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APPENDIX 3 

GERALDTON DISTRICT HOSPITAL I N C .  

SALARY SCHEDULE 

PART-TIME 

REGISTERED NURSE 

Start  
1 year 
2 years 
3 years 
4 years 
5 years 
6 years 
7 years 
8 years 
9 years 

GRADUATE NURSE 

Start 
1 year 
2 years 

A m i 1  1, 1991 

H o u r l y  

16.81 
17.71 
18.10 
18.97 
19.74 
20.51 
21.28 
22.05 
22.82 
23.59 

16.63 
16.88 
17.24 

HEAD NURSE/HOME CARE CO-ORDINATOR 

Start 
1 year 
2 years 
3 years 
4 years 
5 years 
6 years 
7 years 

19.12 
20.79 
21.44 
22.65 
23.33 
24 . 11 
24.85 
25.53 

O c t o b e r  1. 1991 

H o u r l y  

16.81 
17.71 
18.10 
18.97 
20.00 
20.77 
21.54 
22.56 
23.59 
24.62 

16.63 
16.88 
17.24 

19.12 
20.79 
21.44 
22.65 
23.63 
24.41 
25.15 
26.12 

A p r i l  1, 1992 

H o u r l y  

16.81 
17.71 
18.46 
19.49 
20.51 
21.54 
22.82 
24.10 
25.38 
26.67 

16.63 
16.88 
17.58 

19.12 
20.79 
21.87 
23.26 
24 . 24 
25.32 
26.65 
27.91 



APPENDIX 4 

1. 

2 .  

GERALDTON DISTRICT HOSPITAL INC. 
(in the Hospital in Geraldton) 

SUPERIOR CONDITIONS 

A casual part-time nurse who on September 24, 1987 
has completed less than four ( 4 )  years of equivalent 
service shall receive six percent ( 6 % )  of her gross 
salary f o r  work performed. 

A casual part-time nurse who on September 2 4 ,  1987 
has completed four ( 4 )  years of equivalent service 
but less than fifteen (15) years of equivalent 
service shall receive seven percent ( 7 % )  of her 
gross salary fo r  work performed. 

A nurse will be paid time and one-half for an ambulance 
trip if the time required for the total trip is in excess 
of the nurse's regular shift. It is understood that the 
nurse will be paid as if she completed her return in the 
most expeditious manner available. 
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APPENDIX 5 

APPENDIX 

ON 

LOCAL ISSUES 

BETUEEN : 

GERALDTON DISTRICT HOSPITAL INC. 
(in the Hospital in Geraldton) 

(hereinafter called the llHospitaltt) 

AND: 

ONTARIO NURSES ASSOCIATION 
(hereinafter called the llAssociationii) 

PART-TIME 

ARTICLE A - RECOGNITION 
A. 1 The Hospital reccqnizes the Association as the sole and 

exclusive bargaining agent of all Registered and Graduate 
Nurses employed in a nursing capaci by Geraldton 
District Hospital Inc. in Geraldton, Lo& and Nakina, 
regularly employed for not more than twenty-four (24) 
hours per week, save and except supervisors and persons 
above the rank of supervisor. 

A. 2 

A. 3 

A. 4 

A. 5 

The word %ursesta when used in this Agreement shall mean 
persons included in the bargaining unit as set out in A.l 
above and who work in the Hospital in Geraldton. 

"Supervisor" or "immediate supervisor11 when used in this 
Agreement shall meanthe first supervisory level excluded 
from the bargaining unit. 

"Administratorw where used in this Agreement shall mean 
the Chief Executive Officer of the Geraldton District 
Hospital Inc. 

"Director of Nursing" where used in this Agreement shall 
mean the Assistant Chief Executive Officer, Patient Care 
Services. 



B . l  The Psstciztitn reccqrizes th t  tke management of' ulie 
Geraldtcn E i s t r i c z  Hss~itzl Irc. m d  the direction of the 
v o r k i q  f o x 9  =re fixed exzlusively with the Hospital and 
s h a l l  remi? vim the HcGital,  except as specifically 
lkited 3y 'Ae p r m i s i c n s  3f this Agreement and, without 
restric-thq +Le generality of t h e  foregoing, the 
Associatioz azkzzwledges e a =  it is the exclusive 
functior: of t k e  Eospital  CO: 

(a) Zziztzi? Dr5er, d i s c F p l h e  m d  efficiency; 

(b) hlr9, E S S ~ V - ,  retire, discksrye, direct, promote, 
d e n c t e ,  clzssify, '-,-ar,sfer, lay-off, recall ancl 
s--=-ey? -2. c r  ctkeririss d i sc iF l ime  nurses, provided 

.*; r A , ~ ~ t  &*" 

t k j .  --- a e k a h  of suspcs im,  discipline or discharge 
S r r s t  cause n~,,=y be the subject of a grievance 

&P ..- 2 be Z a L t  w i t h  as hereinzfter provided; 

(c) dere,aL-,e in the interest of efficient operation and 
hig2 s*aYZ.ards of serzice, hcurs of work, job rating 
wad classification, work assignments, methods of 
doL?g &Le work, and *he wcrking establishment for 
the serrice; 

(d) gemrally to manage *be operation that the Hospital 
is engaged in and, vithout restricting the 
generality of the fo-voing, to determine the number 
of pencrxe l  requized, m e t h o d s ,  procedures and 
e q ~ p m a t  in connection therevith; 

(e) m k e ,  cfcrce m d  alter from time to time, 
reasora2ze m l e s  and reqdat ions  to be observed hy 
tke rzes vhi& &-e n o t  hconsistent with the prc-..rsrz.rs . .  of -is A - F e s a e n t .  

B . 2  These rigk-- c3 ska l l  not be exercised in a manner 
inconsistst xib> t he  prczis iozs  of this Agreement. 

c.1 The pc-ipc avee t h a t  n m e  representatives and 
committee p.exke-5 as Frcwided f o r  in  the C e n t r a l  
Agree?pcr azy  =e fron eit2er the full-time or part-time 
bargainkg *z-,I= and shztll represent both bargaining 
u n i t s .  

The EcspFLpl shal l  recognize the follwing 
represeztati7Pt and cummi=tee m e m b e r s  : 
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(a) Nurse Representatives 

c.2 

TWO (2) nurse representatives, one to represent each 
of the following groups: 

one (1) Full-t ime Nurses (Hospital) - 
representative. 

one (1) Part-time Nurses (Hospital ) - 
representative. 

(b) Grievance Committee 

Two (2) nurses, one (1) of whom is full-time and one 
(1) of whom is part-time. 

(c) Neuotiatinu Committee 

Four (4) nurses, one (1) of whom is full-time from 
the Hospital, one (1) of whom is part-time from the 
Hospital, one (1) from Home Care and one (1) from 
the Nakina Clinic. 

(d) HosDital-Association Committee 

Two (2) representatives of the Association and an 
equal number of representatives from the Hospital. 

Association Interview 

The interview period provided for in the Central 
Agreement will normally be scheduled during the newly 
employed nurse's orientation period. The Hospital will 
notify the Local Association of the date and time of the 
newly hired nurse's orientation period and the interview 
times shall be mutually agreed. 

ARTICLE D - LEAVE OF ABSENCE 
D. 1 Association Business 

As provided for in the Central Agreement, the cumulative 
total leave of absence for Association business for the 
Hospital in Geraldton, the Home Care Programme and the 
Nakina Clinic shall not exceed forty (40) days (including 
both full-time and part-time nurses) during the calendar 
year, subject to the following conditions: 

(a) request for leave shall be made in writing at least 
three (3) weeks prior to the commencement of the 
leave, except in unusual circumstances; 
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D.2 

(b) no more than two ( 2 )  nurses shall be given leave at 
the same time; 

(c) the granting of the leave may be affected by 
staffing requirements for the time of the requested 
leave. The Director of Nursing may then limit the 
number of nurses absent at one time to no more one 
(1) nurse from a unit or work area. Such limitation 
shall not be unreasonably exercised. 

The number of nurses that may be absent from the Hospital 
on pre-paid leave at one time shall be one (1) full-time 
and one (1) part-time. 

ARTICLE E - MISCELLANEOUS 
E.l Bulletin Boards 

The Hospital will provide the Association with bulletin 
board space for the posting of notices pertaining to 
items of interest to the bargaining unit members. Prior 
to posting such notices, the Association will submit the 
notices to the Chief Executive Officer, or his designate, 
for approval. Such approval will not be unreasonably 
withheld. 

E.2 

E. 3 

E.4 

' r  

Pavment of Waaes 

The Hospital agrees that wages will be paid on a regular 
bi-weekly basis every second Friday. When a paid holiday 
falls on that day, wages will be paid one day in advance. 

Senioritv Lists 

The seniority list as provided for in the Central 

October 1st. 
Agreement will be posted twice by April 1st and 

The Hospital will notify the President of the Local 
Nurses' Association of the names of all nurses off work 
due to a work related injury or illness (whether or not 
the nurses are in receipt of W.C.B. benefits) and those 
on L.T.D., in which there are nurses absent for such 
reasons, by the 15th of each month. 

When it has been medically determined that an employee 
is unable to return to the full duties of her position 
due to a disability, the Hospital will notify and meet 
with a staff representative of the Ontario Nurses' 
Association and a member of the local Executive to 
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discuss the circumstances surrounding the employee's 
return to suitable work. 

E. 6 The Hospital agrees to provide the employee with a copy 
T4 of the Workers' Compensation Board Form 7 at the same 

t ime as it is sent t o  the Board. 

ARTICLE F - SCHEDULING OF HOURS 

F. 1 The following scheduling regulations for the Hospital 
will be observed: 

(a )  Nurses will not be scheduled to work more than seven 
(7) consecutive tours of work. Premium pay shall 
be paid for each subsequent consecutive tour worked 
in excess of seven (7) until one (1) day off is 
given. 

(b)  In any two (2 )  week period, at least four (4) days 
off must be scheduled. A t  least two (2) days off 
must be consecutive. The remaining two (2) days off 
may be split. 

( e )  The nursing schedule w i l l  be posted by the fifteenth 
day of the preceding month and will cover a one (1) 
month period. Requests for changes in posted time 
schedules must be submitted for approval in writing 
to the Director of Nursing, or her designate, and 
must be co-signed by the nurse willing to change 
days off or days of work. 

(d) The Hospital will schedule one (1) weekend off in 
three (3) and will endeavour to schedule one (1) 
weekend off in t w o  (2). A nurse will receive 
premium pay as outlined in the Central Agreement for 
a l l  hours worked on a third and subsequent 
consecutive weekend, save and except where: 

(i) such weekend has been worked by the nurse to 
satisfy specific days off requested by such 
nurse; or 

(ii) such nurse requested weekend work; or 

(iii) such weekend is worked as the result of an 
exchange of shifts with another nurse, 

(e) A weekend shall consist of at least fifty-six (56) 
hours starting no later than the end of t h e  Friday 
evening tour and ending no sooner than the beginning 
of the Monday day tour. 
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'f) A nurse will be scheduled off work for not l e s s  than 
f i v e  (5) consecutive days off at either Christmas 
or  New Year's. The foregsinql s h a l l  not  apply on 
those areas where nurses do not normal ly  work on 
weekends and paid hoB_iif;ays L. The scheduling 
regulations listed i n  Article F.l other t h a n  F.1  ( f )  
may be waived between December 15th and 
January 15th. 

For the  purposes of this clause, Christmas shal l  
include December 24th ,  December 25th and December 
2 6 t h  and New Year's shall include December 3 1 s t  and 
January 1st. 

I f  more nurses request a spec i f i c  t i m e  period than 
can have it, t i m e  w i l l  be scheduled so that nurses 
are given t h e  opposite t i m e  to what they received 
the year before. 

'9) The Hospital w i l l  not schedule split tours. 

( 5 )  No l e s s  t h a n  t w o  (2 )  consecutive tours s h a l l  be 
scheduled off between tour changes, m d  a t  least 
forty-eight (48 )  hours will be scheduled off after 
night d u t y  when changing to another tcwr- Except 
where the nurse agrees t o  such short change, premium 
pay w i l l  be paid for the first tour worked as t h e  
result of such short change, 

( 2 )  Nurses will not be required to r o t a t e  more than 
two (2) t ou r s  of duty, except in unusual 
circumstances. 

:f) Requests for specific days off must be suhait ted i n  
w r i t i n g  no less than two (2)  w e e k s  in adwance of the 
posting date  of the schedule which avers  the  
requested t i m e  off. Nurses w i l l  be advised i n  
w r i t i n g  within five (5) days of receipt of t he  
request whether or not  the request is granted. 

X - n e s  working i n  the Hospktal, Home Care or the Nakina 
Cl inic  w i l l  n o t  be scheduled to work in another section 
cf +&e Employer's operation u n l e s s  they so request  it and 
=e Hospital approves it. 

- -  
2 . L  

?.3 Tze night  s h i f t  shall be considered the first s h i f t  of 

F.4 R e a r  Part- time commitment 

tke day. 

A regular part-time nurse shall make a written ccrrmmitment 
ts be available to be schecPuled ta work as fol lows:  
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at least t w o  (2) tours (fifteen (15) hours 
f o r  extended tour nurses) per week; 

(i) 

(ii) over either Christmas or New Year's; 

(iii) at least one (1) weekend in two (2) ; 

(iv) during eleven (11) months of the year. 

All other part-time nurses shall be casual. 

ARTICLE G - VACATIONS 
G. 1 The vacation year shall be from April 1st in any year to 

March 31st of the following year. The date for 
determining vacation entitlement shall be the March 31st 
prior to the vacation year. 

G.2 Subject to G.4 vacations may be taken at any time of the 
year and will be scheduled as follows: 

vacation request lists including the amount 
of vacation owing to each nurse shall be 
posted in each area on April 1st of each year 
and remain posted until May 1st. Nurses will 
write their requests for vacation time off 
in the vacation year on the posted list. 
Vacation requests in the Hospital, Home Care 
and the Nakina Clinic areas will be separate 
from each other area. A list of approved 
vacations will be posted in each area no 
later than May 15th of each year. In cases 
of conflict, seniority will govern. It is 
understood that the Hospital may set 
reasonable limits regarding the number of 
nurses off on vacation at one time; 

(ii) vacations requested on or after May 1st in 
any year will be granted on a first come 
basis. Vacation requests will be submitted 
in writing no later than six (6) weeks prior 
to the time requested, except in unusual 
circumstances. The Hospital will reply in 
writing within one (1) week of receipt of the 
request; 

(iii) vacation may be commenced on any day of the 
week; and 

(iv) vacations must be taken in periods of not 
less than five (5) consecutive working days. 
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G .  3 

G.4  

G.5 

G. 6 

G. 7 

Vacations may not normally be accumulated from one (1) 
year to the next but must be taken each vacation year 
unless otherwise arranged with the immediate supervisor 
and the Chief Executive Officer. 

Vacation will only be granted during the Christmas and 
New Year s holiday period (December 15th to January 15th) 
provided the Hospital is adequately staffed during this 
period. 

Prior to leaving on vacation, a nurse shall be notified 
of the date and tour on which she will be required to 
report for work following her vacation or such 
information shall be on the posted schedule prior to 
leaving on vacation. 

Part-time vacation pay will be paid on a bi-weekly basis. 

Regular part-time nurses who have completed sufficient 
years of equivalent service to be entitled to more than 
four (4) weeks of vacation time off (in accordance with 
the full-time qualification levels in 16.01 Full-Time 
Central Agreement) will be entitled to the greater amount 
of vacation time off without pay (inclusive of the period 
provided in Article F.4 (iv) . 

ARTICLE H - PAID HOLIDAYS 

H. 1 In accordance with the Central Agreement, the following 
are designated as holidays: 

H. 2 

H. 3 

.New Year's Day -Labour Day 
'3rd Monday in February 
Good Friday Easter Monday 
.Remembrance Day -Victoria Day 
.Christmas Day *Canada Day (July 1st) 
=Boxing Day . Civic Holiday 
A tour that begins or ends during the twenty-four (24) 
hour period of the paid holiday where the majority of 
hours worked falls within the holiday shall be deemed to 
be work performed on the holiday for the full period of 
the tour. 

.Thanksgiving Day 

If a part-time nurse is scheduled to work the weekend of 
a paid holiday, the Hospital shall endeavour to schedule 
her to work the paid holiday. 



1.4 

1.5 

states ibts *-:ention i n  w r i t i n g  t o  t he  
Association to discontinue extended tours .  

When n o t i c e  of .?is=zntinuation is given by e i ther  
party i n  acco,rdaqcc iil-31 paragraph (a) 

(i) the p a r t i e s  -1 meet w i t h i n  two ( 2 )  weeks 
of the  g i - r i z q  of not ice  t o  review the reques t  
f o r  d i s c c n t k u a t i o n ;  and 

(b) 
above: 

(ii) where it is determined that extended t o u r s  
w i l l  be d i s a n t i n u e d ,  affected nurses  s h a l l  
be given s i x t y  ( 6 0 )  days'  n o t i c e  before the  
schedules k'e sa amended. 

Par t i c iDa t ion  

~ l l  fu l l- t ime  and p ~ T t - t h a ,  nurses f a l l i n g  wi th in  the  
bargaining units on tke  *=it will, as a condi t ion  of 
employment, be required tc work extended tours on a 
r o t a t i n g  basis i n  a c c c r i k x e  with the unit's posted 
schedules.  T h i s  v i f l  nc': apply t o  any nurse  who is 
scheduled t o  work pe,ak?s=lt days o r  who is scheduled to 
work less than a full Wa&ed tour.  

The terms and condi t icns  of the Collective Agreement 
apply except as =ended hdcw: 

Hours of Work 

An extended t o u r  an a uni t  sha l l  c o n s i s t  of twelve 
(12) hours and noraal  t o u r  hours w i l l  be from 0730 
t o  1930 and 1930 to 0730. Should a seven and one- 
h a l f  (711) hour t o r  ke scheduled, the normal t o u r  
hours w i l l  be: 

oooc - O E O C  
080G - 1622 
1600 - O C p e  V b  

Heal and R e s t  Pericds 

Normally, the paid and -paid t i m e  w i l l  be scheduled 
as follows: 

two (2) f i f t e e n  Pinuta paid rest periods; and 

two ( 2 )  t h i r t y  nine -1 per iods  of which f i f t e e n  
(15) minutes v i11 he paid. 

Schedulinq 
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J. 3 

J.4 

J.5 

J.6 

J.7 

J.8 

J.9 

The above schedules shall conform with the scheduling 
provisions of the Full-Time Collective Agreement. 

Each job-sharer may exchange shifts with her partner, as 
well as with other nurses as provided by the Collective 
Agreement. 

The job-sharers involved will have the right to determine 
which partner works on scheduled paid holidays and job- 
sharers shall only be required to work the number of paid 
holidays that a full-time nurse would be required to 
work. 

Coveraae 

It is expected that both job-sharers will cover each 
other's incidental illnesses. If, because of unavoidable 
circumstances, one cannot cover the other, the Unit 
Supervisor must be notified to book coverage. Job- 
sharers are not required to cover for their partner in 
the case of prolonged or extended absences. 

Vacation, Maternitv Leave and Other Leaves Pursuant to 
Article 11 of the Central Full-Time and Part-Time 
Asreements: 

In the event that one (1) member of the job-sharing 
arrangement goes on any of the above leaves of absence, 
the coverage will be negotiated with the Unit Supervisor, 
but it is hoped that the remaining member of the position 
would be prepared to cover the leave of absence as much 
as possible. 

Imlementation 

(a) Where the job-sharing arrangement arises out of the 
filling of a vacant full-time position, both job- 
sharing positions will be posted and selection will 
be based on the criteria Set out in the Collective 
Agreements. 

(b) Any incumbent full-time nurse wishing to share her 
position, may do so without having her half of the 
position posted. The other half of the job-sharing 
position will be posted and selection will be made 
on the criteria set out in the Collective Agreement. 

If one (1) of the job-sharers leaves the arrangement, her 
position will be posted. If there is not successful 
applicant to the position, the shared position must 
revert to a full-time position. The remaining nurse will 
have the option of continuing the full-time position or 



El 

re-zerting t o  a pa,",-Zhe p=sr=icn for which s h e  is 
qxalifid. If she dzes nc= zoxtinue full-time, the 
position must be p o s z e  ir, a c r z r k n c e  with the Collective 
XFjleexent. 

Discontinuaticn 

Si-Aer party may d i s e c r , = i x e  -2e j cb-sharing arrangement 
vi'& ninety (90) days' r .3 t icc .  Gpon receipt of such 
nctice, a meetixg s%ll be held between! the parties 
viain fifteen (15) days  t~ 6i.scz.s~ t h e  discontinuation, 
It is understood a z 5  agreed t k t  such discontinuation 
skall not be unreascr,&le o r  &?-?itraw. 

' 32  X HOSPITAL 

, 1992- as-- *- z  cf 

X F t  THE ASSOCIATION 



62 

APPENDIX 4 

1. 

2. 

3 .  

GERALDTON DISTRICT HOSPITAL INC. 
(Nakina Clinic) 

SUPERIOR CONDITIONS 

A casual part-time nurse who on September 24, 1987 
has completed less than four (4) years of equivalent 
service shall receive six percent (6%) of her gross 
salary for work performed. 

A casual part-time nurse who on September 24, 1987 
has completed four (4) years of equivalent service 
but less than fifteen (15) years of equivalent 
service shall receive seven percent (7%) of her 
gross salary for work performed. 

A nurse will be paid time and one-half for an ambulance 
trip if the time required for the total trip is in excess 
of the nurse's regular shift. It is understood that the 
nurse will be paid as if she completed her return in the 
most expeditious manner available. 

Regular part-time nurses who currently receive holiday 
pay for five (5) holidays shall continue to receive 
these. 
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APPENDIX 5 

APPENDIX 

ON 

LdocAL ISSUES 

GERALDTUN DZSTRICT HOSPITAL INC. 
(Nakina Clinic) 

(hereinafter ca l l ed  the "Hospitalgt) 

AND: 

ONTAR€O NURSES ' ASSOCIATION 
( h e r e i n a f t e r  called the "Association") 

PAFtT-TIME 

ARTICLE: A - RECOGNITION 
A.  1 The Hospital  recognizes t h e  Association as the s o l e  and 

exclusive bargaining agent  of all Registered and Graduate 
Nurses employed i n  a nurs ing capaci t  by Geraldton 

c and Nakina, 
regular ly  employed for n o t  more t h a n  6 t ty-four ( 2 4 )  
District Hospi ta l  Inc. in Geraldton, Lo 

hours per week, save and except supervisors and persons 
above the rank of supervisor. 

A. 2 

A. 3 

A.  4 

A. 5 

"he word "nursesqt when used in this Agreement s h a l l  mean 
persons included in the bargaining unit as set out i n  A . l  
above and who work in the Nakina C l i n i c .  

"Supervisor" o r  "immediate supervisor" when used i n  t h i s  
Agreement shall mean the f irSt SUpeWiSory l eve l  excluded 
from the bargaining unit. 

"Administratorn where used i n  t h i s  Agreement s h a l l  mean 
the Chief Executive O f f i c e r  of the  Geraldton D i s t r i c t  
Hospital Inc. 

"Director of Nursing" where used i n  this Agreement sha l l  
mean the  Assistant Chief Executive Officer, P a t i e n t  Care 
Services.  
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ARTICLE B - MANAGEMENT RIGHTS 
B . l  The Association recognizes that the management of the 

Geraldton District Hospital Inc. and the direction of the 
working force are fixed exclusively with the Hospital and 
shall remain with the Hospital, except as specifically 
limited by the provisions of this Agreement and, without 
restricting the generality of the foregoing, the 
Association acknowledges that it is the exclusive 
function of the Hospital to: 

maintain order, discipline and efficiency; 

hire, assign, retire, discharge, direct, promote, 
demote, classify, transfer, lay-off, recall and 
suspend or otherwise discipline nurses, provided 
that a claim of suspension, discipline or discharge 
without just cause may be the subject of a grievance 
and be dealt with as hereinafter provided; 

determine in the interest of efficient operation and 
high standards of service, hours of work, job rating 
and classification, work assignments, methods of 
doing the work, and the working establishment for 
the service; 

generally to manage the operation that the Hospital 
is engaged in and, without restricting the 
generality of the foregoing, to determine the number 
of personnel required, methods, procedures and 
equipment in connection therewith; 

make, enforce and alter from time to time, 
reasonable rules and regulations to be obsemed by 
the nurses which are not inconsistent with the 
provisions of this Agreement. 

B. 2 These rights shall not be exercised in a manner 
inconsistent with the provisions of this Agreement. 

ARTICLE C - ASSOCIATION COMMITTEES AND REPRESENTATIVES 

c. 1 The parties agree that nurse representatives and 
committee members as provided for in the Central 
Agreement may be from either the full-time or part-time 
bargaining unit and shall represent both bargaining 
units. 

The Hospital shall recognize the following 
representatives and committee members: 
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(a) Nurse Representatives 

One (1) nurse representative. 

c.2 

(b) Grievance Committee 

Two (2) nurses, one (1) of whom is full-time and one 
(1) of whom is part-time. 

(c) Neaotiatina Committee 

Four (4) nurses, one (1) of whom is full-time from 
the Hospital, one (1) of whom is part-time from the 
Hospital, one (1) from Home Care and one (1) from 
the Nakina Clinic. 

(d) HosDital-Association Committee 

Two (2) representatives of the Association and an 
equal number of representatives from the Hospital. 

Association Intenriew 

The interview period provided for in the Central 
Agreement will normally be scheduled during the newly 
employed nurse's orientation period. The Hospital will 
notify the Local Association of the date and time of the 
newly hired nurse's orientation period and the interview 
times shall be mutually agreed. 

ARTICLE D - LEAVE OF ABSENCE 
D. 1 Association Business 

As provided for in the Central Agreement, the cumulative 
total leave of absence for Association business for the 
Hospital in Geraldton, the Home Care Programme and the 
Nakina Clinic shall not exceed forty (40) days (including 
both full-time and part-time nurses) during the calendar 
year, subject to the following conditions: 

(a) request for leave shall be made in writing at least 
three (3) weeks prior to the commencement of the 
leave, except in unusual circumstances; 

(b) no more than two (2) nurses shall be given leave at 
the same time; 

(c) the granting of the leave may be affected by 
staffing requirements for the time of the requested 
leave. The Director of Nursing may then limit the 



66 

number of nurses absent at one time to no more than 
one (1) nurse from a unit or work area. Such 
limitation shall not be unreasonably exercised. 

D. 2 The number of nurses that may be absent from Nakina 
Clinic on pre-paid leave at one time shall be one (1) 
nurse, whether full-time or part-time. 

ARTICLE E - MISCELLANEOUS 
E. 1 

E . 2  

E.3 

E.4 

E.6 

Bulletin Boards 

The Hospital will provide the Association with bulletin 
board space for the posting of notices pertaining to 
items of interest to the bargaining unit members. Prior 
to posting such notices, the Association will submit the 
notices to the Chief Executive Officer, or his designate, 
for approval. Such approval will not be unreasonably 
withheld. 

Pavment of Waaes 

The Hospital agrees that wages will be paid on a regular 
bi-weekly basis every second Friday. When a paid holiday 
falls on that day, wages will be paid one day in advance. 

Senioritv Lists 

The seniority list as provided for in the Central 
Agreement will be posted twice year by April 1st and 
October 1st. I$ 
The Hospital will notify the President of the Local 
Nurses' Association of the names of all nurses off work 
due to a work related injury or illness (whether or not 
the nurses are in receipt of W.C.B. benefits) and those 
on L.T.D., in which there are nurses absent for such 
reasons, by the 15th of each month. 

When it has been medically determined that an employee 
is unable to return to the full duties of her position 
due to a disability, the Hospital will notify and meet 
with a staff representative of the Ontario Nurses' 
Association and a member of the local Executive to 
discuss the circumstances surrounding the employee's 
return to suitable work. 

The Hospital agrees to provide the employee with a copy 
of the Workers' Compensation Board Form 7 at the same 
time as it is sent to the Board. 



F. 1 The  followixg s c t e d z l i z g  r e g u l a t i o n s  w i l l  be observed:: 

(a)  ~urses will not  be scheduled t o  work more than five 
( 5 )  days i n  a row, Honday t o  Friday. 

Satz . .a l js ,  S-mdays and paid hol idays.  

Sched.dles f e r  me Nakina C l i n i c  w i l l  be prepared by 
the irmr&ia=e stlpervisor i n  consultat ion w i t h  the 
nurses, - JL, - I  may s u b m i t  schedules  for the 
s u p e r r i s c r  s aF3roval. 

(b) The C 1 ~ ~ r c  * .  v i l l  be closed f o r  appointments on 

(c) 

F.2 

F . 3  

F.4 

F.5 

Nurses h-crkkq k t k o  f i a s p i t a l ,  Home Care o r  the  Nakina 
C l i n i c  w i l l  T,C: be scheduled t o  work i n  another  sec t ion  
of the E==gIq-ez's operation unless they so request it and 
t h e  Hospitz l  a~:prcves it. 

The n igh t  s k l f t  skall he considered the first shift of 
the day. 

A regular p a r t - t k e  nurse s h a l l  make a w r i t t e n  commitmen* 
t o  be a v a i l e l e  t o  be scheduled t o  work as follows: 

at least two (2) tours per week: 

cver ei tker  Christmas o r  New Year's; 

(i) 

(ii) 

(iii) ckzi-zq eleven (11) months of the  year: 

A l l  other pa,rc-the nurses s h a l l  be casua l .  

Those nurses  Fresectly t a k i n g  part  i n  a job- sharing 
arrangemer,t skall be e n t i t l e d  t o  con t inue  i n  a job- 
sha r ing  s i t u a z i o z .  Zf one of the  job- sharers  leaves the 
remaining nurse  iiLskes t o  cont inue  to job-share, t h e  
vacant  positlcn shall be posted i n  accordance with 
Article 10.06 PLI-Zime and 10.05 Part- Time of t h e  
Co l l ec t ive  B y e s a e z t .  

If the vacmq- ct--xt be f i l l e d  i n t e r n a l l y ,  the remaining 
nurse shall ke cffered the f u l l - t i m e  p o s i t i o n  being 
shared p r i o r  tc it S e b q  posted or advertised externally. 

I f  she does l i e  risS to work fu l l- t ime,  s h e  shall be 
e n t i t l e d  to exercise her r ights  under the lay-off 
provisions of tbe C o l l e c t i v e  Agreement. 
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ARTICLE G - VACAXO!iS 

G. 1 The v a c a t i o c  :-sa= s h a l l  be from A p r i l  1st i n  any year t o  
March 31st ci 'he f0 lhWing  yea r .  The date for dete,rmking -*-=.==icn e n t i t l e m e n t  s h a l l  be t h e  March 31st 
p r i m  t3 tke vacat ion year .  

sub;ec t o  G.4 vaca t ions  may be taken  a t  any t i m e  of t h e  
year  azd v F l L  be scheduled a s  follows: 

G.2 

(i: vzzz t i cn  request lists inc lud ing  the amount 
cf vacat ion  owing t o  each nurse  shall be 
Fcsted in each area on A p r i l  1st of each y e a r  
&id remin posted u n t i l  May 1st. Nurses W i l l  

Lz t5e vacat ion  yea r  on the  posted list. 
:'=,=.=tion r e q u e s t s  in the Hosp i t a l ,  Home Care 
z-3 +&e Nakina C l i n i c  areas w i l l  be s e p a r a t e  
frm each other area. A list of approved 
v z z t i c n s  will be pos ted  i n  each a r e a  no 
l==er than May 15 th  of each year.  I n  cases  
CE conflict, s e n i o r i t y  w i l l  govern. It is 
uzc5erstood that the Hosp i t a l  may set 
r=scnable  limits r ega rd ing  t h e  number of 
n-zzses off on v a c a t i o n  a t  one t i m e ;  

vzcations requested on o r  after May 1st in 
LE y e a r  vill be granted on a first c ~ m e  
basis. V a c a t i o n  r e q u e s t s  w i l l  be submitted 
ic w r i t i n g  no l a t e r  than s i x  (6) weeks prior 
tc the time requested, except i n  unusual 
cizcimstances. The Hospi ta l  w i l l  r e p l y  i n  
-1rritin5 within me (1) week of receipt of the 
=-Lest; 

- 1 1  ,,,L,e + +deir r e q u e s t s  f o r  vaca t ion  t i m e  off 

(it) 

(iii) v z z a t i c n  say be  commenced on any day sf the 
v e k ;  and 

(ic) vzza t ions  must be t a k e n  i n  pe r iods  of not 
L e s s  than five (5) consecut ive  working days.  

Vaca t i c r s  m y  net n o m a l l y  be accumulated from one (I) 
year tc the c~cg-t but must be taken each vaca t ion  year  
unless c*&erN--ke arranged w i t h  the immediate superv i so r  
and t&e Chief aecut ive  O f f i c e r .  

G.3 

G.4 Vacat icz v i l l  on ly  be granted dur ing  the Christmas and 
New YehzIts heliday period (December 15 th  t o  January 35th) 
providd the Ecspital is adequately s t a f f e d  dur ing  this 
period.  
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G.5 

G. 6 

G.7 

P r i o r  t o  leaving 32 vacation, a nurse s h a l l  be notified 
of me da te  and ts-z cn  which she w i l l  be required t o  
r epo r t  for work following her vacat ion o r  such 
i n f o m a t i o n  shall ks on t h e  posted schedule prior to 
leaving on vacation. 

P a r t - t h e  vacat icn FZ.Y vi11 be paid  on a bi-weekly basis. 

Regular pa,rt-tke r-zses who have completed s u f f i c i e n t  
years  of equ iva l t z t  service to be e n t i t l e d  to more than 
four  ( 4 )  vedcs of vzzation time off ( i n  accordance with 
the f u l l - t i n e  p a l i f i c a t i o n  levels in  16.01 Full-Time 
Central  Agreaen t ;  b - l l l  be e n t i t l e d  to t h e  greater amount 
of vacat ion t h e  cff k-i thout pay ( i n c l u s i v e  of t h e  period 
provided i n  -L-ticle Z . 4  ( i v )  . 

ARTICLE H - PAID HOLIDAYS 

H. 1 I n  accordance w i + 2  'clre Central Agreement, t h e  following 
a r e  designated a s  LcliCays: 

New Year's Day Labour Day 
3rd Monday i n  F e k n ~ y  
Good Friday E a s t e r  Monday 
Remembrance Eay Vic to r i a  Day 
Christmas Day Canada Day (July 1st) 
Boxing Day Civic Holiday 

Thanksgiving Day 

8 . 2  

E.  3 

A tour that b e g i n s  cr ends dur ing t h e  twenty-four (24) 
hour period of tke _said holiday where the major i ty  of 
hours vorked falls v i A 3 h  the hol iday  shal l  be deemedto 
be work performed or: t%e holiday for the f u l l  period of 
the tour .  

If a part- time nurse is scheduled t o  work the weekend of 
a paid holiday, the Esspi ta l  shall endeavour t o  schedule 
her t o  work t3e pzid hcl iday.  

ARTICLE I - JOB-SHARING 
If the Hospital  agrees t o  2 i=b-sharing arrangement pursuant to 
Article 20.01 of the Centra, Agreement, the following condi t ions  
shall apply unless othpryise aqreed to  by the pa r t i e s :  

1.1 Job-sharing requests 3 i t h  r e g a r d  t o  fu l l- t ime  positions 
s h a l l  be considered cn an individual  basis. 

1.2 Total  hours varked by the  job-sharer s h a l l  equal one (1) 
ful l- t ime positioz. The division of these hours on the 
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1.3 

1.4 

1.5 

1.6 

1.7 

1.8 

1.9 

schedule shall be determined by mutual agreement between 
the two (2) nurses and the Head Nurse on the Unit. 

The above schedules shall conform with the scheduling 
provisions of the Full-Time Collective Agreement. 

Each job-sharer may exchange shifts with her partner, as 
well as with other nurses as provided by the Collective 
Agreement. 

The job-sharers involved will have the right to determine 
which partner works on scheduled paid holidays and job- 
sharers shall only be required to work the number of paid 
holidays that a full-time nurse would be required to 
work. 

Coverase 

It is expected that both job-sharers will cover each 
other's incidental illnesses. If, because of unavoidable 
circumstances, one cannot cover the other, the Unit 
Supervisor must be notified to book coverage. Job- 
sharers are not required to cover for their partner in 
the case of prolonged or extended absences. 

Vacation. Maternitv Leave and Other Leaves Pursuant to 
Article 11 of the Central Full-Time and Part-Time 
Aareements: 

In the event that one (1) member of the job-sharing 
arrangement goes on any of the above leaves of absence, 
the coverage will be negotiated with the Unit Supervisor, 
but it is hoped that the remaining member of the position 
would be prepared to cover the leave of absence as much 
as possible. 

Imlementation 

(a) Where the job-sharing arrangement arises out of the 
filling of a vacant full-time position, both job- 
sharing positions will be posted and selection will 
be based on the criteria set out in the Collective 
Agreements. 

(b) Any incumbent full-time nurse wishing to share her 
position, may do SO without having her half  of the 
position posted. The other half of the job-sharing 
position will be posted and selection will be made 
on the criteria set Out in the Collective Agreement. 

If one (1) of the job-sharers leaves the arrangement, her 
position w i l l  be posted. If there is not successful 
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applicant to the position, the shared position m u s t  
revert to a full-time position. The remaining nurse rill 
have the ost icn cf continuing the full-time positicvn or 
reverting to a part-time position for which s h e  is 
qual if ied . If she does not continue full-time, the 
position m u s t  be posted in accordance with the Collective 
Agreeen:. 

Eiscontinuaticn 

E i t h e r  pa*y m y  discontinue the job-sharing arrangement  
xi+h n i c e t i -  (90) days’ notice. Upon receipt of such 
notice, a neet iyg  shall be held  between the parties 
xithin f ifteer, (Z5) days to discuss the discontinuation. 
~t is ur.”,erstaod axd agreed t h a t  such discontinuation 
shall nc-, ks czreasonable or arbitrary. 

C X i E D  at Geraldton, Cntario, this day of , 1992. 

FUR TEE ASSOCIATION 
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APPENDIX 4 

1. 

GEIuLLDToEl DISTRICT HOSPITAL INC. 
(Home Care Programme) 

SUPERIOR CONDITIONS 

(a)  A casual part-time nurse who on September 24 ,  1987 
has completed less than four ( 4 )  years  of equivalent  
senrice shall receive six percent (6%) of her gross 
salary f o r  work performed. 

(b) A casual part-time nurse who on September 2 4 ,  1987 
has completed four ( 4 )  years of equivalent service 
but less than f i f t e e n  (15) years of equivalent  
serv ice  s h a l l  receive seven percent (7%) of her 
g r o s s  sa lary  for work performed. 
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APPENDIX 5 

APPENDIX 

ON 

LOCAL ISSUES 

BETWEEN: 

GERALDTON DISTRICT HOSPITAL INC. 
(Home Care Programme) 

(hereinafter called the llHospitalll) 

AND: 

ONTARIO NURSES' ASSOCIATION 
(hereinafter called the "Association") 

PART-TIME 

ARTICLE A - RECOGNITION 
A. 1 The Hospital recognizes the Association as the sole and 

exclusive bargaining agent of all Registered and Graduate 
Nurses employed in a nursing capacit by Geraldton 

c and Nakina, Q nty-four (24) 
District Hospital Inc. in Geraldton, Lo 
regularly employed for not more than 
hours per week, save and except supervisors and persons 
above the rank of supervisor. 

A.2 

A. 3 

A. 4 

A. 5 

The word when used in this Agreement shall mean 
persons included in the bargaining unit as set out in A.l 
above and who work in the Home Care Programme. 

nSupervisor" or "immediate supenisor" when used in this 
Agreement shall meanthe first supervisory level excluded 
from the bargaining unit. 

nAdministratorll where used in this Agreement shall mean 
the Chief Executive Officer of the Geraldton District 
Hospital Inc. 

"Director of Nursing'' where used in this Agreement shall 
mean the Assistant Chief Executive Officer, Patient Care 
Services. 
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ARTICLE B - MANAGEMENT R I C - T S  

B. 1 The Association r e c a z 2 p c  C a t  t k e  management of the 
Geraldton District ,OzspL-=a2 LE=. and t h e  direction of the 
working force are f b e d  exclusively xith the Hospital and 
shall remain wit& Ezsgitzl, except as specifically 
limited by the prc-.visio=ls cf =is Aqreement and, without 
restricting the g c e r z z l t y  of +he foregoing, the 
Association ackncrdledgss a t  it is the  exclusive 
function of the B c ~ i t C  tz: 

maintain orcfer, 5isci;LL:e and efficiency; 

hire, assigx, -=&>e, discLa-e , direct, promote, 
demote, classiey, *--=sZer, lay-off, recall and 
suspend or c-2s~i-isa disei2lixe nurses, provided 
that a c l a h  :f S - L . ~ P - S ~ C Z ,  discipline or discharge 
without just z-2~ ZLZ.,- be *he s-hject of a grievance 
and be dealt -it-2 23 k e r e k a f t e r  provided; 

determine in +Le k=cest af efficient operation and 
high standards c 5  sc-vlce, hcurs of work, job rating 
and classif icatim, vark assignments, methods of 
doing the w c ~ k ,  a ~ d  t2e -wr:khg establishment for 
the service; 

generally to w g e  *&e qeration that the Hospital 
is engaged in. a&, vitbout restricting the 
generality of the fa-zeqakq, to determine the number 
of personnel , m e t h o & s ,  procedures and 
equipment in cx)me&Cz e e r e w c t h ;  

make, enforce ERd Ctez f m  time to time, 
reasonable Wes ark -reqclatiors to be observed by 
the nurses b e &  .==e RC: kconsistent with the 
provisions of ‘irs Zy-eqt. 

B. 2 These rights shzll RC= k e  exercised in a manner 
inconsistent w i t h  grzrisicrs of this Agreement. 

c. 1 The parties agree -A= riuzsse representatives and 
committee meabers i=s ~ r ~ i d &  fcr  in the Central 
Agreement may be f m  eiA3ez tke full-time or part-time 
bargaining unit azd s x l  r e F r e s e r t t  both bargaining 
units. 

The Hospital s l L l  seccqnize the following 
representatives and d -=-tee nenkers: 
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One (1; n - 2 ~ ~  r e p r e s e n t a t i v e .  

c.2 

Two (2) R'LZSES, m e  (1) of whom is full- time and one 
(1) of u k m  1s cart-time. 

Four ( 4 :  L-XS~S,  cce (1) of whom is fu l l- t ime from 
t h e  Bc-izzl ,  oze (1) of whom is  part- time from t h e  
Hospi+d1, m e  ( 2 )  from Home Care and one (I) from 
the h ' z k h t  Clinic. 

( d ) HOSD it? :-As s c c  i zt F cn C o m m i t  tee 

TWO (2; r a ; r z s c t a t i v e s  of t h e  Associat ion and  an 
equal r d s r  sf r e F r e s e n t a t i v e s  f r o m  t h e  Hospi tal .  

Associatioz ZnZsriie: 

The i n t e m i e w  Fezicd provided for in t h e  C e n t r a l  
Agreement u 2 l  nc-aa l ly  be scheduled during t h e  newly 
employed nurse ' s  crientation period. The Hospital w i l l  
no t i fy  t h e  Uct l  & s o c i a t i o n  of the date a n d  t ime of t h e  
newly hired zurse's o r i e n t a t i o n  period and the  interview 
times sha l l  be xutzally agreed. 

D.l Associat ior  3uskess 

As provided f=r LY -- C e n t r a l  Agreement, t h e  cumulative 
t o t a l  leave cf &s-z.nce f o r  Associat ion bus iness  for t h e  
Hospital  ir. Se,-t,li=oz, the Home Care Programme and t h e  
Nakina c l ~ z  s b l l  R C ~  exceed forty ( 4 0 )  days ( inc lud ing  
both f u l l - t ' a c  LYC pa,-t-time nurses)  during t h e  ca lendar  
year, s u b j c  tz *La following condit ions:  

(a) request fcr  l u v e  shal l  be made i n  wr i t ing  a t  least 
three ( 3 )  ii-ee-lcs p r i o r  t o  the commencement of t h e  
leave, excqz  ir. =usual  circumstances; 

(b) no more tf=m :do (2) nurses  s h a l l  be given leave a t  
the sane Line: 

(c) the gzmtkq of the l e a v e  may be affected by 
s taffLT r s q G - e x e n t s  for t h e  t i m e  of the requested 
leave. Tke Eirector of Nursing may then  l i m i t  the 
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nnber  of nurses &ser,r a t  one time to no more #an 
or,e ( I )  nurse frclr a u n i t  o r  work area: Such 
l i m i t a t i o n  s h a l l  nc= ke unreasonably exercised. 

D.2 ?-e rimer of nsrses +32z m y  be absent from HQBE Care 
cn Fre-paid leave a t  o t t  t h e  s h a l l  be one (1) nurse, 
b%ether full-tize cr ga-"c-time. 

E.l E-iCIetin Beards 

The Zuspi ta l  vill prz-.'iJ= t2e Association with b u l l e t i n  
kcarr! space for t k e  ~cst ixg of notices pertaining to 
i t a  of i n t e r e s t  t o  =e %a-Taining u n i t  members. Prior 
t c  Fcsting such notices, --he Association w i l l  submit the 
~ctices t o  the chief Exe=zti;-e Officer, or his designate, 
for approval. Such ap;:rov=tl w i l l  not  be mreasmabSy 
-*: Y A C'hX -eld. 

E . 2  

E.3 

E.4 

E. 5 

Pzkxsnt of Waaes 

The Eiospital  agrees C a t  iiafes will be paid on a regular 
bi-weekly basis every s a n d  Priday. When a paid haliday 
falls on that day, wages w i l l  be paid one day i n  advance. 

Senioritv Lists 

The senior i ty  list as p m i d e d  for in t h e  Central 
Agreement will be p o s t e 5  twice year by April 1st and 
October 1st. 4 
h n'me required t o  =e ker automobile for work will be 
cowensated a t  the nte of thirty-six cents ( 3 6 ~ 1  per 
kilometre. Effective Agril 1, 1992, increase t h e  rate 
t o  thirty-nine c c t s  :29c; per ki lometre .  Mileage 
dis-aces v i l l  be c z l d a t e d  in accordance w i t h  the 
gresent pract ice .  

The Hospital w i l l  nc=i?y t i e  President of the Eoca3. 
W x s e s *  Associatior, cf tLe -es of all nurses off work 
&e t o  a vork related k;uy or i l l n e s s  (whether OK n o t  
the nurses are in receir- of W.C.B. benefits)  and those 
on L.T.D., in w h i c h  *Cheze are nurses absent for such 
reascns, by the 15- cf ea& month. 

mez it has been m e d 2 c L L y  6etermined that an employee 
is uable to return tke f u l l  du t i e s  of her position 
due tu a d i s a b i l i t y ,  the H c s ? i t a l  w i l l  notify aad meet 
v i e  a staff representative of the Ontario Nursesa 
Assaciation and a af the local Executive to 

' 



77 

E . 7  

discuss the circumstances surrounding the employee's 
return to suitable work. 

The Hospital agrees to provide the employee with a copy 
of the Workers' Compensation Board Form 7 at the same 
time as it is sent to the Board. 

ARTICLE F - SCHEDULING OF HOURS 
F. 1 The following scheduling regulations will be observed: 

(a) Nurses will only be scheduled to work day shifts, 
except in unusual circumstances. 

(b) A nurse will not be scheduled to work for more than 
one (1) weekend in four (4). A nurse will receive 
premium pay as outlined in the Central Agreement for 
all hours worked on a third and subsequent 
consecutive weekend, save and except where: 

(i) such weekend has been worked by a nurse to 
satisfy days off requested by such nurse; or 

(ii) such nurse requested weekend work; or 

(iii) such weekend is worked as the result of an 
exchange of shifts with another nurse. 

(c) A weekend shall consist of at least fifty-six (56) 
hours starting no later than the end of the Friday 
evening tour and ending no sooner than the beginning 
of the Monday day tour. 

(d) Nurses will not be scheduled to work more than seven 
(7) consecutive tours of work. Premium pay shall 
be paid for each subsequent consecutive tour worked 
in excess of seven (7) until one (1) day off is 
given. 

(e) In any two (2) week period at least four (4) days 
off must be scheduled. At least two (2) days off 
must be consecutive. The remaining two (2) days off 
may be split. 

(f) The nursing schedule will be posted by the fifteenth 
day of the preceding month and will cover a one (1) 
month period. Requests for changes in posted time 
schedules, must be submitted for approval in writing 
to the Director of Nursing, or her designate, and 
must be co-signed by the nurse willing to change 
days off or days of work. 
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F.3 

F . 4  

F . 5  

(9) A nurse will be scheduled off work for not less than 
five (5) consecutive days at either Christmas or New 
Year's. The foregoing shall not apply unless the 
nurse has been scheduled to work weekends and paid 
holidays over Christmas and/or New Year's. The 
scheduling regulations listed in Article F . l  (g) 
may be waived between December 15th and 
January 15th. 

For the purposes of this clause, Christmas shall 
include December 24th, December 25th and December 
26th and New Year's shall include December 31st and 
January 1st. 

If more nurses request a specific time period than 
can have it, time will be scheduled so that nurses 
are given the opposite time to what they received 
the year before. 

(h) Requests for specific days off must be submitted in 
writing no less than two (2) weeks in advance of the 
posting date of the schedule which covers the 
requested time off. Nurses will be advised in 
writing, within five (5) days of receipt of the 
request, whether or not the request is granted. 

Nurses working in the Hospital, Home Care or the Nakina 
Clinic will not be scheduled to work in another section 
of the Employer's operation unless they so request it and 
the Hospital approves it. 

The night shift shall be considered the first shift of 
the day. 

Reaular Part-time Commitment 

A regular part-time nurse shall make a written commitment 
to be available to be scheduled to work as follows: 

(i) at least two (2) tours per week; 

(ii) over either Christmas or New Year's; 

(iii) at least one (1) weekend in four ( 4 )  ; 

(iv) during eleven (11) months of the year; 

All other part-time nurses shall be casual. 

(i) Nurses are to be paid one (1) hour's pay per 
visit (includes charting and in-town travel 
time). 
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ARTICLE G - VACATIONS 

G. 1 

6.2 

Nurses w i l l  c o n t i m e  t o  ke able t o  charge co- 
ordinating hours ar.d a d x i n i s t r a t i v e  hours. 

I t  is the  nurse's r e q o n s i b i l i t y  t o  g e t  
h e r s e l f  t o  the o f f i c e  t o  which she is usual ly  
assigned to  begin ner work day. Between town 
t r a v e l  t i m e  during n z r s e ' s  work day w i l l  
be compensated by the Hcspi ta l .  

A nurse who reports t o  vork as scheduled 
shall rece ive  a n i n h m  of one (1) hour ' s  
Pay 

A nurse s h a l l  receive a t  leas t  s i x t e e n  (16)  
hours c a n c e l l a t i o n  n o t i c e ,  otherwise she 
sha l l  receive one (1) hcur's pay. 

P a r t - t i m e  nurses &:al l  ke paid  overtime for 
all hours worked in excess  of seventy- five 
( 7 5 )  hours i n  a t-sc ( 2 )  seek period. 

The vacat ion  year s h a l l  be fron April 1st in any year  t o  
March 31st of t h e  following year. The d a t e  f o r  
determining vaca t ion  e n t i t l e n e n t  s h a l l  be the March 31st 
prior t o  the vacation year. 

Subject to 6 . 4  vacat ions  may be taken a t  any t i m e  of the 
y e a r  and w i l l  be scheduled! a s  follows: 

(i) vacat ion request  lists b c l u d i n g  the  amount 
of vaca t ion  a w i n g  to each nurse s h a l l  be 
posted in each area on A p r i l  1st of each year 
and remain posted un t i l  Fay 1st. Nurses will 
w r i t e  their r e q u e s t s  fo r  vaca t ion  t i m e  o f f  
i n  the vaca t ion  year on the posted list. 
Vacation reques ts  in the Eosp i t a l ,  Home C a r e  
and the l a k i n a  C l L n i c  areas w i l l  be separa te  
from each other area. B list of approved 
vacat fons  w i l l  be posted in each area no 
l a t e r  than Hay 15+& of each year.  I n  cases 
of c o n f l i c t ,  s e n i o r i t y  vi11 govern. It is 
understood that the Eospital may set 
reasonable limits regming the number of 
nurses  off on v a c a t i o n  at one time; 

(ii) vaca t ions  requested on o r  a f te r  May 1st i n  
any year vi11 be granted on a first come 
b a s i s -  Vacation requests will be s u b m i t t e d  
in writing on later than six ( 6 )  weeks p r i o r  



80 

G. 3 

G. 4 

G.5 

G.6 

G . 7  

to the time requested, except in unusual 
circumstances. The Hospital will reply in 
writing within one (1) week of receipt of the 
request ; 

(iii) vacation may be commenced on any day of the 
week; and 

(iv) vacations must be taken in periods of not 
less than five (5) consecutive working days. 

Vacations may not normally be accumulated from one (1) 
year to the next but must be taken each vacation year 
unless otherwise arranged with the immediate supervisor 
and the Chief Executive Officer. 

Vacation will only be granted during the Christmas and 
New Year's holiday period (December 15th to January 15th) 
provided the Hospital is adequately staffed during this 
period. 

Prior to leaving on vacation, a nurse shall be notified 
of the date and tour on which she will be required to 
report for work following her vacation or such 
information shall be on the posted schedule prior to 
leaving on vacation. 

P a r t- t i m e  vacation pay will be paid on a bi-weekly basis. 

Regular part-time nurses who have completed sufficient 
years of equivalent service to be entitled to more than 
four (4) weeks of vacation time off (in accordance with 
the full-time qualification levels in 16.01 Full-Time 
Central Agreement) will be entitled to the greater amount 
of vacation time off without pay (inclusive of the period 
provided in Article F, 4 (iv) . 

ARTICLE H - PAID HOLIDAYS 
H.l In accordance with the Central Agreement, the following 

are designated as holidays: 

New Year's Day Labour Day 
3rd Monday in February 
Good Friday Easter Monday 
Remembrance Day Victoria Day 
Christmas Day Canada Day (July 1st) 
Boxing Day Civic Holiday 

Thanksgiving Day 

H.2 A tour that begins or ends during the twenty-four (24) 
hour period of the paid holiday where the majority of 



81 

hours worked falls within the holiday shall be deemed to 
be work performed on the holiday for the full period of 
the tour. 

H.3 If a part-time nurse is scheduled to work the weekend of 
a paid holiday, the Hospital shall endeavour to schedule 
her to work the paid holiday. 

ARTICLE I - JOB-SHARING 
If the Hospital agrees to a job-sharing arrangement pursuant to 
Article 20.01 of the Central Agreement, the following conditions 
shall apply unless otherwise agreed to by the parties: 

1.1 Job-sharing requests with regard to full-time positions 
shall be considered on an individual basis. 

1.2 Total hours worked by the job-sharer shall equal one (1) 
full-time position. The division of these hours on the 
schedule shall be determined by mutual agreement between 
the two (2) nurses and the Head Nurse on the Unit. 

1.3 

1.4 

1.5 

1.6 

1.7 

The above schedules shall conform with the scheduling 
provisions of the Full-Time Collective Agreement. 

Each job-sharer may exchange shifts with her partner, as 
well as with other nurses as provided by the Collective 
Agreement. 

The job-sharers involved will have the right to determine 
which partner works on scheduled paid holidays and job- 
sharers shall only be required to work the number of paid 
holidays that a full-time nurse would be required to 
work. 

Coveraae 

It is expected that both job-sharers will cover each 
other's incidental illnesses. If, because of unavoidable 
circumstances, one cannot cover the other, the Unit 
Supervisor must be notified to book coverage. Job- 
sharers are not required to cover for their partner in 
the case of prolonged or extended absences. 

Vacation, Maternity Leave and Other Leaves Pursuant to 
Article 11 of the Central Full-Time and Part-Time 
Aareements: 

In the event that one (1) member of the job-sharing 
arrangement goes on any of the above leaves of absence, 
the coverage will be negotiated with the Unit Supervisor, 
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1.8 

1.9 

but it is h c p d  that the remaining member of the position 
would be prqared to cover the leave of absence as much 
as possible. 

I m l e m e n t a t i c n  

(a )  Where tke job-sharing arrangement arises out of the 
fillb-q of a vacant full-time position, both job- 
sharing positions will be posted and selection will 
be bas& on the criteria set out in the Collective 
Agreexexts. 

(b) Any incdent full-time nurse wishing to share her 
positicz, may do so without having her half of the 
positizz posted. The other half of the job-sharing 
positicn will be posted and selection will be made 
on the  criteria set out in the Collective Agreement. 

If one (1) cf the job-sharers leaves the arrangement, her 
position vi11 be posted. If there is not successful 
applicant to the position, the shared position must 
revert to a fxll-time position. The remaining nurse will 
have the o~tion of continuing the full-time position or 
reverting tn a part-time position for which she is 
qualified. If she does not continue full-time, the 
position must be posted in accordance with the Collective 
Agreement. 

Discontinuation 

Either party z a y  discontinue the job-sharing arrangement 
with ninety (90) days' notice. Upon receipt of such 
notice, a neeting shall be held between the parties 
within fifteex? (15) days to discuss the discontinuation. 
It is understsod and agreed that such discontinuation 
shall not be unreasonable or arbitrary. 
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DATED at Geraldton, Onzario,  this 

FOR THE HOSPITAL 

day of , 1992. 

FOR THE ASSOCIATION 
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LETTER OF UNDERSTANDING 

BETITEN : 

GERALDTON DISTRICT HOSPITAL INC. 
(here inaf ter  called the "Hospital") 

AND: 

ONTARIO NURSES ' ASSOCIATION 
(here inaf ter  c a l l e d  the l%ssociationll)  

RE: THE APPLICATION OF ARTICLE 1 4 . 1 3  - FWU-TIME AND 1 4 . 1 2  - PART- 
TIME 

The p a r t i e s  agree t h a t  the evening s h i f t ,  including a 15 minute tag 
end f o r  reporting purposes, ends at  0015. The parties further 
agree that so long a s  t h i s  circumstance continues to operate, a 
nurse leaving the Hospital  at this noma1 end of shift  time w i l l  
not  be e n t i t l e d  to  claim under A r t i c l e  1 4 . 1 3  Full-Time or 1 4 . 1 2  
Part-Time of the Central Agreements. 

A nurse who works overtime at the end of the evening s h i f t  would 
still be entitled to benefit under the above clauses.  

DATED a t  Geraldton, Ontario, t h i s  day of , 1992. 

FOR TRE HOSPITAL FOR THE ASSOCIATION 
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LETTER OF UNDERSTAMDING 

GERALDTON DISTRICT HOSPITAL INC. 
(hereinafter called the WospitaP") 

ONTARIO NURSES' ASSOCIATION 
(hereinafter called the "AssaciatiorP) 

=e parties agree that the following regular part-time nurses 
g r e s e r r l y  take p a r t  in the Hospital Group Benefit Programme 
{exelc5ing pension) : 

Pauline Taphorn 

--L ,,ese zurses will be entitled to remain in t h e  benefit group on the 
f o l l o z h g  conditions: 

1. Tke nurse is responsible for paying 100% of the billed 
premiums. 

2. n e s e  premium payments must be paid to t h e  Hospital in advance 
of the Hospital being required to pay the insurer, (The 
Hcspital w i l l  advise the nurses of the due dates for premiums), 

3. Fallure to pay the Hospital by the required date will 
ac=omatically terminate the benefit(s) at the end of the period 
fcr  which the nurse has already paid,. 

3 d X D  at Geraldton, Ontario, this day of , 1992. 
TOR THE HOSPITAL FOR THE ASSOCIATION 
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LETTER OF LTNDERSTAY3IXG 

GERALDTON DISTRICT HOSPITAL INC. 
(hereinafter called the "Hospital") 

ONTARIO AYURSES I ASSOCIATIOH 
(hereinafter called t h e  "Association") 

-- ,,E Fz-rties agree that when 
P.=. 2,i~2t - - Saving Time occurs, 

the changeover f ron  Standard T h e  to 
the nurses xorkinq t h e  s h i f t  i , i - L c  &de 

cl?zqe occurs shall be paid for  seven and one-half (713 h z - n  f o r  
tke regular ( 6 3 )  tour. Similarly, when the changeova- f rcs  
Cay:iqkt Saving Time t o  Standard Time occurs, the affect& K-Arses 
y i  &L- - - ke paid for seven and one-half (74) hours for  the r - 2 ~  ( 8 i  
ho-z)  tour. 

~~ at Geraldton, Ontario, this 

?OR TEE HOSPITAL 

day of , 1492, 

FOR TIE ASSOeIAZC!i 


