Bnployers' obligation t o  c o n t r i b u t e  t o  the Plan 
exceeds  t h e  amount s p e c i f i e d  i n  t h e  C o l l e c t i v e  Agreement t h e n  i n  
force, t h e  Parties w i l l  m e e t  d i r e c t l y  to finalize methods t o  
relieve t h e  Bnployer of t h i s  increased  o b l i g a t i o n  t o  t h e  e x t e n t  
t h a t  any such o b l i g a t i o n  exceeds t h a t  which t h e  Employers would 
have i f  t h e  Plan were a defined c o n t r i b u t i o n  Plan. 

DATED a t  Toronto, this day of 

-----UI--I--UI 

FOR DIVERSICARE I L I M I T E D  
PARTNERSHIP 

.--A-- -_-.... --I--- I -.-.I -- -1 
FOR VERSA-CARE LIMITED 

SEE O R I G I N A L  SIGNED DOCUMENT 

19 

--I_- d- - - - - - 
FOR THE U N I O N  

- _^I--- 

FOR THE UGION 

- - - c - -_- .--.--- 
FOR THE U N I O N  

170%-THE UNION- 
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ADPENDIX 'ID" 

L E T T E R  OF UNDERSTANDING 

BETWEEN 

BEACON C A P I T A L  CORPORATION 
D I V E R S I C A R E  I L I M I T E D  PARTNERSHIP 

ROYALCHEST L I F E C A R E  GROUP I N C .  
VERSA-CARE LIMITED 

( f o r  those homes l i s t ed  i n  A p p e n d i x  ''A") 

( " t h e  Employers" ) 9 ,  

and 

SERVICE EMPLOYEES INTERNATIONAL U N I O N  U N I O N  
LOCAL 1838 204 ,  268,  4788 532 AND 

LONDON AND D I S T R I C T  S E R V I C E  WORKERS UNION, LOCAL 220 

( "the Un ions'' 1 

The Unions agree t h a t  t he  Trustees appointed by them s h a l l  
e n s u r e  t h e  the  f u n d s  transferred from t h e  Employers f o r  and on 
behalf of t h e i r  employees t o  t h e  P l a n  w i l l  be i n v e s t e d  i n  
accordance w i t h  t h e  applicable l e g i s l a t i o n .  

The U n i o n s  f u r t h e r  under take t o  prov ide  a c t u a r i a l  v a l u a t i o n  
and investment performance statments to the Employers as they 
become available t o  t h e  Unions o r  as  is required by law, 
whichever is more f r e q u e n t .  

DATED a t  Toronto, this day of 

- .--- -I.-- -.---_U_ 

FOR BEACON CAPITAL CORPORATION 

---U-.-.--- 

FOR R,OYALCREST L I F E C A R E  GHOUP-fiC. 

-- -- 
FOR VERSA-CAHE LIMITED 

SEE O R I G I N A L  SIGNED DOCUMENT 

19 . 

FOR THE UNION 

----_- --- --- 
FOR THE UNION 

FOR THE UNION 

_c _I_ 

FOR THE U N I O N  
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ADPENDTX "E" 

LETTER OF UNDERSTANDING Re  : PENSION 

The in format ion  p u r s u a n t  t o  .07 of t h e  c o l l e c t i v e  agreement may 
be provided  by t h e  Employer i n  t h e  form normally main ta ined  by 
t h e  Employer, whether on computer disc,  manual  r eco rds  or 
otherwise. In t h e  e v e n t  such in format ion  is  no t  r e a d i l y  
a v a i l a b l e  wi thout  review of o t h e r  in format ion  no t  relevant  t o  
t h e  P l a n ,  t h e  P l a n  s h a l l  make arrangements w i th  t h e  Employer f o r  
access t o  t h e  requi red  in format ion ,  T h i s  may i n c l u d e  t h e  
Bnployer p rov id ing  s u c h  in format ion  a t  reasonable  c o s t  t o  t h e  
Plan.  If t h e  P l a n  and Employer are unable t o  agree on t h e  form 
of such access, a mutua l ly  a c c e p t a b l e  t h i r d  p a r t y  ( s u c h  as a 
f i r m  of accoun tan t s  o r  a u d i t o r s )  s h a l l  be re ta ined a t  t h e  
expense of t h e  P l a n  t o  o b t a i n  such in format ion  from t h e  
Bnployer's f i l e s  and t h e  cost of such t h i r d  pa r ty  shall be borne 
by t h e  P lan ,  

Such in format ion  sha l l  be provided on ly  on e n r o l m e n t  of an 
employee o r  wi th  the monthly remittances. 

Any add i t i ona l  in format ion  r eques t s  beyond t h a t  noted above may 
be provided ,  i f  possible, by t h e  Bnployer, it be ing  understood 
t h a t  any a d d i t i o n a l  c o s t s  of such r e q u e s t s  sha l l  be borne by t h e  
P l a n  , 

For f u r t h e r  s p c i f i c i t y ,  t h e  items requ i r ed  f o r  each e l i g i b l e  
employee by a r t i c l e  .07 of t h e  agreement are: 

A. T o  be provided once only a t  P l a n  commencement: -- 
Date of Hire 
Date of B i r t h  
Date of F i r s t  R e m i t t a n c e  
S e n i o r i t y  L i s t  ( f o r  purposes  of c a l c u l a t i n g  p a s t  

s e r v i c e  credit) 

B. T o  - be provided wi th  each remittance: - 
N a  m e  
S o c i a l  Insurance Nuniber 
Monthly Remittance 

C. T o  _I be provided once, and i f  s t a tus  changes 

Address as provided t o  t h e  Home 
Termination d a t e  when a p p l i c a b l e  

D. T o  be provided once i f  t h e y  are readily a v a i l a b l e :  - 
Gender 
Marital Sta tus  
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d l t T E D  at Toronto,  this  day of 

--I_----- 

FOR DIVERSICAKE 1 LIMITED 
PARTNEKSH IP 

---e---- 

FOR HOYALCHEST LIFECARE GROUP I N C .  

--- --.U --/-- 

FOR VERSA-CAKE LIMITED 

SEE ORIGINAL SIGNED DOCUPIENT 

_I_- 

., 
FOR THE U N I O N  

----_I_ 

FOR THE UNION 
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APPENDIX 'IF1' 

LETTER O F  UNDERSTANDING 

BETWEEN 

BEACON CAPITAL CORPORATION 
DIVERSICARE I LIMITED PARTNERSHIP 

ROYALCREST LIFECARE GROUP INC.  
VERSA-CARE LIMITED 

( f o r  t h o s e  homes l i s t e d  i n  Appendix "A" 1 

( " t h e  Dnployers" 1 . ,  

and 

SERVICE EMPLOYEES INTERNATIONAL UNION U N I O N  
LOCAL 183 ,  204 ,  268, 478, 532 AND 

LONDON AND DISTRICT SERVICE WORKERS U N I O N ,  LOCAL 220 

( "the Unions" 1 

The EoLlowing a g r e e m e n t  does n o t  form par t  of t h e  

1. The par t ies  acknowledge t h a t  t h e  Union d e s i g n a t e d  
Pension Plan for Bnployees of P a r t i c i p a t i n g  Ontar io 
N s r s i n g  Homes ( t h e  "Plan") was not regi tered w i t h  t h e  
N i n i s t r y  of National Revenue o r  the  Pension Commission 
of Ontar io  on J a n u a r y  1, 1989. 

2. N o t w i t h s t a n d i n g  such n o n- r e g i s t r a t i o n ,  t h e  EInployer 
and  Employees have made and s h a l l  c o n t i n u e  t o  make 
such c o n t r i b u t i o n s ,  as se t  o u t  i n  t h e  co l lec t ive  
AyreemPnt e x p i r i n g  kcember 31 ,  1990,  

C o l l e c t i v e  Agreement: 

d 

DATED a t  Toronto, t h i s  day of 19 . 

U------ - ER BEAC~~EKFFTAL CORPORATION- FOR THE U N I O N  

.- .- -- 
U N I O N  

I -I_------ 

FOR THE UNION 

-U_- ---_--I--- -- ....e- ----.-.a-- ----- 
FOR VEHSA-CARE LIMITED FOR THE U N I O N  

SEE O R I G I N A L  SIGNED DOCUMENT 



LETTER OF UNDERSTANDING 

- Re:  

I n  t h e  i n t e r i m  and without p re jud ice  t o  e i t h e r  par t ies '  view of 
t h e  issue, the  following r u l e s  will app ly  regarding payment f o r  
s i c k  leave certificates. 

S i c k  Leave Certificate I ssue 

- 54 - 

1.  I€ t he  Dnployer r equ i res  a s i c k  leave c e r t i f i c a t e  i n  
accordance with past p r a c t i c e  or t h e  collective agreement 
a n d  the  doctor  charges the  employee fo r  such cer t i f ica te  
o u t s i d e  OH'IP, the Elnploycr will pay f o r  t h e  c e r t i f i c a t e .  

2. I n  the alternative t o  1.  above, t h e  Dnployer hay r e q u i r e  a n  
employee t o  a t t e n d  and independent physician o t h e r  than the  
employee's own p h y s i c i a n  t o  provide a s i c k  Leave 
cer t i f ica te .  I n  such circumstances t h e  Rnployer s h a l l  pay 
f o r  any medical fees charged beyond OBIP i n  relation 
thereto. 

. ,  

These interim rules will cease upon a mutually s a t i s f a c t r y  
resolve of t h e  subcommittee or a d e c i s i o n  on t h e  issue by t h e  
a r b i t r a t o r .  

DATED t h i s  27 day of 1994. 
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LETTER OF UNDERSTANDING 

L Re: 

The p a r t i e s  ag ree  t h a t  the following will apply  f o r  t h e  i n t e r i m  
per iod  and w i t h o u t  p r e j u d i c e  t o  e i t h e r  parties '  v iew of t h e  
matter u n t i l  such time as the issue is resolved by M. T e p l i t s k y .  

Annual Medicals Required by - the N u r s i n g  Home A c t  

1. 

2. 

A l l  e x i s t i n g  l e t t e r s  o r  forms r equ i r ed  of employees t o  
v e r i f y  a n  a n n u a l  examination s h a l l  be withdrawn.  The 
Employer shal l  remove any d i s c i p l i n a r y  n o t a t i o n s  occu r r ing  
a f t e r  January I s t ,  1993 from a l l  personne l  f i l e s  of 
employees related t o  t h e  issue of a n p u a l  medical 
examinat ions .  

The Einployer agrees t h a t  no employee w i l l  be r e q u i r e d  to 
undergo a n  a n n u a l  medical examination nor be required t o  
produce a medical c e r t i f i c a t e  related t h e r e t o  u n t i l  such 
time as t h e  matter is reso lved  as noted above. Dur ing  t h e  
interim, i n  the  even t  the  M i n i s t r y  of Health r e q u i r e s  
v e r i f i c a t i o n  of a n  a n n u a l  medical examination,  t h e  matter 
w i l l  be forwarded t o  M. Te f f l i t sky  f o r t h w i t h  f o r  a d e c i s i o n .  

DATED t h i s  7*7 day of 
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0 LETTER OF UNDERSTANDING 

The parties agree tha t  i f  they are unable t o  agree on t h e  amount 
owing by t h e  EMployer t o  t h e  Plan, or  on t h e  amount owing by the 
Plan %o t he  Eh-tployer, an aud i to r  from the firm of Orenstein & 
Partners will be retained t o  a d j u d i c a t e  the issue and the 
auditor's cost will be sha r ed  e q u a l l y  by the Employer and the 
Plan .  

Arbitrator TepLi t sky  w i l l  remain s e i z e d  of t h i s  issue, should 

DATED this '>7 day of 

e i t h e r  p a r t y  f i n d  this 
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LETTER OF UNDERSTANDING 

The Union undertakes t o  consult with t h e  Employer p r i o r  t o  
effecting any changes in the administration of the Pension Plan 
which may impact t h e  Einployer either financially, or 
administratively. To t h i s  end the Einployer and the Union w i l l  

members fron each side. form a committee consisting of t,hree 
.f I 

DATED this 13 day of && 1 9 9 q .  
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LETTER OF UNDERSTANDING 

In consideration of the Employer forthwith p a y i n g  those 
contributions which have not been "matched" by the employee 
prior to January 22, 1993, t h e  Union acknowledges that t h e  
Ehployer  is n o t  responsible for any problems which may arise 
from t h e  failure to col lec t  t he  emplpyee matching contribution. 

DATED this 2-7 day of 

I 

-. I- 

, !. 
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