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1. 

THIS MADE THE / I f L  DAYOF 4 w 7 u s 4  IN 
ONE T"D NINE m R E L l  AND EIQfPY-SEVEN . 

EGIWEEN: 

l%IE OP TIlE DIS7ZUCT OF BUPNiBY 

' ~ (hereinafter called the "Corporation") 

OF TIE FIRST PART: 

AND: 

(hereinafter called the "Union") 

OF THE SECOND PART: 

1. GENERAL 

1.1 Term of Agreement 

This Agreement shall be for a term of two years with effect from 
1986 January 01 to 1987 December 31, both dates inclusive. Should 
either party hereto at any time within four ( 4 )  months inmtediately 
preceding the date of expiry of this Agreement by written notice 
require the other party hereto to commence collective bargaining, 
or should the parties be deemed to have given notice under Section 
62 of the Labour Code, this Agreement shall continue in full force 
and effect, and, except w i t h  respect to changes to rates of pay 
made pursuant to the Job Evaluation Agreement between the parties 
et al. neither party shall make any change OK alter the terms of 
this Agreement until: 

fa) The Union can lawfully strike in accordance with the provi- 
sions of Part V of the Labour Code; or 

(b) The Corporation can lawfully lock out in accordance with the 
provisions of Part v of the Labour Code; or 

(c) The parties shall have concluded a renewal or revision of 
this Agreement or shall have entered into a new Collective 
Agreement ; 

whichever is the earliest. 

The operation of Sub-Section (2) of Section 66 of the Labour Code 
shall be specifically excluded from, and shall not be applicable 
to this Agreement. 



~ 

1.2 

1.3 

2. 

2.1 

2.2 Probation 

2. 

Coverage 

This Agreement shall apply to all those employed by the Corpora- 
tion who occupy the position classes listed under Schedule "A" of 
this Agreement and amendments thereto by agreement of the parties 
hereto or in accordance with the Labour Code. 

Use oE-f4asculine and Singular Terms 

Whenever the nasculine or singular is used in this Agreement, the 
same shall be construed as meaning the feminine or plural unless 
otherwise specifically stated. 

DEFINITIONS OF EMPLOYEES 

A Regular Full-Time Employee is an employee who is employed on a 
full-time basis of 35, 37-1/2, 40 or such other number of weekly 
hours as is recognized in the Collective Agreement as normal for a 
particular class of positions, for an indefinite period of time. 

A Temporary Full-Time Employee is an employee who is employed on a 
full-time basis as set forth above, for a definite and limited 
period of time [which may he extended or cut short by circum- 
stances which could not be foreseen at the time of hiring]. 

Where Temporary Full-Time Employees are hired for a specific 
project and are advised at the time of being hired of the expected 
duration of the project, the Corporation will notify the Union as 
soon as possible in the event circumstances subsequently arise 
which have the effect of terminating the project earlier than had 
been expected and announced. 

A Regular Part-Time Employee is an employee who is employed on a 
regular part-time schedule of weekly hours which are less than the 
number constituting full-time employment for a particular class of 
positions, for an indefinite period of time. 

An Auxiliary Employee is any other employee. 

(a) All new Regular Full-Time and Temporary Full-Time Employees 
shall complete a probationary period of six (6) mnths of 
service. 

(b) Regular Part-Time mloyees shall complete a probationary 
period of the same number of hours as are applicable to a 
Regular Full-Time Fmployee occupying a similar classified 
position. 

( c )  The definition of probation referred to in Clause 2.2(a) and 
(b) shall not include employees on probation during the first 
six (6) months of a promotion or transfer. 
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3 .  

3.  UNION SECURITY 

(a) Every probationary employee shall become a member of the 
Union by the pay period inunediately following the completion 
of thirty (30) calendar days of employment. 

(b) The dues formula for all employees shall be such amounts as 
determined by Article Eleven, Sections 1 and 2 ,  of the 
Constitution and By-laws of the Union. 

(c) All members shall remain as members of the Union as a condi- 
tion of employment; provided that no employee shall be 
deprived of employment by reason of loss of Union membership 
for any reason other than failure to pay regular Union dues. 

(d)  The Corporation will deduct from the pay of each employee 
covered by this Agreement all regular Union dues as deter- 
mined by the Union and will transmit the total amount so 
deducted to the Union; provided that each employee has signed 
a form, to he supplied by the Corporation, authorizing the 
said deduction. The form shall be substantially the form as 
provided for in Section lO(2) of the Labcur Code. 

4. HOURS OF WORK 

4.10 Hours of Work 

(a) The n o m 1  hours of work shall be eight (8) consecutive 
hours, exclusive of one-half (1/2) hour for lunch, between 
the hours of 07:OO h to 17:OO h Monday to Friday inclusive. 

It is agreed that certain operations are necessary on Satur- 
day and Sunday. The Corporation will notify the Union one 
(1) week in advance of instituting a work week other than 
Monday to Friday. A work week in such instances shall be 
comprised of five ( 5 )  consecutive days. 

It is agreed that the normal daily hours of work for certain 
classes of employees may fall outside the standard definition 
in (a) above. Agreed exceptions are detailed in Schedule . Classes included in this Schedule m y  be altered or UB" 

added to as necessary according to Corporation requirements 
by mutual consent of the parties hereto. 

Nom1 daily and weekly hours shall be deemed to be 8 and 40 
respectively for all Auxilia Employees except in the case 
of an Auxiliary E m p d r k i n g  in a position normally 
occupied by a full-time employee whose n o m 1  hours shall be 
deemed to be the normal hours of the Auxiliary Rnployee. 

(b) 

(c) 

(d) 

4.20 Rest Periods 

A ten (10) minute rest period shall be allowed during the first 
half of each working shift and a further ten (10) minute rest 
period during the second half. 



4.30 Shift Work 

(a) Regular shift work may be instituted by the Corporation 
subject to the following provisions: 

(1) Shifts shall be at least one (1) week duration. 

( 2 )  Shifts shall consist of eight ( 8 )  hours exclusive of a 

( 3 )  The Union shall be notified at least five (5) days in 

(b) Emergency shifts may be instituted by the Corporation, in 
which case the employee concerned shall be given a minim of 
eight ( 8 )  hours' notice and the shifts shall continue for at 
least two ( 2 )  days, otherwise overtime rates will apply. 
Emergency shifts shall consist of eight ( 8 )  hours exclusive 
of a half (1/2) hour lunch period. 

(c) The hours of wori for classes of employees referred to in 
Clause 4.10(c) shall not be constnted as shift work. 

half (ln) hour lunch period. 

advance of a shift being instituted. 

4.40  Shift Differential 

(a) Shift differential shall consist of sixty cents (60e) per 
hour and shall be payable for those hours of a regular shift 
so worked by such an employee outside the exempt hours of 
work; provided, however, that if more than one-half of the 
hours of the regular shift so worked fall outside the exempt 
hours of work, the shift differential shall be applied to the 
hours worked in the entire regular shift. For the purpose of 
this Clause 4.40 "exempt hours of work" means the normal 
hours of work for an employee within the range of 07:OO h to 
17:OO h together with the hour immediately preceding and the 
hour inmediately following such normal hours of work. For 
example, if the normal hours of work are 07:OO h to 15:30 h, 
the exempt hours of work would be 06:OO h to 16:30 h. If the 
n o m 1  hours of work are 07:30 h to 16:OO h, then the exempt 
hours of work would be 06:30 h to 17:OO h. 

(b) No shift differential premium will be paid to Auxiliary 
hiployees unless they are relieving full-time employees on 
shifts that would otherwise carry such premiums. 

4.50 Overtime 

4.51 Overtime - Regular Full-Time and Temporary Full-Time mployees 
(a) Regular Full-Time EBployees and Temporary Full-Time Employees 

shall be paid at overtime rates for all overtime worked: 

(i) immediately following the employee's regular shift; 
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(ii) immediately preceding the employee's regular shift 
consequent upon an oral or written notice given prior 
to the end of the employee's previous regular shift: 

at any other time than at the times set forth in items 
(a)(i) or (a)(ii) of this Clause 4.51 consequent upon 
an oral or written notice given prior to the end of 
the employee's previous regular shift except as other- 
wise provided in Clause 9, public Holidays. 

Regular Full-Time Employees and Temporary Full-Time Employees 
shall be paid for the performance of overtime work scheduled 
by the Corporation under clause (a) at the following overtime 
rates: 

(i) time and one-half the standard rate of pay for the 
first two ( 2 )  hours of overtime worked immediately 
preceding or immediately following an employee's regu- 
lar shift on any regular working day of the employee; 

(ii) double the standard rate of pay for all overtime in 
excess of the first two ( 2 )  hours thereof worked 
immediately preceding or immediately following an 
employee's regular shift on any regular working day of 
the employee; 

(iii) double the standard rate of pay for all overtime 
worked at any other time than imediately preceding or 
immediately followzng an employee's regular shift on 
any regular working day of the employee. 

(c) For the purpose of computing overtime, leave of absence 
without pay shall not be considered as hours worked. 

An employee shall elect at the time of working such overtime 
whether to be paid for it OK instead to receive compensating 
time off in lieu. An employee who elects to receive compen- 
sating time off shall be credited with compensating time off 
equivalent to the number of hours which he would have been 
paid for the overtime worked, and, subject to an employee's 
request to be granted compensating time off being approved by 
his department head [or delegate], such employee shall be 
granted any portion of the compensating time off to his 
credit at the pay rate or rates in effect at the time the 
overtime in question was worked. A l l  compensating time off 
credited during a particular calendar year but which has not 
been granted to an employee by March 31st of the immediately 
following year shall be paid in cash at that time at the pay 
rate or rates in effect at the time the overtime in question 
was worked. 

(iii) 

. 

(b) 

(d) 

4.52 Overtime - Regular Part-Time and Auxiliary Wloyees 
(a )  Nom1 Hours - Regular Part-Time Employees 

For purposes of applying overtime rates, normal daily and 
weekly hours for all Regular Part-Time Employees shall be 
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deemed to be those of a Regular Full-Time Employee whose 
position is similarly classified. 

Normal Hours - Auxiliary Emp1OyeeS 
(I) ~ n y  employee who is employed as an Auxiliary t3uployee in 

a position assigned to a class of positions which is 
' ~ -recognized pursuant to the Collective Agreement as 

operating on a 7-day week basis, shall be permitted to 
work at straight time rates for up to eight ( 8 )  hours 
per day on any five ( 5 )  days during a work week [which 
for the purposes of this Clause shall be deemed to 
commence at 0O:Ol h on Monday morning and to end at 
23:59 h on the inrmediately following Sunday]. 

Any employee who is employed as an Auxiliary Employee in 
a position assigned to a class of positions which is 
recognized pursuant to the Collective Agreement as 
operating on a C-day week basis, shall be permitted to 
work at straight time rates for up to eight ( 8 )  hours 
per day on any five (5) days during the C-day week as 
defined in the Collective AgKea~nt. 

(b) 

(2) 

(c) Overtime Rates - Regular Part-Time and Auxiliary Employees 

Overtime rates w i l l  be paid on the following basis to all 
Auxiliary and Regular Part-Time Employees: 

(1) Time and one-half for the first 4 hours worked in excess 
of the normal daily hours in a day; 

( 2 )  Two times for hours worked beyond 4 in excess of the 
normal daily hours in a day: 

( 3 )  In any case where an employee has already performed work 
on five days during the week, time and one-half for any 
hours worked prior to 12:OO h on his sixth day of work 
in that week, two times for hours worked after 12:OO h 
on his sixth day, and two times for all hours worked on 
his seventh day of work in that week. 

4.60 Callout 

The following provisions shall apply to Regular Full-Time and 
Temporary Full-Time Employees: 

(a) An employee who is called back to work by the Corporation at 
any time after he has completed his regular shift, except 
where such employee is required to work overtime as a conse- 
quence of an oral or written notice given prior to the end of 
the employee's previous shift as provided in Clause 4.51, 
shall be paid at the rate of double his normal rate of pay 
for the time actually worked and in addition thereto he shall 
be paid one (1) hour at double his normal rate of pay for 
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travelling time to and from home. Except as otherwise 
provided in Clause 4.60 (b) an employee who is called back to 
work under this Clause 4.60 shall be paid a minimum of three 
( 3 )  hours [the minimum includes one (1) hour for travelling 
time] at double his normal rate of pay. 

(b) If, after a callout, an additional call or calls are made 
upn-the employee before the expiry of the minimum three (3) 
hour period or before he arrives home, whichever shall last 
occur, the additional call or calls shall not qualify the 
employee for an additional minimum three (3) hour period or 
periods but the employee shall be paid at double his normal 
rate of pay for the time actually worked and an additional 
one (1) hour at double his normal rate of pay for travelling 
time to and from home. Where two ( 2 )  separate calls are 
completed by an employee within a three ( 3 )  hour period the 
employee shall be paid at double his n o m 1  rate of pay for a 
minimm of four (4) hours [the minimum includes two ( 2 )  hours 
for travelling time]. 

For the purposes of this Clause 4.60 a callout shall cornaence 
one-half hour before actual comencement of work for which 
the employee was called back and terminate one-half hour 
after actual completion of such work. The one-half hour at 
the conanencement and termination of the callout time is the 
travelling time allowed the employee hereunder. 

(c) 

4.70 Standby 

(a) Employees who are required by the Corporation to stand by for 
a call to work between the end of a normal day shift on the 
first day of work in a normal work week as defined in Clause 
4.10 [excluding public holidays] and the cormencement of a 
normal day shift on the last day of work in the normal work 
week shall be paid one (1) hour‘s pay at the employee’s 
normal rate of pay for each period of eight ( 8 )  hours that 
the employee stands by as required by the Corporation in 
addition to any callout pay to which he may be entitled under 
Clause 4.60. 

Esaploy&s who are required by the Corporation to stand by for 
a call to work at any time except employees who are required 
to stand by for a call to work under clause (a) shall be paid 
one (1) hour’s pay at the employee’s normal rate of pay for 
each period of six (6) hours that the employee stands by as 
required by the Corporation in addition to any callout pay 
to which he may be entitled under Clause 4.60. 

(c) Where the period o f  time which an employee stands by under 
this Clause 4.70 exceeds a multiple of six ( 6 )  hours or eight 
( 8 )  hours [as the case may bel the employee shall be paid one 
(1) hour‘s pay at the rate provided in this Clause 4.70 for 
the remainder of the standby time unless the remainder is not 
more than one-half (1/2) of the standby period of six ( 6 )  

(b) 
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hours or eight (8) hours [as the case may bel in which event 
the premium payable to the employee for the remainder shall 
be one-half (1/2) hour's pay at the rate provided in this 
Clause 4.10. 

4.80 Meal Periods 

The fgdlowing provisions shall apply to Regular Full-Time 
Employees and Temporary Full-Time Employees: 

(a) Euring Overtime Worked Inmediately Following or Inmediately 
Preceding an Employee's Regular Shift 

If an employee is required to work overtime inmediately 
following OK inmediately preceding the employee's regular 
shift under Clause 4,51(a)(i) or Clause 4.51(a)(ii) then upon 
the completion by the employee of two (2) continuous hours of 
such over'time work, the employee shall be given a paid meal 
period of one-half (1/2) hour which the Corporation may 
permit the employee to begin at any time within the two (21 
hour work period if the Corporation estimates that two (2) 
hours of overtime work will be required; provided however 
that, except in the cage of an emergency, the meal period 
shall begin no later than the end of the two (2) hour work 
period. upon the completion by the employee of three and 
one-half (3-1/2) continuous hours of overtime work following 
the completion of the two ( 2 )  hour work period by the 
employee, the  employee shall be given another paid meal 
period of one-half (1/2) hour which, except in the case of an 
emergency, shall be taken at the end of each three and one- 
half (3-1/2) hour work period. 

(b) During Callouts and Scheduled Overtime Worked Other Than 
Imcediately Following OK Immediately Preceding an mployee's 
Regular Shift 

An employee who completes three and one-half (3-1/2) contin- 
uous hours of overtime work at any time other than idiate- 
ly following or inmediately preceding the employee's regular 
shift after being called back to work by the Corporation 
under Clause 4.80 or after the commencement of overtime work 
previously scheduled by the Corporation under Clause 
4.51(a)(iii) shall be given a paid meal period of one-half 
(1/2) hour which the Corporation may permit the employee to 
begin at any time within the three and one-half (3-1/2) hour 
work period if the Corporation estimates that three and one- 
half (3-1/2) hours of overtime work will be required; 
provided however that, except in the case of an emergency, 
the meal period shall begin no later than the end of the 
three and one-half (3-1/2) hour work period. Upon the 
completion by the employee of three and one-half (3-1/2) 
continuous hours of overtime work following the completion of 
the three and one-half (3-1/2) hour work period by the 
employee, the employee shall be given another paid meal 
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period of one-half (1/2) hour which, except in the case of an 
emergency, shall be taken at the end of each three and one- 
half (3-1/2) hour work period. 

(c) For each meal period given to an employee under Clause 
4.80(a) or Clause 4.80(b) the employee shall be paid one-half 
(1/2) hour's pay at double the employee's normal rate of pay. 

&e& by reason of an emergency it is not feasible to give a 
meal period at the designated time under Clause 4.80(a) or 
Clause 4.80(b), it shall be taken as soon as practicable and 
in addition the Corporation shall be responsible for supply- 
ing a reasonable form of nourishment during the course of the 
work at such time as the employee would have been otherwise 
entitled to a paid meal period. The supplying of nourishment 
by the Corporation does not disqualify the employee from 
receiving the appropriate meal allowance under Clause 4.90. 

(d) 

4.90 Meal Allowances 

The following provisions shall apply to Regular Full-Time 
Ehployees and Temporary Full-Time hlployees: 

(a) The Corporation shall not be responsible for supplying nour- 
ishment to employees except as provided in Clause 4.80(d). 

(b) Except as provided in Clause 4.90(c) the Corporation shall 
reimburse to the employee the following meal allowances: 

(i) $7.50 for the first meal period; and 
(ii) 

(c) Where an employee works overtime other than inmediately 
preceding or inmediately following the employee's regular 
shift and the employee was given oral or written notice by 
the Corporation prior to the end of the day preceding the 
working of such overtime that the employee may be required to 
work overtime for at least four ( 4 )  continuous hours, the 
Corporation shall reimburse to the employee the following 
meal allowances: 

(i) 
(iil 
(iii) 

$2.50 for each succeeding meal period. 

no allowance for the first meal period; 
$7.50 for the second meal period; and 
$2.50 for each succeeding meal period. 

4.100 Daily Guarantee 

(1) Subject to the provisions of paragraph ( 3 ) ,  an employee 
reporting for his scheduled shift on the call of the Corpra- 
tion, shall receive his regular hourly rate of pay for the 
entire period spent at his place of work, with a minimum of 
two hours' pay at his regular hourly rate. 

Subject to the provisions of paragraph ( 3 1 ,  an employee other 
than a school student on a school day who comnces work on 

( 2 )  
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his scheduled shift, shall receive his regular hourly rate of 
pay for the entire period spent at his place of work, w i t h  a 
minimum of four hours' pay at his regular hourly rate. 

( 3 )  In any case where an employee (i) reports for his regular 
shift but refuses to comence work, or (ii) cOrmnences work 
but refuses to continue working, he shall not be entitled to 
'rete-ive the minimum payments set forth in paragraphs (1) and 
( 2 ) .  

4.110 Special Provisions Governing Refuse Collection Service 

The parties agree that the provisions contained in Schedules "C" 
and "D" which.are annexed to, and which form a part of this 
Agreement shall apply in connection w i t h  the operation of 
Container Refuse Collection Service to Strata Title and Coopera- 
tive Properties and the Operation of the Residential and 
Commercial Refuse Collection Service. 

4.120 In the went that a problem occurs that is not provided for by 
these provisions it shall be resolved by mutual agreement of the 
parties hereto. 

5. VACANCIES 

(a) Any vacant position or any new position that is a regular 
full-time, regular part-time or temporary full-time position 
[if such temporary position is expected to exceed four 
mths] shall be boarded for a period of ten calendar days 
and a l l  employees shall be permitted to apply. Such period 
shall be extended one working day for each public holiday 
occurring during the posting period. 

(b) Boarding notices shall contain the following information: 
Nature of position, qualifications, required knowledge and 
education, skills, shift, wage or salary rate or range, and 
anticipated length of any temporary assignment, if posted. 
All job postings shall state "this position is open to male 
and female applicants". 

All employees desiring to apply shall be supplied with a form 
of application to be provided by the Corporation. 

(c) 

6. SENIORITY 

6.10 Regular Full-Time, Temporary Full-Time and Regular Part-Time 
wloyees 

6.11 Definitions 

(a) "Service" shall mean continuous eqloyment including author- 
ized leave of absence, sick leave and vacation. 
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(b) "Corporation Seniority" shall mean length of service with the 
Corporation. 

"Foremen - Outside Seniority" shall mean service in positions 
covered by the Foremen's or Outside Workers' Agreements. 

"Class Seniority" shall mean the date of appointment in writ- 
'iug_to a position class. Such seniority to become effective 
retroactively after the completion of a probationary period 
of six (6) months. An appointment may be to either a 
penoanent or temporary position. 

(c) 

(d) 

6.12 Regular Seniority pool 

A Seniority Pool will be established for Regular Full-Time, Temp 
orary F'ull-Time and Regular Part-Time EBqloyees. 

Access to the Regular Seniority Pool will be extended to: 

(a) A l l  Regular Full-Time Employees upon completion of the proba- 
tionary period. 

(b) All Temporary Full-Time Employees upon completion of twelve 
months of continuous service. 

(c) All Regular Part-Time Employees upon completion of the same 
number of hours as are applicable to a Regular Full-Time 
Employee occupying a similar classified psition. 

(d) Upon qualifying for a Regular Seniority Pool, an employee 
will be credited with his full period of service or all hours 
worked since his first day of employment in one or other of 
the eligible categories, i.e. Regular Full-Time, Temporary 
Full-Time, or Regular Part-Time. 

6.13 Accumulation of Seniority 

Seniority, as defined in Clause 6.11, shall apply only to 
employees included in the Regular Seniority Pool, as defined in 
Clause 6.12, and will continue and accunrulate indefinitely, except 
as follows: 

Effective 1986 September 04: 

(a) "Corporation Seniority'' shall be lost when an employee is 
separated from employment other than for reasons of layoff 
due to lack of work, or has been laid off due to lack of work 
for a period of twelve (12) mnths, or withdraws contribu- 
tions to Municipal Superannuation during layoff. 

(b) "Foremen - Outside Seniority" shall be lost when Corporation 
Seniority is lost. 

(cl "Class Seniority" shall be lost when Corporation Seniority is 
lost, or when Foremen - Outside Seniority is lost, or when an 
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employee is demoted due to discipline or incompetence, or 
when an employee voluntarily accepts a classification at a 
lower pay level; provided however, that in the event an 
employee has accepted a position in a lower classification 
because his former position has become redundant or because 
the Corporation has indicated the position may become 
redundant, the employee shall retain his Class Seniority in 
m-e fomer position. 

6.14 Ppp lication of Seniority 

(a) Application of Skill, Knowledge and Ability 

In making appointments, promotions, transfers and demotions, 
the skill, knowledge and ability o f  the employees concerned 
shall be the primary consideration, but where such qualifica- 
tions are equal, seniority shall be the determining factor. 

(b) Application o f  Class Seniority or Foremen - Outside Seniority 
Subject t o  Clause 6.14(a) an employee may exercise Class 
Seniority or Foremen - Outside Seniority for any posted 
competition for positions covered by the Foremen's or Outside 
Workers' Agreements and m y  exercise Class Seniority for 
temporary work in the class hich exceeds one month. 

(c) Temporary Appo intments 

The Corporation shall have the right for sixty (60) days 
immediately after the first notice is posted by it with 
respect to a new position and/or vacancy to fill the new 
and/or vacant position on a temporary basis, but the tempor- 
ary appointment shall expire at the end of the sixty (60) day 
period or when the new appointment is made, whichever is the 
earlier. 

(d) Emergency Layoffs 

(1) During inclement weather, when construction work must be 
closed dam and there is no immediately available 
alternative work, the Corporation shall have the right 
to lay off men from a position class other than labourer 
without regard to seniority for a period not exceeding 
five (5) days. Such employees shall have the option of 
working as labourers. 

( 2 )  Layoff of labourers under this section shall be on the 
basis of Corporation Seniority. 

( 3 )  Employees assigned to operate equipment from a central 
pool shall revert to and be reassigned within the pool. 

(e) Layoffs 

Layoffs for periods exceeding five (5) days shall apply first 
on the basis of Class Seniority. An employee who has been 



laid off may bump a junior employee within the same class 
only in cases where the senior employee is qualified to fill 
the position occupied by the junior employee. ~n employee 
laid off from a position class shall revert to the position 
class previously held provided that such employee is quali- 
fied to fill the lower position. In the context of this 
clause an employee shall be considered qualified, in the case 
of a Driver or Equipment Operator, where the employee has 
been certified through the Corporation Driver/Equipment 
Operator training program and, in any other case, where the 
employee has acted in the position class in a satisfactory 
manner. An employee laid off from a position class shall 
have the option of working as a Labourer based on Corporation 
Seniority. 

( f )  Advance Notice of Layoff 

Except in cases of inclement weather, strikes, lockouts or 
other circumstances beyond the control of the Corporation, 
the Corporation shall notify employees, who have acquired 
seniority rights, and who are to be laid off, at least ten 
(10) working days prior to the effective date of layoff. If 
the employee has not had the opportunity to work during the 
ten (10) days referred to above, he shall be paid for those 
days for which work was not made available. 

Employees shall be recalled to positions for which they are 
qualified, in the order of their seniority, either bargaining 
unit-wide or by branch or by class as the case may be. 

No new employees shall be hired following a layoff until 
those who were laid off have been given a reasonable oppor- 
tunity of recall as follows. The Corporation shall make 
every reasonable attempt to contact employees in order of 
seniority, and employees shall be recalled in such order 
providing that they respond within the stipulated time 
limits. Upon making contact with an employee, the Corpora- 
tion shall specify the time when the employee shall report 
for work. An employee who does not respond within 48 hours 
of the Corporation's initial attempt to contact him or who 
refuses to report for work shall be dropped to the bottom of 
the appropriate list for recall. An employee shall report to 
work at the time specified by the Corporation or, in extenu- 
ating circumstances, within two weeks of the Corporation's 
initial attempt to contact him. Each employee on layoff will 
be responsible for keeping the Corporation notified of a 
current contact point through which he can be reached, 

Rights of Employees Promoted Out of the Bargaining Unit 

In the event of an employee being promoted from a position 
for which the Union either had bargaining authority at the 

(h) 
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tinu? of the promotion or subsequently obtained bargaining 
authority, to a position whether included in or excluded from 
the Union contract, and such employee being subsequently laid 
off or demoted to a position for which the Union has bargain- 
ing authority, the Corporation shall have the right to place 
such employee in the position previously held by him or in 
any vacant position for which such employee is considered 
plified. The employee, if so placed as the result of being 
ldid off or demoted, shall suffer no loss of seniority and 
such seniority shall be his total length of service with the 
Corporation. 

6.20 Auxiliary Emp loyees 

A Seniority Pool will be established for Auxiliary Employees. 
Access to each Auxiliary Seniority pool will be extended to all 
Auxiliary Employees as follows: 

As soon as an Auxiliary Employee has worked 1,500 hours 
within two consecutive calendar years, such emp-e will 
gain entry onto the Auxiliary seniority list in his or her 
jurisdiction, and will be deemed to passess seniority. 

Upon gaining entry onto the Auxiliary seniority list, an 
employee will be credited with the number of hours worked in 
any class of positions, and will hold class seniority in any 
such class accordingly. 

An employee who has gained entry onto the Auxiliary seniority 
list, will continue to accumulate class seniorit in any 
class in which he or she works in accordance with ?he number 
of hours worked in a position within such class. 

An Auxiliary Employee's seniorit will be lost as the result 
of a break in service w i d o r p o r a t i o n x c h  exceeds one 
year, 

Where pay ranges exist, eligibility for advancement from one 
step to the next (increment) shall be based on the number of 
hours served by a Regular Full-Time &ployee for such elig- 
ibility. 

In accordance with the Regional Memorandum of Agreement dated 
1978 April 21, the Corporation has determined that Auxiliary 
class seniority is to be exercised departmentally with the 
exception of the Parks and Engineering Departments where 
class seniority is to be exercised within the following 
Divisions: 

Parks - 
- Administration 
- Operations 
- Aquatics 
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- Concessions 
- Fine Arts 
- Playgrounds and Centres 
- Rinks 
Engineering 

- Adplinistration 
- Operations 

(9) In the went of a la off of Auxiliary Employees within a 
class, those employe&ving greatest seniority within the 
class shall be the last ones laid off. 

(h) Except in cases of inclement weather, strikes, lockouts or 
other circumstances beyond the control of the Corporation, 
the Corporation shall notify Auxiliary Employees, who have 
acquired seniority rights, and who are to be laid off, at 
least ten (10) working days prior to the effective date of 
layo€f. If the employee has not had the opportunity to work 
during the ten (10) days referred to above, he shall be paid 
for those days for which work was not made available. 

Other than as might be provided for psuant to the tern of 
paragraph (9) herein, nQ Auxiliary Qnployee shall have the 
right to bunq, another employee after having been laid off. 

(j) An Auxiliary mloyee having class seniority, and having been 
laid off, must, i f  he wishes to be considered for future 
Auxiliary employment, elect to re ister himself with the 
Corporation for future Auxiliary- e k n t  in which case he 
will be given preference in hiring for future vacancies 
within various classes on the basis of his class seniority. 

(k) Registration for future Auxiliary employment will be made 
upon a standard form which will be signed and dated by the 
applicant and whiTwil1 state the classes within which the 
applicant would be willing to accept a position. The 
completed form will be signed and dated by an authorized 
representative of the Corporation and both the applicant and 
the Onion will be provided with a copy by way of receipt. 

(i). 

(1) When an Auxiliary Employee who has attained class seniorit , 
who has been laid off and who has reqistered for futuze 
Auxiliary emplw6j%also registers his desire to be taken 
into consideration for Auxiliary work in a class for which he 
does not possess class seniority, he shall be taken into 
consideration for appointment to a position within such new 
class on the basis of his skills, knowledge and ability, and 
in any case where there is no reqistered applicant possessing 
seniority in the new class in question, and where his skills, 
knowledge and ability ace sufficient so as to render him 
qualified, then 
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ti) if the Auxiliary mloyee is the only registered and 
qualified applicant, he shall he appointed to the said 
psition. 

[ii) if the Auxiliary Employee is one of several registered 
and qualified ap$icants, the appointment to the said 
position shall be based on their relative skills, know- 

' I- - ledge and ability, and if their skills, knowledge and 
ability are considered to he equal, then the registered 
and qualified applicant possessing the greatest total 
Auxiliary seniority w i t h  the Corporation shall be 
appointed. 

6.30 Seniority C d t t e e  

(a) A Cdttee, to be known as the Seniority Cornittee, shall be 
established consisting of the following persons or their 
appointees : 

President - Civic Union 
C h a i m  - Foremen's Division 
Hunicipal Wager 
Director Engineering 
Director Recreation and Cultural Services 

- Outside Workers' Division 

(b) The Seniority Committee shall: 

(1) Finally and conclusively settle all disputes or griev- 
ances arising from the application of the seniority 
provisions of the Foremen's and outside Workers' 
Division Agreements. 

( 2 )  Have power to extend the time as provided in Clause 
6.14(d)(l). 

7 .  CLASSIFICATICN AND PAY 

7.10 Classification and Evaluation of Positions 

The classification, evaluation, reclassification and revaluation 
of positions covered by this Agreement shall be determined in 
accordance with the current Classification and Evaluation Agree- 
ment made between the Corporation and the Union dated 1979 March 
27. 

Rates of Pay and Increment Dates 

(a) The rates of pay for each class shall be as set out in the 
Schedules attached to this Agreement except for those classes 
which have been established or revalued subsequent to that 
date, in which cases the rates of pay shall be effective as 
of the date of establishment or revaluation. The Union 

7.20 
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acknowledges and confirms that, having regard to existing 
duties and responsibilities as of the date of execution of 
this Agreement, differences and rates of pay between various 
positions classified in Schedule "A" hereof are fair and 
equitable with the exception of any requests for revaluation 
OK reclassification currently unresolved. 

(b) In-service pay adjustments arising from increments, reclassi- 
fications, revaluations, and promotions shall comnce for 
the bi-weekly pay period, the first day of which is nearest 
the calendar date of the pay adjustments. 

7.30 Service Pay 

The provision for Service Pay shall be in accordance with the 
terms of Schedule "E" - Service Pay, which is attached to this 
Agreement and which shall form a part of this Agreement. 

7.40 Special Benefit 

All Regular Full-Time and Tempora'ry Full-Time nnployees who have 
completed a probationary period of six (6) months of service will 
receive one and one-half percent (1-1/2%) of the basic monthly 
salary, which amount shall be added to the basic monthly salary. 

7.50 In the event that a problem occurs that is not provided for by 
these provisions, it shall be resolved by mutual agreement of the 
parties hereto. 

Derivation of Bi-Weekly Rates for Salaried nnployees 

The monthly salaries set forth in Schedule "A" shall be the basis 
for the application of any general salary increases. The formula 
for converting the monthly salaries to hourly and bi-weekly rates 
is as f'ollcaus: 

7.60 

Month1 RateXl2 - hourly rate 
26.089 X gi-weekly hours - (taken to 2 decimal places) 

hourly rate (taken multiplied by bi-weekly rate (taken 
to 2 decimal places) bi-weekly hours to 2 decimal places) 

The resultant hourly and bi-weekly rates are the pay rates to 
which salaried employees are entitled. The monthly salaries shall 
be calculated to the nearest dollar [e.g. SO# or more shall be 
increased to the next highest dollar and less than 50g shall not 
be countedl. 

8. VACATIONS 

8.1 Annual Vacation Entitlement 

Paid annual vacation for Regular Full-Time and Temporary Full-Time 
Employees shall be allowed as follows: 



18. 

Employees leaving the service in less than twelve (12) months 
from the date of appointment shall be granted vacation pay in 
accordance with the "Employment Standards Act". 

In the first (1st) part calendar year of service, vacation 
will be granted on the basis of onctwelfth (1/12) of ten 
(10) working days for each mnth OK portion of a month 
YFpater than one-half (1/2) worked by kcember 31st. 

Fifteen (15) working days of annual vacation during the 
second (2nd) up to and including the ninth (9th) calendar 
year of service. 

Twenty (20) working days of annual vacation during the tenth 
(10th) up to and including the seventeenth (17th) calendar 
year of service. 

mnty-five (25) working days of annual vacation during the 
eighteenth (18th) up to and including the twenty-fifth (25th) 
calendar year of service. 

Thirty (30) working days of annual vacati.on during the 
twenty-sixth (26th) and all subsequent calendar years of 
service. 

'Employees who leave the service after completion of twelve 
(12) consecutive months of employment shall receive vacation 
pay for the calendar year in which termination occurs on the 
basis of one-twelfth (1/12) of their vacation entitlement for 
that year for each month or portion of a month greater than 
one-half (1/2) worked to the date of termination, or at that 
percentage of wages earned during the calendar year set by 
the "Employment Standards Act", whichever is greater. 

"Calendar year" for the purposes of this Agreement shall mean 
the twelve (12) month period from January 1st to December 
31st inclusive. 

8.2 Annual Vacation Deferment 

An employee who is entitled to annual vacation of twenty (20) 
working days or more in any year: 

( a )  shall take at least fifteen (15) working days of such annual 
vacation during the year in which he earns such vacation, 
and 

(b) may defer the taking of any part of such annual vacation in 

PROVIDED HtMEVER that the maximum deferred vacation which an 
employee may ac-late at any one time pursuant to this Clause 
8.2 shall be twenty (20)  working days. 

excess of fifteen (15) working days. 
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8 . 3  Supplementary vacation Entitlement 

Each employee shall be entitled to the following paid vacation 
[supplementary vacation] in addition to the annual vacation in 
which he or she is entitled under Clause 8.1: 

(a) Each employee upon commencing his eleventh, sixteenth, 
twenty-first, twenty-sixth, thirty-first, thirty-sixth, 
forty-first or forty-sixth calendar year of service in 1978 
or in any subsequent year, shall thereupon become entitled to 
five (5) working days of supplementary vacation. 

It is understood between the parties that each employee shall 
become entitled to his or her supplementary vacation under 
this Clause 8 . 3  on the first day of January in the year in 
which he or she qualifies for such supplementary vacation. 
An employee shall retain his or her supplementary vacation 
entitlement notwithstanding that such employee's employment 
is terminated prior to the end of the period to which the 
entitlement applies. [An explanatory note and table is 
annexed hereto as Schedule "F" for the purposes of clarifica- 
tion]. 

(b) 

8.4 Vacation Pay Rates and Adjustments 

All employees other than those entitled to an annual percent- 
age of earnings in lieu of vacation, will be paid their 
annual vacation pay at their respective regular or classified 
rates of pay. 

As soon as possible following December 31st in each year, a 
vacation pay adjustment will be made in a lump sum to all 
employees other than those entitled to an annual percentage 
of earnings in lieu of vacation, where such employees' annual 
basic earnings exclusive of overtime and any other premium 
payments not normally taken into account in the computation 
of annual vacation pay expeded their regular base rate earn- 
ings during the year in question. Such cash payments shall 
reflect the proportionate difference between the actual 
annual basic earnings and regular base rate earnings applied 
to the employees' annual vacation pay for the year in ques- 
tion, but shall not be paid in any case where the total 
amount payable is less than one dollar (51.00). 

In all cases of terminations of service for any reason other 
than as provided for in Clause 8,4(d), or death in service, 
adjustment w i l l  be made for any overpayment o f  vacation. 

Vacation in the Year of Retirement 

Any regular employee: 

(a) who has reached mininnun retirement age as defined in the 
Pension (Municipal) Act and has completed at least ten 



20. 

(10) years of pensionable service in accordance with and 
as defined in the said Act; or 

(b) whose age and years of service with the nnployer total 
eighty (80 )  years or more, 

shall be entitled to receive full annual vacation on termina- 
tion of his employment for any reason. All other employees 
d o  -leave the service shall be entitled to vacation in 
accordance with the appropriate clauses in this Section. 

9. PUBLIC HOLIDAYS 

9.10 Regular Full-Time and Temporary Full-Time Ehployees 

9.11 Basic Entitlement 

All Reqdar Full-Time and Temporary Full-Time Employees shall be 
entitled to a holiday with pay on the following public holidays, 
namely: New Year's Day, Good Friday, Easter Monday, Victoria Day, 
Canada Day, B.C. Day, Labour Day, Thanksgiving Day, Remembrance 
Day, Christmas Day, Boxing Day and any other day appointed by 
Council to be a civic holiday. 

PRWIDED THAT: 

(a)  Day Proclaimed in Lieu of Saturday or Sunday 

Whenever one of the above-mentioned public holidays falls on 
a Saturday or a Sunday and the Government of Canada and the 
Government of the Province of British Columbia, or either of 
them in the absence of the other, proclaim that such public 
holiday be observed on a day other than Saturday or Sunday, 
then the day so proclaimed shall be read in substitution for 
such public holiday; 

SAVE AND EXCEPT THAT: 

No Day Proclaimed in Lieu of Saturday or Sunday 

Whenever one of the aforementioned public holidays falls on a 
Saturday or a Sunday and neither the Government of Canada 
nor the Government of the Province of British Columbia 
proclaims that such public holiday be observed on a day other 
than Saturday or Sunday, or the proclamations of such govern- 
ments do not proclaim the same day for the observance of such @lit holiday, then not less than seven ( 7 )  calendar days 
prior to that public holiday the Corporation shall post a 
notice or notices in conspicuous places so that each employee 
affected thereby may have ready access to and see the same, 
designating the employee's holiday entitlement in accordance 
with one of the following methods: 
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(1) one day’s pay at his regular rate of pay, or 

( 2 )  a holiday with pay within the calendar year in which 
such public holiday falls, on any normal working day 
which inmediately precedes or irmnediately follows one of 
the employee‘s normal rest days or one of the public 
holidays hereinbefore defined in Clause 9.11. 

(b) TedMtiOn of Service 

In the case of an employee’s termination of service for any 
reason, adjustment will be made for any over-compensation 
provided under Clause 9.11(a)(2). 

(c) Advance Notice 

Prior to the posting of any notice advising the employees of 
their entitlement ulder Clause 9.11(a) herein, the Corpora- 
tion will afford the Union an opportunity to discuss the 
substance of the notice. 

9.12 Qughyees Who Normally Work on Public Holidays 

(a) Subject to clause (b), the followhg provisions shall apply 
to the employees hereinafter specified wfiose duties normally 
require them to work on public holidays: 

(i) 

(ii) 

(iii) 

if an employee whose duties normaily require him to 
work on public holidays is required to work on any 
public holiday as provided in Clause 9.11 which falls 
on or is observed on any day from Monday to Friday 
inclusive, then he shall be paid the regular rate for 
the holiday and in addition thereto he shall be given 
compensating time off equivalent to one and one-half 
Cl-lD) times the number of hours worked on that 
public holiday: 

if such employee is required to work on the day off 
given to him in lieu of a public holiday, pursuant to 
the provisions of this clause (a), then in lieu of 
such holiday he shall be paid his regular pay for the 
holiday plus double the hourly rate of pay of the 
employee computed on the basis of his nom1 working 
hours for the hours worked on such day off: 

time worked on a public holiday or on the day off 
given to the employee in lieu of a public holiday 
pursuant to the provisions of this clause (a) shall 
not he treated as overtime except as provided in 
Clauses 4.51(a) and (b) [e.g. where an employee 
covered by this Clause 9.12 whose standard work day is 
7 hours, works for 10 consecutive hours on a public 
holiday or on the day off given to that employee in 
lieu of a public holiday, that employee shall he paid 
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time and one-half the standard rate of pay for the 
eighth and ninth hours of work and double the standard 
rate of pay for the tenth hour of work]. 

(b) Whenever a public holiday defined in Clause 9.11 falls on a 
Saturday or Sunday and is observed on any day from Monday to 
Friday, the day on which such holiday is observed shall, for 
the purposes of those employees referred to in clause (a), he 
&& to be a public holiday and if such employees work on 
the Saturday or Sunday they shall not be entitled to public 
holiday premium pay for work on either of those days. 

Notwithstanding anything contained in Clause 9.11 or Clause 
(a) prior to the beginning of any calendar year the Corpora- 
tion and the Union may agree that whenever a public holiday 
defined in Clause 9.11 falls on a Saturday or Sunday, those 
employees referred to in clause (a) shall be paid public 
holiday premium pay for working on the Saturday or Sunday but 
such employees shall be paid public holiday premium pay only 
once for the same holiday. 

For the purposes of this clause (b) "public holiday premium 
pay" means the equivalent ccanpensation paid to employees 
referred to in clause (a) for working on a public holiday 
defined in Clause 9.11 which falls on or is observed on any 
day from Monday to Friday. 

(c) An employee [except an employee governed by clause (a)] who 
is required to work on a public holiday defined in Clause 
9.11 which falls on or is observed on any day from Monday to 
Friday inclusive shall be paid his normal rate for the said 
holiday plus double the hourly rate of pay of the employee 
computed on the basis of his normal working hours for the 
hours worked on the holiday. 

9.20 Regular Part-Time and Auxiliary Emp loyees 

lic holida will be treated as a normal working day for all 

works on a public holiday will be paid at straight time rates for 
the normal daily hours and at normal overtime rates for any hours 
worked in excess of normal daily or weekly hours. Similarly, an 
employee who does not work on a public holiday will not receive 
any pay or compensating time off in lieu of the holiday. 

L W  Regular Part-Time Employees. Thus, an employee who 

10. EIEAzll AND WELFARE BENEFITS 

10.10 Medical Services Plan 

Regular Full-Time and Ti2mpoKary Full-Time mployees shall be 
entitled to be covered under the Medical Services Plan comnencing 
the first day of the calendar month following the date of employ- 
ment. 
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The Corporation shall pay 100% of the premiums required by the 
plan. 

10.20 Dental Services Plan 

(a) Regular Full-Time Employees who have completed the probation- 
ary period of six months, as described in Section 2, and 
Temporary fill-Time mloyees who have ccrmpleted such proba- 
tionary period and an additional six months' service, shall 
be entitled to be enrolled in the Dental Services Plan and to 
be covered effective the first day of the calendar month 
following completion of the required period of service.' 

(b) A spouse, dependent children to age 21, and dependent 
children over age 21 in full-time attendance at a recognized 
school or college shall be covered as employee dependents. 

(c) Dental services will be covered in accordance with the plan 
as follows: 

Plan "A" - 90% [diagnosis, prevention, surgery, restora- 
tions, denture repairs, endodontics and gum 
treatment] 

Plan "B" - 60% [crams, bridges and partial or complete 
dentures 1 

Plan "C" - 50% [orthodontic coverage, 50% of a maximum of 
$1,500 per person per lifetime [adults and 
children] with inuuediate cover on the effec- 
tive date and no run-off on termination of 
the Plan] 

(d) The Corporation shall pay 100% of the premiums requiced for 
the plan. 

10.30 Extended Health Benefits Plan 

(a) Regular Full-Time Employees and Temporary Full-Time Employees 
who have completed the probationary period of six mnths 
shall be entitled to enroll and to be covered effective the 
first day of the calendar month following such period. 

(b) A spouse, dependent children to age 21, and dependent 
children over age 21 in full-time attendance at a recognized 
school or college, shall be covered as employee dependents. 

(c) The plan shall reimburse employees at the rate of 80% of 
insured eligible expenses after a deductible of $25 per 
family per year. 

(d) The plan shall include eyeglass option [expenses incurred 
relative to the purchase of lenses and frames, or contact 
lenses may be claimed up to the amount of $150.00 per covered 
person per 24-month period]. 
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(e) The Corporation shall pay 100% of the premiums required for 
the plan. 

10.40 Benefit Administration 

' (a) Membership 

-gular Full-Time and Temporary Full-Time Employees shall 
become members of the Burnaby pinicipal Benefit Society 
[hereinafter referred to as the Society"] after three ( 3 )  
months of probationary employment, as defined in Clause 2.2, 
as a condition of remaining and continuing in such employ- 
ment, and shall be covered for Sick Leave and Death and 
Disability benefits, as outlined hereinafter in this Agree- 
ment. 

(b) Administration 

The parties agree that the Society shall administer the sick 
leave, occupational disability, total dis&ility and death 
benefit plans in accordance w i t h  this Agreement and the 
Constitution and By-laws of the Society. 

ic) Certification of Disability 

Tha Corporation or the Society may require an employee to 
provide written confirmation or certification at any time of 
the employee's disability or incapacity to work, or continu- 
ing incapacity to work and the date when the employee is 
expected to be able to return to regular duties on a full or 
part-time basis. Such confirmation m y  be required in the 
fonn of a statement from the employee's physician, the 
Medical COIISUltantS of the Corporation or the Society, or the 
mployee Nurse. 

(d) Appeals 

Any appeals with respect to sick leave benefits shall be 
presented in writing [on a form to be approved by the Corpor- 
ation and the Union] to the Directors of the Society. The 
Directors shall make a final and binding decision on the 
appeal. 

( e )  Part-Time Return to Work 

Employees who are able to return to their regular duties on a 
part-time basis shall be considered to be on one absence for 
the purposes of the plan and shall have a reduction of sick 
leave entitlement credits, calculated on a pro rata basis. 

10.41 Short Term Sickness and Accident Leave (ST.%) 

(a) Short Term Sickness and Accident Leave shall mean loss of 
time from work caused by sickness, accident oc disability 
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for the first two weeks of each sick leave absence [a week 
shall mean 35, 37.5 or 40 hours, i . e .  the regular weekly 
hours 1 . 

(b) The rate of benefits for STSA leave shall be 85% of "after- 
tax" salary. 

Such rate of benefits for STSA leave may be adjusted by the 
Directors of the Society after 1982 January 01 to achieve 
regular take-home pay [i.e. "no gain, no loss"] for members 
of the Society. Applicable employee/Employer benefit contri- 
butions will continue, and Superannuation contributions will 
be based on the regular wage or salary rate of the member. 

(c) The rate of benefit, premium. penalties, and incentive for 
Short Term Sick Leave shall be based on one accounting system 
for the members of the Society who are covered by the Inside, 
Outside, Foremen, Library and Museum Emp!,oyees' Union Agree- 
ments [hereinafter referred to as the Local 23 member?."] 
considered as one group separate and apart from all other 
members of the Benefit Society. 

(d) The mebrs shall pay the Short Term Sick Leave premium, 
which shall be 2% of regular gross salary. Premium revenue 
in excess of the annual cost of Short Term Sick Leave shall 
be refunded to eligible employees by the Directors of the 
Society. 

The amount of premium refund shall be up to 50% of the 
difference between the Short Term Sick Leave premium paid and 
the Short Term Sick Leave benefit received by each member 
during a calendar year, based on the availability of funds, 
as determined by the Directors of the Society. 

10.42 Occupational Injury Time Loss (WCB) 

(a) Members as defined in Clause 10.40(a) will continue to 
receive the equivalent of regular take-home pay and applic- 
able benefits during time loss due to occupational injury, 
subject to clause (c) hereof. 

(b) The Corporation will pay the first day or part day of time 
loss due to an occupational injury at regular gross pay. 

(c) Time loss from the second day onwards will be paid in an 
amount which will achieve the member's regular after-tax 
"take-home" pay, as follows: 

(1) a tax-free amount from the STSA fund of the Society 
equivalent to the amount payable by WCB to the employee. 
WCB payments shall be assigned by the member to the 
Society. 
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( 2 )  a taxable supplement, payable by the Corporation which, 
when added to the amount calculated in Clause 10.42(c) 
(l), will achieve the member's regular take-home pay. 

( 3 )  during the period of disability, applicable Employer/ 
employee benefit contributions will continue to be made 
by the S$lployer/employee, and Superannuation contribu- 

' ~ tions will be based on the regular wage or salary rate 
of the Inember. 

(4) should W€B not accept a member's claim, then the total 
time loss period shall be treated retroactively as a 
sickness and the provisions of Clauses 10.41 and 10.43 
shall apply with appropriate adjustments being made in 
payments made to the member. 

10.43 Long Term Sick Leave 

(a) Long Term Sick Leave shall mean loss of time from work caused 
by sickness or disability commencing with the third week of 
continuous absence, to a maxim of 67 weeks, based on the 
following sick leave benefit entitlement. 

(b) Members of the Society shall earn Long Term Sick Leave 
credits as follows: 

(1) An initial credit of 15 weeks after three months proba- 
tionary employment. Such initial credit will be rein- 
stated in full after a member has returned to work for a 
continuous period of one month. 

( 2 )  An additional acmlation or accrual of s ix  weeks 
credit for each calendar year of probationary and 
permanent service to a maximum additional credit of 52 
weeks. 

Members on Long Term Sick Leave m y  draw on their earned 
credits as described above until all Long Term Sick 
Leave credits and any other paid time credits are used, 
at which point the Corporation will allow such me&r 
leave of absence without pay for one month. Separation 
will occur at the end of that time unless application 
for further leave of absence without pay is applied for, 
and approved by the Corporation. Applicable benefit 
premiums shall be paid by the Corporation until the end 
of the month following termination of Long Term Sick 
Leave benefits. 

(d) The benefit rate for Long Tern Sick Leave shall be 85% 
of regular gross salary. 

(e) The S$lployer/employee portion of U.I.C. rebates or 
reductions related to the Long Term Sick Leave Benefit 
Plan shall be utilized to pay for Long Term Sick Leave 
benefits. The balance of the cost shall be paid by the 
Corporation. 

(c) 
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10.44 Disabled mployees 

The Corporation and the Union recognize that certain employees who 
are physically disabled are unable to continue in their regular 
position. Such employees m y  be able to work on a part-time or 
full-time basis in light work positions. 

The Cojppration and the Union encourage a cooperative effort 
between Management and Union representatives and the Burnaby 
Municipal Benefit Society and have agreed to form a committee to 
review the cases of such employees. 

The four-member committee shall consist of the Personnel Director, 
the Department Head of the Department in which the affected 
employee is currently employed, the President - Local 23, and the 
Chairman of the Union Division in which the affected employee is 
currently a member, or their designates; and any decisions of the 
committee niust be unanimous. 

The comnittee m y  decide that a disabled employee be placed in a 
light duty position, as agreed to by the committee; however, any 
resulting increase in staff budget costs is subject to the 
approval of  the Municipal Manager. 

10.45 Total and Permanent Disability 

(a) Qualification and Payment 

If evidence satisfactory to the Directors of the Society is 
received that any member has become totally and permanently 
disabled by accident, injury or disease, so that he will be. 
pennanently, continuously and wholly prevented thereby from 
performing any work for compensation or profit, then, provid- 
ing the member has been a member of the Society for a period 
of one year, such member shall be entitled to a total 
disability benefit, which, when combined with any compensa- 
tion [other than an employee's privately purchased insurance 1 
such as time loss payment under Workers' Compensation, any 
disability pension benefits pursuant to the Canada Pension 
Plan, or any periodic payments related to the disability 
under a "no fault" automobile insurance policy, will achieve 
a benefit calculated as follows: 

67% of the regular salary rate at the time of disabil- 
ity, such rate of benefit to be indexed annually in 
accordance with annual general wage increases, but in 
any event shall not exceed a maximum benefit of $2,500 
per month. 

(b) The parties agree that application shall be made to the 
Superannuation Commissioner for approval of the Total and 
Permanent Disability Plan whereby the period of disability 
will be considered as "service" and will be approved for 
purposes of an indexed pension at maximum retirement age. 
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( c )  The benefit shall be continued during the period of total 
disability from year to year until the mximum retirement age 
of the employee pursuant to the Pension (Municipal) Act. 

The balance of funds on hand in the previous Medium Term Sick 
Leave Plan at the date this Agreement comes into effect shall 
be placed in reserve and the interest earnings therefrom 
'si'gdl be used to pay for Long Term Total Disability Benefits. 
The balance of the cost of Long Tern Total Disability shall 
be paid 100% by the Corporation and, in addition, the Corpor- 
ation will continue to pay the required premiums for the B.C. 
Medical Plan, Dental Plan. Extended Health Benefits and Group 
Life Plan ($25,000) during the period of disability. 

(d) 

10.46 Death Benefit Plan 

(a) Regular Full-Time mtployees and Temporary Full-Time Employees 
who have completed six months' probationary employment shall 
be entitled to a deathbenefit as follows: 

A member who is in receipt of the Long Term Total 
Disability Benefit referred to under Clause 10.45 shall 
continue to have the basic amount of death benefit of 
$25,000, as set out in part (b) hereof. 

(b) Effective 1986 September 04, the basic amount of death 
benefit shall be $25,000 to age 65 or retirement, whichever 
is earlier. A supplemental benefit of $25,000 shall be 
provided for those members with a spouse, or with dependent 
children to age 21, or with any other person who is a 
dependent pursuant to the Income Tax Act. The supplemental 
benefit shall also continue until age 65 or the retirement of 
the member, whichever is the earlier. 

The spouse shall mean a legally married husband or wife, or a 
comon-law spouse with whom the member has been co-habitinq 
for a minimum period of two years. 

(c) Effective 1986 September 04, at retirement on Superannuation 
or at age 65, whichever is earlier, an employee shall receive 
a $500 cash payout. 

(d) The Corporation shall pay 100% of the cost of the Death 
Benefit Plan. 

10.47 Optional Additional Death Benefit 

The parties will ask the Society to make the following optional 
insurance plan available to its members through an Insurance 
Carrier : 

(a) Death Benefit in units of $10,000 to a maximum of $100,000 on 
any one life. 
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(b) Honthly premiums and bi-weekly payroll deductions per $10,000 
of coverage are as follows: 

Bi-weekly Payroll 
Monthly Premiums Deduction Per 9s Per $10,000 $10,000 

Under 40 $ 1.70 
40 to 49 3.00 
50 to 54 6.00 
55 to 59 10.50 
60 to 64 16.00 

.~ 

and to be paid by the member. 

$ .78 
1.38 
2.16 
4.83 
7.36 

(c) Evidence of insurability to require a short form question- 
naire. No medical examination will be required and the 
applicant will either be accepted or rejected at the time of 
application. 

No percentage participation required of the group. 

An exclusion will be a two year suicide clause. 

(dl 

(e) 

(f) Spouse cover will be available whether or not the member 
participates, on the same terms as for the member. 

(g) Premium payment will be made available through payroll deduc- 
tion. 

There shall be a conversion privilege pursuant to the Plan. (h) 

10.50 Benefits During Layoff 

Temporary Full-Time and Regular Full-Time Fmployees who have 
gained seniority rights and who are laid off from employment due 
to lack of work shall be entitled to leave without pay status 
until the end of the calendar month following the month during 
which layoff occurs, for purpose of continuing coverage under the 
Health and Welfare Benefit plans on which they have been enrolled, 
e.g., B.C. Medical, Extended Health, Dental Plan, Death Benefit 
Plan, Lon9 Term Total Disability Plan, and Optional Additional 
Death Benefit coverage. 

The Corporation agrees to ensure that such leave without pay 
status and benefit coverage continues in effect at the employee’s 
cost during such period, provided that such cost is paid in 
advance by or recovered from the employee concerned. 

10.51 Benefits During Strike or Lockat 

In the event of a strike or lock-out, the Corporation agrees to 
continue payment of applicable benefit premiums of the Local 23 
members for the B.C. Medical Plan, Extended Health Benefit Plan, 
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Dental Plan, Death Benefit Plan, Long Term Total Disability Plan 
and Optional Additional Death Benefit premims during the strike or 
lock-out and the Vnion agrees to reimburse the Corporation for 
100% of such premium costs. 

For the purposes of Clauses 10.50 and 10.51 and for the caleridar 
year 1979 only, the Death Benefit premium shall be 25 cents per 
montli pes $1,000 of coverage and the Long Term Total Disability 
premium shall be 0.7% of salary. After the calendar year 1979 
such premium rates shall be based on the previous year's premium 
experience. 

10.60 Benefits for Regular Part-Time and Auxiliary ~ m p  loyees 

(a) Auxiliary Employees shall be paid an amount [hereinafter 
called "the wloyee benefit compensation"] equal to 10% of 
their regular earnings in lieu of all employee benefits, 
including those providing time off with pay, such as compas- 
sionate leave [hereinafter called "employee benefits"] set 
forth in Clauses 8 Vacations, 9 public. Holidays, 10 Health 
and Welfare Benefits and 11.3 Compassionate Leave - 
Regulations and Procedure, of this Agreeroent, provided 
however that the employee benefit compensation of those 
Auxiliary nnployees who have gained entry onto the auxiliary 
seniority list shall be increased to 14% of their regular 
earnings. 

(b) Regular Part-Time Employees who have worked at least 913 
hours, and regularly work at least 20 hours each week shall 
be given the option of receiving employee benefits or being 
paid an amount equal to 14% of their regular earnings in lieu 
of employee benefits. Eligible Regular Part-Time Employees 
shall be entitled to the benefits set forth in paragraph (c) 
not withstanding their election to be paid a percentage of 
regular earnings in lieu of employee benefits. An eligible 
Regular Part-Time Wloyee who has exercised his option shall 
have no further right to exercise that option. 

A Regular Part-Time Employee who elects to receive employee 
benefits shall be provided with benefits as follows: 

(1) Compensation for vacation and public holidays to be 
calculated at 10% of earnings and added to regular pay. 

( 2 )  Short Term and Long Term Sick Leave, and Total Disabil- 
ity Benefits per Clauses 10.41, 10.43 and 10.46 to be 
based on the percentage that the hours worked bears to 
full-time scheduled hours, subject to paragraph ( 3 )  
hereof. 

( 3 )  In the event of absence due to occupational injuries, 
Clause 10.42 shall apply. 
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(4) Premiums payable by employees for Short Term Sick Leave 
shall be based on the calculation outlined in paragraph 
( 2 )  and the Corporation shall pay the full cost of Long 
Term Sick Leave and Total Disability Benefits, 

The Corporation shall pay 100% of the premium costs of 
the Dental Plan, Extended Health Benefits and Group Life 

The employee shall pay 100% of'the premium cost of the 
Medical Services Plan, if applicable. 

(c) Regular Part-Time Employees who have worked at least 913 
hours shall be entitled on a pro-rated basis to the same 
henefits as Regular Full-Time Employees are entitled to, 
namely: Compassionate Leave, Maternity Leave, pdoption 
Leave, Court Attendance and Jury Duty; provided however that 
if a Regular Part-Time Employee has elected to he paid an 
amount equal to 14% of regular earnings in lieu of employee 
benefits he shall not be paid 14% of regular earnings when on 
unpaid leave of absence. 

(d) Regular Part-Time Employees who have worked less than 913 
hours shall be paid an amount equal to 10% of their regular 
earnings in  lieu of employee benefits and Regular Part-Time 
Employees who have worked at least 913 hours but have not 
elected to receive employee benefits shall be entitled to 
receive an amount equal to 14% of regular earnings in lieu of 
employee benefits. Eligible Regular PaKt-TiW Employees 
shall be entitled to the benefits set forth in paragraph (c) 
hereof notwithstanding their election to be paid a percentage 
of regular earnings in lieu of employee benefits. 

(e) Effective 1986 July 01, the ten percent (10%) in lieu of 
benefits shall be increased to twelve percent (12%). Effec- 
tive 1987 January 01, the fourteen percent (14%) in lieu of 
benefits shall be increased to sixteen (16%). 

(5) 
. Insurance. 

( 6 )  

10.70 Continuation of Pension Contributions 

Effective 1986 September 04, the Cocporation and the Union agree 
that where, due to a layoff, a full-time employee has had his 
hours of work reduced and his employment status changed, the 
employee may, at his option, continue to contribute to the Munici- 
pal Superannuation Plan. Contributions made by the Corporation 
and the emlovee shall be made on the basis of the new hours 
worked and- a;e subject to the requirements of the Pension 
(Micipal) Act. 

11. LEAVE OF ABSENCE 

11.1 Absence from Duty of Union Officials 

(a) All applications for leave of absence whether with or without 
pay shall he granted only to those official Union representa- 
tives whose absence in any specific case does not interfere 
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with the operation of the Corporation. Requests for such 
leave of absence shall nevertheless be given precedence over 
any other applications for leave on the same day. 

With respect to any leave of absence granted without pay, the 
Corporation shall continue to pay each representative's regu- 
lar wage or salary and shall render an account to the Union 
far such amount, including the Corporation's contribution on 
behalf of each such representative for group life insurance 
coveraqe, medical coverage, sickness and accident insurance 
coverage and Municipal Superannuation. The Union shall 
reimburse the Corporation to the amount of the account 
rendered within sixty (60) days. 

Upon application to, and upon receiving the permission of the 
Personnel Director in each specific case, official represent- 
atives of the Union may be granted time off for the purpose 
of collective bargaining with the Corporation or for the 
purpose of settling a grievance as outlined elsewhere in this 
Agreement. Not mre than three such official representatives 
shall be granted leave of absence without loss of pay for the 
time so spent. Further official representatives may be 
granted leave of absence without pay. 

Upon application to, and upon receiving the permission of the 
Personnel Director in each specific case, official represent- 
atives of the Union shall be granted leave of absence without 
pay for the purpose of attending the national and B.C. 
divisional conventions of the C.U.P.E., the annual convention 
of the B.C. Federation of Labour and the biennial convention 
of the Canadian Labour Congress. 

Upon application to, and upon receiving the permission of the 
Personnel Director in each specific case, official represent- 
atives of the Union may be granted leave of absence without 
pay for the purpose of  transacting other business in connec- 
tion with matters affecting members of the bargaining unit or 
in connection with other matters affecting the Canadian Union 
of Public Employees. 

(f) The Corporation agrees that any full-time officer of the 
Union who is on leave of absence for the purpose of perform- 
ing his duties as an officer of the Union shall not lose his 
seniority in the service of the Corporation and shall 
continue to accumulate seniority while he is performing such 
duties. Upon retirement from his duties as an officer of the 
Onion, such former Union officer shall be entitled to return 
to a position within the class of positions to which his 
former position was allocated and for which he is qualified 
if any position within such class is held by an employee with 
less seniority than his own. If all of the positions within 
such class are held by employees with more seniority than his 
own or have been abolished, such former Union officer shall 
be entitled to return to any other vacant position for which 
he is qualified. 

(b) 

( c )  

(d) 

(e) 
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(g) The Corporation agrees that any employee who might be elected 
or appointed to a full-time position with the Canadian union 
of Public Wployees, the New Westminster District Labour 
Council, the B.C. Federation of Labour or the Canadian Labour 
Congress shall be granted leave of absence without pay and 
shall not lose his seniority in the service of the Corpora- 
tion while on such leave of absence. Upon termination of 
'such period of office, such an employee may return to the 
first vacant position for which he is qualified in the 
service of the Corporation. 

The Union shall provide the Corporation with a list of its 
elected officers, job stewards and any other official repre- 
sentatives. This list shall be kept current by the Union at 
all times. 

(h) 

11.2 Leave of Absence Without Pay for Acloption of a Child 

If an employee requests leave of absence without pay for the 
purpose of attending to his adoption of a child, such employee may 
make application to the Personnel Director for the required leave, 
and leave of absence without pay to a maximum of four mnths shall 
not be unreasonably withheld. An employee who has been granted 
such leave may apply to the Personnel Director for an extension 
thereof up to an additional two ( 2 )  months. 

When the adoption leave is taken, the employee must prepay to the 
Corporation the total cost of premiums for benefits to which the 
eqloyee is entitled for the period of the leave. An adoption 
leave will not be considered as service for the purposes of earn- 
ing vacation, public holidays, sick leave or increments. 

Compassionate Leave - Regulations and Procedure 
(a) Any employee who has completed six (6) months of employment, 

may be granted compassionate leave without loss of pay for a 
period not to exceed three ( 3 )  working days in the following 
events: 

(i) in the case of the death of the employee's wife, 
husband, child, ward, brother, sister, parent, 
guardian OK common-law spouse; 

(ii) in the case of the death of any other relative if 
living in the employee's household; OK 

in any case when it is for the purpose of attending to 
the affairs connected with the funeral of a parent-in- 
law or a grandparent of the employee. 

11.3 

(iii) 

(b) Any employee who qualifies for compassionate leave Without 
loss of pay under paragraph (a) herein, and who is required 
both to attend to the affairs connected with the funeral and 
also to travel in connection with the funeral to a point 
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outside the Lower Mainland of British Columbia [defined as 
the area included within the Greater Vancouver Regional 
District, Central Fraser Valley Regional District, Dewdney- 
Alouette Regional District, Fraser-Cheam Regional District, 
Fawell River Regional District, Squamish-Lillwet Regional 
District and Sunshine Coast Regional District] may be granted 
additional leave without loss of pay for a further period of 

Requests for leave under paragraphs (a) and (b) herein shall 
be submitted to the employee's Department Head who will 
determine and approve the number of days required in each 
case. 

An employee who qualifies for compassionate leave without 
loss of pay under paragraph (a) herein may be granted such 
leave when on annual vacation if approved by his Department 
Head. An employee who is absent on sick leave with or with- 
out pay or is absent on Workers' Compensation, shall not be 
entitled to such compassionate leave without loss of pay. 

upon application to, and upon receiving permission of the 
Department Head, an employee may be granted 1,eave of up to 
one-half (ln) day without loss of pay in order to attend a 
funeral as a pallbearer or a mourner in any case other than 
one covered by paragraph (a) herein. 

An application shall be completed and forwarded through 
supervisor and Department Head to Treasury. 

C2) working days. 

11.4 Jury and Witness Duty 

Effective 1986 September 04: 

(a) Regular Full-Time mployees or Temporary Full-Time mployees 
who are called for Jury Duty or subpoenaed as a Crown Witness 
shall be given time off work during the period of such duty. 
The employee shall suffer no loss of his regular rate of pay 
for the time so spent and any remuneration received by the 
employee for such duty shall be remitted to the Corporation. 

Any costs related to the Court appearance (such as transpor- 
tation, parking and meals) shall remain the responsibility of 
the employee. mployees are not required to remit to the 
Corporation, allowances they receive from the Court for 
travelling, meals or related expenses. 

In cases where an employee's private affairs have occasioned 
a court appearance, such leave to attend at court shall be 
without pay. 

(d) Employees granted leave of absence under this Clause shall 
not lose any seniority or benefits as provided under the 
Collective Agreement. 

(b) 

(c) 
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12. TEc"oLos1cAGCHANGE 

Technological change shall he subject to the provisions of 
Schedule "G" attached hereto and forming a part of this Agreement. 

13. CHANGES AFFEcpIMG TKE 

The Corpoiation agrees that any reports or recommendations made to 
Council dealing with matters covered by this Agreement, including 
recolmnendations for changes in method of operation that may affect 
wage rates, work loads or reduction of employment will be cormmmi- 
cated to the Union at such interval before they are dealt with by 
Council as to afford the Union reasonable opportunity to consider 
them and make representations to Council concerning them and, 
further, that if employees are deprived of employment by any 
implementation of such change, they shall receive priority consid- 
eration for other employment with the Corporation. 

14. LABOUR "AGEMKNT COMMITPEE 

(a) A Labour Managerrent Committee shall be established with the 

To develop and maintain a continuous effective channel 
of labour management commnication. 

To provide a means whereby the Corporation can keep the 
union and employees informed of proposed organizational 
and technological changes. 

( 3 )  To consider and make recommendations to resolve the 
effects of any proposed changes on individual employees. 

( 4 )  To consider and make recommendations to resolve matters 
affecting job security or the safety, health and well- 
being of employees on the job. 

To consider and make recorhanendations with respect to the 
training and development of employees on the job. 

To encourage employee and Union suggestions. 

following principal objectives: 

(1) 

( 2 )  

(5) 

(6) 

(b) Members 

The Committee shall be composed of eight (8) members, four 
( 4 )  to be appointed by the Corporation and four ( 4 )  to be 
appointed by the Union. 

14.10 Occupational Health and Safety 

Effective 1986 September 04, an Occupational Health and Safety 
Committee shall be established consisting of up to six (6) repre- 
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sentatives of the Corporation and six ( 6 )  Union-appointed repre- 
sentatives. The Connuittee shall discuss matters related to occu- 
pational health and safety and shall make recommendations to the 
municipal Manager. 

15. GRIEVANCE PROCEDURE 

15.1 DefiniCi& 

A grievance shall mean any difference concerning the interpreta- 
tion, application or operation of this Agreement, or any grievance 
concerning any alleged violation of this Agreement, or any differ- 
ence concerning the suspension, discipline or dismissal of an 
employee, but shall not include an .appeal with respect to sick 
leave benefits provided by the Burnaby Municipal Benefit Society. 

. 

15.2 Procedure 

An employee and his imdiate Supervisor shall attempt to resolve 
a potential grievance as defined in Clause 15.1 before it is 
submitted to the formal grievance procedure outlined below. 
However, if the employee and Supervisor are unable to resolve such 
potential grievance. it shall be finally and conclusively settled 
without stoppage of work by the following steps: 

The employee shall formally take up the grievance with the Super- 
visor front whose decision it arose within four ( 4 )  working days of 
the grievance arising. 

If the employee wishes to pursue the grievance further he shall, 
within two ( 2 )  working days of having taken the grievance up with 
the Supervisor in Step 1, present such grievance in writing, on a 
form to be approved by the Corporation and the Union, to the 
Department Head. The Department Head will provide a reply to the 
employee in writing within two ( 2 )  working days of receipt of the 
grievance. 

(a) If, having received a reply from the Department Head, the 
employee wishes to pursue the grievance further, he shall, 
within two ( 2 )  working days of receiving said reply, forward 
the ccuipleted grievance form to the Office of the municipal 
e q e r .  The Manager’s Office shall refer the grievance to a 
Grievance Sub-Cdttee within one (1) working day. 

The Grievance Sub-Committee shall consist of an appointee of 
the Mion and an appointee of the Municipal Manager. 

(bt 
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(c) The Grievance Subcommittee shall have the right to jointly 
investigate all aspects of the grievance and to interview the 
Aggrieved, the Supervisor, the Department Head and any other 
person who may have knowledge of the circumstances of the 
grievance. 

(d) The Grievance Sub-cormittee shall, within five (5 )  working 
tlap-from the time of receiving the grievance, coumnicate in 
writing any mutually agreed findings and reconmendations as 
to the definition and resolution of the grievance, or its 
failure to agree, to the Aggrieved and the Department Head 
involved, the Municipal Manager, the President of the Union 
and the Personnel Director. 

Either me&r of the Grievance SubCOnunittee may, within five 
( 5 )  working days of the time of receiving the grievance, 
bypass Step 4 of this Grievance Procedure and refer the 
grievance to a Board of Arbitration of three persons as 
referred to in Step 5 of this Procedure. 

(e) 

Either member of the Grievance Subcommittee may request the 
convening of a Joint Grievance Committee to hear the griev- 
ance. 

The Joint Grievance Committee shall be comprised of two 
appointees of the Municipal Manager, one of whom shall be 
Chairman, and two appointees of the Union. 

The Joint Grievance Committee shall consider the grievance 
and shall forward a statement of a unanimqus, majority or tie 
vote decision, within five ( 5 )  working days of the date the 
grievance was received by the Municipal Manager. 

A unanimous or majority decision of the Joint Grievance 
Committee shall be binding on the Corporation, the Union and 
the Aggrieved. 

S t e p 5  

(a) In the event the Joint Grievance Committee is unable to reach 
a unanimous or majority decision, or in the event of a 
request from either memher of the Grievance Subcommittee as 
referred to in Step 3,  the Corporation or the Union may 
submit the grievance to a Board of Arbitration of three ( 3 )  
persons, one of whom shall be appointed by the Municipal 
Manager and one by the Union. Such appointsent shall be made 
within five (5)  working days of the failure of the Joint 
Grievance Committee to reach a decision, or of the receipt of 
a request from either member of the Grievance Sub-Cormnittee, 
as referred to in Step 3. The third member shall be 
appointed within five (5) working days by the two members so 
appointed, and shall be Chairman. 
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Should the h r s  appointed by the parties fail to agree on 
a Chairman within the said five (5)  working days the said 
Chairman shall be appointed by the Minister of Labour of the 
Province of British Columbia. 

Where under Section 15 an Arbitration Board finds that an 
eqloyee has been dismissed, suspended or otherwise disci- 
'pgned for other than proper cause, such Arbitration Board 
may: 

(1) direct the Corporation to reinstate the employee and pay 
to the employee a sum equal to his wages lost by reason 
of his dismissal, suspension, or other discipline, OK 
such lesser sum as, in the opinion of the Arbitration 
Board, is fair and reasonable; or 

( 2 )  make such other order as it considers fair and reason- 
able, having regard to the tern of this Agreement. 

The majority decision of the Board shall be final and binding 
on both parties and each party shall bear the expense of 
their arbitrator and pay one-half of the expenses of the 
Chairman. The Board shall finally settle such difference or 
grievance and communicate its decision within fourteen (14) 
calendar days after the appointment of the Chairman. 

stipllated time mentioned in Steps 2 ,  3,  4 and 5 may be 
extended by mutual consent of the appointee of the Union and the 
appointee of the Municipal Manager. 

The Corporation or the Union shall have the same rights of griev- 
ance with respect to the matters set out in Clause 15.1 and the 
procedures to be applied as set out in Steps 2, 3 ,  4 and 5 of the 
Grievance Procedure. 

RESIDUAL ITEMS 

The Schedules attached hereto and marked w i t h  the letters "I", 
"J" and "K" shall form a part of this Agreement. 
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IN WITNESS WEREQF the Corporation has caused these presents to be sealed 
with its Corporate Seal and signed by its proper officials on its behalf, 
and the union has caused these presents to be executed under the hands of 
its proper officers duly authorized in that behalf as of the day and year 
first above written. 

THE CORPORATIW OF THE DISTRICT CANADIAN UNICN OF FUBLIC OF 
BURNABY : EMPLOYEFS, LOCAL 23 (Burnaby 

Civic mloyees) on behalf of 
its E'O-'S DMSICN: 

c L . 4,- / 
MAYOR 

LOCAL 23 

( m a  PRESIDE", 
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ZgE CORFORATICN OF THE DISTRICT OF BURNABY 

Class T i t l e  

SCBEDULE "A" - MREME"S D M S I C N  - 1986-1987 

Schedule Pay Salary Rate Per Month/Hour 
"B" Note Grade 1986 January 0 1  ~- 

Assistant Ccordinator-Parks 
Custodial Services A 22 $ x -2335*-2441-2550-2663 

Assistant Foreman 1-Parks 6 19 x - x -2138-2234-2335 
Assistant Foreman--Concrete 21 x - x -2335-2441-2550 
Coordinator-Parks Custodial Serv. A 23 x - x -2550-2663-2785 
Equipaent Foreman-Parks Maint. 24 x - x - 2 6 6 3 - m t 2 9 i i  

x -  *- - - 
Foreman-Golf Course A 22 x -2335 -2441-2550-2663 
Foreman-Sanitation C 24 x - x -2663-2785-2911 
Foreman l -Grounds  Maintenance 22 x - x -2441-2550-2663 
Foreman 1-Parks Development B 22 x - x -2441-2550-2663 
Foreman 1 (Roads and Drainage ) 24 
Foreman 1 (Sewers) 

Foreman 2 4 r d s  Maintenance 
(Watemrks) 

22 x -2335*-2441-2550-2663 
22 x -2335*-2441-2550-2663 
27 x - x -3041-3178-3321 

(Water Maintenance) 24 x -2550*-2663-27852911 
Foreman 3-Sewers 26 x - x -2911-3641-3178 
Foreman 3-Waterworks 26 x - x -2911-3041-3178 
Golf Course Superintendent A 26 x -2785 -2911-3041-3178 
Horticrrlturrzl Foreman 21.5 x -2986*-3097-3237-3403 
Storekeeper 24 2441-2550 -2663-2785-2911 
Sub-Foreman-sewer Maintenance - 13.28 per hour 
Subroceman-Trades (Garage) - 16.71 per hour 

(Horticulture) - 16.71 per hour 
Sub-For@man-Watemrks Maintenance per our 
Supemisor-Shop Stores 26 k ? 2 7 8 5  h2911-3041-3178 
Trades Foreman 1 (Carpentry & 

- 

Pllnnbin9 ) 26.5 x -2856*-2986-3097-3237 
(Garage 1 26.5 x -2856*-2986-3097-3237 
(Painting & Auto 
Body- i r  26.5 x -2856*-2986-3097-3237 

Welding & minor 
Trades Foreman 2 (Garage, Machining, 

Equipment Repair) 28.5 x -3097*-3237-3403-3555 

*Acting Rate 
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Schedule Pay salary Rate Per Month/Hour 
Class Title -- "B" Note Grade 1987 January 01 

Assistant Coordinator-Parks 
Custodial Sirv-ices 22 $ x -2385*-2493-2605-2720 

Assistant Foreman 1-Parks B 19 x - x -2184-2282-2385 
Assistant Foreman-Concrete 2 1  x - x -23852493-2605 
Coordinator-Parks Custodial S e w .  23 x - x -26052720-2845 
Equiptent Foreman-Parks Maint. 24 x - x -2720-2845-2974 
Foreman-Concre te 24 x -2605*-2720-2845-2974 
Foreman-Golf Course A 22 x -2385 -2493-2605-2720 
Foreman-Sanitation C 24 x - x -2720-2845-2974 
Foreman l-Grounds Maintenance 22 x - x -2493-2605-2720 
Foreman 1-Parks Development B 22 x - x -2493-2605-2720 

Foreman 1 (Sewers) 22 x -2385*-2493-2605-2720 
(Waterworks) 22 X -2385*-2493-2605-2720 

Foreman 24rounds Maintenance 27 x - x -3106-3246-3392 
Foreman 2-Parks Development 24 x - x -2720-2845-2974 
Foreman 2 (Sewers) 24 x -2605*-2720-284~-2974 

(Water Maintenance) 24 x -2605*-2720-2845-2974 
Foreman 3-Sewers 26 x - x -2974-3106-3246 
Foreman 3-Waterworks 26 x - x -2974-3106-3246 
Golf Course Superintendent A 26 x -2845 -2974-3106-3246 
Horticultural Foreman 27.5 x -3050*-3164-3307-3476 
Storekeeper 24 2493-2605 -2720-2845-2974 

Sub-Foreman-Trades (Garage) - 17.07 per hour 

Foreman 1 (Roads and Drainage) 24 x - x -2720-2845-2Y/4 

Sub-Foreman-Sewer Maintenance - 13.57 per hour 

(Horticulture) - 17.07 per hour 
Sub-Foreman-Waterworks Maintenance - 13.57 per hour 
Supervisor-Shop Stores 26 2720-2845 -2974-3106-3246 

Plumbing) 26.5 x -2917*-3050-3164-3307 
(Garage ) 26.5 x -2917*-3050-3164-3307 

Re ir) 26.5 x -2917*-3050-3164-3307 

Trades Foreman 1 (Carpentry h 

(Painting & Auto 

Welding & minor 
Equipment Repair) 28.5 x -3164*-3307-3476-3631 

Trades Foreman 2 ZageYNachining, 

*Acting Rate 
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FOREMEN CONVERSION SCHEDULE--1986 

Basic Pay + 1-1/2% 
si-weekly Hourly 

Basic Pay I 
I Monthly Bi-weekly Hourly 

2138 
2234 
2310 
2335 
2441 
2550 
2663 
2746 
2785 
2856 
2906 
2911 
2986 
3041 
3097 
3178 
3237 
3321 
3403 
3555 

983.20 
1027.20 
1062.40 
1074.40 
1122.40 
1172.80 
1224.80 
1263.20 
1280.80 
1313.60 
1336.80 
1339.20 
1373.60 
1398.40 
1424.80 
1461.60 
1488.80 
1527.20 
1565.60 
1635.20 

12.29 
12.84 
13.28 
13.43 
14.03 
14.66 
15.31 
15.79 
16.01 
16.42 
16.71 
16.74 
17.17 
17.48 
17.81 
18.27 
18.61 
19.09 
19.57 
20.44 

998.40 12.48 
1043.20 13.04 
1078.40 13.48 
1090.40 13.63 
1140.00 14.25 
1190.40 14.88 
1243.20 15.54 
1282.40 16.03 
1300.00 16.25 
1333.60 16.67 
1356.80 16.96 
1359.20 16.99 
1394.40 17.43 
1420.00 17.75 
1445.60 18.07 
1484 .OO 18,55 
1511.20 18.89 
1550.40 19.38 
1588.80 19,86 
1660.00 20.75 

Page 3 



SCHEWLE "A" (cont'd) 

FOREMEN CONVERSION S-E-1987 

Basic Pay I 
Monthly &-weekly Hourly I 

I 
2184 
2282 
2360 
2385 
2493 
2605 
2720 
2805 
2845 
2917 
2969 _. .~ 

2974 
3050 
3106 
3164 
3246 
3307 
3392 
3476 
3631 

1004.80 
1049.60 
1085.60 
1096.80 
1146.40 
1198.40 
1251.20 
1290.40 
1308.80 
1341.60 
1365.60 
1368.00 
1403.20 
1428.80 
1455.20 
1492.80 
1520.80 
1560.00 
1599.20 
1670.40 

12.56 
13.12 
13.57 
13.71 
14.33 
14.98 
15.64 
16.13 
16.36 
16.77 
17.07 
17.10 
17.54 
17.86 
18.19 
18.66 
19.01 
19.50 
19.99 
20.88 

43. 
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Basic Pay + l-l/Z% 
Bi-weekly Hourly 
1020.00 12.75 
1065.60 13.32 
1101.60 13.77 
1113.60 13.92 
1164.00 14.55 
1216.00 15.20 
1269.60 15.87 
1309.60 16.37 
1328.00 16.60 
1361.60 17.02 
1386.40 17.33 
1388.80 17.36 
1424.00 17.80 
1450.40 18.13 
1476.80 18.46 
1515.20 18.94 
1544.00 19.30 
1584.00 19.80 
1623.20 20.29 
1695.20 21.19 



COReoRATION OF THE DISTRICT OF BURNABY 

ScHEMJtE "B" - FOREMEN'S DIWSION - 1986-1987 

A. Position classes or positions based on a forty (40) hour week which 
shall work a non-scheduled work day mtually agreed by the parties, 
with shift differential. 

B. Position classes or positions assigned to be "on-call'' during 
evenings or weekends shall be paid as follows: 

(1) $2.00 for each consecutive eight ( 8 )  hours or part thereof for 
time "on-call" as required and approved by the Suwrintendent; 
and 

( 2 )  If called out to attend a situation, such work time, including 
travelling time to and from the place of residence, and 
including all telephone work on the day called out, w i l l  be 
paid at overtime rates with a minimin credit of two ( 2 )  hours. 

overtime rates wi$l be paid for actual telephone work time 
duripg a day when callout" does not occur. 

C. For- - Sanitation: Working conditions set forth in Schedule "C" 
and "D" apply, where applicable. 

D. An employee w i l l  receive a pay increase of at least one pay Step 
when he is temporarily required to accept the responsibilities and 
carry out the duties of a position class senior to that which he 
normally holds. If this pay increase is to be the acting pay rate 
marked *, he shall be advanced to the next pay step after six months 
of continuous acting service. 

E. Annual increments for all classes. 

( 3 )  
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THE CORPORATION OF THE DISTRICT OF BURNABY 

SCHEWLE "C" - FO-'S DMSICN - 1986-1987 

MEMORANDUM OF BEXWEEN 
ME CORPORATICN OF TAE DISTRICT OF BUIWABY 

ANDTHE 
- C h D I A N  UNION OF PUBLIC EMPUIYEES, LOCAL 23 
ON BEHALF OF ITS OUTSIDE WO-' DIVISIW 

IN CCiWECTIoN WIzlf THE IMPLEHWFATION AND CONTINUED OPERATION OF 
CCNTAINER REFUSE CQLLECTION SERVICE To STRATA TITLE AND CO-OPKRATIVE 

PROPERTIES 

WHEREAS the Municipal Council has decided that Municipal forces shall 
enter into the field of providing container refuse collection service to 
Strata Title and co-operative properties by acquiring the necessary 
equipment; and 

WHEREAS it appears that it will not be possible to provide this service 
without the need of overtime unless a work week with flexible hours, or a 
flexible work week, is instituted: and 

WHEREAS the present Agreement between the Union and the Corporation does 
not make provision for such a system, and it indeed prohibits such a 
system without the payment of overtime; and 

NOIWI~TANDING the provisions of Clause 5 - working Conditions, in the 
present Onion Agreement, the parties agree as follows: 

The Corporation agrees to lay out the routes involved in the 
provision of this service such that the service is efficient and 
meets the needs of the customers at the least cost, but overtime 
will be paid for any hours of work over the standard negotiated 
hours per week. 

The Corparation further agrees that it w i l l  communicate with the 
Union in an agreed-upon fashion, the decisions made with respect to 
routing, and will consider the Union's representations made if the 
Union is not prepared to accept the Corporation's position. 
The union agrees that it will co-operate with the Corporation in 
working out a flexible work week with two consecutive days off, or 
flexible hours in a work week, if there is no other way to provide 
the service within the confines of the present Union Agreement 
without the payment of overtime. 

The Corporation and Union agree that this Agreement shall become an 
Amendment to the present Union Agreement and will be included in the 
1986/1987 Outside Division Agreement. 
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5. The Corporation and the Union further agree that in the event of a 
disagreement over the implementation of certain hours, the hours 
nevertheless will be implemented to insure no interruption of 
service, and the grievance procedure will be used to determine the 
reasona'bzeness of these hours. If it is found that the change is 
unreasonabie, the Corporation and union will change the hours so it 
will be fair and reasonable for the employees and operationally 
feasible for the container service. 

6 .  The Corporation and Union agree that this Memorandum shall apply 
solely to the provision of container refuse service. 

WE AGREE To REcoM"D THE ABOVE To THE MUNICIPAL COUNCIL AND THE UNION 
MENBERSHIP INVOLVED. 

"Melvin J. Shelley" "Owen Dykstra" 
"ICIPAL MANAGER PRESIDENT', CANADIAN UNION OF 

PUBLIC EMPLOYEES. LKAL 23 

"E.E. Olson" "T. Ursulak" 
DIREmR ENGINEERING CHAIRMAN, OUTSIDE DIVISION, 

LOCAI. 23 

'W.M. ROSS" "T.L. Alexander" 
ASST. DIREcroR ENGINEERING SECXFIIRRY, CA" UNION OF 

PUBLIC EMPLOYEES, LOCAL 23 

"G.C. Mullis" 
GENERAL S u P E R 1 m m  

76.05.05 
DATED 
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THE COReoRATION OF THE DISTRICT OF BURNABY 

SCHEDULE "D" - EOREMEN'S DIVISICN - 1986-1987 

Re: REFI-. IN THE OPERATION OF THE RESIDENTIAL AND COMMERCIAL 
REFUSE COLLECTICN S W v I r r S  

THIS AGPEEmm made and entered into 1977 January 27. 

BCIWEEN: THE CORPORATION OF THE DISTRICT OF BURNABY 
(hereinafter called the "Corporation") 

AND: THE CANADIAN UNION OF PUBLIC EllpL€JYEES, LCCX 23 
(hereinafter .called the "Union") on behalf of its Outside 
Workers' Division 

WHEREAS the Corporation and the Union desire that the residential and 
commercial refuse collection services be conducted in the mst efficient 
and economical manner possible; 

AM) WHEREAS they wish to co-operate in the developtent of a practical 
operational plan that is acceptable to both parties; 

AND N-lEEAS it has been decided that a task system approach and a partial 
incentive.system be introduced to meet the aforementioned objectives; 

AND WHEREAS the Collective Agreements between the parties do not provide 
for these systems; 

THEREFORE, the undersigned bargaining representatives acting on behalf of 
the Corporation and the undersigned bargaining representatives acting on 
behalf of the Union agree to recommend t o  the Municipal Council and to 
the Union membership respectively that the 1975-1976 Collective Agreement 
shall be amended effective the date of ratification by the parties, by 
the addition of this Memorandum of Agreement as a Schedule appended to 
and forming a part of the said Collective Agreement in the following 
terms: 

1. The term of this Agreement and conditions for revision shall be in 
accordance with Clause 1.1 - m i r y  Clause of the Collective Agree- 
ment between the Corporation of the District of Burnaby and the 
Canadian Union of Public Ehployees, Local 23, on behalf of its 
Outside Workers' Division. 

All of the provisions of the Collective Agreement shall apply except 
as specifically varied by the terms of this Memorandum. 

2. 
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3 .  

4.  

5. 

6 .  

7. 

A Task System shall be instituted in the Commercial Refuse Collec- 
tion Service. An employee engaged in this service will be assigned 
a daily work schedule and will work each day until his individual 
task is completed. Otherwise stated, he shall work a flexible work 
day from Monday to Friday inclusive, the length of the work day 
being dele-dned by the time required to complete pickup on the 
particular route assigned. 

A Modified Task System shall be instituted in the Residential Refuse 
Collection Service. An employee engaged in this service will be a 
member of a group of employees which is assigned a group work 
schedule and a zone and which will work until the group task is 
ccrmpleted. Otherwise stated, he shall work a flexible work day from 
Mnday to Friday inclusive, the length of the work day being deter- 
mined by the time required for the group to cqlete pickup within 
the residential zone. 

The zones, routes and work schedules referred to in paragraphs 3 and 
4 shall be determined by the Corporation from time to time, and 
shall be conununicated by the Corporation to the union. 

Subject to the exceptions listed in paragraphs 7 and 8 herein, the 
employees engaged in driving and swamping tasks covered by the Task 
System referred to in paragraph 3 and the Modified Task System 
referred to in paragraph 4 ,  shall be classified as Truck Driver - 
Swamper 1 (Burnaby Class Specification #453) and Truck Driver - 
Swamper 2 (Surnaby Class Specification #452) .  

The Corporation and the Union realize that certain of the present 
truck drivers in the classifications of Truck Driver 1 - Scavenging 
and Truck Driver 2 - Scavenging in the Sanitation Division m y  not 
be physically capable of performing the duties of the Truck Driver - 
Swamper 1 and 2 classes having regard both to the reduced crew sizes 
established under the proposed reorganization, and also to the 
manual labour involved. Therefore, the Corporation and the unibn 
will identify and hereby agree to protect such truck drivers as 
follows: 

(a) Such truck drivers will continue working with their present 
crews (i.e. unreduced as to size), and will retain their 
present classifications and pay rates, provided however, that 
the Corporation and the Union will make every effort to 
identify on a continuing basis vacant positions with a classi- 
fied rate above the Labourer 2 rate of pay within the bargain- 
ing unit for which such employees are already qualified or for 
which such employees might be expected to become qualified with 
only a reasonable amount of additional training or experience 
gained by way of occupancy of any such position; and 

Each such truck driver in reverse order of seniority (i.e. the 
mst junior such employee first) will be required to accept the 

(b) 
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8. 

9.  

10. 

11. 

12.  

first such vacant position for which he shall be paid at the 
appropriate rate for such position, or if he should refuse to 
accept such position, such truck driver shall be laid off by 
the Corporation in accordance with the layoff provisions 
contained in the Collective Agreement. 

The Corporation and the Union realize the possibility that at 
various times, e.g. prime vacation time OK abnormal sick leave 
incidence, there may result a shortage of qualified replacements for 
the employees normally engaged as Truck Driver - Swampers 1 and 2. 
In any case, and for whatever reason, where a Truck Driver - Swamper 
1 or 2 is replaced by swampers, they shall be classified as 
Labourers 2 and the remaining Truck Driver - Swamper shall revert to 
the appropriate class of Truck Driver - Scavenging. 
A productivity premium separate and apart from the classified rate, 
and in the amount of 5% of the classified rate, shall be paid to 
those employees of the Residential and Commercial Refuse Collection 
Service in the classifications of Truck Driver - Swamper 1 and Truck 
Driver - Swamper 2 for each hour worked with a reduced crew, i.e. 
where the previous regular crew size has been reduced by one, either 
from 3 to 2 or from 2 to 1; provided, however, that subject to the 
provisions of paragraph 12 herein, whenever the majority of the 
hours actually worked in a day is with a reduced crew, the product- 
ivity premium shall apply to the entire day. 

All employees engaged in Task System or Modified Task System opera- 
tions, regardless of whether or not they are eligible for, or have 
received the productivity premium referred to in paragraph 9.  shall 
be paid for 40 hours each week at their respective classified rates 
without any payment for hours worked in excess of eight in a day or 
40 in a week, and without penalty for hours worked less than eight 
in a day or 40 in a week. However, if any employee works in excess 
of 160 hours during the course of two successive bi-weekly pay 
periods, overtime shall be paid at time and one-half for the first 
16 hours in excess of 160 hours and double time thereafter, but 
neither of such bi-weekly pay periods may be taken into account 
subsequently for the purposes of computing overtime. In.addition, 
pursuant to paragraph 9, a productivity premium shall be paid for 
overtime hours actually worked. 

Notwithstanding the provisions for the payment of overtime contained 
in paragraph 10, overtime payments will be made pursuant to the 
provisions of the Collective Agreements in specific cases for 
exceptional reasons not related to the operation of the Task and 
Modified Task System, 

Annual vacations, statutory holidays, authorized leaves of absence 
and sick leave transactions for employees engaged in the Task System 
and Modified Task System operations shall assume an eight hour work 
day and 40 hour work week and shall utilize each employee's classi- 
fied rate of pay exclusive of the productivity premium referred to 
in paragraph 9. 
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13. Shift differential shall only be paid when the majority of the time 
worked falls between the hours of 16:30 h and 08:30 h, and then the 
shift differential shall apply to the entire shift. 

14. Overtime payments made pursuant to paragraphs 10 or 11, and shift 
differential payments made pursuant to paragraph 13, shall be based 
upon an employee's classified rate of pay exclusive of any product- 
ivity premium. 

In the event of a disagreement over the implementation of the Task 
System or modified Task System, including questions as to the fair- 
ness of the task, the refuse collection service shall nevertheless 
continue uninterrupted, and the grievance procedure shall be 
followed to settle the disagreement. In the event that a problem 
occurs that is not provided for by this Agreement, it shall be 
resolved by the parties hereto and the Agreement shall be amended to 
the extent necessary to resolve the problem. changes to this Agree- 
ment may be required as a result of changes in the hours of work and 
overtime provisions contained in the 1977 Collective Agreements and 
therefore, amendments to this Agreement may be made by mutual 
consent. 

15. 

Dated 1977 January 
British Columbia. 

21 at the District of 

"R. Shore" 
PERSONNEL OFFICER 

"D.F. Hicks" 
PERSONNEL DIRECTOR 

Burnaby in the Province of 

"0. Dykstra" 
PRESIDW, LOCRL 23 

"T. Ursulak" 
C H A I M ,  OUTSIDE DIVISION 

Bargaining Representatives for 
the Corporation the Union 

Bargaining Representatives for 
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THE CORWRATION OF THE DISTRICT OF BURMIBY 

ScHEDutE "E" - FOREMEN'S DIVISION - 1986-1987 

SERVICE PAY 

1. The payments which were being made pursuant to paragraphs 2 and 3 of 
the letter dated 1977 December 22 from Graham Leslie to Len M. 
Stair, shall continue to be made until this Memorandum of Agreement 
has been ratified by the Corporation, the Library Board and Local 
23, at which time they shall cease. 

2. All other provisions and qualifications contained in the above- 
mentioned letter and in the letter dated 1977 December 22 from L.M. 
Stair to Graham Leslie, shall be rescinded or waived, as the case 

3. Each employee who is in the employ of the Corporation of the 
District of Burnaby or of the Burnaby public Library Board on the 
date on which this Memorandum of Agreement is executed, and who was 
in receipt of service pay on 1977 December 31, shall be entitled to 
choose one or other of the following options if such option is 
exercised within 30 calendar days of the date when the last of the 
parties ratifies the said Memorandum of Agreement: 

(a) An employee may elect to receive in one lump sum payment the 
sum of the amounts he would have received between the date on 
which the payments ceased under paragraph 1 herein, and 1978 
December 31. Such lump sum shall be the property of the 
employee regardless of whether or not he is subsequently termi- 
nated, promoted or reclassified upwards during 1978; or 

(b) An employee may elect to retain the payments made to him under 
paragraph 1 herein, and may in addition elect for 1978 only to 
receive one (1) day of paid leave of absence for each five 
dollars ($5.00) of monthly service pay which he was receiving 
on 1977 December 31. Any such days of paid leave of absence 
shall be added to the employee's vacation bank account, and may 
be taken under the same conditions as apply to annual and 
supplementary vacation leave. 

4.  Subject to the provisions of paragraphs 5, 6 and 7 herein, the 
Corporation and the Library Board shall on 1979 January 01 and on 
the first day of January in each succeeding year make a lump sum 
payment to the Union of an amount comprising the two following 
companent parts: 

(a) Sixty dollars ($60.00) with respect to each of the employees 
who would have qualified for an initial service pay allowance 
of five dollars ($5.00) per month during 1978 if the 1977 
Service Pay Agreement had remained in effect for 1978; and 

may be. 
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5. 

6. 

7. 

(b) The total amount of service pay allowances that would have been 
paid during 1978 to those employees covered by paragraph 3 
herein if the 1977 Service Pay Agreement had remained in effect 
for 1978. 

The Cor&ation and the Library Board shall by this Agreement be 
precluded from introducing the subject of the annual lump sum pay- 
ment into their future collective bargaining with Local 23 except by 
way of a response to a proposal by Local 23 either to intrcduce a 
new benefit into their Collective Agreements at some cost to the 
Employers, or to improve at some cost to the Employers one OK more 
of the following benefits which were in existence in 1977: Medical 
Services Plan, Extended Health Benefits Plan, Dental Plan, Group 
Life Insurance coverage or Sick Leave Plan. 

When the Employers have become entitled to introduce the subject of 
the annual lump sum payment into collective bargaining pursuant to 
paragraph 5 herein, the said payment may nevertheless be discon- 
timed only when 

(a) the Union has negotiated an agreement with the Ehployecs to 
introduce a new benefit or to improve one or more of the bene- 
fits itemized in paragraph 5 herein, in either case at some 
cost to the Ehployers; and 

(b) the Union has agreed that the said payments shall be discon- 
tinued. 

The mion shall have absolute control over the annual lump sum pay- 
ments received from the Employers, and may use them or any portion 
Of them for any purpose it desires, excepting only that no change 
may be made in any provision of the Collective Agreement or in any 
fringe benefit without the agreement of the Employers. 
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THE COWORATION OF THE DISTRICT OF BURMIBY 

SCHEDULE “F” - FOREMEN’S DIVISION - 1986-1987 

TABLE SHOWING RM;uLAR ANNUAL VACATION AND SUPPLEMEE;ppARY VACXTIoN 
ENTITLEMXNT I N  WORKING DAYS FOR THE YEARS 1986 To 1995 BY YEARS HIRED 

- - I  __, __, __, - _ , - - _ ,  --, --, --, --,- 
I953 30,’- 30,’- 30/5 30/- 30/- 30/- 30,’- 3% 30 /- 3%’- 
1952 30/- 30/5 30,’- 30/- 30/- 301’- 30/5 3%’- 3O/- 301- 
1951 30/5 30/- 30,’- 30,’- 30,’- 30/5 30,’- 30,’- 30/- 30/- 
1950 30,’- 30,’- 30,’- 30,’- 30/5 30/- 30,’- 301- 30,’- 30,’s 
1949 30,’- 30,’- 30,’- 30/5 30,’- 30,’- 30,’- 30,’- 30/5 30 /- 
1948 30/- 30,’- 30/5 30,’- 30/- 30/- 30,’- 30/5 301- 30,’- 
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In the table the figure to the left of the oblique stroke shows the 
number of working days of regular annual vacation. i.e., 15 days from 
the second to the ninth calendar year of service; 20 days from the 10th 
to the 17th; 25 days from the 18th to the 25th; 30 days in the 26th and 
all subsequen'$ calendar years of service. 

The figure to tiie right of the oblique stroke shows the number of working 
days of supplementary vacation, and appears in the calendar year in which 
they are credited to an employee. These supplementary vacation days may 
be taken in any of the years beginning with the one i n  which they were 
credited but prior to the one in which the next 5 days are credited. 

Example: 

An employee hired in 1972 is in his or her 16th calendar year during 
1987. The employee in 1987 will be credited with 5 supplementary 
working days which may be taken at any time between 1987 and 1991, 
both years included. In 1992, the employee will be credited with a 
further 5 supplementary working days, etc. 

The working day entitlement is based upon a five-day work week. 

A 
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THE CORFQPATION OF THE DISTRICT OF BURNABY 

- FOREMEN'S DIVISION - 1986-1987 "G" 

During the t&m-of this Agreement any disputes arising in relation to 
adjustment to technological change shall be discussed between the 
bargaining representatives of the :two parties to this Agreement. 

Where the Corporation introduces, or intends to introduce, a technolog- 
ical change that: 

(a) affects the tens and conditions, or security of employment of a 
significant number of employees to whom this Agreement applies; 

and 

(b) alters significantly the basis upon which this Agreement was negot- 
iated; 

either party hereto may, if the dispute cannot be settled in direct 
negotiations, refer the matter directly to an Arbitration Board, consti- 
tuted under Clause 15.2, step 5 ,  of this Agreement, bypassing all other 
steps in the Grievance Procedure. 

The Arbitration Board shall decide whether or not the Corporation has 
introduced, or intends to introduce a technological change, and upon 
deciding that the Corporation has or intends to introduce a technological 
change the Arbitration Board: 

(a) 

(b) 

shall inform the Minister of Labour of its findings; and 

may then OK later make any one or more of the following orders: 

(i) that' the change be made in accordance with the terms of this 
Agreement unless the change alters significantly the basis 
upon which this Agreement was negotiated; 

that the Corporation will not proceed with the technological 
change for such period, not exceeding ninety days, as the 
Arbitration Board considers appropriate; 

(iii) that the Corporation reinstate any employee displaced by 
reason of the technological change; 

(iv) that the Corporation pay to that employee such compensation 
in respect of his displacement as the Arbitration Board 
considers reasonable. 

The Corporation will give to the Union in writing at least ninety days' 
notice of any intended technologi'cal change that: 

(ii) 
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(a )  affects the terms and conditions or security of employment of a 
significant number of employees to whom this Agreement 'applies; and 

(b) alters significantly the basis upon which this Agreement was negot- 
iated. . - . .  



THE CORFORATION OF THE DISTRICT OF BURNABY 

SCHEDULE "H" - FOREMEN'S DIVISION - 1986-1987 

PRINCIPLES GOVERNING THE CONVERSION OF EMPLOYEE FRINGE BEN3FITS IN CASES 
OF I ~ W ~ I O N  OR REN!ZW& OF COMPRESSED WORK WEEKS 

In the event that any of the parties to this Memorandum of Agreement 
decide in local discussions to extend the existing conversion of, or to 
convert the work week of the employees staffing the whole or a part of an 
Employer's operations, from five (5) working days to four ( 4 )  working 
days per week or to nine (9 )  working days per fortnight, it has been 
agreed that such employees' fringe benefits shall be converted as 
follows: 

1. 

2. 

3 .  

4. 

5. 

6. 

7. 

Basic-annual working hours shall be calculated as 260.89 x daily 
working hours as per the S-day week, e.g. 260.89 x 7 = 1826-1/4, or 
260.89 x 7.5 = 1956.675. 

Basic annual public holiday hours shall he calculated as 11 x daily 
hours as per the 5%~ week, e.g. 11 x 7 = 77, or 11 x 7.5 = 82.5. 

Account shall be taken of the difference in basic annual rest period 
allowances, e.g. 52.178 weeks x 5 days x 20 minutes (46.96 hours) 
in the case of the standard 5-day week; 52.178 x 4 x 20 minutes 
(169.57 hours) in the case of the 4-day week; and 52.178 x 4.5 x 20 
minutes (=78.27 hours) in the case of the 9-day fortnight. 

Employees shall have at least two of their days off in any week 
consecutive, and such days off shall for purposes of Overtime pay be 
deemed to be the "first scheduled rest day" and the "second 
scheduled rest day". Pay for any work on the third day off in any 
week shall be in accordance with normal daily overtime rates. 

For purposes of Overtime pay on scheduled working days, normal daily 
working hours and the normal work week shall be considered to be 
those lengths of time established by the parties pursuant to para- 
graph 8 herein. 

~nnual Vacation entitlement and all credits for Deferred Vacation, 
Sick Leave benefits and Gratuity benefits shall be converted from 
working days to working hours by multiplying the number of days to 
an employee's credit by the daily working hours as per the previous 
H a y  week. nU deductions or debits shall be made on the basis 
that each working day of absence shall be measured as the length of 
time established by the parties pursuant to paragraph 8 herein. 

Notwithstanding any clause in a collective agreement to the 
contrary, an employee shall not receive pay for acting in a senior 
capacity where he or she has been temporarily required to accept the 
responsibilities and carry out the duties of a senior position 
because of the absence of the incumbent of that senior position due 
to the compressed work week. 
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8 .  In order to establish the length of the compressed work day and the 
compressed work week, the parties are to be governed by the princi- 
ple that the basic annual working hours less basic annual public 
holiday hours and less basic annual rest 9 i c d  allowances are to 
remain ,the same u n z t h e  compressed work week as they were under 
the standafd work week. 

The parties will be free to decide how to deal with the matter of 
p l i c  holidays in accordance with one or other of the three follow- 
ing ways, and their decisions will determine automatically the 
lengths of the compressed work day and work week: 

(a)  Revert to a standard 5-day week in any week when a public holi- 
day occurs; 

(b) Change days off during any week when a public holiday occurs 
in order that each employee will work on 4 days in every week 
of the year with the sole exception being when Christmas Day 
and Boxing Day are observed in the same week in which case each 
employee will work 3 days in that week and 5 days in the inuned- 
iately preceding week. 

Have a compressed work day off with pay for each public holiday 
and owe the Employer the difference in hours between the length 
of the compressed work days and the length of the employee's 
former standard work day. 

9. whenever any doubt arises as to how the fringe benefit conversion 
should be made with respect to any item (whether or not covered by 
this Schedule "H"), the doubt shall be resolved by reference to.the 
basic principle agreed upon by all parties to this Memorandum, i.e. 
there shall be no additional salary or benefit cost to the Employer, 
and no reduction in the salaries or benefits received by the 
employees. 

In the event any Employer and its respective Union wish to amend or 
continue an existing experimental compressed work week, or wish to 
introduce a compressed work week, they m11 be required to obtain 
the approval of the Joint Language Sub-Comittee with respect to 
their proposed formla for converting employee fringe benefits. 

(c) 

10. 
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THE CORPORATION OF THE DISTRICT OF BIJBNABY 

SCHEDULE "I" - FOREMEN'S DIVISION - 1986-1987 

E N P ~ ~  S " J S  ACT PRINCIPLES 

Effective 1984 Suly 09 the parties agree that the following principles 
! implicit in and form part of the terms of the Collective Agree-brit: 

That, except where a provision in the Agreement or a currently 
accepted practice specifically contemplates otherwise, (for example, 
the Overtime, Callout and non-standard work week provisions) 
employees shall have not less than 8 consecutive hours free from 
work between each shift worked and not less than 32 consecutive 
hours free from work between each week. Where an employee is 
required to work within the 8 or 32 hour free period, the tim 
worked during the work free period shall be subject to the apprc- 
priate overtime provisions. 

That where an employee works a split shift, the shift shall be 
completed within 12 hours of commencing such shift. 

The eating period provided under the "Hours of Work" provision of 
the Agreement shall be scheduled so as to prevent an employee from 
working mre than 5 consecutive hours without an eating period. 
Conrmencing one month following 1984 July 09 Regular Part-Tim and 
Auxiliary Ehployees shall not work mre than 5 consecutive hours 
without an unpaid eating period. 



THE ccQL#)RATIcN OF THE DISTRICT OF BURNABY 

SCtEvLE "J" - KIREMEN'S D M S I O N  - 1986-1987 

%e Corporation and the Union agree as follows: 

The following is item 22 of the Memorandum of Agreement dated 1977 June 
14 : 

22. As soon as possible following ratification of th is  MemDrandum of 
A q r m t ,  a Joint Standing Committee shall ba established consist- 
ing of not more than four representatives of the uhiow and not more 
than four representatives of the Employers, for the purpose of keep 
ing under pericdic review the operation of their group Dental Plan 
and the operation of their respective Extended Health Benefit Plans. 

The following is an item resulting from local negotiations between the 
Corporation of the District of Burnaby and C.U.P.E. Local 23: 

'Ibe matter of protective clothing and work boots shall continue t o  
be a subject of discussion by the takrur r!anagement Committee who 
may make reconmendations on the matter to appropriate Department 
Heads or the Wcipal m q e r .  

The follcdnq are items 9, 10, 13 and 14 of the M@morandum of Agreement 
dated 1981 April 30: 

9.  First Aid Premiums for Cesiqnated Holders of Industrial First Aid 
Certificates 

The existing premiums shall be increased effective 1981 ?lay 03 and 
shall be inserted into all Collective Agreements as follows: 

Currently New Premium Rates 

"C" Ticket $26 per month 30 cents per hour 
"E" Ticket $30 per month 40 cents per hour 
"A" Ticket $30 per month 50 cents per hour 

10. Joint Comaittee Review of Pesticide and Aerbicide Apglications and 
Other Possible Dirty Pay Appl ications 

As 54011 as possible following 1981 May 03, a Joint Cormittee shall 
be struck for the purpose of examininq the Unions' case for extend- 
ing an hourly premium [which shall be limited to 25 cents] to other 
"dirty" situations including application of pesticides and herbi- 
cides. The Joint Conunittee shall comprise an equal number of 
Employer and Union representatives, and shall deal with the matters 
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before it on a regional basis. The Joint Committee shall include 
representatives of both C.U.P.E. and V.M.R.E.U. and shall have the 
power to make final and binding decisions on the parties by majority 
decision. There shall be no avenue beyond the Joint Committee for 
the purposes of decision-making or appealing its decisions. 

13. Handicapped workers 

Within the limitation imposed by the Employers' unwillingness to 
create unnecessary work, each individual Employer is willing to mke 
every conceivable effort in cooperation with its union in order to 
provide opportunities for older, partially disabled or otherwise 
handicapped employees to retain employment. 

14. Human Rights, Sexual Harassment, Personal Duties 

The mloyers agree to draft a policy statement designed to draw the 
attention of Department Heads and other employees' supervisors to 
the provisions of the B.C. Human Rights Code. The Employers also 
agree to provide for union input into the policy statement, and to 
make reference to it in the new Collective Agreements. The policy 
statement will be accompanied by specific procedures for handling 
employee complaints. 

The following are items 9 and 10 resulting from 1981-1982 Local Negotia- 
tions: 

9. Limitation of Volunteer Clause 

An Ad Hoc Committee shall be established during the currency of this 
Agreement to review the matter of volunteers, the work they perform 
and their relationship to paid staff and to make recommendations to 
the parties to this Agreement. 

10. Access to Personnel Records 

This item is resolved by the Corporation agreeing to write mually 
to Corporation Department Heads asking them to remind all employees 
of the Corporation's policy "wloyee Persomel File" which deals 
with an employee's access to hisher personnel record. 

1986-1987 RESIDUAL ITEMS 

The following are items 11, 12 and 15 of the Memorandm of Agreement 
dated 1986 August 12: 

12. Collective Agreement Consistency 

Effective as soon 3s possible following the date of ratificatin of 
the Memorandum of Agreement, the Corporation and the Union agree to 
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establish a joint cormittee of not more than four (4) representa- 
tives of the Corporation and four (4) representatives of the union 
for the purpose of rwiewing the consistency in the organization of 
the Collective Agreements. 

15. Job Evaluation 

Effective as soon as possible following the date of ratification of 
the Memrandum of Agreement, the Corporation and the Union agree to 
establish a joint committee of not mre than two ( 2 )  representatives 
of the Corporation and two ( 2 )  representatives of the Union for the 
purposes of discussing the subject of "appealing value". 

The Committee shall report its findings and any recomndations to 
the respective bargaining committees for the renewal of the next 
Collective Agreements. Where a recfmrmendation is approved by the 
principals of both parties, such recommendation may be implemnted 
prior to the next round of collective bargaining. 
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THE CORPORATICN OF 'IZIE DISTRICT OF BURNABY 

SCHEDULE "K" - EDREMEN'S DIVISICN - 1986-1987 

LElTER OF UNDERSTANDING - LAYOFF AND RE- 

1. Effect iG is86 September 04 and up to  11.59 p.m. on 1987 December 
31, the Corporation agrees that it w i l l  not apply the provisions of 
the public Sector Restraint Act (Bill 3 )  in  effecting layoffs. 

2. Effective 1986 September 04 and up to 11.59 p.m. on 1987 December 
31, the Union agrees that it w i l l  not unilaterally apply for an 
exemption from the Public Sector Restraint Act (Bill 3) .  

3. This Letter of Understanding w i l l  expire a t  11.59 p.m. on 1987 
December 31. 


