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COLLECTIVE AGREEMENT 

BETWEEN 

HILROY, DIVISION OF ABITIBI-PRICE INC. 

(HEREIN REFERRED TO AS “THE COMPANY”) 

AND 

CANADIAN PAPERWORKERS’ UNION 

AND ITS TORONTO LOCAL 1144 

C.L.C. 

(HEREINAFTER REFERRED TO AS “THE UNION”) 

1.1 PURPOSE - ARTICLE 1 
a. The general purpose of this agreement is to establish and main- 

tain collective bargaining relations between the Company and the 
Union and to provide machinery for the prompt and equitable dispo- 
sition of grievances, and to establish aiid maintain mutually satis- 
factory working conditions, hours of work and wages for all 
employees who are subject to thc provisions of this Agreement. 

b .  The parties hereto recognize their mutual interest in and respon- 
sibility for the successful operation of the Company and agree it 
is the duty of the Employer and the Employees to promote at all 
times the progress of the Plant by co-operating to the fullest extent 
in all matters having to do with the successful operation of the 
Company. 

1.2 RECOGNITION - ARTICLE 2 

1.2.1 UNION SOLE BARGAINING AGENT 
a. The Company recognizes the Union as the sole collective 

bargaining agent for all of its Employees at Metropolitan Toronto, 
save and except Supervisors, persons above the rank of Super- 
visor, Office and Sales staff and persons regularly employed for 
not more than twenty-four (24) hours per week. 
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1.2.2 NON-UKION EMPLOYEES 
a. Supervisors and other employees not represented by the Union 

will not work on any job for which rates are established by this 
Agreement, except for the purpose of instruction, experimenting 
or in emergencies. 

b. A reasonable effort will be made to fill emergency jobs with quali- 
fied bargaining unit employees. 

c .  Excluded from this Clause are persons regularly employed for not 
more than twenty-four (24) hours per week. 

1.3 UNION ICIEiVlBERSHIP - ARTICLE 3 

1.3 .1  CONDITION OF EMPLOYMENT 
a .  All employees shall, as a condition of employment, upon comple- 

tion of their probationary period, make application for inember- 
ship in the Union and, when accepted into membership, shall 
maintain such membership in good standing throughout the term 
of this agreement. 

b. An employee who is now a member in good standing, or who 
becomes, or is reinstated as a member of the Union shall, as a 
condition of continued employment, maintain such membership 
in good standing throughout the term of this Agreement. 

1.3.2 DUES DEDUCTIONS 
a. The Company agrees to deduct, on the first pay day of each month, 

including vacation pay, an amount equal to the Union member’s 
hourly rate, from the wages of each member who is in good 
standing with the Union and who has furnished the Company with 
a signed authorization to this effect. 

b .  In addition, the Company will deduct on the second pay day of 
each month, including vacation pay, an amount set by the Union 
and remit same to the Financial Secretary of Local 1144. 

c .  A list of each member’s name shall accompany each of these 
cheques, with the proviso that the list supplied, with the first week’s 
deduction, shall include each employee’s hourly rate of pay. 

d .  Such authorization shall be in the form shown in 1.3.3. 
e .  The Company will record on each employee’s T .4  the amount of 

Union dues deducted. 
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1.3 .3  DUES AUlHORIZATIOh' 
a .  Union Dues authorization shall be in the lollowing form: 

To: IHILROY - DIVISION OF ABITIBI-PRICE INC. 
250 Bowie Ave. 
Toronto. Ontario. M6E 2R9 

In accordance with the terms of our current collective agreement. 
you are hereby authorized to tlctluct an amount equal to the regular 
monthly dues, eiicli month from the wages due me. and a one-time 
union initiation fee. and to remit same to the Financial Secretar), of 
Local 11.14. Canadian Papcrurorkers' Union C .L .C .  

DATE: SIGNATURE: 

1.3.4 NErY E3IPLOYEES 
a .  The Company will. when hiring new employees. provide thein 

with copies of this form for signature. 
b. All ne\\ employees \\*ill be introduced by their Supervisor to the 

Shop Steward of their depaitineiit on the day they start their 
elnployment. 

1 . ~ 1  NO STRIKE OR LOCKOUT - ARTICLE 4 
a .  The Union agrees that there will be no strike imd the Company 

agrces that there will be no lock-out cltiring the term of this Agree- 
Illelit. 

b. The \\orcl "Strike" and the word "Lock-out" shall be deemed 
to ha\.e the meaning given these words i n  thc Labour Relations Act. 

1.5 WiNAGERlENT RIGHTS - ARTICLE 5 
a. The Union acknowledges that it is the csclusive function of the 

Compnny to: 
I .  Maintain order. discipline and efficiency. 
2.  Hire. discharge. transfer. classify, promote. demote. or 

discipline employees. provided that a claitii of discrimination 
or iinjust promotion. demotion or transfei-, or a claiin that a 
perniancnt employee has been discharged 0 1  disciplined without 
just cause. ma). be the subject of a grievance and dealt with 
as hcreinafier pro\,ided. 

3. Generally manage the industrial enterprise in which the 
Colnpang is engaged and. without restricting the generality of 
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the foregoing, to determine the number and locations of plants, 
the products to be manufactured, methods of manufacturing, 
and the schedules of production, kinds and locations of machines 
and tools to be used, processes of manufacturing and assem- 
bling, the engineering and designing of its products, and the 
control of materials and parts to be incorporated in the products 
produced. 

4. The exercise of these rights by the Company shall be subjecc 
to the provisions of this Agreement. 

1.6 UNION REPRESENTATION - ARTICLE 6 

1.6.1 EXECUTIVE COMMITTEE 
a.  The Company acknowledges the right of the Union to appoint or 

otherwise select, from among the members of the Union who are 
employees of the Company, a Union Executive Committee. 

b. The Company will recognize the said Committee for the purpose 
of negotiating renewal amendments provided that not more than 
four (4) such members shall attend at meetings with management 
representatives. 

c .  The Company agrees that five (5) members of the Union Execu- 
tive Committee will be allowed time off prior to negotiations, for 
the purpose of preparing for negotiations. It is agreed that this 
period of time will not exceed one week’s duration. 

d .  The Cotnpany will co-operate with the Union to release Local 
Execufive Committee members from work to attend monthly 
meetings of the Local. 

e .  Furthermore, provided the Union gives the Company at least 3 
week’s notice, the Company will co-operate with the Union in  
an attempt to make necessary arrangements to allow members of 
the Local Union Executive Committee to attend union conven- 
tions, conferences and National Union Committee meetings. 

f .  Both parties agree that operational needs in the plant will be a major 
factor in deciding whether an employee can be released to attend 
any of the above functions. 

g .  The Union agrees to supply the Company with the names of the 
Union Executive Committee and to keep such lists up-to-date at 
al l  times. 
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h .  The Executive Committee has the right to engage any outside 
assistance to be present at negotiations, Union-Management 
meetings, Step 3 of the grievance procedure and the arbitration 
procedure, as does the Company. 

1.6.2 GRIEVANCE COMMITTEE 
a. The Company acknowledges the right of the Union to appoint or 

otherwise select, from among the members of the Union Execu- 
tive Committee a Grievance Conunittee, the membership of which 
shall consist of a maximum of three (3). 

b. The Company will recognize the Grievance Committee for the 
purpose of attending grievance meetings with Management at Step 
3 of the grievance procedure. 

c. Grievance Committee members will be allowed time off without 
loss o f  pay to attend grievance meetings with Management. 

d. Both parties will seek convenient times for discussion with the 
operational needs i n  the plant being a major factor in selection 
of meeting times. 

1.6.3 CHIEF STEWARD 
a.  The Company acknowledges the right of the Union to appoint or 

otherwise select from among the members of the Grievance 
Committee. a Chief Steward. 

b. The Company will recognize the Chief Steward for the purpose 
of  attending meetings with the Personnel Administrator and the 
Plant Superintendent at Step 2 of the grievance procedure. 

1.6.4 STEWARDS 
a ,  The Company agrees to recognize Stewards for each of the 

following areas: 
DEPT. 1 RULING 1 EACH FOR 

DEPT. 2 BINDERY & I EACH FOR 

DEPT. 4 REFILL & COIL 1 EACH FOR 

DEPT. 5 PADDING & 1 EACH FOR 

DEPT. 10 RECEIVING 1 ONLY 

1st & 2nd SHIFT 

ENVELOPES 1st & 2nd SHIFT 

1st & 2nd SHIFT 

FINISHING 1st & 2nd SHIFT 
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DEPT. 1 1  SHIPPING & 1 ONLY 

DEPT. 12 MACHINE SHOP I ONLY 
& 13 & BUILDING 

WAREHOUSE 

MAINTENANCE 
MIDNIGHT SHIFT I ONLY 

b. Stewards will be allowed reasonable time off from their regular 
work to process grievances within their respective areas and will 
not lose pay for this time off. 

c .  Stewards must have permission from their Department Supervisor 
to be absent from their work in the above instance. 

d .  The Union agrees to supply the Company with the names of Shop 
Stewards and to keep such list up to date at all times. 

1.6.5 DISCIPLINE 
a .  An employee called into an office for the purpose of receiving 

a formal discipline should be accompanied by a Union official. 
Any action taken will be recorded and copies will be given to the 
employee and the Union. 

b. When the Company has pre-determined, prior to the start of a shift 
that an eiiiployee is to be suspended, the employee will be 
suspended at the end of the employee’s shift or failing this, a 
reasonable effort nil1 be made to contact the employce prior to 
the start of the employee’s shift to inform the employee not to 
report for work. 

c .  An employee who does not receive a warning letter or verbal 
\yarning for a period of twelve (12) months shall not have any 
of these warnings used against the employee once the employee 
has completed twelve (12) months free of disciplinary warnings. 

d .  An employee who has received a disciplinary suspension shall not 
have this suspension used against the employee when the employee 
has gone two (2) years without receiving any further suspension 
or written warning. 

1.7 SENIORITY - ARTICLE 7 

1.7.1 SENIORITY 
a .  “Seniority”. for the Purpose of this Agreement. shall mean 

contiiiuous service with the Company. 
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1.7.2 PROIMTIONARY ELIPI.Ol’liI<S 
a .  An emploSee will he considcrctl to be on probation u n t i l  the 

employee has worked for the Conipm! 310 hours. after whicli 
time the employee‘s nnnie shal l  be  placed on the seniority list 
or lists dated to date of hire 

h .  The Union will not question tlie disniissal of i i n  emplo>ce during 
the employee’s probationary period. neitlicr can the eiiiployce 
grieve the sniployee’s dismissal. 

c.  Dismissal of a probationary emp1o)ec will bc at the Coiiip;iny’s 
sole discretion. 

1.7.3 SULIMER STUDENTS 
a.  Students hired during the midents’ wninier vacation period will 

have no seniority rights wliatsoever and inay be terminated at 
any time at the Company’s sole discretion without resort to the 
grievance procedure. The Company shall make known to the 
Union tlie Litatus of wninier students on date at‘hirc.  

b. Subject to this provision. students hired during the students’ 
stiniiiier vacation will enjoy all other rights and obligations co\*erctl 
by this Collective Agreement. with the exception of those outlincd 
in Sclicdule “ D ”  and Article I O .  

c .  Summer students wage rate will be seven dollars and fifty cents 
(S7.50) per hour. 

d .  Summer students are limited to a niaxiniuni ofsivteen (16) weeks 
of work each calendar year coninicncing upon date of hire, 
provided, that no summer student will be permitted to work 
beyond Labour Day. 

I .7 .4  LOSS OF SENIORITY 
3. An employee shall lose all seniority rights and employment m t u s  

and shall be removcd from the Company’s active cmployec 
records for any of the following reasons: 
1 .  If tlie employee voluntarily quits eniploynicnt with the 

Company, 
2. If the employee is discharged foi- j u t  cause and such employee 

is not reinstated pursuant to thc provisions of the grievance 
procedure herein. 



3. If an employee who is recalled to work after a lay-off fails 
to notify the Company within three (3) working days that the 
employee accepts the recall, or fails to return to work, or to 
furnish a satisfactoty reason for not doing so within seven (7) 
working days after notice of recall has been sent by registered 
mail to the last address of the employee on the files in the 
employment office. 

4. If the employee overstays a permitted leave of absence without 
securing extension of such leave of absence from the Company 
unless the employee has a reason satisfactory to the Company. 

5. If the employee is absent from the employee’s duties for more 
than three (3) working days and fails to inform the Company 
of the reason for absence unless the employee has a reason 
satisfactory to the Company. 

6. In the event of a non-employment by the Company of an 
employee for a period of nine (9) months for those employees 
with less than twelve (12) months ofseniority, and fifteen (15) 
months for those employees with more than twelve (12) months 
of seniority. 

7. Employees not actively employed by the Company for reasons 
of illness or accident that are not work related or who are 
receiving Workers’ Compensation payments for illness or acci- 
dent that was initiated while employed with the Company will 
not be terminated until eighteen (18) months following last 
day of work. 

8. If the employee elects to receive severance pay pursuant to 
Article 17(h). 

1.7.5 SENIORITY LISTS 
a. An up to date seniority list will be posted quarterly at a central 

location. Copies of the. lists will be given to the Union. 
b. Where two (2) or more employees have the same seniority date, 

their names will be placed on the seniority list in order of 
processing by the Human Resources Department on the day of 
hiring. 

c .  The employee at the head of the list on the employee’s date of 
hire shall be deemed to possess the highest seniority of employees 
hired on that date. 
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1.7.6 LAY-OFF AND RECALL 
a. In tlic event of a cut-back or lay-off. prob;ition;ir) eniplo! ees iii 

affected classifications will be laid off prior  to m y  employee with 
seniority in  affcctcd classifications being cut-hack, bumped o r  
laid-off. 

b. Employees affected by any cut-backs. buiiiping, o r  lay-offs will 
be cut-back, bumpcd or laid-off i n  invei-se order o f  seniority antl 
rccalletl in order of seniority with thc follmviiig pro\,isos:- 
I . The einployec niay acccpt lay-off rather tliiiti exercise buiiiping 

rights. 
2 .  Ai1 employee clccting bumping rights m i s t  displace the 

eiiiployee holding least seniority i n  the highest paid of the 
following classifications: General Help. Count Inserter. 
Machine Operator, Building Maintenance 1,abourer. Porter. 
Anipag Operator and Order Picker. 

3. To bump cniployees in classifications other than those iii (2) 
above the employee nitist show fitness and ability to perform 
the normal tlutics required of the classification i ind  niiist 

displace the eniployce holding the Iciist seniority i n  the highest 
pilid classification for which the cniployce h;k the fitness a n d  
ability to perform. 

4 .  Employees electing lay-off rathcr than exercising their buniping 
rights niiiy only be recalled to tlie classificatioii occupictl at 
time of lay-off. An cmployce electing this option will bc 
informed, in writing, at the time of electing this option that 
hcishc will lose seniority rights and eniployment status should 
the employee riot be rccalletl within the time limits specified 
i n  clausc 7 .4 .  

5 .  Employees not xtivclq at work at the time of ii lay-off will 
be subject to tlie lay-off antl buniping pi-oceilures. 

c .  The Company, however, has the right to iiiaintaiii at all tirncs 
c r e ~ s  that are fully capable of perforniing jobs rcquircd. 

d .  An einployee cut back or bumped froni ii classification but who 
is not laid-off as a result of that cut back or bump, will retain 
recall rights to that classification u n t i l  such time the employcc 
is succcssfiilly awai-dctl a job in  another classification through 
the job posting procedure, subject. of course. to clause 7 .4 .  

a.  Once each Collective Agreeiiient year. vhen the Conipany is 
1 .7 .7  ANNUAL INVENTORY 
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taking its annual inventory, the Company may lay-off employees 
regardless of seniority for a maxiintiin of two days. 

b .  The Company agrees that the initial counting of inventory will 
be performed by qualified members of the bargaining unit. 

c .  The foregoing, however. will not prevent non-bargaining unit 
people from participating in the inventory. 

TRANSFERS OUT OF BARGAINING UNIT 
a. An eniployee transferred by the Company to a position outside 

the Bargaining Unit shall maintain the seniority held at the time 
of transfer for a period of twelve (12) months for the purpose 
of transferring back into Bargaining Unit at the employee’s original 
permanent position. 

b. An employee elected, o r  appointed, to a full time Union posi- 
tion within the Canadian Paperworkers Union shall maintain the 
seniority held at the time of leaving the Company to take up the 
position for a period of twelve (12) months for the purpose of 
transferring back into the Bargaining Unit to the position held 
at the time of leaving the Bargaining Unit. 

1.7 .8  

1.7.9 DEMOTIONS 
a. The Conipanj agrees that it will not demote employees from clas- 

sifications in which it  considers employees are improperly clas- 
sified without prior discussion with the Union. 

b .  The intent of these discussions will be an attempt to find a mutu- 
ally satisfactory manner in which to handle the situation. 

1.8 GRIEVANCES - ARTICLE 8 

1.8.1 ADJUSTMENT OF GRIEVANCES 
a. The parties to this agreement are agreed that it is of the utmost 

importance to adjust complaints and grievances as quickly as 
possible. 

1.8.2 TIMELINESS OF GRIEVANCE 
a. Unless agreed to by both the Company and the Union, no 

grievance shall be presented the alleged circumstances of which 
originated or occurred, or should have come to the attention of 
the employee concerned, more than five (5) working days prior 
to its original presentation in writing at Step 1. 
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1.8.3 CONTENT OF GRIEVANCE 
a .  A Grim ancs shall consist of a dispute concerning interpretation 

and/or application of any Article. Schedule or Clause i!i this 
agreement. 

b .  An eniployez who has a routine questioii regarding working condi- 
tions, rate of pay. questions regarding monetary benclits and other 
like matters that on the surface would nor appear to be i i  dispute. 
but rather ;in error or rniscalculation. ~vould not require the 
presence of a Steward. 

c .  Ho\rever. a grievance regarding rhc interpretation and/or appli- 
cation of any Article, Schedule or Clause of the Collective Agree- 
ment requires the presence of a Local Union Representative. 

1.8.4 GRIEI'ANCE PROCEDURE 
Should ii grievance arise it shall be lientlled as t'ollo\vs: 
STEP 1 

a .  If an eiiiployee, or group of cniployees. has a gr i eunce  the 
employee shall first discuss the grievance \\ i th  the eniployee's 
inmediate Supervisor and Steward. I f  the grieijance cannot be 
settled as a result of this discussion. then it inay be dealt with 
as follows: 

b.  The Steward shall present to the Super\.isor a written summary 
of the grieiance signed by the employee. 

c .  The Supervisor shall give a decision. i n  ivriting. to the Steward 
nithin t ivo (2) regular working days. 

STEP 2 
d .  I f  the Supervisor does not settle the grievance to the satisfaction 

of the employee. the Chief Steward inay process the grievance 
to the Personnel Administrator within three (3) regular working 
days of receiving a n  unsatisfactory ansner  from the supervisor. 

e .  The Personnel Administrator, along with the Plant Superinten- 
dent. will meet with the employee and tlie Chief Steward within 
three (3) regular working days of receiving the grievance and 
n i l 1  give a decision in writing within t ~ o  ( 3 )  regular working 
days following tlie meeting. 

STEP 3 
f. If the grievance remains unsettled. i t  may be processed to the 

Human Resources Manager Lvithin tive ( 5 )  regular working clays 
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after receipt of the gricvance by the Chief Steward from the 
Personnel Administrator. 

g .  If B grievance i b  processed to this stage, the Union and the 
Company will set a mutual ly satisfactory date on which to hear 
the dispute at a meeting between the Union Grievance Committee 
and tlie Management Committee. 

h. The Conipany will render its decision in writing within seven 
(7) regular working days following the meeting. 

1.8.5 DISCHARGE GRIEVANCES 
a A claim by an employee, with seniority. that tlie employee has 

been tiiijustly discharged will be treated as a grievance provided 
that the employee files a written grievance with the Human 
Resources Manager within five ( 5 )  regular working days of the 
employee's discharge. 

b. A Discharge Grievance will be processed starting at Step 3 of 
the gi ievance procedure. 

1.8.6 COMPANY GRIEVANCES 
a. A Company Grievance inay be taken u p  with the Union starting 

at Step 3 of Section 8.4. 

b. In all cases the Union decision regarding same will be given in 
ivriting and. failing satisfactory settlement. the grievance may 
bc subject to the arbitration procedure. 

1.8.7 UNION POLICY GRIEVANCES 
a. A Union Grievance may be siinilarly taken up with the Company 

starting at Step 3 of Section I .8.4 on niatters of a general nature 
relating to the application. administration or interpretation of the 
Collective Agreement, provitletl such grievance cannot be other- 
wise brought forward as thc grievance of an employee or group 
of  eniployees pursuant to the provisions of Section 1.8.4 and 
Section 1.8.5 herein. 

b .  The Company's decision in such cases shall be given in writing 
and. failing satisfactory settlement, the grievance may be subject 
to the arbitration procedure. 

1.8.8 ATTENDANCE AT 3RD STAGE MEETINGS 
a .  A Staff representative of the Union may be present at Step 3 of 



the grievance procedure or at any CompanyiUnion meetings at 
the request of either party. 

1.8.9 1 lh IE  LIhIITS 
a. The time liniits specified herein may be extended by mutual 

agreement. 

1.9 ,4RRITRA'TIOK PROCEDURE - ARTICLE 9 

I .9.1 !VOTIFICATIOIV 
a .  I f a  grievance remains unsettled following any of the procedures 

set forth in Article 8. It inay be subinittetl to arbitration provided 
that the party calling for arbitration notifies the other party in 
writing to that elfcct not more than twcnty (20) working days 
after the date 01' dccision rendered at Step 3 of the grievance 
procediirc 

1.9.2 PROCEDURE FOR SELECTION OF BOARD 
a.  When either the Compaiiy or the Union request that a grievance 

be submitted to arbitration, such reqticst shall be madc i n  writing 
addressed to the other party to this agreement. and shall at the 
same time nominate an Arbitratoi-. 

b .  A'ikhin tive ( 5 )  working days thci-cafter the other party shall 

c .  Thc two Arbitrators so nominated shall choose a third Arbitrator 
nominate an Arbitrator. 

ivho nil1 act 21s Chairman of the Doai-d. 
d .  11'\vithiii five ( 5 )  working (lays they fail to agree upon an impar- 

tial Arbitrator such iinpartial Arbitrator shall. at the request of 
either of the nominated Arhitratora, be appointed by the Ministry 
of Labour for the Province of Ontario. 

1.9.3 I'Oi!'EIIS OF CHAIRhIAK 

a .  Should the three ( 3 )  person Board of Arbitration not arrive at 
a majority decision. thc decision o f  the Chairman shall become 
the decision of the Board. and the decision of the Board shall 
be final and binding on both the Coinpally and the Union. 

1.9.4 POi\'EIZ OF IIOARI) 
a. The I3oard of Arbitration shall not have any power to alter or 
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change any of the  provisions of this agreement, nor to substitute 
any new provisions for any existing provisions, or to give any 
decision inconsistent with the ternis and provisions of this agree- 
ment, 

b. In cases involving discharge or suspension, however, the board 
inay uphold the Company's action in discharging or suspending 
the employee, or may order reinstatement of the discharged or 
suspended employee a i th  hill compensation for time lost, or may 
issue such other decision within these limits which, in the Board's 
opinion, is just and equitable in the circumstances. 

1.9.5 COSTS OF ARI5ITRATION 
a. Each of the parties hereto will bear the expenses of the Arbitrator 

appointed by i t ,  and the parties will jointly and equally bear the 
expenses of the Chairman of the Arbitration Board. 

1.9.6 TIME LIMITS 
a .  The time limits specified herein may be extended by mutual 

agreement. 

1.10 JOB POSTING - ARTICLE 10 

1.10.1 CONTENTS OF NOTICE 
a .  When ii permanent vacancy occurs the Company shall post on 

a bulletin board in the Plant. a notice indicating the title of the 
vacant job, the department in which the vacancy occurs and the 
qualifications essential to be selected for the vacancy. 

1.10.2 POSTING TIME PERIODS 
a .  Job postings shall be placed on the notice board for a period of 

b .  Any posted job which has not been tilled within fifteen (15) regular 
two (21 regular working days. 

working days shall be reposted. 

1.10.3 TIEMPORARY APPOINTMENTS 
a. During the job posting time periods. the Company shall have the 

b. Such temporary appointment shall not count as  experience in the 
right to make teniporary appointments without penalty. 

consideration of a selection. 
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1.10.4 QUALIFICATIONS FOR ACCEPI'AKCI3 
a .  In selecting an i:inployee for perinanent appointment. the 

Company shall takc into consider-ation skill. seniority and ability. 
Wlieii the skill and ability of two or more applicants are rela- 
tively equal. seniority will govern 

b .  In the e w i t  no qualified applications are received. the Conipany 
will consider employees Ivho arc prevented by Clause 10.7 fi-om 
applyiiig for the position. or may hire to fill the opening. 

c .  Students eiiiployetl during the summer \'acation period are not 
eligible to apply for posted jobs. 

1.10.5 SUCC.ESSFUL APPLICANTS 
a. Names of successlul applicants for a vacant job will be postctl 

on the Job Posting Bulletin Board. 
b. Unsuccessful applicants inay apply to the Per~onnel  Office to 

request the reason for not being selecletl for the vacancy. 

c. Successful applicants on a job posting \vi11 bc m o x d  to their neu 
position within a reasonable period of h e .  

tl .  Should any long delay occur iil transferring n succcs5ful job 
posting applicant. the Union may bring the inatter LIP for discus- 
sion at a Union M;inagement meeting. 

e.  Any employee accepted on a job posting will be credited with 
any service previously spent, since last clate of hire. i n  the job 
award. 

I_. 1. Employees i n  a twelve 112) month classification accepted to 
i\ higher paid twelve (12) niontli o r  si.; 16) month classifica- 
tion will retain their rate of pay or iecci\ze the start rate of  
the new classification whichever IS higher. Upon completion 
of twelve (12) months in a t\velve ( I ? )  iiiontli classification 
or six (6) months i n  a siu (6) i l iontll classification the employee 
uill  receive the job rate of the classification. 

2.  Employees in  a twelve 112) month or six ( 6 )  month classit7 
cation accepted into ii twenty-seven (27) month classification 
\ \ i l l  either start at the six (6) month rate of  pay or retain their 
ciirrent Kite of pay whichevei- is higher. provitletl the employee 
113s completed a minimurn of sis (6) months of service \+zit11 
the Company. 

3. Employees i n  a twenty-seven (27) month classification accepted 
into another t u  enty-seven (27) month classiiication will main- 
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tain their rate of pay 
4.  Class “A” Adjusters or Operators in [hose classifications 

requiring a twenty-seven (27) month training period accepted 
on a job posting for a Ruling Equipment Adjuster Trainee or 
Envelope Fold Adjuster Trainee will move to the position in 
the new classification as follows: 

RULE 
MACHINE 

File Fold Equipment Adj. 24 months 
Bookbinding Equip. Adj. 24 months 
Padding Equip. Atlj. 24 months 
Spiral Bind Equip. Adj. 24 months 
Wrapping Equip. Adj. 12 months 
Die Press Operator 12 months 
Guillotine Operator 12 months 
Sheeter Operator 24 months 

ENVELOPE 
FOLD 
24 months 
12 months 
12 months 
12 months 
24 months 
12 months 
12 months 
12 months 

However, employees moved under this section will not have 
their rate of pay reduced when moved to the new classification. 

5 .  Employees accepted into a forty-eight (48) month classifica- 
tion from another fortyeight (48) month classification will have 
their rate of pay decided by mutual agreement between the 
Company and the Union. 

6. Employees accepted on a job posting to ii lower paid classifi- 
cation will move to the eighteen (18) month rate of a twenty- 
seven (27) month classification, and to the twelve (12) month 
rate of a twelve (12) month classification. 

1.10.6 TRIAL PERIOD 
a.  Successful applicants will be on trial for a period not to exceed 

sixty (60) days at work, after which time they will be confirmed 
in their new position. 

b .  Any employees who prove to be unsatisfactory during their trial 
period or ask to be returned to their former classification during 
their trial period will be returned to their former classification 
and department at their former rate of pay, as will others who 
were transferred or promoted by reason of the employee’s 
successful application 

c. An employee returned to a fomier classification under this Clause 
is subject to the seniority and transfer provisions of the Collec- 
tive Agreement. 
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1.10.7 FLESTRICTIOSS ON SUCCESSFUL APP1,ICANTS 
a .  Employees accepted on a job poslinp cannot appl! for  another 

posted job until cornpletion of six nioiitlis in tlie job aivartled. 
with [lie exception of thosc eniployces accepted into a job clas- 
siiicalion with a t w c l \ ~  ( 1 2 )  iiiontli job rate. in which case the 
waiting period shall be sixty (60) days. 

b. An etnployee \i ho is retiiriied froin a job posting to the employee's 
fornier classificatioii cannot apply for another posted job until 
completion cifsisty (60) working (lays after date of return to the 
eniployce's former classilkation, 

1.10.8 CHANGES IX JOB POST1 
a. The Company before posting a job opening t h a ~  lias not previ- 

ously been posted wil l  discuss with the Union the qualifications 
essential for selection. 

b .  Any changes in original qualification requirements will first bc 
discussed with tlie Union before beitis posted. 

c.  The IJnion shall also maintain the rirht to initiate discussion on 
qualilication requirements. 

d .  If a iie\v job is cst:iblishetl. or an existing job is significantly 
changed. during the life of this Collective Agreement the Company 
shall neet ~ v i t l i  the Union to mutually discuss the classification. 
qualil'ication~ and hourly rate of pay. 

1.11 UULLETIN B'OARDS - ARTICLE 11 
a .  The Cornpan!, \vi11 furnish the Union with a bulletiii board i n  the 

plant for po!,tinp Union notices and official papers. 
b. h'oticzs will be postctl only 0 ) .  official authorized Union rzpresen- 

tatives and \ r i l l  be in keeping with the \pirit arid intent of this 
Agreement . 

1.12 SAFETI' AND HEALTH -- ARTICLE 12 

1.12.1 COhIPANT'S RESPONSIBILITIES 
a .  The C:ompan!~ \vi11 make reasonable provision for the safety and 

health of its employees durins the hours of their employment. 
b. Such protective devices as the Coinpany wquii-es to be worn and 

other equipnient ~ h ~ c t i ,  in the opiiiion of the Conipany. is neces- 
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sary to protect the employee from irljury, shall be provided by 
the Company. 

1.12.2 SAFETY COMh?ITTEE 
a.  In order to assist in the work of the Company Safety Officer a 

Safety Committee composed of four (4) persons will be set up, 
two (2) appointed from the Union and t\$o (2) appointed from 
the Company. 

b. The Committee and the Safety Officer will meet monthly with 
Management Representatives and at such other times as may be 
necessary. 

1.12.3 INVESTIGATION OF ACCIDENTS 
a.  In the event of a coinplaint involving the safety of members of 

the Local Union, a Union Safety Representative or alternate will 
be allowed to investigate the complaint with the Safety Officer. 

b. When the Safety Officer investigates an accident, one of the Union 
appointed members of the Safety Conimittee will be in attendance. 

c .  Copies of the Safety Officer’s report of the accident will be 
provided to all members of the Safety Committee. 

1.12.4 COST OF SAFETY I<QUIPMENT 
a. The Company will pay fifty per cent (50%) of the cost of safety 

shoes of a type normally worn by an employee outside Company 
employment. 

b. Employees \vi11 be limited to one (1) pair of Safety shoes per 
calendar year with the exception of the Ruling, Building Main- 
tenance, Warehouse arid Maintenance Machinist classifjcations 
who will bc limited to two (2) pair per calendar year. 

c .  Safety footwear must be purchased through a Company approved 
source. 

c .  The Company will pay the full cost of the difference between 
standard lenses and safety lenses for prescription glasses. 

1.12.5 UNSAFE EQUIPh4ENT 
a.  No employee will be disciplined for refusal to use any equip- 

ment which, in the opinion of the Safety Committee, is not in 
safe operating order. 
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1.13 TEMPORARY TRANSFERS - ARTICLE 13 

1.13.1 TEMPORARY TRANSFERS 
a .  When an employee is transferred temporarily the employee shall 

be paid at the rate of the job to which the employee is ti-ansferred 
or the employee’s own occupational rate, whichever is greater. 
except that no change in rate shall be made if the transfer is for 
less than IYTO (2)  Iioiirs. 

b. Whcn a temporary transfer, froni one classification to another 
exceeds twenty (20) working days tlie Company will, upon 
request, discuss with the Union the reasons why the temporary 
transfer should continue. 

c .  When a temporary transfer occurs froni a lower classification to 
a hij$er classification, the employee in the lower classification 
with the most seniority will be the employee transferred subject 
to 1.13.3 belo\v. 

d. When a temporary transfer out of seniority occurs between perma- 
nent shifts the temporary transfer shall be limited to t\renty (20) 
working days. Sucli temporaiy transfers shall only be made when 
tlie employee who should have been transferred, according to 
seniority, czinnot perfomi the duties required on the shift to which 
the employee u,ould be transferred 

1.13.2 MAINTENAIVCE OF CREWS 
a. The Company hov.tver, lias the right to maintain at all tinies crews 

that are fully capable of performing the jobs required. 

1.14 LEAS’E OF ABSENCE - ARTICLE 14 
a .  Leave of Absence without pay for legitimate personal reasons 

inay, at the discretion of management. be granted without loss 
of seniorit), provided that an application is rnade in  writing. 

1.15 BEREAVEhlENT LEAVE: - ARTICLE 15 

1.15.1 ATTENDANCE AT FUNI<RAI, 
a .  Whcn death occurs to an employee’s spouse or child, the 

Company will grant the employee. if the employee has completed 
the required probationary period, a leave of absence with pay 
(retroactive if justified) at the employee’s regular straight time 
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base rate for up to. but not exceeding, five ( 5 )  consecutive sched- 
uled working days lost it1 the seven (7) day period beginning 
with the date of death. 

b. When death occi~rs  to an employee’s mother or fdther, brother 
or sister, mother-in-l;iw or father-in-law, the Company will grant 
the employee. if the employee has completed the required proba- 
tionary period, a leave of absence with pay (retroactive if justi- 
fied) at the employee’s regular straight time base rate for up 
to, but not exceeding, three (3) consecutive scheduled working 
days lost in the six (6) day period beginning with the date of 
death. 

c .  When death occurs to an employee’s grandmother or grandfather, 
o r  grandchildren the Company will grant the employee, if the 
employee has completed the required probationary period, a 
leave of absence with pay (retroactive i f  justified) at the 
employee’s regular straight time base rate for two (2) sched- 
uled working days lost in the five ( 5 )  day period beginning with 
the date of death. 

d .  When death occurs to an employee’s brother-in-law, or sister- 
in-law the Company will grant the employee. if the employee 
has completed the required probational-). period, a leave of 
absence with pay (retroactive if justified) at the employee’s 
regular straight time base rate for one (1) scheduled working 
day lost in the five ( 5 )  day period beginning with the date of 
death. 

e .  Should a death occur to a relative listed in this Article while 
the employee is on vacation. and the employee attends the 
funeral. the employee will be allowed the applicable time off 
with pay as provided by (a), (b). and (c) above. The time off 
will be at a date mutually satisfactory to the employee and the 
employee’s supervisor. 

1.15.2 NON-ATTENDANCE AT FUNERAL 
a. Should an employee be unable to attend the funeral of a rela- 

tive listed in this Article the employee will be granted one (1)  
day off with pay provided the day off is taken within the 
applicable time periods stated in (a), (b).  and (c) above. 

b .  Should a death occur to a relative listed in  this Article while 
the employee is on vacation and the employee does not attend 
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the funeral. the cmplopee w i l l  r xe ive  ( I )  day off with pay at 
a dale niutually satisfactoi-). to the employee and the employee's 
supervisor. 

1.16 LEAVE FOR JURY OR SUBPOENAED WITNESS DUTY 
- ARTICLE 16 
a .  The Company shall grant a lea\,e of absence nittiout loss of 

seniority to an employee who serves as a Juror o r  Subpoenaed 
Witness in  any Court. 

b. The Company shall pay such employee the difference between 
the ernployee's nornial earnings and the payment the employee 
received for Jui-y service or Subpoenaed Witness service, 
excluding payment for travelling. meals or other expenses. 

c .  The employee will present proof of seivices and attendance and 
the aiiiotint of pay and expenses recei\cd. 

d .  Employees who are required to serve as Jurors or as a 
Subpoenaed Wi tnes  during the day \vi11 not be required to work 
on an afternoon shift after serving on a Jury or as a Subpoenaed 
Witness. neither would they be required to work on a midnight 
shifi prior to serving on a Jury or as a Subpoenaed Witness. 

1.17 AUTOhIATION AND TECHXOLOGICAL CHANGE - 
ARTICLE 17 
a .  The Coinpany will advise the Union. as soon as possible, and 

in any case not less than sixty (60) days before the introduction 
thereof of any major new equipment installation or change in 
existing equipment which will result in significant changes in 
the employment status of employees. 

b. The Company agrees to discuss \vith the Union the effect of 
such technological changes on the employinent status of 
employees and to consider practical ways and means of 
niiniinizing the adverse affect on employees displaced by such 
changes. Such measures as earl), retireinent. retraining and 
transfers to other existing jobs \vi11 be considered. 

c. In  the application of this Article. clause 7.6 and 7.8 of Article 
7 shall be used as a means of lessening the adverse effects on 
employees laid-off or transferred as a result of automation. 

d .  Furthermore. in the application of Clause 10.4 (a) of Article 
10 employees displaced by automation shall be deemed to have 
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the highest seniority of all applicants wlien applying for a job 
posting, In the event that more than one displaced employee 
applies for a given job posting the one with the highest plant 
seniority shall be considered the one with the greatest seniority. 
This provision can be used by a displaced employee for only 
one successful job posting. 

e .  An employee with one ( I )  year’s continuous employment who 
is demoted to a lower paid job because of changes covered in 
the previous paragraphs, will receive the rate of pay for the 
employee’s permanent job at the time of demotion for a period 
of six (6) months. 

f .  After the period of six (6) months in (a) above, an adjusted rate 
of pay will be established for a further six (6) months. This 
adjusted rate of pay will be mid-way between the employee’s 
rate of pay at time of demotion arid the rate of pay for the 
employee’s new job. 

g. At the end of the above twelve (12) month period, the rate of 
pay for the employee’s new job will apply 

11. Employees laid off as a result of Autoriiation or Technological 
change shall receive a severance allowance of one (1) week’s 
pay for each full year of service to a maximum of twenty-six 
(26) week’s pay. The calculation of a weeks’ severance pay shall 
be forty (40) times the einployee’s highest classified rate of pay 
during the ttvelve (12) month period immediately prior to layoff. 
To receive such severance pay an employee must forego all rights 
heishe would otherwise have to be recalled to active eniploy- 
iiient with the Company. Any such severance payments are inclu- 
sive of any applicable legislated severance pay provisions. 
Finally, this Article 17(h) does not apply to employees electing 
to be laid off pursuant to Article 7.6(b)(4). 

1.18 PLANT RULES - ARTICLE 18 
a. The plant rules as posted on Company bulletin boards as of 

January Ist, of the year of signing this Collective Agreement, 
and supplied to the Union Executive, will remain in effect during 
the lifc of this Collective Agreement. 

b. The Company will discuss any changes, or additions, to these 
rules with the Union prior to their implementation. 
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1.19 SEVERANCE ALLOIVANCE - ARTICLE 19 

a .  Should the Coinpiiny decide 10 perrn:inently C I O ~ C  the Plant. and 
thereby teriiiinate the service ofeniplo) ees. wcli eniployccs \~11o 
are terminated will be entitled to sevcr;ince iilloivancc. subject 
to the provisions of this Ait icle. 

b .  An employee i i ius t  have at least one ycai of continuous service 
with the Company to be eligible for any severance allowance. 

c .  The follov.~ing table specicies the aniount o i  severance pay ;in 

cligiblc employee will receive: 
Full Years Continuous S c r \ ~ e  
Coiiipany Servicc Total Wceks of Severance P;iy 

Nolle 
.I 
6 
Y 

0 But untlcr I year 
I But under 5 years 

7 But tinder 10 years 
10 or inore years 10 

d. A week's severance allowance sha l l  be forty (40) tiniec die 
employee's I-cgulnr hourly rate of  pay at timc of eniployee's 
termination 

e.  Acceptanct of severance pay b!. the cinployee will teiininate 
his status as a i l  eniployce. 

f .  The amounts shown i n  Clause ( c )  arc inclusive of any Govern- 
inelit legislation covering Plant closings. 

5 But under 7 years 

1.20 SCHEDULES - ARTICLE 20 
The following schedules are included herein and form part  of 
the agreement: 
Schedule " A "  Wage Schedule. 
Schedule "B" Shift Pi-emiuins. Lcad Hands, Call-In Pay, 

Reporting Pay. hsical Allo\vancc, 
Co\~eralls. Beil P.500 and P.581 
Hour> of  Work. Overtinie. Steady Shilts, 
Shift Schedules 
lvlctlical, Hospital. Group Life Insurance. 
Weckl y Indenin i ty Inwi-ancc ~ Physician's 
Charges, Pension. Drug and Dental Plans. 

Schedule "C" 

Schedule "D" 

Schedule "E" Vacations. 
Schedule "F" Paid Holidays. 
Schedule "G" Job Classifications. 
Schedule "H" Letters of Intent. 
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DURATION OF AGREEMENT - ARTICLE 21 
a. This Agreement shall be effective from January lst, 1988and 

shall remain in force,a$l December 31st, 1990 inclusive and 
unless either party gives to the other party written notice of termi- 
nation, or of a desire to amend the Agreement, then it shall 
continue in effect without change from year to year hereafter 
until terminated in the manner hereinafter provided. 

b. Notice that amendments are required, or that either party intends 
to terminate the Agreement shall be given during the period of 
not more than ninety (90) days and not less than thirty (30) days 
prior to the termination date, or anniversary date in the event 
of any subsequent yearly extension as provided above. 

c .  If notice of amendment or of temlination is given by either party 
the other party agrees to meet within fifteen (15) days after receipt 
of such notice for the purpose of negotiations, or within such 
further periods as the parties agree upon after receipt of such 
notice for the purpose of negotiations. 

DATED AT TORONTO, ONTARIO THIS SEVENTEENTH DAY OF JUNE 
1988. 

FOR THE COMPANY: 

, *% 

Donald G. Archer, 
Manager - Human Resources 

FOR THE NATIgNAL UNION: 

Td Patrick SKeeney 5 i A u u m L  
National Representative 
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FOR LOCAL 1144: 

Carlo Summaria Lewis (Scotty) Muir 

En$-- Vice-president 

Vince Morrone Steve Broadfield 
36 Eow@J 

Recording Secremy Financial Secrctary 
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1.22 SCHEDULES 

A. 

B .  

C. 

D. 

E .  

F. 

G. 

H. 

WAGE SCHEDULES 

SHIFT PREMIUMS, LEAD HANDS, CALL-IN PAY, 
REPORTING PAY, MEAL ALLOWANCE, COVERALLS, 
P500 AND P581 

HOURS OF WORK, OVERTIME, STEADY SHIFTS, 
SHIFT SCHEDULES 

MEDICAL, HOSPITAL, LIFE, WEEKLY INDEMNITY, 
PHYSICIAN'S CHARGES, PENSION, DRUG AND DENTAL 
PLANS 

VACATIONS 

PAID HOLIDAYS 

JOH CLASSIFICATIONS 

LEITERS OF INTENT 



23.0 SCHEDULE "A'' -WAGE SCHEDULE 
1. Wage rates effective January 1, 1988 

Classification Rates of Pay 
General Help $ 9.84 $1 1.54 
Count-Inserter 9.84 12.12 
Machine Operator 9.84 12.12 
Board & Cloth Machine Operator 10.28 $12.41 
Envelope Fold Machine Operator 10.28 12.41 
C~!!zting Mzchine A.dj .-Operator 10.54 12.79 
Building Maintenance Labourer 10.54 12.79 
Porter 10.67 12.79 
Ampag Operator 10.67 13.20 
Baler Operator 10.61 13.20 
Order Picker 10.61 13.20 
Receiver 10.61 13.20 
Waichouscmm 10.61 !3 .2@ 
Hoist Truck Operator 10.61 13.20 
Clamp Truck Operator 10.78 13.57 
Punching Equip. Operator 10.78 13.57 
Slitter Rewind Equip. Operator 10.78 13.57 
Stake Truck Driver 11.13 13.57 

~ A t  -- 3 At 6 At 12 At 18 At 24 At 27 At 36 At 48 
Start Months Months Months Months Months Months Months Months 



Classification Rates of Pay 
File Folder Equip. A$. Oncr. 
Bookbinding Equip. Adj. Sct-up 
Padding Equip. Adj. Sct-up 
Spiral Binding Equip. Adj. Sct-up 
Wrapping Equip. Adj. Operator 
Die Press Operaror 
Guillotine Operator 

t3 Sheerer Operator 
\D 

Classification Rates of Pay 
Ruling Equip. Adj. Opcrator 
Envelope Fold Equip. Adj. Sct-up 
Electrician Industrial 
Machi-is: Main:enancc 
Machinist 
Stationary Engineer 
Electrician-Electronics 

At 3 At 6 At 12 At 18 At 24 At 27 At 36 At 48 
Start Months Months Months Months Months Months Months Months 

Sl2.63 513.03 $13.71 C!4.47 
12.63 13.03 13.71 14.47 
12.63 13.03 13.71 14.47 
12.63 13.03 13.71 14.47 
12.63 13.03 13.71 14.47 
12.63 13.03 13.71 14.47 
12.63 13.03 13.71 14.47 
12.63 13.03 13.71 14.47 

At 3 At 6 At 12 At 18 At 24 At 21 At 36 At 48 
Start Months Months Months Months Months Months Months Months 

$12.66 $13.43 S14.00 S14.57 $15.79 
12.66 13.43 14.00 14.57 15.79 
13.28 14.27 14.88 15.50 16.66 
i3.25 14.27 14.88 15.50 16.66 
16.66 
16.66 
17.42 



2. Wage rates effective July 1, 1988 

Classification Rates of Pay 
General Help 
Count-Inserter 
Machine Operator 

Envelope Fold Machine Operator 
Collating Machine Adj .-Operator 
Building Maintenance Labourer 

Ampag Operator 
Baler Operator 
Crder Picker 
Receiver 
Warehouseman 
Hoist Truck Operator 
Clamp Truck Operator 
Punching Equip. Operator 
Slitter Rewind Equip. Operator 
Stake Trick =river 

5o2:d & C!o& M z c h i x  Operator 

g Porter 

At 3 At 6 At 12 At 18 At 24 At 27 At 36 At 48 
Start Months Months Months Months Months Months Months Months 

$ 9.94 $11.66 
9.94 12.24 
9.94 12.24 

10.38 $12.53 
10.38 12.53 
10.65 12.92 
10.65 12.92 
10.78 12.92 
10.78 13.33 
10.72 13.33 
loL.72 13.33 
10.72 13.33 
10.72 13.33 
10.72 13.33 
10.89 13.71 
10.89 13.71 
10.89 13.71 
l l .24 13.71 



Classification Rates of Pay 
File Fold Equip. Adj. Opcr. 
Bookbinding Equip. Adj. Set-up 
Padding Equip. Adj. Set-up 
Spirai "Dinding Equip. Adj. Set-up 
Wrapping Equip. Adj. Operator 
Die Press Operator 
Guillotine Operator 
Sheeter Operator k? 

Classification Rates of Pay 
Ruling Equip. Adj. Operator 
Envelope Fold Equip Adj. Set-up 
Electrician Industrial 
Machinist Maintenance 
Machinist 
Stationary Engineer 
E!ec!ricia:.- E!ec:ioi;ics 

A! 3 at 6 At 12 At 18 A: 24 A: 2: Ai 36 At 48 
Start Months Months Months Months Months Months Months Months 

$12.76 513.16 $13.85 $14.61 
12.76 13.16 13.85 14.61 
12.76 13.16 13.85 14.61 
12.76 13.16 13.85 14.61 
12.76 13.16 13.85 14.61 
12.76 13.16 13.85 14.61 
12.76 13.16 13.85 14.61 
12.76 13.16 13.85 14.61 

At 3 At 6 At 12 At 18 At 24 A t  27 At 36 At 48 
Start Months Months Months Months Months Months Months Months 

$12.79 S13.S6 S14.14 $14.72 515.95 
:4.72 is.95 12.79 !3.56 1 7 .  ' 7  

13.41 14.41 15.03 15.66 16.83 
13.41 14.41 15.03 15.66 16.83 
16.83 
16.83 
i7.59 

I "  I n  



3. Wage Rates effective January 1, 1989 

Classification Rates of Pay 

Count-Inserter 10.34 12.73 
Machine Operator 10.34 12.73 
Board & Cloth Machine Operator 10.80 $13.03 
Envelope Fold Machine Operator 10.80 13.03 
Coiiating Machine Adj .-Operator i i .OS i3.44 
Building Maintenance Labourer 11 .os 13.44 

11.21 13.44 
Ampag Operator 11.21 13.86 
Baler Operator 11.15 13.86 
Order Picker 11.15 13.86 
Receiver 11.15 13.86 
Warehouseman i i . i 5  i3.86 
Hoist Truck Operator 11.15 13.86 
C!zmp T ~ x k  Operztor 11.33 14.26 
Punching Equip. Operator 11.33 14.26 
Slitter Rewind Equip. Operator 11.33 14.26 
Stake Truck Driver 11.69 14.26 

A *  2 
n L  J A: 6 At 12 At 18 .At 24 At 27 At 36 At &? 

Start Months Months Months Months Months Months Months Months 
General Help $ 10.34 $12.13 

w 
w Porter 



Classification Rates of Pay 
Filc Fold Equip. Adj. Opcr. 
Bookbinding Equip. Ad]. Set-up 
Padding Equip. Ad;. Set-up 
Spiral Binding Equip. Ad;. Sct-up 
Wrapping Equip. Ad,j. Opcrator 
Eic Picss Cpciatoi 
Guillotinc Operator 

w w Shectcr Opcrator 

Classification Rates of' Pay 
Ruling Equip. Adj. Operator 
Fnvclopc Fold Equip. Ad:. S e t - q  
Elcctrician Industrial 
Machinist Maintcnancc 
Machinist 
Stationary Enginccr 
Eiecrrician-Eiectronics 

Ai 3 Ai 6 Ai i Z  At is Ai 24 At 27 Ai 36 Ar 48 
Start Months Months Months Months Months Months Months Months 

S13.27 $13.69 $14.40 $!.5.!9 
13.27 13.69 14.40 15.19 
13.27 13.69 14.40 15.19 
13.27 13.69 14.40 15.19 
13.27 13.69 14.40 15. 19 
13.27 i3.69 i4.40 15.19 
13.27 13.69 14.40 15.19 
13.27 13.69 !4.40 !5.!9 

At 3 At 6 At 12 At 18 At 24 At 27 At 36 At 48 
Start Months Months Months Months Months Months .Months Months 

$13.30 S14.10 $14.71 915.31 516.59 
!3 .30 !4.!0 !4.7! !5.31 !6 .50 
13.95 14.99 15.63 16.29 17.50 
13.95 14.99 1.5.63 16.29 17.50 
17.50 
17.50 
18.29 



4. Wage Rates effective January 1, 1990 

Classification Rates of Pay 
Gencral Help S 10.75 $12.62 
Count-Inserter 10.75 13.24 
Machine Operator 10.75 13.24 
Board & Cloth Machine Operator i i .23 $13.55 
Envelopc Fold Machine Operator 11.23 13.55 
Co!!a:ing M n c h e  ,?dj.-Qxrztcr . 1 1  ~ ._- 57 13 98 
Building Maintenance Labourer 11.52 13.98 
Portcr 11.66 13.98 
Ampag Operator 11.66 14.41 
Baler Operator 11.60 14.41 

At 3 At 6 At 12 At 18 At 24 At 27 At 36 At 48 
Start Months Months Months Months Months Months Months Months 

Order Picker 
Receiver 
"J a,chouscman - 
Hoist Truck Operator 
Clamp Truck Operator 
Punching Equip. Operator 
Slitter Rewind Equip. Operator 
Stake Truck Driver 

1.60 i4.41 
1.60 14.41 
! .50 14.41 
1.60 14.41 
1.78 14.83 
1.78 14.83 
1.78 14.83 
2.16 14.83 



Ciassiiicarion Rares of Pay 
File Fold Equip. Adj. Opcr. 

Padding Equip. Adj. Set-up 
Spiral Binding Equip. Ad]. Set-up 
Wrapping Equip. Adj. Operator 
Dic Press Qpcrator 
Guillotine Operator 
Sheeter Operator 

R~okbifidifig Fniiin .&<i; Cnt.i in - -7-r. -J '  --- -P' 

W .us 

Classification Rates of Pay 
Ruling Equip. Adj. Operator 
Envclopc Fold Equip. Adj. Set-up 

Machinist Maintcnance 
Mach i 11 is t 
Stationary Enginccr 
Elcctrician-Electronics 

Elcc;rician Iiidiiaiiial 

At 3 At 6 At 12 At 18 At 24 At 27 At 36 At 48 
Start Months Months Months Months Months Months Months Months 

$13.80 $14.24 S14.98 SlS.80 
!3.W !4.24 i4.98 i.,.?AI 

13.80 14.24 14.98 15.80 
13.80 14.24 14.98 15.80 
13.80 14.24 14.98 15.80 
13.80 14.24 14.98 15.80 
13.80 14.24 14.98 15.80 
13.80 14.24 14.98 15.80 

1F 

At 3 At 6 At 12 At 18 At 24 At 27 At 36 At 48 
Start Months Months Months Months Months Months Months Months 

$13.83 S14.66 $15.30 $15.92 $17.25 
15.92 17.25 13.83 14.66 15.30 

ii.-i9 i6.26 16.93 18.20 i + S i  
14.51 15.59 16.26 16.94 18.20 
18.20 
18.20 
19.02 

I I  



1.24 SCHEDULE “B” 

SHIFT PREhJIUMS, LEAD HANDS, 

COVERALLS, BEIL P.500 AND P.581 
CALL-IN PAY, REPORTING PAY, MEAL ALLOWANCE, 

1.24.1 SHIFT PREMIUiLIS 
a. A shift differential of thirty-five cents (3%) on the second and 

forty cents (4OC) on the third shift shall be paid to employees 
on shift work. 

b .  Shift differentials will be shown separately on all rate schedules. 
c .  No overtime in any case, will be paid on adjustiiients based on 

a percentage of rates, these shift differentials will be excluded 
before percentage is applied. 

1.24.2 HOURS FOR WHICH SHIFT PREMIUMS ARE TO BE 
RAID 

1) 1st Shift 
No shift premium for hours worked before 7:OO a.m 
No shift premiuni for hours worked between 7:OO a.m. 
and 3:OO p.m. 
No shift premium for hours worked after 3:OO p.m. 

Effective April 9 ,  1988 $0.40 shift premium for hours 
worked before 3:OO p.m. 
$0.40 shift premium for hours worked between 3:OO 
p.m. and 11:OO p . m .  
$0.40 shift premium for hours worked after 1 I :00 p.m 
Effective January 1st.. 1990 this premium will be 
increased to $0.45. 

Effective April 9 ,  1988 
$0.45 shift premium for hours worked before 11:OO p.m. 
50.45 shift premium for hours worked between 11:OO 
p.m. and 7:OO a.m. 
$0.45 shift premium for hours worked after 7:OO a.m. 
Effective January Ist., 1989 this premium will be 
increased to $0.50 and effective January lst., 1990 will 
be increased to $0.55. 
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2) 2nd Shift 

3) 3rd Shift 



4) Stake l'ruck Drivers. 
:<o shift premiuni for hours norked before 7:3O ;i.ni. 
N o  shift preiiiiuiii for hours worked between 7:30 a . m  
and 1:OO p.m. 
No shift preniium for hours worked after 4:OO p.m. 

1.24.3 LEAD HANDS 
a. When an employee is designated by the Company to be a Lead 

Hand the employee shall receive S0.35 per hour in addition to 
the emplo>ee's regular irate. Effective July 1, 1985, this will 
be increased to S0.50. 

b. When such tleterrninations are being niade the Company will 
take into coiisitleration length of continuous service of the 
employee i n  the department affected. 

c.  Lead Hand rates shall be incorporated into the employee's regular 
hourly rate for Overtime. Paid Holidays and Vacations. 

d. 111 addition to performing the regular duties of hisiher classifi- 
cation, a Lead Hand, under the authority of hisiher Supervisor, 
guides and directs the activity of a number of employees. The 
Lead Hand co-ordinates [he flow of supplies, the exchange of 
information and the maintenance of equipment and machines. 
Assists supervision in all respects of employee training, safety, 
housekeeping and the efficient use of  machines. equipment and 
niaterials. 'The foregoing cannot be constnied in  such a nianner 
as to place the managerial prerogative to discipline within the 
scope of a Lead Hand's duties or reiiiovc froni existing clas- 
sifications the duties calling for insti-uction and productive 
efficiency. 

1.24.4 CALL-IN PAY 
a .  An employee, who has already left the premises ofthe Conipany 

after the completion of thc  employee's shift and is called in for 
emergenc) work. shall receive the minimum of four (4) hours 
pdy at the employee's regular houi-Iy rate of pay or the applicable 
over-time rate as outlined in Schedule C.  Article 2.  

1.24.5 REPORTING PAY 
a .  An cniployee reporting for work, unless previously notified not 

to report. shall receive a niininiuni of fnur (4) hours' work at 
alternative ~ o r k  at the eniployee's regular hourly rate. 
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b. This will not apply if the reason for not providing work to the 
employee is beyond the Company’s control for such reasons as 
fire, flood, storm or failure of utilities and in such instances 
a reasonable effort will be made to notify employees in advance 
of their reporting tinie. 

1.24.6 MEAL ALLOWANCE 
a. Employees who work more than two (2) hours beyond the end 

of their shift and were not notified they ufould be required to 
do so on thcir previous shift will receive $4.50 compensation 
from the Conipany. effective April 9 ,  1988. This will be 
increased to $5.25 effective January Ist, 1989, and to S5.50 
effective January Ist., 1990. 

1.24.7 COVERALLS 
a.  Coveralls will be provided by the Company to all employees 

b. The laundering of such coveralls w i l l  be paid by the company. 
in the Manufacturing area. 

1.24.8 BEIL ]?.SO0 AND P.581 
a. When a Class “A” Ruling Equipment Adjuster Operator is oper- 

ating the Beil P.500 or P.581 as the sole operator the employee 
shall receive a thirty-five cent (35C) premium in addition to their 
rate, including shift premium when applicable 

b .  This prerniilrn shall also apply to normal servicing of the Beil 
P.500 and P.581. 

1.25.0 SCHEDULE “C” 

HOURS OF WORK, OVERTIIUE, 
STEADY SHIFTS, SHIFT SCHEDULES 

1.25.1 HOURS OF ‘WORK 
a. The normal work week for employees shall be five (5) days and 

b. The regula1 hours of work for all employees shall be eight (8) 

c .  The regular work shift shall be eight (8) hours per day as follows: 

a tofal of forty (40) hours. 

houts per day, Monday to Friday inclusive. 
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1st Shift 7:OO a.m. to 3:00 p.m. 
2nd Shift 3:OO p.m. to I I :00 p.ni. 
3rd Shift 11:OO p.m. to 7:00 a.m. 

shil't. 
d .  A twenty (20) minute paid lunch bi-cak will be taken during each 

e. An cxception to ths above shall be thc Stake Truck Drivers whose 
regular hours of \yolk shall be 7:30 a .m.  to 4:OO p.m. with ii 

ttiii-ty (30) niinuie unpaid lunch period. 
f .  A paid relief period of ten ( I O )  minutes will be allowed during 

the first half shift. Stakc Truck Drivers will i n  addition b- allowed 
H tcn ( I O )  minute break during the second half shift. 

g .  Thc above hours of work niay be changed by niutual agreement 
between the Comp;iny antl the Union. 

h. Lateness i n  reporting for work will be deducted on the following 
b, ' . 'ISIS. 

0 to 2 iiiinutcs late no ticduction 
3 to 6 minutes late 6 minutes dzduction 
7 to I 1  minutes late 12 minutes dsduction 

12 to 17 iiiinutes late 18 niiiiiites tleduction 
18 to 23 niinutes late 24 niiniites deduction 
24 to 19 niinutes late 30 ni i in Utes ded uct ion 
30 to 35 minutes late 36 minutes deduction 
36 to 41 minutes late 42 niiiiti~es dcduction 
'12 to 47 minutes late 48 minutes deduction 
'48 to 53 niinutcs late 54 niiniites deduction 
54 to 59 minutes late 60 minutes dcductioii 

Persistent lateness niay be made the reason for disciplinary 
action 

1.25.2 OVERTIME 
a .  All employees will be paid one antl one half  ( I  ' / I )  limes the 

employee's regular rate for the lirst threc ( 3 )  Inours worked i n  
exccss of eight (8) hours pcr day or shift Monday to Friday inclu- 
sivc and foi- the first three (3) hours Lvorked on Saturday and 
double (2) the employee's regular rate v d l  be paid for any  time 
worked in  excess of eleven ( I  I )  hours pel- day or shift Monday 
to Friday inclusive. i n  excess of three (3) hours worked on 
S;itui-day and any time worked on Sunday. 
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b. Opportunities for overtime work wil l  be distributed as equally 
as possible among the permanent employees in a department, 
taking into consideration the qualifications of the employees for 
the work to be done and the efficient operation of tlie department. 

c.  The Company will endeavour at all times to give as much notice 
as possible when requesting employees to work overtime. 

d .  When an employee accepts to work overtime, the employee will 
be expected to report at the time specified. 

1.25.3 STEADY SHIFTS 
a .  When a permanent opening occurs on the first shift within a 

department that has a steady first, second and/or third shift, 
employees on tlie steady second shift will be given tne choice 
of moving to the steady first shift. 

b. The employec with the niost plant seniority on the steady second 
shift will be given first choice and then preference will be given 
in descending order of seniority. 

c .  When a permanent opening occt~rs  on the second shift within 
a department that has a steady first and/or third shift, employees 
on the steady third shift will be given the choice of moving to 
the steady second shift. 

d .  The employee with the most plant seniority on the steady third 
shift will be given first choice and thcn prcference will be given 
in descending order of seniority. 

e .  If an employee is to be permanently moved from a steady first 
shift to a steady second shift, the employee with tlie least plant 
seniority will be the employee moved. 

f. However, the Company will consider. by seniority, employees 
who volunteer to be moved to second or third shifts. 

g.  If an employee is to be pemianently moved from a steady second 
shift to a steady third shift. the employec with the least plant 
seniority will be the employee moved. However. the Company 
will consider, by seniority. employees who volunteer to be 
moved to second or third shifts. 

h. The foregoing only applies to permanent moves within the sanie 
classification and will not obligate the Company to train or 
familiarize employees to accommodate their desires to select 
a shift of thcir preference. neither will the Company be obligated 
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to inow crnployces to a shift of their preference. if such a move 
impedes the operations of the Company. 

1.25.4 SHIFT SCHE;DULES 
3. Schedules for shift workers should be posted no later than the 

Thursday prior to shift commencement 

1.26.0 

1.26.1 

1.26.2 

SCHEDULE “D” 

SCHEDULE “D” 
hIEDICAL & HOSPITAL INSURANCE, 

GROUP LIFE INLWRANCE PLAN, 
WEEKLY INDEMNITY PLAN, 

PHYSICIAN’S CHARGES, PENSION PLAN, 

AND LONG TERhI DISABILITY PLAN. 
DRUG PIAN,  DENTAL PLAN 

MELHCAL & HO1SPITA.L INSURANCE 
a .  The Company will pay the premiums that will prevail during 

the term of the collective agrcement for the Ontario Health 
Insurance Commission, Ontario Health Insurance Plan. 

b. The Coinpany will make available to employees, semi-private 
hospital coverage. 

c .  The premiums for semi-private hospital coverage will be paid 
by the Company. 

GROUP LIFE INSURANCE PLAN 
a.  The Company will make available to employees a Group Life 

Insurance Plan that would provide for an employee’s desig- 
nated beneficiary to receive $19,000 in the event of death by 
natural causes and $38,000 i n  cases of accidental death. This 
amount nil1 be increased to $21,000 i n  the event of death by 
natural causes and $42,000 in cases of accidental death effec- 
tile January 1st.. 1989. 

b. The Company agrees to make Dependant’s Life Insurance 
Coverage available for an employee’s spouse and family. 

c .  Application must be made at the time of eligibility, or within 
thirty (30) days of marriage. 
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d.  The amount of coverage for an employee’s spouse is $2,500 
and $1,000 for each child. 

e. The premiums for Group Life Insurance will be paid by the 
Company. 

f. Retiree Insurance - The Company will make available to 
employees who retire after April gth., 1988 a Group Life Insur- 
ance Plan that would provide for a retiree’s designated 
beneficiary to receive $1,000 upon death of the retiree. This 
amount will increase to $1,500 effective Januaq Ist., 1989. 

1.26.3 WEEKLY INDEMNITY PLAN 
a. A Weekly Indemnity Plan will be available to employees. 
b. Benefits will be sixty percent (60%) of the employee’s weekly 

earnings based on forty (40) times the employee’s straight time 
rate, with a maximum benefit of $350.00 per week effective 
April 9th., 1988 which will be iricreased to S360.00 per week 
as of Januaiy lst. ,  1989 and $370.00 per week effective 
January Isr., 1990. In no case shall the benefit payable pursuant 
to this Plan fall below the level required to qualify for the 
U.I.C. premium rebate referred to in section (d). 

c .  The benefits will commence on the first (1st) day in case of 
a non-compensable accident, and the first (1st) day of admit- 
tance to a hospital and the fourth (4th) day of sickness and 
will be for a period not exceeding twenty-six (26) weeks dura- 
tion. Effective January ls t . ,  1990 the benefits will be for a 
period not exceeding fifteen (15) weeks duration. 

d .  The five-twelfths (5/12) rebate of Unemployment Insurance 
Commission Premiums payable to the employees under 
Government Legislation will be retained by the Company and 
applied toward the added benefits included in this agreement. 

e. The Company and Union agree that Weekly Indemnity Insur- 
ance claims-control is in the best interest of the employees 
and the Company 

f .  The premiums for the Weekly Indemnity Plan will be paid 
by the Company 
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1.26.4 LONG TEIRM DISABKITY 
a.  Effective January Ist., 1990 the Company will pay the 

premium cost of a Long Term Disability Plan. 

1.26.5 PHYSICIAN’S CHARGES 
a .  The Company will pay up to S10.00 to cover charges made 

by a physician for completing a Weekly Indemnity Claim fomi. 

1.26.6 PENSION PLAN 
a .  The Hilroy Pension Plan in effect during the 1983-84 Collec- 

tive Agrcenient will remain in effect for all eniployees who 
retire from January 1. 1985 to January 1. 1987 with the 
following exceptions: 

b. Effective for eligible employees who retire on or after April 
13. 1985 the Bridging Supplement will be increased from nine 
(9) dollars per month of continuous service (maximum 35 
years) to Fixteen (16) dollars per nioiitli of continuous services 
(niaximuni 30 years). 

c .  For employees who retire on or after January 2 ,  1987 the 
annual amount of pension payable will equal 1.65% of Final 
Average Earnings over an employee‘s best five years, niulti- 
plied by credited services minus an amount equal to one thirty- 
fifth of C.C.P. benefits times credited service since January 
I .  1966. 
(1.65 FAES x credited service - !h5 C.P.P.  x credited 
service since January 1, 1966). 

d .  Effective January 2 ,  1987. employees nil1 be required to 
contribute 5 5% of earnings, minus C.P.P. contributions, to the 
Hilroy Pension Plan. 

e .  The parties agrce that if at any tinie following the date of 
signing of the Merriorandum of Agreement, the Governnient(s) 
take action affecting the level of contributions required to the 
C.P.P. or the level of benefits provided by thcse plans, a 
meeting will be held to discuss adjustments to the formula 
which would be required i n  order to maintain the principle 
of cost-sharing ;IS intended at the date of signing 

f .  Employees who retire on or after January 2 ,  1987 will receive 
the greater of pension benefits under the prior Plan and pension 
benefits under the revised Plan 
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g.  All employees hired after May I ,  1977 must, as a condition 
of employment, join the Hilroy Pension Plan on the first day 
of January following attainment of three (3) years of service. 

1.26.7 DRUG PLAN 
a. The Company will provide a Drug Plan for employees with 

twenty dollars ($20.00) deductible for the Family Plan and 
ten dollars ($10.00) deductible for the Single Plan. 

b. The premiums for the Dnig Plan will be paid by the Company. 

1.26.8 DENTAL PLAN 
a. The Company will provide a Dental Plan for employees. 
b. This Dental Plan will be the equivalent of the Blue Cross Type 

Plan #7 with Riders #1, 2 & 3 with fifty percent (50%) co- 
insurance on Riders 2 & 3 .  

c.  The Ontario Dental Association Schedule of Fees will be 
applied as follows: 
1986 O.D.A. fees effective - April 9, 1988 
1957 O.D.A. fees effective - January 1, 1989 
1988 O.D.A. fees effective - January 1, 1990 

d.  Costs to employees for the Plan will be limited to one dollar 
($1.00) per month for an employee with single coverage and 
four dollars ($4.00) per month for an employee with family 
coverage. 

e .  The Company will pay the balance of the premium costs for 
the Plan. 

f.  Laid-off employees will be covered by the terms of the Plan 
until the end of the month following the month in which lay- 
off occurs. 

g. Efi'ective April 9th., 1988 the lifetime maximum for 
orthodontic sewices will be increased to $750 per family 
member. This amount will be increased to $1000 effective 
January lst ,  1989. 

1.26.9 ELIGIBILITY 
a. Employees will be eligible for Life Insurance, Weekly Indem- 

nity, Long Term Disability and the Drug and Dental Plans 
after the completion of three months service since last date 
of hire. 
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1.26.10 TERbIINATION OF BENEFITS 
a. TERMINATED EMPLOYEES 
a. Employees terminated for any reason will have all benefits 

terminated as ol‘ date of termination or employment. 

1. Laid-off employees will have O.H.L.P.,  Group Life Insur- 
ance. and Drug Plan payments paid for until the end of 
the month in  which lay-off occtirs and coverage will cease 
on that date. 

2.  Weekly indemnity and Long Term Disability coverage 
ceases on the date of lay-off. 

3 .  Dental Plan benefits will be available until the end of the 
month following the month in which lay-off occtirs. 

b.  LAID-OFF EMPLOYEES 

c .  SICK OR DISABLED EMPLOYEES 
I .  Sick or Disabled employees will receive O.H.I .P. ,  Group 

Life Insurance, Drug and Dental Plan benefits until date 
of recovery, but up to a maximum of twenty-six (26) weeks 
from date of disability unless covered by (b) above. 

1 .  Employees on a leave of absence in excess of four (4) weeks 
will be covered by. and will be required to prepay, the full 
premiums for all benefit coverage excluding Weekly Indem- 
nity and Long Term Disability. 

2.  Weekly Indeninit)’ and Long Term Disability benefits will 
terminate at coniniencenient of lcave of absence. 

3. Failure to prepay any of the premiums for benefit coverage 
will result i n  the termination of benefit coverage as i n  (2) 
above. 

d .  LEAVE O F  ABSENCE 

1.27 SCHEDULE: “E” VACATIONS 

1.27.1 VACATION ENTITLEMENT 
a.  The Company will grant vacations with pay on the following 

basis to all employees qualified for same under all of the prov- 
sions of this schedule. 

b. The vacation year is January I to December 31. 
c. Vacations must be taken in the applicable vacation year and 

cannot be accumulated. 
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d.  Employees with less than one (1) ful l  year of services as of 
January 1 will be entitled to receive, during the vacation year, 
one (1) day of vacation for each full month worked from date 
of hire to December 31 to a maximum of nine (9) days. 

e .  Employees with one (1) full year, but less than four (4) ful l  
years of continuous services as of January 1st will receive two 
(2) weeks vacation with pay during the vacation year. 

f .  Employees with four (4) ful l  years, but less than nine (9) ful l  
years of continuous services as of Januaty 1 will receive three 
(3'1 weeks vacation with pay during the vacation year. 

g. Employees with nine (9) full years, but less than twenty (20) 
full years of continuous service as of January I will receive 
four (4) weeks vacation with pay during the vacation year. 

h. Employees with twenty (20) or more years of continuous 
service as of January 1 will receive five (5) weeks vacation 
with pay during the vacation year. 

i. Employees who attain four (4) full years, nine (9) ful l  years 
or twenty (20) full years of continuous service during the vaca- 
tion year will qualify for their third (3rd), fourth (4th) and 
fifth (5th) week of vacation respectively upon attainment of 
their service anniversary date. 

1.27.2 VACATION PAY 
a. Employees with less than one (1) full year of continuous service 

as of January 1 will receive four percent (4%) of all earnings 
received during the preceding calendar year. 

b. For those employees with more than one (1) full year of 
continuous service as of January 1 ,  each week of vacation pay 
will be calculated at two percent (2%) of gross earnings in 
the calendar year preceding the vacation year, or forty (40) 
hours pay at the employee's regular rate of pay at time of vaca- 
tion, whichever is the greater, provided the employee has 
worked a minimum of six (6) months during the preceding 
year. 

c .  If the employee works less than six (6) months the percen- 
tage only will apply. 

d.  For the purpose of vacation pay, years of service shall include 
all time worked with the Company, save and except that a n  
employee who has terminated from the Company shall lose 
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all previous years of service should the employee be rehired 
at a later date. 

e .  Length 01‘ service will not be  brokcn by an approved Leave 
of Absence o r  by a Lay-off not exceeding fifteen (15) months. 

1.24.3 LONG SERVICE LEAVE 
a .  Employees with twenty-five (25) or more years of continuous 

service will receive the following additional vacation, the 
contract year in which they attain: 

Age 60 1 week’s vacation 
Age 61 2 weeks’ vacation 
Age 62 3 weeks’ vacation 
Age 63 4 weeks’ vacation 
Age 64 5 weeks’ vacation 

1.27.4 VACATION SCHEDULING 
a. The Company \\till prepare a vacation schedule for the 

convenience of employees wherever possible and practical. 
b. Vacation Schedules will be maintained in each department. 
c .  Employees will be asked by their Supervisor prior to March 31st 

tl. Should an employee fail to select vacation dates by March 3 1, 
the employee may lose the right of selection to a junior employee. 

for their selection of vacation dates. 

e. Employees shall submit their signed vacation requests in dupli- 
cate to their Supervisor who will sign the document as having 
received it. 

I.. The Supervisor’s signature will not niean approval, only receipt 
of request. 

g .  The Supervisor will give the copy to the employee and retain 
the original 

h. When a vacation has been approved. the Supervisor shall confirm 
the employee’s vacation dates in writing. 

i. In cases covered by (c) above the written notice shall be given 
the employee by April 30th. 

j .  When a choice ofvacation is in dispute between two (2) or more 
employees. seniority will be the deciding factor. 
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k. Employees entitled to two (2), three ( 3 ) ,  four (4), and five ( 5 )  
weeks’ vacation shall be entitled to fake [WO (2) weeks of their 
vacation consecutively: third (3rd), fourth (4th) and fifth (5th) 
weeks’ vacation must be taken as work requirements permit and 
at the discretion of management and not likely to be consecu- 
tive with the first two (2) weeks, particularly during the months 
of June, July and .4ugust. 

I .  The Company shall have the final determination as to when each 
employee shall take the employee’s vacation but will co-operate 
in an endeavour to arrange a riititually satisfactory time. 

1.27.5 VACATION PAY ON LAY-OFF OR TERMINATION 
a. Employees who are laid off will, at the time of lay-off receive 

any vacation pay owed them from the previous calendar year 
(if they have not already taken their vacation) and will have the 
option to collect all vacation monies owing for the year in which 
they are laid off,  or have such payments deferred to a later date 
within the vacation year following lay-off. 

b .  If any employee selects the deferred payment, vacation pay \vi11 
be paid no later than twelve (12) months following date of lay-off. 

c .  Employees who are recalled from lay-off will not receive any 
additional vacation pay for the period worked prior to their l a y  
off. 

d .  On termination of employment, employees will receive m y  vaca- 
tion pay owed them from the previous calendar year (if they 
have not already taken their vacation) plus four (4), six (6), eight 
(8), or ten (10) percent of earnings, depending oh years of service 
(plus any long service leave pay owed), from January 1 of the 
year in which they are terminated to date of termination. 

1.28 SCHEDULE “F” PAID HOLIDAYS 

1.28.1 PAID HOLIDAYS 
a .  An employee shall receive eight (8) hours pay at the employee’s 

regular straight time rate for the holidays set forth in Clauses 
(h), (i), and (i) provided that the employee has completed the 
probationay period and has worked on the employee’s last sched- 
uled work shift prior to, and has worked on the employee’s next 
scheduled work shift following the holiday(s). Only emergency 
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work shall be carried out on Christmas and/or New Year’s 
Holidays. 

b .  An cmployce who is required to work on any of the holitlays 
listed in Clauses (h), (i), and (i) shall be paid at two (’2) titnes 
the eruployee’s regular rate for all hours so worked, and in addi- 
tion shall receive holiday pay if entitled to tlie payment provided 
in Clause (a). 

c. If the holiday occurs during an employee’s vacation, the 
employee shall receive an additional day’s vacation with pay 
to be taken at a date niutually satisfactory to the employee and 
the employee’s supervisor. 

d .  An employee who is prevented by sickness, certified by a medical 
doctor’s certificate. from working the employee’s shift imme - 
diately prior to the holiday(s), or the employee’s shift i n i m e  
diately following the holiday(s), will receive f r k  the Company 
the difference bctween monies received by the employee from 
Weekly Indemnity payments for the holiday(s), and the amount 
which the employee would have been paid by the Company for 
the holiday(s) had the employee not been sick. 

e. An employee who is prevented by sickness, certified by a medical 
doctor’s certificate. from working the employee’s shift ininie- 
diately following the holiday(s), but who because of the waiting 
period is not eligible for Weekly Indemnity payments, will 
receive full pay at straight time for such holidays as occur during 
tlie period of ineligibility. 

f .  To rcceive payments under Clauses (d) and (e) the employee 
iiiust have worked at some time in the thirty (BO) day period 
immediately preceding thc, holiday(s). 

g.  If the employee is prevented by lay-off from working the 
employee’s shift im~nediately prior to tlie holiday(s) or the 
employee’s shift immediately following the holiday(s), the 
cmployee will receive pay for the holiday(s) occurring during 
the lay-off, provided the employee was at work some time in 
the twenty (20) day period inirnediately prior to the holiday(s). 

NEW YEAR’S DAY Friday, January ls t ,  1988 
GOOD FRIDAY Friday, April l s t ,  1988 
EASTER MONDAY Monday, April 4111, 1988 
VICTORIA DAY Monday, May 23rd, 1988 

h. HOLIDAYS 
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CANADA DAY Friday. July lst,  1988 
CIVIC HOLIDAY Monday, August lst, 1988 
LABOUR DAY Monday, September 5th, 1988 
THANKSGIVING DAY Monday, October loth, 1988 
CHRISTMAS 

HOLIDAYS Friday, December 23rd, 1988 
Monday, December 26th, 1988 
Tuesday, December 27th, 1988 

NEW YEAR’S EVE Friday. December 30th, 1988 

NEW YEAR’S DAY Monday, January h d ,  1989 
GO013 FRIDAY Friday. March 24th, 1989 
EASTER MONDA’Y Monday, March 27th, 1989 
VICTORIA DAY Monday, May 22nd, 1989 
CANADA DAY Friday, June 30th, 1989 
CIVIC HOLIDAY Monday, August 7th, 1989 
LABOUR DAY Monday, September 4th, 1989 
THANKSGIVING DAY Monday, October 9th, 1989 
CHRISTMAS 

HOLIDAYS Friday, December 22nd, 1989 
Monday, December 25th, 1989 
Tuesday, December 26th, 1989 

NEW YEAR’S EVE Friday, December 29th, 1989 

NEW YEAR’S DAY Monday, January lst, 1990 
GOOD FRIDAY Friday. April 13th, 1990 
EASTER MONDAY Monday, April 16t11, 1990 
VICTORIA DAY Monday, May 21st, 1990 
CANADA DAY Monday, July 2nd, 1990 
CIVIC HOLIDAY Monday, August 6th, 1990 
LABOUR DAY Monday, Septembcr 3rd, 1990 
THANKSGIVING DAY Monday, October Sth, 1990 
CHRISTMAS 

HOLIDAYS Monday, December 24th, 1990 
Tuesday, December 25th, 1990 
Wed., December 26th, 1990 

NEW YEAR’S EVE Monday, December 31st, 1990 

i. HOLIDAYS 

j .  HOLIDAYS 

k.  All the above holidays shall be a 24 hour shutdown. 
1. Any of the above holidays may be changed by mutual agree- 

ment betwcen the Company and the Union. 
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1.29 SCHISDULE "G" JOB CLASSIFICA'I'IONS 

1.29.1 JOB ~CLASSIFiCA.TIONS 
i i .  Listed in this schedule iire those classifications for which an 

employee inay be trained. 
b. Failure on tlie Company's part to provide an einployee with the 

opportunity to be trained on all types of machines i n  the 
einployee's department, will not be used to tlie detriinent of the 
employee. 

c.  Failure on the eniployec's part to reach the standards spelled 
out in the employee's job classification will not be used to the 
detriinent of the Company. 

d .  Adjuster classifications from which thc word operate o r  oper- 
ator have been omitted or deleted. does not mean that the adjuster 
niay not be called upon to operate equipment on an occasional 
basis (past practice). 

e .  The intent being that adjusters will not become regular h i l l  time 
operators i n  order to take over duties norinally performed by 
operators to the detriment of operators. 

1.29.2 JOB CLASSIFICATIONS 

Count Inserter 
Machine Operator 

a. Gencral Hclp 

Requires a training and/or experience period of twelve (12) months. 
On completion of twelve (1%) months training, and/or experience 
i n  one of these classifications is able to do. and does, perform the 
duties of one of these classifications i n  an efficient and skilled 
manner, assists generally in  the fiirtherance of instruction and 
productive efl'icienc) . Works with a miniinuni of supervision. 
b . Building Maintenitnce Labourer Receiver 

Board & Cloth Machine Operator Warehouseman 
Envelope Fold Machine Operator Hoist Truck Operator 
Porter Stake Truck Driver 
Anipag Operator Clamp Truck Driver 
Baler Operator Collating hfacliine Adj 

Order Picker 
Oper. 
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Requires a training and/or experience period of six (6) months. 
On completion of six (61 months training, and/or experience in one 
of' these classifications is able to do, and does, perform the duties 
of one of these classifications i n  an efficient and skilled manner, 
assists generally in the furtherance of instruction and productive 
efficiency. Works with a minimum of supervision. 

c .  PAPETERIES 
When Papeteries are being assembled employees performing this work 
will be paid at the Count Inserter rate of pay. 
d ,  MACHIYE OPERATORS - LABEL MACHINES 
Machine Operators required to operate and make minor adjustments 
to Label Machines will be paid a premium of twenty-five (25) cents 
per hour. 
e .  CITY DISPATCHER 
Employees required to perform City Dispatcher duties will receive 
the Stake Tivck Drivers rate of pay and will also be paid Lead Hand 
premium. 

JOB CLASSIFICATION - 
SLITTEF! REWINDER EQUIPMENT OPERATOR 
Requires a training period of twelve (12) months. On completion of twelve 
(12) months of training is fully experienced in the service, adjustment, set- 
up and repair of a Slitter Rewinder. Assists generally in the furtherance 
of instruction and productive efficiency. Works with a minimum of 
supervision. 

JOB CLASSIFICATION - 
PUNCHING EQUIPMENT OPERATOR 
Requires a training period of twelve (12) monlhs. On completion of twelve 
(12) months of training is fully experienced in the service and adjusting 
of a punching machine. Assists generally in the furtherance of instruction 
and productive efficiency. Works with a minimum of supervision. 

JOB CLASSIFICATION - 
FILE FOlLDER EQUIPMENT OPERATOR-ADJUSTER 
Requires a training period of twenty-seven (27) months. 
Trainee -- One who spends six (6) months of training, under supervision, 
operating. setting-up and adjusting File Folder Equipment Machines. 
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Class "C" - One who has completed six (6) nioiitlis of training in this 
classification and is ablr: to do, and does. in an efficiciit and skilled nianner 
the operating. setting-tip and adjusting of one (I) type of F~ l c  Folder Equip- 
ment IVacliine. 
Class "B" - One who has completed eighteen (18) iiionths of training in 
this classification and is experienced on all types of File Folder Equipment 
Machines. 
Class "A" - One who has conipleted twenty-seven (27) iiioiitlis of ti-aining 
in this classification and is fully experienced in the service. adjustment, set-iip 
and repaii- of iill File Folder Equipment Machines. Assists generally i n  the 
furtherance of instmction and productive efficiency. \Vorks with a rninirnum 
of supervision 

JOB C1,ASSIFICAlION - 
BOOI<RINDING EQIJIPMENT ADJUSTER 
Requires B training period of twenty--seven (27) Inonths. 
Trainee -- One who spends six (6) n1ontIi~ of training. under supervision. 
setting-up and adjusting Bookoinding Equipment Machines. 
Class "C" - One who has completed six (6) nionths of training in this 
classification and is able to do, and does, i n  an efficient and skilled iiiaiiner 
the setting-up and adjusting on one (1)  type of Bookbinding Equipmenr 
Machine. 
Class "B" ~ One who has completed eighteen (18) months of training in 
this classification arid is experienced on all [ypes of Bookbinding Equip- 
ment blachines. 
Class "A" ~ One who lias completed twenty-sc\'en (27) nionths of training 
in this classificatioii and IS hilly experienced in the senice. adjustment, set-up 
and repair of all Bookbinding Equipment MactiineL. Assists generally in  
the hirtlierance of instruction arid productive efficiency. Works with a 
minimum of supervision. 

JOB CLASSIFICATION - 
PADDING EQWIPbIENT ADJUSTER SET-UP 
Requires a training period of t\venty--seven (27) months. 
Ti-ainee - One who spends six (6) nionths of training, undcr supervision. 
setting-up and atljustinj; a Padding Machine. 
Class "C" - One who has completed six (6) months of training in this 
classification and is able. to do, and does, in an efficient and skilled nianner 
the setting-up and adjusting of a Padding Machine. 
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Class “13” - One who has completed eighteen (18) months of training in 
this classification and is skilled in the setting-up and adjusting of Padding 
Machines and is experienced in the service and repair of this equipment. 
Class “ A ”  - One who has completed twenty-seven (27) months oftraining 
i n  this classification and is fully skilled and experienced in the setting- up, 
adjusting, servicing and repair of Padding Equipment, and has wide 
knowledge of Padding Equipment. Assists generally in the furtherance of 
instruction and productive efficiency. Works with a minimum of supervision. 

JOB CLASSIFICATXON - 
SPIRAL BINDING EQUIPMENT ADK-STER” 
Requires a training period of twenty-seven (27) months. 
*Spiral Binding Equipment shall encompass: 

S.B. Coil Drilling 
Beil Coil Round Cornering 
Stitching Folding and Perforating 
Punching 

Trainee - One who spends six (6) months of training, under supervision, 
setting-up and adjusting Spiral Binding Equipment Machines. 
Class “C” - One who has completed six (6) months of training in this 
classification and is able to do: and does, in an efficient and skilled manner, 
the setting-up and adjusting of one (1) type of Spiral Binding Equipment 
h4achine. 
Class “13” - One who has completed eighteen (18) months of training in 
this classification and is experienced on all types of Spiral Binding E q u i p  
ment Machines. 
Class “A” - One who has completed twenty-seven (27) months of training 
i n  this classification and is fully experienced in the service, adjustment, set-up 
and repair of all Spiral Binding Equipment Machines. Assists generally in 
the furtherance of instruction and productive efficiency. Works with a 
minimum of supervision. 

JOB C1,ASSIFICATION - 
WRAPPING ICQUIPMENT ADJUSTER 
Requires a training period of twentyseven (27) months 
Trainee - One who spends six (6)  months of training, under supervision, 
setting-up and adjusting Wrapping Equipment Machines. 
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Class “(1” - One who has completed six (6) months of training i n  this 
classification and is able to do, and does, in an efficient antl skilled iiianner. 
the setting-up arid adjusting of one (I)  type of Wrapping Equiptiient Machine. 
Class “ B ”  - One who has completed eighteen (18) months or training in 
this classification and ir, experienced on all types of Wrapping Equipnient 
Machine:,. 

Class ”A” - One who has completed twenty-seven (27) rnonths of training 
i n  this classification and is fully experienced in tlie seiTice, adjustment. set-up 
antl repair of all Wrapping Equipment Machines. Assists generally in the 
furtherance of inritiiiction and producti\re efficiency. Works r v i t h  a ininimutii 
of supervision. 

JOB CLASSIFICATION - DIE PRESS OPERATOR 
Requires ii training period of twenty-seven (27) nionths. 

Trainee -- One who spends six (6) months of training, tiiitlcr supervision, 
laying out dies and cutting blanks on Die Presses. 
Class “C” - One who has completed six (6) inoriths of training i n  this 
classification and is able to do, and does, in an efficient and skilled nianner 
the cuttin]: with :I solid die, all sizes of envelope blanks, but is lin~ited in 
skill or experience to the efficient cutting of printed or lithographed work. 
Cl;m “ B ”  - One who has completed eighteen (18) months of training i n  
this classification and is able to do, and does, all the regular duties of a 
full trained Die l’ress Operator but has less diversilied skill than that of 
a fiilly trained Die Press Operator. 
Class “A” ~ One who has completed twenty-seven (27) months of training 
in [his classification and is able to do, and does, i n  an efficient and skilled 
nianner, tlie dieing-out with solid and adjustable dies, the cutting of plain, 
printed and 1ithoj:raphecl work of very close register. Marks up all typea 
of layout fix printed or lithographed jobs, lays out patterns and sets up adjust- 
able dies. I\lust be able to set window punch die on Window Punch niachine. 
Able to assist generally iri the furtherance of instruction and productive effi- 
ciency. Works with a rnininiutii of supervision. 

JOB CLASSIFICATION - GUILLOTINE OPEbOlTOK 
Requires a training period of twenty-seven (27) months. 
Trainee - One \vho spends six (6) months of training, under supervision, 
cutting. splitting and triniming a variety of board, papci-s, co\er stock, face 
trims stitched books, changes knives in a safe nianiiei-. Able to set up 
programs and make program changes. 
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Class “C”  - One who has completed six (6) months of training in this 
classification and is able Lo do, and does, in an efficient and skilled manner, 
the cutting, splitting, and trimming of a variety of board, papers and cover 
stocks. Face trims stitched books, changes knives in a safe and efficient 
manner. Must be able to set up programs and make program changes to 
all cutting machines. 
Class “ B ”  - One who has completed eighteen (18) months of training in 
this classification and is able to operate all straight knife cutting machines. 
Does all the regular duties of a fiilly trained Guillotine Operator but has 
less skills in layout and close tolerance work. 
Class “ A ”  - One who has completed twenty-se\w (27) months of training 
in this classification and is able to do, and does, i n  an efficient and skilled 
manner, all production cutting and such other cutting as close register 
lithographed sheets, fine paper notes, etc. Must be able to inark up all types 
of layout sheets for printed or lithographed work. 

Must have a knowledge of the cutting characteristics of board, papers 
and cover stocks. Must be able to assist generally in the fulthcrance of instruc- 
tion and productive efficiency. Works with ii minimum of supervision. 

JOB CLASSIFICATION - SHEETER EQUIPMENT OPERATOR 
Requires a training period of twenty-seven (27) months. 
Trainee - One who spends six (6) months of training, under supervision, 
operating and setting-up Sheeter Equipment Machines. 
Class “C” - One who tias completed six (5) months of training i n  this 
classification and is able to do and does, in an efficient and skilled manner, 
the operating and setting-up of one (1) type of Sheeter Equipment Machine. 
Class “B” - One who has completed eighteen ( IS)  months of training in 
this classification and is experienced on al l  types of Sheeter Equipment 
Machines. 
Class “A” - One who has completed twenty-seven (27) months of training 
in this classification and is fully experienced in the service, set-up and repair 
of all Sheeter Equipment Machines. Assists generally in the furtherance 
of instruction and productive efficiency. Works with a mininuim of 
supervision. 

JOB CLASSIFICATION - 

Requires a training period of forty-eight (48) months. 
Trainee - One who spends twelve (12) months of training under supervi- 
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sion, operating, setting-up and adjusting one ( I )  type of machine listed below. 
Class “C” - One who has completed twelve (12) months of training in 
this classification and is thoroughly experienced 011 one (1) type of machine 
listed below and is able to do, and does, in an efficient and skilled manner, 
the operating, setting-up and adjusting of one of these machines. 

Beil P.500 Series and Wills #5 
Must be able to set up all auxiliary attachments such as perforation, stitching 
units, drills, trim knives, folders, etc. Must be able to service and re-string 
machine. 
Class ”B” - One who has completed thirty-six (36) months of training 
in this classification and is thoroughly experienced on two (2) or niore of 
the above machines, and is able to do, and does, in an efficient and skilled 
manner, the operating, setting-up and adjusting of two (2) o r  more of these 
machines. 
Class “A” - One who has completed forty-eight (48) months of training 
in this classification and is fully skilled and experienced in the operating, 
setting-up, adjusting, servicing and repair of Ruling Equipment, can adapt 
skills to new or modified equipment and has wide knowledge of Ruling 
Equipment. Assists generally in the furtherance of instruction and produc- 
tive efficiency. Works with a minimum of supervision. 

JOB CLASSIFICATION - 
EhT’ELOPE FOLDING EQUIPMENT ADJUSTER 
Requires a training period of forty-eight (48) months. 
Trainee - One who spends twelve (12) nionths of training, under supervi- 
sion, setting-up and adjusting one (1) type of Envelope Machine. 
Class “C” - One who has completed twelve (12) months of training in 
this classification and is thoroughly experienced 011 one (1) type of Enve- 
lope Folding Equipment Machine and is able to do,  and does, in an effi- 
cient and skilled manner, the setting-up and adjusting of the machine. 
Class “B” - One who has completed thirty-six (36) months of training 
in this classification and is thoroughly experienced on two (2) or more Enve- 
lope Folding Equipment Machines and is able to do, and does, in an effi- 
cient and skilled manner, the setting-up and adjusting of these machines. 
Class “A” - One who has completed forty-eight (48) months of training 
in this classification and is fully experienced in the setting-up, adjusting, 
servicing and repair of Envelope Equipment and is able to install such 
machine modifications as window sections, high speed kits, banders, etc. 
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Has wide knowledge of Envelope Folding and Printing Equipment. Assists 
generally in the furtherance of instriiction atid productive efficiency. Works 
with a minimum of supervision. 

JOB CLASSIFICATION - MAINTENANCE MACHINIST 
Requires a training period of forty-eight (48) months. 
Trainee - One who spends twelve (12) months of training, under supervi- 
sion performing general repairs on standard type machines and all machines 
such as drills, small presses, etc. Does ordinay repairs on operating machines 
and equipment. Makes new parts from samples and fits same. Does minor 
repairs on Machine Shop equipment. 
Class “C”  - One who has completed twelve (12) months of training in 
this classification and is able to do, and does, in an efficient and skilled 
manner, general repairs on standard types of machines, and all machines 
such as drills, small presses, etc. Performs ordinary repairs on operating 
machines and equipment. Makes new parts from samples and fits same. 
Does minor repairs on Machine Shop equipment. 
Class “B” - One who has completed thirty-six (36) months of training 
i n  this classification and in  addition to the foregoing, under supervision, 
performs machine repairs requiring skill in scraping and fitting and replacing 
bearings, and levelling ways on lathes. etc. Is a skilled repairman working 
in a diversified line of machine operations to make replacement parts. 
Class “A” - One who has completed forty-eight (48) months of training 
in this classification and in addition to the foregoing dismantles and assembles 
machines to determine cause of trouble. and remedies same with a minimum 
of supervision. Is a highly skilled journeyman working on a diversified line 
of machine work where precision is necessaiy, machine work requiring skill 
in scraping and fitting on assembly. Capable of making own replacement 
parts requiring operation of lathes, millers, grinders, etc. and working to 
very close tolerance. Makes camshafts, gears, bearings, keys, cams, etc. 
Rebuilds, converts and builds special machines. Assists generally in the 
furtherance of instiuction and productive efficiency. Works with a minimum 
of supervision. 

JOB CLASSIFICATION - STATIONARY ENGINEER 
In addition to the custoniaiy duties of a Stationary Engineer, work that has 
traditionally been performed by Stationary Engineers at Hilroy, such as 
plumbing, pipefitting, occasional carpentry work, etc., shall be considered 
part of the duties of a Stationary Engineer. 
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1.30 SCHEDULE ‘“H” -- L E u m s  OF INTENT 
1.30.1 RE: WORh! OK BROKEN TOOLS IIELOT<GIh’G 

TO EhIPLOYEES 
z .  A program for thc purpose of replacing tools belonging to 

employees iii tlie incclianical classifications that have become 
worn or broken performing nornial \vork functions on behalf of 
the Company wil l  be established. 

b. A Coiiimittee composed of four employees. 1\10 appointed by 
the Company and tivo appointed by the Union. will be foriiied 
for the purpose of administering the prograin. 

c. The Committee will be enipo\vered to identify the tools iisetl 011 
jobs ;it Hilroy arid recomineiid replacemelit at Conipany cost. 
of those tools deenietl by the Committce to have been worn out 
or broken during the course of peif’oi~niiiig jobs at Hilroy. 

1.30.2 RE: SHIFT SCHEDULES 
a. The Company will endeavoui- riot to reassign employees to another 

niachine and/or equipment if such assignment results in the 
employee niissing the employee’s sliift rotation 

1.30.3 RE: ARTICLIS #7 SENIORITY. CLAUSE 1.7.06 
a. I t  is agreed that the \vord ”cut-back”. a s  mentioned in Article 

H7 - clause 7.06, nicans B situation where the Company reduce5 
the number of employees i n  a classificatioii because it deems to 
have too many employees in  that classification. 

b .  Article 13 - Transfers is not affected by Article #7 - Clause 
1.7.06. 

1.30.4 RE: JOB RANKIKG 
a .  During the term of this rene\val agreement, and as soon as prac- 

tical following the Ontario Government‘s issuance of regulations 
pursuant to the Pay Equity Act, the Company agrees to meet with 
the Union and jointly tleterniinc whether the C.P.U. Job Ranking 
Program is in compliance with the Pay Equity Act and the rego- 
lations. Oncc any necessary modifications. if any. to ensure 
compliance with the Act are agreed upon. the Company will 
perform the necessary preparatory \vork (e.g. Job descriptions. 
job specifications. ranking, etc. J as a basis for iniplenientation 
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of the Program at the next round of negotiations for a renewal 
agreement, or such earlier time as inay be required-by legislation. 
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I h IAY I .TUNE 
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--- 
CALENDAR 1991- 

JANIJARY 

13 I I4  115 116 117 1 I S  119 
LO ?I 22 23 24 2 5  26 
/7  28 29 30 31 . .  .. 

MARCH -_____ 

--- 
S hl  T U' T F S 

3 4 5 6 7 8 9  
10 I I  12 13 14 I 5  16 
17 18 19 20 21 22 23 
!4 25 26 27 28 .. .. 

S X I  T \\' T F S 

7 8 9 IO I I  12 13 
14  I 5  16 17 18 19 20 
2 1  22 23 24 25 26 27 
28 29 30 .. .. . 

S X I  T W T F S 

2 3 4 5 6 7 8  
9 I O  I I  12 13 I4 15 
16 17 I8 19 20 21 22 

OCTOBER 

DECEMBER 
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CALENDAR 1992 
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CALENDAR 1993 
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NOTES 
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The Group Coverage Plan, Group Life Insurance Benefits, 
Accidental Death & Dismemberment and Pension Plan along with 
the Plant Rules that follow this page are not part of the Collective 
Agreement but are inserted into this booklet as a matter of 
convenience for employees. 
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MEDICAL & HOSPITAL PLAN 
WEEKLY INDEMNITY PLAN 
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The infoimation outlined in the following Group Coverage Benefits summa- 
rizes the benefils and provisions of your group Coverage plan. It does not 
constitute the group policies and is not a contract of insurance, nor does 
it create or confer any contractual or other rights. Every effort has been 
made to ensure that the information is accurate. However, if there is any 
question of interpretation all lights with respect to an insured peison will 
b: governed solely by the Group Policies issued by Confederation Life Insur- 
ance Company to Abitibi-Price Inc. 
More detailed information may be obtained by contacting the Human 
Resources Department of Hilroy. A copy of the plan information may be 
obtained upon witten request to your employer, who may make a reasonable 
charge for this service. 
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GENERAL INFORMATION 
PLAN EFFECTIVE DATE 
The plan described hereafter bccarne effective May 1, 1985. 
ELIGIBILITY 
All full-time Union employees who are members of Canadian Papenvorkers 
Union Local 1144 and who reside in Canada, are eligible to participate in 
this plan. 
If you have dependents residing in Canada, you may cover them as well. 
Your spouse* is eligible and your unmarried children (including adopted, 
foster and step-children) who are less than 21 years of age. IJnmarried chil- 
dren who are full-time students and dependent upon you for support will 
be covered up IO age ;!5, 
* “Spouse” means a person who either: 
(a) is married through an ecclesiastical or  civil ceremony to an ernployee. 
0,) although not legally married to an employee, cohabits with the employee 

in a husband and wife relationship which is recognized as such in the 
comrnunity in which they reside. 

A.ny mentally retarded or physically handicapped child may remain covered 
past the maximum age: provided the child is incapable of self-sustaining 
employment and is wholly depmdent on you for support and maintenance. 
EFFECTIVE DATE OF COVERAGE 
Your coverage, iis well as your dependent(s)’ is effective afti:r you c:omplete 
three months employment on a contirruous basis for full-time and full pay. 
11‘ you have coverage for yourself only and later acquire a dependent, your 
dependent will be enrolled i n  the plan. You should advise the Human 
 resource:^ Department of Hilroy as soon as possible cif your change in statu!;. 
If you ale not actively at work on the date your coverage would normally 
become effective, coverage will commence on your return to work for full- 
time ancl full p,iy. 
If one of your dependents is hospitalized (other than a new-born infant) on 
the date coverag(: would normally become effective, coverage will commence 
on the day folloNing discharge: from the hospital. Once you are covered for 
dependent coverage, additional dependents will be covered from the date 
eligible, regardless of hospital confinement. 
WEEKLY INDEMNITY BENEFIT - Effective April 9, 1988 
If you are totally disabled *, uiiable to work, and under the continuing care 
of a phyijiciall, you will receive Weelcly Indemnity of 60% of your weekly 
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earnings, based on forty (40) times the employee’s straight time hourly rate, 
up to a maximum of $350 per week. Effective January 1, 1989, the maximum 
will be increased to $360 per week and to $370 per week eifective January 
I, 1990. 
*“Totally disabled” means the inability to work for your employer for wages 
or profit due to bodily injury or disease. 
Your Weekly Indemnity benefit will be reduced by any income you are eligible 
to receive from earnings or payments from any employer or any Govern- 
ment plan of automobile insurance providing income replacement indem- 
nity which has been approved as an acceptable limitation by the 
Unemployment Insurance Commission. 
COMMISNCERIIENT OF BElNEFITS 
Your benefits will cotnmence on the earlier of: 

1. The 4th day of a disability caused by sickness. 
2 .  The 1st day of a disability due to an accident. 
3 .  The 1st day of hospitalization, as an  in-patient due to non-occupational 

illne!;s. 
4. The Jst day of hospitalization, as an out-patient due to non-occupational 

illness, if under a doctor’s care and required to be absent from work 
for 4 days or more. 

DLJFL4TI:ON OF BENEFIT 
During any one period of disability, your benefit will continue until you 
recover and/or for a maximum period not exceeding twenty-six weeks dura-- 
tion, whichever is earlier. Effective January 1st 1990 the benefits will be 
for a period not exceeding fifteen (15) weekr duration. 
E?ICEP”IONS AND IJMITATIONS 
Weekly Indemnity is not payable for the following: 

1. A disability caused by self-inflicted injuries or illness. 
2 .  A disability resulting from insurrection, war, service in the armed forces 

3.  A disability for which you are entitled to benefits under any workers’ 

4.  A disability at any time when you are on vacation and receiving full pay. 
5 .  Cosmetic surgery or treatmcnt, when so classified by Confederation Life, 

unless such surgery or treatment is for accidental injury and commenced 
within 90 days of an accident. 

Complications due to pregnancy are covered. However, any disability due 
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of any country, or participation in a riot. 

compensation act. 



to any cause will not be eligible for benefits at m y  time when you are on 
pregnancy leave of absence or could be placed on such lea\~e by your employer 
in  accordance with relevant goveriiment legislation or the leave agreed upon 
by you and your employer. 
RECURRENT DISABILITIES 
Once you have been disabled and have received bcnefits under this plan, 
a later disability will be defined a:. recurrent when it is separatcd from the 
previous one by less than 2 week!; of full-time employmeiit at your usual 
place of employmeiit. 
A disability will not be considered to be recurrent if i t  results froin an injury 
or sickness which is entirely uiirelated to the ciiuscs of the previous disability. 
If any period of disability is classified as ‘recurrent’, i t  will be treated as 
a continuation of the previous disability. For instance, any maxin~unis which 
apply may already be partly used up. Also, you will not have to resatisfy 
any qualifying periods which may apply - benefits will begin again 
imrnediatcly. 

MAJOR MEDICAL PLAN 

MEDICAL Rr HOSPITAL BENEFIT 
@rug & Semi-Private) 

If you, or a covered dependent, are confined in a licensed hospital, you will 
be reimbursed for room and board charges in excess of ward accommoda- 
tion up to the level of semi-private accommodation. If confined in a private 
room, payment will be based on the hospital’s charge for semi-private room 
and board. 
PAYMENT OF BENEFITS 
On behalf of each covered individual of your family, this Benefit pays all 
eligible expenses which are in excess of the deductible, up to a maximum 
for each covered person of $Z,ooO less any benefits paid in 2 preceding years. 
DEDUCTIBLE 
A $10 individinl deductible is applied once each calendar year to the eligible 
expenscs incurred during that year. However, the maximum deductible per 
fanuly per year is $20 with no one member contributing more than $10. 
In the casc of a common accident which involves at least 2 members of your 
family covered under [he same certificate, the $10 deductible will only be 
applied once each calendar year to all eligible expenses in connection with 
the accident. 

SEMI-PRWATE HOSPITAL - 
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ELIGIBLE EXPENSES 
The following is a list of the items currently eligible for paynient under this 
group plan. Hornever, should your Provincial Health Plan alter to include 
any of these items, coverage under this plan will automatically adjust in accor- 
dance with the approved legislation. 
Eligible expenses must be reasonable, customary and recommended as neces- 
sary by a physician. Eligible expenses would not include drugs or medi- 
cines that can be obtained without a written prescription. 

1. Drugs, sera and injectibles available only on a prescription by a physi- 
cian or dentist and dispensed by a pharmacist, dentist or a physi- 
cian.Receipts will require either the drug identification number or the 
drug name. 

2. Dental treatment for the repair of damage resulting directly from an 
accidental injury to natural teeth, provided the treatment is rendered 
within six months of the accident and your coverage, as well as the 
policy, is still in force. Payment will be made based on the amount 
for the least expensive procedure which will provide a professionally 
adequate result. 

3 .  Purchase of trusses, braces, crutches, plaster casts, orthopedic corsets 
and artificial limbs or eyes. 

4 .  Rental, or the option of purchasing, of a wheelchair, hospital bed or 
iron lung. 

5. Semi-private hospital accommodation. 
6. Hospital charges incurred as an out-patient, for necessary medical or 

surgical treatment (excluding physician’s fees, or special nurse’s fees. 
DENTAL BENEFIT 
On behalf of each covered individual in your family, the Dental Benefit 
will reimburse you for dental expenses based on the percentages indicated. 
MAXIMUM BENEFITS 
The maximum amount payable per individual for Class I and Class I1 
Expenses combined is $1,000 per calendar year. The maximum for Class 
111 Expenses is $750 for the lifetime per insured family member. This amount 
will be increased to $1000 effective January Ist, 1989. 
TREATMENT PLAN 
In order for you and your dentist to learn in advance how much Confedera- 
tion Life will pay and how much must be paid by you, it is recommended 
that a Treatment Plan be filed with Confederation Life whenever the total 
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cost of the proposed dental work is expected to exceed $300. This Treat- 
nient Plan identifies coverage and limitations for specific services, percen- 
tages, s p i t i c  limits and Dental Fee Guide allowance before dental treatment 
commences. The Treatment Plan is not intended to limit you in your choice 
of dentist, to tell you or your dentist what treatment should be performed 
or to tell the dentist what fee to charge, nor to guarantee reimbursement 
after coverage ceases. 
A Treatment Plan is a plan of dental treatment (including X-Rays if required) 
showing the patient’s dental needs, a written description of the proposed 
treatment necessary in the professional judgement of the dentist, and the 
cost of the proposed 1,reatinent. 
ELIGIBLE EXPENSES 
Eligible Expenses are those which are reconmended as necessary by a physi- 
cian or dentist that are not in excess of the Ontario Dental Association 
Schedule of Fees as per the following schedule. 

1986 O.D.A. fees effective April 9th. 1988 
1987 O.D.A. fees effective January 1989 
1988 O.D.A. fees effective January Ist, 1990 

Dental treatments are considered eligible if performed by a dentist or denturist 
who practices within the scope of his license. 
There are several dental procedures which are covered by Provincial Health 
Plans up to certain maximums. If the dentist or dental surgeon chooses to 
charge more than that payable by the Provincial Plan, legislation in some 
provinces does not permit the excess charges to be eligible under this plan. 
Situations may arise where alternate methods of treatment may be avail- 
able. It is solely for you and your dentist to decidc which method will be 
employed. As the basis for determining its liability, the Benefit Adminis- 
trator reserves the right to use the least expensive method of treatment that 
would provide a professionally adequate result. 
Only those treatments listed are eligible. 
Class I 
Percentage Payable - 100%. 

I .  Oral examinations. 
2. Prophylaxis (light scaling and polishing of teeth) and topical applica- 

3.  Oral hygiene instmction. 
tion of an anti-cariogenic agent. 



4. Dental X-rays. 

6 .  Surgical extraction of impacted teeth. 
7. Amalgam, silicate, acrylic and coniposite fillings. 
8. General anaesthetic required in relation to other covered dental services. 
9. Injection of antibiotic drugs when prescribed by a dentist. 

10. Endodontic Treatment (i.e. the treatnient of diseases of the dental pulp 
including root canal therapy). 

11. Periodontic Treatment ( i t .  the treatment of the tissues and bones 
supporting the teeth including surgery, provisional splinting and occlusal 
equilibration). 

5. Extractions. 

Class I1 
Percentage payable - 50%. 

1. Initial instalment of reniovable dentures to replace one or more natural 
teeth (including adjustments after 3 months of the original insertion). 

2. The replacement of an existing denture, if necessitated by the extrac- 
tion of additional nahiral teeth while insured under this Policy, but only 
if satisfactory evidence is submitted to Confederation Life that the 
existing denture could not be made serviceable. 

3. Repair or relining of dentures. 
.CLASS 111 
ORTHODONTIC SERVICES 
Percentage Payable - 50%. The lifetime maximum benefit is $500 per 
insured fandy meinber. All  necessary dental treatment which has as its objec- 
tive the correction of malocclusion of the teeth. 

EXPENSES NOT COVERED BY THIS GROUP COVERAGE PLAN 
No payment will be made for: 

1. Self-inflicted injuries or illness while sane or insane. 
2.. Any injury or illness for which the covered person is entitled to indem- 

nity or compensation under any workers’ compensation act. 
3. Charges levied by a physician or dentist for time spent travelling, broken 

appointments, transportation costs, room rental charges or for advice 
given by telephone or other nieans of telecommunication. 

4 .  Cosmetic surgery or treatment (when so classified by Confederation 
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Life) unless such surgery or treatment is for accidental injuries and 
coninienced within 90 days of an accident. 

5. Injury resulting directly or indirectly from insurrection, war, service 
in the armed forces of any country or participation in a riot. 

6 .  Services, treatments or supplies payable by, or insurable only’ by, a 
government plan. 

7. Examinations required for the use of a third party. 
8. Travel for health reasons. 
9. Dental treatment received from a dental or medical departrnmt main- 

tained by an employer, an association, or a labour union. 
10. The replacement of an existing appliance which has been lost, mislaid 

or stolen. 
I I .  Services and supplies rendered for full mouth reconstniction, for a 

vertical dimension correction, or for a correction to temporal mandibular 
joint rnysfunction. 

12. Any charges for services, treatment or supplies for which there would 
be no charge except for the existence of insurance. 

13. Expenses iiicurrcd outside Canada for hospital charges for ward accom- 
modation, hospital services or supplies hirnished during hospital confinz- 
ment, or physicians’ services, except as specified for emergency 
treatment (under ELIGIl3LE EXPENSES). Such expenses incurred 
outside Canada on an elective basis or on the referral of a physician 
located in  Canada are not payable. 

14. Drugs, sera, injeclibles and supplies which are not approved by Health 
and Welfare - Canada (Food and Drugs) or are experimental or limited 
in use whether or not so approved 

15. Experimental medical procedures or treatment methods not approved 
by the Canadian Medical Association or the appropriate medical specially 
society. 

CLAIM PROCEDURES 
WEEKLY INDEMN [TY 
Claim forms are: available from Hilroy’s Health Centre. You and a Company 
representative must complete certain portions of t h e  form and your doctor 
must complete the Attending Physician’s statement. Once the form is 
completed, it  will be !ient to Confederation Life. 
In order to be eligible for payment, Weekly Indemnity claims must be 
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submitted within 30 days of the conimenceinent of total disability. 

If expenses are incurred due to hospital confinement, a claim form should 
be completed by the hospital. When completed, this claim form should be 
submitted to Hilroy’s Health Centre who will forward it to Confederation 
Life. Do not have the hospital send the claim form directly to Confedera- 
tion Life. 
If Major Medical expenses other than hospital charges are incurred, obtain 
a claim form from Hilroy’s Health Centre. Complete the form and return 
it, along with any itemized bills, to Hilroy’s Health Centre who will forward 
it to Confederation Life. 
In order to be eligible for payments, Medical & Hospital Care claims must 
be submitted by the end of the calendar year following the year in which 
the expense was incurred. 
NOTE: itemized bills in support of claims will not be returned but will be 
retained by Confederation Life. 
If Dental Expenses are incurred, obtain a claim form from Hilroy’s Health 
Centre, have your dentist complete the form, complete your portion of the 
form and return it to Hilroy’s Health Centre who will forward it to Confeder- 
ation Life. Written proof of claim must be given to Confederation Life by 
the end of the calendar year following the year in which the expense was 
incurred. 
For all Major Medical Benefits, when your coverage terminates for any 
reason, written proof of claim must be given to Confederation Life within 
90 days of the date of termination of insurance. 

MEDICAL & HOSPITAL 

TEXMINATION OF INSURANCE 
COVERAGE FOR YOU AND YOUR DEPENDENTS WILL CEASE ON 
THE EARLIEST OF THE FOLLOWING EVENTS: 

1. Termination of your employment. 
2. If you should die. 
3.‘If you enter the armed forces on a full-time basis. 
4. Termination of the Policy. 
5 .  On the 1st of the month coincident with or immediately following the 

date you reach age 65 ,  or retire. 
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EXTEIVSION OF BENEFHTS 
WEEKLY INDEMElITY 
If you are totally disabled on the date of termination of coverage for any 
reason, and such disability continued uninterrupted, you will be eligible 
to receive Weekly Indemnity Benefits for such disability, until the date total 
disability ceases, or rhc date on which the maxirtium Weekly Indemnity 
Bencfit is received, whichever is earlier. 
MEDICAL & HOSPITAL 
If you are totally disabled when your Hospital and Major Medical Benefits 
terniinatc, benefits for such disability will be payable as long as you remain 
disabled, tip to a maximum period of twenty-six weeks. 
If one of your covered dependents is hospitalized when your coverage 
terminates, then benefits will be payable in the same manner as your own, 
or until your dependent is discharged from the hospital, whichever is earlier. 
Payment will be made for pregnancy related eligible expenses if you or your 
dependent are pregnant on the date coverage would norinally cease. 
Extension of Hospital and Major Medical Benefits will cease if the policy 
should terminate. 
In most cases, no Dental benefits are payable for expenses incurred more 
than thirty days after the date your coverage terminates, even if a Treat- 
ment Plan has been filed and benefits have been determined by Confedera- 
tion Life prior to the date your coverage terminates. However, benefits are 
payable under the following circumstances: 

1. Where an impression for a denture (including crowns, inlays or onlays) 
was taken prior to the date your coverage terminated and the denture 
is installed after the coverage terminates, Dental Expenses i n  connec- 
tion with this procedure and incurred within 30 days after the termina- 
tion of coverage are eligible. 

2. If your coverage terminates due to your death, dental expenses incurred 
on behalf of your dependents will be eligible for payment, provided: 
(a) The services are rendered within 90 days following your death, and 
(b) they are part of a series of planned dental services started prior to 

your death or rendered at definite dental appointments made prior 
to your death. 
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OTHER INFORMATION 
DEFINITIONS 
“Totally disabled”, except for weekly indemnity, means you are unable to 
work and earn an income due to an accident or sickness that leaves you wholly 
and continuously disabled. 
“Earnings” are defined in the A.S.O. contract. Should you require more infor- 
mation, contact Hilroy’s Human Resources Department. 
CO-ORDINATION OF BENEFITS 
This plan includes a Co-ordination of Benefits Provision. This provision 
operates in  the event that you or your dependents are covered under more 
than one Group Health or Dental plan and ensures that while claim may 
be made under all plans, total reimbursement received does not exceed the 
actual expense incurred. 
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LONG TERM DISARILITY P I A N  

I 



The Long Term Disability Plan shall be administered i n  accordance 
with the teriiis of an insurance policy and shall contain the following 
governing provisions: 

I .  ELI[GIBIL,ITY 
The Long Term Ilisability Benefit Plan shall be compulsory for all 
employees who are participants in ,  and who are civered under, the terms 
of the Weekly Intlemnity Plan. i 

2,. EFFECTIVE DATE 017 COVERAGE 
An eligible employee is entitled to benerits provided he/she is actively 
at work on the first day the Long Term Disability Benefit Plan becomes 
effective. A n  eligible employee absent from work due to sickness or 
accident at the effective diite of the plan, shall only be eligible for Long 
Term Disability Plan benefits at the return to continuous active full- 
time eniploynient for a period of at least thirty (30) calendar days. An 
eligible employee absent From work due to lay-off at the effective date 
of the plan, shall be entitled to Long Term Disability Plan benefits upon 
recall on reporting to work. 

3. QUALIFYING PERIOD 
An insured employee shall be eligible to receive an anlotint of Long 
Term Disability Benefit after fifteen (15) weeks of benefit entitleinent 
for the same disability under the Weekly Indemnity Plan and exhaus- 
tion of any outstanding vacation or statutory holiday entitlement. A 
benefit payment shall not coniinenee during a lay-off or strike until the 
termination of the lay-off or strike. 

4. DEFINITION OF DISABILITY 
“Disability” shall niean an insured eniployce who has received fifteen 
(15) weeks of benefits under the Weekly Indemnity Plan and who for 
up to the next ensuing twelve (12) months (is unable because of disease 
or injury to work at his/her regular occupation, and thereafter is unable 
to perform any and every duty of every occupation in the plant for which 
he/she is reasonably fitted by education, training or experience. 

5. AMOUNT OF BENEFIT 
(a) 55% of regular straight time hourly rate, multiplied by 2,080, 

divided by 12, up to a maximum monthly payment of $1,600.00. 
The regular straight time hourly rate shall be the classified rate of 
the employee on the date of disability. 



(b) The aniount of benefit shall he retluced by any a n c l  all o f  the 

(i) Earnings iiiiidc under any Government disability plan, 
excluding disabled veteran benefits, (except increahcs i n  such 
aiiiomts occurring 12 months or more after tlisablenieiit), 
Workers Compensation, or airy other non-private disability 
income plan. 

lollowing payments niatle to the employee: 

(ii) Earnings or p;iyincnt from any employcr. 
( i i i )  Income replacement indemnity payable under :my atitornobile 

(iv) Earnings recovered through a legally enforceable ca~isc of 

(v )  Retircinent benefits provided by any cn>ploycr and/or 

(vi) Maternity benefits paid pursuant to the provisions of the Uncni- 

insurance plan or policy. 

action against sonic other person or corporation. 

goveriinient. 

ploynient Insurance Act. 

6. DURATION OF BENEFITS 
While iiii employee remains rully disabled, benefits will be peid for 
a period of time equal to the employee's service with the Con1patiy. 
as calciilated at the outset of disability, to a inaxiinuni of 60 nionths, 
but benefits shall cease upon the occurrence of any one of the following: 
(a) On the datc the employee ceases to be disabled; or 

(NOTE: IT there is a recurrence of the same disability within six 
months of return to work, a new qualifying period will not he 
required, and the clisablctl employee will he eligible for any balance 
of Long Term Disability benefit payinents. This provision shall take 
precedence over any recurrent disability provision undcr the Weekly 
Indcmnity Plan.) 

(h) On death. or 
( e )  On the earlier of retirement or attainment of the age at which the 

employee could retire without actuarid reduction. 

7. EXCLUSIONS 
(a) An employee recziving Long Term Disability Benefits will lnot be 

(h) Benefits under the Long Term Disability Plan will not he payable 

(i) Any injury ,irising out of or sustained wl~ilc doing any act or 
thing lxrtaining to any occupation or employmcnt for reniuner- 
ation or profit, or, 

eligible for vacation or statutory holiday pay. 

for claims resulting from: 
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(ii) Any injury or illness entitling the employee to compensation 
under any Workers Compensation or similar legislation, or 

(iii) Self destruction or any self-inflicted injury or illness, while 
sane or insane, or 

(iv) Disability for which the employee is not under continuing 
medical supervision and treatment considered satisfactory by 
the insurance carrier. 

(v) Alcoholism of dnig addiction, unless the employee is under- 
going a recognized course of treatment by a specialist in the 
care and treatment of alcoholism and drug addiction or the 
employee is undergoing regular rehabililitative treatment 
approved by the insurer and a licensed physician. 

8. REHABILITATION 
An employee receiving an amount of Long Term Disability Benefit may 
be asked to undergo reasonable rehabilitation measures which have been 
the subject of prior consultation with the employee's doctor. If such 
employee refuses to undertake such rehabilitation, he/she may be declared 
not eligible for an amount of disability benefits. The Long Term Disa- 
bility benefit will be offset by 50% of any rehabilitative income. 

9. PHYSICAL EXAMINATIONS 
The Company and/or insurer reserves the right to require periodic phys- 
ical examinations throughout the duration of the employee's absence due 
to disability. Such examinations shall be conducted by a physician or 
physicians designated by the Company and/or insurer. If the employee 
refuses to attend such examinations he/she will no longer be considered 
totally disabled. 
Cost of physical examinations, transportation and reasonable out-of- 
pocket expenses related thereto will be paid by the insurer. 
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LIFE INSIJRANCE 
DEPISNDEHT LIFE INSURANlCE 

GENERAL INF'ORMATION 

1 



PLAN El?FECTIVE DATE 

ELIGIBILITY 
All full-time union employees who are members of Canadian Papenvorkers’ 
Uriion Local 114.4, and who reside in  Canada, are cligible to participate 
in this pl;in. 
If you have dependents residing in Canada you may insure them as well. 
Your spouse* is eligible and your unmarried children (including adopted, 
foster and step-children) who are less than 21 ycars 01  age. Unmarried chil- 
drcn who are full-time !;tudent!; and dependent upon you for support will 
be insured up to age 25. 
*“Spouse” means a person who either: 
(a] is married through an ecclesiastical or civil ceremony to an eniployee. 
(b) although not legally married to an employee, cohabits with the eniployec 

in a husband and wife relationship which is recognized as such in the 
community in which they reside. 

Any mentally retarded or physically handicapped child may remain insured 
past the maximum age providtd the child is incapable of self-sustaining 
employment and is wholly dependent on you for support ancl maintenance. 
The infonnation outlined in the following Group Insurance Benefits summa- 
rizes the henefits and provisions of your group insurance plan. It does not 
constitute the group policies and is not a contract of insurance, nor does 
it create o r  confer any contractual or other rights. Every effort has been 
made to ensure that the information is accurate. However, if there is any 
question of interpretation all rights with respzct to an insured person will 
be governed solely by the Group Policies issued by Confederation Life Insur- 
ance Company to Abitibi-Pricc Inc. 
More detailed information inay be obtained by contact the Human Resources 
Department of Hilroy. A copy of the plan information may bc obtained upon 
written request to your employer, who inay rnake a reasonable charge for 
this service. 
EFFECTIVE DATE OF COVERAGE 
Your coverage, as well as your dependent(s)’ is effective after you complete 
three months employment on a continuous basis for full-time and full pay. 
If you are initially insured for employee only coverage and later acquire 
a dependent, your dependent will be enrolled in  the plan. You should advise 
the Human Resources 1)epartnient of Hilroy as soon as possible of your 
change in status. 

The plan described hereafter became effective May lst, 1985. 
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If you are not actively at work on the date your coverage would normally 
bixonie c:Tfcctivc, coverage will coninience on your return to work for full- 
t ime and ful l  pay. 
If one of your dcpendents is Iiospitalii!ed (other than a new-born infant) on 
the date coveragc: would normally beconie effective, coverage will cominence 
on the day following clischarge from the hospital. Once you are insured 
for dependent coverage, additional delxmdents will be insurcd froni the date 

DEATH PROTECTION 
Life Insuratice Benefit 
The amount of Life coverage for which yoii and your  dependent!; (where 
applicable) :ire iiisiircd is shown in  llic rollowing :icliedule. 

eligible, regardless of hospital confinemcnt. 

Employce: s 19.000 
$21,000 effective January Ist, 1989 

Spouse: S :!,SO0 
Each Eligible Cliilil: S 1,000 

For cniployees who retire after April 9th. 1988 Life Insuraticc will reduce 
to $1,000 \vhich will kie increased to SI .500 Jaiiuary lst,  1989. 
If you or one of your dependents sliotiltl die from any cause, the benefit 
indicated will bc payatile. 
The insiiriince 011 yoiir lifc \ \ i l l  be paid to the beneficiary you appoint. Yoii 
m;iy change your beneficiary at any tinic, subject to the I;iws governing 
such changes. For  the depciident life insurance, you are the bencficiary. 
n‘A1VEIK OF l.’HERIIIUM 
If you sliould become totally disabled:+. unable to work, and tinder the 
cuntinuoiis care o f a  physician, and remain disabled for at least six months, 
yotir Life 1iisur;rnce coverage will rctiiain i n  force, without payment of  
picmiunii, if yoiir tlisahlity c~niniei ice~ prior to age 65. Satisfactory proof 
of‘ disability n i t i ! ~  be submitted within 12 months ofthc coninienceiiient of 
disability iind when reclucstcd thereafter, 
*“Totally tlisablctl” - nieans the inability to work for your employer for 
wages or profit due to bodily injury or disease. 
As long iic you continiii: to he disabled, premiums will be waived and the 
insurance will win;iiti i r i  force i.intil the t ime i t  woultl normally have ceased 
i f  yoti were not totally tlisnblfd. 

The aiiio~int of  i t isur;~ii~x 011 yoiir life will be paid to you in the form 01 
60 niontlily iribtallnients. Installnients cease when yo11 reach age 65 or when 
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you return to work. You will then be insured for the difference between 
your original amount and any installment paid. 

CLAIM PROCEDURES 
DEATH PROTECTION 
If you or one of your dependents (where applicable) should die, Hilroy’s 
Human Resources Department will provide the necessary claim form. 
TERMINATION OF INSURANCE 
Insurance for you and your dependents will cease on the earliest of the 
following events: 

1. Termination of your employment. 
2. If you should die. 
3 . I f  you enter the armed forces on a full-time basis. 
4. Termination of the Policy. 
5 .  On the 1st of the month coincident with or immediately following attain- 

ment of age 65 or retirement. 
CONVISRSIOIV OPTION 
If your employment terminates, you may convert your Group Life Insur- 
ance and that on your spouse (where applicable) to an individual policy. 
l’he individual life insurance policy will b e  issued without proof of satisfac- 
tory health provided the completed application forni, along with the neces- 
sary premium, is mailed to Confederation Life wilhin 31 days of the date 
of termination. 
l’he types of policies available for conversion are: 

1. Term Insurance for a 1 year period which, before the year has passed, 
may be converted (without evidence of insurability) to any of the poli- 
cies described in points 2 or  3. 

2. Non-convertible Term Insurance for the period up to age 6.5. 
3. Any regular plan of life insurance. The conversion policy will not include 

disability, double indemnity, dismemberment or accidental death 
provisions. 

If you or your spouse die during the 3 1 day period in which you are eligible 
to make application for conversion, the amount of Group Life Insurance 
available for this purpose will be  payable whether o r  not you applied for 
conversion. 
Certain conversion rights are also available on policy termination. Details 
on conversions may be obtained from your Employer or the Group Adminis- 
tration llepartment at Confederation Life’s Home Office. 
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The information outlined in the following Group Insurance Benefits, sumnia- 
rizes the benefits and provisions of your group insurance plan. It does not 

it create or confer any contractual or other rights. Every effort has been 
made to ensure that the information is accurate. However, if there is any 
question of interpretation all rights with respect to an insured person will 
bi: governed solely by the Group Policies issued by Citadel General Assur- 
ance Co. to Abitibi-Price Inc. 
More detailed information may be obtained by contacting the Human 
Resources Department of Hilroy. A copy of‘the plan information may be 
obtained upon written request to your employer, who may make a reasonable 
charge for this service. 

The plan described hereafter became effective April Ist, 1985. 
ELIGIBILITY 
A.11 full-time union employees who are mernb:rs of Canadian Paperworkers’ 
Union Local 1144, and who reside in Canada, are eligible to participate 
in this plan. 
If you have dependent:; residing in Canada, you may insure them as well. 
Your spouse* is eligible and your unmarried children (including adopted, 
foster and step-children) who are less than 21 years of age. Unmarried chil- 
dren who are full-time students and dependent upon you for support will 
be insured up to age 25. 
*“Spou!;e” means a person who either: 
(a) is married through an ecclesiastical or civil ceremony lo an employee. 
(b) although not legally married to an employee, cohabits with the employee 

in a husband and wife relationship which is recognized as such in the 
community in which they reside. 

Any mentally retarded or physically handicapped child may remain insured 
past the maximum age provided the child is incapable of self-sustaining 
employrnent and is wholly dependent on you for support and maintenancc. 
EFFECTIVE DATE OF COVERAGE 
Your coverage, as well as your dependent(s)’ is effective afier you complete 
three months employment on a continuous basis for full-time and full pay. 
If you are not actively at work on the date your coverage would normally 
become effective, coverage will commence on your return to work for full- 
time and full pay. 

constitute the group policies and is not a contract of insurance, nor does 

G,ENERAL INFORMATION 
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~ccIim'rfu, iwiwi ANI) I)isniminmmrvr ~mmw 
All Einploxces $19,000 

$21,000 cffective Jmiuary Ist, 1989 
COVERAGE 
This plaii providcs benefits for loss of life, dismeinbermcnt and loss of sight 
arising from accidental bodily irijuries independently of sickness and all other 
causes wliile engaged iri busincss or pleasure, anywhere in the world, any 
hour of the day or night. This plan even covers injuries sustained while 
travelling as a passenger (not a pilot or crew member) in a properly licensed 
and operated aircraft. The plarr includes coverage for expomre and disap- 
pearance due to air travel accidents. 
BYENEFITS 
Loss 
Life 
Both Hands 
Both Feet 
Both Eyes 
One Hand and One Foot 
One Hand and One Eye 
One Fool, and One Eye 
One Leg (severcd through or 
above the knee joint) 
One Arm (severed through or 
above the eIbo\v joint) 
One Hand 
One Foot 
One Eye 
Thunib K: lndcx Finger of same 
hand (severcd through or above 
thl: nietacarpoplialangeiil joint) 

Amount Payable 
The principal sum 
The principal sum 
The principal s l im  
The principal sitin 
The principal slim 
The priiicipal sun1 
The principal sum 

Three quarters the principal sum 

Three quarters the principal suni 
One hall the principal s~ini  
One half the principal stmi 
One half the principal sum 

One quarter che principal sum 
The loss period for benefits is 365 days. 
Benefits ;are payable ii i  addition to any other insurance which may be in  
effect at the time of the accidimt. 
EXCEF"H0NS 
The plan does not cover: 

(i) suicide or atternpted suicide, sane or insane, 
(ii) any accident occurring while the covered person is serving on full- 

time active duty in the Armed Forces of any country or interna- 
tional authority, or 
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(iii) declared or undeclared war or any act thereof. 
The insurance on your lire will be paid to the beneficiary you appoint. You 
may change your beneficiary at ;any time subject to the laws governing such 
changes. 

CLAIM PROCEDURES 
DEATH PROTECTION 
If you should die, Hilroy's Human Resources Department will provide the 
necessary claim form. 
TERMINATION OF INSURANCE 
Insurance for you will cease on the earliest of the following events: 

1. Termination of your employment. 
2.  If you should die. 
3 .  If you enter the armed forces on a full-time basis. 
4. Termination of the Policy. 
5 .  On the first of the month coincident with or immediately following attain- 

ment of age 65 or retirement. 
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INI’KODUC’I’IOS 
Hilroy has had a formal pension plan Tor over 35 ycars. During these years 
the pcnsioii has been improved a number of times. The inforlnatlon con- 
tained herein explains the main features of Hilro) ‘s Retirement Plan for 
Toronto Houri!! Employees including all aiiiendiiients made lip to Januar). 
2 .  1987. If you want ii more detailed explanation. yo11 may look at the ful l  
text of the plan, or you may contact the Human Ilcsourccs Departnieiit. 
While the plaii provides benefits before ~~ctirernent if you die or tcrniinate 
employincnt. tlic primary purpose of the plan is to pro\klr you a n d  your 
family with soiiie financial security after retireinent. 
111 addition to the retirement benefits under this plan. )‘ou ma! ;dso hc eligible 
for Old Ape Stcurity and  CanadaiQucbec Pensioii Plan bcncfith. 

hlEMB ERSHI P 
Hired after April 30. 1977 
All hourl) -rated. full-time pernianent empIo!,ees hired aftel- April 30. 1977 
join the pension plan on the January 1st that follo\vs the completion 01‘ tliree 
years of coiitini~ous service with Hilroy (see page 5 for ;I definition of con- 
tiimous service). 
Before the January I st on which you join the Plan, you will receive forma 
authorizing payroll deductions for your contributions to the plan. You will 
also be asked to mine the beneficiary of any death benelit the plan may pay 
Hired Before Mag’ 1,  1977 
You were allowed to choose whether or not to join the plan when you coni- 
pleted three years of continuous service. If you chose not to join at that 
time, you may not joiii the Plan now. 
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CONTRIBUTIONS 
The Plan is paid for by the combination of contributions by you and Hilroy 
ancl the investment earnings of these contributions. 
Yours 
5% of earnings minus C.P.P.  contributions 
Thcse contributions are tax deductible. Conlributions may not be withdrawn 
while you retain seniority rights with the Company. 
Company 
The Company contributes whatever is necessary above your contributions 
to provide the benefits promiscd under this plan. 

NORMAL RETIREMENT PENSION 
Your normal retirement date is the last day of the month during which you 
reach your 65th birthday. Your first monthly pension cheque will be paya- 
ble to you on the first day of every month for as long as you live. 
When you retire 

The aniount of your annual pension will be based on your average earnings 
during the five consecutive years when your hourly rate is the highest. The 
earnings for each year will be your hourly rate of pay at October 15 multi- 
plied by 2080. Also used for determining the amount of your pension are 
your total years of credited service. Credited service is the years and com- 
pleted months during which you contribute to the pension plan. 
The amount of your annual pension will be based on this formula: 

1.65 96 x Average Earnings x Credited Service 
MINUS 
1/35 of the Canada Pension Plan Benefit x Credited Service since 
1966 

The minus part of the formula recognizes that the Company has been pay- 
ing for 50% of the Canada Pension Plan benefit that you will receive. The 
Company began contributing the CPP  during 1966, and to be fair only the 
CPP benefit earned while you are an employee after 1966 is included in  
the deduction. 
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EARLY RETIREMENT PENSION 
A.ge 61 and 20 years of continuous service. 
You may retire at the ientl of any niontli. Your pension will be calculated 
using the same forniula as for normal retirenient at ;age 65, PLUS you will 
receive an additional annual benefit of 13192 for each year of credited service. 
The additional pension is payable until age 65 when yoti become eligible 
for governinent pension benefits. 
Continuous service is the number of years and completed months of 
unbrokeri full-time employment with Hilroy. Conlinuous service is not 
broken when you are: 

on an approved leave of absence due to sickness 
absent with the written permission of Hilroy 
laid-off for periods of up to 15 months 

Continuous service is broken when you: 
terminate your employment with Hilroy 
retire 
are laid-off for more than 15 months 

Age 62 
You may retire at the end of any month after reaching age 62 no matter 
how much service you have with Hilroy. Your pension will be calculated 
using the same formula as for nornial retirement at age 65. This pension 
will not be reduced because you are retiring before age 65, but the addi- 
tional benefit paid to those retiring with 20 years or more of continuous 
service will not be paid. 
Age 55 
You may retire a!; young as age 55 if you receive perniission from the Com- 
pany. The pension you receive will be calculated using the fomiula for normal 
retirement at age 65. This amount of pension will then be reduced to offset 
the cost of paying benefits before your normal retirement date. The amount 
of this reduction \,aries depending on the nuniber of months you begin receiv- 
ing pension payments before your nomai  retirement date. 
You may retire early and choose not to k g i n  receiving your pension benefits 
immediatelp. This will decrease the reduction made to your pension because 
the reduction to your pension is based on the date that benefits begin, not 
the date that you retire. The less time between the first payment of pension 
benefits arid your normal retirernent date, the larger the monthly payment. 
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NlORb1A.L AND OPTIONAL FORMS 0 1 7  PENSION PAYMENT 
Normal Form 

Pensions are normally payable monthly for your lifetime with the guaran- 
tee that, if you !;hould die before 60 monthly paynients have been made, 
the balance of the 60 payments will continue to your beneficiary or estate. 
Optional Forms 
Instead of the Normal Form, you may select an optional form of pension 
that better suits your needs. The exact anioiint of monthly pension under 
an option form will depend on the option chosen. 
Option I 
A decreased monlhly pension for life but with at least 120 montlily pay- 
nients guarantecd even if you die in the first 10 ycars. 
Option 2 
A decreased monthly pension payable for life and continuing for the life- 
tinie of any person you choose, if that person is still living at the time of 
your death. 
Option 3 
An increased monthly pension payable only for as long as you live. Since 
no payments will be made after your death, this option is not recommended 
for members with dependents. 

PAYMENTS ON DEATH BEFORE RETIREMENT 
While employed by Hilroy 
Before age 62 
Your beneficiary will receive a cash payment equal to your contributions 
and the interest they have earned plus a percentage of the Company’s con- 
tributions on your behalf. The portion of the Company’s contributions on 
your behalf that your beneficiary will receive is based on your years of 
credited service. 
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Years of 
Credited Service 

less than I I 
1 1  
12 
13 
14 
15 

I’ercentage of 
Conipany Contributions 

0 7c 
20 % 
40 g/, 
60 % 
80 % 
100% 

After age 62 
Your beneficiat). will receive inonthly payments for five years. The aiiiount 
of the iiionthly prLyments will equal the monthly pension p;iynients you woulcl 
have received had you retired at the beginning of the inonth during which 
you died. The first cheque will be payable on the first of thc month that 
follows your death. 

I F  YOU LEAVE THE COMPANY 
Less than five years of continuous service 
You will receive B refund of your contributions plus the interest that they 
have earned. 
Five or  more years of continuous service arid less than age 45 
You may choose either: 
0 a refund of your contributions plus the interest that they have earned 
OR 

a pension payable at your normal retirement date. You niust leave your 
contributions in the plan if you choosc this option. The pension that you 
receive will be based on your contributions and percentage of the Con-  
pany’s contributions made on your behalf. The percentage of the Coni- 
pany contributions to which you will be entitled: 



Years of 
Credited Service 

less than 5 
5 
6 
I 

8 
9 

Vested 
Percentage 

0% 
20 % 
40 % 
60 % 
80 % 
100% 

After choosing this option, you may later change your mind, before age 
65, and receive a refund of your contributions plus interest. 
Ten or more years of continuous service and age 45 or older. 
You will receive a pension at age 65 calculated using the formula for nor- 
mal retirement. Your contributions must remain in the plan. 
You may choose to withdraw some of your contributions and have the pen- 
sion payable at age 6.5 reduced based on the amount withdrawn. You may 
withdraw: 

any contributions made before January 1, 1965, plus the interest on those 
contributions. 
25% of the commuted value of the pension payable a t  age 65. 
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PLANT RULES 

These rules are not for the purpose of rcstricting rights of employees but 
to help employzes by defining and protecting the rights of all. 
The following i.ules cover your eniployiiient at Hilroy and non-obsei-vance 
may result in the Company taking disciplinary action up to and including 
dismissal. 

PUNCTUALITY AND ATTENDANCE 
1. Failure to record time of arrival or departure froin the premises. 

Knowingly recording the time of another employee or permitting 
another employee to record your time. Punching time card niore 
than ten minutes before starting time or inore than ten minutes 
after quitting time. Entering plant niore than one half hour before 
starting time or leaving plant inore than one half hour alter quit- 
ting time. 

2. Absericc from work without notification. You mist telephone 
nuniber 782-5970 and state your NAME, DEPARTMENT 
NUMBER, SHIFT, SUPERVISOR'S NAME, REASON FOR 
ABSENCE, AND TIME AND DATE YOU EXPECT TO 
RETURN TO WORK. If unable to state date, or approximate date 
of return you must telephone in for each day of absence. Late- 
ness i n  repoiting for work must also be notified to the above 
nuniber whenever possible. 
Absence frorii work because of iiiiprisonnient 

3 .  Failure to maintain punctuality and regular attendance at work. 
You are expected to be ready to coninience work at the starting 
hour and immediately after a rest or lunch period. 

DEPORTMENT 
4. Leaving your own work area or department or the plant (during 

working hours) without permission of your supervisor. Entering 
or leaving thi: premises other than by the Employee's Ehtrance 
adjacent to the Shipping Office. 

5. Refusal to obey orders of sulxivisors; failure to do assigned work 
or failure to follow job instructions. 

6. Defacing or temoving of notices or signs posted with Company 
approval or the posting or distribution of written or printed matter 
of any description without specific written authority of the 
Company. 
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7. Soliciting or collecting contributions or conducting lotteries or 
other games of chance without specific written authority of the 
Company. 

8. Creating or contributing to unsanitary conditions, immoral conduct, 
indecency or molesting an employee. 

9. Sleeping while on duty. Possessing, drinking, using or being under 
the influence of habit forming or illegal drugs or alcoholic 
beverages on company premises at any time. 

IO.  Wasting time; loitering in toilets or in other Company property 
during working hours or washing up before quitting time unless 
authorized to do so. 

11. Disregard of safety practices; failure to report illness or injury 
which occurs during working hours. Smoking in prohibited areas. 

12. Fighting, horseplay, running or other unbecoming conduct on 
Company premises. 

13. Threaten, intimidate, coerce or interfere with employees in the 
rightful performance of their duties. 

14. Using vending machines and cafeteria other than (luring lunch and 
paid relief periods. 

WORK PRACTICES 
15. Incorrectly reporting production time 
16. The abuse, destruction, neglect, defacing or removal of Company 

property, tools or equipment or of other property, tools or equip- 
ment left on Company property. 

17. Operation of tools, machines or equipment to which an employee 
has not been specifically assigned by a supervisor. 

18. Limit or restrict work output. 

GENERAL 
19. Theft of the property of the Company or its employees or the 

property left on Company prenuses, or receiving stolen property. 
20. Failure to notify the Company of a change of address. 
21. Such language or actions which are not normal to the operation 

of a business or which conimon sense would not permit. 
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