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COLLECTIVEAGREEMENT
BETWEEN

LECOURS LUMBER COMPANY LIMITED
(hereinafter called the "*"Company"")

AND

LW.A. CANADA LOCAL 2995
(hereinafter called the **Union™)

ARTICLE] - PURPOSE

1.01 The general purpose of this Agreement isto
secure forthe Company and the Union the full benefits
of orderly and legal collectivebargaining in respect
to hours, wages andworking conditions, andtoensure
to the utmost extentpossible, the safetyand physical
welfare of the employees, economy of operation,
quality and quantity of output and protection of
property. This Agreementmoreoverseekstoprovide
for fair and peaceful adjustmentsof all disputes that
may arise between the parties. It is recognized as a
duty of the parties hereto and of all employeesto co-
operate fully, individually and collectively, for the
advancement of the conditions set forth herein.

ARTICLE I - PERIOD

2.01 TheCompany and the Union agree one with
the other that they will abide by the Articles of this

[ ewer&gfr(ﬁb{m Septémhq\r’ 1998 to August 31,
2001, inclusive and from yeat to year thereafter unless

r pm desires Ma or terminate the
m ﬁnihi&x desiring the change
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ortermination shallnotify the other in writing at least
sixty (60) days prior to August 3 1stof the particular
year that such is itsdesire. Either party opening the
Agreementin the mannerprovidedabove shallnotify
the other party in writing as to the changes desired.

ARTIC| F Il - RECOGNITION -JURISDICTION
3.01(a) See Schedule "A" attached hereto.
3.01(b) Seeschedule"A" attached hereto.

3.02  Supervisory personnel, which includes
contractors whose employees are considered to be
employeesunder this Agreement, shall not perform
work which would normally be a function of an
employee in the job classification covered by this
Agreement, exceptwhen instructing employeesand
in caseofemergencyandalso in cases of emergencies
involvingphysical dangerto employeesor danger to
property, and except in the form of casual assistance
and spell-off at coffee break or lunch period.

3.03 Itisagreed thatthe Company operationsshall
not be interrupted as a result of any jurisdictional
disputethat may arisebetweenthe Union and any other
trade Union.

4 - Al A [ONS

4.01 TheWage Schedule(ScheduleB) isattached
hereto and forms part of this Agreement.

4.02 If, during the life of this Agreement, a
significant change in job content occurs in any job
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classification listed in the attached Wage Schedule,
the rate thereto shall be adjusted by negotiations
between theparties. Upon failuretoreach Agreement,
the matter may be referredto Stage3 ofthe Grievance
Procedure.

403  When changes are to be made in operating
methods, including major alterations in established
work patternsrequiring the establishmentofnewjob
classifications,the Company will give the Union at
leastthirty (30) daysadvancenotice in writing, During
thethirty (30) day period prior tothe implementation
of such changes, upon request by the Union, the
Companywill meet with the Union and discuss such
changes. Forthenewjob classifications,the Company
shall set temporary rates. Any such rateswill be based
oncomparisonwith prevailing rates for similarand/or
related occupationsin the Wage Schedule. Following
the implementation of such changes, negotiationsfor
rates covering the new job classifications resulting
from such changes, shall commence without delay.
After Agreement is reached, such rates shall become
part of the attached Wage Schedule. Inthe eventthe
parties do not reach Agreement on the rates for the
new classifications within thirty (30) days of the
effective date of the change or alteration, the matter
may be referred to Stage3 ofthe Grievance Procedure.
Thethirty (30)day period may be extended by mutual
consent of the parties. New rates when established
shallbe retroactiveto the date of establishmentofthe
new classification.

ARTICLEV - UNION MEMBERSHIP

5.01 The Company agrees that it is in favour of
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its employeescovered by this Agreementbecoming
members of the Union and will facilitate Union
membership solicitation as hereinafter provided.

5.02(a) Anyemployeewhoisnowamember in good
standingorwho becomesor is reinstated asa member
of the Union shall, as a condition of continued
employment, maintain such membership in good
standing throughoutthe term of this Agreement. In
theeventofthe Union intending to suspenda member,
the Company shall be notified by the Unionin writing
at least seven (7) days before such suspension.

5.02(b) When hiringemployees the Companywill,
aftercomplyingwith Article X1I of this Agreement,
givepreferenceto Union memberswhoapply and are
capableof doingthe work required ofthem. IfUnion
members are not available, the Company shall have
the right to hire non-Union help until such time as
Union membersare available. The Company further
agrees to advise the Union office from time to time
of its labour requirements.

5.02 (¢) New employeesshall make application to
join the Union when first approached to do so by a
duly authorized Union Steward Official or
Representative. The Company shall, upon hiring,
adviseall new employeesby letter, with acopyto the
Union Steward, to report to the Steward within ten
(10) days of commencing work. Failure of an
employeeto complywith the conditionsherein shall
be cause for immediate termination of employment.

5.02(d) The Company shall put employees on
checkoffs at the time of hire or return to work and
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deduct the Union’'s monthly membership dues form
monies due him.

5.03  For each individual employee, who is a
member of the Union or becomes a member, the
Company will on his behalf and upon his written
authorizationor upon writtennotice by the Union, pay
Unioninitiationfeesand/or monthly membershipdues
from monies due him.

5.04  Remittance of all deductions shall be sent
tothe Local Union; said remittance to be accompanied
by itemized lists in alphabetical order, in duplicate,
of names with Christian names and amounts. The
Companywill endeavourto deliverthese listsas soon
aspossible, but not later thanthe end of the following
month. A copy of the list will be given by the
Company to the Union Steward.

5.05 Representativescarryingproper credentials
shallhavethe right P visitall operationsin connection
with Union business as it pertainsto this Agreement
provided that such visits shall not interferewith the
efficient operation of the plant. Credentialscarried
by the Union representatives shall consist of a
Certificate of Authority signed by the President and
Secretary of the Local Union and shall be presented
toa Company official upon arrival on the operations.

5.06  ThelLocal Unionshall furnish the Company
with a listof Local Officersand Representativesand
shall amend such list as changes occur.

507  TheCompanywill fumish alist OFsupervisory
personnel to the Union Office and will amend such
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list as changesoccur. Failure to advise the Union of
such changeswill not in any way affectthe authority
of employer supervisors.

ARTICLE VI - VACATIONS WITH PAY

6.01 Vacationpay shall be paid to eachemployee
by separate cheque to be issued at the time of
terminationofemploymentor at the time vacation is
takenor atthe option of the employeein casesof layoff
when such are anticipated to exceed one (1) month.

The Company will deductvacation pay taxes
on abi-weekly basis.

6.02  An employee who has been continuously
employedforone (1) year shalltake vacation time off
atatimeortimessatisfactoryto theemployeeand the
Company.

Duration and timing of summer vacation
during the months of July and August will be
determined by mutual agreementbetween the parties.
The Company and the Union will discuss summer
vacation at leastone (1) month in advance subject to
unforeseen circumstances.

Each 2% incrementof vacation pay entitles
anemployeetoone(1) week oftime off. Anemployee
who is entitled to vacation time offin excess of the
duration of the vacation shutdownwill be allowedto
take such time off upon notice in writing to his
supervisor at least ten (10) days in advance of said
time offrequested. In casetoo many employeesshould
seek additional time off, thereby jeopardizing the
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efficiency of operations, time offwill be scheduled
in accordance with seniority.

As a premium, each employee will receive
$60.00 after five (5) days of vacation taken.

6.03  Vacation with pay credits shall be paid on

the following basis:

|

a) 4% of grosseamings foremployeeswhao have
fess than 800 days seniority ("3 ann)

b) 6% of gross eamingsfor employeeswho have
800 days or more but less than 2,000 days

seniority (& ar»

c) 8% of gross earnings foremployeeswho have
2,000 daysor more but less than4,000 days
seniority (A6 an~)

d) 10% of gross earnings for employees who

have 4,000 daysor more but less than 5,400
days seniority { 2| ox>

e) 12% of gross earnings for employees who
have 5,400 days or more seniority

Wt
O%Of

) SUPPLEMENTARYVACATION WITH
pAY

Employeeswhohave worked 5,000 daysor
more for the Company shall receive the
following additional vacation with pay, in
the calendar year in which they attain:
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Age 60 - 1 week (2% of gross earnings)
Age 61 - 2 weeks (4% of gross earnings)
Age 62 - 3 weeks (6% of gross earnings)
Age 63 - 4 weeks (8% of gross earnings)
Age 64 - 5 weeks (10% of gross earnings)

6.04  Forthepurposeofthis Article, Senioritywill
beacquired and maintained as defined in Article XII
of this Agreementand the vacation year shall begin
with the first pay of June each year.

Work during summer holidays will be
distributedin accordance with Article X1I - Seniority,
provided the employeeswho apply have the skill and
ability to perform the scheduledwork. Senioritywill
not apply for replacement of scheduled employees.

ARTICLEVII - HOLIDAYSWITH PAY

7.01 Employees who have completed their
probationary period shall be granted with pay the
following holidays regardless of when they fall.

New Year's Day Civic Holiday
January 2nd Labour Day

Good Friday Thanksgiving Day
Easter Monday Christmas Day
Victoria Day Boxing Day
Dominion Day

When any of the above holidays fall on
Saturday, it shall be observedon the preceding Friday
and if the holiday falls on Sunday itshall be observed
on the following Monday.
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Inaddition,employeeswho haveaccumulated
one hundred and twenty (120) days’ seniority, will
be granted two (2) floating holidays per year to be
taken at a time satisfactory to the employee and his
supervisor. If an employeehas not taken his floating
holiday by the end of December each year and has
not signified his intention of taking it, such floating
holiday will be scheduled by the Company before
February 28 of each year.

Request for floaters are to be submitted in
writing on formssuppliedby the Company, three (3)
working days in advance of the floater with the
exceptionofemergencysituations. Managementwill
respond within twenty-four (24) hours of receiving
the request. An employeewho by reason of lay-off
is prevented from taking his floating holiday shall
receivepay in lieu of suchholiday, during the current
year.

7.02  Anemployeewho hasestablished seniority
in accordancewith Article 12.02 iseligiblefor holiday
pay provided he works his last scheduled shift
immediately preceding the holidays and his first
scheduled shift immediately followingthe holidays,
unless prevented by reasonsbeyond his control and
the employeetakes the necessary stepsto advise his
immediate supervisor.

7.03(i) Anemployeewhoisqualifiedunder Article
XII and who works any of the available work days
within the thirty (30) day period immediately prior
tothe holiday, is on authorized leave of absence when
the holiday occurs, he shall receive holiday pay for
the first holiday that occurs during his absence.



10

(iiy  Anemployeewho is qualified under Article
X1I and who ceases work due to layoff, during the
thirty (30)day period immediately prior to the holiday,
shall receive holiday pay for the holiday (s} within
such thirty (30) day period.

(ili) An employeequalified under Article XII,
who is obliged to cease work due to sickness or
accidentcertifiedby a licencedpractitionerduring the
thirty (30)dayperiod immediatelyprior to the holiday,
shall receive holiday pay for the holiday (s) within
such thirty (30) day period.

7.03(a) Ifanemployeewho hasestablished seniority
inaccordancewith ArticleX1l, isrecalled and works
any time during the twenty-one (21) calendar day
period immediately followingthe holidays, he shall
receive holiday pay for the preceding holiday.

7.04 A leave of absence shall be granted to an
employeewhohasqualifiedunder Article 12.02 and
who must travel a long distance to be home for
Christmas in which event such an employee will
receive pay for the holiday (s), provided he returns
to work on time as specified by the Company. Any
requestfor such leave of absence must be made to the
foreman by the end of the firstweek in Decemberand
permission will notbe unreasonably withheld, provided
that the employee’s absence does not interfere with
the efficiency of the Company operations.

7.05 If an employee works on one of the above
named holidays, he shall receive paymentat timeand
one half for the hours actually worked by him in
addition to receiving his holiday pay. Double time
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will be paid aftereight (8) hours of work on aholiday.

7.06  An employee who qualifiesunder Section
12.02 and is on vacation shall be entitled to holiday
pay and additional time off for any holidays oceurring
within such vacation period. This, doesnotapply in
connection with a period of shutdown, not related to
aperiod of vacationentitlementunder Article VI and
specifically does not apply in connection with any
shutdown between Christmasand New Year.

ARTICLE VIII - ADJUSTMENT OF
GRIEVANCES

8.01 It is the mutual desire of the parties, hereto,
that complaints of employeesbe adjusted as quickly
as possible and it is generally understood that an
employee has no grievance until he has given to his
foreman an opportunity to adjust his complaint.

8.02  TheUnionshallarrangefor the electinfrom
its working membership of a Union Grievance
Committee of three (3) headed by a Union Steward
who shall act as spokesman for that Committee.
Immediately after an election, the Union Grievance
Committee will notify the Company in writing as ©
the names of the Union Steward and the members of
the Union Grievance Committee elected and the
Company, will acknowledgeinwriting the receipt of
such notice. The Company shall not be required to
recognize either the Union Steward or the Union
Grievance Committeeuntil such time asthisprocedure
is carried out.

The Union Steward and/or Grievance
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Committee man may be allowed time off during his
working hours at a time acceptable to the Company
in connectionwithUnion/Campany business, provided
that it does not interfere with the efficient operation
of the mill. The Company shall pay the Union Steward
and/cr Grievance Committee man at his regular or
premium rate which may be proper forany timespent
in connection with 8.02.

8.03 Itisagreedthatthere shall be no discrimina-
tion exercised in any manner towards the Steward or
Union Grievance Committee men.

8.04 A grievance under the provisions of this
Agreement is defined to be any difference between
the parties or between the Company and the employees
covered by thisAgreement involving the interpretation,
application, administration or allegedviolation of any
of the provisions of this Agreement.

8.05  Grievancesas defined above may be taken
in writing, by the employee or the Union Steward or
the Union Representative, directlyto the employee's
immediatesupervisorforadjustmentoutsideworking
hoursorduringworking hoursif thisdoes not interfere
with the efficient operationof the plant. No grievance
shallbe recognized unlessthisprocedure is followed.
No grievanceshall be considered where the circum-
stancesgivingrise to it, or originated or came to the
notice of an employee more than fifteen (15) days
before the filing of the grievance. Any grievance
submittedto the immediate supervisor,inaccordance
with this procedure, in writing, will be disposed of
by the immediate supervisor, in writing. Where a
grievancehas been submittedin writing, itwill be dealt
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with in writing at all stages thereafter. Failing a
satisfactory adjustmentwithin two (2) working days,
then,

Stage 2 - The matter shall be taken up by the Union
Grievance Committee and/or Union Representative
with the Superintendentorhis Representativewithin
four (4) working days, in writing, on forms to be
supplied by the Union. The Superintendentor his
Representative shall make a reply in writing within
a further four (4) workingdays. Failinga satisfactory
adjustment, then,

Stage 3 -Themattershall be taken up by the Officers
of the Local Union and/or their Representativewith
the Manager of the Company or his Representative
within fifteen (15) days. Failing a settlementwithin
seven (7) days, then,

Staged - Eitherparty may, withinthe followingfifteen
(15) days, refer the matter to arbitration.

8.06 Inarbitration, the Companyand the Union
shall each select one person: these two shall select
athird party who shallactas Chairman. Eitherparty
shall appoint itsnominee not later than five (5) days
after written notice of the other party's nomination.
The Arbitration Board's decision shall be final and
binding on both parties to this Agreement.

Inthe event of failureof the two (2) person
selectedby the respective partiesto selecta thirdparty
as provided above, they shall ask the Provincial
Minister of Labour to appointa third party.
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8.07 It is understood that the function of the
Arbitration Board shall be 0 interpretand apply this
Agreementand that itshall deal only with the specific
questionsassubmittedand shall have nopower Dalter,
add to, or amend this Agreement. However, the
function of the Arbitration Board shall include the
power to consider adjustments to individual job
classificationratesunder Articles4.02 and 4.03. The
Avrbitration Board shall have no power to decide
questions involving general wage adjustments.

8.08  Saturdays, Sundays, Statutory and Legal
Holidays shall not be included in any time limits in
thisArticle of the Agreementandtime limitsprovided
may be amended by mutual agreementof the parties.

8.09 A grievance arising from a claim by an
employee that his discharge or suspension by the
Company was unjust or contrary to the terms of this
Agreement, must be dealt with in writing by both
partiesand mustbe presented tothe Companynot later
than fifteen (15) days after the discharge or suspension
becomeseffective. Incasesof dischargeorsuspension
by the Company, the Company will notify forthwith
the employeeand the Steward inwriting of the reasons
for such discharge or suspension. A grievance
hereunder shall be lodged at Stage 2 of the grievance
procedure.

8.10  Each party to this Agreement shall pay all
expenses of the member of the Arbitration Board
selected by it or by the Minister of Labour, and shall
share equally in the fees and expenses of the third
member of the Board.
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8.11  Ifthe Company has a grievance as defined
in Article 8.04, it shall commenceat Stage 3 of the
GrievanceProcedureby the Manager of the Company
or his Representativepresenting the matter inwriting
to the President of the Union or his Representative.
Failingasettlement within fifteen(15) days, then ether
party may within the followingfifteen (15 ) days, refer
the matter to Arbitration.

8.12  Nothinghereinshall prevent the partiesfrom
mutually agreeing to a sole arbitrator to arbitrate
grievances arising out of discipline or discharge.

ARTICLEIX -NO STRIKES-NO LOCKOUT

3.01  Inviewoftheorderlyprocedureestablished
by this Agreement for the settling of disputesand the
handlingof grievances, the Union agreesthat, during
the life of this Agreement, it shall not cause, call or
supportany strike, picketing, slowdownor stoppage
ofwork, eithercompleteor partial, andthe Company
agrees that there will be no lockout.

ARTICLE X - WORK CONDITIONS

10.01  Itisagreed thatthe Companyand Union shal |
co-operate collectively in improving safety and first
aid practices. The Company and the Union agreeto
setup and naintain ajoint safety committee in the plant
to promote safe working conditionsand practices.
There will be at least one (1) meeting of the Safety
Committee every morth.  The Chairman of each
meeting shall make a rgortin triplicate: copiesgoing
to the Company's office, the Union officeand plant's
bulletin board.
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A member of the Committee is entitled to
such time from his work as is necessary to attend
meetingsof the Committee,and the time so spentshall
be deemed bheworktime, forwhich he shall be paid
by the Companyat his regularor premium rateasmay
be proper.

10.02  Thereshallbeanadequate First Aid Station
suppliedand maintained by the Company ateach plant.
Such station to meet the standards of the WSIB and
the Provisions of the Industrial Safety Act.

All mobile equipmentwill be equippedwith
an adequatefireextinguisher. It is the responsibility
of the operator to see that it is in working order and
is continually filled.

Adequate First Aid kitsshall be suppliedand
maintained by the Company at suitable locations
throughout the operations.

Adequate transportation facilities and/or
arrangements shall be provided by the Company for
sick or injured employees.

The Company is responsible to see that a
qualified First Aid person is available at all times
during working hours.

10.03  In cold weather, the Company will provide
an adequate number of car plug-ins for employees'
cars.

10,04  The Company shall provide clean and heated
inside water toilets and inside Lunch room facilities
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atthe sawmilland at the planingmill where there are
employees covered by this Agreement.

Airconditioning will be installed in the planer
lunch-room.

Water drinking fountainswith filterswill be
maintained by the Company in the above-mentioned
premises, and where water isused forhuman consump-
tion.

The Company agrees, Ddiscusswith the Joint
Safety Committee, ways and means of removing of
duston employees' clothing, prior to shiftends.'

10.05 TheCompanyagreesthatitwill provide free
insurancecoverageagainstlosshy fireoftradesmen's
tools normally requiredby tradesmen, to the full value
of suchtools, while on authorized Company properly
or work sites.

Upon proofof purchase, the Company shall
pay $400.00 to be paid in Septemberof each year as
tool allowance to all trade persons. This includes
voltage testers.

Anemployeewhocauses afirewillfully, or
through carelessness,will not be reimbursed forany
resultant loss. In order to receive this coverage,

- tradesmen shallbe required to supplytothe Company
a list of such tools, so that proper coverage can be
provided.

The Company agrees that it will provide
coverage fortheft or damage of tradesmen'stool chests
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and its contentwhile on Company property, providing
tradesmen supply itemized|ists of toolsto Company.

10.06 Itshall be mandatory that all employeesbe
paid by direct depositto a bank of their choiceevery
second Thursday with a maximum of one (1) week
hold back. Pay stubswill be remitted toall employees
for each pay period.

This statementwill carry complete details
of ratesof pay, timeworked, eamings, accrued vacation
pay and deductions covering the period.

TheCompanyshallincludeon each
employee's income tax(T-4) slip,the amountof Union
dues deducted in the calendar year.

10,07 The Companyagreesthat it will furnishon
loan all non personal safety apparel required.
Employeeswill pay forpersonal safety apparel such
asshoes, pants, etc. Thewearing of safety equipment
and apparel will notbecome acondition of employment
unless it has been agreed to by the Companyand the
Union or ismandatoryunder Government legislation.

The Company agrees to provide a $70.00
allowance per employee per year on September30®
of each year toward the purchase of safety boots.

Employees will be suppliedsuitablegloves
and/or mittsasrequired free of chargeonareplacement
basis.

Raincoats, weldingglovesand leatheraprons
will be loaned by the Company to employees using
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same in the execution of their work.

The Companywill supply mechanics, welders,
machinists, millwrights, and electricians suitable
coveralls and provide for the laundering of same.
Coverallswill be availableto otheremployeesif and
when they perform maintenance or dirty work.

10.08  Thereshallbe no preferred rates or bonuses
paid in money or in kind during the term of this
Agreementunless agreesto by the Companyand the
Union.

10.09  Transportation (Bus from Hearst)

The Company will provide free bus transporta-
tion from Hearsttowork and return. For the purpose
ofthis Article, the startingmarshallingpoint will be
in Hearstwith stopsalongthe direct route to thework
site as required.

Regularemployeeswill drivethe bus and will
bepaid 1 2 hrs per day at time and one half. Pick-up
transportationdriverswill be paid acompensationof
$15.00 per day.

Transportation (BuSin Calstock

Transportation will be provided for band
memberswhoareemployeesof the Company and who
livewithin the normally occupiedportion of the reserve
at no cost to such members.

Thetransportation servicewill takethe above-
mentionedemployeesto and fromwaork and will run
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far the normal sawmill and planer shifts. Drivers to
be paid as per present practiceand will be reimbursed
for their car expensesat $10.00 per day.

Employeeswhoarerequired by the Company
to provide their means of transportationwill be paid
twenty-nine cents(.29) perkilometre forall kilometres
travelled to the work siteand return from either their
residence or Hearst whichever isthe sortestdistance.
It is understood that the vehicle owner will accept
passengers when convenient, upon request by the
Company.

10.10  The Companyagrees to discusswiththe Union
ways and means of improving conditions for all
employees covered by this Agreement.

10.11  Prescripti 3

The Company agrees to replace free of charge
pitted prescription safety glasses for all employees
requesting same.

Guidelinesforthe provision of prescription
safety glasses will be established and will, include:
return ofdamaged glasses, maximum price of frames,
type of frames, place of purchase, etc.

ARTICLE XI - HOURS OF WORK

11.01  Thefollowingparagraphsare to define the
hours ofwork and shall not be construed as a guarantee
of work per day or per week unless otherwise specified.

11.02  Thework week shall consist of forty (40)
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hours, composed of five (5) eight (8) hour days,
Monday to Friday inclusive. Employees may be
required to work in excess of their regular day, or shift,
or week. Except in cases of emergency, or where
specific overtime work arrangements have been
mutually agreed to between the Company and the
Union, anemployeewill upon his reasonablerequest
be excused from worklng overtlme

11.03(a) Forthe purposeofthlsAgreement
a Saturday, Sunday, or holiday shall begin at 7:00-a.m.
of that day and end at 7:00 a.m. ofthe followingday.

11.03(b) Unlessotherwise agreed to, when
operationsare on oneshift, such shift shall consist of
eight(8) consecutivehoursbetweenthe hours 0f8:00
a.m. and 5:00 p.m., mealtime excepted.

11.03 © Unless otherwnse agreed when operatlons
are on two shifts, the first shift shall consist of eight
(8) consecutivehours betweenthe hours of 8:00 am.
t05:00 p.m., mealtimeexcepted,and the second shift
shallconsistofeight (8) consecutivehours, mealtime
excepted, between the hours of 7:00 p.m. and 4:00
am.. ..’ .

1I.O3(d) The hours of work shall be posted
on Friday for the following week. The starting and
stopping times willremain constant and fixed during
the weekly penod for which the schedulewas posted.

o < An employees scheduled shift may be
changed at the Company’s request provided he/she
ispaid one and one half timeshis/her regular rate for
the first shift worked after the change. When the
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employee revertsto hisher originalshif, he/she shall
be paid at his/her regular straight time rate, provided
there isa break of at least eight (8) hours between the
shifts worked.

These provisions donotapplytore-entryor
start up after a partial or general lay off or mill
shutdownsdue to break down, or to employeeswith
less than thirty (30)days' seniority.

11.04  Shift premium shall be paid for all hours
worked on a scheduled second and third shift as
follows:

Dec. 18/95
Ist shift NIL
2nd shift .55 cents
3rd shift .58 cents

Regularwatchmanshallalsoreceivethe 2"
shift differential for all hours worked between 7:00
p.m, and 7:00 am.

11.05 Timeworked inexcessofeight(8) hoursper
day or shift, all hours worked on Saturday, and all
hours worked by an employeeoutside his scheduled
shift,shall be paid for at the rate of tine and one half
theemployee's regularhourly rate. All hoursworked
ona Sunday shall be paid forat the rate of doublethe
employee's regular hourly rate. Overtime work
required shall be distributed on as equal a basis as
possibleamong the employeeswho normally perform
the work in the classification requiring overtime.
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Overtime premiums shall not be paid for more than
once for any hour worked and there shall be no
pyramiding of overtime.

11.06  Thereshall be a fifteen (15) minute coffee
break at the mid point of each half shift, however, the
coffee break may be advanced or delayed by fifteen
(15) minutes when so required by the Company.

Coffeewill be suppliedby the Company free
of charge at coffee breaks.

11.07  Employeesin classificationsidentified(+ |
hr.) and (+ % hr)) in the Wage Schedule who are
normally required to do maintenanceand/or cleanup
work are required to continue doing such work and
will be paid fornine or eightand one half hours work
respectively per day or shiftat the straight time rate
Monday ©Friday inclusive. Suchadditionalhour or
half hour will be consecutiveto the regular working
hours.

All time worked in excess of the hours
specified herein will be paid at the rate of time and
one half.

It is understood that when the regular
employeeinany of the aforementionedclassifications
does not carry out all or a portion of the required
maintenanceand/or clean up work, that the extra pay
will be givento the employee actually carrying out
suchsaid work, unless it is performed by an employee
aspart of his normal dutiesduring his scheduledeight
(8) hour shift.
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11.08(a) Ifanemployee, who has completed
his normal scheduledwork week, isrequired forwork
on Saturdayor Sunday,such overtimeshall be posted
on the preceding Thursday unless the requirements
for such overtime work were unpredictable.

1 1.08(b) [fan employee is available forposted

overtime work at the scheduled starting time and is
unable to commencethe said posted overtime work
for reasons beyond his control, then he shall be
providedwith four (4) hoursof work andwill be paid
therefore at the applicable overtime rate.

Tobepaid herein, anemployee must remain
availableforthe four (4) hour period and acceptany
workassigned to him provided he isadequately dressed
weatherwise to perform such said work.

11.09 Ifanemployeewho reports forwork and/or
isavailableforwork and isunable to commencework
or is unable to work the full day or shift for reasons
beyond his control, he shall be paid for a minimum
of eight (8) hours. To qualify for the above, an
employee must remain on the job until told by the
foremanthat he may leaveand mustacceptotherthan
his normal work ifitis offered, providedtheemployee
is adequately dressed weatherwiseto perform such
work.

[1.10  Anemployee,who iscalled out forwork after
completinghis day or shift, shall receivetimeand one
half for the hoursworked but in no caseshall hereceive
less that four (4) hours pay at the straight time rate.

11.11  The Company will reimburse truck or bus
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drivers for time lost, if necessary, when summoned
by the Ministry of Transportation and Communications
Dreviewtheir licensewheresuch renewal is required
in orderto continuetheir job as abuck or bus driver.

ARTICLE XII - SENIORITY

12.01  EffectiveSeptember!, 1981, theprovisions
set out hereunder in compliance with the Letter of
Understandingof March 9th, 1982, shall come into
full force and remain in effect.

The Company recognizes the principle of
seniority. Senioritywill govern subjectto reasonable
consideration of skill, efficiency and ability in
promotions, transfers, lay-offsand recalls after lay-offs.

Seniority for the purpose of this Agreement
shall mean, all daysworked, and working dayswhich
normally would have been worked but were lost as
a result of sickness or injury certified by a licensed
physician, dentist or chiropractor plus total number
of days on vacation, holidays with pay, jury duty,
bereavementleaveand Company approved offthejob
training in any calendar year.

Overtime work is not to be regarded as
accumulative seniority time,however, an employee
who works five (5)or more hourson anovertimeshift
on Saturdayor Sunday will be credited with one (1)
day of seniority.

Itisagreedand understood thatanemployee's
senioritywill be cancelledif there should beconclusive
evidencethat he would have been capableof perform-
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ing hisregularwork while absent for medical reasons
orthat he workedelsewherewhile on authorized leave
ofabsence. An employeewho is required by the Union
to be absent from work for Union business will be
granted leave of absenceprovided he returnstowork
on completion of the scheduled Union business.

Employeeshired as studentswill be laid off
on completion of their studentterm. They must re-
apply forpermanentemploymentand ifaccepted will
start as a new employee with respect to mill service.

12.02 Employmentofany new employee shall be
consideredas probationaryuntil he hasworked thirty
(30)daysin oneperiod ofemploymentexcept in cases
of lay-off. Seniority of new employees shall be es-
tablished atthe end of this period and shall be effective
from the date of employment.

12.03(a) In cases of lay-offs, the Company
will give written advance notice of at least five (5)
workingdays or pay in lieu thereofto the employees
intendedto be laid-offand to the Steward. The time
period set out herein shall not be applicable in cases
involvinga breakdown of machineryor anelectrical
power failure.

12.03(b)(I) If, asaresultofa lay-offor for any other
reason, it is necessary to transfer an employee from
one job classification to another, senior employees
will be given preference providedthey have the skill,
efficiencyand ability to meet, or to be trained to meet
the job requirements. Employees, whorequire trainirg,
will be allowed five (5) working days to qualify or
suchfurther period of time asmay be mutually agreed
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to by the parties.

12.03(b)(ii) Forlay-offs of less than three (3) months,
employees affected will be transferred to vacant
positions as per seniority and qualificationsand in
accordance with Article 12.04 of the Collective Agree-
ment. It isunderstood that senioremployeesshall not
be subjectto any loss of employment. Once normal
operationsresume,employeeswill revertback ©their
originaljob.

12.03(¢) When the date of recall is known
at the time of lay-off, employees leaving will be
informed accordingly. In all other cases, notices in
writing will be made to an employee at his given
address, with a copy to the Union office, at least ten
(10) days before he is required to rgoort for work.
Employees will be required to acknowledgereceipt
of such notice and report for work on the date specified
unless otherarrangementshave been made in writing.

12.03(d) [t shall be the duty of each ernployee
to notify the Company of any change of addresses.
[f an employeefailsto dothis, the Company will not
be responsible for failure of a notice to reach such
employees.

{2.04  Anyemployeewho istemporarily transferred
foraperiod of one (1) workingday or more to another
job forwhich the rate of pay is differentfrom that in
effect for such employee's regularjob shall be paid,
while so employed, as follows:

a) If the rate of pay for the job to which he is
transferred is lessthan the employee's regular



28
pay, he shall receive his own higher rate.

b) If the rate of pay for thejob to which he is
transferred is higher than the employee's
regular pay, he shall receive the higher rate
for the job to which he is temporarily
transferred.

12.05 A permanent vacancy isdefinedasavacancy
of fifteen (15) working days, or more. When a
permanentvacancyoccurs,immediate notice thereof
will be posted on the bulletin boards for a period of
five (5) working days. During this said five (5)
working day period, the Company may make a
temporary appointment to such permarnent vacant
position. In all casesof postingpermanent vacancies,
openings arising from the posting of the original
vacancy will be posted until and including the first
base rated job.

Itisalsoagreed that when a permanentbase
rated job vacancy occurs, only the original vacancy
will be posted.

Employeeswill not be considered for such
vacant positionsunless, they apply inwriting, during
the five (5)day period on formsto be supplied by the
Company. A copy of such form will be retained by
the applicant.

Thepermanentvacancywill be filledby the
senior applicantprovided he has the necessary skill,
ability and efficiencyto meet or to be trained to meet
the job requirements. An employee accepting the
postedjob shall be allowed five (5) working days in
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which to qualify or any further time as may be
mutually, agreed to. Failureofan employeeto qualify
shall entitle him to return to his formerjob. Nothing
hereinshall preventthe Company from hiring persons
outsidethe bargaining unit when no qualified employee
applies.

Anemployeewho has successfullyclaimed
and filled a permanent job shall not be eligible to
further bid for anothervacancy before three(3) months
have elapsed unless such vacancy is a promotion. A
promotion shall mean advancement to ajob which
carries a higher rate of pay or a steady dayjob.

Whenavacancy is caused by anemployee's
absencedue o disabilityarauthorized leave of absence
for fifteen (15) working days or more, the original
vacancy will be consideredand posted as ""Temporary"'
in which case the employeewhose position hasbeen
dealtwith asa "temporary'‘vacancy isentitled upon
his return to resume his former position, provided he
is capable of performing its requirements.

¥

‘Temporary Vacancies"

[tisagreed, however, that temporary vacancies
caused by an employee's absence due to disability,
sickness, injury or authorized leave of absence, for
a period of less then ten (10) working days, may be
filled by temporary appointmentsand such appoint-
mentsshall be made accordingto seniority,amongst
the qualified employees.

In all cases the name of the successful
applicantwill be posted for at least five (5) days.
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12.06 The Company agrees to submitto the Union
officeby April 30th of each year, an alphabeticallist
in duplicate, ofemployees covered by the Agreement,
showing their hiring date following their last break
inseniorityand Company seniority in daysas specified
in Article 12.01 as at March 3 1st of the same year.
The list will show, in addition, each employee's
occupation and address.

12.07  Aseniority listshallbe preparedand posted
every month on the bulletin boards showing the
accumulated seniority of each employee.

12.08(a) An employee shall retain his seniority
for thirty-six (36)months during lay-offs.

12.08(b) An employeeshall keeall seniority
if he:

i) Voluntarily quits his employment or is
discharged and not reinstated through the grievance
procedureor Arbitration, or

i) Fails to report for work following recall
asprovidedinArticle 12.03@ or failsto return towork
upon the termination of an authorized leave of absence
on the date specified unless, in either case, his return
toworkontimeisprevented by circumstancesheyond
his control and he has taken the necessary steps to
advise the foreman.

12.08(¢c) An employee, who hasbeenabsent
due to sickness or injury and who intends to return
towork, must advise the Company of such intention
one (1) week prior to returningto work, if absent for
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thirty (30)workingdaysor moreand one(1 ) working
day prior to returning to work, if absent for less than
thirty (30) working days.

12.08(d) An employee, who reasonably
anticipates not to be able to report for work at his
regularly scheduled starting time, must advise his
foremanat the earliest possible time but at leasttwo
(2) hourspriortothe Startingofhis regularly scheduled
shift.

12.09 See Schedule"A" attached hereto.

12.10  When jobs are discontinued due to the
introduction of new methods and equipment or
permanent reduction of operation, affectedemployees
shallbe offeredand if necessary trainedfor alternative
employmentinaccordancewiththe provisionsof this
Article to meet the Company's employmentrequire-
ments. Employeeswhoqu  retrainingwill be allowed
five(5)working daystoqualify orsuch further periods
of time as may be mutually, agreed to by the parties.
Itisunderstood thisdoesnot apply to seasonal lay-offs.

12.11  An employee with three (3) or more years
of continuous service for whom nojob is available
can upon termination elect to receive a severance
allowance of one (1) week's pay for each year of
employment during his last period of continuous
services (up to the date of termination)computed on
the basis of forty (40) straight time hours at the
employee's regular rate. The maximum severance
allowances payable being thirty (30) weeks. It is
understood thatan employeewho choosesto receive
his severanceallowance will be terminated from his
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employmentwaiving his recall rightspursuant to this
Agreement.

¢ I1-BUL RDS

13.01  The Company agrees t permit the Union
to post noticesof meetings and other Union business
and affairs on bulletinboardsprovided by the Company
for such purposes. It isagreed, however, that before
postingsuch noticesmust firstbe approvedinwriting
by the General Manager or a person designated by him.

ARTICLE XIV -JURY DUTY

14.01 Inthecaseofanemployeewhoiscalled for
jury service or subpoenaed as a witness (except for
arbitrations),the Company shall pay, foreachday of
such service, an allowance equal to the difference
between eight (8) hours of pay based on his regular
straighttime hourly rate and the payment he received
forjury service. The employeewill present proof of
serviceand of pay received therefore when making
his claim for such allowance. Anemployee who is
called forjury serviceor is subpoenaedas a witness,
must notify the Company immediately.

ARTICLE XV - HEALTH AND WELFARE

15.01 Eachemployeewhohasestablishedseniority
in accordancewith Article XII and who is actively
employedshall be entitled to the following benefits:

The termsactivelyemployed' means solong
as an employeeretains his status of employees with
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the Companyand he is not laid-off or terminated (ex:
quits, or discharged and not reinstated).

y A group lifeinsurancebenefit in theamount
of $45,000.00 and an accidentaldeath and dismember-
ment benefit for up to a maximum of $45,000.00
Effective September1, 2000 increase to $55,000.00

i) A drug plan benefit whereby an employee,
upon havinga prescribeddrug ordered, must pay the
druggist a flat rate of thirty-five cents (.35) per
prescribed drug, the balance being covered by the
carrying insuranceCompany and furthermore, there
being no co-insurancefactor and no limit.

iii) Amajormedical insurance benefit for other
than drugs with no co-insurancefactor and aflattwenty
dollars ($20.00) deductible per person or per family
per year.

Coverage for chiropractor treatments will
increase to $20.00 per visit up © a maximum of
$400.00 per year.

iv) A semi-private hospitalization benefit,
unlimited asto durationor amount and not subject ©
the deductible or co-insurance.

v) The Company's contribution to employees
who are off work due © a Workplace Safety and
Insuranceor a Short Term Disability claim forgroup
life, drug plan, extended healthplan, and semi-private
will continue fora period of up to twelve (12)months.

Vi) DENTAL CAREPLAN
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The Company will maintaina Dental Care
Planwith participationcompulsory forall employees
on the following basis:

) ELIGIBILITY

Participation in this plan is limited to
employeeswho have accumulatedsixty-five (65)days
of seniority with the Company.

Itisunderstoodand agreedthat the Plan will
provide for the continuation of coverage for the period
an employee is offwork due to lay-off or leave of
absence, but in no case beyond the end of the month
following the month in which such absence com-
mences.

i) BLAN DESIGN
Services and benefits as provided in Blue

Cross No. 7 Basic Plan and Rider NO. 1.

Services and benefits as provided in Blue
CrossRider NO. 2, 60%. The Plan also provides for
one(l) year lagon O.D.A. schedule of fees.

Sept/98 - 97 ODA
Sept./99 -98 ODA
Sept./00- 99 ODA

Maximum of $1,500. per calendaryear per
person.

Orthodontal Services-(Rider#3) - 50% with
maximum of $1,000.00 lifetime
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The Company agreesto provide the Union
with a copy of Rules and Regulationsrelating to the
Plan.

if) ADMINISTRATION

ThePlanwillbe administered in accordance
with an appropriate contract of set of procedures
reflecting the plan design outlined in Item 2 above.
Thedecisionastothe choiceofadministrativevehicle
franamong servicecarriers,insurancecompaniesor
self-administrationwill be made by the Companyon
the basis of appropriate study of these alternatives.

ivy ~ PREMIUMS

The premium cost of this plan shall be paid
by the Company.

v) INTEGRATION

Theplanwill, not provide likebenefitswhere
such are currently being provided by Federal or
Provincial Legislation.

If duringthe life of this Agreement, Federal
or Provincial Governments shall introduce legislation
to provide benefits already covered by this Plan, the
Plan shallbeamendedso asto eliminate said benefits.

15.02  The following benefits shall be paid to the
end of the month followingthe month of lay-off.

a) Life Insurance
b) Drug Plan
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c) Extended Health Plan
d) Semi-private
e) Dental Care Plan

15.02(a) The Company agrees to pay premium
increases during the life of this Agreement.

15.02(b) If there should be a net reduction
in the premium charged for medical, surgical, drug
and hospital care plans, the Company's contribution
to employees will not be reduced from the amounts
set out in this Article.

If the Company's contribution exceeds the
premium required for medical, Surgical, drug and
hospital care plans, the balance will be appliedto such
other employee benefits as may be agreed upon
between the Company and the Union. Pending
arrangements between the Company and the Union
asto the application of contributionsover and above
the premiums required, such additional monies will
be paid direct to the employee.

15.03  TheCompany will maintainand pay effective
January 1st, 1980 the premium cost of Weekly
Indemnity Plan described in Appendix "A".

All costs of medical reports, doctors'
certificates or doctors' notes requested by the
Company or the Insurance Carrierwill be paid in full
by the Company.

The Companyalsoagreesthatan employee
shall be paid at the regular rate for the balance of his
shift lost because of injury while at work. It is also
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understoodthatwherean employee is unable to return
towork, he will be required to show proofto qualify
for the above.

DISPUTEDW.S.I.B. CLAIM

If an employee covered by the Weekly
IndemnityPlan suffers a disability forwhich payment
is in dispute with the W.S.1.B.., Weekly Indemnity
payment will be made retroactively if requested by
the employeeand provided he has been off work for
a least one (1) month due to the disability without
W.S.1.B. havingacceptedthe claimand providing the
employee is subject to the rules and regulations
coveringthe Weekly IndemnityPlan. Ifthe W.8.1.B.
claimis subsequentlyestablished,the employeewill
thenrepay the Weekly Indemnity payment(s) received
to the appropriate fund or Insurance Company -

15.04  The Company shall pay the monthly premium
cost of the Long Term Disability BenefitPlan described
in Appendix "B".

15.05 The Company shall institute and pay the
premium cost of a Vision Care Plan, $140/24
equivalentto Blue Qrass,covering allemployeeswho
areactively employed and their dependents. Effective
January 1, 2000 increase to $150/24,
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APPENDIX "A"

Weekly Indemnity

Re: Article 15.03

DEFINITIONS

In this Plan, unless otherwise specifically

provided,

a)

b)

©)

d)

e

"Accident™ is a bodily injury caused by
external violent means;

"Disability"” is a disability preventing an
employeefrom pursuing any gainful occupa:
tion arisirg from any mental infimity, bodily
disorder, or bodily injury, verified to the
satisfaction of the Company and/or insurer,
and not otherwise excluded by this Plan;

"Employee"mearsanemployeein the active
employment of the Company, who comes
under thejurisdiction of the Labour Agree-
ment by and between Lecours Lumber
Company Limited and Local 2995, of the
LW.A. CANADA;

"Insurermeans the Insurance Company or
Carrier appointed by the Company;

"Plan™ means the Weekly Indemnity Plan;

"Company* meansLecours Lumber Cormpany
Limited:;
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a)

b)
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"Weekly Earnings" means, in the case of a
day or shift worker, 40 hours x his regular
rate;

"Medical Practitioner' means registered
physician or surgeon, registered dentist or
registered chiropractor.

PARTICIPATION
All employees of the Company shall be
eligibleto participate in this Plan, in accor-
dance with the provisions listed herein.
Participationin thisPlan is limited tbemploy-
ees who have established their seniority in
accordancewith Article XII.

AMOUNT OF DISABILITY BENEFITS

The amountsofdisability benefitshall be 70%

" ofanemployee'sweekly earnings,as defined in Section
1 1(g) immediatelyprecedingthe date of disability, for
ilamaximumof $540.00 weekly. EffectiveSeptember
1, 2000 increase to $560.00 weekly.

4,

a)(i)

ELIGIBILITY FORPAYMENT

Exceptinthe caseofadisabilityarisingout
of anaccident,anemployeeshallbe eligible
toreceive anamountofdisability benefitin
accordance \\M Section3 hereof, foraperiod
not exceeding52 weeks for any one illness,
beginning after three (3) continuous days
from the commencement of the disability.



b)

c)

d)

(it

40

Incaseofday surgery,the employeewill be
covered from the first day, upon proof
thereof.

In the case of a disability arising out of an
accident, an employee shall be eligible to
receive an amount of disability benefit in
accordancewsl Section3 hereof, foraperiod
not exceeding 52 wedks forany, oneaccident,
commencing fran the date of the accident.

An employeeabsentfrom work and in receipt
of anamountof disability benefitunder this
Plan, shall continueto receive such benefit,
eventhough awork shortagedevelopswhich
would haveresulted in his being laid-off had
he been atwork, provided that the employee
remains disabled and continues to furnish
evidence satisfactorytothe Companyand/or
insurer, and verifies the continuance of
disability.

An employee shall not be eligible for an
amountof disabilitybenefitunder this Plan
unless he is actively employed by the
Companyatthe datethat hebecomeseligible
or until he subsequently retuns 1o active
employment.

An employeemaking a claim foranamount
of disability benefitafter lay-off or termina-
tin ofemployment, for disability established
to the satisfaction of the Company and/or
insurer ashaving occurred prior his lay-off
ortermination,shall beeligiblefor an amount
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ofdisability benefit provided such disability
was accompanied by a continuance of
absencethatcommenced priorto actual lay-
off or termination.

An employeeshall be consideredaseligible
to submit a claim for benefit, if he is re-
quested to return to work within seven
calendar days after the date of lay-off and
is unable to return to work because of
disability. Disability will be considered as
startingfranthe datehe isrequired toreturn
to work.

Successive periods of disability separated
by lessthan four consecutiveweeksshall be
considered one period of disability, unless
the subsequentdisability isdue tbanaccident
ar illnessentirely unrelated to the previous
disability and commences after return to
active employment on full time.

An amount of disability benefit under this
Planshall not bepaid in the event theabsence
isaresult of;

(i) Any injury arising out of or sustained
whiledoinganyactor thing pertaining tbany
occupationoremploymentfor remuneration
or profit, or

(ii) Disabilityor loss(1) while the protected
person is on or could be placed on Preg-
nancy/Maternity Leave, or (2) ifaprotected
person fails to qualify for
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Pregnancy/Maternity Leave becauseof failure
to meet the length of service requirements,
during the period of Pregnancy/Maternity
Leavethat the protected person could be on
if she qualified for such leave, inaccordance
with the Employment Standards Act 1974,
Ontario or any other relevant provincial
statutes, or

(iii) Any injury or illness entitling the
employeeto compensation underany WSIB
or similar legislation, or

(iv) Self-destructionor any self-inflicted
injury, while sane or insane, or

(v) Any injury or illness resulting from
insurrectionorwar, whethervarbe declared
ofnot, or from participation inariot, or civil
commotion, or

(vi) Disabilityfor which the employee isnot
under the treatment of amedical practitioner,
or

(vii) Fora period of disabilityin excess of
four (4) weekswhere treatment isrendered
solely by a chiropractor. In the case of
chiropractors,certificationof disabilitywill
only be accepted for payment ofbenefit for
up toamaximum of fourweeks per insured
person per calendar year, or

(vili) Alcoholismor Drug Addiction,unless
the employee is undergoing a recognized
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course of treatmentby a Specialistin the care
and treatment of alcoholism and/or drug
addiction, orunlessthe employeeis undergo-
ingregularrehabilitativetreatmentapproved
by the insurer and a physician.

An amount of disability benefit will not be
payable for those for which the employee
receives holiday pay, or more than one-half
day's regular pay from the Company.

An amountof disability benefit will not be
payable followingthe normal retirementdate
ofan employee, other thanretirementunder
thetotal and permanentdisability provision
of the Company pension plan.

An amount of disability benefit will not be
payable followingthe early retirementdate
of an employee, if early retirement was
approved prior to the onset of disability.

The amount of disability benefit under this
plan will be reduced by the amountof pension
forwhich theemployee ieligibleunderthe
total and permanentdisability provision for
the Company pension plan.

PAYMENT OF BENEFITS

In computing the amount of disability
benefits, disability will be considered as
starting from the first day of disability,
however, an employee must be certified by
amedical practitionerfor the disability within



b)

b)

44

thefirstthree daysof disability. Inthe event
that the employee is not certifiedwithin the
firstthree days, disabilitywill be considered
asstarting two complete dayspriorto the day
that the employee is actually certified by a
medical practitioner.

A daily rate of payment for each calendar
day of absence that qualified for payment
shallbe one- sevenththe weekly amount of
disability benefit under Section (3) hereof.

The amount of disability paymentswill be
paid every second week. Such benefits on
accountof short periodsofdisability willbe
paid as soon as the amount is ascertained.

MISCELLANEOUS PROVISIONS

An employeeabsentonanauthorizedleave
of absence on the date he was to become
eligibleunder thisPlanassetoutin Section
4, shall, upon the date of his retum to active
employment, be eligible toparticipatein this
plan.

Ifan employeewho hashbeen covered under
theterms of thisPlan isgrantedan authorized
leave of absence, such employee shall be
considered as still covered under the terms
of this Plan up to a maximum of thirty-one
(31) days, or up to the date he would have
been laid-off should lay-offoccurduring this
period.
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A claim forweekly indemnity benefits must
besupported by acertificatefrom a physician,
dentist or licensed chiropractor.

It isfurther understoodthatthe Company and
the Unionwill co-operatefully and inevery
reasonable respect to ensure that all claims
for benefits herein are legitimate.

Provided that the required and necessary
medical information and documentationin
regard to a proper and legitimate weekly
indemnity claim has been provided to the
Companypromptly, then paymentsin regard
to the said weekly indemnity claimwill be
made on a bi-weekly basis and in cases of
disabilityof less thantwo (2) weeksduration,
will be made as soon as the amount is
ascertained.

SubjecttoArticle [5.03, itisunderstood that
an employee is entitled to weekly indemni
ty benefits for non-compensable injury or
illness when unable to perform his regular
dutiesand if the Companyisunableto offer
him alternative suitableemployment.

Itisunderstood that the employeewill accept
alternative suitable employment if it is
available and offered. If an employee
voluntarily acceptsemploymentwith another
employer, the employeewill not be eligible
for weekly indemnity benefits.
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Ifan employee'sweekly indemnity benefit
claim is delayed by more thanone (1)month,
the Company will advance the benefit
payments to the employee.

PHYSICAL EXAMINATIONS

TheCompanyand/or Insurerreserve the right
to require periodic physical examinations
throughout the duration of the employee's
absencedueto disability. Suchexaminations
shall be conducted by amedical practitioner,
designated by the Company and/or insurer.

Cost of the physical examination, transporta-
tion and reasonable out of pocket expenses
related thereto will be paid by the insurer.

ADMINISTRATION

Itshall be the obligation of the employeeto
notify immediately the Company of his
absence due to disability following which
the Company will issue the necessary initial
claim forms to him.

Completed claim formswill be checked by
the Company to determine whether or not
anemployee is aparticipantin the Plan and
the Company may then forward the claim
tothe Insurerasitsagent for furtherprocess-

ing.

The Companywill meetwith representatives
ofthe Union frantimeto time, forpurposes
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of discussing the administrationof the Plan
and any problemswhich may arise.

Shouldanemployeeor the Union have any
complaintconcemingentitlementobenefits
under the Plan, the matter may betaken up
asagrievance and processed to Arbitration
as provided for under Article VIII of the
CollectiveAgreementcommencingat Stage
3.

The arbitration board shall have powers to
adjudicate on the merits of the grievance.



APPENDIX "B"
LONG TERM DISABILITY BENEFIT PLAN
LECOURS LUMBER COMPANY LIMITED

RE: ARTICIE15.04

The Company shall pay the monthly premium cost
of the Long Term Disability Benefit Plan.

The Long Term Disability Benefit Plan shall be
administered in accordance with the terms of an
insurance policy.

1. ELIGIBILITY

The Long Term Disability Benefit Plan shall be
compulsory forall employeeswho have accumulated
forty-five (45) days seniority with the Company.

2. EFFECTIVE DATE OF COVERAGE

An eligibleemployee isentitled to benefits provided
he is actively at work onthe first day the Long Term
Disability Benefit Plan becomes effective.

An eligibleemployeeabsent fromwork due Dsickness
oraccidentatthe effectivedate ofthe Plan, shall only
be eligible for Long Term Disability Plan benefitsupon
the retumto continuousactive full time employment
foraperiod of more than four (4) consecutiveweeks.

The Company shall have the right to give medical
examinations to employeesreturning from such lay-off
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to determine their eligibility under the Plan.

3. QUALIFYING PERIOD

An insured employee shall be eligible to receive an
amount of Long Terrn Disability Benefit after fifty-two
weeks of benefit entitlement for the same disability
under the Waskdly IndemnityPlan. Benefit payment
shallnot commence during a strike untit thetermination
of the strike.

4, DEFINITION OF DISABILITY

Long Term Disability Insurance
{Insuranceperson only)

"Disabled"and "Disability" mean:

a) Until the individual has received Disability
Income Benefit payments as a result of the
disability for 24 months, the complete
inability of the individual due to injury,
disease, pregnancy or mental disorder to
performany and every duty pertaining to his
occupation, and

b) Afterthe individual has received Disability
Income Benefit payment as a result of the
disability for 24 months, the complete
inability of the individual due to injury,
disease, pregnancy or mental disorder to
engageinanyand everygainful occupation
forwhich he isreasonably fittedby education,
trainingor experience. However,an individ-
ual will be deemed to cease to be disabled
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if he engages in any gainful occupation
except as provided in the Rehabilitation
section.

AMOUNT OF BENEFIT

The disability benefit shall be 55% of
monthly earningsas defined in (5 b), up to
a maximum of $1,750.00 per month.
Effective September [, 2000, increase, the
maximum to $1,800.00 per month.

"Monthly Earnings" means, in the case of
aday of shiftworker, 173 x hisregularhourly
rate.

"Hourly Rate" means, the regular rate of the
employeeeffective immediatelyprior tothe
date on which the disability occurred,
excluding overtime or shift bonus.

The benefits payable under this Plan are
reduced by any primary disabilitypayments
made underthe CanadaPension Plan/Quebec
Pension Plan, or any Company Group
Disability Income Plan. Benefits are not
affectsd by War pensions, W ,S.1.B, Disability
Pensions, or by any insurance policieshe may
have purchased himself.

Employeeswill continue gettingthe Group
Life Insurance coverage while receivingLong
Term Disability benefits.
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Employeesreceiving Long Term Disability
benefitswill be covered under the Drugplan
fora period of one (I) year.

DURATION OF BENEFIT

Benefits will be paid for one month, for
each completed month of service prior
commencementofthe Long Term Disability
Benefits, while the employee is disabled.

Disability benefits will be paid one month
in arrears.

TERMINATION OF BENEFITS

Benefitsshall cease upon the occurrenceof
any one of the following:

On the date the employee ceases to be
disabled. (If there isa recurrenceof'the same
disabilitywithin six (6 )monthsof return to
work, a new qualifying period will not be
required,andthedisabledemployeewill be
eligible for any balance of Long Term
Disability Benefitpayments. Thisprovision
shall take precedence over any recurrent
disability provision under the Weekly
Indemnity Plan), or

On exhaustion of the benefit period, or
Up to normal retirement age, or

on death.
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EXCLUSION

An employeereceiving Long Term Disability
Benefits will not be eligible for vacation or
statutory holiday pay.

Benefitsunderthe Long Term Disability Plan
will not be payable for claimsresulting from:

1) Any injury arising out of or sustained
while doingany act or thing pertainingto any
occupation oremployment forremuneration
or profit, or

ii) An injuryorillnessentitlingtheemployee
to compensation under any Workmen's
Compensationor similar legislation, or

iii) Self-destructionar any self-inflicted
injury, while sane or insane, or

iv) Disabilityforwhichthe employeeisnot
under the treatment of a physician, or

v) Alcoholismordrugaddiction,unlessthe
employee isundergoingarecognized course
of treatment by a specialistin the care and
treatment ofalcoholism and drugaddiction
or the employee is undergoing regular
rehabilitative treatment approved by the
insurer and a licensed physician.

vi) Disabilityor loss (1) whiletheemployee
is on, or could be placed on
Pregnancy/Matemity Leave, or (2) if em-
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ployee fails to qualify for Pregnancy/-
Maternity Leave because of failure to meet
the lengthof servicerequirementsduringthe
period of Pregnancy/Maternity Leave that
theemployeecould be on if she qualified for
such leave, inaccordancewith the Employ-
ment Standards Act 1974, Ontario or any
other relevant Provincial Statutes.

REHABILITATION

An employeereceivingan amountof Long
Term Disability Benefit may be asked to
undergoreasonable rehabilitation measures
which have beenthe subjectof prior consulta-
tion with the employee's doctor, at no cost
to theemployee. If, such employees refuse
to undertake such rehabilitation, he may be
declared not eligible for an amount of
disability benefits.

PHYSICAL EXAMINATIONS

TheCompanyand/or insurerreserve theright
to require periodicalphysical examinations
throughout the duration of the employee's
absenceduedisability. Suchexaminations
shallbe conductedby a physician or physi-
cians designated by the Company and/or
insurer.

Costofphysical examinations,transportation
andreasonable out-of-pocket expenses related
thereto will be paid by the insurer.
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All costs of medical reports or doctor
certificatesrequestedby the Companyor the
Insurance Carrierwill be paid in full by the
Company.

ARTICLE XVI- BEREAVEMENT PAY

16.01  When death occurs to a member of an
employee's family, thatis, anemployee's father-in-law,
mother-in-law,brother, sister, grand-parents, son-in-
law, daughter-in-lawand grandchild, the employee
who has established seniority under Article 12.02 and
isactivelyemployed by the Company will be granted
leave and shall be paid foreight (8) hoursat his regular
straight time rate for three (3) working days.

Five(5)days leave with pay will be provided
on death of an employee’s spouse, children, mother
and father.

These three (3) and five (5) days must be taken
within seven (7) calendar days ofthe funeral.

Any claimn for bereavement pay nust be
submitted by theemployeetothe Company, in writing,
along with proof of bereavement in the employee's
immediate family.

It is understood that for purposes of this
Article, steprelativeswill be considered the sameas
blood relatives. The intent of this clause is to allow
the employee to attend the funeral without loss of
eamings.
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ARTICLE XVII - PENSION PLAN

All employeesshall participate Inthe Pension
Plan. This plan will be a defined contribution plan.
Contributionsto be deposited with a trusteeto the credit
ofindividual pension accountunder the plan.

The Company shall contribute $140.00 to
each member's accounteach month, or wmrty
()days after the end of each month, in which a
member who has not attained age 65 is entitled to
receive pay for time worked or is on

a) Weekly Indemnity

b) Thefirst twelve (12) months of benefits under
the Workplace Safetyand Insurance Board

9) Vacation; or

d) Jury Duty, bereavement leave, maternity

leave, apprenticeship leave or other leave
authorized by the Company.

Thememberwill contributethe sumof $70.00
tohismember's account. Employeeswilljoin thisPlan
after completingtwo-hundred (200) days of work.

Effective September 1, 2000 change to
provide:

Company $160.00
Employee $ 80.00

Upon early retirement and up 10 age 65,
employee shallreceivethe benefits of the Drtg Plan,
Life Insurance and the Extended Health care Plan if
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the employee agrees to pay the annual premium,
payable inone lumpsumat the beginning of each year.

Actual Pension Plan to be transferred to a
Restricted Access Group RRSP. Members cannot
redeem any assets until:

Attainment of age 55

Retirement

Termination of employment

Death

Permanent disability

Written authorization, provided jointly by
Employer and Union.

-PAID EDUCATIONAL LEAVE

Effective October 7, 1998 three (.03) cents
per regular hour worked for each employee shall be
paid ©othe Union Office inorder topay for Educational
needs of the members.

METRIC TOOLS:

When tradesmen' tools nust be in metric
measurement, the Company shall supply metrictools
as per the standard tools presently supplied.

PRINTING OF COL L ECTIVE AGREEMENT

The Company agreesto pay the full costand
have sufficientamounts, of books printed within three
(3) months of ratification.

Itisunderstood that both languages’ French
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and English will becoveredunderasingle book. The
Unionwill assume responsibility © make the necessary
changes into the Agreement.

RET TOWORK PROGRAM
A Local Union-Management Joint Committee

will meetin order 1 finalize the details and endorse
this Agreement to show the commitment ofall parties.

SIGNED AT CALSTOCK, ONTARIO THIS_/4 7

DAY OF _luce 1999,

For The Company: For The Union:

%&A_&’ﬂd_«:
Daftpien Ro
ald Martin
N ’
@c Moora Q } : E
%mel Drolet , _Q

Marcel Rodrigue
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LECOURS | UMBER COMPANY LIMITED
SCHEDULE ""A""

1. RE: ARTICLE3.01(A)

The Company, recognizes the Union as the sole
CollectiveBargainingAgency for all of itsemployees.
working at and out of its Sawmill and Planing Mill
Operations at Calstock, Ontario, save and except
foremen, personsabovethe rank of foremanand office
and sales staff. It is understood and agreed that the
recognition and jurisdiction in this Collective
Agreement do not cover any person involved in the
Company's hauling and/or bush operations exceptthose
garage employees who may work on equipment
associated with the hauling and/or bush operations.
"Employed"as used in thisA greement shallmean those
personsdescribed in the bargaining unitset forthabove
and as set out in the Wage Schedule attached to an
forming part of thisAgreement, includingthose persons
who are employed onjob classifications which may
be established and become part of the attached Wage
Schedule during the term of this Agreement.

2. RE: ARTICL E 3.01(B)

The employees of contractors engaged by the Company
at and out of this Sawmill, Planing Mill and Garage
Operationsshall be consideredemployeeswithin the
termsof thisAgreement, saveand exceptthe employees
of contractorsand/or the contractorswho are engaged
to perform occasionalspecial servicesnot commonly
performedby employees covered by the terms of this
Agreement, employees of contractors where such
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contractors are engaged for the purpose of erecting
structures and where such a contractor is bound by
an Agreementwitha Union of Unionsaffiliated with
a central labour body covering such work.

The Companyagreesthat itwill not employ contractors
orsubcontractorsto do maintenancework commonly
performed by employeescovered by the terms of this
Agreement. In such situations where additional
manpower will be required to perform the above-
maintenancework, employeeswill have firstright of
refusal.

From time to time, the Companywill study its needs
formaintenanceto determineif itwould be varranted
to make adjustment 1 the number of people.

3; RE: ARTICLE 5.02(B)

Nothingherein shall be construedasto interfere with
therightsofthemembers of the Constance Lake Indian
Band, nor relieve the Company of itsobligationunder
the terms of the existing lease between the Department
of Indian Affairsand the Company namely "'that the
lessee (the Company) shall give preference to and
whenever possibleemploy membersof the Constance
Lake Indian Band, who are capable and have the
required skillsto carry out such employment.**

4. ARTICLE 6.02
The words "atleast ten (10) days in advance of such

time off requested™ also mean "at least ten (10) days
in advance of a scheduled vacation shutdown".
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5. ARTICLES12.01(B) AND 12.01(C)

12.01(b) Employees upon minimum written advance
notice of two (2) weeks by the employee are 1 be
granted such leave of absence as is required to carry
outtrapping in orderto maintaintheir trap linerights.
These employees will, upon return from such leave
of absence, be permitted to resume work on the job
classification they last held prior to leaving or an
equivalentposition. Itis agreed that forthe purposes
of this section, the Company may demand bonafide
proofoftrap lines' rights asa conditionto the granting
of such leave of absence.

12.01(¢) Upon the mutual consent of an employee
and the Company, an employee may transfer out of
the bargaining unitto be employed on the Company's
winter haul or related activities. Upon return from
suchleave of absence, the employeewill be permitted
to resumework onthejob classification, he lastheld
prior to leaving. It is understood that an employee
accumulatesseniorityduringsucha leave of absence.

1

6. RE: WATCHMEN

Regardless of the provisionsof Article Xl (Hours of
V\br%<), it is agreed and understood that employees
classified aswatchmen may be scheduledto work up
to twelve (12) hours per shift for a total of forty-four
(44) hoursperweek with time and one-half (1 ¥2) the
regular hourly rate being paid after forty-four (44)
hours per week.

Watchmen are entitled to apply on any job posting
after having work three (3) years as watchman.
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7. RE:_ ARTICLE 10.02

a) Transportation facilities for sick or injured
employeesrefers D transportationfrom the work site,

b) Firstaid person duringworkinghours refers to plant
working hours.

8. RE: ARTICLE 12.09

An employeewho has accrued seniority and is then
promoted to foremanshallaccrueseniority for aperiod
not exceedingthirty (30) days and shall retain such
accrued seniority for a period not exceeding twelve
(12) moths unless otherwise mutually agreed to.

An employeewho has accrued seniorityand is then
employed by the Union, shall continue to accrue
seniority for a period not exceeding thirty (30) days
and retain such accrued seniority for a period not
exceeding twelve (12) months, unless otherwise
mutually agreed to.

9. RE: ARTICLEXV - HEALTH AND WEL-
EARE

Theterms "whileactively employed" mean "so long
as an employee retains his status of employee with
the Company and he is not laid offor terminated (ie.
quits or discharged and not reinstated)"".

10. RE: ARTICLEXII - SENIORITY

For shutdownsnot exceedingtwo (2) weeks, employees
of each plant (Planersand Sawmill)will notbe allowed
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to use their seniority statusto displace employeesof
the other plants.

11. RE: SCHEDULING ON SATURDAYS

TheCompanyand the Union agreeto meetand discuss
the possibility of establishinga new schedule for the
operation of the Dry Kiln. Such, schedules may
provide upon mutual consent, for schedulingof Carry
Lift Operator, Dy Kiln Operatorand a Mechanic, to
work Saturdaysat premiumtime rate and on rotation
amongst the employees affected every week.

12. RE: LOGS AND SAWDUSTTRUCK

Licensesarerequired todriveon Companyproperty.



SCHEDUL E B’
WAGE SCHEDULE AND CLASSIFICATIONS

SAWMILL EFFECTIVE EFFECTIVE EFFECTIVE
SEPT.1/98 SEPT.1/99 SEPT.1/2000
Barko Operator (+ | hour) $ 2002 $ 2052 3 2114
Chipcar Attendant § 1827 $ 18.73 $ 19.29
Chipper Operator (+ 1 hour) $ 1896 $ 19.43 $ 20.01
Chipper Operator (when grinding knives)
(+ 1 hour) $ 1932 $ 19.80 $ 2039
Canter Line Feeder (+ 1 hour) $ 1935 $ 1983 $ 2042
Crane in Yard $ 1997 $ 2047 $ 21.08
Debarker Slasher Operator (+ 1 hour) $ 19.27 $ 1975 $ 2034
Edger Operator $ 19.11 $ 19.59 $ 20.18
Horizontal Band Saw Feeder (+ 1 hour)  $ 19.30 $ 19.78 $ 2037
Twin Band Sawyer (+ 1 hour) $ 1935 $ 19.83 $ 2042
Morbark Operator $ 1872 $ 19.19 $ 19.77
Lumber Return 3 1842 § 18.88 $ 1945
Trimmer Operator $ 1896 $ 1943 $ 20.01

€9



SAWMILL (cont’d) EEEECTIVE EEEECTIVE EFFECTIVE

SEPT.1/98 SEPT.1/99 SEPT.1/2000

Millwright Helper $ 1879 $ 19.26 $ 1984
Millwright IV $ 1935 $ 19.83 § 2042
Millwright 111 § 19.65 $ 2014 $ 2074
Millwright 11 § 20.13 $ 2063 $§ 2125
Millwright | $ 2079 $ 2131 § 2195
Millwright A $ 2138 $ 2191 $ 22,57
MillwrightLead (+ 1 hour) $§ 2175 $ 2229 § %.93
Pettibone Operator $ 1935 $ 1983 4

Qr 966 Operator § 19.11 $ 19.59 $ 2018
Pond $ 1843 $ 1889 $ 1946
Sawdust Truck § 1852 $ 18.98 § 19.55
Sawmill Cleaner $ 1827 $ 1873 $ 1529
Spareman $ 19.17 $ 1965 $ 2024
Lumber Bay Attendant $ 18.42 $ 18.88 $ 1945
Lumber Stackers $ 18.88 $ 19.35 $ 19.93
Lumber Stickers $ 1827 $ 1873 $ 19.29

79



PLANER

Automatic Stacker & Car Man
B.H. Car Strapping & Spare.
Carry Lift Operator
Clark Operator
Dressed Lumber Grader & Stamper
(licensed)
Lumber Press Operator
5& \ Lumber Unloader 3R

Millwright IV
Miltwright III
MillwrightI
Millwright |

4R 2Millwright A
Plarer Feeder
Stickers

EFFECTIVE EFFECTIVE

SEPT.1/98

L I -]

BB UNOUNAMMUDOL WD

Dec.
2098
18.57
18.57
19.35
18.42

19.96 $20.12
18.42
18.27
19.35
19.65
20.13
20.79
21.38
18.57
18.27

SEPT.1/99

PONAUNDBUD AWM AA

19.03
19.03
19.83
18.88

20.62
18.88
18.73
19.83
20.14
20.63
21.31
2191
19.03
18.73

$
$
$

$
S

$ 2042

$
$

EFEECTIVE
SEPT.1/2000

19.60
19.60
20.42
19.45

21.24
19.45

20.74
21.25

()]
v



EFFECTIVE EFFECTIVE EFFECTIVE

PLANER SEPT.1/98 SEPT.1/99  SEPT.1/2000
Dry Kila Attendant S 18.27 $ 1873 S 19.29
Bundling, Strappingand Lumber Deck S 18.27 S 18.73 $ 1929
Spareman $ 18.96 $ 1943 $ 2001
WELDER

Welder Helper “Class A” S 1879 $ 19.26 S 19.84
Welder II S 1935 $ 19.83 $ 2042
Welder | S 2034 $ 2085 S 2148
Welder ‘ClassA” $ 2138 $ 2191 $ 2257
OTHERS

Filer “A” $ 2261 $ 23.18 S 23.88
Filer “B” $ 21.87 $ 2242 $ 23.09

Filer Apprentice (First 3 months
of Employment $ 1827 $ 1873 $ 19.29

29



EFFECTIVE EFFECTIVE EFFECTIVE

SEPT.1/98 SEPT.1/99 SEPT.1/2000
SR »Lead Electrician $ 2430 $ 2491 S(25.66-
Electrician ““A”(Licensed) $ 24.18 $ 24.78 $ 2552
Electrician“B” $ 2079 $ 2131 3 2195
Night Wetchmen 3 1827 $ 1873 $ 19.29
Yard Attendant $ 1857 $ 19.03 $ 1%.60

Bus Operator (1 ¥2 hour per day
Time and one-half) $ 1957 $ 20.06 $ 2066

L9
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SIGNED lﬂl}cusmcx, NTARIO
THIS /7% DAY OF e ,1999.

FOR THE UNION

%ﬁl—-—;/z-

OR THE COMPANY

JifiesFournier Damien Roy
onald Blier Ronald Martin
Ll V\\ﬂﬂ&
saac Moore
4
Daniel Drolet

W aret R

Marcel Rodrigue
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TRADES APPRENTICE PROGRAM

L. Apprenticeship openings will be filled in
accordancewith the Provisionsof Section 12.05 (Job
Postings).

2. There will be a probationary period of up
othree (3) months prior to entering intoan apprentice-
shipagreementduringwhich timethe employeemay
return or failingto display the necessary mechanical
aptitude, be returned o his formerdepartmentwithout
loss of seniority.

3. Any helperwho fails hisapprenticeshipexams
shallbe requiredto bere-examined within twelve (12)
months but not earlier than six (6) months. Failure
to pass the re-examinationwill result in the apprentice
being dropped from the program and return 1 his
formerdepartmentwithout lossof seniority. Theabove
will not apply to the persons currently employed in
any of the categories of Trades in the event that they
shall become indenturedin the futureor arecurrently
indentured.

4. Onceanemployeeentersanapprenticeship
contract, it is expected he will continue to fulfill the
aobligations of the contract, including necessary training
periods in a vocational school.

5. The Company will make up the difference
between the Canada Manpower Training Program
Allowances andthe employee'snormal earnings based
on his regular straight time rate, multiplied by forty
(40) hours perweek. For purposes of calculation, the
Canada Manpower athome allowanceshall be used.
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6. Providing ajourneyman has completed the
time in the trade necessary to write for a Provincial
Trade Certificate, he may write for such Certificate
and receivethe " A" rate immediatelyupon receiptof
his Provincial Trade Certificate.

MAINTENANCE TRADESANNUAL REVIEW

Annually, in the month of March, an evaluation
committee consistingof the Manager or hiSrepresenta-
tive and the Maintenance Supervisor, together with
aqualifiedUnion Memberand/or a Union Representa-
tive, will evaluate the performance and progress of
each Helper and Tradesman, with a view ofupgrading
personnel who qualify.

Ifupgrading isnecessary inthe interim, itwill be done
by the Manager and the Maintenance Supervisor.

JOB DESCRIPTION FOR WELDER
AND HE| PERS

HELPER CLASS ""A™"

He shallbe capable under directionof performing the
following:

1. Oxyacetylene and electrical welding in flat
position with opportunity of working in other positions.

2, Cutting, solderingand brazing.
He shall be upgraded prior to or at the end of a one

year period to Welder 1 1. In the event that he fails
to display the necessary aptitude for further training,
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he may atany time during this period, be placed in
othersunable employment

WELDER II

He shall becapable under direction of performing all
jobs assigned to him in an efficient manner in.both
oxyacetyleneand electrical welding inany position.
Heshallalsohavean iinderstanding of types of flames,
oxidizing and carbonising.

He shall be capablewithout direction of performing
all jobs assigned ©him inanefficient manner in both
oxyacetylene and electrical welding in any position,

He shall be capable of performing: both’ typ’és of
welding inall posmons wnth all metals used on sawmnll
operations. R ; :

He must assume responsibility for all work perfomed
by himself or his assistants. Mustishow initiative in
fabrication of eqmpment followmg verbal or wntten
instructions: - : . ‘

WELDER CLASS A

He shall’ be capable wnthout cltrecuon of performing
alljobs assigned to him inanefficientmanner in both
oxyacetyleneand electrical welding in any position.
He shall have an understanding of types of ﬂames
ox;dlzmg and carbomsmg ,

He shall be prof|C|ent|n both t'ypes of welding inall
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positionswith all metals used on sawmill operations.

He must be ableto fabricate fran ablueprint, or verbal
instructions.

He must assumeresponsibility for all work performed
by himself or his assistants.

He must bein possession of aWelderH.P. Certificate.

Welders presently employedin thisclassificationwill
not be required  have a trade certificate.

MECHANICS:
HELPERCLASS A"

He shallunderthe direction of mechanicsofa higher
classificationwork on all types of equipmentused on
woods operation: shallbe capableof performing the
followingjobs independently: tire repair, washjobs,
greasing and oiling service.

Anhelperenteringthetrade at thislevel will commence
to accumulate common mechanical tools.

In the event that he fails to display the necessary
aptitudefor furthertraining, he may atany time during
this period be placed in other suitable employment.

MECHANICU

He shall becapableunder direction of performingall
jobsassigned him in anefficient manneron gasoline
and/or diesel powered equipment generally used in
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woodsoperations, Itisexpectedthat eligiblepersonnel
shall put further every effort to obtain a Provincial
Trade Certificate.

MECHANIC |

He shall be capable without direction of performing
all jobs assigned to him in an efficient manner on
gasolineand/or diesel powered equipmentgenerally
used in woods operations.

Hewill be requiredto directassistantsworking under
him and must assume full responsibility for all work
performed by himself or his assistants.

Where a present mechanic or a person subsequently
hired has no certificates,but has had special training
and/or isassignedon only one type of equipment, he
will automatically be rated as a Mechanic I.

MECHANIC CLASS "A"

He shall be capablewithout directionof performing
all jobs assigned to him in an efficient manner on
gasolineand/or diesel powered equipmentgenerally
used in woods operations.

He will be requiredtodirectassistantsworking under
him and must assume full responsibility for all work
performed by himself or his assistants.

He must be in possession of a Provincial Trade
Certificate recommended by the Ministry of Labour
of Ontario.
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Mechanics presently employed in this classification
will not be required to have a Certificate.

MECHANIC CLASS "A-1"

In addition 1 fulfillingall of the qualifications of a
Mechanic Class "A" and being in possession of a
Provincial Trade Certificate, he shall have had
advanced theoretical and practical training in equipment
sub ss=geen or be in possession of both amotor vehicle
mechanic certificate and a heavy duty equipment
mechanic certificate recognized by the Minister of
Labour of Ontario.

MECHANIC LEAD

A MechanicLead isappointed asthe need arises, must
possessthe qualificationsset out under Mechanic Class
" A" and in addition shall be capable of leading other
mechanics.

Mechanics presently employed in this category are
not required to have a Provincial Trade Certificate.
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JOB DESCRIPTIONS FOR TRADES AND
HELPERS

L MILLWRIGHT(TRADE)

Millwright Helper:

Worksasatrades helper, will be assigned to and take
necessary direction from a Millwright!II, 1f, I, or A.
A helpermustbe capableof performing independently
wash jobs, greasing and oiling, and must be in the
process of accumulating a basic tool kit required for
the work he is asked to perform.

MillwrightIV:

Shall be qualified to assist and workunderthedirection
and instructionsof MillwrightIIL, II, lor A. Hewill
work alone at times performing assignments in keeping
with his training.

During the course of his year, training must become
proficient in good millwrighting practices inthe areas
of fitting, aligning, lubricating and the operation of
all shop tools and machines. In addition t© the
foregoing, he will be exposed toandbegin the process
of learning techniques required in trouble shooting
key production machinery, pipe fitting, basicwelding
and machiningbut will not be expected to display a
high degree of proficiencyin these areas atthispoint.

Millwright ITI;

Must be capable of performing the tasks of fittings,
aligning, lubricating an able to operateall shoptools
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and machines.

Must under direction become proficient in basic
welding and pipe fitting as well as dismantlingand
reassembly of plant equipment.

Under direction, will contimne to develop skills in
troubleshootingall plantequipmentand improvehis
skills at machining part and be exposed to basic
principles of hydraulics and pneumatic.

He may work alone frequently,but occasionally will
requiredirectionand instructions form Millwrightll,
lorA.

Millwright 11:

Mustbe capable, withoutdirectionof fitting,aligning
and lubricationand taking apartand reassemblingplant
equipment. Inaddition, is expectedto beableto weld,
operate shop tools and do pipe fitting as required.

Mustunder direction, become proficientat effective
methods of trouble shootingand repairing hydraulic,
pneumaticand mechanical faultsin plantmachinery.

Millwright I:

Must be capable without direction of performing all
practices under Millwright II, III, IV. Must under
directionbecomeproficient at reading and understand-
ingblueprints, all phasesof installingnew equipment,
layingout hydraulicand mechanical drivesand meet
speed and power requirements correctly.
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Millwright ""A"":

Must be capablewithout direction, of performingall
practicesunder Millwright I, IL, Il and IV. Must take

full responsibility for work done by himself or his
assistant.

Must be in possession of a Millwright Certificateor
a Machinist Certificate or Welder H.P. Certificate.

Millwrights presently employedin thisclassification
will not be required to have a Certificate.
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LETTER OF UNDERSTANDING
between
LECOURS LUMBER COMPANY LIMITED
and

L.W.A, CANADA LOCAL 2995

ARTICLE XIT - SENIORITY

12.00 It is agreed and understood that the total
accumulateddays of seniority of each employee on
the renewal date forthe 1981 Agreementbetween the
Company and the Union will establish the seniority
orderof'each employeeon the seniority listas per the
provisions of the expired Agreement and that from
that date, the order of seniority will remain fixedand
canonly be altered by the termination ofemployment
of any of the employees on the seniority list.

In which case, those listed on the seniority
list below the employee who terminates, will climb
upwards to fill the vacancy.

All new employeesto be added in the order
of hire.

SIGNED IN CALSTOCK, ONTARIO
THIS /47 DAYOF Jduweé , 1999,
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FOR THE COMPANY EOR THE UNION

T

Ronald M;rtin

[\ e

~Tsaac Moore

%aniel Drolet

Marcel Rodrigue
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LETTER OF UNDERSTANDING
between
LECOURS LUMBER COMPANY LIMITED
and

L.W.A. CANADA LOCAL 2995

ITISUNDERSTOODthat thejob classifica-
tion of Barko Operator, Canterline Feeder and Twin
Band Sawyer shall be posted for the purpose of
training.

1) Theapplicant(s) will be selected on the basis
of seniority.
2) The successful applicantmay be trained on

an irregular basis but it shall be done as soon as
possible.

3) The successful applicantmust demonstrate
reasonable skill, efficiencyand abilityat an early stage

in his training.

4) It is further understood that the successful
trainee(s) will be given preference to bid on these
classificationswhenever there is a vacancy, but the
successful trainee(s) may be required to fill any
vacancy for the classification within a period of one
year in order to allow the Company sufficient time
to train other employees for that classification.
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SIGNED IN CALSTOC ONTARIO
THIS /4% DAY OF , 1999,

FOR THE COMPANY EQR THE UNION

L= Sy}

Damien Roy

Ronald Martin

saac Moore

-

Daniel Drolet

W e PR

Marcel Rodngue
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LETTER OF UNDERSTANDING
between
LECOURS LUMBER COMPANY LIMITED
and

LW.A. CANADA LOCAL 2995

RE. TRAY DECK OPERATOR

It is agreed and understood that as long as a grader
is used in the rotation of gradersat the big planer, the
position of Tray-Deck Operator will not be posted.

SIGNED IN CALSTOCK, ONTARIO
THIS /474 DAY OF J4_/.«/e , 1999,

OR THE COMPANY. FOR THE UNION

M&A@A«&

Marcel Rodrigue
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LETTER OF UNDERSTANDING
between
LECOURS LUMBER COMPANY LIMITED
and

1.W.A, CANADA LOCAL 2995

RE: LOADING OF CHIPSAND BY-PRODUCTS

It is agreed and understood that the Company will
institute an additional job classification of loader
operator, for the purpose of loading chips, sawdust
and bark and any other functions related to loader
operator.

All loading will be done by regularemployeesonly.
Furthermore,Loader Operatorswill completeloading
the trucksbefore lunch or coffee breaks.

It is finally agreed and understood that truck drivers
will not load themselves during weekends.
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SIGNED IN.CALSTOCK, DNTARIO
THIS /472 DAY OF __dJduse , 1999,

EORTHE COMPANY FOR THE UNION

= TP Z
amien 0}/ e

Ronald Martin
)
M("rr\

saac vioore

’ r
%amel Drolet

Mot Red

Marcel Rodrigue
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LETTER OF UNDERSTANDING
between
LECOURS LUMBER COMPANY LIMITED
and

LW.A. CANADA LOCAL 2995

It is understood that the job classificationof Crane
in yard shall be posted for the purpose of training.

1) The applicantwill be selected in accordance of
Article XII.

2) Theapplicantwill be required to possess or obtain

avalid Class A Ontario truck driver licence prior to
Qraretraining.

3) The successful applicant will be trained on an
irregular basis.

4) The successful applicant must demonstrate
reasonable skill, efficiency and abilityatan early stage
in his training.

5) It isunderstood that the successfultrainee will be
required Dpassthe theoretical and practical provincial
test in view of obtaining his license.

6) It is further understood that the successful trainee
will be given preferencetobid onthejob classification
of Craneinyard, whenever there isavacancy, but the
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successful trainee may be required to fill a vacancy
for the aboveclassificationwithina period of two (2)
years in order to allow the Company sufficient time
to train another employee for that classification.

7) Itisunderstood that according to the established

practice, only one Crane Operator in yard will be
covered under the Sawmill Agreement.

SIGNED IN.CALSTOCK, ONTARIO

THIS_/g 7% DAY OF _<w.e , 1999,
EOR THE COMPANY FOR THE UNION
Damien Roy
Ronald Martin

Mesef Rolg

Marcel Rodrigue



87
LETTER OF UNDERSTANDING
between
LECOURS LUMBER COMPANY LIMITED
and

LW.A. CANADA LOCAL 2995

Rer Weekend maintenance schedule for
classifications in maintenance group

1) Vacancies shall be posted as they occur and will
be filledin accordanceswith thejob postingprocedure:

2) Hrs of work Worked Paid Schedule

Friday 8 8 7:00amto3:30pm.
Saturday 12 14 7:00am ©7:30p.m.
Sunday 12 18 7:00am.to7:30 p.m,
Total 32 40

3) Qvertime

All hours worked in excess of the regularwork day,
orin excess of the 32 hoursworked per week will be
paid at the rate of time and one half.

Hoursworked in excess of twelve (12) onsundays
will be paid at the rate of double time.
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4) Vacation:

Forthe purpose of vacationentitlement,one (1) week
will be Friday, Saturday and Sunday.

5) Holidays:

Statutory or Floating Holidaysshall be paid the same
amount of hours as if the employee had worked.

Note:  No employees will loose or gain any money
asa result of the above.

If a statutory holiday fallson a Saturday or Sunday,
it shall be observed on that day.

If a statutoryholiday fallson a Monday or any other
day during the week, it shall be observed on the
following Friday.

6) The three (3) days worked on a the weekend
schedule will be equal to five (5) days seniority.

7) Shoulda person be offon a Sundayduetosickness
he will be allowedto work two (2) eight(8) hour shift
through the week to make up eighteen (18) hours
missed for Sunday.

8) Scheduling to remain constant, except when
Christmas Day and boxing Day falls on a Sunday.

Weekend shiftemployeeswill go back tofive(5)day
scheduling that week.
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SIGNED IN CALSTOCK, ONTARIO
THIS /4 DAY OF _ Jowe 1999

FOR THE COMPANY FOR THE UNION

Isagc Moore

aniel Drolet

W anef Dol

Marce! Rodrigue

Rgger Lecours
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LETTER OF UNDERSTANDING
between
LECOURS LUMBER COMPANY LIMITED
and
L.W.A. CANADA LOCAL 2995

Re: Millwrights and Electricians, Mandatory
Overtime

Itisagreed and understood that millwrights
and electricians when on day-shift will be required
if asked towork overtimeon the Saturday of that same

week.
Itisalsoagreedand understood that they will

have to work at least eight (8) hours if required.

It is further agreed that tradesmen will be
required towork duringshutdownand vacation, unless
mutually agreed between the parties.

SIGNED IN CALSTOCK, ONTARIO
THIS [éé DAY OF 1999.

OMPANY FOR THE UNION

Dgnyten Roy

onald Blieé gd Mani;]!
- B oitLe/ urs < ﬁl\@zﬁ ! ! E
ﬁer &cours l%%'el Drolet { g ,L

Marcel Rodrigue
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LETTER OF UNDERSTANDING
between
LECOURS LUMBER COMPANY LIMITED
and
IL.W.A. CANADA LOCAL 2995

Re: Lump Sum Amount

The Company agrees to the lump sum amount as
follows:

Effective at ratification $500.00
Effective March 1%, 1999 $500.00
Effective September 1%, 1999 $750.00
Effective September 1", 2000 $750.00

Theseamountshall not be includedinthecalculation
of vacation pay.

Regular employees who are on the payroll as of
December 16, 1998 will receive $500.00, and an
additional $500.00 payable Mardh 1%, 1999.

Regular employees who are on the payroll as of
December 16, 1998 and who worked a minimum of
1,000 hoursduring the periodfrom Septemberl®, 1998
 August 31%, 1999 dall receive a lump sum of
$750.00. Employeeswho worked lessthan 1,000 hours
shall receive this amount multiplied by the number
of hours worked from September 1*, 1998 to August
31%, 1999 and divided by 1,000.

Regular employees who are on the payroll as of
September 1%, 1999 and who worked a minimum of
1,000 hoursduringthe period fron Septarber 1, 1999
to August 31*, 2000 shall receive a lump sum of
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$750.00. Employeeswho worked lessthan 1,000 hours
shall receive this amount multiplied by the number
of hours worked from September 1%, 1999 to August
31,2000 and divided by 1,000.

For the purposeof calculating the hoursworked, the
following are also included:

) Hours of paid vacation leave

2) Paid hours for statutory and floating holidays

3) Hours lostwhile employeesreceived benefits
under the weekly indemnity plan

4) Hours lost while employees received an

income replacement benefits from the
Workplace Safety and Insurance Board unless
employeehasnot beenactivelyatwork since
September 1*, 1998

5) Hourslostwhile employeeswere onmatemity
or parental leave.

SIGNEDIN,CALSTOCK, ONTARIO
THIS /7% _ DAY OF ,guz , 1999,

FOR THE UNION

Dangien R




