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Article 1 
GENERAL PURPOSE 

1.01 This agreement is entered into by the parties hereto in 
order to provide for orderly collective bargaining relations 
between the Company and its employees. It is the desire of 
both parties to co-operate in maintaining a harmonious rela- 
tionship between the Company and its employees, and to set- 
tle amicably differences or grievances which may arise from 
time to time hereunder in the manner hereinafter set out. 

Article 2 
RECOGNITION 

2.01 The Company recognizes the Union as the bargaining 
agent of all its employees in Ajax, Ontario, save and except 
foremen and foreladies, persons above the rank of foreman 
and forelady, offce and sales staff, persons regularly 
employed for not more than twenty-four (24) hours per 
week, and students employed during the school vacation 
period. 

2.02 Where the masculine pronoun is used herein it shall 
mean and included the feminine pronoun where the context 
applies. 

Article 3 
hOlL -DISCRIMINATION 

3.01 There shall be no discrimination, interference, 
restraint, or coercion by or on behalf of the Company regard- 
ing any employee because of membership in the Union. The 
Union, its members and/or agents shall not intimidate or 
coerce or attempt to intimidate any employee of the Com- 
pany and shall not on Company time or premises conduct 
Union activities except as herein expressly provided. 
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The Company and the Union will not discriminate against 
any employee because of race, sex, creed, religion, colour, 
national origin or political affiliation. 

The Company and the Union agree to observe the provi- 
sions of the Ontario Human Rights Code as contained in the 
Employment Standards Act of Ontario. 

Article 4 
UNION SECURITY 

4.01 All employees covered by this Agreement shall, upon 
the completion of their probationary period, authorize the 
Company, on a form approved by the Company, to deduct 
from their wages an amount equal to regular monthly union 
dues. Monies so deducted shall be forwarded to the Greater 
Toronto Textile Joint Board together with a list indicating the 
employees from whose pay such deducations have been 
made. The first such deduction shall be considered initiation 
fee. 

Article 5 
MANAGEMENT RIGHTS 

5.01 The Union acknowledges that it is the exclusive func- 
tion of the Company to: 
(a) Maintain order, discipline and efficiency; 
(b) Hire, retire, promote, demote, classify, direct, transfer, 

lay off, discharge or otherwise discipline emloyee, pro- 
vided that a claim that an employee has been discharged 
or disciplined without reasonable cause may be the sub- 
ject of a grievance and dealt with in accordance with the 
grievance procedure; 

(c) Generally manage the industrial enterprise in which the 
Company is engaged and, without restricting the 
generality of the foregoing to determine the products to 
be manufactured, methods of manufacture, schedules of 
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work, kinds and locations of machines and tools to be 
used, process of manufacturing; the engineering and 
designing of its products; the control of materials and 
parts to be incorporated in the products produced; to 
determine the number of personnel required from time 
to time; to make studies of and to institute changes in 
work loads, job assignments, wage payment methods and 
work payment rates, and also to determine the exten- 
sion, limitation, curtailment or cessation of operations, 
and such other matters concerning the Companys opera- 
tion not otherwise specifically abridged elsewhere in the 
agreement. 

(d) The Company agrees to exercise these rights in a manner 
consistent with the provisions of the Collective Agree- 
ment. 

Article 6 
UNION REPRSENTATION 

6.01 The Company will recognize a Union Bargaining Com- 
mittee consisting of a maximum of three (3) employees one 
of whom shall be the President of the Local, for the purpose 
of negotiating a Collective Agreement. The Company will 
also recognize a Grievance Committee consisting of a max- 
imum of three (3) members of the local Union executive. 
The employees of this Committee shall also form the Gri- 
vance Committee for the purpose of Article 7.7. 

6.02 The Union may appoint, and the Company will recogn- 
ize, three (3) stewards for the purpose of processing grie- 
vances which might arise according to the grievance pro- 
cedure as hereinafter agreed to. The appointment of, and 
recognition of, stewards is conditional upon their being full- 
time employees of the Company with regular Company 
duites to perform. A steward may only absent himself from 
his regular duties for the purpose of investigating and 
negotiating grievances and with the permission of his fore- 
man, and he shall report back to his foreman directly when 
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resuming his regular duties. Stewards and members of the 
grievance committee who are absent from their regular duties 
for the purpose of investigating and negotiating grievances 
and who receive the premission of thier foreman shall be paid 
at their regular straight time hourly rate for such absence. 

6.03 It is mutually agreed that employees shall not be eligi- 
ble to serve either as steward or members of the Union 
Bargaining or Grievance committee until they have become 
permanent employees and have been placed on the seniority 
list. 

6.04 The Union shall notify the Company in writing of the 
names of the Union stewards and the department, or group 
of departments, each represents as well as the names of the 
Union Bargaining and Grievance Committees and of any 
changes in the personnel thereto. 

Article I 
GRIEVANCE PROCEDURE AND ARBITRATION 

7.01 A grievance may arise only from a dispute concerning 
the interpretation, application administration or alleged viola- 
tion of this Collective Agreement. A grievance will be sub- 
mitted in the following manner: 

Step 1 
T h e  employee, or his steward,,or in the absence of the 

steward, a member of the Bargaining Committee shall, with 
the consent of the aggrieved employee, take up the grievance 
in writing directly with his foreman. The foreman shall give 
his answer in writing to the grievance not later than the 
second working day following the day upon which he received 
the grievance. 
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Step 2 
If the decision of the foreman is not acceptable to the 

employee it shall be  appealed in writing to the Superintendent 
within two (2) working days from receipt of the foreman’s 
decision in Step 1 above. The employee may be accompanied 
by his steward if h e  so desires. T h e  Superintendent shall give 
his answer in writing to the grievance not later than the 
second working day following the  day upon which he received 
the grievance. 

Step 3 
If the decision of the Superintendent is not acceptable to 

the employee, i t  shall be a p p a l e d  in writing by his steward to 
the Plant Manager within four (4) working days from receipt 
of the  Superintendent’s decision in Step 2 above. T h e  Plant 
Manager shall arrange a meeting with the grievance cornmit- 
tee, and the Plant Manager shall give his answer in writing 
within five (5) working days following the date of the meet- 
ing. 

At the request of either the Union Grievance Committee 
or  the Company, the steward and/or all necessary witnesses 
shall testify at the third step grievance meeting. 

7.02 In the event that arbitration of a grievance is desired by 
either party, then the other party shall be notified in writing 
not later than seven (7) working days after receipt of the 
answer at Step 3 above. Such notice shall contain the name of 
the appointee to a Board of Arbitration named by the party 
invoking arbitration and the article or articles alleged to have 
been violated. The recipient of the notice shall, within five (5) 
working days, advise the other party of the name of its 
appointee to the Board of Arbitration. The  two (2) appointees 
so selected shall, within five (5) working days of the appoint- 
ment of the second of them, appoint a third party who shall 
be chairman. If the two parties fail to agree on  a chairman 
within the time limit. the Minister of Labour for the Province 
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of Ontario. upon the request of either party, shall appoint an 
impartial chairman. The  majority decision of the Board of  
Arbitration shall be final and binding upon the parties and 
upon any employee affected by it. 

7.03 The  Board of Arbitration shall not have jurisdiction to 
alter or to change any of the provisions of  this Agreement, 
nor to substitute any new provision in lieu thereof, nor to 
give any decision inconsistent with the terms and provisions 
of this Agreement, nor to deal with any matter not covered 
by this Agreement. 

7.04 Each party shall bear its own costs and the fees and 
expenses of its own representative. The fees and expenses of 
the chairman shall be shared equally by the parties. 

7.05 No grievance shall be considered if i t  has not been pro- 
cessed according to the above provisions of this Article and 
Article 8 or if the alleged circumstances giving rise to the grie- 
vance occurred more than two (2) working days prior to the 
submission of the grievance or could fairly be assumed to 
have come to the notice of  the grievor two (2) working days 
prior to the submission of the grievance. If a grievance is not 
processed within the time limits as  set forth in all the provi- 
sions of this Article and Article 8, then the grievance shall be 
considered to have dropped. Notwithstanding the above it is 
understood that the time limits fixed by this Article and Arti- 
cle 8 may at any time be extended by written agreement bet- 
ween the Company and the Union. 

Article 8 
DISCHARGES 

8.01 A claim by an employee, other than a probationary 
employee, that he has been discharged without resonable 
cause may be treated as a grievance. Such grievance will be 
submitted in accordance with the provisions of Article 7 com- 
mencing at Ste 2, provided that the grievance is submited 
within three (3fworking days from the date of discharge. 
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8.02 In discharge cases the board of arbitration shall have 
the authority to confirm the discharge, make the grievor 
whole, o r  effect any other arrangement which in the opinion 
of the board of arbitration is just and equitable. 

Article 9 
STRIKES AND LOCK-OUTS 

9.01 It is agreed that there shall be no strikes or lock-outs so 
long as the collective agreement continues to operate. The  
meaning of the words “strike” and “lock-out’’ shall be as set 
forth in the Labour Relations Act, R.S.O. 1960, ch 202. 

Article 10 
SENIORITY 

10.01 (a) Until an employee has completed a probationary 
period of forty (40) days worked he shall be considered to be 
on  a probationary basis, having no seniority rights, and his 
employment may be terminated by the Company without 
recourse to the grievance and arbitration precedures of this 
agreement. Upon satisfactory completion of the probationary 
period the employee’s name will be placed o n  the master 
seniority list with seniority dating from the date the employee 
started with the Company. 

(b) When two (2) or  more employees attain seniority on  
the s a m e  date, they will be placed in alphabetical order on the 
master seniority list. 

(c) When a permanent vacancy occurs, the job will be 
posted on  the bulletin boards in the plant for a period of five 
(5) working days before being filled. During this F r j o d  
employees wishing to bid for the job, with no restriction 
across shifts, should make application to their foreman and if 
the job  is filled by an employee already in the plant it shall be 
the emplolyee with the highest seniorit, skill, competence and 
efficiency being relatively equal. The  successful applicant for a 
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job posting shall be paid the rate ot. the vacant job on actual 
performance of the job. If the successful applicant previously 
performed the vacant job at the three (3) month rate he shall 
immediately receive the three (3) month rate. Permanent job 
postings shall state the job classifications, shift, rate of pay, 
date job is expected to be filled, and any other reasonable 
eligibility requirements to be met by the successful applicant. 
All relevant data relied on by the applicant must be stated 
fully by him on  the application form provided by the Com- 
pany. The  Company will give written confirmation of its deci- 
sion on  permanent job postings within three (3) working days 
following the expiration of the above notice period. An 
employee is not permitted io post from one permanent job to 
another permanent job more than once in any consecutive six 
(6) month period. 

10.02 An employee shall lose his seniority and his employ  
ment shall be terminated for any of the following reasons: 
(a) If the employee quits. 
(b) If the employee is discharged and such discharge is not 

reversed through the grievance procedure. 
(c) I f  the employee has been laid off and fails to return to 

work within five (5) working days after he has been 
notified by the Company to do so, or fails to advise the 
Company within two (2) working days of receipt of notice 
of his intention to return. 

(d) All employees who are o n  layoff who are subject to recall 
rights under the provisions of the previous contract as of 
April 30, 1986 shall be subject to the terms of 10.02(d) of 
the renewed agreement dated August 28. 1986. 
1. I f  employee with less than twelve (12) months 

seniority has been laid off for a period in excess of 
twelve (12) consecutive months without being 
recalled to work by the Company. 

2. If employee with more  than twelve (12) months 
seniority has been laid off for a period in excess of 
twenty-four (24) months without being recalled to 
work by the Company. 
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(e) If the employee is absent from work for more than two 
( 2 )  consecutive working days without providing a reason 
satisfactory to the Company for such absence. 

(f) If the employee overstays a leave of absence granted by 
the Company without securing an extension of such 
leave. 

(g) If the employee retires. 

10.03 (a) Layoffs, recalls to work .following layoffs and pro- 
motions will be conducted on a plant wide basis. Where in the 
opinion of the Company, the qualifications as between 
employees are relatively equal, then the employee with the 
greatest seniority will be give preference. 

(b) For layoffs less than two (2)  working days the Com- 
pany will layoff its employees by seniority and by shift from 
the beginning of the layoff. The Company will layoff its 
employees by seniority and across the shifts after the second 
day of layoff. 
In a layoff lasting more than two (2) working days, the 

employee in a layoff situation will bump an employee of lesser 
seniority in the same, lower or higher classification provided 
that the employee has previously performed the work availa- 
ble in a satisfactory manner. 

(c) (a) In a hyoff which is anticipated to last more than 
two (2) weeks, 3r redundency of a job or department, and a 
senior displaced etxployee is unable to bump a less senior 
employee as on tb3  seniority list provided he is physically able 
and capable of ueing trained in the classification which he is 
bumping into and will be given up to five (5) days to 
demonstrate whether continued training will qualify him for 
the job. 

(b) In the event that he is not physically able and capable 
of being trained in the classification held by the most junior 
employee on the seniority list, he may request to move up the 
list to the next junior employee with less seniority than him- 
self and holding a job which he is physically able and capable 
of being trained for and bump that employee. 
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(c) In the event that an  employee with seniority does not 
qualify for any of the above, he shall be laid off and placed on 
the recall list. 

(d) Employees shall be recalled in the order of their 
seniority when jobs become available, provided they have the 
ability to perform such work following a trial or training 
period of up to five (5) days. This period may be extended by 
mutual agreement. The employer shall give notice of recall by 
telephone or by registered mail to the last recorded address of 
the employee. The employee shall keep the employer advised 
at all times of his current address. 

(e) No new employees will be hired while seniority 
employees are laid off, except where specialized skills are 
required, and are not available among those on layoff. 

Union President shall be the last person laid off and the 
first person recalled. 

(f) If an employee’s seniority has bee transferred to 
another classification as a result of a reduction of forces or a 
recall from layoff, as covered under other provisions of the 
agreement, he may request to return to the last classification 
held wherein he previously held seniority upon a vacancy 
occurring providing he had the ability and is capable of doing 
the work available. Application shall be filed on Monday, and 
transfers shall be on the following Monday for such vacancy, 
the employees seniority will be transfered at the time the 
transfer takes place. 

Employees collecting Workers’ Compensation will not 
be laid off during this period if a layoff takes place, and they 
would not have suficient seniority to remain working. Upon 
medical approval to return to work, they will then be 
returned or laid off in accordance with their seniority. 

10.04 Employees who are transferred from a job within the 
Bargaining Unit to a salaried position shall not accumulate 
seniority for any time spent outside the Bargaining Unit. In 
the event they are transferred back into the Bargaining Unit, 
they shall retain the seniority which they had at the time they 
first transferred from the Bargaining Unit. Benefits provided 
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by the contract will be based on their seniority from their first 
day of hire. 

10.05 I t  shall be the duty of employees to notify the Com- 
pany promptly of any change of their address. If an employee 
should fail to do this the Company will not be responsible for 
failure of notice to reach the employees. 

10.06 Seniority lists shalt be revised every six (6)  months, 
copies posted in the various departments, and a copy supplied 
to the Union. 

10.07 Temporary transfers are movements of employees 
from one classification to another classification and/or one 
department to another department. The Company will have 
the right to choose from any classification and department. 
The senior employee in the classification selected will be 
given first opportunity, providing he is able to perform the 
work to be done, to accept any such transfer. 

Employees transferred from original job because of shor- 
tage of work shall return to that job, if work is available. 

Article 11 
LEAVE OF ABSENCE 

11.01 The Co!npany may grant a leave of absence without 
pay to any employee. Application for leave of absence must 
be in writing, i . 1 t '  will be replied to in writing with a copy of 
the reply given to the Union. 

11.02 The Company will grant leave of absence without pay 
for union business such as union conventions or conference, 
provided that the granting of the leave does not interfere with 
production and reasonable notice is given for the period 
requested. Such leave will be confined to a maximum of two 
(2) employees at one time for a total of fifteen (15) man days 
per year. 
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11.03 An employee will be granted u p  to three (3) days’ 
leave of absence at  his straight time hourly rate to make 
arrangements for and to attend the funeral or ceremony of 
the employee’s mother, father, spouse, child, brother, sister, 
mother-in-law or father-in-law. The  last of these days shall be 
the day of the funeral or ceremony. An employee will be 
granted one  ( I )  day leave of absence at his straight time 
hourly rate to make arrangements for and to attend the 
funeral or ceremony of grandparents. 

Education Leave 
11.04 The  Company agrees to pay $1,000 into a special fund 
for the purpose of providing paid education leave effective 
May 1, 19895. 

Said paid education leave will be for the purpose of upgrad- 
ing the employees skills in all aspects of Trade Union func- 
tions. Such monies to be paid on a yearly basis into a trust 
fund established by the greater Toronto Textile Joint Board, 
ACTWU and sent by the Company to the Greater Toronto 
Textile Joint Board, 11-A Glen Watford Drive, Suite 2, Scar- 
borough, Ontario MIS 2B8. 

T h e  Company further agrees that members of the Bargain- 
ing Unit, selected by the Union to attend such courses, will be 
granted a leave of absence without pay for twenty (20) days of 
class time, plus travel time where necessary, said leave of 
absence to be intermittent over a twelve (12) month period 
from the day of leave. 

Article 12 
HOURS OF WORK AND OVERTIME 

12.01 The  hours of work are stated solely for the purpose of 
calculating overtime, and nothing contained in this Agree- 
ment shall be construed as a guarantee of any number of 
hours per day or days per week. 

12.02 The  normal work week shall consist of 40 hours. 
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12.03 The  working of overtime will be on a voluntary basis 
after a minimum of four (4) hours overtime has been worked 
by an employee during one  (1) week. However, employees 
will co-operate when requested to work overtime and all 
work performed in excess of the regular daily hours shall be 
paid for at time and one-half the straight time hourly rate. 
Employees whose regular schedule does not include Saturday 
or Sunday shall be paid at the rate of time and one-half their 
straight time hourly rate for all hours worked on  Saturday, 
and double their straight time hourly rate for all hours 
worked o n  Sunday. Overtime work shall be on  a voluntary 
basis after having worked four (4) hours overtime per week. 
Overtime work shall be distributed equally among employees 
who normally perform the work. After the four (4) hours 
mandatory hours have been worked, if additional employees 
are required it will be on a voluntary basis except if there are 
insufficient volunteers then the  least senior qualified 
employees will be required to work up to the point the 
required manpower is satisfied. In all other instances where 
overtime work is required the Company shall give at least 
four (4) hours notice where possible. 

12.04 A fifteen-minute rest period shall be provided during 
each half of a full shift worked. 

12.05 Employees working on  the afternoon shift shall 
receive a premium of twenty (20) cents per hour worked, and 
employees workin on  the night shift shall receive a premium 
of twenty-five (2.57 cents per hour worked. 

12.06 An employee who reports for work at the commence- 
ment of his regular shift without previous notification not to 
do so and who is sent home because no  work is available shzll 
be paid the equivalent of four (4) hours at his regular straight 
time hourly rate, provided that if  requested by the Company 
the employee shall perform whatever available work to which 
he might be assigned. The  foregoing provision of this 
paragraph shall not apply in the event of power failure, fire, 
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flood, or any other condition whatsoever beyond the control 
of the Company. 

12.07 An employee who has left the premises of the Com- 
pany and who is called back in to work will be paid a 
minimum of four (4) hours' pay at  his regular straight time 
hourly rate. This section is to be interpreted as a minimum 
guarantee and is not to be applied in minor adjustments to 
working schedules such as earlier than normal starting of a 
shift. 

12.08 (a) Provided work is still available in his regular job 
classification, an employee tempo.rarily, assigned to another 
job shall be paid at his regular straight time hourly rate if the 
job to which he is so assigned carries a lower rate. The  
selected employee shall receive the three (3) month rate 
immediately if he previously held that job with the classifica- 
tion and his performance was satisfactory. T h e  selected 
employee shall receive three (3) month rate immediately if 
he has worked thirty (30) days accumulative on the job  he 
was transferred to. 

(b) If the employee is temporarily transferred to a higher 
rated job, he shall be paid at the starting rate or  maximum 
three (3) month rate according to his seniority in the Com- 
pany. 

12.09 If an employee is re-classified to a higher rated job he 
shall commence at the starting rate of that job or  retain his 
own rate, whichever is the higher. When an employee is re- 
classified to a lower rated job he shall be paid at the starting 
rate or three month rate according to his seniority with the 
company. 

Article 13 
HOLIDAYS 

13.01 An employee shall be paid at  his straight time hourly 
rate o n  the basis of his regular scheduled normal daily hours 
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of work (except Christmas Eve and New Year’s Eve a s  
specified) for the following holidays: 

New Year’s Day Civic Holiday 
Good Friday Labour Day 
Victoria Day Thanksgiving Day 
Dominion Day Christmas Day 

Boxing Day 
Christmas Eve - 4 hours 

New Year’s Eve - 4 hours 
Plus one  (1) paid holiday which shall be designated as a 

floater in each contract year. The  observation of this floater 
will be mutually agreed upon by the Company and the Union. 
When Heritage Day is proclaimed a statutory holiday this 
floater shall be  used for its observance. 

T h e  Company agrees that in the event General Motors 
shuts down the Friday preceding Victoria Day as a recognized 
holiday, Lear Siegler will recognize the same day as a paid 
holiday. 

13.02 An employee required by the Company to work on 
any of the above holidays shall be paid at the rate of time and 
one-half his straight time hourly rate for all hours worked in 
addition to receiving his holiday pay. 

13.03 In order to qualify for holiday pay an employee must 
have completed his probationary period and, in addition, he 
must have worked on  the full scheduled work day prior to 
and on the full scheduled work day following such holiday, 
and on the holiday if required to do so by the Company. An 
employee who fails to work either of the qualifying days due  
to sickness (in which case a doctor’s certificate may be 
required) or layoff will receive holiday pay provided that he is 
at work during the week in which the holiday occurs. 
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Article 14 
VACATIONS 

14.01 For the purposes of calculating vacations and 
eligibility, the fiscal year shall be from July 1st of any year to 
June 30th of  the following year. 

14.02 Employees having less than two (2) years’ seniority 
as of June 30th shall receive vacation pay in accordance with 
the Employment Standards Act of Ontario. 

14.03 Employees with two (2) years but less than six (6) 
years seniority as of June 30th shall receive two (2) weeks’ 
vacation with vacation pay at 4O/n of their earnings during the 
fiscal year. 

14.04 Employees with six (6) years seniority but less than 
twelve (12) years seniority as of June 30th shall receive three 
(3) weeks’ vacation with vacation pay at 6% of their earnings 
during the fiscal year. 

14.05 Employees with twelve (12) years seniority but less 
than twenty (20) years seniority as of June 30th. shall receive 
four (4) weeks’ vacation with vacation pay at 8% of their 
earnings dtiring the fiscal year. 

14.06 Employees with twenty (20) years seniority but less 
than twenty-five (2.5) years seniority as of June 30th shall 
receive five ( 5 )  weeks vacation with vacation pay at 10% of 
their earnings during the fiscal year. 

14.07 Employees with twenty-five ( 25 )  years or more 
seniority as o f  June 30th shall receive six ( 6 )  weeks vacation 
with vacation pay at 12% of their earnings during the fiscal 
year. 

14.08 Vacations must be taken in the calendar year in which 
they are earned and time must be taken off  work. In the case 
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of employees who are eligible to receive three (31, four (41, 
five (5) or  six (6) weeks vacation it is understood,that this is 
not necessarily three ( 3 ) .  four (4), five (51, or SIX (6) con- 
secutive weeks. The vacation schedule will be posted by April 
15th in each year. 

Article 15 
SAFETY A N D  HEALTH 

15.01 The  Company will continue to make reasonable pro- 
vision for the safety and health of its employees during work- 
ing hours. 

The  employer and employee shall comply with applicable 
Federal, Provincial and Municipal Health and Safety legisla- 
tion and regulation. 

15.02 An employee suffering an injury arising out  of and in 
the course of his employment who is required by the Com- 
pany to leave the premises will be paid at his regular straight 
time hourly rate to the end of his shift on the day of such inj- 
ury. 

Article 16 
BULLETIN BOARDS 

16.01 The  Company agrees to provide the Union with 
bulletin board space for the posting of union notices and 
other matters relating to union activities of interest to its 
members, provided that prior to a notice being posted it 
receives the authorization of the Company. 

Article 17 
WAGES 

17.01 Schedule “A”, which is attached hereto and forms a 
part of this agreement, contains the present classification of 
the employees and the applicable rates of pay. 
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Article 18 
JOB CLASSIFICATION 

18.01 Job classifications are set out in Schedule “A” o f  this 
agreement. They shall not be changed or deleted, nor shall 
the jobs themselves be altered or amended significantly with- 
out consultation with the appropriate Union representative. 

Where an employee, in accordance with the terms o f  the 
agreement. is temporarily assigned to a higher paying job, he 
shall receive the higher rate for work accumulating longer 
than one (1) hour duration in  an eight (8) hour period. 
Where an employee is temporarily assigned, in accordance 
wifh the agreement, to a lower paying job, his rate shall not 
be reduced. 

18.02 When the Company establishes a new job classifica- 
tion and rate, or change an existing classification and rate, i t  
will do so on the basis of fairness and equity job skills, work 
etc. require as it relates to the pay scale of the new rate. 
Notice of the new rate will be given to the employee or 
employees affected and the Union prior to the rate being put 
into effect. ff the Union and Company do not agree, the ratc 
shall be put in  effect without prejudice to the Union’s position 
to submit a grievance which shall be processed only after the 
rate has been in effect for ten ( I O )  working days. 

If the Union decides to refer the matter to the grievance 
procedure, the complaint must be submitted in writing to the 
Company within twenty (20) working days of the date the 
classified rate was made effective by the company. Any such 
cases brought up by the Union shall go through the regular 
grievance procedure in this agreement. 

18.03 The Company agrees to set i ts production standards 
on the basis of fairness and equity, giving reasonable con- 
sideration to the normal working capacity of the normal 
operator. Standards shall be established by time and motion 
study, or standard time study data developed in the plant. 
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In the event there is  a dispute on  the standard, the Union 
may arrange, by mutual agreement, their own Time Study 
Engineer to make a comparison study on  the disputed stan- 
dard. 

Article 19 
WELFARE 

19.01 T h e  following is a list of the present welfare benefits 
with, in each case, the stipulated amount paid by the Com- 

( 1 )  Life Insurance 
Insurance in the amount o f  annual earnings LO the nearest 

higher $500.00 available to all employees. lW/n of the pre- 
mium of the first $2,000 paid by the Company for every 
employee with 3 months or  more service. 

(2) 
1st calandar day following accident, 5th calendar day 

following sickness, 1st day following hospitalization. Max- 
imum fifteen (15) weeks for any given accident o r  sickness. 
Premium 1Ooo/o paid by the Company. Benefit will be 2/3’s of 
employees earnings based on  the respective rate of each 
employee. Prescription Drug Plan: fifty (50) cents deductible 
(Prescription required). 

Supplementary Health Care provides for a ayment of up 
to 80% of expenses after a deductible of $50 for single 
coverage ($75 for family). 

(3) O.H.I.P. and Supplementary Health Care 

following table: 

pany. 

Weely Indemnity - Eligibility for paymen 

(Including semiprivate hospital insurance) according to the 

Service 3 months - 1 year 50% 
Service 1 year 1ODolo 
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(4) Medical Prescription Plan 

Premium fully paid for by the Company. 

( 5 )  Dental Plan 
Effective no later than November I ,  1986, the Company 

agrees to im  lement B basic dental insurance plan that pro- 
vides for a 850.00 per year deductible based on a 20-80'%1 
reimbursement for dental procedures. 

(6) Pension Plan - (Provincial Registration No.  
C011669) 

Paid for by the Company. For each year of service u p  to 
June 1, 1981 - $ 2 . 5 0 ~  month 

June 1, 1981 - May 1, 1984 - $4.50 a month 
May I ,  1984 - May I ,  1986 - $6.50 a month 
May I ,  1986 - May I ,  1987 - $6.75 a month 
May I .  1987 - May I ,  1988 - $7.00 a month 
May I ,  1988 - - $7.25 a month 

For employees with more than three ( 3 )  months service. 

Article 20 
UNION RIGHTS AND ACTIVITIES 

20.01 The Company shall upon request provide the Union 
with the below listed itenis or information relating to the 
following matters for employees within the Bargaining Unit: 
(a) A list of employees, showing their names, addresses and 

classifications, ranked according to seniority. 
(b)  Job postings, job awards promotions. demotions, and 

transfers. 
(c) fiiring, discharges, suspensions, written warnings, rcsig- 

nations, retirements, and deaths. 
(d) Job classifications. and job rates. 
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(e) Information relating to fringe benefits including pension 

Employees in the Bargaining Unit shall have access to their 
personnel records at  reasonable times and shall upon request. 
be provided with copies of material contained in such records 
at fifty (50) cents per copy, which shall be corrected if in 
error. 

and welfare plans. 

Article 21 
GENERAL CONDITIONS 

21.01 In imposing discipline on a current charge, Manage- 
ment will not take into account any prior infractions which 
occurred more than twenty-four (24) months from date of 
infraction. 
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Article 22 
-' DURATION OF AGREEMENT 

'22.011 This agreement shall become effective on the 28th 

party'may give notice to the other of its desire to amend the 

; $ g p ! u 2 L  198% -and., . etween M a r c h T t ,  - 
agreement-and negotiations will commence at a mutually 
satisfactory date. 

Dated at Ajax, Ontario, this 28th day of August, 1986. 

A. Poschun, Manufacturing Manager 
J .  Negele, Vice President Human Resources 

FOR THE UNION: 
Doris Belliveau 
James Patterson 
James Carlton 

FOR THE COMPANY: 

GREATER TORONTO TEXTILE JOINT BOARD: 
T. Tracey, Business Agent 
V. Skurjat, Joint Board Manager 

AMALGAMATED CLOTHING &TEXTILE WORKERS 
UNION: 

John Alleruzzo, Canadian Director 

- 22 - 



SCHEDULE “A” 
Effective May I ,  1986 

Group Job Classifications Start 3Months 
1 
1 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
3 
3 
3 
3 
3 
4 
4 
4 
4 
4 
4 
S 
5 
6 
6 
7 
8 

Tractor Trailer Driver $ 9.36 $10.40 
Compsounder 
Trim Assy. I - (G-Van) 9.27 10.30 
Van Bed Assembly 
Moulding Line Attendant 
Shipping Room Attendant 
Receiver/S hipper 
Shunt Driver 
Lift Truck Operator 
Unitrim Attendant 
GIuer 
Sewing Machine Operator 

9.14 10.15 

9.00 10.00 

Packer 
Trim Assembly II (C.K.) 
Hardware Assembly 
Seat Assembly 
Van Bed Helper 
Line Inspector 
Function Test Operator 
Mold Trimmer 
Spray Paint Operator 
Trim Picker 
General Helper 
Electronic Technician 11.2s 12.50 
Electrician 
Millwright 10.35 11.50 
Mechanic 
Maintenance (General) 9.45 10.50 
Maintenance Helper 9.00 10.00 

Lead Hand - .35 above classification 
Second Shift Premium .20 
Third Shift Premium 2 5  
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SCHEDULE “A” 
Effective May 1,1987 

Crouo Job Classifications Start 3Months 
1 
1 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
3 
3 
3 
3 
3 
4 
4 
4 
4 
4 
4 
5 
5 
6 
6 
7 
8 

Tractor Trailer Driver $10.13 $11.25 
Compsounder 

Van Bed Assembly 
Moulding Line Attendant 
Shipping Room Attendant 
Receiver/Shipper 
Shunt Driver 
Lift Truck Operator 
Unitrim Attendant 
Gluer 
Sewing Machine Operator 
Packer 
Trim Assembly I 1  (C.K.) 
I-lardware Assembly 
Seat Assembly 
Van Bed Helper 
Line Inspector 
Function Test Operator 
Mold Trimmer 
Spray Paint Operator 
Trim Picker 
General Helper 
Electronic Technician 12.15 13.50 
Electrician 

Mechanic 

Maintenance Helper 9.59 10.65 

Trim Assy. 1 - (G-Van) 9.90 11.00 

Millwright 11.25 12.50 

Maintenance (General) 10.35 11.50 

9.72 10.80 

9.32 10.35 

Lead Hand - .35 above classification 
Second Shift Premium .20 
Third Shift Premium .25 
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SCHEDULE “A” 
Effective May 1,1988 

Group Job Classifications Start 3Months 
I 
I 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
3 
3 
3 
3 
3 
4 
4 
4 
4 
4 
4 
5 
5 
6 
6 
7 
8 

Tractor Trailer Driver $10.58 $ I  1.75 
Compsounder 

Van Bed Assembly 
Moulding Line Attendant 
Shipping Room Attendant 
Receiver/Shipper 
Shunt Driver 
Lift Truck Operator 
Unitrim Attendant 
Gluer 
Sewing Machine Operator 

Trim Assy. I - (G-Van) 10.35 I1.50 

Packer 
Trim Assembly I1 (C.K.) 
Hardware Assembly 
Seat Assembly 
Van Bed Helper 
Line Inspector 
Function Test Operator 
Mold Trimmer 
Spray Paint Operator 
Trim Picker 
General Helper 
Electronic Technician 
Electrician 
Millwright 
Mechanic 
Maintenance (General) 
Maintenance Helper 

Lead Hand - .35 above classification 
Second Shift Premium .20 
Third Shift Premium .25 
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9.77 10.85 

13.05 14.50 

12.15 13.50 

11.25 12.50 
9.86 10.95 



LETTER OF UNDERSTANDING NO. 1 

I t  is the policy of the Company to maintain a normal work 
schedule and layom employees for lack of work rather than 
reduce hours of work. However, the Company retains the 
right to reduce hours when circumstances prevail over which 
the Company has no control and of short term durations. The 
Company further agrees that when there is a partial reduction 
of hours daily that exceeds two (2) continuous weeks, i t  will 
layoff sufficient number of employees to afford the remaining 
employees a normal working schedule. 

LETTER OF UNDERSTANDING NO. 2 

In the course of negotiations discussions were held con- 
cerning the appropriateness of certain job grades and rates of 
pay. In view of this fact i t  was agreed that in the event i t  is 
found once the jobs have been implemented that i t  may 
belong because of skills. knowledge, judgement, respon- 
sibility and other influencing factors, more properly in 
another grade level, the parties will meet and discuss the fac- 
tors and endeavour to arrive at a mutually satisfactory agree- 
ment. Any job that moves up or  down the wage grade 
schedule will not be subject to retro-active wage payment. 
Failing to arrive at an agreement. the matters may then be 
properly processed through the grievance procedure. 

LETTER OF UNDERSTANDING NO. 3 

I t  is the policy of Lear Siegler Inc. to perform work with its 
own employees within the bargaining unit, provided it has the 
manpower, skills, equipment, facilities to d o  such work 
within the required time schedule and within the economic 
requirements. 
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No bargaining unit employees with the required skill and 
ability shall be laid off while work belonging to the Company 
is being performed by outside contractors, providing such 
work can be performed by such employees as long as the 
above criteria is satisfied. 

The  Company will advise the Union when it contemplates 
sub-contracting work normally performed by its employees. 

LETTER OF UNDERSTANDING NO. 4 
LABOUR MANAGEMENT RELATIONS 

A Labour Management Relations Committee shall be 
appointed consisting of representation from the Union 
Executive Committee and the employer. The  committee shall 
meet on request of either party and at least once each month 
for the purpose of discussing all matters of mutual concern. 
The  committee may make recommendations to the Union 
and to the Company. 

Time spent in carrying out the functions of  the committee 
shall be considered to be time worked and paid at their 
straight time regular rate. 

LETTER OF UNDERSTANDING NO. 5 
FOREMAN NOT DOING BARGAINING UNIT WORK 

Persons outside the  bargaining unit shall not perform pro- 
duction and maintenance work regularly performed by 
bargaining unit employees except in such cases as emergen- 
cies, trouble shooting, assisting, instructing and training 
employees, experimental and sample work, and trying out 
new methods, materials, processes or  equipment and where 
qualified employees a re  not available. T h e  above exceptions 
shall not be used to displace any employee. 
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LETTER OF UNDERSTANDING NO. 6 
TECH NOLOGIC A L CH ANGE 

In  the event of a Technological change, including the 
installation of new mechanical, electronic. or automated 
equipment, that will affect the job status of any employee in 
the Bargaining Unit, the Company will: 

As Far in advance iis possible before the installation of 
such equipment, nieet with the Union Committee and 
provide rhe Committee with informarion regarding pro- 
posed date of inskillation. number and classifications of 
employees likely to be alTected by i t  and 
Any employees with sufficient seniority electing to exer - 
cise such if physically able and capable of being trained 
for another or new classification will be given u p  to five 
( 5 ) -  days to demonstrate whether continued training 
will qualify them for the job. 

Any employee finally displaced by such changes will be ter- 
minated and paid i n  accordance with Federal and Provincial 
legislation. 
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