


T h i s  i s  y o u r  U n i o n  Ag reemen t .  I n  i t  a r e  t h e  t h i n g s  
y o u r  Company and y o u r  U n i o n  have  a g r e e d  on c o n c e r n i n g  
y o u  and y o u r  Job .  I t  is i m p o r t a n t  t o  y o u  f o r  a t  
l e a s t  t h r e e  r e a s o n s :  

1 .  I t  t e l l s  y o u  w h a t  y o u r  r i g h t s ,  a r e .  

2 .  I t  e x p l a i n s  wha t  y o u r  r e s p o n s i b i l i t i e s  a r e .  

3 .  I t  shows y o u  t h e  f e e l l n g  o f  c o n f i d e n c e  y o u r  
Company and U n f o n  have  i n  each  o t h e r .  

B e c a u s e  i t  is i m p o r t a n t  t o  you ,  y o u  w i l l  w a n t  t o  r e a d  
i t .  We hope t h e  mean ing  o f  t h i s  Ag reemen t  i s  c l e a r ,  
b u t  i f  t h e r e  s h o u l d  be a d i f f e r e n c e  o f  o p i n i o n  as t o  
w h a t  any p a r t  o f  i t  means, b o t h  t h e  Company and t h e  
U n i o n  e x p e c t  t h e i r  c o n f i d e n c e  i n  each o t h e r  and t h e i r  
t r u e  i n t e n t i o n  t o  smooth  t h e  way t o  a q u i c k  
u n d e r s t a n d i n g .  
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COLLECTIVE AGREEHERT 

4GREEMENT made t h i s  1 s t  day o f  J u l y ,  1985,  be tween  
4 a c M i l l a n  B t t h u r s t  I n c ,  Gue lph  P l a n t  ( h e r e i n a f t e r  
: a l l e d  t h e  Company') and t h e  C a n a d i a n  P a p e r w o r k e r s  
j n i o n  C.L.C. and i t s  A f f J l i a t e d  L o c a l  No. 1199 
, h e r e i n a f t e r  C a l l e d  t h e  U n i o n " )  h a v i n g  members 
m p l o y e d  by  M a c M i l l a n  B a t h u r s t  I n c .  a t  i t s  Gue lph  
' l a n t ,  O n t a r i o .  

IHEREAS, t h e  U n i o n  r e p r e s e n t s  more t h a n  a m a j o r i t y  o f  
:he emp loyees  c o m i n g  u n d e r  t h e  j u r l s d i c t l o n  o f  t h e  
I n i o n  i n  t h e  G u e l p h  P l a n t  o f  M a c M i l l a n  B a t h u r s t  I n c .  
i n d  t o  t h e  k n o w l e d g e  o f  t h e  p a r t i e s ,  no o t h e r  
i n d i v i d u a l  or L a b o u r  O r g a n i z a t i o n  r e p r e s e n t s ,  o r  
: l a i m s  t o  r e p r e s e n t ,  any o f  t h e  emp loyees  w i t h i n  t h e  
l u r i s d i c t l o n  o f  t h e  U n i o n  i n  t h e  f o r e g o i n g  p l a n t  o f  
:he Company f o r  t h e  p u r p o s e  o f  c o l l e c t i v e  b a r g a i n i n g  
n r e s p e c t  t o  r a t e s  of pay ,  wages, h o u r s  o f  

!mp loymen t ,  o r  o t h e r  c o n d i t i o n s  o f  employment .  

IOU, THEREFORE, f o r  and i n  c o n s i d e r a t i o n  o f  t h e  
i r e m i s e s  t h e  p a r t i e s  h e r e t o  a g r e e  as  f o l l o w s :  

'REAM LE 

,URPOSE AN0 I N T E N T  

t i s  t h e  p u r p o s e  and  i n t e n t  o f  t h e  P a r t i e s  h e r e t o  
. h a t  t h i s  Ag reemen t  w i l l  p r o m o t e  and i m p r o v e  
n d u s t r i a l  and  Economic  r e l a t i o n s h i p s  be tween  t h e  

m p l o y e e s  and t h e  Company and t o  s e t  f o r t h  h e r e i n  t h e  
a s i c  Ag reemen t  c o v e r i n g  r a t e s  o f  pay,  h o u r s  o f  work ,  
n d  c o n d i t i o n s  o f  emp loymen t  t o  be  o b s e r v e d  be tween  
he  p a r t i e s  h e r e t o .  

RTICLE 1 - RECOGIIITION AND MEMBERSHIP 

h e  Company a g r e e s  t o  r e c o g n i z e  t h e  U n i o n  a s  t h e  
x c l u s i v e  b a r g a i n i n g  a g e n t  f o r  a l l  t h o s e  emp loyees  a t  
t s  G u e l p h  P l a n t  save  and e x c e p t  P r o d u c t i o n  
u p e r v i s o r s ,  p e r s o n s  above  t h e  r a n k  o f  P r o d u c t i o n  
u p e r v i s o r ,  C l e r i c a l  and  S a l e s  S t a f f ,  F i e l d  
e p r e s e n t a t i v e s  and D e s i g n  D e p a r t m e n t .  
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ARTICLE 2 - W O R K  BY EXCLUDED PERSONS 

P e r s o n s  whose r e g u l a r  j o b s  a r e  n o t  i n  t h e  B a r g a i n i n g  
U n i t  w i l l  n o t  w o r k  on any j o b s  f o r  w h l c h  r a t e s  a r e  
e s t a b l i s h e d  by  t h i s  Ag reemen t  e x c e p t  f o r  t h e  p u r p o s e  
o f  f n s t r u c t l o n ,  e x p e r i m e n t i n g ,  o r  i n  e m e r g e n c i e s  when 
r e g u l a r  emp loyees  a r e  n o t  a v a i l a b l e .  

ARTICLE 3 - N O  DISCRIMINATION 

The Company and t h e  U n i o n  a g r e e  t h a t  t h e r e  w i l l  be no 
d i s c r i m i n a t i o n  a g a i n s t  any emp loyees  b e c a u s e  o f  Race, 
C r e e d ,  C o l o u r ,  Sex, N a t i o n a l  O r i g i n ,  U n i o n  Membersh ip  
or U n i o n  A c t i v i t y .  The use  o f  t h e  m a s c u l f n e  g e n d e r  i n  
t h i s  Ag reemen t  s h a l l  be c o n s i d e r e d  a l s o  t o  i n c l u d e  t h e  
f emi  n i  ne g e n d e r .  

ARTICLE 4 - C E S S A T I O N  OF U O R K  

D u r i n g  t h e  c o n t i n u a n c e  o f  t h i s  Agreement ,  t h e r e  s h a l l  
b e  no s t r i k e s  o f  any k i n d ,  s t o p p a g e s  o f  wo rk ,  s lowdown 
o r  any k i n d  o f  I n t e r f e r e n c e  w i t h .  or i n t e r r u p t i o n  o f  
t h e  Company 's  b u s i n e s s  by  th.e U n i o n  o r  by  t h e  
e m p l o y e e s  and t h e r e  s h a l l  be no l o c k o u t s  by  t h e  
Corn pa n y  . 
ARTICLE 5 - UNION SECURITY 

S e c t i o n  1 - P r e s e n t  Members 

A l l  e m p l o y e e s  i n  t h e  B a r g a l n i n g  U n i t  who a r e  members 
o f  t h e  U n i o n  on t h e  e f f e c t l v e  d a t e  o f  t h i s  Ag reemen t  
m u s t ,  as a c o n d i t i o n  o f  emp loymen t ,  m a i n t a i n  t h e i r  
membersh ip  i n  t h e  U n i o n  f o r  t h e  l i f e  o f  t h i s  
Ag reemen t .  

S e c t i o n  2 New Members 

Any emp loyee  who i s  h i r e d  on o r  a f t e r  t h e  e f f e c t i v e  
d a t e  o f  t h i s  Ag reemen t  mus t ,  as a c o n d i t i o n  o f  
emp loymen t ,  j o i n  t h e  U n i o n  a f t e r  t h i r t y  (30) days o f  
wo rk .  
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S e c t i o n  3 - C h e c k o f f  

A l l  p r e s e n t  and a l l  f u t u r e  p r o b a t i o n a r y  and pe rmanen t  
e m p l o y e e s  w l t h i n  t h e  B a r g a i n i n g  U n i t  s h a l l ,  as a 
c o n d i t i o n  o f  c o n t i n u e d  emp loymen t ,  s i g n  an 
A u t h o r i z a t i o n  Fo rm a u t h o r i z i n g  t h e  company t o  d e d u c t  
t h e  amount  o f  dues and f n l t i a t i o n  f e e  w h i c h  t h e  U n i o n  
l e v i e s  upon  I t s  members. 

S u b j e c t  t o  t h e  r e q u i r e m e n t s  o f  any a p p l i c a b l e  
p r o v i n c i a l  o r  f e d e r a l  l a w ,  t h e  Company s h a l l  d e d u c t  
f r o m  t h e  d a t e  o f  emp loymen t  f r o m  a l l  emp loyees  w i t h i n  
t h e  U n i o n ' s  j u r l s d i c t l o n  once w e e k l y  f r o m  wages ow ing ,  
membersh ip  dues o f  such  emp loyees  and s h a l l  r e m i t  t h e  
same m o n t h l y  t o  t h e  d u l y  d e s i g n a t e d  o f f i c i a l  o f  t h e  
s a i d  L o c a l  Un ion .  

The  L o c a l  U n i o n  s h a l l  a d v i s e  t h e  Company i n  w r i t i n g  o f  
t h e  amount  o f  w e e k l y  d e d u c t i o n  t o  a p p l y  t o  each 
e m p l o y e e  w i t h i n  i t s  j u r i s d i c t i o n .  I f  t h e r e  s h o u l d  be 
any  change  i n  t h e  amount  o f  such  d e d u c t i o n ,  t h e  
Company s h a l l  be a d v i s e d  i n  w r i t i n g  o f  such change by 
t h e  U n i o n  two weeks p r i o r  t o  i t s  e f f e c t i v e  d a t e .  W i t h  
t h e  m o n t h l y  r e m i t t a n c e  o f  U n i o n  dues ,  t h e  Company 
s h a l l  f u r n i s h  t h e  U n l o n  w i t h  a d u p l i c a t e  s t a t e m e n t  
s h o w i n g  m o n t h l y  t h e  amount  d e d u c t e d  and t h e  names o f  
a l l  emp loyees  f o r  whom d e d u c t i o n s  were made. The 
Company s h a l l  c o l l e c t  any p a s t  o r  f u t u r e  a r r e a r s  i n  
U n i o n  dues when such  a r r e a r s  we re  t h e  Company's 
r e s p o n s i b i l i t y  t o  c o l l e c t ,  p r o v i d i n g  wages o w i n g  and 
p a y a b l e  t o  t h e  emp loyee  a r e  s u f f i c i e n t  t o  c o v e r  t h e  
d e d u c t i o n .  

ARTICLE 6 - MANAGEMENT RESPONSIBILITIES 

S u b j e c t  t o  t h e  p r o v i s i o n s  o f  t h i s  Ag reemen t ,  t h e  
Company s h a l l  manage t h e  p l a n t ,  d i r e c t  t h e  w o r k i n g  
f o r c e s ,  p l a n ,  d i r e c t  and c o n t r o l  t h e  p l a n t  o p e r a t i o n s ,  
h i r e ,  p r o m o t e  and demote,  t r a n s f e r ,  d i s c i p l i n e ,  
s u s p e n d  o r  d i s c h a r g e  f o r  j u s t  cause ,  r e l i e v e  employees 
f r o m  d u t y  because  o f  l a c k  o f  work  and f o r  o t h e r  
l e g i t i m a t e  r e a s o n s ,  i n t r o d u c e  new and i m p r o v e d  
p r o d u c t i o n  me thods  o r  f a c i l i t i e s ,  o r  change e x i s t i n g  
p r o d u c t i o n  me thods  o r  f a c l l i t l e s ,  i m p r o v e  q u a l  i t y ,  
r e d u c e  c o s t s  and e s t a b l i s h  and a t t a i n  r e a s o n a b l e  work  
and  p r o d u c t i o n  s t a n d a r d s .  
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This  c l a u s e  w i l l  n o t  be used f o r  t h e  purpose  of 
d i s c r i m i n a t i o n  o r  t o  n u l l i f y  o t h e r  c l a u s e s  i n  t h i s  
Agreement .  

A R T I C L E  7 - CLASSIFICATION OF E M P L O Y E E S  

The m i n l m u m  r a t e  t o  be p a i d  p r o b a t i o n a r y  employees 
s h a l l  be one j o b  l e v e l  l e s s  than  t h e  m i n i m u m  s t a n d a r d  
r a t e  of t h e  employee ' s  a s s i g n e d  f u n c t i o n  f o r  t h e  f i r s t  
t h i r t y  (30) days  worked. 

During !his p e r i o d ,  t h e i r  s t a t u s  i s  " p r o b a t i o n a r y  
employee . Prov ing  t h e m s e l v e s  s a t i s f a c t o r y .  a t  the 
t e r m i n a t i o n  of t h i s  p e r i o d ,  t h e i r  r a t e  w i l l  be 
a u t o m a t i c a l l y  i n c r e a s e d  t o  t h e  m i n i m u m  s t a n d a r d  r a t e  
app l icab l , , e  t o  t h e  a s s l g n e d  !unc t ion ,  and t h e i r  s t a t u s  
becomes permanent  employee . I f  a t  any t ime  d u r i n j  
t h e  f l r s t  30 days  worked, any " p r o b a t i o n a r y  employee 
f a i l s  t o  p rove  s a t i s f a c t o r y .  such employee w i l l  be 
d i s c h a r g e d  w i t h o u t  r e c o u r s e  t o  t h e  g r i e v a n c e  
p r o c e d u r e .  

S t u d e n t s  who a r e  h i r e d  t e m p o r a r i l y  t o  f i l l  i n  f o r  
v a c a t i o n  o r  o t h e r  work o f , , a  s e a s o n a l  p a r t - t i y e  n a t u r e  
s h a l l  have a s t a t u s  o f  t emporary  employee . They 
s h a l l  be r e q u i r e d  t o  comply w i t h  S e c t i o n s  2 and 3 of  
A r t i c l e  5 of t h i s  Agreement. Temporary employees w i l l  
n o t ,  however ,  be p e r m i t t e d  t o  b i d  f o r  jobs, t h e y  s h a l l  
n o t  be e n t i t l e d  t o  r e c e i v e  any f r i n g e  b e n e f i t s  w l t h  
t h e  e x c e p t i o n  of Vaca t ion  and Hol iday  Pay. 

Temporary employees w i l l  a c c r u e  no s e n i o r l t y  w h i l e  
t h e y  r e t a i n  t h e i r  t emporary  s t a t u s .  I f  a t emporary  
employee i s  s u b s e q u e n t l y  a c c e p t e d  by t h e  Company as a 
pe rmanent  employee,  h is  s e n i o r i t y  s h a l l  commence from 
t h e  t ime  h i s  s t a t u s  becomes permanent .  In the 
a p p l i c a t i o n  of t h i s  c l a u s e ,  t h e  Company s h a l l  
t e r m i n a t e  t emporary  employees and r e h i r e  them on t h e  
d a t e  they  a r e  a c c e p t e d  a s  permanent  by t h e  Company. 
They s h a l l  r e c e i v e  such v a c a t i o n  pay as  t h e y  have 
e a r n e d  by v i r t u e  of t h e i r  t emporary  employment. The 
p r o b a t i o n a r y  p e r l o d ,  a s  p rov ided  i n  t h i s  A r t i c l e ,  
s h a l l  be waived f o r  t h e s e  employees.  



ARTICLE 8 - H O U R S  OF WORK 

S e c t i o n  1 - D e f i n i t i o n  o f  Day and Work Day 

A day i s  t h e  2 4  h o u r  p e r i o d  b e q l l n n i n g  w i t h  the,, s t a r t  
o f  t h e  e m p l o y e e ' s  s h i f t .  The B a s i c  Work Day i s  8 
c o n s e c u t i v e  h o u r s  o f  work  i n  t h e  2 4  h o u r  p e r i o d .  

S e c t i o n  2 - O e f l n i t i o n  o f  Work Week 

The " B a s i c  Work Week" i s  made up o f  5 d a y s ,  Monday 
t h r o u g h  F r i d a y .  F o r  t h e  p u r p o s e s  o f  t h i s  Agreement ,  
Monday s h a l l  be r e g a r d e d  as commencing a t  11:OO p.m. 
on  Sunday n i g h t .  

S e c t i o n  3 - H o u r s  o f  Work 

The no rma l  h o u r s  o f  work  p e r  week f o r  a l l  emp loyees  
c o v e r e d  by t h i s  Ag reemen t  s h a l l  be f o r t y ,  as f o l l o w s :  

One S h i f t  O p e r a t i o n  
7 : O O  a.m. o * p.m. M o n d a y - F r i d a y ,  i n c l u s i v e  st s x : s  
Two S h i f t  O p e r a t i o n  
7:Ou a.m. t o  3 : U U  p.m. M o n d a y - F r i d a y ,  i n c l u s i v e  

5 S h i f t s  

3:OO p.m. t o  11:OO p.m. M o n d a y- F r i d a y ,  i n c l u s i v e  
5 S h i f t s  

T h r e e  S h i f t  O p e r a t i o n  
7 : O O  a.m. o * p.m. M o n d a y- F r i d a y ,  i n c l u s i v e  st S E S  

3:OO p.m. t o  11:OO p.m. M o n d a y - F r i d a y ,  i n c l u s i v e  

11:OO p.m. t o  7 : O O  a.m. Sunday- Thu rsday ,  
i n c l u s i v e  

5 S h i f t s  

5 S h i f t s  

u n l e s s  m u t u a l l y  a g r e e d  t o  be tween  t h e  Company and t h e  
U n i o n .  

S h i f t  work  s h a l l  be d i v i d e d  as e v e n l y  as p o s s i b l e  
among t h e  emp loyees  I n  t h e  d e p a r t m e n t  a f f e c t e d .  
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S e c t i o n  4 - C o r r u g a t o r  Department  

The c o r r u g a t o r  c rews  a g r e e  t o  be r e s p o n s i b l e  f o r  
s t a y i n g  u p  t o  one hour a f t e r  t h e  end of  t h e  s h i f t  i n  
t h e  e v e n t  t h a t  the  r e l i e f m a n  i s  not  a b l e  t o  work; 
d u r i n g  t h i s  one hour  p e r i o d ,  the Company s h a l l  t r y  t o  
f i l l  the  p o s i t i o n .  Lunch and smoke a r e a s  wi l l  be 
a v a i l a b l e  to  members of t h e  C o r r u g a t o r  Crew. 

In  view of t h e  c o n t i n u o u s  f low p r o c e s s  of t h e  
o p e r a t i o n ,  c o r r u g a t o r  crews w i l l  be g iven  t h e  
o p p o r t u n i t y  t o  have t h e i r  lunch  some t ime  i n  t h e  one 
and o n e- h a l f  ( 1 4 )  h o u r  p e r i o d  f o l l o w i n g  t h e  f i r s t  4 
h o u r s  o f  t h e i r  s h i f t .  

The C o r r u g a t o r  O p e r a t o r  and t h e  Double Backer  O p e r a t o r  
are  t o  r e p o r t  t o  work o n e- h a l f  ( 4 )  hour  p r i o r  t o  t h e  
r e g u l a r  s t a r t i n g  t lme  of t h e  f i r s t  s h i f t  of t h e  day 
w h e n  requl r e d .  

S e c t i o n  5 - S h i p p i n g  Department  

Par t  crew w i l l  work 8:30 a.m. t o  4:30 p .m.  The 
r e m a i n d e r  o f  t h e  Depar tment  pe rsonne l  w i l l  f o l l o w  t h e  
normal p l a n t  hours .  

S e c t i o n  6 - Lunch P e r i o d s  

( a )  A 30 minu te  p a i d  

( b )  The s c h e d u l i n g  

on each s h i f t ,  

d e s i g n a t e d  by t h e  

l u n c h  p e r i o d  w i l l  be p rov ided  

of lunch  p e r i o d s  s h a l l  be 
Company. 

ARTICLE 9 - OVERTIME 

S e c t i o n  1 - D e f i n i t i o n  
R a t e  

The r e g u l a r  s t r a i g h t  
e m p l o y e e ' s  s t r a i g h t  t ime  h o u r l y  base  r a t e  and does n o t  
i n c l u d e  any s h i f t  premium. 

of Regula r  S t r a i g h t  Time Hourly 

t ime  h o u r l y  r a t e  means an 

S e c t l o n  2 - Over t ime  Premium Pay 

( a )  Any t lme worked o t h e r  than  t h e  s c h e d u l e d  h o u r s  
shown i n  A r t i c l e  8 w i t h  t h e  e x c e p t i o n  of Sunday 
work s h a l l  be p a i d  a t  t h e  r a t e  o f  t ime  a n d  
one-ha1 f .  
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( b )  Two t i m e s  t h e  s t r a i g h t  t i m e  h o u r l y  r a t e  s h a l l  be 
p a i d  f o r  a l l  h o u r s  w o r k e d  i n  e x c e s s  o f  e l e v e n  
( 1 1 )  h o u r s  c o n t i n u o u s  work  i n  one ( 1 )  s h i f t .  

( c )  Two t i m e s  t h e  s t r a i g h t  t i m e  h o u r l y  r a t e  s h a l l  be 
p a i d  a f t e r  5 h o u r s  w o r k e d  on a S a t u r d a y ,  and 
b e t w e e n  t h e  h o u r s  o f  11:OO p.m. S a t u r d a y  and  
11:OO p.m. Sunday. 

S e c t i o n  3 - No O u p l i c a t i o n  o f  O v e r t i m e  Pay 

Paymen t  o f  o v e r t i m e  r a t e s  s h a l l  n o t  be d u p l i c a t e d  f o r  
t h e  same h o u r s  wo rked .  

S e c t i o n  4 -  R e l i e f  P e r i o d s  

M o r e  t h a n  one h o u r  o v e r t i m e - - o n e  f i f t e e n  m i n u t e  r e l i e f  
p e r i o d  t o  be t a k e n  a t  t h e  r e g u l a r  change  o f  s h i f t .  
A l l  emp loyees  on o v e r t i m e  w i l l  be a l l o w e d  t h e  r e g u l a r  
r e 1  i e f  p e r i o d s  . 
S e c t i o n  5 - O v e r t i m e  D i s t r i b u t i o n  

The L o c a l  Management  w i l l  d i v i d e  o v e r t i m e  work  as 
i m p a r t i a l l y  as  i s  p r a c t i c a b l e  among t h e  p e r m a n e n t  
e m p l o y e e s  w i l l i n g  t o  w o r k .  I n  d o i n g  t h i s ,  I t  i s  
r e c o g n i z e d  t h a t  L o c a l  Management w i l l  t a k e  i n t o  
c o n s i d e r a t i o n  t h e  q u a l  i f f c a t i o n s  o f  t h e  emp loyees  f o r  
t h e  j o b  t o  be done and  t h e  e f f i c i e n t  o p e r a t i o n .  

The  U n i o n  w i l l  c o o p e r a t e  t o  t h e  f u l l e s t  e x t e n t  
p o s s i b l e  w i t h  t h e  L o c a l  Management i n  f u l f i l l i n g  
r e a s o n a b l e  o v e r t l m e  man h o u r s  t o  mee t  o v e r t i m e  
s c h e d u l e s .  A Memorandum o f  Ag reemen t  I n c o r p o r a t i n g  
e x i s t i n g  g u i d e 1  i n e s  f o r  t h e  e q u i t a b l e  d i s t r i b u t i o n  o f  
o v e r t l m e  w i l l  be p r e p a r e d  and  s i g n e d  by b o t h  p a r t i e s  
and  f o r m  p a r t  o f  t h i s  Ag reemen t .  

ARTICLE 10 - WAGES 

S e c t i o n  1 - J o b  E v a l u a t i o n  

The p r e s e n t  j o b  e v a l u a t i o n  s y s t e m  as a p p l i e d  t o  t h e s e  
O n t a r i o  C o r r u g a t e d  P l a n t s  i s  a c c e p t e d  as t h e  b a s i s  f o r  
t h e  c l a s s i f i c a t i o n  o f  j o b s  and t h e  c o r r e s p o n d i n g  wage 
s t r u c t u r e  a t  t h e  G u e l p h  P l a n t .  

S e c t i o n  2 - R a t e s  o f  Pay 

The  a t t a c h e d  s c h e d u l e s  o f  s t a n d a r d  r a t e s  E x h i b i t  " A "  
w h i c h  i s  a t t a c h e d  t o ,  and  f o r m s  p a r t  o f ,  t h i s  



Agreement ,  i n d i c a t e s  t h e  approved a n d  a c c e p t e d  j o b  
c l a s s i f i c a t i o n s ,  j o b  l e v e l s  and r a t e s  of pay. 

I n  c a s e  o f  new o r  changed j a b s ,  a J o b  O e s c r l p t l o n  w i l l  
be p r e p a r e d ,  e v a l u a t e d  and i n s t a l l e d .  

In  t h e  e v e n t  t h a t  t h e  c l a s s i f i c a t i o n  i s  n o t  m u t u a l l y  
s a t i s f a c t o r y ,  t h e  i s s u e  w i l l  be r e s o l v e d  by t h e  
I n d u s t r i a l  E n g i n e e r i n g  f a c i l i t i e s  of the Union and t h e  
Company. 

S e c t i o n  3 - R a t e s  f o r  Lead Hands 

Lead hands  w i l l  r e c e i v e  t he  r a t e  f o r  two j o b  l e v e l s ,  
h r g h e r  t h a n  the  h i g h e s t  j o b  l e v e l  a s s i g n e d  under h i s  
o r  her j u r i s d i c t i o n .  o r  two j o b  l e v e l s ,  higher than  
h i s  o r  her s t a n d a r d  f u n c t i o n a l  r a t e ,  whichever  i s  t h e  
h i g h e r  d u r i n g  t h e  p e r i o d  i n  whfch he o r  she i s  a c t i n g  
a s  a Lead Hand. 

S e c t i o n  4 - R a t e s  f o r  J o b  I n s t r u c t o r s  

Employees who a r e  a s s i g n e d  t o  a c t  a s  J o b  I n s t r u c t o r s  
s h a l l  be p a i d  two j o b  l e v e l s ,  h i g h e r  t h a n  t h e  r a t e  f o r  
t h e  j o b  on which t h e  formal  t r a i n i n g  i s  being g iven  o r  
two j o b  l e v e l s  h i g h e r  t h a n  t h e  employees c u r r e n t  
pe rmanent  r a t e  whichever  i s  h i g h e r  f o r  the a c t u a l  
h o u r s  t h a t  he o r  s h e  i s  a s s i g n e d  a s  a J o b  I n s t r u c t o r .  
A n  employee a c t i n g  a s  a J o b  I n s t r u c t o r  s h a l l  r e c e i v e  a 
minimum of e i g h t  h o u r s  t i m e s  t h e  a p p l i c a b l e  premium. 

S e c t i o n  5 - R a t e s  f o r  Employees Undergoing T r a i n i n g  

Employees who a r e  a s s i g n e d  to  a J o b  I n s t r u c t o r  f o r  the 
p u r p o s e s  of r e c e l v i n g  formal  t r a i n i n g  s h a l l  be p a i d  a t  
the  r a t e  o f  one j o b  l e v e l  lower  than  t h e  r a t e  f o r  t h e  
j o b  on which they  a r e  be ing  t r a i n e d  f o r  t h e  a c t u a l  
h o u r s  t h a t  they  a r e  under  a J o b  I n s t r u c t o r .  In t h e  
e v e n t  o f  a l a t e r a l  t r a n s f e r  t h e r e  s h a l l ,  however ,  be 
no l o s s  of pay d u r i n g  t r a i n i n g .  

S e c t i o n  6 - S h i f t  Premiums 

Employees working on t h e  a f t e r n o o n  s h i f t  s h a l l  b e  p a i d  
a s h i f t  premium of t h i r t y  f i v e  c e n t s  (35$) p e r  hour  
f o r  a l l  h o u r s  s o  worked,  and employees working on t h e  
n i g h t  s h i f t  s h a l l  be p a i d  a s h i f t  premium of f i f t y  
c e n t s  (506) p e r  hour  f o r  a l l  h o u r s  so worked,  bu t  such 
premiums s h a l l  n o t  be t aken  i n t o  a c c o u n t  i n  
c a l c u l a t i n g  o v e r t i m e  pay. 



The s h i f t  d i f f e r e n t i a l  s h a l l  n o t  a p p l y  t o  emp loyees  on 
t h e  7:OO a .m .  t o  3:OO p.m. s h i f t  on o v e r t i m e  work .  

S e c t i o n  7 - C a l l - I n  T ime  

Any emp loyee ,  who, a f t e r  p u n c h i n g  o u t ,  i s  e s p e c f a l l y  
c a l l e d  and  r e q u i r e d  t o  go on d u t y  f o r  r e p a i r  o r  o t h e r  
w o r k  s h a l l  r e c e i v e  n o t  l e s s  t h a n  5 h o u r s  s t r a i g h t  t i m e  
p a y  b e t w e e n  t h e  h o u r s  o f  3:OO p.m. and 7:OO a.m. 
p r o v i d i n g  t h e  emp loyee  s h a l l  n o t  be r e q u i r e d  t o  do 
w o r k  o t h e r  t h a n  t h a t  w h i c h  n e c e s s i t a t e d  t h e  c a l l - i n .  
C a l l - i n  t i m e  ceases  two h o u r s  p r i o r  t o  t h e  s t a r t i n g  
t i m e  o f  t h e  e m p l o y e e ' s  r e g u l a r  s h i f t .  

S e c t i o n  8 - R e p o r t i n g  T ime 

Any emp loyee  r e p o r t i n g  f o r  work  on  h i s  s c h e d u l e d  
s h i f t ,  u n l e s s  o t h e r w i s e  i n s t r u c t e d ,  b e f o r e  t h e  end o f  
h i s  o r  h e r  p r e c e d f n g  s h i f t .  s h a l l  r e c e i v e  no l e s s  t h a n  
e i g h t  ( 8 )  h o u r s  pay a t  t h e  r a t e  o f  h i s  r e c o r d e d  
f u n c t i o n ,  p r o v i d e d  t h a t  t h e  emp loyee  s h a l l  p e r f o r m  a 
m in imum o f  e i g h t  ( 8 )  h o u r s  wo rk  i f  r e q u i r e d .  I f  t h e  
w o r k  f o r  w h i c h  t h e  emp loyee  was s c h e d u l e d  w o u l d  have 
b e e n  p a i d  f o r  a t  o v e r t i m e  r a t e s ,  he o r  she s h a l l  
r e c e i v e  pay f o r  t h e  s c h e d u l e d  h o u r s  a t  t h e  a p p l i c a b l e  
o v e r t i m e  r a t e .  I f ,  howeve r ,  t h e  emp loyee  i s  i n f o r m e d  
t h e  p r e c e d i n g  day by  t h e  S u p e r v i s o r  o r  t h e  i n d i v i d u a l  
I n  c h a r g e  t h a t  t h e r e  w f11  be no work  a v a i l a b l e  a t  h i s  
o r  h e r  r e c o r d e d  f u n c t i o n  on t h e  n e x t  day ,  b u t  t h a t  
o t h e r  work  i s  a v a i l a b l e  a t  a n o t h e r  f u n c t i o n ,  t h e  
e m p l o y e e  a c c e p t s  t h e  work  w i t h  t h e  u n d e r s t a n d i n g  t h a t  
h e  w i l l  be p a i d  t h e  r a t e  f o r  t h e  f u n c t i o n  p e r f o r m e d  
t h e  f o l l o w i n g  day.  

The  Company w i l l  n o t  be h e l d  r e s p o n s i b l e  f o r  g i v i n g  
n o t i f i c a t i o n  t o  emp loyees  who a r e  n o t  a t  work  and who 
f a i l  t o  l e a v e  s p e c f f f c  I n s t r u c t l o n s  as t o  how t h e y  a r e  
t o  be r e a c h e d ,  o r  who c a n n o t  be r e a c h e d  a f t e r  such  
i n s t r u c t i o n s  h a v e  been f o l l o w e d ,  

The f o r e g o i n g  w i l l  n o t  be i m p l e m e n t e d  i f  t h e  r e a s o n  
f o r  f a i l i n g  t o  p r o v i d e  work  i s  s o m e t h i n g  c l e a r l y  
o u t s i d e  t h e  Company ' s  c o n t r o l ,  such  a s  f i r e ,  f l o o d ,  
s t o r m ,  f a i l u r e  o f  u t i l i t i e s ,  o r  a l a b o u r  d i s p u t e .  
E v e r y  r e a s o n a b l e  e f f o r t  w i l l  be made t o  n o t i f y  
e m p l o y e e s  i n  advance  o f  r e p o r t i n g  t o  w o r k .  

S e c t i o n  9 - Tempora ry  T r a n s f e r s  

As r e q u i r e d ,  a S u p e r v i s o r  may t r a n s f e r  an emp loyee  t o  
a n o t h e r  j o b .  However ,  such  t r a n s f e r  w i l l  be done i n  a 
m e t h o d  c o n s i s t e n t  w i t h  t h e  Memorandum o f  Agreement  
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d e a l i n g  w i t h  t e m p o r a r y  t r a n s f e r s .  I t  i s  u n d e r s t o o d  
t h a t  t h e  t r a n s f e r  i s  t o  be t e m p o r a r y  and t h a t  t h e  
e m p l o y e e  c a n n o t  r e f u s e  such  a t r a n s f e r ,  p r o v i d i n g  he  
i s  c a p a b l e  o f  p e r f o r m i n g  t h e  wo rk  t o  w h i c h  he  i s  
t r a n s f e r r e d .  

Any emp loyee  t r a n s f e r r e d  t o  a h i g h e r  r a t e d  f u n c t i o n  on 
a t e m p o r a r y  b a s i s ,  s h a l l  b e  p a i d  t h e  h i g h e r  r a t e  o r  
h i s  r e g u l a r  r a t e ,  w h i c h e v e r  i s  t h e  h i g h e r ,  f o r  a l l  
h o u r s  wo rked  t h a t  day. Any emp loyee  t r a n s f e r r e d  t o  a 
l o w e r  r a t e d  f u n c t i o n  on a t e m p o r a r y  b a s i s  w i l l  be p a i d  
h i s  r e g u l a r  r a t e  f o r  a l l  h o u r s  wo rked  t h a t  day. 

T h i s  w i l l  n o t  a p p l y  when such  t r a n s f e r s  r e s u l t  f r o m  
e m p l o y e e  c o n v e n i e n c e ,  r e l i e f  o r  l u n c h  b r e a k s ,  o r  such  
t h i n g s  as  v i s i t s  t o  t h e  washroom,  e t c .  ( s e e  a l s o  
Memorandum o f  Ag reemen t ,  page 5 4 . )  

S e c t i o n  10 - N o t i c e  I n  t h e  E v e n t  o f  S h i f t  Change 

I n  t h e  e v e n t  t h a t  i t  becomes n e c e s s a r y  f o r  Management 
t o  change  an  e m p l o y e e ' s  s h i f t ,  t h e  Management w i l l ,  
w h e r e v e r  p o s s i b l e ,  e n d e a v o u r  t o  g i v e  t h e  emp loyee  
t h i r t y - s i x  (36) h o u r s  n o t i c e  p r i o r  t o  t h e  s t a r t i n g  
t i m e  o f  t h e  s h i f t  t o  w h i c h  he i s  b e i n g  changed.  I n  
t h e  e v e n t  t h a t  i t  f s  n o t  p o s s i b l e  t o  g i v e  t h a t  
t h i r t y - s i x  ( 3 6 )  h o u r s  n o t i c e ,  t h e  emp loyee  s h a l l  be 
e n t i t l e d  t o  r e c e i v e  p a y  a t  t h e  r a t e  o f  t i m e  and 
o n e - h a l f  f o r  t h e  f i r s t  s h i f t  wo rked  f o l l o w i n g  t h e  
change .  The f o r e g o f n g  t h i r t y - s i x  (36) h o u r  n o t i c e  
s h a l l  n o t  a p p l y  i n  t h e  e v e n t  t h a t  t h e  change  r e s u l t s  
f r o m  emp loyee  c o n v e n i e n c e ,  o r  l a y - o f f .  

ARTICLE 11 - HOLIDAYS 

S e c t i o n  1 - R e c o g n i z e d  H o l i d a y s  

The f o l l o w i n g  h o l i d a y s  s h a l l  be g r a n t e d  w i t h  pay  as  
p r o v i d e d  i n  t h i s  S e c t i o n  and s h a l l  be p a i d  f o r  
i r r e s p e c t i v e  o f  t h e  day on w h i c h  t h e  h o l i d a y  f a l l s .  
I f  t h e  h o l i d a y  f a l l s  on a S a t u r d a y ,  o r  a Sunday,  t h e  
p r e c e d i n g  F r i d a y  o r  t h e  f o l l o w i n g  Monday s h a l l  be  
c o n s i d e r e d  a h o l i d a y  a t  t h e  d i s c r e t i o n  o f  t h e  
Company. The f o l l o w i n g  s c h e d u l e  s h a l l  be a p p l i c a b l e :  

1 .  New Y e a r ' s  Day 
2 .  T h i r d  F r i d a y ,  i n  F e b r u a r y  
3 .  Good F r i d a y  
4.  V i c t o r i a  Day 
5. Canada Day 
6 .  C i v i c  H o l i d a y  
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7 .  L a b o u r  Day 
8 .  T h a n k s g i v i n g  Day 
9 .  C h r i s t m a s  Day 
10. B o x i n g  Day 

11/12 Two a d d i t i o n a l  days  t o  be  s c h e d u l e d  be tween  
t h e  l a s t  w o r k i n g  day p r e c e d i n g  C h r i s t m a s  Day 
and  t h e  f i r s t  w o r k i n g  day f o l l o w i n g  New Y e a r ' s  
Day ,  a t  t h e  Company 's  d i s c r e t i o n .  

S e c t i o n  2 - Pay f o r  Unworked  H o l i d a y s  

On each  o f  t h e s e  h o l i d a y s ,  emp loyees  s h a l l  be p a i d  an 
a l l o w a n c e  f o r  a r e g u l a r  work  d a y ' s  n o r m a l l y  s c h e d u l e d  
w o r k i n g  h o u r s  b u t  n o t  e x c e e d i n g  e i g h t  h o u r s ,  s u b j e c t  
t o  t h e  f o l l o w i n g  c o n d i t i o n s .  

S e c t i o n  3 - H o l i d a y s  D u r i n g  V a c a t i o n  

I f  t h e  h o l i d a y  o c c u r s  d u r i n g  t h e  e m p l o y e e ' s  v a c a t i o n ,  
t h e  h o l i d a y  a l l o w a n c e  p a y a b l e  s h a l l  be p a i d  i n  
a d d i t i o n  t o  t h e  e m p l o y e e ' s  vaca t . f on  pay. An emp loyee  
w i l l ,  howeve r ,  be a l l o w e d  an e x t r a  d a y ' s  v a c a t i o n  w i t h  
p a y  i n s t e a d  o f  t h e  e x t r a  d a y ' s  pay when a r r a n g e d  f o r  
w i t h  L o c a l  Management  i n  advance .  

S e c t i o n  4 - Pay f o r  H o l i d a y  n o t  Worked 

Paymen t  f o r  h o l i d a y  n o t  w o r k e d  w i l l  be  made i f  t h e  
h o l i d a y  o c c u r s  when t h e  emp loyee  i s  a b s e n t  due t o  
c e r t i f i e d  s i c k n e s s ,  a b s e n t  due t o  an a p p r o v e d  l e a v e  o f  
absence ,  o r  a b s e n t  due t o  a l a y o f f .  He o r  she w i l l  be 
p a i d  an amount  e q u i v a l e n t  t o  h o l i d a y  pay  on r e t u r n  t o  
a c t i v e  emp loymen t ,  p r o v i d e d  he o r  she has  wo rked  some 
t i m e  d u r i n g  t h e  90  c a l e n d a r  days  p r e c e d i n g  t h e  p l a n t  
h o l i d a y ,  p r o v i d e d  t h e  emp loyee  has w o r k e d  a f u l l  day,  
b o t h  t h e  e m p l o y e e ' s  work  day p r e c e d i n g ,  and t h e  
e m p l o y e e ' s  work  day f o l l o w i n g  such  a h o l i d a y ,  u n l e s s  
t h e  emp loyee  i s  a b s e n t  f r o m  work  w i t h  t h e  
a u t h o r i z a t i o n  o f  P l a n t  Management.  

N o  h o l i d a y  a l l o w a n c e  s h a l l  be p a i d  t o  any emp loyee  f o r  
a h o l l d a y  f o l l o w i n g  t h e  e f f e c t i v e  d a t e  o f  a q u i t  o r  
d i s c h a r g e .  

S e c t i o n  5- Pay f o r  H o l l d a y s  U o r k e d  

I f  t h e  Company r e q u i r e s  an emp loyee  t o  work  on a 
h o l i d a y  c o v e r e d  by  t h i s  s e c t i o n ,  such  emp loyee  s h a l l  
b e  p a i d  a t  t h e  r a t e  o f  one and one h a l f  t i m e s  h i s  
s t r a i g h t  t i m e  h o u r l y  r a t e  for t h e  f i r s t  f i v e  h o u r s  
w o r k e d ,  and d o u b l e  t i m e  t h e r e a f t e r ,  i n  a d d i t i o n  t o  t h e  
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h o l i d a y  a l l o w a n c e .  I f  any such  emp loyee  a g r e e s  t o  
w o r k  on such  a h o l i d a y ,  and f a i l s  t o  r e p o r t  f o r  work  
o n  such  h o l i d a y ,  t h e  emp loyee  s h a l l  f o r f e i t  t h e  
h o l i d a y  pay  u n l e s s  h e  p r o d u c e s  a good and s u f f i c i e n t  
c a u s e  f o r  n o t  r e p o r t i n g .  

ARTICLE 12  - VACATIONS 

S e c t i o n  l ( a 1  - V a c a t i o n  E n t i t l e m e n t  

E m p l o y e e s  s h a l l  r e c e i v e  an a n n u a l  v a c a t i o n  w i t h  pay  i n  
a c c o r d a n c e  w i t h  t h e  f o l l o w i n g  s c h e d u l e  f o r ' y e a r s  o f  
s e r v i c e  as o f  May 1: 

1 - 3  y e a r s  o f  s e r v i c e  c o m p l e t e d  a t  May 1 s t - - 2  weeks 
v a c a t i o n  a t  no rma l  pay o r  4% o f  e a r n i n g s  up t o  May 
1 s t ,  w h i c h e v e r  i s  t h e  g r e a t e r ;  

4-8 y e a r s  o f  s e r v i c e  c o m p l e t e d  a t  Kay 1 s t - - 3  weeks 
v a c a t i o n  a t  no rma l  pay o r  6% o f  e a r n i n g s  up t o  May 
l s t ,  w h i c h e v e r  i s  t h e  g r e a t e r ;  

9 -19  y e a r s  o f  s e r v i c e  c o m p l e t e d  a t  May 1 s t - - 4  weeks 
v a c a t i o n  a t  no rma l  pay o r  8% o f  e a r n i n g s  up t o  May 
l s t ,  w h i c h e v e r  i s  t h e  g r e a t e r :  

20 -26  y e a r s  o f  s e r v i c e  c o m p l e t e d  a t  Kay 1 s t - -  
5 weeks v a c a t i o n  a t  n o r m a l  pay o r  10% o f  e a r n i n g s  
up  t o  May 1 s t .  w h i c h  i s  t h e  g r e a t e r ;  

2 7  o r  more y e a r s  o f  s e r v i c e  c o m p l e t e d  a t  May 1 s t - -  
6 weeks v a c a t i o n  a t  n o r m a l  pay o r  1 2 %  o f  e a r n i n g s  
u p  t o  May l s t ,  w h i c h e v e r  i s  t h e  g r e a t e r .  

The v a c a t i o n  y e a r  i s  u n d e r s t o o d  t o  be  f r o m  May 1 s t  i n  
any  y e a r  t o  A p r i l  3 0 t h  i n  t h e  f o l l o w i n g  y e a r .  The 
e l i g i b i l i t y  d a t e  f o r  v a c a t i o n  p u r p o s e s  w i l l  be f lay  
1 s t .  Emp loyees  who c o m p l e t e  t h e i r  l s t ,  4 t h ,  9 t h ,  2 0 t h  
and  2 7 t h  y e a r  i n  any one v a c a t i o n  y e a r  w i l l  q u a l i f y  
f o r  t h e i r  a d d i t i o n a l  week o r  weeks o f  v a c a t i o n  on t h e  
a n n i v e r s a r y  d a t e  o f  h i r e .  

S e c t i o n  l ( b 1  - V a c a t i o n  E n t i t l e m e n t  

An emp loyee  who i s  e l i g i b l e  t o  r e c e i v e  v a c a t i o n  w i t h  
p a y  and who does n o t  l e a v e  t h e  s e r v i c e  o f  t h e  Company 
f o r  any r e a s o n ,  w i l l  r e c e i v e ,  b e g i n n i n g  i n  t h e  
v a c a t i o n  y e a r  i n  w h i c h  he c o m p l e t e s  t w e n t y - f i v e  o r  
more  y e a r s  o f  c o n t i n u o u s  s e r v i c e  w i t h  t h e  Company and 
he  has r e a c h e d :  

S u p p l e m e n t a l  V a c a t i o n  P l a n  
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6 0  y e a r s  o f  age - 1 week s u p p l e m e n t a l  v a c a t l o n  
61 y e a r s  o f  age - 2 weeks s u p p l e m e n t a l  v a c a t i o n  
6 2  y e a r s  o f  age - 3 weeks s u p p l e m e n t a l  v a c a t i o n  
6 3  y e a r s  o f  age - 4 weeks s u p p l e m e n t a l  v a c a t i o n  
6 4  y e a r s  o f  age - 5 weeks s u p p l e m e n t a l  v a c a t i o n  

i n  a d d l t l o n  t o  t h e  e m p l o y e e ' s  r e g u l a r  v a c a t i o n  
e n t i  t l  ement .  The b a s i s  f o r  paymen t  o f  t h e  
s u p p l e m e n t a l  v a c a t i o n  p l a n  s h a l l  be s i m i l a r  t o  t h e  
r e g u l a r  v a c a t i o n  p l a n ,  t h a t  i s  2% o f  g r o s s  e a r n i n g s  o r  
f o r t y  h o u r s  pay ,  w h i c h e v e r  i s  t h e  g r e a t e r  f o r  each 
week o f  s u p p l e m e n t a l  v a c a t i o n  e n t i t l e m e n t .  

S e c t l o n  2 - T e r m l n a t i o n  o f  Emp loymen t  

On t e r m i n a t i o n  o f  emp loymen t ,  t h e  emp loyee  s h a l l  be 
e n t i t l e d  t o  r e c e i v e  4'6, 6 1 ,  8 % ,  10% o r  12% o f  g r o s s  
e a r n i n g s  ( l e s s  t a x a b l e  b e n e f i t s )  as  v a c a t i o n  pay  i n  
a c c o r d a n c e  w i t h  t h e  y e a r s  o f  s e r v i c e  and d a t e  o f  
t e r r n l n a t i o n s .  G ross  e a r n i n g s  a r e  wages e a r n e d  f r o m  
t h e  p r e v i o u s  May 1 s t  t o  t h e  d a t e  o f  t e r m l n a t l o n .  

S e c t i o n  3 - L e n g t h  o f  S e r v i c e  

F o r  t h e  p u r p o s e  o f  e s t a b l i s h l n g  v a c a t i o n  pay,  y e a r s  o f  
s e r v i c e  s h a l l  i n c l u d e  a l l  t h e  t i m e  w o r k e d  w i t h o u t  
i n t e r r u p t i o n  o f  c o n t i n u o u s  s e r v l c e  w i t h  t h e  Company o r  
i t s  p r e d e c e s s o r s .  L e n g t h  o f  S e r v i c e  s h a l l  n o t  be 
b r o k e n  by any absence  c o v e r e d  by an a p p r o v e d  l e a v e  o f  
a b s e n c e  o r  by t e m p o r a r y  l a y o f f  up t o  a maximum o f  
t w e l v e  ( 1 2 )  c o n s e c u t l v e  mon ths .  I n  t h e  c a s e  o f  
e m p l o y e e s  w l t h  t e n  ( 1 0 )  o r  more y e a r s  o f  c o n t i n u o u s  
s e r v i c e ,  l e n g t h  o f  s e r v l c e  s h a l l  n o t  be b r o k e n  by  a 
t e m p o r a r y  l a y - o f f  o f  up t o  a maxlmum o f  t w e n t y - f o u r  
( 2 4 )  c o n s e c u t i v e  mon ths .  

I C  an emp loyee  i s  a b s e n t  f o r  a p e r i o d  e x c e e d i n g  6 
m o n t h s  due t o  a c e r t i f i e d  s l c k n e s s  o r  a c c i d e n t  ( w i t h  
t h e  e x c e p t i o n  o f  a compensab le  a c c l d e n t )  o r  an 
a p p r o v e d  L e a v e  o f  Absence i n  any v a c a t l o n  y e a r ,  t h e  
e m p l o y e e  w i l l  r e c e l v e  4 % ,  6 % ,  8 % ,  10% o r  12% o f  h i s  o r  
h e r  e a r n i n g s  w h i c h e v e r  i s  a p p l i c a b l e  i n  t h e  v a c a t l o n  
y e a r .  I n  o r d e r  t o  q u a l i f y  f o r  v a c a t i o n  and v a c a t l o n  
pay ,  t h e  emp loyee  m u s t  have  a c t i v e l y  been emp loyed  a t  
some t i m e  d u r i n g  t h e  v a c a t i o n  y e a r .  

S e c t t o n  4 - D e f i n l t i o n  o f  No rma l  Weeks'  Pay 

A n o r m a l  week ' s  pay s h a l l  be compu ted  on a b a s t s  o f  40 
h o u r s  a t  t h e  r e g u l a r  h o u r l y  r a t e  o f  t h e  e m p l o y e e ' s  
p e r m a n e n t  c l a s s i f i e d  f u n c t i o n .  Any d e d u c t i o n s  
n o r m a l l y  t a k e n  f r o m  t h e  e m p l o y e e ' s  r e g u l a r  pay w i l l  
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a l s o  be d e d u c t e d  f r o m  t h e  v a c a t l o n  pay .  

S e c t i o n  5 - Y a c a t i o n  A d m i n i s t r a t i o n  

The Company s h a l l  have  t h e  f i n a l  d e t e r m i n a t i o n  as t o  
when each  emp loyee  s h a l l  t a k e  such  v a c a t i o n s  b u t  w i l l  
c o o p e r a t e  i n  an  e n d e a v o u r  t o  a r r a n g e  a m u t u a l l y  
s a t i s f a c t o r y  t l m e .  

S e c t i o n  6 - V a c a t i o n  S c h e d u l i n g  

The Company w i l l  p r e p a r e  t h e  V a c a t i o n  S c h e d u l e  t o  t h e  
c o n v e n i e n c e  o f  t h e  emp loyees  w h e r e v e r  p o s s i b l e  and 
p r a c t i c a l  i n  a c c o r d a n c e  w i t h  t h e  l e t t e r  o f  Ag reemen t .  
E m p l o y e e s  e n t i t l e d  t o  t w o ,  t h r e e ,  f o u r ,  f i v e  and s i x  
weeks v a c a t l o n  s h a l l  be e n t i t l e d  t o  t a k e  two  weeks o f  
t h e l r  v a c a t i o n  c o n s e c u t l v e l y ,  t h e  3 r d ,  4 t h ,  5 t h  and 
6 t h  weeks v a c a t i o n  m u s t  be t a k e n  as work  r e q u i r e m e n t s  
p e r m i t  and a t  t h e  d l s c r e t i o n  o f  Management.  

V a c a t i o n s  m u s t  be  t a k e n  I n  t h e  v a c a t i o n  y e a r  
a p p l i c a b l e  and  c a n n o t  be a c c u m u l a t e d .  Employee: 
e n t i t l e d  t o  two ,  t h r e e ,  f o u r ,  f i v e  o r  SIX weeks 
v a c a t i o n  s h a l l  be e n t l t l e d  t o  t a k e  two  weeks '  v a c a t l o n  
d u r i n g  t h e  p e r i o d  J u n e  1 s t  t h r o u g h  Sep tember  1 5 t h .  
( S e e  a l s o  Memorandum o f  A g r e e m e n t ' p a g e  51. )  

ARTICLE 13 - SENIORITY 

S e c t i o n  1 - P u r p o s e  

The  p u r p o s e  o f  t h e  s e n i o r i t y  p r o v i s i o n s  o f  t h i s  
A r t i c l e  i s  t o  p r o v i d e  t h e  maximum j o b  s e c u r i t y  and 
p r o m o t i o n a l  o p p o r t u n l t y  f o r  a l l  e m p l o y e e s  based  on  
l e n g t h  o f ,  s e r v i c e  w h i l e  g i v i n g  f u l l  c o n s i d e r a t i o n  t o  
e m p l o y e e s  s k i l l  and a b i l l t y  and t o  e f f f c i e n t  p l a n t  
o p e r a  t l  ons.  

S e c t i o n  2 - C o m p u t a t i o n  

The p l a n t  s e n i o r i t y  o f  an emp loyee  s h a l l  be d e t e r m i n e d  
b y  h i s  l e n g t h  o f  c o n t i n u o u s  s e r v i c e ,  w h i c h  s h a l l  be 
c o m p u t e d  f r o m  t h e  m o s t  r e c e n t  d a t e  a t  w h i c h  he s h a l l  
h a v e  been  emp loyed  by t h e  Company a t  t h e  P l a n t .  

The d e p a r t m e n t  s e n i o r i t y  o f  an emp loyee  s h a l l  be 
d e t e r m i n e d  by  h i s  d a t e  o f  e n t r y  into a d e p a r t m e n t  on a 
p e r m a n e n t  b a s i s .  The j o b  c l a s s i f i c a t l o n  s e n i o r i t y  o f  
an  emp loyee  s h a l l  be  d e t e r m i n e d  by  h i s  d a t e  o f  e n t r y  
i n t o  a j o b  c l a s s i f i c a t i o n  on a p e r m a n e n t  b a s i s .  See 
Memorandum o f  Ag reemen t  on l i n e s  o f  p r o g r e s s i o n  on  
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p a g e  5 6  o f  t h e  c o l l e c t i v e  ag reemen t .  

S e c t i o n  3 - Causes f o r  L o s s  o f  S e n i o r i t y  and 

An emp loyee  w i l l  l o s e  a l l  s e n i o r i t y  and c o n t i n u o u s  
s e r v i c e  i f  such  s e r v i c e  i s  i n t e r r u p t e d  f o r  any o f  t h e  
f o l l o w i n g  r e a s o n s :  

( a )  He q u i t s  h i s  employment  

C o n t t n u o u s  S e r v i c e  

( b )  He i s  d i s c h a r g e d  

( c )  He i s  a b s e n t  f o r  t h r e e  ( 3 )  c o n s e c u t i v e  w o r k i n g  
d a y s  ( e x c l u d t n g  S a t u r d a y s ,  Sundays and H o l i d a y s )  
u n l e s s  e x c u s e d  f o r  r e a s o n a b l e  cause .  

( d )  He does n o t  r e t u r n  t o  work  w i t h i n  t h r e e  ( 3 )  
c o n s e c u t t v e  days  ( e x c l u d i n g  S a t u r d a y s ,  Sundays 
a n d  h o l t d a y s )  a f t e r  b e t n g  r e c a l l e d  by  t h e  Company 
b y  r e g t s t e r e d  m a l l  o r  t e l e g r a m  a d d r e s s e d  t o  h i m  
a t  h t s  a d d r e s s  l a s t  known t o  t h e  Company, u n l e s s  
e x c u s e d  f o r  r e a s o n a b l e  cause .  

( e )  He has  been l a i d  o f f  by t h e  Company f o r  a p e r i o d  
e q u a l  t o  h i s  c u r r e n t  p e r i o d  o f  c o n t i n u o u s  s e r v i c e  
w t t h  t h e  Company, b u t  n o t  t o  e x c e e d  t w e l v e  ( 1 2 )  
m o n t h s  o r  t w e n t y - f o u r  ( 2 4 )  months  i n  t h e  case  o f  
a n  e m p l o y e e  w i t h  t e n  ( 1 0 )  o r  more y e a r s  o f  
c o n t i n u o u s  s e r v f c e  w i t h  t h e  Company. 

( f )  I f  he does n o t  r e p o r t  f o r  work  upon e x p i r a t i o n  o f  
a n  a u t h o r t z e d  l e a v e - o f - a b s e n c e  u n l e s s  e x c u s e d  f o r  
r e a s o n a b l e  cause .  

S e c t i o n  4 - S e n i o r t t y  L i s t s  

The L o c a l  Management w i l l  p r e p a r e  a c c u r a t e  S e n i o r i t y  
L i s t s  and c o p i e s  w i l l  be d i s , t r i b u t e d  t o  t h e  L o c a l  
U n i o n  as r e q u i r e d .  Emp loyees  names w i l l  a p p e a r  on 
t h e  s e n i o r i t y  l i s t  i n  o r d e r  o f  t h e i r  s e n t o r i t y  d a t e .  
Where two  o r  more emp loyees  have  t h e  same s e n i o r i t y  
d a t e ,  t h e i r  names w i l l  be p l a c e d  on t h e  l i s t  I n  o r d e r  
o f  p r o c e s s l n g  by t h e  I n d u s t r t a l  R e l a t i o n s  D e p a r t m e n t  
on  t h e  day o f  h t r l n g .  

S e c t t o n  5 - T r a n s f e r s  D u t s t d e  t h e  B a r g a t n i n g  U n t t  

Emp loyees  t r a n s f e r r e d  by  t h e  Company t o  a p o s i t i o n  
o u t s i d e  t h e  B a r g a i n i n g  u n i t  ( S u p e r v i s i o n )  s h a l l  
m a l n t a i n  t h e t r  s e n i o r i t y  f o r  a p e r l o d  o f  up t o  s i x  ( 6 )  
m o n t h s ,  f o r  t h e  p u r p o s e  o f  t r a n s f e r r t n g  b a c k  i n t o  t h e  
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t h e  B a r g a i n i n g  U n i t ,  i f  t h e  emp loyee  so  d e s i r e s .  An 
e m p l o y e e  t r a n s f e r r e d  by t h e  Company t o  a p o s i t i o n  
o u t s i d e  t h e  B a r g a i n i n g  U n i t  ( C l e r i c a l  S t a f f )  s h a l l  
m a i n t a i n  h i s  s e n i o r i t y  f o r  a p e r i o d  o f  up t o  t h r e e  ( 3 )  
m o n t h s  f o r  t h e  p u r p o s e  o f  t r a n s f e r r i n g  back  i n t o  t h e  
B a r g a i n i n g  U n i t ,  i f  t h e  emp loyee  so d e s i r e s .  

I f  such  emp loyee  r e m a i n s  on t h e  j o b  o u t s i d e  t h e  
B a r g a i n i n g  U n i t  ( S u p e r v i s i o n )  f o r  more t h a n  s i x  ( 6 1  
m o n t h s ,  he o r  she w i l l  l o s e  a l l  l e n g t h  o f  c o n t i n u o u s  
s e r v i c e  i n  t h e  B a r g a i n i n g  U n i t .  

I f  such  emp loyee  r e m a i n s  on t h e  j o b  o u t s i d e  t h e  
B a r g a i n i n g  U n i t  ( C l e r i c a l  S t a f f )  f o r  more t h a n  t h r e e  
( 3 )  months ,  he  o r  she w i l l  l o s e  a l l  l e n g t h  o f  
c o n t i n u o u s  s e r v i c e  i n  t h e  B a r g a i n i n g  U n i t .  

E m p l o y e e s  f o r m a l l y  t r a n s f e r r e d  o u t s i d e  t h e  B a r g a i n i n g  
U n i t  m u s t  pay a l l  d e l i n q u e n t  U n i o n  Dues i f  t h e y  a r e  
t r a n s f e r r e d  back t o  t h e  B a r g a i n i n g  U n i t  w i t h i n  t h e  s i x  
m o n t h  p e r i o d  and  t h e  t h r e e  mon th  p e r i o d .  

S e c t i o n  6 - L a y o f f  and R e c a l l  P r o c e d u r e  

I n  t h e  e v e n t  t h a t  i t  i s  n e c e s s a r y  t o  l a y  emp loyees  
o f f ,  p l a n t  w i d e  s e n i o r i t y  s h a l l  a p p l y ,  on r e c a l l ,  t h e  
r e v e r s e  p r o c e d u r e  w i l l  a p p l y .  However ,  t h e  company 
r e s e r v e s  t h e  r i g h t  t o  m a i n t a i n  a t  a l l  t i m e s  c r e w s  
c a p a b l e  o f  p e r f o r m i n g  t h e  j o b s  r e q u i r e d .  

S e c t i o n  7 - N o t i c e  o f  L a y o f f  

Emp loyees  who a r e  t o  be l a i d  o f f  and t h e  U n i o n ,  ( V i c e  
P r e s i d e n t  o r  i n  h i s  absence  t h e  L o c a l  P r e s i d e n t )  s h a l l  
be  n o t i f i e d  by t h e  Company as f a r  i n  advance  o f  t h e  
l a y o f f  a s  i s  p r a c t i c a b l e ,  b u t  i n  any e v e n t  no l a t e r  
t h a n  t h e  end o f  t h e  s h i f t  p r e c e d i n g  t h e  emp loyees  
l a s t  work  day. However ,  s h o u l d  t h e  Company f a i l  t o  
n o t i f y  the. a f f e c t e d  emp loyee  p r i o r  t o  t h e  end o f  t h e  
s h i f t  p r e c e d i n g  h i s  l a s t  work  day ,  he w i l l  be p a i d  f o r  
e i g h t  ( 8 )  h o u r s  a t  h i s  c l a s s i f i e d  r a t e  i n  l i e u  o f  such  
n o t i c e .  

S e c t i o n  8 - J o b  P o s t i n g  

Uhen a vacancy  o c c u r s  I n  a D e p a r t m e n t ,  t h e  Company 
s h a l l  p o s t  on b u l l e t i n  b o a r d s  t h r o u g h o u t  t h e  p l a n t ,  a 
n o t i c e  c o n c e r n i n g  t h e  B o t t o m  J o b  I n  t h e  D e p a r t m e n t  
a f f e c t e d .  The n o t i c e  s h a l l  i n d i c a t e  t h e  D e p a r t m e n t  
a f f e c t e d .  The n o t i c e  s h a l l  i n d i c a t e  t h e  
q u a l i f i c a t i o n s  e s s e n t i a l  t o  p r o m o t i o n  w i t h i n  t h a t  
D e p a r t m e n t .  Such p o s t i n g  s h a l l  be  f o r  a p e r i o d  o f  
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f i v e  ( 5 )  working days and t h e  Company s h a l l  have 
r i g h t  t o  make a t emporary  appo in tment  w i t h o u t  pena 
Such temporary  appo in tment  s h a l l  n o t  coun t  
e x p e r i e n c e  i n  t h e  c o n s i d e r a t i o n  of a s e l e c t i o n .  
s e l e c t i n g  t h e  employee f o r  permanent  a p p o i n t m e n t ,  
Company s h a l l  t a k e  i n t o  c o n s i d e r a t i o n  s e n i o r i t y  
f t t n e s s  t o  pe r fo rm t h e  r e q u i r e d  t a s k .  

- 

t h e  
t Y .  

a s  
In  

t h e  
a n d  

The names o f  employees who a r e  a b s e n t  with r e a s o n a b l e  
c a u s e  a t  t h e  t ime  of t h e  p o s t i n g  w i l l  be a d d e d  t o  t h e  
J o b  P o s t i n g  Lis t .  

ARTICLE 1 4  - GRIEVANCE P R O C E D U R E  

S e c t i o n  1 - Purpose  

The p u r p o s e  of t h i s  A r t i c l e  i s  t o  p r o v i d e  an 
o p p o r t u n i t y  f o r  d i s c u s s i o n  of any r e q u e s t  or c o m p l a i n t  
and t o  e s t a b l i s h  a p r o c e d u r e  f o r  t h e  p r o c e s s i n g  and 
s e t t l i n g  of g r i e v a n c e s  as  d e f i n e d  i n  S e c t i o n  2 of t h l s  
A r t i c l e .  

S e c t i o n  2 - D e f i n i t i o n  

A g r i e v a n c e  i s  d e f i n e d  a s  any d i f f e r e n c e  between t h e  
Local  Management and t h e  Union o r  employees as  t o  t h e  
i n t e r p r e t a t i o n  o r  a p p l i c a t i o n  of o r  compl iance  w i t h  
t h i s  Agreement .  Any d i s p u t e  over  whether  a c o m p l a i n t  
i s  s u b j e c t  t o  t h o s e  p r o c e d u r e s  s h a l l  be hand led  a s  a 
g r i e v a n c e  In  a c c o r d a n c e  w i t h  t h e  p r o c e d u r e s  d e s c r i b e d  
h e r e i n .  

S e c t i o n  3 - Grievance  Committee 

The Local Management w i l l  r e c o g n i z e  a g r i e v a n c e  
commi t tee  c o n s i s t i n g  of t h e  Local  P r e s i d e n t ,  t h e  Vice 
P r e s i d e n t ,  t h e  Depar tment  S teward  d i r e c t l y  i n v o l v e d ,  
and one o t h e r  member of the B a r g a l n i n g  U n f t .  The 
p u r p o s e  of t h e  Committee i s  t o  s e t t l e  w l t h  t h e  Company 
any g r i e v a n c e  a p p e a l e d  t o  S t e p  2 .  

S e c t i o n  4 - Depar tmenta l  S t e w a r d s  

T h e r e  w i l l  be no t  more t h a n  one S teward  on each s h i f t  
i n  each r e c o g n i z e d  d e p a r t m e n t .  The Union a g r e e s  t o  
g i v e  t h e  Local  Management ln  w r l t i n g  t h e  names of t h e  
g r i e v a n c e  commi t tee  members a n d  of S t e w a r d s ,  i f  any ,  
and t h e  Depar tments  they  r e p r e s e n t .  The Union w i l l  
keep t h e  l i s t  u p  t o  d a t e .  I t  i s  agreed  t h a t  a l l  
commi t tee  men a n d  S tewards  s h a l l  be permanent  
employees  i n  t h e  B a r g a i n i n g  U n l t .  
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S e c t i o n  5 - Time O f f  f o r  G r i e v a n c e  Work 

The  g r i e v a n c e  c o m m i t t e e  o r  d e p a r t m e n t  S t e w a r d  w i l l  
h a v e  r e a s o n a b l e  t i m e  o f f  f r o m  t h e i r  r e g u l a r  work  t o  
hand1  e g r i e v a n c e s  w i t h i n  t h e i r  own d e p a r t m e n t s .  They 
w i l l  n o t  l o s e  any pay f o r  t h i s  t i m e  o f f .  G r i e v a n c e  
C o m m i t t e e  members w i l l  a l s o  h a v e  t i m e  o f f  f r o m  t h e i r  
r e g u l a r  work  t o  a t t e n d  g r i e v a n c e  c o m m i t t e e  m e e t i n g s  
w i t h  Management ,  i n v e s t i g a t i n g  g r i e v a n c e s ,  o r  do 
a n y t h i n g  e l s e  t h e  L o c a l  Management  may ask them t o  I n  
c o n n e c i o n  w i t h  t h e  s e t t l e m e n t  o f  g r i e v a n c e s .  They 
w i l l  n o t  l o s e  any pay f o r  t h i s  t i m e  o f f .  

When a c o m m i t t e e  man o r  S t e w a r d  has  t o  l e a v e  h i s  p l a c e  
o f  wo rk  t o  h a n d l e  g r i e v a n c e s  i n  h i s  own o r  a n o t h e r  
d e p a r t m e n t ,  he m u s t  g e t  p e r m i s s i o n  f r o m  t h e  D e p a r t m e n t  
S u p e r v i s o r .  When h e  goes i n t o  a n o t h e r  d e p a r t m e n t ,  he  
m u s t  o b t a i n  p e r m i s s l o n  o f  t h e  S u p e r v i s o r  o f  t h e  
D e p a r t m e n t  b e f o r e  t a l k i n g  w i t h  any emp loyees  a t  t h e i r  
w o r k .  

S e c t i o n  6 - P r o c e d u r e  

A t  a l l  s t e p s  i n  t h e  g r i e v a n c e  p r o c e d u r e ,  t h e  g r i e v a n t  
a n d / o r  t h e  U n i o n  R e p r e s e n t a t i v e  s h o u l d  d i s c l o s e  t o  t h e  
Company r e p r e s e n t a t i v e s  as f u l l  and d e t a i l e d  s t a t e m e n t  
as  p o s s f b l e  o f  t h e  f a c t s  r e l i e d  upon,  t h e  remedy 
s o u g h t ,  and t h e  p r o v i s i o n s  o f  t h e  a g r e e m e n t  r e l i e d  
upon .  I n  t h e  same manner ,  Company r e p r e s e n t a t i v e s  
s h o u l d  d i s c l o s e  a l l  p e r t i n e n t  f a c t s  r e l i e d  upon by t h e  
Company. I f  any g r i e v a n c e  a r i s e s ,  e v e r y  e f f o r t  w i l l  
b e  made t o  s e t t l e  t h e  m a t t e r  q u i c k l y  u n d e r  t h e  
p r o c e d u r e  o u t 1  i n e d  be low .  E x t e n s i o n s  o f  t i m e  l i m i t s  
r e q u e s t e d  by  e i t h e r  p a r t y ,  a t  any  s t e p  i n  t h e  
G r i e v a n c e  P r o c e d u r e ,  m u s t  be  i n  w r i t i n g .  

S t e p  Number One: 

W i t h i n  t e n  ( 1 0 1  c a l e n d a r  days a f t e r  w rong  c o m p l a i n e d  
o f  was supposed t o  have happened  o r  s t a r t e d  t o  e x i s t  
( b u t  i f  t h e  emp loyee  d i d  n o t  f i n d  o u t  a b o u t  t h e  w rong  
i m m e d i a t e l y  he w i l l  be a l l o w e d  t e n  ( 1 0 )  c a l e n d a r  days  
a f t e r  t h e  g r i e v a n c e  became a p p a r e n t )  t h e  emp loyee  
a n d / o r  S%cward,  t a l k s  o v e r  t h e  g r i e v a n c e  w i t h  h i s  
i m m e d i a t e  S u p e r v i s o r  i n  a s i n c e r e  e f f o r t  t o  s e t t l e  t h e  
p r o b l e m .  

T h i s  does n o t  p r e c l u d e  t h e  h a n d l i n g  o f  g r o u p  
g r i e v a n c e s .  The i m m e d i a t e  S u p e r v i s o r  m u s t  t h e n  g i v e  
h i s  o r a l  answer  t o  t h e  g r i e v a n c e  b e f o r e  t h e  end o f  t h e  
s e c o n d  w o r k d a y  a f t e r  t h e  d i s c u s s i o n .  
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I f  t h e  i m m e d i a t e  S u p e r v i s o r  and  t h e  g r i e v a n c e  
r e p r e s e n t a t i v e ,  a f t e r  f u l l  d i s c u s s i o n ,  f e e l  t h e  need 
f o r  a i d  i n  a r r i v i n g  a t  a s o l u t i o n ,  t h e y  may by 
a g r e e m e n t  i n v i t e  add1 t i o n a l  Company a n d / o r  U n i o n  
r e p r e s e n t a t i v e s  f r o m  t h e  P l a n t  as may be n e c e s s a r y  t o  
p a r t i c l p a t e  i n  f u r t h e r  d i s u c s s i o n ,  b u t  such  a d d i t i o n a l  
p a r t i c i p a n t s  s h a l l  n o t  r e l i e v e  t h e  i m m e d i a t e  
S u p e r v i s o r  and g r i e v a n c e  r e p r e s e n t a t i v e  f r o m  
r e s p o n s l b l i t y  f o r  s o l v i n g  t h e  p r o b l e m .  However ,  I f  
a d d i t i o n a l  a s s i s t a n c e  i s  r e q u e s t e d  and a g r e e d  t o ,  such  
m e e t i n g  s h a l l  be h e l d  w i t h i n  t h r e e  ( 3 )  w o r k i n g  days 
u n l e s s  t h e  S t e p  One r e p r e s e n t a t i v e  a g r e e s  t o  an 
e x t e n s i o n  o f  t i m e .  The f o r e g o i n g  p r o c e d u r e ,  i f  
f o l l o w e d  i n  good  f a i t h  by  b o t h  p a r t i e s ,  s h o u l d  l e a d  t o  
a f a i r  and speedy  s o l u t i o n  o f  m o s t  o f  t h e  c o m p l a f n t s  
a r i s i n g  o u t  o f  t h e  d a y - t o - d a y  o p e r a t i o n  o f  t h e  p l a n t .  
Howeve r ,  i f  t h e  g r i e v a n c e  has  n o t  been s a t i s f a c t o r i l y  
r e s o l v e d  i n  S t e p  One I t  can  be p r e s e n t e d  i n  w r i t i n g  
a n d  p r o c e s s e d  i n  S t e p  Two. 

A g r i e v a n c e  t o  be c o n s i d e r e d  beyond  S t e p  One mus t  be 
f i l e d  i n  w r i t i n g  w i t h  t h e  i m m e d i a t e  S u p e r v i s o r  b e f o r e  
t h e  end o f  t h e  t h i r d  wo rk  day a f t e r  r e c e i v i n g  t h e  
S u p e r v i s o r ' s  o r a l  answer .  It s h a l l  be d a t e d  and 
s i g n e d  by t h e  g r i e v a n c e  r e p r e s e n t a t i v e  and o r  emp loyee  
( o r  o t h e r  emp loyee  a f f e c t e d )  and s h a l l  i n c l u d e  such  
i n f o r m a t i o n  and f a c t s  as may be  o f  a i d  t o  t h e  Company 
a n d  t h e  U n i o n  i n  a r r i v i n g  a t  a f a i r ,  p r o m p t ,  and 
i n f o r m e d  d e c i s i o n .  The i m m e d i a t e  S u p e r v i s o r  s h o u l d  
w r i t e  on t h e  G r i e v a n c e  F o r n :  

" The  g r l e v a n c e  r e p r e s e n t a t i v e  a n d / o r  emp loyee  and 
I h a v e  f u l l y  d i s c u s s e d  t h i s  q r i e v a n c e  and I have  
d e t e r m i n e d  is f o l l o w s :  I 

i n d i c a t e  t h e  d a t e  he r e c e f v e d  t h e  g r i e v a n c e  fo rm ,  
s i g n  i t ,  and d e l i v e r  i t  t o  t h e  P l a n t  Manager  w i t h  
a -copy t o  t h e  G r i e v a n c e  R e p r e s e n t a t i v e .  The 
I m m e d i a t e  S u p e r v l s o r  w i l l  answer  t h e  g r i e v a n c e  i n  
w r i t i n g  w i t h i n  t h r e e  ( 3 )  work days a f t e r  r e c e i p t  
o f  t h e  g r i e v a n c e  i n  w r i t i n g .  

S t e p  Number Two: 

W i t h i n  f i v e  ( 5 )  work days a f t e r  t h e  g r i e v a n c e  
r e p r e s e n t a t i v e  has  r e c e i v e d  t h e  S u p e r v i s o r ' s  w r i t t e n  
a n s w e r ,  t h e  V i c e - p r e s i d e n t  and P r e s i d e n t  p r e s e n t  t h e  
g r i e v a n c e  t o  t h e  P l a n t  Manager  who mee ts  w i t h  t h e  
C o m m i t t e e  a t  an a g r e e d- o n  t i m e  w l t h i n  seven  ( 7 )  work  
d a y s  f o l l o w i n g  p r e s e n t a t i o n  t o  h im .  A t  t h i s  s t e p ,  t h e  
r e p r e s e n t a t i v e s  may by ag reemen t  i n v i t e  t o  p a r t i c l p a t e  
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i n  t h e  d i s c u s s i o n  such  a d d i t i o n a l  r e p r e s e n t a t i v e s  f r o m  
t h e  P l a n t  as  may be a v a i l a b l e  f o r  a i d .  The a t t e n d a n c e  
o f  such  p e r s o n s  w i l l  be l i m i t e d  t o  t h e  t i m e  r e q u i r e d  
f o r  t h e i r  t e s t i m o n y .  Such a d d i t i o n a l  p a r t i c i p a n t s  
s h a l l  n o t  r e l i e v e  t h e  V i c e - p r e s i d e n t  and  t h e  P l a n t  
Manage r  o r  h i s  d e s i g n a t e d  r e p r e s e n t a t i v e  f r o m  
r e s p o n s i b i l i t y  f o r  s o l v i n g  t h e  p r o b l e m .  To f a c i l i t a t e  
t h e  d i s c u s s i o n ,  such  S t e p  Two r e p r e s e n t a t i v e s  may 
e x t e n d  t h e  t i m e  l i m i t s  h e r e i n .  I n  any e v e n t ,  however ,  
t h e  P l a n t  Manager  g i v e s  h i s  answer  i n  w r l t i n g  s e t t i n g  
f o r t h  t h e  r e a s o n s  f o r  t h e  Company 's  p o s i t i o n  w i t h i n  
f i v e  ( 5 )  work days a f t e r  t h e s e  d i s c u s s i o n s  a r e  f f n a l l y  
c o m p l e t e d .  I f  t h e  answer  t o  S t e p  Number Two i s  n o t  
s a t  i s f a t  t o r y ,  t h e n  : 

S t e p  Number T h r e e :  

W i t h i n  t e n  ( 1 0 1  work  days  a f t e r  t h e  G r i e v a n c e  
Comml t t e e  has r e c e i v e d  t h e  P l a n t  M a n a g e r ' s  answer  t h e  
R e c o r d f n g  S e c r e t a r y  o f  t h e  U n i o n  L o c a l  w i l l  a d v i s e  t h e  
Company ' s  D i v l s l o n  I n d u s t r i a l  R e l a t i o n s  O f f i c e  b y  
l e t t e r  ( w i t h  a copy t o  t h e  p l a n t  Manager  and t h e  S t a f f  
R e p r e s e n t a t i v e  of  t h e  U n i o n )  o f  h f s  d e s i r e  t o  a p p e a l .  

D i s c u s s i o n  o f  t h e  a p p e a l e d  g r i e v a n c e  s h a l l  t a k e  p l a c e  
a t  t h e  e a r l i e s t  d a t e  o f  m u t u a l  c a n v e n l e n c e  f a l l o w i n g  
r e c e i p t  o f  t h e  n o t i c e  o f  a p p e a l  b u t  n o t  l a t e r  t h a n  t e n  
( 1 0 )  d a y s  t h e r e a f t e r  u n l e s s  e i t h e r  p a r t y  s h a l l  r e q u e s t  
i n  w r i t i n g  w i t h  r e a s o n s  t h e r e f o r e  t h a t  t h e  m e e t i n g  
t a k e  p l a c e  a t  a l a t e r  d a t e  and t h e  o t h e r  p a r t y  
a g r e e s .  The S t a f f  R e p r e s e n t a t i v e  o f  t h e  U n i o n  and t h e  
G r i e v a n c e  C o m m i t t e e  w i l l  mee t  w i t h  t h e  Company ' s  
D i v i s i o n  I n d u s t r i a l  R e l a t l o n s  R e p r e s e n t a t i v e  and P l a n t  
Manage r .  The Company ' s  D i v i s i o n  I n d u s t r l a l  R e l a t i o n s  
R e p r e s e n t a t i v e  w i l l  g i v e  h i s  answer  i n  w r i t i n g  no  
l a t e r  t h a n  seven  ( 7 )  w o r k l n g  days  a f t e r  t h e  h e a r i n g .  

S t e p  Number F o u r :  

W l t h i n  t h i r t y  (30) days  a f t e r  r e c e i v l n g  t h e  w r l t t e n  
d e c i s i o n  o f  t h e  Company ' s  I n d u s t r i a l  R e l a t i o n s  
R e p r e s e n t a i v e ,  t h e  R e c o r d i n g  S e c r e t a r y  o f  t h e  U n i o n  
L o c a l  w i l l  a d v i s e  t h e  Company ' s  D i v i s i o n  I n d u s t r i a l  
R e l a t i o n s  O f f i c e  by  l e t t e r  ( w i t h  c o p i e s  t o  t h e  P l a n t  
Manage r  and t h e  S t a f f  R e p r e s e n t a t i v e  o f  t h e  U n i o n )  o f  
t h e  d e s i r e  t o  s u b m l t  t h e  m a t t e r  t o  a r b i t r a t l o n  a t  t h e  
same t i m e  naming  a r e p r e s e n t a t i v e  t o  t h e  B o a r d  o f  
A r b i t r a t i o n .  

W l t h i n  t e n  ( 1 0 )  w o r k i n g  days  a f t e r  r e c e l p t  o f  t h e  
l e t t e r  f r o m  t h e  R e c o r d i n g  S e c r e t a r y  o f  t h e  U n i o n  
L o c a l ,  t h e  Company 's  D i v i s i o n  I n d u s t r i a l  R e l a t l o n s  
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R e p r e s e n t a t i v e  w i l l  r e p l y  nam ing  i t s  r e p r e s e n t a t i v e  t o  
t h e  B o a r d  o f  A r b i t r a t i o n .  The two  n o m i n a t e d  
r e p r e s e n t a t i v e s  s h a l l  a t t e m p t  t o  s e l e c t  a Cha i rman  o f  
t h e  B o a r d .  I n  t h e  e v e n t  o f  F a i l u r e  t o  do so, t h e y  
s h a l l  r e q u e s t  t h e  P r o v i n c i a l  M i n i s t e r  o f  L a b o u r  t o  
a p p o i n t  an i m p a r t i a l  Cha i rman  o f  t h e  B o a r d .  The 
A r b i t r a t i o n  B o a r d  v i 1 1  p r o c e e d  t o  i t s  d u t i e s  as soon 
as p o s s i b l e .  I t s  a u t h o r i t y  s h a l l  be l i m i t e d  t o  
m a t t e r s  r e l a t i n g  t o  t h e  i n t e r p r e t a t i o n  o r  a l l e g e d  
v i o l a t i o n  o f  t h l s  Ag reemen t .  E x c e p t ,  howeve r ,  I n  
d e t e r m i n i n g  any g r i e v a n c e  a r i s i n g  o u t  o f  d i s c h a r g e  o r  
o t h e r  d i s c i p l i n e ,  t h e  B o a r d  may d i s p o s e  o f  t h e  c l a i m  
by a f f i r m i n g  t h e  Company ' s  a c t i o n  and d i s m i s s l n g  t h e  
g r i e v a n c e  o r  by s e t t i n g  a s i d e  t h e  d i s c i p l i n a r y  a c t i o n  
i n v o l v e d  and r e s t o r i n g  t h e  g r i e v o r  t o  h i s  f o r m e r  
p o s i t i o n  w i t h  o r  w i t h o u t  c o m p e n s a t i o n  o r  i n  such  o t h e r  
manne r  as  may i n  t h e  o p i n i o n  o f  t h e  B o a r d  be 
j u s t i f i e d .  Such d e c i s i o n s  s h a l l  be f i n a l  and b i n d i n g  
on b o t h  p a r t i e s  t o  t h i s  ag reemen t .  

The C h a i r m a n  o f  t h e  B o a r d  o f  A r b i t r a t i o n  s h a l l  r e p o r t  
i t s  d e c i s i o n  i n  w r i t i n g  w i t h i n  t h i r t y  (30) days  a f t e r  
t h e  h e a r i n g  i s  c o m p l e t e d .  The expenses  and 
r e m u n e r a t i o n  o f  t h e  C h a i r m a n  and t h e  c o s t  o f  t h e  
M e e t i n g  Room s h a l l  be  s h a r e d  by  t h e  P a r t i e s .  

ARTICLE 15 - DISCHARGE AND DISCIPLINARY P R O C E D U R E  

L o c a l  Management w i l l  n o t  t a k e  d i s c i p l i n a r y  a c t i o n  
w i t h o u t  f i r s t  w a r n i n g  t h e  emp loyee ,  u n l e s s  t h e  f a c t s  
w a r r a n t  an i m m e d i a t e  s u s p e n s i o n  o r  d i s c h a r g e .  I n  
t a k i n g  such  a c t i o n ,  L o c a l  Management s h a l l  n o t  
c o n s i d e r  any d i s c i p l i n a r y  a c t i o n  i n v o l v i n g  t h e  
e m p l o y e e  a f t e r  a 12 m o n t h  p e r l o d  h a s  e l a p s e d  f r o m  t h e  
d a t e  o f  t h e  i n f r a c t i o n ,  p r o v i d e d  a d i s c i p l i n a r y  n o t i c e  
f o r  a l i k e  i n f r a c t i o n  has  n o t  been g i v e n  t o  t h e  
e m p l o y e e  w i t h i n  t h e  12 m o n t h  p e r i o d .  I f  an emp loyee  
h a s  been d i s c h a r g e d  o r  g i v e n  a d i s c i p l i n a r y  l a y - o f f ,  
and  he  o r  she  b e l i e v e s  t h a t  he o r  she has  been 
u n j u s t l y  d e a l t  w i t h ,  he o r  she may f i l e  a g r l e v a n c e  i n  
a c c o r d a n c e  w i t h  t h e  g r i e v a n c e  p r o c e d u r e  c o n t a i n e d  
h e r e i n .  

Uhen an  emp loyee  I s  c a l l e d  i n t o  t h e  o f f i c e  f o r  t h e  
p u r p o s e  o f  r e c e i v i n g  f o r m a l  d i s c i p l i n e ,  he or she w i l l  
be  accompan ied  by  t h e  a p p r o p r i a t e  U n i o n  S t e w a r d .  A 
w r i t t e n  r e c o r d  o f  t h e  a c t i o n  t o  be t a k e n  w i l l  be 
p r e p a r e d  by  t h e  S u p e r v i s o r  and c o p l e s  w i l l  be g i v e n  t o  
t h e  i n d i v i d u a l  a f f e c t e d  and t h e  U n i o n .  
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ARTICLE 16 - LEAVE OF ABSENCE 

S e c t i o n  1 - Leave  f o r  U n i o n  B u s i n e s s  

L e a v e  o f  absence  w i t h o u t  pay ,  u p  t o  t h r e e  months may 
b e  g r a n t e d  t o  c r e d i t e d  r e p r e s e n t a t i v e s  o f  t h e  L o c a l  
U n i o n ,  c h o s e n  b y  t h e  u n l o n  t o  a t t e n d  U n l o n  a c t i v l t i e s  
r e q u i r i n g  t i m e  o f f  i f  such  t i m e  o f f ,  I n  t h e  o p i n i o n  o f  
t h e  Management ,  does n o t  I n t e r f e r e  w i t h  t h e  e f f i c i e n t  
o p e r a t i o n  o f  t h e  P l a n t .  It i s  u n d e r s t o o d  t h a t  n o t  
more  t h a n  two  emp loyees  s h a l l  be  g i v e n  l o n g  t e r m  l e a v e  
o f  absence  a t  any one t i m e .  A l l  r e q u e s t s  f o r  t i m e  o f f  
f o r  U n i o n  a c t i v i t i e s  m u s t  be s u b m i t t e d  t o  Management 
I n  w r i t i n g  by t h e  U n i o n  L o c a l  a t  l e a s t  one week i n  
a d v a n c e  o f  t h e  d a t e  when t h e  r e q u e s t e d  l e a v e  o f  
a b s e n c e  i s  t o  commence. F u r t h e r  p e r i o d s  o f  t h r e e  ( 3 )  
m o n t h s  l e a v e  o f  absence  up  t o  a maximum o f  n o t  more 
t h a n  t w o  ( 2 )  y e a r s  a c c u m u l a t e d  l e a v e  may be g r a n t e d  
u p o n  r e v i e w  by t h e  Management.  I n  t h e  e v e n t  t h a t  a 
p r o l o n g e d  l e a v e  i s  r e q u e s t e d  and whe re  t h e  
c i r c u m s t a n c e s  w a r r a n t  t h i s  s p e c i a l  c o n s f d e r a t f o n ,  no 
s e n i o r i t y  o r  o t h e r  b e n e f i t s  s h a l l  be a l l o w e d  t o  
a c c u m u l a t e  d u r i n g  t h i s  p e r i o d .  

S e c t i o n  2 - L e a v e  f o r  P e r s o n a l  Reasons 

L e a v e  o f  absence  w i t h o u t  pay f o r  l e g i t i m a t e  p e r s o n a l  
r e a s o n s  may, a t  t h e  d i s c r e t l o n  o f  Management, be 
g r a n t e d  up  t o  t h r e e  ( 3 )  months  w i t h o u t  l o s s  o f  
s e n i o r 1  t y .  

S e c t i o n  3 - B e r e a v e m e n t  L e a v e  

The  p u r p o s e  o f  t h i s  B e r e a v e m e n t  L e a v e  i s  t o  r e i m b u r s e  
a c t i v e ,  p e r m a n e n t  emp loyees  f o r  wage l o s s  i n  t h e  e v e n t  
o f  d e a t h  i n  t h e  i m m e d i a t e  f a m i l y .  The emp loyee  w i l l  
be  g r a n t e d  a p a i d  l e a v e  o f  absence  o f  up t o  t h r e e  ( 3 )  
d a y s  ( u p  t o  f i v e  ( 5 )  d a y s  when d e a t h  o c c u r s  t o  an 
e m p l o y e e ' s  spouse ,  c h i l d ,  a d o p t e d  c h i l d ,  o r  s t e p  
c h i l d )  a t  t h e  e m p l o y e e ' s  r e g u l a r  s t r a i g h t  t i m e  r a t e  
f o r  a p e r l o d  n o t  t o  e x c e e d  e i g h t  (8) h o u r s  p e r  day and 
1 i m i  t e d  t o  absences  o c c u r r i  ng  when t h e  emp loyee  waul  d 
o t h e r w i s e  have  wo rked .  B e r e a v e m e n t  L e a v e  m u s t  be 
t a k e n  w i t h i n  seven  days  o f  t h e  d e a t h  o r  f u n e r a l .  

I m m e d i a t e  f a m i l y  i s  d e f i n e d  as :  w i f e ,  husband ,  
d a u g h t e r ,  son. a d o p t e d  c h i l d ,  s t e p  c h i l d ,  m o t h e r ,  
f a t h e r ,  s i s t e r ,  b r o t h e r ,  f a t h e r - i n - l a w ,  m o t h e r - I n - l a w ,  
g r a n d p a r e n t s ,  g r a n d p a r e n t s - i n - l a w ,  s i s t e r - I n - l a w ,  
b r o t h e r - i n - l a w ,  s o n - i n - l a w ,  d a u g h t e r - i n - l a w ,  a d o p t i v e  
p a r e n t s ,  s t e p m o t h e r ,  s t e p f a t h e r ,  f o s t e r  p a r e n t s ,  s t e p  
b r o t h e r ,  s t e p  s l s t e r  and g r a n d c h i l d .  
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I t  i s  u n d e r s t o o d  t h a t  an emp loyee  m u s t  a t t e n d  t h e  
f u n e r a l .  I n  t h e  e v e n t  t h a t  d i s t a n c e  p r e v e n t s  t h e  
emp loyee  f r o m  a t t e n d i n g  t h e  f u n e r a l  o f  a member o f  t h e  
e m p l o y e e ' s  i n m e d i a t e  f a m i l y ,  he o r  she w i l l  he g i v e n  
one day o f f  w i t h  pay .  I n  t h e  e v e n t  t h e  emp loyee  
r e q u i r e s  days  o f f  a f t e r  t h e  d a t e  o f  t h e  f u n e r a l ,  he o r  
she m u s t  g i v e  a s a t i s f a c t o r y  e x p l a n a t l o n  f o r  
r e q u e s t i n g  t h e  t i m e  o f f .  

The p r o v i s i o n s  o f  t h i s  A r t i c l e  w i l l  a p p l y  t o  s t i l l b o r n  
or p r e m a t u r e  b i r t h ,  i n v o l v i n g  t h e  e m p l o y e e ' s  spouse o r  
d a u g h t e r ,  p r o v i d e d  a t t e n d a n c e  a t  a f u n e r a l  s e r v i c e  i s  
i n v o l v e d .  

S e c t i o n  4 - Leave  f o r  J u r y  o r  Subpoenaed W i t n e s s  D u t y  

The Company s h a l l  g r a n t  l e a v e  o f  Absence w i t h o u t  l o s s  
o f  s e n i o r i t y  t o  an emp loyee  who s e r v e s  as a J u r o r  o r  
Subpoenaed W i t n e s s  i n  any C o u r t .  I n  any m a t t e r  t o  
w h i c h  t h e  Company has  no d e t r i m e n t a l  i n t e r e s t ,  t h e  
company s h a l l  pay such  emp loyee  t h e  d i f f e r e n c e  be tween  
h i s  no rma l  e a r n i n g s  and t h e  paymen t  he r e c e i v e d  f o r  
j u r y  s e r v i c e  o r  subpoenaed  w i t n e s s  s e r v i c e ,  e x c l u d i n g  
p a y m e n t  f o r  t r a v e l l i n g ,  m e a l s  o r  o t h e r  expenses .  The 
e m p l o y e e  w i l l  p r e s e n t  p r o o f  o f  s e r v i c e  and a t t e n d a n c e  
and  t h e  amount  o f  pay and expenses r e c e i v e d .  

S e c t i o n  5 - P u b l i c  O f f i c e  

L e a v e  o f  absence  w i t h o u t  pay,  up t o  a maximum o f  t h r e e  
( 3 )  months ,  may be g r a n t e d  a t  t h e  d i s c r e t i o n  o f  
Management  f o r  t h e  f o l l o w i n g  r e a s o n s :  

1 )  C a n d i d a c y  f o r  p u b l i c  o f f i c e  a t  t h e  F e d e r a l ,  
P r o v i n c i a l  o r  H u n i c i p a l  l e v e l .  Such l e a v e  may be 
e x t e n d e d  u n t i l  seven  ( 7 )  days  have  e l a p s e d  
f o l l o w i n g  t h e  d a t e  o f  t h e  e l e c t i o n .  

Any l e a v e  o f  absence  g r a n t e d  f o r  t h i s  p u r p o s e  w i l l  
n o t  r e s u l t  i n  any l o s s  o f  s e n i o r i t y .  

2 )  L e a v e  o f  absence  w i t h o u t  pay may be g r a n t e d ,  a t  
t h e  d i s c r e t i o n  o f  Management,  f o r  s e r v i c e  as an 
e l e c t e d  r e p r e s e n t a t i v e  i n  t h e  F e d e r a l  o r  
P r o v i n c i a l  l e g i s l a t u r e ,  o r  f u l l  t i m e  M u n i c i p a l  
O f f i c e .  Such l e a v e ,  i f  g r a n t e d ,  s h a l l  n o r m a l l y  
e x p i r e  t h i r t y  ( 3 0 )  days  f o l l o w i n g  c o n c l u s i o n  o f  
t h e  p e r i o d  o f  e l e c t e d  o f f i c e ,  b u t  i n  no case  s h a l l  
i t  be I n  e x c e s s  o f  f i v e  ( 5 )  y e a r s .  

Any f u l l  t i m e  l e a v e  o f  absence  g r a n t e d  f o r  t h i s  
p u r p o s e  w i l l  n o t  cause  a b r e a k  i n  c o n t i n u i t y  o f  
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s e r v i c e ,  b u t  t h e  p e r i o d  o f  absence  s h a l l  n o t  b e  
c o u n t e d  i n  c a l c u l a t l n g  any s e r v i c e  r e l a t e d  
b e n e f i t s .  

S e c t i o n  6 - G e n e r a l  R u l e s  

1 )  Emp loyees  w i t h  l e s s  t h a n  two  ( 2 )  y e a r s  s e r v i c e  who 
a r e  g r a n t e d  a L e a v e  o f  Absence i n  e x c e s s  o f  one 
( 1 )  month ,  w i l l  b e  r e q u i r e d  t o  p r e p a y  f u l l  
p rem iums  f o r  G roup  L l f e  I n s u r a n c e  and a l l  o t h e r  
i n s u r a n c e  c o v e r a g e s  i n  a c c o r d a n c e  w i t h  p r o v i s i o n s  
o f  t h e  r e s p e c t i v e  p o l i c i e s .  

Emp loyees  w i t h  two ( 2 )  o r  more y e a r s  s e r v l c e  who 
a r e  g r a n t e d  a L e a v e  o f  Absence i n  e x c e s s  o f  t h r e e  
( 3 )  months ,  w i l l  be  r e q u i r e d  t o  p r e p a y  f u l l  
p rem iums  f o r  G roup  L i f e  l n s u r a n c e  and a l l  o t h e r  
i n s u r a n c e  c o v e r a g e s  , i n  a c c o r d a n c e  o f  t h e  
r e s p e c t i v e  p o l i c i e s .  

2 )  A l l  l e a v e  o f  absences  m u s t  b e  a p p l i e d  f o r  i n  
w r i t i n g .  

3 )  The company may r e q u i r e  an emp loyee  t o  e x h a u s t  h i s  
n o r m a l  v a c a t i o n  e n t l  t l e m e n t  b e f o r e  comrnenclng a 
p e r s o n a l  l e a v e  o f  absence.  

ARTICLE 17 - SAFETY AN0 HEALTH 

S e c t i o n  1 - S a f e t y  Commi t t ees  

The U n i o n  and t h e  Company a g r e e  t o  c o o p e r a t e  t o  t h e  
f u l l e s t  e x t e n t  f n  p r o m o t i n g  s a f e t y  i n  t h e  p l a n t  and 
t h e  a v o i d a n c e  o f  a c c i d e n t s  t o  t h e  emp loyees .  The 
Company f u r t h e r  a g r e e s  t h a t  t h e r e  w i l l  be a J o i n t  
S a f e t y  Commi t t ee  i n  t h e  p l a n t  c o m p r l s e d  o f  P l a n t  
Members a p p o i n t e d  by  t h e  U n i o n  and  members a p p o i n t e d  
by  t h e  Company. The s i r e  o f  t h e  P l a n t  C o m m i t t e e  w i l l  
be  d e t e r m i n e d  by  m u t u a l  ag reemen t .  The S a f e t y  
C o m m i t t e e  w i l l  mee t  once a month ,  o r  more f r e q u e n t l y ,  
i f  m u t u a l l y  a g r e e d  upon. 

S e c t i o n  2 -  P r o t e c t i v e  D e v i c e s  

The L o c a l  Management w i l l  f u r n i s h  p r o t e c t i v e  d e v i c e s ,  
s a f e t y  a p p a r e l  and  e q u i p m e n t  n e c e s s a r y  t o  p r o t e c t  
e m p l o y e e s  f r om i n d u s t r i a l  i n j u r y  and i n d u s t r i a l  h e a l t h  
h a z a r d s .  I n i t i a l  and r e p l a c e m e n t  i s s u a n c e s  w i l l  be 
made a t  no c o s t  t o  t h e  emp loyees ,  when such  
r e p l a c e m e n t s  a r e  n e c e s s a r y  because  o f  wear .  
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The  Company w i l l  p r o v i d e  one p a i r  o f  s a f e t y  shoes f o r  
e a c h  pe rmanen t  emp loyee  t o  a maximum o f  $36.50 p e r  
p a i r  p e r  y e a r  e f f e c t i v e  J u l y  1, 1985 and  $ 3 8 . 5 0  p e r  
p a l r  p e r  y e a r  e f f e c t l v e  J u l y  1, 1986 and  $40.50 p e r  
p a l r  p e r  y e a r  e f f e c t i v e  J u l y  1 ,  1987.  The w e a r i n g  o f  
s a f e t y  shoes w i t h i n  t h e  P l a n t  w i l l  be m a n d a t o r y  f o r  
a l l  emp loyees  c o v e r e d  by  t h i s  ag reemen t .  Company 
a p p r o v e d  p r e s c r i p t i o n  s a f e t y  g l a s s e s  w l l l  be p r o v i d e d  
by  t h e  Company, 

The Company w l l l  s u b s i d i z e  t h e  c o s t  o f  d new p a l r  o f  
p r e s c r l p t i o n  s a f e t y  g l a s s e s  up t o  a maximum o f  $60.00 
once  p e r  t w e n t y - f o u r  mon th  p e r l o d .  Such g l a s s e s  mus t  
be  r e q u i r e d  f o r  t h e  emp loyees  t o  p e r f o r m  t h e i r  j o b s  
and  m u s t  be I n d u s t r i a l  C S A  a p p r o v e d  f r ames  and 
1 e n s e s .  

The Company w l l l  s u p p l y  o v e r a l l s  o n l y  when emp loyees  
a r e  engaged  i n  a b n o r m a l l y  d i r t y  t a s k s ,  such  as p r e s s  
c l e a n - u p s ,  e t c .  O t h e r  p e r s o n a l  w e a r l n g  a p p a r e l  w i l l  
n o t  be p a i d  f o r  by t h e  Company. 

The  Company a g r e e s  t o  a b s o r b  t h e  $1.25 c l e a n l n g  b l l l  
f o r  emp loyees  i n  D e p a r t m e n t  65 and 70,  f o r  c o v e r a l l s .  

S e c t i o n  3 - A u d i o m e t r i c  T e s t l n g  

The Company a g r e e s  t o  i m p l e m e n t  a p r o g r a m  o f  
a u d i o m e t r i c  t e s t l n g  f o r  a l l  emp loyees .  Each employee 
s h a l l  be g i v e n  a copy  o f  t h e  t e s t  r e s u l t s .  I t  Is 
u n d e r s t o o d  t h a t  Company emp loyees  o p e r a t i n g  
a u d l o m e t r l c  t e s t i n g  e q u i p m e n t  a r e  n o t  q u a l i f i e d  t o  
g i v e  o r  make a m e d i c a l  d i a g n o s i s  o f  an e m p l o y e e ' s  
h e a r i n g  c a p a b i l i t i e s  r e s u l t i n g  f r o m  such  t e s t s .  These 
o p e r a t o r s  a r e  l i m i t e d  t o  a d v i s i n g  t h e  employee on 
t h e l r  I n t e r p r e t a t l o n  o f  t h e  t e s t  r e s u l t s  and  
recommend ing  t h e  emp loyee  c o n s u l t  a q u a l  i f l e d  m e d i c a l  
p r a c t i t i o n e r  when such  t e s t s  i n d i c a t e  a h e a r i n g  
p r o b l e m .  

New emp loyees  w i l l  be g i v e n  a p r e - e m p l o y m e n t  
a u d i o g r a m .  

S e c t i o n  4 - H o i s e  Aba temen t  

I n  t h e  i n t e r e s t  o f  n o i s e  aba temen t ,  t h e  Company and 
t h e  U n i o n  w i l l  c o o p e r a t e  i n  d e v e l o p f n g  recommenda t l ons  
f o r  i m p r o v e m e n t s  i n  n o i s e  l e v e l s  t h a t  a r e  above  l i m i t s  
e s t a b l i s h e d  t h r o u g h  o u r  own e x p e r t i s e  o r  by  
l e g l s l a t i o n .  I n  work a r e a s  where sound l e v e l s  exceed  
75 O . B . A .  ( O e c l b e l s ) ,  h e a r i n g  p r o t e c t i o n  must  be worn.  
The U n i o n  w i l l  c o o p e r a t e  w i t h  management I n  e n f o r c i n g  
t h i s  s t a n d a r d .  
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The U n i o n  s h a l l  h a v e  t h e  r i g h t  t o  t a k e  sound l e v e l  
r e a d i n g s  i n  any a r e a  o f  t h e  p l a n t  a f t e r  m a k i n g  t h e  
n e c e s s a r y  a r r a n g e m e n t s  w i t h  management.  A1 1 p l a n t  
a c t i v i t y  i n  t h i s  f i e l d  w i l l  come u n d e r  t h e  scope o f  
t h e  p l a n t  J o i n t  S a f e t y  and O c c u p a t i o n a l  H e a l t h  
C o m m i t t e e .  

ARTICLE 18 - BULLETIN B O A R D S  

The Company w i l l  f u r n i s h  t h e  U n i o n  w i t h  a b u l l e t i n  
b o a r d  i n  t h e  P l a n t  w i t h  a l o c k i n g  d e v i c e .  The U n i o n  
w i l l  u s e  t h i s  space  for  p o s t l n g  U n i o n  n o t i c e s  and  
o f f i c i a l  p a p e r s .  N o t i c e s  w i l l  be p o s t e d  o n l y  by 
o f f i c i a l l y  a u t h o r i z e d  U n i o n  R e p r e s e n t a t i v e s  and w i l l  
be  i n  k e e p i n g  w i t h  t h e  s p i r i t  and i n t e n t  o f  t h i s  
a g r e e m e n t .  

ARTICLE 19  - C O P I E S  OF AGREEMENT 

The Company, t h e  L o c a l  Management ,  and t h e  U n i o n ,  wan t  
e v e r y  emp loyee  t o  be f a m i l i a r  w i t h  t h e  p r o v i s i o n s  o f  
t h i s  Ag reemen t  and h i s  o r  h e r  r i g h t s  and d u t i e s  u n d e r  
i t .  F o r  t h i s  r e a s o n ,  t h e  Company w l l l  p r i n t  t h e  
A g r e e m e n t  and t h e  L o c a l  Management w i l l  g i v e  a copy t o  
e a c h  emp loyee ,  and make a r e a s o n a b l e  number o f  c o p i e s  
a v a i l a b l e  t o  t h e  U n i o n  f o r  t h e i r  use.  The ag reemen t  
w i l l  be  s i g n e d  w i t h i n  f o r t y - f i v e  ( 4 5 )  days  o f  
r a t i f i c a t i o n ,  p r i n t e d  and  d i s t r i b u t e d  w i t h o u t  undue 
d e l  ay .  

ARTICLE 20 - NOH-EMPLOYEE UNION REPRESENTATIVES 

I f  an  a u t h o r i z e d  U n i o n  r e p r e s e n t a t i v e  who Is n o t  
e m p l o y e d  by  t h e  Company w a n t s  t o  speak t o  t h e  L o c a l  
U n i o n  r e p r e s e n t a t i v e  i n  t h e  p l a n t  a b o u t  a g r i e v a n c e  o r  
o t h e r  o f f i c i a l  U n i o n  b u s i n e s s ,  he s h o u l d  f i r s t  g e t  
p e r m i s s i o n  f r o m  t h e  P l a n t  Manager  o r  t h e  I n d u s t r i a l  
R e l a t i o n s  S u p e r v i s o r .  E i t h e r  o f  t h e s e  men w i l l  t h e n  
c a l l  t h e  L o c a l  U n i o n  R e p r e s e n t a t i v e  t o  t h e  I n d u s t r l a l  
R e l a t i o n s  O f f i c e ,  whe re  t h e y  may c o n f e r .  These t a l k s  
w i l l  be a r r a n g e d  s o  t h a t  t h e y  w i l l  n o t  n e e d l e s s l y  
i n t e r f e r e  w i t h  p r o d u c t i o n .  

ARTICLE 2 1  - G R O U P  INSURANCE 

The Company a g r e e s  t o  m o d i f y  t h e  Group  I n s u r a n c e  P l a n  
i n a c c o r d a n c e  w i t h  t h e  i m p r o y e y e n t s  and  e f f e c t i v e  
d a t e s  a s  o u t l i n e d  i n  A p p e n d i x  B . The i m p r o v e m e n t s  
w i l l  be i n c o r p o r a t e d  i n  t h e  Group I n s u r a n c e  Ag reemen t  
t o  be s i g n e d  by t h e  p a r t i e s .  
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ARTICLE 22 - LONG TERM D ISABIL ITY  PLAN 

The Company w i l l  i n s t i t u t e  a n o n - a c c u p a t l o n a l  Long  
Term D i s a b i l i t y  I n s u r a n c e  B e n e f i t  P l a n  i n  , , acco rdance  
w i t h  t h e  p r o v l s i o n s  o u t l i n e d  i n  A p p e n d i x  “ C  . 
ARTICLE 23 - P E N S I O N  PLAN 

The Company a g r e e s  t o  m o d i f y  t h e  P e n s i o n  P l a n  i n  
a c c o r d a n c e  w i t h  t h e  Improvemen ts  and e f f e c t i v e  d a t e s  
r e s u l t i n g n f f i r o r n  t h e  1985  n e g o t i a t i o n s  as o u t l i n e d  i n  
A p p e n d i x  D . 
ARTICLE 24 - S E V E R A N C E  ALLOWANCE 

S h o u l d  t h e  Company d e c i d e  t o  p e r m a n e n t l y  c l o s e  t h e  
p l a n t  and t h e r e b y  t e r m i n a t e  t h e  s e r v i c e  o f  emp loyees ,  
s u c h  emp loyees  who a r e  t e r m i n a t e d  w l l l  be e n t i t l e d  t o  
a s e v e r a n c e  a l l o w a n c e ,  s u b j e c t  t o  t h e  p r o v i s i o n s  o f  
t h i s  A r t i c l e .  An emp loyee  m u s t  h a v e  a t  l e a s t  t h r e e  
( 3 )  y e a r s  o f  c o n t i n u o u s  s e r v i c e  w i t h  t h e  Company t o  be 
e l i g i b l e  f o r  any s e v e r a n c e  a l l o w a n c e .  The f o l l o w i n g  
. t a b l e  s p e c i f i e s  t h e  amount  o f  s e v e r a n c e  pay an 
e l i g i b l e  emp loyee  w l l l  r e c e i v e .  

F u l l  Y e a r s  o f  C o n t i n u o u s  Weeks o f  

0 b u t  u n d e r  3 None 

Company S e r v i c e  S e v e r a n c e  Pay 

3 o r  more One week p e r  y e a r  
o f  c o n t i n u o u s  
s e r v l c e  t o  maximum 
o f  26 weeks.  

A w e e k ’ s  s e v e r a n c e  a l l o w a n c e  s h a l l  be d e t e r m i n e d  by  
c a l  c u l  a t i  ng  t h e  e m p l o y e e ’ s  a v e r a g e  s t r a i g h t  t i m e  
h o u r l y  r a t e s  i n c l u d i n g  s h i f t  p rem iums  f o r  t h e  f i r s t  
f o u r  ( 4 )  o f  t h e  l a s t  f i v e  ( 5 )  weeks wo rked  p r i o r  t o  
t e r m l n a t l o n ,  and m u l t i p l y i n g  by f o r t y  ( 4 0 ) .  The above  
a l l o w a n c e  o f  s e v e r a n c e  pay w l l l  be p a l d  t o  t h e  
e m p l o y e e  i n  a lump sum a t  t h e  t l m e  o f  t e r m l n a t i o n .  

A c c e p t a n c e  o f  s e v e r a n c e  pay by  t h e  emp loyee  w i l l  
t e r m l n a t e  h i s  s t a t u s  as an emp loyee .  

S h o u l d  emp loyees  be e l l g i b l e  f o r  Gove rnmen t  l e g l s l a t e d  
s e v e r a n c e  pay,  t h e y  w i l l  r e c e i v e  e l t h e r  t h e  Gove rnmen t  
l e g i s l a t e d  s e v e r a n c e  pay o r  t h e  company s e v e r a n c e  pay,  
w h i c h  i s  t h e  g r e a t e r .  S h o u l d  emp loyees  n o t  be 
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e l i g i b l e  f o r  Gove rnmen t  l e g i s l a t e d  s e v e r a n c e  pay t h e y  
w i l l  r e c e i v e  t h e  Company s e v e r a n c e  pay.  

ARTICLE 2 5  - TECHNOLOGICAL CHANGE 

S e c t i o n  1 - O b j e c t i v e  

T h e  Company and t h e  U n i o n  r e c o g n i z e  t h a t  t e c h n o l o g i c a l  
c h a n g e ,  w h i l e  n e c e s s a r y  t o  t h e  i n d u s t r y ,  may have  an 
i m p a c t  on emp loyees .  I t  i s  t h e  p u r p o s e  o f  t h e  
f o l l o w i n g  p r o v i s i o n s  t o  a s s i s t  emp loyees  i n  a d j u s t i n g  
t o  t h e  e f f e c t s  o f  such  change.  

S e c t i o n  2 - D e f i n i t i o n  

T e c h n o l o g i c a l  change,  w h i c h  t e r m  s h a l l  i n c l u d e  
a u t o m a t i o n ,  m e c h a n i z a t i o n ,  and p r o c e s s  change,  means 
t h e  i n t r o d u c t i o n  o f  e q u i p m e n t  o r  m a t e r i a l  o f  a 
d i f f e r e n t  n a t u r e  o r  k i n d  t h a n  t h a t  p r e v i o u s l y  u t i 1  { z e d  
o r  a change  i n  t h e  o p e r a t i o n  t h a t  i s  d i r e c t l y  r e l a t e d  
t o  t h e  i n t r o d u c t i o n  o f  t h a t  e q u i p m e n t  o r  m a t e r i a l .  

S e c t i o n  3 -  R e q u i r e d  N o t i c e  

The Company w i l l  a d v i s e  t h e  U n i o n  as  soon as p o s s i b l e  
a n d  i n  any case  n o t  l e s s  t h a n  n i n e t y  (90) days  b e f o r e  
t h e  i n t r o d u c t i o n  t h e r e o f ,  o f  any t e c h n o l o g i c a l  changes 
w h i c h  t h e  Company has  d e c i d e d  t o  i n t r o d u c e  t h a t  w i l l  
r e s u l t  i n  s i g n i f i c a n t  changes  , i n  t h e  emp loymen t  s t a t u s  
o f  emp loyees .  

S e c t i o n  4 - R a t e  P r o t e c t i o n  

An emp loyee  who i s  p e r m a n e n t l y  s e t  back  t o  a l o w e r  
p a i d  j o b  because  o f  t e c h n o l o g i c a l  change  w i l l  r e c e i v e  
t h e  r a t e  f o r  h i s  p e r m a n e n t  j o b  a t  t h e  t i m e  o f  t h e  s e t  
b a c k  f o r  a p e r i o d  o f  s i x  ( 6 )  months ,  and f o r  a f u r t h e r  
p e r i o d  o f  s i x  ( 6 )  months  he w i l l  be p a i d  an a d j u s t e d  
r a t e  w h i c h  w i l l  be midway be tween  t h e  r a t e  f o r  h i s  
p e r m a n e n t  j o b  a t  t h e  t i m e  o f  t h e  s e t  back  and t h e  r a t e  
f o r  h i s  new p e r m a n e n t  j o b .  A t  t h e  end  o f  t h i s  t w e l v e  
( 1 2 )  mon th  p e r i o d ,  t h e  r a t e  f o r  h i s  new p e r m a n e n t  j o b  
w i l l  a p p l y .  

S e c t i o n  5 - Mew o r  Changed J o b  F u n c t i o n s  

When S e c t i o n  3 i s  i m p l e m e n t e d ,  t h e r e  w i l l  be a r e v i e w  
o f  t h e  r a t e s  and i f  a f u n c t i o n  has been s u b s t a n t i a l l y  
c h a n g e d  o r  a new f u n c t i o n  o r  new r e s p o n s i b i l i t y  i s  
added,  a r e v i s e d  o r  new r a t e  w i l l  be e s t a b l i s h e d  i n  
a c c o r d a n c e  w i t h  e s t a b l i s h e d  p r a c t i c e s .  



S e c t i o n  6 - T r a i n i n g  

The Company a g r e e s  t o  d i s c u s s  w i t h  t h e  U n i o n  t h e  
e f f e c t  o f  such  t e c h n o l o g i c a l  changes  on t h e  emp loymen t  
s t a t u s  o f  emp loyees  and t o  c o n s i d e r  p r a c t i c a l  ways and 
means o f  m i n i m i z i n g  t h e  a d v e r s e  e f f e c t  on emp loyees  
d i s p l a c e d  by  such  changes .  Such measu res  as e a r l y  
r e t i r e m e n t ,  r e t r a i n i n g  and t r a n s f e r  t o  o t h e r  e x i s t i n g  
j o b s  w i l l  be c o n s i d e r e d  whe re  s e n i o r i t y  and a b i l i t y  
w a r r a n t  s u c h  c o n s i d e r a t i o n s .  

ARTICLE 26 - CONTRACTING OUT 

The Company w i l l  n o t  c o n t r a c t  o u t  r e p a i r  and 
m a i n t e n a n c e  work  w h i c h  i s  r e g u l a r l y  p e r f o r m e d  by t h e  
r e p a i r  and m a i n t e n a n c e  c rews ,  f o r  w h i c h  t h e  P l a n t  i s  
e q u i p p e d ,  f o r  w h i c h  c r e w s  a r e  a v a i l a b l e ,  and w h i c h  
e m p l o y e e s  a r e  c a p a b l e  o f  d o i n g .  

ARTICLE 2 7  - PROVINCIAL O R  FEDERAL LEGISLATION 

The  p r o v i s i o n s  o f  t h i s  Ag reemen t  s h a l l  be s u b j e c t  t o  
any  P r o v i n c i a l  o r  F e d e r a l  l e g i s l a t i o n  w h i c h  Is now 
e x i s t i n g  o r  w h i c h  h e r e a f t e r  may be made. 

ARTICLE 28 - PRECEDENTS 

No p a s t  p r e c e d e n t s  o r  p r o v i s i o n s ,  c o n d i t i o n s ,  r u l e s  o r  
a g r e e m e n t s  s h a l l  be  r e c o g n i z e d  i n  any way t o  a f f e c t  o r  
m o d i f y  t h i s  Ag reemen t ,  and a l l  p r e c e d e n t s ,  p r o v l s i o n s ,  
c o n d i t i o n s ,  r u l e s  and ag reemen ts  a r e  s u p e r s e d e d  by 
t h i s  Ag reemen t .  A l l  l e t t e r s  o f  i n t e n t  and l o c a l  
a g r e e m e n t s  s i g n e d  by b o t h  p a r t i e s  on o r  a f t e r  t h e  
e f f e c t f v e  d a t e  o f  t h i s  Ag reemen t  a r e  by r e f e r e n c e  p a r t  
o f  t h i s  Ag reemen t  and n o t a t i o n  w i l l  be made i n  t h e  
b o d y  o f  t h e  Ag reemen t  wheneve r  a l e t t e r  o f  i n t e n t  o r  
l o c a l  a g r e e m e n t  i s  a l s o  i n c l u d e d  i n  t h e  Ag reemen t .  

ARTICLE 29 - EMPLOYEE'S CHANGE OF ADDRESS 

An emp loyee  m u s t  g i v e  t h e  I n d u s t r i a l  R e l a t i o n s  
D e p a r t m e n t  w r i t t e n  n o t i c e  o f  change  i n  a d d r e s s ,  and a 
t e l e p h o n e  number whe re  t h e y  can be c o n t a c t e d .  
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ARTICLE 3 0  - DURATION OF AGREEMENT 

/ A l l  t h e  t e r m s  s e t  f o r t h  i n  t h i s  Ag reemen t ,  u n l e s s  
o t h e r w i s - c s t a t e d  s h a l l  be e f f e c t i v e  f r o m  J u l y  1, 1985 
t o  J u n e  30,  1988 and  f r o m  y e a r - t o  y e a r  t h e r e i r f t e r  as 

I f  e i t h e r  p a r t y  t o  t h i s  Ag reemen t  s h a l l  d e s i r e  t o  
amend o r  a b r o g a t e  any o r  a l l  o f  i t s  p r o v i s i o n s  on J u n e  
3 0 t h  ( b e g i n n i n g  J u n e  3 0 t h  1 9 8 8 )  i n  any y e a r  such  p a r t y  
s h a l l  g i v e  t h e  o t h e r  p a r t y  n o t i c e  t h e r e o f  t o g e t h e r  
w i t h  i t s  p r o p o s e d  changes  i n  w r i t i n g  n o t  l a t e r  t h a n  
t h e  p r e c e d i n g  A p r i l  3 0 t h .  I f  e i t h e r  p a r t y  s h a l l  so 
n o t i f y  t h e  o t h e r  p a r t y  i n  a c c o r d a n c e  w i t h  t h e  
p r e c e d i n g  p a r a g r a p h ,  t h i s  Ag reemen t  s h a l l  t e r m i n a t e  on 
J u n e  3 0 t h ,  1988. 

h 7 t i i % h i f n - T i i X - p a A r a g r a p h  t o  f o l  l ow .  

I f  
i f  
p a r  
t h i  
o f  

n e i t h e r  p a r t y  s h a l l  so n o t i f y  t h e  o t h e r  p a r t y ,  or 
t h e  p a r t y  who s h a l l  h a v e  so n o t i f i e d  t h e  o t h e r  

' t y  s h a l l  f a i l  s o  t o  f u r n i s h  i t s  p r o p o s e d  changes  i n  
s Agreemen t  t o  t h e  o t h e r  p a r t y ,  a l l  t h e  p r o v i s i o n s  
t h i s  Ag reemen t  s h a l l  c o n t i n u e  i n  f o r c e  and e f f e c t  

f o r  a p e r i o d  o f  one ( 1 )  y e a r  f r o m  t h e  n e x t  s u c c e e d i n g  
J u n e  3 0 t h  and f r o m  y e a r  t o  y e a r  t h e r e a f t e r  as p r o v i d e d  
i n  t h i s  t h i r t i e t h  a r t i c l e .  

ARTICLE 31 - LETTERS OF INTENT 

A l l  s i g n e d  l o c a l  l e t t e r s  o f  i n t e n t  w i l l  f o r m  p a r t  o f  
t h e  c o l l e c t i v e  Ag reemen t  p r o v i d e d  b o t h  p a r t i e s  h a v e  
a g r e e d  t o  t h e  i n c l u s i o n  o f  each  s p e c i f i c  l e t t e r .  Such 
l e t t e r s  w i l l  be p l a c e d  a f t e r  t h e  s i g n a t u r e  page, i n  
t h e  Ag reemen t ,  and w i l l  a g a i n  be s u b j e c t  t o  m u t u a l  
a g r e e m e n t  f o r  t h e  i n c l u s i o n  i n  any  s u b s e q u e n t  
a g r e e m e n t s ( s ) .  

ARTICLE 32 - M E M O R A N D U M  OF AGREEMENT 

U n l e s s  o t h e r w i s e  s p e c i f i e d , , ,  t h e  t e r m s  and c o n d i t i o n ;  
o f  t h e  c u r r e n t  r e n e w i n g  Memorandum o f  Ag reemen t  
s h a l l  f o r m  and r e m a i n  p a r t  o f  t h e  new c o l l e c t i v e  
a g r e e m e n t ,  f o r  t h e  d u r a t i o n  o f  t h a t  ag reemen t  o n l y .  
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EXHIB IT  'A' 

YA6E SCHEDULE 

L e v e l  J o b  T i t l e  

11 C e r t i f i e d  E l e c t r i c i a n  A 
E l e c t r i c i a n  

1 0  C h i e f  S t a t i o n a r y  E n g i n e e r  
( 3 r d  C l a s s )  

9 C o r r u g a t o r  O p e r a t o r  
P l a t e  & I n k  C o O r d l n a t o r  
Hcchan  1 c 
C e r t i f i e d  M e c h a n i c  " A "  

- 

8 F l e x o g . r a p h i c  F o l d e r  G l u e r  
O p e r a t o r  

S h i p p e r - R e c e i v e r  
K n i f e m a n  
R o t a r y  P r i n t e r  D i e  C u t t e r  

7 

4 

O p e r a t o r  
M e c h a n i c - E l  e c t r l c l  an " B "  
S t a t i o n a r y  E n g i n e e r  4 t h  C l a s s  

J u l y  J u l y  J u l y  
01/85 0 1 / 8 6  0 1 / 8 7  -- - 
1 5 . 1 1  1 5 . 7 1  1 6 . 5 8  
14.37 14 .94  15 .69  

1 4 . 1 5  14 .72  1 5 . 4 6  

13 .92  1 4 . 4 8  15 .20  

14 .66  15 .25  1 6 . 0 1  

1 3 . 6 9  14 .24  14 .95  

S l o t t e r m a ?  13.47  1 4 . 0 1  1 4 . 7 1  
M e c h a n i c  8 "  
A s s i s t a n t  S h i p p e r - R e c e i v e r  

D o u b l e  B a c k e r  13 .24  1 3 . 7 1  14 .46  
A s s i s t a n t  Ro ta ; y , ,P r i n te r  O/C 
P l a t e  M o u n t e r  A 
Q u a l i t y  C o u n t r o l  I n s p e c t o r  

S e t  Up Man 13.02  13 .54  1 4 . 2 2  
S l i t t e r  O p e r a t o r  
L i f t  T r u c k  O p e r a t o r - S h i p p i n g  
L i f t  T r u c k  O p e r a t o r - C o r r u g a t o r  

S c r a p  S o r t e r  12 .79  13 .30  13 .97  
P r e s s  P a c k e r  
P r e s s  F e e d e r  
P a l l e t i r e r  O p e r a t o r  
Cascade Waxer C!p;rator 
P l a t e  M o u n t e r  B 
C u r t a i n  C o a t e r  Oper .  
Semi- Au to  S t i t c h e r  Ope r .  
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Ju- ly  J u l y  J u l y  
0 1 / 8 5  0 1 / 8 6  01 /87  -- - L e v e l  J o b  T i t l e  - 

3 T a k e- O f f  M a n  12.57 13.07 13.72 
T r u c k e r  
S 1  i t t e r  H e l p e r  
P a c k e r - F i n i s h i n g  
C u r t a i n  C o a t e r  F e e d e r  
Semi- Auto S t i t c h e r  F e e d e r  

2 1 2 . 3 4  1 2 . 8 3  1 3 . 4 7  

1 1 2 . 1 2  12;60 1 3 . 2 3  
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A p p r o v e d  and s i g n e d  a t  G u e l p h ,  O n t a r i o ,  t h i s  9 t h  d a y  
o f  J u l y ,  1986. 

FOR: 

M a c M I L L A N  B A T H U R S T  INC. 
- 

" A l l a n  J. S t a p l e t o n "  

'Ian 8 a r t o n "  

"R.M. G r u b e r "  

F O R  : - 
C A N A D I A N  P A P E R W O R K E R ' S  
U N I O N  A N D  ITS A F F I L I A T E D  
L O C A L  1199 

"Jer r y  H e f f e r n a n "  

'S. F e n n e l l "  

'A. F o u c a u l t "  
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MED 

E X  

APPEYDIX '6' 

CAL 1 HOSPITAL I N S U R A N C E  
GROUP L I F E  INSURANCE 

UEEKLY INDEMNITY 
ENDED HEALTH CARE PLAN 

DENTAL PLAN 

1 .  M e d i c a l  6 H o s p i t a l  I n s u r a n c e  (O.H.I .P.)  

The  Company w i l l  pay  t h e  p r e v a i l i n g  p rem ium r a t e s  
e s t a b l i s h e d  by  t h e  P r o v i n c i a l  Gove rnmen t  f o r  t h e  
d u r a t i o n  o f  t h i s  Ag reemen t .  

2 .  G roup  L i f e  I n s u r a n c e  

( a )  The Company w l l l  make a v a i l a b l e  t o  emp loyees  
a Group  L i f e  I n s u r a n c e  P l a n  t h a t  w o u l d  
p r o v i d e  f o r  an  e m p l o y e e ' s  d e s i g n a t e d  
b e n e f i c i a r y  t o  r e c e i v e  $30,000.00 i n  t h e  
e v e n t  o f  d e a t h .  

The p rem ium f o r  G roup  L i f e  I n s u r a n c e  w i l l  be  
p a i d  by t h e  Company. 

( b )  The Company w i l l  make a v a i l a b l e  t o  emp loyees  
an  A c c i d e n t a l  D e a t h  6 Dismemberment  I n s u r a n c e  
P l a n  i n  t h e  amount  o f  $5,000.00, e f f e c t i v e  
Sep tember  1. 1985. 

T h i s  b e n e f i t  s c h e d u l e  w i l l  i n c r e a s e  as 
f o l l o w s :  

E f f e c t i v e  J u l y  1, 1986 - $7,500 
E f f e c t i v e  J u l y  1, 1987 - $10,000 

The p rem ium f o r  A c c i d e n t a l  D e a t h  6 
Dismemberment  i n s u r a n c e  w i l l  be p a i d  by t h e  
Company. 

3 .  Week ly  I n d e m n i t y  

( a )  E f f e c t i v e  Sep tember  1 ,  1985,  t h e  maximum 
w e e k l y  i n d e m n i t y  r a t e  as s p e c i f i e d  i n  t h e  
Group  I n s u r a n c e  a g r e e m e n t  w i l l  be i n c r e a s e d  
f r o m  $245.00 p e r  week t o  $290.00 p e r  week o r  
t h e  U . I . C .  maximum, w h i c h e v e r  i s  g r e a t e r .  

E f f e c t i v e  J u l y  1 ,  1986 ,  t h e  maximum w e e k l y  
i n d e m n i t y  r a t e  w i l l  be i n c r e a s e d  f r o m  $290.00 
p e r  week t o  $305.00 p e r  week, o r  t h e  U . I . C .  
maximum, w h i c h e v e r  i s  g r e a t e r .  
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E f f e c t i v e  J u l y  1, 1987,  t h e  maximum w e e k l y  
i n d e m n i t y  r a t e  w i l l  be I n c r e a s e d  f r o m  $305.00 
p e r  week t o  $315.00 p e r  week, o r  t h e  U.I.C. 
maximum, w h i c h e v e r  i s  g r e a t e r .  

WOTE: No r e t r o a c t i v i t y  w i l l  be p a i d  t o  
emp loyees  on d i s a b i l i t y  a t  o r  p r i o r  t o  t h e  
d a t e  o f  r a t i f i c a t i o n .  Such emp loyees  w i l l  
n o t  become e l i g i b l e  f e r  t h e  i n c r e a s e  i n  
b e n e f l t  u n t i l  a f t e r  t h e i r  r e t u r n  t o  a c t i v e  
cnp  1 oyment  I 

( b )  B e n e f i t s  s h a l l  be p a i d  f o r  p e r i o d s  coMmenc ng  
( 1 )  i n  t h e  c a s e  o f  d i s a b i l i t y  due t o  an 
a c c i d e n t ,  on t h e  f i r s t  f u l l  day  o f  d i s a b i l  t y  
o r  ( 2 )  i n  t h e  c a s e  o f  d i s a b i l i t y  due t o  
s i c k n e s s ,  on t h e  e a r l i e r  o f  t h e  f i r s t  day o f  
h o s p i t a l  c o n f i n e m e n t  o r  t h e  4 t h  c o n s e c u t  ve 
d r y  o f  d i s a b i l i t y  and s h a l l  c o n t i n u e  t o  be 
p a i d  f o r  each  week o f  d i s a b i l i t y  up t o  a 
mrx imum o f  5 2  weeks. 

( c )  I n  o r d e r  t o  be e l i g i b l e  f o r  t h e s e  b e n e f i t s ,  
an  emp loyee  m u s t  be u n d e r  t h e  c a r e  o f  a 
1 i c e n s e d  p h y s i c i a n  and f u r n i s h  w r i t t e n  p r o o f  
o f  h i s  d i s a b i l i t y  s a t i s f a c t o r y  t o  t h e  
I n s u r a n c e  Company. 

4 .  E x t e n d e d  H e a l t h  Ca re  P l a n  

The Company w i l l  p r o v i d e  an E x t e n d e d  H e a l t h  Ca re  
P l a n  ( w h i c h  i n c l u d e s  s e m i - p r i v a t e  h o s p i t a l i z a t i o n  
c o v e r a g e  and p r e s c r i p t i o n  d r u g s )  f o r  emp loyees  
w i t h  a y e a r l y  d e d u c t i b l e  amount  o f  125.00. The 
e m p l o y e e  w i l l  be p a i d  100% o f  t h e  b a l a n c e  a f t e r  
t h e  $25.00 d e d u c t i b l e .  ( B a s e d  on t h e  c a l e n d a r  y e a r  
J a n u a r y  1 - December 3 1 ) .  

The Company w i l l  pay  t h e  f u l l  c o s t  o f  premiums f o r  
t h e  e x i s t i n g  h e a l t h  c a r e  p l a n  d u r i n g  t h e  f u l l  t e r m  
o f  t h i s  ag reemen t .  

5 .  D e n t a l  P l a n  

( a )  The Company w i l l  p r o v i d e  a D e n t a l  P l a n  f o r  
emp loyees .  T h i s  P l a n  w i l l  be t h e  e q u i v a l e n t  
o f  t h e  B l u e  C r o s s  t y p e  P l a n  No. 7 w i t h  r i d e r s  
Nos. 1 and 2 .  

( b )  E f f e c t i v e  J u n e  17, 1984 t h e  D e n t a l  Ca re  P l a n  
w i l l  be e x t e n d e d  t o  i n c l u d e  C l a s s  111 
p r o c e d u r e s  i n  a c c o r d a n c e  w i t h  t h e  f o l l o w i n g :  
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1 )  O r t h o d o n t i c s  
2) N o  d e d u c t i b l e  
3 )  P e r c e n t a g e  p a y a b l e  50% 
4 )  $500 maximum l i f e t i m e  b e n e f i t  p e r  i n s u r e d  

f a m i l y  member 

The m o n t h l y  p rem ium c o s t  w i l l  be p a i d  by t h e  
Company. 

( c )  E f f e c t i v e  J u l y  1 ,  1986 t h e  D e n t a l  Ca re  P l a n  
w i l l  be u p g r a d e d  t o  p r o v i d e  c o v e r a g e  based  on  
t h e  1985 O n t a r i o  D e n t a l  A s s o c i a t i o n  s c h e d u l e  
o f  f e e s  

E f f e c t i v e  J u l y  1, 1987 t h e  D e n t a l  Ca re  P l a n  
w i l l  be u p g r a d e d  t o  p r o v i d e  c o v e r a g e  based  on 
t h e  1986  O n t a r i o  D e n t a l  A s s o c i a t i o n  s c h e d u l e  
o f  f e e s .  

E f f e c t i v e  J u l y  1, 1988 t h e  D e n t a l  C a r e  P l a n  
w i l l  be u p g r a d e d  t o  p r o v i d e  c o v e r a g e  based  on 
t h e  1987 O n t a r i o  D e n t a l  A s s o c l a t i o n  s c h e d u l e  
o f  f e e s .  

6.  E l i g i b i l i t y  

A l l  n e w l y  h i r e d  emp loyees  s h a l l  become c o v e r e d  
u n d e r  t h e  L i f e  I n s u r a n c e ,  Week ly  I n d e m n i t y ,  M a j o r  
M e d i c a l  Expense  and  D e n t a l  P l a n s  on t h e  f i r s t  day 
w o r k e d  i n  t h e  c a l e n d a r  month  f o l l o w i n g  c o m p l e t i o n  
o f  t h e  p r o b a t i o n a r y  p e r i o d .  

7 .  G roup  I n s u r a n c e  - D e p e n d a n t s : D e f i n i t i o n  o f  Spouse 

An e m p l o y e e ' s  " s p o u s e "  s h a l l  mean e i t h e r :  

( a )  A husband o r  w i f e ,  o r  

( b )  An i n d l v i d u a l  o f  t h e  o p p o s i t e  sex who 
i m m e d i a t e l y  p r i o r  t o  a p p l y i n g  f o r  c o v e r a g e  
h a s  been r e s i d i n g  w i t h  t h e  i n s u r e d  emp loyee  
f o r  a p e r i o d  o f  n o t  l e s s  t h a n  one ( 1 )  y e a r ,  
p r o v i d e d  a l l  p r i o r  spouses  have  been 
d i s q u a l i f i e d .  Such an i n d i v i d u a l  mus t  a l s o  
h a v e  been p u b l l c l y  r e p r e s e n t e d  as  husband o r  
w i f e  o f  t h e  i n s u r e d  emp loyee  b u t  n e i t h e r  t h e  
emp loyee  n o r  t h e  i n d i v i d u a l  may be o t h e r w i s e  
m a r r i e d .  

Y0TE:The p r e c e d i n g  p r o v i d e s  a summary o f  
t h e  h i g h l i g h t s  o f  t h e  p l a n s .  D e t a i l e d  
p r o v i s i o n s  a r e  c o n t a i n e d  i n  t h e  Group 
I n s u r a n c e  Ag reemen t .  
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APPENDIX * C '  

LONG TERM D I S A B I L I T Y  BENEFIT P L A N  

1 .  What i s  t h e  p u r p o s e  o f  t h e  P l a n  

T h e  p u r p o s e  o f  t h i s  p l a n  i s  t o  p r o v i d e  y o u  w i t h  an 
i n c o m e  i f  y o u  a r e  t o t a l l y  d i s a b l e d  and u n a b l e  t o  
work  f o r  a l o n g  p e r i o d  o f  t i m e .  Unde r  t h e  c u r r e n t  
t a x  laws t h e  b e n e f i t s  p r o v i d e d  a r e  s u b j e c t  t o  
i n c o m e  t a x .  

E l  l g i b l l i  t y  

A l l  p r e s e n t  and f u t u r e ,  r e g u l a r ,  f u l l  t i m e  
e m p l o y e e s  u n d e r  t h e  j u r i s d i c t t o n  o f  t h e  C a n a d i a n  
P a p e r w o r k e r s  U n i o n ,  L o c a l  1199 and who a r e  c o v e r e d  
b y  t h e  Company d i s a b i l i t y  b e n e f i t  p l a n  and who a r e  
u n d e r  age 65. 

E f f e c t i v e  d a t e  o f  I n d i v i d u a l  I n s u r a n c e  

You w i l l  become i n s u r e d  on t h e  day y o u  become 
e l  i g i b l e .  

I f  y o u  a r e  a b s e n t  f r o m  work  due t o  s i c k n e s s  o r  
a c c i d e n t  on t h e  d a t e  y o u  w o u l d  o t h e r w i s e  become 
i n s u r e d  y o u r  f n s u r a n c e  wtll become e f f e c t i v e  on 
t h e  d a t e  y o u  r e t u r n  t o  c o n t i n u o u s  a c t i v e  f u l l  t i m e  
emp loymen t  o v e r  a 30 c a l e n d a r  day p e r i o d .  I f  y o u  
a r e  a b s e n t  f r o m  work  due t o  l a y  o f f  when y o u  w o u l d  
o t h e r w i s e  become i n s u r e d ,  y o u  w i l l  become i n s u r e d  
upon  r e c a l l  on r e p o r t i n g  t o  work .  The i n s u r a n c e  
company r e s e r v e s  t h e  r i g h t  t o  r e q u e s t  e v i d e n c e  o f  
i n s u r a b l l 4 t y  f r o m  y o u  upon r e t u r n  f r o m  such l a y  
o f f  i n  o r d e r  t o  d e t e r m i n e  i n s u r a b i l i t y .  

B e n e f i t s  

I f  you s u s t a i n  a c c i d e n t a l  b o d i l y  i n j u r i e s  o r  
c o n t r a c t  a s i c k n e s s  w h i c h  r e s u l t s  I n  t o t a l  
d f s a b i l i t y  and y o u  r e m a i n  c o n t i n u o u s l y  so d i s a b l e d  
t h r o u g h o u t  t h e  E l  i m i n a t l o n  P e r i o d ,  t h e  b e n e f l  t 
w i l l  be p a y a b l e  f o r  each mon th  ( o n e  t h i r t i e t h  o f  
t h e  M o n t h l y  Income B e n e f i t  f o r  each  day o f  any 
p e r f o d  n o t  c o n s t i t u t i n g  a f u l l  m o n t h )  d u r i n g  
c o n t i n u a n c e  o f  such  t o t a l  d i s a b i l i t y  beyond  t h e  
E l i m f n a t i o n  P e r i o d ,  b u t  n o t  beyond  t h e  B e n e f i t  
E x p f r a t i o n  O a t e  s p e c i f i e d  f n  t h e  P l a n  o f  
I n s u r a n c e .  The M o n t h l y  I ncome  B e n e f i t  s h a l l  n o t  
commence d u r i n g  a p e r i o d  o f  l a y o f f  o r  s t r i k e ,  
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u n t i l  t h e  t e r m i n a t i o n  o f  such  l a y  o f f  o r  s t r i k e .  

I f  you  a r e  r e c e i v i n g  b e n e f i t s  as  p r o v i d e d  I n  t h e  
p r e c e d i n g  p a r a g r a p h  on  t h e  d a t e  y o u r  p o l i c y  i s  
d i s c o n t i n u e d ,  such  b e n e f i t s  s h a l l  c o n t i n u e  t o  be  
p a y a b l e  o n l y  w h i l e  d i s a b i l i t y  r e m a i n s  c o n t i n u o u s  
a n d  u n i n t e r r u p t e d .  

2. M o n t h l y  I ncome  B e n e f i t  

50% o f  t h e  p r o t e c t e d  p e r s o n ’ s  r e g u l a r  h o u r l y  wage 
m u l t i p l i e d  by  2080  and  d i v i d e d  by 12 b u t  i n  no  
e v e n t  may t h e  m o n t h l y  i ncome  b e n e f i t  exceed  
$1000. E f f e c t i v e  Sep tember  1, 1985. t h e  m o n t h l y  
i n c o m e  b e n e f i t  n a y  n o t  e x c e e d  $1200.  E f f e c t i v e  
J u l y  1, 1986 t h e  m o n t h l y  i ncome  b e n e f i t  may n o t  
e x c e e d  $1300.  

T h e  r e g u l a r  w e e k l y  wage o f  an emp loyee  s h a l l  be  
t h e  wage u s e d  t o  d e t e r m i n e  w e e k l y  i n d e m n i t y  
b e n e f i t s .  

W h i l e  r e c e i v i n g  b e n e f i t s  u n d e r  t h i s  P lan ,  an 
emp loyee  w i l l  c o n t i n u e  t o  a c c r u e  p e n s i o n  b e n e f i t s  
a t  no c o s t  t o  h im.  

C o o r d i n a t i o n  o f  B e n e f i t s  

The m o n t h l y  i ncome  b e n e f i t  s h a l l  be r e d u c e d  by any 
p a y m e n t  made on b e h a l f  o f  y o u  u n d e r  any g o v e r n m e n t  
d i s a b i l i t y  p l a n  ( e x c e p t  i n c r e a s e s  i n  such  amounts  
o c c u r r i n g  t w e l v e  (1;) m o n t h s  or more a f t e r  
d i s a b l e m e n t ) ,  Worke rs  C o m p e n s a t i o n  o r  any o t h e r  
n o n - p r i v a t e  d i s a b i l i t y  i ncome  p l a n ,  I n c l u d i n g  t h e  
M a c M i l l a n  B a t h u r s t  I n c .  r e t i r e m e n t  i ncome  p l a n .  

E l i m i n a t i o n  P e r i o d  

5 2  weeks, o r  u n t i l  t h e  end  o f  y o u r  p r o t e c t i o n  
u n d e r  t h e  U e e k l y  O i s a b i l i t y  B e n e f i t  P l a n ,  
w h i c h e v e r  i s  t h e  g r e a t e r .  

D u r a t i o n  o f  B e n e f i t s  

B e n e f i t s  w i l l  be p a i d  f o r  one mon th  f o r  each 
c o m p l e t e d  month  o f  s e r v i c e  p r i o r  t o  t h e  o n s e t  o f  
d i s a b i l i t y ,  w h i l e  t h e  emp loyee  i s  d f s a b l e d  b u t  
c e a s e  upon t h e  e a r l i e s t  o f  t h e  f o l l o w i n g :  
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( a )  R e c o v e r  
( b )  A t t a i n m e n t  o f  age 6 5  
( c )  R e t t r e m e n t  

D e f i n i t i o n  o f  D i s a b i l i t y  

D i s a b i l i t y  s h a l l  mean an i n s u r e d  emp loyee  who has 
r e c e i v e d  f i f t y  two  ( 5 2 )  weeks o f  b e n e f i t  u n d e r  t h e  
Week l y  I n d e m n i t y  P l a n  and who f o r  up t o  t h e  n e x t  
e n s u i n g  t w e l v e  ( 1 2 )  mon ths  i s  u n a b l e  because  o f  
d i s e a s e  o r  i n j u r y  t o  work  a t  h i s  r e g u l a r  
o c c u p a t l o n .  and t h e r e a f t e r  Is u n a b l e  t o  p e r f o r m  
any  and e v e r y  d u t y  o f  e v e r y  o c c u p a t i o n  I n  t h e  m l l l  
f o r  w h i c h  he i s  r e a s o n a b l y  f i t t e d  by  e d u c a t i o n ,  
t r a i n f n g  o r  e x p e r i e n c e .  You m u s t  be u n d e r  t h e  
r e g u l a r  c a r e  o f  a l e g a l l y  q u a l i f i e d  p h y s i c i a n  a t  
a1 1 t i m e s .  

3 .  E x c l u s l o n s  

The I n s u r a n c e  p r o v i d e d  u n d e r  t h i s  p o l i c y  does n o t  
c o v e r :  

( a )  Any d i s a b i l f t y  c o v e r e d  by  a W o r k e r s '  
C o m p e n s a t i o n  A c t  o r  s i m l l a r  l e g i s l a t i o n ;  o r  any  
i n j u r y  a r i s i n g  o u t  o f  o r  s u s t a i n e d  by d o i n g  any 
a c t  o r  t h i n g  p e r t a i n i n g  t o  any o c c u p a t i o n  o r  
emp loymen t  f o r  r e m u n e r a t i o n  o f  p r o f i t ;  

( b )  A l c o h o l i s m  o r  d r u g  a d d i c t l o n ,  u n l e s s  t h e  
e m p l o y e e  i s  u n d e r g o i n g  a r e c o g n f r c d  c o u r s e  o f  
t r e a t m e n t  by  a s p e c l a l l s t  i n  t h e  c a r e  and 
t r e a t m e n t  o f  a l c o h o l i s m  and d r u g  a d d f c t f o n  o r  t h e  
e m p l o y e e  i s  u n d e r g o i n g  r e g u l a r  r e h a b i l i t a t i v e  
t r e a t m e n t  a p p r o v e d  by t h e  i n s u r e r  and l i c e n s e d  
p h y s i c f a n .  

( c )  D i s a b i l i t y  o r  l o s s  ( 1 )  w h i l e  y o u  a r e  on o r  
c o u l d  be p l a c e d  on P r e g n a n c y l M a t e r n i t y  Leave,  o r  
( 2 )  i f  y o u  f a i l  t o  q u a l i f y  f o r  P r e g n a n c y l M a t e r n i t y  
L e a v e  because  o f  f a i l u r e  t o  mee t  t h e  l e n g t h  o f  
s e r v i c e  r e q u i r e m e n t s ,  d u r i n g  t h e  p e r i o d  o f  
P r e g n a n c y / M a t e r n i t y  L e a v e  t h a t  y o u  c o u l d  be on i f  
y o u  q u a l i f i e d  f o r  such  l e a v e ,  i n  a c c o r d a n c e  w l t h  
t h e  Emp loymen t  S t a n d a r d s  A c t  1974,  O n t a r i o  o r  any 
o t h e r  r e l e v e n t  p r o v i n c i a l  s t a t u t e s .  

( d )  Any a c t  o f  wa r  w h e t h e r  d e c l a r e d  o r  u n d e c l a r e d  
or f r o m  p a r t i c i p a t l o n  I n  a r i o t  o r  c l v l l  
cornmot ton.  
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( e )  I n t e n t i o n a l l y  s e l f - i n f l i c t e d  i n j u r i e s  w h i l e  
s a n e  o r  i n s a n e .  

T e r m i n a t i o n  o f  C o v e r a g e  

Y o u r  i n s u r a n c e  s h a l l  t e r m i n a t e  a t  12.01 a.m. 
S t a n d a r d  T ime  on w h i c h e v e r  o f  t h e  f o l l o w i n g  d a t e s  
o c c u r s  f i r s t :  

( a )  The d a t e  y o u  c e a s e  t o  be w i t h i n  t h e  c l a s s  o f  
p e r s o n s  e l i g i b l e  f o r  t h e  i n s u r a n c e  ,unde r  t h e  
m a s t e r  p o l i c y ;  

( b )  The f i r s t  day o f  t h e  p o l i c y  mon th  f o l l o w i n g  
t h e  d a t e  y o u  a t t a i n  an age w h i c h ,  when 
i n c r e a s e d  by t h e  E l i m i n a t i o n  P e r i o d ,  w o u l d  
e q u a l  65 ;  

( c )  The d a t e  t h e  p o l i c y  i s  d i s c o n t i n u e d ,  o r ;  

( d )  The d a t e  y o u  e n t e r  an armed s e r v i c e  on f u l l  
t i m e  a c t i v e  d u t y .  

Premiums 

The  p rem ium c o s t  w i l l  be b o r n e  by t h e  Company. 

4. R e h a b i l i t a t i o n  

I f  you  a r e  r e c e i v i n g  b e n e f i t s ,  y o u  may be asked  t o  
u n d e r g o  r e a s o n a b l e  r e h a b i l  i t a t f  ve measu res .  Such 
r e h a b i l i t a t i o n  w i l l  n o t  be i n t r o d u c e d  w i t h o u t  
p r i o r  c o n s u l t a t i o n  w i t h  y o u r  d o c t o r  and w i l l  be 
w i t h o u t  c o s t  t o  you .  I f  y o u  r e f u s e  t o  u n d e r t a k e  
r e h a b i l  i t a t i o n  measu res ,  y o u  may be d e c l a r e d  
i n e l  i g i b l e  f o r  b e n e f l  t s .  

- 40 -  



APPENDIX " 0 "  

P E N S I O N  PLAN 

The t e r m s  and c o n d i t i o n s  o f  t h e  p e n s l o n  p l a n  
a p p l i c a b l e  t o  emp loyees  r e p r e s e n t e d  by  t h e  C a n a d i a n  
P a p e r w o r k e r s  U n i o n  - L o c a l  1199,  a r e  d e s c r i b e d  i n  T e x t  
F o f  t h e  P e n s i o n  P l a n  f o r  U n i o n i z e d  Employees o f  
M a c M i l l a n  B a t h u r s t  I n c .  ( h e r e i n a f t e r  r e f e r r e d  t o  as 
t h e  " P l a n " )  w h i c h  i s  a p e n s i o n  p l a n  r e g i s t e r e d  w i t h  
t h e  a p p r o p r i a t e  f e d e r a l  and  p r o v i n c i a l  g o v e r n m e n t  
au t h o r i  t 1 e s  . 
F o r  t h e  p e r i o d  f r o m  J u l y  1, 1985 t o  December  31,  1985 ,  
t h e  t e r m s  and c o n d i t i o n s  o f  T e x t  F o f  t h e  P l a n  s h a l l  
r e m a i n  as i n  e f f e c t  i m m e d i a t e l y  p r i o r  t o  J u l y  1, 1985 .  
However ,  e f f e c t i v e  J a n u a r y  1, 1986,  such  T e x t  F o f  t h e  
p l a n  s h a l l  be amended, so as  t o  r e f l e c t  t h e  t e r m s  and 
c o n d i t i o n s  d e s c r i  bed  h e r e i n b e l o w ,  s u b j e c t  t o  t h e  
a p p r o v a l  o f  such  amendments by  t h e  gove rnmen t  
a u t h o r i t i e s  r e s p o n s i b l e  f o r  t h e  s u p e r v i s i o n  o f  t h e  
P l a n .  

The m a i n  p r o v i s i o n s  o f  T e s t  F o f  t h e  P l a n ,  as amended 
as a t  J a n u a r y  1, 1986,  s h a l l  be as f o l l o w s :  

1 .  E l i g i b i l i t y  and P a r t i c i p a t i o n  I n  t h e  P l a n  

a )  The p a r t i c i p a t i o n  i n  t h e  P l a n  s h a l l  be 
c o m p u l s o r y  as  o f  J a n u a r y  1 ,  1986 f o r  a l l  
emp loyees  who had  t h e n  a t t a i n e d  t h e  age o f  21 
and  c o m p l e t e d  a t  l e a s t  one y e a r  o f  s e r v i c e .  

b )  Emp loyees  who do n o t  mee t  t h e  above  
e l i g i b i l i t y  r e q u i r e m e n t s  on J a n u a r y  1, 1986  
a n d  e m p l o y e e s  h i r e d  a f t e r  J a n u a r y  1 ,  1986 
s h a l l  j o i n  t h e  P l a n  on t h e  f i r s t  day o f  t h e  
mon th  f o l l o w i n g  a t t a i n m e n t  o f  age 21 and 
c o m p l e t i o n  o f  one y e a r  o f  s e r v i c e .  

2 .  Emp loyee  C o n t r l b u t i o n s  

Each member s h a l l  c o n t r i b u t e  t o  t h e  P l a n  an amount  
e q u a l  t o  2 . 2 %  o f  h l s  e a r n i n g s  up t o  t h e  Maxlmum 
P e n s i o n a b l e  E a r n i n g s  (MPE), as d e f i n e d  u n d e r  t h e  
Canada P e n s i o n  P l a n ,  l u s  4.0% o f  t h e  p o r t i o n  o f  
h i s  e a r n i n g s  i n  excess%the MPE.  

F o r  p u r p o s e s  o f  t h i s  p a r a g r a p h ,  e a r n i n g s  s h a l l  
mean b a s i c  e a r n i n g s ,  e x c l u d i n g  o v e r t l m e ,  t a x a b l e  
b e n e f i t s ,  s p e c i a l  paymen ts  o r  i n d e m n f t i e s  and 
r e i m b u r s e m e n t  o f  expenses .  
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3.  No rma l  R e t i r e m e n t  D a t e  

The no rma l  r e t i r e m e n t  d a t e  o f  a member s h a l l  be 
t h e  f i r s t  day o f  t h e  mon th  i m m e d i a t e l y  f o l l o w i n g  
h i s  a t t a i n m e n t  o f  age 65 .  

4.  P e n s i o n  a t  No rma l  R e t i r e m e n t  D a t e  

a )  The a n n u a l  p e n s i o n  p a y a b l e  t o  a member who 
r e t i r e s  on h i s  no rma l  r e t i r e m e n t  d a t e  s h a l l  be 
e q u a l  t o  t h e  sum o f :  

( 1 )  $156.00 m u l t i p l i e d  by h i s  number'  o f  y e a r s  
o f  c o n t i n u o u s  s e r v i c e  p r i o r  t o  Decenbe r  31,  
1985 ,  and 

( 1 1 )  50% o f  t h e  c o n t r i b u t i o n s  made t o  t h e  P l a n  
b y  t h e  member a f t e r  J a n u a r y  1, 1986. 

b )  N o t w i t h s t a n d i n g  t h e  above,  t h e  a n n u a l  p e n s i o n  
p a y a b l e  t o  a member who r e t i r e s  d u r i n g  t h e  
p e r i o d  f r o m  J a n u a r y  1, 1986 t o  J u n e  30,  1988,  
s h a l l  be a t  l e a s t  e q u a l  t o :  

( 1 )  1.65% o f  t h e  member 's  F i n a l  Ave rage  
E a r n i n g s  t i m e s  h i s  y e a r s  o f  P t n s l o n a b l e  
S e r v i c e  p r i o r  t o  r e t i r e m e n t ,  less 
( 1 1 )  1 / 3 5  o f  t h e  C / Q P P  P e n s i o n  t i m e s  h i s  y e a r s  
o f  P e n s i o n a b l e  S e r v i c e  be tween  J a n u a r y  1, 1966 
and  h i s  d a t e  o f  r e t i r e m e n t .  

Lor p u r p o s e s  o f  t h i s  p a r a g r a e h  (b?,  t h e  t e r m s  
F i n a l  A v e r a l e  E a r n i n g s  , P e n s l o n a b l e  

S e r v i c e " ,  and C / Q P P  P e n s i o n "  s h a l l  h a v e  t h e  
f o l l o w i n g  mean ing :  

" F i n a l  A v e r a g e  E a r n i n g s "  

The a v e r a g e  o f  t h e  member 's  e a r n i n g s  d u r i n g  
t h e  f i v e  y e a r s  o f  c o n t i n u o u s  s e r v i c e  p r e c e d i n g  
h i s  r e t i r e m e n t ,  d u r i n g  w h i c h  such  e a r n i n g s  
w e r e  t h e  h i g h e s t ;  purp:ses o f  t h i s  
d e f i n i t i o n ,  t h e  t e r m  ":arnings s h a l l  be as 
d e f i n e d  i n  p a r a g r a p h  2 above.  

I n  t h e  c a s e  o f  an emp loyee  who was a b s e n t  f r o m  
work  f o r  one o r  more mon ths  d u r i n g  one o f  t h e  
y e a r s  c o n s i d e r e d  when c a l c u l a t i n g  F i n a l  
A v e r a g e  E a r n i n g s ,  t h e  e a r n i n g s  s h a l l  be  
a n n u a l i z e d ;  t h i s  p r o v i s i o n  s h a l l  a p p l y  o n l y  i f  
t h e  emp loyee  has  wo rked  a t  l e a s t  t h r e e  mon ths  
d u r i n g  t h e  y e a r  u n d e r  c o n s i d e r a t i o n .  
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" Pens i o na b l  e S e r v  i ce  " 

The sum o f  t h e  f o l l o w i n g  p e r i o d s  o f  s e r v i c e ,  
measu red  i n  y e a r s ,  w i t h  p r o p o r t i o n a l  a l l o w a n c e  
f o r  c o m p l e t e d  mon ths :  

1 )  The p e r i o d  o f  c o n t i n u o u s  s e r v i c e  a f t e r  
J a n u a r y  1, 1986 ,  i f  any,  d u r i n g  w h i c h  t h e  
member has made t h e  r e q u i r e d  c o n t r i b u t i o n s  t o  
t h e  P l a n :  

2 )  The p e r i o d  o f  c o n t i n u o u s  s e r v i c e  p r i o r  to '  
J a n u a r y  1, 1986,  i f  any,  d u r i n g  w h i c h  t h e  
member has made t h e  r e q u i r e d  c o n t r i b u t i o n s  t o  
a p r i o r  p l a n  o f  t h e  Company o r  o f  a 
p r e d e c e s s o r  conpany ,  r o v i d e d  such  emp loyee  
c o n t r i b u t i o n s  have  n b n  s u b s e q u e n t l y  
r e f u n d e d  t o  t h e  member: 

3 )  O n e - h a l f  ( 4 )  o f  t h e  p e r i o d  o f  c o n t i n u o u s  
s e r v l c e  p r l o r  t o  J a n u a r y  1, 1986 d u r i n g  w h i c h  
t h e  member has  n o t  made c o n t r i b u t i o n s  t o  a 
p e n s i o n  pTan o f  t h e  Company or  o f  a 
p r e d e c e s s o r  company, b u t  e x c l u d i n g  any mon th  
o f  absence f o r  a r e a s o n  o t h e r  t h a n  d i s a b i l i t y ,  
d u r i n g  w h i c h  t h e  member has  n o t  r e c e i v e d  any 
e a r n i n g s  f r o m  t h e  Company. 

( M O T E :  I n  any c a s e  where an emp loyee  
t e r m i n a t e d  h i s  e n p l o y m e n t  a t  a n o t h e r  d i v i s i o n  
o f  t h e  Company and  was s u b s e q u e n t l y  
r e - e m p l o y e d  a t  t h e  G u e l p h  D i v i s i o n .  s e r v i c e  a t  
t h e  f o r m e r  d i v i s i o n  p r i o r  t o  t h e  t e r m i n a t i o n  
o f  e n p l o y m e n t  s h a l l  n o t  be  r e c o g n i z e d  as  
P e n s i o n a b l e  S e r v i c e ) .  - 
" C / Q P P  P e n s i o n "  

The n a x i n u m  p e n s i o n  p a y a b l e  u n d e r  t h e  Canada 
P e n s i o n  P l a n ,  i n  t h e  y e a r  o f  t h e  member ' s  
r e t i r e m e n t .  

5. E a r l y  R e t i r e m e n t  

a )  A member may e l e c t  e a r l y  r e t i r e m e n t  on t h e  
f i r s t  day o f  any mon th  a f t e r  h i s  a t t a i n m e n t  o f  
age  5 5 .  The a n n u a l  e a r l y  r e t i r e m e n t  p e n s i o n  
t h e n  p a y a b l e  s h a l l  be e q u a l  t o  a p e r c e n t a g e  o f  
t h e  p e n s i o n  c a l c u l a t e d  i n  a c c o r d a n c e  w i t h  t h e  
f o r m u l a s  d e s c r i b e d  i n  p a r a g r a p h  4 above ,  such  
p e r c e n t a g e  b e i n g  d e t e r m i n e d  f r o m  t h e  f o l l o w i n g  
t a b 1  e: 
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P e r c e n t a g e  A p p l i c a b l e  I f  
t h e  Member has  c o m p l e t e d :  

A t  l e a s t  L e s s  t h a n  
20 y e a r s  20 y e a r s  

Age a t  C o n t i n u o u s  C o n t i n u o u s  
S e r v i c e  E a r l y  R e t i r e m e n t  S e r v i c e  

6 4  
6 3  
6 2  
61 
60 
5 9  

5 7  
5 6  
5 5  

5a 

100% 
100% 
100% 
100% 

92% 
84% 
7 6 %  
68% 
60% 
5 5 %  

9 4 %  
88% 
82% 
7 6% 
7 0 1  
64% 
58% 
52% 
46% 
40% 

b )  A member who e l e c t s  e a r l y  r e t i r e m e n t  a f t e r  
h a v i n g  a t t a i n e d  a t  l e a s t  age 61  and c o m p l e t e d  
a t  l e a s t  20 y e a r s  o f  c o n t f n u o u s  s e r v i c e ,  s h a l l  
r e c e i v e  a b r i d g i n g  s u p p l e m e n t  e q u a l  t o  $18.00 
p e r  mon th  t i m e s  h i s  y e a r s  o f  c o n t i n u o u s  
s e r v i c e  i n  t h e  P l a n ,  up t o  a maximum o f  30 
y e a r s  o f  c o n t i n u o u s  s e r v i c e .  The b r i d g i n g  
s u p p l e m e n t  s h a l l  commence on t h e  member 's  
e a r l y  r e t i r e m e n t  d a t e  and ' t e r m i n a t e  w i t h  t h e  
p a y m e n t  on t h e  f i r s t  o f  t h e  mon th  i n  w h i c h  he 
becomes e l i g i b l e  t o  r e c e i v e  b e n e f i t s  u n d e r  t h e  
Canada /Quebec  P e n s i o n  P l a n  o r  t h e  O l d  Age 
S e c u r i t y  A c t ,  o r  w i t h  h i s  d e a t h ,  w h i c h e v e r  i s  
t h e  e a r l i e r .  

6 .  Fo rm o f  P e n s i o n  

Normal  f o r m  o f  p e n s i o n :  Unde r  t h e  no rma l  
f o rm ,  t h e  p e n s i o n  i s  p a y a b l e  m o n t h l y  f o r  as 
l o n g  as  t h e  member l i v e s  a f t e r  r e t i r e m e n t ,  
w i t h  t h e  g u a r a n t e e  t h a t  s h o u l d  h e  d i e  b e f o r e  
h e  has  r e c e i v e d  60  m o n t h l y  paymen ts ,  t h e  
p a y m e n t s  s h a l l  be c o n t i n u e d  t o  h i s  d e s i g n a t e d  
b e n e f i c f a r y  u n t i l  6 0  m o n t h l y  paymen ts  i n  a l l  
s h a l l  h a v e  been made. 

O p t i o n a l  f o r m s  o f  p e n s i o n :  I n  l i e u  o f  t h e  
n o r m a l  f o r m  o f  p e n s i o n  d e s c r i b e d  above,  a 
member may e l e c t  t o  r e c e i v e  h i s  o e n s i o n  u n d e r  . ~. 
one  o f  - t h e  f o l l o w i n g  o p t i o n a l  f o r m s  o f  
p e n s t o n :  
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1 )  a l i f e  p e n s i o n  w i t h o u t  any g u a r a n t e e d  
p e r i o d ;  

1 1 )  a l i f e  p e n s i o n  w i t h  a g u a r a n t e e d  p e r i o d  
o f  5, 1 0  o r  15 y e a r s ;  

iii) a l i f e  p e n s i o n  c o n t i n u i n g  a t  t h e  r a t e  o f  
5 0 X ,  66  2/35, 7 5 %  o r  100% t o  h i s  d e s i g n a t e d  
j o i n t  a n n u i t a n t ;  

i v )  a l i f e  p e n s i o n  i n t e g r a t e d  w i t h  t h e  O l d  
Age S e c u r i t y  p e n s i o n .  

The m o u n t  of t h e  p e n s i o n  p a y a b l e  t o  a member 
who e l e c t s  one o f  t h e  o p t i o n a l  f o r m s  o f  
p e n s i o n  d e s c r i b e d  above  s h a l l  be a d j u s t e d  t o  
r e p r e s e n t  t h e  a c t u a r i a l  e q u i v a l e n t  v a l u e  o f  
t h e  p e n s i o n  p a y a b l e  u n d e r  t h e  no rma l  f o rm .  
The e l e c t i o n  o f  an o p t i o n a l  f o r m  o f  p e n s i o n  
m u s t  be i n  w r i t i n g ,  on t h e  f o r m  p r e s c r i b e d  by  
t h e  Company and m u s t  be f i l e d  w i t h  t h e  Company 
a t  l e a s t  two y e a r s  b e f o r e  t h e  commencement o f  
t h e  p e n s i o n  paymen ts .  

7 .  T e r m i n a t i o n  of Emp loymen t  

A member who t e r m i n a t e s  h i s  emp loymen t  p r i o r  t o  
r e t i r e m e n t  s h a l l  be e n t i t l e d  t o  t h e  f o l l o w i n g  
b e n c f i  tr: 

a )  I f  t h e  member has c o m p l e t e d  l e s s  t h a n  5 y e a r s  
o f  c o n t i n u o u s  s e r v i c e  a s  a t  t h e  d a t e  o f  h i s  
t e r m i n a t i o n  o f  e m p l o y l e n t ,  he s h a l l  r e c e i v e  a 
r e f u n d  o f  h i s  a c c u m u l a t e d  c o n t r i b u t i o n s  w i t h  
i n t e r e s t  t o  t h e  d a t e  o f  h i s  t e r m i n a t i o n .  

b )  I f  t h e  member has  c o m p l e t e d  a t  l e a s t  5 y e a r s  
o f  c o n t i n u o u s  s e r v i c e  as a t  t h e  d a t e  o f  h i s  
t e r m i n a t i o n  o f  emp loymen t ,  he  s h a l l  be  
e n t i t l e d  t o  a d e f e r r e d  p e n s i o n  commencing on 
h i s  n o r n a l  r e t i r e m e n t  d a t e ,  e q u a l  t o  a 
p e r c e n t a g e  o f  h i s  p e n s i o n  a c c r u e d  as a t  t h e  
d a t e  o f  h i s  t e r m i n a t i o n  as d e t e r m i n e d  i n  
a c c o r d a n c e  w i t h  t h e  f o r m u l a s  d e s c r i b e d  i n  
p a r a g r a p h  4 a )  h e r e i n a b o v e ;  t h e  p e r c e n t a g e  
s h a l l  be d e t e r m i n e d  i n  a c c o r d a n c e  w i t h  t h e  
f o l  1 ow l  n g  t a b 1  e :  
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C o m p l e t e d  y e a r s  o f  P e r c e n t a g e  a p p l i e d  
c o n t i n u o u s  s e r v i c e  t o  t h e  a c c r u e d  p e n s i o n  

5 
6 
7 
8 
9 
1 0  o r  more 

50% 
60% 
70% 
80% 
90% 

100% 

8 .  O e a t h  B e n e f i t s  

a )  I f  a member d t e s  b e f o r e  t h e  commencement o f  
h i s  p e n s i o n ,  h i s  a c c u m u l a t e d  c o n t r f b u t l o n s  
w i t h  i n t e r e s t  t o  t h e  d a t e  o f  h i s  d e a t h ,  s h a l l  
be  r e f u n d e d  t o  h t s  d e s i g n a t e d  b e n e f i c i ' a r y ,  o r .  
i f  no b e n e f i c t a r y  has  been d e s i g n a t e d ,  t o  h i s  
e s t a t e .  No f u r t h e r  b e n e f i t s  s h a l l  be p a y a b l e  
f r o m  t h e  P l a n .  

b )  If a member d t e s  a f t e r  t h e  commencement o f  h i s  
p e n s t o n ,  t h e  b e n e f i t s  p a y a b l e ,  i f  any, s h a l l  
be  d e t e r m i n e d  t n  a c c o r d a n c e  w i t h  t h e  f o r m  o f  
p e n s i o n  e l e c t e d  by  t h e  member p r t o r  t o  h i s  
r e t  i remen t. 

9.  D i s a b i l i t y  P e n s i o n  

A member who has  c o m p l e t e d  a t  l e a s t  15 y e a r s  o f  
c o n t i n u o u s  s e r v i c e  and  who becomes t h r o u g h  some 
u n a v o i d a b l e  c a u s e  t o t a l l y  and p e r m a n e n t l y  
i n c a p a c i t a t e d ,  s h a l l  be e n t i t l e d  t o  r e c e l v e  a 
d i s a b i l i t y  p e n s i o n  u n d e r  t h e  P l a n ,  p r o v i d e d  he has 
n o t  a t t a t n e d  t h e  age o f  6 5  and  i s  n o t  i n  r e c e i p t  
o f  b e n e f i t s  u n d e r  any Company s p o n s o r e d  l o n g  t e r m  
d i s a b i l i t y  p l a n .  Such d i s a b i l i t y  p e n s i o n  s h a l l  be 
e q u a l  t o  t h e  member ' s  a c c r u e d  p e n s i o n  c a l c u l a t e d  
i n  a c c o r d a n c e  w i t h  p a r a g r a p h  4 a )  above.  

I t  i s  u n d e r s t o o d  t h a t  t h i s  A p p e n d i x  i s  o n l y  a summary 
o f  t h e  m a i n  p r o v i s i o n s  o f  t h e  P l a n  and t h a t  t h e  
a c t u a l  a d m t n i s t r a t l o n  o f  t h e  b e n e f i t s  p a y a b l e  s h a l l ,  
a t  a l l  t i m e s ,  be g o v e r n e d  by t h e  o f f i c i a l  t e x t  o f  t h e  
P l a n .  
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M r .  J. H e f f e r n a n ,  P r e s l d e n t  L o c a l  1199 
C a n a d l a n  P a p e r w o r k e r s  U n l o n  

D e a r  M r .  H e f f e r n a n :  

RE: REST P E R I O D S  

O u r i n g  t h e  p r e v i o u s  n e g o t i a t l o n s  o f  t h e  L a b o u r  
Ag reemen t ,  i t  was e s t a b l l s h e d  t h e r e  w o u l d  be no f o r m a l  
r e s t  p e r i o d s .  

The p a r t i e s  r e c o g n i z e  t h a t  e v e r y  emp loyee  will have a t  
l e a s t  one r e s t  p e r i o d  and t h a t  p r o d u c t l o n  n o t  be 
h a l t e d  d u r i n g  each h a l f  s h i f t .  T h e r e f o r e ,  b e l l e v l n g  
t h a t  b o t h  a l n a  can  be a t t a i n e d ,  we p r o p o s e  no f o r m a l  
r e s t  p e r i o d s .  We r e l y  on t h e  i n t e g r i t y  o f  a l l  t h e  
e m p l o y e e s  t o  see t h a t  t h e  e f f l c l e n c y  o f  t h e  d e p a r t m e n t  
i s  n o t  a f f e c t e d  by  t o o  many r e s t  p e r l o d s .  A l s o ,  t h a t  
t h e  emp loyees  w l l l  c o o p e r a t e  l n  s u p p l y l n g  r e l l e f  when 
r e q u e s t e d .  We r e l y  on t h e  good j u d g e m e n t  o f  t h e  
S u p e r v l s o r y  S t a f f  t o  see t h a t  r e s t  p e r i o d s  t a k e  p l a c e ,  
and  i f  c o n d l t i o n s  p e r m l t ,  more t h a n  one r e s t  p e r i o d  I n  
e a c h  h a l f  s h l f t  w i l l  b e  a t t a i n a b l e  as l o n g  as 
p r o d u c t l o n  l s  n o t  a d v e r s e l y  a f f e c t e d .  P r o p e r l y  
d e s f g n a t e d  smoke a r e a s  w i l l  be a v a i l a b l e  t o  a l l  p l a n t  
p e r s o n n e l .  

You rs  v e r y  t r u l y ,  

" A l l a n  J .  S t a p l e t o n "  

P l a n t  Manager 

CONFIRMED 

" A .  F o u c a u l t "  

DATE: A u g u s t  5 ,  1986 
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Mr. J .  H e f f e r n a n ,  P r e s i d e n t  L o c a l  1199 
C a n a d i a n  P a p e r w o r k e r s  U n i o n  

D e a r  M r .  H e f f e r n a n :  

R E :  WASH UP P E R I O D  

D u r i n g  t h e  p r e v i o u s  n e g o t i a t i o n s  o f  t h e  L a b o u r  
Ag reemen t ,  i t  was e s t a b l i s h e d  t h e r e  w o u l d  be no f o r m a l  
wash up p e r i o d .  

The p a r t i e s  r e c o g n i z e  t h a t  i t  i s  d e s i r a b l e  t h a t  e v e r y  
emp loyee  l e a v e  a t  t h e  end o f  h i s  s h i f t  w i t h  an  
o p p o r t u n i t y  t o  remove d i r t  and g r i m e  a c c u m u l a t e d  on  
t h e  j o b .  

O e p e n d i n g  upon t h e  work  p e r f o r m e d  on a p a r t i c u l a r  day,  
t h e  t i m e  w i l l  v a r y  f r o m  n o t h i n g  t o  s e v e r a l  m i n u t e s .  
We r e l y  upon t h e  i n t e g r i t y  o f  t h e  emp loyees  t o  see  
t h a t  t h e  t i m e  t a k e n  i s  t h e  p r o p e r  amount  and upon t h e  
good  j u d g e m e n t  o f  t h e  S u p e r v i s o r y  S t a f f  t o  make t h e  
n e c e s s a r y  t i m e  a v a i l a b l e .  

. Y o u r s  v e r y  t r u l y ,  

" A l l a n  J .  S t a p l e t o n "  

P 1  a n t  Manager  

CONFIRMED 

" A .  F o u c a u l t "  

DATE: A u g u s t  5 ,  1986 
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M r .  J. H e f f e r n a n ,  P r e s i d e n t  L o c a l  1199 
C a n a d i a n  P a p e r w o r k e r s  U n i o n  

D e a r  M r .  H e f f e r n a n :  

RE: TEMPORARY JOB POSTING 

Management  a g r e e s  t o  s e l e c t  emp loyees  r e q u i r e d  as  
t e m p o r a r y  r e p l a c e m e n t s  i n  t h e  S h i p p i n g  D e p a r t m e n t  and 
P l a t e  Room d u r i n g  v a c a t i o n s ,  c e r t i f i e d  s i c k n e s s ,  and  
a p p r o v e d  l e a v e s  o f  absence ,  i n  e x c e s s  o f  one week, b y  
t h e  j o b  p o s t i n g  p r o c e s s .  

S e l e c t i o n  w i l l  be based  upon s e n i o r i t y  and a n  
e m p l o y e e ' s  a b i l i t y  t o  p e r f o r m  t h e  j o b  a f t e r  a 
r e a s o n a b l e  t r a i n i n g  p e r i o d .  Emp loyees  s e l e c t e d  f o r  
t h e  t e m p o r a r y  v a c a n c y  w i l l  h o l d  t h e  p o s t i n g  f o r  one 
y e a r ,  a f t e r  w h i c h  p e r i o d  s a i d  emp loyee  may r e l i n q u i s h  
t h e  t e m p o r a r y  p o s i t i o n .  I f  s a i d  emp loyee  r e l i n q u i s h e s  
h i s  p o s t i n g ,  he may n o t  r e - p o s t  f o r  t h e  r e l i n q u i s h e d  
p o s t i n g  u n t i l  a t w e l v e  mon th  p e r i o d  has  e l a p s e d .  The 
e m p l o y e e  w i l l  m a i n t a f n  h i s  s e n i o r i t y  i n  h i s  pe rmanen t  
l i n e s  o f  p r o g r e s s i o n  when t h e  back  up p o s t i n g  i s  
I n t e r m i t t e n t .  However ,  he w i l l  r e l i n q u i s h  such  
s e n i o r i t y  when t h e  b a c k u p  p o s t i n g  becomes pe rmanen t .  
S h o u l d  a p e r m a n e n t  p o s i t i o n  become a v a i l a b l e  d u r i n g  
t h i s  p e r i o d ,  t h e  t e m p o r a r y  a p p o i n t e e  w i l l  assume t h e  
v a c a n t  p o s i t i o n  on a p e r m a n e n t  b a s i s .  

Emp loyees  s e l e c t e d  as  t e m p o r a r y  r e p l a c e m e n t s  w i l l  
s e l e c t  t h e i r  v a c a t i o n s  i n  t h e  D e p a r t m e n t  t o  w h i c h  t h e y  
h a v e  t r a n s f e r r e d ,  by  d e p a r t m e n t a l  s e n i o r i t y .  

C o n d i t i o n s  f o r  P o s t i n g  

1 .  Any e n p l o y e e  h o l d i n g  a t e m p o r a r y  p o s t i n g  on t h e  
d a t e  a t e m p o r a r y  j o b  I s  p o s t e d  w i l l  n o t  be 
e l i g i b l e  t o  p o s t  f o r  t h a t  p o s i t i o n .  

2 .  Any emp loyee  f r o z e n  i n  t h e  l i n e s  o f  p r o g r e s s i o n  
who p o s t s  f o r  a t e m p o r a r y  backup  p o s i t i o n  m u s t  
r e l i n q u i s h  h i s  f r o z e n  r i g h t s  a t  such  t i m e  as: 

a )  t w e l v e  mon ths  have e l a p s e d  f r o m  a c c e p t i n g  t h e  
b a c k u p  p o s i t i o n ,  o r  

- 4 9 -  



b )  he assumes a permanent j o b  in the department. 

Yours very truly, 

“A1 lan J. Stapl e t o n ”  

P l a n t  Manager 

C O N F I R M E D  

“A. F o u c a u l t ”  

DATE: August 5, 1986 
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M r .  J .  H e f f e r n a n ,  P r e s i d e n t  L o c a l  1199 
C a n a d i a n  P a p e r w o r k e r s  U n i o n  

MEMORANDUM OF AGREEMENT - V A C A T I O N  SCHEDULES 

1.  

2 .  

3 .  

4 .  

5. 

V a c a t i o n  s c h e d u l e s  m u s t  be  p o s t e d  March  1 s t  and 
removed  May 1 s t .  

V a c a t i o n s  w i l l  be s e l e c t e d  by  o r d e r  o f  p l a n t  
s e n i o r i t y  i n  t h e  a g r e e d  g r o u p i n g s .  Management 
w i l l  r e v i e w  t h e  a g r e e d  g r o u p i n g s  w i t h  t h e  U n i o n  
p r i o r  t o  t h e  March  1 s t  p o s t i n g s .  

The t h r e e  mos t  s e n i o r  emp loyees  i n  t h e  a g r e e d  
g r o u p i n g s  m u s t  s e l e c t  t h e i r  v a c a t i o n  by A p r i l  7 t h ,  
t h e  n e x t  t h r e e  by  A p r i l  1 4 t h ,  t h e  n e x t  t h r e e  by  
A p r i l  2 1 s t  and t h e  b a l a n c e  by A p r i l  3 0 t h .  

Emp loyees  who do n o t  s e l e c t  t h e i r  v a c a t i o n  i n  t h e  
a l l o t t e d  t i m e  w i l l  s e l e c t  t h e i r  v a c a t i o n  a f t e r  May 
1 s t  f r o m  r e m a i n i n g  open weeks. Two emp loyees  i n  
e a c h  g r o u p i n g  w i l l  be e n t i t l e d  t o  t a k e  v a c a t i o n  a t  
t h e  sane t l rne .  

Emp loyees  w i t h  t h r e e  o r  more weeks v a c a t i o n  m u s t  
s e l e c t  t h e s e  a d d l t i o n a l  weeks a t  t h e  same t i m e  
t h e y  s e l e c t  t h e l r  f i r s t  two  weeks o r  s e l e c t  t h e s e  
a d d i t i o n a l  weeks a f t e r  Hay 1 s t  f r o m  t h e  r e m a i n i n g  
open  weeks. 

A G R E E D  AND SIGNED AT GUELPH, ONTARIO 
THIS 9 t h  D A Y  OF J u l y  1986 .  

F o r  MacMILLAM BATHURST INC. F o r  The CANADIAN 
GUELPH PLANT PAPERWORKERS UNION - LOCAL 1199 

" A l l a n  J .  S t a p l e t o n "  " J e r r y  H e f  f e r n a n "  

" I a n  B a r t o n "  "S. F e n n e l  1 "  
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Mr. J ,  H e f f e r n a n ,  P r e s i d e n t  Local  1199 
Canad ian  Paperworkers  Union 

M E M O R A N D U M  OF A G R E E M E N T  - OVERTIME 

1 .  

2.  

3 .  

4 .  

5 .  

6. 

7. 

a.  

The l o c a l  management w i l l  d i v i d e  o v e r t i m e  work '  as 
i m p a r t i a l l y  a s  i s  p r a c t i c a b l e  among t h e  permanent  
employees  i n  t h e  Depar tment  by j o b  c l a s s i f i c a t i o n .  
I f  the employees i n  t h e  j o b  c l a s s f f l c a t f o n  r e f u s e ,  
t h e  q u a l i f i e d  employee i n  t h e  d e p a r t m e n t  w i t h  t h e  
l o w e s t  o v e r t l m e  hours  w i l l  be asked .  

Employees w i l l  be c r e d i t e d  w i t h  a l l  o v e r t i m e  hours  
worked o r  r e f u s e d .  E f f e c t i v e  J a n u a r y  1 ,  1981 - 
employees who c a n n o t  be c o n t a c t e d  v e r b a l l y  when 
o v e r t i m e  i s  b e i n g  a r r a n g e d  w i l l  on ly  be charged  
f o r  h o u r s  r e f u s e d  when a S u p e r v i s o r  t e l e p h o n e s  t h e  
employee f n  t h e  p r e s e n c e  of  a Union 
r e p r e s e n t a t i v e .  

Depar tmenta l  o v e r t i m e  l i s t s  i n d i c a t i n g  a1 1 
o v e r t i m e  hours  worked o r  r e f u s e d  w i l l  be p o s t e d  on 
a weekly b a s i s .  

The Company w i l l  n o t  c o n t a c t  an employee who h a s  
worked t h e  1 1 : O O  p . m .  t o  7:OO a.m. s h i f t  b e f o r e  
1 1 : O O  a.m. f o l l o w i n g  the s h i f t  w i t h o u t  f i r s t  
c o n t a c t i n g  t h e  Union. 

Employees shou ld  be in formed  i f  p o s s i b l e  of what 
j o b  they  w i l l  be r e q u e s t e d  t o  pe r fo rm on 
o v e r t i m e .  

Employees wi th  the l o w e s t  o v e r t i m e  hours  i n  a 
Depar tment  w i l l  be g i v e n  t h e  f i r s t  o p p o r t u n i t y  t o  
work any o v e r t i m e  r e q u i r e d  o u t s i d e  t h e i r  
Depar tment  p r o v i d l n g  t h e y  a r e  c a p a b l e  of 
p e r f o r m i n g  t h e  work. 

New employees who have comple ted  t h e i r  
p r o b a t i o n a r y  p e r i o d  w i l l  assume t h e  a v e r a g e  
o v e r t i m e  hours  i n  t h e i r  c l a s s i f i c a t i o n .  

Commencing J a n u a r y  1 s t  of each y e a r ,  t h e  employee 
w i t h  t h e  l o w e s t  r e c o r d e d  o v e r t i m e  hours  i n  a 
c l a s s i f i c a t i o n  w i l l  have t h o s e  h o u r s  r e v e r t e d  t o  
0 .  Employees w i t h  r e c o r d e d  o v e r t i m e  hours  i n  
e x c e s s  of t h e  l o w e s t  r ecorded  o v e r t i m e  hours  i n  a 
c l a s s i f i c a t i o n  w i l l  c a r r y  t h e  d i f f e r e n c e  in t h o s e  
h o u r s  o v e r  t o  t h e  n e x t  c a l e n d a r  y e a r .  
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9 .  S t u d e n t s  who have comple ted  t h e i r  30 d a y  
p r o b a t i o n a r y  p e r i o d  w i l l  be p e r m i t t e d  t o  work 
o v e r t i m e  d u r i n g  the b a s i c  work week a f t e r  a l l  
pe rmanent  employees on s h i f t  have been r e q u e s t e d  
t o  work. 

10. A copy o f  t h e  o v e r t i m e  l i s t  w i l l  be made a v a i l a b l e  
f o r  t h e  Union V i c e - p r e s i d e n t  each week. 

11. Anyone on v a c a t i o n  w i l l  n o t  be charged  f o r  
o v e r t i m e  In  t h e i r  a b s e n c e .  Anyone on s i c k  l e a v e  
o r  a u t h o r i z e d  l e a v e  of a b s e n c e  f o r  more t h a n  one 
month w i l l  assume t h e  m o n t h ' s  c l a s s f f i c a t i o n  
a v e r a g e  o v e r t i m e  t o  be added t o  h i s  t o t a l .  Less  
t h a n  one month, they  w i l l  no t  be  charged .  

For  The CANAOIAH For HacMILLAN BATHURST I N C .  
G U E L P H  P L A N T  PAPERWORKERS UNION - L O C A L  1199 

"A1 1 an I .  S t a p l  e t o n "  J e r r y  Hef fe rnan  

" I a n  B a r t o n "  " J .  Fennel 1 " 

"Art F o u c a u l t "  

D A T E :  J u l y  9 ,  1986 
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Mr. J .  H e f f e r n a n ,  P r e s i d e n t  Local  1199 
Canad ian  Paperworkers  Union 

M E M O R A N D U M  OF A G R E E M E N T  

I n  t h e  a p p l i c a t i o n  of t h e  Company's 
employees  i n  a c c o r d a n c e  w i t h  A r t l c  
t h e  f o l l o w i n g  s h a l l  a p p l y :  

S h i p p i n g  Department  

r i g h t  t o  t r a n s f e r  
e 1 0 ,  S e c t i o n  9 ,  

The S h i p p i n g  Depar tment  w i l l  s e r v i  e t h e  p a l l e t i z e r  
t a k e - o f f  l l n e  on any s h i f t  when t h e  a u t o m a t i c  
p a l l e t i z e r  i s  i n  o p e r a t i o n  and more than  two 
p r o d u c t i o n  machines  a r e  f e e d i n g  t h i s  u n i t .  

#E1 - Old Ward 

The Company w i l l  no t  o p e r a t e  the Hard Die P r e s s  w i t h  
l e s s  t h a n  a 3 man crew. w i t h  t h e  u n d e r s t a n d i n g  t h a t  
t h e  3 r d  man w i l l  be r e q u i r e d  t o  pe r fo rm on ly  d u t i e s  
a s s o c i a t e d  w i t h  the Ward Die P r e s s  d u r i n g  a two man 
o p e r a t i o n .  

C o r r u g a t o r  Depar tment  

The Company has  p roposed  t h e  f o l l o w i n g  g u i d e l i n e s  
c o v e r i n g  t h e  t y p e  of work t o  be a s s i g n e d  t o  a s e t - u p  
man and c o r r u g a t o r  t a k e - o f f  d u r i n g  l o n g  runs: 

a )  They w i l l  no t  be r e q u i r e d  t o  l e a v e  t h e  c o r r u g a t o r  

b )  They w i l l  be a s s i g n e d  d u t i e s  i n  a c c o r d a n c e  wi th  

c )  They w i l l  p r o v i d e  a d e q u a t e  r e l i e f  t o  crew members 

a r e a .  

t h e i r  j o b  d e s c r l p t i o n s .  

a s  n e c e s s a r y .  
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d ) I n  t h e  c a s e  o f  t h e  t a k e - o f f  p o s l t l o n ,  where i t  
a p p e a r s  an emp loyee  c a n n o t  be  f u l l y  utlllred f o r  d 
c o n s l d e r a b l e  p e r i o d  o f  t i m e ,  t h e  emp loyee  may a l s o  
be  r e q u e s t e d  t o  p e r f o r m  some a d d i t i o n a l  d u t l e s  
w i t h i n  t h e  c o r r u g a t o r  a r e a  such  as s t r a p p f n g ,  
t y i n g  o r  a d d l t i o n a l  t r u c k l n g  d u t i e s .  However ,  I t  
m u s t  be c l e a r l y  u n d e r s t o o d  t h a t  when r e q u e s t e d  t o  
p e r f o r m  such  d u t l e s ,  a d e q u a t e  r e s t  p e r i o d s  w i l l  be 
m a l  n t a l  ned.  

A G R E E D  AH0 SIGNED AT GUELPH, ONTARIO 
THIS D A Y  OF , 1986 .  

F o r  MacHILLAN BATHURST I H C .  F o r  The C A N A D I A N  
GUELPH PLAHT P A P E R W O R K E R S  UHIOH - LOCAL 1199  
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MEMORANDUM OF AGREEMENT 

M r .  J. H e f f e r n a n ,  P r e s l d e n t  L o c a l  1199 
C a n a d l a n  P a p e r w m k e r s  U n i o n  

D u r i n g  t h e  r e c e n t  L o c a l  N e g o t i a t i o n s  be tween  t h e  U n l o n  
a n d  t h e  Management,  l t  was m u t u a l l y  a g r e e d  t o  a d o p t  
t h e  f o l l o w i n g  r u l e s  t o  g o v e r n  t h e  l i n e s  , o f  
p r o g r e s s i o n .  

I t  was a l s o  a g r e e d  t h a t  b o t h  p a r t i e s  c o u l d  amend or 
a b r o g a t e  t h e s e  r u l e s  upon m u t u a l  ag reemen t .  

RULES G O V E R N I N G  LINES OF PROGRESSION 

J o b  p r o g r e s s i o n  I s  based  on t h e  p r l n c i p l e  t h a t  a l l  
PERMANENT emp loyees  can  p r o g r e s s  s y s t e m a t i c a l l y  f r o r  
t h e  b o t t o m  j o b  i n  a d e p a r t m e n t  t o  t h e  more s e n i o r  
p o s i t i o n s  a c c o r d i n g  t o  t h e i r  s e n i o r i t y  w i t h i n  each 
c l  a s s  i f i c a  t i  on. 

PROMOTION 

When a p e r m a n e n t  v a c a n c y  o c c u r s  i n  a d e p a r t m e n t ,  
emp loyees  w i l l  move up t h e  ' l i n e s  o f  p r o g r e s s i o r  
a c c o r d i n g  t o  t h e i r  s e n i o r i t y  u n t i l  t h e  p o s l t i o n  i! 
f i l l e d .  The p e r m a n e n t  v a c a n c y  r e m a i n i n g  f o r  t h c  
b o t t o m  j o b  I n  t h e  d e p a r t m e n t  w i l l  be f i l l e d  t h r o u g t  
p l a n t  w i d e  JOB P O S T I N G .  

SENIORITY 

F o r  t h e  p u r p o s e  o f  s e n i o r i t y  i n  t h e  l i n e s  of 
p r o g r e s s i o n ,  t h e r e  w i l l  be two  t y p e s  o f  s e n i o r i t y :  

a )  D e p a r t m e n t a l  S e n i o r i t y  
b )  J o b  C l a s s i f i c a t i o n  S e n i o r i t y  

D e p a r t m e n t  s e n l o r l t y  s h a l l  commence f r o m  thc  
e m p l o y e e ' s  e n t r y  d a t e  i n t o  t h e  d e p a r t m e n t  on i 
p e r m a n e n t  b a s i s .  
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J o b  C l a s s l f f c a t l o n  s e n i o r i t y  s h a l l  a c c u m u l a t e  f r o m  
e a c h  e m p l o y e e ' s  p e r m a n e n t  e n t r y  d a t e  i n t o  a j o b  
c l a s s i f i c a t i o n  w i t h i n  t h e  l i n e s  o f  p r o g r e s s i o n .  An 
emp loyee  w i l l  n o t  be c o n s i d e r e d  t o  be moved i n t o  a j o b  
c l a s s i f i c a t i o n  on a p e r m a n e n t  b a s i s  i f  such move i s  
r e q u i r e d  f o r  r e l i e f  c o v e r i n g  v a c a t l o n s ,  s i c k n e s s ,  
a p p r o v e d  l e a v e  o f  absence  and  f i l l i n g  t e m p o r a r y  j o b  
v a c a n c i e s ,  e t c .  

An emp loyee  s k i p p i n g  o v e r  a j o b  c l a s s i f i c a t i o n  due t o  
an  emp loyee  f r e e z i n g  i n  t h a t  c l a s s i f i c a t i o n  s h a l l  have  
t h e  same s e n i o r i t y  d a t e  i n  t h e  c l a s s i f i c a t i o n  he 
s k i p p e d  o v e r  as  t h e  c l a s s l f l c a t l o n  t o  w h i c h  he was 
p r o m a t t d .  

LIMES OF PR06RESSIOY 

U 1977  

1 9 7 1  

JOB 
CLASSIFICATIOY SLMIORITY 

1977 

\1 

\1 

1975 

\1 DOHN 
1973 

1971  

EMTRI JOB 

FREEZING OW THE JOB 

Emp loyees  who w l s h  t o  r e m a i n  i n  a s p e c i f i c  j o b  
c l a s s i f l c a t l o n  m u s t  s u b m i t  t o  management a w r i t t e n  
r e q u e s t  e x p l a i n i n g  t h e  r e a s o n  t h e y  w i s h  t o  f r e e z e  on t h e  
j o b .  Such r e q u e s t s  w i l l  be r e v i e w e d  by a U n i o n  and 
Management C o m m i t t e e  t o  d e t e r m i n e  i f  t h e  r e q u e s t  s h o u l d  
be  g r a n t e d .  

Emp loyees  may r e q u e s t  management i n  w r i t i n g  f o r  a 
r e s u m p t i o n  o f  t h e i r  s e n i o r i t y  r i g h t s  w i t h i n  t h e  l i n e s  o f  
p r o g r e s s f o n ,  s u c h  r e q u e s t  w i l l  be  r e v i e w e d  by a U n i o n  
and  Management Comml t t ee  t o  d e t e r m i n e  I f  t h e  r e q u e s t  
s h o u l d  be g r a n t e d .  

Emp loyees  who f r e e z e  i n  a j o b  c l a s s i f i c a t i o n  s h a l l  be 
p r o t e c t e d  f r o m  b e i n g  bumped o n l y  t o  t h e  e x t e n t  t h a t  
t h e i r  e n t r y  s e n i o r i t y  i n  t h a t  c l a s s i f i c a t i o n  p e r m i t s .  

- 5 7 -  



REDUCTION I N  W O R K  F O R C E  

In  t h e  e v e n t  i t  becomes n e c e s s a r y  t o  reduce  t h e  work 
F o r c e  In  a j o b  c l a s s i f i c a t i o n ,  t h e  employee w i t h  t h e  
l e a s t  s e n l o r i t y  I n  t h a t  j o b  c l a s s i f i c a t i o n  w i l l  assume 
t h e  n e x t  lower  c l a s s i f i e d  j o b  i n  a c c o r d a n c e  w i t h  h i r  
e n t r y  d a t e  s e n i o r i t y  i n  t h a t  j o b  c l a s s t f i c a t i o n .  

DEMOTION 

Employees who f a i l  t o  q u a l i f y  f o r  a h i g h e r  j o b  
c l a s s i f f c a t t o n  ( a f t e r  a r e a s o n a b l e  t r a i n i n g  . p e r i o d )  w i l l  
be demoted t o  t h e i r  p r e v l o u s  j o b  c l a s s t f i c a t i o n  f o r  a 
p e r i o d  o f  t h r e e  months.  All employees promoted over  
them d u r i n g  t h a t  p e r i o d  w i l l  r e t a i n  t h e i r  s e n i o r i t y  i r  
t h e  h i g h e r  j o b  c l a s s i f i c a t i o n  o n l y .  A t  t he  end of t h e  
t h r e e  month p e r i o d ,  the demoted employee w i l l  be g i v e r  
t h e  f i r s t  o p p o r t u n i t y  t o  t r a i n  f o r  a j o b  t h a t  becomes 
a v a i l a b l e  i n  a higher c l a s s i f i c a t i o n .  

I f  t h e y  once a g a i n  f a i l  t o  q u a l i f y  f o r  t h e  p o s i t i o n ,  
t h e y  w i l l  be demoted t o  t h e i r  p r e v i o u s  j o b .  A f u r t h e r  
o p p o r t u n i t y  f o r  promotion w i l l  o n l y  be g iven  a t  
management ' s  d i s c r e t i o n .  

A n  employee who q u a l t f i e s  f o r  a p o s i t i o n  i n  a h i g h e r  j o t  
c l a s s t f i c a t i o n  and i s  demoted a t  a l a t e r  d a t e  w t l l  
assume t h e  n e x t  lower  c l a s s t f l e d  j o b  i n  accordance  w i t h  
h i s  e n t r y  d a t e  s e n i o r i t y  i n  t h a t  j o b  c l a s s i f t c a t i o n .  

D E P A R T M E N T A L  TRANSFERS 

Employees can o n l y  t r a n s f e r  from one d e p a r t m e n t  t c  
a n o t h e r  by answer ing  a P l a n t  Wide J o b  P o s t i n g  f o r  t h e  
bot tom j o b  i n  a d e p a r t m e n t .  Employees who t r a n s f e r  f r o r  
one  d e p a r t m e n t  t o  a n o t h e r  on a v o l u n t a r y  b a s i s ,  
r e l i n q u i s h  t h e i r  s e n i o r i t y  I n  t h e  depar tment  they  l e f t ,  
and assume t h e  bot tom j o b  c l a s s i f i c a t i o n  i n  t h e  
d e p a r t m e n t  t h e y  e n t e r ,  a f t e r  comple t ion  of t h e i r  
t r a t n t n g  p e r l o d .  Employees who a r e  t r a n s f e r r e d  t c  
a n o t h e r  depar tment  due t o  a r e d u c t i o n  i n  a work f o r c e  
return t o  t h e i r  p r e v i o u s  j o b  c l a s s i f i c a t i o n  wher 
r e q u i r e d .  

Employees who a r e  t r a n s f e r r e d  t o  a n o t h e r  d e p a r t m e n t  due 
t o  a cu tback  i n  t h e  workforce  s h a l l  assume s e n i o r i t y  i r  
t h e  new ( t e m p o r a r y )  d e p a r t m e n t  as I f  they  were 
t r a n s f e r r e d  one a t  a t ime  i . e .  t h e  j u n i o r  employee w i l l  
be t r a n s f e r r e d  o u t  of h is  permanent  d e p a r t m e n t  f r s t ,  
a n d  assume s e n i o r i t y  i n  t h e  t emporary  d e p a r t m e n t ,  ther 
t h e  n e x t  employee,  e t c .  Temporary employees n 6 
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d e p a r t m e n t  who a r e  a b s e n t  due t o  v a c a t i o n ,  s i c k  l e a v e ,  
l a y o f f  o r  a p p r o v e d  l e a v e  o f  absence  w i l l  assume t h e  
t e m p o r a r y  p o s i t i o n  h e l d  p r i o r  t o  t h e  a f o r e m e n t i o n e d  
absence .  

TEMPORARY TRANSFERS 

When a t e m p o r a r y  vacancy  o c c u r s  i n  a D e p a r t m e n t  d u r i n g  
t h e  week, t h e  t e m p o r a r y  t r a n s f e r  c l a u s e  w i l l  a p p l y ,  
management w i l l  e n d e a v o u r ,  howeve r ,  t o  f i l l  t h e  v a c a n t  
position by m o v i n g  emp loyees  up t h e  l i n e s  o f  
p r o g r e s s i o n .  by i n d i v i d u a l  mach ine .  

When a t e m p o r a r y  vacancy  o c c u r s  i n  a D e p a r t m e n t  i n  
e x c e s s  o f  one b a s i c  work  week, Management w i l l  f o l l o w  
t h e  l i n e s  o f  p r o g r e s s i o n .  p r o v i d e d  t h e  emp loyees  
i n v o l v e d  a r e  c a p a b l e  o f  p e r f o r m i n g  t h e  work .  

TRAIN1 N G  

Upon t h e  s u c c e s s f u l  c o m p l e t i o n  o f  an e m p l o y e e ’ s  t r a i n i n g  
I n  a h i g h e r  j o b  c l a s s i f i c a t i o n ,  management w i l l  p r e p a r e  
a change  n o t i c e  i n d i c a t i n g  i n s t r u c t i o n  r e c e i v e d  and 
c o m p l e t i o n  d a t e  o f  t r a i n i n g .  

Emp loyees  who a r e  t r a i n e d  t o  p e r f o r m  j o b s  i n  a h i g h e r  
c l a s s i f i c a t i o n  m u s t  a c c e p t  p r o m o t i o n  t o  t h a t  
c l a s s i f i c a t i o n  when i t  becomes a v a i l a b l e ,  u n l e s s  by  
m u t u a l  ag reemen t .  

A G R E E D  A N D  S I G N E D  AT GUELPH, O N T A R I O  
T H I S  9 t h  D A Y  OF J u l y ,  1986.  

F o r  MacMILLAN B A T H U R S T  I N C .  F o r  The C A N A D I A N  
GUELPH PLANT P A P E R Y O R K E R S  UNION - LOCAL 1199  

‘A1 1 an J .  S t a p l  e t o n “  

‘ I a n  B a r t o n ‘  

“ J e r r y  H e f  f e r n a  n “ 

“S. F e n n e l l ”  

“ A .  F o u c a u l t ’  
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JANUARI  
S M T W T F S  

1 2 3 4 5  
8 7 a 9 IO 1 1  12 

13 I4 t 5  1 6  1 7  ia is 
20 21 72 23 24 25 28 
27 28 29 30 31 

MARCH 
S M T W T F S  

1 2  
3 4 5 6 7 8 9  
10 1 1  12 13 14 I 5  18 
17 18 19 20 21 22 23 

3 1  
24 25 28 27 2a 29 30 

Y A I  
S M T W T F  S 

1 2 3 4  
5 6 7 8 9 1 0 1 1  
I2 12 14 I5 18 17 18 
19 70 21 22 23 24 25 
26 27 28 29 30 31 

JULY 
S M T W T F S  

1 2 3 4 5 6  

14 ( 5  16 I7 18 19 20 
21 22 23 21 25 26 27 

7 a 9 I O  1 1  12 1 3  

2a 29 30 31 

SEPTEMBER 
S M T W T F S  

I 2 3 4 5 6 7  
8 9 IO 1 1  12 13 14 

22 23 24 25 27 28 
29 30 

IS 16 1 7  ia 19 20 z t  

HOVtYBER 
S M T W T F S  

I 2  

10 I 1  12 I3 14 15 16 
17 I8 19 20 21 22 23 
24 25 24 27 28 29 30 

3 4 5 . 4 7 8 9  

CEURUAllV 
S M T W T F S  

i2 

IO 1 1  12 13 14 15 16 
r7 18 19 20 21 22 23 
24 25 26 27 28 

APRIL 
S M T W T F S  

1 2 3 4 5 6  
7 8 9 10 1 1  12 13 
14 15 18 17 18 I9 20 
21 22 23 24 25 X 27 
28 29 30 

~ 4 s a 7 8 9  

JUNE 
S M T W T F S  

1 

2 3 4 5 6 7 1  
9 10 1 1  12 13 14 15 

I6 17 18 I9 20 21 22 
23 24 25 I 8  27 28 29  
30 

AUGUST 
S U T  W ' T  F S 

1 2 3  
4 5 6 7 8 9 1 0  

1 1  I2 13 I4 I5 IO 17 
18 I9 20 21 22 23 24 
25 26 21 21 a XI 31 

OCTOUER 
S M T W T F  S 

1 2 3 4 5  
6 7 a Q io 1 1  1 2  

1 3  14 15  18 17 ia 19  
20 21 22 23 24 15 28 
27 20 29 30 31 

O E C E Y I L R  
S M T W T F S  

1 2 3 4 5 6 7  
8 9 10 1 1  I2 13 14 
15 18 17 18 19 20 21 
22 23 24 25 24 27 28 
29 U) 31 


