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MASTER AGREEMENT

THIS AGREEMENT made and entered into this day of

A.D.

BETWEEN:

THE CITY OF WINNIPEG
(Hereinafter called the ‘City)

OF THE FIRST PART
- and -

THE WINNIPEG POLICE ASSOCIATION
(Hereinafter called the “Association”)

OF THE SECOND PART

WHEREAS The City of Winnipeg operates a Police Service;

AND WHEREAS the Winnipeg Police Association is the certified bargaining agent for and on

behalf of various officers and employees of the aforesaid Police Service under Manitoba Labour
Board Certificate No. MLB-3902 amending Certificate No. MLB-3648.
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NOW THIS AGREEMENT WITNESSETH that in consideration of the premises and the
covenants and agreements of the parties hereto hereinafter contained, and by them to be
respectively observed, kept and performed, the parties hereto covenant and agree as follows:

ARTICLE I

1.

Preamble and Scope of Agreement

The parties agree that it is desirable, and in the best interests of both parties,’ that
harmonious relations be established and maintained between the City and its employees
covered by this Agreement, and for the purpose of maintaining the efficient operation of
the Police Service the parties desire to make provisions herein by which grievances and
disputes between them and other matters relative to the welfare of the City and of the
employees concerned, can be discussed and settled quickly and amicably.

Recognition of the Association

The City recognizesthe Association as the sole and exclusive bargaining agent for those
employees of the City referredto in the certificate of the Manitoba Labour Board referred
to in the introduction hereto, and as well, such further and other class or classes of
employees as may be agreed upon by the parties during the currency of this Agreement,
or any extension thereof.

Definitions

a) It is agreed that wherever the word “employee” is used in this Agreement it shalll
have the meaning given to it by Section 1 of the Labour Relations Act.

b) Whenever and wherever the singular and masculine has been used in this
Agreement, the same shall include the plural or feminine or neuter where the
context So requires.

c) Pay for purposes of this Agreement shall mean the salary rates as set out in the
Police Component Salary Schedule and the Police Staff Component Salary
Schedule, which may be expressed as hourly, biweekly or annual amounts.

d) Unless otherwise defined in the Collective Agreement, “service” means
continuous employment with the City of Winnipeg where there has been no break
in service involving termination of the employee. In calculating service, periods
of leave of absence without pay and lay off, while not considered a break in
service, shall not be counted as service.

e) “Regular Seasonal Employee” means an employee of the Service who has
fulfilled the probationary requirements and has maintained seniority as a
regular seasonal employee who is occupying any position, which is, dueto
the seasonal nature of the work, subject to lay off and recall. This Section
is specific to the River Patrol Unit only.
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Labour Management Committee

A Labour Management Committee shall be established consisting of four (4)
members the Association and four (4) members of the Winnipeg Police Service.
The President of the Association and the Chief of Police shall appoint the
members of the Committee respectively. The Committee shall enjoy full support
of the parties inthe interest of maintaining cooperative and harmonious relations.

The President of the Association and/or the Chief of Police may jointly or
individually refer matters for consideration by the Committee. The Committee
shall not have jurisdiction over wages, or any matter of collective bargaining,
including the administration of this Collective Agreement. The Committee shall
not supersede the activities of any other committee of the Association or the
Service and shall not have power to bind either the Association or the City to any
decisions or conclusions reached in its discussions. The Committee shall have
the power to make recommendations to the City and/or the Association with
respect to its discussions and conclusions including non-binding
recommendations that may require amendmentsto this Collective Agreement.

ARTICLE ||

1.

Discrimination

There shall be no discrimination against any member of the Police Service because of
his or her participation in Association activities.

Executive Members Attending Association Business

a) The Executive Committee shall consist of not more than sixteen (16) persons,
being the President, the Vice President, the Secretary, the Treasurer and the
Directors as elected as follows: A total of two (2) from Divisions #11 and #26,
one (1) Director each from Divisions #12, #13, #14, #15 and #16, two (2) from
Divisions #40, #41, and #42 combined, two (2) Staff Sector Directors, and a
Pension Director.

b) The Representation Committee shall consist of the following persons, these
being: the President, Vice President, Secretary, Treasurer, a Director of the
Police Component and a Director of the Staff Component, as specified from time
to time by the Association.

c) Members of the Executive and Representation Committees of the Association,
who are on duty at the time, or who are due to come on duty during the course of
the meetings hereinafter referredto, shall be allowedtime off with pay to attend:

1. all meetings of the Executive and RepresentationCommittee;

2. all general or special meetings of the Association which involve matters of
labour relations, or disciplinary proceedings, or possible disciplinary
proceedings affecting the Association and/or any member thereof. The
Association agrees to furnish the City at the beginning of each month with
a list of scheduled meetings.
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e)
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The President and Vice President will normally attend the following meetings
when required.

1. All meetings with the Chief Administrative Officer, the Discipline
Committee of the Police Service, the Winnipeg Police Commission, any
Community committee, and/or City Council, the Manitoba Police
Commission, or any Committee thereof, relating to matters of labour
relations, in which the Association or any of its members are directly or
indirectly involved, or relating to matters pertaining to, or involving
disciplinary proceedings with respect to, any member of the Association,
or alternatively, possible disciplinary proceedings against any member of
the Association.*

The parties agree that any reference to the Manitoba Police
Commission includes any individual, body or bodies which the
Government of Manitoba creates by legislation in additionto or in
place of the Manitoba Police Commission.

2, All Arbitration Board hearings to which the Association is a party or in
which the Associationis directly involved.

3. Conferences related to labour relations matters. It is understood and
agreed that the aforesaid conferences will not include the Canadian
Police Association Conference and that there will be a restriction of three
(3) persons for two (2) paid days for attending the Western Negotiators
Conference. One (1) person twice a year may attend the Canadian
Pension Conference and will be entitled to two (2) days off with pay; and
in addition may be entitled to a day of travel, with pay, where required.

4, Meetings with counsel for the Association for discussion and advice with
respect to labour relations matters. Whenever other members of the
Representation Committee are on duty, or who are due to come on duty
during the course of any of the meetings hereinbefore referred to, they
shall be allowed reasonable time off, with pay, to attend if required.

Members of the Executive and Representation Committees of the Association
who are on duty, or who will be on duty at the time of any meeting as herein
provided, and who wish to attend such meeting, shall provide notice of intention,
in writing, to take time off from duty with pay as mentioned in Sections (¢) and (d)
above at least twenty-four (24) hours in the case of members of the Executive
Committee, and inthe case of the RepresentationCommittee at least twelve (12)
hours, prior to the time they will be away from duty, and all such time taken off
within the scope of this Agreement will be subject to cancellation by reason of
emergencies occurring in the Police Service, as determined by the Chief of
Police, or as exigencies of service permit as determined by the Divisional
Commander.

Members of the Representation Committee of the Association who are assigned
to First (1*) Relief duty at the time they wish to attend any of the meetings or
hearings in the forenoon referred to in Subparagraphs (d)(1) and (2) above shall
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be excused from their tour of duty immediately preceding such meeting or
hearing without loss df pay or any other benefits.

In addition, members of the Representation Committee of the Association who
are assigned to a shift that ends after midnight and before 8:00 a.m., shall be
excused from that portion of their tour of duty between the hours of midnight and
8:00 am., provided that the required notice is given when attending Association
meetings. In all other instances as much prior notice as is possible will be
providedto the Police Service.

) The Association to submit a list each month to the Chief of Police showing the
amount of time used by each member of the Executive of the Association who
required time off from duty to attend Association related meetings, including
Committee meetings, covered by the Collective Agreement.

h) Effective January 24, 1988, such time off with pay allowed members of the
Executive and Representation Committee, in accordance with the above
provisions, shall be limited to an all-inclusive group total of eight hundred and fifty
(850)hours per calendar year, excluding Joint Management meetings, Joint
Labour Negotiation meetings, and meetings of the Committees designated by the
Chief of Police. Additional time off may be allowed at the discretion of the Chief
d Police. The Association will reimburse the City for the wages and benefits
paid in excess of eight hundred and fifty (850) hours per calendar year unless the
Chief of Police specifically authorizes an exemption, i.e. Policeman’s Ball,
Association representationat specific funerals, hosting conferences.

Additional Conditions of Employment

The parties agree that additional conditions df employment, as proposed by either the
Chief of Police or by the Association, may be negotiated for the various ranks and
classifications covered by this Agreement and, if agreed upon, added to this Agreement
as a supplement thereto. Upon receipt of a request by either party to negotiate such
additional conditions of employment, discussions will commence within thirty (30)
calendar days of receipt of such request or such reasonable period of time thereafter, as
agreed by the parties.

Such additional conditions of employment shall not vary or change in any respect the
intent or meaning of the terms of this Agreement.

Regulations

The Executive of the Association agrees with the City that it will instruct, and to the best
of its ability ensure, that all of its members will observe all regulations made by the City
for the government of the Police Service. PROVIDED always, and it is hereby agreed by
the parties hereto, that where there is any conflict between any of such regulations and
the provisions of this Agreement, then the provisions of this Agreement shall prevail and
govern.
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Constitutionand By-Laws of Association

The Association agrees to furnish the City from time to time with a copy of its
Constitution and By-Laws, with amendments, and a list of its officers and bargaining
representatives.

Working Conditions and Conditions of Employment

The City and the Association agree that the working conditions and terms of employment
as hereinafter set forth shall prevailand govern in the operation of the Police Service.

Deduction of Association Dues and Levies

The City agrees with the Association to have the City deduct the amount of the monthly
dues and levies, as determined from time to time by the Association, from the salaries or
wages of each and every employee covered by this Agreement on each of the regular
twenty-six (26) pay dates within the calendar year.

The City further agrees with the Association that the said deductions shall continue
during the life of this Agreement, and after the expiry date thereof, during the entire
period that any negotiations are proceeding with a view to concluding a new collective
agreement.

The Association agrees to advise the City of the amount of the biweekly dues and levies
to be deducted, and all the amounts so deducted shall be forwarded by the City to the
Treasurer of the Association within fifteen (15) days after such dues and levies have
been deducted, wherever possible.

In consideration of the premises and of the City making the compulsory check off of
Association dues as referred to above, the Association agrees to, and does hereby,
indemnify and save harmless the City from all claims, demands, actions and
proceedingsof any kind taken against the City, and all costs which may result therefrom,
by reason of the City making the compulsory check off of Association dues as provided
for in this Section.

Duration, Revision and Termination

a) This Agreement shall come into effect on the 24™ day of December, 2000, and
shall be binding upon the parties hereto from its operative date until the 23" day
of December, 2002, and thereafter until replaced or terminated as hereinafter
provided.

b) Notice for revision or termination of this Agreement may be submitted by the City
or the Association to the other party prior to October 15", 2002, and in the case
of notice of termination being given as aforesaid this Agreement will terminate on
December 23", 2002. If notice for revision or termination of this Agreement is
not made before October 15", 2002, this Agreement will continue in force for a
further twelve (12) months.

c) If notice is given for revision of this Agreement as aforesaid, the Association and
the City agree that they shall simultaneously deliver each to the other on or
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before October 31%, 2002, their respective proposals for the revision of the
Agreement, and each party may submit counter proposals for revision of this
Agreement within a further fifteen (15)day period. If notice of termination is
given as aforesaid, or if this Agreement is deemed to be terminated in law by the
giving of notice for revision thereof, then the City agrees with the Association that
all of the terms and conditions of this Agreement shall continue in full force and
effect after such termination during the entire period that any negotiations are
proceeding between the parties with a view to concluding a new collective
agreement

d) The parties agree to commence negotiations within twenty (20) clear days after
the time for submitting counter proposals as set forth in Subsection (¢} has
expired.

e) The City will pay fifty percent (50%) of the cost of providing each member of the
Association with a printed copy of the Collective Agreement.

ARTICLE Ill - FRINGE BENEFITS

1.

1(a)

Dental Plan

It is hereby agreed by the City of Winnipeg and the Winnipeg Police Association that
commencing January 1%, 1981, the City shall pay one hundred percent (100%) of the
premium cost of a Dental Plan, the terms of which will be supplied by the City to the
Association. Pursuant to the terms of the Dental Plan, coverage will be provided to the
City's employees, including members of the Association as defined by the Collective
Agreement, and eligible dependents of such members. The total Dental Plan shall be in
the form of a bookletto be put forward by the City of Winnipeg and such booklet shall be
treated as being part of this Collective Agreement.

Subject to the benefits available pursuant to the foregoing, the basis for payment for
eligible services provided shall be, effective January 1, 1993, the current Manitoba
Dental Association Fee Schedule as it exists from time to time.

Vision Care

It is hereby agreed by the City of Winnipeg and the Winnipeg Police Association that
commencing January 1%, 1989, the City shall pay one hundred percent (100%) of the
premium cost of a Vision Care Plan, the terms of which will be supplied by the City to the
Association. Pursuantto the terms of the Vision Care Plan, coverage will be provided to
the City's employees, including members of the Association as defined by the Collective
Agreement, and eligible dependents of such members. The total Vision Care Plan shall
be in the form of a booklet to be put forward by the City of Winnipeg and such booklet
shall be treated as being part of this Collective Agreement.

Calculating Leave Entitlement

It is understood and agreed by all parties hereto that with respect to all earned annual
leave, whether prorated or a full annual leave entitlement, a Police Service member's
entittement to such leave shall be calculated from the date of such member's
commencement of employment with the City.
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Leave on Separation

In cases of separation from the Police Service for any reason whatsoever, a member of
the Police Service may take all current earned annual leave, whether pro rated or a full
annual leave entitlement, prior to his separation date. A member may receive pay in lieu
of vacation after retirement or separation, provided no deduction is made for pension
contributions nor any service credited for pension purposes.

Payment of Earned Leaveto Estate

Inthe case of a member of the Police Service dying while still in the service of the Police
Service, his estate shall be entitled to receive payment in lieu of all earned annual leave,
whether prorated or a full annual leave entitlement, at the rate hereinafter provided.

Pro Rata Leave ON Termination

a) In all cases of termination of employment for any reason whatsoever of an
employee who:

i) has been in the employ of the Police Service for a period of less than one
(1) year or less than a full year from the end of the period for which he
received his last annual leave: or

ii) is entitled under the above provisions to annual leave but has not
received it, then annual leave calculated in cases under Sub Paragraph
(i) on a prorated basis of the annual leave to which such employee would
be entitled under the above provisions had he completed said year's
service, shall be given to such employee, and in the case of a deceased
employee, shall be paidto his estate.

b) Prorating of earned annual leave shall be related to the full vacation entitlement
calculated on the basis of completed months of service and if fifteen (15) days or
over have been served towards the next full month of service it shall be
calculated as a full month of service, and if less than fifteen (15) days as
aforesaid such days will be omitted from such calculation.

Carrying Over Annual Leave

When a member wishes to carry over part of his annual leave entitlement to the
following year for a special purpose he shall forward his request in writing to the Chief of
Police who will have sole discretion as to the granting of such request. Inthe event the
request is refused, the member is entitled to the reason or reasons for such refusal. Itis
further agreed that a request to carry over annual leave as aforesaid may be rejected on
the sole basisthat it is a request to carry over such leave to the prime holiday season.

Bereavement Leave
In the case of the death of an employee’s spouse, child, father, mother, brother, sister,

spouse’s father or mother, stepfather, stepmother, stepbrother, stepsister or stepchild,
an employee shall be granted the three (3) following consecutive scheduled
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working days from the date of death or three (3) consecutive working days at
some other time subject to the agreement of the Service, as a leave of absence
with pay. Inthe case of the death of an employee’s brother-in-law, sister-in-law,
son-in-law, daughter-in-law, grandchild or grandparent, an employee shall be
granted one (1) day of leave of absence with pay.

Inaddition to the aforementionedleaves, if a member is first notified while at work, of the
death of any person mentioned in this Section, an employee shall be granted the
balance of that tour of duty off as paid leave of absence.

If the funeral occurs beyond three (3) days of the date of death, one (1) of the three (3)
consecutive days of bereavement leave granted will be held for the day of the funeral.

Further to the above, if a member is required to work any portion of the day of the
funeral because of a pending tour of duty, a day of paid leave of absence for that tour of
duty will be granted.

Any additional leave will be considered on compassionate grounds by the Chief of
Police.

Injury on Duty

a) The purpose of this Section is to ensure that members of the Police Service shall
suffer no loss of “net take home pay” as a result of an injury received while in the
performance of their duties. A member of the Police Service who is absent from
duty on account of injury received while in the performance of his duties, where
compensationfor l0SS of wages is granted by the Workers’ Compensation Board,
shall continue to receive his normal “net take home pay”. This shall be
accomplished by providing the “adjusted gross salary” of his rank at the time of
the occurrence of the injury less “normal deductions” while so absent in
accordance with the definitions of “adjusted gross salary” and “normal
deductions” as set out in Article HI-8(b) and (c).

b) Pursuant to Atrticle IlI-8(a), “adjusted gross salary” means the basic salary that
the member was entitled to receive at the time of his injury as set out in Article
XI-1, based on the rank occupied by the member at that time, less:

i) an amount equal to the difference between the member's regular
deductions for income tax and Canada Pension Plan contributions and
the deductions for income tax and Canada Pension contributions
applicable to earnings in excess of the benefits provided under Manitoba
Workers’ Compensation legislation;

if) any payments received by the employee pursuant to the Canada Pension
Plan;

iii) any payments received by the employee pursuant to a disability
insurance plan under which the City pays all or part of the premium
thereof;
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iv) payments received by the employee from the Workers’ Compensation
Board excluding any benefits or payments paid pursuantto Section 40 of
The Workers’ Compensation Act.

Pursuant to Article 11I-8(a), “normal deductions” means those items which would
have been deducted from the basic salary of the member in the normal course of
events had the member not been injured On duty, notwithstanding deductions for
federal and provincial income tax and Canada Pension Plan contributions, which
shall be adjusted to reflect the non-taxable status of Workers’ Compensation
benefits. Without limiting the generality of the foregoing, these items shall
include any and all deductions for contributions to any City Pension Plan;
Unemployment Insurance contributions;  union dues;  group insurance
premiums; Canada Savings Bond deductions; employee parking deductions;
credit union deductions; charity deductions; or any other deductions that might
have been payable by the member from time to time or authorized by the
member from time to time.

In the event that legislation is passed which makes Workers’ Compensation
benefits taxable, it is agreed that the provisions of Article HI-8(b)(i) shall no longer
be applicable and, in that event, members covered by this Agreement who are
incapacitated due to injury arising out of the performance of their duties shall be
compensated to the extent of the full salary applicable to the rank held by such
member at the time of such injury and as such salary for said rank exists from
time to time thereafter during the continuance of such incapacity.

The procedure as agreed to and outlined in Letter of Understanding No. 3,
subject to changes from time to time with agreement from the Association and
the City, shall be considered part of this Collective Agreement.

Notwithstanding the provisions of Article Xli-1(a) Statutory Holidays, Article XII-3
Annual Leave, Article XlI=7(c) Sick Leave and Article XilI-9(¢) Clothing Issue,
a member of the Police Service injured while in the performance of his duties will
receive full credit, for the benefits listed above, for a period of twelve (12) months
following the date that the initial injury occurred on. Upon returning to work
following an absence beyond twelve (12) months, the member will receive credit
for the benefits listed above, prorated on a monthly basis for that time actually
worked inthe calendar year of his return.

Civil Liability

If an action or proceeding is brought against any member or former member of the
Police Service for an alleged tort committed by him in the performance of his duties,
whether on or off duty, or an action or proceeding is brought against any member or
former member for an alleged disciplinary default or complaint, under the Law
Enforcement Review Act, or a member or former member is involved in a motor
vehicle accident and is assessed any penalty, surcharge or assessment of any
kind as a result, then:

a)

The member or former member upon being served with any legal process, or
upon receipt of any notification of any action, proceeding or penalty, surcharge
or assessment as hereinbefore referred to being commenced or assessed
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against him, shall advise the City through the Chief of Police of any such
notificationor legal process.

b) The City shall pay any damages, costs, penalties, surcharges or assessments
awarded or assessed against any such member or former member in any such
action, proceedings or assessment and all legal fees; and/or

c) The City shall pay any sum requiredto be paid by such member or former
member in connection with the settlement of any claim made against such
member if such settlement is approved by the City before the same is
finalized,

d) The City agrees to pay all reasonable expenses and costs arising out of
such member’s or former member’s actions.

e) The City will indemnify and save harmless any member or former member
from any action, claim, cause or demand whatever that may be made or
arise out of the member’s performance of his duties as a Police Officer.

Criminal Liability

All reasonable legal fees incurred as a result of criminal allegations or complaints
made or with respectto a criminal action, including Highway Traffic Act charges
or alleged disciplinary defaults or complaints under the Law Enforcement Review
Act, taken against any member or former member of the Police Service arising out
of such member’s or former member’s actions while engaged in his duties as a
Police Officer or other Police Employee whether on or off duty, as the case may
be, shall be paid by the City.

Fatality Inquest or Commission of Inquiry

All reasonable legal fees, costs and expenses of members or former members
required to retain counsel to represent them at any Commission of Inquiry or
Fatality Inquestshall be paid by the City.

General Provisions Concerning Indemnification of Legal Expenses

Sections 9, 10 and 11 shall not be construed to mean that the City shall pay any
costs, expenses or fees for such member incurred during or as a result of the
City’s internal disciplinary proceedings against such members. In each case
where indemnification is provided, this shall mean one (1) counsel per
proceeding, with additional counsel covered only at the discretion of the Chief,
such discretion to be exercised reasonably. In no case shall an indemnity be
provided where the Officer has acted in gross disregard or gross neglect of their
duty. Inall cases, the City reservesthe right to tax the account of the counsel for
whose fees it is providing an indemnity. In all cases where there is no conflict of
interest, the City reserves the right to offer representation from legal counsel
employed by the City. However, if the City is in a conflict of interestor is unwilling
to offer such representation, the City shall pay all reasonable legal fees, costs and
expenses as set out herein.
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ARTICLE IV - OTHER TERMS AND CONDITIONS

1.

Disciplinary Hearings

It is agreed by the parties to this Agreement that nothing herein shall affect the
disciplinary powers held or exercised by the City or the Chief Administrative Officer, or
any statutory delegated Committee of Council of the City, and it is agreed by the City,
the Chief Administrative Officer and any Committee as aforesaid that, in all proceedings
relating to such disciplinary powers, and/or relating to any matter in which the name,
good character, efficiency or conduct of any member of the Police Service in the
performance of his duty is being discussed or is subject to review, such proceedings
shall be carried out in camera.

Benefits For Dependents

The City and the Association agree that the City shall provide payment of benefits to the
dependents of employees killed in the course of their employment as follows:

Definitions:
1. In this Section:

a) “accident” means a chance event occasioned by a physical or natural
cause; but also includes:

i) a wilful and intentional act that is not the act of the employee; and

ii) any event arising out of, and in the course of, employment, or
anything that is done and the doing of which arises out of, and in
the course of, employment; and

iiii) conditions in a place where an industrial process, trade, Or
occupation is carried on, that occasion a disease to an employee
in the course of employment and as a result of which an employee
dies;

b) “child means a child of an employee and the child of a husband or wife by
a former marriage and an illegitimate child, as well as any other child to
whom the employee stood in loco parentis;

c) “‘common law wife” means a woman who, although not legally married to
a male employee, has during the entire period of the three (3) years
immediately preceding his death cohabited with him as his wife or lived
with him as such; and has a general reputation as such in the community
in which they live;

d) “dependent widower* means a widower who is wholly dependent upon
the earnings of an employee at the time of her death:

e) “employee” means a person who is employed by and on the payroll of
The City of Winnipeg;
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“employment” means in the course of employment with The City of
Winnipeg;

“monthly salary rate” means the monthly salary including service pay, if
applicable, calculated using the basic monthly rate for the confirmed rank,
or position, occupied by the employee at the time of his death, and as
such monthly salary exists from time to time following his said death, and
the regular monthly hours of work for the said rank or position;

“widow” means a dependent widow or a dependent common law wife,
either of whom becomes eligible to receive compensation under the
provisions of The Workers’ Compensation Act by reason of an accident.

Where an accident occurs, the benefits as provided in this Section shall
be paid by the City to each of them, the dependent children and widow, or
dependent widower of the deceased employee to whom compensation is
made available under the provisions of The Workers’ Compensation Act
by reason of the same accident.

The cost of the benefits payable under this Section shall be borne solely
by the City.

Except as herein otherwise provided, the benefits payable by the City hereunder
shall, in each case, consist of a monthly payment, which when added to the total
of the monthly payments available to the employee’s dependents under The
Workers’ Compensation Act, the Canada Pension Plan, the Winnipeg Police
Pension Plan No. 2148-78, the Prior Pension Plan No. 2819-80, the Employee
Benefits Plan No. 1125-75 and the Metro Pension By-Law No. 219, and any
amendments thereto, is calculatedto produce an aggregate amount equal to the
following percentage of the employee’s monthly salary rate, namely:

Where the employee is survived by:

a)

b)

c)

d)

A widow or dependent widower and no children - sixty percent (60%).

A widow or dependent widower and one (1) dependent child - seventy
percent (70%).

Widow or dependent widower and two (2) dependent children - eighty
percent (80%)-

A widow or dependent widower and three (3) or more dependent children
- ninety percent (90%).

A dependent child or dependent children but no widow or dependent
widower — twenty percent (20%) per child to a maximum of eighty percent
(80%).

In no event shall the total of any monthly payment made by the City under
Subsection3 be less than twenty-five dollars ($25.00).
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The benefits payable hereunder shall begin to accrue on the fifteenth (15") day
following the date of the employee’s death.

Where a widow or dependent widower marries, the monthly payment provided by
Subsection 3 shall cease, but, in lieu thereof, the City shall pay to such widow or
dependent widower a lump sum equal to the monthly payments payable by the
City under Subsection (3) for twenty-four (24) months based on the monthly
salary rate existing at the time of such marriage.

Payments made to or in respect of a child shall cease when the child attains the
age of sixteen (16)years, except in cases where the child remains unmarried
and continues to attend at school or university on a full-time basis, but in no
event shall payments be made to or in respect of any child after he or she has
attained the age of twenty-five (25) years.

Any benefits provided in respect of a child shall be paid to the widow, dependent
widower or other person having the custody or control of the child until such time
as the child has attained the age of eighteen (18)years, after which the benefits
payable, if any, shall be paid directly to the child.

Where the Chief Financial Officer is of the opinion that for any reason it is
necessary or desirable that a payment in respect of a dependent child shall not
be made directly to his parent, the said Chief Financial Officer may direct that the
payment may be made to such person or be applied in such manner, as he may
direct for the advantage of the child.

Where any one (1)of a number of dependent children becomes entitled to
separate payments under Subsection 8 the amount of those payments shall be
based upon the equal share of that child in the total benefit then available in
respect of all of the dependent children.

Changes in the eligibility status of any one (1) of a number of dependents shall
be reflected in the amount of the monthly payments and the person or persons to
whom those payments are made, and for this purpose the remaining dependents
shall thereafter be entitled to receive the same compensationas though they had
been the only dependents at the date of the death of the employee, based upon
the provisions of The Workers’ Compensation Act in force at that date.

ARTICLE V - GRIEVANCE PROCEDURE

1.

Purpose

The purpose of this Article is to establish procedures for discussing, processing and
settling of grievances as defined in this Article.

Definition

The word “grievance” used throughout this Article shall mean a complaint involving any
matter relating to wages, hours of work, other terms or conditions of employment, or any
other working condition of a member of the Police Service, and shall include, without
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restricting the generality of the foregoing, any difference between the parties relating to
the meaning, interpretation, application, or alleged violation of this Agreement, or any
part thereof.

DiscussionWith Chief of Police
Step 1: Informal Resolution

An employee who believes that he/she has a grievance shall take the matter up
with the Association, which may discuss the matter with the said employee’s
Divisional Commander/Manager within fifteen (15) calendar days of the
occurrence giving rise to the said grievance. The Grievor shall be entitled to be
presentat such discussion if he/she so desires.

The Divisional Commander/Manager, after receiving a grievance from the
Association in writing, will discuss the matter with the Association within fifteen
(15) calendar days after receipt of the grievance (the “Step 1 Meeting”).

The Divisional Commander/Manager shall hear and consider representations of
the Association at the Step 1 Meeting, and shall render his/her decision on the
matter in writing to the Association within fifteen (15) calendar days of Step 1
Meeting.

Step 2 Referralto the Chief of Police

In the event that the Divisional Commander's/Manager's decision is not
satisfactory to the Association, the Association may refer the grievance to the
Chief of Police within fifteen (15) calendar days of receiving a written decision
pursuantto the Step 1 Meeting.

The Chief of Police or designated member of the Executive, upon receiving the
grievance from the Association, shall hear and consider representations of the
Association within fifteen (15) calendar days or at the next scheduled Joint
consultation Meeting if agreed to by the parties (the “Step 2 Meeting”), and shall
render a decision on the matter in writing to the Association within fifteen (15)

calendar days of the Step 2 Meeting.

The decision of any person designated to hear a Step 2 grievance shall be deemed
to be the decision of the Chief of Police.

The time limits specified within this Article may be varied by the mutual consent
of the patrties.

Failureto Resolve

Failing satisfactory settlement of the grievance in Step 2 above, the Association
may refer the grievance to arbitration in accordance with Article VI of this
Agreement, with the exception of grievances of matters specifically covered by
the City of Winnipeg Act.
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Grievances involving the suspension or dismissal of Police Officers or other
matters specifically covered by the City of Winnipeg Act (the Act) may be referred
to the Chief Administrative Officer (CAO) or designate following the process and
time limits providedfor by the Act, as amended from time to time.

Where a grievance is referred to the CAO or designate, the CAO shall meet with
representatives of the Association within ten (10) days of the date on which
written notice is served on the Assistant of the CAO. The CAO shall render
his/her decision on the matter in writing to the Association, within seven (7)
calendar days of the conclusion of such hearing.

If the decision of the CAO or designate does not satisfactorily resolve the
grievance, the Association may refer the matter to arbitration pursuantto Article
VI of this Agreement.

Arbitration

Failing satisfactory settlement of the grievance pursuantto Sections 3 or 4 above,
the Association, not later than fifteen (15) days from the receipt of the decision of
the Chief of Police or his designate pursuantto the hearing under Section 3, or the
CAQ’s decision under Section 4, may refer the grievance to arbitration pursuantto
the provisions of Article VI of this Agreement.

In no event shall the Association be entitled to proceed to arbitration on a
grievance matter unless the grievance has been referred to the Chief of Police or
his/her designate or to the CAO or designate pursuantto Section 3 or Section 4
respectively.

Should the grievance matter not be referred to arbitration within the said fifteen
(15) day period the Association, or the City, shall thereafter be barred from doing

SO.
Policy Grievance

Inaddition to the foregoing, the Association may process a grievance of a general nature
(called a “policy grievance”) with respect to any matter of dispute which affects the
general membership of the Association, through the various steps of the grievance
procedure established by this Article.

Provided that this Clause shall not apply to any matter already referred as a grievance
by the Association, to the Chief of Police, to the Chief Administrative Officer or to
arbitration, or to any grievance matter for which the time for referring the matter to the
Chief of Police, the Chief Administrative Officer or the Board of Arbitration has expired.

Second Grievances

Notwithstanding anything else contained in this Article, where any matter is once
submitted as a grievance by the Association in accordance with this Article, no second
grievance may be submitted by the Association in respect of a like matter within one (1)
year after the date of the occurrence giving rise to the grievance first submitted.
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Meetings During Working Hours

“Chief of Police” where used in this Article shall include a designate appointed by the
Chief of Police. Where a meetingis held between representatives of the Association

and the Chief of Police,
a) pursuantto the provisionsof Article V; or

b) with respect to any matter involving the meaning and interpretation, application,
administration, or alleged violation of a part of this Agreement, such a meeting
shall be held by appointment, during the working hours of the Chief of Police,
without loss of pay to the representatives involved.

ARTICLE VI - ARBITRATION

1.

scope

Inthe event of any difference betweenthe parties relating to the meaning, interpretation,
application or alleged violation of this Agreement, or any part thereof, which the parties
are unableto settle to the satisfaction of both pursuant to the terms of Atrticle V above, or
in the event that a satisfactory settlement cannot be reached between the parties with
respect to any grievance in accordance with the terms of said Article V above, then
either party may submit such difference or such grievance to a Board of Arbitration.

Composition

The Board of Arbitration shall consist of three (3) members who shall be appointed in the
following manner:

i) the party submitting the matter to arbitration shall nominate its member to the
Board within five (5) calendar days of its submission of the matter to arbitration;

ii) the other party to the arbitration shall nominate its member to the Board within
twenty-one (21) calendar days of the receipt of the name of the first party's
nominee; and

iii) the tWO (2) members of the Boardso nominated shall within fourteen (14) days of
the nomination of the last of them, select a third member who shall be the
Chairman of the Board.

Failureto Appoint Nominee

If either party fails to appoint its member to the Board as provided above, or if any
arbitrator so appointed shall fail to serve, or be unable to serve, and another arbitrator is
not appointed in his place within the time limits hereinbefore specified, then the other
party to the arbitration proceedings may request the Minister of Labour of Manitoba to
select such arbitrator.
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Failureto Appoint Chairman

If the two (2) arbitrators appointed as herein provided shall fail to agree upon the
appointment of a Chairman of the Board within the time limits hereinbefore specified,
then either of the said two (2) arbitrators may request the Minister of Labour of Manitoba
to select such Chairman.

Extending Time Limits

The parties may at any time agree to extend or abridge the time or times for the taking of
any step or proceedingunder this Article.

Powers of Board Re: Withesses, etc.

The Board of Arbitration shall have the power to require the attendance of witnesses and
the production of documents upon the request of either party to the proceedings.
Provided, however, that the Board of Arbitration shall not have the power to require the
parties, or any witness, to produce any documents which such party or witness could not
be compelled to produce in a court of civil jurisdiction in the Province of Manitoba.

Decision

Any difference or grievance submitted to the Board of Arbitration pursuant to the
provisions of the Article shall be decided by a majority affirmative vote of the said
arbitrators, provided, however, that if the arbitrators are unable to reach a unanimous or
majority decision, then the decision of the Chairman of the Board of Arbitration shall be
the decision of the said Board. The decision of the Board of Arbitration made pursuant
hereto shall be final and binding on all partiesto this Agreement.

Amelioration of Penalty

Where an employee has been subject to suspension, dismissal, discharge or any other
penalty for any alleged act or omission and the Board of Arbitration determines that such
suspension, dismissal, discharge or penalty is unjust, or contrary to the terms of this
Agreement, the Board of Arbitration shall have the power to rescind or vary any such
penalty including reinstatement without loss of seniority or other benefits whatsoever and
has the further power to requestthat such employee be compensated for all time lost.

Expenses of Board

The expenses and compensation of the arbitrators selected by the parties shall be borne
by the respective parties, and the expenses and compensation of the Chairman of the
Board of Arbitration shall be borne equally betweenthe parties.

ARTICLE VI

FULL-TIME ASSOCIATION ADMINISTRATOR - PRESIDENT

The City agrees that the President of the Association will be granted leave of absence
from his regular Police duties to act as a full-time Administrator in accordance with the
agreement entered into between the City and the Association dated October 1, 1994,
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The Association agrees to reimburse the City for the wages and benefits paid pursuant
to the Agreement dated October 1, 1994.

If the Association and its full-time Administrator give notice to the City prior to October 1,
1994, the City, subject to the approval of Council, will renew the Agreement for a further
term on such terms and conditions as are mutually agreeable to the parties.

2. FULL-TIME ASSOCIATION ADMINSITRATOR - VICE-PRESIDENT

The City agrees that the Vice President of the Association will be granted leave of
absence from his regular Police duties to act as a full-time Administrator in accordance
with the Agreement entered into between the City and the Association dated October 1,
1993.

The Association agrees to reimburse the City for the wages and benefits paid pursuant
to the Agreement dated October 1, 1993.

If the Association and its full-time Administrator give notice to the City prior to October 1,
1996, the City, subject to the approval of Council, will renew the Agreement for a further
term on such terms and conditions as are mutually agreeable to the parties.

ARTICLE Vill = CONFIDENTIALITY

The parties hereby agree and undertake that neither they nor any of their bargaining
representatives, employees or agents, will disclose any information, documents, statements or
any other matters or things which take place or occur during the course of collective bargaining
pursuant to the provisions of this Agreement, to any other person, until such time as the parties
have either reached agreement on all of the matters in dispute between them or until such time
as the collective bargaining procedures have broken off between the said parties.

The above is subject to the provision that by mutual agreement 0fthe aforesaid bargaining
representatives the parties may disclose by means of a joint communiqué such information,
documents, statements or any other matters or things, which have taken place or occurred in
the course of collective bargaining, are as mutually agreed upon.

ARTICLE IX - CIVILIANIZATION

1. The Winnipeg Police Association acknowledges that for the efficient operation of
the Winnipeg Police Service it may be appropriate to civilianize positions in the
areas listed below. If requested, the Winnipeg Police Association agrees to enter
into negotiations with respect to the appropriateness of civilianization of the
following positions within a reasonabletime period:

Community Services Personnel

Research and Development Audit and Accreditation
Identification Unit Support Services
Traffic Division Services Unit

Communications
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The parties agree that where appropriate, adequate provisions in regard to
alternative duties for those members currently occupying the above positions,
and displaced through civilianization, will be made.

Inthe event of a disagreement betweenthe parties regarding:

a)

b)

e)

the time period of the implementationof the civilianization in Paragraph1;
the rate of pay for any position civilianized in accordance with Paragraph1;

the appropriateness of the civilianization of any position within the areas
outlined in Paragraph 1;

the adequacy of provisions for the members in the positions to be
civilianized in Paragraph 1; or

the time periodfor negotiations in Paragraph 1,

either party may refer the matter in dispute to arbitration in accordance with
Article VI of the Collective Agreement.
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POLICE COMPONENT

Articles X to Xl inclusive and Letters of Understanding Nos. 2 and 8 apply only to the Police
Component which for the purposes of this Agreement includes only the following: “All Police
Officers up to an including the rank of Staff Sergeant.” (The position of Service Attendant has
been movedto the Staff Component and the Civic Centre Constable is no longer a classification
under the Collective Agreement.)

WORKING CONDITIONS

1. Hours of Work and Semi Annual Time Changes

a)

b)

The hours of work for a member of the Association shall be eight (8) hours per
day, five (5) days per week for a total of forty (40) hours per week with two (2)
consecutive full days off per week as weekly leave. Subject to what is
hereinafter set forth, all hours worked by a member in excess of eight (8) hours
per day and forty (40) hours per week shall be considered as overtime and
compensated as such, except for those members assigned to the four/ten (4/10)
work schedule or the three (3) week work cycle, and any experimental shift
schedule agreed to between the Association and the City.

Changeover to Central Daylight Saving Time or Central Standard Time will be
accomplished by adjusting the starting or finishing times of the shift so that
members work their normal number of hours on that specific tour of duty. In
those cases where members are required to work in excess of their normal
number of hours on that specific tour of duty, then compensation at regular
overtime rates of pay (or time in lieu) will apply for all such overtime worked.

The parties agree that the Police Service has the rightto exercise flexibility in the
deployment of personnel and the changing of shift schedules in the Uniform
Divisions, where necessary, to staff specific policing requirements that may arise
from time to time.

Shift Schedules

Notwithstandingthe provisions of Article 11-3 and Article X-2 where the Winnipeg
Police Service provides notice to the Association that it wishes to propose a new
or amended shift schedule for any rank(s) or classification(s) covered by this
Agreement, the parties shall meet, within thirty (30) calendar days of the receipt
of such notice to discuss the proposal. If any new or amended shift schedule is
agreed upon between the parties, such Agreement will be added to this
Agreement in the form of supplement thereto. If the parties fail to agree on the
terms or the implementation of such schedule within ninety (90) days of such
notice, the matter may be forwarded to binding arbitration in accordance with
Article VI of this Agreement.

The parties agree that Staff Sergeants assigned to a modified four/ten
(4/10) shift shall be deployed on an eight (8) hour shift from Monday to
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Friday. This change shall take effect thirty (30)days after the date of this
Memorandum of Agreement.

Staff Sergeants reassignedto an eight (8) hour shift shall no longer receive
the Statutory Holiday Credit pursuant to Article Xl (1)(b) of this Agreement.

However, Staff Sergeants affected by this change may elect to receive a
one (1)time cash out of any time remaining intheir Statutory Holiday Credit
Banks as of the date the changetakes effect.

Upon establishment of this Schedule, the outstanding grievance on this
matter shall be resolved and withdrawn from arbitration.

b) Existing Work Schedules

The parties agree the work schedule as referred to in Appendix ““ A may be the
subject of negotiations during any time of the currency of this Agreement. Inthe
event that the matter is unresolved within ninety (90) days of the notice to
negotiate changes to existing work schedules, the City may proceed to binding
arbitration as in Atrticle X above. (The City to review combining Article X above
and Article X-2 above.)

Details pertaining to the four/ten (4/10) work schedule are listed in Appendix “B”
of this Agreement.

Calculation of Daily and Hourly Rates

Calculations for payroll purposes of daily and hourly rates shall be in accordance with
the table of rates prepared by the Corporate Services Department, Human Resource
Services Division of the City for calculating broken time, and the City agrees to supply
the Association with one (1) copy of such table within one (1) month of the execution of
this Agreement.

Lunch Periods
Members of the Association shall receive a lunch period of thirty (30) minutes.
Rearrangementof Shifts

Rearrangement of shifts to take care of unavoidable contingencies will not entitle a shift
man to overtime payment or compensating time off until he is required to work in excess
of the regular number of hours each week as provided in Section (1) above.

Continuing Overtime

All overtime shall be paid for at the rate of time and one-half (1.5x) for the first four (4)
hours and double time (2x) for all hours, Or portionsthereof, in excess of the said four (4)
hours, provided that no payment for overtime shall be granted for overtime periods of
fifteen (15) minutes, Or less. However, when overtime of sixteen (16) minutes to thirty
(30) minutes, both inclusive, is worked, payment for thirty (30) minutes at the overtime
rate shall be made. Further, when overtime of thirty-one (31) minutes up to sixty (60)
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minutes, both inclusive, is worked, payment for sixty (60) minutes at the overtime rate
shall be made. Provided, further, that upon request of the employee concerned,
compensating time off may be allowed in lieu of overtime pay on the basis of time and
one-half (1.5x) or double time (2x) for all hours, or part of an hour, as the case may be
so worked.

Call Back

Any member of the Association who is not on duty and is called out for duty, on other
than his regular weekly leave or annual leave, shall receive pay for such call out of a
minimum of four (4) hours at time and one-half (1.5x) the regular hourly rate of pay if the
time spent by such member is less than four (4) hours. Where the time spent by such
member on such call out exceeds four (4) hours then he shall be paid for the first four (4)
hours as above set forth, and for all time spent in excess of the said four (4) hours at
double time (2x). Provided, that upon request of the member concerned, compensating
time off will be allowed in lieu of overtime pay on the basis of one and one-half (1.5)
hours, or two (2) hours, as the case may be, for each hour to the member’s credit.

Call Back on Weekly Leave ar Annual Leave

Any member of the Association who is on weekly leave and is called out for duty, shall
receive pay for such call out of a minimum of the member’s regularly scheduled hours of
duty at time and one-half (1.5x) the regular hourly rate of pay. If the time spent by such
member on duty as a result of such call out exceeds his regularly scheduled hours of
duty then all time in excess of said regularly scheduled hours of duty shall be paid at two
times (2x) the regularly hourly rate of pay. Provided, that upon request of the member
concerned, compensating time off will be allowed in lieu of the overtime pay referredto
above. Further, if such member is outside the area of the City of Winnipeg when called
out for duty then he shall receive mileage allowance in accordance with Article X-21 for
all distance travelled, and return, in order to appear for duty.

Any member of the Association who is on annual leave and is called out for duty shall, in
addition to the payments described above, receive one (1) additional day of leave for
each day of his annual leave that is disrupted, which shall be allocated at the discretion
of the Chief of Police, and whenever possible, such additional day shall be added at the
end of that member’s period of annual leave.

Off Duty Court Time

a) Whenever a member is off duty, on other than his regular weekly leave or annual
leave, and is required to appear as a witness in any proceedings arising out of
the performance of a Police duty, at: Provincial Court including, without
derogating from the generality hereof, proceedings in youth court, hearings under
the Fatalities Inquiries Act, and matters proceeding in the Provincial Court,
Family Division; in Queen's Bench Court, whether in any civil, family or
surrogate division proceedings, or any criminal proceedings, either before a
single judge, or at an assize; an interview with Crown Counsel in preparation of
a case; and disciplinary hearing held by the City, the Council thereof, or any
statutory delegated committee thereof, the Manitoba Police Commission,
including any individual body or bodies which the Government of Manitoba
creates by legislation in addition to, or in place of the Manitoba Police
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Commission: and at any other statutorily authorized or delegated body with fact
finding powers; he shall be paid at the rate of time and one-half (1.5x) the
regular hourly rate of pay for the total elapsed time with a minimum payment of
four (4) hours.

Provided, that upon request of the member concerned, compensating time dff will
be allowed in lieu of overtime pay on the basis of one and one-half (1.5) hours for
each hour to the member's credit as above set forth.

These provisions also apply to any member who is an accused (or as an
appellant), providing the penalty imposed does not exceed an admonition. This
will also apply in those cases where, on appeal, the appeal is allowed and the
penalty imposed does not exceed an admonition.

Any member of the Association who is off duty and is scheduledto commence a
regular tour of duty, the starting time of which is less than one (1) hour after the
time he is requiredto appear as a witness as set forth above, shall receive one
(1) hour of pay for such attendance, and the foregoing provisions as to the
minimum payment of court overtime shall not apply to such attendance.

Should such member be required to appear on more than one (1) case at the
same sittings of the Court, then he shall receive only one (1) minimum payment.

If a case is adjourned from the morning to the afternoon sittings of the Court, or if
a member is requiredto attend a morning and afternoon and/or evening sitting of
the Court on the same day for different cases, then only one (1) minimum
payment will be paid; however, the total elapsed time of the member shall be
paid at the rate of time and one-half (1.5x) the regular hourly rate of pay,
providedthat if the total elapsed time of the member exceeds eight (8) hours the
member shall be paid at the rate of double time (2x) for each hour worked, or
portion thereof, in excess of said eight (8) hours.

Any member who finds that he is slated to appear as a witness in more than one
(1) court case on the same day must notify his Supervisor as soon as possible
after he becomes aware of such fact.

Court Attendance While Absent on Sick Leave

Where a member of the Police Service has been notified to attend at court he
shall attend unless hospitalized or physically incapacitatedto the extent that it is
not possible for himto attend.

If the court appearance is scheduled for a day time appearance and the member
is assigned on that day to Second (2™) Relief duties, or ifthe court appearance is
for evening court, and the member is assigned to Third (3" Relief, he shall be
considered as on a tour of duty and will not be debitedfor a day of sick leave.

If he has exhausted all of his sick leave credits he will be paid for four (4) hours
at time and one-half (1.5x).
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If the member is not assigned to duty at the time of the day of the court
appearance, he will be reimbursed at the rate of four (4) hours at time and one-
half (1.5x).

Four (4) hours at the time and one-half (1.5x) rate as referred to in this Section
will be the minimum payment and if a member is kept in attendance at court for a
greater period of time than four (4) hours he will be reimbursed for the full court
time appearance at time and one-half (1.5x).

If the member is shown on weekly leave, although on sick leave for an extended
period of time, he will be reimbursed as stipulated in the working agreement for
court time on weekly leave.

Court Attendance While Absent on Maternity/Parental Leave

A member who is required to appear in court while absent from duty as a result
of maternity leave provided in accordance with Article XII-8, Plan A, or unpaid
leave under Plan B, or parental leave, shall be paid at the rate of time and one-
half (1.5x) the regular hourly rate of pay for the total elapsed time in court with a
minimum payment of four (4) hours, at time and one-half (1.5x).

Court Time While Absent on Long Term Disability

A member who is required to appear in court while absent from duty on long term
disability shall be paid at the rate of time and one-half (1.5x) the regular hourly
rate of pay for the total elapsed time in court with a minimum payment of four (4)
hours, at time and one-half (1.5x).

Court Time While Absent from Duty as a Result of Suspension

A member who is required to appear in court while absent from duty as a result
of being suspended without pay shall be paid at the rate of time and one-half
(1.5x) the regular hourly rate of pay for the total elapsed time in court with a
minimum payment of four (4) hours, at time and one-half (1.5x).

Court Time While on Leave of Absence Without Pay

A member who is required to appear in court while on leave of absence without
pay shall be paid at the rate of time and one-half (1.5x) the regular hourly rate of
pay for the total elapsed time in court with a minimum payment of four (4) hours
at time and one-half (1.5x).

Court Time On Annual Leave

Whenever a member is on annual leave and is required to appear as a witness in any
proceedings arising out of the performance of a police duty as set forth in Paragraph @
above, he shall be paid at time and one-half (1.5x) the regular hourly rate of pay for a
minimum period of eight (8)hours for each day, or portion of a day, during which he is so
engaged, and in addition, shall receive one (1) additional day of leave consistent
(compatible) with the number of hours in a member's tour of duty (eight [8], ten [10], or
twelve [12] hours as may be applicable) for each day of his annual leave that is
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disrupted, which shall be allocated at the discretion of the Chief of Police. Whenever
possible, such additional day shall be added at the end of that member's period of
annual leave.

If the time spent by a member on such appearance exceeds eight (8) hours then all time
in excess of said eight (8) hours shall be paid at two times (2x) the regular hourly rate of
pay. Provided, that upon request of the member concerned, compensating time off will
be allowed in lieu of the overtime pay referredto above, on the basis of one and one-half
(1.5) hours for each hour to the credit of such member up to eight (8) hours, and two (2)
hours for each hour to the credit of such member in excess of eight (8)hours.

Further, if such member is outside the area of the City of Winnipeg when required to
appear as above set forth, then he shall receive mileage allowance for use of a motor
vehicle calculated in accordance with Article X-21, for all distance travelled, and return,
or the equivalent of economy air fare, whichever is the lesser amount, in order to make
such appearance. In addition to the above mileage allowance, travelling time will be
based on a maximum of one (1) hour at time and one-half (1.5x) the regular hourly rate
of pay for each eighty (80) kilometres (fifty [50] miles) travelled, or any prorated portion
thereof. This time for travelling will be added to the time spent in court to determine total
elapsed time involved; or if a member is more than one hundred and sixty (160)
kilometres from the City, the member may travel the day prior to the court appearance
and submit travelling time in accordance with the above.

The maximum travelling allowance to any member for attendance at court will be eight
(8) hours at time and one-half (1.5x) the regular hourly rate of pay, and one (1) additional
day of leave as mentioned above, plus the mileage allowance or economy air fare -
whichever is applicable. This travelling allowance will apply only to a day preceding the
day of any court appearance.

In the event a member returns to his point of origin the day following such court
appearance, then this maximum allowance will also apply to this second travel day. This
only applies if the member is unable to returnto his originating pointthe same day as the
court appearance.

Court Time on Weekly Leave

Whenever a member is on weekly leave and is required to appear as a witness in any
proceedings arising out of the performance of a Police duty as set forth in Paragraph 9
above, he shall be paid at time and one-half (1.5x) the regular hourly rate of pay for a
minimum period of two-thirds (2/3) of his regularly scheduled hours for each day, or
portion of a day, during which he is so engaged; provided however, that if the time in
which he is so engaged shall exceed four (4) hours, he shall be paid at time and one-half
(1.5x) his regular rate of pay for eight (8) hours.

Iif the time spent by a member on such appearance exceeds eight (8) hours then all time
in excess of said eight (8) hours shall be paid at two times (2x) the regular hourly rate of
pay. Provided, that upon request of the member concerned, compensating time off will
be allowed in lieu of overtime pay referred to above, 0N the basis of one and one-half
(1.5) hours for each hour to the credit of such member up to eight (8) hours, and two (2)
hours for each hour to the credit of such member in excess of eight (8) hours.
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Further, if such member B outside the area of the City of Winnipeg when required to
appear as above set forth, then he shall receive mileage allowance for use of a motor
vehicle calculatedin accordance with Article X-21 for all distance travelled, and return, or
the equivalent of economy air fare, whichever is the lesser amount, in order to make
such appearance. Provided, that when a member is outside the area of the City of
Winnipeg on either hisfirst or his last day of weekly leave, then the travelling allowance
as above set forth shall not apply, with the exception that if on appearance at the court
the member is advised that the court case is cancelled for any reason whatsoever, and
the member then returns to the location outside of the City from which he came, then
mileage allowance shall be paid as aforesaid; subject to the provisions of Article X-
12(c). In addition to the above mileage allowance, travelling time will be based on a
maximum of one (1) hour at time and one-half (1.5x) the regular hourly rate of pay for
each eighty (80) kilometres (fifty [50] miles) travelled, OF any prorated portion thereof.
This time for travelling will be added to the time spent in court to determine total elapsed
time involved; Or if a member is more than one hundred and sixty (160) kilometres from
the City, the member may travel the day prior to the court appearance and submit
travelling time in accordance with the above.

The maximum travelling allowance to any member for attendance at court will be eight
(8) hours at time and one-half (1.5x) the regular hourly rate of pay, plus the mileage
allowance or economy air fare ~ whichever is applicable. This travelling allowance will
apply only to a day preceding the day of any court appearance.

In the event a member returns to his point of origin the day following such court
appearance, then this maximum allowance will also apply to this second travel day. This
only applies if the member is unable to returnto his originating point the same day as the
court appearance.

Court Appearance After Late Shift

Whenever a member is required to appear as a witness, in any proceedings arising out
of the performance of a Police duty as set forth in Paragraphs 9 and 10 above, in the
forenoon after completing a scheduled tour of duty ending after midnight or any hour up
to 8:00 am. of the forenoon of such appearance, he shall be paid at the rate of time and
one-half (1.5x) the regular hourly rate of pay, commencing at 8:00 am., for a minimum
period of not less than four (4) hours at the overtime rate for such appearance. If the
time spent by a member on such appearance exceeds four (4) hours, then all time in
excess of said four (4) hours shall be paid at two times (2x) the regularly hourly rate of
pay. Provided, that upon request of the member concerned, compensating time off will
be allowed in lieu of the overtime pay referredto above on the basis of one and one-half
(1.5) hours for each hour to the credit of such member up to four (4) hours, and two (2)
hours for each hour to the credit of such member in excess of four (4) hours.

Failureto Notify of Cancellation

a) Off Duty Court Time
A member, who has been instructedto appear in court on off duty hours shall, at
City expense, telephone the Sergeant on duty in his Division between the hours

of 18:00 and 22:00 on the day immediately preceding the scheduled court
appearance, to confirm whether his attendance at court is required. If the
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member receives notification of cancellation of the scheduled court appearance
before 22:00 hours on the day immediately preceding the scheduled appearance
the member shall receive no compensation. If the member receives notification
of cancellation of the scheduled court appearance after 22:00 hours on the day
immediately preceding the scheduled appearance, the member shall be entitled
to receive four (4) hours at time and one-half (1.5x) the regular hourly rate, in pay
or time off, for said cancellation.

Court On Weekly Leave

A member, who has been instructed to appear in court on weekly leave shall, at
City expense, telephone the Sergeant on duty in his Division between the hours
of 18:00 and 22:00 on the day immediately preceding the scheduled court
appearance, to confirm whether his attendance at court is required. If the
member receives notification of cancellation of the scheduled court appearance
before 22:00 hours on the day immediately preceding the scheduled appearance
the member shall receive no compensation. If the member receives notification
of cancellation of the scheduled court appearance after 22:00 hours on the day
immediately preceding the schedule appearance the member shall be entitled to
receive four (4) hours at time and one-half (1.5x) the regular hourly rate, in pay or
time off, for said cancellation.

Court on Annual Leave

A member, who has been instructedto appear in court on annual leave shall, at
City expense, telephone the Sergeant on duty in his Division twenty-four (24) to
thirty (30) hours in advance of the scheduled court appearance to confirm
whether his attendance in court is required. If the member receives notification
of cancellation of the scheduled court appearance before 22:00 hours on the day
immediately preceding the scheduled court appearance the member shall
receive no compensation. If the member receives notification of cancellation
after 22:00 hours on the day immediately preceding the scheduled appearance,
the member shall be entitled to receive four (4) hours at time and one-half (1.5x)
the regular hourly rate, in pay or time off, for said cancellation. In addition, the
member shall receive one (1) additional day of leave for each day of his annual
leave that is disrupted, which shall be allocated at the discretion of the Chief of
Police, and, wherever possible, such additional day shall be added at the end of
that member's period of annual leave.

For purposes df this Subsection, all days of weekly leave immediately preceding,
during and immediately following two (2) or more consecutive blocks of approved
annual leave shall be considered as days of annual leave.

13.  Attendance Outside Winnipeg

a)

Whenever a member is required to appear as a witness outside the area o the
City of Winnipeg, or perform escort duty outside the area of the City of Winnipeg,
or carry out investigative services outside the area of the City of Winnipeg, then
he shall receive compensating time off for a weekly leave, or leaves, not taken as
a result of such duty. He shall receive such pay per diem as if he were regularly
employed at his usual duty, and on day shift, and such overtime at time and one-
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half (1.5x) the regular hourly rate of pay for time in excess of the normal hours of
day shift duty as set forth in this Agreement. In addition, his fare shall be paid by
the City and the method of transportation shall be as directed by the Chief of
Police; provided, that the Chief of Police shall not have the authority to direct a
member to use his personal automobile unless the member is agreeable to doing
so. Inthe event the member uses his private automobile with the permission of
the Chief of Police then he shall be paid the current City of Winnipeg Travel
Within Manitoba rate for all distance travelled, and return, in order to make such
appearance. Provided, however, that the mileage rate will be adjusted if a higher
mileage rate is established by the City for civic employees during the lifetime of
this Agreement.

b) It is the intent of the parties hereto that the rate of accommodation, living
expenses and incidental expenses of such member shall be in keeping with the
reputation of the Police Service, and, further, that it is intended that a member
shall not be out of pocket with respect to such expenses as a result of his
required attendance in court arising out of the performance of a Police duty.

c) Whenever members of the Association are sent out of the City on duty as
aforesaid, they will be allowed the same allowance as approved by Council and
as is granted to all members of City Council or other City officials while on official
City business, except in those instances where Police Officers attend training
courses where board and lodging is provided in which case only transportation
costs, plus an out of pocket expense allowance in the amount of ten dollars
($10.00) per diem will be provided. Where board is not provided an additional
per diem allowance of seventeen dollars and fifty cents ($17.50) will be paid.
The above amounts are in addition to the member's regular rate of pay as set
forth in Subsection (a) above.

d) Where a member of the Association is required by the Police Service to attend a
course outside of the City of Winnipeg for a period of six (6)weeks or more, that
member will be entitled to be reimbursed the transportation costs of one (1)
round trip economy air fare, to returnto Winnipeg during that period, provided the
member submits to the Police Service proof that he expended such
transportation costs.

Clear Hours of Rest

Where the interval between a member's last completed shift, including overtime or court
time, and the time that member's pending shift is scheduled to commence is less than
seven (7)hours, that member shall be permitted to use the equivalent number of hours
from accumulated overtime in lieu of that pending shift. The purpose of this Sectionis to
allow the member to take his pending tour of duty off as accumulated overtime due to
being overtired. This is merely a permissive section, and does not allow for any

increasedtime or pay benefit.
Emergency Situations

The Chief of Police may declare a state of emergency at any time for any one (1)
Divisionor for the Force, as a whole, and during such declared emergency overtime will
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be paid for at the rate of time and one-half (1.5x) for all hours worked in excess of the
member's regular number of hours normally worked on a tour of duty.

Compensating Time Off

With regard to overtime by way of compensating time off, or time for court appearances
by way of compensating time off, it shall not be allowed to accumulate to an excessive
degree, and a member may request to be allowed to use his compensating time off on a
specified date, or dates, providing such date, or dates, is satisfactory to the Chief of
Police. If such date, or dates, is not satisfactory to the Chief of Police then the member
may request an alternate date, or dates, and  such second request is refused by the
Chief of Police then the Association may take the matter up as a grievance if it so
desires.

Effective January 1, 1993, a member may at any time during the year accumulate
overtime to a maximum of one hundred and ten (110) hours, exclusive of the two (2)
statutory holidays referred to in Article XII-6, infra. Upon termination of service, the
unused portion of a member's accumulated overtime shall be paid to that member at the
rate at which it was earned.

Classes of Instruction

Time spent on classes of instruction shall not be considered as overtime. Where,
however, an off duty member takes such classes any time he incurs shall be
compensated for by way of compensatingtime off calculated at straight time.

Payment of Overtime

Overtime pay shall be paid not later than the end of the month following the month in
which such overtime was worked.

Recording Overtime

A uniform method d recording overtime shall be kept by the Officers in charge of the
various Divisions.

Witness Fees and Conduct Money

All witness fees and conduct money received for any appearance in court which is
compensated for under the above provisions shall be paid by the member to the Finance
Unit of the Winnipeg Police Service.

Mileage Allowance

Mileage allowance, where applicable under this Collective Agreement, shall be in all
instances paid for at the rate of twenty cents (208) per kilometre and wherever any
reference is made to the City of Winnipeg rate, that rate shall, for these purposes, be
twenty cents (20¢) per kilometre. Where necessary, existing provisions of the Collective
Agreement that refer to the payment of mileage allowances to members, shall be
amended to reflectthe above noted amendment.
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Voluntary Extra Duty

The City may post voluntary extra duty assignments of at least five (5) hours in
duration. The City shall post such assignments at least twenty-four (24) hours in
advance of the event. These postings shall only include assignment to special
events, planned special operations and investigations. The posting shall specify
any special skills or experience required for the assignment.

These provisions may not be used to fill vacancies in the twenty-seven (27) Two
(2) Officer cruiser complement.

The extra duty assignments shall be posted on a Divisional basis and Officers
shall be called in order of seniority from a list of Officers who have given notice to
the appropriate Divisional Supervisor of their availability to accept extra duty
assignments.

Payment for the first ten (10) consecutive hours of voluntary extra duty shall be
made at one and one-half (1.5x) times the regular rate of pay providedthe Officer
has worked, or is scheduled to work a sufficient number of hours within the
weekly cycle to be eligible for overtime rates for any additional hours worked. In
the event that an extra duty assignment is extended beyond ten (10) consecutive
hours, the provisionsof Article X (6) shall govern.

Payment for an extra duty assignment on any statutory holiday shall be made at
two and one-quarter (2.25x) times the regular rate of pay.

All extra duty assignments shall be on a voluntary basis. An Officer shall not be
eligible for an extra duty assignment if such assignment starts or ends within
eight (8) hours of the Officer’s regularly scheduled shift.

ARTICLE XI

1.

Remuneration

Effective Pay Period #26, 2000 (December 24,2000) - increase wages by two and
one-half percent (2.5%).

Effective Pay Period #20, 2001 (September 24, 2001) - increase wages by one
percent (10 %).

Effective Pay Period #26, 2001 (December 24,2001) - increase wages by two and
one-half percent (2.5%).

Effective Pay Period #20, 2002 (September 24, 2002) - increase wages by one
percent (10%)
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SCHEDULE B - RANK DIFFERENTIALS

Rank Differentials are established based on the rate of pay for a First Class Constable as
representingone hundred percent (100%), as follows:

RANK DIFFERENTIAL
EffectiveJanuary 1, 1998
CONSTABLE=- First Class 100%
(After 10 Years of Service) 105%
(After 13 Years of Service) 107%
(After 16 Years of Service) 109%
STAFF SERGEANT
(FirstYear) 127%
(Second Year) 130%
(Third Year) 133%
SERGEANT
(First Year) 120%
(Second Year) 122%
(Third Year) 124%
DETECTIVE/PATROL SERGEANT
(First Year) 113%
(Second Year) 115%
(Third Year) 117%
CONSTABLE/IDENTIFICATION SPECIALIST
Current— 110% and 114% Revision- 113%

All incumbentswho are currently at 114% shall not suffer a reduction as a result of this revision.

The rank differentials, used to calculate the various rates of pay for ranks contained in the
Police Component of this Agreement, shall be as set out in Schedule “B” attached hereto.

1-A.  Probationary Constable

The Chief of Police, or appointed designate, shall have the right pursuant to Section
79(3) of the Labour Relations Act to terminate the employment of members who have
not completed their initial twenty-four (24)month probationary period. A Probationary
Constable may be terminated at the discretion of the Chief of Police provided such
termination is not done in an arbitrary or discriminatory manner and only the question of
whether it was done in an arbitrary or discriminatory manner may be grievable or
arbitrable under this Collective Agreement.

The probationary period shall be included in the calculation of seniority for all purposes
covered by this Collective Agreement, including promotion purposes.

2. Payday

All members hired after May 26, 1993 shall be paid by direct deposit every second
Friday.
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All members employed prior to May 26, 1993 shall have the option of selecting the
method by which they will be paid, either direct deposit every second Friday or by
cheque available at 16:00 on the day prior to payday.

Plain Clothes Constables’ Allowance

Constables assigned to designated Plain Clothes Constable positions shall receive
compensation for performing a measure of these duties at the rate of fifty dollars
($50.00) per month for each month of service and pro rata for any period of less than a
month.

Plain Clothes Constables who are receiving one hundred and nine percent (109%) as at
April 22, 1993 shall continue to receive such amount until transferred out of the Plain
Clothes Unit at the conclusion of their present assignment. Transfers into, and out of
designated Plain Clothes Constable assignments shall be in accordance with Police
Service policy.

Acting in a Higher Rank

When a member of the Service, who is qualified to act in a higher rank in accordance
with the Acting Ranks Section of the Police Promotion Plan, performs substantially all
the duties of the position possessing said rank and carrying a higher rate of pay than
that of the member’s confirmed rank, the member shall receive the minimum rate of pay
of the higher rank; for all such time assigned to said higher rank.

Constables who have reached the classification of Second (2™) Class Constable and
higher who are assigned as Field Training Officers shall receive a salary adjustment of
four percent (4%) above the current level receivedwithin their confirmed rank for all time
spent during said assignment.

Night Shift Premium

A shift premium of fifty cents (50¢) per hour will apply for evening and night shift work, as
distinct from overtime work, for the full period of the shift provided that the majority of
hours worked are between the hours of 4:00 p.m. and 8:00 am., otherwise no shift
premium will be paid.

Special Duty Pay

Special duties shall mean and include Police duties authorized by the Chief of Police
and performed for any party or organization other than the Police Service. All such
special duties shall be paid for at the rate of one and one-half times (1.5x) the regular
salary. Regulations as to the assignment of such duties shall be in writing to be agreed
upon between the Chief of Police and the Association as to the distribution of such
assignments.

Stand By Duty

Members required to perform stand-by duty will be paid Two (2) hours’ pay at straight
time for each eight (8) hour period of stand by duty, or portion thereof. If a member on
stand by duty is called back to duty during such standby period then he will be paid in
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accordance with Article X-7 of the current Collective Agreement in addition to any stand
by pay to which he is entitled.

d. Bonus for Canine Unit Members

Officers assigned to the Canine Unit on a full time basis, shall be paid an annual
bonus of six hundred dollars ($600.00) for each full year of service in the Canine
Unit. The bonus shall be paid in Pay Period #26 each year. Officers who have
less than a full year of service in the Canine Unit shall be paid on a prorated basis
with fifty dollars ($50.00) payable for each full or partial month of service during
the calendar year commencing January 1“ of the current calendar year.

ARTICLE XIl = FRINGE BENEFITS

1. Statutory Holidays

a)

b)

The following days shall be observed and compensated in time off as statutory
holidays.

1. New Year's Day 7. Labour Day

2. Good Friday 8. Thanksgiving Day
3. Easter Monday 9. Remembrance Day
4. Victoria Day 10. Christmas Day

5. Canada Day 11. Boxing Day

6. The August Civic Holiday

and any date proclaimed by the Government of Canada, or the Province of
Manitoba as a public holiday, OF any day designated by the Mayor of Winnipeg by
proclamation as a holiday for the City of Winnipeg, or any day on which any of
the above holidays are observed by the City.

Statutory holidays shall be observed as follows:

General Patrol and Traffic members working the four/ten (4/10) work schedule
shall receive a one hundred and thirty-seven (137) hour statutory holiday credit
on May 1* of each year in lieu of all forms of statutory holiday compensation,
excluding continuing overtime.

i) These hours are intended for use when taking statutory holidays off
(either by choice or when compelled). However, statutory credit hours
may be used by the hour, by the day or outside of “prime time”. Up to six
(6) consecutive days of statutory credit hours may be taken off. Divisional
Commanders shall, at their discretion, reduce Divisional strengths to
minimum statutory holiday levels by, if necessary, forcing members to
take stats off. If members do not have enough statutory credit hours left
they shall use any other form of leave or credit, or go into deficit which will
be paid back at the first opportunity. All stat credit hours (except twenty
[20] hours) must be used before April 30". Twenty (20) hours (sufficient
time for Good Friday and Easter Monday) may be held over but must be
used by June 30" Divisional Commanders will monitor the statutory
credit banks to prevent a situation where too many members attempt to
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reduce their statutory credit banks to zero at the end of the year. If
necessary they will instruct members to reduce their banks earlier on in
the year.

When a member is transferred on or off the fourften (4/10) work schedule,
a statutory credit hour transfer credit/deficit calculation will be required.

ii) Members who fall into the category of working Monday to Friday with
weekends off (i.e. Store Front Officers, eight [8] hour workers and Plain
Clothes Officers on Tan and Green shift schedules) shall take all statutory
holidays off on the dates they fall.

iiii) Members not on the four/ten (4/10) work schedule, who are assignedto a
Unit which requires staffing seven (7) days a week and who do not
regularly get weekends off, shall be compensated for working a regularly
scheduled tour of duty on a statutory holiday as follows:

In addition to their regular pay for working on a statutory holiday, a
member shall be paid or compensated in time off, at the option of the
member, at the rate of time and one-half (1.5x) for all regularly scheduled
hours so worked. Members who elect to receive compensating time off
shall be allowed to accumulate a maximum of two (2) days statutory
holiday leave in a manner consistent with the provisions of Article X-16
and Article XI-7. Divisional Commanders, at their discretion, shall reduce
Divisional strengths to minimum statutory holidays levels by, if necessary,
ordering membersto take the statutory holiday Off.

Continuing overtime worked on any holiday shall be paid at time and one-half
(1.5x) based on the premium rate of pay for the holiday (i.e. two and one-quarter
[2.25] x continuing overtime hours worked).

Members of the Police Service who are on sick leave on any of the above-
mentioned holidays will be credited with having used this holiday on the day on
which it falls and will not be charged with having used a day of sick leave on that
day. This Subsection does not apply to members injured on duty and who are in
receipt of benefits under The Workers' Compensation Act.

Annual Leave

The parties agree that the following annual leave provisions will apply:

a)

b)

c)

d)

Three (3) weeks of vacation after one (1) year of continuous service;

Four (4) weeks of vacation in the calendar year in which a member completes his
fifth (5™) year of service, and yearly thereafter; and

Five (5) weeks of vacation inthe calendar year in which a member completes his
thirteenth (13") year of service, and yearly thereafter; and

Six (6) weeks of vacation in the calendar year in which a member completes his
twenty-first (21%') year of service, and yearly thereafter.
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“It is understood that for the purpose of calculating vacation credits, one (1) week equals
forty (40) working hours.”

Arranging Leave Schedule

The Chief of Police shall be responsible for arranging the holiday schedule prior to April
1% of the calendar year. The holiday period shall start on May 1* of the calendar year
and run through to April 30" of the following calendar year. This holiday schedule shall
be posted on the bulletin boards where all employees may ascertain their holiday
periods well in advance.

Members who attain an anniversary date entitling them to receive an additional annual
leave credit in a calendar year may take this additional leave after May 1** of that
calendar year that it falls in.

Minimum Number of Personnel on Annual Leave

The minimum number of personnel who will be allowed on annual leave at any time in
the holiday period shall not be less than fifteen percent (15%) of each Division by rank or
category.

The minimum number of personnel who will be allowed on annual leave at any time in
the holiday period for those members who are assigned to the four/ten (4/10) schedule
shall not be less than ten percent (10%) of each Division by rank or category, except that
at no time will a Sergeant | and Sergeant Il from the same Platoon or same shift
assignment be allowed to book annual leave at the same time.

The minimum number of personnel who will be allowed on annual leave during the
Christmas and New Year's period shall not be less than ten percent (10%) of each
Division by rank or category, provided that the same restriction applies for those
assigned to the four/ten (4/10) work schedule regarding Sergeant I's and Sergeant II's
booking at the same time from the same relief of shifts.

Maximum Annual Leave During Prime Season

Members will be restricted to a maximum of three (3) weeks of annual leave during the
prime summer holiday season (i.e. the nine [9] week period encompassing the months of
July and August) in each year.

Members assigned to the four/ten (4/10) work schedule will be restricted to a maximum
of twenty-three (23)consecutive calendar days during the prime holiday season referred
to above. For records purposes the period of annual leave for those members assigned
to the fourten (4/10) work schedule will be considered the total period of time between
WO (2) blocks of annual leave which includes the weekly leave time betweenthe annual
leave blocks of time referredto.

Booking of Annual Leave- Sergeants - Divisions #11 to #26

The Winnipeg Police Association and the City agree that for the purpose of booking
annual leave, a maximum number of six (6) Sergeants from general patrol duties shall
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be allowed annual leave at any one (1) time from each Uniform Division, #12 through
#16; and

A maximum number of ten (10) Sergeants from General Patrol duties shall be allowed
annual leave at any one (1) time from Division#11; and

A maximum number of four (4) Sergeants from General Patrol duties shall be allowed
annual leave at any one (1) time from Division#26.

All Sergeants are to be allowed the opportunity of booking annual leave in one (1) of the
prime holiday periods #1 to #3.

It iS understoodthat in Division#26, at no time will a Staff Sergeant and Sergeant | from
the same Platoon or same shift assignment be allowed to book annual leave at the same
time.

Choice of Leave Periods

a) Choice of holiday periods shall be based on a member's effective date of
appointment to the several forces within rank held and by Divisions. The
following specific provisions shall prevail:

i) Persons who transfer from any other Department of the City into service
with the Police Service, shall, for the purpose of booking annual leave,
calculate their service effective as of their date of service with the Police
Service, and prior service with the City shall not be taken into account.

i) Constables, or other ranks, who are assigned to other duties in an acting
capacity, such as Plain Clothes Constables, will book their annual leave
in the Division they are assigned to, and will retain their seniority rights
pertaining to annual leave by booking such leave in the position which
their seniority with the Police Service entitles them to in that Division. A
Plain Clothes Constable for the purpose of booking annual leave as
aforesaid will be considered to be the same rank as a Sergeant 1.

The Intelligence Unit and the Technical Services Unit shall be treated as separate units
solely for the purpose of vacations.

Working Into Annual Leave

a) When a member of any shift scheduled to end after midnight would work less
than four (4) hours into the first day of any of his annual leave entitlement, then
his said shift shall be rescheduled to enable him to finish his tour of duty by
midnight of the day preceding the commencement of such annual leave.

b) When a member of any shift scheduled to end after midnight would work four (4)
hours or more into the first day of any of his annual leave entitlement, then he will
be granted an additional day off in conjunction with his annual leave to
compensate him for losing the first day of his annual leave. This additional day’s
vacation credit shall be allocated at the discretion of the Chief of Police, but
whenever possible shall be added at the end of the employee’s said annual leave
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entitlement. It is understood and agreed that the shift referred to in this
Subsection cannot be rescheduled unless the member specifically requests the
Chief of Police to that effect.

Annual Leave With Weekend Leave

Members of the Force may book one (1) week (five [5] working days) of their annual
leave by taking it off one (1) day at a time with the approval of the member’s supervisor
providing there B sufficient manpower. Each such day of annual leave may be used
when there is no statutory holiday available, but this provision shall not alter the present
practice of a member being entitled to hold two (2) statutory holidays where applicable.
Those members taking advantage of this provision have priority.over statutory leaves.

Ifthe Chief of Police finds it necessary at any time to cancel all leaves on a Friday, this
day of annual leave will be cancelled as well. In this regard, those scheduled to take
statutory leave would be cancelled first, and then if additional personnel is required
those scheduled to take the one (1) day of annual leave would be cancelled, as the
situation requires.

A member who decides to avail himself of this provision shall not be considered as
having made a choice with respect to the selection of his holiday period, but shall have
the rightto book his annual leave in his normal seniority position.

The booking of this leave one (1) day at a time is restricted to those members who work
on the three (3) week cycle, and to members who are normally on weekly leave on
Saturday and Sunday of every week.

The residual days of annual leave (to a maximum of three [3] days) for members
assigned to the four/ten (4/10) work schedule may be booked one (1) day at a time, at
the member’s option, dependent on Police Service requirements.

Sick Leave

a) Sick leave means the period of time a member is absent from work with full pay
by virtue of being sick or disabled or under examination or treatment of a
physician, chiropractor or dentist, or because of an injury for which compensation
is not payable under The Workers’ Compensation Act.

b) The City may at any time require a member to submit documentation attesting to
the necessity of the member to be absent from work on account of illness or
injury.  Moreover, even if the City does not specifically request medical
documentation with respect to a particular absence, the member must submit
such documentation whenever one (1) or more of the following conditions exists:

i) if the absence for which the sick leave is claimed exceeds four (4)
consecutive work days; or

ii) if the member has taken six (6)separate periods of sick leave within the
last twelve (12) months; or
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iiii) if the Police Service has, for any reason, advised the member that all
future requests for sick leave must be supported by a proper medical
certificate. Medical documentation for the specific absence shall be
submitted by the member from the City’s Medical Practitioner, or from the
member’s physician, chiropractor or dentist which may be subject to
review by the City’s Medical Practitioner.

Effective from January 1, 1981, every employee shall be granted sick leave
credits at the rate of ten (10) working hours per month while in the employ of the
City or one hundred and twenty (120) working hours per year for purposes of
being sick as defined in this Section. Sick leave credits will be credited to an
employee on a monthly basis for employees who are employed less than a full
calendar year, and on a yearly basis for employees who are employed for a full
calendar year, less the deduction of days absent from work due to sickness.

Subject to what is hereinafter provided, every employee shall be allowed to
accumulate unused sick leave credits to a maximum of two thousand and eighty-
eight (2,088) working hours.

When any member of the Police Service retires on pension or dies, he, or his
estate, as the case may be, shall be entitled to receive pay, or leave with pay, for
the unused and unexpired sick leave standing to his credit at that time to a
maximum of one thousand and fifty-six (1,056) working hours as a form of
retirement, death or separation leave.

This Clause shall only apply to members hired before March 5, 1998. When alll
of those members hired before March 5, 1998 have left the Service, either
through retirement, termination, or death this Clause shall be removed from the
Collective Agreement.

Members of the Police Service who are on sick leave on their regular day of
weekly leave will be credited with being on weekly leave and this will not count as
a day of sick leave.

Members of the Police Service will be advised, in writing, of the total number of
accumulated sick leave days credited to each of them as at December 31, 1973.
Members may obtain this information each subsequent year on request at any
time after March 31* of the current year.

Maternity Leave

1.

A pregnant Officer (hereinafter referred to as “an Officer”), immediately upon
learning of her pregnancy, shall provide the Chief of Police and the City’s
Occupational Health Physician with:

a) a certificate from a duly qualified medical practitioner certifying that she is
pregnantand specifying the estimated date of delivery; and

b) a medical consent form in the form required by the Police Service
completed by the Officer's attending physician, indicating, in the
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physician’s opinion, how long the Officer will be capable of performing all
of her normal Police duties.

When, in the opinion of the Officer’s attending physician, the Officer is no
longer capable of performing all of her normal Police duties, the Officer
will be assigned to perform appropriate duties in accordance with the
following:

i)

if)

PLAN “A”

The Police Service shall undertake to make all reasonable efforts
to place the Officer in a position within the Police Sector where
that Officer will perform Inside Police duties as required on a daily
assignment basis at her regular Police wages. The Officer may
be assigned to perform various Inside Police duties in various
Units of the Police Service, as required, on a daily assignment
basis wherever there is a need for limited amounts of work to be
done on a catch up basis. This may include using such Officers
on a relief basis for Police Sector staff on annual leave, sick leave,
or any other form of leave or for filling such vacancies as may
exist from time to time (herein referred to as “appropriate duties”).
The Officer shall not be entitled to “bump” other members of the
bargaining unit if no appropriate duties are available and in this
regard placement will be subject to:

a) Article 11-8(b), (i), (i) and (iii) of the Collective
Agreement; and

b) the understanding that employees of the Winnipeg Police
Service placed in accordance with the City of Winnipeg
Rehabilitation Program will have priority to any and all
positions falling within appropriate duties as defined
herein.

The Police Service is under no obligation to create a job for the
Officer is appropriate duties are not available. Depending on the
appropriate duties available, the Officer may be required to work
shifts and hours worked each shift other than her normal work
pattern, but the Police Service will not unduly inconvenience the
Officer in arranging appropriate duties.

If no appropriate duties are available, the Officer shall go on
immediate leave of absence without pay until such time as
appropriate duties become available or she commences her
maternity leave under Plan*“ A or Plan “B".

a) Maternity leave, to a maximum of forty (40) weeks, for any female Police
Officer with at least six (6) months of service, may be authorized by the
Chief of Police on recommendation of the Occupational Health Physician
or the pregnant Officer’s attending physician.
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Maternity leave under Plan “ A shall be considered as leave of absence
without pay.

For the purpose of Article XIlI-3, dealing with lay offs, an Officer shall
maintain seniority throughout her leave of absence.

For the purpose of calculating pension and other benefits of an Officer to
whom leave of absence is granted in accordance with this Section,
employment after the termination of that leave shall be deemed to be
continuous with employment before the commencement of that leave.

The City may, notwithstanding any of the above, vary the length of
maternity leave upon proper certification by the attending physician.

At leasttwo (2) weeks prior to her returnto work after maternity leave, the
Officer shall notify the Chief of Police of the date of her intended return
and shall supply the City’'s Occupational Health Physician with a medical
consent form, in the form required by the Police Service, completed by
her attending physician, attesting to her ability to perform all her normal
Police duties. On return from maternity leave, the member shall be
placed in a position comparable to and not less than the same wages as
her position prior to her commencement of maternity leave and without
loss of seniority benefits which had accumulated at the date of her
departure.

PLAN “B” (effective July 1, 1990)

In order to qualify for Plan B, a pregnant Officer must:

a)

b)

d)

have completedtwelve (12) continuous months of service;

submit to the Chief of Police an application, in writing, for leave under
Plan B at least four (4) weeks before the date specified by her in the
application as the date on which she intendsto commence such leave;

provide the City with proof that she has applied for Employment
Insurance benefits and that Human Resource Development Canada
has agreed that the employee has qualified for and is entitled to such
Employment Insurance benefits pursuant to Section 22 of the
Employment Insurance Act of 1997.

must apply for and must be in receipt of Employment Insurance benefits
before they can receive payments under the Plan. The Pian may provide
for payments to an employee who is not in receipt of Employment
Insurance benefits for the reason that the employee is serving the two (2)
week waiting period.

An applicant for maternity leave under Plan B must sign an agreement
with the City to provide that:
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i) she will return to work and remain in the employ of the City on a
full-time basis for at least six (6) months following her return to
work; and

ii) she will return to work on the date of the expiry of her maternity
leave and, where applicable, parental leave, unless this date is
modified by the City in accordance with Article XII-8(3)(f)(iii).

iii) Should she fail to return to work as provided under Article XH-
8(e)(i) and/or Article XIli-8(e)(ii) above, she will be required to
reimburse the City for the full amount of pay receivedfrom the City
as maternity allowance during the entire period of maternity leave.

An employee who qualifies is entitled to a maternity leave consisting of:

i) a period not exceeding twenty (20) weeks if delivery occurs on or
before the date of delivery specified in the certificate mentioned in
Article XIi-8(1)(a); or

ii) a period of twenty (20) weeks plus an additional period equal to
the period between the date of delivery specified in the certificate
mentioned in Article XlI-8(1)(a) and the actual date of delivery, if
the delivery occurs after the date mentionedin that certificate.

iii) The City may, notwithstanding the above, vary the length of
maternity leave upon proper certification by the attending
physician.

For the purpose of Article X!ll-3, dealing with lay offs, an Officer shall
maintain seniority throughout her leave of absence.

For the purpose of calculating pension and other benefits of an Officer to
whom leave of absence is granted in accordance with this Section,
employment after the termination of that leave shall be deemed to be
continuous with employment before the commencementof that leave.

During the period of maternity leave, an employee who qualifies is entitled
to a maternity leave allowance in accordance with Plan B as follows:

a) for the first two (2) weeks an employee shall receive ninety-three
percent (93%) of her weekly rate of pay;

b) for up to a maximum of fifteen (15) additional weeks, payments
equivalent to the difference betweenthe Employment Insurance
benefits the employee is eligible to receive and ninety-three
percent (93%) of her weekly rate of pay.

c) Employees have no vested right to payment under the Plan
except to payments during a period of unemployment specified in
the Plan.
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d) Payments in respect of guaranteed annual remuneration or in
respect of deferred remuneration or severance pay benefits are
not reduced or increased by payments received under the Plan.

e) All other time as may be provided under Article XlI-8(3)(f) shall be
on a leave without pay basis.

i) At least two (2) weeks prior to her return to work after
maternity leave, the Officer shall notify the Chief of Police
of the date of her intended return and shall supply the
City's Occupational Health Physician with a medical
consent form, in the form required by the Police Service,
completed by her attending physician, attesting to her
ability to perform all her normal Police duties. On return
from maternity leave, the member shall be placed in a
position comparable to and not less than the same wages
as her position prior to her commencement of maternity
leave and without loss of seniority benefits which had
accumulated at the date of her departure.

Nothing in this Section is intended to prevent the Chief of Police from
requiring the Officer to provide a medical certificate at any time from her
physicianthat she is able to perform normal Police duties.

During the period of maternity leave, the City will continue to pay its
portion of the pension, group life insurance, dental and vision care
contributions based on the regular salary and regular contribution rates
and providedthe employee pays their regular contributions.

A member who elects to receive:

a)

b)

twenty (20) weeks or less of maternity leave in accordance with Article
XII-8(2) or (3); or

twenty (20) weeks or less of maternity leave in accordance with Article
X11-8(2) or (3), combined with seventeen (17) weeks or less d parental
leave in accordance with Article X1i-8(4) shall have this period d leave
considered as actual service, satisfactory to the City, for the purposes of
calculatingtheir entitlement for progression by annual increment.”

PARENTAL LEAVE

a)

The City will grant a leave of absence not to exceed fifty-two (52)
continuous weeks to any employee who has completed twelve (12)
months of service with the City for the purpose of the actual care and
custody of a child after becoming a natural or adoptive parent. The
employee shall submit an application, in writing, stating the duration f the
leave requested, to the Chief of Police for parental leave at least four (4)
weeks before the day on which leave is intended to commence, except in
the case of an employee intending to take maternity leave, in which case
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the employee shall submit their application for parental leave at the same
time as their application for maternity leave.

Parental leave must commence no later than the first anniversary date of
the birth or adoption of the child or the date on which the child comes into
the actual care and custody of the employee. However, where an
employee intends to take parental leave in additionto maternity leave, the
employee must commence the parental leave immediately upon the
expiry of the maternity leave without a return to work after expiry of the
maternity leave and before the commencement of the parental leave.

Parental leave shall be considered leave of absence without pay.

Sick leave credits, annual leave credits, long service pay, statutory
holidays and clothing issue will not accrue for any period of time the
employee B absent on parental leave.

The employee returningto work after parental leave shall provide the City
with at least four (4) weeks notice, in writing, prior to the date of returning
to work except in the case of an employee taking more than seventeen
(17) weeks of parental leave, in which case at least twelve (12) weeks
notice in writing shall be required.

On return from parental leave, the employee will be placed in a
comparable position at not less than the same wages as their position
prior to commencement of parental leave and without l0ss of seniority
which had accumulated at the date of their departure.

An employee on parental leave shall remain eligible for promotion
providing the employee is available when required by the Police Service.

A member who elects to receive seventeen (17) weeks 0r less of parental
leave in accordance with Article XH-8(5) shall have this period of leave
considered as actual service, satisfactory to the City, forthe purposes of
calculating their entitlement for progression by annual increment.

Clothing Issue

Current provisions remain in place until such time as the Clothing Committee can
make a Jointrecommendationto the parties.

a) Clothing:

The following clothing will be issuedto Uniform personnel as specified:

Tunic - one (1) tunic upon enlistment and thereafter as required, but not more
than one (1) tunic every five (5) years.

Trousers — three (3) pairs of trousers, either two (2) pairs of winter and one (1)
pair of summer weight Or one (1) pair of winter and two (2) pairs of summer
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weight, upon enlistment and thereafter as required, but not more than one (1)
pair every six (6) months.

Parka — one (1) nylon parka, suitable to the Association, to be issued upon
enlistment and thereafter as required. Such parks to be issued for wear on or
before November 15™ in each year.

Reefer Coat —~ one (1) reefer coat for spring and fall to be issued upon enlistment
and thereafter as required.

Raincoat -~ one (1) reversible raincoat to be issued upon enlistment and
thereafter as required.

Boots/Oxfords — two (2) pairs of boots or two (2) pairs of oxfords or one (1) pair
of boots and one (1) pair of oxfords upon enlistment and thereafter as required,
but not more than one (1) pair of either boots or oxfords every six (6) months.

Overshoes - one (1) pair of zipper type overshoes to be issued upon enlistment
and thereafter as required.

Rubbers - one (1) pair of rubbers on enlistment and thereafter as required.

Lined Mitts/Leather Gloves — one (1) pair of each upon enlistment and
thereafter as required, but not more than one (1) pair of either in any year.

White Cotton Gloves — one (1) pair upon enlistment and thereafter as required.

Shirts - effective January 1, 1984, ten (10) “perma press" shirts, comprised of
five (5) long sleeve and five (5) short sleeve shirts, to be issued upon enlistment
and thereafter as requiredto a maximum of six (6)shirts per year.

Ties — three (3) ties, of a clip on type, to be issued upon enlistment and
thereafter as requiredto a maximum of two (2) per year.

Caps - one (1) summer peak cap and one (1) winter cap to be issued upon
enlistment and thereafter as required. Suitable waterproof covering for uniform

cap.
Scarf - one (1) scarf to be issued upon enlistment and thereafter as required.

The following equipment will be assigned to members assigned to Motorcycle

duty as required:
one El% Pair of overshoes, either zipper type or four (4) buckle type
- one (1) leather coat
- one (1) pair of gauntlets and one (1) pair of leather mitts
one (1) pair of hip rubber boots
one (1) pair of winter riding breeches.

"As required" refers to any article of clothing specified in Article XH-9(a) that,
through reasonable wear and tear or damage incurred during the performance of
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a Police duty, becomes unserviceable or unfit for wear by a member. Such items
shall, upon presentation of the unserviceable or unfit article to Stores for
inspection, be replaced upon the recommendation of the Chief of Police.

Plain Clothes Constables and all Officers holding the rank of Sergeant regularly
assigned to duties in Plain Clothes in all Divisions will receive an annual clothing
allowance of one thousand one hundred and nine dollars and thirty-seven cents
($1,109.37) effective January 1, 1993.

Effective January 1, 1985, and annually thereafter the clothing allowance will be
subject to adjustment based on the percentage increase or decrease in the
Consumer Price Index (Men's Wear - Winnipeg) in the previous year as provided
by Statistics Canada.

All Police Officers sewing in plain clothes on a temporary assignment will receive
ninety-two dollars and forty-five cents ($92.45) per month or four dollars and forty
cents ($4.40) per day, effective January 1, 1993, as a clothing allowance after
the first thirty (30) days of service so assigned.

Effective January 1, 1985, and annually thereafter the clothing allowance will be
subject to adjustment based on the percentage increase or decrease in the
Consumer Price Index (Men's Wear - Winnipeg) in the previous year as provided
by Statistics Canada.

Any member acting in the capacity of Plain Clothes Constable or assigned to
training in Criminal Investigations in any Division for six (6) months or longer in
any calendar year will not be entitled to a uniform issue in that calendar year.
However, if such acting service or assigned training service is less than six (6)
months in any calendar year, then the member will receive his full uniform
entittement in that calendar year and, when eligible, the clothing allowance
referredto in Subsection(d) above.

The Association will nominate one (1) of its members as the person with whom
the City will discuss all clothing and equipment, and the quality and standards of
same;

no tenders for, or purchases of, clothing and equipment by the City will be made
without such prior discussion as set forth in Subsection (f) above; and

the summer issue of clothing shall be delivered to members of the Association on
or before May 1% in each year during the term of this Agreement, and the winter
issue of clothing on or before October 1* in each year of this Agreement. Failure
on the part of the City to meet the dates for issue of clothing as set forth above
will be excused in the event that the City is unable to meet said dates due to acts
of God, strikes, civil insurrectionsor disorders, or other circumstances over which
the City has no control. October 1* will be the "cut off date for annual issuance
of clothing and equipment. An entrant to the Police Service after October 1** of
any given calendar year will be supplied with his complete uniform issue but will
not receive the annual issue for the following year.
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i) It is understood and agreed between the parties that an appeal committee called
“The Clothing Appeal Committee” shall be established annually during the term
d this Agreement. The said Committee shall be composed of two (2) persons,
one (1) of whom shall be appointed by the Administration of the Police Service
and the other appointed by the Association.

This Committee shall have the jurisdiction and authority to decide whether or not
any article of clothing should be replaced at the request of a member if any
dispute arises as to such requested replacement.

The decision of the Committee, if it is unanimous, shall be final and binding on
each of the parties and the member involved. In the event that there is
disagreement between the Committee members as to the Committee’s decision
then the dispute shall be resolved by the issue to the member of a new or
suitable replacementof the article of clothing in dispute.

i) The City of Winnipeg to provide to personnel of the Police Sector twelve (12) dry
cleaning coupons on January 1% of each year, effective January 1, 1994.

k) Plain Clothes members of the Police Service will wear clothing of a quality and
material that retain a well pressed and presentable appearance at all times.
Sport style shifts may be worn but must be of a plain and subdued colour. These
sport shirts do not include the knitted sweater type or sweat shirt type of attire.
Ties must be worn with shifts during that period of the year when Uniform
members wear ties on duty. Ties may be left off during that period of the year
when Uniform members do not wear ties on duty. Ties must always be worn

when attending court.

ARTICLE XIlll - OTHER TERMS AND CONDITIONS

1.

Promotion From Rank to Rank

Promotion from rank to rank for Police Officers will be in accordance with the promotion
procedure as agreedto betweenthe Association and the Police Service and published in
a separate booklet which will be provided to each member, subject to changes from time
to time with agreement from both parties, and such booklets and amendments shall be
considered part of this Collective Agreement.

Complement

There shall be established by the City a complement of Police Officers within the
bargaining unit up to and including the rank of Staff Sergeant which shall be the
minimum number of each rank that the Police Service shall have. This complement of
Police Officer ranks will be posted twice annually as follows:

On or about December 1%, an interim complement shall be posted by Routine Order.
The Association shall have the opportunity to consult with, and make representationsto,
the Chief of Police regardingthe make up of said complement.

By no later than April 30™ in any year, a final complement shall be posted by Routine
Order. This complement shall be the minimum number of each rank that the Police
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Service shall have in that year. When a vacancy or vacancies occur in any rank, thus
reducing the complement, this vacancy or vacancies shall be filled within a reasonable
period of time.

Lay Off

Lay offs shall be made in reverse seniority, and for purposes of this Section, seniority is
defined as the length of service of a member with the Winnipeg Police Service as a
Police Officer, including any former Police Service which becomes part of the Winnipeg
Police Service commencing from the date of hiring of a member as a Police Officer and
to include any authorized leave of absence and periods of long term disability or
extended sick leave. Recalling shall be on a seniority basis. Inthe event of lay off, the
City shall provide at least one (1) month of notice of such pending lay off to each
employee affected.

Pensions

It is understood and agreed that this Collective Agreement incorporates the terms and
conditions of the Winnipeg Police Pension Plan, being City of Winnipeg By-Law No.
2148/78, only insofar as it is applicable to each individual member of the Winnipeg
Police Assaociation ~ Police Component (hereinafter referred to as "the Pension Plan™)
and any amendments to the Pension Plan from time to time achieved through
negotiations, arbitral award, agreement or by amendment with respect to those matters
exclusively within the jurisdiction of the Administrative Board for the Winnipeg Police
Pension Plan or any other pension board or committee pursuantto the terms of the said
Pension Plan.

Terms of the Police Pension Plan will be distributed to members on enrollment and
thereafter as required.

Two (2) Officer Cruiser Cars

1. All cruiser cars normally operated by uniformed Police Officers and assigned to
Regular Patrol duties or Traffic duties shall be staffed by two (2) Police Officers
at all times, and are the only cruiser cars that may be dispatched to calls for
service as the primary regular Patrol cruiser car to an incident subject to the
following.

2. The only exceptionsto the foregoing shall be:

L Supervisory vehicles which may be staffed by one (1) Police Officer, but
may not be dispatched to calls for service as the primary Regular Patrol
cruiser car to an incident.

i Motorcycle vehicles may be staffed by one (1) Police Officer, but may not
be dispatched to calls for service as the primary Regular Patrol cruiser
car to an incident.

iil. Traffic Patrol vehicles performingtraffic duties between the hours of 07:00
hours and 19:00 hours may be staffed by one (1) fully trained Police
Officer.
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iv. Community Report cars may be staffed in accordance with Article Xli1-6
of this Agreement.

V. Other administrative, support or operational vehicles, including
Identification Technician Units, not assignedto Regular Patrol duties, may
be staffed by one (1) Officer, but shall not be dispatched to calls for
service as the primary Regular Patrol cruiser car to an incident.

vi. One (1) Officer Units that may be deployed under the following terms
and conditions:

a) These One (1) Officer Units shall not form any part of the
twenty-seven (27) Two (2) Officer Unit complement.

b) These Units may be deployed on a City wide basis and shall
not be restrictedto specific districts.

c) These Units may be deployed between 06:00 and 21:00 hours.

Notwithstandingall of the foregoing, all of the cars as outlined in Paragraphs2(i),
(iiy, (iii), (iv), (v) and (vi) may be dispatched to calls for service with a priority of
“2p" and higher in accordance with 1995 Routine Order #269 as amended as
follows:

In situations where high priority calls for service (Priority E, 1 and 2p) are
awaiting dispatch and no Uniform Patrol Units are available, an available
operational Two (2) Officer Unit from any Division may be dispatched. As well,
operational Units, with only one (1) Officer assigned (Report Cars, Community
Constables, Traffic Units, One (1) Officer Units and Supervisors) may be
physically joined up prior to going “on scene” as a Two (2) Officer Unit and
dispatchedto calls with a priority of “2p” or higher.

Letter of Understanding No. 7 - One (1) Officer Cruiser Cars is deleted in its
entirety from the Collective Agreement.

6. One (1) Officer Community Report Cars

1.

Constables assigned as Community Constables and Report Cars may be
dispatched to calls for service with a priority of less than “2p” but will handle no
calls for service with a priority of “2p" and higher as a Regular Patrol cruiser car
to an incident other than as set out in Article Xill-5(2) herein.

They will be staffed only by a Second Class Constable or higher rank.

The hours of work will be between 07:00 hours and 23:00 hours. Between07:00
hours and 19:00 hours, they shall be One (1) Officer Cars: between 19:00 hours
and 23:00 hours, they shall be Two (2) OfficerCars.

Community Report cars shall be assigned in each Division as determined by the
Winnipeg Police Service.
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5. These Community Report cars shall normally have responsibility for calls for
service and enquiries within their own Division.

6. Personnel assigned to these cars will be on a voluntary basis; however, if there
are no volunteers, then the Service will designate personnelto this function.

Fitness and Fitness Standards

The Fitness Program will be in accordance with the Fitness Standard and Fitness
Program as established in a separate booklet agreed to by the Association and the
Police Service dated July 7, 1988, subject to changes from time to time with agreement
from both parties and such booklet and amendments shall be considered part of this
Collective Agreement. The Association and the City agree that the mandatory aspects
of the Fitness Program came into effect on September 5, 1989 and apply to all members
in Recruit Training commencing on September 11, 1989 and all subsequent Police
Officers who are hired after that date.

Schedule A

The position of Civic Centre Constable will be deleted and the classification of Service
Attendant will be transferredto Schedule C.
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STAFF COMPONENT

ARTICLE XiV = WORKING CONDITIONS

Articles X1V to XVII inclusive apply only to the Staff Component, which for the purposes of this
Agreement includes all members of the bargaining unit except Police Officers.

1(A)

1(B)

Hours of Work and Semi-Annual Time Changes

a) The hours of work for a member of the Association shall be eight (8) hours per
day, five (5) days per week for a total of forty (40) hours per week with two (2)
consecutive full days off per week as weekly leave. Subject to what is
hereinafter set forth, all hours worked by a member in excess of eight (8) hours
per day and forty (40) hours per week shall be considered as overtime and
compensated as such (See Appendix “A).

b) Change over to Central Daylight Saving Time or Central Standard Time will be
accomplished by adjusting the starting or finishing times of the shift so that
members work their normal number of hours on that specific tour of duty. In
those cases where members are required to work in excess of their normal
number of hours 0N that specific tour of duty, then compensation at regular
overtime rates of pay (or time in lieu) will apply for all such overtime worked.

Clerical Hours of Work

Clerical hours of duty shall be generally 8:30 a.m. to 4:30 p.m., Monday to Friday in each
week with one (1) hour for lunch each day. Nothing herein shall prevent the parties
negotiatingthe opening and closing hours of work during the term of this Agreement.

Calculation of Daily and Hourly Rates

Calculations for payroll purposes of daily and hourly rates shall be in accordance with
the table or rates prepared by the Human Resource Services Division of the Corporate
Services Department of the City for calculating broken time, and the City agrees to
supply the Association with one (1) copy of such table within one (1) month of the
execution of this Agreement. The table of rates shall include an annual figure.

Lunch Periods

Subject to Section 1(B) above, members of the Association receiving a lunch period of
less than thirty (30) minutes of the date of this Agreement shall receive a lunch period of
thirty (30) minutes hereafter, and members of the Association now receiving a lunch
period in excess of thirty (30) minutes shall continue to receive the same lunch period as
at present during the currency of this Agreement.

Rearrangement of Shifts
Rearrangement of shifts to take care of unavoidable contingencies will not entitle a shift

man to overtime payment or compensating time off until he is required to work in excess
of the regular number of hours each week as providedin Section (1) above.
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Continuing Overtime

All overtime shall be paid for at the rate of time and one-half (1.5x), for the first two (2)
hours and double time (2x) for all hours, or portions thereof, in excess of the said two (2)
hours, provided that no payment for overtime shall be granted for overtime periods of
fifteen (15) minutes, or less. However, when overtime of sixteen (16) minutes to thirty
(30) minutes, both inclusive, is worked, payment for thirty (30) minutes at the overtime
rate shall be made. Further, when overtime of thirty-one (31) minutes up to sixty (60)
minutes, both inclusive, is worked, payment for sixty (60) minutes at the overtime rate
shall be made. Provided, further, that upon request of the employee concerned,
compensating time off may be allowed in lieu of overtime pay on the basis of time and
one-half (1.5x) or double time (2x) for all hours, or part of an hour, as the case may be,
so worked.

Clerical Work on Weekly Leave

If clerical workers are required to assigned to work on their weekly leave, they will be
paid at Two times (2x) their regular rate of pay for all hours so worked, however the
minimum compensation payable will be no less than seven (7) hours pay at straight time
rates.

This Article shall not apply if the employee requests to work on their regular weekly
leave in order to make up for leave taken, or to be taken at another time.

Call Back

Any member of the Association who is not on duty and is called out for duty, on other
than his regular weekly leave, shall receive pay for such call out of a minimum of four (4)
hours at overtime rates if the time spent by such member is less than four (4) hours.
Where the time spent by such member on such call out exceeds four (4) hours then he
shall be paid for the first four (4) hours as above set forth, and for all time spent in
excess of the said four (4) hours at double time (2x). Provided, that upon request of the
member concerned, compensating time off will be allowed in lieu of overtime pay on the
basis of one and one-half (1.5) hours, or tWo (2) hours, as the case may be, for each
hour to the member's credit.

Call Back on Weekly Leave or Annual Leave

Any member of the Association who is on weekly leave and is called out for duty shall
receive pay for such call out of a minimum of the member's regularly scheduled hours of
duty at time and one-half (1.5x) the regular hourly rate of pay. If the time spent by such
member on duty as a result of such call out exceeds his regularly scheduled hours of
duty then all time in excess of said regularly scheduled hours of duty shall be paid at two
times (2x) the regular hourly rate of pay. Provided, that upon request of the member
concerned, compensating time off will be allowed in lieu of the overtime pay referred to
above. Further, if such member is outside the area of the City of Winnipeg when called
out for duty then he shall receive mileage allowance in accordance with Article X-21 for
all distance travelled, and return, in order to appear for duty.

Any member of the Association who is on annual leave and is called out for duty shall, in
addition to the payments described above, receive one (1) additional day of leave for
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each day of his annual leave that B disrupted, which shall be allocated at the discretion
of the Chief of Police, and, whenever possible, such additional day shall be added at the
end of that member's period of annual leave.

Off Duty Court Time

That in the event members of the Staff Component are required to appear in court as
defined in the Police Component, then such members shall be compensated in
accordance with the terms of the Police Component applicable thereto.

Clear Hours of Rest

Members must be given seven (7) clear hours between the actual completion of one (1)
tour of duty, including overtime Or court time, and the commencement of the next tour of
duty; or have the option of using eight (8) hours (Or whatever number of hours worked on
a tour of duty) of accumulated overtime, or court time, in lieu of his pending tour of duty if
the seven (7) clear hours between said tours df duty is not given. Purpose of this
Section is to allow the member to take his second tour of duty off as accumulated
overtime due to being overtired. This is merely a permissive Section, and does not allow
for any increasedtime or pay benefit.

Emergency Situations

The Chief of Police may declare a state of emergency at any time for any one (1)
Division, Or for the Force as a whole, and during such declared emergency overtime will
be paid for at the rate of time and one-half (1.5x) for all hours worked in excess of eight
(8)hours per day or forty (40) hours per week.

Compensating Time Off

A member may request to be allowed to use his compensating time off on a specified
date, or dates, providing such date, Or dates, is satisfactory to the Chief of Police.
Effective January 1, 1993, a member may at any time during the year accumulate
overtime to a maximum of one hundred and ten (110) hours, exclusive of the two (2)
statutory holidays referred to in Article XVI-7, infra. Upon termination of service, the
unused portion of a member's accumulated overtime shall be paid to that member at the
rate at which it was earned.

Classes of Instruction

Time spent on classes of instruction shall not be considered as overtime. Where,
however, an off duty member takes such classes any time he incurs shall be
compensated for by way of compensating time off calculated at straight time.

Payment of Overtime

Overtime pay shall be paid not later than the end of the month following the month in
which such overtime was worked.
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14, Recording Overtime
A uniform method of recording overtime shall be kept by the Officers in charge of the
various Divisions.

16.  Witness Fees and Conduct Money
All witness fees and conduct money received for any appearance in court which is
compensated for under the above provisions shall be paid by the member to the Finance
Unit of the Winnipeg Police Service.

ARTICLE XV

1. Remuneration
Effective Pay Period #25, 2000, increase wages by two and one-half percent
(2.5%).
Effective Pay Period #20, 2001, increase wages by one percent (10 %).
Effective Pay Period #26, 2001, increase wages by two and one-half percent
(2.5%).
Effective Pay Period #20, 2002, increase wages by one percent (10%)
Mechanics Rate of Pay
Effective Pay Period #3, 1998, an additional entry level for Mechanic (#6631) and
Assistant Mechanic (#6633) to be added at ninety percent (90%) for current entry level
increment.

lar pal Emplovees

The rate of pay of regular seasonal employees shall not be less than the
equivalent of the minimum rate of the same classification for the permanent
employee.

2, Payday

All members hired after May 26, 1993 shall be paid by direct deposit every second
Friday.

All members employed prior to May 26, 1993 shall have the option of selecting the
method by which they will be paid, either direct deposit every second Friday or by
cheque available at 16:00 on the day prior to payday.
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12000 - 2002 SALARY SCHEDULE - STAFF COMPONENT

1 EFFECTIVEJUNE 400 | EFFECTIE EC 24/00 | EFFECTIVE SEPT z-vo1, EFFECTIVE DEC 24/01 EFFECTIVESEPT 24/02
cuass| swkLyjl PP#12 - 1.0% Pms 2.50% PPtzo 1 0%

LASSIFIE AFIGN CODE | Hours § HRLY -'l— ALY _ ANNUAL N HRLY B%-WKLY mrmmu ALY | BLWKLY | ANNUAL J HRLY :
APBRENTIEE 6632 80 [ $12.88] $1,030 | $26,780 [ $13.20 | $1,055.75 | $27,449.50 [ $13.33 | $1,066.31 | $27,724.06 § $13.66 ] $1,092.97 | $28.417.22 | $13.80 $1,103.90 $2870140
M ECHANIC $1355| $1,084 | $28,184 $13.89] $1,111.10] $28,888.60 [14.03] $1,122.21 | $29,177.46 [P14.38] $1,150.27 | $29,907.02 | $14.52| $1,161.77 | $30,206.02 )

$14.30] $1,144 | $29,744 P $14.66] $1,172.60 | $30,487.60 [$14.80] $1,184.33 | $30,792.58 [B15.17] $1,213.94 | $31,562.44 § $15.33] $1,226.08 | $31,878.08 |
$1659| $1,327 | $34,502 §$17.00] $1,360.18 | $35,364.68 [$17.17| $1,373.78 | $35,718.28 [517.60] $1,408.12| $36,611.12 $17.78] $1,422.20 | $36,977.20
$18.94| $1,515 | $39,390 | $19.41| $1,552.88 | $40,374.88 B19.61| $1,568.41 | $40,778.66 120.10| $1.607.62| $41,798.12§ $20.30 | $1.623.70 | $42,216.20 |
$21.23] $1,698 | $44,148 | $21.76 | $1,740.45 ) $45,251.70 } $21.97 | $1,757.85 | $45,704.10} $1,801.80 | $46,846.80 § $22.75 $1,819.82 | $47,315.32]
|ARMOURER 6519 | 80 §$16.35] $1,308 | $34.008 [$16.76] $1,340.70] $34,856.20§ $16.93| $1,354.11] $35,20686 1/.35| $1,387.96 | $36,086.96 ]| $17.52_$1,401.84 | $36,447.84 §

$17.33| $1,386 | $36,036 § $17.76 | $1,42065 | $36,936.90 [B17.94 [61,434.86 | $37,306.36 [518.38 [61,470.73 | $38,238.98 | $18.57 | $1,485.44 | $38,621.44
$18.38| $1,470 | $38.220 J§ $18.83 | $1,506.75 | $39,175.50 [519.02 J1,521.82 | $39,567.32 [B19.50 §61,559.87 |$40,556.62 | $19.69 $1,575.47 | $40,962.22]
$19.46| $1,557 | $40,482 §$19.95] $1,595.93 1$41,494.18 §20.15 Bg1,611.89 | $41,909.14 65 151,652.19 1$42,956.94 [ $20.86 | $1,668.71 | $43,386.46

0.64] $1,651 | $42.926 §$21.15] $1.692.28 | $43,999.08 | $21.37 ] $1,709.20 | $44,439.20  $21.90 93| $45,550.18 § $22.12| $1,769.45 | $46,005.70 §
ASSISTANT 6522 | 80 Q$1354] $1,083 | $26,158 § $13.88] $1,110.08 [ $28,862.08 ] $14.01] $1,121.18 | $29,150.68 || $14.37 | $1,149.21 | $29,879.46 | $12.51| $1,160.70 | $30,178.20
ARETAKER $14.33| $1,146 | $29,796 § $14.68] $1,174.65 $30,540.90 | $14.83| $1,186.40 | $30,846.40 § $15.20| $1,216.06 | $31.617.56 | $15.35 | $1,228.22| $31,933.72

$15.09] $1.207 | $31,382 f§ $15.46] $1,237.18 | $32,166.68 § $15.62 | $1,249.55 | $32,488.30 f{ $16.01 | $1,280.79 | $33,300.54 § $16.17{ $1,293.60 $3363360
$1564| $1,251 | $32,526 || $16.03| $1,282.28 ] $33,339.28 § $16.19 | $1,295.10 | $33,672.60 | $16.59 | $1,327.48 | $34,514.48 [ $16.76 | $1,340.75 | $34,859.50 |
$16.29] $1,303 | $33,878 J $16.69] $1,335.58 ] $34,725.08 } $16.86 | $1,348.94 | $35,072.44 § $17.28 | $1,382.66 | $35,949.16 ] $17.46] $1,396.49] $36,308.74 |
| $16.86] $1,349 | $35,074 || $17.28 | $1,382.73] $35,950.98 § $17.46 | $1,396.56 } $36,310.56 § $17.89 | $1,431.47 | $37,218.22]] $18.07{ $1,445.78 | $37,590.28 |

‘ $17.49] $1,399 | $36,374 || $17.92] $1,433.98] $37,283.48 § $18.10] $1,448.32 > e |$1,484.53 | $38,597.78 § $18.74 | $1,499.38 | $38,983.88
ASSISTANT 6633 80 Ret864| $1,491 | $38,766 §$19.10] $1,528.28 | $39,735.28 | $19.29] $1,543.56 scoo gy, $1,582.15] $41,135.90 ) $19.97 | $1,597.97 | $41.547.22}}
ECHANIC ] $21.23] $1,698 | $44,148 §$21.76] $1,740.45] $45,251.70 § $21.97 | $1,757.85 | $45,704.10 | $2952 |$1.801.80 | $46,846.80f $22.75 $1,819.¥ $47,315.32
1 $22.44] $1,795 | $46,670 | $23.00| $1,830.88 | $47,836.88 | $23.23| $1,858.28 | $48,315.28 | $2481 1$1,904.74 194952324 § $24.05 I$1,923.6 $50,018.54

‘ 523.63] $1.800 | $49,140 §$24.22] $1.937.25| $50,368.50 | 821.46 | $1.956.62 | $50,872.12 ] $25.07 | $2.005.54 | $52,144.04 | $25.32 | $2.025.60 | $52,665.60
ASSISTANT 6767 70 N $22.27] $1,559 | $40,534 [ $22.83| $1,597.98] $41,547.48 wcu.vuy $1.613.96 | $41,962.96 [ $23.63| $1,654.31] $43.012.06 | $23.87[ $1,670.85] $43,442.10 |
ISUPERVISOR - 1$23.50] $1,645 | $42,770 §$24.09| $1,686.13 |$43,839.38 § $24.33| $1,702.99 | $44,277.74 [p24.94 [51,745.56 | $45,384.56 § $25.19 |$1,763.02 | $45,838.52 |
|FINANCEUNIT $24.76 | $1,733 | $45,058 §$25.38| $1,776.33 | $46,184.58 |1 $25.63 | $1,794.09 | $46,646.34 [526.27 [151,838.94 | $47,812.44 § $26.53 |$1,857.33 | $48,290.58 |
: $27.54| $1.928 | $50,128 § $28.23| $1,976.20 | $51,381.20 | $28.51] $1,995.96 | $51,894.96 .23 §$2,045.86 1453,192.36 § $29.52 1$2,066.32 | $53,724.32

; $30.34 | $2,124 | $55.224 B$31.10] 17710 ¢56,60460 ] $31.41] $2,198.87 | $57,17062 2 2ol §2 253 84 ] $58,599.84 | $32.52] $2,276.38 $59,185.88
JASsiSTANT 6516 | 80 [ $26.14| $2,091 | $54,366  $26.79| 14s.z5| $55,725.28 | $27.06 ] $2,164.71 46 §$27 74| $2,218.83 | $57,689.58  $28.01[ $2,241.02 | $58,266.52

ASUPERVISOR OF $27.15] $2,172 | $56,472 | $27.83) $2,226.30 | $57,883.80 f§ $28.11 ] $2,248.56 | $58,462.56 §§ $28.81 ] $2,304.77 | $59,924.02 § $29.10] $2,327.82 $60,523.32
i

IBPR COORDINATOR | 6970 70 $18.83] $1,318.00 | $34,268.00 § $19.03| $1,331.18 | $34,634.60

$19.90| $1,393.00 | $36,218.00 § $20.10| $1,406.93 | $36,634.00 }
$20.94 | $1,466.00 | $38,116.00 § $21.15] $1,480.66 | $38,493.00 |
$22.06 | $1,544.00 | $40,144.00 § $22.28 | $1,559.44 | $40,549.60 |
$1,608.78 | $41,828.28 | $20.61 | $1,649.00 | $42,874.00 f $20.82 | $1,665.49 | $43,302.74
$1,689.53 | $43,927.78 | $21.65 | $1.731.77 ] $45.026.02 ] $21.86 |$1,749.09 | $45.476.34 |
$1.774.42 | $46,134.92 1 $22.73 | $1,818.78 | $47.288 28 | $22.96 |$1,836.97 | $47,761.22

5C ANADIAN POLICE 6513 80 $19.43}] $1,554 | $40,404 § $19.91] $1,502.85] $41,414.10
HMNFORMATION 1 $20.40| $1.632 | $42,432 § $20.91] $1,672.80 | $43,492.80

ENTRE (CPIC) ] $21.43| $1,714 | $44,564 || $21.96] $1,756.85] $45,678.10
BCOORDINATOR  $22.50| $1,800 | $46.800 || $23.06| $1.845.00 | $47,970.00 $1,863.45 | $48,449.70 | $23.88 | $1,910.04 | $49,661.04 § $24.11 1$1,929.14 1 $50,157.64
:  $23.63] $1.890 | $49.140 §$24.22] = 077251 $50.368 50 $1.956.62 | $50,872.12 |} $25.07 | $2,005.54 | $52,144.04 § $25.32| $2,025.60 | $52,665.60
: ARETAKER 6521 80 $18 46| $1.477 | $38.402 $18.92 93] $39,362.18 $1,529.07 | $39,755.82 1 $19.59} $1,567.30 | $40,749.80 § $19.791 $1,5682.97 | $41,157.22
| $19 48| $1558 | $40,508 § $19.96 | $1,596.95 | $41,520.70 § $20.16 | $1.612.92 | $41,935.92 }1 $20.67 [ $1,653.24 | $42,984.24 [§ $20.87 | $1,669.77 | $43,414.02
f $20.50] $1,640 | $42,640 | $21.01] $1.681.00 | $43,706.00 § $21.22 | $1,697.81 | $44,143.06 || $21.75 | $1,740.26 | $45,246.76 | $21.97{ $1,757.66 $45,699.16

HUMAN RESOURCE SERVICES G:\DSAUL\SALARY SCHEDULES\WPA-STAFF-00-02.XLS 2003-02-14/dms
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EFFECTIVE DEC 24/00 | EFFECTIVE SEPT 24/01 EFFECTIVESEPT24/02 . - |

LY PP#12 - 1.0% | PPA25.25% PP#20-1.0% . .. f . PP#26-250% .. .. B - . PPR20-10%. . ...

. S § HRLY |BI-WKLY] L HRLY | BLWKLY | ANNUAL § HRLY BEWKLY | mihia | HRLY | BI-wkLY | AnnuAL T HRLY | BLwkLY | ANnuAL |

LERK SENIOR 6565 70 H$19.93] $1,395 | 36,270 J$20.43] $1,420.88 ] $37,176.88 [ $20.63 | $1,444.18 | $37,548.68 f621.15 | $1,480.28 | $38,487.28 § $21.36 | $1,495.08 | $38,872.08 |
$21.06] $1,474 | $38,32¢ B$21.58] $1,510.85| $39,282.10 ¥ $21.80 | $1,525.96 | $39,674.96 | $22.34 | $1,564.11 | $40,666.86 § $22.57 [|$1,579.75 |$41,073.50 §

$22.16] $1,551 | $40,326 §$22.71]$1,589.78 | $41,334.28 § $22.94 | $1,605.68 | $41,747.68 R $23.51] $1,645.82| $42,791.32f $23.75 |$1,662.28 |843,219.28

42296 ) $1,607 | $41,782 §323.53 $1,647.18 } $42,826.68 | $23.77 | $1.663.65 | $43,254 90 [ $24.36 | $1,705.24 | $44,336.24 f s24.60 1$1,722.29 1344,779.54

$23.63] $1,654 | $43,004 §$24.22] $1,695.35 ] $44,079.10 f $24.46 | $1,712.30 | $44,519.80 § $25.07] $1,755.11 | $45632.86 Y 825.32 31,772.66 | $45,089.16

LERK C 6563 70 J$17.97] $1.258 | 32,708 [ 51842 $1,289.45 | $33,525.70 f $18.60 | $1,302.34 | $33,860.84  $19.07 | $1,334.90 | $34,707 40 $19.06 $1,348.25 | $35,054.50 |
$19.00] $1,330 | $34,580 | $19.48 ] $1,363.25| $35,444.50 § $19.67 | $1,376.88 | $35,798.88 | $20.16 | 51,411.30 | $36,593.80 § $20.36 | $1,425.41 | $37,060.66 |

$20.03| $1.402 | $36.452 32053 $1,437.05] $37,363.30 § $20.73 | $1.451.42 | $37,736.92 § $21.25 ] 31,487.71 ] $28,680.46 R 421.47{ $1,502.59 | $35.067.34 ]

$20.84| $1,459 | $37,934 J321.36] $1,495.48 | $38,882.48 [ $21.58 | $1,510.43 | $39,271.18 § $22.12 $1,548.19 | $40,252.94 B 92224 $1,563.67 | $40,655.42

$21.60| $1,512 | 839,312 §$22.14] $1,549.80 ] $40,294.80 § $22.36 | $1,565.30 | $40,697.80 § $22.92 | $1,604.43 ] $41,715.18§ 823.15| $1,620.47 ] $42,132.20}

iCLERK B 6562 70 W 314.63] $1,024 | 926,624 J$14.99] $1,049.60 [ $27,289.60 § $15.14 | $1,060.10 | $27,562.60 J $15.52 | $1,086.60 | $28,251.60 § £15.68 | $1,097.47 | $28,534.22 |
$15.39| $1,077 | $28,002 R $15.77 } $1,103.93 | $28,702.18 § $15.93 | $1,114.97 | $28,980.22 §$16.33 | 31,142.84 | $29,713.84 § $16.49] $1,154.27 | 830,011.02}

$16.23] $1,136 | $29,536 J$16.63] $1,164.40) $30,274.40 § $16.80 | $1,176.04 | $30,577.04 § $17.22] $1,205.44 | $31,341.44a M $17.30] $1.217.45 ) $31,654.74 K

| $16.99] $1,189 | $30,914 §$17.41] $1.218.73] $31,686.98  $17.58 | $1,230.92 | $32,003.92 § $18.02 ) $1,261.69 | $32,803.94 § $18.20 | $1,274.31] $33,132.06 |

$17.76] $1,.243 | $32,318 §$18.20| $1,274.08]| $33,126.08 § $18.38 | $1,286.82 ]| $33,457.32 § $18.84 ] $1,318.99 | $34,293.74 § $19.03] $1,332.18 | $34,636.68

$18.46] 41,292 | 333592 B s18.92] $1,324.30 | $34,431.80 0 $19.11] $1,337.54 ] $34,776.04 $1,370.98 | 33564548 §$19.78 § $1,384.69 | $35,001.94 §

‘ 1$19.27] $1,340 | $35074 W$19.75] $1,382.73 | $35,950.98 § $19.95] $1,396.56 | $36,310.56 | $1,431.47 218.22 § 32065 | $1,445.78 ] $37,590.28
ICLERK A 6561 70 | $9.06 | $634 | $i6.484 [f $9.28 | $649.85 [ $16,896.10 $9.38 | $656.35 | $17,065.10 $672.76 491.76 | 39.71 | $679.49 [ $17.666.74]
$10.20] $714 | $18564 J3$10.46] $731.85 | $19,028.10] $10.56] $739.17 | $19,218.42 | $10.82] ¢757.65 | $19,698.90 [ $10.93] $765.23 | $19,895.98

§$11.33] $793 | 320618 §$11.61] $812.83 | $21,133.58  $11,73| $820.96 | 82134496 | $12.02] $841.48 | 82187848 812,14 | $845.89 | $22,097.14

$12.46) $872 | 22,672 f$1277| $893.80 | $23,238.80f $12.50] $902.74 | $23.471.24 f $13.22] $925.31 | $24,058.06 §$13.35| $934.56 | $24,208.55

$13.67 $957 | $24,882 §514.01] $980.93 | $25,504. 18 f $14.15]| $990.74 | $25,759.24 § $14.51 ] $1,015.51 | $26,403.26 R $14.65 | $1,02567 | $26,667.42

$14.86] $1,040 | $27.040 §3$15.23] $1,086.00] 327,716.00 f $15.38] $1.076.65| $27.993.16 | $15.77 ] $1,103.58 | $28,593.08 §315.92] ¢1,114.62] $28.980 12

$16.06] $1,124 | $20.224 W$16.46] $1,152.10] $29.954.60 § $16.62] $1,163.62] $30.254 120 ¢17.04 | §1,18271] §31010460 721 §1.204.641 ¢~ -~

OMMUNICATIONS | 6515 80 [J3i5.23f $1,218 | $31,668 f31561 [ $1,248.45] $32,459.70 [ $15.76 | $1.260.93 332,784.18 | $16.16| §1,292.45 | $38,608.70 Y $16.32] $1,305.37 | $33,939.62 |
IASSISTANT [ $16.10] $1.288 | $33,488 | $16.50] $1,320.20 | $34,325.20 | $16.67 $1,333.40| $34,668.40) $17.08| $1,366.74 | $35,535.24 § $17.26 | $1,380.41 | $35,890.66 |
$16.91| $1,353 | $35.178 §$17.34| $1,386.83 | $356,057.58 § $17.51| $1,400.70 ] $36,418.20 § $17.95 | §1,435.72 | $37,328.72 $18.13 | $1,450.08 | $37.702.08 §

$17.88] $1,430 | 37,180 Q$18.32] $1,465.75| $38,109.50 § $18.51] $1.480.41| $38,490.65 § $18.97] $1,517.42| $39,45292 0 19,16 | $1,532.50] $39,847.34 ]

[ $18.78] $1,502 | $39.052 [ $19.24 | $1,539.55 | $40,028.30 | $19.44| $1,554.95] $40,428.70 § $19.92 $1,583.82 | $41,439.32 8 520.12 | $1,609.76 | $41,853.78

$19.64| $1,571 | $40,846 $20.13] $1,610.28 | $41,857.28 § $20.33 $1,626.38 | $42,285.88 § $20.84 | $1,667.64 | $43,348.04 § 601.05 | $1,683.71 | $43,776.45

1$20.66 | $1,653 | $42.978 N $21.18] $1,694.33 ] $44,052.58 § $21.30| SL.z81.02 | $44,493.02 § $21.93 | $1,754.05 | $45,605.30 § $22.14 | $1,771.50 | $46,061.34

OMMUNICATIONS | 6520 80 (92230 $1.784 | $46,384 §$2286( $1,828.60 ] $47,543.60 | $23.00] $1.845.83 | $48,019.14 § $23.66 ] $1,893.06 | $49,219.56 1 $23.90 | $1,911.99 | $45,711.74 |
; f 523,23 $1,858 | $48,308 [ $23.81 | $1,904.45] $49,515.70 [ $24.04] $1,923.48] $50,010.74  $24.64] $1,971.58 | $51,261.08 § $24.89 | $1,991.20| $51,773.80 f
HCOORDINATOR $24,19] ¢1,935 | 850310 §$24.79] $1,983.38| $51,567.88 )| $25.04] 32,003.21| $52,083.46 § $25.67 | $2.053.29| $53,385.54 § 625.92{ $2,073.82] 853,919.32
* $25.20] 82,016 | $52.416 | $25.83 | $2,066.40 ] $53,726.40 f $26.0¢| 32,087.06| $54,263.56 § $26.74 | $2,139.24 | $55,620.24 § $27.01 | $2,160.63 | $56,176.38 |
| 50606 ) 32,101 | $54.626 W$26.92) $2,153.53] 55901 78 § s27.1¢| $2,175.07) $56,551.82 0 $27.87 | $2,220.45 $57,965.70 | $28.15 | $2,251.74 ] $58,545 24 §
JCOMPLAINT 6518 80 QJSi4 11| $1,129 | $29.354 [$14.47$1,157.23] $30,087.98 [ $14.61] $1,168.80] $30,388.80F $14.98] $1,198.02 $31,148.52) $15.13| $1,210.00 | $31,460.00 |
JHANDLER $15.16] $1,213 | $31,538 §$15.54] $1,243.33] $32,326.58 8 $15.7C| $1,255.7¢ | $32,649.76 § $16.09] $1,287.15 | $33,465.50 | $16.25 | $1,300.02 | $33,800.52
| $15.73] $1,258 | $32,708 R $16.12] $1,289.45 | $33,525.70 f $16.2¢| $1,302.34] $33,860.84 f $16.69| $1,334.90 | $34,707.40 [ $16.85 | $1,348.25 | $35,054.50 §
; $16.63] $1,330 | $34.580 §517.04] $1.363.25] $35,444.50 Q $17.21| $1.376.88| $35,798.88 4 $17.64 ] $1,411.30| $35,693.80 0 $17.82 $1,425.41 | $37,080.65
l {81753 $1,402 | 836,452 §$17.96] $1.437.05| $37,363.30 | $18.14] $1.451.42] $37,736.92f $18.60| $1,487.71| $38,880.46 | $18.78 | $1,502.59 | $39,067.34 |
7 $18.24| $1,459 | $37.934 §$1869] $1,495.48 ] $38,882.48 § $18.8¢] $1,510.42] $39,271.18 § $19.35] $1,548.19 | $40,252.94 § $19.55 | $1,563.67 | $40,655.42
§$18.90] $1.512 | $39,312 §$19.37] $1,549.80 ] $40,294.80 § $13.57] $1,565.3C] $40,697.80 § $20.06 | $1,604.43 | $41,715.18 § $20.26 | $1,620.47 | $42,132.22|
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THE CITY OF WINNIPEG AND THE WINNIPEG POLICE ASSOCIATION SCHEDULEC

@ 2002 SALARY SCHEDULE - STAFF COMPONENT I

. EFFECTIVE JUNE 4/00 EFFt TIVE DEC '4/00 EFFECTIVE SEPT 24/01 - I EFFECTIVE DEC 24/01 EFFE IVESEP 24/02
CLASS |[BIWKLY] ___ PP#12-1.0% B PP#25 - 2.5% | _PP#20-10% . | PP126 - 2.50% . PP¥20 - 1.0
HOURS § HRLY |B-WKLY] ANNUAL § HRLY | BEWKLY | ANNUAL | HALY | BEWKLY ] ANNUAL J HRLY | BEWKLY | ANNUAL J HRLY | 3-WKLY | ANNUA
80 [$13.33] $1,066 | 827,716 J$13.65 | $1,092.65 | $28,408.90 § $13.79 | $1,103.58 | $28,693.08 f $14.14 | $1,131.17 ] $29,410.42$14.28 | }1,142.48 | $20,704.45 |
ENTRY OPERATOR $14.08] 1,126 | $29,276 [ $14.43 | $1,154.15 | $30,007.90 [ $14.57 | $1,165.69 | $30,307.94 P $14.94 | $1,194.83] $31,085.58 § $15.08 | 31,206.78 | $31,376.28 |
$1481] $1,185 | $30,810 41518 |$1,214.63 | $31,580.38 §$15.33 | $1,226.78 | $31,896.28 §$15.72] $1,267.45 | $32,693.70  $15.88 | 31,270.02 | $33,020.52 ]
$15.54| $1,243 | $32,318 P$1593 | $1,274.08 | $33,126.08 §$16.09 | $1,285.82 ] $33,457.32 | $16.49| $1,318.99 | $34,203.74 P $16.65 | 31,332.18 | $34,636.68 ]
$16.34] 1,307 | $33,982 J$16.75 | $1,339.68 | $34,831.68 §$16.91 | $1,353.08 | $35,180.08 | $17.34 $1,386.91 | s36,059.66 { $17.51 | 31,400.78 | $36,420.28 |
$17.19] $1,875 | $35750 §$17.62 | $1,409.38 | $36,643.88 §$17.79| $1,423.47 | $37,010.22 | $18.24] $1,459.06 | $37,935.56 § $18.42 | $1,473.65 | $38,314.90 |
$18.06) $1445 | $37,570 §$18.51$1,481.13 | $38,509.38 § $18.70| $1,495.94 | $38,894.44 0 $15.17 | $1,533.34 | $39,865.84 § $19.36 | $1,548.67 | $40,285.42
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RECT VOICE 6600 80 $16.64] $1,331 | $34,606 J$17.05 | $1,364.28 | $35,471.28 §$17.22 $1,377.92] $35,825.92 § $17.65] $1,412.37 | 335,721,624 $17.83 | $1,426.45 | $37,088.74 |
RY SUPERVISOR $17.58] $1,408 | $36,556 $18.01]31441.15| $37,469.90 § $18.19] $1,455.56 ] $37,844.56 § $18.65 ] $1,491.95] $38,790.70 § $18.84 | $1,506.87 | $39,178.62
$18.50] $1,480 | $38,480 F$18.96 ] $1,517.00 | $39,442.00 $19.15] $1,532.17 | $39,836.42 | $19.63 | $1,570.47 | $40,832.22  $19.83 | $1,586.17 | $41,240.42
$19.49] $1559 | $40,534 B! $1,597.88 | $41,547.48 § $20.17] $1,613.96 ] $41,962.96 § $20.68 | $1,654.31 | $43,012.06 § $20.89 | $1,670.85 | $43,442.10
DENTIFICATION 6831 80 $17.11] $1,369 | $35594 J$17.54 | $1,403.23 | $36,483.98 §$17.72] $1,.417.26 | $36,848.76 f $18.16] $1,452.69 | $37,769.94 § $18.34 | $1,467.22 | $38,147.72
ECHNICIAN $18.11] $1,449 1 $37,674 J$18.57 | $1,48523 | $38,615.98 | $18.75} $1,500.08 ] $39,002.08 f $19.22] $1,537.58 1 $39,977.08 § $15.41] $1,552.95 | $40,376.70 |

$18.83| $1,505 | $39,156 §619.30 | $1,543.65 | $40,134.90 | $19.49 | $1,559.09 | $40,536.34 | $19.98 | $1,598.07 | $41,549.82 P 820.18 ] $1.514.05 | $41,965.30
$19.55] $1,564 | $40,664 J$20.04] $1,603.10 | $41,680.60 f$20.24| $1,619.13| $42,097.38 § 320.75] $1,659.61 | $43.149.86 [ 80095 $1,676.21 | $43,581.45
$20.33| 31,625 | $42.276 | $20.83 | $1,666.65 | $43,332.90 §$21.04 ] $1,683.32 | $43.766.32 § 921,57 $1,725.40| $44,860.40§ $21.7¢ | $1,742.65 | $45,308.90
s21.11] $1,689 | $43.914 J921.64] $1,731.23 | $45,011.98 § 521,85 | $1,748.54 | $45,462.04 § $22.40| $1,792.25 | $46,598.50 § 422,62 $1,810.17 | $47.084.42
$21.94] $1755 | $45830 §9e2.4a| $1,798.88 | $46,770.88 | 52271 | $1,816.85 | $47,238.36 § $23.28 | $1,862.29 $48.419.54 §s23.51] $1,880.91| $48,903.66
$22.80] $1,824 | 847424 | $1,869.60 | $48,609.60 § $23.60 | $1,888.30 | $49.095.80 B $24.19] $1,935.51 ] $50,323.26 - $1,954.87 | 850,826,652}
DENTIRCATION 5833 80 52195 $1,756 | 945,656 N $22.50| $1,799.90 | $46,797.40 322.72 | $1,817.90 | 847288400 52520 $1,663.25 | $28,447. 10§ $235; | $1,.881.9¢ | $48,931.48
ECHNICIAN $23.14| 31,851 | $48,126 J$23.72| $1,807.28 | $49,320.28 § $23.95 | $1,618.28 | 49,822,580 | $24.55] $1,964.16 | 351,068.16 f s24.8¢| $1,983.8¢ | 851,578,680
ENIOR $24.38] $1,950 | $50700 B 824.98| 8190875 | ¢5196750§825.23): 018.74 $52,487.24  $26.87 | $2,069.21 | $53,799.46 | $26.12 | $2,089.9¢ | $54,337.40
NFORMATION 6564 | 80 [ $13.33| $1,066 | 827,716 [ $13.66 | $1,092.65 | $28,40B90[$15.75| 103.58 $28,693.08 0 614.14| $1,131.17 | $29,410.42 | $14.2¢ | §7,142.4¢ | $29,704.48 §
ENQUIRY CLERK $14.08] $1,126 | 29,276 [$14.40| $1,154.12 | $30,007.90 § $14.57] $1,165.69 | $30,307.94 § $14.94| 31,1948 $31,085.58 f $15.0t| $1,206.7¢ | $31,376.25

1514.81] 31,185 | 330,810 | $15.1¢| $1,214.6| $31,580.38  $15.33 | $1,226.78 | $31,896.28 f $15.72] $1,257.45 | $32,693.70  $15.8¢| $1,270.0: | $33,020.52]
815.54) 81,243 | 832,318 f515.9¢] $1,274.0¢ | $33,126.08 | $16.09 | $1,286.82 ) $33,457.32 0 $16.49] $1,318.99 | $34,293.74 § $16.6¢ | $1,332.1¢ | $34,636.68}
$16.34] $1,307 | $33.982 816.7¢ | $1,330.6¢ | $34,831.68 § $16.91 $1,353.08 | $35,180.08 § $17.34 | $1,386.91 | $36,059.66 | $17.51] $1,400.7¢ | $36,420.28]
§$17.19] $1375 | 35,750 §$17.62| $1,409.3¢ | 336,643.88$17.79] $1,423.47 | $37,010.22 $18.24] $1,459.06 | $37,935.56 f $18.4: | $1,473.6¢ | $38,314.90]

$18.061 31,445 | $37,570 B $18.51] 31,481.17] $38,509.38 § $18.70 ] $1,495.941 $38,804.44 § $19.17] $1,533.34 ] $39,866.84 $1,548.67 | $40,265.427

INFORMATION 6768 70 31797 $1,258 | $32,708 J$18.4:] $1,289.4¢ | $33,525.70  $18.60 | $1,302.34 | $33,860.84 § $19.07 ] $1,334.90 | 334,707.40 [ $15.2(] $1,348.2¢ | $35,054.50 ‘
D ENQUIRY $19.01] $1,331 | $34,606 J$19.4¢] $1,384.2¢ | $35471.28 | $19.68| $1,377.92 $35,825.92 f $20.18| $1,412.37 | $36,721.62[ $20.3t]| $1.426.4¢| $37,088.74 |
UPERVISOR $20.03| 31,402 | $36,452 Q$20.57 ] $1,437.0¢ | $37,363.30 f $20.73 | $1,451.42 ] $37,736.92 @ $21.25] $1,487.71 | $38,680.46 4 321.41] $1,5802.5¢| $39,067.34 1

$20.84| $1,459 | 337,934 §$21.3¢) $1,495.4¢ | $38,882.48 § 821,581 $1,510.43 | $39.271.18 | 322.12 $1,548.19 ] $40,252.94  $22.3.| $1,563.61| $40,655.42 ‘[
1421801 $1,512 | $39,312 §822.14] $1,549.8( | $40,294.80 § $22.361| $1,565.30 | $40,697.80  $22.92| $1,604.43 | $41,715.18 § $23. 11| $1,620.41| $42,132.2 i
| $22.40 | 1:568 $40,768 § $22.9€| $1,607.200 $41,787.20 § $23.19] $1,623.27 ] $42,205.02 R $23.77] $1,663.85] $43,260.10 § $24.0 $1,680.49]] $43.692.74}
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£2000 - 2002 SALARY SCHEDULE - STAFF « ¢ 1masn marras |

| EFFECTIVE DEC 4/00 . EFFECTIVE DEC 4/01 | EFFECTIVE SEPT 24/02
PP#25-2.5' . PP#26 = 2.50% L pPr20-1.0

TBEWKLY | ANNGAL _—— S ANNOAL | HRLY | BLWKLY | ANNUAL J HRLY | BwiiY ] ANNUAL |

NFORMATION 6573 80 J$25.16 $2013 $52.338 .52579 $2,063.33 | $53,646.58 || $26.05 | $2,083.96 | $54,182.96 f $26.70 | $2,136.06 | $55,537.56 [ $26.97 | $2,157.42 | $56,092,92 |
SYSTEMS PROJECT $2585| $2,068 | $53,768 [ $26.50) $2,119.70 | $55,112.20 § $26.76 | $2,140.90 ] $55,663.40 § $27.43] $2,194.42 | 857,084,920 2770} $2.216.36 | $57 62526
ADER $26.55| $2,124 | $55.224 427,21 $2,177.10 | $56,604.60 § $27.49 ] $2,198.87 { $57,170.62 f $28.17 | $2,253.84 | $58,599.34 f $28.45 } $2,275.38 | $59,185.88

$27.29] $2,183 | $56,758 B 427,97 $2,237.58 | $58,177.08 | $28.25 $2,259.96 | $58,758.96 J $28.96 | $2,316.456 | $60,227.96 [ $29.25 | $2,339.62 | $60,830.12
$27.98] $2,238 | $58,188 J $28.67 § $2,293.95 | $59,642.70 § $28.96 | $2,316.80 | $50,239.14 | $29.69] $2,374.81 | $51,745.06 J $25.98 | $2,398.56 | $62,362.56
$28.78] $2,302 | $59,852 §$29.49] $2,359.55 | $61,348.30 § $20.79] $2,383.15 ] $61,961.90 [ $30.53 ] $2,442.73 | $83,510.98 §$30.84 | $2,467.16 | $64,146.16
$29.56 ] $2,365 | $61,490 ¥$30.30| $2,424.13 | $83,027.38 § $30.60] $2,448.37 ] $63,657.62 | $31.37 { $2,509.58 | $65,249.08 § $31.68 | $2,534.68 | $65,901.68
$30.36] $2,429 | $63,154 B 431,12 $2,489.73 | $64,732.98 | $31.43] $2,514.63 ] $65,380.38 § $32.22 § $2,577.50 | $67,015.00 | $32.54 | $2,603.28 | $67,685.28
$31.20] $2496 | $64,896 [ 331.98 ] $2,558.40 | $656,518.40 § $32.30 | $2,583.98 | $67,183.48 | $33.11 | $2,648.58 | $68,863.08 § $33.44 } $2,675.07 | $69,551.82
$3204| $2,563 | 966,638 § $32.84] $2,627.08 | $68,304.08 § $33.17] $2,653.35] $68,587.10F $34.00] $2,719.68 | $70,711.68 § $34.34 ] 32,7456.88 ] $71,418.88
$32.91] $2,633 | $68,458 J$33.74 ] $2,698.83 | $70,169.58 § 434,07 | $2,725.82 | $70,871.32 $34.92] $2,793.97 | $72,643.22 #3527 #0.801 a1 ] $73,369.66

$33.83| s2708 | $70,356 J$34.67 $2,773.65 | $72,114.90 §$35.02) $2.801.33 | $72,836.14 § $35.89 | $2,871.42 | $74,656.92 || $36.25 | $2.900.13 | $75,403.38
INFORMATION 6578 | 80 [518.248) $1,478 | $38,428 §318.94 ] $1,514.95 | $39,388.70 § $19.13 | $1,530.10 | $39,782.60 § 519.60 | $1,568.35 | $40,777.10 § $19.80| $1,584.03 1 s21,184.78
ISYSTEMS $19.39| $1,551 | $40,326 §$19.87] $1,589.78 | $41,334.28 R $20.07 | $1,605.68 | $41,747.68 § 52057 | $1,645.82 | $42,791.32 § $20.78 | $1,662.28 | $43,219.28
krro RAMMER $19.04| $1,595 $41,470 B $20.44] 31,634,688 | $42,506.88 R 820641 41,651,231 $42,931.98 4 %21.16] $1,692.51 | $44,005.26 § $21.37] $1,700.44 | $44,445 44

$20.95] $1,676 | 343,576 $21.47] $1,717.90 | $44,665.40 521.69] $1,735.08 | 345,112.08 | 322.23 | $1,778.48 | $46,230.96 § 522,45} $1,796.24 | $45,702.24
$21.89] $1,751 | $45,526 J$22.43] $1,794.78 | $46,664.28 § 322.66] $1,812.73 | $47,130.98 | $23.23 | $1,858.05 | $48,309.30 | $23.46 | $1,876.63 | $48,792.38
§$22.79] $1,823 | $47,398 B$23.36] $1,868.58 | $48,583.08 § $23.59 | $1,887.27 | $49,069.02 ) $24.18 ] $1,934.45 | $50,295.70 ] $24.42] $1,953.79.} $50,798.54

: INFORMATION 6574 80 $22.80] 61,824 | $47,424 J $23.37) $1,869.60| $48,609.60 ] $23.60] $1,888.30 1 $49,095.80 ) $24.19] $1,935.51 | $50,323.26 § $24.44 | $1,954.87 | $50,826.62
ISYSTEMS $23.411 $1,873 | $48,698 § $24.00] $1,919.83] $49,915.58  $24.24 1 $1,939.03 | $50,414.78 4 $24.84 | $1,987.51] $51,675.26 } $25.08 $2,007.3?‘ $52,192.14
ISPECIALIST $24,06| $1,924 | $50,024 Y 824.65] $1,972.10] $51,274.60 § $24.90| $1,991.82] $51,787.32§ 325521 $2,041.62| $53,082.12$25.78] $2,062.04 } $53,613.04 §

$24.70] $1,976 | $51,376 | $25.32] $2,025.40 $52,660.40 § $25.57 | $2,045.65 | $53,186.90 § $25.21 | $2,006.79| $54,516.54 § $26.47 | $2,117.76 | $55,061.76 §
$25.38] $2,030 | 52,780 | $26.01 | $2,080.75 | $54,009.50 f 326.27 | $2,101.56 | $54,640.56 |} $26.93 | $2,154.10| $56,006.60 § $27.20 | $2,175.64] $56,566.64
$26.08| $2,086 | 854,235 J 426,73 32,138.15| $55,591.90 | $26.99 | $2,159.53 | $56,147.78 | $27.67| $2,213.52| $57,551.52§ $27.95 | $2,235.66 | $58,127.16
$26.78 | $2.142 | 55692 | $27.44 $2,195.55| $57,084.30 § $27.72| $2,217.51 | $57,655.26 § $28.41| $2,272.95| $59,096.70 § $28.70 | $2,205.68 | $59,687.58
$27.49) $2,199 | $57,174 [ $28.17 $2,253.98 | $58,603.48 R 08.46 | $2,276.52 | $59,189.52 $29.17 | $2,333.43 | $60,669.18 | $20.45 | $2,356.76 | $61,275.76
$28.24| $2,259 | $58,734 [1928.94] $2,315.48| $50,202.48 § $29.23| $2,338.63 | $60,804.38 § $20.96 | $2,397.10| $62,324.60 f $30.26 | $2,421.07 | $62,947.82
§52001] $2,321 | $60,346 §$29.74] $2,379.09] $61,854.78 | $30.04 | $2,402.82] $62,473.32] $30.79] $2,462.83| $64,035.14 | $31.09] $2.487.52| $64.675.52}
[ 52081 s2.385 | $62,010 [ $30.56 | $2,444.63] $63,560.38 § $30.86 | $2,469.08 | $54,196.08 § $31.64| $2,530.81] $65,801.06§ $31.95] $2,556.12 | $66,459.12]
: $2,450 | 63,700 W$31.39) 8251125 ) $65292.50 §$31.70| $2.536.36 | 365 945.43 8 832,50 $2.599.77| $67.594.02 | $32.82 $2.625.77 | $68.270.02
ECHANIC 6631 | 80 §31044| $1,555 | $40,430 N $19.92] $1,593.8¢| $41,440.88 | $20.12] $1,609.81 | $41,855.06 ff $20.63 | $1,650.07| $42,901.82 § $20.83| $1,666.57 | $43330.82

322 14] $1,771 | $46,046 § $22.69| $1,815.28| $47,197.28 § $22.92| $1,833.43 | $47,669.18 § 323.49] $1,879.27| $48,861.02§ $23.73] $1,898.06 | $49,345.56 |
f 523.38) $1,870 | $48,620 § 92396} $1,916.75 | $49,835.50 § $24.20] $1,935.92 | $50,333.92 ] $24.80| $1.984.3z | $51,502.32] $25.05] $2,004.16 | $52,108. 115 §
I s24.60] $1,968 | 351,168 H$25.22] $2,017.2¢| $52,447.00 § $25.47 | $2,037.37 | $52,971.620 $26.10] $2,088.3¢| $54,295.80 8 $26.36 | $2,109.18| $54,838.65]
ISSING PERSONS | 6567 | 70 [ $1463| 51,024 | 326,624 J$14.99] $1,049.6(| $27,289.60§ $15.14] $1,060.10 | $27,562.60 $15.52 | $1,086.6C | $28.251.60 § 315.68] $1,097.47 | 328,534 22
IREPORT d 515.39| $1,077 | 28,002 f$15.77] $1,103.9¢| $28,702.18 | $15.93| $1,114.97 | $28,989.22 $16.33| $1,142.84] $29,713.84 Y $16.49] $1,154.27 | $30,011.02
lC OORDINATOR $16.23] $1,136 | $20,535 §$16.63] $1,164.4¢| $30,274.40 § $16.80| $1,176.04 | $30,577.04  $17.22] $1,205.44| $31,341.44 | $17.39] $1,217.49] $31,654.74
: $16.99| $1,189 | 30,914 §$17.41] $1,21872| $31,686.98 § $17.58 $1,230.92 | $32,003.92] $18.02] $1.261.6¢| $32,803.94 | $18.20] $1,274.31] $33,132.06
$17.76 | $1,243 | $32,318 | $18.20| $1,274.0¢| $33,126.08 f $18.38] $1,286.82 | $33,457.32[§ $18.84 | $1,318.9¢| $34,293.74 | $19.03] $1.332.18 | $34,636.68
$18.46] $1,202 | 833,502 §$18.92] $1,324.3¢| $34,431.80  $19.11 | $1,337.54 | $34,776.04 | $19.59| $1,370.9¢| $35,645.48 ] $19.78] $1.384.69 | $36,001.94
$19.27) $1,349 | $35074 B $10.75] $1,382.7: | $35,950.98 | $19.95] $1,396.56 | $36,310.56 § $20.45 ] $1,431.47| $37,218.22 ) $20.65] $1,445.78 | $37,500.28
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Pages 56 to 62 of the Collective Agresment
EFFECTIVE.I.INEGIOO " EFFECTIVE DEC '4/00 EFFE TIVE SEP 401 - EFFECTIVE SEPT 2402

YR ' PP#25-2.5 . PP#20 - 1.0¢ ‘ ? . PP#20 10%. . .. . .

_m HRLY | BIWKLY | ANNUAL HRLY BL-WKLY | ANNUAL —— HALY | BLWKLY | ANNUAL }

$16.00] $1,120 | $29,120 J$16.40 | $1,148.00 | $29,848.00 f $16.56 | $1,159.48 | $30, 146.48 $16.98 | $1,188.47 | $30,900.22  $17.15 | $1,200.35 ] $31,209.10

$16.89] $1,182 | $30,732 §$17.31 | $1,211.55 | $31,500.30 f $17.48 | $1,223.67 | $31,815.42 $17.92| $1,254.26 | $32,610.76 § $18.10} $1,266.80 | $32,936.80

$17.76 ] $1.243 | $32,318 §$18.20 | $1,274.08 | $33,126.08 § $18.38 | $1,286.82 | $33,457.32 4 $18.84 | $1,318.99 | $34,203.74 § $19.03| $1,332.18 ] $34.636.68

218,671 $1,307 | $33,982 H$19.14 | $1,339.68 | $34,831.68 8 $19.33 | $1,353.08 | $35,180.08 § $19.81] $1,386.91 ] $36,059.66 § $20.01{ $1,400.78 | $36,420.28

$19.64] $1,375 | $35750 §$20.13 | $1,409.38 | $35,643.88  $20.34 | $1,423.47 | $37,010.22 § $20.84 | $1,459.06 | $37,935.56 ] $21.05 | $1,473.65 ] $38,314.90

$20.64] $1,445 | 337,570 J$21.16 | $1,481.13 | $38,509.38 § $21.37 | $1,495.94 | $38,894.44  $21.90] $1,533.34 | $39,866.84 || $22.12 ] $1,548.67 | $40,265.42

$21.60] $1.512 | $39,.312 J$22.14 | $1,549.80 | $40,294.80 § $22.36 | $1,565.30 | $40,697.80 § $22.92] $1,604.43 ] $41,715.18 § $23.15] $1,620.47 | $42,132.22

PERATIONS 6579 $17.76] $1.421 | $35,945 J$18.21 ] $1,456.53 | $37,869.78 || $18.39 | $1,471.10 | $38,248.60§ $18.85] $1,507.88 | $39,204.88 || $19.04 | $1,522.96 | $39,596.96 |
OORDINATOR $18.58] $1,486 | $38,636 § $19.04 | $1,523.15 | $39,601.90 § $19.23 | $1,538.38 | $39,997.88 W 519,711 $1,576.84 | $40,997.84 § $19.91] $1,592.61] $41,407.86
$19.39] $1,551 | $40,326 Q$15.87 | $1,589.78 | $41,334.28 § $20.07 | $1,605.68 | $41,747.68 § $20.57 | $1,645.82] $42,791.32 [ $20.78 ] $1.662.28 | $43,219.28

s20.21] $1,617 | $42.042 §$20.72 | $1,657.43 | $43,093.18 § $20.93 | $1,674.00 | $43,524.00 § $21.45] $1,715.85| $44,612.10§ $21.66] $1,733.01 | $45,058.26

$21.03] $1,682 | $43732 §921.55] $1,724.05 | $44,825.30 §$21.77 | $1,741.29 | $45,273.54 §$22.31] $1,784.82 ] $46, 405,32 $22.53 ] $1,802.67 | $46,869.42

SONNEL 6967 $19.54] $1,368 | $35568 § $20.03| $1,402.20 | $36,457.20 § $20.23 | $1,416.22 ] $36,821.724$20.74 | $1,451.63 | $37,742.38§ $20.95] $1,466.15] $38,119.90
SISTANT $20.53] $1.437 | $37,362 §$21.04] $1,472.93 | $38,296.18 f $21.25 | $1,487.66 ] $38,679.16 4 $21.78 | $1,524.85 ] $39,646.10 § $22.00 | $1,540.10 | $40,042.60 |
$21.54] $1,508 | $39,208 | $22.08 | $1,545.70 | $40,188.20 § $22.30 | $1,561.16 | $40,590.16  $22.85 | $1.600.19 | $41,604.94 § $23.09] $1,616.19 | $42,020.94 }

$22.63] $1,584 | $41,184 P $23.19] $1,623.60 | $42,213.60 § $23.43 | $1,639.84 | $42,63584 1 $24.01 | $1,680.84 | $43,701.84 ] $24.25 $1,697.65 ] $44,138.90

$23.76) $1,663 | $43,238 |! $1,704.68 | $44319.08 B $24.59 | $1,721.63 | $44,762.38 1 $25.21 ] $1,764.67 | $45881.42 062546 ] $1,782.32 ] $46,340.32

YSICAL FITNESS 6569 $21.40] $1,498 | $38,948 QR $21.94| $1,535.45 | $39,921.70 § $22.15 | $1,550.80 | $40,320.80 R $22.71 ] $1,58057 | $41,328.80 M 42294 | $1,605.47§ ¢41,742.22
OORDINATOR 1 $22631 $1.584 | $41,184 |1 523.19| $1,623.60 | $42,213.60 § $23.42 | $1,639.84 ] $42,635.84 4 $24.01 ] $1,680.84 | 34370184 $24.25] $1.697.65 ] $44,138.90
$03.79] $1.665 | $43,290 R $24.38| $1,706.63 | $44,372.38§ $24.62 | $1,723.70 $44,816.20 | $25.24 ] $1,766.79 | $45,936.54 § $25.49] $1,784.46 ] $45,395.96 §

$05.34| 41,774 | $46,124 J$25.98 ] $1,818.35| $47,277. 10 $26.24 | $1,836.53 | $47,740.78 § $26.89 | $1,882.44 | $48,943.44 f $27.16] $1,901.26 | $49,432.76

$27.01| $1.891 | $49,166 §$27.69| $1,938.28 | $50,395.28 ‘ $27.97 | $1,957.66 | $50,899.16 | $28.67 | $2,006.60 | $52,171.60 [ $28.95] $2,026.67 | $52,693.42 |

42874 $2,012 | $52,312 §929.46 | $2,062.30 | $53,619.80 ] $20.7¢ | $2,082.92] $54,155.92 1 $30.50 | $2,134.99 | $55,509.74 § $30.80] $2,155.34 | $56,054.84

$30.67 ) $2,147 | $55,822 § $31.44] $2,200.68 | $57,217.68 4 $31.7¢ | $2.222.69) $57,783.94 § $32.55 | $2,278.26 | $59,234.76 R $32.87 | $2,301.04 | $59,827.04 :

6733 1321.95] $1,756 | $45.656 @ $22.50| $1,799.90 | $46,797. 40 $22.7¢ | $1.817.90 $47,265.40 4 $23.29] $1,863.35 | $48,447.10Q 32352 $1,881.98 | $48,931.48
OMMUNICATIONS ] 323,14 $1.851 | $48,126 52372 $1,897.28 | $49,329.28 § $23.9¢ | $1,916.25] $49,822.50  $24.55| $1,964.16 | $51,068.16 § $24.80 | $1,983.80 | $51,578.80}
PERATOR SENIOR $24.38) $1,950 | $50,700 B $24.9¢| $1,998.75| $51,967.50 § 325.27 | $2,018.74) $52,487.24 § $25.87 | $2,069.21 | $53,793.46 @ $26.12] $2,089,.90 ] $54,337.40
LICE 6734 07318111 61,449 [ $37.674 @ $1857| $1,485.22[ 33861598 $18.7¢ | $1,500.08] $39,002.08 ] $19.22] $1,537.568 | $39,577.08 0 $15.41 | $1,552.96 $40,376.96
OMMUNICATIONS $19.091 $1,527 | $39,702 B $19.5¢ | $1,565.18 | $40,694.68 § $19.7¢ | $1,580.83] $41,101.58 § $20.25| $1,620.35 ] $42,129.10 [ $20.46] $1,636.55 ] $42,550.30
PERATOR $20.11] 41,608 $41,834 Q52060 $1,645.23| $42,879.98 § $20.82 | $1,665.72)] $43,308.72] $21.34] $1,707.36 | $44,391,.36§ $21.56 $1,724.43 | $44,835.18
$20.66] $1,653 | 342,978 F921.1€| $1,694.33| $44,052.58 0 921.3¢| $1,711.27] $44,493.02 f $21.93] $1,754.05 | $45,605.30 § $22.14] $1,771.50 | $46,061.34 ]
$21.20] 41,703 | $44.278 4 $21.82| $1,745.58 | $45,385.08 1 $22.04 | $1,763.04] $45,839.04  $22.59] $1,807.12| $46,985.12 4 $22.81 § $1,825.19 | $47,454.94§

32206 $1,765 | $45,890 §322.61] $1,809.12| $47,037.38 4 $22.8¢ | $1,827.22) $47,507.72§ $23.41 | $1,872.90] $48,695.40f $23.65] $1,891.63 | $49,182.38
l 32286 $1,829 $47,554 262343 $1,874.72| $48,742.98 § $23.6] | S4,293.42] $49.230.48 § $24.26 $1,940.82 | 850,461.32 § $24.50 | $1,960.23 $50.965.9E%
POLICE RESEARCH 6510 $17.28] $1,382 | $35,932 §$17.7t| $1,416.5¢] $36,830.30 f $17.8{| $1,430.72] $37,198.72 $18.33| $1,466.49| $38,128.74 § $18.51 | $1,481.15] $38,509.90 §
YST 1 $18.251 $1,460 | $37,960 R $18.71] $1,496.5¢| $38,909.00 | $18.8¢| $1,511.47] $39,298.22 § $19.37 | $1,549.26 | $40,280.76 § $19.56 | $1,564.75 | $40,683.50 1
| $19.15] $1.535 | $39,910 §$19.67] $1,573.3¢| $40,907.8a ] $19.8¢ | $1.589.11] $41,316.86 8 $20.36 | $1,628.84 | $42,349.24 § $20.56 | $1.645.13 | $42,773.38 |
$21.94] $1755 | $45.630 [ 322.4¢| $1,798.8¢ | $46,770.88 § $22.71| $1,816.87] $47,238.62 $23.28 | $1,862.29 } $48,419.54 § $23.51| $1,880.91 | $48,903.66 :
$2465) #1972 | $51.272 W$25.21] $2,021.3¢] $52,553.80§ $25.5! | $2.041.51) $53079.26 § $26.16 | $2,092.55] $54,406.30 § $26.42 | $2,113.48 | $54,950.48 |
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Pages 68 to 82 of the Coliective Agreement

“EFFECTIVE JUNE 400 " EFFECTIVE DEC 24/00 EFFECTIVEDEC 24/01
PP#12-1.0% PPE25-25% ...} PPI26-250% . .

. _ HOURS —nmm HRLY | BI-WKLY | ANNUAL '—IRIE'II! HRLY —— | HALY [BLwKLY | ANNUAL §
RIVER PATROL 6968 | 80 | S168B] $1.350 | $35.100 § $17.30] $1,383.75 | $35.077.50 ] $17.47 | $1.307.50 | $36,337.34 | $17.91] $1,:432.53 | $37,245.78 | $18.03] §1.446.85 $37 610,30
OFFICER $17.66 | $1,413 | $36,738 [ $18.10| $1,448.33| $37,656.58 § $18.29 | $1,462.81 | $38,033.06 | $18.74 | $1,490.38 | $38,983.88 | $18.93] $1,514.37 | $39,373.62

$18.44| $1,475 | $38,350 §$18.90 | $1,511.88 | $39,308.88 § $19.09 | $1,527.00 | $39,702.00 § $19.56 | $1,565.18 | $40,694.68 | $19.76 | $1,580.83 | $41,101.58 |
$19.20| $1.536 | $39,936 [} $19.68] $1,574.40| $40,934.40 § $19.88] $1,590.14 | $41,343.64 | $20.37 | $1,629.89 | $42,377.14 | $20.58 | $1,646.19 | $42,800.94
$19.99] $1,509 | $41,574 [1$20.49] $1,638.98 | $42,613.48 | $20.69| $1,655.37 | $43,039.62§ $21.21] $1,696.75 | $44,115.50 | $21.42} $1,713.72 | $44,556.72
$20.76 | $1,661 | $43,186 J1$21.28 | $1,702.53 | $44,265.78 § $21.49] $1,719.56 | $44,708.56 | 2203 $1,76255 $45,826.30 | $22.25] $1,780.18 | $46,284.68 §

SERVICE 6032 | 80 [ $18.39[ $1,471 | $38,246 § $18.85] $1,507.78 | $39,202.28 § $19.04| $1,522.86 | $39,594.36 $40,584.18§ $19.71 | $1,576.54 | $40,990.04 |
ATTENDANT $19.69] $1,575 | $40,950 J $20.18| $1,614.38 | $41,973.88 | $20.38 | $1,630.52 | $42,393.52 ]| $20.89 |$1,671.28 | $43,453.28 | $21.10| $1,687.99 | $43,887.74
$21.01| $1681 | $43,706 [ $21.54 | $1,723.03| $44,798.78 | $21.75 | $1,740.26 | $45,246.76 § $22.30 1$1,783.77 | $46,378.02 | $22.52| $1,801.61 | $46,841.86
22.40| $1,792 | $46:592 052096 | $1,836.80 | $47.756.80 §$23.19] $1,855.17 | $48.234.42 § $23.77 | $1,901.55 " $49,440.30 | $24.01 | $1,920.57 | $49.934.82 |
ISERVICE AUDITOR | 6523 | 80 [ $20.18] $1.614 | $41964 J$20.68| $1,654.35 | $43,013.10  $20.89] $1,670.89 | $43.443.14 § $21.41 rewu 1 $44,529.16 )] $21.62] $1,720.79 | $44,974.54

$2193| $1,754 | $45,604 J$22.47] $1,797.85| $46,744.10 § $22.70| $1,815.83 | $47,211.58 | $23.27 |$1,861.23 |$48,391.98 f $23.50 | $1.879.84 | $48,875.84}
$2368| $1,894 | $49.244 J$24.27] $1,941.35] $50,475.10 ] $24.51 | $1,960.76 | $50,979.76 |} $25.12 |$2,009.78 |$52,254.28 ] $25.37 | $2,020.88 | $52.776.88 |
$25.43] $2,034 | $52,884 1 $26.06 | $2,084.85 ] $54,206.10 || $26.32| $2,105.70 | $54,748.20 || $26.98 1$2,158.34 1$56,116.84 ] $27.25| $2,170.02| $56,677.92
$27.19] $2,175 | $56,550 § $27.87 ] $2,229.38 | $57,963.88 § $28.15 | $2,251.67 | $58,543.42] 528.85 | $2,307.96 | $60,006.96 § $29.14 ] $2,331.04 | $60,607.04 ]

ISTAFFING AND 6572 80 Q§$25.35] $2,028 | $52,728 § $25.98 | $2,078.70 | $54,046.20 ] $26.24 | $2,099.49 | $54,586.74 § $26.90 | $2,151.98 | $55,951.48 § $27.17 | $2,173.50| $56,511.00
ROCEDURES $26.34 | $2,107 | $54,782 || $27.00| $2,159.68 | $56,151.68 || $27.27 | $2,181.28 | $56,713.28 § $27.95] $2,235.81 $58,131.06 | $88.23 | §8,868.17 | $58,712.42
OORDINATOR ‘

STOREKEEPER 3 6762 80 [$1603f $1,282 | $33,332 §$16.43] $1,314.05] $34,165.30 § $16.59] $1,327.19 | $34,506.94 § $17.00 [ $1,360.37 [ $35,369.62 | $17.17 | §$1,873.97 | $35,723.22
$16.88 | $1,350 | $35,100 §$17.30| $1,383.75] $35,977.50 § $17.47 | $1,397.59 | $36,337.34 | $17.91] $1,432.53 | $37,245.78 | $18.69] §1,446.86 | $37,618.35 |
$17.79] $1,423 | 836998 §$18.23] = 158.58 ] $37,923.08 |} $18.41] $1,473.17 | $38,302.42 § $18.88 ] $1,510.00 | $39,260.00 § $19.06 | $1,525.10 | $39,652.60 |
ISTOREKEEPER 4 6763 80 §$17.00] $1,360 | $35360 [ $17.43| 31,9v4.0u | $36,244.00 § $17.60] $1,407.94 | $36,606.44 § $18.04 | $1,443.14 | $37,521.64 | $18.22] $1,457.57 | $37,896.82 |
$17.96| $1,437 | $37.362 | $18.41| $1,472.93] $38,296.18 § $18.60 ] $1,487.66 | $38,679.16 | $19.06 | $1,524.85 | $39,646.10 ] $19.25 | $1,540.10 | $40,042.60
$18.90| $1.512 | $39,312 § $19.37 ] $1,549.80 | $40,294.80 § $19.57 | $1,565.30 | $40,697.80 1 $20.06 ] $1,604.43 | $41,715.18 § $20.26 | $1,620.47 | $42,132.22

TORES 6769 80 J$19.50] $1.567 | $40,742 [ $20.08] $1,606.18 | $41,760.68 § $20.28| $1,622.24 | $42,178.24 [ $20.79 | $1,662.80 | $43,232.80 f $20.99] $1,679.43 | $43,665.18

SUPERVISOR f 52066 | $1.653 | $42,978 §$21.18 |$1,694.33 | $44,052.58 || $21.39 |$1,711.27 | $44,493.02 § $21.93 |$1,754.05 | $45,605.30 f $22.14 | $1,771.50| $46,061.34
$21.76 | $1,741 | $45266 | $22.31 |$1,784.53 | $46,307.78 || $22.53 |$1,802.38 | $46,861.88 § $23.00 |$1,847.44 | $48,033.44 | $23.32| $1,865.91 | $48,513.66 }

$23.98 | $1,918 | $49,868 | $24.57 1$1,965.95 | $51,114.70 ] $24.82 1$1,985.61 | $51,625.86 | $25.44 1$2,035.25 | $52,916.50 | $25.70} $2.055.60 | $53.445.60 }

$26.44] $2.115 | $54990 §$27.10] $2.167.88 | $56,364.88 }§ $27.37 | $2.189.56 | $56.928.56 § $28.05 ] $2,244.30 | $58, 1)l $28.33 ] $2,266.74 | $58,935.24 |

ISUPERVISOR OF 6517 80 [s$2590] $2072 | $53.872 J$26.55] $2,123.80 | $55,218.80 || $26.81] $2,145.04 | $55,771.04 | $27 48| $2 198.67 | $57, 'J$27.76 | $2,220.66 | $57.737.16
OMMUNICATIONS $26.91| $2,153 | $55978 [ $27.59| $2,206.83 | $57.377.58 | $27.86 | $2,228.90 | $57,951.40 )] $88.56 | §2,884.68 | $68,400.12 § $28.84 | $2,307.47 559.994.22

NIT ‘ i

ISUPERVISOR OF 6766 $18.00| $1,440 | $37.440 [ $18.45] $1,476.00 | $38,376.00 | $18.63 | $1,490.76 | $38,759.76 | §18:10 | §1,688.03 | $39,788.78 § $19.29] $1,543.31 | $40,126.06 |
EXHIBIT STORES $18.90| $1.512 | $39,312 | $19.37| $1,549.80 | $40,294.80 § $19.57 | $1,565.30 | $40,697.80 || $80.06 | $1,604.48 | $41,716.18 | $20.26 | $1.620.47 | $42,132.22
$1985| $1,588 | $41,288 J§$20.35] $1,627.70 | $42,320.20  $20.55 | $1,643.98 | $42,743.48 || $21.06 | $1,686.08 | $43,812.08 § $21.27 | $1,701.93| $44,250.18

 s20.84| $1.667 | $43,347 §$21.36| $1,708.68 | $44,425.68 | $21.57| $1,725.77 | $44,870.02 ] §82.11 | §1,768.91 | $45,991.66 ] $22.33 ] $1,786.60 | $46,451.60 |

$21.88] $1,750 | $45510 § $1793.75 50 | $22.65 | $1.811.69 | $47,103.94 § $23.21 | $1,856.98 | $48,281.48 )| $23.44 $1,875.5¢ | $48,764.30 ]

SUPERVIBOR OF 6770 80 [$23.93] $1,914 | $49,764 | ¢ 10 J $24.77 ] $1,981.47 | $51,518.22 § $25.39 ] $2,031.01 | $52,806.26 [ $25.64 | $2,051.32 | $53,334.32
EHICLE SERVICES $25.29 $2,023 | $52.598 [ $25.92] $2,073.58 | $53,913.08 | $26.18 | $2,094.32 | $54,452.32 § $26.83 | $2,146.68 | $55,813.68 § $27.10] $2.168.15 | $56,371.90
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3. Acting in a Higher Classification

When any member of the Force performs substantially all the duties of a position
carrying a higher rate of pay than his own he shall receive the minimum rate paid for the
higher position immediately. Acting time served in a higher classification(s) shall not be
considered for the purpose of calculating progression by annual increments.

4. Night Shift Premium

A shift premium of ninety-five cents (95¢) per hour effective December 26, 1993, will
apply for evening and night shift work, as distinct from overtime work, for the full period
of the shift provided that the majority of hours worked are between the hours of 4:00
p.m. and 8:00 am., otherwise no shift premium will be paid.

Further, this will also apply to any Staff member who works on Saturday or Sunday on
Second (2™ Relief, excluding overtime.

5. Stand By Duty

Members required to perform stand by duty will be paid two (2) hours of pay at straight
time for each eight (8) hour period of stand by duty, or portion thereof. If a member on
stand by duty is called back to duty during such standby period then he will be paid in
accordance with Article XIV-6 of the current Collective Agreement in addition to any
stand by pay to which he is entitled.

ARTICLE XVI - FRINGE BENEFITS
1. Statutory Holidays

a) The following days shall be observed and compensated in time off as statutory

holidays:

1. New Year's Day 7. Labour Day

2. Good Friday 8. Thanksgiving Day
3. Easter Monday 9. Remembrance Day
4. Victoria Day 10. Christmas Day

5. Canada Day 11. Boxing Day

6. The August Civic Holiday

and any date proclaimed by the Government of Canada, or the Province of
Manitoba as a public holiday, or any day designated by the Mayor of Winnipeg by
proclamation as a holiday for the City of Winnipeg, or any day on which any of
the above holidays are observed by the City.

b) i) Communications Centre staff and staff assigned to the Information Cell
working a modified fourten (4/10) work schedule as referred to in
Appendix “B”, Section 8(a), or a variation thereof, shall receive an annual
credit for statutory holidays of one hundred and thirty-seven (137) hours,
calculated and provided as set out in Section 8(b) of Appendix “B". This
statutory holiday credit shall be in lieu of all forms of statutory holiday
compensation, excluding continuing overtime.
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When a member is transferred on or off the fourten (4/10) work schedule,
a stat credit hour transfer credit/deficit calculationwill be required.

Identification Technicians working the same four/ten (4/10) work schedule
as Police Component members in the Identification Unit and General
Patrol Divisions, shall receive a one hundred and thirty-seven (137) hour
statutory holiday credit on May 1% of each year in lieu of all forms o
statutory holiday compensation, excluding continued overtime. Members
taking statutory holidays off (either by choice or when compelled) shall do
S0 in a manner consistent with the process utilized by Police Component
members in the Identification Unit and General Patrol Divisions as set out
in Article XlI-1(b)(i).

When a member is transferred onto or off the four/ten (4110) work
schedule, a stat credit hour transfer credit/deficit calculation will be done.

Staff members who fall into the category of working Monday to Friday
with weekends off shall take all statutory holidays off on the dates they
fall.

Staff members not on the four/ten (4/10) work schedule who are assigned
to a Unit which requires staffing seven (7)days a week and who do not
regularly get weekends Off, shall be compensated for working a regularly
scheduled tour of duty on a statutory holiday as follows:

In addition to their regular pay for working on a statutory holiday, a
member shall be paid or compensated in time off, at the option of the
member, at the rate of time and one-half (1.5x) for all regularly scheduled
hours so worked. Divisional Commanders, at their discretion, shall
reduce divisional strengths to minimum statutory holidays levels by, if
necessary, ordering members to take the statutory holiday off.

Members of the Police Service who are on sick leave on any of the above
mentioned holidays will be credited with having used this holiday on the day on
which it falls and will not be charged with having used a day of sick leave on that
day. This Subsection does not apply to members injured on duty and who are in
receipt of benefits under The Workers' Compensation Act.

Annual Leave

The parties agree that the following annual leave provisions will apply:

a)

b)

¢)

three (3)weeks of vacation after one (1) year of continuous service;

four (4) weeks of vacation in the calendar year in which a member completes his
fifth (5*") year of service, and yearly thereafter; and

five (5) weeks of vacation in the calendar year in which a member completes his
thirteenth (13'") year of service, and yearly thereafter; and
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d) six (6) weeks of vacation in the calendar year in which a member completes his
twenty-first (21%!) year of service, and yearly thereafter.

e) Regular seasonal employees shall not be eligible to accumulate vacation
time and shall be paid their earned vacation pay on their bi-weekly pay
cheques.

Arranging Leave Schedule

The Chief of Police shall be responsible for arranging the holiday schedule prior to April
1% of the calendar year. The holiday period shall start on May 1*' of the calendar year
and run through to April 30™ of the following calendar year. This holiday schedule shall
be posted on the bulletin boards where all employees may ascertain their holiday
periods well in advance.

Members who obtain an anniversary date entitling them to receive an additional annual
leave credit in a calendar year, may take this additional leave after May 1*' of that
calendar year that itfalls in.

Minimum Number of Personnel on Annual Leave

The minimum number of personnel who will be allowed on annual leave at any time in
the holiday period shall not be less than fifteen percent (15%) of each Division by
classification or category.

Maximum Annual Leave During Prime Season

Members will be restricted to a maximum of three (3) weeks of annual leave during the
prime summer holiday season (i.e. the nine [9] week period encompassingthe months of
July and August) in each year.

Choice of Leave Periods

Choice of holiday periods shall be based on a member's effective date of appointment to
the several forces within classification held and by Divisions. The following specific
provisions shall prevail:

i) All Divisions with the exception of Divisions #23, #24, and #25 (Crime Divisions)
shall book annual leave as separate entities. The said Crime Divisions shall
book annual leave as one (1) Division.

ii) Persons who transfer from any other Department of the City into service with the
Police Service, shall, for the purpose of booking annual leave, calculate their
service effective as of their date of service with the Police Service, and prior
service with the City shall not be taken into account.

iii) Personnel who are assigned to other duties in an acting capacity will book their
annual leave in the Division they are assigned to, and will retain their seniority
rights pertaining to annual leave by booking such leave in the position which their
seniority with the Police Service entitles them to in that Division.
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Working Into Annual Leave

a) When a member on any shift scheduled to end after midnight would work less
than four (4) hours into the first day of any of his annual leave entitlement, then
his said shift shall be rescheduled to enable him to finish his tour of duty by
midnight of the day preceding the commencement of such annual leave.

b) When a member of any shift scheduled to end after midnight would work four (4)
hours or more into the first day of any of his annual leave entitlement, then he will
be granted an additional day off in conjunction with his annual leave to
compensate him for losing the first day of his annual leave. This additional day
of vacation credit shall be allocated at the discretion of the Chief of Police, but
whenever possible shall be added at the end of the employee’s said annual leave
entittement. It is understood and agreed that the shift referred to in this
Subsection cannot be rescheduled unless the member specifically requests the
Chief of Policeto that effect.

Annual Leave With Weekend Leave

Members of the Police Service may book one (1) week (five [5] working days) of their
annual leave by taking it off one (1) day at a time with the approval of the member‘s
supervisor providing there is sufficient manpower. Each such day of annual leave may
be used when there is no statutory holiday available, but this provision shall not alter the
present practice of a member being entitled to hold two (2) statutory holidays where
applicable. Those members taking advantage of this provision have priority over
statutory leaves.

If the Chief of Police finds it necessary at any time to cancel all leaves on a Friday, this
day of annual leave will be cancelled as well. In this regard, those scheduled to take
statutory leave would be cancelled first, and then if additional personnel are required
those scheduled to take the one (1) day of annual leave would be cancelled as the
situation requires.

A member who decides to avail himself of this provision shall not be considered as
having made a choice with respect to the selection of this holiday period, but shall have
the right to book his annual leave in his normal seniority position.

The booking of this leave one (1) day at a time is restricted to those members who work
on the three (3) week cycle, and to members who are normally on weekly leave on
Saturday and Sunday of every week.

Sick Leave

a) Sick leave means the period of time a member is absent from work with full pay
by virtue of being sick or disabled or under examination or treatment of a
physician, chiropractor or dentist, or because of an injury for which compensation
is not payable under The Workers’ Compensation Act.

b) The City may at any time require a member to submit documentation attesting to
the necessity of the member to be absent from work on account of illness or
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injury.  Moreover, even if the City does not specifically request medical
documentation with respect to a particular absence, the member must submit
such documentation whenever one (1) or more of the following conditions exists:

i) if the absence for which the sick leave is claimed exceeds four (4)
consecutive work days; or

ii) if the member has taken six (6) separate periods of sick leave within the
last twelve (12) months; or

iiii) if the Police Service has, for any reason, advised the member that all
future requests for sick leave must be supported by a proper medical
certificate. Medical documentation shall be submitted by the member
from the City's Medical Practitioner, or from the member’s physician,
chiropractor or dentist which may be subject to review by the City's
Medical Practitioner.

Effective December 27, 1981, every employee shall be granted sick leave credits
as follows for purposes of being sick as defined in this Section:

WORKED ACCUMULATION HOURLY MAXIMUM
HOURLY PER PER MONTH ACCUMULATION | UNUSED HOURS
DAY PER YEAR SICK LEAVE
ACCUMULATION
7 8.75 105 1,827
8 10.00 120 2,088
10 10.00 120 2,088

Sick leave credits will be credited to an employee on a monthly basis for
employees who are employed less than a full calendar year, and on a yearly
basis for employees who are employed for a full calendar year, less the
deduction of days absent from work due to sickness.

An employee shall be allowed to utilize a maximum of two (2) days per year of
accumulated sick leave credits for the purpose of providing care to their spouse
or dependent child who is ill. The Police Service may require proof of illness of
the family member as outlined in Subsection (b) above.

i) When any member of the Police Service retires on pension or dies, he,
or his estate, as the case may be, shall be entitled to receive pay, or
leave with pay, for the unused and unexpired sick leave standing to his
credit at that time to a maximum of one hundred and thirty-two (132)
working days as a form of retirement, death or separation leave.

ii) This Clause shall only apply to members hired before March 5, 1998.
When all of those members hired before March 5, 1998 have left the
Service, either through retirement, termination or death, this Clause shall
be removedfrom the Collective Agreement.
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For those members of the Staff Component hired after March 5, 1998 of
this Agreement, who retire on pension, or die, shall be entitled to receive
pay as a severance, in an amount equivalentto the total of:

a) one (1) day of pay for each year of service for the member's first
fifteen (15) years of service, multiplied by the daily rate of pay of
the member's confirmed classification on their last day of service;
and

b) two (2) days of pay for each year of service beyond fifteen (15)
years of service, multiplied by the daily rate of pay do the
member's confirmed classification on their last day of service.

Members of the Force who are on sick leave on their regular day of weekly leave
will be credited with being on weekly leave and this will not count as a day of sick

leave.

Members of the Force will be advised in writing of the total number of
accumulated sick leave days credited to each of them as at December 31, 1973.
Members may obtain this information each subsequent year on request at any
time after March31% of the currentyear.

Maternity Leave

Prior to July 1, 1990, maternity leave shall be as provided under Plan " A below.
Effective July 1, 1990, an employee may elect maternity leave under either Plan " A or
Plan“B", depending upon which criteria she meets.

1.

Plan A

a)

b)

d)

The City shall grant maternity leave to a female worker who has
completed six (6) months of service with the City and who submits an
application in writing to the Chief of Police for a leave at least four (4)
weeks before the day specified by her in the application as the day on
which she intends to commence such leave; and who provides her
employer with a certificate from a duly qualified medical practitioner
certifying that she is pregnant and specifying the estimated date of her
delivery.

The maternity leave shall consist of a period not exceeding seventeen
(17) weeks if delivery occurs on or before the estimated date of delivery
specified in the certificate mentioned above, or a period of seventeen (17)
weeks plus an additional period equal to the period between the date of
delivery specified in the certificate mentioned above and the actual date
of delivery, if delivery occurs after the date mentioned in that certificate.

The maternity leave granted shall commence no earlier than eleven (11)
weeks preceding the estimated date of delivery and shall terminate no
later than seventeen (17 )weeks following the actual date of delivery.

Maternity leave shall be considered as leave of absence without pay.
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The member returning to work after maternity leave shall provide the City
with at least TwWo (2) weeks notice prior to the date of returning to work.
On return from maternity leave, the member shall be placed in a position
comparable to and at not less than the same wages as her position prior
to her commencement of maternity leave and without loss of seniority
benefits which had accumulated at the date of her departure.

The City may, notwithstanding of the above, vary the length of maternity
leave upon proper certification by the attending physician.

Plan B (effective July 1, 1990)

a)

b)

In order to qualify for Plan B, a pregnant employee must:

i)

if)

iif)

iv)

have completed twelve (12) continuous months of service with the
City;

submit to the Chief of Police an application, in writing, for leave
under Plan B at least four (4) weeks before the date specified by
her in the application as the date on which she intends to
commence such leave;

provide the City with a certificate from a duly qualified medical
practitioner certifying that she is pregnant and specifying the
estimated date of her delivery;

provide the City with proof that she has applied for Employment
Insurance benefits and that Human Resource Development
Canada. has agreed that the employee has qualified for and is
entitted such Employment Insurance benefits pursuant to
Section 22 of the Employment Insurance Act of 1997;

must apply for and must be in receipt of Employment Insurance
benefits before they can receive payments under the Plan. The
Plan may provide for payments to an employee who is not in
receipt of Employment Insurance benefits for the reason that the
employee is serving the two (2) week waiting period.

An applicant for maternity leave under Plan B must sign an agreement
with the City to provide that:

i)

ii)

she will return to work and remain in the employ of the City on a
full-time basis for at least six (6) months following her return to
work: and

she will return to work on the date of the expiry of her maternity
leave and, where applicable, parental leave unless this date is
modified by the City in accordance with Article XVI-9(2)(c)(iii); and
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should she falil to return to work as provided under Article XVI-
9(b)(i) and/or Article XVI-9(b)(ii) above, she will be required to
reimburse the City for the full amount of pay receivedfrom the City
as maternity allowance during the entire period of maternity leave.

An employee who qualifies is entitled to a maternity leave consisting of:

i)

if)

a period not exceeding twenty (20) weeks if delivery occurs on or
before the date of delivery specified in the certificate mentioned in
Article XVI-9(2)(a); or

a period of twenty (20) weeks plus an additional period equal to
the period between the date of delivery specified in the certificate
mentioned in Article XVI-9(2)(a) and the actual date of delivery, if
delivery occurs after the date mentionedin that certificate.

The City may, notwithstanding the above, vary the length of
maternity leave upon proper certification by the attending
physician.

During the period of maternity leave, an employee who qualifies is entitled
to a maternity leave allowance in accordance with Plan B as follows:

i)

i)

i)

iv)

v)

for the first two (2) weeks an employee shall receive ninety-three
percent (93%) of her weekly rate of pay;

for up to a maximum of fifteen (15) additional weeks, payments
equivalent to the difference between the Employment Insurance
benefits the employee is eligible to receive and ninety-three
percent (93%) of her weekly rate of pay.

Employees have no vested right to payment under the Plan
except to payments during a period of unemployment specified in
the Plan.

Payments in respect of guaranteed annual remuneration or in
respect of deferred remuneration or severance pay benefits are
not reduced or increased by payments received under the Plan.

All other time as may be provided under Article XVI-9(2)(c) shall
be on a leave without pay basis.

Plan B does not apply to part-time employees or employees who normally
are subject to seasonal lay off.

At leasttwo (2)weeks prior to her returnto work after maternity leave, the
Officer shall notify the Chief of Police of the date of her intended return
and shall supply the City’s Occupational Health Physician with a Medical
Consent Form, in the form required by the Police Service, completed by
her attending physician, attesting to her ability to perform all her normal
Police duties. On return from maternity leave, the member shall be
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placed in a position comparable to and not less than the same wages as
her position prior to her commencement of maternity leave and without
loss of seniority benefits which had accumulated at the date of her
departure.

During the period of maternity leave, the City will continue to pay its
portion of pension, group life insurance, dental and vision care
contributions based on the regular salary and regular contribution rates
and provided the employee pays the regular contributions.

A member who elects to receive:

a)

b)

twenty (20) weeks or less of maternity leave in accordance with Article
XVI-9(1) or (@;or

twenty (20) weeks or less of maternity leave in accordance with Article
XVI-9(1) or (2), combined with seventeen (17) weeks or less of parental
leave in accordance with Article XVI-9(3) shall have this period of leave
considered as actual service, satisfactory to the City, for the purposes of
calculating their entittlement for progression by annual increment.

Parental Leave

a)

b)

d)

e)

The City will grant a leave of absence not to exceed fifty-two (52)
continuous weeks to any employee who has completed twelve (12)

months of service with the City for the purpose of the actual care and

custody of a child after becoming a natural or adoptive parent. The

employee shall submit an application, in writing, stating the duration of the

leave requested, to the Chief of Police for parental leave at least four (4)

weeks before the day on which leave is intended to commence except in

the case of an employee intending to take maternity leave in which case

the employee shall submit their application for parental leave at the same

time as their applicationfor maternity leave.

Parental leave must commence no later than the first anniversary date of
the birth or adoption of the child or the date on which the child comes into
the actual care and custody of the employee. However, where an
employee intendsto take parental leave in addition to maternity leave, the
employee must commence the parental leave immediately on expiry of
the maternity leave without a return to work after expiry of the maternity
leave and before commencement of the parental leave.

Parental leave shall be considered as leave of absence without pay.

Sick leave credits, annual leave credits, long service pay, statutory
holidays and clothing issue will not accrue for any period of time the
employee is absent on parental leave.

The employee returningto work after parental leave shall provide the City
with at least four (4) weeks notice, in writing, prior to the date of returning
to work except in the case of an employee taking more than seventeen
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(IDweeks of parental leave, in which case at least twelve (12)weeks
notice in writing shall be required.

f) On return from parental leave, the employee will be placed in a
comparable position at not less than the same wages as their position
prior to commencement of parental leave and without loss of seniority
which had accumulated at the date of their departure.

a) An employee on parental leave shall remain eligible for promotion
providing the employee is available when required by the Police Service.

h) A member who elects to receive seventeen (17)weeks O less of parental
leave in accordance with Article XVI-9(3) shall have this period of leave
considered as actual service, satisfactory to the City, for the purposes of
calculatingtheir entitlement for progression by annual increment.

Clothing Issue

Current provisions remain in place until such time as the Clothing Committee can
make a joint recommendationto the parties.

Members of the Staff Sector shall receive:

a)

Mechanics:

Upon initial employment and annually thereafter Mechanics are to be issued two
(QXclip-on type ties, six (6) “perma press” shifts (three [3] long sleeve and three
[3] short sleeve), two (2)pairs of boots (one [1] summer and one [1] winter), and
one (Dscarf. Upon initial employment and thereafter as required Mechanics will
be issued with one (Duniform suit (with plain buttons), one (1) winter parka and
one (Dwinter hat.

Caretakers (male):

To be issued with three (3) pairs of trousers, five (5) uniform cotton twill shirts
and one (D) pair of safety footwear (shoes or boots) upon enlistment and
thereafter as required.

Caretakers (female):

To be issued with three (3) pant suits and one (LDpair of safety footwear (shoes
or boots) upon enlistment and thereafter as required.

Identification Technicians:

Shirts - six (6) “perma press” shirts, comprised of three (3) long sleeve and
three (3) short sleeve shirts, to be issued on enlistment and thereafter as
requiredto a maximum of four (4) shirts per year.

Epaulets— one (1) set of epaulets with the word “ldent” on each shoulder.
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Trousers — tWo (2) pairs of trousers upon enlistment and thereafter as required,
but not more than one (1) pair every six (6)months (no stripe).

Boots/Oxfords — one (1) pair of boots or oxfords upon enlistment and thereafter
as required but not more than one (1) pair of boots or oxfords per year.

Ties - three (3) ties, of a clip-on type, to be issued on enlistment and thereafter
as required to a maximum of TWo (2) per year.

Belt ~ one (Dblack belt, to be issued on enlistment and thereafter as required to
a maximum of one (1) per year.

Smock rental and cleaning (limitedto one [1] smock per week).

In addition, nine (9)dry cleaning coupons on January 1% of each year,
commencing January 1%, 1980.

Garage Staff:
To be issued with coveralls as required.

b) "As required refers to any article of clothing specified in 10(a) that, through
reasonable wear and tear or damage incurred during the performance of a Police
duty, becomes unserviceable or unfit for wear by a member. Such items shall,
upon presentationof the unserviceable or unfit article to Stores for inspection, be
replaced upon the recommendation of the Chief of Police.

Meal Allowance

A member required to work continuing overtime for a period in excess of two (2) hours
immediately following his regular hours of work shall be paid a meal allowance of three
dollars ($3.00) for each such occasion.

ARTICLE XVli - OTHER TERMS AND CONDITIONS

1.

Annual Increments

Members hired or promoted prior to April 22, 1993 shall, on the basis of overall
satisfactory work performance during the previous year, be eligible for an annual
increment, if applicable, effective the first pay period of the following year.

All members hired or promoted after April 22, 1993, shall, on the basis of overall
satisfactory work performance during the previous year, be eligible for an annual
increment, if applicable, effective the pay period following the anniversary date of their
appointment to that position.

Effective the date of ratification of this Collective Agreement, the City shall
commence the recording of actual hours worked by part-time employees in Staff
Component classifications for the purposes of providing annual increments.
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Employees working thirty-five (35) hours per week shall be granted an annual
increment upon completion of one thousand eight hundred and twenty (1,820)
hours until the top of the scale is reached.

Employees working forty (40) hours per week shall be granted an annual
increment upon completion of two thousand and eighty (2,080) hours until the top
of the scale is reached.

Staff Promotions

The promotion and lateral transfer process for staff members of the Winnipeg Police
Service will be in accordance with the procedures agreed to between the Association
and the Police Service and published in a separate booklet which will be provided to
each member. These procedures may be subject to changes from time to time with
agreement from both parties, and such booklets and amendments shall be considered
part of this Collective Agreement.

Employees successful in achieving promotion shall commence at the minimum salary for
the classification promoted into, except in cases where the minimum salary is less than
fifteen dollars ($15.00) biweekly higher than the salary received prior to being promoted,
in which case the employee shall be paid at the next higher rate within the classification
salary range which provides at least fifteen ($15.00) biweekly more than the employee's
prior salary providedthat:

a) the new classification bears a higher maximum salary; and
b) either:

i) both the new and prior classifications lie within the same classification
series, or

ii) experience in the prior classification is directly related to the duties and
responsibilitiesof the new classification.

Complement

1) The City shall, on or about December 1%, propose an interim complement for the
Staff Component and the Association shall have the opportunity to consult with,
and make representations to, the Chief of Police regarding the make up of said
complement. By no later than April 30" in any year, a final complement shall be
established.

2) All vacancies, transfers or promotions in Staff Sector complement positions will
be publicized by way of Police Notice and all applications therefore shall be in
writing. The City will supply the Association with a list showing the names of
those persons who have applied therefore. As well, the City will notify the
Association, In writing, of the name(s) of the successful applicant(s) and, in
addition, the name(s) of the successful applicant(s) shall be publicized
throughoutthe Police Service by means of a Police Notice.
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3) A vacancy or vacancies in any established complement position shall be filled
within a reasonable time.

Lay Off

Lay offs shall be made in reverse seniority for all staff members, and for purposes of this
Section seniority is defined as the length of service of a member with the Winnipeg
Police Service, including any former Department which becomes part of the Winnipeg
Police Service commencing from the date of hiring of a member and to include any
authorized leave of absence and periods of long term disability or extended sick leave.
Recalling shall be on a seniority basis. Inthe event of lay off, the City shall provide at
least one (1) month of notice of such pending lay off to each employee affected.

Pensions, Group Insuranceand Dependent’s Benefits

Itis understood and agreed that this Agreement incorporatesthe terms and conditions of
By-Law No. 5300/89 that merges the Pension Plan and Pension Funds established and
maintained under the Employee Benefits Program being City of Winnipeg By-Law No.
1125/75 and Prior Pension Plan By-Law No. 2819/80 only insofar as Employee Benefits
Program By-Law No. 1125/75 and Prior Pension Plan By-Law No. 2819/80 are
applicable to each individual member of the Winnipeg Police Association — Staff
Component (hereinafter referredto as “the Pension Plans”) and any amendments to the
Pension Plans from time to time through negotiation, arbitral award, agreement or by
amendment with respect to those matters exclusively within the jurisdiction of the
Employee Benefits Board or any other pension board or committee pursuant to the
terms of the said Pension Plans.

Terms of the Pension Plan will be distributed to members on enrollment and thereafter
as required.

ARTICLE XVIill - RIVER PATROL UNIT

1.

Inclusion inthe Bargaining Unit

Effective April 24, 1998, all members of the River Patrol Unit shall be included in
the Staff Complement of the Winnipeg Police Service and as such, shall be
subject to the terms and conditions contained in the Master Agreement and the
specific provisions of the Staff Component, as and where applicable. Seasonal
employees will not be entitled to any benefits while they are not actually in the
employ of the City of Winnipeg.

For the purposes of lay off and recall affecting full-time members of the Unit,
seniority is defined as the length of service with the City of Winnipeg, including all
service with the Harbourmaster Unit prior to its inclusion in the Master
Agreement. One (1) year of seniority shall be equivalent to two thousand and
eighty (2,080) hours worked.

For the purpose of inclusion of River Patrol Unit members inthe Civic Employees
Pension Plan, the Service and Association shall submit a joint request to the
Employee Benefits Board to consider retroactive inclusions inthe Plan.
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It is understood and agreed that retroactive inclusion in the Plan shall be
governed by the terms and conditions of the Plan.

Training

The Winnipeg Police Service shall provide training to full-time and seasonal
members of the River Patrol Unit that appropriately prepares each member to
carry out the duties and responsibilities of each member’'s respective position.
Such training may include:

Powers of Arrest
. Search and Seizure
. Use of Force Continuum

CPR Recertificationfor Full-Time Members
Equipment

The Winnipeg Police Service shall provide appropriate equipment to members of
the River Patrol Unit. Such equipment may include:

Personal Flotation Device*
Winnipeg Police Service Approved ASP Baton*
- Winnipeg Police Service Approved Handcuffsand Holder*
- Police Service Belt*
- OC Spray*
- DisposableCPR Mask/Glove Pouch*
- Rain Suit-Gortex*
- Baseball Cap
- Reefer Style Jacket*
- Winter Parka
- Flotation Snowmobile Suit with Boots
- Snowmobile Gloves
- Snowmobile Helmet

*Seasonal employees shall be required to store this equipment with the Service
when not employed. Provision of this equipment shall be based on the
requirements of the position as determined by the Winnipeg Police Service.

In addition to the above, each full-time member of the River Patrol Unit shall be
provided with the following on an annual basis:

- Winter Gloves

- Scarf

- Balaclava

- Three (3)Long Sleeve Shirts

- Three (3)Short Sleeve Shirts

- Two (2) Pairs of Approved Pants

- Two (2) Pairs of Approved Footwear
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Each seasonal member of the River Patrol Unit shall be provided with the
following on an annual basis:

- Three (3) Long Sleeve Shirts
Three (3)Short Sleeve Shirts
Two (2) Pairs of Approved Pants
- One (1) Pair of Approved Footwear

Cleaning Allowance

All permanent member of the River Patrol Unit shall be provided twelve (12) dry
cleaning certificates annually and each seasonal member shall receive four (4) dry
cleaning certificates annually.

Work Assignment

Members of the River Patrol Unit shall be assigned hours of work in accordance
with the changing seasonal operational requirements throughoutthe year.

The Service shall be required to act fairly and reasonably in making changes to
the shift schedules. The Service shall make every reasonable effort to consult
members of the River Patrol Unit in arranging shift schedules.

Shifts and weekly hours of work shall be scheduled to allow reasonable rest
periods and days off between shifts and shift cycles respectively. Weekly hours
of work, once set, shall not ordinarily be changed.

However, such changes may be made from time to time to address legitimate and
unexpected operational requirements of the Service. Wherever possible, the
Service shall provide notice of at least five (5) days prior to implementation of
such changes.

In the event that members of the River Patrol Unit are not satisfied that their
concerns respecting shift schedules have been fairly dealt with, the Association
may at its sole discretion refer the matter to the Labour Management Committee.

REMUNERATION

Full-time permanent members of the River Patrol Unit shall be slotted at the top of
the salary scale effective April 1998.

Full-time employees shall be eligible for increments upon completion of one (1)
year's satisfactory service. One (1) year of service shall be equal to two thousand
and eighty (2,080) hours of work. Seasonal employees shall be eligible for
benefits upon accumulation of two thousand and eighty (2,080) hours of
satisfactory service.



IN WITNESS WHEREOF The City of Winnipeg has caused its corporate seal to be affixed
hereto duly attested by the hands of its proper officers in that behalf, and the Winnipeg Police
Association has caused this Agreement to be executed, all on the day and year first above

written.

SIGNED, SEALED AND DELIVERED
Inthe presence of:

Certified as to form:

FOR THE CITY OF WINNIPEG:

! !ELLCLL\_‘ ~ - ('\’,l{\v'& (k N
Chief o(HumanMrce Services Labour Relations Specialist

FOR THE WINNPEG POLICE ASSOCIATION BARGAINING COMMITTEE:

Wl

o 9
M 20/ Sy {7y

Loren-Schinkel Ed Humphries
President Vlce-PresV Q/
3«\.@%\% e QJ Q
ynn Latozke < Marc Pellerin

Bargaining Committee Bargaining Committee
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APPENDIX A

Shift scheduling in all Divisions for four/ten (4/10) work schedules will basically be as follows:

a)

On two (2) shift operations the basic hours will be:

07:00 hours to 17:00 hours ( Second“gz"" Relief)
17:00 hours to 03:00 hours (Third [3™] Relief)

The evening shift hours in the Traffic Divisions #11 to #26 may be moved back to a
maximum of one (1) hour at the discretion of the respective Divisional Commander.

On three (3) shift schedules the basic hours will be:

21:30 hoursto 07:30 hours
22:00 hours to 08:00 hours (First[1*'] Relief)

07:30 hoursto 17:30 hours
08:00 hoursto 18:00 hours (Second[2™] Relief)

15:30 hoursto 01:30 hours
16:00 hoursto 02:00 hours (Third [3] Relief)

However, during busy periods of calls for service, as determined by the Police Service,
primarily in the late spring and summer months, these hours will be:

16:30 hoursto 02:30 hours
17:00 hoursto 03:00 hours (Third [3%] Relief)

The Divisional Commander has the flexibility on an “as required basis to have up to fifty
percent (50%) of the personnel on Second (2™) Relief commence work up to Two (2)
hours prior to the regular starting time and on Third 3) Relief up to four (4) hours prior
to the regular starting time. Divisional Commanders will make these changes in
accordance with their requirements from time to time. All such shift changes require that
members are given adequate notice prior to implementation (a minimum of forty-eight
[48] hours whenever possible).

In addition to the current shifting practices detailed above, which shall continue to be
applied providing the Third 3) Relief is not scheduled to work beyond 04:00 hours,
Management shall have sole discretion to alter the weekend (Friday to Saturday on
Third [3"] Relief; Saturday to Sunday on First[{1*] Relief) shifts, from May 1% to October
31*, of members assigned to Patrol Units to commence their First (1*) Relief shift up to
two (2) hours earlier, at 20:00 hours, and to commence their Third 3) Relief shift up to
two (2) hours later.

Member assignedto a regular eight (8) hour work schedule per day will have basic shifts
that start between 07:30 hours and 08:30 hours on Second (2™ Relief and 15:00 hours
and 16:00 hours if assigned to Third (3") Relief.
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Clerical hours of work will primarily be from 08:30 hours to 16:30 hours on Second (2™)
Relief and 16:00 hours to 24:00 hours on Third (3%) Relief. These hours are subject to
variation depending upon Police Service requirements.

Communications Centre and Information Cell personnel will work a modified four/ten
(4/10) shift schedule.

Monitor Transcribers hours of work are basically similar to clerical hours of work but
subject to change as required.
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APPENDIX B

The City and the Association agree that members assigned to the Divisions employing the
four/ten (4/10) work week shall be required to work two thousand and eighty (2,080)ours per
year.

A revised four/ten (4/10) work schedule will be adopted by Divisions #11 through #26 for 1987,
which will consist of thirteen (13) cycles of twenty-eight (28)days each. There will be sixteen
(16) working days per cycle which will result in four (4) overlap days each cycle, with two (2)
Platoons per Relief on the overlap days (two [2) Wednesdays and two [2] Fridays).

No shortfall of hours will be generated by this schedule and members will receive statutory
leave credits of eleven (11) days per year in accordance with Article XII-1(a) and (b).

1. Overlap Days

a) There are twenty-six (26) overlap shifts per year for each Company (A and B),
two (2)per cycle. There will be thirteen (13) Wednesdays and thirteen (13)
Fridays. These overlap shifts would be utilized for taking statutory leave, extra
duty leave, annual leave, specialized training, evaluation reports (for supervisors,
to a maximum of one [1] each quadrant) and special patrols.

b) Selection of an overlap day as a day of leave will be determined by:

the company which is on its last scheduled working day will have priority
choice of taking the overlap day off by using, in this order, annual leave,
statutory leave, and extra duty leave.

If additional personnel can be allowed off, the other company will be allowed the
choice of taking the overlap day off inthe same order.

c) The maximum number of members allowed to work on an overlap day will be
seventy percent (70%) of the combined strength of the two (2) Platoons. The
Divisional Commander will determine whether or not a greater percentage will be
allowed off, depending on the Division requirements, but in any event has the
authority to reduce staffing to the seventy percent (70%) level if members do not
voluntarily request the time off. Those members who have the priority, choice
will be the ones required to take the time off, to reach this maximum level of
manpower.

d) The Divisional Commander may require a greater percentage than seventy
percent (70%) to work on a particular shift on an overlap day due to
contingencies of service in the Division, but will provide members with at least
forty (40) hours notice of his requirement.

e) Specialized training for such Units as E.R.U., Bomb Squad, Crowd Control and
Underwater Recovery will utilize some of these days for their training programs.

f) Members attending court on the overlap day may not utilize statutory leave, extra
duty leave or annual leave on that day.
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g) A Shift Schedule Committee will be established comprised of four (4) members,
two (2) each from the Winnipeg Police Association and two (2) appointed by the
Police Service Executive to review and monitor the revised schedule at regular
intervals and make recommendations for revisions to improve efficiency and
address any problem areas.

h) Divisional Commanders will ensure members are not permitted to build up
excessive amounts of extra duty leave and statutory leave credits. Such
members will be expected to monitor their credits in this regard and regularly
apply for time off on the overlap days.

Al training days in excess of TWO (2) days in duration will be eight (8) hour training days,
and members so assigned will attend the class of instruction for the three (3) or more
days involved as eight (8) hour days and merely be removed from their current shift to
complete this training course. They will then immediately swing back to their regular
work schedule. Training days of one (1) or two (2) days in duration will be ten (10) hour
training days.

The Association agrees with the City that in order to provide that each Platoon works an
equal amount of each shift in 1982 and thereafter, the shift sequence will change every
four (4) cycles.

The new Rank Integration System will recognize the following classifications and salary
increments:

Effective Pay Period #1, 1985

Staff Sergeant- Based on thirty percent (30%) above 1 Class Constable salary
Sergeant | Based on twenty percent (20%) above 1 Class Constable salary
Sergeant Il Based on thirteen percent (13%) above 1% Class Constable salary

Effective December 30, 1990

Staff Sergeant Firstfull year in rank based on twenty-six percent (26%) above 1°
Class Constable salary, thereafter based on thirty-one percent
(31%) above 1 Class Constable salary.

Sergeant | Firstfull year in rank based on seventeen percent (17%) above 1%
Class Constable salary, thereafter based on twenty-one percent
(21%) above 1% Class Constable salary.

Sergeant Il First full year in rank based on nine percent (9%) above 1*' Class
Constable salary, thereafter based on fourteen percent (14%)
above First (1'") Class Constable salary.

Acting time served in a higher rank(s) shall not be considered for the purpose of
calculating progressionby annual increments.
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It is agreed that any member of the Winnipeg Police Association will not be transferred
as a result of rank integration from Plain Clothes to Uniform or vice versa without the
member's concurrence, unless the member is either promoted, or demoted for just
cause.

It has been mutually agreed between the City of Winnipeg and the Winnipeg Police
Association that upon implementation of the four/ten (4/10) work week, Sergeant Il ranks
will not be replaced on an acting basis, except at the discretion of the Chief of Police.

Effective December 26, 1982 the four/ten (4/10) work schedule will be removed from all
Crime Divisions, including Juvenile, Vice and District Crime personnel and replaced with
an eight (8) hour per day schedule. Discussions will continue to arrive at a work
schedule acceptable to both the Association and the Police Service but in the event this
is not resolved by November 1, 1982, then the former eight (8) hour per day schedule on
a three (3) week cycle will initially begin December 26, 1982, and continue until a revised
schedule is agreed to. Every effort will be made by the Police Service to allow members
of these Divisions who wish to transfer to Uniform Divisions to retain the four/ten (4/10)
schedule. Such transfers will take place as practicable but this transfer consideration
must ensure the continued efficient operation of all such Divisions affected.

Communication Centre

a) A modified four/ten (4/10) shift schedule will be adopted for the Communication
Centre for 1987. It will be the same as the current schedule except for the
designation of the one hundred and twenty (120) hours generated shortfall.
Shortfall days will be worked one (1) day a month in either five (5) hour or ten
(10) hour allotments to be scheduled in accordance with staffing shortages.
Booking order of these days will be by seniority by Platoon. Shortfall days can
be changed if it is mutually agreeable between the member and the Divisional
Commander.

The onus will be on the employee to ensure they work the required ten (10)
hours during each month. Should they fail to do so, for any reason, without
making previous arrangements with the Staffing Coordinator, they will be
deducted ten (10) hours of EDL.

A minimum of forty (40) hours per year, during the months of January, February,
March, October and November may be used as Training Days. Needs will be
determined by the Training Coordinator. Those shortfall days occurring during
the above mentioned months that are not utilized for training will be utilized to fill
staffing vacancies.

b) Statutory Leave

It is agreed that all statutory leaves (eleven {11] in number) be part of two
thousand and eighty (2,080) hours per year, and will be excluded from the total
number of hours members are required to work (one hundred and ten [110]
hours).

i) In addition, an average number of statutories worked amount to five point
four (5.4), and at time and one-half (1.56x) amount to (5.4 x 5 hours) equal
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twenty-seven (27)hours. This twenty-seven (27) hours will be excluded
from the work year.

Members who are on annual leave or sick leave will utilize ten (10) hours and the
day will not be rescheduled.

The maximum length of scheduled days working (including shortfall days) will not
exceed six (6) consecutive days.

Booking of Annual Leave

The SPCO will book with the Acting SPCO on that Platoon. The SPCO will book
first, followed by the Actor and at no time will both the SPCO and the Actor be
away at the same time. The remainder of the PCQO's on the Platoon will book in
order of service, with the stipulation that only one (1) PCO is away at a time.
Further, the members in the Communications Centre will only be allowed a
second booking in prime time, after all the other leave is booked, if their second
booking does not take that Platoon below the minimum staffing level.



LETTER OF UNDERSTANDING NO. 1
BETWEEN THE CITY OF WINNIPEG AND
THE WINNIPEG POLICE ASSOCIATION

RE: CLOTHING INDEX

The City of Winnipeg and the Winnipeg Police Association agree to the following:

The above referenced articles contain a provision for an adjustment based on the Consumer
Price Index- Men’s Wear Winnipeg. Statistics Canada no longer providesthat statistic.

The City of Winnipeg and the Winnipeg Police Association agree for the purposes of the above
referenced articles, the adjustment will be based on the Manitoba Men’s Clothing Index.

AGREED THIS DATE:

-

( -}L.Utu,\,; ( (rgln

For the Negotiating Committee of
the City of Winnipeg

Y 772

Forthe NegotiatingCommittee of
the Winnipeg Police Association




LETTER OF UNDERSTANDINGNO. 2
BETWEEN THE CITY OF WINNIPEG AND
THE WINNIPEG POLICE ASSOCIATION

RE: NINE (9) HOUR DAY - CRIME DIVISIONS

The proposed, revised shift schedule, commonly referred to as the “Green and Tan” schedule in
Divisions #21 to #24 and the District Crime Units will be implemented on a trial basis for the
duration of the new Collective Agreement (1997 to 2000), provided it remains satisfactory to the
Police Service Executive. The Police Service will continue with the current practice of
exercising flexibility in assigning shifts, both in respect of days off and hours to be worked,
which are recognized as a necessary part of the work requirements in these areas as
determined from time to time by the Divisional Commander.

The City will continue to monitor the above nine (9) hour shift and have consultations with the
Association concerning such shifts, reservingthe right to revert back to an eight (8)hour per day
schedule as outlined in Subsection (8) of Appendix “B”. Should the need arise, the Police

Service will give thirty (30) days of notice prior to implementing the eight (8) hour per day
schedule.

AGREED THIS DATE:

- ) 7\ '
¢ Nt W LN
Forthe Negotiating Committee of
the City of Winnipeg

i

“Fof the Negotiating Committee of
the Winnipeg Police Association




LETTER OF UNDERSTANDING NO. 3
BETWEEN THE CITY OF WINNIPEG AND
THE WINNIPEG POLICE ASSOCIATION

RE: WORKERS’' COMPENSATION

The Workers’” Compensation Board (the ‘WCB") will be responsible for determining the
eligibility of members of the Winnipeg Police Service for benefits arising from work
related injuries.

Pending the initial determination by the WCB, the member will receive his “Net Take
Home Pay” of his rank at the time of the occurrence of the injury in accordance with
Article IH1-8.

If the WCB determines that an injury is work related, the member will be compensated in
accordance with the terms of the Collective Agreement and will be eligible for placement
in a Workers’ Compensation/Rehab (“WC/Rehab”) position at the same net take home
pay, and the following will apply:

a)

b)

d)

whether such position is suitable will be determined by the EOSH physician;

where such position is found to be suitable and the member refuses the
WC/Rehab position offered him, he will only be entitled to the difference between
his “Net Take Home Pay” in his rank at the time of the injury and the “Net Take
Home Pay” of the WC/Rehab position;

in the event there is no difference between his salary, in the rank he occupied at
the time of his injury, and the salary of the WC/Rehab position, the member shall
cease to receive any benefitsfrom the City;

a member who has been placed on the WCR program will have his hours of work
changed to a forty (40) hour work week and where possible he or she will be
assigned to Second (2™) Relief. The actual hours of work may be adjusted
depending on the nature of the position. Due to the rehabilitative nature of the
positions, the EOSH doctor may instruct that the member only work four (4) or six
(6) hours a day but the member will receive benefits and pay based on the eight
(8) hour dayfforty (40) hour week (e.g. statutory holiday leave credits based on
the eight [8] hour day). Annual leave, sick leave and Statutory holiday leave will
be deducted based on the eight (8) hour day.

i) If the EOSH doctor determines a member should only work a portion of
the eight (8) hour shift, Workers’ Compensation is then responsible for the
remaining hours (e.g. member scheduled to work four [4] hours of an
eight [8] hour shift, Workers' Compensation is responsible for the
remaining four [4] hours. Member scheduled to work six [6] hours of an
eight [8] hour shift, Workers’ Compensation is responsible for two [2]
hours, etc.).

ii) If & member takes annual leave while on the WCR program, he will be
deducted for the entire shift (eight [8] hours) and not the hours he was
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scheduled to work. (i.e. a member on the WCR program is scheduled to
work four [4] hours of an eight [8] hour day, Monday to Friday, and takes
three [3] weeks holidays. He would use one hundred and twenty {120]
hours of annual leave instead of sixty [60] hours scheduled hours of
work).

iif) If a member on the WCR program books off sick prior to the scheduled
shift, he will be deducted sick leave for the entire shift (eight [8] hours)
and not the hours he was scheduled to work.

iv) A member who completes a portion of their scheduled shift and then
books off sick will be deducted according to the sick leave guidelines for
all employees of the Winnipeg Police Service.

NOTE: A member who uses this privilege on an inordinate number of
occasions will be required to submit medical information to
demonstrate he or she isfit to remain on the WCR program.

V) If a member is scheduled to work four (@hours of an eight (8hour day
and books off due to the original injury, it is compensation related and no
sick leave deductions will be made (note: injured on duty reporting
procedures will be followed.)

If the WCB rules than an injury is not work related, any benefits paid to the member will
cease and the City shall be entitled to recover any monies paid to that member while
absent from work due to such injury. A member would be entitled to exercise his right to
appeal and pending resolution of that appeal.

a) The City will use its best efforts to find a position for the member. If such a
position is found, the member will receive the salary of the position.

b) If no position is available, the member can use available sick leave and holiday
credits.

c) A member will be eligible for such a position only if he has a legitimate illness or
injury; and

d) whether such position is suitable will be determined by the EOSH physician.

If the member's appeal to the WCB is unsuccessful and the member has not been
placed in a Rehab position, the City will use its best efforts to find an appropriate Rehab
position within the capabilities of that member.

Where a member is eligible for a Rehab position in accordance with this Letter of
Understanding, that member will only be entitled to the salary and benefits of the Rehab
position.

When the WCB determines that a member has recovered from a work related injury, the
member will be taken off compensation. If the EOSH physician determines a member is
notfit to perform regular Police duties, the following will apply:
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a) if the reason for a member not being fit to perform regular Police duties is
because of the work related injury, @ member will be offered a suitable
WC/Rehab position and is entitled to receive his net take home pay of his regular
position. Should the member refuse the WC/Rehab position, he will not be
entitled to any salary or benefits.

b) If the reason for the member not being fit to return to duty is not because of a
work related injury, then the City will make reasonable efforts to find a Rehab
position and the member will be entitled to the salary of such position. If the
member refuses the Rehab position, then he will be entitled to use available sick
leave or holiday credits.

8. Where applicable, the City will use all reasonable efforts to place the member in a
WC/Rehab position within the Police Service.

9. When the City of Winnipeg and/or the Winnipeg Police Service send in claims/letters/
submissions to the WCB, copies will be forwarded immediately by the City and/or the
Police Service to the Winnipeg Police Association.

10. It is understoodthat members will be requiredto attend all appointments promptly, follow
WCB directions and file any claims/IOD’s for benefits with the WCB promptly. The City

must process any WCB claim promptly.

11.  This Letter of Understanding will apply to all members of the Winnipeg Police
Association.

AGREED THIS DATE:

- R 7
J\JJLLL\N & G

Forthe Negotiating Committee of
the City of Winnipeg

“For the Negotiating Committee of
the Winnipeg Police Association




LETTER OF UNDERSTANDING NO. 4
BETWEEN THE CITY OF WINNIPEG AND
THE WINNIPEG POLICE ASSOCIATION

RE: CONVERSION OF SHIFT PREMIUM TO EXTRA DUTY LEAVE, STAFF AND POLICE
COMPONENTS

The City of Winnipeg and the Winnipeg Police Association agree that for the duration of the
current Collective Agreement (December 24, 1997 to December 23, 2000) the following
members of the Police Service will be permittedto convert shift premium payments to extra duty

leave.
1. All members of the Police Service who are:
a) covered by the Staff Component of the Collective Agreement; and

b) who are permanently assigned to a position which follows a shift schedule for
which a night shift premium is paid,

will be permittedto bank the value of the premium, as set out in Article XV-4 as opposed
to receiving payment.

2. All members of the Police Service who are:
a) covered by the Police Component of the Collective Agreement; and
b) who are permanently assigned to a position working inside; and
c) who follow a shift schedule for which a night shift premium is paid,

will be permitted to bank the value of the payment as set out in Article XI-5, as opposed
to receiving payment.

For purposes of administration of Clause 2(b) the following may be considered as
positions working inside:

- all Staff Sergeant positions;
- all Station Duty positions;

- all Sergeant | positions in Community Relations, Personnel Division, Training
Division, Communications Unit, Audit, Research and Planning Unit;

all Sergeant Il positions in Services, Communications, Training Division,
Research and Planning, PARCS Security;

- all Constable positions in Alarm Coordination Unit, Services, PARCS Security,
Training Division, Research and Planning Unit.
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Employees opting to bank the value of the shift premium must notify the Superintendent
of Administration in writing.

Accumulated time off will be taken at a time mutually agreeable to the employee and the
Police Service, but not inconvenient to the Police Service.

AGREED THIS DATE:

Jodllian S ad b
For the Negotiating Committee of
the City of Winnipeg

Forthe Negotiating Committee of
the Winnipeg Police Association



LETTER OF UNDERSTANDINGNO. 5
BETWEEN THE CITY OF WINNIPEG AND
THE WINNIPEG POLICE ASSOCIATION

RE: REVISIONS TO PROMOTION PLAN

The City of Winnipeg and the Winnipeg Police Association jointly agree that the
recommendation(s) of the Sub Committee on the Promotion Plan (Police and Staff) shall be
referredto the Executive of the Police Service and the Association for review, discussion and, if
necessary, recommendation for change. The final recommendation(s) shall then be
implemented and incorporated into the Promotion Plan Booklet(s) subject to mutual agreement
between the parties. Inthe event that mutual agreement on revision(s) to the Promotion Plan
cannot be achieved, the terms of the existing Promotion Plan (Police and Staff) shall remain in
effect for the duration of this Collective Agreement.

AGREED THIS DATE:

. 9

Ll oLl
For the Negotiating’Committee of
the City of Winnipeg

"For the Negotiating Committee of
the Winnipeg Police Association

0
\



LETTER OF UNDERSTANDING NO. 6
BETWEEN THE CITY OF WINNIPEG AND
THE WINNIPEG POLICE ASSOCIATION

RE: JOB SHARING - STAFF COMPONENT

The City of Winnipeg and the Winnipeg Police Association jointly affirm that programs that
encourage employees to retain their employment with the City of Winnipeg, particularly during
the periods of time associated with child bearing/child rearing years, are of mutual benefit. One
method of ensuring that this occurs is through the introduction of a formal job sharing
arrangement.

Job sharing provides a systematic method of restructuring full-time work in order to
accommodate the particular needs of employees and provides the organization with an
opportunity to retain skilled employees who might otherwise be forced to resign from their jobs.

1.

This Job Sharing Program shall remain in effect for the duration of the current 1993 to
1995 Collective Agreement and shall continue in effect beyond December 23, 1895 until
it is either renewed or amended through collective bargaining or until terminated by
either party. Should either the City or the Winnipeg Police Association wish to terminate
this Program, written notice to that effect shall be provided to the other party and such
termination shall be effective no earlier than thirty (30) working days following receipt of
said written notice.

The Police Service shall develop and publish, by April 30" of each year, a list of
positions that will be available for the Job Sharing Program.

Only Staff Component employees with a total of two (2) years of continuous full-time
employment in their present position will be eligible to apply for the Job Sharing
Program.

All participants in the Job Sharing Program shall not be eligible for acting positions
during the term of this Job Sharing Program.

Part-time employees in the Communications Centre will be eligible to apply for the Job
Sharing Program. Employee participationin the Job Sharing Program will be subject to
review and approval by the Chief of Police.

Only employees whose current performance is determined to be satisfactory, in the
opinion of the Chief of Police, will be considered for participation in the Job Sharing
Program.

No more than two (2) individuals shall share a designated job sharing position.

It will be the responsibility of the employee to obtain a qualified job sharer and to jointly
request ajob share arrangement. Such request shall be submitted in writing to the Chief
of Police. Both applicants must be employed in positions of the same classification at
the time the request is submitted and the job to be shared must be currently occupied by
one (1) of the incumbents requesting the job share.
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Full-time positions which become vacant due to a job sharing agreement shall be filled,
on a temporary basis, through the normal promotion/recruitment process.

A participant in the Job Sharing Program must provide at least one (1) month of notice of
intention to either to withdraw from a previously approved job sharing arrangement or to
terminate employment with the Police Service. The remaining employee to the job
sharing arrangement must obtain a qualified job sharer and jointly request a job share
arrangement in writing to the Chief of Police. If alternative job share arrangements
cannot be made within seven (7)calendar days of the position becoming partially
vacant, the remaining job sharer must return to full-time employment within that position
immediately. The foregoing procedure shall also apply to extended period of leave such
as maternity leave, and leave for lengthy illness or injury.

An employee who is participating in a job sharing arrangement shall be eligible to apply
for promotion or lateraltransfer. If successful, the employee will be requiredto terminate
the job share arrangement and assume the duties and responsibilities of the new
position on the date specified by the Police Service. The remaining employee to the job
sharing arrangement must obtain a qualified job sharer and jointly request a job share
arrangement in writing to the Chief of Police. If alternative job share arrangements
cannot be made within seven (7)calendar days of the position becoming partially
vacant, the remaining job sharer must return to full-time employment within that position
immediately.

If an employee wants to withdraw from the Job Sharing Program he or she must advise
the Chief of Police in writing of the intentionto do so and will be deployed in the following
manner:

a) If there are no suitable vacancies at the time that the notice to withdraw is given
to the Chief of Police, the employee shall be given the first available vacancy for
which he/she gualifies.

b) If any applicable vacancies have already been posted prior to presenting the
notice to withdraw to the Chief of Police, and if the competition has not already
closed, the withdrawing employee shall be given the normal opportunity to
compete for that vacancy as provided for in the promotion procedures.

c) For purposes of applying Subsection 12(a), job sharing employees who were
formerly full-time employees shall be eligible for full-time vacancies and job
sharing employees who were formerly part-time employees shall be eligible for
part-time vacancies.

An employee who has obtained permanent status prior to entering into the Job Sharing
Program shall retain their permanent status during the duration of any approved job
sharing arrangement. Seniority for promotion purposes shall be accumulated based on
actual time worked in a job sharing arrangement.

The Job Sharing Program shall be on the basis of participants working full days/shifts
only. No splitting of days/shifts between patrticipants will be allowed. Participants are
requiredto work a minimum of two (2) days/shifts per week.
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Benefits provided under the terms and conditions of the Collective Agreement will be
calculated in accordance with actual hours worked within the appropriate period of
benefit accrual. These benefits include:

Statutory Holidays - Article XVI-1(a)
Annual Leave Avrticle XVI-2
Sick Leave Avrticle XVI-8

Overtime shall be considered as time worked in excess of the normal working day/shift
and compensating time off in lieu of overtime pay will not be provided.

An employee in a job sharing position who works on a statutory holiday as defined in
Article XVI-1 shall receive, in addition to their rate of pay, pay at time and one-half (1.5x)
for all hours so worked. Compensatory time df in lieu of a premium payment for working
on a statutory holiday will not be allowed.

An employee entering into a job sharing arrangement shall have their accumulated
annual leave credits frozen at the date they enter into a job sharing arrangement, and no
further annual leave credits will accumulate during the period of job share. During the
term of a job share participantswill be paid, on a biweekly basis, the equivalent value of
annual leave earned. Upon returning to full-time employment, individuals will resume
accumulating annual leave credits and, combined with credits earned but not taken off
prior to their job share period, will be allowed to book time off in accordance with Article
XVI-3.

For employees patrticipating in the Job Sharing Program, Dental Plan and Vision Care
benefits (Article ll-1 and Iti-1{a]) shall be provided in accordance with the following:

Dental Plan

Basic Dental Services - One hundred percent (100%)
Major Dental Services - One hundred percent (100%)
Orthodontic Dental Services - One hundred percent (100%)

Plan year maximum benefit for Basic and/or Major Dental Services:
- Six hundred dollars ($600.00) per insured person per Planyear.
For Orthodontic Services (exclusive of Basic and/or Major Dental Services):

- Six hundred dollars ($600.00) per insured person - lifetime maximum.

Vision Care

One hundred percent (100%) of Vision Care services to a maximum of eighty-seven
dollars and fifty cents ($87.50) every twenty-four (24) consecutive months per insured
person.

Maternity leave benefits shall be provided in accordance with Article XVI-9(1) and XVI-
9(2), subject to the following conditions:
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The qualifying period of employment for maternity leave benefits, specified in
Article XVI-9(1)(a) and (2)(a); shall be continuous full-time employment or the
equivalent in cumulative part-time service.

- The term “weeks”, as utilized in Article XVI-9(1)(a), (b), (c), (e) and in Article XVI-
9(2)(a)(ii), (cXifii), (d)(ifii) and (f), refers to calendar weeks.

The return to work agreement specified in Article XVI-9(2)(b) will require that an
individual, participating in the Job Sharing Program following Plan “B”* maternity
leave, return to work for a period of time equivalent to six (6) months of
cumulative full-time service.

21. Increments, for individuals participating in the Job Share Program, shall be granted on
the basis of the employee accumulating the equivalent of one (1) year satisfactory full-
time service.

22, Unemployment Insurance and Canada Pension Plan contributions and benefits will be in
accordance with Federal Government schedules and guidelines.

AGREED THIS DATE:

For the Negotiating Committee of
the City of Winnipeg

For the Negotiating Committee of
the Winnipeg Police Association




LETTER OF UNDERSTANDING NO. 7
BETWEEN THE CITY OF WINNIPEG AND
THE WINNIPEG POLICE ASSOCIATION

RE: INITIAL IMPLEMENTATIONOF ONE (1) OFFICER CRUISER CARS

Letter  Understanding No. 7 has been deleted.



LETTER OF UNDERSTANDINGNO. 8
BETWEEN THE CITY OF WINNIPEG AND
THE WINNIPEG POLICE ASSOCIATION

RE: JOB SHARING - POLICE COMPONENT

The City of Winnipeg and the Winnipeg Police Association jointly affirm that programs that
encourage employees to retain their employment with the City of Winnipeg, particularly during
the periods of time associated with child bearing/child rearing years, are of mutual benefit. One
method of ensuring that this occurs is through the introduction of a formal job sharing
arrangement.

Job sharing provides a systematic method of restructuring full-time work in order to
accommodate the particular needs of employees and provides the organization with an
opportunity to retain skilled employees who might otherwise be forced to resign from their jobs.

1.

A Job Sharing Program will be introduced on a Two (2) year trial basis, with the Police
Component only, effective December 26, 1993. During this specified trial period the
efficiency and effectiveness of this Program will be independently monitored and
assessed by both the Executive of the Police Service and the Winnipeg Police
Association. This Job Sharing Program shall terminate on December 23, 1995, or upon
either the Police Service or the Association providing written notice to the other patty of
its intention to terminate the Program. Such termination shall be effective thirty (30)
working days following the receipt of said written notification. This Program may be
continued beyond December 23, 1995 with the mutual agreement of both parties
providedthat such agreement is arrived at prior to November 1, 1995.

The Police Service shall develop and publish, by October 1, 1993, a list of positions that
will be available for the Job Sharing Program.

Only Police Component members, who have achieved a minimum of four (4) years
Police experience, deemed acceptable by the Chief, will be eligible to apply for the Job
Sharing Program.

Participants in the Job Sharing Program shall not be eligible for acting positions during
the term of this Job Sharing Program.

Only members whose current performance is determined to be satisfactory, in the
opinion of the Chief of Police, will be considered for participation in the Job Sharing
Program.

Not more than two (2) individuals shall share a designated job sharing position.

It will be the responsibility of the member to obtain a qualified job sharer and to jointly
requestajob share arrangement. Such request shall be submitted in writing to the Chief
of Police. Both the applicants must be employed in positions of the same rank at the
time the request is submitted and the job to be shared must be currently occupied by
one (1) of the incumbents requesting the job share. For the purpose of this Letter,
Constable shall be considered as a single rank level.
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Positions which become vacant due to a job sharing agreement shall be filled, on a
temporary basis, through the normal promotion/recruitment/acting process.

A participantin the Job Sharing Program must provide at least one (1) month of notice of
intention to either withdraw from a previously approved job sharing arrangement or to
terminate employment with the Police Service. The remaining member to the job
sharing arrangement must obtain a qualified job sharer and jointly request a job share
arrangement in writing to the Chief of Police. If alternative job share arrangements
cannot be made within seven (7)calendar days of the position becoming partially
vacant, the remaining job sharer must return to fuli-time employment within that position
immediately. The foregoing procedure shall also apply to extended period of leave such
as maternity leave and leave for lengthy iliness or injury.

A member who is participating in a job sharing arrangementshall be eligible to apply for
promotion or transfer. If successful, the member will be required to terminate the job
share arrangement and assume the duties and responsibilities df the new positions on
the date specified by the Police Service. The remaining member to the job share
arrangement must obtain a qualified job sharer and jointly request a job share
arrangement in writing to the Chief of Police. if alternative job share arrangements
cannot be made within seven (7) calendar days of the position becoming partially
vacant, the remainingjob sharer must return to full-time employment within that position
immediately.

If a member wants to withdraw from the Job Sharing Program he or she must advise the
Chief of Police in writing of the intentionto do so and will be deployed in the following
manner:

a) if there are no applicable vacancies at the time that the notice to withdraw is
given to the Chief of Police, the employee shall be given the first available
vacancy for which he/she qualifies;

b) if any applicable vacancies have already been posted prior to presenting the
notice to withdraw to the Chief of Police, and if the competition has not already
closed the withdrawing employee shall be given the normal opportunity to
compete for that vacancy as providedfor in the promotion procedures.

A member who has obtained permanent status prior to entering into the job sharing
program shall retain their permanent status during the duration of any approved job
sharing arrangement. Seniority for promotion purposes shall be accumulated based on
actual time worked in ajob sharing arrangement.

The Job Sharing Program shall be on the basis of participants working full days/shifts
only. No splitting o days/shifts between participants will be allowed. Participants are
requiredto work a minimum of two (2) days/shifts per week.

Benefits provided under the terms and conditions of the Collective Agreement will be
prorated in accordance with actual hours worked within the appropriate period of benefit
accrual. These benefits include:

Statutory Holidays - Article XilI-1(a)
Annual Leave - Avrticle XII-3
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Sick Leave Article XII-7 .
Clothing Issue - Article XlI-9(a), (¢) and (i)

Overtime shall be considered as time worked in excess of the normal working day/shift
and compensating time off in lieu of overtime pay will not be provided.

For the purpose of this Job Sharing Program, weekly leave shall be consideredto be the
day(s)/shift(s) when neither party to a designated job sharing position were scheduledto
work. Off duty time shall be considered to be the hours when neither party to a
designatedjob sharing position were scheduled to be on duty.

For the purpose of court attendance a member who is requiredto appear in court will be
compensated at premium rates if said appearance is outside the regular days/hours of
the designatedjob sharing position.

A member in ajob sharing position who works on a statutory holiday as defined in Article
Xli-1(a) shall receive, in addition to their normal rate of pay for working that day, pay at
time and one-half (1.5x) for all hours so worked.

Compensatory time off in lieu of a premium payment for working on a statutory holiday
will not be allowed.

A member entering into a job sharing arrangement shall have their accumulated annual
leave credits frozen at the date they enter into a job sharing arrangement, and no further
annual leave credits will accumulate during the period of job share. Duringthe term of a
job share, participants will be paid, on a biweekly basis, the equivalent value of annual
leave earned. Upon returning to full-time employment, individuals will resume
accumulating annual leave credits and, combined with credits earned but not taken df
prior to their job share period, will be allowed to book time off in accordance with Atrticle
XlI-4.

For members participating in the Job Sharing Program, Dental Plan and Vision Care
benefits (Article Ill-1 and 1{a]) shall be provided in accordance with the following:

Dental Plan

Basic Dental Services One hundred percent (100%)
Major Dental Services One hundred percent (100%)
Orthodontic Dental Services - One hundred percent (100%0)

Plan year maximum benefit for Basic and/or Major Dental Services:
- Six hundred dollars ($600.00) per insured person per Plan year.
For Orthodontic Services (exclusive of Basic and/or Major Dental Services):

Six hundred dollars ($600.00) per insured person per Plan year.
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Vision Care

One hundred percent (100%) of Vision Care services to a maximum of eighty-seventy
dollars and fifty cents ($87.50) every twenty-four (24) consecutive months per insured
person.

20. Maternity leave benefits shall be provided in accordance with Article XlI-8 (2) and XII-
8(3), subject to the following conditions:

The qualifying period of employment for maternity leave benefits, specified in
Article XH-8(2)(a) and XlI-8(3)(a), shall be continuous full-time employment or
the equivalent in cumulative part-time service.

The term ‘Weeks”", as utilized in Article XIi-8(2)(a) and (e) and in Article XHI-8(3),
(3)(b), (B)(F)(iii), (3)(i)(a), (b) and (e) refers to calendar weeks.

The return to work agreement specified in Article XlI-8(3)(e) will require that an
individual, participating in the Job Sharing Program following Plan “B” maternity
leave, return to work for a period of time equivalent to six (6) months of
cumulative full-time service.

21. Increments for individuals participating in the Job Share Program, shall be granted on
the basis of the employee accumulating the equivalent of one (1) year of satisfactory full-
time service.

22. Unemployment Insurance and Canada Pension Plan contributions and benefits will be in
accordance with Federal Government schedules and guidelines.

AGREED THIS DATE:

- N
(~( LLLL(&/\.:\ ,(Q/LLQLLU»

Forthe Negotiating Committee of
the City of Winnipeg

S
////

“For the Negotiating Committes of
the Winnipeg Police Association




LETTER OF UNDERSTANDING NO. 9
BETWEEN THE CITY OF WINNIPEG AND
THE WINNIPEG POLICE ASSOCIATION

RE: REVIEW OF THE COLLECTIVE AGREEMENT TEXT

The City of Winnipeg and the Winnipeg Police Association agree to establish a committee
responsible for formulating joint recommendations for revisions to the text of the current
Collective Agreement that, without adding to, subtracting from or changing the existing
provisions or intent of said document, will provide a clearer, more succinct description of the
terms and conditions of employment betweenthe parties.

The composition of the Committee will be as follows:

FROM THE CITY OF WINNIPEG:

e One (1) member of the Police Service Executive occupying the rank of Deputy Chief of
Police.

. One (1) member of the Corporate Services Department, Human Resource Services
Division, Labour Relations Branch.

e Legal counsel from the Corporate Services Department, Legal Services Division, as
required.

FROM THE WINNIPEG POLICE ASSOCIATION:

. The President of the Association.
e The Vice President of the Association.
e Legal Counselfor the Association, as required.

Joint recommendations, to amend the text of the existing Collective Agreement, shall be subject
to review and approval, by the Chief Administrative Officer on behalf of the City and by the
Executive Committee, as defined in Article -2, on behalf of the Association, before such
recommended changes are enacted.

Amendments to the Collective Agreement, which are adopted in accordance with this Letter of
Understanding, shall be binding upon the parties hereto from the date of implementation until
December23, 1995, and thereafter until replaced or terminated.
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AGREED THIS DATE:

Laollis St

For the Negotiating Committee of
the City of Winnipeg

R
For the Negotiating Committee of
the Winnipeg Police Association




LETTER OF UNDERSTANDINGNO. 10
BETWEEN THE CITY OF WINNIPEG AND
THE WINNIPEG POLICE ASSOCIATION

RE: GROUP LIFE INSURANCE

The City of Winnipeg and the Winnipeg Police Association agree that the City will, if required
and at no cost to the City, consent to a joint application to the Employee Benefits Board to
pursue improvementsto the members’ current Group Life Insurance Plan.

AGREED THIS DATE:

l.. R N\

gl (-&tﬂ (e
For the Negotiating Committee of
the City of Winnipeg

Fo‘F the Negotiating Committee of
the Winnipeg Police Association




LETTER OF UNDERSTANDING NO. 11
BETWEEN THE CITY OF WINNIPEG AND
THE WINNIPEG POLICE ASSOCIATION

RE: DISCUSSIONS REGARDING LEGAL FEES

Letter of UnderstandingNo. 11 has been deleted.



LETTER OF UNDERSTANDINGNO. 12
BETWEEN THE CITY OF WINNIPEG AND
THE WINNIPEG POLICE ASSOCIATION

Letter of Understanding No. 12 has been deleted.



LETTER OF UNDERSTANDING NO. 13
BETWEEN THE CITY OF WINNIPEG AND
THE WINNIPEG POLICE ASSOCIATION

Letter of Understanding No. 13 has been deleted.



LETTER OF UNDERSTANDING NO. 14
BETWEEN THE CITY OF WINNIPEG AND
THE WINNIPEG POLICE ASSOCIATION

RE: IMPLEMENTATION OF THE 1993 ORGANIZATIONAL REVIEW REPORT OF THE
WINNIPEG POLICE SERVICE AND THE AWARD OF THE BOARD OF

ARBITRATION OF NOVEMBER 19, 1997

The parties agree that the terms of this Letter have been satisfied and is therefore
deleted from this Agreement.

AGREED THIS DATE:

- R /A
J \ALLL\»- »‘CLLJL'(JL\
For the Negotiating Committee of
the City of Winnipeg

p A

Forthe Negotiating Committee of
the Winnipeg Police Association




LETTER OF UNDERSTANDING NO. 01-15
BETWEEN THE CITY OF WINNIPEG AND
THE WINNIPEG POLICE ASSOCIATION

RE: ESTABLISHMENT OF A COMMUNITY PATROL MODEL IN DIVISIONS 13, 14 AND
15

The City of Winnipeg and the Winnipeg Police Association agree to establish an A/B
Platoon for Community Patrol Constables not assigned to Two (2) Officer Patrol Units,
Patrol Sergeants assigned as Planned Response Supervisors and Constables assigned
to Service Centres and Station Duty Offices. Hours of work would be amended to
provide for ten (10) hour shifts, seven (7) days per week between 07:00 hours and 21:00
hours.

The parties agree that this Letter of Understanding remain in full force and effect beyond
the duration of the two (2) year Agreement. Unless the parties agree to extend or renew
the Letters or the changes are otherwise negotiated between the parties, the Letters of
Understandingshall automatically expire on December 23, 2003.

Overview:

Uniform Operations in Divisions 13, 14 and 15 will operate under a Community Patrol
Model as described inthe 2000 Operational Review Report.

Each Division will establishtwo (2) areas of assignments within Uniform Operations:
a) Priority Response:

This will be the response for calls deemed to be of a high priority, such as serious
crimes, suspect still at scene, probability of incident escalating and any other
circumstance the Senior Police Communications Officer (SPCO) or Duty Officer
indicate requires a priority response.

Calls of this nature would be dispatched to a Two (2) Member Community Patrol
car; the only exceptions to the foregoing would be as provided in Article Xtl (5) of
this Agreement. All attempts will be made to assign these calls to the Community
Patrol Car assignedthat geographic area.

Members assigned to this component will work on the A/B, four/ten (4/10), three
(3) shift schedule, as described in Appendixes A and B of the Collective
Agreement.

b) Planned Response:

This will be the response required for all calls deemed to be of a lower priority,
such as crimes where the suspect is no longer on scene or there is no known
suspect, public disorder calls, nuisance matter, traffic complaints and any other
circumstancesthe SPCO or Duty Officer deem appropriate.
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Between 07:00 hours and 21:00 hours, calls will be handled by referred
complainants to a Service Centre, taking a report by telephone, or dispatching a
One (1) Member Unit, as provided for in Article Xlil (5) and (6) of this Agreement.
Members assigned to this component will work on the A/B, fourften (4/10)
schedule as described in Appendix B, on a one (1) shift operation for ten (10)
hours which will fall between 07:00 hoursto 21:00 hours Second (2") Relief.

Authorized Deployment:

DIVISION 13 = COMMUNITY PATROL MODEL

POSITION Al A2 A3 A-SIDE B1 B2 B3 B-SIDE
PLANNED PLANNED
RESPONSE RESPONSE
Sergeant 1 1 1 1 1 1
Patrol/Sergeant 2 2 2 1 2 2 2 1
Constables — 18 18 18 18 18 18
Priority Response
Constables - 3 3
Service Centre
Constables — Beat 6 6
Patrol
Constables - 2 2
Report Car
TOTALS 21 21 21 12 21 21 21 12

Priority Response

Six (6) Patrol Car assignments per shift, seven (7) days a week, with a staffing ratio of
18:1.

Planned Response

Patrol Sergeant:

One (1) A Side and one (1) B Side, Planned Response Supervisor.
Constables:

Six (6) A Side and two (2) B Side Beat assignments. Each Beat will be aligned with a
Patrol Car.

Two (2) A Side and two (2) B Side Report Car assignmentsfor the Division.

One (D) A Side and one (1) B Side Service Centre assignments for each existing Service
Centre, including the divisional station.
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DIVISION14 — COMMUNITY PATROL MODEL
POSITION Al A2 A3 A SIDE B1 B2 B3 B SIDE
PLANNED PLANNED
RESPONSE RESPONSE
Sergeant 1 1 1 1 1 1
Patrol/Sergeant 1 1 1 1 1 1 1 1
Constables — 12 12 12 12 12 12 .
Priority Patrol.
Constables - 2
Service Centre
Constables - 4
Beat Patrol
Constables — 2
Report Car
TOTALS 14 14 14 9 14 14 14 9
Prioritv Response

Four (4) Patrol Car assignments per shift, seven (7) days a week, with a staffing ration of
18:1.

Planned Response
Patrol Sergeant:
One (1) A Side and one (1) B Side, Planned Response Supervisor.

Constables:

Four (4) A Side and four (4) B Side Beat assignments. Each Beat will be aligned with a
Patrol Car Area.

Two (2) A Side and two (2) B Side Report Car assignments for the Division.

One (1) A Side and one (1) B Side Service Centre assignmentfor the Service Centre and
Station Duty.
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DIVISION 15 = COMMUNITY PATROL MODEL

POSITION Al A2 | A3 A SIDE B1 B2 B3 B SIDE
PLANNED PLANNED
RESPONSE RESPONSE
Sergeant 1 1 1 1 1 1
Patrol Sergeant 1 1 1 1 1 1 1 1
Constables - 9 9 9 9 9 9
Priority Patrol.
Constables - 2 2
Service Centre
Constables - 3 3
Beat Patro!l
Constables - 2 2
Report Car
TOTALS 11 11 11 8 11 11 11 8

Priority Response

Three (3)Patrol Car assignments per shift, seven (7) days a week, with a staffing ration of
18:1.

Planned Response

Patrol Sergeant:
One (1) A Side and one (1) B Side, Planned Response Supervisor.

Constables:

Three (3)A Side and three (3)B Side Beat assignments. Each Beat will be aligned with a
Patrol Car Area.

Two (2) A Side and two (2) B Side Report Car assignmentsfor the Division.

One (D) A Side and one (1) B Side Service Centre assignment for the Service Centre and
Station Duty.

ROLES AND RESPONSIBILITIES
Shift Supervisor (Sergeant):

Each of the six (6) Platoon Sergeants will continue to function as before, each with a
Patrol Sergeant overseeing Priority Response members, however the Second (2™) and
Third (3" Relief Sergeants will also have the Planed Response Patrol Sergeant reporting
to them on Second (2™) Relief. The Sergeant will have overall responsibility for the
effective and efficient deployment of Priority and Planned Response members under
their command between the hours of 07:00 hours and 21:00 hours.
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Street Supervisor (Patrol Sergeant):

Each of the six (6) Platoons will continue to have a Patrol Sergeant filling the role of

Street Supervisor and reporting to the Shift Supervisor.
Planned Response Supervisor (Patrol Sergeant):

Both A Company and B Company will have a Patrol Sergeant responsible for all
members assigned to the Planned Response, for a ten (10) hour period between 07:00

hours and 21:00 hours. This position will report to the Shift Supervisor on duty.

Priority Response (Constables):

These members will be assignedto a Two (2) Officer Patrol Car area.

Planned Response (Constables):

Members assigned to this function will fulfill various assigned positions as follows:

Beat Patrol:

The function of these members will resemble a combined mandate of the Current
Ownership Constables and Neighbourhood Foot Patrol Constables with an emphasis on
answering lower priority calls for service and conducting directed foot patrol within their
assigned Beat area. Two (2) members will be assigned per cruiser car area, with one (1)
member assigned to A Side and one (1) to B Side. These members will also be
responsibleto liaise with the community and help focus service efforts as necessary.

Report Car:

Members assigned will be dispatched as One (1) Officer Units to responseto low priority
calls for servicethat cannot be handled in an alternate manner.

Service Centre:

Members assignedwill handle complaints and inquiries either in personor on the phone.
Should a Two (2) Member Unit be required, the member will complete as much of the
initial investigation as possible while awaiting a Two (2)Member Unit.

BOOKING OF LEAVE AND ACTING
Members of Priority Response will book leave as a Unit by Platoon.

Members within Planned Response will book leave as a Unit by Company. When staffing
vacancies occur with Planned Response, positions will only be filled as determined by
the Division Commander.

When it becomes necessaryto fill the Planned Response Supervisor’'s position, the most
senior eligible member from Planned Responsewill act.
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EVALUATION PROCESS

An evaluation will be conducted by the Organizational Development Division, which will
evaluate objectives identified by both the Service and WPA as important to the Project’s
success.

Methodology

Analyzing figures, trends, processes and ratios related to specific areas of
analysis.

Reviewing written documentation relatingto the implementation of this Project.
InterviewingWPS members involved inthe Project.

InterviewingWPS members affected by the Project.

Interviewing persons representing external stakeholders.

The evaluation will include, but not be limitedto, statistical comparisons, surveys,
interviews and document examination.

This evaluation will begin no later than sixty (60) days prior to the termination of
this Agreement.

Performance Objectives

To increase the ratio of calls handled by One (1) Member Units as compared to Two (2)
Member Units.

To enhance a Patrol Member's understanding of their assigned neighbourhood.
To increasethe amount of time spent on directed patrol within neighbourhoods.
To provide consistent and continual support to the community seven (7) days a
week.

Clearly defined dispatch guidelines allowing for incidents to be handled in the
most efficient manner possible.

Increased accountability through well defined mandates and established
performance measurements.

More effective deployment of staffing resources through aligned work schedules
and a clearly defined mandate.

To afford membersthe opportunity to employ a wider range of tactics to enhance
safety intheir assigned neighbourhood.

To create an environment that encourages all members, regardless of their
assignmentto consider themselves as “Community Patrol.”

Performance Indicators

Increasethe ration of low priority calls handled by alternate means other than Two
(2) Member Units.

Reduction inthe number of repeat calls for service.

Increasethe time available for members of Priority Responseto problem solve in
their assigned patrol area.

increase inthe job satisfaction of members.

improvementinthe service providedto the public.

Improvedrelationship between members of Priority and Planned Response.
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- Improved lines of communicationin the organization.
- Enhancedtraining and development of front line members.
- Other criteria as agreed to by the parties.

AGREED THIS DATE:

Sl pf*—m&bu

For the Negotiating Committee of
the City of Winnipeg

For the NegotiatingCommittee of
the Winnipeg Police Association




LETTER OF UNDERSTANDING NO. 01-16
BETWEEN THE CITY OF WINNIPEG AND
THE WINNIPEG POLICE ASSOCIATION

RE:  DIVISIONAL INVESTIGATIONS

The City of Winnipeg and the Winnipeg Police Association agree to modify the hours of
work for Divisional Plainclothes Investigators assigned to operations in Divisions 11
through 16, to provide seven (7) day a week coverage in all six (6) Divisions.

The parties agree that this Letter of Understanding remain in full force and effect beyond
the duration of the two (2) year Agreement. Unless the parties agree to extend or renew
the Letters or the changes are otherwise negotiated between the parties, the Letters of
Understanding shall automatically expire on December 23, 2003,

Overview:
RE: TEN (10) HOUR SCHEDULE PILOT PROJECT

The Divisional Crime Coordinator (Sergeant) will continue to work the Monday to Friday
eight (8) hour schedule in all six (6) Divisions with the basic hours of operation being
08:00 hours to 16:00 hours. Scheduled hours may be adjusted to accommodate
operational needs, as agreed to between the Division Commander and Sergeant.

Plainclothes Investigators (Detective Sergeants and Constables) in Divisions 11, 12 and
16 would operate on an A/B Platoon. Hours of work would be amendedto provide for ten
(10) hour shifts, seven (7) days a week. Hours of operations would be 07:30 to 17:30
Second (2™) Relief and 17:00 to 03:00 Third (3") Relief.

Memberswill rotate between Second (2™) and Third (3) Relief after each set of days off.

Booking of Leave and Acting:

Members will book leave as a Unit, by rank and within their assigned Company. The
Police Service will continue with the current practice of exercisingflexibility in assigning
shifts, both in respect of days off and hours to be worked, which are recognized as a
necessary part of the work requirements in these areas as determined from time to time
by the Divisional Commander.

When it becomes necessary to fill the Divisional Crime Coordinator's position, the
Detective Sergeant on Second (2" Relief will performthose duties, and in their absence
the most senior eligible Plainclothes Constable scheduled to Second (2" Relief.
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Authorized Deployment:

DIVISION#11, #12 & #16 INVESTIGATIVEUNITS

DIVISION #11
Sergeant One (1) Position- Monday to Friday Eight (8) Hours
A Company B Company
A1 A-2 B-1 B-2
Detective/Sgt 1 1 1 1
Constable 3 4 3 4
DIVISION #12
Sergeant One (1) Position - Monday to Friday Eight (8) Hours
A Company B Company
A-1 A-2 B-1 B-2
Detective /Sgt 1 1
Constable 1 2 2 1
DIVISION #16
Sergeant One (1) Position — Monday to Friday Eight (8) Hours
A Company B Company
A-1 A-2 B-1 B-2
Detective /Sgt 1 1
Constable 2 2 2 2

RE:  NINE (9) HOUR SCHEDULE PILOT PROJECT

The Divisional Crime Coordinator (Sergeant) would continue to work the Monday to
Friday Eight (8) Hour Schedule in all six (6) Divisions.

Plainclothes Investigators (Detective Sergeants and Constables) in Divisions 13, 14 and
15 would operate on a Red, Blue, Yellow Nine (9) Hour Schedule. Hours of work would
be amended to provide for nine (9) hour shifts, seven (7) days a week. Hours of
operations would be 08:00 to 17:00 (Second [2"] Relief) and 17:00 to 02:00 (Third [3™]
Relief).

Memberswill rotate between Second (2™) and Third (3™) Relief after each set of days off.
BOOKING OF LEAVE AND ACTING:

Members will book leave as a Unit, by rank and within the Divisional Investigators Unit,
regardless of colour code assignment. The Police Service will continue with the current
practice of exercising flexibility in assigning shifts, both in respect of days off and hours
to be worked, which are recognized as a necessary part of the work requirements in
these areas as determined from time to time by the Divisional Commander.
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When it becomes necessary to fill the Divisional Crime Coordinator's position, the
Detective Sergeant on Second (2™) Relief will performthose duties, and in their absence
the most senior eligible Plainclothes Constable scheduledto Second (2™) Relief.

Authorized Deployment:

DIVISION #13, #14 & #15 INVESTIGATIVE UNITS

DIVISION #13
Sergeant One (1) Position — Monday to Friday Eight (8) Hour
Red Yellow Blue
Detective/Sergeant 1 1
Constable 3 3 4
DIVISION #14
Sergeant One (1) Position — Monday to Friday Eight (8) Hour
Red Yellow Blue
Detective/Sergeant 1 1
Constable 3 1 2
DIVISION #15
Sergeant One (1) Position — Monday to Friday Eight (8) Hour
Red Yellow Blue
Detective/Sergeant 1 1
Constable 1 3 2
**Note: An opportunity to join up members on the same colour code will exist

between Divisions when vacancies occur and a need exists. When
projects/investigations require Investigatorsto work together from different
Divisions, a Detective Sergeantwill coordinate as necessary.

ROLES AND RESPONSIBILITIES
Divisional Crime Coordinator (Sergeant):

Each Division will continue to field a Plainclothes Crime Coordinator on an eight (8) hour
Mondayto Friday schedule. The Sergeantwill have overall responsibility for the effective
and efficient deployment of Divisional Investigators, the assignment of investigations,
maintenance of the Case Management System and coordination of investigations
involving other Divisions and/or Units.

Detective Sergeant:

Detective Sergeants will continue to conduct investigations, supervise Constables under
their command, assist and consult as necessary with all members of the Division. Inthe
absence of the Divisional Crime Coordinator, the Detective Sergeant will report to the
Shift Supervisor on duty. The Detective Sergeant will be responsible to coordinate
investigationsand/or projectsthat utilize resourcesfrom multiple Divisions.
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Plainclothes Constable:

Constables will be assigned to plainclothes investigationsfor the purposes of training.
These Constables will come under the direct supervision of the Detective Sergeant on
duty or intheir absence, the Shift Supervisor on duty intheir Division.

ATION ROCESS

An evaluation will be conducted by the Organizational Development Division, which will
evaluate objectives identified by both the Service and WPA as importantto the Project’s
success.

Methodology

- Analyzing figures, trends, processes and ratios related to specific areas of
analysis

- Reviewing written documentation relatingto the implementationof this Project

- Interviewing WPS members involved inthe Project.

- InterviewingWP$S members affected by the Project.

- Interviewingpersons representingexternal stakeholders.
- Completing aworkload analysis

The evaluation will include, but not be limited to, statistical comparisons, surveys,
interviews and document examination.

This evaluation will begin no later than 80 (SIXty)days prior to the termination of this
agreement.

Performance Objectives:

- Increased efficiencies and effectiveness in the assignment and handling of
investigations

- Increased opportunitiesfor training and development of front line members

- Public satisfaction levelincreased

- Enhanced communication between uniform and plainclothes

- Enhancedsafety on weekends with additional resources available if necessary

- To enhancethe patrol member’s ability to conduct thorough investigations

- To provide consistent and continuous investigative support to the community
seven (7) days a week.

- Increased accountability through well-defined mandates and established
performance measurements.

- To use the workload analysis to set an appropriate standard for future workload
expectations

Performancelindicators

- Clearance rates

- Quantity and length of time to complete investigationsby type

- Length of time between initiation and secondary contact with victims

- Reduction in the amount of time spent by uniform patrol on lengthy investigations

- Quality of reports received for further investigationenhanced
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- Decrease inthe number of call outs of division investigators

- Decrease inthe number of call outs of specialized units

- Increaseinthe job satisfaction of members assignedto plainclothes

- Improved accessibility to divisional investigatorsby uniform members

- Increase in number of calls dispatched/handled by divisional plainclothes
- Improvement inthe service providedto the public.

- Improved relationship between members of uniform and plainclothes

- Improved lines of communication in the organization.

- Enhancedtraining and development of front-line members.

- Other criteria as may be agreedto by the parties.

AGREED THIS DATE:

ol L U
~\L).L/ AA~ 'CLIU\L: ; L‘\,

For the Negotiating Committee of
the City of Winnipeg

Tt

L'For the Negotiating-Committeeof
the Winnipeg Police Association




LETTER OF UNDERSTANDING NO. 01-17
BETWEEN THE CITY OF WINNIPEG AND
THE WINNIPEG POLICE ASSOCIATION

RE: DEPLOYMENT OF ONE (1) OFFICER TRAFFIC UNIT

The City of Winnipeg and the Winnipeg Police Association agree to expand the hours of
operation for One (1) Officer Traffic Units to provide for deployment of One (1) Officer
Traffic Unitsto commence at 06:00 hours and continue until21:00 hours.

The parties agree that this Letter of Understanding remain in full force and effect beyond
the duration of the two (2) year Agreement. Unless the parties agree to extend or renew
the Letters OF the changes are otherwise negotiated between the parties, the Letters of
Understandingshall automatically expire on December 23, 2003,

Overview:

Operating under a Community Patrol Model as described inthe 2000 Operational Review
Report, Divisions 13, 14 and 15 will establish a Divisional Traffic Enforcement
Component. Working the established A/B Schedule, Traffic members will rotate between
Second (2") and Third (3"™) Relief after each set of days off.

Divisions 13, 14 and 15 will operate as follows:

Officers working Second (2™ Relief will have the ability to work One (1) Officer Traffic
Enforcement Units commencing at 06:00 hours. Officers working Third (3'") Relief will
have the ability to work One (1) Officer Traffic Enforcement Units until 21:00 hours.
Following21:00 hours Officerswill work with a partner untilthe termination of their shift.

Flexibility inthe start time for these Units will be afforded to deal with specific Divisional
needs. Adjustment to start times can be made at any time with the mutual agreement of
the member and Planned Response Supervisor. Adjustments in the start time can also
be made by the Division Commander to meet operational needs, however, a forty-eight
(48) hour notice should be providedwhenever possible.

Authorized Deploymentper Division:

A SIDE B SIDE

1'Relief 2™ Relief _ 3° Relief | 1* Relief . 2™ Relief . 3" Relief

Traffic 2 2 2 2
Constable

ROLES AND RESPONSIBILITIES

Divisional Traffic members will fall under the command of the Shift Supervisor on duty,
however, will reportdirectly to the Planned Response Supervisor during those hours that
position is staffed. Inorder of priority Divisional Traffic Officerswill be responsibleto:

- Conducttraffic enforcement in an assigned area.
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- Attend motor vehicle accidents in assigned area.

- Investigatingtraffic related complaints within assigned area.

- Act as aresourceto Community Patrol members.

- Assist Central Traffic with serious accidents, parades and traffic programs when

requested.
BOOKING OF LEAVE AND ACTING:
Members of Divisional Traffic Enforcementwill book leave as a Unit by Company,

It is the intent of the service to field Divisional Traffic Enforcement Units on a consistent
basis. Therefore, in order to achieve that goal, Divisional Traffic members will not be
used to staff vacancies in other Community Patrol areas (Service Centres, Report Cars,
Beat Patrol) nor will it be necessary for those members to act as a Supervisor in either
the Priority or Planned Response components.

Divisional Traffic members will only be used to fill vacancies in Priority Response and
only on those occasions after all other Divisional Uniform resources have been

exhausted.
EVALUATION PROCESS

An evaluation will be conducted by the Organizational Development Division, which will
evaluate objectives identified by both the Service and WPA as importantto the Project’s

success.
Methodology

- Analyzing figures, trends, processes and ratios related to specific areas of

analysis.
- Reviewingwritten documentation relatingto the implementationof this Project.
- Interviewing WPS members involved inthe Project.
- Interviewing WPS members affected by the Project.
- Interviewing persons representing external stakeholders.

The evaluation will include, but not be limited to, statistical comparisons, surveys,
interviews and document examination.

This evaluation will begin no later than 60 (sixty) days prior to the termination of this
Agreement.

Performance Objectives:

- To increase knowledge of traffic enforcement by members of Community Patrol.

- To enhance Traffic member's understandingof their assigned neighbourhood.

- To increase the amount of time spent on Directed Traffic Patrol within
neighbourhoods.

- Improve internal communications between Traffic Officers and General Patrol
members.

- Increased public satisfactionwith Police regardingtraffic issues.

- Increased Police visibility inthe community
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- Increased accountability through well defined mandates and established

performance measurements.
- To create an environment that encourages all members, regardless of their

assignment to consider themselves as “Community Patrol.”

Performance Indicators

- Increase inthe job satisfaction of members.
- Improvementin the service providedto the public.

- Improved relationship between members of Traffic Enforcement and Priority
Response.

- Improved communication.

- Enhanced training and development of front-line members in traffic matters.

- Increased productivity in both Traffic and Community Patrol.

- Enhanced ability by Divisional Commanders to deal with traffic enforcement
issues.

- Increased levels of training.

- Number of times a Divisionwas unableto field a Traffic Unit.

- Number of times members assigned to Traffic were used as Relief and in what
capacity.

- Other criteriaas may be agreedto by the parties.

AGREED THIS DATE:

o (;ﬂu&\,\ -, zx,ueLLb\.

For the Negotiating Committee of
the City of Winnipeg

For the Negotlating Committee of
the Winnipeg Police Association



LETTER OF UNDERSTANDING NO. 01-18
BETWEEN THE CITY OF WINNIPEG AND
THE WINNIPEG POLICE ASSOCIATION

RE: CLASSIFICATIONREVIEW

The City of Winnipeg and the Winnipeg Police Association agree to create a Joint
Committee with equal representation to review the classification system within the Staff
Sector of the Winnipeg Police Service.

The Committee shall review the current classification system during the term of this
Agreement and advise the City on design of the new classification system.

Where there is agreement as to the proper assignment within the new classification and
the proper rate of pay to be applied, the change in job classification shall be
implementedduring the term of this Agreement.

Where there is a dispute with respect to the assignment of an existing classification or
the proper rate of pay to be applied, either patty may raise the matter for discussion
during negotiationsfollowing the expiry of this Agreement.

Until such time that the parties resolve the dispute, status quo shall be maintained for
the job classification in question.

AGREED THIS DATE:

Suln (s b

For the Negotiatifg Committee of
the City of Winnipeg

Y 74

Fot the Negotiating Committee of
the Winnipeg Police Association




LETTER OF UNDERSTANDING NO. 01-19
BETWEEN THE CITY OF WINNIPEG AND
THE WINNIPEG POLICE ASSOCIATION

RE: RESPECTFUL WORKPLACE

The City of Winnipeg and the Winnipeg Police Association jointly affirm that every
employee in the Police Service shall be entitled to a respectful workplace. The
environment must be free of behaviours such as discrimination, harassment, disruptive
workplace conflict and disrespectful behaviour.

The principal of fair treatment is a fundamental one and both the City and the
Association will not condone any improper behaviour on the part of any person which
would jeopardize an employee's dignity and well being or undermine work relationships
and productivity.

1. Definitions

Although disrespectful behaviour, disruptive workplace conflict and harassment can be
defined, in practice they overlap. The following definitions, although not all inclusive,
have been designedto accommodate the different types of concerns that may arise.

a) Disrespectful behaviour is improper behaviour that is unwelcome and
inappropriate in the workplace. It may happenonce or continue over time. it can
include:

- rude comments and swearing as well as spreading unfounded or
misinformedrumoursthat damage people's reputations;

- actions that invade privacy or personal property or unwelcome gestures;
and

- display or distribution of printedor electronic materialthat offends.

b) A disruptive workplace conflict is defined as an ongoing dispute or
communication breakdown between two (2) or more individuals that impacts their
ability to work productivelyand cooperatively in the workplace.

c) Harassment is any behaviour that demeans, humiliates or embarrasses a person,
and that a reasonable person should have known would be unwelcome. It
includes:

- verbal abuse;

- actions such as touching or pushing;

- comments such as jokes and name calling;

- displays such as posters and cartoons; or

- abuses of power such as threats or coercion.

It may be a single incident or continue over time.
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The Manitoba Human Rights Code prohibits harassment and discrimination
related to the following characteristics: ancestry, race, ethnic or national origin,
nationality, political belief, religion, family status, sex, including pregnancy, age,
marital status, sexual orientation, source of income, and physical or mental
disability.

The parties agree that there shall be no discrimination or harassment as defined
by the Manitoba Human Rights Code. The parties further agree that there shall be
no discrimination or harassment on the basis of place of residence and
membershipor activity inthe Association.

PROCESS

If the provisions respecting a respectful workplace have been violated, the
following will apply:

Directlyto Step 3

Depending on the nature of the incident, Management or the Association has the
right to proceed directly to Step 3. All matters involving violence will proceed
directly to Step 3. Most other situations will begin at Step 1.

Step 7 - Resolving the Problem on Your Own

Keeping in mind the principles of a respectful workplace, attempt to resolve the
problemdirectly with the other patty by:

o Raisingthe issuewith the other party in a timely manner.

o Discussing the problem with them openly in an attempt to resolve the
issue.

. Asking them to stop the offending behaviour.

If you want support or assistance in approaching the person, you may consult
your supervisor, Association Representative, co-worker or Departmental Human
Resource Representative.

If the issue involves your immediate Supervisor, you may contact the
Departmental Human Resource Representative or your Association
Representative. Discussions or resolutions in this Step are considered to be
“without prejudice” to either party and will not be used by the parties at
subsequent stages of this process or at other proceedings under Article 3.

If for any reason you are unable to approach the other person, or after
approaching them, you do not feel the problem has been resolved, proceed to
Step2.

Step 2 - Problem Solving

Report the issue to your immediate Supervisor. You may request the help of an
Association Representative if you wish. As soon as possible, the Supervisor will
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conduct an assessment and attempt to resolve the issue in a problem solving and
educational manner.

If unresolved, proceedto Step 3.

Step 3 — Resolution of Issue

The immediate Supervisor or the Association Representative or the employee
shall report the issue to the Manager or designate. The Manager, or designate, in

cooperationwith the Departmental Human Resource Representative shall attempt
to resolvethe issue.

Failing satisfactory resolution at this stage, individuals may exercise their rights
under Article 31 - Grievances.

3. COMMUNICATION AND FOLLOW UP

Management will inform all parties of the progress of the issue during the course
of its resolution. When the matter is resolved, Management will notify the parties
of its resolution as soon as possible and will quickly follow up with action
requiredto restore and maintain a respectfulworkplace.

4, MALICIOUS OR VEXATIOUS COMPLAINT

Anyone filing a malicious or vexatious complaint under Article 3 may be subjectto
disciplinary action.

5. REVIEW

The City and the Association agree to meet no less than twice per year to review
the viability of Article 3 and this Letter of Understanding. If both parties agree,
changes can be made to this Letter of Understanding prior to the expiry date of
the Collective Agreement.

AGREED THIS DATE:

Ll Vauadic

Forthe Negotiating Committee of
the Chty of Winnipeg

For'the Negotiating Committee of
the Winnipeg Police Association
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