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A G R E E M E N T  

- betveen - 
ATOMIC ENERGY OF CAMADA LIMITED 

- and - 

J Local 93 of the United Brotherhood of Carpenters and Joiners of 

Local 742 of the hternational Brotherhood of Electrical Workersf 

Local 920 of the International Union of Operating Engineers 

Local Lodge 1522 of the International Association of Machinists J 

Local 71 of the United Association of Journeymen and Apprentices 

America 

J’ 
and Aerospace Workers 

of the Plumbing and Pipe Pitting Industry of the United 
States and Canada 

Af f iliated vith International Brotherhood of Teamsters 

J 
Taamsters, Chauffeurs, Warehousemen and Belpers Local Union 91, 

Local 327 of the Sheet Metal Workers International Association i/ 

I/ 
Local ZOO of the International Brotherhood of Fainters and 

Allied Trades 

- through - 
TEE ATOMIC ENERGY =LIED COUNCIL 

AFL-CIO, CLC and CFL 
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A G R E E X B N T  

BElWEEN: 

ATOMIC mmw OF WADA LIwITeD 

a Company incorporated pursuant to 
the Atomic Energy Control Act, 

hereinafter known as "the Company" 

- and - 

TEE SEVERAL UNIONS LISTED ON 
PAGE ONE 

- through - 

THE ATOWIC ENERGY ALLIED 
AFL-CIO, CLC and CPL 

COUNCIL 

hereinafter known as "the Council" 

WHEREAS the Company and the Council and the Unions 
sympathetic interest in the 
ar Laboratories; therefore, a 
ions are necessary to maintain 

y, the Council, the Unions 
the Atomic Energy program 
between the Company, the 

ns. h l l  will benefit by a continuous peace, 
of harassment and discrimination, and by 

ences by rational methods. Now therefore 
nesseth and it is hereby agreed between the 

parties hereto as follows: 
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MTICLE 1 - RECOGNITION 
1.01 The several Unions, parties to this Agreement, have 
been certified by the Canada Labour Relations Board or recognized 
by the Company by letter as bargaining agents for certain 
employees of the Company at Chalk River and Deep River. 

1 . 0 2  The several Unions having constituted an 
administrative organization known as the Atomic Energy Allied 
Council, AFL-CIO, CLC and CFL have authorized the said Council to 
become a party to this Agreement and to function on behalf of 
each of the said Unions for the purpose of administering this 
Agreement and negotiating renewals or changes in it from time to 
time, and have delegated to the said Council authority to act on 
behalf of each of the said Unions with respect to the several 
matters indicated by the provisions of this Agreement. 

1 . 0 3  This Collective Agreement covers all full time, YpaLt- 
time and short term employees of the Company at Chalk River and 
bee'i;kiver except foremen and employees of higher rank, office 
staff, scientific staff, hospital nurses, students, and other 
employees not represented by the unions signatory to this 
agreement. 

\ 

1 .04  Part-time employees are those employees who work a 
portion of the standard hours for full time bargaining unit 
employees. 

1 . 0 5  Short term employees are those employees who are hired 
to carry out special short term jobs which require them to 
observe the standard work week, but who cease to be employed when 
the job for which they are hired has been completed. 

1.06 Working conditions benefits,>e, and overtime 
administration for part-time aAd %%-term employees will be as 

_I. specified under SPP-WXCTLW . .  
1.07 The masculine pronouns 
equally to females and males. 

ARTICLE 2 - ALLIED COUNCIL MEMBERSHIP 
If any additional Union is later recognized or 

certified to represent a group of employees of the Company, or if 
any Union should be substituted for any one of the Unions party 
to this Agreement, the Council will, if it is appropriate, make 
provision for such Union to become a member of and to participate 
in the activities of the Council if the said Union agrees to the 
terms and conditions of membership in the Council. 

- 3- 



ARTICLE 3 - REPRESENTATIONAL DISPUTES 
Any difficulty arising out of a representational 

dispute between any member Unions of the Council shall be 
adjusted by the Council in conformity with the regulations 
covering such matters made by the AFL-CIO, CLC and CFL and 
without interfering in any way with the Company's operations, and 
the several Unions agree that the Company will not be involved in 
any such dispute. Hovever, in any case where the Council is 
unable to resolve any such dispute without delay, then the 
Company will specify by which of the claimant Unions the employee 
or emp€oyees concerned will be represented, and this will 
determine the matter until the Council reports to the Company 
that it has been resolved, either by agreement of the Unions 
concerned or pursuant to the regulations of the AFL-CIO, CLC and 
CFL. 

ARTICLE 4 - LEGISLILTXOIP 
Should any provision of this Agreement be found to be 

in conflict with an applicable statute, then the parties shall 
meet and arrive at a satisfactory settlement of the provision in 
conformity vith the statute; the remaining provisions shall 
continue to be operative and binding on both parties. 

ARTICLE 5 - NATIONAL SECURITY 
In the event that an employee is discharged for 

national security reasons, the Company agrees to notify the 
President of the Council, and will divulge information on which 
the discharge is based to the extent possible by law. 

AW'ICLE 6 - RESERVATION OF HANAGEHENT RIGRTS 

The Council acknowledges that it is a function of the 
Company, subject to the provisions of this Agreement, to: 

Maintain order and efficiency, and to this end to make 
and alter from time to time reasonable rules and regulations to 
be observed by the employees. The Company agrees, however, to 
discuss changes in rules and regulations which apply to members 
of the bargaining units vith the Council. 

Bire, e discharge, transfer, promote, demote, 
suspend, lay off, iscipline eqloyees, provided that a claim 
of discriminatory promotion, demotion, transfer, or a claim that 
an employee has been discharged or disciplined without just 

(a) 

(b) 
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cause, including the extent of the penalty, may be the subject of 
a grievance, and dealt with in the grievance and arbitration 
procedures. In the interest6 of mutual understanding and the 
efficient administration of this function the Company agrees that 
in case of demotion, suspension, lay off or discharge, it will 
notify an Executive Officer of the Council, normally the 
President, and an Executive Officer of the Union concerned of the 
action taken and the reason for it. 

(c) Generally manage the enterprise In which the Company 
is engaged, and without restricting the generality of the 
foregoing to determine the number and location of plants, the 
products to be manufactured, methods of manufacturing, schedule6 
of production, kinds and locations of machines and tools to be 
used, processes of manufacturing and assembling, the engineering 
and designing of its products, and the control of material and 
parts to be incorporated in the products produced. 

ARTICLE 7 - C O M P W  RULES 

7.01 The Company will forward to the Secretary of the 
Council one copy and two copies to each member local of all 
General Notices and all Standard Policies and Procedures and 
amendments 
immediately 

thereto, 
they are 

affecting 
issued. 

members of the bargaining units, 

7.02 New and revised Standard Policies and Procedures that 
affect working conditions will be discussed with the Council in 
advance of publication where this i s  practicable and, when 
issued, will be posted on bulletin boards by the Company for 10 
working days. 

ARTICLE 8 - UNION ACTIVITY 

8.01 The Council and Unions agree that there w i l l  be no 
Union activity or meetings on Company premises except as provided 
for in this Agreement. 

8.02 NO Discrimination or Coarcion by Company or Unions 

There will be no discrimination, interference, 
sestraint, intimidation or coercion exercised or practised by any 
reoresentative of the ComDanv or Unions with respect to any 
employee because of his participation or non-participation in 
Union activities. 
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8.03 mrmisslon, aad CoInpensation, for Duties Performed As 
union Representatives 

(a) The Company acfnovledges that from time to time it 
vi11 be necessary for employees serving as Council or Union 
Officers or Stevards to -k in order to perform 
functions provided €or in this Agreement on behalf of the Council 
or a Union. The Council agrees that such employees will not 
leave their duties vithout first obtaining the permission of 
their immediate supervision. Permission rill not be unreasonably 
withheld. On completion of the function for vhich permission to 
leave vas granted, they rill report to their immediate 
supervision before resumlng vork. 

(bl In accordance vith the above understanding, the 
Company vi11 compensate Council and Union Officers and Stevards 
for the t i m a t  in handling grievances of employees, to a 
reasonable amount of time in any veek, at-their regular rate of 
pay but this rill not apply to time spent on such matters outside 
of their regular vorking hours. 

8.04 Non-Employee Union Representatives on the Plant 

Designated non-employee representatives of member 
Unions requiring to visit CRNL in connection vith this Agreement 
w i l l  be allowed to do so, but the visit must be confined to the 
specific purpose and are86 for vhich permission is granted. 

8.05 Leave of Ab8ence for Union Business (.-ti 

(a) Leave of absence v > w g t o  a reasozle extent 
each year shall be allowed for e Executive Officers of the 
Council and for a reasonable number of members of each of the 
signatory Unions, at any one time, for the purpose of 

itions permitting. Requests for such leave must be made in 
ing by an officer of the Union to the Hanager, Employee 

Relations and Benefits, and should be 
at least 2 veeks in advance. 

approximately one year vlll-ea to employees elected or 
appoirrted to a fulxtime Union office, provided that no more than 
t w o  are on such leave at a& one time. Requests for one year 
extensions during a (first) term of office vi11 be considered, 
fx l t  leave vithout pay vi11 in no case be granted to an employee 
for more than 4 consecutive years. 

tb) Leave of absence ' 

3 
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8 . 0 6  Bulletin Boards 

The Company agrees to provide bulletin boards for the 
use of member Unions, but no notice shall be placed on these 
boards by a Union without the permission of the Superintendent of 
the area in which the board is located. 

8 .07  Protection of the Plant 

If at any time the employees represented by any one of 
the several unions should engage in a stoppage of work the union 
concerned, the Council Executive and the Company rill meet in 
advance to discuss how to ensure that Company property and long- 
term mutual interests are protected. 

8 .08  Crossing Picket Lines 

The Company w i l l  not expect an employee to cross a 
picket line if to do so would place his life, limb or personal 
property in jeopardy. 

Y( ARTICLE 9 - NO STRIKES OR LOCKODTS 
It is agreed that there shall be no strikes, walkouts, 

lockouts, slowdowns or other similar interruptions of work so 
long as this Agreement continues in force. 

ARTICLE 10 - MANAGWENT-ALLIED COUNCIL CO-OPERATIVE E 
SAFETY COMMITTEE v -- --*--*-- 

1 0 . 0 1  The Company and the Council recognize that co- 
operation between the Company and the employees is indispensable 
to the accomplishment of the public purposes for which the Chalk 
River Nuclear Laboratories have been established. 

10.02 In accordance with this declaration, the existing Co- 
operative Health and Safety Committee is deaffirmed. Council 
representation shall consist of one member from each of the 
Unions and two representatives from the Council. The Company 
shall have members at its discretion. A meeting will normally be 
held each month and the subjects for discussion shall be provided 
in writing to the Secretary of the Committee at least one week in 
advance of each meeting. Discussions will normally be limited to 
agenda items. Minutes of all meetings will be kept, and each 
meeting shall be limited to a period of no longer than two hour 
duration, except by mutual agreement. 
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10.03 I The Co-operative Section shall give consideration to 
matters of mutual interest to the Company and the Council 
affecting those employees covered by this Agreement, including 
the promotion of education and training, the betterment of 
employment conditions, changes that affect employees that cannot 
be dealt with effectively at the supervisory or Branch level, and 
matters affecting employee welfare. 

10.04 The Safety Section shall give consideration to matters 
of safety of MStfl2r 1 nterest to the Company and the Union, 
including the safeguarding of health and safety of employees and 
the workplace environment, and the prevention of hazards to life 
and property. * 
ARTICLE 1 1  -APPRENTICES 

The Company and the Council acknowledge that they have 
a mutual interest in the promotion of apprenticeship training and 
to this end agree to maintain a joint committee with equal 
representation (up to five menbers named by each of the Company 
and Council) to co-ordinate and participate in the selection and 
training of apprentices. 

ARTICLE 12 - GRIEVMCES 
12.01 Definition of Employee Grievance 

For the purpose of this Agreement, a grievance of 
employees is defined as a dispute or controversy between the 
Company and one or more of its employees which: 

(a) Affects such employees in their work, pay or relations 
with the Company and arises under and by virtue of the 
application or interpretation of the provisions of this Agreement 
as to wages, hours, working conditions, or the terms of their 
employment, or 

(b) Arises from alleged abuse of discretion by Company 
supervisors in their treatment of employees with respect to 
natters provided for in this Agreement, or 

(c) Alleges that the Company has discriminated in respect 
of promotion, demotion, transfer, or has discharged or 
disciplined an employee without just cause except when the 
discharge is for reasons of national security or when the 
employee concerned is not on a seniority list. In the interests 
of mutual understanding and efficient adninistration the Company 
agrees that in cases of demotion, suspension, layoff or 
discharge, it will notify an Executive Officer of the Council, 
normally the President, and an Executive Officer of the Union 
concerned of the action taken and the reason for it. 
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12.02 General Grievance Regulation. 

(a) The word "days" as used in this Article shall mean 
working days, except as otherwise provided. 

(b) The Company may request a more specific statement of a 
grievance or of subsequent replies if the statement or reply does 
not clearly and sufficiently state the problem or the reasons. 
The Council and Unions agree that the discussion on each 
grievance shall be limited to the subject specified in the 
written grievance as filed or as amended pursuant to the 
Company's request. 

(c) Grievance forms shall be provided by the Council and 
triplicate copies shall be made of each grievance. After final 
disposition of a grievance is effected, the Company, the Union 
and the Council shall each have a copy. 

(d) Employee grievances alleging improper application of 
Article lQ.Ol(b) or (c) in a competition shall be submitted at 
Step 2 to the Manager of the Branch that conducted the 
competition, and thereafter dealt with under the Normal Employee 
Grievance Procedure. 

Any grievance not filed in writing with the foreman or 
supervisor within ten days after the employee and/or the Union 
has the opportunity to be aware of the incident, which is the 
basis of the grievance, shall be deemed to have been waived and 
shall not be considered. (Grievances relating to discharge or 
disciplinary suspension must be filed within five days - see 
Article 12.04(b).l 

(f)(i) Failure to take any successive steps herein provided 
for, within the specified number of days from the day the 
written decision on the grievance is presented to the 
representative, shall be deemed as acceptance of such 
decision, as final. 

(ii) Withdrawal of a grievance or failure to meet 
specified time limits will not bar or prejudice a subsequent 
grievance on a similar question. 

(iii) If the Company representative fails to reply to a 
grievance within the specified time limit, at any step, the 
grievance may proceed to the next step. 

(gl Wage or classification adjustments granted as a 
result of a presentation of a grievance shall not be made 
retroactive bsyond the date on which the grievance was filed in 
writing at Step 2 .  

(el 

- 9- 



(h) The Company and the Council agree that no meeting 

(1) Any or all of the time limits applicable to grievance 
procedures m y  be extended by mutual agreement of the Union and 
the Company. 

shall last more than tvo hours. 

12.03 Normal -loyea Griavanca PrOCEdura 

The normal employee Grievance Procedure shall be a6 

Step 1 Discussion of Complaint; 

A complaint must be discussed orally with the foreman 
or supervisor by the aggrieved employee either alone or, at the 
request of the employee, in the presence o f  a Union 
representative. If the employee does not request the presence of 
a Union representative at this time, the representative shall 
have the opportunity of discussing the matter with the foreman or 
supervisor and the employee before proceeding to Step 2. In the 
event the complaint is not settled in this manner, it then 
becomes a grievance. 

follows: 

Step 2 Written Submission to Foreman or Supervisor; 

(a) The grievance shall be reduced to writing on a 
standard grievance form in triplicate setting out the date of the 
events giving rise to the grievance, the names of any persons 
involved, other relevant facts and the remedial action requested. 
The grievance shall be signed by the employee and a Union 
representative and then presented to the foreman or supervisor by 
the Union representative. 

(b) Within two days of receipt of a grievance a meeting 
shall be held with the Branch Manager or designate. The Branch 
Manager or designate shall write his decision on, sign and return 
the forns to the Union representative within two further days. 

(c) Within two days after the Union representative has 
received an answer from the Branch Manager or designate, the 
grievance forms shall be returned to the Branch Manager by the 
Union representative appropriately marked a6 satisfactory or 
unsatisfactory. 
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Step 3 Company - Council; 
(a) Should the reply in the second step be unsatisfactory 

to the Union, it will then refer the matter to the Council 
Executive which shall decide whether to process the grievance 
further. If the Council Executive decides to process further, 
then the local Union shall, vithin fifteen days of the date of 
the second step answer, submit a request, countersigned by a 
member of the Council Executive, for a Company-Council meeting 
vitqin 20  days of the request. 

(bl The Council will be represented by the Council 
Executive Officers. The aggrieved employee, his local Union 
representatives as necessary and a National or International 
representative of the Union concerned may attend. 

(c) A written decision, addressed to the Council 
President, shall be made within ten days after the meeting. I f  a 
local Union initiated the grievance, a copy shall also be 
forwarded to the Union President. 

(d) If no response is made by the Council to this decision 
within ten days, the grievance shall be considered as settled. 

1 2 . 0 4  Discharge and Disciplinary Suspension Grievance 

(a) In any case of discharge (except for reasons of 
national security) or disciplinary suspension, the employee shall 
be advised of the reason. In addition, an Executive Officer of 
the Union concerned and an Executive Officer of the Council 
(normally the President), shall be advised of the action taken 
and the reason for it, not later than the time the employee is 
informed of the action being taken. 

(b) Cases of claimed unjust discharge or disciplinary 
suspension shall be final and not entitled to consideration or 
made the basis of a grievance unless filed vithin five days after 
the employee and his Union representative have received 
notification (or all reasonable steps have been taken to notify 
the employee) of the discharge or disciplinary action. 

(cl It is understood that a layoff due to lack of work, or 
suspension of operations, in any part of the Chalk River Nuclear 
Laboratories does not constitute a discharge or disciplinary 
suspension. 

Regulations 
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(d) The sole question to be determined by the follo6ing 
procedures shall be whether or not the employee was discharged or 
suspended for just cause. If it is decided that the employee was 
wrongfully discharged or suspended, he shall be awarded 
reinstatement to his former job without loss of seniority and 
with full compensation for time loss at his regular wage rate, 
less any earnings received by him from other sources during me 
period of discharge or suspension. The grievance may also be 
settled by deciding that the discharge or suspension given was 
for just cause. It is also understood that such a grievance may 
be settled by deciding that the penalty given to the employee was 
excessive, and that he should be reinstated with partial 
compensation for time lost. 

12.05 Discharge Grievance Procedure 

The grievance procedure in all cases of claimed 
wrongful discharge shall be as follows: 

(a) The alleged grievance shall be reduced to writing, 
signed by the employee, and submitted to the Director, Human 
Resources Division, or other designated Company representative. 

(b) A hearing shall be called by the Company. A National 
or International representative of the Union, and Executive 
Officer of the Council, local Union representatives as necessary, 
and the aggrieved employee may attend. If the employee, due to 
conditions beyond his control and through no fault of his own, is 
unable to present the grievance in person, his Union 
representative may act for him. 

(c) The Company representative will submit a written 
decision to the Union representative within two days after the 
matter is presented to him. 

(d) Should the decision be unsatisfactory to the Union, it 
will then refer the matter to the Council. A written Council 
reply shall be submitted to the Director, Human Resources 
Division, within five days, stating whether the decision is 
satisfactory or unsatisfactory. 

12.06 Disciplinary Suspension Grievance Procedure 

The grievance procedure in all cases of claimed 
wrongful disciplinary suspension shall be as follows: 

(a) The alleged grievance shall first be discussed by the 
employee with his foreman or supervisor. If the matter is not 
settled the alleged grievance shall be reduced to writing, signed 
by the employee, and submitted to his Branch Manager. 
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(b) The normal employee grievance procedure will 
thereafter apply, starting at Step 2 .  If the employee due to 
conditions beyond his control and through no fault of his own, is 
unable to present the grievance in person, his Union 
representative may act for him. 

12.07 Company Grievance Procsdure 

(a) It is understood that the Company may request a 
meeting with the Council Officers for the purpose of presenting 
any complaint with respect to the conduct of the Council or of a 
member Union or may present such a complaint at any meeting held 
with the Council. 

(b) If such a complaint by the Company is not settled it 
may be treated as a grievance and referred to arbitration in the 
same vay as a grievance of an employee. 

12.08 Union or Council Grievance Procedure 

Any difference arising directly between a Union or the 
Council and the Company involving the interpretation or alleged 
violation of this Agreement that: 

la) cannot be dealt with under Article 12 .03  or 12.04 
because of the inability or refusal of an employee to submit a 
grievance, or 

(b) concerns employees working under different foremen or 
supervisors may be submitted in writing by the Union or Council 
at the second step and dealt with as a normal grievance. It is 
understood that if the foremen or supervisors concerned are in 
different Branches but vithin the same Division, the grievance at 
Step 2 will be handled by the Division Manager; if they are in 
different Divisions the grievance will be handled by the Manager, 
Employee Relations and Benefits. 

ARTICLE 13 - ARBITRATION 
13.01 Within ten days after a final decision or disagreement 
has been announced on any grievance properly processed under the 
grievance procedure and involving the application or 
interpretation of any provision of this Agreement, and one of the 
parties hereto is not satisfied with the same, a request for 
arbitration may be made of the other party. Notice requesting 
arbitration in a case against the Company shall be served by 
mailing a copy to the Director, Human Resources Division, and in 
a case against the Council, by mailing a copy to the President of 
the Council. 
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13.02 Wages (except as provMed for in Article 22.0Z(c)), 
otiations, modification of the Agreement, and questions not 
olving the application or interpretation of the Agreement' 
11 not be arbitrable. 

13.m The matter to be arbitrated is the issue raised in the 
grievance. 

1 n days after any specific issue has been 
P or arbitration, each of the parties hereto 
S compensate one arbitrator, and the two 
a nted shall endeavour to agree on a Chairman. 

13.05 Upon failure to agree on the selection of the third 
azbltrator, the matter shall be referred to the Minister of 
Labour of the Government of Canada, with the request that he 
appoint the third arbitrator who shall act as Chairman. 

The cost of the services of the third arbitrator and, 
1 other incidental costs shall be borne equally by both 

The decision of any tvo arbitrators shall be final and 
rties concerned. In the case that a majority 
o arbitrators cannot be rendered, the decision 
shall be considered the decision of the 
and will also be final and binding. 

parties. 

he decision of the ArbLtration Board shall be 

and shall render a decision 
this Agreement. In cases of 
n, the Board shall have the 
as is provided in Article 

1'4.01 Governing Principles 
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(b) The skill and experience of an 
capacity to perform the required task shall be the determining 
factors in all cases of appointment, promotion, transfer and the 
advancement of an employee to a higher x f  icatzr covered by 
this Agreement, but vhen these are approximately equal, e m  
within the classification will be the deciding factor. 

(c) Competitions for positions, including temporary 
positions, w i l l  beDo6fohfor a minimum of five days and, where 
practicable, seven days. First consideration will be given to 
bnternal applicants. In order to meet -trr-g.et group 
representatiQ&_ps specified by Canadian Ruman Rights Commission, 
arfe?-;"lcons;itation with, and agreement of the Council and Union 
involved, 
applicants. a 

the position is expected to continue for six months or more. 
Requirements for Lead Hands on shorter assignments will be met by 
'detailing. 

14.02 Seniority 

la) Effective Date 

An employee shall be on probationary service until he 
has vorked 55 s following his initial hire. On completion of 
this p e r i o d d a l l  be placed on a seniority list and shall then 
be credited with service since date of hire. 

There will be no change in an employee's 
classification during this probationary period without prior 
discussion with the Allied Council and the UnionCs) involved. On 
any subsequent transfer to a different classification a 30 day 
probationary period will also be served, during which time the 
employee may elect to return to his/her former classification, or 
the employer may reassign the employee to such former 
classification vithout loss of seniority, such reassignment shall 
be subject to the grievance procedure. 

lb) Seniority Lists 

(1) A seniority list shall be maintained by the Company 
for each classification or family of classifications. The 
seniority of an employee shall include his full period Of 
service in his current classification excluding periods 
while on Leave Without Pay for more than six months as 
provided for in Supplementary Letter Item 15 - Absenteeism 
and if this is in a family of classifications, similar 
serbice vithin the family (see Article 14.02(c) b e l o w ) ,  at 
the Chalk River Nuclear Laboratories with the Company or its 
predecessor, since 1947 February 0 1 .  Such service must be 
unbroken by termination except as provided for in Articles 
14.03le) and 14.04. 
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(ii) The establishment or revision of seniority dates, for 
special cases including those raised vhere seniority has 
ceased to accrue under (i) above, vi11 be determined by the 
Company, the Council and the Union concerned. 

(ill) Should two or more employees have the same seniority 
date, seniority standing vill be established by the 
following criteria which vill be considered In the listed 
order until seniority is established. 

( 1  ) An employee hired in the morning vi11 be deemed senior 
to the employee hired in the afternoon. 

( 2 )  An employee vith the greater length of continuous AECL 
employment rill be deemed senior. 

(3) An employee vith the greater length of non-continuous 
AECL employment will be deemed senior. 

(4) Seniority vi11 be determined by the process of chance 
through the draving of names. The employees and their 
respective union representative involved w i l l  be 
present at such draving of names. 

(iv) The current seniority list vi11 be made available 
semi-annually, on request, to each Union for classifications 
they represent. 

( c )  Famil ies  of Classifications 

Families of classifications, as designated in the 
Table of Families, Page 5 1 ,  have been established where there is 
a recognized line of progression betveen classifications. Also 
Lead Hands, Class 2 and Class B levels form separate 
ClassificatioIIs which are included in a family with their basic 
classification. except as provided for in Article 14.03(d). 

(d) Senlority Credits 

(i) For Apprenticeship Service 

On entering the classification or family for vhich he was 
training, Immediately upon completion of his apprenticeship 
with no break in service, the graduating apprentice will be 
creditea, for seniority purposes, vith actual continuous 
CRUL service as an apprentice in the classification 

This provisiOn will only apply to those 
s vho graduate on or after 1978 June 01. 
graduating prior to this date vill receive the 

seniority credit specified in the pertinent Collective 
Agreement. 
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'I (11) For Trainee Service 

On entering the classification or family for which he was 
training an employee will be credited for seniority purposes 
with 501,  or two years and 6ix months, whichever is the 
lesser, of actual CRNL service as a trainee to the 
classification concerned. 

(e) An employee transferred or promo.ted from one 
classification or family to another classification or family 
shall retain in his immediately former classification or family 
the seniority he had, to a lnaximum of 5 years, in that former. 
classification or family for a period of time equal to that 
seniority or 5 years whichever is the lesser. 

(f) An employee transferred or promoted to a temporary 
position in another classification will continue to accrue 
seniority in his former classification or family. 

1 4 . 0 3  Layoff . 
(a) No employee on a seniority list will be laid off while 

(b) Families of Classifications 

a probationary employee is retained in the classification. 

An employee in a classification which is part of a 
family and who is designated for layoff in accordance with 
Article 14.01(a) will have the alternative of being laid off, or 
in descending order of classifications diSDlaCiDp an employee 
with less seniority in a lower wage rated classification within 
the family provided he is qualified to perform the emaining 

IC) An employee who is designated for yofk, but who 
retains seniority in a former classification or family in 
accordance with Article 14.02 (e), will have the alternative of 
being laid off or displacing an employee with less seniority in 
that former classification or in descending order, a lower wage 
rated classification in the family provided he is qualified to 
perform the required work. 

work. zqf 

(d)(i)In the case of a layoff in his basic classification, a 
Lead Hand with less than one year's service as a Lead Hand 
shall be considered to be in his basic classification. 

(ii) In the case of a layoff in a Lead Hand classification 
the seniority of employees for this purpose will be 
considered to include only their period of service in the 
Lead Hand classification. 
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(e) For the purpose of this Article, the provisions of 
14.04(a) and (c) will apply to an employee who is offered and 
elects reclassification to alternate work in lieu of layoff, and 
while on a recall list he will retain his seniority standing. 

( f )  Where practicable, employees who are laid off will be 
given their Unemployment Insurance record form, OHIP transfer 
form, wages and vacation pay owing on the day of termination. 

14.04 Recall g!g--jq 
(a) When an employee on a seniority list is laid off due 

to lack of work or suspension of operations and does not 
otherwise voluntarily resign, he shall be r w _ e d  on a recall 
list for &-.perisd ep~@- $a-his seniority, but not exceezfn 
years, unless recailed to work vithin that period. 

tb) While on a recall list he will retain his seniority 
standing but vi11 not be considered as an employee for the 
purpose of this Agreement. 

(c) A recall list shall be maintained for each 
classification in which a layoff due to lack of vork has occurred 
in the preceding 2 years and recalls will be made from the l ist  
in order of seniority to any job within that classification or to 
a lover wage rated classification in the family provided he is 
qualified to perform the work. 

Notification of recall w i l l  be by registered letter to 
the last known address of the person concerned. If he does not 
report for work vithin 10 working days after recall, vithout 
reasonable excuse, he shall be terminated. It is the 
responsibility of those on recall lists to keep the Employment 
Office informed of their current addresses. 

14 .05  Tran6fers 

> 

(d) 

The Company agrees to record and acknowledge written 
requests of employees for transfer to specific jobs. 

ARTICLE IS - EMPLOYEE WELFNtE PLANS 

15.01 Eospital and Medical Plans 

The Company will pay a monthly Medical-Hospital 
Allowance of $4.50 (single) and $12.00 (family) to employee 
a-ubscribers in the Company groups of the Ontario Health Insurance 
Plan and the Blue Cross Extended Health Carp Plan (including 
Semi-private Hospital Coverage). - 
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15.02 Disability Income Protection Programs 

( a )  General 

Sick Leave is for use only where an employee is unable 
to work due to illness and for medical/dental appointments. If 
the absence exceeds three consecutive days the employee must 
submit a medical/dental certificate signed by the attending 
physician/dentist. A maximum of ten days without a medical 
certificate is allowable during each fiscal year. 

Supervisors may also require employees to provide 
medical certification for shorter periods of time. Absence due 
to illness should be reported to the immediate supervisor no 
later than two hours after the normal start of the work period. 

Employees may elect to use sick leave in minimum 
increments of one-half hour for medical/dental appointments. All 
such appointments must be certified. 

(b) Rehabilitative Bmployment 

Rehabilitative employment is considered a viable 
method of returning employees to the workforce following illness 
or injury, subject to appropriate medical approval. If the 
rehabilitative employment would result in the assignment of an 
employee to a classification represented by another Union of the 
Council or another Union on the Company property it will require 
the prior approval of such Uni6n. Such assignments are not 
expected to exceed six months, and will not result in a change in 
his basic classification. 

However, where an employee is no longer able, for 
medical reasons, to perform duties of his position the Company in 
consultation with the Council and the Union involved, will 
endeavour to find alternative employment -for which he is 
q[m-lified, or cou+hFform with limited retraining. 

(c) Short Term Sick Leave 

Each employee will receive a of five days of 
w p a i d  sick leave on each April 1. Employees hlred during the 
fiscal year will have sick leave credited at the time of hire on 
the following basis: 

- hired prior to July 01; full credit - hired July 01 to September 30 inclusive; 3.75 days - hired October 01 to December 31 inclusive; 2 . 5  days - hired Jdnuary 01 to March 31  inclusive; 1.25 days 
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w-  Employees who are absent on long term disability 
benefits referred to in Article 15.04 on April 1 will not be 
credited with the five days until the April 1 following their 
recovery and return to vork: the credit vi11 be 5 days if the 
employee returns to vork on or before October 1, 2.5 days if 
after. Any short term sick leave unused at the end of the leave 
period may be carried over to the next leave period. 

15.03 Intermediate Term Sickneso/Blsability 

Employees who have exhausted all sick leave credits 
under Article 15.02 vill be eligible for 75\  of their basic wages 
during necessary absences o sickn-r disability to a 
maximum of 26 weeks. This benefit will be re-established after a 
return to vork of at least tvo weeks in the case of a recurrence 
of the same disability, or at least one day in the case of a new 
disability. 

Employees must provide medical certification 
acceptable to t k  Qmpa_ny as specified in SPP RCW-2.39 section 

I 

2tal. 

15.04 Long 

The Long Term Disability Plan vi11 apply to all 
employees of the Allied Council hired on or after 1980 September 
02, and those on strength prior to this date vho vere eligible 
for and vho elected for coverage. Upon expiration of coverage 
under Artic-Y:OZ (Short Term Sick Leave) and 15.03 
(Intermediate Term Sickness/Disability), covered employees are 
eligible to receive long term disability benefits in accordance 
with Mutual Life Policy G960 (replacing Canada Life Policy 
W.11855-501). The Company will 
this plan. 

15.05 Group Life Insurance 

Life insurance vi11 be provided 

(i) . The cost of the first annual earnings coverage is &d 
by the Company and participation in the plan is compulsory. 

Nnefit is adjusted to the next higher multiple of $250. 

(ii) The cost of the second awual earnings coverage is 
shared by the Company and the employee and participation in 
the plan is compulsory. The shared cost 
Company and 516 pqid by the emploxee. 
S w  is not a muRlple -of S%O-"tha benefit is adjusted to 
the next higher multiple of $250. Commencing at age 61, the 
benefit declines at the rate of 10% per year continuing 

the basic annual salary is not a multiple of $250 the 
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until age 70 when there will be no benefit remaining except 
a $ 5 0 0  paid-up death benefit. At age 65 employees are 
eligible for a paid-up benefit of $ 5 0 0  without further 
contributions. 

15.06 Dental Insurance Plan 

The company agrees to 
Dental Plan to all employees and will pay l E o f  the premium 
cost of this plan. 

ARTICLE 16 - SUPERANNUATION AND RBIIREUENT COMPENSATION 

Employees will be covered by the Publi Servlm 
Superannuation Act (Parts I and 111). the-Ti&?ementary 
R&reimiit"geneflts Act, and the Statute Law (Supplementary 
Retirement Benefits) Amendment A c t  of 1973, the terms of which 
are not subject to collective bargaining. Any changes made in 
these Acts shall be considered under Article 4 .  1 -Tv 9 
ARTICLE 17 - COMPANY EOLIDAYS --gr-n- 
17.01ta) There shall be eleven ( 1 1 )  Company Holi ays each 
calendar year to fall on Monday to Friday inclusive, except as 
provided in Article 17.01 (b). The Company will publish dates 
for the observance of Company Holidays after consultation with 
malor employee groups. This consultation will normally take 
place annually during the last quarter of the calendar year. 

(b) For shift employees, the Company Holidays for New 
Year's Day, Canada Day, Christmas Day and Boxing Day will be 
considered to be on January 01, July 01, December 25  and December 
26 respectively when they fall on a Saturday or Sunday. In those 
circumstances, shift employees required to work on the 
corresponding holiday for day workers specified in 17.01(a) will 
receive normal pay for normal hours, including shift premium if 
applicable. 

17.02 Compensation for Company Eolidays 

In order to be eligible for Company Holidays, 
employees must be entitled to be paid for any of the 16 calendar 
days immediately preceding the holiday, or return to work, after 
illness or inlury, on the working day next following the holiday. 
Eligible employees will be compensated for Company Holidays on 
the following basis: 
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( a )  Day ~ l o y e e s  

(i) Day employees vho are not required to vork on Company 
Eolidays vill receive their normal pay for normal hOUr6. 

( i i )  Day emgloyees vho are required to vork on Company 
Eolidays vill receive normal pay for normal hours as in 
(a)(i) above in addition to overtime pay. 

(b) Shift  Employees 

t i )  Shift employees who are on a scheduled day of rest on 
a Company Holiday are entitled to a holiday vith pay at some 
other time vhich may be by vay of addition to annual 
vacation or granted as a holiday vith pay at a time 
convenient to the employees and the Company. 

(ii) Shift employees who are scheduled to vork on Company 
Holidays and do vork vill receive time and one-half both 
normal rate and shift premium if applicable for the hours 
vorkea, subject to 2l.Oltb) and 21.03(a)(i), and are 
entitled to a paid holiday at some other time vhich may be 
by ray of addition to annual vacation or granted as a 
holiday vith pay at a time convenient to the employees and 
the Company. 

(iii) Shift employees required to vork overtime on a Company 
Holiday that is also a scheduled day of rest are entitled to 
the applicable overtime pay times both normal rate and shift 
premium if applicable plus one alternate paid holiday as in 
(b)(i) above. 

ARTICLE 18 - VACATION WITH PAY PLAR 
18.01 General Regulations 

For the purposes of the vacation vith pay plan the 
folloving regulatidns will apply: 

31 
(a) 

of the 
The vacation year 
folldving year. 

shall extend from April 01 to March 

Cb) Continuous employment shall date from 1947 February 
01, or date of employment, whichever is the later. However, 
employees who have been rehired will be credited for vacation 
purposes vith the peridd or periods of discontinuous AECL 
servide, or the portion of such service, that occurred subsequent 
to 1947 February 01 on the April 01 folloving rehire. 

( c )  One veek 
Ohift employees. 

shall consist Of five days for both and 
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(d) Scheduling of vacation is subject to Plant conditions 
and therefore requires the approval of the employee's 
supervision. If an employee is working in a dual classification 
he shall be considered to be in the higher of the two 
classifications for the purpose of scheduling the vacation with 
pay plan. 

(e) Normally vacation shall not be divided, except with 

(f) It is not permissible to omit all or part of the 

( g )  An employee may not draw vacation pay for a period of 
absence for which he is receiving short term or intermediate term 
sicknessjdisability benefits under Articles 15.02 or 15.03.  

(h) Employees who have not used all of their vacation 
leave credits by the end of a vacation year (March 31 1 will be 
allowed to ,carrv PV..SYE+ o the following vacation year such unused 
credits provideBthat the number of days carried forward does not 
exceed the number of days vacati ing the vacation 
year just completed. 

( i )  Employees who have ex short term and 
intermediate term sickness/disability benefits and have not 
returned to work will cease to accrue vacation leave credits. 

(j) Subject to operational requirements, up to 3 days 
vacation leave may be advanced to meet unforeseen emergency 
needs. An employee must have exhausted all vacation credits 
prior to such an advance being considered. 

18.02 Compensation for Vacation 

the consent of the employee and his foreman or supervisor. 

vacation and draw vacation pay in lieu thereof. 

la) Employees shall receive vacation leave according' to 
length of service as set out in either Vacation Table "A" or 
Vacation Table "B" as appropriate, Pages 39 to 4 1 .  

Each day of vacation taken by an employee will be paid 
at his current rate(s) for his normal working hours fo r  that day. 
No premiums or bonuses will, however, apply. 

(c) Employees who are in dual classifications will receive 
vacation pay in the current vacation year based on the higher 
classification if they had worked in excess of 4 0 %  of their time 
in the higher classification in the preceding vacation year. 

(b) 
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(d) Pay for vacation taken but not earned vi11 be 
recovered on termination of employment except vhere the 
termination is due to death, disability or layoff. In the case 
of layoff of personnel hired to perform specific short-term vork 
assignments, pay for vacation taken but not earned will be 
recovered. 

18.03 Mvance Paywnt 

Payment in advance for vacation shall be made, subject 
to the folloving conditions: 

( a )  The employee must make written application for the 
vacation and wage advance, on the appropriate form (currently 
CWL-137) at least ten calendar days prior to his last day of 
work. 

[b) The period of vacation must be for the full time 
available to the employee in the vacation year, if this is one 
veer or less, or for at least one week in the case of employees 
vho are entitled to tvo weeks or more in the year. 

18.04 Payment in Case of Termination of Employment 

indefinitely, vi11 be paid at the time of separation: 

Article 18.02, which he has not received, and 

during the vacation year in vhich he terminates. 

An employee who is terminated, or is laid off 

(a) Any earned vacation compensation in accordance with 

(b) Compensation on a pro-rata basis for vacation earned 

ARTICLE 19 - LEAVE OF ABSENCE 
19.01 special Leave 

(a) General 

Special leave provides limited leave with pay vhen it 
is necessary for an employee to be absent under specified 
circumstances. 

Wages paid to an employee for a period of special 
feave be at the rate of nOTmal pay for vork performed 
during 1 hours on the day preceding the special leave but 
not more than the wages that would have been paid to the employee 
if he had worked a normal number of working hours on the day or 
days of special leave. 
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Employees shall, to the extent specified below, be 
granted leave with pay in the following circumstances: / - - - . - .  --- - .~_.-_-__ ---- - -" > 'I- _-_,._ 

(b) Death in the Family 

(i) In the case of death in the immediate family, 
employees are entitled to and will be granted special leave 
on any of their normal working days that occur during the 
three days immediately following the day of death. 
Additional days may be granted if and to the extent required 
to permit the employee to rake arrangements and/or to attend 
the funeral, memorial or interment service. etc. In no case 
will the total special leave exceed three working days 
except as provided belov. 

Immediate family is defined for this purpose as 
d / P a t h e r ,  mother, foster parents, brother, sister, spouse or 

hild of the employee, father or mother of the employee's 
spouse; or other relatives living in the same household with 
the employee. 7 An employee may, subiect to prior approval, defer 
taking one or more of the days of leave entitlement to 
attend the funeral, memorial or interment service in the 
event that it takes place later than three days after the 
death or,  within twelve months of the death, in order to 
settle the estate. The period of leave may also be advanced 
in order to include the day of death. 

Where necessary, up to three additional days of 
special leave may be granted to settle the estate within one 
year of death, provided the employee receives no fee or 
remuneration for this. 

Where the employee must miss more than the entitled 
days, due to the length of the trip required to attend the 
funeral, memorial or interment service and/or settle the 
estate, additional special leave may be granted. Leave for 
travel will not exceed a total of two days. 

(ii) In the case of death of an employee's grandparent, 
grandchild, son-in-law, daughter-in-law, brother-in-law or 
sister-in-law, leave not exceeding one day will be allowed 
to attend the funeral. Additional special leave, not 
exceeding one day, may be granted due to the length of the 
trip involved to attend the funeral. 

(c) Marriage 

Marriage leave shall be granted in accordance with SPP 
RCW-1.40. 

t 
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( d l  Bir th or Moptioa af Child 42* 
! Employees sha l l  be granted up t o  one day’s leave w i t h  yp i f  required, when t h e i r  apouse gives b i r t h  o r  t o  arrange f o r  

19.02 Peraonal Businea= Day 

One day paid leave per f i s c a l  year ( 8  hours) w i l l  be 
c r e d i t e d  t o  3mp3-C- y e e s  f o r  u s e  i n  p e r s o n a l  or o p e c i a l  
circumstances. The granting of such personal leave w i l l  be 
subfect t o  normal approval by supervision subject t o  operational 
requirements, and rill nnt be unreasonably vithheld. Any unused 
leave ( t o  a maximum of 10 days) may be car r ied  over t o  t h e  next 
f i s c a l  y w r .  A t  the  t i m e  of termination or  retirement any unused 
dayto) t o  the  employees c red i t  ( t o  a maximum of 1 0 )  will be paid 
a t  t h e  a r r e n t  r a t e  of pay i n  e f fec t  a t  t h e  time. 

e adoption of a child. 

6 5  

:-2=y2&yy*’’ w 
Court leave w i l l  be a s  specif ied i n  SPP RCW-2.42. 

Vateran’s Examination 

An employee rho is a veteran and who is required t o  
r e p o r t  f o r  D.V.A. or pension examination s h a l l  be paid t h e  
difference between h i s  regular ra te  and the  amount paid by D.V.A. 
for  up t o  three days’ absence. 

19.05 Medical Exaainations 

If an employee is required by t h e  Company t o  take a 
nan-CR?iL medical examination, such examination w i l l  be arranged 
and paid f a r  by the  Company. The employee will be paid a t  h i s  
normal r a t e  €or regular vorking hours missed due t o  t h i s  cause. 

Employees r e q u i r e d  by o u t s i d e  agenc ies  t o  t a k e  
periodic, work-related medical examinations may, i f  permitted by 
t h e  agency, e l e c t  t o  have such examinations performed during 
vorking: hoar6 by a CRNL doctor vithout cost. 

I f  necessary, the Company w i l l ,  i n  e i ther  s i tuat ion,  
al lov such employees leave without pay f a r  the  purpose of being 
examined by another doctor, a t  the employee’s expense, should the  
Union des i re  a second opinion. 
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ARTICLE 20 - BOURS OF WORX 

20.01 Work Week 

The CRNL work week shall commence at 0005 hours Sunday 
and extend to 0005 hours the folloving Sunday. Nothing in this 
Article shall be construed as a guarantee of work. 

20.02 Rest Periods 

The Company agrees to provide one ten minute rest 
period for each one-half shift worked. Refreshments may be 
consumed during rest periods subject to their availability and 
health considerations. It is understood that the time to obtain 
refreshments IS included in the ten minute allowance. 

20.03 Modified Work Schedules 

Notwithstanding any reference to commencement/ 
departure times in Articles 20.04 and 20.06, the parties 
recognize the need for flexibility with regards to 
commencement/departure times w z  iX-"&in' be demonstrated that 
increased operational efficiency and cost effectiveness would 
occur. It is understood that the nature of the work may prohibit 
the participation of some employees in alternative work schedules 
to ensure that safety or the overall efficiency of the site is 
not adversely affected. To that end, the following alternate 
work schedules may be used: 

(a) Changes in commencement/departure times scheduled by 
supervision, will not exceed 2 hours, will be discussed by the 
parties a week in advance and will be in effect for a seek or  
more unless otherwlse agreed. 

Employees may -!est to reschedule the standadd day 
as defined In Article 20.041b7 .by up to two hours sublect to 
approival by supervision. 

20.04 Day mployeen 

(a) The regular work week f yees other than 
Drivers shall be forty (40) hours, consisting of five ( 5 )  
consecutive eight ( 8 )  hour days, Monday to Frlday inclusive. 

(b) The regular work day will be from 8:05 a.m. to 4:35 
p.m. with the exception of a lunch period of one-half hour, 
normally from 11:45 a.m. to 12:15 p.m. 

2 0 . 0 5  Drivers 

The regular work week for Drivers assigned to bus duty 
shall be forty ( 4 0 )  hours, consisting of four ( 4 ) ,  ten ( 1 0 )  hour 
days as assigned between Monday and Friday. 

35 2s '1 
?(b) 

(a) 
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(b) The regular work day will be from 7:OO a.m. to 5:30 
p.m. with the exception of a lunch period of thirty minutes, as 
assigned between 11:30 *.ma. and 1:00 p.m- 

20.06 shhift Employem 

(a) The average work week for shift employees will be 
forty hours, consisting of five 8 hour shifts as assigned: 

( i)  The E t (night) shift shall commence at 12:05 a.m. and 
end at 8:05 a.m.  

(ii) The E 2 (day) shift shall commence at 8:05 a.m. and 

i) The Z 1 (evening1 shift shall commence at 4:05 p-m. 

A Eaia_lunch period of one-half hour shall be provided 

(c) Wherever practical, schedules will be arranged so as 
to give twenty shifts fn each four week period. 

(d) The Company will endeavor not to change an employee's 
normal shift schedule (i)  without adequate notice, and ( i i )  
except in extenuating circumstances. 

at 4:05 p.m. 

end at 12:05 a.m. 

(b) 
on all shifts. 

m a E  2t - 0vP.RTIHe 

21.01 General 

(a) Overtime work computed on a daily basis shall be paid 
at the rate of time and one-half subject to [b) immediately 
following. 

(b) Overtime work in excess of 10 hours beyond the 
eirp1oyee.s basic scheduled work week shall be paid at the rate of 
ouble -me. (Scheduled ho- ed at time and one-half on 

3ompany Holidays and hours worked at time and on half as short 
change premium do not constitute overtime. 1 3-w 

The following provisions are subject'to 21 .Ol(b) 
above: 
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T C  7, I -  -- 
l a )  Work on Reqular Days of R e s t  c 7  

Work performed by day employees on t k r  first day of 
rest (Saturday) up to eight hours, shall be paid at the rate of 
time and one-half. Work performed beyond eight hours shall be 
paid at the rate of double time. 

Work performed on their second day of rest (Sunday) 
shall be paid at the rate of double time. -qf-J i , 

-.J- "> (b) Work on Company Eolldays 
I- 

All work performed on a Company Xoliday shall be paid 

- r v r  
- '7 

at the rate of double time. 
2 -  (c) Working During t 1 and t 3 Shifts 

Whenever a day employee is required to work overtime 
encompassing a complete # 3 or # 1 shift as overtime, he will be 
paid at the rate of one and one-half times both his normal rate 
and the appropriate shift differential. No shift differential 
shall apply in the case of any partial shifts worked as overtime 
by day employees. 

2 1 . 0 3  Shift Employees 

(a) The following provisions are subject to 21.01(b) 
above: 

(i) Work on Scheduled Days of Rest 

Shift employees who are required to work on their second or 
subsequent days of rest shall be paid at the rate of double 
time both their normal rate and hiftAfferentia1 (if any) 
for such work. All other work on%& ofGt<&*ll be paid 
at the rate of time and one-half both their normal rate and 
shift differential (if any), subject to item (iii) below. 

(ii ) Eoldover 

Whenever a shift employee is required to work beyond the end 
of the normal shift, the extra time shall be paid at the 
rate of one and one-half times both his normal rate and the 
shift differential (if any1 applicable to the shift 
involved, subject to item (iii) b e l o w .  

(iii) Work on Company Eolldays 

Overtime work performed on a Company Holiday shall-be paid 
for at the rate of double time. 
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(b) w p t i o n  to Payment of Pr.r iur  (Hutual Exchanqe) 

If hy previous m u t u a l  agreement between t h e  empl.. 
concerned and t h e  Company, asrangernants are made f o r  an exchange 
of sh i f t s ,  s t r a i g h t  t i m e  including s h i f t  d i f f e r e n t i a l  s h a l l  ba 
paid.  

04 Prr-arranqed U v e r t i m e  

Where an employee by advance arrangement r e t u r n s  f o r  
overtime work, h e  s h a l l  r ece ive  a minimum of four hours a t  t i m e  
and om-half provided he dues n o t  cont inue i n t o  h i s  normal work 
peyiod, 

21.05 c a l l o u t s  q*** 
A n  employee who has completed a r egu la r  work per iod 

and gone home, if ca l l ed  i n  f o r  e x t r a  se rv ice  before  h i s  next 

f o r  some or all of t h e  work performed p r i o r  
per iod then he s h a l l  be so paid f o r  such work 

one-half. 

21 -06 Meals 

( a ) ( i )  Any employee on ovestime (more than  50  minutes) which 
extends i n t o  a normal meal per iod s h a l l  be suppl ied with a 
meal and pa id  %or a meal period of one-half hour. 

n of which is one and one-half hours or 
of  h i s  r e g u l a r l y  scheduled day or 

be e l i g i b l e  f o r  a meal or paid meal 
awe with ( a ) ( i )  above. 

work, he s h a l l  r ece ive  an 
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(d) Employees working off-site will be eliaible for an 
off-site overtime meal allowance of- lieu bf a meal as 
specified in ( a ) ( i )  and (b) above."-̂  

21 .07  Distribution of Overtime 
S3sw-- 

U 

No employee will be re uired to work' overtime when 
other qualified employees are will* available for work. 

(a) Subject to the above it 16 agreed that overtime should 
be distributed as equitably as practicable amongst qualified 
employees in the Branch concerned. It 16 further agreed that a 
monthly record of overtime worked will be made available, on 
request, to the local union representative responsible for the 
particular classification(s) concerned. 

(b) Notwithstanding the above, a temporary employee, or a 
dual classification employee who is either not working in the 
higher classification or is assigned to work in his higher 
classification for one day only, will be assigned overtime only 
if other employees are not available to perform the required 
work. This overtime restriction for dual classifLcation 
employees applies only with respect to overtime in his higher 
classification. 

21.08 Travelling To and Prom Outside Assignments 

When an employee is travelling from CRNL to an outside 
assignment or returning from such an assignment, he shall receive 
compensation for the actual time spent in travelling on the 
following basis: 

(a) on a day that is not his day of rest he shall in 
addition to his normal wages be compensated at his regular rate 
for any travel time outside his normal hours to a maximum of 6 
hours. 

(b) on his day(s) of rest he shall be compensated at the 
applicable overtime rate for time worked if less than eight hours 
and at the standard overtime rate for travel time to a combined 
maximum of eight hours. For any additional time spent in travel 
in these circumstances, he will be compensated at his regular 
rate to a maximum of six hours. 

If time worked exceeds eight hours, he will be paid at 
the applicable overtime rate for such time worked and, if this is 
less than 14 hours, at his regular rate fo r  additional time spent 
in travel to a combined maximum of 14 hours. 

(c) assignments in the local area (Pembroke to NPD and 
points between) do not constitute travel for the purpose of 
travel time. --- 
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21.09 Conventions 

) When an e is sent to a meeting, convention, 
training course to learn about new 

, or deliver a paper, he vi11 receiVe 
1 be ineligible for overtime pay. Such 

(b) When an employee is sent by the Company to such 
convention, conference or exnibition to perform duties such as 
assembling, operating 02 acting as an attendant to a Company 
exhibit, overti- vi11 be paid in accbtdance with the foregoing 
provisions of ‘this Article. 

cases will be diecussed in advance with the Union. 

ARTICLE 22 - WAGES 
22.01 Rate of Pay 

The wage rates which shall be paid during this Agreement for 
each grouping and each classification are set out in the Wage 
Table, Pages 44 and 45. 

(i) 
step of their wage scale, if applicable. 

Nevly hired employees will be paid at the probationary 

(ii) Progression to the No. 1 step vi11 be effective on the 
first working day following successful completion of the 
probationary period. 

(iii) Progression to the No. 2 step vi11 be effective on the 
first working day following satisfactory completion of six 
months of service at the No. 1 step. 

0 another classification within the 
be at the No. 1 step with the exception 
ions where the appropriate progression 

22.02 Classification Grouping 

( a )  The classification groupings are set out in the 
Classifiaation Grouping, Page 42. 

ee that it may be necessary from time 
to e of this Agreement, to introduce new 
Cl tantial changes in the duties of any 
er 
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(c) Under such conditions the Company will group the new 
or changed classification by the application of the principles 
and criteria that form the basis of the grouping of existing 
classifications, will inform the Council of its proposals and 
will consider any alternative suggestions the Council may make. 
The Company will also consider any similar proposals initiated by 
the Council. 

(d) In the event that the Council or Union concerned does 
not accept the Company’s decision regarding the grouping of a new 
or substantially changed classification, the matter shall be a 
subject for the grievan%$*jrocedure and arbitration as detailed 
in Articles 12 and 13. 

(e) No employee’s rate shall be changed to a lower rate as 

(f) For the purpose of this Article the Board of 
Arbitration shall have the power to decide the matters 
hereinafter enumerated: 

a result of review under this Article. 

(i) Whether or not there has been substantial change, and 
if so, 

(11) In which group a substantially changed classification 
shall be slotted on the basis of the relationship it bears 
to other classifications in the group structure, 

(iii) Whether or not a new classification has been correctly 
slotted, and if not, 

(iv) The group in which it should be slotted on the basis 
of the relationship it bears to other classifications in the 
grouping structure. 

22.03 Evening and Night Shift Differentials 

An additional forty-five cents (forty-eight cents 
effective 1991 June 01) per hour shall be paid to shift employees 
for each hour worked during the 13 (evening) shift, and flfty- 
four cents (fifty-eight cents effective 1991 June 011 per hour 
for the 11 (night) shift. 

2 2 . 0 4  Premium for Scheduled Saturday and Sunday Shift Work 

(a1 An additlonal fifty-seven cents (sixty cents effective 
1991 June 01) per hour shall be paid to shift employees for each 
scheduled hour worked on Saturdays, as well as evening or night 
shift differentials, where applicable. An additional $1.36 
( $ 1 . 4 5  effective 1991 June 0 1 )  per hour shall be paid to shift 
employees for each scheduled hour worked on Sundays, as well as 
evening or night shift differentials, where applicable. 



(b) A shift employee rho works a Saturday or Sunday shift 
following a short change shall be paid the appropriate premium 
and one and one-half times both his normal rate and the shift 
dif ferential ( if any). 

This premium shall not apply to a day worker who works 
on a Saturday or Sunday as overtime, to a shift vorker who works 
on a day of rest, nor to overtime worked by a shift vorker beyond 
a regular scheduled shift. 

22.05 Off -Site Assignment 

No employee vi11 be required to take off-Site 
assignments when other qualified employees are willing and 
available to do the work. 

Subject to the above, off-site assignments will be 
distributed as equitably as practicable amongst qualified 
employees. 

When employees are assigned to work off-site for a 
minimum of one week, a pre-job discussion will be held to discuss 
travel and accommodation arrangements, work schedules and any 
special compensation that may be warranted for the job in 
question. 

22.06 Lead Band Rates 

Lead Hand rates are as indicated in the Wage Table, 
Pages 44 and 45. A Lead Hand shall be paid the Lead Hand rate 
for his classification, or the Lead Rand rate for the highest 
rated classification supervised if more than 25% of the personnel 
in his crew (excluding apprentices) are in this higher-rated 
classification. 

22.07 Prqression Within Guard - Protective Services B 

(c) 

Classification 

As a principle governing progression, each employee 
will progress, subject to satisfactory performance, through the 
training stages specified in the applicable Progression Table, 
Page 50. On comphtion of the training program, each employee 
will be given the opportunity to qualify as a Guard - Protective 
Services. 

22.08 Paymen*. for Work Within Dual Classifications 

Where it is not possible to employ an employee in one 
classification full time and vhere, in order to give him 
continuing employment, it is necessary to work in more than one 
classification, an employee will be paid no less than the rate 
for hie basic classification, and on a day when he works in a 
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higher classification he will be paid at the higher rate for 
actual hours worked in the higher classification to the nearest 
higher hour worked with a minimum of four hours at the higher 
rate. 

2 2 . 0 9  Llmitation on Payment of P r d u m  Rater 

Where an employee qualifies for payment at premium 
rates under more than one provision of this Agreement, he shall 
be paid under one provision only - that vhich provides the higher 
rate - and shall receive no additional compensation in respect to 
other provisions, except as specifically provided for in this 
Agreement. 

2 2 - 1 0  Payment of Wages 

Wages of employees shall be paid every second 
Thursday: 

t 1 shift employees shall receive their pay cheques on 
# 1 shift Thursday of pay week. 

# 2 shift employees shall receive their pay cheques on 
# 2 shift Thursday of pay week. 

# 3 shift employees shall receive their pay cheques on 
# 3 shift Wednesday of pay week. 

lJLTICLE 23 - SEIW WORX 

23.01 Limitations on Scheduling of Shifts 

(a1 No double shifts shall be scheduled. 

(b) Split shifts will be avoided insofar as possible but 
when such are necessary the shift schedule will be determined 
jointly by the Company and the member Union concerned. 

(c) Steady evening and/or night shifts shall be avoided 
insofar as possible, but when such schedules are necessary, the 
employees concerned shall be entitled to rotation every four 
weeks. 

23.02 Holdover 

When an employee on shift is not relieved at the end 
of his normal shift, he shall remain at his station until 
relieved. 
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23.03 Short Change P r d U m  

(a) Application 

An employee who 1s required by the Company to work a 
full shift or day work period cormnanking less than thlrteen hours 
after he has completed his last previous scheduled shift or vork 
period shall be paid at the rate of time and one-half for hours 
worked in the second shift or vork period. 

(b) Lhltation of Application 

(i) This provision applies only In the case of employees 
who are working on a shift basis or are changing to or from 
shift work. 

(ii) Where an employee assigned to day work 1s required to 
work all or part of a I 1 shift on a regular work day, this 
will be treated as overtime and the short change premium 
w i l l  not apply. 

ARTICLE 24 - TERMINATION COHPENSATION 
24.01 General 

(a) An employee who is terminated, or is laid off will be 
paid at the time of separation any earned vacation compensation 
in accordance with Article 18.02 which he has not received and 
compensation on a pro-rata basis for vacation earned during the 
year in which he terminates. 

(b) For the purpose of this Article, one week's pay is 
defined as the employee's basic hourly rate times 40. 

(c) Compensation on termination, for reasons other than 
dismissal or abando n, will be as 

an emp i" oyee the widov(er1 or 

24.02 

estate will be paid a death benefit equal to 1/2 week's pay per 
completed year of continuous service, less any period in respect 
Df which he vas previously granted termination compensation, with 
a minimum of two week's pay and a maximum of 15 week's pay. 

24.03 Layoff 

An employee who has one year or more of continuous 
service and is: 
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1 
la) laid off for the first time, will be paid an amount 

equal to two week's pay for the first and one week's pay for each 
succeeding completed year of continuous service, less any period 
in respect of which he was previously granted termination 
compensation, up to a maximum of 30 reeks' pay. 

lb) laid off for a second or subsequent time, will be paid 
an amount equal to onrtaek's pay for each completed year of 
continuous service, less any period in respect of which he was 
previously granted termination compensation, up to a maximum of 
30 weeks' pay. 

24.04 Voluntary Resignation Before Retirement 31" 
An employee who has ten or more years of continuous 

service and who voluntarily resigns will be paid, subject to 
Article 24.05, an amount equal to one-half week's pay for each 
completed year of continuous service, less any period in respect 
of which he was previously granted termination compensation, up 

__- 

,'\ 

to a maximum of 1 5  weeks' pay. I 
24.05 Retirement 

An employee who on termination is entitled to an 
immediate annuity, or who has attained the age of fifty-five and 
is entitled to an immediate annual allowance, under the Public 
Service Superannuation Act, will be paid an amount equal to one 
week's pay for each completed year of continuous service, less 
any period of service in respect of which he was previously 
granted severance pay, up to a maximum of 30 week?; pay. 

ARTICLE 25 - UNION SECURITY 

25 .01  Deductions From Wages 

-7. 2-25 A - 1  

_I, LJ 
/ 

-<c9 

(a) The Company will deduct a sum equal to the regular 
monthly dues of the appropriate Union from the first pay of each 
month -&--employees. However, if sufficient unencumbered 
earnings rR-ellot payable to the employee, the appropriate sum 
will be deducted from the first pay of the month in which there 
are sufficient unencumbered earnings. The Company will not 
collect arrears of Union dues in excess of three months, except 
in the case of an employee being transferred from one union to 
another and the deductions of the Union dues are not made, or not 
made to the proper Union. 

(b) The Company will remit the sum deducted, together with 
a list of the employees from whom deductions have been made, to 
each of the several unions within fifteen days of the pay date 
and in any event no later than the 25th of the month. 1 
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(c) The Council and Unions will be responsible for 
informing the Company of the appropriate sum for each 
classification subject to the deduction, and the Union to which 
the deduction shall be remitted. In that regard, dues of 
employees appointed on a temporary basis through internal 
competition to classifications in another bargaining unit will be 
remitted in accordance vith the agreement document dealing with 
that matter signed by the Company, the Atomic Energy Allied 
Council and the Atonic Energy Labour Alliance (CRNL). 

25.02 Nev Employees 

Each new employee on reporting for duty will be: 

Furnished with a copy of the Collective Agreement. (a) 

(b) Informed of the name of the Union and of the Union 
Steward who represents his classification (to the extent that the 
Union keeps the Company informed). 

(c) The Company will notify the Council of the name, 
classification, Union Affiliation and branch of the new 
employees, on a monthly basis. 

ARTICLE 26 - TEC&HOLoGIW CEANGE 

All questions relating to technological change that 
the pasties are unable to resolve shall be dealt with under the 
provisions of the Canada Labour Code, Part V / 
ARTICLE 27 - PEXFOBMANCE REVIEW 

The performance of each employee will be reviewed and 
discussed with him annually (normally in the 3rd quarter of each 
calendar year). The employee shall be given the opportunity to 
read the completed review form and to sign the document at the 
conclusion of the discussion to indicate that its contents have 
been understood. Within a reasonable time (normally one week), 
the employee may add written comments to accompany the document. 
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VACATION TABLE 

VACATION TABLE A 

(EFFECTIVE 1989 APRII 0 1 )  

No. of Days 
val-aiian -__ _- _._ 
Available 

EMPLOYEE'S LENGTE OF SERVICE AT 
START OF VACATION YEAR ( 

IC- In the New 
APRIL 01) 0 { - (-) - -- Vacation Year 

1 1 / 2  years but less than 1 3 / 4  12 
1 3 1 4  years but less than 2 13 
2 years but less than 7 
7 years but less than 8 
8 years but less than 9 
9 years but less than 10 
10 years but less than 1 1  
1 1  years but less than 15 
15 years but less than 17 
17 years but less than 2 0  
2 0  vears but less than 23 
23 ,ears but less than 25 
2 5  years but less than 26  
26 years but less than 28 
28 years but less than 30  
30  years but less than 32  
32 years but less than 34 
34 years or more 

NOTE: (i) For the purpose of this Plan, an employee who begins 
work on the first working day of the month will be 
considered to have started in the previous month. 

(ii) Effective April 01 in the year following employment, 
an employee will be entitled to vacation credits in 
accordance with the above Vacation Table, thereafter 
they will be credited with any eligible previous 
service. 

(iii) Employees hired on or after 1981 April 0 1  will be 
advanced vacation credits each April 01 based on the 
vacation credits they can earn to the end of the 
vacation year (March 3 1 ) .  
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P D 

I 

VACATION TABLE B - EFFECTIVE 1989 APRIL 01 
(?or Employees sired on or Subsequent to 1981 April 01) 

-ON I - Employees having more than 6 but less than 12 months service by March 31 folloving date of hire. 
Upon attaining 6 months of service prior to the end (March 31) of the vacation year of hire, 
employees will be credited with 5 days of earned vacation and in addition will be advanced the 
vacation vhich can be earned up to the end of the vacation year In accordance vith the folloving 
schedule. 
be advanced vacation credits in accordance vith Vacation Table A. 

On the April 01, folloving date of hire, and on each April 01 thereafter employees vi11 

length of Service 
by March 31 folloving 

date of hire 

6 months but less than 7 
7 months but less than 8 
8 months but less than 9 
9 months but less than 10 

10 mnths but less than 12 

Started in 
Nonth of 

September 
August 
July 
June 

April or May 

Nonth in Which 
5 Days Earned 

Vacation Is available 

March 
February 
January 
December 

October/November 

Additional 
Vacation Advanced 
to end of Vacation 
Year (March 31) 

Total Vacation 
Day8 Available in 

Current Vecation Tear 

5 
6 
7 
8 
9 



VACATIOII TABLE B - EFFECi'IVE 1989 APFSL 01 
(For mployees Hired on or Subsequent to 1961 April 01) 

SECTION I1 - Employees having less than 6 months service at April 01 folloving date of hire. 
On April 01 employees vi11 be credited vith vacation earned. 
they will in addition be advanced the vacation they can earn to the end of the then current 
vacation year (March 31) in accordance vith the following schedule. 
employees vi11 be advanced vacation credits in accordance with the schedule contained in Vacation 
Table A. 

Upon obtaining 6 months of service 

On each subsequent April 01 

Length of Service Vacation Days Month and No. of h y s  in Total Vacation 
on April 01 following Started in Earned to Whlch Advanced Vacation Days Available in 

date of hire Month of April 01 Becomes Available Current Vacation Year 

less than 1 month March 0 
1 month but less than 2 February 1 
2 months but less than 3 January 2 
3 months but less than 4 December 3 
4 months but less than 6 Oct. or Nov. 4 

September 10 
Auws t 10 
July 10 
June 11 
May or April 11 

10 
11 
12 
14 
15 

4 R 
5 
0 



WAGE TABLE 

WSSIPICATIM GROUP ING 

&s4!2 

12 

11 

10 

9 

a 

Classification Gax!2 

Control lkintainer 

Electrical Haintainer 
Mechanical Haintalner 

Stationary Engineer 

Stationary Engineer C1.2 
c1.2 (P.8.) 

(R&%C)/Refrigeration 
Operator C1.A 
Building Maintainer 
Boisting Engineer 

Automotive Body Hecbanic 
Bricklayer 
Construction Equipment 
nechanic 
Heat and Frost Insulator 
Haintenance nechanic 
Wotor Vebicle nechic 
Painter 
Stationary Engineer C1.3 

stationary Engineer C1.3 
( P A )  

(R6AC)Aefrigeration 
Operator C1.B 

Instrument Assembler 
Stationary Engineer C1.4 

Starionary Engineer C1.4 

Traetor Operator (Grader) 

(P.%) 

(=) 

Wassification 

Driver 

Blectrical/Mechanical 

Guard - Protective Services 
Bus Operator 
Loader Operator 
Truck Driver Heavy 

Do All Saw Operator/ 
Pantograph Operator 
Instrument Assembler C1.2 
Metal Worldng Operator 
Tool Crib Operator - nachine 

Service Attendant 

Shops 

Farm Tractor Operator 
Garage Service Attendant 
Helper 
Refrigeration Operator 

Stationary Engineer 

Tool Crib Operator C1.l 
Truck Driver 

Tool Crib Operator C1.P 

Refrigeration Operator 

Stationary Engineer 

Trainee C1.l 

Trainee C1.l 

Trainee C1.2 

Trainee C1.2 

Haintainer classifications consist of the folloving trades skills: 

Control Maintainer : Control Mechanic 
Electrical Itaintainer: 

Mechanical Waintainer: 

Instrument Mecbanic, Electrician, Power Lineman, 
Constmetian Limnan 
Toolmaker, Hillwrigbt, Plumber 6 Steamfitter, 
Layout Worker, h e r  Rouse Mechanic 
Refrigeration and Air Conditioning Hechanic, 
Sheet &tal and PlateVorker, Welder, leadburner 

Building lkintainer : Carpenter, Painter, Bricklayer 
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WAGE TABLE 

CLASS. 
GROUP. 

12 
11 
10 

9 
8 
7 
6 
5 
4 
3 
2 
1 

CLASS. 
GROUP. 

12 
11 
10 
9 
8 
7 
6 
5 
4 
3 
2 
1 

RATES EFFECTIVE 1990 JUNE 01 
P.R. I1 12 LA 

$17.67 $18.22 $18.41 $19.42 
17.42 17.97 18.15 19.15 
17.01 17.54 17.72 18.69 
16.38 16.90 17.07 18 -01  
14.81 15.28 15.43 16.28 
13.86 

13.59 
13.02 
12.48 
11.96 
11.44 

- 14.30 
14.18 
14.01 
13.43 
12.87 
12.34 
11.80 

14.44 15.23 
14.33 15.12 
14.15 14.93 
13.57 14.31 
13.00 13.71 
12 46  13.15 
1 1 : 9 2 h 1 2 . 5 7  

RATES EFFECTIVE 1990 OCTPBER 01 
P.R. a1 #z LH 

$18.20 $18.77 $18.96 $20 .00  
17.95 18.51 18.69 19.72 
17.52 18.07 18.25 19.25 
16.88 17.40 17.58 18.55 
15.26 15.73 15.89 16.77 
14.28 14.73 14.87 15.69 

- 14.61 14.76 15.57 
13.99 14.43 14.58 15.38 
13.41 13.83 13.97 14.74 
12.85 13.25 13.39 14.12 
12.32 12.71 12.84 13.54 
11.78 12.15 12.27 12.95 - 

WAGE TABLE FOOTNOTE 

Employees who are scheduled to work on a continuous 
rotating shift schedule, for a minimum of 6 months will 
have their basic wage rate increased by fifty-eight 
cents (sixty-two cents effective 1991 June 0 1 )  per 
hour. 
shift and weekend premiums as defined in Articles 22 .03  
and 22-04 .  

Such employees will not be eligible to receive 
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CLASS. 
GROUP. 

12 
1 1  
10 
9 
8 
7 
6 
5 
4 
3 
2 
1 

CLASS. 
GROUP. 

12 
1 1  
10 
9 
8 
7 
6 
5 
4 
3 
2 
1 

RATES EFFECTIVE 991 APRIL 01 
P.R. (1 ti Ltl 

$18.93 $19.52 $19.72 $20.80 
18.66 19.25 19.44 20.51 
18.22 18.79 18.98 20.02 
17.55 18.10 18.28 19.29 
15.87 16.36 16.53 17.44 
14.85 15.31 15.47 16.32 - 15.19 15.35 16.19 
14.55 15.01 15.16 15-99 
13.95 14.39 14.53 15.33 
13.37 13.78 13.92 14.69 
12.82 13.22 13.35 14.08 
12.25 12.64 12.77 13.47 - 

RATES EFFECTIVE 1991 OCTOBER 01 
P.R. I1 12 LH 

$19.40 $20.01 $20.21 $21.32 ~~ 

19.13 19.73 19.93 21.02 
18.67 19.26 19.45 20.52 
17.99 18.55 18.74 19.77 
16.26 16.77 16.94 17.87 
15.22 15.70 15.86 16.73 - 15.57 15.73 16.60 
14.92 15.38 15.54 16.39 
14.30 14.75 14.89 15.71 
13.70 14.13 14.27 15.06 
13.14 13.55 13.68 14.44 

/ 

I’ 1 12.56 12.95 
i 

I_ 

WAGE TABLE 

WAGE TABLE FOOTNOTE 

Employees who are scheduled to work on a continuous 
rotating shift schedule, for a minimum of 6 months will 
have their basic wage rate increased by fifty-eight cents 
(sixty-two cents effective 1991 June 01) per hour. Such 
employees will not be eligible to receive shift and 
weekend premiums as defined in Articles 22.03 and 22.04. 
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T R A D E  A P P R E N T Z C E  R A T E S  

SECTION I - Regulated, Compulsory-Certified Trades (8000 tQ 9 00 Hours) 
G R O U P  1 0  T R A D E S  -! 

PX 
P 

(Electrician, Plumber and Steamfitter, Refrigeration and P Air Conditiohina Mechanic and Sheet Metal and Plate Worker) 

y tu Instrument Mechanic, Millwright, Toolmaker and 
der trades between 8050 and 9000 hours.) 

TRAINING PERIOD # 

EFFECTIVE I* 2 3 4 5 6 7 8 9 
DATE (601) (64%) (68%) (72%) (76%) (80%) ( 8 4 % )  (881) (92%) 

90-06-01 $10.63 $11.34 $12.05 $12.76 $13.47 $14.18 $14.88 $15.59 $16.30 
90-10-01 10.95 11.68 12.41 13.14 13.87 14.60 15.33 16.06 16.79 
91-04-01 11.39 12.15 12.91 13.67 14.42 15.18 15.94 i6.70 17.46 
91-10-01 11.67 12.45 13.23 14.00 14.78 15.56 16.34 17.12 17.89 

G R O U P  9 T R A D E S  

(Motor Vehicle Mechanic and Automotive Body Mechanic) 

TRAINING PERIOD 

EFFECTIVE 1*  2 3 4 5 6 7 8 9 
DATE (60%) (641) ( 6 8 % )  (72%) (76%) (80%) (848) (881) (92a) 

90-06-01 $10.24 $10.92 $11.61 $12.29 $12.97 $13.66 $14.34 $15.02 $15.70 
90-10-01 10.55 11.25 11.95 12.66 13.36 14.06 14.77 15.47 16.17 
91-04-01 10.97 11.70 12.43 13.16 13.89 14.62 15.36 16.09 16.82 
91-10-01 11.24 11.99 12.74 13.49 14.24 14.99 15.74 16.49 17.24 

* Adjustment of hours resulting from an abatement will occur during the first 
+ ....... - .  
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SECTION I1 - Non-regulated and Regulated Voluntary-Certified Trades (8000 Hours) 

EFFECTIVE 
DATE 

90-06-01 
90-10-01 
91-04-01 
91-10-01 

EFFECTIVE 
DATE 

90-06-01 
90-10-01 
91-04-01 
91 -1 0-0 1 

G R O U P  1 0  T R A D E S  

(Instrument Mechanic. Millwriqht. Toolmaker and Welder) 

TRAINING PERIOD # 

1 2 3 4 5 6 7 8 
(6oa) (65%) (70%) (751) (79%) (83%) (87%) (91%) 

$10.63 $11.52 $12.40 $13.29 $14.00 $14.71 $15.42 $16.13 
10.95 11.86 12.78 13.69 14.42 15.15 15.88 16.61 
11.39 12.34 13.29 14.24 14.99 15.75 16.51 17.27 
11.67 12.64 13.62 14.59 15.37 16.14 16.92 17.70 

G R O U P  9 T R A D E S  

(Leadburner) 

TRAINING PERIOD # 

1 2 3 4 5 6 7 8 
(6oa) (65%) (70%) (75%) (79a) (838) (87%) ( 9 1 % )  

$10.24 $11.10 $11.95 $12.80 $13.49 $14.17 $14.85 $15.53 
10.55 11.43 12.31 13.19 13.89 14.59 15.29 16.00 
10.97 11.88 12.80 13.71 14.44 15.17 15.90 16.63 
11.24 12.18 13.12 14.06 14.80 15.55 16.30 17.05 
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SECTION I11 - Regulated, Voluntary Certified Trades (7200  Hours) 

G R O U P  9 T R A D E S  

JCarventer on Modular Prosram) 

TRAIMING PERIOD # 

30-06-01 $10 .24  $11 .10  $11.95 $12.80 $13.49 $14 .17  $14.85 
90-10-01 10.55 11 .43  12.31 13.19 13.89 14 .59  15.29 
91-04-01 10.97 11.88 12.80 13.71 14.44 15.17 15 .90  
91-10-01 11.24 12.18 13.12 14.06 14.80 15.55 16.30 

G R O U P  9 T R A D E S  

(Painter 1 

TRAINING P W I O D  # 

EFFECTIVE 1 2 3 1 5 6 7 
DATE ( 6 0 % )  ( 6 5 % )  ( 7 0 % )  ( 7 5 % )  ( 7 9 % )  ( 8 3 % )  (87%) 

90-06-01 $10 .24  $11.10 $11.95 $12.80 $13.49 $14.17 $14.85 
90-10-01 10.55 11.43 12 .31  13.19 13.89 14.59 15 .29  
91-04-01 10.97 11.88 12.80 13.71 14.44 15.17 15.90 
91-10-01 11.24 12.18 13.12 14.06 14.80 15.55 16 .30  



SECTION IV - Regulated, Compulsory-Certified Trades ( 6 0 0 0  Hours) 

G R O U P  9 T R A D E S  

Hoisting Enqineer (Mobile Crane Ouerator) 

TRAINING PERIOD # 

EFFECTIVE 1- 2 3 
DATE ( 6 0 1 )  (708)  ( 8 0 1 )  

90-06-01 $10 .24  $11 .95  $13.66 
10.55 12.31 14.06 90-10-01 

91 -04-01 1 0 . 9 1  12.80 14.62 
91-10-01 11.24 13.12 14 .99  

t Training periods for this classification equal 2000  hours. 



GUARD - PROTECTIVE SERVICES 
PROGRESSION SCEEDOLE 

STAGE 1 2 3 

WAGE GROUP 1 2 3 

RATE 90-06-01 $11.92 $12 .46  $13.00 
90-1 0-01 12.21 12.84 13.39 
91-04-01 12.77 13.35 13.92 
91-10-01 13.08 13.68 14.27 

NOTE: Following entry into the classification, a minimum of 6 months is 
required at each training stage. However, Guards '6' with prior 
training at either the Ontarlo Police College, or the RCMP training 
centres in Ottawa or Regina will be credited with one 6 month (one 
training period) abatement and will start at Stage 2. 



TABLE OF FAMILIES 

TABLE OF FAMILIES 

FAMILIES OF CLASSIFICATIONS 

The families of classifications, referred to in Article 14, are 
listed below. Within each family, the classifications are listed 
in descending order of wage rates. 

Control Maintainer 
Electrical Maintainer 

Stationary Engineer Class 2 (P.H.) 
Stationary Engineer Class 3 (P.H.) 
Stationary Engineer Class 4 (P.H.) 
Stationary Engineer Trainee 

stationary Engineer Class 2 (R6AC)/ 
Refrigeration Operator, Class A 

Stationary Engineer Class 3 (R6AC)/ 
Refrigeration Operator, Class B 

Stationary Engineer Class 4 (R6AC) 
Refrigeration Operator Trainee 

Hoisting Engineer 
Tractor Operator (Grader) 
Loader Operator 
Farm Tractor Operator 
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ARTICLE Z6 - WIUTION AND MENDHBNT O? AGRCEHENT -3c- 
28.01 This Agreement and the Supplementary Letter thereto 
dated 1990 June 14 which forms part of the Agreement, when signed 
by the parties hereto, shall become effective on 1990 June 01, 
except ss otherwise specified herein, and shall in r u l l  
force and effect until 1992 March 31 and from year to year 
thereafter, unless amendes OT terminated in the manner herein 
provided. 

28.02 If either the Company or the Council desires to amend 
or terminate this Agreement, it must notify the other party in 
writing between 1992 Jamsry 01 and 1992 March 31, inclusive. 
Whenever notice is given, the proposed amendments must be 
specified in the notice and until satisfactory conclusion is 
reached in the matter of proposed amendments, the original 
provisions shall remain in effect. 

28.03 IN WITNESS WEEREOF the parties heeeto have, this 14th 
day of June 1990, executed this Agreement by the hands of their 
proper off icerb. 

ON BEBALF OF ATOEIC 
ENERGY OP 
LIHITED 

A 

ON BEEfiLP OF TEE ~~ 

A"IC ENERGY 
IkLLISD COUNCIL, 
AFL-CEB, CLC and CPL 
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Local 93 of the United 
rotherhrmrl of Carpenters 
nd Joiners of America 

Local 742 of the International 
.rotherhod- of 
-ctricrl Workers 

Local 920 of the International 
Union of Operating Engineers 

Local Lodge 1522 of the 
Internatlonal Association of 
. -chimists  k Aerospace Workers 

Local 71 of the United 
--aciatlm of Journeymen and 
__--ntice& of ,the Plumbing 
nd Pipe Fitting Industry of 
the U.S. and Canada 

-tare, Chauffeurs, . .__~maa and Belpers 
Local Union 91, Affiliated 

,f Teamsters 
ith International Brotherhood 

Local 327 of the Sheet 

tnternational Association 
tal Workers 

,oca1 200 of the 
International Brotherhood 
>f Painters and Allied Trades 
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Hr. P.J. Galinski, President 
The Atomic energy Allied Council 
41 selley Street 
PETAWAWA, Ontario 
KEH 369 

1990 June 1 4  

Dear Mr. Galinski: 

This is to record agreement between Atomic Energy of Canada 
Limited and the Atomic Energy Allied Council on matters which are 
supplementary to the Collective Agreement covering the period 
1990 June 01 - 1992 March 31. 

1. Grievance and Arbitration 

The provisions of this supplementary letter shall be 
considered part of the Agreement for the purpose of the 
grievance and arbitration procedures. 

2 .  Benefits Review committee 

Subject to approval by all Research Company Bargaining 
Units, the Company intends to reconstitute the Benefits 
Review Committee of 19E9 to review Company-wide insured 
benefit plans by 1990 December 31 and make recommendations 
for improvements. The original terms of reference for this 
Committee will be reviewed and amended as necessary by the 
groups involved. 

3 .  Apprentices Awaiting Results of Apprenticeships 

Where an apprentice has completed his apprenticeship and 
written a Ministry of Skills Development exam but he is nqt 
being offered continuing employment and has not received his 
test results where applicable, he will be retained, without 
change in rate of pay and without seniority rights. for five 
working days following notification that he has passed the 
requirements. Where an apprentice is advised that he has 
failed the trades requirements, he may be retained, without 
change in rate of pay and without seniority rights, t o  
rewrite the failed Ministry of Skills Development test where 
applicable. 

. . ./2 



.J. Galinski 1990 June 14 

4. Employees Receiving t'he 1 3  Rate 

Employees who were in receipt of the #3 rate on date of 
ratification will continue to receive a rate 2% higher than 
the basic rate of their classification for the duration of 
this agreement provided they continue to perform the work 
for which the # 3  rate was awarded. 

5. Performance of Work by Supervisory and Salaried Staff 

salaried staff have duties and 
which are normally distinct from those of 
employees, and will not do work regularly 
ining unit classifications. 

will be discussed forthwith by repre 
Company and Council. 

e coverage for employees 
ake recommendations to the 

Ot require a driver to lay-over without 
6ide assignment. 

. . . /3  
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P.J. 

9. 

10. 

Galinski 1990 June 14 

Progression 

Failure to pass any qualifying stage referred to in Article 
2 2 . 0 7  will be thoroughly discussed between the employee (and 
a Union representative, if the employee so wishes) and his 
supervision, with a view to improving his performance. He 
will then be allowed tc be re-examined f o r  this stage once 
during the six month period following the failure at a 
mutually agreed time. However for the final qualifying 
stage, one additional attempt at qualifying will be allowed 
at a mutually agreed-upon time during the six month period 
following the initial failure. 

Con ensation for Work Related Injury or Illness (Effective 
1988 January 01) 

(a) When an employee is unable to work due to an injury or 
industrial illness arising from work performed for the 
Company that is accepted as compensable by the 
applicable Workers' Compensation Board, the Company 

a s f  will pay to such an employee an amount which will 
Y>.4c maintain the, emplqee's basicrages net of income tax. //< SuC-payments shall be made without loss of the 

employee's short term and intermediate term 
sickness/disability benefits and shall cease when the 
disability has been declared permanent and the 
Compensation has been taken over completely by the 
applicable Workers' Compensation Board at provincial 
rates. 

(b) Pending acceptance by the Workers' Compensation Board 
of such a claim as compensable, the employee will be 
maintained on payroll at 7 5 %  of basic wages (less 
normal payroll deductions). 

(c) When such a claim is accepted by the Board as 
compensable, the employee's wages will be adjusted as  
provided in (a) above retroactive to the commencement 
of the absence due to the injury or illness. 

(d) If the Board rejects the claim, the employee will be 
notified and will have to submit a claim under the 
Short Term and/or Intermediate Term Sickness/ 
Disability plans. 

. . . /4 
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P.J. Galinski 1990 June 14 

11. Joint Productivity undertaking 

and Council agree that 
improved productivity and 
in an all-union/Company committee to con 
ibuting to improved productivity and att 

resolve issues relating to the assignment.of work. 

12. Transition to Maintainer Concept 

( a )  The parties agree that all employees curre 
classified in the classifications that 
replaced the Control Maintainer, E 
Maintainer Bechanical Maintainer and 
fiaintainer classifications will Be rec 
effective on date of ratification or 1989 
10. whichever is later, provided they are ac 
work on date of ratification and are under n 
or physical limitations with respec 
full duties. Employees who are 
reasons above will be reclassified 

p 10 rate or Group 

into the maintainer classifications will 
a journeyman status, or have equivalent 
experience and have passed an AECL trades 

ully qualified tradesmen, or to 
are within their competency, 
nd safety considerations. 

termine Union affiliation and 
to the Union that normally 

endeavour not to reduce the numbers 
the primary trade areas from those 
exist subject to operational 

. . ./s 
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P.J. Galinski 1990 June 14 

13. Maintainer Seniority 

Seniority for the purposes of internal competitions as 
defined in Article 14 will be service in the Mechanical, 
Electrical OK Building Maintainer classifications, however 
the major determining factor in layoff will be the remaining 
work requirements by primary trades skills. Seniority in 
the primary trades will be considered in such cases. 

1 4 .  Driver Classification 

All drivers currently on full time strength will be given an 
opportunity to qualify, through in-house training, for the 
necessary licenses required to qualify for the single driver 
classification. In the event a layoff should OCCUK before 
the training opportunity has been provided, that lack of 
training opportunity will not be cause for layoff. 

If an employee does not qualify for the single driver 
classification after training, he will revert to his 
previous classification (Truck Driver, Truck Driver (Heavy) 
OK Bus Operator), and revert to the applicable wage rate for 
that classification. In the event of a layoff following 
training, employees in any of the Truck Driver, Truck Driver 
(Heavy) or Bus Operator classifications, may be laid off 
before emplcyees in the Driver classification. 

1 5 .  Absenteeism 

The parties to this Collective Agreement agree to work 
together to eliminate any possible abuse of the Employee 
Welfare Plans, particularly in regard to time lost from 
work. 

The revision of seniority dates for special cases of 
extended absenteeism will be jointly determined by the 
Company, the Council and the union concerned. 

16 .  Issue of Uniforms to BUS Operators 

On a trial basis for the duration of this agreement. the 
practice with respect to uniforms will be as follows: 

(1) An initial uniform issue will be made to Bus Operators 
following hire. It will consist of one tunic, two 
pairs of trousers, one forage cap, four shirts, two 
neckties, one parka, and one raincoat. 

. . . /6  
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P.J. Galinski 

6 -  

1990 June 1' 

( 2 )  Replacement uniforms or portions thereof will h 
issued on an "as required" basis, but no more oft 
than every two years. 

no more often than every fourth year. 
(3) Outerwear will be issued on an "as required" basis but 

17. Issue af Uniforms to Security Guards 

On a trial basis for the duration of this agreement, t h  
practice with respect to uniforms will be as follows: 

(1) An initial uniform issue will be made to Security 
Guards following hire. It will consist of four pair 
of trousers, one forage cap, six shirts, two neckties, 
and one three-in-one jacket. 

( 2 )  Replacement uniforms or portions thereof will h 

( 3 )  The three-in-one jacket will be issued on an "a 

issued on an "as required" basis. 

required" basis but no more often than every fourth 
year. 

18. WageS 

1 be effective 1990 June 01 or the date of 
tion. if prior to June 01. 

ees shall be granted maternity leave in 
the provisions of SPP RCW-2.41. It i 
this provision is not payable during a 

e or while on Layoff. 

etermine company tiolidays will follow an 
ferred dates between the employee groups 
Dates will be established based on majority 

mitted relative to group size. 

. . ./7 
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.J. Galinski 1990 June 14 

If you agree that this letter adequately cover6 the points in 
=-.-tion, I would appreciate your signature of acceptance in the 

Yours sincerely, 

- ce provided below: 

reed : 

llied Council 


