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1997.
THIS AGREEMENT made and entered into this 27 day of November,

BETWEEN: HER MAJESTY IN RIGHT OFTHE  PROVINCE as represented
by Board of Management, hereinafter called the “Employer,” party
of the first part,

AND: THE NEW BRUNSWICK GOVERNMENT EMPLOYEES
UNION, hereinafter called the “Union,” party of the second part.

P R E A M B L E :

WHEREAS it is the intention and purpose of the parties to this Agreement
to maintain the existing harmonious relations and settled conditions of employment
between the Employer, the employees, and the Union  to improve the quality of the
Public Service of the Province and to promote the well being and the increased
productivity of its employees to the end that the people of the Province will be
efficiently served, accordingly, the parties hereto set forth certain terms and
conditions of employment relating to pay, hours of work, and other related terms
and conditions of employment affecting employees covered by this Agreement.

NOW, THEREFORE, the parties agree as follows:

ARTICLE 1 - DEFINITION:

1.01 In this Agreement, words defined in the PddicService  .kdmrr~~Relnk~rrs
Acf have the same meaning as in that Act.

I .02 In this Agreement, words defined in the Zrrfe,prefrrliou  Act and not delined
in the Public Ser~~ice  ~5~Borrr  Xelotiow  Acr have the same meaning as in the
Inre,pretotiot~  AC/.

1.03 Wherever the masculine gender is used in this agreement, the same shall
be deemed as including the feminine unless otherwise specifically stated,

1.04 Whenever the singular is used in this agreement it shall be considered as
if the plural has been used if this is required in context.

ARTICLE 2 - APPLICATION OF AGREEMENT:

2.01 This Agreement applies to and is binding on the Union, the employees,
and the Employer.

ARTICLE 3 - FUTURE LEGISLATION:

3.01 In the event that any law passed by the Legislature of the Province
applying to employees covered by this Agreement renders null and void, 01
materially alters, any provision of this Agreement, the remaining provisions of the
Agreement shall remain in effect for the term of this Agreement, and the parties to
this Agreement shall negotiate a mutually agreeable provision to be substituted for
the provision so rendered null and void or materially altered.
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ARTICLE 4 - RECOGNITION:

4.01 The Employer  recognizcs the Union as the cxclusi\e  Bargaining Agent
for all employees to wbcm Public Setvice Labour Relations  Board Certification
Order Number 074 PS 2d(2) 1987 applies.

ARTICLE 5 - PROVINCIAL SECURITY:

5.01 Nothing in this Agreement shall be construed to require the Employer
to do or refrain fr-om doing anything contrary to any instruction, dir-ection or
regulation given or made on behalf of the Government of the PI-wince  of Ne\\
Brunswick in the interests of the health, safety, or security of the people of the
Province.

ARTICLE 6 - MANAGEMENT RIGHTS:

6.01 All the functions, rights, power-s, and authority which the Employer has
not specifically abridged, delegated, or modified by this Agreement are recognized
by the Union as being retained by the Employen

ARTICLE 7 - UNION SECURITY:

7.01 The Employer shall deduct from the wages due any employee who has
been hired to do work of a nature normally performed by members of the Bargaining
Unit, an amount equal to the regular monthly duea of the Union commencing with
the month following the month in which he was employed.

7.02 Employees who are Union members on the effective date of this
Agreement shall not reloke their membership during the term of the Agreement.

7.03 Employees who become members after the effective date of this
Agreement shall not revoke their membership during the term of the Agreement.

7.04 The sums deducted pursuant to this Article shall be remitted to the
designated Oflicial of the IJnion prior to the 15th of the month following the month
iu which the deductions  were made. The Union will keep the Employer advised of
the name and address of its designated Official.

7.05 Before the Employer- is obliged  to deduct any amount under this Article,
the Union must advise the Employer in writing of the ammmt  of its regular monthl)
dues. The amount so advised shall continue to be the nmmmt to be deducted m~ler
this Article until changed by a further written notice to the Employer signed by the
designated Official of the Union, after which such changed amount shall be the
amount to be deducted and so from time to time.

7.06 The smns  deducted under  this Article shall be accepted by the Union as
the regular monthly dues of those employees who are or shall become members of
the Union and the sum so deducted from non-members of the Union shall be treated
as their contributions towards the expenses of maintaining the Bargaining Agent.
,Membership  ia the Union will continue to be voluntary.

7.07 The Union agr-ees to indemnify and save the Employer harmless from
any liability or action arising out of the operation of this Article.
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TO THE UNION:

7.08 The Union assumes full responsibility for the disposition of any sums
deducted from the wages of any employee and remitted to the Director of the
Union under this Article.
7.09 Dues deduction for employees excluded from the bargaining unit shall
cease effective the lirst of the month following notice of their exclusion.

7.10 Information submitted with Union dues shall include the employee’s
name. classification. address and amount deducted ner nay and total.

ARTICLE 8 - COMMUNICATIONS:

8.01 Except where otherwise provided, official communications in the form
of correspondence between the Employer and the Union may be given by mail as
follows:

TO THE EMPLOYER: The Director of Labour Relations
Department of Fillallce
P.O. Box 6000
Frcdericton, N.B.
E3B 5H1

The Director
N.B. Government Employees’ Union
I II5  Recent St.. Suite 204
Fredericton. N. B.
E3B 322

8.02 Union Notices

Where operational requirements permit, the Employer shall continue to
make space available cm the existing bulletin boards on which the Union may post
notices of meetings and other notices of interest to employees  provided that such

notices are subject to the approval of the Employer’s  representative in charge of
the building in which the board is located.

8.03 The Employer shall notify the Union of change of status for employees
within ten (IO) working davs  of such change whco  employees are hired, laid off,
reclassified, retired, or tern;inated  for any reason.

ARTICLE 9 - NO DISCRIMINATION:

9.01 Subject to the provisions of the Civil Senke  Act and Rcgulatious fi
the HI~JI~JI  Ri&s AC!, the Employer agrees that there shall bc no discrimination,
interference,  restriction, or coercion exercised or practised with respect to any
employee in the matter of hiring, wage rates, training, upgrading, promotion,
transfer, layoff, recall, discipline, discharge, or otherwise by renwn of race, creed,
colour, national origin, language, sex, political or religious affiliation, age or marital
status, nor by reason of his membership or activity in the Union.

ARTICLE 10 - STRIKES AND LOCKOUTS:

IO.01 There shall be no strikes, walkouts, slowdowns, lockouts, or other similar
interruptions of work as defined in the P&/ic  Sewice  Lchorrr  Relnriom  Acf during
the term of this Agreement.
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ARTICLE 11 - EMPLOYER-EMPLOYEE RELATIONS
C O M M I T T E E :

Il.01 Within thil-ty  (30) days of the signing of this Agreement there shall be
constituted a joint committee  known as the Employer-Employee Relations
Committee comprising of a masinnm~  of four (4) rcpresentatncs  of the Union and
employees combined and a maximum of four (4) representatives of the Employer.

Il.02 The parties agree that the Committee shall be employed as a forum of
meaningful consultation on the interpretation of any Article of the Collective
Agreement whenever required, contemplated changes in conditions of cmploymcnt
or working conditions and any other matters of mutual interest of the parties.

II.03 A meeting of the Committee shall bc con~cncd  by the parties wirhin
tix (5) days of the date that either party receives an agenda from the other that an!
matter  as outlined under Article I I .02 needs to bc referred to joint co~~sultation.
and it shall be incumbent upon the party receiving notice  to c\tablith the dare of
meeting within five (5) days or make such other arrangements as is acceptable to
the party that issued the notice.

I 1.04 Any Agreement  reached by the Committee shall be binding on the parlies
to this Agreement and any directive required to erasure fultillment of the agreed
recommendation shall be signed by both the Bargaining Agent’s representative
and the Employer’s representative and distribured  by the party or parties through
thew  regular channels of communications.

I LO5 The Committee shall not have power to alter, amend. add to, or modif)
the terms of thi?  Collective Agreement.

I I .06 No employee serving on this Committee shall lose salary or other benelit,
due to an abscncc or absences from work under this Article. The expenses of the
representatives attending a Committee meeting will be borne by their respecti!  e
parties.

11.07 The matters which would be refen-cd to and considered by this Connnirtee
are only matters involving two (2) or more employees.

I I .0x If the Employer iTsues a policy statement which al’l’ecrs the interpretn~ion
or application of this Agreement,  then a copy of this policy should be brought to
the attention of the employees in the Unit. (This does not include specilicall!,
confidential memos).

ARTICLE 12. GRIEVANCE PROCESS:

12.01 The Employer and the Union recognise  the dc\irability of prompt
settlement of complaints and disputes which may arise out of administration of
this Agrecmenr.  The palties also recognize thn~ many complaints can be effecti\el!
<ettled  through informal discussion and mutual understanding. For these reasons.
both partics agree that when an employee haa a complaint. hc will bc cncournged
to discusr the matter with his Supervisor as soon as possible after the circumstance\
givmg rise to the complaint occurs so that a tlisputc  requiring reference to the
gt-ievance pt-ocedure may bc avoided wherever  possible.



12.02 Where an employee feels himself to be aggrieved by the interpretation
or application in respect of him of a provision of a statute, or a regulation, by-law,
direction, or other instrument made or issued by the Employer, dealing with terms
and conditions of employment or, an alleged violation of any of the provisions of
this Agreement by the Employer, or, as a result of any occurrence or matter affecting
his terms and conditions of employment in respect of which no administrative
procedure for redress is provided in or under an Act of the Legislative Assembly of
New Brunswick, and, where the employee has written consent of the Union
respecting any grievance relating to the interpretation or apt,lication of this
Agreement, the following procedure shall apply:

STEP ONE: Within twenty (20) days after the alleged grievance has arisen or
the employee became aware of the grievance, the employee may
present his grievance in writing either-  by personal service or by
mailing by registered mail, on the form authorized  by the Public
Service Labour Relations Board to his immediate supervisor or
the person designated by the Employer as the first level in the
grievance procedure. If the employee receives no reply or does
not receive satisfactory settlement within ten (IO) working days
from the date on which he presented  his grievance to his immediate
supervisor or to the person designated as the first level in the
grievance procedure, the employee may proceed to Step Two.

STEP TWO: Within ten (IO) working days from the expiration of the ten (IO)
day period referred to in Step One, the employee may present his
grievance in writing at the Second level of the grievance process
either by personal service or by mailing by registered mail, to his
immediate supervisor or to the person designated by the Employer
as the second level in the grievance proccdore. If the employee
does not receive a reply or satisfactory settlement of his grievance
from the person designated by the Employer as the second level
in the grievance process within ten (10) working days from the
date on which he presented his gricvwnce  at the second level, the
employee  may proceed to Step Three.

STEP THREE: Within ten (I 0) working days from the expiration of the ten (IO)
day period refelxrd  to in Step Two, the employee may present his
grievance in writing at the third level of the grievance process
either by personal service or by mailing it by registered mail to
his immediate supervisor or the person designated by the
Employer as the final level in the grievance process for the
Department in which he is employed. Any settlement proposed
by the Employer at levels one and two and any replies must
accompany the grievance when it is presented at the third level to
the person designated as the final level. The person designated
as the final level shall reply to the grievance in writing to the
employee within fifteen (15) working days from the date the
grievance was presented at the third level. Should the employee
not receive a reply or satisfactory settlement of his grievance
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with pay, suspension without pay, or discharge.

14.02 No employee who has completed his probationary period shall be
disciplined bv written reprimand. by suspension without pay, or by discharge except
for just cause. Performance reviews shall not be considered a$ written reprimands.

14.03 An oral or written reprimand or suspension with pay may he administered
by an employee’s  immediate supervisor. Suspension without pay or discharge
may be administered by the Deputy Head, Acting Deputy Head, Chief Executive
Offtcer,  or Acting Chief Executive Officer of the employee’s Department, Board,
Commission, or Agency.

14.04 Where an employee is disciplined by suspension or discharge, the
Employer shall, within ten (10) working days from the date of such discipline,
provide the employee with written reasons for such disciplinary action including
any relevant dates.

14.05 A suspension without pay shall be for a specified period of time.

14.06 A suspension without pay or dischxge  shall be effective on the date the
employee is given oral notice or notice in writing by personal service, or the
postmarked date of the letter when notice is given by registered mail.

14.07 Failure of the Employer to provide such written reasons as required by
clause 14.04 shall result in immediate reinstatement of the employee.

14.08 Where an employee alleges that he has been suspended or discharged in
violation of clause 14.02, he may within twenty (20) days of the date of his
suspension or discharge invoke the grievance procedure including adjudication as
set out in this agreement and for the purpose of a grievance alleging violation of
clause 14.02, he shall lodge his grievance at the final level of the grievance procedure.

14.09 The employee shall, when grieving a disciplinary action, state the nature
of each act or omission complained of and should include where relevant such
reference to the statute, regulation, departmental order, collective agreement or
arbitral award alleged to have been violated or misinterpreted as well as the nature
of the alleged violation or misinterpretation.

14.10 Where it is determined that an employee has been disciplined by
suspension without pay or by discharge in violation of Article 14.02, then the
employee shall be immediately reinstated in his former position without loss of
seniority or any other benefit which would have accrued to him if he had not been
suspended or discharged. One of the benefits which he shall not lose is his regular
pay during the period of suspension or discharge, which shall be paid to him at the
end of the next complete pay period following his reinstatement.

ARTICLE 15 - SENIORITY:

15.01 An employee shall be considered to be on probation for a period of six
(6) months immediately following the date on which the person reports to the
Deputy Head for duty, provided that on the expiration of such period of six (6)
months the Deputy Head may extend the probationary period for further  periods of
three  (3) months, but the total probationary period shall not cacced twelve (12)

1



months. An en~ployce who has completed his probational-y period shall have his
seniority dated back to the date on which his continuotls  tewice  began.

15.02 Where an employee is promoted  or transferred out of the Bargaining
Unit and is relurncd within a period of six montlls  he thall return to his formet
classification and he shall not suffer any loss of seniority as a result of the temporaq
promotion or transfer.

15.03 (a) At1 employee who ceases to be on the payroll of the Employer shall
lose his seniority unless:

(i) he ic on approved leave of absence:
(ii) he is absent from work while drawing sick pay or Workers’

Compensation Benefits; 01
(iii) he has been discharged 01.  suspended \I ithout  pay, and trciw

stated.

(b) An employee shall be terminated and lose his seniority rightr if:

(0 hc resigns;
(ii) he is laid off in excess of twelve (I 21 months;
(iii) he has been discharged for just cause and is not reinstated:
(iv) hc is absent without leave for five (5) consecutive days with-

out notice to the Employer as soon as possible;
(VI vchen recalled he fails IO return  to work within seven (7) cal-

endar days after being notified by registered mail. It shall he
the responsibility of the employee to keep the Employer ill-
formed of his present mailing address.

(c) An employee u ill retain previous seniority hut will not accumulate
additional seniority when on a continuous period of absence from work due to
seasonal lay oif, leave of absence without pay or suspension without pay, exceed-
ing one-half (I /2) the number of working days in any month.

15.04 The unit  of operation to which any preference bawd on seniority shall
apply is the Bargaining Unit within each Depat-tmcnt.

15.05 Employees’  Service Record List

(a) The Employer shall preparc a list of employee\ and shall make this
list available  to the employees in the Bargaining Unit and the Union during Jam-
my of each year.

(b) The list of employees shall include the commencement date of each
employee. the number of sick leave days and vacation  days accumulated to the
credit of each employee.

ARTICLE 16 - POSTING OF COMPETITIONS:

16.01 (a) Where a vacancy occurs or a new position is created in the bargau-
ing unit, notice of competition shall be posted in the buildings out of which the
employees work for a minimum period of ten (IO) working days. A copy of the
notice of competition Fhall he forwarded to the Union.
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(b) Notwithstanding Article 16.01 (a) above, vacant positions within
the flexible levels of the applicable series may be filled by means of transfer.
16.02 The notice referred to in Article 16.01 shall contain the following
information:

(a) description of the position;
(b) location of the position;
(c) required qualifications; and
(d) the wage rate or range;
(e) general duties to identify specific function of position.

16.03 The Employer shall notify all the candidates of the results of the
competition as soon as possible after the interviews.

ARTICLE 17 - LAYOFFS AND RECALL:

17.01 Where layoffs (except seasonal or term layoffs) occur in the Bargaining
Unit, employees in the Bargaining Unit shall have the rights and protections provided
under the Civil Service Act and Regulations.

17.02 In addition to the protections and rights under  Article 17.01 above reverse
seniority shall apply to layof&, that is employees with less seniority (in the same
classification or lower classification) shall be laid off before employees with greater
seniority in that same classification or a higher classification, by Department and
by classification, provided the employee with greater seniority is willing to move
to the lower  classification position and is qualified to perform the duties of the
lower classified position.

17.03 Notwithstanding Article 17.02 hereof, where layoffs occur in the
Bargaining Unit, casual, temporary and probationary employees shall be laid off
first, in that order.

17.04 Where it is determined by the Employer to be in the best interest of
efficient operation to cancel an established position or project that has been in
cxistence for one year or for longer period prior to the effective date of this
Agreement, the Employer  will make every reasonable effort to give any rcgula~
employees affected:

(a) a four (4) month prior notice of layoff; and

(b) reassignment. where possible, within the same District, Region,
Branch or Department.

(c) alternate employment where possible within the public service at a
comparable level of responsibility and salary.

17.05 When employees are reassigned as aresult  of action under Article 17.04,
the employees shall be reassigned in order of seniority within classiticalions by
Department, provided these employees have the necessary qualilications to perform
the duties of the position to which they are reassigned.

17.06 Subject to the provisions of the Civil Service AC,,  laid off employees
shall be recalled  for available work in order of seniority.
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17.07 Where a seasonal employee is to be placed on inactive states.  tbc
employee shall he given not less than twenty (20) workin g days notice of wch
plxement.

17.0x Suh]ect  to tbc provisions of tbc Cit,i/  SenYcr Act no new person shall  be
hired in the bargaining unit until laid ofl‘employees  have been given the oppo!-twit)
of recall.

ARTICLE 18 - TECHNOLOGICAL CHANGE:

Detinition:

A change in the Employer’s operation directly related to the introduction
of equipment or material xbicb will result in changes in the en~ploymcnt  stattls 01
\vorking  condiuons ofetnployeec.

Introduction:

The Employe1-  agrees to introduce technological change in a n~nne~
which,  as n~uch as powblc.  will minimize  the dirruptive effects on employee\ and
hervices  to the public.

\Vhcrc  technological change is to he inlplcnlcntcd. the Employel- will
seek \rays and nlcan\ of minimizing  adverse cffectu  on cniployccs which might
result from huch change\.

Notiue:

The Emplo\cr  will  giw tbc Union UI-itten  notice of technological change
at least four (41 n~onUx  lprior to the date the cbangc is to be implemented. Dal in:
tbir  period the parlies  will tneel to discuss the steps to hc taken to assist en~ploycs\
\vho could be affected.

TI-aink:

If as a resuh  of a change in technology tbc Emplo~~er- requires an en@!  ce
to undcrtakc additional tt-aining, the training will he pro\~idcd  to the enlplo!,ee.
Such training shall be gi\cn during the hours of work  whenever  possible. ;\a!
training due to technological change shall be at the Eniploycr’c  expcnsc  \vidmut
los of 1’“)’ to tbc clnplo!cc.

Wbcrc  training  is non practicable or where after a reasonable period  of
training tbc cnlployec(s) is/arc unable to acquire suflicienl  conipetence the affcc~ed
employee(~)  shall be laid oft’ as per the provisionr  of i\rticlc Il.

ARTICLE 19 - HOURS OF WORK:
19.01 The nor~nal workweek  shall not exceed Ibrt!, (401 hours,  esclu\iw  of
lunch per~odc.  prrl’ormcd  on a tive-day  basis nhicb may he ;Ivct-aged  over  a t\\ o-
uwk period lprovided  all xork shifts are al’ eight (81 continuous hours  (exclwi\e
of lunch periods)  or more duration.

19.02 The normal bourc  of work for employees  lnot proutled  with a specific
iyork scbcdole &II  be 8:OO a.m. to 5:00  p.n,. with one hour off for lunch. Monrla)
to Fritlnl.



19.03 Where the Employer requires an employee to work hours other than
8:OO a.m. to 5:00  p.m., Monday to Friday, the Employer shall provide the employee
with a fourteen-day hours of work schedule three calendar days in advance of the
first working day of such schedule, and the first  eighty (SO) hours of work set out
in the employee’s schedule shall be his normal hours of work for the period  of time
covered  by the schedule.

19.04 Where the hours of work are scheduled in advance, the employee will
be expected to work the hours  scheduled, nod the schedule  will not be subject to
change by the Employer once the schedule has been posted or delivered to the
employee except in cases where the function of an absent employee mu9t be
performed or where an emergency exists. Where a schcdole is changed, only n
complete shift or shifts may be changed.

19.05 Any hours worked in excess of the normal hours shall be considered
overtime.  Overtime must be authorizcd by the employee’s immediate supervisor
prior to the overtime being worked.

19.06 An employee shall be compensated for overtime services  in accordance
with the Overtime Article of this Agreement.

19.07 In addition to lunch periods, each  employee shall be pemlitted  two (2)
ten-minute rest periods each day he is at work.

19.08 That period oftime  that an employee is required to remain on standby at
his regular place of duty shall be counted  as part of his regular hours of work.

19.09 This Article is n basis for computing overtime and shall not be construed
as a guarantee of boors  of work per week.

ARTICLE 20 - OVERTIME:

20.01 All hours worked in excess of the normal hours xs defined in Articlc
19.01 or 19.03 (Hours of Work) shall be considered overtime.

20.02 Where  operational requirements permit overtime must be aothorized  in
advance by the Deputy Hcnd or Chief Executive Officer or other delegated authority.

20.03 Overtime shall be compensated by payment of one and one-half (I- l/2)
times the employee’s regular rate or by one and one half (l-l/2) times off at the
disaetion  of the employee.

20.04 Time off shall be scheduled by the employee’s Supervisor consistent
with the effective operation of the service within thirty (30) days of the date on
which the overtime was wol-ked  or at B later date mutually agrccnble to the employee
and his Supervisor, otherwise tbc employee  shall be paid for the overtime worked.

ARTICLE 21 - PREMIUiVl PAY:

21.01 Effective Aowst  16. 1997. an employee shall be entitled to a shift
differential of fortv-five cents (456) per how for all 1~011rs  worked on n shift where
at lenyt half of the hours worked on a shift fall between 4:00  pm. of ooc day and
8:00 a.m. of the following day. Shift premiums shall not be paid for time worked
at the overtime rate.
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21.02 Any employee called back to work after normal working hours shall
receive a minimum of three (3~ hours at the overtime rate.

2 I .03 Except in emergencies an employee who works beyond midnight on
extended shift shall not be required to commence work within the employee’s next
regular shift until there has been a break of eight (8) hours from the end of the
employee’s extended period of work.

ARTICLE 22 - PAYkIENT  OF WAGES AND ALLOWANCES:

22.01 Rates of Pav

The rates of pay for employees shall be in accordance with the mtes set
out in the attached Schedule “A” which forms part of this Agreement, and the <aid
rates of pay shall be effective from January 16. 1996.

22.02 Teleohone  Allowance

Every employee whose name and private telephone number are posted
in any public telephone directory or public notice, as a representative of the
Employer, shall have his tclcphone account, for exchange services, paid by the
Employer.

22.03 Actino  Pay

Where an employee is required to perform the primary functions of a
higher position (a posilion with a higher maximum salary) than the one held hy
him for a temporary period  of five (5) or more consecutive urorking  days, the
employee shall be paid acting pay in the amount of live percent (5%) of his current
salary 01.  the minimum for the higher classification. whichever is greater.

22.01 Anniversarv Increases

(a) The anniversary date shall be the date an employee commenced work
provided no break m service has occurred.

(b) The Employer shall, prior to the annivertary date of an cmplovee
holding a position for which there is a minimum and maximum rate of pay, re\ iew
the \vork performance of the employee.

(c) The Employer shall grant an anniversary pay increment to an en,-
ployee  on the first day of the bi-weekly  pay period that includes his annivcrhar)
date provided he has not leached the maximum rate of pay for the position held
and provided his work performance is satisfactory to the Employer.

((I) Not\~fitlistandilig (c) above part lime and seasonal employees  shall
be eligible fol-an anni\-crury  increment on a pro-rated ba\i\.  The pro ratio being
the hours rcpularly  work4 on an annual basis in relation IO the normal hours wolketl
by dull time employees.

(e) The Employer shall notify an employee. Iprior  to his anniverur)
date. nhen an annivet-snry pay increment is not to be grant4 Such notice shall
contain the reason(s) as to why the employee’, xork performance uxs not tati\-
factory.



(0 Where an employee is not granted a pay increment due to an omis-
sion or error the employee shall be granted the increase on a subsequent date,
retroactive to the first day of the bi-weekly pay period which included his anniver-
sary date for such increment.

(8) Where an employee is not granted an anniversary pay increment
and the reason for not granting the increment is remedied or ceases to exist within
three (3) months following his anniversary date, the increment shall be granted to
the employee on the first day of the bi-weekly pay period that includes the first day
of the month which is three (3) months following the anniversary date.

(b) Where a pay increment is granted to an employee under Article 22.04
(g) the employee’s anniversary date shall not change.

(i)  Where an employee is required to perform for a temporary period
(which is not a demotion), the duties of a lower paid classification the employee
shall not lose his right to an anniversary increase.

22.05 Promotions, Demotions and Transfers

(a) For the purpose of this Agreement the appointment of an employee
to a different position constitutes:

(0 a promotion, where the maximum rate of pay applicable to
the new position to which tbe employee is appointed exceeds
the maximum rate of pay applicable to the position held by
him immediately prior to that appointment;

(ii) a demotion, where themaximum  rate of pay applicable to the
new position to which the employee is appointed is less than
the maximum rate of pay applicable to the position held by
him immediately prior to that appointment; or

(iii) a transfer, where his new appointment does not constitute a
promotion or demotion.

(b) Where an employee is promoted he shall move to the step of the
salary range for the new position that will increase his salary at least five percent
(5%) or to the minimum for the new position, whichever is greater.

(c) Where an employee is promoted, adjustment of salary shall be ef-
fective, at the latest, on the first day of the bi-weekly  pay period that includes the
effective date of the promotion and the anniversary date will not change.

(d) Where an employee is transferred he shall retain the salary he was
receiving immediately prior to the transfer and shall be eligible for annual incre-
ments, if his retained salary is below the maximum for the position to which he
was transfered.

(e) The anniversary date of an employee who is demoted or transferred
shall not change.

(0 Where an employee is appointed to a position that has a lower  maxi-
mum rate of pay than his rate of pay in a position that he held at the time the
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appointment \vas made. the Employer may authorize lhr continuance of that
employee’s present rate of pay.

(g) Whew-e an employee is pron~otcd on his nnni\e~sary  date and is cli-
gible  to receive an incrrarc  in accordance \vith Clause  22.0Xb) and also is eligible
to receive  an annual increment in his former position, he chall, unless othcr\viw
recommended by the Employer, be paid at the rate of pay that gives him an 111.
crcasc of t\vo (2) steps in the pay range or the minimum for the position, whichcwl-
is greatel-.

(II)  Upon transfer-  fi-om or to Parts II.  III. or from Part IV of the Public
Service:

(i)

(ii)

(iii)

(iv)

an employee is entitled to transfer unured  tick lea1.e  credit<
to a maxiuuun of 210 days credits:

an employee is entitled to tl-nnsfcr  unwed vacation leave cw-
it5 or to take cash in lieu, at the cmployee’r option;

an employee  is entitled to include the number of peal-s cow
tintlou\:  employment in rhe Public Scwicc for purposes  01
calculating vacation lews and retirement allowance cntitlc-
Inems. The total number of years of continuous emplo)ment
cannot be included whet)  the emplo)ee‘c terms and condi-
tions of employment immediately prior to transfeel-  dltl  not
include a retirement allowance provirion:

an employee shall be entitled to transfer hi\ accuniolatcd II”‘-
sion crcditu  to any other pension plan that ih applicable upon
his becoming employed in another part of the Public Ser\ ice
according to the terms of the reciprocal agreement in cffcct.

ARTICLE 23 - STATUTORY HOLIDAYS:

21.01 Subject  to subsection 23.02  the holidays for emplo!er~  shall be:

(a) New Ycnr’~ Day:
(b) Good Friday:
(c) Easter- Monday:
(d) the day fixed by proclamation of the Go\el-nol--In-Council  for the

celebration of the birthday of the Sovcrcign:
(e) Canada Day:
(f) New Brunswick Day:
(g) Labour Day:
(h) the day tiscd by proclatnation of the Govcrnol-~ill~Council  ar a

general day of Thanksgiving;
(i)  Remembrance Day:
(jJ Chriattnas:
(k) Boxing Da) :
(I) any other  da: duly observed as a Provincial or National holida!.

13.01 (a) An emplo!se  Icquircd to work on any of the above mentioned holi-
day% other than Chrismus  and Boxing Da): shall be paid for the time so worked  at



the applicable overtime rate in addition to that day’s pay.

(b) Any employee required to work on Christmas and/or Boxing  Da)
shall be paid for the time so worked at double time the employees regular hourly
rate for the time so worked in addition to that day’s pay.

(c) Where an employee  is normally scheduled to work on December
24, he shall receive his last four (4) working hours  off with pay; however, if Dc-
cember 24 is a Monday, he shall  receive the whole day off with pay, Where an
employee is required to work the hours off provided by this section for Deccmbe~
24, such employee shall be paid for these homx in accordance with Article 20
(overtime).

23.03 (a) Subject to Subsection (b),  where a holiday falls on a day that is a
day of rest for an employee, that employee is entitled to leave of absence with pay
on the employee’s lirst working day immediately following the holiday.

(b) Where the employee is required to perform the duties of his position
on his first working day immediately following the holiday in 23,03(a) the em-
ployee shall be paid for hours worked in accordance with Article 20 (overtime) in
addition to receiving his regular rate of pay for the day.

ARTICLE 24 - VACATIONS:

24.01 Subject to Article 24.06.  each employee shall earn vacation credits fol
each calendar month for which he receives pay for at least ten (10) working days.

24.02 Subject to Article 24.03  vacations shall not be cumulative from year to
year.

24.03 Where operational wqoirements permit, vacation entitlement may be
carried over to a subsequent year. An employee who wishes to cawy vacation
entitlemeot forward shall make a request in writing prior to the first day of October
of the year in which the employee ordinarily would take the vacation sought, to be
carried forward.

24.04 Vacation leave credit:

(i) for employees with eight (8) or less consecutive years of
employment shall be one and one-quarter (I l/4) days pel
calendar month.

(ii) for employees with more than eight (8) years consecutive
service shall be one and two thirds (I 2/3) days per calendar
month.

(iii) for employees with more than twenty (20) years consecutive
service shall be two and one twelfth (2 l/12) days per calen-
dar month.

24.05 An employee whose employment is terminated for any reason shall be
paid with his final pay at his daily rate, for any unused vacation credits which have
accwed to his benefit in accordance with this Article.



31.06 In addition to an employee’s regular working days. for the purpose of
computing vacation entitlement. credit shall be given:

(a) for days on which the employee is on \watiotl.
(b) for days on which the employee is on Icavr  of absence with pa)

pc~~soant  to the terms of this agreement.

(c) for days on which the employee is on lenI e \vithout  pay for Union
business.

(d) for days on which the employee is on sick leave pursuant to the
terms of this agreement.

(c) for a period of up to one (1) year for days absent from work while
drawing Workers’ Compensation benefits.

21.07 Vacations shall be taken at a time nuthorizcd by the Employer and whele
opcmtional requirements permit at the time requested by the employee. Where
appropriate and operational requirements permit preference in vacation schedules
shall be given IO those employees with greater seniority.

24.08 Every employee upon ceasing to be an employee shall compensate the
Employer for vacation that was taken but to which he wn~ not entitled.

z-1.09 Where an employee is laid off, he shall take his accumulated vacation
credits  at time of layoff. Vacation credits do not accumulntc  during periods of
layoff. On termination of layoff such employees commence to gain credits in
accordance with clause 21.01.

14.10 Scasonnl  employees shall earn pro-rated vacation credits on the basis of
time actually worked; however. seasonal employees shall not be subject to clauc
24.09.
24.1 I An employee  who becomes hospitalised while on vacation or becomes
ill for a period in cxccs’; of three (3) days may use sick leave credits rather than
low a portion of his vacation.  In such cases where  sick leave is claimed, proof of
ilInes\  must be submitted to the Employer and the Employer must be notified at
the time of illners.

24.12 If one of the holidays referred to in Article 23 fall, on or is obswcd
during an employee’s vacation, he shall bc granted an additional day vacation.

24.13 Where  an employee has not used up his vacation in one year due to
prolonged illness, he will bc entitled  to whatever vacation credits may have been
earned and not taken in the previous years.

ARTICLE 25 - SICK LEAVE:

‘75.01 Each employee m the Bargaining Unit shall accumulntc  sick leave credits
XI  the rate of one and one-quarter (I- l/4) days per month for each calendar month
of continuous employment up to a maximum credit of two hundred and forty (240)
days.

25.02 An employee appointed on the first working day 01. the month shall be
eligible to accumulate sick leave credits fi-om that date.
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25.03 An employee appointed on any day other than the first working day of
the month shall be eligible to accumulate sick leave cl-edits from the first day of the
month following the date of his appointment.

25.04 Where a continuous period of absence from work on leave of absence
without pay, seasonal layoff or suspension without pay not in violation of Article
14.01, exceeds one-half the number of working days in any month, no sick Icave
credits shall accumulate for that month, but the employee shall retain any sick
leave credits prior to such leave, seasonal layoff or suspension without pay.

25.05 An employee who is absent from work on account of sickness or accident
who wishes to use his sick leave credit for such absence must notify his immediate
supervisor as soon as possible.

25.06 A deduction shall be made from an employee’s accumulated sick leave
credits for each working day that the employee  is absent on sick leave. Absence on
sick leave for less than one-half day may be deducted as one-half day, absence for
more than one-half day but less than one full day may be deducted  as a full day.

25.07 After three (3) working days lost time due to sickness, a Doctor’s
certificate shall be submitted by the employee when requested by the Employer 01
time lost will be deducted from the employee’s wages. An employee may be
required to produce a Doctor’s certificate for less than three (3) days absence for
which sick leave is claimed, and if a certificate is not produced after such a request,
the time absent from work will be deducted from the employee’s wages.

25.08 Sick leave with pay for a period exceeding the number of sick leave
credits accumulated by the employee may be granted:

(a) by the Deputy Head for a period up to fifteen (15) working days
upon such proof of illtless as he considers necessary; and

(b) by the Board of Management for a period in excess of fifteen (I 5)
working days upon the recommendation of the Deputy Head and application sup-
ported by a certificate acceptable to the Board of Management signed by a duly
qualified medical practitioner.

25.09 Advanced sick leave as described in Article 25.08  will be deducted from
future credits subsequently earned by the employee. Whet-e the employment of an
employee who has been granted advanced sick leave  in accordance with clause
25.08  is terminated for any reason, the employee shall compensate the Employer
for any such leave granted to him that remains unearned at the time of termination
of employment.

ARTICLE26-MATERNITYLEAVE:

26.01 Every employee who becomes pregnant shall, not later than the fifth
month of her pregnancy:

(a) request maternity leave without pay to commence on a date that is
within the three (3) month period immediately preceding the expected date of the
termination of her pregnancy; ot

(b) give notice of resignation to be effective within the three (3) month
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period immediately preceding the expected date of the termination of her pregnancy.

26.02 An employee  requesting maternity 1eax.e  \ball submit, with the
application for leave, a statement from her physician indicating that cmploytnent
to the date specified in the application will not be injurious  to her health providing
unforeseen complications do not arise.

16.03 Where an employee submits to the Deputy Head ot- Chief Executi!  e
Officer a certilicate from a qualified medical practitioner stating that her health  so
rcquirc\, the Deputy Head or Chief Executive Oflicer shall grant maternity lea\e
to the employee  to commence earlier than three (3) months before the eslxctcd
tel-mination of her pregnancy.

16.04 The Employer may, where no alternative work i? available, before or
after commencement of the period referred to in Article  26.01 (a), require the
employee to commence maternity lcnve at the time when the duties of her position
cannot reasonably be performed by a pregnant woman  or the performance of the
nork of the employee is materially affected by the pregnancy.

26.05 The total period of maternity leave shall not exceed tive months, counting
the maternity leave taken before and after the date of termination of the pregnancy.
Maternity leave will continue after the termination of the pregnancy up to that
point where the maternity leave  taken before and after the termination of the
pregnancy totals five months, unless sooner terminated by the employee’s
resignation or return to work. Where time off granted under 26.04  falls outside of
the three month period prior to the termination of the pregnancy it shall not be
considered  part of the five month maternity leave.

16.06 When an employee on maternity leave v.ishe\ to return  to work! she
shall give the Deputy Head 01.  Chief Executive Ofticcr notice of the fact at least ,en
( 10) working days prior to rhe date that she will be ready to return  to work. and
shall submit the wittcn  approval of a qualified medical practitioner.

26.07 An employee  returning to work on or before the last day of the nlaximun~
period  of leave provided for under Article 26.05.  shall retain her position on the
Plan of Organization in the same  Departmenl,  Board. Commission, or Agency, in
the same  geographical location that she held prior to and during the period of he1
temporal-y absence unless she accepts appointment to another position of equal or
higher classification that is vacant when she is ready to return to work.

26.08 An employee who returns to work in accordance with Article 26.07  shall
receive a rate of pay that is equivalent to or greater than the rate of pay she was
receiving immediately prior to her departure on maternity leave.

26.09 Subject to Article 26.10  an employee on maternit!,  leave who does not
return to work within the period of time referred to in Al-title  26.05 will be considered
to have rwgned  he!- position on the last day of the time allotted.

16.10 The Employer may extend the leave period following termination of the
pregnancy referred to in Article 26.05.

26. I I An employee  who resigns her position in accordnncc with Article 26.01.
01.  26.09  for maternity reasons shall retain her accrued bcnctits if Fhe become I-C-



employed in Part I service within six (6) months from the date of her resignation,
provided such benefits have not been previously liquidated.

26.12 Employees do not accrt~e  sick leave or vacation leave benefits while on
maternity leave. Periods of less than one (1) month shall not be counted in this
calculation.

26.13 In resnect of the period of maternitv leave. a matemitv leave allowance
pavment  made according to the suoolementarv unemplovment  benefit plan. where
an emolovee is subiect to a waiting Deriod  of two (2) weeks before receiving
Unemolovment  Insurance maternitv benefits. will consist of an allowance of
seventv-five  (75%) of the regular rate of oav for each week of the two 12) week
waitine period less any other monies earned during this period.

26.14 Should the employee not return to work following her maternity leave
the employee shall compensate the Employer for such maternity allowance payment
made oursuant to 26.13.

26.15 Prior to the commencement of maternity leave, sick leave will he granted
to an employee for sickness arising from complications associated with her
pregnancy, excluding normal delivery.

26.16 After completion of one (I) year continuous employment, an employee
who agrees to return to work for a period of at least six (6) months and who provides
the Employer with proof that she has applied for and is eligible to receive
unemployment insurance benefits pursuant to the Llnen~~~loyr~tf  Iwrrrr~~e Acr,
shall be eligible to be paid a matenlity leave allowance in accordance with the
Supplementary Unemployment Benefit Plan for a period not to exceed  fifteen (15)
continuous weeks immediately following the minimum waiting period fo1
unemployment insurance benefit eligibility.

26.17 (a) In respect of the period of maternity leave payments made accord-
ing to the Supplementary Unemployment Benefit Plan will consist of payments
equal to the difference between the UI benefits the employee is eligible to receive
and seventy-five percent (75%) of her regular rate of pay, at the time maternity
leave commences, less any other monies received during the period which may
result in a decrease in Ul benefits to which the employee would have been eligible
if no extra monies had been received during this period.

(b) “Regular rate of pay” shall mean the rate of pay the employee was
receiving at the time maternity leave commenced, but does not include retroactive
adjustment of rate of pay, acting pay, shift premium, overtime, or any other form of
supplementary compensation.

26.18 An employee who is absent from work and is receiving Workers
Compensation Benefits is not entitled to any benefits under this Article.

26.19 An applicant under clause 26.16  and 26.17  above  shall return to work
and remain in the Employer’s employ for a period of at Icast six (6) months after
her return to work. Should the employee fail to return to work and remain at work
for a period of six (6) months the employee shall reimburse the Employer for the
amount received as maternity leave allowance on a pro rata basis.
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ARTICLE 27 -ADOPTION LEAVE:
27.01 Upon application in writing an employee adopting a child shall be granted
a leave of absence without pay for a period of up to seventeen (17) weeks upon
placement of the child.

ARTICLE 28 - PATERNITY LEAVE:

28.01 An employee shall be granted one (I) day’s paternity leave without loss
of pay within a reasonable period of time surrounding the occasion of the birth of
his child.

ARTICLE 29 - BEREAVEMENT LEAVE:

29.01 Upon application an employee shall be granted bereavement Ica\‘e in
the event of the death of the employee’s mother, father or person acting in loco
parentis, spouse, son, daughter, brother, sister, mother-in-law, father-in-la\v.
grandparents, grandchildren, or- relatives living in the household of the employee.
without loss of pay up to a mnxinnun  of five consecutive working days, one of
which must be the date of the funeral or memorial service.

29.02 Upon application an cmployce shall be granted bereavement leave in
the event of the death of the employee’s brother-in-law. sister-in-law, son-in-laxv.
daughter-in-law, or spouse’s grandparents without loss of pay up to a maximum of
three consecutive working days, one of which must be the date of the funeral  or
memorial service.

29.03 An employee shall be granted bereavement lea\e  in the event of the
death of the employee’s aunt, uncle, niece or nephew, without loss of pay. for a
maximum of one (1) calendar day which must be the date of the funeral.

29.04 An employee may be granted a maxinnun of au additional three (3)
days bereavement leave at the discretion of the Employer for the purpose of travel
to attend the funeral of any relative set out in this Article or to carry out a farnil)
responsibility which the employee may be obliged to perform following the death
of such relative.

29.05 One-half (I/Z)  day leave at regular rate of pay may be granted to an
employee to attend a funeral as a pallbearer plus travelling time, if necessary. ‘Total
leave is not to exceed one ( 1) day without loss of pay.

ARTICLE 30 - COURT LEAVE:

30.0 I A Deputy Head shall grant leave with pay to every employee other than
an employee on leave of absence without pay or under suspension or when the
court or similar proceedings have been initiated by himself or with respect to
attending cow or- proceedings not associated with his employment and to \vhich
he is made a party, \\ho  is required:

(a) to serve on a jury; or

(b) to attend as a witness in any proceeding held

(i) in or under the authority of a court ofjustice;
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(ii) before a cmlrt,  judge, or coroner;
(iii) before the Senate or House of Assembly, or any committee

thereof that is authorized  by law to compel the attendance of
witnesses before it; or

(iv) before an adjudicator or person or body of persons autho-
rized by law to make an inquiry and to compel the attendance
of witnesses before it.

30.02 If an employee serving in any of the above-mentioned capacities is not
required to serve for the entire day, such employee shall then report to work.

30.03 Any fees received by an employee for attendance as a juror or witness
shall be remitted to the Employer or the employee shall only be paid the difference
between his or her regular salary and the jury or witness fees received. This shall
not apply to an employee on leave of absence without pay or under suspension or
not otherwise receiving pay from the Employer for the time in question.

ARTICLE 31. EDUCATIONAL LEAVE:

31.01 The Educational Leave provisions as set Out in Appendix “B” in this
Agreement shall apply to employees in the Bargaining Unit.

ARTICLE 32 - LEAVE FOR UNION BUSINESS:

32.01 (a) Time off for Stewards

A steward shall obtain the permission of his immediate supervisor before
leaving his work to investigate with fellow employees complaints of an urgent
nature, to meet with local management for the purpose of dealing with grievances
and to attend local meetings called by management. Such permission shall not be
unreasonably withheld.

(b) Em&wee  mesenting a Grievance

Where operational requirements permit,  the Employer  will grant to an
employee:

(0 where the Employer originates a meeting with the employee
who has presented the grievance, time off with pay;

(ii) where an employee who has presented a gricvancc seeks to
meet with the Employer, time off with pay to the employee
when the meeting is held in his&and Icavc without pay
when the meeting is held outside his &;

(iii) where an employee has presented a grievance,  and a hearing is
held at the linal level of the Grievance Process, the employee
shall be granted time off with pay to attend that hearing.

(c) Employee who acts as a Representative

Where an employee wishes to represent at a meeting with the Employet
an en~ploycc who has presented a Grievance, the Employer will, whcrc operational
requi,enients permit, grant time off with pay to the representative when the meeting
is held in his &JD and leave without pay when the meeting is held outside his
l&oJ.
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(d) Grievance Investigations

\Vhere  an employee has asked for or is obliged to be represented by an
employee orgnniration in relation to the presentation of a gl-irwnce and rln employee
acting on behalf of the Union wishes to discuss the grie\ance  with that employee.
the employee and the representative of the Union will. where operational
requirements permit, be gi\‘en reasonable time off with pay for this purpose when
the discussion takes place in his IY&IJ  and leave without pay when it takes place
outside his &.

32.07 Contract Nepotintions

Employees who are representatives on the Union’\ bargaining committee
will be gramed leave without pay for the pwposc  of attending contract negotiation
meetings except in cases of extenuating circumstances.

32.03 Meetings beween  the Union and hlanazzemcnt

Where operational requirements permit, the Employer will grant tmle
olT  \vith pay to a reasonable number of employees \vho are meeting \r?th
management in joint consultatioll.

32.01 Leave  Without Pav

Where operational requirements permit. the Employer will grant lea\ e
\vithout  pay to:

(a) a reasonable number of employees to attend preparatory contract
negotiations meetings:

(b) elected or appoimed  repr-esentatives  of rhc Uniorl to attend cscu-
ti\e  meetings. annual  general meetings and conventions of the Union and bodis  to
\vh~ch  the Union ii affiliated:

(c) elected 01 appointed representatives attending training or educational
courses related to duties or responsibilities of the Union:

Ed)  elected or appointed representatives of the Union to attend on OCG-
sion from time to time Union businw  which requires them to leave their general
work arca.

32.05 \Vhen  leave without pay under Article 32 is granted.  the employee‘s
leaw shall be gi\,en u ith pay and the Union rvill  reimbuw lhe Employer for the
employee’s  salary co(ti. Employees  will continue to accumulate seniorit!  and
odier  benefits while on wch leave without pay for Union buGncr\  and such lca~cs
will not be subject to the provisions of Article 15.03(c).  Thih  is not intended to
cover ritoation~  of Icngthy  contimmus  absences or Gtuntwn\ cowred  by 32.06.

31.06 Union Emolovment

An employee ~rho i3 elected or selected for a full-time  position with the
Union. or any body with which the Union ic affiliated. or who is elected  to public
oftice shall be granted lea\c  of absence without pay by the Employer.  withoul  Io\s
of accrued bcnctits, for a period of one year. Such Icave shall be applied for to the
Employer each wbsequent  year.
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ARTICLE 33 - OTHER LEAVES OF ABSENCE:

33.01 Conference Assignment

(a) Where the Deputy Head assigns an employee to attend a conference
or seminar for a period not exceeding one (I) month, payment of the employee’s
reasonable expenses may be approved by the Deputy Head.

(b) The Board of Management, on the request of the Deputy Head

(0 may assign an employee to attend a conference or seminal
for a period exceeding one (I) month; ;md

(ii) shall determine prior to the conference assignment what pay-
ments will be made to the employee for his expcnscs.

(c) An employee on conference assignment shall have “on duty” status.

33.02 Misccllnncous Leave

Employees may rcouest other leaves  of absence with or without oav.
The Emolover  mav at its discretion and tuxm such terms as it deems advisable.
grant leaves of absence with or without nav.

33.03 Emergencv  Leave

(a) Subject to Article 33.03 (b) cmegency leave with pay may be granted
to an employee by:

(i) the Deputy Head for a period not exceeding five (5) working
days; or

(ii) the Board of Management, upon  the recommendation of the
Deputy Head.

(b) Emergency Leave mav be prantcd:

(0 where there is a serious illrxss  in the employee’s  immediate
family;

(ii) where cixumstances  not directly attributable to the employee
pt-event  his reporting for duty; or

(iii) under such other circttmstances as the Board of Management
may approve.

(c) Immediate family shall include: spouse, parents, children, brothers,
sisters, and relatives living in the immediate household.

33.04 Examination Leave

If the Employer requires the employee to write att examination or attend
a competition to assess the qualifications of the employee. and the employee is
required to be away from his job in order to write the examination or attend a
competition, the employee shall not suffer any loss of pay or break in service fog
the time absent from the job to write the examination or attend the competition.

33.05 Dental and Medical Leave

[a) The Employer may at his discretion, and upon such terms as he deems
advisable, gmnt leaves of absence with pay to an employee up to one day fol
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medical and dental appointments when it is not possible for the employee to ar-
range such appointments outside the hours of work.

(b) The Parties 10 this Agreement  hereby declare rhnt  it is their intcnrion

that where leave is granted pursuant to Article 33.05  leave may include the pur-
pose of trnnspollation of members of the employee’s immediate family to a doctor
or dentist outside his place of residence where the professional services required
xe not nvailable  from a doctor or dentist at the employee‘s place of residence.

ARTICLE 34 - SAFETY AND HEALTH:

34.0 I Where the Employer requires an employee to Ivenr  safety wearing apparel
01. equipment.  the Employer shall supply at the Employer’s expense the required
wearing apparel or equipment to the employee.

31.02 Where the Employer requires im employee to opww a snow vehicle in

order to caky out his work flmction,  snowmobile helmets. goggles and smts will
be made available. and the wearing of helmet, and goggles shall be compulsor).

However,  such apparel and equipment must be returned to the Employer’s
place of storage at the end of each workday and cannot be taken home with the
employee.

In the case of a work assignment in exces of one ( I) day the employee
~may  receive permission from hiu supcrvi<or  to retain such apparel and equipment
overnight.

34.03 The Employer shall extend Life Insurance benctits covering cmployces
to include any functions bring performed by the employees for the Employer I\ hilt
the employee  is on duty.

ARTICLE 35 - EhlPLOYEE  UENEFITS  PROGRAhiS:

35.01 Blue Cross

(a) As hoon a\ pos\iblc following notitication of mGlication  of the co-
lective ;igreement  the Employer shall pay seventy-five percent  (75%) of the cot of
premiums  of Bloc Cross  Plan TD 129, or its equivalent. for all cmployee~  N ho
haw camplctcd their probationary period. Employee cnrollmcnt in this Plnn shall
be on a voluntary batis. The Employer shall deduct the employee’s shnrc  of the
cost of premium of the Plan when so authorizctl  by the employee.

(1)) The Employer shall pay fifty percent (50% J of the cost of a basic
Blue Cross Dental Plan or its equivalent.  as agreed between the parties, for all
cmployccs. Employee enrollmrnt  in this Plan shxll be on a wluntnry  basi5. Upon
illll~lelllelliatiol1  the Employer shall deduct the employee’s 4l;it-e of the cost 01 the
premium  of the Plan when so authorized  by the employee.

ICI  In the ewnt  that. during the life of thiu  Agreement. additional bcn-
efits are nddcd to the Blue Cross Plans resulting in higher prrmimus  being levied
by Blue Cross, the Employer  agrees that its contribution shall be nutomaticall~
adjusted  s* 21%  to milmtaill the present 50-50 cot iharhlg b;l~\ of the Pkm.



35.02 Inked on Duty
(a) An employee receiving Compensation Benefits under the Workers’

Conr~e~~tio~~  Acl for injury on the job shall receive the difference between his
regular pay and the Benefit that is paid by the Workolace Health Safety  and Corn-
pensation Commission duriog  his period of total temporary disability. For the
purpose of this clause, where the Workolace Health Safety and Compensation
Commission benefits are reduced by the amount of any Caoada Pension Plan pay-
ment, such Canada Pension Plan payment shall be deemed to form part of the
Work&xe Health Safetv  and Comoensation Commission benefits.

(b) The absence of an employee who is receiving Compensation Ben-
efits under the Workers’ Conpe~~sntion  Act shall not be charged against the
employee’s sick leave credits or vacation credits.

35.03 Grouo Life

All employees shall be required to continue contributions to and have
deductions made for the Employer’s Life Insurance Plan.

35.04 Retirement

Employees shall retire at age sixty-five (65), except that the Employer,
at his discretion, may permit an employee to remain employed for a further period.

35.05 Retirement Allowance

(a) When an employee having continuous service of five years or more,
retires due to disability, death, or age, or is laid off, the Employer shall pay such an
employee or beneficiary of employee, a retirement allowance equal to five (5)
days’ pay for each full year of continuous service but not exceeding one hundred
and twenty-five (125)  days’pay at the employee’s  regular rate of pay. Such allow-
ance for seasonal emnlovees  will be oro-rated on the basis of time worked in rela-
tion to the hours normally worked by a full-time emplovee.

(b) An employee  who “retires” is ooe who:

(0 retirees at age &y  (or later);
(ii) is granted under the Public Service S~rl’e~o,~j~rtariorr  Act

an annual allowance (an actuarially reduced pension);  a
an immediate pension.

(c) Where an employee retires due to disability, death, or age, the re-
tirement allowance shall be a lump sum payment, payable forthwith to the em-
ployee, his beneficiary, or estate as the case may be.

(d) Where an employee is laid off, the retirement allowance shall  be
paid in a Lump sum twelve (12) months after the date he was laid off, to the em-
ployee, his beneficiary, or estate as the case may be.

35.06 The Emnloyer will administer the LTD  Plan which is fully funded by
the emotovees.

ARTICLE 36 - TRAVEL POLICIES:

36.01 The parties agree that all employees in this unit have a fixed and precise
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location at which they must report to work each day. with such location being the
Departmental oftice  to which the employee normally  reports or his place of residence
\vhere so designated in writing by the Deputy Minister, and therefore come within
the scope of the first sentence  of Section 4.5 of the Travel  Directive AD 2801
consolidated to Aueust 5, 1993.

36.02 Except as otherwise stipulated in this Agreement. the existing Travel
Policies or as amended from time to time shall continue in fat-ce in so far as the)
apply to employeei  in the Bargaining Unit.

36.03 Forest Rangers \vill  receive an additional two crnli (2~)  per kilomctcl
above the rate of reimbursement as set forth in the Ne\v Bnmwkk Travel Policies
as amended  from time to time.

36.04 Compensation for meals purchased uithin an employee’s assigned regmn
will be rubject to the ratification of the Regional Resource lManager or other
delegated supervisor in charge.

ARTICLE 37 - COPIES OF THE AGREEMENT:

37.01 The Employer shall have printed n sufficient number of bilingual copies
of this Agreement as soon ns practicably possible so that each  employee in the
Bargaining Unit may have  a copy within a reasonable time after the execution of
this Agreement.

37.02 The Employer rhnll  supply any new employee i~ith  n copy of this
Agreement as soon nr potrible after the employee  has commenced his employment.

ARTICLE 38 - CLASSIFICATION APPEALS:

38.01 The Union rccognizcs the Employer‘s excluke  right to assign duties
and classify the position\ of employees.

The Employer and the Union rccognire  the dewability  of the prompt
resolution of pl-oblemh  al-king out of the clatsitication axGgned by the Employu
to an employee’s position  and agree that those  clnssltication appeals  which qualit‘)
&II  be processed and rcsolwd  in accordance with Treasur! Board Minute 75-S I2
a\ amended from time to time.

ARTICLE 39 - DURATION AND TERMINATION:

39.01 This Agreement constitutes the entire Agreement between the Parws
and Fhall be in effect beginning Jnnuarv  16, 1996.  and ending Januarv I5. 2000.
and shall he nutomatically  rznewed  thereafter- fat- wccc~si\c  periods of twlw
( 12) months tmless either Party requests the negotiation of il new Agreement b!
giving written notice to the other Party not lest than thirty 130) calendar days xnd
not mo1.e than sixty (60) calendar days prior- to the espirntion dare of this Agreement
or any tenen  al thcrcof.

39.02 Where n notice  requesting negotiation of it new Agreement has been
gi\ul.  this Agreement shall remain  in full Ibrcc and cffccr until such time 25
Agrccmrnt  has been reached in respect of n IpncwL amendment or wbstitutmn
thereof. purw~m~ to the pl-ovisions of the P~rblic  Sewiw  Ldmr~-  Rrlruio~rc  Ar 1.



39.03 If a new classification cotnes  into being during the life of this Agreement,
or there is a significant change in the level of duties, rcsponsibilitics,  or qualification
requirements of an existing classification, which affect any member of the
Bargaining Unit, the pay for such classification shall be delermined  by negotiations
between the Employer and the Union.

39.04 In the event that the Employer and the Union arc unable to agree on the
pay rate for such classification, (per Article 39.03  above) the dispute shall be
submitted to binding arbitration by either Party. Within five (5) days of notice to
the other Party of such an intent the Parties shall name side members to the
Arbitration Board who shall in turn within ten (10) days of that five (5) day period
name a Chairman. If the side members are unable to aglee upon  a Chairman then
the Chairman of the Labour and Emolovment  Board shall be asked to appoint a
Chairman.

39.05 All monetary benefits other than wages shall take effect from date of
signing of the Agreement unless otherwise specifically agreed elsewhere  in the
Agreement.

IN WITNESS WHEREOF the parties have signed this 27th day of November,
1997.

FOR THE EMPLOYER FOR THE UNION:
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SCHEDULE A

RESOURCE SERVICES (124)
EFFECTIVE: JANUARY 16, 1996 (0%)

BIWEEKLY RATES

Fol-est  Ranger II
Forest Ranger 111
Forest Ranger IV
Forest Ranger V
Staff Ranger
Forest Region
Maintenance Supervisor
Fisheries Loans Officet
Agricultural Technician I
Agricultural Technician II
Air Tanker Operations
Range1
Parks Officer I
Parks Officer II
Parks Officer III

975
1,076
1,186
I.307
1,437
1,129

I,238 1,300 1,367
955 1,003 1,052

1.106 1,158 1.219
1,535 1,608 1,685

955 1,003 I.052
1,128 1,184 1,240
1,371 l,438 I.511

B C
1,022 1,076
1,127 1,182
1,241 1,307
1,371 I.439
1,510 1,587
1,183 1,240

RESOURCE SERVICES (124)
EFFECTIVE: JANUARY 16, I997 ( I ?i 1

BIWEEKLY RATES

Forest Ranger II
Forest Ranger III
Forest Ranger IV
Forest  Ranger V
Staff Ranget
Forest Region
~Iaintenancc Supervisor
Fisheries Loans Offices
Agricultural Technician I
Agricultural Technician II
Air Tanker Operations
Ranger
Parks Ofticer I
Parks Officer II
Parks Officer III

A B C
985 1,032 I.087

1,087 1,138 1,194
I.198 I.253 I.320
1,320 1,385 I .453
I .‘I5 I I.525 1.603
1,140 1,195 I .257

1,250 1,313 1.381
965 1,013 ) .063

I.1 17 1,170 1,231
1.550 1,624 I.702

965 1,013 I.063
1,139 1,196 I .252
1,385 1,452 I .526

D E
I.127 1,182
I.243 1,30-l
I.371 1,439
I.512 1,587
I.664 1,748
I.307 1,370

I.433 1,506
1.104 1,159
I.281 1,342
I.760 1,845

1.10-l 1,159
I.305 1,370
I588 1,665

D E
I.138 1,194
1,255 1,317
I.385 1,453
I327 1,603
I.681 1,765
I.320 1,384

I.447 1521
I.1 IS 1,171
I.294 1,355
1.778 1,863

1.1 I5 1,171
I.318 1,384
1.604 1,682
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RESOURCE SERVICES (124)
EFFECTIVE: AUGUST 16, 1997 (.5’%)

BIWEEKLY RATES
A B C D

Forest Ranger II 990 1,037 1,092 1,144
Forest Ranger III 1,092 1,144 1,200 1,261
Forest Ranger IV 1,204 1,259 1,327 1,392
Forest Ranger V 1,327 1,392 1,460 1,535
Staff Range] I ,45s 1,533 1,611 1,689
Forest Region 1,146 1,201 1,258 1,327
Mainrenance Supervisor
Fisheries Loans Officer 1,256 1,320 1,388 1,454
Agricultural Technician I 970 1,018 1,068 1,121
Agricultural Technician II 1,123 1,176 1,237 1,300
Air Tanker Operations 1,558 1,632 I,71 I 1,787
Range1
Parks Officer I 970 1,018 1,068 1,121
Parks Officer II 1,145 1,202 1,258 1,325
Parks Officer III 1,392 1,459 1,534 1,612

RESOURCE SERVICES (124)
EFFECTIVE: JANUARY 16, 1998 (1%)

BIWEEKLY RATES

Forest Ranger II
Forest Ranger III
Forest Ranger IV
Forest Rangw V
Staff Ranger
Forest Region
Maintenance Supervisor
Fisheries Loans Office1
Agricultural Technician I
Agricultural Technician II
Air Tanker Operations
Ranger
Parks Officer I
Parks Officer II
Parks Officer 111

A B C D E
1,000 1,047 1,103 1,155 1,212
1,103 1,155 1,212 1,274 1,337
1,216 1,272 1,340 1,406 1,475
1,340 1,406 1,475 1,550 1,627
1,473 1,548 1,627 1,706 1,792
1,157 1,213 1,271 1,340 1,405

1,269 1,333 1,402 1,469 1,544
980 1,028 1,079 1,132 1,189

1,134 1,188 1,249 1,313 1,376
1,574 1,648 1,728 1,805 1,891

980 1,028 1,079 1,132 1,189
1,156 1,214 1,271 1,338 1,405
1,406 1,414 1,549 1,628 1,707

E
1,200
1,324
1,460
I,61 1
1,174
1,391

1,529
1,177
1,362
1,872

1,177
1,391
1,690
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RESOURCE SERVICES (124)
EFFECTIVE: AUGUST 16, 1498 i.S%)

BIWEEKLY RATES

Forest Ranger II
Forest Ranger III
Forest Ranger IV
Forest Ranger V
Staff Range1
Forest Region
Maintenance Supervisor
Fisheries Loans Oftice
Agricultural Technician I
Agricultural Technician II
Air Tanker Operations
Ranger
Parks Officer I
Parks Offxer  II
Parks Oflicer III

A B
1,005 1,052
I.109 1,161
1,222 1,278
1,347 1,413
1,480 1,556
1,163 1,219

C D E
1,109 1.161 1,218
1,218 1,280 1,34-l
1,347 1.413 1,482
1,482 1,558 1,635
1,635 1,715 1,801
1,277 1,347 1,412

1,275 1,340 1,409 1,476 1,552
985 1,033 1,084 1,138 1,195

1,140 1,194 1,255 1,320 1,383
1,582 1,656 1,737 1,814 1,900

985 1,033 1,084 1,138 1,195
1,162 I.220 1,277 1,345 1,412
1,413 1,481 1,557 1,636 1,716

RESOURCE SERVICES (124)
EFFECTIVE: JANUARY 16, 1999 (I 9)

BIWEEKLY RATES
A

Forest Ranger II 1,015
Forest Ranger III 1,120
Forest Ranger IV 1,234
Forest Ranger V 1,360
Staff Ranger 1,495
Forest Region 1,175
Maintenance Supervisor
Fisheries Loans Officer 1,288
Agricultural Technician I 995
Agricultural Technician II 1.151
Air Tanker Operations 1,598
Ranger
Parks Officer I 995
Parks Officer II 1,174
Parks Oflicer III 1,427

B C D E
1,063 1,120 1,173 1,230
1,173 1,230 1,293 1,357
1,291 1,360 I .427 1,497
1,427 1,497 1,574 1,651
1,572 I ,65 I 1,732 1,819
1,231 1,290 1,360 1,426

1,353 1,423 1,491 1,568
1,043 1,095 1,149 1,207
1,206 1,268 1,333 1,397
1,673 1,754 1,832 1,919

1,043 1,095 1,149 1,207
1,232 1,290 I.358 1,426
1,496 1,573 1,652 1,733
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RESOURCE SERVICES (124)
EFFECTIVE: AUGUST 16, 1999 (.5%)

BIWEEKLY RATES
A B C D

Forest Ranger II 1,020 1,068 1,126 1,179
Forest Ranger III 1,126 1,179 1,236 1,299
Forest Ranger IV 1,240 1,297 1,367 1,434
Forest Ranger V 1,367 1,434 1,504 1,582
Staff Ranger 1,502 1,580 1,659 1,741
Forest Region 1,181 1,237 1,296 1,367
Maintenance Supervisor
Fisheries Loans Officer 1,294 1,360 1,430 1,498
Agricultural Technician I 1,000 1,048 1,100 1,155
Agricultural Technician II 1,157 1,212 1,274 1,340
Air Tanker Operations 1,606 1,881 1,763 1,841
Ranger
Parks Officer I 1,000 1,048 1,100 1,155
Parks Off&r  II 1,180 1,238 1,296 1,365
Parks Officer III 1,434 1,503 1,581 1,660

E
1,236
1,364
1,504
1,659
1,828
1,433

1,576
1,213
1,404
1,929

1,213
1,433
1,742
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SCHEDULEB

EDLK4TIONAL  LEAVE PROVISIONS

Any resemblance between this Addendum and the Non-Bargainmg
Personnel Polxies  is purely  coincidental.

.Ol An employee must have completed the probationary period before being
considered for educational leave.

.02 (I) An employer on education Icave may be granted financial xsi\-
tancc which may include all or a portion of the following costs: Employee salary,
tuition, tmvel expenses. meals and lodging, books, registration or examination fees,
and au)’  other related legitimate  expenses.

(2) An employee who is granted Long Term or Special Educational
Leave, mast sign a non-Interest bearing promissoq  note for the amount of financial
assistance received excluding the costs of salary of a replacement employee, and a
Return Service Agrecmcnt.

(3) The period of Return Service specified 111 a Return  Service Agxe-
ment  is to be for a minimum period of I2 months. or equal to the length ot the
education leave granted if gt-eater.

(4) Where an employee does not complete the Return Service Agree-
ment, the promissory note is cl-edited with an amount that bears the same ratio to
the cost of the training as the completed serwe bears to the total Return Service
Agreemem.  The remaining balance of the promissory note will be processed  for
collection unless waived.

(5) An employee who does not satisfactorily complete the coux 01
training ceases to be entitled  to financial assistance but must Mtill  any financial
and rettan  service commitments on a prorata  basis. This requirement may be ualvcd
where rhe failure to satisfactorily complete the course or Ilnining v.w due to a
cause beyond the employee’s control.

.03 (I ) An employee on educational leave is eligible  to accumulate Gck
and vacation leaye  credits. No carry over of vacation leave credits is permitted
where  educational leave ib granted for a period of 12 month\  or more.

(2) A meril  incl-ease  cannot be granted to an employee on long term or
rpecial educational leave but may be granted effective  the tirsl day of the month in
which the employee returns to work.

.04 (I) In detcrminmg  the amount of financial assistance to be paid by the
Employer. the percentage figure  derived from the attached Ipoints  guide ma! be
applied to all 01.  any part of the items included in the total linancial awstance
reqocstsd  The points guide must be used to calculate the proportion of salary to
bc reimbursed  while on long term or special education Ica\ e.

(2) Where au employee  on educational lea\e rcce,\ed  other financial
assistance from the Province \vhich  need not be repaid. the benefits under this
educatmnal lea\ e polic) may be reduced accordIn&.



.05 (I) Short Term Educational Leave may be granted for the purpose of
taking professional: technical or skillr  training where the employee will be absent
from work for a period of 30 working days or less.

(2) Expenses for transportation, board and lodging cannot exceed the
maximum allowance permitted in the Travel Directive.

.06 (1) An employee may be granted a Tuition Refund upon successful
completion of courses that do not require the employee to be absent from work, or
require only brief absences.

(2) where an employee  is eligible for a Tuition Refund, the employee
may also be granted:

(a) Leave of absence with  pay for the purpose of writing examinations;

(b) Payment of expenses  of writing the examinations;

(c) Payment of travelling expenses in accordance with the Travel
Regulations.

.07 (I)  an employee may be granted Long Term Educational Leave for the
purpose of taking professional, technical or skills training where the employee
will be absent from work for a period in excess of 30 working days.

(2) subject to .04 an employee may be granted financial assistance to
help cover the cost of the following expenses:

(a) tuition, where the claim is supported by a receipt.

(b) Travel expenses  to and from the place of twining once during the
period of educational leave, in accordance with the Travel Regulations.

(c) books.

(d) Other agreed expenses directly r-elated to the proposed cowsc  or
training.

.08 (1) An employee may be granted special Educational Law when selected
by Government to attend Ecole  Natiottale  D’adlninistratioll, Ecolc  National D’ad-
ministration Publique,  National Defence college or a similar institution.

(2) Subject to .04 an employee may be granted financial assistance to
help cover the following expenses;

(a) Ttlition,  whet-e the claim is supported by a receipt.

(b) Travel expenses to and from the place of training once during the
period of-educational leave, in accordance with the Travel Regulations.

(c) Other agreed  upon expenses directly related to the COLII’SC  or trai-
ning.
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POINTS GUIDE

The following table is intended for use as a guideline in determining the
amoum of financial assistance received by the employee. The application may be
awarded I, 2 or 3 points under each of the three columns. The points awarded
under each column are added to the total number of points for the application. The
maximum financial assistance received by theemployee is determined by applying
the appropriate percentage for the table to the total cost of the pl-oposcd training.
For example, if an application was awarded 2 under each of columns 1, 2 and 3
respectively, this would be a total of 6 points. Applying the percentage guide the
empioyce would be eligible to receive a maximum of 60% of salary and all other
expenses to which the department and/or Board of Management may wish to apply
the formula. A copy of the completed points guide must be attached to each
application for Educational Leave.

Where the application under consideration is for development p~~rpuscs
a\ a result of a career plan for the employee, the criteria in the Points Guide may be
interpreted to refer to the proposed  job or duties  ratbcr than the employee’s present
job.

Relationship Between
Job Duties and
Proposed Training

Main Beneficiary Need for Proposed
of Proposed Training Training

I. Useful but not
directly related

Mostly employee

2. Generally related Equally between Employee needs to keep
to duties  of employee employee and up with lncw knowledge

organization and techniques

3. Very spccificnlly Mostly organisation
related to major portiaa
of employee’s  duties

Ne\v  or potential dutich 01
responsibilities require thi5
training for efficient
operation of program

I’uinls

o-3
-I
5
6

s
9

Employee needs to dirccti)
attain minimum
education standards
of present job



LETTER OF INTENT

The parties have agreed to set forth the following clarifications to assist
rhoseconcemed  with interpreting the provisions ofArticle 36.00Travel  Regulations.

The intent of the parties is that -

Where employees have prior notice of assigned duties more than ten
(10) miles from their normal place of work at a location where meals are not available
from commercial establishments, they are expected to bring a lunch from home.

Employees shall in no event be entitled to claim for these “brown bag”
meals, or meals prepared at/or brought from home. However, where it is necessary
for an employee to purchase a meal or the components thereof from a commercial
establishment immediately before or during a work shift as a result of a work
assignment of which he had no prior notice, at a location more than ten miles from
the employee’s normal place of work, the Employer shall, not\~,ithstantling  Clause
36.04,  reimburse the employees  for the same in accordance with theTravel  Directive.
Further, the same would apply within the ten milt limit, whcrc a work assignment
of which he had no prior notice would prevent the employee who had not brought
his lunch from home, from leaving his place of work during the lunch hour.

NOTE: Normal place of work is understood to mean the employee’s fixed and
precise location at which they most report to work each day as defined in Article
36.01.

FOR THE EMPLOYER FOR THE UNION:

DATE: November 27, 1997
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LETTER OF INTENT

VACATION CREDIT ACCUklULATlOK

Effective Januaq~  I, 199 1, each employee shall establish a bank of vacation credit>
equal to the employee’s vacation credit entitlement for the calendar year 1990
Vacation credits may be taken by the employee. from thi\ vacation credit bank a<
operational requirements permit or retained in u+lole or in pal-t for liquidation 01
separation from employmenr.

FOR THE EMPLOYER FOR THE UNION:

DATE: November 17. 1997
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LETTER OF INTENT

Job Evaluation Study

The patties agree to jointly conduct a job evaluation exercise on the
classifications covered by this collective agreement in accordance with the following
terms of reference.

The Hay Point Rating System will be used by the parties to evaluate the
classifications.

An evaluation committee consisting of not more than two representatives
from each party shall be established plus a facilitator/ trainer from the Program
Services Branch of the Department of Finance. By mutual agreement, this
committee may call upon additional resources to address specific issues. Statements
or comments made by committee members shall be without prejudice.

Recommendations of the committee shall not be binding on either party.
However, such recommendations shall form the basis for negotiations of the next
collective agreement.

Article 39.03 wording will be reviewed when the evaluation is completed
and implemented.

This evaluation exercise shall be completed by January 15, 2000.

FOR THE EivlPLOYER FOR THE UNION:

DATE: November 27, 1997
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LETTER OF AGREEMENT

The Seasonal and Part-time Pension Plan will be made available to
eligible employees under the Resource Services Group provided administrative
savings can be identified in the operations covered by this bargaining group.

Coverage will be through a voluntary money purchase plan with an
employee contribution rate of up to a maximum 4.5%  of salary and matching
contributions by the Employer. Plan governance will be by committee on which
the Resource Services Group may participate. The committee will include members
other than those represented by Resource Services.

FOR THE EMPLOYER FOR THE UNION:

DATE: November 21, 1997
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LETTER OF AGREEMENT

In recognition of the binding arbitration award dated September 27, 1996
(Board chaired by Mr. G.L. Bladon) with respect to the District Rangers and
Assistant District Rangers in districts which have been amalgamated, the parties
agree that for the term of the present collective agreenxnt  the following wage rates
will apply. These rates reflect the general wage increases provided for in the
agreement, which have been applied to the binding arbitration decision.

Forest Ranger IV A B C D E

January 16, 1997 1257 1316 1386 1454 1526
August 16, 1997 1264 1323 1393 1462 1534
January 16, 1998 1276 1336 1407 1476 1549
August 16,199s 1283 1343 1415 1484 1557
Januq 16, 1999 I296 1356 1429 1499 1572
August 16, 1999 1302 1363 1436 1506 1580

Forest Ranger V A B C

January 16, 1997 14.52 1523 1599
August 16, 1997 1460 1531 1607
January 16, 1998 1474 1546 1623
August 16, 1998 1482 1554 1631
January 16, 1999 1496 1569 1647
August 16, 1999 1504 1577 1656

D

1680
1688
1705
1713
1731
1739

E

1763
1772
1790
1799
1817
1826

These wage rates will remain in effect until the termination date of the
agreement and will be reviewed when the parties agree on the implementation of
the Evaluation Job Study set out on a separate Letter of Intent.

FOR THE EMPLOYER FOR THE UNION:

DATE: November 27, 1997
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