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THlS AGREEMENT ENTERED INTO AS OF THE DAY OF ,2006 

B E T W E E N :  

DAYCO CANADA CORP. 
(hereinafter referred to as the “Company”) 

- and - 

UNITED STEEL, PAPER AND FORESTRY, RUBBER, 
MANUFACTURING, ENERGY, ALLIED INDUSTRIAL AND SERVICE 

LOCAL 906L 

(hereinalter referred to as the “Union”) 

WORKERS INTERNATIONAL UNION - “UNITED STEELWORKERS” 

ARTICLE 1 - SCOPE AND RECOGNITION 

I .O1 The Company recognizes the Unioii as the sole bargaining agent for all its employees at its 

plant in the City of Toronto and the Regional Municipality of Peel, save and except supervisors, 

persons above the rank of supervisor, office staff, clerical staff, sales staff, time study staff, fiWirne 

quality control staff, laboratory staff, full-time security/personnel, technical engineering staff, 

students employed during the school vacation period, and persons regularly employed for not more 

than twenty-four (24) hours per week. 

ARTICLE 2 - RELATIONSHIP 

2.01 The Company and the Union agree that, except as otheivise expressly provided herein, there 

will be no discrimination, interference, restraint or coercion exercised or practised by the Coiîîpany 

or the Union, or by any of their representatives with respect to membership or non-membership in 

the Union. The Union agrees that no Union member will conduct Union activities on the premises of 

the Company except as specifically permitted by this Agreement. 
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ARTICLE 3 - RESERVATION OF MANAGEMENT RIGHTS 

3.01 Except as, and to the extent specifically modified by this Agreement, all rights and 

prerogatives which the Company had prior to the execution of this Agreement are retained by the 

Company and remain exclusively within the rights of the Company and its management. Without 

limiting the generality of the foregoing, the Company's rights shall include: 

the right: to maintain order, discipline and efficiency; to make, alter and enforce, from 

time to time, reasonable rules and regulations, policies and practices, to be obeyed by its 

employees; to discipline and discharge employees for just cause. hi the event the Union 

disputes the reasonableness of such rules and regulations, the Union shall have the right 

to file a policy grievance in respect thereto pursuant to the provisions of Article 7.1 4 of 

this Agreement. Such grievance shall specify the rule or rules being disputed and the 

grounds upon which such rule or niles is or are being disputed. 

the right: to select, hire and control the working force and employees; to transfer, assign, 

promote, demote, classify, layoff, recall, suspend cniployees; to plan, direct and control 

operations; to select and retain employees for positions excluded fi-om the bargaining 

unit and to transfer employees into the bargaining unit. 

the right to determine: the location and extent of its operations and their commencement, 

expansion, curtailment or discontinuance: the direction of the working forces; the 

products to be manufactured; the standards of production; the subcontracting of work; 

the schedules of work and of production; the number of shifts; the methods, processes 
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and means of performing work; job content and requirements; quality and quantity 

standards; the qualifications of employees; the use of improved methods, machinery and 

equipment; whether there shall be overtime work and who shall perform such work; the 

number of employees needed by the Company at any time and how many shall operate 

or work on any job, operation, machine or productioii line; the administration of the 

Company’s pay system; which jobs shall be incentive jobs and which jobs shall not; the 

number of hours to be worked; starting and quitting time. And generally, the right to 

manage the enterprise and its business without interference are solely and exclusively the 

right of the Company. 

3 .O2 Should the Company undertake to contract out work normally performed by employees in the 

bargaining unit, prior to contracting out work, the Company will advise the Union ofthe reason for 

the contracting out and consider Union suggestions. 

AHTlCLE 4 - CHECK-OFF OF UNION DUES 

4.01 

assessments, on a weekly basis, from wages of each employee covered by this agreement. The 

amount of dues shall be calculated in accordance with the Union’s Constitution as a condition of 

employment. 

The Conipany shall deduct Union dues including, where applicable, initiation fees and 

4.02 All dues, initiation fees and assessments shall be remitted to the Union forthwith aiid in any 

event no later than 15 days following the last day of the month in which the remittance was 

deducted. The remittance shall be sent to the hiternatjonal Secretary Treasurer of the United 

Steelworkers, PO Box 13083, Postal Station “A”, Toronto, Ontario, MSW 1V7, in such form as shall 

be directed by the Union to the Company along with a completed Dues Remittance Form R-115. A 
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copy of the Dues Remittance Form R-1 15 will also be sent to the Union office designated by the 

Area Coordinator. 

4.03 The remittance ancl the R-I15 form shall be accompanied by a statement containing the 

following information: 

(a) A list ofnames of all employee from who dues were deducted and the amount of 

dues deducted; 

(b) A list of liames of all employees from whom no deductions have been made and 

reasons; 

(c) This information shall be sent to both Union addresses identified in article 5.02 in 

such form as shall be directed by the Union to the Company. 

4.04 

other fonns of liability that may arise out of any actions taken by the Company in compliance with 

this article. 

The Union shall indemnify and save the Company liaimless against all claims or 

4.05 

paid by the employee during the previous year. 

The Company, when preparing T-4 slips for employees, will enter the aniount ofUnioii dues 

4.06 The Employer agreed to dediict and remit on a hi-weekly basis the amount of one ($0.01) 

cent per hour from the wages of all employees in the bargaining unit for all hours worked and prior 

to the 1 5*” day of the month following, to pay the aniount so deducted to the “Humanity Fund’? and 

to forward such payment to the United Steelworkers Nalional Office, 234 Eglinton Avenue East, 

Toronto, ON, M4P 1K7, and to advise in writing both the Humanity Fund at the aforementioned 

address and the Local union that such payment has been made, the amount of such paynent and the 
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names and addresses of all employees in the bargaining unit upon whose behalf such payment has 

been made. The Company agrees to match the employees contiibution. 

ARTICLE 5 - NO STRIKES OR LOCKOUTS 

5.01 The Union undertakes and agrees that while this Agreement is in operationneither the Union 

nor any employee shall take part in or call or encourage or support or condone any strike, picketing, 

sitdown, slowdown, or any suspension of or stoppage of or impeding of or curtailment of or 

interference with work or production, which shall in any way affect the operations of the Coinpany, 

and the Company agrees that it will not engage in any lockout during the term of this Agreement. 

5.02 

up to and including discharge. 

Any employee who participates in any ofthe foregoing conduct shall be subject to discipline 

ARTlCLE 6 - UNION COMMITTEES AND STEWARDS 

6.01 Bargaining Committee 

The Coinpany acknowlcdges the right of the Union to appoint or otherwise select from the 

Union membership in the Company’s Toronto Plant, a Bargaining Coinmittee comprised of not more 

than three (3) seniority eniployees in good standing of the Company. The Local Union President 

shall be Chairperson thereof. The Company will recognize tlie Bargaining Committee for the 

purpose oîliandling any grievance or discussing a matter properly arising during tlie continuance of 

this Agreement. 
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The Company agrees to recognize five ( 5 )  stewards, who shall be seniority employees, to 

administer the following areas: 

1 Steward (Day Shift) - Warehouse, Shipping and Receiving 

1 Steward (Day Shift) - Belt Finishing 

1 Steward (Day Shift) - Maintenance - including Machinc Shop, Boiler Room 

1 Steward (Day Shift) - Material Preparation 

1 Steward (Day Shift) - Belt Building, Cure and Drum RepaidJacket Builder 

In the event the aftelnoon shift or night shift does not have a Bargaining Committee person, 

the Company will recognize an afternoon shift Steward and/or a night shift Steward fox the purpose 

of handling grievances at Step 1 of the grievance procedure. 

The Company acknowledges the right of the Union to appoint or otherwise select from the 

seniority employees a Chief Steward in addition to the regular Stewards. 

6.02 One or two lntcrnational Representatives of the Union may be present and participate in any 

inceting of the Bargaining Committee and the Company. The Company will not be required to meet 

a total ofmore than three (3) employees who are representatives of the Union at any time in addition 

to an International Representative of the Union. 

6.03 A member of the Bargaining Committee will be permitted to leave their work and department 

when notified by their supervisor that there will be a meeting with representatives ofthe Company. 

Thc Steward shall be pei-niitted to leave their work when they have been notified by their supervisor 
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for the purpose of handling a grievance at the first or second step of the grievance procedure. Such 

employee shall record their time of leaving and returning to work on appropriate time cards, Time 

away from work for the purpose herein specified shall not, on the aggregate for all stewards and 

committee persons, exceed three (3) hours per week. 

6.04 A Bargaining Committee person or Steward required under tlie grievance procedure to enter 

another department must inform the supervisor of that department which they enter of the reason for 

their presence. Bargaining Committee persons or Stewards, as the case may be, shall expeditiously 

attend to the grievance so that no unnecessary loss of time or interference with production will result 

therefrom. 

6.05 The Union recognizes and agrees that members of the Bargaining Coinmittee and Stewards 

have their regular duties to perform in connection with their employment. The Company will 

compensate such Bargaining Committee persons and Stewards for time spent at the plant during 

their regular working hours in handling grievances of employees pursuant to the grievance procedure 

at their regular straight time day work liourly rate of pay, provided this privilege is not abused by the 

Bargaining Committee persons or Stewards, subject to the provisions of Article 4.02 hereof. 

Bargaining Committee persons or Stewards will not be compensated for time spent prior to or 

beyond the regular working hours on Union business, however, the Company will pay such Union 

representatives at their regular straight time rate of pay exclusive of any premiums for meetings with 

the Company, other than negotiation meetings, which run beyond normal quitting time. Such time 

shall not be considered as time worked for the purpose of determining overtime. 
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6.06 Notwithstanding anything otheiwise contained in this Agreement, the Company may delay or 

defer permission to a Steward or Bargaining Committee person who wishes to leave their work 

pLirsuant to the provisions hereof, if such leaving would interfere with the efficient operation of the 

P 1 ant . 

6.07 The Union agrees to supply the Company with the names of Local Union officers and 

Committee persons and Stewards and to keep such lists up to date at all times, and the Company 

shall not be obliged to recognize such persomiel until it has been so informed. 

6.08 For the purpose of this Agreement, the Bargaining Committee and the Stewards together with 

the officers of the T,ocal Union shall he deemed to be officials of the Union. The parties hcreto agree 

that the Union officials occuipy positions of leadership and responsibility to see that this Ageement 

is faithfully carried out. 

6.09 A meniber of the Bargaining Committee will be last to be laid off so long as there is work 

rcquired which they are qualified to perform or able within five days to show their suitability to 

perfonn the job. 'The provisions of this Article 6.09 shall not apply to more than three (3) members 

of the Bargaining Committee. 

ARTICLE 7 - GRIEVANCE PROCEDURE 

7.01 The grievance procedures herein provided for are among the most important matters in the 

successfd administration of this Ageement. The Company and the Union therefore agree that the 

designated _gievance procedure as hereinafter set forth sliall scrve as and constitute the sole and 
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exclusive means to be utilized by the grievor for the prompt disposition, decision and final. 

settlement of a grievance arising in respect of the interpretation, application, adininistration or 

alleged violation of this Agreement, and the specifically designated grievance procedure shall be 

strictly followed. Wherever the term "grievance procedure" is used in this Agreement, it shall be 

considered as including the arbitration procedure. 

7.02 "Grievance" shalI mean a complaint or claim concerning unjust discipline or discharge, or a 

dispute with reference to the interpretation, application, administration or alleged violation of this 

Agreement. 

7.03 The Company shall be under no obligation to consider or process m y  grievance unless S L I C ~  

grievance has been presented to the Company in writing at Step 1 of the grievance procedure within 

five ( 5 )  clays from the time the circumstances upon which the grievance is based were known or 

should have been known by the gnevor. However, if the Company does consider or process a 

grievance which has been presented late, the Company shall not be estopped or precluded at any 

stage from taking the position that the grievance is late and not arbitrable. 

7.04 All time limits referred to in the grievance procedure herein contained shall be deemed to 

mean "working days", i.e. exclusive of Saturday, Sunday or the holidays set out in Article 14 hereof. 

7.05 No employee shall have a grievance until they have discussed their complaint with their 

immediate supervisor. If the employee's inmediate supervisor does not promptly settle the matter to 

the employee's satisfaction an employee's proper grievance shall be processed as follows: 
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Step No. 1 

If an eniployee has a grievance, the grievance shall, within the five (5) days referred to in 

Article 7.03 hereof, be reduced to writing and presented to the General Supervisor. If the employee 

wishes they may have their Steward or Bargaining Committeeperson, as the case may be, 

accompany them to see the General Supervisor, The General Supervisor shall give the grievor a 

written reply as soon as possible but not later than three (3) days after such discussion. If the General 

Supervisor's reply is not satisfactory to the grievor, the ncxt step must be taken within five ( 5 )  days 

of the General Supervisor's answer but not thereafter. 

The written grievance referred to above shall identify: the facts giving rise to the grievance; 

the section or sections of the Agreement claimed violated; the relief requested; and shall be signed 

by the employee and countersigned by their Steward. 

Step No. 2 

At this step, the written grievance shall be presented to the Plant Manager, within the 

aforesaid five ( 5 )  days of receipt of the General Supervisor's written reply, but not thereafter. A 

meeting will be held between the Chairperson of the Bargaining Committee together with the grievor 

involved, and the Plant Manager together with other representatives of management, within three (3) 

days of the presentation of the written grievance to the Plant Manager. The Plant Manager shall give 

his written reply to the Chairperson of the Bargaining Committee within five ( 5 )  days of such 

meeting. 
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If the Plant Manager's reply is not satisfactory to the Chairperson of the Bargaining 

Committee the ncxt step must be taken within five ( 5 )  days after the delivery ofthe Plant Managcr's 

reply to the Chairperson of the Bargaining Committee, but not thereafter. 

Step No. 3 

At this step, the Union shall, within the aforesaid five ( 5 )  days, notify the Human Resources 

Manager in  writing of its desire to appeal the decision of the Plant Manager to Step 3. Shortly 

thereafter, a ineeting will take place between the Bargaining Committee (which Inay be accompnied 

by the International Representative of the Union) and a management conmittce. The grievor shall be 

present if requested by either party. The Company shall deliver its decision in writing to the 

Chairperson of the Bargaining Committee, within ten (IO) working days of such meeting. 

Step No. 4 

In the event the _mievance is not settled at Step 3, the party having carriage of the grievance 

shall request arbitration of the grievance by giving notice in writing to the other party within thirty 

(30) days from delivery of the decision at Step 3 to the Chairperson of the Bargaining Committee, 

but not thereafter. 

If a request for arbitration is not so given within such thirty (30) day period, the decision at 

Step 3 shall be final and binding upon both parties to this Agreement, and upon any employee 

involved. 
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The notice to arbitrate shall contain the name and address of the moving party's nominee to 

the Board, and shall also specify all of the outstanding issues of the written grievance to be dealt 

with by tlie Board and the remedy sought. The party giving such notice shall be bound by the same 

and shall be restricted at arbitration to the issues prescnted by the notice. 

The recipient of the notice shall within thirty (30) days advise the other party, in writing, of 

the name of its appointee to the arbitration board. The two appointees so selected shall, within thirty 

(30) days of the appointment of the second of them, appoint a third person who shall be chairperson. 

If the two appointees fail to agree upon a chairperson, within the time limited, the Minister ofLabour 

for Ontario shall, if requested within thirty (30) days from the expiry of the date upon which the two 

appointees are to appoint a chairperson (but not thereafter), forthwith appoint a qualified person to 

be chairperson. The parties recognize the provisions of Section 49 of tlie Ontario Labour Relations 

- Act, R.S.O. 1990. 

7.06 The arbitration board shall hear and determine the matter and shall issue a decision which 

shall be final and binding upon the parties and upon any employee affected by it. The decision ofthe 

majority shall be the decision of tlie arbitration board, but if there is no majority decision, the 

decision of the chairperson shall govern. 

7.07 The board of arbitration shall not be authorized to make any decision inconsistent with the 

provisions of this Agreement, nor to alter, modify or amend any part of this Agreement, nor to 

adjudicate any natter not specifically assigned to it by the notice to arbitrate specified in Step 3 of 

Article 7.05 hereof. 
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7.08 Each party hereto shall bear its own costs of and incidental to any such arbitration 

proceedings. The fees and charges of the chairperson of the board of arbitration shall be borne 

equally by the two parties hereto. 

7.09 The time limits and other procedural requirements set out in this Article 7 are mandatory and 

not merely directory, and no matter may be submitted to arbitration which has not properiy been 

carried through all specified previous steps of the grievance procedure within the tinies specified. 

The parties recognize that in some departments and 011 some shifts "immediate supervisor" and 

"General Supervisor" shall be the same person, and the grievance shall be filed with such person 

after being discussed with them as a complaint, piirsuant to the provisions hereof. The mandatory 

provisions of this Article 7 shall not be considered to have been waived by the parties or either of 

them unless they expressly provide a waiver thereof in writing, signed by both parties. Section 48 

(16) of the Ontario Labour Relations Act shall not apply. 

7.10 . A grievance which has been disposed of pursuant to lhe grievance provisions of this 

Agreement shall not again be made the subject matter of a grievance. This clause shall not preclude a 

different grievance from being filed respecting similar but different circumstances. A grievor shall 

have tlic right to withdraw the grievance at any stage of the proceedings. 

7.1 1 The requirements of this Article 7 are mandatory and not merely directory, therefore failure 

to put a grievance in writing at Step 1 in accordance with the requirements thereof shall be deemed a 

complete waiver and abandonment of the grievance by the grievor; also, any grievance not appealed 
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from one step of the grievance procedure to the next within the specified time limit shall be 

considered settled 011 tlie basis of the last reply. 

7.12 A decision or settlement reached at any stage of the grievance procedure shall be final and 

binding upon all parties hereto including the complaining employee, and shall not be subject to 

reopening by any party except by agreement in writing. lfthe grievance is settled at any step of the 

grievance procedure both the Company Management and the Union representatives who pass on the 

same as provided herein shall, after ratification, sign tlie settlement as endorsed upon the written 

grievance, so that no question or argument may arise as to what the settlement was. Either party shall 

have the right to require the attendance of the grievor at any meeting held pLirsuant to the grievance 

procedure. 

7.13 When an employee’s grievance is settled by the parties or determined by a board of 

arbitration on the basis that the emplojee is entitled to be reimbursed for wages lost as a result of 

action on the part ofthe Company in violation of this Agreement, such reimbursement shall be at the 

employee’s straight time day work h o ~ ~ r l y  rate exclusive of any premiums, for such hours as the 

employee would have worked for the Company or for holiday pay to which he would have been 

entitled if the violation had not occurred, but there shall be subtracted there from any’monies the 

employee received during such period. 

7.14 Union Policv Grievance or Company Grievance 

A Union policy grievance or a Company gticvance may be submitted to the Company or the 

Union. as the case may be, in writing within ten (10) days from the time tlie circumstances upon 
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which the grievance is based were known. A meeting between the Company and the Union shall be 

held within five ( 5 )  days of the presentation of the written grievance and shall take place within the 

framework of Step 3 of Article 7.05. The Company or the Union, as the case may be, shall give its 

written decision within three (3) days of such meeting. 

If the decision is unsatisfactory to the grieving party, the grievance must be submitted to 

arbitration within ten (1 0) days of the delivery of such written decision and the arbitration sections of 

this Agreement shall be followed. 

It is expressly understood that the provisions of this paragraph 7.14 may not be used by the 

Union to institute a grievance directly affecting an employee or employees which such employee or 

employees could themselves institute, and the provisions of Article 7.05 hereoCsha11 not thereby be 

bypassed. 

7.15(a) Discharge Cases 

A claim by a seniority employee that they have been discharged witliout just cause shall be 

treated as a grievance and shall commence at Step 3 of Article 7.05 provided a written grievance 

signed by the employee and their Department Steward is presented to the Human Resources 

Manager within three (3) days after the discharge. The Internatjonal Representative of the Union 

will be permitted to attend the meeting held pursuant thereto, with the Management Cornmiittee. The 

Union will not question the discharge of any probationary employee nor shall such discharge be the 

subject of a grievance. A discharge or suspension grievance shall be referred to a single arbitrator. 
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The Company shall notify the Union representative (Steward/Officer) of the discharge of 

bargaining unit employees. 

7.15(b) Should the parties agree or should the grievor satisfy the arbitrator that a seniority 

employee has been discharged without proper cause, such employee shall be reinstated as an 

employee without loss of seniority and shall be compensated in accordance with the provisions of 

Article 7.13 hereof subject to the right of the arbitrator to substitute such other penalty for discharge 

as the arbitrator deems just and reasonable in all the circumstances. 

ARTICLE 8 - SENIORITY 

8.01 An employee will be considered a probationary employee until they have been employed by 

the Company for a period of three (3) continuous calendar months. During such probationary period 

they will have 110 seniority rights but once seniority is acquired it will be regarded as having started 

fi-om the date upon which such probationary period commenced. Notwithstanding any other 

provisions contained in this Collective Agreement, the termination of employment of a probationary 

employee shall be at the sole discretion of the Company. 

8.02 There shall be establislied a seniority list showing bargaining unit employees in order of 

seniority. Such list shall show the employee's seniority and the department in which the employee 

holds such seniority. Seniority lists shall be revised once every six (6) months and copies supplied to 

the Union. Subject to the provisions of this Agreement, seniority shall be by department and planl- 

wide. 
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8.03 

provisions shall be applied only to the extent expressly provided in this Agreement. 

For the purpose of applying the seniority provisions of this Agreement, such seniority 

8.04 A seniority cmployee who is transferred to another department by seniority on an indefinite 

layoff (i.e. layoff for a period longer than a temporary layoff as defined herein), or 011 recall 

therefrom, shall lose seniority in their former department (i.e., in which they had department 

seniority) and attain seniority in the new department after sixty (60) days in the new department. 

However, if such employee's formerjob opens up within sixty (60) days in the new department, tile 

employee shall return to their fotmer job. An empIoyee shalI hold seniority in only one department at 

any one time. 

8.05 The appointinent or selection of employees for supervisory positions or for any position not 

subject to the provisions of this Agreement is not covered by this Agreement. A non-bargaining unit 

person, formerly a seniority employee in the bargaining unit, who is transferred to a position within 

the bargaining unit, sliall be credited with seniority equal to their full accumulated service with the 

Company inciuding the time worked outside the bargaining unit and they shall be piaced in a job 

coiisistcnt with his seniority. 

8.06 The parties recognize that job opportunity and secui-ity should increase in proportion to 

length of service. In filling pennanent job vacancies (except those in respect of positions excluded 

from the bargaining unit) and in cases of decrease or increase of the working force, the following 

factors shall be considered: 

(a) Length of continuous service; 
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(b) 

(c) Physical fitness and reliability. 

Efficiency and qualifications (as defined in Article 8.07); 

Where, between employees, the qualifications in factors (b) and (c) are relatively equal, factor (a) 

shall govern. 

8.07 When there is to be a layoff in a department the junior employees in the classifications 

affected shall be subject to be laid off provided the remaining employees are qualified to perform the 

work required. 

An employee so subject to layoff will be assigned by the Company to available work or to 

work being performed by another employee with less senjoiiiy, subject aiways to the provisions of 

Article 8.06 hereof. 

Wherever used in this Agreement, the words "qualified" or "qualification", or the like, shall 

mean presently possessed of the accomplislunen~s which enable the person to perforni the work 

required in accordance with the Conipany's quality and production standards or can, after a training 

period of ten days, show they are able to perrorm the work required in accordance with the 

Company's quality and production standards. 

In administering Article 8.06 and the foregoing paragraphs of 8.07 hereof, the following shall 

apply: 
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"Promotion'' shall be defined as a permanent transfer to a classification carrying a higher 

rate of pay than the employee's rate or a classification which carries a higher range of 

rates than the range of rates in the employee's classification. 

Time spent on layoff will not count in qualifying for incremental wage increases. 

In all cases of temporary layoff (i.e., up to three (3) full regular working days) due to 

equipment breakdown, shortage of material or other causes beyond the Company's 

reasonable control, seniority need not be considered. 

In the event that a vacancy exists at the time of reduction of force the Company shall 

have the right to assign an employee affected by such a reduction of force to such 

vacancy providing they are qualified to perform the work in accordance with the 

Company's quality and production standards. 

Notwithstanding anything contained in this Article 8, an employee employed in 

connection with the production of a new product shall not be liable to be displaced by an 

employee with greater seniority prior to the Company having sold the product 

commercially, in quantity, to customers for at least twelve (12) months. 

8.05 The Company agrees to advertise pemianent job vacancies (new and existing bargaining unit 

jobs) at Labour Grades 3 to and including 16, and Maintenance Jobs 1 to and including 7 ,  for three 

{ 3 )  days. During the posting period, the Company may teinporady fill the job as it deems proper. In 
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order for an employee to be eligible to apply, the applicant must have the qualifications to perform 

the job in accordance with the Company’s quality and prod~ictioii standards and the job vacancy 

must be in a wage group that is higher than or equal to thc applicant’s. Selection will be made in 

accordance with the provisions of Article 8.06 hereof. In the event there are no such qualified 

applicants, Ihe Company will make its selection from those that have applied. In either case, 

selection will be made in accordance with Article 8.06 hereof. If an employee from the latter group 

is selected, they will be given a trial period of not more that ten(l0) working days in order to 

determine their suitability for the job. If, in the judgment of the Company, the employee is not 

suitable for thejob, they will be retunied to their fomier job, and the Company may fill the vacancy 

from any source as i t  sees fit. An employee will be iimited to one (1) successful bid, or trial, in any 

six (6) month period. All employees interestcd in the job vacancy must make application within 

three (3) working days. Such job posting shall apply only in respect of the original vacancy and the 

vacancy resulting from the iilling of such original vacancy but not apply to subsequent vacancies. 

The Union will be provided with copies of all job posting(s), pnor to the posting ofthe job(s). The 

Union will be notified of the s~iccessful applicant(s), if any, prior to such employees commencing 

work in the posted job(s). 

, 

8.09 Loss of Seniority 

An employee shall lose all seniority and service rights if: 

(a) they quit their employment; 

(b) they are discharged for proper cause and not reinstated through the grievance procedure; 
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(c) an employee with less than five ( 5 )  years' seniority is laid off for a period in excess of 

one (1) year; an employee with five (5) years or more of seniority is laid off for a period 

in excess of two (2) years; 

(d) a person on layoff fails to return to work within five ( 5 )  working days after the 

Company's notice of recall is sent by registered mail or telegram to the last address of the 

person shown on Human Resources Office records or, if the person within three (3) 

working days after such notice of recall is so sent fails to notify the Human Resources 

Office ofhis intention to return to work. The foregoing provisions may be wajved by the 

Human Resources Manager in writing if the person furnishes reasons satisfactory to the 

Human Resources Manager for such failure on their part. In such cases of waiver, the 

person will not be perniitted to displace another employee with less seniority who has 

been employed in the meantime, but will be rehired with seniority in tact when 

employment for which they are available and for which they have the nccessary seniority 

is available. 

(e) an eniployec fails to return to work promptly after the expiration of any leave granted to 

them, unless they furnish reasons satisfactory to the Company. 

(fl an employee is absent from work without a reason satisfactory to the Company. 
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S. 10 It shall be the duty of the employee or laid off person to notify the Company office promptly, 

in writing, of any change of address or telephone number. If an employee or laid off person should 

fail to do this, the Company will not be responsible for the failure of a notice to reach them and any 

notice sent by the Company by registered inail to the address which appears on the Company's 

personnel records, or tcleplioned to the telephone number which appears on the Company's records, 

shall be conclusively deemed to have been received by the employee or laid off person, 

S.11 Recall 

When there is an increase of the working force, seniority employees on layoff shall be 

recalled in  accordance with the provisions of Article 8.06. In the event any such seniority employee 

Is not qualified to perfoiin the available work, the employee shall be recalled.to available work, if 

any, in Job Classes 1 to 16. If such employee does not become qualified within five (5) days of work 

on such job; they shall be laid off until work becomes available for which they are qualified. 

8.1 2 In any one layoff period, a laid off employee will continue to accuinulate seniority up to a 

period of one (1 year, however, the Company shall not be obliged to male any welfare or other 

payments on behalf of such laid off employee. 

ARTICLE 9 - LEAVE OF ABSENCE 

9.01 All leaves of absence as referred to in this Agreement shall be without pay or any other fonn 

of compeixation except the compensation specifically provided in Arlicles 9.09 and 9.10 hereof. All 

requests for leave of absence covered by Micles 9.02.9.03 and 9.04 hereof shail be in writing to the 

employee's immediate supervisor. The Company's reply to such request shall also be in writing to the 
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employee. The Company will provide its reply within two (2) weeks of the receipt of the employee's 

written request for lcave. 

9.02 The Company may, in its own discretion, grant leave of absence, without pay, to any 

employee for legitimate personal reasons, and any employee who is abscnt with such permission 

shall continue to accumulate seniority, for a period not to exceed three (3) nionths during such 

ab s e m  e. 

9.03 The Company will grant leave of absence to not more than three (3) employees in good 

standing at the same time for legitimate Union business, such as convention delegates, for a period 

not to exceed ten (1 0) working days each year per employee and in any event, not to cxceed a total 

of twenty (20) days per year in respect of all such employees. In addition to the foregoing. the 

Company will permit two (2) additional employees to be absent upon one (1) Friday per calendar 

year for the purpose of attendins the Union's District Council meeting. In addition to the foregoing, 

the Local Union President will be grantcd similar leave of absence for Union business up to a 

maximum 01 twenty-five (25) days per calendar year. The foregoing, however, is subject to the 

limitation that such leave of absence may be withheld by the Company if the absence of any such 

employee will interfere with production. 

9.04 

be granted a leave of absence subject to thc following conditions: 

Any seniority female employee will, in case of pregnancy, certified by a qualified physician, 
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(a) The employee involved must give to the Company two (2) weeks' notice in writing of the 

day upon which she intends to commence her leave of absence and furnish a certificate 

fiom her attending physician confirniing that she is pregnant and giving the expected day 

of delivery. 

(b) The leave of absence shall commence no sooner than seventeen (17) weeks before the 

expected due date and shall not exceed thirty-five (35) weeks. The leave may be 

extended, in writing, for LIP to sixty (60) days where the attending physician requests an 

extension. The provision of this Article 9.04 shall be interprctcd and applied so as to be 

consistcnr with the Pregnancy and Parental Leave provision of the Employment 

Standards Act, R.S.O. 1990 as amended. 

Seniority will accumulate during the period of such leave. 

Before returning to work, the employee must provide the Company with a physician's 

certificatc stating she is fit to perfonn her nonixil duties. 

If the employee fails lo report for work promptly after the expiration of the leave, she 

shall be considered as having voluntarily quit. 

9.05 Sick Leave 

Any employee who. because of illness or injury requiring an absence from their job for morc 

than two (2) work days, shall, upon furnishing evidence satisfactory to the Company of such illness 
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or injury, which inay include examination by a Company-appointed physician, be granted a sick 

leave for the duration of the period of their disability due to such illness or injury, except that at the 

end of twelve (12) months in the case of an employee with less than five ( 5 )  years' seniority, or 

twenty-four (24) months in the case of an employee with five ( 5 )  years' but less than ten (1 0) years' 

seniority, or thirty-six (36) months in the case of an employee with ten (1 0) years' or more seniority, 

of continuous absence because of such illness or injury, the employee's employment and seniority 

shall be terminated. The employee shall furnish supplementary medical evidence of disability, from 

time to time, as required by the Company. Failure to furnish such evidence of disability will result in 

the tei-niination of the employee's employinent and senioiity. Before any employee on sick leave 

may return to work they must present a doctor's certificate stating that they have fdly recovered both 

physically and mentally and is able to return to their rcgular job classification or other available 

work and perform such job in accordance with the Company's quality and production standards. Thc 

Company reserves the right to have any employee examined by a Company physician in connection 

with a sick leave. 

9.06 

will be returned to the same job provided such job exists. 

Employees returning from authorized leave of absence granted under Article 9.02 or 9.03 

9.07 Application for leave of absence shall be made in writing to the employee's immediate 

supervisor and it will be referred for filial approval in accordance with Company policy; however, no 

leave will be granted for a period greater than an employee's accumulated seniority and in no case in 

excess of one (1) year. 



- 25 - 

9.08 If an employee overstays their leave of absence, they are presumed to have severed 

employment with the Conipany unless they can give an explanation satisfactory to the Company for 

their inability to return to work on the expiry date of their leave of absence. 

9.09 Jury Duty or Witness Dutv 

Each seniority employee who is summoned to and reports for jury duty, as prescribed by 

applicable law (subject to the eligibility requirements set out below), or as a suinmoiied subpoenaed 

witness (subject to the limitations that no payment shall be made where any employee subpoenaed as 

a witness in a matter in  which the employee has an interest or where he/she is summoned in a matter 

where he/she is giving evidence adverse in interest to the company) shall be paid by the Company 

the difference between the employee's regular straight time day work hourly rate exclusive of 

premiums for the number of hours up to eight (8) that they otherwise would have been scheduled to 

work and the daily jury duty fee or witness duty fee paid by thc Court (not including travelling 

allowance or reimbursement of expenses). The Company's cbligation to pay an employee for jury 

duty or witness duty under this Section is limited to a maximuin of sixty (60) days in any calendar 

year, and in ordcr to receive pajinent under this Section, an employee must meet all oftlie following 

eligibility requirements: 

(a) the employee shall have given forty-eight (38) hours' notice to the Company that they 

have been subpoenaed for jury duty or witness duty; 

(b) the employee shall furnish satisfactory evidence to the Human Resources Manager that 

they reported for and performed jury duty or witness duty on the days for which they 
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claim payment and shall furnish acceptable proof of the amount of jury pay or witness 

fee received by them; 

(c) the employee would otherwise have been scheduled to work for the Company on the day 

or days for which they claim payment. 

9.10(aj Bereavement 

When death occurs in a seniority employee's jrnniediate family i.e. current spouse, (spouse 

includes spouses as determined by the relevant family law statute or one year of co-habitation) 

parent, parent of current spouse, child, brother or sister of employee, legally adopted child, 

grandparent or grandchild, daughter-in-law, son-in-law, the employee, on request, will be excused 

for a period not to exceed three (3 j consecutive working days, or such f w e r  days as the employee 

may be absent, immediately following the date of death. The employee shall not be entitled to 

receive any pay for any day upon which they would not otherwise have been scheduled to work for 

the Company. Payment wili be based upon the employee's straight tiine day work hourly ratc 

exclusive ofpremiums or in the case of incentive workers, the employee's average rate. 

9.1 O(b) When death occurs to a seniority employee's brother-in-law, sister-in-law, aunt or uncle, 

the employee, on request, will be excused for one ( 1 )  day for the purpose of attending the funeral. 

The employee shall not be entitled to receive any pay for any day upon which they would not 

otherwise have been scheduled to work Tor the Company. Payment will be based upon the 

employee's straight time day work hourly rate exclusive of premiums or in the case of incentive 

workers, the employee's average rate. 
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9.10(c) When death OCCLITS in a seniority employee’s immediate family as defined in Article 

9.1 O(a) hereof and whcrc thc dcceased lived at a dislance that woiild require the employee to travel 

in excess of 500 kilometres (one-way) in order to attend the filneral, the employee will be granted 

two (2) days travelIing time in addition to the days granted under Article 9,10(a) for purposes of 

attending the ftineral provided that the employee actually attends the funeral. 

9.1 1 

Citizenship. 

The Company agrees to allow employees one day off with pay lo attend to take the Oath of 

ARTICLE 10 - OVERTIME 

10.01 The employee’s nornial work week is forty (40) hours, however, it is hereby expressly 

understood and agrccd that the provisions of this Article 10 are for the purpose of computing 

ovcrtime and shall not be construed to be a guarantee of or limitation upon the hours of work to be 

done per day or per week nor as a guarantee of working schedules. 

The work week, for purposes of pay calculation, will be from 11:OO p.m. Sunday to 11 :00 

p m .  Sunday. 

When three (3 j continuous shifts are scheduled, shift starting times shall be: 

11 :00 p.m. 

7:00 a.m. 

3:OO p.m. 
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In departments 3 1 and 5 1, the noimal hours of work will be between the hours of 7:00 a m .  

and 5:OO p.m. including a one-halfhour unpaid lunch unless a second shift is scheduled. In the event 

that a sufficient number of employees in the appropriate classifications do not volunteer to work the 

hours required, the Company will have the right to assign employees in the appropnate classification 

to work the hours required by the Company. Employees will be assigned in reverse order of 

seniority. Employees will be given an opportunity to indicate their preference of working hours by 

February 1st each year. Employees who join the department after that date will be assigned by the 

Company to work the hours the Company requires. 

10.02 An ernployee will be paid time and one-half (1 %) their straight tiinc rate of pay exclusive of 

premiums for work performed in excess of eight (3) hours in a day, except where such excess is 

occasioned by: 

(a) change of shift schedule; 

(b) exchange of shifts. 

The term "day" as used n this Article 0.02 sliall mean the twenty-four (24) hours from the 

commencement time of the employee's last r e p l a r  scheduled shift worked. 

An employee shall receive paynieiit at the rate of two (2) times their straight lime hourlyrate 

of pay exclusivc of premiums fcr the number of hours they are required to work on their seventh 

(7th) consecutive shift worked. 
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Work perfonned bctween 11:OO p.m. Sunday night and midnight Sunday night shall be 

considered as Monday work. 

No employee will be required to take timc off during their regularly scheduled work week 

solely for the purpose of enabling the Company to avoid payment of overtime. 

An employee shall be paid at the appropriate overtime rate for work performed on Saturday 

and/or Sunday. However, where the overtime worked on Sunday is continuous with the employee's 

Monday shift, it shall be considered to have been worked as part of the Monday shift. 

Stationary engineers will be required to rotate shifts. 

Regularly scheduled hours not worked because of lack of work or approved leave of absence 

on Union business sliall be deemed to be hours worked for the purposes of this Article 10.02. 

10.03 

(a) Where an einployee is required to work overtimc immediately following the conclusion 

of a sixth consecutive shift of work the employee will be paid overtime for such hours 

worked immediately following the conclusion of the shift as follows: 

(i) If the employee works an addilional two (2) hours or more continuous with the 

conclusion of the sixth consecutive shift of work the employee shall receive 
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overtime pay at the rate of two times the cinployee's straight time hourly rate of 

pay for such overtime work; 

(ii) If the employee works less than two (2) additional hours coiitiiiuous with the 

conclusion of the sixth consecutive shift of work the employee shall receive 

overtime pay at the rate of one and one half times the employee's straight time 

hourly rate of pay for such ovcrtime work. 

(bj Employees who commence such overtime will be expected to complete the required 

overtime hours. 

10.04 Work performed in excess of the noiinal work week as referred to above, will not be 

considered to be overtime if it results from: 

a change in shift or exchange of sliifls requested by the employees and consented to 

by the supervisor; 

the application of seniority in a reduction of tlic work force; 

the granting of a request for transfer. 

10.05 Employees receiving a paid lunch period will reccive one (1) ten (1 0) minute break per shift. 

izll other employees will receive twc! (2) ten ( I O )  minute breaks per shift. 
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10.06 There shall be a five (5) minute clean-up period at the end of each shift. No employee shall 

leave their work station earlier than five ( 5 )  minutes hefore the end of their shift. The Compounder, 

Banbury Operator/Mill Operator will have an additionai fifteen (15) minute clean-up period at the 

end of each shift. 

10.07 Reporting Pav 

An employee who properly reports for work at the beginning of their regular shift, unless 

they have been notified in advance not to report, will receive at least four (4) hours work at their 

straight time day work hourly ratc or shall be paid for four (4) hours at their straight time day work 

hourly rate, except in cases of labour disputes, machinery, equipment, power or other utility 

breakdowns, fire, flood or any other causes, without limitation, beyond the reasonable control ofthe 

Company. Notwithstanding the fcregoing, however, and regardless of the reason for which the 

employee's regular work is riot available, they will receive at least two (2) hours' work at their 

straight time day work hourly rate or be paid for two (2) hours at their straight time day work hourjy 

rate. Where an employee reports for work on their regular shift and is sent home with instructions to 

report on a later shift they shall be paid for two (2) hours subject to the same exceptions and 

conditions as set forth in this section. ,4n employee, othcr than an employee who reports for work on 

their regular shift and is sent home with instructions to report on a later shift. who does not accept 

available work when offered sllall not be entitled to payment for reporting. When an employee has 

not been working because of illness, leave of absence or any other cause, it shall be their 

responsibility to arrange with the Company for their return to work at least one { 1) but not more than 

two (2) regular working days prior to the time of their intended return. It is the employee's duty to 
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keep the Human Resources Office infomied of his correct address and telephone number, and the 

Company will not be liable for any payment unless such arrangements have been made. 

10.08 An employee called in i o  do emergency work will be paid a minimum of four (4) hours' pay 

for such work, however, when an employee, after leaving the plant at the completion of their shift is 

notified to report for work four (4) hours or less prior to their regular starting time and they are 

expected to work through and complete their regular shift, they will be paid only for the hours 

worked in excess of his nonnal number of hours, on an overtime basis. 

10.09 Meal Allowance 

An employee shall receive Ninc Dollars ($9.00) cash for a meal when they are required to 

work three (3) hours or more of overtime after the completion of thkir regular workday without 

having received notice of such overtime before reporting for work. 

10.10 In no case will there be a duplication or pyramiding of daily and weekly overtime or any 

othcr prcmium compensation. 

10.1 1 When overtime is scheduled to be performed by employces in a department, the Company 

wili endeavour as far as practicable to equitably allocate the overtime among qualified employees of 

the department who presently and normally perform the major or dominant portion of the work 

required. However, production lines or group operations will not be affected or interfered with. An 

employee on an individual operation or assignment will not be displaced for overtime. Employees 
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who are absent from work for any reason shall be considered not available for the allocatioii of 

overtime, and shall not be entitled to be called in. 

Tt is not thc intention of the parties to this Agreement that the Company shall be held to an 

obligation of equal allocation of overtime but is oiily intended to be a general nile for the guidance 

of the Company in allocating overtime. An employee who is justifiably aggrieved as a result of the 

Con1pany's failure to follow this general rule shall not be entitled to money payment for overtinie 

wliich has not been allocated to them in the past but shall be cntitled to be allocated future overtinie 

to restore them to a relatively equitable position with those other qualified employees in the 

department who presently and iiormall y perform the operation upon which the aggrieved employee 

is jnvolved. 

10.12 Shift Premium 

An alternoon shift shall be considered as one schcduled to begin on or after 3 9 0  p.m. but 

before 9:00 p.m. A night shift shall be considered as one scheduled to begin on or after 9:OO p.m. 

but before 3:OO a.m. A shift premium of fifty cents (So t )  per hour will be paid for hours worked 

during an aficrnoon shift, and a shift premium of fifty-five cents ( 5 5 c ' )  pcr hour will be paid for 

]lours worked durins a night shift. This Article 10.12 shall not apply to hours worked pursuant to 

,4rticle 10.08 hereof. 

The foregoing shift pren7iu11is wil1 be paid only to employees who are actually scheduled to 

work such shifts, and the afternoon shift premiuin shail not be paid to an employee whose work on a 



- 37 - 

day shift continues past 3:OO p.ni., nor will the night shirt premium be paid to an employee on an 

afternoon shift whose work continues past 9:00 p.m. 

10.1 3 Employees shall be paid at the rate of time and one-half ( I  !A) the employee's straisht time 

hourly rate of pay for all hours worked on the following holidays, in addition lo holiday pay: 

New Year's Day 
Good Friday 
Victoria Day 
Canada Day 
Civic Holiday 
Labour Day 
Thanksgiving Day 
Christmas Day 
Boxing Day 
10th designated holiday 
1 lth designated holiday 
12th designated holiday 

In the event that additional holidays are proclaimed by the legislature, each such holidays so 

proclaimed will result in the elimination of one (1) designated holiday. 

ARTICLE 11 - VACATIONS 

1 I .01 Wherever the tenn "vacation year" is used in this .4greement, it s'hall lnean the year from one 

July 1st to the following June 30th. 

11.02 An employee shall be entitled to an annual vacation in accordance with the following 

schedule on the basis of their service (i.e. seniority) at June 30th of each year: 

Less than one (1) year of seniority - in accordance with the Emr,lo\rment Standards Act of 

Ontario; 
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One (1) year of service but less than five (5) years of sei-vice - two (2) weeks' vacation with 

pay computed at the rate of four percent (4%) of earnings; 

Five ( 5 )  years of service but less than fifteen (1 5) years of service - three (3) weeks' vacation 

with pay computed at tlic rate of six percent (6%) of earnings; 

Fifteen ( I  5) years or more of service - four (4) weeks' vacation with pay computed at eight 

percent (8%) of earnings. 

Twenty-three (23) years or more of service - five (5) weeks' vacation with pay computed at 

ten percent (1 0%) of earnings. 

1 1.03 "Earnings" as used in this Article 1 1 shall not include money paid on behalf ofthe eniployee 

pursuant to Article 13 hereof except for sickness and accident benefits which shall be included. 

Eamings shall also include vacation pay for the previous year. 

11.04 Employees must take the vacation to which they are entitled and vacations may not be 

accumulated and carried over to a subsequent year unless the employee receives the consent of the 

Company. The Company will give coiisideration to such requests. The Company agrees to announce 

thc vacation schedule andlor plant shutdown by April 1 st of the year in question. 

Employees will make written requests for vacation by April 15th of each year. The Company 

will advise employees whether or not their vacation request has been approved not later than May 

1st. Employees making application for vacation after April 15 will  not be permitted to displace an 

employee whose application has been approved iii accordance with this Article 11, 
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ARTICLE 12 - DESIGNATED HOLIDAYS 

12.01 Employees sliall be paid, as provided hereinafter, for New Year’s Day, Good Friday, Victoria 

Day, Canada Day, Civic Holiday, Labour Day, Thanksgiving Day, Christmas Day, Boxing Day 

providing they meet all of the following eligibility rules: 

(a) the employee has attained seniority as of the date of the holiday; and 

(b) the employee must have worked their last full scheduled shift before the holiday and 

their fixst fiill scheduled shift after the holiday. However, an employee who f a h  to 

work because o f a  certified illness on one or both of the qualifying days, will be paid 

for the holiday provided he has performed some work in thc weck or wccks 

containing the qualifying days. 

In addition to the foregoing, and subject to the foregoing, eligibility requiren~ents: 

( c )  There shall be a tenth (loth), eleventh (11th) and hvelfth (12th) holiday to be 

designated by the Company after discussion with the Bargaining Committee; 

(d) In the event that any additional holidays are proclaiincd by the legislature, for each 

holiday so proclaimed one of the designated holidays refcn-ed to in paragraph (i) 

immediately above shall be eliminated. 
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12.02 An employee who qualifies under the provisions set forth in Article 12.01 hereof shall 

receive pay for their normal number of daily hours for each of the twelve (12) holidays specified 

herein, coniputed at their straight time day work hourly rate of pay exclusive of premiums. 

12.03 When a holiday, designated above, falls within an eligible employee's vacation period, and 

they are absent from work as a result of such vacation, they shall receive another day with pay to be 

taken at a time to be arranged wit11 thc Company. In such case, the Friday prior to the annual 

vacation and the Tuesday following the annual vacation shall be considered as the scheduled shifts 

before and after the holiday. A holiday that falls on a Saturday or Sunday shall be observed on the 

preceding Friday or the following Illanday. 

12.04 Employees who are scheduled to work on a holiday and who then fail to report for and 

perform such scheduled work, withou'l a reason acceptable to the Company, shall not receive holiday 

pay under this section. 

ARTlCEE 13 -HEALTH AND WELFARE 

13.01 The Company also agees to pay one hundred percent (100?40) of the full cost of the 

premiums for a Semi-Private IIospital Plan for seniority employees not otherwise covered as a 

dependent. 

13.02 The Company agrees to pay, on behalf of seniority employees, one hundred percent (100%) 

of the premiunl cost of a Group Life Insurance Policy, includine Major Medical, to provide the 

following coverage: 
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Term Life Insurance 

Current - $28,000 

Effective April 1,2006 - $29,000 

Effective January 1,2007 - $30,000 

Effective January 1,2005 - $3 1,000 

The Company agrees to pay the premium cost to provide $5,000 group life insurance 

coverage to retired employees who retire after June 3, 1997. 

Sickness St Accident Benefits 

Current - $550 

Effective April 1,2006 - $575 per week 

The foregoing Sickness & Accident Benefits shall apply from the first day of non- 

coinpensable accident for a period of ten (10) working days, or from the first day of hospitalization 

for non-compensable sickness for up to ten ( I  0 )  working days or from the fourth (4th) day of non- 

compensable sickness for a period of five (5) working days. First day of hospitalization for purposes 

of this Article will include attendance as an outpaticnt where the Company is advised in advance and 

the outpatient treatment has been scheduled in advance and the attendance in the outpatient 

department is required for the perfomiance of a specific medical procedure. 

When an employee has exhausted his ox her Employment Insurance Sickness Benefits, the 

Company will provide insurance for an additional thirty- five (3 5 )  weeks. 
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In the event that an employee is diagnosed with a contagious disease and the Company 

directs the employee in writing to absent lim/herself from the workplace, the Company will pay the 

employee an amount equal to the daily sickness and accident benefit for each working day he/she is 

absent during the waiting period under the sickness and accident beneiits provided for in this Article. 

The Conipany will keep thc AMedi-Pack plan during the life of this Agreement 

Drup Card 

The Company will provide a drug card for pcrposes of obtaining prescription dnigs, the 

conditions of that drug card plan shall be as discussed during negotiations and include co-ordinated 

benefits - positive enrolment -effective April 1,2006 seven dollars ($7.00) cap on dispensing fee - 

generic drugs. 

Dental 

The Company will continue to provide a dental plan comparable to Blue Cross #7 including 

- 

root canal and deep scaling with a $25 deductible as follows: 

Effective April 1, 2006 the Company will pay 70% of the premium cost and the employee 

will pay 30%, ODA rate 2005: 

Effective January 1 2007 the Company wili pay 75% ofthe premium cost and the employee 

\vi11 pay 25%, ODA rate 2004: 

Effective January 1. 2008 the Company will pay SO% of the premium and the employee will 

pay 200,'0, 0DA rate 2007. 
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13.03 Pensions 

The pensioia plan established effective January 1,1982 shall be maintained, incorporating the 

following provisions: 

Eligibility: 

Vesting: 

One ( 1 )  year of service. 

-4fter ten (10) years of service and attainment of age forty-five 

(45) in respect ofbenefits accrued prior to January 1, 1957; after 

LWO (2) years of membership in respect of benefit accruals and 

improvements on and after January 1 : 1957. 

Normal Retirement Age: Sixty-five (65) 

Amount of Benefit: Ciirrent $28.00 per month per year of credited service; 

Effective January 1,2007- $29.00 per month per year of credited 

sewi ce; 

Effective January 1,2005 - $30.00 per month per year of credited 

Past Service: 

service; 

(Company confirms that it will provide a pension at the $29.00 

rate to employees retiring in 2006) 

From January 1, 1975. 

13 -04 Eve Glasses 

Ef€ective first of the month following ratification: the Company agrees to pay 100% of the 

prenii urn cost to provide the followiiig prescription eye glasses benefit plan: 

a) benefit to cover employee and family (employee’s immediate dependants): 
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b) 

c> 

Eye Glasses - $200.00 

Eye Examination $75.00 (effective Aprii 1,2006) Once every 24 months. 

not more than once in a twenty-four (24) month period; 

payable to the employee when purchases of prescription eyeglasses are made. 

13.05 Bencfits and plans referred to above are necessarily qualified in their entirety by reference to 

the ~rnderlying policies or contracts of insurance. The temis of any contract issued in respect hereof 

by an insurance agent or goveilmental agency shall be controlling in all matters pertaining to 

qualifications of employees for benefits thereunder and in ail matters pertaining to tlie existence and 

extent of benefits and conditions. 

13.06 No grievance may be processed to the Company in  support of a claini or dispute with respect 

to the aforesaid welfare plans. Nothing contained herein shall prevent the employee or the Union 

from taking the matter up with the insurance company or governmental agency involved. 

Notwithstanding the foregoing, in the event the Company changes insurance carriers and tlie Union 

alleges there has been a change ofbenefits, the TJnion may file a g-icvance pursuant to the provisions 

of Article 7.14 hereof. There shall however be no right to grieve where any change in benefits results 

from govenmicntal legislation. 

ARTICLE 14 - HEALTH AND SAFETY 

I 3.01 A seniority employee who is injured during working hours while properly performing their 

duties of employment and who is sent home from work by the Company or by a physician shall be 
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paid for the time lost on the day they were injured at their straight tiiiie day work hourly rate ofpay 

exclusive of any premium for the unexpired poi-tion of their scheduled work day. 

14.0 1 (a) The parties to this Agreement recognize the desirability of maintaining safe work 

practices in the plant, and in support of this objective it is agreed that eniployees must use the safety 

measures and equipment provided and abide by the Company's safety and sanitation rules. I 

14.02 The Company agrees to maintain the standards of safety, health, sanitation and work 

conditions in the plant required by law. 

14.03 Safetv Shoes 

The Company will contribute the following amounts once per year towards the cost of safety 

shoes purchased during the calendar year: 

Current $1 10.00 

Effective January 1, 2008 - $1 20.00 

Employees will be reimbursed hi accordance with this Article upon the presentation to tlie 

Company of a receipt verifying the purchase of safety shoes during tlie calendar year. 

Persons employed as Cure Operators, Banbury Operators. and Silicone Applicators will be 

reimbursed for up to two (2) pairs of safety shoes purchased per calendar year provided that receipts 

verifying the purchase are provided in accordance with thc proiiisions of this Arlicle. 
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14.04 The Company agrees to compensate one employee for time lost from work while attending 

the U.S.W. Intemational J.H.S. Symposium to a maximum of one week. 

ARTICLE 15 - GENERAL 
15.01 The parties acknowledge that during the negotjations which resulted in  this Agreement, each 

had the unlimited right and opportunity ta make demands and proposals with respect to any subject 

or matter not removed by law from the area of collective bargaining, and that the understandings and 

agrccnients arrived at by the parties after the exercise of that right and opportunity are set forth in 

this Agreement. Therefore, the Company and the Union for the Me of this Ageement, each 

voluntarily and uiiqualifiedlp waives the right, and cach agrees that the other shall not be obligated, 

to bargain collectively with respect to any subject or inatler even though such subject or matter may 

not have been within the knowledge or contemplation of either or both of the parties at the time that 

they negotiated or signed this Agreement. 

15.02 Bulletin Boards 

The Company will provide space on the existing bulletin boards plus an additional bulletin 

board for the convenicnce of the Union in posting notices of Unior? activity and Union educational 

material. A11 such notices must be sipned by tlic proper officer of the Union and submitted to the 

Manager of the authorized representative for approval before being posted. With the exception of 

notices limited strictly to time, place and speaker, there shall be no posting of political matter. 

Furthermore, there sliall be no posting of matter adverse to the Company or its management. 
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15.03 If any provision of this Agreement is in conflict with any existing or future provincial or 

federal law, such provision shall become inoperative, but the validity of the remainder of this 

Agreement shall not thereby be impaired and shall remain in fd1  force and effect. 

15.04 When the Company makes reasonable niles and regulations goveilling the operation of the 

plant and posts same on the bulletin boards, violation o f  any of such niles and regulations by an 

employee will result in disciplinary action up to and including discliarge. 

15.05 (a) The Company agrees to have its work clothing service provider provide 6 pairs of 

coveralls for use at work for employees in the following classifications: 

1. 

2 .  

3. 

4. 

5 .  

6. 

7 .  

S .  

Cutter Operators 

Drum RepairLJacket Builder 

Cure Operators and Builders 

Calender / Banbury Mill / Operators 

Compounder 

Pro filers 

Janitor / Service Persons Maintenance 

Skilled Maintenancc 

(b) Warehouse Person, Shipping 8~ Recciving Clerk and Shipping & Receiving 

Coordinator to receive counter coats. 

(c) The Company agrees to provide three (3) smocks per employee to employees i n  

Labour Grades S,6 and 9 in Department 500 and employees employed as 

Picker/Packer and Order Processor for use of such employees at work. 
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15.06 Disciplinary Letters 

Discipline will be removed from an employee’s record after eighteen (1 8) months from the 

date it is imposed provided the employee has had no furlher discipline during such eighteen (18) 

month period. 

15.07 Doctor’s Note 

The Company agrees to pay the rcasonable cost of doctors’ notes required by the Company 

provided that the employee provides the Coinpany with a bill from his physician indicating the cost 

of the note. 

15.08 Tool Allowance 

The Company will pay to employees in the Skillcd - Maintenance job classifications, who 

have completed their probationary period, an annual tool allowance of $400.00 in April of each year. 

ARTICLE 16 - WAGES 

16.01 The wages set out in the wage scl~edules A, B, and C attached hereto shall forni part of this 

Agreement a ~ i d  be in effect during thc periods set out, during the life of this Agreement, 

16.02(1 j Incentives 

The Cnion recognizes and agrees that it is the Company’s prerogative to establish or 

discontinue incentive standards from time to time on any job or jobs, and that the Company has 

cstablished an incentive system based upon and entitled “The Standard Hour Incentive System”. The 

Union agees  that i t  will fully co-operate with the Company in respect of standards set by the 
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Company and neither the Union nor any employee or employees will impose any restrictions or 

limitations on the production of an individual employee or group of employees in respect of any 

such standards and the Union will not pennit same to he imposed by any employee or employees. 

The Company recognizes the right of the Union to designate a Union coiimittee member as 

LJnion time study representative. h the event that the Company decides to make any adjustments to 

the present standards, the Company’s industrial engineer shall promptly meet with the Union time 

study representative to discuss the method of measurement to be used. 

16.02(2) In accordance with the foregoing, the Company has established, and inay from time to 

time establish, incentive standards on jobs where the Company considcrs i t  practicable to do so i n  

order that qualified, experienced employees may through extra effort and increased efficiency have 

an opportunity to earn better pay by producing product which meets tlic Company’s quality slandards 

in less time than called for by the Standard Time Value. Tn such case a qualified experienced 

employee applying themselves with proper incentive effort and sltill will have an earning 

opportunity of approximately twenty per cent (20%) above the job base rate. 

16.02(3) Employees affected by a new siandard or change in standard will be notified of such 

new or changed standard at least forty-eight (48) hours before it is to become effective. Before the 

Company establishes new or changed incentive standards the employees affected w-ill be shown the 

operating procedures to be followed, in sufficient detail to enable qualified experienced eniployees 

to pcrform the various elements of the job in the manner described in the operation description and 
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eleinental sequence. The work measurement procedure to be used for establishing such incentive 

standards will be carried out only afier the foregoiny procedure has been followed. 

16.02(4) Errors made in determining standards may be corrected by the Coinpanyunless more 

than a three (3) month trial period has elapsed from the time the Company has established a change 

in job standard as described in Article 16.02(7). Thereafter, an incorrect standard may be corrected 

only after consultation with the Bargaining Committee. The term "trial period" as used herein shall 

mean the trial period of the standard, and shall not be interpreted to mean the trial period of any 

enipIoyee. 

16.02(5) After the t h e e  (3) month trial period refencd to in paragraph 16.02(4) above, the 

Coiiipany will not changc an established correct standard unless it makes changes in: job content, 

machine speed, procedure or method of performance; construction; layout: equipment; material or 

material specifications; design; compound; or deployment or arrangement of equipment or work 

force. 

1 6.02(6) When an inexperienced eniployec is placed in or added to a crew operation and 

thereby adverscly afects the production of the qualified, experienced members of the crew who are 

working at their proper incentive pace, they will for the period established by the learning curve, be 

paid in accordance therewith. 
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16.02(7) In the event a grievance arises out ofa  new or changed incentive standard, it shall not 

be subject to the grievance procedure sei out in Article 7 oftlijs Agreement but shall be processed 

only as follows: 

When Management establishes a new standard or changes an existing standard on a job, the 

Bargaining Committee, if i t  does not agree with such standard, shall file a written grievance after the 

first (1st) ten (10) days of tlie three (3) month trial period referred to in Article 16.02(4) and ( 5 ) ,  but 

not thereafter. A meeting will be held between the Company and the Bargaining Committee within 

five ( 5 )  days ofreceipt of such written grievance. The Company will give its written decision within 

tlxee (3) days of such meeting. 

If the Company's decision is not satisfactory to tlie Union, tlie Union shall, within live ( 5 )  

days of receipt of the Company's decision, but not thereafter, file with the Company a request in 

writing that a Rate Board be established. The Rate Board shall consist ofareprcsentativc selected by 

the Company and ap, industria? engineering representative of the Union. 

The members ofthe Rate Board will jointly study the job and shall issue a written decision 

which shall be final and binding upon the parties hereto and upon any mployec affected by it. The 

Rate Board sliall be deemed to be a Board of Arbitration and each party shall bear the costs and 

expenses of the representatives which it appoints. If the Rate Bead is unablc LO reach an agreed- 

upon joint decisim they shall so advise the Company and the Union in  writing. Jf the Union is not at 

that time preparcd to accepl the Company's rate, the Union shall within five (5) days of receipt of the 

Rate Board's Decision that they are unable to agree, notify the inembers of the Rate Board that they 
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are prepared to accept the decision of a third party qualified Industrial Engineer. The Rate Board 

shall within five (5) days of receipt of slich notice appoint an Industrial Engineer. If within such five 

( 5 )  day period the members of the Rate Board cannot agree upon an Industrial Engineer, the Minister 

of Labour shall, upon the written request of the Union's representative, made within five (5) days 

from the expiry of such five (5) day period, appoint an Industrial Engineer. The Industrial Engineer 

shall promptly thereafter convene a meeting with the Rate Board and detennine thematter in dispute 

and issue a decision which shall be final and binding upon both parlies and upon any employee 

affected by it. Tne parties hereto will each pay one half ( 2 )  the fees and expenses of the Industrial 

Engineer. 

If no grievance is filed within the time specified or if tlie tinion does not request a Rate 

Board, or Industrial Engineer, within the time specified, or if the Union's representative does not 

request the Minister of Labour to appoiiit an Industrial Engineer within the time specified, the 

grievance shall be deemed to have been settled on tlie basis of the standard established by the 

Company, or on the basis of the Company's last reply, as the case may be. The provisions of this 

grievance procedure shall be deemed to be mandatory and not mere]? directory, and shall be deenieci 

to comply with all requirements of tlie Ontarjo Labour Relations Act. 

16.03 Thc Letters of Understanding attached hereto form part of this Agreement (this does not 

include Letter of Understanding re wages). 



ARTICLE 17 - LEAD HANDS 

17.01 The Company may engage, select, or appoint Lead Hands and such selection sliall be based 

priinarily upon considerations of experience and skill in the overall work of the group which they 

lead and their ability lo provide leadership therein. Where such appointment is to be made the 

Company will give consideration to qualified employees upon the following basis: 

(a) length of continuous service; 

(b) efficiency, experience and qualifications; 

(c) fitness and reliability. 

Where as between employees, the factors in (b) and (c) are relatively equal, factor (a) shall 

govern. 

If a leaderforice selected is not proving satisfactory to the Company he or she can be 

discontinued in that capacity by the Company. The Coinpany may, at any time, in its discretion, 

eliminate leaders in any department. A leader shall be paid not less than ten cents (104) per hour 

abovc his own rate or the rate of the highest classjfication ofwhich he is put in charge, whichever is 

the higher. A Lead Hand has no authority to discipline or recommend discipline, but nothing 

contained herein shall prevent a Lead Hand from reporting fully to Management. 

ARTICLE 18 - DURATJON 

18.01 This Agreement shall become effective on the 1st day of January, 2006 and shall remain in 

full force and effect until the 31st day of December, 2008, arid from year to year thereafter unless 
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11otice that ameiidinents are required shall be given in accordance with the provisions of Article 

18.02 hereof. 

18.02 Notice that amendments are required shall only be given during the period ofnot more than 

ninety (90) days and not less than sixty (60) days prior to the 31st day of December, 2008, or during 

similar annual periods thereafter. 

DULY EXECUTED BY THE PARTIES AS OF THE DAY AND YEAR FJRST ABOVE 
WRITTEN. 

DAYCO CANADA C O W .  LOCAL 9062, 
UNITED STEEL, PAPER AND -- 
FORESTRY, RUBBER 
&lANUFACTURIIKG, ENERGY, 
ALLIED INDUSTRIAL .4ND 
SERVICE WORKERS 
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INCENTIVE EMPLOYEES 

BONUS 

Incentive employees to be paid bonuses as follows: 

$800 to be paid in the second pay period following ratification; 

Year 2, $800 to be paid in the second pay period following January 1, 2007; 

Year 3, $800 to be paid in the second pay period following January 1,  2008; 

Bonus to be paid by separate cheque or deposit. The bonus amounts will be paid on ail after tax 

basis assuming a margina! tax rate of35%. 
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Labour 
Grade 

SCHEDULE 

AGE SCHEDULE 

TIME JANU 

Job Classification 

1 
2 
3 
4 
5 Sleeving, Labelling, Packing 
6 
7 
8 
9 Printer 
10 
11 
12 
13 Drum Repair 

13 Jacket Builder 
13 Batch Off Mill 
14 Belt Cure Operator 
15 Banbury Operator/Mill Operator 
15 Belt Builder 
15 Compounder 
15 Drum Repair & J a c k e t  Builder 
16 Belt Cutter 
16 Ca Ienda r/ M i I I Opera tor 
16 Profiler 

Incentive 

14.53 
14.69 
14.80 
14.92 
15.04 
15.18 
15.26 
15.43 
15.56 
15.67 
15.60 
15.91 
16.36 
16.06 
16.06 
16.19 
16.31 
16.31 
16.31 
16.31 
16.42 
16.42 
16.42 

- Hire 

14.38 
14.52 
14.64 
14.78 
14.89 
15.01 
15.12 
15.24 
15.39 
15.53 
15.63 
15.77 
15.89 
15.89 
15.89 
16.01 
16.13 
16.13 
16.13 
16.13 
16.26 
16.26 
16.26 

Day Work 
15 
& 

14.55 
14.70 
14.81 
14.96 
15.08 
15.19 
15.31 
15.44 
3.5.57 
15.67 
15.82 
15.92 
16.08 
16.08 
16.08 
16.20 
16.32 
16.32 
16.32 
16.32 
16.45 
16.45 
16.45 

60 
& 

14.92 
15.08 
15.19 
15.32 
15.44 
15.56 
15.67 
15.80 
15.92 
16.06 
16.20 
16.31 
16.45 
16.45 
16.45 
16.55 
16.69 
16.69 
16.69 
16.69 
16.82 
16.82 
16.82 
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NON-INCENTIVE HOURLY RAGE WAGE SCHEDULE 

EFFECTIVE JANUARY 2006 

Labour 
Grade 

1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
11 
11 

12 
13 
14 
15 
16 

Job Classification 

Janitor 

Picker/Packer 
Service Person 
Silicone Operator 
Cut & Turn Operator 
Order Processor 
Warehouse Person 
Shipping & Receiving Clerk 
Shipping & Receiving Co-ordinator 

15 
- Hire & 

15.63 
15.77 
15.89 
16.03 
16.14 
16.26 1 

16.37 
16.49 
16.64 
16.78 
16.88 
16.88 
16.88 
17.02 
17.14 
17.26 
17.38 
17.51 

15.80 
15.95 
16.06 
16.21 
16.33 
16.44 
16.56 
16.69 
16.82 
16.94 
17.07 
17.07 
17.07 
17.17 
17.33 
17.45 
17.57 
17.70 

60 
& 

16.17 
16.33 
16.44 
16.57 
16.69 
16.81 
16.92 
17.05 
17.17 
17.31 
17.45 
17,45 
17.45 
17.56 
17.70 
17.80 
17.94 
18.07 
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SCHEDULE 

N-INCENTIVE H URLY U T E  WAGE 
SCHEDULE 

EFFECTIVE JANUARY I, 2006 

Skilled - Maintenance 

M - l  Oiler/Mechanic's Helper 

M-2 Stationary Engineer (4th Class) 

M-3 Maintenance Person Class 4 

M-4 Maintenance Person Class 3 

M-5 Maintenance Person Class 2 

M-6 Maintenance Person Class 3 

M-7 Journeyperson Electrician 

15 60 
- Hire Davs & 

18.53 18.72 19.08 

20.50 20.71 20.94 

21.08 21.35 21.62 

21.62 21.86 22.15 

22.01 22.28 22.56 

22.36 22.67 22.96 

23.91 24.26 24.60 
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Labour 
Grade 

1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
13 
13 
14 
15 
15 
15 
15  
16 
16 
16 

SCHEDULE 'B' 

INCENTIVE RATE WAGE 

EFFECTIVE JANUARY I, 2089 

Job Classification 

Sleeving, Labelling, Packing 

Printer 

Drum Repair 
Jacket Builder 
Batch Off Mill 
Belt Cure Operator 
Ban bu ry Opera tor/ M il I 0 pera tor 
Belt Builder 
Compounder 
Drum Repair &Jacket Builder 
Belt Cutter 
Calendar/Mill Operator 
Profiler 

Incentive 
- Base 

14.53 
14.69 
14.80 
14.92 
15.04 
15.18 
15.26 
15.43 
15.56 
15.67 
15.80 
15.91 
16.06 
16.06 
16.06 
16.19 
16.31 
16.31 
16.31 
16.31 
16.42 
16.42 
16.42 

- Hire 

14.38 
14.52 
14.64 
14.78 
14.89 
15.01 
15.12 
15.24 
15.39 
15.53 
15.63 
15.77 
15.89 
15.89 
15.89 
16.01 
16.13 
16.13 
16.13 
16.13 
16.26 
16.26 
16.26 

Cay Work 
15 
& 

14.55 
14.70 
14.81 
14.96 
15.08 
15.19 
15.31 
15.44 
15.57 
15.67 
15.82 
15.92 
16.08 
16.08 
16.08 
16.20 
16.32 
16.32 
16.32 
16.32 
16.45 
16.45 
16.45 

60 
Oays 

14.92 
15.08 
15.19 
15-32 
15.44 
15.56 
15.67 
15.80 
15.92 
16.06 
16.20 
16.31 
16.45 
16.45 
16.45 
16.55 
16.69 
16.69 
16.69 
16.69 
16.82 
16.82 
16.82 
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SCHEDULE 'B' 

-INCENTIVE HOURLY RATE WAGE SCHEDULE 

EFFECTIVE JANU RY 1,2007 

Labour 
- Grade 

1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
11 
11 
12 
i 3  
14 
15 

16 

Job Classification 

Janitor 

Picker/Packer 
Service Person 
Silicone Operator 
Cut €9 Turn Operator 
Order Processor 
Warehouse Person 
Shipping & Receiving Clerk 
Shipping & Receiving Co-ordinator 

15 60 
__ Hire & & 

16.18 
16.32 
16.44 
16.58 
16.69 
16.81 
16.92 
17.04 
17.19 
17.33 
17.43 
17.43 
17.43 
17.57 
17.69 
17.81 
17.93 
18-06 

16.35 
16.50 
16.61 
16.76 
16.88 
16.99 
17.11 
17.24 
17.37 
17.49 
17.62 
17.62 
17.62 
17.72 
17.88 
18.00 
18.12 
18.25 

16.72 
16.88 
16.99 
17.12 
17.24 
17.36 
17.47 
17.60 
17.72 
17.86 
18.00 
18.00 
18.00 
18.11 
18.25 
18.35 
18.49 
18.62 
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SCHEDULE 'e8 

TPVE HOURLY RATE AGE SCHEDULE 

EFFECTIVE JANUARY 1,2007 

Skilled - Maintenance 

M-1 

M-2 

M-3 

M-4 

M-5 

14-6 

M-7 

Oiler/Mechanic's Helper 

Stationary Engineer (4th Class) 

Maintenance Person Class 4 

Maintenance Person Class 3 

Maintenance Person Class 2 

Maintenance Person Class 1 

Journeyperson Electrician 

IS 
- Hire & 

19.08 19.27 

21.05 21.26 

21.63 21.90 

22.17 22.41 

22.56 22-83 

22.91 23.22 

24.46 24.81 

60 

19.63 

21.49 

22.17 

22.70 

23,11 

23.51 

25.15 



- 62 - 

Labour 
Grade 

1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
:s 
13 
13 
14 
15 
15 
15 
15 
16 
16 
16 

SCHEDULE 'C' 

INCENTIVE HOURLY TE WAGE SCHEDULE 

EFFECTIVE JANUARY I, 2008 

Job Classification 

Sleeving, Labelling, Packing 

Printer 

Drum Repair 
Jacket Builder 
Batch Off Mill 
Belt Cure Operator 
Banbury Operator/Mill Operator 
Belt Builder 
Compounder 
Drum Repair &Jacket Builder 
Belt Cutter 
CalendarjMill Operator 
Profiler 

Incentive 
- Base 

14.53 
14.69 
14.80 
14.92 
15.04 
15.15 
15.26 
15.43 
15.56' 
15.67 
15.80 
15.91 
16.06 
16.06 
16.06 
16.19 
16.31 
16.3i 
16.31 
16.31 
16.42 
16.42 
16.42 

- Hire 

14.38 
14.52 
14.64 
14.78 
14.89 
15.01 
15.12 
15.24 
15.39 
15.53 
15.63 
15.77 
15.89 
15.89 
15.89 
16.01 
16.13 
16.13 
16.13 
16.13 
16.26 
16.26 
16.26 

Day Work 
15 

Davs 

14.55 
14.70 
14.81 
14.96 
15.08 
15.19 
15.31 
15.44 
15.57 
15.67 
15.82 
15,92 
16.08 
16.08 
16.08 
16.20 
16.32 
16.32 
16.32 
16.32 
16.45 
16.45 
16.45 

60 
Qa& 

14.92 
15.08 
15.19 
15.32 
15.44 
15.56 
15.67 
15.80 
15.92 
16.06 
16.20 
16.31 
16.45 
16.45 
16.45 
16.55 
16.69 
16.69 
16.69 
16.69 
16.82 
16.82 
16.82 
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SCHEDULE 'C' 

Labour 
Grade 

1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
11 
li 
12 
13 
14 
15 
16 

EFFECTIVE JANUARY I., 2008 

Job Classification 

Janitor 

Picker/Packer 
Service Person 
Silicone Operator 
Cut & Turn Operator 
Order Processor 
Warehouse Person 
Shipping & Receiving Clerk 
Shipping & Receiving Co-ordinator 

15 60 
- Hire & & 

16.73 
16.87 
16.99 
17.13 
17.24 
17.36 
17.47 
17.59 
17.74 
17.88 
17.98 
17.98 
17.98 
18.12 
18.24 
18.36 
18.48 
18.61 

16.90 
17.05 
17.16 
17.31 
17.43 
17.54 
17.66 
17.79 
17.92 
18.04 
18.17 
18.17 
18.17 
18.27 
18.43 
18.55 
1.8.67 
18.80 

17.27 
17.43 
17.54 
17.67 

. 17.79 
17.91 
18.02 
18.15 
18.27 
18.41 
18.55 
18.55 
18.55 
18,66 
18.80 
18.90 
19.04 
19.17 
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SCHEDULE 'C! 

CENTPVE H AGE SCHEDULE 

EFFECTIVE 3A 

Skilled - Maintenance 

M-1 

M-2 

M-3 

M-4 

M-5 

M-6 

M-7 

Oiier/Mechank's Helper 

Stationary Engineer (4th Class) 

Maintenance Person Class 4 

Maintenance Person Class 3 

Maintenance Person Class 2 

Maintenance Person Class 1 

Journeyperson Electrician 

- Hire 

19.63 

21.60 

22.18 

22.72 

23.11 

23.46 

25.01 

15 
Davs 

19.82 

21.81 

22.45 

22.96 

23.38 

23.77 

25.36 

60 
Days 

20.18 

22.04 

22.72 

23.25 

23.66 

24.06 

25.70 
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LETTER OF UNDERSTANDING # 1 

B E T W E E N :  

DAVCO CANADA CORP. 

(hereinafter referred to as the “Company”) 

- and - 

UNJTED STEEL, PAPER AND FORESTRY, RUBBER, 
MANUFACTURING. ENERGY, ALLIED JNDUSTRIAL AND SER171CE 

LOCAL 906L 
WORKERS lNTERNATlONAL UNTON - “UNITED STEELWORKERS” 

(hereinafter referred to as the “Union”) 

RE: UNlON RIANAGERIEYT MEETINGS 

This will confirm the Company’s assurance provided to the Union during negotiations. 
The Company will co-operate with the authorized representatives of the Union to arrange meetings 
to discuss matters relating to the relationship between the Union and the Company. Where such ;? 

meeting is requested a proposed agenda will be provided at thc time the request is made. 

It is understood and agreed that Union Management meetings are not to be used for 
purposes of dealing with any grievances filed pursuant to the Collective Agreement. The parties 
agree that discussions held at such meetings are for purposes of improving relations between the 
parties and are without prejudice and “off the record”. 

DATED AT ZL~% , ONTARIO TEIIS276AY OF /Wowew&p,p ,2006. 

COMPANY 
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LETTER OF UNDERSTANDING # 2 

B E T W E E N :  

DAUCO CANADA COW. 

(hereinafler referred to as the “Company”) 

- and - 

VNITED STEEL, PAPER AND FORESTRY, RUBBER. 
MANUFACTURING. ENERGY, ALLIED INDUSTRIAL AND SERVICE 

LOCAL 906L 
WORKERS INTERNATIONAL UNION - “UNITED STEELWORKERS” 

(hereinafter referred to as the “Union”) 

RE: LIFT TRUCK OPERATOR TRAINING 

This will confirm the assurance provided to the Union during negotiations. 

In order to provide existing employees who are interested in an opportunity to become 
qualified and certified a:: lift truck operators the Company will: 

( 1 )  

(2) 

cs> 
(4) 

Providc an oppofiunity for up to six (6) employees a year to receive training as l i f t  truck 
operators; 
Such training course shall be conducted on three Saturdays at a time to be determined by 
the Company; 
Such training shalI be done on the employee‘s own time without pay; 
Employees who successfully complete the  raining course provjdcd for in this letter will 
be considered to vacancies requiring the ability to operate lift trucks in accordance wiih 
Articles 8.06 and 8.08 of the Collective Agreement. 

DATED AT %xw% , ONTARIO THIS 27&bAY OF /+!d. ,2006. 
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LETTER OF UNDERSTANDING ## 3 

B E T W E E N :  

DAYCB CANADA CORBT 

(hereinafter referred to as the “Company”) 

- and - 

UNITED STEEL, PAPER AFD FORESTRY, RUBBER. 
MANUFACTURING, ENERGY, ALLIED INDUSTRIAL AND SERVICE 

LOCAL 906L 
WOXQKERS 1NTERNATIQNAL UNION - “UNITED STEELWORKERS” 

(hereinafter referred to as the “Union”) 

RE: MEDICAL TESTS 

It is understood that the Company inay require cmployees to undergo periodic 

medical examinatio~~s and/or biologic testing by Company designatcd Medical Staff as 

determined by the Medical Staff or Provincial Legislation. 

DATED AT % r c A 9  ONTPLRIO THlS27%.4Y OF U u J  2006. 

COMPANY 
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LETTER OF UNDERSTANDING # 4 

B E T  W E E N : 

DAYCO CANADA CORP. 

(hereinafter referred to as the “Company”) 

- and - 

UNlTED STEEL, PAPER AND FORESTRY, RUBBER, 
MANUFACTURING, ENERGY, ALLIED INDUSTRIA11 AND SERVICE 
WORKERS INTERNATIONAL UNION - “UNITED STEELWORKERS” 

LOCAL 906L 

(liereinafier referred to as the “Union”) 

Re: ARTICLE 9.01 

During the coiirse of negotiations the Union raised the question of the parties 
understanding of Article 1.01 oftlie Collective Agreement. This will confirm the Agreement of 
the parties that both ofthem have iindcrstood Article 1.01 of the .4greenient to mean that in the 
event the Company moved its existifig Plant or established a new Plant or facility, to carry on 
actiyities previously carried on at the Company‘s existing Plant, within Toronto or the Regional 
Municipality of Peel, the terms of the Collective Agreement would apply to such new Plant or 
facility. 

The parties further confirm that the provisions of this lcttcr are without prejudice to 
the positions either of them may take in the event that the Company purchased a new Plant 
€acjlity or establishes a new Plan: or facility to carry on activities unrelated to the activities 
carried on at the Company’s existing Plant during the life of the current or previous Collective 
Agrccment. 

DATED AT&& ONTARIO THIS 2 6 A Y  OF A-&/ 2006. 
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LETTER OF UNDERSTANDING # S 

B E T W E E N :  

DAYCB CANADA cow. 
(hereinafter referred to as the “Company”) 

- and - 

UNITED STEEL, PAPER AND FOWSTR’L’, RUBBER, 
MANUFACTURING, ENERGY, ALLIED INDUSTRIAL AND SERVICE 
WORKERS INTERNATIONAL UNION - “UNITED STEELWORKERS” 

LOCAL 9061, 

(hereinafter referred to as the “Union”) 

RE: HEALTH AND SAFETY 

During the 2000 negotiations the Union raised the coiicenis about the possibility of 
amendments to the Occupntional Keaith & Safe;) Act, which might ad\*ersely affect the interests 
of Union members. The Company confirmed that in the event of such amendments, the 
Company Ivould continue lo respect the work refusi~l rights of employees as contained in the 
existing Occupational Flealth d Su&ctj? Act in affect at the date of signing ofthis Agreement. 

The Company also confirmed that it would continue nitti its practicc of training 
cui-rcnt employees and new hires on health and safety matters relatins to the employee’s job and 
the responsibility of the employer and fellow employees. 

DATED AT &&k , ONTARIO TMIS~YDAY OF /Jd, 2006. 

COMPANY UNJBN 
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LETTER OF UNDERSTANDING # 6 

DAYCQ CANADA CORP. 

(hereinafter referred to as the “Company”) 

UNITED STEEL, PAPER AND FORESTRY, RUBBER, 
MANUFACTURING, ENERGY, ALLIED INDUSTRIAL AND SERVICE 

LOCAL 9061, 
W70RKERS INTERNATIONAL UNION - “UNITED STEELWORKERS” 

(hereinafter referred to as the “Union”) 

RE: UNION PRESIDENT 

The Company aFees  to provide the following to assist the Union President in 

carrying out his duties: 

The computer in the ShippcdReceiver Co-ordinator office will be equipped with e- 

mail for the President’s use on Union business 

The President will be allowed access to the fax machine uscd by the 

ShipperlReceiver Co-ordinator for use on Union business 

The President wjll be permitted to make use of-the training room for making phone 

calls arid ineeting with members provided that perniission i s  received from the 

Team LeadedManager in advance. Any employee meeting with the President must 

also obtain permission from their Team LeadedManager in advance. 

The Company is prepared to facilirate inreniet access for the local union president 

provided that such internet access is used strictly for union business. Any other 

use of inteniet access shall result in the cancella~ion of the privilege of internet 

access. 
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The Parties recognize that these facilities are being made available on the 

understanding that they will only be used for legitimate, necessary Union business. The Parties 

recognize that any meetings or use of commui;ication facilities will be completed as quickly as 

reasonably possible in order to minimize the effect of employee absence on production. 

DATED AT 7’&0&, ONTARIO THlrSZf%AY OF k / .~ i  2006. 

COMPANY 
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LETTER QF UNDERSTANDlNG # 7 

B E T W E E I V :  

DAYCO CANADA CORP. 

(hereinafter referred to as the “Company”) 

- axd - 

IJNTTED STEEL, PAPER AND FORESTRY, RUBBER, 
MANUFACTURIIL’G, ENERCY, ALLTED INDUSTRIAL AND SERVTCE 

LOCAL 906L 
WORKERS INTERNATIONAL UNION - “UNITED STEE1,WORKEXS” 

(hereinafter referred to as the “Union”) 

RE: CALENDER 

During the negotiations the Union and Company representatives discussed issues 

relating to the Calender service person. The Union expressed the view that Calender service 

persons should be incentive employees. On the basis that i t  is entirely without prejudice to the 

Company’s right to deteniiine what jobs are to be paid on an incerrtive basis and 011 the 

understandiiig that this agreement does not constitute a precedent and sliall not be referred to in 

any Other matter or proceeding the Company agrees as follows: 

The Company will incorporate the Service Person into 3 revised three man calendaring 

standard such standard shall not result in the Coinpany’s told cost increasing as a 

result of such change. Such change will be implemented by May 1, 2006. 

This letier of understanding shall not affect the right of the Company to revert to a two 

person calendar operation in the future. 

Union and Company representatives will jointly meet with the existing Calender/Mill 

Operators prior to the implementation of these changes to exp!ain the changes and 

their obligation to maintain productions levels. 
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4) It iswtderstood and agreed that in the event that there is any work slow down or work 

stoppage by Caleiider operators at or followiag the time that these clxmgcs are 

introduced the Company shall have the right to revert io operating the Calender with 

two incentive paid Calender/Mill Operators and a non-incentive Grade I 1 Service 

Person. This shall not preclude the Company from taking any other legal action which 

it may choose to take as a result of any sucli slow down or work stoppage. 

DrlTED ATT;rcnBb , ONTARIO T H l S z f i A Y  OF /U?, ,2006. 

COMPANY 
B 

/.-\A . /v / I  
-?L./?? 


