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THIS AGREEMENT made this loth, day of 
June, A.D., 1993 

BETWEEN: 

THE CORPORATION OF 
THE CITY OF SCARBOROUGH, 
hereinafter called the “Corporation”, 

OF THE FIRST PART: 
r’ 

and 

LOCAL 545, 
THE SCARBOROUGH MUNICIPAL 

OFFICE EMPLOYEES’ UNION 
chartered by the 

Canadian Union of Public Employees Union, 
hereinafter called the “Union”, 

OF THE SECOND PART. 
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WHEREAS the right of the taxpaying public to 
uninterrupted slullful and efficient service cannot 
be questioned, and it is obligatory upon the Corpo- 
ration and its employees that efficient operation be 
maintained; and to effect this it is important that 
harmonious relations be continued between the 
Corporation and its employees and whereas it is the 
desire of the parties hereto to maintain harmonious 
relations and settled conditions of employment, to 
promote co-operation and understanding between 
the parties, to recognize the value of joint discus- 
sions and negotiations in all matters pertaining to 
working conditions, hours of work and scale of 
salaries to encourage efficiency in operation and to 
promote the morale, well-being and security of all 
employees of the bargaining unit and whereas it is 
desirable that methods of bargaining and all mat- 
ters pertaining to the working conditions of the 
employees be drawn up in an agreement. 

NOW THEREFORE THIS AGREEMENT 
WITNESSETH that the parties hereto in consid- 
eration of the mutual covenants hereinafter con- 
tained, agree each with the other as follows: 
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RECOGNITION 

1 .O. The Corporation recognizes the Union as the 
sole bargaining agent for all its office, cleri- 
cal and technical staff covered specifically 
within the Salary Groups as contained within 
the current Collective Agreement and 
HEREBY CONSENTS to negotiate with 
the Union or any authorized Committee 
thereof in any or all matters affecting the 
relations between the parties of this Agree- 
ment looking toward apeaceful and amicable 
settlement of any differences that may arise 
between them. 

1.1. Employee. For the purpose of this Agree- 
ment, an employee is a person whose em- 
ployment has been approved by Council, has 
been assigned to a position which is num- 
bered on the Establishment of Strength and 
the work of such position is of a continuing 
nature necessary to the general operations of 
the Corporation. 

1.2. Temporary Employee. For the purpose of 
this Agreement, a temporary employee is 
defined as a person employed: 

a) to replace a permanent employee who 
is temporarily absent; 
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b) on seasonal work; 

c) on work which is necessary to catch up 
on a backlog or overload of normal 
duties in a department. 

Such temporary employees will be entitled 
only to the benefits and subject to the regula- 
tions as provided for in Article 2 of the 
current Collective Agreement. 

REGULATIONS AND BENEFITS COVERING 
T E M 3 R Y  EMPLOYEES 

2.0. Temporary Employees shall be employed for 
a maximum period of eighty-five (85) con- 
tinuous working days except where this time 
period is not expedient for certain types of 
work involved. It is understood that a further 
period oftime may be allowed if requested by 
the Corporation and agreed to by the Union. 

2.1. In the event that a further period of time is 
requested, the Corporation will meet with 
two (2) members of the Union Executive to 
discuss the request and, upon agreement, all 
appropriate conditions of employment in ac- 
cordance with the terms of the Collective 
Agreement will be documented and a copy 
given to the Union. 
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2.2. Temporary Employees shall be required to 
pay to the Union an amount equivalent to 
Union Dues commencing after twenty (20) 
days of service or accumulated service. 

2.3. The parties agree that the service require- 
ment for temporary employees shall only be 
accumulated in the event that the employee is 
rehired within one (1) year of the previous 
termination date. 

2.4. It is understood that if a temporary employee 
is not rehired within one (1) year of the 
previous termination date, all previous serv- 
ice and accumulated service shall be lost. 

2.5. Temporary Employees shall participate in 
the following benefits in accordance with the 
Agreement: Hospital and Medical, Workers’ 
Compensation, Overtime Pay, and Vacation 
Pay. Protective Clothing will be supplied as 
considered necessary by the Corporation. 

2.6. *The Corporation agrees to recognize pay for 
Paid Holidays for temporary employees in 
accordance with the Employment Standards 
Act. 

2.7. A temporary employee who is appointed to a 
permanent position, without interruption of his 
employment, shall have his seniority calculated in 
accordance with Article 6 of this Agreement. 

I 
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MEMBERSHIP 

3.0. All f u m p l o y e e s  affected by this Agree- 
ment sh-me members in good stand- 
ing of the Union after expiration of the 20 
working day period and shall continue to 
maintain their good standing. Notwithstand- 
ing anything contained in this section, no 
grievance shall be accepted by the Corpora- 
tion if such grievance concerns discipline or 
discharge of an employee until such person 
has attained full seniority, which seniority 
shall be effective at the expiry of sixty-five 
(65) working days from the starting date. 

DUES DEDUCTION %/\ 
4.0. The Corporation agrees, during the lifetime 

of this Agreement, to deduct from each em- 
ployee covered by this Agreement, and in 
accordance with this Agreement, Union Dues 
as may be adopted by the Union for each pay 
period and to remit same, not later than ten 
(1 0) days after such deduction, to the Treas- 
urer of the Local Union. Each employee 
must authorize dues deduction and such au- 
thorization shall be witnessed. Dues deduc- 
tion authorization shall be on a form ap- 
proved by the Corporation and the Union and 



shall take place after twenty (20) working 
days from the date of employment. The 
Corporation shall, when remitting such dues, 
name the employees from whom dues have 
been collected, the amount collected, and 
also the names of employees who are no 
longer eligible for union dues payment. 

NO DISCRIMINATION 

5.0 The Corporation and the Union agree that, as 
set out in the Human Rights Code and the 
Labour Relations Act, there shall be no dis- 7 dsirimination, interference, restriction, or co- 
ercion exercised or practised with respect to 
any employee by reason of age, sex, marital 
status, creed, colour, disability, or by reason 
of hidher membership in, or activities on 
behalf of the Union. 

provide 5.1. The Corporation- 
\ 

a harassment-free workplace for its employ- 
ees. - 

SENIORITY 

6.0. Seniority as referred to in the Collective 
Agreement for all purposes except lay-off, 
shall mean length of continuoushrvice in the 
employ of the Corporation. For purpose of 
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(\lay-off wit@ a department, seniority shall 
m%n the length ofzcumulated service in qb 

db such department. In the event of an employee 
being laid off from the Corporation, his unit- 
wide seniority shall be recognized. 

6.1. Any employee will be considered probation- 
f ary for the first siJcty-five ( working days 

b 0 and will have no s e n i o r i t y s d u r i n g  the 

$ period. After sixty-five (65) working days’ 
service, his seniority shall date back to the 
date on which his employment began. 

6.2. All previously acquired seniority shall be lost 
in the case of a voluntary termination or in the 
case of a discharge, unless such discharge is 
reversed through the provisions ofthis Agree- 
ment. 

6.3. In the event that an employee covered by this 
Agreement should be promoted to a position 
with the Corporation beyond the scope of t h s  
Agreement and subsequently returns to a 
position within the scope of this Agreement, 
he shall retain the seniority previously ac- 
quired and shall have added thereto the sen- 
iority accumulated while serving in such ca- 
pacity. 

6.4. The Corporation will supply sufficient cop- 
ies, as required, of a list of members of the 
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Local showing department and Corporation- 
wide seniority of each member. Current lists 
to be provided to the Union on January 1 and 
July 1 of each year unless otherwise mutually 
agreed. . 

MANAGEMENT RIGHTS 

7.0. The Union acknowledges that it is the exclu: 
sive function of the Corporation to hire, pro- 
mote, demote, transfer and suspend employ- 
ees, and also the right of the Corporation to 
discipline or discharge any employee for 
cause, provided that a claim by an employee 
who has acquired seniority, that he has been 
discharged or disciplined without just cause, 
may be the subject of a grievance and dealt 
with as hereinafter provided. 

7.1. The Union further recognizes the right of the 
Corporation to operate and manage its busi- 
ness in all respects in accordance with its 
commitments and responsibilities. The right 
to decide on thenumber of employees needed 
by the Corporation at any time, the right to 
use improved methods, machinery and equip- 
ment, and jurisdiction over all operations, 
buildings, machinery, tools and employees 
are solely and exclusively the responsibility 
of the Corporation. 
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7.2. The Corporation also has the right and the 
Union recognizes it, to make and alter from 
time to time, rules and regulations to be 
observed by the employees; such changes in 
general rules and regulations shall be posted 
on the bulletin boards and shall not be incon- 
sistent with any of the provisions of this 
Agreement, having particular regard for the 
provisions of Article (6)  Seniority as con- 
tained herein. 

7.3. The Corporation agrees not to exercise these 
rights in a manner inconsistent with the terms 
of this Agreement. 

SUSPENSION OR DISMISSAL OF 
EMPLOYEES 

8.0. A claim by an employee, who has attained 
seniority, that he has been unjustly discharged 
or unjustly suspended from his employment 
shall be tteated as a grievance if a written 
statement of such grievance is lodged with 
the Commissioner, Corporate Services within 
three ( 3 )  working days after the employee has 
been suspended or ceases to work for the 
Corporation. 

8.1. A meeting will be convened within three (3) 
working days of receipt of the grievance by 

' 
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the Commissioner, Corporate Services to in- 
clude the relevant Department Head or Deputy 
and necessary Corporation and Union repre- 
sentatives. The grievance shall be resolved 
by either confirming the Department Head’s 
action or by reinstating the employee with 
full compensation for time lost or by other 
arrangement which is just and equitable in 
the opinion of the conferring parties. A 
decision shall be rendered within two (2) 
working days of such meeting. If the deci- 
sion is not satisfactory to the grievor andor 
the Union, the grievance shall then be re- 
ferred to the Grievance Procedure comment- 
ing at Step No. 3. 

8.2. Where anemployee has beendismissedwith- 
out notice, he shall have the right to interview 
a member of the Executive Committee of the 
Union for a reasonable period of time before 
leaving the Corporation’s premises. 

8.3. An employee who has been the recipient of a 
Warning of an Offence or on whose record a 
Derogatory Notation has been made will have 
an opportunity to have such Warning of an 
Offence or Derogatory Notation removed 
from his file in accordance with the following 
procedure: 

11 



Such employee in excess of two years’ serv- 
ice with the City, who has not received a 
Warning of an Offence or caused a Deroga- 
tory Notation to be made on his record for 
two (2) consecutive years, may request a 
reviewbytheCommissioner, Corporate Serv- 
ices. The Commissioner, Corporate Services 
and the appropriate Department Head may 
removs-at their oEtlon, any such Warning of 
Offence or Notation from the employee’s 
file. The Union will be sent a copy of all 
correspondence to employees in regard to 
this subject. 

8.4. The Union Steward or Executive Officer 
shall be advised and have the right to be 
present whenever the employer discharges, 
suspends or issues a written Warning of Of- 
fenceIDerogatory Notation to an employee. 
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COMPLAINTS AND GRIEVANCE PROCE- 
DURE 

9.0. The parties to this Agreement are agreed that 
it is of the utmost importance to adjust com- 
plaints and grievances as quickly as possible. 

9.1. No grievance will be considered 

(1) which usurps the right of Management 
as set out in the Management Rights 
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Clause; 

where the circumstances giving rise to 
it occurred or originated more than seven 
(7) full working days before the filing 
of the grievance. 

(2) 

COMPLAINTS 

10.0. A complaint is defined in this Agreement as 
a specific or general situation not considered 
to violate terms and conditions of the Agree- 
ment, but which may be adjusted within the 
authority of the Department Head or Com- 
missioner, Corporate Services without vio- 
lating the Agreement or setting a precedent. 

10.1. An employee or the Union may submit a 
complaint to the Department Head in writing 
and such complaint shall be adjusted or an- 
swered within five (5) working days of re- 
ceipt of same. 

10.2. In the event that the matter is not resolved, the 
issue will be referred to the Corporation’s 
Bargaining Committee to be dealt with within 
fifteen (1 5 )  working days of receipt of same. 
It is understood that the Union Executive 
may make representation to the Administra- 
tive Committee on any unresolved items if 
they so elect. 

13 



GRIEVANCES 

11.0. A grievance is defined in this Agreement as 
being any allegation in writing that the appli- 
cation, interpretation or adrmnistration of 
t h s  Collective Agreement have been vio- 
lated. Either party to the Collective Agree- 
ment may initiate a grievance. 

1 1.1. The Corporation acknowledges the right of 
the Union to lodge a grievance alleging that 
a penalty imposed for loss of, or damage to, 
any equipment issued by the Corporation is 
unreasonable. 

11.2. A grievance properly arising under the Col- 
lective Agreement shall be adjusted and set- 
tled as follows: 

11.3. 

Step 1: It is understood that before the griev- 
ance is reduced to writing, the Grievor’s 
Section Head or the appropriate Supervisor, 
(not a member of Local 549, shall have an 
opportunity to adjust the grievance. The 
aggrieved employee shall be accompanied 
by a steward or an available Union repre- 
sentative in this process. Failing a satisfac- 
tory settlement, the grievance shall be re- 
duced to writing and the Section Head or 
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appropriate Supervisorreferred to above shall 
render a decision in writing within two (2) 
working days of receipt of the grievance. In 
cases where grievances involve another divi- 
sion or department, the Section Head or ap- 
propriate Supervisor will hold the grievance 
in the division or department concerned. 

Step 2: If the grievance is not resolved under 
Step 1 to the satisfaction of the Grievor and  
or the Union, the grievance shall,be submit- 
ted to the Department Head or Deputy or 
designated Director within three (3) working 
days of receipt of the decision in Step 1. The 
Department Head or Deputy or designated 
Director will discuss the grievance with the 
Grievance Committee at a meeting of the 
parties at which the Grievor shall attend; such 
meeting to be within six ( 6 )  working days of 
the receipt of the decision in Step 1 unless 
otherwise mutually agreed by the parties. 
The Department Head or Deputy or desig- 
nated Director shall give a decision, in writ- 
ing, within three (3) working days from the 
date on which the meeting is held. In cases 
where grievances involve another depart- 
ment, the Department Head or Deputy or 
designated Director will hold the grievance 
in the department concerned. 
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Step 3: Should the decision of the Depart- 
ment Head or Deputy or designated Director 
not be satisfactory to the Grievor and/or the 
Union, the Union must submit a copy of the 
grievance, together with the last decision 
received, to the Commissioner, Corporate 
Services within four (4) working days. The 
Commissioner, Corporate Services shall place 
the grievance before the Administrative Com- 
mittee. The Administrative Committee shall 
meet with the parties within ten (1 0) worlung 
days of receiving the grievance or such other 
period as may be mutually agreed and render 
its decision within three (3) working days of 
such meeting being held. However, it shall 
be understood that the Commissioner, Cor- 
porate Services may initiate a meeting of the 
parties to attempt a resolution of the dispute 
prior to the grievance being heard by the 
Adrmnistrative Committee. If such a meet- 
ing is called and the grievance is withdrawn 
or otherwise resolved, the submission to the 
Administrative Committee shall be aban- 
doned. 

Step 4: If the decision of the Administrative 
Committee is not acceptable to the Grievor 
and/or the Union, the matter may be referred 
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to a Board of Arbitration provided that such 
notice is given to the Corporation within 
seven (7) working days after the Administra- 
tive Committee’s decision in Step 3 is deliv- 
ered to the Union. 

1 1.4. A grievance properly arising within the terms 
of this Collective Agreement and affecting a 
group of employees will be recognized. 

Such grievance must be signed by the griev- 
ing employees andor the Union President 
and Secretary and shall commence at Step 2 
in the Grievance Procedure. 

11.5. If the parties mutually agree, the Commis- 
sioner, Corporate Services may be substi- 
tuted for the Administrative Committee at 
Step 3 and Step 4 ofthe Grievance Procedure. 
It is understood that grievances within the 
Corporate Services Department will proceed 
directly to Administrative Committee in place 
of the provisions of this Article. 

0 
ARBITRATION 

12.0. Both parties to this Agreement agree that any 
dispute or grievance concerning the interpre- 
tation or alleged violation of this Agreement, 
which has been properly carried through all 
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the required steps of the Grievance Proce- 
dure outlined above, and which has not been 
settled, will be referred to a Board of Arbitra- 
tion at the request of either of the parties. 

12.1. The Board of Arbitration will be composed 
of one person appointed by the Corporation, 
one person appointed by the Union and the 
third person to act as Chairman chosen by the 
other two members of the Board. 

12.2. Within seven (7) working days ofthe request 
by either party for a Board, each party shall 
notify the other of the name of its appointee. 

12.3. Shouldthepersonchosenbythe Corporation 
to act on the Board, and the person chosen by 
the Union fail to agree on a third person 
within ten (10) working days of the notifica- 
tion mentioned herein, the Minister of La- 
bour of the Province of Ontario will be asked 
to nominate a Chairman. 

12.4. The decisions of a Board of Arbitration, or a 
majority thereof, constituted in the above, 
manner, shall be binding on both parties. 

12.5. The Board of Arbitration shall not have any 
powerto alter or change any ofthe provisions 
of this Agreement or to substitute any new 
provision for any existing provisions, nor to 
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give any decision inconsistent with the terms 
and provisions of t h s  Agreement. 

12.6. Each of the parties of this Agreement will 
bear the expenses of the nominee appointed 
by it; and the parties will jointly bear the 
expense, if any, of the Chairman. 

12.7. No person shall be selected as a Member or 
Chairman of the Board of Arbitration who is 
an employee of the Corporation, or a member 
of the Council, or a member of the National 
Union, or who has any pecuniary interest in 
the grievance. 

12.8. It is understood that the Management may 
bring forward at any meeting held with the 
Union Committee, any complaint with re- 
spect to the conduct of the Union, its officers 
or members, and that if such complaint by the 
Management is not settled to the mutual 
satisfaction of the conferring parties, it may 
be treated as a grievance and referred to 
Arbitration in the same way as the grievance 
of an employee. 

NO STRIKES OR LOCKOUTS 

13.0. The Union agrees that, during the life o f th s  
Agreement, there will be no strike, picketing, 



slow down or stoppage of work, either com- 
plete or partial, and the Corporation agrees 
that there will be no lockout. 

13.1. The Corporation shall have the right to disci- 
pline or discharge an employee who partici- 
pates in any unlawful work stoppage pro- 
vided that a claim of unjust discipline or 
discharge may be the subject of a grievance 
and dealt with as herein provided. 

13.2. Should the Union claim that a cessation of 
work constitutes a lockout, it may take the 
matter up with the Corporation as provided 
herein. 

13.3. The Union further agrees that it will not 
involve any employees ofthe Corporation, or 
the Corporation itself, in any dispute which 
may arise between any other employer and 
the employees of any such other employer. 

LAY-OFFS 

14.0. Where a layoff is necessary other than as a 
result of a breakdown of machinery, power 
shortage, or other emergency, the Corpora- 
tion will give at least ten $Q+ys’ notice of 
layoff to the employees affected and to the 
Secretary of the Union. 

8’ 
L 
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14.1. In the event of a layoff the following proce- 
dure will apply: 

Employees wishing to transfer to another job 
classification within their department will be 
considered subject to the following condi- 

tions: 27E-I 
a) They have greater departmental senior- 

ity than the e m e y e e  to be displaced, 
and 

The Corporation determines that their 
skill, competence and efficiency meet 
the job requirements. 

- 
b) 

If arrangements cannot be made within the 
department they will be considered for trans- 
fer to another department within the Corpo- 

-ration using their overall Corporation senior- 
ity providing the other criteria in b) above is 
satisfied. 

14.2. Employees shall be recalled according to 
semority and their ability to perform the 
work, as work becomes available and shall 
report for duty ten (10) working days after 
notice by registered mail to their address on 
record with the Human Resource Services 
Division. Failure to meet the aforementioned 

2-7 P-1 
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deadline shall entitle the Corporation to con- 
sider an employee as having resigned. 

14.3. Employees who have been laid off due to 
lack of work and subsequently re-called will 
have their length ofservice determined by the 
actual time they have been on the Corpora- 
tion’s payroll, provided that such employee 
returns to work when notified and subject to 
the conditions of this Collective Agreement. 

14.4. Any employee who has been laid off for a 
continuous period of twelve (12) months or 
more, will lose any previously acquired sen- 

and, if re-hired, will be re-hired as a 20)’ ionty . ‘ 

1 L new employee. 

CLASSIFICATIONS AND SALARIES 

15.0. Employees shall receive their salaries every 
two weeks on Thursday by cheque, to be 
enclosed in envelopes, with a statement of 
earnings attached, showing gross pay, appli- 
cable overtime hours, and each deduction 
from gross pay. The bi-weekly rate is deter- 
minedbydividingthe annualrateby26.0893. 

15.1 Salary schedules for the year 1993 and 1994 
are attached as Appendix “A”. Employees 
shall be classified in accordance withjob title 
set forth in Appendix “A” of this Agreement -3 &? 
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I - or as may be added to such Schedule in 
accordance with Clause 15.2. and shall be 
paid a salary rate in accordance with the 
salary group to which their work has been 
assigned through job evaluation. 

I 

15.2. The Union agrees that the Corporation may 
create new classifications or alter the job 
content of any existing classifications at any 
time during the effective period ofthis Agree- 
ment and the Corporation agrees to consult 
with the Union or the CorporationAJnion Job 
Evaluation Committee regarding the Group 
to be applied to such new classification or 
altered classification. 

If the parties are unable to agree as to the 
appropriate group, a grievance byeitherparty 
will be recognized commencing at Step 2 of 
the Grievance Procedure. 

15.3. Employees shall progress in the Salary Scale 
as follows: 

After 6 months in Step 1 --to Step 2 
After 12 months in Step 2 -- to Step 3 
After 12 months in Step 3 -- to Step 4 
After 12 months in Step 4 -- to Step 5 
After 12 months in Step 5 -- to Step 6 
Such progression, if any approved, to occur 
on the employee's annive7sary date. 
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15.3.1. 

15.3.2. 

15.3.3. 

Employees as defined in Clause 1.1. who 
commence employment at Step 1 in any 
Group, or employees who are promoted 
to Step 1 in a higher Group, will have their 
progression date changed to the date when 
they move to Step 2 in the Scale. 

Notwithstanding the above, the Corpora- 
tion may defer an increment for a period 
of 6 months or longer. 

The Corporation shall meet the Corpora- 
tiodUnion Job Evaluation Committee to 
advise them of the reason the increment is 
delayed. 

If this Committee cannot agree, the dis- 
pute may be treated as a grievance com- 
mencing at Step 2 ofthe GrievanceProce- 
dure. 

The CorporatiodUnion Job Evaluation 
Committee will review classifications of 
work and job content therein with a view\ 
to the possibility of change of group ei- 
ther upwards or downwards, depending 
on the nature of the job in its present form 
and in relation to market values. 

t is understood that such job study may 
e undertaken on an individual job or a 
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group of jobs depending on need. 

The Corporatioflnion Job Evaluation 
Committee will consist of not more than 
six (6) employees composed of three (3) 
Corporation members and three (3) Un- 

The Union members will be recognized 
when the Union so advises the Corpora- 
tion of the members elected. 

It is understood that if the Corporation/ 
Union Job Evaluation Committee cannot ' 
resolve a dispute, the matter may be re- 
ferred to Grievance Procedure commenc- 
ing at Step No. 2. 

ion members. / b - 2  

I 

34- 3-5-60 
HOURS OF WORK AND OVERTIME 

16.0. The work week shall consist of five (5) 
days, Monday to Friday, inclusive; each 
work day shall have eight (8) consecutive 
hours including one (1) hour, unEid, for 
lunch p e z d .  Hours of work may be 
vaned by mutual agreement of the par- 
ties, such agreement to be in writing. 

-l 

16.1. Evening shifts shall be defined as those 
shifts in which the major portion of hours 
worked occurs between 4:OO p.m. and 
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16.2. 

16.2.1. 

16.2.2. 

16.3. 

For employees working a normal work 
week, overtime work shall mean any and 
all hours worked in excess of a seven (7) 
hour day and shall be paid for at the rate of 
time and one-half. All time worked on 
Saturday and Sunday shall be paid at the 
rate of time and one- half exc t on shift 

For shift workers, overtime at'the rate of 
time and one- half of the employee's basic 
rate of pay shall be paid for all work 
performed on the 6th or 7th day of his 
assigned work week. 

work. F 

Work performed before or after the ex- 
piry of assigned shifts shall be paid for at 
the rate of time and one-half. 

Each employee who has completed h s  
regular days work and is called out and 
reports for overtime work, or who is called 
out and reports for work on other than his 
regular work day, shall be paid by the 
Corporation, as a minimum, the equiva- 
lent of three (3) hours work at his over- 
time rate whether such employee works 
or not for each time such employee is so 
called out and reports for such work. 
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16.4. 1 An employee who works on a regularly 
scheduled day on Saturday and/or Sun- 
day shall be paid a premium of 62 cents 

,pfJkq per hour for all hours worked on such 
days for which no other premium or bo- 
nus is paid. 

Each employee of the Corporation com- 
ing within the Local 545 Bargaining Unit 
who, as part of a regularly scheduled 
work week, works on the afternoon and/ 
or night shift ending on a Saturday and/or 
on a Sunday, shall be paid a weekend shift 
bonus premium of $1.06 cents per hour 
for all regular hours worked on such sched- 
uled shifts. The weekend shift bonus 
premium shall be the existing 
provisions of Article 16.1. and 16.4, 

\A? 
q’ 

16.5. 

PAID HOLIDAYS 

17.0. Paid Holidays shall mean: 
New Year’s Day 
Good Friday 
Easter Monday 
Victoria Day 
Dominion Day 
Civic Holiday 
Labour Day, 
Thanksgiving Day 
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1 
Christmas Day 
Boxing Day 

and any other day proclaimed a holiday 
by local proclamation, and payment of 
wages for such Paid Holidays shall only 
be made to those eligible. It is understood 
that if any of the above Paid Holidays fall 
on a Saturday or on a Sunday during any 
year, the parties hereto shall determine 
prior to the 31st day of January in each 
year, whether the holiday shall be ob- 
served on the preceding or following nor- 

All employees who have successfully 
completed their probationary period prior 

mal working day. 

to December 31 in any calendar year,_ 
shall be entitled to one additional desi& 
nated holiday, to be named a Floati g 
Holiday. The Floating Holiday shal J' be 
taken at a time approved by the Depart- 
ment Head or his designate. 

17.0.1. Remembrance Day will be recognized as 
a Paid Holiday if it occprs betwee Mon- 
day and Friday inclusive and payment of 
wages for such Paid Holiday shdl only be 
made to those eligible. A 

I 
I 

I 
/ 
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17.0.2. New employees on probationary period 
shall observe Paid Holidays and will re- 
ceive retroactive payment for Paid Holi- 
days as listed after they complete sixty- 
five (65) days of work as assigned for the 
Corporation. 

Employees absent the worlung day previ- 
ous to or following a Paid Holiday as set 
out above shall forfeit, in addition to the 
lost time, the pay for the Paid Holiday 
itself excepting where previous arrange- 
ments have been made with the Depart- 
me:it Head or upon production of a Doc- 
tor’s Certificate or other proof satisfac- 
tory to the Corporation. 

The Corporation may determine the 
number and classification of employees 
who are required to work on any Paid 
Holiday or the day agreed to as its alterna- 
tive. 

Where the Paid Holiday occurs within a 
vacation period, a day off or a day’s pay 
in lieu thereof shall be granted to the 
employee so affected. Iftime off is taken, 
it shall be taken within the calendar year 
and will be at the discretion ofthe Depart- 
ment Head. 

17.1. 

17.2. 

17.3. 
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17.4. 

17.5. 

Where an employee is required to work 
on a Paid Holiday, he shall receive his 
regular day’s pay. In addition, he shall be 
compensated at the rate of time and one- 
half for hours worked. If time o f a e n ,  
it shall be at a time agreeable to the em- 
ployee and Department Head or Deputy. 

All work performed by shift workers on 
Paid Holidays shall be paid for as per 
Clause 17.4. When a Paid Holiday falls 
on a shift worker’s weekend, it shall be 
treated as a Paid Holiday, provided the 
day workers were also paid for the same 
Paid Holiday. 

VACATION WITH PAY 

18.0. All employees affected by this Agree- 
ment who have been steadily employed 
by the Corporation for a period less than 
twelve months prior to July 1st in any 
vacation year shall be entitled to one 
day’s vacation with pay for each full 
month of employment at a time approved 
by the Department Head or designate, 
provided that the credit shall be given for 
the month in which employment com- 
menced if the starting date is prior to the 
fifteenth of the month. In no event shall 
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vacation with pay as hereinbefore pro- 
vided exceed ten working days. 

All employees-affected by this Agree- 
ment who have been steadily employed 
by the Corporation for a period of one (1) 

0 3 year or more at July 1st in any vacation 
year shall receive fifteen (15) working 
days vacation with pay at a time approved 
by the Department Head or designate. 

All employees who have been continu- 
ously employed by the Corporation for a 
period ofnine (9) years or more at July 1st 
shall receive twenty (20) working days 
vacation with pay at a time approved by 
the Department Head or designate. 

All employees who have been continu- - ously employed by the Corporation for a 
7 0 f period of seventeen (1 7) years or more at 

July 1 st shall receivetwenty-five(25) work- 
ing days vacation with pay at a time ap- 
proved by the Deparhnent Head or designate. 

All employees who have been continu- 
ously employed by the Corporation for a 
period of twenty-two (22) years OK more 

Ob at July 1 st shall receive thirty (30) work- 
ing days vacation with pay at a time ap- 
proved by the Department Head or desig- 

18.1. 

0 

18.2. 

09 0 

18.3. 

18.4. 
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sc 
3 0 nate. In addition, an extra five (5Lwork- 

ing days are available to employees reach- 
ing t h e i r m a y  to be taken 
once- at any time in their 30th year 
subject to depafi=ntal approval. 

Subject to the approval of the Department 
Head in other than normal fixed holiday 
periods, seniority shall be the ruling fac- 
tor in choice of vacation dates. Where an 
employee’s vacation is divided into two 
or more periods, the aforementioned sen- 
iority shall apply to only the first of such 
dividedperiods and which shall be no less 
than three (3) working days. 

In order to meet the need for early reser- 
vation of holiday accommodation, vaca- 
tion schedules shall be arranged not later 
than May 15th each year. 

18.5. 

18.6. 

37 F d  PROMOTIONS -- APPOINTMENTS 

19.0. When vacancies occur or new positions 
are created, such-shall bcposted on the 
bulletin boards, access to which shall be 
available to all employees of the Bargain- 
ing Unit, such posting clearly indicating 
the minimum qualifications required. 
When two or more candidates for any 
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position are found to have the minimum 
required qualifications as stipulatedinthe 
posting, -1 then become the 
first consideration in the selection of an 
applicant to fill the position. The method 
by which applicants are required by the 
Corporation to file applications shall be 
stated in the posting. 

In cases of applications for a vacant posi- 
tion which is in the same or a lower salary 6 &\ group than that in w-loyee is 
presently appointed, the application will 
be considered, providing the senior appli- 
cant possesses the required minimum 
qualifications for the posted position. 

a) In the event that the applicant is ac- 
cepted for the position, he will remain 
in that position for a minimum period 
of one (1) year, and will be precluded 
from applying for any position as- 
signed the same or a lower salary 
group during the period stipulated 
herein. 

/ 

7 A ’ 
19.0.1. 

zq 

b) It is understood that this procedure 
does not preclude the employee from 
applying for a position whch is as- 
signed a higher salary group. 
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19.1. 

19.2. 

i 

c) It is understood that when two (2) or 
more candidates apply for a position 
under the above procedure and pos- 
sess the required minimum qualifica- 
tions seniority shall prevail. 

Where a position not filled by an internal 
appointment and is covered by this Agree- 
ment is advertised in the newspapers, 
such position will be re-posted with a 
copy of the newspaper advertisement at- 
tached. 

Any employee who is appointed, pro- 
moted, assigned or transferred to a per- 
manent position within the Corporation 
shall be subject to consecutive appraisal 
ratings at the expiration of twenty (20), 
forty (40) and sixty (60) working day 
periods; such periods shall be calculated 
from the date of assumption of the new 
position. If at the end of a sixty-five (65) 
working day period such employee is 
declared satisfactory by his Department 
Head, he shall then be confirmed in the 
position. If he fails to qualify during the 
sixty- five (65) working day period, he 
will return to his former position with no 
loss of seniority. A written explanation 

35 



will be given to the Union. All appraisal 
reports will be reviewed, initialled and a 
copy will be provided to the employee. 

If, during the first twenty (20) working 
days, an employee who although satisfac- 
tory in his new position reports to the 
Commissioner, Corporate Services that 
he is dissatisfiedwith the position, he may 
return to the position he previously held 
and incur no loss whatsoever, providing 
such move does not create the termination 
of employment for another employee. 

When vacancies occur, or new positions 
are created in any job classification under 
this Agreement, job postings thereof out- 
lining the position, salary or wages and 
required qualifications shall be posted on 
the bulletin boards for a period of five (5) 
consecutive working days provided, how- 
ever, that temporary appointments may 
be made to fill the said vacant positions. 
Posting for a vacant position shall be 
made within three (3) days whereverpos- 
sible. 

The Corporation will provide the Union 
with the names of all applicants within 
one (1) week after the posting expiry date. 

19.3. 

19.4. 

19.5. 
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The Corporation agrees to post on the 
bulletin board the name of the successful 
applicant within four (4) working days 
after a job is filled. 

SICK LEAVE 7 3 +/g977 
20.0. Employees shall receive sick leave accu- 

mulated on the following basis, namely, 
an employee shall have earned and have 
placed to his credit pne a n M a y s  
sick leave credits on the last day of the 
month during which he completes his 
probationaryperiodofsixty-five (65) days 
of work and one and one-half days per 
month thereafter, provided that the Cor- 
poration may require suitable evidence 
for absence in the event of claim for sick 
leave pay. 

An employee etiring from the service at ' 20.1. 
the age of sixty- + ive (65) shall receive 
payment for unused sick leave accumu- 
lated to his credit, but in no event shall he 
be entitled to more than an amount equal 
to his salary, wages or other remuneration 
for one-half the number of days standing 
to his credit and, in any event, not in 
excess ofthe amount he wouldhave earned 
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20.2. 

20.3. 

in six (6) months at the rate of pay re- 
ceived by him immediately prior to his 
retirement. 

The estate of an employee who dies while 
in the service of the Corporation shall be 
paid an amount equal to the unused sick 
leave accumulated to the credit of the 
employee, but in no event shall the sum of 
money so paid be more than an amount 
equal to the salary, wages or other remu- 
neration for one-half the number of days 
standing to the credit of the deceased 
employee, and in any event, not in excess 
of the amount the deceased employee 
would have earned in the six (6) months 
immediately prior to his death. The Un- 
ion will be supplied with a letter indicat- 
ing all monies paid out by the Corporation 
or payable to the estate or beneficiary 
from any insurance or pension funds. 

An employee whose services are tipy- 
nated for reasons other than those pro-.- 

’ \ m n  paragraph 20.1. and 20.2. will be 
entitled to payment for unused accumula- 
tive sick leave credits on the following 
basis: 

20.3.1. Over 10 years and less than 15 years of 
service -- one-half of the unused balance 
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or the equivalent of three months’ salary 
earned by him immediately prior to date 
of termination, whichever is the lesser 
amount. 

20.3.2. Over 15 years and less than 20 years of 
service -- one-half of the unused balance 
or the equivalent of four months’ salary 
earned by him immediately prior to date 
of termination, whichever is the lesser 
amount. 

20.3.3. Over 20 years and less than 25 years of 
service -- one-half of the unused balance 
or the equivalent of five months’ salary 
earned by him irnrfiediately prior to date 
of termination, whichever is the lesser 
amount. 

20.3.4. Over 25 years of service -- one-half of the 
unused balance or the equivalent of six 
months’ salary earned by him immedi- 
ately prior to date of termination, which- 
ever is the lesser amount. 

The Corporation shall pay 100% of the 
premium cost of a Long Term Disability 
Plan to provide a benefit of 75% of the 

20.4. 

h employee’s basic salaa. 
6 73 9B? 
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20.5. The Corporation and the Union agree that 
a Holding Unit will be established for 
employees who qualify for Long Term 
Disability Insurance benefits. The Parties 
agree that the terms of reference to be 
applied will be as per the recommenda- 
tion embodied in Report No. 48 of the 
Board of Control adopted by Council at 
its meeting held on September 29, 1980. 
It isunderstood that an employee who has 
qualified for LTD benefits will: 

a) retain seniority for a maximum period 
of two (2) years; 

b) will have the option of receiving and 
paying for benefit coverage through 
the group plan as it applies to Semi- 
Private Hospital Accommodation, 
Extended Health Coverage, and the 
Dental Plan. 

The Corporation shall provide fifty (50) 
percent ofthe premiumcosts for CUMBA 
Extended HeaLth coverage for employees 
who qualify f6rLong Term Disability and 
are placed in the Holding Unit for a maxi- 
mum period of two (2) years. It is further 
understood that credited service for pen- 
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sion purposes will be maintained under 
the provisions ofthe OMERS Plan. Group 
Life Insurance will be maintained at no 
cost to the employee provided satisfac- 
tory proof of disability is maintained with 
the insurance carrier. In the event that an- 
employee in the Holding Unit can return 
to work within the two (2) yearperiod, the 
Corporation, in consultation with the 
Union, will make every effort to return 
the employee to a suitable position in 
accordance with the existing provisions 
of the Collective Agreement. 

PAY ON TEMPORARY TRANSFERS 

21.0. Where a position becomes vacant, or an 
employee will be absent, for a period of 
up to twelve (1 2) weeks, the Union agrees 
to waive the job posting requirements 
provided that a senior employee within 
the department concerned, who meets the 
minimum qualifications for the position, 
be given first consideration for the posi- 
tion and the Union is so notified. It is 
further understood that where a position 
is temporarily vacant for a-period longer 
than twelve (1 2) weeks, then the Human 
Resource Services Division and two (2) 

j 
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representatives of the Union will meet 
within three (3) working days to assess 
the need for posting the position. In the 
event that agreement is reached, such 
position shall be posted for two (2) work- 
ing days and the provisions of Article 19 
shall apply. 

An employee who, for the convenience of 
the Corporation, is temporarilytransferred 
to another job classification in which the 
rate of pay is different from that in effect 
insuch employee’sjob classification, shall 
be paid while so employed as follows: 

2 1.1.1. If the rate of pay in the job classification 
to which he is transferred is less than the 
employee’s regular pay, he shall receive 
his own higher rate of pay. 

21.1.2. If the rate of pay in the job classification 
to which he is transferred is higher than 
the employee’s regular pay, he shall re- 
ceive the higher rate of pay in the job 
classification to which he is temporarily 
transferred, provided the employee dis- 
plays efficiency, skill or ability equal to 
that of the employees in the classification 
to which he is transferred. 

2 1.1. 

’ 
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21.2. 

21.2.1. 

21.2.2. 

Any employee who, for the convenience 
and benefit of the employee is temporar- 
ily transferred to another job classifica- 
tion instead ofbeing laid off due to lack of 
work, breakdown of machinery, or other 
like cause, shall be paid whle so em- 
ployed as follows: 

If the rate of pay in the job classification 
to which he is transferred is less than the 
employee’s regular pay, he shall receive 
the lower rate of pay in the job classifica- 
tion to which he is transferred. 

If the rate of pay in the job classification 
to whtch he is transferred is higher than 
the employee’s regular pay, he shall re- 
ceive such higher rate, provided he dis- 
plays efficiency, skill and ability equal to 
that ofthe employees in the job classifica- 
tion to which he is transferred. Where he 
does not display such efficiency, skill and 
ability, he shall continue to receive his 
own rate of pay for a period of sixty-five 
(65) working days and then will receive 
the higher rate of pay. 
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LEAVE OF ABSENCE 

22.0. Leaveofabsencewithpay shallbegranted 
to such officers or duly elected or ap- 
pointed representatives of the Union as 
may be required to attend meetings called 
during working hours, or to acend c o s  
tract negotiations, grievance procedure or 
ny o t s n e s s  that may properly come 

before the Corporation and the Union. 
Permission to attend such meetings will 
be secured before leaving assigned work. 
No more than one delegate from a Section 
will be named from a Section of ten em- 
ployees or less. 

c_ - - 
&@- 

r*q,d 

22.0.1. 

7 
* 

22.1 

The Corporation agrees that, for the dura- 
tion of this Collective Agreement, three 
(3) members of the Union Executive 
Committee or Job Evaluation Committee 
shall be granted one (1) 'day off per week, 
without loss of basic pay or. benefits, to 
discuss matters of m-rest. It is 
understood that this day offwill be granted 
pending the availability of the appropri- 
ate Corporation representatives. 

Leave ofabsence with a maximum of four 
days' pay shall be granted to an employee 
who suffers a bereavement in his immedi- 

c-, 
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ate family, which is defined as wife or 
husband (spouse), and child or children. 
Leave of absence with a maximum of 
three days’ pay shall be granted to an 
employee who suffers a bereavement with 
his mother or father, brother or sister, 
grandparent, grandchild, mother-in-law 
or father-in-law, and any other relative 
living in the home of the employee for 
whom he is required to administer be- 
reavement responsibilities. Upon proof 
of travel difficulties encountered which 
prevent the employee from returning to 
work within the time allowed, an addi- 
tional leave up to a maximum of two 
additional working days with pay shall be 
allowed. Reference to spouse will be as 
defined by the Family Reform Act. It is 
understood that an employee may discuss 
with his Department Head or designate 
the subject of permission for absence due 
to bereavement ofpersons other than those 
specified in the Collective Agreement. 

Eachemployee shall be paidhis full wages 
for a period o f m i c e  provided that &\ he shall deposit with the Corporation 
Treasurer, the full amount of compensa- 
tion less travelling, meals and other ex- 

22.2. 
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penses, received for his service from the 
Sheriff or other authorized persons. 
Should any employee be subpoenaed or 
summoned to appear as a witness in a 
court within the Province of Ontario, then 
the Corporation will pay the employee’s 
full regular pay per day provided that the 
employee pays the employer all or any 
monies, less travelling, meals and other 
expenses, received for such service as a 
witness. Pay for any time used during the 
employee’s regular work week for travel 
to and from places outside the corporate 
limits ofMetropolitan Toronto will not be 
recognized. 

Leave of absence without pay shall be 
granted to six (6) el& or appointed 
delegates to Uniosonventions, confer- 
ences, seminars or similar functions pro- 
viding that a request for such leave of 
absence has been made at least one (1) 
week prior to such absence and that no 
more than one (1) delegate shall be absent 
from a Section of a Department. 

The Corporation may grant leave of ab- 
sence without pay h y  p 

22.3.  

&3K-3 

22~4. 

(6) months, such absence n 
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22.5. 

22.6. 

individual’s seniority standing. Requests 
for leave of absence without pay, withn 
the jurisdiction of the Department Head, 
shall be submitted by the employee in 
writing to the Department Head and an- 
swered in writing by the Department Head. 

Leave of absence shall be granted to em- 
ployees who request same to serve in the 
Armed Forces during hostifities or during 
a time of war as declared by the Govern- 
ment of Canada. Such seniority will ac- 
cumulate during the period of absence. 

Should an employee obtain full-time em- 
ployment with the Union, the Corpora- 

shall grant leave of absence without 
pay for any period up-to-me-yzar and a 
second year upon application, such ab- 
sence not to affect the individual’s senior- 
ity standing. All benefits shall remain in 
effect providing the employee shall pay 
all costs. A further leave of absence may 
be applied for and may be granted from 
year to year. 

[ 5J-3 tion --. 

22.7. An employee who is required to attend a 
sitting ofthe Citizenship Court during his 
normal worlung hours for the purpose of 
obtaining his Canadian Citizenship shall, 
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22.8. 

22.9. 

on two (2) occasions only, be granted one 
(1) days’ leave of absence with pay. 

The Corporation agrees to provide Preg- 
nancylParentallAdoption leaves of ab- 
sence in accordance with 
attached hereto. 

Leave of absence with a maximum of 
thr ef3) days with pay shall be granted to 

embers of t h e k o n  Bargaining Com- 
mittee, for the purpo- g bar- 

will be granted provided the Union noti- 
fies the Commissioner, Corporate Serv- 
ices five (5) working days in advance. 

The Corporation will grant leave of ab- 
sence with pay to two employees for one 
(1) day for the purpose of proofreading 
the 1993-1994 Collective Agreement. 

/ gaining proposals. This leave of absence 

22.10. 

22.1 1. Effective January 1, 1994, subject to Ar- 
ticle 20.0, an employee may utilize not 
more than three (3) working days per 6763  calendar year in order ‘to c? 
dependents. Such absences s a 1 be de- 
du&5T€irom the employee’s accumulated 
sic- 
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HOSPITAL AND MEDICAL INSURANCE 

1 23.0. The Corporation shall pay, on behalf of 

m cost of the CUMBA semi- rivate 

has selected this type of accommodation 
in addition to the standard ward care as 
provided by the Ontario Health Insurance 
Plan. - 
The Corporation shall pay on behalf of 
participating employees, 100% ofthe pre- 

I $ mium cost of the CUMBA Co-operative 
ealth Services Extepded Health Care 

?Ian ($10/$20 deduc-h ben- 
1 y&' efits may be supplied by another carrier 

mutually satisfactory to the parties). 

Coverage will be provided for the serv- 
ices of a licensed Chropractor, Osteo- 
path, Podiatrist and Chiropodist up to 
$15.00 per person, per visit, including up 
to $35.00 per person per year for x-rays 
by a Chiropractor, to a maximum of 
$200.00 per year, payable onlyafter OHIP 
ceases to pay any portion of the expenses. 

A hearing aid benefit coverage will be 
provided, to a maximum of $400.00 per 
family per benefit year. 7 8 e-/ 0 6 

I 
I 76 

the eligible employee, 100% of the pre- 

ospital accommodation if suc + employee 

23.1. 

I 

~ 
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23.1.1. A $175.00 eyeglass benefit available once 
per two (2 j year period shall be provided 
for eligible employees under the current 

I 0 0 CUMBA Comprehensive Medical Pro- 
tection Plan. 

23.1.2. The Corporation agrees to one hundred 
(100) percent of the premium cost for 
Extended Health Benefit coverage, in- 

- cludingkprescri  tion dru and eye- 
glass benefits, for employees retiring on 

70 f - [ 80 pension on or after January 1,1991. Such 
coverage shall be provided up to the age 
of sixty-five (65). 

23.1.3. Effective July 1, 1989, where an em- 
ployee who elects early retirement and is 
eligible for benefits dies prior to his sixty- 
fifth birthday, the employee's spouse wiII 
continue to be covered by said benefits 
until the anniversary date ofthe deceased 
employee's sixty-fifth birthday. 

76 6- 

I 

k g  

DENTAL PIAN 

23.2. The Corporation will pay 100% of the 
premium cost of a dental plan providing 
benefits equivalent to the CUMBA Red 7o fgd Plan (no deductible) and CUMBA Rider 
1 (PeriodonticsEndodontics) andRider 2 
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(Dentures - 60/40 co-insurance). An Or- 
thodontia Rider will be provided on a 
50% co-insurance basis with a maximum 
lifetime benefit of $2,000.00, per person, 
for family coverage. The premium cost of 
the Orthodontia Rider will be paid in full 
by the Corporation. 

The Corporation will pay 100% of the 
premium cost for a Major Restorative 
Plan to be provided on a 5Jd co-insur- 
ance basis with an ua maximum of 
$1,000.00 per person "p"d f r family cover- 
age. This rider will i u u d e  single crown 
restorations, inlays, onlays, gold fillings 
and space maintainers (for children with 
primary teeth). The premium and service 
costs forthis coverage are 100% Corpora- 
tion-paid. 

P 

INSURANCE AND PENSIONS 

23.3. The Corporation shall pay 100% of the 
premium cost of a mutually agreeable 

7 '' plan which provides 
for an amount of insurance which is equal 
to- ual salary adjusted to the 
next lower multiple of $1,000 if not al- 
ready a multiple of $1,000, 7"L->>g 

I * 
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23.4. Employees enrolled in the Metro Pension 
Plan will contribute at the same rate and 
receive pension benefits equivalent to 
those provided by the O w l a n  in 
effect on January 1, 1979. 

23.5. In the event the Corporation is obligated 
by Provincial or Federal legislation to 
contribute towards the cost of benefits 
similar to one or more of the benefits 
provided under the above mentioned 
plans, the Corporation may terminate or 
revise the plans affected in order to elimi- 
nate any duplication of benefits. 
Corporation agrees to inform the Union 
prior to any terminations or revisions. 
The Corporation agrees to contribute to 
any new plans on the same percentage 
basis as it contributed to the plans re- 
placed. 

The Corporation shall provide a paid up 
life insurance policy of three thousand 
dollars ($3,000.00) for employees retir- 
ing at age sixty-five (65)  and early retirees 
upon the attainment of age sixty- five 

Employees who retire before age sixty- 
five (65) shall be entitled to have their 

The' 

23.6. 

(65).  

23.1 
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Group Life Insurance coverage contin- 
ued on the present basis of coverage to 
age sixty-five (65), provided that any 
employee opting to continue such insur- 
ance coverage shall pay to the Corpora- 
tion seventy-five (75) percent of the pre- 
mium cost at the group rate and the Cor- 
poration shall pay twenty-five (25) per- 
cent of the premium cost. In the event that > 

an employee does not select to continue 
such insurance coverage, the Corporation 
shall provide a paid up life insurance 
policy of three thousand dollars 
($3,000.00). 

The Corporation and the Union agree that 
the annual Unemployment Insurance re- 
bate shall be utilized by the Corporation 
to offset the cost of employee benefits. 

23.8 

WORKERS’ COMPENSATION 

24.0. Any employee injured while on duty and 

shall be paid 75% of his regular pay by the 
.Corporation U- ruling has 
been made in connection with his claim 
by the Workers’ Compensation Board. 

J unable to work because of such injury 

. 
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24.1. The Corporation shall pay in addition to /\ the amount as stipulated in 24.0. herein, 
9 LV 2- employee’s regular pay for a 

period not exceeding three (3) months 
from the date of his injury providing he is 
unable to work because of such injury. 

Wherein an action arising out of an acci- 
dent to an employee, the Corporation re- 
covers from a third person as a result of 
such accident a larger amount exclusive 
of costs than the amount paid to or on 
behalf of such employee, including the 
cost of the services of the Solicitor for the 
Corporation, any surplus amount shall be 
paid to such employee upon retirement 
or, in the event of death, to his benefici- 
ary. 

24.2. 

SAFETY 

25.0. The Corporation will, at the discretion of 
the Department Head, supply parkas for 
certain employees whose duties require 
them to perform outdoor work for the 
majority of their work week during the 
winter months. 

Proper safety measures shall be required 
at all times to protect employees. Protec- 

25.1. 
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25.2. 

25.3. 

25.4. 

tive clothing and equipment shall be sup- 
plied as considered necessary by the Cor- 
poration, at no cost to the employee, who 
will return such clothing or equipment 
upon separation, and will be responsible 
for care of this equipment whde in his 
possession. 

Footwear: The Corporation will provide, 
at the discretion of the Corporation, win- 
ter and summer footwear as required for 
permanent employees. 

The Corporation will provide, at the dis- 
cretion of the Department Head, a sum- 
mer clothing issue for permanent em- 
ployees on May 1 of each year. 

The Corporation will recognize a Joiql 

under the provisions of the 
Health and Safety Act. 
Corporation will 

Occupational Healthand Safety Commit -Y tee structure as directed by the Ministe 

mittees. 

25.5 Employees are required to wear safety 
footwear, as required by the Occupational 
Health and Safety Act, and issued cloth- 
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ing at work where deemed necessary by 
the Corporation. 

EMPLOYEE SUPPORT PROGRAM 

26.0. The parties agree to provide a w c e  
and co-operation in matters affecting 
m e n s  illness, alcoholism and drug ad- 
diction. A joint committee will meet as 
necessary to deal with the above subjects. 

’ GENERAL 

27.0. 

27.1. 

27.2. 

The Corporation agrees that it will not 
either directly or through any person ?ct- 
ing on its behalf, discriminate against any 
person in its employ because of such 
person being an officer, steward or com- 
mittee member at large of the Union. 

Wherever the masculine or singular has 
been used throughout this Agreement, it 
shall be taken to include the feminine or 
plural where the context so allows. 

Copies of all By-Laws, Resolutions or 
Policies which directly affect the Union 
or its members shall be forwarded to the 
Secretary of the Union. 
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27.3. 

27.4. 

27.5. 

27.6. - . -0 

The Union and the Corporation desire 
every employee to be familiar with the 
provisions ofthis Agreement and his rights 
and duties under it. For this reason, the 
Corporation shall endeavour to print the 
Agreement within ninety (90) working 
days of the date on which the Agreement 
is signed and issue a copy to each em- 
ployee; costs to beshared equally by the 
parties. 

No work in job categories covered by this 
Agreement shall be contrac- at the 
expense of pem5nent employees being 
laid OF 

5- I 

The Union shall have the right at any time 
to have the assistance of a representative 
of the Canadian Union of Public Employ- 
ees when dealing with the Corporation on 
matters arising out of the administration 
of this Collective Agreement. 

The Corporation agrees to consult with 
Local 545 one (1) month prior to the 

jntroduction of n s ~  e a u i e  which m\c might affect the existingjob classification 
of its members. The Corporation further 
agrees that training program?' shall be 
made available to employees who wish to 

1 
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qualify themselves to operate the said 
equipment and/or learn new systems. 

It is agreed that an employee can request 
an opportunity to review his personnel 
file in the presence of an appropriate 
official of the Human Resource Services 
Division. 

-# 
27.7. 

TERMINATION 

28.0. This Agreement shall remain in force for 
aperiodoftwo(2) years- 
of January 1 f i 3  and shall continue to 
rekain in force irdm year to year thereaf- 
ter unless in any year the Corporation or 
Local 545 desiring or proposing any 
change or alteration to this agreement, in 
respect to any of the matters herein pro- 
vided, shall give to each other written 
notice of the desire of proposed changes 
or alterations within the fifteen (1 5) day 
period prior to the 16th day of October in 
any year. Both such parties shall then 
begin to negotiate in good faith in respect 
to the matters which is so proposed to 
change or alter. Notwithstanding the 
above, retroactivity shall be confined 
solely to wage increases (Clause 15.4.) 
and not to any other benefit and shall be 1 
effective for all permanent employees on 
staff as at date of ratification. 
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IN WITNESS WHEREOF the Corporation and the 
Union hav,e hereunto affixed their respective Cor- 
porate Seals attested by the hands of their respec- 
tive officers in that behalf duly authorized. 

THE CORPORATION OF THE CITY OF 
SCARBOROUGH 

J. TRIMMER, Mayor 

D.WESTWATER, Clerk 

THE SCARBOROUGH MUNICIPAL OFFICE 
EMPLOYEES’ UNION, LOCAL 545 

Canadian Union of Public Employees 

R. ARMSTRONG, President 

A. JAUNDOO, Secretary 
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SALARY GROUP 1 

SALARY GROUP 2 

SALARY GROUP 3 

SALARY GROUP 4 
Cashier In-Training 
Mail Clerk 2 
Tax ClerWTypist 

SALARY GROUP 5 
Clerk/Typist 
File Clerk (Works) 
Information Clerk, Small Business Centre , 

Nursing Receptionist 
Receptionist (Health) 
Tour Guide 

SALARY GROUP 6 
Cashier (Qualified) 
Clerk 2 
ClerWTypist 
Data Control Clerk (Health) 
Information Clerk 
Input/Output Clerk 
Intake Clerk 
Intermediate Mail Clerk 
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Microfilm Equipment Operator In-Training 
Purchasing Clerk 
Word ProcessorPlanning Clerk A 

SALARY GROUP 7 
Account Clerk 1 
Accounts Payable Clerk 1 
Cashier - Intermediate 
Cinot Clerk 
ClerWStenographer 
Clerk Typistnnput Operator 
Clinic Clerk 
Clerk Typist - Input Operator/Floater 
Collecting Clerk/Input Operator 
Contract Clerk 
Data Input ClerWTypist 
Duplicating Machine Operator 
Health Promotion & Nutrition Clerk 
Health Promotion Clerk - AIDS 
Incident Reporting Clerk 
Input ClerWStenographer 
Input ClerWTypist 
Input/Output Clerk - Inspection Services 
Insurance Clerk 
Junior Payroll Clerk 
Legal Clerk Typist 
Operations Clerk \ 

Parks Maintenance Mgmnt Asst In-Training 
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Payment Processing Clerk 
Payroll Input Clerk 
Permit ClerWTypist 
PH Preventive Dental Asst - 1 0-Month 
Planning Administration Clerk 
Planning Information Officer In-Training 
Program Clerk 
Property Information Clerk In-Training 
Purchasing ClerWInput Operator 
Records Management Clerk In-Training 
Records Management InputiClerk 
Recreation Complex Clerk 
Senior Information Clerk 
Tax Clerk (Arrears) 
Tax Clerk (Changes) 
Tax Clerk (Counter) 
Tax Clerk (Inquiry) 
Tax Clerk (Mail) 
Tax Clerk (Postdates) 
Tax Clerk (Supplementary) 
Technical ClerWTypist B 
Technical Draftsperson B 
Telephone Console Operator 
Text EditingiReceptionist Clerk 
Traffic Clerk 
Traffic Fieldperson 
UtilityiWord Processing Clerk 
Word ProcessoriInput Operator 
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SALARY GROUP 8 
Accounting Clerk I1 
Administrative Assistant 
Building Information Clerk 
Communications Administration Clerk 
Dental Clerk 
Elections & Assessment Clerk 
Fire Administration Clerk 
Floater Operator 
Graphic Designer In-Training 
Information Systems Clerk 
InformatiodAdministrative Clerk 
Input/Output Stenographer 
Nursing Clerk 
Output Control Clerk 
Planning Technician In-Training (Mapping) 
Registration ClerWFloater 
Resource Assistant 
Senior Tour Guide 
Stenographer 3 
Supplies and Equipment Control Clerk 
Survey Technician In-Training (Eng) 
Survey Techc ian  In-Training (Legal) 
Systems Reporting Clerk 
Systems Reporting Clerk (Garage) 
Tax Clerk (Apportionments) 
Technical ClerWTypist 
Technical ClerWTypist A 
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Word Processor/Development Clerk 
Word Processor/Input/Operator 
Word ProcessorfInquiry Clerk 
Word Processorh'lanning Clerk 
Word Processor/Senior Clerk 
Yard Administration Clerk 

SALARY GROUP 9 
Accounts Receivable Clerk 
Accounting ClerWInput Operator 
Administration Clerk 
Budget Clerk 
Control Clerk 
Development ClerWStenographer 
Document Control Clerk In-Training 
Drafting Technician In-Training 
Engineer Inspector In-Training 
GISiMapping Technician In-Training 
Inventory Input/Output Clerk 
Junior Buyer 
Legal Stenographer 
Library Technician 
License Clerk 
Mapping/CAD Technician In-Training 
Municipal Property Recreation Draftsperson 
Operations Clerk 
Parks Maintenance Management Assistant 
Parks Program Administration Clerk 
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Permit Application Controller In-Training 
Planning Information Officer 
Property Information Clerk 
Real Estate ClerkIStenographer 
Records Management Clerk 
Recreation Program Administration Clerk 
Senior Mail Clerk 
Senior Mail Clerk (Tax) 
Senior Records Centre Clerk B 
Senior Survey Drafting Technician In-Train- 
ing 
Solid WasteRecycling Assistant 
Tax Clerk (Business) 
Tax Clerk (Certificates) 
Tax Clerk (Credits) 
Tax Clerk (Journals) 
Technical Draftsperson A 
Telephone Console Supervisor 
irtility Clerk (Tax) 
Utility Clerk - Tax Accounting 
Utilitymord Processing Clerk A 
UtilityNord Processing Clerk A 
Word Processor/Administrative Clerk 
Word ProcessoriLegal Services Clerk 
Works Accounting Clerk 
Works Plan Examiner C In-Training 
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SALARY GROUP 10 
Accounting Clerk 
Accounting ClerWInput Operator 
By-law Enforcement Officer - Pub. R/O/W B 
Conveyancer/Title Searcher In-Training 
Feasibility Study Coordinator 
Graphic Designer B 
InformatiodInquiry Clerk I1 
Intermediate Payroll Clerk 
Landscape Architectural Technician 
Marketing & Business Development Asst 
Municipal Property Records Draftsperson B 
Offset Pressman 
Planning Technician B (Mapping) 
Prosecutions Clerk 
Tax Clerk (Accounting) 
Tax Clerk (Assessment Appeals) 
Tax Clerk (Assessment Control) 
Tax Clerk (Courts) 
Traffic Investigator In-Trainin 
Vital Statistics Clerk 

SALARY GROUP 11 
Accounting Clerk 
Accounts Payable Clerk 2 
Animal Care Officer 
Document Control Clerk 
Drafting Technician B 
Engineering Systems Specialist In-TraininJ 
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Engineering Inspector 2 
Field Inspector 
GIS/Mapping Technician B 
Graphic Designer A 
Junior CADD Technologist 
Land Development Assistant 
Legal Assistant In-training 
Mapping/CAD Technician B 
Microcomputer Programmer 
Part-time Payroll Clerk 
Permit Application Controller 
Planning Technician A (Mapping) 
Revenue Analyst In-Training 
Senior Cashier 
Senior Clerk (Garage) 
Senior Vital Statistics Clerk 
Senior Pre-planning Technician B 
Senior Records Centre Clerk A 
Senior Survey Drafting Technician B 
Subdivision Development Assistant 
Survey Technician (Eng.) 
Survey Technician (Legal) 
Water Quality Technician 
Works Plan Examiner C 

SALARY GROUP 12 
CAD Arch. Technologist In-Training 
Computer Control Clerk 
Conveyancer/Title Searcher 
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InformatiodInquiry Clerk I 
Municipal Property Records Draftsperson 
Property Standards Inspector In-Training 
Senior Accounting Clerk (RP&C) 
Senior Accounting Clerk (Works) 
Senior Arrears Clerk 
Senior Permit Application Controller 
Street LightParking Technician 
Street Operations Technologist In-Training 
Technical Assistant I1 
Traffic Investigator 
Traffic Operations Inspector 
Transportation Information Analyst 
Waste Water Mngmnt Technologist In-Tmhhg 

SALARY GROUP 13 
Animal Centre Operations Assistant 
Building ExaminedInspector In-Training 
By-law Enforcement Officer - Public W O N  A 
Computer Operator 
Development Engineering Inspector 
Distribution Services Supervisor 
Engineering Inspector 1 
Financial Analyst 
General Accounting Clerk 
Intermediate Engineering Systems Specialist 
Junior Programmer 
Legal Assistant 
Mechanical Examiner/Inspector In-Training 
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Permit Expeditor - Examiner 
Planner C 
Records Analyst 
Senior Clerk - Revenue 
Senior Mail and Services Clerk 
Senior Traffic Investigator 
Sign Plan Examiner/Inspector In-Training 
Street LightIPark Technician In-Training 
Supervisor, Traffic Investigation In-Training 
Zoning & Site Dev. Examiner In-Training 

SALARY GROUP 14 
CAD Architectural Technologist B 
CADD Technician 
Chief License Inspector 
Collector/Court Clerk 
ConveyancerLaw Clerk 
Development Technologist 
Drafting Senior Technician A 
GISIMapping Technician A 
Intermediate CADD Technologist 
Landscape Architectural Technologist B 
Mapping/CAD Technician 
Printing Supervisor 
Property Standards Inspector 
Public Health Inspector 
Revenue Analyst 
Senior Buyer 
Senior Collection Clerk 

69 



Senior Planning Technician (Mapping) 
Senior Pre-planning Techc ian  A 
Senior Survey Drafting Technician A 
Senior Survey Technician (Eng.) 
Senior Survey Technician [Legal) 
Street Operations Technologist B 
Supervisor of Payroll 
Technical Assistant (Street Services) 
Technical Assistant (WWM) 
Technical Assistant I 
Waste Water Management Technologist B 
Water Quality Investigator 
Workflow and Forms Analyst 
Works Plan Examiner C/Inspector 

SALARY GROUP 15 
Building Examiner/Inspector 
Design Draftsman 
Development Technician 
HVACPlumbing ExaminedInspector 
Intermediate Programmer 
Mechanical Examiner/Inspector 
Planner B 
Plumbing Examiner/Inspector 
Property Information Controller 
Real Estate Appraiser/Negotiator In-Training 
Research Development Analyst 
Sign Plan Examiner/Inspector 
Supervisor, Accounts Payable 
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Supervisor, Levying & Billing 
Supervisor, Payroll & Revenue 
Supervisor, Tax Accounting Records 
Supervisor, Traffic Investigation A 
Water Quality Inspector 
Zoning & Site Dev. Examiner/Inspector 

SALARY GROUP 16 
Engineering Planning Technician 
Project Technologist 
Senior Engineering Systems Specialist 
Senior MechanicaVExaminer Inspector 
Senior Property Standards Inspector 
Senior Public Health Inspector 
Site Development ExaminedInspector 
Street LightParking Technician ' 

Supervisor, Municipal Property Records 
Tobacco Use Prevention Co-ordinator 
Utilities Design & Construction Co-ordinator 
Zoning Plan Examiner 

SALARY GROUP 17 
Building Official - Technologist A 
CAD Architectural Technologist A 
Construction Technologist 
Development Technologist A 
Mechanical Regulations Specialist 
Planner A 
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Plumbing Systems Specialist 
Property Standards Specialist/Inspector 
Real Estate Appraiser/Negotiator B 
Senior Building Examinerhspector 
Senior CADD Technologist 
Senior HVACPlumbing Examiner Inspector 
Senior Programmer 
Senior Works Engineering Inspector 
Senior Zoning & Site Development Exam- 
inerIInspector 
Street Operations Technologist A 
Supervisor Public Health Inspection 
Supervisor - Traffic Investigations 
Waste Water Management Technologist A 

SALARY GROUP 18 
Building Official - Graduate in Engineering/ 
Architecture 
Building Regulations Specialist 
Development Technologist 
Environmental Technologist 
HVAC/Plumbing Regulations Specialist 
Project Technician 
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~ 

160 
165- 170 
175-180 
185-190 
195-200 
205-210 
215-220 
225-230 
235-240 
245-255 
260-270 
275-285 
290-300 
305-315 
320-330 
335-345 
350-360 
365-375 
380-390 

_________~  ____ ~ 

APPENDIX “A” 
CITY OF SCARBOROUGH SALARY SCHEDULE - LOCAL 545 

1993/94 ANNUAL SALARY EFFECTIVE JANUARY 1, 1993 
Point 6 Months 18 Months 30 Months 42 Months 54 Months 

Group Value Step 1 Step 2 Step3 Step 4 - Step 5 Step 6 

6 
U 7 
w 8  

9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 

$1 9;754.04 
21,498.10 
22,292.26 
24,261.48 
25.747.79 
26i064.78 
27.465.77 
29:213.23 
29,453.25 
30,641.88 
32,546.40 
34,543.54 
36,543.54 
38.275.87 
40:275.62 
42,276.41 
44,276.15 
46.279.55 
48,279.03 

(1st. Yr.) 

$20,268.52 
22,010.76 
22,806.22 
24,775.70 
26,262.53 
26,576.91 
28,235.41 
29,982.87 
30,222.1 1 
3 1,413.34 
33,350.21 
35,352.57 
37,352.31 
39,352.32 
41,353.89 
43,353 89 
45,353.90 
47,357.56 
49,357.82 
(2nd. Yr.) 

$21,237.73 -- 
23,030.33 -- 
23,890.23 ~$24,974.24 
25,928.07 27,082.20 
27.498.12 28,734.76 
27,878.77 29,184.01 
29,605.35 30,975.83 
31 423 26 32.859.21 .. ~ ~ 

3 11727.20 33;252.90 
32,998.53 34,648.94 
35,106.02 36,860.53 
37,212.47 39,072.90 
39,318.14 41,281.88 
41,425.90 43,493.73 
43,529.74 45,705.84 
45,638.01 47,919.00 
47,744.72 50,129.02 
49,849.09 52,341.14 
51,956.06 54,552.73 
(3rd. Yr.) 

__ 
__ 
__ __  
-- 

$30,487.43 
32,347.08 
34,320.21 
34,834.43 
36,298.56 
38,616.08 
40,932.02 
43,249.54 
45,566.27 
47,884.30 
50,200.25 
52,519.07 
54,832.66 
57,151.22 

$36,413.88 
37,950.02 
40,370.84 
42,791.67 
45,214.84 
47.638.28 
50i061.78 , 
52,482.28 
54,904.93 
57.328.89 
591749.98 



CITY OF SCARBOROUGH SALARY SCHEDULE -- LOCAL 545 
1993/94 61-WEEKLY SALARY EFFECTIVE JANUARY 1, 1993 

Point 6 Months 18 Months 30 Months 42 Months 54 Months 
Group Value Step 1 Step2 Step3 Step4 Step 5 Step6 

1 160 $757.17 t, $776.89 
2 
3 
4 
5 
6 
7 2 ;  

10 
11 
12 
13 
14 
15 
16 
17 
18 
19 

165-170 
175-180 
185-1 90 
195-200 
205-2 IO 
215-220 
225-230 
235-240 
245-255 
260-270 
275-285 
290-300 
305-3 15 
320-330 
335-345 
350-360 
365-375 
380-390 

986.91 1,006.64 
999.06 1,018.69 

1,052.76 1,082.26 
1,119.74 1,149.24 
1,128.94 1,158.41 
1,174.50 1,204.07 
1,247.50 1,278.31 
1,324.05 1,355.06 
1,400.71 1,431.71 
1,467.1 1 1,508.37 
1,543.76 1,585.09 
1,620.45 1,661.75 
1,697.10 1,738.4 1 
1,773,89 1,815.21 
1,850.53 1,891.88 
(1st Yr.) (2nd Yr.) 

$814.04 
882.75 
915.71 
993.82 

1,054.00 
1,068.59 
1,134.77 
1,204.45 
1,216.10 
1,264.83 
1,345.61 
1,426.35 
1,507.06 
1,587.85 
1,668.49 
1,749.30 
1,830.05 
1,910.71 
1,991.47 
(3rd Yr.) 

- 
- 

$957.26 
1038.06 
1,101.40 
1,118.62 
1,187.30 
1,259.49 
1,274.58 
1,328.09 
1,412.86 
1,497.66 
1,582.33 
1,667.1 1 
1,751.90 
1,836.73 
1,921.44 
2,006.23 
2,091 .OO 

- 

$1,168.58 
1,239.86 
1,3 15.49 
1,335.20 
1,39 1.32 
1,480.15 
1,568.92 
1,657.75 
1,746.55 
1,835.40 
1,924.17 
2,013.05 
2,101.73 
2,190.60 

- 
- 

$1,395.74 
1,454.62 
1,547.41 
1,640.20 
1,733.08 
1,825.97 
1,918.87 
2,011.64 
2,104.50 
2,197.41 
2,290.21 



CITY OF SCARBOROUGH SALARY SCHEDULE -- LOCAL 545 
1993194 OVERTIME PAY EFFECTIVE JANUARY 1 ,  1993 

Point 6 Months 18 Months 30 Months 42 Months 54 Months 
Group Value Step 1 Step2 Step3 Step4 Step 5 Step6 

1 160 $16225 $16648 $17444 I I 

2 165-170 17 658 

10 
11 
12 
13 
14 
15 
16 
17 
18 
19 

175-180 18 310 
185-190 19 927 
195-200 21 148 
205-210 21 408 
215-220 22 559 
225-230 23 994 
235-240 24 192 
245-255 25 168 
260-270 26 732 
275-285 28 373 
290-300 30015 
305-315 31 438 
320-330 33 081 
335-345 34 724 
350-360 36 366 
365-375 38 012 
380-390 39 654 

(1st Yr ) 

18.079 
18.732 
20.350 
21.571 
21.829 
23.191 
24.621 
24.823 
25.802 
27.392 
29.037 
30.680 
32.322 
33.966 

' 35.609 
37.252 
38.897 
40.540 

(2nd Yr.) 

18 916 
19 622 
21 296 
22 586 
22 898 
24317 
25 810 
26 059 
21 104 
28 835 
30 565 
32 294 
34 025 
35 753 
37 485 
39 215 
40 944 
42 674 

(3rd Yr ) 

- 
$20.513 

22.244 
23.601 
23.970 
25.442 
26.989 
27.312 
28.459 
30.276 
32.093 
33.907 
35.724 
37.541 
39.359 
41.174 
42.991 
44.807 

- 

$25.041 
26.568 
28.189 
28.611 
29.814 
31.718 
33.620 
35.523 
37.426 
39.330 
41.232 
43.137 
45.037 
46.941 

__ 
i 

__ 
.. 

__ 
- 
- 

$2 9.9 0 9 
31.170 
33.159 
35.147 
37.137 
39.128 ' 

41.119 
43.107 
45.096 
47.087 
49.076 



APPENDIX B 

PREGNANCY, PARENTAL AND ADOPTION 
LEAVE tj-q&& $-Gg-"3! s 

kTP -0 1% Provision of Leave: 

Pregnancy, parental and adoption leaves of ab- - 

sence will be granted to employees in accordance 
with the terms of the Employment Standards Act. 

Pregnancy leave is available for ap_eriod.ofup to 17 
weeks in duration and, in addition, an'unpaid 
parental/adoption leave is available to both parents 
for a period of up to 18 weeks in duration. 

An employee who qualifies for such leave(s) must 
give the Corporation 2 weeks written notice of the 
date the leave is to begin and 4 weeks notice prior 
to the date the leave is to end. 

Benefits: 

The Corporation agrees to continue paying the 
appropriate share of fringe benefits in accordance 
with the Collective Agreement for employees on 
approved pregnancy, adoption and parental leaves, 
except that employees must pay normal pension 
contributions, and for Dependents Life Insurance,, 
if applicable or elect in writing not to continue to 
participate. 

- 

e, 
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56 e-' 
Seniority continueco accrue for the fufl durat ik  
of an approved p-leave, parental leave, or 
adoption leave. 

Vacation accumulation applies only during the 17- 
week pregnancy leave and up to an additional 9 
weeks of parentaVadoption leave, if applicable. 

There is no sick leave accumulation or paid holi- 
days during the pregnancy or parentalladoption 
leaves, pursuant to the terms and conditions of the 
Supplemental Unemployment Benefit (SUB) Plan 
attached. 

Salary Top-up: _', 5-9 II5-0?5- 
The Corporation will provide to an employee who 
is in receipt of U.I.C. maternity benefits an addi- 
tional amount to ensure that the employee receives 
a total of seventy-five (75) percent of regular 
salary, pursuant to &e terms and conditions of the 
Supplemental Unemployment Benefit (SUB) Plan 
attached. This provision extends only to the period> 
granted for U.I.C. maternity purposes. 

\ 

Corporation of the City of Scarborough 
Supplemental Unemployment Benefit Plan 

The object of the Supplemental Unemployment 
Benefit Plan, hereinafter referred to as SUB Plan, 
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is to supplement unemployment insurance benefits 
paid by the Canada Employment and Immigration 
Commission during a period of unemployment. 

A SUB Plan must meet all the conditions of subsec- 
tion 57( 13) ofthe Unemployment Insurance Regu- 
lations and must have received Commission ac- 
knowledgement to that effect, otherwise the SUB 
payments will be considered as earnings and may 
be subject to deduction from the unemployment 
insurance benefits payable to the employees. 

The undersigned representatives andor principals 
ofthe parties agree to implement a SUB Plan as per 
the following conditions and subject to the ap- 
proval of the Canada Employment and Immigra- 
tion Commission. 

1. The following groups of employees are cov- 
ered by the SUB Plan: 

i> 

ii) 

iii) 

iv) 

v> 

Canadian Union of Public Employees, 
Local 368 

Canadian Union of Public Employees, 
Local 545 
International Association of Fire Fight- 
ers, Local 626 

Ontario Nurses Association, Local 56 

Exempt, Executive Exempt, and De- 
partment Heads 
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2. The SUB Plan is to supplement the unem- 
ployment insurance benefits received by 
employees for temporary unemployment 
caused by pregnancy. 

Employees must apply for and be in receipt 
of unemployment insurance benefits before 
SUB becomes payable. 

Employees disentitled or disqualified from 
receiving unemployment insurance benefits, 
including the waiting period, are not eligible 
for benefits under the City’s SUB Plan. 

The maximum number of weeks for which 
SUB is payable during a layoff due to pre - 
nancy is fifteen ( 15) weeks during w + ch th 
employee is in receipt of unem loyment in- 
surance benefits. 

Employees do not have a right to S 
ments except for supplementation of unem- 
ployment insurance benefits for the unem- 
ployment period as specified in the Plan. 

Employees must provide the employer with 
proof that they are receiving unemployment 
insurance benefits by submitting each and 
every unemployment insurance benefit state- 
ment card to the Payroll Section of the Fi- 
nance and Management ServicesDepartment. 

3. 

4. 

5. 

%- 6. 

7.  
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8. The employer uses the submission of the 
employee’s unemployment insurance ben- 
efits or other earnings. 

The benefit level paid under this plan is set at 
seventy-five percent (75%) of the employ- 
ee’s normal weekly salary. It is understood 
that in any week, the total amount of SUB, 
unemployment insurance gross benefits and 
any other earnings received by an employee 
will not exceed ninety-five percent (95%) of 
the employee’s normal weekly earnings. 

The City’s SUB Plan is financed from the 
employer’s general revenues. SUB payments 
will be kept separate from payroll records. 

The employer will indicate on the Record of 
Employment that the employee is entitled to 
SUB by writing “SUB” in Item 22 under 
“Comments”. 

Payments in respect of guaranteed annual 
remuneration or in respect of deferred remu- 
neration or severance pay benefits will not be 
reduced or increased by payments received 
under the SUB Plan. 

The duration of the SUB Plan is effective 
January 1, 1991 and will continue as per the 
term of the collective agreements entered 

9. 

10. 

1 1. 

12. 

13. 
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14. 

15. 

16. 

into between the City and the above named 
unions and associations. Where the term of a 
collective agreement has expired or in the 
case of Exempt, Executive Exempt, and De- 
partment Heads, notification to the Commis- 
sion will be made by the City to extend or 
advise of the duration of the SUB Plan. 

The employer will inform the Canada Em- 
ployment & Immigration Commission in 
writing of any change to the plan within thirty 
(30) days of the effective date of change(s). 

The employer’s Revenue Canada Taxation 
number is STO 40010-7. 

The number of employees covered under the 
SUI3 Plan is 2001. 

William Guthrie Russ Armstrong 
President President 
C.U.P.E. Local 368 

Barry Papaleo Carol McCluskey 
President Employment Relations Officer 
I.A.F.F., Local 626 

C.U.P.E. Local 545 

Ontario Nurses Association 

Jacqueline G. Campbell 
Commissioner, 
Corporate Services 

Dated: October 27, 1992 
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June 10,1993 

Mr. R. Armstrong 
President 
Local 545, C.U.P.E. 

Dear Sir: 

Re: Letter of Intent 

It is agreed that during an employee’s ninth, seventeenth 
and twenty-second calendar year of service the vacation 
entitlement can be taken at any time during that year, 
provided that if the employee terminates prior to hisher 
anniversary date, it will be necessary to pay back to the 
Corporation any vacation days owing. 

In addition, an extra five ( 5 )  working days are available 
to employees reaching their 30th anniversary to be taken 
once only at any time in their 30th year subject to 
departmental approval. 

Any disputes arising from the application of the vacation 
entitlement provisions will fall within the jurisdiction of 
the Commissioner, Corporate Services. 

Sincerely, 

J.G. Campbell 
Commissioner, Corporate Services 



June 10, 1993 

Mr. R. Armstrong 
President 
Local 545, C.U.P.E. 

Dear Sir: 

The Corporation agrees to amend the Employee Hand- 
book as required. 

Sincerely, 

J.G. Campbell, 
Commissioner, Corporate Services 
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June 10,1993 

Mr. R. Armstrong 
President 
Local 545, C.U.P.E. 

Dear Sir: 

Re: 
Inspectors 

The parties agree to hold discussions, during the term of 
this Agreement, to consider the alternative options so as 
to resolve the problems associated with the unbalanced 
seasonal workload in the Technical Services Inspection 
function of the Works Department. 

Letter of Understanding -- Works Engineering 

Sincerely, 

J.G. Campbell, 

Commissioner, Corporate Services 
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June 10, 1993. 

Mr. R. Armstrong 
President 
Local 545, C.U.P.E. 

Dear Sir: 

Re: Letter of Understanding 

The parties agree that applicants who are currently 
employed under a temporary job vacancy posting will 
not be considered for another temporary job vacancy 
posting until the first two (2) months of the temporary 
job assignment have been completed. 

Sincerely, 

J.G. Campbell, 
Commissioner, Corporate Services. 
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June 10, 1993 

Mr. R. Armstrong 
President 
Local 545, C.U.P.E. 

Dear Sir: 

Re: Letter of Understanding -- Technological Change 

The Corporation agrees 
required to discuss matters 
of technological change. 
discussions will include the subjects ofhealth and safety 
and job security. 

Sincerely, 

J.G. Campbell, 
Commissioner, Corporate Services. 
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June 10,1993 

Mr. R. Armstrong 
President 
Local 545, C.U.P.E. 

Dear Sir: 

Re: Letter of Understanding 

Whenincome tax(T-4) slips are issued to theemployees, 
the Corporation shall type on the amount of Union Dues 
paid in the previous year by each Union member, pro- 
vided that the Union submit to the Corporation, on an 
annual basis, a letter stating that such amounts represent 
Union Dues only. 

Sincerely, 

J.G. Campbell, 
Commissioner, Corporate Services 

87 



June 10, 1993 

Mr. R. Armstrong 
President 
Local 545, C.U.P.E. 

Dear Sir: 

Re: Letter of Understanding 

Where an employee on a scheduled period of vacation is 
admitted to hospital as an inpatient, as the result ofillness 
or injury, he shall be entitled to claim sick pay in lieu of 
vacation for such days of hospitalization, provided that 
written notice is given to the Department Head at the 
commencement of the hospitalization and, that upon the 
employee’s return, the hospitalization is verified by 
O.H.I.P. The period of vacation shall be rescheduled for 
a later date and unless approved shall not constitute an 
automatic extension of the originally approved vacation 
period. 

In the event of extenuating circumstances the employee 
will be permitted Union representation and the matter 
referred to the Commissioner, Corporate Services for a 
final decision. 

Sincerely, 

J.G. Campbell, 
Commissioner, Corporate Services 
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June 10, 1993 

Mr. R. Armstrong ‘ 

President 
Local 545. C.U.P:E. 

Dear Sir: 

Re: Letter of Understanding -- Summer Student Pro- 
gram 

During the process of negotiations, the Corporation 
agreed to outline the terms and conditions of employ- 
ment for summer students employed between the period 
May 1 to September 30, 1993. 

The parties agree to the following terms of reference: 

1) Summer student will be defined as a person who 
attended secondary school, college or university on 
a full-time basis during the previous school year 
and who will continue to attend during the follow- 
ing school year. 

The qualifications, duties and responsibilities will 
be less than required for a permanent job classifica- 
tion covered under the existing Appendix “A”. 

The Student will be eligible to participate in the 
following benefits. 

a) Overtime Pay in accordance with the current 
agreement, 

2) 

3) 

b) Protective Clothing as considered necessary 
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by the Corporation; 

Vacation Pay at 4% in accordance with the 
Employment Standards Act and paid to the 
employee on a bi-weekly basis; 

Paid Holidays in accordance with the existing 
provision for temporary employees. 

c) 

d) 

It is understood that Union Dues will be deducted 
after twenty (20) working days of service or accu- 
mulated service. 

Salaries for the year 1993, effective May I ,  will be 
as follows: 

Student Clerical Work -- $8.93 per hour 
Student Technical Work -- $10.19 per hour. 

Student employment will be subject to the condi- 
tions of the Workers’ Compensation Act. 

It is understood by the parties that students will be 
subject to any other conditions of employment imposed 
by legislation. The foregoing, we submit covers all 
aspects of employment for summer students as agreed. 

Sincerely, 

J.G. Campbell, 
Commissioner, Corporate Services 
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June IO, 1993 

Mrs. R. Armstrong 
President 
Local 545, C.U.P.E. 

. 

Dear Sir: 

Re: Letter of Understanding - Meal Allowance 

The Corporation agrees to provide a meal allowance to 
those employees who work three (3) hours of overtime 
or more. The amount of the meal allowance is $7.00 
(effective July I ,  1991) and will be updated in accord- 
ance with Corporate policy. 

Sincerely, 
\ 

J. G. Campbell 
Commissioner, Corporate Services 
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June 10, 1993 

Mr. R. Armstrong 
President 
Local 545, C.U.P.E. 

Dear Sir: 

Re: Procedures to be Adopted when a Grievance is 
Presented to the Administrative Committee at Step 3 of 
the Grievance Procedure 

1. 
2. 
3. 

The Union will present their submission. 
The Management will present their submission. 
The Chairman shall permit the Union to comment 
on the Management submission if requested by the 
Union. 
The Chairman will dismiss the Union. 4. 

Sincerely, 

J.G. Campbell 
commissioner, Corporate Services 
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June 10, 1993 

Mr. R. Armstrong 
President 
Local 545, C.U.P.E. 

Dear Sir: 

Re: Letter of Understanding - Hours of Work, Property 
Standards- Division 

The parties agree to the following provisions with re- 
spect to hours of work for Inspectors of the Property 
Standards Division, Planning & Buildings Department, 
to be effective date of ratification. 

I .  It is understood the period ofoperation will be April 
15th to September 30th. 

2. Hours of Work 

The work week will consist of five days for all 
Inspectors. A minimum of four Inspectors will be 
scheduled to work Tuesday, Wednesday, Thursday 
11:30 a.m. to 7:30 p.m. and Saturday 8 : O O  a.m. to 
4:OO p.m. on a rotational basis. All Inspectors will 
work Fridays. Any Inspector who works on a 

>Saturday will receive the next Monday as a day off. 

The Corporation will provide the use of 4 cellular 
phones and address the Union’s safety concerns for 

3. 
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4. 

5. 

6. 

those employees working extended hours and week- 
ends. 

Inspectors working Saturday hours will receive a 
premium in accordance with Article 16.4. 

Paid Holidays which fall on an employee’s sched- 
uled day off will result in an alternate day off with 
Pay. 

The Corporation and the Union agree to a yearly 
review. 

Sincerely, 

J.G. Campbell 
Commissioner, Corporate Services 
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June 10, 1993 

Mr. R. Armstrong 
President 
Local 545, C.U.P.E. 

Dear Sir: 

Re: Letter of Understanding 

The Corporation agrees to continue the existing practice 
of deducting an amount equivalent to Union dues in the 
event of an employee being temporarily assigned to a 
position outside of the bargaining unit. 

Sincerely, 

J.G. Campbell 
Commissioner, Corporate Services 
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