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COLLECTIVE AGREEMENT

THISAGREEMENT madein duplicate this 8t day of December, 1999.

- BETWEEN -
THE CORPORATION OF THE CITY OF OTTAWA
hereinafter called the "City"
of thefirst part
- AND -
THE OTTAWA PROFESSIONAL FIRE FIGHTERS ASSOCIATION
hereinafter called the " Association™

of the second part

WITNESSETH that the City and the Association agree, each with the other, asfollows:
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ARTICLE 1
Application
In this Agreement unless the context otherwise requires:
"Department” means the Fire Department of the City.

"Employee" includes all full-time fire fighters of the Department with the exception of the
Chief, Deputy Chief, Program Managers and any other positions deemed to be excluded from
the bargaining unit either through negotiation or as aresult of an order of the Ontario Labour
Relations Board or by application of the Fire Protection and Prevention Act.

A new employee of the Department shall be deemed to be on probation for the first twelve
months of his employment. This time period may be extended with the agreement of the Chief
and the Association.

Whenever the singular or masculine is used in this Agreement, it shall be considered asif the
plural or feminine has been used where the context so requires.

ARTICLEII

Recognition

The City shall recognize the Association through its bargaining committee as exclusive
bargaining agent for al employees and this Agreement shall be applicable to all employees.

The Employer shall deduct from the pay cheque of present members of the Association and all
future employees represented by the Association, all normal dues chargeable by the
Association and shall remit the same to the Treasurer of the Association twice a month.
"Norma Dues" shall not include entrance fees or special assessment levied by the Association.

An employee who satisfies the Employer to the extent that he declares in an affidavit that he is
amember of areligious organization registered pursuant to the Income Tax Act, whose
doctrine prevents him as a matter of conscience from making, financial contributions to an
employee organization and that he will make contributions to a charitable organization equal to
dues, shdl not be subject to this Article provided that the affidavit submitted by the employee
shows the registered number of the religious organization and is counter-signed by an officia
of the rdligious organization involved.

The Employer agrees to deduct from the pay cheque of all present and future members of the
Association such other deductions as may be agreed upon between the Employer and the
Association provided the individual employee has signed an authorization to have such
deduction made.

(a) All employees of the Ottawa Fire Department who are now members of the Association
shall remain members of the said Association and all new employees of the Department
shall become members of the said Association upon completion of atwelve (12) month
probationary period.
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(b) The Association and the Corporation agree that subsection (a) herein shall be read in light
of the Fire Protection and Prevention Act, 1997, sections 41 (2) and 45 (2).

ARTICLE Il

Management Rights

Subject to the Fire Department Act, R.S.0. 1980 and the Regulations thereunder as amended,
the Association recognizes that it is the exclusive function of the employer to maintain order,
discipline, and efficiency; to plan, direct and control operations, to hire, promote and, for just
cause, to suspend, discharge or otherwise discipline employees. The employer agrees that its
functions, rights and obligations aforesaid will not be exercised in a manner inconsistent with
the said Act or the terms of this Agreement.

ARTICLE IV

Discrimination and Coercion

There shall be no discrimination or intimidation of any employee on account of the employee's
membership in the Association or by virtue of his holding office therein.

The provisions of this Agreement shall ensure to the benefit of and apply to al employees
without discrimination or reservation.

The parties hereto agree not to discriminate against any employee because of race, ancestry,
place of origin, colour, ethnic origin, citizenship, creed, sex, sexua orientation, age, record of
offences, marital status, family status or handicap.

ARTICLEV

Working Conditions

The uniformed force of the Department, with the exception of the Chief, Deputy Chief,
Training Division, Maintenance Officer, Division Chief - Planning, Executive Officers, and the
Communications and Inspection Staffs shall be divided into two sections of two platoons, each
of which shall work according to the following system namely:

One platoon shall work day work for ten consecutive hours commencing at 8:00 am. followed
immediately by fourteen consecutive hours off duty, and the other platoon shall work night
work of fourteen consecutive hours commencing at 6:00 p.m. followed immediately by ten
consecutive hours off duty, and the platoons shall alternate every seventh day from night work
to day work and vice-versa.

Each employee working on the two platoon system shall work an average of 42 hours per week
on afour-week cycle and shall be entitled to consecutive days off in each week on a strictly
rotating system and also shall be entitled to be off duty on the Sunday between his period off
duty on Friday and Saturday and his period off duty on Monday and Tuesday.
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It shall be permissible for two employees to exchange days off provided they receive the
authorization from the Chief.

Beds, blankets, mattresses and pillows shall be provided by the City in the stations for use on
the night shift. The beds may be used between the hours of 10:00 p.m. and 7:00 am. only.

The hours of work shall be thirty-five (35) hours per week for the Training Division,
Maintenance Division, Fire Prevention Division, Assistant Division Chiefs and Division
Chiefs, All work/shift schedules shall be agreed to by the Chief of the Department and the
Association.

Communications Dispatchers, Assistant Dispatchers and Safety Officers shall work such shift
arrangements as agreed to by the Chief of the Department and the Association.

The City shall be entitled to schedule the hiring of hew employees so as to enable such new
employees to be trained conveniently. It is understood that the number of vacanciesin the
work force shall at no time be permitted to exceed 15. It is agreed that nothing in this clause
establishes a minimum staff complement.

The Corporation shall continue to indemnify and save harmlessiits fire fighters from civil
liability flowing from his duties and shall continue the coverage under its present existing
generd liability policy or equivaent coverage.

When afire fighter is charged with a criminal or quasi-criminal or statutory offence flowing
from his duties of which he is acquitted he shall be reimbursed for any charges as are assessed
pursuant to the Salicitor's Act or as agreed upon by counsel for the Corporation.

This provision applies regardless of whether or not the fire fighter is acquitted where the fire
fighter is directed to engage in the conduct in question.

Free parking shall be supplied by the City for all on-duty employees of the Department at their
place of work.

A Fire Department manned Emergency Car (Ambulance) with stretcher, resuscitator-inhal ator
and appropriate first aid materials shall be in service at all times.

Stand-By Pay

Any member of the Fire Prevention Division who is required to stand-by shall receive one (1)
hour's pay at straight time rates for nights falling on Mondays through Fridays. Stand-by pay
for each Saturday, each Sunday and each Statutory Holiday shall be at the rate of three and
one-half (3%2) hours straight time. Payment for stand-by shall be on the employees’ pay
cheque.

On any call-out from stand-by, the employee shall be paid at a rate of time and one-half over
and above his stand-by time. Payment shall be on the employees' pay cheque.

Job Security/Contracting out

Except to the extent and to the degree agreed upon by the parties and except in the case of an
emergency, training or instruction, no work customarily performed by an employee covered by
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this agreement shall be performed by another employee or by a person who is nhot an employee
of the Corporation.
Minimum Staffing - Pumps/Aerias

(@) Pumps shall respond with a minimum crew of four (4) fire fighters.
(b) Aerias shall respond with a minimum crew of three (3) fire fighters.

The only exception to the foregoing would be an unforeseen emergency such as afire fighter
about to leave for an emergency call injuring him/hersalf and no replacement being available.
In this case it would be permissible to send the pump/aerial with less than the required
minimum.

ARTICLE VI
Vacation

Every employee of the Fire Department shall be entitled to vacation in accordance with the
following formula:

In the year an employee attains 1 year of service - 2 weeks vacation
In the year an employee attains 3 years of service - 3 weeks vacation
In the year an employee attains 9 years of service - 4 weeks vacation
In the year an employee attains 18 years of service - 5 weeks vacation
In the year an employee attains 24 years of service - 6 weeks vacation
In the year an employee attains 30 years of service - 7 weeks vacation

Vacation periods shall be drawn on arotating system established by the Chief after
consideration of such recommendations as the Bargaining Committee of the Association may
see fit to make. Vacation periods for the foregoing (Section 6:01) will run from January 1st to
December 31st of each year.

An employee who becomes entitled to sick leave during the period of his vacation shall
thereupon be placed on sick leave and shall not be prejudiced with respect to the enjoyment, at
alater time to be determined by the Chief under the general system pertaining to vacations, of
that portion of his vacation period during which he has been placed on sick leave. A Doctor's
certificate shal be required for any member using sick leave under this section.

An employee who enters the services of the Fire Department shall earn vacation at the rate of
seven twelfths (7/12) working days for each completed month of service in the first year of
employment. Full week entitlements will be scheduled as vacation leave. Any odd day

bal ances thereafter will be paid as vacation pay.

Note: for the purposes of this clause, as it affects the Suppression Division and members of the
Communications Division working shifts, one week equals three and one half (3.5) days.

In any calendar year an employee is entitled to vacation in accordance with the formula
outlined in Article VI, Section 6:01. In the event of death or retirement during the calendar
year the employee isto be paid the sum of outstanding vacation leave credits specified under
Article VI Section 6:01, the rate to be calculated at the employee's annua salary.



Termination for any other reason will result in pro-rating of the employee's vacation pay
allowance. It is understood that the above does not apply to any form of retirement.

ARTICLE VII

Statutory and Declared Holidays

701 All employees shall be entitled to 12 Statutory and Declared Holidays in addition to their
annual vacation. In lieu of Statutory and Declared Holidays, each employee in the Fire
Fighting and Communications Division and employees occupying positions of Safety Officer
shall be entitled to one day's pay for each such holiday except that in respect of four (4) of
these holidays the employee shall have the option of equivaent time off in lieu of pay. The
employee must signify his intention in writing to the Chief by November 1st of the preceding
year. The equivalent time off shall be taken at a mutually agreed upon time.

The statutory holidays shall be:

NEW YEAR'S DAY LABOUR DAY

GOOD FRIDAY THANKSGIVING DAY
EASTER MONDAY ARMISTICE DAY
VICTORIA DAY CHRISTMAS
CANADA DAY BOXING DAY

CIVIC HOLIDAY EASTER SUNDAY

In addition to those set out in the preceding paragraph, any day proclaimed by the Governor
General in Council or the Lieutenant Governor in Council for the Province of Ontario, or the
Mayor of Ottawa, shall be a statutory holiday.

7.02 Employee's date for determining his entitlement to payment in lieu of statutory holidays shall
be the actual date of his appointment to the Fire Department.

7.03 The calculation of the rate of entitlement shall be the daily rate as set out in section 11:02.
704 Lieu days shall be paid at the following times:

Six (6) days paid with the first cheque in June of each year.
Six (6) days paid with the first cheque in December of each year.

In addition, any day proclaimed as set out in 7:01, shall be paid on the next Lieu Day Cheque.

7.05 Any employee required to work on a Statutory Holiday, in addition to his regular salary, shall
be credited with one half hours pay at straight time for each hour so worked.

For the purpose of this section, the Statutory Holiday shall reflect the twenty-four hours period
from 12:01 am. to 11:59 p.m.

Hourly rate shall be calculated by dividing the annual salary by the hours worked in a year.

Payment shall be made to the employee within thirty (30) days of such holiday.
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ARTICLE VIII
Court Time

Court time shall be deemed to be time spent by a member in his off-duty hours in attendance at
any court, civil trial, inquest, inquiry or departmental trial or hearing(excluding such time heis
required to spend on such tribunal for personal reasons) or any time spent as a result of his
service to the department in litigation of any description.

When a member is required to attend court during his normal tour of duty and is prevented
from going off duty at his normal time, time in excess of his normal tour of duty shall be
credited at time and one-half to the member's accumulated court time.

When a member is required to attend court immediately before his tour of duty, he shall be
paid from the time he is required to report for court until he reports for duty at the rate of time
and one-half.

When a member is required to attend court in his off- duty hours he shall receivein
compensation thereof four (4) hours court time at time and one-half for each morning,
afternoon or evening attendance.

When a member is required to attend court on any occasion during his annual vacation he shall
be granted three (3) extra days leave in compensation thereof for each day or portion thereof
for which he may elect to take pay or time off.

Any fee received by the member shall be turned over to the Corporation of the City of Ottawa
in lieu of court time as herein defined.

When a member is required to attend an inquest and when the inquest continues past 12:30

am. the member shall be entitled to an additional 4 hours pay at time and one-half over and

above his entitlement under Section 8:04 above.

Where a member attends court, in accordance with the provisions of Article VIII, the time

spent by the member shall be compensated either with pay or time off in lieu. Where pay isto

be received the hourly rate that is utilized in Article VI, Section 7:05 will be applicable.
ARTICLE IX

Sickness, Accident and Compassionate L eave

PART A: Sickness

9:.01

Entitlement

(a)Every employee shall be entitled to one and one-half days leave with full pay for every
completed month of service from the time of his or her appointment on account of
sickness or accident not occasioned by or suffered in the performance of his or her duty.
The unused portions of such leave of absence shall be cumulative.
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(b)Every employee shall be entitled to leave of absence with full pay on account of sickness or
accident not occasioned by or suffered in the performance of his or her duty to the
extent of 18 days in excess of his or her entitlement as provided in Clause 9.01 (a). In
the event that all or any part of his or her additional entitlement is used, the normal
entitlement earned by service under the provisions of Clause 9.01 (&) shall be applied in
the first instance to restore the additional entitlement to the full extent to which it has
been used. No part of this additional entitlement shall be available to the employee on
retirement or termination of employment.

(c)In the event that an employee has used all his or her accumulated sick |eave as hereinbefore
provided for sickness or accident not occasioned in the performance of his or her duty,
the executive of the Association may, with the approval of the Chief, arrange with other
employees to volunteer their services on their day off so that the affected employee may
continue on the strength of the Department.

(d)In February of each year al employees are to receive a notice informing them of the amount
of cumulative sick leave they have to their credit as of January 1 of that year. Alsoin
February the employees will be advised of the number of sick days deducted as a resullt
of illness in the previous year.

Certification

(a)A maximum of five (5) days sick leave shall be alowed without furnishing a Medica
Certificate or Form 602 in any one (1) calendar year.

(b)Employees will be required to produce a medical certificate upon return to work, or earlier,
if requested by the Chief. Employees on sick leave will be required to produce a
medical certificate within the first ten (10) days of absence. It will be necessary to
renew such certificate(s) every month thereafter, unless the Chief is satisfied with the
initial certificate indicating the total period of absence and probable date of return to
work. When the Corporation requires the production of a medical certificate, as
required under this Agreement, it will bear the cost of such certificate to a maximum of
$15.00 for each medical certificate.

Return to Work

(a)The Corporation may require employees who are unable to perform the essential duties of
their regular jobs because of an occupationa or non-occupational injury or illnessto
perform modified duties to the extent they are competent and capable.

(b)Employees who have been deemed by proper medical authorities to be partially, but not
totally, disabled will be provided with temporary modified duties consistent with the
employee’ s medical limitations and restrictions, where such duties are available and the
Corporation determines that the work should be done.

(c)Temporary modified duty assignments will be reviewed at least every six (6) months. The
employee will cooperate in providing proper medical certification during any such
review, including a confirmation of continuing medical limitations or restrictions and a
prognosis for recovery.



(d)The duties assigned to temporary modified work must be duties reasonably within or related
to the usual duties performed in the bargaining unit. Employees on temporary modified
duty assignments will continue to be paid at their pre-disability rate of pay. Where it has
been determined by proper medica authorities that an employee’s partial disability is
permanent and that the employee will be unable to return to his or her regular job, the
Corporation will make every reasonable attempt to place the employee in an available
permanent job that is consistent with the employee's qualifications, abilities and
medical limitations and restrictions. The employee shall co-operate in any such
endeavour.

(e)If there are more employees at any time requiring accommodation than there are
assignments available, they will be assigned on the basis of the employee’s ahility to
perform the work and the length of the anticipated disability (with longer term
disabilities being given priority). Where these factors are relatively equal, the
employee's seniority will be the deciding factor.

(F)The assignment of modified work to a partially disabled employee does not create a vacancy
within the bargaining unit and will not directly cause the layoff or displacement of any
other employee, including any other employee requiring accommodation.

(g)The assignment of modified duties to a partially disabled employee will not prohibit the
employee from accessing any medical or disability benefits to which he or she may be
entitled during the period of modified work. Employees on modified work assignments
will continue to accrue service and seniority and will continue to accumulate sick leave.

(h)In the event that the Chief has insufficient medical information with respect to an
employee's medical limitations and restrictions, the employee may be required to have
his or her treating physician provide the Chief with alist of the employee's medical
limitations and restrictions. Where there continues to be difficulty with the medical
assessment, the employee may be asked to consent to having the Corporate physician
discuss his or her medical condition with his or her treating physician. |f deemed
necessary by the Corporate physician, or in the event of a disagreement between the
Corporate physician and the employee's treating physician, the employee may be
referred to a mutually agreed upon independent specialist in the field of medicine for the
condition from which the employee is suffering. It is understood that all medical
information will be treated confidentialy between the Corporate and treating physician,
and the Chief will only be provided with alist of the employee's medical limitations
and restrictions.

(i) An employee who, as a result of the findings of proper medical authorities, is deemed to be
totally disabled and incapable of performing any duties, will continue on sick leave to
the extent of his or her accumulated credits. Theinitial determinant of total disability
will be based on information provided by the employee’ s treating physician. The
employee will then be examined by the Corporate physician to either concur with or
deny the treating physician’s prognosis. Where there is a difference of opinion between
the two physicians the employee may be referred to an independent specialist who will
make the final determination of total disability. The employee may be requested to
have his or her prognosis reviewed every six months.

From the commencement of the employee’ s medical disability leave, the employee will be



considered to be part of the staff compliment of fire fighters for the purpose of
determining the number of vacanciesin the work place. At the expiration of the
employee’s accumulated sick leave credits the employee shall be deemed to have
vacated his or her position and the position will be deemed to be vacant for the purposes
of determining vacancies in the work place. It is understood that any applicable
promotions will be made at the commencement of the employee’s medical disability
leave to fill the rank that the employee may have held. An employee on medical
disability leave will not accumulate any further sick leave credits including those
provided in 9:01(b).

() An employee who is totally disabled and is subsequently found, as aresult of new medical
evidence, to be capable of performing his or her regular job or modified work shall be
assigned to modified work, subject to the availability of work, or will be returned to his
or her regular job, or job comparable thereto, if available.

(K)YAn employee who, as aresult of the findings of proper medical authorities, is deemed to be
permanently, totally disabled may, from the date that he or she is declared to be
permanently, totally disabled, apply for any retirement or termination benefits to which
he or she is entitled under this Agreement. An employee who retires or otherwise
terminates his or her employment due to total disability has no further entitlement to
regular jobs or modified duties under this Article.

(N It isunderstood that nothing in this Article is intended to limit the Corporation’s obligation
to accommoadate disabled employees under the Ontario Human Rights Code.

PART B: Accident

9.4

9.05

9.06

Every employee off duty as aresult of persona injury by accident arising out of, and in the
course of his or her employment within the meaning of the Workplace Safety and Insurance
Act, shall be provided with free hospitalization and medical care as prescribed by the
Workplace Safety and Insurance Board and full salary during the period off duty. No
employee whose case is being handled by the Workplace Safety and Insurance Board will have
his or her employment terminated in the absence of suitable medical evidence which indicates
that he or sheis unable to return to full employment as a fire fighter or that he or she is unlikely
to be able to return at some future date.

Any employee who is off work on compensation and is found by the appropriate medical
authorities (pursuant to the practices of the WSIB) to be unable to return to regular or modified
duties, will not be entitled to accumulate further sick leave from the date of official notification
from the Workplace Safety and Insurance Board that he or she cannot return to work. The
employee will be entitled to use up al accumulated sick leave to his or her credit.

Any employee who is off on workplace safety and insurance benefits, and whose medical
limitations, as determined by proper medical authorities (pursuant to the practices of the
WSIB), prevent him or her from performing the essential duties of his or her regular job but
allow him or her to perform some duties, may be provided with temporary modified dutiesin
accordance with the provisions of Clause 9.03 of this Article.

PART C: Compassionate Leave
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The Chief may grant leave of absence with full pay for a period not exceeding one week in any
one calendar year on the following basis:

(a)Death of spouse, child, father, mother, sister, brother, step-father, step-mother, father-in-law,
mother-in-law, brother-in-law, sister-in-law, grandchild, four (4) days shall be granted,
if required.

One day leave of absence with full pay shall be granted to any employee to attend the funeral
of the employee's grandparent. Grandparent is to be defined as the father or mother of
the employee's father or mother.

(b)Sickness of spouse, maximum of three (3) days each year providing however that the illness
of the spouse is an emergency and unforeseen and that the employee has no other leave
entitlement to his or her credit which could be used to give him or her time off.

(c)Quarantine - The time shall be designated by the Medical Officer of Health.

(d)All such leave shall be reported by the Chief to the Chief Administrative Officer through the
Commissioner of Corporate Services. The extension of the above paragraphs or where
any employee'stotal allowance of compassionate leave will be in excess of five (5) days
in the current calendar year, application shall be made through the Chief to the
Commissioner of Corporate Services.

The Chief, on written recommendation of any Medica Doctor, may grant leave of absence

without pay for a period of not more than one month in any calendar year as an extension of

leave of absence provided by Section 9:07 of this Article. All such leave shall be reported by

the Chief to the Chief Administrative Officer through the Commissioner of Corporate Services.
ARTICLE X

Terminal Leave - Death or Retirement

When an employee dies or retires with accumulated sick leave to his credit, payment of such
accumulated sick leave shall be made to the estate of the employee or to the employee himself
to a maximum of one-half (%2) of the annual salary for the employee's classification as set forth
in the salary schedule of this Collective Agreement. One half of the annua salary isto be
equated to 130Y2 days pay .

Every employee who voluntarily resigns from the Fire Department after completing five (5)
years service shall be paid aterminal allowance of 50% of the accumulated sick leave to his
credit to a maximum of one-half (V%) year's annual salary.

The allowance provided by sections 10:01 and 10:02 shall be based on the daily salary or wage
of the employee in effect at the date of severance of employment counting working days only.
For the purpose of determining the daily rate applicable to credits of Article X, the annua
sdary should be divided by 261 days.

If any employee before reaching his or her 60th birthday notified the Chief Administrative
Officer through the Head of the Department that the employee desires to take terminal leave
prior to the date of retirement, the employee shall be entitled to use any accumulated but



unused sick leave credits as leave of absence with full pay for such number of working days
not exceeding 130 days immediately prior to the date of retirement.

The granting of such leave does not create a vacancy in the workforce until such time as the
employee commences his or her retirement. It is understood that any applicable promotions
will be made to fill the rank that the employee may have held upon the commencement of this
leave. An employee on terminal |eave does not accumulate any further leave credits, including
sick leave, vacation credits, lieu days and uniform issue.

10:05 The basis for the specia entitlement to widows of fire fighters killed in the course of duty
would include the following:

(8)The maintenance of the salary of the fire fighter's rank to the widow including regular
adjustments.

(b)In considering the total income for the purpose of (a) above, the amount would be reduced
by the amount of any pension from the Workplace Safety and Insurance Board, from
C.O.SF., O.M.E.R.S, or from any source to which the Employer had contributed in
whole or in part, except Group Life Insurance.

(c)The arrangement would continue as long as there was a dependent child, as defined by the
Workplace Safety and Insurance Board or for five years, whichever islonger. In any
event, the arrangement would cease at the time when the deceased fire fighter would
have attained normal retirement age.



11:01 Sdaries

ARTICLE XI

Jan 1/99

Jun 18/99

Dec 31/99

Dec 31/99

Dec
29/2000

Probationer
60% of first class fire fighter

4th Class
70% of first class fire fighter

3rd Class
80% of first class fire fighter

2nd Class
90% of first class fire fighter

First Class

Assistant Dispatcher
100% of first class fire fighter

Lieutenant
Dispatcher

Inspector
110% of first class fire fighter

Captain

Training Officer

Assistant Division Chief -
Prevention

Assistant Division Chief -
Communications

Safety Officer
Maintenance Officer
120% of first class fire fighter

$32,941.55

$38,431.81

$43,922.07

$49,412.33

$54,902.59

$60,392.85

$65,883.11

$33,270.97

$33,903.12

$34,449.00

$35,310.00

$38,816.13

$39,553.64

$40,190.50

$41,195.00

$44,361.30

$45,204.16

$45,932.00

$47,080.00

$49,906.46

$50,854.68

$51,673.50

$52,965.00

$55,451.62

$56,505.20

$57,415.00

$58,850.00

$60,996.78

$62,155.72

$63,156.50

$64,735.00

$66,541.94

$67,806.24

$68,898.00

$70,620.00




Group 8 $71,373.37
D|str|ctCh|ef .......................

Division Chief - Training

Division Chief - Planning

Division Chief - Prevention

Division Chief - Communications
130% of first class fire fighter

Group 9 $76,863.63

Platoon Chief
140% of first class fire fighter

$72,087.11

$73,456.76

$74,639.50

$76,505.00

$77,632.27

$79,107.28

$80,381.00

$82,390.00




Any person hired from outside the Bargaining Unit to fill an Assistant Dispatcher position after January 1,
1990, shall progress through the incremental stages as follows:

First year.............. Group 1
Second year........... Group 2
Third year............. Group 3
Fourth year............ Group 4

Advancement from one classification to the next shall be based on service, performance and personal
appraisals. These appraisals shall be carried out by the Division Head and the Executive Officer in
charge of the Division.

11:02

11:03

Cadculation of Daily Rate

(@) Thecalculation of the daily rate for the Fire Fighting Division, Communications
Dispatcher and Assistant Dispatcher and Safety Officer will be
determined by dividing the annual salary by 182 days.

(b)  For other divisions of the Department working afive day week ie. Administration, Fire
Prevention, Training Centre, Maintenance and Communications
Centre, the daily rate will be calculated by dividing the annual
sdary by 261 days.

Service Bonus

(@) Each employee who has completed ten (10) years service in the Department and annually
thereafter shall in addition to the salary set out in subsection 11:01, receive a service
bonus in accordance with the following scale:

After 10 years of service - $120.00
After 15 years of service - $180.00
After 20 years of service - $240.00

After 25 years of service - $300.00

After 30 years of service
After 35 years of service

$360.00
$420.00

(b) Employees having completed the requirements of Sub-Section (a) of Section 11:03 are
entitled to the full amount upon termination of employment for whatever reason in that

calendar year.

(c) Service Bonus shall be paid with the second cheque in November of each year.

11:.04 Pay for Acting Rank

An employee detailed or assigned to assume the duties or responsibilities of, or to act in the
capacity of and perform the duties normally performed by an employee of a higher job

classification or rank shall be paid acting pay at the rate of that paid to the employee of higher
rank or job classification for all periods in which the employee so acts.

Any member acting in a higher rank on a statutory holiday shall receive Lieu Day pay at the
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higher rate for that day. Payment for acting rank, as aforesaid, shall be computed on the same
basis as payment in respect of Lieu Days (see Article VI, Section 7:03).

Acting pay shall be paid twice ayear. All acting days from January 1 to June 30 shall be paid
by July 31 of that year. All remaining acting days shall be paid by January 30 of the next year.

Effective January 1, 2000 acting pay shdl be paid on each regular pay following the period in
which such acting was done.

When promoted an employee shall receive payment for all acting days to his credit within
thirty (30) days of the promotion.

Training Leave and Allowance

Employees of the Fire Department attending the Ontario Fire Marshal's College with
authorization of the Chief, shall be entitled to expenses of $10.00 per day.

All other training, seminars, and conferences authorized by the Chief shall be governed by the
Allowances outlined in City Council Minutes of April 16, 1968 and as amended March 3, 1975
and from time to time thereafter.

For travelling purposes, the Corporation will ensure that the employees have Workplace Safety
and Insurance Board coverage for the period of 24 hours immediately preceding the
commencement of the seminar and the period of 24 hours immediately following the
conclusion of the seminar.

All members attending any training course, seminar or conference authorized by the Fire
Department shall be free from Fire Department duties at least twenty-four (24) hours prior to
the commencement of said course, seminar or conference.

The above shal apply only to those members working a night shift, immediately prior to the
commencement of the course, seminar or conference.

Automobile Allowance

Personnel authorized by the Chief to use their privately owned automobiles for departmental
business will receive 30¢ per kilometer. It is also agreed to pay aflat rate of $10.00 to any
member for emergency call back.

Cleaning Allowance

All employees of the Fire Department not issued with work clothing shall receive a cleaning
allowance of $25.00 per month on active duty or part thereof, from the time of entitlement.
This alowance to be paid in a lump sum with the first cheque in December of each year. Any
employee who is unable to return to work as a result of the findings of the proper medical
authorities will not be entitled to this benefit from the date of officia notification that he cannot
continue as afire fighter.

Overtime
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12:02
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12:04

12:05

When an employee of the Department (with the exception of the Fire Fighting Division
employees) agrees to do extra duties after his regular working hours, he shall be credited at the
rate of one and one-half hours for every hour of overtime heisrequired to perform. All time
worked in excess of his normal work day or work week shall be credited for the purpose of
time-off-in-lieu. On December 1st of each year the employee will review the time-off owing
and may elect to either be paid in the form of cash or transfer the credits remaining to his
credit into the following year. An employee shall only be entitled to carry over a maximum of
twenty (20) days into the next calendar year. Time-off-in-lieu to be taken is to be by
agreement between the employee and the Chief of the Department.

When an employee of the Fire Fighting Division agrees to do committee work after his regular
working hours, the employee shall be credited at the rate of one and one-half hours for every
hour worked. All work on committees in excess of their normal work day or work week shall
be credited for the purpose of time-off-in-lieu. Time-off-in-lieu to be taken isto be by
agreement between the employee and the Chief of the Department. Unused portions of
time-off owing shall be paid in January of each year.

ARTICLE XlI

Medical Plan, Life Insurance

The City shal pay 100% of the premium of the Blue Cross Supplementary Hospital Plan for
members of the Fire Department.

The City's share of the Fire Fighters Extended Major Medical Insurance shall be:

For each Single Employee $35.00 per month
For each Married Employee $50.00 per month

The Corporation's share of the Fire Fighter's Group Life Insurance Plan shall be $35.83 per
employee per month.

During the period that an employee is a member of such approved plan or plans, the City shall
deduct and remit the employee's share of the cost of such membership.

The Corporation agrees that should any form of premium be re-introduced for Medicare
coverage that the Corporation will pay 100% of this premium.

Members residing in Quebec would also become digible for a payment equal to that of
O.H.I.P. premiums. Payment is to reflect the total period of residence by the employee, in
Quebec, in the previous year.

Dental Plan

The Employer shall provide the members of the Association with a denta plan equivaent to
the basic Blue Cross No. 7 and Rider 1 and Rider 2 (80% of the schedule with a $1,000 annual
maximum) and Rider 3 (50% of the schedule with a $1,000 annual maximum and a $3,000
lifetime maximum) and Rider 4 (50% of schedule with a $1,000 annual maximum and a $3,000
lifetime maximum). Effective January 1, 2000 coverage shall be to the current minus one year



0.D.A Schedule of Fees for General Practitioners as of May 18 of each year.

The premiums of this plan shall be shared with the Employer paying 75% and the member
paying 25%.

Members are entitled to recalls on a nine month basis.



ARTICLE XIlII

13:.01 Disciplinary Procedure

Any member who is requested to appear before the Chief of the Fire Department on a
disciplinary matter and the resultant action taken by the Chief could fall into the following
categories: suspension, dismissal, demotion, reduction in classification, reduction in pay; the
Chief and his Administration shall adhere to the following procedure:

(@) The person cdled into the Chief's office will be told that it is a disciplinary matter and
that he is entitled to a representative of the Association to speak on his behalf if he so
desires.

(b)  The Chief and his Administration will inform the accused in writing of the charge,
together with such particulars including details as to time and place, as will leave him
under no misapprehensions regarding the alegations againgt him.

(c) The accused shall be ordered to state in writing whether he admits or denies the charge,
and shal be allowed to give in writing any explanation which he may wish to offer.

(d) Theaccused shall be told by the Chief and his Administration that if he believes he has
been unjustly dealt with, he can resort to the grievance procedure under Section 13:02.

13:.02 Grievance Procedure

Section 1 Within the terms of this Agreement, a grievance shall be defined as a difference arising
between an employee or employees or the Association and the Corporation as to the
meaning and application of the provisions of this Agreement and all matters pertaining
thereto.

Section 2 It isthe mutual desire of the Employer and the Association that complaints of the employee
be adjusted as quickly as possible. The employee shall discuss his complaint with his
superior officer within one (1) month of becoming aware of the incident or event giving
rise to the complaint in order to afford the superior officer an opportunity to resolve the
complaint. It isunderstood that an employee has no grievance unless he has discussed
the complaint with his superior officer. In discussing his complaint, the employee may
be accompanied by one authorized representative of the Association.

Section 3 Any employee's complaint which is not settled by his superior officer within five (5)
working days shall be reduced to writing and dealt with in the following manner.

Section 4 Upon acceptance by the Association, the Chairman of the Grievance Committee shall
present said grievance in writing to the Chief of the Department within ten (10) working
days. The Chief of the Department shall confer with the Association's representatives
within ten (10) working days in an endeavour to reach a satisfactory settlement and
within three (3) working days shall report to the Chairman of the Grievance Committee.
Failing a satisfactory settlement:

STEP ONE The Chairman of the Association Grievance Committee shall present the grievance in
writing within twenty (20) working days to the Commissioner of Corporate Services for



Section 5

Section 6

Section 7

13:.03

13.04

14.01

consideration of a grievance committee. The Grievance Committee shall be composed of
the Commissioner of Corporate Services or the Director of Labour Relations, Fire Chief or
Deputy Fire Chief and an Association Representative. The Committee shall meet to
consider the grievance within three (3) working days and shall report its findings within six
(6) working days to the Chairman of the Association Grievance Committee.

After exhausting the grievance procedure herein provided, either party may request that the
grievance be submitted to arbitration as provided for in the Fire Department's Act,
Section 7 (5).

The time limits stipulated in this procedure may be extended by mutual agreement in
writing. Such Agreement shall not be unreasonably withheld.

No employee shall be discharged or disciplined except for just and sufficient cause. In any
discharge or discipline grievance the single arbitrator shall have the power to dispose of
the grievance by any arrangement which in the opinion of the single arbitrator is
deemed to be just and equitable.

Any notice of disciplinary action which may have been placed on the personnel file of an
employee shall be removed after not more than thirty-six (36) months have elapsed since the
disciplinary action has been taken provided that no further disciplinary action has been
recorded.

An employee shall have the right upon ten (10) days written notice to the Chief of the
Department to have access to their personnel file and shall have the right to respond in writing
to any document contained therein. Such reply shall become part of the permanent record. An
employee will have the right to have an Association representative accompany him.

(@

(b)

(©)

(d)

ARTICLE X1V

Promotions and Seniority

For seniority purposes, an employee's length of service shall be calculated from the date
the employee started work for the Fire Department. Any employee whaose continuity of
service has been broken for any reason (Her Mgjesty's Armed Forces in time of conflict
excepted) shall be considered a new employee and seniority of years of service of such
employees shall be calculated from the date of re-entry into the service.

Save as hereinafter provided in clause (c) hereof, the seniority of service of a member
transferring from one branch of the Fire Department to another commences from the date
of his entry into that specific branch and only service in the branch of the Department in
which he is currently serving shall count.

Provided a member, subject to the consent of such member, may be transferred from one
branch of the Fire Department to another for training purposes for a period not exceeding
eighteen (18) months, and the seniority of service acquired in such other department
during the training period shall be added to the seniority of service held by him in the
branch from which he was transferred on his returning to such branch.

Should automation occur in a branch of the Fire Department and the members of said
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branch are transferred to the Fire fighting division, the following formula shall be used to
calculate the affected members' seniority; they shall not write the promotion exam for a
minimum of (10) years calculated from their date of entry into the Fire Fighting division
and they shall receive 50% of their seniority point entitlement accumulated in the
division that was automated.

Probationary to First Class

The advancement in classification through the ranges from Probationary Fire Fighter to First
Class Fire Fighter is based on service with qualifications. Upgrading in each classification

shall take place as a result of a written examination and personal assessment and on completion
of the following periods of service in each classification.

(D) Probationary Fire Fighter 1 year
2 Fourth Class Fire Fighter 1 year
3 Third Class Fire Fighter 1year
(@] Second Class Fire Fighter 1year

The subject materia for all examinations will be drawn from the present training manual, Part
1 Orders and any new materia agreed upon by the Administration and the Association. All
material isto be in the hands of all members at least one (1) year prior to the date of the
promotional examination.

The use of non-programmable calculators will be allowed when writing the af orementioned
examinations.

The date of increase of the adjustment of the employees annual salary to reflect the above
advancement shall be the anniversary date of the employee's hiring.

Promotions and Acting above First Class

The following is approved on the basis of implementing this general palicy for the purpose of
establishing an digible list for promotions and acting rank in all ranks of the fire fighting
division up to and including the rank of executive officer.

Written Examination - 40 points
Ratings - 30 paints
Seniority - 30 points

Allocated on the following basis:

Fire Fighter - 2 points for each completed year of service and .1666 points for each completed
month thereafter to a maximum of thirty (30) points. Starting from the 10th year of service to
the 25th year of service.

Officer - 3 points for each completed year of service in the present rank and .25 points for each
completed month thereafter in the present rank to a maximum of thirty (30) points.

The ratings of Fire Fighters will be made by the Senior Officer of each Platoon in each station,
in consultation with his Lieutenants, (15 points); and the District Chief or Acting District Chief



of his Platoon, (15 points). The ratings of Lieutenants and Captains will be made by the
District Chiefs (15 points) and the Platoon Chiefs (15 points) of their respective platoons.

The ratings of District Chiefs will be made by their respective Platoon Chiefs (15 points) and
the Deputy Chief or Chief of the Department (15 points).

All ratings to be made in triplicate for al ranks with one (1) copy to be retained by the officer
doing the rating, one (1) copy to be given to the person being rated and one (1) copy sent to the
Adminigtration for the compilation of the overal mark.

The person receiving the rating isto sign al three (3) copiesto indicate he is aware of his
rating and is to be given his copy of the rating sheet prior to the promotional exam.

It is further understood that:

(@) Anaverage of 60% must be attained on the written examination to qudify for a
promotion.

(b) Ten (10) completed years of service before March 15 are required in order to be digible
to write the qualifying examinations.

Seniority points shall accumulate up to March 15 for examinations.

(c) After the posting of examination dates, the members shall be required to submit in
writing to the Chief, if they are desirous of competing in promotional examinations.
Those who do not desire to write shall not be prejudiced at alater date for future
promotion.

(d) The written examination questions shall consist of the following:

1) Multiple Choice
2) Trueand Fase

The subject material for all examinations will be drawn from the present training manual,
Part 1 Orders and any new material agreed upon by the Administration and the
Association. All materia isto be in the hands of all members at least one (1) year prior
to the date of the promotional examinations.

The use of non-programmable calculators will be alowed when writing the
aforementioned examinations.

(e) After promotion has been acquired, two (2) yearsin the attained rank before March 15
shall be required before an employee is eligible to write for further promotion.

Any member promoted due to a vacancy that occurred prior to March 15 shall be eligible
to write the next exam in two (2) years time.

Seniority points shall accumulate up to March 15 for examinations.

(f) Thedigiblelist for promotion and acting rank will remain in force and effect for a period
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of two (2) years after its establishment, except in cases where the eligible list is
insufficient to meet the Department's requirements. Examinations will be from February
1st to 15th every second year. Members who are not capable of writing the promotional
exams at the prescribed time and place, shall be allowed to write a different examination
one (1) year later. This shall be allowed contingent upon a Doctor's certificate stating
that the person was in no condition to write the original promotional examination at the
timeit was held. Establishment of the new €eligible list shall be March 15th. The
publication of the new digible list shall be on the Monday following March 15.

The dligible list will be established in accordance with the candidate's total points out of a
possible one hundred (100) with the candidate scoring the highest marks to be the first to
be considered for promotion and acting, except in the category of first class fire fighter
where the top forty (40) will receive equa acting, conditions permitting.

It is recognized that the Chief of the Department has the final responsibility for the
selection of a member of the Department for promotion. If promotions are not made in
accordance with the eligible list or certain candidates after scoring a qualifying mark are
not allowed to act in a senior rank, the Chief will give his reasons to the candidates
concerned at the candidates request. The candidate by-passed in terms of promotion or
acting rank will have the right to appeal through the normal grievance procedure as laid
down within this Agreement.

The complete eigible list with al the marks of dl the candidates will be kept as follows:

- one (1) copy in the Chief's office and,
- one (1) copy in the Association's office.

The only list to be made public knowledge being the list indicating the number required
for promotion and acting. Thislist shall be posted in al fire stations and shall not
indicate the marks of those individuals on the list.

All members shall write at the same time of day and replacements if necessary shall be
arranged by the candidates themselves with the co-operation and assistance of the
Association and the Chief of the Department. Replacements will be paid for thistime in
cash (Lieu Day Rate) by the Corporation. Notwithstanding the foregoing, no eligible
member will be denied the opportunity of competing in the promotional examinations.

On the day of the examination, answer sheets and examination sheets shall be on separate
papers. The member may take the examination paper home with him. The answer sheet
must be turned in before he leaves the examination room.

The Chief's office shall make a photocopy of all answer sheets to be kept pending any
review of said examination.

No employee shall be digible for promotion to a higher rank than the rank immediately
above the rank in which he is presently serving, nor shall he be dligible to act in a rank
higher than that for which he has become eligible pursuant to Article X1V hereof, so far
as practical, having regard to the exigencies of the Fire Department.

A review board shall proofread the exam in each category after the examination has been
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written to determine the validity of the questions and answers prior to the examinations
being marked. The Fire Chief shall determine the members of this review board.

(m) The papers of the written examination will be picked up and signed for by the candidate
at the Fire Chief's office. These papers include the candidates mark in each category, his
total mark out of one hundred (100) and hisinitial placement on the promotion and acting
list subject to change due to corrections.

(n) Any members who have equal aggregate scores shall be so notified when they pick up
their written examinations.

All promotions shall be made within thirty (30) days of date of vacancy. The effective date of
the promotion for seniority purposes will be the date the position becomes vacant.

An employee's position shall be deemed to be vacated when the employee is on terminal leave
of any kind.

So far as practical, having regard to the absence of employees from duty, each pump, elevating
platform, ladder truck, aerial and rescue truck of the Department shall be in the charge of an
officer.
So far as practical, having regard to the absence of employees from duty, each platoon in each
station shall be in the charge of a Captain.

ARTICLE XV

Leave of Absence

Association Leave

15.01

15:02

The President and any two members of the Executive of the Association and any officers (not
exceeding two (2) in number) of an affiliated body shall be granted such leave of absence as
may be necessary for the proper performance of the duties of their office to the extent that the
regular operation of the service of the Department will permit, at the discretion of the Chief.

Any delegates (not exceeding five (5) in number) who may, from time to time, be duly
authorized and designated by the members of the Association to attend the annual convention
of the Ontario Professional Fire Fighters' Association, or the bi-annual convention of the
Canadian Association of Fire Fighters, shall be granted such time off duty as may be actually
required for the attendance at such conventions and as the regular operation of the service of
the Department will permit, at the discretion of the Chief.

Leave of Absence

15:03

At the Chief's discretion leave of absence for up to twelve (12) months may be granted to an
employee, provided that the employee does not work in any occupation for his own gain during
this leave of absence.

During this leave of absence, the member shall not receive salary or other related benefits paid



by the Corporation.
The member may remain in all health and life insurance plans and contribute to the pension

plan, provided that the member pays 100% of the premium costs. When the member returns to
active duty, he shall resume all benefits that he enjoyed prior to his leave of absence.

Such leave of absence shall not affect the member under the conditions of Article XIV, Section
14:01 except that the member shall not accumulate seniority points while on this leave of
absence.

ARTICLE XVI

Uniforms and Equipment

16:01 (8) Badges, clothing and approved fire fighting protective equipment which shal include
helmets, eye shidds, fire fighting coats, fire fighting boots, and fire fighting gloves shdll
be supplied to the employees in accordance with the provisions of Section 54 of Schedule
A of By-law 241-77 of the Corporation of the City of Ottawa. Thisshall also include a
summer type rain coat for members of the Fire Prevention Bureau.

(b) The dress uniforms supplied to al members shall be to the standard of the Canadian
Association of Fire Chiefs. They shall be double breasted 12 0z. navy blue serge, 65%
wool and 35% fortrel serge with Ottawa shoulder flashes.

The date of delivery for uniforms shall be specified in the tenders.

(c) The Corporation shall provide all employees with a short nylon jacket for spring and fall
wear every four (4) years, and a nylon winter jacket every six (6) years. The type of
jackets shall be as agreed to by the Chief and the bargaining committee.

(d) Fatigue shirtsissued to members of the Fire Department shall be light blue in colour.

(e) The above mentioned articles shall be agreed to by the Corporation represented by the
Chief of the Department and the Association.

(f) There shall be a continuing review of safety equipment, practices, protective clothing and
uniforms by the Chief and the Association.

(g) Members of the Training Division shdl be issued with fatigue clothing and two pairs of
shoes or boots per year without the loss of cleaning allowance.

(h) Thetop twelve (12) Captains who qualify to act as District Chiefs through promotional
examinations, shall be issued with blue serge uniforms at the next annual issuance of
uniforms. Cleaning allowance shall be provided. They shall continue to be issued with
fatigue clothing.

ARTICLE XVII

Departmental Rules
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All employees shall be subject to the regulations of the Department set out in Schedule "A" to
By-law 241-77 of the City. Said regulations to be mutually agreed upon by the Chief and the
Association, except, to such extent as the regulations may conflict with this Agreement and/or
the Fire Prevention and Protection Act as may be amended from time to time. The present
by-laws will remain in effect until changed except to such extent as they may conflict with the
provisions of this Agreement.

All regulations governing the Department shall, from time to time, be consolidated and printed
in pamphlet form at the expense of the City and a copy thereof shall be distributed to each
employee.

Whenever an employee is discharged by the Chief, the latter shall notify the Association of his
action and the reasons thereof and the Association shall have reasonable opportunity of making
representations thereon to the Chief. It is understood that the release of this information will
only be made with the approval of the affected employee.

ARTICLE XV1II

Pensions

Members hired prior to July 1st, 1965 shall have their superannuation governed by the By-laws
of the City of Ottawa Superannuation Fund as amended from time to time.

In the case of members hired after July 1st, 1965, their superannuation shall be governed by the
Ontario Municipal Employees Retirement System and City of Ottawa By-law 273-73, as
amended from time to time.

The Council of the City of Ottawa agrees not to make any unilateral amendments to the City of
Ottawa Superannuation Fund commonly referred to as By-law 7200 or to the City of Ottawa
By-Law 273-73.

The official retirement age for members of the Fire Department shall be the first day of the first
month following the attainment of age sixty (60).

The Association agrees that it will study and discuss with the Employer the representation on
the C.O.S.F. Board of Trustees.

Effective January 1, 1987, the Corporation shall provide the members of the Ontario Municipal
Employees Retirement System with full Type 3 Supplementary Benefits and, in addition, a
similar early retirement benefit for the members of the City of Ottawa Superannuation Fund.
The full cost of this early retirement benefit is to be borne by the Corporation.

ARTICLE XIX
Duration
Notwithstanding any of the provisions of the Fire Department's Act, (R.S.0O. 1980, Chapter

164), and amendments thereto or any other provisions in this Agreement shall remain in force
and effect from the 1st day of January, 1999 to the 31st day of December, 2001 and from year
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to year thereafter unless within a period of not greater than ninety (90) days and not less than
sixty (60) days prior to the expiry date, either party gives sixty (60) days written notice of the
termination of the Agreement.

In the event of either party desiring or proposing any change or ateration in this Agreement,
but not desiring to terminate the Agreement, such party may give to the other party forty-five
(45) days written notice before the expiry date and both parties shall there upon negotiate in
good faith in respect of the matter which it is proposed to change or ater and the remaining
provisions shall automatically be renewed as hereinbefore provided.



Signed at Ottawa, Ontario this day of ,

THE CORPORATION OF THE
CITY OF OTTAWA

CHIEF ADMINISTRATIVE OFFICER

COMMISSIONER OF CORPORATE SERVICES

OTTAWA PROFESSIONAL FIRE
FIGHTERS ASSOCIATION

PRESIDENT SECRETARY



ADDENDUM #1

Automatic Aid

The Association agrees to participate in discussions related to the development of Automatic Aid
agreements. The principles of Automatic Aid will be amended by mutua agreement between the
Corporation and the Association.



ADDENDUM #2

Letter of Understanding - Job Security

The Corporation of the City of Ottawa agrees to provide job security for fire fighters currently on strength
in the Ottawa Fire Services Branch from the date of signing to December 31, 2000.



ADDENDUM #3

Memorandum of Agreement
-between the-
Ottawa Professional Fire Fighters Association
(Asocidion)
-and the-
Corporation of the City of Ottawa
(Employer)
Uniform Point System
The Association and the Employer agree that the provisions of this Memorandum shall condtitute
the digtribution mechanism for uniform clothing and specidized dothing for the duration of this
Memorandum. This Memorandum incorporates the terms and conditions set out in article 16.01

of the collective agreement. In the event of a conflict between this Memorandum and the
collective agreement, this Memorandum shal prevail.

Section 1 - The Point System

1.01 The digtribution of uniform clothing will be based on a point system, as specified in
this Memorandum, whereby employees will be dlocated a specific number of points
each year and may redeem these points to acquire uniform items that the employees
determine that they require.

1.02 The standard issue for uniform clothing for each employee shal be as listed below. The
term “year” as used in this Memorandum refers to a caendar year unless otherwise

specified.

ltem
Standard | ssue

(b) shoes
1 pair per year
(o) fdigue pants
3 pairs per year
(d) uniform shirts (including shoulder crest) 4 shirts per year
(& uniformtie



1.03

1.04

1.05

1.06

1 issue per year
(f) dressgloves

1 par every 2 years
@ bt
ISSUe every 2 years
(h) sergedressuniform (1 tunic and 2 pairs of dress pants) lissue every 5 years

(i) three-season jacket
lissueevery 5years
(G) uniform hat
lissue every 5 years

It is understood that specidization of functions within the fire service may necessitate
the insurance of items unique to these assgnments (e.g. hazardous materids, water
rescue, technica rescue, etc.). Whereiit is determined that employeesin these
functions or assgnments require additiona uniform clothing itemsto properly
undertake the responsibilities assgned, a supplementd clothing list will be established.

It is understood that the point distribution system does not include persond protective
clothing which will be supplied be the Employer.

The following reflects the value of each item within the point distribution system:

Item
Point Value

() shoes 7.5 points per pair

()  fatigue pants
3.5 points per pair

@ii)  uniform shirts (including shoulder crest) 2 points each

(iv)  unfomte 0.5
points each

(v) dressgloves 2.5 points per
pair

(Vi) bdt 15

points each
(vii)  sergedress uniform:
* tunic 23
points each
e dress pants 6.5

points per pair

(viii)  three-season jacket 17

points each

(ix)  uniform hat 35

points each

The point vaues assgned to each item may vary from year to year, based on the cost



of theitem. In the event that there is a change in the cogt of an item, the total point
alocation will be amended accordingly. The current sandard issue as set out in
Section 1.02 will represent the base for the determination of total points.

Section 2 - Point Allotments

2.01 The annud point alotment per employee will be based on the tota dollar value of the
itemslisted in the stlandard issue list set out in section 1.02. Based on present costs,
excluding gpplicable taxes, and the frequency of digtribution, this point alotment is set
at forty (40) per employee per year, with one point representing a $10.00 value.

2.02 Each employee shdl recaive afull alotment of forty (40) points per year.

2.03 New employees will recaive the full uniform issue in the year in which they are hired.
In the second caendar year of employment, new employees will receive 50% of the
full point dlotment. The employee will receive afull point alotment in the third and
subsequent years of employment.

2.04 Unused points may be carried over from year to year provided that the number of
points carried forward, plus the employee’ s annua dlotment, does not exceed atotd of
ninety (90) points. Any pointsin excess of 90 shal be forfeited.

2.05 It will be the respongbility of the Employer to notify each employee of any points
carried over from one year to another. Employees will be notified of these carry over
points when they receive their annua order form.

2.06 Employees absent due to leave of absence or illness for periods in excess of three
months will have their dlotment pro-rated accordingly.



Section 3 - Uniform Clothing | ssue and Distribution

3.01

3.02

3.03

3.04

3.05

3.06

3.07

3.08

The uniform ordering process will take place once ayear. Order formswill be

distributed to employees no later than October 18t in each year. Requested items and
any Sze dterationswill beindicated on the forms. Employees must forward the

completed forms to the Administration office no later than October 31, Orders are
expected to befilled no later than February 28t in each yedr.

Employees are responsible for reporting any defects or other problems with the
clothing issue. A form will be available in the workplace for reporting defects or
problems. This form must be submitted to the Adminigtration Office no later than one
month from the receipt of uniform issue. Replacement of clothing dueto szing errors
will be congdered only if there is a discrepancy between the size of clothing specified
on the order form and the size of the clothing issued.

Clothing dterations required due to promotions (e.g. epaulets, gold trim, etc.) will be
paid for by the Employer.

Items such badges, rank indgnia, bugles, etc., will be supplied to employees by the
Employer as required without any charge againgt the employees point banks. These
items are to be returned to the Department upon promotion, retirement, or resignation.

In the event that the uniform undergoes significant change in design, or where an
employee sdects asingle item which exceeds one third of the annua point alotment
(e.g. dress uniform, three-season jacket), the employee may choose to have the points
required for these items deducted from his’her point bank in three equa ingtdlments
over athree year period.

Newly promoted Digtrict or Divison Chiefswill have white shirts and a new dress
uniform issued without any charge againgt their point banks. It is understood that this
provison will apply only once within the year of promation.

Newly promoted Fire Prevention and Training Divison employees will have anew
dress uniform (1 tunic and 2 pairs of dress pants) issued without any charge againgt
thelr point banks. It is understood thet this provision will goply only once within the
year of promotion.

The Employer reserves the right to establish and maintain reasonable dress code
standards and will conduct period periodic ingpections of clothing to determine proper
condition, fit, neatness and cleanliness. If asaresult of such ingpection an employeeis
ordered to replace one or more clothing items, these replacement items will be charged
againg the employee' s point bank. If the employee does not have sufficient points
available, any excess points required for this purpose will be deducted from the



employee s next year dlotment.

3.09 Clothing items lost or damaged in the course of duty may be re-issued by the Employer
without any charge againgt the employees point banks, subject to written request and
review/gpprova by the employee s Platoon Chief or Division Chief.

3.10 Upon ratification of this Memorandum the Association and the Employer shall
establish a sanding committee which will monitor the qudity of uniform clothing. The
parties agree that every effort will be made to purchase qudlity items.

For the Association: For the Corporation:

“origina signed by William Cole” “original signed by G. Richardson”

President Fire Chief

“original signed by R. Mills’

Secretary Manager, LR & Comp.

Sgned this 16th day of November 1999.



