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RESIDENTIAL HOUSING CARPENTRY AND FRAMING 
COLLECTIVE AGREEMENT 

THIS AGREEMENT made and entered into this I" day of May, 2001 

B E T W E E N :  

RESIDENTIAL FRAMING CONTRACTORS' ASSOCIATION 

OF METRO TORONTO &VICINITY INC. 

(hereinafter called the "Employer") 

-and- 

UNIVERSAL WORKERS UNION, L.I.U.N.A., LOCAL 183 

(hereinafter called the "Union") 

WHEREAS the Employer, and the Union, wish to make a common Collective 

Agreement with respect to certain employees of the Employer engaged in work, more 

particularly described in Article 1 of this Agreement, and to provide for and ensure uniform 

interpretation and application in the administration of the Collective Agreement; 

NOW THEREFORE it is agreed as follows: 

The general purpose of this Agreement is to establish mutually satisfactory relations 

between the Employer and its employees, to provide a means for the prompt and equitable 

disposition of grievances, and to establish and maintain satisfactory working conditions, 
hours of work for all employees who are subject to its provisions. 

2001-2004 Page 1 



ARTICLE 1 - RECOGNITION 

1.01 The Employer recognizes the Union as the sole and exclusive Bargaining Agent for 

all employees of the Employer, including carpenters and framers and their respective 

learners and improvers, construction labourers, and pieceworkers as defined in Schedules 

“ A  and “B, engaged in the construction of all phases of housing including the preparation 

of footings, the fabrication, renovation, alteration, erection and finishing thereof, exterior 

trim and similar work, save and except those persons above the rank of foreman and 

office, clerical and engineering staff, while working in and out of the following Geographic 

Areas of the Ontario Labour Relations Board Area Numbers 8,9,10,11,12, 18,29, and 30 

and save and except as limited by the terms and provisions of Letter of Understanding 

No. 11. 

1.02 The specific terms and conditions of work established in this Collective Agreement 

shall apply to all residential housing construction employees as referred to 1 .Ol of this 

Agreement, who are working on and including, single and semi-detached houses, row 

houses, maisonettes, townhouses and all non-elevated housing of not more than four (4) 

storeys in height (basement plus four [4] storeys). 

1.03 Should the Employer perform any work falling within the scope of the Collective 

Agreements with or binding upon the Union as set out in Schedule “C” of this Agreement 

then the Employer shall abide by and perform such work in accordance with the terms and 

conditions of the applicable Collective Agreement including, but without limiting the 

generality of the foregoing, any terms and conditions thereof with respect to contracting or 

sub-contracting restrictions. 

1.04 The parties further agree that work other than residential housing carpentry and 

residential housing framing which is regularly being performed, under the terms and 

conditions of this Collective Agreement, by the Employers signatory to this, or similar 

agreements shall continue to be done under the provisions of this Agreement subject to 

Article I .02 above. 



1.05 It is understood and agreed that when an employee works, or a pieceworker is 

engaged, in a Board Area (including any Board Areas not otherwise referred to in the 

Collective Agreement or not otherwise referred in any of the Schedules or Appendixes 

attached hereto) in which he,does not regularly work andlor in which he is not regularly 

engaged, all terms and conditions set out in this Collective Agreement (including all 

schedules attached hereto) will be maintained and the employeelpieceworker will continue 

to receive his wage ratelpiecework rates, hours of work, and other benefits as provided 

for in this Collective Agreement and that are applicable in the Board Area in which he 
regularly works, unless the employee/pieceworker is working in the Board Area where such 

terms and conditions are specifically governed by a schedule or appendices forming part 

of this Collective Agreement and where such schedule or appendices provide for more 

beneficial terms and conditions for the employeelpieceworker, in which case the more 

beneficial terms and condliions shall apply. 

1.06 The Union agrees that the Employer may engage students during the school 

vacation period between May 1'' and September 30th of each year at the ratio of one (1) 

student for every five (5) full-time employees, provided that regular hourly employees are 

not on layoff or working short time. 

ARTICLE 2 - UNION SECURITY AND CHECK-OFF OF UNION DUES 

2.01 All persons, whether employees or otherwise, performing any work covered by this 

Agreement must obtain a clearance slip from the Union prior to commencing any work 

covered by this Agreement. 

It is understood that clearance slips will only be issued to members in good standing 

of the Union, and that such membership must, as a condition of employment, be 
maintained while working in the bargaining unit for the duration of this Agreement. 
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It is agreed that where any work covered by this Agreement is performed by 

employees, pieceworkers or sub-contractors without the required clearance slips having 

been issued then such work is performed in violation of this Agreement and the Employer 

is liable to the Union, in addition to any other remedy, for liquidated damages equivalent 

to the appropriate payments which should have been made under the terms of this 

Agreement, for such work. 

2.02 Union Dues and Workina Dues Each employee shall, when working in a position 

within the bargaining unit described in Article 1 above, be required as a condition of 
employment to have his regular monthly union dues and any required working dues 

checked4 and the Union agrees to duly inform the Employer of the amounts of such 

union dues and working dues and any changes in the amounts. The Employer agrees to 

make such deductions from the first pay issued to the employees each calendar month and 

remit the same to the Union not later than the fifteenth (15th) day of the same month to the 

Secretary-Treasurer of the Union. The Employer shall, when remitting such dues, name 

the employees and their social insurance numbers from whose pay such deductions have 

been made. 

2.03 All bargaining unit work normally performed by the Classifications of employees 

listed in the attached Schedules “A” and “B” shall be performed only by members of the 

bargaining unit except as may be specifically provided therein. 

ARTICLE 3 - MANAGEMENT RIGHTS 

3.01 

enterprises and without limiting the generality of the foregoing: 

The Union agrees that it is the exclusive function of the employer to manage his 

(a) to conduct and determine the nature of his business in all respects, including 

the right to manage the jobs, locate, extend, curtail or cease operations, to 

determine the number of men required at any or all operations, to assign 
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work, to determine the kinds and locations of machinery, tools and 

equipment to be used and the schedules of production, to judge the 

qualifications of the employees and to maintain order, discipline and 

efficiency; 

to hire, discharge, classify, transfer, promote, demote, lay off, suspend or 
otherwise discipline employees, provided that a claim by an employee that 
has been disciplined or discharged, without reasonable cause, shall be 

subject to the provisions of the grievance procedure; 

to make, alter from time to time, and enforce reasonable rules of conduct 

and procedure to be observed by the employees; 

employers shall have the right to ask for and receive from all employees and 

independent pieceworkers, the following items prior to commencing any 

work: 

- clearance slip from Local 183 

- clearance certificate from WSlB (if applicable) 

- GST Registration Number and EHT Number (Employers Health Tax) 

- provide a signed Health & Safety Policy or written acknowledgement 

of receipt and understanding of the Employer's policy. 

employers shall have the right to require all employees andlor pieceworkers 

to attend safety meetings. Employers, employees and/or pieceworkers all 

acknowledge that they have responsibilities for site safety in accordance with 

the requirements of with the Occupational Health & Safety Act. Employers 
shall also have the right to require employees and/or pieceworkers to attend 
safety courses unless, in the case of a pieceworker, the pieceworker has 

attended the same safety course within the previous year; 
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(f) It is agreed that these functions shall not be exercised in a manner 

inconsistent with the express provisions of this Agreement and it is agreed 

that these functions will not be exercised in a manner which is arbitrary, 

discriminatory or in bad faith. 

ARTICLE 4 - GRIEVANCE PROCEDURE 

4.01 The parties to this Agreement are agreed that it is of the utmost importance to adjust 

complaints and grievances as quickly as possible. 

4.02 An employee who has a grievance shall discuss the matter with his foreman and 

may be accompanied by his Steward or Union Representative 

4.03 Grievances properly arising under this Agreement shall be adjusted and settled as 

follows: 

Within ten (10) days after the circumstances giving rise to the grievance occurred or 

originated, but not thereafter, the grievance shall be presented to the Employer in writing 

by the aggrieved employee, and the parties shall meet within five (5) working days in an 

endeavourto settle the grievance. If a satisfactoly settlement is not reached within five (5) 

days of this meeting, and if the grievance is one which concerns the interpretation or 

alleged violation of the Agreement, the grievance may be submitted to arbitration as 

provided in Article 5 below, at any time within ten ( I O )  days thereafter, but not later. 

4.04 Grievances dealing with alleged violation of hours of work, rates of pay, overtime, 

travelling expenses, welfare, pension and dues, classification assignment or where the 

grievor’s inclusion in the bargaining unit is in dispute, may be brought forward within thirty 

(30) working days of such alleged violation except in the case of any grievances 

concerning remittances which are required to be made under the terms of this Collective 

Agreement, which may be brought forward within thirty (30) working days of the Union 

2001-2004 



becoming aware of the violation . It is further understood that such grievance may be 

retroactive to the first day of the alleged violation. 

It shall be clearly understood that all written grievances must be specific, and are 

- name of employee or pieceworker with grievance; 

- job name and location; 

- nature of violation (specific section of the agreement), and remedy sought. 

to include: 

ARTICLE 5 - ARBITRATION 

5.01 The parties to this Agreement agree that any grievance concerning the interpretation 

of alleged violation of this Agreement, which has been properly carried through all the 

steps of the grievance procedure outlined in Article 4 above and which has not been 

settled, will be referred to a Board of Arbitration at the request of either of the parties 

thereto. 

5.02 The Board of arbitration will be composed of one (1) person appointed by the 

Employer, one (1) person appointed by the Union and a third person to act as Chairman 

chosen by the other two (2) members of the Board. 

5.03 Within five (5) working days of the request of either party for a Board, each party 

shall notify the other of the name of its appointee. 

5.04 Should the person chosen by the Employer to act on the Board and the person 

chosen by the Union to act on the Board fail to agree to a third member as Chairman within 

five (5) days of the notification mentioned in Article 5.03 above, the Minister of Labour of 

the Province of Ontario will be asked to nominate an impartial person to act as Chairman. 
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5.05 The decisions of the Board of Arbitration or a majority of such Board, constituted in 

the above manner, or if there is no majority, the decision of the Chairman shall be binding 

upon the employees, the Union and the Employer. 

5.06 The Board of Arbitration shall not have any power to alter or change any of the 

provisions of this Agreement or to substitute any new provisionsfor any existing provisions, 
nor to give any decision inconsistent with the terms and provisions of this Agreement. 

5.07 Each of the parties of this Agreement will bear the expense of the Arbitrator 

appointed by it, and the parties will jointly bear the expense, if any, of the Chairman. 

5.08 (a) The nature of the grievance, the remedy sought, and the section or sections 

of the Agreement which are alleged to have been violated, shall be set out 

in the written record of the grievance and may not be subject to change in 

later steps. 

(b) In determining the time which is allowed in the various steps, Sundays and 

Statutory Holidays shall not be excluded, and any time limits may be 

extended by agreement in writing. 

(c) If advantage of the provisions of Articles 4 and 5 is not taken within the time 

limits specified therein or as extended in writing, as set out above, the 

grievance shall be deemed to have been abandoned and may not be 

reopened. 

5.09 In addition to the above procedure, a grievance arising under any provision of this 

Agreement may be referred to the Expedited Arbitration System agreed to by the parties 

and attached hereto as “Schedule “D”. It is further agreed that the terms and provisions 

of the ”Expedited Arbitration System” form part of this Agreement and that the terms and 

conditions of the “Expedited Arbitration System along with any other part of this Agreement 



may be interpreted and applied by an Arbitrator or Board of Arbitration with jurisdiction 

arising out of this Agreement, the "Expedited Arbitration System", or the Labour Relafions 

Act. 

5.10 Where damages have been award to the Union, or to its members, or to any other 

body or person on behalf of the Union andlor its members by an Arbitrator or Board of 

Arbitration, the Union may file a copy of the award with any employer bound to this 

Agreement. Having received a copy of such an award the employer will immediately pay 

to the Union all monies owed to the party ordered to pay damages (up to a maximum 

amount satisfying all damages set out in the award). The employer further agrees that 

having received a copy of such an award it will make no payment of any kind to any party 

against whom damages have been ordered until it has first paid to the Union an amount 

equal to the damages, or has been informed by the Union, in writing, that the damages 

have been paid. 

5.1 I Any employer who makes payments to a party against whom damages have been 

ordered, in violation of the above-noted provisions, shall automatically become liable to the 

Union for an amount equal to any payments made in violation of these provisions. 

5.12 Any employer who does not make payments to a party in connection with any 

award may have monies owing to that employer from a builder frozen. The amount may 

not exceed the amount of the Award. 

ARTICLE 6 - MANAGEMENT AND UNION GRIEVANCES 

6.01 It is understood that the Employer may file a grievance with the Union and that if 

such complaint is not settled to the satisfaction of the parties concerned, it may be treated 

as a grievance and referred to arbitration in the same way as a grievance of any employee. 
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6.02 A Union Grievance which is defined as an alleged violation of this Agreement 

involving a number of employees in the bargaining unit in regard to which a number of 

employees have signified an intention to grieve, or a grievance involving the Union itself, 

including the application or interpretation of this Agreement, may be brought forward, in 

accordance with Article 4 - Grievance Procedure, and if it is not settled, it may be referred 

to an Arbitrator in the same manner as a grievance of an employee. 

6.03 Jurisdictional DisDutes It is understood and agreed that the Ontario Labour 

Relations Board shall have the exclusive jurisdiction to adjudicate jurisdictional disputes 

arising from the employer’s assignment of any work covered by this Collective Agreement 

notwithstanding any provision to the contrary which may now or in the future be contained 

in the Ontario Labour Relations Act. 

ARTICLE 7 - BUSINESS REPRESENTATIVE AND SHOP STEWARD 

7.01 The Business Representative of the Union shall have access to all working areas 

in which the employer is working during working hours, but in no case shall his visits 

interfere with the progress of the work. Where it is possible to do so, when visiting a job, 
he will first advise the superintendent, foreman or other supervisory personnel of the 

employer. 

7.02 No discrimination shall be shown against any Union Steward for carrying out his 

duties, but in no case shall his duties interfere with the progress of the work. It is agreed 

that a Union Steward may be a pieceworker or an employee of the Employer. It is agreed 

that if the Union Steward is an employee he shall be one of the last two employees to be 

laid-off. It is agreed that if the Union Steward is a pieceworker, the piecework crew of that 

pieceworker shall be one of the last two crews to be given houses to be built by the 

Employer. It is agreed that the Union may designate andlor dispatch one steward for up 
to fifteen (15) employeeslpieceworkers or major portion thereof. 

2001-2004 Page 10 



7.03 The Employer will recognize such Union Steward after the Union has advised the 

Employer orally and in writing of the name of the Steward. 

Subject to the rights of Union or Shop Stewards in the case of layoffs as provided 

for in this Collective Agreement, a Health and Safety Representative andlor a member of 

a Joint Health and Safety Committee shall be one (1) of the last five (5) employees 

retained on any job provided that he is competent and capable of performing the remaining 

work on the job and provided that the Employer is required by legislation or regulation to 

appoint a Safety Representative on site. 

ARTICLE 8 - NO STRIKES - NO LOCKOUTS 

8.01 Subject to the specific provisions set out in Article 10.02 herein, during the lifetime 

of this Agreement, the Union agrees that there will be no strike, slowdown or picketing 
which will interfere with the regular schedule of work, and the employer agrees that it will 

not cause a lockout. 

A- 

9.01 The employer shall provide a proper and adequate place of shelter sufficiently 

heated in which the employees covered by this Agreement may eat their lunch. 

9.02 In co-operation with the employer's overall programme of Accident Control and 

Prevention, the Union Steward and/or the Health and Safety Representative will report to 

the Foreman any unsafe conditions, unsafe acts or violations of safety regulations he finds 

on the project. 

9.03 Every employee shall, as a condition of employment, be required to wear a safety 

helmet of a type approved by the Construction Safety Association. 

9.04 Every employee shall, as a condition of employment, own and wear suitable 

protective footwear and other personal protective equipment required in the normal course 

of his duties. This does not include raincoats, or other protective clothing where the 
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employee is required to work under abnormal conditions or during inclement weather, or 

safety harness, safety belts, lines required for fall protection. However, all independent 

pieceworkers will be responsible to provide all of their own personal protective equipment 

and safety requirements. 

9.05 The employer shall, at his own expense, furnish to any workman injured in his 

employment, who is in need of it, immediate conveyance and transportation to a hospital 

or to a physician. It is further agreed that an ambulance shall be used where necessary 

and possible. 

9.06 An employee who is injured in a compensable accident during working hours and 

is required to leave for treatment, or is sent home for such injury, shall receive payment for 

the remainder of the shift at his regular rate of pay. 

9.07 It is further agreed and understood that vehicles used for transportation of 

employees coming within the bargaining unit, will be covered in order to protect employees 

from the weather. All loose equipment shall be properly secured. 

9.08 Employees shall be entitled to be reimbursed by the employer for loss of clothing 

and tools up to a maximum of three hundred dollars ($300.00) for each employee for loss 
of tools related to his job and clothing due to fire in the area or areas commonly designated 

for storage of tools and clothing. In such cases the employee must provide a written 

affidavit of the amount of such loss and the circumstances of the loss. 

9.09 The employer shall be responsible for maintaining a safe and proper work site, and 

shall comply with the Occupational Healfh and Safety Acf and its Regulations. The 

employer will use its best efforts to ensure that backfill is completed before employees 

begin working. The employer agrees it will not be a violation of this Agreement if 

employees covered by this Agreement refuse to work due to unsafe conditions. 

2001-2004 Page le 



9.10 It is the pieceworker's responsibility to work in compliance with the Occupational 

Health and Safety Act and Regulations for construction projects. 

9.1 1 Eraonomics Training 

As a condition of employment, newly-hired employees shall be required to 

attend and complete the Ergonomics Training Course offered by the 

Labourers' Local 183 Members' Training Fund within thirty (30) days of hire, 

On-site supervisory personnel of any employer shall be required to attend 

and complete the Ergonomics Training Course offered by the Labourers' 

Local 183 Members' Training Fund by April 30, 1997. 

Union Stewards shall be required to attend and complete the Ergonomics 

Training Course offered by the Labourers' Local 183 Members' Training 

Fund by April 30,1997. 

The Union shall ensure that in issuing a referral slip under Article 2 the 

employee has taken the Ergonomics Training Course or that arrangements 

have been made to comply with (a) thereof. 

ARTICLE 10 - GOVERNMENT LEGISLATION 

10.01 In the event that any of the provisions of this Agreement are found to be in conflict 

with any valid and applicable federal and provincial law now existingor hereinaflerenacted, 
it is agreed that such law shall supercede the conflicting provisions without in any way 

affecting the remainder of the Agreement. 

10.02- No Strikes- No Lockouts The Right to Honourficket Lines - The employees of 

any employer may refuse to cross a picket line which has been placed at any project 
where the employer is engaged and the employer agrees that the refusal to cross such 

picket line shall not constitute an unlawful strike within the provisions of the Ontario Labour 

Relations Act or this Collective Agreement and the employer agrees not to bring any 
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proceedings of any kind or nature whatsoever against any person or the Union for such 

conduct. This Article shall only apply to such picket lines established by the Union against 

any employer which continues to perform work on the project. 

ARTICLE 11 -STATUTORY HOLIDAYS, VACATION ALLOWANCE HOURS OF WORK, 

WAGE RATES, ETC. 

11 . O l  Attached hereto as Schedules “ A  and “B” to this Agreement are schedules covering 

terms and conditions of employment for hourly employees and pieceworkers, which 

Schedules are hereby made part of this Agreement. 

ARTICLE 12 - PRODUCTIVITY AND TECHNOLOGY 

12.01 The Union and the employer recognize the mutual value of improving by all proper 

and reasonable means, the productivity of the individual workman, and both will undertake 

individually and jointly, to promote such increased productivity provided that the cost of any 

such promotion to the employer is covered by the Training Fund contributions contained 

in this Collective Agreement. 

12.02 In the event that during the term of this Collective Agreement industry developments 

or practices result in the requirement for new classifications of any employee of the 

Employer, whether or not such changes are the result of technological change, the 

Employer and the Union shall meet within fifteen (1 5) days notices of either upon the other 

and commence negotiations. The sole and restricted purpose of these negotiations shall 

be to establish such classifications, wage and Piecework rates applicable thereto. 

ARTICLE 13 - COFFEE AND LUNCH BREAK 

13.01 An employee will be allowed to have coffee once during each half of his working 
shift. 
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13.02 Regular day shift employees shall be allowed one-half hour lunch break between 

1 I :30 a.m. and I :30 p.m. It is understood that no employee shall be required to work more 

than five consecutive hours without a lunch break. 

ARTICLE 14 - SUBCONTRACTING OF WORK 

14.01 The employer agrees not to contract or subcontract any work covered by this 

Collective Agreement or coming under the Union’s jurisdiction to contractors other than 
those who are in contractual relations with the Union. 

14.02 The employer bound by the terms and conditions of this Agreement, shall be 

responsible for payment for all remittances to the Union and/or its Trust Funds as outlined 

in this Agreement, covering all hourly-paid employees, its pieceworkers and their 

employees, its contractors, sub-contractors and the sub-contractors’ employees, and any 

su b-contractors’ pieceworkers and their employees. 

Such deductions and remittances shall include regular monthly Union Dues and 

Working Dues as outlined by the Union, Health and Welfare Plan, Pension Plan, Training 

Plan and Industry Fund contributlons. Such contributions, as outlined above, both flat 

hourly rate and percentages, shall be paid on a regular monthly basis by the fifteenth (1 5‘h) 

of the month following the month such remittances, deductions or contributions were due. 

The Remittance Report shall include the names and Social Insurance Numbers of the 

hourly employees, pieceworkers and their employees, contractors and subantractors and 

their hourly employees, sub-contractors’ pieceworkers and their employees. 

The employer, contractor and sub-contractors are jointly and severally liable for 

all remittances, deductions and contributions as outlined under this Agreement. 
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14.03 The employer shall advise all sub-contractors, in writing, confirming all 

remittances have been paid in accordance with the terms and conditions of the Collective 

Agreement with the Union on a monthly basis. 

14.04 The Union agrees that the employer may continue the practice in effect 

immediately prior to commencement of this Agreement of utilizing pieceworkers to perform 

bargaining unitwork, so long as the person concerned agrees, in which event the employer 

shall comply with all the terms and conditions of this Agreement, including Schedule “E”, 
save and except where specifically excepted, and provided that all pieceworkers so utilized 

are bound to a Pieceworker Participation Agreement with the Union. 

14.05 The employer agrees to establish a policy of not permitting its employees, 

pieceworkers, contractors and subcontractors from working on Sunday, save and except 
in case of emergency. Said policy is effective thirty (30) working days from the signing of 

a new Collective Agreement. 

14.06 Breach of Collective Aareement bv EmDlover 

(a) In the event that the employer repeatedly fails or refuses to pay any wages to or 
employee benefit contributions on behalf of any of his employees in the 

amount@) and with the time@) required by this Collective Agreement, the 

employees may refuse to work and shall have the right to picket at any of the 

projects where the employer is engaged and the employer agrees that such 

refusal to workor such picketing shall not constitute an unlawful strike or unlawful 

picketing, as the case may be, within the provisions of the Ontario Labour 

Relations Actor this Collective Agreement and the employer agrees not to bring 

any proceedings of any kind or nature whatsoever against any person or the 

Union for such conduct. 
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(b) i. Prior to undertaking to complete any work at any project where the 

performance of such work was commenced by another contractor, an 

employer shall contact the Union to ascertain whether the previous 

contractor failed or refused to pay any outstanding wages or to make any 

outstanding employee benefit contributions on behalf of any of his 

employees. Upon being contacted for the aforementioned purpose by an 

employer, the Union will advise the employer, in writing, within forty-eight 

(48) hours, whether or not the previous contractor has filed to make the 

aforementioned payments. Should the employer be advised in the manner 

prescribed that the previous contractor is delinquent, the employer shall 

not undertake to complete the work in question. 

ii. It is understood and agreed that the amount of damages to be awarded 

against any employer for the breach of the foregoing provisions shall be 

the equivalent to the outstanding wages and employee benefit 

contributions which were not paid or made, as the case may be, by the 

delinquent contractor. 

iii. It is further understood and agreed that no employer shall be liable for the 

aforesaid damages if the Union fails to advise it of the previous 

contractor's delinquency in the manner prescribed herein. 

ARTICLE 15-REINSTATEMENTOF EMPLOYEES UPON RETURN FROM INDUSTRIAL 

ACCIDENT 

15.01 An employee injured in the performance of his duties will resume his regular work 

when medically fit to do so, if work is available and he applies. The job of an injured 

worker shall be deemed to be available if upon his return, any work within his classification 

on any project underthis Agreement is being performed by an employee who, subsequent 

to the time of the injury, was hired by the employer to perform any work within said 
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classification on any project covered by this Agreement. An employee who claims he has 

been denied employment contrary to this provision, may have recourse to the Grievance 

and Arbitration Procedures as set out in Articles 4, 5 and 6 of this Agreement. 

ARTICLE 16 - MAINTENANCE OF EXISTING RATES 

16.01 

Collective Agreement. 

It is agreed that all employees’ wages and benefits will be governed by this new 

ARTICLE 17 - TRAVELLING AND ROOM AND BOARD ALLOWANCES 

17.01 Travel Zones: 

(i) Zone 1 - is the geographic area bordered by Highway 9 on the North, 

including the Town of Newmarket, Highway25 on the West and 

Highway 12 on the East, including the Town of Whitby; 

(ii) Zone 2 - is the geographic area bordered by Highway 89 on the North, 

Highway 12 on the East, Highway 9 on the South, and Highway 

25 on the West; Eight dollars ($8.00) 

(iii) Zone3 - is the geographic area North of Highway89, bordered by 

Highway 25 on the West, and Highway 12 on the East. Ten 

dollars ($10.00); 

(iv) The employer may provide transportation in lieu of travel allowance. The 

assembly point shall be within Metropolitan Toronto. Travel time is in 

addition to the normal working day. 
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17.02 Whenever employees covered by this Agreement are required to be away from 

their normal place of residence overnight, the employer agrees to pay seventy dollars 

($70.00) per day, to a maximum of three hundred and fifty dollars ($350.00) per week and 

four hundred dollars ($400.00) for a six day week, to cover room and board, or alternatively 

the employer will provide, at his own expense, suitable room and board accommodations 

for the employees. 
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ARTICLE 18 - WELFARE, PENSION, TRAINING, VACATION PAY, PRE-PAID LEGAL, 

LONG TERM CARE, CAMPING GROUND AND OTHER REMITTANCES 

The employer agrees to pay the following amounts, based on all hours 

eamed, into Local 183 Members' Benefit Fund, for the purpose of 
purchasing weekly indemnity, life insurance, major medical, dental care, 

legal plan coverage, or similar benefits for the employees covered by this 

Agreement as directed by the Benefit Plan Trustees represented by Local 

183: 

Effective July 1 I, 2001 the sum of one dollar and fifty-five cents ($1 55) 
per hour; 

Effective May 1,2002 the sum of one dollar and sixty-five cents ($1.65) 
per hour; 

Effective May 1,2003 the sum of one dollar and seventy-five cents ($1.75) 
per hour. 

The employer agrees to pay the following amounts based on all hours 

earned, into Local 183 Members' Benefit Fund for the purposes of 

purchasing benefits for Long Term Care: 

Effective July 11,2001 the sum of ten cents ($0.10) per hour; 

Effective May 1,2002 the sum of twenty cents ($0.20) per hour; and 
Effective May 1, 2003 the sum of thirty cents ($0.30) per hour. 

The employer agrees to pay the following amounts based on all hour 

earned, into Local 183 Members' Benefit Fund for the purpose of 
purchasing benefits for a camping ground: 

Effective May 1,2003 the sum of five cents ($0.05) per hour. 
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(d) During the lifetime of this Agreement, the Union shall have the right, at any 

time, to require the employer to change the amounts of the contributions 

to any employee benefit fund set out in this Collective Agreement, or which 

may be established hereafter by the Union, by transferring any portions of 

contributions required to be made to any particular employee benefit fund 

(now existing or existing in the future) to any other employee benefit fund 

(now existing or existing in the future) provided that there should be no 

increase in the total monetary contributions required to be made under this 

Collective Agreement. 

(e) In the event that the Trustees of the Labourers' Local 183 Prepaid Legal 

Benefit Fund determine that the contribution is insufficient to finance the 
Prepaid Legal Benefit Fund, then the parties agree to execute such 

amendments to the Local 183 Members' Benefit Fund Trust Agreement to 
permit the transfer of a portion of the net income of the Local 183 

Members' Beneft Fund to the Prepaid Legal Benefit Fund. No such 

transfer of the Local 183 Members' Benefit Fund income shall In any way 

impair the viability of the Local 183 Members' Benefit Fund. 

(f) The employer shall remit contributions to the Local 183 Members' Benefit 

Fund monthly, together with a duly-completed employer's report form, by 

the fifteenth (15") day of the month following the month for which the 

payment is due. 

18.02 Prepaid Leoal Plan 

(a) The employer agrees to pay the following amounts, for each hour earned 

by each employee represented by Local 183 to the Labourers' Local 183 

Prepaid Legal Benefit Fund, jointly administered by an equal number of 
Employer and Union Trustees, for the purpose of providing legal benefits 

to such employees and their beneficiaries: 

2001-2004 Page 21 



Effective May 1. 2000 the sum of ten cents ($0.10) per hour. 

(b) The employer shall remit contributions to the Labourers' Local 183 Prepaid 

Legal Benefit Fund monthly, together with a duly-completed employer's 

report form, by the fifteenth (1 5Ih) day of the month following the month for 

which the payment is due. 

18.03 (a) In the event that the payments referred to in Article 18 above are received 
after 'the due date, the employer shall pay liquidated damages to the 

Union at the rate of two percent (2%) per month or fraction thereof (being 

the equivalent of twenty-four percent [24%] per annum calculated monthly 

and not in advance) on the gross amount overdue. 

(b) In the event that such payments are received more than thirty (30) days 

after the due date, the employer shall pay further liquidated damages to 

the Union at the rate of ten percent (10%) per month or fraction thereof 

(being the equivalent of one hundred and twenty percent [120%] per 

annum calculated monthly, not in advance) on the gross amount overdue 

computed from the thirty-first (31") day following the due date. 

(c) Notwithstanding anything herein contained, in the event that the employer 

is late in making such payments on three (3) separate occasions, then it 

must pay liquidated damages to the Union on the third such occasion at 

the rate of ten percent (10%) per month or fraction thereof (being the 

equivalent of one hundred and twenty percent [120%] per annum 

calculated monthly, not in advance) on the gross amount overdue from the 

first day that the payment is not received after the said due date. 

(d) Such late payments received from the Employer will be applied first to 

arrears of contributions already owing. 
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(e) The delinquent employer shall compensate the Union in full for all costs 

associated with the collection of such overdue payments, including any 

legal or accountant's fees incurred and the cost of any arbitration hearing. 

18.04 (a) Labour Manaaement Job Promotion Oraanization 

The Union and the Association agree to create and establish a jointly- 

administered trust fund to be known as the "Labour Management Job 

Promotion Organization", the purpose of which shall be to actively promote 

employment in the construction industry in the Municipality of Metropolitan 

Toronto and surrounding areas by providing professional assistance to 

contractors, builders and developers in their relations with federal, 

provincial and municipal governments, and their agencies, in matters 
pertaining to legislative change and obtaining regulatory approval for 

building and construction. The parties agree to create and establish the 

said organization jointlywith otherhsociations to be composed of one (1) 

professional lobbyist appointed by the Union and one (1) appointed by the 

Associations. It is agreed that the administrative expenses incurred by the 

Organization shall be equally shared by the parties. 

(b) It is understood and agreed that six percent (6%) of the ten percent (10%) 

of the gross wages is to be considered in lieu of Statutory Holiday Pay. It 

is further understood and agreed that Vacation and Statutory Holiday Pay 

will be paid by the employer to the employee quarterly, and shall be paid 

on March I", June Is', September 1'' and December Istof each calendar 

year, except on termination of employment, when the provision for the 

payment of wages shall apply. 

(c) Vacation periods shall be scheduled by mutual consent of the employer 

and the employee. Vacation periods shall be limited to a maximum of 

three (3) weeks per calendar year, except that every three (3) years, the 
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employee may be entitled to leave of absence to a maximum of eight (8) 

weeks, provided that such a request is made in writing at least ninety (90) 
calendar days in advance of commencement of the leave of absence 

requested. 

18.05 Effective August 3, 1998, the employer shall pay to the Local 183 Members’ 

Training Fund the sum of twenty cents (208) per hour for each hour worked by each 

employee covered by this Collective Agreement. 

18.06 Pension - The employer agrees to pay the following amounts, for all hours 

worked, into the Labourers’ Pension Fund of Central and Eastern Canada: 

Effective July 11, 2001 the sum of two dollars and sixty-two cents ($2.62) per 
hour; 

Effective May 1, 2002 the sum of two dollars and ninety-two cents ($2.92) per 
hour; and 

Effective May 1,2003 the sum of three dollars and twenty-two cents ($3.22) per 
hour. 

The employer shall remit contributions to the Labourers’ Pension Fund of Central 

and Eastern Canada monthly, together with a duly-completed employer‘s report form, by 

the fifteenth (15Ih) day of the month following the month for which the payment is due. 

18.07 (a) It is agreed that a copy of all Employer Remittance Forms shall be sent to 

the Association, along with a copy of the regular monthly company status 

reports. 

(b) Local 183 Members’ Benefit Fund The Labourers’ Local 183 and the 

Association agree to amend Section 8.01 of the “Agreement of Declaration 

and Trust” made as of October 1, 1980, as amended, establishing the 

Local 183 Members’ Benefit Fund to provide that, with respect to the 

amendment of the Trust Agreement by the Union and the Party 
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Associations, the Trust Agreement may be amended by the mutual 

agreement of the Union and at least sixty percent (60%) of the Party 

Associations provided that if the Trust Agreement is so amended by 

agreement involving at least sixty percent (60%) but less than one hundred 

percent (100%) of the Patty Associations, any Association which claims it 

will suffer undue hardship as a result of such amendment may refer the 

issue to an Arbitrator appointed by mutual agreement, in which case the 

Arbitrator shall have the authority to rescind the amendment if the grieving 

Association can substantiate its claim of undue hardship. If the parties 

cannot agree upon an Arbitrator, the Office of Arbitration will be asked to 

appoint an Arbitrator for them. 

(c) Local 183 Members' Trainina Fund The Universal Workers Union, 

L.I.U.N.A. Local 183 and the Association agree to amend Section 8.01 of 

the Agreement and Declaration of Trust made as of the 1st day of May 

1977 establishing the Labourers' Local 183 Members' Training and 

Rehabilitation Fund, as amended, so that it provides as follows: 

Section 8.01 

"Except as otherwise provided for, this Agreement may only be amended by an 

instrument in writing under seal, properly executed by the Union and at least sixty 

percent (60%) of the Associations. Each such amendment shall be by instrument 

in writing fixing the effective date of such amendment. and a copy shall be 

forwarded to the principal office of the Fund. If the Trust Agreement is SO 

amended by agreement involving at least sixty percent (60%) but less than one 
hundred percent (100%) of the Associations, any Association which claims that 

it will suffer undue hardship as a result of the amendment may refer the issue to 
an Arbitrator appointed by mutual agreement, in which case the Arbitrator shall 

have the authority to rescind the amendment if the grieving Association can 

substantiate the claim of undue hardship. If the parties cannot agree upon an 

Arbitrator, the Office of Arbitration will be asked to appoint an Arbitrator forthem." 

2001-2004 Page 25 

$& f$Y 



18.08 Deemed Asslanment of ComDensation under the Emdovment Standards 

Amendment Act. 1991 

The Trustees of the Employee Benefit Plans referred to in this Collective 

Agreement or the Administrator on their behalf, shall promptly notify the Union of the failure 

by any employerto pay any Employee Benefit contributions required to be made underthis 

Collective Agreement and which are owed under the said Plans in order that the Program 

Administrator of the Employee Wage Protection Program may deem that there has been 

an assignment of compensation under the said Program in compliance with the Regulation 

of the Employment Standards Amendment Act, 1991 in relation to the Employee Wage 

Protection Program. 

ARTICLE 19 - INDUSTRY APPRENTICESHIP AND TRAINING COMMITTEE 

19.01 The parties agree to establish a joint apprenticeship and training committee, 

consisting of three (3) representatives of the Union and three (3) representatives of the 

Residential Framing Contractors Association, who's mandate is to develop and administer 

all new or existing programs related to the Unionized Framing Industry. 

19.02 

to an Employer or the local apprenticeship advisory committee. 

The Union shall accept as members of the Union, apprentices that are indentured 

The apprenticeship advisory committee shall have full control over the training, education 

and movement of all apprentices, improvers, and trainees. 

19.03 

apprenticeship training committee. 

All examinations of entry qualifications shall be at the sole discretion of the 

19.04 

Apprenticeship and Tradesmen Qualification's Acf R.S.O. 1980 c.24 as amended. 

The number of apprentices shall be established by the trade schedule under the 
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The Association and the Union agree to develop a modular training program with 

the assistance of the Labourers’ Local 183 Members’ Training and Rehabilitation Fund for 

appropriate certification of house framers’ carpenters by The Ministry of Skills and 

Development. 

ARTICLE 20 -EMPLOYER INDUSTRY FUND 

20.01 Effective August 3, 1998 each Employer bound by this Agreement or a like 

Agreement, adopting in substance, but not necessarily in form, the terms and conditions 

as set out herein, shall contribute four (4$) cents per hour, earned by each employee 

covered by this Agreement, and shall remit such contribution along with the Welfare and 

Training Fund remittances payable to the “Local 183 Carpentry Clearance Fund” on or 

before the fifteenth (1 5Ih) day of the month following the month for which the contributions 

were due. Such amounts, on receipt together with the total number of hours paid by each 

employer, shall be forwarded once per month to the Association by the administrators of 

the “Local 183 Carpentry Clearance Fund” as each Employer‘s contribution to the costs of 

negotiating and administering the Collective Agreement. 

20.02 Effective July 11, 2001, each Employer bound by this Agreement or a like 

Agreement adopting in substance, but not necessarily in form, the terms and conditions 

as set out herein, shall contribute two percent (2%) for all members of the Association and 

three percent (3%) for all non members of Association of the gross amount derived by the 

twelve percent (12%) effective July 11,2001, and effective May 1,2002, thirteen percent 

(13%), effective May 1, 2003, fifteen percent (15%) payment referred to in Article 4 of 

Schedule “B” re “Pieceworkers” and shall remit same to the “Local 183 Carpentry 

Clearance Fund” on or before the fifteenth (1 5Ih)day of the month following the month for 

which the contributions were due. Such amounts, on receipt, shall be forwarded once per 

month to the Association by the administrators of the “Local 183 Carpentry Clearance 

Fund” as each Employer’s contribution to the costs of negotiating and administering this 

Collective Agreement. It is understood that the above percentage amount ( Industry Fund 

Contributions) is in addition to the rates and other conditions as specified in Schedule “B” 

of this Agreement. 
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20.03 The Employer agrees to pay the Goods and Services Tax (G.S.T.) on the above 

amounts. 

ARTICLE 21 - ACKNOWLEDGEMENT 

21 . O l  The parties acknowledge that the Residential Framing Contractors' Association 

of Metropolitan Toronto & Vicinity Inc., is merely an Association formed for bargaining 

purposes with the Union and to assist its' members for the administration of this Collective 

Agreement, and is not the actual Employer of the employees covered by this Agreement. 

21.02 The Union agrees that where a Prime Framing Contractor elects not to participate 

in the Residential Framing Contractors Association Collective Agreement, the said 

Company will be required to sign a Collective Agreement that will not undermine the 

integrityof the current agreement that is in place with the Residential Framing Contractors 

Association. 

21.03 The Association requires from the Union on a monthly basis the following 

information: 

1. All new Employers or Builders in the Residential Housing Carpentry and 

Framing Sector that have been signed by Local 183. 

21.04 The Association agrees that prior to accepting any new members, other than the 

companies which are already signatory to this Collective Agreement, it will require written 

assurance that the proposed new member is seeking to engage in carpentry and other 

framing work. Further, the Association will inform the Union of the name of the proposed 

member and its principals, and upon being advised by the Union will only accept the 

proposed member into membership once any outstanding accounts, grievances, decisions 

or otherawards involving the proposed memberor its principals and the Unions, have been 

paid in full. 
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ARTICLE 22 - DURATION OF AGREEMENT AND CONDITION OF AGREEMENT 

22.01 The term of this Agreement shall be from May I", 2001 to April 30th, 2004 and it 

shall continue in effect thereafter unless either party shall furnish the other with notice of 

termination or proposed revision of this Agreement within one hundred and twenty (120) 

days of April 30th, 2004, andlor any like period in any third year thereafter. The parties 

agree that if this Collective Agreement continues in force after April 30fh, 2004, in 

accordance with the terms of this Article andlor in accordance with statute, then the terms 

and conditions of this Collective Agreement shall automatically be deemed to be the terms 

and conditions of the Union's then current standard Collective Agreement with the 

Residential Framing Association of Metropolitan Toronto and Vicinity. 

IN WITNESS WHEREOF the parties hereto have caused their duly authorized 

representatives to affix their signatures this '2 Z dayof //?7n/L. 2002. 

FOR THE UNION: 
? , 

Tony Scivoletto D/ l i l l r k  - 
Alan Bremner David Montisano 

"ERRORS AND OMISSIONS EXCEPTED" 
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HOURLY EMPLOYEES 

ARTICLE 1 - HOURS OF WORK AND OVERTIME 

1.01 (a) The standard hours of work for all employees shall be based on forty-four 

(44) hours per week exclusive of travelling time to and from the job. 

(b) All overtime work performed in excess of nine (9) hours per day, Monday 

to Thursday and eight (8) hours on Friday, and all Saturday work, shall be 

paid at the rate of time and one-half (1%) the regular rate. No work shall 

be assigned on Sunday, save and except in the case of emergencies, in 

which case the rate payable shall be double time. 

1.02 

may perform work on Saturday at the regular wage rate. 

In the event of inclementweather during the regular working week, the Employer 

ARTICLE 2 - PAYMENT OF WAGES 

2.01 Employees shall be paid weekly or bi-weekly by cheque or cash at the option of 

the Employer, no later than Thursday in any week, and the employee's pay shall be 

accompanied by a slip outlining all hours of work, overtime hours, deductions for income 

tax, unemployment insurance, Canada Pension, etc., where applicable. 

2.02 

lieu thereof, in advance of the lay-off. 

In the case of lay-off, all men shall receive two hours notice or two hours pay in 

2.03 Whenever Unemployment Insurance Separation Certificates and pay cheques 

and vacation pay monies are not given to the employee at the time of termination, they 

shall be sent by the Employer to the employee by registered mail, to his last known 

address on file with the Employer, within seventy-two (72) hours of the time of termination. 
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ARTICLE 3 - SECURIN FOR PAYMENT OF WAGES. ETC. 

3.01 In the alternative to the above noted system, where an Employer who is bound 

to this Agreement has been found to be, or has agreed to it is, in violation of the 

Agreement for the third time, and the damages payable to the Union, its members and/or 

others on behalf of the Union or its members, with respect to the third breach amount to 

ten thousand dollars ($10,000.00) or more, the Union may at any time thereafter require 

the employer to pay to the union a sum of no less than one hundred thousand dollars 

($100,000.00), in the form of an irrevocable bond or other form of security acceptable to 

the Union, which sum of security is to be held by the Union on account of the failure of the 

Employer to pay to the Union or to or on behalf of any of the employees or members of the 

Union covered by the Agreement, any wages, vacation pay, union dues, travelling 

expenses, contributions to the various Trust Funds, or any other payments or financial 

benefits payable to the union or to or on behalf of the said employees (including damages) 
in accordance with the t e n s  and conditions of this Agreement. 

A Committee will be set up to work out a policy on Security for Payment of 

Wages. This Committee will be comprised of two (2) persons from the Association and two 

(2) persons from the Union. 

3.02 
herein, the following procedure is to be followed: 

Upon an Employer failing to make any of the payments referred to in Article 3.01 

The Union shall advise the Employer in writing of such alleged failure of 

payment and the Union and the Employer shall forthwith attempt to resolve 
such dispute. If they are able to agree on the amount due, then the 
Employer shall make payment of the agreed amount by no later than 
twenty-four (24) hours after such agreement is reached; 

In the event the Employer and the Union are unable to agree on the 

amount owing to the Union and/or to or on behalf of the employees entitled 
to the same as aforesaid, or in the event of an agreement of the amount 
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due, but the Employer fails to pay the said sum as aforesaid, then the 

Union shall be entitled to pay out of said funds to itself and/or to or on 

behalf of the employees entitled to the same (including payment of any 

sums to any Welfare, Vacation Pay, Pension or Training Fund, or any 

other employee benefit fund) such amounts as may be necessary for this 

purpose; provided that the Union or any of the said employees or the 

Trustees of any employee benefit fund herein, first obtains an Award 

Order, Judgement, or decision entitling any of them to payment of any 

particular sums; 

(c) Upon the Employer being notified in writing of the amount of any such 

payments out of the fund by the Union as aforesaid, the Employer shall 

replenish the fund by payment of an amount equal to the amount so paid 

out, within a period of five (5) working days of receipt of such written 

notification. If the Employer does not replenish the fund as aforesaid, then 

the provisions of Article 14.06 (a) in connection with the rightto strike and 

picket shall be applicable, as well as Articles 4,5 and 6 of this Collective 

Agreement; 

(d) In the event of the bankruptcy or insolvency of the Employer, the said 

funds held by the Union shall be deemed to have been held in trust on 

account of the payment of the financial benefits referred to in Article 18 

herein, paid in advance for employees of the Employer who, at the date of 

the insolvency or bankruptcy, have performed work or services for the 

Employer for which the employees and/or the Union, as the case may be, 

have not been paid any of the said financial benefits and shall be entitled 

to pay out of the said funds to itself and/or on behalf of the employees of 

the bankrupt or insolvent Employer (including payment or any sums to any 

Welfare, Vacation Pay, Pension or any other employee benefit fund, such 
amounts as may be due to any of them). 



(e) The parties to this Agreement, and specifically the Union, agree to 

participate in underlining to all employees the importance of attending 

safety meetings and courses. Further, the parties agree that, should they 

be required to do so by the Employer who employs them, all employees 

must attend safety meetings. Further, the parties agree that, all 

employees may be required to acknowledge that they understand that they 

shall attend such safety courses as the Employer may require, it being 
agreed that the Employer will not exercise these functions in a manner 

which is inconsistent with the expressed provisions of this agreement and 
it being further agreed that these functions will not be exercised in a 

manner which is arbitrary, discriminatory or in bad faith. 

(f) The parties agree that and acknowledge employees have responsibilities 

for site safety in accordance with the requirements of the Occupational 

Health & Safety Act. 

3.03 The Union shall deposit the said funds which have been paid to it by the 

Employer, in a separate interest-bearing account with a chartered bank, trust company or 
credit union, and the interest thereon shall be added to and form part of the said fund, 

which is to be available to the Union, the said employees or any employee benefit fund as 
provided in this Agreement. It is also agreed that in replenishing the fund as provided 

herein, it shall only be necessary to repay the principal part of the fund. 



ARTICLE 4 -WAGES AND CLASSIFICATION 

HOURLY RATES 

Pension 

Effective July 11,2001 

Pre-paid 

Legal 
Classification Wages 

Job Foreman 29.47 

Industry 

0.04 

0.04 

0.04 

0.04 

0.04 

0.04 

0.04 

Carpentry/ 27.47 
Framing Crew 
Leader 

Total 

37.03 

34.83 

33.73 

30.70 

26.58 

22.45 

32.06 

Carpenter/ 26.47 

Framer I 
Framers' 

2" Year 19.97 
Learner 

1. Year 16.22 

Learner 4 Forklift Driver 24.97 

2.62 0.10 

I + 
2.62 

- 
rrainlng 

3.20 

3.20 
- 

- 
0.20 

- 
0.20 

020 

- 
020 

- 
020 
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ARTICLE 4 -WAGES AND CLASSIFICATION 

HOURLY RATES 

1.65 

1.65 

1.65 

1.65 

1.65 

1.65 

Effective May 1,2002 

Framing Crew 
Leader 

0.20 0.00 2.92 0.10 

0.20 0.00 2.92 0.10 

0.20 0.00 2.92 0.10 

0.20 0.00 2.92 0.10 

0.20 0.00 2.92 0.10 

0.20 0.00 2.92 0.iO 

Carpenter/ I 27.15 I 2.72 I Framer 

Framers' 

Assistant 

Learner 

id Year 
Learner 

Forklffl Driver 25.65 

3 Legal 

- 
Training 

- 
0.20 

0.20 

- 
0.20 

- 
0.20 

- 
0.20 

0.20 

0.20 - 

- 
Industv 

0.04 

0.04 

0.04 

0.04 

0.04 

0.04 

0.04 

Total 

38.28 

36.08 
- 

34.98 

- 
31.95 

27.83 

23.70 

33.33 - 



ARTICLE 4 -WAGES AND CLASSIFICATION 

HOURLY RATES 

Classification 

Effective May 1,2003 

Wages Pension 

I 

Pre- 

paid 

Legal 

Framing Crew 

Framer 

Framers' 

Assistant 

3.08 

2.88 

2.76 

2.50 

2.13 

1.75 

2.63 

ZM Year 21.29 

Learner I 

1.75 0.30 

1.75 0.30 

1.75 0.30 

1.75 0.30 

1.75 0.30 

1.75 0.30 

1.75 0.30 

I* Year 

Learner 

Vac. Heath8 Long 
Pay Welfare Tam I I Care 

I 

Camping 

Ground 

0.05 

0.05 

0.05 

0.05 

0.05 

0.05 

0.05 

3.22 ! 0.10 

~ 3.22 I 0.10 

Training Industry Total U 
39.53 %-f+!-- 37.33 

0.20 I 0.04 I 36.23 

33.20 

29.06 

0.20 I 0.04 I 24.95 

0.20 0.04 34.58 

ARTICLE 5 -TRANSFER OF FUNDS 

5.01 During the lifetime of this Agreement, the Union shall have the right at any time to require the 

Employer to change the amounts of the contributions to any employee benefit funds by transferring 

any portion of the contribution required to be made to any particular employee benefit fund to any 

other employee benefit fund provided that there shall be no increase in the total monetary 

contributions required to be made under this Agreement. 
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SCHEDULE "B" 
PIECEWORKER 

ARTICLE 1 - DEFINITIONS 

1.01 A dependent pieceworker in this Collective Agreement shall mean a person who 

agrees to work for the Employer for piecework rates, provided that the pieceworker does 

not have more than one employee and/or assistant, and includes two or more persons who 

are equal partners in a partnership and a limited company where the shares are owned 

entirely by one person, or equally by two or more persons, provided always that the 

partnership or limited company does not have more than one employee and/or one 

assistant. 

1.02 An independent pieceworker in this Collective Agreement shall mean a pieceworker 

who agrees to work for the Employerfor piecework rates, and actually performs piecework, 

but has more than one employee and/or assistant assisting him in the performance of his 
work. 

2.01 A pieceworker may use one helper to assist him in the performance of his work. 

It shall be a condition of each pieceworker's employment that all the t e n s  and conditions 

of this Agreement, and in particular, Schedule "A", are applied to the employee. 

2.02 The Employer shall be responsible for all Welfare, Vacation Pay, Training, Pension 

contributions and Union dues for each Pieceworker and his employee. All such 

contributions and Union dues made on behalf of the employee may be set off by the 

Employer against the wage. 

2.03 The Employer shall ensure that all of the terms and conditions of this Agreement, 

including Schedule "A", are properly applied to employees. 

2.04 At the end of each month, each pieceworker will present to the Employera schedule 

which will indicate the name and address of his employee who has worked with the 
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pieceworker during the past month, including the Social Insurance Number and number 

of hours worked by the employee. 

2.05 No independent pieceworker shall be permitted to work beyond the normal working 

hours of the job foreman during the week and should not be allowed to work on Saturdays 

without a representative from the employer present for safety precautions. No 
subcontractor shall perform work on a Sunday, save and except in the case of 

emergencies. The provisions of Schedule "A", Article 1.01 (b) relating towork on Sunday 

shall also apply to Employees. 

2.06 The parties to this Agreement, and specifically the Union, agree to participate in 

underlining to all pieceworkers the importance of attending safety meetings and courses. 

Further, the parties agree that, should they be required to do so by the Employer who 
engages them, all pieceworkers must attend safety meetings. Further the parties agree 

that, unless they have attended the same safety courses in the previous year, all 

pieceworkers may be required to acknowledge that they understand that they shall attend 

such safety courses as the Employer may require, it being agreed that the Employer will 
not exercise these functions in a manner which is inconsistent with the expressed 

provisions of this agreement and it being further agreed that these functions will not be 

exercised in a manner which is arbitrary, discriminatory or in bad faith. 

2.07 The parties agree and acknowledge that pieceworkers have responsibilities for site 

safety in accordance with the requirements of the Occupational Health & Safety Act. 

Further the parties agree that, provided that pieceworkers have complied with such 

requirements, upon their departure from a unit they will not be required to return to the unit 

for the sole purpose of work associated with safety requirements on that unit. 

ARTICLE 3 

3.01 Persons who were not hourly employees or pieceworkers as defined in this 

Agreement shall not be permitted to perform any bargaining unit work except where that 

person pays on his own behalf. 
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(a) (i) Effective July 11,2001, one hundred and fifty seven dollars and sixty 

four cents ($157.64) per month to the Union in lieu of dues and 

working dues; 

(ii) Effective May 1, 2002. one hundred and sixty-one dollars and 

eighteen cents ($161.18) per month to the Union in lieu of dues and 

working dues; 

(iii) Effective May 1, 2003, one hundred and sixty-four dollars and tifty- 

one cents ($164.51) per month to the Union in lieu of dues and 

working dues; 

(b) (i) Effective July 11, 2001, three hundred and forty-four dollars and 

ninety-three cents ($344.93 )per month (based on 40 hours per week 

at $1.99 per hour) shall be paid to the Union for all welfare, long term 

care, pre-paid legal training and industry fund contributions; 

(ii) Effective May 1, 2002, three hundred and seventy-nine dollars and 
fifty-nine cents ($379.59) per month (based on 40 hours per week at 

$2.19 per hour) shall be paid to the Union for all welfare, long term 

care, pre-paid legal, training and industry fund contributions; 

(iii) Effective May 1, 2003, four hundred and twenty-two dollars and 

ninety-three cents ($422.93) per month (based on 40 hours perweek 
at $2.44 per hour) shall be paid to the Union for all welfare, long term 

care, camping ground, pre-paid legal, training and industry fund 

contributions; 

(c) (i) Effective July 11, 2001, persons who are the subject matter of this 

clause and who are beneficiaries of the pension plan, may maintain 

their contributions to the pension plan by paying to the Trustees of the 

Labourers' Pension Fund of Central and Eastern Canada, the sum of 
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four hundred and fifty four dollars and twelve cents ($454.12) per 

month (based on 40 hours per week at $2.62 per hour). This is in 

addition to the amounts set out above and providing that the Pension 

Fund is authorized to accept such payment. 

(ii) Effective May 1, 2002, five hundred and six dollars and twelve cents 

($506.12) per month (based on 40 hours perweek at $2.92 per hour); 

(iii) Effective May 1,2003, five hundred and fifty-eight dollars and twelve 

cents ($558.1 2) per month (based on a 40 hour per week at $3.22 per 

hour); 

3.02 All the payments set out in (a), (b) and (c) above, shall be made at the times and 

in the form set out in this Agreement. 

** NOTE: Total monthly payments of (a), (b) and (c) above: 

Effective Julv I T .  2001 

One hundred and ffty-seven dollars and sixty-four cents 

Three hundred and forty-four dollars and ninety-three cents 

Four hundred and fifty-four dollars and twelve cents 

Total: Nfne hundred and fiftyalx dollars and sixty-nine cents 

($157.64) 

($344.93) 

($454.1 2) 

($956.69) 

Effective Mav 1.2002 

One hundred and sixty one dollars and eighteen cents ($1 61.1 8) 

Three hundred and seventy nine dollars and fifty nine cents ($379.59) 

Five hundred and six dollars and twelve cents 

Total: One thousand and forty-slx dollars and eight nine cents 

($506.12) 

($1,046.89) 
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Effective Mav 1,2003 

One hundred and sixty four dollars and fifty-one cents ($164.51) 
Four hundred and twenty two dollars and ninety-three cents ($422.93) 
Five hundred and fifty eight dollars and twelve cents ($558.12) 

Total: One thousand one hundred and forty-five dollars and fiftysix cents ($1,145.56) 

July 11,2001 May 1,2002 

Less than 1200 square feet $3.25 $3.30 

1201 to 1600 square feet $3.15 $3.20 

1601 to 2400 square feet $3.10 $3.15 

2401 square feet and over $2.95 $3.00 

ARTICLE 4 - PIECEWORKER RATES 

4.01 The piecework rate for Framing may include, for a regular house, ten (IO) corners, 

roof less than 7 in 12 or with dual pitches (except where particle board is used to read 5 

in 12 maximum), all rough carpentry work (shell), bridging, ribbon strip, joint/truss hangers 

and landings where required, including verandah (except forming for concrete). All other 

work may be considered EXTRA. If any of this work is not performed, the Union rate per 

square foot will not change, it being clearly understood that any deletions from the above 

work shall not affect or change the base work rate. 

May 1,2003 

$3.35 

$3.25 

$3.20 

$3.05 

4.02 Effective July 11,2001, piecework rates for work outlined above shall be not less 

than as outlined per square foot, herein as follows: 
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BUNGALOWS 

Less than 1600 square feet 

1601 to 2400 square feet 

2401 square feet and over 

July 11,2001 May 1,2002 May 1,2003 

$3.45 $3.55 $3.65 

$3.35 $3.45 $3.55 

$3.25 $3.35 $3.45 

GARAGES -ATTACHED AND UNDER LIVING AREA 

Exposed Attached 

July 11,2001 May I, 2002 May 1,2003 

$1.80 $1 .so $2.00 

Porches 

PORCHES - THE FOLLOWING RATES ARE PAID FOR ON THE SQUARE FOOT OF 

THE PORCH AREA. 

July 1 1,2001 May 1,2002 May 1,2003 

$1.80 $1.90 $2.00 

Columns or Posts 

COLUMNS OR POSTS - THESE ARE THE COLUMNS OR POSTS THAT ARE 

INSTALLED ON UPPER FLOORS FROM BASEMENT - ( e.g. All columns excluding 

standard basement columns). 

July 11,2001 May 1,2002 May 1,2003 

$30.00 $35.00 $40.00 

~ 
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4.03 The number of square feet contained in each house shall be determined by 

measuring the outside perimeter of the house. There shall be no deductions for any 

openings, stairwells, foyer, etc. 

4.04 (a) The pieceworker working under the piecework rates set out in Article 4.02 

is only required to perform the following work: 

(i) The framing shelllskeleton, including nail-bridging, installation of all 

landings where required, and installation of ribbon strip, joistltruss 

hangers and landings where required, including verandah (except 

forming for concrete), provided that all materials such as poly paper, 

joist hangers, etc. are supplied. 

(ii) An Employer shall not contract with a pieceworker for rates less than 

those set out in Article 4.02 for any of the said work. All other work 

shall be paid as set out below. It is understood that the above rates 

include vacation pay credits, as specified in Article 18.04. 

(iii) All other work shall be considered as extra to the above rates and 

shall be negotiated on the job site with the Employer. It is agreed that 
where the Employer and the subcontractor cannot agree on the 
amount to be paid on the extras listed below, the Union 
Representative will endeavour to resolve the impasse between the 

prime contractor and the pieceworker/contractor in such 

circumstances. Once such compromise has been reached, it shall be 

applicable to the project for its duration and shall be reduced to writing 

between the parties. 
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(b) 
1. 

2. 
3. 
4. 

5.  
6. 

7. 

1011 2 to 10 71811 2 

11/12 to 11 7/8/12 

a. 
9. 

I O .  

11. 

12. 

13. 

14. 

400: 45O: 50c 

45c 50q 55G 

ROOF PITCHES 

“EXTRAS“ 

All houses containing triple garages; 

Detached garages; 

Walkouts and knee walls; 

Turrets and Dormers; 

Houses with more than ten corners; 

Styrofoam or glass- clad company to pay for cap nails; 

Interior Rough, which includes the installation of windows and stairs 

where necessary; 

Exterior Trim; 

Cathedral ceilings; 

House wrapping; 

Conventional roofs; 

Sunken floors excluding laundry room; 

Ceilings, 9 feet additional I O # ;  
Roof lifts over 6 7/8 in 12 pitch extras as follows 

~ ~~ ~ ~ 

1- I July 11,2001 I May 1,2002 I May 1,2003 I 
I 7/12 to 7 7/8/12 1200: 1250: 1300: I 
I 811 2 to 8 71811 2 1250: 1 3 0 ~  I35c I 
I 9/12 to 9 7/8/12 I30c 13% I40c I 

12/12 to 12 7/8/12 15% 1 6 0 ~  1650: 
Any roof pitch over 13/12 would be negotiated above the higher roof pitch classification. 

**NOTE: THE RATE FOR A DUAL PITCH ROOF SHALL BE CALCULATED AS A 

PERCENTAGE OF THE SQUARE FOOTAGE OFTHE ROOF AND THE APPROPRIATE 

RATE APPLIED TO THE SQUARE FOOTAGE OF THE HOUSE. 

~~ 
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July 11,2001 

Windows $13.50 

4.05 la) - ROUGHING-IN CARPENTRY WORK 

ROUGHING IN FOR HOUSES, TOWNHOUSES & SEMI-DETACHED HOMES 

I I July 11,2001 I May 1,2002 I May 1.2003 I 

May 1,2002 May 1,2003 

$14.00 $14.50 

Less than 1200 square feet 

1201 to 1600 square feet 

1601 to 2400 square feet 

2401 square feet and over 

54c 55e 56e 

526 53e 54c 

466 47e 486 

406 41e 426 

(b) EXTRAS ON ROUGHING-IN 

Less than 1600 square feet 

More than 1601 square feet 

1. 
2. 

3. 
4. 
5. 
6. 
7. 
8. 

9. 
10. 
11. 

July 11,2001 May 1,2002 May I, 2003 

386 40c 42c 

3% 35G 37c 

Skylights: 
Drop ceilings including a drop ceiling in garages to be paid same rate 
as rough-in for the area of the drop ceiling: 
Open staircase and basement: 
Open bathtub; 
Design changes before drywall; 
Windows doors and bay windows; 
Basement strapping (full basement); 
Stud straightening only an extra after rough-in carpenter has 
completed the house and has to return back to the house; 
Coffered ceilings; 
Strapping block walls; 
Two sets of stairs; 
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“NOTE: The EXTRAS shall be negotiated on the job site with the Employer. It is agreed 

that where the Employer and pieceworker cannot agree on the amount to be paid on the 

extras listed above, the subcontractor may bring the Union Representative with him to 

assist the parties in reaching a compromise and resolve thereof. 

In housing construction projects covered by this Agreement, where the inside 

partition walls are constructed by means of metal studs, the rates will be 

negotiated: 

In housing construction projects covered by this Agreement, where the floors 

are concrete, the rates will be negotiated: 

In housing construction projects covered by this Agreement, where there is 

the installation of prefabricated walls, the rates will be negotiated: 

In all housing construction projects involving stacked houses and townhouse, 

the rates will be negotiated : 

4.07 In any housing project covered by this Agreement where the rates set out in Articles 

4.02 and 4.05 (a) above do not apply, the piecework rate for the project shall be negotiated 

with the Union prior to any work commencing, and in the absence of the agreement of the 

Union, the work shall not be undertaken on a piecework basis, but only on an hourly basis. 

4.08 (a) In addition to the rates paid under Article 4 herein the Employer agrees to 

pay a further twelve percent (12%) effective July 1 I, 2001 on the gross 

amount paid pursuant to the said rates for Union Working Dues as outlined 

in Article 2.03 herein and the Benefit Program as outlined in Article 18 

herein; 

(b) Effective May 1,2002, an increase of one percent (1%) to thirteen percent 

(1 3%); 
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(c) Effective May 1, 2003, an increase of two percent (2%) to fifteen percent 

(1 5%); 

In addition there is a requirement of regular Monthly Dues payment as per 

Union Constitution to maintain good standing in Local 183. 

ARTICLE 5 - PAYMENT OF WAGES 

5.01 When house framing or rough-in assigned to a pieceworker is completed the 

pieceworker will issue a completion slip to the employer. The employer will inspect the 

work assigned within five (5) working days of receipt of the completion slip and issue the 

pieceworker with an inspection slip. Following the issuance of an inspection slip, the 

pieceworker will present the employer with invoices for all completed work, including the 

names and S.I.N.'s, on the standard pieceworker forms, of all workers engaged by the 

pieceworker. The employer must make payment by cash orcheque to the pieceworker not 

laterthan fifteen (15) days from the issuance of the pieceworker's completion slip. In the 
event the Pieceworker fails to provide the pieceworker form to the employer outlining the 
names and Social Insurance Number of the workers engaged in the piecework operation, 

the employer may withhold all further payments until the policy outlined above has been 

complied with. 

Once the house has been inspected, the pieceworker will not be required to 

re-enter the house to repair any damages caused by vandalism or other damage that he 

is not responsible for. The pieceworker will only be required to re-enter the house to 

correct any errors, omissions or faults in workmanship before the structural frame of the 

house is covered with any materials. 

ARTICLE6 - PAYMENT 

6.01 In the event that the Employer fails to pay to a person performing work under this 

Collective Agreement, including a dependent and independent pieceworker, the full 

piecework or other rates andlor fails to make payments and contributions required under 

this Collective Agreement on behalf of the persons, the Employer shall pay to the Union 
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a sum equivalent to the amount of payments in default, including piecework or other rates 
and other contributions, and in addition, the Employer shall pay to the Union all reasonable 

collection costs including legal fees, accountants' fees, arbitrators' fees and all other 

expenses associated with the cost of collecting the amounts owing. 

6.02 When the Employer makes the payments required by the Collective Agreement to 

each of the pieceworkers, he shall require the independent pieceworker to submit the 

standard form provided by Local 183 setting forth the following information, namely: 

A full description of the location of the houses worked on by such 

pieceworkers; 

The total square footage of the houses; 

The basis for the calculation of the payments to such pieceworkers 

based on the piecework rates required by the Collective Agreement 

and on the square footage of the houses worked at; 

The total amount of any extras required by the Collective Agreement 

to be paid to such pieceworkers; 

The basis for the calculation of the contributions required by the 

Collective Agreement to be paid for by such pieceworkers; 

The basis for the calculation of the G.S.T. paid by the Employer. 

6.03 The Employer shall send the written statement required by Article 6.03 to the Union 

together with the Employer Contribution Report by the fifteenth (15th) day of the month 

following the month in which the payments have been made. 
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6.04 Upon any failure by the Employer to comply with the requirements of Articles 6.03 

or 6.04 herein, the Employer shall pay an amount to the Union equivalent to twenty percent 

(20%) of the pieceworkers' payments as liquidated damages and not as a penalty for such 

breach with such damages to be donated by the Union to a recognized charitable 

organization selected by it. 

ARTICLE 7 - FORKLIFTS 

7.01 The Employer shall supply a forklift with a competent driver which will be available 

to pieceworkers at all relevant times. If the Employer does not supply the forklift and driver, 

the Employer agrees to pay an additional premium per house agreed upon by the 

interested parties. The Employer shall make sure that the forklift driver is competent 

and has an up-to-date Safety Certificate from L.I.U.N.A. Local 183 Training Program. 
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SCHEDULE "C" 

"The Roads Agreement" being a Collective Agreement between the Toronto and 
Area Road Builders' Association and a Council of Trade Unions acting as the 
representative and agent of Teamsters' Union, Local 230 and the Union. 

"The Sewer and Watermain Agreement" being a Collective Agreement between the 
Greater Toronto Sewer and Watermain Contractors' Association and a Council of 
Trade Unions acting as the representative and agent of Teamsters' Local 230 and 
the Union. 

"The Heavy Engineering Agreement" being a Collective Agreement between the 
Heavy Construction Association of Toronto and the Union. 

"The Forming Agreement" being a Collective Agreement between the Ontario 
Fomork Association and the Formwork Council of Ontario. 

The Apartment Builders' Agreement" being a Collectbe Agreement between the 
Metropolitan Toronto Apartment Builders' Association and the Union. 

The House Basements Agreement" being a Collective Agreement behveen the Low 
Rise Forming Contractors Association of Metropolitan Toronto and Vicinity and the 
Union. 

"The House Builders' Agreement" being a Collective Agreement between the 
Toronto Residential Construction Labour Bureau and the Union. 

"The Concrete and Drain Agreement" being a Collective Agreement between the 
Ontario Concrete and Drain Contractors' Assoclation and the Union. 

"The Utilities Agreement" being a Collective Agreement between the Utility 
Contractors' Assodation of Ontario and Labourers' International Union of North 
America, Ontario Provincial District Council and its affiliated Local Unions. 

'The Landscaping Agreement" being a Collective Agreement between various 
Landscaping Contractors and the Union. 

"The Bricklaying Agreement" being a Collective Agreement between the Masonry 
Contractors Association ofToronto and the Masonry Council of Unions Toronto and 
Vicinity whlch is binding upon the Union. 

"The Concrete Restoration Agreement" being a Collective Agreement between the 
Building Restoration and Associated Work Contractors and the Union. 

"The Marble, Tile, Terrazzo & Cement Masons Agreement" being a Collective 
Agreement between various independent marble. tile. terrazzo and cement masons 
contractors and the Union. 



LETTER OF UNDERSTANDING NO. 1 

BETWEEN: 

UNIVERSAL WORKERS UNION, L.I.U.N.A. LOCAL 183 
(the “Union”) 

-and - 

THE RESIDENTIAL FRAMING CONTRACTORS’ ASSOCIATION OF TORONTO AND 
VICINITY INC. 

(the “Association”) 
RE: TRANSFER OF CONTRIBUTIONS 

Article 18 (d) will be of no force or effect unless a similar provision has been agreed 
to by a majority of the Employer Associations in their respective Collective Agreements with 
the Union. 

FOR THE UNION: 

, / - A  
Antoniofionisip 

- 
%ny ’sciyoietto 

David Montisano 
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LETTER OF UNDERSTANDING NO. 2 
BETWEEN: 

UNIVERSAL WORKERS UNION, L.I.U.N.A. LOCAL 183 
(the “Union”) 

-and - 

THE RESIDENTIAL FRAMING CONTRACTORS’ ASSOCIATION OF TORONTO AND 
VICINITY INC. 

(the “Association”) 

RE: NO INFERIOR COLLECTIVE AGREEMENTS 

The parties agree that in the event that an Employer which is not a member of the 
Association desires or is required to enter into a collective agreement with the Union, then 
the Union agrees that the specific and individual terms and conditions of that collective 
agreement will in no way be more beneficial to the Employer than the specific and 
individual terms and conditions of the collective agreement with the Association. 

The parties agree that this Letter forms part of this Collective Agreement and may be 
enforced as such. 

FOR THE UNION: FOR THE ASSOCIATION: 

Jade Vah 

L 
Alan Bremner 

Tony Scivoletto 



LETTER OF UNDERSTANDING NO. 3 

BETWEEN: 

UNIVERSAL WORKERS UNION, L.I.U.N.A. LOCAL 183 
(the “Union”) 

-and - 

THE RESIDENTIAL FRAMING CONTRACTORS’ ASSOCIATION OF TORONTO AND 
VICINITY INC. 

(the “Association”) 

RE: NAME OF THE UNION 

The parties agree that, during the term of this Collective Agreement, the Union has the 
right to, and may, change its name. 

The Employer agrees that upon written notice from the Union that it hasfomally changed 
its name, the Union, under its new name, will enjoy all status, rights, obligations, and will 
in all other ways, both under this Collective Agreement and otheiwise, be the successor 
to the Universal Workers Union L.I.U.N.A. Local 183. 

The parties agree that this Letter forms part of the Collective Agreement and may be 
enforced as such. 

FOR THE UNION: 
1 . ,  /J /A 

& /Zc--- 
Alan Bremner 

FORT ASS 2 m. 

T ‘qny Scivoletto 

- I)-- 7- 
David Montisano 
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LETTER OF UNDERSTANDING N0.4 

BETWEEN: 

UNIVERSAL WORKERS UNION, L.I.U.N.A. LOCAL 183 
(the “Union”) 

-and - 

THE RESIDENTIAL FRAMING CONTRACTORS’ ASSOCIATION OF TORONTO AND 
VICINITY INC. 

(the “Association”) 

RE: SUCCESSOR AND ASSIGNS 

WHEREAS the Association and the Union are bound to a Collective Agreement effective 
on its face from May 1,2001, to April 30,2004; and, 

WHEREAS the Association and the Union have entered into a Letter of Understanding 
which forms part of the above noted Collective Agreement entitled “Successors and 
Assigns”; and 

WHEREAS the Association and the Union wish to clarify and/or amend the provisions of 
the above-noted Collective Agreement and Letter of Understanding; 

NOW THEREFORE the Association and the Union agree as follows: 

I. The Employer hereby confirms that it is not carrying on associated or 
related activities or businesses by or through more than one corporation, 
individual, firm, syndicate, or other entity or association or any 
combination thereof, under common control or direction that is not 
signatory to this Collective Agreement. For the purpose of this Article, 
“activities” include any activities contemplated by the Purpose and Intent, 
Recognition, andlor Scope clause of this Collective Agreement. 

Notwithstanding that the Employer has agreed that it is not carrying on 
associated or related activities and businesses filed through more than one 
corporation, individual, firm, syndicate or other entity or association or any 
combination thereof, under common control or direction that is not a 
signatory to this Collective Agreement, the employer agrees that if at the 
time of execution of this Collective Agreement or any time thereafter the 
Employer carries on associated or related activities of businesses through 
more than one corporation, individual, firm, syndicate, or any combination 
thereof, under the common control or direction, with a corporation, 
individual, firm, syndicate, association or any combination thereof, that is 
not formally signatory to this Collective Agreement, that; 

2. 
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Letter of Understanding No. 4 
Re: Successors and Assigns 

i The Employer hereby agrees that such associated or related activities 
or businesses are bound by the Collective Agreement, as if the 
activities or businesses were original signatories to the Collective 
Agreement; 

ii Notwithstanding the provisions set out above that any such 
associated or related activities or businesses are automatically bound 
to this Collective Agreement, the Employer agrees on its own behalf, 
and on behalf of other associated or related activities or businesses 
that prior to such associated or related activities or businesses 
employing any persons which fall within the bargaining unit of this 
Collective Agreement, it will advise the Union in writing of the 
existence and planned activities of the associated or related activities 
or businesses and will ensure that any documents which the Union 
may require the associated or related activities or businesses and/or 
the Employer to sign confirming the binding effect of the Collective 
Agreement. In addition, prior to the associated or related activities or 
businesses employing any persons covered by the terms and 
provisions of the Collective Agreement, the Employer and the 
associated or related activities or businesses will securea current and 
valid clearance slip from the Union for all such persons and the 
parties agree that any employee or person who perform any work 
covered by the terms and provisions of the Collective Agreement, for 
the associated or related activities or businesses, prior to all of the 
above noted provisions having been complied with is employed in 
violation of the terms and provisions of this Collective Agreement and 
is not an employee properly or legitimately working under the terms 
and provisions of the Collective Agreement, until such time as the 
above-noted provisions are complied with, regardless of the persons 
membership in the Union andlor ability to have obtained a valid 
clearance slip, at any time prior to the above-noted provisions have 
been complied with. 

The parties agree that the terms and conditions of this Letter of 
Understanding form part of the Collective Agreement binding upon them 
and can be enforced as such. 

3. 

FOR THE UNION: 

JO& Q6es Joe Rubimj 
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Leffer of Understanding No. 4 
Re: Successor and Assigns 

/ /  
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i tan Bremner 

e Tony Scivoletto 



LETTER OF UNDERSTANDING NO. 5 
‘BETWEEN: 

UNIVERSAL WORKERS UNION, L.I.U.N.A. LOCAL 183 
(the “Union”) 

-and - 
THE RESIDENTIAL FRAMING CONTRACTORS’ ASSOCiATlON OF TORONTO AND 

VICINITY INC. 
(the “Association”) 

RE: LOOSE MATERIALS 

It is agreed and confirmed that this Agreement fully covers and applies to all framing and 
incidental work thereto regardless of the materials used or the methods employed, 
including whether or not loose materials and/or prefabricated panels are used. 

The parties agree that this Letter of Understanding forms part of this Collective Agreement 
and it may be enforced as such. 

FOR THE UNION: 

Jorg6 Vah 

Tony Scivoletto 

& ,Q 
Alan Bremner David Montisano 



LETTER OF UNDERSTANDING NO. 6 
BETWEEN: 

UNIVERSAL WORKERS UNION, L.I.U.N.A. LOCAL 183 
(the “Union”) 

-and - 
THE RESIDENTIAL FRAMING CONTRACTORS ASSOCIATION OF TORONTO AND 

VICINITY INC. 
(the “Association”) 

RE: STEEL BEAM PLACEMENT 

Both the Union and the Association recognize that the placement of steel beams pose 
significant issues which must be dealt with by the parties. Accordingly, the parties agree 
to refer this matter to the Industry Joint Committee in order to develop solutions ensuring 
that the placement of such beams Is done in an efficient and safe manner, and to address 
any other concerns which either patty may have with respect to the issue. 

The parties agree that this letter forms part of the Collective Agreement and may be 
enforced as such. 

FOR THE UNION: FORT ASS 2 WL. 

ony Scivoletto 

3 - 
Alan Bremner David Montkano 



LETTER OF UNDERSTANDING NO. 7 
BETWEEN: 

UNIVERSAL WORKERS UNION, L.I.U.N.A. LOCAL 183 
(the “Union”) 

-and - 

THE RESIDENTIAL FRAMING CONTRACTORS ASSOCIATION OF TORONTO AND 
VICINITY INC. 

(the “Association”) 

- and - 

TORONTO RESIDENTIAL CONSTRUCTION LABOUR BUREAU 
(the ”Bureau”) 

RE: JACKS 

The parties agree that by November 1, 1998 if jacks for dual pitch roofs are not pre-cut 
then the hand cutting on site required for such jacks shall constitute an extra. 

The parties agree that this letter forms part of the Collective Agreement and is enforceable 
as such. 

FOR THE UNION: 

Alan Bremner 



LETTER OF UNDERSTANDING NO. 8 

BETWEEN: 

UNIVERSAL WORKERS UNION, L.I.U.N.A. LOCAL 183 
(the “Union”) 

-and - 
THE RESIDENTIAL FRAMING CONTRACTORS ASSOCIATION OF TORONTO AND 

VICINITY INC. 
(the “Association”) 

RE: WSlA COVERAGE 

The Union and the Association hereby agree as follows with respect to WSlA coverages 
for pieceworkers and their workerslhelpers: 

Notwithstanding whether coverage is legally required under the W_SIA, 
and/or regulation and/or policies, the parties agree that all persons 
performing bargaining unit work under this Collective Agreement shall be 
required to obtain coverage which coverage will be obtained by the 
pieceworker both for themselves and their workers/helpers. 

The parties agree that payments to the WSIB for the provision of coverage 
will be dealt with In the following manner: 

(a) The parties recognize and agree that a portion of the rates paid 
to pieceworkers is for the purpose of offsetting the payments 
required to be made by the pieceworkers to the WSlB to obtain 

coverage for themselves and their workers/ helpers and; 

1. 

2. 

3. This Letter of Understanding is effective one month after ratification and 
is without prejudice to the position of the parties with respect to any period 
of time prior to the date that this Letter comes into effect. 
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Letter of Understanding No. 8 
Re: WSlA Coverage 

4. The parties agree that this Letter of Understanding forms part of the 
Collective Agreement between the parties. 

FOR THE UNION: 

- 
Alan Bremner 

urenco 
cqJJyJJ&==z> 

Tony Scivoletto 

I ,  
david Montisano 
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Letter of Understandina No. 9 
BETWEEN: 

UNIVERSAL WORKERS UNION, L.I.U.N.A. LOCAL 183 
(the “Unlon”) 

-and - 
THE RESIDENTIAL FRAMING CONTRACTORS ASSOCIATION OF TORONTO AND 

VICINITY INC. 
(the “Association”) 

RE: NEW OR EXISTING ENTITIES 

The Employer hereby confirms that it is not carrying on associated or related activities or 
businesses by or through more than one corporation, individual, firm, syndicate, or other 
entity or association or any combination thereof, under common control or direction, that 
is not signatory to this Collective Agreement. For the purpose of this Letter, “activities” 
include any activities contemplated by the preamble or Recognition clause of this Collective 
Agreement. 

The Parties further agree that all provisions of Section l(4) and 69 of the Ontario Labour 
Relations Act (as they exist on the day of signing) are hereby incorporated into and form 
part of this Collective Agreement, with such modifications as may be necessary for an 
arbitratorwith the jurisdiction arising out of this Collective Agreement and/or the Expedited 
Arbitration System provide in the Framing Settlement andlor the Ontario Labour Relations 
Act, to have all of the powers that the Board would otherwise have under the provisions of 
the Act. The Partles Agree that this letter forms part of the Collective Agreement binding 
upon them and may be enforced as such. 

FOR THE UNION: 

- 
Alan Bremner 

-. 

I). ‘1L-2 
David Montisano 
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Letter of Understanding No. 10 

BETWEEN: 

UNIVERSAL WORKERS UNION, L.I.U.N.A. LOCAL 183 
(the “Union”) 

-and - 

THE RESIDENTIAL FRAMING CONTRACTORS ASSOCIATION OF TORONTO AND 
VICINITY INC. 

(the “Association”) 

RE: NO STRIKE- NO LOCKOUT AGREEMENT 

WHEREAS the Union and the Association haveentered intoa Collective Agreement, which 
is effective on its face from May 1,2001 to April 30,2004; and 

WHEREAS the Union and the Association contemplate entering into successor collective 
agreements, which will be effective on their face from May 1, 2004 to April 30,2007 and 
thereafter from May 1,2007 to April 30,2010 (the “successor collective agreements”); and 

WHEREAS the Union and the Association are desirous of ensuring that those portions of 
the residential sector of the construction industry in the geographic areas covered by the 
Collective Agreement will not be subject to strikes and lockouts in future years; 

NOW THEREFORE the Union and the Association agree as follows with respect to the 
renewal of the two above-noted successor collective agreements: 

If the Union and the Association are unable to agree upon the terms and 
conditions of both or either of the above-noted successors collective 
agreements, then on the 30th day of April in both or either 2004 and 2007, 
either party may refer the settlement of the new collective agreement to 
final and binding mediation/arbitration; 

The Union and the Association agree that in view of the final and binding 
arbitration provisions set out herein there will not be, and they will not 
cause there to be, a strike or lockout following the expiry of the relevant 
collective agreements in either 2004 and 2007; 

The Parties agree that, in order to meet the need for expedition in the 
construction industry, they will agree upon a mutually acceptable arbitrator 
as early as possible, but in any event not later than March 31, of each 
bargaining year, although it is understood that simply agreeing to an 
arbitrator in no way means that the agreement@) must be settled by 
arbitration; 

1. 

2. 

3. 



'Letter of Understanding No. 10 
Re: No Strike No Lockout Agreement 

4. The Arbitrator shall be selected upon agreement of the Association and 
the Union from within the roster in the Expedited Arbitration System. 
Should the Parties fail to reach agreement within ten ( I O )  business days 
of attempting to do so, they shall between them randomly select one of the 
five(5) arbitrators named in the roster of arbitrators contained in the 
Expedited Arbitration System incorporated into this Collective Agreement; 

. Upon a Party issuing written notice of desire to proceed to final and binding 
arbitration to both the other Party and the arbitrator, the arbitrator shall 
convene a meeting of each Party's appointed representatives to establish 
a process forthe mediationlarbitration process (i.e. time-lines formediation 
and arbitration, exchange of documents, productions, submissions, 
hearing process, format and issuance of award, efc); 

The Arbitrator will commence a hearing with respect to the arbitration 
within thirty (30) calendar days of the date of notice, or thereafter if 
mutually agreed to by the Parties. The Parties agree that should the 
selected arbitrator not be available to commence a hearing in the tlme- 
frame specified in this Paragraph, that a name shall be randomly selected 
from among the remaining four (4) arbitrators referred to in Paragraph 4; 

It is agreed that the arbitrator will hear, and will have all necessary 
jurisdiction to determine, all lawful proposals and positions which are put 
before hidher by either Party, and there is no restriction on the number 
of issues which may be put before the arbitrator, save and except that the 
Union specifically agrees that the issues of "Seniority" or any proposal to 
change the Piecework System as it existed prior to the execution of the 
2001 - 2004 Collective Agreement may not be submitted to arbitration, and 
that the Arbitrator shall not have the jurisdiction to make any award on 
these issues; 

With respect to the agreement set out in Paragraph 7 above, the Parties 
agree that they may mutually agree to modify the arbitration proceedings 
such that the number of issues proceeding to arbitration may be limited 
andlor that final offer selection may be utilized for all or part of the 
arbitration procedures in either or both of the bargaining years; 

The Arbitrator shall have the same powers as those provided for in the 
Ontario Labour Relations Act and that the Arbitrator shall have the 
authority to make a retroactive award in respect of monetary items; 

It is agreed that the arbitrator will issue hislher 'bottom line' decision within 
seven (7) calendar days of the date of the hearing, with written reasons to 
follow not later than 30 calendar days of the hearing date; 

5. 

6. 

7. 

8. 

9. 

I O .  
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‘Letter of Understanding No. 10 
Re: No Strike No Lockout Agreement 

11. It is agreed that any arbitrations which are required as between the Union 
and the Association will be the “industry arbitration” and accordingly 
pursuant to the terms and provisions of the Collective Agreement, 
including but not limited to this Letter of Understanding, it is agreed that 
such decisions will be final and binding upon any Employer bound to this 
or any similar independent collective agreement, for all purposes; 

The Parties agree that agreements, duties, obligations and rights set out 
in this Letter of Understanding form part of the Collective Agreement which 
is binding upon them and in addition constitute a settlement of a 
proceeding under the Act which is enforceable under Section 96 (7) of the 
Act and accordingly are enforceable both as a term and provision of this 
Collective Agreement and under the provisions of the Act with respect to 
the settlement of proceedings. 

12. 

this Z L  Dayof k ? J Z / L  20 OL. / 
Dated at /o&Y,& 

FOR THE UNION: 
1 r 1  

Alan Brernner 

.-- 

I 

David Montisano 
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Letter of Understanding No. 11 

BETWEEN: 

UNIVERSAL WORKERS UNION, L.I.U.N.A. LOCAL 183 
(the "Union") 

- and - 

THE RESIDENTIAL FRAMING CONTRACTORS' ASSOCIATION OF TORONTO AND 
VICINITY INC 

(the "Association") 

RE: RECOGNITION AND SCHEDULE FOR NEW GEOGRAPHIC AREAS 

WHEREAS the Association and the Union have entered into a new Collective Agreement; 

AND WHEREAS in this Collective Agreement, the Association and the Union have, subject 
to the terms and provisions of this Letter of Understanding, agreed to describe the 
geographic scope to include various board areas other than OLRB Area Number 8 and 
Simcoe County; 

NOW THEREFORE the Union and the Association agree as follows: 

1. The duly authorized representatives of the Union and the Association will 
meet and will negotiate in good faith separate schedules for all geographic 
areas set out in the Collective Agreement, other than OLRB Area Number 
8 and Simcoe County. For all employees covered by the Collective 
Agreement working in or out of OLRB Area Number 8 and Simcoe County 
all terms and conditions set out in the Collective Agreement will apply; 

The schedules which are ultimately agreed upon will cover particular 
geographic areas and such geographic areas are not required to mlrrorthe 
geographic areas which have been established by the Ontario Labour 
Relations Board; 

The parties have a mutual intent to reach an agreement within 90 days of 
the commencement of the Collective Agreement; 

During the 90 day negotiation period, the Union agrees that it will not enter 
into a Collective Agreement with any builder, main contractor andlor 
pieceworker with terms and conditions inferiorto those negotiated with the 
Association in the other geographic areas referred to in this Agreement 
without the Association's written agreement; 

2. 

3. 

4. 
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’Letter of Understanding No. 11 
Re: Schedule for Geographic Areas 

5. The parties agree that until such time as they have been able to conclude 
schedules for any particular geographic area@) the terms and conditions 
of this Collective Agreement will not apply to such geographic area@), 
other than as they would otherwise apply pursuant to the “in and out“ 
language establishing the terms and conditions of employment or 
engagement of members of the Union who regularly work in OLRB Area 
Number 8 andlor Simcoe County and are working in another geographic 
area (s); 

The parties agree that this letter forms part of the Collective Agreement 
binding upon them and is enforceable as such. 

6. 

Antoni0’6ionisjo 

.-- 

David Montisano 
/L 

Alan Bremner 
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Letter of Understandlna No. 12 

BETWEEN: 

UNIVERSAL WORKERS UNION, L.I.U.N.A. LOCAL 183 
(the “Union”) 

-and - 

THE RESIDENTIAL FRAMING CONTRACTORS ASSOCIATION OF TORONTO AND 
VICINITY INC. 

(the “Association”) 

RE: NEW MATERIAL FRAMING 

WHEREAS the Union and the Association have entered into a Collective Agreement with 
respect to Residential Framing effective, on its face until April 30,2004 and thereafter in 
accordance with the terms and conditions contained therein and in accordance with 
statute; 

AND WHEREAS under Schedule “B“, Pieceworker, Article 4.06 Piecework Rates, for 
certain work, including but not necessarily limited to piecework rates for inside and outside 
partition walls which are constructed by means of materials other than metal or wood, the 
Parties agree that they shall meet immediately to negotiate applicable rates: and 

NOW THEREFORE the parties agree that: 

1. The rates as set out in Schedule “6” apply to such work until such time as 
the Association and the Union agree otherwise: 

The Association and the Union agree to establish a joint committee to 
negotiate equitable piecework rates other than as set out in Schedule “ E  
to be applicable to new material framing immediately upon the execution 
of this Collective Agreement that will ensure: 

a) the rates to be established shall not result in a preference for framing 
in any of the materials on the basis of labour; 

in an effort to ensure that the rates do not suggest a preference for 
framing in any of the materials, the committee will examine a number 
of factors such as, but not limited to, skills, time and effort required to 
frame in any of the materials. 

2. 

b) 

2001-2004 
” / 
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'Letter of Understanding No. 72 
Re: New Material Framing 

3. The Parties agree that this Letter of Understanding forms part of the 
Collective Agreement binding upon them and may be enforced as such. 

r l  
FOR THE UNION; 

h 
Alan Bremner 

Tony Scivoletto 
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Letter of Understandlna No. 13 

BETWEEN: 

UNIVERSAL WORKERS UNION, L.I.U.N.A. LOCAL 183 
(the “Union”) 

-and - 

THE RESIDENTIAL FRAMING CONTRACTORS ASSOCIATION OF TORONTO AND 
VICINITY INC. 

(the “Association”) 

RE: RATES WITH RESPECT TO PRE-FABRICATED WOOD WALLS 

The Parties hereby agree as follows: 

I. The Union and the Association hereby confirm that, as contemplated by 
Article 4.06 (c) of Schedule ”B” of the Collective Agreement which is 
binding upon them, they have met and negotiated base piecework rates 
for housing construction projects where there is the installation of pre- 
fabricated wood walls; 

The Parties agree that Appendix “A“ in this Letter of Understanding sets 
out the base piecework rates for such work for the period from the date of 
this Letter to April 30,2004; 

The Parties further agree that Appendix “A” hereto will automatically 
become an Appendix to Schedule “6 of the Collective Agreement which 
is binding upon them; 

The Union and the Association agree that they will meet by no later than 
March 1,2003, and review the rates for such work for the period from May 
1,2003 to April 30,2004 and further agree that they will agree upon any 
adjustment to the rates which may be necessary; 

The Parties agree that with the exception of cranes all equipment required 
for such work will be supplied by Main Contractors and further agree that, 
in any event, all equipment required will be supplied at no cost to the 
pieceworkers. 

The Parties agree that this Letter of Understanding forms part of the 
Collective Agreement binding upon them and maybe enforced as such. 

2. 

3. 

4. 

5. 

6. 
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Letter of Understanding No. 13 
Re: Rates with respect to Pre-Fabricated Wood Wails 

FOR THE UNION: 

h Alan Bremner 
--> 

David Montisano 
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Lefter of Understanding No. 13 
Re: Rates with respect to Pre-Fabricated Wood Walls 

APPENDIX “A” 

Less than 1200 square feet 

1201 to 1600 square feet 

1601 to 2400 square feet 

2401 square feet and over 

Base rates for housing construction projects where there is the installation of pre-fabricated 
wood walls: 

$3.20 $3.25 $3.30 

$3.10 $3.15 $3.20 

$3.05 $3.10 $3.15 

$2.90 $2.95 $3.00 

2 
FOLLOWS: 

I March 26.2002 I Mav 1,2002 I Mav 1,2003 I 

BUNGALOWS 

Less than 1600 sauare feet $3.40 $3.50 $3.60 

March 26,2002 May 1,2002 May 1,2003 

I , . .  , < .  I 

’ 2401 square feet and over ~ I $3.20 I$3.30 I$3.40 I 
I 

~~ ~ 

1601 to 2400 square feet 1$3.30 I$3.40 I$3.50 
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SCHEDULE “D” 

THE RESIDENTIAL FRAME CARPENTRY & FRAMING 
EXPEDITED ARBITRATION SYSTEM 

BETWEEN: 

TORONTO RESIDENTIAL CONSTRUCTIOF! LABOUR BUREAU 
(the “Bureau”) 

- and- 

RESIDENTIAL FRAMING CONTRACTORS’ ASSOCIATION OF 
METROPOLITAN TORONTO AND VICINITY 

(the “Association”) 

- and- 

UNIVERSAL WORKERS UNION, L.I.U.N.A. LOCAL 183 
(“Local 183) 

(collectively referred to as the “Parties”) 

WHEREAS the Bureau, the Association and Local 183 agree that it is of 

the utmost importance to the integrity of the industry and the respective 

relationships that the terms and conditions of their respective Collective 

Agreements are respected and adhered to. The Parties agree that ignorance of 

the terms and conditions of the Collective Agreement between the Association 

and Local 183 (the “Collective Agreement”) and this System shall not be a 

relevant factor in any proceedings taken pursuant to the Residential Frame 

Carpentry and Framing Expedited Arbitration System (the “System”), Therefore, 

the Parties are intent on establishing a process that will maximize the adherence 

to the established terms and conditions of the Collective Agreement; 

@/b Page 
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\ 
AND WHEREAS both the Bureau and the Association are bound to 

separate Collective Agreement with Local 183; 

AND WHEREAS both the above-noted Collective Agreement binding 

upon the Parties provide for an expedited arbitration system; 

AND WHEREAS the Parties agree that any disputes with respect to the 

application, interpretation, or administration of the Collective Agreement shall 

(subject to paragraph 29 herein) be resolved by way of the System set out 

herein. 

NOW THEREFORE the parties agree as follows and agree that the 

relevant provisions of the System set out herein form part of the Collective 

Agreements binding upon them: 

A. Notice of Proiects and Work Undertaken 

1. Builders will notify Local 183 in writing of the dates, places and names of 

the Framing Contractors undertaking the work with respect to any 

projects. Such notice will be made in accordance with the provision of the 

Builder's Expedited Arbitration System. Prior to commencing 

supplementary work on a project, the Builder must provide similar notice 

concerning such supplementary work. 

i 
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2. Contractors shall notify Local 183 in writing of each project underway and 

the commencement of new projects undertaken prior to their 

commencement in form of attached Appendix “ A .  The Contractors shall 

also supply Local 183 with copies of all invoices from Pieceworkers 

working on such projects. Where a member of the Association undertakes 

supplementary work at a project in addition to the work previously the 

subject of notice to Local 183, it shall notify Local 183 in writing of the new 

work in the form of a completed Appendix “B” prior to commencing work. 

3. Pieceworkers shall notify Local 183 in writing of all work they are 

performing by filing with Local 183 invoices for all such work that they are 

performing. Pieceworkers must adhere to the terms and conditions of the 

Collective Agreement and make the required remittances to Local 183. 

B. Provision of Information 

4. Local 183 shall provide the Association, on a monthly basis, with an 

opportunity, at mutually convenient times, to review sufficient information 

(i.e. itemized and detail location and completion breakdown (no. of 

projects, units completed, Contractors, Pieceworkers, invoices and 

remittances submitted)) and the procedures which Local 183 is following, 

\ 
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to illustrateithat Local 183 is uniformly enforcing the terms and conditions 

of the Collective Agreement. 

5. The Association shall rely upon its manager, its counsel andlor elected 

representative of the Association for the purposes of the above-noted 

processes. 

6. Further, Local 183 undertakes to continue to provide the Association with 

the information that it is currently providing the Association and the 

Association recognizes that there will be a time lag of approximately three 

(3) months in the summer months and a lesser time lag In the winter. 

7. The Association undertakes not to use andlor share the information 

provided for any other purpose than as contemplated herein. 

C. Arbitration 

8 .  The Parties agree that any disputes with respect to the application, 

interpretation, or administration of the Collective Agreement shall be 

resolved by way of the System set out herein 
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\ 
9. Parties: Local 183, the Association(s) and any of the Builders or 

Contractors who are signatory to the Collective Agreement may file a 

grievance. 

10. Prior to Referral: The Party seeking to refer the grievance to arbitration 

shall: 

(i) have served the grievance with the required parties in accordance 

with the terms of the Collective Agreement and this process; 

(ii) provide sufficient information in the grievance to enable the 

recipient to understand what the grievance concerns: and 

(iii) make best efforts to meet with the person@) who are alleged to 

have violated the Collective Agreement and have made attempts to 

resolve the matter prior to referring the matter to arbitration. 

11. Service: The Party seeking to refer the grievance to arbitration shall 

be responsible for providing written notice, notifying all interested parties 

(i.e. Contractor, Pieceworker, Builder, both Associations, etc . . .) by way of 

facsimile transmission, courier, hand delivery, or any other means which is 

found to be appropriate and sufficient, of its intention to proceed to 

arbitration and arranging for the scheduling of a hearing. 

/V\ Page5 
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12. Counsel: It shall be at the Parties’ option whether they retain counsel 

for the arbitration process, provided counsel are able to accommodate the 

hearing schedule as set by the Arbitrator. However, the hearing schedule 

will not be set and adjournments will not be granted based on the 

availability or unavailability of counsel. The Arbitration process shall 

continue day to day until completed unless otherwise scheduled by the 

Arbitrator. 

13. List of Arbitrators: The parties agree that the permanent 

Arbitrators under this system are as follows: 

a. Jules Bloch; 

b. Louisa Davie; 

c. Robert Herman; 

d. John Lewis; 

e. George Surdykowski;. 

14. The above-noted Arbitrators will hear cases based upon an established 

rotation, and their availability, subject to the veto provisions set out in 

paragraph 16 below. 

15. Arbitration Fees: The costs of the Arbitrator shall be borne by the party 

who loses the adjudication unless otherwise ordered by the Arbitrator. 
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The Arbitrator shall have the power to incorporate such findings into the 

award. If the costs of the Arbitrator are incorporated into the final award, 

the Parties agree that such amounts which Contractors are found liable for 

may be paid, along with any other amounts for which Contractors may be 

liable in the aware, out of the funds which are part of a holdback under the 

provisions of the System. Once the Arbitrator is contacted by the party 

seeking to refer the grievance, and has been asked to schedule the 

hearing, the Arbitrator’s cost will have been incurred. 

16. && Within two (2) working days of the date the notice is received, but 

not thereafter, the party receiving notice may advise the party referring 

grievance to arbitration if it is vetoing any of the Arbitrators. The party 

receiving notice of the referral may only veto one of the listed Arbitrators. 

17. Following written receipt of a veto, or following the two (2) working day 

period provided for the exercise of a veto, which ever occurs first, the 

party referring the matter to arbitration shall directly contact the arbitrator 

who is scheduled to hear the next grievance based on the established 

rotation (save and except where such arbitrator has been vetoed) and 

shall receive a date, time and location for the hearing concerning the 

particular grievance along with any other pertinent information. 

\ 
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18. Notice of Hearing: The party referring the matter to arbitration- shall then 

directly provide notice containing the above noted information to the other 

party, the Association, any particular Pieceworker@.) against who relief 

maybe sought, Builders which may be involved and the Bureau. As 

much notice as possible of the scheduled hearing date will be provided to 

all parties, by the referring party, but not less than five (5) working days 

prior to the hearing. In addition to the information concerning the hearing, 

any further content concerning the notice shall be at the discretion of the 

referring party, provided that it contains sufficient information to properly 

identify and assess the nature of the grievance or the matter complained 

of, subject to compliance with the terms of paragraph 17 herein. 

19. If the Arbitrator, who, in accordance with the established rotation is 

scheduled to hear the grievance is not available to hear the matter within a 

reasonable period of time (to be determined by the party referring the 

grievance to arbitration) then all of the above-noted provisions shall apply, 

save and except that the party referring the grievance to arbitration shall 

thereafter contact the next Arbitrator, who, in accordance with established 

rotation, would otherwise be scheduled to hear the next grievances save 

and except where such arbitrator has been the subject of the veto, in 

which case the party referring the grievance shall contact the next 

Arbitrator. 
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20. 

21. 

22. 

23. 

24. 

1, 

Access to Arbitration: Access to the expedited procedure shall be by 

any party, at any time, provided that sufficient and proper notice as 

required by paragraph 18 hereof is given. 

Tirnlnq; The arbitration shall be held on a date determined to be 

appropriate by the party referring the grievance, which is no earlier than 

the fifth working day after receipt of written notice of intent to invoke a 

veto, on the expiry of the two (2) working day period in which a veto may 

be exercised, in accordance with paragraphs 16 and 17 above. In 

practice, this will likely mean evening or weekend hearings. 

Decisions: Arbitrators appointed to adjudicate disputes under the 

System shall endeavour to issue their awards within forty-eight (48) hours 

of the completion of the hearing process. 

Location: 

at a location mutually agreed to by the Association and Local 183. 

Arbitration proceedings pursuant to the System shall be held 

Powers of the Arbitrator: The Arbitrator's powers shall arise from the 

Collective Agreement, the Ontario Labour Relations Act (the "Act") and the 

System. These powers include, but are not limited to, the power to order 

production in advance of a the hearing process and any other orders that 

will facilitate an efficient and fair adjudication process. Further, the 

\ 

P D/v\ Page9 

2001-2004 



Parties agree that any arbitrations held under this System are specifically 

excluded from the provisions of the Arbitration Act. 

25. The Arbitrator has the power to interpret and apply this System, including 

all Appendices. In addition, the Arbitrator will have the power to order the 

payment of damages and the costs of the arbitration; 

26. Holdback The Arbitrator shall also have the power to: 

(i) direct a Builder to release funds according to the arbitrator's 

direction, which may include payments to Local 183 or a 

Contractor; 

(ii) direct that future payments owed by a Builder to the Contractor be 

redirected to Local 183 or otherwise; 

(iii) where more than one Builder holds funds which have been frozen 

pursuant to the holdback provisions, apportion the amount of frozen 

funds which any one Builder must redirect and/or release and 

apportion the amount of future payments which must be directed 

and/or redirected on a project by project basis; 
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27. Deterrent Damaues: 

A. The Arbitrator shall also have the power to issue a deterrent 

damages award payable by a Contractor, who has violated the Collective 

Agreement, to the Enforcement Fund as described in paragraph 28 

herein, in an amount up to a maximum of fifteen percent (1 5%) of the total 

amount of all other damages set out in the Arbitrator’s award; 

B. The Arbitrator shall also have the power to issue a deterrent 

damages award payable by a Pieceworker, who has violated the 

Collective Agreement including the Pieceworker Participation Agreement, 

which is appended to and forms part of the Collective Agreement, to the 

Enforcement Fund as described in paragraph 28 herein, in an amount up 

to an amount not greater than fifteen percent (15%) of the total amount of 

the pieceworkers’ violation; 

C. The Parties agree that there is a duty upon Local 183 to investigate 

and take appropriate action against all employers in order to enforce the 

terms and conditions of the Collective Agreement. Specifically, pursuant 

to the obligations as described in paragraphs 40, 41 and 42, the parties 

agree that, where Local 183 has been advised in writing by the 

Association of a potential violation of the Collective Agreement, there is an 

obligation upon Local 183 to investigate such potential violation and take 
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appropriate’action. Should Local 183 fail to take such action having been 

so advised in writing by the Association, the Arbitrator shall have the 

power to issue a deterrent damages award payable by Local 183 to the 

Enforcement Fund as described in paragraph 28 herein, in an amount not 

exceed one hundred thousand dollars ($1 00,000.00); 

28. The Patties agree to establish an Enforcement Fund into which monies 

paid pursuant to deterrent damage awards shall be deposited. A 

separate interest bearing jointly administered account shall be 

established. Said monies shall be used for the purposes of maintaining 

the enforcement processes unless otherwise agreed to by the Association 

and the Union. 

29. The arbitration process shall be without prejudice to any other remedies 

that the parties may enjoy including application to a court or to the Ontario 

Labour Relations Board. However, it is understood and agreed that the 

arbitrator’s decision is binding and final with respect to those matters 

before the arbitrator. 

30. The Parties recognize that the decision of the Arbitrator herein is 

enforceable as a decision of an Arbitrator pursuant to Section 48 of the 

Act. 

2001-2004 Page 
12 



\ 
31. The Arbitrator shall also have the power to issue all orders and directions 

necessary to carry out the spirit and intent of this System. 

D. Holdback Svstem 

32. Local 183 may at its option instigate a holdback mechanism as described 

herein. However, instigating the holdback mechanism is not a condition 

precedent to invoking and having access to the expedited arbitration 

process. Local 183 must give at least five (5) working days’ notice to the 

Contractor to allow an opportunity within this period for the Contractor and 

Local 183 to resolve the dispute before exercising the holdback 

mechanism. Local 183 agrees to use all reasonable efforts to meet with 

any contractor who expresses a desire to meet with the Union during the 

five (5) working day period noted above. Further, Local 183 agrees that 

the notice of intent to invoke the hold back mechanism will provide to any 

contractor sufficient information to understand the nature of Local 183’s 

concerns. If the matter remains unresolved thereafter, Local 183 may give, 

to all Builders or Contractors dealing with the particular Contractor, notice 

to freeze funds which are owed to the Contractor and the Builder or 

Contractor must freeze and hold back these funds. Thereafter, the money 

will remain frozen until Local 183 and the Contractor agree to its release, 

or until the Arbitrator issues his or her decision on the merits, which will 

address the frozen funds. If Local 183 and the Contractor do agree to 

2001-2004 / Page 



release the frozen funds, such release is without prejudice to the right of 

Local 183 to subsequently file a grievance over the same dispute. This 

latter provision is intended to protect the position of Local 183, should it 

agree to release of the funds, but later learn that the Contractor did not in 

fact pay appropriate amounts, or there is some other reason that the 

grievance ought to proceed. When a matter is referred to Arbitration a 

copy of the notice sent to the Builders or Contractors will also be supplied 

to the Arbitrator so that the Arbitrator can appropriately address the issue 

of frozen funds and what should happen to those funds, or any portion of 

them, in the decision on merits. Any Builder or Contractor that pays out 

any funds after having received notice to freeze such funds and without 

having received appropriate authorization from Local 183 and the 

Contractor or from the Arbitrator shall immediately assume liability for the 

Arbitrator's fees and expenses, (providing there is no reasonable 

explanation that the Arbitrator accepts), and any other amounts for which 

the Contractor may be found liable in the Arbitrator's decision, up to a 

maximum equal to the amounts of funds paid out after having received 

notice of the freeze. The Contractor will be liable for any excess damages. 

33. The Arbitrator's decision will be provided to the parties and to those who 

have received notice to freeze funds. Once Local 183 has received funds 

related to an arbitration award, it will immediately inform the arbitrator and 
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all other parties so that the appropriate directions with respect to the 

release of any or all remaining frozen funds can be made. 

34. The parties agree that, in addition to any other auditing procedures which 

may be provided for in the Collective Agreement, or pursuant to any 

arbitration decision, there will also be a random auditing system. The 

random auditing system will be a joint process established by Local 183 

and the Association. Specifically, the Parties agree that Local 183 shall 

conduct the random audits every building season and the Association 

shall be notified of any audits and the results of such audits. 

35. Pursuant to the above random audit procedures, the Parties agree that 

Local 183 has the power to audit any of the Prime Contractors or 

Pieceworkers and that any party which is notified of such an audit must 

co-operate with the auditors by providing all information sufficient to 

evidence compliance with all terms and conditions of the Collective 

Agreement. Failure to comply with the random auditing process will 

constitute a violation of the Collective Agreement and the System, and it 

may be enforced as such. In the event that a breach of the Collective 

Agreement is found a grievance may be filed and may be referred to an 

Arbitrator who shall have the express power to award deterrent damages. 
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F. Pieceworker Adludication Panel 

36. Pursuant to Local 183’s obligations and duties to police and enforce the 

terms and conditions of the Collective Agreement and specifically 

pursuant to Local 183’s duties to enforce and police the Collective 

Agreement with respect to the conduct of its own members, the Union 

agrees that within three (3) months of the date of final agreement with 

respect to the terms and provisions of the System, Local 183 will redefine 

the Local 183 Pieceworkers’ Adjudication Paner. This panel will review 

those situations where the Union has determined that a Pieceworker may 

have violated the terms and provisions of the Collective Agreement, the 

Pieceworker Participation Agreement which forms part of the Collective 

Agreement, andlor the Union’s Constitutional By-Laws by working for 

piecework rates which are lower than those provided for by the Collective 

Agreement and/or by any other written supplementary agreement which is 

called for, or provided for, by the terms and provisions of the Collective 

Agreement, and/or by otherwise attempting to subvert the “level playing 

field” which this Collective Agreement and the System are designed to 

protect and promote. 

37. The Pieceworkers’ Adjudication Panel shall, after conducting any hearings 

and/or other investigations which it deems to be appropriate, take 

appropriate action against or concerning any Pieceworker. 
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38. The Union agrees that it will provide appropriate information to the 

Association concerning any Pieceworkers who are the subject of an 

enquiry by the Pieceworkers’ Adjudication Panel and the results of any 

such enquiry 

39. The Parties agree that the Pieceworker Participation Agreement will be 

rewritten so as to ensure that the terms of the System as captured herein 

will be reflected in the Pieceworker Participation Agreement and adhered 

to. 

G. 

40. 

41, 

The Parties agree that there is a duty upon Local 183 to investigate and 

take appropriate action against all Builders, Contractors andlor 

Pieceworkers in order to enforce the terms and conditions of the Collective 

Agreement: 

Specifically, pursuant to the above noted obligations, the Parties agree 

that, where the Union has been advised in writing by the Association of a 

potential violation of the Collective Agreement, there is an obligation upon 

Local 183 to investigate such potential violation and takes appropriate 

action. 
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42. Grievances involving an assertion of a failure by Local 183 to carry out the 

obligations as set out in paragraphs 40 and 41, provided that Local 183 

was provided with written notice of such alleged failure that describes the 

alleged failure to abide by the terms and conditions of the Collective 

Agreement by either the Association or any other employer who is 

signatory to the Collective Agreement, shall result in: 

(i) an immediate investigation being undertaken by representatives of 

Local 183; 

(ii) the results of the investigation being shared with the Association 

within thirty (30) days of the written notice described herein; 

43. In the event of a violation having been found, the violation shall be 

remedied as follows: 

(a) The Arbitrator shall have the power to issue a deterrent damages 

award as against Local 183, subject to the terms of paragraph 27 

herein, where it is found to have failed to take appropriate action to 

enforce the terms and conditions of the Collective Agreement; 

(b) The Arbitrator shall have the power to issue a deterrent damages 

award as against the mainlprime Contractor subject to the terms of 

paragraph 27 herein; 
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(c) The Arbitrator shall have the power to issue a deterrent damages 

award as against the Pieceworker@) subject to the terms of 

paragraph 27 herein; 

H. Miscellaneous 

44. For greater clarity, the parties agree to the following definitions: 

“Builder” herein means a member of the Toronto Residential Construction 
Labour Bureau or any other company which is bound to the terms 
and conditions of the Local 183IBureau Collective Agreement 

“Contractor” or 
uFrameP’ Or “Framing 
Contractor: 

means an employer party to the Residential Framing Contractors’ 
Association of Mefropolitan Toronto and Vicinity/Local 183 Collective 
Agreements or any employer party lo a similar Collective Agreement. 

“Pleceworker” means both a dependent and an independent pieceworker as defined 
by schedule B of the Collective Agreement between Local 183 and 
the Associatlon. 
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45. This System is in effect until April 30, 2004, or as further extended by the 

terms of the Collective Agreement andlor statute. 

ON BEHALF OF 
Universal Workers Union, 
L.I.U.N.A. Local 183 , , 

ON BEHALF OF 
Residential Contractors’ Association of 

4 -  
” 1 

/ A ,  If0 r y (  q r 2 
(Print Name) . -  

h & -&4+ 

ON BEHALF OF 
Toronto Residential Construction Labour 
Bureau 

(Print Name) 

(Print Name) 

(Print Name) 
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APPENDIX “A” 

NOTICE OF PROJECT START BY FRAMING CONTRACTORS 
(All Projects) 

Date: 

Name of Prime Contractor: 

Address: 

Phone: Fax: 

Name of BuilderIDeveloper: 

Location of Project: 

Registered Plan#/Name: 

Approx. Start Date: 

Total Number of Units: 

STFXTLY CONFIDENTIAL KNOWINGLY AND DELIBERATELY FALSIFYING THIS PROJECT START REPORT MAY 
RESULT IN LIABILITY FOR DAMAGES UNDER THE EXPEDITED ARBITRATION SYSTEM 

Prime Contractor 
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APPENDIX “A” 

NOTICE OF PROJECT START BY FRAMING CONTRACTORS 
(All Projects) 

Date: 

Name of Prime Contractor: 

Address: 

Phone: Fax: 

Name of BuilderDeveloper: 

Location of Project: 

Registered Plan#/Name: 

Approx. Start Date: 

Total Number of Units: 

Prime Contractor 
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16DApplewd Crescent 
Unit 31. Concord. Out. 

L4K 4H2 
Tel.# 689-2119 
Fax # 669-9173 

EXECUTIVE COMMITTEE 

Mr. Primo Fantin 
Mr. John Lourenco 
Mr. Lucian0 Fiorini 
Mr. Tony Scivoletto 
Mr. Elio Cancian 
Mr. John Marrelli 
Mr. David Montisano 

President 
Vice-president 
Treasurer 
Director 
Director 
Director 
Manager 

Mr. Richard Mazzobello 
884904 Ontario Ltd. (Bora Invst.) 
101 Freshway Drive, Unit 51 
Concord, Ontario 
L4K 1R9 
(905) 660-9977 office 
(905) 660-9689 fax 

Mr. Aldo Bellinaso 
Bellin Construction Ltd. 
70 Charmaine Road 
Woodbridge, Ontario 
L4L 1K2 
(905) 851-0261 office 
(905) 851-6444 fax 

Mr. Elio Cancian 
Cancian Construction Limited 
14761 Centreville Creek Road 
Bolton. Ontario 

ACTIVE MEMBERS LIST 
MAY 2002 

Mr. Amiicar Marques 
A 8 L Carpentry Corp. 
4104 Tapestry Trail 
Mississauga, Ontario 
L4W 487 
(905) 238-9493 ofice 
(905) 236-8971 fax 

Mr. John Lourenco 
Benfica Construction Ltd. 
1444 Dupont St., Unit 5 a 5A 
Toronto, Ontario 
M6P 4H3 
(416) 972-9962 office 
(416) 972-9627 fax 

Mr. Carlos Botelho 
Capelss Homes Ltd. 
16 Automatic Road, Unit #24 
BramDton. Ontario 

Mr Vince Let0 
All-star Carpentry Inc. 
665 Millway Avenue, Unit 33 
Concord, Ontario 
L4K 3T8 
(905) 669-0964 office 
(905) 669-8999 fax 

Mr Steven Garito 
Bora Investments Ltd. 
101 Freshway Drive, Unit 51 
Concord, Ontario 
L4K 1 R9 
(905) 660-9977 office 
(905) 660-9689 fax 

Mr Carmine Damiano 
Carto General Construction Inc. 
5 Humber Forest Court 
Woodbridae Ontario 

Mr. Tony Scivoletto 
Corrado Carpentry Ltd. 
445 Edgeley Blvd., Unit 20 
Concord, Ontario 
L4K4G1 
(905) 660441 1 office 
(905) 660-0657 fax 

Mr. Joe Puattrin 
Creative Carpentry 
1 Eldorado Court 
Downsview, Ontario 
M3J 1W8 
(416) 635-0095 office 
(416) 635-0109 fax 

Mr John Marrelli 
Erro-Wood Construction Ltd. 
145 Haist Avenue, Unit 4 
Woodbridge, Ontario 
L4L 5V1 
(905) 850-3574 office 
(905) 851-0929 fax 



Mr Antonio Dos Santos 
Mr Carlos Silva 
Eurowood Carpentry 2000 Inc. 
140 Regina Road 
Woodbridge, Ontario L4L 8N1 
(905) 28519255 office 
(905) 265-9355 fax 

Mr. Tony Let0 
Generation Carpentry Ltd. 
13 Bourdon Avenue 
Toronto, Ontario 
M6L 2V6 
(4r6j 248-2555 office 
(416) 248-9558 fax 

Mr. Mauro Rizzardo 
Maplewood Carpentry Inc. 
210 Drumlin Circle, #5, 2"' FI 
Concord. Ontario 
L4K 3E5 
(905) 738-0683 office 
(905) 736-4774 fax 

Mr. Primo Fantin 
Primaffio Carpentry Inc. 
1827 Folkway Drive 
Mississauga. Ontario 
L5L 2x1 
(905) 820-2040 office 
(905) 820-8185 fax 

Mr. Gerard0 Damiano 
Riviera Constructlon Inc. 
68 Cresswell Ave. 
Maple, Ontario 
L6A 2A1 
(905) 303-0577 office 
(905) 303-0577 fax 

Mr. Benito Chiaravalloti 
Silver Leaf Carpentry Ltd. 
991 1 Clarkway Drive 
Brampton. Ontario 
L6T 3Y7 
(905) 794-0126 office 
(905) 794-3987 fax 

Mr. Tony Gargaro 
Tolin Enterprises Inc. 
6 Oldfield Street 
Maple, Ontario 
L6A 1R8 
(905) 513-1912 office 
(905) 303-9018 fax 

Mr. Lucian0 Fiorini 
FED. Construction Mgmt. Ltd. 
830 Rowntree Dairv Road 
Units10&11 
Woodbridge. Ontario L4L 5V2 
(905) 851-7901 office 
igosj 851-1824 fax 

Mr. Bruno Cornaviera 
Glenbrook Enterprises Ltd. 
58 Princeton Terrace 
Brampton, Ontario 
L6S 3S8 
(905) 793-5783 office 
no fax # available 

Mr. Claudio Gatto 
Ontario 1126153 Ltd. 
85 Archibald Road 
Kettlebv. Ontario 

Mr. Giovanni Covre 
Regal Carpentry Ltd. 
3883 Hwy 7 West, Ste. 203 
Woodbridge, Ontario 
L4L 6C1 
(905) 893-8038 office 
(905) 856-5468 fax 

Mr. Helmut Schmidt 
S.H. Carpentry Limited 
283 Treelawn Blvd. 
Kleinburg, Ontario 
LOJ IC0 
(905) 693-8364 office 
(905) 893-8365 fax 

Mr. Joe Rubino 
SilverwoodlShelso Carp. Ltd. 
129 Rowntree Dairy Rd., #IO 
Woodbridge, Ontario 
L6T 3Y7 
(905) 850-1982 office 
(905) 850-9817 fax 

Mr. Rino DePiero 
Two Star Carpentry Inc. 
155 Macintosh Drive, Unit 7 
Markham, Ontario 
L3R ON6 
(905) 513-0978 office 
(905) 513-7477 fax 

Mr. Nick Pileggi 
Fortifled Carpentry Contractors Lt 
71 Strada Drive, Unit 15 
Woodbridge, Ontario 
L4L 5V8 
(905) 850-0268 office 
(905) 850-0268 fax 

Mr. Michael Colacci 
Mainframe Developments Inc. 
30 Gardenia Cres. 
Markham. Ontario 
L6C 2K7 
(905) 284-9031 office 
(905) 284-9032 fax 

Mr. Umberto Paglia 
P.G.A. Constructlon Mgmt. Ltd. 
56 Gihon Spring Drive 
Rexdale, Ontario 
M9V 4x9 
(416) 741-0518 office 
(416) 741-8927 fax 

Mr. Peter Mariani 
Ritmar Constructlon Ltd. 
67 Dowood Court 
Woodbridge. Ontario 
L4K 1M9 
(905) 851-4775 office 
(905) 851-1138 fax 

Mr. Sam Savo 
SavosillSamavo Const. Ltd. 
442 Aberdeen Avenue 
Woodbridge. Ontario 
L4L 5J4 
(905) 264-1784 office 
(905) 264-1817 fax 

Mr. Frank Patrizi 
Sunrise Framing Inc. 
34 Lucky Court 
Woodbridge, Ontario 
L4L 5R4 
(905) 850-1306 office 
(905) 850-1308 fax 

Mr. Paulo Morellato 
Unlfied Carpentry (1998) Ltd. 
14 Steinway Blvd.. Unit 10 
Rexdale, Ontario 
M9W 6H9 
(416) 674-9632 office 
(416) 674-9632 fax 



Mr. Erik Innis 
Valentine Contractors Limited 
17 Lytton Boulevard 
Toronto, Ontario 
M4R 1 K9 
(416) 482-0416 office 
(416) 482-0441 fax 

Mr. William Graham 
W.G. Carpentry Ltd. 
71 Carrington Drive 
Richmond Hill. Ontario 
L4C 7Y1 
(905) 883-0196 office 
(905) 737-4964 fax 

Mr. Angeio Colacci 
Vision Carpentry Ltd 
96 Gaydon Avenue 
Weston, Ontario 
M9M 1G9 
(416) 743-4141 office 
(905) 850-9487 fax 

Mr. John Cippollone 
Woodgold Construction Inc. 
457 Jevlan Drive, Unit #8 
Woodbridae. Ontario - .  
L4L 729 
(905) 850-2123 office 
no fax # available 

Mr. Frank Brandolino 
Vision Carpentry Ltd. 
27 Gaydon Avenue 
Weston, Ontario 
M9M 1G6 
(416) 744-0491 office 
(905) 850-9487 fax 
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F R A " G  CONTRACTORS' 
Ablb)oCULTI[ON OF METRO 
ToRoNTo6vIc~INc. 

160 Applewood Crescent 
Unit  31, Concord, Ont. 

IAK 4 H 2  
Tel. (905) 669-21 19 
Fax (905) 669-9173 


