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ARTICLE 1 - PURPOSE

1.01

1.02

The general purpose of this Agreement is to establish and
maintain collective bargaining relations between the
Hospital and the nurses covered by this Agreement; to
provide for on-going means of communication between the
Association and the Hospital and the prompt disposition
of grievances and the final settlement of disputes and to
establish and maintain mutually satisfactory salaries,
hours of work and other conditions of employment in
accordance with the provisions of this Agreement.

It is recognized that nurses wish to work together with
the Hospital to secure the best possible nursing care and
health protection for patients. Appropriate committees
have been created under this Agreement to work towards
this objective.

ARTICLE 2 . DEFINITIONS & GRADUATE NURSES

2.01

2.02

2.04

A_registered nurse is a nurse who holds certification
with the College of Nurses of Ontario in accordance with
the Health Disciplines Act.

A graduate nurse IS defined as a nurse with certification
incomplete who is a graduate of a program acceptable to
the College of Nurses and is either in the process of
beln? certified by the College of Nurses of Ontario or is
completing_ certification requirements. This
certification shall be completed within twenty-four (24)
months following date of hire. Wae a nurse fails to
complete such certification requirements, she will be
terminated from the emplog_ of the Hospital. Such
termination shall not be subject matter of grievance or
arbitration procedure, The foregoing does not apply to
nurses employed prior to October 23, 1981, except those
currently iIn the process of completing certification
requirements who shall be required to complete such
certification in accordance with the provisions of the
existing collective agreement.

A full-time nurse is a nurse who is regularly scheduled
to work the normal full-time hours referred to in Article

13.

A regular part-time nurse IS a nurse who regularly works
less than the normal full-time hours referred to In
Article 13 and who offers to make a commitment to be
available for work on a reglular predetermined basis. All
other part—time nurses shall be considered casual nurses.
The predetermined basis upon which the commitment to be
available is made shall be determined in local
negotiations.
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The definitions shall not have the effect of changingt 2
composition of any existing bargaining units. e
Hospital shall not refuse to accept an offer from a nu :e
to make a commitment to be available for work on a
regular pre-determined basis solely for the purpose - ¢
utrlizing casual nurses so as to restrict the number £
regular part-time nurses.

ARTICLE 3 - REIATIONSHIP
3.01 The Hospital and the Association agree that there will he
no iscrimination, interference, intimidati. n,

restriction or coercion exercised Or practiced by any »f
their representatives with respect to any nurse because
of her membership or non-membership in the Association or
activity or lack of activity on behalf of the Association
or by reason of exercising her rights under the
Collective Agreement.

3.02 The Association agrees there will be no Association
activity, solicitation for membership, or collection of
Association dues on Hospital premises or during working
hours except with the written permission of the Hospital
or as specifically provided for in this Agreement.

3.03 It 1s agreed that there will be no discrimination by
either party or by any of the nurses covered by this
Agreement on the basis of race, creed, colour, national
origin, sex, sexual orientation, marital status, age,
religious affiliation or any other factor which is not
pertinent to the employment relationship.

RT 4 - STR, (o]

4.01 The Association agrees there shall be no strikes and the
Hospital agrees there shall be no lockouts so long as
this Agreement continues to operate. The terms "strike"
and "lockout" shall bear the meaning given them iIn the
Ontario Labour Relations Act.

ARTICLE 5 - A IATION SECURITY

5.01 The Hospital will deduct from each nurse covered by this
Agreement an amount equal to the regular monthly
Association dues designated by the Association.

5.02 Such dues shall be deducted monthly and in the case of

newly employed nurses, such deductions shall commence in
the month following their date of hire.
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5.04

5.06

NOTE:

The amount of the regular monthly dues shall be thos.
authorized by the "Association” and the Provincial
Secretary-Treasurer Of the Association shall notify the
Hospital of any changes therein and such notification
shall be the Hospital‘s conclusive authority to make the
deduction specified.

In consideration of the deducting and forwarding of
Association dues by the Hospital, the Association agrees
to indemnify and save harmless the Hospital against any
claims or liabilities arising or resulting from the
operation of this Article.

The amounts so deducted shall be remitted monthly to the
Provincial Secretary-Treasurer of the Association, no
later than the end of the month following the month 1In
which the dues were deducted. |In remitting such dues,
the Hospital shall provide a list of nurses from whom
deductions were made, including deletions (indicatin
terminations) and additions from the preceding month an
their social insurance numbers. A copy of this list will
be sent to the local Association.

The Hospital agrees that an officer of the Association or
nurse representative_shall be allowed a reasonable period
during regular working hours to interview newly hired
nurses_during their probationary period. During such
interview, membership forms may be provided to the nurse.
These interviews shall be 'scheduled iIn advance as
determined by local negotiation and may be arranged
collectively or individually by the Hospital.

The list provided for in Article 5.05 shall include any
other information that is currently provided to ONA.
Additionally, the Hospital will provide each nurse with
a T-4 Supplementary SIip showing the dues deducted in the
previous year for income tax purposes where such
information is or becomes readily available through the
Hospital‘s payroll system.

ARTICLE 6 . RIPRESENTATION AND COMMITTEES

6.01

Nurse Representatives & Grjevance Committee

(a) The Hospital agrees to recognize nurse
representatives to be elected or appointed from
amongst nurses. in the bargaining unit for the
purpose of dealing with Association business as
provided in this Collective Agreement. The number
of representatives and_the areas which thei/
represent are set out iIn the Appendix of Loca
Provisions.
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(b)

(c)

I02

Hospital-Associati

The Hospital will recognize a Grievance Committee,
one of whom shall be chairperson. This committee
shall operate and conduct i1tself In accordance with
the provisions of the Collective Agreement and the
number of nurses on the Grievance Committee is set
out i1n the Appendix of Local Provisions.

It is agreed that nurse representatives and members
of the Grievance Committee have their regular
duties and responsibilities to perform for the
hospital and shall not leave their regular duties
without Tirst obtaining permission from their
immediate supervisor. Such permission shall not be
unreasonably withheld. If, iIn the performance of
their duties, a nurse representative or member of
the Grievance Committee 1S required to enter a
nursing unit within the hospital in which she is
not ordinarily employed she shall, immediately upon
entering such nursing unit, report her presence to
the supervisor or nurse in charge, as the case may
be. When resuming their regular duties and
responsibilities, such representatives shall again
report to their immediate supervisor. The Hospital
agrees to pay for all time spent during their
regular hours by such representatives hereunder.

Committee

(a) There shall be a Hospital-Association Committee

(b)

(c)

comprised of representatives of the Hospital, one
of whom shall be the Director of Nursing Or her
designate and of the Association, one of whom shall
be the Local President or her designate. The
number of representatives 1S set out 1In the
Aﬂpendix of Local Provisions and the membership or
the Committee may be expanded by mutual agreement.

The Committee shall meet every two (2) months
unless otherwise agreed and as required under
Article 8.01 (@) (i). The duties of chairperson
and secretary shall alternate between the parties.
Where possible, agenda items will be exchanged in
writing at least five (5) calendar days prior to
the meeting. A record shall be maintained of
matters vreferred to the Committee and the
recommended disposition, if any, unless agreed to
the contrary. Copies of the record shall be
provided to Committee members.

The purpose of the Committee includes:
i) promoting and providing effective and

meaningful_communication of information and
ideas; making joint recommendations on matters

HOSPCEN.F93



(d)

(a)

(b)

of concern including the quality and quantity
of nursing cars;

ii) dealing with complaints_referred to_ 1t in
accordance with the provisions of Article 8,
Professional Responsibility;

iii) discussing and reviewing matters relating to
orientation and In-service programs;

The Hospital agrees to pay for time spent during
regular working hours for representatives of the
Association attending at such meetings.

| |

The Hospital agrees to recognize a_ Negotiating
Committee co?prlsed of representatives of the
Association for the purpose of negotiating a
renewal agreement. The number of nurses on the
Negotiating Committee is set out iIn the Appendix of
Local Provisions. The Hospital agrees to pay
members of the Negotiating committee Tor time spent
during regular working hours iIn negotiations with
the Hospital for a renewal agreement up to, but not
including, arbitration.

Central Negotiating Team

In central bargaining between the Ontario Nurses?
Association and the Participating Hospitals, a
nurse_ serving on the aAssociation‘s Central
Negotiating Team shall be paid for time lost from
her regularly scheduled straight time worklnP hours
at her regular rate of pay, and without loss of
leave credits, for attending central negotiating
meetings with the Hospitals\ Central Negotiating
Committee up to, but not including, arbitration.

Central Negotiating Team members shall receive
unpaid time off for the purpose of preparation for
negotiations. The aAssociation will advise™ the
Hospitals concerned, as far in_advance as possible,
of the dates for which leave 1s being requested.

Upon _reference to arbitration, the Central
Negotiating Team members shall receive unpaid time
off for t€he purpose of attending arbitration
hearings.

Time spent on such meetings will not be considered

leave under Article 11.02, Leave for Association
Business.
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The maximum number of Central Negotiating Team
members entitled to payment under this provision
shall be eight (8), and in no case will more than
one (1) nurse from a hospital be entitled to such
payment.

The Association shall advise the Hospitals® Central
Negotiating Committee Of those nurses to be paid
under this provision. The Hospitals” Central
Negotiating Committee will make such request known
to the affected hospitals.

For any wunpaid leave of absence under this
provision, the nurse’s salary and applicable full-
time benefits shall be maintained by the Hospital,
and the Association agrees to reimburse the
Hospital in the amount of the full cost of such
salary.

Accident Prevention - Health & Safety Committee

(a)

(b)

(c)

()

(e)

(£)

The Hospital and the Association agree that they
mutually desire to maintain standards of safety and
health in the hospital in order to prevent
accidents, injury and illness.

Recognizing its responsibilities under the
applicable legislation, the Hospital agrees to
accept as a member of its Accident Prevention -
Health and _Safety Committee, at least one ﬁ})
representative selected or _appointed by the
Association from amongst bargaining unit employees.

Such Committee shall i1dentify potential dangers and
hazards, institute means of improving health and
safety programs and recommend actions to be taken
to improve conditions related to safety and health.

The Hospital agrees to cooperate reasonably 1In
providing necessa information to enable the
committee to fulfill i1ts functions. In addition,
the Hospital will provide the Committee with
reasonable access to all accident reports, health
and safety _records and any other pertinent
information In its possession.

Meetings shall be held every second month or _more
frequently at the call of the Chair, if required.
The committee shall maintain minutes of all
meetings and make the same available for review.

Any representative appointed or selected 1iIn
accordance with (b) hereof, shall serve for a term
of at least one (1) calendar year from the date of
appointment. Time off for such representative(s)
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NOTE :

6006 ¢

to attend meetings of the Accident Prevention -
Health and Safety Committee In accordance with the
foregoing, shall be granted _and any
representative(s) attending Such meetings during
their regularly scheduled hours of work, shall not
lose regular earnings as a vresult of such
attendance.

(g) The Association agrees to endeavour to obtain the
full cooperation of its membership 1In the
observation of all safety rules and practices.

(h)y AIl time spent by a member of the Accident
Prevention - Health and Safety Committee attending
meetings of the Committee and carrying out her
duties, shall be deemed to be work time for which
she shall be paid the Hospital at her_regular
rate and she shall be entitled to such time from
work as is necessary to attend scheduled meetings.

(1) Pregnant_employees may request to be transferred
from their current duties i1f, in the professional
opinion of the employee’s physician, the pregnancy
may be at risk. If such a transfer 1S not
feasible, the gregnant employee, if she so
requests, will be granted an unpaid leave of
absence before commencement of the current
contractual maternity leave.

(3) Where the Hospital identifies high risk areas where
nurses are exposed to iInfectious or communicable
diseases for which there are available protective
medications, such medications shall be provided at
no cost to the nurses.

Issues _ relatin to chairing of meetings and
responsibility for the taking of minutes should be
discussed locally with the Hospital and the other Unions
representing employees of the Hospital.

The Association may hold meetings on Hospital premises
providing permission has been first obtained from the

Hospital.

The Association shall keep the Hospital notified In
writing of the names of the nurse representatives and/or
comnittee members and Officers of the Local Association
appointed or selected under this Article as well as the
effective date of their respective appointments.

All reference to nurse representatives, committee members
and officers in this Agreement shall be deemed to mean
nurse representatives, committee members or officers of

the Local Association.
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The Hospital agrees to give representatives of the
Ontario Nurses® Association access to the premises of the
Hospital for the purpose of attending grievance meetings
or otherwise assisting in the administration of this
Agreement, provided prior arrangements are made with the
Administrator. Such representatives shall have access to
the ﬁremises only with the approval of the Administrator
which will not be unreasonably withheld.

Where a nurse makes prior arrangements fox time off from
a tour of duty, the nurse shall not be scheduled to work
another tour that day.

Nurses who are members of committees pursuant to
Regulation 518 of the Public Hospitals Act will suffer no
loss of earnings for time spent during regular working
hours for attending committee meetings.

Where a nurse attends a committee meetin% outside of
regularly scheduled hours, she will be paid for all hours
spent in attendance at meetings at her regular straight
time hourly rate.

- GRIEVANCE PRO !

For purposes of this Agreement, a grievance is defined as
a difference arising between the parties relating to the
interpretation, application, administration or alleged
violation of the Agreement including any question as to
whether a matter is arbitrable.

At the time formal discipline is Imposed or at any stage
of the grievance procedure, including the complaint
stage, a nurse IS entitled to be represented by her nurse
representative. In the case of suspension or discharge,
tge Hospital shall notify the nurse of this right in
advance.

It is the mutual desire of the parties hereto that
complaints of nurses shall be adjusted as quickly as
possible, and it 1Is understood that a nurse has no
grievance until she has Tirst_ given her immediate
supervisor the opportunity of adjusting her complaint.
Such complaint shall be discussed with her immediate
supervisor within nine (9) calendar days after the
circumstances giving rise to it have occurred or ought
reasonably to have come to the attention of the nurse and
failing settlement within nine (9) calendar days, It
shall then be taken up_as a grievance within nine g?)
calendar days following advice of her immediate
supervisor‘'s decision In the following manner and

sequence:
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Step No. 1

The nurse may submit a written grievance, signed by the
nurse, to her immediate supervisor. The grievance shall
be on a form referred to in Article 7.09 and shall
identify the nature of the grievance and the remedy
sought and should identify the provisions of the
Agreement which_ are alleged to be violated. _ The
immediate supervisor will deliver her decision in writing
within nine (9) calendar days following the day on which
-thhegrlevance was presented to her. Failing settlement,
then:

Step No., 2

Within nine (9) calendar days following the decision
under Step No. 1, the nurse may submit the written
grievance to the Director of Nursing or her designate who
will deliver her decision In writing within nine (9)
calendar days from the date on which the written
grievance was presented to her. The parties may, if they
so desire, meet to discuss the grievance at a time and
prllace suitable to both parties. Failing settlement,
then:

Step No, 3

Within nine (9) calendar days following the decision In
Step No. 2, the grievance may be submitted in writing to
the Hospital Administrator or her designate. A meeting
will then be held between the Hospital Administrator or
her designate and the Grievance committee within nine (9)
calendar days of the submission of the grievance at Step
No. 3 unless extended by agreement of the parties. It
is understood and agreed that a representative of the
Ontario Nurses‘' Association and the grievor may be
present at the meeting. It is further understood that
the Hospital Administrator or her designate may have such
counsel and assistance as she may desire at such meeting.
The decision of the Hospital shall be delivered 1In
writing within nine (9) calendar days following the date
of such meeting. A copy of the third step grievance
r1e__5):ly will be provided to the Employment Relations
Officer.

A complaint or grievance arising directly between the
Hospital and the  Association concerning  the
interpretation, application or alleged violation of the
Agreement shall be originated at Step No. 3 within
fourteen_ (14) calendar days following the circumstances
iving rise to the complaint or grievance. A grievance
y the Hospital shall be filed with the Local President
or her designate.

HOSPCEN.F93



7.05

- 10 -

Where a number of nurses have identical grievances and
each nurse would be entitled to grieve separately the
may present a group grievance In writing signed by eac
nurse who 1s grieving to the Director of Nursing or her
designate within fourteen (14) calendar days after the
circumstances giving rise to the grievance have occurred
or ought reasonably to have come to the attention of the
nurse(s). The grievance shall then be treated as bein
initiated at Step No. 2 and the applicable provisions o
this Article shall then apply with respect to the
processing of such grievance.

The release of a probationary nurse shall not be subject
to the grievance procedure unless the probationary nurse
IS released for exercising a right under this Agreement.
A claim by a nurse who has completed her probationary
period that she has been unjustly discharged or suspended
shall be treated as a grievance If a written statement of
such grievance is lodged by the nurse with the Hospital
at Step No. 3 within seven (7) calendar days after the
date the discharge or suspension is effected, Such
special grievance may be settled under the Grievance or
Arbitration Procedure by:

(a) confirming the Hospital’s action in dismissing the
nurse; or

(b) reinstating the nurse_ with or without loss of
sentority and with or without full compensation for

the time lost; or

(c) by any other arrangement which may be deemed just
and equitable.

The Hospital agrees to provide written reasons within
seven (7)calendar days to the affected nurse In the case
of discharge or suspension and further agrees that it
will not suspend, discharge or otherwise discipline a
nurse who has completed her probationary period, without
just cause.

Failing settlement under the foregoing procedure of any
grievance between the parties arising from the
Interpretation, application, administration or alleged
violation of this Agreement, includin?]any question as to
whether a matter 1Is arbitrable, such grievance be
submitted to arbitration as hereinafter provided. [If no
written request for arbitration is received within
eighteen (18) calendar days after the decision under Step
No. 3 is given, the grievance shall be deemed to have
been abandoned, Where such a written request is
postmarked within sixteen (16) calendar days after the
decision under Step No. 3, 1t will be deemed to have
been received within the time limits.
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All agreements reached under the grievance procedure
between the representatives of the Hospital and the
representatives of the Association will be final and
binding upon the Hospital and the Association and the

nurses.

Association grievances shall be on the form set out in
Appendix 1.

When either party requests that any matter be submitted
to arbitration as provided In the foregoing Article, It
shall make such request in writing addressed to the other
party to this Agreement, and at the same time name a
nominee. Within seven (7) calendar days thereafter the
other party shall name a nominee, provided, however, that
iT such party fails to name a nominee as herein required,
the Minister of Labour for the Province of Ontario shall
have power to effect such appointment upon application
thereto by the party invoking the arbitration procedure.
The two nominees shall attempt to select by agreement a
chairman of the Arbitration Board. IT they are unable to
agree upon such a chairman within a period of fourteen
(14) calendar days, they shall then request the Minister
OE Labour for the Province of Ontario to appoint a
chairman.

No person may be appointed as an arbitrator who has been
involved 1In an attempt to negotiate or settle the
grievance.

No matter may be submitted to arbitration which has not
been properly carried through all requisite steps of the
Grievance Procedure.

The Arbitration Board shall not be authorized to make any
decision inconsistent with the provisions of this
A%reement, nor to alter, modify, add to or amend any part
of this Agreement.

The proceedings of the Arbitration Board_ will be
expedited by the parties hereto and the decision of the
majority and where there IS no majority the decision_of
the charrman will be final and binding upon the parties
hereto and the nurse or nurses concerned.

Each of the parties hereto will bear the expense of the
nominee appointed by it and the parties will share
equally the fees and expenses, if any, of the chairman of
the Arbitration Board.

The time limits set out In the Grievance and Arbitration
Procedures herein are mandatory and failure to comply
strictly with such time limits except _by the written
agreement of the parties, shall result in the grievance
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being deemed to have been abandoned subject only to tue
provisions of Section 44 (6) of The Labour Relations Ace.

Wherever Arbitration Board is vreferred to in the
Agreement, the parties may mutually agree in writing to
substitute a single Arbitrator for the Arbitration Board
at the time of reference to arbitration and the other
provisions referring to the Arbitration Board shall

appropriately apply.

PROFESS O L RESPONSIBIL TY

In the event that the Hospital assigns a number of
patients or a workload to an individual nurse or group of
nurses such that she or they have cause to believe that
she or they are being asked to perform more work than is
consistent with proper patient care, she or they shall:

(a) 1) Complain in writing to the Association-
Hospital cCommittee within fifteen (15)
calendar days of the alleged improper
assignment. The Chairman of the Association-
Hospital committee shall convene a meeting of
the Association-Hospital Committee within ten
(10) calendar days of the Tiling of the
complaint. The committee shall hear and
attempt to resolve the  complaint to the
satisfaction of both parties.

ii) Failing resolution of the complaint within
fifteen (15) calendar days of the meeting of
the Association-Hospital Committee  the
complaint shall be forwarded to an independent
Assessment Committee composed of three (3)
registered nurses; one chosen by the Ontario
Nurses” Association, one chosen by the
Hospital and one chosen from a panel of
independent_registered nurses who are well
respected within the profession. The member
of the committee chosen from the Fanel of
independent registered nurses shall act as
Chairperson.

iii) The Assessment Committee shall set a date to
conduct a hearing into the complaint within
fourteen (14) calendar days of i1ts appointment
and shall be empowered to investigate as is
necessary and make what Tfindings as are
appropriate In the circumstances. The
Assessment Committee shall report its
findings, in writing, to the parties within
thirty (30) calendar days following completion
of its hearing.
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(b) 1) The list of Assessment Committee Chailrpersons
is attached as Appendix 2. During the term of
this Agreement, the parties shall meet as
necessary to review and amend by agreement the
list of chairpersons of Professional
Responsibility Assessment Committees.

The parties agree that should a Chairperson be
required, the Ontario Hospital Association and
the Ontario Nurses® Association will be
contacted. They will provide the name of the
person to be utilized on the alphabetical
listing of Chairpersons. The name to be
grO\_/lded will be the top name on the list of
hairpersons who has not been previously
assigned.

Should the Chairperson who 1s scheduled to
serve decline when requested, or It becomes
obvious that she would not be suitable due to
connections with the Hospital or community,
the next person on the list will be approached
to act as Chairperson.

ii) Each party will bear the cost of i1ts own
nominee and will share equally the fee of the
Chairperson and whatever other expenses are
incurred by the Assessment Committee iIn the
erformance of its responsibilities as set out
erein.

[y

rientation =Servi

The Hospital recognizes the need for a Hospital
Orientation Program of such duration as it may deem
appropriate taking into consideration the needs of the
Hospital and the nurses involved.

Before assigning a ng:wli/ hired nurse in charge of a
nursing unit, the Hospital will first provide orientation
both to the Hospital and to such nursing unit. It is
understood that such nurse may be assigned to any tour as
part of her orientation program, providing such
assignment is In accordance with any schedulin
regulations or objectives contained In the Appendix 0O
Local Provisions which forms part of this Collective
Agreement.

Nurses recalled from layoff under Article 10.07 (a),
nurses whose probationary period has 16 been extended
under Article 10.01, and hurses who are transferred on a
permanent basis be provided any orientation
determined necessary by the Hospital. A request by such
a nurse for orientation shall not be unreasonably denied.
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Both the Hospital and the Association recognize their
joint responsibility and commitment to provide, and to
participate In, in-service education. The Association
supports the principle of its members” responsibility for
their own professional development and the Hospital will
endeavour to provide programs related to the requirements
of the Hospital. Available programs will be publicized
and the Hospital will endeavour to provide nurses with
opportunities to attend such programs during their
regularly scheduled working hours.

The delegation of Added Nursing Skills and Sanctioned
Medical Acts_ (Special Procedures) to nurses shall be In
accordance with guidelines established by the College of
Nurses from time to time and any approved Hospital policy

related thereto.

When a nurse is on duty and authorized to attend any in-
service program within the hospital and during her
regularly scheduled working hours, she shall suffer no
loss_of ‘regular pay. When a nurse is required by the
Hospital to attend courses outside of her regularly
scheduled working hours she shall be paid for all time
spent 1In attendance on such courses at her regular

straight time hourly rate of pay.

Nurses may be required, as part of their regular duties,
to supervise the activities of students and will be
informed in writing of their responsibilities in relation

to these students.

Any information that is provided to the Hospital b¥ the
educational institution with respect to the skill level
of the students will be made available to the nurses
recruited to supervise the students.

The Hospital undertakes to notify the Association in
advance, so far as practicable, of any technological
changes which the Hospital has decided to introduce which
will significantly change the status of the nurse within

the bargaining unit.

The Hospital agrees to discuss with the Association the
effect of such technological changes on the employment
status of the nurses and to consider practical ways and
means of minimizing the adverse effect, if any, on the

nurses concerned.

Nurses, who are subject to layoff due to technological
change will be given notice of such layoff at the
earliest reasonable time and In keeping with the
requirements of the applicable legislation and the
provisions of Article 10.07 will apply.
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8.10

Where computers are introduced into the workplace and
nurses are required to utilize those computers In the
course of their duties, the Hospital agrees that
necessary computer training will be provided at no cost
to the nurses involved.

ARTICLE 9 - ACCESS TO FILES

9.01

9.02

A copy of any completed evaluation which is to be placed
in a nurse‘s Tile shall be First reviewed with the nurse.
The nurse shall initial such evaluation as having been
read and shall have the opportunity to add her views to
such evaluation prior to it being placed in her file. It
is understood that such evaluations do not constitute
disciplinary action by the Hospital against the nurse.

Each nurse shall have reasonable access to all her files
for the purﬂose of reviewing their contents In the
presence of her supervisor. A copy of the evaluation
will be provided to the nurse at her request.

No document shall be used against a nurse where it has
not been brought to her attention in a timely manner.

Any letter of reprimand, suspension or other sanction
will be removed from the record of a nurse eighteen (18)
months following the receipt of such letter, suspension
or other sanction provided that the nurse’s record has
been discipline free for one year.

ARTICLE 10 - SENIORITY ' (SUBJECT TO PENDING INTEREST ARBITRATION)

10.01

(a) Newly hired nurse8 shall be considered to be on
probation for a period of sixty (60) tours worked
from date of last hire (450 hours of work for
nurses whose regular hours of work are other than
the standard work dayg. IT retained after the
probationary period, the nurse shall be credited
with seniority from date of last hire. With the
written consent of the Hospital, the probationary
nurse and the President of the Local Association or
her designate, such probationary period may be
extended. Where the Hospital requests an extension
of the probationary period, it will provide notice
to the Association at least fourteen (14) calendar
days prior to the expected date of expiration of
the initial probationary period. It 1S understood
and_agreed that any extension to the Ipro_batlonary
period will not exceed an additional sixty (60)
tours (450 hours) worked and, where requested, the
Hospital will advise the nurse and the Association
of the basis of such extension.
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10.02

10.03

10.04
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(b) A_nurse who transfers from casual or regular part-

time to full-time status shall not be required to
serve a probationary period where she has
reviously completed one since her date of last
ire. Where no such probationary period has been
served, the number of tours worked (hours worked
for nurses whose regular hours of work are other
than the standard work day) during the nine months
immediately preceding the transfer shall be
credited towards the probationary period.

A seniority list shall be established for all full-time
nurses covered by this Agreement who have completed their
probationary period. For information purposes only, the
names of all full-time probationary nurses shall be
included in the seniority list. A copy of the current
seniority list will be filed with the President of the
Local Association or her designate on request but not
more frequently than once every six (6)months at a time
to be determined locally. A copy of the seniority list
shall also be posted at the same time.

A nurse’s full seniority and service shall be retained by
the nurse in the event that she iIs transferred from full-
time to part-time or in the event she is transferred from
casual to reqular part-time or vice versa. A nurse whose
status is changed from full-time to part-time shall
receive credit for her full seniority and service on the
basis of 1500 hours worked for each year of full-time
seniority or service. A nurse whose status is changed
from part-time to full-time shall receive credit for her
full seniority and service on the basis of one (1) year

of seniority.or service for each 1500 hours worked. Any
time worked”In excess of an equivalent shall be pro-rated

at the time of transfer.

If a nurse’s absence without pay from the Hospital
including absences under Article 11, Leaves of Absence,
exceeds thirty (30) continuous calendar days she will not
accumulate seniority or service for any purposes under
the Collective Agreement for the period of the absence in
excess of thirty (30) continuous calendar days unless
otherwise provided and the nurse will become responsible
for full payment of any subsidized employee benefits in
which she is entitled to participate during the period of
absence. In the case of unpaid approved leaves of
absence in excess of thirty (30) continuous calendar days
a nurse mzilLy arrange with the Hospital to prepay the full
premium of any applicable subsidized benefits during the
period of leave in excess of thirty (30) continuous
calendar days to ensure her continuing coverage.

Notwithstanding this provision, seniority shall accrue
for a_period of one year if a nurse‘s absence is due to
disability resulting in Ww.c.B. benefits or L.T.D.

HOSPCEN.F93



NOTE:

10.05

benefits including the period of the disability program
covered by Unemployment Insurance,

Notwithstanding this provision, seniority and service
will _accrue and the Hespital will continue to pay the
premiums for benefit plans for nurses for a period of up
to seventeen (17) weeks while a nurse is on pregnancy
leave under Article 11.07 and for a period of up to
eighteen (18) weeks while a nurse is on parental leave
under Article 11.08.

Nurses presently enjoying the accumulation of s_enioribé
for greater periods shall continue to receive suc
seniority benefits while employed by the Hospital.

A nurse shall lose all service and seniority and shall be
deemed to have terminated if she:

(a) leaves of her own accord;

(b)y is discharged and the discharge is not reversed
through the grievance or arbitration procedure;

(¢} has been laid off for twenty-four (24) calendar
months:

(d) refuses to continue to work or return to work
during an emergency which seriously affects the
Hospital‘s ability to provide adequate patient
care, unless a satisfactory reason is given to the
Hospital ;

(e) 1is absent from scheduled work for. a period of_three
(3). or more consecutive working days without
notifying the Hospital of such absence and
providing a satisfactory reason to the Hospital;

(£) Tails to return to work (Subject to the provisions
of 10.05 (e)) upon termination of an authorized
leave of absence without satisfactory reason or
utilizes a leave of absence for purposes other than
that for which the leave was granted;

(g) Tails upon being notified of a recall to signify
her intention to return within five (5) calendar
days after she has received the notice of recall
mailed by registered mail to the last known address
according to the records of the Hospital and fails
to report to work within seven (7) calendar days
after she has received the notice of recall or such
further period of time as may be agreed upon by the
parties.
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10.06

(h)

(a)

(b)

(c)

- 18 -

IS absent from work due to illness or disability
for a period of thirty (30) months from the time
such absence commenced.

Where a permanent vacancy  oOccurs In a
classification within the bargaining unit or a new
B03|tion within the bargaining unit 1Is established
y the Hospital, such vacancy shall be posted for a
ﬁerlod of seven (7) consecutive calendar days.
urses in this bargaining unit and nurses  in
another oNA bargaining unit at the Hospital, if
any, may make written application for such vacancy
within the seven (7) day period referred to herein.
Subsequent vacancies created by the filling of a
posted vacancy are to be posted for three (3)
consecutive calendar days.

A nurse may make a written request for transfer by
advising the Hospital and filing a Request for
Transfer form indicating her name, qualifications,
experience, present area of assignment, seniority
and requested area of assignment. A Request for
Transfer shall become active as of the date it is
received by the Hospital and shall remain so until
December 31 following. Such requests will be
considered as applications for posted vacancies and
subsequent vacancies created by the filling of a
posted vacancy.

A list of vacancies filled in the preceding month
under Articles 10.06 (a) and (b), and the names of
the successful applicants, will be posted, with a
copy provided to the Association. Unsuccessful
applicants will be notified.

At the request of the nurse, the Hospital will
discuss with unsuccessful applicants ways In which
they can i1mprove their qualifications for future
postings.

Nurses shall be selected for positions under either
1&16 (@) or (b) on the ba?i?_ of _their skill,
abrlity, “experience and qualifications. Where
these factors are relatively equal amongst the
nurses considered, seniority shall govern providing
the successful applicant, if any, i1s qualified to
perform the available work within an‘ appropriate
familiarization period. Where seniority governs,
the most senior applicant