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T H I S  AGREEMENT en tered i n t o  t h i G 3 d d a y  - o f  A.D., 1987. 

BETWEEN: 

THE CORPORATION OF THE CITY OF VICTORIA, 
There ina f te r  r e f e r r e d  t o  as t h e  " tmp loyer " )  

OF THE F I R S T  PART 

AND 

THE CANADIAN UNION OF PUBLIC EMPLOYEES, 
LOCAL NO. 388, 
I h e r e i  n a f t e r  r e f e r r e d  t o  as t h e  "Union") 

OF THE SECOND PART 

WHEREAS t h e  City i s  an "Employer" w i t h i n  t h e  meaning o f  t h e  Labour Code o f  
B r i t i s h  Columbia; 

AND WHEREAS the  Union i s  a "Labour Organ iza t ion"  w i t h i n  t h e  meaning o f  s a i d  
Act; 

AND WHEREAS i t  is t h e  d e s i r e  o f  bo th  p a r t i e s  t o  promote and ma in ta in  
harmonious i n d u s t r i a l  r e l a t i o n s  and t o  recognize t h e  mutual va lue o f  j o i n t  
d iscuss ions  and nego t ia t i ons ;  

AND WHEREAS t h e  p a r t i e s  have c a r r i e d  ou t  c o l l e c t i v e  barga in ing  and have 
reached agreement as h e r e i n a f t e r  expressed; 

NOW THEREFORE THIS AGREEMENT WITNESSETH t h a t  t h e  p a r t i e s  here to  agree each 
w i t h  t h e  o t h e r  as f o l l o w s :  

ARTICLE 1, DEFINITIONS 

1.01 - Party :  means e i t h e r  o f  t h e  p a r t i e s  s i g n a t o r y  t o  t h i s  Agreement. 

1.02 Employee: means any person de f i ned  as such by t h e  Labour Code o f  B r i t i s h  
Columbia who i s  employed i n  one o f  t h e  ca tego r ies  l i s t e d  below ( A r t i c l e s  
1.04 through 1.08 i n c l u s i v e ) ,  save and except those persons excluded 
f rom t h e  ba rga in ing  u n i t  by mutual agreement o f  t h e  p a r t i e s .  

1.03 Barga in ing  U n i t :  s h a l l  cover those employees employed by t h e  Ci ty  o f  
V i c t o r i a  as " i n s i d e  workers", as descr ibed i n  t h e  Variance of 
C e r t i f i c a t i o n  issued by t h e  Labour Re la t i ons  Board on January 21, 1977, 
i n c l u d i n g  any amendments the re to .  
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1.04 Regular Full-Time Employee: i s  an employee occupying a position l is ted 
i n  the Wage/Sal ary Schedule( s )  attached hereto, who has successfully 
completed t h e  requirements of t h e  probationary period and who works a 
regular f u l l  -time work schedule. 

1 .05 Regular Part-Time Employee: i s  an employee occupying a position l i s t ed  
'In the Wage/Salary Scheduje(s) a t t a c h e d  hereto, who has successful ly 
completed the requirements of the  probationary period and  who works less  
t h a n  ful l- t ime,  b u t  n o t  l ess  t h a n  one-half ( 3 )  normal full- time hours. 

1 .06 Temporary Employee: i s  an employee hired temporarily on a fixed term 
basis t o  pertorm general r e l i e f  or a spec i f ic  project or unde r t ak ing ,  
d u r i n g  which term a regular ful l- t ime work schedule may be worked. The 
term of any one temporary appointment shall  n o t ,  without t h e  consent of 
the  Union,  exceed nine ( 9 )  consecutive months. I ?  the event t h a t  a 
temporary empl oyee compl e tes  one temporary appoi  n t m e n t  and  i s  rehi red 
for another temporary appoi ntment within t h i r t y  ( 3 0 )  cal endar days of 
completing the  previous appointment, the nine (9) consecutive m o n t h  
l imitation on the subsequent appointment shall  be reduced by the time 
actually worked on the previous appointment. 

1 . 0 7  Casual Employee: i s  an employee who works as required, e i ther  on-sal 1 or 
on a more regurar scheduled basi s .  

1.08 Proba t ionary  Employee: i s  any employee who has n o t  successfully 
completed the  requirements of the probationary period pursuant t o  
Article 13.03, Probationary employees shal l  be en t i t l ed  t o  the benefits 
and  conditions of t h i s  Agreement only where such are exp l i c i t l y  
provided. 

1 ,09 Regular Part-time Employee Benefits 

Other a r t i c l e s  o f  t h i s  Agreement notwithstanding, regular part-time 
employees s h a l l  be e l i g i b l e  f o r  the f o l l o w i n g  benefit  entitlements: 

( i )  e l i g i b i l i t y  fo r  benefi ts  shall commence a f t e r  completion of t h e i r  
probationary peri o d ;  

( i i )  premium contributions for group l i f e  insurance, medical, extended 
health benefi ts ,  and dental plans shall  be the same as those 
required f o r  regular f u l l  -time employees; 

( i i i )  The  level of s ta tutory holiday, vaca t ion  and sick leave benefi ts  
shall  be prorated on the basis of hours  actual ly  worked. Credit 
f o r  these benefits shall  be calculated twice yearly on January 1st 
and July 1 s t  of each year, w i t h  t h e  calculation of the 
(half-yearly) c redi t  fo r  the next six ( 6 )  m o n t h  period being based 
upon the hours actual ly  worked during the previous s ix  (6) m o n t h  
qual i f icat ion period, divided by the ful l- t ime hours normally 
available during tha t  per iod;  
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1 . 1 0  

( i v )  For purposes o f  c la r i f i ca t ion ,  the  qual i f icat ion periods referred 
t o  above are t h e  previous July 1st t o  December 31st period fo r  
each January calculat ion,  and the  previous January 1s t  t o  June 
30th period f o r  each July calculation; 

Casual and Temporary Employee Terms and Conditions of Employment 

Other a r t i c l e s  of t h i s  Agreement notwithstanding, casual and temporary 
employees shall  no t  be ent i t led  t o  t h e  terms and conditions of t h i s  
Agreement, save and  except as follows: 

(i) Payment of overtime in accordance with Article 17.01,  

( i i )  With the exception o f  recreational instructors  (including swim 
ins t ruc to r s ) ,  on any day t h a t  a temporary or casual parks and 
recreation employee actually commences work, he shall receive a 
m i n i m u m  of two  ( 2 )  hours work on t h a t  day, or pay i n  l i eu  thereof.  

( i i i )  Effective January 1 ,  1987, they shall  be p a i d  t h e  following 
amounts on each pay cheque i n  l ieu of the fu l l  benefit package 
normally provided by the Agreement (including b u t  n o t  limited t o  
vacations, s ta tutory holidays, sick leave, superannuation, 
medical, extended health benefits,  dental and group l i f e  insurance 
coverage) : 

( a )  e i g h t  percent (8%) o f  gross earnings (bas i c  wages plus (t) 
overtime), 

(b) a f t e r  the employee has worked th i r teen  hundred (1300) 
cumulative hours o f  service,  worked and accumulated a f t e r  
January 1 ,  1986, t h i s  percentage shall  be increased t o  ten 
percent (10%) fo r  a17 work performed i n  excess o f  1300 
hours, 

fo r  purposes of accumul a t i  ng hours under subsection ( i  i i ) (b) 
above, when  a casual or temporary employee has n o t  performed 
any work fo r  t h e  Employer fo r  a period o f  twelve ( 1 2 )  months 
or longer and  after  t h i s  time i s  reemployed i n  a casual or 
temporary capacity, the employee must s tar t  a new 
accumulation of hours. The prior service of such employee 
referred t o  herein shall  not be counted towards payment i n  
l i eu  of benefits under t h i s  Article.  

( i v )  They shall  have t h e i r  temporary or casual service accumulated f o r  
purposes of regular seniori ty  pursuant  t o  Article 13.04. 

( v )  They shall  have access t o  t h e  grievance procedure. 

( v i )  They shall  pay union dues pursuant t o  Art ic le  6.02. 

( v i i )  Temporary and casual employees, f i l l l n g  c lass i f ica t ions  l i s t ed  i n  
Schedule "A" shall  be p a i d  not l e s s  per hour  than t h e  equivalent 
of the established monthly ra te .  
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(viii)Temporary employees shall  receive the benefits of Article 27.05. 

1 . 1 1  Plural or Feminine Terms 

Throughou t  th i s  Agreement, wherever the masculine gender or singular 
number i s  used, i t  shal l  be construed as meaning the feminine gender or 
the p lura l  number, or vice versa, as the  context requires. 

ARTICLE 2, MANAGEMENT'S RIGHTS 

2.01 The  management and direct ion of  employees shall  be vested i n  the City. 

ARTICLE 3, UNION RECOGNITION 

3.01 The Employer recognizes the Canadian Union of P u b l i c  Employees, Local 
388, as t h e  exclusive bargaining agent f o r  those bargaining unit 
employees covered by t h i s  Agreement. 

ARTICLE 4. NO OTHER AGREEMENTS/REPRESENTATION 

4.01 No employee shall be required, or permitted, t o  make any written or 
verbal agreement w i t h  the City, or i t s  representatives,  which conf l i c t s  
with the terms of t h i s  Agreement. 

4.02 Nc employee, o r  group of employees, shall  undertake t o  represent the  
Union a t  meetings with t h e  City w i t h o u t  proper authorization from the  
Union 

ARTICLE 5. NO STRIKES OR LOCKOUTS 

5.01 During the term o f  t h i s  Agreement there shal l  be no lockout by the 
Employer, or any person acting on behalf o f  the  Employer; nor shall  
there be any s t r i k e ,  or withdrawal of services,  on the part of the  Union 
or any of the  employees. The  Employer shall  not request, require or  
d i r ec t  employees within this u n i t  t o  perform work resulting from legal 
s t r ikes  w h i c h  would normally be performed by those on s t r ike ,  nor shall  
the employees within t h i s  u n i t  be required t o  cross any legal union 
picket l i n e  resulting from a legal s t r i k e  as defined in t h e  Labour Code 
of B.C., and such employee shall  be deemed t o  be on u n p a i d  leave. 

ARTICLE 6, UNION SECURITY AND CHECK-OFF 

6.01 U n i o n  Membership 

W i t h  the intent  t h a t  a minimum of eighty percent (80%) of a l l  employees 
w i t h i n  the  bargaining u n i t  shall become and remain members of the Union 
i n  good s t a n d i n g ,  the  City agrees as follows: 



6.02 

6.03 

6.04 

( i  1 

( i i )  

Whenever, a t  the  time of hiring of any employee t o  f i l l  a position 
w i t h i n  the b a r g a i n i n g  u n i t ,  fewer t h a n  eighty percent (80%) of a17 
employees within the bargaining u n i t  are members o f  the Union i n  
good s t a n d i n g ,  t h e  person so hired shall no t  be retained in the 
employment of t he  City unless he sha l l ,  within three ( 3 )  months o f  
his a p p o i n t m e n t ,  become a member of the  Union. 

No employee who i s  a member of the Union  a t  the signing of  th is  
Agreement, o r  who shall  thereaf ter  become a member o f  the Union, 
shal l  be retained in employment unless he shall  continue t o  be and 
remain a member o f  the Union  i n  good standing, provided t h a t  the 
Union shall  not,  without good a n d  suf f ic ien t  cause, refuse any 
employee admission as a member, nor suspend or expel from 
membership any empl oyee. 

Union Dues 

The c i ty  fur ther  agrees t h a t  i t  shall  be a condition o f  employment f o r  
a l l  employees w i t h i n  the  bargaining uni t ,  within t h i r t y  ( 3 0 )  days 
following t h e i r  appointment, t o  pay t o  the Union i n  each month, or as 
often as the monthly or other periodical dues ordinarily become payable, 
a service assessment equal t o  the amount o f  such monthly or periodica7 
dues; and the City shall  deduct the amount  of such assessment from the 
wages or  salary payable t o  each employee, as and when such dues become 
due and payable t o  the Union. 

Dues Recei Dts 

A t  the same time t h a t  Income Tax ( T - 4 )  slips are made available,  the 
Employer shall  provide a record, or print on the  T-4 s l i p ,  the to ta l  
amount of u n i o n  dues deducted on behalf of each dues payee, by check 
o f f ,  d u r i n g  the previous year. 

Union Notification 

The Union  shall  be not i f ied of a l l  promotions, hirings,  layoffs,  r eca l l s  
and  termi nations of employment . 

ARTICLE 7, NO DISCRIMINATION 

7.01 The Employer agrees t h a t  there  shall be no discrimination, interference, 
r e s t r i c t ion ,  or coercion exercised or practised with respect t o  any 
employee i n  t h e  matter of hiring, wage r a t e s ,  t r a i n i n g ,  upgrading, 
promotions, t ransfers ,  layoff,  discipl ine,  discharge or otherwise by 
reason of age, race, creed, colour, physical handicap, national or igin,  
pol i t ica l  or rel igious a f f i l i a t i o n ,  sex, sexual orientation or marital 
status; nor by reason o f  his membership i n  the Union, This Art ic le  
shall  n o t  apply t o  normal retirement in accordance w i t h  the Pension 
(Municipal) Act. 
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ARTICLE 8, NEW EMPLOYEES 

8.01 Copies of Agreement 

(i) Upon commencing employment, a l l  newly hired employees shall be 
issued a copy of the conditions of employment by the City, 

( i i )  All new employees shall  receive a copy of th i s  Agreement on 
commencement o f  employment. I ncurnbent ernpl oyees sha l l ,  upon 
request, receive a copy o f  t h i s  Agreement. 

E. 02 Pri nti  ng  Agreement 

I f  copies o f  this Agreement are printed i n  booklet form, 
be shared equally by the City and the Union. 

the cost s h a l l  

8 - 0 3  Previ ous Experience 

I n  confirming appointments or promotions t o  regular full- time or regular 
part-time posit ions,  or i n  engaging temporary or probationary employees, 
consideration may be given t o  previous experience i n  the same or similar 
work when es tabl ishing the r a t e  of pay fo r  the employee within t h e  
salary range f o r  the position concerned. 

MTICLE 9 ,  UNION-MANAGEMENT HEETINGS 

9.01 W i t h  a view t o  maintaining harmonious relat ions and t o  f a c i l i t a t e  
administration of this Agreement, the par t ies  agree t o  hold meetings t o  
discuss any matters of mutual in t e re s t  , provided t h a t  specif ic  
grievances as defined i n  Article 1 2  sha l l  n o t  be discussed. Such 
meetings are t o  be held within a reasonable time a f t e r  a request by 
e i ther  party. 

10.01 A copy of t he  adopted minutes o f  regular City Council meetings and 
committees, as appropriate, shall  be provided t o  t he  Union  upon i t s  
request. 

ARTICLE 17. CORRESPONDENCE 

11.01 All  correspondence between the par t ies  ar is ing out of this Agreement, or 
incidental thereto,  shal l  pass t o  and from the Secretary of the Union 
and  the Municipal Manager and/or the Personnel Director. 
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ARTICLE 12, GRIEVANCE AND ARBITRATION PROCEDURES 

12.01 

12.02 

12.03 

Definition 

For purposes o f  t h i s  Agreement, the  term grievance shall  mean any 
difference between the par t ies ,  or the Employer and any employee, 
concerning the in te rpre ta t ion ,  application, opera t ion  or any alleged 
violation of th i s  Agreement or any other dispute, including any question 
as t o  whether any matter i s  arbi t rable .  All grievances shall be f i n a l l y  
a n d  conclusively resolved in t h e  manner provided i n  t h i s  Article without 
stoppage of work or any reduction in production or services consistent 
with Workers' Compensation or other Government S ta tu tes .  

Procedure 

Step 1 :  Within twenty (20)  working days from the date of the 
i n t  prompting the grievance, the employee shall  discuss the 
matter w i t h  h is  immediate management supervisor, as  designated by 
the City. If  the employee so desires ,  a shop steward may be 
present d u r i n g  the discussion a t  this  s tep.  I n  any grievance or 
dispute concerning a pay cheque or pay statement, the twenty (20) 
day time l imitat ion contained herein shall  commence on the d a t e  
t ha t  the employee received the pay cheque or pay statement. 

Step 2: If no settlement i s  reached a t  step 1 ,  the aggrieved 
employee shall  submi t  the  grievance in writing t o  his department 
head ,  within ten (10)  working days of the discussion provided a t  
step 1 .  The recipient shall meet with the  employee and shop  
steward, or other representative o f  the Union, within seven (7) 
working days of t h e  receipt of the grievance, i n  an attempt t o  
reach a sati s f  actory sett1 ement . 

( i i i )  Step 3: I f  no settlement i s  reached a t  s tep 2,  a meeting shall  be 
arranged between the senior representatives o f  the Union and 
Management, within seven ( 7 )  working days o f  t h e  l a s t  meeting a t  
s tep 2 .  Either party may be represented by a person employed by 
an organization t o  which i t  i s  a f f i l i a t e d  a t  meetings held a t  th i s  
step. 

( i v )  S t e  4: I f  settlement i s  not reached through the foregoing 
*res, t h e  grievance may be referred t o  an arb i t ra t ion  board. 
When e i the r  party requests t ha t  a grievance be submitted t o  
a rb i t ra t ion ,  such request shall be made t o  the other party, i n  
w r i t i n g  within ten (10) working days o f  the l a s t  meeting provided 
a t  step 3.  

Extension o f  Time limits 

The par t ies  may by mutual agreement, in  writing, extend the time l imits  
mentioned above, provided such extension i s  requested prior t o  the 
expiry of the time allowed. However, f a i l u r e  t o  observe the time 
l imitat ions herein, including the tlme t o  i n i t i a t e  a grievance, shall  
render the  gri evance voi d. 
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1 2 . 0 4  Pol icy Gri evances 

Where a dispute involving a question of the general application or 
general interpretat ion o f  t h i s  Agreement occurs, or the City has a 
grievance, such grievance may be processed commencing a t  step 3,  
provided the grievance i s  submitted w i t h i n  twenty ( 2 0 )  working days from 
t h e  date of the incident p rompt ing  the grievance. 

12 .05  Appointment o f  an Arbitration Board 

( i )  When e i ther  party has requests tha t  a grievance be submitted t o  
arbi t rat ion pursuant t o  Article 12.02(iv) ,  i t  shall  a t  t h e  same 
time n o t i f y  the other party of i t s  nominee t o  the a rb i t ra t ion  
b o a r d .  The recipient o f  t h i s  notice sha l l ,  within seven ( 7 )  
w o r k i n g  days, notify the  other party, in writing, o f  i t s  appointee 
t o  the a r b i t r a t i o n  board .  

( i i )  I f  the recipient of the notice under Art ic le  12.02(iv) f a i l s  t o  
appoint i t s  member within seven ( 7 )  working days, or i f  the  two 
( 2 )  appointees f a i l  t o  se lec t  a chairman within seven ( 7 )  working 
days following t h e i r  appointment, the appointment shal l  be made by 
the Minister of Labour. 

12.06 Powers of the  Arbitration Board 

The arb i t ra t ion  board may determine i t s  own procedure in 
accordance with the Labour Code o f  B.C.  and  shall s i t ,  hear the 
par t ies  and s e t t l e  the terns  o f  the  question t o  be a rb i t ra ted ,  and 
make i t s  award, within one ( 1 )  m o n t h  o f  i t s  f i r s t  meeting. The 
board shall  del iver  i t s  award in writing t o  each of the par t ies ,  
giving reasons for the decision. The award o f  the majority o f  the 
board s h a l l  be f ina l  and binding on a71 par t ies .  Where there i s  
no majority, the decision of the  chairman shall  be t h e  decision o f  
the board.  

Shou ld  the par t ies  disagree as t o  the meaning o f  the b o a r d ' s  
decision, e i the r  party may re-submit the  matter i n  dispute t o  the  
board for  c l a r i f i ca t ion .  

The board shal l  have the power t o  dispose o f  a discharge or 
discipl ine grievance by any arrangement which i t  deems just and 
equitable. However, the board shall  not have the power t o  change 
this  Agreement or t o  a l t e r ,  modify or amend any o f  i t s  provisions. 
The time l imi ts  established f o r  t h e  a rb i t r a t ion  procedure i n  t h i s  
Article may be extended by mutual consent of b o t h  par t ies .  

12.07 Cost o f  Arbi t ra t ion 

Each party sha l l  pay the cost and expenses o f  i t s  appointee t o  the 
a rb i t ra t ion  board and shall  share equally t he  cost and expenses o f  the 
c h a i  rman . 
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12.08 Reinstatement After Dismissal or Suspension 

Any employee who has been wrongfully dismissed or suspended by the City 
and who i s  l a t e r  re instated,  shall be compensated i n  f u l l  fo r  a l l  time 
l o s t  l e s s  any earnings he may have made t h r o u g h  other employment during 
t h e  per iod  of his dismissal or suspension. 

ARTICLE 13, SENIORITY 

13.01 Definition 

I i )  For purposes o f  t h i s  Agreement, senior i ty  shall be defined as the 
length of an employee's continuous employment from the date o f  
l a s t  h i re  i n  e i the r  a regular ful l- t ime or regular part-time 
position, provided t h a t  regul ar part-time employees shal l  
accumulate seniori ty  on t he  basis of t h e i r  hours actually worked. 
Regular ful l- t ime and regular part-time employees shall  not a t t a i n  
senior i ty  unti 1 they have completed t h e i r  probationary period, 
a f t e r  which t h e i r  seniori ty  shall  include the probationary period. 

( i i )  Leave o f  absence shall  n o t  const i tute  a break in length of service 
f o r  purposes of senior i ty .  

13.02 Factors Considered in  F i l l i n s  Posted Vacancies 

( i )  The following fac tors  shall receive consideration when f i l l i n g  
posted vacancies: qual i f icat ions,  experience, s k i l l  and ab i l i t y .  
When these fac tors  are equal among applicants for  the posit ion, 
the senior employee shall  receive preference. 

( i i )  All determinations of qual i f icat ions,  experience, sk i l l  and 
ab i l i t y  shall  be made by the Employer, Whether such 
determinations were made i n  a f a i r  and equitable fashion shall  be 
subject t o  the grievance/arbi t r a t ion  procedures under t h i s  
Agreement. 

( i i i )  I n  any arb i t ra t ion  pursuant t o  subsection ( i i ) ,  i f  the Union i s  
f i r s t  able t o  demonstrate tha t  the  senior employee (gr ievor)  
presently has the  qual i f icat ions,  experience, s k i l l  and a b i l i t y  t o  
do the j o b  i n  question, t h e  Employer must then establ ish tha t  such 
qual i f icat ions,  experience, s k i l l  and a b i l i t y  are not equal t o  
those possessed by t h e  successful applicant. 

13.03 Probationary Period 

All newly hired regular full- time and regular part-time employees shall  
serve a probationary period n o t  exceeding s i x  (6) consecutive months  
from the da te  o f  hire, during w h i c h  period such an employee may be 
terminated if he i s  unsatisfactory f o r  any work related reason. 
Temporary and casual employees shall . remain on p r o b a t i o n  f o r  the  f u l l  
period of thei r empl oyment. 
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13.04 Temporary and Casual Empl oyee Seniority 

Temporary and casual employees shall  neither exercise nor accumul a t e  
seni ori ty . However, those temporary and  casual  employees who are 
subsequently appointed t o  regular f u l l  -time or regular part-time 
employment sha l l ,  a f t e r  completion of the normal probationary period, 
have the i r  to ta l  cumulative hours o f  service as a temporary or casual 
employee, worked a f t e r  September 9,  1986, credited fo r  purposes of 
regular ful l- t ime or regular part-time senior i ty ,  provided always t h a t  
the employee i n  question has actually worked a t  l ea s t  for ty  ( 4 0 )  hours 
in e i ther  a temporary or casual capacity during the three ( 3 )  m o n t h  
period imedi  a tely precedi ng such regul ar appointment. I t  i s understood 
t h a t  this  clause applies t o  senior i ty  only and i s  in no way applicable 
t o  service f o r  purposes of re troact ive benefit  entitlement, except 
vacations. 

13.05 Seniority Lists 

The  Emp7oyer s h a l l  maintain current senior i ty  l i s t s  f o r  regular 
f u l l  -time and regular part-time employees showing each employee's 
seniori ty  standing. Where two or more employees commenced work on the 
same date,  t h e i r  r e l a t ive  seniori ty  s t and ings  shall  be determined on the 
b a s i s  of  t h e i r  application dates. T h e  Employer s h a l l  provide copies t o  
the Union upon  request 

13.06 Loss of Seniority 

A regular f u l l  -time or regular part-time employee shall lose seniori ty  
i n  the event: 

( a )  He i s  terminated for cause and i s  no t  re instated.  

( b )  He resigns. 

( c )  He i s  absent without approved leave f o r  f ive  (5) consecutive 
work ing  days, unless i t  was impossible f o r  the employee t o  have 
contacted the Emp?oyer. 

( d )  He has been l a id  of f  from regular full- time or regular part- time 
employment for longer than  twelve ( 1 2 )  consecutive months, or 
f a i l s  t o  accept recal l  under Article 15.08(ii  1, o r  f a i l s  t o  report 
on the date  and time required when recalled. 

13.07 Transfer out o f  Barqa i  n i  n q  llni t 

Employees shal l  no t  be transferred or promoted out of the bargaining 
u n i t  without thei r  consent. When an employee i s  transferred or promoted 
ou t  o f  the bargaining uni t ,  he s h a l l  re ta in  the  r i g h t  t o  return and upon 
returning he shal l  be placed in a position consistent w i t h  his 
senior1 ty.  Such employees shall  re ta in  t h e  senior i ty  they have acquired 
u p  t o  the date o f  leaving t h e  unit  b u t  shal l  not cont inue  t o  accumulate 
seniori ty  f o r  periods of service outside the u n i t .  
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ARTICLE 14, POSTING AND FILLING OF VACANCIES 

14.01 Posted Vacancies 

( i )  Where a regular ful l- t ime or regular part-time vacancy occurs, or 
a new regular ful l- t ime or regular part-time position i s  
established, the  Employer shall  pos t  a vacancy notice fo r  a 
minimum period of f ive  (5) working days containing information 
relevant t o  the  position (e.g. ,  nature of posit ion, pay r a t e  or 
range, qua l  i f  i ca t i  ons  and experience requi red, e tc  ) 

( i i )  Temporary and  casual vacancies shal l  no t  be posted under t h i s  
a r t i c l e ,  save and except t h a t  temporary vacancies which the 
Employer ant ic ipates  will exceed three ( 3 )  months ,  shall be 
posted. 

14.02 Applications by Temporary and  Casual Employees 

Temporary and  casual employees shal l  be e l ig ib le  t o  apply f o r  any 
vacancy posted under t h i s  Article and f i l l e d  on  the basis of Article 
13.02. Provided always t h a t  the qual i f icat ions,  experience, sk i l l  and 
a b i l i t y  of the temporary or casual employee t o  perform the work in 
question i s  equal t o  t h a t  o f  an external applicant,  the temporary or 
casual employee shall  receive preference. 

14.03 Appraisal Per i od  

When a currently employed regul ar f u l l  -time or segul a r  part-time 
employee i s  selected t o  f i l l  a vacancy pos.ted under Article 14.07, he 
shall  serve an appraisal period not  exceeding s ix  ( 6 )  calendar months in 
the new p o s i t i o n .  the employee may be returned t o  
his former c l a s s i f i ca t ion  and pay r a t e  without a loss i n  senior i ty ,  
should he prove unsatisfactory or unable t o  perform the duties o f  the 
new position. 

During t h i s  period, 

ARTICLE 15, LAYOFFS, RECALL AND BUMPING 

15.01 Definition 

Consistent w i t h  the following a r t i c l e s ,  a layoff shall  be defined as the 
loss  by a regular full- time or regular part-time employee of the 
opportunity t o  work i n  the position he/she currently occupies as a 
r e su l t  o f  either ( a )  the elimination of such posit ion, or ( b )  the 
permanent reduction o f  the working hours i n  t h a t  position in excess o f  
one ( 1  ) hour per day. 

15.02 Layoff Order 

Regular full- time and regular part-time employees shall be laid off on 
the  basis o f  the c l a s s i f i ca t ion  and department designated for the layoff 
by the  Employer, with the senior employee(s1 being retained i n  that  
c lass i f ica t ion  and department, provided always t h a t  helthey have the 
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required qual i f icat ions,  experience, s k i l l  and a b i l i t y  t o  perform the 
work i n  question. A 1  1 determination of qual i f icat ions,  experience, 
sk i l l  and a b i l i t y  shal l  be made by the Employer in a f a i r  and equitable 
fashion. 

15 .03  Bumping Rights 

( i )  W i t h i n  three ( 3 )  working days a f t e r  being not i f ied under Art ic le  
15.02 tha t  they occupy a c l a s s i f i ca t ion  designated fo r  layoff ,  
those regular f u l l  -time and regular part-time employees who are 
n o t  t o  be retained i n  t h a t  c l a s s i f i ca t ion  and department shall be 
given opportunity t o  exercise the i r  sen ior i ty ,  vis a v i s  more 
junior employees, by indicating t h e i r  acceptance t o  bump i n t o  the 
pos i t ion(s f  designated by the Employer f o r  such purposes on the 
basis of subsections ( a )  and (5 )  below, provided always t h a t  the 
bumping employee has the required qual i f icat ions,  experience, 
s k i l l  and a b i l i t y  t o  perform the work i n  question. A1 1 
determinations of qual i f icat ions,  experience, ski1 1 and abi 1 i t y  
shall  be made by the Employer in  a f a i r  and  equitable fashion. 
F a i  1 ure t o  accept the bump into t he  designated position ( s )  , when 
given the opportunity under t h i s  Art ic le  15.03, shall r e su l t  in 
the affected employee being la id  off and  placed on the recal l  
l i s t ,  

( a )  f i r s t l y  the most junior employee occupying a c lass i f ica t ion  
i n  a l a t e ra l  pay grade; or f a i l i n g  t h a t  

( b )  t h e  most j u n i o r  employee occupying a c lass i f ica t ion  i n  the 
next or each subsequent lower pay grade. 

( i i )  Upward bumping i s  not permitted under this Art ic le ,  Regular 
part-time employees may only bump other regular part-time 
empl oyees. 

( i i i  When an employee bumps a more junior employee in accordance with 
t h i s  Art ic le ,  he shal l  be placed a t  the same increment step of the 
new wage grade as he occupied before so bumping. 

15.04 Notice of Lavoff 

I i )  The Employer shall  provide written notice t o  regular full- time and 
regular part-time employees, w h o  do not bump a more junior 
employee i n  accordance w i t h  Art ic le  15.03 and who ,  as a r e su l t ,  
are  t o  be la id  off and place on the recal l  l i s t ,  t w o  (2) calendar 
weeks prior t o  t h e  e f fec t ive  d a t e  o f  the i r  layoff. Employees who 
h a v e  completed three ( 3 )  years '  continuous service shal l  receive 
additional notice o f  one ( 1 )  calendar week; and f o r  each 
subsequent conpl eted year o f  continuous service,  an additional one 
( 1 )  calendar week, t o  a maximum to t a l  o f  eight (8) calendar weeks' 
notice,  If  the employee i s  n o t  given opportunity t o  work the 
applicable notice period, he shal l  be paid f o r  t h a t  portion o f  the  
notice period d u r i n g  which work was not  made available. 
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( i i )  The Union shall  be not i f ied of a l l  layoffs under t h i s  Art ic le .  

( i i i )  Notice under t h i s  Article shall  no t  apply t o  temporary layoffs as 
defined in Part 5, Section 41 of the Employment S t anda rds  Act of 
Brit ish Columbia in e f f ec t  January 1 ,  1983. A layoff not 
exceeding 13 weeks being defined therein as temporary. 

15.05 Appraisal Period 

15.06 

15.07 

15.08 

( i )  A regular full- time or regular part-time employee who bumps a more 
junior employee i n  accordance with Art ic le  15.03, or who i s  
recall  ed t o  employment i n  accordance with Article 15.08( i i ) , 
except when re-employed i n  the same position as occupied before 
the layoff,  shall  serve an appraisal period n o t  exceeding six ( 6 )  
months i n  the new position. During t h i s  period should the 
employee prove unable t o  sa t i s f ac to r i ly  perform the duties of the 
new position, he shall  be la id off and placed on the recall  l i s t .  

( i i )  I n  no event, shal l  any employee be permitted t o  bump a second time 
as a resu l t  of the same layoff. 

Severance Pay 

W i t h i n  the three (3) working day of being not i f ied of layoff under 
Art ic le  15.04, and  as an  a l ternat ive t o  e i the r  bumping a more junior 
employee in accordance w i t h  Article 15.03 or working t h e  notice period, 
b e i n g  la id o f f  and placed on the recal l  l i s t ,  the affected regular 
full- time or regular part-time employee may e l e c t  t o  resign and  take 
severance pay i n  l i eu  of the balance of the notice period received and 
outstanding a t  the time of making such elect ion;  and by so elect ing,  not 
work the  balance of such notice period. Employees who e l ec t  t o  take 
severance pay under this Art ic le  15.06 shall  be f i n a l l y  and conclusively 
terminated i n  a l l  respects and shall  n o t  have recal l  or other r ights  
under t h i s  Agreement. 

Recall List 

Regular full- time and regular part-time employees la id  off under this 
Article 15, and  n o t  bumping a more junior employee in accordance with 
Article 15.03, and not e lect ing t o  take severance pay i n  accordance with 
Art ic le  15.06, shal l  be placed on the recal l  l i s t  in seniori ty  order f o r  
a period not t o  exceed twelve ( 1 2 )  consecutive months.  

Recall R i  a h t s  

( i )  Laid  off regular full- time and regular part-time employees on the 
recal l  l i s t  may make application, on the same basis as active 
employees, f o r  regular full- time and regular part-time vacancies 
posted under Art ic le  14.01 , Laid off regular full- time and 
regular part-time employees on the recal l  l i s t  who  do n o t  apply 
f o r  posted vacancies shall  receive n o  consideration when such 
vacancies are f i l l e d  on the basis of Art ic le  13.02. 
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( i i )  I f  the regu la r  ful l- t ime or regular part-time vacancy i s  no t  
f i l l e d  under subsection ( i ) ,  and in accordance with Art ic le  15.09 
below, the Employer shall  then attempt t o  recall  a former regular 
ful l- t ime or regular part-time employee on the  recal l  l i s t  h a v i n g  
the required qual i f icat ions,  experience, s k i l l  and a b i l i t y  t o  
perform the work in question, before offer ing employment t o  a new 
employee. All determinations o f  qual i f icat ions,  experience, s k i l l  
a n d  ab i l i t y  shall  be made by the Employer i n  a f a i r  and equitable 
fashion. 

( i i i )  I n  no event shall  the Employer be required t o  re-employ any former 
employee who has been la id  off and on the recal l  l i s t  f o r  longer 
t h a n  twelve ( 7 2 )  consecutive months .  

15 .09  Recall Procedures 

( i )  I t  sha l l  be the responsibi l i ty  of la id  off regular full- time and 
regular part-time employees on the  recal l  l i s t  t o  maintain t h e i r  
current telephone number and  postal address with the Employer's 
Personnel Department, When f i  1 1  i n g  regul ar fu l l  -time or regular 
part-time vacancies under Art ic le  15.08(ii 1, and before offering 
employment t o  a new employee, the Employer shall attempt t o  
contact a la id o f f  regular full- time or regular part-time employee 
on t h e  recal l  l i s t  having the required qual i f icat ions,  experience, 
s k i l l  and a b i l i t y  t o  perform the work i n  question, a t  t he  
telephone number so provided, t o  ' instruct  t he  employee of the d a t e  
and time t o  report  for work. Failing personal contact ,  the 
Employer shal l  send a registered l e t t e r  t o  the employee's current 
pos t a l  address. Should the  Employer be unable t o  contact the 
employee w i t h i n  ten (10) working days from the  postal registration 
d a t e ,  or should the employee e i ther  not accept the r eca l l ,  or f a i l  
t o  report on t h e  date and time required, the employee shall  lose 
a l l  rights t o  r eca l l .  

( i i )  The date  and  time t o  report  may be extended by a maximum o f  ten 
(10)  working days upon  the approval of the Employer, should the 
employee have extenuating personal circumstances which make i t  
impossible t o  report as required, provided always t h a t  the 
operational requi rements of the  Ernpl oyer permit. 

( i i i )  Employees on the recal l  l i s t  shall  notify the  Employer when they 
are t o  be temporarily away t o  provide a temporary phone number and 
address where the Employer will be able t o  contact them d u r i n g  
such absence. 

( i v )  Effective September 9, 1986, employees shall  have the r ight  t o  
refuse two ( 2 )  r eca l l s  t o  employment during the i r  twelve ( 1 2 )  
m o n t h  recal l  period before losing their  recal l  rights. 
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15.10 Status While on Recall List  

During t h i s  twelve ( 1 2 )  m o n t h  period on the recall  l i s t ,  laid-off 
employees shall  not be e l i g i b l e  t o  receive any o f  the  benefits of t h i s  
Agreement. The senior i ty ,  sick leave c red i t s  and vacation entitlement 
level of such employees shall  be frozen a t  the  time o f  t he i r  layoff and 
should the employee be recalled pursuant t o  t h i s  Article within the 
twelve ( 1 2 )  m o n t h  recal l  period, the senior i ty ,  sick leave c red i t s  and 
vacation entitlement level of such employee shall  be reinstated t o  t h a t  
which h a d  existed a t  the time o f  the layoff. 

15.11 Temporary Layoffs or Work Stoppages 

This Article 15 does n o t  apply t o  temporary layoffs,  or work stoppages 
o f  three ( 3 )  working days or l e s s ,  resul t ing from causes reasonably 
beyond the control of t he  Employer. 

15.12 Speci a1 P1 acement 

( i ) When operational requirements permit , an employee who i s di sabl ed 
or infirm and, i s  permanently unable t o  perform his 
normal j o b  dut ies  may, t h r o u g h  mutual agreement of the par t ies  on 
an individual case by case basis,  be permitted t o  bump into any 
position such disabled or infirmed employee has the present 
qual i f icat ions,  experience, s k i l l  and a b i l i t y  t o  perform provided 
such position i s  occupied by a junior employee a n d  provided 
fur ther  tha t  no upward bumping shall  be permitted under t h i s  
Arti c 1 e. 

as a r e su l t ,  

( i  i ) Employees receivi ng spec1 a1 p l  acement under th i  s Article shall  be 
paid the r a t e  for the  j o b  into which they bump. Nothing i n  t h i s  
Article in any way prejudices the Employer's r ight t o  terminate 
employees f o r  cul pabl e or non-cul pabl e reasons. 

ARTICLE 16, HOURS OF WORK 

16.01 Work-Day 

The normal regular ful l- t ime work-day shall  consist o f  seven (7) hours 
o f  work, exclusive of meal breaks. 

16.02 Work-Week 

The normal regular ful l- t ime work-week shall  consist  of f ive  ( 5 )  
consecutive work-days, Monday t o  Friday i ncl usi ve. 

16.03 Variance in Workina Times 

( i  1 Articles 16.01 and 16.02 notwi ths tanding ,  fo r  more e f f i c i en t  
positions of a 

Where employees 
performance of certain parts o f  t h e  Ci ty ' s  work, 
special nature may be established by the  City. 
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are working a normal or abnormal work-week, i r regular  hours or 
sh i f t  work, and  the work-day i s  eight (8 )  hours or l e s s ,  they will 
be granted pay on the basis of subsection ( i i )  below. 

( i i )  Employees in pos i t ion ( s )  o f  a special nature whose work i s  
normally eight (8 )  hours or seven and  one-half ( 7 $ )  hours, as 
mentioned i n  subsection (i), will be compensated fo r  t h e  
additional hours over seven (7) hours, a t  s t ra ight  time, t o  the  
c losest  pay grade. I n  such cases, the  City will make the  decision 
on whether the employee i s  t o  work a seven ( 7 ) ,  seven and one-half 
( 7 3 1 ,  or an eight (8 )  hour day a t  t h e  present time, or in the 
future.  

16 .04  Staggered Hours 

( i )  Staggered hours of work may be implemented for  spec i f ica l ly  
predetermined periods of time in various departments, 
subdepartments or work groups, following consultation w i t h  the 
U n i  on  and approval by the Muni ci pal  Manager. 

( i i )  For purposes of t h e  above, staggered work hours means the 
comrnencement/concl usion of the normal number of daily work hours, 
e i ther  e a r l i e r  or l a t e r  t h a n  the normal commencement/conclusion 
times, 

ARTICLE 77, OVERTIME 

17.01 All hours worked by an employee in excess of the  normal daily hours, 
( i . e . ,  seven (71, seven and one-half ( 7 9 1 ,  o r  eight  (81, as the case may 
be) ,  shall  be classed 8s overtime and shal l  be p a i d  a t  the r a t e  of one 
and  one-half times ( 1 j X )  the  regular r a t e  f o r  the f i r s t  three ( 3 )  hours, 
and two times ( 2 X )  thereaf te r .  

17.02 A l l  hours worked by a regular ful l- t ime or regular part-time employee on 
a normal rest-day; on  a Statutory Holiday as defined i n  Article 21 or on 
any day in l ieu  thereof,  shall be classed as overtime and shall be p a i d  
a t  the  r a t e  of one and one-half times ( 1 i X )  the regular r a t e  for  the 
f i r s t  three ( 3 )  hours, and two times ( 2 X )  thereaf te r .  

ARTICLE 18, SHIFT DIFFERENTIAL 

18.01 Regular ful l- t ime and regular part-time employees regularly w o r k i n g  on 
afternoon or n i g h t  s h i f t s  shal l  be paid a s h i f t  di f ferent ia l  as follows: 

4:OO p.m. t o  1 2 : O O  midnight - 50$ per hour 
1 2 : O O  midnight t o  8:OO a.m. - 60$ per hour 

18.02 T h i s  sh i f t  d i f f e ren t i a l  i s  t o  be paid for hours worked only and is n o t  
l o  be included i n  overtime calculations.  
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ARTICLE 19, WAGES/SALARIES AND ALLOWANCES 

19.01 Schedul e "A"  

The salaries  t o  be p a i d  shall be those set for th  in Schedule " A "  w h i c h  
i s  attached t o  and forms part  of t h i s  Agreement. 

19.02 Service Pay 

A1 1 regul ar f u l l  -time or regular part-time employees shall be granted 
service pay i n  the amount o f  ten cents ( l o $ )  per calendar day f o r  each 
f ive  ( 5 )  years o f  continuous service completed. After the f i r s t  f ive  
(5) years of continuous service,  ten cents ( l o $ ) ;  a f t e r  an additional 
f ive  ( 5 )  years of continuous service,  an additional ten cents ( l o t ) ;  and 
a l i ke  increase f o r  each additional f ive  ( 5 )  years o f  continuous service 
completed. 

19.03 Pay While Relieving i n  a Higher Rates Position 

When appointed by the  Employer t o  perform the f u l l  duties o f  any higher 
paid position than his own: 

( i )  Regular full- time or regular part-time employees sha l l ,  upon the 
completion of f i v e  (5) consecutive working days i n  the higher 
posit ion, receive the minimum salary for the higher posit ion, or  
an amount equal t o  one (1 )  increment above t h e  employee's regular 
salary,  whichever i s  the  greater,  for the to ta l  time spent i n  the 
higher posit ion, subject t o  subsection ( i i i )  below; 

1987 the f i v e  (5) consecutive day acting pay 
limitation shal l  be deleted. 

( i i )  Effective January 1 ,  

( i i i )  In t he  event t h a t  an employee does n o t  perform the f u l l  duties of 
the higher posit ion, a pay adjustment in  an amount determined by 
the Municipal Manager, shall be made t o  compensate fo r  the  
additional respons ib i l i t ies  assumed w h i c h  adjustment shall  n o t  be 
l e s s  t h a n  one ( 1 )  increment above the employee's regular salary.  

19.04 Salary Increments 

I f  an increment i s  omitted fo r  two ( 2 )  years i n  succession, the employee 
concerned may be separated from the service or transferred t o  some other 
pos i t ion  bet ter  suited t o  his qual i f icat ions and  capacity. 

ARTICLE 20, ANNUAL VACATION 

20.01 E n t  i t 1 ement 

Annual vacation f o r  reguJar full- time and regular part-time employees 
shall  be as follows: 
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( i )  Regular ful l- t ime and  regular part-time employees leaving the 
service of the Employer in less t h a n  twelve ( 1 2 )  months from t h e i r  
d a t e  o f  appointment, shall be granted annual holiday pay in 
accordance w i t h  the Employment Standards Act of B.C.. Employees 
en t i t led  t o  three ( 3 )  weeks vacation shall  be granted six percent 
( 6 % )  of t h e i r  pay from t h e i r  commencement of continuous service t o  
t h e i r  termination date.  

( i i )  After the f i r s t  ( 1 s t )  year o f  service and  u p  t o  the  end of the  
eighth (8th)  year of service: three (3) weeks vacation per annum. 

( i i i )  After the eighth ( 8 t h )  year of service and up t o  the end of the  
sixteenth (16th)  year of service: four ( 4 )  weeks vacation per 
annum.  

( i v )  After the sixteenth ( 1 6 t h )  year of service a n d  up  t o  the end  of 
f i v e  ( 5 )  weeks v a c a t i o n  the twenty-fourth ( 2 4 t h )  year of service: 

per annum. 

( v )  During the twenty-fifth (25th) year o f  service and each year 
thereaf te r :  s ix  (6) weeks vacation per annum. 

20.02 Termination of Empl oyment 

Regular f u l l  -time and regular part-time employees who 1 eave the service 
o f  the Employer a f t e r  completing twelve ( 1 2 )  consecutive months of 
employment shall receive vacation, or pay in l ieu  thereof,  for any 
proportional v a c a t i o n  earned prior t o  t h e i r  termination da t e ,  on the 
basis of one-twelfth (1/12) of the i r  vacation entitlement fo r  each 
m o n t h ,  or portion of a m o n t h  greater t h a n  one-half ( h ) ,  worked from 
the i r  anniversary date t o  t h e i r  d a t e  of termination, 

provided t h a t :  

( i )  "Calendar year" for purposes o f  t h i s  Art ic le  20 shall mean the 
twelve-month period from January 1 s t  t o  December 31st inclusive; 

( i i )  I n  a l l  cases of termination of service fo r  any reason, adjustment 
will be made f o r  any over-payment o f  vacation. 

20.03 Accrual o f  Vacation 

Annual vacation shall  normally be taken annually, in the amount of an 
empl oyee ' s annual ent i t l  ement . The speci f i c approval of t h e  Muni ci  pal 
Manager, a c t i n g  on the recommendation o f  the  department head, must be 
obta ined  by December 1st i n  any calendar year pr ior  t o  the accrual o f  
annual vacation from one calendar year in to  the  next calendar year, 
whether caused by s t r e s s  of work, or w i t h  a view t o  an accumulation f o r  
specific purposes. Failing such a p p r o v a l ,  employees are t o  take t h e i r  
a n n u a l  vacation i n  t he  calendar year o f  t h e i r  entit lement.  I n  the case 
o f  an approved accrual o f  part or a l l  of  an employee's previous annual 
vacation, such accrued vacation i s  to be taken a t  a time designated and 
approved by the head o f  the department. 
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20.04 Lona Service SDeci a1 Vacation 

I n  a d d i t i o n  t o  annual vacation, as defined in Article 20.01, where a 
regular f u l l  -time o r  regul a r  part-time employee has served continuously 
fo r  a period o f  t h i r t y  (30) years,  he shall  become en t i t l ed  t o  one ( 1 )  
calendar month's special vacat ion ,  with pay, as a reward for long and 
fa i thfu l  service, and such leave shall be taken n o t  l a t e r  t h a n  one ( 1 )  
year pri or t o  retirement . 

ARTICLE 21, STATUTORY HOLIDAYS 

21.01 Entitlement 

( i )  The following shall  be paid s tatutory holidays fo r  regular 
f u l l  -time and regul a r  part-time employees: 

New Year's Day Labour Day 
Good Friday 
E aster Mo n d ay 
Victoria Day Chri stmas Day 
Canada Day Boxing Day 
Bri ti sh Col umbi a Day 

Thanksgi vi ng Day 
Remembrance Day 

plus (+ )  a l l  general holidays proclaimed by the City o f  Victoria, 
the Province of  Brit ish Columbia and the Dominion o f  Canada. 

( i i )  No deduction in the wages or sa l a r i e s  of any regular full- time or 
regular part-time employee shall be made on account of the above 
s ta tutory holidays. 

21.02 Statutory Holiday Falling During Annual Vacation 

When a s ta tu tory  holiday f a l l s  and i s  celebrated during a regular 
full- time or regular part-time employee's annual vacation period, the 
employee shal l  be granted another day off w i t h  pay i n  l i eu ,  a t  a time 
mutually agreeable t o  the employee and his department head. 

21.03 Statutory Holiday Fa1 1 ing on a Rest-Day 

When a s ta tutory holiday f a l l s  and i s  celebrated on a regular ful l- t ime 
or regular part-time employee' s scheduled rest-day, the employee shall  
receive another day off with pay i n  l i eu ,  a t  a time mutually agreeable 
t o  the employee and his department head. 

21 ,04 Probationary Empl oyees 

Where a probationary employee has been employed by the City f o r  a t  l ea s t  
t h i r t y  (30) days, and where such employee has earned wages fo r  a t  least 
f i f t een  (15)  days during the t h i r t y  (30) calendar days immediately 
preceding the s ta tu tory  holiday, such employee shall  be en t i t l ed  t o  
s ta tutory holiday pay i n  accordance w i t h  the following schedule: 
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New Year's Day 
Good Friday 
Victoria Day 
Canada Day 
C hri stmas Day 

ARTICLE 22. S I C K  LEAVE 

22 .01  

22 e 02 

22.03 

22.04 

Brit ish Columbia Day 
Labour Day 
Thanksgiving Day 
Remembrance Day 

Definition 

For purposes of t h i s  Art ic le ,  sick leave i s  defined as those periods 
when a regular  ful l- t ime or regular part-time employee takes leave with 
pay pursuant t o  Art ic le  22.02 because the employee i s  111 or disabled 
for reasons n o t  covered by WCB and,  as a r e w l t ,  i s  unable t o  attend 
work. 

Entitlement 

Regular full- time or regular part-time employees shall  be e l ig ib le  f o r  
sick leave i n  accordance with the schedule set  out below, subject always 
t o  the maximum accrual established i n  Article 22.05. 

( i )  During the f i r s t  twelve ( 1 2 )  months of service: one ( 1 )  day for 
each completed m o n t h  of service commencing upon sat isfactory 
completion o f  three ( 3 )  months o f  continuous service. 

Upon completion of one ( 1 )  year  of service and u p  t o  including the 
f i f t h  ( 5 t h )  year o f  service: twelve ( 1 2 )  days per year. 

( i i )  

( i i i )  Upon completion of the  f i f t h  ( 5 t h )  year of service and u p  t o  and 
including the f i f t een th  ( 1 5 t h )  year of service: eighteen (18) days 
per year.  

( i v )  Upon completion of the f i f teenth  ( 1 5 t h )  year of service and  each 
completed year o f  service thereaf ter :  twenty-four ( 2 4 )  days per 
year. 

Proof of  I1 1 ness 

The employer reserves the  r ight  t o  require sa t i s fac tory  proof of i l l n e s s  
before any sick leave i s  granted. 

Waitinq Period 

(i) Sick leave benefi ts  shall  commence on the f i r s t  day o f  absence on 
each of the f i r s t  three separate instances of absence d u r i n g  any 
calendar year. However, on the fourth instance of absence and 
each instance thereaf te r  i n  any calendar year,  sick leave benefits 
shall  not commence unt i l  the second day of absence; provided t h a t  
when the  employee reports for work and i s  sent home by the 



- 21 - 

Employer, or his delegate, because the  employee i s  t oo  i l l  t o  
continue work, the one day w a i t i n g  period shal l  n o t  apply i n  t h a t  
i nstance. 

( i i )  Effective January 1, 1987, this Art ic le  22.04 shall be deleted 
from the agreement. 

22.05 Sick Leave Accrual 

W i t h  the exception o f  those regular ful l- t ime and regular part-time 
employees covered by Letter of Understanding No. 1 which establishes 
"grandfather" p rov i s ions  regarding sick leave accrual, the  unused sick 
leave entitlement shal l  accrue and be avai lable  t o  other employees as  
provided i n  Art ic le  22.02, a t  t h e  r a t e  of one hundred percent (100%) 
d u r i n g  the f i r s t  f i v e  ( 5 )  years of employment, b u t  in the s ix th  year and 
each year thereaf te r ,  t h e  amount of accrual shal l  be f i f t y  percent (50%) 
o f  the  unused entit lement.  The maximum accrual allowable t o  one 
employee shall be one hundred  and  t h i r t y  (130) days. 

22.06 S i c k  Leave Payout 

With the exception of those regular full- time and regular part-time 
employees covered by Let ter  of Understanding No. 1 which establ ishes 
"grandfather" provi s i  ons regarding sick 1 eave payout, no cash payment 
f o r  unused sick leave will be paid t o  any employee leaving the service 
o f  the  Employer. 

22.07 Injury While i n  the Service o f  Another Employer 

N o t w i  thstandi ng any other a r t i c l e  o f  this Agreement, any employee 
injured while i n  the service of another employer, or while self-employed 
fo r  p ro f i t ,  shall  not receive any o f  the sick leave benefits provided i n  
th is  Article 22. 

ARTICLE 23, EFFECT OF ABSENCE ON SICK LEAVE VACATIONS AND STATUTORY HOLIDAYS 

23.01 Regular full- time and regular part-time employees shall earn vacation, 
sick leave and s ta tutory holidays while they are i n  receipt of paid sick 
leave, provided t h e  absence from work w i t h  pay does not exceed s ix  ( 6 )  
consecutive months. 

23.02 Regular full- time and regular part-time employees shall  no t  earn 

paid sick leave longer than six (6 )  consecutive mon ths ;  

vacation, sick leave and s ta tu tory  holidays while they are on: 

( i )  

( i i  1 Long Term Disabi l i ty  Plan; 
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( i i i )  unpaid leave i n  excess of t h i r t y  (30) consecutive days; 

( i v )  Workers Compensation in excess of ninety (90) consecutive days; 

( v )  maternity leave. 

ARTICLE 24, NEW OR REVISED CLASSIFICATIONS 

24.01 Job Descriptions/Cl ass Specifications 

The Employer agrees t o  draw u p  Job Descriptions/Class specifications f o r  
a l l  posit ions fo r  which the U n i o n  i s  the bargaining agent which shall  be 
the recognized description or specif icat ion.  Where any such position 
changes suf f ic ien t ly  t o  warrant a revised specification/description, or 
the Employer creates  a new regular ful l- t ime or regular part-time 
posit ion, a new or revised specification/description shall be prepared 
by t h e  Employer and forwarded t o  t h e  Union. Thi s 
specification/description shall  be considered f ina l  unless the Union 
proposes written amendments and/or comments within t h i r t y  (30) calendar 
days o f  i t s  rece ip t .  Upon receipt of amendments and/or comments 
proposed by the Union, the Employer shall  f i n a l i z e  the 
speci f i cat i  on/descri pt i  on.  

24.02 Pay Reviews 

( i )  Where the work of a regular ful l- t ime or regular part-time 
position changes suf f ic ien t ly  t o  warrant a rec lass i f ica t ion ,  the  
employee involved may request a review of the pay r a t e  for such 
position. 

( i i )  Where a new regular ful l- t ime or regular part-time position i s  
established by the  Employer, t he  rate o f  pay fo r  such new p o s i t i o n  
shall be established by the Ernployer f o r  a period o f  six ( 6 )  
months. The  employee(s) involved may request a review of t h i s  pay 
rate following the completion o f  t h i s  s ix  (6) month period. 

( i i i )  T h e  Employer shal l  complete the requested pay review w i t h i n  ninety 
(90 )  days of the employee's request under subsections ( i )  or ( i i )  
and present i t s  f i n d i n g s  t o  the U n i o n .  I f  the par t ies  a re  unable 
t o  reach agreement as a resu l t  of such pay review, the matter may 
be resolved by Arbi t ra t ion under t h i s  Agreement. 

( i v )  Pay reviews and a rb i t ra t ions  conducted pursuant t o  this a r t i c l e  
shall  be based primarily upon internal  comparison t o  other 
positions contained i n  this Collective Agreement. 

( v )  When a f ina l  ra te  of pay under t h i s  Article d i f f e r s  f r o m  t h a t  
being paid a t  the time o f  the evaluation request, the difference 
s h a l l  be paid retroact ively t o  t he  d a t e  t h e  employee f i r s t  
requested the review. 
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ARTICLE 25, LEAVE OF ABSENCE UNION OFFICIALS 

25.01 List of Union Off ic ia l s  

The Union shall  submit t o  the  City, within fourteen (14)  days following 
t h e i r  appointment, a l i s t  of the o f f i c i a l  representatives of the Union, 
together with a l i s t  of the of f icers ,  executive members and shop 
stewards. 

. 25.02 Leave fo r  Union Business 

Time off w i t h  pay shall  be granted t o  o f f i c i a l  representatives of the 
Union, upon  appl i cat  i on t o  the Muni ci pal Manager, when i t becomes 
necessary t o  t ransact  business i n  connection w i t h  matters affect ing b o t h  
par t ies  t o  this Agreement, and w i t h o u t  l i m i t i n g  generali ty,  shall  
i ncl ude col 1 ect i  ve bargaining meetings, quarterly uni on-management 
meetings, grievance meetings, and a rb i t ra t ion  hearings. The o f f i c i a l  
representatives of the Union t o  be granted time off with pay under t h i s  
Art ic le  shal l  be limited t o  three ( 3 )  i n  number. 

ARTICLE 26, JURY OR COURT WITNESS DUTY 

26.01 The City shall  g r a n t  leave of absence without loss of seniori ty  t o  a 
regul ar f u l l  - t i  me, regul ar part-time or temporary employee who serves as 
a juror or witness i n  any Court. The C i t y  shall  pay such an employee 
the difference between his normal earnings and the payment he received 
for jury service or  court witness duty. The employee will present proof 
of service and the  amount o f  payment received. 

ARTICLE 27, FRINGE BENEFITS 

27.01 Medical Services Plan and Extended Health Benefits 

In consideration of a regular full- time or regular part-time employee 
contributing f i f t y  percent (50%) of the monthly cost of t h a t  employee's 
participation i n  t h e  Brit ish Columbia Medical Services Plan and the 
Extended Health Benefits Plan under the t rusteeship of the Capital Area 
Benefits Trust, upon  completion of the i r  probation period, t h e  City will 
contribute t h e  remaining f i f t y  percent (50%).  

27.02 Dental Plan 

The Employer shall  maintain a dental plan f o r  regular ful l- t ime and 
regular part-time employees upon completion o f  their  probationary 
period, under t h e  Trusteeship of t h e  Capital Area Benefit Trust, which 
shal l  p rov ide  fo r  t h e  payment of one hundred percent (100%) o f  claims 
under P l a n  " A "  ( b a s i c  services)  and f i f t y  percent (50%) under Plan "Bll 
(prosthet ic  appliance and crown and bridge procedures). The Employer 
shall  pay f i f t y  percent (50%) o f  the monthly premium cost o f  the dental 
plan i n  each instance where the employee agrees t o  contribute the 
remaining f i f t y  percent (50%) t h r o u g h  monthly payroll deductions. 
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27.03 Group Life Insurance 

( i  1 Regular f u l l  -time and regular part-time employees s h a l l ,  upon  
completing t h e i r  probation period, par t ic ipa te  i n  the Group Life 
Insurance P l a n ,  under the  t rusteeship of the  Capital Area Benefit 
Trust, as a condition of employment. Each participating employee 
s h a l l  have the  basic l i f e  insurance coverage i n  the amount of two 
times ( 2 X )  such employee's annual salary,  rounded upwards t o  the 
next higher thousand, and accidental death and  dismemberment 
coverage as defined i n  the P l a n ,  plus such other optional benefits 
as offered by the t rus tees  of the Capital Area Benefit Trust which 
each empl oyee desi res .  

( i i )  T h e  Employer shall  pay f i f t y  percent (50%) of the cost  of the 
premiums of the b a s i c  group l i f e  insurance a n d  accidental death 
and dismemberment benefits,  and t h e  employee s h a l l  contribute the 
remainder, However, a l l  premiums fo r  any optional benefits shall  
be borne solely by the employee. 

27.04 Superannuation 

A1 1 newly hired regular f u l l  -time and regular part-time employees l e s s  
t h a n  f i f t y  (50)  years of age, upon completion of t h e i r  probationary 
period, shall par t ic ipa te  under the Pension (Municipal) Act, subject t o  
the terms and conditions of such Act. Newly hired employees f i f t y  (50 
Years of age or older msy par t ic ipa te  upon  approval by t h e  Employer. 

27.05 Workers' Compensation Supplement 

( i )  When an  enployee suffers  an occupational injury approved by the 
Workers' Compensation Board under the Workers' Compensation Act, 
the employee's normal salary shall  be continued fo r  a period of 
not more t h a n  f if ty- two (52) weeks, or until  the s ta tus  of the 
Workers' Compensation Board payment changes t o  d i sab i l i t y  pension 
or other Workers' Compensation sett lement,  whichever occurs f i r s t .  

( i i )  All monies payable t o  such employee by way of compensation f o r  
loss  o f  wages under the  said Act shall  be paid t o  the Employer by 
t h e  Workers' Compensation Board, in return f o r  wh ich  the Employer 
shall  pay t h e  employee the f u l l  amount of his wages t o  which he 
w o u l d  have been otherwise en t i t l ed  b u t  f o r  d i sab i l i t y  suffered or 
incurred by the employee aforesaid,  subject t o  the above maximum 
time limitation of fifty- two (52) weeks. 

( i  i i ) Regul ar part-time employees shall  receive the WCB Supplement only 
on the basis of t h e i r  average earnings and hours worked. 
Temporary employees shall  be e l i g i b l e  f o r  the supplement only f o r  
the period which suck employee would otherwise have remained 
actively empl oyed. Casual employees shall  no t  be el i gi bl e.  

( i v )  An employee who  suf fers  an occupational injury before or on April 
6 ,  1984, which injury i s  approved by the WCB, and such employee 
would have otherwise been e l i g i b l e  for the WCB supplement without 
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the fifty- two ( 5 2 )  week maximum time l imitat ion,  he shall  receive 
t h i s  supplement without any time limitation fo r  tha t  par t icular  
injury only. This Article 27.05 does n o t  apply t o  individuals who 
qu i t ,  re t i red  or were terminated before April 6,  1984. 

( v )  Effective January 1 ,  1987, t h i s  Article 2 7 . 0 5  shall  be deleted 
from the Agreement. 

ARTICLE 28, LEAVE OF ABSENCE 

28.01 Leaves of absence f o r  education, s k i l l s  up-grading or such other 
t ra ining purposes, as may be approved by the department head and the 
Municipal Manager shall  n o t  be a reason for loss i n  senior i ty .  
Continuation of a l l  or a portion of the employee's benefits shall be 
determined, prior t o  t h e  granting o f  leaves of absence f o r  
t h i s  purpose. 

in  writ ing, 

ARTICLE 29, MATERNITY AND ADOPTION LEAVE 

29.01 Pregnant regular ful l- t ime and regular part-time employees shall  qualify 
for  maternity leave upon  completion of t h e i r  probationary period i n  
accordance w i t h  the following: 

29.02 Regular full- time and regular part-time employees making application, 
n o t  l a t e r  than two ( 2 )  weeks pr ior  t o  t h e  commencement o f  the leave, 
will be granted unpa id  pre and post-natal maternity leave n o t  i n  excess 
o f  a t o t a l  of s i x  ( 6 )  months,  subject t o  review and possible extension 
in individual cases w h i c h  are supported by written medical evidence. 

29.03 I t  i s  incumbent upon the employee t o  provide medical evidence o f  the 
expected da te  o f  confinement a t  l eas t  six ( 6 )  weeks i n  advance. I t  i s  
a1 so her responsi b i  1 i t y  t o  provide written medical evidence of health 
during pregnancy while s t i l l  a t  work, i f  requested t o  do so by the City. 

29.04 I f  the employee returns t o  work immediately a f t e r  the expiry of t h e  
authorized leave, she will re tain her former position without loss o f  
available benefits,  The employee i s  
t o  provide one ( 1 )  m o n t h ' s  notice o f  the  date of returning t o  work, 
however, i f  the employee suf fers  medical complications, the date o f  
return t o  work may be extended on medical evidence. 

except as provided i n  Article 23. 

29.05 The employee shall  be deemed t o  have resigned on the date upon w h i c h  the 
leave commenced, i f  an application t o  return t o  employment i s  not made 
or, i f  she does n o t  commence re-employment on the dates required in 
Art ic le  29.04, and the City shall  recover the Employer's share of any 
benefit contributions made, i n  accordance with arrangements made by the 
City with the employee pr ior  t o  the commencement of t h e  leave. 

29.06 Medical complications o f  pregnancy will be covered by the sick leave 
provisions while the employee remains a t  work. 
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29.07 Regul ar f u l 1  -time and  regul ar part-time employees wi 11 be permi t t ed  
leave of absence wi thou t  pay f o r  a maximum period of six ( 6 )  months fo r  
the purpose o f  adopting a ch i ld ,  w i t h o u t  loss of c lass i f ica t ion  o r  
benefits on return t o  work, except as provided in Article 23 a n d  in 
accordance with Art ic les  29.04 and 29.05. The employee will be required 
t o  furnish proof of adopt ion .  

ARTICLE 30, OCCUPATIONAL HEALTH AND SAFETY 

30.01 Mutual Co-oDeration 

The Employer and the U n i o n  agree t o  co-operate in improving t h e  safety 
and  occupational h e a l t h  of employees and in educating employees and  
supervisors in proper safety practices and procedures. 

30.02 Hazardous Substances 

The Employer shall  provide the Union, where practicable,  w i t h  such 
information as may come i n t o  the Employer's possession which iden t i f i e s  
the dangers involved w i t h  hazardous substances t h a t  employees are  
required t o  use in the course of t h e i r  work. 

30.03 Occupational Health a n d  Safety Committee 

The parties agree t o  es tabl ish an Occupational Health and Safety 
Committee per the WCB Regulations. 

ARTICLE 31, SUB-CONTRACTORS 

31.01 A1 1 sub-contractors o f  the City shall  provide wages which are a t  l e a s t  
equal t o  those specified in t h i s  Agreement when work o f  a similar or 
same nature i s  performed. 

ARTICLE 32. DISCIPLINE AND EMPLOYEE RECORDS 

32.01 Each employee shall  be en t i t l ed  t o  receive a record o f  his  sick leave 
s t and ing  and any personal appraisal or discipl inary action t h a t  i s  added 
t o  his f i l e .  

ARTICLE 33 - SEXUAL HARASSMENT 

33.01 The Employer and the Union recognize t h e  r i g h t  o f  employees t o  work in 
an environment f r e e  from sexual harassment a n d  agree to  cooperate in 
attempting t o  resolve, in a confidential manner, a l l  complaints of 
sexual harassment which may arise in the work place. 
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33.02 For purposes of t h i s  Agreement, sexual harassment shall be defined as 
any sexually oriented practice which undermines an employee's health or  
j o b  performance, or endangers an  employee's employment s ta tus  or 
potenti a l .  

33.03 Cases of sexual harassment shall  be considered as discrimination and,  i f  
not resolved on a confidential  basis pursuant t o  Article 33.01 above, 
shall be e l ig ib le  t o  be processed as a grievance, I n  cases of sexual 
harassment, an Arbitration Board, shall have t h e  power t o  t ransfer  or 
discipl ine any person found gui l ty  of sexually harassing an employee. 

ARTICLE 34, TECHNOLOGICAL CHANGE 

34.01 

34.02 

34.03 

34.04 

34.05 

The Union recognizes the r ight  of the Employer t o  introduce 
techno1 ogi cal change fo r  the purpose of irnprovi ng  operating efficiency . 
Where a technological change i s  t o  be implemented which ( i )  affects  the 
terms and conditions, or securi ty  of employment o f  a s ignif icant  number 
o f  employees t o  whom the Collective Agreement applies; and ( i i )  a l t e r s  
s ignif icant ly the basis upon  which the Collective Agreement was 
negotiated, the Employer shall  g ive  a minimum o f  ninety (90)  days 
written notice of such change t o  t he  Union. 

W i t h i n  f i f teen  (15) days from the date of such notice, the Employer and 
t h e  Union shall  form an ad hoc technological change committee, 
consisting of two ( 2 )  members from each s ide,  t o  discuss and resolve, i f  
possible, a l l  matters pertaining t o  the proposed change. 

Where t h e  introduction of such technological change resu l t s  in an 
empl oyee becoming redundant, the above committee shall  i ncl ude i n i t s  
discussions, opportunities f o r  retraining,  t ransfer ,  or the matter of 
severance pay for such employee. 

Where the committee i s  unable t o  resolve a dispute arising from the 
technological change, the matter shall be resolved, w i t h o u t  stoppage o f  
work, i n  accordance w i t h  the. Gri evance/Arbi trati  on procedure establ i shed 
i n  this Agreement. 

ARTICLE 35 - TERM OF AGREEMENT 

35.01 Term - 
This Agreement shall  be i n  e f f ec t  from and including, 
and including December 31, 1987, and shall  continue i n  e f fec t  from year 
t o  year t hereat ter ,  s u m c t  t o  the r i g h t  o f  e i the r  Party, within f o u r  
( 4 )  months immediately preceding t h e  expiry da te ,  or immediately 
preceding the anniversary date in any year thereaf te r ,  by written notice 
t o  the other Party, require the other party t o  commence col lect ive 
bargaining, w i t h  a view t o  the conclusion o f  a renewal or revision o f  
thi  s Agreement, or a new Agreement. 
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35.02 Conti nuati on C1 ause 

Should e i ther  Party give written notice t o  the other Party i n  accordance 
w i t h  Article 35.01, t h i s  Agreement shall  thereaf te r  continue i n  f u l l  
force and e f fec t ,  unt i l  t h e  Union commences a legal s t r ike ,  or t he  
Employer commences a legal lockout ,  or the par t ies  shall conclude a 
renewal or revision of t h i s  Agreement, or a new Agreement. 

35.03 Notice t o  Bargain 

I n  the  case of the  Union, such notice shall  be deemed t o  have been 
suf f ic ien t ly  g iven  i f  delivered or mailed by prepaid registered post 
within the  required time t o  the Secretary of the  Un ion ,  a t  the City 
Hall, Victoria, B.C.; and  i n  the case of the Ci ty ,  i f  delivered or 
mailed i n  t h e  same manner t o  t h e  Manager, Greater Victoria Labour 
Relations Association, 3rd Floor, 534 Yates S t r ee t ,  Victoria, B.C., V8W 
1K8. 

35.04 Section 66 Excluded 

Subsection 2 of Section 66 o f  the Labour Code of Brit ish Columbia shal l  
be inoperative and shall  n o t  be applicable t o  this Agreement. 

35.05 Retroactivity 

Except  where otherwise specif ical ly  p r o v i d e d ,  t h e  effect ive d a t e  o f  a1 1 
amendments t o  t h i s  Agreement shall be on the  date of execution f i r s t  
above written, however, adjustments t o  s a l a r i e s  s h a l l  apply as provided 
i n  Schedule " A " .  

ARTICLE 36, LETTERS OF UNDERSTANDING 

36.01 For the term o f  t h i s  Agreement, the following Letters o f  Understanding 
shall  be attached t o  and form part  of t h i s  Agreement: 

Letter No, 1 - S i c k  Leave "grandfather" provisions; 
Letter No. 2 - Long Term Disabili ty;  
Letter No. 3 - Contracting-Out; 
Letter No. 4 - Application o f  Article 15.72 - Special Placement 
Letter No. 5 - Past Practices fo r  Casual and Temporary Employees 
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IN WITNESS WHEREOF t he  p a r t i e s  _-. hereto have caused this Agreement t o  be 
executed and sealed on th is  --? day of .:-*/. i n  t h e  year 1987, i n  the 
City of Vic to r ia ,  Province o m t i s h  Columbia .  

FOR THE EMPLOYER 

The Corporate Seal o f  the  G R E A T E R  
VICTORIA LABOUR RELATIONS ASSOCIATION 
was hereunto affixed i n  t h e  presence 
of :  

_- , 
' ,  '7 CA.- i , '-) ', 

C m A f q  , Greater Victor ia  Labour 
Re1 a t i  ons Associ a t ion  

FOR THE U N I O N :  

Sealed w i t h  the  Seal of the  
Canadi an Uni on of Pub1 i c Employees 
Local 388, i n  t h e  presence o f :  

/ - -  -- 
J 1 I ;, 

P R L S I U ~ N T ,  
Public Employees, Local No, 388 

I 

IICL - PRtSIDEmT, Canadian  Union of 
Public Employees, Local No.388 Re1 a t i  ons Associ a t i  on 



AP P E N  D I X "A" 

POLICE DEPARTMENT - DISPATCHERS, TELEPHONE OPERATORS AND RECORDS SECTION 

This Appendix i s  attached t o  and forms part  of the  Collective Agreement 
between the City o f  Victoria and  the Canadian Union of Public Employees, Local 
No. 388. This Appendix  applies only t o  Dispatchers, Telephone Operators and 
Records Section employees working i n  the Victoria City Police Department. This 
Appendix amends various a r t i c l e s  of the Collective Agreement for  such 
employees. Where a conf l ic t  a r i ses  between t h i s  Appendix and the  Collective 
Agreement, th i  s Appendix s h a l l  a1 ways apply. 

I .  DISPATCHERS AND TELEPHONE OPERATORS 

In the event the City d i rec ts  the Dispatchers and/or Telephone Operators 
employed in the Police Department, or some o f  them, t o  be assigned dai ly  
and  weekly work schedules which are contrary t o  the provisions of 
Art ic le  16 of this Agreement, the terms and conditions governing: 

(1 )  hours o f  work 
( 2 )  overtime 
( 3 )  sick leave 
( 4 )  annua l  and  s ta tutory holidays 
(5) s h i f t  d i f fe rent ia l  
(6) pay f o r  relieving i n  a higher rated position 

shal l  be as provided i n  sections 1 t h r o u g h  6 below, notwithstanding any 
of t h e  provisions of the Agreement. those provisions o f  t h e  
Agreement n o t  spec i f ica l ly  mentioned i n  sections 1 through 6 below shall  

However, 

apply 

1 .  Hours o f  Work: 

( i )  The normal weekly hours o f  work fo r  the Police Dispatchers 
and  Telephone Operators shall be an average t h i r t y  eight 
(38) hours and th i r ty- s ix  (36)  minutes, worked on the 
following schedule: 

( a )  Two ( 2 )  consecutive day s h i f t s  of eleven ( 1 1 )  hours, 
excluding a one ( 1  ) hour lunch period, followed by 
twenty-four (24)  hours o f f  duty; t h e n  two ( 2 )  
consecutive n i g h t  shifts of eleven ( 1 1 )  hours,  
excluding a one ( 1 )  hour lunch period, followed by 
ninety-six (96)  consecutive hours off duty. 

( b )  Notwithstanding the foregoing, actual hours worked by 
each employee i n  excess of an average of th i r ty- f ive  
(35)  hours per week, s h a l l  be taken i n  time-off, one 
( 1 )  hour off fo r  one ( 1 )  hour  worked, a t  a time 
agreeable t o  the Police Chief, or his designate. 

( i i )  Art ic le  16.03(i i )  of t he  Agreement shall  not  apply t o  Police 
Di spatchers and Telephone . Operators. 



2.  Overtime: 

( i  ) A1 1 hours worked i n  excess of the normal dai ly  hours, eleven 
( 1 1 )  hours, shall  be classed as overtime and shall be p a i d  
a t  the r a t e  o f  one and one-half ( 1 3 )  times the regular r a t e  
f o r  t h e  f i r s t  three ( 3 )  hours and  a t  two ( 2 )  times the 
regular r a t e  thereaf te r .  

( i i )  Art ic le  17 .02 :  the phrase dealing with "Statutory Holiday" 
shal l  not apply. (See subsection 4 ( i v )  below) 

3. S i ck  Leave: 

(i) Article 22.01 of the Agreement s h a l l  apply. 

( i i )  Art ic le  22.02, o f  t h e  Agreement shal l  be amended as follows: 

Empl oyee Service On Full Pav 

For the  f i r s t  year. , . . . . . . 7  hours per m o n t h  upon 
sa t i s fac tory  completion 
of three ( 3 )  months of 
cont inuous  service.  

2nd t o  end of 5th year . . . . . seven 11-hour s h i f t s  plus 
one 7-hour period (Total 
84 hours) 

6 t h  t o  end o f  75th year ,  , . , eleven 11-hour s h i f t s  
plus one 5-hour period 
(Total 126 hours)  

After 1 5 t h  year and  u p  . . . . . f i f t e e n  11-hour s h i f t s  
plus one 3-hour period 
(Total 168 hours) 

Maximum cumulative s i c k  leave. s ix  months salary (Total 
91 2 hours 1. 

( i i i )  Art ic les  22.03 through and including 22.07,  and l e t t e r  o f  
Understanding # 1 ,  shall  apply t o  Police Dispatchers and 
Telephone Operators. 

4. Annual Vacation and Statutory Holidays: 

(i) Article  20.01(i) and Art ic le  22.02 of the  Agreement shall  

( i i )  Art ic les  ZO.Ol(ii) and ( v )  shal l  be amended by deleting "3 
weeks", "4 weeks", and "5 weeks" and shall  be substi tuted by 
"nine 11-hour Shi f t s ,  plus one 6-hour period"; "twelve 
11-hour s h i f t s ,  p l u s  one $-hour period"; and "f i f teen 
11-hour s h i f t s ,  plus one 10-hour period"; respectively. 

apply * 

( i i i )  Art ic le  21 shal l  apply only i n  respect t o  t h e  eleven ( 1 1 )  
Statutory Hol idays 1 i sted i n Article  21.01. 



( i v )  ( a )  As remuneration i n  lieu of the eleven ( 1 1 )  Statutory 
Holidays l i s t e d ,  whether occurring on a rest day or on 
a regul ar work-day, Pol ice  Di spatchers and  Telephone 
Operators shall  be granted seventy-seven (77 )  hours 
s ta tutory leave with pay f o r  each f u l l  calendar year 
(reduced pro- rata service of l e s s  t h a n  one year and  
for  probationary employees pursuant t o  Article 21.04) 
Such leave may be granted i n  one block period, subject 
t o  the e f f i c i en t  operation of the  Department, provided 
t h a t  in each instance t h a t  a Police Dispatcher or 
Police Telephone Operator i s  absent from a scheduled 
work s h i f t  t h a t  occurs on a Statutory Holiday by 
reason o f  i l l nes s ,  injury,  funeral leave or any other 
leave with pay, there shall  be a deduction of seven 
hours from the maximum ori g i  nal seventy-seven ( 7 7 )  
hour entitlement. 

I b )  In the event a Police Dispatcher or Police Telephone 
Operator works on the  day a s ta tutory holiday f a l l s  
and i s  celebrated, remuneration shall be a t  the r a t e  
of one and  one-half times ( 1 t X )  t h e  regular r a t e  f o r  
the  f i r s t  three ( 3 )  hours worked and two times (2X) 
the regular r a t e  fo r  each hour worked i n  excess o f  
three ( 3 )  hours and shall  be paid in increased salary.  
For purposes of calculat ing the hourly rate the 
monthly salary (Schedule " A 1 ' )  shall  be divided by 152. 

5. Shi f t  Differential  : 

( i )  Article 18 n o t w i t h s t a n d i n g ,  Dispatchers or Telephone 
Operators working day-shift shal l  be p a i d  a s h i f t  
d i f fe rent ia l  of f i f t y  cents (50$) per hour, for  each hour 
worked between 1600 and 1900 hours. 

( i  i ) Dispatchers or Telephone Operators working ni ght-shi f t  shal l  
be paid a s h i f t  d i f fe rent ia l  of s ix ty  cents (60$) per hour, 
f o r  each hour worked between the hours of 1900 and 0700. 

6. Pay While Relieving I n  Higher Rated Position: 

(i) Under Article 19.03(1), "f ive ( 5 )  consecutive working days" 
shall  read "four ( 4 )  consecutive working days". 

( i i )  Effective January 1 ,  1987 this four  ( 4 )  day limitation shal l  
be deleted from the Agreement. 

11. RECORDS SECTION 

Clerks employed i n  the Records Section o f  the Police Department, 
(normally 3 regulars,  plus r e l i e f  fo r  same), shall  be assigned daily or 
weekly work schedules tha t  vary with the normal dai ly  and weekly hours 
of  work provisions as contained In Art ic le  16. The terms and conditions 
governing hours of work, overtime, sick leave, and annual vacations 
shal l  be as provided i n  sections 7 through 9 below, notwithstanding any 



of those provisions contai ned el sewhere i n t h i  s Agreement, However, 
those provisions o f  the Agreement n o t  spec i f ica l ly  mentioned in s e c t i r  
7 through 9 below shall  ,apply. 

7. 

8. 

9. 

Hours o f  Work and Overtime: 

(i) The normal hours of work for  Clerk - Records Section - 
shall  average th i r ty- f ive  (35) hours per 

and the daily hours shall  be seven and one-half ( 7 3 1 ,  
Police Department, 
week, 
worked on the following schedule: 

( a )  two ( 2 )  consecutive day s h i f t s  commencing a t  0800 
hours and e n d i n g  a t  1630 hours, w i t h  an u n p a i d  one 
( 1 )  hour lunch period, then 

( b )  two ( 2 )  consecutive afternoon s h i f t s  commencing a t  
1500 hours and ending a t  ending a t  2330 hours, with an 
unpaid one ( 1 )  hour lunch period, followed by two ( 2 )  
consecutive days of r e s t .  

( i i )  Overtime ra tes  shall app ly  where the daily hours of work 
exceed seven and one-half (73), or  where the average weekly 
hours exceed t h i  rty-f i ve (351, based upon a thir teen ( 13) 
week calcul a t i  on 

Annual Vacation: 

Annual vacation shall  be based on one ( 1 )  week of vacation 
equating t o  t h i r t y - f i v e  (35) hours: 

-three ( 3 )  weeks vacation equals 105 hours 
-four ( 4 )  weeks vacation equals 140 hours 
- five ( 5 )  weeks vacation equals 175 hours 
- six  ( 6 )  weeks vacation equals 210 hours 

Sick Leave: 

Sick leave s h a l l  be based on one ( 1 )  day of sick leave e q u a t i n g  t o  
seven ( 7 )  hours: 

-twelve ( 1 2 )  days sick leave shall  equal 84 hours 
-eighteen (18)days sick 'leave shal l  equal 126 hours 
-twenty-four (24)  days sick leave shall  equal 168 hours 



CLASSIFICATION 

S C HE DU LE " A " 

CLASSI FI CATI ONS  A N D  P A Y  G RA DES  

C 1  erk-Typi s t  I 
Duty Driver - Police 

Data Entry Operator 
Parkade Attendant I 

Archival Clerk I 
C 1  erk-Fi nance 
C 1  erk-Parkades 
Clerk-Typist I1 
Mail Clerk - Teleph 

-ReceDti oni s t  

I 

ne Oper tor  

P O I  ice '  communications Operator I 
Police Records Clerk I 
Tel ephone Operator - Receptionist 
Telephone Operator - Typist 

Cashier Clerk-Typist 
Clerk-Stenographer I1 
Parkade A t t e n d a n t  I1 

Archival Clerk I1 
Building Service Worker I 
Data Entry Operator I1 
Pol i ce C 1 er k Admi ni s t r a t i  on 
Police Records Clerk I1 

B u i  1 di ng  Service Worker I I 
C1  erk-Typi s t  I I I 
Engineering Assi s tan t  I 
Pol ice  Communications Operator I I 
Pol ice  Criminal Hi s tory Cl erk 
Secretary I 

Accounting Clerk I 
Water Accounts C1 erk 
Water Meter Reader 

Data Entry Operator I11 
Indoor Pool Operator 
Print Shop Operator 
Supervi sot- o f  Food Services 

Legal Secretary 
Police Communications Operator I11 
Secretary I1 

PAY GRADE 

3 

4 

5 

8 

9 

10 

11 
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CLASSIFICATION PAY GRADE 

Accounting Clerk I1 1 2  
Aquatic Programmer 
Bui 1 di ng Service Worker I I I 
Draftsperson I 
Engi neeri n g  Assistant I I 
Engineering Service C 1  erk I 
Parkade Supervisor 
Parks Operations Clerk 
Parking Meter Serviceman I 
Payroll Clerk I 
Storekeeper I 
Supervisor - Ni g h t  Jani tori a1 
Services 

Accounti ng C 1  erk - Engi neeri ng 
Computer Operator 
Permi t & Information Clerk 
Secretary t o  City Counci l  

Assi s t a n t  Superintendent 

Buyer Storekeeper 
Manager - Archives 
Parki ng Meter Serviceman I I 

Accounting Clerk - Collections 
Draftsperson I 1  
Engineering Assistant I11 
Engineering Service Clerk I1 
Environmental Inspector 
License Inspector & 

Supervisor - Parking Tickets 
Traffic Technician I 

of Bldg .  Mtce. & Janitorial 
Services 

Busi ness Tax Col I ector I 

Buyer 
Co-ordinator of Recreation 

Payroll Clerk I 1  
PI anni ng Technician - 
Supervisor - Box Office Services 
Tax Clerk 

Programs 

Draftsperson 

Mappi ng  Techni c i  an 
P1 anni ng Techni ci an - 
Programmer/Analyst 
Supervi sor - Pub1 i c Works Yard 

Zoning 

13 

14 

15 

16 

17 
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CLASSIFICATION 

Accounting Clerk 111 
Graphics Artist 
License Inspector & 

Supervi sor o f  Bui 1 d i n g  Maintenance 

Supervi sor o f  Tax Col 1 ec t i  ons 

Busi ness Tax Col 1 ector I I 

& Jani to r i  a1 Services 

Bui 1 d i n g  Inspector I 
Construction Superintendent 

Electrical Inspector I 
Parks Supervisor 
P1 umbi ng Inspector I 
Superintendent - Sanitation 

-Bui?dings & F a c i l i t i e s  

Draftsperson I11 
Engineering Assistant IV 
Engineering Techni c i  an 
-Legal Surveys 

Superintendent - Mechanical Shops 

Engi neeri ng  Assi s tan t  V 
Systems Analyst Programmer 

Parks Hort icul tur is t  

Building Inspector I1 
Electrical Inspector I I 
P1 anner I 
Plumbing Inspector I I 
Traff ic  Techni ci an I I 

P1 anner I I 

P l  anner I I I 
P1 anner - Urban Desi gn 

PAY G R A D E  

18 

18A 

19  

19A 

20 

20A 

21 

24 

26 



PAY GRADE 

3 
4 
5 
6 
7 
8 
9 
10 
1 1  
12 
13 
14 
15 
16 
17 
18 
18A 
19 
19A 
20 
20A 
2? 
24 
26 

STEP 1* 

-- -- -- -- -- -- 
1631 
1665 
1727 
1796 
1879 
1968 
206 1 
21 61 
2265 
2371 

2484 

2604 

2731 
31 45 
3459 

-- 
-- 
-- 
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, SCHEDULE " A "  ( con t ' d )  

SALARY RATES 

EFFECTIVE JANUARY l 9  1986 

STEP 2 

-- -- -- 
-I 

0 -  

1631 
7 690 
1727 
1796 
1879 
7968 
206 1 
21 61 
2265 
2371 
2484 

2604 

2731 

2863 
3300 
3627 

-- 
-- 
-- 

STEP 3 

1420 
1471 
522 
577 
631 
690 
751 
796 
879 

1968 
2061 
21 61 
2265 
2371 
2484 
2604 
2604 
2731 
2731 
2863 
2863 
3001 
3459 
3804 

STEP 4 

1471 
1522 
1577 
1631 
1690 
7 751 
1821 
1879 
1968 
2061 
21 61 
2265 
2371 
2484 
2604 
2731 
2731 
2863 
2863 
3001 
3001 
31 45 
3627 
3965 

STEP 5 

1522 
1577 
1631 
1690 
1751 
1821 
1904 
1968 
2061 
2161 
2265 
2371 
2484 
2604 
2731 
2863 
2863 
3001 
3001 
31 45 
31 45 
3300 
3804 
41 36 

*Step 1 t o  be de le ted  January 1, '1987, a f t e r  which eligibility f o r  receipt o f  
t h e  first increment a t  a l l  pay grades shal l  be af ter  12 months o f  service a t  
the previous step. 
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, P A Y  GRADE 

3 
4 
5 
6 
7 
8 
9 
10 
11 
1 2  
1 3  
14  
1 5  
16 
17  
18 
18a 
1 9  
19a 
20 
2 1  
22 
23 
24 
25 
26 

SCHEDULE "A" ( c o n t  d .  ) 

BI-WEEKLY SALARY RATES 

EFFECTIVE JANUARY 1, 1987 

STEP 1 STEP 2 

-- 

-- 
762.15 
789.75 
807.23 
839.43 
878.06 
919.46 
963.16 

1010.07 
1058.37 
1108.04 
1160.94 

1217.05 

1276.39 
1338.02 
1402.42 
1469.57 
1542.25 
1616.30 
1694.95 

-- 
-- 

STEP 3 

663.72 
687.64 
711.10 
736.86 
762.15 
789.75 
818.27 
839.43 
878.06 
919.46 
963.16 

1010.07 
1058.37 
1108.04 
1160.94 
1217.05 
1217.05 
1276.39 
1276 39 
1338.02 
1402.42 
1469.57 
1542.25 
1616.30 
1694.95 
1777.75 

STEP 4 

687.64 
711.10 
736.86 
762.15 
789.75 
818.27 
850.93 
878.06 
919.46 
963.16 

1010.07 
1058.37 
1108.04 
1160.94 
1217.05 
1276.39 
1276.39 
1338.02 
1338.02 
1402.42 
1469.57 
1542.25 
1616.30 
1694.95 
1777.75 
1852.72 

STEP 5 

711.10 
736.86 
762.15 
789.75 
818.27 
850.93 
889.56 
919.46 
963.16 

1010.07 
1058.37 
1108.04 
1160.94 
1217.05 
1276.39 
1338.02 
1338.02 
1402.42 
1402.42 
1469.57 
1542.25 
1616.30 
1694.95 
1777.75 
1852.72 
1932.75 

* E f f e c t i v e  J anua ry  1, 1987 w i t h  t h e  e l i m i n a t i o n  of S t e p  1, 
Steps 2 - 5 have been renumbered Step 1, 2 ,  3 ,  and 4 .  



LETTER OF UNDERSTANDING #1 

BETWEEN : 

THE CORPORATION OF THE CITY OF VICTORIA, 
(here inaf te r  referred t o  as the  "tmployer") 

OF THE FIRST PART 

AND 

THE CANADIAN UNION OF PUBLIC EMPLOYEES, 

(hereinafter  referred t o  as the " U n i o n " )  
AL NO. 388, 

OF THE SECOND PART 

The attached Letter o f  Understanding was f i r s t  included i n  the co l lec t ive  
agreement between t h e  par t ies  which became ef fec t ive  January 1 ,  1983 and which 
expired December 31, 1985. I n  order t o  in te rpre t  the attached l e t t e r ,  
reference should be made t o  t h a t  agreement. 

IN WITNESS WHEREOF the pati es hereto have, caused t h i s  Letter of Understanding 
i n  the year 7987, i n  the City t o  b e  executed this -, day of  L.,<,,. I , 

of Victoria, P r o v i n c e i t i s h  Colu*ia. i -I 
e. /, ,-. ,, 

FOR THE EMPLOYER FOR THE UNION 

CHAI-RMAN , Greater Victoria Labour 
Re1 a t i  ons Associ a t i  on 

m, Canadian Union of 
Pub1 i c Empl oyees, Lpcal No. 388 

Re1 a t i ons  Association 

i * 
. , I  

. I  

, Canadian Union 
of Public Employees, Local No. 
388 



LEJTER OF UNDERSTANDING 

BETWEEN : 

THE CORPORATION OF THE CITY OF VICTORIA, 
(hereinafter  referred t o  as the "tmployer") 

OF THE FIRST PART 

THE CANADIAN UNION OF PUBLIC EMPLOYEES, 
CAL NO. 388. 

(hereinafter  referred t o  as the t h e  "Union") 

OF THE SECOND PART 

Grandfather Provisions - Sick  Leave Payout (Retirement Allowance) 

Article 7 :  Preamble 

1.1 This Letter of Understanding establ ishes "grandfather" provisions f o r  
s i c k  leave payout and  sick leave accrual a r i s ing  as a resu l t  of changes 
made t o  the sick leave 'language, Art ic le  1 9  of the  renewal Agreement 
t h a t  replaced the Collective Agreement which expired on December 37, 
1 982. 

1.2 Th is  Letter o f  Understanding i s  a t t ached  t o  and forms p a r t  o f  the 
current Collective Agreement between the parties. 

1.3 Regular full- time or regular part-time employees not actively employed 
or on the recall  l i s t  on April 6 ,  1984, as defined i n  Article 2.1 below; 
or regular full- time or regular part-time employees hired a f t e r  April 6, 
1984, shall  n o t  be e l ig ib le  for any benefits under this Letter of 
Understanding . 
"Twenty-six (26 )  weeks" wherever mentioned below sha l l  be interpreted as 
t he  number o f  w o r k i n g  days o f  s h i f t s  in a calendar period of time o f  
twenty-six ( 2 6 )  weeks, or s ix ( 6 )  months or one-half ( 3 )  a year. 

1 .4  

Art ic le  2. S i c k  Leave Accrual 

2.1 Those regular full- time or regular part- time employees who were on April 
6,  1984 actively employed (including WCB, sick leave or authorized 
leave),  or were on the  recal l  l i s t  and e l i g i b l e  for recall  on t h a t  date,  
shal l  be e l ig ib le  t o  continue t o  accrue sick leave pursuant t o  Article 
2 . 2  below. Such employees shall n o t  be e l i g i b l e  t o  accrue sick 'leave 
under Art ic le  22.05 o f  the Collective Agreement. 



2.2 Regular ful l- t ime or regular part-time employees, e l ig ib le  under Article 
2.1 above,  shal l  earn yearly sick leave in accordance with Article 22 1 
of the Collective Agreement. The maximum cumulative sick leave being 
twenty-six ( 2 6 )  weeks. Where an e l ig ib le  employee has n o t  taken sick 
leave, or only a p o r t i o n  thereof,  t o  which he would be en t i t l ed  under 
t h e  schedule s e t  o u t  in Article 22.02, he s h a l l  be en t i t l ed  t o  accrue 
f i f t y  percent (50%) of such unused sick leave for his future benefit ;  i t  
being understood t h a t  i n  t h e  event of any employee a t t a i n i n g  t h e  maxlmum 
accumulative s ick leave, such sick leave sha l l ,  nevertheless, continue 
t o  accrue as a aforesaid,  b u t  i n  no case shall  the maximum benefits t o  
which an employee i s  en t i t l ed  exceed twenty-six ( 2 6 )  weeks in any twelve 
( 1 2 )  m o n t h  period. 

Art ic le  3,  Sick Leave Payout 

I .  From April 6 ,  1984 t o  December 31, 1984 Inclusive 

3.1 

3 . 2  

3 . 3  

3 . 4  

For t he  period from Apri 1 6 ,  1984 up  t o  and including December 31, 1984, 
regular full- time o r  regular part-time employees who were on April 6 ,  
1984 actively employed (including WCB, sick leave or authorized leave) ,  
or who were on t h e  recal l  l i s t  and e l i g i b l e  fo r  recall  on t h a t  date,  
shal l  be  e l ig ib le  t o  receive sick leave payout on the basis of Art ic le  
3.2 t h r o u g h  3.4 below. 

From April 6 ,  1984 t o  and including December 31, 1984, regular ful l- t ime 
or regular part-time employees, e l ig ib le  under Article 3.1 above having 
accrued sick leave t o  t h e i r  c redi t  a t  retirement, will receive a salary 
grant in l i eu  thereof equal t o  seventy-five percent (75%) of such 
credi t ;  P R O V I D E D  t h a t  i n  no case shall  the s a i d  salary grant i n  l i eu  of 
accrued sick leave exceed seventy-five percent (75%) o f  the maximum 
accumulative sick leave of twenty-six ( 2 6 )  weeks. 

From April 6, 1984 t o  and including December 31, 1984, a f t e r  ten (10) 
years '  continuous service,  a regular full- time or regular part-time 
employee e l i g i b l e  under Art ic le  3.1 above, whose employment terminates 
shall  receive a salary g r a n t  equal t o  seventy-five percent (75%)  of any 
accrued sick leave acquired by h im t o  the  da te  of termination; PROVIDED 
t h a t  i n  no case shall  t h i s  g ran t  exceed seventy-five percent ( 7 5 % )  of 
the maximum accumulative sick leave of twenty-six (26) weeks. This 
Art ic le  3 . 3  shall no t  apply in cases where an employee i s  discharged f o r  
cause or i n  cases of retirement w h i c h  a re  covered by Article  3.2. 
Employees receiving severance pay under th i s  Article 3 .3  shall  not a lso 
receive severance pay under Art ic le  15.06 of the  Collective Agreement. 

From April 6, 1984 t o  and including December 31, 1984, i n  the event of 
t h e  death o f  a regular full- time or regular part-time employee e l i g i b l e  
under Article 3.1 above, the Employer shall  g r a n t  t o  the  estate of such 
employee a sum equal t o  an additional six ( 6 )  weeks salary or wages 
computed from the  date of d e a t h  and calculated a t  the r a t e  o f  pay t o  
which he was e n t i t l e d  a t  the d a t e  o f  his death ;  PROVIDED t h a t  where such 
employee having a t  l eas t  ten (10 )  years '  continuous service dies while 
i n  service,  his estate shall  be en t i t l ed  t o  e i ther  the  benefits paid 
under Art ic le  3 . 3  or under th i s  Artic1.e 3.4, whichever is  greater.  



J T  Effective December 31, 1984 

3.5 As a t  the close of  business on December 31, 1984, a maximum sick leave 
accrual level fo r  payout purposes shall  be established or "frozen" fo r  
each regular ful l- t ime or regular part-time employee who was, on April 
6 ,  1984, actively employed or on the recall  l i s t ,  as defined i n  Art ic le  
3.1, and  who remained so actively employed or on the reca l l  l i s t  on 
December 31, 1984. 

3.6 The maximum sick leave accrual level fo r  payout purposes fo r  each 
regular full- time or regular part-time employee covered by Article  3.5 
s h a l l  be established a t  each such employee's actual sick leave accrual 
level as a t  the close of business on December 31 ,  1984, provided the 
maximum accrual any such employee shall have established or "frozen" i s  
twenty-six ( 2 6 )  weeks. 

111. Following December 31, 1984 

3 .7  From January 1 ,  1985 onward, only those regular ful l- t ime or regutar 
part-time employees who h a d  a maximum sick leave accrual level fo r  
payout purposes established or "frozen" f o r  them on December 31, 1984, 
i n  accordance w i t h  Articles 3 .5  and 3.6 above, shal l  be e l i g i b l e  t o  
receive sick 'leave payout, and then, only pursuant t o  Articles 3.8 
th rough  3.10 below. 

3.8 A regular ful l- t ime or regular part-time employee who i s  e l ig ib le  for a 
sick leave payout i n  accordance with Art ic le  3 . 7  and who r e t i r e s  on or 
after January 1 ,  1985, shal l  be e l ig ib le  t o  receive a salary grant of 
seventy-five percent (75%) of the sick leave accrual such employee 
actual ly  has t o  his c red i t  on the date of retirement; PROVIDED always 
t h a t  such employee shall  not receive an amount which i s  greater than 
seventy-five percent (75%) of the "frozen" maximum sick leave accrual 
level fo r  payout purposes established fo r  such employee on December 31 , 
1984, under Art ic le  3.5 and 3.6 above. 

3.9 After ten (10) years '  c o n t i n u o u s  service,  a regular full- time or regular 
part-time employee who i s  e l ig ib le  f o r  a sick leave payout i n  accordance 
w i t h  Article 3 . 7  and  whose employment terminates on or a f t e r  January 1 ,  
1985, shall be e l ig ib le  t o  receive a salary grant o f  seventy-five 
percent ( 7 5 % )  of the sick leave accrual such employee actually has t o  
his c redi t  on the date of termination, PROVIDED always t h a t  such 
employee shall  n o t  receive an amount w h i c h  i s  greater than seventy-five 
percent (75%) of the "frozen" maxinium sick leave accrual level f o r  
payout purposes established for such employee on December 31, 1984, 
under Articles 3.5 and 3.6 above. Th is  Article  3.9 shall  not apply i n  
cases where an employee i s  discharged f o r  cause, or i n  cases of 
retirement which are covered under Article 3.8. Employees receiving 
severance pay under t h i s  Article 3.9 shall  n o t  a lso receive severance 
pay under Art ic le  15.06 of the Collective Agreement. 

3.10 In the event of the death on or a f t e r  January 1 ,  1985 o f  a regular 
full- time or regular part- time employee who was e l ig ib le  fo r  a s ick 
leave payout i n  accordance with Artic1.e 3 . 7 ,  the e s t a t e  of such employee 
sha l l  be e l i g i b l e  t o  receive a salary grant equivalent t o  an additional 
six ( 6 )  weeks' pay computed a t  the normal basic wage ra te  fo r  such 



employee a t  the time of his death; P R O V I D E D  t h a t ,  where the employee had 
ten (IO) t en  (10) years or more continuous service a t  t h e  time of deat 
his e s t a t e  shall  be  e l i g i b l e  to  receive t h e  greater of e i ther  a s a l a r y  
g r a n t  calculated on the basis o f  Article 3.9 above, or s ix  ( 6 )  weeks' 
pay in accordance w i t h  t h i s  Article 3.10. 

3.11 T h e  dol lar  ( $ )  value of t h e  sick leave payout under Articles 3.8 t h r o u g h  
3.10 above shall  be calculated on the  basis o f  t h e  basic wage r a t e  for  
such employee i n  e f f ec t  a t  t h e  time t h e  payout i s  made. 

3.12 Regular full- time or regular part-time employees w h o  have had t he i r  
maximum sick leave accrual level f o r  payout purposes established or 
"frozen" on December 31 , 1984 under Art ic les  3.5 and 3.6 above and who 
subsequently u t i l i z e  p a r t  or a l l  o f  such accrual because they become 
legitimately i l l ,  may by work ing  a f t e r  such i l l n e s s  and earning 
additional s i c k  leave, reaccrue sick leave for  payout purposes back t o  
t h e  original established maximum level.  The above notwithstanding, i t  
should be understood t h a t  the  maximum "frozen" sick leave accrual level 
f o r  payout purposes i s  n o t  guaranteed and must actual ly  be earned and  t o  
each employee's c redi t  a t  the time of payout. 

IN WITNESS WHEREOF theyarties hereto th i s  Letter of  Understanding 
? day o f  i n  the year 1987, i n  the "- t o  be executed t h i s  

City o f  Victoria, Province of Brit ish umbi a/.;- 

FOR THE EMPLOYER FOR THE UNION: 

I ,. _- 
c -_ I ' I  i, 

I- 

/ ' I ; \ \  . -- 
,* . )  ?' I \ ,, I, -<-- 

' 3 \ 
, I  i 

RMAN + Greater Victoria Labour PRESTDtNT, Canadian U n i o n  o t  
Re1 a t ions  Association Public Employees, Local No. 374 

ea ter  Victori a Labour 
Re1 ations Association 

/ 

VICL - PffFSlDtNT, Canadian U n i o n  o f  
Pub1 i c Employees 



LETTER OF UNDERSTANDING 82 

BETWEEN : 

THE CORPORATION OF THE CITY OF YICTORIA, 
Thereinatter referred to as the "Employer") 

OF THE FIRST PART 

AND 

THE CANADIAN UNION OF PUBLIC EMPLOYEES, 
LOCAL NO. 388, 
(herei naf ter  referred t o  as the  "Union" ) 

OF THE SECOND PART 

Long Term Di sabi 7 i t y  

A j o i n t  committee shall  be formed consisting o f  three ( 3 )  individuals 
appointed by each of the G . V . L . R . A .  and the Canadian Union o f  Public Employees 
t o  arrange for a c a r r i e r  and implementation o f  a Long Term Disabili ty ( L T D )  
Plan based upon the  specif icat ions l i s t ed  below: 

1. 

2. 

3. 

4.  

5. 

6. 

Elimination Period: an elimination period of  s ix  ( 6 )  months before 
payment o f  benefits on any claim begin. 

Benefit Levels: 60% o f  an employees normal basic wagedearnings t o  a 
maximum o f  $2 ,000 per m o n t h .  

Benefit Integration: monthly benefits t o  be reduced by any amounts the 
employee i s  en t i t l ed  t o  from other sources ( i . e .  Canada Pension, WCB, 
Superannuation, or any di sabi 1 i ty benefit or payment from another 
empl oyer or agency 1. 

Duration of Payment: u p  t o  age 65, or when an employee dies or ceases t o  
be disabled, whichever occurs f i r s t .  

Definition of Disabili ty:  ( i )  Eligible f o r  coverage i f  d u r i n g  the f i r s t  
t w o  ( 2 )  years,  because o f  a physical d i sab i l i t y  i s  unable t o  
substant ial ly  perform his own j o b .  ( i i )  After two ( 2 )  years, i f  t h e  
employee, because of a physical d i sab i l i t y ,  i s  unable t o  perform any job 
for which he or she i s  reasonably suited. ( i i i )  Unless in both 
subsections above,  t h e  employee can be rehabi l i ta ted t o  some other 
su i tab le  j o b  or occupation. 

Other Plan Details: the terms of the plan as in s t i tu t ed  with the ca r r i e r  
s h a l l  

The cost o f  t h i s  LTD plan shall  be s p l i t  evenly (50/50)  between the employer 
and employees, t o  a maximum to t a l  cost o f  two percent (2%)  o f  payroll. 



-2- 

Once the cost o f  the LTD plan has been firmly established w i t h  the c a r r i t ,  , 
the f ina l  second year wage increase shall be established by subtracting the 
employer's cost o f  the  LTD plan off the negotiated increase. 

I t  i s  understood t h a t  t h e  following will occur u p o n  implementation of the LTB 
Plan . :  

1. Sick leave, s ta tutory holidays and vacations will n o t  be earned while an 
employee i s  on LTD. 

2. Group l i f e  insurance shall  De amended t o  delete  d isabi l i ty  payout and t o  
implement t h e  waiver o f  premium o p t i o n .  

This LTD coverage shal l  come in to  e f fec t  on January 1 ,  1987 or as soon a f t e r  
t ha t  d a t e  as such coverage can be arranged. The plan will be administered 
under the  CABT once implemented. 

IN WITNESS WHEREOF the pa r t i e s  heretofhave qaused this Letter of Understanding 
1 i n  t he  year 1987, in  the day o f  \..;. ,. ,, t o  be executed t h i s  

City of Victoria, Province o f  British G,- 

I -  

*' umb c- - 

- 
FOR THE EMPLOYER FOR THE UNION 

AIRMAN , Greater Victoria Labour t N T ,  Canadian U n i o n  of 
Re1 a t i  ons Association Public Employees, Local No. 388 

I 

1 

V I C L  PRtSlUENT, Canadian Union  of - 
Re1 a t i ons  Association Public Employees, Local No. 388 



LETTER OF UNDERSTANDING #3 

BETWEEN: 

'IHE CORPORATION OF THE CITY OF VICTORIA, 
(herei nafter referred t o  as the  "tmpl oyer") 

OF THE F I R S T  PART 

AND 

THE CANADIAN UNION OF PUBLIC EMPLOYEES, 

(hereinafter  referred t o  as t h e  "Union" )  
LOCAL NO. m, 

OF THE SECOND PART 

Contracti na O u t  

This l e t t e r  shall  remain in  force and e f fec t  from (date  of r a t i f i ca t ion )  u p  t o  
and including December 31, 1987 and shal l  expire automatically a t  the close o f  
regular business on t h a t  date.  

Arti cl e 31 of the Col 1 ec t i  ve Agreement notwi thstandi n g  , during the period when 
t h i s  Letter remains i n  force and e f fec t ,  the Employer agrees t h a t  no  regular 
ful l- t ime or regular part-time employee shall  be laid-off and placed on the 
recal l  l i s t  as a r e su l t  o f  contracting o u t  by the Employer of work performed 
by regular full- time or regular part-time employees a t  the  time o f  the l a y o f f .  

I N  WITNESS WHEREOF the par t ies  hereto$ave Faused th i s  Letter of  Understanding 
t o  be executed this ?--:-' ., day of C ; i . j ~ ~ ' / ,  i n  the  year 1987, in  the 
City o f  Victoria, Province of British<olurnbja,. 

c/ 
FOR THE EMPLOYER FOR THE UNION: 

CHAI~RNAN , Greater Victoria Labour LSIDENT, Canadian Union of  
Re1 a t i o n s  Association Public Employees, 'Local No. 388 

/ -  
I ,- 

M k L * T  , Canadian Union of 
Relations Association Public Employees, -Local No. 388 



LETJER OF UNDERSTANDING 184 

BET WEEN : 

THE CORPORATION OF THE CITY OF VICTORIA, 
There inaf te r  r e fe r red  t o  as t he  iitmployer") 

OF THE FIRST PART 

AND 

THE CANADIAN U N I O N  OF PUBLIC EMPLOYEES, 
NO. 308, 

( he r e ina t t e r  referred t o  as the "Union") 

OF THE SECOND PART 

Re: Application o f  Art ic le  15.12 - Special Placement 

The p a r t i e s  agree t h a t  Ar t i c l e  15.12 may a l s o  
an employee i s  o f f  work by reason o f  s ickness  
period,  when such employee has u t i l i z e d  
Appl i ca t i  ons o f  speci a1 pl acement i n  these  
agreement o f  t h e  parties on a case by case 
language o f  Art ic le  15.12. 

apply i n  those s i t u a t i o n s  where 
o r  d i s a b i l i t y  f o r  an i n d e f i n i t e  
a l l  outstanding s ick  leave. 

s i t u a t i o n s  shall  be by mutual 
b a s i s ,  i n  accordance w i t h  t h e  

I N  WITNESS WHEREOF t h e  F a r t i e s  herxto have caused th i s  Letter of Understanding 
t o  be executed this 2 '-- day o f  i n  t h e  City o f  
Vic tor ia ,  Province ofSFi t ish  C o d -  

\ ,J i n  the year  1987, 

... / i  

FOR THE EMPLOYER 

U 

FOR THE UNION: 

,. 
1 \ " - - ) ' , ; I  \ !  7 .  

1 -  I 

,, % \. i- , I  

CHAIRMAN ,, Greater Victor ia  Labour 
Relat ions Association 

m N T ,  Canadian U n i o n  o t  
Public Employees,, Local No. 388 

, Canadian Union o f  - rea er IC o r i a  a our a Relations Association mCt Public PRtSIDtNT Employees, Local No. 388 



LETTER OF UNDERSTANDING #5 

BETWEEN : 

THE CORPORATION OF THE CITY OF VICTORIA, 
I herei nafter referred t o  as the "tmp I oyer") 

OF THE F I R S T  PART 

THE CANADIAN UNION OF PUBLIC EMPLOYEES, 
LOCAL NO. 388 ~~ ~ 

( here1 naf t e r  ref erred t o  as the "Uni  on" 

OF THE SECOND PART 

This l e t t e r ,  which i s  attached t o  and forms part  of the current col lect ive 
agreement between the  par t ies ,  shall remain i n  force and effect  up t o  and 
including December 31, 1987 and shall  automatically expire on t h a t  date unless 
spec i f ica l ly  renewed by the par t ies .  For the term o f  t h i s  l e t t e r ,  pas t  
practice shall  prevail w f t h  regard t o  the  payment or non-payment of sh i f t  
d i f fe rent ia l  and  jury duty leave t o  casual and temporary employees. 

For purposes of th i s  l e t t e r ,  only the applicable past practice which applied 
up t o  and  including December 31, 1985 shall  be considered a n d ,  i n  no event, 
shall  such employees be considered for  jury duty leave irrespective of any 
past pract ice,  unless they were otherwise scheduled t o  work on the days i n  
question. 

IN WITNESS WHEREOF the par t ies  heret?. havercaused t h i s  Letter of Understanding 
in the year 1987, i n  the City 

day Of 
t o  be executed t h i s  3- 
of Victoria, P r o v i n c F T T r i t i s h  CO 

A r . v b j  

FOR THE EMPLOYER FOR THE UNION 

,-- /- 
-. 

-- 
I -_ '+ ! 

I\ ,) :;,,/ 1 \7 I ,  I 

;.-, \ \- \-.-- -1 
\ 

m K l  NT, Canadian Union o t  
Relations Associ a t  i on Public Employees, Local NO. 388 

PICL - P K t m l  , Canadian U n i o n  o f  
Re1 ations Association Public Employees, Local NO. 388 


