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APPENDIX 3

GERALDTON DISTRICT HOSPITAL INC.

SALARY SCHEDULE

PART-TIME
REGISTERED NURSE
April 1, 1991 October 1, 1991 April 1, 1992

Hourly Hourly Hourly
Start 16.81 l6.81 16.81
1 year 17.71 17.71 17.71
2 years 18.10 18.10 18.46
3 years 18.97 18.97 19.49
4 years 19.74 20.00 20.51
5 years 20.51 20.77 21.54
6 years 21.28 21.54 22.82
7 years 22.05 22.56 24.10
8 years 22.82 23.59 25.38
9 years 23.59 24.62 26.67
GRADUATE NURSE
Start 16.63 16.63 16.63
1l year 16.88 16.88 l16.88
2 years 17.24 17.24 17.58
HEAD NURSE/HO CARE _CO-ORDINATOR
Start 19.12 19.12 19.12
1l year 20.79 20.79 20,79
2 years 21.44 21.44 21.87
3 years 22.65 22.65 23.26
4 years 23.33 23.63 24.24
5 years 24.11 24.41 25.32
6 years 24.85 25.15 26.65
7 years 25.53 26.12 27.91
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APPENDIX 4

(in the Hospital in cGeraldton)
SUPERIOR CONDITIONS

(a) A casual part-time nurse who on September 24, 1987
has completed less than four (4) years of equivalent
service shall receive six percent (6%)of her gross
salary for work performed.

(b) A casual part-time nurse who on September 24, 1987
has completed four (4) years of equivalent service
but less than fifteen (@5) years of equivalent
service shall recelve seven percent (7%) of her
gross salary for work performed.

A nurse will be paid time and one-half for an ambulance
trip 1T the time required for the total trip Is In excess
of the nurse®s regular shift. It is understood that the
nurse will be paid as if she completed her return in the
most expeditious manner available.
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APPENDIX &

APPENDIX
ON
LOCAL ISSUES

BETWEEN :

GERALDTON DISTRICT HOSPITAL INC.
(in the Hospital iIn Geraldton)
(hereinafter called the "Hospital")

AND:

ONTARIO NURSES' ASSOCIATION
(hereinafter called the "Association")

PART-TIME

ARTICLE A - RECOGNITION

A1l The Hospital recognizes the Association as the sole and
exclusive bargaining agent of all Registered and Graduate
Nurses employed in a nursing capaci by Geraldton
District Hospital Inc. in Geraldton, Lo c and Nakina,
regularly employed for not more than t™Wenty-four (24)
hours per week, save and except supervisors and persons
above the rank of supervisor.

A. 2 The word *nurses" when used in this Agreement shall mean
persons included in the bargaining unit as set out in A.1
above and who work in the Hospital in Geraldton.

A.3 "*Supervisor’ or "immediate supervisor" when used in this
Agreement shall mean the first supervisory level excluded
from the bargaining unit.

A 4 "Administrator” where used in this Agreement shall mean
the Chief Executive Officer of the Geraldton District
Hospital Inc.

A 5 "pirector of Nursing'* where used in this Agreement shall
mean the Assistant Chief Executive Officer, Patient Care
Services.
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ARTICLE B - MANAGEWEWT EIGETS

B.1

ARTICIE C

The 2assccizticn reccgrmizes that the management of the
Geraldtcn Cistrict Hospital Irc. and the direction of the
working force are fixed exclusively with the Hospital and
shall remain with the Hcspital, except as specifically
linited 2y <he provisicns of this Agreement and, without
restricting +the generality of the fToregoing, the
Association aczkrowledges that It is the exclusive
function of tre Eospital zo:

(a) =zaiztain order, discipline and efficiency;

b

(b) hire, assign, retire, discharge, direct, promote,
demcte, classify, <transfer, lay-off, recall and
susrend cr cotherwiss discirzline purses, provided
er=. A cia2im Oof suspensicn, discipline or discharge

o <= 3ust cause may be the subject of a _grievance
ars te Jdealt With as'hereinafter provided;

[d

(c) determine in the interest of efficient operation and
igh standards of service, hcurs of work, job rating
ard classification, work assignments, methods of
deing +x=e work, and the wecrking establishment for
the service:

(d) generally to manage the operation that the Hospital
IS engaged IN ard, without restricting the
generality of the forsgoing, to determine the number
of perscnnel required, methods, procedures and
equipment IN connection therewith;

(e) maxe, enfcrce and alter from time to time,
reascriazle rules and regulations to be observed by

nes ghich s b istent i
B%g'c' 1s lc:‘%s (0] fhthls -;Te‘erlxpetlit:ncons 1 en wi th the

These righkts skall not be exercised 1In a manner
inconsistén<t with the prcvisions of this Agreement.

- ASSOCTATTICN CCMMITTEES AND REPREISENTATIVES

c.1

The parzies agree that nurse representatives ad
committee memters as provided for in the Central
Agreement mav te from eitter the full-time Or part-tise
bargaining unit and shall represent both bargaining
units.

The Kcépita:. hall , recognize the following
representatives and committee meémbers :
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(a) Nurse Representatives

Two (2) nurse representatives, one to represent each
of the following groups:

Full-time Nurses (Hospital) - one (1)
representative.
Part-time  Nurses (Hospital) -  one (1)
representative.

(b) Grievance Committee

Two (2) nurses, one (1) of whom is full-time and one
(1) of whom is part-time.

(c) Negotiating Committee

Four (4) nurses, one (1) of whom is full-time from
the Hospital, one (1) of whom is part-time from the
Hospital, one (1) from Home Care and one (1) from

the Nakina Clinic.

(d) Hospital-Association Committee

Two (2) representatives of the Association and an
equal number of representatives from the Hospital.

Association Interview

The 1interview period provided Tfor 1in the Central
Agreement will normally be scheduled during the newly

employed nurse"s orientation period. The Hospital will
notify the Local Association_ of the date and time of the
newly hired nurse®s orientation period and the interview

times shall be mutually agreed.

- LEAVE OF ABSENCE

D.1

Association Business

As provided for in the Central Agreement, the cumulative
total leave of absence for Association business for the
Hospital iIn Geraldton, the Home Care Programme and the
Nakina Clinic shall not exceed forty (40) days (including
both full-time and part-time nurses) during the calendar
year, subject to the following conditions:

(a) request for leave shall be made in writing at least
three (3) weeks prior to the commencement of the
leave, except iIn unusual circumstances;
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(p) ho more than two (2) nurses shall be given leave at
the same time;

(c) the granting_ of the leave may be affected
staffing requirements for the time of the requested
leave. The Director of Nursing may then limit the
number of nurses absent at one time to no more one
(1) nurse from a unit or work area. Such limitation
shall not be unreasonably exercised.

D.2 The number of nurses that may be absent from the Hospital
on pre-paid leave at one time shall be one (1) full-time
and one (1) part-time.

ARTICLE E - MISCELLANEOUS
E,1 Bulletin Boards

The Hospital will provide the Association with bulletin
board space for the posting of notices pertaining to
items of interest to the bargaining unit members. Prior
to posting such notices, the Association will submit the
notices to the Chief Executive Officer, or his designate,
fQ{hr?p Cll*oval. Such approval will not be unreasonably
withheld.

E.2 Pavment OF Wages

The Hospital agrees that wages will be paid on_a regular
bi-weekly basis every second Friday. When a paid holiday
falls on that day, wages will be paid one day in advance.

E.3 Seniority [Ists

The seniority list as provided for in the Central
Agreement will be posted twice Py year by April 1st and
October 1st. R

E.4 The Hospital will notify the President of the Local
Nurses' Association of the names of all nurses off work
due to a work related injury or illness (whether or not
the nurses are in _receipt of w.c.8, benefits) and those
on L.T.0,, iIn which there are nurses absent for such
reasons, by the 15th of each month.

When 1t has been medically determined that an employee
iIs unable to return to the full duties of her position

A rs
% Q" E.5
¢
*N Vi ,)< due to a disability, the Hospital will notify and meet
X with a staff representative of the Ontario Nurses”
{ﬁ/ Association and a member of the local Executive to
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discuss the circumstances surrounding the employee®s
return to suitable work.

E.6 s The Hospital agrees to provide the employee with a copy
\4— of the Workers® Compensation Board Form 7 at the same
time as It is sent to the Board.

ARTICILE F -

CHEDULING OF HOUR

F.1 The following scheduling regulations for the Hospital
will be observed:

(a)

(b)

(c)

(d)

®

Nurses will not be scheduled to work more than seven
(7) consecutive tours of work. Premium pay shall
be paid for each subsequent consecutive tour worked
In excess of seven (7) until one (1) day off is
given.

In any two (2) week period, at least four (4) days
off must be scheduled. At least two (2) days off
must be consecutive. The remaining two (2) days off
may be split.

The nursing schedulewill be posted by the fifteenth
day of the precedin% month and will cover a one (1)
month period. Requests for changes In posted timé
schedules must be submitted for approval In writing
to the Director of Nursing, or her designate, and
must be co-signed by the nurse willing to change
days off or days of work.

The Hospital will schedule one (1) weekend off in
three (3) and will endeavour to schedule one (1)
weekend off 1In two (2). A nurse will receive
premium pay as outlined in the Central Agreement for
all hours worked on a third and subsequent
consecutive weekend, save and except where:

(1) such weekend has been worked by the nurse to
satisfty specific days off requested by such
nurse; or

(ii) such nurse requested weekend work; or

(iii) such weekend is worked as the result of an
exchange of shifts with another nurse,

A weekend shall consist of at least fifty-six (56)
hours starting no later than the end of the Friday
evening tour and ending no sooner than the beginning
of the Monday day tour.
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£y A nurse will be scheduled off work for not less than
' five (5) consecutive days off at elther Christmas
or New Year"s. The foregoing shall mnot apply on
those areas where nurses do not normally work on

Week?nd_s and. tpaid holidays. The schedulin
regulations listed In Articté ¥.1 other thanF.1 (fgJ

may be waived between December 15th  and
January 15th.

For the purposes of this clause, Christmas shall
include December 24th, December 25th and December
26th and New Year"s shall include December 31st and
January 1st.

If more nurses request a specific time period than
can have it, time will be scheduled so that nurses

are given the opposite time to what they received
the year before.

The Hospital will not schedule split tours.

\«Q
S

No less than two {(2) consecutive tours shall be
scheduled off between tour changes, and at least
forty-eight (48) hours will be scheduled off after
night duty when changing to another teour. Except
where the nurse agrees to such short change, premium
pay will be paid for the First tour worked as the
result of such short change,

—
8
S

{2} Nurses will not be required to rotate gn more than
two (2) tours of duty, except In unusual
circumstances.

1<y Requests for specific days offmust be submitted in
writing no less than two (2) weeks in adwvance of the
posting date of the schedule which covers the
requested time off. Nurses will be advised in
writing within five (5) days of receipt of the
request whether or not the request IS granted.

N¥urses working in the Hospital, Home Care or the Nakina
Clinic will not be scheduled to work In another section
cf the Employer's operation unless they so request it and
t=e Hospital approves it.

T=e night shift shall be considered the Tirst shift of
t=e day.

Regular Part—time commitment

A regular part—time nurse shall make a written commitment
tc be available to be scheduled to work as follows:



ARTICLE G - VACATIONS

Gll

(1)
(ii)
(iii)

(iv)
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at least two (2) tours (fifteen (15) hours
for extended tour nurses) per week;

over either Christmas or New Year"s;
at least one (1) weekend iIn two (2);

during eleven (11) months of the year.

All other part-time nurses shall be casual.

The vacation year shall be from April 1st in any year to

ML 3385y Mcatitn ot aldnshe 'S e THE WL - T2r
prior to the vacation year.

Subject to G.4 vacations may be taken at any time of the
year and will be scheduled as follows:

(1)

(ii)

(iii)

(iv)

vacation request lists including the amount
of vacation owing to each nurse shall be
posted in each area on April 1st of each year
and remain posted until May 1st. Nurses will
write their requests for vacation time off
in the vacation year on the posted list.
Vacation requests in the Hospital, Home Care
and the Nakina Clinic areas will be separate
from each other area. A list of approved
vacations will be posted In each area no
later than May isth of each year. In cases
of conflict, seniority will govern. It is
understood that the Hospital may set
reasonable limits regarding the number of
nurses off on vacation at one time;

vacations requested on or after May 1st in
any year will be granted on a first come
basis. Vacation requests will be submitted
in writing no later than six (6) weeks prior
to the time requested, except iIn unusual
circumstances. The Hospital will repqy in
writing within one (1) week of receipt of the
request;

vacation may be commenced on any day of the
week; and

vacations must be taken in periods of not
less than five (5)consecutive working days.
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G.3 Vacations may not normally be accumulated from one (1)
year to the next but must be taken each vacation year
unless otherwise arranged with the immediate supervisor
and the Chief Executive Officer.

G.4 Vacation will only be granted during the Christmas and
New Year's holiday period (December 15th to January 15th)
proylged the Hospital is adequately staffed during this
period.

G.5 Prior to leaving on vacation, a nurse shall be notified
of the date and tour on which she will be required to
report for work Tfollowing her vacation or such
information shall be on the posted schedule prior to
leaving on vacation.

G.6 Part-time vacation pay will be paid on a bi-weekly basis.

G.7 Regular part-time nurses who have completed sufficient
years of equivalent service to be entitled to more than
four (4) weeks of vacation time off (in accordance with
the full-time qualification levels iIn 16.01 Full-Time
Central Agreement) will be entitled to the greater amount
of vacation time off without pay (inclusive of the period
provided in Article F.4 (iv).

ARTICLE H - PAID HOLIDAYS
H.1 In accordance with the Central Agreement, the following
are designated as holidays:
.New Year"s Day -Labour Day
"3rd Monday in February -Thanksgiving Day
‘Good Friday - Easter Monday
-Remembrance Day -Victoria Day
.Christmas Day .Canada Day (July 1st)
. Boxing Day .Civic Holiday
H.2 A tour that begins or ends during the twenty-four (24

hour period of the paid holiday where the majority o
hours worked falls within the holiday shall be deemed to
bﬁ work performed on the holiday for the full period of
the tour.

H.3 IT a part-time nurse is scheduled to work the weekend of
a paid holiday, the Hospital shall endeavour to schedule
her to work the paid holiday.
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states its irtention in writing to the
Association to discontinue extended tours.

(b) When notice of discentinuation is given by either
party in accordance with paragraph (a) above:

(1) the parties szall meet within two (2) weeks
of the giving of notice to review the request

for discentinuation; and

(ii) Wwhere it is determined that extended tours
will be discentinued, affected nurses shall
be given sixty (60) days' notice before the
schedules are so amended.

lcipation

all full-time and part-tize nurses falling within the
bargaining units on tkhe urit will, as a condition of
employment, be required to work extended tours on a
rotating basis in acccrdance with the unit's posted
schedules. This will nct apply to any nurse who is
scheduled to work permanent days or who is scheduled to
work less than a full extended tour.

The terms and conditicns of the Collective Agreement
apply except as amended below:

(a) Hours of Work

An extended tour en a unit shall consist of twelve

(12) hours and normal tour hours will be from 0730
to 1930 and 1930 to ¢730. Should a seven and one-

half (7%) hour tour =e scheduled, the normal tour
hours will be:

000C - Q&CC
080C - 1822
1600 - QCCC

(b) Meal and Rest Pericds

Normally, the paid ané€ unpaid timewill be scheduled
as follows:

two (2) fifteen =zminute paid rest perieds; and

two (2) thirty minute meal periods of which fifteen
(15) minutes will ke paid.

(c) $Scheduling
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The above schedules shall conform with the scheduling
provisions of the Full-Time Collective Agreement.

Each job-sharer may exchange shifts with her partner, as
well as with other nurses as provided by the Collective
Agreement.

The job-sharers involved will have the right to determine
which partner works on scheduled paid holidays and job-
sharers shall only be required to work the number of paid
holidays that a full-time nurse would be required to

work .

Coverage

It is expected that both job-sharers will cover each
othert's iIncidental i1llnesses. If, because of unavoidable
circumstances, one cannot cover the other, the Unit
Supervisor must be notified to book coverage. Job-
sharers are not required to cover for their partner in
the case of prolonged or extended absences.

V tion., Materni Leav n ther lLeav Pur nt_t
Articl f _th ntral Full-Time n Part-Time

Agreements:

In the event that one (1) member of the job-sharing
arrangement goes on any of the above leaves of absence,
the coverage will be negotiated with the Unit Supervisor,
but 1t 1S hoped that the remaining member of the position
would be prepared to cover the leave of absence as much

as possible.

Inplementation

(a) Where the job-sharing arrangement arises out of the
filling of a vacant full-time position, both job-
sharing positions will be posted and selection will
be based on the criteria set out in the Collective

Agreements.

(b) Any incumbent full-time nurse wishing to share her
position, may do so without having her half of the
position posted. The other half of the job-sharing
position will be posted and selection will be made
on the criteria set out In the Collective Agreement.

If one (1) of the job-sharers leaves the arrangement, her
position will be posted. If there iIs not successful
applicant to the position, the shared position must
revert to a full-time position. The remaining nurse will
have the option of continuing the full-time position or
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reverting to a part-time gpcsizien for which she is
qualified. IT she &ces nc:t zontinue full-time, the
position must be poste< irn accerZance with the Collective
Agreexent.

Discontinuaticn

Tither party may discentinue the jcb-sharing arrangement
with ninety (90) days®™ rnastize. ©Upon receipt of such
nctice, a meetirg skz2ll be held between! the parties
within fifteen (15) days %o discuss the discontinuation,
It IS understood arnd agreed t=z2t such discontinuation
shall not be unreascnacle or artitrary.

araldton, Ontaric, this 32w cf , 1992.
z TCR THE ASSOCIATION
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APPENDIX 4

GERALDTON DISTRICT HOSPITAL INC.
(Nakina Clinic)

SUPERIOR CONDITIONS

(a) A casual part-time nurse who on September 24, 1987
has completed less than four (4) years of equivalent
service shall receive six percent (6%) of her gross
salary for work performed.

(b) A casual part-time nurse who on September 24, 1987
has completed four (4) years of equivalent service
but less than fifteen (15) years of equivalent
service shall receive seven percent (7%) of her
gross salary for work performed.

A nurse will be paid time and one-half for an ambulance
trip 1T the time required for the total trip is In excess
of the nurse®s regular shift. It is understood that the
nurse will be paid as if she completed her return in the
most expeditious manner available.

Regular part-time nurses who currently receive holiday
pay for five (5) holidays shall continue to receive
these.
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APPENDIX 5
APPENDIX
ON
LOCAL ISSUES

BETWEEN:

GERALDTON DISTRICT HOSPITAL INC.
(Nakina Clinic)
(hereinafter called the "Hospital")

AND:

ONTARIO NURSES' ASSOCIATION
(hereinafter called the "Association™)
PART-TIME

ARTICILE: A = RECOGNITION

Al The Hospital recognizes the Association as the sole and
exclusive bargaining agent of all Registered and Graduate
Nurses employed In a nursing capacity by Geraldton
District Hospital Inc. in Geraldton, Lo@c and Nakina,
regularly employed for not more than ty-four (24)
hours per week, save and except supervisors and persons
above the rank of supervisor.

A.2 ""he word_ ™nurses" when used In this Agreement shall mean
persons included in the bargaining unit as set out in A.1
above and who work in the Nakina Clinic.

A.3 "Supervisor" Or "immediate supervisor' when used in this
Agreement shall mean the first supervisory level excluded
from the bargaining unit.

A. 4 "Administrator" where used in this Agreement shall mean
the Chief Executive officer Of the Geraldton District
Hospital Inc.

A.5 "Director of Nursing” where used in this Agreement shall

mean the Assistant Chief Executive Officer, Patient Care
Services.
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ARTICLE B - MANAGEMENT RIGHTS

B.1 The Association recognizes that the management of the
Geraldton District Hospital Inc. and the direction of the
working force are fixed exclusively with the Hospital and
shall remain with the Hospital, except as specifically
limited by the provisions of this Agreement and, without
restricting the generality of the foregoing, the
Association acknowledges that it is the exclusive
function of the Hospital to:

(a) maintain order, discipline and efficiency;

(b) hire, assign, retire, discharge, direct, promote,
demote, classify, transfer, lay-off, recall and
suspend or otherwise discipline nurses, provided
that a claim of suspension, discipline or discharge
withoutdjust cause may be the subject of a grievance
and be dealt with as hereinafter provided;

(c) determine In the interest of efficient operation and
high standards of service, hours of work, job ratin
and classification, work assignments, methods o
doing the work, and the working establishment for
the service;

(a) generally to manage the operation that the Hospital
IS engaged 1In and, without vrestricting the
generality of the foregoing, to determine the number
of personnel required, methods, procedures and
equipment in connection therewith;

(e) make, enforce and alter from time to time,
reasonable rules and regulations to be observed by
the nurses which are not inconsistent with the
provisions of this Agreement.

B.2 These rights _shall not be exercised in a manner
inconsistent with the provisions of this Agreement.

ARTTOT.R ( - ASQOCTATION COMMITTEES AND DF‘D‘D'I:‘S‘F‘M'T‘BITV‘E‘I, Q

c.1 The parties agree that nurse representatives and
committee members as provided for iIn the Central
Agreement may be from either the full-time or part-time
bargaining unit and shall represent both bargaining
units.

The Hospital shall  recognize the following
representatives and committee members:



(@)

(b)

(c)

(d)

The
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Nurse Representatives
One (1) hurse representative.
- _
Two (2) nurses, one (1) of whom is full-time and one
(1) of whom 1is part-time.
Negotiating Committee

Four (4) nurses, one (1) of whom is full-time from
the Hospital, one (1) of whom is part-time from the
Hospital, one (1) from Home Care and one (1) from
the Nakina Clinic.

Hospital-Association Committee

Two (2) representatives of the Association and an
equal number of representatives from the Hospital.

terview

interview period provided for in the Central

Agreement will normally be scheduled during the newl
employed nurse's orientation period. The Hospital wil
notify the Local Association of the date and time of the
newly hired nurse"s orientation period and the interview
times shall be mutually agreed.

As provided for in the Central Agreement, the cumulative
total leave of absence for Association business for the
Hospital iIn Geraldton, the Home Care Programme and the
Nakina Clinic shall not exceed forty (40) days (including
both full-time and part-time nurses) during the calendar
year, subject to the following conditions:

(a)

(b)

(c)

request for leave shall be made in writing at least
three (3) weeks prior to the commencement of the
leave, except iIn unusual circumstances;

no more than two (2) nurses shall be given leave at
the same time;

the f_g_ranting_ of the leave may be affected by
staffing requirements for the time of the requested
leave. The Director of Nursing may then limit the
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number of nurses absent at one time to no more than
one (1) nurse from a unit or work area. Such
limitation shall not be unreasonably exercised.

D.2 The number of nurses that may be absent from Nakina
Clinic on pre-paid leave at one time shall be one (1)
nurse, whether full-time or part-time.

ARTICLE E - MISCELLANEOQUS
E.1 Bulletin Boards

The Hospital will provide the Association with bulletin
board space for the Eosting of notices pertaining to
items of interest to the bargaining unit members. Prior
to posting such notices, the Assocration will submit the
notices to the Chief Executive Officer, or his designate,
fpﬁﬂ$pﬂ;oval- Such approval will not be unreasonably
withheld.

E.2 Pavment of wWages

The Hospital agrees that wages will be paid on_a regular
bi-weekly basis every second Friday. When a paid holiday
falls on that day, wages will be paid one day in advance.

E.3 Senioxity |jists

The seniority list as provided for in the Central
Agreement will be posted twice p year by April 1st and
October 1st. Ah

E.4 The Hospital will notify the President of the Local
Nurses®™ Association of the names of all nurses off work
due to a work related injury or i1llness (whether or not
the nurses are in receipt of w.c.B. benefits) and those
on L.T.D., In which there are nurses absent for such
reasons, by the 15th of each month.

E.5 When it has been medically determined that an employee
is unable to return to the full duties of her position
due to a disability, the Hospital will notify and meet

%9\ with a staff representative of the Ontario Nurses®

Association and a member of the local Executive to
Y/ discuss the circumstances surrounding the employee®s
return to suitable work.

E.6 The Hospital agrees to provide the employee with a copy
of the Workers®™ Compensation Board Form 7 at the same
time as it is sent to the Board.



ARTICLE F - SCHEDULING CF Z2U=ES

F.1

The following sczedcling regulations will be observed::

(a) Nurses will not be scheduled to work more than five
(5) days in a2 row, Monday to Friday.

(b) The clinic will be closed for appointments on
Saturdays, Sundays and paid holidays.

(c) Schedules fer the Nakina Clinic will be prepared by
the immediaze supervisor in Cor‘hsu(Jt%tlon ith tple
nurses, «z=z may submit edules or the
superviscr's arrproval.

Nurses werkirc irn the Hospital, Home Care or the Nakina
Clinic will nct te scheduled to work in another section
of the Exployex's operation unless they so request it and
the Hospital agproves it.

The night sri¢t snall te considered the first shift of
the day.

Reqular Part-time Ccmnitment

A regular part-time nurse shall make a written commitment
to be availatle to ke scheduled to work as follows:

(1) at least two (2) tours per week:

(ii) cver eitner Christmas or New Year's;
(iii) <&u=ring eleven (11)months of the year:
A1l other par=-time nurses shall be casual.

Those nurses preserntly taking part in a job-sharing
arrangement shall be entitled to continue in a job-
sharing situation. If one of the job-sharers leaves the

remaining nurse wiskes to continue to job-share, the
vacant positicn shall be posted in accordance with
Article 10.0¢ pFcl2-Time and 10.05 Part—-Time of the
Collective Agrsement,

If the vacancy cannot be filled internally, the remaining
nurse shall te cffered the full-time position being
shared prior tc it being posted or advertised externally.

If she deces not wish to work full-time, she shall be
entitled to exercise her rights under the lay-off
provisions of the Collective Agreement.
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G.

1

.2

.3

.4

The vacatiern ye2axr shall be from April dstin any year to

MR 1i5ng Fazatitn SOTATEINEn Y5011 be [0S NIGER S TOF
pricr %o the wvacation year.

SubZect t0 6.4 vacations may be taken at any time of the
year and will pe scheduled as follows:

() vacation request lists including the amount
cZ vacation owing to each nurse shall be
rested in each area on April 1stof each year
a~d rerxain posted until May 1st. Nurses will
wTige %their requests for vacation time off
in the vacation year on the posted list.
wacation requests in the Hospital, Home Care
a~d the Nakina Clinic areas will be separate
from each other area. A list of approved
vazations will be posted in each area no
lzzer than May 15th of each year. 1In cases
¢z conflict, seniority will govern. It is
understoed that the Hospital may set
rzasonable limits regarding the number of
nurses Off on vacation at one time;

(i) vacations requested on or after May ist in
arry year will be granted on a Tfirst come
basis. Vacation requests will be submitted
ir writing no later than six (6) weeks prior
tc the time requested, except in unusaal

circumstances. The Hospital will reply In
writing within one (A)week of receipt of the
reguest;

(i14y vacation say be commenced on any day of the
week: and

(iv)  vacations must be taken in periods of not
iess than five (5) consecutive working days.

Yvacaticns may nct normally be accumulated from one (1)
year tc the rext but must be taken each vacation year
unless ctherwise arranged with the immediate supervisor
and the Chief zxecutive Officer.

Vacation will only be granted during the Christmas and
New Year's heliday period (December 15thto January i5th)
provided the Ecspital is adequately staffed during this
period.
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G.5 Prior to leaving on vacation, a nurse shall be notified
of the date and tcer cen which she will be required to
report for work following her vacation or_ such
inforzmation shall k= on the posted schedule prior to
leaving on vacation.

G.6 Part-tipe vacaticn pay will be paid on a bi-weekly basis.

G.7 Regular part-tirze rurses who have completed sufficient
years of equivalent service to be entitled to more than
four (4) weeks of vacation time off (in accordance with
the full-time qualification levels in 16.01 Full-Time
Central Agreexent) will be entitled to the greater amount
of vacation time cZf without pay (inclusive of the period
provided in Article 7.4 (iv).

ARTICIE H - PAID HOLIDAYS

H.1 In accordance witx tze Central Agreement, the following
are designated as nclidays:
New Year's Day Labour Day
3rd Monday in Fekruary Thanksgiving Day
Good Friday Easter Monday
Remembrance pay Victoria Day
Christmas Day Canada Day (July 1st)
Boxing Day civic Holiday

H.2 A tour that begins cr ends during the twenty-four (24)

hour period of tre zaid holiday where the majority of
hours worked falls within the holiday shall be deemed to
be work performed on tke holiday for the full period of
the tour.

E.3 IT a part-time nurse is scheduled to work the weekend of
a paid holiday, tre Esspital shall endeavour to schedule
her to work tne paid hcliday.

ARTICLE 1 - JOB-S G

If the Hospital agrees to a Jjsb-sharing arrangement pursuant to
Article 20.01 of the centra. agreement, the following conditions
shall apply unless otherwise agreed to by the parties:

I.1 Job-sharing requests with regard to full-time positions
shall be considered en an individual basis.

I.2 Total hours worked by the job-sharer shall equal one %)
full-time position. Thke division of these hours on the
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schedule shall be determined by mutual agreement between
the two (2) nurses and the Head Nurse on the Unit.

The above schedules shall conform with the scheduling
provisions of the Full-Time Collective Agreement.

Each job-sharer may exchange shifts with her partner, as
well as with other nurses as provided by the Collective
Agreement.

The job-sharers involved will have the right to determine
which partner works on scheduled paid holidays and job-
sharers shall only be required to work the number of paid
holidays that a full-time nurse would be required to

work .

Coverage

It iIs expected that both job-sharers will cover each
other®s incidental 1llnesses. If, because of unavoidable
circumstances, one cannot cover the other, the Unit
Supervisor must be notified to book coverage. Job-
sharers are not required to cover for theilr partner 1in
the case of prolonged or extended absences.

V tion. Maternitv |l eav n ther lLeav Pur nt t
Articl f th
Agreements:

In the event that one (1) member of the job-sharing
arrangement goes on any of the above leaves of absence,
the coverage will be negotiated with the Unit Supervisor,
but It is hoped that the remaining member of the position
would be prepared to cover the leave of absence as much

as possible.
Implementation

(a) Where the job-sharing arrangement arises out of the
filling of a vacant full-time position, both job-
sharing positions will be posted and selection will
be based on the criteria set out in the Collective

Agreements.

(b) Any iIncumbent full-time nurse wishing to share her
position, may do se without having her half of the
position posted. The other half of the job-sharing
position will be posted and selection will be made
on the criteria set out in the Collective Agreement.

IT one (1) of the job-sharers leaves the arrangement, her
position will be posted. IT there i1s not successful
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applicant to the position, the shared position must
revert to a full-time position. The remalning nurse will
have the ogtien of continuing the full-time position or
reverting to a part-time position for which she is
qual iIfied. IT she does not continue full-time, the
position must ke posted in accordance with the Collective
Agreexent.

Discontinuaszicn

Either party may discontinue the job-sharing arrangement
with nirety (50) days” notice. Upon receipt of such
notice, a meeting shall be held between the parties
within fifteern (15) days to discuss the discontinuation.
It 1S urderstcod and agreed that such discontinuation
shall ncz te unreasonable or arbitrary.

at Geraldton, cntario, this day of , 198%2.

TCR_THE HCQSP-TAL FOR THE ASSOCIATION
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(b)
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APPENDIX 4

GERALDTON DISTRICT HOSPITAL [INC.
(Home Care Programme)

SUPERIOR CONDITIONS

A casual part-time nurse who on September 24, 1987
has completed less than four (4) years of equivalent

service shall receive siXx percent (6%)of her gross
salary for work performed.

A casual part-time nurse who on September 24, 1987
has completed four (4) years of equivalent service
but less than fifteen (15) years of equivalent
service shall receive seven percent (7%) of her
gross salary for work performed.

2
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APPENDIX 5

APPENDIX
ON
LOCAL ISSUES

BETWEEN:

GERALDTON DISTRICT HOSPITAL INC.
_ (Home Care Programme)
(hereinafter called the "Hospital")

AND:

ONTARIO NURSES® ASSOCIATION
(hereinafter called the "Association™)

PART-TIME

ARTICLE A - RECOGNITION

A 1 The Hospital recognizes the Association as the sole and
exclusive bargaining agent of all Registered and Graduate
Nurses employed in a nursing capaci by Geraldton
District Hospital Inc. in Geraldton, Loﬂ%tzyc and Nakina,
regularly employed for not more than nty-four (24)
hours per week, save and except supervisors and persons
above the rank of supervisor.

A.2 The word "nurses" when used in this Agreement shall mean
persons included in the bargaining unit as set out inA.1
above and who work in the Home Care Programme.

A.3 "Supervisor" Or "immediate supervisor" when used in this
Agreement shall mean the first supervisory level excluded
from the bargaining unit.

A. 4 "Administrator" where used in this Agreement shall mean
the Chief Executive Officer of the Geraldton District
Hospital Inc.

A.5 "'Director of Nursing" where used iIn this Agreement shall
mean the Assistant Chief Executive Officer, Patient Care

Services.
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LE B - A RIGETS

The Association rescognizes trat tre management of the
Geraldton District Ezspizal Irnc. and the direction of the
working force are fixsd exclusively with the Hospital and
shall remain with t== Ezsgpital, except as specifically
limited by the previsions cf tzis Acreement and, without
restricting the ge-erazlizy of the foregoing, the
Association ackncwledges that it is the exclusive
function of the Becspital tco:

(a) maintain order, discirlize and efficiency;

(b) hire, assign, rstirs, disckarge, direct, promote,
demote, classi®y, <=ransfer, lay-off, recall and
suspend oOr ctherwise discirline nurses, provided
that a claim cf sustensicn, discipline or discharge
without just czuse may ke the subject of a grievance
and be dealt wit= as =ereinafter provided;

(c) determine in t:e inzarest of efficient operation and
high standards ¢ sexvice, hecurs of work, job ratin
and classificaticn, wcrk assignments, methods o
doing the wcrx, and tre working establishment for
the service;

(d) generally to marage tke operation that the Hospital
IS engaged ir and, witkhout restricting the
generality of tke foregoirg, to determine the number
of personnel recuire<, methods, procedures and
equipment 1IN conrcecticn therewith:

(e) make, enforce anéd alter from time to time,
reasonable rules arc regulations to be observed by
the nurses wx=icz are nct inconsistent with the
provisions of txz:is agreement.

These rights shall nec:t te exercised in a manner
inconsistent with t=e prcwisicns of this Agreement.

ARTICLE C - ASSOCIATION COMM_TTF=S 3AINT REPRISFNTATIVES

C.1

The parties agree <tha:z nurse representatives and
committee members as grecvided fer In the Central
Agreement may be frem eitzer tre full-time or part-time
bargaining unit a=mé shal represent both bargaining
units.

The Hospital szall  reccgnize the following
representatives and ccom:<tee memcers:
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(a) Xurse Feprasentatives

one (1) nurse representative.

(b} Grievarce Ccimittee

Two (2) nurses, osne (1) of whom is full-time and one
(1) of whem =s part-time.

(c) Negotiazi=z Committee

Four {4} =urses, cne (1)of wam is full-time from
the Heszizal, ore (1) of whom is part-time fron the
Hospital, ore (1) from Home Care and one (1) from
the Naxinz Clinic.

(d)

The interview gperied provided for iIn the Central
Agreement will nermally be scheduled during the newly
employed nurse's c¢rientation period. The Hospital will
notify the tcca’ Association of the date and time of the
newly hired nurse's orientation period and the interview
times shall te mataally agreed.

- LFAVE OF A3STNCE

Assonciatior gsipess

As provided ¢szr ir TI2 Central Agreement, the cumulative
total leave <f acsance for AssocCiation business for the
Hospital ir GerzlzZzczn, the Home Care Programme and the
Nakina clinic szall nct exceed forty (40) days (including
both full-time 2nd part-time nurses) during the calendar
year, subjecz t:z t=e following conditions:

(2) request fcr leave shall be made in writing at least
three (3) weexs prior to the commencement of the

leave, except in unusual circumstances;

(b) NO more than =we (2) nhurses shall be given leave at
the sane time:

(c) the granting of the leave may be affected by
staffirg reguirements for the time of the requested
leave. Tre Tirector of Nursing may then Iimit the
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nunber of nurses atsernt at one time to noO more #an
ore (1) nurse frcm a unit or work aea: Such
limitation shall nc: ke unreasonably exercised.

The number Of nurses trat may be absent from Home Care
cn pre-paid leave at ore th e shall be one (@) nurse,
whether full-tize cr par:t-timge.

= MTSCEITANECUS

Bulletin Becards

The Hospital will prcvide t=e Association with bulletin
Ecard space for tre pecsting of notices pertaining to
items of interest to the zarztaining unit members. Prior
tc pesting such notices, the Association will submit the
nctices t0 the chie? Zxecutive Officer, Or his designate,
for. aoﬂ{oval- Such agrrovzl will not be unreascnably

wilhte

Pavment Of wWages

The Hospital agrees tzat wagas will be paid on a regular
bi-weekly basis every second Priday. When a paid heliday
falls on that day, wages will be paid one day in advance.

iori

The seniority list as provided for 1iIn the Central
Agreement will be posted tvice 4 year by April 1st and
October 1st. ~

A nurse required to use ter automobile for work will be
coxpensated at the rate of thirty-six cents (3éc)} per
kilometre. Effective azril 1, 1992, increase the rate
to thirty-nine cents {33c; per Kkilometre. Mileage
distances will be calc:ilated in accordance with the
present practice.

The Hospital will nctify tie President of the Local
Nurses' Association of tze names of all nurses off work
due to a work related iriury or illness (whether ok not
the nurses are in receip= of w.C.B. benefits) and those
on L.T.D., 1IN which there are nurses absent for such
reascns, by the 15ta cf eack month.

wnen it has been medically determined that an employee
IS unable to return to tae full duties of her position
due tu a disability, the Hespital will notify and meet
witr a staff representative of the Ontario Nurses!
Asscciation and a mexmker of the local Executive to
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discuss the circumstances surrounding the employee's
return to suitable work.

E.7 The Hospital agrees to provide the employee with a copy
of the Workers®™ Compensation Board Form 7 at the same
time as it is sent to the Board.

ARTICIE F - SCHEDULING OF HOURS

F.1 The following scheduling regulations will be observed:

@

(b)

(c)

(d)

(e

(£)

Nurses will only be scheduled to work day shifts,
except in unusual circumstances.

A nurse will not be scheduled to work for more than
one (1) weekend In four_ (4). A nurse will receive
premium pay as outlined In the Central Agreement for
all hours worked on a third and subsequent
consecutive weekend, save and except where:

(1) such weekend has been worked by a nurse to
satisfy days off requested by such nurse; or

(ii) such nurse requested weekend work; or

(iii) such weekend is worked as the result of an
exchange of shifts with another nurse.

A weekend shall consist of at least fifty-six (56)
hours starting no later than the end of the Friday
evening tour and ending no sooner than the beginning
of the Monday day tour.

Nurses will not be scheduled to work more than seven
(7) consecutive tours of work. Premium pay shall
be paid for each subsequent consecutive tour worked
In excess of seven (7) until one (1) day off is
given.

In any two (2) week period at least four (4) days
off must be scheduled. At least two (2) days off
must be consecutive. The remaining two (2) days off
may be split.

The nursing schedule will be posted by the fifteenth
day of the preceding month and will cover a one (1)
month period. Requests for changes in posted time
schedules, must be submitted for approval Inwriting
to the Director of Nursing, or her designate, and
must be co-signed by the nurse willing to change
days off or days of work.
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(g) A nurse will be scheduled off work for not less than
Tive (5) consecutive days at either Christmas or New
Year"s. @ The foregoing shall not apply unless the
nurse has been scheduled to work weekends and paid
holidays over Christmas and/or New Year's. The
scheduling regulations listed in Article F.1 (q)
may be  warved between December 15th  and
January 15th.

For the purposes of this clause, Christmas shall
include December 24th, December 25th and December
26th and New Year®s shall include December 31st and

January 1st.

IT more nurses request a specific time period than
can have i1t, time will be scheduled so that nurses
are given the opposite time to what they received
the year before.

(h) Requests for specific days off must be submitted in
writing no less than two (2)weeks in advance of the
posting date of the schedule which covers the
requested time off. Nurses will be advised 1iIn
writing, within five (5) days of receipt of the
request, whether or not the request is granted.

Nurses working in the Hospital, Home Care or the Nakina
Clinic will not be scheduled to work In another section
of the Employer®s operation unless they so request it and
the Hospital approves it.

The night shift shall be considered the first shift of
the day.

Re r —

A regular part-time nurse shall make a written commitment
to be available to be scheduled to work as follows:

(1) at least two (2) tours per week;
(ii) over either Christmas or New Year"s;
(iii) at least one (1) weekend in four (4);
(iv) during eleven (11) months of the year;
All other part-time nurses shall be casual.
(i) Nurses are to be paid one (1) hour's pay per

visit (includes charting and in-town travel
time).
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(ii)  Nurseswill continue to te able to charge co-
ordinating hours arnd administrative hours.

(iii) It is the nurse's responsibility to get
herself tothe office to which she 1s usually
assigned to begin ner work day. Between town
travel time during the nurse's work day will
be compensated by the Hespital,

(iv) A nurse who reports to work as scheduled
shall receive a miniaum of one (1) hour's

pay.

(v) A nurse shall receive at least sixteen (16)
hours cancellation notice, otherwise she
shall receive one (1)hcur's pay.

(vi) Part—time nurses stall re paid overtime for
all hours worked in excess of seventy-five
(75) hours in a twe (2) seek period.

ARTICLE G - VACATIONS

G.

1

The vacation year shall be from April 1st in any year to
March 31st of the following year. The date for
det_ermlnln% vacation entitlement shall be the March 31st
prior t o the vacation year.

Subject to 6.4 vacations may be taken at any time of the
year and will be scheduled! as follows:

(1) vacation request lists including the amount
of vacation owing to each nurse shall be
posted in each area on April 1stof each year
and remain posted until May 1st. Nurses will
write their requests for vacation time off
in the vacation year on the posted list.
Vacation requests in the Hospital, Home Care
and the Nakina Clinic areas will be separate
from each other area. a list of approved
vacations Will be posted in each area no
later than Hay 15th of each year. In cases
of conflict, seniority will govern. It is
understood that the Bospital may set
reasonable limits regarding the number of
nurses off on vacation at one time;

(ii) vacations requested on or after May 1st in
any year will be granted on a first come
basis- Vacation requests will be submitted
in writing on later than six (6) weeks prior
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to the time requested, except in unusual
circumstances. The Hospital will reply in
writing within one (1)week of receipt of the
request ;

(iii) Vvacation may be commenced on any day of the
week; and

(iv) vacations must be taken in periods of not
less than five (5) consecutive working days.

G.3 Vacations may not normally be accumulated from one (1)
year to the next but must be taken each vacation year
unless otherwise arranged with the immediate supervisor
and the Chief Executive Officer.

G.4 Vacation will only be granted during the Christmas and
New Year®s holiday period (December 15th to January 15th)
proylged the Hospital iIs adequately staffed during this
period.

G.5 Prior to leaving on vacation, a nurse shall be notified
of the date and tour on which she will be required to
report for work following her vacation or such
information shall be on the posted schedule prior to
leaving on vacation.

G.6 Part-time vacation pay will be paid on a bi-weekly basis.

G.7 Regular part—time nurses who have completed sufficient
years of equivalent service to be entitled to more than
four (4) weeks of vacation time off (in accordance with
the full-time qualification levels 1In 16.01 Full-Time
Central Agreement) will be entitled to the greater amount
of vacation time off without pay (inclusive of the period
provided in Article F.4 (iv).

ARTICLE H - PAID HOLIDAYS
H.1 In accordance with the Central Agreement, the following
are designated as holidays:
New Year's Day Labour Day
3rd Monday in February Thanksgiving Day
Good Friday Easter Monday
Remembrance Day Victoria Day
Christmas Day Canada Day (July 1st)
Boxing Day Civic Holiday
H.2 A tour that begins or ends during the twenty-four (24)

hour period of the paid holiday where the majority of
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hours worked falls within the holiday shall be deemed to
be work performed on the holiday for the full period of
the tour.

IT a part-time nurse is scheduled to work the weekend of
a paid holiday, the Hospital shall endeavour to schedule
her to work the paid holiday.

ARTICLE 1 - JOB-SHARING

IT the Hospital agrees to a job-sharing arrangement pursuant to
Article 20.01 of the Central Agreement, the following conditions
shall apply unless otherwise agreed to by the parties:

I.1

Job-sharing requests with regard to full-time positions
shall be considered on an individual basis.

Total hours worked by the job-sharer shall equal one ﬁ})
full-time ﬁOSItlon- The division of these hours on the
schedule shall be determined by mutual agreement between
the two (2) nurses and the Head Nurse on the Unit.

The above schedules shall conform with the scheduling
provisions of the Full-Time Collective Agreement.

Each job-sharer may exchange shifts with her partner, as
well as with other nurses as provided by the Collective
Agreement.

The job-sharers involved will have the right to determine
which partner works on scheduled paid holidays and job-
sharers shall only be required to work the number of paid
holgdays that a full-time nurse would be required to
work.

Coverage

It is expected that both job-sharers will cover each
other's incidental illnesses. If, because of unavoidable
circumstances, one cannot cover the other, the Unit
Supervisor must be notified to book coverage. Job-
sharers are not required to cover for their partner in
the case of prolonged or extended absences.

Agreements:

In the event that one (1) member of the job-sharing
arrangement goes on any of the above leaves of absence,
the coverage will be negotiated with the Unit Supervisor,
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but it IS hcped that the remaining member of the position
would be prerared to cover the leave of absence as much
as possible.

Inplementaticn

(a) Where tze job-sharing arrangement arises out of the
filling of a vacant full-time position, both job-
sharirg positions will be posted and selection will
be based on the criteria set out in the Collective
Agreexents.

(p) Any incumpent full-time nurse wishing to share her
positicn, may do so without having her half of the
positica posted. The other half of the job-sharing
positicn will be posted and selection will be made
on the criteria set out in the Collective Agreement.

ITone (1)cf the job-sharers leaves the arrangement, her
position wiil be posted. If there is not successful
applicant to the position, the shared position must
revert to a full-time position. The remaining nurse will
have the option of continuing the full-time position or
reverting to a part-time position for which she is
qualified. If she does not continue full-time, the
position must be posted in accordance with the Collective
Agreement.

Discontinuation

Either party may discontinue the job-sharing arrangement
with ninety (90) days®™ notice. Ugon receipt of such
notice, a meeting shall be held between the parties
within fifteen (15) days to discuss the discontinuation.
It 1S understcod and agreed that such discontinuation
shall not be unreasonable or arbitrary.



a3

DATED at Geraldton, Ontario, this day of , 1992,

FOR THE HOSPITAL FOR THE ASSOCIATION
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LETTER OF UNDERSTANDING

BETWEEN :

GERALDTON DISTRICT HOSPITAL INC.

(hereinafter called the ™Hospital")
AND:
ONTARIO NURSES' ASSOCIATION
(hereinafter called the "Association")
RE: TH - - - —
TIME

The parties agree that the evening shift, including a 15 minute tag
end for reporting purposes, ends at 0015. The parties further
agree that so long as this circumstance continues to operate, a
nurse leaving the Hospital at this normal end of shift time will
not be entitled to claim under Article 14.13 Full-Time or 14.12

Part-Time of the Central Agreements.

A nurse who works overtime at the end of the evening shift would
still be entitled to benefit under the above clauses.

DATED at Geraldton, Ontario, this day of , 1992.

FOR THE HOSPITAL FOR THE ASSOCIATION
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LETTER OF UNDERSTANDING
BETWETZN:
GERALDTON DISTRICT HOSPITAL INC.
(hereinafter called the "Hospital®)
ANT:

ONTARIO NURSES®" ASSOCIATION
(hereinafter called the "Association')

ke parties agree that the Tfollowing regular part-time nurses
treserntly take part in the Hospital Group Benefit Programme

{excluding pension) : (jt)
\G
Paul ine Taphorn
snese nurses Will be entitled to remain In the benefit group on the
following conditions:

1. Tke nurse is responsible for paying 100 of the billed
premiums.

2. Trkese premium payments must be paid to the Hospital in advance
of the Hospital being required to pay the insurer, (The
Hespital will advise the nurses of the due dates for premiums),

3. Failure to pay the Hospital by the required date will
automatically terminate the benefit(s) at the end of the period
fcr which the nurse has already paid.

DATED at Geraldton, Ontario, this day of , 1992,
TOR _THE HOSPITAL FOR THE ASSOCIATION
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LETTER OF UGNDERSTANDING

BXTWESN:

DAY DI

GERALDTON DISTRICT HOSPITAL INC.
(hereinafter called the "‘Hospital®")

ANT:

ONTARIO NURSES' ASSOCIATION _
(hereinafter called the "Association')

T: CEAVNGECVER FROM DAYITGHT SAVING TIME TO STANDARD TIME AWT VZCF
TEIRSA

1)

& parties agree that when ¢ne changeover from Standard Time to
sariigzt Saving Time occurs, the nurses working the shift wzen <he
ctange occurs shall be paid for seven and one-half (7%) hcurs for
tte regular (6%) tour. Similarly, when the changeover from
Cayligat Saving Time to Standard Time occurs, the affected rurses
ﬁ;n)hi paid for seven and one-half (74)hours for the regular (8%
ocur) tour.

LX)

DATED at Geraldton, Ontario, this day of , 1992.

TOR TEE HOSPITAL FOR THE ASSOCIATICN




