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e AGREEMENT made i n  d u p l i c a t e  as of t h e  1st day of January ,  A.D. 
1981 

BETWEEN : CITY OF DARTMOUTH, a body c o r p o r a t e ,  
h e r e i n a f t e r  called t h e  "City",  

OF THE ONE PART 

NOVA SCOTIA UNION OF PUBLIC EMPLOYEES, 
Un i t  #l, h e r e i n a f t e r  called "The Union" 

O F  THE OTHER PART 

WHEREAS t h i s  agreement is e n t e r e d  i n t o  by each  of t h e  
p a r t i e s  hereto for  t h e  purpose of promoting co- opera t ion  and 
harmony and t o  set  o u t  t h e  agreement cover ing  rates of pay, 
hou r s  o f  work, and c e r t a i n  o t h e r  conditions o f  employment; 

NOW THEREFORE THIS AGREEMENT WITNESSETH THAT THE PARTIES 
HERETO MUTUALLY AGREE AS FOLLOWS: 

ARTICLE 1 - RECOGNITION 

- 1.01  
for t h e  u n i t  of employees as set o u t  i n  C e r t i f i c a t i o n  Order ( 5 )  
of t h e  Nova Scotia Labour Re la t ions  Board. 

The C i t y  r ecogn izes  t h e  Union a s  t h e  sole b a r g a i n i n g  a g e n t  

- 1.02 
c lass i f ied  under one of t h e  c l a s s i f i c a t i o n s  and rates of pay 
l i s ted i n  A r t i c l e  6 h e r e i n  and Schedule "A" a t t a c h e d  he re to .  

A l l  employees covered by C e r t i f i c a t i o n  Order s h a l l  be 

1.03 
w r i t t e n  or  v e r b a l  agreement wi th  t h e  C i t y  or i t s  r e p r e s e n t a t i v e  
which may c o n f l i c t  w i t h  t h e  terms of t h i s  c o l l e c t i v e  agreement. 

N o  employee s h a l l  be r equ i r ed  or pe rmi t t ed  t o  make any - 

- 1.04 There s h a l l  b e  no d i sc r imina t ion ,  i n t e r f e r e n c e ,  r e s t r i c t i o n ,  
or coerc ion  e x e r c i s e d  or p r a c t i c e d  wi th  r e s p e c t  t o  any employee 
i n  the matter of h i r i n g ,  wage rates, t r a i n i n g ,  upgrading, promotion, 
t r a n s f e r ,  l a y o f f ,  recall, d i s c i p l i n e ,  d i s cha rge  or any other matter 
by reason of age, race, co lou r ,  n a t i o n a l  o r ig in ,  p o l i t i c a l  or 
r e l i g i o u s  a f f i l i a t i o n ,  sex or marital s t a t u s ,  or by reason of h i s  
membership or a c t i v i t y  i n  t h e  Union. 

1.05 Employees w i t h i n  t h e  j u r i s d i c t i o n  of the Union s h a l l  t a k e  
t h e  pledge of membership a t  a r e g u l a r  Union meeting wi th in  90 days  
of being  employed by t h e  C i ty .  

-- 

1.06 
refers t o  both t h e  mascul ine  and t h e  feminine. 

The te rm "employee", a s  used throughout t h i s  agreement 
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ARTICLE 2 - GENERAL CONDITIONS 

- 2.01 
and Union ' a c t i v i t i e s  a t - p l a c e s  mutually agreed upon by t h e  C i t y  
and the Union. 

The Union s h a l l  be permi t ted  to  p o s t  n o t i c e s  of meetings 

2.02 
o f h e  fol lowing l o c a t i o n s :  

Notices rega rd ing  Union activit ies may be pos ted  in any 

Janitor's Room i n  a l l  Schools  
School Maintenance Shop 
Lake Lamont Pump House 
Operations Cen t r e :  O f f i c e  and 
Lunch Room 
Water Department: C i t y  H a l l  
Police S t a t i on  
Findlay Community Centre  

Employee's O f f i c e s  
Greenhouse 
Temporary Of f i ces  on C i t y  Projects 
Beazley F ie ld  
Kinsmen Rink 
B o w l e s  Rink 
Grey Rink 
Employee s Locker R o o m s  

2 . 0 3  There shall be an Employee Management Committee f o r . t h e  
better admin i s t r a t ion  of t h i s  agreement. 
r egu la r ly ,  and  w r i t t e n  minutes s h a l l  be kept  of its d e l i b e r a t i o n s  and 
dec is ions .  The C i t y ' s  r e p r e s e n t a t i v e s  on t h e  Committee s h a l l  be 
the Ci ty  A d m i n i s t r a t o r  or h i s  designate ,  the C i t y  Engineer or his 
des ignate ,  t h e  Director of khe Denarkment- of Recreation or  h i s  
desicrnata. and t h e  Encrineer i n  Charge of t h e  Wat.er U t i l i t y .  The! 
Ilninn's r e n r e s e n t a t i v e s  on t he  Committee s h a l l  be  t h e  P res iden t ,  
o r  h i s  des igna te r the  S€LOL, Stevards of t h e  departments concerned 
with t h e  matter4 t o  be  d iscussed  and t h e  Union's Business Agent t o e a  
maximum of four  ( 4 )  Union r e p r e s e n t a t i v e s  a t  any one t i m e ,  

- 2.04 
agreement s h a l l  b e  s e n t  to the Union's Recording Secretary for Union 
files. 

The C o m m i t t e e  s h a l l  m e e t  

A copy of a l l  correspondence between t h e  p a r t i e s  t o  this 

2.05 The C i t y  s h a l l  advise t h e  Union of  a n t i c i p a t e d  requirements  
f o r s t a f f i n g ,  i n  the classifications set ou t  i n  this agreement, 
inc luding  change in work as a r e s u l t  of major t echno log ica l  change 
and t h e  c l o s i n g  of bu i ld ings  or facilit ies.  

2.06 
w n g  which t i m e  h e  may be dismissed without recourse to  t h e  
gr ievance procedure u n l e s s  the Union claims d i sc r imina t ion  as 
r e f e r r e d  to  i n  Article 1.04 of t h i s  agreement. 
Of t h e  90-day per iod ,  s e n i o r i t y  shall be e f f e c t i v e  from the first 
day of employment. 

Every new employee s h a l l  serve a 90-day probat ionary  p e r i o d  

After completion 

* Aster i sk  i n d i c a t e s  change i n  wording from previous c o l l e c t i v e  
agreement 
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2.07 Foremen and Supervisors  s h a l l  n o t  do work p roper ly  belonging 
to t h e  j u r i s d i c t i o n  of t h e  Union, except  for t r a i n i n g  purposes 
or i n  t h e  even t  of a s t r i k e .  

2.08 When any supervisor ,  management person, or  other employee 
i s  requi red  or  r e g u l a r l y  expected t o  make w r i t t e n  assessments  
of an employee, such wri t ten  assessment s h a l l  be made a v a i l a b l e  
to t h e  assessed employee i n  order t h a t  he may b e  aware of h i s  
r ecords  and also to  give  him an oppor tuni ty  to  object i f  he wishes. 

.- 

2.09 The Ci ty  s h a l l  endeavour i n  a l l  i n s t a n c e s  t o  do work wi th  
i ts  own f o r c e s  inc luding  supervisory  work, wi th  i ts  own equipment, 
and with its own employees. However, t h e  r i g h t  t o  l e t  all o r  any 
work on contract  i s  vested i n  t he  City.  

- 2.10 In  inclement wea ther ,  employees s h a l l  be, whenever poss ib le ,  
t r a n s p o r t e d  to  and from t h e i r  work i n  covered t r u c k s  or automobiles. 

2 .11  Truck d r i v e r s  s h a l l  be  respons ib le  for and assist i n  - 
l o a d i n g  and unloading t h e i r  vehic les .  
safe use of  t h e  v e h i c l e  t o  which they may be ass igned from t i m e  t o  
t i m e .  

They s h a l l  be respons ib le  for 

- 2.12 
w i t h  i d e n t i f y i n g  uniforms. They s h a l l  also be supp l i ed  with t w o  
p a i r s  of  pants ,  t h r e e  s h i r t s ,  overshoes and a w i n t e r  jacket. 

2.13 Rink o p e r a t o r s  and a s s i s t a n t  r ink  operators s h a l l  be 
provided with s u i t a b l e  i d e n t i f y i n g  c lo th ing  whi le  they  are on duty 
i n  the r inks .  

Meter readers i n  t h e  Water Department s h a l l  be supp l i ed  

2.14 Pump house opera to r s  s h a l l  be suppl ied  wi th  a p a i r  of 
c o v e r a l l s  and a p a i r  of gloves. 

- 2.15 
provided with a proper ly  equipped mobile lunch room for  washing 
and also for e a t i n g  lunch indoors  during inclement weather. 

Employees required t o  remain a t  t h e  job si te  s h a l l  be 

2-16 A l l  employees are e n t i t l e d  to a five (5)  minute w a s h  up 
period immediatley p r i o r  to lunch and immediately p r i o r  to t h e  end 
of t h e  work day, 

ARTICLE 3 - UNION SECURITY 

3.03 I t  s h a l l  be a condit ion of employment t h a t  each employee 
shall become and remain a member of t h e  Union, and he s h a l l  s ign 
and d e l i v e r  t o  t h e  Ci ty  an i r r evocab le  check-off au thor iza t ion .  

3.02 The deduct ions of i n i t i a t i o n  fees  and Union dues made by 
=City pursuant t o  A r t i c l e  3.01 s h a l l  be t r ansmi t t ed  monthly 
t o  t h e  Union accompanied by a l i s t  of employees added or deleted 
and reasons t h e r e f o r .  
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ARTICLE 4 - SENIORITY 

4.01 Every employee s h a l l  accumulate s e n i o r i t y  from t h e  f irst  
 dayo of employment and t h e  p rov i s ion  of Article 2.04 s h a l l  be 
app l i cab le  for  t h e  first n i n e t y  (90)  days. 

4.02 
unit. 
considered f i r s t  f o r  promotions, transfers and recall and l a s t  
for demotions and l a y o f f s .  

S e n i o r i t y  is def ined  as l eng th  of service i n  t h e  bargaining 
Those employees wi th  the greatest s e n i o r i t y  s h a l l  be 

- 4 .03  An employee s h a l l  n o t  lose s e n i o r i t y  r i g h t s  nor  s e n i o r i t y  
i f  he is  absent  from work because of s i c k n e s s ,  acc iden t ,  lay- off  
or leave of absence approved by t h e  Ci ty  Adminstrator or h i s  
designate .  

A n  employee s h a l l  only  l o s e  h i s  s e n i o r i t y  i n  t h e  event :  
1. H e  is discharged f o r  j u s t  cause and is n o t  r e i n s t a t e d ;  
2. H e  r e s i g n s  or l e a v e s  of h i s  own accord; 
3. He is absen t  from work i n  excess of 5 working days wi thou t  

n o t i f y i n g  t h e  employer, and without j u s t  cause; 
4 ,  Afte r  a lay- off he  f a i l s  to re tu rn  t o  work within  f i v e  ( 5 )  

working days,  after  being n o t i f i e d  by r e g i s t e r e d  mai l  or 
personal  te lephone c a l l  t o  do so, unless  through s i c k n e s s  
or o t h e r  j u s t  cause.  
t h e  employee to keep t h e  employer informed of h i s  c u r r e n t  
address. 

An employee s h a l l  n o t  be promoted to a m o r e  s e n i o r  p o s i t i o n  

I t  s h a l l  be t h e  r e s p o n s i b i l i t y  of 

- 4.04  
even though e n t i t l e d  on t h e  basis of  s e n i o r i t y  if he is menta l ly  
or physica l ly  incapable  of performing du t i e s  of t h e  more s e n i o r  
pos i t ion .  

4.05 
later than t h e  l a s t  day of January of each year and a copy shall 
be given t o  t h e  Union. 

A s e n i o r i t y  and c l a s s i f i c a t i o n  list s h a l l  be posted n o t  

ARTICLE 5 - VACANCIES8 APPOINTMENTS, PROMOTIONS8 LAYOFFS 

- 5 .01  
be t h e  governing factor i n  l a y o f f s ,  reh i r ing ,  promotions, demotions 
and t r ans fe r s .  

A b i l i t y  being s u f f i c i e n t  to do the job, s e n i o r i t y  shall 

5.02 Job Pos i t ions :  
created, the City shall n o t i f y  the Union i n  wr i t ing  and post 
notice of t h e  p o s i t i o n  i n  the loca t ions  l i s t e d  i n  Article 2.02 
for a m i n i m u m  of t w o  weeks i n  order t h a t  a l l  members of t h i s  Union 
a d  t h e  Nova S c o t i a  Union of P u b l i c  Employees, Unit #2  w i l l  know 
about t h e  p o s i t i o n  and be able to  make w r i t t e n  app l i ca t ion  t h e r e f o r .  

When a vacancy occurs or a new p o s i t i o n  is - 
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5.03 Informat ion i n  P o s t i n g s :  The n o t i c e s  referred t o  i n  
Article 5-02 s h a l l  c o n t a i n  the fo l lowing  informat ion:  
p o s i t i o n ;  q u a l i f i c a t i o n s  r e q u i r e d  inc lud ing :  educa t ion  and 
skills; s h i f t ;  and wage o r  s a l a r y  rate, Q u a l i f i c a t i o n s  s h a l l  n o t  
be e s t a b l i s h e d  i n  an a r b i t r a r y  or  discriminatory manner. 

n a t u r e  of 

- 5 - 0 4  Vacancies i n  Labourer C l a s s i f i c a t i o n :  Vacancies i n  t h e  
Labourer C l a s s i f i c a t i o n  s h a l l  be p o s t e d  i n  t h e  same way as other 
vacanc ie s  are posted.  

5.05 N o  Outs ide  Adve r t i s ing :  N o  o u t s i d e  adver t i sement  for  
addi t ional  employees s h a l l  b e  made u n t i l  p r e s e n t  employees have 
had a f u l l  oppor tun i ty  t o  apply.  The C i t y  may a d v e r t i s e  pu r suan t  
t o  A r t i c l e  5.02; i f  a q u a l i f i e d  a p p l i c a n t  f r o m  w i t h i n  t h e  Union 
has n o t  app l ied .  

- 5 .06  Recognit ion o f  S e n i o r i t y :  Both p a r t i e s  recognize:  

(1) 
(2 )  " That  o p p o r t u n i t y  for promotion should  i n c r e a s e  i n  

The r i g h t  of promotion w i t h i n  t h e  s e r v i c e  of t h e  C i t y ;  

p ropor t ion  t o  l e n g t h  of s e r v i c e ,  

- 5 .09  Promotions Requir ing Higher Q u a l i f i c a t i o n s :  I n  cases of 
promotion r e q u i r i n g  h i g h e r  q u a l i f i c a t i o n s  o r  c e r t i f i c a t i o n ,  the 
C i t y  s h a l l ,  p r i o r  t o  f i l l i n g  a vacancy, give cons ide ra t ion  t o  
the s e n i o r  employee who, a l though  he  does  n o t  pos ses s  the r e q u i r e d  
q u a l i f i c a t i o n s  i s  p repa r ing  t o  q u a l i f y .  When promoted, t h e  
employee s h a l l  be given an o p p o r t u n i t y  to q u a l i f y  w i th in  a reasonable  
l e n g t h  of t i m e  and t o  r e v e r t  t o  h i s  former p o s i t i o n  i f  t h e  r e q u i r e d  
q u a l i f i c a t i o n s  are n o t  m e t  w i t h i n  such t i m e .  

5 . 0 7  Method of Making Appointments: I n  making s t a f f  changes, 
t r a n s f e r s  or promotion, t h e  C i t y  s h a l l  appoin t  t h e  a p p l i c a n t  
w i t h  t h e  greatest s e n i o r i t y  and hav ing  t h e  r e q u i r e d  q u a l i f i c a t i o n s .  
Appointments from w i t h i n  t h e  Union's  j u r i s d i c t i o n  s h a l l  be  made 
w i t h i n  t h r e e  weeks after t h e  closing d a t e  fo r  a p p l i c a t i o n s .  

5.08  T r i a l  Period: The s u c c e s s f u l  a p p l i c a n t  s h a l l  have a t r i a l  
p e r i o d  of t w o  months from t h e  date of appointment. Cond i t i ona l  
on s a t i s f a c t o r y  s e r v i c e ,  such t r i a l  promotion s h a l l  become permanent 
a f te r  t h e  pe r iod  of t w o  months. I n  t h e  even t  t h e  s u c c e s s f u l  
a p p l i c a n t  proves u n s a t i s f a c t o r y  i n  t h e  p o s i t i o n  du r ing  the aforementiom 
t r i a l  per iod ,  or if t h e  employee f i n d s  himself  unable t o  perform the 
d u t i e s  of t h e  new p o s i t i o n ,  h e  s h a l l  be r e tu rned  t o  h i s  former 
p o s i t i o n  wi thout  loss  of s e n i o r i t y  and wage o r  s a l a r y .  Any o t h e r  
employee promoted or transferred because of t h e  rearrangement of 
p o s i t i o n s  s h a l l  also be r e t u r n e d  t o  h i s  former p o s i t i o n  wi thout  
loss of s e n i o r i t y  and wage or s a l a r y .  

- 
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* 5.10 Union N o t i f i c a t i o n :  The Union s h a l l  be n o t i f i e d  of a l l  - 
appointments, h i r i n g ,  l ayof f s ,  t r a n s f e r s ,  recalls and t e rmina t ions  
o f  employment wi th in  10 working days of such appointment,  h i r i n g ,  
l a y o f f ,  t r a n s f e r ,  recall or  terminat ion o f  employment. 

5.11 
=transfers for  which they are applying. 

A l l  permanent employees s h a l l  be  medica l ly  fit for promotions 

- 5.12 
accep tab le  t o  t h e  Ci ty ,  s h a l l  be requi red  for a l l  employees applying 
for new p o s i t i o n s ,  promotions and t r a n s f e r s .  

A medical examination by a duly q u a l i f i e d  medical p r a c t i t i o n e .  

ARTICLE 6 - CLASSIFICATION AND PAY RATES 

6-01 The c l a s s i f i c a t i o n  and pay r a t e s  for t h e  Union are set o u t  
i n  Schedule '*A" attached hereto. 

- 6 . 0 2  
otherwise  s p e c i f i e d  i n  t h i s  agreement. 

Employees s h a l l  be paid f o r  t i m e  worked only ,  except  where 

6.03 A c r e w  of  f o u r  o r  more persons n o t  under t h e  immediate 
superv i s ion  of a foreman s h a l l  be supervised by a lead man who s h a l l  
r e c e i v e  t e n  c e n t s  pe r  hour  above t h e  rate of t h e  h i g h e s t  p a i d  man 
under h i s  supervis ion.  

- 6.04 
c l a s s i f i c a t i o n  than h i s  own, s h a l l  be paid  at h i s  r e g u l a r  rate of 
Fay 

Any employee temporari ly  assigned t o  do work i n  a lower 

- 6 - 0 5  
than h i s  own s h a l l  be pa id  t h e  rate of pay for t h a t  h igher  classificat 
immediately, and s h a l l  remain a t  t h a t  rate whi le  employed i n  t h e  
h igher  c l a s s i f i c a t i o n .  

Any employee performing work i n  a h igher  c l a s s i f i c a t i o n  

6 . 0 6  S h i f t  workers  at t h e  Pumphouse, Rinks, and Community Centres  
sharl be  pa id  a shift d i f f e r e n t i a l  of 20 c e n t s  p e r  hour for t h e  
4:OO p.m. t o  12:OO midnight s h i f t ,  and 30 c e n t s  per hour for the 
12 midnight to  8:OO a.m. s h i f t .  

- 6.Q7 
opera t ing  small equipment, such as bombardiers, farm tractors, 
rollers or  bobcats. 

Labourers s h a l l  be pa id  the truck d r i v e r s '  rate when 

- 6.08 
as A s s i s t a n t  Rink Operators and paid the Assistant Rink Operator 's  
rate while  working i n  t he  Rinks. 

Labourers working i n  t h e  Rinks s h a l l  only  b e  c l a s s i f i e d  

* Aster i sk  i n d i c a t e d  change i n  wording from previous  c o l l e c t i v e  
agreement. 
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ARTICLE 7 - WORKING HOURS 
7.01 Except as provided i n  Article 7.02; 7.03; and 7.04; t he  
r e g u l a r  hours  of work s h a l l  be e i g h t  ( 8 )  hours p e r  day, Monday to 
Friday i n c l u s i v e ,  f r o m  7:30 a.m. to  Noon and from 12:30 p.m.  
to  4:OO p.m. 

7.02 The r e g u l a r  hours  of work for s h i f t  workers, Rink Opera to r s  
andpumphouse Opera tors  s h a l l  average f o r t y  ( 40 )  hours  p e r  week i n  
accordance wi th  a r evo lv ing  s h i f t  schedule as  agreed t o  by t h e  
p a r t i e s .  
s h i f t  c y c l e  of work s h a l l  be overtime and s h a l l  be p a i d  for  a t  
p r e v a i l i n g  overtime rates. 

__. 7.03 Recreat ion Department hours  s h a l l  be 7:30 a.m. t o  1 2 : O O  Noon 
and 12:30 p.m. t o  4 : O O  p.m. Rink Operators s h a l l  work a r e v o l v i n g  
s h i f t  t o  average f o r t y  (40)  hours  pe r  week. 

- 

Any work performed other than during an employee's r e g u l a r  

7.04 Hours o f  work f o r  m e t e r  readers s h a l l  be  8:30 a.m. t o  
12:OO Noon and 12:30 to  5 : O O  p.m., Monday through Friday.  

ARTICLE 8 - OVERTIME 

8.01 The C i t y  s h a l l  have a r i g h t  t o  ca l l  anyone fo r  over t ime 
work when t h e  C i t y  deems such work i s  necessary b u t  over t ime shal l  
be d i s t r i b u t e d  equ i t ab ly .  However, t h e  r i g h t  t o  a s s i g n  equipment 
or veh ic l e s  t o  o p e r a t o r s  o r  d r i v e r s  is  vested i n  the Ci ty ,  and i n  an 
emergency, o p e r a t o r s  or d r i v e r s  may be chosen wi thout  regard to 
t h e  employee r e g u l a r l y  employed. 

- 

8.02 
work he re in  provided s h a l l  c o n s t i t u t e  overtime and s h a l l  be  
pa id  for a t  t h e  rate of t i m e  and one-half, except  where double 
t i m e  is payable. 

Any work performed other than during the r e g u l a r  hours  of 

8.03 That portion of cont inuous overtime work that is i n  excess 
o f i g h t  (8) hours  d u r a t i o n  s h a l l  be paid f o r  at double t h e  r e g u l a r  
rate. 
of at leas t  e i g h t  (8) hours.  

This  rate s h a l l  con t inue  u n t i l  t h e  employee has a rest period 

- 8.04 
f o u r  hours continuously.  
be given a t  least an e i g h t  hour break. 
for any r egu la r  working hours  that f a l l  wi th in  t h i s  rest pe r iod  
a t  h i s  s t r a i g h t  rate. 

No employee s h a l l  be r equ i red  t o  work for more than  twenty- 
A f t e r  twenty-four hours the employee shall 

An employee s h a l l  be  p a i d  

- 8.05 
to rece ive  t i m e  off a t  the appropr i a t e  overtime rate, at a t i m e  
mutually s e l e c t e d  by the employee and the City ,  provided that t ime 
off is requested a t  least one week i n  advance. If slich t i m e  cannot 
be mutually agreed upon, t h e  employee s h a l l  be p a i d  t h e  appropr id t a  
overtime rate. Overtime, as accumulated, s h a l l  n o t  be carried 
forward from one c a l e n d a r  y e a r  to  another. 

Ins tead  of cash  payment f o r  overtime, an employee may choose 
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ARTICLE 9 - EVENING AND STANDBY DUTY SHIFT 

- 9.01 The Ci ty ,  may, from t i m e  t o  t i m e ,  e s t a b l i s h ,  amend and 
revoke a standby duty  roster and  p a r t i c i p a t i o n  by employees i n  
standby duty s h a l l  be vo lun ta ry .  A f t e r  an employee vo lun tee r s  
for standby duty on t h e  C i t y ' s  standby roster,  he  s h a l l  be r e q u i r e d  
t o  q ive  t h r e e  (3)  months n o t i c e  of h i s  i n t e n t i o n  t o  remove h i s  
name from t h a t  roster. 

9.02 
w o r k  an eveninq and s tandby d u t y  s h i f t  for eiqht-day periods, on 
a revolving b a s i s ,  as t h e i r  names appear  on t h e  standby duty  r o s t e r .  
The standby duty  s h i f t  s h a l l  be as fo l lows:  

Employees on t h e  s t andby  d u t y  roster sha l l  be r equ i red  t o  

12 midnight 

12 : O O  midnight 4:OO p.m. 

4 : O O  p.m. - 12:OO midnight 

4 : O O  p.m. - 1 2  : 00 midnight 

4 : O O  p.m. 0 . 1 2 : O O  midnight 

- Monday, 1st Day of S h i f t  - 4:oo p.m. 
Tuesday, 2nd Day of S h i f t  - 1 2 : O O  midnight - 7:30 a . m .  (on cal l )  

Wednesday, 3rd Day of S h i f t  - 12:OO midnight - 7:30 a .m.  (on call)  

Thursday, 4th Day of S h i f t  - 12:OO midnight - 7:30 a.m. (on cal l )  

Fr iday,  5 th  Day of  S h i f t  - 12:OO midnight - 7:30 a.m. (on call) 

- 

From Monday t o  Friday,  d u r i n g  t h e  hours  of 4 : O O  p.m. - 12:OO midnight,  
t h e  employee s h a l l  be a t  work i n  the Operat ions  Centre, when not  
on c a l l  ou t s ,  and be  r e q u i r e d  t o  c a r r y  o u t  d u t i e s  ass igned to  him. 
During the hours 1 2 : O O  midnight  - 7:30 a .m. ,  t h e  employee s h a l l  n o t  
be required to remain a t  t h e  Opera t ions  Centre,  b u t  s h a l l  be a v a i l a b l e  
for work and make known t o  t h e  C i t y  a p l a c e  a t  which he can be 
immediately contacted a t  a l l  times. 

Saturday,  6th  Day of S h i f t  - 12:OO midnight - 7:30 a .m.  (on call)  
7:30 a.m.  - 1 2 : O O  Noon 

12:OO Noon 0 1 2  : 00 midnight 
(on call)  

Sunday, 7th Day of S h i f t  - 12:OO midnight Saturday 
12:OO midnight (Sunday on ca l l )  

On Saturday, t h e  employee shall be a t  work a t  t h e  Operations Cent re  
d u r i n g  the  hours 7:30 a . m .  t o  12:OO Noon and carry o u t  d u t i e s  
assigned t o  him. During the rest of Saturday and on Sunday, t h e  
employee shall be a v a i l a b l e  for work and make known t o  t h e  C i ty  a 
p l a c e  at which he can be immediately contac ted  a t  a l l  times. 

Monday, 8th Day of S h i f t  - 12:OO midnight - 7:30 a.m. (on call) 

On Monday, the 8 th  Day of S h i f t ,  d u r i n g  the hours of 1 2 : O O  midnight 
t o  7:30 a.m. t h e  employee shall be a v a i l a b l e  for work and make known 
t o  t h e  City a p lace  a t  which h e  can be immediately contacted a t  a l l  
t i m e s .  
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9.03 An employee on t h e  evening and s tandby du ty  s h i f t  s h a l l  be 
paid on t h e  fol lowing b a s i s :  

Monday, 1st Day of S h i f t  through Friday,  5 t h  Day of S h i f t  i n c l u s i v e  

c e n t s  p e r  hour  f o r  4 : O O  p.m. t o  1 2 : O O  midnight and 30 cents per 
hour for 12 midnight t o  7:30 a.m. 

Sa turday ,  6th Day of S h i f t  - 44 hours  a t  t i m e  and one- half  rate, 
4 hours  a t  s t r a i g h t  t i m e  rate; and pay a t  t i m e  and one-half rate 
for a c t u a l  hours  worked beyond 1 2 : O O  Noon. 

hours  a t  t h e  s t r a i g h t  t i m e  rate and a s h i f t  d i f f e r e n t i a l  of 20 

Sunday, 7th Day of S h i f t  - 4 hours  a t  t i m e  and one- half  rate: and 
pay a t  double t i m e  ra te  for a c t u a l  hours  worked; 

Monday, 8 t h  Day of S h i f t  - 8 hours  a t  t h e  s t r a i g h t  t i m e  rate and 
a s h i f t  d i f f e r e n t i a l  of 30 c e n t s  p e r  hour f o r  t h e  hours  12:OO 
midnight  t o  7:30 a.m.  

9.04 A t  t h e  end of  t h e  standby duty s h i f t ,  t h e  employee's 
r e g u l a r  work week s h a l l  commence a t  7:30 a.m. on t h e  immediatley 
fo l lowing  Tuesday. 

ARTICLE 10 - CALLOUT PAY 

10.01 When an employee is c a l l e d  f o r  du ty  o u t s i d e  h i s  r e g u l a r  
hours ,  h i s  pay shall  be c a l c u l a t e d  from t h e  t i m e  he  r e p o r t s .  The 
employee s h a l l  be guaranteed a minimum of f o u r  ( 4 )  hours  pay a t  t h e  
s t r a i g h t  t i m e  rate for each such c a l l o u t .  Th i s  s h a l l  n o t  apply  
to employees on standby duty ,  no r  s h a l l  it apply to employees 
du r ing  r e g u l a r  working days between t h e  hours of 6 : O O  a.m. t o  
8 :  30 a.m.  i nc lus ive .  

ARTICLE 11 - HOLIDAY PAY 

11.01 A l l  employees s h a l l  be pa id  for  t h e  r e g u l a r  working hours 
for  t h e  hol idays  l i s t e d  below provided such employees a c t u a l l y  work 
the f u l l  working day preceding and t h e  f u l l  working day fol lowing 
such  hol idays ,  unless t h e  employee is s i c k  and a doctor's certificate 
is presented.  

11.02 The hol idays  s h a l l  be: 

New Year's Day 
Good Friday 
Victoria Day 
Dominion Day 
Dartmouth Natal Day 
Remembrance Day 

Labour Day 
Thanksgiving Day 
Christmas Day 
Boxing Day 
Halifax Natal Day (2, day) 
Any other day d e c l a r e d  a Civ ic  
Holiday by Dartmouth City Council 
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11.03 
f o r  a t  t h e  rate of double t i m e .  

Any work performed on Sundays or holidays shall be paid 

11.04 Employees who work on any of t h e  hol idays l is ted i n  
Article 11.02 s h a l l  receive payment as described i n  Article 11.03 
i n  a d d i t i o n  t o  payment for  hol idays as described in A r t i c l e  11.01, 

11.05 
basis has  scheduled days off which f a l l  on a hol iday referred to 
i n  Article 11.02  t h e  employee s h a l l  receive hol iday pay of e i g h t  
hours a t  t h e  r e g u l a r  rate. 

When an employee working a s  a s h i f t  worker on a temporary 

ARTICLE 1 2  - VACATIONS 
12 .01  Employees s h a l l  r ece ive  an annual vacat ion wi th  pay i n  
accordance wi th  credited s e r v i c e  p r i o r  t o  t h e  commencemenc of the 
vacat ion  pe r iod  as fol lows:  

(a) less t h a n  1 y e a r  of serv ice  - I& working days fo r  

(b) 1-15 y e a r s  of s e r v i c e  - 3 weeks per  annum 
(c) 15-20 y e a r s  of se rv ice  - 4 weeks p e r  annum 
(d) 20 y e a r s  of service o r  more - 5 weeks p e r  annum 

each month worked; 

12.02 When a S t a t u t o r y  Holiday falls within an employee's 
vaca t ion  per iod ,  he s h a l l  be e n t i t l e d  t o  an a d d i t i o n a l  day of 
vacation. 

12.03 
agreed between the employee and t h e  City; but t h e  C i t y  r e s e r v e s  
the  r i g h t  t o  c o n t r o l  t h e  t i m e  a t  which employees t a k e  t h e i r  
vacat ion so as n o t  to impair  t h e  C i t y ' s  work program. 

The t i m e  for an employee t o  take h i s  vaca t ion  may be 

12.04 Employees may, upon g iv ing  a t  l e a s t  t en  (10) days  n o t i c e ,  
rece ive ,  on t h e  l a s t  o f f i c e  day preceding commencement of t h e i r  
annual vacat ion,  any cheques which may fall due during the 
period of t h e i r  vaca t ion ,  

T 

12.05 
a t  the te rminat ion  of seasona l  employment i n  each year.  

Seasonal employees s h a l l  receive t h e i r  vacat ion c r e d i t s  
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ARTICLE 1 3  - SICK LEAVE & COMPENSATION 

13.01 Paid s i c k  l e a v e  s h a l l  be  g ran ted  t o  an employee who, 
through i l l n e s s ,  is unable  to  perform work for t h e  Ci ty .  However, 
t h e  supe rv i so r  may r e q u e s t  a certificate from a q u a l i f i e d  medical  
p r a c t i t i o n e r  dur ing  the period of absence, and send a d o c t o r  
r e p r e s e n t i n g  t h e  C i t y ,  i f  he so desires, to  confirm the employee's 
stated reasons for be ing  absen t  f r o m  work. 

13.02 During the f i r s t  f i v e  y e a r s  of t h e  employee's s e r v i c e ,  t h e  
C i t y  s h a l l  n o t  pay more than  t h i r t y  (30 )  days s i c k  l eave  b e n e f i t s  
i n  any one year ,  except  on t h e  w r i t t e n  a u t h o r i z a t i o n  of t h e  C i t y  
Adminis t ra tor .  

1 3 . 0 3  The Union and t h e  C i t y  ag ree  t h a t  employees s h a l l  report 
absence from work w i t h i n  a reasonable  pe r iod  of t i m e .  

13.04 Following s i c k  l eave  of any durz t ion ,  t h e  employee s h a l l  
report h i s  a v a i l a b i l i t y  for work t o  t h e  C i t y  as e a r l y  as p o s s i b l e  
be fo re  r e p o r t i n g  for duty.  

13.05 When an employee is g iven  a l eave  of absence wi thout  pay 
for any reason, or is l a i d  o f f  and r e t u r n s  t o  work upon e x p i r a t i o n  
of such leave  of  absence,  he s h a l l  n o t  r ece ive  s i c k  l eave  c r e d i t  
f o r  t h e  per iod  of such absence, b u t  s h a l l  r e t a i n  h i s  cumulative 
credit, i f  any e x i s t i n g  a t  t h e  t i m e  o f  such l eave  or  l a y  off. 

13.06 When absent  from work because of s i ckness ,  an employee 
s h a l l  be pa id  on t h e  normal payday for each day so accumulated. 
The C i t y  may r e q u i r e  a c e r t i f i c a t e  from a q u a l i f i e d  Medical Doctor 
as proof of s i c k n e s s  be fo re  any b e n e f i t s  are p a i d  hereunder. 

13.07 From t he  f i r s t  day of employment, employees s h a l l  accumulate 
sick leave a t  t h e  rate of t w o  and one-half (235) days f o r  each 
month of employment for a t o t a l  o f  260 days, t h a t  is a maximum 
of e i g h t  yea r s  and e i g h t  months employment. 

13.08 A f t e r  e i g h t  y e a r s  and e i g h t  months of employment, i f  an 
employee has  been i n  r e c e i p t  of s i c k  b e n e f i t s  for one day o r  more, 
h e  s h a l l  then be e n t i t l e d  to  begin  aga in  to  accumulate s i c k  
b e n e f i t s  a t  t h e  rate of one and one- quarter (1+) days for each 
munth, b u t  t h i s  accumulation s h a l l  cease when it reaches  t h e  
maximum of 260 days as r e f e r r e d  t o  i n  Article 13.07. 
s h a l l  n o t  accumulate s i c k  l e a v e  whi le  i n  r e c e i p t  of  s i c k  leave  
b e n e f i t s .  

An employee 

13.09 Sick l eave  s h a l l  be reduced by t h e  number of days the 
employee is absent  and i n  r e c e i p t  of s i c k  leave  b e n e f i t s .  
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13.10 A record of accumulated and used s i c k  l eave  s h a l l  be  k e p t  
b y e  City.  
l eave  s h a l l  be  pos ted  along w i t h  the s e n i o r i t y  and c l a s s i f i c a t i o n  
list. Any employee is to be  advised ,  on a p p l i c a t i o n ,  of the amount 
of s i c k  l e a v e  accrued to h i s  c r e d i t ,  

A record of s i c k  l e a v e  used and accumulated s i c k  

13.11 An employee prevented from performing h i s  r e g u l a r  work w i t h  
t h e  C i t y  on account of an occupa t iona l  acc iden t  t h a t  is covered by 
t h e  Workmen's Compensation A c t  s h a l l  rece ive  from the C i t y ,  t h e  
d i f f e r e n c e  between t h e  amount payable by the  Workmen's Compensation 
Board and h i s  r e g u l a r  rate of pay. Pending a s e t t l e m e n t  of the 
i n s u r a b l e  claim, t h e  employee s h a l l  cont inue t o  r ece ive  h i s  f u l l  
pay and b e n e f i t s  under t h i s  agreement, sub jec t  t o  necessary  
adjustments.  I n  order t o  con t inue  rece iv ing  h i s  r e g u l a r  salary, t h e  
employee s h a l l  a s s i g n  his compensation cheque t o  t h e  Ci ty .  The 
absence o f  an employee who is r ece iv ing  compensation under t h e  
Compensation A c t  s h a l l  n o t  be  charged aga ins t  t h e  employee's s i c k  
l eave  credits or  vaca t ion  l e a v e  credits. An employee s h a l l  
cont inue  to accumulate s i c k  l e a v e  according to  Clause 13.08 w h i l e  
in r e c e i p t  of Workmen's Compensation. 

13.12 Upon re t i r emen t ,  a t  age 6 5 ,  any employee, having accrued  
s i c k  leave  t o  h i s  credit  shal l  r ece ive  a cash g r a n t  equa l  t o  50 p e r  
c e n t  of t h e  va lue  of t h e  accumulated s i c k  leave  a t  h i s  s t r a i g h t  
t i m e  r a t e ;  or  upon dea th  t h e  employee's estate s h a l l  r e c e i v e  5 0 %  
of the case va lue  of accumulated s i c k  leave. 

ARTICLE 1 4  - COMPASSIONATE LEAVE 

*14.01 A r e g u l a r  employee s h a l l  be e n t i t l e d  t o  no t  more than  t h r e e  
(3) calendar days l e a v e  of absence with pay and n o t  more than  
f i f t e e n  (15) days l e a v e  of absence without pay, immediately fo l lowing  
the death of h i s  spouse, c h i l d ,  mother, father, sister, or  b r o t h e r .  
Pa id  leave  of absence s h a l l  apply  only  t o  r egu la r  working days. 

14.02. 
w f t h p a y  for t h e  purpose of a t t e n d i n g  the funeral; of his grandfa the r ,  
grandmother, mother-in-law, father- in- law, o r  any relative who, 
u n t i l  death,  r e s i d e d  with t h e  employee unless  the funeral f a l l s  
on a Monday or  a Fr iday,  i n  which case t h e  number of days of paid 
leave s h a l l  be one. The pa id  l eave  of absence s h a l l  apply  o n l y  
t o  regular working days. 

14.03 A n  employee s h a l l  be en t i t l ed  t o  one day off w i t h  pay for 
thepurpose of a t t e n d i n g  t h e  f u n e r a l  of a brother- in- law, sister- 
in-law, aunt  o r  uncle. 
to  r e g u l a r  working days. 

A r egu la r  employee s h a l l  be e n t i t l e d  t o  t w o  days of leave 

The paid leave  of absence shall apply  Only 

* Asterisk i n d i c a t e s  change i n  wording from Previous collective 
agreement 
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ARTICLE 15  - UNION LEAVE 

15.01 The C i t y  may g r a n t  t o  a r e g u l a r  employee up t o  f i v e  (5 )  
days l e a v e  of absence w i t h  pay for t h e  purpose of a t t e n d i n g  conferences 
when d e l e g a t e d  by t h e  Union. 

ARTICLE 16 - LEAVE O F  ABSENCE FOR JURY DUTY 

16.01 The C i t y  s h a l l  g r a n t  l e a v e  of absence wi thou t  loss of 
s e n i o r i t y  t o  an employee who s e r v e s  as  a J u r o r  o r  Witness i n  any 
c o u r t .  The C i t y  s h a l l  pay such a n  employee t h e  d i f f e r e n c e  between 
h i s  normal ea rn ings  and t h e  payment he r e c e i v e s  f o r  j u r y  s e r v i c e  
o r  as  a c o u r t  w i t n e s s ,  exc lud ing  payment f o r  t r a v e l l i n g ,  meals or 
other expenses. The employee s h a l l  p r e s e n t  proof o f  s e r v i c e  and 
of t h e  amount rece ived .  

ARTICLE 17 - GROUP INSURANCE PLAN 

17.01 The employer unde r t akes  t o  cont inue  t h e  Group Insurance  P l a n  
which provides  coverage f o r  each employee t o  t h e  e x t e n t  of t w i c e  
t h e  s t r a i g h t  t i m e  annua l  e a r n i n g s  of each employee. The C i t y  s h a l l  
con t inue  t o  c o n t r i b u t e  a t  l ea s t  f i f t y  p e r  c e n t  (50%) of t h e  premium 
fo r  such coverage. 

ARTICLE 18 -,PENSION PLAN 

* 18-01 The C i t y  s h a l l  con t inue  t o  provide a pension p l a n  for  a l l  

The said pension p l a n  s h a l l  be t h a t  p lan  e s t a b l i s h e d  

employees. 

* 18.02 
pursuant  t o  t h e  C i t y  of Dartmouth's Pension Plan By-law C-165, 
as amended, i nc lud ing  amendments to  and i n c l u s i v e  of By-law C-424 

/ of February 13, 1981. 

* 18.03 The C i t y  agrees t h a t  it w i l l  n o t  amend t h e  terms of t h e  - s a r d p l a n ,  without  t h e  consen t  i n  w r i t i n g  of the Union, so a s  to: 

(a) reduce t h e  b e n e f i t s  payable t o  persons  e n t i t l e d  t o  

(b) 

( c )  

The p a r t i e s  to t h i s  Agreement s h a l l  p a r t i c i p a t e  i n  t h e  effor ts  

b e n e f i t s  under  t h e  p lan ;  
i n c r e a s e  t h e  c o n t r i b u t i o n s  payable i n t o  t h e  pension 
fund by Union members; o r  
change t h e  composit ion of t h e  Pension Committee 

* 18.04 
o f e  Pension Committee e s t a b l i s h e d  pursuant  to  By-law C-424. 

* A s t e r i s k  i n d i c a t e s  change i n  wording from previous  c o l l e c t i v e  
agreement 
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* 18.05 

(a) The C i t y  s h a l l  i n s t r u c t  the Chairman of t h e  
Pension Committee t o  prepare a w r i t t e n  r e p o r t  
on t h e  pension p lan  n o t  la ter  t h a n  the 1 5 t h  day 
o f  June,  1982, and t o  submit s a m e  t o  Counci l  
as  soon t h e r e a f t e r  as p r a c t i c a b l e  and, i n  any 
event ,  n o t  later than  t h e  1 5 t h  day of J u l y ,  1982. 

(b) If t h e  Pension C o m m i t t e e  does n o t  r e p o r t  t o  
Council  as  r equ i red  by Subsec t ion  ( a ) ,  then  t h i s  
Agreement s h a l l  be re-opened as of t h e  15 th  day 
of J u l y ,  1982 for r e n e g o t i a t i o n  of a l l  A r t i c l e s .  

ARTICLE 19 - MEDICAL PLAN 

*19.01 
Medical and a l l  c u r r e n t  employees s h a l l  be encouraged t o  j o i n  t h e  
plan. 
employees w i t h i n  one year of employment. 

The C i t y  a g r e e s  t o  pay one-half t h e  cost of M a r i t i m e  

Membership i n  t h e  p lan  s h a l l  be  compulsory f o r  a l l  new 

19.02 The C i t y  and t h e  Union s h a l l  co- operate t o  encourage 
employees a f f l i c t e d  wi th  a lcohol ism to  p lace  themselves under a 
co- ordinated program d i r e c t e d  t o  t h e  o b j e c t i v e  of t h e i r  
r e h a b i l i t a t i o n .  

ARTICLE 20 - JOB SAFETY 

20.01 S a f e t y  on t h e  job and s a f e  working p r a c t i c e s  i n  gene ra l  
s h a l l  be determined by t h e  Employee/Management Committee and set  
down i n  w r i t i n g  i n  t h e  C i t y ' s  S a f e t y  Po l i cy  Statement and Safe ty  
Program for t h e  d i r e c t i o n  of a l l  concerned. 

*20.02 
occupa t iona l  h e a l t h  committee, and s h a l l  have a cont inuing  concern 
with r e s p e c t  t o  t h e  h e a l t h  and s a f e t y  of employees in t h e  work- 
place. 

The Employee/Management Committee s h a l l  o p e r a t e  as an 

*20.03 The d u t i e s  of t h e  committee include:  

(a) t h e  r e c e i p t ,  cons ide ra t ion  and d i s p o s i t i o n  of 
concerns and complaints  r e spec t ing  the s a f e t y  
and h e a l t h  of employees; 

As te r i sk  i n d i c a t e s  change i n  wording from previous  c o l l e c t i v e  
agreement 
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(b) 

. -  in the workplace; 

p a r t i c i p a t i o n  i n  t h e  i d e n t i f i c a t i o n  of r i s k s  of 
t h e  s a f e t y  or  hea l th  of employees or other persons, 
a r i s i n g  o u t  of o r  i n  connect ion with act iv i t ies  

(e) t h e  development and promotion of measures to 
p r o t e c t  t h e  safe ty ,  h e a l t h  and welfare of employees 
i n  t h e  workplace, and checking the e f f e c t i v e n e s s  
of such measures; 

(d) the development and promotion of programs for 
educat ion and information concerning s a f e t y  and 
h e a l t h  i n  the  workplace. 

20.04 Employees involved i n  outside operations, a s  determined by 
t h e  City, s h a l l  be suppl ied w i t h  hard h a t s  and s a f e t y  boots. 
Employees s h a l l  be required t o  wear hard hats  and safety boots 
s u p p l i e d  by t h e  City.  

ARTICLE 2 1  - GRIEVANCE PROCEDURE 

21.01 The Union s h a l l  appoint a Grievance C o m m i t t e e  of three (3) 
whose names s h a l l  be communicated to  the C i t y .  

* 21.02 I n  t h e  event  t h a t  differences arise between t h e  C i t y  and 
m n i o n  or any of i ts members employed by the  C i t y  as to  t h e  
meaning and a p p l i c a t i o n  of t h e  provis ions of t h i s  Agreement or 
should any o t h e r  d i spu te  arise, t h e r e  s h a l l  be no suspension or 
slowing down of work OA account of such d i f fe rences :  b u t  an honest  
effort sha l l  be made t o  settle the same in t h e  fo l lowing manner: 

Stee-1 - All grievances within t e n  ( 1 O ) j  working days of I 

w r i t t e n  n o t i f i c a t i o n  to the employee shall, €2 %a firs? 
s tance ,  be r e fe r red  to t he  employee's inmediate  L i" supervisor  . 

Step 2 - F a i l i n g  sett lement,  the grievance may be taken 
up by t h e  employee concerned or by the Grievance 
Committee with the Superintendent in charge. 

* Asterisk i n d i c a t e s  change i n  wording from previous c o l l e c t i v e  
agreement 
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Step  3 - F a i l i n g  s e t t l e m e n t ,  t h e  matter may be t aken  
up by the Grievance Committee. 
of the i n c i d e n t  be ing  g r i eved  is to  be f i l ed  w i t h  a 
Management Committee consisting of t h e  C i ty  Admin i s t r a to r  
and the r e s p e c t i v e  Department Head, The Management 
Committee s h a l l  make i ts d e c i s i o n s  known t o  the Grievance 
Committee wi th in  f o r t y- e i g h t  ( 4 8 )  hours of t h e  t i m e  of 
submission of t h e  gr ievance.  

S tep  4 - I f  t h e  employee concerned or t h e  Union is 
no t  sat isf ied with t h e  dec i s ion  o f  t h e  Management 
Committee, t h e  Union may submit the  mat ter  t o  an  
A r b i t r a t i o n  Board which s h a l l  be selected a s  fol lows:  

A w r i t t e n  exp lana t ion  

1. Within twenty (20 )  days a f t e r  the decision 
of  t h e  Management Committee, t h e  Union may 
n o t i f y  t h e  C i t y  i n  w r i t i n g  of i t s  i n t e n t i o n  
to  submit t h e  matter Lo an A r b i t r a t i o n  Board, 
naming one person to  se rve  on t h i s  Bcsard. 

from t h e  Union, t h e  C i t y  s h a l l  n o t i f y  t h e  
Union i n  w r i t i n g  naming a person to serve on 
t h e  A r b i t r a t i o n  Board. 

2. Within one week a f t e r  rece iv ing  such notice 

3. Within one week of t h e  g iv ing  of the n o t i c e  
l a s t  r e f e r r e d  to, t h e  t w o  persons named t o  
serve on the A r b i t r a t i o n  Board shal l  select a 
t h i r d  person to  act as Chairman with t h e  
Board and s h a l l  so n o t i f y  t h e  Ci ty  and t h e  
Union i n  wr i t ing ,  
cannot  agree on a person t o  act as Chairman, 
e i t h e r  of them or one of t h e  p a r t i e s  may ask 
t h e  Minis te r  of Labour for Nova Scot ia  t o  
appoin t  a Chairman. 

If t h e  t w o  persons named 

4. Within twenty-one (21) days of t h e  appoint-  
ment of a Chairman, t h e  Arb i t r a t ion  Board 
s h a l l  render  a dec i s ion  a f t e r  having heard 
argument and evidence from the  p a r t i e s  t o  
t h i s  Agreement, 

5, The p a r t i e s  may agree i n  advance t o  a s i n g l e  
arbitrator.  

21.03 
i nc rease  or otherwise modify p e n a l t i e s  i n  d i s c i p l i n a r y  o r  
dismissal actions. 

The Arb i t r a t ion  Board s h a l l  have t h e  power t o  decrease, 
7 
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* 

21.04 Decis ions of t h e  A r b i t r a t i o n  Board 
m n g  upon both  t h e  Union and t h e  City.  

s h a l l  be f i n a l  and 

21.05 Any expenses of,  or  incur red  by, the Arbit ra t ion Board 
shall be shared e q u a l l y  by t h e  C i t y  and t h e  Union. 

ARTICLE 22 - TERM OF AGREEMENT 

22-01 Sub jec t  to_Ast ic le  __ I_____ 18, t h i s  Agreement a*---- shall come i n t o  
- - ~ - ~ = .  f o r c e  on - - -. Janua-ry l1 19_8_1--and skll remain i n  e f f e c t  u n t i l  
December I, 1982.  

22.02 This  Agreement may be amended a t  any t i m e  d u r i n g  i t s  term 
provided t h e  t w o  p a r t i e s  mutually agree  i n  w r i t i n g  t o  t h e  
amendment(s1. 

22.03 This Agreement s h a l l  remain i n  full.  force and effect beyond 
t h e  t e rmina t ion  d a t e  ind ica t ed  i n  Sec t ion  22.01 h e r e i n  u n l e s s  
e i t h e r  p a r t y  e x e r c i s e s  i ts  r i g h t  t o  s e r v e  n o t i c e  of i n t e n t  t o  
n e g o t i a t e  under t h e  terms of the  Nova Scotia Trade Union A c t ,  

SIGNED,  SEALED AND DELIVERED 
i n p .  presence of 

h 

CITY OF DARTMOUTH 

NOVA SCOTIA UNION OF PUBLIC 
EMPLOYEES, UNIT #1 

* A s t e r i s k  i n d i c a t e s  change i n  wording from previous  c o l l e c t i v e  
agreement 
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SCHEDULE "A" 

UNIT X 1  

The fo l l owing  are t h e  c l a s s i f i c a t i o n s  and rates of pay referred 
t o  i n  Article 6 - CLASSIFICATION AND PAY RATES: 

1981 Effective Effective 
Class i f ica t ion  - R a t e  J anua ry  1/82 June 1/82 

C e m e t e r y  At tendant  $ 
Labourer 
3 r d  Class Gardener 
A s s t .  Rink Ope ra to r  
Garbage Truck Loader 
Conc re t e  F i n i s h e r  
J a c k  Hammer & Pavement 

Breaker  Op.  
Meter Shop A s s t .  
Meter Reader 
Truck Dr ive r  
Garbage Truck D r i v e r  
2nd C l a s s  Gardener 
1st C l a s s -  Gardener 
U t i l i t y  Worker 
Rink Ope ra to r  
Pumphouse Ope ra to r  
I nc ine r a to r  Opera to r  
Meter Tester & Repairman 
Mechanical  Op. Genera l  
Mech, Op. 2 1/2 Co. Yd.  -der 
Mech. Op. Motor Grader  
Mechanic 
Ass is tan  t Foreman 
Mech. Op. 1 Cu. Yd.  Back Woe 
Carpenter  
Plumber and P ipe  F i t t e r  
E l e c t r i c i a n  
Welder 
Storesman 
A r b o r i s t  
Smal l  Equipment Maintenance 

Repairman 

8.25 
8.17 
8.17 
8.22 
8.25 
8.25 

8.29 
8.30 
8.30 
8.40 
8.40 
8.40 
8.52 
8.52 
8.58 
8.58 

8.70 
8.72 
8.72 
8.84 
9.72 
8.88 
8.92 
9.14 
9.72 
9.72 
9.72 
8.46 
8.70 

- 

8.70 

$ 8.75 
8.67 
8.67 
8.72 
8.75 
8.75 

8.79 
8.80 
8.80 
8.90 
8.90 
8.90 
9.02 
9.02 
9.08 
9.08 

9.20 
9.22 
9.22 
9.34 

10.22 
9 -38  
9.42 
9.64 
10.22 
10.22 
10.22 

9.02 
9.02 

- 

9.20 

$ 9.00 
8.92 
8.92 
8.97 
9.00 
9.00 

9.04 
9.05 
9.05  
9.15 
9 - 1 5  
9 - 1 5  
9.27 
9.27 
9.33 
9.33 

9.45 
9.47 
9.47 
9.59 

10.47 
9.63 
9.67 
9.89 
10.47 
10.47 
10.47 ' 

9.27 
9.45 

- 

9.45 

Apprentices t o  Trades:  

Appren t ices  will s t a r t  at 60% of t h e  t radesmen 's  rate. 
receive a 5% increase every six months u n t i l  t hey  reach the trademen's 
rate subject t o  successful complet ion of t h e i r  t r a i n i n g  program. 

They w i l l  
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CAYOIR 
CITV AoYINIsTn*Ton 

June 12, 1981 

M r .  Gary Baker 
P res iden t  
Nova Scotia Union of  

P. 0.  Box 2065 
Dartmouth, Nova Scotia 

Publ ic  Employees 

B ~ Y  3x8 

Dear M r ,  Baker: 

Th i s  i s  t o  confirm and acknowledge t h a t  t h e  fo l lowing matters 
a r i s i n g  o u t  of t h e  nego t i a t ions  of new Col l ec t ive  Agreements 
wi th  t h e  Nova Scotia Union of Publ ic  Employees have been r e f e r r e d  
to  t h e  r e spec t ive  Employee/Management Committees for t h e  Works 
Department, Water U t i l i t y  and Recreation Department of t h e  C i t y  
of Dartmouth and t h e  C i t y  of  Dartmouth School Board. 

1. 

2. 

3. 

Vern Terris of t h e  School Maintenance Department is t o  be 
r e c l a s s i f i e d  from t h e  U t i l i t y  Worker rate t o  t h e  Carpenter  
rate. This  inc rease  i n  h i s  wage r a t e  recognizes  t h e  
changes i n  h i s  work d u t i e s  and r e s p o n s i b i l i t i e s .  The 
Employee/Management Committee of t h e  School Board is to  
consider an appropr ia te  c l a s s i f i c a t i o n  €or Mr, Terris and, 
i f  agreement can be reached, it is  to  be recommended for 
approval to t h e  Superintendent of Schools. 

The Employee/Management Comdttee of t h e  School Board is 
to review the c l a s s i f i c a t i o n  and rate of pay for Clayton 
Harris and any change agreed to by the Employee/Management 
Commitfee is to be recommended for approval to  t h e  
Superintendent of  Schools. 

The Employee/Management Committee of the NO. 1 Agreement, 
Works Department, Water U t i l i t y  and Recreation Department, 
is  to review the  c l a s s i f i c a t i o n  and rate of pay for M e 1  
Deveau and any change t h a t  i s  agreed upon is to be 
recommended for  approval t o  the City Adminis t ra tor ,  

m e . .  2 



C/TY OF DARTMQUTPI 
b * 

Mr. Gary Baker 

Page 2 
June 12, 1981 

C.A. MOlR 
CITY ADMINISTRATOR 

4, The Employee/Management Committee of t h e  School  Board 
is t o  cons ide r  t h e  implementation of a sys tem of f l e x i b l e  
hours  for j a n i t o r s  who are employed a t  a school where t h e r e  
are no  scheduled classes or a c t i v i t i e s  on F r i d a y  evening  
on t h e  3:OO p.m, t o  11:OO p.m. s h i f t .  Recommendations 
from the  Employee/Management Committee are t o  be made t o  
t h e  Super in tendent  of Schools for  app rova l  and implementation.  

5. The Employee/Management Committees of t h e  School  Board 
and t h e  C i t y  are t o  examine the  e s t a b l i s h m e n t  of a long  
term i l l n e s s  and i n j u r y  l eave  bank and a l o n g  term dis- 
a b i l i t y  insurance  p lan .  The examina t ion  s h a l l  i n c l u d e  
a n a l y s i s  of the relative costs and b e n e f i t s  of the  long - 
term i l l n e s s  and i n j u r y  l eave  bank and long  term d i s a b i l i t y  
insurance  a s  a l t e r n a t i v e  means of p r o v i d i n g  more comprehensive 
p r o t e c t i o n  t o  employees i n  the e v e n t  of i l l n e s s  or i n j u r y ,  
The examination w i l l  be carried o u t  w i t h  t h e  aid of a c t u a r i a l  
and insurance  p l a n  s p e c i a l i s t s  appo in t ed  by t h e  C i t y ,  
Following completion of t h e  examinat ion a w r i t t e n  r e p o r t  
and recommendations w i l l  be submi t ted  t o  C i t y  Counci l  and 
t h e  School Board, 
undertake t o  complete t h e  examination and submit  its 
w r i t t e n  r e p o r t  and recommendations by no  l a t e r  than March 1, 
1982. 

The Ernployee/Management Committees s h a l l  

CITY OF DARTMOUTH 
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'. 
= AGREE-WNT made i n  d u p l i c a t e  as of t h e  1st day of January,  A.D. 

CITY OF DARTMOUTH, a body corpora te ,  
h e r e i n a f t e r  c a l l e d  t h e  " C i t y " ,  

. 0 lg80 
BETWEEN : 

OF TEE ONE PART 

- and - 
NOVA SCOTIA UKION OF PUBLIC EMPLOYEES, 
U n i t  $1, h e r e i n a f t e r  c a l l e d  "The Union" 

OF TXE OTHER PART 

WHEREAS t h i s  agreement i s  entered  i n t o  by each o f ' t h e  
p a r t i e s  h e r e t o  f o r  t h e  purpose of promoting co-operation and 
harmony and t o  set  out t h e  agreement covering r a t e s  of pay, 
hours of work, and c e r t a i n  o t h e r  conditons of employment; 

NOW THEREFORE T H I S  AGREEMENT WITNESSETH TEAT THE P A R T I E S  
HERETO MUTUALLY AGREE AS FOLLOWS: 

ARTICLE 1 - RlZC3GKITIOK 

1 . 0 1  The C i t y  recognizes  t h e  Union as  t h e  s o l e  bargaining agent 
f o r  t h e  u n i t  of employees a s  se t  o u t  in C e r t i f i c a t i o n  Order (5 )  
of t h e  Nova S c o t i a  Labour Re le t ions  Board. 

1 . 0 2  All employees covereci by C e r t i f i c a t i o n  Order s h a l l  be 
c l a s s i f i e d  under one of t h e  c l a s s i f i c a t i o n s  a n d  r a t e s  of pay 
l i s t e d ' i n  A r t i c l e  6 h e r e i n  znc2 Schedule " A :  a t t ached  he re to .  

1 . 0 3  N o  employee s h a l l  be requi red  or  permit ted t o  make any 
w r i t t e n  or v e r b a l  agreement ~ i t h  t h e  C i t i -  or i t s  r e p r e s e n t a t i v e  
which may c o n f l i c t  w i t h  t h e  terms of t h i s  c o l l e c t i v e  agreement. 

1-04 T h e r e  s h a l l  be nc  Clscrininz.tFori, i n t e r f e r e n c e ,  r e s t r i c t i o n ,  
o r  coerc ion  exe rc i sed  or  p r a c t i c e d  w i z h  r e s p e c t  to any  enployee 
in t h e  m a t t e r  of h i r h g ,  wz9e re tes ,  t r a i n i n g ,  upFrading, pronot ion,  
t r a r i s f e r ,  lzycff, r e c a l l ,  ci:sc:~-ine, cischzz~e c z  c.ny c?:er matrer 
by reascn  cf age ,  r a c e ,  co lour ,  na=iccc.l cricir,,  2 o l i t i c a l  o r  
-ei :qicxs Y affLliztion, : 
nenkershlp  o r  a c t i v i t y  i 

1 . 0 5  En21oyeec within t5 lc  $;rFsciceL?: cf ST;.E ~ r ~ i c r  sheLI -,&:e 
the pledqe of inerrkershp a t  2 recular  C r i c n  meeting w i t h i n  9 0  ca17s 

. - .  

. ?  - .  . _ _  y z r l t z -  ~ ~ ~ ~ . ~ ~ ,  (-z b; cf -+-;c ..I& 

_ .  . - _  . 

sf ?E::--% I C J - e c l  b> 2--2 2::- - . 

a 
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1 . 0 6  The term "employee", as  used th roughout  t h i s  agreement 
r e f e r s  t o  bo th  t h e  mascul ine  and t h e  feminine.  

ARTICLE 2 - GENERAL CONDITIONS 

2 . 0 1  The Union s h a l l  be pe rmi t t ed  t o  p o s t  n o t i c e s  of meet ings  
and Union a c t i v i t i e s  a t  p l a c e s  miltually agreed  upon by t h e  C i t y  
and t h e  Union. 

*2.02 Notices r e g a r d i n g  Union a c t i v i t i e s  may be pos ted  i n  any  
of t h e  fo l lowing  l o c a t i o n s :  

J a n i t o r ' s  Room i n  a l l  Schools  
School Maintenance Shop 
Lake Lamont Pump House 
Opera t ions  Cent re :  O f f i c e  and 
Lunch Room 
Water Department: C i t y  H a l l  
P o l i c e  S t a t i o n  
F ind lay  Community Cen t r e  

Employee's O f f i c e s  
Greenhouse 
Temporary O f f i c e s  on C i t y  Pro :  
Beazley F i e l d  
Kinsmen Rink 
B o w l e s  Rink 
Gray Rink 
Employee's Locker Rooms 

2 . 0 3  A copy of  a l l  correspondence between t h e  p a r t i e s  t o  t h i s  
agreement s h a l l  be  s e n t  t o  t h e  Union 's  Recording S e c r e t a r y , f o r  
Union F i l e s .  

2 . 0 4  Every new employee s h a l l  s e r v e  a 90-day p roba t iona ry  
p e r i o d  d u r i n g  which t i m e  he may be d i smissed  w i t h o u t  r ecour se  
t o  the g r i e v a n c e  procedure  u n l e s s  t h e  Union claims d i s c r i m i n a t i c  
a s  r e f e r r e d  t o  i n  A r t i c l e  1 . 0 4  of t h i s  agreement. A f t e r  complel 
of t h e  90-day p e r i o d ,  s e n i o r i t y  s h a l l  be e f f e c t i v e  from t h e  fir:  
bay of e n p l o p e n t .  

2 . 0 5  Fo re ren  and Supe rv i so r s  shall n o t  do work p rope r ly  belo-5 
t o  t h e  j u r i s d i c t i o n  of t h e  Union, excep t  f o r  t r a i n i n g  purposes 
or i n  t h e  e v e n t  of a s t r i k e .  

2 . 0 6  When any s u p e r v i s o r  , manaqenezt person ,  o r  o the r  emplo_\-e: 
i s  r e g u i r e z  o r  reqQlar lL-  expected t o  make v x i t t e n  assessments  
of an  employee, such w r i t t e n  z s s e s s r en t  s h a l l  be made i l va i l zb l e  
to t 5 e  assessec ernplc?yee i n  o rder  t h a t  he may be aFare  of h i s  
recorcs an6 also t o  ~ L - , - E  ?,iri .  CF. ~ ~ ~ + c r z ~ n i t : -  EO ob jecz  11 he ?;:sa 

. r  . .  

* A s t e r i s k  i n d i c a t e s  change - i n  word in?  from p r e v i o u s  c o l l e c t i v e  
agreexer , t .  
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2 . 0 7  The C i t y  s h a l l  endeavour i n  a l l  i n s t a n c e s  t o  do work 
w i k h  i t s  G:X forces iEc lu2 ing  supe rv i so ry  work, w i th  i t s  o',~? 
equipment,  and wi th  i t s  own employees. However, t h e  r i g h t  t o  
l e t  a l l  o r  any work on c o n t r a c t  i s  ves t ed  i n  t h e  C i ty .  

- 

2 .08  I n  inc lement  wea ther ,  employees s h a l l  be, whenever 
FossiSle, t r a n s p o r t e d  t o  and from t h e i r  work i n  covered t r u c k s  
or au tomobi les .  

- 2 . 0 9  Truck d r i v e r s  s h a l l  be r e s p o n s i b l e  f o r  and a s s i s t . i n  load ing  
and un loading  t h e i r  v e h i c l e s .  They s h a l l  be r e s p o n s i b l e  for safe 
u s e  of t h e  v e h i c l e  t o  which they  may be as s igned  from t i m e  t o  
t i m e .  

2 . 1 0  Meter r e a d e r s  i n  t he  Water Department s h a l l  be  supp l i ed  
w i t h  i d e n t i f y i n g  uniforms.  They s h a l l  a l s o  be supp l i ed  w i t h  two 
p a i r s  of p a n t s ,  t h r e e  s h i r t s ,  overshoes  and a w i n t e r  j a c k e t .  

- 

- 2 . 1 1  Rink o p e r a t o r s  and a s s i s t a n t  r i n k  o p e r a t o r s  s h a l l ' b e  
prov ided  w i t h  s u i t a b l e  i d e n t i f y i n g  c l o t h i n g  wh i l e  t hey  are on 
d u t y  i n  t h e  r i n k s .  

- 2:12 Pump house o p e r a t o r s  s h a l l  be supp l i ed  w i t h a  pafk of 
coveralls  and a p a i r  of g loves .  

- 2.13  Employees r e q u i r e d  t o  remain a t  t h e  job s i t e  shall be 
provided  w i t h  a p r o p e r l y  equipped mobi le  lunch  room f o r  wasninc 
and also for  e a t i n g  lunch  indoor s  du r ing  inc lement  weather .  

. 

2 . 1 4  A l l  employees are e n t i t l e d  t o  a f i v e  ( 5 )  minute  wash up 
p e r i o d  immediately p r i o r  t o  lunch  and immeZiately p r i o r  t o  the  end 
of t h e  work day.  

2.15 Employees involved  i n  o u t s i d e  ope rE t ions ,  as  determined by 
t h e  C i t y ,  shall be s m p l i e d  w i t h  hard h a t s  an6 s a f e t y  boo t s .  
Employees shall be r e q u i r e 6  t o  wear ha rk  h z t s  x . . d  s a f e t y  boots  
s u p p l i e d  by t h e  C i t y .  



ARTICLE 4 - SENIORITY 

- 4 . 0 1  
day o f  employment and t h e  p r o v i s i o n  of Ar t ic le  2 . 0 4  s h a l l  be 
a p p l i c a b l e  f o r  t h e  f i r s t  n i n e t y  ( 9 0 )  days.  

Every employee s h a l l  accumulate  s e n i o r i t y  f r o m  t h e  f i r s t  

- 4 . 0 2  
u n i t .  Those employees w i t h  t h e  g r e a t e s t  s e n i o r i t y  s h a l l  be 
cons ide red  f i r s t  f o r  promotions ,  t r a n s f e r s  and recal l  and l a s t  
f o r  demotions and l a y o f f s .  

S e n i o r i t y  i s  d e f i n e 6  a s  l e n g t h  of s e r v i c e  i n  t h e  ba rga in ing  

- 4 . 0 3  An employee s h a l l  not lose  s e n i o r i t y  r i g h t s  nor s e n i o r i t y  
i f  he  is  a b s e n t  f r o m  work because  o f  s i c k n e s s ,  a c c i d e n t ,  lay- off  
o r  l e a v e  of absence approved by t h e  C i t y  Adminis t ra tor  o r  h i s  
Des igna te .  

An  enployee  s h a l l  on ly  l o s e  h i s  s e n i o r i t y  i n  t h e  event :  
1. H e  i s  d i scha rged  f o r  j u s t  cause  an2 i s  n o t  r e i n s t a t e d ;  
2 .  H e  r e s i g n s  o r  l e a v e s  of h i s  own accord ;  
3. He i s  a b s e n t  f r o m  w o r k  i n  excess of 5 working days  wi thout  

4 .  A f t e r  a lay- of f  he f a i l s  t o  r e t u r n  t o  work w i t h i n  f i v e  ( 5 )  
n o t i f y i n g  t h e  employer, and wi thou t  j u s t  cause;  

working days ,  a f t e r  b e i n g  n o t i f i e 2  by r e g i s t e r e d  n a i l  o r  
p e r s o n a l  t e l ephone  c a l l  t o  do so ,  u n l e s s -t h r o u g h  sic,kness 
or  other j u s t  cause .  I t  s h a l l  be t h e  r e s p o n s i b i l i t y  of t h e  
employee t o  keep t h e  employer informed of h i s  c u r r e n t  address .  

- 4.04 An employee s h a l l  n o t  be promoted t o  a more s e n i o r  p o s i t i o n  
even though e n t i t l e d  on t h e  b a s i s  of s e n i o r i t y  i f  he i s  men ta l ly  
o r  p h y s i c a l l y  i ncapab le  of per forming  d u t i e s  of  t h e  more s e n i o r  
p o s i t i o n .  

4 . 0 5  A s e n i o r i t y  and c l a s s i f i c a t i o n  l i s t  shlall be S s t e 2  n o t  l a t e r  
t h a n  t h e  l a s t  day of  January  of each  yea r  and a copy s h a l l  be g iven  
t o  t h e  un ion .  

2112 t r a n s f e r s .  

"5 .02  Job P o s i t o n s :  Vfier, s. vs.cancy occurs o r  a new p c s i t i o n  i s  . .  . C  c r e a t e d ,  t h e  C i t y  shz.ll no::ry t h e  C n i ~ r  ir. ? , - - - - -  .*L- ,,nc E7.5 sock 
? I  r o t i c e  of t h e  ~ c s i ~ i o r .  i n  t h e  l c c a t i o n s  l -szec  iz ;zz izLe 2 . 0 2  

f o r  a rninicu;;! of t;co ~ % -e e l : ~  ir: orCer t5et E - -  mer;.Serz zf L A - - ~  G r i c n  
and t h e  Kova S c o t i a  Union cf PLbl i c  EnFloj-ees, LrAi: = 2  \:ill knov- 
a b o u t  t h e  p o s i t i o n  and be able t o  make writLe> a p p l i c a r i o n  t h e r e f o r .  

L - ,  
- -  

* * A s t e r i s k  i n 2 i c a c e s  cnanqe ir? v;oraing fro:, SreT-iccs c o l i e c t i r e  
agreement.  
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- 5 . 0 3  In fo rma t ion  i n  Pos t ings :  The n o t i c e s  r e f e r r e d  t o  i n  
A r t i c l e  5.02 s h a l l  c o n t a i n  t h e  fo l lowing  in format ion :  n a t u r e  of 
p o s i t i o n ;  q u a l i f i c a t i o n s  r e q u i r e 6  inc lud ing :  ezuca t ion  and 
s k i l l s :  s h i f t ;  and wage or  s a l a r y  ra te .  Q u a l i f F c s t i o n s  s h a l l  n o t  
be e s t a b l i s h e d  i n  an a r b i t r a r y  or d i s c r i m i n a t o r y  manner. 

5 . 0 4  Vacancies  i n  Labourer C l a s s i f i c a t i o n :  ---- Vacancies ir, t h e  
Labourer  C l a s s i f i c a t i o n  s h a l l  be pos t ed  i n  t h e  s a m e  way 2s o t h e r  
- 
v a c a n c i e s  a r e  pos ted .  

5 .05 N o  Outs ide  Adve r t i s ing :  N o  o u t s i d e  a d v e r t i s e m e n t , f o r  
a d d i t i o n a l  employees s h a l l  be made u n t i l  p r e s e n t  employees have 
had a f u l l  o p p o r t u n i t y  t o  apply .  The C i t y  may a d v e r t i s e  
o u t s i d e  t h e  Union t w o  weeks a f te r  t h e  Notice &as been pos t ed  
p u r s u a n t  t o  A r t i c l e  5 . 0 2 ,  i f  a q u a l i f i e d  a p p l i c a n t  from w i t h i n  
t h e  Union h a s  no t  a p p l i e d .  

- 5 .06  Recogni t ion  of  S e n i o r i t y :  Both p a r t i e s  recognFze: 

(1) The r i g h t  of promotion w i t h i n  t h e  s e r v i c e  of t h e  C i ty ;  
( 2 )  That o p p o r t u n i t y  f o r  promotion should i n c r e a s e  i n  

p r o p o r t i o n  t o  l e n g t h  o f  s e r v i c e .  

__. 5.'07 Method of Making Appointme2ts: I n  making s t a f f  changes,  
transfers or  promotion,  t h e  C i t y  s h a l l  a p p o i n t  t h e  a p p l i c a n t  
w i t h  t h e  greatest s e n i o r i t y  and having t h e  r e q u i r e d  q u a l i f i c a t i o n s .  
Appointments from w i t h i n  t h e  Union ' s  j u r i s d i c t i o n  s h a l l  be made 
w i t h i n  three weeks after  the c l o s i n g  d a t e  f o r  a p p l i c a t i o n s .  

- 5.08 T r i a l  Per iod :  The successful a p p l i c a n t  s h a l l  have a t r i a l  
p e r i o d  of two months f r o m  t h e  d a t e  of appointment.  Cond i t i ona l  
on s a t i s f a c t o r y  s e r v i c e ,  s u c h  t r i a l  promotion shall become per-  
manent a f t e r  t h e  p e r i o d  of t w o  months. I n  t h e  even t  t h e  
s u c c e s s f u l  a p p l i c a n t  
t h e  aforement ioned t r i a l  p e r i o d ,  or  i f  t h e  employee f i n d s  h imse l f  

p roves  u n s z t i s f e c t o r y  ir, t h e  p o s i t i o n  Z u r i n g ,  

unable t o  perforia t h e  C u t i e s  of t h e  Eeb.- position, he sh ia l l  Se 
r e t u r n e d  t o  h i s  former p o s i t i o n  wi thou t  l o s s  of s e n i o r i t y  and 
wage or  sa1ary.  -?ay o t h e r  er~lcyee nr~;~teC o r  t r z 5 s f e x r e 6  
because of t h e  r e a r r a n c e x e n t  of p s i t i o n s  s h a l l  alsc be reccrnee 
t o  h i s  fo-mer p o s i t i o n  without lcss  of s e n i o r i t i -  an2 ciage o r  
s a l a r y .  

5 .  0 9  P r - r r t < c ? s  3ecgidFrFr!c x i q > . ~ r  c l - - - '  L , c ~ ~ f i c a t i ~ : . ~ :  ' I n  cases  of - .  promotior; r e q u i r i n g  h i z n e r  q u a l i f i c z z i o n s  or  c e r t i ~ i c a t i s n ,  =he 
C i t y  s h a l l ,  p r i o r  t o  f i l l i n g  a vacancy,  g i v e  c c z s i 6 e r a t i o r A  t c  
t h e  s e n i o r  employee who, a l though  h e  does n o t  pos ses s  t h e  r e q u i r e d  

enployee s k a l l  be giver ET- oppor tz r i t l -  to q 7 ~ z l ~ f : -  ?::chix 2 
r e a s o n a b l e  ler,s-th of t i z e  ar.2 t o  r e v e r t  to his fcrr;.er c o s i t i c r ,  if 
t h e  r e q u i r e ?  q u a l i f i c a t i o n s  a r e  not net within such time. 

q m l i f l c z T i o n s  is pre2zr l r -q  i Lo cuzlify. IGqen ~z -xL I~& ,  t h e  

> 

8 
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5.10 Union Notification: The Union shall be notified of a l l  
appointments, hirings, layoffs, transfers, recalls and terminations 
- 

“5.11 All permanent employees shall be medically fit for promotions 
and transfers for which they are applying. 

*5.12 - A medical examination by a duly qualified medical practitioner, 
acceptable to the City, shall be required for all employees . 
applying for new positions, promotions and transfers. 

ARTICLE 6 - CLASSIFICATION AND PAY RATES 

- 6.01 
set out in Schedule “ A ”  attached hereto. 

The classification and pay rates for the Union are 

6.02 Employees shall be paid for time worked only, except 
where otherwise specified in this agreement. 

- 6.03 A crew offbur or more men not under the immediate supervision 
of a foreman shali be supervised by a lead man who shall receive ten 
cents per hour above the rate of the highest paid man under his 
supervision. 

- 6.04 Any employee temporarily assigned to do work in a lower 
classification than his own, shall be paid at his regular rate 
of pay. 

- 6.05 
than his own shall be paid the rate of pay for that higher 
classification immediately, an6 shall remain at that rate while 
employed in the higher classification. 

Any employee performing work in a higher classification 

* 6 . 0 6  
shall 
4:OO 

Shift workers at 
be paid a shift 6 

p . m .  to 12:OO midn 

the Pimpho 
ifierential 
ight shift, 

use,  
Of 
and 

Rinks, and Convun 

30 cents per hour 
2 0  cen t s  per h c ~ r  

it17 Centr 
fcr t h e  
for the 

es 

* -  6.05 Labourers s h a l l  be paid the truck 2trivers’ rzte when operating 
smail equipment, such as bombardiers, farm t z z c t o r s ,  ro l iers  or 
bobcats. 

6 . 0 %  Labourers workin?  ir- t h e  R i n k s  shall c r . 1 ~  b~ classified 
as Assistant Rink Operators  and paid the Assistant Rink Oprator’s 
rate w k = i l e  working ir, the R i n k s .  

- 
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*6.09 The Mechanic's ra te  s h a l l  be t h e  same a s  that of t h e  - 
E l e c t r i c i a n ' s ,  commencing i n  1 9 8 1 ,  and their r a t e  for  1 9 8 0  shall 
be se t  as i f  it b t  been $ 7 . 8 2 ,  per  hour a t  t h e  end of t h e  last 
c o l l e c t i v e  agreement. 

ARTICLE 7 - WORKING HOURS 

- 7 . 0 1  Except a s  provided i n  A r t i c l e  7.02, 7 .03 ,  and 7.04, 
the r e g u l a r  hours  of work s h a l l  be  e i g h t  (8) hours per  day, 
Monday t o  Fr iday  i n c l u s i v e ,  from 7:30 a . m .  t o  Noon and from 12:30 p.m 
t o  4:OO p.m. 

7 . 0 2  The r e g u l a r  hours  of work f o r  s h i f t  workers, Rink Operators 
and Pumphouse Operators  s h a l l  average f o r t y  (401 hours per  week i n  
accordance w i t h  a revolv ing  s h i f t  schedule as  agreed t o  by t h e  
p a r t i e s .  Any work performed o t h e r  than durinq an employee's r egu la r  
s h i f t  c y c l e  of work s h a l l  be overtime and s h a l l  be pa id  f o r  a t  
p r e v a i l i n g  overtime r a t e s .  

7.03 Recrea t ion  Department hours  s h a l l  be 7:30 a.m. t o  12:OO Noon 
and 12:30 p.n. t o  4:OO p.m. Rink Operators s h a l l  work a revolv ing  
s h i f t  t o  average f o r t y  (40) hours per  week. 

- 7.04 Hours of work f o r  m e t e r  r e a d e r s  s h a l l  be 8:30 a.m. t o  
1 2  Noon and 12:30 t o  5 : O O  p . m . ,  Xonday through Friday.  

ARTICLE 8 -. OVERTIME 

- 8 . 0 1  The C i t y  s h a l l  have t h e  r i g h t  t o  c a l l  anyone f o r  overtime 
work when t h e  C i t y  deems such work i s  necessary bu t  overtime s h a l l  
be d i s t r i b u t e d  equ i t ab ly .  However, the r i g h t  t o  a s s i g n  equipment 
o r  v e h i c l e s  t o  o p e r a t o r s  o r  ? r i v e r s  i s  ves ted  i n  t h e  C i t y ,  and i n  an 
emergency, o p e r a t o r s  o r  d r i v e r s  may 3e chosen x i t h o u t  regard t o  
t h e  employee r e c u l a r l y  en9loyed. 

- 8 . C 2  Ani7 work perforned other t h r  curing t h e  r e g u l e r  hours 
of work hereir .  pr017iZe2 shiall ccns t i t i ; t e  cvertirne en? s h a l l  be 
pzi6 for a t  t h e  r a t e  of t i n e  m 2  one-Lalf, except  i ihere double 
t h e  i s  payable.  

8 . 0 3  That p o r t i c n  cf c o n - l i x c ~ s  cvertirrie work that i s  i n  
excess  of e i g h t  ( E )  hours d u r a t i o n  s h a l l  be p z i Z  f o r  a t  double 
t h e  r e g u l a r  r a t e .  T h i s  r a t e  s h a l l  c o n t h z o  u n t i l  t h e  mployee  
hes  a r e s t  perioC of a t  l e a s c  e iqh . t  ( P j  !-io---.- L'L s .  

* A s t e r i s k  i n d i c a t e s  change in \.-orCinq from p r e v i c ~ s  c o l l e c t i v e  
agreement. 
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*8 .04  - N o  employee s h a l l  be r e q u i r e d  t o  work f o r  n o r e  than twenty- 
f o x  hour s  con t inuous ly .  A f t e r  twenty-four h o u s  t h e  employee s h a l l  
be  g iven  a t  least  an  e i g h t  hour  b reak .  An einployee s h a l l  be Fa id  
f o r  any r e g u l a r  working hour s  t h a t  f a l l  w i th in  t h i s  rest per iod  
a t  h i s  s t r a i g h t  t i m e  ra te .  

*8 .05  Employees s h a l l  be p e r m i t t e d  t o  t a k e  t i m e  o f f  i n  l i e u  of 
over t ime ,  provided t h a t  t i m e  off i s  r eques t ed  a t  least  one week i n  
azvance and provided t h a t  permiss ion  i s  g ran ted  by t h e  Ci ty .  The 
C i t y  r e s e r v e s  f u l l  a u t h o i r t y  and d i s c r e t i o n ,  f o r  whatever r ea sons  
it deems a p p r o p r i a t e ,  t o  deny r e q u e s t s  for  t i m e  o f f  i n  l i e u  of 
over t ime .  Overtime, as accumulated,  s h a l l  n o t  be  c a r r i e d  over 
from one c a l e n d a r  y e a r  t o  a n o t h e r .  

ARTICLE 9 - EVENING AND STANDBY DUTY SHIFT 

9 . 0 1  The C i t y  may, from t i m e  t o  t i m e ,  e s t a b l i s h ,  amend .and 
revoke a s tandby  du ty  roster and p a r t i c i p a t i o n  by employees i n  
s tandby  du ty  s h a l l  be v o l u n t a r y .  A f t e r  a n  employee v o l u n t e e r s  
f o r  s tandby  du ty  on t h e  C i t y ' s  s tandby  roster,  he s h a l l  be r e q u i r e d  
t o  g i v e  t h r e e  ( 3 )  months n o t i c e  of h i s  i n t e n t i o r ,  to remove his 
name from t h a t  roster.  

*9.02 Employees on t h e  s tandby  du ty  roster s h a l l  be r equ i r ed  t o  
work an evening  and s tandby  du ty  s h i f t  f o r  e ight- day pe r iods ,  on 
a r e v o l v i n g  b a s i s ,  as t h e i r  names appea r  on t h e  standby du ty  roster .  
The s tandby  du ty  s h i f t  s h a l l  be a s  fol lows:  

- Monday, 1st Day of S h i f t  - 4:OO p.m. 
Tuesday, 2nd Day of S h i f t  - 12:OO midnight  - 

4 : O O  9.1~1. - 
Piednesday, 3rd  Day of  S h i f t  - 12:OO midnignt  - 

4:OO p . m .  - 
4 : o o  p . m .  - 

~ r i c z y ,  4 t h  D e i -  cf S h i f t  - 1 2 : o c  r . 2 h i c h z  - 
4:oc 2.K. - 

n- I . ! ! u I s ~ = u ~ ~ ,  4 th  Day of S h i f t  - 12:OG midni5hc - 
7 1 -  

1 2  midnight 
7 :30  a . m .  (on c a L )  
12:OO rnidnicht 
7 : 3 0  a . m .  (on ca l l )  
12:OO rn idnicht  
5 :33  a.m. (on czLlj 
1 2 : O O  n i d n i g h t  
7::: 2.x. (cn CE.LI: 
12: 30 x..icniSl?t 

* A s t e r i s k  i n d i c a t e s  chznse in wor6Fng f rsn  ?re:?ious collecti:-e 
agreerent. 
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Sa tu rday ,  6 t h  Day of  S h i f t  - 12:OO midnight - 7:30 a . m .  Con c a l l )  
7 :30  a . m .  - 12:OO noon 

12:GO cGon - 12:OO midnight (cx 
c a l l )  

Sunday, 7 t h  Day af S h i f t  - 12:OO midnight Saturday 

On Sa turday ,  t h e  employee s h a l l  Se a t  work a t  t h e  Operations Cent re  
d u r i n g  the  hours  7 : 3 0  a . m .  t o  12:OO noon and c a r r y  o u t  d u t i e s  
a s s igned  t o  him. During t h e  rest of Saturday and on Sunday, t h e  
employee s h a l l  be a v a i l a b l e  f o r  work and make known t o  t h e  C i t y  a 
p l a c e  a t  which he  can be  immediately contac ted  a t  a l l  times. 

1 2 :  00 midnight (Sunday on call) 

Monday, 8 t h  Day of S h i f t  - 12:OO midnight - 7:30 a.m. (on c a l l )  

On Monday, t h e  8 t h  Day of  S h i f t ,  dur ing  t h e  hours  of 12:OO midnight 
t o  7 : 3 0  a . m . ,  t h e  employee s h a l l  be a v a i l a b l e  f o r  work and make 
known t o  t h e  C i t y  a p l a c e  a t  which he can be immediately contac ted  
a t  a l l  t i m e s .  

*9:03 An employee on t h e  evening and stzndby duty  s h i f t  s h a l l  be 
pa id  on t h e  fo l lowing  b a s i s :  

Monday, 1st Day of S h i f t  through Fr iday ,  5 t h  Day of S h i f t  i n c l u s i v e  - 
15+ hours  a t  t h e  s t r a i g h t  t i m e  r a t e  and a s h i f t  d i f f e r e n t i a l  of 20  
c e n t s  p e r  hour f o r  4:OO p.m. t o  12:OO m i h i g h t  an2 30 c e n t s  per 
hour for 1 2  midnight  t o  7:30 a . m .  

Sa turday ,  6 t h  Day of S h i f t  - . 4 +  hours  a t  time an2 cne-half r a t e ,  
4 hours a t  s t r a i g h t  time ra te ;  and pay a t  t i m e  and one-half r a t e  
f o r  a c t u a l  hours  worked beyond 12:OO Noon. 

Sunday, 7 t h  Day of  S h i f t  - 4 hours  a t  t i n e  a26 one-half r a t e ;  and , 

pay a t  double  t i m e  r a t e  f o r  a c t u a l  hours worked; 

Yonday, 8 t h  Day of S h i f t  - 7% hocrs  a t  t h e  s t r a i g h t  t i m e  r a t e  and 
z shift d l f f e r e n t i a l  of  3 0  c e n t s  p e r  h c u r  f o r  ?he hours i2:OO 
nidr,iq:?t to 7 : 3 0  5.r. . 
3 : O L  At t h e  end of t h e  standby cut)- shift, t h e  e>:.plcyee's - -  r e g u l a r  work week s h a l l  connence 2t 7 : 3 C  a . ~ .  on t1r-e i r z . ed ia t e ly  
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ARTICLE 10 - CALLOUT PAY 

1 0 . 0 1  When an enployee i s  c a l l e d  f o r  du ty  o u t s i d e  h i s  r e g u l a r  
hou r s ,  h i s  pay s h a l l  be c a l c u l a t e d  from t h e  time he  r e p o r t s .  
The employee s h a l l  be gua ran teed  a m i n i m u m  of f o u r  ( 4 )  hours  
pay a t  t h e  s t r a i g h t  t i m e  ra te  f o r  each  such c a l l o u t .  This  
s h a l l  n o t  app ly  t o  employees on s tandby  du ty ,  nor  s h a l l  it apply 
t o  employees du r ing  r e g u l a r  working days  between t h e  hours  of 
6:OO a .m.  t o  8:30 a.m. i n c l u s i v e .  

ARTICLE 11 - HOLIDAY PAY 

1 1 . 0 1  A l l  employees s h a l l  be  p a i d  f o r  t h e  r e g u l a r  working 
hours  f o r  t h e  h o l i d a y s  l i s t e d  below provided such employees 
a c t u a l l y  work t h e  f u l l  working day preced ing  and t h e  f u l l  working 
day fo l lowing  such h o l i d a y s ,  u n l e s s  t h e  enployee  i s  s i c k  and a 
d o c t o r ' s  c e r t i f i c a t e  i s  p r e s e n t e d .  

1 1 . 0 2  The h o l i d a y s  s h a l l  be: 

N e w  Y e a r ' s  Day Labour Day 
Good F r iday  Thanksgiving Day-  
V i c t o r i a  Day Christmas Day 
Dominion Day Boxing Day 

Remembrance Day Any other day declared a C iv i c  
. Dartmouth Natal Day H a l i f a x  Natal Day ( 3  day) 

Holiday by Dartmouth C i t y  Council  

11 .03  Any work performed on Sundays or h o l i d a y s  s h a l l  be  pa id  
f o r  a t  t h e  r a t e  o f  double  t i m e .  

11.08 Employees who work on any of t h e  h o l i d a y s  l i s t e d  i n  
A r t i c l e  1 1 . 0 2  s h a l l  r e c e i v e  payment as  d e s c r i b e d  i n  A r t i c l e  1 1 . 0 3  
i n  a d d i t i o n  t o  paymer,t for holidays as d e s c r i b e 6  in A r t i c l e  1 1 . 0 1 .  

- .  ll.C5 Vhen an  eTnsLoyee wor::~xq a s  a shift worker on a t e z p a r z r y  
basis h a s  schezxled  cays o f f  whit?; fall op. a holiiey r e f e r r e d  LC 

8 

- - 
i n  A r t i c l e  1 1 . 0 2  t h e  employee shz.ll  r e c e i v e  holisey pay cf e i 2 h t  
hou r s  a t  t h e  regul2.r r a t e .  

1 2 . 0 1  ErnFloyees ~ 3 ~ 1 1  r e c e i i - e  ar. ann~al i-acztior:  w i t l r .  2zy  i n  
accorcance  w i t h  c r e d i t e C  ser-\-ice 2 r i o r  to c h e  cc;rxezccler-t of 
t h e  vacation 2eric2 a s  f o l l c ; . ; ~ :  

( a )  less than  1 yea r  of s e r v i c e  - 1% working ~ Z L - S  

( b )  1-15 y e a r s  of service - 3 t;eel;s p e r  zznxz, 
( c )  1 5 - 2 0  years of seri-ice - 4 b.-eeks p e r  annm' 
(6) 2 0  ~ 7 e a r s  of ser-cice C-Y z:ore - 5 ~ - e d ; s  221 E:--:-:z:. 

f o r  each month worke6; 
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1 2 . 0 2  When a S t a t u t o r y  Holiday f a l l s  w i th in  an employee's  
vaca t l c3  p e r i o d ,  h e  shall Se e n t i t l e d  t o  a 2 2 i t i o n a l  day of  
v a c a t i o n .  

1 2 . 0 3  The t i m e  f o r  an employee t o  t a k e  h i s  v a c a t i o n  may be 
agreed  between t h e  employee and t h e  C i t y ;  b u t  t h e  C i t y  r e s e r v e s  
t h e  r i g h t  t o  c o n t r o l  t h e  t i m e  a t  which employees t a k e  t h e i r  
v a c a t i o n  s o  as  n o t  t o  impa i r  t h e  City's work program. 

1 2 . 0 4  Employees may, upon g i v i n g  at l eas t  t e n  (10) d a y s , n o t i c e ,  
receive, on t h e  l a s t  o f f i c e  day preced ing  commencement of t h e i r  
annual  vacation,  any cheques which may f a l l  due dur ing  t h e  
pe r iod  of  t h e i r  v a c a t i o n ,  

1 2 . 0 5  Seasona l  employees s h a l l  receive t h e i r  vaca t ion  c r e d i t s  
a t  the  t e r m i n a t i o n  of s e a s o n a l  employment i n  each yea r .  

ARTICLE 1 3  - SICK LEAVE & COMPEh7SATION 

*13.01 Pa id  s i c k  leave s h a l l  be  g ran ted  t o  an employee who, 
tn rouqh  i l l n e s s ,  i s  unable  t o  perform w o r k  f o r  t h e  C i ty .  However, 
t h e  s i p e r v i s o r  may r e q u e s t  a c e r t i f i c a t e  f r o m  a, qaa - l i f i ed  medical  
p r a c t i t i o n e r  d u r i n g  t h e  p e r i o d  of absence,  an6 send a doc to r  
r e p r e s e n t i n g  t h e  C i t y ,  i f  he  so desires,  t o  confirm t h e  employee's  
s t a t e d  r e a s o n s  f o r  be ing  a b s e n t  from work. 

1 3 . 0 2  During t h e  f i rs t  f i v e -y e a r s  of t h e  employee's  s e r v i c e ,  t h e  
C i t y  s h a l l  n o t  pay more t h a n  t h i r t y  ( 3 0 )  days s i c k  l e a v e  b e n e f i t s  
i n  any one y e a r ,  e x c e p t  on t h e  w r i t t e n  a u t h o r i z a t i o n  of t h e  C i t y  
Admin i s t r a to r .  

*13.03 The Union and t h e  C i t y  agree tha t  employees s h a l l  r e p o r t  
absence f r o m  w o r k  w i t h i n  a r ea sonab le  pe r iod  of t h e .  

"13.04 Fol lowing s i c k  l e a v e  of  an i -  k u r a t i o n ,  t h e  exsloyee s h a l l  . .  - ~ * o r t  L A - .  his a v a i l a b i l i t y  fo r  TA-OZ:-: zc ,:?e C i t y  2s  ea rLy  as  p o s s i s l e  
b e f o r e  r e p o r t i n g  f o r  d u t y .  

* 
* l 3 . 0 5  When zip. employee i s  gi7.7.en a leave of absence without  pzy 
for an17 r ea son ,  or i s  1a iZ  off and re t -J rns  t o  wrzrk u p n  e x p i r a t i o n  
O, such l e a v e  cf absence ,  ne s::~~: r-zc r e c e i v e  si=:: l e z v ~ .  creci:  
f o r  t h e  period of silch absezce, b u t  s k z l l  r e t a i n  his curnulztive 
c r e d i t ,  if any e x i s t i n g  a t  the t i n e  of sach leave or  l z y  o f f .  

. -  . .  7 -  f 

C i t y  nay r e q u i r e  a c e r t i f i c a t e  frcrr, 2 q a a l i f i e 6  :.k.Zicai Doctor a s  
proof of s i c k n e s s  b e f o r e  any b e n e f i t s  zxe  pa id  kereunaer .  

.. * A s t e r i s k  i n d i c a t e s  c h m g e s  i r i  wor2ing fro= prev ious  c c l l e c t i v e  
ag r  e e m m  t . 
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1 4 . 0 1  A r e g u l a r  employee s h a l l  be e n t i t l e d  t o  n o t  more t h a n  
t h r e e  ( 3 )  c a l e n d a r  days  leave of absence w i t h  pay and n o t  u r e  
thar: f i f t e e n  (15) days l e a v e  of absence wi thout  pay, i r m e 2 i z t e l y  
fo l lowing  t h e  dea th  of h i s  spouse,  c h i l d ,  mother or f a t h e r .  
Paid l e a v e  of absence s h a l l  app ly  on ly  t o  r e g u l a r  working Lays.  

1 4 . 0 2  A r e g u l a r  employee s h a l l  be  e n t i t l e d  t o  one day of leave 
w i t h  pay f o r  t h e  purpose of a t t e n d i n g  t h e  f u n e r a l  of h i s  sister, 
b r o t h e r ,  g r a n d f a t h e r ,  grandmother,  mother- in- law, fa ther - ix - laK,  
or any r e l a t i v e  who, u n t i l  d e a t h ,  r e s i d e d  w i t h  t h e  employee. The 
pa id  leave o f  absence s h a l l  a p p l y  o n l y  t o  r e g u l a r  working Lays.  

1 4 . 0 3  An employee s h a l l  be e n t i t l e d  to one-half day off w i t h  pay 
f o r  t h e  purpose of a t t e n d i n g  t h e  f u n e r a l  of a brother-in-lzw, 
s i s t e r- i n- l a w ,  a u n t  o r  unc l e .  The pa id  l e a v e  of absence sh11 
a p p l y  o n l y  t o  r e g u l a r  working days .  

ARTICLE 1 5  - L?XION LEAi‘E 

*15.01 The C i t y  may g r a n t  t o  a r e g u l a r  employee up t o  f i v e  (5) 
days  l e a v e  of absence w i t h  pay f o r  t h e  purpose of a t t e n d i n g  
con fe rences  when d e l e g a t e d  by t h e  Union. 

ARTICLE 1 6  - LEAVE OF ABSENCE FOR Jcu’iik- DUTY 

1 6 . 0 1  T h e  C i t y  s h a l l  g r a n t  leave of absence wi thou t  loss cf 
s e n i o r i t y  t o  an employee who’serves  a s  a J u r o r  o r  Witness Lr; 
any c o u r t .  The C i t y  s h a l l  pay such an employee t h e  d i f f e r e n c e  
between h i s  normal e a r n i n g s  and t h e  palment he r e c e i v e s  fo r  j u r y  
s e r v i c e  o r  a s  a c o u r t  w i t n e s s ,  exc lud ing  payinent f o r  t r a v - e l l i n c  # I  

meals or o the r  expenses .  T n e  employee s h a l l  p r e s e n t  proof  af 
s e r v i c e  and of t h e  amount r e c e i v e d .  

ARTICLE 17 - GROUP IXSURANCZ FLL.K 

1’7.51 The employer uEcierta4es to c o n t i z ; ; ~  c% Group IRSL~L-LE 
Plan which p r o v i z e s  coverage for each enployee to the exter.: of 

- - -  , -  C i k y  szail c o n t i z u e  t o  c o n t r i b z t e  zt 1 ~ 2 s ~  f i f t y  per  c e n t  3 , : .  

of t h e  prerniuii f o r  suc5 coverage .  
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*13.07  From t h e  f i r s t  day of employment, employees s h a l l  a ccuqu la t e  
s i c k  lez1-e a t  t h e  rz tc .  of two and one-kalf  (2%) dizys f o r  each 
month of enployment f o r  a t o t a l  o f  2 6 0  days ,  t h a t  i s  a maximum 
of e i g h t  y e a r s  and eiFjht months employment. 

*13.08 A f t e r  e i g h t  y e a r s  and e i g h t  months of employment, i f  an  
employee has  been i n  r e c e i p t  of s i c k  b e n e f i t s  f o r  one day 01: more, 
h e  s h a l l  t h e n  be e n t i t l e d  t o  b e g i n  a g a i n  t o  accumulate s i c k  
b e n e f i t s  a t  t h e  r a t e  of one and one- quar te r  (1%) days f o r  each 
month, b u t  t h i s  accumulat ion s h a l l  cease when it reaches  t h e  
maximum of  1 6 0  days  as r e f e r r e d  t o  i n  A r t i c l e  13 .07 .  An'employee 
s h a l l  no t  accumulate s i c k  leave w h i l e  i n  r e c e i p t  of s i c k  l e a v e  
b e n e f i t s .  

*13.09 S i c k  l e a v e  s h a l l  be reduced by t h e  number of days t h e  
employee i s  a b s e n t  and i n  r e c e i p t  o f  s i c k  l e a v e  b e n e f i t s .  

*13.10 A r e c o r d  of accumulated and used s i c k  l e a v e  s h a l l  be k e p t  
by t h e  C i t y .  A r e c o r d  of s i c k  leave used ant! accumulated s i c k  
leave sha l l  be pos ted  along w i t h  t h e  s e n i o r i t y  and c l a s s i f i c a t i o n  
l i s t .  Any employee i s  t o  be adv i sed ,  on a p p l i c a t i o n ,  of t h e  amount 
of s i c k  l e a v e  accrued t o  h i s  credit .  

*13.11 An employee prevented  from performing h i s  re -gular  work w i t h  
t h e  C i t y  on  account  of a n  o c c u p a t i o n a l  a c c i d e n t . t h a t  i s  covered by 
t h e  Workmen's Compensation A c t  s h a l l  r e c e i v e  from t h e  C i t y ,  t h e  
d i f f e r e n c e  between t h e  amount payable  by t h e  Workmen's Compensation 
Board and h i s  r e g u l a r  r a t e  of  pay.  Pending a s e t t l e m e n t  of t h e  
i n s u r a b l e  claim, t h e  employee s h a l l  c o n t i n u e  t o  receive h i s  f u l l  
pay and b e n e f i t s  under t h i s  agreement ,  s u b j e c t  t o  necessary adjust- 
ments.  I n  order t o  c o n t i n u e  r e c e i v i n g  h i s  r e g u l a r  s a l a r y ,  t h e  
employee s h a l l  a s s i g n  h i s  compensation cheque t o  t h e  C i t y .  The 
absence  of an employee who i s  r e c e i v i n g  compensation under t h e  
Compensation A c t  s h a l l  n o t  be  charged  a g a i n s t  t h e  employee's  s i c k  
l e a v e  c r e d i t s  o r  v a c a t i o n  l e z v e  c r e d i t s .  An er .plcyee s h a l l  
c o n t i n u e  t o  accumulete s i c k  leave zccore inq  t c  Claxse  13.C5 
w h i l e  i n  r e c e i p t  of Workmen's Compensation. 

*13.13 Upon r e t i r e n e n c ,  z t  age 6 5 ,  m y  exployee,  :iavinG .zcczzeZ . s i c k  l e a v e  t o  h i s  c r e e i t  shall r e c e i v e  a ca sh  g r a n t  eq',lz.l zo 5 0  Fer 
c e n t  of the v a l u e  cf t h s  accumuletee  s i c k  leave h i s  s t r z i g h t  
t i m e  r a t e ;  o r  upon dea th  t h e  e n F l o y e e ' s  e s t e te  s h e l l  receiy.-e 
5 0 %  of ?',E. cash T v a l ~ r  zf a c c - t z r ~ . : . ~ ~ z ~ <  sick l~:~--- .  
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ARTICLE 1 8  - PEKSZON PLAN 

1 8 . 0 1  I n  a d d i t i o n  t o  the C z z ~ 9 a  Pension ??la>, t h e  C i t y  s h a l l  
provi6e a pension p lan  f o r  e?n;Ioyees t o  which t h e  C i t y  and t h e  
employee s h a l l  c o n t r i b u t e  equal ly .  

AXTICLE 19 - ?'EDICgL P L A K  

1 9 . 0 1  The C i t y  agrees  t o  pay one-half the cost of Blue Cross 
and all c u r r e n t  employees s h a l l  be encouraged t o  j o i n  t h e  plan. 
Membership i n  t h e  p lan  s h a l l  be compulsory f o r  a l l  new employees 
w i t h i n  one year  of employment. 

1 9 . 0 2  The Ci ty  and t h e  Union s h a l l  co-operate t o  encourage 
employees a f f l i c a t e d  wi th  alcoholisn t o  p lace  themselves under a 
co- ordinated progran directed t o  t h e  o b j e c t i v e  of t .heir  re- 
h a b i l i t a t i o n .  

ARTICLE 2 0  - JOE SAFETY 

2 0 . 0 1  S a f e t y  on t h e  job an2 safe working p r a c t i c e s  i n  genera l  
shall b e  determined bv t h e  LaSour-Kanaqenent Committee a n d ' s e t  
down i n  w r i t i n g  i n  t h e  C i t y ' s  Safe ty  Pol icy  Statement and Safe ty  
Program f o r  d i r e c t i o n  of a l l  concerned. 

2 1 . 0 1  The Union shall appoinz a Grievence Committee of t h r e e  ( 3 )  
whose names shall be communicate5 t o  t h e  C i ty .  

2 1 . 0 2  I n  the evenz t h a t  differences a r i s e  between t h e  C i t y  and 
t h e  Ucior, o r  ani- of  i t s  nenbers ex?lol-eE 517 t h e  Cit : '  a s  t o  t h e  
r.eazir.g and  a 2 c l i c a t i o n  of t k ~  ~TC-,~:S:C~E ~f t h L s  zgreenent o r  
s ~ o ~ l ~  m y  o t h e r  Z i s p x t e  ~ ~ L S E ,  There s%l l  be no s .cspens io2 CY 
slov:inc,- Eown of ~ o r k  or. accc-.z-= cf s*~c:C. Cifferences; j u t  a n  hcnest  
e f f o r t  s h a l l  be made t o  sett:€ -,?-e sarr;e iri t h e  following manner: 

. .  
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Step  3 - F a i l i n g  s e t t l e m e n t ,  t h e  matter may be 
taken up  by t h e  Grievance Committee. A w r i t t e n  
explanation of t 3 e  i n c i d e n t  heing grie-ced i s  t o  be  
f i l e d  with a Management Committee c o n s i s t i n g  of 
t h e  C i t y  Administrator  and t h e  r e s p e c t i v e  Departxent 
Head. The Management Committee s h a l l  make i t s  
d e c i s i o n s  known t o  t h e  Grievance Committee wi th in  
f o r t y - e i g h t  ( 4 8 )  hours  of t h e  t i m e  of submission 
of t h e  gr ievance.  

S tep  4 - I f  t h e  employee concerned or  t h e  Union i s  
n o t  s a t i s f i e d  wi th  t h e  d e c i s i o n  of t h e  Management‘ 
Committee, t h e  Union may s u b m i t  t h e  matter t o  a n  
A r b i t r a t i o n  Board which s h a l l  be s e l e c t e d  as follows: 

1. Within twenty ( 2 0 )  days a f t e r  t h e  dec i s ion  
of t h e  Management C o m m i t t e e ,  t h e  Union-may 
n o t i f y  t h e  C i t y  i n  w r i t i n g  of i t s  i n t e n t i o n  
t o  submit t h e  ma t t e r  t o  an A r b i t r a t i o n  Board, 
naming one person t o  s e r v e  on t h i s  Board. 

2 .  Within one week a f t e r  r ece iv ing  such n o t i c e  
from t h e  Union, t h e  C i t y  s h a l l  n o t i f y  t h e  
Union i n  w r i t i n g  naming a person t o  se rve  on 
t h e  A r b i t r a t i o n  Board. 

3 .  W i t h i n  one week of the g iv ing  of t h e  n o t i c e  
l a s t  r e f e r r e d  t o ,  t h e  two persons named t o  
qerve on t h e  A r b i t r a t i o n  Board s h a l l  select 
a’ third person t o  a c t  as  Chairman wi th  t h e  
Board and shall so n o t i f y  t h e  C i t y  and t h e  
Union i n  w r i t i n g .  I f  t h e  two persons named 
cannot agree  on a person t o  a c t  a s  Chairman, 
e i t h e r  of them o r  one of t h e  p a r t i e s  may ask 
the  Min i s t e r  of Labour f o r  Nova Sco t i a  t o  
appoin t  a Chairman. 

4 .  I i i th in  twenty-one ( 2 1 )  days of t h e  appoint-  
ment of s C h i - m a r , ,  t h e  A r b i t r a t i o 2  3oard 
s h a l l  rencer a C e c i s i c r  z f t e r  navi?g hear2 
argument an6 evidexce from the s a r t i e s  t o  
t h i s  agreernent. 
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21.0'4 Decisions of t h o  A r b i t r a t i o n  Board shall be f i n a l  and 
b inding  upon b o t h  t h e  Union and the C i t y .  

21 .05  Any expenses o f ,  o r  incurred  by, t h e  A r b i t r a t i o n  Board 
s h a l l  be shared equa l ly  by t h e  C i t y  and t h e  Union. 

ARTICLE 22 - TERM OF AGREEMEYT 

22 .01  
iTanua yv, 1 9 8 0  and shal l  remain i n  e f f e c t  u n t i l  t h e  3 1 s t  day of 
December, 1 9 8 0 .  

T h i s  aqreement s h a l l  come i n t o  f o r c e  on the 1st day of 

2 2 . 0 2  Th i s  agreement may be amended a t  any t i m e  during i t s  t e r m  
provided t h e  t w o  p a r t i e s  mutually agree  i n  w r i t i n g  t o  t h e  
amendment ( s )  . 

- 22 .03  This agreement s h a l l  remain i n  f u l l  force and e f f e c t  
beyond t h e  te rminat ion  date i n d i c a t e d  i n  Sect ion 2 2 . 0 1  he re in  
u n l e s s  e i t h e r  p a r t y  exercises i t s  r i g h t  t o  se rve  n o t i c e  of 
i n t e n t  t o  n e g o t i a t e  under t h e  t e r m s  of the Nova Sco t i a  Trade 
Union A c t .  

SIGNED, SEALED, AND DELVIERED 
i n  t h e  presence of 

Witness 

Witness 

Witness 

C I T Y  OF DARTMOUTH 

Mayor 

Ci ty  Administrator 

C i t y  C l e r k  

XOVA SCOTIA CKIOK OF P U ~ L I C  
EXPLOYEZS, UKIT #1 

P r e s i d e n t  

Secre tary  
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SCHEDULE "A" 

The following are the c l a s s i f i c a t i o n s  and! rates of pay 
r e f e r r e d  t o  i n  A r t i c l e  6 - CLASSIFICATION AND PAY RATES: 

C l a s s i f i c a t i o n  

1 9 7 9  
R a t e  

Cemetery At t endan t  . $ 6 . 7 7  
Labourer 6.77 
3rd C l a s s  Gardener 6.77 
A s s t .  Rink Operator 6.82 
Garbage Truck Loader 6.85  
Concrete Finisher 6 .85  
J a c k  H a m m e r  6 Pavement 

Breaker  Op .  6.89 
Meter Shop Asst. 6.90 

Truck Driver 7.00  
Garbage Truck Driver  7.00 
2nd C l a s s  Gardener 7.00 
1st C l a s s  Gardener 7.12 
U t i l i t y  Worker 7 .12  
Rink Operator 7.18  
Pumphouse Opera tor  7.18 
I n c i n e r a t o r  Opera tor  - 
Meter T e s t e r  & Repairman 7.30  
Mechanical Op. General  7.32  
Mech. Op. 23; Cu. Yd. Loader 7 .32  

Mechanic 7 . 8 8  
A s s i s t a n t  Foreman 7.48  
Mech. Op. 1 Cu. Yd. Back Hoe 5 . 5 2  

Plumber s Pipe  F i t t e r  8.32  
E l e c t r i c i a n  8 . 3 2  
Welder 6 . 8 0  
S t o r e m e n  7 . 0 0  

Meter Reader 6 :9 il 

Mech. Op. Motor Grader 7.44  

Carpen te r  7 . 7 4  

E f f ec t i ve  
January  1 / 8 0  

$7 .17  
7 .17  
7.17 
7 .22  
7 .25  
7 .25  

7 .29  
7 .30  
7 .30  
7 . 4 0  
7.40 
7 .40  
7 .52  
7.52 
7 .58  
7 . 5 8  

7 . 7 0  
7 .72  
7.72 
7.84 
8.28 
7 .88  
7 .92  
8 . 1 4  
8 .72  
8 .72  
7 . 2 0  
7 . 4 0  

- 

Effective 
June 1/80 

$7.42 
7 .42  
7.42 
7.47 
7 .50  
7 .50  

7 .54  
7.55 
7.55 
7.65 
7.65 
7.65 
7 .77  
7.77 
7.83 
7.83 

7 .95  
7.97 
7.97 
8.09 
8.53 
8 .13  
8 .17  
8.39 
8.97 
8 . 9 5  
7 . 4 5  . 

7 . 6 5  

- 

Appren t i ce s  t o  Trades: 

Appren t i ce s  will s t a r t  a t  6 0 %  of t h e  t rzdesmzn ' s  r a t e .  They 
i?-ill receive a zt xicrezse e-.-cr>- six ncnC:-- +--i - - ' tke;- x s ~ z h  tk-.e 
t r adesman ' s  r a t e  s & j e c t  to s ; lccess fu l  corcpiezion of t r e i x i n q  
pro  gr an. 

. 


