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THIS AGREEMENT MADE THE L DAY OF ﬁﬂ,“"" IN
THE YEAR ONE THOUSAND NINE HUNDRED AND EIGHTY-SEVEN

BETWEEN:

AND:

1.1

THE CORPORATION OF THE DISTRICT OF BURNABY

" . - (hereinaftercalled the "Corporation')

OF THE FIRST PART:

THE CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 23
~ {Burnaby Civic Employees)

on behalf of its FOREMEN AND QTHER WORKING SUPERVISORY PERSONNEL

(hereinaftercalled the “"Union'")

OF THE SECOND PART:

GENERAL

Term of Agreement

This Agreement shall be for a term of two years with effect from
1986 January 01 to 1987 December 31, both dates inclusive. Should
either pa hereto at any time within four (4) months immediately
preceding the date of expiry of this Agreement by written notice
require the other party hereto to commence collective bargaining,
or should the parties be deemed to have given notice under Section
62 of the Labour Code, this Agreement shall continue in full force
and effect, and, except with respect to changes to rates of pay
made pursuant to the Job Evaluation Agreement between the parties
et al, neither party shall make any change or alter the terms of
this Agreement until:

fa) The union can lawfully strike in accordance with the provi-
sions of Part V of the Labour Code; or

(b) The Corporation can lawfully lock out in accordance with the
provisions of Part v of the Labour Code; or

(¢} The parties shall have concluded a renewal or revision of
this Agreement or shall have entered into a new Collective
Agreement ;

whichever is the earliest.
The operation of Sub-Section (2) of Section 66 of the Labour Code

shall_be specifically excluded from, and shall not be applicable
to this Agreement.



1.2

1.3

2.1

2.2

Coverage

This Agreement shall ly to all those | the Corpora—
tion %o occupy the pgg?t%/on classes Iist%rg)u%%?’ tg::hedule ﬂ?\?'_of

thiis Agreement ’and amendments thereto by agreement of the parties
hereto or in accordance with the ratoutr Code.

Use of Masculine and singqular Terms

Whenever the masculine or singular IS used in this Agreement, the
same shall be construed as meaning the feminine or plural unless
otherwise specifically stated.

DEFINITIONS OF EMPLOYEES

A Regular Full-Time Employee is an employee who is employed on a
TulT-time_basis of 35, 37-1/2, 4¢ or_such other number of weekly
hours as is recognized in_the Collective Agreement as normal for a
particular class of positions, for an indefinite period of time.

A Temporary Full-Time Employee is an loyee who is employed on a
Tull-time_basis as set forth above, for ‘a definite and” limited
period of time [which may be extended or cut short circum-
stances which could not be foreseen at the time of hiring].

Where Temporary Full-Time loyees are hired for a specific
project a’goargyadvi_sed at ﬂﬂEgptime of being hired_of the egsgcted
duration of the project, the Corporation will notify the Union _as
soon as possible in the event circumstances subsequently arise
which have the effect of temminating the project earlier than had
been expected and announced.

A Regular Part-Time Employee is an employee who is employed on a

ular part=time schedule of weekly hours which are less than the
number constituting full-time employment for a particular class of
positions, for an indefinite psricd of time.

An Auxiliary Employee is any other employee.
Probation

(a) ali new Regular Full-Time and Temporary Full-Time employses
shall complete a probationary period of six () months OF
service.

{b) Regular Part-Time Zmployzes shall complete a probationary

eriod of the same number of hours as are applicable to a

ular Full-Time Employse occupying a similar classified
position.

(¢) The definition of probation referred t in Clause 2.2(a) and
(p) shall not include employees on probation during the first
six {6) months of a promotion or transfer.
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UNION SECURITY

(a) Bvery probationary employee shall become a member of the

(b)

(c)

(a)

(b}

(d)

Union_by the riod immsdiately following the completion
of thirty (30) calendar days of employment.

The dues formula for all employees shall be such amounts as
determined oy Article Eleven, Sections I and 2, of the
Constitution and sy-laws of the Union.

/;I_I memi;ers slhall rtemain as_dré%mbe&“]stof the Unlion as % (i(imt:g
ion_ o0 nt; provi at no sha
deprived oefnperr%moymentpby reason of loss (;emjn%er? membership
for any reason other than failure to pay regular Union dues.

The Corporation will deduct from the pay of each employee
coversd by this Agreement all regular Union dues as deter-
mined the Union and will transmit the total amount so
deducted to the Union; provided that each employee has signed
a form, to_he suH%lied by the Corporation, authorizing the
said deduction form shall be substantially the form as

provided for in Section 10(2) of the Labour Code.

HOURS OF WORK
Hours of Work

The normal hours of work shall be eight (8) consecutive
hours, exclusive of one-half (L/2) hour for lunch, between
the hours of 07:00 h to 17:00 h Monday to Friday inclusive.

It is agreed that certain operations are necessary on Satur-
day and Sunday. The Corporation will notify the Union one
(1) week in advance of iInstituting a work week other than
Monday to Friday. A work week in such instances shall be
comprised of five (5) consecutive days.

It is agreed that the normal daily hours of work for certain
classes of errployeeseen%y fall outside the standard definition
in (a) above. _Agir exceptions are detailed in Schedule
"s".~ “Classes included in this Schedule my be altered or
added to as necessary according to Corporation requirements
by mutual consent of the parties hereto.

Normal daily and weekly hours shall be deemed to be 3 and 40
respectively for all aAuxiliacy Bmployees except in the case
of ‘an Auxi |a%/ gmployee working 1IN a position normally
occupied by a full-time employee whose normal hours shall be
deemed to b= the normal hours of the Auxiliary Employes,

Rest Periods

A ten (10) minute rest period shall be allowed during_the first
half of each working shift and a further ten (10) minute rest
peried during the second half.



4.30

4,50
4.51

Shift Work

(a) Regular shift work may be instituted by the Corporation
subject to the following provisions:

(1) Shifts shall be at least one (1) week duration.

¢2) . Shifts shall consist of eight (8) hours exclusive of a
half (1,2) hour lunch period.

(3) The Union_shall be notified at least five (5) days in
advance of a shift being instituted.

(b) Emergency shifts may be instituted the_Corporation, 1In
which case the employee concerned shall be given a minimm of
eight (8) hours™ notice and the shifts shall continue for at
least two (2) days, otherwise ovesctime rates will apply.
Emergenc1y_ shifts shall consist of eight (8) hours exclusive
of a half (1/2) hour lunch period.

(¢) The hours of work for classes of employees referred to in
Clause 4.10(c) shall not be construed as shift work.

Shift Differential

(a) shift differential shall consist of sixty cents (60¢) per
hour and shall be payable for those hours of a regular shift
so worked by such an employee outside the exempt hours of
work; provided, however, that if more than one-half of the
hours of the ular shift so worked fall outside the exempt
hours of work, shift differential _shall be lied 0 the
hours worked In the entire regular shift. For the purpose of
this Clause 4¢.40 "exempt hours of work” means the normal
hours of work for an enmleo%&e within the range of 07:00 h to
17:00 h together with r immediately preceding and the
hour immediately following such normal hours of work. For
example, if the normal hours of work are 07:00 h to 15:30 &,
the exempt hours of work would be 06:00 h to 15:30 h., IFf the
normal hours of work are 07:30 h to 18;00 h, then the exempt
hours of work would be 06:30 h t0 17;00 n.

(o) No_shift differential premium will be paid to Auxiliary
fmployees uUnless they are relieving full-time employees on
shifts that would otherwise carry such pramiuns,

Overtime

Overtime - Regular Full-Time and Temporary FUll-Time Employses

a) Regular Full-Time émploye=s and Temporary Full-Time loyees
@ sﬁ%ll be paid at overtime rates forpgllrgvertirre mnEn@P:

(i immediately following the employee™s regular shift;



(ii) immediately preceding the enployee™s regular shift
consequent lc.;%on an oral or written notice given_glt’ior
to the end the enployee™s previous regular shift:

(iii) at any other time then at the times set forth in items
(a)(i} or (a)(ii) of this Clause 4.51 consequent upon
an oral or written_notice gllven prior to end of
the employee”s previous regular shift except as other-
wise provided in Clause 9, ®ublic Holidays.

(b) ®esgular Full-Time loyees and Temporary Full-Time |
shall be paid fprEItTT% performance gg ovrt}a/rtin‘e work it uled
by the Corporation under clause (@) at the following overtime
rates:

(1) time and one-half the standard rate of pay for the
first two (2) hours of overtime worked immediately
precedi_r11% or immediately following an employee®s regu-
lar shift on any regular working day of the employee;

(ii) double the standard rate of pay for all overtime in
excess of the Tfirst two (2) hours thereof worked
imediately preceding or imediately following an
employee™s “regular shift on any regular working day of
the employee;

(iii) double the standard rate of pay for all overtime
worked at any other time than immediately preceding or
immediately foll_owin& an em!oyee's regular shift on
any regular working day of employee.

(e) For the purpose of computing overtime, leave of absence
without pay shall not be considered as hours worked.

(d) An employee shall elect at the time of working such overtime
whether to be paid for it or instead to receive compensating
time off_in lieu. an employee who elects to receive compen-—
sating time off shall be credited with compensating time off
equivalent to the number of hours which he would have been
paid for the overtime worked, and, subject to an employee’s
request to be granted compensating time off being approved by
his department head [or delegate], such employee shall be
granted any portion of the compensating time off to his
credit at the pay rate or rates in effect at the time the
overtime iIn gquestion was worked. All compensating time off
credited during a particular calendar year but which has not
been granted to an errgeloyee by March 31st of the immediately
following year shall paid 'IN cash at that time at the pay
rate olq(eraates in effect at the time the overtime in question
was wol .

4.52 Overtime - gequiacr Part-Time and Auxiliary &mployess

{a) Normal Hours - Regular Part-Time Employees

For urﬁoses of lying overtime rates, normal daily and
weeklr;/ ours forag?I Regular Part-Time Employees shall be




4,50

(b)

(<)

The followin?_P
Temporary Full-Time Employees:

deemed to be_ those of a Regular Full-Time Employee whose
position is similarly classified.

Normal Hours - Auxiliary Employees

(1) Aany employee who is loyed as an Auxiliary Employee in
a position assigned a class of positions which iIs

. -recognized pursuant to the Collective Agreement as
operating on a 7-day week basis, shall be permitted to
work at straight time rates for up to e:& (8) hours
per day on any five (5) days during a work week [which
for the purposes of this Clause shall be deemed to
commence at 00:0L h on Monday moming and to end at
23:59 h on the immediately following sSunday).

(2) Any smploy=e who is employed as an Auxiliary Employee in
a position assigned to a class of positions which is
recognized pursuant to the Collective Agreement as
operating on a 5-day week basis, shall be permitted to
Workd%t/ stralghtf_tlme ratdes f6dr up tomglght (8) hlgurs

r on ive (5) days duri g-day week as
ggfined in ﬁagyCollective Agz',:ement.ng

Overtime Rates - Regular Part-Time and Auxiliary Employees

Overtime rates will be paid on the following basis to all
Auxiliary and Regular Part-Time Employees:

{1) Time and one-half for the first ¢ hours worked in excess
of the normal daily hours iIn a day;

(2) Two times for hours worked beyond 4 in excess of the
normal daily hours in a day:

(3) In case where an loyee has alre: gerformed work
on %%e days during ﬁnmpweek, time gn%e—half for any
hours worked prior to 12:00 h on his sixth day of work
in that week, two times for hours worked after 12:00 h
on his sixth day, and two times for all hours worked on
his seventh day of work in that week.

Callout

rovisions shall apply to Regular Full-Time and

(@) an en'%)_loyee who is called back to work by the Corporation at
any ti

meé after he has completed his régular shift, except
where such empl is required to work overtime as a conse—
quence of an oral or written notice given prior to the end of
the ewgoyee's previous shift as provided in Clause 4.51,
shall paid at the rate of double his normal rate of
for the time actually worked and in addition thereto he shal
be paid one (i) hour at double his normal rate of pay for



(c)

travelling time to and from home.  Except as otherwise
provided iIn Clause 4.50 (o) eﬁfloyee who is_called back to
work under this Clause 4.60 shall be paid a minimum of three
(3) hours [the minimum includes one (1) hour for travelling
time] at double his normal rate of pay.

If, after a callout, an additional call or_calls are made
u;;on the g(rjployee bef'ore the expiry of the minimum three (3)
hour period o: before he arrives home, whichever shall Iast
occur, the additional_ call or_calls shall not qualify th
errployee for an additional minimun three (3) hour period or
periods but the employee shall be paid at double his normal
rate of pay for the time actually worked and an additional
one (1) hour at double his nomal "rate of pay for travelling
time to and from r‘me Where two (2) separate calls are
completed hy %yee within a_three (3) hour period the
employee shall be‘{)al it double his notmat rate of pay for a
ainioum OoF four (4)hours [theminimum includes two (2) hours
for travelling time].

For thefpurposes of this Clause 4.50 a callout shall commence
one-half hour before actual commencement of work for which
the employee was called back and terminate one-half hour
after actual completion of such work. The one-half hour at
the commenczment and termination of the callout time is the
travelling time alloned the employee hereunder.

Standby

(a)

(b)

(c)

0¥eesvxho are ired by the Corporation to stand by for
a cal treer thetbénd of ara%ml day shift % the
first day of Work in a normal work week as defined in Clause
4.10 [excludir ?tpubluc holidays] and the commencement oOf a
nomal” da the last day of work in the normal work
week shalll be paid one (i) hour‘s pay at the smployee’s
normal rate of pay for each perwd of eight (8) hours that
the_employee stands by as re\ﬁrgj Corporation in
(a:(deltlo? gg any callout pay to which he may be entitled under
ause

Employees Who are required by the Corporation to stand by for
a call to work at ar‘iy time except employees who are required
to stand by for a call to work under clause (@)shall be paid
one (1) hour’s pay at the employee’s normal rate of for
each_period of six (s) hours that the employee stan
required Corporation in addition to any callout pay
to which he may be entitled under Clause 4.50.

Where the period of time which an employee stands by under
this Clause 4.70 exceeds a multiple OF siX (6) hours or eight
(8) hours [as the case may bel employee shall be paid one
(1) hour‘s pay at the rate provided in this Clause 4.70 for
the remainder of the standby time unless the remainder iS not
more than one-half (L2) of the standby period of six (5)



hours or eight (8) hours [as the case may te] inwhich event
the premium payable to the employee for the remainder shall
bi one—half (1,2) hour's pay at the rate provided in this
Clause 4.7¢.

Meal Periods

The

following provisions shall aE)pIy to Regular Full-Time
oyees:

Employees and Temporary Full-Time Emp

(a)

turing Overtime Worked Immediately Following or [mmsdiatsly
Preceding an Brployee™s Regular Shift

If an_employee is required to work overtime immediately
following or” immediataly preceding the emloyee™s regular
shift under Clause 4.51(a)(i} or Clause 4.51(a}(ii) then upon
the completion by the employee of two Edecontinuous hours of
such overtime work, the employee shal given a paid meal
pecicd of one-half (1,2) hour which the Corporation may
Rgrjmit the employee to in at any time within the two (2)

r work period if the Corporation sstimates that two (2)
hours of overtime work will be required; provided however
that, except in the cage of an emergency, the meal period
shall begin no later than the end the two %Zf) hour work
period. ~Ugon the completion by the employee three and
one-half (3-1,2) continuous hours of overtime work following
the completion of the two (2) hour work period %/ the
emp_lga/ee the loyee shall be given another paid meal
period of one—half (1,2) hour which, except in the case of an
emergency, shall be taken at the end of each three and one-
half (3-1,2) hour work period.

During <allouts and Scheduled Overtime Worked Other Than
Imrediately FOTTowing ok Tmmediately Preceding an Emploves='s

Requlac Shift

An loyee who completes three and one-half (3-1,2) contin-
uous hours of overtime work at any time other than immediate-
ly following or immediately preceding the enployee’s regular
shift after being called back to work by the Corporation
under Clause 4,30 or after the commencement of overtime work
previously scheduled by the Corporation under Clause
4.51(a)(iii) shall be given a paid meal period of one-half
(1/2) hour which the Corporation may permit the employee to
begin at any _time within the three one-half (3-1,2) hour
work pericd” If the Corporation estimates that three and one-
half_ (3-1,2) hours of overtime work will be required;
provided honever that, except in the case of an emergency,
the meal period shall begin no later than_the end of

three and one-half (3-1,2) hour work period. Upon the
completion by the employee of three and one-half (3-1/2)
continuous hours of overtime work following the completion of
the three and one-half (3-i,2) hour work period 9/ the
employee, the employee shall be given another paid meal




period of one-half (1,2) hour which, except in the case of an
emergency, shall be taken at the end of each three and one-
half (3-1,2) hour work period.

(¢) For each meal period given to an errplo|yee under Clause
4.80(a) or Clause 4.80{b) the employee shall be paid one-half
(1/2) hour"s pay at double the employee™s normal rate of pay.

(d) where by reason of an emergency it is not feasible to give a
meal period at the designated time under Clause 4.80(a) or
Clause 4.80(b), it shall be taken as soon as Bracticable and
in addition the Corporation shall be responsible for supptljxg
ing a reasonable form of nourishment during the course of
work at such time as the employee would have been othecwiss
entitled to a paid meal period. = The supplying of nourishment
by the Corporation does not disquallfg)/ the oyee from

receiving the appropriate meal allowance under Clause 4.90.

4,90  Meal Allowances

The following provisions shall apply to Regular Full-Time
gmployses and Temporary Full-Time &mployees:

(a) The Corporation shall not be cesponsible for supplying nour—
ishment to employees except as provided in Clause 4.80(d).

(o) Except as provided in Clause 4.90(c) the Corpocration shall
reimburse to the employee the following meal allowances:

(1)  $7.50 for the first meal period; and
(ii) $2.30 for each succeeding meal period.

(¢} Where an employee works overtime other than immediately
preceding or immediatzly following the employee®s regular
shift and the employee was given oral or written notice by
the Corporation prior to the end of the day preceding the
working of such overtime that the employee may be required to
work overtime for at least four (4) ‘continuous hours, the
Corporation shall reimburse to the employee the following
meal allonances:

(i) no allowance for the first meal period;
(ii)  $7.50 for the second meal period; and
(iii) $2.50 for each succeeding meal period.

4,100 Daily Guarantee

(1) Subject to the provisions of paragraph (3), an employee
reporting for his scheduled shift on the call of the Corpora-
tion, shall receive his regular hourly rate of pay for the
entire period spent at his place of work, with a minimum of
two hours® pay at his regular hourly rate.

(2) Subject to the provisions of paragi (3), an loyee other
tha% a school gmdent on a schoo r%[g]y who corrmegr?ces work on



4,110

4,120

6.10

10.

his scheduled shift, shall receive his ular hourly rate of
pay for the entire period spent at his place of work, with a
minimum of four hours®™ pay at his regular hourly rate.

3) In case where an loyee (i) reports for his regular

%) shifqtybut refuses to cercrr}z)menc_e work, %Fl)’o(ii) comtcenc_esegwoﬂ(
but refuses to continue working, he shall not be entitled to
‘rgeeive the minimum payments set forth in paragraphs (1) and
(2).

Special Provisions Govering Refuse Collection Service

The parties agree that the provisions contained in Schedules "¢t
and "D" which ars annexed to, and_which form a part of this
Agreement shall apiply _in comnection with the operation of
Container Refuse Collection Service to Strata Title and Coopera-
tive Properties and the Operation of the Residential and
Commercial Refuse Collection Service.

In the went that a problem occurs that is not provided for by
these provisions it shall be resolved by mutual agreement of the
parties hereto.

VACANCIES

(a) Any vacant position or any new position that is a regular
full-time, regular part-time or _temporary full-time position
[if such temporary position 1S expected to exceed four
ronths) shall be boarded for a period of ten calendar days
and all employees shall be permitted to apply. Such period
shall be exténded one working day for each public holiday
occurring during the posting period.

(b) Boarding notices shall contain the following information:
Nature of position, qualifications, required knowledge and
education, skills, shift, wage or salary rate or range, and
anticipated length of any temporary asSignment, if posted.
All job gostings shall state "'this position is open to male
and ferals app?lcants".

(¢) &l | desiring to ly shall be supplied with a form
of ﬁi%ﬁgn to bengrovi% gy the Corpo & ion.
SENIORITY

Regular Full-Time, Temporary rulli-Tine and Regular Part-Time
Employ=es

Definitions

(a) "Service" shall mean continuous =mployment Including author-
ized leave of absence, sick leave and vacation.
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(b) "‘Corporation Seniority'" shall mean length of service with the
Corporation.

(¢) "Foremen - Outside Senlorlty shall mean service in positions
covared by the Foremen®s or Outside Workers®™ Agreements.

(d) "Class Seniority” shall mean the date of appointment in writ-
ing to a_position class. Such seniority to become effective
retroactively after the completion of a probationary period
of six (6) months.  An_appointment may be to either a
germanent Or temporary position.

Regular Seniority rool

A Seniority Pool will be established for Regular Full-Time, Temp-
orary Full-Time and Regular Part-Time Employses,

Access to the Regular Seniority Pool will be extended to:

(a) All Regular_ FuII—Tlme Employees upon completion of the proba—
tionary period

(by ANl Temporary Full-Time Employees upon completion of twelve
months of continuous service.

(ey Al ular Part-Time 1 upon completion of the same
numbenggof hours as arEeITp Oy??iabi)o to a'? Regular Full-Time
Employee occupying a S|m|Iar classified position.

(d) Upon qualifying for a ular Seniority Pool, an empl
WEXI)I be credited with hlge(flull period of service or all hours
worked since his first day of empl nt in one or other of
the eligible categories, |e Regular Full-Time, Temporary
Full-Time, or Regular Part-Time.

Accumulation of Seniority

Seniority, as defined in Clause &.1t, shall apply only to
employees included in the Regular Senlorlty Pool, as defined in
Claufgtils .12, and will continue and accumilate |ndef|n|tely, except
as ons:

Effective 1986 September 04

(a) "'Corporation Seniority™™ shall be lost when an employee i
separated from loyment other than for reasons of Iayoff
due to lack of work, or has been laid off due to lack of work
for a peried of telve (12) ronths, or withdraws contribu-
tions to Municipal Superannuation during layoff.

() "Foremen - _Outside Senlorlty' shall be lost when Corporation
Seniority is lost

(¢) 'Class Seniornl_%/' shall be lost when Corporation Seniority is
lost, or when Foremen - Outside Seniority is lost, or when an
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employee is demoted due to discipline or incompetence, or
when ‘an employee voluntarily accepts a classification at a
lower pay level; provided "however, that in the event an
employee "has accepted a position in a lower classification
because his former position has become redundant or because
the Corporation has indicated the position may become
redundant, the employee shall retain his Class Seniority in
the former position.

Application of Seniority

@

(b}

(d)

O)

Application of Skill, Knowledge and Ability

In making appointments, promotions, transfers ad demotions,
the skill, knowledge _ability of the employees concsrnad
shall be primary _consideration, but where such qualifica-
tions are equal, seniority shall = the determining factor.

Application of Class Seniority or forsmen - Outside Seniority

Subject to Clause 6.14(a) an employee may exercise Class
Seniority or Foremen - Outside Seniority for any posted
competition for positions covered by the Foremen"s or Outside
Workers®™ Agreements and may exercise Class Seniority for
temporary work in the class which exceeds one month.

Temporary Appointments

The Corporation shall have the right for sixty (59) da
immediataly after the first noticé is posted by it wi
10 a new position axd/or vacancy to fill the new
‘or vacant position on a temporary basis, but the tempor-
ary appointment shall expire at the end of the sixty (50) day
perI_ or when the new appointment is made, whichever is the
earlier.

Emel Layoffs

(1) During inclement weather, when construction work must be
cl down there 1S no imnediately available
altermative work, the Corporation shall have the right
to lay off men from a position class other than labourer
without regard to seniority for a period not exceedin
five (5) . Such employees shall have the option o
working as labourers.

(2) Layoff of labourers under this section shall be on the
basis of ¢orporation Seniority.

(3) loyees assigned to operate equi t fron a central
pElcT)gl shall revgrt to andpge reaggig%gnwimin the pool.

Layoffs

Layoffs for periods exceeding five (5) days shall ly first
onyothe basigeof Class Senigrity. An em)é)sloyee wr?z'?phgs been
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laid off may bump a junior_employee within the same class
only in_cases where senior employee is qualified to fill
the position occupied by the junior employee. an employee
laid off from a position class shall revert to the position
class previously held provided that such employee is guali-
fied to fill the lower position. In the context this
clause an employee shall be considered qualified, in the case
of a Driver_or Equipment Operator, where the employee has
been certified through the Corporation briver Equipment
Operator training program and, in awy other case, where the
employee has acted in the position class in a satisfacto

manner. An _employee laid off from a position class shal

ggvg the option of working as a Labourer based on Corporation

niority.

Advance Notice of Layoff

Except in cases of inclement weather, strikes, lockouts or
other circumstances beyond the control of the Corporation,
the Corporation shall notify employees, who have acquired
seniority rights, and who are to be laid off, at least ten
(10) working days prior to the effective date of layoff. If
the employee has not had the opportunity to work during the
ten (10) days referred to above, he_shall be paid for those
days for which work was not made available.

Recall

Employees shall be recalled to positions for which they are
qualified, in the order of their seniority, either bargaining
unit-wide or by branch or by class as the case may be.

No new employees shall be hired following a layoff until
those who were laid off have been given a le oppor-
tunity of recall as follows. The cCorporation shall make
every reasonable attempt to contact employees in order of
seniority, and employees shall be recalléd in such order
providing that they respond within the stipulated time
limits. Upon meking contact with an employee, the Corpora—
tion shall specify the time when the employee shall report
for work. An employee who does not within 48 hours
of the Corporation”s initial attempt to contact him or who
refuses to report for work shall be dropped to the bottom of
the appropriate list for recall. An employee shall _report to
work at the time specified by the Corporation or, in extenu—
ating circumstances, within two weeks of the Corporation®s
initial attempt to contact him. Each employee on layoff will
pe vesponsible for keeping the Corporation notified of a
current contact point through which he can be reached,

Rights of Employees Promoted Out of the Bargaining Unit

In the event of an loyee bei romoted from a position
for which the Unioneg?ther had rt])?a\rgr;)aining authorit; at the




14.

time of the promotion or subsequently obtained bargaining
authority, to a position whether_included in or excluded from
the Union contract, and_such empl being subsequently laid
off or demoted 0 a ition for which the Union_has bargain-
ing authority, the Corporation shall have the right to place
such employee in the ition previously held by him or in
any vacant position for which such empl iS considered
qualifisd. The employee, if so placed as the result of being
14id off or demoted, shall suffer no loss of seniority and
such seniority shall be his total length of service with the
Corporation.

Auxiliary gmploysss

A Seniority Pool will e established for Auxiliary Eg)loyees.

Access to each Auxiliary Seniority pool will te €

to all

Auriliary Employees as follows:

(a)

(b)

(c)

(d)

(e)

(£)

As soon as an Auxiliary Employee has worked 1,500 hours
within two consecutive calendar years, such smplovee will
gain entry onto the Auxiliary seniority list in his or her
Jurisdiction, and will be deemed to possess seniority.

Upon gaini_gi entry onto the Auxiliary seniority list, an
eanO)‘ee will be credited with the number of hours worked in
any class of positions, and will hold class seniority in any
such class accordingly.

An employee who has gained entry onto the Auxiliary seniority
list, will continue to accumulate class seniori*y in any
class in which he or she works In _accordance with the number
of hours worked in a position within such class.

An Auxiliary Eployee™s: semionity will be lost as the result
of a break 'In service wit e Corporation which exceeds one
year,

Where pay ranges exist, eligibility for advancement trom one
step to the next incrementFl)J shall be based on the number of
hours served by a ular Full-Time gmployee for such elig-
ibility.

In accordance with the Regional Memorandum of Agreement dated
1978 April 21, the Corporation has determined that Auxiliary
class seniority is to be exercised departmentally with the
exception of the_Parks and Engineering Departments where
class_seniority Is to be exercised within the following
Divisions:

Parks

- Administration
- Operations
- Aguatics
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- Concessions

- Fine Arts

- E!a rounds and Centres
- Rinl

Enginesring

- Administration
- Operations

In the went of a lsyoff of Auxiliary Employees within a
class, those employees avmi greatest seniority within the
class shall be the “last ones laid off.

Except in cases of inclement weather, strikes, lockouts or
other circunstances beyond the control of the Corporation,
the Corporation_shall notify Auxiliary Employees, who have
acqui seniority rights, and who are to be laid off, at
least ten (10) working days prior to the effective date of
layoff. If the employee has not had the opportunity to work
durinlg the ten (10) days referred to above, he shall be paid
for days for which work was not made available.

Other than as might ke provided for pussuant to the terms of
paragraph (g) herein, no Auxiliary @mployee shall have the
right to sump another employee after having been laid off.

An Auxiliary ampleyes having class seniority, and having been
laid off, must, if he wishes to be congqered for_n%‘uture
Auxiliary loyment, elect to register himself with the
Corporation for future Auxiliary- 2&ployment In which case_he
will_ be given preference in h!rlg for future vacancies
within various classes on the basis of his class seniority.

Registration for future Auxiliary smployment will be made
upon_a dard form which will signed and (_jated_bﬁ the
applicant and whick wiil state the classes within which the
applicant would be willing to accept a position. The
completed form will be signed and dated an authorized
representative of the _(()j%?orjatlon and both applicant and
the union will be provided with a copy by way of receipt.

W an Auxiliary Employee who has attained class seniority,
who has been laid off and who has registerad for future
Auxiliary employment, also registers his desire to be_taken
into consideration for Auxiliary work in a class for which he
does not possess class seniority, he shall be taken into
consideration for intment to "a position within such new
class on the basis of his skills, knowledge and ability, and
in any case where there is no r=gister=d applicant possessing
seniority in the new class in question, and where his skills,
knowledge and ability ace sufficient so as to render him
qualified, then
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{t) if the Auxilia loyze is the onl istered and
qualified applirgan??he{ shall he appo%/ntle:ggto the said

position,

tity If the Auxiliary zmploys2 is one of several istered
and_qualified applicants, the_appointment 1O said
position shall be based on their relative skills, know-
Ie(_j?(_a and ability, ad if their skills, knowledge and
ability are considered to he equal, then the registered
and_qualified applicant possessing the greatest total
Auxiliary seniority with the Corporation shall be
appointed.

Seniority Committss

(@) A Committes, TO ke known as the Seni
established consisting of the fol
appointees:

ority committes, shall be
lowing persons or their

President - Civic Union_
Chaimman - Foremen®s Division
- Outside Workers™ Division
Mmnicipal HManager
Director Engineering
Director Recreation and Cultural Services

(o) The Seniority committez shall:

(t) Finally and conclusively settle all disputes or griev-
ances "arising fron the application the seniority

rovisions of the Foremen™s and outside Workers
1vision Agreements.

2) Hae r t extend the time as provided in Clause
6.14(d)(1).

CLASSIFICATION aND PAY

Classification and Evaluation of Positions

The classification, evaluation, reclassification and revaluation
of positions covered by this Agreement shall be determined in
accordance with the current Classification and Evaluation Agree—
ment made between the Corporation and the Union dated 19?9 March
27.

Rates of Pay and Increment Dates

(a) The rates of pay for each class shall be as set out in the
Schedules attached to ﬂ]lsé?reement except for those classes
which have been established or revalued subsequent to that
date, in which cases the rates of pay shall be effective as
of the date of establishment or revaluation. The Union
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acknowledges and confirms that, having regard to existi
duties and responsibilities as of the date of execution
this Agreement, differences and rates of pay between various
positions classified in Schedule “a* hereof are fair and
equitable with the exception of any \l;eeguesB for revaluation
or reclassification currently unresolved.

(b} In-service pay adjustments arising fron increments, reclassi-
fications, révaluations, and promotions shall commence for
the bi-wsekly pay geried, the Tirst day of which is nearest
the calendar date of the pay adjustments.

Service Pay

The provision for Service Pay shall be _in accordance with the
terms of Schedule z* - Service Pay, which is attached to this
Agrzement and which shall form a par€ of this Agreement.

Special Benefit

All Regular Full-Time and Temgorary_ Full-Time zmployzes who have
completed a probationary Ferl of six (s) months of service will
receive one and one-hal rcent (1-1,2%) of the basic monthly
salary, which amcunt shall added to the basic monthly salary.

In the event that_a problem occurs that is not provided for by
e provisions, it shall be resolved by mtual agreement of the
parties hereto.

Derivation of 8i-weekly Rates for Salaried gmployzes

The monthly salaries set forth in Schedule A" shall be the basis
for the application of any general salary increases. The formula
for converting the monthly salaries to hourly and bi-weskly rates
iS as follows:

Monthly Rate % 12 - hourly rate
76,083 X bi-weekly hours (taken to 2 decimal places)
hourly rate (taken multiplied by _ Dbi-wsekly rate (taken
to 2 decimal places) bi-wsekly hours 1o 2 decimal places)

The resultant hourly and bi-weskly rates are the pay rates to

which salaried employees are entitled. The monthly salaries shall

ze calculated to the nearest dollar [e.g. 50¢ or more shall be

t:(r;creased to the next highest dollar and less than 50¢ shall not
countad],

VACATIONS

annual Vacation Entitlement

Paid annual vacation for Regular Full-Time and Temporary Full-Time
Employees shall be allowed as tollows:
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(a) Errplo¥ﬁgs leaving the_service in less than twelve (12) months
Eron date of appointment shall be granted vacation pay in
accordance with the "Employment Standards Act'.

(b) 1n the first (Ist) part calendar year of service, vacation
will be granted on the basis of ons-twelfth (1/12) of ten
(10) working days for each month oK portion of a month
greater than one-half (1,/2) worked by tecember 3lst.

(c) Fifteen (15) working days of _annual vacation during the
second (2rnd)_ up to and including the ninth (9th) calendar
year of service.

(d) Twenty (20) working days of annual vacation during the tenth
(10th) up to and Including the seventeenth (17th) calendar
year of service.

(e) Twenty-five (25) working days of annual vacation during the
mghteenﬂw (18th) up 10 and Including the twenty-fifth (25th)
calendar year of service.

(£) Thirty (30) working days of anmnual vacation during the
twenty-sixth (26th) and” all subsequent calendar years of
service.

(g) "BEmployeeswho leave the service after completion of twelve
(12) consecutive months of employment shall receive vacation
@)S/_for the calendar year In which termination occurs on the

is of one—twelfth (1/12) of their vacation entitlement for
that year for each month or portion of a month greater than
one-half (1,2) worked to the date of termination, or at that
percel e of wages earmed during the calendar year set by
the "Employment Standards Act", whichever is greater.

(h) ‘"Calendar year" for the purposes of this agresment shall mean
the twelve (12} month period from January 1St tO Oecember
3tstinclusive.

annual Vacation pefesiment

an employee who is entitled to annual vacation of twenty (20)
working days or more in any year:

(a) shall_take at least fifteen (15)_working days of such annual
\a/ﬁgatlon during the year in which he eams such vacation,

() defer the taking of part of such annual vacation in
g%ess of fifteen (?%) woﬂng days.

PROVIDED HOWEVER that the maximum deferred vacation which an
employee may accumulate at any one time pursuant to this Clause
3.2 shall be twenty (20) working days.
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Supplementary vacation gntitlement

Each employee shall be entitled to the following paid vacation
[supplementary vacation] in addition to the annual vacation in
which he or she is entitled under Clause 8.1:

(a)

(b}

Each employee upon commencing his eleventh, sixteenth,
twenty-£irst,  twenty-sixth, thirty-first, thirty-sixth,
forty-first or forty-sixth calendar year of service in 1973
or in any subsequent year, shall thereupon become entitled to
five (5) working days of supplementary vacation.

It is understood between the parties that each employee shall
become entitled t his or her supplementary vacation under
this Clause 8.3 on the first day of January iIn the year iIn
which he or she qualifies for such supplementary vacation.
An employee shall retain his or her supplementary vacation
entitlement notwithstanding that such employee®s employment
is teminated prior to the end of the pericd tO which the
entitlement applies. iAn explanatory note and table is
ar_mei<ed hereto as Schedule "#" for the purposes of clarifica-
tion].

Vacation Pay Rates and Adjustments

(a)

(b)

(e)

(d)

All egployees other than those entitled t an annual percent-
age eamings in lieu of vacation, will be paid their
annual vacation pay at their respective regular or classified
rates of pay.

As soon as possible following December 31st in each year, a
vacation pay adjustment will be made in a lump sum 1t all

loyees other than those entitled to an annual percentage
of eamings in lieu of vacation, where such employees® annual
basic earmings exclusive of overtime and any other premium
payments not nermally taken into account in the computation
of annual vacation pay_sxgeeded their regular base rate eam-
in%s during the year 1In question. Such cash payments shall
reflect the proportionate difference between the actual
annual basic eamings and regular base rate eamings_applied
to the awpl;yges' annual vacation pay for the year in ques-
tion, but Il not be paid in any case where the total
amount payable is less than one dollar ($1.00).

In all cases of terminations of service for any reason other
than as provided for In Clause 8.4(d), or death in service,
adjustment will be made for any overpayment of vacation.

Vacation in the Year of Retirement

Any regular employee:

(a) who has reached minimum retirement age as defined in the
Pension (Municipal)Act and has completed at least ten
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(10) years of pensionable service in accordance with and
as defined in the said Act; or

(b) whose age and years of service with the &mploysr total
eighty (80) years or more,

shall be entitled to receive full amual vacation on termina-
tion of his employment for reason. All other employees
who “lsave the service shall be entitled to vacation in
accordance with the appropriate clauses in this Section.

PUBLIC HOLIDAYS

Regular Full-Time and Temporary Full-Time zmployees

Basic Entitlement

all Reqular Full-Time and Temporary Full-Time Employees shall be
entitled to a holiday with pay on the following public holidays,
namelé: New Year"s Day, ¢eod Friday, Easter Monday, Victoria Day,

Day, 8.C. Day, Labour Day, Thanksgiving Day, Remembrance
Day, Christmas Day, Boxing Day and any other day appointed by
Council to be a civic holiday.

PROVIDED THAT:
(a) Day Proclaimed in Lieu of Saturday or Sunday

Whenever one of the above-mentioned public holidays falls on
a Saturday or a Sunday and the Govermment of Canada and the
Government of the Province of British Columbia, or either of
them in the absence of the other, proclaim that such public
holiday be observed on_a day other than Saturday or Sunday,
then the day so_proclaimed shall be read in substitution for
such public holiday;

SAVE AND EXCEPT THAT:

No Day Proclaimed in Lieu of Saturday or Sunday

Whenever one of the aforementioned public holidays falls on a
Saturday or a Sunday and neither_the Government of Canada
nor the Govermment of the Province of British Columbia
proclaims that such public holiday be observed on a day other
than Saturday or Sunday, or the proclamations of such govern-
ments do not proclaim the same day for the observance of such
public holiday, then not less seven (7) calendar days
prior to that public holiday the Corporation shall post a
notice or notices in conspicuous places so that each employee
affected_thereby rra¥ have ready access_to and see the same,
designating the enf) oyee"s holiday entitlement in accordance
with one of the following methods:
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(1) one day’s pay at his regular rate of pay, or

(2) a holiday with pay within the calendar r in which
such public holiday falls, on any normal working day
which imrediately precedes or immediatzly follows one of
the employee“s normal rest days or one of the public
holidays hereinbefore defined in Clause ¢.11,

Termination of Service

in the case of an employee’s termination of service for any
reason, adjustment will” be made for any ovsr-compensatieon
provided under Clause 9.11(a)(2).

Advance Notice

Prior to the posting of notice advising the employees of
their entitlement wurider Clause 9.11(a) herein, the Corpora-
tion will afford the Union an opportunity to discuss the
substance of the notice.

Employees Who Normally Work on Public Holidays

(2) Subject to clause (o), the fellewing provisions shall ly
0 the ed oy

hereinafter speci whose duties no

fi iy
require them "to work on public holidays:

(1) if an | whose duties normally uire him to
work _ menpmb ic holidays iIs ired/ tlz)eqwor[( on_ any
public holiday as provided in Clause $.t1 which falls
on or s observed on any day_from to Friday
inclusive, then he shall = paid the regular rate for
the holiday and in addition thereto he shall &= given
compensating time off equivalent to one and one-half
(1-172) times the number of hours worked on that
public holiday:

(iiy if such loyee is ired to work on the day off
iven to'_er'lT{?n in lieu Ec%qlé ublic holiday, p_ursu@%t t©
he provisions of this clause (@), then in lieu of
such holiday he shall be paid his regular pay for the

holiday plus double the hourly rate of pa{/ of the
employee computed on the basis of his normal working
hours™ for the hours worked on such day off:

(iii) time worked on a public holiday or on the day _off
given to the employee _in lieu of a public holida
pursuant to the provisions of this clause ¢a) shal
not e treated as overtime except as provided in
Clauses 4.51(a) and (&) [e.g. where an employee
coversd by this Clause 9.12 whose standard work day is
7 hours, 'works for 10 consecutive hours on a public
holiday or on the day off given to that employee in
lieu of a public holiday, that employee shall t= paid
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time and one-half the standard rate of pay for the
eighth and ninth hours of work and double the standard
rate of pay for the tenth hour of work].

(b} Whenever a public holiday defined in Clause 3.11 falls on a
Saturday or Sunday and IS observed on any day from Monday to
Friday, the day on which such holiday is observed shall, for
the purposes of those employees referred to in clause (@), o=

deemed to be a public holiday and if such employees work on

the Saturday or Sunday mﬁi shall not be entitled to public
wol

holiday premium pay for on either of those days.

Notwithstarding anything contained in Clause 9.1ii or Clause
(@) prior to the beginning of any calendar year the Corpora-
tion ad _the Union may agree that whenever “a public holiday
defined in Clause 9.11 falls on a Saturday or Sunday, those
emil_%ees referred to In clause é?e) shall be paid public
holiday [iremmm %ayl Ifobg wor_lamg &1 S ISgdUéeray or Sunday bLIrt
such %ees sha id public holi remium on

onoe?’rro‘l3 esameholidayp.el P v P il y

FO)I; the purp%;sgs of lhils clause (b) "public Qoliday pll'emium
' means uivalent compensaticn id to

parerferred to in c?qause a) for working mp% publicenﬁowgg?
defined in Clause 9,11 which falls on or is observed on any
day from Monday to Friday.

(¢) an employee [except an employee governed by clause (a)]who
is uired to work on_a public holiday defined in Clause
3.11 which falls on or is observed on any day from Monday to
Friday inclusive shall be paid his normal rate for the said
holiday plus double the hourly rate of pay of the employee
computad On the basis of his normal working hours for the
hours worked on the holiday.

Requiac Part-Time and Auxiliary gmployees

A lic holiday will be treated as a normal working day for all
Auxiliary ular Part-Time Enployees. Thus, an employee who
works on a public holiday will be paid at straight time rates for
the normal daily hours and at normal overtime rates for_any hours
worked in excess of normal daily or weekly hours. Similarly, an
employee who does not work on a public holiday will not receive
any pay or compensating time off in lieu of the holiday.

HEALTH AND WELFARE BENEFITS

Medical Services Plan

Regular Full-Time and Temporary Full-Time employees shall be
entitled to be coverad under the Medical Services Plan commencing
the first day of the calendar month following the date of employ-
ment.
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T:E Corporation shall pay L00% of the premiums required by the
plan.

Dental Services Plan

a) Regular Full-Time Employees who have completed the probation-

@ ary period of six months, as described in Sectlj())n 2, and
Tergorary Till-Time &mployees who have completed such proba-
tionary period and an_additional Six months/_ service, shall
be entitled to be enrolled in the Dental Services Plan and to
be covered effective the first day of the calendar month
following completion of the requi period of service.”

(b)Y A _spouss, dependent _children to age 21, and dependent
children over age 21 in full-time attendance at a recognized
school or college shall be covered as employee dependents.

(e} Dental services will be covered in accordance with the plan
as follows:

Plan "a" - 903 [diagnosis, prevention, surgery, restora—
tions, denture repairs, endodontics and gum
treatment

Plan “s" - 60% [crams, bridges and partial or complete
lentures)

Plan "¢" - s0% [orthodontic coverage, 503 of a maximum of
$1,500 per person ger lifetime [adults and
children] with immadiats_ cover on effec-
tive date and no run-off on tsrmination OF
the Plan]

(d) The Corporation shall pay 1003 of the premiums required for
the plan.

Extended Health Benefits Plan

(a) Rragular Full-Time Employees and Temporary Full-Time Employees
who have completed the probationary period of six _months
shall be entitled to enroll and to be covered effective the
first day of the calendar month following such period.

(b) A _spouse, dependent children to age 21, and dependent
children over age 21 in full-time attendance at a recognized
school or college, shall be covered as employee dependents.

(<) The plan shall reimburse employees at the rate of 303 of
insured eligible expenses after a deductible of $25 per

family per year.

(¢ Tre plan shall include eygglass option [expenses incurred
relative to the purchase lenses and frames, or contact
lenses may be claimed up to the amount of $150.00 per covered
person per 24-month period].
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(e) H\g Corporation shall pay 100% of the premiums required for

plan.

10.40 Benefit Administration

10.41

(a)

Membership

asqular Full-Time and Temporary Full-Time Employees shall
become members of the Bucrnaby Hunicipal Benefit Society
[hereinafter referred to as the "Society''] after three (3)
months of probationary 2mployment, as defined_ in Clause 2.2,
as a condition of remaining and continuing in such employ-
ment, and shall _be covered for Sick Leave and Death and
Dlsafullty benefits, as outlined hereinafter in this Agree-
ment.

Administration

The parties agree that the Society shall administer the sick
leave, occupational disability, total disability and death
benefit plans in accordance ‘with_this Agreement and the
Constitution and By-laws of the Society.

Certification of Disability

The Corporation or the Society may_ require an employee to
provide written confirmation or certification at any time_ of
the emloyee™s disability or incapacity to work, or continu-
ing incapacity to work "and the date 'when the errpl%(jee is
axgectad 1O be able to retum to regular duties on a full or
part-time basis. Such confirmation my be required in the
form of a statement from the employee’s gohysmlan, the

Medical consultants of the Corporation or the Society, or the
Zmployes NUrse.

Appeals

Any appeals with_ to sick leave benefits shall be

presented in writing_[ona form to be approved by the Corpor-
ation and the Union] to the Directors of the Society. The
Dlrecfors shall make a final and binding decision on the
appeal .

Part-Time Retum to Work

Employees who are able to retum to their regular duties on a
part-time basis shall be considered to be on one absence for
the purposes of the plan and shall have a reduction of sick
leave entitlement credits, calculated on a pro rata basis.

Short Term Sickness and Accident Leave (STsA)

(a)

Short Term Sickness and Accident Leave shall mean loss of
time from work caused by sickness, accident o: disability
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for the first two weeks of each sick leave absence [aweek
shall mean 35, 37,5 or 40 hours, :.e. the regular weekly
hours].

The rate of benefits for 5734 leave shall be 85% of "after-
tax'" salary.

Such rate of benefits_for stsa leave may be adjusted t%lhe
Directors of the Society after 1982 January 01 to achieve
regular take—home pa|ycgk|).e. "no gain, no loss'] for members
of the Society. Applicable employes Employer benefit contri-
butions will continue, and Superannuation contributions will
be based on the regular wage or salary rate of the member.

The rate of _benefit, premium. penalties, and incentive for
Short Term Sick Leave shall be based on one accounting system
for the members of the Socia?gwho are covered by the Inside,
Outside, Foremen, Library Museum Employees’ Union Agree-
ments [hereinafter referred to as the "tocal 23 members")
considered as one group separate and apart from all other
members of the Benefit Society.

The members shall pay the Short Term Sick Leave premium,
which shall te 2% of regular gross salary. Premium revenue
in excess of the annual cost of Short Term Sick Leave shall
be refunded to eligible employees by the Directors of the

Society.

The amount of premium refund shall be up to 50% of the
difference between the Short Term Sick Leave premium paid and
the Short Term Sick Leave benefit received by each member
during a calendar year, based on the availability of funds,
as determined by the Directors of the Society.

Occupational Injury Time LOSS (4CB)

(a)

()

(<)

mempers as defined in Clause 10.40(a) will continue to
receive the equivalent of regular take-home pay and applic-
able benefits during time loss due to occupational injury,
subject to clause (<} hereof.

The Corporation will pay the first day or part day of time
loss due to an occupational injury at regular gross pay.

Time loss_from_the second day omwards will be paid in an
amount which will achieve the merber’s regular after-tax
"'take—home'' pay, as follows:

(1) a tax-free amount from the s57sa fund of the Society
equivalent to the amount payable by #C8 to the employee.
wes_payments shall be assigned g/ the membzr 1o the

Society.
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a taxable supplement, payable the Corporation which,
when added to the amount calculated in Clause 10.42(c)
(1y, will achieve the menber”s regular take—hame pay.

g disal applicable loyer/
employee benefit contributions will continue to made
by the Employsr/employese, and Superannuation contribu-

. . tions will be based on the regular wage or salary rate

of the tenber,

(4) should %= not accept a menber"s claim, then the total

time loss period shall be treated retroactively as a
sickness and the provisions of Clauses 10.41 and 10.43
shall apply with appropriate adjustments being made in
payments made to the member.

Long Term Sick Leave

(a) Long Term Sick Leave shall mean loss of time from work caused
by sickness or disability commencing with the third week of
continuous absence, tO a maximum 57 weeks, based on the

fol

lowing sick leave benefit entitlement.

(o) Members of the Society shall zarn Long Term Sick Leave
credits as follows:

(1)

An initial credit of 15 weeks after three months proba-
tionary empl - Such initial credit will be rein-
stated in full after a member has returmed to work for a
continuous period of one month.

an additional acomulation or accrual of _six weeks
credit for each calendar_ year of probationary and
cermansnt service to a maximum additional credit of 32

Members on Long Term Sick Leave may draw on their eamed
credits as described above until all Long Term Sick
Leave credits and any other paid time credits are used,
at which point the Corporation will allow such member
leave of absence withoutpa%%for one month.  Separation
will occur at the end O at time unless application
for further leave of absence without pay is lied for,
and approved bﬁeme Corporation.  Applicable benefit
premiums shall id by the Corporation until the end
of the month following “termination of Long Term Sick
Leave benefits.

The benefit rate for Long Term Sick Leave shall be 385%
of regular gross salary.

The gmployer/employee rtion of u.1.c. rebates or
reductions related to Long Term Sick Leave Benefit
Plan shall be utilized to pay for Long Term Sick Leave
benefits. The balance of the cost shall be paid by the
Corporation.
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10,44 Disabled Employess

10.4%

The Corporation and the Union recognize that certain employees who
are_physically disabled are unable to continue in their regular
position. Such _enp!o%%es may be able to work on a part-time or
full-time basis in light work positions.

The corporation and the Union encourage a cooperative effort
between Management and Union representatives and the Bucnaby
Municipal Benefit Society and have agreed to form a committee to
review the cases of such employees.

The four-member committee shall consist of the Personnel Director,
the Department Head of the Department in which the affected
employee is currently employed, the President - Local 23, and the
Chairman of the Union Division in which the affected employee is
currently a member, or_their designates; and any decisions of the
committee must. be unanimous.

The committee may decide that a disabled employee be placed in a
light duty position, as agreed to by the committes; however, any
resulting increase_ in staff budget costs is subject to the
approval of the Municipal Manager.

Total and Permanent Disability

(a) Qualification and Payment

If evidence satisfactory to the Directors of the Society is
received that any member_has become totally and permanentl

disabled by accident, injury or disease, so that he will be.
pecmansntly, continuously and wholly prevented thereby from
performing any work for compensation or profit, then, provid-
ing the member has been a member of the Society for a period
of one year, such member shall be entitled to a total
disability benefit, which, when combined with any compensa-—
tion [other than an employee®s privately purchased insurance)
such as time loss payment under Workers®™ Compensation, any
disability pension benefits pursuant to the 1 Pension
Plan, or any periodic payments related to the disability
under a 'no fault" automobile insurance policy, will achieve
a benefit calculated as follows:

57% of the regular salary rate at the time of disabil-
ity, such rate of it to be indexed annually in
accordance with annual general wage increases, but iIn
any event shall not exceed a maximum benefit of $2,500
per month.

(b} The parties agree that application shall be made t the
Superannuation Commissioner for approval of the Total and
Permanent Disability Plan whereby the pstiod of disability
will be considered as "service' and will be approved for
purposes of an indexed pension at maximum retirement age.
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(¢) The benefit shall be continued during the period of total
d sability from year to year until the maximum retirement age
T the employee pursuant to the Pension (Municipal)Act.

(d4) The balance of funds on hand in the previous Medium Term Sick
Leave Plan at the date this Agreement comes into effect shall
be placed in reserve and interest eamings therefrom
'shall be used to pay for Lon% Term Total Disability Benefits.
The balance of the cost of Long T<rm_Total Disability shall
be paid_Lnos by the Corporation and, in addition, the rpor—
ationwill continue to pay the requwed premiums “for the 5.¢
Medical Plan, Dental P Extended Health Benefits and Group
Life Plan ($25,000) durlng the period of disability.

Death Benefit Plan

(a) Regular Full-Time employees and Temporary Full-Time |
wﬁg have compisted sSix months® prokipgtngaw enployn‘ETpn{ shall
be entitled to a death benetit as follons

A member who 1is in receipt of the Long Term Total
Disability Benefit referred to undsr Clause 10.45 shall
continue to have the basic amount of death benefit of
$25,000, as set out in part (») hereof.

(b) Effective 1986 September 04, the basic amount of death
benefit shall be $25,000 to age 65 or retirement, whichever
is earlier. A supplen‘ental benefit of $25,000 shall be
provided for those members with a spouse, or with dependent
children to age 2L, or with an other person who Is a
dependent pursuant to the Income Tax Act. The supplemental
benefit shall also continue until age 65 or the retirement of
the member, whichever is the earlier.

The spouse shall mean a legally married husband or wife, or a
common-law  Spouse with whom member has been co- ‘\abn‘mg
for a minimum period of two years.

(c) Effective 1986 September. 04, at retirement on Suh)erannuatjon
or at age &5, whichever is earlier, an employee shall receive
a $500 cash payout

(d) The Oorporatlon shall pay 100% of the cost of the Death
Benefit Plan.

Optional Additional teath Benefit

The parties will ask the Society to make the following optional
insurance plan available to ifs members through an Insurance
Carrier:

(a) Death Beneflt in units of $10,000 to a maximum of $100,000 on
any one life
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(b) tonthly premiums and bi-weekly payroll deductions per $10,000
of coverage are as follows:

8i-weekly Payroll

Monthly Premiums Deduction Per
Age Per 510,000 $10,000
Under 40 $ 1.70 $ .78
40 to 49 3.00 1.38
50 to 34 5.00 2.76
55 10 53 10,50 4.83
40 to 54 16.00 7.36

and to be paid by the member.

(¢) Evidence of insurability to require a short form question-
naire. No medical examination will be required and the
applicant will either be accepted or rejected at the time of
application.

(d) No percentage participation required of the group.

(e) An exclusionwill be a two year suicide clause.

(£) Spouse cover will be available whether or not the member
participates, on the same terms as for the member.

(9) El_'emium payment will be made available through payroll deduc-
1on.

(hy There shall be a conversion privilege pursuant to the Plan.
Benefits During Layoff

Temporary Full-Time and Regular Full-Time E&mployses who have
gained seniority rights and who are laid off from employment due

to lack of work shall be entitled to leave without status
until the end of the calendar month following the month during
which layoff occurs, for pu of continuing coverage under the

Health and Welfare BenefitE ans on which they have been enrolled,
e.g., 8.C. Medical, Health, Dental” Plan, Death Benefit
Plan, Long Term Total Disability Plan, and Optional Additional
peath Benefit coverage.

The Corporation agrees to ensure that such leave without pay
status and benefit coverage continues in effect at the_employee’s
cost during such period, provided that such cost is paid In
advance by or recovered from the employee concermed.

Benefits During Strike or Lock~Gut

In the event of a strike or lock-out, the Corporation agrees to
oontinueigayment of licable benefit premiums of the Local 23
members for the 2.c¢, ical Plan, Extended Health Benefit Plan,
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Dental Plan, Death Benefit Plan, Long Term Total Disability Plan
and Optional additional Death Benefit pramims durlrg the strike or
lock-out and the union agrees to reimburse the Corporation for
100% of such premium costs.

For the purposes of Clauses 10.50 and 10,51 and for the calendar
year 1979 onIS/, the Death Benefit premium shall be 2% cents per
month pes $i,000 of coverage and Long Term Total Disability
premium shall be ¢.7% of Salary. After the calendar year 1973
such premium rates shall be based on the previous ysar’s premium
experience.

Benefits for Regular Part-Time and auxiliary Emplovess

(a) Auxilial loyees shall _be paid an amount [hereinafter
called wﬁ}eE”gt:ployeg benefit _coggens.ation"l equal to 103 of
their regular eamings in_lieu of all employee benefits,
mcludmgi those providing time off with pay, such as compas-—
sionate leave [hereinafter called “employee benefits'™] set
forth in Clauses 3 Vacations, 9 public. Holidays, 10 Health
and Welfare Benefits and 11.3 Compassionate Leave -
Regulations and Procedure, of this agrssment, provided
hovever that the employee benefit compensation of _those
Auxiliary zmployess who have gained entry onto the auxiliary
seniority list shall be increased to 143 of their regular
eamings.

(o) Regular Part-Time Errpl%ees who have worked at least 913
hours, and regularly work at least 20 hours each week shall
be_é;lven the option of receiving employee benefits or being
paid an amount equal to 143 of their regular eamings in lieu
of employee benefits. Eligible Regular Part-Time Employees
shall be entitled to the benefits set forth in paragraph (c¢)
not withstanding their election to be paid a percentage of
regular eamings in lieu of employee benefits. An eligible
Regular Part-Time Employee who has exercised his option shall
have no further right to exercise that option.

A Regular Part-Time loyee who elects to receive loyee
benefits shall be provErimded with benefits as follows: P

(1) Compensation for vacation and public holidays to be
calculated at 10% of eamings added to regular pay.

(2)  Short Term and Term Sick Leave, and Total Disabil-
ity Benefits per Clauses 10.41, 10.43 and 10,45 to be
based on the percentage that the hours worked bears to
hfgl!(!aiglme scheduled hours, subject to paragraph (3)

(3) In the event of absence due to occupational injuries,
Clause 10,42 shall apply.
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(4) Premiums le by employees for Short Term Sick Leave
shall be on the calculation outlined in paragraph
1(2) and the Corporation shall pay the full cost of Long
eim Sick Leave and Total Disability Benefits,

5) The Corporation shall 1003 of the premium costs of
®) tlhe Derll?gl Plan, Exten(@/Healm Benefitps and Group Life

(6) The loyee shall 100% of the premium cost of the
Medigf Services Plgr?y if applicable.p

(¢) Regular Part-Time Empl who have worked at least 913
hours shall be entitled on_a pro-rated basis to_the same
zenszfits as Regular Full-Time Employees are entitled to,
namely: Compassionate Leave, Matemity Leave, adoption
Leave, Court Attendance and Jury Duty; provided however that
if a Regular Part-Time Employee hes elected to ¢ paid an
amount equal to 14% of regular eamings in lieu of loyee
benefits he shall not be paid 145 of regular earnings on
unpaid leave of absence.

(d} Regular Part-Time_Employees who have worked less than ¢13
hours shall be paid an amount equal to 10% of their regular
eamings in lieu of loyee benefits and Regular Part-Time
Employees who have worked™ at least 313 hours but have not
elected to receive loyee benefits shall be entitled to
receive an amount equal 1o 143 of regular eamings in lieu of
employee benefits. Eligible_ Regular Part-Time Employees
shall’ be entitled to the benefits set forth in paragraph (<)
hereof notwithstanding their election to te paid a percentage
of regular eamings in lieu of employee benefits.

(e) Effective 1984 July 01, the ten percent (10%) in lieu of
benefits shall be increased to twelve percent (12%). Effec-
tive 19387 January 01, the fourteen percent (14%) in lieu of
benefits shall be increased to sixteen (16%).

10.70 Continuation of Pension Contributions

Effective 1935 September 04, the Corporation and the Union agree
that where, due to a layoff, a full-time employee hes had his
hours of work reduced and his _employment status changed, the
eﬁ?l%/ee may, at his option, continue_ to contribute to the Munici-
pal Superannuation Plan. Contributions made by the Corporation
and the employ=e shall be made on the basis of the new hours
worked and- are subject to the requirements of the Pension

(Municipal) Act.
11, LEAVE OF ABSENCE
il.1  Absence from Duty of Union Officials
(@ Al lications for leave of absence whether with or without

shall te granted only to those official Union resenta—
g%es whose agbsence in gny specific case does noﬁnterfere
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with the operation of the Corporation. Requests for such
leave of absence shall nevertheless be given precedence over
any other applications for leave on the same day

With respect to any leave of absence ﬁranted without pay, the
Corporation shall continue to pay representative’s regu-
lar wage or salary and shall render an account to _the Union
for such amount, Including the Corporation®s contribution on
behalf of each such representative for group_life insurance
coverags, medical coverage, sickness accident insurance
coverage and Municipal Supsrannuation,  The Union shall
reimburse _the Corporation to the amount of the account
rendered within sixty (60) days.

Upon application to, and upon receiving the permission of the
Personnel Director iIn each specific case, official represent-
atives of the Union may be granted time off for mef%urpose
of collective bargaining with the cCorporatien or for the

pose of settling a grievance as outlined elsenhere in this

reement. Not more than three such official representatives

hall be granted leave of absence without loss of pay for the
time so spent. Further official representatives may be
granted leave of absence without pay.

tpon application to, and upon receiving the permission of the
Personnel Director in each specific case, official represent-
atives of the Union shall be granted leave of absence without
for the purpose of attending the national and s.c.
divisional conventions of the ¢.u.».g., the annual convention
the &.¢. Federation of Labour and the bisnnial convention
of the Canadiian Labour Congress.

Upon application to, and upon receiving the pemission of the
Personnel Director in each specific case, official represent-
atives of the Union may be granted leave of absence without
pay for the purpose of transacting other business_in connec-
tion with matters affecting members of the bargaining unit_or
In connection with other matters affecting the Canadian Union

of Public Employees.

The Corporation agrees that any full-time officer of the
Union who is on leave of absence for the purpose of perform—
ing_his duties as an officer of the Union shall not lose his
seniority in the service of the Corporation and shall
continue to accumulate seniority while he is performing such
duties. Upon retirement from his duties as an_officer of the
Onion, such former Union officer shall be entitled to retum
to a position within the class of positions tO which his
former position was allocated and_for which he is qualified
if any position within such class is held by an employee with
less seniority than his own. If all of the positions within
such class are held by employees with nors sentority than his
owmn or have been abolished, such former Union officer shall
be entitled ® retum to any other vacant position for which
he is qualified.
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The Corporation agrees that any loyee who might be elected

@) or aPppoi_nted to a full-time iegPon with the Canadian union
of Public zmployses, the New Westminster District Labour
Council, the 3.¢, Federation of Labour or the Canadian Labour
Congress shall be granted, leave of absence without O[())ay and
shall not lose his seniority in the service of the Corpora-
tion while on such leave of absence. Upon termination of
"suchperiod of office, such an employee may retum to the
first vacant position_for which he” is qualified in the
service of the Corporation.

(h) The Union_shall provide the Corporation with a list of its
elected officers, job stewards and any other official repre-
s?rlrt%tlves. This Tist shall be kept current by the Union at
all times.

Leave of Absence Without Pay for adoption of a Child

If an eQFonee requests_leave of absence without pay for the
purpose of attending to his adoption of a child, such empl may
make application to the Personnel Director for the requi leave,
and leave of absence without pay to a maximum of four months shall
not be unreasonably withheld. = an employee who has been granted
such leave may apply to the Personnel Director for an extension
thereof up to an additional two (2) momths.

When the_adoption leave is taken, the loyee must p 1o the
Corporation the total cost of premiums for benefits to which the
smployse 1S entitled for the pericd oOf the leave. an adoption
leave will not be considered as service for the purposes of eam-

ing vacation, public holidays, sick leave or increments.
Compassionate Leave - Regulations and Procedure

a) Any | who has leted six (5) months of employment,
@ i enployee comp ployme!

be' g compassionate leave without loss of pay for a
period not to exceed three (3) working days in the following
events:

(i) in the case_of the death of the ewploee™s wife,
husband, child, ward, brother, sistér, parent,
guardian ok common-law Spouse;

(ii)  in the case of the death of any other relative if
living in the employee™s household; ok

iii) In any case when it is for the purpose of attending to
G the affairs connected with the funeral of a parent-in-
law or a grandparent of the employee.

(by Any loyee who qualifies for compassionate leave Without
Iosseg‘P pay under paragraph (@) herein, ad who is required
both to attend to the affairs connected with the funeral and
also to travel 1In connection with the funeral to a point
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outside the Lower Mainland of British Columbia [defined as
the area included within the Greater Vancouver Regional
District, Central rraser Valley Regional District, Dewdney-
Aloustte Regional District, rrassc-cheam Regional District,
powell River Regional District, Squamish-Lilloost Regional
District and Sunshine Coast Regional District] may be granted
additional leave without loss of pay for a further period of
twp (2) working days.

Requests_for leave under paragraphs (a)and (b} herein shall
be submitted to the emloyee’s rtment Head who will
determine and approve the number days required in each
case.

An employee who qualifies for compassionate leave without
loss of pay under paragraph (a) herein may be granted such
leave when on annual vacation If approved by his Department
Head. An empl who is absent on sick leave with or with-
out pay or is nt on Workers® Compensation, shall not be
entitled to such compassionate leave without loss of pay.

ypon application to, and upon receiving pemission of the
Department Head, an employee may be granted lgave of up to
one-half (1,2} day without loss of pay in order to attend a
funeral as a pall r or a mourmer in any case other than
one covered by paragraph (&) herein.

An application shall be completed and forwarded through
supervisor and Department Head to Treasury.

Jury and Witness Duty

Effective 1985 September 04:

(@) Requlac Full-Time smployess or Temporary Full-Time zmployses

(o)

who are called for Jury Duty or subposnasd as a Crown Witness
shall be given time work during the period of such duty.
The employee shall suffer no loss of his regular rate of pay
for the time so spent and any remuneration received by the
employee for such duty shall be remitted to the Corporation.

Any _costs related to the Court appearance (suchas_transpor—
tation, Parklng and meals) shall remain the responsibility of
the employee. &mployses are not required to remit to the
Corporation, allowances they receive from the Court for
travelling, meals or related expenses.

In cases where an emloyee™s private affairs have occasioned
a court appearance, such leave to attend at court shall be
without pay.

Errploklees granted leave of absence under this Clause shall
not lose any seniority or benefits as provided under the
Collective Agreement.
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TECHNOLOGICAL CHANGE

Technological change shall be subject to the provisions of
Schedule """ attached hereto and forming a part of this Agreement.

CHANGES AFFECTING THE AGREEMENT

The Corporation agrees that any reports or rscommendations made tO
Council dealing with matters covered by this Agreement, including
recommendations for changes in methed OF operation that may affect
wage rates, work loads or reduction of empl ntwill be communi-
cataed to the Union at such interval before they are dealt with by
Council as to afford the tnjon reasonable opportunity to consider
them make representations to Council conceming them and,
further, that if egﬂlo ees are deprived of employment by &
implementation of such change,_they shall receive priority consid-
eration for other employment with the Corporation.

LABOUR MANAGEMENT COMMITTEE

(a) A Labour wtanagement Committee shall be established with the
following principal objectives:

(1) To develop and maintain a continuous effective channel
of labour management comminication,

(2y To_provide a means whereby the Corporation can_keep the
union and employees informed of proposed organizational
and technological changes.

(3) To consider and make recommendations to resolve the
effects of any proposad changes on individual employees.

(4) To consider and make recommendations to resolve matters
affecting job security or the safety, health and well-
being of employees on the job.

(5) To consider and make recommendations with respect to the
training and development of employees on the job.

(6) To encourage employee and Union suggestions.

(b) Members
The Committee shall be composed of eight (8) members, four
(4) to be appointed by the Corporation and four (4) to be
appointed by the Union.

Occupational Health and Safety

Effective 1986 September 04, an Occupational Health and Safety
Committee shall be established consisting of up to Six (6) repra-
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sentatives OfF the Corporation and six (6) Union-appointed repre-
sentatives. The committee shall discuss matters related to occu—
pational health and safety and shall make recommendations to the
municipal Manager.

GRIEVANCE PRCCEDURE

pefinition

A _grievance shall mean any_difference conceming the interpreta-
tion, application or operation of this Agreement, or any grievance
concerning any all violation of this Agreement, or_any differ-
ence concerning the suspension, discipline or dismissal of an
employee, but shall not include an ‘appeal with respect to sick
leave benefits provided by the surnaby Municipal Benefit Society.

Procedure

An e@lotyee and_his immediate Supervisor shall attempt to resolve
a potential grievance as defined in Clause 15.1 before it is
supbmitted 10 the formal grlevar}ce procedure outlined below.
However, if the employee and Supervisor are unable to_resolve such
potential grievance. it shall finally and conclusively settled
without stoppage of work by the following steps:

Step 1

The employee shall formally take up the grievance with_the Super-
visor frait whose decision It arose within four (4) working days of
the grievance arising.

Step 2

If the employee wishes to pursue the grievance further he shall,
within two (2) working days of having taken the grievance up with
the Supervisor in Step t, E{’eesent such_grievance in writing, on a
form bepefaag)roved by Corporation and the Union, the

rtment J.  The_Cepactment Head will provide a reply to the
employee in writing within two (2) working days of receipt of the
grievance.

Step 3

(a) If, having_ received a reply from the Department Head, the

loyee wishes t pursue the grievance further, he shall,

within two (2) working days of receiving said reply, forward

the complztad grievance form to the ice of the municipal

#anager. The Manager’s Office shall refer the grievance to a
Grievance sub-Committes within one (1) working 8ay

{b) The Grievance Sub-Comittee shall consist of an appointee of
the union and an appointee of the Municipal Manager.
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(¢) The Grievance Subcommittee shall have the right to jointly
investigate all aspects of the grievance and to interview
Aggrieved, the Supervisor, the rtment Head and any other
person who may have knowledge of the circumstances of the
grievance.

(d) The Crievance sub-cCommittes shall, within five (5) working
days from the time of receiving the grievance, communicate In
writing ar!}/ mutually agreed findings and cscommendations as
to the definition and resolution of the grievance, or its
failure to agree, to the Aggrieved and the Department Head
involved, the Municipal Manager, the President of the tnion
and the Personnel Director.

(e} Either member OF the Grievance Sut-Committze may, within five
(5) working days of the time of receiving the grievance,
bypass Step 4 of this Crievance Procedure and refer the
grievance to a Board of Arbitration of three persons as
referred to in Step 5 of this Procedure.

Step 4

(a) Either member of the Grievance Subcommittee may request_the
convening of a Joint CGrievance Committee to hear the griev-
ance.

(b) The Joint Crievance Committee shall be comprised of two
appointees of the iunicipal Manager, one of whom shall be
Chairman, and two appointees OF the Union.

(¢} The Joint Grievance Committze shall consider the grievance
and shall forward a statement of a unanimsus, majority or tie
vote decision, within five (5& working days of the date the
grievance was received by the Municipal Manager.

{(d) A unanimous or majority decision of the Joint Grievance
committze shall be binding on the Corporation, the Union and
the Aggrieved.

Step5

(a) In the event the Joint Grievance Committes IS unable to reach
a unanimous or majority decision, or in the event of a
request from either memver of the Grievance Subcommittee as

rred to in Step 2, the Corporation or the Union ma

submit the grievance to a Board of Arbitration of three (3
rsons, one of whom shall be appointed by the Municipal
r and one by the Union. Such appointment shall be made
within five (5) working days of the failure of the Joint
Grievance Committes tO reach a decision, or of the receipt of
a request from either member of the Grievance Sub-Cormittee,
as referred to in Step 3. _ The third menber shall be
appointed within five (3} working days by the two members so

appointed, and shall be Chairman.
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(b} Should the members %ogoint_ed by the parties fail to agree on
a Chairmman within said five (5) working days the said
Chairmman shall be appointed by the Minister of Labour of the
Province of British Columbia.

(e) Where under Section 15 _an Arbitration Board finds that an
smployee has been dismissed, suspended or otherwise disci-
plined for other than proper cause, such Arbitration Board
may:

(1) direct the Corporation to reinstate the smploy=e and pay
to the employee a sum equal to his wages lost by reason
of his dismissal, suspension, or other discipline, ot
such lesser sum as, in the opinion of the Arbitration
Board, is fair and reasonable; or

(2) make such other order as it considers fair and reason-
able, having regard to the terms OF this Agreement.

(d) The ma'!ority decision of the Board shall be final and bindin
on parties and each partKashall bear the expense
their arbitrator and Ra¥ one-half of the expenses of the
Chairman. The Board shall finally settle such difference or
grievance and commnicats Its decision within fourteen (14)
calendar days after the appointment of the chairman,

The stipulatsd time mentioned in Steps 2, 3, 4 and 5 amn?%/ be
extended by mutual consent of the appointee of the Union the
appointee of the Municipal Manager.

The Corporation or the Union shall have the same rights of griev-
ance with respect to_the matters set out in Clause 15,1 and the
Ergcedurestobe applied as set out in Steps 2, 3, 4 and 5 of the
rievance Procedure.

RESIDUAL ITEMS

The Schedules attached hereto and marked with the letters "I,
“gr and "g" shall form a part of this Agreement.
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IN WITNESS weEReOF the Corporation has caused these presents to be sealed
with its Corporate Seal ad signed by its proper officials on its behalf,
and the union has caused these presents to be executed under the hands of
its proper officers duly authorized in that behalf as of the day and year
first above written.

THE CORPORATION OF THE DISTRICT CANADIAN wunIoN OF pUBLIC OF

BURNABY : EMPLOYEES, LOCAL 23 (Burnaby
Civic Employees) on behalf of
itS FOREMEN'S DIVISION:

A, A trtts / -
it A\
MAYOR o CHAT. ,» FOREMEN’S DIVISION,
LOCAL 23
.
\QQQ

SECRETARY, LOCAL 23

Ry 7/)/ p ¥
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THE CORPORATION OF THE DISTRICT OF BURNABY

SCHEDMLE "A" - FOREMEN’S DIVISION - 1986-1987
Schedule Pay Salary Rate Per Menth/Hour
Class Title nau—pste—Grade— 1986 January 01
Assistant Ceordinator—Parks
Custodial Services A 22 X =2335%-2441-2550-2863
Assistant Foreman 1—Parks 8 19 X =X =-2138-2234-233%
Assistant Foreman—Concrete 2l X =~ X =2335-2441-2%550
Coordinator —Parks Custodial Serv. A 23 X = x -2550-26463-273%
Equipment Foreman—Parks Maint. 24 X =~ X =2663-2785-2911
b4 - L 2 - -—
Foreman-—Golf Course A 22 X =2335 -2441-25%50-2683
Foreman—Sanitation o] 24 X =X =2683-2785-2911
Foreman 1—Grounds Maintenance 22 X =X =2441-2550-26843
Foreman 1—Parks Develcement B 22 X__ = X =2441-2550-2883
Foreman 1 (Reads and Drainage) 24 X =~ x =2663-7785-
Foreman 1 (Sewers) 22 X =2335%~2441-2550-2683
(Waterworks) 22 X ~2335%-2441-2550-2663
Foreman 2--Grounds Maintenance 27 X =X =3041-3178-3321
Foreman 2--Parks Development 24 X ~x -2663-2785-2911
Foreman . {Sewers) <qd X - *e — -
(Water Maintenance) 24 X ~2550%-2683-2785-291L
Foreman 3— Sewers 26 X - Xx =2911-3041-3173
Foreman 3—Watsrworks 28 X =% -2911-3041-3173
Golf Course Superintendent A 26 X__=2785 -2911-3041-3178
Horticultural Foreman 27.5 x <7986%-3097-323/-3403
Storekeeper ) 4 2441-2530 -2663-2785-2911
Sub-Foreman-sewer Maintenance - 13.28 per hour
Subroceman—Trades (Garage) - 16.71 per hour
(Horticulture) - 16.71 per hour
Sub-Foreman—waterworks Maintenance - 13.28 per nBuF
Supervisor—ghop Stores 26 2663-2785 -2911-3041-3178
Trades Foreman f (Carpentry &
Plumbing) 26,5 x -2856x-2986-3097-3237
(Garage) 28,3 x -2856#-2986-3097-3237
(Painting & Auto
Body Repair 28.5 X =2858%-2986-3097-3237
Trades Foreman 2 (Garage, Machining,
Welding & minor
Equipment Repair) 28.5  x  ~3097%-3237-~3403-3355

*Acting Rate



SCHEDULE "A" (cont’d)

Schedule
Class Title "8* Note

Assistant Coordinator—Parks

41.

Page 2

Pay salary Rate Per Month/Hour
Grade

1987 January 01

Custodial ssrvices 22 $ x -2385%-2493-2605-2720
Assistant Foreman 1—Parks B 19 X = X =-2184-2282-2385
Assistant Foreman—Concrete 21 X - X =2385-2493-2605
Coordinator—Parks Custodial serv. 23 X =X -2605-2720-2845
=quipment FOreman Maint, 24 X — X =2720-2845-2974
FOrAman-—Concrete 24 x -2605%*-2720-2845-2974
Foreman——GoLf Course A 22 x =-2385 -2493-2605-2720
Foreman—Sanitation _ C 24 X =X =2720-2845-2974
Foreman 1-——Greounds Maintenance 22 X - X =2493-2608-2720
Foreman 1—Parks Develg) it B 22 X = X =2493-2605-2720

X
X =2385%-2493-2605-2720
X -2385%-2493-2608-2720
Foreman 2-—Grounds Maintenance 27 X - X =3106~3246-3392
Foreman 2—Parks Development 24 X = X__ =2720-2845-2974
Foreman 2 bewer% 24 x -2605*-2720-2845-2974
ater Maintenance) 24 X =2605%-2720~-2845-2974
Foreman 3—Sewers 26 X =x ~2974-3106-3246
Foreman 3—Waterworks 26 X = X =~2974-3106-3246
Golf Oourse Super intendent A 26 X -2845 ~2974~3106-3246

icu reman
Storekeeper

Sub-Foreman—Sewer Maintenance

~3050%~3164-3307-3476
24 2493-2605 -2720-2845-2974
- 13.57 per hour
- 17.07 per hour
- 17.97 per hour

Sub-Foreman—Trades Gar age)
iculture)
=] ITTETIarNice

Superwsor—Shop Stores
Trades Foreman 1 rgentry&
Plu

Gar 6)
aintings Auto
ir)
(Garage, Macnining,
Welding & #inot
Equipment Repair)

rades Horeman

- 357 pernour
26 2720~2845 -2974-3106-3246

26.5  x =~2917*-3050-3164-3307
26.5 x ~2917*-3050-3164-3307
26.5 ~2917#-3050-3164-3307
28.5  x ~3164*-3307-3476-3631

*Acting Rate



SCHEDULE "A" (cont’d)

FOREMEN CONVERSION SCHEDULE-~1986

Vionthly Bl-weeﬂy Hourly

2138
2234
2310
2335
2441
2550
2663
2746
2785
2856
2906
2911
2988
3041
3097
3178
3237
3321
3403
3555

983.
1027.
1062.
1074.
1122.
1172.
1224,
1263,
1280.
1313,
1336,
1339,
1373,
1398,
1424,
1461,
1488,
1527,
1565,
1835,

20
20
40
40
40

42,

Basic Pay + 1-1/2%
Bi-weekly Hourly
998,40 12.48
1043.20 13.04
1078.40 13.48
1090.40 13,63
11406.00 14,28
1190.40 14,88
1243.20 15,54
1282.40 16.03
1300.00 16,25
1333.60 16,67
1356.80 16.96
1359.20 16.99
1394.40 17.43
1420.00 17.75%
1445.60 18,07
1484.00 18,55
1511.20 18.89
1550.40 19.38
1588.80 19,86
1660.00 20.75%

Page 3
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FOREMEN CONVERSION SCHEDULE--1987

Basic Pay | Basic Pay + 1-1/2%
Monthly  Bi=weekly  Hourly | Bizweekly  Hourly
2184 1004.80 12.56 1020.00 12.75
2282 1049.60 13,12 1065.60 13.32
2360 1085.60 13.57 1101.60 13.77
2385 1096.80 13.71 1113.60 13.92
2493 1146.40 14.33 1164.00 14.55
2605 1198.40 14.98 1216.00 15.20
2720 1251.20 15.64 1269.60 15.87
2805 1290.40 16.13 1309.60 16.37
2845 1308.80 16.36 1328.00 16.60
2917 1341.60 16.77 1361.60 17.02
2969 1365.60 17.07 1386.40 17.33
2974 1368.00 17.10 1388.80 17.36
3050 1403.20 17.54 1424.00 17.80
3106 1428.80 17.86 1450.40 18.13
3164 1455.20 18.19 1476.80 18.46
3246 1492.80 18.66 1515.20 18.94
3307 1520.80 19.01 1544.00 19.30
3392 1560.00 19.50 1584.00 19.80
3476 1599.20 19.99 1623.20 20.29
3631 1670.40 20.88 1695.20 21.19
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THE CORFORATION OF THE DISTRICT OF BURNABY
SCHEDULE "B" — FOREMEN’S DIVISION - 1986-1987

Position classes or positions based on a forty (40)hour week which
shall work a non-scheduled work day mitually agreed by the parties,
with shiftdifferential.

Position classes or positions assigned to be "oncall®™™ during
evenings or weekends shall be paid as follows:

(1) $2.00 for each consecutive eight (8) hours or part thereof for
;rige "on-call" as required approved by the Superintendent;

(2) If called out. to attend a situation, such work time, includin
travelling time to and from the place of residence,
including all_ telephone_work on the day called out, will be
paid at overtime rates with a minimum credit of two (2) hours.

(3) ovsrtime rates will be paid for actual telephone work time
during a day when "callout" does not occur.

For - Sanitation: Working conditions set forth in Schedule "c"
and "o" apply, where applicable.

An smployes will receive a pay increase of at least one pay Step
when is temporarily required to accept the responsibilities and
carry out the duties of a position class senior to that which he
normally holds. 1t this pay increase is to be the acting pay rate
marked *, he shall be advanced to the next pay step after six months
of continuous acting service.

Annual increments for all classes.
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THE CORPORATION OF THE DISTRICT OF BURNABY
SCHEDULE "C" ~ FOREMEN’S DIVISION - 1986-1987

VBEVORMNDUM OF AGREEMENT BETWEEN
THE CORPORATION OF THE DISTRICT OF BURNABY
. AND THE
CANADIAN UNION OF PUBLIC EMPLOYEES, LCCAL 23
ON BEHALF OF ITS OUTSIDE WORKERS’ DIVISION

IN CONNECTION WITH THE IMPLEMENTATION AND CONTINUED OPERATION OF
CONTAINER REFUSE COLLECTION SERgICE 'IOSSTRATA TITLE AND CO-OPERATIVE
PROPERTIE!

WHEREAS the Municipal Council_ hes decided that Municipal forces shall
enter into the field of providing container refuse collection service to
Strata Tlt‘!ﬁdand co-operative properties by acquiring the necessary
equipment;

wHERZAS 1t appears that it will not be ible to provide this service
without the need of overtime unless a work week with flexible hours, or a
flexible work week, is instituted: and

WHEREAS the present Agreement between the Union and the Corporation does
not make_tﬁrowsmn r such a system, and it indeed prohibits such a
system without the payment of overtime; and

NOTWITHSTANDING the provisions of Clause 5 - working Conditions, in the
present Onion Agreement, the parties agree as follows:

1. The Corporation agrees to lay out the routes inwlved_ in the
provision of this service such that the service is efficient and
meets the needs of the customers at the least cost, but overtime
will be paid for any hours of work over the standard negotiated
hours per week.

2. The corporation further agrees that it will communicate with the
Union in an agreed-upon fashion, the decisions made with respect to
routing, and will consider the Unin"s representations meck if the
Uniion IS not prepared to accept the Corporation™s gosition.

3. The union agrees that it will co—operate with the Corporation in
working out a flexible work week with two consecutive days off, or
flexible hours_in_a work week, if there is no other way to provide
the service within the confines of the present Union agresment
without the payment of overtime.

4.  The Corporation and Union agree that this Agreement shall become an
Amendrent to the present Union agreement will be included in the
1985,1987 Outside Division Agreement.



46.

SCHEDULE "C" (cont’d) Page 2

5. The Corporation and the Union further agree that in the event of a
disagreement over the implementation certain hours, the hours
nevertheless will be implemented to_insure no interruption of
service, and the grievance procedure will be used to determine the
reasonablensss OF these hours. If it is found that the change is
unrsasonable, the Corporation and union will change the hours so it

will _be fair and reasonable for the employees and operationally
feasible for the container service.

§,  Tre Corporation and_Union agree that this wemorandum shall apply
solely to the provision of container refuse service.

VE AGREE TO RECOMMEND THE azove TO THE MUNICIPAL COUNCIL AND THE UNION
MEMBERSHI? INVOLVED.

"Melvin J. Shelley" "'Onen Dykstra®
MINICIPAL MANAGER PRESIDENT, CANADIAN UNION OF
PUBLIC EMPLOYEES. LCCAL 23

"s.g2, Olson" 4T, Ursulak"
DIRZCToR ENGINEERING . .
LOCAL 23
"W.M. ROSS" “7, L, Alexander”
ASST. DIRECTOR ENGINEERING SECRETARY, CANADIAN UNION OF

PUBLIC EMPLOYEES, LOCAL 23

"G.C. Mullis
GENERAL SUPERINTENDENT

76.05.05

DATED



47.

THE CORPORATION OF THE DISTRICT OF BURMABY
SCHEDULE "p" - FOREMEN'S DIVISICN - 1988-1987

MEMORANDUM OF AGREEMENT

Re: ReFINZMENTS IN THE OPERATION OF THE RESIDENTIAL AND COMMERCIAL
REFUSE COLLECTICON SERVICES

THIS acrzzrenT made and entered into 1977 January 27.

BETWEEN: THE CORPORATION OF THE DISTRICT OF 8uUmMA3Y
(hereinafter called the "Corporation')

AND: THE CANADIAN un1cN OF PUBLIC EMPLOYEES, LOCAL 23
hereinafter.called the "Union'") on behalf of its Outside
rkers® Division

wHEREAs the Corporation and the Union desire that_the residential and
commercial refuse collection services be conducted in the most efficient
economical manner possible;

aND WHEREAS they wish_ 1o oo—operate in the development of a practical
operational plan that is acceptable to both parties;

AND WHEREAS it has been decided that a task em approach and a partial
incantive system be introduced to meet the aforementioned objectives;

AND WHEREAS the Collective Agreements between the parties do not provide
for these systens;

THEREFORE, the undersigned bargaining representatives acting on behalf of

the Oorporatlon and the underS|gned |n|ng representatives actin
behalf of the Union agree to o the Municipal Council

the Unlon membershi respectlvely that me 1975-1976 Collective reement
shall be amended e the date of ratification by the pa by

the addition of this Memrandum of Agreement as a Schedule appended to
and forming a part of the said Collective Agreement in the following
terms:

1. The tem of this Agreement and conditions for revision shall be in
accordance with Clause 1.1 - Expiry Clause of the Collective Agree-
ment between the Col ratlon of the District of surnaby the
Canadian Union of Public zmployeess, Local 23, on behalf of its
Outside Workers®™ Division.

2. All of the provisions of the Collective Agreement shall apply except
as specifically varied by the terms of this Memorandum
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SCHEDULE "D" (cont'd) Page 2

3.

A Task System shall be instituted in the Commercial Refuse Collec-
tion Service. an loyee en?aged in this service will be assigned
a daily work schedule and will work each day until his individual
task is completed. Otherwise stated, he shall work a flexible work
day from Monday to Friday_inclusive, the length of the work day
being dstetmined by the time required to complete pickup on the
particular route assigned.

A Modified Task System shall be instituted in the Residential Refuse
Collection Service. An employee in this service will be a
wemoer OF a group of employees which is assigned a group work
schedule and a zone and which will work until the group task is
completed, Otherwise stated, he shall work a flexible work day from
Honday to Friday inclusive, the length of the work day being deter-
mined by the time required for the group to compiete “pickup within
the residential zone.

The zones, routes and work schedules referred to in_paragraphs 3 and
¢ shall be determined by the Corporation from time to time, and
shall be comminicated by the Corporation to the union.

Subject to the exceptions listed in paragraphs 7 and 38 herein, the
employees engaged in driving and swamping tasks covered by the Task
System referred to in paragraph 3 and the Modified Task System
referred to in paragraph 4, shall be classified as Truck Driver -
Swamper 1 (Burnaby Class Specification §453) and Truck Driver -
Swamper 2 (Burnaby Class Specification #452).

The Corporation and the Union realize that certain of the present
truck drivers in the classifications of Truck Driver i _-_Scavenging
and Truck Driver 2 - Scavenging in the Sanitation Division my not
be physically capable of performing the duties of the Truck Driver -
swamper 1 and 2 classes having regard both to the reduced crew sizes

established under the p reorganization, and also to the

manual labour involved. erefore, Corporation and the union

\I\_'I__(I) III identify and hereby agree to protect such truck drivers as
ons:

(a) Such truck drivers will continue working with their present
crews (i,e. unreduced as to size), and will retain their
present classifications and pay rates, provided however, that
the Corporation and the Union will make every effort to
identify on a continuing basis vacant positions with a classi-
fied rate above_the Labourer 2 rate of within_the bargain-
ing unit for which such employees are already qualified or for
which such empl might be € 10 becone qualified with
only a reasonable amount of additional training or experience
gained by way of occupancy of any such position; and

(b) Each such truck driver iIn reverse order of seniority (i.e. the
most junior such employee first) will be required to accept the
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SCHEDULE "D" (gont’d) Page 3

10,

11.

12.

first such vacant position for which he shall be paid at the
appropriate rate for such position, or if he should refuse to
accept such position, such truck driver shall be laid off by
the Corporation in accordance with the layoff provisions
contained in the Collective Agreement.

The_ Corporation and the Union realize the possibility that at
various times, eg. prime vacation time or abnormal sick leave
incidence, there may result a shortage of qualified replacements for
the employees normally engaged as Truck Driver - swampers 1 and 2.
In any casSe, and for whatever reason, where a Truck Driver - Swampet
i or 2 1is replaced by swampers, they shall be classified as
Labourers 2 and the remaining Truck Driver - swamper shall revert to
the appropriate class of Truck Driver - Scavenging.

A productivity premium separate and apart from the classified rate,
and in the amount of 5% of the classified rate, shall be paid to
those employees of the Residential and Commercial Refuse Collection
Service In the classifications of Truck Driver - swamger 1 and Truck
Driver - swamper 2 for each hour worked with a reduced crew, i.e.
where the previous regular crew size has been reduced by one, either
from 3_to 2 or from 2 to 1; provided, hosever, that subject to the
rovisions of paragraph L2 herein, whenever the majority of the
ours actually worked in a day is with a reduced crew, the product-
ivity premium shall apply to the entire day.

All employees engaged in Task System or Modified Task em opera—
tions, regardless of whether or not they are eligible for, or have
received the productivity premium referred to in paragraph 3, shall
be paid for 40 hours week at their respective classified rates
without any payment for hours worked in excess of eight in a day or
40 in a week, ‘and without penalty for hours worked less than eight
in a day or 40 in_a week. However, if any employee works in excess
of 160 hours during the course of two succesSive bi-wsekly pay
periods, overtime shall be paid at time and one—half for the first
18_hours in excess of 180 hours and double time thereafter, but
neither of such bi-weekly pay pericds may be taken into account
subsequently for the purposes computing overtime, In-addition,
pursuant to paragraph 9, a productivity premium shall be paid for
overtime hours actually worked.

Notwithstanding the provisions for the payment of overtime contained
in paragraph in, overtime payments will be made pursuant to the
provisions of the Collective agreements iIn _specific cases for
exceptional reasons not related the operation of the Task and
Modified Task System,

annual vacations, statutory holidays, authorized leaves of absence
and sick leave transactions for employees engaged in the Task System
and Modified Task em operations shall assume an eight hour work
day and 40 hour work week and shall utilize each enployee™s classi-
fied rate of pay exclusive of the productivity premium referred to

in paragraph 9.
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i3.

14,

15.

shift differential shall only be paid when the majority of the time
worked falls between the hours of 15:30 h and 08:30 h,” and then the
shift differential shall apply to the entire shift.

overtime payments mede pursuant to paragraphs 19 or i1, and shift
difterentidl payments made pursuant to paragraph L3, shall be based
qpqntyan enployee™s classified rate of pay exclusive of any product-
ivity premium:

In the event of a disagreement over the implementation of the Task
System or #edifisd Task tem, including questions as to the fair-
ness_of the task, the re collection service shall nevertheless
continue uninterrupted, and the grievance procedure shall be
followed to settle the disagreement.” In the event that a problem
occurs that is not_provided for by this Agreement, it shall be
resolved by the parties hereto and the A?reement shall be amended to
the extent necessary to resolve the problem. changes to this Agree—
ment may be required as a result of changes in the _hours of work and
overtime provisions contained_in the 1977 Collective Agreements and
therefore, amendments to this agreement may be e by mutual

Dated 1977 January 27 at the District of aurnaby in the Province of
British Columbia.

"%, Shore" "O. Dykstra
PRESIDENT, LOCAL 23

"D.F. Hicks" "7, Ursulak"
PERSONNEL DIRECTOR CHAIRMAN, OUTSIDE DIVISION
Bargaining Representatives for Bargaining Representatives for

the Corporation the Union
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THE CORFORATION OF THE DISTRICT OF BURNABY
SCHEDULE "'E'" - FORBMEN'S DIVISION ~ 1986-1987

SERVICE PAY

The payments which were being made pursuant to paragraphs 2 and 3 of
the letter dated 1977 December 22 from_Graham Leslie to Len .
Stair, shall continue to be mede until this Memorandum of agrsement
has been ratified by the Corporation, the Library Board and Local
23, at which time they shall cease.

all other provisions and qualifications contained in the above-
mentioned letter and in the letter dated 1977 December 22 fromi.i.
Stair to Graham Leslie, shall be rescinded or waived, as the case

may be

Each empl who is in the employ of the Corporation of the
District surnaby Or of the Burnaby Public Library Board on the
date on which this Memorandum of Agreement is executed, and who was
in receipt of service on 1977 December 31, shall be entitled to
choosa oOne _or_ other the fOllGNIrgEODtIOHS if such option is
exercised within 30 calendar days of date when the last of the
parties ratifies the said Memorandum of Agreement:

(a) an 1 may elect to receive in one lump sum payment the
sun_weg‘f) %eamoumts he would have received between_the date on
which the payments ceased under paragbraph 1 herein, and 1978
December 3i.” Such lump sum shall "be the property of the
empl regardless of whether or not he is subsequently termi—
nated, promoted or reclassified upwards during 1978; or

(b} an enploxee may elect to retain the payments made to him under
paragraph 1 herein, and may_in addition elect for 1978 onl¥_to
receive one (i) day of paid leave of absence for each Tive
dollars ($5.00) of monthly service pay which he was receiving
on 1977 December 31. such days of paid leave of absence
shall be added to the employee®s vacation bank account, and may
be taken under the same conditions as apply to annual and
supplementary vacation leave.

Subject to the provisions of para%raf)hs 5, 6 and 7 herein, the
Corporation and the Library Board shall on 1979 January 01 and on
the first day of January In each succeeding year make a I sum
payment to the Union of an amount comprising the two following

component parts:

(a) Sixty dollars ($60.00) with respect to each of the employees
who would have qualified for an initial service pay allowancs
of five dollars ($5.00) per month during 1978 if the 1977
Service Pay Agreement hed remained in effect for 1978; and
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(b) The total amount of service pay allmvanoes that would have been
ﬁ aid durlr}%elwa to those oyees covered by paragr@fect
fgreln if 1977 Service Pay reement had remained in e

r 1978,

8. The Corgoration and the Library soard shall by this Agreement be
precluded trom mtroducmgi the subject of the annual Lump sum —
ment |nto their future collective ba aining with Local 23 except

a_response to_a proposal by [ocal 23 either to intredice a
new benefit into their Collectlve Agreements at some cost to the
Enfployers or to improve at some cost to the Enployers one ok more

the following benefits which were in existence in 1977: Medical
Services Plan, Health Benefits Plan, Dental Plan, Group
Life Insurance coverage or Sick Leave Plan.

6. When the Employers have become entitled to introduce the subject of
the annual lump sum payrrent mto collective bargalnmg pursuant to

paragraph 3 herein, the said payment may nevertheless be discon-
tinued only when

(a) the Union hes negotiated an agreement with the &mployers tO
introduce a new benefit or to improve one or more of the bene-
fits itemized in paragraph 5 herein, in either case at some
cost to the employers; and

(b) mﬁé}é’lion has agreed that the said payments shall be discon-
tu -

7. Tre union shall have absolute control over the annual lump sum pay-
ments received from the Employers, and nay use them or any portion
Of them for any purgose_ desires, excepting only that no change
y be made in prowsmn of the Collective Agreement or in any
frlnge benefit without the agreement of the Employers.
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THE CORPORATION OF THE DISTRICT OF BURNABY

SCHEDULE "F" — FOREMEN’S DIVISION — 1986-1987

TABLE SHOWING REGULAR ANNUAL VACATION AND SUPPLEMENTARY VACATION

ENTITLEMENT IN WORKING DAYS FOR THE YEARS 1986 TO 1995 BY YEARS HIRED

Year - . ENTLTLEMENT YEAR
Hired 1990 1991 1992 1993 1994 1995
1987 = = 15/~ 15/- 15/- 15/- 15/~ 15/- 15/- 15/-
1988 - 15/~ 15/ 15/~ 1b/- 15/~ 15/~ 15/- 15/- 20/-
1985 i5,~_ 15/~ 15/- 15/~ 15/- 15/~ 15/~ 15/- 20/- 20/5
1984 15/~ 15/~ 15/~ 15/~ 15/- 15/~ 15/- 20/- _20/5 20/~
1983 15/~ 15/~ 15/- 15/- 15/- 15/~ 20/- 2075 20/~  20/-
1982 15/~ 15/~ 15/~ 15/- 15/~ 20/~ 20/5 20/- 20/~ 20/-
1981 15/~ 15/- 15/- 15/- 20/- _ 20/5 20/~ 20/- 20/- 20/-
1380 15/~ 15/~ 15/- 20/- 20/5 20/- 20/- 20/- 20/-  20/5
1979 15/~ 15/~ 20/~ 20/5 20/ 20/~ 20/~ 20/~ 20/5 20/~
1978 15/~ 20/~ 205 20/~ 20/- 20/~ 20/~ 20/5 20/- 25/-
1977 20/- 20/5  20/- 20/- 20/- 20/— 20/5 20/- 25/- 25/~
1976 20/5 20/~ 20/- 20/~ 20/- 20/5 20/~ 25/~ 25/~ 25/~
1375 20/- _20/- 20/- 20/- _20/5 20/- 25/- 25/-  25/- 2575
1974 20/- 20/- 20/~ 205 20/- 25/- 25/- 25/- 25/5 "1I5/-
1973 20/-  20/- 20/5  20/- 25/- a5/~ 25/-  25/5 25/-  25/-
1972 20/~ 20/5 20/- 25/~ 25/— 25/~ 2575 25/- 25/~ 25—
1971 20/5  20/- 25/- 25/- 25/- 25/5 25/- 25/- 25/=  25/-
1970 20/-  25/- 25/~ 25/- " 25/5 25/ 25/~ 25/= 35/~ " 30/5
1369 25/-  25/= 25/- 25,5 25/— 25/- 25/- 25/-  30/5 _ 30/-
1968 25/- 25,-2%5/5 "%/~ 25/~ 35/- "25/- 30/5 30/~ " 30/-
1567 25/— _ 25/5  25/- 25/~  25/- 25/- 30/5  30/- 30/~  30/-
1966 25/5  25/- 25/- 25/~ 25/~ 30,5 30/~  30/- 30/~ 30/-
1365 25/~  25/- 25/- 25/- 30/5 30/~ 30/- 30/- 30/~ 3075
1364 25/— _25/- 25/- 30/5 30/~ 30/~ 30/- 30/- 30/5 30/~
1963 25/-  25/- 30/5 30/- 30/~ 30/~ 30/~ 30/5 30/- 30/-
1962 25/- 305 30/~ 30~ 30~ 30/~ 30,5 30/~ 36/~ 30/~
1961 30,5 30/— 30/- 30/~ 30/~ 30/5 30/~ 30/~ 30/- 30/~
1960 30/~ 30/~ 30/~ 30/~ 30/5 30/~ 30/~ 30/~ 30/- 30/5
1959 30/~ 30/~ 30/~ 30/5 30/- 30/~ 30/— 30/- 30/5  30/-
1958 30/~ 30~ 30/5 30/~ 30/~ 30/~ 30/~ 305 30/~ 30/-
1957 30/- 30/5 30/- 30/- 30/- 30/~ 30/5 30/- 30/~ 30/-
19%6 30/5 30/~ 30/~ 30/~ 30/~ 30/5 30/~ 30/~ 30/~ 30/-
1955 30/- 30/~ 30/—  30/- 30/5 30/~ 30/~  30/- /=
1954 /- 30/- 30/~  30/5 3/~ 30/- 30/~ 30/- 30/5 30/~
1953 30/- 30/~ 30/5 30/~ 30/~ 30/~ 30/~ 30/5 30/~ 30/~
1952 30/-  30/5 30/- 30/- 30/~ 30/— 30/5 30/= 30/- 30/-
951 30/5 _ 30/- _30/- 30/- 30/~ 30/5 30/- 30/~ 30/~ 307~
0 30/~ 30/- 30/~ 30/~ 30,5 30/~ 30/~ 30/~ 30/~ 30/5
1545 30/- 30~ 30/~ 30/5 30/~ 30/~ 30/~ 30/~ 30/5 30/-
1948 30/~ 30/~ 30/5 30/~ 30,- 30/~ 30/~ 30/5 30/~ 30/~




54.

SCHEDULE "#" (cont’d) Page 2

In the table the figure to the left of the obligue stroke shows the
numeer OF working days of regular amual vacation. 1i.e, 15 daKs from
the second to the ninth calendar year of service; 20 days from the 10th
to the 17th; 25 days from the L3th to the 25th; 30 days in the 26th and
all subsequent calendar years of service.

The figure to th= right of the oblique stroke shows the number of workin
days of supplementary vacation, and appears in the calendar year in whicl
t1)Te1ey are credited to an employee. These supplementary vacation days may

taken in any of the years beginning with the one in which were
credited but prior to the one iIn which the next 5 days are credited.
Example:

An 2mployee hired in 1972 is in_his or her 16th calendar year during
1987. The employee in 1987 will be credited with 3 supplementary
working days which may be taken at any time between 1987 and 1991,
both years™ included. ~In 1392, the employee will be credited with a
further 5 supplamentary working days, etc.

The working day entitlement is based upon a fivs-day work week.
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THE CORPORATION OF THE DISTRICT OF BURNABY
SCHEDULE "G" - FORZMEN’S DIVISION - 1935-1987

TECHNOLOGICAL CHANGE

During the term of this Agreement any disputes arising in relation to
adjustment to technological change “shall be discussed between the
bargaining representatives of the:two parties to this Agreement.

Where the Corporation introduces, or intends to introduce, a technolog-
ical change that:

(a) affects the terms and conditions, or security of employment of a
significant number of employees to whom this Agreement applies;

ad

(b) ql%ggs significantly the basis upon which this Agreement was negot-
iated;

either party hereto may, if the dispute cannot be settled in direct
negotiations, refer the matter directly to an Arbitration Board, consti-
tuted under Clause 15.2, step 5, of this Agreement, bypassing all other
steps in the Grievance Procedure.

The Arbitration Board shall decide whether or not the Corporation has
introduced, or intends to introduce a technological change, and upon
decidin%héhat the Corporation has or intends to introduce a technological
change Arbitration Board:

(@) shall inform the Minister of Labour of its findings; and
(by may then or later make any one or more of the following orders:

(i) that” the change be made in accordance with the terms of this
Agreement unless the change alters significantly the basis
upon which this Agreement was negotiated;

(ii) that the Corporation will not proceed with the technological
change for such period, not exceeding ninety days, as the
Arbitration Board considers appropriate;

(iii) that the Corporation reinstate | displaced
reason of merptoechnological changea;w enployee P by

(iv)y  that the Corporation Pay to that loyee such compensation
Y in ljespectrgij‘ his displacement g;p%\ye Arbitrati%% goard
considers reasonable.

The_Corporation will give to the Union in writing at least ninety days”
noticerg? any i technological change that:
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(a) affects the terms and conditions or security of employment of a
significant mumber of employees to whom this Agreement "applies;and

{b) altg;s significantly the basis upon which this Agreement was negot~
iated. -
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THE CORPORATION OF THE DISTRICT OF BURMABY
SCHEDULE "#" — FOREMEN'S DIVISION - 1986-1987

PRINCIPLES GOVERNING THE CONVERSION OF sMPLOYEE FRINGE BENEFITS IN CASES
OF INTRODUCTION OR RENEWAL OF COMPRESSED WORK WEEKS

In the event that any of the parties to this Memorandum of Agreement

decide in local discussions to extend the existing conversion of, or to

convert the work week of the employees staffing the whole or a part of an

Employer®s operations, from five (5) working days to four (4} working

days ‘per week or to nine (9) working days per fortnight, it hes been

%ﬁed that such employees® fringe benefits shall converted as
ons:

1. Basic-annual working hours shall be calculated as 260.89 x daily
working hours as per the 5-day week, e.g. 260.89 x 7 = 1826-1/4, or
260.89 X 7.5 = 1956.675.

2. Basic annual public holi i)(/hours shall te calculated as 11 x daily
hours as per the 5-day week, eg. 11 X7 = 77, or 11 X 7.5 = 82.5.

3. Account shall be taken of the difference in basic annual rest period
allowances, eg. 52.178 weeks x 5 days x 20 minutes (=86.96 hours)
in the case the standard 5-day week; 52.178 X 4 X 20 minutes
(=69.57 hours) in the case of the d4-day week; and 52.178 X 4.5 X 20
minutes (=78.27 hours) in the case of the 9-day fortnight.

4. Employees shall have at least two of their days off in any week
consecutive, and such days off shall for purposas Of Overtlme pay
deemed to be the “first scheduled rest day"
scheduled rest day". Pay for any work on the lhlrd day off in ary
week shall be in accordance with normal daily overtime rates.

5.  For purposes of Overtime pay on scheduled working days, normal daily
work?ngi hours ad the normal work week shall ?E considered to be
engths of time established by the parties pursuant to para-

graph 8 herein.

6. Annual Vacation entitlement and all credits for Deferred Vacation,
Sick Leave benefits and Gratuity benefits shall be converted from
workln days to working hours t?/ multiplying the nunber of days to

employee™s credit by dai worklng hours as per the previous
S-day week. ait deductlons or deblts shall be made on the basis
that each working day of absence shall »= measured as the length of
time establlshedgw the parties pursuant to paragraph 8 herein.

7. Notwithstanding any clause in a collective agreement to the
contrary, an employee shall not receive pay for acting in a senior
capacity where he or she has been temporarily required to accept the
responsibilities and carry out the duties of a senior position

the absence of the incurbent of that senior position due
to the compressed work week.
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10.

In order to establish the length of the compressed work day and the
compressed work week, the parties are to be governed by the princi-
ﬁle_mat the basic annual working hours less basic annual public
oliday hours and less basic annual rest Tericd allowances are to
remain 'the SaMe under the compressed work week as they were under
the standard work week.

The parties will be free to decide how to deal with the matter of
public holidays in accordance with one or other of the three follow-
ing ways, and their decisions will determine automatically the
lengths of the compressed work day and work week:

(a) Revert to a standard 3-day week in any week when a public holi-
day occurs;

(p) Change days off during any week when a public holiday occurs
in order that each empl will work on 4 days in every week
of the year with the sole exctiﬂglon be\;g(v\/nen Christmas Dg%/
and Boxing_Day are observed in sane in which case ea
employee will'work 3 days in that week and 5 days in the immed-
iately preceding week.

(¢} Have a compressed work day_off with pay for each public holida
and one the Employer the difference in hours between the lel
of the compressed work days and the length of the enployee™s
former standard work day.

whenever any doubt arises as to how the fringe benefit conversion
should be made with respect item (whetheror not covered by
this Schedule "s*), the doubt shall be resolved by reference to the
basic princigele agreed upon by all parties to this Memorandum, i.e.
there shall no additional Salary or benefit cost to the ioyer,
a'ﬁl no reduction in the salaries or benefits received the
employees.

In the event any amploysr and its respective Union wish to amend or
continue an existing experimental compressed work week, or wish to
introduce a o%rPressed work week, they will be required to obtain
the_approval the Joint Language sub-Committee With respect to
their proposed formula for converting employee fringe benefits.



59.

THE CORPORATION OF THE DISTRICT OF BURNABY
SCHEDULE **I" - rorsmvEn‘s DIVISION - 1938-1987

EMPLOYMENT STANDARDS ACT PRINCIPLES

Effective 1937 July 09 the parties agree that the follc_)wing princ_iPIes
are implicit in andyfom part of the terms of the Collective Agree-brit:

(1) That, except where a_Fyovision in the aAgreement or a currently
accepted practice specifically contemplates otherwise, (for example,
the Overtime, cCallout and non-standard work week provisions)
employéss shall have not less than 8 consecutive hours free from
work between each shift worked and not less than 32 consecutive
hours free from work between each week. \Where an smployse is
reﬂt(ured to work within_ the 8 or 32 hour free_ period, the time
worked during the work free period shall be subject to the appre-
priats overtime provisions.

(2) That where an =mployse works a split shift, the shift shall be
completed within 12 hours of commencing such shift.

(3) The eating period provided under the "Hours of Work" provision of
the agresment shall be scheduled so as to_prevent an employee from
working mere than S consecutive hours without an eating period.
Cemmencing one month following 1934 July 09 Regular Part-Tim and
auxiliary gmployess shall not work more than 3 consecutive hours
without an unpaid eating period.
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THE CORPORATION OF THE DISTRICT OF BURNABY

SCHEDULE "J" - 7ORSMEDM/S DIVISICN - 1938-13387

RESIDUAL ITEMS

The Corporation and the Union agree as folloas:

The following is item 22 of the Hemorandum OF Agreement dated 1977 June
14:

22. as scon as possible following ratification of this #emorandum OF
Agreement, a Joint Standing Committee shall = established consist-
ihg of not more than four representatives of the uricas and not more
than four representatives of the ampleyers, for the purpose of keep
irg under getiediz review the operation of their group Dental Plan
and the operation of their respective Extended Health it Plans.

The following is an_iten resulting from local negotiations between the

Corporation of the District of 3urmasy and ¢.u.?.2.” Local 23:

The matter of protective_clothing ad work toots shall continue to
be a subject of discussion by Laceouz Management Comittee who
mey make recommendations oOn the matter to appropriate Department
Heids Or the #unicipal Manager.

The following are items 9, 1¢, 13 and 14 of the Msmocanchm OF Agreement
dated 1581 April 30:

9. First Aid ?remiums for oesionated Holders of Industrial First Aid
1Ticates

The existing premiums shall be increased effective 1931 May 03 and
shall = inserted into all Collective Agreements as follons:

Currently New Premium Rates
"¢ Ticket 328 per month 30 cents per hour
"2" Ticket $30 per month 40 cents per hour

"A" Ticket $30 per month 30 cents per hour

L0, Joint Commitie: Reviaw £ Pesticide and Herbicide Applications and
Other Possible Dirty Pay Applications

As scon as possible following 1981 May 03, a Joint Committee shall
ke struck for the purpose of sxamining the Unions™ case for extend-
ir&g an hourly premiun [which shall_be limited to 23 cents] to other
"dirty” situations including agﬁlalcatlon of pesticides and herbi-
cides. The Joint committse sShall comprise an egual number of
Employer and Union representatives, and shall deal with the matters
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before it on a regional basis. The Joint committee shall include
representatives of both ¢.u.?.2, and v.4.&,2.U, and shall have the
power to make final and binding decisions on the S)arties by majority
decision. There shall be no avenue beyond the Joint committe: for
the purposes of decision-making or appealing its decisions.

Handicapped workers

Within the limitation imposed the Employers® unwillingness to
create unnecessary work, each individual amploysr iswilling to make
every conceivablé effort in cooperation with its union in order to
rovide opportunities for older, mly disabled or otherwise

andicapped employees to retain emp
duman Rights, Sexual Harassment, Personal Duties

The zmployacrs agree to draft a policy statement designed to draw the
attention of Department Heads and other employees™ supervisors to
the provisions of the &,c, Human Rights cede,” The Employers also
agree to provide for union input into the policy statement, and to
make reference to it in the new Collective Agreements. The policy
statement will be accompanied by specific procedures for handling

employee complaints.

The following are items 9 and 10 resulting from {$21-1982 Local Negotia-
tions:

ER

10.

Limitation of Volunteer Clause

an Ad Hoc Committee shall be established during the currency of this
Agreement to review the matter of volunteers, the work they perform
and their relationship to paid staff and to make rzcommendations 1o
the parties to this Agreement.

Access 1o Personnel Records

This item is resolved by the Corporation agreeing to write annually
0 Corporation Department Heads asking them to remind all employees
of the Corporation™s policy "Employes Personnzl File' which déals
with an enployee™s access 10 his/her parsonnel record.

1986-1987 RESIDUAL ITEMS

The following are items 11, 12 and 15 of the Memorandum of Agreement
dated 1985 August 12:

12.

Collective Agreement Consistency

Effective as soon zs possible following the date Of ratificatin of
the Memorandum of Agreement, the Corporation and the Union agree to
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establish a joint committse of not more than four (4) representa—
tives of the Corporation and four (4) representatives of the union
for the purpose of reviewing the consistency in the organization of
the Collective Agreements.

Job Evaluation

Effective as scon as possible following the date of ratification of
the Hemoranduym_ofF Agreement, the Corporation and the Union agree to

lish a joint committee of not more than two (2) representatives
of the Corporation and two (2)_ representatives of the Union for the
purposes of discussing the subject of “appealing value".

The Committee shall report its findings and any recommendations to
the respective bargaining committses for the renewal of the next
Collective ﬁreements Wlhere a tzcommendation IS approved by the
principals both parties, such rzcomméndation mey be implemented
prior to the next round of collective bargaining.
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THE CORPORATION OF THE DISTRICT OF BURNABY

SCHEDULE "K" - FOREMEN’S DIVISION - 1986-1987

LETTER OF UNDERSTANDING — LAYOFF AND RECALL

Ztfective 1986 September 04 and up to 11.59 p.m. ON 1987 Dscember
31, the Corporation agrees that it will not aPpI%/_ the provisions of
the public Sector Resiraint Act (Bill 3) in effecting layoffs.

Effective 1986 September 04 and l_.IF to 11.59 p.m. on 1987 December
31, the Union agrees that it will not unilaterally apply for an
exemption from the Public Sector Restraint Act (Bill3).

This Letter of Understanding will expire at 11.59 p.m. On 1987
December 31.



