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1. 

2. 

3. 

4. - 

5. 

ADMINISTRATION OF COLLECTIVE AGREEMENT 

Under the terms o f  an agreement reached 
between the President o f  the Treasury Board 
and the Publ ic  Service A l l i ance  of Canada 
( the  A l l i ance)  i n  Ju ly ,  1985, the p a r t i e s  
agreed t o  a two- t ie r  system o f  bargain ing t o  
apply t o  a l l  members of Al i iance  bargain ing 
u n i t s  f o r  which the Treasury Board represents 
the  Employer. 

The f i r s t  t i e r  w i l l  cons is t  o f  a s i n g l e  
Master Agreement having i t s  own exp i ry  date, 
t o  be negot iated f o r  a l l  A l l i ance  bargain ing 
u n i t s  and w i l l  incorporate terms and condi t ions 
o f  employment no t  included i n  matters t o  be 
negot iated a t  the  second t i e r .  

The second t i e r  w i l l  cons is t  of i nd iv idua l  
and separate c o l l e c t i v e  agreements (Group 
Speci f ic  c o l l e c t i v e  agreements) t o  be 
negotiated w i t h  each o f  the  bargain ing u n i t s  
w i t h  each having i t s  own exp i ry  date as 
negot iated by the par t ies .  

The attached Group Spec i f i c  c o l l e c t i v e  
agreements signed on J u l y  15, 1986 r e f l e c t s  
c e r t a i n  terms and condi t ions o f  employment 
t h a t  have been agreed t o  a t  the second t i e r  
as a r e s u l t  o f  negot ia t ions between the 
Treasury Board o f  Canada and the  Publ ic  
Service A l l i ance  o f  Canada on beha l f  o f  
employees i n  the Lightkeepers (Non-Supervisory 
and Supervisory) bargain ing u n i t s .  

The a r t i c l e s  and clauses i d e n t i f i e d  i n  these 
Group Spec i f i c  c o l l e c t i v e  agreements replace 
and supersede c e r t a i n  a r t i c l e s ,  and clauses 
i n  the Lightkeepers (Non-Supervisory m d  
Supervisory) c o l l e c t i v e  agreements signed 
between the  A l l i ance  and the Employer on 
September 9, 1981 which were extended by the 
Pub1 i c  Sector Compensation Restra int  Act and 
which expi red on December 19, 1984. Except 
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for those articles and clauses which are 
replaced and superseded by the Group Specific 
collective agreements, all remaining articles 

clauses of the expired collective agreements 
1 remain in force until such time as a @ t I  ster Agreement is signed. Until a Master 

Agreement is signed, it will be both the 
Lightkeepers (Non-Supervisory and Supervisory) 
Groups Specific collective agreements and the 
expired collective agreements which will 
represent terms and conditions of employment 
for the Lightkeepers (Non-Supervisory and 
Supervisory) bargaining units. 

Consequently the attached Group Specific 
collective agreements must be retained with 
the expired collective agreement until a 
Master Agreement is signed at which time the 
expired collective agreement will cease to 
have application. 
Agreement, it will be the attached Lightkeepers 
(Non-Supervisory and Supervisory) Groups 
Specific collective agreements in conjunction 
with the Master Agreement which will represent 
terms and conditions o f  employment for the 

, Lightkeepers (Non-Supervisory and Supervisory) 
bargaining units. 

6. 

Upon signing of a Master 
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ARTICLE 1 

PURPOSE AND SCOPE OF AGREEMENT 

Delete A r t i c l e  1 "Purpose o f  Agreement" i n  
i t s  e n t i r e t y  from the  c o l l e c t i v e  agreement signed 
between the A l l i a n c e  ana the  Employer on September 9, 
1981 which was extended by the Pub l i c  Sector Compensa- 
t i o n  Res t ra in t  Act and which expi red on December 19, 
1984 and replace by the fo l l ow ing :  

** 1.01 The purpose o f  these Group S p e c i f i c  Agreements 
i s  t o  set  f o r t h  c e r t a i n  terms and cond i t i ons  o f  
employment i c c l u d i n g  ra tes  o f  pay f o r  a l l  employees 
described i t 1  the c e r t i f i c a t e s  issued by the PSSRB on 
the t e n t h  (10th)  day o f  January 1968 cover ing employees 
o f  the  Lightkeepers non-supervisory and superv isory 

I groups. 

1 ** 1.02 The Master Agreement s h h l l  e s t a b l i s h  c e r t a i n  

1 
1 ** 1.03 I n  the  event the re  i s  a c o n f l i c t  between 

i 

ternis and cond i t i ons  o f  employment which s h a l l  forni 
p a r t  o f  these Agreements. 

these Agreements and the  Master Agreement w i t h  the 
exception o f  exp i ry  dates and except where 
s p e c i f i c a l l y  mod i f i ed  by these Agreements through an 

Master Agreement, the Master Agreement s h a l l  p r e v a i l .  

i . 

. 1 exception made pursuant t o  A r t i c l e  1.03(a) o f  the 

i 
~ 

ARTICLE 2 

INTERPRETATION AND DEFINITIONS 

(1 
A1 

Delete clauses 2.01(b), (c) ,  (e), (k) and 
from the c o l l e c t i v e  agreement signed between the ) 

l i a n c e  and the Employer on September 9, 1981 which 
was extended by the Pub1 i c  Sector Compensation 
Res t ra in t  Act and which expi red on December 19, 1984 
and replace by the fo l l ow inp :  



2.01 For the purpose of this Agreement. 

llowance" means compensation payable for 
e performance of special or additional 

(c) "bargaining unit" means the employees of the 
Employer in the Lightkeepers Group, 
Operational Category, whose duties do not 
include the supervision of other employees in 
that occupational group, as described in the 
certificate issued by the Public Service 
Staff Relations Board on January 10, 1968; 

"daily rate of pay" means an employee's 
weekly rate of pay divided by seven (7); 

"remuneration" means pay and allowances; 

"weekly rate of pay" means an employee's 
annual rate o f  pay divided by 52.176; 

(e) 

(k) 

(1) 

ARTICLE 7 

RECOGNITION 

Delete Article 7 "Recognition" i n  its 
entirety from the collective agreement sigtled between 
the Alliance and the Employer on September 9, 1981 
which was extended by the Public Sector Compensation 
Restraint Act and which expired on December 19, 1984 
ana replace by the following: 

7.01 The Employer recoanizes the Allianrp A C  tho -1 ".._ 
exclusive bargaining agent for all employees descrihed 
in the certificate issued by the Public Service Staff 
Relations Board on the tenth (10th) day of 
January, 1968, covenng the non-supervisory employees 
o f  the Lightkeepers Occupational Group. 

i ARTICLE 14 
LEAVE - GENERAL 

Delete clauses 14.02, 14.04, and 14.06 in 
their entirety from the collective agreement signed 
between the Alliance and the employer on September 9, 
1981 was extended by the Public Sector Compensation 
Restraint Act and which expired on December 19, 1984. 

ARTICLE 15 

VACATION LEAVE 

entirety from the collective agreement signed between 
the Alliance and the Employer on September 9, 1981 
which was extended by the Public Sector Compensation 
Restraint Act and which expired on December 19, 1984 
pnd replace by the following: 

Delete Article 15 "Vacation Leave" in its 

15:Ol The vacation year shall be from April 1st to 
March 31st inclusive of the following calendar year. 

Accumulation o f  Vacation Leave 

15.02 An employee who has earned at least two (2)  
weeks' pay during each calendar month of a vacation 
year shall earn credits at the following rates 
provided he has not earned credits in another 
bargaining unit with respect to the same month: I 

** (a) Effective April 1, 1986 three ( 3 )  weeks per 
vacation year if he has completed less than 
nine (9) years o f  continuous employment. 

or 

** (b) Effective April 1, 1986 four (4) weeks per 
vacation year if he has completed nine (9) 
years of continuous employment. 

I 
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or 

continuous employment. 

15.03 Vacation leave provided under 
clause 15.02(b),(c) which i s  excess of the three ( 3 )  
or four ( 4 )  weeks per vacation year respectively 
shall be granted on a prorata basis during the 
vacation year in which the employee completes the 
required years of continuous employment. 

15.04 An employee who has not received a t  leas t  
two (2)  weeks' pay fo r  each calendar month of a 
vacation year will earn vacation leave a t  one-twelfth 
( 1 / 1 2 t h )  of the applicable rate in clause 15.02 for 
each calendar month fo r  which he received a t  leas t  
two ( 2 )  weeks' pay. 

Entitlement t o  Leave 

15.05 An employee earns b u t  i s  no t  en t i t led  to  
receive vacation leave with pay during his f i r s t  
six (6 )  months of continuous employment. 

When an  employee becomes subject to  t h i s  
Agreement, the employee's leave credits  shall be 
recalculated in accordance with the leave credit  
formula applicable to  his altered work schedule. 

Scheduling of Vacation Leave 

15.07 
vacation leave during the vacation year i n  which i t  
i s  earned. 

** 15.06 

Employees are expected t o  take a l l  t he i r  

L p u  
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15.08 
requirements of the service, make reasonable e f fo r t  
t o  schedule an employee's vacation leave during the 
vacation year in which i t  i s  earned, provided the 
employee gives adequate notice of his intention. 

15.09 The Employer shall give the employee as much 
notice as i s  practicable tha t  a request for  vacation 
or furlough leave has or has not been approved. 

15.10 
leave, an employee: 

( a )  i s  granted bereavement leave, 

The Employer shal l ,  subject t u  the operational 

Where, i n  respect of any period o f  vacation 

or 
I 

(b) i s  granted leave with pay because of i l lness  
in the immediate family, 

or 

i s  granted sick leave on production of a 
niedi cal cer t i  f ica te  , '(3 

the period of vacation leave so displaced shall 
e i ther  be added to  the vacatim period i f  requested 
by the employee and aeproved by the Employer c r  
reinstated for  use a t  a l a t e r  date. 

15.11 When, a f t e r  October 1st of any vacation year,  
vacation leave has not been scheduled or taken by an 
employee, the Employer nay schedule such leave during 
the remainder o f  the vacation year. 

Carry-over Provisions 

15.12 When operational requirements prevent an 
employee from using a l l  the vacation leave credited 
t o  him, the unused portion (if h i s  vacation leave 
shall be carried over i n t o  the following vacation 
year. 
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15.13 
comply with a request made by the employee before 

the fol 
leave U 
current vacation year, but the to ta l  accumulation 
shal-l not exceed the number of days of vacation leave 
which that  employee can earn in the current.vacation 
year. 

Advance Payments 

The Employer agrees to  issue advance payments 
of estiniated net salary fo r  vacation period of 
two (2)  or more complete weeks, provided a written 
request fo r  such advance payment i s  received f ros  the 
employee a t  leas t  s i x  (6) weeks prior to  the l a s t  aay 
before the employee's vacation period commences. 

Providing the employee has been authorized t o  
proceed on vacation leave for  the period concerned, 
pay i n  advance of going on vacdtion shall  be made 
prior t o  departure. 
such pay advances shall be an immediate f i r s t  charge 
agai i is t  any subsequent pay entitlements and  shall be 
recovered in fu l l  pr ior  t o  any further payment o f  
sa 1 ary . 
Recall from Vacation Leave 

15.16 

The Employer will make reascnable e f fo r t  t o  

g vacation year, any period of vacation 
f ive  (5) days earned by him in the 

tha t  he be permitted t o  carry over into 

** 15.14 

** 15.15 

Any overpayment in respect of 

( a )  Subject to  the operational requirements of 
the Service, t h e  Employer will make every 
reasonable e f fo r t  no t  t o  recall .x employee 
to  duty a f t e r  he has proceeded on vacation 
leave; 

When. during any period o f  vacation leave, a n  
employee i s  recalled to  duty, he shall be 
reimbursed for  reasonable expenses, as 
normally defiried by the Employer, tha t  he 
incurs: 

( b )  

Leave when employment terminates 

15.17 Where an employee dies o r  otherwise 
terminates h is  employment a f t e r  a period of 
c'onJinuous employment o f  not less  than th i r t y  (30) 
days b u t  no t  more than s i x  (6) months, he or  h i s  
es ta te  shal l ,  in l ieu o f  earned vacation leave, be 
paid an  amount equal t o  four per cent (4%) of the 
to ta l  of  the pay received by him during his period of 
employment. 

15.18 When an employee who has completed more than 
six (6) months o f  continuous employment ceases t o  be 
employed, he or h i s  es ta te  shall be paid. i n  lieu o f  
earned but unused vacation leave and furlcugh leave. 
a n  a m u u n t  equal t o  the product obtained by multiplying 
the number of dajs of earned but unused vacation 
leave and furlough leave to  his credi t  by the daily 
rate.of pay t o  which he i s  ent i t led  by virtue.of the 
ce r t l f i ca t e  o f  appointment in ef fec t  a t  the tlme of 
the termination of his employment. 

15.19 
whose employment is  terminated by reason of a declara- 
t ion t h a t  he abandoned his  pcsition i s  erititled to  
receive the payment referred t o  in clause 15.18, i f  
he requests it  within s ix  ( 6 )  months following the 
date upon which h is  employment i s  terniinated. 

Notwithstanding clause 15.18, an employee 

7 

( i )  in proceeding to  his place of duty, 

and 

( i i )  in returning to  the place from which 
he was recalled i f  he immediately 
resumes vacation upon completing the 
assignment fo r  which he was recalled, 

a f t e r  submittiny such accounts as are normally 
required by t h e  Employer; 

The employee shall  not be considered as  being 
on vacation leave during any period in 
respect of which he i s  ent i t led  under clause 
15.15 (b )  to  be reimbursed for reasonable 
expenses incurred by him.  
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ARTICLE 23 

PAY - 
ete clauses 23.04 and 23.07 from the 

collective agreement signed between the Alliance and 
the Employer on September 9, 1981 which was extended 
by the Public Sector Compensation Restraint Act and 
which expired on December 19. 1984. 

ARTICLE 29 

AGREEMENT RE-OPENER 

Delete Article 29 "Agreement Re-Opener'' in 
its entirety from the collective agreement signed 
between the Alliance and the Employer on September 9, 
1981 which was extended by the Public Sector 
Compensation Restraint Act and which expired on 
Decenber 19, 1984 and replace by the following: 

29.01 This Agreement may be amended by mutual 
consent. 

ARTICLE 30 

MISCELLANEOUS 

Delete Article 30 "Fiiscellaneous" in its 
entirety from the collective agreement signed between 
the Alliance and the Employer on September 9, 1981 
which was extended by the Public Sector Compensation 
Restraint Act and which expired on December 19, 1984 
and replace by the following: 

30.01 Except as otherwise provided in the 
Designated Paid Holidays and Severance Pay Articles 
of  the master agreement, and Appendix "A" Pay rates, 
the terms and conditions of employment for seasonal, 

9 

rotational and seasonal-rotational employees are not 
altered by this Agreement in so far as they do not 
differ from past general practice. 

30.02 
performance of all services required. 

30.03 

(a) 

Employees' compensation is based on the 

When a lightkeeper assigned to a rotational 
lightstation is on duty on that lightstation 
for a period of twenty-four (24) consecutive 
hours or m r e ,  he shall be entitled, i n  
respect o f  each twenty-four (24) hour period, 
to one (1) rotational day off. 

Notwithstanding any provision t o  the contrary 
in the present Agreement, rotational days o f f  
earned in accordance with this clause shall 
be deemed to have been granted between each 
on-duty period on the rotational lightstation 
provided that rotational days o f f  shall be 
deemed not to have been granted concurrently 
with a designated paid holiday or vacation 
leave entitlements. 

(b) 
I 

ARTICLE 31 

GENERAL 

Delete Article 31 "General" in its entirety 
from the collective agreement signed between the 

Restraint Act and which expired on December 19, 1984 
and replace by the following: 

$ 

s 
j 

Alliance and the Employer on September 9, 1981 which 
was extended by the Pub1 ic Sector Compensation 

i 

31.01 An employee's schedule o f  work shall not be t 
construed as guaranteeing the employee minimum or i 
maximum hours of work. 2' 
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31.02 
meteorological and such related observations are 
calcul 
this A w n t .  However, Note 5 of Appendix "A" will 
not app 

The formula under which the allowance for 

shall be maintained during the life of 

31.03 
i t s  present practice o f  delivering food and mail to 
lightkeepers. Every reasonable effort w i l l  be made 
t o  effect delivery at least every two (2) months and 
to give forty-eight (48) hours' notice to the light- 
keeper concerned of the departure of the supply 
vessel, 

31.04 First aid courses will be made available to 
lightkeepers where the Employer assesses a need for 
such training. 

31.05 
principle of charging visitors on travel status for 
meals ana overnight accomnodation supplied by the 
lightkeeper. 
of rates to be charged, 

31.06 
notice will be given to the lightkeeper of the 
arrival of overnight guests. 
the case of Department of Transport inspectors and in 
cases of emergency. 

31.07 The Employer will consult with the 
Lightkceper on the need for the Employer to supply 
bed and bedding when the Department of Transport's 
guests are to be accommodated in the Lightkeeper's 
dwelling and, if required, bed and bedaing will be 
supplied by the Department. 

Where applicable, the Employer shall continue 

The Employer and the Alliance agree to the 

Both parties will consult on the matter 

Where practicable, forty-eight (48) hours' 

This will not apply i n  

** 
11 

ARTICLE 32 

JOB SECURITY 

32.01 
individual employees to accept relocation and 
retraining, the Employer will make every reasonable 
effort to ensure that any reducticri in the work force 
will be accomplished through attrition. 

Subject to the willingness and capacity of 

** ARTICLE 33 

TECHNOLOGICAL CHANGE 

33.01 The parties have agreed that in cases where 
as,a result of technological change the services o f  
an employee are no longer required beyond a specified 
date becal;se o f  lack of work or the discontinuance o f  
a function, the Naticnal Joint Council Work Force 
Adjustment agreement concluded by the partles wlll 
'apply. in all other cases the following clauses will 
apply. 

In this Article "Technological Change" means: 

the introduction by the Employer of equipment 
ur material of a different nature than that 
previous Iy uti 14zed; 

and 

a change in the Employer's operation directly 
related to the introduction of that equipment 
or materia?. 

Both parties recognize the overall advantages 
of  technological change and will, therefore, encourage 
and promote technological change in the Employer's 
operations. Where technological change is to be 
implemented, the Employer will seek ways and means of 
minimizing adverse effects on employees which might 
result from such changes. 
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33.04 The Employer agrees to  provide as much 
advance notice as i s  practicable b u t ,  except in Lases 
of erer  ncy, not less  than one hundred and twenty 
(iio)& written notice to  the Alliance of the 
intro 
change when i t  will resul t  in significant changes in 
t h e  employment s ta tus  or working conditiorls of the 
employees. 

33.05 
33.G4 will provide the following information: 

( a )  

( b )  

( c )  

33.06 
notice i s  given under clause 33.04, the Employer 
shall  consult w i t h  the Alliance concerning the 
ef fec ts  of the technological change referred t o  in 
clause 33.04 on each group ot employees. Such 
consultation will include b u t  not necessarily be 
limited to  the following: 

on or implementation of technological 

T h e  written notice provided f o r  in clause 

The nature and degree o f  change. 

The anticipated date or dates on which the 
Employer plans to  ef fec t  change. 

The location o r  locations involved. 

As soon as reasonably practicable a f t e r  

( a )  The approximate number, class and location of 
employees l ikely t o  be affected by the 
change. 

The ef fec t  the change may be expected t o  have 
on working conditions or terms and conditions 
o f  employment on employees. 

When, as a resul t  of technological change, 

(b) 

33.07 
the Employer determines t h a t  an employee requires new 
sk i l l s  or knowledge in order t o  perform the duties of 
his substantive position, the Employer will make 
every reasonable ef for t  to  provide the necessary 
training during the employee's working hours and  a t  
no cost t o  the employee. 

** 
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ARTICLE 34 

DURATION OF THE AGREEMENT 

Delete Article 32 "Duration of  the Agreement" 
i n  i t s  ent i re ty  from the collective agreement signed 
between the Alliance and the Employer on September 9 ,  
1981 which was extended by the Public Sector Compensa- 
t i o n  Restraint Act and which exoired on December 19. . 
1984 and replace bv the tollowlna: 

34.01 The duration o f  . t h i s  collective agreement 
be from the date it 1s s1a- 

1987- 
34.02 
provisions of t h i s  agreement shall become effective 
on .  the date i t  i s  signed. 

34.03 Except as provided i n  t h i s  Group Specific 
collective agreement, a l l  terms and conditions of 

.employment applicable to  the bargaining units as 
ekodied in the collective agreements signed between 
the Public Service Alliance of Canada (PSAC) and the 
Employer on September 9 ,  1981. which was extended by 
the Public Sector Compensation Restraint Act and 
which expired on December 19. 19i34, shall  remain i n  
force and shall  be observed by the Employer and the 
PSAC, as  was agreed t o  by b o t h  part ies in the 
Procedures Governing "Master Agreement" Negotiations 
signed on July 28, 1985 and July 31, 1985, unti l  the 
date of signing of the Master Agreement. 

34.04 
parties to  the Master Agreement agree t h a t  a certain 
term o r  condition o f  employment will be a subject of 
negotiations i n  Group Specific negotiations, the 
parties t o  t h i s  Group Specific collective agreement 
agree t o  negotiate such term or condition o f  employ- 
ment and where agreement i s  reached this Group 
Specific collective agreement will be re-opened 
pursuant to  Article 29 t o  incorporate such provision. 

Unless otherwise expressly st ipulated.  the 

Notwithstanding clause 34.03. where the 
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SIGNED AT OTTAWA, this 15th day o f  the month o f  July 
1986 i 

OF 

CANADA 

Gay Reardon 

THE PUBLIC SERVICE ALLIANCE 

OF 

CANADA 

L i s 5  Daenais 

M4 Ad- 
M. McNamara 

A- 1 

APPENDIX "A" 

L I  - LIGHTKEEPERS 

RATES OF PAY AiJG SUPlXEI!E>!TAPY ALLWAIICE 

A :  EFFECTIVE 20 DEC 1984 
E :  EFFECTIVE 20 DEC 1985 
C :  EFF€CTIVE 20 DEC 1986 

L I - 1  

FROJ?: 5 :  16034 16483 16918 17364 17807 
TO: A :  16635 17101 17552 18015 18475 

E: 17217 17700 18166 18646 19122 
C: 17777 18275 18756 19252 19743 

- 

L I - 2  

FROP: 9 16211 16806 17414 18014 18619 
TO: A :  16819 17Q36 18067 18690 19317 

E :  17408 18046 18699 19344 19993 
C: 17974 18632 19307 19973 20643 

- 

! 

LI-3  

FROtf: d: 17740 18321 18898 19483 
TO: A :  18405 19008 19607 2021Q 

C: 19668 20312 20953 21601 

- 

a: 1 9 0 ~  19673 20293 20921 

L I - 4  

FROM: d: 19072 19628 20193 20742 
TO: A :  19787 20364 20950 21520 

B :  20480 21017 21683 22273 
C: 21146 21762 22388 22997 

- 

LI-5 

FROfi  S: 20430 21000 21563 22125 
TO: A :  21196 21788 22372 22955 

E :  21938 22551 23155 23758 

- 

c: 22651 23284 23908 24530 
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L I  - LIGHRXEEPERS 

RATES OF PAX AND SUPPLEJ'FfdTARY ALLOWANCE 

A :  EFFECTIVE 20 DEC 1984 
B: EFFECTIVE 20 DEC 1985 
C: EFFECTIVE 20 DEC 1986 

a 

LI-6 

Fm4: 8 :  21839 22498 23162 23829 

- 
TO: A :  2265a 2 3 3 ~  24031 24723 

B: 23451 24159 24872 25588 
C: 24213 24944 25680 26420 

LI-7 

PROM: S: 23682 24319 24966 25607 
TO: A :  24570 25231 25902 26567 

B: 25430 26114 26809 27497 

- 

c: 26256 ~ 6 9 6 3  27680 2 n m  

LI-8 

P R W  S: 25691 26329 26964 27591 
TO: A: 26654 27316 27975 28626 

C: 28484 29191 29895 30591 

- 

E :  27581 2a272 28954 29620 

Lr-9 - 
FROM: S: 27586 28232 28884 29750 
TO: A :  28620 29291 29967 30866 

8: 29622 30316 31016 31946 
C: 30585 31301 32024 32984 

NOTES: 

1. 

- 

2. 

3. 

4. 

8 

** 5. 

** 6 .  

A- 3 

An employee who is paid at a rate in the 
"FROM" scale of rates shall, on the relevant 
effective date, be paid at the rate listed 
immediately below that rate in the "A" scale 
of rates. 

An employee who is paid at a rate in the "A" 
scale o f  rates shall, on the relevant date, 
be paid at the rate listed immediately below 
that rate in the "B" scale of rates. 

An employee who i s  paid at a rate in the "6" 
scale o f  rates shall, on the relevant 
effective date;be paid at the rate listed 
immediately below that rate in the "C"  scale 
o f  rates. 

The increment period for employees paid in 
these scales of rates, other than part-time 
and casual employees, is one year. 

When an employee, who i s  in receipt of a 
special duty allowance or an extra duty 
allowance, is granted leave with pay, he i s  
entitled during his period of leave to 
receive the allowance if the special or extra 
duties in respect o f  which he is paid the 
allowance were assigned to him on a 
continuing basis, or for a period o f  two ( 2 )  
or more months prior to the period of leave. 

Adjustment in rates of pay for positions at 
seasonal, rotational and seasonal-rotational 
lightstations will be found in Appendix "6". 

. 
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APPENDIX "B" 
ADJUSTMENT IN RATES OF PAY 

L e l e t e  Appendix "B", Adjustment i n  Rates o f  
Fay i n  i t s  e n t i r e t y  from the c o l l e c t i v e  agreement 
signed between the A l l i ance  and the  Employer on 
September 9, 1981 which was extended by the Pub l i c  
Sector Compensation Res t ra in t  Act  and which exp i red  
on December 14. 1984 and replace by the fo l l ow ing :  

(a)  There s h a l l  be an adjustment i n  ra tes  o f  pay 
a t  each l e v e l ,  where appl icable,  f o r  pos i t i ons  
a t  Seasonal, Rotat ional  and Seasonal-Rotat ional 
l i y h t s t a t i o n s  i n  the f o l l o w i n g  manner: 

Seasonal 
Seasona 1 Rotat ional  Rota t i  ondl 

Days of S ta t ions  S ta t ions  S ta t ions  
0perat.ion o f  Rate o f  Rate o f  Rate o f  
L i g h t s  t a  t i  on Ad j u s  tment Adjustment Adjustment 

335 - 365 100% 90% 90% 
305 - 334 95% n l  a 85% 
274 - 304 90% n/a 80% 
244 - 273 85% n/a 75% 
182 - 243 80% n l a  70% 

(b) The aforenientioned r a t e s  o f  adjustment s h a l l  
apply t o  the  sa la ry  ranges f o r  each l e v e l  i n  
Appendix "A", where appl icable,  and s h a l l  be 
app l ied  t o  the f i n a l  Uecember 20, 1984, 
December 20, 1985 and December 20, 1986 
sa la ry  ranges. 

Where an employee assigned t o  a seasonal o r  
seasonal- rotat ional  l i g h t s t a t i o n  i s  granted 
vacat ion leave, fu r lough  leave o r  l i e u  days 
f o l l o w i n g  the  operat ional  pe r iod  o f  the 
l i g h t s t a t i o n ,  such per iod  o f  l e a e  o r  l i e u  
days s h a l l  be added t o  the operat ional  pe r iod  
o f  the  l i g h t s t a t i o n  i n  determining the  
adjustment i n  r a t e s  o f  pay app l i cab le  t o  t h a t  
employee. 

( c )  
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SUPPLEMENTARY ALLOWANCE 

following supplementary a1 lowance shall 
aid to each lightkeeper: 

A - Effective December 20, 1984 
B - Effective Oecember 20. 1985 
C - Effective December 20, 1986 

Full -Time Station 

A B _ _ -  

1. in !-man stations $1344 $1391 
2. in 2-man stations 1344 139i 
3. in 4-man stations 1006 IO41 

C 

$1436 
1436 
10 75 

Seasonal Stations 

Days of Operations of Lightstation 

335 - 365 100% of applicable full-time allowance 

305 - 334 95% of applicable full-time allowance 
274 - 304 90% of applicable full-time allowance 
244 - 273 85% of applicable full-time allowance 
182 - 243 80% o f  applicable full-time allowance 

( b )  Where a lightkeeper assigned to a seasonal 
lightstation is granted vacation leave, 
furlough leave or lieu days following t h e  
operational period o f  the lightstation, such 
pericd of leave or lieu days shall be added 
to the cperationa: period of the 1ightstat;on 
i n  determining the supplementary allowance 
applicable to that lightkeeper. 

GROUP SPECIFIC AGREEMENT 

BETWEEN 

THE TREASURY BOARD 

AND 

THE PUBLIC SERVICE ALLIANCE OF CANADA 

. 
GROUP: LIGHTKEEPERS 

(SUPERVISGRY) 

CODES: 657/86 

EXPIRY DATE: DECEMBER 19, 1987 



D T A  BENE 

Delete "NOTA BENE" i n  i t s  e n t i r e t y  from the 
c o l l e c t i v e  agreement signed between the  A l l i ance  and 
the Employer on September 9. 1981 which was extended 
by the Pub l i c  Sector Compensation Res t ra in t  Act  and 
which expi red on December 19, 1984 and replace by the  
fo l low ing :  

NOTA BENE: 

The prov is ions of the Co l lec t i ve  Agreement 
cover ing the employees o f  the Lightkeepers Group 
(Supervisory) are i d e n t i c a l  except f o r  the  fo l lowing,  
t o  the  prov is ions contained i n  the Lightkeepers Group 
(Non-Supervisory) C o l l e c t i v e  Agreement. 

ARTICLE 2 

INTERPRETATION AND DEFINITIONS 

2.01 j 

( E )  "bargaining u n i t "  means the employees o f  t h e  
Employer i n  the Lightkeepers Group, 
Operational Category, whose du t ies  inc lude  
t h e  supervision o f  o ther  employees i n  t h a t  
Occupational Group. as described i n  the  
c e r t i f i c a t e  issued by the Publ ic  Service 
S t a f f  Relat ions Board on January 10, 1968; 

ARTICLE 7 

RECOGNITION 

7.01 The Employer recognizes the A l l i ance  as the  
exclus ive bargaining agent f o r  a l l  employees 
described i n  the c e r t i f i c a t e  issued by the Publ ic  
Service S t a f f  Relat ions Board on the ten th  (10th)  day 
of January, 1968, covering supervisory employees o f  
the Lightkeepers Occupational Group. 
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SIGNED AT OTTAWA, this 15th day of the month of July 
1986. Mr. Albert Burke, 

Vice-president, 
Public Service Alliance 

o f  Canada, 
233 Gilmour Street, 
Suite 1100, 
Ottawa, Ontario. 
K2P OP1 

Dear Mr. Burke: 

OF OF 

CANADA CANADA 

THE 9 EASURY BOARD THE PUBLIC SERVICE ALLIANCE 

86- 1 
July 15, 1986 

Gay Reardon 

. Cochrane Y William Morgan/ 1 

fl 

Lucien Cardinal 
, L a; 1- .I i p ': 

M. McNamara 

Subject: Accommodation and Services 

This will confirm the understanding arrived 
at between the Employer and the Public Service 
Alliance o f  Canada during the negotiations for the 
reRewal of the Collective Agreements for the Light- 
keepers (Non-Supervisory and Supervisory) Groups with 
regard to 1 iving accommodation and services where 
applicable for Lightkeepers. 

The Employer wishes to confirm its intention 
of continuing the present practice of  the Department 
o f  Transport in regard t o  the provision of accommodation 
and services which are now provided to Lightkeepers. 

December 19th, 1987. 
This Letter of Understanding will expire on 

Yours sincerely, 

Staff Re1 at ions Branch, 

RECEIVED AND ACCEPTED BY THE 
PUBLIC SERVICE ALLIANCE OF CANADA 



86-2 
July 15, 1986 

Mr. Albert Burke, 
Vice- ident. Publ@r-f;ce Alliance 
233 Gilmour Street, 
Suite 1100. 
Ottawa, Ontario. 
UP OP1 

Dear Mr. Burke: 

of 

Subject: Transportation 

This Memorandum will confirm the understanding 
arrived at between the Employer and the Public Service 
Alliance o f  Canada during the negotiations for the 
renewal of the Collective Agreements for the Light- 
keepers (Non-Supervisory and Supervisory) Groups 
concerning transportation for employees. 

within the Department of Transport o f  providing 

transportation to and from convenient pub1 ic transpor- 
tation and payment of reasonable expenses incurred by 
employees due to delays in proceeding to and returning 
from leave, when the delays are considered by the 
Employer to be beyond the control of the employees. 

expire on December 19th, 1987. 

The Employer will maintain the present practice 

’ employees where necessary when proceeding on leave, 

This Letter of Understanding will 

Yours sincerelv. 

Staff Relations Branch. 

RECEIVED AND ACCEPTED BY THE 

86-3 
July 

Nr. Albert Burke, 
Vice- President , 
Public Service Alliance 
of Canada, 

233 Gilmour Street, 
Suite 1100. 
Ottawa, Ontario. 
K2P OP1 I 

Dear Mr. Burke: 

5, 1986 

Subject: Sick Leave Rotational Stations 

This Letter of Understanding is an exception 
pursuant to clause 1.03(a) of Article 1 - Purpose and 
Scope o f  the Master Agreement and will confirm the 
understanding reached between the Employer and the 
Public Service Alliance of Canada concerning the 
administration of sick leave for employees assigned 
to rotational liyhtstations. 

It was agreed in negotiations that: 

(1)  A lightkeeper assigned to a rotational 
lightstation who i s  granted sick leave 
with pay during an on-duty period 
shall be deemed to be on duty for 
purposes of clause 30.03 of the 
Agreement and shall accordingly be 
credited with one rotational day off 
for each twenty-four ( 2 4 )  hour period 
o f  sick leave granted. 

A lightkeeper nssiyie‘d t o  a i v t d t i o i i a l  

leave with pay betwccii dctivc duty 
periods on thtb rot,itiorinI l i q l i t s t , i t  I O I I .  
except ds ottievwlw providt*tl 1 1 1  ~ l d t i s e  
15.09(c) of the Agreement. 

1iyhtstatIutl I s  l l U I  c * l l y l f r l ~ ’  fm‘ S l t L  



A lightkeeper assigned to a rotational 
lightstation who is granted sick 
leave, shall be deducted sick leave 
credits at the rate o f  two ( 2 )  days 
for each twenty-four (24) hour period 
of absence from duty. 

This Letter of Understanding will expire on 
December 19th, 1987. 

Yours sincerely, 

86-4 
July 15, 1986 

Mr. Albert Burke, 
Vice-president, 
Pub1 ic Service A1 1 iance 

o f  Canada, 
233 Gilmour Street, 
Suite 1100, 
Ottawa, Ontario. 
K2P OP1 

Dear Mr. Burke: 

Aii%&e/flF=-- Subject: Absent Lightkeeper Duties 

This Letter of Understanding will confirm the 
understanding arrived at between the Employer and the 
Public Service Alliance of Canada during the negotia- 
tions for the renewal of the Collective Agreements 
for the Lightkeepers (Non-Supervi sory and Supervisory) 
Groups concerning the remuneration of lightkeepers 
required by management to perform the duties of 

/ -  William M H. Morgan, 
Negotiator, 
Staff Relations Branch. 

i 

* lightkeepers absent on authorized leave. . RECEIVED AND ACCEPTED BY THE 
PUBLIC SERVICE ALLIANCE OF CANADA 

ert Burke, r&?J 
Vice- resident 

Where a lightkeeper is required by management 
to perform the duties o f  an absent lightkeeper from 
the same lightstation. he shall earn one (1) day of 
compensatory leave for each day he is required to 
perform the duties of the absent lightkeeper. However, 
where two (2) lightkeepers are required to share the 
duties of an absent lightkeeper from the same light- 
station, they shall each earn one-half ( $ )  day of 
compensatory leave for each day they are required to 
perform said additional duties. 
credits earned in accordance with this Memorandum may 
be liquidated as leave or, at the employee's option, 
by cash payment. 

Compensatory leave 
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This L e t t e r  o f  Understanding w i l l  exp i re  on 
December 19th, 1987. 

Yours s i n c e r e l y  , 

wi 11 i a M  Morgan, 
Negot ia tor ,  
S t a f f  Relat ions Branch. 

RECEIVED AND ACCEPTED BY THE 
PUBLIC SERVICE ALLIANCE OF CANADA 

i 

86-5 
J u l y  15, 1986 

M r .  A l b e r t  Burke, 
Vice-president, 
Pub1 i c  Serv ice A1 1 iance 

o f  Canada, 
233 Gilmour Street ,  
Su i te  1100, 
Ottawa, Ontario. 
KZP OP1 

Dear Mr. Burke: 

Subject: O f f  Duty Periods - Absences 

This L e t t e r  o f  Understanding w i l l  conf i rm the 
understanding a r r i v e d  a t  between the Employer and the 
Pub l i c  Service A l l i a n c e  o f  Canada dur ing  the negotia- 

. t i o n s  f o r  the renewal o f  the C o l l e c t i v e  Agreements 
fer the Lightkeepers (Non-Supervisory and Supervisory) 
Groups concerniny l i gh tkeepers  absenting themselves 
from the s t a t i o n  dur ing o f f - du ty  periods. 

The Employer wishes t o  con f i rm i t s  i n t e n t i o n  
o f  con t inu ing  the present p r a c t i c e  o f  the Department 
o f  Transport t o  the e f f e c t  t h a t  a l l  l ightkeepers,  
save those on r o t a t i o n a l  s ta t ions ,  may absent themselves 
du r ing  o f f - d u t y  per iods subject  t o  the r e s t r i c t i o n s  
imposed by management f o r  sa fe ty  purposes. 
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This Letter of Understanding will expire on 
December 19th. 1987. 

Yours sincerely, 

- -  
Negotiator, 
Staff Relations Branch. 

RECEIVED AND ACCEPTED BY THE 
PUBLIC SERYICE ALLIANCE OF CANADA 

86-6 
July 15, 1986 

Mr. Albert Burke, 
Vice-president. 
Public Service-Alliance 

233 Gilmour Street, 
Suite 1100. 

of Canada, 

Ottawa, Ontario. 
K2P OP1 

Dear Mr. Burke: 

Subject: Meteorological Allowance 

This Letter of Understanding will confirm 
that the formula for meteorological observations and 
extra payments made for certain specified duties will 
continue to be as follows during the life of the 
collective agreements signed on covering employees in 
the Lightkeepers Group (Supervisory and Non-Supervi sory). 

Formula $37.38 RL 

Extra Observations 
- -  

Anemometer $ 73 
Climate Report , 111 
Ceiling Balloon 73 
Sunshine Abstracts 37 
Automatic Rain Gauge 4 2  
Same with Abstracts 73 
Water Tempera tu re 82 
Same with Abstracts 150 

It is also understood that the maximum amount 
I payable per annum to a Lightkeeper is $1,464. 
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Th is  L e t t e r  o f  Unders tand ing w i l l  e x p i r e  on 
December 19th, 1987. 

Yours s i n c e r e l y ,  

W i l l i a m  H. Morgan, 
Nego t i a to r ,  
S t a f f  Re la t i ons  Branch. 

RECEIVED AND ACCEPTED BY THE 
PUBLIC SERVICE ALLIANCE OF CANADA 


