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COLLECTIVE AGREEMENT
BETWEEN
CITY OF GREATER SUDBURY
AND
SUDBURY PROFESSIONAL FIRE FIGHTERSASSOCIATION

IAFF LOCAL 527

WHEREAS it is the desire of both Partiesto this Agreement:

@

to maintain and improve the harmonious relations and settle conditions of employment
betweenthe Employer and the Association;

to recognizethe mutual value of joint discussions and negotiationsin matters pertaining to
working conditions, employment services, etc.;

to encourage efficiency in operation;

to promotethe morale, well-being and security of all employees in the bargaining unit.

AND WHEREAS it is now desirable that matters pertainingto the working conditions of the
employeesbefinalized in a collective agreement.

NOW THEREFORE, the Partiesagree as follows:

1:01

1:.02

1:03

ARTICLE 1 - SCOPE

This Agreement shall applyto all Fire Fightersas defined in section41(1) of the Fire
Protectionand PreventionAct employed by the City of Greater Sudbury save and except
the Fire Chief (1}, Deputy Fire Chief(s), the Administrative Assistant to the Fire Chief (1)
and the Secretary to the Deputy Fire Chief(s) (1).

The patties further agree that all clerical/administrative positionsother thanthose listed in
Schedule A are excluded from the bargaining unit.

All newly proposed positionswill be considered jointly by the Employer and the Association
to determine if the position should be included or excluded from. the scope of the
Agreement. If agreement is not reached, resolutionwill be pursued under the terms of the
FPPA.

When the context so requiresor permitsthe singular number shall read as if the plural
were expressed and the masculinegender as if the feminine, as the case may be, were
expressed.
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1.04

2:01

3:.01

3:02

3:03

4:01

Exceptin the case of an emergency, and except to the extent of the current practice,
including current practice as it relates to volunteer firefighters, and except to the extent and
to the degree agreed upon by the parties from time to time, no work customarily performed
by an employee covered by this agreement shall be performed by any employee or by a
personwho is not an employee of the employer.
ARTICLE 2 - ASSOCIATION RECOGNITION
The Employer hereby recognizes the Association as the sole collective bargaining agent
for all employees covered by Article 1 - Scope in respectto hours o work, wages, and all
other conditions pertainingto this Agreement.
ARTICLE 3 - ASSOCIATION SECURITY

(1) Itis agreed and understood by the parties hereto that there shall be a compulsory

check-off upon all employees who come within the Scope of this Agreement after

thirty (30) days of employment and it shall continue during the period of this
Agreement.

(2) The Employeragrees to remit the amount of dues so deducted to the Associationon
a monthly basis.

The Employer agrees to deduct the amount of dues from the earnings of each employee in
the amount certified by the Association to be currently in effect, according to ItS constitution
and by-laws.
SuccessionRights
Inthe eventthe Employer merges or amalgamates with any other body, the Employer will:
(1DProvide the Unionwith as much advance notice as possible;
(2) Attemptto ensure that all seniority rights are maintained;
(3) Attemptto ensure that all service credits relating to vacations with pay, pension
benefits, and any other benefits will be recognized.
ARTICLE 4 - EMPLOYERRIGHTS
The Association agrees that it is the exclusive right of the Employer to:
(1) Maintain order, discipline, and efficiency;
(2) Hire, lay off, classify, direct, transfer, promote employees:

(3) To demote, suspend, discipline or discharge employees for just and reasonable
cause;
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4:.02

5:01

6:01

6:02

7:01

(4) Generallyto manage the enterprises in which the Employer is engaged, and without
restrictingthe generality of the foregoing, to determine the work to be performed, the
methods and processesto be employed, schedules of operatiins, the types and
locations of equipmentto be used, and the number of personsto be employed.

The Employer agrees that these functions shall be executed in a manner consistent with
the general purpose and intent of this Agreement and subject to the right of the employee
to lodge a grievance as set forth herein.

ARTICLE 5 - DISCIPLINE

Should an employee's personnel record remain clear of any recorded disciplinary notices
for a period of twenty-four (24) consecutive monthsfrom the date of the last recorded
discipline, then those disciplinary notices shall be disregardedin considering the
employee's personnelrecord.

Notwithstandingthe above, the employee's personnel record must remain clear of any
disciplinary notices for the same or similar infraction for a period of forty-eight (48) months.

ARTICLE 6 - ASSOCIATION DISCRIMINATION

There shall be no discriminationor harassment by either the employer or the Association
againstany employee because of the employee's political status, place of residence,
nationality, race, ancestry, placeof origin, colour, ethnic origin, citizenship, creed, sex,
sexual orientation, age, record of offences, martial status, same sex partnership status,
family status, disability, or any other prohibited ground inthe Ontario Human Rights Code.

Harassment Policy
The Parties agree to utilize the City of Greater Sudbury’s Discrimination and Harassment
Palicy.

ARTICLE 7 - SENIORITY

Promotions

(1) Uponmeetingthe standard of efficiency requiredfor the pasition in question, and
having a satisfactory disciplinary record, seniority shall be the basisfor promotion.
After the completion of the trial period, seniority shall be effectivefrom the original
date of employment.

(2) Forfirefighters, efficiency shall be assessed inthe first instance by writtenand oral
examinations and personal performance appraisals of the firefighter by the
firefighter's Captain and Platoon Trainer

(3) (a) Final confirmation of promotion shall be contingentupon satisfactory performance
inthe new position above the rank of 1st Class Firefighterfor a trial period not to
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(4)

exceed twelve {12) months.

(b) Any employee not receiving a final performance appraisal during the thirteenth
(13")month following promotion shall be consideredto have successfully
completed the probationary period.

Notwithstanding Article 7:01 (1) in the case of temporary vacancy hereby defined as
an absence of up to eight (8) weeks, the senior qualified personwithin the platoon
wherein the vacancy occurs will be provided with the acting promotional opportunity to
a higherrank. However, it is hereby agreed that as soon as it becomes reasonably
apparent in any situationthat a temporary vacancy will involve an absence of longer
than eight (8) weeks, then Article 7:01 (Il apply with regard to the acting
promotional opportunity concerned.

When the temporary vacancy ceases to exist, the most junior acting officer in a
temporary vacancy will returnto his/her platoon as assigned at the beginning of the
year as per article 15:03

In orderto qualify for the rank of Platoon Chief, Chief Training Officer or Chief Fire
Prevention Officer, an applicant must successfully complete the following selection
process'

a) The selection process will consist of four (4) elements: a testing phase, an
interview, review of performance appraisal(s) and application of seniority.
Applicants must achieve a minimum score of 70% on each section of the process
to move to the next phase.

The following percentages will apply:

Testing 35%
Interview 20%
Performance Appraisals 10%
Seniority 35%
Total 100%

b} Vacant position(s) will be awarded to applicant(s) with the highest aggregate
score.

¢} An Association representative may attend the hiring committee meetings as an
observer. The final selection decision will lie solely with the Hiring Manager.

d) Acting opportunities in the above-noted positionswill be awarded following the
principle currently in place for Acting Captain(s), i.e. for short term vacancies
(morethan one (1)week but less than eight (8) weeks), the most senior qualified
employee on the platoonwill be offered the Acting position. For longterm
vacancies (those that the Employer is advised will be 8 weeks or longer) the Acting
opportunity will be offered to the most qualified employee based on selection
process scores.

When the temporary vacancy ceases to exist, the mostjunior acting officer in a
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7.02

7.03

temporary vacancy will returnto histher platoon as assigned at the beginning of
the year as per article 15:03.

(6) Requalifyingfor Positions

Those employeeswho have qualified for the positions of Training Officer, Public
Safety Officer, Fire PreventionOfficer, Chief Training Officer, Chief Fire Prevention
Officerand Platoon Chief, but have not performed in an “acting” capacity at any time
duringthe 36 months following the date of qualification, will be requiredto requalify
for the position.

Seniority

@

@)

®)

Seniority rights shall cease, and employment shall beterminatedfor any of the
following reasons:

(a) Voluntary resignation;
(b} Discharge forjust and reasonable cause:

(c) Fora Permanent Employee who has completed less than five (5) years of
continuous service, after a lay-off extending for a period of more than Twelve (12 )
consecutive months.

(d) For a permanentemployee who has completedfive (5)or more years of
continuous service, after a layoff extendingfor a period of Twenty four (24)
consecutive months.

Seniority rights may cease and employment may be terminated for any of the
following reasons:

(a) Failingto reportto work within fourteen (14) calendar days after receipt of a notice
by registered mailto returnto work after a lay-off;

(b) Absent without permissionfor any period in excess of Three (3) consecutive
working days.

Inthe event of a leave of absence without pay in excess of Fourteen (14) Calendar
days no seniority shall accumulate to the credit of the employee untilhe/she has
returned to duty.

The Employer shall provide the Association with the following advice relatingto employees
within the bargaining unit:

(a) A list of employees ranked by Seniority showing their names, addresses and
classifications in January of each year; a second list will be provided to the
Assaciation upon request.

{b) Copies of job postings, job awards, promotions, and demotions.
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7.04

7:05

7:06

8:01

(¢} Information as to hirings, discharges, suspensions, written warnings, resignations,
retirements, leaves of absence and deaths;

{d) Information relating to benefit programs including pensions and benefit plans as
described in Articles 14 and 18 to be supplied by the Human Resources Division
upon individual request.

Protestsin regardto seniority standing must be submitted in writing to the Chief of the Fire
Departmentwithin thirty (30) days of receipt of the Seniority List Protestswill be handled
as grievances.

Inthe eventof a reduction inthe work force through lay-off, lay-off shall commence with
the employee with the least seniority. Inthe event of recallthe most senior person laid off
shall be the first recalled. Ifthe lay-off affects promotion the last person promoted will be
the first demoted. If subsequent recall requires reinstatement of officers, the most senior
officer demoted shall be the first to be re-promoted.

1)

Infilling job vacancies and promotions, notice shall be posted for twenty-one (21)
calendar days at the appropriate locations including all bulletin boards. The Employer
shall award the jobs within fourteen (14) calendar days of the closing date of the
posting. Time limits as set out in this article may be extended by mutual agreement of
the Parties concerned.

The Fire Chief shall give written notice to the Association of a decision to postpone or
notto fill a vacancy within seven (7) calendar days of the vacancy.

ARTICLE 8 - CLASSIFICATIONS AND WAGE RATES

Attached hereto and forming an integral part of this Collective Agreement are the
following schedules:

Schedule " A Firefighter Pay Plan
Schedule "B Sick Leave By-law
Letter of Commitment

Letter of Understanding Student Placements
Letter of Understanding Use of Volunteers

Firefighters - Bi-Weekly Formula

Both parties agree that the following formula will be utilized when converting a
Firefighter'sannual salary to a bi-weekiy rate for payroll purposes:

The employee's annual salary will be divided by the number of days in any given year
(365 days in a normal year, 366 days in a leap year), the resultwill be divided by the
average number of hours of work each day (6) multiplied by the number of hours
worked on a bi-weekly basis (84).

Example: First Class Firefighter January 1, 2003
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8:02

8:03

8:.04

$62,138.88 divided by 365 =$170.24
divided by 6 = $28.374 x 84 =$2,383.41 BW

Firefighters Termination Calculation

Both parties agree that the following methodwill be used for the paymentof regular
wages upon terminationof employment. This calculationto be used for employeesin
the Fire Suppression Division only.

Commencing with the Saturday following the lastfull pay period, the employee will be

paid six (6)hours perday at their regular rate of pay, for each calendar day upto and
includingthe date of termination.

Staffing

The parties agree that the Employer shall maintain a minimum of twenty-two (22) full-time
firefighterson each of the four platoons at all imes. On duty suppression personnel shall
only be assignedto in-service emergency vehicles, or be intraining (withinthe confines of
the geographical response area and available to respond)at all times.

All firefighters of the Fire Departmentwho have completedfive (5) years of continuous
service will receive a service stripe and an additional stripe for every five (5) years of
completed service thereafter.

1 Yhen afirefighter has completeda regularwork day and is considered being off duty,

)

and is subsequently summoned under the Fire Protectionand PreventionAct, PartiX
Article 43 or is directed and authorized to work in excess of the regularwork day or
the firefighter's days off, the firefighter may be granted time off as is mutually
agreeable betweenthe employee involved and the Fire Chief.

Such time off shall be taken at straighttime; however, the employee involved may
elect not to take the time off inwhich case the employee will be reimbursed for the
excess hours at a rate of time and one-half (1%) histher regular rate of pay.

The maximum number of hours that any employee will be permittedto accumulate at
any time will be ninety-six (96) hours.

Once an employee has banked the overtime, he/she will only be permitted to take
such time off at straighttime or may electto be paid out for the overtime at time and
one-half. Any requestfor pay out must be made by December 15" of the year in
which the overtime is earned.

Itis agreed and understoodthat an employee summoned under Article 8:04( 1) shall
be guaranteeda minimum of three (3) hoursfor each recall, and that an employee
called uponto work overtime continuouswith the employee’s regular shift the
employee shall not receivethe aforesaid minimum three (3) hours guarantee.

Referenceto lieutime in paragraph1 and minimum call out time in paragraph2 above
also apply to Articles 8:05, and 8:06 below.
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8:05

8:06

§:07

8.08

9:01

8:02

(1) When afirefighter is requested to work overtime (not under the Fire Protectionand
PreventionAct, PartIX Article 43), and performs the duties of a firefighter, the
firefighter shall be compensated at a rate of one and one-half (1%)imes that of a
First Class Firefighterfor all overtime hours worked.

(2) NotwithstandingArticle 8:05 (1), when a firefighter below the rank of First Class
Firefighteris requestedto work overtime (not under the Fire Protectionand Prevention
Act, Part1X Article 43), and performs the duties of a firefighter, the firefighter shall be
compensated at the rate of one and one-half (1%)times the rate of pay of the
firefighter's own classification for all overtime hours worked.

When a firefighter is requestedto work overtime (not under the Fire Protectionand
PreventionAct, Part IX Article 43), and performs the duties of an Officer, the firefighter
shall be compensated at the rate of one and one-half (1%)times the rate of pay for the
classification inwhich the firefighter is engaged for all overtime hours worked.

The Employeragrees to allow each member of the Bargaining Unitto change shifts with
other employees of equal rank. Both parties agree that shift changes will not be allowed
for the purpose of engaging in work outside the service of the Employer. Shift changes
shall be approved by the Captain of the Platoon. The Fire Chief or designate may disallow
a shift change for a just and reasonable cause. Both parties agree that no shift change will
resultin any employee working in excess of 24 hour shifts inthe Fire Fighting Division.
The maximum number of shifts an employee may have owing to him/her is eight.

(1) Relieving Outside Bargaining Unit

When an Employee isdetailed to relieve in a position outside the Bargaining Unit, the
Employee shall receive no less than ten percent (10%) above the Employee'sregular
rate, or the entry level of the non-union position for the full relief period whichever is
greater. Such Employee shall continue paying dues to the Association during the full
period of relief. The duration of such relief period shall be as mutually agreed
betweenthe parties.

(2) Relieving Within Bargaining Unit
When afirefighter or Officer of the Division is detailed to relieve in a position of higher
rating, the firefighter or officer will receive the rate for the position in which the
firefighter or officer is relieving.
ARTICLE 9 - GRIEVANCE PROCEDURE
The Association shall appoint a Grievance Committee of three (3) employees and shall
notify the Employer inwriting of the names of such Committee members and any changes
from time to time.
Should any complaintor grievance arise relative to the duties, privileges, working
conditions or remuneration believed contrary to this Agreement or the accepted

departmentalrules and regulations, or as the result of any action involving an individual
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9:03

9:04

9:05

9:06

employee, the employee concemed may then proceed as follows:
Stagel

The aggrieved employee(s) may within twenty-one (21) calendar days after an occurrence,
or inthe case of disciplinary action within twenty-one (21) calendar days after same has
been broughtto the attention of the grievor, reduce the grievance to writing and
accompanied by representatives of the Grievance Committee, take the matter up with the
Fire Chief. The Fire Chief shall, within seven (7) calendar days, arrange a meeting place
and time to discuss and attemptto settle the grievance. The Employer wil be represented
at this stage of the grievance procedure by the Fire Chief. Grievances that are not settled
within seven (7) calendar days of the meeting may be referred to Stage 2, provided that not
more than seven (7) calendar days have elapsed since the meetingat Stage 1.

Stage 2

The aggrieved employee(s} shall reconsider the grievance andthe Fire Chiefs response at
Stage 1 and decide within seven (7) calendar days whether to proceedwith the grievance.
Ifthe aggrieved employee(s) wishes to proceed, the General Manager of Infrastructureand
Emergency Services and the Fire Chiefwill meetwith the aggrieved employee(s)
accompanied by representatives of the Grievance Committeewithin seven (7) calendar
days of notication by the aggrieved employee(s). Failing settlementat this stage, Stage 3
of the grievance procedure may be invoked provided that no more than seven (7) calendar
days have elapsed since the hearing at Stage 2.

Stage3

The aggrieved employee(s}), accompanied by representatives of the grievance committee,
may then take the written grievance to the Chief Administrative.Officer or his/her designate.

The third stage meetingwill be held within ten (10) calendar days from the date the Chief
Administrative Officer receivesthe request.

The aggrieved employee will be present and shall be accompanied by members of the
grievance committee. The employer's reply to stage three will be within seven (7) calendar
days of the meeting.

Failingsettlement at this stage within fourteen (14) calendar days, then the grievance may
be referredto Arbitration, as provided underthe “Fire Protection and Prevention Act Part{X
Article 57”as amended, provided that not more than thirty (30) calendar days have elapsed
since the last meeting at Stage 2. In cases of discipline, suspension or discharge
grievances before a single Arbitrator, the grievance or penalty imposed may be amended
by any other arrangementwhich in the opinion of the single Arbitrator is just and
reasonable.

Time Extension

An extension of time for the meeting of both parties may be granted by written mutual
consent.
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9.07

9:08

9:09

10:01

11:01

11:02

Representative of Affiliated Body

The Employer acknowledges the right of the Associationto have a representative of an
affiliated body present in an advisory capacity at all stages of the grievance procedure.

Written Communication

The Employeragrees, when requested by the Association, information pertinentto the
grievancewill be supplied to the Association.

Attendance During Working Hours

(1) When a grievance hearingis scheduled during the grievor's normal working hours, the
Employerwill make the arrangements necessary to permitthe grievor to attend the
grievance meeting.

(2) Subjectto the approval of the Employer, which approval shall not be arbitrarily or
unreasonablywithheld, representativesof the Employees shall be granted necessary
Leave of Absence with pay during working hours for the purpose of meetingwith the
supervisory personnel for the purpose of investigation, consideration and adjustment
of grievances, or any other business pertainingto this collective bargaining
agreement.

ARTICLE 10 - GENERAL GRIEVANCE

Any difference arising directly betweenthe Employer and the Association conceming the
interpretation, violation, or provision of the terms of this Agreement may be submitted by
either party to the other at Stage 1 of the Grievance Procedure, provided that not more
thanthirty (30) calendar days have elapsed since the occurrence of the grievance. or in the
case of disciplinary action, thirty (30) calendar days after same has been brought to the
attention of the employee concerned.

ARTICLE 11 - EMPLOYEE CLASSIFICATION
A Probationary Employee is an employee who serves up to a maximum probationary
period of twelve (12) months with the Fire Services Division prior to being recommendedas
a Permanent Employee. The employment of such employees may be terminated at any

time during the probationary period in accordance with arbitral jurisprudence.

A Permanent Employee is one who has completed a twelve (12) month probationary period
in the service of the Fire Services Division.
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12:01

13:01

13:02

ARTICLE 12 - ASSOCIATION MEETING

Association Meeting

The Association shall be grantedthe privilege of using the Fire Hallfor Association General
Membership meetings, on the understandingthat the meeting shall not interferewith the
operation of the Fire Services.

ARTICLE 13 - SICK LEAVE OF ABSENCE

(1) Subjectto the provisionsof this Article (13:01) hereinafter set out, allemployees
covered by this Agreement shall be entitledto and shall be subjectto all conditions as
setout inthe Sick Leave By-law, 73-17 of the Corporation of the City of Sudbury and
any amendmentsthereto to date. It is agreed and understoodthat the Sick Leave
By-law of the Corporationwill not be amended during the life of this Agreement so as
to adversely affect the employees covered by this Agreement.

(2) Notwithstandinganythingto the contrary contained in the Sick Leave By-law73-17, an
employee covered by this Agreement who is sick and unableto report for work shall
reportthe sickness to the Fire Departmentat least two (2) hours before the beginning
of the employee's shift.

(3) Inthe eventthat an employee has been continuously disabled for a period of six (6)
months and continuesto be disabled so as to be unable to carry out the employee's
regular duties, the Employer, at the request of the employee, shall stop sick leave
payment and the employee shall be placed on a leave of absence without pay for a
maximum period of twenty-four (24) months. During said leave of absence, the
Employee shall not suffer a loss of seniority. However, the employee will suffer a loss
of annual vacations (Article 15), statutory holiday pay (Article 15), and sick leave
benefits (Article 13).

Sick Leave of Absence
The Employerwill establish a method of continuing to pay for firefighterswho are absent
fromwork as a resultof an injury sustainedwhile on duty and for which Workplace Safety

Insurance Board {W.S.1.B.} Benefitshave been requested.

It is agreed and understoodthat:

(1) This system of continuingfull pay applies only to those firefighterswho poSsess
accumulatedsick leave credits.

(2) The injuredfirefighter will signthe appropriate form(s) requiredto authorize the
Workplace Safety Insurance Board {W.S.1.B.} to forward any benefit payments directly
to the Employer.

(3) While the injured firefighter remains so disabled, the firefighter's full pay will continue
from the Employer.
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(4) While receivingfull pay from the Employer, the firefighterwill have reduced from the
firefighter's accumulated sick leave credits one and one-quarter (1%) days for each
week for which the firefighter receives full pay from the Employer. Inthe case of a
period of lessthan one (1) week, sick leave deductions will be prorated.

ARTICLE 14 - BENEFIT PLANS

14.01 (1) The Employer agreesto contribute one hundred percent (100%) of the total premium
cost for the following plans:

(a) Liberty Health Comprehensive Extended Health Care, (with Overage Dependent
Student Coverage; 21-25 years of age);

(Two Hundred and Ninety Dollars ($290.00) eye glass coverage);

(b) Liberty Health Dental Plan #9; (with Overage Dependant Student Coverage; 21-25
years of age);
(Current 0.D.A. Fee Schedule):

(c) Group Life Insurance Plan;

(Two (2) times basic annual salary as of any October 1st computed at the lowest
thousand with double indemnityin case of accidental death):

(d) Ontario Health Tax or a replacement plan that may be introduced by the Ontario
Government.

(2) Participationin these plans becomes a condition of employment for all employees
covered by the Scope of this Agreement except as hereinafter provided.

(3) Employees covered hy the Scope of this Agreement not wishing to participate in any
of these Plans must indicate their wishes in writing and produce such evidence as

may be required to justify their exclusion. All claims for exclusion must be submitted
to the Human Resources Section who will arrive at a decision mutually agreeable with
the Association.

14:02  The Employeragreesto maintainthe benefit plan describedin Article 14:01 (1)for @ period
of twenty-four (24) continuous months from the original date of certified disability, for those

employeeswho qualify for the sick leave benefits described in Article 13:01 (1) of the
Agreement.

14:03  For Those Employees who:
{1) Retire on a normal retirement pension at Sixty (60) years of age;

(2) Voluntarily retire prior to Sixty (60) years of age on an early service pension under the
provisions of the Ontario Municipal Employees Retirement System "85 Factor Early
Retirement";

OR
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14:04

14:05

(3) Are obligedto retire on a disability pension after having attained Fifty (50) years of

age and accumulated Fifteen(15) years of continuous service.

The Employer agrees to contribute One Hundred Percent (100%)of the total premium
cost for the following plans only until such retired employees become eligible to
receivethe Government of Canada’s Old Age Security pension.

(a) Liberty Health Extended Health Care (Retired Employees Group);

(b) Liberty Health Dental Plan No. 9; (with Overage Dependant Student Coverage; 21-
25 years of age);

Freeze at January 1,1999 O.D A fee schedule;
(¢) Group Life Insurance Plan
* $20,000.00 beneft levelfrom date of retirementto age 60
* $10,000.00 beneft level from age 60 to age 65
$5,000.00 benefitlevelfrom age 65

Both parties agree that the provisions of Article 14:03 (3) (a) only applies to those
employeeswho retire on or after January |, 1985.

Both parties agree that the provisions of Article 14:03 (3) (b) & (¢) only apply to those
employeeswho have retired after January 1, 1991.

The Employer agrees to continue contributing One Hundred Percent (100%) of the total
employee premium costfor the plans outlined in Article 14:01 (1) of the Collective
Agreementfor employees who are on an approved pregnancy/parental leave.

Inthe event of the demise of an employee priorto the age of sixty (60), who is in receipt of
the benefits described in Article 14:01 (1), and leaves a surviving spouse, the following
conditionsshall apply:

(1) The Employerwill continueto contribute One Hundred Percent (100%) of the total

premium cost for the following plan:
(a) Liberty Health Comprehensive Extended Health Care (or equivalentcarrier)

(Annualdeductible of $25.00 single, $50.00 family) with Eye Glass subsidy of
$90.00

This benefitwill be provided to the surviving spouse and any eligible dependants
untilthe surviving spouse attains age sixty (60) but only for a maximum period of
five (5) years following the death of an employee.
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ARTICLE 15 - ANNUAL VACATIONSAND STATUTORY HOLIDAYS

15:.01 (1) Annual Vacationsfor every employee covered by the Scope of this Agreement shall
be granted accordingto a Letter of Commitment mutually agreed upon by the

Association and the Fire Chief.

(2) All employees covered by the Scope of this Agreementwith less than one (1) year of
completed service with the Employeron December 31st of their initial calendar year of
employment shall be entitledto an annual vacation in the year following such
December 31st equivalentto one (1) day for each month of completedservice in the
initial calendar year of employment. All employees who are noton the two (2) platoon
system shall be entitled to one and one-quarter {1%) days for each month of
completed service in the initial calendar year of employment.

(3) Allemployees covered by the Scope of this Collective Agreement shall be granted the
annual vacation set out in Column 2 below upon completion of the number of years of
continuous employmentwith the Employer on December31st in any year shownin
Column 1 below and which annual vacation shall be taken in the year of employment
set out in Column 3 below:

Number of Years of Completed

Continuous Employmentby Annual Year in which
December 31 in any year Vacation Vacation is taken
1to 5 completed years 3 weeks to be taken in each of the

2nd to 6th years of
completed continuous
employment

6 to 1 Icompleted years 4 weeks to be taken in each of the
7th to 12th years of
completed' continuous
employment

12 to 21 completed years 5 weeks to be taken in each of the
13th to 22nd years of
completed continuous
employment

22 years and thereafter 6 weeks to betaken in 23rd year of
completed continuous
employment and each
year thereafter

(4) One (1) week annual vacation equals four (4) consecutive working days for firefighters
on the two (2) platoon system.

(5) One{(1)week annual vacation equals seven (7)consecutive calendar days for those
employeeswho are not on the two (2) platoon system.
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Permanentand Probationary Employees upon termination of employment shall be entitled
to be paidtheir annual vacation accruals as established under this article.

1)

)

@

o)

Employeesshall submit their vacation selectionsto the Fire Chieffor approval by no
laterthan December 15™ of each year.

The Fire Chief shall arrange and post vacation schedules sixty (60) days prior to the
year inwhich said vacation is to be taken.

Firefighting platoonswill be equalized on a seniority basis annually.

Station Postings

Station postingwill be assigned in January of each year. The Fire Chief or designate
in consultationwith the Captains of each platoonwill determine which stationthe
firefighters will be assigned. Priorto assigning individualsto their respective stations,
every Firefighter will be asked to give their first 3 priorities as to what station they
would like to be assigned. Every considerationwill be givento assign the Firefighters
by seniority to their respective station by priority of choice. Final considerationwill be
decided bythe Fire Chief or designate.

Permanentand ProbationaryFirefighters shall receive straighttime in addition to the
normalworking day’s pay for the following Statutory Holidaysas well as any Holiday
proclaimed by the Governor-General of Canada or the Lieutenant-Governor of

Ontario. This will also include firefighters who are on sick leave of absence with pay.

1. New Years Day 6. Civic Holiday 11. Boxing Day

2 . Good Friday 7. Labour Day 12. December 24th

3. EasterMonday 8. Thanksgiving Day

4. Victoria Day 9. Remembrance Day

5 . Canada Day 10. Christmas Day

All Permanent and Probationary Employees other than firefighters shall be paid a

normalworking day’s pay at their regular rate for each of the following Statutory
Holidays as well as any Holiday proclaimedby the Governor-General of Canada or
the Lieutenant-Governor of Ontario. This will also include Permanent Employees who
are on sick leave of absence with pay. Employees other than firefighters called upon
to work on any of the following Holidays or proclaimed Holidays shall in addition to the
day's pay for which they are entitled to be paid, be paid at one and one-half (1%)
times their regular rate of pay for all hoursworked. To qualify to be paidfor a Holiday
or proclaimed Holiday the employee must work the regular shift before and after such
Holiday unless the said employee be on vacation or sick leave of absence.

1. NewYears Day 6. Civic Holiday 11. Boxing Day

2. Good Friday 7. Labour Day 12. December 24th
3. EasterMonday 8. ThanksgivingDay
4. Victoria Day 9. Remembrance Day

5. Canada Day 10. Christmas Day
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Payment for the Statutory Holidays outlined in Article 15:04 (1) shall be made on the last
regular pay period in November of each year. The said paymentwill be providedon a
cheque separate from the regular payroll cheque for that pay period.

The Employerwill permit members of the Fire Prevention Division to take time off in lieu of
pay for Statutory Holidays as described in Article 15:04(1} on an individual basis.

ARTICLE 16 - LEAVE OF ABSENCE

(1) Membersof the Association are granted six (6) days leave of absence with pay per
year, for attendance at the firefighters’ convention, and/or seminars, at the discretion
of the Fire Chief.

(2) A member of the Association, from amongstday shift personnel, shall be granted up
to three (3) days with pay at the discretion of the Fire Chief for the purposes o
attending Association Seminars.

Subject to approval by the Fire Chief, representativesof the Association shall be granted
necessary leave of absence with pay for the purpose of discussing grievances of the
Association.

Pregnancy/Parental Leave

(1) Everyemployee who becomes pregnant shall, in writing, notify the Fire Chief of her
pregnancy, no less than four (4)months prior t0 the expected date of termination of
her pregnancy as certified by a qualified Medical Practitioner.

(2) Pregnancy/Parental Leave shall conformto the provisions-of The Employment
Standards Act, as amended; however, it is agreed and understood that an employee
returningto work after a pregnancy/parental or adoption leave shall provide the
Employerwith a minimum two (2)weeks notice.

(3) Anemployee on Pregnancy/Parentai Leave shall not receive Sick Leave Pay.

(4) Anemployee on Pregnancy/Parentai Leave shall continue to accrue annual vacation
entitlement and seniority provided he/she returnsto the employ of the Employer at the
end of said leave.

(5) Benefits During Pregnancy/Parental Leave

For permanent employees who qualify for pregnancy/parental leave underthis Article,
the Employer shall; contribute One Hundred percent (100%) of the totai premium cost
of the benefit plans outlined in Article 13:01 of the Collective Agreement. These
benefitswill be paid for by the Employeronly for the maximum period of time specified
for pregnancy/parental leave in The Employment Standards Act as amended.
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ARTICLE 17 - BEREAVEMENT LEAVE

Inthe case of the demise of a member of the immediate family, Permanentand
Probationary Employees shall be permitted a leave of absence with pay for three (3)
consecutive working days which shall be taken immediately prior to, during or following the
day of the funeral. Immediate family shall mean: father, step-father, mother, stepmother,
wife, husband, bona fide common-law spouse, brother, sister, son, step-son, daughter,
step-daughter, mother-in-law, father-in-law, grandparentsor grandchildren. Bereavement
leave of absencefor the demise of members of the immediate family shall not be
deductedfrom the employee's accumulatedsick leave credits.

Inthe case of the demise of a brother-in-law, a sister-in-law, a son-in-law or a daughter-in-
law, Permanentand Probationary Employeesshall be permitted a leave of absence with
pay for up to three (3) consecutiveworking days which shall be taken immediately prior to,
during or following the day of the funeral. The first 0 (2) working days of any
bereavement leave of absence for the demise of a brother-in-law, a sister-in-law, a son-in-
law or a daughter-in-law shall not be deducted from the employee's accumulated sick leave
credits. However, the third working day, if any, of any bereavementleave of absence for
the demise of a brother-in-law,a sister-in-law, a son-in-law or a daughter-in-law shall be
deductedfrom the employee's accumulated sick leave credits.

An employee may electto defer one day of bereavementleave to be used for attendance
atthe actualinterment.

ARTICLE 18 - PENSION

The Employer agreesto provide, in addition to the basic O.M.E:R.S. PensionPlan, a
Supplementary Type | Pension, effective January 1, 1980, which will produce at normal
retirementage of sixty (60) a benefit equal to Two Percent(2%) of each employee's best
sixty (60) consecutive months average salary, multiplied by the employee's years of
credited service, (maximum 35 years) reduced at age sixty-five (65) by Decimal Seven
Percent (0.7%) of such average salary or the average of the last three (3) years' maximum
pensionableeamings underthe Canada Pension Plan at retirement, whichever is the
lesser amount, multiplied by the employee's years of credited service after January 1, 1966
(maximum 35 years) lessany amount payable under an approved pension planof the
Employer.

"Creditedservice" means continuous service with the Employer before participationof the
Employer in the Ontario Municipal Employees Retirement System, that is, January 1, 1963.

Inrecognitionof the particular Ontario Municipal Employees Retirement System for
firefighters, all participantsare obligated to retire upon reaching sixty (60) years of age and
retire from the Employer onthe first day of the next month after the attainmentof Normal
Retirement Age as defined inthe Ontario Municipal Employees Retirement System
Pension Plan.
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ARTICLE 19 - CLOTHING AND EQUIPMENT

19:01 (1) All employees shall receive One Hundred and Forty (140) points annually for the
purpose of exchanging such points for items of uniform and fatigue clothingas

identified below.

TEM NO. OF POINTS
Dress Shoes 30
Work Shoes 30
Tunic 45
Dress Pants 20
Winter Sweater 20
Nomex fIIA Pant 20
Nomex HIA Shirt 20
Long Sleeve White Shirt 7
Short Sleeve White Shirt 7
Long Sleeve Blue Shirt 7
Short Sleeve Blue Shirt 7
Winter Parka 22
Hat (Officer) 15
Hat (Firefighter) 12
Ties (3) 3
Nylon Spring Jacket 19
Raincoat 18
Short Sleeve Blue T-Shirt 6
Long Sleeve Blue Sweatshirt 12
Bunker Bag 15
Station Wear Bag 15
Garment Bag 5
Belt 5
Socks 3
Long Sleeve T-shirt 6

For new employees a complete set will include one (1} of each of the above, plus one
(1)extra Nomex lllA pantand shirt. Clothing for new employeeswill be ordered within
two (2) calendar weeks from the date of employment.

Ladies Blazer 40
Ladies Skirt or Pants 20
Blouses 7
Ladies Sweater (Cardigan) 15
Ladies Shoes 30

(2) The listof points shall be posted by January 15" of each year and must be completed
by February 15™ of each year.
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ARTICLE 20 - HOURS OF WORK

Forty-two (42) hours shall constitute aweek's work on a two (2) platoon system as
agreed upon by the Employer and the Association. A week's work shall meanthe
average work week, within a sixteen (16) week period inclusive of annual vacations,
sick leave with pay and statutory holidays.

The normalwork week shall be in accordance with a rotatingschedule drawn up by
the Employer.

(a) The normal work week for Fire Prevention Officers shall based on a two (2) group
system and will constitute a forty-two (42) hour work week, averaged over a five
(5)week period. A normalworking day is from 0800 to 1800.

(b) One group will work Mondaythrough Thursday, while the second group will work
Tuesday through Friday.

{c) Everyfifth (5™ week, all Fire Prevention Officers will work a full week of Monday
through Friday, to average 42 hoursover afive (5)week period.

(d) The minimumamount of Inspectors required on duty shall be decided by the Fire
Chief or designate based on operational requirements notwithstanding unusual
circumstances (re: motivated absence due to death in the family or sickness).

(e) A lieuday shall be deducted at 10 hours per day for statutory holiday purposes.

(f) A split week of vacation shall consist of 4 working days.

(g) One week's vacation shall be from Sundayto Saturday, inclusive.

The normalwork week for Public Safety Officers and Training Officers shall be forty-
two (42) hours perweek, averaged over afive (5)week schedule.

(a) The Public Safety Officers and the Training Officers will work a flex schedule
based on the following:

Day shift - 0800 hrs to 1800 hrs
Afternoon shift- 4200 hrs to 2200 hrs

Public Safety Officers and Training Officers will work 0 (2) day shifts and two (2)
afternoon shifts per week, unlessrequired by the Employerto be on day shift,
Mondayto Thursday for four (4) weeks, with one extra day shift on Friday of the
fith (5”")week, to average a forty-two (42) hourwork week.

(b) Public Safety Officers and Training Officers may be scheduled up to two (2)

weekends permonth, with thirty (30) days notice, unless mutually agreed between
the Fire Chief or designate, and the employee.
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(5) Annual Platoon Transfers

A firefighter will work six hundred and seventy-two (672) hours over a sixteen (16)
week period. In the event of a platoon transfer, the sixteen (16) week cycle will
always commence on the day following the last shift worked by the firefighter on the
platoon from which the firefighter is being transferred.

Any even-to-evenor odd-to-odd platoon transfer will always take place after the last
shift of any group of four (4) days being worked. If any hour variance is incurred, no
compensationwill be provided by either party.

Any odd-to-even or even-to-odd platoon transfer will always take place with six (6)
consecutiveworking days followed by six (6) consecutive days off or vice versa.

(6) Mid Year Transfers

it is hereby agreedthat as soon as it becomes reasonably apparent in any situation
that a temporary absence will involve a period of six (6)weeks, then a temporary
transfer of personnelfrom one platoonto another will be permitted in order to
minimizethe cost of covering that vacancy.

The Chief shall assign these transfers under the following provisions:

(a) Where possible the transfers will first occur from odd-to-odd numbered platoons or
even-to-even numbered platoons;

(b} Where number (a) is not applicable, transfers from odd-to-even or even-to-odd
platoons:

(¢} Thetransfers shall be assigned on a voluntary basis by seniority;

{d) Where there are no volunteers for the assignment, the Chief may then appoint a
firefighteron a reverse seniority basis.

(e) When making the above assignment the Chief may consider both rank and
vacation scheduling of the individuals.

ARTICLE 21 -JURY AND WITNESS D U N LEAVE

Employees subpoenaedto act as jurors or witnesses in Criminal or Civil Courts shall be
granted leave of absence for such purpose.

An employee shall be entitledto the Jury or Witness Duty Fee or the employee's full salary
for the period, whichever is the greater.

If the full salary for the period is greater than the Jury or Witness Duty Fee, then to receive
full salary, the employee must first remit to the Employerthe full amount of the Jury or
Witness Duty Fee for the same period.
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The employee shall retain any travel expenses received in connection with Jury or Witness
Duty Leave.

(1) Employeessubpoenaedto act as withesses in criminal or civil courts involving Fire
Services Division mattersduring off duty hours shall be entitled to be paid
compensation at a rate of one and one-half (1%) times the regular rate with a

guaranteed minimumof four (4) hours pay for four (4) hours of attendance in court or
less.

(2) Employeessubpoenaedto act as witnesses in criminal or civil courts involving Fire
Services Division matterswhile on annual vacation (Article 15) shall, in additionto one
and one-half (1%) times the regular rate with a guaranteed minimum of four (4) hours
pay for four (4) hours of attendancein court or less, be paid one (1) day’s pay which
shall be paid along with statutory holiday with the last regular pay cheque in
November of each year. It is agreed and understoodthat the aforesaid one (1) day’s
pay shall be calculated and valued at one tenth (1/10) of the total value of the
statutory holiday pay for that year.

ARTICLE 22 - TECHNOLOGICAL CHANGE
Inthe eventthat the Employer intends to introduce or implement,

(1) anytechnological change in mechanization,

(2) amajor reorganizationof the Divisionwhich would have the result of loss of
employment, lay off, demotion, decrease in payto any employee, the Employerwill,
by written notice, advise the Associationof the planned change or changes at least
ninety (90) days prior to their introduction. Such notice shall contain relevant
information respecting,

* the nature and degree of change,

* the date or dates on which the Employer plansto effectthe change; and

*

the location or locations involved.

As soon as reasonably practicable after the foregoing notice has been given, the Employer
will make full disclosure to the Association of the effects of the change or changes on each
classificationof employees. Such disclosurewill contain all relevantdata inthe possession

of the Employer and shall be supplemented by any additional relevant information
requested by the Associatiin.

Following the said disclosure, representativesof the parties will meet for the purpose of
engaging in effective consultatin with a view to resolvingany issue which may concernthe
employment status of any employee.

If after every reasonable effort to resolvethe matterthe. parties are unable to do So;either

party may advise the other that they require the issue to be determined by a Single
Arbitrator.
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ARTICLE 23 =TRAINING
Training Inside City Limits
(1) The Employer may schedule employees for mandatorytraining while off duty, for up
to a maximum of four (4) days per year (40 hours). The parties agree that when

employees participate in mandatory divisional training while off duty, they will be
remuneratedat straighttime.

(2) Training will not be scheduled during prime time as defined in the vacation scheduling
policy, an employee's vacation or on weekends.

(3) Multiple training dates shall be posted with the vacation schedule for each Platoon by
October 31 of the precedingyear.

Training Outside City Limits

An employee travelling to a training program outside the boundaries of the City of Greater
Sudbury shall be subject to the following conditions:

(1) When training occurs on an employee's regularly scheduled day(s) off, the employee
shall receivethe next scheduled shift(s) following the training as the day(s) off.

(2) Travelto and from training will not be compensated outside regularworking hours

(3) Expensesincurred as a result of travelling out of town for training will be reimbursed
as per City f Greater Sudbury policy.

Training Opportunities Posted

It B mutually agreed by both parties that any future training courses given over and above
regulartraining will be posted on all bulletin boards for a minimum period of twenty-one
(21) days, whenever possible.

Postings will include:

Course name and content

Date/dates and times of courses

Course prerequisites{if applicable}

Any expected post course obligations

Courses will be awarded with due consideration given to seniority and qualification.
Any employee who has not fulfilled the post-course obligations {as laid out in course

posting} of a previoustraining course need not be considered for further training courses
given over and above regulartraining.
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ARTICLE 24 - EMPLOYEE INDEMNIFICATION

A firefighter charged with and finally acquitted of an offence under a Federal or
Provincial Statute because of acts done while on duty and the attempted performance
in good faith of the employee's duties as a firefighter shall be indemnified for the
necessary and reasonable legal costs in the defense of such charge.

NotwithstandingClause 1, the Employer may refuse paymentotherwise authorized
under Clause 1 where the actions of the firefighter from which the charges arose were
willful and malicious.

Where a firefighter intendsto apply to the Employer for indemnification hereunder, the
firefighter, within ten days of being charged or receiving notice of other legal
proceedings covered herein, shallnotify inwiting, the City Solicitor of the firefighter's
intentto retainlegal counsel andto seek indemnification underthis Clause.

For greater clarity, firefighters shall not be indemnified for legal costs arising from:
(a) Grievance or complaints under the Collective Agreement betweenthe Employer
and the Association;

OR
(b) The actions or omissions of firefighters acting intheir capacity as private citizens.

Forthe purposes of this provision, "necessary and reasonable legal costs" shall be
based onthe account rendered by the counsel performingthe work, subject to the
approval of the City Solicitor. The City Solicitor may require a counsel's account be
assessed in accordance with the Rules of Practice.

Forthe puriFoses of this provision, a firefighter shall not be deemed to be "finally
acquitted" If, as a result of charges laid, the firefighteris subsequentlyfound guilty of,
or pleads guilty to, other charges arisingout of the same incidentOr incidents.

The Employer shall continue to indemnifyand save harmless its firefighters from civil
liability flowing from a firefighter's duties and shall provide coverage under its general
liability policy.

) NotwithstandingClause 1, the Employer may refuse payment otherwise authorized

under Clause 1 where the actions of the firefighterwere willful and malicious.

ARTICLE 25 - MEDICAL EXAMINATIONS

When an Employee has beenabsent from work due to illness or an injuryfor a period of
twenty-four (24) consecutive months, the Employer may require an Employeeto submitto
a physicalexaminationby a qualified Medical Practitioner appointed by the Employer. The
Employee shall receive a copy of the medical report forthwith thereafter, provided that,
where the Employee's own physiciandisagreeswith the report or makes a different
assessment of the Employee, the physical condition of the Employee shall be determined
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by a third physicianwho shall be agreed upon by the qualified Medical Practitioner for the
Employer and the Employee'sown physician. The decision of the third doctor shall be
final. All costs of the medical examination shall be paid for by the Employer.

M

3)

ARTICLE 26 - APPOINTMENT TO THE FIRE PREVENTIONDIVISION

The parties agree to maintain a minimum complement of 5 Fire Prevention Officers in
the Fire Prevention Division.

The Employer and the Association both recognize the importanceof establishing a
method which will provide for the orderly transfer of employeesintothe Fire
Prevention Division.

Therefore, effective this date, both parties agree to adopt the following system:

(a) Subjectto the seniority provisions of the Collective Agreement, on appointment to
the Fire Prevention Division, a firefighter will receive the rate of a First Class

Firefighter for one (1) year and be classified as an Assistant Fire Prevention
Officer.

(b) Final confirmation of the appointment shall be contingent on the firefighter's
satisfactory performance inthe new positionfor a probationary period not to
exceed twelve (12) months.

{c) Followingthe satisfactory completion ofthe probationary period, a firefighter will be
requiredto complete two (2) more years inthe Fire Prevention Division before
being considered for a position in another division.

(d) Iffinal confirmation of the appointment is not approved by the Fire Chief, the
firefighter will returnto the firefighter's previous position.

(e) Anyone having completedtheir twelve (12) month probationaryperiod and
revertingto the fire fighting division by failure of the Fire Prevention Officer's
examinationwill not cause a demotion within the fire fighting division.

Qualifying for the Rank of Fire Prevention Officer

(a) After one year, an Assistant Fire Prevention Officer will be requiredto qualify by
written and oral examinationand personal assessment for the position of Fire
Prevention Officer. Should the Assistant Fire Prevention Officer fail the
examination and one supplementary examination, which will be given within thirty
(30) days, the Assistant Fire Prevention Officer will revert to the fire fighting
division.

In adjudication of examinations, the following percentages shall apply:

Written examination 50%
Oral examination 25%
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Personal evaluation 25%
Total 100%

(4) Qualifying for the Rank of Senior Fire Prevention Officer

(a) After two (2) years of satisfactory service as a Fire Prevention Officer, a Fire
Prevention Officer shall be eligible to qualify by written and practical examination
and personal assessment for the position of Senior Fire PreventionOfficer.

(b) Should the Fire Prevention Officer fail the examinationand supplementary
examination, which will be offered six (6) months after the first examination, the
Fire Prevention Officer will remainat the rank of Fire Prevention Officer.

In adjudication of examinations,the following percentagesshall apply:

Written examination 50%
Practicalexamination 25%
Personal evaluation 25%
Total 100% -

(c) Should the senior applicantfeel qualified to enter the Fire PreventionBureau at
the position higher than Assistant Fire Prevention Officer, the senior applicant wil
be eligible to qualify for the higher position by the examinations required for that
position. Ifthe applicantis successful, it will be deemedthat the senior applicant
has met all the previous requirementsand enter the division at the position
attained. Only one advance examinationwill be allowed any one applicant.

(d) Anyone writing an advance examinationand being unsuccessfulwill be offered the
positionof an Assistant Fire PreventionOfficer.

(e) Books and materialsto be used in an advance examinationwhich are not readily
available to the applicantwill be made availableto an applicant at least Sixty (60)
days priorto the examinationdate, upon request of the applicant.

{fy The questionsfor an advance examinationmay or may not be made by the draw
method, dependingon the Employee's choice. If a draw is required, it will be
made by the Presidentof the Association or the President's alternate. The draw
will indicatethe questions and their values which wil appear on the advance
examination.

(g) Inorder to gualify for the position of Senior Fire Prevention Officer, the applicant
must have successfully completed or be willing to successfully complete the six
(6) week Fire Preventioninspection Coursethat is necessaryas a prerequisiteto
obtain the Ontario Fire Prevention Technology Course Diploma at the Ontario Fire
College.

(5) Qualifying
To qualify for any rank within the Fire Prevention Bureau an applicant must attain a
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total average mark of 70% in the required examinations and personal assessment.

Transfer of Employees From Fire Prevention Division

The Employerand the Association also recognize the importance of establishing a
method which will provide for the orderly transfer of employees from the Fire
Prevention Division.

Therefore, both parties adopt the following system:

(a) The employee wishing to transfer from the Fire Prevention Division may exercise
his/her seniority and qualifications by applying for any existing vacancy.

{b} The employee wishing to transfer from the Fire Prevention Divisionat a time when
a vacancy outside the Division does no! exist will:

i) Meet with the Fire Chiefto discuss the reasons for the request;
iiy  Providewritten noticeto the Fire Chief of his/her desire to transfer from the
Fire Prevention Division.

(c) Within ten {10) days of receipt of written notice described in (i) above ajob posting
of Assistant Fire Prevention Officerwill be posted for a period of twenty-one (21)
days in accordance with the provisions of Article 7:06(1) of the Collective
Bargaining Agreement.

(d) Should the job posting of Assistant Fire Prevention Officer result in the
appointmentto the Fire Prevention Division, the resultant transfers will be made at
atime mutually agreed betweenthe parties hut no later than thirty (30) days after
the award of the Job Posting.

(e) Shouldthe job posting of Assistant Fire Prevention Officer not resultin the

appointment of a successful applicantto the Fire Prevention Division, then the
employee requesting the transfer will remain in the Fire Prevention Division.

ARTICLE 27 - PROMOTION TO CAPTAIN

Inorderto qualify for the rank of Captain an applicant must:

1)

Be available for Acting Captain as outlined in Article 27:02{a). Those employees
coming from outside of Fire Suppressionwill be requiredto work in Fire Suppression
for a ninety (90) day orientation period prior to being allowed to serve in an Acting
Captain position.

Have taken a written examinationworth 75% of the total score and an oral
examinationworth 25% of the total score and have obtained a weighted average
minimum of 70% on both such examinations. In addition, such person must have
obtained a weighted minimum of 70% of the written, oral, and a performance
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appraisal given by the Captainand Fire Chief or designate.

Have successfully completed or be willing to successfullycomplete the OFM
Trainer/Facilitator Program. Inthe event that a candidatefails to successfully

complete the Trainer/Facilitator Program, such candidate will be deemed ineligible to
Act until successful completion of the program.

Have successfully completed a twelve (12) monthtrial period; and

(5) Afterthe tweive (12) monthtrial period achieve a minimum of 70% on a performance

@

©)

appraisal given by the Captainand Fire Chief or designate.

Once a person qualifies according to 27:01(b) above, those qualified employees must
accept temporary promotions to the rank of Acting Captain. Only.temporary
exemptions may be approved by the Fire Chief or designate. The Fire Chief or
designate has the authority to limitthe number of exemptions.

The only exemptionto 27:02(a) iswhen a letteris submitted relinquishingthe Captain
qualification. Inorder to be reinstatedon the Acting Captain listthe employee must
requalifythrough 27:01(b).

Time spent in permanent Acting Captain positions will be creditedfor probationary
purposes as follows: when a six (6) month block of Acting is completed, it will be
counted as six (6) months of a probationary period. Acting blocks of less than six (6)
monthswill not be counted.

ARTICLE 28 - NON-SUPPRESSION POSITIONS

Employeeshired into a position other than in career suppression, who apply for afire
fighter position during a fire fighter recruitment, will be permitted to enter the hiring
process at the written examination stage. However, the employee must successfully
pass every stage of the recruitment process as with any other applicant.

Upon successfulcompletionof the fire fighter recruitment process, the employee will
be placed on the final qualified list in the order of the employee’s ranking, and will be
offered a position inthe Fire Suppression Divisionwhen his/her rank on the qualified
list arises.

The employee will enter the Fire Suppression Division at the rank of probationaryfire
fighter. Seniority rightsfor promotion purposes shall be based on the date of entry
into the Fire Suppression Division.

Service with the Employer, for the purpose of vacation entitlement, sick leave accrual,
etc. will be based on the employee’s hire date.
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ARTICLE 29 - TERM OF AGREEMENT

29:01  This Agreementshali remain in full force and effect duringthe period January
1, 2003 to December 31, 2006 and from year to year thereafter, unless either
party gives notice, inwriting, with particulars of amendments or changes
requested, not more than Sixty (60) days and not less than thirty (30) days
previous to the expiration of this Agreement of their desire to alter or

terminate the same.

é

DATED AT SUDBURY, ONTARIO THIS 474 DAY OF fansany 2008,

SUDBURY PROFESSIONAL FIRE
FIGHTERS ASSOCIATION

Per:

77 )
P/esident

Per; A. 'u //DZ—‘

Secretary

Per: ﬂ%\j(

Member: Negotiating
Committee

Per:

Member: Negotiating Committee

THE CITY OF GREATER SUDBURY

Per:
Mayor
Per:
Clerk
Per: KO W Q‘W‘l@"b\
/
Fire Chief

Per: m oL 7&00(1&("

Per: ﬁ{”umu Mdft/_u&

Human Resources




SCHEDULEA

WAGE GRID
Classification Index | I Jan 1/03 I Jan1104 l Jan1105 ‘ July1105 | Jan 1/06 l
Piatoon Chief 125% Step1 | 80702.88 835275 | 864500 | 864509 | 890445
Chief Fire PreventionOfficer
Chief Training Officer Step? 871426 [90469.2
Step3 874884 | 911815
Step4 87834.2 | 918939
Captain 115% Step1 | 74246.64 | 768453 | 795349 | 795349 | 81920.9
Senior Fire PreventionOfficer
Training Officer Step 2 802265 1833456
Step 3 80572.3 | 84058
Step 4 _ 80918.1 | 84770.3
Fire PreventionOfficer 107% Step1 | 6908166 |71499.5 | 74002 74002 76222.1
Step 2 746936 | 77646.8
Step3 | | | [ 75030.4 | 783504
[steps | | | | 753852 | 700715 |
Assistant Fire PreventionOfficer | 100% Step1 | 64562.3 | 66822 691608 | 691608 | 712356
1* Class Fire Fighter Step? T 6os524 | 726603
Step 3 70198.2 | 733726
step 4 °| 70544 74085
2 Class Fire Fighter 90% 58106.06 | 60139.8 | 62244.7 64112
3" Class Fire Fighter 80% 51649.83 | 53457.6 | 553286 56988.4
4" Class Fire Fighter 70% 4519361 |467754 | 484125 49864.9 |
Probationary Fire Fighter 60% 38737.38 | 40093.2 | 414965 427413
Public Safety Officer 100% Step1 | 64562.3 | 66822 69160.8 | 69160.8 | 712356
step 2 69852.4 | 72660.3
|steps | 101982 | 733726
|sieps | | 70544 74085 |
107% Step 1 6908166 71499.5 | 74002 74002 76222
Step 2 74693.6 | 77646.8
Step 3 75039.4 | 78359.1
Step 4 753852 | 79071.5
Fire Service Technician 60% 38737.38 | 40093.2 | 414865 427413
65% 4106549 | 434343 | 44954.5 46303.1
Office Clerks 58.5% 3776894 | 390909 | 40459 41672.8
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NOTESTO SCHEDULE A
1. General Wage Increase

The 2006 GW1 will be amended, if necessary,to maintain parity with the Greater Sudbury Police
Servicesfor the calendar year 2006.

Public Safety Officer - upon successful completion of exam following one year inthis position,
wage will increaseto 107% of 1% class Fire Fighter

Fire Service Technician - upon successful completion of the probationary period, wage will
increaseto 65% of 1% class Fire Fighter

2. Recognition Pay

Effective July 1, 2005, Recognition Pay will be introduced into the Fire Services Divisionand is
payable in addition to the annual GW!. Recognition Pay is payable only to 1% Class Fire Fighter
and those positions requiring 1 Class Fire Fighter qualification, i.e. Public Safety Officer,
Assistant Fire Prevention Officer, Fire Prevention Officer, Captain, Senior Fire Prevention Officer,
Training Officer., Chief Training Officer, Chief Fire Prevention Officer and Platoon Chief.

Step 1 -those employees with less than 8 continuous years of service inthe employee of the
employeras of December 31' of any given year shall be paid at Step 1 of the pay grid

Step 2 - those employees completing8 continuous years of service in the employee of the
employer as of December 31* of any given year shall, inthe year following, move to Step 2 0fthe
pay grid

Step 3 - those employees completing 17 continuous years of service in the employee of the
employer as of December31' of any given year shall, in the year following, move to Step 3 of the
pay grid

Step 4 - those employees completing 23 continuous years of service in the employee of the
employer as of December 31% of any given year shall, in the year following, move to Step 4 of the
pay grid.

Entitlementto the Recognition Pay in any year will be dependent on the following:

- maintaininga minimum level of fitness in the year prior. A committee of Associationand
Managementrepresentativeswill meet to establish a baseline fitness requirementbased on
establishedfitness criteria used in other fire services.

- a successful annual performance appraisal in the year prior.

3. Platoon Trainer

Platoon Trainers will be paid an additional 7% of the rate of 1% Class Fire Fighteron all hours
paid.

One Platoon Trainer shall be assignedto each df the four platoons. There will be no Acting rank
associatedwith this position for purposes of short term absence or vacation periods of six (6)
weeks or less.

Platoon Trainers shall receive priority for placementin appropriate training courses as identified
by the Division, in preference to other persons within the bargaining unit, regardless of their
seniority.
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BY-LAW 74-114
BEING A BY-LAW OF THE CORPORATION OF THE
BY-LAW 73-17, "BEING A BY-LAW OF THE
CORPORATION OF THE CITY CF SUDBURY TO
ESTABLISH A PLAN CF SICK LEAVE CREDIT

GRATUITIES FCR THE EMPLOYEES CF THE
CORPORATION OF THE CITY OF SUDBURY"

WHEREAS the Municipal Council of the Corporation of
the City of Sudbury deems it desirable to amend the Sick Leave
By-law 73-17 of the Corporation of the City of Sudbury to provide
for the mandatory payment of any difference in pay between an
employee's regular wages or salary and his Workmen's Compensation
provided that he has Sick Leave Credits and for as long as he has
such Sick Leave Credits with the said difference in pay to be
proportionately deducted from his said Sick Leave Credits but such
difference in pay not to be paid until the sixth working day after
the date of the accident;

NOW THEREFORE THE MUNICIPAL COUNCIL OF THE
CORPORATION OF THE CITY COF SUDBURY HEREBY ENACTS AS FOLLOWS
1. THAT By-law 73-17 of the Corporationof the City of
Sudbury "BEING A BY-LAW OF THE CORPORATION OF THE CITY OF SUDBURY TO
ESTABLISH A PLAN OF SICK LEAVE CREDIT GRATUITIES FOR THE EMPLOYEES
OF THE CORPORATION CF THE CITY OF SUDBURY" be and the same is hereby
amended by the deletion therefrom of Section 3(c)and the replacement

of the said Section 3{c) with the following provision:

"3.(c) A employee who is absent from duties
more than five (5) working days from a
compensable accident may apply.to the Employer
to make up the difference in pay between his
Workmen's Compensation and his pay. If such
a request is made, then commencing on the
sixth working day and for each additional
working day for which the employee is absent
due to the accident, there shall be charged
against his Sick Leave Credits, 'that portion
paid to the said employee by the Employer
converted to days or a portion thereof. The
Employer shall only deduct from the said
employee's Sick Leave Credits the excess



BY-LAW 74-114

portion of wages between the Workmen®s
Compensation and his basic daily rate.
should the employee's Sick Leave Credits
become exhausted, then the Employer shall
discontinue any further payments."
2. THAT this Rmending By-law shall come intc force and
take effect immediately upon the final passing of same.
READ THREE TIMES AND FINALLY EXACTED AND PASSED IN

OPEN COUNCIL THIS 9TH DAY OF JULY, 1974.

B yor
; * Clark



BY-LAW 73-17

BEING A BY-LAW TO ESTABLISHA PLAN OF SICK

LEAVE CREDIT GRATUITIES FOR THE EMPLOYEES

OF THE CORPORATION OF THE CITY OF SUDBURY

WHEREAS the Municipal Council of the Corporation of the City of Sudbury
deems it desirableto amend By-law67-64, being a by-lawto establish a pianof sick-leave credit gratuities
for the employees of the Corporationof the City of Sudbury;

NOW THEREFORE THE MUNICIPAL COUNCIL OF THE CORPORATION OF

THE CITY OF SUDBURY ENACTSAS FOLLOWS:

1. DEFINITIONS:

Inthis By-law.

(@) "EMPLOYEE"means any salaried officer, ¢lerk, workman, servant, or
other person inthe employ of the municipality, save and except the
following persons:

) employeeson probation;

(20  temporary employees;

3) employeeswho have passedthe normalretirementdate and are
rehiredas temporary, or continue;

(4)  women leavingthe employfor pregnancypurposesduring such
leave.

(b) "MONTH"shallmean a calendar month.

() "REGULARATTENDANCE" means the attendance of an employee at
his duties for any month, on the days and during the hours for which his
attendance is required during that month, accordingto the terms of his

employment.
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() "SICK LEAVE CERTIFICATE means a certificate, Form " A attached to
and forming part of this by-law verifying a claim for sick leave.

(e) "SICK LEAVE ABSENCE means absence from regular attendance by
sicknessor other physicalincapacity for which such leave of absence
may be paid from the established credits.

i) "SICK LEAVE CREDIT" means a per diem or portion thereof allowance
as provided by this by-law for sick leave absence.

(g} "CITY" shall mean The Corporationof the City of Sudbury.

(h} "COUNCIL"means the Council of The Corporation of the City of Sudbury.

0] The masculine pronoun,wherever used, includesfemale
employees, unless the context indicates otherwise.

G "SERVICE shall mean all attendance, authorized leaves
of absencewith pay, but shall not include leave of
absence without pay in excess of two consecutive weeks.

2. (a) A planofsick leave creditgratuities is hereby established for every
employee and. subject to the conirol of Council, the conduct and managementof the plan shall be vested
inthe Treasurer.

(h)  The Treasurer shall performall things necessary 01 incidental to the due
carrying on of the sick leave credit gratuities plan. Each respective DepartmentHead has the power to
allow, amend or disallow any sick leave credit or sick ieave absencefor any of his employees in
accordance with the terms of this by-law; provided, however, that the disallowance by the Department
Head of any sick leave credit or sick leave absence shall be subjectto appeal as hereinafter set forth in
Section5.

(c) The Treasurer shall provide and keep a Register in which all sick leave
credits and sick leave absences for every employee shall ke recorded so that the register will show the net
sick leave credit of every employee which remains after all his sick leave absences have been deducted

from this accumulated sick leave credit.
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(d) Sick leave absences for those employeeswho normallyare consideredto
work a five-dayweek shall be charged against the credit providedtherefor on the basis of a day dF being
equal to one day's credit.

(e) Sick leave absences for those employeeswho normallywork a four-day
week shall be chargedagainstthe credit providedtherefor on the basisthat a day off be equal to 1.250 or
one and one-quarter (1%)days' credit.

3. (a) Each employee shall be entitled for every month of regular attendanceto
a sick leave credit at the rate of 1% days per monthand the sick leave credit of an employee shall be
cumulative, providedthat the employee W not be entitied to a sick leave absence when

(i) the employee has taken an unauthorized leave of
absence during such month;

(i) the employee hastaken an authorized leave of absence without pay
for a period in excess of 0 calendar weeks. Where such leave
extends into more than one monththe sick leave creditwill not be
granted for the month in which the greater number of days of
absence occurred.

(b Any employee who hadfive (5) years or more continuous service prior to
January 1st, 1842, shall be credited with forty-five (45) days sick leave credit. After January 1st, 1942,
everyemployee shall be entitled to sick leave credit at the-rats of 1% days for each month of regular
attendance, providing, however, that any sick leave absence shall be charged against the accumulated
sick leave credits.

(c) Where an employee is absent due to accidentand/or injury suffered
duringthe course of his dutieswhile in the employ of the Corporationandis in receipt of Workmen's
Compensationand he requests that the municipality make up the difference betweenthe amount of
Workmen's Compensation beingpaid and his salary @ wages, then and in everysuch case, if the
municipality complies with the employee's request, for each day for which the employee shall be absent

there skalt be chargedagainst his sick leave credit the proportien paidto the said employee by the.
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municipality, converted to days or a portion thereof, that is to say, the municipality shall only deduct from
the said employee's sick leaves creditthe proportionwhich it may pay to the employee in excess of that
proportion paid by the Workmen's Compensation Board.

(d) No employee shall receive pay for absence in excess of his accumulated
sick leave credit.

(e) Emplovees maybe allowed up to a maximum of three (3) days pay for
compassionate family reasons which days of absence shall be deducted from their accumulated sick

leave credits, subiject to the provision that such compassionate leave is not provided by some other City

provision.

) An employee shall not be entitledto benefits under section 3(e) if he fails,
upon request, to furnish his supervisor with reasonable proof of attendance at the function requiringsuch
compassionate leave of absence.

4. (@)  Anemployee shall report his illness during the first hour on the first day on
which such employee is absent from hiswork, to his Department Head or designate for salaried
employees, or the Operations Department (Time Cffice) for hourly-ratedemployees.

(b Upon return to work of an employee, the approved Sick LeaveCertificate
as set out in Form "A "which forms part of this by-law shall be filed with the Treasurer and, where the
absence has been in excess of three consecutive work days, the said Sick Leave Certificatetogether with
the physician's portionthereof or a suitable doctor's certificate, if required by the respective Department
Head. as attached. shall also be filed.

(¢ The Sick Leave Certificate supported by the physician's completed
portion or a separate physician's certificate, if required by the Department Head, shall be filed when the
claim of any employee is for a day immediately preceding or succeeding a public holiday, vacation leave,
precedinga Saturday or succeeding a Sunday.

(d) Any Department Head, upon previous notice Or interview, may demand a
medical doctor's certificate for a one or two days sick leave of Absence.

5. (a) Prior to the and of February of each year, the Treasurer shall cause to be
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delivered to each Department Head an annual statement of sick leave creditsfor each Department
employee.Any employee shall have the right to appeal the contents of the said statement in relationto the
credits and deductions for the previous year on written application, to be filed with the Treasurer of the City
prior to te 15th day of March of the year in which the statementwas received. provided that if no appeal
isfiled as aforesaid the contents of the said statement shall be final and binding.

{b) A Board of Reviewfor the hearing of such appeals is hereby constituted
which Board shallconsist of the President of the appealing employee's union or representative in the case
of a nonunion employee, the Clerk and a Chairman of the Board. to be selected by the Union Presidentor
a nonunion representative and the Clerk. If the Union President or nonunion representative and the Clerk
are unableto agree, thenthe selectionof Chairman shall be made by the City Soticitor in his sole
discretion. A majority decision of the Board of Review shall be final and binding upon the City and the
employee.

(c) Where an appealis filed with the Treasurer, he shallforthwith notify the
Clerk or nonunion representativeand Presidentof the appealing employee's union. The Boardshall seta
date for the hearing of the appeal and the Chairman shall notify the Treasurer of such date and place of
hearing, whereupon the Treasurer shall mail or deliver to the appellant, notice of the date and place of the
sitting of the Board. Such notice shall be mailed or delivered not less than seven (7) days prior to the date
set by the Boardfor the hearing of the appeal.

@ The decisionof the Board Of Reviewin respectto any appeal, el be
reportedto the Treasurer who shall recordin the register the decision of the Board of Review.

6. (@) When an employee havingfive years of completed servicewith the City of
Sudbury ceases to be employed by the said City, there shall be paidto him or to his personal
representative or, failinga personal representative, to such other personas the Boardof Review may
determine:
(i) for those employeeswho are nermaliy considered to be working
afive-day week an amountequal to his current daily salary,

wages or other remuneration for one-half the number of days to
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his credit, and, in any event, not in excess of the amount of
one-half year's earnings at the basic daily rate received by him
immediately prior to termination of employment.

(i

=

for those employeeswho normallywork a four-dayweek an
amount equal to .80 (415) of his current daily salary, wages or
remuneration for one-half the number of days to his credit, and,
in any event, not in excess of the amount of one-half year's
earningsat the basic daily rate received by him immediately prior
to termination of employment.
7. The provisions of this By-law shall extend to all employees who were actively engaged by
the municipality on the date that this by-law came into force or who became actively engaged by the
Corporation at a subsequent data thereto and thereby become entitled to benefits under the provisions of
this by-law, provided that such employees shall comply with the provisions of this by-lawand regulations
as may be made from time to time in conjunctiontherewith. Providedfurther that the provisions of this
paragraph shall not pertain to those employees temporarily engaged by the Corporation.
8. Accumulated sick leave credits payable herein shall be payable to any qualified
employees under section 6{z) upon terminationof employment regardless of cause, provided, however,
that the City may withoid therefrom any amount for which such employee is legally liable to account to the
City in which case all sums withheld up to the full amount of such liability, shall forthwith vest in and be the
property of the City. Any dispute over amounts so withheld shall be determined by the grievance
procedure established by the relevant bargainingagreementfor the employee. This by-law shall not give
the City rights or remedies for collection of debts or taxes not conferred by law.
9. By-law number 67-64 and all other by-laws at variance with this by-law are hereby
repealed.

READ THREE TIMES AND FINALLY ENACTED AND PASSED IN OPEN COUNCIL this

23rd day of January, 1973.

,jﬁ D ieaod A
'\J Rayoer

e

Clerx



FORM "A" TO BY-LAW 73-17
of the Corporation of the City of Sudbury
SICK LEAVE CERTIFICATE
(1}  EMPLOYEE"S APPLICATION FOR SICK LEAVE ABSENCE

I hereby apply for sick leave absence and certify that my absence was

occasioned by (sickness) (accident) from
w . .. .. . .. .. . inclusive.

Total Days . . . . . . . . . . ..

Employee®s Signature
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(2) PHYSICIAN™S CERTIFICATE

1, the undersigned, duly registered and qualified medical practitioner,

certify tat . . . . . . . . . . . Wwasunder ny care for . . days

Employee’s Signature

e e e 22 222222222 R 2 2R e R S R e SRR S22 22222222 dst sl

(3} DECISION ON APPL ICATION

The atove application
(1) 1is approved
(2) 1s not approved

(3) 1is approved but amended as follows:

Employee®s Signature
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LETTER OF COMMITMENT
Coroner's Inquest

Recommendations emanating from a Coroner's Inquestwill be referred to the
Joint Health and Safety Committee for review.

Retroactivity

Retroactivity shall be payable on all wages paid, perthe dates outlined in
Schedule A. Retroactivitywill be paidto employeeswho resigned/retired during
the term of this agreement.

Platoon Chief Wayne Ropp
Fleet Co-ordinator Norm Buchy

The above-noted positions are currently occupied by non-unicn staff. The
parties agreed that, upon the retirement/removal of either incumbent,the
classifications will become bargaining unit positions and will be filled, if still
required, according to the terms of the collective bargaining agreement.

Specified Paid Holidays
Effective January 1, 2008 the following becomes effective:

Article 15:04(1) Amend to read "Permanent and Probationary Firefightersshall
be paid 1/2520f their annual salary for the following Statutory
Holidays as well as any holiday proclaimed by the Gavernor-
General of Canada...”

Effective January 1, 2007, increase the paymentto 1/242 of annual salary
Effective January 1, 2008, increase the paymentto 1/232 of annual salary
Effective January 1, 2009, increasethe paymentto 1/222 of annual salary
Effective January 1, 2010, increase the paymentto 1/212 of annual salary
Effective January 1, 2011, increasethe paymentto 1/202 of annual salary
Effective January 1, 2012, increase the paymentto 1/192 of annual salary
Effective January 1, 2013, increase the paymentto 1/182 of annual salary

There will be no further increase in Specified Holiday Pay after the year 2013

This provisionis to survive the expiry of the collective bargaining agreement
dated January 1, 2003 to December31, 2006.
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Re-qualifying for Positions

Article 7:01(8)  The requirementto requalifyfor all positions is waived until the
next exam recruitmentin 2005 only.

Remunerationfor Training

The parties agree to the following provision, on a trial basis. The parties agree
that the intent of Article 23:01 isto provide Association memberswith training, for
upto four (4) days per year, at no greater than straight time cost to the

Employer. The functioning of this language will be reviewed after six months and
again after one year from the date of ratification of the collective bargaining
agreement. After the trial, if the parties are unable to agree on a remuneration
practice, either party may request the assistance of a neutral third party
(mediator)to assist inthe discussion.

When employees train duringtheir off duty hours, they will be compensated at
straighttime in the following manner:;

(1Y  Employeeswill have the option of banking time equivalentto the number
of hours scheduled in a year for training.

(8) Requestsfor time off will be "mutually agreed"

(3) 'Mutually agreed" will mean agreement betweenthe parties.

(4)  Requestsfor this bankedtime will not be granted if the requestwill result
in automatic overtime costs.

{5) Requestswill be granted on afirst come, first sewed basis.

(6)  Requestsfor time off must be made no earlier than 30 days before the
desireddate, and no later than 24 hours prior to the desired date.

(7)  Lieudayswill not be granted during prime vacation time or on weekends.

(8)  Any banked days not utilized by December 15 of the year in which they
are earned will be paid, out at straight time.

2005 training schedule to be posted as soon as possible following ratification
One week of split vacation

The parties agree to the following provision, on a trial basis. The functioning of
this language will be reviewedin 2007 bargaining.

(1)  Employeeswishing the option of using one week's vacation as individual
days must schedule the week inthe last quarter of the calendar year
when the vacation schedule is posted-in December.

(2)  Employeeswill be permittedto use one or more days from this scheduled
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week, subject to approval of the Fire Chief or designate. Days taken will
be reduced from the scheduled week beginning with the first day of the
scheduled week.

(3)  Employeeswill provide management with a minimum of one (1)weeks
notice of their intentto use a vacation day. Approval of this requestwill
not be unreasonably denied.

{4)  Scheduling of individual days of vacation will be granted within the staffing
guidelines outlined in the vacation policy

(8)  Any unused days from the week of vacation booked inthe last quarter will
be used as scheduled and will not carry forward.

{8)  Requestsfor use of individual vacations days will be granted on a first
come, first served basis.

(7)  Individual vacation days will not result in automatic overtime being
incurred.

Flex Benefits

The Parties agree to form a committee to explore the possibility of implementing
aflexible benefit programfor the firefighters without there being any increase in
cost to the Employerto providethis option. Costs will be measured against the
current premium costs paid by the Employer on behalf of the IAFF bargaining
unit for the current base benefit plan plus the enhancements offered by the
Employer of glass subsidy increasedto $290/24 months, hearing aids increased
to $500/60 months and orthodics increased to $400 per pair/ two pair per year
maximum.

The committee will consist of a representative from the Association, a
representative from the Employer, support from a representativefrom the
Employer's benefits provider,and, if the Association chooses, a financial advisor
to assistthem inthe discussions. Ifthe parties are unable to reach agreement,
either party may requestthe services of a neutral, third party financial advisor to
assist inthe discussion.

The Parties will endeavorto hold this meeting priorto March 31, 2005.
Inthe eventthat it is not possible for the Employer to provide a flex benefit plan
to the fire fighters at no appreciable increase in its costs, the existing benefit

plans will be maintained except to the extent modified in the first paragraph of
this article.
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The Parties agree there will be no changeto Retiree benefits during the term of
this collective bargaining agreement.

Posting Exam Notice

The Employerwill develop and post a Standard Operating Procedure (SOP)that
will requirethe Training Section to post notice of upcomingexams at least four
months in advance of the exam. Any fire fighter or officer wishingto write the
exam must notify the Training Section at least three months in advance of the
exam. The Training Sectionwill supply all study materialsto the Fire Fighteror
Officer at least three months in advance of the exam, once the person identifies
they wish to write.

Weighting of Test Components

The patties agree that the testing component of the remitment processfor
senior officer positions (Platoon Chief, Chief Fire PreventionOfficer and Chief
Training Officer) shall consist of three (3) sections: a written section, an oral
sectionand a practicalsection. Eachof these three (3) sectionswill be weighted
between20% and 40%, for a total of 100% for the testing component. The
testing component comprises 35% of the total selection score.

Seniority Points

Seniority points apply only to applicants for the following senior positions;
Platoon Chief, Chief Training Officer, Chief Fire Prevention Officer.
Seniority points will be awarded at one point per year of seniority, with decimal
equivalents for partial years on a monthly basis.
Seniority pointswill be awarded at two points per year of qualified Acting Rank of
Captainfor Fire Suppression, with decimal equivalentsfor partialyears.
Seniority points will be awarded at two points per year of time in Training division
and Fire Prevention division, with decimal equivalents for partial years.
Job specific points will accumulate and apply as divisionally specific only.
Seniority pointswill only cease to accrue ff;
- an employee chooses not to write an available promotionat and/or acting
exam.
- an employeefails a promotionalexam, and the resultant supplementary
exam, if applicable,
- an employee exits a division.

Seniority points will begin accruing again once the employee passes an applicable

exam.

Seniority points shall accumulateto a combined Maximumof 35 points.
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Platoon Chiefis}

It is understood that Platoon Chiefs are authorized to discipline other bargaining
unit employees, up to a one day suspensionwith the concurrence of the Fire
Chief.

Restructuring of Agreement

Immediately upon ratification, the parties have agreed to restructure the
collective bargaining agreementto place like articies together, e.g all promotional
language inthe same article, overtime provisions in separate article. The text
within these articles shall be as written in the existing collective bargaining
agreement and as amended by this Memorandum only.

Platoon Trainer

One Platoon Trainer shall be assignedto each of the four platoons. There will
be no Acting rank associated with this position for purposes of short term
absence or vacation periods of six (6) weeks or less.

The four positions shall be filled by the senior qualified applicant.
PlatoonTrainers shall receive priority for placement in appropriate training

coursesas identified by the Division, in preference to other persons within the
bargaining unit, regardless of their seniority.
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LETTER OF UNDERSTANDING
BETWEEN
THE CITY OF GREATER SUDBURY
FIRE SERVICES
AND
SUDBURY PROFESSIONAL FIRE FIGHTERS ASSOCIATION
IAFF Local 527

Re: Placement Shidents

The parties agree as follows:

1.

It is understood that students wik be of the Firs Department as observers ony. These students shall not. in &
considered a part of the City of Grealer Sudbury Fire Services staffing complement.

Students will participats in Non-emergency operations and dally training as observers only.

Students will not particinate in any Emergency Cperation. Students may be permitted to tour a post emergencys
supenvisiononly and st the discretion of the ranking officer in charge of the scene.

Students may be permittad to ride along on emergency vehicles when safely seated and beted in. Seatingwi¥ b
available. day to day basis.

Placement will occur during the hours of 08:00 to 20:00, Monday theough Friday.

Al either parties request, the parties wil mest annually, in the fak, to review the process and refine this document or
sgreed basis, before any further placements occur.

Signed copies of the following documents wil be in the Employer's possession before individual placements begin.
Qsth of Secrecy .

Indemnity Form
Lisbilty Form

Students wil at af imes while responding to, or &re on Emergency scenaes, be clearly identifisble as STUDENTS.

Students wil have completad the following parts of their curriculum before placements occur.

July 7, 2004

D. Donaldson, Firs Chief 0. McAloney. SPFFA President

DATE: (7 Z|07)0:L_

FOR THE EMPLOYER

ey




LETTER OF UNDERSTANDING
BETWEEN

THE CITY OF GREATER SUDBURY
(hereinafterreferred to &s *“theEmployer™)

-and-

SUDBURY PROFESSIONAL FIRE FIGHTERS ASSOCIATION
IAFF LOCAL 527
(hereinafterreferred to as “theAssociation:)

WHEREAS it is the desire of the partiesto provide for timely emergency fire
suppression coverage inthe city core;

AND WHEREAS the partiesrecognize the needfor operational efficiency inthe manner
of providingsaid coverage;

The Parties agree as follows:

1. Spare pumper will be stationed at the Van Home fire hall (as available) and will be used by
career fire fighters inthe event of the need for emergency coveragewhen regularcity resources
are fully occupied in emergency operations.

2. Career fire fighters will be called in off-shift to stafffor emergency coverage and operations as
required.

3. At the discretion of the Fire Chief O his designate, a volunteer station may be called onto
respondto the emergency scene untilfour (4) careerfire fighters arrive to staffthe goare
pumper.

4. When the four (4) career fire fighters have arived, the volunteers shall retum to their own area
under their UsUal operating procedures.

5. inthe event that the spare pumper is not available for emergency cover up. attemative steps will
immediatelybe undertakento provide an appropriate vehicle for emergency coverage staffed
with career fire fighters.

DATEDAT Sudbury, Ontariothis _+__ day of February, 2005

FOR THE EMPLOYER FOR THE ASSOCIATION
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BY-LAW 2005-83A 4.

A BY-LAW OF THE CITY OF GREATER SUDBURY
TO AUTHORIZE AN AGREEMENT WITH THE SUDBURY
PROFESSIONAL FIRE FIGHTERSASSOCIATION FOR
THE PERIOD OF JANUARY 1, 2003 TO DECEMBER 31, 2006
WHEREAS the Council of The City of Greater Sudbury deems it desirable to
execute an Agreementwih The Sudbury Professional Fire Fighters Association for the
period of January 1, 2003 to December 31,2006;
NOW THEREFORE THE COUNCIL OF THE CITY OF GREATER SUDBURY
HEREBY ENACTS AS FOLLOWS:
1. The Director of Humen Resources & Organizational Development B hereby
authorized to execute a Collective Agreement with The Sudbury Professional Fire
Fighters Association for the period of January 1, 2003 o December 31, 2008,
2. This Bydaw shall come into force and take effect immediately upon the final

passing thereof.

READA FIRST AND SECOND TIME IN OPEN COUNCIL this 24th day of

February, 2005. (_7 / m

az

Jeprty

Clerk

READA THIRD TIME AND FINALLY ENACTED AND PASSED IN OPEN
COUNCIL this 24th day of February, 2005.




