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THIS AGREEMENT made this 1st day of January, 1992 

BETWEEN: THE REGIONAL MUNICIPALITY OF PEEL POLICE SERVICES 
BOARD (hereinafter referred to as the "Board") 

OF THE FIRST PART 

AND: THE PEEL REGIONAL POLICE ASSOCIATION 
(hereinafter referred to as the "Association") 

OF THE SECOND PART 

ARTICLE 1 - PURPOSE AND SCOPE 

1.01 The purpose of this Agreement is to maintain a harmonious relationship between the 
Board and its employees, and to provide an orderly and amicable method of settling any 
difference or grievance which may arise between the parties. 

1.02 This Agreement shall apply to all full time members of the Peel Regional Police and 
Cadets as set out in Schedule "A" attached hereto and forming part of this Agreement. 

ARTICLE 2 - DEFINTTIONS 

2.01 Except where a contrary intention appears: 

a) 
e 

"Association" means the Peel Regional Police Association. 

b) "Board" means the Regional Municipality of Peel Police Services Board. 

c> "Chief" means the Chief of Police of the Peel Regional Police. 

d) "Civilian Member" means a member of the Civilian and Clerical Staff of the Peel 
Regional Police. 

e) "Service" means the Peel Regional Police Service. 

0 "Member" means a Police Officer of the Peel Regional Police, save and except 
the Chief, Deputy Chiefs, and Senior Officers at the rank of Inspector and above. 

g) "Regional Corporation" means the Regional Municipality of Peel as set out in Bill 
138, Section 1 @). 



ARTICLE 2 - DEFINITIONS fcont'd) 

h) "Cadet" for purposes of this Agreement shall be regarded as falling within the 
definition of "Member" outlined above except as otherwise noted even though 
technically Cadets would otherwise be "Civilian Members". 

ARTICLE 3 - RECOGNTTION 

3.01 The Board recognizes the Association as the exclusive bargaining agent for dl members 
as defined in Section 2.01 above. 

3.02 Nothing in this Agreement shall be construed as imposing any personal liability upon any 
individual who from time to time is a member of the Board. 

ARTICLE 4 - MANAGEMENT FUNCTIONS 

4.01 

4.02 

4.03 

The Association acknowledges that, subject to the Police Services Act, 1990, as amended 
and the Regulations, as amended and made pursuant thereto, it is the function of the 
Board to: 

a) 

b) 

Maintain order, discipline and efficiency. 

To hire, discharge, classify, promote, demote or otherwise discipline any member 
of the Service. 

To transfer employees subject to Bill 138, Section 73-3 (e). c) 

If an officer is not reclassified at the normal time, he shall be given the reaSOns for such 
non-reclassification in writing. 

Without limiting the generality of the foregoing, generally to supervise and administer 
the affairs of the Service. 

The E h r d  agrees to exercise the above functions in a manner consistent with the express 
terms of this Collective Agreement and the Police Services Act. 
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ARTICLE 4 - MANAGEMENT FUNCTIONS (cont’d) 

4.04 Disciplinary procedures such as conduct sheets, written warnings or disciplinary 
statements of a derogatory nature entered on the officer’s record, which have not resulted 
in a Discipline Charge, shall be removed two years after being entered, provided that 
during that time no other incidents of misconduct have been documented or entered into 
his record. 

A member may lodge a grievance relative to his non-classification at a normal time, from 
4th to 3rd, 3rd to 2nd, and 2nd to 1st Class Constable. 

All members shall be provided with a copy of hidher conduct sheet when it has been 
completed by a Senior Officer. 

ARTICLE 5 - ASSOCIATION MEMBERSHIP 

5.01 

5.02 

5.03 

5.04 

5.05 

All employees are eligible to become members of the Peel Regional Police Association. 

It is mutually agreed that there will be no discrimination, interference, restraint, or 
coercion exercised or practiced by the Board or the Association, or any of their 
respective representatives, with respect to any employee because of his membership 
status or connection with the Association. I -2- 

A member of the Peel Regional Police shall, as a condition of service, be required to 
notify the Board in writing of his authorization to deduct Association Membership Dues 
from his pay. 

/ 3- f 

The Board recognizes the right of the Association to appoint or otherwise select a 
Negotiating and Grievance Committee with a maximum membership of four (4) members 
of the Service or five (5) if the Board’s Committee is five (5). The Board will recognize 
and deal with the said Committee with reference to negotiations and grievances. 

It is acknowledged that the members of the Committee do have their reguiar duties to 
perform as members of the Service and hence, time off for Committee matters will be 
with permission in all cases. Permission shall not be unreasonably withheld. 

Each party to this Agreement agrees to give to the other party to the Agreement a 
minimum of forty-eight (48) hours advance notice of any meeting or proposed meeting 
in connection with or relative to this Agreement or any other such matter in which the 
parties hereto have a common interest. 



ARTICLE 6 - SALARIES 

6.01 

6.02 

The annual salary for each classification is set out in Schedule “A” of this agreem 

A First Class Constable who has completed ten years with this Service shall receive 
of the salary for his rank. No other rank shall receive this allowance including offi 
in receipt of the Article 16 Plainclothes benefit or Acting rank pay. This allowance 5 

not be pyramided with, nor be increased by, other premiums under this agreement * 

the exception of Training Pay. 

To be eligible and remain eligible for this classification, a constable shall: 

(1) be qualified for promotion to Sergeant pursuant to Peel Regional Police poli, 

(2) be free of a discipline conviction under the Police Services Act in the precec 
two (2) years for which; 

i) the confirmed penalty was the forfeiture of 40 or more hours pay or le; 
or 40 or more hours suspension without pay, and, 

ii) If an appeal is initiated and conviction upheld, the two years shall 
counted from the disposition of the appeal. 

Officers receiving this benefit shall not be eligible for Service Pay. 

ARTICLE 7 - HOURS OF WORK 

7.01 The average work week shall be forty (40) hours each, hcluding a sixty (60) ~ i r ,  
lunch period daily, where the requirements of the service permit. ’Wen the requireme 
of the service do not permit a sixty (60) minute lunch period, lost time shall be credi:, 
to overtime at straight time rates. Except in case of emergency, members shall have b 
(2) consecutive days off in each week. 

Where a member is required to report for duty fifteen (15) minutes prior to t 
commencement of his tour of duty, such fifteen (15) minutes shdl be paid for at regu! 
(not overtime) rates. 

Members may be allowed the privilege of exchanging tours of duty with permissic 
With reference to Christmas Day and the succeeding New Year’s Day, such membi 
as are scheduled to work both days, shall be permitted to exchange one (1) of the da 
for their normal day off as far as possible. 
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ARTICLE 7 - HOURS OF WORK tcont’d) 

7.02 When a member is required to be on duty more than onequarter (1/4) of an hour in 
excess of his regular tour of duty, he shalI receive, at the member’s discretion, either 
credited time off or payment at time and one-half (I-1/2) for all such overtime worked. 
In the case of payment, such payment shall be made within thirty (30) days of the end 
of the quarter in which such overtime is worked. Overtime here shall mean time worked 
prior to and up to the s ta r t  of a regular tour of duty and/or time worked as a continuation 
of a regular tour of duty. 

EFFECTIVE ,JULY I .  1992 

7.02 a) When a member is required to be on duty more than one-quarter (1/4) of an hour 
in excess of his regular tour of duty, the member shall receive, at the member’s f /  
discretion, either credited time or payment, at the rate of time and one-half (1-7 
1/2) for all such overtime worked. Overtime here shall mean time worked prior 
to and up to the start of a regular tour of duty and/or time worked as a 
continuation of a regular tour of duty. 

b) Upon completion of such overtime worked by a member, the member shall 
indicate to his Officer-in-Charge whether the member elects to be paid for such 
overtime or to have the time credited to his overtime bank. 

c) Any periods of overtime for which the member has elected to receive time off, 
shall accumulate in his overtime bank. The balance of such bank shall increase 
with overtime hours worked, and decrease according to approved time off taken. 
All hours in excess of 80 hours in the member’s overtime bank as of June 1 of 
each year will be paid to him no later than June 30. All hours in excess of 60 
hours in the member’s overtime bank as of December 1 of each year wilt be paid 
to him no later than December 31. 

d) A member may, on a quarterly basis, make application to have all, or a portion, 
of the hours credited in their overtime bank paid to them within thmy (30) days 
of such application. 

7.03 Periods of overtime which the member has elected to take as lieu time off shall be 
allowed to accumulate and for every eight (8) hours or portion thereof so accumulated, 
the member shall be entitled to take that portion thereof off at the discretion of the Chief 
of Police. Members shall be allowed to carry forwafd up to sixty (60) hours of 
accumulation into the succeeding calendar year, provided it is taken as time off or as 
payment at the rate applicable when the time was accumulated before any time is dealt 
with in such succeeding year. 



ARTICLE 7 - HOURS OF WORK (cont'd) 

7.04 If an overtime period immediately following a regular tour of duty continue: 
member's next regular tour of duty, such second tour will continue to be psi( 
overtime rate. 

Should a member be unable to work his regular tour of duty, or part of his regui 
of duty, because of an overtime period extending into that tour of duty as abc 
member shall lose that amount of time from the regular tour of duty. 

7.05 A member who is required to work overtime as set out in Section 7.02 above ar 
so works for a period of two (2) hours or more beyond the end of his normal shif 
be paid up to Five Dollars ($5.00) on presentation of food receipt and thereafter a : 
allowance or, an addition to the allowance of Five Dollars ($S.OO), shall be appr, 
for every additional four (4) hour period worked, provided the time actually s, 
meals will not be computed as overtime. A member shall also qualify for the alli 
if, during his regular tour of duty, he is on assignment outside the Region for a 
in excess of three (3) hours, provided the time actually spent at meals will 
computed. 

7.06 For the purposes of this section "Callback" shall mean when a member who has re 
off duty and has left the premises is &led back to work before his next tour of 
For such CalIback duties, a member shall &e paid at a rate of time and one-half ( 
with a minimum guarantee of three (3) hours pay at time and one-half (1-1/2) fo 
Callback. fn the event that the Callback continues into a regular tour of dut 
member shall be paid at overtime rate only until the start of the regular tour of du 
then revert to straight time rates. 

7.07 A member, except a Cadet, who is assigned to perform all the regular duties of a ! 
rank for a temporary period of not less than one (1) full tour of duty in each assigr 
shall receive salary at the lowest rate of such higher rank for the entire period hc 
assigned. 

ARTICLE 8 - CLOTHING ALLOWANCE A N D  UNTFORMS 

8.01 This benefit shall not apply to any member(s) who have been assigned in orc 
accommodate the officer, (e.g. disability, pregnancy, under charge) who are not rei 
to perform all the regular duties of the position, and not required to wear CiviIian i 
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ARTICLE 8 - CLOTHING ALLOWANCE A N D  UNTFORMS (cont’d) 

a) Except for officers covered by clause 8.01(b), each member who is assigne 
a Bureau which requires the wearing of civilian attire, shall be reimbursed 
such expenditure in an amount not to exceed One Thousand Dollars ($1,0oO. 
if he performs such duties for a full twelve (12) month period and if he subn 
appropriate receipts for clothing required for the performance of his duties. 
he performs such duties for less than twelve (12) months, he will be reirnbur. 
proportionately for such expenditure on submission of the appropriate receipts 
a pro-rata basis, provided he performs such duties for at least thirty (30) d: 
within the twelve (12) month period. 

b) Each uniform member assigned to duty requiring the wearing I 

plainclothes/oldclothes attire, shall be reimbursed for the expenditure required f 
the purchase of such clothing in an amount not to exceed Two Hundred a 
Twenty-five Dollars ($225.00) if he performs such duties for a full twelve (1 
month period and if he submits appropriate receipts for the purchase of sus 
clothing. If he performs such duties for less than twelve (12) months, he will 1 
reimbursed proportionately for such expenditure on submission of the appropriz 
receipts on a pro-rata basis, provided he perfoms such duties for at least this 
(30) days within the twelve (12) month period. 

8.02 The Board shall pay each member annually Two Hundred and Thirty-five Dolla 
($235.00) in December in compensation for dry cleaning of member’s clothing used i 
the course of duty. The amount shall be pro-rated for members not employed for the fu 
calendar year. 

A committee shall be struck to implement by January 1, 1993, a voucher system in plac 
of the payment under this clause provided that no additional cost is occasioned by th 
Board in 1993 beyond that incurred in 1992 with respect of the members of the Uni 
A committee will be created with representatives of the Employer and the Associatio 
to plan the implementation of the voucher system. It is suggested that twc 
representatives from the Employer and the Association form such committee. 

ARTICLE 9 - VACATIONS 

9.01 The Board will grant vacation on the folllowing basis: 

a) After one (1) year of continuous service - 80 hours. 01- 

b) After four (4) years of continuous service - 120 hours. bv-flp 



ARTICLE 9 - VACATIONS (cont’dj 

/d  - 0 c )  After ten (IO) years of continuous service - 160 hours. 

/ G -  0 d) After sixteen (16) years of continuous service - 200 hours. 

L z - ~  6 e) 

30- 07 f) 

After twenty-two (22) years of continuous yrvice - 240 hours. 

After thirty (30) years of continuous service’- 280 hours. 

* f t  
I ;  ’ 

Members shall select vacation dates on the basis of seniority within the ranks in the Unit 
or Division, consistent with the exigency of the service. Every member of the Service 
shall be entitled to annual vacation With pay according to the above schedule. 

In cases where a member is off duty as a result of illness, or being injured on duty prior 
to the start of his annual vacation and is therefore unable to enjoy his annual leave, he 
will be allowed to take such portion of annual leave upon his being able to return tu 
active duty for such unused time. If such period however, carries over from one year 
to another, the member shall be allowed to carry over his unused vacation to the next 
Y-* 

3 
9.02 

ARTICLE 10 - STATUTORY HOLIDAYS 

10.01 Members shall be compensated for the following Statutory Holidays: 

New Year’s Day Dominion Day Remembrance Day 
Goud Friday Civic Holiday Christmas Day 
Easter Monday Labour Day Boxing Day 
Victoria Day Thanksgiving Day 

Compensation shall be on the following basis: 

(a) Sixty-four (64) hours shall be paid at the rate of time and one-half. Payment to 
each member shall be in a separate cheque payable the first pay period in June 
of each calendar year. 

As an alternative, members may apply for time off rather than payment, but the 
time off will be at straight time rather than time and one-half. A list will be 
posted on December 1st each year for members to indicate their desire for time 
off. The list will be finalized by January 3 1. Subject to exigencies of the service 
requests will be considered in order of receipt but seniority will apply if day of 



ARTICLE 10 - STATUTORY HOLTDAYS (cont’d) 

request is identical. No more than forty (40) hours shall be granted in any thirty- 
one (31) day period unless otherwise agreed. 

Twenty-four (24) hours shall be given as time off at straight time rates during the 
calendar year. Determination of the days shall be by mutual agreement between 
the individual member and &he Chief or his delegate. 

@) 

10.02 In the case of newly appointed members or upon termination of service of present 
members, and where they shall not have worked a full calendar year they shall receive 
compensation at time and one-half or straight time in the same relative proportions and 
with the same options of payment or time off for each such Statutory Holiday and/or 
other holiday that occurred during that portion of the calendar year they were employed 
up to a maximum of eighty-eight (88) hours. 

Members in their first calendar year of service shall receive appropriate payment, if any, 
for their Statutory or other holiday in the first pay period in December and this will 
include dl Statutory or other holidays for which they are entitled to payment up to and 
including December 3 1 sr of the given year. This will be paid at the rate in effect on the 
date payment is made. 

EFFECTIVE JANUARY 1.1993: 

5 3  
New Year’s Day Canada Day Remembrance Day //d 

10.01 Members shall be compensated for the following Statutory Holidays: - 
Good Friday Civic Holiday Christmas Day 
Easter Monday Labour Day Boxing Day 
Victoria Day Thanksgiving Day 

10.02 A member who is assigned to a position which normally requires the member to work 
Monday to Friday shall, when not required to work on the day of observance for a 
statutory holiday, receive the day off with pay. In the event the member is required to 
work on the statutory holiday, the member shall receive, in addition to the regular day’s 
pay, either accredited time-or payment, at the member’s discretion, at the rate of time 
and one half (1-1/2) for all hours worked, with a minimum guarantee of three (3) hours 
at the rate of time and one half (1-112). Such payment shall not be pyramided with 
callback under Article 7.06. A credit under this Article shall be applied in the same 
manner as overtime under Article 7.02, 
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ARTICLE 10 - STATUTO RY HOLIDAYS (cont’dJ 

10.03 A member not covered by Article 10.02, shall be compensated for the statutory holida 
on the following basis: 

a) Sixty-four (64) hours shall be paid at the rate of time and one-half. 

As an alternative, members may apply for time off rather than payment, but tL 
time off will be at straight time rather than time and one-half. A list wilI be 
posted on December 1st each year for members to indicate their desire for tin 
off. The list will be finalized by January 3 1. Subject to exigencies of the seMc 
requests will be considered in order of receipt but seniority will apply if day c. 
request is identical. No more than forty (40) hours shall be granted in any thirty- 
one (31) day period unfess otherwise agreed. 

b) Twenty-four (24) hours shall be given as time off at straight time rates during th 
calendar year. Determination of the days shall be by mutual agreement betweei 
the individual member and the Chief or his delegate. 

c) Payments to members shall be made on the following basis: 

i) In 3uly of each year, a pro-rata payment based upon the member’s electio; 
and work assignment for each of the four (4) statutory holidays prior tc 
June 30th that year. 

ii) In January of the following year, a pro-rata payment based upon the 
member’s election and work assignment for each of the seven (7) statuto9 
holidays not covered in (i) above. 

10.04 A member who receives payment under Article 10.03 may only receive time off for such 
statutory or other holidays: 

(a) from the member’s statutory holiday time off, debited at straight time rates; or 

(b) from the member’s annual leave, debited at straight time for time taken on the 
holiday; or 

(c) from the member’s 7.02 and 1 I .06 overtime credits, debited at the rate of time 
and one-half for time taken on the holiday. 
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I ARTICLE 10 - STATUTO RY HOLTDAYS (cont'd) 

~ ARTICLE 11 - COURT T M E  

10.05 A member who receives payment under Article 10.03 and who terminates service during 
the calendar year, shall receive compensation at time and one half or straight time in the 
Same relative proportions and with the same options of payment or time off for each 
statutory holiday as provided under Article 10.03 that occurred during the portion of the 
calendar year the member worked up to a maximum of eighty-eight (88) hours. 

11-01 Court time shall be deemed to be any time spent by a member in his offduty hours in 
attendance at any Court, Inquest, or any time spent in litigation that is officially required 
as a result of his Police duties and the following provisions shall apply. Police duties 
must be while in the employ of the Peel Regional Police Service or the Police Service 
comprising the Peel Regional Police Service pursuant to Bill 138, to qualify. 

11-02 (a) When a member is required to attend Court in his off-duty hours not extending 
into his regular tour of duty, court time will be paid at time and one-half (1-1/2) 
for all hours spent attending morning, afternoon, and evening session (which 
session is on his day off or prior to but not contiguous with scheduled shift hours) 
with a minimum guarantee of four (4) hours at time and one-half (1-1/2) for the 
first session that an officer attends on a calendar day and a minimum guarantee 
of three (3) hours at time and one-half (l-l/Z) for each subsequent attendance at 
a court session on that Same calendar day with the following exception: 

(b) Members attending an afternoon session of Court prior to the start of their regular 
afternoon shift tour of duty will be compensated at time and one-half (1-112) with 
a minimum of two (2) hours guaranteed. 

(c) When a member is required to attend Crown Attorney meetings in his off-duty 
hours he will be paid at time and one-half (1-1/2) for all hours spent attending 
such meetings with a minimum guarantee of three (3) hours at time and one-half 
(1-1/2), except where such meeting is immediately prior to and contiguous with 
the start of his regular shift or Court appearance as referred to in this Article in 
which case he will be compensated at time and one-half (1-1/2) for actual hours 
at the meeting. 



ARTICLE 11 - COU RT TIME (cont’d) 

11.03 In lieu of the provisions of 11.02 a member with a scheduled morning Court ap 
within four (4) hours of the completion of his tour of duty, may elect to remair 
during such interim period and shall be entitled, in respect of the Court appear, 
the interim period (if any) between the Court appearance and the tour of 
payment in accordance with the overtime provisions of Article 7.02. A member 
such election must advise the officer in charge of his election prior to the comme 
of his tour of duty. 

11.04 When a member on duty is required to attend Court or a Crown Attorney m e  
is prevented from going off duty at his normal time by reason of such atten, 
Court or Crown Attorney meeting, overtime provisions as outlined in Article 
apply - 

11.05 When a member is required to attend Court or return to duty on any occasion di 
annual vacation, he shall be granted double the hours of the applicable vacatio 
extra leave in compensation therefore for each day or portion thereof spent in ! 
on duty. This will only apply after the member has become aware that his ati 
is required at Court or on duty, at which time he must immediately notify an I: 
or rank above, and receive specific clearance. 

For the purposes of this section, provided that a minimum of forty (40) regular 
hours are taken as annual leave, the regular days off immediately preceding, in t 
or immediately following such period of annual vacation, shall be considered pa 
member’s annual vacation. This clause shall not apply where a member sche 
amends his vacation period after a member is aware that he will or may be req 
attend court during such period. 

If the member must travel to Court from a place other than his normal I 
residence, on a day other than the day of Court attendance, he shall be granted c 
off for each hour spent travelling, to a maximum of eight hours for each & 
travelling. 

11.06 Payment of Court and Crown Attorney meeting time as outlined in Article 11.01 t 
inclusive, may be received by a member, at his discretion, either in credited eq 
time off or payment at his current rate of pay for all such Court and Crown P 
meeting time. Any payment for such Court and Crown Attorney meeting time 
paid within thirty (30) days following the end of the quarter in which it is wori 



* 

11.08 A member who has retired and is in immediate receipt of his OMERS pension shall, 
when required to attend Court in accordance with Article 1 1.01, in connection with his 
duties as a member of the Peel Regional Police, be paid for such attendance in 
accordance with the provisions of Article 11 at the current rate of pay for the rank held 
by the member at the time of such retirement. 

I 
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ARTICLE 11 - COU RT TIME (cont’d) 

Periods of Court and Crown Attorney meeting time for which the member has elected 
to take as lieu time off shall be allowed to accumulate and for every eight (8) hours or 
portion thereof so accumulated, the member shall be entitled to take that portion thereof 
off at the discretion of the Chief of Police. 

Effective July 1, 1992, the method of payment of entitlements under Article 11 shall be 
selected by the member in the same manner as under Article 7.02. 

11.07 Any member who attends Court, Inquests, etc. shall return to the Board, through the 
Chief of Police, all fees and payments that he receives for attending such Court, Inquest, 
etc. 

All reasonable expenses incurred while the member is attending Court, Inquests, etc. will 
be reimbursed to the member. Should a member be required to attend any Court, 
Inquest, or litigation, etc. outside his Divisional Area, he shall be entitled to travelling 
costs  from his normal Divisional Detachment if not paid by Courts requiring his 

attendance to the place of the Court, Inquest, etc. Such payment to be equated at the 
going rate set by the Regional Municipahty of Peel in effect at that time, and in any 
event, not less than fifteen cents (.15) per mile. 

12.02 For determining eligibility for Service Pay, service with the Board must be continuous, 
consistent with Bill 138. 



ARTICLE 12 - SERVICE PAY 

12.03 The Board will provide Service Bars, or Badges, for recognition of years of service as 
a Police Officer. 

q y fW-- 
7 & " ; 4 5 L 7  

ARTICLE 13 - SHTFT DIFFERENTIAL 

13.01 Each member who works a full calendar year on a three (3) shift rotation basis shall 
receive Two Hundred and Sixty Dollars ($260.00) in the fxst pay in December. For 
members who work the full year on a two (2) shift rotation basis, the payment shall be 
One Hundred and Sixty Dollars ($160.00). Members who work less than the full year 
as above shall receive a pro-rata portion. 

ARTICLE 14 - WELFARE BENEFITS 

14.01 The Board shall pay One Hundred Percent (100%) of the premium for Ontario Health 
Insurance Plan, semi-private hospital, and the Medi-Pac Plan for every member and his 
dependents consistent with the rules and regulations of these Plans. 

The Board shall pay One Hundred Percent (100%) of the premium cost for Group Life 
hsurance for every member, with coverage in the amount of two (2) times annual salary 
to the nearest One Thousand Dollars ($1,OO0.00) of coverage, consistent with the rules 
and regulations of the Plan. For purposes of administration, salary changes shall be 
made no more than twice per year. 

AU plans, except the Ontario Health Insurance Plan, shall be administered by the Board. 

Any rebate from these plans shall accrue to the Board. 

The Board shall pay one hundred percent (100%) of the premium cost of a basic dental 
plan providing major restorative services at eighty percent (80%) co-insurance with a 
$5,000.00 annual maximum per person, and orthodontic services at fifty percent (50%) 
co-insurance with a $2,ooO.00 lifetime maximum per person, consistent with the rules 
and regulations of the plans, based on the 1991 Ontario Dental Association (O.D.A.) 
Schedule of fees. 

Effective July 1, 1992, the 1992 Ontario Dental Association (O.D.A.) Schedule of fees 
shall become the effective schedule of fees for the purpose of this section. 

As a clarification, Cadets shall be regarded as qualifying under all provisions of Article 
14.01 in the Same way as Uniform staff. 
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ARTICLE 14 - WELFARE BENEFITS (cont’d) 

14.02 It is recognized that the cost to the Board for providing members with an improved 
benefit programme is in excess of their share of the premium rebate from the 
Unemployment Insurance Commission for having a sick leave plan; the full premium 
rebate allowed by the Unemployment Insurance Commission will therefore continue to 
be retained by the Board. 

14.03 The Board shall provide the following benefits to those members retiring after July 1, 
1991, who are in receipt of an unreduced pension under the Ontario Municipal 
Employees Retirement System (O.M.E.R.S.) consistent with the Rules and Regulations 
of the appropriate Plans until: 

(a) such member attains 65 years of age; or 

(b) if the member dies while in receipt of these benefits, until the earlier of 
the member’s spouse attaining 65 years of age, or the member, had he 
lived, would have attained 65 years of age; or 

(c)  until the member and/or his spouse has (have) been in receipt of these 
benefits for 10 years, 

whichever occurs first: 

(i) $12,a)o.00 Group Term Life Insurance 

(ii) Health Benefits (semi-private and health care); 

(iii) Dental Benefits covered under this Agreement. 

When a member is in receipt of an unreduced pension pursuant to the O.M.E.R.S. 
Disability provision under the basic plan, the above noted benefits will be provided until 
he reaches the age of sixty-five (65) years and so long as the member is considered by 
O.M.E.R.S. to be eligible for an O.M.E.R.S. disability pension. 

The benefits indicated in this article do not apply to dependents other than the designated 
spouse and will only be provided: 

1) if the member or his spouse does not have similar coverage at hidher place of 
employment; and 

2) if the member’s principal residence is in Ontario. 



ARTICLE 14 - WELFARE BENEFITS (cont'd) 

14.04 There shall be no alterations, amendments, additions or deletions to any of the benefits 
referred to in Article 14 without the written consent of the Association. 

14.05 In the event of death of a member, the benefits provided under Article 14.01 shall be 
maintained and paid for in whole by the Board for the spouse and eligible dependents for 
a period of twelve (12) months. 

ARTICLE 15 - PROMOTIONS 

15.01 With respect to promotions within the Force, present members will receive prior 
consideration. 

ARTICLE 16 - PLAIN CLOTHES OFFICERS 

16.01 This benefit shall not apply to any member(s) who have been assigned in order to 
accommodate the officer (e.g. disability, pregnancy, under charge) who are not required 
to perform all the regular duties of the position. 

Constables retained in the Detective Division (including Identification and Youth Bureau 
but excluding Mobile Support) and the Special Accident Investigation Bureau beyond six 
(6) consecutive months shall receive a premium of two percent (2%) of the First Class 
salary at six (6) months; four percent (4%) of the First Class salary at twelve (12) 
months; and eight percent (8%) of the First Class salary at twenty-four (24) months. 

In the event that a constable leaves the Detective Division (ineluding, for purposes of this 
Article the Identification Bureau, Youth Bureau and the Special Accident Investigation 
Bureau) for a time, but returns within twelve (12) months of leaving, he shall be credited 
with past consecutive service in the Detective Division for purposes of this Article. 

As a clarification, it is noted that constables in the Detective Division and the Special 
Accident Investigation Bureau shall have their previous consecutive service or service 
with a gap of up to twelve (12) months as above in the Detective Division and the 
Special Accident Investigation Bureau, included for purposes of this Article. 



PAGE 17 

ARTICLE 17 - TRANSITIONAL SICK LEAVE BENEFIT PAYOUT 

17.01 

17.02 

17.03 

17.04 

Every member covered by Article 17 of the 1985/86 CoIlective Agreement shall have 1 
existing sick time credits adjusted on the day the new Short TendLong Term Disabil. 
plan (Article 18 of this Agreement) becomes effective to reflect fifty percent (50%) ( 
his credits at that time, and in any case this credit would not exceed 1040 hours. 

Upon termination of service, a member will be entitled to payment for such adjusted si: 
time credit at the current salary of his rank at the date of his termination. 

If a member dies during his empIoyment with the Board, his estate will receive payme 
for such adjusted sick time credit at the current salary of his rank at the date of his deat’ 

At the member’s option, to be exercised in writing and delivered to the Secretary of tl 
Board no later than November 3Oth, 1987, he shall elect to: 

a) be provided with payout of such adjusted sick time credit, annually in six equ 
instalments of such credit hours commencing March 31st, 1988, through to Marc 
31st, 1993, at the member’s current salary of his rank effective at the time ( 

each payment; or 

b) upon termination (as set out in clauses 17.02 and 17.03 of this Article), t 
provided with payout in cash as provided under 17.02 and 17.03 hereof; or 

c) Subject to compliance with the O.M.E.R.S. Act and Regulations, use his adjust< 
sick time credit as credited time for pension purposes prior to his retiremer: 
(For example, a member who has 1040 hours and effectively ceases work ar 
goes on leave of absence on February lst, with 33-1/2 years service, would 1 
retained on the payroll for approximately six (6) months and his service fc 
O.M.E.R.S. purposes would be 34 years.) 

During that period of approximately six (6) months he would not be covered t 
the provisions of the Workers’ Compensation Act and would not receive vacatio 
statutory holiday entitlement, or any other benefits hereunder save and ex@. 
such insured benefits available to members hereunder. In any case service cou 
not be extended under this option beyond a maximum of thirty-five (35) years 1 
such use of adjusted sick time credits. 

d) At the time of his retirement, a member who has previously elected option ( 
under this Article may change his election, if desired, to option @). 



ARTICLE 17 - TRANSITIONAL STCK LEAVE BENEFIT PAYOUT fc ont'd) 

17.05 Failure to exercise his option within the time period specified by 17.04 shall mean 
the member elects the option under clause 17.04 (b). If a member who elects the OF 
under clause 17.04 (c) is subsequently prevented from utilizing such option by 
O.M.E.R.S. Act and Regulations which may then be in effect, or if the member c 
prior to utilization of such sick credit under clause 17.04 (c), he shall be entitlei 
benefits available under clause 17.04 (b). 

ARTICLE 18 - INCOME REPLACEMENT PLANS 

18.01 Each member shall be eligible to receive Short-Term Disability benefits following t h ~  
(3) months of continuous service. 

18.02 The Short-Term Disability Plan provides for the continuation of salary in whole and 
in part, for a period of eight hundred (800) hours if a member is absent due to nf 
occupational illness or accident. Benefits provided will be based on the individ 
member's length of service, and in accordance with the following schedule: 

Length of Service 
100% 66-2/3 % 
salarv salarv 

Less than 3 months Nil Nil 

3 months but less tiian 1 year Nil 800 hours 

1 year but less than 2 years 

2 years but less than 3 years 

40 hours 760 hours 

80 hours 720 hours 

3 years but less than 4 years 120 hours 680 hours 

4 years but less than 5 years 160 hours 640 hours 

5 years but less than 6 years 200 hours 500 hours 

6 years but less than 7 years 240 hours 560 hours 

7 years but less than 8 years 280 hours 520 hours 

8 years but less than 9 years 360 hours 440 hours 
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18.03 Short-Term benefits will be applicable for up to six hundred and eighty (680) hours for 
each separate period of disability in conjunction with the waiting period for Long-Term 
Disability. Short-Term benefits however will be limited in any individual member’s 
anniversary years to the number of hours entitleinent as indicated in Article 18.02. 

18.04 Short-Term benefits will commence from the first regular shift of disability for the fist 
three (3) absences in an anniversary year and from the fourth regular shift of disability 
for the fourth and subsequent absences. 

In the event a member is recurrently absent from work due to one disabling injury, 
illness, disease, or medical condition, the member may make application through the 
chain of command to his Command Officer to have only the fvst of such recurrent 
absences charged against him for purposes of invoking @e waiting period under the 
Income Replacement Plan (Article 18.04). Such application shall be submitted as soon 
as practicable with each recurrent absence. 

If the Command Officer recognizes the member’s recurrent absence to be the result of 
one disabling injury, illness, disease, or medical condition, the Command Officer shall 
approve the member’s application. Such recognition may be conditional upon the 
member furnishing documentation from his medical advisor to support his application. 

18-05 In the event of a member, after reporting for duty, having to report sick after he has 
completed in excess of one-half (1/2) of his regular tour of duty, no sick time will be 
deducted. In the event of a member after reporting for duty, having to report sick before 
he has completed one-half (1/2) of his regular tour of duty, he shall forfeit one-half (1/2) 
of the tour of duty as sick benefit. 



ARTICLE 18 - INCOME REPLACEMENT PLANS (cont’d] 

18.06 Members who have completed three (3) months continuous service will be allowed up 
to fortyeight (48) paid, non-cumulative, hours per anniversary year to provide income 
for illness or disability of three (3) regular shifts or less. 

18.07 A certificate from a qualified medical practitioner may be required for any absence. 

18.08 The Association acknowledges that the Unemployment Insurance premium reductions 
allowed to the Board by virtue of the existence of the sick leave plan shall be retained 
by the Board for the provision of the benefits described in this Article. 

18.09 Short-Tenn benefits may not be used where an accident or injury results in lost time 
which was caused by a third party unless the member agrees in writing to permit the 
Board to subrogate their claim. 

18.10 The Board agrees to contribute the full cost of the billed premiums towards a Long-Term 
Disability Plan which will provide sixty-six and two-thirds (66213%) of salary, up to 
a maximum of three thousand five hundred dollars per month ($3,500.00), after a waiting 
period of seventeen (17) weeks, consistent with the rules and regulations of the plans. 

18.11 In the event a member’s appIication for Long-Term Disability (LTD) benefits has been 
approved by the LTD benefit d e r ,  and LTD benefits are paid to a member, or to the 
Board on his behalf, the status of the member’s other benefit entitlements shall be 
amended as follows: 

1. Credit towards vacation and statutory holiday benefits will be earned on a pro-rata 
basis for a further period limited to 35 weeks beyond the date the member 
becomes eligible for LTD benefits. At the end of 35 weeks, if the member 
continues to receive LTD benefits, credit towards vacation and statutory holidays 
will cease, AND 

I 

2. Benefits provided in Article 14.01, shall continue without restriction as long as 
the member is entitled to LTD benefits, AND 

3. The Group Term Life Insurance benefit will be based upon the member’s pre- 
disability salary. 

In the event a member’s application for Long-Term Disability (LTD) benefits is not 
approved by the LTD benefit carrier, the status of the member’s other benefit 
entitlements shall be amended as follows: 



ARTICLE 18 - INCOME REPLACEMENT PLANS (cont'd) 

1. Credit towards vacation and statutory holiday benefits will cease the date the 
member depletes his Short-Term Disability bank, or upon receipt of 680 hours 
of Short-Term Disability benefits, whichever occurs first, AND 

2. If a member has depleted his STD bank, but is not yet eligible for LTD, benefits 
provided in Article 14.01 shall continue until such time as a determination is 
made on a claim for LTD benefits. 

Benefits provided in Article 14-01 shall cease once a written decision has been 
rendered by the insurance d e r  denying the claim for LTD benefits. 

If the member wishes continued coverage for the benefits outlined in 
Article 14.01, he shall reimburse the Board for the premium cost, AND 

3. The Group Term Life Insurance benefit, if h effect, Will be based upon the 
member's predisability salary. 

ARTICLE 19 - SPECIAL LEAVES OF ABSENCE 

19.01 A member shall be allowed up to five (5) days leave of absence with pay in the event of 
the death of his father, mother, spouse, child, brother or sister, and up to three (3) days 
in the event of the death of mother-in-law, father-in-law, or grandparents of the member 
or persons standing in loco parentis. Such time off is for the purpose of attending the 
funeral or making arrangements for the funeral. One (1) day shall be allowed in the case 
of grandparents of spouse. Only that portion of the five (3, three (3), or one (1) day 
which would otherwise have been working time shall be paid. 

19.02 (a) Pregnancy Leave without pay shall be in accordance with Part XI of the 
EmDiovment Standards Act of Ontario as amended, except that a member 
commencing such leave who is in receipt of U.I. pregnancy benefits pursuant to 
s.30 of the Unemplovment Insurance Act shall be paid a supplementary 
unemployment benefit in an amount which with her U.I. pregnancy benefit brings 
her compensation to 75% of her regular weekly earnings. Such payment shall 
commence following completion of the 2 week unemployment insurance waiting 
period and shall continue while the employee is absent on Pregnancy Leave and 
is in receipt of such U.I. benefit for a maximum period of 15 weeks. "Regular 
weekly earnings" shall be determined by multiplying her regular hourly rate on 
her last day worked prior to the commencement of the leave times her normal 
weekly hours. 

fi < 
! (  
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ARTICLE 19 - SPECIAL LEAVES 0 F ABSENCE 
1 

lr Effective December 1, 1992, in respect of the two-week U.1. waiting period, t' 
member shall be paid 75% of her regular weekly earnings. 

Parental Leave without pay shall be in accordance with the Emplovmer 
Standards Act of Ontario, as amended, up to 18 weeks. Any Pregnancy c 
Parental Leave granted must be ended by the member giving to the Chief c 
Police or his designate not less than two weeks notice prior to hidher schedule 

(b) 

#4 (-& return to work. 

(c) For a member who commences a Pregnancy or Parental leave, during the 1' 
week Pregnancy or 18 week Parental Leave the Board shall continue its premiufi 
payments for the member's benefits under Article 14, provided the member i 
eligible for, and receiving, UIC benefits. 

Upon return to work from Pregnancy and/or Parental Leave, a member is entitla 
to the Same rank that hdshe had on the last day worked prior to hidher leave 
Seniority shall continue to accrue during the 17 or 18 weeks of a Pregnancy o 
Parental Leave. 

The Board shall grant Parental Leave to a member who adopts a child providec 
the adoption is recognized by the laws of Ontario. 

19.03 The Fkwd will grant six (6) voting delegates leave of absence with pay to attend the 
Annual General Meeting of the Police Association of Ontario, plus one (1) voting 
delegate time off with pay to attend the Annual General meeting of the Canadian Police 
Association. 

(d) 

* 
(e) 

19.04 Executive members of the Association, as a group, will be allowed a total of fourteen 
(14) days off, with pay, each year to attend Police Association of Ontario meetings. No 
more than four (4) members shall be absent for this reason at any one time. 

19.05 The Board shall grant, for the duration of this Agreement only, a leave of absence from 
Police duties to two members selected by the Association. The said leave of absence 
shall be without pay and the members SO selected shall be considered full time members 
of the Peel Regional Police Force and entitled to the accumulation and debits of their sick 
leave. As such, they shall receive their normal remuneration and the Board shall invoice 
the Association on a monthly basis for all costs, exclusive of sick leave credits. 

In the event of a situation as determined by the Association, a third member shall be 
granted the same privilege under the same conditions as noted in this Article, provided 
that it is on a temporary basis. 
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ARTICLE 19 - SPECIAL LEAVES 0 F ABSENCE (cont'd) 

In the event that a member of the Peel Regional Police Association is elected to the 
Board of Directors of the Police Association of Ontario, the issue of time off with pay 
and maximum days per annum will be addressed by the parties. 

19.06 Should a member be required by the Board to attend lectures or training courses, he shall 
be entitled to travelling costs,  from the place of training to Police Headquarters and 
return. Such payment to be equated to the lesser of economy class air fare, or the then 
current Regional Corporation mileage rate between the two points concerned and 
conditional upon such member reporting to a Superior Officer at Police Headquarters. 
In addition, a per diem allowance of Five Dollars ($5.00) will be provided. Such 
payments shall be made in advance. 

A- 

7 

19.07 Members will be provided with one day to travel to the Ontario Police College and the 
Canadian Police College prior to beginning of sessions to give effect to current practice. 

For members attending the Ontario Police College at Aylmer, Ontario, an all inclusive 
allowance of Twenty-Five Dollm ($25.00) per week will be provided. Such payment 
shall be made in advance. 

19.08 Travelling expenses included in the initial or overall cost of any such lectures or courses 
as noted in Section 19.06, will not come under the provisions of that Section. I 

19.09 No member, while in the performance of his duties, shall be required to use any private 
vehicle other than one supplied by the Board. 

ARTICLE 20 - PAID DUTY 

20.01 Paid duty shall be on the basis of Peel RegionaI Police policy. 

ARTICLE 21 - INJURED ON DUTY I 
21.01 When a member of the Service is absent by reaSOn of illness or injury occasioned by, or 

as a result of his duties within the meaning of the Workers' Compensation Act, he will 
be entitled to his full pay and benefits while he is thereby incapacitated, and there shall 
be no loss of accumulated sick credits. "Full pay" shall be interpreted so as to preclude 
the possibility of members receiving a greater net pay while on Compensation than while 

73 



ARTICLE 21 - INJURED ON DUTY (cont'dl 

21.02 A member covered by the previous articIe, and involving a third party, shall not 
Executive Secretary of the Board in writing of his decision to take the benefit p. 
of the Workers' Compensation Board or not within sixty (60) days of the accider 

No benefits will be paid to the member beyond the sixty (60) days unless such no 
received. If a member decides to take action against a third party, such actior 
include the recovery of his full salary paid to him during a period of incapacity. 
recovery shall be payable to the Board when received. 

ARTICLE 22 - RESIDENCE 

22.01 Except as noted below, a member may reside anywhere he so pleases so long as i 
not impede the performance of his duties. 

Any new personnel hired, shall be hired on the basis of conditions as to resi 
established by the BOardKhief. 

ARTICLE 23 - CERTTFICATE OF SERVICE 

23.01 The Board agrees that a member who has ceased employment with the Board U. 

given a certificate of service, outlining his rank, length of service and any traini 
courses he has undertaken. 

This certificate is to be provided to the member on, or before his termination, and 
state that it is not a recommendation or otherwise. 

ARTICLE 24 - EDUCATION 

24.01 The Board agrees to pay all tuition fees, the cost of textbooks, and materials require 
all members attending a course of study that is related or beneficial to the Police x 
and approved by the Board for that individual. 



I *  

a PAGE 25 0 - L L  L i  

ARTICLE 25 - GRADATION OF RANK 

25.01 Any Constable attaining an overall percentage at the Ontario Police College Recruit 
course in excess of ninety percent (90%) shall be eligible for a specid review for re- 
classification. 

ARTTCLE 26 - PAYROLL DEDUCTIO N 

26.01 The Board agrees that they, through the Regional Municipality of Peel, will provide 
payroll deduction for the members, for the payment of all benefits, credit union 
deductions and the deduction of dues on behalf of the Association. 

ARTICLE 27 - GRIEVANCE PROCEDURE 

27.01 Subject to the rights and procedures provided by and under the Police Services Act, the 
parties hereto agree to the following Grievance Procedure: 

STEP 1 

The grievance shall be reduced to writing and submitted to the Senior Officer in Charge 
of the Division or Unit. A Senior Officer shall meet with the aggrieved member, who 
may be accompanied by a representative of the Association at this step. The Senior 
Officer shall render his written decision within six (6) working days following such 
meeting. 

As clarification it is noted that the Board shall have the right, at its discretion, to release 
cadets from employment, and consequently such cadets shall not be permitted to iudge 
a grievance relating to their suspension or discharge. 

STEP 2 

Failing satisfactory settlement under Step 1, the written grievance shall be submitted to 
the Chief of Police within a period of six (6) working days after the decision rendered 
under Step 2. The member may be accompanied by two representatives of the 
Association at this step. The Chief of Police shall render his written decision within six 
(6) working days following such meeting. 



ARTICLE 27 - GRIEVANCE PROCEDURE (cont’d) 

PAGE 26 - 

a) Failing satisfactory settlement under Step 2, the Association’s Committee shall 
arrange to bring the matter in dispute before the Board at the earliest possible 
date. The W d  shall render its written decision within three (3) weeks following 
such meeting with the Grievance Committee. 

b) Despite the foregoing the Board may refuse to consider any complaint, the 
circumstance of which arose more than twenty-five (25) days before the said 
complaint was submitted to the Superior Officer as outlined in Step 1 above. 
This applies only if the aggrieved member has been made aware of the relevant 
facts within the twenty-five (25) day limitation. 

In the event that the member dtxs not receive a response, for the purpose of 
setting a meeting, on submission of a grievance at any Step in this procedure 
within Twenty-five (25) days of such submission, the member may submit the 
grievance to the next Step of the procedure. 

STEP 4 

The Association may, within fifteen (15) working days after receipt of the written 
decision of the Board, require that the grievance be submitted to a single Arbitrator by 
notifying the Board in writing of its desire to do so. Within thirty (30) days of such 
notice to the Board, the two parties shall appoint a mutually acceptable Arbitrator. If the 
two parties fail to agree upon the selection of an Arbitrator, the appointment shall be 
made by the Solicitor General of Ontario upon the request of either of the parties hereto. 

The decision at each step above shall be final and binding upon the Board and the 
Association and upon a member affected by it, unless a subsequent Step is taken within 
the times hereinbefore limited. The Association shall be confined to the Grievance and 
redress sought as set forth in the written grievance filed as provided in Step 1. 

No matter may be submitted to arbitntion which has not been properly processed through 
all previous Steps of the Grievance Procedure, but any time limit herein contained may 
be extended by mutual consent. 

An arbitrator set up under Step 4 of the Grievance Procedure shall not have power to add 
to, subtract from, alter, modify or amend any part of this Agreement, nor otherwise 
make any decision inconsistent with this Agreement. 
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ARTICLE 25 - GRADATION 0 F RANK 

25.01 Any Constable attaining an overall percentage at the Ontario Police College Recruit 
course in excess of ninety percent (90%) shall be eligible for a special review for re- 
classification. 

Failing satisfactory settlement under Step 1, the written grievance shall be submitted to 
the Chief of Police within a period of six (6) working days after the decision rendered 
under Step 2. The member may be accompanied by two representatives of the 
Association at this step. The Chief of Police shall render his written decision within six 
(6) working days following such meeting. 

ARTICLE 26 - PAYROLL DEDUCTIO N 

26.01 The Board agrees that they, through the Regional Municipality of Peel, wil l  provide 
payroll deduction for the members, for the payment of all benefits, credit union 
deductions and the deduction of dues on behalf of the Association. 

I 

ARTICLE 27 - GRIEVANCE PROCEDURE I 
27.01 Subject to the rights and procedures provided by and under the Police Services Act, the 

parties hereto agree to the following Grievance Procedure: 

STEP 1 I 
The grievance shall be reduced to writing and submitted to the Senior Officer in Charge 
of the Division or Unit. A Senior Officer shall meet with the aggrieved member, who 
may be accompanied by a representative of the Association at this step. The Senior 
Officer shall render his written decision within six (6) working days following such 
meeting. 

As clarification it is noted that the Board shall have the right, at its discretion, to release 
cadets from employment, and consequently such cadets shall not be permitted to lodge 
a grievance relating to their suspension or discharge. 



ARTICLE 27 - GFUEVANCE PROCEDURE (cont'd) 

a) Failing satisfactory settlement under Step 2, the Association's Committee shall 
arrange to bring the matter in dispute before the Board at the earliest possible 
date. The Board shaIl render its written decision within three (3) weeks following 
such meeting with the Grievance Committee. 

b) Despite the foregoing the Board may refuse to consider any complaint, the 
circumstance of which arose more twenty-five (25) days before the said 
complaint was submitted to th & Officer as outlined in Step 1 above. 
This applies only if the aggrieved member has been made aware of the relevant 
facts within the twenty-five (25) day limitation. 

I n  the event that the member does not receive a response, for the purpose of 
setting a meeting, on submission of a grievance at any Step in this procedure 
within Twenty-five (25) days of such submission, the member may submit the 
grievance to the next Step of the procedure. 

STEP 4 

The Association may, within fifteen (15) working days after receipt of the written 
decision of the Board, require that the grievance be submitted to a single Arbitrator by 
notifylng the Board in writing of its desire to do so. Within thirty (30) days of such 
notice to the Board, the two parties shall appoint a mutually acceptable Arbitrator. If the 
two parties fail to agree upon the selection of an Arbitrator, the appointment shall be 
made by the Solicitor General of Ontario upon the request of either of the parties hereto. 

The decision at each step above shall be final and binding upon the Board and the 
Association and upon a member affected by it, unless a subsequent Step is taken within 
the times hereinbefore limited. The Association shall be confined to the Grievance and 
redress sought as set forth in the written grievance Ned as provided in Step 1. 

No matter may be submitted to arbitration which has not been properly processed through 
all previous Steps of the Grievance Procedure, but any time limit herein contained may 
be extended by mutual consent. 

An arbitrator set up under Step 4 of the Grievance Procedure shall not have power to add 
to, subtract from, alter, modify or amend any part of this Agreement, nor otherwise 
make any decision inconsistent with this Agreement. 



ARTICLE 27.01 

Amend to read: 

Subject to the rights and procedures provided by and under the 
Police Services Act, the parties hereto agree to the following 
Grievance Procedure. 

STEP 1 

The grievance shall be reduced to writing and submitted to the 
Senior Officer in Charge of the Division or Unit. A Senior 
Officer shall meet with the aggrieved member, who may be 
accompanied by a representative of the Association at this 
step, The Senior officer shall render his written decision 
within six (6) working days following such meeting. 

As clarification it is noted that the Board shall have the 
right, at it's discretion, to release cadets from employment, 
and consequently such cadets shall not be permitted to lodge 
a grievance relating to their suspension or discharge. 

STEP 2 

Failing satisfactory settlement under Step 1, the written 
grievance shall be submitted to the Chief of Police within a 
period of six (6) working days after the decision rendered 
under Step 2. The member may be accompanied by two 
representatives of the Association at this step. The Chief 
of Police shall render his written decision within six (6) 
working days following such meeting, 

STEP 3 

Step 4 to be incorporated at Step 3, with the following 
addition to item (b); 

In the event that the member does not receive a response, for 
the purpose of setting a meeting, on submission of a grievance 
at any Step in this procedure within Twenty-Five (25) days of 
such submission, the member may submit the grievance to the 
next Step of the procedure. 

STEP 4 

Step 5 to be incorporated as Step 4. 
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ARTICLE 27 - GRIEVANCE PROCEDURE (cont'd) 

Either party to this Agreement may lodge a grievance in writing with the other party on 
any difference between the parties concerning the interpretation, application or 
administration of this Agreement, including any question as to whether a matter is 
arbitrable and such grievance shall commence at Step 3 and the said Step 3 and Step 4 

2 shall apply mutatis mutandis to such grievance. 

ARTICLE 28 - PENSION AND RETIREMENT 

28.01 All members shall participate in the final average earnings basic pension plan under the 
Ontario Municipal Employees Retirement System (OMERS). The Board and each 
member shall contribute the amount required under the OMERS legislation and 
regulations. 

1 28.02 The parties agree that no member shall retire later than age sixty (60). 

the Rules and Regulations of the O.M.E.R.S. Pension Plan. 
28.03 The O.M.E.R.S. Basic and Types I and III Plans shall be administered consistent with 

28.04 Any member of the Service may establish credited service in the existing pension 
provisions for all or part of hidher active milit;uv service in His or Her Majesty's 
military, naval or air forces in World War II or the Korean War, in accordance with the 
provisions of the Ontario Municipal Employees Retirement System Act and Regulations; 
the application for such credited military sewice will be in accordance with the 
provisions of the Ontario Municipal Employees Retirement System Act and Regulations. 

28.05 On the condition that "past service" (as defined below) can be treated as credited service 
under O.M.E.R.S. and on the condition that there is no cost whatsoever to the Board or 
the Regional Municipality in the member purchasing such past service, the Board agrees 
to endeavour to obtain from O.M.E.R.S. for those members applying within time limits 
and pursuant to procedures established by O.M.E.R.S. or the Board, O.M.E.R.S. 
supplemental optional service coverage for a member's past service as follows: 

i) senice with any municipality or locai Board in Canada; 

ii) senice with the staff of any Board, Commission or public institution established 
under an Act of Canada or any Province of Canada; 

service with the civil service of Canada or any Province of Canada. iii) 
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4. 

3. 

Where an investigation is commenced under Part VI1 of the Police 
Services Act and it appears to the Chief of Police that officers of 
the Peel Regional Police require legal counsel in responding to the 
investigation, the Chief of Police may arrange for legal counsel to 
provide counsel to such officers in connection with the 
investigation on such terms as the Chief considers appropriate. As 
soon as practicable, the Chief shall bring his action and his 
recommendation to the attention of the Board who may approve or 
alter the terms of retention of such legal counsel or the Chief‘s 
recommendation in respect thereof. Neither the Board nor the 
Chief shall provide legal counsel after the completion of the 
investigation or the laying of information(s), as Article 29 of the 
Uniform Collective Agreement is intended to govern such matters. 

A member, within 48 hours (excluding Saturday, Sunday, Statutory Holidays) of 
submitting a written resignation, may request the Chief of Police, either directly or 
through the Association to withdraw such resignation. The Chief of Police, after 
investigation, will determine the matter. 

The Board agrees to introduce a policy to permit an Application for Pension to be 
submitted through the Region of Peel Payroll Office, to OMERS Sixty Days in 
advance of the member’s Retirement Date provided that; 

(1) The member has notified the Board, in writing thirty days in 
advance of the application, of his intention to retire and retirement 
date, and 

The member has provided a written account of the days to be 
worked andlor taken as leave for the remainder of the member’s 
schedule to the date of retirement. 



The Regional Municipality of Peel Police Services Board advises the Peel Regional Poli 
Association of its policies on the following matters, such policies are not intended to form a part 
of the Collective Agreement: 

1. Subject to the exigencies of the service, a member assigned to Uniform Patrol shall 
be assigned a one hour lunch period, provided such lunch period shall 

2. a) 

not commence before the completion of three hours of duty nor be 
completed after the completion of eight hours of duty, when the 
member is assigned to a ten hourtour of duty; and 

not commence before the completion of two hours of duty nor be 
completed after the completion of six hours of duty, when the 
member is assigned to an eight hour tour of duty. 

A member who may be eligible for legal indemnification under 
Article 29 of the Collective Agreement and who wishes to apply 
for funds to provide his counsel with a deposit on account of fees, 
if such deposit is required, may make application for such funds 
i f  

(0 the member needs counsel because he has been 
charged with an offence against the Criminal Code 
based on the information of someone other than 

L h a v e  been committed during the 
-&dice officer and the member’s offence 

of charges against a suspect or during the events 
leading thereto; 

fi) 

(iii) 

it appears that Article 29.03 of the Collective 
Agreement does not apply; 

the amount requested does not exceed $2,000 or is 
deemed reasonable by the Solicitor for the Regional 
Municipality; 

in a manner and form satisfactory to the Solicitor of 
the Regional Municipality, the member and the 
Association agree to repay the funds to the Board in 
the event that the member is not entitled to 
indemnification under Article 29 of the Collective 
Agreement. 

the Chief of Police so recommends. 
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ARTICLE 30 - LAY-OFF (cont’d] 

(iii) In the absence of the above, by random draw in the presence of the 
members concerned. 

30.06 During the initial 6 months of lay-off and provided the member remains qualified for 
recall, the member shall continue to receive the benefits provided under Article 14.01, 
to be maintained and paid for in whole by the Soard. 

30.07 The lay-off of a member will not be considered a termination of employment until the 
completion of the two year period referred to in 30.04@) and the requirements of the 
Police Services Act have been complied with in respect of the member’s termination. 
A member who is no longer eligible for recall because of misconduct (30.04@)) or 
because of misconduct (30.04@)) or because of failure to respond to recall or to return 
to work as provided in 30.04(a) or who submits written notification to the Board waiving 
any right to r e d l  or re-employment with the Board shall be deemed to have terminated 
hidher employment with the Board. 

30.08 Nothing in this article precludes the Association from challenging the adequacy and 
effectiveness of police services required of the b a r d  under the Police Services Act. 

ARTICLE 31 - TERMINOLOGY 

31.01 Wherever applicable in this Agreement, the singular number shall include the plural and 
the masculine gender shall include the feminine. 

In all instances of reference to the Chief of Police, it is acknowledged that the Chief may 
delegate his authority as he sees fit. 

ARTICLE 32 - DURATION 

32.01 The terms and conditions of this Agreement shall remain in full force and effect from 
January 1, 1992 to December 31, 1992 and thereafter until replaced by a new 
f a y  give notice to the other party in writing 
not more than ninety (90) days previous to the expiry date of their desire to bargain for 
the purpose of making a new Agreement or amendments to the existing Agreement. 

Within fifteen (15) days of service of such notice and in any case no less than thirty (30) 
days prior to the expiry date of this Collective Agreement, each party shall provide to 
the other party a list of the changes it requires to the agreement. 



ARTICLE 30 - LAY-OFF (cont'd) 

30.02 Officers will be recalled in reverse order of lay-off. 

30.03 No new officer shall be hired while any officer with recall rights has not been pro 
With recall opportunity, except with the consent of the Association. 

30.04 (a) A constable selected for recall shall be informed of such by written notice. 
notice s h d  be considered received by the member when mailed Registered . 
to the last known address of the member as shown on the record of the F 
It shall be the responsibility of each member on lay-off to keep the Force ad 
of hidher current address. Within ten calendar days after a member rect 
notice hdshe must advise the Force in writing that hdshe accepts such resal 
will be able to commence employment on the date specified in the notice, 
and all re-employment/rd rights granted to a member shall terminate 
such member's failure to reply within 10 days of receipt of the notice or i 
member does not agree to return to duty within 14 days of receipt of the n 
or within 14 days of the recall date specified on the notice whichever is lat 

(b) A member on lay-off shall retain hidher right to recall after a lay-off for a p 
of two years commencing With the effective date of the lay-off, providec' 
member has not been found guilty of an act of misconduct resulting in 
member's dismissal from the Force. 

A member on lay-off remains subject to discipline under the Police Services . 

(c) During the period of lay-off a member on lay-off shall not be entitled to an 
the provisions of the Agreement except the right to -recall as provided in 
article. 

30.05 For the purposes of the above lay-off and recall provision, 

(a) "Seniority" means continuous service in the Force as a Police Officer. 

(b) If two or more members have the same "seniority", the Board shall detelm 
seniority for lay-off based on, in this order: 

(i) Length of pnor service as a Police Officer with the Peel Regional Po 
Force, 

(ii) Length of prior service as a civilian member of the Peel Regional Po' 
Force (including seMce as a cadet), 
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SIGNED AT THIS- DAY OF , 

THE REGIONAL MUNICIPALITY OF PEEL 
POLICE SERVICES BOARD ASSOCIATION 

THE PEEL REGIONAL POLICE 

CHAIR PRESIDENT 

VICE-CHAIR 

MEMBER 

MEMBER 

ADMINISTRATOR 

MEMBER 

MEMBER MEhaBER 

MEMBER MEMBER 

MEMBER MEMBER 



" 

Staff Sergeant/ 
Detective Sergeant 

SCHEDULE "A" 

Effective Januarv 1 .  1992 

Sergeant/Detective 

Constable - 1st Cla 

$64,063.00 

$57,656.00 

$5 1,250.00 

- 2nd Class $44,601.00 

$39,579 00' 
/> 

- 3rd Class 

- 4thClass $32,766.00 

Cadet - 1st Class $28,304.00 

- 2nd Class $26,457.00 

- 3rd Class $24,915.00 

Annual salary shall be based on a maximum of 2,080 hours. 

To arrive at the hourly rate of pay, 2080 hours are divided into the determined annual salary. 
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SCHEDULE ‘B’ 

Cornmessed Work Week. Uniform Patrol 

.01 The Compressed Work Week Schedule is not intended to reduce a member’s regular 
salary nor to increase a member’s premium pay. The terms of the Collective 
Agreement shall be interpreted in conformity with this principle. 

.02 Article 7.01 shall be amended for those officers on Compressed Work Week Schedule 
to provide for an average work week of 40 hours over the period of the Compressed 
Work Week Cycle. The 10-10-8 hour shifts and the rotation of Day Tours, Afternoon 
Tours and Nights Tours of Patrol Officers shall continue as set out in Schedule B-1 
attached hereto. 

-03 If the Schedule results in an officer working less than an average of 40 hours per week 
(including a 60 minute paid lunch period in each tour of duty) over the period of the 
Cycle, the officer is required (but not necessarily during the course of each Cycle) to 
make up such time by attending training sessions or performing other police duties as 
required or, upon mutual consent prior to November 30, the option to deduct from the 
compensation bank at the discretion of management. Each hour so spent shall be 
considered as one hour worked to make up for hours paid for but not worked during 
any Cycle. If insufficient hours are worked as make-up time by November 30 in any 
year, the hours not worked but paid for shall be charged (i.e. debited) to the officer. 
Any debit shall be discharged by the officer by crediting overtime or court time 
(Article 11) at the earliest opportunity. The member shall be given as much notice as 
possible and, in any event, no officer shall be required to attend any such training 
session or perform duties under this clause on less then 2 weeks notice and providing 
such does not interfere with pre-authorized annual vacation or pre-authorized leave. 

.04 A member assigned from the regular 40 hours per week work schedule to the 
Compressed Work Week Cycle or vice versa or taking in-service training courses 
(excluding those forming part of make-up referred to in .03 hereof) may have his tours 
and schedules varied in a reasonable fashion in order to achieve a total working time 
equal to that which the member would have had if such assignment had not O C C U K ~ ~ .  
No premium under 7.02 shall apply to such hours. 

.05 The Employer shall consult with the Association and the Association shail be given an 
opportunity to respond before any changes (of other than a temporary nature due to 
operational requirements) are introduced to platoon or shift starting times, but nothing 
herein affects a member’s right to call back under 7.06. 



SCHEDULE ‘B’ Icont’d) 

.06 An officer’s regularly scheduled day off (but not a lieu day off) shall not be altered 
except €or a special operational requirement of a temporary nature. The officer shall 
be provided with reasonable notice, taking into account the amount of notice the 
Employer has of the special operational requirements of a temporary nature giving rise 
to the change but, in any event, no less than 7 days notice shall be given. If 
insufficient notice is given and the officer does not voluntarily consent to change his 
schedule day off, the officer shall be entitled to be paid for the time worked on such 
regularly scheduled day off at the rate of time and one-half of his regular hourly rate. 
If time worked on the scheduled day off is overtime, no additional premium under this 
clause is payable. 

.07 No premium under .06 is payable to a member who is transferred to another bureau, 
unit, division or shift provided he received no less than 14 days notice of such change, 
the officer may consent to waive such notice. 



Regional Municipality of Peel Police Services Board, Brampton and Peel Regional 
Police Association (Ind.) (1,130 police officers): A 12-month renewal 
agreement effective from January 1, 1992, to December 31, 1992, settled in 
October at the arbitration stage. Duration of negotiations - 12 months. 

I General Increase 2.5% 

Wages: Effective Jan. 1/92 

Annual Rates 

Cadet 
3rd class 

$24,915 
($24,307) 

Constable $32,766 
4th Class ($31,967) 

Constable $51,250 
1 st Class ($50,000) 

Staff Sergeant $64,063 
($62,500) 

Senior Constable Premium - 2.0 (1.5) per cent of regular salary. Applicable 
to 1st Class Constables with 10 or more years’ service. Officers receiving this 
premium are not eligible for service pay. 

Service Pay - $6 per month for every 5 years of continuous service, paid 
annually and applicable to every member except Cadets and Senior Constables 
(unchanged). 

Hours of Work 40 per week (unchanged). 

Paid Holidays: 11 (unchanged). 

Paid Vacation: 2 weeks after 1 year, 3 after 4,4 after 10,5 after 16.6 after 22, and 7 after 30 
(unchanged). 

Lay-off Procedure 
(new): 

Lay-offs and recalls to be made on the basis of seniority; 60 calendar days’ notice 
prior to lay-off; recall rights applicable for 2 years; no lay-offs in the ranks of 
SergeanVDetective or Staff SergeanVDetective Sergeant. 

Maternity Leave: Supplemental Benefit - Effective December 1, 1992, employee to receive 
an amount equal to 75.0 per cent of regular salary during 2-week U.I. waiting 
period (new addition). 



! 

i ... " ...................................................... ............................................................................................................................................. 

p ';"i.Ci' ........ 

'-. i ., ........ 
,. i ..... ... .. * . .  



@IN THE MATTER OF AN INTEREST ARBITRATION RE 1992 CONTRACT BARGAINING; 
UNIFORM COLLECTIVE AGREEMENT 

BETWEEN: 

THE REGIONAL MUNICIPALITY OF PEEL POLICE SERVICES BOARD 
. (the nEmployer") 

THE PEEL REGIONAL POLICE ASSOCIATION 

( the  "Association") 

BOARD OF ARBITRATION: 

APPEARANCES: 

FOR THE EMPLOYER: 

FOR THE ASSOCIATION: 

R.D.  JOYCE 
I, ROLAND 

B. LIGHT 

- CHAIRMAN - ASSOCIATION 
NOMINEE - EMPLOYER 
NOMINEE 

B.H. STENART 0 

J. BERTRAM 
D. CAIRD 
G. CHRISTIE 
K. BESTER 

0 D. GRIFFIN 
DRo RmK. HOUSE, PhoD 

Lo DOBSON 
Re WOODS 
T. OGILVIE 
M. DOUGALL 
OTHERS - 

COUNSEL 

ADMINISTRATOR 
ADVISOR 
(SALARIES) 

A hearing into this matter was held in Mississauga, Ontario, on July 
21, 23, 24 ,  1992, 
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The Peel Regional Police Service is the second largest municipal 
police force in Ontario, with a complement of Uniform personnel 
totalling 1,132 as at January 1, 1992: 

CHIEF OF POLICE 
DEPUTY CHIEF 
STAFF SUPERINTENDENT 
SUPERINTENDENT 
STAFF INSPECTOR 
INSPECTOR 
STAFF SERG&/DETECTIVE SERGEANT 
SERGEANT/DETECTIVE 
FIRST STAFF CONSTABLE 
SECOND CLASS CONSTABLE 
TIIIRD CLASS CONSTABLE 
FOURTH CLASS CONSTABLE 
POLICE CADET 

1 
2 

1 
a 
1 
26 
57 
176 
493 

115 
154 
68 

30 

NO!m: Ranks of Inspector and above are excluded from the 
bargaining unit, 

In addition, the Service has an authorized strength of 416 full- 
time Civilian Members, and approximately 50 part-time Civilian 
personnel 

The Force was formed on January 1, 1974, with the amalgamation of 
five municipal police forces: Mississauga, Brampton, Port 
Credit, Chinguacousy and Streetsville. The authorized strength 
of the Force in 1974 was 467 Police Officers, 14 Cadet, and 78 
Civilian Members. W i t h  the surgeof development within the 
Region of Peel the Service has experienced tremendous growth over 
the past eighteen years, 

e 

I 
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The Service is responsible for a policing population of 686,795 
with a Regional population of 720,405. 
mile is 3,180 people in a rapidly urbanizing area of 
approximately 216 square miles. 

The density per square 

The fact that the Pearson International Airport is located in the 
Region adds to the responsibilities placed on the members of this 
Force . 
The policing of the northern and rural portion of the Region of 
Peel is contracted out to the Ontario Provincial Police. 

HlTTERS AGREED BETWE!= THE PARTIES A#D FORMING PART OF THIS AWARD 
FOLLOW 

ARTICLE 4.04 (NEW) 

Disciplinary procedures such as conduct sheets, written 
warnings or disciplinary statements of a derogatory nature 
entered on the officer's record, which have not resulted in 
a Discipline Charge, shall be removed two years after being 
entered, provided that during that time no other incidents 
of misconduct have been documented or entered into his 
record . 

ARTICLE 7 . 0 2  

The provisions of this article as agreed to in the 1991 
negotiations shall be amended to include that members may, 
on a quarterly basis, make application to have all or a 
portion of the hours credited in their overtime bank paid to 
them within thirty days of such application. 

ARTICLE 8.0& 

Amend this article to include: 

Tfiis benefit shall not apply to any member(s) who have been 
assigned in order to accommodate the officer, (e.g. 
disability, pregnancy, under charge) who are not required to 
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I ARTICLE 27.01 
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perform all the regular duties of the position, and not 
required to wear Civilian Attire. 

ARTICLE 26.01 

Amend this article to include: 

This benefit shall not apply to any member(s) who have been 
assigned in order to accommodate the officer (e.g. 
disability, pregnancy, under charge) who are not required to 
perform all the regular duties of the position. 

Amend to read: 

Subject to the rights and procedures provided by and under 
the Police Services Act, the parties hereto agree to the 
following Grievance Procedure. 

mELl 
The grievance shall be reduced to writing and submitted to 
the Senior Officer in Charge of the Division or Unit. A 
Senior Officer shall meet with the aggrieved member, who may 
be accompanied by a representative of the Association at 
this step. 
decision within six (6) working days following such meeting. 

As clarification it is noted that the Board shall have the 
right, at its discretion, to release cadets from employment, 
and consequently such cadets shall not be permitted to lodge 
a grievance relating to their suspension or discharge. 

The Senior Officer shall render his written 

Failing satisfactory settlement under Step 1, the written 
grievance shall be submitted to the Chief of Police within a 
period of six (6) working days after the decision rendered 
under Step 2. 
representatives of the Associ_ation at this step. 
of Police shall render his written decision within s ix  (6) 
working days following such meeting. 

The member may be accompanied by two 
The Chief 

Step 4 to be incorporated at Step 3,with the following 
addition to item (b); 
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In the event that the member does not receive a response, 
for the purpose of setting a meeting, on submission of a 
grievance at any Step in this procedure within Twenty-five 
(25) days of such submission, the member may submit the 
grievance to the next Step of the procedure. 

szEL4 
Step 5 to be incorporated as Step 4. 

ARTICLE 14.0% 

To be amended to provide that effective July 1, 1992, the 
1992 O.D.A. Schedule of Fees shall become effective. 

ARTICLE 8 .02  

Effective December 31, 1992, to be amended to delete the 
reference to $235 and in place thereof a committee shall be 
struck to implement by January 1, 1993, a voucher system in 
place of the payment under existing 8.02 provided that no 
additional cost is occasioned by the Board in 1993 beyond 
that incurred in 1992 with respect of the members of the 
Unit. A committee will be created w i t h  representatives of 
the Employer and the Association to plan the implementation 
of the cleaning voucher system. 
representatives from the Fsployer and the Association form 
such committee. 

It is suggested that two 

The Board agrees to introduce a policy to permit an 
Application for Pension to be submitted through the Region 
of Peel Payroll Office, to OMERS Sixty Days in advance of 
the member's Retirement Date provided that; 

(1) The member has notified the Board, 
in writing thirty days in advance 
of the application, of h i s  
intention to retire and retirement 
date, and - 
The member has provided a written 
account of the days to be worked 
and/or taken as leave for the 
remainder of the member's schedule 
to the date of retirement. 

(2)  
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ARTICLE 30 - LAY-OFF 
30 Where the Board has made a decision to reduce the 

complement of the Service, the following system of lay- 
off and, if subsequently required, termination shall 
apply: 

30.01 Constables shall be laid off based on seniority, those 
constables with the least seniority shall be the first 
to be laid off. Members shall receive at least 60 
calendar days' notice prior to the effective date of 
the lay-off or payment in lieu thereof except for 
probationary members who shall receive at least 30 
days' notice prior to the effective date. The Board 
agrees that there shall be no lay-offs in the ranks of 
Sergeant/Detective or Staff Sergeant/Detective 
Sergeant . 

30.02 Officers will be recalled in reverse order of lay-off. 

30.03 No new officer shall be hired while any officer with 
recall rights has not been provided with recall 
opportunity, except with the consent of the 
Association. 

such by written notice. This notice shall be 
considered received by the member when mailed 
Registered Mail, to the last known address of the 
member as shown on the record of the Force. It shall 
be the responsibility of each member on lay-off to keep 
the Force advised of his/her current address. Within 
ten calendar days after a member receives notice he/she 
must advise the Force in writing that he/she accepts 
such recall and will be able to commence employment on 
the date specified in the notice. Any and all re- 
employment/recall rights granted to a member shall 
terminate upon such member's failure to reply within 10 
days of receipt of the notice or if the member does not 
agree to return to duty within 14 days of receipt of 
the notice or within 14 days of the recall date 
specified on the notice whichever is later. 

A member on lay-off shail retain his/her right to 
recall after a lay-off for a period of two years 
commencing with the effective date of the lay-off, 
provided the member has not been found guilty of an act 
of misconduct resulting in the member's dismissal from 
the Force. 

30.04(a) A constable selected for recall shall be informed of 

30.04 (b) 
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A member on lay-off remains subject to discipline under 
the Police Services Act. 

(e) During the period of lay-off a member on lay-off shall 
not be entitled to any of the provisions of the 
Agreement except the right to recall as provided in 
this article. 

provision, 
30.05 For the purposes of the above lay-off and recall 

(I) "Seniority" means continuous 
service in the Force as a Police 
Officer 

(11) If two or more members have the 
same %eniority," the Board shall 
determine seniority for lay-off 
based on, in this order: 

Length of prior service 
as a Police Officer with 
the Peel Regional Police 
Force, 

Length of prior service 
as a civilian member of 
the Peel Regional Police 
Force (including service 
a8 a cadet), 

In the absence of the 
above, by random draw in 
the presence of the 
members concerned 

. 

30.06 During the initial 6 months of lay-off and provided the 
member remains qualified for recall, the member shall 
continue to receive the benefits provided under article 
14.01, to be maintained and paid for in whole by the 
Board . 

30.07 The lay-off of a member will not be considered a 
termination of employment until the completion of the 
two year period referred to in 30.04(b) and the 
requirements of the Police Services Act have been 
complied with in respect of the member's termination. 
A m e m b e r  who is no longer eligible for recall because 
of misconduct (30.04(b)) or because of failure to 
respond to recall or to return to work as provided in 
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30.04(a) or who submits written notification to the 
Board waiving any right to recall or re-employment with 
the Board shall be deemed t o  have terminated his/her 
employment with the Board. 

Nothing in this article precludes the Association from 
challenging the adequacy and effectiveness of police 
services required of the Board under the Police 
Services Act. 

30.08 

XATTERS OUTSTANDING 

ARTICLE 6 - SALARIES 
ARTICLE 6.02 - SENIOR CONSTABLE PREMIUM 

ARTICLE 9 - AbRsoIsL LEAVE 

ARTICLE 10 = STA!FUTORY HOLIDAYS (ASSOCIATION AND EMPLOYER 
PROPOSALS) 

ARTICLE 12 = 8gRVICE PAY (ASSOCIATION AND EMPLOYER PROPOSALS) 

ARTICLE 13 - SHIFT DIFFERZNTXAL 
AEITICLE 19.02 0 PmobfAblCY LEAVE 

ARTICLE 19.04 0 A8SOCIATION LEAVE 

ARTICLE 29 - LE- INDEMNIFICATION- 
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ARTICLE 6 - SALARIES 
The current salary schedule is set out in Schedule "A" as 
follows: 

SCHEDULE @*A9@ 

SFFECTIVE JANUARY 1. 19 9 1  

Staff Sergeant/ $62,500.00 
Detective Sergeant 
Sergeant/Detective $56,250.00 
Constable - 1st Class $50,000.00 

- 2nd Class $43,513.00 
- 3rd Class $38,614.00 - 4th Class $31,967.00 

Cadet - 1st Class $27,614 . 00 - 2nd Class $25,812.00 
- 3rd Class $24,307.00 

Annual salary shall be based on a maximum of 2,080 hours. 

To arrive at the hourly rate of pay, 2,080 hours are divided 
into the determined annual salary. 

The Association proposes a salary increase for 1992 of 2.5% 
effective January 1, 1992, and a further increase of 2.5% on 
September 1, 1992. 

The Employer's response is that the more appropriate adjustment 
would be an increase on January 1, 1992, of 1% for the rank of 
1st Class Constable and above, and no increase for the ranks of 
2nd Class, 3rd Class and 4th Class Constables, and Cadets. 

- 
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The Association recognizes the financial difficulties faced by 
all levels of government, as well as the mood of the taxpayer. 
In support of its position, the Association relies on those 
settlements for 1992 that have been concluded among the other 12 
large Police Forces in Ontario that make up the traditional 
comparative Police Forces in the province for these parties. Of 
the other 12 Forces only five have settled 1992 contracts, and 
two of the agreements (Hamilton and Sudbury) were reached in 1991 
as the second year of two-year agreements. The only three Forces 
among the traditional comparators that have settled for 1992 in 
1992 are Windsor, London and Durham. 

The London and Durham agreements provided for increases not only 
at January 1, 1992, but also during the year. Below are set out 
the end rate increases, the annual end rates and the annualized 
increases. 

1992 END RATE 1992 1992 
FORCE 1991 INCREASE END RATE ANNUALIZED SALARY 

Hamilton 50,163 5.0% 52,671 52,671 
Sudbury 50,154 6.54% 53 , 432 53 , 108 
Windsor 50,020 2.7% 51,371 51,371 
London 50,020 3.439 51,735 51,086 
Durham 50 , 020 5.06% 52,501 51 , 666 

The Employer's response was that primary reliance on these 
comparators is inappropriate, particularly in the extreme 
economic situation in the province, in the Greater Toronto area, 
and in the Peel Region. According to the Employer, the province 
of Ontario is faced with a disastrous deficit requiring a 
reduction in financial funding of municipal and regional 
policing, while the cost of policing and the total cost of local 
and regional government are increasing at an alarming rate. It 
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submitted that taxpayers are bearing unsupportable tax increases, 
particularly when viewed against cost of living, high 
unemployment and business failure rates, as well as the 
productivity shown by both the G.D.P. and G.N.P. 

We received a great deal of evidence from both the Association 
and the Board with respect to the relative and absolute increases 
in tax burdens faced by the local taxpayer, as well as the 
relative and absolute increase in regional municipal costs, 
particularly welfare costs. 
also presented a good deal of evidence on the current economic 
situation facing the regional municipality and the local 
taxpayer, as well as the relative and.absolute growth of 
expenditures and revenues of the regional municipality, including 
those for policing. 

B o t h  the Association and the Board 

We were also provided with information concerning some public 
sector settlement data in Ontario including the Provincial 
Government's 1% and 2% settlement for 1992 and 1993, and the very 
few 1992 public sector as well as a number of 1992 private sector 
settlements within the Peel Region. 

Police interest arbitrators in this Province have placed primary 
emphasis on comparisons with wage settlements of other Police 
Forces in arriving at appropriate salary levels. Arbitrators 
have recognized, 

As a general matter, freely negotiated police 
force wage settlements are themselves influenced 
by general economic conations such as 
unemployment rates, the consumer price index and 
inflation and, to some extent, the overall 
performance of the economy. 
represent a reasonably reliable reflection of all 
of those factors and influences as they impact on 

They therefore 



- 11 - 

the terms and conditions of employment of police 
officers generally. 

( m e  Government of Newfoundland and Labrador and 
the Roval N ewf oundland C onstabularv A ssociat ioq , 
M. Picher, January 29, 1991) 

Certainly freely negotiated settlements within comparable Police 
Forces would normally be a compelling primary basis of comparison 
for the purpose of setting salary rates. However, this Board has 
only three of the 12 comparables available to it as settled 
agreements in 1992. 

In addition, these are extraordinary economic times. Today's 
economic climate in Peel and elsewhere has placed an ever 
increasing strain upon local taxpayers. 
economy has put a significant strain upon all levels of 
government. By population, the Region of Peel is the second 
largest municipal policing area, after Metropolitan Toronto. It 
has a relatively strong economic and tax base, but like the other 
large municipalities in the Greater Toronto Region it is 
experiencing the severe financial burdens brought on by the 
recession and a correspondingly high level of unemployment. 

The current recessionary 

In 1991 the salary of a 1st Class Constable in Peel was $50,000. 
Although technically at the low end of the scale among the 13 
large Police Forces used as comparables in Ontario, this is 
within $1,000 of the salary of a 1st Class Constable in 
Metropolitan Toronto, within $338 of the salary of a 1st Class 
Constable in Ottawa, and within $162 of the salary of 1st Class 
Constables in the other 10 Forces.- 

As is shown by the five Police settlements arrived at for 1992 
from among the 13 major Ontario Police Forces the end rates for 
1992 are already beginning to show an uncharacteristic spread. 
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I To a 
and Sudbury settlements for 1992, occurring 1991. 

large extent this has come about as a result of the Hamilton 

In light of the severe effects of the recession on the economy of 
Southern Ontario and particularly the Greater Toronto Region, 
including Peel, and the impact upon the local taxpayer, we have 
determined that the normal close comparison of salaries among the 
13 large Police Forces cannot be justified for 1992. This does 
not mean that such comparisons should not be followed in the 
future. Rather, our departure from the few comparisons that are 
available to us is a reflection of the difficult economic times 
faced by the Regional Municipality in the current recession. 

Our award is as follows: 

Effeetivo from January I, 1992, 1st Clas8 Constable8 are to 
reoeive a salary increase of 2.5%, taking their  1992 sal- to 
$51,250. 

The other ranks ret out i n  Schedule rrArg are to  receive the same 
adjUShL8nt O f  2.5% effective from J m m  1, 1992. 

TICL E 6.02 - SENIOR CONSTABLE PREMIW 

The current provision follows: 

Effective on the pay period commencing April 25, 
1991, a First Class Constable who has completed 
ten years with this Service shall receive 1.5% of 
the salary for his rank., No other rank shall 
receive this allowance including officers in 
receipt of the Article 16 Plain Clothes benefit or 
Acting rank pay. This allowance shall not be 
pyramided with, nor be increased by, other 
premiums under this agreement with the exception 
of Training Pay. 
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To be eligible and remain eligible for this 
classification, a constable shall, 

(1) 

(2 )  

be qualified for promotion to Sergeant 
pursuant to Peel Regional Police policy 

be free of a discipline conviction under 
the Police Services Act in the preceding 
two '(2) years for which: 

(i) the confirmed penalty was the 
forfeiture of 40 or more 
hours' pay or leave, or 40 or 
more hours' suspension without 
pay, and 

(ii) if an appeal is initiated and 
conviction upheld, the two 
years shall be counted from 
the disposition of the appeal. 

Officers receiving this benefit shall not be 
eligible for Service Pay. 

The Association seeks three changes: 

' Increasing the benefit level to 3.0% of a First Class 
Constable's salary, 

Removing the clause that prevents Senior Constables 
from receiving Service Pay, and 

Allowing Officers who are in receipt of the Plain 
Clothes premium under Article 16.01 to receive Senior 
Constable status and pay, to a combined maximum of 
eight percent (8%) 

- 

In support of its proposal the Association notes that when this 
provision was introduced through negotiation of the 1991 
collective agreement only three other major Police Forces in 
Ontario provided such a benefit. Since that time the designation 
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has been negotiated and awarded in a variety of Police 
agreements, at levels superior to the current Peel provision. 

The Employer responds that while it is opposed to altering the 
current ground rules for payment as these were freely negotiated 
just last year, it is acknowledged that the payment can be more 
easily rationalized than Service Pay as it requires that a 
Constable be qualified for promotion and free of serious 
disciplinary offenses before becoming eligible for the additional 
payment. As the payment is a percentage of salary it will 
automatically increase as salaries are increased and in the 
Employer's submission this is sufficient, particularly for this 
round of bargaining, 

This Arbitration Board is mindful of the frustration level 
experienced by those who are qualified for promotion and anxious 
to progress through the ranks but are prevented from doing so by 
reason of there not being sufficient openings because of the need 
to keep senior manning positions at a level required to maximize 
efficiency as well as because of the need to meet legislated 
requirements. 
employees are in receipt of the current payment. As the Board is 
of the view that an increase in the amount currently paid is 
warranted and can be granted within reasonable total compensation 
considerations, an adjustment will be granted, 

The Board understands that approximately 60 

The Board, mindful of the fact the ground rules pertaining t o  the 
plan were freely negotiated for the first time i n  the last rouad 
of bargaining, rejects the proposa3 to have t h i s  payment apply t o  
those who are i n  receipt of the Service Pay and Plainclothes 
Allowance provisions. 
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The award of the Board is that t h e  current 1.5% of salary be 
increased to  two percent (2.00%) of salary. The Board 
understands that the provision is payable in December of each 
pear; hence, the awarded higher premium is  t o  apply to the 
DeC-OLI, 1992 papant.  

ARTICLE 9.01 ANNUAL LEAVE 

Current Annual Leave provisions follow: 

80 hours After one year of continuous service - 
120 hours After four years of continuous service 
160 hours After ten years of continuous service - 

After sixteen years of continuous service 200 hours 
After twenty-two years of continuous service - 240 hours 

280 hours After thirty years of continuous service 

The proposal of the Association is that the vacation schedule for 
the longer service employees be improved as follows: 

After fifteen years of continuous service 200 hours 
After twenty years of continuous service - 240 hours 

Given the stress levels placed on members of today's Force, the 
Association believes that the requested adjustments to the 
vacation schedule of those members who reach the fifteen and 
twenty year service levels are a priority even though it may be 
that the current schedule is superior to most employees in other 
fields. Because of the number of members with ten years' service 
and less, the Association has refrained from requesting 
improvements for this group but is of the view that added time 
off for longer-service employees is warranted and could be 
provided at relatively low cost. In support of its position the 

. . . . . . . .. . . - . . . . -  __ 
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Association provides a chart showing the total number of weeks of 
vacation a Peel member would receive over the course of his 
employment, compared with the number enjoyed by members of 
comparator Forces. 
six receive less. Over the period of 30 years, the average of 
those other Forces is 127.7 weeks while the Peel member would 
receive 126 weeks. 

Seven Forces receive more vacation time while 

In rejecting the proposal the Employer urges that consideration 
be given to the value of the total vacation package rather than 
focus on any one particular provision which, by itself, may be 
below a given comparison.. 
provides a number of comparisons and concludes that the overall 
current package is favourable. Additionally, the Employer argues 
that a more favourable vacation package would likely produce more 
cash payments rather than additional time off as it is already 
difficult to provide time off for court attendance provisions and 
for work performed during paid lunch periods, as well as for the 
operation of the compressed work week. 

Following this route the Employer 

Given the comparison of the current vacation provisions with 
other Forces and with the community at large, and given the fact 
that it is this Board's view that available money should be 
directed to salaries except where a very real need for change is 
evident, the  award of the Board is that the present provision is 
to remain unchanged. 

The proposal of the Association would add one additional holiday 
to the 11 holidays currently provided. 

. . . . . . . . -  . 
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In proposing a twelfth statutory holiday the Association notes 
that the present eleven holidays have been in effect since prior 
to the 1977 collective agreement. 
services and the O.P.P., ten enjoy 12 paid holidays and as well, 
the Firefighters in both Brampton and irlississauga have the higher 
number as do several others employed in the Region. 

Of the 12 major Police 

The Employer notes the cost of an additional holiday would be in 
the area of $300,000, this being approximately 0.4% of payroll. 
While the Association indicated a number of areas where 12 
holidays were observed, it is to be noted that Mississauga Civic, 
Brampton Bus, Peel Regional, and Peel School Board employees 
observe the same number of holidays (11) as are observed by the 
instant group. 

The Board has determined that, given total compensation 
restrictions, it would be necessary to reduce the salary increase 
award by close to one-half percent if an additional holiday were 
to be. granted. 

determined that the present entitlement of 11 holidays will 
remain unchaaged. 

The Board, having concluded that this would not 
be in tha best iBtw8St O f  the majority Of mplOyee8 ha8 

ARTICLE 10 - STATUTORY EOLIDAYS (Employer proposal) 
The Employer, following a review of a number of examples, 
explains its concerns with the present provisions and practices, 
as follows: - 

When an Officer makes his Statutory Holiday election at 
the beginning of each calendar year, he is signifying 
how many of the 11 Statutory Holidays that he will 
work, and how many he will take "off". By contractual 
agreement, an Officer can elect to work up to 8 of the 
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11 Stats. In consideration for working on these 8 
Statutory Holidays, the Officer receives cash payment 
of 64 hours at time and one-half,(i.e., 96 hours). 
Where the abuse occurs is when an Officer who elected 
64 hours pay (and thereby signified an intention to 
work 8 Statutory Holidays) uses vacation credits or 
compensating time credits to absent himself from duty 
on the Statutory Holiday. One Officer -----0- elected 
64 hours pay at the beginning of January, 1992, and has 
used vacation credits or compensating time credits to 
absent himself for 4 of the 5 Statutory Holidays to 
date in 1992. This is a particular abuse of the public 
purse, since the Officer is substituting hours that 
were paid to him at premium rates (1.5T), with hours 
that are debited (to the vacation or compensating time 
banks) at straiaht time rates . (Additional examples 
are then given by the Employer, covering areas where 
there is little or no need for Officers to be on duty 
on Statutory Holidays). 

The explanation continues: 

It may even be that in uniform patrol areas some 
Officers could be scheduled off as the patrol 
requirements are, with respect to some Stat Holidays 
for some patrol areas, lighter. 

and later: 

The present clauses require a misallocation and misuse 
of the Force's limited resources by requiring the Board 
to permit Officers to work even though they are not 
needed on a Statutory Holiday. There is simply no 
operational reason for this to continue and, given the 
pressure on public authorities to utilize taxpayer 
funds more efficiently, and given the purpose of the 
Statutory Holiday, there is simply no reason to 
continue this inefficiency. If the Board does not 
require an Officer to work, there - is no reason why the 
Officers should work. 

The Association responds that while there may be reasonable 
grounds fo r  a review in cases where Officers are required to work 
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only on day shift, Monday to Friday, it is quite opposed to any 
change in the cases of those required to work shifts and as well 
is opposed to a deduction of time and one-half rather than the 
present straight time when an Officer is subsequently granted 
time off on a holiday. The exception to this would be where time 
and one-half would be debited when overtime credits were used for 
the holiday. In any event, the Association opposes any changes 
to the present provision and practice unless it would be in the 
form of a trade-off for an additional holiday. 

The Employer acknowledges that it is uncertain of the extent of 
its use of the requested provision that could be exercised in the 
case of those Officers on patrol duty but holds firm to the 
position that Officers should work on Statutory Holidays only 
when required. 

While the Board is in agreement with the general proposition that 
holidays should be observed by Officers unless required to be on 
duty, the fact is that those Officers who are on shift work face 
a considerable degree of fluctuation in those requirements, 
holiday to holiday. 
same category as those Officers who are not required to work 
shifts; hence, the Board denies the Employer's proposal w i t h  
respect to those on shift work. 

With respect  to  those Officers who are not required to  work 
s h i f t s ,  tho award o f  the Board is that the part ies  are to agre8 
oa language which would pay such Officers for the Statutory 
Holidays they are required to work-and when not so required, such 
holidays are to b8 observed as days o f f  with pay. 

I 

This Board is reluctant to place them in the 

W i t h  respect to the Employer's proposal that the amount to be 
debited to an Officer's account when a holiday is taken 
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subsequent to an arrangement that the Officer would be available 
for work, the award of the Board is that the parties are to agree 
on language that would provide that Officers who receive payment 
for a holiday would receive time off from the member's article 
7.02 aad\or 11.06 overthe credits at the rate of time and one- 
half, =, from the member's annual leave, at straight time rates, 

straight time rates. 
from the member's Statutory Holiday t h e  off account, at 

The awarded changes are to be effective from December 31, 1992. 

ARTICLE 12.01 SERVICE PAY 

The current provision follows: 

12.01 
covered by this Agreement shall receive Service Pay in the 
amount of Six Dollars ($6.00) per month after five (5) years 
of continuous service. For. each additional five (5) years 
of continuous service, the m e m b e r s  shall have an amount of 

There shall be no maximum to this principle. 
Service Pay shall be made in the first pay in December each 
year . 

Every member, except Cadets, of the Police Service 

* Six Dollars ($6.00) per month added to the Service Pay. 
Payment of 

The proposal of the Association would revise the payment to an 
annual amount of one hundred dollars ($100) per year. 

The Association's position is that the requested increase is 
warranted both because the amount currently paid has remained 
unchanged since the first collective agreement, (1974) ,  as well 
as the fact that the amount paid is less than that enjoyed by all 
but two of the comparators; three Forces, however, while paying 
higher amounts than Peel, have introduced service entry 
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I requirements and one of those Forces also has a Canadian Fitness 
I 

Standard provision. 
I 

The position of the Employer is that Service Pay is an outdated 
and outmoded concept, left over from the days of good conduct pay 
and has no place in current payment plans where pay for doing the 
job should be totally up front. 
should be cancelled. In the alternative, if the Board is not 
willing to eliminate the provision it is invited to tlred-circlen 
the payment at current levels and not have it apply to new 
entrants or to incumbents attaining higher service levels. 

This being so, the payment 

As indicated in previous awards, this Chairman is of the view 
that Service Pay is not an effective or appropriate compensation 
vehicle, given the current benefits and retirement plan 
provisions. 
the Association's Nominee to this Board. 

It is to be noted that this view is not shared by 

At the same time, given that the introduction of a pension plan 
and certain other major benefits is history, this Chairman has 
yet to come up with a package that one could reasonably expect 
would result from free negotiations, in exchange for either the 
elimination or the grandfathering of service pay. Thus, the 
proposal of the Employer is denied. 

The award of the Board is that the current provision is to remain 
=Changed* 

The current provision reads: I 
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13.01 Each member who works a full calendar year on a three 
(3) shift rotation basis shall receive Two Hundred and Sixty 
Dollars ($260.00) in the first pay in December. For members 
who work the full year on a two (2) shift rotation basis, 
the payment shall be One Hundred and Sixty Dollars 
($160.00). Members who work less than the full year as 
above shall receive a pro rata portion. 

The proposal of the Association would both increase and change 
the current payment: 

Each member shall be paid a shift premium of 

(a) Twenty (20 cents per hour for all 
hours worked during a shift which 
commences after 1O:OO a.m. and at 
or before 6 : O O  p.m. 

(b) Thirty (30) cents per hour for all 
hours worked during a shift which 
commences after 6:OO p.m. on one 
day and at or before 5:OO a.m. the 
following day. 

The payment of any shift premium shall be in addition 
to any overtime payment entitlement, but it shall not 
be included for the purpose of calculating overtime 
Pay 

The Association is of the view that the current level of premium 
does not adequately compensate members for the disruptive and 
unpleasant nature of shift work and as well believes that the 
current payment system should be converted to an hourly rate in 
order to distinguish the different hours-of-work requirements so 
that the higher premium would be paid for the less appealing 
shifts. 
employees of the Region and is common in private industry. 
the eight comparator Forces paying a shift premium, the average 
paid for the afternoon shift is 21G and for the night shift, 33C. 
This compares with the current Peel premiums averaging 1% and 
250, respectively. 

The hourly rate system is in effect for most other 
Of 
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The Employer objects to the proposed hourly system of payment as 
it would serve to increase the clerical work required to keep 
track of the shifts and hours worked by the members. 
Additionally, it is the position of the Employer that no 
consideration should be given to increasing the premium because 
virtually all members of the Force are required to work all 
shifts; this is reflected in the salary schedule with the 
exception of the current premium and should remain this way 
rather than have what would amount to an increase in salary for 

most employees in a hidden form rather than an up-front salary 
increase. 

The Board is of the view that, given the current economic 
restrictions, available money should go to direct salaries except 
where an absolute need for change is evident. 
the proposed increase. 

Tho Board denies 

ARTICLE 19.02 PREGNANCY LEA- 

The present provision follows: 

19.02(a) 
with Part XI of the D D ~ O V ~  ent S tandards Act of Ontario as 
amended, except that a member commencing such leave who is 
in receipt of U.I. pregnancy benefits pursuant to S.30 of 
the q t  shall be paid a supplementary 
unemployment benefit in an amount which with her U . I .  
pregnancy benefit brings her compensation to 75% of her 
regular weekly earnings. Such payment shall commence 
following completion of the 2 week unemployment insurance 
waiting period and shall cont&nue while the employee is 
absent on Pregnancy Leave and is in receipt of such U.I. 
benefit for a maximum period of 15 weeks. 
earnings" shall be determined by multiplying her regular 
hourly rate on her last day worked prior to the commencement 
of the leave times her normal weekly hours. 

Pregnancy Leave without pay shall be in accordance 

"Regular weekly 
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The proposal of the Association is that in respect of the present 
two (2) week waiting period, the member would be paid seventy- 
five percent (75%) of her regular weekly earnings. 

In urging that the present provision be extended the Association 
notes the following major employee units provide at least the 
equivalent of that proposed: 

Ontario Government 
Quebec Government 
Federal Government 
Ontario Colleges 
Post Office 
Bell Canada 
Ontario Hospitals/ONA 

93% - 17 weeks 
93% - 17 weeks 
93% - 17 weeks 
93% - 17 weeks 
93% - 17 weeks 
75% - 17 weeks 
75% - 25 weeks 

As well, the Association notes that only four other Regional 
Forces remain at the 15-week level with the Toronto Force having 
freely negotiated the improvement in 1988. 

In resisting the proposal the Employer urges that if and when the 
time comes that this benefit should be considered, such should 
occur in a unit where the female population is predominant rather 
than in the instant Uniform unit where if granted it would likely 
spread to other bargaining units. 
Employer notes that while the Civilian unit is comprised of 73% 
female employees the Uniform strength is made up of only 10% 
female employees. Additionally the Employer notes that of 3400 
private and public sector collectiye agreements only 9% of those 
agreements provide for a benefit in excess of 15 weeks. 

In taking this position the 

As the Board sees this proposal, the fact is the payment of a 
supplement is currently in place so we are not dealing with the 
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introduction of a concept that would perhaps have been 
unthinkable just a few years ago. 
level would be required as opposed to a supplement, given the 
nature of the provision we are not dealing with a benefit where 
it is a requirement to have a waiting period in order to reduce 
the possibility of abuse. Rather, we are dealing strictly with a 
matter of added cost. while this Board would more often than not 

while full payment to the 75% 

accept the position that it is more appropriate to introduce or 
improve a benefit in a unit where the greatest share of cost 
would be involved, the fact is the parties to the Civilian 
collective agreement have agreed that certain provisions 
resulting from the Uniform negotiations would be extended to the 
Civilian unit. 
leave. 

One of those potential changes is pregnancy 
That being so, the parties have in effect given the Board 

the responsibility for deciding the benefits to be granted to 
both groups. 

The award of the Board 5s that the proposal for 75% of regular 
weekly earnings for the present two-week waiting period is to be 
introduced, effective from DeCePlb8r 1, 1992. 

TICLE 1 9:04 - ASSOCUITI ON LgAm 

The Association proposes that the present allowance of fourteen 
(14) days off with pay to attend Police Association of Ontario 
meetings be increased to twenty-five (25) days off with pay and 
that the present four (4) members who may be absent for such 
purpose at any one t h e  be increased - to s i x  (6) members. 

The Board, having no evidence that a problem exists with the 
number of employees permitted to be absent for the above-noted 
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meetings declines to award a change both in terms o f  numbers as 

well as in the amount paid as time off. 

ARTICLE 29.08 LEGAL INDEMNIFICATION 

The current provision is lengthy and need not be repeated in 
full. Article 29.08 reads as follows: I 

29.08 For the purposes of this provision, "necessary and 
reasonable legal costs" shall be based on the account 
rendered by the solicitor performing the work, subject to 
the approval of the Solicitor of the Regional Municipality. 

The proposal of the Association follows: 

In the event of a dispute between the solicitor so 
retained and the Solicitor of the Regional 
Municipality, the matter shall be resolved by an 
assessment officer of the Supreme court of Ontario, or, 
in the event an Assessment officer will not hear the 
matter, by an Arbitrator appointed under the Police 
Services Act. 

The Board having struggled to find a workable solution to this 
matter has determined that it would not be appropriate and would 
in any event not be enforceable, were the Board to award that an 
assessment officer of the Supreme Court of Ontario would resolve 
a difference between the parties. Having said this, in rejecting 
the request the Board is not implying one way or the other on the 
parties' respective rights under the current provision. - 

The proposal 58 doaiad. 
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Where an outstanding issue has not been specifically dealt with 
in this award, the Board makes no change to the status quo. 

Except where otherwise indicated, changes resulting from this 
award are to become effective from the date of this award. 

The Board remains seized for a period of thirty (30) days in the 
event of any difficulties encountered in the implementation of 
this award. 

DATED at Toronto, Ontario, this 2 ~ 4  day of October, 1992. 

I concur 

I concur 
(See Addendum) 

"1. Roland" 
I. Roland 
Association Nominee 

nB.  Liahtn 
B. Light 
Employer Nominee 



IN THE MATTER OF AN INTEREST ARBITRATION RE 1992 CONTRACT 
BARGAINING; UNIFORM COLLECTIVE AGREEMENT 

BETWEEN : 

THE REGIONAL MUNICIPALITY OF PEEL POLICE SERVICES BOARD 

(the ttEmployer*l) 

- AND - 

THE PEEL REGIONAL POLICE ASSOCIATION 

(the slAssociationls) 

ADDENDUM OF EMPLOYER NOMINEE, B. A. LIGHT 

It is with regret that I must add this addendum to this 
award. This comment is restricted to the Statutory 
Holiday Clause and not to the award with which I concur. 

In my view, the parties set out to remedy a practice 
regarding Statutory Holidays and lieu time. In my view, 
the simplest way to do so is ensure that the method of 
credit and debit are the same. With respect, I do not 
believe that the awarded language accomplishes the 
obj ect ive . 

.- 

"B. A. Liahtfl 
B. A. Light 
Employer Nominee 

. . . . . . . .  - .. . . . . . .  . . .  . 
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