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ARTICLE 1 - PREAMBLE

101 - Preamble

The general purpose of this Agreement is to establish and maintain collective
bargaining relations betweenthe Health Centre and the employees covered by
this Agreement; to provide for ongoing means of communication between the
Union and the Hospital and the prompt disposition of grievances and the final
settlement of disputes and to establish and maintain mutually satisfactory wages,
hours of work and other conditions of employment in accordance with the
provisions of this Agreement.

Itis recognized that the employees wish to work efficiently together with the
Health Centre to secure the best possible care and health protectionfor patients.

1.02 - Feminine/Masculine Pronouns

Wherever the feminine pronoun is used in this Agreement, it includesthe
masculine pronoun and vice versa where the context so requires.

ARTICLE 2 - DEFINITIONS

2.01 - Temporary (

Employees may be hired for a specific term notto exceed six (6) months, to
replace an employee who will be on approved leave of absence, absence due to
WSIB disability, sick leave, long term disability or to perform a spegcial
non-recurring task. This term may be extended a further six (6) monthson
mutual agreement of the Union, employee and Health Centre or by the Health
Centre on its own up to twelve (12) months where the leave of the persen being
replaced extends that far. The period of employment of such personswill not
exceed the absentee's leave. The release or discharge of such persons shall not
be the subject of a grievance or arbitration.

This clause would not preclude such employees from using the job posting
provision underthe collective agreement and any successful applicantwho has
completed his probation period will be credited with the appropriate seniority.

The Health Centre will outline to employees selected to fill such temporary
vacancies and the Union, the circumstancesgiving rise to the vacancy, and the
special conditions relating to such employment.



ARTICLE 3 - REILATIONSHIP

3.01 - No Discrimination

The parties agree that there shall be no discrimination within the meaning of the
Ontario Human Rights Code against any employee by the Unionor the Health
Centre by reason of race, creed, colour, age, sex, marital status, nationality,
ancestry or place of origin, family status, handicap, sexual orientation, political
affiliation or activity, or place of residence. The Health Centre and the Union
further agree that there will be no intimidation, discrimination, interference,
restraint or coercion exercised or practised by either of them or their
representatives or members, because of an employee's membership or non-
membershipin a Union or because of his activity or lack of activity in the Union.

The Union shall be provided a copy of any written notice provided to an
employee that he or she may be subject to termination, demotion, transfer, or
other adverse impact for innocent absenteeism.

ARTICLE4 - STRIKES & LOCKOUTS

The Union agrees there shall be no strikes and the Health Centre agrees there
shall be no lockouts so long as this Agreement continues to operate. The terms
"strike" and "lockout" shall bear the meaning given them in the Ontario Labour

Relations Act.
ARTICLES - UNIONSECURITY
5.01 - T4 Slips

The Health Centre will provide each employee with a T4 supplementary slip
showing the dues deducted in the previousyear for income tax purposes where
such informationis available or becomes readily available through the Health

Centre's payroll system.

5.02 - Notificationto Union

The Health Centre will provide the unionwith a list, monthly of all hiring, lay-offs,
recalls and terminations within the bargaining unit where such information is
available or becomes readily available through the Health Centre's payroll
system.



03 - ( interview

A new employee will have the opportunity to meet with a representative of the Union
in the employ of the Health Centre for a period of up to 15 minutes during the
employee's orfentation period without l0SS of regular earnings. The purpose of the
meetingwill be to acquaint the employeewith such representative of the Unionand
the Collective Agreement.

Such meetings may be arranged collectively or individually for employees by the
hospital as part of the orientation program.

5.04 - No Other Agreements

No employee shall be required or permitted to make any written or verbal
agreement with the Health Centre or its representative(s) which conflicts with the

terms of this agreement.

No individual employee or group of employees shall undertake to represent the
Union at meetings with the Health Centre without proper authorization from the
Union.

ARTICLE 6 « UNION REPRESENTATIONAND COMMITTEES
6.01 - Union Activity on Premises and/or Access to Premises

The Unionagrees that neither it, nor its officers, agents, representatives and
members will engage in the solicitation of members, holding of meetings or any
other Union activitles on Health Centre premises or on Health Centre time
without the prior approval of the Health Centre, except as specifically provided
for In this Agreement. Such approval will not be unreasonably denied.

6.02 - Labour-Management Committee

Where the parties mutually agree that there are matters of mutual concern and
interest that:wou|d bebeneficial{f discussed at a Labour-Management
Committee Meeting during the term of this Agreement, the following shall apply. -

An equal number of representatives of each party as mutually agreed shall meet
at a time and place mutually satisfactory. A request for a meeting hereunder will
be made inwriting prior to the date proposed and accompanied by an agenda of
matters proposed to be discussed, which shall not include matters that are
properly the subject of grievance or negotiations for the amendment or renewal
of thls agreement.
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Any representative(s) attending such meetings during their regularly scheduled
hours of work shall not lose regular earnings as a result of such attendance.

It is agreed that the topic of a rehabilitation program for drug and alcohol abuse
is an appropriate topic for the Labour-Management Committee.

It is also agreed that the topic of the utilization of full time and part time staff is
an appropriate topic for the Labour-Management Committee. The Committee
shall have access to work schedules and job postings upon request.

It is understood that joint meetings with other Labour-Management Committees
in the Hospital may be scheduled concerning issues of mutual interest if
satisfactoryto all concerned.

Where two or more agreements exist between a Hospitaland CUPE the
Committee may be ajoint one representing employees under both agreements,

unless otherwise agreed.
6.03 - Local Bargainin mmitt

The Health Centre agrees to recognize a negotiating committee comprised of
Health Centre employee representatives of the Union for the purpose of
negotiatinga renewal agreement (as set out in the Local Provisions Appendix
D.01). The Health Centre agrees to pay members of the negotiatingcommittee
for straight time wages lost from their regularly scheduled working hours spent in
direct negotiationsfor a renewal agreement, up to but not including arbitration.
Nothing in this provisionis intended to precludethe Union negotiating committee
from having the assistance of any representatives of the Canadian Union of
Public Employees when negotiating with the Health-Centre.

When direct negotiations begin or end within ten (10) hours of a negotiatingteam .
member's scheduled shift, the Health Centre will endeavourto provide a one
day's leave of absence without pay, to provide a sufficient rest break if the
employee so requests. Such requestshall not be unreasonably denied: Such
leave shall be considered leave of absence for union business, but shall-nof be--
deducted from the Union entitlement under Article 12.02.

a) In central bargaining between the Canadian Union of Public Employees and
the participating Hospitals, an employee serving on the Union's‘Central
Negotiating Committee shall be paid for time lost from his normal straight time
working hours at his regular rate of pay and without loss-of leave credits for
attending central negotiating meetingswith the Hospitals' Central Negotiating
Committeein direct negotlations up to the point of arbitration. Upon referenceto
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arbitration, the Negotiating Committee members shall receive unpaid time off for
the purpose of attending arbitration hearings.

Itis understood and agreed that the maximum number of Union Central
Negotiating Committee members entitled to payment under this provision shall
be eight (8), and in no case will more than one employee from a Hospital be
entitled to such payment.

The Unionshall advise the Hospitals' Central Negotiating Committee, before
negotiations commence, of those employees to be paid under this provision. The
Hospitals' Central Negotiating Committee shall advise the eight (8) Hospitals
accordingly.

b) Vice-presidents of the Ontario Council of Hospital Unions shall be granted leave
of absence by their employers in accordance with (a) above or Article 12.02 as
the case may be, in order to fulfil the duties of their position.

6.05 - Union Stewards

The Health Centre agrees to recognize Union stewards to be elected or
appointed from amongst employees in the bargaining unit who have completed
their probationary periodfor the purpose of dealing with Union business as
provided under this Collective Agreement.

A Chief Steward or designate may, inthe absence of any steward, assist inthe
presentation of any grievance, or with any steward function.

The Union shall keep the Health Centre notifiedin writing of the names of Union
stewards appointed or selected under this Article’as well as the effective date of
their respective appointments.

Itis agreed that Union stewards have their regular duties and responsibilities to
performfor the Health Centre and shall not leave their regular duties without first
obtalning permission from their imnmediate supetvisor. If; inthe performance of
his duties, a Union steward is requiredto enter an area within the Health Centre
Inwhich he 5 not originally employed, he shall report his presence to the
supervisor inthe area immediately upon entering it. Such permission shall not
be unreasonablywithheld. When resuming his regular duties and
responsibilities, such steward shall again reportto his immediate supetvisor. A
Union steward shall suffer no 1oss of earnings for time spent in performing the
above duties during his regular scheduledworking hours.

Nothing,in this Article shall precludefull-time stewards from representing part-
time employees and vice-versa.
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The number of stewards and the areas which they represent, are to be
determined locally D.03.

6.06 - Grievance Committee

The Health Centre will recognize a Grievance Committee composed of the Chief
Steward and not more than (as set out in Local Provisions Appendix 0.04)
employees selected by the Unionwho have completed their probationary period.
A general representative of the Union may be present at any meeting of the
committee. The purpose of the Committee is to deal with complaints or
grievances as set out in this Collective Agreement.

The Union shall keep the Health Centre notified in writing of the names of the
members of the Grievance Committee appointed or selected under this Article as
well as the effective date of their respective appointments.

A Committee member shall suffer no loss of earnings for time spent during their
regular scheduled working hours in attending grievance meetings with the Health
Centre up to, but not including arbitration. The number of employees on the
Grievance Committee shall be determined locally D.04.

P

ARTICLE j - ~DICVANAE ANMN ARRITRATINN DRACENIIRE
RITRATION DRAC

7.01

For purposes of this Agreement, a grievance is defined as a difference arising
betweenthe parties relating to the interpretation, application, administration or
alleged violation of the agreement including any question .as to whether a matter

is arbitrable.

7.02 At the time formal discipline is imposed or at any stage of the grievance

7.03

procedure an employee shall have the tight upon requestto the presence of
his/her steward. Inthe case of suspension or discharge the Health Centre shall
notify the employee of this right in advance.

Itis the mutual desire of the parties hereto that complaints of employees shall be
adjusted as quickly as possible, and itis understood that an employee has no
grievance until he has first given his immediate supervisor the opportunity of
adjusting his complaint. The grievor may have the assistance of a unfon steward
if he or she so desires. Such complaintshall be discussed with his immediate
supervisorwithin nine (9) calendar days after the circumstances giving rise to it
have occurred or ought reasonablyto have come to the attention of the
employee and failing settlement within nine (9) calendar days, it shallthen be
taken up as a grievance within nine (9) calendar days following advice of his
immediate supervisor's decision in the following manner and sequence:
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7.04

7.05

Step No. 1

The employee, who may be accompanied by a steward, may submit a written
grievance signed by the employee to his Department Head. The grievance shall
Identlfy the nature of the grievance and the remedy sought and should identify
the provisions of the Agreement which are alleged to be violated. The Union and
the Health Centre may, if they so desire, meet to discuss the grievance at a time
and place suitable to both parties. The Department Head will deliver his decision
in writing within nine (9) calendar days following the day on which the grievance
was presented to him. Failing settlement or response, then:

Step NO. 2

Within nine (9) calendar days following the decision in Step No. 1, the grievance
may be submitted in writing to the Health Centre Administrator or his designee. A
meeting will then be held between the Health Centre Administrator or his
designee and the Grievance Committee within nine (9) calendar days of the
submission of the grievance at Step No. 2 unless extended by agreement of the
parties. Itis understood and agreed that a representative of the Canadian Union
of Public Employees and the grievor may be present at the meeting. Itis further
understoodthat the Health Centre Administrator or his designee may have such
counsel and assistance as he may desire at such meeting. The decision of the
Health Centre shall be delivered in writing within nine (9) calendar days following

the date of such meeting.

A complaint or grievance arising directly between the Health Centre and the
WUnion concerning the interpretation, application or alleged violation of the
Agreement shall be originated at Step NO. 2 within fourteen (14) calendar days
following the clreumstances giving rise to the complaint or grievance. Itis
expressly understood, however, that the provisions of this Article may not be
used with respectto a grievance directly affecting an employee which such
employee could himself institute and the regular grievance procedure shall not
be thereby bypassed.

Where a number of employees have identical grievances and each employee
would be entitledto grieve separately they may present a group grievance in
writing identifying each employee who is grieving to the Department Head or his
designee within fourteen (14) calendar days after the circumstances giving rise
to the grievance have occurred ar ought reasonably to have come to the
attention of the employee(s). The grievance shall then be treated as being
initjated at Step No. 2 and the applicable provislons of this Article shall then
apply with respectto the processing of such grievance.
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7.06 The release or discharge of an employee during the probationary period shall not

7.07

b)

7.08

be the subject of a grievance or arbitration. A claim by an employee who has .
completed his probationary period that he has been unjustly discharged or
suspended shall be treated as a grievance if a written statement of such
grievance is lodged by the employeewith the Health Centre at Step NO. 2 within
seven (7) calendar days after the date the discharge or suspension is effected.
Such special grievance may be settled under the Grievance or Arbitration

Procedure by:

(a) confirming the Health Centre's action in dismissing the employee; or

(b) reinstating the employee with or without full compensation for the time
lost; or

() by any other arrangement which may be deemed just and equitable.

Wherever the Health Centre deems it necessary to suspend or discharge an
employee, the Health Centre shall notify the Union of such suspension or
discharge in writing. The Health Centre agrees that it will not suspend, discharge
or otherwise discipline an employee who has completed his probationary period,
without just cause.

Failing settlement under the foregoing procedure of any grievance between the
parties arising from the interpretation, application, administrationor alleged
violation of this Agreement, including any question as to whether a matter is
arbitrable, such grievance may be submitted to arbitration as hereinafter
provided. If no written requestfor arbitrationis receivedwithin eighteen (18)

~ calendar days after the decislon under Step NO. 2-is given, the grievance shalll

be deemed to have been abandoned. Where such a written request is
postmarkedwithin sixteen (16) calendar days after the decision under Step No.
2, it will be deemed to have been received within the time limits.

The parties agree that it is their intent to resolve grievances without reéourse to
arbitration, wherever possible. Therefore, notwithstanding (a) above, the-parties
may, upon mutual agreement, engage the services of a mediator in an effort to
resolve the grievance and may extend the time limits for the request for
arbitration. The partieswill share equally the fees and expenses, if any, of the

mediator.

All agreements reached under the Grievance Procedure between the
representatives of the Health Centre and the representatives of the Unionwill be
final and bindingupon the Health Centre and the Union and the employees.



7.09

7.10

7.11

7.12

713

7.14

7.15

7.16

When either party requests that any matter be submitted to arbitration as
provided in the foregoing Article, it shall make such request in writing addressed
to the other party to this Agreement, and at the same time name a nominee.
Within seven (7) calendar days thereafter the other party shall name a nominee,
provided, however, that if such patty fails to name a nominee as herein required,
the Minister of Labour for the Province of Ontario shall have power to effect such
appointment upon application thereto by the party invoking Arbitration
Procedure. The two nominees shall attempt to select by agreement a chairman
of the Arbitration Board. If they are unable to agree upon such a chairman within
a period of fourteen (14) calendar days, they shall then request the Minister of
Labour for the Province of Ontario to appoint a chairman.

No person may be appointed as an arbitratorwho has been involved in an
attempt to negotiate or settle the grievance.

No matter may be submitted to arbitration which has not been properly carried
through all requisite steps of the Grievance Procedure.

The Arbitration Board shall not be authorized to make any decision inconsistent
with the provisions of this Agreement, nor to alter, modify, add to or amend any
part of this Agreement.

The proceedings of the Arbitration Board will be expedited by the parties hereto
and the decision of the majority and, where there is no majority the decision of
the chairman will be final and binding upon the parties hereto and the employee
or employees concerned.

Each of the parties hereto will bear the expense of the nominee appointed by it
and the parties will share equally the fees and expenses, if any, of the chairman
of the Arbitration Board.

The time limits set out inthe Grievance and Arbitration Procedures herein are
mandatory and failure to comply strictly with such time limits except by the
written agreement of the partles; shall result in the grievance being deemed to
have been abandoned subject only to the provisionsof Section44 (6) of The
Labour Relations Act.

Wherever Arbitration Board is referredto inthe Agreement, the parties may
mutually agree in writing to substitute a single arbitrator for the Arbitration Board
at the time of reference to arbitration and the other provisions referring to
Arbitration Board shall appropriately apply.



ARTICLE 8 ACCESS TO FILES

8.01 - Access to Personnel File

Each employee shall have reasonable access to his/her personnelfie for the
purpose of reviewing any evaluations or formal disciplinary notations contained
therein, in the presence of the Director of Personnelor designate. An employee
has the right to request copies of any evaluations in this file.

_02 - Clearing of Record

Any letter of reprimand, suspension or any other sanction will be removed from
the record of an employee eighteen (18) months following the receipt of such
letter, suspension or other sanction provided that such employee’s record has
been discipline free for one year.

ARTICLE 9 - SENIORITY

9.01 -Pr ionary Perj

A new employee will be considered on probation until he has completed sixty
(60) days of work (or 450 hours of work for employees whose regular hours of
work are other than the standard work day), within any twelve (12) calendar
months. Upon completion of the probationary period he shall be credited with
seniority equal to sixty (60) working days. With the written consent of the Health
Centre, the probationary employee and the President of the Local Union or
designate, such probationary period may be extended. Any extensions agreed to
will be in writing and will specify the length of the extension. The release or

- discharge of an employee during the probationary period shall not be the subject
of a grievance or arbitration.

9.02-p of Senjority

Full-time employees will accumulate seniority on the basis of their continuous
service inthe bargaining unit from the last date of hire, excépt as otherwise

provided herein.

Seniority will operate on a bargaining unit wide basls.
Notwithstanding the above, employees hired prior to July 14, 1999 will be

credited with the seniority they held under the Agreement expiring September
28, 1995 and will thereafter accumulate seniority in acedrdance with this Article.
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9.03 - L oss of Seniority

An employee shall lose all seniority and service and shall be deemed to have
terminated if he:

(a)
(b)

(c)
(d)

(e)
(f)

resigns; -

is discharged and not reinstated through the grievance/arbitration
procedure;

IS retired:;

is absent from scheduled work for a period of three (3) or more
consecutive working days without notifying the Health Centre of such
absence and providing to the Health Centre a satisfactory reason;

has been laid off for twenty-four (24) months;

if the employee has been laid off and fails to return to work within seven
(7) calendar days after that employee has been notified by the Health
Centre through registered mail addressed to the last address on the
records of the Health Centre, subject to any special provisions regarding
temporary vacancies noted under the heading of Layoff and Recall;

9.04 - Effect of Absence

Unless otherwise provided inthe Collective Agreement:

(a)

(b)

Itis understood that during an approved unpaid absence not exceeding
thirty (30)continuous days or any approved absence pald by the Health.
Centre, both senlority and service will accrue.

During an unpaid absence exceeding thirty (30)continuous calendar days,
credit for service for purposes of salary increment, vacation, sick leave, or
any other benefits underany provisions of the Collective Agreement or
elsewhere, shall be suspended for the period of the absence in excess of
thirty (30)continuous calendar days, the benefits concerned appropriately
reduced ON a pro rata basis and the employee's anniversary date adjusted
accordingly. Inaddition, the employee will become responsiblefor full
payment of any subsidized employee benefits in which he/she is
participatingfor the period of absence, except that the Health Centre will
continue to pay its share of the premiums up to eighteen (18) months
while an employee is in recelpt of WSIB benefits
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Effective September 29, 2002, the Health Centre will continue to pay its
share of the premiums up to thirty (30) months while an employee is in
receipt of WSIB benefits or LTD benefits including the period of the
disability program covered by Employment Insurance. Such paymentshall
also continue while an employee is on sick leave (including the
Employment Insurance Period) to a maximum of thirty (30) months from
the time the absence commenced.

Notwithstanding this provision, service shall accrue for a period of fifteen
(15) weeks if an employee's absence is due to a disability resulting in
WSIB benefits.

(c) Itisfurther understood that during such unpaid absence, credit for
seniority for-purposes of promotion, demotion, transfer or lay-off shall be
suspended and not accrue during the period of absence. Notwithstanding
this provision seniority shall accrue for a period of eighteen (18) months if
an employee's absence is due to a disability resultingin WSIB benefits or
LTD benefits, or for a period of one (1) year if an employee's unpaid
absence is due to an illness.

Effective September 29, 2002, seniority shall accrue for a period of thirty
(30) months if an employee's absence is due to a disability resulting in
WSIB benefits or LTD benefits including the period of the disability
program covered by Employment Insurance, or while an employee is on
sick leave (including the Employment Insurance Period)

9.05 - Postin
Where a permanentvacancy occurs in a classification within the bargaining unit
or a New positionwithin the bargainingunitis established by the Health Centre,
such vacancy shall be postedfor a period of seven (7) consecutive calendar
days. Applications for such vacancy shall be made in writing within the seven (7)

day period referred to herein.

The postings shall stipulate the qualifications, classifications, rate of pay,
department and shift and a copy shall be provided to the Chief Steward.

Vacancies created by the filing of an initial permanent vacancy will be posted for
a period of three (3) consecutive calendar days, excluding Saturdays, Sundays
and Holidays. Applications for such vacancies shall be made in writing within the
three (3) day period referredto herein.

Seniority shall operate on a bargaining unit-wide basis. Employeesshall be
selected for promotions or transfers on the basis of their skill, ability, experience
and qualifications and where these factors are relatively equal amongst the
applicants considered, seniority shall apply. Successful employees need not be
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considered for other vacancies within a six (6) month period unless an
opportunity arises which allows the employee to change his or her permanent

status.

The name of the successful applicant will be posted on the bulletin board for a
period of seven (7) calendar days.

Where there are no successful applicants from within this bargaining unit for
vacant positionsreferred to in this Article, employees in other CUPE bargaining
units at the Health Centre will be selected in accordance with the criteria for
selection above, prior to considering personswho are not members of CUPE
bargaining units at the Health Centre. The employees eligible for consideration
shall be limited to those employees who have applied for the positionin
accordance with this Article, and selection shall be made in accordance with this
Article.

The successful applicant shall be allowed a trial period of up to thirty (30) days,
during which the Health Centre will determine if the employee can satisfactorily
performthe job. Within this period the employee may voluntarily return, or be
returned by the Health Centre to the position formerly occupied, without loss of
seniority. The vacancy resulting from the posting may be filled on a temporary
basis until the trial period is completed.

A list of vacancies filled in the preceding month under this Article and the names
of the successful applicants will be posted, with a copy providedto the Union.

9,06 - Transfer and Seniority Qutside the Bargaining Unit

(a) itisunderstood that an employee shall not be transferred by the Health
Centreto a positlon outside the bargaining unit without his consent except
inthe case of temporary assignments not exceeding six (6) months. Such
employees on temporary assignments shall remain members of the
bargaining unit.

(b) Anemployee who is transferred to a position outside the bargaining unit
shall not, subjectto (¢) below, accumulate seniority. Inthe eventthe
employee is returned by the Health Centre to a position in the bargaining
unitwithin twenty-four (24) months of the transfer he or she shall be
credited with the seniority held at the time of transfer and resume
accumulation from the date of his or her return to the bargaining unit. An
employee not returnedto the bargaining unit within 24 months shall forfeit
bargaining unit seniority.

(¢) Inthe eventan employee transferred out of the bargaining unit under (b)
above is returnedto the bargalning unit within a period of six (6) calendar
months, he shall accumulate seniority during the period of time outside
the bargaining unit. - 13-



Implementation Note:
Notwithstanding(b), any employee with bargaining unit seniority who is out of the

bargaining unit as of the date of the award and who returns to the bargaining unit within
1 year from the date of the award (June 4, 1996) shall not forfeit their seniority.

Effective June 24, 1985 and for employees who transfer subsequent to
that effective date June 24, 1985:

For application of seniority for purposes of promotion, demotion, transfer, layoff
and recall and service (including meeting any waiting period or other entitlement
requirements) for purposes of vacation entitlement, HOODIP or equivalent,
health and welfare benefit plans and wage progression:

(i) an employee whose status is changed from full-time to part-time shall
receive full credit for his seniority and service;

iy ~ anemployeewhose status is changed from part-time to full-time shall
receive credit for his seniority and service on the basis of one (1) year for
each 1725 hours worked.

The above-noted employee shall be allowed a trial period of up to thirty (30)
days, during which the Health Centre will determine if the employee can
satisfactorily performthe job. Within this period the employee may voluntarily
return, or be returned without loss of seniority to his former duties on the same
shift inthe same department and at the appropriate rate of pay, subject to any
changes which would have occurred had he not transferred.

The above amendments will be effective for any transfer that occurs 90 days
after the ratification by both parties of the Memorandum of Settlement,

9.08 - . I epl .
(& Notice

Inthe event of a proposed layoff at the Health Centre of a permanentor
long-term nature or the elimination of a positionwithin the bargaining unit,

the Health Centre shall:

0] provide the Unionwith no less than five (5) months' written notice
of the proposed layoff or elimination of position; and

() provide to the affected employee(s), if any, who will be laid off with
no less than five (5) months' written notice of layoff, or pay in lieu
thereof. - 14-



Note: Where a proposed layoff results in the subsequent displacement of any
member(s) of the bargaining unit, the original notice to the Union provided
in (i) above shall be considered notice to the Union of any subsequent
layoff.

(b)

A layoff shall not include a reassignment of an employee from her or his
classificationor area of assignmentwho would otherwise be entitled to
notice of layoff provided:

(1)

(I

()

(V)

V)

the reassignment of the employee is to an appropriate permanent
job with the employer having regard to the employee's skills,
abilities, qualifications and training or training requirements;

the reassignmentof the employee does not result in a reduction of
the employee's wage rate or hours of work;

the job to which the employee is reassigned is located at the
employee's original work site or at a nearby site in terms of relative
accessibility for the employee;

the job to which the employee is reassignedis on the same or
substantially similar shift or shift rotation; and

where more than one employee is to be reassigned in accordance
with this provision, the reassigned employees shall be entitled to
select from the available appropriate vacancies to which they are
being reassigned in order of seniority provided no such selection
causesor would cause a layoff or bumping.

The Health Centre bears the onus of demonstratingthat the foregoing conditions
have been metinthe event of a dispute. The Health Centre shall also
reasonably accommodate any reassigned employee who may experience a
personal hardship arising from being reassigned in accordance with this
provision.

(c)
(d)

Any vacancy to which the employee is reassigned pursuant to paragraph
(b) need not be posted.

Redeplovment Committee

At each Hospital a Redeployment Committee will be established not later
than two (2) weeks after the notice referred to in9.08 and will meet
thereafter as frequently as is necessary.
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(i)

(if)

Committee Mandate

The mandate of the Redeployment Committee is to:

(1) Identifyand propose possible alternativesto the proposed
layoff(s) or elimination of position(s), including, but not
limited to, identifying work which would otherwise be
bargaining unitwork and is currently work contracted-out by
the Health Centre which could be performed by bargaining-
unit employees who are or would otherwise be laid off

(@) Identify vacant positions in the Health Centre or positions
.which are currently filled but which will become vacant within
a twelve (12) month period and which are either:

(@)  Within the bargaining unit; or
(b) within another CUPE bargaining unit; or
(c)  hotcovered by a collective agreement.

(3) Identifythe retraining needs o workers and facilitate such
training for workers who are, or would otherwise be, laid off.

(4)  Subjectto article 9.11, the Health Centre will award vacant
positions to employees who are, or would otherwise be laid
off, in order of seniority if with the benefit of up to six (6)
months retraining, an employee has become able to meet
the normal requirements of the job.

(5) Any dispute relatingto the foregoing procedures may be
filed as a grievance commencing at Step 2.

Committee Composition

The Redeployment Committee shall be comprised of equal
numbers of representatives of the Health Centre and of the Union.
The number of representatives Will be determined locally. Where
for the purposes of HTAP (the Ontario Hospital Training and
Adjustment Panel) there is another Health Centre-wide staffing and
redeployment committee created or in existence, Union members
of the Redeployment Committee shall serve on any such Health
Centre-wide staffing committee established with the same or
similar terms of reference, and the number of Union members on
such committee will be proportionate to the number of its
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(il

(iv)

bargaining unit members at the particular Hospital in relation to
other staff groups.

Meetings of the Redeployment Committee shall be held during
normalworking hours. Time spent attending such meetings shall
be deemed to be work time for which the representative(s) shall be
paid by the Health Centre at his or her regular or premium rate as

may be applicable.

Each party shall appoint a co-chair for the Redeployment
Committee. Co-chairs shall chair alternative meetings of the
Committee and will be jointly responsible for establishing the
agenda of the Committee meetings, preparing minutes and writing
such correspondence as the Committee may direct.

Disclosure

The Health Centre shall provide to the Redeployment Committee
all pertinent staffing and financial information.

Alternatives

The Redeployment Committee, or where there is no consensus,
the committee members shall propose alternatives to cutbacks in
staffing to the Health Centre's Chief Executive Officer and to the

Board of Directors.

At the time of submitting any plan concerning rationalizationof
services and involvingthe elimination of any position(s) or any
layoff(s) to the District Health Council or to the Ministryof Health,
the Health Centre shall provide a copy, together with
accompanying documentation, to the Union.

9.09 - Lavoff and Recall

An employee in receiptof notice of layoff pursuant to 9.08(a)(ii) may:

(@)

(b)
(©)

accept the layoff; or

opt to receive a separation allowance as outlined in Article 9.12; or

optto retire, if eligible under the terms of the St. Joseph's Health Centre
Pension Plan as outlined in Article 18.03(b); or
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(d) displace another employee who has lesser bargaining unit seniority in the
same or a lower or an identical-paying-classification in the bargaining unit
if the employee originally subject to layoff has the ability to meet the
normal requirements of the job. An employee so displaced shall be
deemed to have been laid off and shall be entitled to notice in accordance
with Article 9.08.

An employee who chooses to exercise the right to displace another
employee with lesser seniority shall advise the Health Centre of his or her
intentionto do so and the position claimed within seven (7) days after
receiving the notice of layoff.

Note: For purposes of the operation of clause (d), an identical-paying
classification shall include any classification where the straight-time hourly
wage rate at the level of service correspondingto that of the laid off
employee is within 1% of the laid off employee's straight time hourly wage
rate.

In the event that there are no employees with lesser seniority in the same or a
lower or identical-paying classification, as defined in this article, a laid-off
employee shall have the right to displace another employee with lesser seniority
who is the least senior employee in the classification and where the straight-time
hourly rate at the level of service correspondingto that of the employee is within
7% of the laid-off employee's straight-time hourly rate.

An employee who is subject to layoff other than a layoff of a permanentor
long-term nature including a full time employee whose hours of work are, subject
to Article 14.01, reduced, shall have the rightto accept the layoff or displace
another employee in accordance with (a) and (d) above. -

An employee shall have opportunity of recallfrom a layoff to an available
opening, in order of seniority, provided he or she has the ability to perform the
work before such openingisfilled on a regular basis under ajob posting
procedure. The posting procedurein the collective agreement shall not apply
until the recall process has been complete.

In determining the ability of an employee to performthe work for the purposes of
the paragraphs above, the Health Centre shall not act in an arbitrary or unfair
manner.

An employee recalled to work in a different classification from which he or she
was laid off shall have the privilege of returningto the position held prior to the
layoff should it become vacant within six (6) months of being recalled.
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No new employees shall be hired until all those laid off have been given an
opportunity to return to work and have failed to do so, in accordance with the
loss of seniority provision, or have been found unable to perform the work

available.

The Health Centre shall notify the employee of recall opportunity by registered
mail, addressedto the last address on record with the Health Centre (which
notification shall be deemed to be received on the second day following the date
of mailing). The notification shall state the job to which the employee is eligible
to be recalled and the date and time at which the employee shall report for work.
The employee is solely responsible for his or her proper address being on record

with the Health Centre.

Employees on layoff shall be given preference for temporary vacancies which
are expected to exceed ten (10) working days. An employee who has been
recalledto such temporary vacancy shall not be requiredto accept such recall
and may instead remain on layoff.

No full-time employee within the bargaining unit shall be laid off by reason of
hisfher duties being assigned to one or more part-time employees.

Inthe event of a layoff of an employee, the Health Centre shall pay its share of
insured benefits premiums for the duration of the five-month notice period
providedfor in Article 9.08.

9.10 - Benefits on Lavoff

Inthe event of a lay-off df an employee, the Health Centre shall pay its share of
insured benefits premiums up to the end of the month in which the lay-off. occurs.

The employee may, if possible under the terms and conditions of the insurance
benefits programs, continue to pay the full premium cost of a benefit or benefits
for upto three (3months following the end of the month in which the lay-off
occurs. Such payment can be made through the payrolloffice of the Health
Centre provided that the employee informs the Health Centre of his or her intent
to do so at the time of the lay-off, and arrangeswith the Health Centre the
appropriate paymentschedule.
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Article 9.11 - Retraining

@)

(b)

Retrainingfor Positions within the Health Centre

Where, with the benefit of retraining of up to six (6) months, an employee
who has either accepted the layoff or who is unable to displace any other
employee could be redeployedto a Health Centre position identified by
the Redeployment Committee in accordance with Article 9.08(d)(i):

() Opportunitiesto fill vacant positions identified by the Health Centre
Redeployment Committee through retraining shall be offered to
employees who apply and would qualify for the position with the
available retraining in order of their seniority until the list of any
such opportunities is exhausted. Opportunitiesto fill vacancies
outside of CUPE bargaining units may be offered by the Health
Centre in its discretion.

(i) ~ The Health Centre and the Union will cooperate so that employees
who have received notice of permanentlayoff and been approved
for retrainingin order to preventa layoff will have their work
schedules adjusted in order to enable them to participate in the
retraining, and scheduling and seniority requirements may by
mutual agreement be waived. The Redeployment Committee will
seek the assistance of the Hospital Training and Adjustment Panel
(HTAP) to cover the cost of tuition, books and any travel.

@iy  Apart from any on-the-job training offered by the Health Centre,
any employee subject to layoff who may require a leave of absence
to undertake retraining in accordance with the foregoing shall be
granted an unpald leave of absence which shall not exceed six (6)
months.

(iv) Laid-off employeeswho are approved for retraining in order to
gualify for a vacant position within the Health Centre will continue to
receive insured benefits.

Placement

Upon successful completion of his or her training period, the Health
Centre and the Union undertake to waive any restrictions which might
otherwise apply, and the employee will be placed in the job identified in
9.11(a)(i).

An employee subject to layoff who applies but later declines to accept a
retraining offer or falls to complete the training will remain subject to layoff.
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(c)  Redional Redeployment Committee

A joint committee of the participating Hospitals and local unions identified
in Appendix "A" shall meet prior to June 30, 1993, and will establish
Regional Redeployment Committees to identify employment opportunities
and to facilitate and arrange for the redeployment of laid off employees.

Each Hospitalwill provide such Regional Redeployment Committee with
the name, address, telephone number, and years of service and seniority
of all employees who have been laid off.

in filling vacancies not filled by bargaining unit members, the Hospitals will
be encouraged to give first consideration to laid-off employees who are on
the list and who are qualified to performthe work." For benefit-entitlement
purposes, it is recognized that Hospitals shall be free to grant to any
employees hired through this process full credit for service earned with
another Hospital .

~ < on Al

(@)  Where an employee resigns within 30 days after receiving notice of layoff
pursuantto article 9.08(a)(ii) that his or her positionwill be eliminated, he
or she shall be entitled to a separation allowance of two (2) weeks' salary
for each year of continuous service to a maximum of twelve (12) weeks'
pay, and, on production of receipts from an approved educational
program, within twelve (12) months of resignation, may be reimbursed for
tuition fees up to a maximum of three thousand ($3,000) dollars.

(b) Where an employee resigns later than 30 days after receivingnotice
pursuantto Article 9.08(a)(ll) that his or her positionwill be eliminated, he
or she shall be entitled to a separation allowance of four (4) weeks' salary,
and, On production df receipts from an approved educational program,
within twelve (12) months of resignation, may be reimbursed for tuition
fees up to a maximum of one thousand two hundred and fifty ($1,250)
dollars.

Aicle 8,13 - Portabllity of Service

An employee hired by the Health Centre with recentand related experience may
claim consideration for such experience at the time of hiringon aform to be
supplied by the Health Centre. Any such claim shall be accompanied by
verification of previous related experience. The Health Centre shall then
evaluate such experience during the probationary period following hiring. Where
in the opinion of the Health Centre such experience is determined to be relevant,
the employee shall be slotted in that step of the wage progression consistent
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with one (1) year's service for every one (1) year of related experience in the
classification upon completion of the employee's probationary period. Itis
understood and agreed that the foregoing shall not constitute a violation of the
wage schedule under the Collective Agreement.

9 . Technological Change

The Health Centre undertakes to notify the Union in advance, so far as
practicable, of any technological changes which the Health Centre has decided
to introduce which will significantly change the status of employees within the
bargaining unit.

The Health Centre agrees to discuss with the Union the effect of such
technological changes on the employment status of employees and to consider
practical ways and means of minimizing the adverse affect, if any, upon
employees concerned.

Where new or greater skills are required than are already possessed by affected
employees under the present methods of operation, such employees shall be
given a period of training, with due consideration being given to the employee's
age and previous educational background, during which they may perfect or
acquire the skills necessitated by the new method of operation. The employer
will assume the cost of tuition and travel. There shall be no reductioninwage or
salary rates during the training period of any such employee. Training shall be
given during the hours of work whenever possible and may extend for up to six

months.

Employees with one (1) or more years of continuous service who are subjectto

" lay-off under conditions referredto above, will be given notice of the Impending
change in employment status at the earliest reasonabletime in keepingwith the
notification to the Union as above set forth and the requirements of the
applicable law.

9.15 1! ik of RPN Practice

The Hospitaland the Union shall meetto discuss the issues of RPN scope of
practice and skill utilization.

9.16 11 ¢ ility-

The following provisionwill be effective September 29, 2001 and will expire on
September 27, 2004.

The parties agree that patient care is enhanced if concemns relatingto
professional practice, patientaculty, fluctuating workloads and fluctuating staffing
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are resolved in a timely and effective manner.

In the event that an employee or group of employees, covered under the
Regulated Health Professionals Act (RHPA), are assigned a workload which is
inconsistentwith proper patient care, they shall express their concerns to their
supervisor. The employee shall complete a "Workload Review Form™"which shall
be providedto the supervisor and to the Union. The Workload Review Form will
be attached as an Appendix to the Collective Agreement.

ARTICLE 10 - CONTRACTIN T

10.01 - Contracting Out

The Health Centre shall not contract out any work usually performed by
members of the bargaining unit if,as a result of such contracting out, a layoff of
any employees other than casual part-time employees results from such
contractingout.

10.02 - Contracting Out

Notwithstandingthe foregoing, the Health Centre may contract out work usually
performed by members of the bargaining unit without such contracting-out
constituting a breach of this provisionif the Health Centre provides in its
commercial arrangement contracting out the work that the contractorto whom
the work is being contracted, and any subsequent such contractor, agrees:

(1) o employthe employeesthus displaced from the Health Centre; and

V) indoing so to stand, with respectto that work, inthe place of the Health
Centre for the purposes of the Health Centre's Collective Agrésment with
the Union, and to execute into an agreement with the Union to that effect.

In order to ensure compliance with this provision, the Health Centre agrees that it
will withdraw the work from any contractor who has failed to meet the aforesaid

terms of the contracting-out arrangement.

10,03 - Contracting |n

Furtherto Article 9.08(d)(i)(1) the parties agree that the Redeployment
Committee will immediately undertake a review of any existing sub-contract work
which would otherwise be bargainingunit work and which may be subjectto
expiry and open for renegotiationwithin six (6) months with a view to assessing
the practicality and cost-effectiveness of having Such work performed within the
Health Centre by members of the bargainingunit.
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ARTICLE 11 - WORK OF THE BARGAINING UNIT

11.01 - Work of the Bargaining Unit

Employees not covered by the terms of this Agreement will not perform duties
normally assigned to those employees who are covered by this Agreement,
except for the purposes of instruction, experimentation, or in emergencies when
regular employees are not readily available.

11.02 - Volunteers

The use of volunteers to perform bargaining unit work, as covered by this
agreement, shall not be expanded beyond the extent of existing practice as of
July 14, 1999.

EffectiveJuly 14, 1999, the Health Centre shall submit to the Union figures
indicatingthe number of volunteers as of July 14, 1999. Thereafter, the Health
Centre shall submit to the Union, at three (3)month intervals, the number of
volunteers for the current month and the number of hours worked.

ARTICLE 12 - | EAVES OF ABSENCE

12.01 - Personal Leav

Written request for a personal leave of absence without pay will be considered
on an individual basis by the Health Centre. Such requests are to be submitted
to the employee's immediate supervisor at least four (4) weeks in advance,
unless NOt masonably possible to give Such notice, and & written reply will be
givenwithin fourteen (14) days except in cases of emergency Inwhich case a
reply will be given as soon as possible. Such leave shall not be unreasonably
withheld.

12.02 - Union Business

a)

The Health Centre shall grant leave of absence without pay to employeesto
attend Union conventions, seminars, education classes and other Union
business in connectionwith the administration of the Collective Agreement
provided that such leave will not interfere with the efficient operation of the
Health Centre. Such leave will not be unreasonably denied.

In requesting such leave of absence for an employee or employees, the Union

must give at least twenty-one (21) days clear notice inwriting to the Health
Centre, unless not reasonably possible to give such notice.
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The cumulative total leave of absence, the number of employees that may be
absent at any one time from any one area, and the number of days of absence
shall be negotiated locally and are set out in the Local Provisions Appendix.
Duringsuch leave of absence, the employee's salary and applicable benefits
shall be maintained by the Health Centre On the basis of what his normal regular
hours of work would have been, provided that the Union reimburses the Health
Centre inthe amount of such salary and applicable benefits within thirty (30)
days of billing.

Notwithstandingthe above, time spent by the eight (8) Executive Board
members of the Ontario Council of Hospital Unions to fulfill the duties of the
position shall be in addition to leave for Union Business under this clause.

12.03(a) - -Ti sition wj

Upon application by the Union, in writing, the Health Centre shall grant leave of
absence, without pay, to an employee elected or appointed to full-time Union
office. Itis understoodthat no more than one  #IEployee in the bargaining unit
may be on such leave at the same time. Such leave shall be for a period of one
(1) calendar year from the date of appointment unless extended for a further
specific period by agreement of the parties.

Seniority shall accumulate for employees during such leave on the basis of what
his normalregular hours of work would have been. Service shall accumulate for
employees during such leave to the maximum provided, if any, under the
provisions of the Collective Agreement. Itwill become the responsibility of the
employee for full payment of any applicable benefits in which the employee is
participatingduring such leave of absence.

The employee shall notify the Health Centre of his intentionto returnto work at
least four (4) weeks prior to the date of such return. The employee shall be
returnedto hisformer duties on the same shift inthe same department and at
the appropriate rate of pay, subjectto any changes which would have occurred
had the employee not been on leave.

NotwithstandingArticle 2.01, the Health Centre may fill the vacancy resulting
from such leave on a temporary basis.

12.03(b) - ' -

Upon application in writing by the Union on behalf of the employee to the Health
Centre, a leave of absence without pay shall be granted to such employee(s)
elected to the positions of the Presidentof the Ontario Council of Hospital
Unions or the Secretary-Treasurer of the Ontario Council of Hospital Unions for
period(s) of up to two (2) years. It is understood, however, that during such leave
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the employee(s) shall be deemed to be an employee of the Union.

During such leave of absence seniority and service shall accrue at seven and
one half (7.5) hours per day to a maximum of thirty-seven and one-half (37.5)
hours per week. In addition, during such leave of absence, the employee's salary
and applicable benefits shall be maintained by the Health Centre on the basis of
what his normal regular hours of work would have been, provided that the Union
reimburses the Health Centre in the amount of such salary and applicable
benefits within thirty (30) days of billing.

The employee agrees to notify the Health Centre of his intention to return to work
at least four (4) weeks prior to the date of such return. The employee shall be
returnedto his former duties on the same shift in the same department and at
the appropriate rate of pay, subject to any changes which would have occurred
had the employee not been on leave.

NotwithstandingArticle 2.01, the Health Centre may fill the vacancy resulting
from such leave on a temporary basis.

12.04 - Bereavement Leave

Any employee who notifies the Health Centre as soon as possible following a
bereavementwill be granted bereavement leave for three (3)consecutive
working days off without loss of regular pay from regularly scheduled hours in
conjunctionwith the death of the spouse, child, parent, sister, brother, mother-in-
law, father-in-law, grandparent, grandchild, brother-in-law, sister-in-law or
grandparent of spouse. The Health Centre, in its discretion, may extend such
leave with or without pay. Where an employee does not qualify under the above-
- noted conditions, the Health Centre may, nonetheless, granta paid bereavement
leave. Forthe purpose of bereavement leave, the relationships specified Inthe
precedingclause are deemed to include a common-law spouse and a partner of
‘the same sex.

- ' Du

If an employee is required to serve as ajuror in any court of law, or is requiredto
attend as a witness in a court proceeding in which the Crown is a party, or is
required by subpoenato attend a court of law or coroner's inquestin connection
with a case arising from the employee's duties at the Health Centre, the
employee shall not lose regular pay because of such attendance provided that

the employee:

(a notifiesthe Health Centre immediately on the employee's
notificationthat he will be requiredto attend at court;
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(b)  presents proof of service requiringthe employee's attendance;

(c)  deposits with the Health Centre the full amount of compensation
received excluding mileage, travelling and meal allowances and an

official receipt thereof.

in additionto the foregoing, where a full-time employee is required by subpoena
to attend a court of law or coroner's inquest in connectionwith a case arising
from the employee's duties at the Health Centre 0N his regularly scheduled day
off, the Health Centre will attempt to reschedule the employee's regular day off.
Where the employee's attendance is required during a different shift than he is
scheduled to work that day, the Health Centre will attempt to reschedule the shift
to include the time spent at such hearing. Itis understood that any rescheduling
shall not result in the payment of any premium pay.

Where the Health Centre is unable to reschedule the employee and, as a result,
he is requiredto attend during other than his regularly scheduled paid hours, he
shall be paid for all hours actually spent at such hearing at his straight time
hourly rate subject to (a), (b) and (c) above.

12.06 - Pregnhancy Leave

(@)
(b)

()

(d)

Pregnancy leave will be granted in accordance with the provisions of the
Employment Standards Act, exceptwhere amended in this provision. The
service requirementfor eligibilityfor pregnancy leave shall be thirteen (13) weeks

of continuous service.

The employee shall give written notification at least two (2) weeks in advance of
the date of commencement of such leave and the expected date of retum. At
such time she shall also furnish the Health Centre with the certificate of a legally
qualified medical practitioner stating the expected birth date.

The employee shall reconfirm her intention to return to work on the date
originally approved in subsection (b) above by written notification received by the
Health Centre at least two (2) weeks inadvance thereof.

Effective on confirmation by the Canada Employment Insurance Commission of
the appropriateness of the Health Centre's Supplementary Unemployment
Benefit(SUB) Plan, an employee who is 0N pregnancy leave as provided under
this Agreement who has applied for and is in receipt of Employment Insurance
pregnancy benefits pursuant to Section 22 of the Employment Insurance Act
shall be paid a supplemental unemploymentbenefit for a period not exceeding
fiteen (16).wegks...The.supplement shall be equivalent to the difference between
ninety-three pergant.(83%) of her normal weekly earnings and the sum of her
weekly. unemployment insurance benefits and any other eamnings. Recelpt by
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the Health Centre of the employee's unemployment insurance cheque stubs
shall constitute proof that she is in receipt of Employment Insurance pregnancy

benefits.

The employee's normal weekly earnings shall be determined by multiplying her
regular hourly rate on her last day worked prior to the commencement of the
leave times her normal weekly hours plus any wage increase or salary increment
that she would be entitled to receive if she were not on pregnancy leave.

In addition to the foregoing, the Health Centre will pay the employee ninety-three
percent (93%) of her normal weekly earnings during the first two (2) week period
of the leave while waiting to receive Employment Insurance benefits.

The employee does not have any vested right except to receive payments for the
covered unemployment period. The plan provides that payment in respect of
guaranteed annual remunerationor in respect of deferred remuneration or
severance pay benefits are not reduced or increased by payments received

under the plan.

(e)  Creditsfor service and seniority shall accumulate for a period of up to seventeen
(17) weeks while an employee is on pregnancy leave.

() The Health Centre will continue to pay its share of the contributions of the
subsidized employee benefits, including pension, inwhich the employee is
participating for a period of up to seventeen (17) weeks while the employee is on
pregnancy leave.

Subjectto any changes to the employee's status which would haveoccurred had
she not been on pregnancy leave, the employee shall be réinstated to-her former
duties, on the same shift inthe same department, and at the same rate of pay.

12.07 - Parental L eave

(a) Parentalleaves will be granted in accordance with the provisions of.the
Employment Standards Act, except where amendedin this provislon. The
service requirementfor eligibility for parental leave shall be thirteen (13) weeks of

continuous service.

(b)  An employee, who qualifiesfor parental leave, other than an adoptive parent,
shall glve written notification of at least two (2) weeks Inadvance cf the date of
the commencement of such leave and the expected date of return.

(¢)  Forthe purposes df this Article, parent shall be defined to include a person with

whom a child is placedfor adoption and a personwho is in a relationship of
some permanencewith a parentof a child and who Intendsto treat the child as
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(d)

his or her own.

An employee who is an adoptive parent shall advise the Health Centre as far in
advance as possible of having qualified to adopt a child, and shall request the
leave of absence, inwriting, upon receiptof confirmation of the pending
adoption. If, because of late receiptof confirmation of the pending adoption, the
employeefinds itimpossible to requestthe leave of absence inwriting, the
request may be made verbally and subsequently verified in writing.

An employee who is an adoptive parent may extend the parental leave for such
greater time as may be required by the adoption agency concernedto a
maximum total of six (6) months.

An employee shall reconfirm his or her intention to return to work on the date
originally approved in subsection (b) above by written notification received by the
Health Centre at least two (2) weeks in advance thereof.

Effective on confirmation by the Canada Employment Insurance Commission of
the appropriateness of the Health Centre's Supplemental Unemployment Benefit
(SUB) Plan, an employee who is on parental leave as provided under this
Agreement who has applied for and is in receipt of Employment Insurance
parental benefits pursuantto Section 22 of the Employment Insurance Act, shall
be paid a supplemental unemploymentbenefitfor a period not exceeding ten
(10) weeks. That benefitshall be equivalentto the difference between
ninety-three percent (93)%) of the employee's normal weekly earnings and the
sum of his or her weekly Employment Insurance benefits and any other earnings.

Receiptby the Health Centre of the employee's employment insurance cheque
stub will serve as proof that the employee is in receipt of unemployment parental
benefits.

The employee's normal weekly earnings shall be determined by multiplyingthe
employee's regular hourly rate on his-or her last day worked prior to the
commencementof the leave times the employee's normalweekly hours, plus
any wage increase or salary incrementthat the employee would be entitled to if
he or she were not on parental leave.

Inaddition to the foregoing, the Health Centre shall pay the employee
ninety-three percent q-p/g of his or her normalweekly earnings during the first
two (2) week period of the leave while waiting to receive Employment Insurance

benefits.

The employee does not have any vested right except to receive payments for the
covered:unemployment period. The plan provides that payment in respect of
guarantsed. annual remuneration or in respect of deferred remunerationor
severance pay benefits are not reduced " Increased by payments received
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under the plan.

() Credits for service and seniority shall accumulate for a period of up to thirty-five
(35) weeks after the parental leave began, if the employee also took pregnancy
leave, and thirty-seven (37) weeks after the parental leave began otherwise,
while the employee is on parental leave.

(@)  The Health Centre will continue to pay its share of the premiums of the
subsidized employee benefits, including pension, in which the employee is
participating for a period of up to thirty-five (35) weeks after the parental leave
began, ifthe employee also took pregnancy leave, and thirty-seven (37) weeks
after the parental leave began otherwise, while the employee is on parental

leave.

(h)  Subject to any changes to the employee's status which would have occurred had
he or she not been on parental leave, the employee shall be reinstated to her
former duties, on the same shift in the same department, and at the same rate of

Pay-
12.08 - Education Leave

If required by the Health Centre, an employee shall be entitled to leave of
absence with pay and without 10ss of seniority and benefits to write examinations
to upgrade his or her employment qualifications.

Where employees are required by the Health Centre to take coursesto upgrade
or acquire new employment qualifications, the Health Centre shall pay the full
costs associated with the courses.

Subject to operational requirements, the Health Centre will make every
reasonable effort to grant requests for necessary changes to an employee's
schedule to enable attendance at a recognized up-grading course or seminar
related to employment with the Health Centre.

12.09 - Pre-Paid | eave Plan

Effective March 31, 1993, the Health Centre agreesto Introduce a pre-paid leave
program, funded solely by the employee subject to the following terms and

conditions:

(a) The planis available to employees wishing to spread four (4) years' salary
over afive (5) year period, in accordancewith Part LXVIll of the Income
Tax Regulations, Section 6801, to enable them 10 take a one (1) year
leave of absence following the four (4) years of salary deferral.
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(b)

(c)

(d)

(f)

(9)

(h)

)

The employee must make written application to the Health Centre at least
six (6) months prior to the intended commencement date of the program
(i.e. the salary deferral portion), stating the intended purpose of the leave.

The number of employees that may be absent at any one time shall be
determined betweenthe local parties. The year for purposes of the
program shall be September Bof one year to August 31 the following year
or such other twelve (12) month period as may be agreed upon by the
employee, the local Union and the Health Centre.

Where there are more applications than spaces allotted, seniority shall
govern.

During the four (4) years of salary deferral, 20% of the employee's gross
annual earnings will be deducted and held for the employee and will not
be accessible to the employee until the year of the leave or upon
withdrawal from the plan.

The manner in which the deferred salary is held shall be at the discretion
of the Health Centre.

All deferred salary, plus accrued interest, if any, shall be paid to the
employee at the commencement of the leave or in accordance with such
other payment schedule as may be agreed upon between the Health
Centre and the employee.

All benefits shall be keptwhole during the four (4) years of salary deferral.

Duringthe year of the leave, senlority will accumulate. Service for the
purpose of vacation and salary progression and other benefitswill be
retained but will not accumulate during the period of leave. The employee
shall becomeresponsible for the full payment of premiums for any health
and welfare benefits inwhich the employee is participating. Contributions
to the St. Joseph's Health Centre Pension Planwill be in accordance with
the Pian. The employee will not be eligible to participate in the disability
income plan during the year of the leave.

An employee may withdraw from the plan at any time during the deferral
portion provided three (3)months notice is given to the Health Centre.
Deferred salary, plus accrued interest, if any, will be returnedto the
employee within a reasonable period of time.
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(k)

(!

If the employee terminates employment, the deferred salary held by the
Health Centre plus accrued interest, if any, will be returnedto the
employee within a reasonable period of time. In case of the employee's
death, the funds will be paid to the employee's estate.

The Health Centre will endeavour to find a temporary replacementfor the
employee as far in advance as practicable. Ifthe Health Centre is unable
to find a suitable replacement, it may postpone the leave. The Health
Centre will give the employee as much notice as is reasonably possible.
The employee will have the option of remaining in the Plan and
rearranging the leave at a mutually agreeable time or of withdrawing from
the Plan and having the deferred salary, plus accrued interest, if any, paid
out to the employee within a reasonable period of time.

The employee will be reinstated to his or her former position unless the
position has been discontinued, in which case the employee shall be

given a comparablejob.

Final approval for entry into the pre-paid leave programwill be subject to
the employee entering into a formal agreement with the Health Centre in
order to authorize the Health Centre to make the appropriate deductions
from the employee's pay. Such agreementwill include:

(i) A statement that the employee is entering the pre-paid leave
program in accordance with this Article of the Collective

Agreement.

@y  The periodof salary deferraland the period for which the leave is
requested. a

(i) ~ The manner N which the deferred salary is to be held.

The letter of application from the employee to the Health Centre to enter the
prepaid leave programwill be appendedto and form part of the written

agreement.
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ARTICLE 13 - SICK LEAVE. INJURY & DISABILITY

13.01 - HOODIP

a)

b)

The Health Centre will assume total responsibilityfor providingand
funding a short-term sick leave plan equivalent to that described in the
August, 1992 booklet (Part A) Hospitals of Ontario Disability Income Plan
Brochure.

The Health Centre will pay 75% of the billed premiumtowards coverage of
eligible employees under the long-term disability portion of the Plan
(HOODIP or an equivalent plan as described in the August, 1992 booklet
(Part B)), the employee paying the balance of the billed premium through
payroll deduction. For the purpose of transfer to the short- term portion of
the disability program, employees on the payroll as of the effective date of
the transfer with three (3) months or more of service shall be deemed to
have three (3) months of service. For the purpose of transfer to the long-
term portion of the disability program, employees on the active payroll as
of the effective date of the transfer with one (1) year or more of service
shall be deemed to have one (1) year of service.

Effective the first of the month following the transfer all existing sick leave
plans in the affected Hospitalsshall be terminated and any provisions
relatingto such plans shall be null and void under the respective
Collective Agreements except as to those provisionsrelatingto pay-out of
unused sick leave benefitswhich are specifically dealt with hereinafter.

Existingsick leave credits for each employee shall be converted to a sick
leave bank to the credit of the employee. The "sick leave bank" shallbe
utilized to:

(1)  supplementpayment for loststraight time wages on sick leave days
under the new program which would otherwise be at less than fulll
wages or no wages and,

(2) where a pay-out provision existed under the former sick leave plan
inthe Collective Agreement, pay-out on termination of employment
shall be that portion of any unused sick leave days under the
former conditions relatingto pay-~out,

(3) wherg, as of the effective date of transfer, an employee does not
have the requiredservice to qualify for pay-out on termination, his
existing slek leave credits as of that date shall neverthelessbe
convertedto a sick leave bank in accoerdanege with the foregoing
and he shall be entltied, on termination, to that portion of any
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d)

g)

h)

unused sick leave days providing he subsequently achieves the
necessary service to qualify him for pay-out under the conditions
relating to such pay-out.

(4) an employee who, as of the effective date of transfer, has
accumulated sick leave credits and is prevented from working for
the Health Centre on account of an occupational iliness or accident
that is recognized by the Workplace Safety & Insurance Board as
compensable within the meaning of the Workplace Safety &
Insurance Act, the Health Centre, on applicationfrom the employee
will supplementthe award made by the Workplace Safety &
Insurance Board for loss of wages to the employee by such
amount that the award of the Workplace Safety & Insurance Board
for loss of wages, together with the supplementation of the Health
Centre, will equal 100% of the employee's net earnings, to the limit
of the employee's accumulated sick leave credits.

There shall be no pay deduction from an employee's regular scheduled
shift when an employee has completed any portion of the shift prior to
going on sick leave benefits or WSIB  benefits.

The Health Centre further agrees to pay employees an amount equal to
any loss of benefits under HOODIP for the first two (2) days of the fourth
and subsequent period of absence in any calendar year.

Any dispute which may arise concerning an employee's entitement to any
benefits referredto in Article 13.01, includingHOODIP and equivalents,
may be subject to the grievance and arbitration under the provisions of
this collective agreement.

The Union agrees that it Will encourage an employee to utllize the Medical
Appeals Process provided under the plan, if any, to resolve disputes.

A copy of the current HOODIP plan text or, where applicable, the master
policy of the current HOODIP equivalent, shall be provided to the Union.

The Health Centre shall pay the full cost of any medical certificate
required of an employee.

The short term sick leave plan shall be registered with the Employment
Insurance Commission (EIC). The employee's share of the employer's
unemploymentInsurance premium reduction will be retained by the Health
Centre towards offsetting the cost of the benefitimprovements contained
Inthis agreement.
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13.02 Injury Pay

Ifan employee is injured on the job and his supervisor excuses him from further
duty for the balance of his shift, the employee's regular rate of pay shall continue
for the balance of that shift and there shall be no deduction from sick leave or
other credits.

D tion for Union Sponsored LTD Plan

Not Applicable.

in [nati WSIB Clai

An employee who is absent from work as a result of an illness or injury sustained
at work and who has been awaiting approval of claim for WSIB benefits for a
period longer than one complete pay period may apply to the Health Centre for
payment equivalent to the lesser of the benefit she would receive from WSIB
benefits if her claim was approved, or the benefit to which she would be entitled
under the short term sick leave plan. Paymentwill be provided only if the
employee provides evidence of disability satisfactory to the Health Centre and a
written undertaking satisfactory to the Health Centre that any payments will be
refunded to the Health Centre following final determination of the claim by the
Workplace Safety & Insurance Board. Ifthe claim for WSIB benefits is not
approved, the monies paid as an advance will be applied towards the benefits to
which the employee would be entitled under the short term sick leave plan. Any
paymentunder this provisionwill continue for a maximum of fifteen (15) weeks.

ARTICI E 14 - HOURS OF WORK
14.01 - HOURS OF WORK

14.01 (a)

ally. & Weekly Hours of Work

The standard work day for all employees shall be seven and one-half (7
1/2) hours exclusive of one-half (1/2) hour unpaid meal break and the
standard work week shall be thirty-seven and one-half (37 1/2) hours.
The meal period shall be an uninterrupted period, except in cases of
emergency.

No Guarantee

The Health Centre does not guarantee to provide employment or work for
normal:haure: or for any other hours.
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14.02 - Rest Periods

The Health Centre will schedule one fifteen (15) minute rest period for each full
scheduled half shift.

14.03 -

When an employee performs authorized overtime work of at least three (3) hours
duration, the Health Centre will schedule a rest period of fifteen (15) minutes
duration.

ARTICLE 15 - PREMIUM PAYMENT

15.01 - Definition of Reqular Straight Time Rate of Pay

The regular straight time rate of pay is that prescribed in wage schedule of the
Collective Agreement.

15.02 - Definition of Overtime

Any hours worked by an employee in addition to a standard work day, as defined
in 14.01 above, or the total number of normal hours during a given two week
period shall be paid for at the rate of time and one-half of the employee's regular
straight time rate of pay.

15.03 - Overtime Premijum and No Pyramiding
The overtime rate shall be time and one-half (1-1/2) the employee's straight-time
hourly rate.

Overtime premiumwill not be duplicated nor pyramided nor shall other premiums
be duplicated nor pyramided nor shall the same hoursworked be counted as
part of the normalwork week and also as hours for which the overtime premium

IS paid.
15,04 - i fin L E :

Employeeswho work overtime will not be requiredto take time off in regular
hours to make up for overtime worked.

Time off in lieu may be taken on a mutually agreed upon basis between the
employee and the Health Centre; such time off will be the equivalent of the
premium rate the employee has earned for working overtime. The Health Centre
shall revertto payment of premium rate if time off is not taken within sixty (60)
calendar days.
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15.05 - Rep Pay

Employeeswho reportfor any scheduled shift will be guaranteed at least four (4)
hours of work, or if nowork is available will be paid at least four (4) hours except
when work is not available due to conditions beyond the control of the Health
Centre. The reporting allowance outlined as herein shall not apply whenever an
employee has received prior notice notto reportfor work. Part-time employees
scheduled to work lessthan seven and one-half (7-1/2) hours per day will receive
a pro-rated amount of reporting pay.

15.06 - Call-Back

Where employees are called back to work after having completed a regular shift,
and prior to the commencement of their next regular shift, they shall receive a
minimum of four (4) hours of work or four (4) hours pay at the rate of time and
one-half (1-1/2) their regular hourly earnings. Superior provisions should remain.

15.07 - Standby

An employee who is required to remain available for duty on standby, outside the
normal working hours for that particular employee, shall receive standby pay in
the amount of $2.00 per hour for all hours on standby. Effective September 29,
2002, this amount shall be increasedto $2.50 per hour.

Standby pay shall, however, cease where an employee is called into work under
Article 16.06 above and works during the period of standby.

15.08 - Temporarv Transfer

Where an employee is assigned temporarily to perform the duties and assume
the responsibliities-of a higher paying position in the bargaining unit for a period
in excess of one-half (1/2) of a shift, he shall be paid the rate in the higher salary
range immediately above his current rate from the commencement of the shift on
which he was assigned the job.

Where a Health Centre temporarily assigns an employee to carry out the
assignedresponsibllities of a classification outside the bargaining unit for a
period in excess of one-half (1/2) of one shift, the employee shall receive an
allowance of $4.00 for each shift from the time of the assignment.
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15.09 - Shj '

Employees shall be paid a shift premium of fifty-five cents (65&) per hour for all
hours worked where the majority of their scheduled hours fall between 1500 and
0700 hours. The same fifty-five cents (65&) per hour will be paid as weekend
premium for all hours worked between 2330 hours Friday and 2330 hours
Sunday, or such other 48-hour period as may be agreed upon by the local
parties. The shift and weekend premiums shall be increasedto sixty cents (60¢)
effective September 29, 2002, and sixty-five cents (65«) effective September 29,
2003.

ARTICLE 16 - HOLIDAYS

16.01 - Number of it

There shall be twelve (12) holidays and these holidays are set out in the Local
Provisions Appendix G.01.

Should the Health Centre be requiredto observe an additional paid holiday as a
result of legislation, it is understoodthat one of the existing holidays recognized
by the Health Centre shall be established as the legislated holiday after
discussionwith the Union, so that the Health Centre's obligationto provide the
number of paid holidays as noted above remains unchanged.

16.02 - Definition of Holiday Pay and Qualifiers

Holiday pay will be computed on the basis of the employee's regular straight time
hourly rate of pay times the employee's normal daily hours of work.

In order to qualify for holiday pay for any holiday, 1S setoutinthe Local
Provisions Appendix, or to qualify for a lieu day an employee must complete her
scheduledshift on each of the working days immediately prior to and following
the holiday except where absence on one or both of the sald qualifying days is

due to a satisfactory reason.

An employee who was scheduled to work on a holiday, as set out in the Local
Provisions Appendix, and is absent shall not be entitled to holiday pay or to a lieu
day to which she would otherwise be entitled unless such absence was due to a

satisfactory reason.

An employee who qualifies to receive pay for any holiday or a lieu day will not be
entitled, inthe event of illness, to receive sick pay in addition to holiday pay or a

lieu day in respectof the same day.
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16.03 - Payment for Workinn on a Holiday

Ifan employee is required to work on any of the holidays set out in the local
Appendix the employee shall be paid at the rate of time and one-half (1-1/2) her
regular straight time hourly rate of pay for all hours worked on such holiday
subject to Article 16.04. In addition, if the employee qualifies in accordance with
Article 16.02 above the employee will receive a lieu day off with pay in the
amount of the employee's regular straight time hourly rate of pay times the
employee's normal daily hours of work.

NOTE: Other provisions ifany, relatingto the scheduling of lieu days or
relatingto the payment of holiday pay instead of receiving a lieu
day off are located in the Local Provisions Appendix G.03.

16.04 - Paymentfor Workinn Overtime on a Holiday

Where an employee is required to work authorized overtime in excess of his
regularly scheduled hours on a paid holiday, such employee shall receive twice
(2x) his regular straight time hourly rate for such authorized overtime.

ARTICLE 17 -VACATIONS

1:.01 - Full Time \Vacation Entitlement, Qualifiers and Calculation of i ayment

An employee who has completed one (1) year but less than two (2) years of
continuous service shall be entitled to two (2) weeks annual vacation, with pay.

An employee who has completed two (2) years but less than five (5) years of
continuous service shall be entitied to three (3) weeks-annual vacation, with pay.

An employee Who has completed five (5) years but less than fifteen (15) years of
continuous service shall be entitled to four (4) weeks annual vacation, with pay.

An employee who has completed fifteen (15) years but less than twenty-five (25)
years of continuous service shall be entitled to five (5) weeks annual vacation,

with pay.

An employee who has completed twenty-five (25) years or more of continuous
service shall be entitled to six (6) weeks annual vacation, with pay. Effective
September 28, 2002, an employee who has completed twenty-three (23)or more
years of continuous service shall be entitled to six (6) weeks annual vacation,

with pay.
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Effective September 29, 2003, the following Supplementary Vacation is banked
on the employee's anniversary date and taken prior to the next supplementary
vacation date:

An employee who has completed thirty (30) years of continuous service
shall be entitled to an additional five (5) days vacation, with pay.

An employee who has completed thirty-five (35) years of continuous
service shall be entitled to an additional five days vacation, with pay.

To clarify, every employee who has attained their 30" or 35" anniversary
date as of the effective date of this provision shall be entitled to have the
full five days' vacation banked.

Vacation pay shall be calculated on the basis of the employee's regular straight
time rate of pay times their normal weekly hours of work, subject to the
application of Article 9.04, Effect of Absence.

17.02 - Work During Vacation

Should an employee who has commenced his scheduled vacation and agrees
upon request by the Health Centre to return to performwork during the vacation
period, the employee shall be paid at the rate of one and one-half (1-1/2) times
his basic straight time rate for all hours so worked. To replace the originally
scheduled days on which such work was performed, the employee Will receive
one (1) vacation lieu day off for each day on which he has so worked.

17.03 - llinessDurina Vacation
.. Where an employee's scheduled vacation is interrupted due to serious iliness,
* which either commenced prior to or during the scheduled vacation period, the
period of such iliness shall be considered sick leave.

Serious illnessis defined as an illness which requires the employee to receive
on-going medical care and/or treatments resulting in either hospitalizationor
which would confine the employee to their residence or to- bed rest for more than
three days.

The portion of the employee's vacation which is deemed to be sick leave under
the above provisions will not be counted against the employee's vacation credits.



17.04 - Bereavement @ Vacation

Where an employee's scheduled vacation is interrupted due to a bereavement,
the employee shall be entitled to bereavement leave in accordance with Article

12.04.

The portion of the employee's vacation which is deemed to be bereavement
leave under the above provisions will not be counted againstthe employee's
vacation credits.

ARTICLE 18 - HEALTH &WELFARE

18.01 - Insured Benefits

The Health Centre agrees, during the term of the Collective Agreement, to
contribute towards the premium coverage of participating eligible employees in
the active employ of the Health Centre under the insurance plans set out below
subject to their respective terms and conditions including any enrolment
requirements:

(a)

(b)

()

(d)

The Health Centre agrees to pay 100% of the billed premium towards
coverage of eligible employees in the active employ of the Health Centre
under the Blue Cross Semi-Private Plan in effect as of September 28,
1993 or comparable coverage with another carrier.

The Health Centre agrees to contribute 76% of the billed premium
towards coverage of eligible employees in the active employ of the Health
Centre under the existing Blue Cross Extended Health Care Benefits Plan
ih effectas of September 28, 1993 (as amended below) or comparable
coverage with another carrier providingfor $15.00 (single) and $25.00
(family) deductible, providingthe balance of monthly premiumsis paid by
the employee through payroll deductions. Vision care maximum $150.00
every 24 months and hearing aide acquisition every 36 months.

The Health Centre agreesto contribute 700% of the billed premium
towards coverage of eligible employees in the active employ of the Health
Centre under HOOGLIP in effect as of September 28, 1993 or such other
group life insurance plan currently in effect providingthe balance of the
monthly premiumis paid by the employee through payroll deductions.

The Health Centre agrees to contribute 75% of the billed premiums
towards coverage of eligible employees inthe active employ of the Health
Centre under the Blue Cross #9 Dental Plan in effect as of September 28,
1993 or comparable covergge with another carrier. Effective October 31,
2001, Increase dental recallincluding preventative seriesto 9 months and

-41-



add Blue Cross rider #2 (or equivalent) (complete and partial dentures) at
50/50 co-insurance to $1000 annual maximum and Blue Cross Rider #4
(or equivalent) (crowns, bridgework, and repairs to same) at 50/50 co-
insurance to $1000 annual maximum providingthe balance of the monthly
premiums are paid by the employee through payroll deduction. The dental
plan fee schedule for services for the dental plan benefits provided above
shall be based on the current ODA fee schedule as it may be updated
from time to time.

(e)  The Health Centre will provide equivalent coverage to all employees who
retire early and have not yet reached age 65 and who are in receiptof the
Health Centre’s pension plan benefits on the same basis as is provided to
active employees for semi-private, extended health care and dental
benefits. The Health Centre will contribute the same portion towards the
billed premiums of these benefits plans as is currently contributed by the
Health Centre to the billed premiums of active employees.

(f) A copy of all current master policies of the benefits referred to in this
Article shall be providedto the Union.

18.02 Change of Carrier

Itis understood that the Health Centre may at any time substitute another carrier
for any plan (other than OHIP) provided the benefits conferred thereby are not in
total decreased. Before making such a substitution, the Health Centre shall notify
the Unionto explain the proposed change and to ascertain the views of the

- employees. Upon a request by the Union, the Health Centre shall provide to the
Union, full specifications of the benefit programs contracted for and in effect for
employees covered herein.

18.03(a) - Pension

All present employees enrolled inthe Health Centre’s pension plan shall
maintain their enrolment in the plan subject to its terms and conditions. New
employees and employees not yet eligible for membership inthe planshall, as a
condition of employment, enroll in the plan when eligible in accordance with its
terms and conditions.

- Reti van
Prior to issuing notice of layoff pursuantto article 9.08(a)(ii) in any
classlfication(s), the Health Centre will offer early-retirement allowance to a

sufficient number of employees eligible for early retirement under St. Joseph'’s
Health Centre Pension Planwithin the classification(s) in order of seniority, to the
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extent that the maximum number of employees within a classificationwho elect
early retirementis equivalent to the number of employees within the
classification(s) who would otherwise receive notice of layoff under article

9.08(a)(il).

An employee who elects an early retirement option shall receive, following
completion of the last day of work, a retirement allowance of two weeks' salary
for each year of service, plus a prorated amount for any additional partial year of
service, to a maximum ceiling of 26 weeks' salary, and, in addition, full-time
employees shall receive a single lump-sum payment equivalent to $1,000 for
each year less than age 65 to a maximum of $5,000 upon retirement.

18. nion E fion

Ifthe local Union indicates to the Health Centre that its members have approved
a special assessment for Union education in accordance with the CUPE
constitution and local union by laws, the Health Centre agrees to deduct this

assessment.

Such assessmentwill be paid on a quarterly basis into a trust fund established
and administered by OCHU/CUPE for this purpose.

ARTICLE 19 - HEALTH & SAFETY
19.01 - rotective Footwear

Effective January 1, 2002, and on that date for each subsequent calendar year,
the Health Centre will provide $80 per calendar year to each full time and $45
per calendar year to each regular parttime employee who is required by the
Wealth Centre to wear safety footwear during the course of his dutles. The
employeeswho will be requiredto wear safety footwear will be negotiated locally
and set out inthe Local Provisions Appendix.

- ENSATION
20.01(a) - Job Classification

When a new classification (which is covered by the terms of this collective
agreement) is established by the Health Centre, the Health Centre shall
determine the rate of pay for such new dlassification and notify the local Union of
the same. If the local Union challengesthe rate, it shall have the right to request
a meeting with the Health Centre to endeavour to negotiate a mutually
satisfactoryrate. Such requestwill be made within ten (10) days after the receipt
of notice from the Health Centre of such new occupational classification and
rate. Any change mutually agreed to resultingfrom Such meeting shall be
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retroactive to the date that notice of the new rate was given by the Health
Centre. If the parties are unable to agree, the dispute concerning the new rate
may be submitted to arbitration as provided in the Agreement within fifteen (15)
days of such meeting. The decision of the Board of Arbitration (or Arbitrator as
the case may be) shall be based on the relationship established by comparison
with the rates for other classificationsin the bargaining unit having regard to the
requirements of such classification.

When the Health Centre makes a substantial change in the job content of an
existing classification which in reality causes such classificationto become a new
classification, the Health Centre agrees to meet with the Union if requested to
permit the Unionto make representationwith respect to the appropriate rate of
pay. Ifthe matter is not resolvedfollowing the meeting with the Unionthe matter
may be referredto Arbitration as provided in the agreement within fifteen (15)
days of such meeting. The decision of the Board of Arbitration (or Arbitrator as
the case may be) shall be based on the relationship established by comparison
with the rates for other classifications in the bargaining unit having regard to the
requirements of such classifications.

The parties further agree that any change mutually agreed to or awarded as a
result of arbitration shall be retroactive only to the date that the Union raised the

issue with the Health Centre.

Notwithstandingthe foregoing, if as a result of compensable iliness or injury
covered by WSIB an employee is unable to carry out the regular functions of her
position, the Health Centre may, subjectto its operational requirements,
establish a special classification and salary in an endeavour to provide the
employee with an opportunity of continued employment. This provision shall not
be construed as a guarantee that such special classification(s) will be made
avallable or continued.

20,01(b) - Job Descriptions

A copy of the currentjob descriptionfor a bargaining unit position shall be made
avallable to the Union upon request. When a new classificationwhich is covered
by terms of this collective agreementis created, a copy of the job description
shall be forwarded to the Union at the time that the Health Centre notifies the
local Union of the rate of pay pursuantto article 20.01(a) above.

20,02 - .ol Dutles From Angthgr Classification

Where the Health Centre revisesthe job content of an existing classificationin
such a manner that duties of another classification are assignedto it, the

following shall apply:




(a)  An employee who occupies a position which is revised in accordance with
this article, and who is physically incapable of performing the revised
position, will not be required to perform those additional duties which
exceed the employee's physical capabilities provided the employee's
physician provides documentationto the Health Centre of such limitation.

(b) Inthe event an employee presently occupying a position which is revised
in accordance with this article requires additional training to perform duties
of the revised position, the employee shall be entitled to a period of
training, with due consideration being given to the employee's age and
previous educational background, during which they may perfector
acquire the skills necessitated by the new method of operation. The
employer will assume the cost of tuition and travel. There shallbe no
reduction in wage or salary rates during the training period of any such
employee. Training shall be given during the hours of work whenever
possible and may extend for up to SiX months.

20.03 - Promotiont a Higher Classification

An employee who is promoted to a higher rated classification within the
bargaining unit will be placed in the range of the higher rated classification so
that he shall receive no less an increase in wage rate than the equivalent of one
step in the wage rate of his previous classification (provided that he does not
exceed the wage rate of the classification to which he has been promoted).

20.04 - Waaes and Classification Premiums

Occupational classffications and wage rates are set out in Appendix A which is
attached hereto and forms part o this Agreement, These rates shall be
applicable to all full-time employees on the active payroll of the Health Centre on
the date of signing of the Collective Agreement and pald retroactively in
accordance with the ImplementationAgreement signed.

Any employee whose presentwage rate exceeds the wage rate of her
occupational classification shall be paid her presentwage rate untilsuch time as
the wage rate of her occupational classification exceeds her presentwage rate.

ARTICLE 21 - Health Centre Operating Plan

(a) The Union's representative(s) will be included in the consultation and
planning process from the early phases of the operating pian development
to itsfinal stages of completion, to assistthe Health Centre in minimizing
layoffs ar job loss, and in developing labour adjustment strategies where

necessary.
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(b)  Where the Health Centre experiences unforeseen circumstances such
that will necessitate changes to an operating plan which has been
approved by the Ministry of Health, the Health Centre agrees that
revisions to the operating plan will be carried out in consultation with the
Union.

(c) Infurtherance of the foregoing, the Health Centre agrees to provide to the
Union in a timely way any financial and staffing information pertinentto
the operating plan, or to any other re-structuring plan that would affect the
Union’s members.

(d) it isunderstood that employee time spent at meetings with the employer
in pursuance of the above shall be deemed to be work time for which the
employee shall be paid by the Health Centre at his or her regular or
premium rate as may be applicable.

ARTICLE 22 - DURATION
22.01 -Term

This agreement shall be binding and continue in effect and shall continue from
year to year unless either party gives written notice to the other party of its desire
to bargainfor amendments within ninety (90) days prior to the termination date of
September28, 2004. Upon receipt of such notice by one party or the other,
both parties will meet thereafter for the purpose of bargaining.

22.02 - Central Bargaining

Notwithstanding the foregoing provisions, in the event the parties to this
Agreement agree to negotiate for its renewalthrough the process of central
bargaining, either party to this Agreement may glve notice to the other party of its
desire to bargainfor amendments on local matters proposed for incorporationin
the renewal of this Agreement and negotiationson local matters shall take place
during the period from 120 to 60 days prior to the termination date of this
Agreement. Negotiationson central matters shall take place during the period
commencing forty-five days prior to the termination date of this Agreement.

It is understood and agreed that “local matters” means, those matters which
have beendetermined by mutual agreement betweenthe central negotiating
committees respectively representing each of the partiesto this Agreement as
being subjects far local bargalnln? directly betweenthe parties to this
Agreement. It. ls,,q 80 qg,rged that local bargaining shall be subject to such
procedures that may be determined by mutual agreements between the central
negotiatingcommittees referred to above. For such purposes, it Is further
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understood that the central negotiating committees will meet during the sixth
month prior to the month of termination of this Agreement to convey the
intentions of their principals as to possible participation in central negotiations, if
any, and the conditions for such central bargaining.

Dated at Terc-%s , Ontario, this g day of Fc'omwj 2005.

FOR THE HEAL TH CENTRE FOR THE LOCAL UNION

L Ly el
Db

-47-



LETTER OF INTENT
between

ST. JOSEPH“SHEALTH CENTRE
(hereinafter referred to as “the Health Centre”)

and

CUPE Local 1144
(hereinafter referred to as “the Union)

Adoption of Central Collective Agreement Language - Full Time Clerical Bargaining
Unit

The following sets out the agreement between the Health Centre and the Union to adopt central
collective agreement language for the Full Time Clerical Bargaining Unit on the following basis:

RE:

4

1. Upon completion of the current central process to negotiate the renewal of the collective

agreement which expires September 28, 2001 either through a fieely negotiated
agreement or an awarded agreement the parties will adopt the central collective
agreement language for the Full Time Clerical Bargaining Unit with two exceptions.
These exceptions include that the current language in Article 9.01 - Probationary Perisd
for new hires and thejob posting and competition language under Article 9.05 - Job

Postings remain the same.

The parties acknowledge that the inclusion of the Full Time Clerical bargaining unit in

2.
the central process remains an issue which will be subject to ongoingnegotiationto
achieve a mutually agreeable resolution.

3. Thisagreementis madewithout prejudice ar precederit to any position either party may

take Of alike or similar nature in the future.

Agreed to & Toronto, Ontariothis 25 *day of Qﬂ\‘mkt{' 2001
TH FOR THE UNION




WORKLOAD REVIEW FORM

mployees to ¢o ¢ every section

Date/Time of Occurrence

Date Form Submittedto Employer
Site/Location Department/Unit

Type of Work Being Performed

Number of Staff on Duty Usual Number of Staff on Duty

I/We the undersigned, believe that | wasfwe were given an assignment that was excessive or inconsistent
with quality patientcare and/or created an unsafe working environmentfor the following reasons. (Provide
brief description of problem/assignment below):

To correct this problem, l/'we recommended:

Name/Title of immediate SupervisorNotified

Date/Time of Notlification

Response

Signature.of Employee(s) & Printed Name(s) on Line Below:

Iiwe do not agree with the resolution of my concern.
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Letter of Understanding
Regarding the Utilizationof RPN Skills

The parties agree to form ajoint provincialtask force. The task force will be composed of
equal numbers of representatives of the Ontario Council of Hospital Unions/CUPE and
the Ontario Hospital Association. The task force will make its decisions by consensus.
The mandate of the task force will be to study and make recommendationsto the
participating hospitals regarding the utilization of RPN skills. The task force will:

e Meetwithin 6 months of the ratification of the Memorandum of Settlement.

e Secure advice and participation from such professional practice researchers and
other (e.g. College of Nurses) as the task force deems appropriate.

o Identify resources required by the task force to complete their study including
exploring jointly any funding required for these resources.

e The task force will be co-chaired by a hospital representativeand a
representative from OCHU/CUPE.

¢ The task force will identify the timelines for conducting their study and will also
conclude timelines for the recommendationsto be made by the task force.

e The task force recommendations will be presented in the form of a report to the
participating hospitals and locals.

e The final recommendations from the joint task force will be presented to the
Human Resources Committee of the OHA.

e The parties also agree to jointly undertake reviewing the study and
recommendationswith the Ontario Nurses Association.

¢ Nothinginthis Letter of Understandingshould be construed as precluding the
local parties from entering into discussions with respectto RPN scope of practice

and utilization of RPN skills.

Letterof  ers ant
Re: Apprenticeship Pilot Programme

The parties agree to establish ajoint provincial apprenticeship committee. The joint
committee will consist of three (3) members representative of the Union and three (3)
members representative of the Hospitals. The purpose of the provincialcommittee is to
review and make recommendationsregarding the introductionof a pilot apprenticeship
programme for certified trades employees. The committee will ensure that the pllot(s)
satisfy any requirements set out by provinclal educational authorities.

Itis understoodthat both parties are jointly committed to the outcomes of the work of
the joint provincial apprenticeship committee.
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Letter of Understanding

Regarding the Introduction of HOODIP to Hospitals with Accumulating Sick Leave
Plans

ParticipatingCUPE locals and Hospitals agree to meet to discuss the merits of
introducingHOODIP to their CUPE bargaining units.

Itis understood that such meetings will occur within 6 months following the date of
ratification of the Memorandum of Settlement

Letter of Intent
Re: Joint Benefits Review'Committee

The central parties agree to meetin ajoint committee to discuss the entitlement and costs
associated with the insured benefit coverage provided to active and retired employees.

The Committee will make recommendations to their respective CentralBargaining Teams
prior to commencement of the next round of bargaining.

Letter of intent
Re: Extended Tours

The patties agree to meetwithin 120 days of ratificationin orderto discussthe introduction
of a model agreement on extended tours.
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APPENDIX OF LOCAL ISSUES

ARTICLE A

A.01 The Health Centre recognizes the Union as the bargainingagent of all lay ofice
and clerical employees of St. Joseph’s Health Centre in the Municipality of
Metropolitan Toronto, save and except supervisors, persons above the rank of
supervisor, section head (Out Patient Accounts), buyers, librarian, secretaries to
Directors and existing secretarial positions excluded from the bargaining unit as
of April 20,1991 (i.e. exclusions listed in the Collective Agreement expiring
September 28, 1991), secretariesto persons above the rank of Director, persons
employed in the Human Resources Department, professional and technical
employees, persons regularly employed for not more than twenty-four (24) hours
per week, students employed for the school vacation period, all persons covered
by subsisting Collective Agreements.

ARTICLE B--RESER OF MANAGEMENT RIGHTS

B.01 The Union acknowledgesthat, except as expressly modified by any other article
of this Collective Agreement, it is the exclusive right and function of the Health
Centre to manage and direct its operations and affairs in all respects and,
without limiting or restrictingthis right and function:

(a) to maintainorder, discipline and efficency, and to make, alter and enforce
rules and regulations, to be observed by employees;

(b) to hire, retire, classify, direct, promote, demate, transfer, discipline,
suspend and discharge employees, to assign employeesto shift, and to
increase and decrease working forces, providingthat a claim of
discriminatory retirement, classlification, promotion, demotion, discipline,
or suspension, or a claim by an employee, who has passed his
probationary period, that he has been discharged without reasonable
cause, may become the subject of a grievance and be dealt with as
hereinafter provided.

(c) togenerally manage the Health Centre and, without restrictingthe
generality of the foregoing, to determine the number and location of
Health Centre establishments, the services to be rendered, the methods,
the work procedures, the kinds and locations of machines, tools,
instrumentsand equipment to be used; to select, control and direct the
use of all materials required in the operation of the Health Centre; to
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B.02

schedule the work and services to be provided and performed, and to
make, alter and enforce regulations governing the use of materials,
equipment and services as may be deemed necessary in the interest of
the safety, health and well-being of the Health Centre's patients and the

public.

The Health Centre agrees that the rights described in this article shall be
exercisedin a manner consistent with all provisions of this agreement.

ARTICLE C---UNION SECURITY

C.01

ARTICLE D---UNION REPRESENTATIONAND COMMITTEES

D.01

D.02

Dues Deduction

Itis agreed and understoodthat all present and future employees, after having
completed one (IMonth of continuous employment shall be required to permit
the Health Centre to deduct initiationfees and thereafter one each month from
the pay of each employee an amount equivalent to the regular monthly dues of
the Union, and to remit such deductions to the Secretary/Treasurer of the Union,
no later than the first day of the following month.

| - .

The Health Centre acknowledges the right of the Unionto appoint or otherwise
select a negotiating committee of not more than six (6) employees in connection
with the negotiations of amendments or renewal of this Collective Agreement
and such related matterswhich properly arise from time to time.

However, ifthe parties agree to one negotiating committee for full-time, part-time
and clerical units, the committee may consist of not more than eight (8) -
employees.

National Representative

The Unlon shall have the right to have assistance of their full-time field
representative when dealing with or negotiating with the Health Centre. With
prior approval of the Director of Human Resources, SUch representativeshall .

have accessto the Health Centre premises In order to investigate or assistin the
settlement of a written grievance under the contract. Such approval shall not be

unreasonably denied.
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D.03

D.04

Union Stewards

The Health Centre acknowledges the right of the Union to appoint or otherwise
select six (6) stewards to assist employees in the presentation of any grievance
that may arise.

(@ Patient Registration 2

(b)  Patient Records 2

(¢)  Finance 1

(d) Remaining Departments 1
y : .

The Health Centre acknowledges the right of the Union to appoint or
otherwise select a grievance committee consisting of four (4) members. It is
understood that the members of the grievance committee may rotate from
time to time but the employer shall not be required to recognize more than
four (4) members at any grievance meeting.

ARTICLE E---HOURS OF WORK

E.01

Scheduling

Days off shall be consecutive when six or more consecutive shifts are
scheduled, otherwise single days off may be scheduled. As well, these days
off shall be planned in such a way as to provide at least three (3)weekends
off ina six (6) week period and the Health Centre will endeavour to schedule
every secondweekend off. Inorder to meetthe above scheduling
requirements, levelling will be permitted.

In no instance will an employee be normally requiredto work more than six (6)
consecutive days without receiving her days off. An employee who is required
to work more than six (6) consecutive days shall be paid overtime rates until
the next day off beginsfor the time worked that exceeds six (6) consecutive

days.

The anticipated schedule shall be posted at least two (2) weeks in advance of
itgoing into effect, showing scheduled shifts and days off and will not be
changed after posting except for good reason. Requests for changes in the
postedtime schedule must be submitted in writing on the appropriate form,
co-signed bythe employee willing to exchange days off or scheduled work.
However, a requestfor a schedule change by an employee or the exchanging
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of shifts by employees with the consent of the Health Centre shall not resultin
overtime payment.

E.02  Time Off Between Shifts
In order that an employee should receive tWo (2) shifts off each day, shifts
shall be arranged so that an employee is not scheduled to work on more than
one (1) shift in any twenty-two (22) hour period. However, whenever there is
less than twenty-two (22) hours off between the start times of full shifts,

~ overtime rates will apply for the difference.

E.03 Split Shifts

There shall be no split shifts.
RT

F.01 Equitable Distribution
No employee shall be required to lay off during her normal schedule of -
working hours for the sole purpose of depriving her of overtime pay.
Overtime and call-back time shall be divided equitably among those
employees normally engaged in these operations and who are qualified to
perform the work that is available. No casual, part time or summer help shall
do overtime when there are qualified regular employees available who are
willing and able to performthe work.

ARTICLE G-—-PAID HOLIDAYS

G.01 Paid Holidays
The following holidayswill be recognized by the Health Centre:
New Year's Day Civic Holiday
2nd Monday in February Labour Day
Good Friday Thanksgiving Day
Easter Monday 2nd Monday in November
Victoria Day Christmas Day
Canada Day Boxing Day

Christmas Day, Boxing Day, New Year's Day and Canada Day may fall on a
Saturday or a Sunday. When this occurs the actual day of the holiday will be
the only day for which premium paymentis made for hours worked.
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G.02

G.03

G.04

However, the following Monday and/or Tuesday shall be observed as a lieu
day for departments which regularly schedule employees to work Monday to

Friday only.
Holiday During Vacation

When a recognized holiday or holidays falls within an employee’s vacation
period, he shall be granted an extra day or days off with pay with his vacation.

Holiday Pay

Inthe case of an employee who works on the day of the holiday, such
employee will receive the time and one-half (1-112) of her regular straight time
rate of pay she is otherwise entitled to receive, and will be given a day off with
pay at some other time in lieu of the holiday worked, if she so desires. The
choice of such lieu day must be approved by the Health Centre and must be
taken within sixty (60) days unless mutually agreed.

Equitable Distribution

The Health Centre shall endeavour to arrange equitable distribution of
holidays worked and time off amongst employees.

H ADMINISTRATIVE PROVISIONS

H.01

H.02

Eligibility

Vacations shall be on an acerual basis and for the purbose of calculating
vacation eligibility, the determining date shall be the service date of the

employee.

Maximum Accrual

Employees may accrue vacation days up to but not exceeding one and one;
half (1-1/2) times their annual entitlementbut, inthat event, the Health Centre
cannot guarantee that such vacation entitlement may be taken consecutively.
However, the Health Centre will endeavour to accommodate requests for
consecutive use of the full accumulation during non-peak periods.
Furthermore, at the pointof such accumulation, following a discussion with
the employee regarding preference, a portion of the vacation will be

scheduled.
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H.03

H.04

H.05

H.06

H.07

1.01

Weekends Off

Employees shall be given the weekend off before and following their
scheduled vacation period once each calendar year.

Seniority Rights

When employees in a particular working group, as defined by the Health
Centre, desire the same or overlapping vacation periods which, because of
staffing requirements by the Health Centre, are not permitted, then the _
seniority of the employees directly affected shall govern in the assignment of
vacation. A claim of precedence due to seniority shall be exercised only once

in each calendar year.

Vacation Advance

Employeeswho want their vacation pay in advance must notify their
department heads in writing four (4) weeks before the commencemenit of their

vacation.

Vacation Pay on Termination

Inthe event of termination of employment of any employee for any reason,
including layoff, any pay in lieu of vacation that ts owing to such employee
shall be determined on a pro rata basis, namely 4%, 6%, 8% or 10% of her
earnings as applicable.

Superior Benefits
Where superior vacation entitlement has been granted, such entitlement shall
be maintained for these individual employees.

I---SICK
Sick Bank Record

The Health Centre will notify each employee of the amount of unused
frozen sick leave in her bank annually.
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1.02

1.03

ificat

To receive sick leave pay, it is the employee’s responsibility to notify her
department supervisor, or, to comply with any alternate arrangement required
by her department, of her expected absence and term of absence in time to
arrange for a replacement or rearrangementof the employee’s work
schedule. However, ifan employee is unable to notifythe Health Centre due
to reasons which are reasonably beyond her control, she will not be deprived
of sick leave pay.

Lighter Duties

An employee who has become unable to handle heavy work to advantage
owing to age or other infirmity shall be given preference for any available
lighter work provided he maintains the necessary competence to satisfactorily
perform such lighter work.

ARTICLE J---SENIORITY

J.01

Seniority L ist

The Health Centre will maintain a seniority list showing the date each
employee’s SeNiorty commenced. An updated seniority list shall be sent to
the Union and posted on the bulletin board of the Health Centre in April and
October of each year. The list shall remain posted for a period of thirty (30)
days, and thereafter shall be maintained and displayed inthe Human
Resources Department for an additional SI&y (60) days. If no challengeto
this listis filed within this period, the list shall be accepted as correct for all
purposes and shall not be challenged thereafter. The employer undertakes to
include each employee’s senlority date on their bi-weekly pay stubs.

ARTICI E K--WELFARE BENEFITS

K.01

Emplovment Insurance Repate

The shortterm sick leave plan shall be registered with the Employment
Insurance Commission (El). The employee’s share of the employer's
unemployment insurance premium reductionwill be retained by the Health
Centre towards offsetting the cost of the benefit improvements contained in
this Agreement.

-58-



ARTICLE L---CHANGES

Each employee shall be solely responsible to keep the Health Centre
informed inwriting of any change to their personal status, dependent status,
name, address and telephone number.

ARTICLE RESPONDENCE

M.01

All correspondence between the parties arising out of the Agreement or
incidental hereto shall pass to and from the Director, Human Resources, and
the President and Secretary of the Union.

M.02 Supervisory Appointments
The Unionwill be advised in writing of any supervisory appointments directly
concerned with the member of the bargaining unit.

ARTICLE N---GENERAL

N.01 Collective Agreement
A copy of this Collective Agreement shall be issued by the Health Centre to
each employee. The cost of preparing such copies will be shared equally by
the Health Centre and the Union.

N.02 Bulletin Boards
The Health Centre will provide bulletin boards, the location to be agreed by
the parties, uponwhich the Union may post notices of Union business which
have beenapproved by the Health Centre for posting. Where such bulletin
boards are locked, the Unionwill be supplied with a key.

N.03 Clothing

Each employee who is required to wear clothing of the Health Centre’s choice
shall be supplied with such clothing by the Health Centre. On termination of
employment such clothing must be surrendered to the Health Centre.
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N.04

N.05

Transportation Allowance

When an employee is required to travel to the Health Centre or returnto
her/his home as a result of reportingto or off work between the hours of 2400
hours and 0600 hours, the Health Centre will pay the transportation cost
either by taxi or by own vehicle at the rate of 30 cents per kilometreto a
maximum of $16.00. The employee will provide to the Health Centre
satisfactory proof of expense. However, this allowance will not apply to shifts
which normally commence before 0600.

EFFECTIVE FEBRUARY 18, 2003, when an employee is required to travel to
the Health Centre or return to her/his home as a result of reporting to or off
work between the hours of 2400 hours and 0600 hours, the Health Centre will
pay the transportation cost either by taxi or by own vehicle at the rate of 35
cents per kilometreto a maximum of $20.00. The employee will provide to the
Health Centre satisfactory proof of expense. However, this allowance will not
apply to shifts which normally commence before 0600.

Meal Allowance

When an employee is required to and does work for three (3) or more hours
of overtime after her normal shift, she shall be providedwith a meal ticket up
to the value of $7.00 or $7.00 if the Health Centre is unable to provide the
meal or has been unable to schedule a meal break during the overtime
period. The mealticket must be used or exchanged within thirty (30)days
from the date of issuance. Notwithstanding the foregoing, where the overtime
assignment is for a period of three (3) hours, no more or less, the employee is
not required to take a hot meal, ifavailable, and may claim the seven dollars
($7.00) payment Call back pay shall not be considered as hours worked for

the purposes of this Article

EFFECTIVE FEBRUARY 18, 2003, when an employee B requiredto and
does work for three (3) or more hours of overtime after her normal shift, she
shall be providedwith a mealticket up to the value of $8.50 or $8.50 if the
Health Centre is unable to provide the meal or has been unable to schedule a
meal break during the overtime period. The meal ticket must be used or
exchangedwithin thirty (30) days from the date of issuance. Notwithstanding
the foregoing, Where the overtime assignment is for a period of three (3) -
hours, no more or less, the employee is not required to take a hot meal, if
available, and may claim the eight dollars and fifty-cents ($8.50) payment.
Call back pay shall not be considered as hours worked for the purposes of

this Article
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N.06 Pay

Pay by direct deposit, together with a statement of earnings, will be bi-weekly

ARTICLE O---HEALTH AND SAFETY

0.01 Accident Prevention - Health and Safety Committee

The Health Centre and the Union agree that they mutually desire to maintain
standards of safety and health in the Health Centre in order to prevent

accidents, injuryand illness

(a) Recognizing its responsibilities under the applicable legislation, the Health
Centre agrees to accept as members of its Accident Prevention- Health and
Safety Committee two (2) representatives selected or appointed by the Union
from amongst full-time bargaining unit employees.

(b) Such committee shall identify potential dangers and hazards, institute means
of improving health and safety programs and recommend actions to be taken
to improve conditions related to safety and health.

(c) The Health Centre agrees to cooperate reasonably in providing necessary
information to enable the committee to fulfil its functions.

(d) Meetings shall be held every second month or more frequently at the call of
the chair if required. The Committee shall maintain minutes of all meetings
and make the same available for review.

(e) Any representative appointed or selected in accordance with 22.01 () hereof
shall serve for a term of one calendar year from the date of appointment
which may be renewedfor further periods of one year. Time off for such
representative(s) to attend meetings of the Accident Prevention - Healthand
Safety Committee in accordance with the foregoing shall be granted and any -
representative(s) attending such meetings during their regularly scheduled
hours of work shall not lose regular earnings as a result of such attendance.

(f) The Union agrees to endeavour to obtain the full cooperation of its
membershipin the observation of all safety rules and practices.
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(9) Pregnant employees may request to be transferred from their current duties if,
in the professional opinion of the employes's physician, the pregnancy may
be atrisk. If such a transfer is not feasible, the pregnant employee, if she so
requests, will be granted an unpaid leave of absence before commencement

of the maternity leave referred to in Article 12.06.

(h) Where the Health Centre identifies high risk areas where employees are
exposed to Hepatitis B, the Health Centre will provide at no cost to the
employees, a Hepatitis B vaccine.

(i) One Health and Safety Representative to representall CUPE Bargaining Units
will be a certified worker defined under the Occupational Health & Safety Act.
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APPENDIX “A°
C.U.P.E. FULL-TIME & PART-TIME CLERICAL SCALES
WAGE RATES AND OCCUPATIONAL CLASSIFICATIONS
FOR THE COLLECTIVE AGREEVENT TERM

SEPTEMBER 29, 2001 - SEPTEMBER 28, 2004

SEPT.29/01 (2.5%) $19. $19. $20. $21.097
SEPT.29/02 (3.0%) $19.884 | $20.482 | $21.097 | $21.730
SEPT.29/03 (3.0%) $20.481 | $21.096 | $21.730 | $22.382

PR
% ©
3.
%

7 136-97 UNINSURED PATIENT LIAISON CO-ORDINATOR

SEPT.29/01 (2.5%) $18.558 | $19.131 | $19.722 | $20.332
SEPT.29/02 (3.0%) $19.115 | $19.705 | $20.314 | $20.942
*JUNE21/03 (4.7%) - $20.028 | $20.846 | $21.284 | $21.942
SEPT.29/03 (3.0%) $20.629 | $21.265 | $21.923 | $22.600

2t 2

C93 - HEALTH RECORDS TECHNICIA
*As per agreement.befween CUPE and the Hedlth Centre.

COMPARATOR - CARPENTER —JOB RATE _ $21.570
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APPENDIX "A"
C.U.P.E. FULL-TIME & PART-TIME CLERICAL SCALES

WAGE RATES AND OCCUPATIONAL CLASSIFICATIONS

FOR THE COLLECTMEAGREEMENT TERM
SEPTEMBER 29, 2001 - SEPTEMBER 28, 2004

EPT.29/0'I (2.5%) $16.411 | $16.901 | $17.411 $17.932
SEPT.29/02 (3.0%) $16.903 | $17.408 | $17.933 | $18.470
SEPT.29/03 (3.0%) $17.410 | $17.930 | $18.471 $19.024

C50/C80 TVE ENTRY CLERK, PAYROLL
C55 SR. A ERK CHART CONTROL
C76 DIFFERENTIAL CO-ORD.

C79 SR. OLERK, PAYROLL

C81 ROTATING A HRK

c82 BED BOOKING A HK

C84 O.R. BOOKING O EFRK

C96 MEDICAL TRANSCRIPTIONIST

JOB RATE  $19.024

COMPARATOR - UNIT HEAD CODING & ABSTRACTING

) : ° y o~ /0O $l A B o °
" |SEPT.29/02 (3.0%) $16. 836 $17.340 | $17.860 .
SEPT.29/03 (3.0%) $17.341 | $17.860 | $18.396 | $18.949

Cc104

DIE'I'E'I'IC TECHNICIAN (WAS C92)
C139-01 TECHNICIA

JOB RATE _ $18.949




APPENDIX "A"

C.U.P.E. FULL-TIME & PART-TIME CLERICAL SCALES
WAGE RATES AND OCCUPATIONAL CLASSIFICATIONS
FOR THE COLLECTIVE AGREEMENT TERM
SEPTEMBER 29, 2001 - SEPTEMBER 28, 2004

SEPT.29 5%) $15.818 | $16.292 | $16.780| $17.285

SEPT.29/02 (3.0%) $16.293 | 916.781 [ $17.283 | $17.804

SEPT.29/03 (3.0%) $16.782 | $17.284 | $17.801 $18.338

C16A/B, C14C, C17, C47, C49 REGISTRATION/BOOKING CLERK

C36 SWITCHBOARD OPERATOR

Caé SR, QLERK, NIGHTS/EVENINGS

C56 SR, AERK, CHART COMPLETION

Cé1 TEAM LEADER, FILM LIBRARY, D.I.

C62,C75 BOOKING/COMPUTER CLERK,D.I,

Cé8 SECRETARY, OHSS

C78 SR, CLERK, PATIENT ACCOUNTS

C90 SECRETARY, VOLUNTEER SERVCES

C91 JUNIOR BUYER

C99 PRE-ADMISSION CLERK

C100 INVENTORY CONTROL OLERK NUTRITION SERVICES

C135-97 SECRETARY, WITHDRAWAL MGMT, SERVICES -

C44 FAMILY MEDICINE CQLERK

c27 JUNIOR CLERK D.I.

C30 REGISTRATION CLERK/EVENINGS, D.l,

C43 SECRETARY, REHABILITATION SERVICES

Cé69 SECRETARY, CARDIO LAB

CC-001 SECRETARY, CHILD AND ADOLESCENT MENTAL HEATLH/
PEDIATRICS CONSULTATION CLINICS

C139-00 ROTATING CLERK D.l.




APPENDIX "A"

C.U.P.E. FULL-TIME & PART-TIME CLERICAL SCALES
WAGE RATES AND OCCUPATIONAL CLASSIFICATIONS
FOR THE COLLECTIVE AGREEMENT TERM
SEPTEMBER 29, 2001 - SEPTEMBER 28, 2004

SEPT.29/01 (2.5%) $15.129 | $15.584 | $16.053 | $16.532
SEPT.29/02 (3.0%) $15.583 | $16.052 | $16.535 $17.028
SEPT.29/03 (3.0%) $16.050 | $16.534 | $17.031 $17.539
C20, C53 PATIENT ACCOUNTS CLERK

C28 SIORES AKX

C31 PURCHASING ASSISTANT

C37 SECRETARY, MICRO. LAB.

C39 SECRETARY, PATIENT RECORDS

C41 SECRETARY, OUT PATENT PSYCHATRY

C42 SECRETARY, PRENATAL SCREENING

C51 SENIOR CLERK, PATIENT ACCOUNTS

C59 TREASURY CLERK, DEVELOPMENT

Cé3 PURCHASING ASSISTANT

Céé SECRETARY, NEURO LAB.

C137-99 SECRETARY, CRISISTEAM

C140-01 SECRETARY, DAY HOSPITAL

COMPARATOR - GROUNDSKEEPER
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APPENDIX "A"

C.U.P.E. FULL-TIME & PART-TIME CLERICAL SCALES
WAGE RATES AND OCCUPATIONAL CLASSIFICATIONS
FOR THE COLLECTIVE AGREEMENT TERM
SEPTEMBER 29, 2001 - SEPTEMBER 28, 2004

29/01 (2.5%) ) ) 924 | Slé.
SEPT.29/02 (3.0%) $15.460 | $15.925 | $16.402 | $16.894
SEPT.29/03 (3.0%) $15.924 | $16.403 | $16.894 | $17.401

C1/C133  CHECKING & ASSEMBLY/ DISCHARGE CLERK
C54,C77  ACCOUNTS PAYABLE QLERK

Cé5 MEDICAL TRANSCRIPTION A EHRK
C71 SECRETARY, COMMUNITY LIAISON SERVICES
C72 SECRETARY, PROFESSIONAL 'PRACTICE

COMPARATOR - PORTER JOB RATE  $17.401
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APPENDIX "A"

C.U.P.E. FULL-TIME & PART-TIME CLERICAL SCALES
WAGE RATES AND OCCUPATIONAL CLASSIFICATIONS
FOR THE COLLECTIVE AGREEMENT THRM
SEPTEMBER 29, 2001 - SEPTEMBER 28, 2004

SEPT.29/01 (2.5%) $14.934 | $15.382 | $15.843 | $16.318

SEPT.29/02 (3.0%) $15.382 | $15.843 | $16.318 [ $15.808
SEPT.29/03 (3.0%) $15.843 | $16.318 | $16.808 | $17.312
EOSIION TiILE

c4 RECORDS CLERK

(of FILE CLERK, D.I.

C7 MAIL OLERK

C1c PHARMACY QLERK

C11 DIET OFFICE QLERK

C14 CORE OLERK, DI

C21,C22  JR. OLERK, PATENT ACCOUNTS

C2: DONATIONS CLERK, DEVELOPVENT

ca( SECRETARY, PHARMACY

C102, C103 CHART CONTROL CLERK

C133 CHECKING AND ASSEMBLY CLERK

C138 FILE CLERK, CARDIO-RESPIRATORY

CC-055 _ DIAGNOSITIC IMAGING CLERK

COMPARATOR - CLEANER/PHARMACY NESSENGER ____ JOB RATE  $17.314
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APPENDIX “B"

Letter of Understanding
between
St. Josephs Health Centre
and
Canadian Union of Public Employees, Local 1144

Re: Office Space

The Health Centre is prepared to offer the Union an office for their use with the following
terms and conditions:

The Union agrees to utilize and maintain this office space consistentwith the philosophy of
the Health Centre.

The Health Centre will have accessto this office for cleaning, maintenanceand emergency
purposes.

The Union agrees to share this office space with another Union group, if necessary.
However, the Union will not be requiredto share the existing eighth floor office.

The Unionwill pay for all related telephone charged on a monthly basis including
installation, All long distance calls will go through the switchboard.

The Health Centre will give the Unionat least90 days notice to vacate the premisesifthey
can no longer provide this space or an alternate space.

The Unlon agrees to accept this notice and agrees to vacate the premises with 90
day period.

Agreed to at Toronto, Ontario, this 7day of £:2005.

t

he Hea
f
V)
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APPENDIX “B"
Letter of Understanding

between
St. Joseph's Health Centre
and
Canadian Union of Public Employees, Local 1144
All Bargaining Units

Re: Violence in the Workplace

The parties recognize that employees may be exposed to unwanted behaviour in the
workplace including patient action and that such behaviour may result in injury and/or

emotional distress to an employee.

The Health Centre agrees to continue its development of explicit policies and
procedures to deal with such situations and shall submit such policies to the Joint
Occupational Health and Safety Committee for review.

The Committee will also review the proposed CUPE document on Violence in the
Workplace and may make recommendationsas relevant to the Health Centre.

Agreed to at Toronto, Ontario, this 9day of #:2005.

For the Health-Zentre Fort nion
2 S/M

" ko
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