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ARTICLE 1 - GENERAL PURPOSE 
0 

1.01 The g e n e r a l  purpose  of t h i s  Agreement i s  t o  e s t a b l i s h  and 
m a i n t a i n  a n  o r d e r l y  c o l l e c t i v e  b a r g a i n i n g  r e l a t i o n s h i p  between 
t h e  H o s p i t a l  and t h e  employees i n  t h e  b a r g a i n i n g  u n i t  covered  by 
t h i s  Agreement, and t o  p r o v i d e  f o r  t h e  prompt and e q u i t a b l e  d i s -  
p o s i t i o n  of  g r i e v a n c e s ,  and t o  e s t a b l i s h  and m a i n t a i n  m u t u a l l y  
s a t i s f a c t o r y  h o u r s  of work, wages and working c o n d i t i o n s  i n  t h e  
Hosp i t a l .  

1.02 I t  i s  understood t h a t  t h e  employees w i s h  t o  work t o g e t h e r  
w i t h  t h e  H o s p i t a l  t o  p r o v i d e  t h e  b e s t  p o s s i b l e  care and h e a l t h  
p r o t e c t i o n  f o r  p a t i e n t s  and t o  a c h i e v e  i t s  o b j e c t i v e  as  a n  
e f f i c i e n t  and s u c c e s s f u l  p u b l i c  s e r v i c e  i n s t i t u t i o n .  

ARTICLE 2 - RECOGNITION 
2.01 The H o s p i t a l  r e c o g n i z e s  t h e  Union as t h e  s o l e  b a r g a i n i n g  
a g e n t  f o r  a l l  o f f i c e  and  c ler ica l  employees of York Finch 
General  H o s p i t a l  i n  M e t r o p o l i t a n  Toronto,  Onta r io  s a v e  and 
e x c e p t  S u p e r v i s o r s ,  p e r s o n s  above t h e  rank of s u p e r v i s o r ,  Secre-  
t a r i e s  t o :  t h e  Execut ive  D i r e c t o r ,  A s s o c i a t e  Execut ive  Direc- 
t o r ,  D i r e c t o r  of Nurs ing ,  D i r e c t o r  of P e r s o n n e l ,  Medical S t a f f  
Committee, D i r e c t o r  of F inance ,  p e r s o n s  r e g u l a r l y  employed f o r  
n o t  more t h a n  twenty-four  ( 2 4 )  hours  p e r  week and s t u d e n t s  
employed d u r i n g  t h e  s c h o o l  v a c a t i o n  p e r i o d .  

ARTICLE 3 - RELATIONSHIP 

3.01 Each of t h e  p a r t i e s  h e r e t o  a g r e e s  t h a t  there w i l l  be no 
i n t i m i d a t i o n ,  d i s c r i m i n a t i o n ,  i n t e r f e r e n c e ,  r e s t r a i n t  o r  coer-  
c i o n  exercised o r  p r a c t i s e d  by e i ther  of them o r  t h e i r  r e p r e-  
s e n t a t i v e s  o r  members, upon any employee because  of h e r  member- 
s h i p ,  o r  l a c k  of membership, a c t i v i t y  o r  l a c k  of  a c t i v i t y  i n  t h e  
Union. 

3.02 The Union f u r t h e r  a g r e e s  t h a t  there  w i l l  be no s o l i c i t a -  
t i o n  f o r  membership, o r  c o l l e c t i o n  of d u e s ,  o r  o t h e r  Union 
a c t i v i t i e s  on t h e  p remises  of t h e  H o s p i t a l ,  s a v e  as s p e c i f i c a l l y  
p e r m i t t e d  by t h i s  Agreement, o r  a u t h o r i z e d  i n  w r i t i n g  by t h e  
H o s p i t a l .  

3.03 I n  accordance  w i t h  t h e  p r o v i s i o n s  of  t h e  O n t a r i o  Human 
Righ t s  Code, t h e  H o s p i t a l  and t h e  Union a g r e e  t h a t  t h e r e  s h a l l  
be no d i s c r i m i n a t i o n  a g a i n s t  a n  employee by reason  of  race, 
creed, c o l o u r ,  a g e ,  mari tal  s t a tu s ,  s e x ,  n a t i o n a l i t y ,  a n c e s t r y  
o r  place of o r i g i n .  
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ARTICLE 4 - UNION SECURITY 

4.01 The H o s p i t a l  s h a l l ,  d u r i n g  t h e  l i f e t i m e  of t h i s  Agreement 
as a c o n d i t i o n  of employment, deduc t  monthly from each employee 
i n  t h e  b a r g a i n i n g  u n i t  a sum e q u a l  t o  t h e  r e g u l a r  monthly union 
dues  as  c e r t i f i e d  by t h e  S e r v i c e  Ehployees I n t e r n a t i o n a l  Union, 
Local 204, A . F .  of L.,  C . I . O . ,  C.L.C.  For new employees deduc- 
t i o n  w i l l  commence i n  t h e  month f o l l o w i n g  t h e  month i n  which 
t h e y  were h i r ed .  

4.02 The H o s p i t a l  a g r e e s  t o  f u r n i s h  t h e  Union, each month, w i t h  
an  up- to- date  l i s t  of t h e  names and a d d r e s s e s  of t h e  employees 
paying d u e s  and of new employees h i r e d  i n  t h e  c l a s s i f i c a t i o n s  
under t h i s  Agreement. 

4.03 Union d u e s  sha l l  be deducted  from t h e  f i r s t  pay d u r i n g  
each c a l e n d a r  month as c e r t i f i e d  by S e r v i c e  Bnployees I n t e r n a-  
t i o n a l  Union, Local  204. The H o s p i t a l  s h a l l  remit t h e  sum 
deducted  t o  t h e  S e c r e t a r y- T r e a s u r e r  of t h e  Local Union b e f o r e  
t h e  2 5 t h  day  of t h e  same month, a long  w i t h  t h e  names f o r  whom 
t h e  dues  were deducted .  

4.04 The Union s h a l l  ho ld  t h e  H o s p i t a l  harmless w i t h  r e s p e c t  t o  
a l l  d u e s  s o  deduc ted  and remi t ted  and w i t h  r e s p e c t  t o  any l ia-  
b i l i t y  which t h e  H o s p i t a l  might  i n c u r  as  a r e s u l t  of s u c h  deduc-  
t i o n  and r e m i t t a n c e .  

4.05 N o  - C o n t r a c t i n g  O u t  - 
The i - lospi ta l  s h a l l  n o t  c o n t r a c t  o u t  any work u s u a l l y  per-  

formed by members of  t h i s  b a r g a i n i n g  u n i t  i f ,  as a r e s u l t  of 
s u c h  c o n t r a c t i n g  o u t ,  a l a y- o f f  of any b a r g a i n i n g  u n i t  employees 
r e s u l t s .  Con t rac t ing  o u t  t o  an  employer who is o r g a n i z e d  and 
who w i l l  employ t h e  employees of  t h e  b a r g a i n i n g  u n i t  who would 
o t h e r w i s e  be l a i d  o f f  w i t h  s imilar  terms and c o n d i t i o n s  of 
employment i s  n o t  a breach of  t h i s  p r o v i s i o n .  

4.06 S u p e r v i s o r s  excluded from t h e  b a r g a i n i n g  u n i t  s h a l l  n o t  
per form d u t i e s  normal ly  performed by employees i n  t h e  b a r g a i n i n g  
u n i t  which s h a l l  d i r e c t l y  cause o r  resu l t  i n  t h e  l a y o f f ,  l o s s  of 
s e n i o r i t y  o r  s e r v i c e  o r  r e d u c t i o n  i n  b e n e f i t s  t o  employees i n  
t h e  b a r g a i n i n g  u n i t .  

4.07 Each of t h e  par t ies  h e r e t o  a g r e e  t h a t  there w i l l  be no 
d i s c r i m i n a t i o n ,  i n t e r f e r e n c e ,  res t ra in t ,  o r  c o e r c i o n  exercised 
or  practised upon any employee because of  membership o r  non- 
membership i n  t h e  Union which  i s  hereby recogn ized  as  a volun-  
t a r y  ac t  on t h e  pa r t  of t h e  i n d i v i d u a l  concerned .  

4 .08  I t  is  m u t u a l l y  a g r e e d  t h a t  a Union r e p r e s e n t a t i v e  w i l l  be 
g i v e n  t h e  o p p o r t u n i t y  of  i n t e r v i e w i n g  each  new employee once 
upon comple t ion  of s i x t y - s i x  ( 6 6 )  days  worked for t h e  purpose  of 
informing such  employees of  t h e  e x i s t e n c e  of t h e  Union i n  t h e  
H o s p i t a l  and of a s c e r t a i n i n g  whether  t h e  employee wishes  t o  
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become a member of the Union. The Hospital shall advise the 
0 

Union monthly as to the names of the persons to be interviewed 
and shall designate the time and place for each such interview, 
the duration of which shall not exceed fifteen ( 1 5 )  minutes. 
The interview shall take place on the Hospital's premises in a 
room designated by the Hospital, and the employees shall report 
to this room during the interview period. All interviews shall 
be arranged with the Director of Human Resources, or her repre- 
sentative. 

ARTICLE 5 - NO STRIKE, NO LOCKOUT 
5.01 Neither the Union nor any of its officers, nor any 
employees shall take part in or call any strike, sit-down, 
slow-down, or any suspension of work against the Hospital, which 
shall in any way affect the operations of the Hospital. Nor 
shall the Hospital nor any of its officers or officials engage 
in any lockouts at the Hospital. 

ARTICLE 6 - MANAGEMENT FUNCTIONS 
6.01 The Union acknowledges that it is the exclusive function 
of the Hospital to: 

(a) maintain order, discipline and efficiency; 

(b) hire, discharge, direct, classify, transfer, promote, 
demote, lay-off and suspend or otherwise discipline 
employees for cause provided that a claim of discrim- 
inatory classification, promotion, demotion or trans- 
fer or a claim by an employee who has completed her 
probationary period that she has been unjustly dis- 
charged or disciplined may be the subject of a griev- 
ance and dealt with in accordance with the provisions 
of the grievance procedure; 

(c) establish and enforce rules and regulations t o  be 
observed by employees, provided that they are not 
inconsistent with the provisions of this Agreement; 

(d) generally to manage and operate the Hospital in all 
respects in accordance with its obligations and with- 
out restricting the generality of the foregoing, to 
determine the kinds and locations of machines, equip- 
ment to be used, the allocation and number of 
employees required from time to time, the standards of 
performance for all employees and all other matters 
concerning the Hospital's operations, not otherwise 
specifically dealt with elsewhere in this Agreement. 
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ARTICLE 7 - NEGOTIATING COMMITTEE 
7.01 It is mutually agreed that the Union has the right to 
elect or otherwise select a Negotiating Committee consisting of 
three ( 3 )  representatives, one ( 1  ) of which shall be the Chief 
Steward. Should the Hospital agree to negotiate jointly with 
other hospitals, a maximum of two ( 2 )  of these representatives 
shall have the right to attend the joint negotiations. All 
members of the Committee shall be regular employees of the 
Hospital who have completed their probationary period. The 
Hospital agrees to compensate local representatives f o r  any 
wages lost as a result of authorized attendance at negotiating 
meetings for the renewal of this Collective Agreement during 
normally scheduled working hours prior to arbitration. 

ARTICLE 8 - UNION ADMINISTRATIVE COMMITTEES AND STEWARDS 
8.01 The Hospital will recognize a Union Administrative 
Committee which shall consist of a Chief Steward and four ( 4 )  
stewards selected by the Union, not more than three of which 
Committee members shall meet with management at any one time. 
No more than one steward can be elected or appointed from the 
same department. 

The Hospital shall not be required to maintain any steward 
on a specific shift, and shall be advised of the names of mem- 
bers of this Committee and notified of any changes when they 
occur. All members of the Committee shall be regular employees 
of the Hospital who have completed their probationary period. 

8.02 The Union acknowledges that the members of the Union 
Administrative Committee must continue to perform their regular 
duties. However, the members of the Committee will be allowed 
time to attend to committee business provided that they obtain 
prior permission from their supervisor, such permission not to 
be unreasonably withheld. As far as possible all activities of 
the Committee will be carried out outside of the regular working 
hours of the members thereof unless mutually agreed. 

8.03 Regular meetings between three ( 3 )  members of the Commit- 
tee and Management will be held once a month, unless otherwise 
arranged, or more frequently if arranged by mutual consent. A 
written agenda must be provided at least three ( 3 )  days prior to 
the agreed meeting date, and minutes kept of all meetings with 
copies to be furnished to both parties. Additional members of 
the Committee may be requested to attend the meetings depending 
on agenda requirements. 

ARTICLE 9 - GRIEVANCE PROCEDURE 
9.01 For purposes of this Agreement, a grievance is defined as 
a difference arising between the parties relating to the inter- 
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pretation, application, administration or alleged violation of 
the Agreement, including any question as to whether a matter is 
arbitrable. 

0 

9.02 It is the mutual desire of the parties hereto that com- 
plaints of employees shall be adjusted as quickly as possible. 

It is understood that an employee has no grievance until 
the matter has been referred to her immediate supervisor and an 
opportunity has been given to adjust the complaint. If an 
employee has an unsettled complaint it may be taken up as a 
grievance within five ( 5 )  working days after the circumstances 
giving rise to the complaint have originated or occurred in the 
following manner and sequence: 

Step No. 1 -- 
The employee, who may request the assistance of her 

steward, shall present her grievance to her immediate super- 
visor. The grievance shall be in writing and shall include the 
nature of the grievance and remedy sought. The immediate super- 
visor shall deliver a decision in writing within three ( 3 )  
working days following the presentation of the grievance. 
Failing settlement, then: 

Step No. 2 -- 
Within five ( 5 )  working days following the decision under 

Step No. 1 ,  the employee, who may have the assistance of a 
steward if desired, shall submit the written grievance to her 
Manager/Coordinator , who will deliver a decision in writing 
within five ( 5 )  working days following the presentation of the 
grievance. Failing settlement, then: 

Step No. 3 -- 
Within five ( 5 )  working days following the decision under 

Step No. 2, the Union shall present the grievance to the 
Director of Human Resources or her designate. A meeting will 
then be held within five ( 5 )  working days after the receipt of 
the written record of the grievance between a sub-committee 
composed of not more than three ( 3 )  members of the Union 
Committee and the Director of Human Resources or her designate. 
A representative of the Union may be present at the request of 
the Hospital or the Union. It is understood that the Director 
of Human Resources or her designate may have such assistance as 
she may desire at such meeting. The decision of the Hospital 
shall be delivered in writing within five ( 5 )  working days after 
such meeting . 
9.03 It is agreed that if the party filing the grievance does 
not process it from one step to the next within the time limits 
stated, the grievance will be considered dropped by the party 
instituting the grievance. 
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9.04 (a) Policy Grievance 
0 

A complaint or grievance arising directly between the 
Hospital and the Union concerning the interpretation, 
application or alleged violation of the Agreement 
shall be originated at Step No. 3 within ten ( 1 0 )  
working days after the circumstances giving rise to 
the complaint have occurred or originated, provided, 
however, that it is expressly understood that both the 
provisions of this section shall not be used to insti- 
tute a complaint or grievance directly affecting an 
employee which could have been instituted under the 
regular Grievance Procedure, thereby, by-passing that 
procedure. 

(b) Group Grievance 

Where a number of employees have similar grievances, 
and each employee would be entitled to grieve separ- 
ately, they may present a group grievance in writing, 
signed by each employee who is grieving, which shall 
be submitted at Step No. 2 within five (5) working 
days after the circumstances giving rise to the griev- 
ance have occurred. 

9.05 A claim by an employee who has completed her probationary 
period that she has been unjustly discharged shall be treated as 
a grievance if a written statement of such grievance is lodged 
with the Director of Human Resources at Step No. 3 within five 
( 5 )  working days after the discharge is effected. Such griev- 
ance may be settled under the Grievance and Arbitration Proce- 
dure by: 

(a) confirming the Hospital's action in dismissing the 
employee; or 

(b) reinstating the employee with or without loss of sen- 
iority and with or without full compensation for the 
time lost; 

(c) by any other arrangement which may be deemed just and 
equitable in the opinion of the conferring parties or 
the Board of Arbitration, as the case may be. 

9.06 Failing settlement under the foregoing procedure of any 
grievance between the parties arising from the interpretation, 
application, administration or alleged violation of this Agree- 
ment, including any question as to whether a matter is arbi- 
trable, such grievance may be submitted to arbitration as pro- 
vided for in Article 10. If no written request for arbitration 
is received within ten (70) working days after the decision 
under Step No.  3 is given, the grievance shall be deemed to have 
been abandoned. 
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not settled to the mutual satisfaction of the conferring 
parties, it may be treated as a grievance and referred directly 

ARTICLE 10 - ARBITRATION 
10.01 When either party requests that a grievance be submitted 
to arbitration, the request shall be in writing addressed to the 
other party of the Agreement, and shall contain the name of the 
nominee to the Arbitration Board of the party requesting arbi- 
tration. The recipient of the notice shall within five ( 5 )  days 
thereafter notify the other party in writing of the name of its 
nominee to the Arbitration Board. 

The two nominees shall endeavour within ten ( 1 0 )  days to 
agree upon a third member and Chairman of the Arbitration Board 
and it is understood that if the two nominees fail to agree upon 
a Chairman, either nominee may then request the Ministry of 
Labour for the Province of Ontario to appoint a Chairman. 

10.02 No person shall be appointed as an arbitrator who has 
been involved in an attempt to negotiate or settle the griev- 
ance. 

10.03 No matter may be submitted to arbitration which has not 
been properly carried through all previous steps of the griev- 
ance procedure. 

10.04 Each of the parties to this Agreement shall bear the fees 
and expenses of their own nominee and witnesses, and the fees 
and expenses of the Chairman shall be shared equally between the 
parties. 

10.05 The Board of Arbitration shall not be empowered to make 
any decision inconsistent with the provisions of this Agreement, 
nor shall they alter, modify or amend any part of this Agree- 
ment. 

10.06 The decision of the majority of the Arbitration Board 
shall be final and binding on both parties as well as upon all 
employees affected, but in the event there is no majority 
decision, the decision of the Chairman shall then be the 
decision of the Board. 

10 .07  At any stage of the Grievance Procedure including arbi- 
tration, the parties may have the assistance of the employee or 
employees concerned as witnesses and any other necessary wit- 
nesses. All reasonable arrangements will be nade to permit the 
conferring parties or the arbitr tor to have access to any part - ? -  



of t h e  H o s p i t a l  t o  view any working c o n d i t i o n s  which may be 
0 

r e l e v a n t  t o  t h e  s e t t l e m e n t  of  t h e  g r i e v a n c e .  

1 0 . 0 8  The t i m e  l i m i t s  s e t  o u t  i n  t h e  Gr ievance  and A r b i t r a t i o n  
Procedures  h e r e i n  a re  mandatory and f a i l u r e  t o  comply s t r i c t l y  
w i t h  such time l i m i t s  e x c e p t  by t h e  w r i t t e n  agreement  of  t h e  
p a r t i e s ,  s h a l l  r e s u l t  i n  t h e  g r i e v a n c e  be ing  deemed t o  have  been 
abandoned s u b j e c t  o n l y  t o  t h e  p r o v i s i o n s  of S e c t i o n  44(6) of  t h e  
Labour R e l a t i o n s  A c t .  

10 .09  The H o s p i t a l  and t h e  Union may by w r i t t e n  agreement  i n  
r e s p e c t  t o  any s p e c i f i c  g r i e v a n c e ,  s u b s t i t u t e  a s o l e  A r b i t r a t o r  
f o r  t h e  Board of A r b i t r a t i o n  provided f o r  h e r e i n  and t h e  s o l e  
A r b i t r a t o r  s h a l l  p o s s e s s  t h e  same powers and be s u b j e c t  t o  t h e  
same l i m i t a t i o n s  as t h e  Board of A r b i t r a t i o n .  

ARTICLE I ?  - SENIORITY 
11.01  A l l  employees s h a l l  be on p r o b a t i o n  f o r  a p e r i o d  of 
s i x t y - s i x  ( 6 6  1 days  worked. Upon comple t ion  of s u c h  p r o b a t i o n-  
a r y  p e r i o d  t h e  employee ' s  name s h a l l  be p l a c e d  on t h e  r e s p e c t i v e  
d e p a r t m e n t a l  s e n i o r i t y  l i s t  and t h e  g e n e r a l  s e n i o r i t y  l is t  
a p p l i c a b l e  t o  a l l  employees i n  t h e  b a r g a i n i n g  u n i t  and her sen-  
i o r i t y  s h a l l  commence from t h e  date of  l a s t  h i r i n g .  The proba-  
t i o n a r y  p e r i o d  may be extended by m u t u a l  agreement  of t h e  
H o s p i t a l  and t h e  Union. The d i s c h a r g e  o r  release of a proba-  
t i o n a r y  employee s h a l l  be a t  t h e  s o l e  d i s c r e t i o n  of t h e  H o s p i t a l  
and s h a l l  n o t  be s u b j e c t  t o  a g r i e v a n c e  o r  a r b i t r a t i o n .  

11 .02  The  H o s p i t a l  a g r e e s  t o  p r o v i d e  a b a r g a i n i n g  u n i t  sen-  
i o r i t y  l i s t  on o r  abou t  t h e  f i r s t  day of J a n u a r y  and J u l y  d u r i n g  
t h e  term of t h e  Agreement. The l i s t  w i l l  be  s e n t  t o  t h e  Chief 
Steward and t h e  Union o f f i c e  and a copy w i l l  be p o s t e d  on t h e  
union b u l l e t i n  board a t  t h e  same t i m e .  

11.03 An employee s h a l l  l o s e  a l l  s e n i o r i t y  and h e r  employment 
s h a l l  be  deemed t o  be t e r m i n a t e d  i f  she :  

v o l u n t a r i l y  l e a v e s  t h e  employ of  t h e  H o s p i t a l ;  

i s  d i scharged  and i s  n o t  r e i n s t a t e d  th rough  t h e  g r i e v-  
a n c e  p rocedure  ; 

i s  l a i d  o f f  f o r  e i g h t e e n  ( 1 8 )  months; 

i s  a b s e n t  from work w i t h o u t  pe rmiss ion  f o r  three ( 3  ) 
c o n s e c u t i v e  working days  u n l e s s  a n  e x p l a n a t i o n  satis-  
f a c t o r y  t o  t h e  H o s p i t a l  is g i v e n  by t h e  employee; 

f a i l s  t o  r e t u r n  t o  work upon t e r m i n a t i o n  of  a n  au thor-  
i z e d  l e a v e  o f  absence  o r  u t i l i z e s  a l e a v e  of absence  
f o r  purposes  o t h e r  t h a n  t h o s e  f o r  which t h e  l e a v e  of 
absence  may be g r a n t e d 6  - 



( f )  f a i l s  t o  r e t u r n  t o  work w i t h i n  t e n  ( 1 0 )  c a l e n d a r  days  
0 

a f t e r  being r e c a l l e d  from a l a y o f f  by n o t i c e  s e n t  by 
r e g i s t e r e d  m a i l  u n l e s s  a n  e x p l a n a t i o n  s a t i s f a c t o r y  t o  
t h e  H o s p i t a l  i s  g i v e n  by t h e  employee; 

( g )  is  a b s e n t  due t o  d i s a b i l i t y  o r  i l l n e s s ,  i n c l u d i n g  
a b s e n c e s  on Workers Compensation, f o r  twenty-four  ( 2 4  
months. 

ARTICLE 12 - LAY-OFF AND RECALL 

12.01  ( a )  S e n i o r i t y  w i l l  a p p l y  t o  l a y- o f f s  from a depar tment  and 
recalls t o  a depar tment  p rov ided  t h a t  t h e  i l o s p i t a l  
s h a l l  a l s o  t a k e  i n t o  c o n s i d e r a t i o n  t h e  r e l a t i v e  
e f f i c i e n c y ,  meri t ,  and a b i l i t y  of t h e  employees con- 
cerned  so t h a t  an  e f f i c i e n t  s t a f f  of employees may be 
main ta ined  i n  t h e  depar tment .  

(b) N o  f u l l - t i m e  employee w i t h i n  t h e  b a r g a i n i n g  u n i t  s h a l l  
be l a i d  o f f  by reason  of t h e i r  d u t i e s  be ing a s s i g n e d  
t o  one o r  more p a r t- t i m e  employees. 

( c )  The H o s p i t a l  shall g i v e  each enp loyee  i n  t h e  ba rga in-  
ing  u n i t  who h a s  a c q u i r e d  s e n i o r i t y  and who i s  t o  be 
l a i d  o f f  f o r  a p e r i o d  of  more t h a n  e i g h t  ( 8 )  weeks, 
n o t i c e  i n  w r i t i n g  of h e r  l a y- o f f  i n  accordance  w i t h  
t h e  f o l l o w i n g  s c h e d u l e  : 

Up t o  one  y e a r ' s  s e r v i c e  - 1 weeks' n o t i c e  

1 y e a r  b u t  less t h a n  3 y e a r s '  s e r v i c e  - 2 weeks' 
n o t i c e  

3 y e a r s  b u t  less t h a n  4 y e a r s '  s e r v i c e  - 3 weeks '  
n o t i c e  

4 y e a r s  b u t  less t h a n  5 y e a r s '  s e r v i c e  - 4 weeks '  
n o t i c e  

5 y e a r s  b u t  l e s s  t h a n  6 y e a r s '  s e r v i c e  - 5 weeks '  
n o t i c e  

6 y e a r s  b u t  less t h a n  7 years '  s e r v i c e  - 6 weeks' 
n o t i c e  

7 y e a r s  b u t  less t h a n  8 y e a r s '  s e r v i c e  - 7 weeks '  
n o t i c e  

8 y e a r s '  service o r  more - 8 weeks'  n o t i c e  

Such n o t i c e  w i l l  be handed t o  t h e  employee and a 
s i g n e d  acknowledgement r e q u e s t e d  i f  t h e  employee is a t  
work a t  t h e  t i m e  t h e  n o t i c e  i s  r e a d y  fox d e l i v e r y .  I n  
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the alternative, it shall be mailed by registered 
mail. 

In the event of a proposed lay off of more than eight 
( 8 )  weeks duration, the hospital will: 

( a )  provide the Union with no less then 30  calendar 
days notice of such lay off, and 

(b) meet with the Union through the Labour Management 
Committee to review the following: 

(i) the reason causing the lay off; 

(ii) the service the hospital will undertake after 
the lay off; 

(iii) the method of implementation including the 
areas of cut-back and employees to be laid off. 

(d) In all other cases of lay-off, the Hospital shall give 
each employee in the bargaining unit who has acquired 
seniority one ( 1  1 week's notice, provided however, 
such notice shall not be required if the lay-off 
occurs because of emergencies (for example; fire, act 
of God, power failure or equipment breakdown). 

( e )  In the event of lay-off, the Hospital shall lay-off 
employees in the reverse order of their seniority 
within their classification; providing that there 
remain on the job employees who then have the ability 
to perform the work. 

( E)  An employee who is subject to lay-off shall have the 
right to either: 

(i) accept the lay-off; or 

( ii) displace an employee who has lesser bargaining 
unit seniority and who is the least senior employee in 
a lower or  identical paying classification in the bar- 
gaining unit if the employee originally subject to 
lay-off can perform the duties of the lower or iden- 
tical classification without training other than 
orientation. Such employee so displaced shall be laid 
off. 

( g )  An employee shall have the opportunity of recall from 
a lay-off to an available opening, provided she has 
the ability to perform the work before such opening is 
filled on a regular basis under the job posting proce- 
dure. 

- 10  - 



Notwithstanding the above, this position so filled 
shall be posted under the job posting provisions of 
this Agreement. The recalled employee will automat- 
ically be deemed to have applied for the position. 

Should the recalled employee not remain in the posi- 
tion as a result of this job posting, she shall be 
given the opportunity of replacing the successful 
applicant to the job posting if she can perform the 
duties of that classification without training other 
than orientation. Otherwise, the recalled employee 
shall be laid off. 

(h) In determining the ability of an employee to perform 
the work for the purposes of paragraphs (d) , (e) and 
(f) above, the Hospital shall not act in an arbitrary 
or unfair manner. 

(i) An employee recalled to work in a different classifi- 
cation from which she was laid off shall have the 
privilege of returning to the position she held prior 
to the lay-off should it become vacant within six ( 6 )  
months of being recalled. 

( j )  No new employee shall be hired until all those laid 
off have been given an opportunity to return to work 
and have failed to notify the Hospital of their inten- 
tion to do so, in accordance with (k) below, or have 
been found unable to perform the work available. 

(k) It is the sole responsibility of the employee who has 
been laid off to notify the Hospital of her intention 
to return to work within three ( 3 )  working days 
(exclusive of Saturdays, Sundays and paid holidays) 
after being notified to do so by registered mail, add- 
ressed to the last address on record with the Hospital 
(which notification shall be deemed to have been 
received on the second day following the date of 
mailing) and to return to work within ten ( I O )  calen- 
dar days after being notified. The notification shall 
state the job to which the employee is eligible to be 
recalled and the date and time at which the employee 
shall report for work. 

(1) Where the employee fails to notify the Hospital or to 
return to work in accordance with the provisions of 
Paragraph (k), she shall lose all seniority and be 
deemed to have quit the employ of the Hospital. 

( m )  In the event that a lay-off commences on the day imme- 
diately following a paid holiday, an employee other- 
wise qualified for holiday pay shall not be dis- 
entitled thereto solely because of the day on which 
the lay-off commenced. - 1 1  - 



( n )  A laid o f f  employee shall retain the rights of recall 
0 

for a period of eighteen ( 1 8 )  months. 

ARTICLE 13 - JOB POSTING 
13.0?(a) A vacancy shall be defined as a permanent opening in a 

job classification where k h ~  number of persons 
required by the Hospital exceeds the number classified 
therein. 

(b) Only vacancies for positions above the basic level 
offering an opportunity for promotion must be posted. 
The Hospital agrees to supply the Chief Steward of the 
bargaining unit with a copy of each job posting at the 
time of the posting. 

(c) When a vacancy occurs it shall be posted for five (5 1 
working days (excluding Saturdays, Sundays and paid 
holidays) and written application for such posting 
must be received in Human Resources within the same 
five ( 5  1 day period. 

Vacancies created by the filling of a posted vacancy 
must be posted for three consecutive days excluding 
Saturdays, Sundays and holidays. 

(d) A promotion is the reclassification to a position with 
a higher maximum salary rate. 

(e) In the cases of promotion the following factors shall 
be considered : 

(i) seniority; 

(ii) skill, ability, experience and qualifications. 

Where the €actors in (ii) are relatively equal, sen- 
iority shall govern. 

( f )  The Management reserves the right to hire outside help 
or transfer, or promote persons presently in the 
employ of the Hospital provided the applicants are not 
capable of performing the work required. 

(g) Temporary vacancies resulting from a Maternity Leave 
of Absence need not be posted and will be filled on a 
temporary basis for the length of such leave. A l l  
other temporary openings not expected to exceed three 
( 3  1 months need not be posted. 

The Hospital will notify the Chief Steward of all 
temporary openings exceeding three (3  1 months dura- 
tion. - 1 2  - 



(k) 

Successful applicants and newly hired employees will 
not be permitted to apply for job postings or any sub- 
sequent vacancies for a period of six ( 6 )  months, 
unless otherwise mutually agreed. 

If the employee has been absent from scheduled work in 
excess of thirty ( 3 0 )  days the six ( 6 )  months period 
will be extended by the length of the whole absence. 

If the employee is maintained in the new job, she 
shall then carry with her to the new job all rights 
and privileges including seniority and she shall then 
progress in that range in increment stages in 
accordance with the time served in the new job. 

An employee transferring to a new job shall be on pro- 
bation on the new job for a period of up to sixty-six 
( 6 6 )  days worked. If the employee cannot perform to 
the satisfaction of the Hospital in the job to which 
she has been promoted or transferred, the Hospital 
shall, within sixty-six (66) days worked in the job, 
return the employee to her previous job. 

mployees who have been promoted or transferred or 
hired outside the Hospital because of the promotion or 
transfer referred to above, shall also be returned to 
their former jobs, or, if they have been hired outside 
the Hospital, shall be laid off. Further vacancies 
resulting under this clause need not be re-posted. If 
the employee decides to leave the new position of her 
own accord within a period of sixty-six (66) days 
worked on the job, the Hospital shall return her to 
her previous job or, if the previous job is no longer 
in existence, to an equivalent job, at the Hospital's 
discretion, maintaining her previous rate and sen- 
iority. 

In the case of the appointment of a physician to the 
staff o f  the Hospital, secretarial assistance to said 
physician may be provided by the physician's esta- 
blished secretary provided that the Hospital discusses 
such case with the Union in advance and further pro- 
vided that in the case of disagreement the provisions 
of job posting will be observed. 

An employee w h o  is promoted to a higher rated classif- 
ication within the bargaining unit will be placed in 
the range of the higher rated classification so that 
she shall receive no less an increase in wage rate 
than the equivalent of one step in the wage rate of 
her previous classification (provided that she does 
not exceed the wage rate of the classification to 
which she has been promoted). 
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ARTICLE 14 - BULLETIN BOARDS 

, 

14 .01  The Hospital will provide bulletin boards in mutually 
satisfactory locations for the convenience of the ilnion in 
posting notices of union activity. All such notices must be 
signed by the proper officer of the Local Union and be submitted 
to the Administrator, or his authorized representative for 
approval before being posted. 

ARTICLE 15 - WAGES 
15.01 The idospital agrees to pay and the Union agrees to accept 
for the term of this Agreement the rates of wages as outlined in 
Schedule 

1 5.02 ( a) 

( b) 

( c) 

"A" attached hereto . 
Where the Hospital temporarily assigns an employee in 
a lower classification to assume the assigned respon- 
sibilities of an employee in a higher paying classifi- 
cation or job grade in the same bargaining unit for a 
period in excess of one-half of a shift, such employee 
will be paid the rate immediately above her current 
rate in the higher classification to which she was 
assigned retroactive to the commencement of such 
duties and €or the duration of such duties. 

Where the Hospital temporarily assigns an employee to 
perform the duties and assume the responsibilities of 
a higher paying classification outside of the bargain- 
ing unit for a period in excess of one-half ( 1 / 2 )  
shift, the employee shall receive an allowance of 
three dollars ( $ 3 . 0 0 )  for each shift from the time of 
the assignment. 

Where an employee transfers to a lower paid job she 
shall be placed in the salary range for the new job at 
the level which corresponds to the level achieved in 
the salary grid prior to her transfer and she shall 
thereafter progress within the new salary range in 
accordance with her length of service in the new job. 

15.03 An employee hired by the Hospital with recent and related 
clerical experience may claim consideration for such experience 
at the time of hiring on a form supplied by the Hospital. Any 
such claim shall be accompanied by verification of previously 
related experience. The Hospital shall then evaluate such 
experience during the probationary period. Where in the 
Hospital's opinion, such experience is relevant the employee 
shall be placed in that step of the wage progression consistent 
with one ( 1  ) year's service for every two (2) years of related 
experience in the classification on the completion of the 
employee' s probationary period. 
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15.04 When a new classification (which is covered by the terms 
a 

of this Collective Agreement) is established by the Hospital, or 
the Sospital makes a substantial change in the job content of an 
existing classification which in reality causes such classifica- 
tion to become a new classification, the Hospital shall deter- 
mine the rate of pay for such new or changed classification and 
notify the local Union of the same. If the local Union chal- 
lenges the rate, it shall have the right to request a meeting 
with the Hospital to endeavour to negotiate a mutually satisfac- 
tory rate. Such request will be made within ten ( I O )  days after 
the receipt of notice from the aospital of such new occupational 
classification and rate. Any change mutually agreed to 
resulting from such meeting shall be retroactive to the date 
that notice of the rate was given by the Hospital. If the 
parties are unable to agree, the dispute concerning the new rate 
may be submitted to arbitration as provided in the Agreement 
within fifteen ( 1 5 )  days of such meeting. The decision of the 
Board of Arbitration shall be based on the relationship estab- 
lished by comparison with the rates for other classifications in 
the bargaining unit, having regard to the requirements of such 
classification, and shall be retroactive to the date that notice 
of the new rate was given by the Hospital. 

ARTICLE 16 - PAY DAY 

16.01 The Hospital agrees that wages shall be paid on or before 
Thursday every two weeks except when interfered with by the 
occurence of a paid holiday. In this case the regular pay day 
may be delayed by one day. 

16.02 Employees will be given a pay stub or statement during 
working hours and usually during the last shift worked on the 
regular pay day. 

16.03 The Hospital agrees to discuss radical changes in the 
system or mode o f  pay with the Union prior to implementation. 

ARTICLE 17 - GENERAL ACCOMMODATION 

17.01 Where uniforms are required the Hospital shall either 
supply and launder the uniforms or, each January, provide a uni- 
form allowance of $70.00 per year. 

17.02 The Hospital agrees t o  continue with the present practice 
with respect to the provision of protective clothing and safety 
devices to employees. 

17.03 Any letter of reprimand, suspension or other sanction 
will be removed from the record of the employee twenty-four (24) 
months following the receipt of such letter, suspension or other 
sanction provided that the employee's record has been discipline 
free for such twenty-four (24) month period. 
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. 
(i) Where employees are required by the Hospital to 

0 
17.04 

take courses to upgrade or acquire new employment 
qualifications, the Hospital shall pay the full costs 
associated with the courses. 

(ii) I€ required by the Hospital, an employee shall 
be entitled to leave of absence with pay and without 
loss of seniority and benefits to write examinations 
to upgrade his or her employment qualifications. 

17.05 The Hospital will continue to provide accommodation to 
facilitate employees having their meals at the Hospital. Locker 
facilities will be provided when available for A . C . C . ' s .  

17.06 Upon request of the Local Union, and with reasonable 
notice, the Hospital will provide a union representative the 
opportunity to read the provisions of the insurance policy or 
policies as to employee liability insurance coverage for the 
classifications of employees represented by the Union. 

17.07 It shall be the duty of the employee to notify the 
Hospital promptly of any change in address and telephone num- 
ber. If an employee fails to do this, the Hospital will not be 
responsible for failure of any notice sent by registered mail to 
reach such employee. 

17.08 When an employee is required to travel to the hospital or 
to return to her home as a result of reporting to or off work 
between the hours oE 2400 - 0600 hours, or at any time while on 
standby, the hospital will pay transportation costs by taxi to 
a maximum of fourteen dollars ( $ 1 4 . 0 0 )  or such greater amount as 
the hospital may in its discretion determine for each trip 
between the aforementioned hours. The employee will provide to 
the hospital satisfactory proof of payment of such taxi fare. 

ARTICLE 18 - RELIEF AND BREAK PERIODS 

18.01 ( a) Bnployees will be allowed fifteen ( 15  1 minutes relief 
in each half shift without reduction in pay and with- 
out increasing the regular working hours. 

(b) The Hospital will decide when the break period(s1, as 
indicated above, are to be taken by the employees and 
will endeavour to space them as reasonably as possible 
in the work shift. 

(c) The above-mentioned break periods may be taken as one 
(1 thirty ( 3 0 )  minute break, provided mutual agree- 
ment has been reached between the employee's Manayer/ 
Coordinator and the employee, and furthermore provided 
such thirty ( 3 0 )  minute breaks are not taken at the 
commencement of shift or immediately preceding the end 
of shift, nor in conjunction with the employee's lunch 
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break.  The H o s p i t a l  r e s e r v e s  t h e  r i g h t  t o  revoke such 
ar rangement  a t  any t i m e .  

ARTICLE 19 - HOURS OF WORK 

? 9 . 0 1 ( a )  Except i n  t h o s e  areas where t h e  p a r t i e s  a g r e e  o t h e r -  
wise, t h e  r e g u l a r  work week f o r  a l l  employees sha l l  
a v e r a g e  t h i r t y- s e v e n  and one- half  (37  1 /2 1 hours  
( e x c l u s i v e  of meal p e r i o d s )  f o r  each employee d u r i n g  
bi-weekly p e r i o d s ,  a l t h o u g h  it i s  unders tood t h a t  t h i s  
A r t i c l e  s h a l l  n o t  be  c o n s t r u e d  t o  be  a gua ran t ee  as t o  
t h e  h o u r s  of work p e r  day  nor  as t o  t h e  h o u r s  of  work 
p e r  week nor  as a g u a r a n t e e  of working s c h e d u l e s .  
Except i n  those areas where t h e  p a r t i e s  a g r e e  o t h e r -  
w i s e ,  t h e  normal d a i l y  hours  of  work s h a l l  be seven 
and one- half  ( 7  1 /21  h o u r s  n o t  i n c l u d i n g  a one- hal f  
( 1  /2 1 hour unpaid meal break.  

The p r o v i s i o n s  of t h i s  Article are  in tended  o n l y  t o  
p r o v i d e  a b a s i s  f o r  c a l c u l a t i n g  t i m e  worked and s h a l l  
n o t  c o n s t i t u t e  a g u a r a n t e e  of h o u r s  of work p e r  s h i f t  
o r  p e r  week o r  f o r  any p e r i o d  whatsoever  nor  a guaran-  
tee of working s c h e d u l e s .  

( b )  The normal h o u r s  of work p r e s e n t l y  i n  e f f e c t  s h a l l  
remain i n  e f f e c t  f o r  t h e  term of t h i s  Agreement. I t  
is unders tood normal h o u r s  i n c l u d e  t h o s e  r e q u i r e d  t o  
accommodate t h e  change from Dayl ight  Saving Time t o  
S tandard  T ime  and v i c e  versa t o  which t h e  o t h e r  pro- 
v i s i o n s  of t h e  A r t i c l e  d e a l i n g  w i t h  Hours of Work and 
Overtime do n o t  app ly .  I t  is f u r t h e r  unders tood t h a t  
t h e  amount of r e g u l a r  pay € o r  a f u l l  normal s h i f t  
worked s h a l l  n o t  be a f f e c t e d  by reason  of t h e  change 
i n  t h e  number of normal h o u r s  worked i n  consequence of 
such  change from Dayl igh t  Saving T i m e  t o  S tandard  T i m e  
and v i c e  v e r s a .  The p r o v i s i o n s  of t h i s  Article are 
i n t e n d e d  o n l y  t o  p r o v i d e  a basis f o r  c a l c u l a t i n g  t i m e  
worked and s h a l l  n o t  c o n s t i t u t e  a g u a r a n t e e  of hours  
of work p e r  s h i f t  o r  p e r  week o r  f o r  any p e r i o d  what- 
s o e v e r  nor  a g u a r a n t e e  of working s c h e d u l e s .  

19.021 a> Author ized  t i m e  worked i n  excess of t h e  normal d a i l y  
h o u r s  o r  normal bi-weekly h o u r s  of t h e  a o s p i t a l  s h a l l  
be p a i d  a t  t h e  ra te  of one and  one- hal f  ( 7  1 / 2 1  t i m e s  
t h e  employee ' s  bas ic  h o u r l y  s t r a i g h t  t i m e  ra te  of  pay 
p rov ided  no over t ime  premium w i l l  be p a i d  f o r  over t ime  
on a n  exchange of s h i f t s  m u t u a l l y  ag reed  between two 
( 2 )  employees where approved by t h e  Hosp i t a l .  

I-t i s  unders tood and acknowledged t h a t  t h e  H o s p i t a l  
h a s  t h e  r i g h t  t o  r e q u i r e  employees t o  perform reason-  
a b l e  a u t h o r i z e d  over t ime  work.  
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(b) Authorized leave of absence for Union business, sick * 

leave, vacations, and paid holidays shall be consid- 
ered as time worked in the computation of overtime 
pay 

(c) The Hospital may allow an exchange of shifts at the 
request of two (2) employees provided that its 
approval is obtained in advance and that no additional 
cost to the Zospital results from such exchange of 
shifts. 

(d) Call-back shall not be considered as hours worked for 
the purpose of this Article. 

(e) Overtime premium will not be duplicated nor pyramided 
nor shall other premiums be duplicated nor pyramided 
nor shall the same hours worked be counted as part of 
the normal work week and also as hours for which the 
overtime premium is paid. 

( f )  When an employee is required to and does work for 
three ( 3 )  or more hours of overtime after their normal 
shift, they shall be provided with a hot meal or five 
dollars ($5.00) i f  the Hospital is unable to schedule 
a meal break d u r i n g  the overtime period. 

Notwithstanding the foregoing, where the overtime 
assignment is for a period of three ( 3 )  hours, no more 
or less, the employee is not required to take a hot 
meal, if available, and may claim the five dollars 
($5 .00)  payment. 

(9) When an employee is required to and does work three or 
more hours of overtime they will be provided one fif- 
teen ( 1 5 )  minute paid break. 

19.03 An employee shall not be required to work more than seven 
and one-half ( 7  1/21  hours within an eight (8) hour period after 
commencing work. 

19.04 The Hospital will endeavour to achieve the following 
objectives in the formulation of working schedules although the 
Union recognizes that it is not always possible to meet these 
objectives. 

(a) Employees will not be scheduled to work more than 
seven (7) consecutive days. 

(b) Except in those areas where the parties agree other- 
wise, no less than sixteen ( 1 6 )  consecutive hours 
shall be scheduled off between shift change without 
consent = 
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( c )  Except  i n  t h o s e  areas where t h e  p a r t i e s  a g r e e  o t h e r -  
wise, t o  s c h e d u l e  a t  leas t  one ( 1 )  weekend o f f  i n  
t h r e e  ( 3 )  and ,  where t h e  weekend is n o t  g r a n t e d  on t h e  
f o u r t h  weekend, t i m e  worked s h a l l  be paid a t  t h e  ra te  
of time and one- half  ( 1  1 / 2 1  t h e  employee ' s  r e g u l a r  
ra te  of pay f o r  any t i m e  worked on such  weekend. 

e 

( d )  Except i n  t h o s e  areas where t h e  p a r t i e s  a g r e e  o t h e r-  
wise, i n  t h e  case of depar tments  where employees are 
r e q u i r e d  t o  r o t a t e  on t h e  day,  evening and/or n i g h t  
s h i f t s ,  t h e  H o s p i t a l  w i l l  endeavour t o  a r r a n g e  s h i f t s  
such  t h a t  t h e r e  w i l l  be  a minimum of  twen ty - th ree  (23)  
h o u r s  between t h e  beg inn ing  of s h i f t s  and change-over 
of s h i f t s  and of t h i r t y - n i n e  ( 3 9 )  hours  i f  there i s  
one ( 1  1 day o f f  and of s i x t y - t h r e e  ( 6 3 )  h o u r s  i f  there 
are  two ( 2 )  days  o f f  between t h e  c h a n g e o v e r  of 
s h i f t s .  

( e )  Except  i n  t h o s e  areas where t h e  p a r t i e s  a g r e e  o t h e r-  
w i s e ,  i f  seven ( 7 )  d a y s  are worked, i n  a row, w i t h o u t  
t i m e  o f f ,  t h e n  t h e  employee ' s  two ( 2 )  days  o f f  w i l l  be 
c o n s e c u t i v e .  

19 .05  Where practicable,  employees '  work s c h e d u l e  s h a l l  be 
p o s t e d  two (2) weeks i n  advance of t h e  s c h e d u l e  becoming 
e f f e c t i v e .  

19.06 Each employee s h a l l  be a l lowed t i m e  o f f  f o r  meals i n  
accordance  w i t h  e x i s t i n g  d e p a r t m e n t a l  p r a c t i c e  w i t h  a minimum of 
t h i r t y  (30  1 m i n u t e s .  

19.07 On t h e  agreement  of t h e  H o s p i t a l  a t  t h e  request of t h e  
employee, t h e  employee may be p e r m i t t e d  t o  t a k e  compensat ing 
t i m e  o f f  on t h e  basis of  one and one- half  ( 1  1 / 2 1  hours  f o r  each 
hour of over t ime  worked. Such compensat ing t i m e  o f f  w i l l  be 
g r a n t e d  w i t h i n  s i x t y  ( 6 0 )  d a y s  of t h e  day on which over t ime  
h o u r s  were worked, a t  a t i m e  determined by t h e  H o s p i t a l  and 
s a t i s f a c t o r y  t o  t h e  employee. Where s u c h  t i m e  o f f  c a n n o t  be 
schedu led  w i t h i n  t h e  s i x t y  ( 6 0 )  day p e r i o d  r e f e r r e d  t o  above,  
u n l e s s  ex tended by agreement ,  t h e  H o s p i t a l  w i l l  pay f o r  each 
such  o v e r t i m e  hour worked. 

19.08 ( a )  Where employees are called back t o  work a f t e r  having 
completed a r e g u l a r  s h i f t  and p r i o r  t o  t h e  commence- 
m e n t  of t h e i r  n e x t  r e g u l a r  s h i f t ,  t h e y  s h a l l  r e c e i v e  a 
min imum of t h r e e  ( 3 )  h o u r s  of work o r  t h r e e  ( 3 )  h o u r s '  
pay a t  t h e  rate  of time and one- half  ( 1  1 / 2 )  t he i r  
r e g u l a r  h o u r l y  e a r n i n g s .  Where c a l l  back i s  i m m e d i -  
a t e l y  p r i o r  t o  t h e  commencement of t h e i r  r e g u l a r  
s h i f t ,  t h e  c a l l  back w i l l  o n l y  a p p l y  t o  t h e  p o i n t  of  
commencement of t h e i r  r e g u l a r  s h i f t  a t  t h e  ra te  of 
t i m e  and one- half  ( 1  1 /21  a f t e r  which t h e y  s h a l l  
r e v e r t  back t o  t h e  r e g u l a r  s h i f t .  
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( b )  C a l l  back pay s h a l l  c o v e r  a l l  c a l l s  w i t h i n  t h e  min imum m 
th ree  ( 3 )  hobr p e r i o d  p rov ided  f o r  under pa ragraph  ( a )  
above.  I f  a second c a l l  t a k e s  p l a c e  a f t e r  three  ( 3  
h o u r s  have e l a p s e d  from t h e  t i m e  of t h e  f i r s t  c a l l ,  it 
s h a l l  b e  s u b j e c t  t o  a second c a l l  back premium b u t  i n  
no case s h a l l  an  employee c o l l e c t  two c a l l  back p r e-  
m i u m s  w i t h i n  one such  t h r e e  ( 3 )  hour p e r i o d ,  and t o  
t h e  e x t e n t  t h a t  a c a l l  back o v e r l a p s  and e x t e n d s  i n t o  
t h e  h o u r s  of t h i s  r e g u l a r  s h i f t ,  t h e  p r o v i s i o n s  of 
pa ragraph  ( a )  s h a l l  app ly .  

( c )  An employee who i s  r e q u i r e d  t o  r ema in  a v a i l a b l e  f o r  
d u t y  on s t a n d b y  a t  any t i m e  o u t s i d e  of t h e  schedu led  
working hours  € o r  t h a t  p a r t i c u l a r  employee, s h a l l  
r e c e i v e  t h e  amount of two d o l l a r s  and t e n  cents 
($2.10)  f o r  each hour of s t a n d b y  d u t y  p rov ided  t h a t  
s u c h  employee can  be  c o n t a c t e d  by t e l e p h o n e  o r  o t h e r  
means of communication whenever needed d u r i n g  s u c h  
p e r i o d  of s t a n d b y  and t h a t  s u c h  employee be p repared  
t o  under take  h e r  a s s i g n e d  d u t i e s  as e x p e d i t i o u s l y  as 
p o s s i b l e  when r e q u e s t e d  t o  do s o .  

( d )  F u l l- t i m e  employees who r e p o r t  f o r  any scheduled s h i f t  
w i l l  be g r a n t e d  a t  l eas t  f o u r  ( 4 )  h o u r s  of work o r ,  i f  
no work i s  a v a i l a b l e ,  w i l l  be p a i d  a t  l eas t  f o u r  ( 4 )  
h o u r s  e x c e p t  when work i s  n o t  a v a i l a b l e  due t o  condi-  
t i o n s  beyond t h e  c o n t r o l  of t h e  H o s p i t a l .  T h e  r epor-  
t i n g  a l lowance  o u t l i n e d  h e r e i n  s h a l l  n o t  a p p l y  when- 
e v e r  a n  employee h a s  r e c e i v e d  n o t  less t h a n  one ( 1  ) 
h o u r ' s  p r i o r  n o t i c e  n o t  t o  r e p o r t  f o r  work. 

ARTICLE 20 - SHIFT PREMIUM 
20.01 Bnployees who are r e q u i r e d  t o  work a n  a f t e r n o o n  o r  n i g h t  
s h i f t  s h a l l  be p a i d  f o r t y - f i v e  ( 4 5 )  c e n t s  p e r  hour  f o r  each f u l l  
and completed a f t e r n o o n  o r  n i g h t  s h i f t .  

S h i f t  premiuns w i l l  n o t  be p a i d  f o r  any h o u r s  i n  which an  
employee receives over t ime  premium and s h i f t  premium w i l l  n o t  
form p a r t  of t h e  employee ' s  s t r a i g h t  t i m e  h o u r l y  rate.  

ARTICLE 21 - PAID HOLIDAYS 
2 1 , 0 1 ( a )  The fo l lowing  pa id  h o l i d a y s  w i l l  be recognized as 

h o l i d a y s  f o r  employees who have completed t h e i r  proba- 
t i o n a r y  p e r i o d  on t h e  day t h e y  are o f f i c i a l l y  
observed : 

New Year ' s  Day Labour Day 
Good Fr iday  Thanksgiving Day 
V i c t o r i a   ay C h r i s t m a s  Day 
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, 

a 
Dominion Day 
C i v i c  Holiday 

Boxing Day 

In  a d d i t i o n ,  employees who have  completed t h e i r  pro-  
b a t i o n a r y  p e r i o d  s h a l l  r e c e i v e  two ( 2 )  f l o a t  h o l i d a y s  
p e r  c a l e n d a r  yea r  t o  be t a k e n  no l a te r  t h a n  each 
December 3 1 st. 

For t h e  p e r i o d  A p r i l  1 ,  1 9 8 9  - March 30, 1990 
employees who have completed t h e  p r o b a t i o n a r y  p e r i o d  
s h a l l  r e c e i v e  a t h i r d  ( 3 r d )  f l o a t  h o l i d a y  t o  be t a k e n  
no l a t e r  t h a n  March 30, 1 9 9 0 .  E f f e c t i v e  March 31,  
1990 t h i s  t h i r d  ( 3 r d )  f l o a t  h o l i d a y  w i l l  be changed t o  
Easter Monday. 

( b )  In o r d e r  t o  q u a l i f y  f o r  payment of t h e  above named 
h o l i d a y s ,  and under t h e  p r o v i s i o n s  of pa ragraph  21.02 
of t h i s  Agreement, a n  employee m u s t  work her r e g u l a r  
working day immedia te ly  p r i o r  t o  and f o l l o w i n g  t h e  
h o l i d a y ,  u n l e s s  s h e  i s  a b s e n t  d u e  t o  v a c a t i o n ,  medi- 
c a l l y  c e r t i f i e d  i l l n e s s  o r i g i n a t i n g  i n  t h e  current  o r  
p r e v i o u s  pay p e r i o d  i n  which t h e  h o l i d a y  o c c u r s ,  o r  
l e a v e  of  absence on Union b u s i n e s s ,  a l l  of  which m u s t  
be a u t h o r i z e d  by t h e  H o s p i t a l .  In case t h e  employee 
i s  o b l i g e d  t o  work on t h e  day t h e  h o l i d a y  i s  o b s e r v e d ,  
and t h e r e f o r e  a l i e u  day,  as expressed  i n  A r t i c l e  
2 1 . 0 2  is  agreed  on,  t h e  a t t e n d a n c e  requ i rements  as 
e x p r e s s e d  above s h a l l  a p p l y  t o  t h e  l i e u  day. 

21.02 An employee who i s  r e q u i r e d  t o  work on any of t h e  f o r e-  
go ing  d e s i g n a t e d  h o l i d a y s  s h a l l  be paid a t  t i m e  and one- half  ( 1  
1 / 2 1  t h e  r e g u l a r  s t r a i g h t  t i m e  h o u r l y  ra te  f o r  a l l  hours  worked 
on s u c h  h o l i d a y .  An employee who q u a l i f i e s  f o r  a l i e u  day  w i l l  
be g r a n t e d  s u c h  l i e u  day  w i t h i n  t h i r t y  ( 3 0 )  d a y s  fo l lowing  t h e  
date on which t h e  h o l i d a y  w a s  obse rved .  Such l i e u  day may be 
schedu led  i n  c o n j u n c t i o n  w i t h  a scheduled  weekend o f f ,  o r  d a y s  
o f f ,  a t  a m u t u a l l y  a g r e e a b l e  t i m e  between t h e  employee and  h i s /  
h e r  immedia te  s u p e r v i s o r .  If t h e  employee does  n o t  r e c e i v e  a 
day o f f  i n  l i e u ,  t h e  employee s h a l l  be p a i d  a t  time and one- half  
( 1  1/21 her r e g u l a r  s t r a i g h t  t i m e  h o u r l y  ra te  f o r  a l l  h o u r s  

worked on s u c h  h o l i d a y ,  p l u s  a r e g u l a r  d a y ' s  pay a t  t h e  r e g u l a r  
s t r a i g h t  t i m e  h o u r l y  ra te  i n  l i e u  of a n  a d d i t i o n a l  day  o f f .  

21.03 An einployee who i s  absent  on any of t h e  above-named h o l i -  
d a y s  a f t e r  be ing  r e q u i r e d  t o  work f o r f e i t s  a l l  pay f o r  t h a t  day  
u n l e s s  absence  is d u e  t o  i l l n e s s  v e r i f i e d  by a d o c t o r ' s  c e r t i f i -  
cate i n  which case t h e  employee w i l l  r e c e i v e  s t r a i g h t  t i m e  f o r  
s u c h  h o l i d a y .  

21 .04  I f  one of t h e  above-named h o l i d a y s  o c c u r s  d u r i n g  h e r  
v a c a t i o n  p e r i o d ,  t h e  employee w i l l  r e c e i v e  a n  a d d i t i o n a l  day  o f f  
i n  l i e u  t h e r e o f .  
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. 
0 21.05 An employee on probationary period of employment as 
expressed in Article 11.01 hereof shall not be entitled to the 
payment of statutory holiday pay for any designated holiday 
observed during her probationary period of employment but will 
be entitled to the payment of statutory holiday pay retroact- 
ively upon completion of her probationary period of employment. 

21.06 Where an employee is required to work authorized overtime 
in excess oE their regularly scheduled hours on a paid holiday 
(but not including hours on a subsequent regularly scheduled 
shift) such employee shall receive two and one-half (2 1/21 
times their regular straight t i m e  hourly rate for such 
additional authorized overtime. 

ARTICLE 22 - VACATIONS 
22.01 Subject to Article 25, an employee shall be entitled to 
vacation with pay, at their regular rate of pay as follows: 

Continuous Full-time Service Vacation Accrual 

Less than 3 years 2.88 hours biweekly 
Effective April 15, 1990, less than 2 years 

3 years but less than 8 years 4.33 hours biweekly 
Effective April ?5, 1990, 2 years but less than 6 years 
Effective April 1, 1991, 2 years but less than 5 years 

8 years but less than 15 years 5.77 hours biweekly 
Effective April 15, 1990, 6 years but less than 15 years 
Effective April 1, 1991, 5 years but less than 15 years 

15 years but less than 25 years 
25 years or more 

7.21 hours biweekly 
8.65 hours biweekly 

22.02 Subject to Article 22.04 an employee may request earned 
vacation time anytime after the completion of their probationary 
period. 

22.03 Employees are not permitted to have accrued vacation time 
in excess of their annual entitlement. 

22.04 Requests for vacation preference between each June 15th 
and September 15th and each December 20th and January 5th shall 
be made in writing to one's supervisor no later than each April 
15th. The vacation schedule shall be posted no later than May 
15th. All  vacation periods will be arranged with an employee's 
Manager/Coordinator, with consideration being given to the 
employee's wishes on a seniority basis and the needs of the 
department. 

All other vacation requests will be reviewed on a first 
come first served basis taking to consideration the needs of I 
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0 
t h e  depar tment .  The s u p e r v i s o r  w i l l  endeavour t o  n o t i f y  t h e  
employee of  t h e  d e c i s i o n  w i t h i n  one ( 1 )  week of  t h e  r e q u e s t .  

22 .05 An employee who l e a v e s  t h e  employ of t h e  H o s p i t a l  f o r  any 
reason  s h a l l  be e n t i t l e d  t o  r e c e i v e  any unpaid v a c a t i o n  pay 
which is accrued t o  h i s  d a t e  of s e p a r a t i o n  u n l e s s  he  l e a v e s  
w i t h o u t  g i v i n g  a t  l e a s t  two ( 2  ) weeks n o t i c e  of t e r m i n a t i o n  i n  
which case h e  s h a l l  be e n t i t l e d  t o  t h e  v a c a t i o n  pay calculated 
i n  accordance  w i t h  t h e  p r o v i s i o n s  of t h e  Employment S t a n d a r d s  
A c t  , 1 9 7 4. 

2 2 . 0 6  Where a n  employee ' s  schedu led  v a c a t i o n  i s  i n t e r r u p t e d  due  
t o  a s e r i o u s  i l l n e s s  r e q u i r i n g  t h e  employee t o  be  an  i n - p a t i e n t  
i n  a H o s p i t a l ,  t h e  p e r i o d  of such h o s p i t a l i z a t i o n  sha l l  be 
c o n s i d e r e d  s i c k  l e a v e .  

The p o r t i o n  of t h e  employee ' s  v a c a t i o n  which is deemed t o  
be s i c k  l e a v e  under t h e  above p r o v i s i o n  w i l l  n o t  be counted  
a g a i n s t  t h e  employee ' s  v a c a t i o n  c r e d i t s .  

ARTICLE 23 - HEALTH AND WELFARE 

23.01 ( a )  The H o s p i t a l  a g r e e s  t o  c o n t r i b u t e  one hundred p e r c e n t  
( 1 0 0 % )  of t h e  b i l l e d  s i n g l e  premium o r  one hundred 
p e r c e n t  ( 1 0 0 % )  of t h e  b i l l e d  f a m i l y  premium, whichever  
is a p p l i c a b l e ,  u n d e r  t h e  Onta r io  Hea l th  I n s u r a n c e  Plan  
f o r  each f u l l - t i m e  employee i n  t h e  a c t i v e  employ of 
t h e  H o s p i t a l  a n d  i n  t h e  b a r g a i n i n g  u n i t ,  

( b )  The  p a r t i e s  a g r e e  t h a t  any and a l l  d i v i s i b l e  s u r p l u s  
o r  excess credi ts  o r  r e f u n d s ,  o r  reimbursements  under 
whatever  name, t h a t  may ar i se ,  d u r i n g  t h e  term of t h e  
C o l l e c t i v e  Agreement and r e s u l t  from a lower premium 
amount p a i d  by t h e  H o s p i t a l  u n d e r  t h e  O n t a r i o  Heal th  
Insurance  A c t  o r  any similar l e g i s l a t i o n ,  t h a n  t h e  
t o t a l  amount p a i d  by t h e  H o s p i t a l  and t h e  employee a t  
t h e  commencement of t h e  Agreement as premium payments 
f o r  p r e s e n t  h e a l t h  s e r v i c e s  s h a l l  accrue t o  and f o r  
t h e  b e n e f i t  of t h e  H o s p i t a l ,  n o t w i t h s t a n d i n g  any 
l e g i s l a t i o n  t o  t h e  c o n t r a r y ,  and p a r t i c u l a r l y  b u t  
w i t h o u t  l i m i t i n g  t h e  g e n e r a l i t y ,  t h e  Onta r io  Health 
I n s u r a n c e  A c t  o r  any l e g i s l a t i o n  amending or r ep l ac ing  
s u c h  A c t  i n  whole o r  i n  p a r t .  

( c )  The H o s p i t a l  a g r e e s  t o  c o n t i n u e  t o  c o n t r i b u t e  on 
b e h a l f  of each e l i g i b l e  employee covered  by t h e  
C o l l e c t i v e  Agreement s e v e n t y - f i v e  p e r c e n t  ( 7 5 % )  of t h e  
b i l l e d  premium u n d e r  t h e  B l u e  Cross Extended H e a l t h  
Care Plan  ( o r  e q u i v a l e n t )  c o n s i s t i n g  of t e n  d o l l a r s  
( $ 1 0 . 0 0  1 s i n g l e  and twenty  d o l l a r s  ( $ 2 0 . 0 0  1 f a m i l y  
d e d u c t i b l e  ( n o  c o- i n s u r a n c e ) ,  s u b j e c t  t o  t h e  terms and 
c o n d i t i o n s  of such  p l a n  provided t h e  b a l a n c e  of t h e  
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monthly premium i s  p a i d  by t h e  employee through pay-  
r o l l  d e d u c t i o n .  

The p l a n  w i l l  i n c l u d e  Vis ion  Care coverage  t o  a maxi-  
mum of $60,00 p e r  pe r son  e v e r y  24 months and h e a r i n g  
a i d  coverage  t o  a maximum of $300 .00  p e r  pe r son  p e r  
l i f e t i m e .  E f f e c t i v e  t h e  f i r s t  d e d u c t i o n  d a t e  t h e  
month a f t e r  d a t e  of w r i t t e n  n o t i c e  of r a t i f i c a t i o n ,  
t h e  d e d u c t i o n  f o r  Extended H e a l t h  Care w i l l  be $15.00 
S i n g l e  and $25.00 Family ( c u r r e n t l y  $1 0.00 and $20.00 
r e s p e c t i v e l y )  . V i s i o n  Care w i l l  i n c r e a s e  from $60 .00  
t o  $90.00  p e r  pe r son  e v e r y  2 4  months and t h e  Hearing 
Aide a l lowance  w i l l  i n c r e a s e  from $300.00 p e r  pe r son  
p e r  l i f e t i m e  t o  $500.00 p e r  pe r son  p e r  l i f e t i m e ,  

E x i s t i n g  p r o v i s i o n s  f o r  p r i v a t e  d u t y  n u r s i n g  s e r v i c e s  
c o n t a i n e d  i n  t h e  p r e s e n t  extended h e a l t h  care p l a n  
w i l l  be amended t o  r e f l e c t  t h a t  t h i s  b e n e f i t  i s  
l i m i t e d  t o  a maximum of n i n e t y  ( 9 0 )  e igh t- hour  s h i f t s  
p e r  calendar y e a r .  

A s  a c o n d i t i o n  of employment, all e l i g i b l e  f u t u r e  
employees coming i n t o  t h e  b a r g a i n i n g  u n i t  s h a l l  be 
r e q u i r e d  t o  e n r o l l  i n t o  t h e  p lan .  

( d )  The p o l i c y  of t h e  H o s p i t a l  t o  make a v a i l a b l e  pens ion  
coverage  f o r  i t s  employees s u b j e c t  t o  t h e  p r o v i s i o n s  
of  t h e  r e s p e c t i v e  p lans  w i l l  be  con t inued  d u r i n g  t h e  
term of t h i s  Agreement. 

( e )  The H o s p i t a l  a g r e e s  t o  c o n t r i b u t e  one hundred p e r c e n t  
(100%;) of t h e  b i l l e d  premium of t h e  Group L i f e  Cover- 
age  premium up t o  a maximum of twice t h e  annua l  s a l a r y  
f o r  each e l i g i b l e  f u l l - t i m e  employee i n  t h e  a c t i v e  
employ of t h e  H o s p i t a l  and i n  t h e  b a r g a i n i n g  u n i t ,  
s u b j e c t  t o  t h e  terms and  c o n d i t i o n s  of  t h e  p l a n .  

( f )  The H o s p i t a l  w i l l  a s s u m e  t o t a l  r e s p o n s i b i l i t y  f o r  
p rov id ing  and fund ing  a s h o r t- t e r m  s i c k  l e a v e  p l a n  a t  
leas t  e q u i v a l e n t  t o  t h a t  d e s c r i b e d  i n  t h e  1982 
' r losp i t a l s  of O n t a r i o  D i s a b i l i t y  Income P lan  ( H O O D I P  1 
brochure .  

The H o s p i t a l  w i l l  pay s e v e n t y- f i v e  p e r c e n t  ( 7 5 % )  of 
t h e  b i l l e d  premium towards  coverage  of e l i g i b l e  
employees under t h e  long- term d i s a b i l i t y  p o r t i o n  of  
t h e  P l a n  (HOODIP o r  e q u i v a l e n t ) ,  t h e  employee paying 
t h e  b a l a n c e  of t h e  b i l l e d  premium through p a y r o l l  
d e d u c t i o n .  

Vpon implementa t ion  of t h e  i - IOODIP P l a n ,  t h e  t r a n s f e r  
p r o v i s i o n s  c o n t a i n e d  i n  t h e  1982 Implementation Agree- 
m e n t  ( Appendix XXIV) e x c l u d i n g  t h e  cash- out  p r o v i s i o n s  
w i l l  a p p l y  from t h e  d a t  of t h e  t r a n s f e r .  - 2 2  - 
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0 
The  H o s p i t a l  w i l l  c o n t r i b u t e  f i f t y  p e r c e n t  ( 5 0 % )  of 
t h e  b i l l e d  premiums towards coverage  of e l i g i b l e  
employees i n  a g roup  d e n t a l  p l a n  ( B l u e  Cross  P l a n  No. 
9 - c u r r e n t  O.D.A. Schedule o r  i t s  e q u i v a l e n t ,  as 
de te rmined  by t h e  H o s p i t a l )  , prov ided  such employee 
s h a l l  pay t h e  remaining premium th rough  p a y r o l l  deduc-  
t i o n s .  E f f e c t i v e  t h e  f i r s t  d e d u c t i o n  d a t e  t h e  month 
a f t e r  d a t e  of w r i t t e n  n o t i c e  of r a t i f i c a t i o n ,  t h e  
H o s p i t a l  share of  t h e  Denta l  p l a n  premiums w i l l  
increase from 50% t o  75%.  

P a r t i c i p a t i o n  by e l i g i b l e  employees i n  t h e  plan s h a l l  
be i n  accordance  w i t h  t h e  p r o v i s i o n s  of  t h e  p l a n ,  and  
s u b j e c t  t o  such p r o v i s i o n s ,  s h a l l  be mandatory. 

The H o s p i t a l  a g r e e s  t o  c o n t r i b u t e  one hundred p e r c e n t  
( 1 0 0 % )  towards s e m i- p r i v a t e  h o s p i t a l i z a t i o n  i n s u r a n c e  
c o v e r a g e  ( B l u e  Cross o r  e q u i v a l e n t )  provided t h e  b a l-  
ance oE t h e  monthly premiums are p a i d  by t h e  employee 
t h r o u g h  monthly p a y r o l l  d e d u c t i o n s .  

The H o s p i t a l  may a t  any time s u b s t i t u t e  a n o t h e r  
car r ie r  f o r  any P l a n  ( o t h e r  t h a n  O . B . I . P . )  p rov ided  
t h a t  t h e  b e n e f i t s  p rov ided  t h e r e b y  are s u b s t a n t i a l l y  
t h e  same. 

ARTICLE 24 - SICK LEAVE 

24.01 Whenever p a i d  s i c k  l e a v e  is c la imed ,  t h e  H o s p i t a l  h a s  t h e  
r i g h t  t o  require a n  employee t o  produce proof  of i l l n e s s  i n  t h e  
form of  a medical  ce r t i f i ca te .  

24.02 The H o s p i t a l  a g r e e s  t o  pay employees a n  amount e q u a l  t o  
any l o s s  of b e n e f i t s  under H.O.O.D.I .P .  f o r  t h e  f i r s t  two days  
of t h e  f o u r t h  and subsequen t  p e r i o d  of absence i n  any c a l e n d a r  
yea r  . 
ARTICLE 25 - LEAVE OF ABSENCE 

25.01 ( a) The H o s p i t a l  may g r a n t  l e a v e  of absence w i t h o u t  pay t o  
any employee f o r  v a l i d  p e r s o n a l  r easons .  

(b) I t  i s  unders tood t h a t  d u r i n g  any approved unpaid 
absence n o t  exceeding t h i r t y  ( 3 0 )  c o n t i n u o u s  calendar 
days  o r  any approved absence  p a i d  by t h e  H o s p i t a l ,  
b o t h  s e n i o r i t y  and s e r v i c e  w i l l  accrue. 

During an  unpaid absence  exceeding t h i r t y  ( 3 0 )  c o n t i n-  
uous c a l e n d a r  d a y s ,  c r e d i t  f o r  s e r v i c e  f o r  purposes  of  
s a l a r y  increment ,  v a c a t i o n ,  s i c k  l e a v e ,  o r  any o t h e r  
b e n e f i t s  unde r  any p r o v i s i o n s  of t h e  C o l l e c t i v e  Agree- 
ment o r  elsewhere, "&a$+ be suspended,  f o r  t h e  p e r i o d  - 
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0 of t h e  absence  i n  excess of t h i r t y  ( 3 0 )  c o n t i n u o u s  
c a l e n d a r  days ,  t h e  b e n e f i t s  concerned a p p r o p r i a t e l y  
reduced on a p r o  ra ta  b a s i s  and t h e  employee ' s  anni-  
v e r s a r y  date a d j u s t e d  a c c o r d i n g l y .  In a d d i t i o n ,  t h e  
employee w i l l  become r e s p o n s i b l e  f o r  f u l l  payment of 
s u b s i d i z e d  employee b e n e f i t s  i n  which he/she i s  p a r t -  
i c i p a t i n g  f o r  t h e  p e r i o d  of t h e  absence  except t h a t  
t h e  H o s p i t a l  w i l l  c o n t i n u e  t o  pay i t s  share of t h e  
premiums f o r  up t o  e i g h t e e n  ( 1 8 )  months w h i l e  a n  
employee i s  i n  r e c e i p t  of W.C.B. b e n e f i t s .  Notwith- 
s t a n d i n g  t h i s  p r o v i s i o n ,  s e r v i c e  s h a l l  accrue f o r  a 
p e r i o d  of f i f t e e n  ( 1 5 )  ~ e e k s  i f  a n  employee ' s  absence  
i s  due  t o  a d i s a b i l i t y  r e s u l t i n g  i n  W.C.B. b e n e f i t s .  

I t  i s  f u r t h e r  unders tood t h a t  d u r i n g  such unpaid 
absence, credi t  f o r  s e n i o r i t y  f o r  purposes  of  promo- 
t i o n ,  demotion,  t r a n s f e r  o r  l ay- of f  s h a l l  be suspended 
and n o t  accrue d u r i n g  t h e  p e r i o d  of absence .  Notwith- 
s t a n d i n g  t h i s  p r o v i s i o n  s e n i o r i t y  s h a l l  accrue d u r i n g  
m a t e r n i t y  and a d o p t i o n  l e a v e ,  o r  f o r  a p e r i o d  of e i g h-  
t e e n  ( 1 8 )  months i f  a n  employee ' s  absence  is due t o  a 
d i s a b i l i t y  r e s u l t i n g  i n  W.C.B. b e n e f i t s ,  o r  f o r  a 
p e r i o d  of twe lve  ( 1 2 )  months i f  a n  employee ' s  a b s e n c e  
is d u e  t o  a n  i l l n e s s  n o t  r e s u l t i n g  i n  W.C.B. 

( c )  I n  t h e  e v e n t  t h e  H o s p i t a l  r e q u i r e s  an  employee t o  
undergo a medical examina t ion ,  t h e  employee w i l l  be 
g i v e n  r e a s o n a b l e  unpaid t i m e  o f f  t o  see h e r  p h y s i c i a n  
o r  t o  undergo t h e  examinat ion  i n  t h e  H o s p i t a l ,  which- 
e v e r  t h e  employee p r e f e r s .  Where t h e  employee chooses  
t o  u s e  h e r  own p h y s i c i a n  and ,  i n  t h e  op in ion  of t h e  
H o s p i t a l ,  t h e  p h y s i c i a n ' s  r e p o r t  is inadequa te  and a 
f u r t h e r  c o n s u l t a t i o n  is  r e q u i r e d  , t h e n  t h e  second 
v i s i t  w i l l  be on t h e  employee ' s  t i m e  o r  d u r i n g  working 
h o u r s  w i t h o u t  pay. 

2 5 . 0 2  M a t e r n i t y  Leave 

An employee who is p r e g n a n t  and who h a s  been employed 
f o r  a t  least t e n  (IO) months immedia te ly  p r e c e d i n g  t h e  
expected da te  of b i r t h  s h a l l  be e n t i t l e d ,  upon her 
w r i t t e n  a p p l i c a t i o n  t h e r e f o r e ,  t o  a l e a v e  of s e v e n t e e n  
( 1 7 )  weeks from her employment o r  such  s h o r t e r  l e a v e  
of absence  as t h e  employee may r e q u e s t  commencing 
d u r i n g  t h e  p e r i o d  of  e l e v e n  ( 1 1 )  weeks immedia te ly  
p r e c e d i n g  t h e  estimated day of her d e l i v e r y .  

An employee on l e a v e  as s e t  o u t  above who i s  i n  
receipt  of Unemployment I n s u r a n c e  m a t e r n i t y  b e n e f i t s  
p u r s u a n t  t o  S e c t i o n  18 of t h e  Unemployment Insurance  
A c t ,  s h a l l  be p a i d  a supp lementa l  unemployment 
b e n e f i t .  That  b e n e f i t  w i l l  be e q u i v a l e n t  t o  t h e  d i f f -  
e r e n c e  between s e v e n t y- f i v e  p e r  c e n t  ( 7 5 % )  of h e r  
r e g u l a r  e a r n i n g s  and- +&.e-sum of h e r  weekly Unemploy- 



ment I n s u r a n c e  b e n e f i t s  and any o t h e r  e a r n i n g s .  Such 
payment s h a l l  commence fo l lowing  comple t ion  of t h e  two 
week unemployment i n s u r a n c e  w a i t i n g  p e r i o d ,  and 
r e c e i p t  by t h e  H o s p i t a l  of t h e  employee ' s  Unemployment 
I n s u r a n c e  cheque s t u b  as proof  t h a t  s h e  i s  i n  r e c e i p t  
of Unernploynent I n s u r a n c e  pregnancy b e n e f i t s ,  and 
s h a l l  c o n t i n u e  w h i l e  t h e  employee i s  i n  r e c e i p t  of 
s u c h  b e n e f i t s  f o r  a maximum p e r i o d  o f  f i f t e e n  ( 1 5 )  
weeks.  The employee ' s  r e g u l a r  weekly e a r n i n g s  s h a l l  
be  de termined by m u l t i p l y i n g  h e r  r e g u l a r  h o u r l y  ra te  
on her l a s t  day worked p r i o r  t o  t h e  commencement of 
t h e  leave times her normal weekly hours .  

( c )  Where t h e  ac tual  da te  of her d e l i v e r y  is l a te r  t h a n  
t h e  estimated day of  her d e l i v e r y ,  t h e  l e a v e  of 
absence  s h a l l  n o t  end b e f o r e  t h e  e x p i r a t i o n  of s i x  ( 6 )  
weeks f o l l o w i n g  t h e  actual  d a t e  of  h e r  d e l i v e r y .  

(d) The employee s h a l l  g i v e  her Employer f o u r  ( 4 )  weeks 
n o t i c e  i n  w r i t i n g  p r i o r  t o  t h e  day upon which s h e  
i n t e n d s  t o  commence h e r  l e a v e  of absence  and s h a l l  
f u r n i s h  her Rnployer w i t h  t h e  c e r t i f i c a t e  of a l e g a l l y  
q u a l i f i e d  medica l  p r a c t i t i o n e r  s t a t i n g  t h a t  s h e  i s  
p r e g n a n t  and g i v i n g  t h e  e s t i m a t e d  day  upon which d e l i -  
very  w i l l  occur  i n  h i s  o p i n i o n .  

( e )  An employee may, i f  s h e  d e s i r e s  t o  r e t u r n  t o  work, 
s h o r t e n  t h e  d u r a t i o n  of t h e  l e a v e  of absence  r e q u e s t e d  
upon g i v i n g  h e r  Employer t h r e e  ( 3 )  weeks n o t i c e  of h e r  
i n t e n t i o n  t o  do so  and f u r n i s h i n g  her Employer w i t h  
t h e  ce r t i f i ca te  of a l e g a l l y  q u a l i f i e d  medical p r a c t i -  
t i o n e r  s t a t i n g  t h a t  s h e  is able t o  r e s u m e  her work. 

(f) The Employer may r e q u i r e  t h e  employee t o  begin  t h e  
l e a v e  of absence at s u c h  t i m e  as  i n  i t s  o p i n i o n  t h e  
d u t i e s  of her p o s i t i o n  canno t  r e a s o n a b l y  be performed 
by a p r e g n a n t  woman o r  t h e  performance  of her work i s  
m a t e r i a l l y  a f f e c t e d  by t h e  pregnancy.  

( 9 )  The employee s h a l l ,  i f  r e q u e s t e d  by t h e  Rnployer,  
f u r n i s h  medical proof  of her f i t n e s s  t o  resume her 
employment f o l l o w i n g  t h e  leave of absence .  

( h )  C r e d i t s  f o r  s e r v i c e  s h a l l  accumulate f o r  t h e  i n i t i a l  
s e v e n t e e n  ( 1 7  1 weeks f roin t h e  commencement of t h e  
l e a v e  w h i l e  an  employee i s  on m a t e r n i t y  l e a v e .  
C r e d i t s  f o r  s e n i o r i t y  s h a l l  a c c u m u l a t e  d u r i n g  t h e  
p e r i o d  of  t h e  l e a v e .  

( i )  The H o s p i t a l  w i l l  c o n t i n u e  t o  pay i t s  share of t h e  
premiums of  t h e  s u b s i d i z e d  employee b e n e f i t s  i n  which 
t h e  employee is p a r t i c i p a t i n g  f o r  t h e  i n i t i a l  
s e v e n t e e n  ( 1 7 )  weeks from t h e  Commencement of t h e  
l e a v e  w h i l e  t h e  employee i s  on m a t e r n i t y  l e a v e .  A f t e r  

- 2 7  - 
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0 s e v e n t e e n  ( 1 7 )  weeks and s u b j e c t  t o  t h e  p r o v i s i o n s  of 
t h e  master p o l i c i e s  governing such p l a n s ,  employees 
d e s i r i n g  t o  m a i n t a i n  such p r o t e c t i o n  through t h e  
Elnployer s h a l l  be e n t i t l e d  t o  remit t o  t h e  Etnployer 
such f u l l  premiums as f a l l  d u e  d u r i n g  t h e  l e a v e  s o  as 
t o  i n s u r e  con t inued  coverage .  

No l e a v e  g r a n t e d  under t h e  p r o v i s i o n s  of t h i s  Article 
w i l l  be c o n s i d e r e d  s i c k  leave and s i c k  l e a v e  c r e d i t s  
may n o t  be used.  

An employee i n t e n d i n g  t o  resume employment w i t h  t h e  
Employer is  r e q u i r e d  t o  a d v i s e  t h e  Employer i n  w r i t i n g  
two ( 2 )  weeks p r i o r  t o  t h e  e x p i r y  of t h e  l e a v e  of 
absence  f o r  pregnancy.  S u b j e c t  t o  any changes  t o  t h e  
employee ' s  s t a t u s  which would have  occur red  had she 
n o t  been on m a t e r n i t y  l e a v e ,  t h e  employee s h a l l  be 
r e i n s t a t e d  t o  h e r  former  d u t i e s ,  on t h e  same s h i f t ,  i n  
t h e  same depar tment ,  and a t  t h e  same rate  of pay. 

The l e a v e  of absence  provided f o r  u n d e r  t h i s  A r t i c l e  
s h a l l  be  e x t e n d e d ,  upon a p p l i c a t i o n  i n  w r i t i n g  t o  t h e  
Employer a t  l eas t  two ( 2 )  weeks p r i o r  t o  t h e  e x p i r y  of  
t h e  l e a v e ,  f o r  a p e r i o d  u p  t o  s i x  ( 6 )  months f o l l o w i n g  
t h e  date t h e  leave commenced. 

25.03 Leave of Absence f o r  Union B u s i n e s s  
-1_-1_- 

Leave of absence  f o r  Union b u s i n e s s  may be g i v e n  w i t h o u t  
pay up t o  a t o t a l  of twenty  ( 2 0 )  days  i n  any calendar y e a r ,  pro- 
vided a t  l e a s t  two ( 2 )  weeks' n o t i c e  i n  w r i t i n g  is g i v e n  t o  t h e  
H o s p i t a l  and s u c h  l e a v e  of absence d o e s  n o t  in te r fe re  w i t h  t h e  
c o n t i n u a n c e  of e f f i c i e n t  o p e r a t i o n s  i n  t h e  H o s p i t a l .  I t  i s  
agreed  t h a t  n o t  more t h a n  three ( 3 )  employees s h a l l  be a b s e n t  on 
such l e a v e  a t  t h e  same time and n o t  more t h a n  one ( 1  ) employee 
from t h e  same depar tment .  I t  is unders tood and agreed  t h e  t i m e  
s p e n t  i n  n e g o t i a t i o n s  f o r  t h e  renewal  of t h i s  Agreement o r  i ts  
s u c c e s s o r  s h a l l  not be c o n s i d e r e d  as l e a v e  of absence  f o r  Union 
b u s i n e s s  f o r  t h e  purpose  of t h i s  Art ic le .  

25 .04  Upon w r i t t e n  a p p l i c a t i o n  by t h e  Union, t h e  H o s p i t a l  w i l l  
g i v e  r e a s o n a b l e  c o n s i d e r a t i o n  t o  a r e q u e s t  f o r  l e a v e  of absence  
w i t h o u t  pay t o  an  employee elected o r  a p p o i n t e d  t o  f u l l - t i m e  
Union o f f i c e .  I t  i s  unders tood t h a t  n o t  more t h a n  one ( 1  1 
employee i n  t h e  b a r g a i n i n g  u n i t  may be  on such  l e a v e  a t  t h e  same 
t i m e .  Such l e a v e  i f  g r a n t e d  sha l l  be f o r  a p e r i o d  of one ( I )  
c a l e n d a r  y e a r  from t h e  d a t e  of appointment  u n l e s s  extended f o r  a 
f u r t h e r  specif ic  p e r i o d  by agreement  of  t h e  p a r t i e s .  S e n i o r i t y  
and s e r v i c e  s h a l l  accumulate d u r i n g  such l e a v e  t o  t h e  maximum 
p rov ided ,  i f  any,  under t h e  p r o v i s i o n s  of t h e  C o l l e c t i v e  
Agreement. I t  w i l l  become t h e  r e s p o n s i b i l i t y  of t h e  employee 
f o r  f u l l  payment of any applicable b e n e f i t s  i n  which t h e  
employee i s  p a r t i c i p a t i n g  d u r i n g  s u c h  l e a v e  of  absence .  
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25.05 A d o p t i o n  L e a v e  

( a )  Where a n  employee,  w i t h  a t  leas t  t e n  ( I O )  months of  
c o n t i n u o u s  s e r v i c e  q u a l i f i e s  t o  a d o p t  a c h i l d ,  s u c h  
employee w i l l  be e n t i t l e d  t o  a l e a v e  of  a b s e n c e  
w i t h o u t  pay  f o r  a p e r i o d  o f  up t o  s e v e n t e e n  ( 1 7 )  weeks 
d u r a t i o n  o r  such  g r e a t e r  time as may be r e q u i r e d  by 
t h e  a d o p t i o n  agency  conce rned  up t o  a maximum 
a g g r e g a t e  of s i x  (6) months.  Such employee s h a l l  
a d v i s e  t h e  H o s p i t a l  as f a r  i n  a d v a n c e  as poss ib le  o f  
h a v i n g  q u a l i f i e d  t o  a d o p t  a c h i l d ,  and  s h a l l  r e q u e s t  
t h e  l e a v e  of a b s e n c e  i n  w r i t i n g  upon receipt of 
c o n f i r m a t i o n  of t h e  pend ing  a d o p t i o n .  

( b )  E f f e c t i v e  on c o n f i r m a t i o n  b y  t h e  Unemployment 
I n s u r a n c e  Commission of  t h e  a p p r o p r i a t e n e s s  o f  t h e  
H o s p i t a l ' s  S u p p l e m e n t a l  Unemployment B e n e f i t  ( S U B )  
p l a n ,  a n  employee on  l e a v e  as se t  o u t  above  who i s  i n  
receipt  of Unemployment I n s u r a n c e  a d o p t i o n  b e n e f i t s  
p u r s u a n t  t o  S e c t i o n  2 0  of t h e  Unemployment I n s u r a n c e  
A c t ,  s h a l l  b e  p a i d  a s u p p l e m e n t a l  unemployment bene-  
f i t .  T h a t  b e n e f i t  w i l l  be e q u i v a l e n t  t o  t h e  d i f f e r -  
e n c e  between s z v e n t y - f i v e  p e r c e n t  ( 7 5 % )  of her r e g u l a r  
weekly  e a r n i n g s  and  t h e  sum o f  her weekly  Unemployment 
I n s u r a n c e  b e n e f i t s  and any  o t h e r  e a r n i n g s .  Such pay-  
ment s h a l l  commence f o l l o w i n g  c o m p l e t i o n  o f  t h e  two 
week unemployment i n s u r a n c e  w a i t i n g  p e r i o d ,  and  
receipt  by t h e  H o s p i t a l  of t h e  e m p l o y e e ' s  Unemployment 
I n s u r a n c e  cheque  s t u b  as p roo f  t h a t  s h e  is i n  receipt 
of Unemployment I n s u r a n c e  a d o p t i o n  b e n e f i t s ,  and s h a l l  
c o n t i n u e  w h i l e  t h e  employee is i n  receipt of s u c h  
b e n e f i t s  f o r  a m a x i m u m  p e r i o d  of f i f t e e n  ( 1 5 )  weeks .  
The e m p l o y e e ' s  r e g u l a r  weekly  e a r n i n g s  s h a l l  be deter- 
mined by m u l t i p l y i n g  h e r  r e g u l a r  h o u r l y  ra te  on h e r  
l a s t  d a y  worked p r i o r  t o  t h e  commencement of t h e  l e a v e  
t i m e s  her normal  week ly  h o u r s .  

( c )  C r e d i t s  f o r  s e r v i c e  s h a l l  accumulate f o r  t h e  i n i t i a l  
s e v e n t e e n  ( 1 7 )  weeks from t h e  commencement o f  t h e  
l e a v e  w h i l e  a n  employee  i s  on a d o p t i o n  l e a v e .  

C r e d i t s  f o r  s e n i o r i t y  s h a l l  accumulate d u r i n g  t h e  
p e r i o d  o f  t h e  l e a v e .  

The H o s p i t a l  w i l l  c o n t i n u e  t o  pay  i t s  s h a r e  of  t h e  
premiums o f  t h e  s u b s i d i z e d  employee  b e n e f i t s  i n  which 
t h e  employee is p a r t i c i p a t i n g  f o r  t h e  i n i t i a l  
s e v e n t e e n  ( 1  7 ) w e e k s  from t h e  commencement o f  t h e  
l e a v e  w h i l e  t h e  employee is on a d o p t i o n  l e a v e .  A f t e r  
s e v e n t e e n  ( 1 7 )  weeks  and s u b j e c t  t o  t h e  p r o v i s i o n  o f  
t h e  master p o l i c i e s  g o v e r n i n g  s u c h  p l a n s ,  employees  
d e s i r i n g  t o  m a i n t a i n  s u c h  p r o t e c t i o n  t h r o u g h  t h e  
Employer s h a l l  be e n t i t l e d  t o  remit t o  t h e  Employer 
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such  f u l l  premiums as f a l l  due  d u r i n g  t h e  l e a v e  s o  as 
t o  i n s u r e  con t inued  coverage .  

( d )  An employee i n t e n d i n g  t o  resume employment w i t h  t h e  
Employer is  r e q u i r e d  t o  a d v i s e  t h e  employer i n  w r i t i n g  
two ( 2 )  weeks p r i o r  t o  t h e  e x p i r y  of t h e  l e a v e  of 
absence  f o r  a d o p t i o n ,  S u b j e c t  t o  any changes t o  t h e  
employee ' s  s t a t u s  which would have occur red  had t h e  
employee n o t  been on a d o p t i o n  l e a v e ,  t h e  employee 
s h a l l  'ne re ins ta ted  t o  her former  d u t i e s ,  on t h e  same 
s h i f t ,  i n  t h e  same depar tment  and a t  the same ra te  of 
Pay 

ARTICLE 26 - BEREAVEMENT LEAVE 

26.01 An employee who n o t i f i e s  t h e  H o s p i t a l  a s  soon as p o s s i b l e  
f o l l o w i n g  a bereavement s h a l l  be g r a n t e d  up t o  t h r e e  ( 3 )  consec-  
u t i v e  d a y s  o f f ,  w i t h o u t  l o s s  of r e g u l a r  pay f o r  scheduled  hours  
from t h e  d a t e  of d e a t h ,  up t o  and i n c l u d i n g  t h e  d a t e  of t h e  
f u n e r a l  . 

An employee ' s  immediate f a m i l y  f o r  t h e  purpose  of t h i s  
Agreement s h a l l  mean: husband  , w i f e ,  c h i l d  , mother , fa ther  , 
s i s te r ,  b r o t h e r ,  mother- in- law, f a t h e r- i n- l a w ,  grandmother ,  
g r a n d f a t h e r ,  g r a n d c h i l d ,  s i s t e r - i n- l a w ,  b r o t h e r -  in- l a w ,  
son- in- law, daughter- in- law,  g u a r d i a n  and s t e p p a r e n t .  

ARTICLE 27 - JURY DUTY 

27.01 I f  an  employee i s  r e q u i r e d  t o  serve as a j u r o r  i n  any 
Cour t  of Law o r  i s  r e q u i r e d  t o  a t t e n d  as a w i t n e s s  i n  a c o u r t  
p roceed ing  i n  which t h e  Crown is a p a r t y ,  o r  i s  r e q u i r e d  by s u b -  
poena t o  a t t e n d  a Cour t  of  Law o r  C o r o n e r ' s  i n q u e s t  i n  connec- 
t i o n  w i t h  a case a r i s i n g  from t h e  employee ' s  d u t i e s  a t  t h e  
H o s p i t a l ,  t h e  employee s h a l l  n o t  l o s e  r e g u l a r  pay because of 
such  a t t e n d a n c e  provided t h a t  t h e  employee: 

(a) n o t i f i e s  t h e  H o s p i t a l  immedia te ly  of t h e  employee ' s  
n o t i f i c a t i o n  t h a t  s h e  w i l l  be r e q u i r e d  t o  a t t e n d  a t  
Court ;  

( b )  p r e s e n t s  prooi-' of s e r v i c e  r e q u i r i n g  t h e  employee ' s  
a t t e n d a n c e  ; 

( c )  d e p o s i t s  w i t h  t h e  Elospi tal  t h e  f u l l  amount of  compen- 
s a t i o n  r e c e i v e d  e x c l u d i n g  mi leage ,  t r a v e l l i n g  and meal 
a l l o w a n c e s ,  and an  o f f i c i a l  r e c e i p t  t h e r e o f .  

I n  a d d i t i o n  t o  t h e  Eoregoing,  where a n  employee is r e q u i r e d  
by subpoena t o  a t t e n d  a c o u r t  of l a w  or  c o r o n e r ' s  i n q u e s t  i n  
c o n n e c t i o n  w i t h  a case a r i s i n g  from t h e  employee ' s  d u t i e s  a t  t h e  
H o s p i t a l  on t h e i r  r e g u l a r l y  schegu led  day o f f ,  t h e  H o s p i t a l  w i l l  - - 
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e a t t e m p t  t o  reschedule t h e  employee ' s  r e g u l a r  day o f f ,  it be ing  
unders tood t h a t  any r e s c h e d u l i n g  s h a l l  n o t  resul t  i n  t h e  payment 
of any premium pay. Where t h e  H o s p i t a l  is unab le  t o  r e s c h e d u l e  
t h e  employee and,  as a r e su l t ,  t h e y  are r e q u i r e d  t o  a t t e n d  on a 
r e g u l a r  day  o f f ,  t h e y  s h a l l  be p a i d  f o r  a l l  h o u r s  a c t u a l l y  s p e n t  
a t  s u c h  h e a r i n g  a t  t h e  ra te  oE t i m e  and one- half  t h e i r  r e g u l a r  
s t r a i g h t  time h o u r l y  ra te  s u b j e c t  t o  ( a )  , ( b )  , and ( c )  above.  

Where t h e  employee ' s  a t t e n d a n c e  i s  r e q u i r e d  d u r i n g  a 
d i f f e r e n t  s h i f t  than  t h e y  are  schedu led  t o  work t h a t  day ,  t h e  
H o s p i t a l  w i l l  a t t e m p t  t o  r e s c h e d u l e  t h e  s h i f t  t o  i n c l u d e  t h e  
t i m e  s p e n t  a t  such h e a r i n g .  It  is unders tood t h a t  any 
r e s c h e d u l i n g  s h a l l  n o t  r e s u l t  i n  t h e  payment of any premium pay. 

Where t h e  H o s p i t a l  i s  u n a b l e  t o  r e s c h e d u l e  the employee 
and,  a s  a r e s u l t ,  t h e y  are r e q u i r e d  t o  a t t e n d  d u r i n g  o t h e r  t h a n  
t h e i r  r e g u l a r l y  scheduled  p a i d  h o u r s ,  t h e y  s h a l l  be p a i d  f o r  a l l  
h o u r s  a c t u a l l y  s p e n t  a t  s u c h  h e a r i n g  a t  t h e i r  s t r a i g h t  time 
h o u r l y  r a t e  s u b j e c t  t o  ( a )  , ( b )  and  ( c )  above.  

ARTICLE 28 - DEFINITIONS 
28.01 "Working days"  s h a l l  mean f u l l  c a l e n d a r  days  e x c l u s i v e  of 
S a t u r d a y s ,  Sundays and Paid Hol idays .  

28.02 Where u sed  i n  t h i s  Agreement t h e  female pronoun s h a l l  be 
deemed t o  i n c l u d e  t h e  male pronoun. 

ARTICLE 29 - TECHNOLOGICAL CHANGE/BQUIPMENT 
2 9.01 Techno log ica l  change means t h e  au tomat ion  of equipment ,  
o r  t h e  mechan iza t ion  o r  au tomat ion  of o p e r a t i o n s ,  o r  t h e  re- 
placement  of e x i s t i n g  equipment  o r  machinery w i t h  new equipment  
o r  machinery which resu l t s  i n  t h e  d i s p l a c e m e n t  of  a n  employee 
from h i s / h e r  r e g u l a r  job. 

2 9 . 0 2  Where t h e  Hosp i t a l  h a s  d e c i d e d  t o  i n t r o d u c e  a t e c h n o l o g i-  
ca l  change,  t h e  H o s p i t a l  u n d e r t a k e s  t o  meet w i t h  t h e  Union t o  
c o n s i d e r  t h e  minimizing of a d v e r s e  e f f e c t s ,  i f  any, on t h e  
s t a t u s  of any employee( s )  concerned .  

29.03 Where new o r  g r e a t e r  s k i l l s  are r e q u i r e d  t h a n  are a l r e a d y  
possessed  by a f f e c t e d  employees under t h e  p r e s e n t  methods of 
o p e r a t i o n ,  s u c h  employees s h a l l  be g i v e n  a p e r i o d  of t r a i n i n g  
w i t h  due  c o n s i d e r a t i o n  b e i n g  g i v e n  t o  t h e  employee 's  age and  
p r e v i o u s  e d u c a t i o n a l  background,  d u r i n g  which t h e y  may p e r f e c t  
o r  a c q u i r e  t h e  s k i l l s  n e c e s s i t a t e d  by t h e  new method of  opera-  
t i o n .  T h e  Employer w i l l  assume t h e  c o s t  of t u i t i o n  and t r a v e l .  
There s h a l l  be no r e d u c t i o n  i n  wage o r  s a l a r y  rates d u r i n g  t h e  
t r a i n i n g  p e r i o d  of  any s u c h  employee. T r a i n i n g  w i l l  be g i v e n  
d u r i n g  t h e  h o u r s  of work whenever p o s s i b l e  and  may e x t e n d  f o r  up 
t o  s i x  ( 6 )  months. - 3 1  - 
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29.04 Employees with one ( 1  ) or more years of continuous 
service who are subject to layoff under conditions referred to 
above, will be given notice of the impending change in employ- 
ment status at the earliest reasonable time in keeping with the 
notification of the Union as set out above and the requirements 
of the applicable legislation. 

29.05 mployees who are pregnant shall not be required to oper- 
ate VDTs. At their request, the employer shall temporarily 
relocate such employees to other appropriate work without loss 
of employment benefits, but at the wage rate of the job in which 
the employee is relocated. The determination of the appropriate 
alternative work shall be at the discretion of the Employer and 
such discretion shall not be exercised in an arbitrary or dis- 
criminatory manner. If such work is not available or if the 
employee does not wish to accept the alternative work, the 
employee may be placed on unpaid leave of absence. 

29.06 Where the Hospital advises an employee in writing that it 
will be necessary for hirn/her to successfully complete a course 
or courses of study to obtain the necessary employment qualifi- 
cations to maintain the position which he/she currently holds, 
the Hospital shall pay the cost of the course or courses which 
it so requires and shall grant the employee a leave of absence 
without loss o f  pay to write the examination of such courses. 

29.07 Each employee required to use a VDT more than four hours 
per day, shall be given eye examinations at the beginning of 
employment or assignment to VDT's and every twelve months there- 
after. The eye examinations shall be paid for by the hospital 
where not covered by OHIP. 

ARTICLE 3 0  -HEALTH AND SAFETY 

30.01 The Bnployer and the Union agree that they mutually 
desire to maintain standards of safety and health in the 
Hospital in order to prevent accidents, injury, and illness. 

30.02 The Hospital agrees to accept as a member of its Accident 
Prevention - Health and Safety Committee at least one represent- 
ative selected or appointed by the Union from amongst bargaining 
unit employees. 

30.03 Such Committee shall identify potential dangers and haz- 
ards, institute means of improving health and safety programs 
and recoinmend actions to be taken to improve conditions related 
to safety and health. 

3 0.04 The Hospital agrees to cooperate reasonably in providing 
necessary information to enable the Committee to fulfill its 
functions. 
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Meet ings  s h a l l  be he ld  e v e r y  second  month or  more 0 
30.05 
f r e q u e n t l y  a t  t h e  c a l l  o f  t h e  C h a i r  i f  r e q u i r e d .  The Committee 
s h a l l  m a i n t a i n  m i n u t e s  of a l l  m e e t i n g s  and  make t h e  same a v a i l -  
able f o r  r e v i e w .  

30.06 Any r e p r e s e n t a t i v e  a p p o i n t e d  o r  selected i n  a c c o r d a n c e  
w i t h  30.02 h e r e o f  s h a l l  s e r v e  f o r  a term oE one  c a l e n d a r  y e a r  
f rom t h e  d a t e  o f  a p p o i n t m e n t  which may b e  renewed f o r  f u r t h e r  
p e r i o d s  of one  y e a r .  T i m e  o f f  f o r  s u c h  r e p r e s e n t a t i v e ( s 1  t o  
a t t e n d  m e e t i n g s  o f  t h e  Acc iden t  P r e v e n t i o n  - Hea l th  and  S a f e t y  
Committee i n  a c c o r d a n c e  w i t h  t h e  f o r e g o i n g  s h a l l  b e  g r a n t e d  and 
a n y  r e p r e s e n t a t i v d s )  a t t e n d i n g  such  mee t ing  d u r i n g  he r / the i r  
r e g u l a r  s c h e d u l e d  h o u r s  of work s h a l l  n o t  l o s e  r e g u l a r  e a r n i n g s  
as a r e su l t  of  s u c h  a t t e n d a n c e .  

30.07 The Union a g r e e s  t o  endeavour  t o  o b t a i n  t h e  f u l l  coope ra-  
t i o n  o f  i t s  membership i n  t h e  o b s e r v a t i o n  of  a l l  s a f e t y  rules 
and  practices.  

30.08 Where t h e  H o s p i t a l  i d e n t i f i e s  h i g h  r i s k  areas where 
employees  are  exposed  t o  Hepati t is  3, t h e  H o s p i t a l  w i l l  p r o v i d e  
a v a c c i n e  a t  no c o s t  t o  t h e  employees .  

ARTICLE 31 - WORKERS' COMPENSATION 
31.01 In t h e  case o f  a n  a c c i d e n t  which w i l l  be compensated by 
t h e  Workers '  Compensat ion Board, t h e  H o s p i t a l  w i l l  pay  t h e  
e m p l o y e e ' s  wages f o r  t h e  d a y  of  t h e  a c c i d e n t .  

31.02 The h o s p i t a l  w i l l  c o n t i n u e  t o  pay  i t s  share o f  t h e  f r i n g e  
b e n e f i t  p r e m i u m s  s t a ted  i n  Ar t i c le  23 f o r  e i g h t e e n  ( 1 8 )  months  
w h i l e  t h e  employee is r e c e i v i n g  Workers '  Compensation b e n e f i t s .  

ARTICLE 32 - DURATION, RENEWAL AND TERMINATION 
32.01 T h i s  Agreement s h a l l  c o n t i n u e  i n  e f f e c t  u n t i l  Narch 31, 
1%and s h a l l  c o n t i n u e  a u t o m a t i c a l l y  t h e r e a f t e r  d u r i n q  a n n u a l  
p e r i o d s  o f  one  ( 1 )  y e a r  e a c h ,  u n l e s s  e i t h e r  p a r t y  n o t i f i e s  t h e  
utbz-rTnWTi-~~-w?~~C"-the n i n e t y  ( 9 0  1 d a y s  n e x t  p r e c e d i n g  t h e  
e x p i r y  date  t h a t  it des i res  t o  amend t h i s  Agreement. 

32.02 I n  t h e  e v e n t  of  s u c h  n o t i f i c a t i o n  b e i n g  g i v e n  as t o  
amendment of  t h i s  Agreement,  n e g o t i a t i o n s  between t h e  pa r t i e s  
s h a l l  b e g i n  w i t h i n  t h i r t y  ( 3 0 )  d a y s  o r  as m u t u a l l y  a g r e e d  t o  
f o l l o w i n g  s u c h  n o t i f i c a t i o n .  

32.03 I f ,  p u r s u a n t  t o  s u c h  n e g o t i a t i o n s ,  a n  ag reemen t  on t h e  
r enewa l  o r  amendment is n o t  reached p r i o r  t o  t h e  c u r r e n t  e x p i r a -  
t i o n  d a t e ,  t h i s  Agreement s h a l l  a u t o m a t i c a l l y  be e x t e n d e d  u n t i l  
consummation of a new Agreement or  c o m p l e t i o n  o f  t h e  p r o c e e d i n g s  
p r e s c r i b e d  unde r  t h e  Labour  R e l a t i o n s  A c t ,  R.S.O. 1980 c .228 of  
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t h e  P r o v i n c e  of O n t a r i o  as amended, and t h e  H o s p i t a l  Labour 
Dispu tes  A r b i t r a t i o n  A c t ,  R.S.O. 1980 c. 205 as amended. 

32.04 Notwi ths tanding t h e  f o r e g o i n g  p r o v i s i o n s ,  i n  t h e  e v e n t  
t h e  p a r t i e s  t o  t h i s  Agreement a g r e e  t o  n e g o t i a t e  f o r  i t s  renewal  
th rough  t h e  p r o c e s s  of c en t r a l  b a r g a i n i n g ,  e i ther  p a r t y  t o  t h i s  
Agreement may g i v e  n o t i c e  t o  t h e  o t h e r  p a s t y  of i t s  d e s i r e  t o  
b a r g a i n  f o r  amendments on l o c a l  matters proposed f o r  i n c o r p o r a-  
t i o n  i n  t h e  renewal  of t h i s  Agreement n o t  ea r l i e r  t h a n  s i x  ( 6 )  
c a l e n d a r  months, nor  later t h a n  t h r e e  ( 3 )  c a l e n d a r  months p r i o r  
t o  t h e  normal t e r m i n a t i o n  d a t e  of t h i s  Agreement. Upon r e c e i p t  
of s u c h  n o t i c e  by one p a r t y  from t h e  o t h e r ,  b o t h  p a r t i e s  w i l l  
meet w i t h i n  f i f t e e n  1 1 5 )  days t h e r e a f t e r  f o r  t h e  purpose  of bar-  
g a i n i n g  o n  l o c a l  matters. 

I t  is  unders tood and agreed  t h a t  " l o c a l  matters'' means 
t h o s e  matters which have been determined by m u t u a l  agreement  
between t h e  C e n t r a l  N e g o t i a t i n g  Committees r e s p e c t i v e l y  r e p r e-  
s e n t i n g  each of t h e  p a r t i e s  t o  t h i s  Agreement as being s u b j e c t s  
f o r  l o c a l  b a r g a i n i n g  d i r e c t l y  between t h e  p a r t i e s  t o  t h i s  Agree- 
ment. I t  is a l s o  agreed t h a t  l o c a l  b a r g a i n i n g  s h a l l  be  subject  
t o  such p r o c e d u r e s  as may be determined by m u t u a l  agreement  
be tween  t h e  C e n t r a l  N e g o t i a t i n g  Committees referred t o  above.  

Dated a t  Toronto  t h i s  3/9$' day of 
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SCHEDULE "A" 

C l a s s i f i c a t i o n  

G r o u p  A 

Mail C l e r k  

- 

Grouz, B 

F i l e  C l e r k  

C i e r k  T y p i s t  

G r o u p  C 

Recept i o n i  s t/ 
T y p i s t  

G r o u p  D - 
Health R e c .  

C l e r k  
Jun  i o r Buyer  
Jr . Accoun t ing  

C l e r k  

S t a r t  1 Year 2 Years 3 Years 4 Years 

Apr 1/90 1 2 , 0 3 0  12 .221 12 .425  
Jan  1/91 12 .434  12 .649  12 .885  
A p r  1/91 13 .304 1 3 , 5 3 4  1 3 , 7 8 7  

A p r  1/90 1 1 , 9 7 4  12 .189  12 .425  
Jan  1 /91  12 .434 12 .649 1 2 . 8 8 5  
( $ 0 . 4 6 / h r )  
A p r  1 /91  1 3 , 3 0 4  13 .534 13 .787  

A p r  1 /90  11 .974 12 .189  12 .425  
J a n  1/91 1 2 , 4 3 4  12 .649 1 2 . 8 8 5  
( $ 0 . 4 6 / h r )  
A p r  1/91 13 .304 13.534 13 .787 

A p r  1/90 1 2 . 6 5 0  12 .864 13 .327  13 .688  
A p r  1 /91  13 .536 13 .764  14 .260  14 .646  

Apr 1 /90  1 2 , 5 3 2  12 .702 1 2 , 8 7 0  
J a n  1/91 12 .812 12 .982  13 .750 
( $ 0 . 2 8 / h r )  
Apr 1/91 13 .709  13 .891 14 .071 

S w i t c h b o a r d  Operator 
F i l m  L i b r a r i a n  

Ad m i  s s i o n  A p r  1 /90  12 .605  12 .752  12.927 13 .079  
C i e r k  J a n  1/91 12 .835  12 .982 13 .151  13 .309  

( $ 0 , 2 3 / h r )  
A p r  1/91 13 .733  13 .891 14 .072  14 .241  

S e c r e t a r y  Apr 1/90 12 .650 1 2 , 8 6 4  13 .327  1 3 . 6 8 8  
- Pharmacy A p r  1/91 13 .536 13 .764  14.260 14 .646  
- S,P.D, 
- Social Work 
- P u r c h a s i n g  
- E d u c a t i o n a l  S e r v i c e s  
- A c u t e  I n j u r i e s  
- R e g i o n a l  EvaL. C e n t r e  

Sec ret  a r y , A p r  1 /90  1 3 , 3 1 6  13 .486 13 .656  13 .847  
D i e t a r y  A p r  1/91 1 4 , 2 4 8  14 .430  14 .612  14 .816 
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Group E - 0 
Jr. Computer Apr 1/90 12 .532  1 2 . 7 0 2  12 .870 

Oper . J a n  1/91 12 .832  13 .002  13 .170  
R e c e p t i o n i s t  ( $ 0 . 3 0 / h r )  

I n t e r m e d i a t e  A p r  1/91 13 .730  13 .912  14 .092 
A c  c o u n t i n g  C 1 e r k s  - Account ing  C l e r k  
- Out- Pat  WCB B l l n g  C lk  
- I n - P a t i e n t  Bl lng  C l k  
- Accoun t s  Payable C l e r k  

S e n i o r  Apr 1/90 12 .605 1 2 . 7 5 2  12 .921  13 .079  
Admission J a n  1/91 1 2 . 8 3 5  12 .982 13 .151 13 .309 
C l e r k  ( $ 0 . 2 3 / h r )  
- D i s c h a r g e  Apr 1/91 13 .733  13 .891  14 .072  14 .241 

- Late Nigh t  C l e r k  
- Emergency/Pre-Op S c r e e n i n g  

- R a d i o l o g y  
- L a b o r a t o r y  - Nuclear Med ic ine  
- A l l  Nurs ing  U n i t s  

Cle rk  

A.C.C. 

Medica l  Word Apr 1 /90  1 2 . 4 7 0  12 .887 13 .294  13.711 
P r o c e s s o r  A p r  1/91 1 3 . 3 4 3  13 .789 14 .224  14 .671 

S e n i o r  Apr 1/90 1 2 . 6 7 3  12 .887  13 .350 13 .711 
Sec r e t  a r y Apr 1 /91  13 .560 13 .789  14 .284  14 .671  
- Main tenance  
- R e h a b i l i t a t i o n  
- Cardio-Resp. 
- Mental  Health 

P a y r o l l  C l e r k  Apr 1/90 12 .492  1 2 . 8 2 0  13 .136 1 3 . 4 5 2  13 .791 
Apr 1/91 13 .366  13 .717  14 .056  14 .394 14 .756 

Group F - 
S e n i o r  Apr 1/90 1 2 . 5 3 2  12 .702  12 .870  

Account ing  Jan  1/91 12 .975  1 3 . 1 4 5  1 3 . 3 1 3  
C l e r k  ( $ 0 . 4 4 3 / h r )  
- Uninsured  A p r  1 /91  13.883 14 .065  1 4 . 2 4 5  

B i l l i n g  C l k  
- O H I P  B i l l i n g  Clerk 

Booking S e c t ' y  A p r  1 /90  12 .605  12 .752  12 .921 13 .079  
O.R. J a n  1 / 9 1 )  1 2 . 8 5 5  13 .002 13 .171 13 .329 

Bed  A l l o c a t i o n  ($0 .25 /h r )  
C l e r k  Apr 1/91 13 .755  13 .912 14 .093 14 .262  
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.Senior Apr 1/90 12.816 13.144 13.460 13.776 14.115 
Accounting J a n  1/91 13.016 13.344 13.660 13.976 14.315 
C l e r k  ($0.20/hr 1 
- P o s t i n g  Apr 1/91 13.927 14.278 14.616 14.954 15.317 

Clerk  

H e a l t h  Records Apr 1/90 13.225 13.552 13.879 14.218 14,534 
Techn ic ian  J a n  1/91 13.425 13.752 14.079 14.418 14.734 

($0 .20 /h r )  
Apr 1/91 14,365 1.4.715 15.065 15.427 15.765 

Buyer Apr 1/90 13.836 14.389 14.693 15.033 15.337 
Apr 1/91 14.805 15.396 15.722 16.085 16.412 

If t h e r e  is no J a n u a r y  1, 1991 increase, t h e r e  was no pay e q u i t y  
a d j u s t m e n t  . i 
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