MEMORANDUM OF AGREEMENT made this 7" day of March, A.D. 2003, pursuant to thePolice
Services Act, R.S.0O. 1990, Chapter P15, as amended.

BETWEEN:

THE BRANTFORD POLICE SERVICES BOARD
(Hereingfter called the “BOARD”)

OF THE HRST PART
AND:

THE BRANTFORD POLICE ASSOCIATION
(Hereinafter called the “ASSOCIATION”)

OF THE SECOND PART

ARTICLE 1 - SCOPE

101 The Board hereby recognizes the A ssociation asthe sole collective bargaining agent for dl
employees of the Police Service of the City of Brantford as set forth in Schedule“A”.

ARTICLE 2 - RELATIONSHIP

2.01 The Board and the Association agree that there shal be no discrimination/harassment
practised with respect to any employee by reason(s) as outlined in the Ontario Human Rights Codes and
amendments made thereto, nor by reason of membershipin the Association. Inaddition, the Board and the
Association agree that there shal be no intimidation, interference or coercion exercised or practised upon
employees of the City of Brantford Police Service by any of its members or representatives.

2.02 It shall be acondition of employment that al employees, whether or not they are members
of the Association, shdl pay to the Association an amount equa to the monthly amount payableto maintain

membership in the Association, but subject to this provison, no employee shdl be required to join the
Asociaion. All employeesof the Police Service, in accordance with Article 1.01 of this Agreement, shall

be entitled to dl benefits as provided by this Agreement, regardless of whether or not they are members of

the Association.

2.03 Theterm “employeg’ or “employees’ asusad in thisAgreement, unlessit iscearly specified
otherwise, shdl mean only those employees who are included in Schedule “A” attached hereto.

2.04 Management Responghilities

The Association and its members recognize and acknowledge that subject to the provisons
of the Police Services Act, R.SO. 1990, as amended, and the regulations thereto, it is the exclusive
function of the Board to:



@ maintain order, discipline and efficiency;

(b discharge, direct, classfy, transfer, promote, demote or suspend or otherwisedisciplineany
employee;

(© hire.

If an employee clams that the Board has exercised any of the functions as outlinedin
paragraph (b) in adiscriminatory manner or without reasonable cause, then such aclam may be the subject
of agrievance under the provisions of the grievance procedure outlined in this Agreement or dedt with
under procedureswithin the exclusivejurisdiction of the Ontario Civilian Commisson on Police Sarvices, as
prescribed in the Police Services Act, RS.0. 1990, as amended.

The Board agreesthat it will not exercise any of thefunctionsas set out inthis Articleina
manner inconsstent with the provisons of this Agreement or the Police Services Act, R.SO. 1990, as
amended, and the regulations thereto.

2.05 Nothing in this Agreement shdl be construed as imposing any liakility upon an individua
who, from timeto time, is amember of the Board.

206 (9 Seniority isdefined asthelength of continuous service with the Brantford Police Serviceand
for the purpose of this Article, shal be gpplied in determining the order of layoff and recal of employees.

(b) When the Board has made a decision to reduce the complement of the Police Service, and
such reduction of personnel cannot be accommodated through attrition, and where such action isnot in
contravention of thePolice Services Act, R.S.O. 1990, asamended, thelayoff of employeesshdl occur by
reverseorder of seniority. When avacancy in the complement of the Police Service exists, the employeg(s)
onlayoff shal berecdledin order of seniority, provided the employee meetsthe necessary qualificationsfor
the position.

(© No new employees will be hired until those laid off employees have been given the
opportunity of recal.

(d) Employees who are to be laid off shdl receive 2 weeks notice of such layoff, or 2 weeks
sdary inlieu of such notice.

(e Theright of laid off employeesto be paid benefits under this Agreement shdl continuefor a
period of 3 months from the date the layoff occurs.

ARTICLE 3 - CLASSIFICATION AND SALARY SCHEDULE

3.01 Effective December 29, 2002, the classificationsand sdaries of employees shall bethose
shown in Schedule“A” attached hereto and made part of this Agreement.



3.02 Any employee covered by this Agreement who is assigned by the Chief of Police or his
designate to perform the duties of a higher rank for any 1 day shall receive the pay of such higher rank for
each day so served.

3.03 A Congablewho isassgned to the Plaincl othes Division and assumes and performsadl the
duties required of a Congtable Plainclothes shdl receive the pay of the classfication after 3 months
continuous assgnment. Such pay shall be retroactive to the date of the assgnment.

ARTICLE 4 - VACATION AND STATUTORY HOLIDAYS

4.01 Each employee shdl be digible for vacation with pay on the following bess:

@ For the purpose of this clause, the employee’ sanniversary date shall bethe date of hireat
any Ontario Police Service, preliminary services asaCadet during thistime period to beincluded. Service
must be continuous active service, with the exception where the employee has had abreak in service that
has not exceeded 6 months at the time they are hired with the Brantford Police Service.

4.02 Inther first year of service, employees will be entitled to 1 day of vacation per month of
service between their start date and December 31% of the first year to amaximum of 10 days.

4.03 Anemployeewith 1 full year of continuous service shdl beentitled to 2 weeksvacation with
pay in the year in which 1 year of service is completed and each subsequent year unless hereinafter
provided.

4.04 An employeewith 4 years of continuous service shdl be entitled to 3 weeks vacation with
pay in the year in which 4 years of service is completed, and each subsequent year unless hereinafter
provided.

4.05 An employeewith 10 years of continuous service Sl be entitled to 4 weeksvacation with
pay in the year in which 10 years of service is completed, and each subsequent year unless hereinafter
provided.

4.06 Anemployeewith 15 yearsof continuous service shall be entitled to 5 weeksvacation with
pay in the year in which 15 years of service is completed, and each subsequent year unless hereinafter
provided.

4.07 Anemployeewith 23 yearsof continuous service shal be entitled to 6 weeksvacation with
pay in the year in which 23 years of service is completed, and each subsequent year unless hereinafter
provided.

4.08 An employee with 30 years or more of continuous service, shall be entitled to 1
additional vacation day, with pay, in theyear in which 30 yearsof serviceiscompleted, and one
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further additional day for each subsequent year of continuous service, unless hereinafter
provided.



4.09 Vacation entitlement under Articles 4.02, 4.03, 4.04, 4.05, 4.06, 4.07 and 4.08 shdl not
be cumulative and shdl be taken by an employee in the cdendar year in which they fdl due. Unlessa
written request to have unschedul ed vacation entitlement carried forward is submitted to the Chief of Police
prior to December 1% in any calendar year, such unscheduled vacation shdl be forfeited by the employee.
If, after December 1%, an employeeissick, injured or required to work, the remaining days may be carried
over, but for no more than 1 calendar year.

4.10 Employees may request, in writing, to be dlowed 3 consecutive weeks of their annud

vacaion entitlement between January 1% and May 31% or between October 1% and December 31% of the
cdendar year. Such requests shdl be directed to the Chief of Police and the granting of such requestswill

be subject to the exigencies of the Service.

411 The firgt 2 weeks of said vacation entitlement shal be consecutive, but any additiona
vacation entitlement shall be taken in such amounts and at such times as the Chief of Police, in hisor her
discretion, shall determine.

412 Employees may be dlowed to take their annud vacation entitlement on the first relief or
night shift as gpproved by the Chief of Policein hisor her discretion.

4.13 No employee shdl lose their vacation entitlement by reason of illness or disability whichis
certified by a medicd practitioner gppointed by the Board, and which does not exceed 6 continuous
months, or until thedate for which long term disability benefits have been approved, whichever occursfirg.
When theillness or disability exceeds 6 continuous months, vacation entitlement shall be pro-rated. Such
vacation entitlements may be granted to the employee when practicable after the recovery from suchillness
or disability. Notwithstanding the above, an employee shdl havetheir vacation entitlement pro-rated if the
employee does not return to work from an illness or disability; or if the employee resgns, retires or is
dismissed.

4.14 All employeeswho request in writing and who do not receive 2 weeks annud vacation with
pay during the period of June 1% to September 30" shall recaive the sum of $50.00 to be paid on their last
working day prior to the commencement of the said vacation.

4.15 Thefollowing dayswill be congdered as satutory holidaysfor theterm of this Agreement:

New Year's Day; Good Friday; Easter Monday; VictoriaDay; CanadaDay; Civic Holiday; Labour Day;
Thanksgiving Day; Remembrance Day; Chrigmas Day and Boxing Day.

4.16 All employeeswith lessthan 1 full year of continuous service shall beentitled to 11 days off
with pay inlieu of the 11 statutory holidayson aproratabasis. Anemployee, following the completion of 1
full year of continuous service on their anniversary date shdl receive 11 days off with pay in lieu of 11
gatutory holidays. An employee with more than 1 full year of continuous service shal, upon resignation,
retirement or dismissa, receive pay only for those statutory holidays which have occurred prior to the date
of resgnation, retirement or dismissa. Timeoff for atutory holidayswill be deducted from anemployee's
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entitlement only when applied for by the employee and approved by the Chief of Police or other officer as
designated by the Chief of Police.

4.17 When an employeeisrequired to be on duty on astatutory holiday, he or she shdl be paid
1 and Y2 times their regular hourly rate for dl hours worked on such day.

4.18 Notwithstanding Article 4.16, employees, while attending a course at the Ontario Police
College, sdl receive dl gatutory holidays as they fdl due, and such satutory holidays shal be deducted
from their dlotted lieu days as outlined in Article4.15. Itisagreed by the partiesthat should the employee
be confined to the school on the statutory holiday, such holiday will not be deducted from the lieu day
dlotment.

4.19 Employees shdl be entitled to 1 day off with pay in lieu of any day or part thereof
proclaimed by the Governor Generd in Council or the Lieutenant Governor in Council for the Province of
Ontario or theMayor and Council of the City of Brantford asastatutory or declared holiday, other thanthe
statutory and declared holidays as provided by Article 4.15 of this Agreement.

4.20 Upon retirement, the retiring employee shal receive vacation pay pro rata for the period
from January 1% of the clendar year in which the employee s retiring to the date on which the employee
commences retirement.

4.21 Statutory holidays must be taken within the year in which they are earned and are not to be
cumulative.  Notwithstanding the above, the Chief of Police may, under extenuating circumstances
(including, but nat limited to illness or injury), permit an employee to carry statutory holiday time forward.

ARTICLE 5 - HOURS OF WORK

5.01 The norma work week of employees shall consst of ether 5 days each of 8 consecutive
hours or 4 days each of 10 consecutive hours.

5.02 Employees daysoff each week shall be consecutive, unlesstheir servicesarerequired for
an emergency Stuation. Employees shdl not be denied the privilege of trading days off with ancother
employee, asapproved by the Chief of Policein hisor her discretion. Such request shal be made 24 hours
in advance of the change.

5.03 Employees will be dlowed a 1 hour lunch period in each 8 hour shift throughout the yeer.
Where the requirements of the Savice do not permit an employee to receive a 1 hour lunch period, the
employee shdl receive lieu time credit for the lunch period or part thereof the employee did not receive.
5.04 Employees shdl be paid an dlowancein lieu of shift premiums asfollows:

@ For employees required to work 3 shifts, congsting of days, afternoons and nights, an
alowance of $200.00 annudly or portion thereof.



(b) For employeesrequired to work 2 shifts, consisting of daysand afternoons, an dlowance of
$100.00 annually or portion thereof.

(©) The above dlowances shal be paid on the first pay of December in each calendar yesr.

ARTICLE6 - OVERTIME

6.01 Overtimeshd| be defined as any timeworked by an employeein excess of theemployee's
regularly scheduled hours and shall not include the first 15 minutes either before or after the employee's
regular shift.

6.02 (9 An employee required to perform overtime on a continuous and consecutive basis
immediately before the starting time of hisor her regular shift, and such overtime exceeds 15 minutes, shall
be paid a the rate of time and one-haf, including the first 15 minutes up to the sart of hisor her regular
shift.

(b Employeesrequired to perform overtime on a continuous and consecutive bas simmediatdy
after thequitting time of their regular shift, and such overtime exceeds 15 minutes, shall be paid a therate of
time and one-hdf, induding the firg 15 minutes.

(©) An employee required to perform out-of-town escort duty shal be paid the regular shift
rate, and such overtime worked &t the rate of time and one-haf. Any employeerequired to remain out of
town overnight shal be paid an additiond 4 hours pay at the regular rate of pay for each 24 hour period.
For the purpose of this clause, Article 6.06 shdl not gpply.

6.03 (9 Any time spent by an employee as a result of the execution of their duties asan

employeeof the Brantford Police Service, inther off-duty hoursin attendance a any court, examination
for discovery, avil trid, inquest, inquiry or Police Service hearing, not to include the accused unless
acquitted on all chargesasaresult of serviceto the Police Service, shall be deemed to be overtime and the
employee, unlesssuch performance of overtimefalswithin thetermsof Articles 6.02(a) and 6.02(b) above,
shdl be guaranteed aminimum period of 4 hoursat 1 and Y2 times the employeg snormd hourly rate. Any
witnessfeesor persond dlowancesreceived by theemployee shdll be returned to the Board, not toinclude
any mileage dlowance received. Notwithgtanding, if a Police Service vehide is utilized, any mileage
alowance received by the employee shdl be returned to the Board.

(b An employee, after reporting off duty and before their next following tour of duty, iscaled
back and is assgned overtime, shal be paid at double the employee' s norma hourly rate and shal be
guaranteed pay for a minimum period of 3 hours. Where the assigned overtime is continuous and
consecutive to aregular shift, the provisions of Article 6.02 (&) shdl apply.

6.04 Employeeswho are required to attend court during their annua vacation shdl be granted the

option of 2 days pay at regular rates or 2 days additiona vacation with pay consecutive to their annua
vacation for each day or part thereof lost as aresult of each court appearance.  An employee’ s annud
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vacation will not be cancelled or reschedul ed to accommodate court gppearanceswithout the consent of the
employee.

6.05 Notwithstanding the provisions of Articles 6.02 and 6.03 above, employeesrequired to
attend training periods as laid down by the Chief of Police in their discretion shal not be congtrued as
working overtime, but shall be entitled to pay on an hour -for-hour basis.

6.06 (a Employees shdl receive 48 hours notice of any change of prescheduled shift, unlesstheir
sarvicesare required in an emergency Stuation in the discretion of the Chief of Police. Inthe event that 48
hours noticeisnot given, the employee shall receive pay at therate of time and one-half for dl timeworked
on such rescheduled shift.

(b Whenever the Brantford Police Service has received at least 72 hours prior notice of the
cancellation of any court proceedings, examination for discovery, inquest, inquiry or Police Service hearing
requiring the attendance of a member in their off duty hours, the Brantford Police Service shdl give the
employee at least 48 hours prior notice thereof. Notice to the employee shdl be sufficiently given if
communicated by telephone to the employee or someone answering the employee's telephone, by a
message being given to the employee's telephone answering device or service, or by ddivery of written
notification to the employeesresdence. 1n the event that such noticeis not given by the Brantford Police
Searvice, theemployee shdl bepaid for aminimum of 4 hoursat 1and %2 timestheir norma basic hourly rate

of pay.

6.07 Employeesrequired to be on sandby at their residence shdl be paid their hourly ratefor al
time required to remain on standby with a guaranteed time of 3 hours.

6.08 Notwithstanding the provisionsof Articles6.02 (a), 6.02 (b), 6.03 (a), 6.03 (b), 6.04 and
6.05 above, any employee desiring to be granted time off in lieu of pay for accumulated overtime, shdl, by

natice in writing addressed to the Chief of Police, goply therefore stating therein the amount of time off

requested and the dates covered by the request, and such application may begranted inwholeor in part by
the Chief of Policein hisor her discretion, and any suchtimeoff grantedinlieu of pay for overtimeshdl be
debited againgt the accumulated overtime of the employee concerned. 1t is, however, understood that no
employee shdl be required to take time off in lieu of pay for accumulated overtime without the employee’s
consent.

6.09 Subject to Article 6.08, al accumulated overtimeasof June 1% and November 1% of each
year shdl be paid at the current rate of pay, and shal be computed and paid on the first pay in July and
December of each year. Enployees may dect to carry up to 40 hours of accumulated overtimeinto the
next period.

6.10 Employeesvoluntarily attending mestings of committees established by the Board or Police
Searvice, from time to time, shdl be paid his or her regular hourly rate of pay.



ARTICLE 7 - CLOTHING AND CLOTHING ALLOWANCE

7.01 The Board shdl dlow employees who are full-time plaincothes employees an annud
clothing alowance of $950.00 which alowance includes any shoe dlowance,



7.02 Temporary acting plainclothesemployeesshdl be granted ad othing alowance equd to that
received by full-time plaincl othes employees on apro-rated bas's, when the ass gnment exceeds 3 monthsin
acaendar year.

7.03 The Board will supply and issue to al uniformed employees of the Service al necessary
clothing, boots and equipment asrequired, at itsexpense, and will replace or repair such clothing, bootsand
equipment where necessary a itsexpense.  All clothing, boots and equipment issued by the Board to the
employees of the Service are to remain the property of the Board.

7.04 The Board will replace or repair & its expense any clothing of plainclothes employeesand
temporary acting plaincothes employees destroyed or damaged whilethe employee isengaged in the lawful
execution of their duties, save only where such destruction or damage is caused by the employee's own

negligence.

7.05 Upon submission of a clam by an employee, the Chief of Police shdl reimburse such

clamant for the loss, destruction or damage to their personal equipment limited to eye glasses, contact
lenses, dentures, watches, hearing aids and brief cases, when such persona equipment islost, destroyed or
damaged while the employee is engaged in the lawful execution of their duties, save only when such loss,
destruction or damage is caused by the employee's own negligence or not covered by the Workplace
Safety and Insurance Act. Theamount of compensation shall be reasonable and agreed upon by the
Chief of Police and the employee, and payable within 2 weeks of such agreement.  Any clam under this
Articleisto be madewithin 48 hours of theloss, destruction, or damage or during the employee's next tour

of duty.

ARTICLE8 - CLEANING SERVICE

8.01 TheBoard shdl pay the cost of dry cleaning a acost not to exceed the cost of cleaning one
tunic and one pair of uniform trousers, or one civilian suit for each employee once in every 2 weeks under
the arrangements made by the Chief of Police for such cleaning service.

ARTICLE9 - LEAVE OF ABSENCE

9.01 All members shdl receive sick leave dlowance according to the following conditions, and
except as provided under 9.01(h), Sck leave pay may only be claimed where an employee is unable to
work dueto illness, injury or disgbility:

@ The effective date of the Plan will be January 1, 1972.
(b) All employees employed as of the effective date shdl receive 12 days sick leave for each
year of service prior to the effective date. The minimum credit for service prior to the effective date will be

30 days sck leave and for probationary employees commencing service after the effective date, will be 5
dayssick leave.
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(© All employeeswho have completed 3 months service shdl be credited with 1 and Y2 days
sick leave for each calendar month of service after January 1, 1972. Such credit shall be cumulative.

(d) Each employee shall continue to accumulate sick leave during the first 4 periods of
absence in any calendar year. For any and all subsequent periods of absence, the employee shall not
accumulate during the month or months in which such absences occur. The number of days or parts
of days for which an employee receives sick pay shall be deducted from their cumulative sick pay
credit.

(e) When an employee is granted a leave of absence without pay for any reason for more
than 1 week, he or she shall not receive credit for the period of such absence but shall retain his or her
accumulated sick credit at the time such leave is granted.

)] In order to qualify for sick leave pay, employees are required to notify the Chief of
Police or authorized Senior Officer of their inability to be at work as soon as possible.

NOTE: Where someone is on vacation and becomes ill or disabled Aduring@ the vacation
period, they do not qualify for sick leave as there is no Ainability to be at work@ until the vacation
period ends.

()] After aperiod of 3 days absence due to sickness or disability, employees are required to
present a certificate from a duly quaified medicd practitioner certifying they are now fit to resume their
regular duties.

(h) The Chief of Police may require aBoard provided medica certificate as agreed between
the Board and the Association for any period of illness or disability. The cog, if any, for such certificate
will be pad by the Board. It is understood that employees may use their sick leave for attendance at
doctors and dentists gppointments.  Such appointments shal not be considered as absencesasoutlined in
9.01(d).

(0] Inthe 2 yearsleading up to an employee becoming eigiblefor retirement, and wherethere
isno previous history of a prolonged absence dueto iliness or disability, the Chief of Police may requirea
Board provided medica certificatefor any period of illnessor disgbility. Thecog, if any, for such certificate
will be paid by the Board. It is understood that employees may use their sick leave for attendance at
doctors and dentists gppointments. Such appointmentsshall not be considered asabsencesasoutlinedin
Article 9.01(d), nor for the purposes of the first sentence of this Article.

()] In the case of any prolonged absence due to sickness or disablement lasting beyond 30
days, the Chief of Police may require employeesto provide every 30 days, amedica certificate as agreed
between the Board and the Association, verifying the continued illness or disability.  The employee, if
required by the Chief of Police, shall report to 1 of 6 appointed and duly qualified physicians as
agreed upon between the Board and Association for a medical examination. The cog, if any, for
such certificate will be paid by the Board.
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(k) Employees who have seniority dates prior to January 1, 1980, shal be entitled, upon
resgnation or retirement, to an amount equd to ¥z of the number of days standing to ther credit to a
maximum of 6 months sdary, on the basis of the employee's regular rate of pay a the time of such
resgnation or retirement. In the event of desth, the accumulated sick pay credit shall be paid to the
employeegs beneficiary.

() For the purposes of payment in accordancewith Article 9.01 (k), employeesregular rate of
pay isoutlined in Schedule"A".

9.02 (a Inthe event of adeath in theimmediate family, the employee, if scheduled to work, and at
their option, shdl be granted, upon request, and without loss of pay, up to 3 days leave of absence.
Travelling time not to exceed 2 days, without loss of pay, may be granted by the Chief of Police when the
employee must travel 350 kilometres or more each way to attend such funerd. Such leave shall be granted
and completed within 5 days of the deeth.

For the purpose of thisArticle, theterm " Immediate Family” shdl belimited to including the
following rdations only:

() Of the employee:
current spouse
mother/father (including adoptive)
persons sanding in loco parentis
sster/brother (including adoptive)
ggter-in-law/brother-in-law
children (indluding adoptive)
grandchildren
grandparents

(D) Of the employee’ s current spouse:
mother/father
children
brother/sister
brother-in-law/sager-in-lav
grandchildren
grandparents.

Under the Family Law Act, R.S.O. asamended, Section 1, "spouse’ means either of a
man and woman who,

() are married to each other, or

(D) have together entered into a marriage that is voidable or void, in good faith on the part of
the person asserting a right under this Act.
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(b Employeeswho are acting as pal bearersfor personsnot mentioned in this Articleshal be
dlowed Y2 day off with pay on the day of the funerd.
9.03 Up to 4 membersof the Bargaining Committee shal begranted leavewith pay if required to
attend meetings with the Board. 1n the event that a member of the Bargaining Committee is scheduled to
work the midnight shift immediately prior to the said meeting or the afternoon shift immediately followingthe
said meeting, they shdl be granted leave of absence with pay, but these shall beincluded in the tota of 4.

9.04 Toamaximum of 32 work daysinacadendar year, if required, employeesshdl bealowed
aleave of absencewith pay for the purpose of conducting Association businessat the discretion of the Chief
of Police. Up to4 employeesshdl bealowed to attend the annual convention of the Police Association of
Ontario. Up to 3 employees shdl be dlowed to attend quarterly meetings of the Police Association of
Ontario.  Up to 2 employees, if eected to the Executive of the Police Association of Ontario, shal be
alowed to attend Executive meetings of the Police Association of Ontario.

ARTICLE 10 - MEDICAL AND HOSPITAL PLAN

10.01 The Board shdl pay to the Ontario Hedlth Insurance Plan 100% of the current contract
amounts payablein respect of each employee of the Police Service and for their spouse and/or dependent
children under 21 years of age.

10.02 (a) The Board shdl engageacarrier to provide an Extended Hedth Plan for dl employeesand
eligible dependents on a pay direct nondeductible basis. Such coverage shall include:

(i) Private and semi-private hospital accommodation.

() Effective dJuly 1, 2002, the alowance for eyeglasses or contact lenses shdl be
$225.00 every 2 years. Effective January 1, 2005, the allowance for
eyeglasses or contact lenses shall be $250.00 every 2 years.

(i)  The coverage shdl dso include hearing aid expenses to a maximum of $300.00
duringalifetime. Effective January 1, 2005, the coverageshall includehearing
aid expensesto a maximum of $400.00 during a lifetime.

(iv) TheBoard shdl include in its benefit plan, coverage for chiropractic and masseur
servicesto amaximum of $200.00 per year per person, coverageto bein effect only
after coverage under the Provincid Government plan (if gpplicable) has been
exhausted. The premium cost shall be paid 100% by the Board.

Effective January 1, 2004, coverage for chiropractic/masseur combined
servicesto amaximum of $500.00 per year per person, chiropractic services
to be used in conjunction with member’s annual OHIP digibility. The
premium cost shall be paid 100% by the Board.

It isunderstood that benefit changeswill be effective the month following the sgning of the
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collective agreement to dlow for adminidrative changes.

(b) For the purpose of this clause, dependents shall include:

(i) employee s spouse or commonlaw spouse;

(i) employee's unmarried, unemployed children under the age of 22 years,
including newborns,

(i) employee’'sunmarried, unemployed dependent children to any agewho are
incapable of sdf-sustaining support or employment by reason of mental or
physical disability;

(iv) employee’ sunmarried, unemployed dependent children over 22, but under 25
years of age, in full-time attendance at a school, college or university.

10.03 (8 Effective November 15, 1991, the Board shall engage acarrier to provide a Dental Plan
which is equivdent to Blue Craoss Dentd Plan #9, with payments based upon the Ontario Dental Fee
schedule for the current yeer.

(b The Board shdl dso provide the equivalent of Rider #3 to Blue Cross Dental Plan #9
(orthodontics), being shared risk on a50% basisto amaximum of $1,500.00 lifetime. Effective January
1, 2004, (orthodontics), being shared risk on a 50% basisto a maximum of $2,000.00 lifetime.
Payments to be based upon the Ontario Dental Fee schedule for the current year.

10.04 Any employee off duty asaresult of an accident incurred whilethe employeeisengaged in
the lawful execution of their duties shal be paid full sdlary during such period the employeeis off duty, and
shdl continue to be covered by al benefits during such period off duty. It is agreed that the employee's
income shdl be no more or no less than their regular sdlary.

10.05 Employeeswho quaify for retirement under the provisons of the OMERS Plan and arein
receipt of a penson shdl be digible to receive benefit coverage as outlined in "Retirees Benefit Plan” -
Schedule"D", Article 10.01, and such coverage shdl cease on their 65th birthday. The Board shdl pay
100% of the premium cost for said benefits. Any changes that result in the reduction of benefits to the
Retirees Benefit Plan - Schedule"D ™ will be negotiated between the Board and the Association.

10.06 Benefits under Articles 10.01, 10.02, 10.03 and 10.05 to which active and retired
employees of the Brantford Police Service are entitled, shal be provided to the spouse and/or dependent
children of an active or retired employee for aperiod of oneyear upon the degth of said active employeeor
retired employee.

ARTICLE 11 - INSURANCE

11.01 (a) The Board shdl acquire and maintain aconventiond policy with aninsurance carrier which
shdl provide life insurance for each employee in the sum of an amount equa to 2 times the sdary of the
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employee. The Board shdl pay the premiums of such coverage.

() In addition, the Board shdl acquire and maintain a conventiond policy with an
insurance carrier which shdl provide Accidental Deeth and Dismemberment
insurance while the employee is off duty in the sum of up to an amount equd to 2
times the sdary of the employee.  The Board shdl pay the premiums of such
coverage.

() Inaddition, the Board shdl acquire and maintain a conventiona policy with an
insurance carrier which shdl provide Accidentd Desth and Dismemberment
Insurance while the employee is engaged in the discharge of their duties or
respongibilities of their oath of office, in the sum of up t0$200,000.00.

(b The Board shdl acquire and maintain aconventiona policy to provide lifeinsurancein the
amount of $2,000.00 for each employee's spouse, and in the amount of $1,000.00 for each digible child of
an employee.

(©) The Board shal pay 100% of the premiumsfor Article 11.01.

11.02 TheBoard shdl acquireand maintain aconventiona policy to provideliability insurancethat
shdl protect employees of the Police Service againg clams, action, suits, or otherwise, brought by any
person or personswhomsoever, aleging any wrongful or negligent act or omission by any employee of the
Police Service during the course of their duties, the cost of which shdl bebornein itsentirety by the Board.

11.03 The Board shdl acquire and maintain aconventiond policy to provide Long Term Disghility
Insurance for al employees as follows:

@ Upon termination of service resulting from a disability, employees would be entitled to
receive 75% of earnings up to a maximum of $4,000.00 monthly, payment of which shal commence 120
days after termination of such service with the Police Service and shdl continue until such time as the
employee concerned attainsthe age of 60 years.  The premium for such policy shal be borneinits entirety
by the Board. Effective January 1, 1989, "own occupation for 2 years' shall be added to the Long Term
Disgbility Plan. 1t isunderstood that benefit changeswill be effective the month following the sgning of the
collective agreement to alow for adminigrative changes

11.04 The Board shdl provide the Association with a copy of dl policies providing any and dl
types of insurance benefits as provided by this Agreement.

11.05 The Association recognizes the right of the Board to change the cariers of the
abovementioned benefits, i.e. Articles 10.02, 10.03, 11.01, and 11.03, providing that a new carrier will
provide no lesser benefitsthan currently provided, and the Association will be notified prior to any changein
cariers.
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ARTICLE 12 - RETIREMENT, PENSIONS AND ESTATE BENEFITS

12.01 In addition to the Canada Pension Plan, every employee shall join the Ontario
Municipal Employee sRetirement System Plan (O.M.E.R.S)). TheBoard and theemployeeshall
make contributions in accordance with the provisions of the O.M.E.R.S. Act, R.S.O. 1990, as
amended.

12.02 Wherein any calendar year, an employee dieson or after January 1%, their estate shal be
pad the following:

) any regular sdary due;
(b) any regular overtime credits that have accrued;

(© an amount equd to the sdary that would have been paid the employee on account of their
annud vacation entitlement, providing, however, that they had not received such entitlement.

(d) Anamount equd to thesdary that would have been paid to the employee on account of all
remaining statutory and declared holidays to which an employee is entitled, providing, however, that they
had not received such entitlements.

ARTICLE 13- SERVICE PAY

13.01 (8 Each employee shall be granted a service stripefor each 5 year period of continuousservice
and such employee shdl be paid amoney alowance asfollows:

$.10 per caendar day for dl ranks with 5 years service. Such alowance shall be increased by $.10 per
cdendar day for each succeeding year thereafter until amaximum of $1.00 per caendar day is reached.

(b Effective September 14, 2001, employeesin receipt of service pay in excess of $1.00 per
cdendar day shdl have their service pay entitlement frozen at their current level.

ARTICLE 14 - GRIEVANCE PROCEDURE

Grievances may be ether (a) individud, (b) group, or (c) Association.

14.01 Individud Grievances

STEP 1. Anemployeehaving agrievance shdl submit hisor her grievanceinwriting to their
superior within 2 working days of the occurrence or circumstances giving rise to the grievance. After
consdering the grievance, the superior shal give awritten reply to the said employee within 3 working days
after they have recelved the grievance.
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STEP 2: If thereply of the superior isnot satisfactory to the employee concerned, or if no
reply is given by the superior within the time limited in Step 1, the employee shdl submit the grievancein
writing to the Chief of Police within 3 working days of the reply of the superior or within 3 working days of
thetimelimited for thereply of thesaid superior.  Within 5 working daysfollowing therecept of thewritten
grievance, the Chief of Police shall meet with the Board of Directors of the Association and the grievor to
discuss the grievance and, within 5 working days theregfter the Chief of Police shdl give awritten reply to
the grievance to the Secretary of the Association.

STEP 3. If the reply of the Chief of Police is not satisfactory to the grievor and/or the
Association, or if no reply isreceived from the Chief of Police within the time limited therefore, the grievor
and/or Association may submit the written grievance to the Board within 5 working days, and at the next
regular meeting of the said Board, it will meet with the Board of Directorsof the Association and the grievor
to discussthe grievance, and within 5 working days theregfter, the Board shdl giveitswritten reply to the
grievanceto the Secretary of thesaid Association. Inthisprocedure, the Deputy Chief of Police hasthefull
power to act in the absence for any reason of the Chief of Police.

STEP4: If the Association isnot satisfied with the reply to the grievance of the Board, then

the grievance may be referred to arbitration in accordance wit h the provisons of the Police Services Act,
R.S.0O. 1990, as amended, Chapter P.15, within 60 days.

14.02 Group Grievances

A Group Grievanceis hereby recognized, and such group grievance shdl be submitted in
writing and received by the Chief of Policewithin 5working days of the occurrence or circumstance giving
riseto the grievance.  Within 5 working days following the receipt of the written grievance, the Chief of
Police shdl meet with the Board of Directors of the Association to discuss the grievance and within 5
working daystheresfter, the Chief of Police shdl give awritten reply to the grievanceto the Secretary of the
Asociation.  If the reply of the Chief of Police is not satisfactory to the Association or if no reply is
received from the Chief of Police, the grievance may be processed following the conditions as set forth in
Step 3.

14.03 Association Grievances

An Asociaion Grievance is hereby recognized and such Association Grievance shdl be
submitted in writing and received by the Chief of Police within 5 working days of the occurrence or
circumstance giving rise to the grievance. Within 5 working days following the receipt of the written
grievance, the Chief of Police shal meet with the Board of Directors of the Association to discuss the
grievance, and within 5 working days theresfter, the Chief of Police shdl give a written reply to the
grievance to the Secretary of the Association. If the reply of the Chief of Policeis not satisfactory to the
Asociaion or if noreply is received fromthe Chief of Police, thegrievance may be processed following the
conditions as st forth in Step 3.

14.04 For the purpose of Articles 14.01 through to 14.03, the working days will be defined as
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follows
@ for the grievor, their working day.
(b for the superior, their working day.
(©) for the Board, Monday through Friday.

ARTICLE 15 - TRAINING ALLOWANCE

15.01 All employees covered by this Agreement while attending courses of training outside the
City of Brantford, asrequired by the Service, shdl receive$55.00 per week dlowance, plusequipment as
approved by the Chief of Police.

15.02 All employees who are sent on any courses held outside the City of Brantford shall be
reimbursed for al reasonable expenses a the discretion of the Chief of Police. Should theduration of such
courses exceed 4 consecutive weeks and if they are held at alocation in excess of 480 kilometresfrom the
City of Brantford, the employee shdl be allowed 1 return trip at the Board'sexpense. The mode of travel
shdl be determined by the Chief of Police.

15.03 The Board will reimburse dl employees who successfully complete a course of study
approved by the Board at acommunity college or university for %/2the cost of such course, limited to tuition
and text books.

ARTICLE 16 - LEGAL EXPENSES

16.01 (a) All reasonablelegd expensesincurred asaresult of an employee being charged whileinthe
lawful execution of their dutiesas an employee of the Police Ser vice shal be borne by the Board in their
ertirety, if the employee isacquitted on all charges.

(b) Any employeeincurring legal expenses asa result of being charged whilein the

lawful execution of their duties shall submit to the Chief quarterly reports detailing the current
cost of such legal representation.

16.02 All employeeswho are charged and subsequently acquitted under the Police Services Act,
R.SO0. 1990, asamended, shall be totaly reimbursed for al reasonable legal expensesincurred.

ARTICLE 17 - CADETS

17.01 Cadets who subsequently become Probationary Congtables, shal be credited with their
sarvice as Cadets from their date of appointment as Cadets for the purpose of the provisons of this
Agreement in ther entirety.

ARTICLE 18 - MILEAGE RESTRICTION - OUT OF TOWN TRIPS
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18.01 Employeesdetailed to carry out an assignment outside the City of Brantford and required to
travel by motor vehicles shdl not berequired to drivein excessof 564 kilometresinany 1 day. Intheevent
of 2 employees being detailed to such assignment, the employees concerned shdl not berequired to drivein
excess of 885 kilometresin any 1 day.

18.02 (@) Each employeewho, with theapprova of the Chief of Police, useshisor her own persona
vehiclefor policeduties, traveling to out of town court or travelling to aplace of ingruction, shall receivean
alowance of $10.00 per day, whichisdeemed to includethefirst 32 kilometres of travel, plusan alowance
of $.25 per kilometre for each additiona kilometre so driven theresfter.
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(b) An employee who is on vacation and must return to attend court, provided such point of
vacation is within a 200 kilometre radius of the location of the court gppearance, will be pad the
reimbursement allowance & the rate as outlined in Article 18.02(a). Ary vacation location outside of the
200 km radius will be given specid congderation at the discretion of the Chief of Police, and other public
trangportation may be arranged.

18.03 The escort officer shdl be alowed a reasonable layover time between flights.

ARTICLE 19 - SEPARATE CHEQUES

19.01 Any and al monies payable to employees as a result of retroactive benefits or benefits
payable on specific dates as provided by this Agreement shal be payable to employees entitled to such
benefits as a separate payment from the employee’ s weekly pay.

ARTICLE 20 - SNGULAR AND PLURAL

20.01 All wordsin this Agreement in singular and masculine shdl, where the context so requires,
include the plurd or the feminine.

ARTICLE 21 - ADDITIONAL BENEFITS AND WORKING CONDITIONS

21.01 The Board and the Association shall agree that additiona and/or amended conditions of
employment may be added to this Agreement from timeto time on consent of both parties asevidenced by
awritten supplement signed by both partieswhichwill form apart of this Agreement to the same extent asif
embodied therein.

21.02 The implementation of a two person patrol car system shadl be at the discretion of the
Board.
21.03 Upon request, an employee, subject to the gpproval of the Chief of Police, may review their

personnd filein the presence of asenior officer. The request shall be based upon areasonable cause and
such request shal not be unreasonably withheld.

21.04 Employees shall be granted pregnancy, parental or adoption leavein accor dance
with the Employment Standards Act, R.S.O. 1990, as amended, subject to the following
conditions:

(a) For an employee commencing pregnancy leavein receipt of Employment Insurance
pregnancy benefits pursuant to the Employment Insurance Act, 1996, the Board shall, for a
maximum of 15weeks, pay the differ ence between Employment I nsurance benefit and 75% of the
employee’ sweekly salary.

ARTICLE 22 - DISCRETION TO ACT BY DESIGNATED OFFICER
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22.01 Wherever inthis Agreement discretion to act isvested inthe Chief of Police, heor she may
delegate the exercise of such discretion to adesignated officer.
ARTICLE 23 - CHANGE IN JURISDICTION OF THE BOARD

23.01 Where, during the term of the current Agreement, any change occursin the laws.

@ that would, in effect, dter thejurisdiction of the Board or subgtitute, in effect, anew Board
or entity to govern the Police Service of the City of Brantford, or

(b that would result in the Police Service of the City of Brantford becoming, in effect, apart of
any other Police Service,

the benefitsto be provided to each member in respect of past service and in repect of future serviceareto
be not less than the benefits provided under the current Agreement, to the fullest extent that the Board or
Corporation of the City of Brantford can allow under the applicable laws.

ARTICLE 24 - SURVIVOR BENEHTS

24.01 (9 Where an employeeiskilled or diesasaresult of injuries received in the performance of
their duties, leaving a spouse and/or dependent children as defined below, the Board shall pay to such
spouse and/or dependent children asupplementary monthly payment, in an amount which, when taken with
al exiging Government payments made pursuant to the Workplace Safety and I nsurance Act, the
Canadian Pension Plan, pursuant to OMERS or otherwise, will equal 100% of the digposable after tax
income of the deceased employee, based on his or her sdary a the time the payments are made. Such
supplementary monthly payments will be made for a period of 2 years, unless the spouseremarries.

(b Dependent children shal be defined as follows:
() anunmarried person under 22 years of age;

() unmarried person over 22 years of age, but under 25 years of age, and afull-time
sudent;

@)  anunmarried person over 22 years of age with aphysica or mentd disability.

ARTICLE 25 - SENIOR CONSTABLES

25.01 (9 A uniformed employee satisfying the requirements hereinafter set forth shal be entitled to
designation as a Senior Congtable and shdl recelve a sdlary 1.5% greater than that of a First Class
Congtable.

(b The requirements for Senior Constable status shall be asfollows:
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() Theemployeeshdl have 10 years of continuous service as a sworn officer with any
Ontario Police Service, preliminary service asaCadet during training to beincluded
in the caculation of the 10 years of service. Service must be continuous active
sarvice, with the exception where the employee has had a bresk in service that has
not exceeded 6 months at the time they are hired with the Brantford Police Service.

()  Theemployee shdl have successfully completed the written exam asprovided by the
Ontario Police College for promotion from Constable to Sergeant and the Service
received written confirmation of such successful completion.

(i)  The employee shdl requalify by successfully completing the aforementioned exam
every 5years. After successfully completing2 qudifications, employeesshdl remain
qualified and need not write the qualifying exam every 5 years. Employeesshdl have
the option of writing the exam at another scheduled location of their choice, a ther
own expense.

(v) Thisadditionad compensation shdl not be pyramided with nor increased by any other
amounts received pursuant to this Agreement.

ARTICLE 26 - RETROACTIVITY

26.01 All benefits granted by this Agreement shdl be retroactive to January 1, 2003, unless
otherwise stipul ated.

ARTICLE 27 - DURATION

27.01 This Agreement shdl remain in force and effect for a period of 3 yearsfrom January 1,
2003, to and including December 31, 2005, and theresfter until replaced by anew Agreement, Decison
or Award. Either party may give written notification to the other party at any time after 90 days before the
expiry datethat it desiresto bargain for anew Agreement or anendmentsto the existing Agreement. Within
15 daysfrom the service of such notice or at amutually agreed to time, each party shal provideto the other
aligt of the changesto the Agreement it desires. The provisons of the Police ServicesAct, R.S.0. 1990,
as amended, shdl then apply.
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IT WITNESS WHEREOF THIS AGREEMENT HAS BEEN EXECUTED BY THE PARTIES
HERETO UNDER THE HANDS OF THEIR PROPER OFFICERS IN THAT REGARD.

BRANTFORD POLICE SERVICES BOARD:
BRANTFORD POLICE ASSOCIATION:

Chair Presdent
Executive Assstant Chair -
Bargaining Committee

Marg-
Bargaining Committee
Date Date
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LETTER OF UNDERSTANDING - SHIFT SCHEDULE

The Brantford Police Services Board hereby indicatesitsintent to extend the existing modified shift system
as outlined in the Letter of Understanding dated March 7, 1984 to December 31, 2005, subject to an
annual review.

It is understood by the parties, those employees who are assigned to the modified shift sysemwill not be
required to report 15 minutes prior to the scheduled gtart time of their shift.

The Police Service hasthe shift system now in operation on atrid basisand thisnotice of intention to extend
the present system for the duration of thiscontract is subject to an understanding from the Brantford Police
Asociation that it will useitsbest effortsto work cooperatively with the Police Service to make the system
work effectively and to carry on discussions with the objective of further refining the system to overcome
perceived problems.

BRANTFORD POLICE SERVICES BOARD:
BRANTFORD POLICE ASSOCIATION:

Chair Presdent
Executive Assstant Chair -
Bargaining Committee

Mara-
Bargaining Committee
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Date Date
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LETTER OF UNDERSTANDING - TRANSFERS

If a member is assigned for a minimum 3 years, to a plainclothes unit, and the member is
transferred to a uniform detail, that member’srate of pay shall remain unchanged and will be
frozen at that rate until other members wages are increased to the same rate as that of the
transferred member.

Chair Presdent
Executive Assstant Chair -
Bargaining Committee

Marg-
Bargaining Committee
Date Date
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LETTER OF UNDERSTANDING - BENEHT MIX FOR ACTIVE MEMBERS

The parties agreeto review the benefit mix for active members on acost neutrd basiswithin 12 months of
the signing of the Collective Agreement. It isthe understanding of the partiesthat they will review capping
of the dispenaing fee, changing the formulary, changing the recall for dentd, review thelag in the O.D.A.
rates, etc., ascost saving measuresin order to consider some of the benefit improvements requested by the
Asociation.

BRANTFORD POLICE SERVICES BOARD:
BRANTFORD POLICE ASSOCIATION:

Chair Presdent
Executive Assstant Chair -
Bargaining Committee

Mara-
Bargaining Committee
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Date Date
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SCHEDULE "A"

To the Agreement between the Brantford Police Services Board and Brantford Police Association:
December 29, 2002, to December 31, 2005

CLASS FICATION Dec. 29,2002 Dec. 28,2003 Jan.2, 2005

Cadet $30,784.00 $31,809.00 $32,868.00
Constable Fourth Class  $37,454.00 $39,231.00 $41,085.00
Congtable Third Class ~ $44,120.00 $46,649.00 $49,302.00
Constable Second Class  $50,794.00 $54,075.00 $57,519.00
Constable First Class $61,568.00 $63,618.00 $65,736.00

Senior Constable $62,492.00 $64,572.00 $66,722.00
Constable Plain Clothes  $65,416.00 $67,594.00 $69,845.00
Sergeant $69,264.00 $71,570.00 $73,953.00
Staff Sergeant $77,922.00 $80,516.00 $83,197.00

(@ A Cadet shall receive a salary of (50.00%) of a Constable First Class effective December 29, 2002, and
subsequent years.

(b) A Constable Fourth Classshall receivea salary of (60.833%) of a Constable First Class effective December 29,
2002, and a salary of (61.666%) effective December 28, 2003, and a salary of (62.50% ) effective January 2, 2005.

(c) A Constable Third class shall receive a salary of (71.66%) of a Constable First Class effective December 29,
2002, and a salary of (73.326%) effective December 28, 2003, and a salary of (75.00% ) effective January 2, 2005.

(d) A Constable Second Classshall receive a salary of (82.50%) of a Constable First Class effective December 29,
2002, and a salary of (85.00%) effective December 28, 2003, and a salary of (87.50%) effective January 2, 2005.

(e) A Senior Constable shall receive one and one-half per cent (1.5%) greater than that received by aCongableFirs
Class.

(f) ConstablePlain Clothesshall receivea salary six and one-quarter per cent (6.25%) greater than that received by a
ConstableFirst Class.

(@) A Sergeant shall receive asalary twelve and one-half per cent (12.5%) greater than that received by a First Class
Constable.

(h) A Staff Sergeant shall receive asalary twelve and one-half per cent (12.5%) greater than that received by a Sergeant.
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SCHEDULE "B"
To the Agreement between the Brantford Police Services Board and the Brantford Police Association.
CLASSIFICATION AMOUNT OF BENEFIT

A. All employees other than those in Class 3.  75% of monthly salary taken to the next $1.00 if not already a multiple up to a
maximum benefit of $4,000.

Benefits are payable monthly in arrears after the 120th day of disability.

Premiums will be waived on an employee after completion of the qualifying period retroactive to the date of disability, providing
employee is approved for long term disability benefits.

Benefits will be terminated on the earliest of the last day of the month following member*s 60th birthday, cessation of disability or
death.

LONG TERM DISABILITY

ELIGIBILITY

Those eligible for coverage are all employees who work for the employer at least 30 hours a week on a regular basis, other than
an employee whose age is 59 years and 8 months.

After the Effective Date, it is advisable for the employer to require new employees to establish permanency of employment
before they become eligible.

Provided an employee applies within 31 days of first becoming eligible, no evidence of insurability will be required unless
otherwise mentioned in the schedule of benefits.

DEFINITION OF DISABILITY

During the qualifying period and the 24 month period immediately following it, "Disability" means that the employee has a
medically determinable physical or mental impairment due to injury or disease which prevents him from performing the regular
duties of the occupation in which he participated prior to the onset of the disability.

After the 24 month period, "Totally Disabled" means that the employee has a medically determinable physical or mental
impairment due to injury or disease which prevents him from performing the duties of any occupation for which he has at least
the minimum qualifications and that provides an income that is equal to or greater than the amount of monthly disability benefit
payable under this provision, adjusted annually by the Consumer Price Index.

RECURRENT DISABILITY

If an insured employee having ceased to be totally disabled, returns to work for the employer and within six months again
becomes totally disabled from the same or related cause, the qualifying period will not again be applicable. This would be
considered as "one continuous period of disability".

If an insured employee, having ceased to be totally disabled, returns to work for the employer and again becomes totally disabled
from a different cause or if from the same cause, more than six months after cessation of the previous disability, the qualifying
period will again be applicable.

If an insured employee stops being disabled during the qualifying period and the disability reoccurs within 30 days, the disability is
considered a continuation of the initial disability.

REHABILITATION PROVISIONS
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Rehabilitation means any program for the purpose of returning a totally disabled employee to remunerative employment that
would provide an income equal to or greater than the disability benefit for which the member was insured when disability began,
adjusted annually by the Consumer Price Index, and which:

1. is approved by Mutual Life,

2. is medically approved by a physician involved in treating the employee, and

3. may involve, but is not necessarily limited to, one or more of: assessment, counselling, medical or psychological
treatment, a vocational retraining or education program, trial work, part-time work or modified work.

If an employee is receiving income under an approved rehabilitation program, this income will be coordinated with the monthly
disability benefit payable under this provision. The monthly disability benefit and the sources of income identified under Benefit
Reductions will be added to the rehabilitation income to provide an amount not exceeding 100% of his pre-disability earnings.

INTEGRATION OF BENEFITS

Disability benefits payable under this plan will be integrated with benefits an employee is eligible for under other disability plans
other than an individual insurance policy.

The benefits described in this plan will be reduced by the amount an employee is entitled to receive through The Canada Pension
Plan or the Quebec Pension Plan. The amount deducted will not include any additional benefits payable for children or
subsequent cost of living increases.

If an employee is entitled to receive disability benefits from a source other than those mentioned above, or an individual insurance
policy, the benefits payable under this plan will be reduced so that the total benefits payable from all sources will notexceed80%
of his basic annual earnings at the time he becomes disabled.

LIMITATIONS

No benefits will be payable for any period of disability during which the employee is not under the active and continuous care of a
physician and are following the treatment prescribed by the physician for that disability.

In case of disability due to psychological disorders, the disabled employee must be under the active and continuous care of a
psychiatrist or a registered psychologist and is following the treatment prescribed by the psychiatrist or registered psychologist for
that disability.

In the case of disability due to the use of drugs or alcohol, the disabled employee must be actively supervised by and receiving
continuous treatment for that disability from a rehabilitation centre or an institution provincially designated for that treatment.

No benefits will be payable for disabilities directly due to or resulting from any one or more of the following:
a) Intentionally self-inflicted injury while sane or insane.
b) Civil disorder or war, whether or not war was declared.

c) Participation in any riot or civil commotion.

TERMINATION OF INSURANCE

An employee’s insurance will terminate at the earliest time indicated below:

a) Upon termination of the policy.
b)  Upon termination of employment, except as noted below.
c) Upon ceasing to be eligible.

d) Atthe end of the period for which an employee has paid his contributions in groups where the
employee is required to contribute, or
e) Upon commencement of leave of absence to serve in the armed forces.

However, if at such time, the employee is disabled as defined in the policy, his insurance will continue as though the policy had
remained in force.

-31-



SCHEDULE "C"

EXTENDED HEALTH INSURANCE FOR MEMBERS AND DEPENDENTS

Your Group Insurance Plan provides Extended Health Insurance benefits for members and insured dependents.
These benefits insure some of the medically necessary health care expenses you incur as a result of an
accident or sickness. No payment will be made for a claim for which you are eligible for reimbursement from
any government plan, Workplace Safety Insurance Board or any other source.

Your Extended Health Insurance terminates on the last day of the month coincident with or next following your
60th birthday or upon retirement.

DEDUCTIBLE AMOUNT

The deductible amount is Nil for you as an individual and for you and your entire family. You may claim
reimbursement for those eligible health care expenses described in the following paragraphs.

DRUG EXPENSES
You may recover 100% of the reasonable and customary charges for:

- Drugs which legally require a written prescription from a physician or dentist, including
oral contraceptives, serums, injectibles, and vaccines (including Heptavax "B" vac.)

- Needles, syringes, and diagnostic aids for diabetes

- Smoking Cessation Aids (transdermal patches and nicotine gum only) limited to a 3
month supply per Covered Person per calendar year

- Certain other drugs, as approved by the Company, which are prescribed by a
physician or dentist.

All purchases must be made from a registered pharmacist or physician.
LIMITATIONS
No reimbursement will be made for expenses resulting from:

- Food or food supplements

- Vitamins except those which can only be purchased on a written prescription
- Cosmetic or hygienic products

- Household remedies

- Experimental drugs

- Delivery charges.

SUPPLEMENTARY HOSPITAL EXPENSES

In Canada, provincial hospital plans normally pay all charges for standard ward accommodation. The
Supplementary Hospital benefit provides for reimbursement of up to 100% of hospital room and board charges,
but not more than the difference in cost between standard ward and standard private accommodation for each
day in hospital.

VISION CARE EXPENSES
You may recover up to 100% of the reasonable and customary charges for the following vision

care expenses dispensed on the written prescription of a licensed physician or a licensed,
certified or registered optometrist or ophthalmologist:
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- Eye glasses and contact lenses, including frames or repairs to existing frames
and/or lenses, subject to a maximum eligible expense of $225 for each insured person, less any
amount paid in the previous 24 months.

- Effective January 1, 2005 eye glasses and contact lenses, including frames or repairs to
existing frames and/or lenses, subject to a maximum eligible expense of $250 for each insured person, less
any amount paid in the previous 24 months.

- One set of contact lenses during the insured person's lifetime, subject to a
maximum eligible expense of $200, to improve visual acuity to at least the 20/40 level and such
level of acuity is not possible with eye glasses.

SUPPLEMENTARY HEALTH CARE EXPENSES

Provincial Medicare Plans do not pay for all health costs. This benefit insures some of those expenses not
covered by the provincial plans. You may recover up to 100% of the reasonable and customary charges for the
following expenses, provided that they have been pres cribed by a physician:

- Services rendered in the patient's home by a Registered Nurse (RN) up to $5,000 per
calendar year, less the amount paid for such nursing services in the 2 preceding calendar years.

- Charges which are reasonable and customary for the services of a licensed or registered
physiotherapist who does not have an agreement with the Ontario Health Insurance Plan (OHIP) for payment
of services.

- Rental or purchase of the following items when authorized in writing by the patient's
attending physician and at the option of the Insuring Carrier: a standard-type wheelchair, hospital bed,
crutches, cane, walker or other durable medical equipment, as approved by the Company and required for
temporary therapeutic use

- Trusses, braces (excluding dental braces) or crutches required as a result of bodily injury
which occurred or disease which commenced while insured under this benefit

- Standard type artificial limbs or other prosthetic appliances required as a result of bodily
injury which occurred or disease which commenced while insured under this benefit

- Oxygen and blood serum

- Diagnostic laboratory and x-ray examinations

- Emergency ambulance service, including air ambulance, to the nearest hospital equipped
to provide the required treatment

- Services of a Speech Therapist up to a maximum of $100 per insured person per benefit
period

- Services of a Clinical Psychologist up to a maximum of $200 per insured person per benefit
period

- Services of a Chiropractor and services of a Masseur Therapist to a maximum of $200.00
per year per insured person, coverage to be in effect only after coverage under the Provincial Government
plan (if applicable) has been exhausted

- Effective January 1, 2004, combined Services of a Chiropractor/Masseur Therapist
to a maximum of $500.00 per year per insured person, chiropractic services to be used in

conjunction with member’s annual OHIP eligibility.

- Hearing Aids, including repairs but excluding batteries, up to a maximum of $300 per
insured person per lifetime effective January 1, 2005 Hearing Aids, including repairs but excluding
batteries, up to a maximum of $400 per insured person per lifetime.

- Moulded Orthotics up to a maximum of $225 per pair and two pair per calendar year.

You may also claim reimbursement for reasonable and customary charges for the following
expenses:
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- Accidental Dental: Services of a dentist, including dental prosthesis, required for the
treatment of accidental injuries (caused by a direct accidental blow to the mouth and not by an object
intentionally placed in the mouth) to natural teeth provided treatment takes place within 3 years of the
accident, subject to a maximum of $500 per accident for replacement of natural teeth

- 50% of the cost of one pair of custom built Orthopaedic boots or shoes, not including
replacement, provided the purchase is made on the written recommendation of a podiatrist or a physician
- modifications to shoes which are an integral part of a brace if the expense is incurred as a
result of a disease which commenced while insured under this benefit

You may also claim reimbursement for reasonable and customary charges in excess of the
Provincial Health Plan, incurred due to an emergency resulting from sickness or injury while
travelling or temporarily residing outside the insured person's province of residence:

- physician's services
- hospital ward accommodation and auxiliary in-hospital services in a general hospital
- medial, surgical and diagnostic services and supplies

- economy airfare to return the patient to his or her province of residence

You may also claim reimbursement for out-of-province referral services for charges in
excess of the Provincial Health Plan, incurred outside your province of residence,
provided that medical treatment is not available in the insured person's province of
residence and when the attending physician in the insured's province of residence
authorizes in writing that such treatment is necessary:

- Hospital ward accommodation and auxiliary in-hospital services in a general
hospital, up to a maximum of $75 per day, for a maximum of 60 days per calendar year
- Reasonable and customary charges for the services of a physician

CONTINUATION OF COVERAGE ON TERMINATION

Extended Health Insurance benefits normally cease when your insurance terminates, but if you or
any of your insured dependents are totally disabled when your insurance terminates, health benefits
for the disabled person will continue during that disability for up to 105 days but only with respect to
expenses incurred for the treatment of the disability.

On your death, while insured for this benefit, dependent coverage for your dependents will be
continued for 31 days from the date of your death, provided that this benefit continues in force.

LIMITATIONS
Extended Health Insurance benefits group coverage does not pay for:

- Services normally paid through any provincial hospital plan, any provincial medical
plan, Workplace Safety and Insurance Board, other government agencies or any other source.
- Services provided in a chronic care or psychiatric hospital, chronic unit of a general
hospital, health spa, or when a patient is confined to a nursing home or home for the aged and
receives Ontario government assistance.

- Dental care (except as outlined under "Accidental Dental").

- Rest cures, travel for health reasons, insurance examinations or services or
supplies for cosmetic purposes.

- Any benefit provided outside Ontario at an amount greater than the reasonable and
customary charges for such a benefit, with the exception of allowances for rates of exchange if
applicable, as determined by the Insuring Carrier from the date of the last service provided.
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SCHEDULE ‘D’ - RETIREES BENEFIT PLAN

Retired Police Officers -Benefit Plan

EXTENDED HEALTHCARE:
Deductible

Co-insurance

Hospitalization

Drugs

Ded/or dispensing fee cap
Smoking Cessation Aids
Private duty nursing
Physiotherapy
Psychologist

Speech Pathologist
Masseur

Chiropractor, etc.
Nutritional Counselling
Hearing Aids

Vision

Orthopaedics

Orthotics
Out-of-Province

Deluxe travel
Maximum

Overall maximum
Termination

DENTAL CARE:

Plan #

Deductible
Co-insurance
Preventive, Endo, Perio,
Surgical, Denture Repairs
Recall

Co-insurance

Major Restorative
Combined maximum
Co-insurance
Orthodontics

Lifetime maximum

Fee Guide

BENEFIT PLAN

0

100%

Semi-private after 3 days
Formulary (ODB) @ 100%
Non-Formulary @ 80%
No Over-the-Counter drugs
$5.00 dispensing fee cap
n/a

90/8 hr. Shifts

To OHIP maximum
$420/yr

$260/yr

$15/v 15/lyr

$500/yr after OHIP max.
$500/yr

$300/life

$150/24 mos.

$400/yr

$400/pr 2priyr
Emergency

Yes

Unlimited

Unlimited

Age 65

Liberty Health Plan #9
0

100%
Included
Included

9 months
n/a

n/a
Unlimited
n/a

n/a

n/a

2year lag
Termination
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