Collective Agreement

Between

CHRO Television, Division of CHUM Itd

Pembroke and Ottawa

and

Communications, Energy and Paperworkers
Union of Canada

Begins:
12/01/2004

Terminates:
11/30/2007

08014 (07)

Source:
Employees:
Received by:

Date: 06/05/2007



Table of Contents

ARTICLE 1 1
Intent 1
ARTICLE 2 2
Definitions 2
Employee 3
Bargaining Unit 4
“On-Air’ Performers 4
Employee Categories 7
ARTICLE 3 14
ManagementRights 14
ARTICLE 4 16
Union Rights 16
Dues Checkoff 16
Notices to Union 17
Union Access to Premises 18
Bulletin Boards 18
Leave of Absence for Union Functions 19
ARTICLE & 20
Non-Discrimination 20
ARTICLE 6 21
No Strike Clause 21
ARTICLE 7 22
Grievance Procedure 22
Time Limits 24
ARTICLE 8 25
Reporton Performance 25
ARTICLE 9 27
Seniority Rights 27
Posting of Positions 28
Promotionsand Transfers 29
Discharge and Demotion 30
Layoffs 31
Re-engagement of Laid-off Employees 37
Computation of Seniority 38
ARTICLE 10 39
Jurisdictionand New Devices and Methods 39
Jurisdiction

New Equipment and Methods

39
O8O /S



Table of Contents

Program Credits
ARTICLE 11
Employee Benefits
Sick Leave
Maternity /Adoption Leave
Medical and Group Insurance
Pension Pian
Bereavement Leave
Witness or Jury Duty
Leave of Absence
Education and Training
Outside Activities
ARTICLE 12
Travel Provisionsand Expenses
Transpoltation
Travelling Time Credits
Expenses
Definition of Location and Location Expenses
Per Diems
Expense Advance
Ottawa Expense Advance
ARTICLE 13
Annual Vacation and Paid Holidays
Annual Vacation
RECAP
Paid Holidays
ARTICLE 14
Hours and Scheduling of Work
Work Week
Agreed Schedules
Tour of Duty
Overtime Computation
Posting of Schedules
Scheduled Days Off
Work on Scheduled Days Off
Turnaround
Call-Back
Temporary Upgrades
Night Differential



Table of Contents

Excessive Hours and Safety
Assistance
ARTICLE 15
Meal Periods and Rest Periods
First Meal Period
Second and Subsequent Meal Period
Rest Periods
ARTICLE18
General Wage Provisions and Wages
Wage Classifications
Stand-By
On-Air Commercial -
Presentation/Performance Fees
ARTICLE 17
Effective Date and Duration
ARTICLE 18
Non Discrimination/Harassment Policy
Resolving the Complaint
LETTER OF AGREEMENT #1 - Banked Time
LETTER OF AGREEMENT # 2 - Radio
Employees
LETTER OF AGREEMENT #3 - Consolidation
of Certain Operations
LETTER OF UNDERSTANDING NO. 1 -
Employment Equity
LETTER OF UNDERSTANDING NO. 2 -
Disabled Employees
LETTER OF UNDERSTANDING #3 - CIRB
Certificate
LETTER OF UNDERSTANDING #4 - Hosts
LETTER OF UNDERSTANDING #56 - Stat
Holidays on a Scheduled Day Off
LETTER OF UNDERSTANDING #86 ~
Confidential Secretaries
LETTER OF UNDERSTANDING #7 - Outside
Activities - Independent Production
LETTER OF UNDERSTANDING #8 —Annual
Vacations

100
103
104
106

107
108

109
110

111



CHRO-TV 1

THIS AGREEMENT executed between:

CHRO TELEVISION, DIVISION OF CHUM LIMITED
Pembroke and Ottawa

Hereinafter referred to as the "Company™,
Party of the First Part
and:

COMMUNICATIONS, ENERGY AND PAPERWORKERS
UNION OF CANADA

Hereinafter referred to as the "Union",

Party of the Second Part,

bk ok ok ok ok kK

ARTICLE 1
Intent

11 It is the purpose of this Agreement, in recognizinga
common interest between the Company and the Union in
promoting creativity and innovation in broadcasting as
well as the utmost cooperation and friendly spirit between
the Company and its employees, to set forth conditions
covering rates of pay, hours of work and conditions of
employment to be observed between the parties and to
provide a procedure for prompt and equitable resolution
of grievances. To this end, this Agreement is signed in
good faith by the two parties.
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1.2 It is recognized that the Company operates in a
creative and innovative fashion, subject at all times to
public judgement and regulatory authority, that creative
work carries a creative responsibility and that the unique
principleswhich are a part of the Company's history shall
continue in the future, subject to the provisions of this
Agreement. It is the intent of both parties that this
Agreement supports and reflects these goals.

ARTICLE 2
Definitions

2.1 Employee - The term "employee" as used in this
Agreement shall mean any person, either male or female,
employed in a classification included within the bargaining
unit referred to in Article 2.2 and/or reflected in Article
16.8, Wage Classifications. It shall further include any
person employed in any job or classificationcreated in the
future which the parties agreed to be included in the
bargaining unit. Where agreement is not reached, it shall
not become subject to a grievance, but will be referred by
the Companyto the Canada industrial Relations Board.

211 When the Company creates a new position which is
to be included in the bargaining unit, the Company shall
provide the Union with the following information in writing
at the time of the postingfor the new position:

a) Jobtitle

b)  Proposedpay group

¢) General description of the duties and
responsibilities.

The Union shall advise the Company within ten (10)
working days of receiving the information, of any
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disagreement with the pay level of the new position.
Postings for new positions will indicate that the job is a
“newly created bargaining unit position”.

2.2 Bargaining Unit- The parties agree to apply jointly
to the Canada Industrial Refations Board to amend the
existing certificate to reflect the following agreed
exclusions:

The following positions are excluded from the bargaining
unit:

General Manager

Station Manager

Director News and Information Programming
Director, Creative Services

News Director

Confidential Secretaries to the aforementioned
positions

Art Director

Operations Manager

Program Manager

Engineering Manager

Sales Manager

Director, Community & Media Relations
Publicist

Sales Representative

Sales Assistant

Sales Promotion Coordinator

Traffic Supervisor

Accounting Supervisor
Payroll/Accounting Assistant
Operations Supervisor

Engineering Supervisor

Supervisor, News Administration
Supervisor, Computer Services
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2.21

@

News and Program Producer
Assignment Editor

Hosts

Security Personnel

“On-Air”" Performers

The parties recognize that broadcasting requiresthe
continued maintenance of high standards of
performance, creativity, and marketability (image)
which, with respect to the “On-Air’ Talent, are not
capable of definition in solely objective terms. The
parties also agree and understand that “On-Air”
performers (anchors, reporters and videographers)
are an integral part of the image and character of a
television station and as such have special
responsibilities that go beyond those of other
bargaining unit employees. These include, but are
not limitedto: being highly acceptableto the viewing
audience, appearing in public on the station’s
behalf, being involved in the community and
representing one’s self professionally, with dignity,
at alltimes includingoutside of work hours.

The Company will provide direction and assistance
to such employees to assist the employee in
achieving necessary standards of performance,
creativity and marketability and/or to consistently
fulfil his/her special responsibilites. The parties
therefore agree that the Company reservesthe right
to remove from his/her role such an employee who,
in its opinion fails to achieve such high standards of
performance, creativity and marketability or has not
met reasonable Company expectations regarding
special responsibilities. Such right shall not be
exercised in an arbitrary or discriminatory manner
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and not sooner than fifteen (15) days after an
employee has been advised by written notice (which
notice shall describe in reasonable detail the
manner in which such employee has fallen short of
such standards of performance, creativity and
market- ability and/or has not reasonably met
Company  expectations regarding special
responsibilities).

An employee so removed shall exercise one of
options (i) or (ii) as described in (b) below. The right
to remove an employee from his/her role shall not
be used as a disciplinary measure and shall be in
addition to and not in substitution for, the
Company’s right to apply discipline, which may only
be exercised for just cause.

Due to the uniqueness of the conditions of
employment for “On-Air” performers, extraordinary
compensation arrangements may be necessary. It
is therefore agreed that the Company may enter
into special, fixed length contracts with “on-air” staff
individually to cover rates of pay, hours of work,
severance, etc., providing that such terms as a
package, are not inferior to the terms (as a
package) contained in the Collective Agreement.

In recognition of the Union’s status as exclusive
bargaining agent for “On-Air’ performers, such
contracts will become effective only upon approval
of the Union. The Union will provide its responseto
the proposed contract within three (3) work days of
its receipt.
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(b)

An Employee removed from his/her classification
under this Article shall select one of the following
options:

(M

(ii)

Receive a lump sum severance payment
commensurate with his/her service as of the
date the removaltakes place as follows:

Post probation to three (3) completed years of
service -three (3) months severance pay;

More than .three (3) years service, four (4)
weeks of pay for each year of service with
pro-rata credit for any part year of service
(calculated to the nearest month) to a
maximum of fifty-two (52) weeks of severance

pay,

Such severance pay shall include and be in
lieu of any notice or severance pay obligations
established by the Canada Labour Code and
any other applicable statute or legal
requirement;

Exercise his/her seniority to displace a less
senior employee or fill a vacancy in any other
job classificationother than an "On-Air" Talent
classification, in which the employee has
previously successfully performed the duties
of the other classification or has the ability to
perform the job  immediately upon
reassignment or following a reasonable
familiarization period of four (4) weeks. Inthe
event a less senior employee is displaced by
an "On Air" Talent the employee shall be
permitted to exercise his/her seniority rights

©
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as per the Collective Agreement. An “On-Air”
Talent who exercises hisfher seniority rights
under this Article to displace a less senior
employee shall have his/her previous salary
maintained for the first three (3) calendar
months in his/her new classification, following
which the employee shall be placed in the rate
on the salary scale of his/her new
classification which is closest to histher
previous rate;

(i) An employee terminated pursuant to this
Article shall be granted reasonable access to
Company facilities to produce “air-checks”and
such other material which may be required to
assist the employee in securing new
employment.

23 Employee Categories - All employees covered by
this Agreement shall be considered full-time employees of
the Company except as hereinafter provided. They shall
be probationary employees for a period of three (3)
months from the date of their employment with the
Company. The Company may extend the probationary
period up to a total of six (6) months from the date of
hiring, and in such event, will discuss the matter with the
representative of the Local Union prior to the end of the
first three (3) month period. The employee and the Union
shall be advised of such extension in writing and the
reasons therefore. During the probationary period, the
Company may release the employee for reasonable
cause.

2.3.1 Absence from work by employees during their
probationary period for personal or health reasons shall
increasetheir probationary period by the time absent.



8 CHRO-TV

2.4 A part-time employee is defined as a person hired
on a regular or occasional basis or to cover sickness,
maternity leave, child care leave, leave of absence,
vacation leave, or to work on specific projects (including
replacing an employee on leave for training) or
productions of a predetermined length of time not to
exceed twelve (12) months. Extension of temporary
employment, which requires more than twelve (12)
months to complete, shall be agreed to by the union
providedthat in the circumstances, it is reasonable to do
S0.

241  All articles of this Agreement shall apply to part-time
employees, except as hereinafter provided:

(a) Article 8 shall not apply, except Article 9.1 which
shall apply, however, Company seniority will be
applied separately for part-time employees as a
group distinct from full-time employees. Company
seniority for part- time employees shall commence
in the same manner as for full-time employees, but
shall be equal to length of service in accumulated
hours worked. Seniority for part-time employees
shall be broken and cease to exist after a break in
service of six (6) months.

Part-time  employees shall be probationary
employees for a period of 520 hours worked from
the commencement of their first employment with
the Company. The Company may extend the
probationary period up to a total of 1040 hours from
the date of first employment and the employee and
the Union shall be advised of such extension in
writing, and the reasons therefore. During the
probationary period, or extension thereof, the
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Company may release the employee at any time for
reasonable cause.

Part-time employees who have subsequently been
hired as full-time staff shall be probationary for a
minimum period of three (3) months if the transfer is
to a different job classification. This minimum
period will be one (1) month if the job classification
is the same. The Company may extend the
probationary period for a further three (3) months
and, in such event, will advise the Local Union of
the extension prior to the end of the probationary
period. During the probationary period, the
Company may release the employee at any time for
reasonable cause. On completion of the
employee's probationary period, the employee shall
be given credit for hours worked as a part-time
employee in the calculation of seniority relative to
other full-time employees.

Absence from work by probationary employees for
personal or health reasons shall increase their
probationary period by the time absent.

When part-time persons are laid off (Article 8.4), itis
agreedthat the following shall be applicable:

1.  Part-time employees working on a regular weekly
basis shall be given two (2) weeks' notice in
advance of the proposed layoff, or two (2) weeks'
pay in lieu of notice [based on average number of
hours worked in previous thirty (30) days]. Atrticle
9.5 shall apply to such employees.

2.  Part-time employees hired to cover sickness,
maternity leave, child care leave, leave of absence,
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(b)
(c)

(d)

vacation leave, or to work on specific projects
(including replacing an employee on leave for
training) or productions of a predeterminedlength of
time not to exceed twelve (12) months shall be
considered to have received notice at the time of
hiring.

Notwithstanding the foregoing the Company may
terminate temporary employees under this clause
by giving two (2) weeks notice or two (2) weeks pay
in lieu of notice for duration's of six (6) months or
less and if the duration is longer than six (6) months
the Company may terminate the temporary
employment by giving four (4) weeks notice or four
(4) weeks pay in lieu of notice.

Part-time employees hired on a daily basis, or on a
sporadic basis will not require notice of layoff as
provided in the Agreement due to the very nature of
their assignment.

Article 10.2.1 shall not apply.

Article 11 shall not apply except that part-time
employees shall receive sixty cents (60¢) per hour,
not to be added to the base rate for each hour
worked in lieu of the benefits provided for in 11.3.
Part-time employees shall have Occupational AD&D
coverage to the equivalent of WSIB coverage, fully
funded by the Company.

Article 11.1 shall apply.
Article 13 shall not apply, however, vacation pay will

be calculated at the rate specified in the chart in
Article 13.1(4).
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In the event a part-time employee becomes a
full-time employee, there shall not be a carry-
over of vacation credits and upon becominga
full-time employee, such an employee will be
eligible for vacation leave (in his/her first year
of full-time employment) based on seniority on
a prorated basis for the remaining time left in
the vacation year (i.e. six (6) monthsleft inthe
vacation year - employee eligible for fifty
percent (50%) of normal vacation entitlement).
Part-time employees shall not have vacation
scheduling  preference  over  full-time
employees.

Article 13.2 shall apply except that part-time
employees shall be entitled to pay for a
general holiday on which they do not work,
calculated on the basis of five percent (5%) of
the wages earned during the thirty (30)
calendar days immediately preceding the
general holiday.

(e) Article 14 shall apply to part-time employees as
follows;

@) Article 14.1 shall apply except that part-
time employees shall receive a minimum
credit of four (4) hours per tour of duty to
a maximum of forty-eight (48) hours in
any fourteen (14) day calendar period
commencing at 00:01 a.m. Monday.



CHRO-TV

(ii)

Otherwise, part-time employees may be
scheduled for a tour of duty of eight (8),
ten (10) or twelve (12) hours. Regular
scheduled hours shall correspond to the
regular scheduled hours of full-time
employees performing the same
function and/or assignment.

All time worked in excess of the
regularly scheduled tour of duty shall be
paid at one and one half (1 ¥2) times the
basic hourly rate of the employee. An
additional half ( ¥2 ) times the basic
hourly rate of the employee will be paid
for all hours worked in excess of four (4)
hours overtime worked, in any tour of

duty.

Part-time employees shall receive four
(4) days off during the fourteen (14) day
period which are not required to be
consecutive.

Article 14.2, 14.7, 14.9, 14.10 and 14.11
shall apply except part-time employees
shall not be members of the JHSC.

The maximum hours per fourteen (14)
day calendar period shall not apply to a
part-time employee used on a temporary
basis for the purposes of sickness,
maternity leave, child care leave, leave
of absence, vacation leave, or to work
on specific projects (including replacing
an employee on leave for training), or
productions of a predetermined length of
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(@

time not to exceed twelve (12) months.
In such cases all of Article 14 shall
apply.

(i) Where a part-time employee employed
under Article 2.41 (e) (i) above is
assigned under this Article (i.e. the
employee’s part-time assignment has
been revised) the employee and the
Union shall be notified of such.

Article 15 shall apply however, part-time employees
shall receive a meal period in all tours of duty of
more than six (6) hours, and in such event, such
first meal period shall be exclusive of hours worked.
Meal periods will be assigned in accordance with
Article 15.

Article 16 shall apply.

Progression up the salary scale shall automatically
occur as provided in Article 16.2 on the following
basis:

(iy ayearly incrementwill require a total of 2,080
hours credited or worked.

Upon request of a part-time employee, the
Company will provide an updated total of
credited hours once per calendar quarter for
the purpose of monitoring this provision.
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2.4.2 Studentson educational placements or government
programs may assist bargaining unit employees as an
extra person on the assignment as part of their
educational experience, and on occasion may operate
unsupervised. The Local Union will be advised of the
name of any students assigned prior to their
commencement.

24.3 Itis agreed that the provisions of Article 2.4 above
will not be used for the purpose of eliminatingor replacing
regular or full-time employees or to avoid hiring regular or
full-time employees. The Company will not consistently
use penalty or premium clauses to avoid replacing full-
time employees.

ARTICLE 3
Management Rights

3.1 The Union acknowledges that the Company has the
exclusive right to manage the affairs of the Company and
retains all rights, powers and authority the Company had
prior to the signing of this Agreement, except those
specifically abridged, delegated, granted or modified by
this Agreement. Without restricting the generality of the
foregoing, the Union acknowledges that it is the exclusive
right of the Company:

(@ To set the broadcasting policy and
broadcasting standards of the Company,

(b) To hire, promote, demote, transfer and
reclassify employees, and judge, and evaluate
personnel qualifications and employee
performance, and also the right of the
Company to discipline, suspend or discharge
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any employee for just and sufficient cause, or
a probationary employee for reasonable
cause, provided that a claim by an employee
that he/she has been demoted, disciplined,
suspended or discharged without just and
sufficient cause, or a probationary employee
for reasonable cause, may be the subject of a
grievance and dealt with as hereinafter
provided.

3.2 The Union further acknowledges the right of the
Company to operate and manage its business, control its
properties and maintain order of its premises in all
respects in accordance with its commitments and
responsibilities. The direction of the working forces; the
amount and type of supervision necessary; the number
and types of machines and technical equipment;
procedures and standards of operation; the content of
programs; the rightto decide on the number of employees
needed by the Company at any time; operating schedules
and the selection, procurement, design and engineering
of equipment which may be incorporated into the
Company's places of business; includingthe change of all
or any of the foregoing from time to time; control over all
operations, building, machinery, equipment and
employees are solely and exclusively responsibilities of
the Company.

3.3 Before implementing new rules and regulations
directly affecting the general working conditions, the
Company will advise and explain such proposed rules
and regulationsto the Union.

34 The rights referred to in paragraphs 3.2, and 3.3
above shall be exercised in accordance with the
provisionsof this Agreement.
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ARTICLE 4
Union Rights

4.1 Dues Checkoff - During the term of this
Agreement, the Company agrees to deduct monthly, an
amount equal to the uniform dues as levied by the Union.
The deductions are to be based on the gross monthly
earnings of every employee in the bargaining unit,
beginning with the signing date of this Agreement, or the
date of hiring in the bargaining unit. The present rate of
deduction is equal to one and two-thirds percent (B66%)
of basic earnings, and the same percentage shall be
deducted on all additional earnings. The Company will be
notified, by registered mail, of any changes in the present
rate of deductions thirty (30) days prior to any required
changes.

411 The Company agrees to remit the monies so
deducted to the Union or its nominee, within two (2)
weeks of every second pay period, by cheque, payable in
Canadian funds. The Company shall provide the Union
with a monthly computer disk in an ASCII format detailing
the following information:

Employee name and address

Gender

Classificationtitle and salary

Amount of dues deducted on base salary
Amount of dues deducted on additional
earnings

The name of any employee who has left or
joined the Company since the last payment,
including the name of any employee going or
returningfrom child care leave.

OhwN

g
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4.1.2

Each year the Company will indicate on the T4 slip

issued to employees, the total amount of dues deducted
at source and forwarded to CEP.

4.2

Notices to Union - The Company shall mail or fax

or e-mail (when documents do not require signatures) to
the Union at its regional office and to the Local Union
Secretary one copy of the following:

(@ Within five (5) calendar days, notice of hiring,

(b)

()

(d)

(€)

dismissal, promotion, or demotion of any employee
within the bargaining unit.

Notice of extension of probationary period,
suspension, or any disciplinary action placed on an
employee'sfile within the bargaining unit.

Any notice pertaining to the application or agreed
interpretationof this Agreement.

The Company will furnish, upon request by the
Union, two (2) copies of seniority records and wage
information for negotiating purposes.

The Company shall, when notifying a person of
his/her acceptance as an employee, provide in
writing, the starting rate of pay and the classification
to which he/she is assigned. A copy of this notice
shall be sent to the Union in accordance with Article
4.2 (a) of this Agreement. The Company shall also
include, at the same time, a copy of the current
Collective Agreement, which shall be supplied by
the Union.
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(fy  An elected Local Union official shall be introduced
to the new employee at the time of work place
orientation for the purposes of reference concerning
any of the terms and conditions of the collective
agreement.

4.3 Union Access to Premises - Representatives of
the Union shall have access to the Company's premises
to carry on inspections or investigations pertaining to the
conditions of this Agreement at any operating unit of the
Company, at reasonable notice to the Company, and free
from unreasonable interference from the Company. Such
investigation or inspection shall be carried on at
reasonable hours and in such a manner as notto interfere
unduly with the normal operations of the Company. The
Company will furnish a suitable business letter or card of
identification for the representative entitling him/her to
admission to the premises of the Company and other
places where employees covered by this Agreement may
be working.

4.4 Bulletin Boards - The Company agrees to the
posting by the Union on scheduling boards of:
announcements regarding elections, meetings, Local
negotiation developments and internal affairs of the
Union.

The Company agrees to furnish a Notice Board
exclusively for the posting of Union notices.

The Company agreesto provide space wherein the Union
may locate a filing cabinet. Local Union Officers will be
given free access to this cabinet at all times.
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4.5 Leave of Absence for Union Functions - Leave of
absence without pay and without loss of seniority or
benefits shall be granted upon request by the Employer
for employees elected or selected to representthe Union
at Union Conventions, Conferences and/or schools, and
at functions of any labour organization with which the
Union is affiliated. A written request for such leave shall
be submitted at least fifteen (15) days in advance and
shall state the anticipated dates of the absence.

Such leave shall not exceed seven (7) working days per
employee per calendar year and no more than two (2)
employees from each of the Pembroke and Ottawa
locations (four (4) employees in total) shall be on leave at
any one time. The duly elected President or Vice-
President of the Local Union shall be allowed ten (10)
working days leave per calendar year. Forthe purpose of
this article there shall be an aggregate total of twenty-five
(25) days leave for Union functions in each calendar year.
It is understood that operational requirements may
prevent the release of a particular employee(s) and in
such case the Local Union shall be allowed to name an
alternate.

4.51  Upon request by the Union, the Company agrees to
release without loss of pay, leave credits and other
earned benefits, up to four (4) employees to attend
negotiating sessions with Management. A request for
such release shall be submitted seven (7) days in
advance of the first meeting.

4.5.2 Leave without pay or benefitswill be granted to any
employee who accepts a full-time elective position with
the Union for a period not exceeding four (4) years, or a
full-time appointive position with the Union for a period not
exceeding one (1) year. Any additional yearly periods
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may be granted by the Company on receipt of a written
request of the employee and the President of the Union.
During this period, there will be no accrual of seniority or
benefits. Establishedseniority will be maintained.

ARTICLE 5
Non-Discrimination

5.1 The parties hereto mutually agree that no employee
shall be discriminated against because of membership, or
lack of membership, or by reason of any lawful activity, or
lack of activity on behalf of the Union. The Company will
not discourage membership in the Union, or attempt to
encourage membershipin another Union.

5.1.1 Employees shall enjoy equal rights under this
Agreement, regardless of age, sex, sexual orientation,
marital status, colour, race, ethnic or national origin,
religious or political affiliation, family status, disability, or
pardoned conviction, as outlined in the Canadian Human
Rights Act.

5.2 (a) The Company shall maintain a working environment
which is free from harassment, including personal
harassment, sexual and/or racial harassment as outlined
under the Canadian Human Rights Act. The Company
policy is detailed in Article 18 for information purposes
and shall act as a guide to employees in adhering to legal
and social guidelines regarding the recognition and
prevention of harassment.
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Procedure- Any employee who believes that he/she
has been the subject of harassment is
encouraged by the parties hereto to file
a complaint in accordance with the
policy. The Regional Office of the Union
will be advised by fax within five (5)
working days of receipt of any written
complaint filed by, or against any
member of the bargaining unit. The
Company will only be required to
provide the name(s) of any bargaining
unit member concerned.

(by The Company may amend the Policy from time to
time to comply with Federal regulations. In the
event that the Company proposes to amend the
policy in a substantive manner, other than for
purposes of compliance with legislation, it shall
discuss such changes, amendments and revisions
with the representatives of the Union at a joint
management/union meeting for this purpose. The
Union will be allowed to make recommendations to
the Company at such a meeting and immediately

thereafter.
ARTICLE 6
No Strike Clause
6.1 The Union will not cause or permit its members to

cause, nor will any member of the Union take part in, any
strike either sit down or stay in, or any other kind of strike
or any other kind of interference or any other stoppage,
total or partial, of any of the Company's operations, during
the term of this Agreement. The Company will not cause,
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engage in or permit a lockout of any of its operational
locationsduring the term of this Agreement.

6.2 The Company will not require any employee, as de-
fined in Article 2.1, to perform the duties of any other
personwho is engaged in a lawful strike, or to originate a
program or programs expressly for the purpose of strike
breaking.

6.3 An employee shall have the right to refuse to cross
a legal picket line and such refusal shall not be
considered grounds for disciplinary action, except that
News and ENG will be required to provide their normal
functions whether or not such functions require the
crossing of any legal picket line except where there is
reasonto believe that there is a threat to personal safety.
In such circumstance Article 14.1 15 shall apply.

ARTICLE?7
Grievance Procedure

71 The parties recognize that the Canada Labour Code
providesthat any employee may present his/her personal
grievance to the Employer at any time. Any such
grievance may be subject to consideration and
adjustment as provided in the following articles on
grievance procedure.

7.2 In the event of a dispute between any member or
members of the bargaining unit and the Company, in
referenceto the application, administration, interpretation
or alleged violation of this Agreement, the following shall
be the procedure for the adjustment and settlement
thereof:
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Step1:  Where an employee has a grievance of an
individual nature the employee shall first discuss the
matter with histher immediate supervisor within ten {10)
working days of the grievance becoming known to the
employee or when the grievance reasonably should have
been known to the employee. The objective of the
meeting is to resolve the grievance. The employee may
have Union Steward assist in this discussion. The
Supervisor shall provide a verbal response to the
employee, describing the proposed resolution to the
grievance, within five (5)working days of the meeting.

Step 2: In the event the grievance is not resolved in
STEP 1, the grievance shall be submitted in writing,
stating the nature of the grievance and the remedy
sought, to the employee’s immediate supervisor within ten
(10) working days of receiving the answer to the STEP 1
meeting. Within ten (10) working days of receipt of the
written grievance, the Company shall convene a meeting
of the local Union and management Grievance
Committees. The grievance committees shall consist of
no more than three (3) members per committee. The
objective of the meeting is to resolve the grievance. The
Company shall provide a written response to the
grievance within ten (10) working days of the meeting with
copies to both the grievor and the Union.

Step 3: In the event the grievance is not resolved
within ten (1Q) working days after the meeting described
in STEP 2, the grievance may be referred to the General
Manager, or his designee, and the Union Office for further
discussion and consideration.

Step 4 In the event the grievance is not resolved in
STEP 3, either party may, within twenty (20) working days



24 CHRO-TV

of receiving the STEP 2 answer, upon notice by
registered mail, e-mail, or fax to the other, submit the
grievance to final and binding arbitration. Within the next
following ten (10) working days of the notice to arbitrate,
the parties, by way of their representatives, shall agree on
the naming of a sole arbitrator. In the event the parties
are unable to agree on the selection of an arbitrator within
these ten (10) working days, the Federal Minister of
Labour shall be requested by either party to appoint an
arbitrator. The cost and/or expenses of the appointed
arbitrator shall be borne equally by the Company and the
Union, except that no party shall be obligated to pay the
cost of stenographic transcripts without express consent.

7.3 The Arbitrator shall not have the power to change,
modify, extend or amend the provisions of this
Agreement, but he/she shall have the power to direct, if
he/she thinks proper, that any employee who has been
wrongfully  suspended, discharged, or otherwise
disciplined shall be reinstated with pay and with any other
benefit under this Agreement which may have been lost
or hefshe may dispose of the case in any manner he/she
deems appropriate.

74 If either of the parties of this Agreement consider
that this Agreement is being misinterpreted, or violated in
any respect by the other party, the matter may be
discussed between representatives of the Company and
the Union, and if not satisfactorily settled, either party may
refer the matter to arbitration as provided in Step 4 of
Section 7.2.

7.5 Time Limits - Any time limit mentioned under
grievance procedure shall exclude Statutory Holidays and
vacations of the employee concerned at the Step 1 level
and may be extended by mutual consent.
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7.6 Employees shall suffer no loss of pay or other
benefits while attending grievance meetings with the
Company.

ARTICLE 8

Reporton Performance

8.1 Employees who have completed their probationary
period shall be notified in writing, of any expression of
dissatisfaction concerning histher work, within ten (10)
working days of cause for dissatisfaction becoming known
to his/her supervisor. He/she shall be furnished with a
copy of any complaint or accusation which may be
detrimental to his/her advancement or standing within the
Company, as soon as possible after the complaint or
accusation is made. If this procedure is not followed,
such expression of dissatisfaction shall not become part
of hisfher record for use against him/her at any time.

8.2 The employee's reply in writing to such complaint or
accusation if received within ten (10) working days after
he/ she has been given the notice referredto in Article 8.1
above, shall become part of his/her record. If such reply
is not received, it will not become part of his/her record for
use by him/her at any time.

8.3 An employee shall have access to histher personnel
performance file in the presence of histher supervisor
during office hours, once every six (6) months (or earlier
in the case of a grievance), at a mutually agreeable time,
but in no event later than three (3) days after the initial
request.

8.4 All references to disciplinary action shall be
removed from the employee's personnelfile within Two (2)



26 CHRO-TV

years of the date of such action being taken provided that
the employee has been free of other disciplinary notices
in the intervening period. Absences due to sickness or
authorized leaves of absence shall not be included in this
calculation.

8.5 At any meeting with an employee discussing
whether disciplinary action will be taken against such
employee, the employee may have a Union
representative present for the following purposes only: to
assist, counsel, advise and represent the employee.
Although the Union representative may participate in any
discussions taking place at such meeting, any final
decisions affecting the employee are to be made solely by
the Company.

8.6 The parties agree that monitoring and evaluation of
a probationary employee’s progress is not governed by
Article 8.1 and the company is not required to notify a
probationary employee in writing regarding performance
problems unless the company is taking formal disciplinary
action. A probationary employee may be released for
reasonable cause which may include performance
problems which the company observed during the

| probationary period.

8.7 In lieu of the application of Article 8.1 it is agreed
that probationary employees shall receive feedback on
their performance and need to be advised whenever their
performance falls below company expectations
jeopardizing their continued employment with the
company. To this end the company agrees that the
employee’s supervisor or manager will notify the
employee and the local union president of such
performance issues. The employee may receive counsel
from the union on such issues.
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ARTICLE 9
Seniority Rights

9.1 Company seniority shall be deemed to have
commenced on the date of hiring by the Company or
upon the date the employee was hired by Ottawa Valley
Television Company Limited, Ottawa Valley Broadcasting
Co. Ltd., or by Cambrian Broadcasting Company, or by
Baton Broadcasting Incorporated, whichever is earlier,
and shall be equal to the length of continuous service with
the Company(ies). Company seniority shall relate to the
order of layoffs, recall from layoff, promotions, severance
pay and the choice of vacation periods, as provided for in
the applicable articles.

Seniority rights and employee benefits shall cease, and
the employee deemed terminated for any of the following
reasons:

(a) ifthe employee voluntarily quits;

(b) if the employee is discharged and the discharge is
not reversed through the grievance and arbitration
procedure;

(c) if the employee does not respond to a recall notice
as outlined in Article 9.5.2;

(d) if an employee is on layoff for twelve (12)
consecutive months.

(e) if an employee is absent for five (5) consecutive
days without reporting the absence and without a
reasonable explanation (e.g. hospitalization)
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9.1.1  Seniority credit shall continueto exist but not accrue
while an employee is on leave granted by the Company to
a maximum period of one (1) year.

9.2 Posting of Positions - Where the Company
decides that a position is to be filled or created within the
bargaining unit on a permanent or regular part-time basis,
the Company shall post a notice of vacancy which will
include the proposed job title, (which may subsequently
be revised without re-posting the position depending on
the successfulapplicant's qualifications),for a minimum of
five (5) days. Employees from within and outside the
bargaining unit may apply during the posting period.

Where the Company decides to post a temporary position
to cover sickness, maternity leave, child care leave, leave
of absence, vacation relief, or to work on specific projects
or productions of a predetermined length of time not to
exceed twelve (12) months, the successful applicant will
be reassigned to the temporary position without loss of
seniority or benefits. The employee will be on trial for a
period of up to three (3) months in the new position. The
Company may, at anytime during this period, return the
employee to the former position with no loss of seniority.
Nothing in this clause shall prevent the Company from
hiring (without posting a position) a temporary employee
in accordance with Article 2.4 to back fill for a full-time
employee on temporary assignment.

The parties acknowledge that where it is not possible to
determine with certainty the length of the reassignment to
a temporary position the Company may end a temporary
reassignment at any time and return the employee to the
former positionwith no loss df seniority. At the conclusion
of the temporary reassignment, the employee shall return
to his/her former position. Where the Company decides
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that the position is to be filled on a permanent basis it is
understood the positionwill be posted in accordance with
this article.

Extensions of the temporary reassignmentwill be agreed
to by the parties where in the circumstances it is
reasonableto do so.

9.21 Promotions and Transfers - Promotions and
transfers to positions within the bargaining unit shall be
based on qualifications established by the Company.
These qualifications may include: creativity, knowledge,
experience, skill, ability, attitude, training and/or
education, as well as other relevant factors. Providing
that one or more of the applicants satisfactorily meets or
exceeds the qualifications, the Company shall award the
position to the best applicant. Company seniority will be
considered when evaluating applicants. When two (2) or
more employees’ qualifications are relatively equal,
Company seniority shall apply. If there is no applicant
who satisfactorily meets the qualifications established for
the position, the Company may hire from any source.

9.2.2 An employee promotedto fill a vacancy in a different
classification shall be on a trial period in such
classification for a period of three (3) months, however,
the period may be extended up to a total of six (6) months
after discussion between the Union and the Company.
The Company may at any time during this trial period,
return the employee to his’her former classification with
no loss of seniority. At the conclusion of a successful trial
period the employee will be advised in writing that his/her
transfer has been made permanent.

9.2.3  Itis recognizedthat the Company may, from time to
time, require employees to perform work in a job
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classification other than their regular classification.
Employees who are assigned work in a job classification
different from their regular classification will not be
penalizedfor errors committed during such performanceif
such errors are not a result of negligence.

9.2.4 Should an applicant for promotion or transfer be
unsuccessful, it is agreed that management will discuss
with the employee, if so requested, why his/her promotion
or transfer was denied and will bring to the employee's
attention any shortcomings which may affect his/her
opportunities for advancement.

9.25 Employees will not be required to permanently
relocate from one location to the other without their
consent, however, it is understood that the Company may
temporarily assign an employee to the location, other than
the local location to which they are normally assigned, for
a period not to exceed three (3) months in any calendar
year. Accommodation, mileage, and out of town
expenses shall be in accordance with Article 12 unless
the Company provides, with the prior approval of the
Union and the employee (which will not be unreasonably
withheld) suitable and reasonable alternatives. Such
alternatives agreed to, shall be stipulated in writing and
signed by the parties.

No employee shall be permanently transferredto another
classificationwithout the employee's consent.

9.3 Discharge and Demotion - The discharge or
demotion of any employee, except for probationary
employees as providedin Article 2.3, shall only be for just
and sufficient cause. An employee discharged for just
and sufficient cause, other than gross misconduct, shall
be entitledto two (2) weeks' notice or pay in lieu thereof.
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Layoffs

When layoffs are to be made, the Company shall
determine the classifications and location where
reductions are required and the number of
employees to be laid off. The Company shall
advise the employees and the Union through one
announcement to all employees covered by this
agreement at least six (6) weeks in advance of the
proposed layoff, or such length of time as
prescribed by legislation. In lieu of such notice the
Company shall pay the affected employees six (6)
weeks pay, less the amount worked by the
employee during the notice period (i.e. if two (2)
weeks are worked during the notice period, then
only four (4) weeks shall be paid). Employees who
are displaced in accordance with Article 8.4 (d)
shall be deemed to have received notice of layoff at
the time of the announcement, referred to above,
provided that they are advised and laid off within
the six (6) week notification period. A further
notification period of four (4) weeks shall be added
to the initial period for any affected employee who
has not been advised and laid off within the initial
six (6) week period.

Employees who elect to receive severance pay in
accordance with Article 9.4.2 will be deemed to
have been laid off and abandoned any recall rights
(Article 9.5).
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Layoffs shall proceed in inverse order of Company
seniority within those job classifications in Article
16.8 in the location affected (Pembroke or Ottawa).
Regardless of work assignment, the least senior
employees in a classification where reductions are
required shall be laid off from such classification in
the location affected. The union agrees the
Company may offer senior employees within an
affected classification a voluntary separation
package as part of a work force reduction program
consistent with Article 8.4.1. The Company agrees
to consider an application from senior employees,
in an affected classification, who may wish to
volunteer to be laid off (consistentwith article 9.4.1)
if it would prevent the layoff of a junior employee.

Employees about to be laid off (the least senior
employees in the declared classifications at the
location affected) will receive from the Company, a
list of the job classifications (the “List”) for which the
employee has the occupational qualifications and
where there is a less senior employee than the
affected employee in a classification at the same or

lower level. This list will include the emplovee's
same classification if there is a less senior emplovee
at the other location. Occupational qualifications
may include: creativity, knowledge, experience, skill
and ability. Within forty-eight (48) working hours of
receipt of the List the employee may inform the
Company, in writing, of any other classifications in
which there is a less senior employee in a
classification at the same or lower level where the
employee possesses the occupational qualifications
from previous employment. Such additions will not
be considered unless they are submitted, in writing,
within the forty-eight (48) working hour time period.
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(d)

For the purposes of layoffs seniority will govern
where the occupational qualifications of an affected
employee in a regular classification and a less
senior employee in the respective senior
classification (as per Article 16.8) are equal.

Employees about to be laid off from a position, who
are eligible for one of the job classifications as
specified in (¢) above, must advise the Company, in
writing, within forty-eight (48) working hours of being
provided with the List or the revised List (if
applicable)of their intentions to apply their seniority,
and must indicate the job classification they have
selected. The time limit herein shall be extended to
seventy-two (72) working hours in cases where the
application of seniority rights mav be from one
location to the other (Pembroke or Ottawa). If an

employee fails to provide such notice to the
Company, the employee will be deemed to have
abandoned any rights under this Article. No
employee is to be displaced by a more senior
employee unless the latter possesses the
occupational qualifications to perform the job filled
by the employee with less seniority including cases
where an employee from one location wishes to
displace an employee in the other location in the
same classification.

It is agreed that an employee may require a
reasonable period of familiarization in the new
classification or position which shall not exceed four
(4) weeks. It is understood that an employee who
would otherwise be familiar with a method or
process may require guidance on new or unfamiliar
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equipment/software as part of the familiarization
period.

If the employee has successfully performed the
duties in the new classification or position, the
employee will be transferred to the new
classification or position following the familiarization
period. In the event the employee has not
demonstrated his/her ability to satisfactorily perform
the duties in the new classification or paosition,
during the familiarization period, the employee will
be laid off within the familiarization period and shall
be placed on the reengagement list in accordance
with Article 9.5.

In the event an employee does not have a List or
elects not to displace another employee, the
employee shall be laid off on the date specified in
the Announcement.

Employees who are eligible to displace another
employee but elect to be laid off from their
employment shall, in addition to the payments under
Article 9.4.1, receive one (1) additional week of
severance pay per year of service to a maximum of
twelve (12) additionalweeks of severance pay.

An employee who bumps or is bumped in
accordance with Article 9.4 shall retain first recall
rights to their previous classification when the next
vacancy occurs therein.

The Company shall provide the Union with copies of
all advice, notices, declarations, applications,
elections, and documents relevant to the layoff
procedure within twelve (12) hours of such
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documents being presented. In addition the
Company agrees to release Union Official(s) from
work, without loss of pay or other benefits, to assist
affected employees during the layoff process. Itis
understood that Union Official(s) may be released
when it is necessary to directly assist a particular
employee, on request, or to be available to provide
general advice and assistance to affected
employees at specific times during the notification
period.

9.41 Employees laid off and deemed terminated
pursuant to any statute, will receive severance pay equal
to three (3) weeks pay for each year of continuous service

to a maximum of seventy-eight (78) weeks pay, except for
employees who have attained fifteen (15) years of service

on November 30, 2004. Employees who have attained
fifteen (1 ears service by November 30, 2004 shall

have no maximum. With respectto incomplete years, the
severance pay shall be on a prorated basis, calculated to
the nearest month. The above-noted severance payment
shall be deemed to include any severance required
pursuant to any statute. Employees who elect to receive
severance pay will be declared to have accepted lay-off
and abandoned any recallrights.

Severance pay shall be paid to an employee upon the
expiry of their recall rights or at any time during the re-
engagement period after an employee has notified the
Company, in writing, of their desire to abandon their recall
rights.

9.4.2 While an employee is laid off, the Company will
continue the group health (except for elective dental and
vision treatment, sick leave, STD and LTD and life
insurance) and benefit payments for the period of layoff
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up to a maximum of six (6) months or until the employee
is eligiblefor benefitsat the new place of employment.

9.4.3 The Company agrees that it will not consistently
schedule overtime in order to affect or extend layoffs.

9.4.4 An employee who has reverted to a lower salary
group under Article 9.4 (d) shall assume the salary on the
new scale in accordance with the chart below. Such an
employee’s placement on the new scale shall be
established based on credit for years of service within the
classification and any credit for industry experience
recognized by the Company at the time the employee
initiatedthe new position.

Number of Months from the
date the employee initiated
SENIORITY the new position until the

salary reverts to the new
scale

Less than 1 year 1 Month

1-3 Years 12 Months

Greater than 3 years 24 Months

9.4.5 The Company agrees that it will not consistently
schedule overtime in order to affect or extend layoffs.
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9.4.6 An employee who has reverted to a lower salary
group and whose salary is higher than the maximum of
this group, shall receive a basic salary equivalent to the
top of this group, except that the employee’s basic salary
shall not be decreased by more than ten percent (10%)
on reversion.

9.5 Re-engagement of Laid-off Employees - When
temporary (see 9.5.3) or full-time vacancies occur, the
Company agrees to re-engage, in the order of Company
seniority former employees who have been laid off for a
period not exceeding twelve (12) months, provided the
employee possesses the occupational qualifications to fill
the vacancy. In the event that the Company and the
Union do not agree on the occupational qualifications of
the employee in question, the matter will be subject to the
grievance procedure.

An employee who bumps or is bumped in accordance
with Article 9.4 shall retain first recall rights to their
previous classification when the next vacancy occurs
therein.

Employees accepting a recall in other than their previous
job classificationshall be paid the wage appropriate to the
new classification. It is agreed that an employee may
require a reasonable period of familiarization in the new
classification which shall not exceed four (4) weeks. |t is
understood that an employee who would otherwise be
familiar with a method or process may require guidance
on new or unfamiliar equipment/software as part of the
familiarization period.

If the employee has successfully performed the duties in
the new classification during the familiarization period, the
employee will be transferred to the position at the end of
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the familiarization period. In the event the employee has
not demonstrated histher ability to satisfactorily perform
the duties in the new classification, during the
familiarization period, the employee will be laid off within
the familiarization period, resume their recall period, and
the employee shall lose recall rightsto this classification.

If an employee declines a recall to their former
classification the employee will no longer have recall
rights under this Collective Agreement.

9.51 The Company's responsibility will be considered to
be fulfilled if the Company gives notice, in writing, by
registered mail to the employee's last known address.
The employee must notify the Company of his/her
intention within five (5) days.

9.5.2 Employeeswill be deemed to be terminated and will
lose their seniority should they fail to return to work after
having been recalled within ten (10) days of receipt of the
recall notice.

Employees who are unable to return to work for just and
sufficient cause within the said ten (10) day period, upon
presentation of their case to the Union and Company,
may retain their seniority and will become the next
available employee on the recall list.

9.5.3  An employee who accepts a temporary position of
three (3) months or more (40 hours per week) with the
Company during lay-off, shall not forfeit any rights under
this Agreement.

9.6 Computation of Seniority After Interrupted
Service Inthe event an employee with more than one (1)
year Company seniority is laid off or transferred to a
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position within the Company not covered by this
Agreement:

(@) Continuity of service for the purpose of Company
seniority shall be considered unbroken if he/she
returns to the status of an employee within twelve
(12) months, or,

(b) Ifheishe returns to the status of an employee after
twelve (12) months have elapsed, hisfher Company
seniority upon histher return shall be that which
he/she had on the effective date of such layoff or
transfer.

ARTICLE 10
Jurisdiction and New Devices and Methods

101 Jurisdiction - The Company agrees not to assign
duties relating but not limited to the preparation,
administration, audition, rehearsaland/or broadcast of the
Company’s television programs and overall operation,
including the operation of technical equipment, to other
than employees in the bargaining unit if such work
assignment directly avoids the hiring of a full-time
employee in the bargaining unit, directly resultsin a layoff,
or avoids a recall from layoff of a full-time employee. lItis
agreed that the Company’s obligations under this Article
shall only apply with respect to work on television
programs or productions produced exclusively by and for
CHRO-TV Pembroke/ Ottawa at the Company’s premises
or its remote sites.

10.2 New Equipment and Methods - In the event that
the Company introduces, or permits to be used, any
process, machinery or equipment which substitutes for,
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supplements or replaces any present process, machinery
or equipment being operated as of the date of this
Agreement by employees within the bargaining unit, such
process, machinery or equipment shall be operated and
maintained only by employees in the bargaining unit
herein set forth provided such process, machinery or
equipment is located in Pembroke or Ottawa.

10.21 It is agreed that the Company has the right to
introduce and use new or modified equipment, machinery,
apparatus, processes, systems, methods and/or types of
equipment. The Company shall, at least one hundred
and twenty (120) days prior to such introduction, advise
the Union of the proposed changes. Notwithstanding
anything to the contrary in this Agreement, any employee
who has received notice under Article 9.4 of a proposed
layoff because of the introduction and use of such new or
modified equipment, machinery, apparatus, processes,
systems, methods and/or types of equipment, may prior to
the effective date of the proposed layoff elect to be laid
off, and receive severance pay equal to three (3)weeks
pay per year of continuous service with the Company,
prorated to the nearest full month of employment to_a

;  seventy- 78 I ;
emplovees who have attained fifteen {15) years of service
on November 30, 2004. Emplovees who have attained
fiteen (15) years of service by November 30, 2004 shall
have no maximum. The above severance payment shall

be deemed to include any severance payment required
pursuantto any statute.

(@) When notice is given under this Article, or as
prescribed by law, the Company and the Union agree that
any new or existing vacancies shall be investigated as
suitable positionsfor affected employees. Incases where
the Company has extended an offer of employment to a
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prospective employee, prior to a declaration under this
Article, the Company shall notify the Union of the status of
the offer. During such a period the Company may hire
temporary employees, without posting, as per Article 2.4.1
(e) i to temporarily fill such existing or new vacancies.

10.3 Program Credits - As the parties have recognized
that creative work carries creative responsibility, the
Company will provide television program credits on all
productions one- half (1/2) hour in length or greater. The
partiesfurther agree that News and weekly strip programs
will provide credits once a week. The content of these
creditswill be at the Company’s sole discretion.

ARTICLE 11
Employee Benefits

1141 Sick Leave - Sick leave means the period of time
an employee is absent from work [if more than two (2)
hours] by virtue of being sick or disabled. When taken ill
or incapacitated, the employee shall notify his/her
supervisor, as soon as possible, or at least four (4) hours
before histher shift commences, except for employees on
a morning shift where at least one (1) hour’s notice will be
given.

(a) Where such leave extends to three (3) or more
consecutive days, the Company may require a
doctor's certificate, or other satisfactory evidence to
substantiate this leave. For illness of less than
three (3) days, the Company may require that the
employee providea written declaration of illness.

(b) At its time and expense, it is agreed that the
Company may require an employee to undergo a
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medical examination by a qualified practitioner
acceptable to the employee and employer. This
may be required when it is necessary to establish
the state of health of a particular employee or to
prevent abuse of the Company's sick leave policy.
At the time of the examination, the employee will be
advised whether he/she is well enough to work. If
the employee so requests in writing, the results of
any such examination will be conveyed to the
employee's personal physician. It is understood
that without the express written approval of the
employee, confidential medical information may not
be provided to others. Notwithstanding the fore-
going, it is understood that the Company shall be
entitled to receipt of information as to whether an
employee is well enoughto returnto work.

(c) It is understood that any reports or certifications
required by the Company would be at their
expense.

1.1 Absence because of illness or incapacity shall not
interrupt an employee's vacation credits for a period of up
to six (6) months only.

1.2 Except for those incapacitated by a work-related
illness or injury, employees who are absent due to illness
or incapacity for a period of six (6) months, and who do
not qualify for the Long Term Disability payment in the
Company Plan, shall be placed on leave without pay
pending final adjudication of their claim. Itis understood
that an employee in this situation may otherwise be
entitledto Employment Insurance, CPP Disability Benefits
or social assistance while recovering from their illness.
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It is the responsibility of the employee to make application
to the Insurance Company prior to the expiry of the
Company's six (6) month full-pay provisions. An
employee who fails to apply for LTD or who failed to meet
the eligibility requirements following appeal and final
review will have their relationship with the employer
reviewed. It is understood that the Company shall
provide the employee with assistance in respect of the
processing of the employee's claim with the Insurance
Company.

11.2  Maternity/Adoption Leave - A pregnant employee
with six (6) months continuous service or more, or a
female employee who adopts a child of less than six (6)
years of age, may apply for maternity leave upon four (4)
weeks advance written notice, and such leave shall be
granted by the Company. In the case of adoption, the
period of unpaid leave shall commence when the child, or
children, are received. The total maximum period of leave
shall not exceed seventeen (17) weeks. With at least four
(4) weeks prior written notice of a desire to returnto work
the employee will be reinstated in her previous position.

11.2.1 During the Maternity/Adoption Leave, the following
salary and benefit provisions will apply, provided that the
employee meets the following conditions:

(&) be afull-time employee having completed one
year of continuous service prior to the
commencement of the Maternity/Adoption Leave;

(b} provide a certificate from a qualified medical
practitioner certifying that she is pregnant; or
provide proof, in the case of adoption, that the
employee will be responsible for the care of a child
in accordance with the laws of the province;
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(c) indicate a commitment to return to employment
with the Company upon the expiration of the leave;

(d) informthe Company, in writing, as to

-the effective date of the intended leave and its
length (i.e., number of weeks)

-changes, if any, in the intended leave, and

-the effective date of the return to work

In each instance, the employee will provide written notice
to the Company at least four (4) weeks in advance unless
there is a valid reason why such notice cannot be given
(e.g., premature birth).

Employees eligible for the leave with pay will receive
ninety-five percent (95%) of pay at their actual rate of pay
(including any retroactive pay increases) for the two (2)
weeks of Maternity/ Adoption Leave coinciding with the ElI
waiting period after the employee submits proof that she
has applied and qualified for El benefits. The normal
deductions from pay for the two (2) week period shall be
made.

The employees, on their first payroll deposit after
returning to work, will receive five percent (5%) of the
salary they were earning prior to the Maternity/Adoption
Leave, for a two (2) week period. During the seventeen
(17) week Maternity/Adoption Leave the Company will
continue to pay the insurance premiums for the benefit
plans in Articles 11.1 and 11.4 in which the employee is
enrolled.
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Vacation credits will continue to accrue while the
employee is on Maternity/Adoption Leave, provided the
employee returnsto work.

11.2.2 Leave for Employees with Child Care
Responsibilities-

1. Where an employee has or will have the actual care
and custody of a new-born child, that employee is entitled
to and shall be granted an unpaid leave of absence from
employmentof up to thirty-seven (37) weeks commencing
as the employee elects,

(1) inthe case of afemale employee,

(&) onthe expiration of any leave of absence from
employment taken by her under Article 11.2 above;

(b)  onthe day the child is born; or

(c) on the day the child comes into her actual
care and custody.

(1) inthe case of a male employee,
(&) onthe expiration of any leave of absence from

employment taken in respect of the child by a
female employee under Article 11.2 above;
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(b) on the expiration of any leave of absence from
employment taken in respect of the child by a
female employee who is entitled to such leave on
account of her pregnancy under the laws of a
province;

(c) ontheday the child is born; or

(d) onthe day the child comes into his actual care
and custody.

(1) Where an employee commences legal
proceedings under the laws of a provinceto adopt a
child or obtains an Order under the laws of a
provincefor the adoption of a child, that employee s
entitled to and shall be granted an unpaid leave of
absence from employment of up to thirty-seven (37)
weeks commencing on the day the child comes into
the employee's care and custody.

Where both parentswork in a business governed by

the Canada Labour Code (Federaljurisdiction), the thirty-
seven (37) weeks may be shared, but the aggregate total
is not to exceed thirty-seven (37) weeks.

3. An employee must give at least four (4) weeks written
notice of his/her intention to take child care leave unless
there is a valid reason why such notice cannot be given.
Notice must also include the length of leave intended to
be taken.

If the length of leave is to be changed, after the original
notice or while on leave, four (4) weeks notice, in writing,
is required except where valid reasons exist.
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11.2.3 The taking of maternity leave is not mandatory. The
Company may not require a pregnant employee to take
leave unless the employee is unable to perform an
essential function in her position and there is no
appropriate alternativejob available. The burden of proof
respecting inability to perform an essential function rests
with the Company. If the inability test is met then the
forced leave is only for such time as the inability to
perform the essential function continues.

11.2.4 Employeeswho intend to take maternity or child care
leave may request, in writing, to be informed of any
employment, promotional or training opportunities which
may arise during the leave and for which the employee is
qualified. The Company must provide such notices in
writing.

(@ An employee upon return to work from such
child care leave will be reinstated in the employee's
former classification. An employee's failure to
return to work at the conclusion of the period for
which the leave of absence was granted may result
in termination at the Company's sole discretion.

(by Ifwages and benefits are changed as part of a
plan to reorganize the Company's establishment,
including Collective Agreement revisions, the
employee is entitled, upon being reinstated, to
receive wages and benefits as if the employee had
been working during the reorganization. When such
reorganization takes place which will result in a
change in wages and benefits, the Company must
notify the employee, in writing, as soon as possible.
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11.25

(@ Seniority will continue to accrue without
interruption during child care leave, except that
vacation credits shall not accrue during such leave.
The Company shall pay one hundred percent
(100%) of the benefit plans contained in Article 11.1
during child care leave.

(b) The pension plan shall remain in force and
accumulate during child care leave. Any normal
contribution required of the employee shall continue
to be the responsibility of the employee and
payment is required within a reasonable period of
time.

(c) Where an employee fails to pay the required
contributions by the time the employee returns to
work, the duration of the leave will not count as
service with the Company when calculation of
benefitsis made.

11.2.6 The Company shall not dismiss, suspend, lay off,
demote or discipline an employee because an employee
is pregnant or has applied for leave under Article 11.2.
Pregnancy or intention to take leave is not to be taken
into account in any decision to promote or train the
employee.

11.2.7 Paternity Leave - A male employee shall be entitled
to paternity leave of five (5) days, with pay, at the time of
the birth or adoption of a child.
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1.3 Medical and Group Insurance - The Union
recognizes the benefits contained in the CHUM Limited
Employee Benefit Plan (Policy #3GC-2180) in respectto:

Life Insurance

Disability Income

Hospital Expense Benefit

Medical and Dental Care Benefits
Continuation of Medical Benefits

Accidental Death and Dismemberment
Insurance

oA ON=

The Company agrees to pay 100% of the cost of the Plan
covering the employee, his/her spouse, and children and
not to reduce any benefits contained therein during the
life of this Agreement without the approval of the Union.

An employee who is incapacitated for duty through illness
shall be paid for the time off from work for such illness or
accident for up to six (6)months. Should such iliness or
accident exceed this six (6) month period the employee
must apply before the expiry period for Long Term
Disability Benefits. Sick leave with pay may not apply to
an employee during the first three (3) months of
employment.

11.3.1  Where the Company discharges or suspends for at
least one (1) month an employee who is entitled to
coverage and who has completed the probationary period
and has filed a grievance disputing such discharge or
suspension, benefits set out in the welfare provisions of
the Agreement shall cease for the employee. The
Company shall, within one (1) week of the discharge or
suspension, send by registered mail to the address of the
employee on record with the Company, a copy of this
provision of the Collective Agreement, together with the
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amount of premium requiredand the dates when such are
due.

11.3.2 The employee may, at his’her option, reply in
writing, within two (2) weeks from the filing of his/her
grievance on the discharge or suspension, to the
Company for continued coverage under this Article, and
pay to the Company the amount of any premiums to
provide him/her with the benefits set out in this Article
during the period subsequent to his/her discharge or
suspension, whichever is applicable. In the event the
employee’s discharge is upheld the employee will no
longer be eligible to be part of the Company benefit plan.

The Arbitrator, if the grievance is successful, shall be
limited to reimbursement to the employee for welfare to
the amounts paid by the employee for coverage
maintenance during such aforementioned periods.

1.4 Pension Plan - The Pension Plan in existence at
the signing of this Agreement shall apply during the term
of this Agreement, subject to the terms and/or conditions
of Provincial and/or Federal legislation. Each employee
enrolled in the Pension Plan shall receive annually a
statement of his/her contributions to the end of each Plan
year.

11.5 Bereavement Leave - All employees will be
granted a leave of absence without loss of pay for
bereavement leave for purposes of arranging for and
attending the funeral as follows:

Up to five (5)consecutive working days in the event of the
death of a spouse (includes common-law spouse) or
child. Up to three (3) consecutive working days in the
event of the death in the immediate family (parent, step-
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parent, brother, sister, mother-in-law, father-in-law,
brother-in-law, sister-in-law, maternal and paternal
grandparents and legal guardian, and any relative
permanently residing with the employee or with whom the
employee resides).

Where the burial occurs outside a two hundred and forty-
one kilometre radius of the station, such leave shall also
include reasonable travel time. Total leave under this
Article notto exceed seven (7) days. It is understoodthat
such leave with pay will apply only to days on which the
employee normally would be required to work. Where the
funeral and internment occur at different times, one (1)
day off with pay will be provided for the internment, in
addition to any requiredtravel time as outlined herein.

11.5.1 The Company will consider requests for and may
grant leave, without loss of seniority or leave credits to an
employee faced with domestic responsibilities or
unforeseen emergencies that affect the employee and the
employee’s immediate family. For example, the care for
a sick child or other family member, to accompany a child
or spouse to a medical appointment, to make alternate
arrangements when caregivers are sick, and other family
emergencies. The payment for such leave will be at the
sole discretion of the Company. The Company may
require appropriate documentation to support a request
under this article and will so advise the employee at time
of notification. Additional time off may be requested
under Article 11.7. Where possible an employee shall
notify their supervisor in advance.

11.5.2 The Company will grant time off, as in the past, to
employees for medical, dental and eye appointments
where reasonable notice is given and subject to
operational requirements.
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11.6  Witness or Jury Duty - Employees called to serve
onjuries or to obey a subpoena shall receive their regular
salaries during such periods, less the fees received for
such service provided the employee returns to work if
he/she is released from jury duty prior to 1:00 p.m. An
employee serving on a jury will not be assigned to work
on evenings or weekends during such jury service.

1.7 Leave of Absence - The Company will consider, on
an individual basis, all requests for long term leaves of
absence without pay and will not unreasonably deny any
request

11.8 Education and Training - The Company shall post
any training courses or programs for which an employee
may be selected. The posting shall contain all relevant
data and qualificationsfor the courses. An employee may
also submit a request to take a course or program which
can reasonably be expected to upgrade the employee's
potential, not only to himself/ herself but to the Company.
With preauthorization from the Company, and upon
satisfactory evidence of successful completion of the
course, the Company will reimburse the employee an
amount determined by the value and relevance of the
course to the job.

11.9 Outside Activities -~ The first professional
obligation of employees shall be to the Company.
Employees shall be free to engage in any activities
outside working hours provided such activities do not
consist of service performed for any other person or
Company in direct competition with the Company or when
such activities would create a conflict of interest, unless
prior approval is obtained from the Company, and
providedthese outside activities do not interfere with their
service to the company.



CHRO-TV 53

ARTICLE 12
Travel Provisions and Expenses

121 Transportation - The Company shall reimburse
each employee for all necessary travelling and other
expenses when such travel is authorized by the
Company. Use of the employee's own automobile for
transportation in connection with his/her assigned duties
must be previously authorized before reimbursement will
be made.

121.1 In such authorized cases the Company shall pay
reimbursement at the rate of thirty-six cents (36¢) per
kilometre with a minimum payment of three dollars ($3.00)
per day. The Company shall have the right to determine
the method of transportation used except that the use of
public motor buses shall not be required when other
methods of transportation are available. Employeesshall
not be required to use their own automobiles unless they
consent thereto. Employees shall be reimbursed as
promptly as possible, but not more than four (4) weeks
after their submission for all authorized expenses made
for and on behalf of their assignments, as provided
herein, upon submitting a statement for approval with
receipts where appropriate on forms prescribed by the
Company.

12.1.2 The Company agrees to maintain adequate liability
insurance on all vehicles owned or rented by the
Company which it requests an employee to drive. Said
vehicles will be maintained in a safe operating condition.
Employees shall not be penalized for accidents with the
Company vehicles while on an assignment except in
cases of proven negligence or impairment.
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121.3 Travelling Time Credits - Employees shall be
credited with all time used during their day's assignments
in which travelling is authorized, except as follows:

Employees travelling on a common carrier on a day when
no work is done shall be credited with all time used at
basic (straight time) rate, with a maximum credit of twelve
(12) hours in any one day computed as follows:

(&) When the employee departs from home, from one
hour before the departure of the common carrier to
the time of arrival of the common carrier at the final
destination.

(b) When the employee departs from his normal place
of employment to travel on a common carrier, from
the time the employee reported to his normal place
of employment to the time of arrival of the common
carrier at the final destination.

(c) When the employee departs from a place of lodging
when on an out-of-town assignment, from one hour
before the departure of the common carrier to the
time of arrival of the common carrier at the final
destination.

In the case of international travel in accordance with (a)
and (c) above, one hour will be added to compensate for
the additional time required for Customs and Immigration
clearances.

12.1.4 When employees are requiredto start or end a tour
of duty at a time when public Or other transportation is not
available, taxi fare home will be provided, when required,
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to a maximum of twenty dollars ($20.00) upon submission
of a proper receipt.

12.2 Expenses - Providing that the Company does not
provide a meal (Article 12.3.1) when employees are
required to work "out-of-town", they shall be reimbursed
for the cost of any meal required during their regular meal
period as follows:

(a) Breakfast $11.00
(b) Lunch 15.00
(¢) Dinner 24.00

12.3 Definition of Location and Location Expenses -
For the purposes of this Agreement, the following
definition of "location" shall apply:

(a) For Ottawa based staff, local location is considered
to be any point within the amalgamated City of
Ottawa and City of Gatineau. For Pembroke based
staff, local location is considered to be any point
inside the boundaries of and includingHaley Station
to the South, Eganville to the West, Deep River to
the North and Fort Coulonge to the East.

(b) "Out-of-Town" location shall be any point beyond
the limits defined as "Local" location.

12.3.1 Per Diems - Employees on "out-of-town"
assignments which require overnight accommodationand
where no meals are provided, shall receive a per diem
allowance of fifty dollars ($50.00) to cover the cost of
meals and miscellaneous expenses for each completed
twenty-four (24) hour period, or three dollars ($3.00) per
hour to a maximum of fifty dollars ($50.00) when
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absences involve fractions of a day. Where exceptional
conditions require higher per diems than those contained
herein, the Company will provide an additional amount
based on conditions at the location concerned. Where
suitable meals, including choice of items, recognizing
individual dietary requirements including, vegetarian,
religious, and/or medical considerations, are provided to
employees on assignment who receive the required time
away from work duties to eat, the per diem amounts may
be reduced up to the amount of meal allowances involved
in accordance with Article 12.2. A reduction of per diems
will not apply when only light items are available at the
same time work is being performed.

12.3.2 Employees on "out-of-town" assignments requiring

overnight accommodation shall receive single occupancy
first class accommodation as per CAA standards at
Company expense when available at the location
concerned.

12.3.3 Expense Advance - If an employee requests it,

cash will be advanced to him/her in the equivalent of the
estimated amount of approved expenses expected to be
incurred on the assignment. Each employee must give an
accounting of histher expenses together with receipts
within five (5) days after completion of the assignment.

12.3.4 Ottawa Expense Advance - Photojournalists in

Ottawa shall be given an advance of fifty dollars ($50.00)
to cover miscellaneous expenses during their
assignments. An employee shall be reimbursed for
approved expenses within five (5) days after an expense
voucher has been submitted.

12.3.5 Except in late breaking news assignments, the

Company will use its best efforts to provide affected



CHRO-TV 57

employees with one (IDveek notice of out-of-town
assignments.

131

ARTICLE 13
Annual Vacation and Paid Holidays

Annual Vacation - Full-time employees shall be

entitled to an annual vacation with pay based on their
regular rate in effect at the time the vacation is taken.
Vacation credits shall be computed as of June 30th of
each year, and earned in the following manner:

1.

Vacation credits are earned in hours according to
the schedule in#4 below.

When vacation time is taken, vacation credits will be
deducted from the accumulated bank of hours
earned in accordance with this agreement. For
example, an employee who regularly works eight (8)
or ten (10) hour shifts shall have eight (8) or ten (10)
hours deducted from their bank of hours for each
working day taken in accordance with this article. It
is understood that employees are entitled to take
their vacation time together with their days off.
Vacation time shall be taken for a minimum of a tour
of duty.

Vacation credits are earned between July 1 and
June 30 and are calculated on June 30th each year.
For example, a new full-time employee who begins
to accumulate vacation credits on January 1 at the
rate of eight (8) hours per month will have
accumulated fortyeight (48) hours of vacation
credits as of June 30th to be taken from July 1 to
June 30 of the following vacation year.
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Full time employees shall earn vacation credits as
follows:

(@) Less than twenty-four (24) months continuous
employment - six and two third (6.67) hoursfor each
completed month of employment to a maximum of
80 hours of paid time per year.

(b} Twenty-four (24) or more, but less than eighty-
four (84) months of continuous employment [two (2)
years to seven (7) years] ten (10) hours for each
completed month of employment to a maximum of
120 hours of paid time per year.

(c) Eighty-four (84) months or more, but less than
two hundred and four (240) months of continuous
employment (7years 10 20 years) -thirteen and one
third (13.33) hours for each completed month of
employment to a maximum of 160 hours of paid
time per year.

(d) Two hundred and forty (240) months or more,
but less than two hundred and eighty-eight (288)
months (20 years to 24 years) - sixteen and two
third (16.67) hours for each completed month of
employment to a maximum of 200 hours of paid
time per year.

(e) More than two hundred and eighty-eight (288)
months (24 years) - twenty (20) hours for each
completed month of employment to a maximum of
240 hours of paid time per year.
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RECAP
Service:
Company Seniority ~ Duration of
computed as of Vacation In % of Gross
June 30 of eachyear Working Days Earnings
Lessthan 24 months 6.67 hours per month @ 4%
24 to 84 months 120 hours @ 6%
84 to 240 months 160 hours @ 8%
240 to 288 months 200 hours @10%
over 288 months 240 hours @12%

13.1.1 If employment is terminated for any reason, accrued
vacation credits shall be liquidatedin cash.

13.1.2 The vacation year shall be from July 1st to June
30th. When the projected vacation is to begin and/or end
during the months of July and August, the following
procedure shall apply:

The Company will post a vacation planner on March 1st in
each location. Employees shall submit their requests on
the planner by April 1st. Approved vacation schedules
will be posted no later than May 1st. Once vacation
requests are approved they shall not be changed without
the employee's consent, unless, due to an emergency,
the Company requires the employee to work. An
emergency shall be defined as an operational
requirement which could not reasonably have been
foreseen by the Company where there is no reasonable
alternative other than changing an employee's vacation
request.
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When the Company changes an employee's vacation
request it shall reimburse the employee for the non-
refundable portion of the vacation contracts and/or
reservations made by the employee upon presentation of
the receipts/charges.

When the projected vacation falls outside of July and
August, the following procedure shall apply:

The employee's application shall be submitted, in writing,
to the supervisor at least sixty (60) days in advance of the
projected vacation and the Company shall confirm the
granting or denial of such dates forty (40) days before the
start of the vacation.

The Company will post any unused vacation credits on
January 15th of each vacation year. Each listed
employee shall have until March 31st to schedule their
unused vacation credits within the current vacation year.
Any unscheduled vacation credits remaining after March
31st will be assigned by the Company within the time
remaining in the current vacation year, provided the
employee is given two (2) weeks notice of the assigned
vacation.

As in the past, the Company will not unreasonably deny
requests for vacation schedules on short notice. Where
employees require long term notice of vacation schedules
to plan and confirm travel arrangements, the Company
will endeavour to confirm the granting or denial of such
vacation requests of these employees.
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The parties recognize that the scheduling of vacations is
subject to the operational needs of the Company. Within
this restriction, the parties agree that preference in the
scheduling of vacation shall be given to employees within
a functional group on the basis of seniority.

13.1.3 Every employee shall be entitled to have at least
two (2) weeks of his/her vacation period scheduled
consecutively and request for additional consecutive
vacation entitlement will not unreasonably be denied.

13.1.4 The vacation year shall be from July 1st to June
30th. In special circumstances, with the written
agreement of the Company, employees may be allowed
to waive a portion of their vacation period, and allow their
vacation credits to be held over to the next vacation year.

13.2 Paid Holidays - The Company recognizes the
following as paid holidays:

New Year's Day Canada Day
Good Friday Labour Day
Victoria Day Thanksgiving Day
Civic Holiday Christmas Day
Boxing Day

In addition to the holidays listed above, one (1) additional
day within the calendar year shall be available to the
employee having at least six (6) months of Company
seniority and shall be scheduled at a mutually agreeable
time.



62 CHRO-TV

When one of the holidays listed above falls on a Saturday
or Sunday and another week day is proclaimed a holiday
by Federal, Provincial, or Municipal Authority, the
Saturday or Sunday shall be deemedto be the holiday for
the purposes of this Agreement, except for those
employees who regularlywork Monday through Friday, in
which case the proclaimed day shall be the holiday.

An employee who is absent on the day prior or
subsequent to a paid holiday may be required to provide
a medical certificate, at the discretion of the Company, to
qualify for statutory holiday pay. Where the Company
requires the employee to provide such certificate it shall
advise the employee in advance.

13.21 Employees shall be compensated for the above
holidaysin the following manner:

(a) If the holiday falls on a regular working day
and the employee is not required to work,
he/she shall receive hisfher normal basic pay
for such day [eight (8) hours at the straight
time rate]

(b) If the holiday falls on a regularly scheduled
day off or during histher vacation period,
he/she may add one (1) day to his/her annual
leave or be given one (1) day off with pay at a
mutually agreeable time.

(c) Ifa holiday falls on a scheduled work day and
the employee is required to work, he/she shall
receive two and one-half (2%) times his/her
basic rate (which amount shall include his/her
basic rate) with a minimum credit of eight (8)
hours.
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(d) Ifthe holiday falls on a scheduled day off and
an employee is requiredto work, he/she shall
receive three (3) times his/her basic rate with
a minimum credit of eight (8) hours

(e) Any time worked in excess of eight (8) hours
on a holiday shall be compensated at one-half
(Y2) the basic rate in addition to the rates
provided in (c) and (d) above.

13.2.2 With respect to Article 13.2.1, (¢) or (d), an
employee, at his/fher own option, shall be permittedto add
one (1) day off to his/her annual leave or be given one (1)
day off with pay at a mutually agreeable time, and this
shall result in a reduction of eight (8) hours times the
basic rate only from the holiday payment earned under
either Article 13.2.1, (¢} or (d). The employee shall
indicate his/her option on his/her weekly time sheet for
such holiday.

13.3  Scheduling of Christmas and New Year's - Before
October 15th of each year the employees will advise the
Company of their preference of days off to be scheduled
over the Christmas and New Year's holidays. The
employee's choice of days off shall be considered on the
basis of Company seniority within the functional group
and each employee, if he/she so requests, shall be
scheduled off on either Christmas Day or New Year's
Day. The Company shall advise the employee of the
Christmas-New Year's Schedule by November 15th.
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ARTICLE 14
Hours and Scheduling of Work

14.1 Work Week - For full-time employees in each
fourteen (14) day calendar period there shall be eighty
(80) hours of work commencing at 00:01 a.m. Monday.
The work day shall be a minimum of eight (8) hours
exclusive of the first meal period, but inclusive of all other
meal periods and break periods, but may also be ten (10)
or twelve (12) hours. During this fourteen (14) day
calendar period there shall be a minimum of four (4) days
off, which will be scheduled in blocks of two (2) or more
consecutive days. Additionally, for employees working
regular ten (10) or twelve (12) hour shifts at least three (3)
of their days off shall be scheduled consecutively. NO full-
time employee shall be required to work more than seven
(7) consecutive days without receiving days off. If days
off are scheduled before and after a paid holiday, and the
employee is not required to work the paid holiday, the
days off will be considered to have been scheduled
consecutively.

Employees classified as clericalwill have an inclusive one
(1) hour first meal period. Employees classified as
clerical employees will be Receptionist, Program
Coordinator, Traffic Clerk.
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14.1.1 Agreed Schedules - The Company and the Union
recognize that there are different work schedules or shift
patterns possible within the framework of the Company’s
operation other than the standard work period or work
day. To this end the Company will plan with such
employees work schedules which are mutually agreeable
and in such cases it is agreed that the overtime provisions
of Article 14 and meal provisions of Article 15 and any
other Articles affected will be modified as required. Any
such agreements will be put in writing, and signed by both
parties and will require approval by the Local Union.
However, such agreed upon schedules may be reverted
to the normal work period by either the Company or the
employees giving notice at least two (2) Fridays prior to
the work period in question. This return to the normal
work period will be made at the earliest possible date
which will not incur shift change penaltiesor premiums.

14.2  Tour of Duty - A tour of duty or tour shall mean the
authorized and/or approved time worked by an employee
during a day, calculated to the end of the last quarter (%)
hour in which work was performed. If a tour of duty
extends beyond midnight, it shall be considered as falling
wholly within the calendar day in which it starts. There
will be no assignment of spilit shifts.

14.3 Overtime Computation - All time worked in excess
of the regularly scheduled tour of duty, as provided in
Articles 14.1 and 14.1.1, in any one (1) day shall be paid
at one and one half (1 ¥2) times the basic hourly rate of
the employee. An additional half (¥2) times the basic
hourly rate of the employee will be paid for all hours
worked in excess of four (4) hours overtime worked, in
any tour of duty, as provided in Articles 14.1 and 14.1.1.
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14.3.1 The Company will use its best efforts to assign
overtime in a fair and equitable manner.

An employee may refuse to work overtime, however, if all
employees in a classification refuseto work, the Company
may require the most junior qualified employee in the
classification or in the Company to do the work. In the
case of work or an assignment of a continuing nature, the
employee who had been assigned to the work or
assignment may be requiredto performthe overtime.

14.4 Posting of Schedules - Each employee's work
schedule shall be posted by 4:00 p.m. two (2) Fridays
prior to the week covered by the work schedule. The
schedule shall state clearly daily starting and finishing
time and days off. Once posted, days off shall not be
changed without the employee's consent. Notice of
change in starting time shall be given as much in advance
as possible, but not later than 1:00 p.m. of the last
working day prior to the day in question. If such notice is
not given, the employee shall be credited with all hours
originally scheduled plus any additional hours, provided
that suchtime is paid for at the appropriate rate.

When an employee is on duty, the Company will be
deemed to have given notice when such notice is posted
and the Company has made every reasonable effort to
reach the employee. If the employee is off duty, the
Company will notify the employee directly.

It is the intent of the foregoing to ensure that each
employee shall be apprised of his/her daily work schedule
at the earliest possible time.



CHRO-TV 67

14.4.1 Except where weekend work is a reasonable
condition of employment, the department heads will
arrange work week schedules so that each employee
shall have at least three (3) weekends off per calendar
guarter, unless agreed to otherwise by the employee and
management.

14.4.2 Except where employees are hired to work evening
or night shifts, work schedules of employees shall be so
arranged whereby no employee shall be required to work
more than two (2) consecutive calendar weeks [ten (10}
working days] on the evening or night shifts. Evening
shifts will be defined as any shift that ends after 9:00 p.m.
Exceptions may be granted when requested by the
Company and agreed to by the employee. Where
possible the starting time during any work week shall be
consistent.

145  Scheduled Days Off - The two (2) consecutive
days off shall consist of forty-eight (48) hours plus the
turnaround period of twelve (12) hours for a total of sixty
(60) hours. The three (3) consecutive days off shall
consist of seventy-two (72) hours plus a turnaround
period of twelve (12) hours for a total of eighty-four (84)
hours. A single day off shall consist of twenty-four (24)
hours plus a turnaround period of twelve (12) hours for a
total of thirty-six (36)hours. Where two (2) consecutive
days off in one (1) week are taken contiguously to the two
(2) consecutive days off in the following week, only one
(1) turnaround period shall apply.
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146 Work on Scheduled Days Off - When an
employee agrees to work on a scheduled day off, work
performed on that day shall be compensated at one and
one-half (1%0)times the basic rate, with a minimum credit
of four (4) hours. When an employee works on a second
day off, after having worked on his/her first day off, work
performed on the second day off shall be compensated at
two (2) times the basic rate, with a minimum credit of
eight (8) hours. When an employee works in excess of
eight (8) hours on a scheduled day off, the employee shall
be compensated at one-half (¥2) the basic hourly rate, in
additionto the rates provided above.

14.6.1  An employee may refuse to work on a scheduled
day off and shall not be penalized for such refusal,
however, where unexpected illness or injury to a
scheduled employee, or where civil emergency requires it,
work on a scheduled day off may be assigned to any
available qualified employee in inverse order of Company
seniority. An employee is available if they can be
reached and directed to work. The Company will make a
reasonable effort to reach a junior qualified employee
before assigning a senior employee. A civil emergency
includes a unexpected event of significant local, regional,
national or internationalimportance.

14.6.2 Notice of cancellation of assigned work on a
scheduled day off or on a holiday shall be given no later
than the fourth (4th) hour of the previous shift of the
employee concerned. If such notice is not given, the
employee shall receive a minimum of four (4) hours pay at
the basic rate, computed separately from the work week.
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14.7  Turnaround - A turnaround period is the period of
at least twelve (12) hours between the end of one (1) tour
of duty and the commencement of the next tour of duty, or
between the end of a call-back and the commencement of
the nexttour of duty, whichever is later.

1474 All time worked which encroaches on the
turnaround period shall be paid at an additional one-half
(%) the basic hourly rate computed separately from the
work week except as provided in Article 14.7.3.

14.7.2 Inthe event a turnaround period is less than four (4)
hours, the shift shall be considered continuous.

14.7.3 No payment shall be made for the following
encroachments:

(a) On a swing-in shift, on a regular rotating shift
pattern, which occurs in conjunction with an
employee's day off.

(b) On a shift where an employee is released
from duty to attend labour/management
meetings.

(c) To employees who are self assigning, except
where such employees are scheduled by the
Company, or where work requirements create
overtime hours that are beyond the control of
the employee that results in the
encroachment, and where such overtime is
authorized or approved by the Company.
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14.8
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Call-Back - Should an employee, who has

completed his/her tour of duty, be called back to work,
he/she shall be paid at the time and one-half (1%) rate
with a minimum credit of four (4) hours.

14.8.1 An employee, at his/fher own discretion, may refuse
to work call-back as outlined in Article 14.8 and he/she
shall not be penalized for such refusal. Should all
employees who could be reached refuse a call-back, the
Company can assign the work to the most junior
employee in the classification who can be reached and
who, in the Company’s opinion, is qualified to do the job,

| or to anyone in that functional group.

14.9
(@)

Temporary Upgrades -

Whenever an employee is assigned a task in a
classificationwith a higher rate of pay, the Employer
agrees to pay an additional one dollar and fifty cents
($1.50) per hour, with a minimum credit of two (2)
hours.

Where the employee is designated by the Company
to temporarily act in a supervisory position not
covered by this Agreement, the employee so
designated shall be entitled to the upgrading set
forth in 14.9 (a). An employee shall have the right
to refuse supervisory duties and will not be
penalized for doing so.

1491 Without his/her consent, no employee shall be
permanently transferred or assigned to a position outside
the bargaining unit and the employee will not be
penalizedfor such refusal.
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14.10 Night Differential - Employees shall be paid a night
differential of two dollars ($2.00)per hour for work
performed between the hours of 12:00 a.m. and 6:00 a.m.
with a minimum credit of one hour. Night differential shall
not be deemed overtime or part of the basic pay.

1411 Excessive Hours and Safety - The Company shall
not assign excessive hours of work to employees. The
Company also agrees to give proper attention to the
elimination of working conditions which are a hazard to
the health and safety of employees.

14.11.1 Where the Health and Safety Committee and the
Canada Labour Code, Part il, require it, the Company
agrees to supply protective clothing and/or safety devices
for employees on assignments (e.g., remotes, towers),
where conditions require their use and to supply other
special attire where required. Employees have an
obligationto use safety equipment, materials and clothing
as supplied, to follow procedures with respectto their use
and to take all reasonable precautions to ensure the
safety of themselves and fellow employees.

14.11.2 A first-aid kit will be maintained in the control room
area in each studio, on all locations and in all Company
vehicles. All vehicles provided by the Company for travel
to and from remote sites shall contain: first aid kits, basic
tools, survival equipment (blanket, tow rope, battery
cables), and a safety partition, as defined by the Health
and Safety committee. The transmitter vehicle shall also
be equipped with a radiotelephone and/or a cell phone in
good working order.

Employees have an obligation to inspect supplied
equipment on a regular basis and report any deficiencies
to their Supervisor or Department Manager.
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14.11.3 The Company shall pay a monthly bonus of ten
dollars ($10.00) (not to be included in base rate) to each
bargaining unit member [to a maximum of two (2)
employees in Pembroke and one (1)in Ottawa at any one
time]. The members may hold either a valid Industrial
First Aid or St. John's Ambulance Certificate.

14.11.4 All ladders used on electrical outlets, scaffolding
and platforms must be in compliance with safety laws.

14.11.5 No employee shall be disciplined or discharged for
refusal to work on a job in any work place or to operate
any equipment where he/she has reasonable grounds to
believe that it would be unsafe or unhealthy to do so or
where it would be contrary to applicable Federal,
Provincial, or Municipal regulations or legislation. Where,
in such circumstances, the employee does not work,
he/she shall not suffer a loss of pay.

14.11.6 The Company shall provide inspections and
necessary repairs to VDT's and CRT's to ensure that
equipment meets pertinent Federal or Provincial
standards. The Company will provide for employees who
are pregnant and who operate VDT's or CRT's protective
screens for the duration of the pregnancy.
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14.11.7 A Joint Health and Safety Committee shall be
constituted consisting of an equal number of
representatives of Management and the Union, which
shall identify potential dangers and health hazards, and
obtain information from the Company or other persons
respecting the identification of hazards and health and
safety experience and work practices and standards
elsewhere. The committee shall meet at least once a
month. Notes shall be taken of all meetings and copies
shall be sent to the Company and the Union. Time spent
on the Safety Committee to attend meetings or
inspections will be considered as time worked.

14.11.8 Two (2) representatives of the Joint Health and
Safety Committee, one (1) from Management and one (1)
from the Union, shall make periodic inspections of the
work place and equipment and shall report to the Health
and Safety Committee the results of their inspection.
Time spent on such inspections shall be considered as
time worked.

14.11.9 The Joint Health and Safety Committee shall have
access to the accident reports submitted to the Insurance
Company and the governmentor its agencies.

14.11.10 In the case of hazardous, inclement weather, no
reasonable request for assistance in servicing remote
sites will be denied.

1412 Assistance - In the operation of ENG/EFP
cameras, Live Eye and related equipment, it is
understood that employees will not be unreasonably
denied assistance when it is requested.
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ARTICLE 15

Meal Periods and Rest Periods

15.1 First Meal Period - The present practice of
employees receiving a first meal period of not less than
thirty (30) minutes, and not more than sixty (60) minutes,
shall be continued. The first (1st) meal period shall not be
scheduled before the end of the third (3rd) hour of the
tour of duty, and shall be completed by the start of the
seventh (7") hour. Employees who are scheduled to
work on a regular ten (10) to twelve (12) hour tour of duty
will have a first meal period of one (1) hour which shall
commence not earlier than the beginning of the fifth (5"
hour and be completed by the beginning of the eighth {8")
hour. Time under this article shall be computed from the
beginning of the tour of duty.

Shifts Meal Window
05:00 — 14:00  (08:00-11:00)
07:00 - 16:00  (10:00-13:00)
10:00 - 19:00  (13:00-16:00)

14:35-23:35  (17:35-20:35)
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15.2 Second and Subsequent Meal Period

(a) Employees who are not on a regular twelve
(12) hour tour of duty and are requiredto work
more than a ten (10) hour tour of duty will be
assigned a second meal period of not less
than thirty (30) minutes nor more than sixty
(60) minutes during the ninth (™), tenth (10™)
or eleventh (11™) hour of the tour.

(b) An additional meal period of not less than
thirty (30) minutes and not more than sixty
(60) minutes will be assigned when
employees are required to work more than a
fifteen (15) hour tour of duty.

153  When an employee has not been given a meal
period within the time limits required by Articles 15.1 and
15.2, the employee shall be compensated an additional
thirty (30) minutes or sixty (60) minutes, depending on the
length of the meal period that should have been received,
at one and one-half (1 %)times the employees basic rate,
computed separately from the work week, in addition to
‘the overtime paymentfor the additionaltime worked.

154 In no event shall an employee be required to work
more than six (6) hours without a meal period, except in
the case of a broadcast "on-air" emergency.
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15.5 Rest Periods - All employees shall be entitled to
two (2) fifteen (15) minute rest periods during each tour of
duty. Rest periods shall be arranged so as not to
interfere with the efficient operation of the station. They
shall not be scheduled or assigned during the first or last
hour of a tour of duty, nor will they be scheduled or
assigned consecutively without the agreement of the
employee.

ARTICLE 16
General Wage Provisions and Wages

16.1 Employees shall be paid according to the wage
scale of the classification for which they are hired and/or
assigned, with credit for years of service within the
classification and any credit for industry experience
recognized by the Company at the time of hiring. There
shall be no automatic progression to senior classifications
in higherwage scales.

16.2 For employees hired on or before December 1,
2001, who remain in the same classification as of the
effective date of this Agreement, progression up the
salary scale within each classification shall automatically
occur on the anniversary date of this agreement (i.e.
scale increase on December 1, 2004 and December 1,
2005 and December 1,2006).
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For employees hired after December 1, 2001 and for
employees hired before December 2001 who have
changed classifications subsequentto December 1, 2001,
progression up the salary scale within each classification
shall automatically occur on the first complete pay period
of the month following nearest to the employee’s annual
anniversary of the date of hire or transfer, into the new
classification.

16.3  When an employee is transferred into a higher pay
classification hefshe shall immediately move into the
higher salary scale and receive a salary increase which is
at least the equivalent of one (1) full increment in his/her
former group, plus the amount necessary to place him/her
on step in the new group, and shall automatically
progress upward on the annual anniversary date of
his/fher upgrading. One (1) full increment means the
increase in pay that the employee would have next
received had he/she remained in histher  former
classification, or if he/she is at the top of his/her scale,
the increase he/she last received in reachingthe top rate.
Acceleration of progression within a group shall constitute
a change of anniversary date consistent with the date of
acceleration and upward progression shall automatically
occur on the annual or date of the acceleration
implementation.
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16.4  Approximately one-half (%2) of the employee's
regular net monthly salary will be paid on the 15th of the
month and the balance on the last day of the month by
cheque or bank deposit. Where the 15th or the last day
of the month falls on a Saturday, Sunday or a legal
banking holiday the payment will be made the previous
Friday. Overtime and penalty payments will be made in
conjunction with the regular salary payments no later than
two pay periods following the pay period during which it
was earned and claimed.

16.5 In the event pay day(s) occur during an employee's
vacation period, hefshe shall, upon written request, with
reasonable notice, receive histher vacation pay prior to
going 0N vacation.

16.6  Any employee returning to work in his’her former
classification after a layoff, shall return at the rate of pay
according to his/her classification at time of said layoff.

16.7  All employees shall complete and submit time cards
recording overtime, temporary upgrade, and payment for
other terms and conditions covered by this agreement. In
the event that there is a change made to an employee's
timecard, the Supervisor will consultwith the employee. If
the change is not agreed to, a copy of the revised
timecard will be given to the employee. With respect to
the completion of time cards the employee will receive
instructionsat the time of hiring.
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16.8.1 The ratesinthe above scales are minimum rates.

16.8.2 For purposes of computation and this Agreement,
the basic hourly rate of the employee shall be 1/40of the
weekly salary set forth above.

16.9 Stand-By - Maintenance Technicians, ENG
Camera persons and Photojournalists assigned to stand-
by during their off hours shall be compensated at the rate
of one dollar and fifty cents ($1.50) per hour. However,
when assigned to stand-by on a scheduled day off, a
minimum payment of thirty-five dollars ($35.00) shall be
paid. Stand-by shall be computed separately from the
work week and shall be paid in additionto any payments
required under the Agreement for time worked. The
Company agrees to continue the present practice of
remuneration of maintenance technicians at two hundred
dollars and ($200.00) weekly when assigned to stand-by
for week blocks of time.

16.10 Initiating in the fall of 2005, effective upon
completion of their probationary period and every three
(3) years thereafter, all full-time (and regular part-time
employees who have six (6) months consecutive
employment with the Company and who regularly work an
average of twenty (20) hours per week) ENG-EFP
Camera Operators, Videographers, and Live Eye
Operators shall be provided with a winter parka. Such
parka shall remain the property of the Company. In such
case the employees as a group shall have input on the
selection of a suitable parka (through an employee
representative selected by the Union).
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16.10.1 |Initiating in the fall of 2005, effective upon
completion of their probationary period and every three
(3) years thereafter, all full-time (and regular part-time
employees who have six (6) months of consecutive
employment with the Company and who regularlywork an
average of twenty (20) hours per week) ENG-EFP
Camera persons, Videographers, and Live Eye Operators
shall be provided with winter boots and winter pants.

16.10.2 The Company shall supply ENG-EFP Camera
persons, Videographers, and Live Eye Operators with
Winter Gloves when required, but, not more than once a
year.

16.11 ONAIR Commercial - Presentation/Performance
Fees The following minimum fees shall apply to
employees performing outside their normaljob function or
when employed on a per commercial basis.

Commercial Voice Over
$15.00 per spottag
$20.00 per 15 second spot
$35.00 per 30 second spot
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ARTICLE 17
Effective Date and Duration

171 This Agreement shall commence on December 1,
2004 and shall remain in force until November 30, 2007.

17.2 In the event that prior to the expiration date of this
Agreement either party desires to negotiate a new
Agreement, notice in writing by registered mail or fax shall
be given to the other party not less than thirty (30) days
and not more than ninety (90) days prior to the expiry
date of this Agreement. Inthe event such notice is given,
this Agreement shall continue in full force, until a new
Agreement is concluded or until a legal strike/lockout day
occurs following conciliation pursuant to the provisions of
the Canada Labour Code, whichever first occurs.

17.3 Upon receipt of notice from either party of a desire
to negotiate a new Agreement as provided in Article 17.2
above, a meeting shall be held between the parties within
twenty (20) days for the purpose of negotiations and
further meetings shall be held as frequently as possible
until settlement is reached, or until either party makes
application for conciliation.

17.4 If neither party gives notice of termination nor a
desire to negotiate a new Agreement, this Agreement
shall be automatically renewed for a further period of one
(1) year.
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17.5 The parties to this Agreement declare that it
contains responsibilities and obligations for each such
party and that in signing the Agreement, it binds the
parties during the Agreement to do everything they are
required to do by the Agreement and to refrain from doing
anything they are not permitted to do by the Agreement.
The parties further understand and declare that in case
any provisions of this Agreement are now, or hereafter,
inconsistent with any statute of Canada or any Order-in-
Council or regulations passed thereunder, such
provisions shall be to that extent deemed null and void or
shall be applied in such manner as will conform with law.

INWITNESS WHEREOF THE PARTIES HERETO HAVE
CAUSED THIS AGREEMENT TO BE EXECUTED BY
THEIR DULY AUTHORIZED REPRESENTATIVES THIS
15" DAY OF September 2008,

COMMUNICATIONS,

ENERGY AND PAPER-
WORKERS ON OF

CANjA

7

7 i o e
i Mo O 9/67\@%%
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ARTICLE 18
NON DISCRIMINATION/HARASSMENT POLICY
18.0 Preamble

All employees of the Company are entitled to
employment in a work environment that is free from all
forms of discrimination, including personal harassment.
This Policy and procedure outlines the commitment of
CHUM Limitedto ensure a harassment free workplace as
required under the Canadian Human Rights Act and will
act as a guide to employees in adhering to legal and
social guidelines regarding the recognitionand prevention
of harassment.

This Policy exists to underline the seriousness of
workplace harassment and to establish that there is no
acceptable level of harassment within the Company.
Employees who feel that they are being harassed are
encouragedto seek protection under this policy.

Proscribedgrounds include race, national or ethnic origin,
colour, religion, age, gender, marital status, family status,
disability and conviction for which a pardon has been
granted.

Harassment on any of these grounds, including personal
and sexual harassment, is a form of misconduct.

The Company has made and will continue to make every
reasonable effort to ensure that N0 employee is subject to
discrimination or harassment by any other employee,
while performing his/her employment responsibilities.
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Definition of Digscrimination/Harassment

Harassment is defined as a “course of vexatious comment
or conduct that is known or ought to be known to be
unwelcome, that denies individual dignity and respect on
the basis of such grounds as sex, disability, race, colour,
sexual orientation and other prohibited grounds”. All
employees are expected to treat others with courtesy and
consideration and to discourage harassment.

Conduct that is discriminatory or harassing may involve
one or a series of incidents. Conduct that occurs when:

A) submission to such conduct is reasonably perceived as
a term or condition of employment (including
availability or continuation of work, promotional or
training opportunities);

B) submission to or rejection of such conduct is used to
influence decisions or employment matters;

C) such conduct interferes with an individual's job
performance;

D) such conduct humiliates, insults or intimidates any
individual;

Discrimination or harassment can include (but not limited
to):

A)  verbal abuse or threats;

B) unwelcome remarks, jokes and innuendoes, or
taunting about a person’s body, attire, or sexual
orientation;
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C) practical jokes which cause awkwardness or
embarrassment;

D) unwelcome invitations or requests, whether indirect
or explicit or intimidation;

E) leering at a person’s body or other gestures;

F)  condescensionwhich undermines self respect;

G) unnecessary physical contact such as touching,
patting, pinching, punching;

H) physical (sexual)assault;

What Harassment is NOT

Properly discharged supervisory responsibilitiesincluding
disciplinary action are not consideredto be harassment.
Neither is this policy meant to inhibit free speech or
interfere with normal social relations.

Howto Tell if Harassment has Occurred

Harassment will be considered to have taken place if a
reasonable person ought to have known that such
behaviour was unwelcome. Examples of questions that
would indicate whether an activity is welcomed, are:

A) Would you want that employee acting the same way
with your own loved one (spouse or child?)

B) Would that employee behave the same way if
someone they were in a relationship with was
standing nearby?

C) Was there an equal initiation and participation
between the employees?
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What to do if you are being discriminated against or

harassed

Discriminated Against - An employee who believesthat
he or she has been discriminated against under the
provisions of the Canada Human Rights Act should raise
the matterwith his/her Department Head.

Harassed - An employee who believes that he or she is
being harassed should not assume that the problem will
go away by itself. The employee should not assume that
the harassment has to be endured because of possible
retaliation, nor should the employee feel guilty or
embarrassed. The following steps should be followed:

STEP B :- Say “NO”. Tell the person who is harassing
you that his or her behaviour is unwelcome by
clearly describing the behaviour that you find
unacceptable and asking that the behaviour
stop.

STEP 2: Make a record of the harassment - date, time,
location, what happened, witnesses, any
action you took to stop the behaviour.

STEP 3: If the harassment continues despite your
objections, lodge a complaint with your
Department Head. The record from STEP 2
will assist in the investigation of the cornplaint.

NOTE - In either case, if you believe that it would be
inappropriate to lodge the complaint with your Department
Head, then you should lodge the complaint with the
General Manager.



CHRO-TV 97

Resolving the Complaint

Upon receipt of a complaint, an investigation will be
undertaken which will involve interviewing: the
complainant, the alleged harasser, and anyone else who
has information.

The alleged harasser will be made aware of the complaint
and be given an opportunity to respond.

All information gathered will be held in strict confidence
and documented.

The complainants name and/or the circumstances
relating to the cornplaint will not be disclosed to any
person except where disclosure is necessary for the
purpose of investigating the complaint or initiating
disciplinary measures.

If harassment is founded, the harasser will be subject to
appropriate discipline up to and including termination.

If the complaint is found to be without merit, all
documentation will be destroyed. In order to protect the
alleged harasser's reputation, those individuals who were
involved in the investigation will be advised that the
complaint was unfounded.
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LETTER OF AGREEMENT #1

Banked Time Program - Employees may participate in
the banked time program as follows: Any time off under
this letter must be pre-approved by the employee's
manager.

)

i

i)

An employee may accumulate and take equivalent
time off in lieu of payment for overtime hours, work
on a day off, or work on a holiday and shall record
the equivalent hours on his/her time sheet.

This banked time may be accumulated between
July 1* and June 30" each year. Banked time can
be scheduled to be taken at a time mutually agreed
to by the employee and his/her supervisor.

The rate of accumulation shall be determined by the
rate of pay provided in the pertinent section of the
Agreement. For example, an employee working
eight (8) hours on a day off shall receive a credit of
8 x 1.5 = 12 hours of straight time pay, and
accordingly, twelve (12) hours shall be accumulated
as banked time.

If the employee has not taken, Or scheduled the
banked time to be taken, all accrued banked time
shall be liquidatedin cash on June 30™.




CHRO-TV 99

LETTER OF AGREEMENT # 2
Use of “On Air’ Radio Employees

It is agreed that nothing in this agreement shall prevent
the Company from using CHUM Limited radio employees
in Ottawa to enhance its “on air” presentation. When this
is to occur the Company will advise the National and
Local Union of the name of the individual and the role
they are to play.

It is agreed that these employees shall not be used to
circumvent the provisions of Article 10.1.  With the
exception of vacation pay on additional earnings these
employees shall not retain rights under this agreement.

Dues shaII be remitted to the union in accordance with the

CEP
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Letter of Agreement #3
Consolidation of Certain Operations and Functions

During Collective Bargaining related to the renewal of this
Agreement the Company declared to the Union its
intention to consolidate certain operations and functions
related to the transfer of Master Control and Traffic
Functions to a location outside Pembroke and Ottawa.

In addition to the amendments which the parties have
made to this Agreement and in recognition of the
employment market in Pembroke the parties have
specifically agreed to the following;

1. At the conclusion of bargaining the Company will
declare the change in New Equipment and Methods to
employees.

2. The Company will post a list of the affected positions
and any new or existing vacancies within or outside the
bargaining unit to which affected employees may
express an interest.

3. Employees whose positions are affected under this
Letter shall be eligible for redeployment to temporary
and/or full-time vacancies at either location within the
bargaining unit on the basis of seniority. The
Company will declare at the time of notification in
accordance with Article 10.2 the positions to be
affected and the location affected (Pembroke and/or
Ottawa). In addition the Company will post a list of
any new or existing vacancies in the bargaining unit.
An affected employee shall have seventy-two (72)
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working hours to identify their interest in redeployment
to any new or existing vacancy.

4. It is agreed that an affected employee shall be
considered for a temporary or full-time vacancy where
the parties agree the employee possesses the
occupational qualifications to apply themselves to
familiarization opportunities in order to perform the
requirements of the job on the date the new equipment
or method takes effect. An affected employee who
identifies their interest in redeployment with
familiarization shall be reasonably accommodated.
Where the Company and the Union agree that two
employees should be considered for an existing
vacancy only the senior qualified employee shall be
confirmed in the position.

5 It is agreed that the Company may backfill any
affected position in accordance with Article 2.4.1 (e) (ii)
where an affected employee is released from duty to
receive familiarization.

8. Should no vacancy exist at the time notice under this
Letter is declared, an affected employee who accepts
to be recalled in accordance with Article 8.5 shall be
entitled to be accommodated as per above for any
vacancy which arises during the re-engagement
period.

7. An affected employee who is successful in accordance
with #4 above shall be confirmed in the new position.
An affected employee who is unsuccessful in
qualifying for a vacancy by the effective date of the
change in equipment or method of work or by the end
of a reasonable period (4 weeks) of familiarization
shall be subject to the provisions of Article 9.4, except
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the right to bump (Article 9.4 (d)), and will exercise a
choice to be recalled or laid off.

. An affected employee who is not eligible for
redeployment or chooses not to identify an interest
shall be entitled to exercise all of their seniority rights
in accordancewith Article 9.4.

. An affected employee who is relocated or redeployed
from one location to another location shall be entitled
to reimbursement of pre-authorized expenses up to
twenty-five  hundred dollars ($2500.00) upon
presentation of receipts. Such expenses may include
the cost of travel, accommodation, and any expenses
related to the relocation. At its discretionthe Company
may authorize higher amounts.

10.The Company agrees to release Union Official(s) from

work, without loss of pay or other benefits, to
reasonably assist affected employees and to fulfill the
joi s\described herein.
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LETTER OF UNDERSTANDING # 1
Employment Equity (EE)

The parties jointly agree and support the goals of
Employment Equity in our society. Both parties also
recognize that special efforts will be necessaryto improve
the opportunities for permanent employment of
designated group members. The parties desire to make
those efforts without:

(a) lowering the high standards of performance
expected o employees and co-workers, and;

(b) placing any quotas or targets on the number of
designated group memberswho must be hired.

CHRO TEL@/ISION CEP
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LETTER OF UNDERSTANDING # 2
Disabled Employees

The parties to this Agreement acknowledge their joint
obligation to try and assist employees who become
disabled as a result of an injuryfiilness to return to
meaningful employment at CHRO. To effect that shared
belief, the parties have agreed to the following for the
term of the Collective Agreement:

(@) During an employee's rehabilitative stage, the
employee may be temporarily assigned to perform
bargaining unit work without having to comply with
the provisions of Article 9.2 (Vacancies), provided
that no employee is displaced by the disabled
employee. All other terms of the Collective
Agreement would apply to the disabled employee.

(b) Once the employee's rehabilitation is complete, the
parties will make all reasonable efforts to
accommodate the disabled employee in his/her
former job. Where this is not practicable, the
disabled employee may not displace any employee,
but may be awarded any full-time, temporary or
term position, without regard to the seniority
provisions of the Agreement. The employee must
still be able to demonstrate that he/she has the
skills, qualifications and abilities to perform the job
in accordance with Company standards.
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This Letter of Understanding may be terminated by either
party bei iven ninety (90) days written notice.

i

CHRO TEL{?VISION CEP
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LETTER OF UNDERSTANDING #3
CIRB Certificate

The parties have agreed to jointly amend Atrticle 2.2 of the
Collective Agreement and to apply to the Canada
Industrial Relations Board for an amended certificate to
reflect the joint agreement. As part of that joint
agreement the parties agreed that the following new
“excluded” positionswould have only one (1) incumbent:

Traffic Supervisor

Accounting Supervisor
Engineering Supervisor
Supervisor, News Administration
Art Director

The partiesfurther agreed that there will be a maximum of
one (1) Operations Supervisor per location, Pembroke
and Ottawa. Nothing in this letter prevents the Company
from proposing to add more incumbents to the
aforementioned positions, and if agreement is not
reached with the Union, the Company may apply to the
CIRB ch exclusions added to the Collective
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LETTER OF UNDERSTANDING#4
Hosts

The parties have agreed to jointly amend Article 2.2 of the
Collective Agreement and to apply to the Canada
Industrial Relations Board for an amended certificate to
reflect the joint agreement. As part of that joint
agreement the parties agreed that the new “excluded”
position, “Host”, would not be part of the bargaining unit.

It is understood that the above mentioned position shall
not be a permanentor dependant employee of CHRO-TV.,
In addition, it is understood a “Host" would be retained on
a program project basis to perform “on air” hosting
functions and shall not be used to replace, displace, or
avoid the hiring-gf an employee in the bargaining unit.
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LETTER OF UNDERSTANDING #5
Statutory Holidays on a Scheduled Day Off

Furtherto Article 13.2.1 (b), an employee who regularly
works either eight, ten, or twelve hour shifts, shall be
entitled to add the hours regularly worked to their bank of
vacation time. For employees who work different shift
durations, such-employees shall be entitled to add eight

CHRO TELI%)/ISION ) CEP
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LETTER OF UNDERSTANDING #6
Confidential Secretaries

The parties agree that the Company may propose to add
more incumbentsto the position of Confidential Secretary
(who may not report to the "aforementioned positions" as
per Article 2.2) and, if agreement is not reached, the
Company may apply to the CIRB to have such exclusions
adde ective Agreement.

/

‘ f
CHRO TELE\{I)EION CEP
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LETTER OF UNDERSTANDING #7
Outside Activities - Independent Production

Further to the provisions of Article 11.9, it is understood
that employees wishing to involve themselves on their
own time as members of Independent Productions will
adhere to the following procedure:

The specific request will be put in writing and
submitted to the appropriate manager for approval;

The request will contain the name of the project and
production company and a brief description of the
employee’sinvolvement.

It is understood that requests will be considered on a fair
and equitable basis giving due consideration to the
aspirations of the employee and the competitive position
of the Company. Such requests will be approved or
denied without-undue delay. If the request is denied, the
i easons for the denial.

S pde

CHRO TEL@VISION
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Letter of Understanding# 8

Article 13.1.2 Annual Vacations

Part of Article 13.1.2 says the following;

The parties recognize that the scheduling of vacations is
subject to the operational needs of the Company. Within
this restriction, the parties agree that preference in the
scheduling of vacation shall be given to employees within
a functional group on the basis of seniority.

It is understood that employees shall be free to request
annual vacation during broadcast rating periods.
Management will review the request in accordance with
Article Requests for vacation during broadcast
rating penods ot be unreasonably denied.




