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COLLECTIVEAGREEMENT
BETWEEN

BAYCRESTCENTRE
(hereinafter called the “Employer”)

= and-

SERVICE EMPLOYEES INTERNATIONAL UNION
LOCAL1.0N
C.L.C.
(hereinaftercalledthe “Union”)

ARTICLE I-PURPOSE

1.01 The purpose of this Agreement is to establish an orderly collective bargaining
relationship between the Employer and certain classifications of employees
represented bythe Union. This relationshipshall not interferewith the successful
operation of Baycrest Centre for Geriatric Care as a public service institution
intendedto provideresidentservice and adequate hospitaland clinical services.

ARTICLE 2 - SCOPEAND RECOGNITION

Seethe Local Provisions Appendix L2, Page 54.

ARTICLE 3 - MANAGEMENT RIGHTS

Seethe Local ProvisionsAppendix L3, Page 54.

ARTICLE 4 - DEFINITIONS
4.01 Temporary Employees

Employees may be hiredfor a specified term, notto exceed six (6) months, to
replacean employeeon leave orto performa special non-recurringtask. Thisterm
may be extended a further six (6) months on mutual agreement of the Union,
employee and Centre or bythe Centreon itsown upto 12 monthswhere the leave
of the person being replaced extendsthat far. The period of employment of such
personswill not exceed the absentee’s leave. The release or discharge of such
personsshall not bethe subject of a grievance or arbitration.

This clausewould not precludesuchemployeesfrom usingthejob posting provision
underthe Collective Agreement and any successfulapplicantwho has completed



4.02

his probation periodwill be creditedwith the appropriateseniority.
The Centrewill outlineto employees selectedto fill such temporary vacanciesand
the Union,the circumstances giving riseto the vacancy, andthe special conditions

relatingto such employment.

Vacancy

A vacancy shall be defined as a permanentopening(scheduled part-time) ina job
classificationwhere the number of persons required by the Centre exceeds the
number classified herein..'A promotion is the reclassificationto a higher class-

ification.

ARTICLES - UNIONSECURITY

5.01

5.02

Union Dues

As a conditionof employment,the Centrewill deductfrom each employeecovered
by this Agreement an amount equalto the regular monthly uniondues designated

by the Union.

Such dues shall be deducted from the first pay of each month for full-time
employees, and may be deductedfrom every payfor part-time employees. Inthe
case of newly hired employees, such deductions shall commence inthe month

followingtheir date of hire.

The amount ofthe regular monthly dues shall bethose authorized bythe Unionand
the Unionshall notifythe Centre of any changestherein and such notificationshall
bethe Centre's conclusiveauthorityto makethe deductionsspecified.

Inconsiderationofthe deductingof Uniondues bythe Centre, the Unionagreesto
indemnify and save harmlessthe Centre against any claims or liabilitiesarising or
resultingfrom the operationofthis Article.

Duesdeducted bythe 15th of the monthshall be remittedmonthlyto the Union, no
laterthanthe end of the month inwhich the dues were deducted.

The Centrewill provideeachemployeewith aT-4 supplementary slip showingthe
duesdeducted inthe previousyear for incometaxpurposeswhere such information
is availableor becomesreadilyavailablethroughthe Centre's payrollsystem.

Interview Period

(a) It is mutually agreed that upon commencement of employment all new
employeeswill be advisedofthe existence of the Unionandthe conditions
surrounding their employment. It is also mutually agreed that a Union
Representative will be given the opportunity of interviewing each new
employee once upon completion of three hundred and thirty-seven and



5.03

one-half (337 %2) hours employment for the purpose of further informing
such employeeofthe existenceofthe Unioninthe Centreand ascertaining
whether the employee wishes to become a member of the Union. The
Centre shalladvisethe Unionmonthly as to the namesofthe personsto be
interviewed and shall designate the time and placefor such interview, the
durationofwhich shall not exceedfifteen (@) minutes. The interviewshall
take place onthe Centre's premises, in a roomdesignated by the Centre,
and the employees shall report to this room for interview, during the
interview period.

(b The partiesagree that Unionofficials will not interview peoplewithout first
) obtaining prior permissionfrom the Director of Human Resourcesor her

appointee.
EmployeelLists

Duesdeducted shall be remittedto the SecretaryTreasurerofthe localUnionon or
beforethe 25th day, if possible, but not laterthanthe lastday of the monthinwhich
they were deducted. In remitting such dues, the Centre shall provide a list of
employees from whom deductionswere made and theirwork site (ifthe bargaining
unit covers morethan one site) and the employee's social insurance number. The
listshallalso includedeletionsand additions from the precedingmonth highlighting
new hires, resignations,terminations, NeW unpaidleave of absence of greaterthan
one (1) monthand returnsfromleaves of absence. Ifthe Centre agreesto provide
the unionwith the informationin an electronic format (electronic mail) wherever
possible. The partieswillmeetto discussthe format inwhichthe informationwill be
setout. The Centrealso agreesto providethe Unionwith employeeaddresses on
an annual basis. The Unionagreesto keepthe Centre harmlessfrom any claims
against it by an employeewhich arise out of any deductionor informationprovided
underthis Article.

ARTICLE 6 - NOSTRIKE/LOCKOUT

6.01

The Unionagrees that it will not cause, direct, or consentto any strike or other
collective action onthe partofthe employees represented by the Unionwhich will
stop, curtailor interferewithwork being performedbythem, andthat if such action
should be taken by the employeesthe Unionwill instructthe said employeesto
return to work and perform their usual duties and to resort to the Grievance
Procedure established hereinfor the settlement of any complaint or grievance.

ARTICLE7 - UNIONREPRESENTATIONAND COMMITTEES

7.01 Grievance Committee

(@) The Centre will recognize a Grievance Committee composed of the Chief
Steward and not morethan 2 employees selected by the Unionwho have



7.02

(b)

(c)

completedtheir probationaryperiod. A general representativeofthe Union
may be present at any meeting of the Committee. The purpose of the
Committee is to deal with complaints or grievances as set out in this

Collective Agreement.

The Union shall keep the Centre notified in writing of the names of the
members of the Grievance Committee appointed or selected under this
Article as well as the effective date of their respective appointments.

A Committee membershall suffer no l0ss of earnings for time spent during
their regularscheduledworking hoursin attending grievance meetings with
the Centre upto, but notincludingarbitration. The number of employeeson
the Grievance Committee shall be determined locally.

Union Stewards

(a)

(b)

(c)

(d)

(e)

(f)

The Centreagreesto recognize Unionstewardsto be elected or appointed
from amongst employees inthe bargaining unitwho have completed their
probationary period for the purpose of dealing with Union business as
provided underthis Collective Agreement.

A Chief Steward may be appointedor elected. The Chief Steward may, in
the absence of any steward, assist inthe presentationof any grievance, or
with any steward function.

The Unionshall keepthe Centre notified in writing of the names of Union
stewardsappointedor selected underthisArticle aswell asthe effectivedate
of their respectiveappointments.

Itis agreedthat Unionstewards havetheir regulardutiesand responsibilities

to performfor the Centreand shall not leavetheir regular duties without first
obtaining permissionfrom their immediate supervisor. If, inthe performance
of hisduties, a Unionsteward is requiredto enter an areawithinthe Centre
inwhich he is not originally employed, he shall report his presenceto the
supervisor inthe area immediately uponentering it. Such permissionshall
not be unreasonably withheld. When resuming his regular duties and
responsibilities, such steward shallagainreportto hisimmediatesupervisor.
A Unionsteward shall suffer noloss of earningsfor time spent in performing
the above duties during his regular scheduled working hours.

Nothing in this Article shall preclude full-time stewards from representing
part-time employees and vice versa.

The number of stewards and the areas which they represent, are to be
determinedlocally.



7.03 Central BargainingCommittee

Infuture centralbargainingbetween Service Employees IntemationalUnionand the
participating hospitals, an employee serving on the Union's Central Negotiating
Committee shall bepaidfor time lost from his normalstraight time working hours at
his regular rate of pay and without 10ss of leave credits for attending central
negotiating meetingswith the Hospitals' Central Negotiating Committee in direct
negotiations upto the point of arbitration. Inaddition, an employee serving onthe
Union's Central negotiating Committee shall be paidfor time lostfrom his normal
straighttime working hours at his regular rate of pay and without loss of leave
credits for to (2) days of preparationtime for such central negotiating meetings
withthe Hospitals' CentralNegotiatingCommittee. Uponreferenceto arbitration, the
Negotiating Committee members shall receive unpaidtime off for the purpose of
attending arbitration hearings.

Itisunderstood and agreedthat the maximumnumber of UnionCentralNegotiating
Committee membersentitiedto paymentunderthis provisionshall be eight, and in
no casewill morethan one employee from a hospitalbe entitledto such payment.

The Union shall advise the Centre's Central Negotiating Committee, before
negotiationscommence, of those employeesto be paid underthis provision. The
Centre's Central NegotiatingCommitteeshall advisethe eight hospitalsaccordingly.

Itisunderstoodthat this clause does notapplyto a hospitalthatis not participating
in Central Bargaining.

7.04 Local NegotiatingCommittee

(@) The Centre agreesto recognize a Negotiating Committee comprising of 2
members to be elected, or appointed from amongst employees in the
bargaining unit, who have completedtheir probationaryperiod.

(b) Where the Centre participates in Central bargaining, the purpose of the
NegotiatingCommittee shall beto negotiatelocalissues as defined.

(c)  Wherethe Centredoes not participatein central bargaining, the purposeof
the NegotiatingCommittee shall beto negotiatea renewalofthis Collective
Agreement.

(d) The Centre agrees that the members of the Negotiating Committee shall
suffer no loss of earnings for time spent during their regular scheduled
working hoursinattending such, negotiatingmeetings with the Centre upto,
but not including, arbitration.

(e)  Nothing in this provision is intended to preclude the Union negotiating
committeefrom havingthe assistance of any representativesof the Union
when negotiatingwith the Centre.

\O



7.05

( The numberofemployeesonthe NegotiatingCommitteeshall bedetermined
locally.

Labour-Management Committee

Where the parties mutually agree that there are matters of mutual concern and
interestthat would be beneficialif discussedat a Labour-Management Committee
Meetingduringthe term of this Agreement, the following shall apply.

An equal numberofrepresentatives of each partyas mutually agreed shallmeetat
atime and place mutually satisfactory.A requestfor a meeting hereunderwilt be
made in writing prior to the date proposed and accompanied by an agenda of
mattersproposedto bediscussed,which shall notinclude mattersthat are properly
the subject of grievance or negotiations for the amendment or renewal of this

agreement.

Any representative(s) attending shall be deemed to be at work for which the
representative(s) shall be paid bythe Hospitalathisor her regularor premiumrate

as may be applicable.

Itis understoodthatjoint meetings with other Labour-Management Committeesin
the Centre may be scheduled concerningissuesof mutualinterestif satisfactoryto

all concerned.

It is agreed that the topic of the utilization of full-time and part-time staff is an
appropriate topic for the Labour-Management Committee. The Committee shalll
have accessto work schedules andjob postings uponrequest.

Where two or more agreementsexist betweena Centre and SEIU the Committee
may be a joint one representing employees under both agreements, unless
otherwise agreed.

ARTICLE 8 - GRIEVANCEAND ARBITRATION

8.01

8.02

8.03

For the purpose of this Agreement, a grievance or complaint is defined as a
differencearisingeitherbetweena memberof the bargainingunitandthe Centre or
betweenthe parties heretorelatingto the interpretation, application, administration

or alleged violation of the Agreement.

The grievance shall identifythe nature of the grievance, the remedy sought, and
should, where possible specify the provisionsoftheAgreementwhich are allegedto

have beenviolated.

Atthetime formaldisciplineisimposedor at any stage ofthe grievance procedure,
an employeeshallhavethe rightto the presenceofhis/her steward. Inthe case of
suspension or discharge, the Centre shall notify the employee of his right in

advance.



8.04

Where the Centre deems itnecessaryto suspend or discharge an employee, the
Centre shall notifythe Unionof such suspensionor discharge inwriting, withinthree

(3) days.

It is the mutual desire of the parties heretothat complaints shall be adjusted as
quickly as possible,anditis understoodthat an employee has nogrievance untilhe
hasfirst given hisimmediate supervisorthe opportunityof adjusting his complaint.
The grievor may havethe assistance of a union steward if he so desires.

Such complaintshall bediscussedwith hisimmediatesupervisorwithirfive (5) days
afterthe circumstancesgiving riseto it have occurredor ought reasonablyto have
cometo the attention of the employee.

Failingsettlementwithin the five (5) days, itshallthen betaken up as a grievance
within five (5) days following his immediate supervisor's decision inthe following
manner and sequence:

Step 1

The employee shall submit the grievance, inwriting, and signed by him, to his
immediate supervisor. The employee may be accompanied by a Union steward.
The supervisorwill deliver his decision inwriting within five (5) days following the
day onwhichthe written grievancewas presentedto him. The Unionandthe Centre
may meetto discussthe grievance at a time and place suitable to both parties.

Failingsettlement, then:

Step 2

8.05

Within five (5) days following the decision inthe immediately preceding step, the
grievance shall be submitted inwriting to the Directorof HumanResources or their
designate.

A meetingwill then be held betweenthe Director of Human Resources 0Or their
designate, andthe designated unionrepresentativeswho may be accompanied by
the generalrepresentativeofthe Union,withinfive (5) days ofthe submissionofthe
grievance at Step 2, unless extended by mutualagreement of the parties.

Thedecisionofthe Centreshallbe deliveredinwritingwithinten (10) daysfollowing
the date of such meeting.

Policy Grievance

A complaint or grievance arising directly between the Centre and the Union
concerning the interpretation, applicationor allegedviolation ofthe Agreementshall
be originated at Step2 withinten (10) days following the circumstances giving rise
to the grievance.



8.06

8.07

8.08

It is expressly understood, however, that the provisionsof this Article may not be
usedwith respectto a grievancedirectly affectingan employeewhich he could have
instituted himself and the regular grievance procedure shall not be thereby by-

passed.

Where the grievance is a Centre grievance it shall be filed with the Grievance
Committee.

Group Grievance

Where a number of employees have identicalgrievances, and each onewould be
entitled to grieve separately, they may present a group grievance, in writing
identifyingeach employeewho is grieving, to the Directorof HumanResourcesor
their designate, within ten (10) days after the circumstances giving rise to the
grievance have occurred. The grievance shallthen betreated as being initiatedat
Step2 andthe applicable provisionsofthis Article shallthen apply with respectto

the handling of such grievance.

DischargeGrievance

Ifan employee, who has completed his probationary period, claims that he has
been unjustlydischarged, such claim mustbe submitted bythe employee, who may
be accompanied by a Union steward, or by the Unionsteward at Step 2 of the
grievance procedure to the Centre within five (5) days following the date the

discharge is effective.

Such grievance may be settled underthe Grievance and Arbitration procedureby:

(a) confirmingthe Centre's action in dischargingthe employee, or

reinstatingthe employeewith upto full seniority for time lost and upto full
compensationfor time lost,

(b)

(c)  any other arrangementwhich may be deemedjust and equitable.

(a)  Failing settlement under the foregoing procedure any grievance may be
submitted to arbitration as hereinafter provided. If no written requestfor
arbitrationisreceivedwithin ten (@) days afterthe decision under Step2 is
given, the grievance shall be deemedto have beenabandoned.

(b) The partiesagreethatitistheirintentto resolve grievances without recourse
to arbitration, wherever possible. Therefore, notwithstanding(a) above, the
parties may, upon mutual agreement, engage the services of a
mediator/arbitrator inan effortto resolvethe grievance and mayeéxfend the
time limitsforthe requestfor arbitration. The partieswill share equally the
fees and expenses, if any, of the mediator/arbitrator.



8.09 All agreements reached, under the grievance procedure, between the

8.10

8.11

8.12

8.13

8.14

8.15

representativesof the Centre and representativesof the Unionwill be final and
binding uponthe Centre, the Unionand the employee(s).

(@)  When either party requeststhat any matter be submitted to Arbitration as
providedinthis Article, itshallmake such requestinwriting addressedto the
other party to this Agreement, and at the same time appoint a nominee.
Within five (5) days thereafter, the other party shall appoint its nominee,
provided however, that if such party fails to appoint its nominee as herein
required, the Ministerof Labourfor the Province of Ontario shall have the
power to make such appointment upon application thereto by the party
invokingthe arbitrationprocedure. The two nomineesshall attemptto agree
upon a chairman of the Arbitration Board. Ifthey are unsuccessful in
agreeing upon such a chairman within a period of ten (10) days of the
appointmentof the second nominee, they shallthen requestthe Minister o
Labourfor the Provinceof Ontarioto appoint a chairman.

(b)  Notwithstanding(a) above, the partiesmay, upon mutualagreement, agree
to a sole arbitratorwho shall proceedbyway of mediation-arbitration. The
party makingthe requestshall do so inwriting and at the sametime, itshall
propose the name of a sole arbitrator. Within five (5) calendar days
thereafter, the other party shall agree inwriting or propose an alternate
name(s). Ifthere isnoagreementwithinten (10) calendardays, the Minister
of Labourshall havethe powerto effect such appointmentuponapplication
thereto bythe partyinvokingthe arbitrationprocedure. Once appointed, the
sole arbitrator shall have all powers as set out in Section50 of the Labour
Relations Act including the power to impose a settlement and to limit

evidence and submissions.

No personmay be appointedto the Arbitration Boardwho hasbeeninvolvedinan
attemptto negotiate or settle the grievance.

TheArbitrationBoard shall notbe authorizedto make any decisioninconsistentwith
the provisions of this Agreement, norto alter, modify, add to or amend any part of

this Agreement.

No matter may be submitted to arbitrationwhich has not been properly carried
through all requisite steps of the Grievance Procedure.

The proceedingsof the Arbitration Boardwill be expedited bythe partiesheretoand
the decision of the majority and where there is no majority, the decision of the
Chairman, will be final and binding uponthe parties hereto and the employee or

employees concerned.

Eachofthe partiesheretowill bearthe expenseofthe nominee appointed by itand
the partieswill share equallythe fees and expenses, if any, of the Chairmanaf the

Arbitration Board.



8.16

8.17

Saturdays, Sundays and Holidaysare notto be countedinthe time limits as set out
inthis Article.

Wherever Arbitration Boardis referredto inthe Agreement, the parties hereto may
mutuallyagree inwriting to substitute a single arbitratorfor the Arbitration Board at
the time of referenceto arbitration andthe other provisions referringto Arbitration

Board shall appropriately apply.

ARTICLE9 - SENIORITY

9.01

9.02

9.03

Seethe Local ProvisionsAppendix L9, page55.

Probationary Period

A new employee will be considered on probation until he has completed 337.5

hours of work within any twelve calendar (12) months. Uponcompletion of the
probationary period he shall be creditedwith seniority equalto 337.5 hours of work.

With the written consent of the Centre, the probationary employee, and the
President of the Local Union or designate, such probationary period may be
extended. Any extension agreed to will be inwriting and will specify the lengthof
the extension. The release or discharge of an employee duringthe probationary
periodshall not bethe subject of a grievance or arbitration.

Definitionof Seniority

Part-time employees will accumulate seniority on the basis of one (1) year's
seniorityfor each 1725 hours worked inthe bargaining unit as of the last date of

hire, except as otherwise provided herein.
Seniority will operate on a bargainingunitwide basis.

Notwithstanding the above, employees hired prior to October 10, 1986 will be
creditedwith the senioritythey held underthe Agreement expiring November15,
1985 and will thereafter accumulate seniority inaccordancewith this Article.

For purposes of accumulation of seniority, transfer of seniority and service,
progressiononthe wage grid and progressiononthe vacation scheduleall part-time
employees’service and seniority shall be convertedas at October |0, 1986 onthe

following basis:

Embnloveas' hours of service x 1725 = Converted hours of service
1950

Transfer of Service and Seniority

Effective October 10, 1986, andfor employeeswho transfer subsequentto October
10, 1986, an employee whose status is changedfrom full-time to part-time shall

10



9.04

9.05

9.06

receive credit for his/her full service and seniority. An employee whose status is
changed from part-timeto full-time shall receive creditfor seniority and service on
the basis of one (1) year equals 1725 hoursworked, and will be enrolled inthe
employee benefitplanssubjectto meetingany waiting periodor other requirements

ofthose plans.

Employeeshired prior to October10, 1986 will be credited with the service and
seniority they held underthe Collective Agreement expiring November15, 1985.

Lossof Seniority
An employee shall lose all seniority and shall be deemed terminated if:
(@) employee quits;

(b) employee is discharged and the discharge is not reversed through the
grievance and arbitration procedure;

(c)  employee is absent from scheduledwork for a period of three (3) or more

consecutiveworking days without notifyingthe Centre of such absence and
providinga reasonsatisfactoryto the Centre;

(d)  employeefailsto returnto work uponthe expirationof a leave of absencefor
or utilizesa leave of absencefor a purposeother than that for which itwas

granted,
(e) employee has been laid offfor twenty-four (24) months;

()] employeefails, upon beingnotifiedof a recall,to signify hisintentiontoreturn
within five (5) working days after he has receivedthe notice of recall, and
failsto reportto work withinten @) working days after he has receivedthe
notice of recall:

Note: The clause shall be interpretedina manner consistentwith the provisionsof
the Ontario HumanRights Code.

Effectof Absence

Part-time employees shall accrue seniority for a period of thirty (30) monthsand
service for a period of fifteen (15) weeks if absent due to a disability resultingin
WSIB benefits, on the basisof what the employee's normalregular hours of work
would have been.

The Unionacknowledgesthat inthe circumstancesof promotionsandtransfers, the
Centre's consideredjudgement as to the efficiency and suitability of an employee
for any particulartask must be accepted, and the function of the Unionin dealing
with complaints or grievances arising out of this clause will generally consist of
ascertaining that all relevant facts and circumstances have been adequately

11



consideredbythe Centre. Withthis understandingseniority within classificationwill
apply to promotions, demotions, transfers andto reductionof staff, providedthat
with respectto demotions and staff reductionsthe Centre shall also take into
considerationthe relativeefficiency, meritand ability ofthe employeesconcernedin
orderthat an efficient staff of employees may be maintained.

9.07 Any complaintor grievance havingto do with the observanceor non-observanceof
seniority rules may, however, be submitted to arbitration if the parties cannot

mutually agree upon a settlement.

Seethe Local ProvisionsAppendix L9, Page55

ARTICLE | 0 -JOB SECURITY

10.01 (a)

(b)

With respecttothe developmentofany operatingor re-structuring planwhich
may affect the bargaining unit, the Unionshall be involvedinthe planning
processas soon as practicableand, inany event, inadvance of such plans
or proposals being finalized and notices of layoff being issued or other
actionstakenthat would adverselyaffectthe bargainingunitandthroughto

the final phasesdf the process.
Staff Planning Committee

Inadditionto that, andto any other planningcommittee inthe Centre of a
more broadly representational make-up, there shall be immediately
established a Staff Planning Committeefor the bargaining unit, which shall
meet during the term of this agreement every three (3) months, unless
otherwise mutuallyagreed bythe parties. Itshall bethe function of the Staff
Planning Committeeto consider possible ways and means of avoiding or
minimizingpotentialadverse effects uponemployeesinthe bargaining unit,

including:

identifyingand proposing possiblealternativesto any actionthat the
(0 Centre may proposetaking;

. identifying and seeking ways to address the retraining needs of
() employees:

identifying vacant positions within the Centre for which surplus
(ii) membersofthe bargaining unit mightqualify, or such positions which
are currentlyfilled butwhich are expectedto becomevacantwithin a

twelve (12) month period.
Compositionand Meetings

The Committee shall be comprisedof equal numberof representativesof the
Centre and from the Union. The number of representatives is to be
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determined locally, and shall consistof at leasttwo (2)representativesfrom
each party.

Meetings of the Committee shall be held during normal working hours.
Representativesattending such meetingsshall be deemedto bework time
for which the representative(s) shall be paid by the Centre at his or her
regularor premiumrateas may be applicable. The Centreshall maketyping
and other such clericalassistance available as required.

Eachparty shallappointa co-chairfor the Committee. Co-chairsshall chair
alternate meetings of the committee and will be jointly responsible for
establishingthe agenda of the Committee meetings, preparing minutesand
writing such correspondence as the Committee may direct.

Disclosure

To allowthe Staff PlanningCommitteeto carry out its mandated role under
thisArticle, the Centrewill providethe Committeewith pertinentfinancialand
staffinginformationandwith a copy of any reorganization planswhich impact

onthe bargainingunit.

Accountability

The Committee shall submit its written recommendations to the Chief
Executive Officer of the Centre andthe Boardof Trustees. Where there is
no consensus within the Committee, the individual members of the
committee shall be entitled to submit their own recommendations. Any
agreement between the Centre and the Union resulting from the above
review concerningthe method of implementationwill take precedenceover
the other provisions of this agreement.

It B understoodthat all of the above shall be completed in atimely manner.

10.02 Notice of Lay-off

(@)

Notice

Inthe event of a proposed layoff atthe Centre of a permanentor long-term
natureor the eliminationof a positionwithin the bargaining unit, the Centre

shall:

(i) providethe Unionwith no lessthan five (5) months' written notice of
the proposed layoffor elimination of position; and

(il provideto the affectedemployee(s), if any, who will, be laid offwith
no lessthan five (5) months'written notice of layoff, or pay in lieu

thereof.
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(b)

(c)

Note: Where a proposed layoffresultsinthe subsequentdisplacementof
any member(s) of the bargaining unit, the original notice to the
Unionprovidedin (i) above shall be considered noticeto the Union
of any subsequent layoff.

A layoffshall not include a reassignmentof an employee from her or his
classificationor area of assignmentwho would otherwise be entitled to
notice of layoff provided:

the reassignmentofthe employeeisto an appropriate permanentjob
M with the employer having regardto the employee's skills, abilities,
qualificationandtraining or training requirements;

(ii) the reassignmentofthe employeedoesnotresultinareductionofthe
employee'swage rate or hours of work;

(iii) the job to which the employee is reassigned is located af the
employees originalwork site or at a nearby site interms of relative

accessibility for the employee;

(iv) the job to which the ,emploxg-:-e is reassigned is on the same or
substantiallysimilar shift or shift rotations; and

(v) where morethan one employee isto be reassignedin accordance
with this provision, the reassigned employees shall be entitled to

select from the available appropriate vacancies to which they are
being reassigned in order of seniority provided no such selection

causes or would cause a layoffor bumping.

The Centre bears the onus of demonstrating that the foregoing
conditions have been met inthe event of a dispute. The Centreshall
also reasonably accommodate any reassigned employeewho may
experience a personal hardship arising from being reassigned in
accordancewith this provision.

Any vacancy to which an employee is reassigned pursuantto paragraph
(b) need not be posted.

10.03 Severance and Retirement Options

(a)

0] Where an employee resignswithin thirty (30) days after receiving

notice of layoffpursuantto article10.02 (a)(il) that hisor her position
will be eliminated, he or she shall be entitled to a separation
allowance of two (2) weeks' salary for each year of continuous
serviceto a maximumoftwelve (12)weeks' pay, and, on production
of receiptsfrom an approved educational program, within twelve
(32) months of resignation,may be reimbursedfor tuitionfees upto
a maximumaof three thousand ($3,000) dollars.
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(b)

(c)

N Where an employee resigns later than thirty (30) days after

(if) receiving notice pursuant to article 10.02(a)(ii) that his or her
positionwill be eliminated, he or she shall be entitledto a separation
allowance of four (4)weeks' salary, and, on productionof receipts
from an approved educational program,withintwelve (12) months of
resignation, may be reimbursedfor tuitionfees upto a maximumof
onethousandtwo hundred and fifty ($1,250) dollars.

Prior to issuing notice of layoff pursuant to article 10.02(a)(li) in any
classification(s), the Centrewill offerearly-retirementallowance to a sufficient
number of employees eligible for early retirement underHOOPP withinthe
classification(s) inorder of seniority,to the extentthat the maximum number
of employeeswithin a classificationwho elect early retirementis equivalent
to the numberof employeeswithin the classification(s) who would otherwise
receive notice of layoff under article 10.02(a)(ii).

Within thirty (30) days from the date of notice of layoff, an employeewho has
received notice of layoff of a permanent or long-term nature may retire
provided that the employee is eligible to retire under the terms of the
Hospitals of Ontario Pension Plan. An employee who choosesthis option
forfeits herrightto notice andwill receiveseverance pay onthe basisoftwo
(2) weeks' pay for each year of service with the Centreto a maximum of
twenty-six (26) weeks on the basis of the employees normal weekly
earnings. Inaddition, full-time employeeswill receive a lump sum payment
$?qual to $1,000.00 for every year less than age 65, to a maximum of
5,000.00.

Note: The Centre may offer any employee a retirementoption as provided
above, inorderto avoid potentiallayoffsinthe unit.

A full-time employeewho has completedone year of service and

whose lay-offis permanent, or

U]

(i) who is laid off for twenty-six (26) weeks in any fifty-two (52) week
period, and who has not elected to receive a severance payment
under either (a) or (b) of this Article,

shall be entitledto severance payequalto the greaterof two (2)weeks' pay,
or one (1)week's pay peryear of serviceto a maximumof twenty-six (26)
weeks' pay. This entitlementshall not be in additionto any entitlementto
severance pay underthe EmploymentStandardsAct, butatthe sametime,
shall not preclude an employeefrom claimingany greater entittementwhich
that Act may at some point cometo provide.

An employee may electto defer receipt of this severance paymentwhile his

or herrecallrightsare still ineffect. Once an employee does optto receive
the severance payment, he or she shall be deemedto have resigned, and
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hisor her recallrightsshall be extinguished.

10.04 - Regional Staff Planning Committees

The central parties agree to establish Regional Staff Planning Committees to
facilitatethe redeploymentoflaid off employeesamongthe ParticipatingHospitals.

To achievethis objectivethe HospitalStaff Planning Committeewill forward to the
Regional Staff Planning Committee a list of the names and addresses of laid off
employees who have expressed an interest in working at other Participating
Hospitalsandwho have undertakenskills assessmentproceduresprovidedby any
governmenttraining agency, such as HTAP, that may be in place.

In filling vacancies not filled by bargaining unit members the Hospitals are
encouragedto givefirst considerationto laid off employeeswho are onthe listand
who are qualified to perform the work. For benefit-entitlementpurposes, it is
recognizedthat hospitals shall be free to grantto any employees hiredthroughthis
processfull creditfor service earnedwith another hospital.

The size, structure composition, and activities of each Committeewill be mutually
determined by the parties and applicationwill be made to any available funding
sourcefor the funding of administrativeexpenses.

10.05 Layoffand Recall

Inthe eventdf lay-off,the Centre shall layoff employeesinthe reverseorder
@) of their seniority within their classification, providingthat there remainon the
job employeeswho then havethe abilityto performthe work.

(b) An employeewnho is subjectto lay-off shall have the rightto either:

(® acceptthe lay-off; or

(i) displace an employeewho has lesser bargaining-unitseniorityand
who is the least senior employee in a lower or identical paying
classificationinthe bargainingunitifthe employeeoriginally subject
to lay-off can perform the duties of the lower or identical
classificationwithouttraining otherthan orientation. Suchemployee
so displaced shalt be laid off.

Note: An identical paying classification shall include any classification
where the straight time hourly wage rate at the level of service
correspondingto that ofthe laidoff employeeis within 1% ofthe laid
off employee's straighttime hourlywage rate.

Inthe event that there are no employees with lesser seniority in

lower or identicalpayingclassifications as defined in this Article, a
laid off employee will have the rightto displace an employee with
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lesser seniority,who isthe leastsenior employee ina classification
where the straight time hourly rate at the level of service
correspondingto that of the laid off employee iswithin 15% of the
laid off employee’ straighttime hourly rate provided he can perform
the duties without training otherthan orientation. Suchemployeeso

displaced shall be laid off.

(i) The decision of the employee to choose (a) or (b) above shall be
given Nwriting to the designatedhospital representativewithinten
(10) working days (excluding Saturday, Sunday and Holidays)
following the notificationof lay-off. Employeesfailingto do so will
be deemedto have accepted lay-off.

(c)  The Hospitalagreesto postvacanciesduringthe recallperiod, as perthejob
postingprocedure, allowingemployeeson recallto participateinthe posting
procedure. Shouldthe positionnotbefilledviathejob postingprocedurean
employee shall have opportunity of recall from a lay-offto an available
opening, inorder of seniority, providedhe hasthe abilityto performthe work.

(d)  Indetermining the ability of an employee to perform the work for the
purposesofthe paragraphsabove, the Hospitalshall notact in an arbitrary

or unfair manner.

(e) Anemployeerecalledto work ina differentclassificationfromwhich hewas
laidoff shall havethe privilegeof returningto the positionhe heldpriorto the
lay-off should it becomevacant within six (6) monthsof beingrecalled.

O No new employees shall be hired untilall those laid off have beengivenan
opportunityto returnto work andhavefailedto do so, inaccordancewiththe
loss of seniority provision, or have beenfound unableto performthe work

available.

(g) Itisthe soleresponsibilityof the employeewho hasbeenlaidoffto notifythe
Centre of his intention to return to work within five (5) working days
(exclusiveof Saturdays, Sundays and paid holidays) after being notifiedto
do so by registered mail, addressedto the last address on recordwith the
Centre (which notificationshall be deemed to have been received on the
seconddayfollowingthe date of mailing) andto returntoworkwithinten (@)
working days after being notified. The notificationshallstate thejob to which
the employee is eligible to be recalledand the date and time at which the
employee shall reportfor work. The employee is solely responsiblefor his
properaddress being on recordwith the Centre.

(hy Employees on lay-off or notice of lay-off shall be given preference for
temporary vacancies which are expectedto exceedten (10) working days.
An employeewho hasbeenrecalledto suchtemporaryvacancy shall notbe
requiredto accept such recalland may instead remainon lay-off.
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. No full-time employeewithinthe bargainingunitshall be laid off by reasonof
U his/her duties being assignedto one or more part-time employees.

. Inthe eventthat a lay-off commenced 0N the day immediatelyfollowing a
@) paid holiday, an employee otherwise qualified for holiday pay shall not be
disentitled thereto solely because of the day on which the lay-off

commenced.

A laidoff employeeshall retainthe rightsof recallfor a periodof twenty-four
(k) (24) months from the date of lay-off.

10.06 Benefitson Lay-Off

Inthe event of a lay-off of a full-time employee the Centre shall pay its share of
insuredbenefits premium upto three (3) months from the end ofthe monthinwhich
the lay-offoccurs or untilthe laid off employee is employed elsewhere, whichever.

occursfirst.

ARTICLE11 -JOB POSTING

H.01 Where a permanentvacancyoccurs ina classificationwithinthe bargainingunitora

new positionwithinthe bargaining unitis establishedbythe Centre, such vacancy
shall be posted bythe Centrefor a periodof seven (7) days, excluding Saturday,
Sunday and holidays. Vacancies created by the filling of an initial permanent
vacancy within the bargaining unit shall be posted for a period of five (5)
consecutivedays excluding Saturday, Sunday and holidays. All applicationsare to
be made inwriting within the posting period.

The Hospitalagreesthat it shall post permanentvacant positionswithin thirty (30)
calendar days of the position becomingvacant, unlessthe Hospital providesthe
union noticeunder Article 10.02 (a) of its intentionto eliminate the position.

11.02 Thepostings referredto inArticle.01 shall stipulatethe qualifications, classification,

H.03

11.04

rate of pay, worksites, department and shift and a copy shall be providedto the
Chief Steward.

Employees shall be selected for positions under Article .01 on the basis of their
ability, experience and qualifications. Where these factors are relatively equal
amongstthe employees considered, seniorityshallgovern providingthe successful
applicant, if any, is qualified to perform the available work. The name of the
successful applicantwill be postedonthe bulletin boardfor a period of seven (7)
calendardays and unsuccessfulapplicantswill be notified.

Where there are no successful applicants from within this bargaining unit for
positionsreferredto inArticle.01 employeesinother SEIU service bargaining units
atthe Centrewill be consideredfor such positionspriorto considering persons not
employed bythe Centre. The employeeseligiblefor considerationshall be limited
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to those employees who haveappliedfor the positioninaccordancewithArticle .01,
and selectionshall be made in accordancewith Article .03 above.

11.05 Vacancy which are not expectedto exceed six ( 6)months will not be postedand
may befilled atthe discretionofthe Centre. Infilling suchvacancies, consideration
shall be givento part-timeemployeesin SEIU service bargaining unitswho have
recordedtheir interest inwriting priorto consideringpersons not employed by the
Centre. Inconsideringsuch part-timeemployees, the criteria for selection in.03
shall apply. Part-time employeesselectedto fill a vacancy under this Article will

‘continueto maintaintheir part-timestatus and upon completionof the assignment

‘the employeewill returnto hisformer position.

11.06_The Centre shall have the rightto fill any vacancy on an interim basis until the
posting procedure herein has been compliedwith, and arrangements have been
madeto assignthe employee selectedto fill the vacancy to the job. Nogrievance
may be filed concerningsuchtemporary arrangements.

11,07 The successful applicant will be placed in the vacancy for a trial period not
exceedingforty-five (45)working days and ifthe employee provessatisfactory, then
he shall be considered permanently assigned to the vacancy. Ifthe employee
proves unsatisfactoryduring that time, or if the employee feels he is unable to
performthe duties of the vacancy to which he is posted, the employee will be
returnedto hisformer positionat hisformer salary or rate of pay, as will any other
employee inthe Bargaining Unitwho was promoted or transferred by reason of
such placing. Newly hired employees shall be terminated and such termination
shall not be subjectto the grievance and arbitration procedure.

11.08 Successful applicantsand newly hired employeeswill not be permittedto applyfor
job postings or any subsequent vacancies for a period of six (6) months, unless

otherwise mutuallyagreed.

ARTICLE 12 - NO CONTRACTINGOUT

12.01 The Centre shall not contractout any work usually performed by members of the
bargaining unit if, as a result of such contractingout, a layoff of any employees
otherthan casualpart-time employees results from such contractingout.

12.02 Notwithstandingtheforegoing,the Centremaycontractoutwork usuallyperformed
by members of the bargaining unit without such contracting-out constituting a
breach of this provision if the Centre provides in its commercial arrangement
contractingout the work that the contractorto whomthe work is contracted, and any

subsequent such contractor agrees:

to employ the employeesthus displaced from the Centre; and

(1)

(2) Indoingso to stand, with respectto thatwork, inthe placeofthe Centrefor

the purposesof the Centre’s collective agreementwith the Union, and to
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execute an agreementwith the Unionto that effect.

Inorder to ensure compliancewith this provision,the Centre agreesthat it
will withdraw the work from any contractor who has failed to meet the
aforesaidterms ofthe contracting-out arrangement.

12.03 On request by the Unionthe Centrewill undertaketo review contracted services
which fallwithinthe work ofthe bargainingunit. The purposeofthe reviewwillbeto
determine the practicality of increasing the degree to which bargaining unit
employeesmay be utilizedto deliversuchservicesinthe future. The Centrefurther
agrees that the results of their review will be submitted to the Staff Planning
Committeefor its consideration.

ARTICLE13 -WORK OF THE BARGAININGUNIT
13.01 Work of the Bargaining Unit

Employees not covered by the terms of this Agreement will not perform duties
normallyassignedto those employeeswho are coveredbythis Agreement, except
for the purposes of instruction, experimentation, or in emergencieswhen regular
employeesare not readilyavailable.

Note: The purposeofthis clause isthe protectionofthe work of the bargainingunit
employeesand notthe broadeningof thatwork to other areas.

13.02 Employment Agencies

Priorto enlistingthe services of an employmentagency, the Centrewill attemptto
contact part-time staffwho would normally performthe duties in question.

13.03 Volunteers

(@) The use of volunteersto performbargainingunitwork shallnot be expanded
beyondthe extent of existing practiceas of June 1, 1986.

(b) Where the Centre plans a drive to increasethe number of volunteers, the
Union must be given at least thirty (30) days' notice of these plansand a
specialmeetingofthe localjointjob securitycommittee mustbeconvenedat
leastthree (3) weeks priorto the initiationof such a drive.

13.04 Ratioof R.N.'s to R.P.N.'s

At the time of consideringwhetheror notto alterthe ratioof R.N.'s toR.P.N.'s inany
department,the Centreagreesto consultwiththe Unioninadvance of any decision
being made and, again in advance of any decision being made, the senior
administrator of the Centre agreesto meetwith and to entertain submissionsfrom
the Unionwith respectto the meritsof maintainingthe existing ratio.
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Inaddition to the above process and apart from itwhere a change inthe ratio is
planned by the Centre and it does not arise because of employee retirement,
resignationor death then it can only be carried out following a full and complete
disclosureto the Unionofthe planandthe Centre andthe reasonsfor it. After full
and complete disclosure to the Union, the Centre and Union are to meet and
discussthe planandthe reasonswith aviewto possibly modifyingthem including
maintaining the existing ratio. The planned change in the ratio cannot be
implemented by the Centrefor a period of forty-five (45) days from the date of full
and completedisclosure to the Union; and only implementedifthere has beenthe
consultative processrequired bythis clause carriedout ingoodfaith bythe Centre.

13.05 RPN Utilization

At the request of the Union, the Centre and the Union shall meetto discuss the
issues of RPN scope of practice and skill utilization.

ARTICLE 14 - TECHNOLOGICAL CHANGE

14.01 Technological Changemeansthe automationof equipment, orthe mechanizationor
automation of operations, or the replacementof existing equipmentor machinery
with new equipmentor machinerywhich resultsinthe displacementofan employee
from his/her regularjob.

14.02 Where the Centre has decided to introduce a technological change which will
significantly alter the status of an employeewithin the bargaining unit, the Centre
undertakesto meetwith the Unionto considerthe minimizingof adverse effects (if

any) uponthe employeesconcerned.

14.03 Where new 0r greater skills are requiredthan are already possessed by affected
employeesunderthe presentmethodsof operation, such employeesshallbegiven
a period of training, with due considerationbeing givento the employee's age and
previous educational background, during which they may perfect or acquire the
skills necessitatedbythe new methodof operation. The employerwillassumethe
costoftuition andtravel. There shallbe no reductioninwage or salary ratesduring
the training periodof any suchemployee. Training shallbe given duringthe hours
of work whenever possible and may extendfor upto six (6)months.

14.04 Employeeswith one (1) or more years of continuous service who are subject to
layoffunderconditions referredto above, will be given noticeof impendingchange
inemployee status atthe earliest reasonabletime in keepingwith the noticeto the
Unionas set out above andthe requirementsof the applicable legislations.

14.05 Employeeswho are pregnant shall not be required to operate VDTs. At their
request, the Employer shall temporarily relocate such employees to other
appropriate work without loss d employment benefits, but at the wage rate of the
job in which the employee is relocated. The determination of the appropriate
alternativework shall be atthe discretionofthe Employerand such discretionshall
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14.06

not be exercised in an arbitrary or discriminatory manner. If such work is not
available or if the employee does not wish to accept the alternative work, the

employee may be placed on unpaid leave of absence.

Each employee requiredto use a VDT more than four (4) hoursper day, shall be
giveneye examinationsatthe beginningof employmentor assignmenttoVDTs and
every twelve (12) monthsthereafter. The eye examinations shall be paidfor by the

Centrewhere not covered by OHIP.

ARTICLE15 - LEAVESOFABSENCE

15.01

15.02

BereavementLeave

An employeewho notifiesthe Centreas soon as possiblefollowing a bereavement
will be granted upto three (3) consecutiveworking days off, without 10ss of regular
payfor regularly scheduled hours, inconjunctionwiththe death of a memberof his
immediatefamily. "Immediatefamily” means parent, brother, sister, spouse, son,

daughter, son-in-law, daughter-in-law, mother-in-law,father-in-law, brother-in-law,

sister-in-law, grandparent, grandchild, guardianor step-parent. An employee shall
be granted one (liday bereavementleavewithout loss of regularpayfromregularly
scheduled hours for the death of his or her aunt or uncle. The Centre, N its
discretion, may extend such leavewith orwithout pay. Where an employee does
notqualifyunderthe above-notedconditions,the Centre may, nevertheless,granta
paid bereavementleave. Forthe purposeof bereavementleave,the relationships
specified inthe precedingclause are deemedto include a common-lawspouse and
a partner of the same sex.

EducationLeave

(a) If required by the Employer, an employee shall be entitled to leave of
absence with pay and without loss of seniority and benefits to write
examinationsto upgrade hisor heremployment qualifications.

(b) A leave of absence, without pay, to take further education related to the
employee'swork with the Centremay be granted uponwrittenapplicationby
the employeeto the administrationofthe Centre. It Bfurther understoodand
agreedthatthe Employerwill, whenever its operational requirementspermi,
endeavourto arrangethe shifts of employees attendingcourses or seminars
to permitsuch attendance.

(c)  Where employeesare required bythe Centreto take coursesto upgradeor
acquire new employmentqualifications,the Employershallpaythe full costs
associatedwith the courses.

156.03 Jury and Witness Duty

If a scheduled employee is requiredto serve as ajuror in any court of law, or is
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15.04

requiredto attend as awitness ina court proceedinginwhich the Crownis a party,
or is required by subpoena to attend a court of law or coroner's inquest in
connection with a case arising from the employee's duties at the Centre, the
employee shall not lose regular pay becauseof such attendance providedthat the

employee:

(a) notifiesthe Centre immediatelyonthe employee’s notificationthat he will
be requiredto attend at court;

presents proof of service requiringthe employee's attendance;

(b)
deposits with the Centre the full amount of compensation received
) excluding mileage, travelling and meal allowances and an official receipt

thereof.

Inadditionto the foregoing, where a scheduledemployee s requiredby subpoena
to attend a court of law or coroner's inquestinconnectionwith a case arisingfrom
the employee's duties at the Centre on his regularlyscheduled day off, the Centre
will attemptto reschedulethe employee's regularday off, it being understoodthat
any rescheduling shall not result in the paymentd any premium pay. Where the
Centre is unableto reschedulethe employee and, as a result, he is requiredto
attend on a regularday off, he shall be paidfor all hours actually spent at such
hearing at the rate of time and one-half (1 ¥z) his regular straighttime hourly rate

subjectto (a)(b) and(c) above.

Pregnancy Leave

(@)  Pregnancyleave will be granted in accordance with the provisions of the

Employment StandardsAct, exceptwhere amended in this provision. The

service requirementfor eligibility for pregnancy leave shall be thirteen (13)
weeks of continuousservice.

(b) The employeeshallgivewritten notificationatleasttwo (2)weeks inadvance
ofthe date of commencementofsuch leaveandthe expected date of return.
At suchtime she shallalsofurnish the Centrewith the certificate of a legally
qualified medicalpractitionerstating the expected birth date.

(¢)  The employee shall reconfirm her intentionto returnto work on the date
originallyapprovedinsubsection(b) above bywritten notificationreceivedby
the Centre at leasttwo (2)weeks in advance thereof.

(dy Anemployeewho ison pregnancyleaveas provided underthis Agreement
who has appliedfor and is inreceiptof EmploymentInsurancepregnancy
benefits pursuantto Section22 of the Emplovment InsuranceAct, shall be
paida supplemental benefit. That benefitwill be equivalentto the difference
between ninety-threepercent(93%) of her regularweekly earningsandthe
sum of herweekly employment Insurance benefitsand any other earnings.
Such payment shall commence following completion of the two-week
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(e)

€

(9)

Employment Insurancewaiting period, and receipt by the Centre of the
employee's Employment Insurance cheque stub as proof that she is in
receipt of Employment Insurance pregnancy benefits, and shall continue
while the employee is in receiptof such benefitsfor a maximum period of
fifteen (15) weeks. The employee's regular weekly earnings shall be
determinedby multiplyingher regularhourlyrate on her lastdayworkedprior
to the commencementof the leavetimes her normalweekly hours plusany
wage increaseor salary incrementthat she would be entitledto if she were

not on pregnancyleave.

The Centrewill paythe employee ninety-three percent (93%)of her normal
weekly earnings during the first two (2) week period of the leave while
waitingto receive Employmentinsurance Benefits.

The employeedoes not have any vested rightexceptto receivepaymentsfor
the covered unemployment period. The plan providesthat payment in
respect of guaranteed annual remuneration or in respect of deferred
remunerationor severance pay benefits are not reduced or increased by
payments received underthe plan.

Credits for service and seniority shall accumulate for a period of up to
seventeen (17)weeks while an employeeison pregnancyleave onthe basis
of what the employee's normal regular hours of work would have been.

The Centrewill continueto pay its share of the contributions of the pension
planinwhich the employee is participating, for a perioddf upto seventeen
(17)weeks while the employee is on pregnancy leave.

The Centrewill also continueto paythe percentagein lieu of benefitsand
will register these benefits as part of the Supplemental Unemployment
InsuranceBenefitPlanwith the Canada Employmentinsurance Commission.

Subjectto any changesto the employee's statuswhichwould haveoccurred
had she not beenon pregnancy leave, the employee shall be reinstatedto
her former duties, on the same shift inthe same department, and at the

same rate of pay.

15.05 Parental Leave

(@)

(b)

Parental leave will be granted in accordance with the provisions of the

Emplovment StandardsAct, exceptwhere amended inthis provision. The

service requirementsfor eligibility for parental leave shall be thirteen (13)
weeks of continuousservice.

An employee,who qualifies for parentalleave, otherthananadoptive parent,
shallgivewritten notificationat leasttwo (2)weeks inadvanceofthe date of
commencement of such leave and the expected date of return.
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(d)

(e)

©

(9)

An employee who is an adoptive parent shall advise the Centre as far in
advance as possibleof havingqualifiedto adopt a child, and shall request
the leave of absence, inwriting, upon receiptof confirmationofthe pending
adoption. If, becauseof late receiptof confirmationofpendingadoption, the
employee finds itimpossibleto requestthe leave of absence inwriting, the
request may be madeverbally, and subsequentlyverified inwriting.

An employee shallreconfirmhisor herintentionto returnto work onthe date
originallyapprovedinsubsection(b) above bywrittennotificationreceived by
the Centre at leasttwo (2) weeks inadvancethereof.

An employee who is on parentalleave as provided underthis Agreement
who has applied for and is in receipt of Employment Insurance parental
benefits pursuantto Section23 of the Employment InsuranceAct, shall be
paid a supplemental unemploymentbenefit. That benefitwill be equivalent
to the difference between ninety-three percent (93%) of her regularweekly
earnings andthe sum of herweekly Employmentinsurancebenefitsand any
other earnings. Such paymentshall commencefollowing completion of the
two-week Employmentinsurancewaiting period, and receiptbythe Centre of
the employee’s Employment Insurancecheque stub as proofthat she is in
receiptof Employmentinsurance parentalbenefits, and shall continuewhile
the employee is inreceiptof such benefitsfor a maximumperiodoften (10)
weeks. The employee’s regularweekly earnings shall be determined by
multiplying her regular hourly rate on her last day worked prior to the
commencementof the leavetimes her normalweekly hours plus any wage
increaseof salary incrementthatshe would be entitledto ifshe were noton
parentalleave.

The Centrewill paythe employee ninety-three percent(93%) of her normal
weekly earnings during the first two (2) week period of the leave while
waiting to receive Employment Insurance Benefits.

The employee does not have anyvested rightexceptto receive paymentsfor
the covered unemployment period. The plan providesthat payment in
respect of guaranteed annual remuneration or in respect of deferred
remunerationor severance pay benefitsare not reduced or increased by
payments received underthe plan.

Creditsfor service and seniority shallaccumulatefor a periodof upto thirty-
five (85) weeks after the parental leave began, if the employee also took
pregnancyleave, andthirty-seven (37) weeks afterthe parentalleavebegan
otherwise, while an employee is on parentalleave on the basis of what the
employee’s normalregular hours of work would have been.

The Centrewill continueto pay its share of the contributionsofthe pension

planinwhich the employee is participatingfor aperiod of up to eighteen (18)
weeks while the employee is on parentalleave.
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The Centrewill also continueto paythe percentagein lieu of benefitsfor a
periodof uptoten (10) weeks. The Centrewill registerthesebenefitsas part
ofthe SupplementalUnemploymentinsuranceBenefitPlanwith the Canada

EmploymentInsuranceCommission.

Subjectto any changesto the employee's statuswhich would haveoccurred
() hadhe/she notbeenon parentalleave,the employeeshall be reinstatedto
his or herformer duties, on the same shift inthe same department, and at

the same rate of pay.

15.06 Full-Time Union Office

Upon application by the Union, in writing, the Centre will give reasonable
considerationto a requestforleave of absence, without payto an employeeelected
or appointedto full-time Unionoffice. Itis understoodthat no morethan one (1)
employee inthe bargaining unit may be on sych leave at the same time. Such
leave, if granted, shall be for a period of one SNIéalendar year (inthe case of the
Union President, two (2) calendar years) from the date of appointment unless
extendedfor a further specific period by agreementof the parties. Seniority and
service shallaccumulateduring such leaveto the maximumprovided, ifany, under
the provisions of the Collective agreement. Itwill becomethe responsibilityof the
employee for full payment of any applicable benefits in which the employee is
participatingduring such leave of absence.

156.07 Union Leave

(a) TheCentreshallgrantleaveof absencewithout payto employees fo attend
Union conventions, seminars, education classes or other Union business
providedthat such leavewill not interferewiththe efficient operationof the

Centre.

(b)  Inrequestingsuch leave of absence for an employee or employees, the
Union must give at leastfourteen (14) days clear notice inwriting to the

Centre.

(©) The cumulativetotalleave of absence, the numberof employeesthatmay be
absentat any time from any one area, andthe number of days of absence
shallbe as providedelsewhereinthe currentlocalsectionsofthe Agreement
(unlessaltered by local negotiations).

(d) Theamountofleavegranted will notexceed two weeks inany contractyear.
Inadditionto the leave of absence set out above, membersof the Union
ExecutiveBoardand/or Council employedbythe Centrewillbe entitledto an
additionalcumulative leave of absence, without pay notto exceedten days
percontractyear, subjectto the conditionssetforth above, for the purposeof
attending Executiveand/or Councilmeetings.
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(e)

©

The Centre agrees when granting such leave to continue the payment of
salariesto the personsfor whom leave of absence has beengranted. The
Centrewill billthe Union, andthe Unionwill paythe Centreforthe amountof
salary that the employee would otherwise have lost during the period of
leave of absence for Union business.

The Centre may requestthe payment in advance of the leave of absence
being granted.

15.08 Pre-Paid Leave Plan

The Centre agreesto introduce a pre-pald leave program, funded solely by the
employee subjectto the following terms and conditions:

(a)

(b)

(c)

(d)

(e)

®

(9)

(h)

The planis availableto employeeswishing to spreadfour (4)years' salary
over afive (5) year period, inaccordancewith PartLXVIll ofthe Income Tax
Act Regulations, Section6801, to enablethemto take a one (1)year leave
of absence following the four (4) years of salary deferral.

The employee must make written application to the Centre at least six (6)
months prior to the intended commencementdate of the program (i.e. the
salary deferral portion), stating the intended purposeofthe leave.

The number of employees that may be absent at any one time shall be
determined betweenthe local parties. The year for purposes of the program
shall be September1 of one year to August 31 the following year or such
othertwelve <a) month periodas may be agreed upon bythe employee,,the
local Unionandthe Centre.

Where there are more applications than spaces allotted, seniority shall
govern.

During the four (4) year of salary deferral, 20% of the employee's gross
annual earningswill be deducted and heldfor the employee and will not be
accessibleto the employee untilthe year of the leave or uponwithdrawal

fromthe plan.

The mannerinwhich the deferred salary is heldshall be at the discretion of
the Centre.

All deferred salary, plus accrued interest, if any, shall be paid to the
employee at the commencement of the leave or in accordance with such
other payment-scheduleasmay be agreed uponbetweenthe Centreandthe

employee.

All during the four (4) year of salary deferral benefits shall be keptwhole.
During the year of the leave, seniority shall accumulate. Service for the
purpose of vacation and salary progression and other benefits will be
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(i)

()

(k)

(1)

(m)

retainedbutwill notaccumulate duringthe periodofthe leave. The employee
shallbecomeresponsiblefor the full paymentofpremiums for any healthand
welfare benefitsinwhich the employeeis participating. Contributionsto the
Centres of Ontario Pension Planwill be in accordancewith the Plan. The
employeewillnot beeligibleto participateinthe disabilityincome planduring

the year ofthe leave.

An employee may withdraw from the plan at any time during the deferral
portion providedthree (3) months notice is given to the Centre. Deferred
salary, plusaccruedinterest, ifany, will be returnedto the employeewithin a

reasonable periodof time.

Ifthe employee terminates employment, the deferred salary held by the
Centre plusaccrued interest, if any, will be returnedto the employeewithina
reasonableperiodoftime. Incase of the employee'sdeath, the fundswill be

paidto the employee's estate.

The Centrewillendeavourtofind atemporary replacementforthe employee
as far in advance as practicable. Ifthe Centre is unableto find a suitable
replacement, it may postponethe leave. The Centrewill givethe employee
as muchnotice as isreasonablypossible. The employeewillhavethe option
of remaininginthe Planand rearrangingthe leave at a mutuallyagreeable
time or of withdrawing from the plan and havingthe deferred salary, plus
accrued interest, ifany, paidoutto the employeewithin a reasonableperiod

of time.

The employee will be reinstatedto his or her former position unlessthe
positionhasbeendiscontinued,inwhich casethe employee shallbegivena

comparablejob.

Finalapprovalforentry intothe pre-paid leave programwill be subjectto the
employee entering into a formal agreementwith the Centre in order to
authorize the Centre to make the appropriate deductions from the
employee's pay. Such agreementwill include

(i) A statement that the employee is entering the pre-paid leave
programinaccordancewith this Article of the collectiveagreement.

(ii) The periodof salary deferral and the periodfor which the leaveis
requested.

The manner inwhich the deferredsalary isto be held.

(iii)

The letter of applicationfromthe employeeto the Centreto enterthe prepaidleave
programwill be appendedto andform part of the written agreement.
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15.09 Personal Leave

15.10

Employees needing unpaid personal leave days for appointments with medical
practitioners may utilize the personal leave language, and such leavewill not be

unreasonablywithheld.

(@) The Centre may grant leave of absencewithout payfor legitimate personal
reasons including illness and accident.

(b) Itisunderstoodthat during an approvedunpaidabsence notexceedingthirty
(30) continuousdaysor any approved absence paidby the Centre, bothsen-
iority and service will accrue.

(c)  Duringan unpaid absence exceedingthirty (30) continuous calendar days,
creditfor service for purposesof salary increment, vacation, sick leave, or
any benefitsunderany provisionsofthe Collective Agreement or elsewhere,
shall be suspended,the benefits concernedappropriatelyreducedon a pro
rata basis and the employee’s anniversary date adjusted accordingly. In
addition, the employee will become responsible for full payment of
subsidized employee benefits inwhich he/she is participating for the period

ofthe absence.

(d). Iltisfurther understoodthat during such unpaid absence, creditfor seniority
for purposes of promotion, demotion, transfer or layoff shall be suspended
and notaccrue duringthe periodofabsence. Notwithstandingthisprovision
seniority shall accrue during maternityleaveor for a periodof one (1) year if
an employee’s absence is due to a disability resultinginW.S.1.B. benefits.

Medical Care and Emergency Leave

An employee is entitledto a leave of absence without pay because of any of the

following:

(@) a personal iliness, injury or medicalemergency.

(a) thedeath, iliness,injury or medicalemergency of an individualdescribedin
this Article.

(b) an urgent matterthat concerns an individualdescribed inthis Article.

Forthe purposesofthis Article, the individuals referredto inthis Article are:

the employee’s spouse ,
a parent, step-parentorfoster parentofthe employeeorthe employee’s spouse

a child, step-child or foster child of the employee or the employee’s spouse
a grandparent, step-grandparent,grandchild or step-grandchild of the employee

or ofthe employee’s spouse
- the spouse of a child of the employee
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- the employee’s brotheror sister
- a relative of the employee who is dependent on the employee for care or

assistance

An employeewho wishes to take leave under this section shall advise hisor her
Hospitalthat he or she will be doing so. Ifthe employee must beginthe leave
beforeadvisingthe Hospital,the employeeshalladvisethe Hospitalofthe leaveas

soon as possible after beginning it.

An employee is entitled to take a total of 10 days’ leave underthis section each
year. Ifarn employee takes any part of a day as leave under this section, the
Hospitalmaydeemthe employeeto havetaken one day’s leave on that day for the
purposes of this Article. The Hospital may require an employeewho takes leave
under this section to provide evidence reasonable in the circumstancesthat the

employee is entitledto the leave.

Uponthe conclusiondf an employee’s leave under this Article, the Hospitalshall
reinstatethe employeeto the positionthe employee most recently held with the
Hospitalif it still exists, orto a comparable position if it does not.

15.11 Compassionate Care Leave

The employee and the Hospitalwill continueto paytheir respective shares ofthe

benefitsand pension premiums.

(a) Compassionatecare leavewill be grantedto an employeefor upto eight (8)
weeks within a twenty-six (26) week periodto provide care or supportto a
family member who is at risk of dying within that 26-week period in
accordancewith section49.1 of the EmploymentStandardsAct.

(c) An employee who B on compassionate care leave shall continue to
accumulate seniority and service.

(c)  Subjecttoany changesto the employee’s statuswhichwould haveoccurred

hadhe or she notbeenon compassionatecareleave, the employeeshallbe
reinstatedto herformer duties, on the same shift inthe same department,

and at the same rate of pay.

ARTICLE16 = HOURSOFWORK

Seethe Local Provisions,Appendix L16, Page55.
16.01 Notapplicable.
16.02 Rest Periods

@ Part-timeemployees shall be entitled to a paid rest period of fifteen (15)
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(b)

minutesfor each three and three-quarter (33/4) hours of work during their
shift.

When an employee performsauthorized overtimework of at leastthree (3)
hoursduration, the Centrewill schedulea rest periodof fifteen (15) minutes

duration

16.03 Time Off Between Shifts

(Not applicable);

ARTICLE 17 - PREMIUM PAYMENT

17.01 Definition of Regular Straight Time Rate of Pay

Forthe purposesof calculatingany benefitormoney paymentunderthisAgreement
to which an employee is entitled, the regular straight time rate of pay is that

prescribed inWage Schedule “A” in this agreement.

17.02 Definition of Overtime (Overtime Premium)

(@)

(b)

Employeesshall beentitledto paymentoftime and one-halfthe employee's
basic straighttime hourly ratefor all authorized overtime work in excess of
seven and one-half (7%) hours inatour of duty or in excess ofthe average
full-time hours of work overthe periodscheduled bythe Centre. Such period
for this purpose shall not exceedtwo (2) weeks.

It is understood and acknowledgedthat the Centre hasthe rightto require
employeesto perform reasonableauthorized overtime work.

Call-back shall not be considered as hoursworked for purposes of this
Article.

Overtime premium will not be duplicated nor pyramided nor shall other
premiumsbe duplicated nor pyramidednor shallthe same hoursworked be
counted as part of the normalwork week and also as hours for which the

overtime premiumis paid.

Where less than twenty-four (24) hours notice is given to a part-time
employee that their shift is cancelled, time and one-half (1 }2) of the
employee's regularstraighttime hourly ratewill be paidfor all hoursworked
onthe employee'snext shiftworked. Suchchangeswillnotbeconsidereda

layoff.

17.03 Reporting Pay.

Employeeswho reportfor any scheduled shiftwill be guaranteedfour (4) hours of
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work orthe hours scheduled, whichever is less, or ifnowork isavailablewillbe paid
four (4) hoursor the hours scheduled, whichever is less exceptwhen work is not
available due to conditions beyond the control of the Centre. The reporting
allowance outlines as hereinshall not apply whenever an employee has received
not lessthan one (1) hour's prior notice notto reportfor work.

17.04 Standby

An employeewho is requiredto remainavailablefor duty on standby, outside the
normalworking hoursfor that particularemployee, shall receivestandby pay inthe
amount of $2.50 per hourfor all hourson standby.

Standby pay shall, however, cease where an employee is called into work, and
works during the periodof standby.

EffectiveApril1, 2005 this amount shall be increasedto $2.75 per hour

EffectiveApril1, 2006 this amount shall be increasedto $3.00 per hour

17.05 Call Back

(a) Where employeesare called backto work after havingcompleteda regular
shift, and prior to the commencement of their next regular shift, they shall
receivea minimumoffour (4) hoursofwork or four (4) hours payatthe rate
of time and one-halftheirregularearnings. Where call back is immediately

priorto the commencementof their regularshift, the call back paywill only
applyto the pointof commencementof a regularshiftat the rate oftime and
one-halfafterwhichthey shall revertbackto the regular shift.

(b)  Call back pay shall cover all calls within the minimumfour (4) hour period
providedfor under(a). Ifa second calltakes placeafterfour (4) hourshave
elapsedfromthe time ofthefirst call, itshallbe subjectto a secondcall back
premium, but in no case shall an employee. collect two call back premiums
withinone suchfour (4) hourperiod, andto the extentthat call back overlaps
and extends intothe hours of his regularshift, (a) shall apply.

(¢) Notwithstandingtheforegoingan employeewho hasworked his full shift on
a holidayand is called backshall receivethe greater of 2%z times his regular
straighttime hourly ratefor all hours actuallyworked on such call-back or
four (4) hours payattime and one-half hisstraighttime hourly rate, subjectto
the other provisions set out above.

17.06 Shift Premium

Employeesshall be paid a shift premiumof sixty-five ($0.65) cents per hourfor all
hoursworked where the majority of their scheduled hoursfall between1500 and

0700 hours.
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This amount shallincreaseto seventy ($0.70) cents effective April 1, 2005, eighty
($0.80) centseffective April 1, 2006 and eighty-five ($0.80) centseffective October
10, 20086.

17.07 ResponsibilityOutsidethe BargainingUnit

When an employer temporarily assigns-an employee to carry out the assigned
responsibilitiesof a higher paying classificationoutside of the bargainingunitfor a
period in excess of one-half of one (1) shift, the employee shall receive an
allowance of three dollars ($3.00) for each shift from the time of the assignment.

17.08 Overtime
Not applicable.

17.09 Paid Time to Working Time
Not applicable.

17.10 Weekend Premium

EffectiveOctober H, 1992 an employee shall be paidaweekend premiumof sixty-

five ($0.65) cents per hour for each hourworked between2400 hours Friday to
2400 hours Sunday or such otherforty-eight (48) hour periodthat the Centre may
establish. Ifan employeeis receivingpremium pay pursuantto a localscheduling
regulationwith respectto consecutiveweekends worked, he/she will not receive
weekend premiumunderthis provision.

The weekend premium shall increaseto seventy cents ($0.70) effective April 1,
2005, eighty cents ($0.80) effective April 1, 2006 and eighty-five ($0.85) cents
effective October10, 2006.

ARTICLE 18 -ALLOWANCES

18.01 MealAllowance
When an employee is requiredto and doesthe work for three (3) or more hours of
overtime after his normalshift, he shall be providedwith a hot mealor five dollars
($5.00) ifthe Centreisunableto providethemealor has beenunableto schedulea
meal break duringthe overtime period.
Notwithstandingthe foregoing, where the overtime assignment is for a period of

three (3) hours, no moreor less, the employee is not requiredto take a hot meal, if
available,and may claimthe five dollars ($5.00) payment.
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18.02 UniformAllowance
See Local provisionsL18.01 - page55.

18.03 Transportation Allowance

When an employee is requiredto travelto the Centreorto returnto her homeas a
result of reportingto or off work betweenthe hours of 2400 - 0600 hours, (other
thanreportingto or offwork for her regularshift)or at any time while on standby, the
Centrewill paytransportationcostseither bytaxior by her own vehicle atthe rate of
thirty-five cents ($0.35) per kilometre(to a maximumoffourteen dollars ($14.00)) or
such greater amount as the Centre may in its discretion determine for each trip
between the aforementioned hours. The employee will provide to the Centre
satisfactory proofof paymentof such taxifare.

Where the Hospitalrequiresthe employeeto travel betweensites, the Hospitalwill
pay for transportation costs of thirty-five ($0.35) cents per kilometre unless the
Hospital providestransportation between sites.

ARTICLE19 - HEALTHAND SAFETY
19.01 Accident Prevention- Healthand Safety Committee
Seethe LocalProvisions, Appendix L19, page55.

19.02 Protective Clothing

The Centre agreesto continue its presentpracticeswith respecttothe provisionof
protectiveclothingand safety devicesto employees, subjecttothe provisionsetout
belowwith respectto safety footwear. The Centrefurther agreesto meetdirectly
with the representativeofthe Unionorthroughthe Accident PreventionCommittee
to discussthe needfor any protective clothing or safety equipmentin additionto
that which the Centre is presently providing.

Effective September 1% of each year, the Centre will provide $45.00 peryear to
each regular part-time employee who is required by the Centre to wear safety
footwear duringthe course of hisduties.

19.03 Influenza Vaccine

The parties agree that influenzavaccinations may be beneficialfor patients and
hospitalemployees. Upona recommendationpertainingto afacility or a specifically
designatedarea(s) thereoffromthe MedicalOior  of Healthor incompliancewith
applicable provinciallegislation, the following ruleswill apply:

() Employeesshall, subjectto the following, be requiredto bevaccinated for
influenza
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(ii)

(i)

(iv)

(v)

(vi)

Ifthe full cost of such medicationis notcovered by some other source, the
Hospitalwill paythe full or incrementalcostfor the vaccine.

Ifan employeerefusesto takethe vaccinerequired underthis provision, she
or he may be placedon an unpaid lave of absence during any influenza
outbreak inthe hospitaluntilsuchtime asthe employee isclearedto return
to work. If an employee is placed on unpaid leave, she or he can use
bankedlieutime or vacation credits inorderto keep heror his paywhole.

If an employee refuses to take the vaccine because it is medically
contraindicated, and where a medical certificate is providedto this effect,
she or he will be reassigned during the outbreak period, unless
reassignment is not possible, inwhich case the employeewill be paid. Itis
further agreed that any such reassignmentwill not adversely impactthe
scheduled hours of other employees.

Notwithstanding the above, the Hospital may offer the vaccine on a
voluntary basisto employeesfree of charge.

This clause shall be interpreted in a manner consistent with the Ontario
Human Rights Code.

ARTICLE 20 ~ PAID HOLIDAYS

Seethe Local ProvisionsAppendix L20, page 57.

20.01 Paymentfor Working Overtime on a Holiday

Ifa part-timeemployeeworkson any of the designated holidayslistedin Article 20
ofthe Full-timeAgreement, the employee shall be paidat the rate of time and one-
half (1%) her regular straighttime hourly ratefor all hoursworked on such holiday.

20.02 Paid Holidays

(@)

(b)

The holidays listedin Article 20.02(b), the employee shallbe paidatthe rate
oftime and one half (1 ¥2) her regular straighttime hourly ratefor all hours
worked on such holiday.

New Year's Day Labour Day

Good Friday Thanksgiving Day
Victoria Day Christmas Day
Dominion Day Boxing Day

Civic Holiday Yom Kippur
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ARTICLE 21 - VACATIONS
21.01 Entitlementand Calculationof Payment

A part-time employee who has completed less than 3,450 hours of continuous
service as of June 30 shallreceive 4% of gross earnings.

A part-timeemployeewho hascompleted 3,450 hours but lessthan8,625 hoursof
continuous service as of June 30 shall receive6% of gross earnings.

A part-timeemployeewho hascompleted8,625 hoursbutlessthan24,150 hours of
continuous service as of June 30 shall receive8% of gross earnings.

A part-timeemployeewho has completed 24,150 hoursbutlessthan37,950 hours
of continuous service as of June 30 shall receive10% of gross earnings. Effective
October 11,2005, a part-time employee who-has completed 22,425 hours of
continuousservice but lessthan37,950 hoursas of (June30'") shallreceive 10% of

gross earnings.

A part-time employee who has completed 37,950 hours of continuous service or
more as of June 30 shall receive12% of gross earnings.

Forthe purposeofthisArticle, gross earningsinclude, in part, percentagein lieuof
benefits and exclude vacation pay.

Employeeshiredpriorto October 10, 1986 will becreditedwith the servicethey held
under the Agreement expiring November15, 19885.

The following SupplementaryVacationwill be added:

A part-timeemployeewho has completed51,750 hours of continuousserviceas of
June 30 shall receive an additional 2% of gross earningsinthe year it is achieved.

A part-timeemployeewho hascompleted 60,375 hours of continuousservice as of
June 30 shall receivean additional2% of gross earnings inthe year itis achieved.

21.02 Approved Leaveof Absence DuringVacation

Seethe Local ProvisionsAppendix L21 Page58.

ARTICLE 22 - BENEFITS FOR PART-TIMEEMPLOYEES

22.01 Paymentin Lieu

A part-timeemployeeshall receive inlieuofalifringe benefits (beingthose benefits
to an employee, paidinwhole or partbythe Centre, as partof direct compensation
or otherwise, including holiday pay, save and except salary, vacation pay, standby
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pay, call back pay, reporting pay, responsibilityallowance,jury and witness duty,
bereavement pay and pregnancy and parental supplemental unemployment
benefits)an amountequalto 14% ofhis/her regularstraighttime hourly ratefor all

straight time hours paid.

22,02 Change of Carrier

The participating hospitals and SEIU agree that the maintenance of benefits
providedfor in this collective agreement at the most cost-effective level is an
important objective. Accordingly,the parties agree that ajoint investigation of a
Benefits Trust isworthwhile inorderto determine if significant reductionsin costsof
benefitscan be achieved. The partiesare committedto:

Meetwithin the first quarter following the ratification of this agreementand
every quarterthereafterto determinethe following:

The methods by which the investigationwilltake place

Identify potential sources of funding for investigationof the benefits Trust.

Identificationof the appropriate methodto determine the feasibility of the
Trust.

22,03 Pension

All present employees enrolled inthe Centre's pension plan shall maintaintheir
enrolment inthe plan subject to its terms and conditions. New employees and
employees not yet eligible for membership inthe plan shall, as a condition of
employment, enrol in the plan when eligible in accordance with its terms and

conditions.

On date of hire or during appropriate orientationthe Hospitalwill provide full and
part-timeemployeeswith a copy ofthe Hospitalsof Ontario PensionPlan(HOOPP)

benefit booklet.

ARTICLE 23 - INJURYAND DISABILITY

23.01 Workplace Injury

Inthe case of an accidentwhichwill be compensatedbythe Workplace Safety and
Insurance Board, the Employerwill pay the employee's wage for the day of
accident

23.02 Disabled Employees
I an employe’e becomes disatsled with ;:?esﬁﬁ that he is upabf€ to carry oyt the
regMMns of his position, the Cenfre may establistia special classification
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23.03 Medical Certificates

The Centre shall pay the full cost of any medical certificates required of an
employee.

ARTICLE 24 - PROGRESSIONON THE WAGE GRID

24.01 CollectiveAgreementscurrently containinga part-timewagegrid shall continue such
wage grids ineffect. Effective October|0, 1986 employee shall progresson such
grid onthe basisthat 1725 hoursworked equals one (1) year 0f service.

Where, however, part-time employees are on a single rate structure, the full-time
wage grid shallapply and progressionthroughthe grid shall be in accordancewith

the foregoing.

Employeeshiredpriorto October10, 1986 will be creditedwith the servicethey held
underthe CollectiveAgreement expiring November15, 19885.

ARTICLE 25 - COMPENSATION
See the Local ProvisionsAppendix L25, page59.

25.01 Experience Pay

An employee hired bythe Centrewith recentand relatedexperience, may claim, at
the time of hiring on a form supplied by the Centre, consideration for such
experience. Any such claim shall be accompanied by verification of previously
related experience. The Centre shall then evaluate such experience during the
probationaryperiod. Where inthe Centre's opinionsuch experienceis relevant, the
employee shall be slotted inthat step of the wage progressionconsistentwithone
(1)year's serviceforevery one (1) year of relatedexperienceinthe classificationon
the completionofthe employee's probationary period. Itis understoodand agreed
that this shall not constitute a violation of the wage schedule in the Collective
Agreement.

25.02 Promotionto a Higher Classification

An employeewho is promotedto a higher rated classificationwithinthe bargaining
unitwill be placed inthe range of the higher rated classification so that he shall
receiveno lessan increaseinwage ratethanthe equivalentofone step inthe wage
rate of his previous classification(providedthat he does not exceedthe wage rate
ofthe classificationto which he has been promoted).

38



25.03 Temporary Transfer

When an employee is assignedtemporarilyto performthe duties and assumethe
responsibilities of a higher paying position in the bargaining unit, for a period in
excess of one-halfof a shift, he shall be paidthe rateimmediatelyabove his current
rate inthe higherclassificationto which hewas assignedfrom the commencement
of the shift on which hewas assignedthe job.

25.04 Job Classification

(@) When a new classification (which is covered by the terms of this Collective
Agreement) isestablished bythe Centre, the Centre shalldeterminethe rate
of payfor such new classificationand notifythe local unionofthe same and
providedetails at leastfourteen (14) days priorto posting. Ifthe localunion
challenges the rate, it shall have the rightto request a meetingwith the
Centreto endeavourto negotiatea mutually satisfactory rate. Such request
will be madewithinten (10) days afterthe receiptof noticefromthe Centre of
such newoccupationalclassificatiorand rate. Any change mutuallyagreed
to resultingfrom such meetingshall be retroactiveto the date that notice of
the newratewas given bythe Centre. Ifthe partiesare unableto agree, the
disputeconcerning the new rate may be submittedto arbitrationas provided
inthe Agreementwithin fifteen (15) days of such meeting. The decision of
the BoardofArbitration (or arbitrator asthe case may be) shall be basedon
the relationship established by comparison with the rates for other
classifications in the bargaining unit having regard to the requirements of
such classification.

(b)  When the Centre makes a substantial change during the term of this
Agreement in the job content of an existing classification which in reality
causessuch classificationtobecomea new classification,the Centre agrees
to meet with the Union if requested to permit the Union to make
representationwithrespectto the appropriate rate of pay.

(c) Ifthe matteris not resolvedfollowingthe meetingwith the Unionthe matter
may be referredto arbitrationas providedinthe Agreementwithinfifteen (15)
days of suchmeeting. The decisionofthe Boardof Arbitration (or arbitrator
as the case may be) shall be based on the relationship established by
comparison with the rates for other classifications in the bargaining unit
havingregardto the requirementsof such classification.

(d) The partiesfurther agreethat any change mutuallyagreedto or awardedas
a result of arbitration shall be retroactive only to the date that the Union
raisedthe issuewiththe Centre.
25,05 Wage and ClassificationPremiums

See Local ProvisionsAppendix L25 page$9.
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25.06 Job Descriptions

A copy of the currentjob description for a bargaining unit positionshall be made
availablyto the Unionupon request.

ARTICLE 26 - RELATIONSHIP

26.01 Eachofthe parties hereto agreesthat there will be no discrimination, interference,
restraint, or coercion exercised or practiced upon any employee because of
membershipinthe Unionis herebyrecognizedas a voluntary act onthe partofthe
individualconcemed. No personshall lose hisjob as a result of denial of Union
membership or expulsionfrom the Union, except by reason of his failure to pay
monthly Uniondues uniformlylevied on the membership.

26.02 The Unionfurtheragreesthattherewill be no solicitationformembership, collection
of dues or other union activities on the premises of the Employer, save as
specifically permitted by this Agreement or inwriting bythe Employer.

26.03 The Centreagreeswill provide bulletinboardsforthe postingof Unionnotices. All
such notices shall be submitted by the Unionto the PersonnelManager or the

Administrator before posting.
26.04 Lockerfacilities will be providedfor the employees' convenience.

26.05 Each employee shall have reasonable access to his/her personnelfile for the
purpose of reviewing the contents therein. Such request will be made by the
employee to the Human Resources and will be reviewed inthe presenceof the
HumanResources or herdelegate.

26.06 Each employee will be given a copy of his’/her performance evaluation. The
employee will sign such evaluation as having been read and shall have the
opportunity to add his/her view to such evaluation.

26.07 Any letter of reprimand, suspension or other sanction will be removed from the
recordofthe employee twenty-four (24) months following the receiptof such letter
providedthat the employee's record has beendisciplinefree for such twenty-four

month period.

ARTICLE27 - EDUCATIONFUND

27.01 Ifthe local unionindicatesto the Centrethat a specialassessmentof$0.03 per hour
for unioneducation applies to all bargaining unit members, the Centre agreesto

deductthis assessment.

Suchassessment alongwith a listingof employeeswillbe paidon a quarterly basis
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intoatrust fund established and administered by the applicable SEIU Local Union
for this purpose.

ARTICLE 28 - PROFESSIONALRESPONSIBILITY

28.01 The partiesagreethat patientcare isenhanced if concerns relatingto professional
practice, patientacuity, fluctuatingworkloads andfluctuating staffingare resolvedin

atimely and effective manner.

Inthe eventthat an employee or group of employees,covered underthe Regulated
HealthProfessionsAct (RHPA), are assignedaworkload which is inconsistentwith
proper patient care, they shall express their concernsto their supervisor. The
employee shall completea "Workload ReviewForm"which shall be providedto the
supervisor and to the Union. The Workload Review Formwill be attached as an

Appendix to the collective agreement.

Employeesare encouragedto raisetheir concernswith their immediatesupervisor.

In the event that the workload concern is not resolved to the employee's
satisfaction,the employee may submittheir concernsto eitherthe Joint Healthand
Safety Committee (as constituted underthe collective agreement's localappendix)
orthe Labour ManagementCommittee (as constituted under Article 7.05) through
their unionrepresentativeinaformat to be determinedby the respectivecommittee.

28.02 RPN Certification

A nurseis requiredto presentto the Chief NursingOfficeror designate on Or before
February15™ of eachyear evidencethat her or his Certificate of Registrationis in
good standingand currently ineffect. Suchtime will beextendedforreasonswhere
the College of Nursesof Ontario permitsthe nurse's Certificate of Registrationto
remain in effect. Ifthe nurse's Certificate of Registration is suspended by the
College of Nursesof Ontariofor non-paymentof the annualfee, the nursewill be
placedon non-disciplinarysuspensionwithout pay. Ifthe nursepresentsevidence
that her or his Certificate of Registrationhas been reinstated, she or he shall be
reinstatedto her or his positioneffective upon presentingsuch evidence. Failureto
provide evidence within 80 calendar days of the nurse being placed on non-
disciplinary suspension bythe hospitalwillresult inthe nurse beingdeemedto be
no longer qualified and the nurse shall be terminated from the employ of the
Hospital. Suchtermination shall not be the subject of a grievance or arbitration.

Where the Hospital usesthe College of Nurses of Ontario automated registration
process, it is understoodthat such date may be laterthan the usual registration

date.
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ARTICLE 29 - DURATION

29.01 IRenewal

Notwithstandingtheforegoing provisions, inthe eventthe partiesto this agreement
agreeto negotiatefor its renewalthroughthe processof central bargaining, either
party to this agreement may give notice to the other party of itsdesireto bargainfor
amendments on local matters proposed for incorporationinthe renewal of this
agreement notearlierthan six (6) calendar months nor laterthanthree (3) calendar
monthspriortothe normalterminationdate ofthis agreement. Uponreceiptofsuch
notice by one party from the other, both partieswill meetwithin fifteen (15) days

thereafter for the purposeof bargainingon local matters.

It is understoodand agreed that "local matters" meansthose matterswhich have
been determined by mutual agreement between the Central Negotiating
Committees respectively representingeach of the parties to this agreement as
beingsubjectsfor localbargainingdirectly betweenthepartiesto this agreement. It
isalso agreedthat local bargainingshall be subjectto such proceduresas may be
determined by mutual agreement betweenthe Central Negotiating Committees

referredto above.

29.02 Term

(a) This agreement shall continue I effect until October 10, 2006 and shall
continue automaticallythereafter from yearto year unlesseither partygives
notice inwriting to the other partywithin80 days priorto the expirationdate
that it desiresto amend or terminate this agreement.

(b) Inthe event of such notification being given as to amendment of the
Agreement, negotiations betweenthe parties shall beginwithin fifteen (15)

days following such notification.

(c) If, pursuant to such negotiations, an agreement on the renewal or
amendment of this Agreement is not reached priorto the currentexpiration
date, this Agreement shall expire at such expiration date unless it is
extendedfor a specific period by mutualagreementof the parties.

ARTICLE 30 - MISCELLANEOUS ITEMS

See Local Provisions Appendix L30, Page 59.

ARTICLE 31 -~ SUPERIOR CONDITIONS

31.01 The parties agree that current Superior Conditionsshall be maintained.
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DATEDand executed at Toronto, Ontariothis day € 20 .

BAYCRESTCENTRE SERVICE EMPLOYEES
INTERNATIONALUNION
g
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MODELAGREEMENT
EXTENDED SHIFT ARRANGEMENTS
BETWEEN

"THE CENTRE"
AND

SERVICE EMPLOYEESINTERNATIONAL UNION

The local parties hereby agree, subject to the approval of the Ministry of Labour, that
extended shifts will be implementedunder the followingterms and conditions. Inallother

respectsthe Collective Agreement shall apply.

All eligible full-time and regular part-time staff on a unit/department that is considering
extended shift scheduleswill be given an opportunityto vote onthe proposed schedule.
The partieswilljointly supervise such vote, which shall be held by secret ballot.

Where 75% ofthose employeeseligible to vote havevoted infavour of extendedshifts, the
new schedulewill be implementedon a six-monthtrial basisandwill be reviewed by both
parties. This ModelAgreement shallform partofthe CollectiveAgreement betweenthe
parties herein, and shall apply to the employees described in Article 1 of the Model

Agreement.

Article1 -Work Unitand Employees Covered

(Detailedand specific descriptionof department and employees covered)

Article 2 = Probation

2.1 Itisunderstoodthat a newemployeeworking extendedshifts will be consideredon
probationuntilhe/she has completedthree hundredandthirty-seven and one-half
(337%) hours of work (45 x 7.5hours = 337.5).

Inall other respectsthe terms of probationwill be in accordancewith the collective
agreement.

Article 3 - Hours of Work
3.1,1 The normalor standard extendedworkday shallbe ? hours perday.

3.2 (Detaileddescriptionwith an attached scheduledwhere appropriate.)
3.3 (Where applicable)
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Failureto provide hours betweenthe end of an employee's scheduledshift
and the commencement of such employee's next scheduled shift shall resultin
paymentof one and one-half(1 %)timesthe employee's regular straighttime hourly
ratefor only those hourswhich reducethe hour period.

Wherethe hour periodis reducedas a resultof an approvedchange of shift(s)
requested by the employee(s), such premium paymentshall not apply.

Article 4 - Scheduling

(Scheduling conditions to be determined locally (i.e. weekends off, consecutive
shiftsworked, etc.)

Article 5 - Overtime

5.1 Overtime shall be defined as being all hours worked in excess of the normal or
standard extendedworkday, as set out inArticle 3.1 of the ModelAgreement.

5.2  For purposesof overtimethe hoursofwork perweek shall  be averagedover
(weekly/pay-periods).

Article 6 - Restand Meal Periods

6.1 Employeesshall be entitled to relief periods during the shift onthe basisof fifteen
(15) minutesfor each 3.75 hoursworked.

6.2  (The lengthof the mealperiodto be determined locally).

Article7 - Sick Leave and Long-Term Disability

The short-termsick planwill provide paymentfor the number of hoursof absence
accordingto the scheduled shift upto afifteen 15)week total oF562.5 hours. All
other provisionsaf the existing plan shall be maintained.

Article 8 - Paid Holidays
(Applicableto Full-time EmployeesOnly)

8.1  Holiday paywill be computed onthe basis of the employee's regular straight time
hourly rate of paytimes the normalor standardwork day as set out inthe "Daily and
Weekly Hoursof Work" provisionof the Localcollective agreement (Article 16).
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8.2 An employee requiredto work on any of the designated holidays listed in the
collective agreementshall be paid at the rate oftime and one-half(1%) hisregular
straighttimerate of pay for allhoursworked on suchholiday (0001hto 2400h ofthe
holiday). Inaddition, he will receive a lieu day off with pay in the amount of his
regularstraighttime hourly rate of paytimes seven and one-half (7%ohours, except
inthose Centreswhich have a different standardwork day inwhich case holiday
pay will be basedonthe standard or normal daily hoursinthat Centre.

Article 9 - Vacation

9.1 (Applicableto Full-timeonly)

Vacation entitlementas set out in the collective agreement will be convertedto
hours on the basisof the employee's normalwork week.

9.2  (Applicableto Part-time only)

As set out inthe collectiveagreement.

Article 10= Temporary Transfers

10.1 InArticle25.03 ofthecollectiveagreement,replace“for aperiodin excess of one-
halfa shift"with "in excess 0f 3.75 hours"for extended tours.

Article 1= ResponsibilityAllowance Outside the Bargaining Unit

InArticle 17.07 ofthe collectiveagreementreplace “in excessof one-halfof a shift"
with "after 3,75 hours"for extended hours.

Article 12 = Termination

12,1 Either party may, on written notice of (days/weeks) to the other party,
terminate the Agreement for and reason.
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LETTEROF INTENT

RE: LIABILITY INSURANCE

Upon request of the Local Union, and with reasonablenotice, the Centrewill providea
union representativethe opportunity to read the provisions of the insurance policy or
policiesas-to employee liability insurance coverage for the classifications of employees

represented bythe Union.
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WORKLOAD REVIEWF
Emplovees to complete every section

Date/Time of Occurrence:

Date FormSubmittedto Employer:

Site/Locatlon Department/Unit

Type of Work Being Performed

Numberdf Staffon Duty UsualNumber of Staff on Duty

I/'We the undersigned, believe that | was/we were given an assignment that was excessive or
inconsistentwithquality patientcareand/or createdanunsafeworking environmentfor the following

reasons. (Providebriefdescriptionof problem/assignment below):

To correctthis problem,l/we recommended:

Name/Title o ImmediateSupervisor Notified

Date/Time of Notification

Response

Signature of Employee(s) & PrintedName(s) on Line Below

liwe do notagreewith the resolutionof my concern
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LETTER OF INTENT
Regardingthe Utilizationof RPN Skills

The partiesagreeto form ajoint provincialttask force. The task force will be composed of
equal numbersof representatives of the Service Employees International Unionandthe
Ontario HospitalAssociation. The task force will make its decisions by consensus. The
mandate of the task force will be to study and make recommendationsto the participating
hospitals regardingthe utilizationof RPN skills. The task force will:

e

Meetwithin8 monthsofthe ratificationof the Memorandumof Settlement.

Secure advice and participationfromsuch professionalpracticeresearchersana
other (e.g. Collegeof Nurses)as the Task Forcedeems appropriate.

Identify resources required by the task force to completetheir study including
exploringjointly any funding requiredfor these resources.

The task force will be co-chaired by a hospital representative and a
representativefrom SEIU,

The task force will identifythe timelinesfor conductingtheir study andwill also
concludetimelinesfor the recommendationsto be made by the task force.

The task force recommendationswill be presentedinthe form of a reportto the
participatinghospitalsand locals.

The final recommendationsfrom the joint task force will be presentedto the
Human Resources Committee of the OHA.

The parties also agree to jointly undertake reviewing the study and
recommendations with the Ontario NursesAssociation.

Nothing inthis Letterof Understandingshould be construed as precludingthe
localpartiesfrom entering intodiscussionswith respecttoRPN scope of practice
and utilizationof RPN skills.
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LETTER OF INTENT

Re: Joint Benefits Review Committee

The central pattiesagree to meetinajoint committeeto be established pursuantto this
letter of intent. The committeewill meetto discussthe following:

= Topic of and makerecommendationsregarding modifiedwork andHOODIP withina

6-month period; _ _ _ _ _
= Entitlementand costs associatedwith the insured benefit coverage providedto

active and retired employees; and o _ _
»  Where possible, reviewand evaluatethe findings of other committees establishedto

discuss benefits.

The Committeewillmakerecommendationsto their respectiveCentralBargaining'Teams
priorto the commencementof the next round of bargaining.

50



LETTEROF INTENT
RE: Standardization Committee

The central partiesagreeto establisha committeethatwill meetand confirmthe contents
of a standardformat within 80 days of ratification. Where the partiesare unableto reach

agreementon any issue regarding standardization, the partiesshall seek the assistance of
a mediator.
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LETTER OF INTENT

Re: Staff Planning Committeeand Charney Board

The parties agree that in the event of a dispute between the parties regarding the
implementationof Article 10.01 and 10.04, the matter may be submitted to a Board of
Arbitration chaired by one of L. Davie, or G. Charney, S. Raymond, F. Briggs or such
others asdetermined by the committee referencedbelow. The Chair shallbeappointedon
a rotatingbasis giving due considerationto availability.

The parties agree that in order to address process and implementationissuesregarding
the application of Article 10.01 and10.04, ajoint Committeewill be established between
the Unionandthe participatinghospitalsto discussand reachagreementon improvements
to the existing process. Inreviewingthe existing processthe Committee will be giving
considerationto the interestof both parties ina timely resolutionto disputes.

The Committeewill meetwithin90 days of ratificationto commence discussions and itis
understoodthat the work of the Committee will be completed within 120 days of the

ratificationdate.
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LETTER OF UNDERSTANDING
Re: Transformationin HealthCare
Seniority Recognition

Without prejudicetothe Union’sor Hospital'srights underthecollectiveagreement
or the Labour RelationsAct, the parties agreethat non-unionizedemployeeswho
are affected (viarelocation/transfer) shall, when enteringthe bargaining unit, be
afforded seniority and service inaccordance with the anniversary of their date of
hire (or hours worked) from their original Hospital. Such anniversary shall be
calculated in accordance with the relevant provisions of the relevant collective
agreement.

Rightto Returnor Transfer

Employeeswho arerslocated/transferred* to anotheremployer by the hospitalwill
retaintheir seniority and service at their original hospitalfor a 24-month period.

Without prejudicetothe Union’s or Hospitals'rights underthecollectiveagreement
orthe LabourRelations Act, employeesrelocated/transferred* shall havethe rightto
postfor vacanciesthat arise, priorto or subsequentto the refocation/transfer*, at
their originating Hospitalfor that 24 month period.

Ifthey are the successful applicant, they will returnto the employ of the Hospital
with seniority accrued and service intact but not accrued, for the periodthat the
employeewas relocated/transferred* to another employer.

*Pursuantto a “Sale of Business” under Section69 of the Labour Relations Act,
1995, as it may be amendedfrom time to time.

53



Article L1

LOCAL PROVISIONSAPPENDIX

STATEMENTOF RELIGIOUSPURPOSE

ArticleL2 SCOPEAND RECOGNITION

L2 (a)

(b)

Article L3

This Agreement applies to all-employees of BaycrestCentre, the Jewish
Home for the Aged, and Baycrest Terrace in Metropolitan Toronto
(hereinafterreferredtoasthe Centre), regularlyemployedfor notmorethan
twenty-four (24) hours perweek and students employedduring the school
vacation period, save and except supervisors, personsabove the rank of
supervisor, professionalnursing staff, paramedicalemployees, office staff
and personscovered by subsisting collective agreements, constitute a unit
of employees of the respondentappropriatefor collective bargaining.

The Unionis hereby establishedasthe sole collectivebargainingagencyfor
all employees inthe classifications referredto inArticle 2 hereof, andthe
Employer undertakesthat he will not enter into any other Agreement or
Contract with employees represented by the Union either individually or
collectively which will conflictwith any of the provisions of the Agreement.

MANAGEMENTRIGHTS

L3.1 The Unionacknowledgesthat itisthe exclusive function of the Employerto:

()

(b)

(c)

Maintain order, discipline and efficiency and to establish and enforce
reasonable rules and regulations governing the conductof the employees,
which rules and regulations are primarily designed to safeguard the
interests of the patientsofthe Centre.

Hire, discharge, transfer, promote, demote, or discipline employees
providedthat a claimof discriminatory promotion, demotionor transfer, or a
claim that an employee has been discharged or disciplined without
reasonable cause may be the subject of a grievance and dealt with as
hereinafter provided.

Generally to operatethe Baycrest Centrefor geriatric Care in a manner
consistent with the obligations of the Centre to the general public inthe

community served.
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ArticleL7 UNION REPRESENTATIONAND COMMITTEES

7.02 Union Stewards

The Chief Stewardofthe SEIU Service Unionor designate (includingrepresentation
fromSEIU ClericalandSEIU Part Time Service)will be granted3 shifts of paidtime
off per monthto perform unionbusiness, handle grievances, and attend meetings
requiring unionrepresentation.Thistimewill bedeterminedby mutualagreementof
the Unioninconsultationwith Human Resourcesandthe appropriate manger. The
Centre and Union reserve the rightto change the timing of these periods inthe

event of emergencies. Such paidtime for unionmatters shall be inadditionto such
other time devotedto union mattersas providedelsewhere inthe agreement.

ArticleL9 SENIORITY

L9 Emplovee Lists

An up-to-dateseniority listwill be suppliedto the Unionbythe Centreon March31,
1988 and every four (4) monthsthereafter.

ArticleL13 SKILLS UTILIZATION
ArticleL18 UNIONLEAVE

ArticleL16 HOURS OF WORK
Posting of Work Schedules

The Centrewillpostschedulesofwork for regularlyscheduled part-timeemployees
no less than one (1) week and preferably two (2) weeks in advance of the
commencementof the schedule.

Article L18 ALLOWANCES

Where uniformsare required,the Centre shall either supply and launderuniforms or
provide a uniformallowance dof $50.00 peryear ina lumpsum paymentinthe first
pay period of Novemberof each year.

Article L19 HEALTHAND SAFETY

L19 Accident Prevention - Health and Safety Committee
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(a)

(b)

(c)

(d)

(e)

()

(9)

(h).

(i)

0

The Centre and the Union agree that they mutually desire to maintain
standards of safety and healthinthe Centre inorderto preventaccidents,

injuryand illness.

Recognizingits responsibilities underthe applicablelegislation,the Centre
agrees to accept as a member of its Accident Prevention- Healthand
Safety Committee at leastone (Jrepresentative selected or appointed by
the Unionfrom amongst bargaining unit employees.

Such Committee shall identify potential dangers and hazards, institute
means of improving healthand safety programsand recommendactionsto
be take to improve conditions relatedto safety and health.

The Centre agrees to co-operate reasonably in providing necessary
information to enable the Committeeto fulfill its functions.

Meetings shall be heldevery second monthor morefrequently atthe call of
the Chairifrequired. The Committeeshallmaintainminutesofall meetings
and makethe same availablefor review.

Any representativeappointedor selected inaccordancewith (b) hereofshall
serve for a term of one (1 Jalendar year from the date of appointment
which may be renewedfor further periodsof one (1) year. Time offfor such
representative(s) to attend meetingsofthe Accident Prevention- Health&
Safety Committee in accordancewith the foregoing shall be granted and
time so spent attending such meetingsshallbe deemedto bework time for
which the representative(s) shall be paid by the Centre at his regularor

premiumrate as may be applicable.

The Union agrees to endeavour to obtain the full co- operation of its
membershipinthe observation of dl safety rules and practices.

Pregnantemployees may requestto betransferredfromtheir currentduties
if, inthe professionalopinion of the employee's physician, the pregnancy
may be at risk. If suchatransfer is notfeasible, the pregnantemployee, if
she so requests, will be granted an unpaid leave of absence before
commencementof the maternity leave referredto inArticle 15.04.

Where the Centre identifies high risk areaswhere employeesare exposed
to HepatitisB, the Centre will provide, at no cost to the employees, a
HepatitisB vaccine.

Day of Mourning

The Centre will recognize April 28 as the annual day of remembrancefor
workers killed, injuredor havecontractedawork relateddisease onthejob.
The Centre agrees to stop work and provide a minute of silence for all
employeesat 11:00 am. April28, in memoryofworkers killedor injuredon
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(k)

the job.

Itis agreedthat inthe event Passoverfallsduringthistime, the Centrewill
not make a public addressandwill make the announcementon an alternate

day.

It is a mutual interest of the partiesto promote health and safety in
workplaces andto preventand reducethe occurrence of workplace injuries
and occupationaldiseases. The Partiesagreethat healthand safety IS of

the utmostimportance and agreeto promote healthand safety throughout

the organization.

ArticleL20 PAIDHOLIDAYS

ArticleL21 VACATIONS

This article applies to staffworking inthe Food and Nutrition Service Department
covered by this contract.

L21.2(a)

Vacation leave shall be covered bythe provisionsof the Leave of Absence
clause.

The vacationyear shall beApril 1stto March31st eachyear.

The available timesfor vacation will be posted starting on January 2 (or
following business day) and will be taken down after January 16 (or
following businessday)ofeachyear. Duringthe posting periodemployees
may submit a written request for vacation for the coming year. Each
vacation request requiresa separatewritten requestform. The requestcan
befor one continuousvacation periodor multipletime periodsthroughout
the year. An employee may elect notto submit a vacation requestat this
time, but does so with the knowledgethatfuture vacation requestswill be
filled on afirst come basis, ratherthan by seniority.

Allvacation requestswillthen be allocatedonthe basis of seniority provided
that staffing requirements of the Centre permit. When employeesinawork
area desirethe same or overlappingvacation period, which is not possible
because of the staffing requirements of the Centre, the seniority of the
employees directly concerned shall govern any assignment of vacations.
One exception is a senior employeewho hadthe same vacation periodin
the precedingyear, inwhich casethe vacationwill be awardedto the next
senior employee requesting it.

Once the vacation has been allocated, the schedule oF vacations so
approvedwill be postedon February1® (orthe following business day) for
the periodApril 1stto March31st.
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Commencing February1®, for those vacation periodsstill available based
on staffing needs, employees may submitvacation requestsinwritingto the
manageronthe form providedfor this purpose, 5 weeks priorto the date of
the requested vacation. The Centre will give a written responseto the
request within five (5) business days of receipt of the request indicated
approval or denial. Inthe event the manager is absent at the time the
request is submitted this may delay the turnaround time for response..
Suchvacation requestswill befilled on a first come basis.

From Decemberil5thto December3ist, employees-who haveunscheduled
vacation stilldue inthe currentvacationyear mustsubmittheir requestsby
December3ist. If, as of January1st, there has not beenwritten request,
the Employerwill schedule any outstanding vacation during the period
January 10thto March31st.

Staffing needsduringthe period December15thto.January 10thmustalso
take into an accountthe number of statutory holidays and the additional
programming needs. Duringthis time, no vacation will be granted which
spans boththe Christmas/Boxing Day period and the New Year Holiday.

L.21.2 This article appliesto all of the departmentswho are covered by this agreement.
The only exception isthe requirementsto postfor Food and NutritionServiceson

January2™ of each calendar day.

(@)
l.
2.

Vacation leave shall be covered bythe provisionsof the Leave of Absence
clause.

The vacation year shall be April 1stto March31st each year.

The availabletimesfor vacationwill be posted startingon February1stand
will betaken downafter March15thofeachyear. Duringthe postingperiod
employees may submit a written requestforvacationfor the coming year.
The request can be for one continuous vacation period or multiple time
periods throughout the year. An employee may elect notto submit a
vacation request at this time, but does so with the knowledgethat future
vacation requestswill befilled on afirst come basis.

All vacation requestswillthen be allocated on the basis of seniority. When
employeesin a unitdesire the same or overlappingvacation period,which
is not possible because of the staffing requirements 0f the Centre, the
seniority of the employeesdirectly concernedshallgovern any assignment
of vacations. One exception is a senior employee who had the same
vacation period inthe precedingyear, inwhich case the vacationwill be
awardedto the nextsenior employee requestingit.

Once the vacation has been allocated, the schedule of vacations so
approved will be posted on March31st for the period April 1stto March

31st.
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5. CommencingApril 1st, for those vacation periods still available based on
staffing needs, employees may submitvacation requests inwriting at any
time priorto finalizingawork schedule. Suchvacationrequestswillbefilled
on afirst come basis.

6. A reminderwill be posted From December 15thto December31st that
employees who have unscheduledvacation stilldue nthe currentvacation
year must submit their requests by December31st. If, as of January 1st,
there has not been a written request, the EmployerWill schedule any
outstandingvacation during the period January 10thto March31st.

7. Staffingneeds duringthe period December Bbthto January 10thmustalso
take into an accountthe number of statutory holidays and the additional
programming needs. During this time, no vacationwill be granted which
spans boththe Christmas/Boxing Day periodandthe New Year Holiday.

Article L25 WAGES AND CLASSIFICATIONPREMIUMS

Paydates

(a) The Centreagreesthatwages shall be paidon a regularpaydayevery two
(2) weeks exceptwheninterferedwith bythe occurrenceofa statutory, civic
or religiousholiday. Inthis casethe regular payday may bedelayedbyone

day. The regular pay day shall be Friday for the purposes of this Article.

(b) Employeeswillbe paidduringworking hoursand usually during the lastshift
worked priorto the regular pay day.
ArticleL30 MISCELLANEOUS
Eachemployeeis.solely responsibleforensuringtheir addressand phone number

is accurate and updatedas requiredinthe Human Resources Departmentand in
the Departmentthey work in.
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LETTER OF UNDERSTANDING"B"

Between

BAYCREST CENTRE
and
SERVICE EMPLOYEESINTERNATIONALUNION,LOCAL1.ON

Confinementat Work Stations

It is understoodand agreed that employees working on the nightshiftswho are
instructedbythe Centrethat they cannot leavetheirwork stationduringtheir shift areto
be paid1 ¥ times their regularstraighttime rate of payfor their meal breaks.
Originallysigned April 1 3998

Resigned: February 21, 2002



LETTEROF UNDERSTANDING
Between

BAYCRESTCENTRE
and

SERVICE EMPLOYEESINTERNATIONAL UNION,LOCAL1 .ON
Re: Extended Shift Arrangements(12 Hour Shifts)

The localparties hereby agreethat extended shiftswillbe implementedunderthe following
terms and conditions. Inall other respects, the Collective Agreement shall apply.

All eligible full time and regular part time R.P.N. and H.C.A, staff on a unit that is
considering extended shift scheduleswill be given an opportunityto vote onthe proposed
schedule. The patrtieswilljointly supervisesuchvote, whichshallbe heldby secret ballot.

Where 75% of those SEIU employees eligibleto vote have voted infavour of extended
shifts, the new schedulewilt be implementedon a six monthtrial basisandwill be reviewed
by both parties. This Agreement shallform partofthe Collective Agreement betweenthe
parties herein, and shall apply to R.P.N.'s and H.C.A.s.

1. Discontinuanceof12 Hour Tours
When notice of discontinuation is given by either Party:

. The parties shall meetwithintwo (2) weeks of the giving of noticeto review
) the requestfor discontinuation; and

i Where it is determinedthatthe 12 hourtourswill be discontinued, affected
(1) employees shallbe given sixty (60) days' noticebeforethe schedulesare so
amended.

2. Probation

Itis understoodthat a new employeewaorking extended shiftswill be consideredon
probationuntilhe/she hascompletedthree hundred andthirty —seven and one-half
(337%%) hours of work (45x 7.5 hours= 337.5). Inall other respectsthe terms of
probationwill be in accordancewith the collective agreement.

3. Hours of Work and Scheduling

Thefollowingschedulingprovisionsshall applyto allemployeesworking twelve (12)
hour shifts.
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4.

3.1

3.2

3.3

34

3:5
3.6
3.7

A regular12 hourshift shall be 11.25 consecutive hoursin any twenty-four
hour period exclusive of a 45 minute unpaid meal period. The employee
shall be entitledto paid relief periods as per Collective Agreement.

Not more than three (3) consecutive 12 hour shifts shall be scheduled.
Whenthe Employerrequires an employeeto work afourth (4th) consecutive
shift, premium pay shall be paid for the fourth (4th) and subsequent
consecutive shifts untila day off has been scheduled.

At leasttwelve (12) hours’time off will be scheduled betweenshifts. Failure
to provide the twelve (12) hours between,the end of an employee’s
scheduled shiftandthe commencementof such employee’s nextscheduled
shift shall result in paymentof one and one-half (1%) times the employee’s
regular straight time hourly rate for only those hourswhich reducethe 12
hour period. Where the twelve hour period is reduced as a result of an
approved change of shift(s) requested by the employee’s, such premium

paymentshall not apply.

Aweekend is definedas a minimumoffifty-six (56) hourscommencingatthe
completion of the Fridayday shift.

The Employerwill not schedule split shifts.
The Employerwill provide a least every second (2nd)weekend off.

If an employee works a second consecutive and subsequentweekend(s),
she will receive premium payment as defined inthe Central Agreement for all
hoursworked onthat weekend and subsequent weekends, untila weekend
s scheduled off, save and except where:

(i) Such a weekend has been worked by an employee to satisfy
specific days off requestedby such employee; or

(ii) Such employee has requestedweekendwork only; or
(i) Suchweekend isworked as a result of an exchange with another
employee.

Overtime

4.1

4.2

Overtime shall be defined as being all hoursworked in excess of the
normalor standard extended workday, as set out inArticle 3.1 above

Forthe purposesof overtime, the hours of work perweek shall be
averaged overthree (3)bi-weekly pay periods.
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5. Sick Leaveand Lona-Term Disability

The Short-termsick planwill provide paymentforthe number of hours of absence
accordingto the scheduled shift upto afifteen (15) weeks. All other provisionsof
the existing plan shall be maintained.

6. Paid Holidays (Applicableto Full-time EmployeesOnly)

6.1  Holidaypaywill becomputed onthe basis of the employee's regularstraight
time hourly rate of pay timesthe normalor standardwork day as set out in
the "Daily and Weekly Hoursof Work™ (Article 16)

6.2 Anemployeerequiredtowork on any ofthe designated holidayslistedinthe
collective agreementshall be paid at the rate of time and one-half (1%) his
regularstraighttime rate of pay fur allhours worked on such holiday (0001H

to 2400h of the holiday).

7. Vacation
7.1 (Applicableto Fulltime only)

Vacation entitlementas set out inthe collectiveagreementwill be considered
in hours on the basisofthe employee's normalwork week.

7.2 (Applicableto Part-timeonly)
As set out inthe collective agreement.

8.  Temporary Transfers

InArticle 25.03 ofthe collective agreement, replace"for a periodinexcess of one-
half a shift" with "in excess of 3.75"for extended hours.

9. 5 1l | AllowanceQutside B R & |

h t 1 iofthecollectiveagreement I "inexcessof F ofashi
with "after 3.75" for extended hot 3.

Originally signed June 5, 2001
Resigned:  February21, 2002
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LETTEROF UNDERSTANDING

Between
BAYCREST CENTRE
and

SERVICE EMPLOYEESINTERNATIONAL UNION, LOCAL1.ON

Re: Twelve (12) Hour Shifts

The localparties hereby agreethat twenty (20) newfulltime day CertifiedHealthCareAide
positions for Apotex units 2, 4, 5, 6, & 7 will be postedwithin a week of signing this

agreementandwill be postedas twelve (12) hour shifts.

These twelve 312) hour shifts shall be implemented under the following terms and
conditions. Inall other aspectsthe Collective Agreement shall apply.

1.  Probation

1.1

It is understood that a new employee working extended shifts will be
consideredon probationuntilhe/she hascompletedthree hundredandthirty-
seven and one-half (337 %) hours of work (45x 7.5 hours =337.5). Inall
other respectstheterms of probationwill be inaccordancewiththe collective

agreement

2. Scheduling Provisions for 12 hour Shifts

The following scheduling provisionsshall applyto allemployeesworking twelve (12)
hour shifts.

2.1

2.2

2.3

A regular12 hour shift shallbe H.25 consecutive hours in any twenty-four
hour periodexclusive of a45 minute unpaid mealperiod. The employeeshall
be entitledto paid relief periods as per Collective Agreement.

Not more than three (3) consecutive 12 hour shifts shall be scheduled.
Whenthe Employerrequiresan employeeto work a fourth (4th)consecutive
shift, premium 1;J[)Say shall be paid for the fourth (4th) and subsequent
consecutive shifts untila day off has been scheduled.

At leasttwelve (12) hours’'time offwill be scheduled betweenshifts. Failure

to provide the twelve (12) hours between the end of an employee’s
scheduled shiftandthe commencementofsuchemployee’s nextscheduled
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3.

2.

2.4

2.5
2.6
2.7

shiftshall resultin paymentof one and one-half (1%0)times the employee’s
regular straight time hourly rate for only those hourswhich reducethe 12
hour period. Where the twelve hour period is reduced as a result of an
approved change of shift(s) requested by the employee’s, such premium

paymentshall not apply.

Aweekend isdefined as a minimumoffifty-six (56) hourscommencingatthe
completionof the Friday day shift.

The Employerwill not schedule split shifts.
The Employerwill providea least every second (2nd)weekend off.

If an employee works a second consecutive and subsequentweekend(s),

shewill receive premiumpaymentas defined inthe CentralAgreementfor alll
hoursworked onthat weekend and subsequent weekends, untilaweekend

isscheduledoff, save and exceptwhere:

(i) Such a weekend has been worked by an employee to satisfy
specific days off requestedby such employee; or

(i) Such employee has requestedweekend work only; or
Suchweekend isworked as a resultdf an exchangewith another
(i) employee.

Overtime

3.1

3.2

Overtimeshallbe defined as beingallhours worked inexcess of the normal
or standard extendedworkday, as set out inArticle 2.1 above.

Forthe purposes of overtime, the hoursof work perweek shall be averaged
overthree (3)bl-weekly pay periods.

Sick Leaveand Long-Term Disabilitv

The Short-termsick planwill provide paymentfor the numberof hours of absence
accordingto the scheduled shift upto afifteen (15) weeks. All other provisions of
the existing planshall be maintained.

Paid Holidays (Applicableto Full-time Employees Only)

5.1

Holidaypay will be computedonthe basisofthe employee’sregularstraight

time hourly rate of paytimes the normalor standardwork day as set out in

the “Daily and Weekly Hours of Work” (Article16)
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5.2

An employee requiredto work on any ofthe designated holidayslisted inthe
collective agreement shall be paid. at the rate oftime and one-half (¥} his

regularstraighttime rate of payfor allhoursworked on such holiday (0001H
to 2400h ofthe holiday).
3. Vacation

6.1  (Applicableto Fulltime only)

Vacation entitlement as set out inthe collective agreement will be considered in
hours onthe basisofthe employee's normalwork week.

6.2  (Applicableto Part-timeonly)

As set out inthe collective agreement.

7. Temporary Transfers
InArticle 25.03 of the collective agreement, replace "for a period.in excess of
one-half a shift"with "in excessof 3.75" for extended hours.
8.

Responsibility Allowance Outside the Bargaining Unit

InArticle 17.07 ofthe collectiveagreementreplace "in excess of one-halfof a shift"
with "after 3.75" for extended hours.

Originally signed April 6, 2001

Resigned: February21, 2002

BAYCREST CENTRE

SERVICE EMPLOYEES
INTERNATIONALUNION
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LETTER OF UNDERSTANDING
Between

BAYCRESTCENTRE
and

SERVICE EMPLOYEESINTERNATIONALUNION,

Re: Implementationof Safety EngineeredNeedleswithin the Centre

The Centreiscommittedto convertingto usingonly Safety EngineeredNeedlesand other
medical sharps devices in order to minimize real or potential exposure to blood borne
pathogens. The conversionwill commence during the term of this agreement.

The parties recognizethattherewill bea phase in periodfor Centre wide conversionas a
resultof depletion of currentstock of non-safetyengineered needleswithinthe Centreand
contracttermswith currentvendors. Any new needle or medicalsharpsdevice introduce
to the Centrewill betested and reviewed by the ProductStandardizationCommitteeto
ensure compliancewithin the terms of reference. Itis agreed betweenthe partiesthat if
there is nota clinically suitableorcomparable Safety EngineeredNeedlereplacement,the
Centrewill not be requiredto replacethe non-safetyengineered needle.

The parties agree that any issues regardingthe above will be discussed at the Joint
Occupational Health& Safety Committee during the term of this Agreement. The SEIU

representative on that committee is expected to provide an update at the Labour
Management Committee.

DATED at , Ontario this day of 20

FOR THE CENTRE FOR THE UNION

W—y ,Z%%,éﬁ Setrsn,
WO loe /ieiod

WA;/\
:% 4 ﬁzﬂ scee

//awf@
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LETTEROF UNDERSTANDING
Between
BAYCRESTCENTRE
and

SERVICE EMPLOYEESINTERNATIONALUNION,

Re: Part-timeVacation Pay

NotwithstandingArticle L21.1 which providespart-timeemployeesto receivevacationpay
annually, the parties hereby agreethat part-time employeeswill be given the option of
receivingtheirvacation pay annually or biweekly with each pay. Uponratificationof local
issues, the Centrewill issue part-timeemployees a vacation pay options letter, by which
the employeewill indicatechoice of payment. Itis understoodthat ifan employeedoes not
indicates a choice, annual paymentof vacation pay (as perArticle 121.1) will be issued.

The partiesremain opento discussion and bringforward for review should there by any
changesto the Baycrest Payrollsystem.

DATED at , Ontario this day of 20
FORTHE CENTRE FOR THE UNION
eniy igene
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SCHEDULE"A"

Effective Date Level & Level 2 Level3
Current Rate 16.8888 17.2301
October11, 2004 to March31, 2005 17.1421 17.4886
April.1,.2005 to Octoberl0, 2005 : 17.3993  17.7509
October11, 2005 - March31, 2006 17.6603 18.0171
April 12006 17.8369 18.1973
Effective Date Level 1 Level2 Level3
Current Rate 16.9028 171732  17.3441
October 112004 to March31, 2005 F.1563 17.4308 17.6043
April 1, 2005 to October 10, 2005 17.4137 17,6923 17.8683
October11, 2005 - March31, 2006 17.6749 17.9576  18.1364
April1, 2006 17.8516 18.1372 18,3177
EffectiveDate Level1 Level2 Leve 3
Current Rate 17.6711 18.0269
October1 | 2004 to March 31, 2005 17.9362 18.2973
April | 2005 to October10, 2005 18.2052 18.5718
October11, 2005 - March31, 2006 18,4783 18.8503
April 1,-2006 18.6631 10.0388
EffectiveDate Level I Level2 Level3
Current Rate 19.9883 17.3582
October11, 2004 to March31, 2005 17.2431 17.6186
April 1, 2005 to October10, 2005 17.5018 17.8829
October11, 2005 - March31, 2006 17.7643 18.1511
April1, 2006 r.9419 18.3326
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Effective Date

.CurrentRate

October11, 2004 to March31, 2005
April 1, 2005 to October10, 2005
October K, 2005 - March31, 2006

April 12006

Levell

16.8602
17,1131
17.3698
17.6303
17.8067

Level2

17.2300
17.4885
17.7508
17.0170
18.1972

Level3

Al

Effective Date

Current Rate

Octoberl 12004 to March 31, 2005
April 12005 to October 0, 2005
October1 1 2005 - March31, 2006

April 12006

BRI CCIN LT I

Level 1

23.8581
24.2160
24,5792
24,9479
25,1974

Level2

24,5649
24,9334
25.3074
25.8670
25.9439

Level3

EffectiveDate

Current Rate

October11, 2004 to March31, 2005
April 1, 2005 to October10, 2005
October H, 2005 ~ March31, 2006
April 12006

Levelt

21.4222
21.7435
22.0697
22.4007
22,6247

Level2

23.3253
23.6752
24.0303
24.3908
24.6347

Level3

EffectiveDate

Current Rate

Octobert1 12004 to March31, 2005
April 12005 to October10, 2005
October11, 2005 - March31, 2006
April 1, 2006
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Level 1

b.8033
17.0553
17.3112
17.5708
17.7466

Level2

.1590
17.4164
17.6776
17.9428
18.1222

Level3



Effective Date Level 1 Level2 Level3

Current Rate 16.9028 171732  17.3441
October 11, 2004 to March31, 2005 17.1663 17.4308  17.6043
April1, 2005 to October10, 2005 17.4137 17.6923  17.8683
October | 12005 -~ March31, 2006 17.6749 17.9576 18,1364
April 1, 2006 17.8516 18.1372  18.3177
Date it 1 Level 2 al 3

Current| 16.8033 1590
October11, 2004 te | 31'2005 1 17.4164

wpril 1, 2005 to October ) 5 311

ctober 5-Mr1 31
April 1 2006 I 4 2

TINE (R T

Effective Date re | n 1 auafa
Current Rate 16.8887 17.2300
October11,2004 to March31, 2005 17.1420 17.4885

April 1, 2005 to October10, 2005 17.3992 17.7508
October11, 2005 - March31, 2006 17.6601 17.0170

April 1, 2006 17.8367 B.1972
ATE ey Indiiney _ .

Effective Date Level | Level 2 Level 3
CurrentRate 16.8887 17.2300

October1 | 2004 to March31, 2005 17.1420 17.4885

Aoril 1, 2005 to October10, 2005 17.3992 17.7508
October11, 2005 - March31, 2006 17.6601 17.0170

April 1, 2006 17.8367 18.1972
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Effective Date

Current Rate

Octoberl 12004 to March31, 2005
April1,-2005 to October!0, 2005
October11, 2005 - March31, 2006

April 1 2006

Level 1

16.7892

I7.0410
17.2067
17.5561
17.7317

Level2

17.1590
17.4164
17.6776
17.9428
18.1222

Level3

SEIMG e e

Effective Date

Current Rate

October1 12004 to March31, 2005
April 1, 2005 to October 10, 2005
October1 12005 - March31, 2006

April 1, 2006

Level1

18.9072
19.1908
19.4787
19.7709
19.9686

Level2

19.2629
19.5518
198451
20.1428
20.3442

Level3

EanRCHARGotl

Effective Date

Current Rate

October1 12004 to March31, 2005
April 12005 to October10, 2005
October1 12005 - March31, 2006

April 1, 2006

Level1

17.5855
17.8493
18,1170
18.3888
18.5727

Level2

18.0126
18.2828
18,6570
18.8354
19.0237

Level3

Effective Date

Current Rate

October1 1 2004 to March31, 2005
April 1, 2005 to October 10, 2005
October1 1 2005 - March31, 2006
April k2006
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Level1

16.8887
17.1420
17.3892
17.6601
17.8367

Level2

17.2300
17.4885
17.7508
17.0170
18.1972

Level3



EffectiveDate

Current Rate
October1 12004 to March31, 2005

April 1, 2005 to October10, 2005
October11, 2005 - March31, 2006

April 1, 2006

Effective Date

Current Rate

October11, 2004 to March 31, 2005
April | 2005 to October10, 2005
October 11 2005 - March31, .2006
April 1, 2006

Effective Date

Current Rate

October11, 2004 to March31, 2005
April 1, 2005 to October 10,2005
October11, 2005 - March31, 2006

April 1 2006

Level1

20.0149
20.3151
20.6199
20.9201
21.1384

Level 1

18:4545
18.7313
19.0123
19.2975
19.4904

Level 1

20.2018
20.5048
20.8124
21,1246
21.3358

Level2

20.3914
20.6973
21.0077
21.3228
21.5361

Level2

18.7498
19.0310
19.3165
19.6063
19.8023

Level2

20.5574
20.8658
21.1787
21.4964

21.7114

Level3

Level3

18.8363
19.2203
19.5086
19.8013
19.9993

Levei3

EffectiveDate

Current Rate

October11, 2004 to March31, 2005
April 1, 2005 to October10, 2005
October11, 2005 - March31, 2006

April 1, 2006
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Level 1

21.6102
21.9344
22.2634
22,5073
22,8233

Level2

21.9844
22.3243
22.6592
22.9991
23.2201

Levelo



Effective Date

Current Rate

October1 & 2004 to March31, 2005
April 1, 2005 to October|0, 2005
October11, 2005 - March31, 2006
April 1, 2006

Level 1

16.8887
17.1420
17.3992
17.6601
17.8367

Level 2

17.1580
17.4164
17.6776
17.9428

B.1222

Level3

Effective Date

Current Rate

October11, 2004 to March31, 2005
April 1, 2005 to October10, 2005
October1 | 2005 - March31, 2006
April 1 2006

Level 1

21.6387
21.9633
22,2927
22.6271
22.8534

Level2

21,7809
22.1076
22,4392
22,7758
23.0036

Level3

21.0944
22.3243
22,6592
22,9991
23,2291

Effective Date

Current Rate

October11, 2004 to March31, 2005
April 1, 2005 to October10, 2005
October11, 2005 - March31, 2006
April 1, 2006

Level 1

16.9739
17.2285
17.4869
17.7492
17.9267

Level2

17.3441
17.6043
17.8683
18,1364
18.3177

Level3

Effective Date

Current Rate

October11, 2004 to March31, 2005
April 12005 to October10, 2005
October11, 2005 - March31, 2006
April 1, 2006

74

Level 1

16.6736
16.9237
17.1776

I7.4352
17.6096

Level2

17.0364
17.2919
17.56513
17.8146
17.9927

Level3



Effective Date

Current Rate

October 11 2004 to March31, 2005
April | 2005 to October10, 2005
October11, 2005 - March31, 2006
April 1, 2006

Level |

16.4618
16.7087
16.9594
18.0745
18.2552

Level2 Level3

16.8461
17.0988
17.3553
18.4964
18.6814

Effective Date

Current Rate

October11, 2004 to March31, 2005
April 1, 2005 to October 10, 2005
October 11, 2005 ~ March31, 2006
April 12006

Level |

17.2471
17.5058
17.7684
18.0349
18.2153

Level2 Level3

17.5886
17.8524
18.1202
18.3920
18.5759

Effective Date

Current Rate

October1 1 2004 to March31, 2005
April 1, 2005 to October 10, 2005
October11, 2005 -~ March31, 2006
April 1, 2006

Level 1

17.4578
17.7197
17.9855
18.2552
18.4378

Level2 Level 3

17.7992
18.0662
18.3372
18.6122
18.7984

Effective Date

Current Rate
October11, 2004 to March31, 2005
April 1, 2005 to October 10, 2005

October11, 2005 - March31, 2006
April 1, 2006
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Level I

20.9414
21.2655
21.5744
21:8980
22.1169

Level2 Level3

21.3114
21.6311
21.9555
22.2849
22.5077



EffectiveDate

Current Rate

October 11, 2004 to March 31, 2005
April1,2005 to October 10, 2005
October 11, 2005 - March 31, 2006

April 1, 2006

76

Level1

17.2868
17.5461
17.8093
18.0764
18.2572

Level2

17.6712
17.9363
18.2053
18.4784
18.6632

Level3



RetroactivePay:

Retroactivepaywillbe paidon a separate chequewherethe existing payrollsystem
allows. Where the existingpayrollsystemdoes not allowfor such separate cheque, the
Centre will supply the employee with a detailed explanation of the retroactive pay

calculation.

Retroactivitywill be paidfor all hours paidbythe Employertoalleligibleemployees
onthe payrollasofthe expiry date ofthe agreementandto all new such employees hired
since that date. Retroactivitywill be paidwithin90 days of the June 28, 1999.

The newratesshallbeimplementedno laterthan2 payperiods(bi-weekly) from the
date of July 15, 1999,

Ifan eligible employee shall haveterminatedhis/her employmentsince the expiry
date ofthe agreement, the Employershalladvise the employeewithin30 days bynoticein
writing by registeredmailto the lastknownaddress on the records of the employerandthe
employee shall have 60 days from the postingwithin which to claim any paymentdue to
him/her. Retroactivity will be paid within two pay periods(bi-weekly) of the employee

making such claim.

I
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