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The general purpose of the Agreement is to establish and maintain 
collective bargaining relations between the Hospital and the 
employees covered by this Agreement; to provide for ongoing 
means of communication between the Union and the Hospital and the 
prompt disposition of grievances and the final setllement of 
disputes and to establish and maintain mutually satisfactory 
wages, hours of work and other conditions of employmerit in 
accordancf! with the provisions of this Agreement. 

It i9 recognized that the employees wish to work efficiently 
together with the Hospital to secure the best possible care and 
health protectian for patients. 

Wherever the feminine pronoun i!j used in this Agreement, i t  includes 
the masculine pronoun arid vice versa where the context so requires. 

Ernployees may tie hired for a specific term not to exceed six (6) 
months, to replace an employee who will be on approved leave of 
absence, absence due to W.C.B. disability, sick leave, long term 
disability or to perform a special non-recurring task. This tern1 
may be extended a further six (6) months on mutual agreement of 
the Union, employee and Hospital. The period of employment of such 
persons will not exceed the absentee's leave. The release or discharge 
of such persons shall not be the subject of a grievance or arbitration. 

This clause would not preclude such employees from using the job 
posting provision under the collective agreement and any 
successful appliixnt who ha3 umpleted his probationary period 
will be credited with the appropriate seniority. 

1 he Hospital will outline to employees selected to fill such temporary 
vacancies and the Union, the circumstances giving rise to the 

-1- 



vacancy, and the special conditions relating to such employment. 

2 9 2  Part -TimQC&lUUbW& , .  

The Hcspital shail not refuse lo accept an offer from an employee 
to make a writlen commitment to be available for work on a regular 
pre-determined basis solely for the purpose of utilizing casual 
employees so as to restrict the numbers of regular par!-time employees. 

~ ~ ~ n Q E I n l ~  
A part-time employee in the bargaining unit who makes a comtnii- 
men1 to the Hospital to be available to be scheduled for work by 
the Hospilal on a regular preddcterminad basi!; and in respeci of 
whom such predetermined scheduling occurs. 

2 u w w - w  
A part-time em1)loyee in the bargaining unit who is employed on a 
relief or replacement basis and who ie  available for call-ins as 
circumstances demand. 

I m . u u ) -  

; w m w m  
The pariies agree that lhere shall be no discrimination 
within the meaning of the Ontario Human Rights Code againcif 
any employee by the Union or the Hospital by reason of race, 
creed, colour, age, sex, marital siatus, nationa.liry, 
ancestry or place of origin family status, handicap, sexual 
orientation, political affiliation or activity, or place of 
residence. The Hospital and the Union funher agree :hat 
there will be no intimidation, discrimination, interierence, 
restraint or coercion exercised or practised by either of 
them or !heir representatives or members, because of an 
employee's membership or non-membership i n  a Union or 
because of his activiry or lack of activity in the Union. 

The Union agrees there shall be no strikes and the Hospital 
agrees there shall be no lockouts so long as this Agreement 
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continues to operate. The terms "strike" and "lockour' shall 
bear the meaning given them in the Ontario Labour Relations Act 

W ~ ~ W U  

5 L ! L m  
The Hospital will provide each employee with a T-4 supplementary 
slip showing the dueti deducted in the previous year for income 
tax purposes where such information is available or becomes 
readily available throligh the Hospital's payroll system. 

m u a t i o n  to  U- 

The Hospital will provide the union ulith a list, monthly of all 
hiring!;, layoffs, recalls and tc!rminations within the bargaining 
unit where such information is available or becomes readily 
available through the Hospital's payroll system. 

mmaw 
A new employee will have the opportunity to meet with a 
representative of the Union in the employ of the Hospital for a 
period of up to 15 minutes during the employee's orientation 
period without loss of regular earnings. The purpose of the 
meeting will be to aquaint the employee with such representative 
of the Union and the collective agreement. 

Such meetings may be arranged colleciively or individually for 
employees by the hospital at; part of the orientation program. 

m - m ~ m  
No employee shall be required or permitted to make any written or verbal 
agreement with the Hospital or its representative(s) which conflicts with the 
terms of this agreement, 

No Individual employee or group of mployees shall underrake to represent 
the union at meeting!; with the Hospital without proper authorization from 
the Union. 
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, & m . E M W m i m - m E  

. w a i a n 8 ? w ) ~ w d u L c m ~ ! 3 h  
'The Union agrees that neither it, nor its officers. agents, representatives 
and members will engage in the solicitation of members, holding of 
iiieetings or any other llnion activities on Hospital's premises or on Hospital 
time without the prior approval of the Hospital. except as specifically 
Iprovided for in this Agreement. Such approval will not be unreasonably 
denied, 

rawwmm 
Where the parties mutually agree that thsre are matters of mutual 
concern and interest that would be beneficial if discussed at B 
Labour-Management Committee Meeting during tile term of this 
agreement, the following shall apply. 

An equal number of representatives of each parry as mutually 
tigreed shall meet at a time and place mutually satisfactory It 
is agreed that the Union representatives on the Committee shall 
represent both Ihe full-time ancl the part-time bargaining units 
and that the Committee contenipiated by Article 6.02 of the full- 
time collective agreement shall not be duplicaied A request for 
i i  meeting hereunder will be made in writing prior to the date 
proposed and accompanied by an agenda of matters proposed to be 
tliscussed, which shall not include matters that are properly the 
subject iof grievance or negotiations for the amendmeqt or renewal 
of this Agreement. 

Any repiesentalive(s) attending such ineetings during their 
regularly schediiled hours of work shall not lose regular earnings 
as a result of such attendance. 

I t  i s  agreed that the topic of a rehabilitation program for drug 
and alcohol abuse is an appropriate topic for ihe Ihbour- 
bnanagernent Committee. 

It is also understood that joint meetings with the other Labour- 
Management Committees in the Hospital may be scheduled concerning 
issues 0 1  mutual interest i f  satisfactory to all cmcerned. 
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Where two or more agreements exist behveen a Hospital and CUPE the 
Cornmittee may be a joint one representing employees under both 
agreements, unless otherwise agreed. 

liP;wwlm& 

The Hospital agrees to recognize a negotiating committee 
comprised of hospital employee representatives of the Union 
for the purpose of negotialing a renewal agreement (as 8et 
out in the Local Provisions Appendix). The Hospital agrees 
to pay members of the negotiating committee for straight 
time wages lost from their regularly scheduled working hours 
spent in direct negotiation!; for a renewal agreement, up to 
but not including arbitration, Nothing in this provision 
is intended to preclude the Union negotiating conimittee from 
having the assistance of any representatives of the Canztdian 
Union of Public Employeeis when negotiating with the 
Hospital.. 

When direct negotiations tiegin or end within ten ( I O )  hours of a 
negotiating team member's scheduled shift, the Hospital will 
endeavour to provide a one day's leave of absence without pay, to 
provide sufficient rest break if the employee so requests. Such 
request shall not be unreasonably denied. Such leave shall be 
considered leave of absence for union business, but shall not be 
deducted from the Union entitlement under Article 12.02. 

6 9 w e r - m  

In central bargaining between the Canadian Union of 
Public Employees and the participating hospitals, an employee 
serving on the Union's Central Negotiating Committee shall be 
paid for time lost from his normal straight time working hours at 
his regular rate of (pay wilhout 10s:; of leave credits for 
attending central negotiating meetings with the Hospitals' 
Central Negotiating Comrnittee in direct negotiations up to the 
point of arbitration. Upon reference to arbitration, the 
negotiating Committee members shall receive unpaid tinie off for 
the purpose of attending arbitration hearings. 
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It is understood and agreed that the imaxiniurn ntiniixr of Uriion 
Central Negotiating Committee menibers entilled to payment under 
this provision shall be seven, arld in no case vi111 more than one 
employee from a hospitai be rmtitled to such r)ayment. 

The Urion shall advise the Hospitals' Central Negotialing 
Cornmittee, before negotiations cornrnence, of those employees to be 
paid under this provision. The Hospitals' Central Negotiatiqj 
Cornniittee shall advim the seven Hospitals accordirgly. 

The Hospital agrees to recognize llnion stewards to be elec?ed or 
appoinied from ainongst employees in the bargaining unit vho  have 
completed their probationary period for the purpose of dealing with LJnion 
business as provided under this Collective Agreement, 

A Chiel Steward or designate niay, in the absence of any steward, assist in 
the presentation of any grievance, or with any steward function. 

The Union shall keep the Hospital notified in writing of the names of Union 
stewards appomted or seiected under this Artide as well as the effective 
date of their re!;poctive appointments. 

It is agreed that Union stewards have their regular duties and responsibili- 
ties to perform for the I-lospital and sliall not leave their regular duties 
without first obtaining permission from their immediate supervisor. I!, in the 
perforrrsance 01 his uutles, a Union steward is required to enter an area 
within the Hospitai in which he is not originally eniployed, he shall report his 
presence to the supervisor in the area immediately upon entering it. Such 
permissZion shall not be unreasonably withheld. When resuming his regular 
duties and responsibiiiries, such steward shall again report to his immediate 
supervisor. A llnion steward shall suffer no loss of earnings for time spent 
in perforniing the above duties during his regular scheduled working hours. 

Nothing in this Article shall preclude full-time sieviards from representing 
part-time employees aiid vice-versa. 

The nurnber of stewards and the areas wliich they reorenenf, are to be 
deterriiined loc3lly. 



m ?  
The Hospital will recognize a Grievance Committee composed of the Chief 
Steward and not more than (as set out in Local Provisions Appendix) 
employees selected by the Union who have completed their probationary 
period. A general representative of the Union may be present at any 
meeting of the Committee. The purpose of the Committee is to deal with 
complaints or grievances as set out in this Coliective Agreement. 

The Union shall keep the Hospital notilied in writing of the names of the 
members of the Grievance Committee appointed or selected under this 
Article as well as the effective date of their respective appointments. 

A Committee member shall suffer no loss of earnings for time spent during 
their regular scheduled working hours in attending grievance rncetings with 
the Hospital up to, but not including arbitration. The number of employees 
on the grievance Committee shall be determined locally. 

I F 7 - GRIEVANCE AND ARB1-U 

7.01 For the purposes of this Agreement, a grievance is defined 
as a diflerence arising between the parties relating to 
the interpretation, application, administration or 
alleged violation of the agreement including any 
question as to whether a matter is arbitrable. 

7.02 At the time formal discipline is imposed or at any stage of 
the grievance prwedure an employee shall have the 
right upon request to the presence of his/her steward. 
In the case of suspension or discharge the Hospital 
shall notify the employee of this right in advance. 

7.03 It is the niutual desire of the parties hereto that com- 
plaints of employees shall be adjusted as quickly as 
possible, and it is understood that an employee has no 
grievance until he has first given his immediate supervisor 
the opporlunily of adjusting his complaint. Such complaint 
shall be discussed with his immediate supervisor within nine 
(9) calendar days after the circumstances giving rise to it 
have occurred or ought reasonably to have come to the 
attention of the employee and failing settlement within nine 
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(9) calendar days, i t  shall then be taken up as a Grievance 
within nine (9) calendar days following advice of his 
immediate supeNisor's decision in the following manner and 
sequence: 

sk&liQJ 

The employee may submit a written grievance signed by 
the employee to his immediate supervisor. The 
grievance shall identify the nature of the grievance 
and the remedy sought and should identify the provisi- 
ons of the Agreement which are alieged to be violated. 
The immediate supervisor will deliver his decision in 
writing within nine (9) calendar days following the day 
on which the grievance was presented to him. Failing 
settlement, then: 

Within nine (9) calendar days following the decision 
under Step No. 1 ,  the employee may submit the written 
grievance to his Department Head who will deliver his 
decision in writing within nine (9) calendar days from 
the date on which the written grievance was presented 
to him. The parties may, i f  they so desire, meet to 
discuss the grievance at a time and place suitable to 
both parties. This step may be omitted where the 
employee's immediate supervisor and Department Head are 
the same person. Failing settlement then: 

staaNn.3 
Within nine (9) calendar days following the decision in 
Step No. 2, the gnevance may be submitted in writing 
to the Hospital Administrator or his designee. A 
meeting will then be held benveen the Hospital 
Administrator or his designee and the Grievance 
Committee within the nine (9) calendar days of the 
submission of the grievance at Step No. 3 unless 
extended by the agreement of the parties. It is 
understood and agreed that a representative of the 
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Canadian Union of Public Employees and the grievor may 
be present at the meeting. It is further understood 
that the Hospital Administrator or his designee may 
have such counsel and assistance as he may desire at 
such meeting. The decision of the Hospital shall be 
delivered in writing within nine (9) calendar days 
following the date of such meeting. 

7.04 A complaint or grievance arising directly between the 
Hospital and the Union concerning the interpretation, 
application or alleged violation of the Agreement shall 
be originated at Step No. 3 within fourteen (1 4) 
calendar days following the circumstances giving rise 
to the complaint or grievance. It is expressly 
understood, however, that the provision of this Article 
may not be used with respect to a grievance directly 
affecting an employee which such employee could 
himself institute and the regular grievance procedure 
shall not be thereby bypassed. 

7.05 Where a number of employees have identical grievances and 
each employee would be entitled to grieve separately 
they may present a group grievance in writing identify- 
ing each employee who is grieving to the Department 
Head or his designee wilhin fourteen (14) calendar days 
after the circumstances giving rise lo the grievance 
have occurred or ought reasonably to have come to the 
attention of the employee(s). The grievance shall then 
be treated as being initiated at Step No. 2 and the 
applicable provisions of ihis Article shall then apply 
with respect to the processing of such grievance. 

7.06 The release or discharge of an employee during the proba- 
tionary period shall not be the subject of a grievance or 
arbitration. A claim by an employee who has completed his 
probationary pericd that he has been unjustly discharged or 
suspended shall be treated as a grievance if a written 
statement of such grievance is lodged by the employee with 
the hospital at Step No. 3 within seven (7) calendar days 
after the date the discharge or suspension is effected. 
Such special grievance may be settled under the Grievance or 
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Arbitration Procedure by: 

(a) confirming the Hospital's action in dismissing 
the employee, or 

(b) reinstating the employee with or wirhout full 
con?pensation for the lime lost, or 

(c) by any other arrangement which may be deemed 
just and equitable. 

Wherever the Hospital deems i t  necessary to suspend or 
discharge an employee, Ihe Hospitai shall notify the 
Union 01 such suspension or discharge in writing. The 
Hospital agrees that it will not suspend, discharge or 
otherwise discipline an employee who has completed his 
probationary period, without just cause. 

7.07 Failing settlement under the foregoing procedure of any 
grievance between the parties arising from :he 
interpretation, application, administration or alleged 
violation of this Agreement, including any question as 
to whether a matter is arbitrable, such grievance may 
be subniitted Lo arbitralion as hereinafter provided. 
If no written request tor arbitration is received 
within eighteen (18) calendar days aher the decision 
under Step No. 3 is given, the grievance shall be 
deemed to have been abandoned. Where such a written 
request is postmarked within sixteen (16) calendar clays 
after the decision under Step No. 3, it will be deemed 
to have been received within the time Iirnits. 

7.08 All agreements reached under the grievance procedure 
between the representatives of the Hospiral and the 
representatives of the Union will De final and binding 
upon the Hospital and the Union and the employees. 

7.09 When either party requests lhat any matter be submitted to 
arbitration as provided in the foregoing Article, it 
shall ~ a k e  such request in writing addressed to the 
other parry :o this Agreement, and at the saiiie tinie 
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name a nominee. Within seven (7) calendar days 
thereafter the other party shall name a nominee, 
provided, however, that if such party fails to name a 
nominee as herein required, the Minister of Labour for 
the Province of Ontario shall have the power to effect 
such appointment upon application thereto by the party 
invoking arbitration procedure. The two nominees 
shall attempt to select by agreement a chairman of the 
Arbitration Board. If they are unable to agree upon 
such a chairman within a period of fourteen (14) 
calendar days, they shall then request the Minister of 
Labour for the Province of Ontario to appoint a 
chairman. 

7.10 No person may be appointed as an arbitrator who has been 
involved in an attempt to negotiate or settle the 
grievance. 

7.1 1 No matter may be submitted to arbitration which has not been 
properly carried through all requisite steps of the 
Grievance Procedure. 

7.12 The Arbitration Board shall not be authorized to make any 
decision inconsistent with the provisions of this 
Agreement, nor to alter, modify, add to or amend any 
part of this Agreement. 

7.13 The proceedings of the Arbitration Board will be expedited 
by the parties hereto and the decision of the majority 
and, where there is no majority the decision of the 
chairman will be final and binding upon the parties 
hereto and the employee or employees concerned. 

7.14 Each of the parties hereto will bear the expense of the 
nominee appointed by it and the parties will share 
equally the fees and expenses, i f  any, of the chairman 
of the Arbitration Board. 

7.15 The time limits set out in the Grievance and Arbitration 
Procedures herein are mandatory and failure to comply 
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strictly with such time limits except by the written 
agreement of the parties, shall result in the grievance 
being deemed to have been abandoned subject only to the 
provisions of Section 44(6) of the Labour Relations 
Acl. 

7.1 6 Wherever Arbitration Board is referred to in the Agreement, 
the parties may mutually agree in writing to substitute 
a single arbitrator for the Arbitration Board at the 
time of reference to arbitration and the other 
provisions referring to Arbitration Board shall 
appropriately apply. 

Each employee shall have reasonable access to hisiher personnel 
file for the purpose of reviewing any evaluations or formal 
disciplinary notations contained therein, in the presence of the 
Director of Personnel or designate. An employee has the right to 
request copies of any evaluations in this file. 

A new employee will be considered on probation until he has 
completed forty-five days of work (or 337.50 hours of work for 
employees whose regular hours of work are other than the standard 
work day), within any twelve calendar months. Upon completion of 
the probationary period he shall be credited with seniority equal 
to forty-five working days. With the written consent of the 
Hospital, the probationary employee and the President of the 
Local Union or designate, such probationary period may be 
extended. Any extensions agreed to will be in writing and will 
specify the length of the extension. The release or discharge of 
an employee during the probafionary period shall not be the 
subject of a grievance or arbitration. 
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Part-time employees, including casual employees, will accumulate 

hours worked in the bargaining unit as of the last date of hire, 
except as otherwise provided herein. 

Seniority will operate on a bargaining unit wide basis. 

Noiwilhslanding the above, employees hired prior to October 10, 
1986 will be credited with the seniority they held under the 
Agreement expiring September 28, 1985 and will thereafter 
accumulate seniority in accordance with this Article. 

$03 - 1 m m  

An employee shall lose all seniority and service and shall be 
deemed to have terminated if he: 

(a) resigns; 

(b) is discharged and not reinstated through the grievance/ 

seniority on the basis of one (1) year's seniority for each 1725 

. .  

arbitration procedure; 

(c) is retired; 

(d) is absent from scheduled work for a period of three or more 
consecutive working days without notifying the Hospital of 
such absence and providing to the Hospital a satisfactory 
reason: 

(e) has been laid off for twenty-four (24) months: 

(f) if the employee has been laid off and fails to return to 
workwithin seven (7) calendar days after that employee has 
been notified by the Hospital through registered mail 
addressed to the last address on the records of the 
Hospital, subject to any special provisions regarding 
temporary vacancies noled under the heading of Layoff and 
Recall; 
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(9) is absent due to illness or disability for a period of thirty (30) 
calendar months from the time the disability or illness commenced. 

%94 - Job POS.UJ 

Where a permanent vacancy occurs in a classification within the 
bargaining unit or a new position within the bargaining unit is 
established by the Hospital, such vacancy shall be posted for a 
period of seven (7) consecutive calendar days. Applications for 
such vacancy shall be made in writing within Ihe seven (7) day 
p r i o d  referred to herein. 

Vacanaes created by Ihe filling of an initial permanent vacancy 
will be posted for a period of three (3) consecutive calendar 
days, excluding Saturdays, Sundays and Holidays. Applications 
for such vacancies shall be made in writing within the three (3) 
day period referred to herein. 

In matters of promotion and staff transfer appointment shall be 
made of the senior applicant able to meel the normal requirements 
of the job. 

The name of the successful applicant will be posted on the 
bulletin board for a period of seven (7) calendar days. 

Where there are no successful applicants from wilhin this 
bargaining unit for vacant positions referred to in this Article, 
employees in other CUPE bargaining units at ihe Hospital will be 
considered for such positions prior to considering persons not 
employed by the Hospital. The employees eligible for considera- 
tion shall be limited to those employees who have applied for the 
position in accordance with this Article, and selection shall be 
made in accordance with this Article. 

The successful applicant shall be allowed a trial period of up to 
thirty (30) days, during which the Hospital will determine if the 
employee can satisfactorily perform the job. Within this period 
the employee may voluntarily return, or be returned by the 
Hospital to the position formerley occupied, without loss of 
seniority. The vacancy resulting from the posting may be filled 
on a temporary basis until the trial period is completed. 
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A list of vacancies fil!ed in the preceding month under this 
article and the names of successful applicants will be posted, 
with a copy provided to the union. 

The posting shall state the position and wage rate along with a 
general description of the requirements to fill the vacancy. No 
posting will be made in the case of temporary vacancies, which 
vacancies shall include those caused by illness or vacation periods. 

and SefllPLLtv . .  Out- . .  

Effective for employees transferred out of the bargaining unit 
subsequent to (the effective date as set out in the Local Provisions 
Appendix): 

(a) It is understood that an employee shall not be transferred 
by the Hospital to a position outside the bargaining unit 
without his cansent except in the case of temporary 
assignments not exceeding (6) months. Such employees on 
temporary assignments shall remain members of the bargaining 
unit. 

(b) An employee who is transferred to a position outside the 
bargaining unit shall not, subject lo (c) below accumulate 
seniority. In the event the employee is returned by the 
Hospital to a position in the bargaining unit he shall be 
credited with the seniority held at the time of transfer and 
resume accumulation from the date of his return to the 
bargaining unit. 

(c) In the event an employee transferred out of the bargaining 
unit under (b) above is returned to the bargaining unit 
within a period of six (6) calendar months he shall 
accumulate seniority during the period of time outside the 
bargaining unit. 

Note: Employees outside the bargaining unit as of (the 
effective date asset out in the Local Provisions Appendix) 
will be credited with whatever seniority they held under the 
collective agreement expiring September 26, 1984 should 
they be returned to the bargaining unit subsequent to (the 
effective date as set out in the Local Provisions Appendix). 
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Effective (the date as sct out in the Local Provisions Appendix) and for 
employees who transfer subsequent (to the effer;tive date as set oui 
in the Local Provisions Appendix): 

For application of seniority for purposes of promotion. demotion, 
transfer, layoff and recall and service for purposes of vacation 
entitlement and wage progression: 

(i) an employee whose status is changed from full-time to part 
time shall receive fuil credit for his seniority and service; 

(ii) an employee whose status is changed from part-time to full- 
time shail receive credit for his seniority and sewice on 
the basis of one year for each 1725 hours worked. 

The above-noted employee shall bo allowed a trial period of up 
to thirty (30) days, during which the Hospital viill determine if 
the employee can satisfactorily perform the job. Within this 
period the employee may voluntarily return, or be returned 
without loss of seniority to his former duties on the same shift 
in h e  same department and at the appropriate rate O f  pay, subject 
lo any changes which would have occurred had he not transferred 

9,07-Mice of Lavett 

Irl the event of a proposed layoff at the Hospital of a permanent 
or long term nature, the Hospital will 

(a) provide the Union with no less than thirty (30) calendar 
days notice of such layon, and 

(b) meet wiih the Union through the Labour Management Committee 
to review the following: 

(i) the reason causing the layoff 

(ii) the service the Hospital will undertake after the layoff 

(iii) Ihe method of implementation including the areas of 
cut-back and employees to be laid off. 
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In tho event of a substantial bed cut-back or cut-back in 
service, the Hospital will provide the Union with reasonable 
notice. If requested, the Hospital will meetwith the Union 
through the ILabour Management Committee to review the reasons and 
expected duration of the bed cut-back or cut-back in servicx?, any 
realignment of sewice or staff and its effect on employees in 
the bargaining unit. 

Any agreement between the Hospital and the Union resulting from 
the above review concerning the method of implementation will 
take precedence over other terms of layoff in this agreement. 
Noticc? of layoff shall be in amrdance with the provisions of 
the Employment Standards Act. 

2.08 - I wmld 

In the event of lay-OH, the Hospital shall lay-off employees in 
the reverse order of their seniority within their classification, 
providing that there remain on the job employees who then have 
the ability to perform the work, 

An employee who is subject to lay-off shall have the right to 
either: 

(a) accept the lay-off; or 

(b) displace an employee who has lesser bargaining unit 
seniority and who is the least senior employee in a low(?r or 
identical paying classification in the bargaining unit if 
tho employee originally subject to lay-off can perform the 
duties of the lower or identical classification without 
training other than orientation. Such employee so displaced 
shall be laid OH. 

, 

(Note: For purposes of the operation of clause (b), an identical 
paying classification shall include any classillcation where the 
straight time hourly wage rate at the level of service cor- 
responding to that of the laid off employee is within 1% of the 
laid off employee's straight time hourly wage rate.) 

An employee shall have the opportunity to recall from a lay-off 
to an available opening, in order of seniority, provided he has 
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the ability to perforni the work before such opening is filled on 
a regular basis under a job posting procedure. 1-he posting 
procedure in the collective agreement shall not apply until the 
recall proce!js has been complete. 

In determining the ability of an employee to perform the work for 
the purposes of the paragraphs above, thc Hospital shall not act 
in an arbitrary or unlair manner. 

An employee recalled to work in a different classilication from 
which he was laid off shall have the privilege of returning to 
the position he held prior to tho lay-off should it become vacant 
within six (6) months of being recalled. 

No new employees shall be hired until all those laid off have 
been given the opportunity to return to work and have failed to 
do so, in accordance with the loss of seniority provision, or 
have been found unable to perform the work available. 

The I-lospital sliali notify the employee of recall opportunity by 
registered mail, addressed to the last address on recsrd with the 
Hospital (which notification shall be deemed to be received on 
the second day lollowing the date 01 mailing). The notification 
shall state the job to which the employee is eligib!e to be 
recalled and the date and time at which the employee shall report 
to work. The employee is solely responsiblc for his proper 
address being on record with the tlospitai. 

Employees on lay-off shall be given preference for temporary 
vacancies which are expected to exceed ten (10) working days. An 
employee who has been recalled to such temporary vacancy shall 
not be required to accept such recall and inay instead remain on 
lay-off. 

The provisions of this Article shall only apply to regular part- 
time employees. 

9.09 - Techno1 oalcal C h a t i a  

The Hospiral undertakes to notify the Union in advance so far as 
practicable, 01 any technological changes which rhe Hospital has 
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decided to introduce which will significantly change the status 
of employees within the bargaining unit. 

'The Hospital agrees to discuss with the Union the effect of such 
rechnolcgical changes on the ctmployment status of employees and 
to consider practical ways and means of minimizing the adverse 
(effect, if any, upon employees concerried. 

Where new or greater skills are required than are already 
possessed by affected employees under the present methods of 
operation, such employees shall be given a period of training, 
with due consideration being given to the employee's age and 
previous educational background, during which they may perfect or 
acquire the skills necessitated by the new method of operation. 
The employer will assume the m s t  of tuition and travel. There 
shall be no reduction in wage or salary rates during the training 
period of any such employee. Training shall be given during the 
hours of work whenever possible and may extend for up to six 
months. 

Employees with one or more years of amtinuous service who are 
subject to lay-off under conditions referred to above, will be 
given notice of the impending change in employment status at the 
earliest reasonable time in keeping with the notification to the 
Union as above set forth and the requirements of the applicable 
law. 

F 10 - C0NTmU;JING OUT 

The Hospital shall not mntract out any work usually performed by 
members of the bargaining unit if, as a result of such contract- 
ing out, a layoff of any employees other than casual part-time 
employees results from such contracting out. Contracting out to 
an employer who is organized and who will employ tho employees of 
the bargaining unit who would otherwise be laid off with similar 
terms and conditions of employment is not a breach of this 
provision. 
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ILBI.I€LF 11 - W 3 R U  L E I H u m E W W  

lJ.AQldwm&u 

Employees not covered by the terms of this Agreement WIII not 
perform duties normally assigned to those employees who are 
covered by this Agreement, except for the purposes of instruc- 
tion, experimentation, or in emergencies when regular employees 
are not readily available. 

31.02 - Voluntewa 

The use of volunteers to perform bargaining unit work, as covered 
by this agreement, shall not be expanded beyond the extent of 
existing practice as of June 1, 1986. 

Effective October 1, 1990, the Hospital shall submit to the Union ligures 
indicating the number of volunteers as of September 20, 1990. Thereafter, 
the Hospital shall submit to the union, at three month intervals. the number 
of volunteers for the current month and the number 01 hours worked. 

nal I eavg 

Written request for a personal leave of absence without pay will be 
considered on an individual ba:;is by the Hospital. Such requests 
are to be subrniiled at least four (4) weeks in advance, unless not 
reasonably possible to give such notice, and a written reply will be 
given within fourteen (1 4) days except in cases. of emergency in 
which case a reply will lie given as soon as possible. Such leave 
shall not be unreasonably withheld. 

3 2 L ! 2 L ! r n I & S  

1-he Hospital shall gran! leave of absence without pay to employees 
to attencl Union mnventions, seminars, education classes and other 
llnion business in connection with the administration of the 
collective agreement provided that such leave will not interfere 
with the efficienr operation of the Hospital. Such leave will not be 
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unreasonably denied. 

In requesting such leave of absence for an employee or employees, the 
llnion must give at least twenty-one (21) days clear notice in writing 
to the Hospital, unless not reasonably possible to givt? such riotice. 

The cumulative total leave of absence, the number of employees 
tinat may be absent at any one time from any one arei3, and the 
number of days of absence shall be negotiated locally and are 
set out iii the Local Provisions Appendix. During such leave of 
absence, the eniployee's salary and applicable benefits shall 
be maintained by the Hospital on the basis of what his normal regular 
hours of work would have been, provided that the Union 1,eimburses rhe 
Hospital in the amount of such salary and applicable benefits within 
thirty (30) days of billing. 

Notwithstanding the above, time spent by the eight p) ExecuVive Board 
rnemberjs of the Ontario Council of Hospital Unions to fulfill the duties 
of the position shall be in addition to leave for Union Business under this 
clause. 

lWd3LUiWrWU 

Upon application by the Union, in writing, the Hospital shall grant leave of 
absence, without pay, to an employee elected or appointed to full-time 
Union office. It is understood that no more than one ('I) employee in the 
bargaining unit may be on such leave at the same time. Such leave shall 
be for a period of one (1) calendar year from the date of appointment 
unless extended for a furfher specific period by agreernent of the parties. 

Such employee shall notify the Hospital of his intentiori to return to work at 
least four (4) weeks prior to the date of such return. The employee shall be 
returned to his former duties on the same shift in the same departmerit and 
al. the appropriate rate of pay, subject to any changes which would have 
occurred had the employee not been on leave. 

Notwithstanding Article :LO<, the Hospilal may fill the vacancy resulting 
from such leave on a temporary basis. 
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Upon application in writing by the Union on behalf of 
the employee to the Hospital, a leave of absence 
without pay shall be granted to such employeejs) 
elected to the position 01 the President of the Ontario 
Council of Hospital Unions for period(s) of up to two 
(;!) years. II is understood, however, that during such 
leave the employee shall be deemed to be an employee of 
the Union. 

There shall be no loss of service or seniority &ring 
such leave of absence and the employee shall accumulate 
service and seniority on the basis of what his normal 
regular hours of \work would have been. During such 
leave of absence, the employee's salaiy and applicable 
benefits shall be maintained by the Hosital on toe 
basis of what his normal regular hours of work would 
have been, provided that the Union reimburses the 
Hospital in the amount of such salary and applicable 
benefits within a reasonable period of time. 

The employee agrees to notify the Hospital of his 
intention to relurn to work at least four (4)  weeks 
prior to the date of such return. The employee shall 
be returned to his former duties on the same shift in 
the same department and at the appropriate rate of pay, 
subject to any changes which would have occurred had 
the emp!oyee not been o n  leave. 

Notwi1hs:anding Article 2.01, the Hospital niay fi l l the 
vacancy resulting from such leave on a temporary basis 

Any employee who notifies the Hospital as soon as possible following a 
bereavement will be granted bereavement leave for tilree consecutive 
calendar days off without loss of regular pay from regularly scheduled 
hours iri conjunction with the death of a spouse, child, parent, sister, 
brother, mother-in-law, father-in-law, grandparent, grandchild, 
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brother-in-law, sister-in-law or grandparent of spouse. The Hospital, 
in its discretion, may extend such leave with or without pay. Where an 
employee does not qualify under the above-noted conditions, the Hospital 
may, nonetheless, gri lnt a paid bereavement leave. 

lZ&dl!Il4me! 

If an employee is required to serve as a juror in any court of law, or is 
required to attend as ii witness in a court proceeding in which the 
Crown is a party, or is required by subpoena to atlerid a court of law or 
coroner's inquest in connection with a case arising from the employee's 
duties at the Hospital, the employee !;hall not lose regular pay because 
of such attendance provided that the employee: 

(a) notifies the Hospital immediately on the 
employee's notification that he will be 
required IO attend at court; 

(b) presents proof of servlco requiring the 
employee's attendance; 

(c) doposits with the Hospital the full amount of 
compensation received excluding mileage, 
travelling and meal allowances and an official 
receipt thereof. 

In addition to the foregoing, where a part-time employee is required by 
subpoena to attend a court of law or coroner's inquest in connection 
with a case arising from the employee's duties at the Hospital on his 
regularly scheduled day off, he shall be paid for all hours actually 
$#pent at such hearings at his regular straight time hourly rate subject 
to (a), (b) and (c) above. 

I2DLWXRiUQiUQ 

Maternity leave will be granted in accordance with the provision of the 
Employment Standards Act 1974, except where amended in this 
provision. 

The service requirement for eligibility for maternity leave shall be 10 
months of continuous sc!rvice. 
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The employee shall give written notification one month prior to the 
commencement 01 the leave of her request for leave together with her 
expected date of relurn. At such time she shall also furnish the 
Hospital with her Doctor's certificate as to pregnancy and expected 
dale of delivery. 

An employee on maternity leave as provided under this agreement 
who is in rec,eipt of Unemployment Insurance pregnancy benefits 
pursuant to Section 30 of the Unemployment Insurance Act, 1971, 
shall be paid a supplemental uneniployment benefit. That 
benefit will be the equivalent to tha difference between seventyfive 
per cent (75%) of her regular weekly earnings and the win of her 
weekly Unemployment Insurance benefits and any other earnings. 
Such payment shall commence following completion of the two vdeek 
unemployment insurance waiting period, and receipt by the Hospital 
of the employee's llnemploynient Insurance cheque slub as proof that 
she is in receipt of IJnernployment Insurance pregnancy benefits, 
and shall continue while the employee is in receipt of such benefits for a 
maximum period of fifteen (1 5) weeks. The employee's regular weekly 
earnings shall be determined by niultiplying her regular hourly rate 
on her last day worked prior to commencement of the leave times her 
norrnal weekly hours. 

The employee has the right to extend the maternity leave to six (6) 
months in total. Written notice by the employee to extend the maternity 
leave will be given at least two (2) weeks prior to the terniination of the 
initially approved leave. This notice requirementivill be shortened in 
circumstances where medical cornplications occur in ihe two (2) weeks 
prior to the terniination of the initially approved leave. 

Effective October 20, 1990 credits for service shall accurnulate while an 
employee is on maternity leave for the inilial seventeen (17) weeks from 
the commencement of the leave on the basis of what the employee's 
Iiorrnal regu!ar hours of work would have been. 

When a maternity !eave is granted by the Hospital, an employee who is 
granted such leave shall not lose her seniority afid shall accumdate 
seniority or1 the basis of what her normal regular hours of work would 
have been. 
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The employee shall reconfirm her intention to return to work on 
the date originally provided to the Hospital above by written notification 
received by the Hospital at least two weeks in advance thereof. 

Subject to any changes to the eniployee's status which would have 
occxrred had she not been on maternity leave, the employee shall be 
reinstated to her former duties, on the same shitt in the :;anie 
department, and at the same rate of pay. 

l2AEAsiem 

Where an employee with at least twelve (12) months of continuous 
service qualifies to adopt ii child, such employee shall be entitled to 
a leave of absence without pay for a period of up to three (3) months 
duration or such greater time as may be required up to a maximum 
aggregate of six (6) months. Such employee shell advise the 
Hospital as far in advance as pos!;ible of haviz5 qualified to adopt 
a child, and shall request the leave of absence in writing upon receipt 
of confirmation of the pending adoption. If because of lale receipt 
of confirmation of tlie pending adoption the employee finds it 
impossible to request the leave of absenw in writing, the request 
may be made verbally and subsequently verified in writing. 

Effective on confirniation by the Utiemployment Irisurancr? Commission 
of the appropriatenm of the Hospital's Supplemental Unemployment 
Benefit (SUB) plan, and effective October 20, 1990 an eniployee on 
leave as set out above who is in receipt of Unemploynient Insurance 
adoption benefits pursuant to Section 20 of the Unemployment 
Insurance Act, shall be paid a supplemental uneniployment benefit. 
That benefit will be equivalent to the difference between seventy-five 
per cent (75%) of her regular weekly earnings and the sum of her 
weekly Unemployment Insurance benefits and any other earnings. 
Such payment shall commence following completion of the two week 
unemployment insurance waiting period, and receipt by the Hospital 
of the employee's Unemployment Insurance cheque stub as prooi 
that !;he is in receipt of Unemployment Insurance sdoption benefits for a 
maximum period of fifteen ( 1  5) weeks. The employee's regular weekly 
earnings shall be determined by multiplying her regular hourly rate on her 
last day worked prior to the commencement of the leave times her 
normal weekly hours. 
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Effective October 20, 1990, credits for service shall accumulate 
while an employee is or1 adoption leave lor the initial seventeen (17) 
weeks from Ihe commencement of the leave on the basis of what the 
enployee's norrnal regular hours of work would have been. 

When an adoption leave is granted by the Hospital, an employee 
who is granted such leave shall not lose her seniority and shall 
accumulate seniority ori the basis of what her normal regular hours of 
work would have been. 

!;ubject to any changes, to the employee's status which would have 
occurred had she not been on adoption leave, the employee shall be 
reinstated to her former duties, on the same shitt in the same 
department, at the same rate of pay. 

lxuw!au&re 
If required by the Hospital, an employee shall be entitled to leave of 
absencc? with pay and without loss of seniority and benefits to write 
examinations to upgrade his or her ernployment qualifications. 

Where i?mployees are required by tho Hospital to take courses to 
upgrade or acquire new employment qualifications, the Hospital 
shall pay the full COSIS associated with the courses. 

Subject to operational requirernents. the Hos1)itaI will make every 
reasonable effort to grant requests for necessary changes to an 
employee's schedule to enable attendance at a recqnized up-grading 
courese or seminar related to ernployment with the Hospital. 

m - m  
l&!&ww 
If an employee is injured on the job and his supervisor excuses 
him from further duty for the balance of his shift, the 
employee's regular rate of pay shall continue for the balance of 
that shifl and there shall be no deduction from sick leave or 
other a d i t s .  
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;1491 - D a i W M M m  

The standard work day for id1 employees shall be '7 1/2 hours 
exclusive of one-half hour unpaid meal break. Tho meal period 
shall be an uninterrupted period except in cases of emergency. 
Such hours shall be worked in accordance with shift schedules as 
detei'mined by the Hospital. 

199;?r_Bkstms 

Part-lime employee:; shall be entitled to a paid rest period of fifteen (15) 
minutes for each throe and lhree-quarter (3 3/4) hours of work. 

Y 4.03 - AUWW~WMS 

When an employee performs authorized overtime work of at least 
three (3) hours duration, the Hospital will schedule a rest 
period of fifteen (15) minutes duration. 

BRTICI E 15 - PRFMIUM PAYMFNI 

lU1- D e e  
. .  . .  

The regular straight time rate of pay is that prescribed in wage 
schedule of the Collective Agreement. 

O v e m  

(a) Any hours worked by an employee in addition to 7 112 hours 
per day, or in excess of 75 hours in a WO week pay period, 
shall be paid for at overtime rates. 

(b) An employee shall be paid at his regular straight time rate 
of pay according to the hours worked when the time changes 
from Daylight Saving Time to Eastern Standard Time, and vice 
versa. 
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m m m m m w m  
The overtime rate shall be time and one-half ihe employee's 
straight-time hourly rate. 

Overtime premium vdill not be duplicated nor pyramided nor shall 
other premiums be duplicated nor pyramided nor shall the same 
hours worked be wunted as part of the normal work week and also 
as hours for which overtime premium is paid 

-Q Off in I,ie(i sf 0- 

Employees who work overtime will not be required to take time off 
in regular hours lo make up for overtime worked. 

Time off in lieu niay be taken on a mutually agreed upon basis between the 
employee and the Hospital, such time off will be the equivalent of the 
premium rate the employee has earned for working overtime. The Hospital 
shall revert to payment of premiuni rate i f  time off is not taken within sixty 
(60) calendar days. 

Employees who report for any scheduled Shih will be guaranteed 
at least four (4) hours of work, or if no work is available will 
be paid for at least four (4) hours except when work is not 
available due to conditions beyond the control of the Hospital. 
The reporting allowance outlined as herein shall not apply 
whenever an employee has received prior notice not to report for 
work. Part-time employees scheduled to work less than 7 112 
hours per day will receive a pro-rated amount of reporting pay. 

- -  

Where employees are called back to work after having completed 
a regular shilt, and prior to the commencement of their next regular 
shift, they shall receive a minimum of four (4) hours of work or four (4) 
hours pay at the rate of time and one-half their regular hourly earnings. 
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35.07 - %ldbY 

An employee who is required to remain available for duty on 
standby, outside the normal working hours far that particular 
employee, shall receive standby pay in the amount of $2.00 per 
hour for all hours on standby. 

Staridby pay shall, however, ceasc! where an employee i:; called 
into work under Article 15.06 above and works during the period 
of standby. 

Where an employet? is assigned temporarily to perform the duties 
and assume the responsibilities of a higher paying position in 
the bargaining unit lor a period in excess of one-half shift, he 
shall be paid the rate in the higher salary range immediately 
above his current rate from the conimencement of Ihe shift on 
which he was assigned the job. 

Where the Hospital temporarily assigns an employee to carry out 
the assigned responsibilities of a classification outside the 
bargaining unit for a period in excess of one-half of one shift, 
the employee shall receive an allowance of $4.00 for each shift 
from the time of the assignment. 

3.09 - ShiH P m m  

Employees shall be paid a shift premium for forty-five (45c) 
cents per hour for all hours worked where the majority of their 
scheduled hours fall between 1500 and 0700 hours 

If an employee is required to work on any of the holidays set out in the local 
Appendix the employee shall be paid at the rate of time and one half (1  112) 
her regular slraight time hourly rate of pay for all hours worked on such 
holiday, 



B.02 - P w n t  for Working Overtims on a H~Jkla!  

Where an employee is required to work authorized overtime in excess ot 
his regularly scheduled hours on paid holiday, such employee shall receive 
twice his regular straight time hourly rate for such authorized overtime. 

Z.91 PaR-Time F P  
. .  

.i?Umut 

(a) For the purpose of calculating vacations and 
eligibility, the vacation year shall be the flfty- 
MO week period mos! closely approximatlng May 1 
of any year to April 30 of the following year and 
references in the Article to the period May 1 10 
April 30 shall be interpreted to refer to this 
fifty-wo week period. 

(b) Part-time employees shall receive vacation pay due 
on the lirst pay in June of each year. 

A regular part-time employee who has completed less 
than 3,450 hours of continuous service as of April 
30 shall receive two (2) weeks vacalion and 
vacation pay of 4% of gross earnings. 

A regular part-time employee who has completed 
3,450 hours but less than 0,625 hours of continuous 
sefvice as of April 30 shall receive three weeks 
vacalion and vacation pay of 6% of gross earnings. 

A regular part-time employee who has completed 
8,625 hours but less than 25,975 hours of 
continuous service as o f  April 30 shall receive 
four (4) weeks of vacation and vacation pay of 8% 
of gross earnings. 

A regular part-time employee who has completed 
25,875 but less that 43,125 hours of continuous 
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service as of April 30 shall receive five (5) weeks 
of vacation and vacation pay of 10% of gross 
earnings. 

A regular part-time employee who has completed 
43,i 25 hours of amtinuous sewice or more as of 
April 30 shall receive six (6) weeks of vacation 
and vacation pay of 12% of gross earnings. 

proaression on Vacaljm.&hedule ( P a r t - T M  

Effective October 10, 1986 part-time employees, 
including casual employees, shall accumulate 
service for the purpose of progression on the 
vacation scale, on the basis of one year for each 
1725 hours worked. 

Notwithstanding the above, employees hired prior to 
October 10, 1986 will be credited with the service 
they held for the purpose of progression on the 
vacation scale under the Agreement expiring 
September 28, 1985 and will thereafter aquniulate 
service in accordance with this Article. 

37.02 -Work D- 

Should an employee who has commenced his scheduled vacation and 
agrees upon request by the Hospital to return to perform work during 
the vacation period, the employee shall be paid at the rate of one and 
one-half (1 1/2) times his basic straight-time rate for all hours so 
worked. To replace the originally scheduled days on which such 
workwas performed, the employee will receive one (1) vacation 
lieu day off for each day on which he has so worked. 

W O 1  - Benatits_tpr Part-time Fmelovees 
A part-time employee shall receive in lieu of all fringe benefits 
(being those benefits to an employee paid in whole or part by 
the Hospital, as part of direct Compensation or othenuise, including 
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holiday pay, save and except salary, vacation pay, standby pay, call back 
pay, reporting pay, responsibility allowance. jury and witness duty, 
bereavement pay and maternity supplemental unemployment benefits) 
an amount equal to 14% of his/her regular straight time hourly rate for all 
straight time hours paid. 

W I G 1  F 19 - HEALTH ANI) SAFXPY 

3Wl - Heallhanrl Safefv Corn- 

(a) The Hospital and the Union agree that they mutually 
desire to maintain standards o f  safety and health 
in the Hospital in order to prevent accidents, 
injury and illness. 

(b) Recognizing its responsibilities under the 
applicable legislation, the Hospital agrees to 
accept as a member of its Accident Prevention 
Health and Safety Committee at least one 
representative selected or appointed by the Union 
from amongst bargaining unit employees. 

(c) Such Committee shall identiw potential dangers 
and hazards, institute means of improving health 
and safety programs and recommend actions to 
be taken to improve conditions related to safety 
and health. 

(d) The Hospital agrees to co-operate reasonably in 
providing necessary information to enable the 
Committee to fulfill its functions. 

(e) Meetings shall be held every second month or more 
frequently aL the call of the chair i f  required. The 
Committee shall maintain minutes of all meelings and 
make the same available for review. 

(f) Any reprcsentarive appointed or selected in accordance with 
(b) hereof shall serve for a term of one (1) calendar year 
from the date of appointment which may be renewed for 
further periods of one ( 1 )  year. Time off for such 
represenraiive(s) to attend meetings of t!ie Accident 
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Prevention - Health and Safety Cornminee in accordance 
with the foregoing shall be granted and time so spent 
attending such meetinys shall be deemed to be work time 
for which the representative(s) shall be paid by the Hospital 
at his regular or premium rate as may be applicable. 

(9) The Union agrees to endeavour to obtain the full co- 
operation of its membership in the observation of all safety 
rules and practices. 

(h) Pregnant employees may request to be transferred from their 
current duties if, in the professional opinion of the 
employee's physician, the pregnancy may be at risk. If such 
a transfer is not feasible, the pregnant employee, if she so 
requests, will be granted an unpaid leave of absence before 
commencement of the maternity leave referred to in Article 
12.06. 

(i) Where the Hospital identifies high risk areas where 
employees are exposed to Hepatitis B, the Hospital will 
provide, at no cost to the employees, a Hepatitis B vaccine. 

ARYlCLE- 
U 0 1  -Job C~G&C&QO 

.. . 

When a new classification (which is covered by the 
terms of this collective agreement) is established by 
the Hospital, the Hospital shall determine the rate of 
pay for such new classilication and notify the local 
Union of the same. If the local Union challenges the 
rate, it shall have the right to request a meeting with 
the Hospital to endeavour to negotiate a mutually 
satisfactory rate. Such request will be made within 
ten (1 0) days after the receipt of notice from the 
Hospital of such new occupational classification and 
rate. Any change mutually agreed to resulting from 
such meeting shall be retroactive to the date that 
notice of the new rate was given by the Hospital. If 
the parties are unable to agree, the dispute concerning 
the new rate may be submitted to arbitration as 
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provided by the Agreement within lifteen (1 5) days of 
such meeting. The decision of the board of arbitration 
(or arbitrator as the case may be) shall be based on 
the relationship established by comparison with lhe 
rates for other classifications in Ihe bargaining unit 
having regard to the requirements of such classifications. 

When the Hospital makes a substantial change in the job 
content of an existing classification which in reality 
causes such classification to become a new classifica- 
tion, the Hospital agrees to meet with the Union if 
requested to permit the Union to make representation 
with respect to the appropriate rate of pay. 

If the matter is not resolved following the meeting 
with the Union the matter may be relerred to Arbitra- 
tion as provided in the agreement within fifteen (15) 
days of such meeting. The decision of the Board of 
Arbitration (or arbitrator as the case may be) shall 
be based on the relationship established by comparison 
with the rates for other classilications in the 
bargaining unit having regard to the requirements of 
such classifications. 

The parties further agree that any change mutually 
agreed to or awarded as a result of arbitration shall 
be retroactive only to the date that the Union raised 
the issue with the Hospital. 

Notwithstanding the foregoing, i f  as a result of 
compensable illness or injury covered by W.C.B. and 
employee is unable to carry out the regular functions 
of her position, the Hospital may, subject to its 
operationai requirements, establish a special class- 
ification and salary in an endeavour to provide the 
employee with an opportunity of continued employment. 
This provision shall not be construed as a guarantee 
that such special classification(s) will be made 
available or continued. 
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U 0 2  - Promotion to a HioherClasslflca_tien 

An employee who is promoted to a higher rated class- 
ification within the bargaining unit will be placed in 
the range of the higher rated classification so that he 
shall receive no less an increase in wage rate than the 
equivalent of one step in the wage rate of his previous 
classification (provided that he does not exceed the 
wage rate of the classification to which he has been 
promoted). 

20.03 - Proaression on the Vaae Grid (Part-TiW 

Effective October IO,  1986, part-time employees, 
including casual employees, shall accumulate service 
for the purpose of progression on the wage grid, on the 
basis of one year for each 1725 hours worked. 
Nohvithstanding the above, employees hired prior to 
October IO,  1986 will be credited with the service they 
held for the purpose of progression on the wage grid 
under the Agreement expiring September 28, 1985 and 
will thereafter accumulate service in accordance with 
this Article. 

ARTICLE 21 - DUIlATlON 

21.01 -Term 

This Agreement shall be binding and continue in eHect 
and shall continue from year to year unless either party 
gives written notice to the other party of its desire to bargain 
for amendments within ninety (90) days prior to the termination 
da te~o~ep~ember~~ - l 9991 .  Upon receipt of such notice by 
one party or the other, both parties will meet thereafter for 
the purpose of bargaining. 
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i '  

Notwithstanding the foregoing provisions, in the event 
the parties to this Agreement agree to negotiate for 
its renewal through the process of central bargaining, 
either party to this Agreement rnay give notice to the 
other pariy of its desire to bargain for aniendments on 
local matters proposed for incorporation in the renewal 
of this Agreement and negotiations on local matters 
shall take place during h e  period lrom 120 to 60 days 
prior to the termination date of this Agreement. 
Negotiations on central matters shall take place during 
the period commencing forty-five days prior to the 
terminalion date of this Agreement. 

It is understood and agreed that "local matters" means, 
those matters which have been determined by niutual 
agreement between the cenlral negotiating coinmittees 
respectively representing each of the parties to this 
Agreement as being subjects for local bargaining 
directly behveen the parties to this Agreement, It is also 
agreed that local bargaining shall be subject to such 
procedures that may be determined by niutual agreements 
betvieen the central negotiating cuniniittees re!erred to above. 
For such purposes, it is further understood that the cenlral 
negotiating conimittees will meet during the sixlh month prior 
to the month of termination of this Agreement to convey the 
intentions of their principals as to possible pariicipalion in 
central negotiations, if any, and the conditions for such central 
bargaining. 
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DATED AT HAMILTON, ONTARIO THIS l th  DAY OF JUNE, 1991. - EORTHEHQSPlTAL 
Michael Tracey Allan Greve 

Michele Columbus William Lyall 

Barry Lowther Sister Nancy Sullivan 

Constance Morley 

David Savage 
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The parties agree that: 

(a) voluntary service, rehabilitation, and work 
experience programs; 

(b) the return to work following W.C.B. disability: 
and 

(c) the option of alternative employment during 
pregnancy for employees working with video 
display units 

may be matters for discussion at Labour Management meetings. 
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- 
The parties agree that for purposes of Article 12.06 .04 - 
Maternity Leave, an employee's normal weekly hours shall be 
calculated by reference to the twenty (20) week period preceding 
the commencement of the employee's maternity leave. 

-39- 



STEWARDS AND THE ZONES WITHIN WHICH THEY ARE RECOG- 
NIZED: 

Fontbonne 

Maintenance and General Slores 

Linen Service 

Food Service and Cafeteria 

S.P.D. Dept., Pharmacy and Splint Room 

2 Emergency, Laboratory, Radiology and 
Admitting 

1 Operating Room and Oulpatients 

2 Housekeeping - Medical and Surgical and 
Physiotherapy 

Housekeeping - Maternity 

Ward Services - Maternity 

Ward Services - Medica and Surgical 

Housekeeping - Night Shift 

Psychiatry Clerical and Social Workers 

Payroll, Accounting, Medical Records 

Patients' Accounts, Admiuing, and Emergency 

Medical Offices, Radiology and Laboratory 

Information, Nursing Offices 
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NOTE #I Ward Service is defined as representing Nursing 
Assistants, Orderlies, and Ward Clerks in the areas 
designated. 

The numbers of stewards and the arrangements of zones 
may be varied by mutual consent of the parties. 

The Union shall supply the Hospital with an up-to-date 
listing of all stewards and zones which they represent 
in January of each year. In addition, the Union will 
advise the Hospital promptly in writing of any changes 
to the listing provided above. 

It is understood that the Stewards may be either full- 
time or part-time employees and that they shall 
represent both the full-time and part-time service 
units so that there are no more than twenty (20) 
Stewards representing both units. 

NOTE #2 

NOTE #3 

NOTE #4 
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CLASSIFICATIOA - 
Dietary Aide 

Diet Aide I 

Cashier 
Salad Maker 

Diet Aide 2 

Dietary General Help 

Dish B Pot Washer 

Cook I 

Cook 2 

Butcher 
Pastry Cook 
Senior Cook 

AFTER AFTER 
S P B B I m  u f 3 %  

12.0377 12.1675 12.2968 Sept. 29/89 
12.8803 13.0192 13.1576 Sept. 29/90 

12.1675 12.2968 12.4258 Sept. 29/69 
13.0192 13.1576 13.2956 Sept. 29/90 

12.2968 
13.1576 

12.4478 
13.3191 

12.8788 
13.7803 

12.9759 
13.8842 

12.4258 
13.2956 

12.5776 
13.4580 

13.0084 
13.9190 

13.1055 
14.0229 

12.5554 Sept. 29/89 
13.4343 Sept. 29/90 

12,7061 Sept. 29/89 
13.5955 Sept. 29/90 

13.1374 Sept. 29/89 
14.0570 Sept. 29/90 

13.2350 Sept. 29/89 
14.1615 Sept .  29/90 

13.5254 13.6555 13.7840 Sept. 29/89 
14.4722 14.6114 14.7489 Sept. 29/90 

13.5254 13.6555 13.7840 Sept. 29/89 
14.4722 14.6114 14.7489 Sem. 29/90 

14.4326 14.5624 14.6915 Sept. 29/89 
15.4429 15.5818 15.7199 Sept. 29/90 
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WRl Y WAGE RAJ& 

AFTER AFTER 
c : w m u  :U s41& 2yBs. 

h W E  
Unit Comrnunicrition '12.6737 12.9234 13.1739 Sept. 29/89 
Clerk '13.5609 13.8280 14.096'1 Sept. 29/90 

Non-reg. Nursing .12.8788 13.0084 13.1374 Sept. 29/89 
Assistant 
Patient Assistant 1 '13,7803 13.9190 14.0570 Sept. 29/90 

Patient Assistant 2 '13.1055 13.2350 13.36313 Sept. 29/89 
'14.0229 14.1615 14.2993 Sept. 29/90 

Patient Assistant 3 13.5065 13.6346 13.7648 Sept. 29/89 
Child Care Worker 14.4520 14.5890 14.7283 Sept. 29/90 

Psychiatric Assistant 
Reg. Nursing Assistant 

Assistant 
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Cleaner 2 
Labour (I Delivery 
Attendant 

General Help 

Gardener 

L B B e B I W  

Lab Helper 

Morgue Attendant 

Linen Keepei 
Seamstress 

General Help 

AFTER 
SUEu. m 

12.1458 12.2748 
12.9960 13.1340 

12.878U 13.0084 
13.7803 13.9190 

13.1 055 13.2350 
14.0229 14.1615 

14.1075 14.3014 
15.0950 15.3025 

12.2800 12.4089 
13.1396 13.2775 

13.1055 13.2350 
14.0229 14.1615 

12.4258 12.5554 
13.2956 13.4343 

13.1055 13.2350 
14.0229 14.1615 

12.4037 Sept. 29/89 
13.2720 Sept. 29/90 

13.1374 Sept. 29/89 
14.0570 Sepi. 29/90 

13.3638 Sept. 29/89 
14.2993 Seoi. 29/90 

14.4953 Sept. 29/89 
15.5100 Sept. 29/90 

12.5391 Sept. 29/89 
13.1160 Sept. 29/90 

13.3638 Sept. 29/89 
14.2993 Sept. 29/90 

12.6845 Sept. 29/89 
13.5724 Sept. 29/90 

13.3638 Sept. 29/89 
14.2993 Sept. 29/90 
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ApJJ=&u 

H Q ! ? ! E & ~ S  

AFTER Ab7ER 
aw-1 .aAm Ity& 2lLBs, 

QlxBauwu 

0.H. Attendant 12.8788 13.0084 13.1374 Sept. 29/89 
13.7803 13.9190 14.0570 Sept. 29/90 

Anaesthetic Technician13.5065 13.6346 13.7648 Sept. 29/89 
Fra.clure Rwm 

Technician 
0.R. Technician 

Elm!Yu&d 

Pharmacy Helper 

Storesperson - 
Physiotherapy 

Anendant 

Orderly 

14.4520 14.5890 147283 Sept. 29/90 

12.1675 12.2968 12.4258 Sept. 29/89 
13.0192 13.1576 13.2956 Sept. 29/90 

13.1680 13.2969 13.4263 Sept. 29/89 
14.0898 14.2277 14.3661 Sept. 29/90 

12.8788 13.0084 13.1374 Sept. 29/89 
13.7803 13.9190 14.0570 Sept. 29/90 

13.5065 13.6346 13.7648 Sept. 29/89 
14.4520 14.5890 14.7283 Sept. 29/90 

OCCUPATIONALTHERAPI 

Occupational 12.8788 13.0084 13.1374 Sept. 29/89 
Therapy Aide 13.7803 13.9190 14.0570 Sept. 29/90 
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APPFNDlX B 

U- 

I, I, 

AFTER AFTER 
G w m u  :iIBBI LYB ;LyBs, 

E m G  

Pfinter's Assistant 13.1055 13.2350 13.3638 Sept. 29/89 
Typesetter 14.0229 14.1615 14.2993 Sept. 29190 - 
Technician Assistant 13.5065 13.6346 13.7648 Sept. 29/89 

14.4520 14.5890 14.7203 Sept. 29/90 

Supply Assistant II 12.8788 13.0084 13.1374 Sept. 29/89 
13.7803 13.9190 14.0570 Sept. 29/90 

LY. PROCFSSING & DISTRIBUTION 

Supply Assistant I 12.4400 12.5691 12.6983 Sept. 29/89 
13.3108 13.4489 13.5872 Sept. 29/90 

Porter 12.8788 13.0084 13.1374 Sept. 29/89 
Supply Assistant II 13.7803 13.9190 14.0570 Sept. 29/90 

STQRES 

Porter 12.8788 13.0084 13.1374 Sept. 29/89 
13.7803 13.9190 14.0570 Sept. 29/90 

Receiver 13.1680 13.2969 13.4263 Sept. 29/89 
Sloresperson 14.0898 14.2278 14.3661 Sept. 29/90 

Senior Receiver 13.5254 13.6555 13.7840 Sept. 29/89 
Senior Storesperson 14.4722 14.61 14 14.7489 Sept. 29/90 
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AppFNDlX B - I, I ,  

AFTER AFTER - - m m  

Dark Room Developer 12.8788 13.0084 13.1374 Sept. 29/89 
X-Ray Attendant 13.7803 13.9190 14.0570 Sept. 29/90 

Orderly 13.5065 13.6346 13.7648 Sept. 29/89 
Procedures Assistant 14.4520 14.5890 14.7283 Sept. 29/90 

S DFTOXlFlCATlON CENTRF 

Attendant 12.8788 13.0084 13.1374 Sept. 29/89 
13.7803 13.9190 14.0570 Sept. 29/90 
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AFTER A F E R  AFTER AFTER 
CLASSIRCATION START IYR 2YR9 3yns 4YRS 

Clerk I 11.8777 12.1275 12.3660 
Telecom- 12.7091 12.9764 13.2316 

Clerk 2 12.3660 12.6162 12.8667 
Clerk Typist 13.2316 13.4993 13.7674 

Medical 12.4913 12.7410 12.9801 
Transcriber 1 13.3657 13.6329 13.8887 

Clerk 3 12.6737 12.9234 13.1739 
Lbrary Technician 13.5609 13.8280 14.0961 
Telecommunicaor .2 

munkator 1 

Medical 
Transcriber 2 

Clwk 4 

Secretary 1 

Clerk 5 

Secretary 2 

HeaHh Records 
Technician 

Health Records 
AdminisIralor 

Senior Computer 
Operator 

12.7980 
13.69% 

13.0488 
13.9622 

12.7980 
13.6939 

13.2865 
14.2166 

13.2372 
14.1633 

12.9224 
1 3 . ~ 8 0  

14.2085 
15.2031 

13.6321 
14.5863 

13.0188 13.2865 
13.9622 14.2166 

13.2865 13.5365 
14.2166 14.4841 

13.0488 13.2865 
13.9622 14.2166 

13.6052 13.9010 
14.5576 14.8741 

13.6622 14.02M 
14.6186 15.0082 

13.1739 13.4119 
14.0961 14.3507 

14.5146 14.8216 
15.5306 15.859' 

13.9590 14.2626 
14.9361 15.2610 

13.5365 
14.4841 

14.2085 
15.2031 

14.4008 14.7652 
15.4089 15.7988 

13.6622 13.9010 
14.6186 14.8741 

15.1287 15.4355 
16.1877 16.5160 

14.5777 
15.59ai 

Sept. 29/89 
Sept. 29i90 

Sept. 29\09 
Sept. 29;90 

Sept. 29/89 
Sap!. 29/90 

Sept. 29/89 
Sept. 29190 

Sept. 29f89 
Sept. 59190 

Sept. 29.89 
Sap!. 2890  

Sept. 29'89 
Sept. 29i90 

Sept. 2939 
Sepr. 29dO 

Sept. 29:es 
Sepl. 29190 

Sept. 29189 
Sept. 29100 

Sept. 29/89 
Sap!, 29190 

Sepl. 29/89 
Seol. 29190 
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CLASSlFlCATlON 

General Help 

Incinerator Operator 

Mechanic 1 
Mason 1 

Painter 

4th Class Engineer 

Mechanic 2 

3rd Class Engineer 

Carpenter 
Electrician 
HVAC Mechanic 
Mason 2 
Millwright 
Plumber 
Refrigeration Mechanic 
Steamfiner 
Sheet Metal Mechanic 
Electrical Draughtsman 

AFTER 
SIAExUE 

13.1055 13.2350 
14.0229 14.1615 

13.1370 13.2664 
14.0566 14.1950 

15.2202 15.4144 
16.2856 16.4934 

15.3605 15.5547 
16.4357 16.6435 

15.3808 15.5748 
16.4575 16.6650 

15.8979 16.1567 
17.0108 17.2877 

16.1999 16.4155 
17.3339 17.5646 

16.4374 16.7605 
17.5888 17.9337 

2nd Class Engineer 17.0531 17.3804 
18.2468 18.5970 
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AFTER 
WBS, 

13.3638 
14.2993 

13.3952 
14.3329 

15.6083 
16.7009 

15.7103 
16.8507 

15.7689 
16.8727 

16.4803 
17.6339 

16.6308 
17,7950 

17,0839 
18.2798 

17.7061 
18.9455 

Sept. 29/89 
Sept. 29/90 

Sept. 29/89 
Sept. 29/90 

Sept. 29/89 
Sept. 29/90 

Sept. 29/89 
Sept. 29/90 

Sept. 29/89 
Sept. 29/90 

Sept. 29/89 
Sept. 29/90 

Sept. 29/89 
Sept. 29/90 

Sept. 29/89 
Sept. 29/90 

Sept. 29/89 
Sept. 29/90 



CI AS$IFICAU_ON 

Social Worker (BSW) 

AFTER AFTER AFTER AFTER AFTER AFTER 
START 1YH. 2YRS. 3YRS. 4YRS. 5 Y R S .  6YRS. 

2592 2673 2761 2848 2939 3035 3129 90/04/01 
2742 2827 2918 3013 3109 3!90 3309 91/04/01 

Social Worker (MSW) 

AFTER AFTER AFTER AFTER AFTER AFTER 
START 1 YR. 2YRS. 3YRS. 4YRS. 5YRS. 6YRS. 

3022 3138 3260 3389 3523 3657 3804 90/04/01 
3198 3315 3445 3581 3720 3863 4033 91/04/01 
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The Hospital agrees to recognize the Union as the sole and 
exclusive bargaining agent of all lay employees of St. Joseph’s 
Hospital save and except supervisors, persons above the rank of 
supervisor, Chief Engineer, Professional Medical Staff, 
Bacteriologists, Biochemists, Virologists, Paramedical Staff, 
including Graduate Pharmacists, Undergraduate Pharmacists, Graduate 
Dietitians, Undergraduate Dietitians, Student Dietitians, 
Physiotherapists, Student Physiotherapists, Occupational 
Therapists, Student Occupational Therapists, Speech Pathologists, 
Recreational Therapists, Programmer Analysts, Systems Analysts, 
Technical Personnel, Photographers, Psychometrists, Psychiatric 
Clinicians, Technologists, Technicians, Accountants, Eniployees of 
the Human Resources Department, Infection Control Officer, Health 
Nurse, Confidential Secretaries to the following: President and 
Chief Executive Officer, Executive Vice President and Medical 
Director, Senior Vice-PresidenOPatient Services, Assistant Vice 
President - Medical Services, Vice President, Planning and 
Programming, Vice President - Financial Services, Vice President - 
Nursing, Vice President - Hospital Services, Chief of Medical 
Staff, Administrative Assistant, Director of Laboratories, Director 
of Radiology, and persons for whom any trade union held bargaining 
rights as of November 18, 1986. 
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APPENDIX G - I ,  I ,  

The Hospital and the Union agree that there will be no 
intimidation, discrimination, interference, restraint or coercion 
exercised or practised by either of them or their representatives 
or members, because of an employee's membership or non-membership 
in a Union or because of his activity or lack of activity in the 
Union. 
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OF MANAGFMFNT RIGHTS 

The Union acknowledges that it is the exclusive function of the 
hospital to manage and direct its operation and affairs in all 
respects and without limiting or restricting that function, except 
that the exercise by the Hospital of its rights and functions shall 
not be contrary to the express provisions of any other article of 
this Agreement: 

(a) To maintain order, discipline and efficiency; 

(b) To determine the number and location of the Hospital 
establishments, the services to be rendered, the methods, 
the work procedures, the kinds and locations of machines, 
twls  and instruments, and equipment to be used, to 
select, control and direct the use of all materials 
required in the operation of the Hospital, to schedule 
the work and services to be provided and performed, and 
to make, alter and enforce regulations governing the use 
of materials, equipment and services, as may be deemed 
necessary in the interests of the safety and well-being 
of the Hospital, patients and the public; 

(c) To make, alter and enforce rules and regulations to be 
observed by the employees; 

The Hospital will provide the Union with copies of any 
rules or regulations that are generally published or 
issued to employees; 

(d) To hire, retire, classify, direct, promote, demote, 
transfer, discipline, suspend, and discharge employees, 
to assign employees to shifts, and to increase and 
decrease working forces, provided that a claim of 
improper classification or claim of discriminatory 
promotion, demotion, transfer, discipline or suspension, 
or a claim by an employee that he has been discharged 
without reasonable cause, may become the subject of a 
grievance and be dealt with as hereinafter provided. 
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(a) All employees shall be required to pay an amount equivalent to 
the regular bi-weekly Union dues, as determined from time to 
time, as a condition of employment. The Hospital shall deduct 
such dues each pay and remit such deductions to the Dues 
Secretary of the Local Union not later than the fifteenth day 
of the month following. 

(b) Such deductions so remitted shall be accompanied by a list of 
those employees from whom such deductions have been made. The 
check-off of dues shall mmmence in the second montti of 
employment in the case of new employees hired on, or atter, 
the effective date of this Agreement. 

(c) The Union agrees to save the Hospital harmless from all 
deductions made from an employee's pay as provided herein. 
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- 
(a) The Hospital agrees to recognize the following representatives 

of the Union: 

(i) 20 Stewards from among the employees in both the full- 
time and part-time service units in accordance with 
Appendix "A" which is attached hereto and forms part of 
this Agreement; 

(ii) A Negotiating Committee of not more than 7 employees. It 
is understood that the Negotiating Committee shall 
represent both the full-time and part-time service units 
and that at least two (2) members of the committee shall 
be appointed from the part-time bargaining un i t  

(iii) A Grievance Committee of not more than four (4) 
employees. It is understood that the Grievance 
Committee shall represent both the full-time and 
part-time selvice units and that at least one (1) 
member of the Grievance Committee shall be 
appointed from the part-time bargaining unit. 

(b) The Union shall keep the Hospital informed of the names of 
such representatives. 

c) Probationary employees shall not be eligible to serve as 
Stewards or Union Committee members. 
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a) The Hospital will maintain a Seniority List showing the hours 
accumulated by each employee in accordance with Article 9.02. 
The Hospital shall supply the Union with an up-to-date copy of 
the Seniority List once every four months. When determining 
the seniority of employees for the purpose of scheduling time 
off at Christmas or New Year's or vacation scheduling, the 
most recent seniority list provided by the Hospital under this 
Appendix shall be used. 
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A P P F N U  

SCHEDULlNG 

I 6  I S  

(a) The hours of work shall be scheduled in acrnrdance with the 
requirements of the Hospital. However, the Hospital does not 
guarantee that work will be provided on a regular or any other 
basis. 

(b) In the case of regular part-time employees, the Hospital will 
schedule one week-end off in four. Should an employee be 
required to work the fourth week-end, he shall be paid time 
and one-half his regular straight time rate of pay for such 
time worked and this shall be applicable for every subsequent 
week-end worked until a week-end off is scheduled. This 
provision shall not apply in the case of employees who worked 
week-ends at their own request. 

(c) In the case of regular part-time employees, a schedule of 
shifts shall be posted at least two weeks in advance of the 
week to which it applies. In the case of a change in the 
posted shift of a regular part-time employee at the request of 
the Hospital with less than twenty-four (24) hours notice, the 
employee affected shall be paid time and one-half (1 112) his 
regular straight-time rate of pay for the first shift of the 
new schedule. Such premium shall not apply when the change in 
schedule is requested by the employee and agreed to by the 
Hospital. 

(d) When scheduled less than twelve (12) hours between full 
shifts, an employee will be paid time and one-half of his 
regular straight-time rate of pay for the hours worked on the 
second of the two full shifts. However, such premiums shall 
not be paid when scheduling is at the request of the employee. 

e) No employee shall be normally scheduled to work more than 
seven (7) consecutive days in a row except upon his own 
request. 

(r) (i) Insofar as i t  does not interfere with the efficient 
operation of the Hospital, the scheduling regulations 
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outlined in clause (b ) ,  (d), and (e) may be waived 
between December 15 and January 15 so that employees 
receive at least four (4) or more consecutive days off at 
either Christmas or New Year's. Christmas Eve and New 
Year's Eve shall be deemed to mnimence at 1500 hours. 

(0  (ii)Regular part-time employees shall be scheduled to work 
either the Christmas or New Year's period each year. The 
Hospital shall post a list by 1500 hours on the second 
Monday of September of each year upon which regular part- 
time employees will indicate iheir preference for working 
either Chrismas or New Year's. Employees will sign in 
on their own areas. The employee's preference must be 
indicated by the second Monday of October. In scheduling 
time off, the seniority of employees under Appendix " K  
shall be recognized within a department within a 
classification on the same time schedule, subject to the 
right of the Hospital to ensure that its staffing 
requirements are met. Staff hired alter the second 
Monday of October in each year shall be assigned time off 
at Christmas or New Year's by rhe Hospital. 

( 1 )  (iii) If required by the Hospital, regular part-time employees 
will be scheduled to work a fourth day during the 
Christmas or New Year's period. 

(9) It is agreed that casual part-time employees must be available 
for work on the following basis: 

(1) they must be available for work for eleven (1 1) months in 
each calendar year; 

(2) they must be available for MO (2) days per week during 
those eleven months; 

(3) for those posi:ions where shifts are scheduled, they must 
be available for two (2) shifts; 

(4) they must be available to work a Saturday/Sunday 
combination once every three weekends; 
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(5) they must be available for three (3) of the Statutory 
Holidays set out in Appendix "M" each year. In addition, 
they must also be available for work on Christmas or New 
Year's. Christmas and New Year's will include the Eve 
and day of whichever holiday is to be worked. 

All casual part-time employees shall indicate their 
availability for the next week to the Hospital in writing, in 
a manner to be determined by the Hospital on a depaflmental 
basis, by no later than Tuesday at 1200 hours of each week. 

It is agreed that the above mmmitment of availability for 
these employees does not in any way alter their status as 
casual pari-time employees. 

(h) Effective July 18,1988: 

An employee who continues to work more than two (2) hours of 
overtime immediately following his scheduled hours of work 
shall be provided with a meal voucher valued at a maximum of 
$4.00 or $4.00 if the Hospital is unable to provide a meal 
voucher. 
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A P p F N W L L  

HOLIPBYS 

I ,  I ,  

(a) The following holidays will be recognized: 

1, New Year’s Day 
2. Second Monday in February 
3. Good Friday 
4 .  Easter Monday 
5. Victoria Day 
6. CanadaDay 
7. Civic Holiday 
8. Labour Day 
9. Thanksgiving Day 
io. Second Monday in November 
11.  Christmas Day 
12. Boxing Day 
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APPENDIX N 

VACATIONS 

I, I ,  

(a) For the purposes of calculating vacations and eligibility, the 
vacation year shall be the fifty-two week period most closely 
approximating May 1 of any year to April 30 of the following 
year. 

(b) Vacations for regular part-time employees shall be scheduled 
and shall be taken during the vacation yea,' following the 
vacation year in which the entitlement war earned. 

(c) The Hospital has the sale right to determine the number of 
employees who can be absent at any one time. Without limiting 
this right, it is agreed that no vacation shall be scheduled 
during the two week period in which Christmas and New Year's 
fall. 

d) In scheduling vacations, the seniority of employees under 
Appendix"K" shall be remgnized within a department and 
within a classification on the same time schedule, provided 
such employees comply with paragraph (e). 

e) The Hospital will post avacation request list by the first 
Monday in November of each year. Employees will have until 
the third Monday in February at 1500 hours to indicate their 
preference. Employees will indicate on the vacation request 
list their preference for vacation in accordance with the 
number of weeks to which they are entitled. On the first 
Monday in March, by 1500 hours, a list shall be posted listing 
those employees, in order of seniority, who were not granted 
vacalion weeks as requested. These employees will indicate 
their preferences for the remaining vacation weeks by the 
third Monday in March by 1500 hours and they shall be granted 
such vacation in accordance with paragraph (d). The approved 
vacation schedules will be posted by no later than the first 
Monday in April of each year by 1500 hours. 
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(9 Employees entitled to two (2) weeks vacation shall be allotted 
vacation on a consecutive basis if the employee so desires. 

Employees entitled to three (3) weeks vacation shall be 
allotted the first two (2) weeks of vacation on a cunsecutive 
basis. The third week of vacation will be allotted to an 
employee at a time acceptable to the Hospital. 

Employees entitled to four (4) weeks vacation shall be 
allotted the first three (3) weeks of vacation on a 
consecutive basis, and the fourth week at a time acceptable to 
the Hospital. 

Employees entitled to five (5) weeks vacation shall be 
allotted the first four (4) weeks of vacation on a consecutive 
basis, and the fifth week at a time acceptable to the 
Hospital. 

Employees in their nineteenth year of sewice and thereafter 
may have their vacation on a amcurrent basis i f  they so 
desire. 

The above scheduling is subject to the condition that no 
employee shall be entitled to more than two weeks vacation in 
the months of July and August. 
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CIPPFNDlX "0" 

BULLETlNBDARDS 

The Union shall have the privilege of posting union notices on ten 
"closed in " bulletin boards provided for that purpose by the 
Hospital, lmation to be mutually agreed upon. Such notices must 
be submitted to and approved by the Director of Human Resources or 
his appointee before posting. Such approval will not be withheld 
unreasonably. 

Fontbonne Building - 1 
Kitchen - 1 
Maternity Basement - 1 
Operating Room -1 

Maintenance - 1 
Ladies Locker Room - 2 
East Wing - I 
West Wing - 1 

It is understood that the Bulletin Boards referred to a w e  shall 
be the same Bulletin Boards provided to the full-time bargaining 
unit. 



APPENDIX “P” 

CF RTIFICATION 

(a) A registered Nursing Assistant is required to present to the 
Assistant Executive Director of Nursing or designate before 
February 15th at 1500 hours of each year her current 
Certificate of Competence. Such time shall be extended for 
sarisfactory reasons to the Hospital. 

(b) Failure to provide proof of certification by the above date 
(or extended date) shall result in the Nursing Assistant being 
reverted to the salary of Non-Registered Nursing Assistant. 

c) Reinstatement of the status of Registered Nursing Assistant 
shall be effective the date of presentation of proof of 
certification. 
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GENERAL 

All correspondence between the parties hereto, arising out of this 
Agreement or incidental hereto shall pass to and from the Director 
of Human Resources, or his appointee, and the Secretary of the 
Union. 

In the event a Social Worker terminates his or her service with the 
Hospital, such worker will give four weeks notice in advance to the 
Hospital of such date of termination. 

APPFNDlX s 

NoTlFlCATloN RF.TlRFMFNT FXTFNsloNS 

I, I ,  

The Hospital shall notify the Local Union of all bargaining unit 
employees granted work extensions after the age of 65. 
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A P P F N D U  

UST OF EMPLOYEE AWRESSES 

I, II 

The Hospital will provide the Union with a list of addresses every 
April 1 unless an employee notifies the employer in writing that 
helshe does not wish that higher address be made known to the 
Union. 

PaANsFFR AND ~WQEll'W OUTSILXJHF B A R Q A m  

The effective date referred to in the opening paragraph of Arricle 
9.05 is September 30, 1987. 

The effective date referred to in the 'Note' of Article 9.05 i s  
February 9, 1989. 

WPFNDIX V I' $ 8  

The effective date referred to in Article 9.06 is September 30, 
1987. 
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