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. THIS AGREEMENT made this day of , 1987

BETWEEN :
THE SUDBURY REGIONAL BOARD OF COMMISSIONERS OF POLICE
(Hereinafter called ''The Board")

OF THE FIRST PART

AND:
THE SUDBURY REGIONAL POLICE ASSOCIATION
(Hereinafter called 'The Association')

OF THE SECOND PART

Whereas the parties have mutually
agreed to enter and execute this Agreement defining, determining and
providing for remuneration, benefits, pensions and working conditions
of the members of the sudbury Regional Police Force as set out herein.

NOW, therefore, this Agreement witnesseth that in
consideration of the mutual agreement and understanding herein the

parties hereto covenant and agree each with the other as follows:

ARTICLE 1 - SCOPE

This Agreement shall apply only to those members of
the sudbury Regional Police Force holding a rank or classification as

set out iIn Appendix "A" hereto.
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ARTICLE 2 - DEFINITIONS

(a)

(b)

(c)

(4)

(e)

(£)

(g)

Association”™ means the Sudbury Regional Police
Associration,

*Board"” means the Sudbury Regional Board of
Commissioners of Police,

"chief of Police' means the Chief of Police of
the sudbury Regional Police Force.

"Member™ means a person holding rank of
classification as set out in Appendix "A"™ of this
Agreement,

"Department™ means the Sudbury Regional Police
Force.

"Seniority™ shall mean the period of service
which a member has acquired from his date of
hiring or his cumulative service 1In accordance
with the seniority lists posted in January, 1973.

"Cadet Trainee"™ means a newly-hired member who
has no previous police experience. Such members
shall serve an orientation period consistent with
the Ontario Police College recruit programme and
such 1n-service training, not to exceed two
weeks, as determined by the Department.

Suchh members shalg not be J1ired moreh than two
DONESRRIIOF (kY GMEAFiSHERINGR 1 flgethe recruit

Subject to the successful completion of the
orientation, College and in-service periods, a
Cadet Trainee shall be sworn in as a Fourth Class
Constable and his probationarr period shall
commence, A Cadet Trainee shall be entitled to

all benefits of the Collective Agreement, except
Article 19.01.

Cadet trainees shall not perform any of the
functions of a sworn officer except the service
of summonses. This shall not prohibit cadet
trainees from riding as an escort in a patrol

car, but they shall not be counted as a second
officer in a two-officer car.
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ARTICLE 3 - RECOGNITION

3,01 The Board recognizes the right of the Association to

appoint or otherwise select a Negotiation Committese
(also known as the Grievance and Complaint Committee)
of not more than five (5) members. The Board will
recognize and deal with the said committees with
respect to any matter which may properly arise fron
the Grievance and.Complaint Procedure concerning the

administration of This Agreement.

3.02 The Board agrees that there will be no
discrimination, Iinterference, restraint, or coercion
exercised or practised by the Board or any of its
representatives with respect to any member of the
Police Force because of his membership or connection
with the Association, and that membership in the
Association by members of the Police Force who are

eligible to join will not -be discouraged.

ARTICLE 4 - ASSOCIATION MEMBERSHIP AND CHECKOFF

4,01 It 1s agreed and understood by the parties hereto that

fl there shall be a compulsory check off as a condition

of employment upon all employees who come within this
bargaining unit to which this Agreement applies and it

shall continue during the period of this Contract,




4.02 The Treasurer of the Regional Municipality of Sudbury
agrees to deduct the amount of Association dues as
certified by the Association. for all employees covered

by Article 1 from the bi-weekly pay of each member.
4.03 Within a reasonable time after the making of each such
deduction, the sum so deducted shall be forwarded to

the Treasurer of the Association.

ARTICLE 5 = SALARIES

5.01 The Board of Commissioners shall pay members at the
salary rates set out in Appendix "A'. The salaries of
the members shall be paid bi-weekly and deduction
slips showing the salary and deductions shall be

included in each pay."

ARTICLE 6 - HOURS OF WORK

6.01 The normal weekly period of Police duty which a member
is required to perform shall be of forty (40) hours,

to be worked as per present Departmental system and

each daily tour of duty shall consist of eight (8),
eight-and-one-half (8-1/2), or ten (10) consecutive
hours, provided that the Chief of Police shall
continue to have the right to change the starting time
of a tour of duty. The tours of duty stipulated above

are fixed by assignment and Department policy.




6,02

6.03

6.04

A member who performs his duties in one period of
eight (8), eight-and-one-half (8-1/2), or ten (10)
consecutive hours shall, where requirements of the
service permit, be entitled to a s0 minute lunch
period, and further that the member may use restaurant
facilities for lunch where no other approved
facilities are reasonably available. This lunch
period shall be scheduled after the end of the second
hour following the commencement of each shift and
prior to the beginning of the sixth hour of such
shift.

Where the requirements of the -service do not permit a
member to take a Mlunch break, the member shall be
credited with 60 minutes at straight time.

The Board agrees that where a member has completed 50%
of the hours of his prescribed daily tour of duty and
IS subsequently prevented from completing his shift by
accident or injury, he shall be deemed to have
completed his shift,



ARTICLE 7 - SHIPT DIFFERENTIALS

7.01

All members shall be entitled to the following shift
differential which will apply only to straight time
hours: A night shift differential of fifty cents (50)
cents per hour shall be paid to members for work
performed between the hours of 00:01 and 08:00 hours.

An afternoon shift differential of twenty-five (25)
cents per hour shall be paid for work performed

between the hours of 16:00 and 24:00 Hours.

ARTICLE 8 - OVERTIME

8,01

8.02

A member required to work over his prescribed tour of
duty in one day shall be paid at time and one-half
(1-1/2) his normal rate of -pay for each hour or part
thereof exceeding fifteen (15) minutes worked.

When a member is off duty and is required to return to
duty, he shall be credited for the time he actually
worked at time and one-half (1-1/2) provided there 1is
a minimum of three (3) hours at time and one-half
(1-1/2) granted for such call-back.




8.03

8.05

8.06

At the request of a member, and subject to the needs
of the Force, the Chief of Police may grant time off

in lieu of overtime pay.

A member may carry over a balance of up to thirty (30)
hours from November 30th of the year of acquisition to
the next year, Payment of carried over time shall be

at the rate in effect at the time earned.

Subject to the provisions of Article 8.04, any balance
remaining as of November 30th of the year of
acquisition shall be paid with the exception of
requests for a thirty hour carry over and only
overtime worked after that day may be accumulated from
year to year. Payment for such overtime will be paid
as per Departmental policy. Notwithstanding the above
procedure, a member may elect payment of banked
overtime credits by making application to the Chief of
Police at least thirty (30) days prior to the pay

period.

Overtime shall mean all time worked in excess of a

member®"s scheduled tour of duty.



8.07

For the purpose of this Agreement, a call-back shall
be defined as the recall of a member to duty after his
normal tour of duty has beep completed, and he has
left the premises of the employer or fifteen minutes
has elapsed, and before the member®"s next normal tour

of duty.

ARTICLE 9 - COURT TIME

9.01

When a member necessarily attends Court at the
direction of the Department or the Courts as a result
of his police duties other than when he 1is on duty, he
shall be granted a credit of four (4) hours, for the
first hour or part thereof he attends Court, plus one
(1) hour for each additional hour or part thereof

exceeding fifteen (15) minutes of such attendance.

At the request of a member and subject to the needs of
the Force, the Chief of Police may grant time off in
lieu of Court pay. Subject to Article 9.05, any
balance remaining as of November 30th, shall be paid.
Only Court time accumulated after that date may be
accumulated from year to year. Payment for such Court

time will be paid as per Departmental policy.



9.02

9.03

9.04

Notwithstanding the above procedure, a member may
elect payment of banked Court time credits by making
application to the Chief of Police at Ileast
thirty (30) days prior to the pay period,

IT a member 1is required to attend at Court while he is
enjoying his annual or statutory leave, there shall
accrue to him sixteen (16) hours credit for each day
or part thereof which he shall have spent at Court
during the said annual or statutory leave and the

provisions of Article 9.01 shall not apply.

Where a member, who 1s working night shift, 1is
required to remain in Court after 15:00 hours, and is
scheduled for the following night shift, he may
request time off and use his accrued Court Time in
lieu of working. Permission to take time off shall be

subject to the requirements of the Department.

A member may carry over a balance of up to thirty (30)
hours from November 30th of the year of acquisition to
the next year, provided that such carry over is not
cumulative with Article 8.04. Only thirty (30) hours

in total may be carried over.
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ARTICLE 10 - MEAL ALLOWAKCE

10.01 Any member who works in excess of three (3) hours
beyond his normal tour of duty shall be granted a meal
with a value up to five dollars and fifty
cents ($5.50) and each member shall be granted an
additioanl meal with a value up to five dollars and
fifty cents ($5.50) for each additional four (4) hour

period he 1is required to work.

ARTICLE 11 ~ VACATIONS AND DESIGNATED HOLIDAYS

11.01 All members shall receive vacations with pay based on

length of continuous service as follows:

(2) Members with one or more years of continuous service

shall be entitled to two weeks annual leave with pay.

(b) Members with five or more years of continuous service

shall be entitled to three weeks annual leave with

pay.

(c) Members with ten or more years of continuous service

idi shall be entitled to four weeks annual leave with pay.




(4)
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Members with fifteen or more years of continuous
service shall be entitled to five weeks annual leave

with pay.

(e) Members with twenty or more years of continuous

(£)

11.02

service shall be entitled to six weeks annual leave

with pay.
Members with twenty-five or more years of continuous
service shall be entitled to seven weeks annual leave

with pay.

Annual leave shall be arranged on the following basis:

(a) Vacation scheduling shall be done only within a

Platoon, Branch or Unit. There shall be a bi-annual
re-alignment of Platoons in the Uniform Division to
ensure a balanced mix of seniority levels in each

Platoon.

(b) Within each Branch, Unit or Platoon, members shall

choose vacation times in order of their seniority.
The selection of N.C.O0. vacation times shall be
separate and distinct from vacation selection by

Constables.



11.03 Where a previously scheduled vacation opening occurs
as a result of a death, resignation or transfer of a
member, the opening shall be posted and made available
to any interested member within the particular

vacation group, On a seniority basis.

11.04 DESIGNATED HOLIDAYS:

(a) All members shall be entitled to eleven additional

holidays.

(b) In respect of the pay in lieu of Designated Holidays,
payment for forty (40) hours shall be granted in the
form of forty (40) consecutive hours to be taken 1in

the same manner as annual leave. -

Payment for the remaining forty-eight (48) hours shall
be in the form of a credit to a member®s Overtime Bank
on 1 January of each year and may be taken as time off
or payable upon request. The balance of the Overtime

Bank shall be paid in the first pay period 1In

December. No more than two shifts can be taken off at

a time.
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ARTICLE 12 - SERVICE PAY ( Yol - FH(ECT e 4l

12,01 ALl members shall receive service pay fTor the

contract year, 1in addition to their regular salaries,

in accordance with the following schedule:

(a) Five to Nine years completed Service

$ 70.00
(b) Ten to Fourteen years completed Service

$135.00
(c) Fifteen to Nineteen years completed Service

$200.00
(8) Twenty to Twenty-Four pears completed Service

$265.00
(e) Twenty-Five to Twenty—Nine years completed Service

$330.00
(£) Thirty to Thirty-Four years completed Service

$395.00

(g) Thirty-Five to Thirty-Mine years completed Service
s y y Y P $460.00

(h) Forty years or more completed Service
$525.00
ARTICLE 13 - CLOTHING ALLOWANCE AND UNIFORMS
13.01 The sum of seven hundred ($700.00) annual clothing

allowance shall be paid to members who are full-time

plain clothes officers and two dollars and fifty cents
($2.50) work day clothing allowance for each day of

employment to members as part-time plain clothes

S



13.01

13.02

13.03

- 14 -

officers. Provided however, that where a member has
been in receipt of the two dollars and fifty cents
($2.50) per working day for a period of six months,
then in every such case this member shall receive the
annual allowance of seven hundred ($700.00) and NOT
the two dollars and fifty cents ($2.50) per working
day for the period of time that he had been engaged on
plain clothes duty within that year.

The Board shall provide uniforms and equipment as the

Board considers adequate.

1, The Board shall annually provide each member
payment for dry cleaning services for clothing used in

the course of duty up to a total payment of $150.00.

2. The amount shall be pro-rated for members not

employed for a full calendar year.

3. The method of satisfying this clause shall be at

the discretion of the board.
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ARTICLE 14 - LIFE INSURANCE

14.01 The Board shall provide and pay one hundred per cent
(100%) of the premium cost of a Group Life Insurance
Plan for all members covered by this Agreement to
provide coverage equal to twice the basic annual

salary of each member.

ARTICLE 15 - MEDICAL, HOSPITAL AND DRUG INSURANCE

15,01 The Board shall pay one hundred per (100%) of the‘
current premium costs to provide each member with the
following :

15.02 Medical Insurance under the Ontario Health Insurance
Plan.

15.03 Hospitalization under the Ontario Health Insurance

Plan and Supplementary Blue Cross Plan for Hospital
care for semi-private coverage.

15.04 Blue Cross Extended Health Care including eye-glasses
(maximum subsidy - one hundred and forty
dollars ($140.00) and Hearing Aids (maximum
subsidy $300.00). Effective first of the month

following signing of the Collective Agreement.
15.05 Blue Cross Dental Plan No. 9 at the 1986 O0.D.A.
Schedule of Fees and update to 1987 0.D.A. Effective
first of the month following signing of the Collective

L _ Agreement.
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ARTICLE 16 - SICK LEAVE CREDIT PLAN

16.01 The Sick Leave Credit Plan shall be In accordance with
Appendix *B" of this Agreement, being By-Law 85-155 and

present amendments thereto,

ARTICLE 17 - WORKERS" COMPENSATION

17.01 A member who 1is eligible for Workers' Compensation
payments under the Workers® Compensation Act, R.S.O.
1980, c. 505, as amended, shall be entitled to be paid
by the Board a sum sufficient to supplement the
statutory benefits up to the member®s net basic pay as
of the date of injury. The Board's liability.
hereunder shall extend for one year only from the date

. of the injury, following which the member may use

1 accumulated sick leave credits as contemplated in

{ By-law 85-155 and present amendments thereto, until the

sick leave credits are exhausted.

17.02 When a member 1is absent from work due to

(2) A compensatable accident, injury or illness under the

Workers® Compensation Act, or

(b) His being hospitalized at least two days prior to his

scheduled annual leave,
L /?’(/
such member's ~ annual leave will be deferred to a

period to be fixed by the Chief of Police within the

e —

same calendar year.
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ARTICLE 18 - COMPASSIONATE OR SPECIAL LEAV

18.01

18.02

18.03

Compassionate leave shall be granted to a member 1iIn
the amount of three (3) working days to attend the
funeral of a relative. For the purpose of this
section, a relative means: Wife, Husband, Child,
Father, Mother, Brother, Sister, Father-in-Law,
Mother-in-Law, Brother-in-Law, Sister-in-Law,
Son-in-Law, Daughter-in-Law, Grandparents,
Grandchildren, Grandparents—-in-Law or a person

standing iIn loco parents.

At the discretion of the Chief of Police, a member, in
an appropriate case, may be granted additional leave
or compassionate leave 1In circumstances other than

those specified in Paragraph 18.01 of this Article.

Maternity Leave will be 1in accordance with The
Employment Standards Act, it being provided there is
no cost to the Board. A member on maternity leave
shall have the privilege of making arrangements with
the Regional Treasurer whereby she will pay the full
cost of fringe benefits or any portion that 1s
normally paid by the Board for the purpose of
maintaining agreed upon benefits for the duration of
the maternity leave. In that the appropriate
legislation provides for only seventeen (17) weeks of

pregnancy leave, any leave in excess of that period,



18.03

18.04

- 18 -

up to nine months maximum, may be taken only with the
consent of the Board. A member on maternity leave
shall not lose any seniority during such leave period
but the maximum duration of leave shall be nine (9)

months.

Where a member, with at least twelve months and
eleven weeks of continuous service, legally adopts a
child, such member shall be entitled to an unpaid
leave of absence of up to seventeen weeks. The member
shall advise the Department as far 1in advance as

possible with respect to a prospective adoption.

ARTICLE 19 -~ POLICE TRAINING EXPENSES

19.01

Each member who 1S directed to attend Police College
at AYLMER, or any other authorized course requiring
accommodation on the part of the member at a place
other than his wusual residence, shall be paid an
expense allowance 1i1n the amount of fifty dollars
($50.00) per week in addition to his regular salary,
and in addition shall be provided with the necessary
books, equipment and other related expenses where

necessary for such attendance.



19.02
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Each member who makes application and who is approved
by the Board to attend University or any institution
of higher learning to take an approved degree course,
technical course, seminar course, Or to receive any
training which will complement his knowledge and be of
benefit to the Force, may be granted the necessary
time off with pay, and may have all fees for
registration, tuition, textbooks, visual aids and
incidental expenses paid by the Board. Such approval
shall be in complete and uncontrolled discretion of
the Board.

ARTICLE 20 - OUT-OF-TOWN TRIPS

20.01

When a member 1is required to go out-of-town on police
duty (except for the purpose of training), he shall
not be required to drive more than four hundred (400)

miles per day.

ARTICLE 21 - ASSOCIATION BUSINESS

21.01

Any member who 1s elected to represent the Association
at the meetings of the Police Association of Ontario
and/or the Annual Convention of the Police Association
of Ontario, shall be granted leave to specifically
attend these functions. Leave with full pay to attend
the quarterly meetings of the Police Association of
Ontario will be taken at the discretion of the Chief
of Police. The number of representatives attending
the annual convention shall not exceed six (6) in
number in accordance with the Police Association of

Ontario Constitution and by-Laws.



21.01

21.02

21.03

- 20 -

The total paid leave available to members of the
Association for these Association activities shall not
exceed forty-two (42) working days 1in any calendar

year .

Any member who 1is elected or appointed to the Police
Association of Ontario Board of Directors or the
Executive Board shall be granted Jleave to attend
Quarterly and Special Meetings of the Police
Association of Ontario and to perform the necessary
functions of that office, with full pay, but the total
of such leave shall not exceed fifteen (15) working
days per year to be taken at the discretion of the
Chief of Police. -

Members of the Bargaining and Grievance Committee
shall be allowed time off, with full pay, to attend
any meeting with the Board or Administration or
Arbitration hearings, 1In order to carry out their

function.

- amREE
R
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(a) At the request of the Association, a member elected to

the office of the President of the Association shall
be granted a leave of absence of one year. During
such leave of absence, the member"s salary and
benefits shall be maintained by the Department and the
Association agrees to re-imburse the Department in the
amount of the full cost of such salary and benefits.
It i1s understood that during such leave, the member
shall be considered to be an employee of the
Association, however,- notwithstanding the effect of
the Collective Agreement, the member's seniority shall

continue during such leave of absence.

Failing selection of (@) above, a member elected to
the office of President of the Association shall be
entitled to a cumulative leave of absence of
35 working days during the year, The Department shall
maintain the member®s salary and benefits during such
leave and the Association agrees to reimburse the
Department in the amount of the cost of such salary
and benefits, Such leave shall be conditional upon
sufficient notice of a request to be absent from work
and subject to the reasonable operational requirements

of the member®"s unit.
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ARTICLE 22 - PENSION PLANS

22.01

22.03

The benefits from any Registered Pension Plans enjoyed
by the members of the Force at the 31st day of
December, 1974, shall continue in effect subject to
any Statutory Amendment or Amendments that may

hereafter be made.

Effective January 1lst, 1975, and continuing each year
thereafter, the Board shall purchase, in addition to
O.M.E.R.S. Basic Pension Plan, a Type one (1)
O.M.E.R.S. Supplementary Pension Plan at a 2% benefit
rate to fully cover past and future service. Benefits
become payable at normal retirement age (age 60).
Effective January 1lst, 1981, and continuing each year
thereafter, the Board shall also provide Early
Retirement O.M.E.R.S. Supplement Type three (3) to
permit Early Retirement without actuarial reduction in
benefits within ten (10) years prior to a member’s
normal retirement date, when,
The member has completed thirty (30) years of service
with the employer.

OR
The member 1s declared by the employer to be unable to
perform the duties of his employment due to mental or

physical incapacity (partial disability).
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Effective January 1lst, 1982, members of the Force
shall contribute eight per cent (8%) of their
pensionable earnings towards Basic and Supplementary
O.M.E.R.S. Pension Plans integrated with the Canada

Pension Plan.

The Board agrees to contribute one hundred per cent
(100%) of the total employee premium costs of:

1. Blue Cross Extended Health Care Plan EHC

2. Hospitalization under the Ontario Health Insurance
Plan and Supplementary Blue Cross Plan for Hospital
care for semi-private coverage.

3. Blue Cross Extended Health Care including
eye-glasses -(maximum subsidy $125.00) and hearing
aids, —_

To be applied to all employees retiring after
January 1, 1985, unless this service is provided from
any other source. This coverage shall continue until
the retired member reaches the age of sixty-five (65)

years or reaches his demise whichever comes first.

A" *90°D/
Mt

Effective for members retiring after the execution of

this Collective Agreement the subsidies in item 3 will

be increased to: eye-glasses = $140 (maximum subsidy);

hearing aids $300.00 (maximum subsidy).
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The Board agrees to contribute one hundred per cent
(100%8) of the total premium costs of:

1. Blue Cross Extended Health Care Plan

2. Hospitalization under the Ontario Health Insurance
Plan and Supplementary Blue Cross Plan for Hospital
care for semi-private coverage.

3. Blue Cross Extended Health Care including
eye—glasses (maximum subsidy $125.00) and hearing

aids.

To be applied to all those who become widows and
dependent children of members of the force after
January 1lst, 1985, unless this coverage 1s provided by
any other source. Upon an annual certification by the
Association that the status of the widow has remained
the same, the Board shall continue i1tsS premium
coverage until the widow reaches her demise, age 65

years, Or remarries, whichever comes first,

NE W

W&M
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Individuals who become widows and dependent children
after the execution of this Collective Agreement, the
subsidies in 1i1tem 3 will be increased to:

eye—glasses - $140.00 (maximum subsidy); hearing
aids - $300.00 (maximum subsidy).
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ARTICIE 23 - GRIEVANCE Am, COMPLAINT COMMITTEE

STEP 1 When a member has any grievances or complaint, he
shall within one hundred and twenty (120) hours,
convey to his immediate superior, in writing, all
facts relative to the grievance or complaint. The
member and his superior shall make every attempt to

resolve the problem at this preliminary stage.

STEP 2 IT the member and the superior fail to resolve the
grievance or complaint to the satisfaction of the
member, or i1f the superior Tails to discuss,
acknowledge or otherwise deal with the grievance
within one hundred and twenty (120) hours, the member

- may within forty-eight (48) hours invoke the following
procedure in an attempt to remedy the cause of his
grievance or complaint. The member shall have no
right to this procedure unless he first attempts to

resolve the difference by the preliminary procedure.

STEP 3 The member shall communicate his grievance or
complaint in writing to the Chief of Police and to the

official representative of the Association, setting

down all matters pertinent to the dispute.

C
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STEP 4

STEP 5

STEP 6

STEP 7

- 26 -

Such presentation shall be at a meeting between the
Chief or his designate and the Grievance Committee or
Its designate(s) at a meeting to be held within seven
calendar days of the filing of the grievance under
Step 3.

The Chief of Police or his appointee shall, with
reasonable dispatch, hear or receive the grievance or
complaint and within ten (10) days communicate 1In
writing his decision relative to the grievance or

complaint.

The Association may, If dissatisfied with the ruling
of the Chief of Police or his appointee or, 1if the
Chief of Police or his appointee fails or refuses to
deal with the grievance or complaint within the
specified time, file with the Board the grievance or
complaint within fifteen (15) days of the date the

grievance or complaint was submitted to the Chief of

Police or his appointee,

The Board shall investigate the grievance or complaint
and/or cause an inquiry to be held between the persons
involved iIn the dispute, and shall within thirty (30)
days of receipt of the grievance or complaint, submit

In writing, their decision in the matter.
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STEP 10
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The Association may, it dissatisfied with the decision
of the Board or, if the Board fails to communicate,
acknowledge or inquire into the grievance or complaint
within the specified time, submit the matter to an
arbitrator. The Association shall notify the Board of
Its desire to submit the grievance or complaint to an
arbitrator, and if the Board and the Association do
not within ten (10) days agree upon a single
arbitrator, the appointment of a single arbitrator
shall be made by the Solicitor General upon request of
either party, and the arbitrator shall hear the
grievance or complaint within thirty (30) days after
his appointment and shall issue a decision within a
reasonable time thereafter, and such decision iIs final

and binding upon the parties.

Each party shall share equally the cost of the
arbitration proceedings and the cost of the

arbitrator.

Any time limits specified in this procedure may be
enlarged or extended by consent of the parties then so

engaged in the procedure.
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ARTICLE 24 - PAY FOR POSTING AND ACTING RANKS

24.01

24.02 (a)

(b)

(c)

Any member who 1is designated by the Chief of Police or
his designee, to perform the duties of a higher rank
shall thereafter receive the pay of such higher rank
for the number of days worked in this capacity, during

such year.

Where the Chief or his designate assigns a Constable
to the Criminal Investigation Division for the purpose
of gaining experience in the operation of the unit,
such Constable shall receive his normal rate of pay
for the first nine months on his Tfirst assignment,
Thereafter he shall receive Sergeant's pay for the
duration of the assignment in excess of this period

and for each subsequent assignment,

Members assigned to Identification Branch shall

receive Sergeant’s pay in accordance with
Article 24.02(b).

No more than two members at a time shall be assigned
to the Criminal Investigation Division under 24.02 (a)
and no more than one member at a time shall be
assigned to Ildentification under 24.02(b). Bo such
assignment will exceed twelve consecutive months at a

time.
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ARTICLE 25 - VACANCIES

25.01

(a)

There shall be three methods for filling vacancies:
lateral, promotional, and temporary. They are as
follows :

(i) Lateral:

Where the Chief determines that there iIs a requirement
for a permanent appointment in any vrank in the
bargaining unit above the rank of Constable, such
position shall be posted for seven consecutive
calendar days for application by other personnel
holding the same rank-as the declared vacancy. Where,
in the judgement of the Chief, the skill, ability,
qualifications, experience and suitability for the
position are equal among the applicants considered,
then seniority in the rank shall govern. The
judgement of the Chief shall not be exercised iIn a
manner that 1is arbitrary, discriminatory or in bad
faith, and the Association shall have the right to
challenge the Chief"s judgement on this basis.

(ii} Promotional:

Where the Chief has made a determination that there is
a requirement for a permanent appointment as in (i)
above and there are no qualified applicants from those
holding the same rank as the declared vacancy, the
promotional process shall be instituted. The Chief
shall recommend candidates for promotion on the basis
that candidates of relatively equal merit shall be

recommended 1IN order of seniority.
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(iii) Temporary:

Where the Chief decides to fill a vacancy created by a
temporary absence (due to vacation, 1illness or
disability, a leave of absence, or an unfilled
permanent appointment being filled under (i) or (ii)
above), he shall Select replacements by the order of
ranking of the unsuccessful candidates 1iIn the
immediately preceding promotional competition for the
rank that i1s being replaced. Where the Chief decides
to fill a temporary "vacancy not expected to exceed
thirty (30) working days absence of the member being
replaced, the Chief shall select from among the
unsuccessful candidates in the Branch, Unit or Platoon
where the absence occurs.

{iv) The above paragraphs shall be subject to the
grievance and arbitration procedure with respect to

the selections made thereunder.

Specific counselling shall be given to each member
regarding his performance and behaviour, and that each
member be required to acknowledge, through signing an
evaluation form, that the evaluation and counselling
has been conducted, and a copy of that form be
supplied to him after the signing of same.

This evaluation form shall also provide adequate room

for remarks by the member being rated.
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ARTICLE 26 - FORCE REDUCTION

26,01 In the event of a Force reduction, members shall be
released iIn reverse order of seniority and members
shall be recalled according to seniority provided that
the member is mentally and physically fit. Such right
to recall shall expire at the expiration of two (2)
years from the date of release and the obligation on
the Board shall be completely discharged and the
member shall have no other rights if he fails to
respond within ten (10) days of the notice of recall
being sent by prepaid Registered Post to his last

address on record with the Department.

ARTICLE 27 - GENERAL PROVISIONS

27.01 Whenever applicable iIn this Agreement, the singular
shall include the plural and the masculine gender

shall 1nclude the feminine.

ARTICLE 28 - DURATION AND EFFECTIVE DATE

28,01 The Agreement shall remain in effect until the

31st day of December, 1338, unless either party gives

to the other party a written notice of termination or
of a desire to amend this Agreement, then it shall

' continue iIn effect for a further year without change.
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Notice that amendments are vrequired or that either
party intends to terminate this Agreement may only be
given within the period of ninety (90) days prior to
the expiration date of the Agreement, or any

anniversary date of such expiration date.

If notice of amendments or termination 1S given by
either party, the other party agrees to meet for the
purpose of negotiations within a period of fifteen
(15) calendar days from the receipt of such notice if
requested to do so, provided however, an extension of

time shall be granted If so requested by either party.
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APPENDIX *a"
SALARIES - 1987

JANUARY 1, 1987 - 4.5%
POLICE ASSOCIATION - DEPT. 235

RATE __ _ ___HOURLY RATE BI-WEEKLY ANNUAL
'STAFF SERGEANT 22.53 1802.40 47,042.64
SERGEANT 20.66 1652.80 43,138.08
1ST CLASS CONSTABLE 18.41 1472.80 38,440.08
2ND CLASS CONSTABLE 16.42 1313.60 34,284.96
3RD CLASS CONSTABLE 14.85 1188.00 31,006.80
4TH CLASS CONSTABLE 13.14 1051.20 27,436.32
CADET 9.79 783.20 20,441.52

JULY 1, 1987 - 1.5%
STAFF SERGEANT 22.87 1829.60 47,752.56
SERGEANT 20.97 1677.60 43,785.36
1sT CLASS CONSTABLE 18.69 1495.20 39,024.72
2ND CLASS CONSTABLE 16.67 1333.60 34,806.96
3RD CLASS CONSTABLE 15.07 1205.60 31,466.16
4TH CLASS CONSTABLE 13.34 1067.20 27,853.92
* CADET 9,94 795.20 20,754.72
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APPENDIX ®a*
SALARIES - 1988

JANUARY 1, 1988 - 4.0%

POLICE ASSOCIATION = DEPT. 235

RATE HOURLY RATE BI-WEEKLY ANNUAL
STAFF SERGEANT 23.79 1903.20 49,673.52
SERGEANT 21.81 1744.80 45,539,28
18T CLASS CONSTABLE 19,44 1555.,20 40,590.72
2ND CLASS CONSTABLE 17.34 1387.20 36,205.92
3RD CLASS CONSTABLE 15.67 1253,60 32,718,96
4TH CLASS CONSTABLE 13.87 1109.60 28,960.56
CADET 10.34 827.20 21,589.92
JULY 1, 1988 = 1,5%
STAFF SERGEANT 24,15 1932.00 50,425.,20
SERGEANT 22,14 1771.20 46,228,32
1sT CLASS CONSTABLE 19,73 1578.40 41,196,24
2ND CLASS CONSTABLE 17.60 1408.00 36,748.80
3RD CLASS CONSTABLE 15,91 1272.80 33,220.08
4TH CLASS CONSTABLE 14,08 1126.40 29,399.04
CADET 10.50 840.00 21,924.00



4

pal) THIS DAY OF , 1987 .

SUDBURY REGIONAL BOARD OF
COMMISSIONERS OF POLICE

. /' z sl 2D ;'p“ul)

/V /! MEMBER

K

MBER

kj MEMBER "

SUDBURY REGIONAL POLICE ASSOCIATION .

k4 PRESID??;/V
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BSZING A BY-LAW OF TAE REGIONAL RUNMICIPALITY
OF BUDBURY CONCERNING BICK LEAVE CREDIT

s GRATUVITIEE POR TBE BAPLOYEES OF THEE REGIORAL

RUNICIPALITY OF SUDBURY

WHEREAS the Counci) OF The Regional Municipality OF
sudbury deems it desirable to continue tde plan of rick leave
credit gratuities for the employees of The Regional Municipality
of Sudbury ostablish'd-by By-lav 73-30 as amended;

NOW TBEREPORE TBE COUNCIL or T8BE CORPORATION OF TBE
REGIONAL MUNICIPALITY OF SUDBURY HEREBY ENACTE AS POLLOWS:

1. In this By-law,

(a) ¥ "AREA BUNICIPALITY® means any one of the seven atea
municipalities Of The Regional municipality OF
Budbury,

{b) %BASIC RATE® means the rate of pay of the
individual's permsnent job classification at the
time Of injury/sickness,

(c) »*COUNCIL® means the Council of The Regional
municipality of sudbury,

(d) °CREPARTMENT EEAD™ means the Chief Administrative
Officer, Regional Engineer, Regional Planning
pirector, Regional Treasurer, Regional Clerk,
Co—ordinator of Bconemic Development, Director of

Bealth and Social services, Regional Personnel

$8)
{2y | contrast employees,

{3) | non-union employees, being persons not covered
by a collective agreement negotiated pursuant

to the Labour Relation8 Act of Ontario, and

hired after Decexmber 31st, 1980,

LY X1



. ‘ (4) smplayers OF The Cansdian Union of Pudlic
Eaployess, Locals 08, 4207 and 4207 - pocial
Services, C.L.C. bired ON OF af:e: July lat,
1982,

(s) e=ployees who sre semdery OF the Ontarie Wurses
Associatien and employed as Nurses at Pioneer
Ranor,

(6) yas olize, rho covered
by the terms of reference in the senior

Officers Memoryndus OF Agceement bired ON or
Aftez October Jet, 1978,
(7y ghe Chief of police and the Deputy Chief hired

2o-or after October Jat, 1978, and
(8) ‘gmplovess on probation. But esaploves* in op.

Srohation.
(£) C“EMRIOYEE BEALTH CARE - personsl maintenance of'
mean8 the personsl attendance by a legally qualified

and licensed wmedical practioner, medical specialist,
dentist, chiropractor, optometrist or
physio~-therapist Tor diagnostic OK trestzent

. services to an employee wbether through direct
employee contact of subseguent referral,

(g} ./nom'a- shall mean & calendar month,

(b) L 2Al. peans the value of the esployes’s baric
rate Oof pay less v.1.C., ¢.P.P., Income Tax, and
¢,0,E,R,8, Deductions,

- (4 /‘rnsonnsn DIRECTOR® wang8 tbe Personnel Director of

’ the Regional muniecipality of Budbury,

: (3 V/LSGIOH’ neans The Regional Runicipality of sudbury,

(k) /"REGULAR ATTENDANCE Deans the attendance of an
employee at bis duties for any month, on the day8
and during the bours for which hie attendance is

required during that month, according to the terms

of his employment,




R St
{

2 et
%

(1)1’£stnv1cz' peans 811 sttendances and puthorlsed
leaves Of absence with pay, but shall por imclude
lsave OF absence without pay in excess of tvo
consecutive weels,

(-)v/'sxcx LEAVE ABSENCE- means absence froe regulas
sttendance by sickness or ether physical incapacity
for which such leave Of absence »ay be paid from the
established credits,

(n) °®BICK LEAVE CERTIFICATE® atany a certificate
verifying @ claim for rick leave in the form
attached hereto and forming part of this By-law as
Schedule *A*, o in the ¢3se of Police Officer., i»

the forw attached as Schedule ®B®,

¢<;) *s1Ck LEAVE CREDIT® means & per diem gllowance or
portion thereof as provided by this By-lay for siek

leave absence, and
/1p) *TREASURER" shall mean the Treasurer Of The Regional
Municipality of sudbury.
2, (a) A plan of sicx leave credit gratulties IS heceby
continued for all employees and, subject to the control of
Council, the conduct and managesent OF the plan shall be vested in
the Personnel Director
{b) The Personnel Director shall perform all things pecessary
or incidental to carry on the sick leave credit gratuities plan,
Bach Department Bead, in conjunction with the Personnel pirector,
shall have the power to allow, amend Or disallow any sick leave
credit or sick leave absence for an esployee fm accordance with
the teres OF this By-law, provided, however, that the disallovance
by the Department Bead of any rick leave eredit or rick leave
absence shall be subject to the appeal set out in Section 5 oOf
this By-law.
tc) The Treasurer shall previde and xeep a Reglster in whied
all sick leave ¢redits and rick leave absences for all eaployeess

shall be recorded se that the register will ghow the net rick

i AL IO N N Ty
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Jeave credit of an empléyes which remains after a)ll his slck leave
sbsences have been deducted from his sccumulated rick leive
credity,

{8) BSick leave sbsences for those exployers rho normally arce
considered to Work a five-day week shall be charged against the
credit, provided therefor, on the basis of a day off being equal
to one day's credit. {glex {weve absences that are lema than a

~~ wﬂmmmmmnm_mm

basis.

(e} SBmplovess requiring sjick leave absences for "Explovee

gealth Care =“personal maintenance ©f® shall be restricted to a

\maximum Of four Bours pay within e span of a1 work &ay.

r (£) Slck lesve absence6 for those employees rho hormally work
v four-day reek shall be charged against the credivs provided
therefor, on the basis of a ¢ay off being equal to 1.,25¢ (one and
one-guacter) days’ eredit,

3. All employees who are members of ¢.u.p.E., Local #1428

Pull-time Unit, OF covered by the Snlformed Pollice Amsocistion

‘;cOnectlve agreement, shall be entitled to a rick leave credit of

gne and one hatf (1) 1/21 dave for every monih of ceguiar
attepdapce, and the sicx leave eredits of an employee shall be

cumulative, previded that an employee will not be entitled to a
sick leave absence if:
(1) he bas taken an unauthorized leave of abaence during
the month, or if
(ii) be bas taken an mnautborized leave of absence witbhout
pay for a peri’od in excess Of two (2) calendar
weeks, Woere spuch leave extends iNtO aoce than ONe
{1) month the sick leave credit will ast be granted

for the month in which the greater number OF gays OF

abseance occurred,
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é. (d) /An eaployee who s absent from Bis doties for more than
five (S) working Gays from cm suffered during
the course Of bis duties 3» an employee Of the Region may apply to
the Region t» a3 { Jdw 503 JIITIT - iN pay between his Worker's
\\\ Compensation and his net pay. xfm!_.‘g_gtqunt 1 mide, then

%c?encing on the :ht.h@’m @8y and for each additional

tk day for which the employee is absent due to the aceident,

there shall be charged agalnst his sicx leave credits that portien
paid to the s2id employee by the Region, converted tO days or o

\/portlon thereof.

/ (b) The Reglon shall only deduct from the employee’s spick
leave credits the excess portion of wages between the worxer’s
Compensation and bis net basic daily rate. ghould the eaployee's
rick leave ¢redits become exhausted, then the Region shall not
continue further payments.

{c) Ko employee shall receive sick lesve absence iIN excess Of
bis accumulated sick leave credit,

(8) Employees may be allowed up to @ saxinum of three (3)
days pay for compassionate family reasone which day6 of absence
shall be deducted from their accumylated rick leave credits,
subject to the provision that such compassionate leave IS not
provided by sone ether Region provialon.

(e) An employee shall not be entitled to benefits under
Section 4(d) ifbe faile, upon request, *to furnieh bis supervisor
with reasonsble proof OF attendance at the function requiring sseh

compassionate leave of absence,

N (£) Wccumulated sick leave credit. shall mot b+ paid out for
tthe time period ea employee- whbold goalify for —employment
Ynsutance Benefits For Matecnity Leave.

{g) 1an employee may subeidize his Weekly indemnity Insurance
Coverage to that of his basic salary,'from his accrued rick leave
\credits in keeping with Regional policy and practicer and the
Yecns and conditions of the ®aster Contract.

L LA T
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S. (a) An employee shall report his $llness no later than the
first hour on the first day on which such employee {s sbsent from
his work, to his Department bead or designate fOor salaried
employees, 0k to the Operations Department (Time Office) for
hourly-rated employees.

N (b)_Botwithstanding Section 5(a) above ™ Police sfficer

~ sball cepprt Ads Allosas st leastene {00 bour  co Bis
‘gcheduled atarting Siwe to the pojjce officy; on duty fn the
{c) Upon an employee's return, be shall file with the

Treasurer the approved sick leave certificate as set out in
schedule *a*, or4 MW&ML

e ve work

ays “2b i ! .
(8) 1Except forPolice 0ffibers the sick leave certificate,
supported by a physician's certificate, if applicable, shall pe
filed when the claim of any employee is for a day immedistely

preceding or succeeding a public boliday, vacation leave, a

Saturday or s Sunday, or the employee's normal day off.

{e) for Police Dificers, ;bé‘iick—leave certificaty,

" £11ed when the cleim of a PollEe OFficer in Kot n dpy jmmediately
- i —— . -

{£) A Department Bead, spon previous nctice or interview, may
demand a medicsl doctor's certificate for a one-day or two-day
sick leave Of absence.
¢. (a) Prior to the end of rebruary of each year, the Treasurer
shall cauee to be delivered to each Department Beasd an annual
statement Of tick leave credits for each employee in the

Department. Any employee shall have the right to appeal the

SR It SR SV XY T SRR L I I .,I'F;f.,-.’v pras Lcew vawpnoLoeny
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Lire o ar e Wain 9K

esntents Of the raid statemant in relation tO the credity and
deductions Tor the previous year ON written appllcation, to be
filed with the Treoasurer of the Reglon prior to the 1%ty day of
march Of the year in which the statement vas received, provided
that If no appeal is filed as aforesaid tre content8 of the wid
statement shall be considered finsl and binding.

(b) A Moard of Review for barring OF such appeals is beredy
constituted conslisting of t&).t”“cat Of the appealing

\empYoyee's snlon & @ representative in the cige OF & non-union
Brployee), thé Personnel Director, and »'chafrman of the xacd, to
be selected by the Gnion President (or the non-union
representative) and the Personnel Director. |If the Onion
president {or non-union representative) and the Personnel Director
are unable to sgree, then the helection OF Chairman shall be made
by the Reglon $ollcitor in his pole discretipn, A majority
decision OF the Board of Review shall be final and binding upon
the Region and the emrployee,

(c) Where an appeal is filed with the Treasurer be shall
forthwith notify %he Fersonnel Director and President OF the
\ppeallng employee's union {or non-union representative). <The
Board shaz1l set a date for the hearing of the appeal and thre
Chairman shal) notify the Tressurer of such date and place of
hearing, whereupon the Treasurer shall mail Or deliver to the
appellant notice of the date and place of tbe sitting Of the
Board, 8uch notice shall be mailed or delivered not less than
seven (7) day8 prior to the date set by the Board for the hearing
of the appeal.

(@) 'The decision of the Board of Review In respect to any
appeal ghall be reported to the Treasurer who shall record im the

register the decision of the Board of Review.

85-15
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7. (8) When an employee hving“ of completed

pervice with the Region OF on transfer with wninterrvpted service ;-
from an Area Municipality cesses to be employed by the Region.
there shall be paid to bim Or to Bis personsl representative or,
failing Q@ personal representative, to suck other perron ss the
poard Of Review may determine:
() for those employees who are normally conridered to
be working aWive-Bay week an $mcunt egual to bis
Surrent Patly sadary, wager or other remuneration
for*one-bhalf the number of days to bis credit,
and, in any event, not in excess of the amount of
dne- balf year's earnings at the basic Baily rate
!received by him {mmedfately prior to termination
of employment.

(i) for those employees who normally work a four-day
week an amount equal to .80 (4/%5) of his current
daily salary, vages or remuneration for one-half
the number of day8 to his Credit, and, in any
event, not in excess of the amount of one-haif
year"s earnings at the basic daily rate received
by bim immediately prior to termination of
employment.

8. Accumulated rick leave credits payable bherein shall be
payable to any qualified employee under Section 7(a) upon
termination Of employment regardless of cause, provided, Bowever,
that tbe Region my withhold therefrom any amount for which such
employee &s legally liable to account to tbe Region in which case
all sums withheld up to the full amount Of such liability shall
forthwith vest in and be the property of the Region. Any éispute
over amounts so withheld shall be determined by the grievance
procedure established by the relevant bargaining agreement for the
employee. This By-law shall not give the Region rights or

remedies for collection of debt6 or taxes not conferred by law.
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9. This By-law Soes not apply to Burses employed It Pioneer
manor Bome for the Aged in The Regional Municipality Of sudbury,
as the result OF an arbitration avard made pursuant to The
Bospital Labour Disputes Arbitration Act by Brent Arbitrations
Incorporated dated the 16th day OF September, 1980,

-

- - . -—— . 42— -~ °
o, By-1avs'73=30, 73-110 X»—A))ﬁ?—pj.@x 89, §0=237 And

e

,w)re hereby ¥apeatpd, with all credits and gratiuties

festablished onder those By-lavs continued.

READ THREE TIRES AND FINALLY PASSED IN OPEN COUNCIL this
25th day of September, 198S.




 PCIEDULE *A° ¥O BY-LAW 83-188
. Or 732 RECIORAL ROWICIPALIYY OF BUDBDRY

BICK LEAVE CERTIPICATE

(1) ERPLOYEE'S APPLICATIOR FOR BICK LEAVE ABSENCE

1 hereby apply for siex leave absence and certify that sy

absence was occasioned by sickness
accldent
from to
inclusive.
Total Days
Date _ .19

DECISION ON APPLICATION

(2) The above application
(1) 4is approved
(2) is not approved

(3) 48 approved but amended as follows:

pated o« 15

Signature or Department EBead




R

(1)

@

(3)

-

.‘.
£
”

T

altay A PR s T
RN p. g S e R N
4£% My BT 2 R R Y T
B & NEY
RO PN .. Vw
R SRR
A LA 1 B

_.-;’, by P R A
RN, 1)) :

i
>
ST Pa s
TRy

v~
. 'v“l‘ N e
LR 5 M
Vot k‘ 3 RS ey )

Crece
vy

A
-

AT,
o
g
o
”'/
-J -

)

-~

.

PR
OBt

SCHEDULE *B*® TO BY-LAW 85
OF THE REGIONAL MUNICIPALITY OF SUDBURY

SICK LEAVE CERTIFICATE

EMPLOYEE"S APPLICATION FOR SICK LEAVE ABSENCE

DATE REPORT RECEIVED TIME
NAME OF EMPLOYEE BOOKING SICK

NAME OF PERSON BOOKING EMPLOYEE OFF SICK

DAY SHIFT AFTERNOON SHIFT, NIGHT SHIFT
OFFICER RECEIVING REPORT
INDIVIDUAL DATES AND ROURS OFF DUE TO ILLNESS —— OR ACCIDENT_

TO BE INDICATED:

THIS ABSENCE WAS IMMEDIATELY PRECEEDED OR FOLLOWED BY DAYS ofFfF OR
VACATION LEAVE AS FOLLOWS: ’

DATES
DATED EMPLOYEE'S SIGNATURE
CHECKED AND rounNd CORRECT

ENTRY COMPLETED IN SICK LEAVE BOOK

{Officer In Charge)

(232X 2E 22228 X222 2R3 2 2R 22 2222 222222 2222 2823222222077

PHYSICIAN"S CERTIFICATE

1, THE UNDERSIGNED, A DULY REGISTERED AND QUALIFIED MEDICAL

PRACTITIONER CERTIFY THAT

WAS JUSTIFIED IN ABSENTING HIM/HER SELF FROM DUIY DUE TO ILLNESS/
TO -

ACCIDENT, DURING M E PERIOD
{Date commenced) (Date concluded I

AND THE SAID OFFICER IS Now PHYSICALLY AND MENTALLY CAPABLE OF
RETURNING 70 FULL. POLICE DUTES. -

DATED AT SUDBURY, 19____. SIGNATURE
RAME (Pl FASF PRINT)

O A L Y Y Y R LS A EEERIEII I I T3]

DECISION oN APPLICATION

THE aBovE APPLICATION NO. OF HOURS
($%] IS ALLOWED
{2) 1S NOT ALLOWED

(3) 1S ALLOWED BUT AMENDED AS FOLLOWS:

——

TSignature Of Chief of Police]

SRP #G-24 (03/85)




LETTER OF AGREEMENT

BETWEEN

THE SUDBURY REGIONAL BOARD OF
COMMISSIONERS OF POLICE

—-and-

THE SUDBURY REGIONAL POLICE ASSOCIATION

1. The parties agree to establish a joint committee to
study the replacement of the existing sick leave with a
short term/long term salary continuation plan.

2. Such committee shall consist of two members appointed
8%' Epe Association and two members appointed-by the
Ie L ]

3. The committee shall report its recommendations to their
appointing parties prior to 30 September, 1988.

DATED AT Sudbury, Ontario, this 13th day of July, 1987.

B. Insley G. Gauthier
L. Denomme H. Bray

B. Racicot

A. McDonald

L. Kilby




LETTER OF AGREEMENT

BETWEEN
THE SUDBURY REGIONAL BOARD OF
COMMISSIONERS OF POLICE
—-and-
THE SUDBURY REGIONAL POLICE ASSOCIATION
1. The Board of Commissioners agrees that during the term

of the ~current Collective Agreement, expiring
31 December, 1988, areas which presently have
two—officer patrol cars during the period 2000 to
0800 hours shall be maintained.

These are;

(a) cCapreol, Levack, Walden, Coniston, and:
(b) Two cars in the City downtown area,

A Joint Committee shall meet no later than
30 September, 1988, to review the hours of coverage of
two-officer patrol cars during the previous twelve
months. The committee shall consist of two members
appointed 2¥ the Association and two members appointed
by the Chief,

DATED AT sudbury, Ontario, this 13th day of July, 1987.

FOR THE ASSOCIATION FOR THE COMMISSION
B. Insley G. Gauthier

L. Denomme H. Bray

A. McDonald

B; Racicot
L. Kilby




