THISCOLLECTIVE AGREEMENT MADE THIS12TH DAY OF JULY 2002

BETWEEN

TORONTO POLICE SERVICESBOARD
hereinafter caled “the Board”

OF THE FIRST PART,

-and-

TORONTO POLICE ASSOCIATION
hereinafter caled “the Association”

OF THE SECOND PART.

Whereas the parties have mutualy agreed to enter into and execute this
Coallective Agreement defining, determining and providing for remuneration,
benefits, pensions and working conditions of the members of the Toronto
Police Service coming within Unit “B” as set out in Schedule “1” hereto.

Now, therefore, this Collective Agreement witnesseth that in consideration of
the premises the Board and the Association hereby mutualy agree and
convenant as follows:
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ARTICLE 1- SCOPE, RECOGNITION AND DURATION

This Collective Agreement shdl goply only to cvilian members of Unit "B" of the
Toronto Police Service as hereinafter defined.

Provided at least 50% of the members of the Service belong to the Association, the
Board shdl recognize the Associaion as the sole and exclusve bargaining agent for dl
members of the Service save and except the Chief, the Deputy Chiefs, and senior
officers (as defined in s114 of the Police Services Act) represented by the Toronto
Senior Officers Organization.

The terms and conditions herein contained shdl remain in full force and effect for the
period extending from January 1, 2002, until December 31, 2004, and theresfter, until
replaced by a new collective agreement, decison or award. Either party may give
notice to the other party at any time after ninety days before December 31, 2004 that it
desres to bargain for a new collective agreement or amendments to the exigsing
collective agreement.  Within fifteen days from the service of such notice, each party
shdl provide to the other party a list of the changes to the collective agreemen it
desires.

ARTICLE 2- DEFINITIONS

Except where a contrary intention appears.
@ “Association” means the Toronto Police Association.
(b) “Board” means the Toronto Police Services Board.

(© "Chief of Police" means the Chief of Police, from time to time, of the Toronto
Police Service.

(d) "Exigencies of the Service" means maintenance of an adequate police service as
determined by the policies of the Board and or the direction of the Chief of
Police.

(e "Member" means a civilian who may be enployed from time to time by the
Board and who may occupy any of the pogtions set forth in Schedule "1"
annexed hereto and forming part of this Collective Agreement and who is on the
active payroll of the Service, such group of members hereinafter being referred
to asUnit "B" of the Civilian Branch.

® "Service' means the Toronto Police Force.
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"Servicg' or "length of service' shdl include service with the Toronto Police
Force aswell as with the former Municipdity of Toronto Police Force.

ARTICLE 3 - MANAGEMENT RIGHTS

The Association and the members recognize and acknowledge thet it is the exclusve

function of the Board to:

0] maintain order, discipline and efficiency;

(i) hire, discharge, direct, classfy, transfer, promote, demote and suspend and
otherwise discipline any member, provided that a cdam of discriminatory
promotion, demoation or transfer or a claim that a member has been discharged
or disciplined without reasonable cause, may be the subject of a grievance and
dedt with as hereinafter provided,

(i) generdly to manage the operation and undertakings of the Service and without

redricting the generdity of the foregoing to sdect, ingtdl and require the
opedion of any equipment, plant and machinery which the board in its
uncontrolled discretion deems necessary for the efficient and economica
carrying out of the operations and undertakings of the Service.

Notwithstanding anything to the contrary in this Collective Agreement contained, the
Board shdl have the exclusve right to discharge a probationary permanent member
within the first Sx months of hisher service.

@

The parties agree to create a bi- partite Job Review Committee. Upon request
of ether the Association or the Board, the Job Review Committee will review
jobs that may have been materidly amended. This Review will be conducted to
ensure the job is placed within the appropriate job classification. In conducting
the Review, the Job Review Committee will evauate up to date job content
informetion using the Deloitte and Touche job evaduation sysem. This Review
ghdl take place after sx months but no more than one year of the notification of
the materia amendment. Any wage increase required as a result of this review
will be retroactive to the date of natification of the materid amendment by the
Board or the Association to the Job Review Committee. In the event of a
dispute the matter will be referred to the Referee gppointed under Article
3:05(b) whose decison is find and binding on both the parties. The Board is
not required to review ajob more than once in a caendar year. It is aso the
intent and understanding of the Parties that dl jobs may be reviewed
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periodicaly upon the request of either the Board or the Association to maintain
the integrity of the job evauation system.

The Board will notify the Association within 30 days following Board gpprovd

regarding the creation of a new civilian pogtion. The Job Review Committee
will meet within one year of the date of natification to evauate the new civilian
pogtion. In the event of a dispute the matter will be referred to the Referee
gppointed under Article 3:05(b) whaose decision is find and binding on both

parties. In the event that the new position is assigned to a higher pay classasa
result of the evauation, retroactive pay shdl be paid to the incumbent effective
from the date the member commenced work in the postion. However, if the
assgnment to a higher pay dass is the result of a materid amendment which

occurred after the member commenced work in the postion, then the
retroactive pay shdl be made from the date of the materid amendment. In the
event that the new position is assgned to a lower pay class, the incumbent shdl

receive the pay rate of the lower pay class. In the event that the assgnment to
the lower pay class has been referred to the Referee gppointed under Art.

3:05(b) then the incumbent shal receive the pay rate of the lower pay class after
he Referee’ s decision has been rendered.

All evauations, dterations, amendments agreed to by the Job Review
Committee shdl be confirmed in writing and shall be deemed to be resolved and
shdl not be the subject of a grievance or clam hereunder.

A member whose job is assigned to a lower pay class will continue to receive
hisher current sdary until the rate of the job and step to which he/she is
assgned exceeds higher current sdary or until the member moves into a higher
sep or higher class which would entitle the member to a rate exceeding the
member's current rate. For a period of one year following the effective date of
assignment, the member, if quaified to perform a job for which he/she gpplies,
shdl be preferred over other gpplicants for jobs in any class up to, and including
, but no higher than, the pay class to which higher job had been formerly
assigned. Where more than one such qualified incumbent gpplies for ajob, the
sdection criteriain Clause 16:02 shdl govern.

A member whose job is assigned to a higher pay dass will move to the lowest
gep in the higher class which will give the member a pay increase.

Whenever the Board creates a new civilian position other than a Senior Officer postion
as defined in section 114 of the Police Services Act, and the Association dleges that the
position should come within Unit "A", Unit "B" or Unit "C", the Assodiaion shdl notify
the Board in writing of its clam and the reason therefor and, faling agreement, the
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meatter may be resolved by the grievance procedure or arbitration pursuant to the terms
of the Collective Agreement.
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A claim that, as aresult of the action referred to in clause 3:03(b), the Board has
assgned a pogtion to the wrong pay class shdl be made in writing within one
year of the assgnment and shdl include particulars, induding the aress of
disagreement, the pay class desired and the reasons therefor. Failing agreement,
the clam may be referred to the Referee under this Article.

The parties shdl endeavour to agree to jointly appoint one person to act as
Referee for a specific period of time under thisarticle. If the partiesfail to agree,
O.B. Shime, Q.C., (or aperson designated by him) shal make the appointment.

In evaluating a clam under clause 3:03 (a) or clause 3:05 (a), the Referee will be
governed by the current job evauation plan and its gpplication to existing jobsin
Unit "B" (or "A", or "C", as the case may be).

The Referee shdl have the power to establish job descriptions based on his/her
assessment of job content as determined by the Board, determine job
evadudions and assgn jobs to one of the Units "A", "B" or "C". All find and
binding decisons of the referee shdl be made in writing to each party as soon as
possible with reasons and shall be consigent with the Job Evauation Plan and
the Collective Agreement. The objectiveisto have adecison within 10 cdendar
days of the date of the last hearing or fact finding mission of the Referee on the
meatter in digoute. Decisons of the Referee shdl be deemed to be Arbitration
decisons under this Collective Agreement and the Police Services Act and shdll
be enforceable as such.

It is the desire of the parties that the hearings be conducted in an informd, and
expeditious but fair manner based on representations by the Board and the
Asociation.  In conformity with this objective the Referee shdl determine
his’her own procedures. The Referee shdl have dl the powers of an Arbitrator
under this Collective Agreement and the Police Services Act and, in addition,
shdl have the right to vist and observe the job in progress, and to interview
such persons as the Referee may deem necessary in order to assst in the job
evauation. Full disclosure of al documents and data in the possession of ether
party shal be made to the Referee.

3:06 Any clam under dause 3:04 shal be made within 30 days after the Board has notified
the Association under clause 3:03 and any clams under clause 3:05 shdl be made
within 30 days &fter the Board has notified the Association of the class for sdary
purposes to which the position in question has been assigned.
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In evaduating aclam or clams under clause 3:04, the arbitrator shdl be governed by the
community of interest if any, which such position has with exigting positionsin each unit.

For the purpose of clause 3:07 "Community of Interes” shal bear the meaning given by
the Ontario Labour Relations Board and may include the following criteria

@
(b)
(©
(d)
(€
()

Nature of work performed;
Conditions of employment;
Skills of members;
Adminigretion;

Location;

Functiond coherence and inter-dependence.

ARTICLE 4- ASSOCIATION MEMBERSHIP

It shdl be a continuous condition of employment with the Service that:

@

(b)

every present member of the Association shdl remain a member in good
ganding; and

every future member shal become a member of the Association within thirty
days from the date of commencement of his’her employment with the Service
and theresfter shall remain amember in good standing.

The Board concurs in the existing arrangement whereby the Board in respect of each
member who is a member of the Association and who authorizes the said Board in
writing so to do:

@
(b)

(©

deducts from each regular pay for such member of the Association such sum as
the Association may, from time to time, levy upon such member;

continues to make such deductions until this Collective Agreement is terminated
or such written authority is revoked, whichever shdl first occur;

within one week's time after making each such deduction pays the sum 0
deducted to the Association.
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The actud cogt to the Board, from time to time, during the currency of this Collective
Agreement of carrying out the provisions of clause 4:02 shdl be paid by the Association
upon receipt of accounts therefor from the Board.

The Employment Office of the Service shdl give a check-off authorization card to each
new member at the time of referrd and the Board shall not be otherwise responsible in
respect of such cards in an way whatsoever, until the sgned authorization cards are
delivered to the Board.

There shdl be no discrimination by the Board or the Association againgt any member in

respect of hisher employment because of hisher membership or non-membership or
activity or lack of activity in the Association.

ARTICLE 5-WAGES& SALARIES

The wages to be paid to each member shdl be in accordance with the rate of pay for
each pogtion as set forth in Schedule "2" annexed hereto and forming part of this
Collective Agreement.

@ Whenever a member is assigned to and performs dl of the regular duties of a
higher pogtion for any period of time, not less than one full shift, such member
ghdl be paid the minimum rate for the pogtion of the higher dassfication. The
Serviceman in the Centra Garage who when on shifts on weekends or on the
midnight shift during the week is assgned the respongibility for the garage will
receive acting pay of 5%. A member who is authorized to work through the
lunch hour and to leave an hour before the end of the tour is neverthdess
entitled to the higher rate.

(b) The Board and the Association recognize the desirability of fair digtribution of
opportunities to work for temporary periods in higher classfications. Therefore,
in making such assgnments from amongst members in the next lower
classfication in the same section, the Supervisor will consder and teke into
account the extent to which the member has had such opportunity in the pad,
the duration of such temporary assgnment, the level of performance of the
member in hisher regular classfication as well as the capacity of the member to
perform the work of the higher classfication.

@ Pay stubs shdl be made available to dl membersin dl units not
later than 7:00 am. on pay day
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Compensation shdl be paid by means of eectronic bank deposits to a financid
inditution or ingtitutions of the member’s choice provided the indtitution(s) is a
member of the Canadian Payment Association.

ARTICLE 6 - PREMIUM PAY PROVISIONS

The norma work week for members shdl consst of five days of eight hours per day.

@

(b)

(©

Every member who is required to work on a regular schedule other than
Monday through Friday, shdl be given two consecutive days off in each seven
day or forty-hour shift in lieu of Saturday and Sunday and such two days shdll
be given after five days work, subject to the exigencies of the Service.

The Parties agree to implement, during the term of the Collective Agreement, a
controlled paid one-haf hour lunch period for 40-hour workers who regularly
work a day-afternoonnight rotating shift.

A member, entitled to a controlled one-hdf hour pad lunch bregk, who is
granted permission to be excused from duty in accordance with the lieu time
provisons of the Callective Agreement after having completed four hours duty
shdl have lieu time debited for four hours and shal be credited with one-hdf
hour a graight time for the lunch bresk not taken.

When a member is required to be on duty one-quarter hour or more in excess of such
member's dally tour of duty, such member shdl receive lieu time as provided in clause
6:05, or pay caculated at the rate of one and one-hdf times the member's rate of pay
for dl time worked in excess of such daily tour.

@

For the purpose of this clause "calback” is defined as the callback of a member
after he/she has reported off duty and before hisher next following tour of duty,
and shdl include attendance of a member:

@ 0] a courts during hisher off duty hoursincluding lieu time hours or

(i) on an overtime assgnment separated by time off from higher
regular tour.

Such member shal be granted lieu time, as provided in clause 6:05, or
pay caculated at the rate of one and one-haf times the member's rate
of pay for dl hours of duty in such cdlback with a minimum of three
hours pay or time off in lieu thereof a the time and one-hdf rate for
each such callback;
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0] a courts during hisher regularly scheduled days off or
(i) performing duty on regularly scheduled days off.

Such member shall be granted lieu time as provided in clause 6:05, or
pay cdculated at the rate of one and one-hdf times the member's rate
of pay for dl hours of duty in such cdlback with a minimum of four
hours pay or time off in lieu thereof & the time and one-hdf rate for
each such callback.

An gppearance under subpoena at a Workplace Safety and Insurance Board
(W.SI.B) Hearing, Crimind Injuries Compensation Board Hearing, Public
Inquiries Act Hearing or Coroner's Inquest shdl be deemed to be an
appearance &t court.

With the consent of the Chief of Police and by the mutua consent of a member
and hislher Unit Commander, a member may be excused from duty on the first
tour of duty when he/she has been required to make two or more appearances
in court immediately preceding the first tour of duty.

0]

(il

i)

A member who is required to atend court during hishher vacation shall
be granted two days off for each day or part thereof spent in court.
This Article shdl apply only if the member's Unit Commander has
approved, in advance, the member’ s attendance a court.

If such appearanceis outside of Toronto this clause will only apply if the
member has notified higher Unit Commander as soon as possible after
being made aware of such required court attendance.

In addition, when the member mugt travel to court from a place other
than higher norma place of resdence, on a day other than the day of
court attendance, he/she shdl be granted equivdent time off to a
maximum of eight hoursfor each day spent traveling. The member shall
be reimbursed for any reasonable travelling expenses, except where the
trip is made to or from the normal place of residence.

The provison of this clause shdl not apply where a member schedules
his’her vacation or by agreement with hisher Unit Commander amends
his’her vacation period after the member is aware that he/she will or
may be required to attend court during such period.
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Such court appearance will be deemed to be an appearance at court
during hisher regular days off. However, if in scheduling the initid
vacation a member cannot sdect a one week period during which
he/she has no court appearance, the provisons of this dause will ill

aoply.

In the event that a scheduled court appearance is cancelled after 2300 hours of
the day preceding the scheduled court appearance, the employee shdl be
entitled to one-hdf of the cdl-back alowance that would otherwise be payable.

A member who is not notified of the cancellation of hisher scheduled court
gppearance and who attends a hisher unit immediatey prior to the court
appearance or a court shal be entitled to the appropriate court attendance
alowance under this section 6:04.

In lieu of the provisons of clause 6:04(a) a member with a scheduled court
gppearance within 4 hours of the completion of his’her tour of duty, may dect to
remain on duty during such interim period and shdl be entitled in respect of the
court appearance and interim period (if any) between the court gppearance and
the tour of duty to payment in accordance with the overtime provisions of clause
6:03.

A member making such dection mugt advise the officer in charge of hisher
election prior to the commencement of his’her tour of duty.

A member decting to remain on duty pursuant to this paragraph is indigible for
a cdlback in respect of any court gppearance which commences within three
hours of the member's first scheduled court appearance that day.

A court appearance by a member on Pregnancy or Parental Leave is to be
treated as a court gppearance on aregularly scheduled day off and the member
can elect cash or lieu time in repect thereof except where the court appearance
is made during a period in respect of which a supplementa unemployment
insurance benefit applies. In such cases, members shal be credited with lieu
time for use following their return to work. If a member does not return to
work, the lieu time credit shdl be paid out in cash.

A member may dect lieu time instead of payment for overtime, including cdl backs, in

accordance with the following procedure:

@

Upon completion of any such overtime worked by a member, such member
shdl indicate to higher Unit Commander whether the member dects to be paid
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for such overtime or to take time off in lieu thereof. The Unit Commander shal
enter the member's eection in the records provided therefor.

Periods of overtime for which a member eects to be paid shal be accumulated
for one cdendar month and the total so accumulated shal be paid for during the
next following cdendar month.

Periods of overtime which the member has dected to take as lieu time off shall
be dlowed to accumulate, and for every one hour of lieu time so accumulated
the member shdl be entitled to take one and one-haf hours off, provided that
such time must be taken a a time agreed upon between the member and the
Unit Commander. Lieu time may be taken as part of aday or awhole day.

All lieu time shdl be recorded in the member's lieu time regidter. The Parties
agree tha lieu time should be used as soon as practicable &fter the time is
accumulated. Lieu timeto the credit of any member which exceeds eighty hours
of accumulation on the last day of the month of February, May, August and
November shdl be paid on the pay day nearest the end of the following month.
For the purpose of this clause, lieu time includes dl time accumulated under
clause 6:02 for lunch hours, clause 6:05 for overtime and call backs, and clause
9:04 for Statutory Holidays worked.

Members may eect to reduce their lieu time balance to 20 hours or to zero
hours on the last day of November of each year.

All witness fees, exdudve of trangportation alowance, received by any member

attending, either on or off duty, any court shdl be forfeited to the Treasurer of the City
of Toronto where such member is entitled to payment from the Board for such court
appearance.

For the purpose of caculaing overtime and cdl back payments of lieu time, such
caculations shdl be taken to the nearest half hour, i.e.

Time Credited
Time Worked (At appropriate rate)
0-14 - Nil
15-44 - 30 minutes
45 - 1 hour 14 minutes - 1hour

€tc.
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No deduction will be made from pay and no overtime payment will be made for the
short tour worked or the additional hour worked as a result of the changeover to
Daylight Saving from Standard Time, and vice versa

@ A member who is required to remain available for duty on standby when cdled
by telephone at a telephone number supplied by him/her outside his’her regularly
scheduled working hours shall receive standby pay in the amount of $2.00 per
hour for the period of standby scheduled by the Board. Standby pay shdl,
however, not apply if a member is cdled back to work under clause 6:04(a)
above during such standby and, in the event of a cal-back, the provisons of

clause 6:04(a) shdl apply.

(b) If a member is required to reman on cal or on standby duty following the
completion of the calback, the provision of clause (a), above, shal again apply.

Where a member who is not absent from work for sickness or otherwise is ordered to
attend Medicd and Advisory outside hisher scheduled duty hours, the member;

@ If higher atendance immediately precedes or immediately follows hisher
scheduled duty hours, shal be paid a time and one-hdf for the time of higher
attendance (including any necessary trave time outside his’er scheduled duty
hours to and from his’her regular place of work); or

(b) Otherwise, shdl be paid three hours a time and one-hdf higher draight time
hourly rete or time off in lieu thereof.

For the purpose of this clause a member scheduled to work the day of

attendance a Medicd Advisory is not absent from work for sickness or
otherwise during such day.

ARTICLE 7 - SHIFT BONUS

A day shift shal be a shift that commences after 4:30 am. and at or before 10:00 am.
on the same day.

Each member who, as part of aregularly scheduled work week, works on a shift which
commences after 10:00 am. and at or before 6:00 p.m. (afternoon shift) shall be paidin
addition to his’her regular wage or sdary, a Shift Bonus of 65 cents per hour for each
such shift, from time to time worked by such member as part of hisher regular shift. No
Shift Bonus shdl be paid where premium pay is pad.
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Each member who, as part of aregularly scheduled work week, works on a shift which
commences after 6:00 p.m. on one day and at or before 4:30 am. on the following day
(night shift) shdl be paid in addition to hisher regular wage or sdary, a Shift Bonus of
70 cents per hour for each such shift, from time to time worked by such member as part
of higher regular shift. No Shift Bonus shdl be paid where premium pay is paid.

Each member who, as part of a regularly scheduled work week, works on a Saturday,
or Sunday, shal be paid in addition to higher regular wage or sdary, a Shift Bonus of
75 cents per hour for each day, afternoon or night shift, from time to time worked by
such member on such Saturday or Sunday, provided that the mgority of such hours
worked in such shift shdl fdl within the Saturday or Sunday. The provisons of clauses
7:02 and 7:03 shall not apply to such Saturday or Sunday shift when the provisons of
this dlause gpply.

Where the regular shift of a member is to be changed, the member shdl be given forty-
eight hours natice of such change and if the change of shift necesstates the member
working on a day which would otherwise be hisher regular day off, he/she shdl be
entitled to time and one-half for al time so worked on such days off, provided that dl of
the foregoing shdl not apply where the change of shift is caused by illness of any
member or an emergency.

Subject to the requirements of the Service, in the discretion of the Chief of Police, a
member assgned to rotating shifts shdl regularly rotate from one shift to another so that
an equa amount of time will be spent by the member on each shift providing, however,
that by mutua agreement between a member and the Unit Supervisor a member may
spend more time on one shift than another. This provison will not goply where, in the
judgment of the Chief of Police, work performed requires more members on one shift
than another.

ARTICLE 8- REST AND WASH-UP PERIODS

Every member shdl be afforded a rest period of fifteen (15) minutes duration each
morning and afternoon a such time and place as may be decided by the Unit
Commander concerned, provided that in the case of a member whose duties require
that he/she remain a hisher post during hisher tour of duty, he/she shal be dlowed to
have coffee or other refreshment at his’her post during such period and the rest periods
for a member on shift work shdl be during the first four-hour and second four-hour

periods respectively.

Every member shdl be afforded a period of five minutes immediatey prior to lunch
break and at the end of each working day for the purpose of washing up at his’her place
of employmern.
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ARTICLE 9- DESIGNATED HOLIDAYS

@ Every member shdl be entitled to the following satutory holidays during the
term of this Collective Agreement:

New Y ear's Day, Good Friday, Easter Monday,
Victoria Day, Canada Day, Civic Holiday,
Labour Day, Thanksgiving Day, Christmas Day
and Boxing Day.

(b) In addition to the holidays provided in (@) above, every member who has
completed sx months service on June 1g of any year shdl on that date have
credited to higher lieu time bank one day's credit at Straight time and every
member who has completed six months service on October 1t of any year shal
on that date have credited to higher lieu time bank one day's credit at straight
time amilarly cacuated, such time in each case to be used in accordance with
the lieu time provisons of the Collective Agreement.

(© A member to qudify for payment of holidays in (&) and (b) above must be in
receipt of some saary including sick pay under clause 11:10 in respect to the
two clear cendar months immediately preceding such holiday.

When any of the above-named holidays fdls on a Saturday or Sunday, the Friday
preceding or the Monday succeeding such holiday shall be designated by the Board as
the day of observance of such holidays and it is agreed that any premium payable for
working on a designated holiday shdl not apply to such Saturday or Sunday.

Every member who is not required to work on aday so designated as a holiday shall be
entitled © and shall be paid hisher regular rate of pay for each designated holiday not
so worked.

Every member who is required to work on a day so designated as a holiday shdl be
pad a the rate of time and one-hdf for the time so worked and, in addition, shall be
granted the option of being paid for afull day at hisher regular rate of pay or recelving a
day off in lieu thereof to be taken a a time agreed upon between the member and
his’her Unit Commander. Lieu time may be taken as part of aday or as awhole day.

Subject to the requirements of the Service, members required to work on a Monday
gatutory holiday or a Monday designated as a statutory holiday shdl be selected from
amongst those members who were required to work on the weekend immediately
preceding such statutory holiday.
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ARTICLE 10 - VACATION

10:01 (a) A member shdl be digible for vacation on the following basis
() following the completion of one year of sarvice - 2 weeks vacation;
(D) following the completion of three years of service - 3 weeks vacation,
@)  following the completion of nine years of service - 4 weeks vacation;

(iv)  following the completion of sSxteen years of sarvice - 5 weeks
vacation;

v) folowing the completion of twenty-two years service - 6 weeks
vecdion,

(vi)  folowing the completion of twenty-eight (28) years of service - 7
weeks vacation.

(b) A member who has qudified for two weeks vacation entittement under clause
10:01 () (i) shdll theresfter as of January 1t of each year be entitled to recaive
the vacation for which he/she will be digible during the year provided thet in any
year such member ceases employment with the Service prior to higher
anniversary date (other than by retirement on pension) his’her vacation will be re-
adjugted on the basis of the amount of time employed in the twelve months prior
to such anniversary date in accordance with clause 10:04 (b).

10:02 For the purpose of determining entittement in clause 10:01, absence without pay in
excess of forty work days in a caendar year shdl reduce the vacation entitlement. The
entitlement will be the result of afraction of the days paid over the norma work daysin
a caendar year times the vacation entitlement provided in clause 10:01 rounded to the
nearest full day.

10:03 The vacation pay provison of this Article shdl be no less than the vacation with pay
provisons of The Employment Standards Act of Ontario. For the purpose of this
clause the vacation payment provisons of The Employment Standards Act shdl be
calculated on acaendar year basis.

10:04 (a) Where a member leaves the Service after hisher anniversary date in that
caendar year and prior to receiving hisher vacaion entitlement, such member
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shdl be given vacation pay on account of such service n accordance with
clause 10:01.

Where a member leaves the Service prior to hisher anniversary date, such
member shdl be entitled to receive vacation pay for the period of service
between higher previous anniversary date and the date employment ceases on
the following bass.

0] If less than one year's service on date of leaving, one day's pay for each
completed thirty-six calendar day period of service,

(i) If entitled to two weeks' vacation on the previous anniversary date, one
day's pay for each completed thirty-six calendar day period of service,

(i) If entitled to three weeks vacation on the previous anniversary date,
one day's pay for each completed twenty-four caendar day period of
sarvice,

(iv) If entitled to four weeks vacation on the previous anniversary date, one
day's pay for each completed eighteen calendar day period of service;

v) If entitled to five weeks vacation on the previous anniversary date, one
day's pay for each completed fourteen calendar day period of service;

(Vi) If entitled to Sx weeks vacation on the previous anniversary date, one
day's pay for each completed twelve calendar day period of service;

(vii)  If entitled to seven weeks vacation on the previous anniversary date,
one day's pay for each completed ten calendar day period of service.

If amember dies prior to higher anniversary date, such member shdl have paid
to higher estate an amount equivaent to the appropriate pro rata entitlement
under (i), (i), (iii), (iv), (v), (vi) or (vii).

Any amount of vacation overpayment shdl be deducted from monies owing to
the member or higher etate.

A member who retires on penson shdl, in the cdendar year in which he/she
retires, be entitled to the vacation benefits set out below in lieu of the provisons
of clause 10:04 (@) and (b) above:

0] the vacation benfit to which hisher years of service entitle himvher
according to the schedule set out in clause 10:01 (&), and for that
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purpose higher years of sarvice shdl be cdculated to hisher
anmniversary date in the year of his’her retirement regardless of whether
he/she retires before or after the anniversary date.

(D) in addition to the vacation benefit specified in sub-clause (i) above, a
vacation accrual based on the pro rata formula set out in clause 10:04
(b), provided, however, that such accrua shdl be cdculated from
January 1<t of higher retirement year to the date of higher retiremen.

The benefits provided in (i) and (ii) above shdl be granted as pay or
time off at the discretion of the Chief of Police.

@ A member shdl be permitted to divide hisher vacation entittement into one
week periods provided each such period shall be considered a vacation draw.

(b) A member who at the time of hisher vacation draw is assgned to afunction
where the opportunity to accumulate lieu timeis restricted and who is eigible for
three or more weeks of vacation may eect to assign one week of vacation
digihility to lieu time, which time shdl be utilized in accordance with the lieu time
clauses of the Collective Agreement.

Vacations shdl be taken by members in each rank in order of seniority based on the
totd length of service.

A member who is hospitalized or confined to hisher resdence as aresult of anillness or
injury (other than one occasioned by or as a result of higher duty, as provided under
Article 12 hereof), at the time of commencement of hisher scheduled vecation shdl
have higher vacation re-scheduled, provided the vacation as re-scheduled is taken
before March 314t of the next calendar year. If amember does not return from his/her
sck leave prior to said period, the sick leave will be interrupted in order that the
vacation may be completed before the aforesaid March 314

ARTICLE 11 - SCK PAY

In this Artide "month" shal mean a cdendar month.

Every member shdl receive a gross sick pay credit of one and one-hdf days for each
month of "unbroken” service with the Service, such credit to be cumulative. For the
purpose of this clause, amonth of "unbroken” service shdl be one where the member is
employed, in full or in pat, on dl working days in the month, except thet for the
purpose of this clause unemployment due to weather conditions or lack of work shall

not contribute toward a "broken" month, provided that the member works one or more
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days during the month. Lost time due to illness, except as provided in clause 11:05, or
by injury or accident occurring while on duty, or by vacations, holidays, or scheduled
days off, or by authorized leave of absence with pay, or leave of aisence while on
military service as provided in clause 18:09, or by disciplinary suspension provided the
member has worked some portion of the month, shal not be considered as bresking a
month's service. Unpaid sick leave as provided for in clause 11:10 shdl not condtitute a
"broken" month of service.

Credits shdl be cumulative as from the beginning of the first complete month after the
commencement of duties.

Subject to clause 11:02, when a member is given leave of absence without pay for any
reason, or is lad off on account of lack of work and returns to the Service upon
expiration of such leave of absence, etc., he/she shdl not receive credit for the period
of such absence, but shal retain hisher accumulated credits, if any, exising at the time
of such leave or layoff.

If a member is absent on account of illness and hisgher accumulated sick pay credit has
been exhausted, he/she shdl not receive a credit of one and one-haf days per month for
the remainder of such absence.

If a member resigns higher position with the Service or is discharged for cause, and
later returns to the Service, he/she shall be consdered a new member and shall not be
entitled to bring forward credits available prior to leaving the Service.

Whenever a member's days of illness exceed hisher accumulated credit, the excess
days of illness shdl not be carried forward, but shal be regarded as days of illness
without pay.

Each member on the firg of the month following completion of Sx months of service
ghdl be digible to receive Sck pay, a full sdary, for any time lost by reason of illness or
injury to the full extent of sck pay credits avalable to him/her a the time of each
absence except where an award is made under the W.S.I. Act. Provided, however, a
member, who has been absent an average of Six or more occasions per year (on a
cdendar year bass) over the previous two year period, shall receive sck pay as
follows

Firgt absencein year - from first day absent
Second absence in year - from second day absent

Third and subsequent - from third day absent
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An occasion of absence shdl be no less than afull day's absence.

It is understood and agreed that a Sngle "occason” is comprised of al conseutive days
lost by reason of illness or injury, and shdl not include absences under Clause 11:09.

The Manager of Labour Relations and the Vice-President of the Associaion shdl jointly
have the authority, in speciad circumstances, to exempt any particular member from the
goplication of this provison.

For any time lost by reason of having to care, because of an urgent Situation where no
reasonable dterndive is avalable, for an ill or injured dependent a member may use a
maximum of three days (24 hours) per calendar year of sick pay credits (part days to
be cadculated as under clause 11:10) provided sick pay credits are available to him/her
a thetime. A member who makes use of this provison has an obligation to make other
arrangements for the care of the dependent at the earliest reasonable opportunity.
"Dependent” means a member of the member's immediate family who by reason of age
or infirmity, is dependent upon the member for daily care and supervison.

The number of days for which a member receives "sck pay" shdl be deducted from
his’her cumulative sick pay credit, but no deduction shdl be made on account of any
day on which a member would normdly be entitled to be off work. Absence on
account of illness for lessthan afull day shdl be deducted on the following bass:

2 hours or more but lessthan 4 hours - .25 day;
4 hours or more but less than 6 hours- .50 day;
6 hours or more but lessthan 8 hours - .75 day.

The whole or any part of vacation which may gill be due on account of the previous
year's service shdl be given a member while absent because of illness or who is absent
because of injury or illness under the W.S.I. Act when hishher sick pay is exhausted or
the Sck pay shal be interrupted in order that vacation may be completed before the end
of the year.

A member on regular Monday to Friday day work, or a member on another shift who,
due to unforeseen or urgent medica condition, requires emergency trestment, may on
request to higher immediate Supervisor, made as soon as possble after making the
gppointment, be granted necessary time off to attend medica or dentd appointments
which cannot be arranged during non-working hours, with deduction from accumulated
sck credits (.25 day deduction for each period of two hours absence or less).
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11:13 A member absent for more than three consecutive working days shdl furnish, within

seven days from the commencement of absence, a certificate from his’her persond
physician covering the nature and duration of the illness, with the first and last dates of
attendance upon the member. A member absent for more than twenty-four consecutive
working days shdl furnish immediately following such twenty-four days, and each
subsequent twenty-four consecutive days of absence, a certificate from his’her persond
physcian covering the nature of the illness, the latest date of attendance and the
probable date on which the member will return to duty.

11:14 A member shdl not be entitled to sick pay in advance of any credit he/she may earnin

11:15

the current month, such credit becoming available on the first day of the succeeding
month.

@ The Board may require any member to submit himsdf/hersdf to a medica
examination by a physcian designated by the Board.

(b) If, after examining medicd reports and making such investigations including
consultation with the member's physician as the Medicd Advisor deems
gopropriate, the Medical Advisor disagrees with the member's physician on the
medica diagnoss or prognosis of the member, the member shall be referred to
an independent medica consultant (as may be agreed by the parties from time
to time) whose opinion on the diagnosis or prognosis of the member's condition
shdl govern unless there is a maerid change in the member's condition
following such examination. Should the opinion of the consultant as to the
diagnosis or prognosis of the member be materidly different from that of the
Medica Advisor, the Board shdl pay the consultant's fees. Otherwise, the
consultant's fee shdl be paid by the member.

(© Apart from issues concerning diagnosis or prognosis to be resolved pursuant to
clause 11:15 (b) the Medicd Advisor shdl determine a member's fitness to
perform his’her duties provided such determination is not made in bad faith or in
an arbitrary manner.

(d) A refard to an independent medical consultant shal be made in the following
manner:

() When the Medicad Advisor disagrees with a member's physician under
clause 11:15 (b) he/she shdl immediady notify the other members of
the Medicd Committee and a meeting of the Committee shdl be
convened as soon asis practicable.

(i) At the meeting referred to in paragraph (i) above, the Committee shall
discuss the member's Stuation, agree upon the independent medica
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consultant to whom the member is to be referred and draft a letter of
referral to the independent medica consultant which shal be sent to
hinvher over the Sgnatures of the Medical Advisor and a representative
of the Association

@)  The letter of referrd shdl, inter dia, direct the independent medica
consultant to send to both sgnatories of the letter of referrd any report
or correspondence concerning the member or concerning any matter
arigng out of the referrd.

(iv)  TheMedicd Committee shall consst of two representatives of the
Association and two representatives of the Board.

(e The procedure under clause 11:15 (b) shdl not apply to determinations under
the Police Services Act or Regulations pursuant thereto.

A member absent from duty because of disability resulting from other employment not
asociated with duties as a member of the Service shdl not receive benefits under
Article 11 or clause 14:07 for such absence to the extent these are received from the
(W.S.1.B) or other insurance plans at such place of employment.

This clause shdl not apply to a disability suffered by members of the Association's
Board of Directors when the "other employment” is with the Association.

Whenever the Board requires a member to furnish a medica report on its prescribed
form, the Board will reimburse the member for up to $10.00 of the medicd
practitioner's charge, if any, for providing such form.

The terms and conditions of the CSLB gpplicable to members are as set out below, but
the funding of the Bank shal be merged with that of the Bank applicable to Uniform
members. References in this article to the Bank's "baance” and to "credits’ remaining
available under the Bank are to the consolidated funding of the Uniform and Civilian
Banks."
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ELIGIBILITY:

A member is digible for benefits under the plan where:

@

)

3

The member is absent due to the onset of a disability which arose after
the "effective date’ which would entitle the member to sck leave but
higher sck leave credits are exhausted and credits remain available
under this Bank. For the purpose of this Bank "disgbility” isin addition
more particularly defined to mean:

0] for the first 30 months of disability as the inability to perform the
regular duties of the member's postion and the inability to
perform the essentid duties of any available position covered by
the Unit A, B or C collective agreement with compensation
equd to or greater than 66-2/3rds percent of the current salary
of the job class and increment held by the member at the
commencement of hisher disability; and

(D) after the firg 30 months as the inability to perform any gainful
occupation or employment for which the member is reasonably
suited by education, training or experience;

The member has been absent because of such disability for sx
continuous months or an aggregate of 1,044 working hours for
members on a 40 hour work week, 913.5 hours for members on a 35
hour work week, within a 9-month period (on the recommendation of
the Board/Association Committee the Board may wave part of the
aforesaid waiting period where the member no longer has sick leave
credits available because the member has atempted to return to duty
during earlier periods of such disability); and

At the commencement of the absence because of illness or injury the
member had at least one year's service with the Service if the member
was hired by the Service on or after January 1, 1993. For those
members hired before January 1, 1993, a member isdigible for benefits
under the plan if, a the commencement of the absence because of
illness or injury, the member had a least 9x months service with the
Service.

BENEFITS:

The benefits to be provided under the Bank are asfollows:
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Q) Payment to an igible member under the Bank shdl be made on a bi-
weekly basis and shdl be the greater of a 75% benefit based on the
member's salary at the time of disability or a 60% benefit based on the
sdary for the job class and increment held by the member at the time of
disability asit isincreased from time to time.

2 During a period of benefit payment from the Bank the Board will have
no obligation to make other payments to or on behaf of the member
except that with respect to the coverages provided for in Articles 14:03;
14:04; and 14:06, payment from the Bank shal be made for the
premiums, as stipulated in those Articles.

REDUCTION OF BENEFITS:

Payments will be reduced by benefits, if any, to which the member is entitled
under any government plans or other plansto which the Board has contributed,
in whole or in part, on hisher behaf except the Toronto Penson Plan and
OMERS (unless the member isin receipt of penson from the Plan or OMERS
in which event the benefits hereunder would be reduced by the amount of such
pension), provided, however, that in the case of W.S.I.B there will be no
reduction in respect of:

0] permanent partial awards relating to a prior disability or accident; or
(i) alowances for expenses other than for lost time.

The provison of benefits under the Plan is subject to the overriding condition
that the payment under the Bank together with any other payment payable on
account of disability of the member under any Board plan, any group insurance
contract or any plan of any government shal not exceed 85% of the current rate
for the pogition. The member in order to receive benefits hereunder must make
timely and proper gpplication for any disability or other benefits for which
he/she may be digible under any government or private plan, incuding the
W.SI. Act and the Canada Penson Plan but excluding the Metropalitan
Toronto Penson Plan (By-Law 15-92) or OMERS, and until the amount of
such disability benefits has been established, the Board reserves the right to
make the reductions above described on the bass of an estimate of such
disability benefits. The member shdl be obliged to disclose to the Board dl
such payments, application for payment of any other bendfit, changes in hisher
status in respect of any other benefits and any other information reasonably
required to determine hisher entitlement under this bank.
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(d) BENEFIT DURATION:

Such payments shal continue to be drawvn againgt available credits in the Bank
during such disability so long as credits remain available under the Bank and the
member remains digible for benefits provided that:

0]

(i)

(i)

)

No member shal be entitled to draw benefits under this Bank after
he/she has attained the tenure or age that would entitle hinvher to an
OMERS pension without actuaria reduction or an unreduced pension
under the Metropolitan Toronto Pension Plan.

Rehabilitative Employment:  If a member engages in Rehabilitative
Employment directly following any period of disability for which benefits
have been pad from the Bank, the Board will continue to pay the
member from the Bank as if the member were gill unable to work for
the Board or in any gainful occupation less 50% of the compensation or
profit from  such Rehabilitaive Employment. "Rehabilitative
Employment™ means any occupation, employment or undertaking for
wages or profit, approved by the Board and undertaken by the member
while unable because of sickness or injury to engage in any occupation
or work on a full time basis or unable to fully perform the essentid
duties of any available postion on the Service. In no event shdl
payment under this provison result in a member receiving more than
100% of higher sdlary.

Should the member recover and return to work the monthly benefits will
cease and regular sdlary will resume.

Should there be a recurrence of the same or causdly related disability
within Sx months of the member's return to work his salary will cease
and benefits will resume immediately.

(e PLAN CREDITSAVAILABLE FOR PAYMENT OF BENEFITS

@

Payments shdl only be made to digible members from the Bank by the
Board so long as the Bank has a credit balance. The baance available
for payment to members shdl be debited by dl payments to members
provided for hereunder and shdl be credited during the initid
assessment period asfollows:

0] a the end of each pay period following the Effective Date, a
credit by the Board equa to 1/6 of 1% of the regular Straight
time hourly earnings (excluding overtime and other premium
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payments) of each member covered by this Agreement and
enrolled in the Toronto Pension Plan or OMERS,

(i) a the end of the month of its receipt from the Employment
Insurance Commisson, the full Board's share of the premium
rebate and the member's share not otherwise utilized to provide
in part the cogt of orthodontic and improvement in the vison
care which the Association on behdf of its members hereby
agrees should be directed to the Board for the purpose of the
Bank; and

(i) at the end of each cdendar year the Board to credit interest on
the average baance for the year of the portion of the Bank
which is represented by the members E.I. rebate contributions
to the Bank, assuming that dl payments from the Bank are
made in the same proportion from such members contributions
as those contributions bear to the credits in the Bank. The
interest rate shal be the average yield on 3-month Government
of Canada Treasury Bills for the year. Neither the Board nor
the Association nor any member shal be liable to make any
further payments to the credit of the Bank and clams of
members for payment shdl be made only from the credits
established hereunder and shall be limited to the credit balance
of the Bank at the time the member is entitled to be paid. Itis
understood and agreed that neither the Board as administrator
of the Bank nor the City of Toronto is under any obligation to
maintain a fund, representing the credit balance avallable for the
payment of benefits under the Bank separate from its other
monies and the Employment Insurance Commission rebates are
for the sole use of the Board or the said City of Toronto and
need not be maintained separately from other funds.

2 The Board undertakes, however, to supply the Association with a full
accounting of the Bank's operation no less frequently than quarterly,
such accounting to begin 6 months from the "Effective Date' and reate
to the quarter immediately preceding the quarter then ended.

ARTICLE 12 - WORKPLACE SAFETY AND INSURANCE

12:.01 When amember is absent by reason of an illness or injury occasioned by or as a result
of hisgher duty and where an award is made by the W.S.1.B:
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He/she shdl, in addition to the W.S.1.B. Award(s), receive such further amount
S0 as to provide that the total payment to the member shal approximate but not
exceed the net pay such member might otherwise have recelved had he/she not
been absent.

(Other W.S.I.B. award(s) for disabilities not related to the current disability or
absence will not be considered.)

0] A member absent on W.S.1.B. is deemed to be a work and so shall
accrue vacation credits during his’her absence.

(i) If the W.S.I.B. absence causes the member to miss vacation time
scheduled during the balance of the year in which the injury/illness
occurs, such vacation time may be retained for use no later than June 30
of the year following the year in which the member returns to work.

@) A member absent for afull calendar year will be deemed to have taken
that year’ s vacation during thet year.

(iv) In the year that the member returns to work, in addition to any vacation
entittement retained under clause (b)(ii), aove, the member shdl be
entitled to dl vacation time accrued during the year preceding the year
in which he/she returns o work. Such vacation time must be used no
later than June 30 of the year following the year in which the member
returns to work.

He/she shdl, if hogpitdized or confined to his’her resdence prior to the actud
date of a satutory holiday, accumulate such statutory holidaysin equd lieu time
as he/she might otherwise receive. For the purpose of this clause, a member
shdl be consdered "confined to resdence’ notwithstanding that the member is
required to atend an appointment with hisher physician or to attend an
gppointment for the purpose of rehabilitative therapy.

For the purpose of this clause, net pay shdl be the pay for the rank of the
member as shown in Schedule "1", less those deductions required under
Government Statutes, pension ntributions, and other deductions under this
Collective Agreement.

A member, when on W.S.1.B absence, shdl be deemed to be on the Day Shift
tour of duty and on aMonday to Friday work week.
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® No member shall be entitled to draw benefits under clause 12:01 (b) or (c)
while such member is entitled to receive a Disability Penson from the Canada
Penson Plan.

A member who, as a result of an injury on duty, is required to remain on duty beyond
the end of hisher regular tour of duty for hospita treetment shal receive lieu time as
provided in clause 6:05 of the Callective Agreement, or pay calculated at the rate of 1
1/2 times the member's rate of pay while in hospitd, but in no event shal such payment
exceed three hours pay or time off in lieu thereof a the time and one-hdf rate, nor shdl
such period of extra pay extend beyond midnight of the day on which the member is
injured.

A member who is injured on duty in circumstances where no action for such injuries
would lie againg a third person and who is unable to work as a result of such injury,
shdl, while he/she is off work as aforesaid be paid his’lher regular day work rate to the
extent of hisher available Sck pay credits, until such time as a ruling has been made by
the Workplace Safety and Insurance Board (W.S.1.B.) upon hisher clam, provided
that if and when the Workplace Safety and Insurance Board (W.S.I.B.) rules in favour
of hislher claim the Sck pay credits so used shdl be restored.

Where a member who is injured in circumstances in which he/she might be entitled to
compensation under the W.S.I. Act (assuming timely and proper application is made)
electsingtead to clam againg athird party he/she shdl, as a condition of receiving sick
pay benefits, undertake in writing to remburse the Treasurer of the City of Toronto out
of the proceeds of any settlement or judgement upon such claim, the amount of money
equivaent to the vaue of such sick pay benefits and upon hisher return having made
such rembursement hisher accumulated sick pay credits shdl be restored accordingly.

ARTICLE 13- S CK PAY GRATUITY

In this Article the words "termination of employment” shal mean separaion from
employment with the Service by retirement on account of age, disability or by
resgnation, except where such resignation has been requested as an dternative to
dismis.

Upon termination of employment with the Service:

@ there shal be paid to every member who has been in the employment of the
Board for aperiod of at least ten years, and

(b) there shdl be paid to the estate of a member who dies while in the employment
of the Board, having completed at |east ten years of service
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the whole or part of such amount asis equa to one-hdf the accumulated sick pay credits
of the member, but in no case shal such amount exceed the aggregate amount of his’her
sdary or other remuneraion for the period set forth in Column 2 of the schedule
contained herein, corresponding to the service requirements set forth in column 1 thereof.

The following is the schedule hereinbefore mentioned:

COLUMN 1 - SERVICE REQUIREMENT COLUMN 2 - PERIOD
At least 10 years and less than 15 years Three caendar months
At least 15 years and less than 20 years Four cdendar months

At least 20 years and less than 25 years Five cdendar months

At least 25 years and less than 30 years Six caendar months

At least 30 years and lessthan 32.5 years Seven calendar months
At least 32.5 years and less than 35 years Eight cdendar months

At least 35 years Nine cdendar months

For the purpose of meeting the service requirement set out in the above schedule, the
following shdl be included:

@ All time worked with the Service from the most recent date of hire and with the
former Metropolitan Toronto Police Service immediately prior to entering the
service of the Service.

(b) All time logt on account of absence by reason of illness where the member was
paid for such absence or was considered as being on sick leave without pay.

(© All time lost on account of absence by reason of Pregnancy Leave without pay
for aperiod or periods not exceeding Six months.

In the event of the death of a member, the amount payable under this Article shdl be
paid to the member's edtate.

In no case shall an award made by the W.S.1.B. be deducted from any sick pay gratuity
payment to the member or his’her dependents.
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ARTICLE 14 - WELFARE AND GROUP LIFE INSURANCE

14:01 Every member shal be entitled to the benefits of this Article 14
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@

(b)

from the firg of the month next following the month in which sx months of
employment have been completed;

until the end of the month in which employment terminates in the case of OHIP
and Supplementary Hospitd coverage, and until the end of the month next
following the end of the month in which amember's employment terminatesin dl
other cases.

The Board shdl pay one hundred per cent of the Single Premium or the Family
Premium, as the case may be, for every member who is digible for and entitled to
receive insured services under the Ontario Hedlth Insurance Plan, established pursuant
to the Hedlth Insurance Act and with respect to whom the Board is required to remit a
premium pursuant to the provisions of such Act.

@

(b)

The Board shdl continue to contract with an insurance carrier for the purpose of
supplementing the insured services referred to in clause 14:02 by providing
accommodation at the semi-private ward level for any member to whom such
clause is gpplicable and the Board shdl pay one hundred per cent of the Single
Premium or the Family Premium, as the case may be, for such plan.

A member a higher option may be covered by the provisons of this clause
during higher firg 9x months of employment, provided such member pays the
required premium.

The Boad shdl continue to contract with an insurance carier to provide a
comprehensive medical insurance plan with a $10.00/$20.00 deductible provision, and
the Board shdl pay one hundred per cent of the Single Premium or the Family Premium,
as the case may be, for such plan.

@

(b)

The Board shdl provide to every member by contract with an Insurer licensed
under the Insurance Act of Ontario, and sdected by the Board, group life
insurance in an amount equa to two times the annud salary of the member in
effect a time of death, such amount of insurance to be rounded to the nearest
$1,000.00.

The Board shdl provide to every member the normd provisons relating to
coverage for accidenta death and dismemberment.
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(© The Board shdl pay one hundred per cent of the premium for such group life
insurance and accidenta desth and dismemberment coverage.

@ The Board shdl continue to contract with an insurance carrier to provide a
dentd plan providing for the payment of benefits as set out in a denta plan
agreement sgned by the paties. The plan shdl provide for the dentd
procedures to be paid in accordance with the Ontario Fee Guide for Denta
Practitionersin effect a the time the service is rendered.

(b) The Plan shdl be mandatory for every digible member.

The insurance policies for coverage provided in clauses 14:03, 14:04, and 14:06 will
provide for "over-age dependent” insurance. An "over-age dependent” is defined as
follows

An unmarried child of a member, twenty-one years of age or over, who is a full-time
dudent attending an educationd inditution or on vacation therefrom and who is
dependent for support on such member, excluding dways:

@ any person who is otherwise covered for benefits under the Policies, and

(b) any person whose evidence of insurability furnished in accordance with the
provisons of the Policy is not accepted as satisfactory to the Insurance

Company.

An over-age dependent shdl become digible to be insured on the atainment of twenty-
one years of age, or on the date of enrollment as a sudent a an educationd indtitution, if
such dependent be over twenty-one years of age on tha date. If gpplication is not
made for Over-Age Dependent Insurance within 31 days of the date of becoming
eligible, evidence of insurability satisfactory to the Insurance Company will be required.

The Board may, a any time, subgtitute ancther carrier for any benefits in this Article,
(other than OHIP) provided that the benefits afforded thereby are not decreased and
there is no increase in premium cost to a member.  Such subgtitution will not occur on
less than sixty days notice to the Association.

The Board shdl pay the premium and be respongble for maintenance of insurance
coverages under Article 14 for the first seventeen (17) consecutive weeks during which
the member is on Pregnancy or Parenta Leave, provided the member has completed
his’her probation period.
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15:02

15:03

15:04

15:05

ARTICLE 15- PENSIONSAND RETIREMENT

Subject to dause 15:02, every full-time member in the "Permanent Service' dass of
members shall be covered by the provision of By-law No. 15-92 of the City of Toronto
and amendments thereto, being a by-law "to provide pensions for employees, their
spouses and children, of the City of Toronto and other participating employers’.

It is understood and agreed that to the extent that the Ontario Municipal Employees
Retirement System Plan is by satute gpplicable to any member of the Service, the By-
law No. 15-92 shdl not be applicable to such member.

Every member shdl be retired upon attaining the age of seventy years, such retirement
to be effective on the last day of the month in which the seventieth birthday of such
member occurs.

The Board has placed One Hundred Thousand Dollars in a fund to be administered by
the Trustees of the Toronto Police Benefit Fund as set out in the Memorandum of
Understanding dated May 12, 1977. The Trustees will continue to determine the rules
and regulations of the Fund, but the objectives will be to provide a supplement to
exiging governmenta payments (C.P.P., W.SI.B.) and penson plan payments
(OM.ER.S, Toronto Police Benefit Fund, Toronto Penson Plan) due to such
dependents on the member's death, so that the disposable after tax income of the
surviving dependents will be approximately one hundred per cent of the disposable after
tax income of the deceased member, based on the sadary for the deceased member at
the time the payments are made. For this purpose sday shdl include the premium
costs of the Ontario Hedth Insurance Plan (O.H.I.P.), the Semi-Private and
Comprehensive Medicd Plans and the Dental Plan. The Trustees will continue to have
the right to adjust the amount depending an the circumstances of the individua case
from timeto time. The adequacy of the Fund will be reviewed from time to time.

@ The coverage under this Article shdl only be furnished provided:

0] such coverage is not provided a the retired member's or retired
member's spouse's place of employment. Upon termination of a period
of indigibility resulting from the fact that some or dl of the coverage has
been provided at the retired member's or retired member's spouse's
place of employment the retired member may apply or re-goply for al
or the remainder of the benefits under this clause 15:05, to which he/she
is entitled,

(D) these benefits do not gpply to dependents other than spouse and an
invaid dependent child of the member (as defined in te applicable
insurance contract) and provided that the member (or spouse) remains
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covered under the terms of this clause and such benefits are not
available to the invadid dependent child from another source without
cost to the member;

premium payments cease when the member attains age 65. If the
retired member dies or receives such benefits (i.e, has coverage
hereunder) until age 65 and dies thereafter, hisher surviving spouse will
be digible for such coverage until the earlier of such surviving spouse
ataining age 65 or the coverage to the member and surviving spouse
has continued for atota of 120 months;.

the retired member (or surviving spouse) resides in Canada but, if
resdent outside Ontario, the member or dependent shdl be entitled to
the insured benefits only to the extent that equivadent benefits are not
avalable to the member or hisher surviving spouse under the
provincid/territoria medicare plan in the provincelterritory in which the
member or hisher surviving spouse resides (this requirement shdl be
waived with respect to the $5,000 paid up life insurance policy
described in the clauses (b)(i), (c)(i); and

ninety (90) days prior to the commencement of the coverage the
member must make written gpplication to the Board for this coverage.

For members who retire under the OMERS Plan 90 factor early retirement
provison or under the TPP 85 factor minimum age 55 retirement provison

0]

(i)

notwithstanding clause 15:05(a), the member (but not his spouse or any
other dependent) will be provided by the Board with a $5,000 paid up
life insurance palicy (any existing life insurance provided by the Board
and continued after retirement shall be reduced by such $5,000); and.

the Board shal pay 100% of the cost of premiums for semi-private
hogpitalization insurance (clause 14:03), comprehensve medica
insurance (clause 14:04) and dentd insurance (clause 14:06).

For those members retiring on or after July 1, 1991 whose combination of years
of age and years of credited service is not less than a totd of 85 and who
qudify for early retirement and an unreduced penson under the Metro Toronto
Penson Plan or OMERS shdl be provided, until the member reaches 65 years
of age but in no event for aperiod in excess of 180 months, with
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0] a $5,000.00 pad up life insurance policy (any exigting life insurance
provided by the Board and continued after retirement shall be reduced
by such $5,000.00), and

(i) the Board shdl pay 100% of the cost of premiums for comprehensive
medica insurance (clause 14:04).

(i) the Board shdl pay 100% of the cogt of premiums for semi-private
hospital insurance (clause 14.03) and dental insurance (clause 14.06).

(d A member retiring on or after January 1, 2000 on an unreduced pension
induding a disability penson in which case there is no minimum age and/or
service redriction) shdl be provided with the following benefits until he/she
reaches age 65:

0] the Board will pay 100% of the cost of premiums for comprehensive
medica insurance (clause 14:04), denta insurance (clause 14:06); and
semi- private hospita insurance (clause 14:03); and

(i) the Board will provide the member with a $5,000 paid-up life insurance
policy (any exidting life insurance provided by the Board and continued
after retirement shall be reduced by such $5,000).

[NOTE: Notwithstanding sub-paragraph 15:05()(ii), benefits under this
paragraph 15:05(d) shdl apply to the member's spouse, to the member's
invaid dependent child(ren) and to the member’s child(ren) under the age of
21]

ARTICLE 16 - APPOINTMENTS, PROMOTIONS AND DEMOTIONS

16:01 Whenever an appointment or promotion is to be made on a permanent basis to a
position of Serviceman or higher or to a new postion, notice of vacancy shdl be posted
for aminimum period of 10 working days on bulletin boards throughout the Service and
at the same time a copy of the posted vacancy shal be sent to the Association.

16:02 Any member of the Service for whom such vacancy is a promotion shal be entitled to
apply for the postion In addition to any specific statutory requirements, the selection
shdl be made on the badis of <kill, ability and efficiency from amongst the gpplicants,
and where such factors are rdatively equa, seniority shal govern.

16:03 The Board shdl natify every such applicant of acceptance or nonacceptance.



16:04 The Board shdl forward to the Association notice of every appointment, re-
classfication or promotion affecting any member in Unit "B".

16:05

17:01

When ademoation is to be recommended:

@

(b)

the Association shdl be informed a least 10 working days prior to the
recommendation being placed before the Board; and

the Association shdl have the right to make such representations to the
Manager of Labor Reations in connection with such recommended demotion as
it deems fit. In addition to the right of the demoted member and of the
Association to grieve the demotion, where the Association has not been notified
in accordance with this clause, the Association will have the opportunity to
make representations to the Manager of Labour Relations within 10 days
following the demation.

ARTICLE 17 - GRIEVANCE PROCEDURE

Any difference concerning the interpretation, gpplication, administration or aleged
violation of the provisons of this Collective Agreement, including any question as to
whether a matter is arbitrable, will be dedt with in the following manner:

@

(b)

STEP1

An aggrieved member, accompanied and represented by an Association
Steward or Director, may present hisher grievance, in writing, to hisher Unit
Commander or designate and the grievance shal be discussed with a view to
reaching a settlement.  The Unit Commander shall render a written decison
within five working days of the discusson. Any sdtlement of the grievance
reached at this Step will be consdered gpplicable to the case in question only
and will not establish a precedent for future cases.

STEP2

Falling satisfactory settlement at Step 1, the Association may, within twenty
working days, submit the grievance to the Manager of Labour Reations for
further discussion with a view to reaching a settlement.  To facilitate settlement,
ameeting shal be held a which the Board may be represented by such persons
as the Boad deems necessay and a which the Association may be
represented by such persons as the Association deems necessary. The
Manager of Labour Relations or his designate, shall render a written decision
within saven working days of the Step 2 mesting.
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17:06
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Any grievance involving the discharge or suspension of a member shal commence a
Step 2.

Either party to this agreement may lodge a grievance in writing with the other party on
any difference between the parties concerning an interpretation, application or
adminigration of the Collective Agreement, including any question as to whether a
matter is arbitrable and such grievance shal commence a Step 2.

A grievance isto be commenced within 25 working days of the incident which gaverise
to the grievance, unless the grievor, Association or Board is unaware that grounds exist
for a grievance, in which case, the grievance is to be commenced within 25 working
days of the time a which the grievor, Association or Board became aware that grounds
for agrievance existed.

@ Falling satiffactory settlement at Step 2 of the Grievance Procedure either party,
within ten working days, may refer the grievance to conciliation pursuant to the
provisions of Sections 123 of the Police Services Act.

(b) Faling satifactory settlement a conciliation, ether party, within 90 caendar
days following the date of the letter from the Solicitor General under s. 123(4)
of the Police Services Act, may refer the grievance to arbitration under s. 124
of the Police Services Act.

For the purposes of this Article, "working days' shdl mean Monday to Friday, exclusve
of statutory holidays faling on or designated to be taken on any one of the days from
Monday to Friday, inclusive.

An ahbitrator may extend the time for the taking of any step in the grievance procedure
under a collective agreement, notwithstanding the expiration of such time, where the
arbitrator is satisfied that there are reasonable grounds for the extenson and that the
opposite party will not be substantialy prejudiced by the extension.

@ A member shdl be natified of any disciplinary action taken againgt the member
by way of documentation (currently TPS 931) and has the right to respond
thereto in writing within ten working days.

(b) If the issuance of a derogatory TPS 931 is being considered and the member is
requested to respond to a unit commander or hisher designate, the member
shdl have the opportunity to have the Divisond Steward or Association
representative present at such a meeting and, where practicable, without cost or
loss of service to the Board. Representatives of the Board and the Association
shdl arrange for such meetings with the minimum disruption of police duties by
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the utilization of avalable personnd within the Unit or a full-time Association
representative.

A copy of the Personne Documentation Form TPS 931 will be given to the
member when the documentation is made and, in accordance with the provison
on the Form, derogatory reports will be purged after two years, unless further
derogatory reports are received, in which case the report will gay in file until
two full years have passed without further derogatory reports.

17:09 Where an arbitrator gppointed pursuant to Article 17 to hear a grievance involving
discharge or suspension, lodged at Step 2 in accordance with this Article, determines
that a member has been discharged or otherwise suspended by the Board for cause, the
arbitrator may substitute such other pendty for the discharge or suspension as to the
arbitrator seems just and reasonablein al the circumstances.

18.01 (@

(b)

ARTICLE 18- LEAVE OF ABSENCE

Elected members of the Board of Directors of the Association shal, on at least
two weeks written notice, be granted leave of absence from their duties for
their term of office. During the tenure of their leaves of absence, such members
shal be paid by the Association and shdl not be paid by the Board. The
Association shdl be responsble for al source deductions and remittances in
respect of such members except as set out herein. The Board shdl continue to
provide welfare and group insurance benefits in respect to such member as
though they had not been granted the leave of absence. The Association shdll
remit required pension contributions (member and employer) on amorthly basis
to the Board which shall promptly remit same to the gpplicable pension plans,
provided, however, that the Board shal be fully indemnified by the Association
in respect of any loss or expense incurred by the Board as a result of the
Asocidion’'s cdculation of the required penson contributions or the
Asociation’s falure to remit the correct amounts in a timely fashion to the
Board. The Association will reimburse the Board the full cost of norpengon
benefits provided by the Board during such leave of absence for such members.
No more than nine members of the Service may be on leave of absence a any
onetime.

The Association agrees to release the Board and the Chief of Police from any
and dl ligbility with respect to any acts performed by, or omission of, a member
in the performance of higher duties on behdf of the Association during such
leave of absence.



(©

Upon completion of an elected Director's term of office, the member, on at least
2 weeks written notice, shal be returned 1o the firg vacancy which he/she is
qudified to peform in the member's former postion or in a comparable
position, but if no vacancy is available, to such other vacancy in a postion as
determined by the Employer as being suitable. If the member is returned to a
lower pay class than formerly held, the Board shal maintain the pay of hisher
former pogtion, provided tha, notwithstanding other provisons in this
Collective Agreement the Board may a any time trandfer or promote such
member to avacancy in hisher former or higher pay class

18:02 Subject to the requirements of the Service which cannot be foreseen or planned in
advance, the Board shdl alow the Directors and/or Stewards of the Association
aufficient time off duty, without pay, to attend locdl, Provincid, Nationd or Internationd
Police Association meetings or other authorized Association business.  Such time off
ghdl only be granted with the permission of the Chief of Police upon written request by
the President of the Association.

18:03 Subject to the requirements of the Service, a Unit Commander shal permit a member
holding the pogtion of Steward in the Association lieu time off on a tour of duty to
attend an Association meeting.

1804 (a)

(b)
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On request to the Unit Commander, leave of absence shdl be granted to a
member because of the death and attendance at the funera of higher:

0] father/mother/son/daughter/brother/s ster/spouse.

Time 0 log, during the four caendar days immediately following such
death, from the member's regular schedule shdl be compensated at the
member's regular rate of pay up to amaximum of four days (32 hours).

(i) mother-in-law/father-in-law/brother-in-law/s ster-in-law/son-in-
law/daughter-in-law/grandparent/grandchild of the member.

Time so logt, during the three calendar days immediately following such
degth, from the member's regular schedule shal be compensated at the
member's regular rate of pay up to a maximum of three days (24 hours).

Days off are not to be dtered to form part of the four or three days mentioned
above.

For the purpose of this clause a member who is a step-parent, step-child or
step-sbling of a deceased will be consdered for such leave where it is
established that there is a continuing close persond relationship.
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18:05 (a)

(b)

18:06 (a)
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In lieu of the above, in the case of the death of a member's father, mother, child,
spouse, brother, sster, mother-in-law or father-in-law, should the member be
unable to atend the funera because of the distance to be traveled or other just
cause, such member on request to hisher Unit Commander shdl be granted one
day off with pay for the purpose of mourning the deeth.

Where a member was not brought up by his natura or adoptive parents or
step-parents but was brought up by one or two other adults, a member will be
consdered for leave under this clause in the event of deeth of such adult where
it is established there is a continuing close rdationship.

In this Article, the word 'Spouse shdl mean the person designated by the
member, in accordance with the contract with the insurer, as hisher spouse for
purposes of hedth care benefits. Similarly, for the purposes of this Article, in-
law relationships are to be founded upon spousa relationships as defined in this

paragraph.

A member, on agpplication to higher unit commander, shal be granted up to
three days leave of absence with full pay for the purposes of getting married.
The three days leave of absence will represent the day before, the day of and
the day after the marriage ceremony. If such leave of absence includes his’her
regular days off (which days off shdl not be dtered) these days will form part of
the leave of absence.

A member whose annua leave coincides with hisher marriage shal not be
entitled to more than one day's paid leave under this provision.

0] Pregnancy Leave without pay shdl be in accordance with Part X1 of the
Employment Standards Act of Ontario, except that a member
commencing such leave who is in receipt of E.I. pregnancy benefits
pursuant to s.22 of the Employment Insurance Act shdl be pad a
supplementd unemployment benefit in an amount which with her ELI.
pregnancy benefit brings her compensation to 80% of her regular
weekly earnings. Such payment shal commence following completion
of the 2 week employment insurance waiting period and shal continue
while the employee is absent on Pregnancy Leave and is in receipt of
such E.I. benefit for a maximum period of 15 weeks. In respect of the
two (2) week waiting period, the member shdl be paid 80% of her
regular weekly earnings. "Regular weekly earnings’ shdl be determined
by multiplying her regular hourly rate on her last day worked prior to the
commencement of the leave times her norma weekly hours.
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(i)

For the purposes of the Pregnancy Leave top-up, regular weekly
earnings shall be based on the member’s permanent position but will be
based on acting postion provided the member has been in the acting
position for a period of one year or more.

Pregnancy Leave, for any member who does not qualify under Part X
of the said Act, shdll be at the discretion of the Chief of Police as shdl
any requested extension thereof.

Seniority shal continue to accrue during the 17 weeks of Pregnancy
Leave.

Except as specificaly provided, Pregnancy Leave shdl be a no cost to
the Board.

A member's anniversary date, for an increment or for a vacation
entitlement, shdl not be affected as aresult of any Pregnancy Leave.

A member may buy credited service in the OMERS Pension Plan for
the period of a Pregnancy or Parental Leave if he or she makes the
norma employee contribution in repect of the period by the end of the
year following the year in which the leave ended. Where a member
makes the election and purchase in atimdy fashion, the employer will
make its norma share of contributions in respect of the period
purchased as credited service.

Pregnancy Leave granted under Clause 18:06 (a) (i) above shdl not result in
any reduction in annua leave entitlement.

0]

(ii)

)

Parenta Leave without pay shdl be granted in accordance with Part XI
of the Employment Standards Act of Ontario.

A member's anniversary date, for an increment or vacation entitlement,
shal not be affected as a result of any Parentd Leave granted pursuant
to this paragraph, nor shdl a Parentd Leave result in any reduction in
annud leave entitlement.

Seniority shdl continue to accrue during a Parenta Leave granted
pursuant to this paragraph.

Parenta Leave shdl be at no cost to the Board.
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18:07 Each member who is cdled to serve as ajuror or is subpoenaed as a witness in a legd
proceeding:

18:08

18:09

@

(b)

(©

shal be granted leave of absence for such purpose, provided that upon
completion of hisher jury or witness sarvice, such member shdl present to
his’her Unit Commander a satisfactory certificate showing the period of such
sarvice,

ghdl be pad hisher full sdary or wage for the period of such jury or witness
service provided he/she shdl deposit with the Treasurer of the City of Toronto
the full amount of compensation recelved for such service and obtain an officiad
receipt therefor, it being understood that the full amount does not include monies
received on days other than hisher regularly scheduled work day with the
Service or any monies received for med alowance or travelling alowance; and

shdl, upon being released from jury or witness service in the forenoon of any
day, immediately telephone higher Unit for ingtructions respecting hisher return
to work and shdl, upon receiving such indructions, comply with the same.

Subject to the requirements of the Service, a member shall be dlowed a leave of
absence without pay for a period not to exceed twenty working days for compassionate
reasons acceptable to the Chief of Police. If, while on such leave of absence, the
member engages in or gpplies for other employment without the consent of the Chief of
Police or if amember on such leave fails to report for work without lawful reason at the
beginning of his’her regular tour of duty after the termination of such leave, such member
shdl be conddered as having quit without notice and shdl be terminated from
employment.

@

(b)

(©

Subject to the requirements of the Service, a member shdl be dlowed a leave
of absence for a period not to exceed two (2) caendar weeks for military

training with the Canadian Armed Forces Reserve. The leave of absence shdl

be without pay but the member may dect to use accumulated lieu time for dl or
apart of the duration of the leave of absence.

When, a the time of making hisher vacation selection, a member is aware of
the dates of higher military training, he/she shdl submit a written request for
such leave to higher Unit Commander when making hisher vacation sdection.
In al other cases, a member shdl submit a written request for such leave to
higher Unit Commander no laer than four (4) months prior to the
commencement of the military training.

All written requests for military leave shdl indicate whether or not the member
wishes to use accumulated lieu time for dl or a part of the leave of absence and
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19:02

20:01
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20:.03

21:.01

ghdl be accompanied by written subgtantiation of the military training exercise
from the appropriate Armed Forces personnel.

ARTICLE 19- PROTECTIVE CLOTHING

The protective and safety clothing that is necessary shdl be provided to members by the
Board.

Where the Board provides safety equipment, safety clothing or working attire, failure of

a member to use such articles or to comply with the safety ingructions and regulations
may result in disciplinary action.

ARTICLE 20- TEMPORARY MEMBERS

Notwithgtanding anything herein before contained, al members in the "Temporary
sarvice class of members' who have completed one year of accumulated service with
the Service within any eighteen month period shal be entitled to al benefits accorded
herein to members of the "Permanent service class’, save and except the benefits
provided under Article 15.

"Temporary sarvice class of member” means a person who, a the time of higher
engagement, is hired for a specified temporary period or until the completion of the
particular task or assgnment for which he/she was engaged, or as a replacement for a
member absent for a specified or indefinite period, with the expectation that the person's
employment will not be continued after the specified temporary or indefinite period, but
in no event shal such temporary period exceed Sx months.

A member in the "temporary service' shdl be entitled to payment for the designated
holidays for which members of the permanent service are paid, provided he/she is
employed or reports for employment on both the working day previous to and the
working day following the designated holiday concerned.

ARTICLE 21 - TECHNOLOGICAL CHANGE

It is the policy of the Board to endeavour to place in other positions any permanent
service members who may be displaced by technological improvements in the operation
of the Service or by the contracting out d any service now performed by members
represented by the Association. Should the Board decide to contract out any work now
performed by members coming within the Bargaining Unit, no such member with at least
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two years of permanent service with the Service will be lad off or have higher
employment terminated by reason thereof.

ARTICLE 22 - TOOL EXPENSE REIMBURSEMENT, TRANSPORTATION

22.01

22:.02

22:03

22:.04

22:05

23.01

AND CLEANING VOUCHERS

On the submission of appropriate receipts a member employed in a classfication listed
below and who is required to purchase tools for use in connection with his’her work or
to replace tools which have been damaged, worn or logt shal be reimbursed for such
expenditure not to exceed the dlowance asfollows:

Mechanic $325.00
Serviceman $217.28
Blectrica Equipment Maintenance Man $217.28
Communications & Electronics Technician $217.28

A member who is requested to use hisher car in the performance of police duty, and
who agrees to do so, shall be paid 30 cents per kilometer for al distance travelled in the
performance of such duties.

Chauffeurs shdl be issued thirty cleaning vouchers quarterly for the cleaning of clothing.

Members other than chauffeurs attending court as a result of the performance of their
employment duties who do not ordinarily receive cleaning vouchers shdl receive two
cleaning vouchers for each such atendance to a maximum of three vouchers per week.

Members travelling to and/or from the Ontario Police College a Aylmer during off-duty
hours will receive a four hour lieu time credit for each course; members travelling to
and/or from the College a Ottawa during off duty hours will receive an eight hour lieu
time credit for each course.

ARTICLE 23 - SERVICE PAY

Every member shdl be digible for Long Service Pay in accordance with the following
table:

Upon completion of 5 years of service and until
the completion of the 10th year of service $ 78.75 per annum

Upon completion of 10 years of service and
until the completion of the 15th year of service $157.50 per annum



24:01 When the dngular or masculine is used in this Collective Agreement it shdl be
consdered as if the plurd or the feminine had been used wherever the context so

25.01
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Upon completion of 15 years of service and
until the completion of the 20th year of service

Upon completion of 20 years of service and
until the completion of the 25th year of service

Upon completion of 25 years of service and
until the completion of the 30th year of service

Upon completion of 30 years of service and
until the completion of the 35th year of service

Upon completion of 35 years of service ad
theresfter

Service Pay shdl become due on November 30th of each year and shdl be calculated
pro rata from the date of eigibility to November 30th. On saverance or retirement, a
member shal be entitled to Long Service Pay that may have been due him/her a the
time of such severance or retirement. In the case of degth, the Long Service Pay which
may have been due to such member a the time of higher death shal be pad to the

member's estate or beneficiary.

$236.25 per annum

$315.00 per annum

$393.75 per annum

$472.50 per annum

$551.25 per annum

ARTICLE 24 -FEMININE GENDER OR PLURAL

requires.

ARTICLE 25- TRANSFERS

@ A member of the Civilian Branch who is trandferred to the Uniform Branch will
continue to have hisher service with the Civilian Branch counted on such
transfer for the calculation of vacation benefits, sick pay, Sck pay gratuities and

welfare benefits only.

(b) A member of the Uniform Branch who is trandferred to the Civilian Branch will
continue to have hisher service with the Uniform Branch counted on such
transfer for the caculaion of vacation benefits, sick pay, Sck pay gratuities,

welfare benefits and service pay.



25.02 The Board will notify the Association of its intent to permanently assgn services
previoudy soldy performed by members of this bargaining unit to persons not in the
employ of the Board or to persons covered by any collective agreement between the
Association and the Board covering the members of the Service, and the Association
may within 15 days, request a meeting with representatives of the Board through the
Joint Association/Management Committee to discuss implications of any such
assgnments induding any adverse effects on members covered by this agreement.

In this clause "permanently assign" means an assgnment in excess of 90 days.

26:01 ()

26:02

(b)

(©

ARTICLE 26 - LEGAL INDEMNIFICATION

Subject to the other provisons of this Article, a member charged with but not
found guilty of a crimina or satutory offence, because of acts done in the
attempted performance in good faith of higher duties as a member of the
Sarvice, shdl be indemnified for the necessary and reasonable legd costs
incurred by the member during the investigation of the incident that resulted in
those charges being laid and for the necessary and reasonable legal costs
incurred by the member in the defence of such charges.

Subject to the other provisons of this Article, a member who is not charged
with a crimind or statutory offence but who has been the subject of a crimind
investigation because of acts done in the attempted performance in good faith of
higher duties as a member of the Service shdl be indemnified for the necessary
and reasonable legd cogts incurred by the member during that investigation
unless, arising from or as a result of such investigation, the member is, after the
completion of any grievance and arbitration process that may be initiated,
disciplined, in which event the member shdl not be digible for indemnification
hereunder.

Paragraph (b) hereof aso applies to members who, athough not the subject of
a crimind invedtigation, have incurred legd cods during the initid, ongte
investigation by SIU. It is understood that the lega costs of one counsel for
each member identified as a subject member will be indemnified and tha the
legd cogts of one counsd callectively for dl membersidentified as witnesses will
be indemnified with respect to that SIU investigation.

Notwithstanding paragraphs 26:01(a), (b) and (c), the Board may refuse payment
otherwise authorized under paragraph 26:01(a), (b) or (c) where the actions of the
member from which the charges or investigation arose amounted to agross dereliction
of duty or deliberate abuse of his’her powers as a member of the Service.



26:03 When a member is a defendant in a civil action for damages because of acts done
during his’her tour of duty in the attempted performance in good faith of hisher duties as
a member of the Service he/she shdl be indemnified for the necessary and reasonable
legd cogtsincurred in the defence of such an action in the following circumstances only:

@

(b)

(©

Where neither the Chief of Police nor the Board is joined n the action as a
party pursuant to section 50(1) of the Police Services Act, and neither the Chief
of Police nor the Board defends the action on behdf of himsdf/hersdf and of
the member asjoint tortfeasors at the Board's sole expense.

Where the Chief of Police and/or the Board are joined as a party or dect to
defend the action, but the solicitor retained on behaf of the Chief of Police
and/or the Board and the member is of the view that it would be improper for
him/her to act for both the Chief of Police and/or the Board and the member in
that action.

Where the Board's or the City of Toronto's insurer denies lega representation
based upon any exclusion(s) in the applicable insurance contracts.

26:04 A member whose conduct is cdled into question in the course of an inquiry under the
Coroners Act because of acts done in the attempted performance in good faith of
higher duties as a member of the Service shdl be indemnified for the necessary and
reasonable lega costs incurred in representing hisher interests in any such inquest in the
following circumstances only:

@

(b)

26:05 ()

Where the Chief of Police and/or the Board does not provide counsd to
represent the member at the inquest at the Board's expense; or

Where the counsdl provided by the Chief of Police or the Board to represent
ether or both of them dong with the member is of the opinion that it would be
improper for him/her to act for both the Chief of Police or the Board and the
member in that action.

Where a member intends to apply to the Board for indemnification

hereunder, the member shdl, within thirty days of being charged or receiving
notice of other legal proceedings covered herein, or recelving notice that he/she
will not be represented by counsd retained by the Chief of Police and/or the
Board, apply in writing to the Chief of Police or to the officer designated by the
Chief of Police to ded with such applications for approva to retain counsel and
goprova of the counsd to be so retained. In the event of any dispute
concerning the counsd to be retained, the matter shal be resolved by an officer
designated by the Chief and a member of the Association Executive designated
for that purpose.
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26:07

26:08

26:09

26:10

26:11

(b) When a member advises hisher Unit Commander, in accordance with the
Regulations of the Service, that he/she has been charged, or has recelved notice
of other proceedings, the Unit Commander will advise the member in writing of
the requirement to goply for indemnification within 30 days.

Where the Chief of Police, pursuant to Board policy, eects to provide legd counsd to
defend a member in any legd proceeding covered by this provison, the cost of such
counsd isthe Board's respongibility irrespective of the outcome of the proceedings and
neither the member nor the Board may rely upon the other provisions of this palicy.

For greater certainty, members shal not be indemnified for legal cogts arising from:

@ grievances or complaints under the Collective Agreement between the Board
and the Association or under the Police Services Act;

(b) the actions or omissions of members acting in their capacity as private citizens,

(© discipline charges under the Police Services Act and regulations thereunder.

For the purpose of clause 26:01, a member

@ shdl be deemed to have been "not found guilty” where he/she is findly
acquitted, where the charges are withdrawn or where he/she is discharged
fallowing a prdiminary inquiry; and

(b) shdl be deemed to have been found guilty where the member is given an
absolute or conditiond discharge or where, if asaresult of chargeslaid he/sheis
subsequently found guilty of, or pleads guilty to, other charges arisng out of the
sameincident or incidents.

For the purpose of this provision, "necessary and reasonable legal costs' shall be based
on the account rendered by the solicitor performing the work, subject initidly to the
gpprova of the City Salicitor and, in the case of dispute between the Solicitor doing the
work and the City Solicitor, taxation on asolicitor and client basis by the taxing officer.

For the purposes of this Article, a reference to any Act shal be deemed to include any
Act that in the future is enacted in place of the Act referred to in this Article,

For the purposes of thisArticle:

@ the necessary and reasonable legd costs incurred by a member for which
provison of legd indemnification is made shdl be deemed to have been incurred
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by the member himsdf/hersdf notwithganding that the member may have
received financid assstance in respect thereof from the Association; and

A member shal include a former member where the charges arose out of a

dtuation that occurred while the member was ill an active member of the
Savice.

ARTICLE 27 - BARGAINING - DISPUTE RESOLUTION

The parties agree that the process set out below shdl condtitute the means by
which Collective Agreements are hereafter reached under sections 118, 119
and 120 of the Police Services Act. The parties further agree not to invoke the
conciliation and arbitration procedures provided for under sections 121, 122
and 127 of the Police Services Act.

Following the giving of notice under section 119 of the Police Services Act,
ether paty may refer outstanding issues to mediation by notice to the other
party requesting agreement to a mediator.

The procedure for gppointing the mediator shdl be asfollows:

0] if the parties are unable to agree upon a Mediator within five days from
the date of the referrd to mediation, the gopointment shal be made
within afurther seven days by a Selector, agreed upon by both parties;

(i) if the parties fail to agree upon a Selector and/or the Selector fails to
gppoint a mediator within the aforesaid seven days, the parties agree
that the Chief Judtice of Ontario or, in his absence, the Associate Chief
Jugtice of Ontario, shall be asked to make the gppointment upon the
goplication of ether party.

Within seven days &fter the gppointment of the Mediator, each party shdl give
written rotice to the Mediator and to the other party, setting out the matters that
the parties have agreed upon for incluson in an agreement, the outstanding
issues, and the positions of the parties with respect to each outstanding issue.

The Mediator shal meet with the parties and endeavour to effect an agreement
on the outstanding issues. The fees and expenses of the Mediator and the
Sdlector shall be borne equally by the parties.
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The discussons and pogtions taken by the parties during negotiations and
mediation shal be without preudice to the proceedings before and shdl not be
reveded to the Dispute Resolution Board.

Falling agreement within thirty-five days following gppointment of the Mediator,
or such longer period as the parties agree to, or upon the Mediator advising the
parties in writing that an impasse exists, whichever occurs firdt, dl outstanding
issues may be referred by ether party on notice to the other to a Dispute
Resolution Board. The Dispute Resolution Board shall be composed of three
members, one member selected by each of the parties, and the third member
who shdl be the chairman.

The procedure for gppointing the Dispute Resolution Board shdl be as follows:

0] the party referring the outstanding issues to the Dispute Resolution
Board shdl, in its notice of referra, advise the other party of the name
of its nominee to the Digpute Resolution Board;

(i) the recipient of the notice shdl gppoint its nominee to the Dispute
Resolution Board within five days of being notified by the other party of
the name of its nominee;

(i) if aparty fals to gppoint a nominee, or a nominee is unwilling or unable
to act, or if the two nomineesfail to agree upon a chairman within fifteen
days from the naming of the nominee referred to in (ii) above, or the
chairman is unable or unwilling to act, the appointment of a nominee or
a chairman shdl be made within seven days by a Sdector agreed upon
by both parties;

(iv)  if the parties fail to agree upon a Selector and/or the Sdlector falsto
gppoint a nominee or a chairman within the said seven days, the parties
agree that the Chief Judtice of Ontario or, in his aisence, the Associate
Chief Judtice of Ontario shall be asked to make the gppointment upon
the gpplication of either party.

The Mediator shdl not be digible to serve as a member or chairman of the
Dispute Resolution Board unless the parties agree.. It is understood that
nominees for the parties may include counsd for the parties, but not officers or
employees of either party, nor members of the Toronto Police Services Board.

Before preparing an award, the Dispute Resolution Board shall commence a
hearing within thirty days after the gppointment of the chairman, or such longer
period as the parties may agree upon. The Dispute Resolution Board shdll
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determine its own procedure, but shal alow each party an opportunity to
present evidence and make representations. The award of the Dispute
Resolution Board shdl be issued to the parties within Sxty days dfter
commencement of the proceedings before the Board.

The decison of the mgority of the Dispute Resolution Board shdl be the
decison of the Board. In the absence of a mgority, the decison of the
chairman shdl be the decison of the Board. The fees and expenses of the
chairman of the Dispute Resolution Board shdl be borne equaly by the parties.

Within seven days following an award hereunder, the parties shdl incorporate
the matters agreed upon and the terms of the award in a Collective Agreemert,
faling which the exiging Collective Agreement, as amended by the matters
agreed upon and the terms of the award, shal be deemed to conditute the
Collective Agreement between the parties. The said Collective Agreement shdl
conditute the Collective Agreement of the parties for the purposes of section
119 of the Police Services Act.

An agreement or award hereunder shdl be for aterm of one year from the date
on which the exigting agreement expires, unless the parties otherwise agree.

For greater clarity, "days’, as used herein, means cdendar days.
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Executed at Toronto this 12th day of July, 2002.

TORONTO POLICE TORONTO POLICE SERVICES
ASSOCIATION BOARD

“Crag Bromdl” “Norman Gardne”

“ Jack Ritchie” “GloriaLindsay Luby”

“Al Olsen” “Md Lagman’

“Don Courts’ “Dr. Benson Lau”

“Rick Mclntosh” “Allan Leach”

“A. Milliken Heisey, Q.C.”

“Frances Nunziata’




MEMORANDA OF UNDERSTANDING MADE THIS 12th DAY OF JULY, 2002
BETWEEN THE TORONTO POLICE SERVICES BOARD AND THE TORONTO
POLICE ASSOCIATION CONCERNING MEMBERS COVERED BY UNIT “B”
COLLECTIVE AGREEMENT.

1. ASSOCIATION/BOARD COMMITTEE

To resolve any problem or differences, including any aleged change in established working
conditions not covered by the Collective Agreement, other than matters in negotiations or
before standing committees which may arise and to consder and make suggestions or
recommendations for their solution to the respective Parties, the Parties shal establish a joint
committee comprised of two gppointees representing the Association, at least one of whom
shdl be a seconded member, and two representing the Board, at least one of whom shdl be a
member of the Board, to meet to discuss matters of mutua concern. Seven days prior to such
meeting the representatives of the Board and the Associaion shal advise each other in writing
of the matters which they wish to place on the agenda for discussion. Time spent by appointees
in atendance a such meetings shdl not result in loss of regular pay.

The Board will give the Association 30 days notice of any changes the Board intends to make
to working conditions, where the Board is aware of such conditions.

2. DISPUTE RESOLUTION

For the purpose of the Dispute Resolution Process and in particular paragraphs (c) and (h) of
clause 27:02, the Sdector shdl be Owen B. Shime, Q.C., who shdl continue until the parties
agree to his replacement, or he declines, or isunable to act.

3. NEGOTIATIONS

When the Board and Association are negotiating a renewd of the Unit"A","B", and "C"
Collective Agreements only, or the renewd of both the uniform and cvilian Collective
Agreements, the Association shdl be entitled to have in attendance a such meetings in addition
to the full-time representatives of the Association, three additiond active members of the
Service representative of the civilian units. 1f amember is scheduled to work evenings or nights
on such meeting day, he/she will, assuming reasonable advance notice where practicable is given
to higher immediate supervisor so that an adequate replacement can be obtained, be entitled to
have hisher shift rescheduled to coincide with the meeting. Such active members shdl not lose
regular pay as aresult of attendance a negotiation or mediation meetings and if meetings are not
on a scheduled work day, will receive a lieu time credit equd to one haf the negotiation or
mediation meeting time but not exceeding four hours at sraight time for any such meeting.
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4. ASSOCIATION REPRESENTATION

The Board has no objection to an Association Representative on full-time leave of absence
under clause 18:01 from entering Service premises in connection with his duties as an
Association Representative provided the Association representative obtains permission from the
gppropriate Unit Commander or Designate before entering Service premises and will smilarly
report when leaving. Such permisson shall not be withheld unreasonably. 1t is understood the
vidgts may ether be pre-planned or spur of the moment. In the former case permisson should
be arranged in advance. Such Representative may meet with the member during lunch hours or
bresk periods at a location designated by the Unit Commander or his Designee. The
Asociation and the Board shdl co-operate with each other in ensuring that these visits do not
adversdly affect the Department's operations.

S. COMPRESSED WORK WEEK

1. The Compressed Work Week Committee will study the extension of the Compressed
Work Week to cover those civilian employees employed in the following area:

- Vehicle Maintenance

2. The object of the Committee's study is to reach agreement upon the implementation of
the Compressed Work Week in the areaidentified in paragraph 1, above.

3. Either party may require that an externa person act as chairperson of the Committee,
the codts to be shared equally by the parties. In the event the parties cannot agree on
the person to be appointed they wil request Mr. Owen Shime, Q.C. to make the
Section.

4, Should the parties fail to reach the agreement referred to in paragraph 2, above, by
October 31, 1986, either with or without the aid of an external chairperson, dl of the
issues upon which the parties have failed to agree may be referred to arbitration by
ether paty, but without prgudice to the Board's reservations concerning the
arbitrability of shift schedules. The Parties shdl endeavour to have an Arbitrator hear
the matter as soon as practicable.

5. If by November 1, 1986, the Parties have failed to agree on a person to act as
Arbitrator either party may request Mr. Martin Teplitsky, Q.C. to designate an
Arbitrator.

6. OMERS SUPPLEMENTAL OPTIONAL SERVICE

On the condition that "past service” can be treated as "credited service' under OMERS and that
there is no cost whatsoever to the Board or Municipality in the member purchasing such past
sarvice, the Board agrees to endeavour to obtain from OMERS as soon as possible for
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members goplying pursuant to the procedures and time limits established by OMERS and/or the
Board, OMERS Supplemental Optiona Service coverage for a member's past service. Past
Service means "optiona service' as defined in the OMERS Act including "war service' as dso
defined in the Act.

7. 85 FACTOR

If City of Toronto Council approves for TPP members an early retirement option on the Factor
85 basis without pension reduction, the Board will implement on the same bas's and date(s) as
the City of Toronto.

8. REVISED SHIFT SCHEDULE - COMPRESSED WORK WEEK

The parties shdl continue the Joint Committee to inquire into revisons to shift schedules to
minimize or diminate short shift changeovers and to improve flexibility in the deployment of
personnel provided the efficiency of the operations is maintained.

This Committee will dso congder the Board proposd for modification or eimination of long
blocks of days off in the CW.W. cycle.

Either party may require that an external person act as chairperson of the Committee, the costs
to be shared equally between the parties. In the event the parties cannot agree on the person to
be appointed they will request Mr. Owen Shime, Q.C. to make the sdlection.

The Committee shdl report no later than March 31, 1990.

9. REVISED SHIFT SCHEDULES

The following Accords on Revised Shift Schedules including al written amendments thereto
made in accordance with such Accords or by the parties hereto, heretofore or hereafter agreed
upon, are binding upon the Toronto Police Services Board and the Toronto Police Association:
1 Accord on Revised Shift Schedule (Serviceman);
2. Accord on Revised Shift Schedule (Floater Platoon) and;

3. Accord on Revised Shift Schedule for the Body Repar Section of Fleet
Management (5/4 cycle).
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DENTAL PLAN, EXTENDED HEALTH PLAN AND LONG TERM
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DISABILITY

The Dentd Plan to be amended to provide an orthodontic benefit at 50% co-insurance
$1200.00 maximum per year, $3600.00 maximum lifetime for each insured member
and dependent.

The Long Term Disability Plan to provide an increase in the long term disability benefit
from the present $1,250. monthly maximum to a new maximum $1,500.

The members full share of the Employment Insurance Commission premium rebates
(which the Association on behdf of its members hereby agrees should be directed to the
Board) shdl be fully utilized to provide in pat the cost of the orthodontic and
improvements in the vison care and long term disability benefits.

The policy for the insurance coverage provided under clause 14:03 will be amended to
provide semi-private ward level coverage to members on W.S.1.B.

The policy for insurance coverage under clause 14:04 shal be improved to provide a
maximum of $500.00 for the purchase, maintenance and repair of hearing aidsfor each
member or dependent per year.

The annud maximum for covered dental service for active members is $1,750.00 and
shdl be increased to:

$1,900.00 effective January 1, 2003,

$2,000.00 effective January 1, 2004 and,

$2,050.00 effective July 1, 2004.

The insurance policy to be amended to provide the following:

() Licensed speech therapist up to $250.00 per person per caendar year and will
increase to amaximum of $1,000.00 effective January 1, 2003.

(i) For surgery performed by a podiatrist up to $250.00 per person per calendar
year.

(iii) Licensed chiropractor up to $20.00 per vist.
The coverage for licensed Osteopath, Naturopath and Podiatrit, if not a member of the

College of Physicians and Surgeons, from "up to $15.00 avist" to "up to $20.00 a
vigt'.
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Effective October 1, 1998

0]

The drug digpensing fee for the rembursement of prescription drugs shal not
exceed $7.50 per prescription. The dispensing fee cap will increase to $8.50
on January 1, 2004.

Reimbursement for dentad recal examinations (including scaling and routine
check-ups) shdl be limited to once per 9 months for any digible member or
eligible dependant over the age of 18 years.

Effective January 1, 2000

0]

(i)

Reimbursement for eye glasses and contact lenses shdl be $200 per person in
any period of 24 consecutive months, increasing to $250.00 effective January 1,
2003 and to $275.00 effective January 1, 2004, and

Reimbursement for psychologicd and family counsdling shdl be $1,000 per
person per year, with no maximum reimbursement per vist.

Effective January 1, 2003

0]

Amend the insurance contract to dlow for interna coordination of benefits.
Amend the insurance contract to provide for orthotic inserts as follows:
A damant is entitled to coverage for two pairs in the firs year of any initid

clam and for one par in every 24 consecutive month period theresfter.
Children to continue to be digible for two pairs annualy.

LEAVE OF ABSENCE P.A.O.

The Board shdl provide for aleave of absence with pay for atota of 10 duly eected delegates
from the Association to attend the Annua Conference of the Police Association of Ontario (10
delegatesin total under dl Collective Agreements).

12.

REVISED SHIFT SCHEDULE

@

A Committee will study the extenson of the 54 or a 5-5-4 Work Schedule to cover
those civilian employees employed on day shift operation in the following area:

Tdecom and Electronics



(b) The object of the Committee's study is to congder and, if deemed advisable, to reach
agreement upon the implementation of a Revised Shift Schedule in the area identified in

paragraph (a) above.

(© Either party may require that an externd person acts as chairperson of the committee,
the costs to be shared equally by the parties. In the event the parties cannot agree on
the person to be appointed they will request Mr. Owen Shime, Q.C., to make the
section.

13. BENEFITS-SURVIVING SPOUSESDEPENDENTS

The parties agree to create a committee conssting of two representatives of the Association and
two representatives of the Board which shal attempt to develop a method to provide, at no cost
to the Board, for the participation in the Service Benefits Plans - Semi-Private, Dentd and
Magor Medical - of surviving spouses and dependent children of members who die while
employed and dependent children of retirees in receipt of Medi-Pak. This committee shdl
report to the parties by November 1, 1991.

14. TELECOM UNIT

Subject to the exigencies of the Service, members working Saturday and Sunday can select
which two days off they wish to take as days off during the rest of the week.

15.  STANDBY PAY

The Parties agree that when a member is on standby, he will receive the $2.00 per hour for all

of the hours on standby, with the exception that if the member is called back to duty, he will not
receive the standby pay during the hours that callback (overtime) rates are paid. For purposes
of clarity, if amember is placed on standby at 4:00 p.m. until 7:00 am., and is caled back a
9:00 p.m., he will receive $2.00 per hour from 7:00 p.m. until 9:00 p.m., and from 9:00 p.m.
until Midnight he will receive calback pay, if the minimum provison ispad. Then the member--
-if required to remain on standby---will be paid sandby pay from Midnight until 7:00am. The
payment, therefore, would be nine hours pay at $2.00 per hour, and three hours pay at time and
one haf the member’ s rate for the period of time involved. Obvioudy, if a calback requiresthe
member to remain on duty beyond the three hour minimum payment, then the standby pay will

only resume on the conclusion of the callback.

16. EDUCATION PROGRAM

The parties shal establish a Joint Committee composed of three representatives of each party to
determine and manage Joint Labour Redions Traning and Education Programs.  The
program(s) will commence as soon as possible. The Board agreesto pay the full cost of dl time
off work for al Association Stewards and those management representatives participating in the



program. The parties shdl equdly share the other costs of preparing, administering and carrying
out the program including, without limiting the generdity of the foregoing, the cost of materids,
gpeekers, accommodation, etc. The Committee shall consder whether any portion of the
programs shdl consst of separate training and education components for Association and
management participants or whether dl education and training should be joint. Any change
made by the Committee must be unanimous.

17. CW.W.PILOT PROJECT RE 11.5 HOUR SHIFT SCHEDULE

The parties agree to implement a Rilot Project on an 11.5 hour shift schedule as outlined below.
During the period of the pilot project and its implementation, no member will have their normd
shift schedule changed to an eght-hour shift schedule without prior consultation with the
Asociation and the members affected.

C.W.W. Pilot Project re 11.5 Hour Shift Schedule

1. Pilot Project

Duration: One year commencing on January 1, 2003. Falling agreement after the
one year period to implement service-wide, members revert to schedule
in effect prior to pilot project.

Locations. + 23Divisdon
e 55Divison
» 42 Divison
» Forensc Identification Services

Renewal: If the Board wishes to implement the schedule Service-wide, it will
advise the Association in writing by May 31, 2003. If the Board does
0, then a maled, secret bdlot vote of members in the pilot
divisongunits is to be completed by the end of June, 2003. A smple
magority of members (fifty percent plus one) will carry the vote, resulting
in Service-wide implementation to divisons/units on atemporary bass.

Where a mgority of the members vote to discontinue the new shift
schedule, on such date as agreed to by the Board and the Association,
they will revert to those shift schedules in effect prior to the pilot
project.

Subject to above, Service-wide implementation will commence on
January 1, 2004, provided that the Board dso agrees. A mailed, secret
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bdlot vote of al members on the new shift schedule will be completed
by the end of June, 2004. A smple mgority of members (fifty percent
plus one) will cary the vote, resulting in permanent Service-wide
implementation to divisong/units.

Service-wide implementation means thet for al units which participated
in the Service-wide temporary project, this accord shdl replace the
CW.W. accord, or other governing accord, in this collective
agreement.

2. TheCycle
Eight (8) weeks
Four (4) on — Four (4) off

Two (2) days on day shift followed by two (2) days on night shift
6.525 cycles per year (52.2 weeks per year + 8 weeks per cycle)

Toursof Duty — Primary Response — Example Start/Finish Times

Days 6:00 am — 5:30 pm
7:00am —6:30 pm

Nights 5:30 pm — 5:00 am
7:00 pm —6:30 am

3. Hours—Per Cycle and Per Calendar Year

0] Gross. 28 shifts worked per cycle @ 11.5 hours per shift = 322 hours per
cyde
(i) Net: 28 shiftsworked per cycle @ 10 hours = 280 hours per cycle

4. Lunch Period
Taken as a 90 minute lunch period and assigned after completion of three and one half
(3.5) hours of duty and to be completed before the completion of nine (9) hours of
duty. Lunch period not worked to be taken as time off only.

5. Working Conditions

Same as C.W.W. paragraph 3 except:

@)  502(b) shdl be applicable;



(D) subclause 5.01(f) shdl read “five and one haf hours’ ingtead of “four hours’;

(i) subclause 5.01(e) shdl read “45 minutes’ instead of one-haf hour”

6. Statutory Holidays

0] Instead of alieu time credit a the start of each cycle, a credit of twelve (12)
hours per calendar month shal be used.

(i) Fifty (50) hours of lieu time must be used astime off. 1t will be sdected as part
of the vacation draw.

(i) NoADO's

7. Vacations
0] Paragraph 5(a) of existing C.W.W. accord applies.
(i) Paragraph 5(b) of existing C.W.W. accord applies.

(i) Days taken off during aweek of vacation draw shall be consdered leave for the
purposes of court appearances.

8. Two Officer Cars

Exigting 7:00 p.m. to 3:00 am. language to continue.

9. Trangtion — Converting to a 4-Platoon System

0] “E” Platoon membersto be placed on “A” through “D” Platoons based upon a
relatively even didtribution of seniority and requests for assgnments to a specific
platoon for persona needs shdl be considered.

(i) Rilot Project only — Uniform “E’ Platoon.
For the pilot project only — any uniform personne who are affected by

converting to a 4-platoon sysem shal be reassgned to duties within their
exiging unit or divison at their permanent rank held.
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(i)  Pilot Project only — Civilian “E’ Platoon.

For the pilot project only — any civilian personne affected by the changeto a4-
platoon sysem shdl be reassigned to any duties within their existing unit or
divison a tharr current sdary rate hed.

(iv)  The parties agree that the well-being and hedlth of members participating in the
Filot Project is of paramount importance. To that end discussions will take
place between the parties on the steps to be taken to monitor and measure the
physiologica and psychologica effect the pilot project is having on members.

10. Study Committee

11.

The Study Committee will comprise three representatives of the Association and three
representatives appointed by the Board and the Committee will monitor this Accord
and condder solutions to problems which may aise.  Such Committee, acting
unanimoudy shadl have full power to dter, amend, delete or supplement the terms of the
Accord.

Where a difference exigts between the Uniform Collective Agreement and this Accord
in respect to members assigned to work the Compressed Work Week Schedule, this
Accord shdl prevalil.



Executed at Toronto this 12th day of July, 2002.

TORONTO POLICE TORONTO POLICE SERVICES
ASSOCIATION BOARD

“Crag Bromdl” “Norman Gardne”

“ Jack Ritchie” “GloriaLindsay Luby”

“Al Olsen” “Md Lagman’

“Don Courts’ “Dr. Benson Lau”

“Rick Mclntosh” “Allan Leach”

“A. Milliken Heisey, Q.C.”

“Frances Nunziata’
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THE BOARD ADVISES THE POLICE ASSOCIATION OF ITSPOLICY ON THE
FOLLOWING MATTERS NOT INTENDED TO BE COVERED BY THE
COLLECTIVE AGREEMENT:

1.

ANNUAL EVALUATIONS

If a member 0 requests he/she shdl, when counsdlled, be shown hisher Annua
Evduation including the Counsdlor's comments.

The member, within ten days of being counsdled, may respond in writing to such
evauation.

Where a member responds to such evauation, the responseis to be attached to the said
evauation.

Upon request, members shdl be given a copy of their annual evaluations and a copy of
any other performance appraisas that are completed. Copies are to be furnished
following discussion of the evauation/gppraisa with the unit commander/supervisor.

RESIGNATIONS

A member, within 48 hours (excluding Saturday or Sunday) of submitting a written
resgnation may regquest the Chief of Police, ether directly or through the Association, to
withdraw said resgnation. The Chief of Police, after investigation, will determine the
matter.

PERSONNEL FILES

The member's Divisond file will be made available to the member for reviewing prior to
being counsdlled and on specia request, not to exceed once per year, through the Unit
Commander.

SOILED OR DAMAGED CLOTHING

Civilian members whose clothing becomes unusudly soiled as a result of the
performance of their duties may apply for rembursement in accordance with Service
Directive 18-05.

EDUCATION LEAVE

Leave of absence without pay and benefits and without loss of seniority the member
held a the commencement of the leave may be provided to any member for the
purpose of obtaining a university degree provided that:
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0] the member has obtained some of the credits for the degree during hisher off
duty hours,

(i) the degree can be obtained in no more than two years of full-time study;

(i) there is no obligation to provide and no redtriction on providing employment to
the member during such leave of absence;

(iv)  thedegree would in the opinion of the Board be of vaue to hisher future police
work;

v) such leave to obtain any one degree may only be requested once during a
member's career;

(vi)  theeducationa cogtsto be borne by the member.

EXTENDED LEAVE

The Board has developed a policy to alow members to take extended leaves of
absence of up to 1 year. These leaves are sdlf funded by members receiving 4 years
sadlary over a 5Syear period or 3 years salary over a 4year period. Deails of the
policy are avallable from Staff Services.

SICK BANK

The members will receive a satement of their Sick Bank status on or around June 30th
and December 31st each year.

The Chief of Police will direct that Unit Commanders have available on or around June
30th and December 31¢t a sick leave record of each member in the Unit so that
members may reconcile their Sick Bank Status Statements.

CLOTHING AND EQUIPMENT

Uniform and al equipment will be the subject of continuing sudy by the Clothing and
Equipment Committee.

Where the Board or the Service intends to purchase new items of uniform issue or
protective equipment br Uniform or Civilian members, or provide exising items of
uniform issue or protective equipment to members who have not previoudy received it,
the proposed purchase or issuance shal be discussed at the Clothing and Equipment
Committee prior to the proposed purchase.
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Where the Board, acting upon the recommendation of the Chief of Police, intends to
goprove a clothing or equipment purchase which is different from the recommendation
of the Clothing and Equipment Committee, then the Association shdl be provided with
an opportunity to send written submissons to the Board prior to the Board mesting
where the Board approves the clothing and equipment purchase. The Association must
provide any written submissions it intends to make to the Board within three days of
being advised by the Board.

@ UNIFORMS
Refer to Clothing and Equipment Committee ("CEC") the issue of providing
uniforms (i) to Communications Operators and Mail Couriers Smilar to uniforms

worn by station operators, and (i) to Telecom personnd.

() SHOULDER FLASH

Refer to CEC the issue of developing a standard shoulder flash for al uniformed
avilians smilar to that in use by the Uniform Branch.

FACILITIES

The concerns of the Association regarding parking, rest aress, lockers, showers and
physica fitness facilities will be referred to a committee of two representatives of
Management and two representatives of the Association, in an effort to develop generd
criteriafor future facilities for guidance of Toronto Parks and Property.

LEGAL INDEMNIFICATION RETAINER

1. The Board has adopted a policy which permits a member who may be digible
for indemnification under Article 26 of the Collective Agreement to apply for
funds to provide his counsd with a retainer if one is required which gpplication
may be made on the following basis:

0] where the need for legal counsd arises because a crimind charge has
been lad agang the member &fter the arest and/or charging of
someone in connection with acts leading to that arrest and/or charge;

(i) the funds applied for do not exceed the greater of $2,000.00 or 25% of
the retainer based on the necessary and reasonable lega costs which in
the event of dispute shdl be determined by the City of Toronto Solicitor
(if the retainer increases over time the member may gpply for additiona
funds within the terms of this policy);
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12.

@)  where the actions of the member do not appear to be covered by
clause 26:02 of the Callective Agreement; and

(iv)  where the member undertakes to indemnify the Board for such funds if
the member is not entitled to indemnification under Article 26 in a
manner and form satisfactory to the City of Toronto Solicitor.

2. If the Chief or Chief's delegate is to recommend to the Board that the retainer
provided in 1 (ii) not be provided the Association shdl be informed so that they
may make written representation to the Board before afind decison is made.

REGULATION COMMITTEE

The parties agree that the Regulation Committee shdl discuss the Metropolitan Toronto
Police Regulations and the Adminigrative and Operating Procedures with a view to
updating them or amending or adding to them for purposes of clarification. Such
discusson is without prgudice to the Board's postion on the negotiability and
arbitrability of Board regulations. Meetings are to be held once each month and to be
concluded by October 31st, 1987, with any unanimous recommendations of the
Committee being submitted to the Board and the Association. At least two weeks prior
to a meseting, the Association to submit in writing the Board regulation(s), Adminidrative
and Operating Procedure(s) of concern and the amendment(s) it desires to discuss at
sad meeting. The Board representatives will advise the Association in writing two
weeks prior to a meeting of any regulaion(s), Adminigrative and Operating
Procedure(s) it desiresto discuss a said mesting.

VACATION DRAW

A member in scheduling hisher vacation period may indicate separately in the space
provided higher scheduled days off prior to and following the vacation period on the
Confidentiad Instructions for Crown Counsdl (Dope Sheets) and on Court Attendance
while on Annua Leave form TP 205.

Where the Monday Tour of Duty during the third week of the Compressed Work
Week Cycle is taken as an assigned day off, it shal be deemed to be a scheduled day
off for the purposes hereof.

Members designated to attend Minor Traffic Court during the member's scheduled days
off prior to and following said vacation period may request of hisher Unit Commander
that he/she be exempted from such appearance. Should the exemption not be granted
the Unit Commander's determination may be appeded to the Chief of Police through
the appropriate Deputy Chief.
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14.

15.

16.

17.

A court gppearance on scheduled days off prior to and following the vacation period
shall not be considered as vacation for the purpose of clause 6:03 (d).

FITNESSFACILITIES

To offset the cogt of equipment for fitness facilities, the Board will endeavour to obtain
the maximum amount of government funding possible. The balance of the cost will be
shared according to the Board's current policy: 1/3 payable by the Board, 1/3 payable
by the TPA.AA. (assuming the TPA.AA. agrees), and 1/3 payable by the
members.

COMMUNICABLE DISEASES

A Committee comprising of two representatives gppointed by the Association and two
representatives appointed by the Board shdl study the issue of communicable diseases
and shal make recommendations to the parties regarding procedures to be used by
members when deding with persons suffering from, or suspected of suffering from,
communicable diseases.

Representatives of the Association and the Board will meet with representatives of the
current dry cleaning contractor to discuss the possibility of implementing an arrangement
whereunder al members of the Associaion be afforded dry cleaning at the Board's
contract rate.

JOB SHARING

The Service has a Policy on job sharing programs in gppropriate circumstances.

COURT FEES- RETIREES

The Board will pay to aformer member of this Service who has retired on pension and
who is required by summons to attend court in connection with higher duties as a
member of this Service (but not where such individud is the person charged) the sum of
$75.00 for each day of required court appearance as a supplement to the regular court
witness fee.

NRA 65
A civilian member who retires under the N.R.A. 65 rule or later and who does not
qudify for paid-up life insurance under the provison of the Collective Agreement shall

receive a paid-up lifeinsurance policy asfollows

If 10 years of service but lessthan 15 - $1,500.00
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19.

20.

21.

If 15 years of service but lessthan 20 - $2,500.00
If more than 20 years of service - $3,500.00

FUTURE INSURANCE CONTRACTS

The Board will provide the Association with a copy of al benefit contracts and policies
within three months of a change being made thereto resulting from negotiations or
arbitration and within three months of a change of carrier.

O.D.A. CODES

The Board will undertake to describe in the Service's group benefits booklet those
Ontario Dentd Association Fee Guide codes which are digible expenses under the
current denta plan agreement.

|C CODE COVERAGE

Effective October 10, 1991 where a dental procedure which was, as of January 1,
1987, an digible expense under the Service's Dentd Plan is designated by the Ontario
Dentd Association as an Individua Consderation (1.C.) Code, (and, therefore, an
indigible expense under the Service's Denta Plan), the Board will reimburse a member
who has undergone the procedure. The amount of the reimbursement shdl equa the
lesser of the actual expense to the member or an amount equd to the result of applying
to the most recent Ontario Dentad Association Shedule rate for the procedure the
annua, generd increases to the Ontario Denta Association Schedule since the year in
which the procedure was designated as an |.C. Code.

SICK PAY GRATUITY ASPRE-RETIREMENT LEAVE

A member may use up to Sx months of higher Sck pay grauities in time rather than in
pay, immediately prior to retirement.
Definitions

For the purposes of this palicy, the last day worked is understood to be the day that the
member has utilized dl outstanding vacation, floating holidays, lieu time or any other
type of leave, but immediately prior to utilizing their Sck pay gratuity as pre-retirement
leave.

The date of retirement is understood to mean the last day that the member is on pre-
retirement leave.

Eligible Number of Work Days
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The number of monthswill be reduced to work days as follows:

1 month - 22 work days
2 months - 43 work days
3 months - 65 work days
4 months - 87 work days
5 months - 109 work days
6 months - 130 work days

The member may dso decide to take a portion of hisher sck pay gratuity in time and the
remainder in lump sum payment.

Bendfit Entitlements

1.

Vacation, floaing holidays and lieu time must be utilized prior to using sick pay gratuity
as pre-retirement leave.

Accrud of vacation and sick bank ceases on the last day worked.

Employees are entitled to retirement accrua days while on pre-retirement leave. For
those employees whose extension period takes them into a new caendar year, the
member will continue to accumulate retirement accrual days. The retirement accrud

dayswill be paid out after the date of retirement.

Statutory holidays which fall during the extended period are not applied to reduce the
pre-retirement leave.

Any outstanding sick pay gratuity amount will be paid out after the member retires.
A member on pre-retirement leave does not quaify for W.S.1.B. or Centrad Sick Bank.

A member is entitled to the benefits of an active member of the Service up to and
including the date of retirement.

The Board and the member will each pay their repective contributions to the pension
fund up to and including the date of retirement.

Wage Increases

Increases which are effective during the period a member is on Sick Pay Gratuity leave are not
to be applied to the sdlary of the retiring member.



Increases during such period which are retroactive to a date prior to the member proceeding on
such leave are to be gpplied to the sdary of the retiring member.
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UNIT"B" - SCHEDULE 1
JOB CLASSIFICATION LEVELS

B8002.4

Position Hours
Number Title Per Week
Class B2 40
B2001.4 Cleaner
Class B3 40
B3003.4 Headquarters Car Pool Attendant B3005.4 Clerk, Photocopier Printshop
B3004.4 Labourer
Class B4 40
B4000.4 Painters Helper B4004.4 Chauffeur
B4003.4 Mail Courier
Class B5 40
B5001.4 Service Person B5005.4 Electric EQuipment Maintainer
B5002.4 Serviceperson/Repairer B5006.4 Maintenance Attendant
B5003.4 Telecom & Electronics Serviceperson  B5007.4 Property Courier
B5004.4 Property Courier
Class B6 40
B6002.4 Autobody Painter
ClassB7 40
B7001.4 Vessels Mechanic B7003.4 Motorvehicle Mechanic
B7002.4 Autobody Mechanic
Class B7 (market adjustment)
B7004.4 Radio & Electronics Technician B7007.4 Motorcycle Mechanic
B7005.4 Communications Technician B7008.4 Estimator
B7006.4 Coord, Prntg & Courier Srvc B7009.4 Radar Co-ordinator
Class B8 40

Lead Hand, Marine Maintenance
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Class B9 40
B9000.4 Sr. Radio & Electronics Technician B9004.4 Lead Hand, Autobody
B9002.4 Sr. Communications Technician B9005.4 Lead Hand, Fleet Management
B9003.4 Lead Hand, Motorcycle

Class B10 40
B10000.4 Supervisor, Telecom Electronics
B10001.4 Supervisor, Fleet Management
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UNIT B- SCHEDULE 2
2002-2004 SALARIES

2002 2003 2004
Pay Class 1-Jan 1-Jan 1-Jan
Annual Bi-wkly Hrly Annual Bi-wkly Hrly Annual Bi-wkly Hrly
B2/40 1 40945.68 1568.80 19610] 42378.05 1623.68 20.296] 43860.53 1680.48 21.006
B3/40 1 39715.85 1521.68 19.021] 4110646 1574.96 19687 42545.09 1630.08 20.376
2 403812.05 1563.68 19546  42240.24 1618.40 20.230| 4371854 1675.04 20.938
3 41991.77| 1608.88 20111 4346172 1665.20 20.815| 4498387 172352 21.544
B4/40 1 43039.94 1649.04 20613] 4454539 1706.72 21.334] 46105.13 1766.48 22.081
B4/40 1 40707.65 1559.68 19496 42131.66 1614.24 20.178] 43605.79 1670.72 20.884
2 41828.90 1602.64 20033 4329259 1658.72 20.734] 4480848 1716.80, 21.460
3 43039.94 1649.04 20613] 4454539 1706.72 21.334] 46105.13 1766.48 22.081
B5/40 1 43703.93 1674.48 20931  45234.43 1733.12 21664 46817.14 1793.76 2422
B5/40 1 39118.68, 1498.8 18735 4048841 1551.28 19.391] 41906.16 1605.60, 20.070
2 40945.68 1568.8 19610] 42378.05 1623.68 20.296] 43860.53 1680.48 21.006
3 43703.93 1674.48 20931  45234.43 1733.12 21.664] 46817.14 1793.76 2422
B6/40 1 5211857 1996.88 24961 5394348 2066.80 25835 55831.03 213912 26.739
B7/40 1 46034.14 1763.76 20471  47646.07 1825.52 22.819] 49314.38 1889.44 23618
2 48101.26 1842.96 230371 49784.18 1907.44 23843] 51527.66 1974.24 24.678
3 50590.15] 1938.32 24229  52360.78 2006.16 25077 54194.04 2076.40 25.955
4 53191.80] 2038.00 25475  55054.30 2109.36 26.367| 56981.52 2183.20 27.290
B7/40 1 53191.80 2038.00 25475  55054.30 2109.36 26.367] 56981.52 2183.20 27.290
B7/40 1 48255.77| 1848.88 23111 4994496 1913.60 23920 5169262 1980.56 24,757
+Mkt 2 51579.86) 1976.24 24703 5338598 2045.44 25568] 55254.74 2117.04 26.463
3 55365.41] 2121.28 26516] 57303.07 219552 27.444]  59309.64 2272.40 28.405
B8/40 1 56685.02 2171.84 27.148]  58668.62 2247.84 28.098] 60721.13 232648 29.081
B9/40 1 59075.78, 2263.44 28293 6114290 234264 20.283 63283.1 2424.64 30.308
B10/40 | 1 62675.50 2401.36 30017 64869.98 248544 31068 67139.64 2572.40 32.155]

Annual rates shown in the above schedule are for the purposes of annual estimates only. The bi-weekly rate isthe official salary
rate and isrounded to the nearest cent. Hourly rates, for use in calculating overtime, callbacks, etc., are shown to three decimal

places.

The above schedule iswithout prejudice to any timely and arbitrable grievance or grievances now pending with respect to any of
the classifications or rates which are or should be included therein.

A member commencing employment shall receive 4% less thanthe lowest hourly rate for his/her position during the probationary
period as set out in clause 3:02 of the Agreement.






