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* 
COLLECTIVE AG&EMENT 

BETWEEN 

LECOURS LUMBER COMPANY LIMITED 
(hereinafter called the "Company") 

AND 

I.W.A. CANADA LOCAL 2995 
(hereinafter called the "Union") 

ARTICLE1 - PURPOSE 
1 .O 1 The general purpose of this Agreement is to 
secure for the Company and the Union the full benefits 
of orderly and legal collective bargaining in respect 
to hours, wages and working conditions, and to ensure 
to the utmost extent possible, the safety and physical 
welfare of the employees, economy of operation, 
quality and quantity of output and protection of 
property. This Agreement moreover seeks to provide 
for fair and peacefit1 adjustments of all disputes that 
may arise between the parties. It is recognized as a 
duty of the parties hereto and of all employees to co- 
operate M y ,  individually and collectively, for the 
advancement of the conditions set forth herein. 

ARTICLE11 - PERIOD 

2.0 1 The Company and the Union agree one with 
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or termination shall notify the other in writing at least 
sixty (60) days prior to August 3 1st of the particular 
year that such is its desire. Either party opening the 
Agreement in the manner provided above shall noti@ 
the other party in writing as to the changes desired. 

ARTICLE III- RWOCNITION-JURISDICTION 

3.01(a) See Schedule "A" attached hereto. 

3.01(b) See schedule "A" attached hereto. 

3.02 Supervisory personnel, which includes 
contractors whose employees are considered to be 
employees under this Agreement, shall not perform 
work which would normally be a function of an 
employee in the job classification covered by this 
Agreement, except when instructing employees and 
in case of emergency and also in cases of emergencies 
involving physical danger to employees or danger to 
property, and except in the form of casual assistance 
and spell-off at coffee break or lunch period. 

3.03 It is agreed that the Company operations shall 
not be interrupted as a result of any jurisdictional 
dispute that may arise between the Union and any other 
trade Union. 

ARTICLEW - RA~ANDCLASSJF'ICATIONS 

4.0 1 
hereto and forms part of this Agreement. 

The Wage Schedule (Schedule B) is attached 

4.02 If, during the life of this Agreement, a 
significant change in job content occurs in any job 
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classification listed in the attached Wage Schedule, 
the rate thereto shall be adjusted by negotiations 
between the parties. Upon failure to reach Agreement, 
the matter may be referred to Stage 3 ofthe Grievance 
Procedure. 

4.03 When changes are to be made in operating 
methods, including major alterations in established 
work patterns requiring the establishment of new job 
classifications, the Company will give the Union at 
least thirty(30) days advance notice in writing, During 
the thirty (30)day period prior to the implementation 
of such changes, upon request by the Union, the 
Company will meet with the Union and discuss such 
changes. For the new job classifications, the Company 
shall set temporary rates. Any such rates will be based 
on comparison with prevailing rates for similar andor 
related occupations in the Wage Schedule. Following 
the implementation of such changes, negotiations for 
rates covering the new job classifications resulting 
from such changes, shall commence without delay. 
After Agreement is reached, such rates shall become 
part of the attached Wage Schedule. In the event the 
parties do not reach Agreement on the rates for the 
new classifications within thirty (30) days of the 
effective date of the change or alteration, the matter 
may be referred to Stage 3 ofthe Grievance Procedure. 
The thirty (30) day period may be extended by mutual 
consent of the parties. New rates when established 
shall be retroactive to the date of establishment ofthe 
new classification. 

ARTICLE V - UNION MEMBERSHIP 

5.01 The Company agrees that it is in favour of 
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its employees covered by this Agreement becoming 
members of the Union and will facilitate Union 
membership solicitation as hereinafter provided. 

5.02(a) Anyemployeewhoisnow amember ingood 
standing or who becomes or is reinstated as a member 
of the Union shall, as a condition of continued 
employment, maintain such membership in good 
standing throughout the term of this Agreement. In 
the event ofthe Union intending to suspend a member, 
the Company shall be notified by the Union in writing 
at least seven (7) days before such suspension. 

5.02(b) When hiring employees the Company will, 
after complying with Article XI1 of this Agreement, 
give preference to Union members who apply and are 
capable of doing the work required of them. If Union 
members are not available, the Company shall have 
the right to hire non-Union help until such time as 
Union members are available. The Company further 
agrees to advise the Union offce from time to time 
of its labour requirements. 

5.02 (c) New employees shall make application to 
join the Union when first approached to do so by a 
duly authorized Union Steward Official or 
Representative. The Company shall, upon hiring, 
advise all new employees by letter, with a copy to the 
Union Steward, to report to the Steward within ten 
(10) days of commencing work. Failure of an 
employee to comply with the conditions herein shall 
be cause for immediate termination of employment. 

5.02(d) The Company shall put employees on 
checkoffs at the time of hire or return to work and 



deduct the Union's monthly membership dues form 
monies due him. 

5.03 For each individual employee, who is a 
member of the Union or becomes a member, the 
Company will on his behalf and upon his written 
authorization or upon written notice by the Union, pay 
Union initiation fees andor monthly membership dues 
from monies due him. 

5.04 Remittance of all deductions shall be sent 
to the Local Union; said remittance to be accompanied 
by itemized lists in alphabetical order, in duplicate, 
of names with Christian names and amounts. The 
Company will endeavour to deliver these lists as soon 
as possible, but not later than the end of the following 
month. A copy of the list will be given by the 
Company to the Union Steward. 

5.05 Representatives carrying proper credentials 
shall have the right to visit all operations in connection 
with Union business as it pertains to this Agreement 
provided that such visits shall not interfere with the 
efficient operation of the plant. Credentials camed 
by the Union representatives shall consist of a 
Certificate of Authority signed by the President and 
Secretary of the Local Union and shall be presented 
to a Company official upon arrival on the operations. 

5.06 The Local Union shall hrnish the Company 
with a list of Local Officers and Representatives and 
shall amend such list as changes occur. 

5.07 The Company will furnish a l i t  of superviso~~ 
personnel to the Union Ofice and will amend such 
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list as changes occur. Failure to advise the Union of 
such changes will not in any way affect the authority 
of employer supervisors. 

ARTICLE VI - VACATIONS WITH PAY 

6.0 1 Vacation pay shall be paid to each employee 
by separate cheque to be issued at the time of 
termination of employment or at the time vacation is 
taken or at the option of the employee in cases of layoff 
when such are anticipated to exceed one (1) month. 

The Company will deduct vacation pay taxes 
on a bi-weekly basis. 

6.02 An employee who has been continuously 
employed for one ( 1) year shall take vacation time off 
at a time or times satisfactory to the employee and the 
Company. 

Duration and timing of summer vacation 
during the months of July and August will be 
determined by mutual agreement between the parties. 
The Company and the Union will discuss summer 
vacation at least one (1) month in advance subject to 
unforeseen circumstances. 

Each 2% increment of vacation pay entitles 
an employee to one (1) week of time off. An employee 
who is entitled to vacation time off in excess of the 
duration ofthe vacation shutdown will be allowed to 
take such time off upon notice in writing to his 
supervisor at least ten (10) days in advance of said 
time off requested. In case too many employees should 
seek additional time off, thereby jeopardizing the 
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efliciency of operations, time off will be scheduled 
in accordance with seniority. 

As a premium, each employee will receive 
$60.00 after five ( 5 )  days of vacation taken. 

6.03 
the following basis: 

Vacation with pay credits shall be paid on 

4% of gross earnings for employees who have 
E t h a n  800 days seniority (3 -) 

6% ofgross earnings for employees who have 
800 days or more but less than 2,000 days 
seniority (a m) 

8% of gross earnings for employees who have 
2,000 days or more but less than 4,000 days 
seniority Q 6  djhn) 

10% of gross earnings for employees who 
have 4,000 days or more but less than 5,400 
days seniority (21 m-3 

12% of gross earnings for employees who 
have 5,400 days or more seniority 

SUPPLEMENTARY VACATION WITH - PAY 

Employees who have worked 5,000 days or 
more for the Company shall receive the 
following additional vacation with pay, in 
the calendar year in which they attain: 
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Age 60 - 1 week ( 2% of gross earnings) 
Age 61 - 2 weeks ( 4% of gross earnings) 
Age 62 - 3 weeks ( 6% of gross earnings) 
Age 63 - 4 weeks ( 8% of gross earnings) 
Age 64 - 5 weeks (10% of gross earnings) 

6.04 For the purpose ofthis Article, Seniority will 
be acquired and maintained as defined in Article XI1 
of this Agreement and the vacation year shall begin 
with the first pay of June each year. 

Work during summer holidays will be 
distributed in aceordance with Article XI1 - Seniority, 
provided the employees who apply have the skill and 
ability to perform the scheduled work. Seniority will 
not apply for replacement of scheduled employees. 

ARTICLE VI1 - HOLIDAYS WITH PAY 

7.01 Employees who have completed their 
probationary period shall be granted with pay the 
following holidays regardless of when they fall. 

New Year's Day Civic Holiday 
January 2nd Labour Day 
Good Friday Thanksgiving Day 
Easter Monday Christmas Day 
Victoria Day Boxing Day 
Dominion Day 

When any of the above holidays fall on 
Saturday, it shall be observedon the preceding Friday 
and if the holiday falls on Sunday it shall be observed 
on the following Monday. 
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In addition, employees who have accumulated 
one hundred and twenty ( I  20) days’ seniority, will 
be granted two (2) floating holidays per year to be 
taken at a time satisfactory to the employee and his 
supervisor. Ifan employee has not taken his floating 
holiday by the end of December each year and has 
not signified his intention of taking it, such floating 
holiday will be scheduled by the Company before 
February 28 of each year. 

Request for floaters are to be submitted in 
writing on forms supplied by the Company, three (3) 
working days in advance of the floater with the 
exception of emergency situations. Management will 
respond within twenty-four (24) hours of receiving 
the request. An employee who by reason of lay-off 
is prevented from taking his floating holiday shall 
receive pay in lieu of such holiday, during the current 
Year. 

7.02 An employee who has established seniority 
in accordance with Article 12.02 is eligible for holiday 
pay provided he works his last scheduled shift 
immediately preceding the holidays and his first 
scheduled shift immediately following the holidays, 
unless prevented by reasons beyond his control and 
the employee takes the necessary steps to advise his 
immediate supervisor. 

7.03(i) An employee who is qualified under Article 
XI1 and who works any of the available work days 
within the thirty (30) day period immediately prior 
to the holiday, is on authorized leave of absence when 
the holiday occurs, he shall receive holiday pay for 
the first holiday that occurs during his absence. 
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(ii) An employee who is qualified under Article 
XI1 and who ceases work due to layoff, during the 
thuty (30) day period immediately prior to the holiday, 
shall receive holiday pay for the holiday (s) within 
such thirty (30) day period. 

(iii) An employee qualified under Article XII, 
who is obliged to cease work due to sickness or 
accident certified by a licenced practitioner during the 
thuty (30) day period immediately prior to the holiday, 
shall receive holiday pay for the holiday (s) within 
such thirty (30) day period. 

7,03(a) If an employee who has established seniority 
in accordance with Article X11, is recalled and works 
any time during the twenty-one (21) calendar day 
period immediately following the holidays, he shall 
receive holiday pay for the preceding holiday. 

7.04 A leave of absence shall be granted to an 
employee who has qualified under Article 12.02 and 
who must travel a long distance to be home for 
Christmas in which event such an employee will 
receive pay for the holiday (s), provided he returns 
to work on time as specified by the Company. Any 
request for such leave of absence must be made to the 
foreman by the end of the first week in December and 
pemhionwill not beunt.easonably withheld, provided 
that the employee's absence does not interfere with 
the eficiency of the Company operations. 

7.05 If an employee works on one of the above 
named holidays, he shall receive payment at time and 
one half for the hours actually worked by him in 
addition to receiving his holiday pay. Double time 
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will be paid after eight (8) hours ofwork on a holiday. 

7.06 An employee who qualifies under Section 
12.02 and is on vacation shall be entitled to holiday 
pay and additional time off for any holidays Occuning 
within such vacation period. This, does not apply in 
connection with a period of shutdown, not related to 
a period of vacation entitlement under Article VI and 
specifically does not apply in connection with any 
shutdown between Christmas and New Year. 

ARTICLE VI11 - ADJUSTMENT OF 
GRIEVANCES 

8.01 It is the mutual desire of the parties, hereto, 
that complaints of employees be adjusted as quickly 
as possible and it is generally understood that an 
employee has no grievance until he has given to his 
foreman an opportunity to adjust his complaint. 

8.02 The Union shall arrange fwthe election h m  
its working membership of a Union Grievance 
Committee of three (3) headed by a Union Steward 
who shall act as spokesman for that Committee. 
Immediately after an election, the Union Grievance 
Committee will notify the Company in writing as to 
the names of the Union Steward and the members of 
the Union Grievance Committee elected and the 
Company, will acknowledge in writing the receipt of 
such notice. The Company shall not be required to 
recognize either the Union Steward or the Union 
Grievance Committee until such time as this procedure 
is carried out. 

The Union Steward andor Grievance 
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Committee man may be allowed time off during his 
working hours at a time acceptable to the Company 
in connection with UniodCompany business, provided 
that it does not interfere with the efficient operation 
ofthe mill. TheCompanyshall pay theunion Steward 
andor Grievance Committee man at his regular or 
premium rate which may be proper for any time spent 
in connection with 8.02. 

8.03 It is agreed that there shall be no discrimina- 
tion exercised in any manner towards the Steward or 
Union Grievance Committee men. 

8.04 A grievance under the provisions of this 
Agreement is defined to be any difference between 
the parties or between the Company and the employees 
covered by this Agreement involving the interpretation, 
application, administration or alleged violation of any 
of the provisions of this Agreement. 

8.05 Grievances as defined above may be taken 
in writing, by the employee or the Union Steward or 
the Union Representative, directly to the employee's 
immediate supervisor for adjustment outside working 
hours or during working hours if this does not interfere 
with the efficient operation of the plant. No grievance 
shall be recognized unless this procedure is followed. 
No grievance shall be considered where the circum- 
stances giving rise to it, or originated or came to the 
notice of an employee more than fifteen (1 5) days 
before the filing of the grievance. Any grievance 
submitted to the immediate supervisor, in accordance 
with this procedure, in writing, will be disposed of 
by the immediate supervisor, in writing. Where a 
grievance has been submitted in writing, it will be dealt 
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with in writing at all stages thereafter. Failing a 
satisfactory adjustment within two (2) working days, 
then, 

Stage 2 - The matter shall be taken up by the Union 
Grievance Committee and/or Union Representative 
with the Superintendent or his Representative within 
four (4) working days, in writing, on forms to be 
supplied by the Union. The Superintendent or his 
Representative shall make a reply in writing within 
a M e r  four (4) working days. Failing a satisfactory 
adjustment, then, 

Stage 3 -The matter shall be taken up by the Officers 
of the Local Union andor their Representative with 
the Manager of the Company or his Representative 
within fifteen (15) days. Failing a settlement within 
seven (7) days, then, 

Stage 4 - Either party may, within the following fifteen 
(1 5) days, refer the matter to arbitration. 

8.06 In arbitration, the Company and the Union 
shall each select one person: these two shall select 
a third party who shall act as Chairman. Either party 
shall appoint its nominee not later than five ( 5 )  days 
after written notice of the other party's nomination. 
The Arbitration Board's decision shall be final and 
binding on both parties to this Agreement. 

In the event of failure of the two (2) person 
selected by the respective parties to select a third party 
as provided above, they shall ask the Provincial 
Minister of Labour to appoint a third party. 
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8.07 It is  understood that the function of the 
Arbitration Board shall be to interpret and apply this 
Agreement and that it shall deal only with the specific 
questions as submitted and shall have no power to alter, 
add to, or amend this Agreement. However, the 
function of the Arbitration Board shall include the 
power to consider adjustments to individual job 
classification rates under Articles 4.02 and 4.03. The 
Arbitration Board shall have no power to decide 
questions involving general wage adjustments. 

8.08 Saturdays, Sundays, Statutory and Legal 
Holidays shall not be included in any time limits in 
this Article of the Agreement and time limits provided 
may be amended by mutual agreement of the parties. 

8.09 A grievance arising from a claim by an 
employee that his discharge or suspension by the 
Company was unjust or contrary to the terms of this 
Agreement, must be dealt with in writing by both 
parties and must be presented to the Company not later 
thanfifteen(l5)daysafterthedischargeorsuspension 
becomes effective. In cases of discharge or suspension 
by the Company, the Company will notify forthwith 
the employee and the Steward in writing of the reasons 
for such discharge or suspension. A grievance 
hereunder shall be lodged at Stage 2 of the grievance 
procedure. 

8. IO Each party to this Agreement shall pay all 
expenses of the member of the Arbitration Board 
selected by it or by the Minister of Labour, and shall 
share equally in the fees and expenses of the third 
member of the Board. 
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8.1 1 If the Company has a grievance as defined 
in Article 8.04, it shall commence at Stage 3 of the 
Grievance Procedure by the Manager of the Company 
or his Representative presenting the matter in writing 
to the President of the Union or his Representative. 
Failing a settlemeat within fifteen (15) days, then either 
party may within the following fifteen (1 5 )  days, refer 
the matter to Arbitration. 

8.12 Nothing herein shall prevent the parties from 
mutually agreeing to a sole arbitrator to arbitrate 
grievances arising out of discipline or discharge. 

ARTICLE IX - NO STRIKES - NO LOCKOUT 

9.0 1 In view of the orderly procedure established 
by this Agreement for the settling of disputes and the 
handling ofgrievances, the Union agrees that, during 
the life of this Agreement, it shall not cause, call or 
support any strike, picketing, slowdown or stoppage 
of work, either complete or partial, and the Company 
agrees that there will be no lockout. 

ARTICLE X - WORK CONDITIONS 

10.0 1 It is aped that the Company and Union shall 
co-operate collectively in improving safety and first 
aid practices. The Company and the Union agree to 
set up and maintain a joint safety committee in the plant 
to promote safe working conditions and practices. 
There will be at least one (1) meeting of the Safety 
Committee every month. The Chairman of each 
meeting shall make a report in triplicate: copies going 
to the Company's office, the Union office and plant's 
bulletin board. 
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A member of the Committee is entitled to 
such time from his work as is necessary to attend 
meetings ofthe Committee, and the time so spent shall 
be deemed to be work time, for which he shall be paid 
by the Company at his regular or premium rate as may 
be proper. 

10.02 There shall be an adequate First Aid Station 
supplied and maintained by the Company at each plant. 
Such station to meet the standards of the WSIB and 
the Provisions of the Industrial Safety Act. 

All mobile equipment will be equipped with 
an adequate fire extinguisher. It is the responsibility 
of the operator to see that it is in working order and 
is continually filled. 

Adequate First Aid kits shall be supplied and 
maintained by the Company at suitable locations 
throughout the operations. 

Adequate transportation facilities and/or 
arrangements shall be provided by the Company for 
sick or injured employees. 

The Company is responsible to see that a 
qualified First Aid person is available at all times 
during working hours. 

10.03 In cold weather, the Company will provide 
an adequate number of car plug-ins for employees' 
cars. 

10.04 The Company shall provide clean and heated 
inside water toilets and inside Lunch room facilities 
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at the sawmill and at the planing mill where there are 
employees covered by this Agreement. 

Airconditioningwillbeinstalledintheplaner 
lunch-room. 

Water drinking fountains with filters will be 
maintained by the Company in the above-mentioned 
premises, and where warn is used for human consump 
tion. 

The Company agrees, to discuss with the Joint 
Safety Committee, ways and means of removing of 
dust on employees' clothing, prior to shift ends.' 

10.05 The Company agrees that it will provide free 
insurance coverage against loss by fire of tradesmen's 
tools normally required by tradesmen, to the fill value 
of such tools, while on authorized Company properly 
or work sites. 

Upon proofofpurchase, the Company shall 
pay $400.00 to be paid in September of each year as 
tool allowance to all trade persons. This includes 
voltage testers. 

An employee who causes a fire willhlly, or 
through carelessness, will not be reimbursed for any 
resultant loss. In order to receive this coverage, 

. tradesmen shall be required to supply to the Company 
a list of such tools, so that proper coverage can be 
provided. 

The Company agrees that it will provide 
coverage for theft or damage of tradesmen's tool chests 
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and its content while on Company property, providing 
tradesmen supply itemized lists of tools to Company. 

10.06 It shall be mandatory that all employees be 
paid by direct deposit to a bank of their choice every 
second Thursday with a maximum of one ( I )  week 
hold back. Pay stubs will be remitted to all employees 
for each pay period. 

This statement will cany complete details 
of rates ofpay, time worked, earnings, accrued vacation 
pay and deductions covering the period. 

The Company shall include on each 
employee's income tax (T-4) slip, the amount of Union 
dues deducted in the calendar year. 

% 10.07 The Company agrees that it will furnish on 
loan all non personal safety apparel required. 
Employees will pay for personal safety apparel such 
as shoes, pants, etc. The wearing of safety equipment 
and apparel will not become a andition of employment 
unless it has been agreed to by the Company and the 
Union or is mandatory under Government legislation. 

The Company agrees to provide a $70.00 
allowance per employee per year on September 30* 
of each year toward the purchase of safety boots. 

Employees will be supplied suitable gloves 
and/or mitts as required fiw of charge on a replacement 
basis. 

Rain coats, welding gloves and leather aprons 
will be loaned by the Company to employees using 
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same in the execution of their work. 

‘Ihe Company will supply mechanics, welden, 
machinists, millwrights, and electricians suitable 
coveralls and provide for the laundering of same. 
Coveralls will be available to other employees if and 
when they perform maintenance or dirty work. 

10.08 There shall be no preferred rates or bonuses 
paid in money or in kind during the term of this 
Agreement unless agrees to by the Company and the 
Union. 

10.09 TransDortation (Bus from Hearst) 

‘Ihe Company will provide free bus hansporta- 
tion from Hearst to work and return. For the purpose 
of this Article, the starting marshalling point will be 
in Hearst with stops along the direct route to the work 
site as required. 

Regularemployees will drive the busandwill 
be paid 1 % hrs per day at time and one half. Pick-up 
transportation drivers will be paid a compensation of 
$15.00 per day. 

Transportation (Bus in Calstock) 

Transportation will be provided for band 
members whoareemployees oftheCompanyandwho 
live within the normally occupied portion of the reserve 
at no cost to such members. 

The transportation service will take the above 
mentioned employees to and from work and will run 

_r 
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for the normal sawmill and planer shifts. Drivers to 
be paid as per present practice and will be reimbursed 
for their car expenses at S 10.00 per day. 

Employees who are nquired by the Company 
to provide their means of transportation will be paid 
twenty-nine cents (.29) per kilometre for all kilometres 
travelled to the work site and return fiom either their 
residence or Hearst whichever is the shortest distance. 
It is understood that the vehicle owner will accept 
passengers when convenient, upon request by the 
Company. 

10.10 “he Company agmsto discuss with the Union 
ways and means of improving conditions for all 
employees covered by this Agreement. 

10.1 1 PrescriDtion Safetv Glasses 

?heCompanyagreestoreplaceikeofcharge 
pitted prescription safety glasses for all employees 
requesting same. 

Guidelines for the provision of prescription 
safety glasses will be established and will, include: 
return ofdamaged glasses, maximum price of fnunes, 
type of frames, place of purchase, etc. 

ARTICLE XI - HOURS OF WORK 

1 1.01 The following paragraphs are to define the 
hours of work and shall not be construed as a guarantee 
ofworkperdayorperweekunlessothedsespecified. 

1 I .02 The work week shall consist of forty (40) 
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hours, composed of five ( 5 )  eight (8) hour days, 
Monday to Friday inclusive. Employees may be 
requiredto workinexc~ssoftheirregularday,orshift, 
or week. Except in cases of emergency, or where 
specific overtime work arrangements have been 
mutually agreed to between the Company and the 
Union, an employee will upon his reasonable request, 
be excused from working overtime. 

II.O3(a) For the purpose of this Agreement, 
aSaturday, Sundaylorholidayshall beginat 7:Wa.m. 
of that day and end at 7:OO a.m. of the following day. 

1~1.03(b) Unless otherwise agreed to, when 
operations are on one shift, such shift shall consist of 
eight (8) consecutive hours between the hours of 8:OO 
a.m. and 5:OO p.m., mealtime excepted. 

are on two shifts, the fmt shift shall consist of eight 
(8) consecutive hours between the hoursof 8:OO a.m. 
to 5:OO p.m., mealtime excepted, and the second shift 
shall consist ofeight (8) consecutive hours, mealtime 

of 7:OO p.m. and 4:OO 

1 I .03(d) The hours of work shall be posted 
ing week. The starting and 

onstant and futed during 
schedule was posted. 

led shift may be 
changed at the Company’s request provided hdshe 
is paid one and one half times hidher regular rate for 
the first shift worked aftet the change. When the 
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employee reverts to hidher original shift, hdshe shall 
be paid at hisher regular straight time rate, provided 
there is a break of at least eight (8) hours between the 
shifb worked. 

These provisions do not apply to re-entry or 
start up after a partial or general lay off or mill 
shutdowns due to break down, or to employees with 
less than thirty (30) days' seniority. 

11.04 Shift premium shall be paid for all hours 
worked on a scheduled second and third shift as 
follows: 

Dec. 18/95 

I st shift NIL 
2nd shift -55 cents 
3rd shifk .58 cents 

Regular watchman shall also receive the 2" 
shift differential for all hours worked between 7:OO 
p.m. and 7:OO a.m. 

1 1.05 Time worked in excess of eight (8) hours per 
day or shift, all hours worked on Saturday, and all 
hours worked by an employee outside his scheduled 
shift, shall be paid for at the rate of time and one half 
the employee's regular hourly rate. All hours worked 
on a Sunday shall be paid for at the rate of double the 
employee's regular hourly rate. Overtime work 
required shall be distributed on as equal a basis as 
possible among the employees who normally perform 
the work in the classification requiring overtime. 



Overtime premiums shall not be paid for more than 
once for any hour worked and there shall be no 
pyramiding of overtime. 

1 1.06 There shall be a fifteen (1 5) minute coffee 
break at the mid point of each half shift, however, the 
coffee break may be advanced or delayed by fifteen 
(15) minutes when so required by the Company. 

Coffee will be supplied by the Company free 
of charge at coffee breaks. 

1 1.07 Employees in classifications identified (+ 1 
hr.) and (+ l / i  hr.) in the Wage Schedule who are 
normally required to do maintenance and/or clean up 
work are required to continue doing such work and 
will be paid for nine or eight and one half hours work 
respectively per day or shift at the straight time rate 
Monday to Friday inclusive. Such additional hour or 
half hour will be consecutive to the regular working 
hours. 

All time worked in excess of the hours 
specified herein will be paid at the rate of time and 
one half. 

It is understood that when the regular 
employee in any ofthe aforementioned classifications 
does not cany out all or a portion of the required 
maintenance andlor clean up work, that the extra pay 
will be given to the employee actually carrying out 
such said work, unless it is performed by an employee 
as part of his normal duties during his scheduled eight 
(8) hour shift. 
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1 I .08(a) If an employee, who has completed 
his normal scheduled work week, is required for work 
on Saturday or Sunday, such overtime shall be posted 
on the preceding Thursday unless the requirements 
for such overtime work were unpredictable. 

I I .08(b) Ifanemployeeisavailable forposted 
overtime work at the scheduled starting time and is 
unable to commence the said posted overtime work 
for reasons beyond his control, then he shall be 
provided with four (4) hours ofwork and will be paid 
therefore at the applicable overtime rate. 

To be paid herein, an employee must remain 
available for the four (4) hour period and accept any 
work assigned to him provided he is adequately dressed 
weatherwise to perform such said work. 

1 1.09 Ifan employee who reports for work and/or 
is available for workand is unable to commence work 
or is unable to work the full day or shift for reasons 
beyond his control, he shall be paid for a minimum 
of eight (8) hours. To qualify for the above, an 
employee must remain on the job until told by the 
foreman that he may leave and must accept other than 
his normal work if it is offered, provided the employee 
is adequately dressed weatherwise to perform such 
work. 

I 1. IO An employee, who is called out for work after 
completing his day or shift, shall receive time and one 
half for the hours worked but in no case shall he receive 
less that four (4) hours pay at the straight time rate. 

1 1.1 1 The Company will reimburse truck or bus 
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drivers for time lost, if necessary, when summoned 
bytheMiistryofTranspMtatonandCommunicatim 
to review their license where such renewal is required 
in order to continue theirjob as a buck or bus driver. 

ARTICLE XI1 - SENIORITY 

12.01 Effective September 1,198 1, the provisions 
set out hereunder in compliance with the Letter of 
Understanding ofMarch 9th, 1982, shall come into 
full force and remain in effect. 

The Company recognizes the principle of 
seniority. Seniority will govern subject to reasonable 
consideration of skill, efficiency and ability in 
promotions, transfezs, lay-offs and d s  after lay-offs. 

Seniority for the purpose of this Agreement 
shall mean, all days worked, and working days which 
normally would have been worked but were lost as 
a result of sickness or injury certified by a licensed 
physician, dentist or chiropractor plus total number 
of days on vacation, holidays with pay, jury duty, 
bereavement leave and Company approved off the job 
training in any calendar year. 

Overtime work is not to be regarded as 
accumulative seniority time, however, an employee 
who WO& five (5)  or more hours on an overtime shift 
on Saturday or Sunday will be credited with one (1) 
day of seniority. 

It is agreed and understood that an employee's 
seniority will be cancelled ifthere should be conclusive 
evidence that he would have been capable of perform- 
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ing his regular work while absent for medical reasons 
or that he worked elsewhere while on authorized leave 
ofabsence. An employee who is required by the Union 
to be absent from work for Union business will be 
granted leave of absence provided he returns to work 
on completion of the scheduled Union business. 

Employees hired as students will be laid off 
on completion of their student term. They must re- 
apply for permanent employment and ifaccepted will 
start as a new employee with respect to mill service. 

12.02 Employment ofany new employee shall be 
considered as probationary until he has worked thirty 
(30) days in one period ofemployment except in cases 
of lay-off. Seniority of new employees shall be es- 
tablished at the end of this period and shall be effective 
from the date of employment. 

12.03(a) In cases of lay-offs, the Company 
will give written advance notice of at least five ( 5 )  
working days or pay in lieu thereof to the employees 
intended to be laid-off and to the Steward. The time 
period set out herein shall not be applicable in cases 
involving a breakdown of machinery or an electrical 
power failure. 

12.03(b)(I) If, as a result of a lay-off or for any other 
reason, it is necessary to transfer an employee from 
one job classification to another, senior employees 
will be given preference provided they have the skill, 
efficiency and ability to meet, or to be trained to meet 
thejobrequhents. Employees, whorequire training, 
will be allowed five ( 5 )  working days to qualify or 
such M h e r  period oftime as may be mutually agreed 
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to by the parties. 

12.03(b)(ii) For lay-offsoflessthanthree(3) months, 
employees affected will be transferred to vacant 
positions as per seniority and qualifications and in 
accordancewith Article 12.04 oftheCollective Agree- 
ment. It is understood that senior employees shall not 
be subject to any loss of employment. Once normal 
operations resume, employees will revert back to their 
original job. 

12.03(c) When the date of recall is known 
at the time of lay-off, employees leaving will be 
informed accordingly. In all other cases, notices in 
writing will be made to an employee at his given 
address, with a copy to the Union office, at least ten 
(10) days before he is required to report for work. 
Employees will be required to acknowledge receipt 
of such notice and report for work on the date specified 
unless other arrangements have been made in writing. 

12.03(d) Itshallbethedutyofeachemployee 
to notify the Company of any change of addresses. 
tf an employee fails to do this, the Company will not 
be responsible for failure of a notice to reach such 
employees. 

12.04 Any employee who is temporarily transferred 
for a period of one ( 1) working day or more to another 
job for which the rate ofpay is different from that in 
effect for such employee's regular job shall be paid, 
while so employed, as follows: 

4 If the rate of pay for the job to which he is 
bansferred is less than the employee's regular 
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pay, he shall receive his own higher rate. 

b) If the rate of pay for the job to which he is 
transferred is higher than the employee's 
regular pay, he shall receive the higher rate 
for the job to which he is temporarily 
transferred. 

12.05 A pennanent vacancy is defined as a vacancy 
of fifteen (1 5 )  working days, or more. When a 
permanent vacancy occurs, immediate notice thereof 
will be posted on the bulletin boards for a period of 
five ( 5 )  working days. During this said five ( 5 )  
working day period, the Company may make a 
temporary appointment to such permanent vacant 
position. In all cases of posting permanent vacancies, 
openings arising from the posting of the original 
vacancy will be posted until and including the first 
base rated job. 

It is also agreed that when a permanent base 
rated job vacancy occurs, only the original vacancy 
will be posted. 

Employees will not be considered for such 
vacant positions unless, they apply in writing,during 
the five ( 5 )  day period on forms to be supplied by the 
Company. A copy of such form will be retained by 
the applicant. 

The permanent vacancy will be filled by the 
senior applicant provided he has the necessary skill, 
ability and efficiency to meet or to be trained to meet 
the job requirements. An employee accepting the 
posted job shall be allowed five ( 5 )  working days in 
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which to qualify or any further time as may be 
mutually, agreed to. Failure of an employee to qualify 
shall entitle him to return to his formerjob. Nothing 
herein shall prevent the Company from hiring persons 
outside the bargainingunit when no qualified employee 
applies. 

An employee who has successfully claimed 
and filled a permanent job shall not be eligible to 
M e r  bid for another vacancy before three (3) months 
have elapsed unless such vacancy is a promotion. A 
promotion shall mean advancement to a job which 
carries a higher rate of pay or a steady day job. 

When a vacancy is caused by an employee's 
absence due to disability or authorized leave ofabsence 
for fifteen (15) working days or more, the original 
vacancy will be considered and postedas "Temporary" 
in which case the employee whose position has been 
dealt with as a "temporary" vacancy is entitled upon 
his return to resume his former position, provided he 
is capable of performing its requirements. 

"Temmrarv Vacancies" 

Itisagreed, however,thattempomyvacancies 
caused by an employee's absence due to disability, 
sickness, injury or authorized leave of absence, for 
a period of less than ten (10) working days, may be 
filled by temporary appointments and such appoint- 
ments shall be made according to seniority, amongst 
the qualified employees. 

In all cases the name of the successhi 
applicant will be posted for at least five ( 5 )  days. 
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12.06 The Company agrees to submit to the Union 
office by April 30th of each year, an alphabetical list 
in duplicate, ofemployees covered by the Agreement, 
showing their hiring date following their last break 
in seniority and Company seniority in days as specified 
in Article 12.01 as at March 31st of the same year. 
The list will show, in addition, each employee's 
occupation and address. 

12.07 A seniority list shall be prepared and posted 
every month on the bulletin boards showing the 
accumulated seniority of each employee. 

12.08(a) Anemployeeshall retainhisseniority 
for thirty-six (36) months during lay-offs. 

12.08(b) An employee shall lose all seniority 
if he: 

i) Voluntarily quits his employment or is 
discharged and not reinstated through the grievance 
procedure or Arbitration, or 

i i) Fails to report for work following recall 
as provided in Article 12.030 or fails to return to work 
upon the termination of an authorized leave of absence 
on the date specified unless, in either case, his retum 
to work on time is prevented by circumstances beyond 
his control and he has taken the necessary steps to 
advise the foreman. 

12.08(c) An employee, who has been absent 
due to sickness or injury and who intends to return 
to work, must advise the Company of such intention 
one (1) week prior to returning to work, if absent for 
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thirty (30) working days or more and one (1 ) working 
day prior to returning to work, if absent for less than 
thirty (30) working days. 

12.08(d) An employee, who reasonably 
anticipates not to be able to report for work at his 
regularly scheduled starting time, must advise his 
foreman at the earliest possible time but at least two 
(2) hours prior to the Starting of'his regularly scheduled 
shift. 

12.09 See Schedule "A" attached hereto. 

12.10 When jobs are discontinued due to the 
introduction of new methods and equipment or 
permanent reduction of operation, affected employees 
shall be offered and if necessary trained for alternative 
employment in accordance with the provisions of this 
Article to meet the Company's employment require- 
ments. Employees who quire training will be allowed 
five (5)  working days to qualifj or such further periods 
of time as may be mutually, agreed to by the parties. 
It is understood this does not apply to seasonal lay-offs. 

12. I 1 An employee with three (3) or more years 
of continuous service for whom no job is available 
can upon termination elect to receive a severance 
allowance of one (1) week's pay for each year of 
employment during his last period of continuous 
services (up to the date of termination) computed on 
the basis of forty (40) straight time hours at the 
employee's regular rate. The maximum severance 
allowances payable being thirty (30) weeks. It is 
understood that an employee who chooses to receive 
his severance allowance will be terminated from his 
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employment waiving his recall rights pursuant to this 
Agreement. 

ARTICLE XI11 - BULLETIN BOARDS 

13.01 The Company agrees to permit the Union 
to post notices of meetings and other Union business 
and afXairs on bulletin boards provided by the Company 
for such purposes. It is agreed, however, that before 
posting such notices must first be approved in writing 
by the General Manager or aperson designated by him. 

ARTICLE XIV -JURY DUTY 

14.01 In the case of an employee who is called for 
jury service or subpoenaed as a witness (except for 
arbitrations), the Company shall pay, for each day of 
such service, an allowance equal to the difference 
between eight (8) hours of pay based on his regular 
straight time hourly rate and the payment he received 
for jury service. The employee will present proof of 
service and of pay received therefore when making 
his claim for such allowance. An employee who is 
called for jury service or is subpoenaed as a witness, 
must notify the Company immediately. 

ARTICLE XV - HEALTH AND WELFARE 

15.0 1 Each employee who has established seniority 
in accordance with Article XI1 and who is actively 
employed shall be entitled to the following benefits: 

The terms "actively employed" means so long 
as an employee retains his status of employees with 
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the Company and he is not laid-off or terminated (ex: 
quits, or discharged and not reinstated). 

i) Agroup life insurance benefit in the amount 
of $45,000.00 and an accidental death and dismember- 
ment benefit for up to a maximum of $45,000.00 
Effective September 1,2000 increase to $55,000.00 

ii) A drug plan benefit whereby an employee, 
upon having a prescribed drug ordered, must pay the 
druggist a flat rate of thirty-five cents (.35) per 
prescribed drug, the balance being covered by the 
carrying insurance Company and furthermore, there 
being no co-insurance factor and no limit. 

iii) A major medical insurance benefit for other 
than ctrugs with no co-insurance factor and a flat twenty 
dollars ($20.00) deductible per person or per family 
per year. 

Coverage for chiropractor treatments will 
increase to $20.00 per visit up to a maximum of 
$400.00 per year. 

iv) ' A semi-private hospitalization benefit, 
unlimited as to duration or amount and not subject to 
the deductible or co-insurance. 

v) The Company's contribution to employees 
who are off work due to a Workplace Safety and 
Insurance or a Short Term Disability claim for group 
life, drug plan, extended health plan, and semi-private 
will continue for a period ofup to twelve ( 12) months. 

vi) DENTAL CARE PLAN 
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The Company will maintain a Dental Care 
Plan with participation compulsory for all employees 
on the following basis: 

1) ELIGIBILITY 

Participation in this plan is limited to 
employees who have accumulated sixty-five (65) days 
of seniority with the Company. 

It is  understood and agreed that the Plan will 
provide for the continuation ofcoverage for the period 
an employee is off work due to lay-off or leave of 
absence, but in no case beyond the end of the month 
following the month in which such absence com- 
mences. 

- ii) PLAN DESIGN 

Services and benefits as provided in Blue 
Cross No. 7 Basic Plan and Rider No. 1. 

Services and benefits as provided in Blue 
Cross Rider No. 2.60%. The Plan also provides for 
one (I) year lag on O.D.A. schedule of fees. 

Sept/98 - 97 ODA 
Sept.199 -98 ODA 
S*t./OO- 99 ODA 

Maximum of $1,500. per calendar year per 
person. 

Orthodontal Services -(Rider #3) - 50% with 
maximum of $1,000.00 lifetime 
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The Company agrees to provide the Union 
with a copy of Rules and Regulations relating to the 
Plan. 

ii) ADMINISTRATION 

The Plan will be administered in accordance 
with an appropriate contract of set of procedures 
reflecting the plan design outlined in Item 2 above. 
The decision as to the choice ofadministrative vehicle 
from among service carriers, insurance companies or 
self-administration will be made by the Company on 
the basis of appropriate study of these alternatives. 

iv) PREMIUMS 

The premium cost of this plan shall be paid 
by the Company. 

v) INTEGRATION 

The plan will, not provide like benefits where 
such are currently being provided by Federal or 
Provincial Legislation. 

If during the life of this Agreement, Federal 
or Provincial Governments shall introduce legislation 
to provide benefits already covered by this Plan, the 
Plan shall be amended so as to eliminate said benefits. 

15.02 
end of the month following the month of lay-off. 

The following benefits shall be paid to the 

a) Life Insurance 
b) Drug Plan 
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c) Extended Health Plan 
d) Semi-private 
e) Dental Care Plan 

1 5.02( a) ' IhecompanY~~PaYpremium 
increases during the life of this Agreement. 

I 5.02( b) If there should be a net reduction 
in the premium charged for medical, surgical, drug 
and hospital care plans, the Company's contribution 
to employees will not be reduced from the amounts 
set out in this Article. 

If the Company's contribution exceeds the 
premium required for medical, Surgical, drug and 
hospital careplans, the balance will be applied to such 
other employee benefits as may be agreed upon 
between the Company and the Union. Pending 
arrangements between the Company and the Union 
as to the application of contributions over and above 
the premiums required, such additional monies will 
be paid direct to the employee. 

I 5.03 The Company will maintain and pay effective 
January lst, 1980 the premium cost of Weekly 
Indemnity Plan described in Appendix "A". 

All costs of medical reports, doctors' 
certificates or doctors' notes requested by the 
Company or the Insurance Carrier will be paid in full 
by the Company. 

The Company also agrees that an employee 
shall be paid at the regular rate for the balance of his 
shift lost because of injury while at work. It is also 
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understood that where an employee is unable to return 
to work, he will be required to show proof to qualify 
for the above. 

DISPUTED W.S.I.B. CLAIM 

If an employee covered by the Weekly 
Indemnity Plan suffma disability for which payment 
is in dispute with the W.S.I.B.., Weekly Indemnity 
payment will be made retroactively if requested by 
the employee and provided he has been off work for 
a least one ( I )  month due to the disability without 
W.S.I.B. having accepted the claim and providing the 
employee is subject to the rules and regulations 
covering the Weekly Indemnity Plan. Ifthe W.S.I.B. 
claim is subsequently established, the employee will 
then repay the Weekly Indemnity payment@) received 
to the appropriate find or Insurance Company. 

15.04 'IhecOmpanyshallpaythemonthlypremium 
cost of the Long Term Disability Benefit Plan described 
in Appendix "B". 

15.05 The Company shall institute and pay the 
premium cost of a Vision Care Plan, $14004 
equivalent to Blue Cross, covering all employees who 
areactivelyemployedand theirdependents. Eff'ective 
January 1,2000 increase to $150/24. 
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APPENDIX "A" 

Weeklv Indemnitv 

Re: Article 15.03 

1. DEFINITIONS 

In this Plan, unless otherwise specifically 
provided, 

a) "Accident" is a bodily injury caused by 
external violent means; 

b) "Disability" is a disability preventing an 
employee h m  pursuing any gainful occupa- 
tion arising hrn any mental infirmity, bodily 
disorder, or bodily injury, verified to the 
satisfaction of the Company andor insurer, 
and not otherwise excluded by this Plan; 

c) "Employee" means an employee in the active 
employment of the Company, who comes 
under the jurisdiction of the Labour Agree- 
ment by and between Lecours Lumber 
Company Limited and Local 2995, of the 
I.W.A. CANADA; 

d) "Insurer" means the Insurance Company or 
Carrier appointed by the Company; 

e) "Plan" means the Weekly Indemnity Plan; 

0 "Company" means Lecours LumbercOmpany 
Limited; 
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"Weekly Earnings" means, in the case of a 
day or shift worker, 40 hours x his regular 
rate; 

"Medical Practitioner" means registered 
physician or surgeon, registered dentist or 
registered chiropractor. 

PARTICIPATION 

All employees of the Company shall be 
eligible to participate in this Plan, in accor- 
dance with the provisions listed herein. 

Participation in this Plan is limited to employ- 
ees who have established their seniority in 
accordance with Article XII. 

AMOUNT OF DISABILITY BENEFITS 

1, 
: i  

"he amounts ofdisability benefit shall be 70% 
of an employee's weekly earnings, as defined in Section 
1 (g) immediately preceding the date of disability, for 
a maximum of $540.00 weekly. Effective September 
1,2000 increase to $560.00 weekly. 

4. ELIGIBILITY FOR PAYMENT 

a)(i) Except in the case of a disability arising out 
of an accident, an employee shall be eligible 
to receive an amount ofdisability benefit in 
accordance with Section 3 hereof, for a period 
not exceeding 52 weeks for any one illness, 
beginning after three (3) continuous days 
from the commencement of the disability. 
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In case of day surgery, the employee will be 
covered from the first day, upon proof 
thereof. 

(ii In the case of a disability arising out of an 
accident, an employee shall be eligible to 
receive an amount of disability benefit in 
accordance with Section 3 hereof, for a period 
not exceeding 52 weeks for any, one accident, 
commencing from the date of the accident. 

b) An employee absent h m  work and in receipt 
of an amount of disability benefit under this 
Plan, shall continue to receive such benefit, 
even though a work shortage develops which 
would have resulted in his being laid-off had 
he been at work, provided that the employee 
remains disabled and continues to fiunish 
evidence satisfactory to the Company and/or 
insurer, and verifies the continuance of 
disability. 

4 An employee shall not be eligible for an 
amount of disability benefit under this Plan 
unless he is actively employed by the 
Company at the date that hebecomes eligible 
or until he subsequently returns to active 
employment. 

d) An employee d i g  aclaim for an amount 
of disability benefit after lay-off or termina- 
tion ofemployment, for disability established 
to the satisfaction of the Company and/or 
insurer as having occurred prior to his lay-off 
or termination, shall beeligible foran amount 

A 
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ofdisability benefit provided such disability 
was accompanied by a continuance of 
absence that commenced prior to actual lay- 
off or termination. 

e) An employee shall be considered as eligible 
to submit a claim for benefit, if he is re- 
quested to return to work within seven 
calendar days after the date of lay-off and 
is unable to return to work because of 
disability. Disability will be considered as 
starting from the date he is required to retxm 
to work. 

0 Successive periods of disability separated 
by less than four consecutive weeks shall be 
considered one period of disability, unless 
the subsequent disability is due to an accident 
or illness entirely unrelated to the previous 
disability and commences after return to 
active employment on full time. 

g) An amount of disability benefit under this 
Plan sh-t be paid in the event the absence 
is a result of: 

(i) Any injury arising out of or sustained 
while doing any act or thing pertaining to any 
occupation or employment for remuneration 
or profit, or 

h 

(ii) Disability or loss (1) while the protected 
person is on or could be placed on Preg- 
nancyMaternity Leave, or (2) if a protected 
person  fa i l s  to  qua l i fy  fo r  
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Pregnancyhfatemity Leave because of failure 
to meet the length of service requirements, 
during the period of Pregnancyhlaternity 
Leave that the protected person could be on 
if she qualified for such leave, in accordance 
with the Employment Standards Act 1974, 
Ontario or any other relevant provincial 
statutes, or 

(iii) Any injury or illness entitling the 
employee to compensation under any WSIB 
or similar legislation, or 

(iv) Self-destruction or any self-inflicted 
injury, while sane or insane, or 

(v) Any injury or illness resulting from 
insurrection or war, whether war be declared 
ofnot, or fromparticipation in ariot, or civil 
commotion, or 

(vi) Disability for which the employee is not 
under the treatment of a medical practitioner, 
or 

(vii) For a period of disability in excess of 
four (4) weeks where treatment is rendered 
solely by a chiropractor. In the case of 
chiropractors, certification of disability will 
only be accepted for payment ofbenefit for 
up to a maximum of four weeks per insured 
person per calendar year, or A 

(viii) Alcoholism or Drug Addiction, unless 
the employee is undergoing a recognized 
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come of treatment by a Specialist in the care 
and treatment of alcoholism andor drug 
addiction, or unless the employee is undergo- 
ing regular rehabilitative treatment approved 
by the insurer and a physician. 

h) An amount of disability benefit will not be 
payable for those for which the employee 
receives holiday pay, or more than one-half 
day's regular pay from the Company. 

1) An amount of disability benefit will not be 
payable following the normal retirement date 
of an employee, other than retirement under 
the total and permanent disability provision 
of the Company pension plan. 

j) An amount of disability benefit will not be 
payable following the early retirement date 
of an employee, if early retirement was 
approved prior to the onset of disability. 

k) The amount of disability benefit under this 
plan will be reduced by the amount of pension 
for which the employee is eligible under the 
total and permanent disability provision for 
the Company pension plan. 

5. PAYMENT OF BENEFITS 

a) In computing the amount of disability 
benefits, disability will be considered as 
starting from the first day of disability, 
however, an employee must be certified by 
a medical practitioner forthedisability within 
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the first three days ofdisability. In the event 
that the employee is not certified within the 
first three days, disability will be considered 
as starting two complete days prior to the day 
that the employee is actually certified by a 
medical practitioner. 

b) A daily rate of payment for each calendar 
day of absence that qualified for payment 
shall be one- seventh the weekly amount of 
disability benefit under Section (3) hereof. 

c) The amount of disability payments will be 
paid every second week. Such benefits on 
account of short periods ofdisability will be 
paid as soon as the amount is ascertained. 

6. MISCELLANEOUS PROVISIONS 

a) An employee absent on an authorized leave 
of absence on the date he was to become 
eligible under this Plan as set out in Section 
4, shall, upon the date of his return to active 
employment, be eligible to participate in this 
plan. 

b) If an employee who has been covered under 
the terns of this Plan is granted an authorized 
leave of absence, such employee shall be 
considered as still covered under the terms 
of this Plan up to a maximum of thirty-one 
(3 1) days, or up to the date he would have 
been laid-off should lay-off occur during this 
period. 
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NOTE 

a) A claim for weekly indemnity benefits must 
be supported by a certificate fiom a physician, 
dentist or licensed chiropractor. 

b) It is M e r  understood that the Company and 
the Union will co-operate filly and in every 
reasonable respect to ensure that all claims 
for benefits herein are legitimate. 

c) Provided that the required and necessary 
medical information and documentation in 
regard to a proper and legitimate weekly 
indemnity claim has been provided to the 
Company promptly, then payments in regard 
to the said weekly indemnity claim will be 
made on a bi-weekly basis and in cases of 
disability of less than two (2) weeks duration, 
will be made as soon as the amount is 
ascertained. 

d) Subject to Article 15.03, it is understood that 
an employee is entitled to weekly indemni 
ty benefits for non-compensable injury or 
illness when unable to perform his regular 
duties and if the Company is unable to offer 
him alternative suitable employment. 

e) It is understood that the employee will accept 
alternative suitable employment if it is 
available and offered. If an employee 
voluntarily accepts employment with another 
employer, the employee will not be eligible 
for weekly indemnity benefits. 
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6 If an employee's weekly indemnity benefit 
claim is delayed by more than one ( 1) month, 
the Company will advance the benefit 
payments to the employee. 

7. PHYSICAL EXAMINATIONS 

The Company andor insurer merve the right 
to require periodic physical examinations 
throughout the duration of the employee's 
absence due to disability. Such exaniinations 
shall be conducted by a medical practitioner, 
designated by the Company andor insurer. 

Cost of the physical examination, transporta- 
tion and reasonable out of pocket expenses 
related thereto will be paid by the insurer. 

8. ADMINISTRATION 

a) It shall be the obligation of the employee to 
notify immediately the Company of his 
absence due to disability following which 
the Company will issue the necessary initial 
claim forms to him. 

b) Completed claim forms will be checked by 
the Company to determine whether or not 
an employee is a participant in the Plan and 
the Company may then forward the claim 
to the insurer as its agent for further process- 
ing. 

c) The Company will meet with representatives 
of the Union from time to time, for purposes 
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of discussing the administration of the Plan 
and any problems which may arise. 

d) Should an employee or the Union have any 
complaint concerning entitlement to benefits 
under the Plan, the matter may be taken up 
as a grievance and processed to Arbitration 
as provided for under Article VI11 of the 
Collective Agreement commencing at Stage 
3. 

The arbitration board shall have powers to 
adjudicate on the merits of the grievance. 



APPENDIX "B" 

LONG TERM DISABILITY BENEFIT PLAN 

LECOURS LUMBER COMPANY LIMITED 

RE: ARTICLE 15.04 

The Company shall pay the monthly premium cost 
of the Long Term Disability Benefit Plan. 

The Long Term Disability Benefit Plan shall be 
administered in accordance with the terms of an 
insurance policy. 

1. ELIGIBILITY 

The Long Term Disability Benefit Plan shall be 
compulsory for all employees who have accumulated 
forty-five (45) days seniority with the Company. 

2. EFFECTIVE DATE OF COVERAGE 

An eligible employee is entitled to benefits provided 
he is actively at work on the first day the Long Term 
Disability Benefit Plan becomes effective. 

An eligible employee absent from work due to sichess 
or accident at the effective date of the Plan, shall only 
be eligible for Long Term Disability Plan benefits upon 
the return to continuous active full time employment 
for a period ofmore than four (4) consecutive weeks. 

The Company shall have the right to give medical 
exaninations to employees returning fmm such lay-off 
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to determine their eligibility under the Plan. 

3. OUALIFYMG PERIOD 

An insured employee shall be eligible to receive an 
amount of Long T m  Disability Benefit after fifty-two 
weeks of benefit entitlement for the same disability 
under the Weekly Indemnity Plan. Benefit payment 
shall notcommenceduxingasbikeuntil thetermination 
of the strike. 

4. DEFINITION OF DISABILITY 

Long Term Disabilitv Insurance 
{Insurance Derson onld 

"Disabled" and "Disability" mean: 

a) Until the individual has received Disability 
Income Benefit payments as a result of the 
disability for 24 months, the complete 
inability of the individual due to injury, 
disease, pregnancy or mental disorder to 
perform any and every duty pertaining to his 
occupation, and 

b) After the individual has received Disability 
Income Benefit payment as a result of the 
disability for 24 months, the complete 
inability of the individual due to injury, 
disease, pregnancy or mental disorder to 
engage in any and every gainful occupation 
for which he is reasonably fitted by education, 
training or experience. However, an individ- 
ual will be deemed to cease to be disabled 
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if he engages in any gainfbl occupation 
except as provided in the Rehabilitation 
section. 

5 .  AMOUNT OF BENEFIT 

a) The disability benefit shall be 55% of 
monthly earnings as defined in ( 5  b), up to 
a maximum of $1,750.00 per month. 
Effective September 1,2000, increase, the 
maximum to $1,800.00 per month. 

b) "Monthly Earnings" means, in the case of 
a day of shift worker, 173 x his regular hourly 
rate. 

c) "Hourly Rate" means, the regular rate of the 
employee effective immediately prior to the 
date on which the disability occurred, 
excluding overtime or shift bonus. 

d) The benefits payable under this Plan are 
reduced by any primary disability payments 
made under the Canada Pension PWQuebec 
Pension Plan, or any Company Group 
Disability Income Plan. Benefits are not 
affectedby Warpensions, W.S.I.B. Disability 
Pensions, or by any insurance policies he may 
have purchased himself. 

Employees will continue getting the Group 
Life Insurance coverage while receiving Long 
Tern Disability benefits. 

e) 
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b) 

7. 

Employees receiving Long Term Disability 
benefits will be covered under the Drug plan 
for a period of one (I) year. 

DURATION OF BENEFIT 

Benefits will be paid for one month, for 
each completed month of service prior to 
commencement of the Long Term Disability 
Benefits, while the employee is disabled. 

Disability benefits will be paid one month 
in arrears. 

TERMINATION OF BENEFITS 

Benefits shall cease upon the occurrence of 
any one of the following: 

On the date the employee ceases to be 
disabled. (If there is a recurrence ofthe same 
disability within six (6) months of return to 
work, a new qualifying period will not be 
required, and the disabled employee will be 
eligible for any balance of Long Term 
Disability Benefit payments. This provision 
shall take precedence over any recurrent 
disability provision under the Weekly 
Indemnity Plan), or 

On exhaustion of the benefit period, or 

Up to normal retirement age, or 

on death. 
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8. EXCLUSIQN 

a) An employee receiving Long Tern Disability 
Benefits will not be eligible for vacation or 
statutory holiday pay. 

b) Benefits under the Long Term Disability Plan 
will not be payable for claims resulting from: 

I) Any injury arising out of or sustained 
while doing any act or thing pertaining to any 
occupation or employment for remuneration 
or profit, or 

ii) An injury or illness entitling the employee 
to compensation under any Workmen's 
Compensation or similar legislation, or 

iii) Self-destruction or any self-inflicted 
injury, while sane or insane, or 

iv) Disability for which the employee is not 
under the treatment of a physician, or 

v) Alcoholism or drug addiction, unless the 
employee is undergoing a recognized course 
of treatment by a specialist in the care and 
treatment ofalcoholism and drug addiction 
or the employee is undergoing regular 
rehabilitative treatment approved by the 
insurer and a licensed physician. 

vi) Disability or loss ( 1) while the employee 
is on, or could be placed on 
PregnancyMaternity Leave, or (2) if em- 
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ployee fails to qualify for Pregnancyl- 
Maternity Leave because of failure to meet 
the length of service requirements during the 
period of PregnancyMaternity Leave that 
the employee could be on if she qualified for 
such leave, in accordance with the Employ- 
ment Standards Act 1974, Ontario or any 
other relevant Provincial Statutes. 

9. REHABILITATION 

An employee receiving an amount of Long 
Term Disability Benefit may be asked to 
undergo reasonable rehabilitation measures 
which have been the subject of prior consulta- 
tion with the employee's doctor, at no cost 
to the employee. If, such employees refuse 
to undertake such rehabilitation, he may be 
declared not eligible for an amount of 
disability benefits. 

10. PHYSICAL EXAMINATIONS 

The Company andor insurer reserve the right 
to require periodical physical examinations 
throughout the duration of the employee's 
absence due to disability. Such examinations 
shall be conducted by a physician or physi- 
cians designated by the Company andor 
insurer. 

Cost ofphysical examinations, transportation 
and reasonableout-of-pocket expenses related 
thereto will be paid by the insurer. 
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All costs of medical reports or doctor 
certificates requested by the Company or the 
Insurance Carrier will be paid in full by the 
Company. 

ARTICLE XVI - BEREAVEMENT PAY 

16.01 When death occurs to a member of an 
employee's family, that is, an employee's father-in-law, 
mother-in-law, brother, sister, grand-parents, son-in- 
law, daughter-in-law and grandchild, the employee 
who hasestablishedseniority under Article 12.02 and 
is actively employed by the Company will be granted 
leave and shall be paid for eight (8) hours at his regular 
straight time rate for three (3) working days. 

Five(5)daysleave withpay will be provided 
on death of an employee's spouse, children, mother 
and father. 

Thesethree(3)andfive(5)daysmustbetaken 
within seven (7) calendar days of the funeral. 

Any claim for bereavement pay must be 
submitted by the employee to the Company, in writing, 
along with proof of bereavement in the employee's 
immediate family. 

It is understood that for purposes of this 
Article, step relatives will be considered the same as 
blood relatives. The intent of this clause is to allow 
the employee to attend the hneral without loss of 
eamings. 
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ARTICLE XVII - PENSION PLAN 

All employees shall participate in the Pension 
Plan. This plan will be a defined contribution plan. 
Contributions to be deposited with a trustee to the credit 
of individual pension account under the plan. 

The Company shall contribute $140.00 to 
each member's account each month, or w i m w  
(30) days after the end of each month, in which a 
member who has not attained age 65 is entitled to 
receive pay for time worked or is on 

4 Weekly Indemnity 
b) 

c) Vacation; or 
d) 

The fmt twelve ( 12) months of benefits under 
the Workplace Safety and Insurance Board 

Jury Duty, bereavement leave, maternity 
leave, apprenticeship leave or other leave 
authorized by the Company. 

The member will contribute the sum of $70.00 
to his member's account. Employees will join this Plan 
after completing two-hundred (200) days of work. 

Effective September 1, 2000 change to 
provide: 

Company $160.00 
$ 80.00 Employee 

Upon early retirement and up to age 65, 
employee shall receive the benefits of the Drug Plan, 
Life Insurance and the Extended Health care Plan if 

jz 
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the employee agrees to pay the annual premium, 
payable in one lump sum at the beginning of each year. 

Actual Pension Plan to be transferred to a 
Restricted Access Group RRSP. Members cannot 
redeem any assets until: 

Attainment of age 55 
Retirement 
Termination of employment 
Death 
Permanent disability 
Written authorization, provided jointly by 
Employer and Union. 

ARTICLEXVIII-PAJDEDUCATIONALLEAW 

Effective October 7, 1998 three (.03) cents 
per regular hour worked for each employee shall be 
paid to the Union Ofice in order to pay for Educational 
needs of the members. 

METRIC TOOLS: 

When tradesmen’ tools must be in metric 
measurement, the Company shall supply metric tools 
as per the standard tools presently supplied. 

PRINTING OF COLLECTIVE AGREEMENT 

The Company agrees to pay the full cost and 
have sufficient amounts, ofbooks printed within three 
(3) months of ratification. 

It is understood that both languages’ French 
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andEnglish will becovered under a single book. The 
Union will assume responsibility to make the necessary 
changes into the Agreement. 

RETURN TO WORK PROGRAM 

A Local Uni0n-M-t Joint Committee 
will meet in order to finalize the details and endorse 
this Agreement to show the commitment of all parties. 

SIGNED AT CALSTOCK, ONTARIO THISAZ 
DAY OF hu& ,1999. 

For The ComDanv; For The Union: 

A - 

Marcel Rodrigue 
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LECOURS LUMBER COMPANY LIMITED 

SCHEDULE "A" 

1. RE: ARTICLE 3.01fA) 

The Company, recognizes the Union as the sole 
Collective Bargaining Agency for all of its employees. 
working at and out of its Sawmill and Planing Mill 
Operations at Calstock, Ontario, save and except 
foremen, persons above the rank of foreman and office 
and sales staff. It is understood and agreed that the 
recognition and jurisdiction in this Collective 
Agreement do not cover any person involved in the 
Compan~+s hauling an&or bush operations except those 
garage employees who may work on equipment 
associated with the hauling andor bush operations. 
"Employed' 8s used in this Agreement shall mean those 
persons described in the bargaining unit set forth above 
and as set out in the Wage Schedule attached to an 
forming part of this Agreement, including those persons 
who are employed on job classifications which may 
be established and become part of the attached Wage 
Schedule during the term of this Agreement. 

2. RE: ARTICLE 3.0lfB) 

Theemployees ofcontractors engaged by the Company 
at and out of this Sawmill, Planing Mill and Garage 
Operations shall be considered employees within the 
terms of this Agreement, save and except the employees 
of contractors andor the contractors who are engaged 
to perform occasional special services not commonly 
performed by employees covered by the terms ofthis 
Agreement, employees of contractors where such 
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contractors are engaged for the purpose of erecting 
structures and where such a contractor is bound by 
an Agreement with a Union of Unions affiliated with 
a central labour body covering such work. 

The Company agrees that it will not employ contractors 
or subcontractors to do maintenance work commonly 
performed by employees covered by the terms of this 
Agreement. In such situations where additional 
manpower will be required to perform the above- 
maintenance work, employees will have first right of 
refusal. 

From time to time, the Company will study its needs 
for maintenance to determine if it would be warranted 
to make adjustment to the number of people. 

3. RE: ARTICLES.O2(B) 

Nothing herein shall be construed as to interfere with 
the rightsofthemem bersofthe ConstanceLakehdian 
Band, nor relieve the Company of its obligation under 
the terns of the existing lease between the Department 
of Indian Affairs and the Company namely "that the 
lessee (the Company) shall give preference to and 
whenever possible employ members of the Constance 
Lake Indian Band, who are capable and have the 
required skills to carry out such employment." 

4. ARTICLE 6.02 

The words "at least ten (IO) days in advance of such 
time off requested" also mean "at least ten (IO) days 
in advance of a scheduled vacation shutdown". 
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5. ARTICLES 12.011B1 AND 12.011C) 

12.01@) Employees upon minimum written advance 
notice of two (2) weeks by the employee are to be 
granted such leave of absence as is required to cany 
out trapping in order to maintain their trap line rights. 
These employees will, upon return from such leave 
of absence, be permitted to resume work on the job 
classification they last held prior to leaving or an 
equivalent position. It is agreed that for the purposes 
of this section, the Company may demand bonafide 
proof of trap lines' rights as a condition to the granting 
of such leave of absence. 

12.01(c) Upon the mutual consent of an employee 
and the Company, an employee may transfer out of 
the bargaining unit to be employed on the Company's 
winter haul or related activities. Upon return from 
such leaveof absence, the employee will be permitted 
to resume work on the job classification, he last held 
prior to leaving. It is understood that an employee 
accumulates seniority during such a leave of absepce. 

6. RE: WATCHMEN 
1 

Regardless of the provisions of Article XI (Hours of 
Work), it is agreed and understood that employees 
classified as watchmen may be scheduled to work up 
to twelve (12) hours per shift for a total of forty-four 
(44) hours per week with time and one-half (1 !4) the 
regular hourly rate being paid after forty-four (44) 
hours per week. 

Watchmen are entitled to apply on any job posting 
after having work three (3) years as watchman. 
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7. RE: ARTICLE10.02 

a) Transportation facilities for sick or injured 
employees refers to transportation from the work site. 

b) First aid person during working hours refers to 
working hours. 

8. RE: ARTICLE12.09 

An employee who has accrued seniority and is then 
promoted to foreman shall accrue seniority for a period 
not exceeding thirty (30) days and shall retain such 
accrued seniority for a period not exceeding twelve 
(12) months unless otherwise mutually agreed to. 

An employee who has accrued seniority and is then 
employed by the Union, shall continue to accrue 
seniority for a period not exceeding thirty (30) days 
and retain such accrued seniority for a period not 
exceeding twelve (12) months, unless otherwise 
mutually agreed to. 

9. RE: ARTICLE XV - HEALTH AND W E G  - FARE 

The terms "while actively employed" mean "so long 
as an employee retains his status of employee with 
the Company and he is not laid off or terminated (ie. 
quits or discharged and not reinstated)". 

10. RE: ARTICLE XI1 - SENIORITY 

For shutdowns not exceeding two (2) weeks, employees 
ofeach plant (Planers and Sawmill) will not be allowed 
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to use their seniority status to displace employees of 
the other plants. 

11. RE: SCHEDULING ON SATURDAYS 

The Company and the Union agree to meet and discuss 
the possibility of establishing a new schedule for the 
operation of the Dry Kiln. Such, schedules may 
provide upon mutual consent, for scheduling of Cany 
Lift Operator, Dry Kiln Operator and a Mechanic, to 
work Saturdays at premium time rate and on rotation 
amongst the employees affected every week. 

12. RE: LOGS AND SAWDUST TRUCK 

Licenses are required to drive on Company property. 



SCHEDULE ‘By 
WAGE SCHEDULE AND CLASSIFICATIONS 

SEPT.1#8 SEPT.1199 
SAWMILL EFFECTIVE EFFECTIVE 

Barko Operator (+ I hour) 
Chipcar Attendant 
Chipper Operator (+ 1 hour) 
Chipper Operator (when grinding knives) 
(+ 1 hour) 
Canter Line Feeder (+ 1 hour) 
Crane in Yard 
Debarker Slasher Operator (+ 1 hour) 
Edger Operator 
Horizontal Band Saw Feeder (+ 1 hour) 
Twin Band Sawyer (+ 1 hour) 
Morbark Operator 
Lumber Return 
Trimmer Operator 

$ 
$ 
s 

20.02 
18.27 
18.96 

19.32 
19.35 
19.97 
19.27 
19.11 
19.30 
19.35 
18.72 
18.42 
18.96 

$ 20.52 
$ -18.73 
$ 19.43 

$ 19.80 
$ 19.83 
$ 20.47 
$ 19.75 
S 19.59 
$ 19.78 
$ 19.83 
$ 19.19 
$ 18.88 
$ 19.43 

EFF’ECTIVE 
SEPT.l/2000 

$ 21.14 
$ 19.29 
s 20.01 

m 
w S 20.39 

$ 20.42 
S 21.08 
$ 20.34 
S 20.18 
$ 20.37 
$ 20.42 
$ 19.77 
$ 19.45 
$ 20.01 



SAWMILL (cont’dl 

Millwright Helper 

Millwright I11 

Millwright I 
Millwright A 
Millwright Lead (+ 1 hour) 
Pettibone Operator 
Or 966 Operator 
Pond 
Sawdust Truck 
Sawmill Cleaner 
spareman 
Lumber Bay Attendant 
Lumber Stackers 
Lumber Stickers 

Millwright N 

Millwright I1 

EFFECTIVE 
SEPT.lB8 

$ 18.79 
$ 19.35 
$ 19.65 
$ 20.13 
$ 20.79 
$ 21.38 
$ 21.75 
$ 19.35 
$ 19.11 
$ 18.43 
$ 18.52 
$ 18.27 
$ 19.17 
$ 18.42 
$ 18.88 
$ 18.27 

EFFECTIVE 
SEPT.l/99 

$ 19.26 
$ 19.83 
$ 20.14 
$ 20.63 
$ 21.31 
$ 21.91 
$ 22.29 
$ 19.83 
$ 19.59 
$ 18.89 
$ 18.98 
$ 18.73 
$ 19.65 
$ 18.88 
S 19.35 
!$ 18.73 

EFFECTIVE 
SEPT.1/2000 

S 19.84 
$ 20.42 
$ 20.74 
$ 21.25 
S 21.95 
S 22.57 
$ 22.96 m 
$ 20.42 lb 

$ 20.18 
$ 19.46 
$ 19.55 
$ 19.29 
$ 20.24 
$ 19.45 
$ 19.93 
$ 19.29 



PLANER 

Automatic Stacker & Car Man 
B.H. Car Strapping & Spare. 
Cany Lift Operator 
Clark operator 
Dressed Lumber Gradex & Stamper 
(licensed) 
Lumber Press Operator 

Millwright III 
Millwright II 
Millwright I 

5K3-MiIlwright A 
Planer Feeder 
Stickers 

EFFECTIVE EFFECTIVE EFFECTIVE 
SEPT.lA8 SEPT.1199 SEPT.1/2000 

DeC. - 201'98 
S 18.57 S 19.03 S 19.60 
S 18.57 S 19.03 S 19.60 
S 19.35 S 19.83 S 20.42 
$ 18.42 S 18.88 S 19.45 

S 19.96 $20.12 S 
S 18.42 $ 
S 18.27 S 
$ 19.35 S 
S 19.65 S 
S 20.13 S 
S 20.79 S 
S 21.38 S 
S 18.57 S 
$ 18.27 S 

20.62 
18.88 
18.73 
19.83 
20.14 
20.63 
21.31 
21.91 
19.03 
18.73 

S 21.24 
S 19.45 

S 20.74 
S 21.25 

S 19.29 



PLANER 

Dry Kiln Attendant 
Bundling, Strapping and Lumber Deck 
spareman 

WELDER 

Welder Helper “Class A” 
Welder I1 
Welder I 
Welder “Class A” 

OTRERS 
Filer.“A” 
Filer “ B  
Filer Apprentice (First 3 months 
of Employment 

EFFECTIVE EFFECTIVE EFFECTIVE 
SEPT.1198 SEPT.1/99 SEPT.lR000 

S 18.27 S 18.73 S 19.29 
S 18.27 S 18.73 S 19.29 
9 18.96 S 19.43 S 20.01 

S 19.26 S 19.84 Q\ S 18.79 
S 19.35 $ 19.83 S 20.42 CA 

S 20.34 S 20.85 S 21.48 
S 21.38 $ 21.91 S 22.57 

S 22.61 S 23.18 S 23.88 
S 21.87 S 22.42 S 23.09 

S 18.27 $ 18.73 S 19.29 



5473kad Electrician 
Electrician “A” (Licensed) 
Electrician “B” 
Night Watchman 
Yard Attendant 
Bus Operator (1 % hour per day 
Time and one-half) 

EFFECTIVE EFFECTIVE EFFECTIVE 
SEPT.1/98 SEPT.1/99 SEPT.l/2000 

$ 24.30 $ 24.91 s 1- 

$ 24.18 $ 24.78 $ 25.52 
$ 20.79 S 21.31 S 21.95 
$ 18.27 $ 18.73 $ 19.29 
$ 18.57 $ 19.03 $ 19.60 4 

a\ 

$ 19.57 $ 20.06 $ 20.66 
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SIGNED IN CALSTOCK, NTARIO 
THIS / d  d DAY OF J,d& ,1999. 
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TRADES APPRENTICE PROGRAM 

1. Apprenticeship openings will be filled in 
accordance with the Provisions of Section 12.05 (Job 
Postings). 

2. There will be a probationary period of up 
to three(3) months prior to entering into an apprentice- 
ship agreement during which time the employee may 
return or failing to display the necessary mechanical 
aptitude, be returned to his former department without 
loss of seniority. 

3. Any helper who fails his apprenticeship exams 
shall be required to be re-examined within twelve (1 2) 
months but not earlier than six (6) months. Failure 
to pass the re-examination will result in the apprentice 
being dropped from the program and return to his 
former department without loss of seniority. The above 
will not apply to the persons currently employed in 
any of the categories of Trades in the event that they 
shall become indentured in the future or are currently 
indentured. 

4. Once an employee enters an apprenticeship 
contract, it is expected he will continue to fulfill the 
obligationsof the contract, including necessary W i g  
periods in a vocational school. 

5.  The Company will make up the difference 
between the Canada Manpower Training Program 
Allowances and the employee's n o m 1  earning based 
on his regular straight time rate, multiplied by forty 
(40) hours per week. For purposes of calculation, the 
Canada Manpower at home allowance shall be used. 
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6. Providing a journeyman has completed the 
time in the trade necessary to write for a Provincial 
Trade Certificate, he may write for such Certificate 
and receive the "A" rate immediately upon receipt of 
his Provincial Trade Certificate. 

MAINTENANCE TRADES ANNUAL REVIEW 

Annually, in the month of March, an evaluation 
committee consisting of the Manager or his qresenta- 
tive and the Maintenance Supervisor, together with 
a qualified Union Member andor a Union Representa- 
tive, will evaluate the performance and progress of 
each Helper and Tradesman, with a view ofupgrading 
personnel who qualify. 

Ifupgdng is necessary in the interim, it will be done 
by the Manager and the Maintenance Supervisor. 

J q  
AND HELPERS 

HELPER CLASS "A" 

He shall be capable under direction ofperforming the 
following: 

1. Oxyacetylene and electrical welding in flat 
position with opportunity of working in otherpositions. 

2. Cutting, soldering and brazing. 

He shall be upgraded prior to or at the end of a one 
year period to Welder 11. In the event that he fails 
to display the necessary aptitude for fbrther training, 
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he may at any time during this period, be placed in 
other suitable employment. 

WELDER I1 

He shall be capable under direc 
jobs assigned to him in an effi 
oxyacetylene and electrical welding in any position. 
He shall also have an llnderstanding af types of flamh, 

He shall be capable without direction of performing 
all jobsassigned to him in an efficient manner in both 

WELDER CLASS "A" 

all jobs assigned to him in an efficient manner in both 
oxyacetylene and electrical welding in any position. 
He shall have an understand 

sing. 

He shall be proficient in both typbs of weiding in all 
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positions with all metals used on sawmill operations. 

He must be able to fabricate from a blueprint, or verbal 
instructions. 

He must assume responsibility for all work performed 
by himself or his assistants. 

He must be in possession of a Welder H.P. Certificate. 

Welders presently employed in this classification will 
not be required to have a trade certificate. 

MECHANICS: 

HELPER CLASS "A" 

He shall under the direction of mechanics of a higher 
classification work on all types of equipment used on 
woods operation: shall be capable of performing the 
followingjobs independently: tire repair, wash jobs, 
greasing and oiling service. 

A helper entering the trade at this level will commence 
to accumulate common mechanical tools. 

In the event that he fails to display the necessary 
aptitude for further training, he may at any time during 
this period be placed in other suitable employment. 

MECHANIC I1 

He shall be capable under direction of performing all 
jobs assigned to him in an eficient manner on gasoline 
andlor diesel powered equipment generally used in 



woods operations, It is expected that eligible personnel 
shall put hrther every effort to obtain a Provincial 
Trade Certificate. 

MECHANIC I 

He shall be capable without direction of performing 
all jobs assigned to him in an efficient manner on 
gasoline andor diesel powered equipment generally 
used in woods operations. 

He will be required to direct assistants working under 
him and must assume full responsibility for all work 
performed by himself or his assistants. 

Where a present mechanic or a person subsequently 
hired has no certificates, but has had special training 
and/or is assigned on only one type of equipment, he 
will automatically be rated as a Mechanic I. 

MECHANIC CLASS "A" 

He shall be capable without direction of performing 
all jobs assigned to him in an efficient manner on 
gasoline and/or diesel powered equipment generally 
used in woods operations. 

He will be required to direct assistants working under 
him and must assume full responsibility for all work 
performed by himself or his assistants. 

He must be in possession of a Provincial Trade 
Certificate recommended by the Ministry of Labour 
of Ontario. 
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Mechanics presently employed in this classification 
will not be required to have a Certificate. 

MECHANIC CLASS "A-1'' 

In addition to fulfilling all of the qualifications of a 
Mechanic Class "A" and being in possession of a 
Provincial Trade Certificate, he shall have had 
advancedtheoreticalandpractiCa~training~uipment 
sub system or be in possession ofboth a motor vehicle 
mechanic certificate and a heavy duty equipment 
mechanic certificate recognized by the Minister of 
Labour of Ontario. 

MECHANIC LEAD 

A Mechanic Lead is appointed as the need arises, must 
possess the qualifications set out under Mechanic Class 
"A" and in addition shall be capable of leading other 
mechanics. 

Mechanics presently employed in this category are 
not required to have a Provincial Trade Certificate. 
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JOB DESCRIPTIONS FOR TRADES AND 
HELPERS 

1. MILLWRIGHT (TRADE) 

Works as a trades helper, will be assigned to and take 
necessary direction from a Millwright 111, 11, I, or A. 
A helper must be capable ofpwforming independently 
wash jobs, greasing and oiling, and must be in the 
process of accumulating a basic tool kit required for 
the work he is asked to perform. 

Millwright IV: 

Shallbequalifiedtoassistand workunderthedirection 
and instructions of Millwright 111, 11, I or A. He will 
wMkaloneattimesperformingassignmentsinkeeping 
with his training. 

During the course of his year, training must become 
proficient in good millwrighting practices in the areas 
of fitting, aligning, lubricating and the operation of 
all shop tools and machines. In addition to the 
foregoing, he will be exposed to and begin the process 
of learning techniques required in trouble shooting 
key production machinery, pipe fitting, basic welding 
and machining but will not be expected to display a 
high degree of proficiency in these areas at this point. 

Millwright 111: 

Must be capable of performing the tasks of fittings, 
aligning, lubricating an able to operate all shop tools 
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and machines. 

Must under direction become proficient in basic 
welding and pipe fitting as well as dismantling and 
reassembly of plant equipment. 

Under direction, will contime to develop skills in 
trouble shooting all plant equipment and improve his 
skills at machining part and be exposed to basic 
principles of hydraulics and pneumatic. 

He may work alone frequently, but occasionally will 
require direction and instructions form Millwright 11, 
I or A. 

Millwrieht 11: 

Must be capable, without direction of fitting, aligning 
and lubrication and taking apart and reassembling plant 
equipment. In addition, is expected to be able to weld, 
operate shop tools and do pipe fitting as required. 

Must under direction, become proficient at effective 
methods of trouble shooting and repairing hydraulic, 
pneumatic and mechanical faults in plant machinery. 

Millwright I: 

Must be capable without direction of performing all 
practices mder Millwright 11, 111, IV. Must under 
direction become proficient at reading and understand- 
ing blueprints, all phases of installing new equipment, 
laying out hydraulic and mechanical drives and meet 
speed and power requirements correctly. 
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Millwrbht "A": 

Must be capable without direction, of performing all 
practices under Millwright I, 11,111 and IV. Must take 
full responsibility for work done by himself or his 
assistant. 

Must be in possession of a Millwright Certificate or 
a Machinist Certificate or Welder H.P. Certificate. 

Millwrights presently employed in this classification 
will not be required to have a Certificate. 
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LETTER OF UNDERSTANDING 

between 

LECOURS LUMBER COMPANY LIMITED 

and 

I.W.A. CANADA LOCAL 2995 

ARTICLE XI1 - SENIORITY 

12.01 It is agreed and understood that the total 
accumulated days of seniority of each employee on 
the renewal date for the 198 1 Agreement between the 
Company and the Union will establish the seniority 
order ofeach employee on the seniority list as per the 
provisions of the expired Agreement and that from 
that date, the order of seniority will remain fixed and 
can only be altered by the termination ofemployment 
of any of the employees on the seniority list. 

In which case, those listed on the seniority 
list below the employee who terminates, will climb 
upwards to fill the vacancy. 

All new employees to be added in the order 
of hire. 

,1999. 
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FOR THE COMPANY FOR THE UNION 



8 0  

LETTER OF UNDERSTANDING 

between 

LECOURS LUMBER COMPANY LIMITED 

and 

I.W.A. CANADA LOCAL 2995 

IT IS UNDERSTOOD that the job classifica- 
tion of Barko Operator, Canterline Feeder and Twin 
Band Sawyer shall be posted for the purpose of 
training. 

1) 
of seniority. 

2) The successful applicant may be trained on 
an irregular basis but it shall be done as soon as 
possible. 

The applicant@) will be selected on the basis 

3) The successful applicant must demonstrate 
reasonable skill, efficiency and ability at an early stage 
in his training. 

4) It is further understood that the successful 
trainee(s) will be given preference to bid on these 
classifications whenever there is a vacancy, but the 
successfbl trainee@) may be required to fill any 
vacancy for the classification within a period of one 
year in order to allow the Company sufftcient time 
to train other employees for that classification. 
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SIGNED I CALSTOC ONTARIO 
THIS DAYOF k*rc ,1999. 

FOR THE COMPANY . FOR THE UNION 

A 
CL Damien Roy 

Ronald Martin 

Daniel Drolet 
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LETTER OF UNDERSTANDING 

between 

LECOURS LUMBER COMPANY LIMITED 

and 

I.W.A. CANADA LOCAL 2995 

RE: TRAY DECK OPERATOR 

It is agreed and understood that as long as a grader 
is used in the rotation of graders at the big planer, the 
position of Tray-Deck Operator will not be posted. 

SIGNED IN CALSTOCK ONTARIO 
THIS /,d DAY OF kwz ,1999. 

FOR THE COMPANY FOR THE UNION 

Marcel Rodrigue 
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LETTER OF UNDERSTANDING 

between 

LECOURS LUMBER COMPANY LIMITED 

and 

I.W.A. CANADA LOCAL 2995 

RE: LOADXNG OF CHIPS AND BY-PRODUCTS 

It is agreed and understood that the Company will 
institute an additional job classification of loader 
operator, for the purpose of loading chips, sawdust 
and bark and any other functions related to loader 
operator. 

All loading will be done by regular employees only. 
Furthermore, Loader Operators will complete loadiig 
the trucks before lunch or coffee breaks. 

It is finally agreed and understood that truck drivers 
will not load themselves during weekends. 
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SIGNED IN CALSTOCK, NTARIO 
THIS DAY OF &@& ,1999. 

FOR THE COMPANY FOR THE UNION 

Damien Roy - 
+L- saac oore 
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LETTER OF UNDERSTANDING 

between 

LECOURS LUMBER COMPANY LIMITED 

and 

I.W.A. CANADA LOCAL 2995 

It is understood that the job classification of Crane 
in yard shall be posted for the purpose of training. 

1) The applicant will be selected in accordance of 
Article XII. 

2) The applicant will be required to possess or obtain 
a valid Class A Ontario truck driver licence prior to 
Crane training. 

3) The successful applicant will be trained on an 
irregular basis. 

4) The successful applicant must demonstrate 
reasonable skill, efficiency and ability at an early stage 
in his training. 

5) It is understood that the successful trainee will be 
required to pass the theoretical and practical provincial 
test in view of obtaining his license. 

6) It is further understood that the successful trainee 
will be given preference to bid on the job classification 
of Crane in yard, whenever there is a vacancy, but the 



successful trainee may be required to fill  a vacancy 
for the aboveclassification within a period oftwo (2) 
years in order to allow the Company suficient time 
to train another employee for that classification. 

7) It is understood that according to the established 
practice, only one Crane Operator in yard will be 
covered under the Sawmill Agreement. 

SIGNED IN CALSTOC ONTARIO 
THIS &U# DAY OF %. ,1999. 

FOR THE COMPANY FOR THE UNION 
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LETTER OF UNDERSTANDING 

between 

LECOURS LUMBER COMPANY LIMITED 

and 

I.W.A. CANADA LOCAL 2995 

- Re: Weekend maintenance schedule for 
Slassifications in maintenance eroup 

1) Vacancies shall be posted as they occur and will 
be filled in accordance wi$ the job posting procedure: 

2) Hrs of work Worked Paid Schedule 

Friday 8 8 7:OO a.m to 3:30 p.m. 
Saturday 12 14 7:OO a.m. to 7:30 p.m. 
Sunday 12 18 7:OO a.m. to 7:30 p.m. 

Total 32 40 

3) Overtime 

All hours worked in excess of the regular work day, 
or in excess of the 32 hours worked per week will be 
paid at the rate of time and one half. 

Hours worked in excess of twelve (12) on sundays 
will be paid at the rate of double time. 
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4) Vacation: 

For the purpose of vacation entitlement, one (1) week 
will be Friday, Saturday and Sunday. 

5 )  Holidavs: 

Statutotyor Floating Holidays shall be paid the same 
amount of hours as if the employee had worked. 

- Note: No employees will loose or gain any money 
as a result of the above. 

If a statutory holiday falls on a Saturday or Sunday, 
it shall be observed on that day. 

If a statutory holiday falls on a Monday or any other 
day during the week, it shall be observed on the 
following Friday. 

6) The three (3) days worked on a the weekend 
schedule will be equal to five ( 5 )  days seniority. 

7) Should aperson be off on a Sunday due to sickness 
he will be allowed to work two (2) eight (8) hour shift 
through the week to make up eighteen (I  8) hours 
missed for Sunday. 

8) Scheduling to remain constant, except when 
Christmas Day and boxing Day falls on a Sunday. 

Weekend shift employees will go back to five ( 5 )  day 
scheduling that week. 
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SIGNED IN CALSTOCK, ONTARIO 
THIS /&d DAY OF &uIc ,1999. 

FOR THE COMPANY FOR THE UNION 
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LETTER OF UNDERSTANDING 
between 

LECOURS LUMBER COMPANY LIMITED 
and 

I.W.A. CANADA LOCAL 2995 

Re: Millwrights and Electricians, Mandatory 
Overtime 

It is agreed and understood that millwrights 
and electricians when on day-shift will be required 
if asked to work overtime on the Saturday ofthat same 
week. 

It is also agreed and understood that they will 
have to work at least eight (8) hours if required. 

It is hrther agreed that tradesmen will be 
required to work during shutdown and vacation, unless 
mutually agreed between the parties. 

FOR THE UNION 

Marcel Rodrigue U 
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LETTER OF UNDERSTANDING 
between 

LECOURS LUMBER COMPANY LIMITED 
and 

I.W.A. CANADA LOCAL 2995 

- Re: LumD Sum Amount 

The Company agrees to the lump sum amount as 
follows: 
Effective at ratification $500.00 
Effective March 1*, 1999 $500.00 
Effective September I", 1999 $750.00 
Effective September I", 2000 $750.00 

These amount shall not be included in the calculation 
of vacation pay. 

Regular employees who are on the payroll as of 
December 16, 1998 will receive $500.00, and an 
additional $500.00 payable March Id, 1999. 

Regular employees who are on the payroll as of 
December 16, 1998 and who worked a minimum of 
1 ,OOO hours during the period h m  September I", 1998 
to August 31", 1999 shall receive a lump sum of 
$750.00. Employees who worked less than 1,000 hours 
shall receive this amount multiplied by the number 
of hours worked from September 1 'I, 1998 to August 
3Id, 1999 and divided by 1,000. 

Regular employees who are on the payroll as of 
September la, 1999 and who worked a minimum of 
1 ,OOO hours during the period from September l', 1999 
to August 31". 2000 shall receive a lump sum of 



$750.00. Employees who worked less than 1 ,OOO hours 
shall receive this amount multiplied by the number 
ofhours worked fromseptember l', 1999 to August 
3 l', 2000 and divided by 1.000. 

For the purpose of calculating the hours worked, the 
following are also included: 

1) 
2) 
3) 

4) 

Hours of paid vacation leave 
Paid hours for statutory and floating holidays 
Hours lost while employees received benefits 
under the weekly indemnity plan 
Hours lost while employees received an 
income replacement benefits from the 
WorkplaceSafetyandInsuranceBoard unless 
employee has not been actively at work since 
September I", 1998 
Hours lost while employees were on maternity 
or parental leave. 

5 )  

SIGNED IN CALSTOCK, 0 TAW0 
THIS /&% DAY OF l@& ,1999. 


