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COLLECTIVEAGREEMENT
BETWEEN

LOOMIS ARMORED CAR SERVICE, LTD.
Hereinafter referredto as the “Company” or “Employer”

AND

NATIONALAUTOMOBILE, AEROSPACE, TRANSPORTATION
AND GENERAL WORKERS OF CANADA
(CAW CANADA)
AND ITS LOCAL 4268A
Hereinafter referred to as the “Union”

PREAMBLE

It is the desire of the Employer and the Union to enter into an Agreement governing the
wages, hours of work and working conditions, of the employees of the Employer in the
classifications listed in the appropriate article contained herein and to prevent strikes,
lockouts and other work stoppagesand/or slowdowns during the term of the Agreement.

The parties to this Agreement desire to cooperate in establishing and maintaining
conditions which will promote harmonious relations and provide methods for a fair and
amicable adjustment of disputes which may arise between them.

Both parties are pledgedto cooperate and assist to the fullest extent in promoting safety
and efficiency within business operations. The Company agrees not to enter into any
agreement with an employee or employees which conflictswith the terms or provisions of
this Agreement.

This Agreement shall be infull force and effect from and including NovemberQ1. 1888 to

and including October 31, 2001 and shall continue infull force and effectfrom yearto year
thereafter, subject to the right of either party to this Agreement within three (3) months
immediately preceding the expiry date, or immediately preceding the anniversary date in
any year thereafter, by written notice to the other party, require the other party to
commence Collective Bargainingwith a viewto a conclusion or renewal of a new Collective
Agreement.




1.01

1.02

2.01

2.02

2.03

ARTICLE]
UNIQI RECOGNITION

This Collective Agreement shall cover all employees of the Employerworking in
Ottawa, Ontario, and the greater Ottawa region, excluding branch manager,
route supervisor, cash cage supervisor, salesman, office secretary and air
courier.

The Employerrecognizesthe Union asthe sole collective bargainingagent of the
employees covered by this Agreement. Properly qualified members of the
executive board of the local Union shall be recognized by the Employer in
discussing any and all matters affecting the relationship betweenthe Employer
and the employees who are members of the union and are affected by this
Agreement.

ARTICLE2
UNION SECURITY AND DEDUCTION OF DUES

All employees coming within the scope of this Agreement shall become and
remain members of the Union in good standing as a condition of employment,
and will have deducted from their earnings upon entering the service.of the
Employer, such initiationfees as prescribed by the Union.

a) The Employer agrees to deduct from the pay of each regular employee
covered by this Agreement, an amount of uniondues or their equivalentas
specified by the Financial Secretary of the local Union in line with
constitutional requirements of the National Union and forward the full
amount So deducted to him/her or such other person as may be officially
designated. Said deductions to be made from the last pay in each and
every month. Deductions so made wilt be forwarded to the Financial
Secretary of the Union or such personas that official may designate. The
monthly dues remittancesshall be accompanied by a list of employeeson
the payrollfor the pay period in which the deductions were made.

b)  The Employershall show the total amount of Local Union dues deducted
on the employee’s T-4 slip issued at the end of each calendar year.

The Employeragrees to deduct Union dues from all employees covered by this
agreement in accordance with the Canadian Auto Workers Union. As new
employees are hired the Employer shall, within three (3) weeks provide the
name, address, phone number and status of the new employee(s) to the Local
Union Financial Secretary.



3.01

3.02

3.03

a)

b)

b)

b)

ARTICLE 3
FINITIONS
Emplovee
Any person performingwork in any classification ofthis agreement.
Eligible Empiovee:
Those employees who are regular full-time and regular part-time.

Classifications

Inthe eventthat an employee performswork covered by the bargainingunit
and there is N0 previously established classiflcation or wage rate covering
the work performed, the Bargaining Committee and the Employer shall
immediately negotiate a ciassification and wage rate.

The Union may refer such mattersto arbitration, should it not agree. {f such
matters proceed to arbitration the Arbitration Board shall be authorized to
determine whether the rate of pay for a new classification is appropriate or
to establish an appropriate rate in relation to the rates of pay for other
classifications covered by this Agreement.

Regular full-time employees are those employees who are regularly
guaranteed forty (40) hours of work per week.

Regular part-time employees are those employees who are not regularly
scheduled for forty (40) hours per week, but are available to work for the
Employer at al times and make the Employer their principal place of
employmentandwho regularlywork a minimumofthirty (30) hoursper week.

Casual Employees:
Casualemployees are those employees who are not regularly available for

work at all times for the Employer, or who do not regularlywork thirty (30)or
more hours per week



3.04

3.056

a)

b)

se of C Hel

The Company agrees that any use of casual help is notto control the growth
df the bargaining unit. Its purpose is to allow the Company the flexibility
necessaryto performreliefwork and work which itis not feasible to schedule
for regular assignment.

Casual employees can be used on a one for one replacement of eligible
employees who are absent (temporary, not to include employees on leave
exceeding six (6) months) or on vacation. Any use of such casual
employees in any classificationwill be subject to the following conditions:

1. Any work done in the position of Night Deposit Clerk 1 or 2,
Custodian, or Vault Teller (after completion of training), will be paid
the full-time rate.

2. No casual will work while there is an available and willing eligible
employee at straight time.

3.  Whenever thirty (30)or more hours of work per week shall be
regularly available in excess of the regularly scheduled work, then
guaranteedto eligibleemployees, then another eligible employee will
be added.

Executive Board Memberswill be allowed to check the labour reportsto verify that
No. 3 above is being adhered to.

c)

Casualswho reportto work (scheduledor call-in) shall receive a minimumof
four (4) hours pay at the applicable rate.

Scheduling of Casuais

Casualswill be scheduled upto twenty-nine (29) hours weekly maximum by
seniority.

Probationary Period

Notwithstandinganythinginthis Agreement, any employeeshall be on probation for
a period of 135 days from the date of hiring by the Employer. During the
probationary period, the Employer may terminate a probationary employee's
employmentfor any single orcombination of reasonswhich is determined as being
sufficient cause and may be subject to the Grievance Procedure.
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3.06

3.07

3.08

3.09

3.10

3.1

Mutuailv Arranaed

Is an agreement between the Manager of the Company and the Executive Board
of the Union, inwriting.

Executive Board

All officers elected by the local union and any other individuals designated for
particular responsibility. A listwill be providedto the Employer and kept updated.

. E I :
Mandated by the Canada Labour Code, Partll, Sec. 138.
Safety Representative

An employee elected by the Local Board of the unionto oversee health and safety
In the workplace and related work areas.

Days
Any reference to days will be considered calendar days.

ficat

Quialifications shall refer to the necessary permits and licences needed to perform
the work in a classification.

ARTICLE 4
MANAGEMENT RIGHTS

The union recognizesthat it is the Employer's right and exclusive function to manage and
generally direct and operate its business activitiesto include :

4.01

4.02

4.03

The right to hire, promote, classify, layoff, reclassify, suspend, discharge or
otherwise discipline employees.

The right to maintain order and establish and enforce rules and regulations
governing the conduct of employees.

The right to utilize and/or hire part-time employees during peak work periods,
emergencies or unanticipatedcontingencies, and to fill out and complete the work
schedule over and above those hours guaranteedto regular full-time employees.

]



4.04

4.05

5.01

5.02

5.03

5.04

The right to reduce overtime hours wherever and whenever possible.

The rightto determinethe products to be handledand the methods of handling and
processing and related scheduling of operations.

The Employeragrees that these functions will be exercised in a manner consistent
with the provisions of this Agreement. The Employer hereby reservesthe rightsand
privileges not specifically modified by this Agreement. Nothing herein contained
shall be construed to prevent management, sales or office employees from
performing bargaining unit work, in cases of emergency when no bargaining unit
employees are available to perform such work, a when there is no revenue
associatedwith the work, when testing equipment or when repairing Of transporting
equipment.

ICLES
EXECUTIVE BOARD

Employees shall be represented by a Grievance Committee which shall consist of
employees siected at each centre of operation of the Employer. The President of
this Committee shall act as the liaison betweenthe employees and the Employer.
The committee and/or Presidentmay at any time call uponthe services of a national
representative of the Union to assist them. The Employer shall designate an
individual representativeto act in liaison betweenthe Presidentand the Employer.

The Employer shall not discriminate against any of the employees who are
members of the Executive Board who, from time to time, represent other
employees.

The Union shall promptly notify the Employer in writing of the names of the
employees comprising the Grievance Committee and of any changes in the
personnel thereof. The Employer shall inform the Union in writing, of the
supervisors with whom said Grievance Committee shall deal and any changes of
personnelthereof.

The Union agrees that there will be no Union activities carried out during working
hours, except those necessary in connection with the administration of the
Agreement. National Representatives of the Union shall have access to the
Employer's non secure premisesduring working hoursfor the purpose of adjusting
disputes, investigatingworking conditions and ascertaining that the Agreement is
being adheredto, provided however, thatthere is no interruptionofthe Emptoyer's
working schedule.



5.06

6.01

6.02

6.03

6.04

Members of the executive board shall be permitted reasonabletime to investigate,
presentand processgrievancesonthe Emplayer's property without loss of time or
pay during his regular working hours if possible. Sudh time spent in handling
grievances duringthe steward's regularworking hours shall be considered working
hours in computing overtime if within the regular schedule to the stewards. No
overtime hours worked on Union business will be paid by the Company.

ARTICLE 6
GRIEVANCE PROCEDURE

It Bthe intention of the parties that this procedure shall provide a just and peaceful
method of adjusting grievancesand the partiesagree to actingoodfaith m settlement
of grievances in accordance with the provisionsof this Article.

Any complaint, disagreement or difference of opinion betweenthe Employer and the
members of the executive board of the local union ar the employees covered by this
Agreementwhich concernsthe applicationor interpretationof the terms and provisions
of this Agreement shall be considered a grisvance.

Any employee may present a grievance providing the grievance is submitted through
a qualified member of the executive board of the local union ar the employer may
presenta grievance. Any grievance which is not presentedwithin seven (7) calendar
days (excluding statutory holidays) following the event giving rise to such grievance
shall be forfeited and waived by the aggrieved parties.

a) An employee having a complaint may orally discuss the matter with a
Supervisor.

Step1

b) The employee andor his/her representative shall submit histher formal
grievance inwriting to his/her manageror designatewho shall give hisfher reply
In writing within ten (10) days. If a satisfactory seftiement cannot be reached
then,

Stop 2

¢)  Withintwenty-one (21) days of receiving the decision under Step 1, a Local or
National Representative of the CAW Canada may appeal, In writing to the
Manager or the designated officer of the Labour Relations Office of the
Employerwho shallgive his/her reply inwriting within seven (7)days, andfailing
a satisfactory settlement, the grievance may then be referred to a Board of
Arbitration as establishedin Article 7 of this Agreement.

7



6.05

6.06

6.07

6.08

6.09

6.10

6.11

The time limitations prescribed in this Article may be extended inwriting, but only by
mutual consent of the parties. Any party to this Agreement who violates the time
periods provided herein, or falls to request a written extension, will be recognizedas
having yielded and must concede the case to the other party.

A grievance concerningthe dismissal of an employee may be progressedcommencing
with Step 2 of the grievance procedurewithinten (10) days (excluding holidays) of the
date the employee is dismissed.

No employee shall be required to attend any meeting or interview for disciplinary
purposes or receive a letter of warming from same without the presence of a member
of the Executive Board if the employee so wishes.

Any employee shall be allowed to inspect his/her own personal file. The union
executive board acting on behalf of the union with the written permission of the
employee shall be allowed to inspectthe personalfile of the employee.

a) If an adverse statement, warning or reprimand, etc, is to be putinto an
employee’s personnelfile, a copy df it shall be givento the Union, withinten (10)
days of the event giving rise to the adverse statement, warning, reprimand, etc.,
otherwise it shall be null and void. After one (1) year from the date of
occurrence such adverse statement, wamings, reprimands, etc., (other than
suspensions), shall not be used against the employee and shall be removed
fromtheir file, providing there has not been a reoccurrence of the same offence
during that year.

b) Notice of suspension shall be removed from an employee's file, as follows:

1) One day suspension -one (dar
2) Two days OF greater suspensions - two (2) years

It is the intent of both parties to use the discipline procedure to correct and assist
employees.

Shouldan employeebe exonerated priorto arbitration he/she shallbe paidfor any lost
wages, benefits and expenses. At Arbitration the arbitratorwill so decide the penalty.

The following special procedures shall be applicable to an employee subject to a
suspension or discharge:

An employee subject to suspensionor discharge shall be informedof same as soonas
the offense becomes known to management and shall receive an impartial hearing

8



6.12

6.13

7.01

7.02

within fourteen (14) days of managements knowledge ofthe offense. He/she may be
held out of service for investigative purposes without pay for seven(7) working days.
Thereafter, ifthe company has still not completed its investigation, they can continue
the suspensionwith pay. However, if the company proves that the employee is guiitty,
the employeewill reimbursethe employerfor the suspension with pay, and vice-versa.
The employee and his/her representative shall be given a complete outline df the
charges against him/her at least twenty~four (24) hours prior to the hearing, unless
otherwise mutuallyagreed, inwriting. Shouldthe employeebe absent or notscheduled
towork, and cannot be givena complete outline of the charges against him/her at least
twenty-bur (24) hours in advance, ie, cannot be reached, then notice to the Local
Chairperson or his representative shall Suffie.

Should the employee not be contacted by the Local Chairperson, the time limits may
be extended by mutual agreement so that the employee's rightto an impartial hearing
will not be jeopardized. The outline shall also include the date, place and time of the
hearing. At the hearing, management shall present all evidence and/or witness to
supporttheir charges, and the employee may presentevidence orwitnesses to support
his/her case. The employee shall be represented by a Local Union Representative.
Management will render their decision of the hearing, in writing, within five (5) days
thereafter.

No employee will be subjectto discipline for refusingto take a polygraph examination,
Employees Rule Book

me Employees Rule Book is made available to all employees in order that they
became familiar with same.  Itis the intention thett all procedures are known by each
and every employee and strictly adhered to. The procedures and rules set out inthe
employee handbook must be strictly abided by. Any employee not adhering to these
regulationswill be subject to disciplinaryaction. Ifthere are any changes inthe Loomis
Rule Book, seven (7) days notice shall be given to the Executive Board of the Union
prior to affecting the changes. The changes shall not conflict with the terms and
conditions of the Collective Agreement.

ARTICLE 7
ARBI RATION

Failing a satisfactory settlement of a grievance at Step 2 of the grievance procedure,
either party may request that the matter be referredto an arbitrator. Such notification
must be made in writing.

Thearbitrator shall be selected inrotation from the following panelcommencingwiththe
first named persons:

Ms. Maureen Saltman

Mr. Simmons



7.03 Failing agreement on the selection of an Arbitrator within seven (7) days, the matter
shall be referred to the Department of Labour who shall appoint the Arbitrator.

7.04 No person involved directly in the controversy under consideration shall be an
Arbitrator.

705 a)

The Arbitrator shall receive and consider such material evidence and
contentions as the parties may offer, and shall make such independent
investigation as it deems essential to a full understanding and determinationof
the issues involved.

In reaching its decision, the Arbitration Board shall be governed by the
provisions of this Agreement.

The Board of Arbitration shall not be vested with the powerto change, modify,
or alter any of the terms of this Agreement. However, the Board of Arbitration
may rule to overturnimposed discipline.

7.06 Thefindings anddecision of the Board of Arbitration on all arbitrable questionsshall be
binding and enforceable on all parties.

7.07 The expense of the Arbitrator shall be borne equally by the Employer and the Union.

ARTICLE ¢
SCHEDULE OF HOURS AND QVERTIME

All employeeswill punch into work when they are inuniform and readyfor work. Employees
will punch out prior ta changing at the end of their shift.

8.01 a)

The regularly scheduledwork week for a regularfull-time employee shall consist
offive (5) days of eight (8) consecutive hours each, makinga o of forty (40)
hours perweek and two (2) consecutiversst days, preference shall be givento
Saturday and Sunday by seniority andthento Sundayand Monday by seniority.

The employer shall, whenever practical, establish a weekly schedule df four (4)
ten (10) hour shifts, with preference given to three (3)consecutive days off.
Preference shall be given to Friday- Saturday- Sunday and then to Saturday-
Sunday- Monday by seniority.

The employer may, wherever practical, establish aweekly schedule of three (3)

thirteen (13) hour shifts, with four (4) days dff. The employees working these
shifts will be paid for forty (40) hours.

10



8.02 a) Employeeswho work onthese shifts shall be paid ten (10) hours, or thirteen(13)
hours, at straight time rates of pay for the first ten (10) hours, or thirteen (13)
hours of work in any work day, and time and one-half {1%z) for any work
performed in €XCESS of ten (10) hours, or thirteen (13) hours respectively.

b) Eligibleemployeeswho regularlywork onthese shiftswill receiveten (10) hours,
or thirteen (13) hours respectively of pay for statutory holidays, bereavement
leave, annual vacation and sick leave (tothe maximum sick leave hours).

c) Employeeswho regularlywork onthese shifts shall be governed by Article 8.03
(Over-time), inthe same manner as employees on eight (8) hour shifts.

Overtime

803 a) Overtime at the rate of one and one- half (¥z) of the basic hourly rate of the
classification, shall be paidfor allwork performed by an employee working on
his/ her day off and for work performed beyondthe normal daily eight (8) hours
and the weekly forty (40) hours, whichever is greater, but not both.

b) Any eligible employee required (scheduled or called in) to report to work on
his/her restdays shall be guaranteed a minimumoffour (4) hours overtime rate
of pay.

c) Eligible employees who desire overtime shifts will indicatetheir availability on a
weekly sign-up sheetto be posted with the weekly schedule of hours. Overtime
shifts will be offered by seniority.

i)  An employee who refuses overtime offered more than (1) time per
weekly sign-up sheet, will not be allowed to sign-up for the following two
(2) weeks.

d) Employeeswho relieve regular employees on any ten (10) Or thirteen (13) hour
shift for less than a full weekly period, shall be paid straighttime ratefor the first
ten (10) or thirteen (13)hours of work respectively, performed in any work day
and time and one-half (1 ¥4) for any work performed in excess @ ten (10) or
thirteen @hoursinanywork day. He/ she shall also be paidtime and one-half
(1 ¥2) the regularrate of pay for any regular hoursworked inexcess of forty (40)
Hours perweek. Overtime will be paid on a daily " weekly basis, whichever is
greater, but not both.

8.04 Anemployee whoworks overtime inconjunction with his/her regular shift after two and
one-half (2 2) hours shall be allowed a meal allowance of $8.50 to be paid within two
(2) weeks.

11



8.05

8.06

8.07

8.08

8.09

a)  An eligible employee temporarily assigned to a higher rated position shall
receive the higher applicable rate for hours worked in that position. An
employee temporarily assignedto a lower rated position shall not have his/her
rate reduced.

b) Fulltime and part time employees assigned to work in a higher classification
shall be paid for all hours in such higher classification at the rate applicable.

Any employee required to perform work before the scheduled starting time shall e
compensated at straighttimefor eight (8) hourscommencingwhenthe employeestarts
work unlessthe employee commences work morethan haif (¥2) an hour before his/her
scheduled dart at which time the employee will be compensated at overtime rate for
the time prior to his/her Sart time.

Mestinas

An employee who is required to attend any meeting 0N Company 'business; not to
include disciplinary meetings, shall be paid (two (2) hours or actual time involved,
whichever is greater) at his/her regular rate of pay Tor such meetings occurring more
than one (1) hour outside histher regular shift

Everyemployeeshould havea minimumofeight (8) hours rest betweenthe end of one
(1) shift and the commencementof another. Inthe eventthat any employeeis recalled
towork before a period of eight (8) full hours elapses, he shall be paid at one and one-
half (1%) time his/her regular hourly wage rate untilsuch eight (8) hour period BOver .
A.B.M, Stand-By Procedure

a) Employees available and desiring call in work will indicate this by signing a
weekly list provided by the employer.

b) Standby shifts will be twelve (12) hours in length.
c) Remunerationfor stand-by shall be as follows:

i) Employeeswill be paid $15.00 pager rate of pay per every twelve (12)
hour period.

ii) Should an employee be called (paged) into work, they shall be
guaranteed a minimumoftwo (2) hours pay et the applicable rate of pay.

12



Bid Procedure

8.10 All eligible employees shall bid for and then be assigned to shifts as created by the
employer under the s and conditions hereinafterset forth:

a)

b)

The employer shall be responsible for formulating the shifts intoruns if possible
which will commence on or about April first (1*) and October first (1*) eachyear.

The company will post available bid shifts & leasttwo (2) weeks in advance of
the sign-up. All employeeswill be given a designatedtime to bid and will hava
fifteen (15) minutesto choose their preferred bid; failingthat, the said employee
will havethe rightto bld again when all other eligible employees have bid; ifthe
employee still wishes notto bid, then he/ she will be demoted to casual.

Any employee who at the time of the bid is on leave for any reason and the
expected date of returnto work exceeds six (6) monthsfrom the date of the bid
shall not have the right to bid until the next bid period. Should the employee
return towork prior to the next bid, he/she will bumpthe junior eligible employee
for the remainder of that bid. The junior employee will returnto casual StatLs, if
a Ful-ime or Part-time position B not available.

Anytime an eligible employeegoes 0n leave or special assignment during a bid
period, he/she may be replaced by casuals until hig/her retum to work or until
the end of the bid period, whichever comes first.
Other Conditions
Revised of Runs
1. Ih order to mest the needsof customersand improvethe efficiency of the
operation, reasonable changes to bids may occur from time to time by
adding or removing stops, changing starttimes a- revising tuns.

Special Assignments and Pilot Prolects

2. Special assignments and non-recurring or trial pilot projects will be
offered to senior employees wherever possible.

Re-Assignment

3.  Any reassignment from a bid position will be based on seniority and
qualifications.

13



Refusal a Removal from a Bld

The company may refuse assignmentto a bid position Or remove an
employee from a bid position for just cause, subject to the grievance
procedure.

(@)  Should the company refuse assignment 10 a bid or remove an
employee from a bid, he/she may bumpa morejunior employee.

(py  Should an employee requestto be removed from his/her bid for
just cause, he/she may not bump junior employees. He/she will
be reduced to casuat and given their original casual Seniority
date.

f) Work Schedules

1.

Work Schedules will consist of shifts selected by the employee,

2. All bids will be made full-time wherever possible.

3.  When no more fulHime bids are possible, part-time bids will occur
wherever possible.

4. Run integrity must be maintained.

5. Employees may transfer out of bid positions byjob postingonly. All bids
junior to that employee shall then be given the option to the available
positionand so forth for the remaining available vacancies.

6. If there i a major change in volume of work, hours of work, or mute
assignments, new bids must occur.

7. No split shifts will be created without prioragreementby mutualconsent.

ARTICLE 9
HOLIDAYS
9.01 The following statutory holidays will be observed for eligible employees:
New Yeats Day Labour Day
Good Friday Thanksgiving Day
Remembrance Day Victoria Day
Christmas Day Canada Day
Boxing Day Civic Holiday (first Monday in August)

14



8.02

9.03

9.04

9.05

9.06

9.07

a)  Aneligible employeewill be entitledto pay for the above noted holidaysthough
nowork isperformed, providing each employeeworks Onthe regular scheduled
work days first preceding and next following such holidays. The Employer will
recognize reasons advanced by the employee for absenteeism on the regular
scheduled work day preceding or following the holiday and if deemed
reasonable/legitimate such holiday pay entitement will be granted.

b) i) When a holiday falls on an employee's rest day, such holiday shall be
moved to the normal working day immediatelyfollowing the employee's
rest day, or a mutually agreed upon day.

i) If required to meet customer needs, the holiday may be moved to the
day precedingthe holidayfor employeeswho work ovemight shifts. The
employer will notify the employees in advance of the Stat. Holiday.

Holiday pay will be computed by multiplyingthe employee's basic straighttime hourly
rate of pay by the number of hoursworked inthe employee's regularly scheduled work
day.

it is understood that the normal days pay will be based on the rate for the position
which he/she would have been filling if he/she was working onthat day.

If an employee's normal shift starts prior to twelve (12) midnight of the day before the
declared holiday, he will be paid at his/her regular scheduled rate. Any employee
commencingwork before twelve (12) midnight of the declared holiday will be paid at
time and one-half (1-¥2) for the day worked in addition to the holiday pay.

Inthe event a Statutory (General) Holiday is proclaimed by the Federaland Ontario
Government, such holiday shall also be observed if not already listed in the above
holidays.

Time Bank

a) Eligible employees who work on a statutory holiday may choose to bank that
day to be taken at a later date, within one (1) year. (The year periodwill be from
Jan. 1 To Dec. 31)

b) Pay for time bank days used will be based on the rate of pay applicable onthe
day It was banked, notthe date it is taken.

c) Banked time will be limited to a maximum of five (5) days/ (40 hours).

d) Two (2) weeks notice is requiredto use a time banked day.

15



e)

10.01 a)

b)

d).

Dates banked days will be used nUst be by mutual consent.

ARTICLE 10
ANNUAL VACATION

No later than January 1% of each year the Employer shall post a vacation list
(orlists) on the bulletin board, and each employee shall, in order of seniority,
note hidhervacation preference onthe appropriate list such preference must
be noted by March 1%

The Employer may limitthe number of employees who are on vacation at any
time so as to maintainoperating efficiency and quality of service.

Only the employee may decide whether his/her vacation will be taken at one
time or splitinto morethan one portion. However, noemployee may split his/her
vacation within the period from May 15" to September 15®; the remaining
portion(s) not shorter than one (1) week, must be taken outside that period.

Between July 1* and August 31%, vacations will be limited to two (2) weeks for
any employee but may be taken in conjunction with the week(s) immediately
beforeor afterthese dates. During this period, 10% of eligible employeeswill be
allowed vacations, or mors if mutually agreed upon. Only one vault employee
will be permitted vacation at any one time.

Only one (1) Route employee (Armored-ABM) and one (1) In-Plant employee
will be permitted vacation during the period five (5) days priorto Christmas and
five (5) days following Christmas, unless mutually agreed uponto allow more.

10.02 Vacations- Service Requirements and Entitlement:

a)

b)

Service Requirement Entitlement Hours % of
Years Weeks Pay Earnings
One (1) Yr Two (2) 80 4%
Three (3) Yrs Three (3) 120 6%
Ten (10) Yrs Four (4) 160 8%
Sixteen (16) Yrs Five (5) 200 10%
Appiications:

Regularfull-time and part-timeemployeeswill receivevacation pay onthe basis
oftheir hours of pay entitlementatthe rate of paythey were receivingatthe date
of taking their vacation or at the percentage (%) entitement applied to their
annualgross earningsfor the anniversary year for which they are receivingtheir
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10.03

10.04

10.05

10.08

10.07

10.08

10.09

10.10

vacation, whichever is the greater and subject to the provisions of paragraphs
10.03 and 10.07 of this Article.

Forthe purposeof determiningananniversary year of employmentto qualify an eligible
employee for vacation and vacation pay, the parties agree that when an eligible
employee has worked a minimum of twelve hundred (1200) hours inthe employee's
anniversary year, the employee shall be eligible for vacation as Set forth above.

Inthe eventthat an employee leaves the employ of the Employer before he is entitied
to two (2) weeks' vacation, he/she shall receivefour (4) percent of the gross earnings
he received while in the employ of the Employer.

Inthe event of an eligible employee leavingthe employ of the Employer after he/she
had his/her vacation he earned for the previousanniversary year, he/she shall receive
four percent (4 %), six percent(6%), eight percent(8%), or ten percent(10%),, asthe
case may be, of hisier pay for anniversary year in which he/she ends histher
employmentfor which no vacation has been paid.

Priorto an employee going on vacation, the Employer shall fumish the employeewith
a statement showingthe periodfor which the employee is recelving vacation pay and
how the vacation was calculated (i.e., on a percentage or weekly guarantee), A
separate payrollwill be made up for payment of vacation benefits.

Eligible employeeswho shall have worked less than twelve hundred (1200) hours in
their lastanniversary year, will be allowed the appropriate percentage of their vacation
time, and of their gross pay; that b 4%, 6%, 8%, or 10%, based on their length of
service (and be allowed appropriatetime off ifhe/ she S0 chooses), earned during their
last completed anniversary year.

Casual employees shall receive vacations and vacation pay in accordance with the
minimumrequirementsofthe ordinance governing annual vacations underthe Canada
Labour Code.

Employees must take their eamed vacations for which they are eligible within tweive
(12) months from the end of the anniversary year for which the vacation was eamed.

An employee who, while on annual vacation, becomes illor is injured, shall have the
rightto terminate (temporarily) his/her vacation and be placed onweekly indemnity. An
employee who is again fit for duty shall Immediately so inform the company officer in
charge and will continue his/her vacation I within his/her scheduled dates. If the
remaining vacation falls outsidethe employee's scheduleddates, suchvacationwill be
re-scheduled as may be mutually agreed between the Branch Manager and the
employee.
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10.1 1 An employee who, due to sickness or injury, is unable to take or complete his/her

1 101

11.02

11.03

11.04

12.01

12.02

annual vacation inthat year shall atthe option of that employee, havethe rightto have
such vacation carried o the following year.

ARTICLE 11

C_

Work traditionally or presently performed by employees covered by this Agreement
shall not be contracted out unless the Employer establishesthat:

a) Sufficient qualiied employees, whether working or on layoff are not available,
and the employment of additional qualified workers is not feasible or would be
wasteful or inefficient:

b) An emergency or an exceptional velume dF work exists which is beyond the
Employer's resources for the available period of time, for which situation the
Employer cannot be held responsible, and provided the Employer has taken
normal precautionsto maintain its equipment.

The employer further undertakes not to contract out any work which can be more
efficiently and more economically performed by its own employees, equipment and
expertise.

in all cases, contracting out of work shall not result in reduction of rates of pay, nor
cause layoff of employees.

Where the employer establishesthe needto contract work, the manager shall give the

local presidentas much prior notice as possible, setting at the nature of the work and
the mason for going to an outside contractor. Any grievance arising under this article
may be commenced at Step 2 of the Grievance Procedure.

ARTICLE 12
LEAVES OF ABSENCE
Maintaining Seniority
During an authorized leave of absence, an employee shall maintain and accumulate

seniority.
Leave of Absence
If an employee desires a leave of absence for reasons other than those referredto

below, he/ she must obtain permission in writing, for the same from the employer.
However, no legitimateand reasonable requestwill be denied. Ifthe leave of absence
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Bto extendavacation, then it must be in accordancewith Article 10.01. Such absence
will not exceed one (1) calendar year except by mutual consent of the parties.

Medical Leave
1203 a)  When an employee suffers an injury ar illness, whether on the job or not,

b)

d)

e)

preventing himfrom reportingtowork, he will automatically be granted leave oF
absence.

epo t ove

When an employee suffers an injury or illnesswhich requires his/ her absence,
he/ she shall report the fact to the employer (as soon in advance as possible
and preferably with a minimum of two (2) hours notice in advance of hid her
actual startingtime) so that adequate replacement may be made ifnecessary.

Sick Pav Plan or Worker's Combensation

The medical leave will be without pay, and subject to any payments the
employee is entitled to under any Sick Pay Pianor Worker's Compensation (if
injury occurred at the workplace).

Emplovee notificationof ag of |

Employees mustkeep the Employernotified of their correct address and phone
number at ail times.

ificat |

It is required that employees on sick leave advise the Employer as to his/ her
availability to return to work with @S much advance notice as possible for
scheduling purposes and preferably with a minimum of twenty-four (24) hours
notice.

i h [+

The employee B subjectto his/her doctor stating said employee can retumto
work. The Employerreservesthe right to requirethe employeeto be examined
on the employee's returnto work by a doctor selected by the Employer which
examination shall be paidfor by the Employer, and subjectto Article seventeen
(17).
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Parental Leave
12.04 Parental leave will be as set out in the federal labour code.
Return from | eave

12,05 An employee returning from authorized leave shall be returned to his/ her former
position. Ifthe position no longer exists, he/she will returnto a comparable position In
the same classification, subjectto Articles 8 and 13.

rE without Consen

12.08 Inany instancewhere an employee accepts other employmentwithout the consent of
the Employer, when on leave of absence, hisfher employment may be terminated
subject to proper proof of same.

Euneral Leave:

12.07 a) If an eligible employee suffers a death inthe immediate family such employee,
upon request, will be granted such time off with pay as is necessary to make
arrangements for the funeral and to attend.

b) Such time off shall be four (4) of the employees scheduled work days for,
mother, father, stepmother, stepfather, spouse, and children.

¢)  Such time off shall be three (3) of the employees scheduled work days for,
brother, sStster, mother-indaw, father-indaw, sister-inHdaw, brother-in-law,
grandparents, and any relative permanently residing in the employee's
household or with whom the employee resides.

c) If any further leave is requestedthen that leave must be granted without pay.
Jury Duty or Subpoenaed Witness

12.08 When eligible employees are required to serve 0N a jury Or subpoenaed as witness,
they shall be paidthe difference between the fees and their scheduled hours of work

for eachwesk they are required to serve providedthe employees shall be availableto
work for the Employerduring said period When they are not required to Sene.
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Lists
13.01 a)
1
2
3
4
5
b)
i)
if)
Transfers
13.02 a) )
ii)
b)

Five (5) separate seniority lists will be maintained by the employer. Effective
January 01, 1999.

Route/ ABM
Vault f Turret
Cash Cage
Maintenance
Casual

The Employer and Union shall, immediately, and every six (6) months
thereafter, review seniority lists setting out the name, classification and seniority
date of all employees. Employees shall be placed on the appropriate list
immediately upon taking a position covered by this Agreement.

Casuals will only have seniority within their own list for assignment and
promotion purposes only and itwill commence with the first shift worked.

Eligible employees will hold seniority over casual employees.

Eligible employees hired to full{ime or part-time prior to January 01,
1899 may, in writing, request a transfer between seniority lists one (1),
two (2), and three (3), however they must possess the required
qualifications prior 1 the transfer being granted. Employees granted
transfer shall be placed at the bottom of the other list.

Eligibleemployees hired t full-time or part-time after January 01, 1999
will not be permitted transfer 10 or from seniority list three (3), except in
the event that they are subject to lay-off.

The requestshall beforwarded to the employer and tothe Executive Board. The
employer will undertake 1 give preferenceto such transfer requests beforethe
promotion of casual personnel.
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13.03

13.04

13.05

13.06

13.07

13.08

Promotions

a) Promotions or transfer for ail classifications, shall ke subject to the job posting
and bid proceduresand shail be madeinaccordancewith listseniority, provided
the employee possessesthe necessary qualificationsfor the new classification.

b) Upon promoation to eligible StatLs, seniority will commence from the date of
promotion.

a) An employee, who is assigned to a position by bulletin, will receive a full
explanation of the duties of the position and mustdemonstrate his/her ability O
perform the work within a reasonable period up to ninety 80 days worked, the
lengthof atime dependent uponthe character dFthe work. Inany event, such
periodwill notbe lessthan 5 daysworked. Any extension dftime beyond ninety
90 days worked shall be locally arranged.

b) Failing to demonstrate hig/her ability to do the work he shall be returned to
his/her former position subject to Article 8.10 of the bid procedure.

c) When an employee who has been assigned to a position by bulletin fails to
demonstrate his/her ability to perform the work, the positionwill be re-bulletined.

Any employee who has been promotedto a position outside the bargaining unit and
after a reasonable trial period not to exceed ninety (90) days and is found to be
unsatisfactoryfor the newposition, shall be restoredto his/her former positionand shall
retain his/ her SeNIOMty therein subjectto Article 8.10 of the bid procedure. Protection
of seniority for an employee promoted outsideofhisther bargainingunitshall apply only
once during the term of this Agreement to any individual employee.

ested

Eligibleemployeeswho requesta lay-offto casual StatLs shall be assignedtheir original
casual seniority date. Articles 13.07,13.08, 13.09, 13.10 will not apply.

Lay-off

The demotion or layoff and recall of employees due to reduced work requirements will
be based on seniority; that is, the last hired will be the first laid dff and the last laid off
will be the first recalled. This is based on eligible company seniority for Ottawa branch.

Eligible employees who have been demoted to the Status of casual employees shall
hold up seniority among employees on the casual seniority list, shall have first call to
assignments with greater earming opportunities, and shall be the first in line for
promotion to eligible status.
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13.09 Eligible employeessubijectto lay-off who mustchange seniority lists inorderto maintain
their eligible status will retaintheir current seniority when movedto their new seniority
list.

13.10 Recall of employees to eligible status will be subject to the following:

a) Employees may refuse recallto another seniority list without any loss of recall
seniority for thelr own seniority list.

b) Employees may refuse one (1) recallto their own seniority list, howeverhe/she
shall not hold up seniority Over the employee who fills the available position.
Upon second refusal they will farfeittheir recall seniority.

Loss & Seniority

13.11 An employee shall lose seniority in any of the following events:
a) He/she is discharged for cause, ar during his/her probationary period; or
b) He/she voluntarily leavesthe employ of the Employer; or

c) He/she fails to report to work after a layoff, within five (5) days after being
notified by registered mail: or

d) He/she falls to report to work at the expiration of a leave of absence exceptfor
a bonafide emergency; ar

e) Heishe B absent from work for three (3)days without notifyingthe Employer;
exceptfor a bonafideemergency; or

f) He/she is promoted and remainsoutside of the bargaining unit ninety (90) days
or longer; ar

g) He/she has been on lay-off for a period of more than two (2) years, or for a
period of time equal to their length oF seniority, whichever is iess.

ARTICLE 14
JOB POSTING

14.01 a) Inthe event a vacancy occurs Inany of the classifications covered hereunder,
the Employer shall posta notice onthe Bulletin Board notifying employeesthat
such a vacancy exists. Employees desiring considsration for such a job shall
then apply inwriting within seven (7) days of such posting. The filling of such
vacancy shall be made within five (5) days thereafter.
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16.01

16.02

b) All noticeswill show classification, general description of duties and necessary
qualification.

c) All employees wishing to be considered for ajob postingwhen on leave less
than two (2) months must notify the Manager prior to leaving.

LUNCH AND REST F

Al periods of four (4) consecutive hours will have a fifteen (15) minute paid break. in
addition ,all shifts of five (5) consecutive hours or more shall have a ¥z hour paid meal
break. Employeeson a shiftcdfeight (8) hoursa-more shall have a second fifteen (15)
minute paid break and. employees on a shift of eleven (11) hours or more shall have
a third fiteen (15) minute paid break. Should an employee not be allowed a break or
meal period during his assigned hours, he shall be paidfor them at overtime rates. All
employees are requiredto take the breaks, and will only have the option of nottaking
their breaks if approved by a supervisor. This only under special circumstances which
involves customer needs and will improve the daily operation of a mute. Employees
will not be forced to take a meal period inthe first or final hour of their shift.

Such breaks shall be made on the route without appreciable deviation from the
approved or established schedule 0fthe crew. Every effort shall be made to avoid
taking SUCh stopswhen high liabilities are on boardthe Armored car and attimeswhen
the making of such stopswill interferewith the Employer'sobligations to the customer.

ARTICLE 16
PAY DAY AND PAY STATEMENTS, ETC.

16.01 Ali employees covered bythis Agreement shall be paid not lessfrequently than on a bi-

16.02

weekly basis, allwages eamed by such employeesto a day not more than seven (7)

days priorto the day of payment. Paymentshall be cash or cheque atthe Employer's
option.

The Employer shall provide every employee covered by this Agreement on each pay
day, with a separate or detachable written ar printed itemized statement in respectof
allwage paymentsto such employee. Such statement shall set forth the total hours
worked, total overtime hours worked, the rate of wages applicable and all deductions
made from the gross amount of wages.

16.03 When there is an emror or short payment or any other type of error, this shall be

correctedas soon as possible. However, when an employeeisshort paidfitty ($50.00)
or more, a cheque will be issued within three (3) days df an employee's request for
paymentto coverthe shortage. Ifless than fify ($50.00) itwill appear 0N the following
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pay cheque. If nopay cheque has been issued, employee will be paid out of petty
cash.

16.04 Whenever the Canada Savings Bonds are issued for sale, the Employer shall make

same available to its employees who desire same and make such deductions as are
necessary.

Severance Pay

16.05 Severance pay will be paid as set out inthe federal labour code.

ARTICLE17
MEDICAL EXAMINATION

Employer Requested Examinations

17.01 a)  Any medicalexamination requestedby the Employershall be promptly complied
with by all employees.

b)  Acopyofthecomplets resultsdf any medical examination must be giventothe
employee as soon as said examination results become available.

Employer Pai cal Examination

17.02 The Employer shall pay for all such Employer Required medical examinations.

Medical | __s Durina Emploveas Normal Working Hours
17.03 Any employee requested by the employer to take a medical examination, must do so

during his/her normal working hours and shall be paid for the time involved. The
employee must not lose any pay aS a result of histher taking a medical examination.

Motor Vehicle Reauired Medical Examination

17.04 Inadditionto the Employer’s required medical examinations, the Employer agreesthat
where any employee who drives a motor vehicle inthe course of employment coming
under the Motor Vehicle Classification Licenses, is required by any agency to take a
medical examination to verify his/her right to drive such motor vehicles corning under
the aforesaid, orto operatea vehicle equippedwith air brakes, the Employerhereunder
shall, where same is not paid for by any part o the Welfare Plan under which the
employee is covered, pay for such medical examinations.

25



Emplover Decislon

17.05 a

If following an Employer requested medical examination, any employee is
deemed by the employer, based on the medical results and physician
recommendations, to be physically incapable or carrying out his/her regularty
assigned duties, the employee shall be reclassified subject to Article 17.07.

Should the employee disagree with the employer's decision tre following
procedure shall be followed:

ion Review of Medical Findi

1. The Employer shall notify the Local Union Executive Board of the
medical findings with respectto the employee. Should the Local Union
Executive Board or the employee disagree with said findings, the
employee, at his/her own expense, shall havethe rightto be examined
by his/her personal physician.

Consultant Appointment
2. Wherethereisno agreementbetweentheEmployer-appointed physician
andthe employee's physician on the conditiond the employee, the two

(2) physiciansshall selecta medicalconsuitant to examinethe employee
with respectto the dispute.

Consultant Findings
3. The findings of the consultant shall be final and binding upon all parties.

Cost f Consulitant

4. The remuneration of the consultant shall be borne by the Employer.

Consuitant’s Resuits

17.06 a)

b)

Should the consuitant deemthe employee ta be capable of carrying On his/her
assigned duties thenthe employee shall notsufferany lossdf eamings caused
by his/her having been removed from or temporarily suspended from his/her
regularly assigned duties.

Should the consultant deem the employee incapable of carrying on his/her
assigned dAEES then the employee shall be reclassified as a result.
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17.07 a.  The Employerwill make every effortpossibleto locate a suitable positionfor the
reclassified employee. The reclassifiedemployeewill be paidatthe existingrate
of his/her new classification.

b. In the event that no position or classification can be identified and suited to
accommodate the employee, he/she will:

) be placed on layoff (medical leave of absence without pay): or

ii) qualify for participationin any of the employee benefit programsto which
he is entitled to as a participating member, or

My  qualify for Workers' Compensation if his/her incapacity resulted from an
on-the-job illness or injury.

ARTICLE 18
TRUCK MAINTENANCE

18.01 The Employer shall not require employees to take out on the streetsor highways any
vehicle that is not in safe operating condition or equippedwith the safety appliances or
stickersor passedthe requiredinspections prescribedby law. Itshallnotbe aviolation
of this Agreement where employees refuse to operate such equipment provided such
refusal is justified.

18.02 Inthe eventanemployeedeterminesthat a vehicle is in unsafe operating condition, he
shall inform his/her Supervisor. The Supervisor, If he agrees, shall place a red tag in

a conspicuous place onthe vehicle. Such vehicle shall not be operated untilthe fault
is corrected.

18.03 All trucks owned or leased by the Employer must have steps or similar devices to

enable employees 10 get in and out of the body for safety purposes and shall also be
fitted with safety beits.

18.04 All units shall have adequate heaters, windshield wipers and defrosters and those
trucks which do net have air conditioning units wilt have such equipment installed as
soon as it is possible and practicalto do so.

18.05 No employees shall be asked or required to service or maintaintrucks or equipment.
This shall not cover the driver's responsibility in checking his/her truck for gas, water
and oll and to see that it Bin proper operating condition, notindrivingthe vehicleto the
proper place of maintenanceand parking. This shall also not apply to changing o flat
tires within reason Or making minor emergency repairs when away from the plant.
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18.08

18.07

18.01

18.02

20.01

21.01

22.01

Employees shall immediately or at the end of their shift report all such defects of
equipment. The reports shall be made 0n a suitable form fumished by the Employer
and shall be made in multiple copies, one copy to be retained by the employee,
General cleanliness of the vehicle is the responsibility of the employee.

The Employer shall not compel any driver to operate a vehicle in excess dfthe legal
load limits. The Employer shall pay all fines resulting from unsafe loads.

ARTICLE 19
TRAF  ~

No driver shall be requiredto violate traffic laws Or loading regulations. If adriver shall
be issued a traffic ticket or citation for parking violations made in accord with
instructions from the Employer, the Employer shall be responsible for such citation.
Traffic tickets or citations issued to the employee must be submitted to the Employer
within forty-eight (48) hours and if not SO delivered, the Employer shall not be
responsible for the payment thereof.

Moving violations shall be the Sole responsibliity of the driver, eg. speeding, failure to
stop at traffic stop signals, improper traffic driving and reckless driving.

ARTICLE 20
GENDER

Wherever the use of the male gender is used herein, it shall also apply to the female
gender wherever applicable.

ARTICLE 21
TOOLS

Tools and equipment required by employees to properly performthe functions df their
job shall be furnished by the Employerand shall remainthe property of the Employer
at all times.

ARTICLE 22
\RY F
The Employer agrees to maintain clean, sanitary washrooms having hot and cold
running water and proper hand cleanser and towels in sufficient quantity, with toilet
facilities. Employees shall observe the simple rules @ cleanliness and good

housekeeping in these facilities, and segregated facilities for female employees shall
be provided Where necessary.
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22.02

23.01

23.02

23.03

23.04

23.05

23.08

23.07

a) Clothes closets or lockers df a suitable size for the protection of employee's
clothes and personal belongings shall be provided.

b) Each employee will be assigned a locker. Once assigned, the locker shall be
considered as that employees' private property. Largerlockerswill be issued
to eligible employees before casual employees.

c) No one may open and/ or search the employees locker unless that employee
Is present, or, for security considerationswhen the employee orthe Union have
been notified prier to opening the locker.

ARTICLE 23
SAFETY AND HEALTH

The Employer shall make reasonable provisions for the safety and health of its
employeesduring the hours of their employment. Sealedfire extinguishersand proper
first aid kits will be assignedto each vehicle and will be checked daily by the driver who
will report any broken seals.

The employer shall implementall passible measuresto ensure a safe and healthywork
environmentfor all personnel. The Canada Labour Code, Part II, its regulations, shall
form a minimum acceptable health and safety standard.

At no time shall the number of employer members be greater than the number of
employee membersofthe JSHC andvice versa. There shall betwo (2) chairpersons,
one selected by the employer and one elected by the employee members.

The employer shall provide to the JSHC an officer office space, a filing cabinet that
can be locked, a desk, W0 (2) chairs, a current copy of the Canada Labour Code Part
Iland Regulations and a bulletin board for its exclusive use. The JSHC shail have

reasonable access to telephone, photocopy and fax services, without disruption tothe
progress of normal office work.

The Garage and OFfie shall be adequately heated and ventilated.

Fitst-aid requirementswill be inaccordance with the Federal code. There shallbeone
(Kyined employee for each shift. The employer will pay for the course.

.t Health and Safet .

The Employer shall ensure that the Safety Committee consisting of two (2) Company
representatives and two (2) Union representativeswill meet ona monthly basis. Action
will be taken 0N items that need ta be corrected. The Union and Company agree to
comply with the Canada Labour Code.
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ARTICLE 24
UNION NOTICES

24.01 The Employeragrees to provide space that is readily accessible for the official Union
notices of direct interestto the employees.

24.02 The following items must be posted on said Notice Board:
a) a copy of this Agreement:

b)  seniority liststo be revised every six (6) months.

ARTICLE 25
NEW EQUIPMENT

25.01 Inthe event the Employer proposes the introduction of equipment in its operation
requiringspeclalized training, the Employeragreesto givefirst opportunityto employees
then onthe payroll by seniority, and inthe classffication to operatethe equipmentand/or
totrainto operatethe equipment providedthe employeequalifies with the requirements.

ARTICLE 26
PENSION, HEALTH AND WELFARE

26.01 a) Employees hired after January 1, 1887 will be eligible to join the company
pension plan after twenty-four (24) months of employment, provided the
employee has eamed thirty-five (35) percentor more the YMPE in each of tWo
(2) consecutive calendar years.

b) Uponjoining the plan, pension benefitswill vest fully after two (2) years credited
membership service.

c) All regular full-ime and part-time employees at December 31st, 1986 will be
deemed members of the company pension plan.

26.02 The Company shall provide a comprehensive Health and Welfare Plan. All eligible
employees must be enrolled as a condition of employment. The costto the employee
will be the equivalent of ¥2 % per month of regular eamings.

26.03 The Employerwill provide the Medical and Hospital Services Plan for those eligible
employees who work a minimum of twenty (20) hours perweek.

26.04 The Employer will provide for eligible employees, who have completed probation, a
Dental Plan, includingorthodontist coverage as follows; 50% of the ast to a maximum
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26.05

26.06

26.07

26.08

26.09

26.10

26.11

26.12

of twelve hundred dollars ($1200) lifetime, per dependantaged 18 or under. A copy of
the Plan is attached.

The Employerwill providefelonious assault insurancefor allemployees on the payroll
from the date of employment in the amount of one hundred thousand dollars
($100,000.00).

The Employerwill make available to eligible employees a Long-Term Disability Group
Plan (Salary Continuance). Eligibility commences after fifteen (15) weeks. The plan
provides a disability income based on seventy 70% of average weekly earnings upto
$300.00 perweek. The total disability period shall be a maximum of two (2) years
calculated from the commencementdf the short-term disabillity.

Short-Term Disability benefit commencesonthefirst (1st) day of accidentandthe fourth
(4th) day of sickness. Benefit is based on seventy 70% of averageweekly earningsup
to the UIC standard for the first fifteen (15) weeks. An increase inthe paymentwill be
automatic in accordance with the UIC standard.

The Employerwillmakeavailable to eligible employees a Personal Accident Insurance
Planfor those employeeswho voluntarily enroll inthe Plan andwho continueto paythe
required monthly premium. This is a separate pian.

The Employer will provide to eligible employees and their dependents a Group LiE
Insurance- Plan"A"to a maximum offorty thousand$40,000,00 based onannualbase
salary.

The Employerwill provide to eligible employees Accidental Death or Dismemberment
Insurance - Plan "A" to maximum forty thousand $40,000.00 based on annual base
salary.

The Employer agrees to provide all employees with current details and information
coveting all employee benefit programs for which employees covered by this
Agreement are entitled to participate.

a) Employeeswill be entitied to six (6) days paid sick leave to a maximum of forty-
eight (48) hours percontractyear. Any sick dayswhich have notbeen takenwill
be paid in cash in the month of July & each year.

by Al sick leavewhich has been accumulated as of July 01, 1888 will be paidin
cashto the employee uponhis/ her leavingthe company's employ for whatever
reasons. Any previously accumulatedsick days will be honoredfor time off sick
butwill not be paid uponleavingthe company'semploy. A copy of accumulated
sick leave will be furnished to the Local Union President at the end of each
contract year.
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26.13 The Company will pay the cost of prescription eye glasses to a maximum of one
hundred and fifty $160.00 once every twenty-four 24 months.

ARTICLE 27
TRAINING

27.01 Training is mandatory for all employees.

27.02 Trainingwill be made availableto all employeesin order of seniority. Such training will
be paid at the employees' straight rate of pay.

0l -

27.03 a)

Employees shall be encouragedto leamthe duties of other positions and every
opportunity shall be afforded them to leam the work of such positions in their
own time.

b) Where trainingfacilities are provided by the Company on a voluntary basis, an
employee taking advantage of such training will not be compensated.
c) The employse maytrainwhen itwill not undulyinterferewith regular operations.
I 1in During NormalWorkingH
27.04 a An employee required by the Company to take training during his/her normal
working hours will be paid his/her regular rate of pay white in training.
b. The employee may train during the employee's regular working hours when it
will notunduly interferewith the performance of their regularly assigned duties.
c. The supervisory officer may for this purpose amange with the interested

employees to exchange positions for temporary periods without affecting the
rates df pay for the employees concemed.

d i

27.05 Hand Gun Training

The company will arrange for gun training qualifications every six (6) months, while
engagedin suchtraining, employeeswill e paidtheir regularrate of payfor a minimum
of four (4) hours or actual hours involved, whichever is the greater.
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27.06 Permifs and Licences
The company agrees to pay for the following;

i) P.A.L.(possession acquisition license) renewal, upto amaximum of eighty (80)
dollars per year.

i) Gun Permit renewal, up to a maximum of forty (40) dollars per year.
Trainers

27.07 a Any employeewho is requiredto provide training will be paid as Lead Handfor
all hours engaged in such training.

b.  LeadHand

i) Lead hand position is to be offered in accordance with the job posting
procedure (Article 14). The posting shall state the approximate duration
of the position, e.g. three weeks, tWo months, etc.

ity The Lead Hand shall issue no discipline. It is agreed that this is not a
supervisory position.

i) Lead Hand duties are to assume various clerical tasks of absent
supervisors,work on re-routing, helpdraft upwork schedules and, assign
employees In emergencies.

iv) Lead Hand may be asked to provide training to other employees.

ARTICLE 28
PRINTING OF COLLECTIVE AGREEMENTS

28.01 The union will undertake the responsibility for the translating and printing of the
oollective agreement in both languages (French and English) as may be required for
each employee. The Company and Union will split the cost & printing of the
agreement. However the Company will pay for the translation of the agreement into

French.
ARTICLE 29
UNIFORMS AND WORK CLOTHES
29.01 The Employer shall provide and maintain for each employee, free of charge, the
following :
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b)

c)

d)

29.02 a)

b)

Route/Turret/Vauit Emplovees

Eligible employees
two (2) caps (optional),
one (1)jacket (local requirements),
two (2) sweaters,
eight (8) shirts (4 summer/ 4 winter),
two (2) ties,
one (IBelt and holster,
one (1) winter coat,
three (3)trousers.

Casual Emplovees
one (1) cap,
one (1) sweater,
o (2) shirts,
one (1) jacket,
two (2) trousers,
one (1) tie,
one (1) belt and holster,
one (1) winter coat.

Cash Cage Employeas

The Employsr shall maintain a supply of at least 3 smocks/lab coats for
temporary issue to any employee if requested.

Maintenance Emplovees

" Two (2) pairsof coveralls

ltems of the uniformshall be replacedwith new issues upon return of worn out
uniforms, as needed, and shall remainthe property of the Employer. Items of
the uniforms mustbereturned tothe Employerupontermination of employment.
All employeeswill be responsible for their uniforms as issued, replacementof
uniforms will only occur when employees return old uniforms.

Dry cleaning, repairs, and necessary alterations of all items will be at the
employers expense. All washable parts df the uniformwill be washed by the
employee.
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Bullot-Resistant Vests

29.03 The Employershall paytwo hundred andfifty dollars ($250.00)per employee every five
(5) years, providing the following requirements are met:

(@) The bullet-resistantgarmentmust ke of astylethatisapproved by the employer.
(b) A receiptfar the full cost of the garment must be submitted to the Employer.
Boot Allowance

29.04 A boot allowance up to a maximum of seventy(70) dollars for eligible employees and
sixty(80) dollars for casual employees will be paid once every two(2) years for black

safety boots. A valid receipt B required priorto being paid.

ARTICLE 30
CLASSIFICATION AND WAGE RATES

Classifications Date df Dec1/99 Dec1/2000
Ratification

Custodian 16.70 16.87 17.21
Driver 14.75 14.90 15.20
Guard 13.94 14.08 14.36
Night Dep. 1 14.94 15.09 15.39
Night Dep. 2 14.83 14.28 16.28
Technician (ABM) 13.94 14.08 14.36
Vault Teller 16.70 16.87 17.21
Coin Clerk t1.21 11.32 11.55
Turret Operator 10.76 10.87 11.09
Cash Cage 10.91 1 102 11.24
Maintenance 11.08 11.19 1141
Casual (Out-Plant) 11.20 11.31 11.54
Casual (In-Plant) 9.52 9.62 9.81
Probationary(Out-Plant) 9.50 9.60 9.79
Probationary(in-Plant) 9.00 9.09 9.27
Lead Hand ™ applicable rate plus $1.00 / hour **

Note: The company may arrangeto pay smployees(at no st to them) by direct deposit.
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31.01

31.02

31.01

E
P/ EDUCATION | FAV

The Company agrees to pay into a special fund one cent (1¢) per hour per employee
for all compensated hours for the purpose of providing paid education leave starting
January 1% 2000, and twocents(2¢) perhour peremployeeforallcompensated hours
for the purpose of providing paid education leave starting January 1* 2001 and
thereafter. Such leave will be for upgradingthe employee skills in all aspects of trade
union functions. U monies to be paid on a quarterly basis into a trust fund
established bythe National Unlon, CAW, effectivefrom date of ratification, and sent by
the company to the following address: CAW Leadership Training Fund, CAW-Canada -
PEL Training Fund, 205 Placer Court, Willowdale, North York N M2H 3H9.

The Company further agrees that members of the bargaining unit, selected by the
Unionto attendsuch courses, will be granteda leave of absencewithout pay for twerty
(20) days class time, plus travel time where necessary, said leave of absence to be
intermittentover a twelve (12) months period from the first day of leave. Employeeson
said leave of absence will continue to accrue seniority and benefits during such leave.

ARTICLE 32
HARASSMENT POLICY

The Company and the CAW are committed 0 providinga harassmentfree workplace.
Harassmentis defined as a '‘course of vexatious commentor conductthat is knownor
ought reasonably be known 1 be unwelcome”, that denies individual dignity and
respect on the basis of the grounds such as: gender, disability, race, color, sexual
orientationor ather prohibitedgrounds. All employees are expectedto treat otherswith
courtssy and consideration and to discourage harassment.

The workplace is defined as any Company facility and includes areas such as offices,
shop floors, restrooms, cafeterias, lockers, conference reoms, and parking lots.

Harassment may take many forms: verbal, physical Or visual. It may involve a threat
or an Implied threat or be percaived as a condition of employment. The following
examples could be considered as harassment but are not meantto cover all potential
incidents:

Unwelcome remarks, jokes, innuendos, gestures, oF taunting about a person's
body, disabllity, attire or gender, racial or ethnic backgrounds, color, place of
birth, sexual orientation, citizenshipa ancestry,

Practical jokes, pushing, shoving, etc. which cause awkwardness or
embarrassment,
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32.02

32.03

Postingor circulation of offersive photos or visual materials,

Refusal to work o converse with an employee because of their racial
background or gender,

Unwanted physical conduct such as touching, patting, pinching, etc.,
Unwelcome invitations or requests,
Condescension or patermnalism which undermines self respect,

Backlash or retaliation for the lodging of a complaint Or participation in an
investigation.

HARASSMENT 1S NOT

Harassment is in N0 way to be construed as properly discharged supervisory
responsibilities including the delegation of work assignments, the assessment of
disciplinea any conductthat does notunderminethe dignity of the individual. Nefther
is this policy meantto inhibitfree speech or interferewith normal social relations.

EILINGA COMPI AINT

Ifan employee believesthatthey have been harassed and/or discriminated againston

the basis of any prohibited ground of discrimination, there are specific actions that may
betakento puta stoptoit. First, requesta stop ofthe unwanted behaviour. Inform the
individual that is doing the harassing or the discriminating against you that the
behaviour is unwanted and unwelcome. It is advisable to document the events,
complete with times, dates, location, withesses and details.

However it is also understood that some victims of discrimination or harassment are
reluctantto confronttheir harasseror they may fear reprisalsfrom the harasser, lack of
support from their work group, or disbelief by their supervisor or others. The incident
should be broughtto the attention of your Supervisor and/or Committesperson.

32.04 INVESTIGATION

Upon receipt of the complaint, the Supervisor/Committeeperson contacted will
immediately inform their Union or Company counterpart and together they will then
interview the employee and advise the employee if the complaint can be resolved
immediately or if the complaint should be reduced to writing on the Human Rights
Complaint form or processedthrough another procedure. Properly completed copies
of this form will be forwarded to the Human Resource Manager and the Plant
Chairperson.
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32.08

32.06

The Plant Chairperson and the Human Resource Manager will then determine if the
complaint requires a special investigative team comprised of both a Managementand
Unionrepresentativeappointed bythe Company and Unionrespectively. Inthe event
of a complaintinvolving sexual harassment, the investigativeteam, if possible, will be
comprised of at least one woman.

A formal investigation of the complaint will then begin. It may include interviewing the
alleged harasser, withesses and other persons named inthe complaint. Any related
documents may also be reviewed.

RESOLUTION

Thejoint investigatorswill then complete the reporton the findings of the investigation
and a copy ofthe completed Incident Reportwill be forwarded to the Human Resource
Manager and the Plant Chairpersonwho will make a determination on an appropriate
resolution. The Human Resource Manager and the Plant Chairperson will attempt to
resolve within ten (10) days and ensure the resolution is fair and consistentwith the
Intent of the Company and National CAW policy regarding discrimination and
harassment in the workplace.

At the conclusion of this step, the complaint, if unresolved, will be considered as a
grievancefor the purposesofthe Grievance Procedure andwill beinsertedintothe 3rd
step of the Grievance Procedurefor resolution. Inthe event that the complaint is not
resolved by the parties atthe 3rd step of the Grievance Procedure is may be appealed
to arbitration in accordance with the provisions oF the Collective Agreement. The
parties agree that this procedure is an alternative complaint procedure and as such
complaints should not be pursued through both the Grievance Procedure and the
Human Rights Complaint Procedure.

The pursuitoffrivolous allegations thoughthe Human Rights Complaint Procedurehas
adetrimental effect onthe spirit and intentfor which this policywas rightfully developed
and should be discouraged.

RIGHT TO REFUSE

A bargaining unitemployee alleging harassmentinthe workplace isencouragedto use
the above procedureto resolve a complaint. However, itisagreed, in principle that in
serious Cases a when the safety of the employee is being threatened, it may be
necessary for that employee to leave the job.

Furthermore, the partiesagree that details with respectto the procedureregardingthe

ability of employeesto leavetheir jobs as outlined above be developed by CAW and
the Company and will be Implemented as a part of this procedure.
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This procedure in N0 way precludesthe complainant's right 10 seek action under the
Eederal Human Rights Code. However, both the CAW and the Company urge

employees t0 usethe internalmechanisms as outlined above before seeking alternative
recourse,
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IN WITNESS THEREOF the Party of the First Part has hereunto affixed its signature(s) and
the Party of the Second Part has hereunto affixed its signature(s).

M S
DATED at Ottawa, this 9 o W , 1999,

FOR : FOR :
CANADIAN AUTO WORKERS LOOMIS ARMORED
UNION CAR SERVICE LTD.
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