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ONTARIO NORTHLAND RAILWAY

RULESAND RATESOF PAY FOR EMPLOYEE'S OF THE
OPERATING DEPARTMENT

PREAMBLE

The following Rules and Rates of Pay shall govemn the
Employee’s of the Operating Department on the Ontario
Northland Railway.

The rates of pay for additional positions established shall be in
conformity with the rates of pay for comparable positions of the
same class shown in this Agreement and-currently occupied.

Such rates shall be subject to immediate review by te proper
officer of the railway on request of the Chief Steward.

Changes shall be made in agreed basic rates of pay for
individual positions only when warranted by changed conditions.
When changes In basic rates of pay are proposed, the positions
affected will be reviewed and compared with the duties and
responsibilities of comparable positions by the proper officer of
the railway and the Chief Steward with the object of reaching an
agreement of revised rates to maintain uniformity for positions on
which the duties and responsibilities are relatively the same.
Reduction in the basic rate of pay for any position will be made
only when a permanentvacancy occurs in such position and the
amount of such reduction shall be applied to increase the basic
rates of pay of other existing positions, where an increase B
required to bring the basic rate of pay of such position in
conformity with those of positions of which the duties and
responsibilities are relatively the same.

When electrical signal or switch devices are installed and
Employee’s of the Operating Department are required to operate
them, the work of the office shall, on request of either party, be
reviewed to determine what adjustment in rate or allowance, if
any, would be justified, having regard to the relative duties and
responsibilities of the Employee’s of the Operating Department
concemed. This will also apply where the responsibility and
service of Employee’'s of the Operating Department are
materially affected due to the installation of other electrical
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equipment. | |
DEFINITIONS AND INTERPRETATIONS

“President” shall be understood to mean the Chief Operating

"Chief Steward” shaii mean the Chief Steward of the Unjon.

"Superintendent” shall mean the Superintendent Of Train
Operations.

“Manager” shall mean Manager of Passenger Train Services.
“C.S.S.A" - (SceArticle 1.1)
"R.T.C." - (See Article 5.1)

INTERPRETATION

Any questions of interpretation which may arise will be adjusted
by the Chief Steward with the President.

S



ARTICLE 1
scope

114 All employees assigned by proper authority to Railway
C.8.S.A or Railway Telephone Service of any character or
duration, and also Station C.S.8.A’s whose positions are
incorporated in the accompanying schedule of wages and ticket
sellers under their supervision and all other classifications in the
Rail Services Department as certified by the Canada Labour
Relations Board with additions or deletions as may be mutually
agreed to from time to time, shall be considered as C.S.S.A's
within the meaning of this Schedule and are so called herein.

Memorandum of Understanding

In the event of developments in connection with radio service
covering operation of trains which would affect the present
working conditions of C.S.S.A's the matter will be subject of
negotiations between the representatives of the employees and
the railway.

1.2 C.S8.S.A's will have the exclusive right to all positions
incorporated in the accompanying Wage Schedule and any
C.S.8.A positions subsequently added in accordance with the
preamble and/or Article 1.1, also to any new C.S.S.A positions
created by the absorption of other lines when vacancies in such
positions occur. When newly constructed lines are taken over by
the Operating Department, all C.8.S.A positions on such lines
will be considered vacant and any C.S.S.A in line for promotion
to them will have fifteen (15) days within which to make
application for same.



ARTICLE?
Seniority Status and Lists

21 The right of promotion F C.$.S.A's shall extend over the
entire railway and shall be governed by merit, fitness and ability.

Wheretheaeamsumaent.mesenlorcss.l\ shall be given the
/0. ¥

(a)Whananemployeelsoﬂandanofﬂdaloroﬂ\ar
podﬂonbytherdlwaynotwvaradbymissd\edub it is not
obllgahoryonhlmhartoaooept If he/she does so and an

?

will, subject o the approval of the President, be protected during
of , but during this .period the employee
concerned will be aliowed to bid on other positions.

;
:

he/she loses all rights. This is not intended to apply to cases of
sickness and/or disability which are, in the opinion of the Director
and the Chief Steward, bona fide.

24 The senlority of C.S.S.A's will date from the time thay

fmmhls/herlastappolmmentasaCSSAonsum lines.



25 A new employee shall be on probation for 180 days of
cumulative compensated service and if retained beyond this
period will rank on the seniority list from the date first employed
in a position covered by this agreement. In the meantime,
unless removed for cause which in the opinion of the railway
renders him/her undesirable for its service, the employee will be
regardedas coming within the terms of this agreement.

26 Senior spare C.S.S.A's wil be kept working in
preference to junior spare C.8.8.A.'s if, in the opinion df the
Superintendent or Director Passenger Services, they are
capable.

27  Lists of all C.8.S.A.’s, showing their seniority standing,
will be kept on file in their respective headquarters offices open
to the inspection of all C.8.8.A.’s concerned. These lists will be
subject to correction on proper representationfrom any C.S.8.A.,
jointly to the Director and the Chief Steward, and a copy of
same, correctedto date, will be furnished to the Chief Steward at
the beginning of each year.

28 When two or more C.S.S.A.’s are employed on the same
day, their seniority standing will be determined by the time they
start work, and they will be considered senior in the order shown
on the list.

29  Seniority protests by C.8.8.A.’s shall be invalid unless
filed jointly with the Director and the Chief Steward within one
year from date of first publication of the name in the official
seniority list.

2140 No change shall be made in existing seniority status
unless concurred in by Chief Steward.

211 Employees hired after April 1, 1896 and who are
subsequently laid off for a consecutive period of twenty-four (24)
months will be removed from the seniority list.

16- 2/
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ARTICLE 3
Bulletining and Filling Positions

31 (@) All vacancies and appointmentsfor sixty days or over
will be bulletined promptly over the entire railway and when
allotted shall be known as Established positions. A position
bulletined as temporary after having been continuously
established for one year shall be bulletined as a permanent
position, unless it is known at the time that the position will only
continue to be required temporarily; ifit is known prior to the
expiration of one year that the position will be required
permanently, it shall be so bulletined, except in cases of
sickness.

(b) When there are positionsworking at different locations which
do not require that the entire shift(s) be covered, the company
may bulletin such positions as one assignment.

3.2  When vacancies are bulletined the bulletins shall be
numbered consecutively each year and shall state whether
permanent or temporary, the rate of compensation, and whether
or not the railway supplies a dwelling. Applications for vacancies
must be filed within ten (10) calendar days from the date of
bulletin and date of bulletin must coincide with date of first
transmission.

Example - A bulletin transmitted on the first of the month would
expire at 12:00 midnight on the 11th.

NOTE:Any C.S.S.A. unable to obtain information directly in
connection with a dweling, as to the number of rooms,
basement, fumnace, etc., may secure such information on request
to the Director Passenger Services.

3.3 C.S.8.A's applying for a position advertised may, if they
so desire, cancel their applications by wire within fifteen days
from the date of advertising of the vacancy; should the senior
applicant withdraw or not receive the appointment, the next
senior qualified applicant, who has not withdrawn, will then be
appointed without another bulletin being issued advertising the
vacancy. After such period of fifteen days a requestto cancel or
withdraw his/her application will not be considered and the
position from which he/she is transferring will be immediately
advertised and he/she cannot again bid in his/her former position
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until it again becomes vacant. Senior applicants who have not
withdrawn within fifteen days from date of vacancy bulletin or go -
'on spare list. Once an application for a position advertised has
been withdrawn, the withdrawal cannot be cancelied.

34 - (a)..Except as provided in Clause (b) hereof, when a
vacancy occus the Director Passenger Services will fil same by .

the senior C.S.S.A. who is, in hisher opinion, entitied
to it, but this will not prevent any C.S.S.A. senior to the C.S.SA.
so appointed claiming his/her right to the position under Asticle -
2.1 provided he/she files his/her protest within ten calendar days
after the appointment has been bulletined as above. He/she will,
on request, be advised in writing, thereasonsthathelshewas
notappomed

(b) Senbruywllnotbeafactorlnmaldngappohmmmm__
bllowlngposlﬁon

Englehart (Car Co-ondinator)

bmlsposlﬂonwllbebasedonmeqmlﬁeaﬂms
ability and merit of the applicants.

‘me.stmssfulappmmformmrcmmorsposmonwm
"~ have senlority in that office only and will not be allowed to
- eaxercise seniority on temporary positions in the Englehart ticket
office.

35 A C.S.S.A. declining to accept promotion in any instance
does not forfeit hisher right to the same or any other position
he/she rnaz be entiled to under seniorily when a vacancy
occurs, A CS. vacancy

will not be debamed from claiming position and receiving the
“appointment if entitied to it, provided that such claim is made
within twenty (20) days from date of vacancy bulletin. Chief RTC
‘or other officer will advise General Chairman of all vacancies and
of appointments made.

3.6 A vacancy will be filled within 30 calendar days after date
of vacancy bulletin by appointment of the C.S.S.A. entitied to it.
Such C.S.S.A. not placed within 30 calendar days from the date -
of his/her appointment, through no fault of his/her own, will

thereafter be paid at the rate of the position heid or the position
tode\mQrﬂng.whld\everlsmehlgher.anddlowed



reasonable actual expenses incurred because of such delay
upon producing vouchers.

3.7 C.S.S.A’s holding established positions in any office will
have the right to do temporary work in such office (including
temporary work on swing positions headquarteredin that office),
in accordance with their seniority, without affecting their
permanently established position and will revert thereto when the
temporary work is finished, unless they have been appointed to
another office and provided that the exercise of privilege under
_ this rule will not involve the railway in edra expense for overtime
or otherwise. When a temporary position is bulletined in an
office, it will not be necessary for the established C.S.S.A. in
such office to apply for same, but the filling of positions may be
arranged among the C.S8.S.A’s in the office according to
seniority.

Interpretation

Where relief by a spare C.S.S.A. is required in any office, office
seniority shall first be exercised by the permanently established
C.S.S.A. in that office, and Swing C.S.S.A. (if any) holding home
rights in that Office. The position(s) remaining shall then be filled
by a Spare C.8.8.A. as directed by the Manager of Passenger
Train Services.

38 A regular swing C.S.8.A. wil have the right to do

temporary work in his/her headquarters office in accordance with
his/her seniority as a C.S.S.A.

39 \WhenaC.S.S.A. isassignedto a position and after a trial
is found incompstent, he/she will take his/her place on the extra
list retaining his/her seniority rights. The reasons for his/her
removal will be discussed with the C.S.8.A. by his/her
supervisor.

3.10 (a) .Should no applications be received on a bulletin for a
permanent or temporary position, or temporary vacancy, the
junior competent spare C.S.S.A. may be assigned by the
Director Passenger Train Services to the position. An employee
assigned to a temporary position or temporary vacancy under
this Article will be allowed reasonable expenses for
accommodation where such is not provided and up to $30.00 per
day for meal expenses.
-9- / 2



(b)..An employee assigned to a permanent or temporary position
in accordance with ‘Article 3.10(a), may, after having worked
such assignment for five months, give notice in- writing of his/her
desire to retum to the spare board and, provided there is a junior
competent spare C.S.S.A. avaliable who may be assigned in the
event that no applications are received for the position, his/her
. request will be granted within 300alendar daysofglvlng such
notice.

31 Apennanenﬂyorbmpomﬂyestablldled CSS.A.who
relinquishes his/her position voluntarlly to revert to the spare
board will not be entitied to expenses under Article 18.1 for the
first sixty days after actually leaving his/her relinquished position.
Thisdoasnotq:plytoacss.A.whomerlstomespareboard
Inaoeoldmcewlﬂmlﬂdeaw(b)

-10-
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ARTICLE4
Displacement and Recall

41  When a permanently established C.8.S.A. is displaced or
his/her position is abolished, he/she must, if his/her seniority
entiles him/her thereto, displace the junior permanently
established C.8.8.A. or the junior temporarily established
C.S.S.A,, or, at hidher option, work spare.

42 \When atemporarily established C.S.8.A. is displaced, or
his/her position is abolished, he/she must, if hidher seniority
entites him/her thereto, displace the junior temporarily
established C.S.S.A. or work spare.

43 C.8.S.A's affected by the operation of Articles 4.1 and
4.2 must make application to Manager of Passenger Train
Services within five days of notification or forfeit the right to
displace established C.8.8.A.'s, and the Managerwill, upon such
application, advise C.S.S.A.'s affected what positions they are
entitled to.

44 |f a permanent position is abolished, the C.S.8.A. who
last held same, if in the service and available, will retain
exclusive right to that position if reopened within two years. This
is not intended to give such C.8.S.A. protection in his/her former
position in preferenceto senior C.8.8.A.'s, who may have been
reduced from other positions and have not been appointed to
other permanent positions.

45 Incase the number of C.8.8.A.'s working in any office is
reduced, the C.8.S.A. or C.8.S.A.'s who have bid in temporary
positions, or junior permanent C.S.8.A's, will in the order
named, first be dispensed with, and the C.8.S.A.’s remaining in
such office shall, according to seniority take their choice of the
remaining positions. This does not apply to positions of Swing
C.S.S.A.'s working less than full time in that office.

46 A Swing RTC or a Swing C.S.S.A.(or a combination of
such positions) whose position is affected by a portion of his/her
swing being discontinued or changed will have the option of
continuing the position as changed without being bulletined, or
exercising seniority asS provided in Article 4.1. When a portion of
the swing On two positions is being discontinued, resulting in

Mg



there being only one swlng position, where there were f
two such positions, the senior employee will be given
.inﬁlllnghenewpostﬂon

lfmesenloremployaeaceuptsMenewposltion,th
employee will have the right to exercise his/her seniority a
provided in Article 4.1. lftheserﬂoremployeedoesnotaceapt
the new position, he/she must revert o the spare list, in which

easamejunloromployeemmtalheraoeeptmene\nposlﬂon
“revert to the spare list.

4T Theemdseofdnbeof'posm\sas,pmuedforshan'

%i

z§'

Q

410 As much advance notice as possible will be given of the
intention to abolish positions. Not less than 10 calendar days'
notice will be given of the intention to abolish permanent
positions and not less than 5 calendar days’ of the
intention to. abolish temporary positions which were filled by
bulletin. However, in the event of a by
employees in the raliway industry a shorter notice may be given.

?
i3
iih
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ARTICLE S
Seniority and Promotion of R.T.C.'s

54  The right of promotion of RTC's will extend over the
railway, and will be governed by merit and ability; these being
sufficientthe senior RTC's to have preference.

§.2 The order of promotion in dispatching service will be from
senior Relieving RTC to RTC and from Trick RTC to Chief RTC.
The seniority of an RTC will date from the time he/she starts
work as such, unless by his/her own consent he/she takes
another position in the service, under which circumstances
his/her seniority will date from the time he/she last starts work as
RTC, except as provided in Article 2.2. Regular unassigned
RTC's must work as RTC's when their seniority entitles them to
same or forfeit their seniority in dispatching service. RTC's will
retain their senior standing among the C.S.8.A.'s on the railway.
If they have not worked in the capacity of C.S.8.A. previous to
their appointment to the position of RTC, they will not be placed
or accumulate seniority on the C.S.S.A. Seniority list.

§.3 RTC's will be appointed, if available, in accordance with
Article 3.1. C.8.8.A's applying for bulletined vacancies in
positions of Relief RTC will be qualified or disqualified within two
weeks. If disqualified (that is, not considered RTC material)
he/she is to be returned to his/her former position and not paid
for the time occupied in training up to two weeks. If at the end of
two weeks the applicant is considered as satisfactory RTC
material, he/she may be allowed up to a month as a training
period and paid at the terminal C.8.8.A.'s 2nd trick rate for that
period. It may follow that in some cases, for instance in offices
where there are two O more SEts of RTC's that a longer training
period is necessary, but any time in excess of one month in
learning the work of RTC under a trick RTC must be on the
employee's own time and without pay.

54 AnRTC reduced from the ranks of permanent RTC's will
be entitled to the relief work in preference to a Spare RTC at the
office where he/she last held a permanent position, and in the
event of no relief work being available in such office, he/she wiill
be entitled to displace the junior Spare RTC.

S



55 RITC (Includlng swing RTC's) holding established
. positions in any office wilt have the right to do temporary work in
such office in accordance with their seniority without affecting
their permanently established positions. When a temporary
- -position of 5 days or more develops the filing of positions may
* be amanged among the established RTC's according to senlority
befuamignlnga,mlbeTc. Vacancies of less than 5 days will
normally be protected by relief RTC, time permitting. :

58 A Chief RTC reduced to an RTC wil, if hisher seniority
entitied him/Mer thereto, displace the junior permanent RTC,
provided he/she has an agreement as per Article 2.2.

59 CSSAs appointad to RTC positions that are not
bulletined as permanent will be protected in their established
positions as C.S.SA.

540 A Swing RTC shall be employed 1D relleve regular
RTC's on their regular assigned rest days, and when not so

engaged may be ned to relieve other C.S.8.A.'s 0N their
regular asslmed ays at the point where RTC headquarters

- 18-



ARTICLE®
Hours of Service, Rest and Meal Perlods

6.1  Eight (8) consecutive hours' service shall constitute a
day's work for C.8.8.A's.

6.2 The assigned hours of C.8.8.A's, other than those at

continuously operated offices, may be extended to include one
(1) hour for meal.

6.3  Exceptincases of emergency, C.S.8.A.'s will have eight
(8) consecutive hours' rest in each twenty-four (24) hours.

64 C.S.S.A's whose assigned hours include a meal period
shall be allowed sixty consecutive minutes for a meal, starting
between 0700 and 0800; ar 1200 and 1300; or 1730 and 1830.
Should such an employee not be granted a meal period in
accordance with the above, he/she shall, in lieu thereof, be
granted one hours' pay at 1 1/2 times the pro rata rate and shalll
be allowed, at the first opportunity, 20 minutes in which to eat
without deduction in pay. If a meal period is assigned between
the hours of 2200 and 0600 it shall commence during the fourth

hour after the start of the tour of duty and shall be governed by
the above conditions.

6.5 The regular hours of duty of C.8.8.A's (except Swing
C.8.S.A's who, when working within the regularly assigned
hours of C.8.8.A's whom they relieve on their assigned rest
days will not receive overtime pay) will be specified by the
Manager and will be the same on all days of the week.

6.6 If requiredfor service on any day outside of regular hours
of duty C.8.8.A's will be given official order as authority and
excused inthe same manner.

6.7 C.8:S.A's called before their regular hours of duty and
who have not had an opportunity to secure breakfast wil be
allowed twenty (20) minutes, without loss of pay as soon as
possible after regular starting time for the purpose. C.S.S.A.'s
working a straight eight (8) hour trick will be allowed twenty (20)
minutes for lunch without deduction in pay, and as opportunity
affords, providedthey are available in case of emergency during
such period.
-15- 1§



6.8  Exchange of fricks in the same office for short periods of
time may be made when justified, butonlyvnmmeapprovalof
the Chief RTC and/or Superintendent.

69 (a) Eight consecutive hours Wil constitute a day's work
for an RTC. RTC's required to nioke a transfer will be allowed
15 minutes per tour of duty at punitive rates.

(b) RTC's will not be required to do clerical work that will
interfere with the proper handiling of their duties, nor will they be
required to issue train orders to any person who is not qualified
byﬁnecompanylnﬂneUNfumCodeofOpelﬁngRMes

8.10 Nododucﬂonwllbemdeforﬂmelostlnmkhg

transfers in cases of bona fide sickness of a RTC and/or annual

611 SpareC.8.SA's

(a)..The days of work for spare C.S.SA''s shall be averaged
overape’rlod of 8 weeks.

(b)..Days worked in excess of 40 days (including general
holidays paid to qualified employeeas) during an employee’s eight
week averaging period shall be palid for at time and one-half.

(c)..Time worked b overtime rates will not be included in
computing the 40 days.

(d)..When a spare C.S.S.A. has accumuiated 40 day's of work in
hismher cigt week averaging period helshe may be relleved df
further duty in that averaging period. He/she will not, in any
event, be required to work in axcess of 45 days in any averaging
period.

(e)..A spare employee will assume the hours of the C.S.SA.
he/she is relieving and also he rest days unless moving to
another assignment.

()..Overtime worked in excess (f 8 hours per day will be paid 0n
a current basis.

-16-
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ARTICLE?7
Assigned Rest Days

71 Unless otherwise excepted herein, a work week for
C.S.8.A.'s shall be forty hours consisting of five days of eight
hours each with two consecutive rest days in each seven subject
to the following modifications. The work weeks may be
staggered in accordance with the Railway's operational
requirements.

This clause shall not be construed to create a guarantee of any
number of hours or days of work not elsewhere provided for In
this Agreement.

7.2 C.S.8S.A's rest days are subject to change in accordance
with the requirements o the service and not less than seventy-
two hours' notice shall be given C.8.8.A.'s affected. Requests
from senior employees that they be given preference in the
assignment of rest days will be considered only when permanent
changes occur in an office and only if a change is practicable,
having regard for the requirements of the service, availability of
relief and other pertinent factors.

7.3  Where noswing C.S.8.A.'s are employed, Sunday will be
one of the two assignedrest days.

7.4  If,owing to such change in his/her rest days off duty, a
C.8.S.A. is required by the Railway to work more than five days
per week, he/she will be paid overtime as per Article 7.11 for
such days.

7.5 The rest days shall be consecutive as far as is possible
consistent with the -establishment of regular relief assignments
and the avoidance of working a C.S.S.A. on an assigned rest
day. Preference shall be given to Saturday and Sunday and
then Sunday and Monday.

7.6 Inany dispute as to the necessity of departing from the
pattern of two consecutive rest days or for granting rest days
other than Saturday and Sunday or Sunday and Monday it shall
be incumbent on the Raiway to show that such departure is
necessary to meet operational requirements and that otherwise
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additional relief service @ working a C.S.S.A. 0N an assigned.
rest day would be invoived.

7.7  On positions where it is not reasonably practicable to

provide regular relicf each week, ON a rest day, for which reliefis
not provided, may be accumulated and granted at a later date.

Such accumutation shall not exceed ten days and rest days so
accumulated shall be allowed consecutively when ten days have,
been accumulated. However, the accumulation of a greater
number of rest days and their allowance ct longer intervals may
be arranged by mutual agreemeni between the officers df the,
railway and the Chief Steward.

Positions on which rest days are to be accumulated shall be so

78 In the event that a situation arises which makes it
impracticable to assign consecutive rest days to all C.5.S.A.’s,

the following procedure shall be followed:

(a)..Al possible regular relief positions shall be established
pursuant to Article 7.10.

(b)..Possible use of rest days, other than Saturday, Sunday or
Monday, where these may be required under this Agreement, to
be explored by the parties. .

(c)..Accumulation of rest days under Article 7.7 shall be
considered.

(d)..Other suitable or practicable plans which may be
by either of the parties shall be considered and efforts Made to
come to an agreement thereon.

(e)..If the foregoing does not solve the problem, then some of the
dmallaf or extra employees may be given non-consecutive rest
ys.

(f)..}f, after all the foregoing has been done, there still remains
service which can only be performed by requiring C.S.SA.'s D
work in excess (f five days per week, the number of regular
assignments necessary to avold this may be made with two non-
consecutive days off.

Y



(9)..The least desirable solution of the problem would be to work
some regular C.S.S.A.'s on the sixth or seventh days at overtime
rate and thus withhold work from additional relief employees.

7.9 Innaming the assigned rest days, where the hours of an
assignment overlap at midnight and partially cover two calendar
days, the calendar name of the day on which the assignment
commences shall be used to determine the name of the day
assigned; and the continuous twenty-four hour period as from
the starting minute of the commencement hour of the
assignment shall be substituted for such calendar day.

740 (@) All possible regular relief assignments with five
days' work per week and two consecutive rest days, (subjectto
Article 7.8) shall be established to perform necessary relief work
or to performrelief work on certain days and such types of other
work on other days as may be assigned within the same
classification or as mutually agreed between the Railway and the
Chief Steward.

(b) Regular relief assignments may, on different days, have
different starting times, duties and work locations, provided such
starting times, duties and work locations are those of the
C.S.S.A. 0orC.S.S.A''s relieved.

(¢) Regular Swing C.8.8.A's shall be appointed to perform
relief service on such regularly assigned rest days, as may be
arranged and to perform such service may be requiredto travel
within reasonable limits.

(d). When the consist of a swing assignment is changed, the
swing position shall not be rebulletined unless more than fifty

percent of the shifts previously relieved are affected, except as
may be mutually agreed between the officers of the Railwayand
the Chief Steward.

741 C.8.8.A's assigned; notified or called to work on their
regularly assigned rest days shall be paid at the rate of time and
one-half time with a minimum allowance of three hours for which
three hours service may be required; except that if required to
work a full day within their regularly assigned hours of duty the
provisions of Article 8.1, 8.4 and 8.5 will apply.
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ARTICLE 8

Overtime and Calls

8.1 Except as otherwise provided, time in excess of eight
hours' service (exclusive of meal period) shall be considered
overtime and shall be paid on the actual minute basis at the rate
of time and one-half time.

82 Work in excess of forty straight-time hours, excluding
transfer time for RTC's, or five days in any work week shall be
conskdered overtime and paid at the rate of time and one-half
time, except where such work is performed by a C.8.8.A. due to
moving from one assignment to another other than at the order
of the Ralilway; or to or from an extra or laid off list; or where rest
days are being accumulated under Article 7.7.

8.3 There shall be no overtime on overtime; neither shall
overtime hours paid for, other than hours not in excess of eight
paid for at overtime rates on holidays or for chgnging shifts, be
utilized in computing the forty hours per week, nor shall time paid
for in the nature of arbitraries or special allowances such as
attending Court, deadheading, travel time, etc., be utilized for
this purpose except when such payments apply during assigned
working hours in lieu of pay for such hours, or where such time is
now included under existing rules in computations leading to
overtime.

NOTE:The term "work week" for regularly assigned Rtc's shall

mean a week beginningon the first day on which the assignment
is bulletinedto work.

84  For calls on regular working days, within one hour before
regularly assigned starting time, a minimum of one hour at time
and one-half shall be allowed for one hour's service or less.

8.5  Exceptas otherwise providedC.8.S.A.'s notified or called
to performwork not continuous with, before or after the regularly
assigned hours of duty shall be allowed a minimum of three
hours at time and one-half time for three hours' work or less, and
if held on duty in excess of three hours, time and one-halftime
shall be allowed on the actual minute basis.
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8.6 If an RTC is required to work outside his/her regularly

assigned hours of duty on any working day, he/she shall be paid
Overtime as per Articles 8.1, 8.4 and 8.5. Ifrequlmdtowork

89 WhecoworklsroqultadbymeRaIwaytobeperhrn\ed
on a day which is not a part of any assighment, it may be
performed by an available extra or unassigned C.S.S.A. who will
‘otherwise not have forty hours of work that week. In all other
cases by regular C.S.S.A's.

8.10 Overtime will not be allowed unless overtime tickets are
malled to the proper officer within forty-eight hours from the time
the service is performed. If overtime as claimed is not allowed,
C.S.S.A.'s will be noftified in writing within ten calendar days foom
meummloeispedunnd,seuhgmemonfor
.disallowance. CSS.A's will number overtime tickets
consecutively for each year.

8.11 Al overtime eamed shall be shown on pay cheques as a
separate item. ‘

8.12 Overtime Banking

Employees desiring to bank overtime may elect to do so under
the following criteria:

(a)  The haif time associated to overtime may be banked up
toatohlofﬂhourspercalendaryaar This limit may be

-22.
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b Banked time must be taken in full day increments or the
employee may elect to receive the pay.

(c) Employees must have cleared or be scheduled to clear
their hours account by December 15. If the account is not

cleared then the employee will be paid the balance in cash.

(d) Payment will be based on the current rate of pay at the
time the bankedtime is used.

Se Time off must be requested in advance, unless bona fide
liness. (Company will monitor)

9 Time off will be subject to company service requirements
and no additional cost to the company.

9) Implementation of the Overtime Banking arrangementwill
e subject to the development of an appropriate computer
system.

ARTICLE®
Work at Emergency Occurrences

9.1 C.S.8.A's required to work at emergency occurrences,
including mishaps, washouts, slides, etc., will be provided with
suitable shelter when conditions warrant, will be paid actual
reasonable expenses while away from home and will be
governed by the following provisions:

9.2 A C.S.S.A taken from an assigned position while on
duty, shall complete his/her regular hours of duty at pro rata
rates, and shall be paid at the rate of time-and one-half time for
service performedthereafter.

93 A CSSA taken from an assigned position but not
actually on duty at the time he/she B called will be paid time and
one-half time from the time he/she comes on duty except that
when a C.8.8.A. is called for such work within two (2) hours prior
to commencement of his/her regular assigned hours of duty,
he/she will be paid at time and one-half time until
commencement of his/her assigned hours; will then be paid for
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the next eight (8) consecutive hours & pro rata rate and
thereafter at the rate of time and one-half time.

94  Other C.8.8.A.'s shall be paid the first eight (8) hours of
duty at pro rata rate and thereafter at the rate of time and one-
halftime.

9.5 PROVIDED THAT:

In all instances, if circumstances pemmit and suitable
accommodation is provided or is reasonably avallable,
C.S.S.A.'s may be released from duty for one rest period of not
less than eight (8) consecutive hours in each subsequent twenty-
four (24) hour cycle; following which rest period, they may be
required b perform eight (8) hours continuous service in each
mty-four(%)howwdeatmmtamh with ime and one-
payableforallservlcaperfonnedmemamrwmmﬂn
sametwenty-four(%)hourqyde

9.6 SeMoeperformadonmgularlyaaslgmdrestdaysshall
be subject to the provisions of Article 8.

-24-
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ARTICLE 10

Exemptions, Handling of Wayfreight
and Attending Train Order Signals

10.1  The unloading and loading of wayfreight from and to cars
and putting away in shed shall be done jointly with the trainmen,
and further reasonable assistance will be furnished when
necessary.

10.2 C.8.SA's wil be exempt from shoveling snow,
stencilling cars, sifting coal or ashes, attendingto flower gardens
or lawns, cleaning and disinfecting stations or outbuildings,
cleaning of chimneys, cutting or piling wood, handling
government mails, and attending to switch and semaphore
lamps. Special considerationwill be given to Cases where it is
shown that attending to heaters In cars, or calling crews
constitutes a hardship or unduly interferes with the other duties
ofthe C.S.S.A.

10.3 The matter of installation of storm windows on stations
and dwellings will be given sympathetic consideration by local
Officers when the subject is made a matter of referenceto them.

ARTICLE 11
Selection and Training of RTC's

11,1 Notwithstanding other provisions of this collective
agreement, the following terms will apply to applicants for
positions of relief RTC.

11.2(a) Positions of relief RTC will be bulletined in accordance
with Article 3.1.

(b)  Applicants for position of relief RTC will be interviewed in
seniority order, tested and if found to have the aptitude for
training as an RTC will be selected in order of their seniority.
When sufficient candidates have been selected to fill training
guotas it will not be necessary to interview other applicants.
Applicants who are required to lose time from work to attend
interviews will be paid for such lost time. Actual necessary
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expenses incurred attending interviews will also be reimbursed.

{c) [f a senior applicant is not selected for training, he/she -
may appeal the decision within five days of recsiving notification
-of hismher rejection. Upon making an appeal he/she wil be
allowed, or may be required, to demonstrate hisher
-qualilicaﬁonsinaooordancewlmu\epﬂndplesofmﬁde53fora
period not to exceed two weeks. If, after such demonstration,
he/she is found to have the qualifications necessary to be an
RTC, heishe will- be scheduled to train as an RTC, and, if
" necessary, his/her senlority will be. adjusted accordingly. If found
unsultable for training after demonstrating his/her qualifications

" he/she will not be paid for the time spent in such demonstration.

NOTE: Bulletine calling for relief RTC's will be issued sufficiently
in advance to allow for handiing of appeals, if required.

113 Sucocesstul applicants may be trained at Englehart.

114 The determination of when a candidate is qualified or
disqualified to be an RTC will be made by the Chief RTC.

11.5 Senlority as an RTC. will be accorded o each successful
candidate . upon completion of all qualification requirements.
Such senlority. will commence from the first date of the course of
instruction attended and seniority dates will be assigned in the
same order as the candidates C.S.S.A. seniority. One candidate
will be placed on the seniority list for RTC's for each day of the
course, until all candidates in the particular .course have been

11.6 Retraining

(2) Selecion for refralning wll be the Company's
, but should start with the relief RTC having worked
the least NUMber of days.

(b) While retraining, the student wili be paid the terminal
C.S.S.A. rate or the rate of hisher own position, whimeverls

higher.

(c) Shoukd hefshe miss work as an RTC while involved in
training, he/she will be compensated for the dlﬂamnce after
rehxmlngtohhherregularasslmmm.

-28-

(A



11.7 The provisions of this Article will be subject to review at
the request of either party.

ARTICLE 12
Relief Work

1214 A C.S.S.A. requiredto leave his/her assigned location to
do relief work temporarily will be allowed all necessary expenses
on production of vouchers, and will be paid the rate of his/her
assigned position or that of the position relieved, whichever is
the higher.

122 Other C.S.S.A's doing relief work, except regular
relieving C.S.S.A's, will be paid the same wages, without
expenses as the C.8.8.A.'s they relieve, provided that such
wages are not less than their own. "

123 Only Article 12.1 will apply to Swing C.8.S.A.'s and only
then when doing relief work temporarily in positions other than
their regular assignments.

ARTICLE 13
Asslstance or Relieffor C.8.8.A.'s \When Overworked

134 Ifa C.8.8.A. considers himself or herself overtaxed, his
or her statement to that effect to the proper official will be
carefully considered, and if well founded reliefwill be granted.

13.2 When a C.S.S.A. asks for help, the Supervisor will either
furnish it or arrange an investigation of conditions within ten
days. if such investigation sustains the claim of the C.S.8.A., the
help will be fumished as soon as possible. If such investigation
is against the C.S.8.A., the latter may file his/her protestwith the
Director Passenger Services, who will immediately ask the
President to send a special investigator, familiar with station
work, to report on the case, which will be withinten days. If such
investigator reports that the help is required it will be furnished
forthwith. If he/she reports that it is not required, the C.S.S.A.
may appeal directly to the Chief Steward, who after investigation
-27-
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1 satisfy himself, will handle the case as a grievance, beginning
with the President.

13.3 In cases where the Railway desires to reduce help, the
C.S.S.A. will be given one week's notice, unless he/she agrees
that he/she can spare the help at once. If the C.S.S.A. claims
&m»aummuwa is dﬂ required, he/she will so advise his/her

representative
change in conditions, it will be arranged.

-98 -
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ARTICLE 14

Transfer at Railway's Raque;t or
in Exercise cF Senlority Rights

141 When a C.S.8S.A. is moved by order of the proper Officer
or in exercising his/her seniority rights, as provided by schedule
rules, he/she shall receive free transportation for himsetf/herself,

dependent members of hisher family, and household effects, in
accordance with the Railway's regulations. Except as otherwise

provided, a C.S.S.A. shall suffer no loss of schedule wages while
in transit and in making transfer (rate of pay to be based upon
position to which he/she is transferring) and pay for time in
transit shall not be in excess of time actually required by existing
train service. He/she will be allowed reasonable time (not to
exceed four days and without pay) to arrange for the shipment of
his/her household effects.

14.2 When spare C.8.8.A.'s are used for a series of reliefs in
continuous service, and without any loss of time between
relieving at one point and then relieving at another, there will not
be any lost time on account of travelling from one relief point to
another, but such employees shall not be paid for travelling from
home headquarters to the first rellef nor for travelling from the
last relief back to home headquarters.

ARTICLE 156
Injured on Duty

15.1 An employee prevented from completing a shift due to a
bona fide injury sustained while on duty will be paid for his/her
full shift at straight time rates of pay, unless employee receives
Workers' Compensation Benefits for the day of the injury in
which case the employee will be paid the difference between
such compensationand payment for the full shift.

-29-
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ARTICLE 16
16.1(a) TheheadqwmrsofSwthSSA 's will be designed
by the Director Passenger Trains Services, and will be one of

his/er work locations. Such designation will be made on
bulietins advertising vacancies in swing positions.

(b)  The headquarters of a spare C.S.S.A. shall be Englehart
except that the Director Passenger Trains Services may
designate that the occupied station closest to the residence of
the spare C.S.S.A. shall be his/her headquarters. When a spare
CSS.A.nmeshelshemustsoadvlsemeDlremrPassenger
Trains Services.

18.2TheheadquarhrsofRelofRTC‘sarehoheadquartasof
* the Superintendent unless they hoid established positions on the
Raliway In which case.the points where they are so established
will be considered their headquarters.
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ARTICLE 17
Dual Agencies

17.4  Where one C.8.8.A. handlestwo agencies the employee
will be paid at the highest rate of the tWo agencies involved.
Should a Dual Agency operation be discontinued or one of the
agencies be closed the employee will revert to his/her former
schedule rate.

17.2 The employee involved in the dual operation required to
use his/her automobile will be reimbursed therefore in
accordance with Article 18.5.

17.3 The employee will be paid two hours at pro rata rate for

each day worked on the dual operation, in addition to the rate
referredto in (1) above.

174 If circumstances at any agency preclude a dual agency
being established because of medical or transportation
difficulties, the company may implement the dual agency at a
future date when medical or transportation difficulties have been
eliminated.

175 A dual agency will not be implemented if such
implementation will directly result in a permanently established
C.8.8.A. being forced to revert to the spare board.

17.6  Should a position become vacant that lends itself to dual
agency operation the arrangement may be made without the
necessity of bulletining as provided under Article 3 of the
Agreement.

17.7 Transferring at dual agencies will be handled without
increased transfer expense to the company, i.e. dual agency
operation will be transferred as if it were one agency.

17.8 Operation of dual agencies may precipitate questions of
apparent conflict with the agreement over and above the above
listed provisions. Where problems in this regard appear they will
be subject to resolution by the Chief Steward and the designated
officer of the company with a view to the continued dual agency
operation.
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179 The dualization concept will only be placed in effect when
there is a vacancy at one of the stations beingj dualized.

17.10 TmsNﬁdemybehmhatedmmdayswm
wrmannoﬁcabyeimerparty



ARTICLE 18
ExpenseAllowances

18.1 Spare C.S.8.A's will receive reasonable expenses for
accommodationwhere such is not provided and up to $30.00 per
day for meal expenses while working away from their
headquarters. This Article will not apply when meals and lodging
are furnished a" paid for by the company.

18.2 Swing C.8.8.A.'s will be allowed reasonable expenses
for living accommodation for each day that such accommodation
is required away from their headquarters stations.

18.3 Relief RTC's will receive reasonable expenses for

accommodationwhere such is not provided and up to $30.00 per
day for meal expenses while away from headquarters.

184 Employees appointed in accordance with Article 5.3 to
qualify as Relief RTC's will, if required to qualify at a point away
from their home station, be allowed reasonable expenses for
accommodationwhere such is not provided and up to $30.00 per
day for meal expense for each day that they are required to
remain away from their home station while so qualifying.

185  Where an automoblle mileage allowance is paid, the
company'’s policy will apply. Or if travelling by bus employees
will be reimbursed at the cost of their bus fare. Inorder to qualify
for mileage allowance employees must carry appropriate
insurancefor the operation of their automobile.

18.6 Relief RTC's assigned by bulletin to temporary
vacancies or temporary new positions of sixty days or more will
be allowed reasonable expenses for accommodationwhere such
is not provided and up to $30.00 per day for meal expenses
while working away from their headquarters up to but not
exceeding three months. This Article does not apply to RTC's

whose seniority entitles them to hold a position as a permanent
RTC.



ARTICLE 19
19.1 ACSS.A.towtmatmheeCSSA.orcs.s.A.m
assigned for training will receive, in addition to regular wages for

eadwworldngdayﬂxatsuchmduallsassignedmhmbr
training, the amount of $10.00.

192 AnRTCtowhomatmheeRTCorRTClsasdgnedfor _
training will receive, in- addition o regular wages, for each
working day that such individual is assigned to hlmlher for
training, the amount of $20.00.

19.3 The selection of C.8.S.A.'s or RTC's to participate in
the training of trainees and the determination of when a trainee is
qualified or disqualified, as a C.5.S.A. or RTC, as the case may
be, wllbemadebyﬂnChlufRTCorMungorde
Train Services.

194 CSSAandRTC'ssobmdasmbpaﬂchata
mmmdmwlmammmm
. while the traihee performs the duties of the position. The trainer
will aiso ensure that.the trainee complies with the operating
Rules, Time Table and Special instructions and will prepare
progress reports on trainees as required.
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ARTICLE 20

Suspension for Investigation

201 No C.8.S.A. shall be suspended (except for
investigation), discharged or disciplined until histher case has
beenfirst investigated, and he/she has been proven guilty of the
offence charged against him/her, the decision in such case to be
given as soon as possible but not exceeding ten (10) calendar
days from date of suspension. If aC.S.S.A. isfound blameless
in the matter under investigation he/she shall be paid at schedule
rate for the time lost and extra expenses while attending such
investigation, if away from home and be reinstated. If detained
more than ten calendar days awaiting result of investigation at
the Rallway's instance, he/she shall be paid schedule wages for
the time in excess of ten days, whatever the decision might be.

20.2 C.8.8.A''s are to be given reasonable advance notice
of an investigation and may have the assistance of a co-
CSSA, if they SO desire, who may be present at the
examination of all withesses. Upon request, the Steward or
Chief Steward will be given result of an investigation in writing,
together with coples of statements signed by Witnesses at the
investigation.

20.3 When a discipline assessment will be only a
reprimand, waming or caution, or the like, a "hearing" or
"investigation” is not necessary. In such cases, when the matter
is discussed directly with the employee by the supervisor, a third
party, such as a fellow employee, other supetvisor or union
representative, shall not be in attendance. This provisionwill not
operate to extend the one year period for the clearing of previous
demerit marks. Interaction management discussion forms will

not be placed on employeefiles.

20.4 An employee may be held out of service with pay pending

the complete investigation and notice provided to the Chief
Steward.
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" ARTICLE21
_ Grlonm?modun ‘ .
211 Agﬂwaneawmmhgﬂlempwuonoralleged
violation of this agreement, or an appeal by an employes who

beﬂevesﬁuthelsmmsbeanunjmﬂydsdpllnedsmnbe,
pmcsesed!nmefolwngmamer

Step 1

Within 28 calendar days of receiving the decision under Step 1,
the Steward or the Chief Steward may appeal the declsion in
mnmsmoﬂmn()pemm or the Director
- Passenger Trains Services, as the case may be.

The appeal shall include a written statement of grievance and
where it concems the interpretation or alleged violation of the
collective agreement, the statement shail identify the Article and

of the Article involved. A decision shall be rendered
in writing within 28 calendar days of receiving the appeal.

Step 3

Within 28 calendar days of receiving the decision under Step 2,
the Chief Steward or hisher authorized representative may
appeal the decision in writing to the President whose decision
;t:lbemndamdl in writing within 28 calendar days of receiving
appeal. :

212 A grievance or appeal which is not settied at the
'Pmmnfsb\mlmybepmgmedforﬂnalsetuementunder
the provisions of Article 21.A.

_ag.



213 Except as provided in Article 21.4 any grievance not
progressed by the Brotherhood within the prescribed time limits
shall be considered settled on the basis of the last decision and
shall not be subject to further appeal. Where a decision is not
rendered by the appropriate officer of the company within the
prescribed time limits, the grievance may be progressed to the
next step inthe grievance procedure.

214 When a grievance based on a claim for unpaidwages
in not progressed by the Brotherhood within the prescribed time
limits, it shall be considered as dropped. When the appropriate
officer o the company fails to render a decision with respect to
such a claim for unpaid wages within the prescribed time limits
the claim will be paid. The application of this Article 21.4 shall
not constitute an interpretationof the collective agreement.

21.5 The settlement of a grievance shall not under any
circumstances involve retroactive pay beyond a period of 90
days prior to the date that such grievance was submitted at Step
1 of the Grievance Procedure.

21.6 The time limits specified in this Article may be
extended by mutual agreement.

ARTICLE 21A

Final Settlement of Disputes
Without Stoppage of Work

21A1 A grievance concerning the interpretation or alleged
violation of this agreement or an appeal by an employee that
he/she has been unjustly disciplined which is not settled at Step
3 of the grievance procedure shall be submitted to the Canadian
Railway OFfice of Arbitration for final settlement without stoppage
of work. Request for arbitration must be given within Ky (60)
calendar days fro the date of receiving decision at Step 3 of the
grievance procedure.

21A.2 Disputes arising out of proposed changes in rates of
pay, rules or working conditions, modificationsin or additions to
the terms of this agreement are specifically excluded from the
jurisdiction of the Canadian Railway Office of Arbitration.

.a7. VO






ARTICLE 22
Leave of Absence and Free Transportation

221 C.S.S.A's will be granted transportation of their
household effects and passes O reduced rates and leave of
absence, in accordance with the general regulations of the
Railway as establishedfrom time to time.

22 C.8.8.A's will be given leave of absence and free
first class transportation to attend their meetings. Such leave of
absence will not exceed tWo days and will only be granted when
itwill not interferewith requirements df the traffic and the service
and provided the Railway is not put to additional expense.

223 CSSA's elected as full time salaried
representatives of the employees shall, upon request, be granted
leave of absence without pay while so engaged.

24 Upon notification, an employee who must serve a
period df incarceration as a result of a conviction arising from the
operation or use of a motor vehicle, shall be granted a leave of
absence without pay of up to six (6) months in order to serve the

period df incarceration. Such period of leave will not be credited
towards accumulation of service.

ARTICLE 23
Examinations

231 When an employee is required by the company to
take a periodic examination in the Uniform Code of Operating
Rules and/or is directed to attend rule classes during his/her off-
duty hours he/she will be compensated for the time involved on
the following basis:

(@) RTC's and employess required to take "A" book
examinationswill receivefour hours pay at punitive rate.

(b) Employees required to take examinations on other
than the "A" book will receive three hours pay at punitive rate.

The above will not apply to employees directed to attend rule
-39-
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dassesasdisdplmarymeasure, nor will ; muoyoes'bepaid
taking ‘rule examinations which
satisfaction of the rule examiner..

they fal
232 = Whon an employee is required by the
takeapeﬂodlcmedicalexantmﬂondwinghwheroﬁ-dutyhours

‘he/she will receive three lnumpayatpunlﬂvemformeﬁm~
involved. -

2 F(P)
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ARTICLE 24
~Court and Jury Duty
241 Attending Court o |
C.S.S.A’s attending court or investigation at the request of the

attendance, jury/itness allowances paid, and the days which

attendance was required. An employee who has beer aliotted

Service Papers

251 A CSS.A. securing employment with the Rallway
shall, within thirty days from the date of employment, have
retumed to him/her all Service Cards and Letters of
Recommendation which may have been taken up by the

Raliway, except any previously issued by the Railway.

252 A C.S.S.A. leaving the service df the Raliway shall,

on request, in writing, within five days, be furnished with a

Certificate by the proper official, stating term or years of service,
-41-
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-capautiesinwhimemployadandwhsﬂ\erdlsd\argedorleaving
the service of hisher own accord. If discharged, cause of
dismissal will be stated. lfdeealnodnmmanﬁvedaysawamng
such Certificate he/she shall be paid schedule wages for all time
in excess of five days. Unless: otherwise requested, this
Cerﬁﬂcabmbemﬂedbmacss.kdfmeplacedlast

employment

Penallypaym,ofwagesiordehyawalﬁngmecuﬁﬂcabwﬂl
be limited to a period of thirty days immediately following the
date of first request uniess the employee can show that he/she
- has traced unsuccessfully for same during that period.

ARTICLE 26

26.1Station offices, walting rooms, etc., shall be cleaned at the
Commiasion's expense.

22 C.S.SA's shall be supplied with suitable office and
livlngaccommodatlon-vanifoneisavaﬂable.

26.3 A C.S.S.A. supplied a boarding car for living quarters
shall not be required to pay rental on same. -

24 Atwﬂylngpolntswhemcss.A.'sallegeitls
impossible to secure living accommodation, their representations
will be given due consideration, and if mutually agreed by the
" Railway and the Chief Steward that the claim is well founded, the
Rallway will endeavour to secure accommodation for the
CSSA '
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employee's rest day, such holidayshallbemovedtomenomal -
wodchgdaylmmedlatslybllowlngmaunployeesrestday

NewYegl‘sDay ~ St Jean Bapiste Day
Day following (Quebec only)

New Year's Day Dominion Day
(Ontario only) Civic Holiday
(Subestitution for Christmas Day -
Remembrance Day) Boxing Day

Victoria Day

“the day after New Year's Day" in Ontario and "the first Monday
in August” in the Province of Quebec. :

21.2 In order to qualify for pay for any One of the holidays
specified in Article 27.1 hereof, an empioyee:

(@ mst have been in the service of the company and
avallable for duty for L least 30 calendar bays. This Clause (a)
does not apply to any employee who is required 1 work 0N the

() must be available for duly on such holiday if i occurs On
one of hismer work days excluding vacation days except that this
does not apply in respect of an employee who is laid dF or
suffering from a bona fide injury, O Who is hospitalized On the
holiday, 0" who is in receipt OF pr who subsequently qualified for,
weekly sickness benefits because of itiness on such holiday; a

regularly assigned empiloyee who is required to work on such
general holiday shall be given an advance notice of four calendar

days, except for unforeseen exigencies of the service, in wh|ch
case he/she will be notified not later than the completion dF
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hismer shift or tour Ofduty immediately preceding such holiday
that his/her services will be required;

(c) must be entiied to wages for at least 10 shifts or tours of
duty during the 30 calendar days immediately preceding the
general holiday. ThlsClause(c)doesnotapplybanemployee
whoistaqulredtoworkonﬂwholday

NOTE: Provldadmatanemployaelsavalableformkonﬂ\e
genera!hollday absences from scheduled shifts or tours of duty
because of bona fide injury, hospitalization, iliness for which the
. employee qualifies for weekly sick benefits and authorized
matemity leave, parental and adoption leaves will be inciuded in
debmmmmwshmormunofdutymedmintm
Clause(c)

27.1 hereof, Mmednmmday'svamﬂonwmmepaym
which the employee is entitied for that general holiday.



purpose shall Ndt be required to perform routine work to make up
minimum time.

215 Shifts " tours of duty commencing between 12:00
midnight on the eve of the general holiday end 11:58 p.m. on the
night of the general holiday, both times inclusive, shall be
considered as work on that holiday.

278 Theddlyrabofpayforweeldyrahemployeesshall
be the weekly rate divided by five
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period, If any, in a position covered by this agresment during the
, pmcadlngcalermryearandshallbecalwlahd as follows:

(a) Excaptaspvwldethob"A‘anemployaewhoat

four years and has completed at least 1,000 days of cumulative
compensated service, shall have hisher vacation scheduled on
the basis of one working day's vacation with pay for each 16 2/3
days of cumulative compensated service, or major portion

addlﬂpnalvaeaﬁonunderClame(c)hereof.

Note 1: An employee covered by Clause (b) hereof, will be
entitied to vacation on the basis outlined therein if on hismher
fourth or subsequent service anniversary date he/she achieves
1,000 days of cumulative compensated service; otherwise
his/her vacation entiftement will be calculated as set out in
"Clause (a) hereof. Any vacation granted for which the employee
does not subsequently qualify will be deducted from the
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employee's vacation entitement in the next calendar year. if
such empioyee's vacation entitlement in the next calendar year.
If such employee leaves the service for any reason pror to
his/er next vacation, the adjustment will be made at time: of

25 working days; in subsequent years he/she wil continue
vacation entitiement on the foregoing basis until qualifying for

additional vacation under Clause (e).

Note 3: An employee covered by Clause (d) will be entitied to
vacation on the basis outlined therein if on his/her 16th or
subsequent service anniversary date he/she achieves 4,000

-47-w



days of cumulative compensated service; otherwise his/her
vacation entilement will be calculated as st out in Clause ().
Any vacation granted for which the employee does not
subsequently qualify will be deducted from the employee's
vacat(iagnenﬁ\l/lamam in the next calendar year. lfsucher%gz:yae
leaves the service for any reason prior to his/her next vacation,
the adjustment will be made & time of leaving.

(e) Effective January 1, 1985, subject to the provisions of
Notes 4 and 5 below, anqnployeowho.atmebeglnnlngofhe

pensated
preceding calendar year, with a maxim

Note 4: An employee coverad by Clause (6) hereof, will be
entitled to vacation on the basis outlined therein if on his/her 24th
or subsequent service anniversary date he/she achieves 6,500
days of cumulative compensated service; otherwise his/her
‘vacation entittement will be calculated as set out in Clause (d)
hereof. Any vacation granted for which the employee does not
subsequently qualify wili be deducted from the employee's
vacation entitiement in the next calendar year. If such employee
leaves the service for any reason prior to his’/her next vacation,
the adjustment will be made at time of leaving.

Note 5: lnmeappllmﬂonofmewwoddngdaysvacaﬂon
ptwisionsmecompanywlllhavameopﬂonof

(a) ' scheduling an employee for 25 working days vacation with
'meemployeebeingpaldforﬁnmmnmsmysvaeaﬂonatpm
rata rates; or

:
8
i
: §

‘(b) splitting the vacation on the basis of 25 working days
vacation and 5 working days vacation.

28.2 An employee who has become entitied to vacation
with pay shall be granted such vacation within a twelve month
period immediately following the compietion of the calendar year
of employment in respect of which the employee became entitied
to the vacation. 5‘ .
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23 Ayaar‘ssewlcalsdeﬁnedasZSOdaysofwmulaﬁve
oornpematedsewlce

284 An employee who, whie on- annual vacaﬂon,.
becomes ill or is injured,- shall have the right to terminate
(temporarily) hisher vacation and be placed on weekly
indemnity. An employee who is again fit for duty shall
immediately so inform the company officer in charge and will
continise his/her vacation if within his/her scheduled dates. if the.
remaining vacation falis outside the smployee’s scheduled dates,
such vacation will be re-scheduled as may be mutually agreed
between the proper officer of the company and the authorized

Local Unlonmpresenhﬂve

23.5, Anemployee Mmduetoslcknesaorlnjuy lsunable
to take or compiets his/her annual vacation in that year shall, at
the option of that employee, havetherlghttohavesudwacaﬁon
carried to the following year. , N

2.6 Anemployeawholsenﬂﬂedwvacaﬁonshdrm
same at the time scheduled. ' If, however, it becomes necesasary
for the company to reschedule an employee's scheduled.
vacation dates, he/she shall be given at least 15 working.days
.advaneanoﬁesofsuduudmduﬂngandudlbepaldatmemte
ofﬁmandan—halfhlshermgmarrataofwagesforaﬂwork
perfoormed during the scheduled vacation period. The
rescheduled vacation with pay to which he/she is entitied will be
granted at a mutually agreed upon later date. This Article 28.6
does not apply where rescheduling is a result of an

exercising his/her senloiity to a position covered by another
vacation schedule.

28.7 Provided an employee renders compensated working
service in any calendar year, time off duty, account bona fide
iiness, injury, authorized pregnancy leave, to attend committee
meeﬁngs calledto court as a witness of for uncompensatedjury
duI?/ a total of 100 days in a calendar year, shall
ncluded in the computation of service in that year for vacation

gtajyr;;oses. The days of vacation with pay are regular working

288 A Relief RTC will be compensated for that portion of
his/her vacation accruing in such classifications at the respective
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rates OF pay for such classtfications and for the balance of histher
vacation at the rate d pay of hisher regular position.

289 Other C.S.S.A.'s will be compensated for vacation at
the rate Of pay of their regular positions except that spare
C.8.8.A.'s will be compensated at the rate of pay of the poeition
which they am filling & the time vacation is taken or if not
working at such time, & the rate of pay of the position last
worked prior to being allowed vacation.

28.10 Employees desiring an advance vacation payment
must make application for same not later than five weeks prior to
their vacation. The advance vacation payment

shell be 4% of the employee's previous year's eamings, less an
appropriate amount (approdmately 30%) to cover standard
deductions.

28.11 in computing service under Article 28.1, days worked

in any position covered by similar vacation agreements shall be
accumulated for the purpose of qualifying for vacation with pay.

.28.12(a) An employee terminating his/her employment for any
. reason at a time when .an.unused period of vacation with pay
stands to his/her credit. shall be aliowed vacation. calculated to
the date of his/her leaving the service, as provided in Article 28.1
" hereof, and if not granted, shall be allowed pay in lieu thereof. .

(b) An employee who at the time of termination of his/her
service has completed more than 30 days’ continuous service
~ but who has not qualified for vacation as provided for in Article
28.1(a), shall be paid vacation on the basis of one day for each
25 days' cumulative service, or major portion thereof, during the

oompletedporﬁonofhbﬂwyearofunﬂoymam

28.13 Anemployeewhoislaldoﬂshalbepaldforany
vacation due himher at the beginning of the current calendar
'year and not previously taken, and if not subsequently recalied to
service during such year shall upon application, be aliowed pay
in lleu of any vacation due himMher at the beginning of the
following calendar year. :

28.14 An individual who leaves the service of hisher own
accord or who is dismissed for cause and no reinstated in his/her
former standing within two years of date of dismissal shall, if
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subsequently retumed to the service, be required to qualify again
for vacation with pay as provided in Article 28.1.

2815  Appilications for vacation filed in January of each year
will be given preference in order of seniority of applicants.
teceipt of ail applications for vacations will be acknowiedged in

28.16 Employees not laid off indefinitely, i.e., those who are
called upon from time to time for service, say one week in a
month or two weeks every second month; in other words,
employees who must hoid themseives constantly avaliable for
service, should not have time dducted after having become
entitied to vacation with pay, for the short periods when théy are
not actually in the service. It is not intended by this to provide
that employees, for instance, who do not perform any service for.
three months would have that time counted as continuous.
However, cases of this kind will not be numerous and should be
treated on their individual merits. :
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ARTICLE 29
Health and Welfare

294 The raliway shall provide an Employee Benefit Plan
whlchshallbelnaocordanoewlﬂw&apmvlslonsofhegovemhg

tal t
N /.3:;/’“/ 3
20.2 Life Insurance Upo i Rotirontbint

Anemployoewhoreﬁmﬁmnﬁ\esewloewlmaoompany
pension at or after age 65 will be enfitied to a $7,000.00 death
benefit. If retirement or pension is earlier than age 65 and an
employee's term iife insurance is exiended to age 65, the deeith
benefit will be provided at age 65.

2.3 Continuation of Benefits
Employees retiring from the service prior to age 85:

(a) Retiring with a company pension or who have 15 years of
‘continuois employment relationship;
OR

(b) Who qualily for a Disability Pension under Ontario
Northland's Pension Plan. will have their Life Insurance, Dental
PlanandExtondedHealﬂ\CamPlanconﬂnuedunﬂlmeyaualn
the age of 65.

204 mmmuhdomnuy

In order to facilitate the retum to active duty, where an employee
is deemed fit to retum to modified work, by his/her attending
physician, Worker Compensation or the company physician,
he/she may be assigned, temporarily, to any position anywhere
within his/her home terminal. The intent of this practice is to
work towards retuming injured and disabled empioyees to their
regular assignment. When dealing with positions or groups of
employees whose nature of work bkes them throughout the
system, then the assignments under this provision shall follow
similar practices. In such instances the employee will be
compensated his/her normal basic rate of pay/guarantee or the
rate of the temporary assignment, whichever is greater. 3 c
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295 in the event that an employee's claim for worker's
compensation benefits is challenged either by the Company or
the Worker's Compenisation Board, or if such claim is delayed for
more than two weeks, from the time reported, thentheemployee
may apply for Weekly Indemnity benefits.
Weekly Indemnity benefits ‘under this provision, will be
, processedlnmenormalmannerasregularweoldylndemnlty
dalmandwlllbeadjudlcatedmacoordancewlthourwaeldy
indemnity provisions excluding the requirement that the
_ injuryfiliness cannot be work related. in making application for
weekly iridemnity benefits under this provision the empioyee will
be required to complete a waiver directing that shouki the WCB
claim be approved, WCB will reimburse the Company’s
Imumncecanierdlmdly This means that the employee must
both parts A and B of the weekly indemnity claim and
pkuaaddlﬂonallnlonmﬂonlfrequlmd

ARTICLE 30
. Boreavement Leave

30.1 "Upon the death of an employee’s spouse, chifld or
parent, the employee shall be entitted to five (5) days'
bereavement leave without loss of pay provided he/she has not
less than three months cumulative compensated service.

Upon the death of an employee's brother, sister, step-parent,
grandparent, grandchild, father-in-law, mother-in-law, brother-in-
law or sister-in-law, three (3) days' bereavement leave without
loss of pay provided he/she has not less than three months
cumulative compensated service. It is the intent of this Article to
provide for the granting of leave from work on the occasion of a
death as aforesaid and for the payment of his/her regular wages
for that period to the employee to whom leave is granted.

302 An employee who, while on scheduled vacation,
‘becomes eligible for bereavement leave will be able to
reschedule the vacation days affected by the bereavement
leave. Sudwacaﬂonwmbetakenatatimemumallyagmable
to the Company and the employee.

-



.NOTE: In the application of this Article "employee's spouse”
“means the person who is legally married to the employee and
who is residing with or supported by the employee, provided that,
if there is no legally marmied spouse, it means the person that
quafifies as a spouse under the definition of that word in Section
2(1) of the Canadian Human Rights Benefits Regulations, as
longassuchpemnisresldlngmmmeemployee
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, ARTICLE 31
Doductlonoﬂlnlonbm .

3.1 TheRailwayshalldaductonmepayrollforanypay
period which contains the 24th calendar day of a month from the
wages due and payable to each empioyee coming within the
scope of this collectivé agreement an amount equivalent to the |
uniform monthly union dues of the Brotherhoodsubjeamme

condtlonsandexcepﬂonssetforhhemunder '

312 Theamounthobedeductedshallbeeq.dvalenttoﬂ‘le-
uniform, regular dues payment of the Brotherhood covering the
podﬂminwhldltheempbyeeooncemedlsengagedanddwl
not include initiation fees or special assessments. The amount.
to be deducted shall not be changed during the term of this
agreement axcept to conform with a change in the amount of the
regular dues of the Brotherhood in accordance with its
constitutional provisions. The provisions of this Article shall be
applicable on receipt by the Raliway of notice in writing from the
Broﬂnrhoﬁofﬂnunwntofngularmﬂﬂydtm E

313 Employees filing positions of a supervisory or
oonﬁdenﬁdnamnotsubjectballmenlesofmlsAareement
.as agreed between the appropriate officers of the Raliway and of
the Brotherhood shall be exempted from dues deduction.

314 Membership in the Brotherhood shall be avallable to
any employee eligible under the constitution of the Brotherhood
on payment of the iniiation or reinstatement fees uniformly
-required of all other such applicants by the local lodge or division
concemed. Membership shall not be denied for reasons of race,
national origin, colour or religion.

s Deductions shall commence on the payroll for the first
pay period which contains the 24th calendar day of the month
aﬂarﬂ\edateofﬂrstsawioelnaposihmsubjectwmls
Agreement.

316 Iif the wages of an employee on the payroli for the pay
period which contains the 24th calendar day df any month am
insufficient to permit the deduction ofthe full amount of dues, no
such deduction shall be made from the wages of such employee
by the Railiway in Such month. The railway shall not, because
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the employee did not have sufficient wages payable to himmher

~ on the designated: payroli, canyfawardanddeductﬁ'omany

subsequngageﬁheduesnotd_eductedlnaneaﬂermnh

M7 Employees filling positions coming within the scope of
more than one wage agreement in the pay period in which the
deduction is made shall have dues deducted for the Organization
hoiding the agreement under which the preponderance of their
time is worked in that period. Notnmmanonededucllonof
duasshallbemadeﬁmnanyamplayeelnanymm\

38 Onlypayrolldeducﬁonsnworherseﬂerrequlred by
law, deductions of monies due or owing the Railway, pension
deductions and deductions for provident Funds shall be made
from wages prior to the deduction of dues,

319 The amount of dues so. deducted from wages
accompanied by a statement of deductions from individuals shall
be remitted by the Raiiway to the officer of the Brotherhood as
" may be mutually agreed by the Railway and the Brotherhood not
later than 40 calendar days following the pay period in which the
deductions are made. .

31.10 The Raliway shall not be responsible financlally or

erroroowrslnmeanountofanydodwﬂonofdmsﬁunan

employee's wages the Raiiway shall adjust it directly with the
. In the event of any mistake by the Railway in the

MM The question of what, if any, compensation shall be
paid the Rallway by the Brotherhood in recognition of services

under this Agreement shall be left in abeyance
subjectmmommratlonatmemquatdmnerpanyonﬁneen

days' notice in writing.

3142  In the event of any action at law against the parties
Wamyofdwmmulﬂngfrunanydedueﬂonordoducﬁom
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from payrolls made o © be made by the Railway pursuant to
Article 31.1 of this agreement, both parties shall co-operate fully
in the defence of such action. Each party shall bear its own cost
of such deferice except that if &t the request of the Brotherhood
counsel fees are incumed these shall be bome by the
Brotherhood. Save as aforesaid the Brotherhood shall indemnify
and save hammless the Railway from any losses, damages,
costs, liability 0" expenses suffered r sustained by the Railway
as a result df any such deduction - deductions from payrolis.

ARTICLE 32

Employment Security
and income Maintenance Plan

321 The provisions of the goveming supplemental
agmementshallapplywlhmpecttoﬂveEnploymentSeuxily
and income Maintenance Plan

ARTICLE 33
Uniforms
331 When employees are required by the Company to wear
uniforms, they will be issued without cost 1 the employee. Such
uniforms ill be cleaned o company expense.
332 Employees are required to wear the prescribed uniform.

When articles of uniforms are lost through employee negligence

mecostohaplacemntwlllbedwgedtomeemployeeheld
responsible.
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ARTICLE 34
Rates of Pay

341  Minimum weekly rates for Customer Services Sales
Agents and Rall Traffic Controllers are as follows: |

M&Q_Jmm
2% 3% 4%

CSSA $72752 $749.34 $770.31
RTC:

1st 180 days

cumulative service $966.63 $995.63 $1,035.46
2nd 180 days

cumulative service $1.003.39 $1,03350 $1,074.84
Thereafter $1.07143 $1,103.57 $1,147.71
RTC Cuﬂldat:‘ﬁt Gimii)

Reguiar Rate, $807.98 $832.22 $865.51

Students (per hour) $86353  $8.8044  $9.2502
342 Rate Groupings: |

GROUP
1 $727.52 $749.34 $779.31
2 752.79 775.37 806.39
3 780.16 803.56 835.70
4 805.39 829.55 862.74
5 833.80 858.81 893.17
6 857.98 883.72 919.07
7 889.58 916.27 952.92
34.3 List of Positions
Location Position Rate
New Liskeard CSSA 4
Moosonee CSSA 5
North Bay CSSA. 4
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Kirkiand Lake CSSA. 4
Timmins CSSA 4
Cochrane CSSA 4
Matheson C.SSA. 2
Englehart CSSA 2

44 lnmeappllcaﬁonofArucleM1 onlyﬁmactually.
worked as RTC will be accumulated for the purpose of

debn'nhlngtabof applicable to Swing C.S.SA.'s who are
requiadbwukapoﬁbnofﬂnmasRTCandbalmof
time as CS.SA.

345 BmkentlmeforalldassesowemdbymhAgraumnt
wllbecompubdmmanumberofdaysinmewaekexdusiveof
the regularly assigned rest days.

3468 New employees entering the service in a position
covered by this agreement will, effective January 1, 1982, be
compensated as follows:

Formoﬁmzsouysofwmulaﬁveoompensded-servica -70%
of the applicable rate. .

Formenm150daysofcumlaﬂvacomponsatadservlce -85%
of the appilicable rate. ,

- Thereatter the full rate of the position willt apply. .

34.7 Effective January 20, 2003 employees whose regularly
assigned shifts commence between 1400 and 2159 hours shall
receive a shift differential of 50¢ per hour, and employees whose
mgdarlyasslgmdshiftsoommmbﬂweenzzoomdosss

hours shall receive a shift differential of 55¢ per hour. Overtime
shall not be calculated on the shift differential nor shall the shift
differential be paid for paid absence from duty such as vacations,

general holidays, etc. c.l/o,fos"xv 8b.17
348 Students y c.d o 55d]h -

(h Students may be hired, where warrented, 1D supplement
e staff and 1D provide relief for regular employees.
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E} The rate of pay for students will be $8.00 per hour,
ture general wage increases will also be applied to this rate of
pay

(c)  Students wil only be hired under this Article during he
period May 1 to September 15. They will be engaged for a
specific period Oftime, will not accumulate seniority and will not
obtain bidding rights. They will also not qualify for fringe benefits
other than those required by law.

(d | the event that employees holding seniority under this
agreement are faced with lay-off or are On laid-off status, they
will be given preference in employment over students covered by
this rule.

349 Direct Deposit

All employses will be required to enrol in mandatory direct
deposit. ‘
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Termination

Except as otherwise indicated the provisions of this Agreement
become effective on the date the agreement is signed and
supetsede all previous agmementsIt mllngs and l:warpmtatlonn;
' , there remair neffectu

subject 1 four months' "o either party at ay time’
subsoquent DAugust 31, 2004.

Signed at North Bay, Ontario this 20th day of January, 2003.

For ONTC: For the Union:
R. Hains R. Marieau
Executive Vice-President Chief Steward
United Steelworkers of
America Local 1976
e
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November 19, 1974

Mr. W. R. Deacon,
General Chairman.

Dear Mr. Deacon:

This is further to my letter of November 6, 1974 in connection

wiﬂlyourrequeaooncemingthamﬁasherhalmngprogramfor
train dispatchers.
WehavanwmoalvedwoldﬁomCamdianNaﬂonalmata
meeting was held with the General Chairman on September 18,
1974 and that agreement was reached on several new points.

Weareprepamdbadoptmehmuanalmmentsagreed
upon between Canadian National and your organization. These

1. That the voluntary approach be pursued until and unless
it bacame clear that this approach was falling to meet objectives.

2. That a dspatcher required to travel on his regularly
assigned rest day would be allowed eight hours pay for a day in
lieu of his/her rest day at the dispatcher’s discretion for each rest
day on which he/she was required to travel.

3. That the mode of travel would be determined by company
officers but with recognition of any special situations.

The above arrangements will no doubt satisfy your requests in
this regard.

Yours very truly,

F. S. Clifford
General Manager
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ONTARIO NORTHLAND RAILWAY

OFFICE OF THE SUPERINTENDENT
" OF TRAIN OPERATIONS

February 24, 1982

Mr. S. C. Ruttan

General Chairman, BR.A.C
Syumelvlsiomss
Porquis, Ontario

Dear Mr. Ruttan:

‘Duhgmenegoﬂatbnofmﬂsml\rwalllm we agreed to
issue some guidelines to assist in the administration of Article
6.13 goveming spare operators. Thlslmrwlllsorvethat
purpose.

Spaaoperamwlllworkasasslgnadbymecmofnbpatmer
generally in accordance with the following but always subject to
the necessity to regulate the numbers of days worked and to
.propeﬂyprmectmeseMoe

1. Seniorsparaopomtorswlﬂbekeptmndnglnprefermca
to junior spare operators.

2. ‘Whenspareopemtomamasslgnedﬁoavacancy,ﬂley
will remain on such vacancy until completion of same.

3. When possible, spare operators will be assigned to work
at their headquarters’ station due regard being given 10 the

number ofspare operators at any ONe headquarters location.

4, When a spare operator completes relief ON any position,
he/she must check with the Chief Dispatcher for reassignment.
Should hea/she be eligible to exercise his/her seniority, he/she will

normally displace the junior spare operator then working unless
instructed to (O otherwise by the Chief Dispatcher.

S. pare operators wili normally assume the hours of work
and mst days df the person they am relieving except at the

-65- 68



beginning and the completion dF a particular assignment when
they are coming from a completed assignment or going to a new
assignment.

| would be pleased to discuss any interpretation of the above
with you should difficulties be encountered.

Yours very truly,

G. T. Nudds - o
Superintendent of Train Operations

A



- Englehart, Ontario
March 23, 1982

83051 -

Mr. S. C. Ruttan

'General Chairman, BRAC

P.O. Box 27

Porquis, On PON 1EOQ

:Deaer.Ruttan:A - |

Re: Revision to Article 5.5 Between Ontarfo Northiand
Rallway and Brotherhood of Raliway, Airfine and Steamship

In the appiication of this Article, reguiar dispatchers will be
dowadtotdwprafamddﬂﬂspmvldedﬂ\eydomtpid(up
extra days in their work week.

Yours vety truly,

G. T. Nudds
SupadmsndentofTrahOperaﬂons

. P



North Bay, Ontario

April 26, 1982

8000-51G

Mr. A Passaretti Mr. J. D. Hunter
Vice-President National Vice-President
Brotherhood of Canadian Brotherhood
M. of Way Emps. of Railway, Transport
Suite 1, and General Workers,
1708 Bank Street 2300 Carling Avenue
Ottawa, On K1V 7Y8 Ottawa, On K2B 7G1
Mr. J. E. Platt Mr. R. C. Smith
Vice-President National Vice-President
Bro. of Rallroad Raliway, Alrline &
Signal men Steamship Clerks

130 Saltier St. 2085 Union Avenue

Montreal, Que HA 2C3

his/her aaslgnod position and is unable to exercise his/her
seniority on a position which he/she is capable of performing.

This letter wil confim our understanding that, in such
circumstances, the proper officer of the company and the
General Chairman of the union concemed will meet to see if



displaced by an able-bodied. employee so long. as he/she
remains on that position except when a.senior employee is
omemlseunabletoholdaposﬂonwlmhhwmrsenloﬂlyqoup'

Shouldmedisabledempluyoesubuqueﬂﬂyrswpu'am.helshe'
shdlbesubjacttodisplacomant.hmdicasesud\m\ployee
will exercise seniority rights.” When a senior ‘able-bodied

bellevpshathepmvlslonsofhisleﬁerwlllmultln
undue hardship, the General Chairman may dlscuss the
circumstances with the company.

The above undemhndlng is to provlde'guldellnes forasslsﬂngz
disablad .
employees to continue to be employed.

If you are In accord with the above, would yOU please so Indicate

Yours truly,

P.A. Dyment
General Manager

1 Concur:

A Passaretti
Vice-President
Brotherhood of Maintenance of \Way Employees

J. E Platt
Vice-President
Brotherhood 0f Railroad Signal men

J. D. Hunter

National Vice-President

Canadian Brotherhood of Railway,
Transport and General Workers

R.C.Smith
National Vice-President

9.1



Brotherhood of Railway, Airline
and Steamship Clerks
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MONTREAL, May 22, 1985

Mr. J. D. Hunter
Chairman
Associated Non-Operating
Rallway Unions
Negotlatlng Commiitee
Avenue
Oﬁawa On K2B 7G1

Dear Sir:

This has reference tOthe award of the Arbitrator, the Honourable
Emmelt M. Hall, dated December 9, 1974, conceming the

contracting out of work.

In accordance with the provisions as set out on Page 49 of the
above-mentioned award, it is agreed that work presently and
nomally performed by employees represented by the
Associated Non-Operating Railway Unions signatory to the
MennmndumofSetﬂunentdabdMayzz 1985 will not be
contracted out except: .

(1)  when technical 0 managerial skills are not available from
within the railway; or

(2)  where sufficient employees, qualified 1D perform the work,
are not avallable from the active or laid-off employees; or

(3)  when essential equipment or facilities are not available
andcmnotbemadeavald)lefmnral!way-uwnedpropenyat
the time and place required; or

%% where the nature 0 volume of work Is such that it does
justify the capital or operating expenditure involved; or

(6) therequired time of co lpleﬂon of the work cannot be met
with the skiits, personnel or equipment available on the property;
or

6) where the nature or valume of the work is such that

undesirable fluctuations in employment would automatically
result.

. MW



The conditions set forth above will N0t apply in emergencies, ©
items nomally obtained from manufacturers O suppliers not to
the performance dfwarranty work.

It is further agreed that & a mutually convenient time o the
beginning of each year and, Ih any event, no later than January
31 0F each year, representatives of the union will meet with the
designated officers to discuss the company's plans with respect
D contracting out of work for that year. In the event union

g@re unavailable for Such meetings, Such

representatives
unavallabliity vill not delay impiementation Of company plans
with respect to contracting out of work for that year.

in addition, the company will advise the union representatives
involved in wiiting, as far in advance as is practicable, of its
intention to contract out work which would have a material and
adverse effect on employees. Except in case of emergency,
such notice will be no less than 30 days.

Such advice will contain a description of the work to be
contracted out, the anticipated duration; the reasons for
contracting out and, if possible, the date the contract is to
commence. [f the General Chairman, or equivalent, requests a
to discuss matters relating to the contracting out of work
spacified in the above notice, the appropriate company
repmsantaﬁvewlllpromptlymeetvdmhlmformatpurpose
1.2 1
Should a General Chairman, or equivalent, request information
respecting contracting out which has not been covered by a
notice of intent, it will be supplied to him promptly. If he requests
a meeting to discuss such contracting out, it will be arranged at a
mutually acceptable time and place.

Where a union contends that the company has contracted out
work contrary to the foregoing, the union may progress a
grievance by using the grievance procedure which would apply if
this were a grievance under the collective agreement. Such
grievance shall commence at Step 2 of the grievance procedure,
the union officer submitting the facts on which the union relies to
support its contention. Any such grievance must be submitted
within 30 days from the alleged non-compliance.

"Yours truly,
-72- (\5






May 23, 1986

Mr. S. C. Ruttan

Vice General Chairman
B.RA.C.

P.O.Box 27

Porquis, On PON 1E0

Dear Sir:

In the negotiations (f the Article Ill demands submitted by your
organization, the parties agreed on the following:



March 11, 1992

Mr. Steve Ruttan,

This wil address your item submitted under Article Il of the
Agmemant requesting that employees be granted the
of using 5 days of their annual vacation in allotments of
day at a ime. The following will govem the procedure to be

st

1. Thisopﬂmwllbemtrlctedtoﬂmsewmmdaysof
annual vacation entitement.

2. Intenﬂontodosomustbegivenananuaryofmelyaar
when applications for vacation are flled under Article 28.15.

3. When a vacation day is desired under this option, it shall
nat involve any additional expense 1 the company.

4 Employees must give the supervisor & least 48 hours
notice of intention to take a day’s vacation.

This agreement Is subject to a one year frial period and will
terminate on December 31, 1993. If you are in agreement with

the foregoing, kindly sign in the space provided.

Yours truly,

A. E. Telford,

Director Passenger Trains Services.

| Concur: S. C. Ruttan,

Vice Chairman, T.C.U.
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ASSOCIATED RAILWAY UNIONS
LETTER OF UNDERSTANDING
July 3, 1994

This will confirm the povisions of our agreement on the last
outstanding Hem of negoﬂaﬁons concemning Employment
Securlty

Yourraque&wastocoverdlwn'antemployaesunderﬂ\etanns
of Preferred Employment Security. The company's position was
that employees hired after December 31, 1991 would not be
covered for Preferred Empioyment Security.

Effective on the ratification of this agreement, in addition to
employees cumently protected by the provisions of the
Employment and Income Maintenance Plan and Article
53A of Agreement No. 8 and 10, employees listed on the
attached Appendix "A" will be covered under Article 7A and 53A
of the respective agreements.

Thepmposeofﬁsagreementistogmndfaﬁnralmm
mentioned and that it is recognized that no new
employaesuﬂlbohereaﬂeraddadtocovamgeunderPManed
Employment Security.

Signed at North Bay, Ontario this 20th day of August 1994.
For the Company: For the Association:

K. J. Wallace G. Schneider
president Brotherhood Mtce. of

Way Employees.

M. Kerr

CAW.

(formerly CBRT & GW)
(Clerks and Other Classes)

~76- (\c\



M. Lesperance

C.AW.

(formerly CBRT & GW)
(Train Service Employees)

W. Peterson

Transportation Communications
" Intemational Union
- (General Office Clerks)

S. C. Ruttan

Transportation Communications
international Union

(Train Oprs. Employees)

S. O'Donnell

Brothethood of .
Locomotive Engrs

G. Louttit .
inter. Bro. of Electrical Workers,
System Council #11

K. L. Marshall

United Transportation
Union
(Trainmen and Yardmen)

E. K. How
ONR Police Association

.77- 36



Letter of Understanding
January 20, 2003.

Mr. R: Paulin |
Local Chaliman
‘BMarhoodofMamtenanceofWayEmployees

Mr. R. Marieau
Chief Steward

United Steelworkers of America Local 1976

Mr. A Mitchell
President
CAW Local103

Mr. G. Loutiit
Local Chairman
Iinternational Brotherhood of Electrical Workers

This letter is in reference to the discussions with regard to. the
payment of Company/Carrier requested medical forms. it was.
.agreed that the Company wouid bear the cost of all medical

forms necessary for the ongoing adjudication of a claim, except
for the initial "Part B* form when an employee is applying for

Waeekly Indemnity Benefits.

Greg Stuart o
Director Human Resources

.78- €\



Letter of Understanding
Jénuary 20, 2003

For the duration of this agreement, it is understood that the
Company wil not seek a contribution holiday with respect ©
pension contributions made on behalf of members of the
signatory unions. Additionally, the Company will not seek a
refund of any pension surplus associated to members of the

signatory unions.
Signed & North Bay, Ontario the 20th day df January 2003.

For the Unions: For the Company:

Brotherhood of e R. Hains
Locomotive Engineers -Executive Vloo-Pmsident

United Transportation Union

CAW Local 103 (President)

CAW Local 103 (Office Clerks)

CAW Local 103 (Clerks and
Other Classes)

CAW Local 103 (Train Service
Empioyees)

Brotherhood of Maintenance
of Way Employees

United Steelworkers of America
_7a_ RL



Local 1976

international Brotherhood of
Electrical Workers




January 20, 2003

Mr. R. Pauli
Local Chairman
Brotherhood of Maintenance of Way Employees

Mr. R. Marleau
Chief Steward
United Steelworkers 0F America Local 1976

Mr. A. Mitchell
President
CAW Local 103

Mr. G. Louttit.
Local Chairman
international Brotherhood of Electrical Workers

Mr. S. O'Donnell
Local Chalrman
Brotherhood of Locomotive Engineers

Mr. P. Koning
General

Chalrperson
United Transportation Union

Dear Sirs:

To follow up on our discussions conceming an amendment to
the pension plan for the buy back of lost pensionable service this
will confkm the commitment of management to have the buy
back amendment presented to the Commission in an attempt to

gain approval.
Sincerely,

R. Hains
Executive Vice-President
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EMPLOYEEBENEFIT PLAN
SUPPLEMENTAL AGREEMENT

BETWEEN

ONTARIO NORTHLAND
TRANSPORTATION COMMISSION

AND

I ILWAY UNIONS
(| S | hereto)



The parties hereto agree that the company shall provide a

Benefit Plan governing life insurance, weekly indemnity benefits,
long term disability, maternity leave benefits, extended health
care benefits, dental care benefits and vision care benefits as

follows:

1. An eligible employee shall be entitled to:

(@) Life insurance co_veragre inthe amount of $43,000. with
double indemnity provision for accidental death, details of

which are contained in Appendix "A".

igg Weekly Indemnity Benefits up to 26 weeks from wage
on account of sickness or non-occupational accident of
70% of base pay up to a maximum of $560. per week, details
of which are contained in Appendix "B".

() Medicare Allowances, details dF which are contained in
Appendix "C".

(d) Matemity Leave Benefits or Adoption Leave Benefits
up to 17 weeks based on 70% of weekly base pay with no
maximum, details of which are contained in Appendix "D".

(e) Extended Health Care Benefits, details of which are
contained in Appendix "'E

(9 Dental Care Benefits, details of which are contained in
Appendix "F".

(@) Long Term Disability Protection Plan, details of which
are contained in Appendix "G".

(h)  Vision Care Benefits, details of which are contained in
Appendix "H".

2. Eligibility qualifications and pay direct ,provisions shall be as

outlined in Appendix "I".

3. An Administrative Committee will be establishedto act as a
Committee of Appeal in cases where an employee may feel that
he/she has been unjustly dealt with in respect of weekly

indemnity payments. This will not be construedto deny an

erpsA-1 Qb



" employee any rights of appeal which he/she may have under his
respective Collective Agreement. -

4. (8) The Administrative Commitiee shall be comprised of
three members from the Company and three members to be
nonﬁnatadbyttnGmralChahnensAssodaﬂonandwm
‘hold office until successors are named.

(b) Should a vacancy, temporery or otherwise, occur on the
Committee it shall be filled by a substitute appointed by the -
appointer of the original member. _

(¢) The Commmse shall appoint from its own number, two.
co-chaiman, one from the Company and one from the
employees.

(d) Four members of the Committee shall constitute a
quorum.

(e) EadmlemberofﬂnCommtttaepraseMatameeﬂm

shall have the right to cast one vote. Decisions of the

Commiitee shall be carried by four or more votes and unless

otherwise expressly provided, shall be fiial and binding. -

® Nomalexpum(kﬂudhglostwages)humadbyme
(U. Employee Members as a result of their attendance at

meestings of the Administrative Committee will be reimbursed

U’ by the Company.

8. In the event the Commitiee is unable to reach a decision on .
any matier, elther of the parties may, by notice given to the other
within 60 calendar days, require the question to be referred to
referee. If the parties are unable to agree on the selection of a
referee they shall jointly apply to the Ministry of Labour of
Canada for the appointment of a referee. The referee shall have
no power to add to, subtract from, or modify any of the terms of
this agreement or of the collective agreements between any of
the parties hereto. Theoxpenseaoftherefemeshaﬁbeshamd
equally by the Raliway and the Unions, .

6. The residual cost of providing the weekly indemnity benefits
provided for in Section 1(b) shall be paid by the Company after
selting against such costs the employees’ share of
Unemployment Insurance premium reductions.

EBPSA -2 8‘7



7. The provision of the coverage outlined herein shall be the
responsibility of the Company. The Company will secure policies
to provide Weekly Indemnity and Life Insurance coverage as set

out in Section 1(a) and (b) hereof, will pay the premiums and will
be entitledto any dividends accruing #om sucﬁ policies.

At the option of the Company, the Weekly Indemnity Benefit Plan
may be put 0N an Administrative Services Only (A.S.0.)

arrangement and the contract will be between the company and
the service organization.

8. The provisions of this agreement shall become effective on
February 1, 2003.

9. This Supplemental Agreement supersedes the Supplemental
Agreement signed at North Bay, Ontario on the 26th day of
March, 1892 and will remain in effect until December 31, 2004
and thereafter subject to four months notice by either party of
their desire to revise or terminate it, which may be sewed-at any
time subsequent to August 31, 2004.

Signed at North Bay, Ontario this 20" day of January, 2003.

ForONTC: Forthe Unions:
R. Hains P.G. Koning
ExecutiveVice-President General Chairperson
United Transportation Union
L. Brassard

Local Chairperson United
Transportation Union -

D. Selin
Yard Representative
United Transportation Union

R. Leclerc
General Chairperson Brotherhood
of Locomotive Engineers

EBPSA-3 98



S.O'Donnell
Local Chairman Brotherhood of
Locomotive Engineers

C. Yantha

Vice Local Chairman
Brdh_emoodof .
Locomotive Engineers

R. Marieau

Chief Steward

United Steelworkers of
America Local 1976

G. Louttit

Local Chairman
IMmﬁonalBrotharhood
of Electrical Workers

J. Dutra

System Federation

General Chairman Brotherhood of
Maintenance of Way Empiloyees

R. Paulin
Local Chairman
Brotherhood of Maintenance of

Way Employees

A. Mitchell
President
CAW Local 103

S. Brown :
CAW Local 103
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S. Caverly
CAW Local 103

D. Graham
CAW Local 103

T. McBean
CAW Local 103

K. Morgan
CAW Local 103

T. Dattilo

National SHF Representative
National Automoblle, Aerospace,
Transportation and General
Workers Unionof Canada
(CAW-Canada)
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gosasl - APPENDRCAT
}wf E LIFE INSURANCE BENEFITS
I . Effective February 1, 2003 each eligible employee Wil be
covered in a group policy with ie insurance in the amount

$43,000. with a double indemnity provision on a 24 hour basis for
accidental death.

Byvirhnofandsub]ectbhamafﬂngmuppollcy the sum
thus insured is payable to the beneficiary in the event of the
death of the employee, \Mmllelnsuradundarmesddgrouppollcy

Themswmcenuybepaldhonesumornawnumberof
payments, atlmuvalsofnotleeeﬂmomnmh a8 provided in
the group policy.

2. Conversion Privilege

Within 31 days after insurance stops, except on account of a
reduction in accordance with the terms of the group policy, or
except on account of, or subsequent to the termination of the
group policy, ﬂnemployumayapplytoﬂnimncompany
for any regular whole life, endowment, or pension with insurance
plan ordinarily issued by the insurance company. The converted
policy may not include disability or double indemnity benefits.
Theinsumwllbeissuodwlmmmleminaﬂonatm
premium rate which applies to age and classification of risk at the
time of conversion. The employee may apply for an amount
equal to, or, at his/her option, less than the amount of insurance
which has been cancelled under the group policy.

3. Beneficlary

The employee may, a any time, appoint or change the
beneficiary by written notice deposited with the employer, subject
1D applicable laws.

N
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4. Disability Benefits

In the event that the employee becomes unable to work before
age 65 because of total disability owing to accident or sickness,

such employee will be entitled to life insurance coverage equal to
the amount of paid up retirement insurance in effect at the time.

There will be no premiums payable, but the employse must
advise the insurance company that he/she is disabled and submit
such evidence of disability as it requests.

5. Assignment

No assignment of any of the insurance under the said group
policy shall be valid.

6. Termination df Insurance

The employee's insurance terminates when the group. policy
terminates, unless insurance is continued under the disability
provision of the group policy, when the employee ceases to be
eligible for insurance according to the terms of the group policy
or when the employee attains the termination age specified inthe
group policy. Terms and conditions are more fully described in
the governing insurance company policy.

APPENDIX "B"
fox p-E8 P5A-!  WEEKLY INDEMNITY BENEFITS

1. (@) Effective February 1, 2003 for claims which originate
on or after that date, an eligible employes will be entitled to
weekly indemnity benefits of 70% of his/her weekly base pay to a
maximum of $560. per week.

A claimant in receipt of El sickness benefits will have such
benefits supplemented up to the level of his/her weekly indemnity

benefits, (This provision is subject to approval by Human
Resources Development Canada). At no time shall the

combined weekly payments from the plan and the weekly
unemployment insurance benefits exceed 85% of the employee's
weekly earnings.

(by Weekly Indemnity benefits will commence for eligible
employeesfrom the first day in case of accidental injury, from the

EBPSA-7 {2



ﬂrstdayofsldmessrfhwpﬁaﬁzedduringﬁepeﬂodofmedalm
- and from the third day in other cases of sickness. Payments will
- for up to 15 weeks. If an employee continues to be
disabled under this 15 week period and If he/ she is eligible for
Employment Insurance sicineas benefits, he/she will be required

except to payments during a recognized absence due to Hiness
or non-work related injury.

8. Paynnntshrespectafguamntaedannual remuneration or in
respect of deferred remuneration or severance pay benefits are
not reduced or increased by payments received under this pian.

B
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Benefits will not be payable:

(a) for any period of disability during which the employee is not
under the care of licensed physician, surgeon or chiropractor;

(b) for any period during which the employee is receiving
benefits under Provincial Workers’ Compensation legislation,
unless compensation Is payable in respect of a previously
incurred partial disability which permits continuation of his/her
employment,

(c) for any accident or sickness for which an employee is
receiving benefits under Provincial Workers' Compensation
legislation,

(d) for any period during which an empIoP/ee is entitled to
sickness or disability benefits from the Employment Insurance

Program in accordance with Section 1(¢) of this Appendix "B";
(see Note 1);

(e) Inrespectof an accidentwhich occurs while the employee is
performing any work for wages or profit other than on behalf of
the company;

(9 _ if the employee is drawing vacation pay or pay for general
holidays or is on strike; (SeeNote 2);

(@) for intentionally self-inflicted injury, or injury resulting from
war, insurrection or participation in a riot;

(h) for absencefromwork due to pregnancy leave;

(iy for any fperiod during which an employee is engaged in any
occupationfor wages or profit;

() when an employee is laid off, or on leave of absence (see
Note 3.

Terms and conditions are more fully described in the governing
insurance company policy.
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Explanation of Notes

-1 Exceptforhebpphgoﬂsupplemrtdewibedlnmelast
paragraphofSecﬂoM(a)ofﬁsAppandu

2. Anemployeewho whlemannualvaeaﬂonbecomlllons
injured, shall have the right to elect to terminate (temporarily)
his/her vacation and to be placed on weekly indemnity.

3. Mnnanemployeaqualllesforbeneﬁlsduﬂngapaiodof
and is subsequently laid off, benefits continue In
accordance with Article 1(b) of the Appendix "B".

APPENHX"C"

1. Allowances will be paid by the Company for medical-surgical
benefits to be applied against payments provided for under- any
govemnment medical care program as follows: .

(a) EWemployaes regardiess of marital status, resident in
Province of Quebec, an allowance of $10.00 per month.
(b)ElUbleemployoesmldenthmavalncaofOntaﬂo

Monthly allowances as follows:

Employees with no dependants  $22.50
Employees with dependants ~  $45.00

2. Such allowance will first be used 1O pay any amount the
Company is, Or might be in the future, required 1 pay for such
medical-surgical benefits under any medical cam program.

3. if no monthly amount is payable or if the monthly amount
payable, or to be payable, by an employee, or by an employee
and the Company, account medical-surgical benefits Is less than
the allowance, the difference will be paid by the employee on the
payroll and if the monthly amount is greater, the difference will be

deducted from the employee's wages.

4. Subject to the provisions of the above sections an employee
qualifies for an aliowance for any month only if he/she performs
_ : EBPSA - 10 qs



compensated service in the payroll period which contains the
tenth day of the month or in the payroll period immediately
preceding. The application of this section will not operate to
deny an eligible employee the allowance for any month in which
he/she performs compensated service nor to grant him/her the
allowance for any month in which he/she does not perform
compensated service.

5. Notwithstanding the provisions of Section 4 above an eligible
employee who does not perform compensated service in such
pay periods but who is in receipt of a weekly indemnity payment
under the provisions of Section 1(b) of this agreement or an
Employment Insurance benefitas contemplated in Section 1(c) of
Appendix "B* or who is df work account W.S.1.B. disability will be
treated as follows:

(i) Ifhe/she is residentina province where a medicare premium
or medicare tax is payable, he/she will be eligible for the
amount of such premium ar 18X up to the maximum amount
stipulated in Section 1 of this Appendix, or such lesser
amount as is required to pay the premium or tax In such
province.

(i) If he/she is resident in a province where no medicare
premium or medicare tax is required, no payment will be
made.

This Section § will apply only for a maximum period of 26 weeks
for each period of disability.

Note:
The provisions contained in this Section shall not result in a

duplication of benefits as a consequence of similar provisions in
any other agreement.
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sa-l APPENDIX "D” _
ot (€97 b waremury Leave pLan
. B Eﬁauﬁvéonﬂ:eﬂrstdayofﬂwemonmmlmvlngundgnlngof

3.Employeeshavenovashdrlghtbpay|mntsemeptm
payments as outiined in Clause 1 above.

&Payrmnbhrespactofgmmedannualmmmﬂonorln
respact of deferred remuneration or severance pay benefits are
not reduced or increased by payments received under this plan.

APPENDIX "E"

. -\EXTENDED HEALTH CARE BENEFITS
,EBPSA
)w"?heExbndadHeathmPlanprovidesforcovaageofml-
private hospital accommodation expenses and major medical
coverage, drugs and \ision care expenses in accordance with
the following:

a) Hospital Benefit

Effactive January 1, 1987, semi private hospital coverage Wil
be limited to $150. per day

Effective the first of the month following ratification, new
employees will not be covered for semi-private insurance.
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()

Employees hired on or after July 1, 1996 will not be
covered for semi-private insurance.

Drug Benefit

100% of charges for drugs, including oral contraceptives,

%ra and injectibles prescribed by a licensed doctor (MD) or
licensed dentist and dispensed by a registered pharmacist,

that regardless of their legal status are not normally
obtainable except by prescription from a licensed doctor
(MD) or licensed dentist. The drug plan is not subject to an
annual deductible.

Effective October 1, 1996 a generic drug plan will be
established. Brand name drugs will be acceptedwhen:

(Y No generic substitute is available, or

(i) An allergic reactionto the generic drug is demonstrated.

Major Medical Benefit

The Major Medical Benefit portion of the plan is subject to
a deductible of $25.00 per family, per calendar year.

This benefit is subject to a lifetime maximum amount of
$43,000. per individual.

The Major Medical expenses are subject to 80%
reimbursementfor the following covered expenses:

Services of a licensed physiotherapist

Services of a registered nurse

- charges for home nursing care, by a registered nurse
(R.IN.) or when unavailable a registered nursing
assistant (R.N.A.) who:

- is nota member of your family; and

- does not normally live in your home;

- when ordered by a licensed doctor (M.D.) as medically
necessary for a disability that requires the specialized
training of an R.N. or R.N.A.
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- charges for nursing care in a hospital if such charges
are not covered under the insured person’s Provincial
Health Plan, by a Registered Nurse (R.N.) or when
unavailable a Registered Nursing Assistant (R.N.A.)
who:

- is nota member of your family; and

- does not normally live in your home.

Diagnosticand x-ray services, blood and blood plasma,
oxygen and rental of equipment for its administration

Purchase of durable medical equipment, crutches, artificial
limbs, etc., including elastic support stockingsand
orthopaedic shoes

Rental or purchase of a wheelchair, hospital bed or iron lung

Licensed ambulance, includingair ambulance to and from the
nearest hospital

Dental treatment for accidental injury to natural teeth

Expenses Not Covered:

No payment is made for the following expenses:

Cost of the difference between a semkprivate and a private
hospital room

Convalescent or nursing home care

Cost of treatment by chiropractors, osteopaths, podiatrists,
speech therapists and psychologists

Hearing aid expenses
Drugs which can be purchasedwithout prescription (with
certain exceptions). Forexample: patent medicines,

vitamins, healthfoods, cough and cold preparations, aspirin
and similar products are ineligible.
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General Exclusions

The plan does not cover services and supplies in the following
situations:

o Injury sustained by employees while working for pay or
profit other than with their employer

° imuryofadapmdentwhilewoddngforpayorproﬂt,any
portion of medical expenss covered under Workers'

Componsaﬂonorsimlarprogtam

o servlcestowhbhmepaﬂentlsenﬁﬂedwmoutchalge,or
forwhidnhomwouldbenodpa:getfthemwemno

coverage

° 'servlcesorporﬁmsmemofpmvidedundergovemment
sponsored programs -

in the event that a service covered by a government sponsored
program is suspended, the Extended Health Care Plan will not
assume coverage of such service.

Co-ordination of Benefits

Some employees and their dependanis are eligible for benefits
from other group type plans. In these cases, the benefits
payable under all plans will be co-ordinated to ensure that the
maximum benefits. are made avallable but that the total amount
paid does not exceed the actual expenses incurred.

Terms and conditions are more fully described in the goveming
insurance company policy.

APPENDIX "F"

Mr EHPSA-) DENTAL CARE BENEFIT

The Dental Care Plan provides for coverage df 100% d the
expenses for routine dental care and 50% of expenses for major
dental care subject  a calendar 3/0ear deductible df $35.00 per
person, but not more than $35.00 per family ©0 a maximum
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annual benefit of $1,325. per person. Eligible employees and
their dependants will be covered for expenses as follows:

Routine Care |
Charges up to the maximum benefit for:

oral examinations, cleaning of teeth, fluoride treatments and
bite wing xrays: twice in any calendar year, but not more
than once in any six month period for dependants under age
18, and not more than once in each nine months for adults,
beginning Séptember 1, 1994. :

ful mouth series of x-rays: once every 24 months for
mderagemandnotnmmmmmead\as

dependants
momhsforadults

exkacﬂonsandalvooledomy(bonework)attlmeofbom

dental surgery

gonaml anaentheda and diagnostic x-ray and laboratory
proeeduasqumdfordemdsumery

amalgun.slllcah.aayllcandoomposlbﬁllngs
necessary treatment for relief of dental pain
cost of medication and injections given in the dentist's office

spaosmhtalnersformhsingprhmrybeﬂmandhablt
breaking appliances

consultations required by the attending dentist
surgical remaval of tumors, cysts, neoplasms
incision and drainage of abscess
endodontics (root canal therapy)

periodontal freatment (gum and tissue treatment)

EBPSA-16 |0
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Dentures, Crowns and Bridge Work

Charges up to the benefit maximum for:

provision of crowns, inlays and onlays

provision of an initial prosthodontic appliance (e.g. fixed
bridge reetoraﬁon removable perﬂalorcomplete dentures) :

replacement of an exisﬂng pmethodonﬁc appliance lf'

' (a)ltlsoverﬂveyeereoldandcennotberepelred

(b)ltisatempomryonelnetelledaﬂermeemployeeﬂrst
became covered by the plan (in this instance the
replacement is considered a permanent one);

(c)it is required due to he instaliation of an initial opposing
denhnreallaermedatemeemployeebeeamooveredby
theplen

(d)lt is required as a result of accidental Injury -after-the ..
employeebecunecovered by the plan; .

(e)the extraction ol‘ .additional teeth, after coverage has
begun, requires a new appllance. If the existing appliance
can be made serviceable, only the expense for the portion
required to replace the teeth extracted is covered.

Relines, rebases and repairs to existing dentures

Procedures involving the use of goid, only if such treatment
could not have been camied out with the use of a reasonable
substitute consistent with generally accepted dental practice.
Where the use of gold is optional, the covered expense will
be that of the customary substitute.

Other Dental Practitioners

Dental care, services or supplies must be rendered and
dispensed by a licensed dentist, except that:

scaling and cleaning of teeth may be done by a licensed
dental hygienist; and o
[ 4
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* installation, adjustment, repair, relining or rebasing of full
-dentures, may be done by a denturist, denture therapist,

~ technician or mechanic, wholsmdshredandpmaldng
wuhlnthescopeofhisﬁeense

Charoesforsuchhealhcare servieesandsuppllesmnbe
deemed to be covered as follows:

Effective February 1, 2003, the Suggesisd Fee Guide will be
increased to provide reimbursement of covered dental costs
according to the current Ontario Dental Association fee guide

If altemnative services may be performed for the treatment of a
dental condition, the maximum amount payable will be the
amount shown in the applicable suggested Fee Guide for the
.Ieastexpensivesewloeorsupplqumradbpmducaa
_pmﬁasslmdyadequm _

Predetermination of Benefits

if charges for a planned course of treatment by a licensed
practitioner would exceed $300., proposed details and xrays
should be submitted to Maritime Life for approval. Failure to do
s0 may result in payment of a lesser benefit amount because of
the difficulty in determining the need for such treatment after it
has been provided. Dental x-rays will be promptly retumed to the
dentist. ' -

Course of freatment means one or more services rendered by
one or more dentists for the comection of a dental condition
dagtmodasamuudanmlmmmngonmedabme
first service to correct such condition is rendered.

Limitations

No amount will be paid for charges for:

* dental care which is cosmetic;

* completion of claim forms;

broken appointments; EBPSA - 18



» dental care covered under a medical plan provided by an
employer or govemment which, in the absence of insurance,
there would be no charge;

. oralhygleneinstrueﬂonornumtionalcounsellhg.
« protective athietic appliances;

 prosthases, including crowns and bridgework, and the fitting
thereof which were ordered while the person was not insured,
or which were ordered while the person was insured but
which were finally installed or delivered after this benefitis
dlsomﬁnuedornmﬂmmdaysafterm\aﬂonof .
- insurance for any other reasons;

o a full mouth reconstruction, for a vertical dimension
correction, or for diagnosis or cormection of a.
tamporomandibular joint dysfunction; : -

= replacement of a lost or stolen prosthesis; or -

«  orthodontic treatment or correction of malocciusion

APPENDIX "G™
,&,,P eBPsﬂ" W
1. Employee Eligibillty:
a) Must be a cumrent active employee with permanent status and
a nmmtln:\ of Wo (2) years F continuous employment

b) For employees hired after December 15, 1999, the following
service requirements shall apply:

(i) Must be a curent active employee with permanent status

and a minimum of two (2) years of continuous
employment relationship.
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) For each ofwmulaﬂvecompensatadsewlce
()e:ployeewy?llarbeeugibletoqualﬂyforone(1)yearofL1?S
coverage.

(Iil) Following ten (10) years of continuous-
relationship, an employee ‘will be eligible for LTD
wvaageorunbasoﬁmwisespedﬂedwlﬂﬂnﬂwLTD

2. Roqqliaments:

'é)mmﬁmtddmmm'peymemandvamﬂon
entitement.
b) Must apply for al wage loss replacement pians which

Inclmsbtnnotinmdbtheoompanypmsbnplan.QICPPam
Workplace Safely and insurance benefits if applicable.

c) . Must be determined to be unable to perform any work at
OntaﬁoNorlhlmdbytheconmnyphysldm

Benefit Pmldon:

a) The plan will provide that an eligible employee Is insured for
benefits equivalent to 70% of his/her normal weekly eamings.

b) Payments from the LTD Plan will be offset by any amount of
income the employes receives due to hisher disabiity. This
would include but would not be limited to payments received from

the Company psnsion pian, QICPPandWakplacaSaMyand.
Insurance benefits.

reflect the overpayment. (For example, .a
payment in CPP disabilily benefits would resut in an
overpaymetnofmeLTDhopup would r

overpayment is recovered.)



of the LTD continued for as leng as they qualify for LTD
payments.

e) Employees in receipt of LTD benefits may be uira'd 1
undergo periodic medical examinations O veriy that the

's entitlement to receive, or to continue 10 receive, arty
long term disability benefits payable under this plan.

AnemployeehreosiptofLmbeneﬁtsmyberequhndm
participate in a rehabiitative program developed In conjunction
with the employee's abllity and supported by the Company
Physician. Sud\progmmsrequlremoappmvalofthec‘.ompany
and may include:

1)workham-morpartﬁmoocapatlonbrcom
pmﬁtMiloﬂneempbyeeisunablebeeauseofhdhabllnytobe
acuvelyatwommhlslherownjob or :

2) participation in non-remunerative vocational training orwork
for rehabiitation.
Payment:

Enlployeeswhoparﬁdpateinarehablltatlonpmgramwlll
continue to receive payments from the plan offset by any

remuneration they may be receiving as a result of the
rehabilitation pian. Employees who refuse to participate in a
rehabiiitation program will cease to be eligible for LTD.

Expenses:

Expenses incurred as a result of the rehabiiitation plan, other
than normal employment expenses, approved in writing in
advance by the company, will be paid by the company.

'Limitations:
Payment will ot be made for a total disability which existed prior

1 the employee becoming eligible for coverage under theservice
requirements of this plan.
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Exclusions:
LTD benefits will N0t be payable:

. a) In respect of an accident which occurs while the employee is
’perfomﬂnganywonkforwagesorpmﬁtmmanonbehalfof
the company.

b) For intentionally self-inflictad Injury, or In]ury resulting from
war, msumeﬁonorparﬁdpaﬁoninarlot. : ‘

Tﬂmlnlﬂon
mmmuomwmmmwonuneadmof

a) recovery

b)mempbyvmntatardcofpayeqnlborgederﬂunme
LTD payments .

c) age 65.

Whlleltlstheoompmyslmenﬁonhadmmrmepmgmn
Itselfmecompanymorvesmerightbmum LTDplanor

e p €8P5%! vgon cane aengrTs

Effective January 1, 2000, the Vision Care Plan provides for
reimbursement of up to 100% to a maximum of $210. payable in
any 24 month period, O in any 12 month period for dependants
age 18 or under. The $25.00 annual deductible does NOt apply
to the Vision Care Plan.

Charges for lenses (inciuding shatterproof lenses) and frames,
sungiasses, or for contact ienses and their replacement provided
there is an actual need for change in thelr magnifying strength,
when prescribed by an ophthalmologist or optometrist, up to the
Benefit Maximum. No amount will be peid for anti-reflective
ostings. o]
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Services of an ophthalmologist or licensed optometrist to a
maximum amount payable in any two consecutive contract years
will be $25.00 per person.

APPENDIX "I"

BILITY D PAY DIRECT
LIFE INSURANCE
New Employees:
A new employee becomes eligble on ﬁrst day of the month
following the completion of jendar days continuous
employment relationship. .
Monthly Qualiification for Coverage:

An eligible employee qualifies for coverage in respect of a
wﬁwmmmMmlyifhdsheMMmmmdsmm
that

Extendied Health Care, Dental and Vision Care Plan

Employees wil become eligble for extended health care
benefits, dental care benefits and vision care benefits on the first

day of the month following the completion of six months of
continuous service.

Walver of Premium:

() An employee's basic coverage for life insurance, extended
health, vision care, dental and weeldy indemnity will be
conthwed at no cost while he/she is drawing weekly
indemnity benefits or Unemployment Insurance benefits
under the provisions specified in Appendix "B" of this
Supplemental Agreement for a maximum period of up to 12
months for each period of disability.

(i) An employee's basic coverage for life insurance, extended
heahandden@alwlllbeconﬁnuedwhlle he/she is off work
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account WSIB disabiliity for a period df absence consitent
with the goveming Canada Labour Code provisions.

(i) In cases where leave of absence has been granted for

employees occupying full time union positions, employees
may maintain coverage during SUCh leave by paying diractly
D their employer the monthly premium.

Dependent Eligibility

Tobeelglblaforlnsurancedependmtsmustbehswedmdara
provincial health insurance plan. Dependants become eligible for
insumncawhentheemployaebeeomesallglbleor,lfaoqulred
later, upon becoming a dependent.

Ee&nmmmmmmmmmuuhammto
A person may not be insured for heaith care, dental care and
vHoncatabeneﬂsasadependentdmhnoneempbyee
or both as an employee and as.a dependent.

Dependent means a spouse or unmarmied child under 21 (25, if

mgularlyalbndhgsd\oolandsdelydependmtuponﬁle
employee for support).

Spouse means a husband or wife by virtue of a religious or civil
marriage ceremony; (if separated, spouse must be supported by

the empioyee) except that, a person of the same or opposite sex
living with the employee will be deemed to be the employee's

spouse IfsuMpemnlspublidyrepreeentadasﬂ\eemployaes
Child means:
a natural or legally adopted child; or,
" . a step child or other child, who Is dependent upon the
employee for support and lives with the employee in a regular
parent child relationship.
Effective Date of Insurance

Insurance for employses and their dependants will become
effective on the date of eligibllity.
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If an employee .is absent from work because of disability due to
iiness or injury on the date of insurance, or any increase in
insurance would otherwise bacome effective, such insurance will
notbecomeeﬂacﬂveunﬂlhedatetheemployeereh:mstoaoﬂve
fulﬂmeworkforonemllday : .

Insurance, or any increase in lnsuranoe. for a dependent (other
than a new bom child who becomes insured within 31 days of
becoming eligible), who Is confined in a hospital because of
iiness or injury on the date such insurance would otherwise
become effective, wilnotbeoomeeffeeﬂveuntllthedatasud\
dependemsnolongersoconﬁned

Direct Payment Provisions, Tormlmﬂonoflmunneow
Continuation of insurance

1. The group Life, Accidental Death and Dismemberment and
Weekly Indemnity benefits caase on the date the employee
ceases to0 be an eligible employee, unless the Life or Weekly
indemnity benefits are extended due to eligible disabiiity.

2. (a) Extended Health Care Plan, Vision Care and Dental

wvemgeforemployeesandmdrdependmtswlllbehnnhated
as follow:

() resignaton or dismissal, the date on which the
employment relationship terminates;

(i) retiring and retired empioyees - The end of the month in
M\iehtheratlrademployeemaehesageﬁor in the case

an employee reftiring after age 65 pursuant to the
O roaion oo e e ont ™ e

retirement takes piace (\ithin 6 months of turning €).

(iH) leave dF absence, lay-off, (except as provided below), and
death, the last day of the month in which such leave of
absence, lay-off Or death occurs;

(W) strike, the last day worked.

(b)) In cases Of leave of absence for disability (and the
employee is in receipt of Weekly Indemnity Benefits,
Unemployment Insurance Sickness/Matemity Benefits or
Workers' Compensation Benefits), coverage will be
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maintained at no cost to the employee for a period of six
- ‘months from the end of the month in which the disability
occurs. [f disability continues past this period, employees
may maintain coverage for a further six months by
submitting the required payment directly to their employer.

(1) In cases of lay-off and leave of absence in circumstances
‘other than those in () above, employees may maintain
coverage for a period of 12 months following the date of
lay-off or the granting of leave of absence, provided direct

' paymentismad'etomelremployer '

(c) With respect to dependants, the date on which a dependent
ceases to be an eligible dependent..

3. Insurance for you and your dependants will aiso terminate
wmnpramiumpaymentsceaseorwhenmlsplann
discontinued.

Continustion of Health Care and Dental Care Benefits for
incapacitated Children

Health Care and Dental Care Beneflis will continue beyond the
date an unmarried child attains the limiting age for insurance,
prwldedpmofissubmmdbExoelsbrLifewlﬂ\h31daysaﬂer
such date that such chiid:

is incapable of self-sustaining employment by reason of
mmmuonorphyslcaltwdcap

became so incapacitated prlorto attainment of the limiting
age, and .
is chiefly dependent upon you for support and maintenance.

Thereafter, such proof must be submitied to Excelsior Life, as
required, but not more often than yearty.

mmmmmmmnmm
Your Death

Your dependants who are insured under this plan & the time of
your death will continue 10 be insured while premium payments
for such insurance are continued, but not beyond the earliest of:
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the date such dependants cease 10 be eligible;

the date your spouse remarries (children wili continue to be
insured); S

. the end of the month after the date of your death; or _

. the date insurance for YA dependants terminates for
any reason.

Upon your death, benefits are payable 0 your spouse, if Mng. or
toyour child (ortegal guardian).

112
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THIS AGREEMENT IS:

between

ONTARIO NORTHLAND TRANSPORTATION
COMMISSION

called "the Company"
of the One Part
and
ASSOCIATED RAILWAY UNIONS

of the Other Part

Preamble

The parties agree that Supplemental Unemployment Benefits
be paid only for periods d temporary layoff (the specific
duration being set out in the provisions of this agreement):
Employees In receipt of SUB continue their employment
relationship with the Company, retain seniority rights and are
required to accept temporary or permanent assignments as
provided in this Article or become disentitled to SUB. Although
an Article 8 notice reflects a permanent change, any layoffs
pursuantto this change may be temporary in nature.

15
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ARTICLE 1

A () "Employment Security” means that an employee who
has completed Bm-ofCumlaﬂVGConlpemﬁQdSeMce
wlmmegompanywlllhaveEmploynnrﬂSbwmyasprovldod
inAtticle7. ' ,

(i) “Prefeired Empioyment Security* means that an
employee who has 7 years of service with the company will
have prefermed Employment Security as provided in Article 7A.

- B. "Continuous Employment Relationship or Service™ means an
mmmwmm'hmb
unbroken by resignation or termination S

C. "Eligible Employee” means an empioyee of the company
mpmmbdbymeumomlsdlgbbforhbemﬂhmuam
to the eligibitity requirements of Articies 4 or 6.

D.'BaﬂcWe_eldyRah‘mmﬂnBasicWeeldyRabofpay‘
applicable to the positions held at the time of change. (Hourly
rated employees, 40 x the basic hourly rate; seasonal and
spare employees, 80 percent of average weekly eamings

the eight weeks preceding layoff.) :

E. "Seniority District/Territory” means that Seniority District
[Terttory as defined In Collective Agreement #2.

F. "The Plan" means the benefits and terms and conditions

relating thereto as agreed for the employees of the Company,
asdeﬂndmm.mwnﬁtmandcondmonsam

in this Agreement.
G. "Cumulative Compensated Service™ means:

() One month of Cumulative Compensated Service wil
consist of 21 days or major portion thereof.

(i) Tweive months of Cumuiative Compenssted Service
calculated from the last date of entry into the Company's
service as a new employee. For partial year credit, six or more
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months of Cumulative Compensated Service shall be
consideredas the

major portion thereof and shall be counted as a year of credit
towards computation of severance of layoff benefits. Service of
less than six months of Cumulative Compensated Service shall
not be included in the computation.

(i) For an employee who renders compensated working
service in eny calendar year, time off duty, account bona fide

illness, injury, authorized maternity leave, to attend committee
meetings, called to court as a witness or for uncompensated
jury duty, not exceeding a total of 100 days in any computation
of Cumulative Compensated Service.

H. "Admitted Group" means those groups which have been
admitted to coverage under The Plan as provided in Article 3.

. "Master Agreemsnt" means the Master Agreement signed
between the Company and the Associated Railway Unions on

20 th day of January, 2003,

Article 1.1

General Provisions

1.4 (a) Employees have no vested rights to payments under
the plan except to payments during a period of unemployment
specified inthe plan.
(b) Any guaranteed annual remuneration of deferred
remuneration or severance pay benefits are not reduced of
increased by payments received under this plan.

ARTICLE 2

Grievance Procedure and Final
Disposition of Disputes

21 Except as otherwise provided in The Plan, should any
dispute arise respecting the meaning, interpretation,
application, administration or alleged violation of The Plan,
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-' sudrdisputeshallstartatStep3ofmegrievanoeprooedureas
'deﬁnedinﬂwemspechveoollecﬁveagmement. ‘

2.8 Falling seitiement of such dispute at the final step of the
gﬂavmoepmoedure.shouldelmerpanyelecttopmgmme
dispute, it shall do so by refeming it to arbitration under the
provisionsofmempacﬂvecolhcﬁveagmnt

29 Therequesttoarblhahmustbesubmittodinwﬂﬂngwlﬂlln
sbdydaysdﬁndabadocisbnmmndaadatmeﬂnalstep.
of the Grievance Procedure. The request shall be
accompanied by a joint statement of issue and joint statement
of facts. If the parties cannot agree upon such joint statement
either or each, uponnoﬂoelnwrlﬁngtomeother may submit a
separate statement to the arbitrator.

2.10 When a question has been referred to an Arbitrator as
provided for in Article 2.9 hereof, he/she shall have no power to
add to, subtract from, or modify any of the terms of The Plan.
The decision of the Arbitrator shall be final and binding.

ARTICLE 3
Administration of the Pian

31 Subject to the provisions of The Plan, the Union
Representatives and the Company shall have full and
unrestricted power and authority and exclusive jurisdiction to
deal with and adjudicate upon ai matters relative 1D The Plan,
which does not add to, subtract from, or modify any of the
terms of The Plan 0 of the collective agreement. They shall not
have any power to deal with and adjudicate upon any benefits

not specifically provided for in The Plan nor In any subsequent
plan reached between the Company and any Unilon.

32 (a) Notwithstanding the provisions of Article 3.1 the

following types of CGSGSW bv The Plan
maybeogtygldemdbyme cﬁggandpayment

of benefits, but such cases shall not be subject to arbitration:

(i) special case(s) involving extenuating circumstances
18
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(iiy special case(s) of temporary layoffs of not more than 16
weeks lending themselves to an orderly implementation of
layoff procedures based on the principle of inverse seniority.
Where it is agreed that such special case(s) exists, this
principle is to be applied at the work location where the layoffs
are occurring, and on an optional bases, after all employees
with less than two years service have been laid off.

(i) special case(s) of permanent staff reductions lending
themselves to special offers of optional early retirement
separationallowances to employees eligible, or within one year
of eligibility, to retire under Company pension rules so as to
prevent the otherwise unavoidable relocation and permanent
separation of employees with two or more years' service. The
separation allowance to gply in each such special case of
optional early retirement is to be a lump sum payment
calculated on the basis of the following formula:

Number of Weeks Salary
Credited for Each Year
Years of Cumulative of Service Remaining
Compensated Service to Normal Retirement
35 or more 4.0
34 3.9
33 3.8
32 3.7
31 3.6
30 3.5
29 34
28 3.3
27 3.2
26 3.1
25 orless 3.0

NOTE: (a) A partial year of service remaining to normal
retirement is to be expressed on a monthly basis, eg, 4 years
and I'month (or major portion thereof) equals 4 1/12 (4.083)
years.

(b) One week's salary shall be the employee's Basic Weekly
Rate at the time of the change.
\1

ESIMA - 5



: (c)Theparﬂesmayuﬂyappmvesu&spedalcase(s)
‘conditional upon thelr observation of the folbwlng govemlng

principles:

(i)amwalofsud\spodalcase(s)shallnothwolve
Inanashgmeendsﬂngbeneﬁtbvelslnmﬁan .

(i) approval of such spadal caso(s) shall not be
ineunpeﬂbbwlmmmofmm :

(Iﬁ)apprwalof%spedalcase(s)rdemdbinnﬁde
3.2 (a)(l) and (ii) above shall not involve cosis higher than 90%
of the costs which would otherwise have been incuimed as a
mdtofmestandavdappleuumoﬂheﬁan

(iv)appmvalofmyspaclalmo(s)underArﬂdes.z(a)(I)
shal be contingent upon notification by Human Resources

(v) approval of such special case(s) shall not involve the
nnndaﬂmofanyCanpanyplanoragmunuﬂdeaﬂngwm
wehmatbrsaspenslons health and welfare, etc

(vi) approval of special case(s) invoiving special offers of

early retirement separation allowances shall include

the payment of money to the Pension Fund if it is demonstrated

that such early retirements resuk in additional costs to the
Pension Fund.

(d) The foregoing procedures shall not alter the effective date
of staff reductions.

3.3 The Unions and the Company shall have the power 1O
admit 1 coverage under The Plan any applicant bargaining unit
that has a collective agreement with the company subject to

suich condiions as may be determined from time to time by the
parties. Unless otherwise agreed between the Company and
the Union making application for admission, any admitted
group can only be admitted under the same terms and
conditions as apply to other employees in The Plan.
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A union and employer who wish to seek admission to The Plan
for an appropriate bargaining unit, must make a joint
application addressed to the respective Unions and the
Company,

ARTICLE 4

Weekly Layoff Benefits and Severance Payments
Benefits Accumulation - Layoff Payments

41 (a) An employee who has two years or more of continuous
employment relationship at the beginning of the calendar year
shall be allowed a gross layoff benefit credit of five weeks for
each year of cumulative compensated service.

NOTE: In arriving at net layoff benefits available for an
employee, any previous layoff payments made from the
Employment Security and Income Maintenance Plan, under the
provisions of Article 4 of The Plan must be taken into aceount
on a "weeks of benefits paid basis. For example, if an
employee with 5 years Cumulative Compensated Servica was
laid off under the provisions of The Plan, he/she would be
treated as follows:

Gross weeks of layoff benefits entitlement
- 10 (yrs) x 5 (weeks) 50 weeks
Less weeks of layoff benefits paid under
the provisions of previous Employment
and Income Maintenance Plan
and Article 4 of this Plan 10 weeks

Net Layoff Benefit Available 40 weeks

(b) Except as provided in Article 4.3 of The Plan, an Eligible
employee who is laid off, and whose layoff benefit credit is
reduced due to weekly layoff benefit payment being made
during the period of layoff in accordance with Article 4 of The
Plan, wil, on recall accumulate layoff benefit credits in
accordance with the above provisions.

4.2 The above layoff benefit will apply until such time as the
employee has completed20 years of Cumulative Compensated
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Service, when the following maximum layoff benefit will appty:

Maximum Period for Which - |
Years of Cumulative Weekly Benefits Payable
Compensated Service __ for each Perlod of Layoff
20 yrs. or more but 3 years
less than 25 years : '
25 \rs. or more but 4 years
less than 30 years
30 years or more - byears

4.3 An employee who, at the baginning of the calendar year,
has completed 12 years of Cumulative Compensated Service
and subsequently receives weeidy benefits due to layoff, in
accordance with the provisions of Article 4 of The Plan, shall,
upon return to service after termination of layoff, be credited
with the accumulated layoff benefit weeks he/she had to his/her
credit at the time of layoff. »

4.4 (a) An employee who is not disqualified under Clause (d)
hereof, shall be eligible for a benefit payment in respect of each
full week of seven consecutive calendar days of layoff (herein
called "a ciaim week") or to a severance payment provided he/
she meets all of the folowing requirements:

() He/she has two years of more of continuous employment
relationship at the beginning of the calendar year in which the
period of continuous layoff in which the claim week occurs
began, (calendar year shall be deemed to run from January 1st
10 December 31st);

(i) For weekly layoff benefit payment, a continuous waiting
period  seven days in the period of layoff has expired. Each
period of layoff will require a new seven-day walting period in
order to establish eligibility for weekly benefits, except
that once an employee has been on layoff for more than seven
days, and is recalled t0 work fora period of less than ninety
calendar days, such employee will inmediately become eligible
for weekly layoff benefits Upon leyoft within such ninety days.

122
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(i) He/she has made application for benefits in the
prescribed form and in accordance with the procedures
prescribed by the Committee;

(iv) He/she has exercised full seniority rights on his/her basic
Seniority Territory as provided for in the relevant collective
agreement, except as otherwise expressly provided in Clause
(d), paragraphs (ff) and (lli} of this Article 4.4.

(b) Notwithstanding any other provisions in The Plan, if upon
the effective date of resignationfrom the Company’s service an
employee is eligible for an early retirement pension, he/she will
not be eligible for a severance payment.

(c) An employee who, on being laid off, does not qualify under
paragraph (i) of Article 4.4(a) shall, if still laid off in the next
calendar year, qualify under said paragraph (i) if at the
beginning of said next calendar year he/she has two years of
continuous employment relationship. The seven-day waiting
period provided in paragraph (if) of Article 4.4(a) shall
commence from the 1st day d” January of that year.

(d) Notwithstanding anything to the contrary in this Article, an
employee will not be regarded as laid off:

(i) During any day or period in which his/her employment is
interrupted by leave of absence for any reason, sickness, injury
disciplinary action (including time held out of service pending
investigation), failure to exercise seniority (except as otherwise
expressly provided for in Clause (d)(ii) of this Article 4.4), to
retirement, Act of God, including, but not limited to fire, flood,
tempest, or earthquake or a reduction of cessation of work due
to strikes by employees of the Company;

(i) During any interval between the time that he/she is
recalled to the service of the Company after a period of layoff,
and the time at which he/she actually resumes work during any
waiting period providedfor in the relevant collective agreement;
except that an employee who does not, as a consequence of
the foregoing, returnto service on the day work is available
shall be governed by the provision of Article 4.8 of The Plan, on
the same basis as if he/she had returned to work On the date
such work became available.

|23
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(i) If he/she declines, for any reason, otherthanasaxpmssly
‘provided for in Clause (d)(ii)ofthlsArtlcle44 recall to work on
his/her basis Seniority Territory in accordance with the seniority
. provisions of the relevant collective agreement.

- (N) Inmspectofanypﬁodlnwhlchhelshelsmcelvlngoﬂler
- payments .of any kind. or nature directly from the Company,

axceptasoﬁmwbeamresslypmvidedlnmtidetls B

v) Duivvuanymcognlzedperbdofseasonallayuﬂas
defined in Article 10. -

(vi) After his/her dismissal from the service of the Company.

Claim Procedure

4.5 An Eligible Employee, aS defined in Article 4.4 may, at the
expiration of the seven-day walling period specified in
paragraph (i) of Clause (a) of said Article 4.4, make application
to a designated officer, in the form and manner prescribed by
the Commities, for a weekly layoff benefit as follows:

mployees \vith 1W of continuous
grzupbynm 8 LESS TWENTY YEAR'S
SERVICE.

() A weekly layoff benefit for each completed week of saven
calendar days laid off following the seven-day waiting period
referred 10 in Article 4.4, of an amount which, when added to
unempioyment inswrance benefits andor outside
unemployment insurance for such week, will result in the
employee receiving 80 percent of his/her Basic Weekly Rate at
time of layoff.

() During any week foliowing the seven-day waliting period
referred to in Article 4.4, in which an Eligible Employee is not
eligible for unemployment insurance benefits account eligibility
for such benefits having been exhausted or account such
employee not being insured for unemployment insurance
benefits, nor account unemployment insurance walting period,
such employee may claim a weekly layoff benefit for each
compiete week of seven calendar days laid off of the maximum
unempiloyment insurance weeskly benefit currently in force (for
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1992 the maximum unemployment insurance weekly benefit is
$426.) or such lesser amount which, when added to the
employee's outside earmnings for such week, will result in the
employee receiving 80 percent of his/her Basic Weekly Rate at
time of layoff.

(i) Weekly layoff benefits provided for under Article 4.5 shall
cease when benefit accumulation as specifiedin Article 4.1.

(b) Employees with TWENTY OR MORE YEARS' of
cumulative Compensated Service:

(i) A weekly layoff benefit for each completed week of seven
calendar days laid off following the seven day waiting pericd
referred to in Article 4.4 of an amount which, when added to
unemployment insurance benefits and/or outside earnings in
excess of those allowance under unemployment insurance for
such week, will result in the employee receiving 80 percent of
his/her Basic Weekly Rate at time of layoff.

(i) During any week following the seven day waiting period
referred to In Article 4.4, in which an Eligible Employee is not
eligible for unemployment insurance benefits account eligibili
for such benefits having been exhausted or account suc
employee not being insured for unemployment insurance
benefits, or account unemployment insurance waiting period,
such employee may claim a weekly layoff benefit for each
complete week of seven calendar days laid off of an amount
which when added to the employee's outside earnings for such
week, will result in the employse receiving 80 percent of his/
her Basic Weekly Rate at time of layoff.

(¢) It shall be the responsibility of the employee to report for
each week for which he/she is claiming a weekly layoff benefit
under The Plan, any amounts received from the Canada
Employment and immigration Commission in respect of such
week, as well as any wages eamned during such week while
employed outside the Company. In the event an employee
does not report all such outside earnings for any particular
week, this will be interpreted as notice from him/her that his/her
outside earnings for such week are the same as those for the
previous week.
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" 48 No weekly layoff benefit wil be made for parts of a claim
Wweek as defined in Clause (a) of Article 4.4 except that:

(a) Recall not covered by Asticle 4.6(b) below
Anqnployeewlnhasqudﬂedforwoddylayoﬂbondltsln

Epunplopf?aymonhforParthkoanedl
4.7 Assunematanemployeevvlma'iateofs15.00perhour
($120. per day, $800. per week) is laid off Friday, February 8,
1982 (last day worked February 7th) and recalled to work
Waednesday, March 17, 1992. Thbls41days or 5 weeks and
6 days.

For the purpose this #ustration, the employee's plan claim
week is Friday to Thursday and the unemployment insurance
claim week is Sunday to Saturday.

In these circumstances the employee's benefit entitlement
would be as follows:

Plan Claim Week 1
Nil (walting period)
[26
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Plan Claim Week 2

() employee with less than 20 years of service -
unemployment insurance maximum- $426. (from The Plan).

(i) employee with 20 or more years of service - (80% x $600.
=$480.) from The Plan

Plan ClaimWeeks 3.4 and 5

80% of Basic Weekly Rate at the time of layoff - (80% x $600.)
- $480. ($426. unemployment insurance and $54. from The
Plan).

Last Plan Claim Week (March 8 - March 14/92 Inc)
For unemployment insurance purposes, employee works 2

days, (March 14 and 15 - both of which days fall in one
unemployment insurance claim week) - Earnings $240.

Deduct unemployment insurance allowable earnings > 26% of
employee's unemploymentinsurance entitement d $426. 106.

Net earnings for unemploymentinsurance purposes  $134.

Unemploymentinsurance entitement during last plan claim
week ($426. - $134.)

In order to make up the 80% of the Basic Weekly Rate during
the last pian claim week - ie, $480., the employee would
receive:

One day's wages for Thursday, March 14, the last day of the

plan claimweek $120.
Unemploymentinsurance entittement $202.
FromThe Plan $ 68.
TOTAL $480.
Severance Payment

48 (a) For each year Cumulative Compensated Service @
major portionthereof, an employee will be allowed credit weeks
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” as follows for the calculation of severance payment.
()] Foreadmftheﬂrsttenyoars oneweek‘sbasic
pay.

- () Foreaehofheelevenhandsubsemmﬂym - two
-week's basic weekly pay.

(b) An employee eligible for a severance payment who resigns
and, who at a later date will become. eligible for an early
retirement pension. The basic pay is to be calculated at the
employee's Basic Rate in effect at the time of hisher

;.

empioyee will have seven calendar days from the date
off to decide to claim a severance payment under this

SpoelllProvlolonﬂorEmployuswlmzﬁYm
or More of Cumulative Compensated Service

49 (@ An employee with 20 years of Cumulative
Compensated Service Who, in any calendar year, is laid off and
unable to hold work on his/her basic Seniority Territory shall,
upon return to work, count the period of layoff, up t0 a
maximum of 100 days in any such calendar year from 1976 on,
towards the qualifying period for vacation in the ensuing years:
such period Ofiayoff in one year shall, upon retum 1 work, also
count as service for determining the vacation entilement in the
following par. Layoff days credited for vacation purposes shall
notbe used in any other manner to obtain additional credit.

(b) An employee with 20 years of Cumulative Compensated
Service Who is laid off and unable to hold work on his/her basic

Senlority Territory will have hisher group life insurance
continued during the period of layoff, up 1 a maximum period
of two years from date of layoff.

(28
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(c) An employse with 20 years of Cumulative Compensated
Service who is laid off and unable to work on his/her basic

Seniority Territory, in a province where medicare premiums the
Company will pay the medicare premiums up to the amount of
the maximum medicare allowance provided under the existing
collective agreements, up to a maximum period of two years
from date of layoff.

4.10 Any agreement reached between parties will not be valid
in respect of benefits under The Plan unless approved by the
Canada Employment and Immigration Commission on the
unemployment insurance payments by reason of supplemental
unemployment benefits. Notwithstanding anything contained in
The Plan, no Eligible Employee will receive for any week, a
layoff payment under The Plan in excess of that which can be
allowed the employee without any reduction in his/her
unemploymentinsurance payment.

4.11 An employee who is on layoff on the effective date of The
Plan and not receiving weekly layoff benefits, but who now
gualifies for benefit payments in accordance with the terms of
The Plan, shall be entitled to claim weekly layoff benefit
payments for the period of layoff subsequentto the date such
claim B received by the designated Company officer provided
such claim B submitted within sixty calendar days of the
effective date prior to the date claim is received by the
designated Company officer shall be applied to the waiting
period defined In Article 4.4(a)(ii). Such employee who fails to
file a claim within sixty calendar days of the effective date of
The Plan will forfelt his/her right to any benefit payments unless
subsequently returned to work and again laid off.

442 Supplemental Unemployment Benefits (SUB) Plans
provide that payments in respect of guaranteed annual
remuneration or in respect of deferred remuneration or
severance pay benefits are not reduced O increased by
payments received under the SUB plan.

kA

ESIMA - 15



10.J

8.2 An employee who does not have Employment Security
under the provisions of Article 7 and has two or more years of
CwnulaﬁveComponsa_deuvlcaam:'

() has been laid off or who has been advised that he/she may
be Iaid off and who Is, or will be, unable to hold other work in
the Company because of lack of qualifications, or,

(b) will be adversely affectsd by a notice served pursuant to
Article 8 of The Plan requiring an empioyee to relocate or suffer
a substantial reduction in his/her rate of pay,

8.3 At the option of the Company, training provided under the
provisions of either Articles 5.1 or 5.2 may be:

(a) at training classes conducted by qualified Company
personnet

(b) at classes conducted by an approved training agency.
ESIMA - 16 130



The type of training for which an employee may apply must:
(O quallfy the employee for a recognized Company position;
() offer & likelihood of employment in_the Company %n
completion d" the training period In a position for which t
employee has been qualified; or

(ili) in the case of employees with 20 or more years of
Cumulative Compensated Service, include the possibility of
quallfying the employee for employment within or without the

raliway industry.

5.4 An employee covered by the provisions of Article 5.2 will
receive 80 percent of the Basic Weekly Rate of his/her last job
classification during his/her period of training. In addition,
he/she wil be provided for the training period with books,
equipment, tools and allowed other necessary supplementary
expenses associated with the training program.

5.5 Should an employee covered by the provisions of Article .

5.2 be recalled from layoff before the scheduled compietion of

tralnhg ﬂ\eemployeewllbommoompletemepmm
without forfeiture of pay or seniority rights.

5.6 Notwithstanding any agreement to the contrary, the

Company may require an employee who has completed a
training program to take a position for which he/she has been

§.7 In addition, the Company, where necessary and after
discussion with a%Orgarmﬁon signatory 10 The Plan, will
provide classes (after work " as amranged) 1D prepare present
Company employees for upgrading, adaptaﬁon D technological
change and anticipated new types of employment in the
Company. The cost of such retraining will be bome by the
Company.

58 Upon request, the subject of training of an employee or

m employees under an'yoflheabova provisions will be

by the Local Chairperson Or equivalent and the

officer of the Company either prior to or at the time

layoff @ & the time of the serving of the notice pursuant ©

Article 8 or as retraining under Article 5.7 is considered. Any
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unresolved differences between the parties conceming the
usefuiness of training for future Company service, the necessity
for retraining, or the suitability and adaptabifity of an employee
forhainm.n\aybeprogmssedmarbhaﬂonhkeeplmm
‘Article 2.10 of The Plan. .

ARTICLE 6
Relocation Expenses
Eligibility
- 84 Tobeelﬁhleformlocaﬂonoxpumsanemployee

(a)mnthavabeenlaidoffordsplacad under conditions
where such layoff or displacement is likely to be of a permanent
nature, with the result that no work is avallable at his/her home
‘ lowllonandmaderhhddomerwakhme(.:m\pany such

employee is required to relocate; or

(b) must be engaged in work which lias been transferred to a
new location and the employment moves at the instance of the
Company; or

(c)..must be affected by a notice which has been issued under
Article 8 of The Plan and he/she chooses to relocate as a result
of receiving an appointment on a bulietined permanent vacancy
which at the time is not subject to notice of abolishment under
Atticie 8 of The Plan and such relocation takes place in
advanceorﬂ\edataofmmmepmvldodmwlmtmun
in additional moves being made; or

(d) must have Employment Security under thepmvlsbnsof
Article 7 or preferred employment security under Article 7A and
bemqﬂodbrehcahbhddworkunderﬂnpmvlsbnsof
Article 7 and 7A of The Plan.

6.2 in addition to fulfiling at least one of the conditions set
forth above, the employee: -

(a)OI must have two years' Cumulative Compensated Service;
an

3¢
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(b) must be a householder, i.e., Onev\/nomnsoroowples
unfumished living accommodation. This requirement cloes not
apply to Articles 6.5, 6.6, 6.7 and 6.10; and

(c) must establish that it is impractical for him/her to commute
dauytomenewlocauonbymansotherthan private!y-ovmod

aubmoble
Relocation Benefits

63 Paymentofdoor—b—doornwvhgexpensesformeEllglble
Employee's housshold goods and his/her automobile including
packing and unpacking, insurance and up to one month's -
storage;: themodeoftmmporhﬂontobedeﬁemlnedbyme

Company.

MMaIIowancaofuprBZS forincldenuoxpensee
actually incurred as a resuit of relocation. .

6.5 Reasonable transportation expenses from histher fogmer
loeaﬂmtohlalhernewlocatlonbyrallbyhmofqnpbyoe—
owned automobiie, and up to $210. for an employse without
dependantsandmatanaddltlonalamwntofwﬁ will be paid
for each dependant for meals and = temporary living
accommodation. Rocelptswmberequlmdtorrallandbus
transportation. :

G.GAnemployeomyddvemammobﬂatohlstrimv
location at the allowance per kilometer specified in the current
Master Agreement.

6.7 In order to seek accommodation in his/her new location, an
employee will be allowed a continuous period of leave up to
one week (seven consecutive days). Payments for such leave
shall not exceed one week's pay at his/her Basic Weekly Rate.

6.8 (a) Except as otherwise provided in Article 6.8(c),
reimbursement of up to $14,000. for loss sustained on the sale
of a relocating employee's private home which he/she occupied
as a year-round residence. Loss sustained is determined as
the difference between the value determined at the outset pius
- any real esiate agent fees, legal fees, including thoee legal fees
on purchase of a home at the new location, and any mortgage
closure penalties, and the amount established as the seliing
price in the deed of sale. 3}
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(b) The procedure 0 be followed in respect of determining the
loss, if any, on the sale of a homeis described in Article 6.12.

pmosdumsdewibedlnArﬂdeMZdThePlan The number
~ of Company employees’ homes referred to above shall, for the
rpose of establishing the 15 percent, include the homes of al
Company employees which are being offered forsale as a
msultofandatmofmed\mgoor

(I)stuldadwmminvoMngrebcaﬁonoqunpany
employaes covered by The Plan as well as Company
employees covered by other collective agresments, the
- maximum amount of $14,000. specified in paragraph (a) of this
Article 6.8 shall be adjusted upward to equal

2

i
il
g
H

i
i

(d) AnellglbleEmployee\vhodeslmstosollhisﬁnrhmlseand



shall require the prior approval of the Com and shall not, in
any event, exceed a total cost of $7,000. Receipts shall be

required.

6.10 [fan empioyse, who is eligible for moving expenses does
not wish to move his/her househoid to his/her new location
he/she may opt fora monthly allowance of $215. which will be
payable for a maximum of 12 months from the date Oftransfer
to his/her new location. Should an employee elect to transfer
to other locations during such twelve month period following the
date of transfer, he/she shall continue ho receive the monthly
allowancomhnadtoabove but subject to the dforesald 12-
month limitation.

An employee who elects to move his/her household effects to a
new location during the twelve month period following the date
of his/her initial transfer will only be eligible for relocation
expenses under this Article for one such move and payment of
m"mmwmmrodtoabwoshanmmbasof
the date of his/her relocation.

6.11 (a) Alternatively to Article 6.8, the cost of terminating an
unexpired lease and legal costs connected therewith up to a
value of three months' rent where the relocation employee was
rening a dwelling, wil be paid. Shouid the law require
payment of more than three months' rent in order to terminate a
lease, such additional amount will be paid providing the
enmbyoeﬂ:staewrasﬂwCompany’sapprwalbmyln
excess of the three month's rent. -

(b) Where a lease was entered into following the notice of the
change without prior approval of the Company, no benefit will

be provided. Such prior approval will not be unreasonably
withheld.

Appraisal Procedure

6.12 When an Eligible Employee desires to sell his/her home,
under the provisions of Asticle 6.8(b), the following procedures
- will apply:

(2) Inadvising the Company officer concemed (f his/her desire

D sell hisher house, the employee shall procure a formal

appraisal from a recognized appraiser which will include
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pertinent particulars. In so doing, the employee shall advise
the company of the chosen appraiser and on completion shall
submit such appraisal to the company.

b) Within 15 working days from date of receipt of employee’s
advice of his/her desire to sell hisher home, the Company
‘officer

shall arrange a second appraisal of the home. The fair market

. value shall be the average of the 2 appraisals provided they are
not in excess of 10%.

(c) i, however, the average of the appraisals is greater than
10%, then an effort shall be made to resolve the matter through
joint conference of the officer and the employee concemed and
the appmpriata Union representative if so desired by the
employee; such joint conference to be heid within 5 working
daysfromdaboladvlcetoemployeaooncomdasrdemdb
in Article 6.12(c).

(d) If such joint conference does not resolve the matter, then
within 5 days from the date of the. final joint conference
armangements shall be made for an impartial appraisal to be
undertaken as soon as possible by an independent real estate
appraiser. The fair market price established by such appraiser
shail become the fair market value for the purpose of The Plan,
and such price shall be binding on both parties. -

(e) The'.employeeandCawmyollloerconcemedshall
endeavour to mutually agree upon the independent appraiser
referred to in Article 6.12(e). If they unable to agree, then the
Minister of Labour shall be requested to appoint such an

lndependem appmlser

(0 This fair market price of the house shall be the price
determined as of a date sufiiclently prior to the date of
dmngelnorderhatﬂmfairvaluewlﬂbeunaﬂactodthaeby

the
(@) The residence shall not be listed for sale prior to the
establishment of fair market value. Should the residence be
sold prior to the estabiishment of a fair market value then the
provisions of this Article are not applicable.

(h) The fees and expenses of any appraiser appointed in
accordance with Article 6. 12shallbepa%)bytheCompany
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NOTE: I the event an employee desires 1 sell his/her home
at a price which is less than the fair market value as
determined by the provisions of this Article, the Company will
be given the right in priority to everyone else to purchase the
home.

Particulars of House to be Sold
Name of OWNer ............cccovvveeeenes eerestorsesmennaeasneseraranssrnne .

Type dF House. Le. Cottage / Bungalow/ Spiit Level
Year Built ........... treereesesesentesseeresensnsasassanrnserasbusrenerenseas

-------------------------------------------------------------------------------------------------

Fair Market Value: $ ...........ccccicienssenanssnmsasssssesssesssenanes
OLNEr COMMBNS ..........ccoecreerireserseseenseessersssscsssersnsanssessns

----------------------------------------------------------
--------------------------------------------------------------------------------------------

-------------------------------------------------------------------------------------

esma-23 137



A
4%

ARTICLE 7

'7.4 Subject to the provisions of this Article, and in.the -

application of Article 8.1 of The Plan, an employee will have
EmpluynnntSewrltywhenhelshehasoompbtedayearsof
Cumulative Compensated Service with the

employees hired subsequent to June 17,. 1996wllnotbeooma
entitied to the provisions of this Article 7.

7.2AnemployeewhohasEmploymentSewrnyunderﬂ\e
provisions of this Article will not be subjected to layoff as the
result of a change issued pursuant to Article 8.1 of The Plan.
Wage replacemerit benefits shall be paid for up to fourteen (14)
years or up to the normal retirement date under the ONTC
Contributory Pension Plan, whichever comes first.

‘7.3 An employee who has Employment Security under the

: mdmbmmmhmwam

0.4

who
74 An employee who has Employse Security under
position

dw\gelswedpumuantbkﬂdeuof

locaﬂonandsysbm Inaooordanoewlmmmof
collective agreement applicable to the em '

X
]
-
§6§ g

g

provisions of this Article and is unable to hold a

his/her seniority district e.g., at a location and system, will
required to exercise the following options provided he/she
quaiified or can be qualified in a reasonabile period of time to fill

=88

the position Involved. In filling vacancles, an employse who

tmEmploymentSewritynmstexhaustsud\avallableopﬂom
initially on a local basis, then on his/her seniority district:

(@ fill an unfilled permanent VacanCy within the jurisdiction of
another senlority group and the same collective agreement, -

(b) there being none, fill an unfiled permanent vacancy within
the juriadiction of another seniority group with another collective
agreement and the same Union;

|98
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(c) there being none, fill an unfilled permanent vacancy within
the jurlsdlgtion of another senlority group and another signatory
union; an

(d) there being none, fill an urfilled permanent vacancy in a
position which Isnot covered by a collective agreement.

NOTE: In the application of Article 7.4(d) and notwithstanding
the provisions of any collective agreement to the contrary, an

employee who has Employment Security while employed 0N a
position which is not covered by a collective agreement will
remain, and continue to accumulate senlority, On the list from
which transferred.

7.5 An employee who has Employment Security and who
-transfers from one seniority group to another under the
provisions of Article 7.4 will, notwithstanding any provision of a
collective agreement to the contrary, retain and continue to
accumuilate seniority in the seniority group from which
transferred and will be subject to recall to his former senlority

group.

7.6 An employee who has Employment Security and who fails
to comply with the provisions of this Article will lose his/her
Employment Security. Such employee will, however, be
ermadtosud\oﬂwboneﬁbunderTheleforwhlehhelsho
is eligible. (l.e., Article 4)

ARTICLE 7A
Preferred Employment Security

7TA.1 An employee who was in the service on July 29, 1994
and who has, or subsequently attains 7 years' service shall be
defined as having "Preferred Employment Security”.

7TA2 Such employee, who Is displaced ar has his/her job
abolished, shall exercise his/her seniority as presently provided
in hismer collective agreement, up to and including his/her
basic seniority temitory if necessary, in order 1D retain his/her
Employment Security.

134
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TA.3 [fstill unable 10 hold a position, then in order 1 retain

Employment Security he/she shall (subject to qualifications);

() ™ an unfiled vacancy within the jurisdiction of another
seniodtygmupofmesameunbnowemdbymesam
collective agreement;

(il) therabelngmne ﬁllanunﬂlled pennanentvacancywmn
the jurisdiction of another seniority group and another signatory
union;

(ll)&nerebdngmne.ﬂllanwﬂedpenmnanvacancywmn
the jurisdiction of another seniority group and a |
unlonorhapodﬂonwhldnlsnotcovemdbyacollecﬂva
agresment. )

NOTE: lnmeappllcaﬁonofabmaames(l) (Il)and(ili)
maimmnceofbaslcmgarmsshallapply

-(Iv)ttmbeinm.mlaaseﬁblafor]obpmhdonuidar
Article 7, be placed in a “waiting” status until such time as a
vacancy occurs within his/her classification on the
territory, or as per Clauses (i), () and (i) above. During this
,,,wporlodltnonploynsm benefits (subject to U.I. approval)
. and/or outside eamings, will be supplemented to a level equal
to 80 percent of his/her weekly base pay continuing until such
time as a poeition is found, up to (14) years, or the normal
retirement date under the ONTC Contributory Pension Plan,
whichever comes first.

Alsodminghispariodlheemployeemustaocaptﬁunporary
"~ work at his/her layoff {ocation.

TAA In each of the above cases, before proceeding to the
next option, the employee shall be required to fill such unfiled
"+ vacancy as far as the basic seniority territory Iif necessary.

TAS Such employee shall retain and continue to accumulate

seniority on his/her original list and be subject to recall. There
will be no transfer of seniority rights on moves except as may

be already provided by the current rules.
. »L{O
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TA6 Training shall be provided if necessary, to achieve
qualifications, with maintenance of eamings as described

above 10 prevall throughout the tralning period.

TA.7 An employee Who declines 1D exercise any of the options
detained'in Article 7A.3 hereof, or who while On "waiting" status
refuses recall to any permanent vacancy or temporary work as
therein described, or refuses recall to a permanent position on
hisher original basic senlority territory, shall forfeit his/her
emg%;mnt_ security. Such employee will, however, be entitied
D other benefits under The, Plan for which he/she is
eligible.

7A8 This Article 7A does not apply to reductions in forces
made necessary by strikes or lock outs in the raliway industry.

ARTICLE 8

Technological, Operational
and Organizational Changes

8.1 The Company will not put into effect any technological,
operational or organizational change of a permanent nature
which will have adverse effects on employees without giving as
much advance notice as possible to the Local Chairperson
representing such employees or other such other officer as
be named, by the Union concemed, to receive such
in any event, not less than three month's notice shall
, with a full description thereof and with appropriate
as to the consequent.changes in working conditions and
expected number of employees who would be adversely

g

il

8.2 When a notice is issued under Article 8.1 and it becomes
known 10 the Compeny that the change will be delayed for
reasons over which the Company has no control, advice will be
issued to the Local Chairperson, or such other officer as may
be named by the Union concerned, and employees involved,
explaining the situation and revising the implementation dates.
If necessary, more than one such advice may be issued.

8.3 When the implementation of a technological, operational or
organizational change i8 delayed 0Or is to be delayed, & the
ESIMA - 27 Iu’}



instance of the Company, in excess of thirty calendar days, a
newnoﬁeoasperArﬂdeMshallbegiven ‘

8.4 Upon request the parties shall negotiate on items, other
than those specifically dealt with in The Plan, with a view to
further minimizing the adverse effects on employees. Such
measures, for example, may be related to exercise of seniority
rights, or such other matter as may -be appropriate in the
circumstances, but shall not include any item aiready provided
for in The Plan. .

- 8.5 I the above negotiations do not result in mutual agreement
within thirty calendar days of the commencement of such
negotiations, or such other period of ime as may be agreed
upon by the parties, the mattars in dispute may be referred for
mediation to a Board of Review composed of an equal number
of senior officers of the Company and of the Union.

- 8.6 |f the Board of Review is unable to resolve the differences
within a fixed period of time to be determined at the
commencement of its meetings, or some mutually agreed
_ extension thereof, the matters in dispute may be refemmed for
final and binding settiement to an arbitrator as set out in Article
2.10 of The Plan. The matters to be decided by the arbitrator
shall not include any question as to the right of the Company to
make the change, which right the Unions acknowledge, and
shall be confined to items not otherwise dealt with in The Plan.

8.7 The terms operational and organizational change shall not
include normal reassignment of duties arising out of the nature
of the work in which the employees are engaged nor to
dmngesbvoughtaboutbyﬂnﬂmﬁonoftmfﬁcornonnal
seasonal staff adjustments.

8.8 |n addition to all other benefits contained in The Flanwhich
are applicable 1 all Eligible Employees, the additional benefits
specified in Articie 8.9 and 8.10 are available 10 employees
who are materially and adversely affected by technological,
operational 0" organizational changes Insﬁtuted by the

42
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Maintenance of Basic Rates

8.9 An employee whose rate of pay is reduced by $2.00 or
more

per week, by reason of being displaced due to a technological,
operational or organizational change, will continue to be pald at
mebaslcweeldyrateorhOtMymtaapplleablemwposlﬂon
permanently held at the time of the change providing that, in
the exercise of seniority, he/she;

(a) Flrstacceptsmehlghost—med poslﬁonathlslherloeaﬂon
to which hlslhersenlorltyarﬂquallﬁcdionsentlﬂohhlheror

(b) if no position is avallable at hisher location, he/she accepts
the highest-rated position on his/her basic Seniority Territory to
whlchhlsﬂnr'sonloﬁty-and qualifications entitie himmher. .

The maintenance of basic rates, andfour-woekguammaesif .
applicable, will continue until: ‘

()] medollarvameofmmambentabovamepmvaling'job
rate has been maintained for a period of three years, and
thereafter until subsequent Iwagehmasosapplledon
mebasicrataofmeposlhonhelsheisholdlngerasaﬂwe
incumbent differential; or .

(i) the employee faiis to apply for a position, the basic rate of
which is higher, by an amount of $2.00 per week or more than
the basic rate of the position which he/she is presently holding
and for which he/she is qualified at the location where he/she is
employed; or

(i) the employee's services are terminated by discharge,
resignation, death or retirement.

In the appiication of (if) above, an employee who falls 1 apply
fora higher-rated position, for which he/she is qualified, will be
considered as occupying such position and his/her incumbency
will be reduced correspondingly. In the case of a temporary
vacancy, hisfher incumbency will be reduced only for the
duration of that temporary vacancy.

43
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An example of the application of Article 8.9 (b)(i) follows:
Date BasicRate  Lewvel

Oct.1, Yr.1 $45000  $500.00
Jan1, Yr2(4%)  468.00 518.00 -
Jan.1, Yr.3(3%)  482.04 532.04
Jan.1, Yr;i g 496.50 546.50
Jan.1, Yr. 511.40 548.50
Jan.1, Yr.6(3%) 526,84 546.50
Jan.1, YL7(3%) 54254 546.50

Jan.1, Yr.8(3%) 558.82 lncumbonw Dlsappears

'FormepurposedwsAnlda89 the basic rate of a position
paid on a four-week guarantee basis of the basic rate of a

memmmmmmmmmnwc
mbonafoﬂy-luxrmekbasls

The basic rate of an employse who is guaranteed 179.3 howrs
for each four-week period, compromised of 160 straight time
hours and 19.3 hours at time and one-half which is the
equivalent of 189 straight time hours, is $10.00 per hour at the
straight time rate. .In as much as his/her guarantee represents
$1,890. per four-week period, his/her Basic Weekly Rate shall
be considered as $472.50 and his/her basic hourly rate shall be
considered as $11.81,

The basic rate of an employee who receives a 25-hour straight
time standby allowance for each four-week period (which is
equivalent to 48.25 hours per week) is $10.00 per hour at the
straight time rate. Such employee's Basic Weekly Rate shall be
considered as 426,50 and his/her basic hourly rate shall be

considered as $11.563. ' _

Ik
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~ ARTICLE® |
9.1 All payments under The Plan are 1 be reduced in whole,

a in part, in each case by an amount payable for the same
purpose under a Government Assistance Program.

day g periods provided .
4.4(a)(i) will apply, except that in the case of a seasonal
enployoemisnotre_cdladbmﬂ(at.memmenoenm'\tof

the recognized seasonal working period, the even or thirty-day
walting period, as the case may be, will begin on.the

ARTICLE 11
Casual and Part Time Employess

11.1 Casual and part time employees are those who work
casually On an as required basis from day 1 day, including
those who work part days as distinguished from employees
who work 0N regular 0" regular seasonal positions.
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112 Casualandpa'ttlmeemployaesamenﬁmlyexduded
fmmthepm\dslonsofThePlan :

ARTICLE 12 |
" Non-Applicability of Sections 52, 53 and
84, Part 1, and Sections 214 to 226 inclusive
_ ‘ofPutlIofﬂncmub_owcm

121 The provisions of The Plan are intended to assist

employees
226 of Part il of the Canada Labour Code do not apply.

ARTICLE 13
Amendment
131 The parties hereto may at any time during the
continuance of the Plan amend its provisions in any respect by
mutual agreement.
ARTICLE 14
Commencement

14.1 Payment of benefits Under The Plan shall commence 0N
February 24, 1986.

o
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ARTICLE 18
Duration

18.1 This Plan cancels and supersedes the Employment
Security and Income Maintenance Plan dated June 17, 1996
between Ontario Northland Railway Company and the
Assoclated Railway Unions.

15.2 The Plan will remain in effect until revised in the manner
and at the time provided for in respect of the revision d the
Master Agreement for which is current from time Dtime.

N WITNESS WHEREOF the parties hereto have caused The
Plan 1 be executed this 20th day Of January, 2003 & North

Bay, Ontario.
For ONTC: For the Unions:
R. Hains P.G. Koning

Executive Vice-Preskient General Chalrperson
United Transportation Union

L. Brassard
Local Chalrperson United
Transportation Union

D. Selin
Yard Representative
United Transportation Union

R. Leclerc

General Chairperson
Brotherhood of Locomotive
Engineers

S. O'Donnell
Local Chalrman Brotherhood (f
Locomotive Engineers
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C. Yantha

Vice Local Chairman
Brotherhood of
Locomotive Engineers

R. Marleau

Chief Steward .
United Steelworkers of
America Local 1976

G. Louttit

Local Chairman
Iinternational Brotherhood
of Electrical Workers

J. Dutra
System Federation
General Challman Brotherhood

Maintenance of Way Employees

R. Paulin

Local Chairman :
Brotherhood of Maintenance of
Way Employees

A. Mitchell
President
CAW Local 103

S. Brown
CAW Local 103

S. Caverly
CAW Local 103
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D. Graham
" CAW Local 103

T. McBean
CAW Local 103

K. Morgan
CAW Local 103

‘T. Dattllo :

National Staff Representative
National Automobile, Aerospace,
Transportation and General
Workers Union of Canada
(CAW-Canada)
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