
1989 . 1990 COLLECTIVE AGREEMENT 

CUP€ LOCAL 709 

CONTENTS 

1.00 COVERAGE AND DEFINITIONS .......................................... 1 
1.01 Management Rights ........................................... 1 

1.03 Term of Agreement . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  1 
1.04 Negotiations Notice ........................................ 2 
1.05 Coverage and Extension ..................................... 2 
1.06 Classification ............................................. 2 
1.07 New Classifications ........................................ 2 
1.08 Certification Change ....................................... 2 
1.09 Certification Change and Seniority ......................... 3 
1.10 Certification Change Process ............................... 3 
1.11 Pay Adjustments on Reclassification of Current Positions . . .  3 
1.12 Classification Appeal Procedure ............................ 3 

5 
2.01 Check-off . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  5 
2.02 Technological Change ....................................... 5 
2.03 Technological Change Transfers ............................. 5 
2.04 Technological Change Separations ........................... 5 
2.05 No Conflicting Agreements .................................. 5 
2.06 Pay Days ................................................... 6 
2.07 Union Rights ............................................... 6 
2.08 Discrimination ............................................. 6 
2.09 Terminations and Dismissals . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  6 
2.10 Safety . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  6 
2.11 Enforcement Responsibility ................................. 7 
2.12 Safety Regulations ......................................... 7 
2.13 Occupational Health and Safety . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  7 
2.14 Health and Safety Committees ............................... 7 
2.15 Committee Assistance and Mandate Change .................... 8 
2.16 Implementing Recommended Changes ........................... 8 
2.17 Equipment Safety . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  8 
2.18 Unsafe Working Conditions .................................. 8 

9 
3.01 Disciplinary Action . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  9 
3.02 Filing Time Limit . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  9 
3.03 Filing Procedure . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  9 
3.04 Working Days . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  10 
3.05 Time Limit Changes ......................................... 10 
3.06 Grievance Handling and Union Activities .................... 10 
3.07 Reinstatement . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  10 
3.08 Grievance Procedure Steps .................................. 10 
3.09 Decisions of Arbitration Boards ............................ 12 
3.10 Dismissal Appeal . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  12 
3.11 Discipline Appeal . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  12 

1.02 Purpose and Coverage ........................................ 1 

2.00 UNION SECURITY AND EMPLOYEE RIGHTS ................................ 

3.00 WARNINGS AND SUSPENSIONS . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  

Contents I 



4.00 SENIORITY. TRANSFER. PROMOTION. LAYOFF AND RECALL . . . . . . . . . . . . . . . .  13 
4.01 Definitions ................................................ 13 

A Seniority .............................................. 13 
B Established Position . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  13 
C Permanent Employee ..................................... 13 
D Provisional Position ................................... 13 
E Probationary Period .................................... 13 
F Temporary Employee ..................................... 14 
G Probationary Employee . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  14 
H Full-time Employee ..................................... 14 
I Part-time Employee ..................................... 14 
J Promotion . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  14 
K Transfer . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  14 

4.02 Seniority Provisions . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  14 
A Adjustment of Seniority ................................ 14 
B Loss of Seniority . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  15 

4.03 Work Units . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  15 
A Electric System ........................................ 15 
B Engineering Department ................................. 15 
C Land Department ........................................ 15 
D Mechanical Services Department ......................... 15 
E Parks/Recreation Department ............................ 15 
F Police Department ...................................... 16 
G Purchasing Department .................................. 16 
H Transportation Department .............................. 16 

4.04 Application o f  Seniority . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  16 
A Selections ............................................. 16 
B Appointments . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  16 
C Layoff - Permanent Employees ........................... 16 
D No New or Previous Employees ........................... 17 
E Recall Rights .......................................... 17 
F Notice of Recall . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  17 
G Permission to Rest Recall Rights ....................... 17 
H Recall for Employment of Short Duration . . . . . . . . . . . . . . . .  17 
I Lapse o f  Recall Rights . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  17 

4.05 Posting of Positions . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  18 
4.06 Copies o f  Postings . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  18 
4.07 Relief Positions . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  18 
4.08 Information to Employer . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  18 
4.09 Benefits - Information Only . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  19 
4.10 Reversion . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  19 

5.00 HOURS OF WORK. RATES OF PAY. PAY PREMIUMS ........................ 20 
5.01 Hours and Days o f  Work . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  20 
5.02 Standard Hours o f  Work . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  20 
5.03 Standard Work Day . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  20 

Contents I 1  



5.04 Over t ime  E n t i t l e m e n t  . ...................................... 20 
5.05 Rest  P e r i o d s  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  20 
5.06 D e f i n i t i o n s  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  2 1  
5.07 Schedules o f  Work . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  21  
5 .08 Work Schedule N o t i f i c a t i o n  . . . .............................. 21  
5.09 Job P r e p a r a t i o n  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  21  
5.10 Over t ime . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  22 
5 . 1 1  D e f i n i t i o n  o f  Over t ime ..................................... 22 
5.12 Over t ime D i s t r i b u t i o n  ...................................... 22 
5.13 Over t ime  Work . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  23 
5.14 H o l i d a y  Work . .............................................. 24 
5.15 C a l l - O u t s  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  24 
5 .16 Work Day E x t e n s i o n s  ........................................ 24 
5.17 S h i f t  D i f f e r e n t i a l  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  24 
5.18 S h i f t  Change N o t i c e  ........................................ 24 
5.19 Weekend Work . .............................................. 25 
5.20 Pay Procedure  f o r  R e l i e v i n g  i n  S e n i o r  P o s i t i o n s  . . . . . . . . . . . .  25 
5 .21 S e r v i c e  Pay . ............................................... 25 
5.22 I n a b i l i t y  t o  Repor t  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  25 

6.00 LEAVES OF ABSENCE ................................................ 26 
6 . 0 1  Leaves o f  Absence A d m i n i s t r a t i o n  ........................... 26 
6.02 O v e r s t a y i n g  Leave o f  Absence ............................... 26 
6.03 General  Leaves of Absence .................................. 26 
6 .04 Un ion O f f i c e  Leave o f  Absence .............................. 27 
6.05 Un ion Bus iness  Leave o f  Absence ............................ 27 
6.06 Wi tness  D u t y  ............................................... 27 
6.07 Bereavement Leave - Immediate F a m i l y  ....................... 28 
6.08 Bereavement Leave Ex tens ion  ................................ 28 
6.09 Breavement Leave - D i s t a n t  R e l a t i v e s  ....................... 28 
6 .10 M o u r n e r ' s  Leave ............................................ 28 
6 . 1 1  Leave t o  A t t e n d  Funera l  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  28 
6.12 M a t e r n i t y  Leave . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  29 
6.13 M a t e r n i t y  Leave - New Employees ............................ 29 
6 .14 R e t u r n  From M a t e r n i t y  Leave ................................ 29 
6.15 P a t e r n i t y  Leave . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  29 
6 .16 Educa t i on  and T r a i n i n g  Leave . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  30 
6.17 M i l i t a r y  Leave o f  Absence .................................. 30 

7 .00  VACATIONS AND HOLIDAYS . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  3 1  
7 . 0 1  S e r v i c e  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  3 1  

7.03 V a c a t i o n  Pay . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  3 1  
7 . 0 4  S t a c k i n g  of V a c a t i o n s  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  32 
7 .05  H o l i d a y s  D u r i n g  V a c a t i o n  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  32 
7.06 C a l c u l a t i o n  of V a c a t i o n  Pay . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  32 
7.07 V a c a t i o n  P r o - r a t i o n  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  32 

7.02 V a c a t i o n  E n t i t l e m e n t  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  3 1  

Con ten ts  111 



7.08 Holidays . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  33 
7.09 Holiday Pay During Absence From Work ....................... 33 
7.10 Holiday on Day Off ......................................... 33 

8.00 UNIFORM ALLOWANCE ................................................ 34 
8.01 Uniform Allowance .......................................... 34 

CLOTHING SCHEDULE A ................................................... 36 
CLASSIFICATION SCHEDULE B . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  37 
PAY SCHEDULE C . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  41 
SUPPLEMENTATION OF COMPENSATION SCHEDULE D ............................ 42 

7.11 Holidays During Regular Work Period ........................ 33 

Contents IV 



MEMORANDUM OF AGREEMENT made t h i s  24th day o f  January, A.D. ,  1989. 

BETWEEN : 

THE CORPORATION OF THE C I T Y  OF CALGARY 
h e r e i n a f t e r  c a l l  ed "The C i ty "  

OF THE FIRST PART 

and 

C I V I C  FOREMEN'S UNION LOCAL 709 OF THE 
CANADIAN UNION OF PUBLIC EMPLOYEES 

h e r e i n a f t e r  c a l l e d  "The Union" 

OF THE SECOND PART 

1-00 COVERAGE AND DEFINITIONS 

1.01 Manasement R iqh t s  

The Union recognizes t h a t  i t  i s  t h e  f u n c t i o n  o f  t h e  City o f  Calgary  t o  
exe rc i se  t h e  r e g u l a r  and customary f u n c t i o n s  o f  management and t o  d i r e c t  
t h e  work ing f o r ces  o f  t h e  Ci ty ,  sub jec t ,  however, t o  t h e  t e r m s  o f  t h e  
agreement. 

1 .02  Purnose and Coveraqe 

The purpose o f  t h i s  Agreement i s  t o  s t i p u l a t e  t h e  minimum wages and 
work ing  c o n d i t i o n s  o f  those employees whose ba rga in i ng  r i g h t s  a r e  h e l d  by 
Local 709 o f  t h e  Canadian Union o f  Pub l i c  Employees i n  accordance w i t h  t h e  
p r o v i s i o n s  o f  t h e  Labour Re la t i ons  Code. 

1.03 Term o f  Aqreement 

T h i s  Agreement s h a l l  be in f u l l  f o r c e  and -effcc$_from t h e  da te  t h e  
Agreement i s  s igned unt-il December 312- 1990 and f rom yea r  t o  year  
t h e r e a f t e r ,  except as m K r T 6 o i d e d .  - 
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1 . 0 4  Neqotiations Notice 

Either party wishing to amend or terminate the Agreement shall give notice 
in writing of such desire to the other party not less than sixty (60) 
days and not more than one hundred twenty (120) days prior to the 
termination date of this Agreement. Pre-negotiation studies may be 
carried out if mutually agreed. 

1.05 Coveraqe Extension 

If notice to negotiate has been given by either party prior to the 
termination date of this Agreement, or if negotiations continue beyond the 
termination date of this Agreement, the Agreement will remain in full 
force and effect during this time until the applicable provisions have 
been complied with under the Labour Relations Code. 

1.06 Classification 

The parties agree to accept the rates of pay as shown in the Schedule C. 

1.07 New Classifications 

The addition of new Local 709 classifications to the City will be carried 
out as follows: 

(a) Upon receipt of an approved Departmental request for a new or 
additional position, the Industrial Relations Division of the 
Personnel Services Department will conduct a review, prepare an 
evaluation report, create the new classification and accord this 
classification the appropriate rate within six (6) months of the 
receipt of the request. 

(b) If an incumbent has been involved in the new classification, the new 
rate shall be retroactive to the date the request was submitted as 
per 1 . 0 7 ( a ) .  

1.08 Certification Chanqe 

The City, Local 709, and any other employee group(s) may agree to exclude 
or include certain employees, notwithstanding existing certificates. Such 
agreements shall be reduced t o  writing and shall form part o f  this 
agreement. 
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1.09 Cert i f ica t ion Chanqe and Seniori ty 

Any employee i n  the C i t y  service who i s  reassigned t o  t h i s  b a r g a i n i n g  unit 
as a r e su l t  of mutual agreement between the C i t y  and Local 709 o r  as a 
r e su l t  of the decision of the Labour Relations Board, shall  have his 
e n t i r e  continuous City service recognized fo r  the  purpose o f  establishing 
a sen ior i ty  date .  

1.10 Cer t i f i ca t ion  Chanqe Process 

The C i t y  agrees t h a t  a t  any time i t  wishes t o  exempt any p o s i t i o n  or 
employee from Local 709's bargaining un i t ,  i t  shall  f i r s t  discuss same 
w i t h  the Officers o f  Local 709. I f  the  local does n o t  agree w i t h  t he  
decision of the City,  Local 709 may submit t he  matter t o  the Labour 
Relations Board f o r  settlement. 

1.11 Pay  Adjustments on Reclassif icat ion of Current Positions 

The c l a s s i f i c a t i on  of posit ions may be changed from time t o  time by 
management due t o  a l tered circumstances, such as a change in dut ies  or 
reorganization o f  work. I n  such cases: 

( a )  Any employee whose p o s i t i o n  has changed s ign i f i can t ly  shall  have t h e  
right t o  submit a " rec lass i f i ca t ion  request";  such requests shall  be 
forwarded t o  b o t h  the immediate supervisor and the Industr ial  
Relations Division of the Personnel Services Department. 

( b )  Where the c l a s s i f i c a t i on  of a position i s  lowered, b u t  no demotion i s  
intended, the employee concerned shall  n o t  be reduced i n  pay d u r i n g  
the period o f  his  incumbency (except i n  the event of a general 
service-wide reduction) b u t  he shall  not be en t i t l ed  t o  a salary 
increase except as such an increase may be possible w i t h i n  the range 
o f  the c lass  t o  which his  position i s  re-a l located.  

( c )  Where the c l a s s i f i c a t i on  o f  a position i s  ra ised,  the employee 
concerned will be placed i n  the higher sa lary  range a t  an appropriate 
s tep ,  re t roact ive  t o  the date the request was submitted. 

1 . 1 2  Class i f ica t ion Ameal Procedure 

If  the employee f ee l s  he/she i s  incorrectly c l a s s i f i ed  as per Clause 1.07 
o r  1 .11 d u r i n g  the term o f  t h i s  Agreement, he/she s h a l l ,  w i t h i n  t h i r t y  
(30)  days o f  the not i f ica t ion of r e su l t s  as per Clause 1.07 or 1.11, have 
the right t o  appeal t o  a Class i f ica t ion Appeal Committee. The U n i o n  s h a l l  
have the right t o  appeal new c lass i f i ca t ions  where there i s  no incumbent. 

3 
1989-1990 C U P E  Local 709 



The C l a s s i f i c a t i o n  Appeal Committee s h a l l  be compr ised o f  t h r e e  ( 3 )  
members o f  t h e  Un ion and t h r e e  ( 3 )  members f r o m  Management and one (1) 
pe rson  f rom t h e  Wage and S a l a r y  D i v i s i o n ,  Personnel  S e r v i c e s  Department t o  
a c t  as Chairman. I f  t h e  C l a s s i f i c a t i o n  Appeal Committee i s  unab le  t o  
unan imous ly  agree w i t h i n  t h i r t y  (30)  days on whether  t h e  j o b  i s  c o r r e c t l y  
c l a s s i f i e d  and r a t e d  i n  accordance w i t h  t h e  Job E v a l u a t i o n  Manual, such 
d i s p u t e  s h a l l  be submi t ted ,  w i t h i n  f i v e  ( 5 )  days t h r o u g h  t h e  g r i e v a n c e  
p rocedure  b e g i n n i n g  a t  s t e p  f o u r .  

The p a r t i e s  agree t o  accept  t h e  C i t y  o f  Ca1garylC.U.P.E. Loca l  709 Job 
E v a l u a t i o n  Manual and t h e  r a t i n g s  e s t a b l i s h e d  t h e r e i n .  

The City w i l l  p r o v i d e  t h e  Loca l  w i t h  a copy o f  t h e  c u r r e n t  j o b  
s p e c i f i c a t i o n  upon t h e  c o n c l u s i o n  o f  a c l a s s i f i c a t i o n  r e v i e w  ( i n c l u d i n g  
appeals,  i f  any). 
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2.00 UNION SECURITY AND EMPLOYfE RIGHTS 

2.01 Check-off 

The City agrees that all employees covered by this Agreement shall be 
deducted Union dues on a bi-weekly basis. Such dues shall be set by the 
Local Union but shall not include fines or assessments. Deductions shall 
be forwarded to the Secretary-Treasurer of the Union accompanied by a list 
of names and gender of those employees so deducted and shall be sent to 
the Union not later than ten (10) days after deduction. 

2.02 Techno1 o s i  cal Chancre 

Management shall assume all its responsibilities with regard to employees 
who may be affected by technological change. for this reason Management 
agrees to set up retraining or refresher programs for employees thus 
affected wherever practicable. Management shall endeavour to give the 
union notice of implementation of new methods and discuss with the Union 
any action liable to cause personnel problems. 

2.03 Techno1 oqi cal Chanqe Transfers 

If an employee cannot cope with technical or technological improvement and 
has t o  transfer and is able t o  do the work t o  which he transfers, he shall 
continue to receive the wage rate that he enjoyed at the time o f  transfer 
until such time as the lower rate reaches his former rate at the time of 
his transfer. 

2.04 Technoloqical Chanqe SeDarations 

When the above provisions have been exhausted without success, the 
foll owing shall apply with respect t o  techno1 ogical change only: 

After ten (10) years o f  service, and in addition to the normal notice 
before layoff, the worker shall receive two (2) weeks at one-half (+) of 
his regular pay for each year served beyond ten (IO) years t o  a maximum o f  
twenty-six (26) weeks. 

2.05 No Conflictins Aqreements 

No employee shall be required or permitted to make any agreements with the 
employer or h i s  representatives which directly conflict with this 
Agreement. 
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2.06 Pay D a w  
All employees shall be paid on a bi-weekly basis. If the normal pay day 
is a non-working day, an effort will be made to pay on the working day 
immediately prior to the normal pay day. 

2.07 Union Ricrhts 

(a) The Union shall list with the operating departments the current 
appointments of Union Officers, C.U.P.E. Representatives and Shop 
Stewards in each work area and all shall be recognized by management 
as part of the grievance procedure. A copy of such current lists of  
Union appointments shall be sent to the Personnel Services 
Department, Industrial Relations Division. 

(b) The Union shall have the right at any time to have the assistance o f  
representatives of the Canadian Union of Public Employees when 
dealing with or negotiating with the Employer. Such representatives 
shall not be denied reasonable access to the employer’s premises in 
order to investigate and assist in the settlement o f  a grievance, 
taking into consideration operating necessities. 

2.08 Discrimination 

The City shall not discriminate against any of its employees on account of 
creed, colour, nationality, political beliefs, sex, age, marital status or 
because o f  their connection with the trade union movement or any other 
organization. 

2.09 Terminations and Dismissals 

Except for cause, permanent employees shall receive notice or pay in 1 ieu 
thereof or where an employee resigns, he shall give the City notice of 
resignation, in writing, as specified by the relevant provisions of the 
current Employment Standards Code. 

2.10 Safety 

It is agreed that Accident Prevention Policies and Regulations are 
necessary to protect the best interests o f  all employees and conformance 
with and enforcement o f  them shall be a condition of employment with the 
City. 
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2 .11  Enforcement Respons i bi 1 i t v  

Management and a l l  employees covered by t h i s  Agreement will consider i t  an 
important and essent ia l  p a r t  of t h e i r  j o b  t o  administer the safety 
program. Management and a l l  employees sha l l ,  by precept and example, 
secure complete compl iance with a1 1 safety regul a t ions  by a1 1 workers 
under t h e i r  d i rec t ion .  

2 . 1 2  Safety Requlations 

The C i t y  of Calgary Accident Prevention Policies and Regulations as 
published and amended from time t o  time, will form the  framework of 
reference w i t h i n  which the safe ty  program wil l  be developed. 

2 . 1 3  OccuDational Health and Safety 

An e f fec t ive  Occupational Health and Safety Program i s  dependent on a 
spec i f i c  policy s e t  by t o p  management and made c lea r  t o  a l l  employees, 
including superintendents and foremen, w h o  accept safe ty  operations as 
p a r t  o f  t h e i r  normal responsibi l i ty .  Every e f f o r t  shall  be made t o  get 
a l l  employees in teres ted and act ive i n  the Occupational Health and Safety 
Program. 

2 . 1 4  Health and Safety Committees 

J o i n t  Health and Safety Committees shall  be establ ished between Local 709 
and the C i t y  o f  Calgary representat ives.  Cornit tee appointments shall be 
by mutual agreement. Such commi t t e e s  shall  meet regularly ( i  . e .  monthly) 
t o  deal w i t h  concerns pert inent  t o  Occupational Health and Safety. Terms 
o f  reference fo r  committees shall  include: 

- Investigation o f  observed and reported health and safe ty  concerns. 
I n  a d d i t i o n  committee members will endeavour t o  advise employees when 
they observe them performing unsafe or unhealthy ac t s .  

- Part ic ipat ion i n  the provision of t ra in ing and education i n  safe 
work pract ices  f o r  employees. 

- Recommendation t o  management for  changes for the a l levia t ion o f  
unsafe or unhealthy conditions or pract ices .  

- Review of new o r  s ign i f i can t ly  changed f a c i l i t i e s ,  processes or 
procedures f o r  the purpose of indentifying health o r  safe ty  hazards. 
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- Review of accident investigations and trend analysis. 

- Appointment of and coordinating sub-committees for the purpose o f  
inspecting worksites. 

Exchange of information regarding heal th and safety practices between 
members from various sections o f  the larger work place. 

- 

2.15 Committee Assistance and Mandate Chanqe 

It i s  agreed that the Management, including Personnel Services, and the 
Executive o f  Local 709 will assist committee members in acquiring the 
basic background information and expertise to effectively analyze areas 
and procedures with respect to identifying potential health and safety 
hazards. 

The above parties agree that any further terms of reference and/or 
clarification of the terms of reference described above will be developed 
and mutually agreed upon in joint consultation. 

2.16 Implementinq Recommended Chanses 

All Occupational Health and Safety Committee recommendations should be 
effected as soon as i s  practicable; if for any reason they are 
impractical, reasons for the failure to carry out the recommendation 
should be made clear to the individual making the suggestion and to the 
Occupational Health and Safety Committee concerned. 

2.17 EauiDment Safety 

It is the responsibility of the management as well as members o f  Local 709 
to make sure of the safe condition of all equipment. Frequent inspections 
will be made to guard against defects that develop. 

2.18 Unsafe Workinq Conditions 

An employee shall not be required to work under conditions identified as 
being in violation o f  the Occupational Health and Safety Act and any 
amendments thereto, or any enactments subsequently legislated in Alberta. 
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3.00 WARNINGS AND SUSPENSIONS 

3.01 Disciplinary Action 

( a )  Whenever an employee i s  disciplined and the d i sc ip l ine  i s  intended t o  
be a matter of record on an employee's f i l e ,  the employee shall  be 
given writ ten par t i cu la r s  s t a t ing  the reasons fo r  the action and 
outl ining the terms o f  the penalty (where applicable)  and advised 
t h a t  the employee has the r igh t  t o  have the Local 709 Shop  Steward or 
other Local 709 representat ive present. 

( b )  I t  i s  fu r the r  agreed t h a t  a f t e r  two ( 2 )  years '  work any disc ipl inary  
document will be removed from the employee's personal record in the 
Personnel Services Department, his  own department, and i n  the Union's 
f i l e ,  and destroyed and n o t  held against the employee or management 
i n  any way. 

( c )  All employees shall  have the r igh t  t o  see t h e i r  personal f i l e ,  by 
appointment, e i t he r  in t h e i r  own department or the Personnel Services 
Department. 

3.02 Filinq Time Limi t  

Grievances n o t  submitted w i t h i n  ten (10) working days a f t e r  the 
circumstances g i v i n g  r i s e  t o  such grievance occurred or should reasonably 
have been known ,  shall  n o t  be considered. 

3 . 0 3  F i  1 i nq Procedure 

No grievance shall  be considered except under the following procedure, 
including spec i f i ca l ly  the placing of the grievance in w r i t i n g  a t  a l l  
s teps ,  c i t i ng  c lause (s )  allegedly violated,  and signed by the employee(s) 
af fected.  Copies of a l l  grievances submitted a t  any s tep  shall be 
forwarded t o  the Manager, Industr ial  Relations Division. Grievances shall 
be submitted on a form sa t i s fac to ry  t o  the local and the City. 

3.04 Workinq Davs 

For the submission o f  grievances as provided herein, "Working Days" shall 
be considered as the days in which the Ci ty ' s  general o f f i ces  a r e  open t o  
the public f o r  the transaction of regular business. 
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3.05 Time L i m i t  Chanqes 

Longer pe r i ods  o f  t ime  f o r  cons ide ra t i on  o f  gr ievances may be g i ven  a t  any 
s tep  i n  t h e  procedure,  i f  mu tua l l y  agreeable,  except i n  Step 5 where both 
p a r t i e s  agree t o  ab ide by t h e  Labour Re la t i ons  Code. Conversely,  if t i m e  
l i m i t s  a re  no t  adhered t o ,  e i t h e r  p a r t y  may proceed t o  t h e  nex t  s tep.  

3.06 Grievance Handl inq and Union A c t i v i t i e s  

No g r ievance  hand l i ng  o r  Union a c t i v i t y  s h a l l  t ake  p lace  on Ci ty  p rope r t y ,  
a t  work s i t e s ,  o r  d u r i n g  work ing hours except w i t h  permiss ion o f  t he  
Superv iso r  r espons ib l e  i n  t h a t  work area and such permiss ion s h a l l  no t  be 
unreasonably w i t hhe ld .  

3 .07  Reinstatement 

Any employee who has g r i eved  h i s  d i sm issa l  o r  d i s c i p l i n a r y  suspension by 
t h e  C i t y ,  and who i s  l a t e r  r e i n s t a t e d  p r i o r  t o  A r b i t r a t i o n ,  s h a l l ,  sub jec t  
t o  t h e  c o n d i t i o n s  o f  re ins ta tement ,  no t  l o s e  s e n i o r i t y  and s h a l l  no t  
s u f f e r  l o s s  o f  r e g u l a r  pay f o r  t h e  t i m e  r e i n s t a t e d ,  t a k i n g  i n t o  account 
any earn ings t h e  employee rece i ved  w h i l e  n o t  i n  t h e  employ of t h e  City. 

3.08 Grievance Procedure S t e D s  

Those gr ievances a r i s i n g  under t h i s  Agreement s h a l l  be ad jus ted  and 
s e t t 1  ed as f o l l  ows: - 

(a )  Step One - The aggr ieved employee(s) o r  Job Steward may p resen t  h i s  
g r ievance  t o  t h e  exempt superv iso r  concerned. A d e c i s i o n  s h a l l  be 
rendered w i t h i n  two ( 2 )  work ing days o f  t h e  p resen ta t i on .  I f  a 
se t t l emen t  s a t i s f a c t o r y  t o  t h e  employee(s) i s  n o t  reached, the  
g r ievance  may proceed t o  Step Two. 

(b)  Step Two - W i t h i n  t w o  ( 2 )  work ing days o f  r e c e i p t  o f  t h e  Step One 
dec i s i on ,  t h e  aggr ieved employee(s) o r  J o b  Steward i n  t he  a f f e c t e d  
area may present  t h e  g r ievance  t o  t h e  D i v i s i o n  Head, o r  h i s  
des ignate,  who s h a l l  cons ider  t he  gr ievance i n  t h e  presence o f  t he  
employee(s) and t h e  employee(s) immediate supe rv i so r .  A dec i s i on  
s h a l l  be rendered w i t h i n  two ( 2 )  work ing days o f  t h e  p resen ta t i on .  
I f  a se t t lement  s a t i s f a c t o r y  t o  t h e  employee(s) i s  n o t  reached, t he  
g r ievance  may proceed t o  Step Three. 
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Step Three - W i t h i n  two ( 2 )  work ing days o f  r e c e i p t  o f  t h e  Step Two 
dec i s i on ,  t h e  Union Grievance Committee may submit t h e  g r ievance  t o  
t h e  Department Head. A d e c i s i o n  s h a l l  be rendered w i t h i n  f i v e  ( 5 )  
work ing days o f  t h e  p resen ta t i on .  I f  a se t t l emen t  s a t i s f a c t o r y  t o  
t h e  Grievance Committee i s  n o t  reached, t h e  g r ievance  may proceed t o  
Step Four. Where management has a gr ievance,  i t  s h a l l  submit such 
g r ievance  a t  Step Three, and a d e c i s i o n  s h a l l  be rendered w i t h i n  f i v e  
( 5 )  work ing days o f  t h e  p resen ta t i on .  I f  a se t t l emen t  s a t i s f a c t o r y  
t o  t h e  Department Head i s  n o t  reached, t h e  g r ievance  may proceed t o  
Step Four. 

(d )  Step Four - W i t h i n  f i v e  ( 5 )  work ing days o f  r e c e i p t  o f  t h e  Step Three 
dec i s i on ,  e i t h e r  t he  Department Head o r  t h e  Union Grievance C o m m i t t e e  
may submit  t h e  g r ievance  t o  t h e  Board o f  Commissioners. One 
Commissioner may hear  the gr ievance.  A d e c i s i o n  s h a l l  be rendered 
w i t h i n  t e n  (10) work ing days o f  t h e  p resen ta t i on .  I f  a se t t l ement  
s a t i s f a c t o r y  t o  t h e  p a r t i e s  i s  not reached, t h e  g r ievance  may proceed 
t o  Step F i ve .  

( e )  Step F i v e  - I f  se t t lement  o f  t h e  g r ieance  i s  n o t  reached w i t h i n  t en  
(10) work ing days f r o m  t h e  da te  t h e  City Commissioners r e c e i v e  the  
g r ievance  i n  w r i t i n g ,  t h e  g r ievance  may be r e f e r r e d  w i t h i n  twenty-one 
(21 )  days by e i t h e r  p a r t y  t o  a Grievance A r b i t r a t i o n  Board f o r  f i n a l  
and b i n d i n g  se t t l emen t  on a l l  p a r t i e s .  

E i t h e r  o f  t h e  p a r t i e s  may n o t i f y  t h e  o t h e r  p a r t y  i n  w r i t i n g  o f  i t s  
d e s i r e  t o  submit  t h e  g r ievance  t o  a r b i t r a t i o n ,  and t h e  n o t i c e  s h a l l  
c o n t a i n  a statement o f  t he  g r ievance  and t he  name o f  t h e  f i rs t  
p a r t y ’ s  appoin tee t o  t h e  Grievance A r b i t r a t i o n  Board. The r e c i p i e n t  
o f  t h e  n o t i c e  s h a l l ,  w i t h i n  seven ( 7 )  days i n f o r m  t h e  o the r  p a r t y  o f  
t h e  name o f  i t s  appointee t o  t h e  Grievance A r b i t r a t i o n  Board. The 
two ( 2 )  appointees so se l ec ted  s h a l l ,  w i t h i n  seven ( 7 )  days o f  the  
appointment o f  t h e  second o f  them, appo in t  a t h i r d  person who s h a l l  
be t h e  chairman. 

I f  t h e  r e c i p i e n t  o f  t he  n o t i c e  f a i l s  t o  appo in t  an appoin tee w i t h i n  
t h e  t ime  l i m i t  i n d i c a t e d  above, t h e  appointment s h a l l  be made by t he  
D i r e c t o r  upon t he  request  o f  e i t h e r  p a r t y .  I f  t h e  two ( 2 )  appointees 
f a i l  t o  agree upon a chairman w i t h i n  t h e  t ime  l i m i t ,  t he  appointment 
s h a l l  be made by t he  D i r e c t o r  upon t h e  reques t  o f  e i t h e r  p a r t y .  

The Grievance A r b i t r a t i o n  Board s h a l l  hear and determine t he  
g r ievance  and s h a l l  i ssue  an award i n  w r i t i n g  and t h e  d e c i s i o n  i s  
f i n a l  and b i n d i n g  upon t h e  p a r t i e s  and upon any employee a f f e c t e d  by 
i t .  The d e c i s i o n  o f  t h e  m a j o r i t y  i s  t h e  award o f  t h e  Grievance 
A r b i t r a t i o n  Board, bu t  if t h e r e  i s  no m a j o r i t y ,  t h e  d e c i s i o n  o f  t he  
chairman governs and i t  s h a l l  be deemed t o  be t h e  award o f  t h e  Board. 
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Each party t o  the difference shall  bear t h e  expense of i t s  respect ive  
appointee t o  the Grievance Arbitrat ion Board and the  two ( 2 )  pa r t i e s  
shall  bear equally the expenses of the chairman. 

The above time l im i t s  may be extended by mutual agreement. 

The par t i e s  may by mutual agreement e l e c t  grievance f ina l i za t ion  by a 
s ingle  Arbitrator  under the provisions of the Labour Relations Code. 
If  the pa r t i e s  a re  unable t o  mutually agree t o  f ina l i za t ion  by a 
s ingle  Arbitrator the grievance shall  be s e t t l ed  by a Grievance 
Arbitrat ion Board as provided fo r  above. 

Subject t o  the following p a r a g r a p h ,  the A r b i t r a t i o n  Board by i t s  
decision shall  n o t  a l t e r ,  amend or change the terms of the Collective 
Agreement. 

3 .09  Decisions o f  A r b i t r a t i o n  Boards 

The Arbitrat ion Board may d i r ec t  the employer t o  r e i n s t a t e  the employee 
and pay t o  the employee a sum equal t o  his  wage loss  by reason o f  his 
unjust suspension or unjust dismissal or such l e s s e r  sum as ,  i n  the 
o p i n i o n  of the Arbitrat ion Board, i s  f a i r  and reasonable or the Board may 
make such other orders as i t  considers f a i r  and reasonable having regard 
t o  the  terms of t h e  Collective Agreement. 

3.10 Di smi ssal ApPeal 

Any employee des i r ing t o  appeal against h i s  dismissal shall  do  so under 
the Grievance Procedure, and i n  such cases the f i r s t  three  (3 )  s teps may 
be omitted. 

3.11 D i  scipl  i ne Ameal 

Any employee des i r ing t o  appeal against any  d i sc ip l ine ,  other t h a n  
dismissal ,  t h a t  i s  intended t o  be a matter o f  record on his  'employee' 
f i l e ,  shall  do  so under the Grievance Procedure, commencing a t  Step Two. 
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4.00 SENIORITY, TRANSFER, PROMOTION, LAYOFF AND RECALL 

4.01 D e f i n i t i o n s  

A.  

B .  

C. 

D. 

E. 

S e n i o r i t y  

S e n i o r i t y  i s  d e f i n e d  as t h e  l e n g t h  o f  cont inuous s e r v i c e  i n  t h e  
ba rga in i ng  u n i t  ( s u b j e c t  t o  c lause  4.02A), w i t h i n  t h e  work u n i t ,  as 
de f i ned  i n  c l ause  4.03. 

Es tab l i shed  P o s i t i o n  

An es tab l i shed  p o s i t i o n  s h a l l  be d e f i n e d  as one t h a t  has been d u l y  
au tho r i zed  as p a r t  o f  t h e  normal es tab l i shment  i n  a work u n i t  of a 
C i t y  Department. 

Permanent Empl ovee 

A permanent employee s h a l l  be de f i ned  as one who has been se lec ted ,  
as per  c lause  4.04A, o r  appointed, as per  c lause  4.048,  t o  an 
e s t a b l i s h e d  f u l l  t i m e  p o s i t i o n ,  and has served a complete 
p roba t i ona ry  p e r i o d  (as d e f i n e d  i n  c lause  4.01E),  f o r  t he  purpose o f  
e s t a b l i s h i n g  permanency and meet ing t h e  requi rements  o f  t he  p o s i t i o n .  

P r o v i s i o n a l  P o s i t i o n  

A f t e r  twen t y - f ou r  (24) months of  work i n  a cont inuous p e r i o d  o f  
s e r v i c e  i n  a work u n i t  (as  de f i ned  i n  c lause  4.03), t he  temporary 
f u l l  t ime  employee s h a l l  be g ran ted  permanent s t a t u s  i n t o  a 
p r o v i s i o n a l  p o s i t i o n .  Performance rev iews s h a l l  be performed a f t e r  
a t  l e a s t  t h e  n i n t h  ( 9 t h )  and t w e n t y - f i r s t  ( 2 1 s t )  month o f  cont inuous 
s e r v i c e  f o r  those temporary f u l l - t i m e  employees. 

Proba t ionarv  Per iod  

A complete s i x  ( 6 )  month p e r i o d  o f  work i n  a cont inuous p e r i o d  o f  
s e r v i c e  s h a l l  be served by a l l  employees i n  any e s t a b l i s h e d  p o s i t i o n  
i n  o rde r  t o  assess employees’ a b i l i t i e s  t o  meet  t h e  requi rements  o f  
such es tab l i shed  p o s i t i o n s .  No tw i ths tand ing  t h e  fo rego ing ,  employees 
n o t  meet ing t h e  requirements may be removed f r o m  such p o s i t i o n s  a t  
any t i m e .  The p roba t i ona ry  p e r i o d  may be extended as r e q u i r e d  
f o l l o w i n g  mutual agreement w i t h  Local  709. P roba t ionary  s t a tus  
r e p o r t s  s h a l l  be completed, a t  t h e  t h i r d  ( 3 r d ) ,  f i f t h  ( 5 t h ) ,  and any 
subsequent month o f  t h e  p roba t i ona ry  pe r i od .  
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F.  

G. 

H. 

I .  

J .  

K. 

Temporary EmDl oyee 

A temporary employee shall  be one who has n o t  a t t a i n e d  permanent 
employee s t a t u s ,  as per clause 4.01C, or a provisional posit ion,  as 
per clause 4.01D. 

Probationary Employee 

A p r o b a t i o n a r y  employee shall  be one who has been se lected,  or 
appointed, as per clause 4.01C, and i s  serving a probationary period, 
as per clause 4.01E. 

Full -time Empl oyee 

The word ’ ful l - t ime’  when used i n  t h i s  agreement, shall  r e f e r  t o  an 
employee who i s  assigned standard working hours as defined i n  t h i s  
agreement. 

Part-time Empl oyee 

The word ’part- t ime’ when used i n  t h i s  agreement, shall  r e fe r  t o  an 
employee who i s  assigned working hours t h a t  are  l e s s  t h a n  the 
standard working hours o f  this  agreement. 

Promot ion  

The word ’promotion’ when used i n  t h i s  agreement shall  mean the 
advancement of an employee t o  a position with a higher regular ra te  
o f  pay t h a n  his  present posit ion.  

Transfer 

The word ’ t r ans fe r ’  when used i n  t h i s  agreement shall  mean the 
movement of an employee t o  a position with the same regular  ra te  of 
pay as his  present posit ion.  

4 . 0 2  Seniori ty Provisions 

A .  Adjustment o f  Seniori ty 

An employee’s senior i ty  date s , , a l l  be adjusted t o  account f o r  any 
leaves o f  absence without pay ,  t h a t  exceed t h i r t y  (30)  consecutive 
days (except as specified i n  Ar t ic le  600), and as per the provisions 
of clause 3 .07 .  
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B. Loss o f  S e n i o r i t y  

An employee s h a l l  cease t o  be i n  s e r v i c e  i n  t h e  ba rga in i ng  u n i t  and 
s h a l l  l o s e  s e n i o r i t y  o n l y  i n  t h e  event o f :  

1) Discharge f o r  j u s t  cause 
2 )  Res igna t ion  
3 )  Absence f r o m  work f o r  f o u r  ( 4 )  r e g u l a r l y  scheduled consecu t i ve  

4 )  Terminat ions 
5 )  
6 )  As per  t h e  p r o v i s i o n s  o f  Clauses 4.01A, 4.04E, 4.04F, 4.041, 

work ing days w i t h o u t  n o t i f y i n g  t h e  employer. 

Dec is ions o f  t h e  Board o f  A r b i t r a t i o n .  

4.10 . 

4.03 Work U n i t s  

Work U n i t s  a re  d e f i n e d  as:  

A.  E l e c t r i c  System 

B.  Enq ineer ins  Department 

S t r e e t s  Cons t ruc t ion ,  Maintenance and M 2 t e r i a l  P1 an ts  
S a n i t a t i o n  
Sewer Cons t ruc t i on  and Maintenance 
Wastewater Treatment P lan t s  
Sludge I n j e c t i o n  
Waterworks Transmission and D i s t r i b u t i o n  
Waterworks Treatment P lan t s  
S t ruc tu res  and B u i l d i n g s  

C.  Land DeDartment 

D. Mechanical Serv ices  Department 

E. Parks/Recreat ion Oeoartment: 

1) Parks Areas 
2 )  Devonian Gardens and Greenhouse 
3 )  G o l f  Courses 
4) Zoo (Animal Care) 
5 )  Zoo Maintenance 
6 )  Cemeteries 
7 )  Pool s/Lei sure Centres 
8 )  A renas /A th l e t i c  Parks 
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F. Pol i ce Department: 

1) Maintenance Branch 
2 )  Transpor t  Branch 

G. Purchasinq Department 

H. Transpo r t a t i on  Department 

1) T r a f f i c  Operat ions 
2 )  Park ing Meters 

4.04 A p p l i c a t i o n  o f  S e n i o r i t v  

A ,  Se1 e c t  i ons 

I n  s t a f f i n g  p o s i t i o n s ,  s e l e c t i o n s  s h a l l  be made on t he  bas is  o f  
educa t ion  necessary f o r  t h e  p o s i t i o n ,  exper ience,  s k i l l ,  t r a i n i n g ,  
a b i l i t y ,  knowledge, and o t h e r  r e l e v a n t  a t t r i b u t e s .  Where these 
f a c t o r s  a re  judged t o  be re1  a t i v e l y  equal by management, s e n i o r i t y ,  
as d e f i n e d  i n  4.01A, s h a l l  be t h e  de te rmin ing  f a c t o r .  

B .  Appointments 

The s e n i o r  employee i n  t h e  same work u n i t  may be appointed t o  a 
p o s i t i o n  by management, i n  accordance w i t h  t h e  f a c t o r s  s p e c i f i e d  i n  
4.04A, w i t h o u t  pos t i ng .  

C.  L a y o f f  - Permanent Employees 

L a y o f f  o f  permanent employees s h a l l  be made on t h e  bas i s  o f  t h e  l e a s t  
sen io r  i n  t h e  work u n i t  s h a l l  be t he  f i r s t  l a i d  o f f ,  t a k i n g  i n t o  
account t h e  r e q u i s i t e  q u a l i f i c a t i o n s ,  as pe r  c lause  4.04A, t o  
s a t i s f a c t o r i l y  per form t h e  work a v a i l a b l e  i n  t h e  work u n i t ,  a s  
de f i ned  i n  c lause  4.03. 

No permanent employee s h a l l  be a f f e c t e d  by a r e d u c t i o n  i n  t h e  work 
u n i t ,  w h i l e  f i r s t l y  temporary employees, secondly p roba t i ona ry  
employees, remain on s t a f f  i n  t he  work u n i t ,  t a k i n g  i n t o  account t he  
r e q u i s i t e  q u a l i f i c a t i o n s ,  as per  c lause 4.04A, t o  s a t i s f a c t o r i l y  
pe r fo rm t h e  work a v a i l a b l e  i n  t h e  work u n i t ,  as de f i ned  i n  c lause 
4.03. 
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D. 

E.  

F. 

G. 

H .  

I .  

No New or Previous Emolovees 

No new employees, or previous employees, shall be hired until those 
permanent employees on layoff with recall rights have been given the 
opportunity of re-employment, taking into account the requisite 
qualifications, as per clause 4.04B, to satisfactorily perform the 
work available in the work unit, as defined in clause 4.03. 

Recall Riqhts 

Employees laid off after completing four ( 4 )  or more months work in a 
continuous period of service in a work unit shall be recalled, 
subject to clause 4.04D, provided they have the requisite 
qualifications, as per clause 4.04A, to perform the duties of the 
positions to be filled. Recall rights shall apply only in the work 
unit as defined in 4.03 in which such work time was attained. 

Notice of Recall 

Notice o f  recall will be dispatched by registered mail to the last 
known address with an appointment set for a time no sooner than 
fourteen (14 )  calendar days following the date o f  dispatch. Failure 
to reschedule the appointment prior to same or appear for 
documentation will result in loss of recall rights. 

Permission to Rest Recall Riqhts 

Upon making written application, an employee may be granted 
permission to rest recall rights for an agreed period. The 
application must be approved by both the Personnel Services 
Department and Local 709, and the employee informed in writing of the 
decision. All terms and conditions of recall shall apply on 
expiration o f  the agreed term. 

Recall for Employment of Short Duration 

An employee recalled for employment of less than two (2) weeks at a 
time when employed elsewhere shall not lose recall rights for refusal 
to return to work with the City provided the employee shows the 
period of employment with the other employer to be of a reasonably 
longer duration than that offered by the City. 

Lapse of Recall Riqhts 

Subject to other provisions in this Article, recall rights shall 
lapse after twelve (12)  months from date of layoff. 
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4.05 Postins o f  Positions 

Management has the sole  right t o  decide on the posting o f  p o s i t i o n s .  When 
a position i s  posted, such p o s t i n g  shall  be for a minimum p e r i o d  o f  e i g h t  
(8 )  days. Such posting shall  out l ine  the  type of position and the nature 
o f  the dut ies  w i t h  minimum qual i f ica t ions  required. 

4.06 Cooies o f  Postinqs 

A copy o f  a l l  postings shal l  be forwarded t o  the  Recording Secretary of  
the Union, and when an  appointment i s  made, the Union wil l  be not i f ied  o f  
the appointee's name, s t a r t i ng  date,  c l a s s i f i c a t i on  and associated r a t e  of 
Pay 

4.07 Re1 i ef Positions 

W i t h  reference t o  r e l i e f  posit ions,  the following c r i t e r i a  shall  apply: 

a ' r e l i e f  foreman' e l i g i b i l i t y  l i s t  shall  be established and 
maintained fo r  the work d ivis ions ,  as defined in clause 4.03, i n  
accordance with the principles outlined i n  clause 4 .04A.  

Rank order e l i g i b i l i t y  fo r  r e l i e f  purposes shall  be the date the 
e l i g i b i l i t y  l i s t  i s  established and subject t o  the following 
paragraph may be assigned in the order the employees are  l i s t e d  on 
the e l i g i b i l i t y  l i s t .  

Where deemed practi  cab1 e and necessary f o r  development and 
evaluation, management w i t h  mutual consent from Local 709 may assign 
e l i g i b l e  employees on a rotat ional  basis .  

When a r e l i e f  foreman i s  removed from the l i s t ,  shou ld  the employee 
reapply and be reaccepted on the l i s t ,  his  r a n k  order e l i g i b i l i t y  
shall  be from the date of being reaccepted as a r e l i e f  foreman. 

4 . 0 8  Information t o  EmRlover 

I t  shall  be the responsibi l i ty  of each employee and previous employee t o  
keep the Personnel Services Department and the work division informed o f  
his current address and phone number. 
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4.09 Benefits - Information Only 

Employees with twelve (12)  continuous or cumulative months are required t o  
fu l ly  pa r t i c ipa te  i n  the Calgary Civic Employees Benefit P l a n  and are 
e l i g i b l e  f o r  applicable benefi ts  therein.  Part-time employees shall 
receive a pro-rated share of the applicable benefi ts  as provided under the 
p l  an .  

4.10 Reversion 

All foremen, who t r ans fe r  o r  are promoted from other C U P E  Locals, may be 
reverted,  f o r  any reason, other t h a n  d i sc ip l ine  or of t h e i r  own accord. 
Upon reversion,  these employees shall  be placed i n  the posit ion held prior 
t o  promotion o r  t r an s f e r ,  on the basis of senior i ty  t h a t  accrued d u r i n g  
the e n t i r e  period of continuous employment prior t o  reversion. 

Excepting this  clause,  foremen revert ing of t h e i r  own accord, shall  be 
placed i n  the lowest p o s i t i o n  in Local 37’s bargaining un i t .  
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5.00 HOURS OF WORK, RATES OF PAY, PAY PREMIUMS 

5 .01  Hours and Davs o f  Work 

The hours  o f  work and days of work n t h i s  Art c l e  o r  i n  any a p p l i c a b l e  
work permits a r e  s t a t e d  s o l e l y  f o r  t h e  purpose o f  c a l c u l a t i n g  over t ime and 
s h i f t  d i f f e r e n t i a l  (where a p p l i c a b l e )  and s h a l l  not  be cons t rued  a s  a 
g u a r a n t e e  o f  any minimum nor a s  a r e s t r i c t i o n  o n  any maximum hours and 
days t o  be worked. 

5.02 Standard Hours o f  Work 

The s t a n d a r d  hours  o f  work, s u b j e c t  t o  the s p e c i f i c  p r o v i s i o n s  o f  t h i s  
agreement,  s h a l l  be n ine  and o n e - h a l f  ( 9 . 5 )  hours pe r  day,  f o u r  (4) 
c o n s e c u t i v e  days per week, t o  a t o t a l  o f  t h i r t y - e i g h t  (38)  hours pe r  week, 
wi th  c o n s e c u t i v e  days o f f ,  o r  on a scheduled weekly b a s i s ,  s h a l l  average 
t h i r t y - e i g h t  (38)  hours  pe r  week, wi th  c o n s e c u t i v e  days o f f .  

5.03 Standard Work Dav 

The s t a n d a r d  work day,  s u b j e c t  t o  t h e  s p e c i f i c  p r o v i s i o n s  of t h i s  
Agreement, s h a l l  ,be any nine and one- ha l f  ( 9 . 5 )  hours  worked w i t h i n  the 
eleven (11) consecutive hours  between 0700 and 1800 hours. 

5 .04  Overtime Ent i t l ement  

Employees s h a l l  r e c e i v e  over t ime pay f o r  t h o s e  hours worked i n  excess  of 
scheduled weekly hours worked whi le  engaged i n  o p e r a t i o n s  r e q u i r i n g  
s t a n d a r d  working hours ,  a s  pe r  Clause  5 .02.  

Employees engaged i n  o p e r a t i o n s  r e q u i r i n g  scheduled hours o f  work o t h e r  
than t h o s e  i d e n t i f i e d  i n  Clause 5 .02 ,  s h a l l  r e c e i v e  over t ime pay f o r  hours 
worked i n  excess  o f  the  s tandard  weekly average o f  t h i r t y - e i g h t  (38) 
hours .  

5 .05  Rest  Per iods  

Rest  breaks  s h a l l  be p r o - r a t e d  a g a i n s t  a d a i l y  maximum o f  s i x t y  (60)  
minutes d u r i n g  a twelve ( 1 2 )  hour scheduled s h i f t  (which may occur  i n  two 
( 2 )  o r  t h r e e  ( 3 )  p e r i o d s  dur ing  t h a t  s h i f t ) ,  and a d a i l y  minimum of  f o r t y  
(40 )  minutes dur ing  a nine and one- ha l f  ( 9 .5 )  hour schedule  s h i f t  ( i n  two 
( 2 )  p e r i o d s  d u r i n g  t h a t  s h i f t ) .  
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All part-time employees working more than a four 
permitted a rest period of twenty (20) minutes, at 
hours worked, as assigned by Management. 

4) hour shift, s h a l l  be 
least once per four (4) 

5.06 Definitions 

Single Shift 
twelve (12) hours per day. 

Double Shift - those shifts which continue for nineteen (19) hours to 
twenty-four (24) hours per day. 

Non-Standard Shift - any other than those referenced above. 

- those shifts which continue for nine and one-half (9.5) to 

5.07 Schedules of Work 

Whenever sh i f t s  are established, employees and/or s h i f t s  shall rotate a t  
leas t  every s ix  (6) weeks o r  be firmly scheduled. Where any s h i f t s  are 
not rotated, preference shall be by seniority and requisite qualifications 
t o  perform the required work. 

5.08 Work Schedule Notification 

The union shall be informed of the establishment o f  schedules o f  work 
prior to being established by the City but in no case shall work be 
curtailed. 

In order to effect the establishment o f  new schedules of work, the parties 
agree to convene, and with the assistance of the Industrial Relations 
Division, to review proposed schedules of work and the needs of the 
operation. Review committees may be struck in order to seek the input and 
cooperation of the parties. 

5.09 Job Preparation 

A maximum of one-half ( 4 )  hour per  day, a t  s t raight  time rates shall be 
paid i n  recognition of those instances where a reasonable amount of time 
is required by Foremen designated by the employer t o  perform, and have 
performed advance job preparation and direction p r i o r  t o  and/or a f te r  
regular hours o f  work. 

Call-out pay takes precedence over the pay provisions of t h i s  clause. 
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5.10 Overtime 

Overtime w i l l  be paid under the following circumstances: 

(a) Where overtime is definitely assigned by Management; 

(b) F o r  emergency work in cases o f  call-outs for which payment i s  
subsequently authorized by the Department Head concerned. 

5.11 Definition of Overtime 

Call-outs, scheduled overtime, and extensions o f  the scheduled daily hours 
o f  work (extending both into and/or beyond those hours) shall be defined 
as overtime. 

5.12 Overtime Distribution 

(a) In the giving out of overtime, the City agrees that such overtime 
will be distributed as equally as possible among those qualified to 
do the work in the work unit. 

Only the permanent employee (or the designated relief) who is 
permanent in that classification and who is working in that 
classification at the time overtime is to be worked shall be 
initially eligible for such distribution. If such overtime work is 
refused, it may then be distributed to employees on the relief list 
for and that classification at the time overtime is to 
be worked. 

relieving in 

(b) If overtime work is refused, the number of hours the employee would 
have worked would be added to the overtime distribution list for that 
employee f o r  the purpose o f  ranking that employee for further 
consideration for equal distribution. 

Inability to accept overtime assignments due to employee vacations, 
suspensions, Sickness and Accident, Workers' Compensation, Long Term 
Disability and arty leaves o f  absence with pay (o r  greater than thirty 
(30) consecutive days), shall not constitute refusal. 

22 
1989-1990 CUPE Local 709 



5 .13  Overtime Work 

( a )  Overtime shall  be calculated on the basis  of double ( X 2 )  the regular 
r a t e  of pay.  Double ( X 2 )  time shall  also be p a i d  fo r  work on regular 
days o f f .  Overtime calculat ions shall  n o t  include s h i f t  d i f fe ren t ia l  
or any other pay premiums. Work performed t o  the c loses t  quarter 
hour (15 minutes) shall  be the  basis  used i n  the calculat ion of 
overtime pay and a l l  such overtime shall be recorded dai ly  for  pay 
purposes. 

Time off  may be taken i n  l i eu  of overtime w i t h  the mutual agreement 
between the employee and management. In the event agreement is not 
reached, subclause (4)  below shall  apply. Such time off shall  be 
granted based on double ( X 2 )  the actual hours of overtime worked. In  
a d d i t i o n ,  such l i eu  time will be granted subject t o  the needs of and 
as determined by t h e  operations and provided the following conditions 
have been met: 

( b )  

in tent  t o  take time off  i n  l i eu  of overtime pay must be stated 
a t  the time the overtime i s  ac tual ly  worked; 

i n  the t a k i n g  of l i eu  time, the employee wil l  be required t o  
take fu l l  s h i f t s  off only, and will be paid fo r  such time a t  the 
do l l a r  value when earned as overtime; 

the to ta l  number o f  overtime hours banked and taken i s  n o t  t o  
exceed th i r ty -e igh t  (38) i n  any one calendar year.  

Any l i eu  time banked by an employee and n o t  scheduled t o  be 
taken as time off  pr ior  t o  December 31st of each year,  will be 
paid out;  

Any overtime accumulated by an employee during the month o f  
December (subject  t o  3)  above) can be carr ied  over in to  the 
following year; 

Part shifts off  may be permitted f o r  medical and re la ted 
appointments. Requests f o r  other reasons may be granted a t  
management d iscre t ion.  

( c )  A one-half (1 /2 )  hour  p a i d  break will be allowed employees working 
overtime beyond t h e i r  regular s h i f t .  Such break will occur a f t e r  two 
( 2 )  hours of overtime worked provided work continues following the 
break and a f t e r  every four (4) hours o f  overtime the rea f te r .  
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5.14  Holiday Work 

Where s ta tu to ry  or decl ared hol idays in terrupt  regularly scheduled 
operations , empl oyees w i  11 receive such hol idays and w i  11 perform overtime 
work necessary t o  maintain required work schedules. 

5 .15  Call-Outs 

"Call-Outs" shall  be p a i d  a t  the r a t e  of double time ( X 2 )  fo r  a l l  hours so 
worked, w i t h  a m i n i m u m  of two ( 2 )  hours a t  double r a t e  ( X 2 )  of pay fo r  
each "Call -Out". 

5 .16  Work Day Extensions 

Extensions of the day's work  which are  interrupted by an unpa id  break i n  
excess o f  two ( 2 )  hours shall  be p a i d  as Call-Outs regardless of prior 
n o t  i f i ca t  i on having been given. Empl oyees shall  receive a one-ha1 f (1/2) 
hour  p a i d  break upon completion of each four ( 4 )  hours worked. 

5.17 Sh i f t  Differential  

A ' per  hour '  s h i f t  d i f fe ren t ia l  shall  be granted t o  employees fo r  those 
hours o f  t h e i r  s h i f t  which f a l l  outside t h e  s t a n d a r d  s h i f t ,  as ident i f ied  
by Clause 5 .03.  Where a m a j o r i t y  of hours of an  employee's s h i f t  f a l l s  
outside the s t a n d a r d  s h i f t ,  the 'per  h o u r '  s h i f t  d i f f e r en t i a l  shall  a p p l y  
t o  a l l  hours worked. 

The s h i f t  d i f f e r en t i a l  shall  be for ty  (40)  cents per h o u r ,  

5 .18 Sh i f t  Chanqe Notice 

Twenty-four ( 2 4 )  hours notice shall  be given before change of s h i f t s  
whenever practicable.  Failure t o  give a t  l e a s t  eight  (8)  hours r e s t  
between s h i f t s  which are  being changed as a r e su l t  of t h i s  notice shall  
result  in payment of overtime fo r  any hours worked during such normal rest 
periods, occurring as a regular p a r t  of any firmly scheduled s h i f t s ,  
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5 .19  Weekend Work 

All employees whose r e g u l a r  and scheduled work week i n c l u d e s  work on 
Sa tu rday  and/or Sunday s h a l l  r e c e i v e  one (1 )  hour e x t r a  s t r a i g h t  t ime pay 
f o r  each f u l l  Sa tu rday  and/or Sunday s h i f t  so worked. Any scheduled 
s h i f t s  t h a t  p a r t i a l l y  o v e r l a p  on to  a Sa tu rday  and/or Sunday o r  do not 
comprise  a f u l l  s h i f t  s h a l l  be c a l c u l a t e d  on a p r o - r a t e d  b a s i s  a s  fo l lows :  

Work performed u p  t o  and i n c l u d i n g :  

1/4 s h i f t :  1/4 hour ’ s  pay 
1/2 s h i f t :  1/2 hour’s  pay 
3/4 s h i f t :  3/4 hour ‘ s  pay 
whole s h i f t :  1 hour ’ s  pay 

5 .20 Pav Procedure  f o r  Re l i ev inq  i n  S e n i o r  P o s i t i o n s  

An employee ass igned  t o  a h i g h e r  r a t e d  p o s i t i o n  f o r  a p e r i o d  exceeding one 
(1 )  hour shall  be p a i d  the  wage r a t e  of the  c l a s s  t o  w h i c h  the  employee i s  
a s s i g n e d .  

5 .21  S e r v i c e  Pay 

S e r v i c e  Pay s h a l l  be g r a n t e d  a t  the rate o f  ten d o l l a r s  ($10) per month 
a d d i t i o n a l  t o  pay f o r  t h e  c l a s s  o f  work, a f t e r  t e n  (10)  y e a r s ’  con t inuous  
s e r v i c e  w i t h  the C i t y ;  f i f t e e n  d o l l a r s  ($15) per month a f t e r  f i f t e e n  (15) 
y e a r s ‘  con t inuous  s e r v i c e ;  twenty d o l l a r s  ($20) per month a f t e r  twenty 
(20)  y e a r s ’  o f  con t inuous  s e r v i c e ;  t w e n t y - f i v e  ($25) per month a f t e r  
t w e n t y - f i v e  (25) y e a r s ’  con t inuous  service. S e r v i c e  pay s h a l l  be pa id  the  
pay p e r i o d  f o l l o w i n g  each y e a r  o f  s e r v i c e  acc rued .  

5 .22  I n a b i l i t v  t o  ReDort 

I t  s h a l l  be the r e s p o n s i b i l i t y  of  t h e  employee t o  n o t i f y  h i s  s u p e r v i s o r  
( o r  a n o t h e r  s t i p u l a t e d  c o n t a c t )  w i t h i n  one (1) hour b e f o r e  s t a r t i n g  t ime 
o f  h i s  i n a b i l i t y  t o  r e p o r t  t o  work. 

The employee shall  n o t i f y  h i s  s u p e r v i s o r  ( o r  c o n t a c t )  o f  t h e  expected 
d a t e / t i m e  o f  return p r i o r  t o  his s t a r t i n g  time. 
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6.00 LEAVES OF ABSENCE 

6 .01  Leaves o f  Absence Admini s t r a t i o n  

Employees while on leave o f  absence without pay fo r  any reason, shall n o t  
be en t i t l ed  t o  any remuneration from the City of Calgary, including wages, 
vacation accumulation, s ta tu tory  holiday entitlement, any other fr inge 
benef i ts  or premiums nor shall  the leave of absence be considered as time 
accrued towards sal a ry  increment increases. 

When an  employee i s  granted leave of absence fo r  a period of t h i r t y  (30)  
days or l e s s  i t  i s  understood t h a t  such employee i s  required t o  pay t he i r  
own share o f  benefi t  premiums and any other levies  which are proper t o  be 
made. If  the period of leave o f  absence i s  fo r  more t h a n  t h i r t y  (30)  days 
then the employee i s  required, i f  the option t o  continue benefi ts  i s  
chosen, t o  pay bo th  t h e i r  own and the employer’s share of benefit 
premiums. The amount  of the premiums required t o  be paid by the employee, 
in such cases, fo r  pension and long term salary  continuance shall  be 
determined on the basis  of t h e i r  basic r a t e  of pay in e f f ec t  a t  the date 
of  commencement of t h e i r  leave o f  absence. I n  the case of g r o u p  l i f e  
insurance the premium payable i s  determined on the basis  of a n  employee’s 
basic r a t e  of pay i n  e f fec t  on January 1 of the current year or the date 
the employee i s  designated permanent, whichever i s  l a t e r .  If the period 
o f  leave of absence i s  fo r  t h i r t y  (30)  days or l e s s  no contributions are 
required t o  be made t o  the Pension Fund. 

6 .02  Overstavinq Leave of Absence 

Where an employee overstays a leave of absence the  employee shall  
automatically f o r f e i t  his/her position w i t h  the City, unless in the 
opinion of the said Commissioners such overstay was j u s t i f i a b l e .  

6 .03 General Leaves of Absence 

An employee desir ing a general leave of absence of any kind shall  a p p l y ,  
i n  wri t ing,  t o  the immediate supervisor, w i t h  a copy t o  Local 709,  no 
l a t e r  t h a n  two ( 2 )  months in advance of such leave. Applications are 
generally n o t  granted during prime times as defined by the Departments. 
The supervisor wil l  forward the application t h r o u g h  normal channels t o  the 
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Department Head. Should such appl i ca t  i on be refused, the empl oyee shall  
have the r igh t  t o  appeal t o  the Board of Commissioners t h r o u g h  the 
o f f i c i a l s  o f  the Local. The decision o f  the  Board o f  Commissioners sha l l  
be f inal  and shall  be communicated t o  the Secretary o f  the Local i n  
w r i t i n g .  

6 .04 Union  Office Leave of Absence 

When i t  i s  necessary fo r  an employee t o  make application fo r  leave of 
absence t o  perform dut ies  of any o f f i ce  i n  t h e i r  local u n i o n  or of the 
parent u n i o n ,  such request shall  have p r i o r i t y  over a l l  other 
applicat ions.  During the absence o f  any employee on special leave of t h i s  
nature,  such employee shall  r e ta in  t h e i r  original  sen ior i ty  r igh t s  i n  
t h e i r  department with n o  decrease i n  s t a t u s ,  b u t  w i t h o u t  claim t o  any 
promotions effected d u r i n g  t h e i r  absence on leave. The employee shall  
have the r i g h t  on giving one (1 )  month’s notice t o  return t o  t he i r  
previous posit ion.  

6 .05  U n i o n  Business Leave o f  Absence 

Any employee granted any leave for u n i o n  business will continue t o  be p a i d  
by the City,  and subsequently the U n i o n  shall  reimburse the City, 
excluding Jo in t  Work S i t e  committee meetings, productivity meetings, 
labour/management meetings approved by the employer, representation for  
the purpose of d i sc ip l ine ,  and u p  t o  four ( 4 )  represenatives o f  the Local 
who are  employees o f  the employer for  meetings t o  negotiate w i t h  the 
employer d u r i n g  normal hours of work. 

Up t o  three ( 3 )  representat ives of the Local who are employees o f  the 
employer may attend the grievances a t  the Department Head, Commissioners 
and Arbitrat ion l eve l ,  and shall  be recognized as the Grievance Committee. 
If  these grievance hearings are held within working hours, the Committee 
shall  continue t o  be p a i d  by the City. 

6 . 0 6  Witness D u t v  

The employer shall  g r a n t  leave of absence w i t h o u t  loss  of senior i ty  and/or 
benefi ts  t o  an employee who i s  subpoenaed as a witness i n  a c i v i l  case i n  
which the City So l i c i t o r  c e r t i f i e s  the City as having an i n t e r e s t ,  or 
where subpoenaed as  a witness i n  a criminal case or who serves as  a juror 
i n  any cour t .  The Employer shall  pay t o  such an employee the difference 
between normal earnings and  the payment received fo r  j u r y  or witness duty, 
excl udi ng payment f o r  travel 1 i ng , meal s ,  or other expenses. The empl oyee 
will present proof of service and the amount of pay received. I t  i s  the 
responsibi l i ty  of the employee t o  advise his supervisor of t h e  
requirement fo r  such leave of absence upon receipt  of a subpoena or advice 
of being selected t o  serve as a juror i n  any court .  
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6.07 Bereavement Leave - Immediate Family 

When death occurs i n  an employee’s immediate family ( t h a t  i s  current 
spouse, parent, s tep-parent ,  s tep-brother,  and s t e p - s i s t e r ,  grandparents 
of the employee and spouse, grandchild, g u a r d i a n ,  parent of current 
spouse, child or ward ,  brother, s i s t e r  or a re la ted  dependent l i v i n g  i n  
the household of the employee) the employee on request ,  shall  be excused 
fo r  one (1)  week, without loss  o f  regular pay in order t o ,  and does, 
attend the funeral .  

6 .08  Bereavement Leave Extension 

I n  a d d i t i o n  t o  the above specif ied days leave w i t h  pay, two ( 2 )  days leave 
without pay shall  be granted upon  request.  Additional time as reasonably 
necessary may be granted on leave w i t h o u t  pay, w i t h  the proviso t h a t  a17 
applicat ions fo r  such extensions must be submitted a t  the time of the 
original  request unless extenuating circumstances j u s t i f y  otherwise. 

6 .09  Bereavement Leave - Distant Relatives 

One (1 )  day’s leave with pay t o  attend funeral services of persons related 
more d i s t an t l y  t h a n  those l i s t e d  above shall  be g r a n t e d  upon request. 

6 .10 Mourner’s Leave 

Where the employee under Clause 6.07 i s  unable t o  attend the funeral 
because o f  dis tance ,  one ( 1 )  day’s leave w i t h  pay shall  be granted upon 
request f o r  mourning purposes. 

6 .11  Leave t o  Attend Funeral 

A t  Management’s d iscre t ion and subject t o  the needs of the operation, 
those employees i n  the immediate work u n i t  may be allowed t o  at tend,  o r  t o  
a c t  as pallbearers f o r  the funeral of a member of Local 709 who died on o r  
o f f  the  j o b  as  a r e s u l t  o f  work re la ted ac t i v i t y .  
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6.12 Maternity Leave 

A female employee w i t h  s ix  ( 6 )  months continuous service who i s  pregnant 
shall  be en t i t l ed  t o  maternity leave w i t h o u t  pay f o r  a specified period 
n o t  t o  exceed s i x  ( 6 )  months. Maternity leave shall  commence a t  a time 
designated by the  employee, w i t h i n  twelve ( 1 2 )  weeks of the estimated 
delivery date .  Written application must be made, a t  l e a s t  two ( 2 )  weeks 
pr ior  t o  the beginning of such leave. 

The employee may be required t o  commence maternity leave anytime w i t h i n  
t h i s  twelve (12)  week period, i f  i n  the o p i n i o n  of the City Medical 
Advisor the pregnancy of the employee in te r fe res  w i t h  the performance of 
her dut ies .  

6.13 Maternity Leave - New Emolovees 

A female employee w i t h  l e s s  t h a n  s i x  ( 6 )  months continuous service who i s  
pregnant may, a t  the option of management, be gran ted  maternity leave 
w i t h o u t  pay. Written application may be made a t  l e a s t  two ( 2 )  weeks prior  
t o  the beginning of such leave. 

6 . 1 4  Return From Maternity Leave 

An employee wishing t o  resume her employment on the expiration of 
maternity leave shall  give her employer two ( 2 )  weeks notice i n  w r i t i n g  of 
the day  she intends t o  return t o  work. She shall  be re ins ta ted i n  the 
position she occupied a t  the time her leave commenced, o r  i n  an a l t e rna te  
position o f  a comparable nature, w i t h o u t  claim t o  any promotions effected 
d u r i n g  her leave of absence, For the purpose o f  accommodating female 
employees who have been g r a n t e d  maternity leave the Union agrees t o  waive 
a1 1 posting and recal l  requirements re1 ated t o  the temporary reassignment 
of personnel caused by a female employee going on maternity leave. 

6 . 1 5  Paternity Leave 

Upon request a f a the r  shall be given one (1 )  day's leave of absence w i t h  
pay  fo r  attending e i t he r  the delivery o f  the child o r  attending t o  the 
release from hospital of the mother and the ch i ld .  
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6.16 Education and T r a i n i n q  Leave 

Leave of  absence w i t h  pay and without l o s s  o f  sen ior i ty  may be granted t o  
allow permanent employees t o  write examinations a t  the  d iscre t ion o f  the 
d i rec to r  o f  the department concerned. Further, C i t y  pol ic ies  a lso  provide 
fo r  leaves of  absence t o  take t r a i n i n g  and employment re la ted  courses. 
However, any educational leave which requires a writ ten contract  drawn up 
by the L a w  Department will contain the items and conditions o f  leave and 
ass is tance  as s e t  forth i n  such a contract .  

6.17 M i l i t a r y  Leave o f  Absence 

I n  the g r a n t i n g  o f  leave o f  absence for  Mili tary purposes i t  i s  agreed 
tha t  the terms o f  such leave will be i n  accordance w i t h  the Government o f  
Canada regul a t  ions and any regulations passed by the C i t y  o f  Calgary  
r e l a t i ve  t o  pension benefi ts  and g roup  insurance contributions.  
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7.00 VACATIONS AND HOLIDAYS 

7 . 0 1  S e r v i c e  

S e r v i c e  f o r  t h e  purpose o f  t h i s  A r t i c l e  commences on an employee’s most  
r e c e n t  d a t e  o f  h i r e ,  r e c a l l  o r  r e h i r e  i n  t h e  C i t y  s e r v i c e  and accumulates 
c o n t i n u o u s l y  u n t i l  i t  t e r m i n a t e s  upon t e r m i n a t i o n ,  r e s i g n a t i o n ,  f a i l u r e  t o  
r e t u r n  f r o m  l e a v e ,  l a y o f f  o r  d i s c h a r g e  f r o m  t h e  Ci ty.  

E x c e p t i n g  l e a v e s  o f  absence w i t h  pay (bereavement,  p a t e r n i t y ,  w i t n e s s  
d u t y ,  e d u c a t i o n ,  and e l e c t i o n ) ,  v a c a t i o n s  and s t a t u t o r y  h o l i d a y s ,  and 
l e a v e s  w i t h o u t  pay f o r  Un ion  o f f i c e  o r  Un ion bus iness ,  l e a v e s  o f  absence 
f o r  any o t h e r  reason  s h a l l  e f f e c t  a p r o r a t i o n  o f  v a c a t i o n  and s e r v i c e  pay. 

I f  a permanent employee i s  absent  on S & A o r  Workers‘ Compensation f o r  a 
t o t a l  o f  105 c a l e n d a r  days o r  l e s s ,  he s h a l l  n o t  l o s e  any v a c a t i o n  
e n t i t l e m e n t .  

7.02 V a c a t i o n  E n t i t l e m e n t  

A l l  employees cove red  by  t h i s  Agreement s h a l l  be e n t i t l e d  t o  v a c a t i o n s  
w i t h  pay based upon e i t h e r  a n n i v e r s a r y  or c a l e n d a r  y e a r s  o f  c o n t i n u o u s  
s e r v i c e ,  as a p p l i c a b l e ,  i n  accordance w i t h  t h e  f o l l o w i n g :  

A n n i v e r s a r y  or Ca lendar  V a c a t i o n  
Years o f  Cont inuous S e r v i c e  E n t i t l e m e n t  

One (1) y e a r  Two ( 2 )  weeks 
Two ( 2 )  y e a r s  Three ( 3 )  weeks 
E i g h t  ( 8 )  y e a r s  Four ( 4 )  weeks 
E i g h t e e n  (18) years F i v e  ( 5 )  weeks 
T w e n t y - f i v e  ( 2 5 )  y e a r s  S i x  ( 6 )  weeks 
T h i r t y  (30) y e a r s  Seven (7) weeks 

E n t i t l e m e n t  
i n  hou rs *  

76 
114 
152 
190 
228 
266 

*Vaca t i on  e n t i t l e m e n t  i n  hou rs  (based on 38 a c t u a l  o r  average weekly 
h o u r s ) .  

7 .03  V a c a t i o n  Pay 

V a c a t i o n  pay f o r  one (1) week’s v a c a t i o n  as d e f i n e d  above s h a l l  be t h i r t y -  
e i g h t  (38) hou rs  r e g a r d l e s s  o f  t h e  employee’s normal  work  schedu le ,  i f  
schedu led week l y  hours ,  o r  schedu led average week ly  hou rs  o f  work,  equal  
t h i r t y - e i g h t  (38) hou rs  p e r  week. I f  schedu led week ly  hou rs ,  o r  schedu led 
average week ly  hou rs  o f  work, a r e  l e s s  t h a n  t h i r t y - e i g h t  (38) hours  p e r  
week, t h o s e  employees s h a l l  r e c e i v e  v a c a t i o n  e n t i t l e m e n t  and pay based on 
t h o s e  average week ly  hou rs .  
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7.04 S t a c k i n q  o f  Vaca t ions  

Employees, upon b e i n g  e n t i t l e d  t o  t h r e e  ( 3 )  weeks o r  more v a c a t i o n ,  s h a l l  
be e n t i t l e d ,  upon w r i t t e n  r e q u e s t ,  t o  save and c a r r y  f o r w a r d  t o  a p r e -  
de te rm ined  v a c a t i o n  p e r i o d ,  one (1) week o f  annual v a c a t i o n  p e r  annum t o  a 
maximum o f  s i x  ( 6 )  weeks, s u b j e c t  t o  t h e  w r i t t e n  approva l  o f  t h e  
Department Head and t h e  needs o f  t h e  o p e r a t i o n .  S u b j e c t  t o  t h e  p reced ing  
c o n d i t i o n s ,  an employee e n t i t l e d  t o  f o u r  ( 4 )  weeks v a c a t i o n  s h a l l  be 
e n t i t l e d  t o  save and c a r r y  f o r w a r d  t o  a p re -de te rm ined  v a c a t i o n  p e r i o d  two 
( 2 )  weeks o f  annual v a c a t i o n  p e r  annum t o  a maximum o f  s i x  ( 6 )  weeks. 
Such d e f e r r e d  v a c a t i o n  s h a l l  be p a i d  a t  t h e  employee's p r e v a i l i n g  s a l a r y  
when taken .  However, such d e f e r r e d  v a c a t i o n  s h a l l  o n l y  be taken  s u b j e c t  
t o  t h e  needs o f  t h e  s e r v i c e  and s h a l l  n o t  be t a k e n  i n  pr ime  v a c a t i o n  
p e r i o d s  as de te rm ined  by  t h e  a p p l i c a b l e  depar tment  o r  d i v i s i o n .  

7.05 H o l i d a y s  D u r i n q  Vaca t ion  

S t a t u t o r y  H o l i d a y s  o c c u r r i n g  d u r i n g  t h e  v a c a t i o n  p e r i o d  s h a l l  be g i v e n  i n  
a d d i t i o n  t o  t h e  above-ment ioned v a c a t i o n ,  o r  s h a l l  be p a i d  f o r ,  as 
c o n v e n i e n t .  

7.06 C a l c u l a t i o n  o f  V a c a t i o n  Pay 

V a c a t i o n  pay s h a l l  be based on t h e  c l a s s i f i c a t i o n  r a t e  excep t  as h e r e i n  
no ted  and s h a l l  be c a l c u l a t e d  on t h e  r a t e  p a i d  f o r  t h e  m a j o r  p e r i o d  o f  
t i m e  d u r i n g  t h e  p r e c e d i n g  a n n i v e r s a r y  p e r i o d .  Any employee who i s  
ass igned f o r  f o u r  ( 4 )  months o r  more o f  t h e  a n n i v e r s a r y  p e r i o d  t o  s h i f t  
work s h a l l  r e c e i v e  t h e  s h i f t  d i f f e r e n t i a l  o f  f o r t y  c e n t s  (406) p e r  hour  i n  
a d d i t i o n  t o  t h e i r  r e g u l a r  pay w h i l e  on v a c a t i o n .  

7 .07 V a c a t i o n  P r o - r a t i o n  

I n  o r d e r  t o  e s t a b l i s h  a 1 January v a c a t i o n  c r e d i t  d a t e  f o r  employees h i r e d  
a f t e r  1 January  1980, employees s h a l l  be e n t i t l e d  t o  a p r o - r a t e d  v a c a t i o n  
i n  t h e i r  second c a l e n d a r  y e a r  o f  con t inuous  employment, based on t h e  r a t i o  
o f  t h e  l e n g t h  o f  c o n t i n u o u s  employment ( d u r i n g  t h e i r  f i r s t  c a l e n d a r  y e a r  
o f  employment) t o  one (1) c a l e n d a r  y e a r .  T h i s  p r o - r a t e d  v a c a t i o n  
e n t i t l e m e n t  must be t a k e n  between 1 January  and 31 December o f  t h e  second 
c a l e n d a r  y e a r .  
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7.08 Hol i d a v s  

The f o l l o w i n g  s h a l l  be c o n s i d e r e d  l e g a l  h o l i d a y s :  New Year ’s  Day, Good 
F r i d a y ,  E a s t e r  Sunday, V i c t o r i a  Day, Dominion Day, August  C i v i c  H o l i d a y  
(if p r o c l a i m e d ) ,  Labour Day, T h a n k s g i v i n g  Day, Remembrance Day, o n e - h a l f  
(1/2)  day on t h e  w o r k i n g  day p r e c e d i n g  Chr i s tmas  Day, Ch r i s tmas  Day, 
Box ing  Day. A l l  g e n e r a l  h o l i d a y s  p r o c l a i m e d  by  t h e  C i t y  o f  Ca lga ry ,  t h e  
Government o f  A l b e r t a ,  o r  t h e  Government o f  Canada s h a l l  a l s o  be 
r e c o g n i z e d  as 1 ega l  h o l  i d a y s ,  e x c e p t  when r e p 1  a c i n g  above-named h o l  i d a y s  
i n  wh ich  case t h e  l i e u  S t a t u t o r y  H o l i d a y  o n l y  s h a l l  be r e c o g n i z e d .  

7.09 H o l i d a v  Pav D u r i n q  Absence From Work 

No b e n e f i t  s h a l l  be g r a n t e d  t o  an employee f o r  any such l e g a l  h o l i d a y  i f  
t h e  employee i s  absent  immed ia te l y  b e f o r e  o r  i m m e d i a t e l y  f o l l o w i n g  t h e  
h o l i d a y ,  u n l e s s  t h e  employee has p r i o r  p e r m i s s i o n ,  o r  p roduces a c c e p t a b l e  
p r o o f  o f  i l l n e s s  f o r  such absence. 

I f  a s t a t u t o r y  h o l i d a y  f a l l s  d u r i n g  a p e r i o d  o f  approved s i ck  l e a v e  t h e  
employee s h a l l  r e c e i v e  o n l y  h i s  r e g u l a r  S & A pay f o r  wh ich  he i s  
e l i g i b l e .  

7.10 Ho l  i d a v  on Dav O f f  

I f  an employee has more t h a n  t h i r t y  ( 3 0 )  c a l e n d a r  days s e r v i c e  i n  t h e  
p r e c e d i n g  t w e l v e  (12 )  months and a s t a t u t o r y  h o l i d a y  f a l l s  on an 
employee’s r e g u l a r  day o f f  o r  v a c a t i o n  p e r i o d ,  he/she s h a l l  r e c e i v e ,  by 
agreement w i t h  h i s / h e r  s u p e r v i s o r ,  pay based on schedu led hours  o f  work o f  
t h e  employee’s w o r k i n g  day p r e c e d i n g  t h e  h o l i d a y ,  o r  n i n e  and o n e - h a l f  
( 9 % )  hou rs ,  wh icheve r  i s  l e s s ,  a t  s t r a i g h t  t i m e  as s t a t u t o r y  h o l i d a y  pay, 
o r  a day o f f  w i t h  such pay i n  l i e u  o f  l e g a l  h o l i d a y s  o c c u r r i n g  on h i s / h e r  
r e g u l a r  day o f f ,  o r  v a c a t i o n  p e r i o d ,  and such l i e u  day s h a l l  be taken  
b e f o r e  o r  w i t h  t h e  n e x t  annual v a c a t i o n .  

7.11 H o l i d a v s  D u r i n q  R e s u l a r  Work P e r i o d  

A l l  employees w i t h  more t h a n  t h i r t y  ( 30 )  c a l e n d a r  days s e r v i c e  i n  t h e  
p r e c e d i n g  t w e l v e  (12)  months s h a l l  r e c e i v e  a t  s t r a i g h t  t i m e  as h o l i d a y  pay 
t h e  employee’s n o r m a l l y  schedu led hours  o f  work  f o r  each o f  t h e  above 
d e s i g n a t e d  h o l i d a y s  o c c u r r i n g  d u r i n g  t h e i r  r e g u l a r  work  p e r i o d ,  p l u s  
d o u b l e  t i m e  ( X 2 )  f o r  any hours  worked on such days.  
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800 UNIFORM ALLOWANCE 

8 .01  Uni form A1 1 owance 

In l i e u  o f  p rov id ing  uniforms t o  a l l  employees covered by t h i s  agreement,  
the employer a g r e e s  t o  pay, based on a p r o - r a t i o n  o f  time worked in  the 
b a r g a i n i n g  u n i t ,  an amount e q u i v a l e n t  t o  the c o s t  o f  a s t a n d a r d  i s s u e  o f  
uniform. 

T h i s  amount w i l l  be paid  o u t  i n  the f i r s t  q u a r t e r  o f  each c a l e n d a r  y e a r ,  
based on a l l  hours worked i n  the barga in ing  u n i t ,  i n  the  p rev ious  c a l e n d a r  
y e a r ,  and s h a l l  be cons idered  a s  compensation a p p l i e d  i n  the y e a r  o f  
r e c e i p t .  

All employees s h a l l  t h e r e f o r e  be expected t o  r e p o r t  t o  work i n  p r e s e n t a b l e  
o r d e r  and reasonab le  a t t i r e .  
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SIGNED ON BEHALF OF THE 
CORPORATION OF THE C I T Y  
OF CALGARY 

.. . . . . .. . . . . . 
I 

.' , . I  3 :. * . I . .  

i 

SIGNED ON BEHALF OF THE 
CALGARY C I V I C  FOREMAN'S U N I O N  
LOCAL 709 OF THE CANADIAN 
U N I O N  OF P U B L I C  EMPLOYEES 

s E c R ETA R W 

CUPE N A T I O N A L  REPRESENTATIVE 
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CLOTHING SCHEDULE A 

The f o l l o w i n g  c l a s s i f i c a t i o n s  o f  permanent foremen s h a l l  be e n t i t l e d  t o  
t h e  f o l l o w i n g  c l o t h i n g  i ssue .  The employee s h a l l  be r espons ib l e  for t h e  
reasonable ca re  and c l ean ing  o f  c l o t h i n g  i s sue  under t h i s  schedule. 
Replacment o f  c l o t h i n g  i ssue  s h a l l  be a t  t h e  d i s c r e t i o n  o f  management and 
i s  dependent upon wear and usage. 

NOTE: A l l  g loves  t o  be issued s h a l l  be stamped w i t h  t h e  C i t y  o f  
Calgary  i d e n t i f i c a t i o n  and replacements s h a l l  be i ssued  o n l y  
upon r e t u r n  o f  s a i d  p a i r .  

C L A S S I F I C A T I O N  CLOTHING I S S U E  ISSUED 

A l l  c l a s s i f i c a t i o n s ,  where One (1) p a i r  c o v e r a l l s ,  As  r e q u i r e d  
c o n d i t i o n s  warrant ,  except g loves 
Pool s .  

Poo l s  C l a s s i f i c a t i o n s ,  Sweatsu i t ,  2 T - s h i r t s ,  Once annual 1 y 
Foreman 3 and 4 l e v e l  2 sho r t s  

A l l  employees r e q u i r e d  by S l i c k e r s ,  one (1) p a i r  Once annual 1 y 
management t o  per fo rm rubber  boots  
ou tdoor  work i n  wet o r  
muddy c o n d i t i o n s  
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CITY OF CALGARY 

LOCAL 709 (FOREMEN) 

CLASSIFICATION SCHEDULE B 

Level Class Code DeDartment/Div is ion Func t ion /T i  t l e  

Foreman 1 59-3810 Pa rks .  Recreat i on Working (Crew) Foreman 
Parks.Rec/Facil  i t i e s  Greenskeeper (W in te r )  
Parks.  Rec/Parks Ameni t ies  (W in te r )  

I r r i g a t i o n  (Win te r )  

Rehab 
Sidewal k / I s l a n d  Sweeping 
S t r e e t  Sweeping (Days) 
S t r i  p p i  ng 
White Wing 

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
Foreman 2 59-3820 Eng i neer i ng/S t r e e  t s Manhole (Aspha l t )  

Foreman 3 59-3830 E l e c t r i c  System Underground Repairs & 
Cons t ruc t i on  

Eng ./Sewer Cal g ro  ( F i e l d ,  Win te r )  
Conf ined En t r y  
Cons t ruc t i on  & Repairs 
Shop/Support Serv. 
S t ockroom/Re pa i r s 
U t i l i t y  (WWTP) 

Eng./Streets Aspha l t  C r e w  
Br idge  C r e w  
Chip S t o c k p i l e  
Concrete Crew 
Grada l l  (Breakout )  
Lane Cor ing 
P1 ants  
Snow and I c e  Con t ro l  
S t r e e t  Sweeping (N igh t s )  
T roub le  S h i f t  
Truck Coord ina to r  (Aspha l t )  
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Class Code Deoartment/Division Function/Ti t l e  Level 

Eng ./Waterworks Building & Grounds 
Maintenance (Water 
Treatment P l a n t )  

Meter Ins ta l l  at ion 
Construction & Main- 

tenance 
Stockroom 

Parks.Rec/Facilities Arena/Athl e t  i c Pa rk  
Cemetery Foreman 
Greenskeeper (Go1 f )  
Swimming Pool Foreman 

Parks.Rec/Parks Amenities (Summer) 
I r r iga t ion  {Summer) 
Nursery 
Weed & Pest (Summer) 

Parks. Rec/Zoo Grounds Mai ntenance 

Trans ./Traf. Op. S i g n i n g ,  Detours, 
Road Marking 

Parking Meters 

Foreman 4 59-3840 Eng./Sewer D i s t r i c t  Foreman 
Li f t  Sta t ions  
Video/F.A.C, Inspection 

Eng./Streets Finishing (Concrete) 
Formsetting (Concrete) 
Large Paver 
Small Paver 

Eng./Waterworks Dispatch & Rehab. 
Hydrant Foreman 
Suppor t  Serv. 

Parks. Rec/Fac. Arena/Athletic Park 
Leisure Centre Pool 
Swimming Pool/Fitness 

Cent r e  

Parks.Rec./Parks Gardener Foreman (Summer) 

Parks, Rec/Zoo A s s t .  Animal Care 
Foreman 
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Level Class Code Department/Division 

Foreman 5 59-3850 Electric System 

Eng ./Sani tat i on 

Eng ./Sewer 

Eng./Streets 

Eng ./Waterworks 

Parks.Rec/Facilities 

Parks.Rec/Parks 

Parks . Rec/Zoo 

Function/Title 

Underground Construction 

Col 1 ect i on/Landf i 1 1  

Cal gro Foreman (Summer) 
Chief Operator (WWTP) 
Large Const. Crew 

Bridge Foreman 
Zone Foreman 

Main Rep1 acement/Extension 
Mechanical Foreman(WTP) 

Arena/Athletic Park 
Greens keeper (Summer) 

Devonian Gardens Foreman 
Nursery Foreman 

Animal Care Foreman 
Horticulture Foreman 

Foreman 6 59-3860 Eng./Sanitation Container Collections 

Eng./Sewer Catch Basins 
Const ./Repairs 
P1 ant Maintenance 

Eng ./Streets Const. (Concrete) 
Const. (Paving) 
Zone 1 Foreman 

Eng ./Waterworks General Construction/ 
Maintenance Foreman 

Trunk Mains Foreman 

Parks. Rec/Parks District Maintenance 
Foreman 
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Level C1 a s s  Code DeDartment/Division Function/Ti tle 

Foreman 7 59-3870 Eng./Structures & 
Bui 1 d i  ngs 

MSD/ S ho p s 

1989-1990 CUPE Local 709 

P1 umbi ng Foreman 

Equipment Shop Foreman 
Welding/Fabricating Foreman 
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C 1  ass 

Foreman 1 

Foreman 2 

Foreman 3 

Foreman 4 

Foreman 5 

Foreman 6 

Foreman 7 

P1 umbi ng 
Welding Shop 
Heavy Equipment Shop 

1989-1990 CUPE Local 709 

CITY OF CALGARY 

LOCAL 709 (FOREMAN) 

PAY SCHEDULE C 

1 Januarv 1989 1 Januarv 1990 

$16.26 

16.79 

17.51 

18.24 

19.03 

19.83 

20.80 

$16.83 

17.38 

18.12 

18.88 

19.70 

20.52 

21.53 
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SCHEDULE D: SUPPLEMENTATION OF COMPENSATION 

1. (a )  " c h i l d "  means t he  n a t u r a l  c h i l d ,  whether born be fo re  o r  a f t e r  t he  
employee's death,  or l e g a l l y  adopted c h i l d  o f  an employee, and 
i n c l u d e  any person t o  whom t h e  employee and spouse s tood i n  l oco  
p a r e n t i s e .  

(b) "dependent c h i l d "  means an unmarr ied c h i l d ,  who, a t  t h e  t ime  t h e  
employee d ied,  was be ing  supported by t h e  employee and 

(i 1 i s  l e s s  than  e igh teen  years  o f  age; o r  

( i i )  i s  e ighteen years  o f  age o r  over ;  and n o t  more than 
twenty-one years  o f  age, and i s  i n  at tendance f u l l - t i m e  
a t  an acc red i t ed  school o r  u n i v e r s i t y ,  hav ing been i n  
such at tendance s u b s t a n t i a l l y  w i t h o u t  i n t e r r u p t i o n  s ince 
he reached e igh teen  years  o f  age; or 

( i i i )  i s  e igh teen  o r  more years  o f  age and n o t  more  than 
twenty-one years  o f  age and i s  d i sab led  hav ing been 
supported due t o  such d i s a b i l i t y  w i t h o u t  i n t e r r u p t i o n  
s ince  t h e  t ime  he reached e igh teen  years  o f  age. 

( c )  " d i sab led"  s h a l l  mean s u f f e r i n g  f r o m  a severe pro longed mental o r  
phys i ca l  d i s a b i l i t y  and f o r  these purposes: 

U)  a d i s a b i l i t y  i s  severe o n l y  i f  by reason t h e r e o f  an 
employee i s  incapable  r e g u l a r l y  o f  pu rsu ing  any 
subs tan t i  a l l y  g a i n f u l  occupat ion;  and 

( i i )  a d i s a b i l i t y  i s  pro longed o n l y  i f  i t  i s  determined t h a t  
such d i s a b i l i t y  i s  l i k e l y  t o  be long,  con t inued  and o f  
i n d e f i n i t e  d u r a t i o n  o r  i s  l i k e l y  t o  r e s u l t  i n  death.  

( d )  " f u l l  pay" means t h e  monthly bas ic  s a l a r y  i n c l u d i n g  se rv i ce  pay 
t h a t  t h e  employee was e n t i t l e d  t o  r e c e i v e  a t  t he  t i m e  he was 
d i s a b l e d  o r  k i l l e d  based on t h e  conf i rmed p o s i t i o n  and 
c l a s s i f i c a t i o n  o r  rank  occupied by t he  employee a t  t h a t  t ime and 
t h e  r e g u l a r  monthly hours o f  work a p p l i c a b l e  t o  t h a t  rank o r  
p o s i t i o n  and app l y i ng  t h e r e t o ;  
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t he  annual c a r e e r  p r o g r e s s i o n  t o  t h a t  ' level which the 
employee would have a u t o m a t i c a l l y  progressed only  by 
reason of t ime  in  t h e  c l a s s i f i c a t i o n  or rank had he not  
been d i s a b l e d  o r  k i l l e d  excluding any a n t i c i p a t e d  c a r e e r  
p r o g r e s s s i o n  which invo lves  any form of  q u a l i f i c a t i o n s  
o t h e r  than s e r v i c e  time i r r e s p e c t i v e  o f  whether t h e  
employee held t h e  q u a l i f i c a t i o n  a t  the time he was 
d i s a b l e d  o r  k i l l e d ;  and 

( i i )  any economic o r  s a l a r y  changes n e g o t i a t e d  from time t o  
t ime in  accordance wi th  t h e  c o l l e c t i v e  agreement. 

( e )  "normal deduc t ions"  s h a l l  mean t h o s e  items which would have been 
deducted from t h e  monthly b a s i c  s a l a r y  o f  t h e  employee, i n  the 
normal course  o f  events had he no t  been d i s a b l e d  o r  k i l l e d ,  and 
wi thou t  l i m i t i n g  the  g e n e r a l i t y  o f  the  f o r e g o i n g ,  s h a l l  i n c l u d e  any 
and a l l  deduc t ions  f o r  f e d e r a l  o r  p r o v i n c i a l  income t a x  according 
t o  the employee's exemption a t  the t ime he was d i s a b l e d  o r  k i l l e d ,  
accord ing  t o  the exemptions of his widow and c h i l d r e n ,  
c o n t r i b u t i o n s  t o  any C i t y  Pension Plan and Canada Pension P lan ,  
Union dues ( a p p l i c a b l e  i n  d i s a b l e d  c a s e s  o n l y ) .  Unemployment 
Insurance Commi s s i o n  premi ums, Group L i f e  Insurance ,  A1 b e r t a  Bl ue 
Cross and A l b e r t a  Heal th  Care Insurance Commission premiums o r  any 
o f  t he i r  e q u i v a l e n t s  t h a t  might have been payable  by t h e  employee 
from t ime  t o  t ime .  

( f )  "widow" means a woman who has su rv ived  an employee t o  whom she was 
l a w f u l l y  marr ied and who was being wholly o r  p a r t i a l l y  supported by 
h i m  a t  t h e  t ime of h i s  dea th  and where there i s  no lawful wi fe  a t  
the t ime of  d e a t h  o f  the employee i n c l u d e s  a common-law spouse.  

( 9 )  ''widower'' means a m a n  who has survived an employee t o  whom he was 
l a w f u l l y  marr ied and who was being wholly o r  p a r t i a l l y  supported by 
h e r  a t  the  time of  h e r  dea th  and where there i s  no lawful husband 
a t  the time of dea th  i n c l u d e s  a common-law spouse.  

( h )  "common-law spouse" i n c l u d e s  any man o r  woman who, a l though not 
l e g a l l y  marr ied t o  an employee, l i v e s  and c o h a b i t s  wi th  a n  employee 
as  t h e  spouse o f  t h a t  employee and has mainta ined such r e l a t i o n s h i p  
f o r  a con t inuous  per iod o f  f i v e  y e a r s  o r  more; o r  has maintained 
such r e l a t i o n s h i p  f o r  a cont inuous  per iod o f  two y e a r s  o r  more and 
has borne the c h i l d  o r  c h i l d r e n  o f  such employee; and i s  g e n e r a l l y  
known a s  t h e  employee's spouse in  the  community in  which they l i v e d  
a t  the  t ime  o f  d e a t h  o f  the employee. 
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2 .  

3 .  

Where an employee i s  disabled or ki l led  in the course and scope of  his 
employment with the City o f  Calgary as a d i r e c t  r e su l t  o f  the 
performance o f  t he  employee‘s dut ies  as a City employee, the  City shall 
pay t o  the employee, i f  disabled,  o r  t o  the  employee’s widow or 
dependent chi ldren,  i f  k i l l ed ,  the employee’s f u l l  pay under the terms 
and conditions here inaf ter  s e t  o u t  P R O V I D E D  t h a t  the  d i s a b i l i t y  or death 
of the employee was n o t  due t o  the employee’s own gross disregard or 
neglect of h is  d u t y  or  was n o t  s e l f - i n f l i c t ed .  

I n  the event a n  employee i s  k i l led  leaving a widow s u r v i v i n g  h i m  under 
the circumstances s e t  o u t  i n  Ar t ic le  2 ,  the City shall  pay t o  the widow 
m o n t h l y ,  subject t o  the deductions s e t  o u t  i n  Ar t i c le  6 ,  the fu l l  pay 
t h a t  the employee would have received from the City had he n o t  been 
k i l l ed ,  the said sum t o  be payable from the date of death of  the 
employee unt i l  such time a s  the widow remarries, d ies  or the date the 
employee would have been required t o  r e t i r e  from the employ o f  the C i t y ,  
whichever i s  the e a r l i e s t .  

4 .  ( a )  In the event a n  employee i s  k i l led  under circumstances s e t  o u t  i n  
Ar t ic le  2 ,  leaving no widow b u t  leaving a dependent child or 
children surviving him, the C i t y  s h a l l ,  subject t o  the deductions 
s e t  o u t  in Art ic le  6 ,  pay t o  each dependent child u p  t o  a maximum 
of four ,  monthly a sum equal t o  twenty percent (20%) of the fu l l  
pay t h a t  the employee would have received from the C i t y  had he n o t  
been k i l l ed ,  the said sum t o  be payable from the date o f  death of 
the employee unt i l  such time as the child ceases t o  be a dependent 
child or the date the employee would have been required t o  r e t i r e  
from the employ of the C i t y  whichever i s  the e a r l i e r .  

( b )  Where the employee leaves surviving him more t h a n  four ( 4 )  
dependent children,  the to ta l  sum payable by the C i t y  pursuant t o  
Art ic le  4 { a )  shall  be paid t o  such dependent children i n  equal 
shares.  

( c )  A sum payable by the City pursuant t o  t h i s  Art ic le  shall  be p a i d  by 
the C i t y  as l o n g  as any child of the employee remains a dependent 
chi ld .  

5 .  I n  the  event the widow dies  subsequent t o  a n  employee h a v i n g  been ki l led  
w i t h o u t  having remarried, the p r o v i s i o n s  o f  Art ic le  4 shall  apply t o  any 
dependent child surviving the employee and h is  widow. 
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6. 

7 .  

a.  

9 .  

I n  de te rmin ing  the amount t o  be paid  t o  a widow or dependent c h i l d  by 
the  C i t y ,  any b e n e f i t s  payable  t o  the  widow o r  any dependent c h i l d  by 
reason of the dea th  o f  the employee under any Workers’ Compensation 
(except any payment f o r  f u n e r a l  e x p e n s e s ) ,  Canada Pension Plan,  any 
o t h e r  pension plan o r  annu i ty  o r  any o f  t h e i r  e q u i v a l e n t s  t h a t  have not 
been p e r s o n a l l y  c o n t r a c t e d  f o r  by the  employee, the widow o r  any of the 
employee’s f a m i l y ,  o r  any damages awarded t o  the widow or any dependent 
c h i l d  by reason o f  the d e a t h  of the  employee, s h a l l  upon being awarded 
t o  t h e  widow o r  the  dependent c h i l d ,  be deducted from the  f u l l  pay. 

Any sums of  money payable by the C i t y  t o  any dependent c h i l d  under the  
age o f  e i g h t e e n  y e a r s  may p roper ly  be pa id  by the C i t y  t o  the  l e g a l  
guard ian  o f  such dependent c h i l d  whose r e c e i p t  s h a l l  be s u f f i c i e n t  
d i s c h a r g e  t o  the  C i t y .  

The C i t y  s h a l l  con t inue  t o  ensure  t h a t  the  widow o r  any dependent c h i l d  
w i l l  be covered by the  a p p r o p r i a t e  A l b e r t a  Blue Cross Plan and t h e  
A1 b e r t a  H o s p i t a l s  o r  any rep1 acement, e x t e n s i o n  or s u b s t i t u t i o n  t h e r e o f  
i n  A l b e r t a ,  PROVIDED t h e  widow o r  any dependent c h i l d  a t  a l l  t imes  
remains e l i g i b l e  f o r  such coverage.  

O n  the  d a t e  t h a t  the employee would have r e t i r e d  from the employ o f  t h e  
C i t y ,  had he not  been k i l l e d ,  t h e  C i t y  s h a l l  pay t o  t h e  widow, i f  a l i v e  
and i f  she  has not  remar r ied ,  each month an amount equal t o  t h e  monthly 
pension t o  w h i c h  she would h a v e  been e n t i t l e d  as a widow had t h e  
employee d i e d  subsequent  t o  h i s  r e t i r e m e n t  d a t e ,  i n  the same manner and 
under the  same c o n d i t i o n s  as may be provided i n  any C i t y  Pension Plan o r  
i t s  e q u i v a l e n t  a p p l i c a t i o n  t o  employees o f  the C i t y  i n  e x i s t e n c e  a t  t h e  
d a t e  t h a t  the  employee would have r e t i r e d  from t h e  employ of the C i t y  
had he no t  been k i l l e d .  

10.  In t h e  even t  an employee i s  d i s a b l e d  under c i rcumstances  s e t  ou t  in  
A r t i c l e  2 ,  the C i t y  s h a l l  pay t o  the  employee monthly s u b j e c t  t o  the 
deduc t ions  s e t  ou t  in  A r t i c l e  6 ,  the f u l l  pay t h a t  he would have 
rece ived  from the  C i t y  had he not been d i s a b l e d  u n t i l  such t ime a s  the 
employee d i e s  o r  the d a t e  t h a t  the employee would have been r e q u i r e d  t o  
r e t i r e  from the employ o f  the  C i t y  whichever i s  e a r l i e r .  P R O V I D E D  THAT 
i f  t h e  employee f u l l y  recovers  and i s  capab le  of being employed by t h e  
C i t y  a t  a s a l a r y  which i s  equal t o  o r  i n  e x c e s s  o f  t h e  employee’s f u l l  
pay, t h e  C i t y ’ s  o b l i g a t i o n  here in  s h a l l  c e a s e .  

11. Where a d i s a b l e d  employee p a r t i a l l y  r e c o v e r s  and the C i t y  f i n d s  
a l t e r n a t i v e  employment f o r  the employee w i t h i n  the  C i t y  o r  any of i t s  
a s s o c i a t e d  Boards, Commissions, A u t h o r i t i e s  o r  Agencies w h i c h  the  
employee i s  capab le  of performing, the  f u l l  pay which t h e  employee i s  
e n t i t l e d  t o  r e c e i v e  s h a l l  be reduced by the  monthly s a l a r y  rece ived  from 
such employment, 
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12. A disabled employee may earn from employment, other t h a n  employment with 
the C i t y  or  any of i t s  Associated Boards, Commissions, Authorities or 
Agencies, u p  t o  twenty percent (20%) of his annual fu l l  pay w i t h o u t  any 
reduction i n  the employee's fu l l  pay b u t  any monies earned by the 
employee from such employment i n  excess thereof shall be deducted from 
the employee's fu l l  pay. 

13. The provisions of th i s  appendix shall be administered by the Finance 
Department of the C i t y  o f  Calgary. 

1 4 .  Affidavits i n  a form and containing such information as may be 
prescribed by the Ci ty  be f i l ed  annually w i t h  and on a date t o  be 
specified by the Finance Department of the C i t y  by the following 
persons : 

( a )  widow/widowers; 
( b )  guardians of dependent children under the age of eighteen (18) 

( c )  dependent children over eighteen (18) years of age; 
( d )  

years; 

d i  sabl ed empl oyees , 

15.  Throughout  t h i s  appendix, where the term "employee" i s  used and where 
terms ref lec t ing male and /o r  female gender are used, i t  shall be 
considered t h a t  e i the r  the feminine or mascukine has been used where the 
context of the application so requires.  
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