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ADMINISTRATION OF COLLECTIVE AGREEMVENT

Under the terms of an agreement reached
between the President of the Treasury Board
and the Public Service Alliance of Canada
(the Alliance) in July, 1985, the parties
agreed to a two-tier system of bargaining to
apply to all members of Aliiance bargaining
units for which the Treasury Board represents
the Employer.

The first tier will consist of a single

Master Agreement having its own expiry date,

to be negotiated for all Alliance bargaining
units and will incorporate terms and conditions
of employment not included in matters to be
negotiated at the second tier.

The second tier will consist of individual
and separate collective agreements (Group
Specific collective agreements) to be
negotiated with each of the bargaining units
with each having its own expiry date as
negotiated by the parties.

The attached Group Specific collective
agreements signed on July 15, 1986 reflects
certain terms and conditions of employment
that have been agreed to at the second tier

as a result of negotiations between the
Treasury Board of Canada and the Public
Service Alliance of Canada on behalf of
employees in the Lightkeepers (Non-Supervisory
and Supervisory) bargaining units.

The articles and clauses identified in these
Group Specific collective agreements replace
and supersede certain articles, and clauses
in the Lightkeepers (Non-Supervisory and
Supervisory) collective agreements signed
between the Alliance and the Employer on
September 9, 1981 which were extended by the
Public Sector Compensation Restraint Act and
which expired on December 19, 1984. Except
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for those articles and clauses which are _
rei)Iace(j and superseded bi/ the Group Specific
collective agreements, all remaining articles
clauses of the expired collective agreements
1 remain in force until such_time as a

¥

aster Agreement is signed. Until a Master
Agreement is signed, it will be both the
Lightkeepers (Non-Supervisoryand Supervisory)
Groups Specific _collective agreements and the
expired collective agreements which will

represent_terms and conditions of employment
for the Lightkeepers_(Non-Supervisory and
Supervisory) bargaining units.

6. Consequently the attached Group Specific_
collective agreements must be retained with
the expired collective agreement until a
Master Agreement is signed at which time the
expired collective agreement will cease to
have application. Upon signing of a _Master
Agreement, it will be the attaChed Lightkeepers
g?lon_—Syperwsory_and Supervisory) Groups

pecific collective agreements in_conjunction
with the Master Agreement which will represent
terms and conditions of employment for the
. Lightkeepers (Non-Supervisory and Supervisory)
bargaining units.

THE TREASURY BOARD THE PUBLIC SERVICE ALLIANCE

OF OF
CANADA CANADA
7 1y
L. M. “Tenace Albert s. Burke
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ARTICLE 1

PURPOSE AND SCOPE OF AGREEMENT

Delete Article 1 "Purpose of Agreement" in
its entirety from the collective agreement signed
between the Alliance ana the Employer on September 9,
1981 which was extended by the Public Sector Compensa-
tion Restraint Act and which expired on December 19,
1984 and replace by the following:

1.01 The purpose of these Group Specific Agreements
is to set forth certain terms and conditions of
employment including rates of pay for all employees
described in the certificates issued by the PSSRB on
the tenth (10th) day of January 1968 covering employees
of the Lightkeepers non-supervisory and supervisory
groups.

1.02 The Master Agreement shall establish certain
terms and conditions of employment which shall form
part of these Agreements.

1.03 In the event there is a conflict between
these Agreements and the Master Agreement with the
exception of expiry dates and except where
specifically modified by these Agreements through an
exception made pursuant to Article 1.03(a) of the
Master Agreement, the Master Agreement shall prevail.

ARTICLE 2
INTERPRETATION AND DEFINITIONS

Delete clauses 2.01({b), (c), (e), (k) and
(I% from the collective agreement signed between the
Alliance and the Employer on September 9, 1981 which
was extended by the Public Sector Compensation
Restraint Act and which expired on December 19, 1984
and replace by the following:

Eowdl Al
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2.m For the purpose of this Agreement.

b) llowance" means compensation payable for
le performance of special or additional
uties;

(¢) "pargaining unit"_means the employees of the
Employer in the Lightkeepers Group,
QOperational Category, whose duties do not _
include the supervision of other employees in
that _occupational group, as described in the
certificate_issued by the Public Service
Staff Relations Board on January 10, 1968;

e “daily rate of pay" means an employee’s
® weekly)// rate of Ba%// divided by sFe)ve¥ O;
(k) "remuneration”means pay and allowances;
®) "weekly rate of pay" means an employee®s

annual “rate of pay divided by 52.176;

ARTICLE 7
RECOGNITION

) Delete Article 7 "'Recognition™in its
entirety from the collective agreement signed between
the Alliance and the Em Iozer on September 9, 1931
which was extended by the Public Sector Compensation
Restraint Act and which expired on December 19, 1384
ana replace by the following:

7.01 _ The Employer recognizes the Alliance as the
exclusive bargaining agent for all employees described
in the certificate issued by the Public Service Staff
Relations Board on the tenth (10th) day of

January, 1968, covering the non-supervisory employees

of the Lightkeepers Occupational Group.

e o m n

ART 14
LEAVE - GENERAL

Delete clauses 14,02, 4.04, and 14,06 1in
their entirety from the collective agreement signed
between the Alliance and the employer on September 9,
1981 was extended by the Public Sector Compensation
Restraint Act and which expired on December 19, 1384,

ARTICLE 15
VACATION LEAVE

_ Delete Article 15 "Vacation Leave” in its
entirety from the collective agreement signed between
the Alliance and the Em Iozer on September 9, 1981
which was extended by the Public Sector Compensation
Restraint Act and which expired on December 19, 1984

and replace by the following:

15,01 The vacation year shall be from April 1st to
March 31st inclusive of the following calendar year.

Accumulation of Vacation Leave

15.02  An employee who has earned at least two (2)

weeks" pay during each calendar month of a vacation

year shall earn credits at the following rates
rovided he has not earned credits in another
argaining unit with respect to the same month:

** (@) Effective April 1, 1986 three (3) weeks per

vacation year if he has completed less than
nine (9)years of continuous employment.

or

**(h) Effective April 1, 1936 four (4)weeks per

vacation year if he has completed nine (9)
years of continuous employment.
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(c) Five (5) weeks per vacation year if he has
y pleted twenty (20) years of continuous
loyment, except that an employee who has

eceived or is entitled to receive furlough
leave shall accumulate four (4) weeks only
per vacation year in his twenty-first (21st)
to twenty-fifth (25th) year inclusive of
continuous employment.

15,03 Vacation leave provided under

clause 15.02(b),(c) which is excess of the three (3)
or four (4) weeks per vacation year respectively
shall be granted on a prorata basis during the
vacation year in which the employee completes the
required years of continuous employment.

15.04  An employee who has not received at least
two {2) weeks' pay for each calendar month of a
vacation year will earn vacation leave at one-twelfth
(1/12th) of the applicable rate in clause 15.02 for
each calendar month for which he received at least
two (2) weeks' pay.

Entitlement t0 Leave

15.05  An employee earns but is not entitled to
receive vacation leave with pay during his first
six (6) months of continuous employment.

15,06 W an employee becomes subject to this
Agreement, the employee's leave credits shall be
recalculated in accordance with the leave credit
formula applicable to his altered work schedule.

Scheduling of Vacation Leave

15.07  Employees are expected to take all their .
vacation leavé during the vacation year in which it
is earned.

5

15.08 The Employer shall, subject tu the operational
requirements of the service, make reasonable effort
to schedule an employee's vacation leave during the
vacation year in which it is earned, provided the
employee gives adequate notice of his intention.

15.09  The Employer shall give the employee as much
notice as is practicable that a request for vacation
or furlough leave has or has not been approved.

15,10 Where, in respect of any period of vacation
leave, an employee:

(a) is granted bereavement leave,
or
(b) is granted leave with pay because of illness
in the immediate family,
or
(e is granted sick leave on production of a

nedical certificate,

the period of vacation leave so displaced shall
either be added to the vacation period if requested
by the employee and approved by the Employer or
reinstated for use at a later date.

16.11  When, after October 1st of any vacation year,
vacation leave has not been scheduled or taken ?/ an
employee, the Employer nay schedule such leave during
the remainder of the vacation year.

Carry-over Provisions

15.12  Whmn operational requirements prevent an
employee from using all the vacation leave credited
to him, the unused portion (if his vacation leave
shall be carried over into the following vacation
year.
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15,13 The Employer will make reascnable effort to
comply with a request made by the employee before
October 1st. that he be permitted to carry over into
the fol g vacation year, any period of vacation
leave u five (5) days earned by him in the.
current vacation year, but the total accumulation
shal) not exceed the number of days of vacation leave
which that employee can earn in the current . vacation
year.

Advance Payments

15.14  The Employer agrees to issue advance Payments
of estimated net salary for vacation period o

two (2) or more complete weeks, provided a written
request for such advance payment i s received from the
employee at least six (6) weeks prior to the last aay
before the employee's vacation period commences.

15.15  Providing the employee has been authorized to
proceed on vacation leave for the period concerned,
pay in advance of going on vacation shall be made
prior to departure. Ay overpayment in respect of
such pay advances shall” be an immediate first charge
against any subsequent pay entitlements and shall be
recovered in full prior to any further payment of
salary.

Recall from Vacation Leave

15.16

(a) Subject to the operational regquirements of
the Service, the Employer will make every
reasonable effort not to recall an enployee
to duty after he has proceeded on vacation
leave;

(b} When. during any period of vacation leave, an

employee is recalled to duty, he shall be
reimbursed for reasonable expenses, as
normally defired by the Employer, that he
incurs:

7
(i) in proceeding to his place of duty,
and

(ii) In returning to the place from which
he was recalled if he immediately
resumes vacation upon completing the
assignment for which he was recalled,

after submittiny such accounts as are normally
required by the Employer;

(c) The employee shall not be considered as being
on vacation leave during any period in
respect of which he is entitled under clause
15.15 (b) to be reimbursed for reasonable
expenses incurred by him.

Leave when employment terminates

15.37  Where an employee dies or otherwise
terminates his employment after a period of
conginuous employment of not less than thirty (30)
days but not more than six (6) months, he or his
estate shall, in lieu of earned vacation leave, be
paid an amount equal to four ﬁer cent (4%)of the
total of the pay received by him during his period of
employment.

15.18  Whn an employee who has completed niore than
six (6) months of continuous emlployment ceases to be
employed, he or his estate shall be paid. in lieu of
earned but unused vacation leave and furlough leave.
an amount equal to the product obtained by multiplying
the number of days of earned but unused vacation

leave and furlough leave to his credit by the dail
rate of pay to which he is entitled by virtue of the
certificate of appointment in effect at the time of
the termination of his employment.

15.19  Notwithstanding clause 15.18, an employee
whose employment is terminated by reason of a declara-
tion that he abandoned his position is entitled to
receive the payment referred to in clause 15.18, if

he requests it within six (6) months following the
date upon which his employment is terminated.

i
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ARTICLE 23
PAY

@ :te clauses 23,04 and 23,07 from the
collective agreement signed between the Alliance and
the Employer on September 9, 1981 which was extended
bK the Public Sector Compensation Restraint Act and
which expired on December 19, 1984,

ARTICLE 29
AGREEMENT RE-OPENER

) Delete Article 23 "A%[eement Re-Opener™” in
its entirety from the collective agreement signed
between_the Alliance and the Em Io¥er on September 9,
1931 which was extended by the Public Sector
Compensation Restraint Act and which expired on
Decender 19, 1984 and replace by the following:

29.01  This Agreement may be amended by mutual
consent.

ARTICLE 30
MISCELLANEOUS

) Delete Article 30 "Miscellaneous® In its
entirety from the collective agreement signed between
the Alliance and the Employer on September 9, 1981
which was extended by the Public Sector Compensation
Restraint Act and which expired on December 19, 1484
and replace by the following:

30.01  Except as otherwise provided in the

Designated Paid Hollda¥ and’ Severance, Pay Articles
of the master agreement, and Appendix Pay rates,
the terms and conditions of employment for seasonal,

9

rotational and seasonal-rotational employees are not
altered by this Agreement in so far as they do not
differ from past general practice.

30.02 Employees™ compensation is based on the
performance of all services required.

30,03

©) When a lightkeeper assigned to a rotational
lightstation is on duty on that lightstation
for a period of twenti/-four (24) consecutive
hours or more, he shall be entitled, in _
respect of each twenty-four 1L§24) hour period,
to one (1) rotational day off.

(b) Notwithstanding any provision to the contrary

in the present Agreement, rotational days off
earned In accordance with this clause shall
be deemed to have been granted between each
on-duty period on the rotational lightstation
provided that rotational days off shall be

. deemed not_to have been granted concurrently
with a designated paid holiday or vacation
leave entitlements.

ARTICLE 31
GENERAL

Delete Article 31 “General” in its entirety
from the collective agreement signed between the
Alliance and the Employer on September 9, 198t which
was extended by the public Sector Compensation
Restraint Act and which expired on December 19, 1984
and replace by the following:

31,01 employee”s schedule of work shall not be
construed as guaranteeing the employee minimum or

maximum hours of work.

I I VR ep——
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31,02 The formula under which the allowance for
meteorological and such related observations are
caleul shall be maintained during the life of _
this &¢ nt. However, Note 5 of Appendix "A" will
not apprem

31,03 Where applicable, the Emplo¥er shall continue
its present practice of delivering food and mail to
lightkeepers. Every reasonable effort will be made
to effect dellverx at least every two (2) months and
to give forty-eight (48) hours® notice t0 the 1ight-
keepei’ concerned of the departure of the supply
vessel,

31.04  First aid courses will be made available to
lightkeepers where the Employer assesses a need for
such training.

31.05_ The Employer and the Alliance agree to the
principle of c ar%mg visitors on travel status for
meals ana overnight accommodation supplied by the
lightkeeper. Both parties will consult on the matter
of rates to be charged,

31,06 Where practicable, forty-eight (48) hours®
notice will be given to the lightkeeper of “the
arrival of overnight guests. This will not apply in
the case of Department of Transport |nspector% aXd in
cases of emergency.

31.07  The Employer will consult with the
Lightkeeper on thé need for the Employer to supply
bed and bedding when the Department of Transport"s
guestg are to be accommodated in the Lightkeeper®s
welling and, if required, bed and bedding Will be
supplied by the Department.

*%
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ARTICLE 32
JOB SECURITY
32,01 Subject to the willingness and capacity of
individual employees to accept relocation and
retraining, the Employer will make every reasonable

effort to ensure that any reduction in the work force
will be accomplished through attrition.

ARTICLE 33
TECHNOLOGICAL CHANGE

33.01  The parties have agreed that in cases where
as,a result of technological change the services_of
an employee are no Ionger required beyond a_specified
date because of lack of work or the discontinuance of
a function, the Naticnal Joint Council Work Force
Adjustment agreement concluded tgy the parties will_
*agply. tn all other cases the following clauses will

apply,
33.02 In this Article "Technological Change™ means:

(a) the introduction by the Employer of equipment
or material of a different nature than that
previousty utiiyzed;

and

(b} a change in the Employer®s operation directly
related to the introduction of that equipment
or materia?.

33.03 Both parties recognize the overall advantages
of technological change and will, therefore, encourage
and promote technological change in the Employer®s
operations. Where technological change Is to be
implemented, the Employer will seek ways and means of
minimizing adverse effects on employees which might
result from such changes.
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33.04 The Employer agrees to provide as muck
advance notice as is practicable but, except in cases
of emerganey, not less than one hundred and twenty
(120) written notice to the Alliance of the
intro on or implementation of technological
change when it will result in significant changes in
the employment status or working conditions of the
employees.

33.05 The written notice provided for in clause
33.04 will provide the following information:

(a) The nature and degree of change.

(b) The anticipated date or dates on which the
Employer plans to effect change.

(e) The location or locations involved.

33.06 /s soon as reasonably practicable after
notice is given under clause 33.04, the Employer
shall consult with the Alliance concerning the
effects of the technological change referred to in
clause 33.04 on each ?roup ot employees. Such
consultation will include but not necessarily be
limited to the following:

(a) The approximate number, class and location of
employees likely to be affected by the
change.

(b) The effect the change may be expected to have
on working conditions or terms and conditions
of employment on employees.

33.07  When, as a result of technological change,
the Employer determines that an employee requires rew
skills or knowledge in order to perform the duties of
his substantive position, the Employer will make
every reasonable effort to provide the necessary
training during the employee's working hours and at
no cost to the employee.

13
ARTICLE 34
DURATION OF THE AGREEMENT
Delete Article 32 "Duration of the Agreement"
in its entirety from the collective agreement signed

between the Alliance and the Empl0¥er on September 9,
1981 which was extended by the Public Sector Compensa-

tion Restraint Act and which exoired on December 19. .
1984 and replace by the followina:

34.02  Unless otherwise expressly stipulated. the
provisions of this agreement shall become effective
on. the date it is signed.

34,03 Except as provided in this Group Specific
collective agreement, all terms and conditions of
.employment applicable t0 the bargaining units as
empodied in the collective agreements signed between
the Public Service Alliance of Canada {PSAC) and the
Employer on September 9, 1981, which was extended by
the Public Sector Compensation Restraint Act and
which expired on December 19, 1964, shall remain in
force and shall be observed by the Employer and the
PSAC, as was agreed to by both parties in the
Procedures Governing "Master Agreement” Negotiations
signed on July 28, 1985 and July 31, 1985, until the
date of signing of the Master Agreement.

34,04 Notwithstanding clause 34.03, where the
parties to the Master Agreement agree that a certain
term or condition of employment will be a subject of
negotiations in Group Specific ne?otiations, the
parties to this Group Specific collective agreement
agree t0 negotiate such term or condition of employ-
ment and where agreement is reached this Group
Specific collective agreement will be re-opened
pursuant to Article 23 to incorporate such provision.

T ma e waar
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SIGNED AT OTTAWA, this 15th day of the month of July ** APPENDIX_"A"
1986, LI - LIGHTKEEPERS

RATES OF PAY AND SUPPLEMENTARY ALLOWANCE

THE TREASURY BOARD THE PUBLIC SERVICE ALLIANCE
‘ A: EFFECTIVE 20 DEC 198%
OF OF ' B: EFFECTIVE 20 DEC 1385
C: EFFECTIVE 20 DEC 1986
CANADA CANADA
— LI-1
- FROM: §: 16034 16483 16918 17364 17807
Gay Reardon TO: A: 16635 17101 17552 18015 18475
E: 17217 17700 18186 18646 19122
| C: 17777 18275 18756 19252 19743
7 e
I lrhlham an R. Cochrane ¢ LI-2
y FROM: 9 16211 16806 17614 18014 18619
Mowa,é, M TO: A: 16619 17436 18067 18630 13317
L Cardinal N And B: 17408 18046 18699  193u4 19993
ucien Cardina nderson , C: 1797 18632 19307 19973 20643
? LI-3
1 FROM: $: 17780 18321 18898 19483
! TO: A 18405 19008 19607 20214
//‘ M. A 19089 19673 20293 20921
Ky eV i< C: 19668 20312 20953 21601
M. McNamara
LI-4
FROM: $: 19072 19628 20193 20742
TO:  A: 19787 20364 20950 21520
B: 20480 21077 21683 22273
C: 21146 21762 22388 22997
LI-5

FROM: §: 20430 21000 21563 22125
TO: A: 21196 21788 22372 22958
B: 21838 22551 23155 23758
(o] 22651 23284 233908 24530
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NOTES:
LI - LIGKTKEEPERS i _ _ _
- ; 1. An employee who is paid at a rate in the
. RATES OF PAX AND SUPPLEMENTARY ALLOWANCE ' "FROM" scale of rates_shall, on the relevant
_ ; effective date, be paid at the rate, listed

§. EPECTIVE 20 Jac 1ome ; inmediately below that rate in the "'A" scale
C: EFFECTIVE 20 DEC 1986 of rates.

2. An employee who IS paid at a rate in the "A"
scale of rates shall, on the relevant date,
be paid at_the rate listed immediately below
that rate in the "8" scale of rates.

LI-6 3. An employee who is paid at a rate in the "g"
scale of rates shall, on the relevant_
pROM: g0 21833 2495 2162 23808 effective date, be paid at the rate listed
O 4 R8T Tes o e immediately below that rate in the "¢c" scale
O 24213 23344 25880 26420 of rates.
4, The increment period for emplogees paid in
iI-7 these scales of rates, other than part-time
PROM: $: 23882 24319 24986 28607 « and casual employees, is one year.
TO: A 24870 25231 2590 288 . - -
: B: 25430 26114 25803 mg; ** 5, When _an employee, who is in receipt of a
C: 26235 26963 27650 28391 s?emal duty allowance or an extra duty
allowance, Is granted leave with pay, he is
entitled durln? his period of leave to
Lis receive the alTowance if the special or extra
FROM: £ 25831 26329 25984 27591 duties in respect of which he is paid the
TO A 26654 27316 27975 28626 allowance were assigned to him on a
B: 27587 28272 28954 29628 continuing basis, or for a period of two (2)
Cr 2848% 29181 29885 30591 or more months prior to the period of leave.
11-9 ** 6. Adjustment in rates of pay for positions at
— seasonal, rotational and seasonal-rotational
FROM $: 27585 28232 28884 29750 lightstationswill be found in Appendix "8".
TO:  A: 28620 29281 28987 30866
B: 29622 30316 31016 J19ug
[ 30585 31301 32024 3298y
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APPENDIX “B"
ADJUSTMENT IN RATES OF PAY

belete Appendix "B", Adjustment in Rates of
Fay in its entirety from the collective agreement
signed between the Alliance and the Employer on
September 9, 198 which was extended by the Public
Sector Compensation Restraint Act and which expired
on December 19, 1984 and replace by the following:

(a) There shall be an adjustment in rates of pay
at each level, where applicable, for positions
at Seasonal, Rotational and Seasonal-Rotational
lightstations in the following manner:

Seasonal
Seasonal Rotational Rotational
Days of Stations Stations Stations
Operation of Rate of Rate of Rate of
Lightstation Adjustment Adjustment Adjustment
35 - 365 100% 90% 90%
305 - 334 95% n/a 85%
274 - 304 90% n/a 80%
244 - 273 85% n/a 75%
182 - 243 80% n/a 70%
() The aforementioned rates of adjustment shall

apply to the salary ranges for each level in
Appendix "A", where applicable, and shall be
applied to the final December 20, 1984,
December 20, 1985 and December 20, 1986
salary ranges.

(c) Where an employee assigned to a seasonal or
seasonal-rotational lightstation is granted
vacation leave, furlough leave or lieu days
following the operational period of the
lightstation, such period of leave or lieu
days shall be added to the operational period
of the lightstation in determining the
adjustment in rates of pay applicable to that
employee.




B-2
SUPPLEMENTARY ALLOWANCE

(a) ‘following supplementary a1lowance shall

aid to each lightkeeper:
A - Effective December 20, 1984

B - Effective Decamber 20, 1985
C - Effective December 20, 1986

Full -Time Station
A _B C

in l4en stations  $1344  $1391 31436
in 2-man stations 1344 1391 1436
in 4-man stations 1006 1041 1675

O Ay —

Seasonal Stations

Days of Operations of Lightstation

365 100% of applicable full-time allowance
334 95% of applicable full-time allowance
304 90% of applicable full-time allowance
273 85% of applicable full-time allowance
243 80% of applicable full-time allowance

Where a lightkeeper assigned to a seasonal
tightstation is granted vacation leave,
furlough leave or lieu days following the
operational period of the lightstation, such
pericd of leave or lieu days shall be added
to the cperational period of the tightstation
in determining the sgpﬁlementary allowance
applicable to that lightkeeper.

GROUP SPECIFIC AGREEMENT

BETWEEN

THE TREASURY BOARD

AND

THE PUBLIC SERVICE ALLIANCE OF CANADA

GROUP:  LIGHTKEEPERS
(SUPERVISCRY)

CODES:  657/86

EXPIRY DATE: DECEMBER 19, 1987



NOTA BENE

Delete "NOTA BENE" in its entirety from the
collective agreement signed between the Alliance and
the Employer on September 9, 1981 which was extended
by the Public Sector Compensation Restraint Act and
which expired on December 19, 1984 and replace by the
following:

NOTA BENE:

The provisions of the Collective Agreement
covering the employees of the Lightkeepers Group
(Supervisory) are identical except for the following,

to the provisions contained in the Lightkeepers Group
(Non-Supervisory) Collective Agreement.

ARTICLE 2
INTERPRETATION AND DEFINITIONS 0

2.01 i

(E) "bargaining unit" means the employees of the
Employer in the Lightkeepers Group,
Operational Category, whose duties include
the supervision of other employees in that
Occupational Group. as described in the
certificate issued by the Public Service
Staff Relations Board on January 10, 1968;

ARTICLE 7
RECOGNITION

7.01 The Employer recognizes the Alliance as the
exclusive bargaining agent for all employees

described in the certificate issued by the Public :
Service Staff Relations Board on the tenth (10th) day i
of January, 1968, covering supervisory employees of

the Lightkeepers Occupational Group.
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SIGNED AT OTTAWA, this 15th day of the month of July
1986,

THE I!EASURY BOARD THE PUBLIC SERVICE ALLIANCE

OF OF
CANADA CANADA

TGy Rezrdon
L

&

pdnd ol LI e
S

“Lucien Cardinal rson

0 : (( /
le;e Dagénais

/ / }/ﬁoettger

LA A or

M, TcNamara

86-1
July 15, 1985

Mr, Albert Burke,

Vice-president,

Public Service Alliance
of Canada,

233 Gilmour Street,

Suite 1100, _

Ottawa, Ontario.

K2P 0Pt

Dear Mr, Burke:

Subject: Accommodation and Services

This will confirm the understanding arrived
at between the Employer and the Public Service
Alliance of Canada during the negotiations for the
renawal Of the Collective Agreements for the Light-
keepers (Non-Supervisory and Supervisory) Groups with
regard to 1iving accommodation and services where
applicable for Lightkeepers.

_The Employer wishes to confirm its intention
of continuing _the present practice of the Department
of Transport in_regard to the provision of accommodation
and services which are now provided to Lightkeepers.

This Letter of Understanding will expire on
December 19th, 1987,

Yours sincerely,

//,////K/”‘“"

William M= an,
Negotiatop,”
Staff Relations Branch,

RECEIVED Anp ACCEPTED BY THE
PUBLIC SERVICE ALLIANCE OF CANADA

_— 3
Eéé%i; 7if<’122?r’/’ ,é? i
Tbert Burke‘, ice~Presi ent—/




86-2
July 15, 1986

Mr, Albert Burke,

Vicew ident, )

Publ,rvice Alliance
of ada,

233 Gilmour Street,

Suite 1100,

Ottawa, Ontario.

K2p 0P1

Dear Mr, Burke:

Subject: Transportation

_ This Memorandum will confirm the understanding
arrived at between the Employer and_the Public Service
Alliance of Canada during the negotiations for the
renewal of the Collective Agreements for the Light-
keepers_(Non-Supervisory and Supervisory) Groups
concerning transportation for employees.

__ The Employer will maintain the present practice
within the Department of Transport of providing

~ employees where necessary when proceeding on leave,

transportation to and from convenient public transpor-
tation and payment of reasonable expenses incurred by
emplo¥ees due to delays in proceeding to and returning
from leave, when the delays are considered by the
Employer to be beyond the control of the employees.

i This Letter of Understanding will
expire on December 19th, 19387,

Yours sincerely,
5?25552255?' 4;6_::::3

Willi T Mgfgan,

Negotiator,”

Staff Relations Branch.

RECEIVED AND ACCEPTED BY THE

PUBLIC, SERVICE ALLIANCE_OF CANADA
' A L
e 2
ert Burke, Vite-President

86-3
July 5, 1986

Me. Albert Burke,

Vice-President,

Public Service Alliance
of Canada,

233 Gilmour Street,

Suite 1100, _

Ottawa, Ontario.

KZP 0P1

Dear tr, Burke:

Subject: Sick Leave Rotational Stations

This Letter of Understanding is an exception
ursuant to clause 1,03(a) of Article 1 - Purpose and
cope of the Master Agreement and will confirm the

understanding reached between the Employer and the
Public Service Alliance of Canada concerning the
administration of sick leave for employees assigned
to rotational tightstations,

It was agreed in negotiations that:

(1) A _lightkeeper assigned to a rotational
lightstation who is granted sick leave
with pay during an on-duty period
shall be deemed to be on duty for
purposes of clause 30,03 of the
Agreement and shall accordingly be
credited with one rotational day off
for each twenty-four (24) hour period
of sick leave granted.

(2 A lightkeeper assigned to a rotational
Tightstation {s not ebigible tor sick
leave with pay between active duty
periods on the rotational Yghtstation,
except ¢s otherwise provided in clause
15.09(c) of the Agreement.

R

ahiosin
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(3) A _lightkeeper assigned to a rotational
: lightstationwho is granted sick
leave, shall be deducted sick leave
' credits at the rate of two (2) days
for each twenty-four (24} hour period
of absence from duty.

This Letter of Understanding will expire on
December 19th, 1987,

Yours sincerely,
V7 =
- Willian HAforgan,

Negotiator,
Staff Relations Branch.

RECEIVED AND ACCEPTED BY THE
PUBLIC SERVICE ALLIANCE oF CANADA

(%ﬁ o5 o £

86-4
July 15, 1988

Mr. Albert Burke,

Vice-president,

Public Service Alliance
of Canada,

233 Gilmour Street,

Suite 1100,

Ottawa, Ontario.

K2p 0P1

Dear Mr. Burke:

Subject: Absent Lightkeeper Duties

This Letter of Understanding will confirm the
understanding arrived at between thé Employer and the
Public Service Alliance of Canada during the negotia-
tions for_the renewal of the Collective Agreements
for the Lightkeepers {fon-Supervisory and Supervisory)
Groups concerning the remuneration of Ilghtkee ers
required by management to perform the duties o

« lightkeepérs absent on authorized leave.

Where a lightkeeper is required by management
to perform_the duties of an absent lightkeeper from
the same lightstation. he shall earn one (1) day of
compensatory leave for each day he is required to
perform the duties of the absent lightkeeper. However,
where two (2) lightkeepers are required to share the
duties of an absent lightkeeper from the same Ilght-
station, they shall each earn one-half ($) day o
compensatory leave_for each_day they are required to
perform said additional duties. Compensatory leave
credits earned in accordance with this Memorandum may
be liquidated as leave or, at the employee®s option,
by cash payment.
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This Letter of Understanding will expire on
December 19th, 1987.

' Yours sincerely,
'lﬂ/ézéfffgéé%%?§%12><sr

WitliadA. Morgan,
Negotiator,
Staff Relations Branch.

RECEIVED AND ACCEPTED BY THE
PUBLIC SERVICE ALLIANCE OF CANADA

iﬁéert Burie, V1ce-Pr;‘e’s1'dZnt

86-5
July 15, 1986

Mr. Albert Burke,

Vice-president,

Public Service Alliance
of Canada,

233 Gilmour Street,

Suite 1100,

Ottawa, Ontario.

K2P 0Pl

Dear Mr. Burke:

Subject: 0ff Duty Periods = Absences

This Letter of Understanding will confirm the )
understanding arrived at between the Employer and the i
Public Service Alliance of Canada during the negotia-

.tions for the renewal of the Collective Agreements
fer the Lightkeepers (Non-Supervisory and Supervisory)
Groups concerning lightkeepers absenting themselves
from the station during off-duty periods.

The Employer wishes to confirm its intention
of continuing the present practice of the Department
of Transport to the effect that all lightkeepers,

save those on rotational stations, may absent themselves
during off-duty periods subject to the restrictions
imposed by management for safety purposes.
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This Letter of Understanding will expire on
December 19th. 1987.

' Yours sincerely,
Willianf'H, Morgah,

Negotiator,
Staff Relations Branch.

RECEIVED AND ACCEPTED BY THE
PUBLIC SERVICE ALLIANCE OF CANADA

e
%, 7 o5 A
ert Burke, Vice-President

86-6
July 15, 1986

Mr. Albert Burke,

Vice-president.

Public Service-Alliance
of Canada,

233 Gilmour Street,

Suite 1100,

Ottawa, Ontario.

K2p 0P1

Dear Mr. Burke:

Subject: Meteorological Allowance

This Letter of Understanding will confirm
that the formula for meteorological observations and
extra payments made for certain specified duties will
continue to be as follows during the life of the
collective agreements signed on covering employees in
the Lightkeepers Group (

®  Formula $37.38 RL

Extra Observations

Anemometer $73
Climate Regort . 111
Ceiling Balloon 73
Sunshine Abstracts 37
Automatic Rain Gauge 42
Same with Abstracts 73
Water Temperature 82
Same with Abstracts 150

It is also understood that the maximum amount
payable per annum to a Lightkeeper Is $1,464.

upervisory and Non-Supervisory).
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This Letter of Understanding will expire on
December 19th, 1987.

Yours sincerely,

William H. Morgan,
Negotiator,
Staff Relations Branch.

RECEIVED AND ACCEPTED BY THE
PUBLIC SERVICE ALLIANCE OF CANADA

s
- 7'/ D S
ﬂgeét Burie, V1ce-Presléent

g



