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ONTARIO NORTHLAND RAILWAY 

RULES AND RATES OF PAY FOR EMPLOYEE’S OF THE 
OPERATlNG DEPARTMENT 

PREAMBLE 

The following Rules and Rates of Pay shall govem the 
Employee’s of the Operating Department on the Ontario 
Northland Railway. 

The rates of pay for additional positions established shall be in 
conformity with the rates of pay for comparable positions of the 
same class shown in this Agreement and’currently occupied. 
Such rates shall be subject to immediate review by he proper 
officer of the railway on request of the Chief Steward. 

Changes shall be made in agreed basic rates of pay for 
individual positions only when warranted by changed conditions. 
When changes in basic rates of pay are proposed, the positions 
affecbd will be reviewed and compared with the duties and 
responsibilities of comparable positions by the proper officer of 
the railway and the Chief Steward with the object of reaching an 
agreement of revised rates to maintain uniformity for positions on 
which the duties and responsibilities are relatively the same. 
Reductlon in the basic rate of pay for any position will be made 
only when a permanent vacancy occurs in such position and the 
amount of such reduction shall be applied to increase the basic 
rates of pay of other existing positions, where an increase is 
required to bring the basic rate of pay of such position in 
conformity with those of positions of which the duties and 
responsibilities are relatively the same. 

When electtical signal or switch devices are installed and 
Employee’s of the Operating Department are required to operate 
them, the work of the office shall, on request of either party, be 
reviewed to determine what adjustment in rate or allowance, if 
any, would be justified, having regard to the relative duties and 
responsibilities of the Employee’s of the Operating Department 
concerned. This will also apply where the responsibility and 
service of Employee’s of the Operating Department are 
materially affected due to the installation of other electrical 
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"ChiefStmd" shaU msantbChId Stmmrdoftha Union. 

"Superintendent" shell meen the Supenintendent of Train 
Opcrrations. 

'ManagefshellmeanManageratPassengerTrain~. 

"C.S.S.A." - (see Artide 1 .I) 

"R.T.C." - (See Artide 5.1) 
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ARTICLE 1 

scope 

1.1 All employees assigned by proper authority to Railway 
C.S.S.A or Railway Telephone Service of any character or 
duration, and also Station C.S.S.A's whose positions are 
incorporated in the accompanying schedule of wages and ticket 
sellers under their supervision and all other classifications in the 
Rail Services Department as certified by the Canada Labour 
Relations Board with additions or deletions as may be mutually 
agreed to from time to time, shall be considered as C.S.S.A's 
within the meaning of this Schedule and are so called herein. 

Memorandum of Understandlng 

In the event of developments in connection with radio service 
covering operation of trains which would affect the present 
working conditions of C.S.S.A's the matter will be subject of 
negotiations between the representatives of the employees and 
the railway. 

1.2 C.S.S.A's will have the exclusive right to all positions 
incorporated in the accompanying Wage Schedule and any 
C.S.S.A positions subsequently added in accordance with the 
preamble and/or Article 1.1, also to any new C.S.S.A positions 
created by the absorption of other lines when vacancies in such 
positions occur. When newly constructed lines are taken over by 
the Operating Department, all C.S.S.A positions on such lines 
will be considered vacant and any C.S.S.A in line for promotion 
to them will have fifteen (15) days within which to make 
application for same. 
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ARTICLE? 

5.nkrityst8tusaiKlLlrk 

21 The rEgM of pmrndon of C.S.SA's shall extend the 
entire railway and shall be guvemed by meiit, fitness and &My. 
Where theee a~ sullident, thesenkrC.S.SA shall be ghren the 



2.5 A new employee shall be on probation for 180 days of 
cumulative compensated service and if retained beyond this 
period will rank on the seniority list from the date first employed 
in a position covered by this agreement. In the meantime, 
unless removed for cause which in the opinion of the railway 
renders himher undesirable for its service, the employee will be 
regarded as coming within the terms of this agreement. 

2.6 Senior spare C.S.S.A.'s will be kept working in 
preference to junior spare C.S.S.A.'s if, in the opinion of the 
Superintendent or Director Passenger Services, they are 
capable. 

2.7 Lists of all C.S.S.A.'s, showing their seniority standing, 
will be kept on file in their respective headquarters offices open 
to the inspection of all C.S.S.A.'s cimcemed. These lists will be 
subject to correction on proper representation from any C.S.S.A., 
jointly to the Director and the Chief Steward, and a copy of 
same, corrected to date, will be furnished to the Chief Steward at 
the beginning of each year. 

2.8 When two or more C.S.S.A.'s are employed on the same 
day, their seniority standing will be determined by the time they 
start work, and they will be considered senior in the order shown 
on the list. 

2.9 Seniority protests by C.S.S.A.'s shall be invalid unless 
filed jointly with the Director and the Chief Steward within one 
year from date of first publication of the name in the official 
seniority list. 

2.10 
unless concurred in by Chief Steward. 

No change shall be made in existing seniority status 

2.11 Employees hired after April 1, 1996 and who are 
subsequently laid off for a consecutive period of twenty-four (24) 
months will be removed from the seniority list. 
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ARTICLE 3 

Bulletining and Filling Positions 

3.1 (a) All vacancies and appointments for sixty days or over 
will be bulletined promptly over the entire railway and when 
allotted shall be known as Established positions. A position 
bulletined as temporary after having been continuously 
established for one year shall be bulletined as a permanent 
position, unless it is known at the time that the position will only 
continue to be required temporarily; if it is known prior to the 
expiration of one year that the position will be required 
permanently, it shall be so bulletined, except in cases of 
sickness. 

(b) When there are positions working at different locations which 
do not require that the entire shift(s) be covered, the company 
may bulletin such positions as one assignment. 

3.2 When vacancies are bulletined the bulletins shall be 
numbered consecutively each year and shall state whether 
permanent or temporary, the rate of compensation, and whether 
or not the railway supplies a dwelling. Applications for vacancies 
must be filed within ten (IO) calendar days from the date of 
bulletin and date of bulletin must coincide with date of first 
transmission. 
Example - A bulletin transmitted on the first of the month would 
expire at 12:OO midnight on the 11th. 

N0TE:Any C.S.S.A. unable to obtain information directly in 
connection with a dwelling, as to the number of rooms, 
basement, furnace, etc., may secure sua  information on request 
to the Director Passenger Services. 

3.3 C.S.S.A.'s applying for a position advertised may, if they 
so desire, cancel their applications by wire within fifteen days 
from the date of advertising of the vacancy; should the senior 
applicant withdraw or not receive the appointment, the next 
senior qualified applicant, who has not withdrawn, will then be 
appointed without another bulletin being issued advertising the 
vacancy. After such period of fifteen days a request to cancel or 
withdraw higher application will not be considered and the 
position from which hdshe is transferring will be immediately 
advertised and helshe cannot again bid in hidher former position 





reasonable actual expenses incurred because of such delay 
upon producing vouchers. 

3.7 C.S.S.A.'s holding established positions in any office will 
have the right to do temporary work in such office (including 
temporary work on swing positions headquartered in that office), 
in accordance with their seniority, without affecting their 
permanently established position and Will revert thereto when the 
temporary work is finished, unless they have been appointed to 
another office and provided that the exercise of privilege under 

- this rule will not involve the railway in extra expense for overtime 
or otherwise. When a temporary position is bulletined in an 
office, it will not be necessary for the established C.S.S.A. in 
such office to apply for same, but the filling of positions may be 
arranged among the C.S.S.A.'s in the office according to 
seniority. 

Interpretation 

Where relief by a spare C.S.S.A. is required in any office, office 
seniority shall first be exerdsed by the permanently estaMished 
C.S.S.A. in that office, and Swing C.S.S.A. (if any) holding home 
rights in that office. The position(s) remaining shall then be filled 
by a Spare C.S.S.A. as directed by the Manager of Passenger 
Train Senrices. 

3.8 A regular swing C.S.S.A. will have the right to do 
temporary work in hidher headquarters office in accordance with 
hidher seniority as a C.S.S.A. 

3.9 When a C.S.S.A. is assigned to a position and after a trial 
is found incompetent, hdshe will take hisher place on the extra 
list retaining hidher seniority rights. The reasons for hisher 
removal will be discussed with the C.S.S.A. by hisher 
supervisor. 

3.10 (a) .Should no applications be received on a bulletin for a 
permanent or temporary position, or temporary vacancy, the 
junior competent spare C.S.S.A. may be assigned by the 
Director Passenger Train Services to the position. An employee 
assigned to a temporary position or temporary vacancy under 
this Article will be allowed reasonable expenses for 
accomm'odation where such is not provided and up to $30.00 per 
day for meal expenses. 
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ARTICLE 4 

Dlsplacement and Recall 

4.1 When a permanently established C.S.S.A. is displaced or 
hidher position is abolished, he/she must, if hidher seniority 
entitles himker thereto, displace the junior permanently 
established C.S.S.A. or the junior temporarily established 
C.S.S.A., or, at hidher option, work spare. 

4.2 When a temporarily established C.S.S.A. is displaced, or 
hidher position is abolished, he/she must, if hidher seniority 
entitles himlher thereto, displace the junior temporarily 
established C.S.S.A. or work spare. 

4.3 C.S.S.A.'s affected by the operation of Articles 4.1 and 
4.2 must make application to Manager of Passenger Train 
Services within five days of notification or forfeit the right to 
displace established C.S.S.A.'s, and the Manager will, upon such 
application, advise C.S.S.A.'s affected what positions they are 
entitled to. 

4.4 If a permanent position is abolished, the C.S.S.A. who 
last held same, if in the service and available, will retain 
exclusive right to that position if reopened within two years. This 
is not intended to give such C.S.S.A. protection in hidher former 
position in preference to senior C.S.S.A's, who may have been 
reduced from other positions and have not been appointed to 
other permanent positions. 

4.5 In case the number of C.S.S.A.'s working in any office is 
reduced, the C.S.S.A. or C.S.S.A.'s who have bid in temporary 
positions, or junior permanent C.S.S.A.'s, will in the order 
named, first be dispensed with, and the C.S.S.A.'s remaining in 
such office shall, according to seniority take their choice of the 
remaining positions. This does not apply to positions of Swing 
C.S.S.A.'s working less than full time in that office. 

4.6 A Swing RTC or a Swing C.S.S.A.(or a combination of 
such positions) whose position is affected by a portion of hidher 
swing being discontinued or changed will have the option of 
continuing the position as changed without being bulletined, or 
exercising seniority as provided in Article 4.1. When a portion of 
the swing on two positions is being discontinued, resulting in 
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ARTICLE 5 

Seniority and Promotlon of R.T.C.'s 

5.1 The right of promotion of RTC's will extend over the 
railway, and will be governed by merit and ability; these being 
sufficient the senior RTCk to have preference. 

: 2 

5.2 The order of promotion in dispatching setvice will be from 
senior Relieving RTC to RTC and from Trick RTC to Chief RTC. 
The seniority of an RTC will date from the time he/she starts 
work as such, unless by hidher own consent he/she takes 
another position in the service, under which circumstances 
hislher seniority will date from the time he/she last starts work as 
RTC, except as provided in Artide 2.2. Regular unassigned 
RTC's must work as RTC's when their seniority entitles them to 
same or forfeit their seniority in dispatching service. RTC's will 
retain their senior standlng among the C.S.S.A.'s on the railway. 
If they have not worked in the capacity of C.S.S.A. previous to 
their appointment to the position of RTC, they will not be placed 
or accumulate seniority on the C.S.S.A. Seniority list. 

5.3 RTC's will be appointed, if available, in accordance with 
Article 3.1. C.S.S.A.'s applying for bulletined vacancies in 
positions of Relief RTC will be qualified or disqualified within two 
weeks. If disqualified (that is, not considered RTC material) 
he/she is to be returned to hislher former position and not paid 
for the time occupied in training up to two weeks. If at the end of 
two weeks the applicant is considered as satisfactory RTC 
material, he/she may be allowed up to a month as a training 
period and paid at the terminal C.S.S.A.'s 2nd trick rate for that 
period. It may follow that in some cases, for instance in offices 
where there are two or more sets of RTC's that a longer training 
period is necessary, but any time in excess of one month in 
learning the work of RTC under a trick RTC must be on the 
employee's own time and without pay. 

5.4 An RTC reduced from the ranks of permanent RTC's will 
be entitled to the relief work in preference to a Spare RTC at the 
office where he/she last held a permanent position, and in the 
event of no relief work being available in such office, he/she will 
be entitled to displace the junior Spare RTC. 

@ 



S.@ C.S.SA.s appohbd b RTC podtkns that am not 
bu#etined as pemranent w#l be in their established 
pcwtbns as C.S.SA 

S.10 A swk.lg RTC drrJl be empkyed to relkve mgular 
R T C S  on their regular asdgpKd rad days, and when rot so 
engaged may be adgned 00 reHeve other C.S.SAs on their 
regular- res3 days at the point- R-rc headquarters 
 located d. 



ARTICLE 6 

Hours of Servlce, Rest and Meal Perlods 

6.1 
day's work for C.S.S.A.'s. 

Eight (8) consecutive burs' service shall constitute a 

6.2 The assigned hours of C.S.S.A.'s, other than those at 
continuously operated offices, may be extended to include one 
(1) hour for meal. 

6.3 
(8) consecutive hours' rest in each twenty-four (24) hours. 

Except in cases of emergency, C.S.S.A.'s will have eight 

6.4 C.S.S.A.'s whose assigned hours include a meal period 
shall be allowed sixty consecutive minutes for a meal, starting 
between 0700 and 0800; or 1200 and 1300; or 1730 and 1830. 
Should such an employee not be granted a meal period in 
accordance with the above, hdshe shall, in lieu the&, be 
granted one hours' pay at 1 1/2 times the pro rata rate and shall 
be allowed, at the first opportunity, 20 minutes in which to eat 
without deductlon in pay. If a meal period is assigned between 
the hours of 2200 and 0600 it shall commence during the. fourth 
hour after the start of the tour of duty and shall be governed by 
the above conditions. 

6.5 The regular hours of duty of C.S.S.A.'s (except Swing 
C.S.S.A.'s who, when working within the regularly assigned 
hours of C.S.S.A.'s whom they relieve on their assigned rest 
days will not receive overtime pay) will be specified by the 
Manager and will be the same on all days of the week. 

6.6 If required for service on any day outside of regular hours 
of duty C.S.S.A.'s will be given official order as authority and 
excused in the same manner. 

6.7 C.S.S.A.'s called before their regular hours of duty and 
who have not had an opportunity to secure breakfast will be 
allowed twenty (20) minutes, without loss of pay as soon as 
possible after regular starting time for the purpose. C.S.S.A.'s 
working a straight eight (8) hour trick will be allowed twenty (20) 
minutes for lunch without deduction in pay, and as opportunity 
affords, provided they are available in case of emergency during 
such period. 
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6.8 (a) Eight cmwcutk hours will cmdtute a &l)s work 
fw an RTC. RTC's required b make a brwnsferwill be allawed 
15 minubeg ptybOUr of duty at pLlnithre rates. 

(c)..Time wo1)(8d at ovmtbne rates will nat be included in 
mputingthe4odeys. 

(d)..When a spar@ C.S.SA has EIQQ#IIuJBbBd 40 days of wudc in 
hislher eight we& averaging perkd heishe may be relieved of 
furtherdutylnthatawa$ngperkd. l i d a h @ w Y I ~ l n a n y  
want, be required towork in exces8 of45days in any avamging 
perkd. 

(@.A spare empkyee will assume the haunr of the C.S.SA 
Wshe is relieving and also he mst days unless movho to 
anotherassignment 

(f)..Owtime worked in gxcee#s of 8 hours per day will be paid on 
a a~mntbaia. 



ARTICLE 7 

Assigned Rest Days 

7.1 Unless otherwise excepted herein, a work week for 
C.S.S.A.'s shall be forty hours consisting of five days of eight 
hours each with two consecutive rest days in each seven subject 
to the following modifications. The work weeks may be 
staggered in accordance with the Railway's operational 
requirements. 

This clause shall not be construed to create a guarantee of any 
number of hours or days of work not elsewhere provided for in 
this Agreement. 

7.2 C.S.S.A.'s rest days are subject to change in accordance 
with the requirements of the service and not less than seventy- 
two hours' notice shall be given C.S.S.A.'s affected. Requests 
from senior employees that they be given preference in the 
assignment of rest days will be considered only when permanent 
changes occur in an office and only if a change is practicable, 
having regard for the requirements of the service, availability of 
relief and other pertinent factors. 

7.3 
one of the two assigned rest days. 

Where no swing C.S.S.A.'s are employed, Sunday will be 

7.4 If, owing to such change in hisher rest days off duty, a 
C.S.S.A. is required by the Railway to work more than five days 
per week, hdshe will be paid overtime as per Article 7.1 1 for 
such days. 

7.5 The rest days shall be consecutive as far as is possible 
consistent with the &ablishment of regular relief assignments 
and the avoidance of working a C.S.S.A. on an assigned rest 
day. Preference shall be given to Saturday and Sunday and 
then Sunday and Monday. 

7.6 In any dispute as to the necessity of departing from the 
pattern of two consecutive rest days or for granting rest days 
other than Saturday and Sunday or Sunday and Monday it shall 
be incumbent on the Railway to show that such departure is 
necessary to meet operational requirements and that otherwise 
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additbal relief seuvice or worklng a C.S.S.A. on an assigned. 
rest daywwrld be invdved. 

7.7 Onpositknswhereitisnatreasorrabtyprecticableto 
p;lrovide regular relief 88ch week, on a resf day, for which relief is 
not pmvkJed, may be aaxmulatd and g m b d  ata later date. 
Such acwmulalion shall not exceed ten days and rest daysso 
acwmulated shall be albured -when ten days have 
been riccumulated. HOWWW, the ~courm~lafkn of a gmatw' 
number of ma& days and their8lbwanw at bnger intenrals may 
be amanged by mutual betwleen the aRlctws of the, 
mihmy'and the ChW Stewd. 

(c). .Accumm d m days under Artide 7.7 shau be 
consbmd. 

(d)..Othersuita#eor praclica#e plans which may be sugpted 
by elther of ttws parlies dlan be cons- and elfom made lu 
C O m e b a n ~ t h e F e o n .  

(@..Ifthe fomgolng does nd sdve the problem, then m e  ofthe 
r e l i e f o r e x t r a e m p k y e e s m s y b e g i v e n ~ r e g t  
days. 

(t)..lf, allsr all the foregoing has been done, there still remaim 
88cvIcB whkh can only be performed by requQing C.S.SNs to 
wofk in excess of five days per wwk, the number of regular 
assignments neaegsarytoevdd this may be made with two non- 
#wrsewahredaySd. 



(g)..The least desirable solution of the problem would be to work 
some regular C.S.S.A.'s on the sixth or seventh days at overtime 
rate and thus withhold work from additional relief employees. 

7.9 In naming the assigned rest days, where the hours of an 
assignment overlap at midnight and partially cover two calendar 
days, the calendar name of the day on which the assignment 
commence shall be used to determine the name of the day 
assigned; and the continuous twenty-four hour period as from 
the starting minute of the commencement hour of the 
assignment shall be substituted for such calendar day. 

7.10 (a) All possible regular relief assignments with five 
days' work per week and two consecutive rest days, (subject to 
Article 7.8) shall be established to perform necessary relief work 
or to perform relief work on certain days and such types of other 
work on other days as may be assigned within the same 
classification or as mutually agreed between the Railway and the 
Chief Steward. 

(b) Regular relief assignments may, on different days, have 
different starting times, duties and work locations, provided such 
starting times, duties and work locations are those of the 
C.S.S.A. or C.S.S.A.'s relieved. 

(c) Regular Swing C.S.S.A.'s shall be appointed to perform 
relief service on such regularly assigned rest days, as may be 
arranged and to perform such service may be required to travel 
within reasonable limits. 

(d) When the consist of a swing assignment is changed, the 
swing position shall not be rebulletined unless more than fifty 
percent of the shifts previously relieved are affected, except as 
may be mutually agreed between the officers of the Railway and 
the Chief Steward. 

7.11 C.S.S.A.'s assigned; notified or called to work on their 
regularly assigned rest days shall be paid at the rate of time and 
one-half time with a minimum allowance of three hours for which 
three hours service may be required; except that if required to 
work a full day within their regularly assigned hours of duty the 
provisions of Article 8.1,8.4 and 8.5 will apply. 
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ARTICLE 8 

Overtime and Calls 

8.1 Except as othewise provided, time in excess of eight 
hours' service (exclusive of meal period) shall be considered 
overtime and shall be paid on the actual minute basis at the rate 
of time and one-half time. 

8.2 Work in excess of forty straight-time hours, excluding 
transfer time for RTC's, or five days in any work week shall be 
considered overtime and paid at the rate of time and one-half 
time, except where such work is performed by a C.S.S.A. due to 
moving from one assignment to another other than at the order 
of the Railway; or to or from an extra or laid off list; or where rest 
days are being accumulated under Article 7.7. 

8.3 There shall be no overtime on overtime; neither shall 
overtime hours paid for, other than hours not in excess of eight 
paid for at overtime rates on holidays or for ch nging shifts, be 

for in the nature of arbiiraries or special allowances such as 
attending Court, deadheading, travel time, etc., be utilized for 
this purpose except when such payments apply during assigned 
working hours in lieu of pay for such hours, or where such time is 
now included under existing rules in computations leading to 
overtime. 

utilized in computing the forty hours per week, no ! shall time paid 

N0TE:The term "work week" for regularly assigned Rtc's shall 
mean a week beginning on the first day on which the assignment 
is bulletined to work. 

8.4 For calls on regular working days, within one hour before 
regularly assigned starting time, a minimum of one hour at time 
and one-half shall be allowed for one hour's service or less. 

8.5 Except as otherwise provided nC.S.S.A.'s notified or called 
to perform work not continuous with, before or after the regularly 
assigned hours of duty shall be allowed a minimum of three 
hours at time and one-half time for three hours' work or less, and 
if held on duty in excess of three hours, time and one-halftime 
shall be allowed on the actual minute basis. 





(b) 
employee may elect to receive the pay. 

Banked time must be taken in full day increments or the 

(c) Employees must have cleared or be scheduled to clear 
their hours account by December 15. If the account is not 
cleared then the employee will be paid the balance in cash. 

(d) 
time the banked time is used. 

Payment will be based on the current rate of pay at the 

(e) 
illness. (Company will monitor) 

Time off must be requested in advance, unless bona fide 

(9 
and no additional cost to the company. 

Time off will be subject to company service requirements 

(9) Implementation of the Overtime Banking arrangement will 
be subject to the development of an appropriate computer 
system. 

ARTICLE 9 

Work at Emergency Occurrences 

9.1 C.S.S.A.'s required to work at emergency occurrences, 
including mishaps, washouts, slides, etc., will be provided with 
suitable shelter when conditions warrant; will be paid actual 
reasonable expenses while away from home and will be 
governed by the following provisions: 

9.2 A C.S.S.A. taken from an assigned position while on 
duty, shall complete hidher regular hours of duty at pro rata 
rates, and shall be paid at the rate of time-and one-half time for 
service performed thereafter. 

9.3 A C.S.S.A. taken from an assigned position but not 
actually on duty at the time hdshe is called will be paid time and 
onehatf time from the time hdshe comes on duty except that 
when a C.S.S.A. is called for such work within two (2) hours prior 
to commencement of hidher regular assigned hours of duty, 
hdshe will be paid at time and one-half time until 
commencement of hidher assigned hours; will then be paid for 



the next eight (8) cmsecMw hours at pro rata rate and 
at the rate of time and oncchalf time. 

9.4 Other C.S.S.A.'s shall be paid the Ikst elght (8) hour8 af 
duty at pro rata mbandthemabatttre rabdthneandotte 
halftime. 

9.S PROVIDEDTHAT 



ARTiCLE 10 

Exemptions, Handling of Wayfreight 
and Attending Train Order Signals 

10.1 The unloading and loading of wayfreight from and to cars 
and putting away in shed shall be done jointly with the trainmen, 
and further reasonable assistance will be furnished when 
necessary. 

10.2 C.S.S.A.'s will be exempt from shovelling snow, 
stencilling cars, sifting coal or ashes, attending to flower gardens 
or lawns, cleaning and disinfecting stations or outbuildings, 
cleaning of chimneys, cutting or piling wood, handling 
government mails, and attending to switch and semaphore 
lamps. Special consideration will be given to cases where it is 
shown that attending to heaters In cars, or calling crews 
constitutes a hardship or unduly interferes with the other duties 
of the C.S.S.A. 

10.3 The matter of installation of storm windows on sbtions 
and dwellings will be given sympathetic consideration by local 
Officers when the subject is made a matter of reference to them. 

ARTICLE 11 

Selection and Training of RTC's 

I1  .I Notwithstanding other provisions of this collective 
agreement, the following terms will apply to applicants for 
positions of relief RTC. 

11.2(a)Positions of relief RTC will be bulletined in accordance 
with Article 3.1. 

(b) Applicants for position of relief RTC will be interviewed in 
seniority order, tested and if found to have the aptitude for 
training as an RTC will be selected in order of their seniority. 
When sufficient candidates have been selected to fill training 
quotas it will not be necessary to interview other applicants. 
Applicants who are required to lose time from work to attend 
interviews will be paid for such lost time. Actual necessary 



e>cpenses incum attending intervicms wll alrco be reimbursed. 

(a) Sebdion far Wminhg nrill be the Company's 
premgam, krt S W  atart wH)I the relief RTC M n g  woeked 
the least number of days. 



11.7 
the request of either party. 

The provisions of this Article will be subject to review at 

ARTICLE 12 

Relief Work 

12.1 A C.S.S.A. required to leave hidher assigned location to 
do relief work temporarily will be allowed all necessary expenses 
on production of vouchers, and will be paid the rate of hidher 
assigned position or that of the position relieved, whichever is 
the higher. 

12.2 Other C.S.S.A.'s doing relief work, except regular 
relieving C.S.S.A.'s, will be paid the same wages, without 
expenses as the C.S.S.A.'s they relieve, provided that such 

12.3 Only Article 12.1 will apply to Swing C.S.S.A.'s an6 only 
then when doing relief work temporarily in positions other than 
their regular assignments. 

wages are not less than their own. 
'I. 

ARTICLE 13 

Assistance or Relief for C.S.S.A.'s When Overworked 

13.1 If a C.S.S.A. considers himself or herself overtaxed, his 
or her statement to that effect to the proper official will be 
carefully considered, and if well founded relief will be granted. 

13.2 When a C.S.S.A. asks for help, the Supervisor will either 
furnish it or arrange an investigation of conditions within ten 
days. if such investigation sustains the claim of the C.S.S.A., the 
help will be furnished as soon as possible. If such investigation 
is against the C.S.S.A., the latter may file hisher protest with the 
Director Passenger Services, who will immediately ask the 
President to send a special investigator, familiar with station 
work, to report on the case, which will be within ten days. If such 
investigator reports that the help is required it will be furnished 
forthwith. If he/she reports that it is not required, the C.S.S.A. 
may appeal directly to the Chief Steward, who after investigation 



to 
WiththePfdCimt 

himself, will handle the case as a grievance, beginning 



ARTICLE 14 

Transfer at Railway's Requek or 
in ExercDse of Senlority Rights 

14.1 When a C.S.S.A. is moved by order of the proper Officer 
or in exercising hidher seniority rights, as provided by schedule 
rules, he/she shall receive free transportation for himseWherself, 
dependent members of hislher family, and household effects, in 
accordance with the Railway's regulations. Except as othetwise 
provided, a C.S.S.A. shall suffer no loss of schedule wages while 
in transit and in making transfer (rate of pay to be based upon 
position to which he/she is transferring) and pay for time in 
transit shall not be in excess of time actually required by existing 
train service. Helshe will be allowed reasonable time (not to 
exceed four days and without pay) to arrange for the shipment of 
hidher household effects. 

14.2 When spare C.S.S.A.'s are used for a series of rdiek in 
continuous senrice, and without any loss of time between 
relieving at one point and then relieving at another, there will not 
be any lost time on account of travelling from one relief point to 
another, but such employees shall not be paid for travelling from 
home headquarters to the first relief nor for travelling from the 
last relief back to home headquarters. 

ARTICLE 15 

Injured on Duty 

15.1 An employee prevented from completing a shift due to a 
bona fide injury sustained while on duty will be paid for his/her 
full shift at straight time rates of pay, unless employee receives 
Workers' Compensation Benefits for the day of the injury in 
which case the employee will be paid the difFerence between 
such compensation and payment for the full shift. 
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ARTICLE 17 

Dual Agencies 

17.1 Where one C.S.S.A. handles two agencies the employee 
will be paid at the highest rate of the two agencies involved. 
Should a Dual Agency operation be discontinued or one of the 
agencies be closed the employee will revert to hidher former 
schedule rate. 

17.2 The employee involved in the dual operation required to 
use hidher automobile will be reimbursed therefore in 
accordance with Article 18.5. 

17.3 The employee will be paid two hours at pro rata rate for 
each day worked on the dual operation, in addition to the rate 
referred to in (1) above. 

17.4 If circumstances at any agency preclude a dual agency 
being established because of medical or transportation 
difficulties, the company may implement the dual agency at a 
future date when medical or transportation difficulties have been 
eliminated. 

17.5 A dual agency will not be implemented if such 
implementation will directly result in a permanently established 
C.S.S.A. being forced to revert to the spare board. 

17.6 Should a position become vacant that lends itself to dual 
agency operation the arrangement may be made without the 
necessity of bulletining as provided under Article 3 of the 
Agreement. 

17.7 Transferring at dual agencies will be handled without 
increased transfer expense to the company, i.e. dual agency 
operation will be transferred as if it were one agency. 

17.8 Operation of dual agencies may precipitate questions of 
apparent conflict with the agreement over and above the above 
listed provisions. Where problems in this regard appear they will 
be subject to resolution by the Chief Steward and the designated 
officer of the company with a view to the continued dual agency 
operation. 

3+ -31 - 



17.9 The dualidon ccmapwUI only be placed h effedwhen 
them isa wcancyat oneofthestatiom bdn$duaUzed. 
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ARTICLE 18 

Expense Allowances 

18.1 Spare C.S.S.A's will receive reasonable expenses for 
accommodation where such is not provided and up to $30.00 per 
day for meal expenses while working away from their 
headquarters. This Article will not apply when meals and lodging 
are furnished or paid for by the company. 

18.2 Swing C.S.S.A.'s will be allowed reasonable expenses 
for living accommodation for each day that such accommodation 
is required away from their headquarters stations. 

18.3 Relief RTC's will receive reasonable expenses for 
accommodation where such is not provided and up to $30.00 per 
day for meal expenses while away from headquarters. 

18.4 Employees appointed in accordance with Article'5.3 to 
qualify as Relief RTC's will, if required to qualify at a poi@ away 
from their home station, be allowed reasonable expen&s for 
accommodation where such is not provided and up to $30,W per 
day for meal expense for each day that they are required to 
remain away from their home station while so qualifying. 

18.5 Where an artornobile mileage allowance is paid, the 
company's policy will apply. Or if travelling by bus employees 
will be reimbursed at the cost of their bus fare. In order to qualify 
for mileage allowance employees must carry appropriate 
insurance for the operation of their automobile. 

18.6 Relief RTC's assigned by bulletin to temporary 
vacancies or temporary new positions of sixty days or more will 
be allowed reasonable expenses for accommodation where such 
is not provided and up to $30.00 per day for meal expenses 
while working away from their headquarters up to but not 
exceeding three months. This Article does not apply to RTC's 
whose seniority entitles them to hold a position as a permanent 
RTC. 



ARncLE l a  
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ARTICLE 20 

Suspension for Investlgatlon 

20.1 No C.S.S.A. shall be suspended (except for 
investigation), discharged or disciplined until hidher case has 
been first investigated, and hdshe has been proven guilty of the 
offence charged against him/her, the decision in such case to be 
given as soon as possible but not exceeding ten ( IO)  calendar 
days from date of suspension. If a C.S.S.A. is found blameless 
in the matter under investigation he/she shall be paid at schedule 
rate for the time lost and extra expenses while attending such 
investigation, if away from home and be reinstated. If detained 
more than ten calendar days awaiting result of investigation at 
the Railway's instance, he/she shall be paid schedule wages for 
the time in excess of ten days, whatever the decision might be. 

20.2 C.S.S.A.'s are to be given reasonable advance notice 
of an investigation and may have the assistance of a CO- 
C.S.S.A., if they so desire, who may be present at the 
examination of all witnesses. Upon request, the Steward or 
Chief Steward will be given result of an investigation in writing, 
together with copies of statements signed by Witnesses at the 
investigation. 

20.3 When a discipline assessment will be only a 
reprimand, waming or caution, or the like, a "hearing" or 
"investigation" is not necessary. In such cases, when the matter 
is discussed dlndly with the employee by the supervisor, a third 
party, such as a fellow employee, other supetvisor or union 
representative, shall not be in attendance. This provision will not 
operate to extend the one year period for the clearing of previous 
demerit marks. Interaction management discussion forms will 
not be placed on employee files. 

20.4 An employee may be held out of service hth pay pending 
the complete investigation and notice provided to the Chlef 
Steward. 
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21.3 Except as provided in Article 21.4 any grievance not 
progressed by the Brotherhood within the prescribed time limits 
shall be considered settled on the basis of the last decision and 
shall not be subject to further appeal. Where a decision is not 
rendered by the appropriate officer of the company within the 
prescribed time limits, the grievance may be progressed to the 
next step in the grievance procedure. 

21.4 When a grievance based on a claim for unpaid wages 
in not progressed by the Brotherhood within the prescribed time 
limits, it shall be considered as dropped. When the appropriate 
officer cf  the company fails to render a decision with respect to 
such a claim for unpaid wages within the prescribed time limits 
the claim will be paid. The application of this Article 21.4 shall 
not constitute an interpretation of the collective agreement. 

21.5 The settlement of a grievance shall not under any 
circumstances involve retroactive pay beyond a period of 90 
days prior to the date that such grievance was submitted at Step 
1 of the Grievance Procedure. 

21.6 The time limits specified in this Article may be 
extended by mutual agreement. 

ARTICLE PIA 

Final Settlement of Disputes 
Without Stoppage of Work 

PIA1 A grievance concerning the interpretation or alleged 
violation of this agreement or an appeal by an employee that 
he/she has been unjustly disciplined which is not settled at Step 
3 of the grievance procedure shall be submitted to the Canadian 
Railway Office of Arbitration for final settlement without stoppage 
of work. Request for arbitration must be given within sixty (60) 
calendar days fro the date of receiving decision at Step 3 of the 
grievance procedure. 

21A.2 Disputes arising out of proposed changes in rates of 
pay, rules or working conditions, modifications in or additions to 
the terms of this agreement are specifically excluded from the 
jurisdiction of the Canadian Railway office of Arbitration. 

w - 37 - 
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ARTICLE 22 

Leave of Absence and Free Transportation 

22.1 C.S.S.A.'s will be granted transportation of their 
household effeds and passes or reduced rates and leave of 
absence, in accordance with the general regulations of the 
Railway as established from time to time. 

22.2 C.S.S.A.'s will be given leave of absence and free 
first class transportation to attend their meetings. Such leave of 
absence will not exceed two days and will only be granted when 
it will not interfere with requirements of the traffic and the service 
and provided the Railway is not put to additional expense. 

22.3 C.S.S.A.'s elected as full time salaried 
representatives of the employees shall, upon request, be granted 
leave of absence without pay while so engaged. 

22.4 Upon notification, an employee who must serve a 
period of incarceration as a result of a conviction arising from the 
operation or use of a motor vehicle, shall be granted a leave of 
absence without pay of up to six (6) months in order to serve the 
period of incarceration. Such period of leave will not be credited 
towards accumulation of service. 

ARTICLE 23 

Examlnations 

23.1 When an employee is required by the company to 
take a periodic examination in the Uniform Code of Operating 
Rules and/or is directed to attend rule classes during hidher off- 
duty hours he/she will be compensated for the time involved on 
the following basis: 

(a) 
examinations will receive four hours pay at punitive rate. 

RTC's and employees required to take "A" book 

(b) 
than the "A" book will receive three hours pay at punitive rate. 

Employees required to take examinations on other 

The above will not apply to employees directed to attend rule 
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253 A C.S.SA leaving the 881vIc8 of the Railway shall, 
on reguest, in wribing, witMn five days, be fumishsd wlth a 
cerwicate by the proper dndal, stating term or years d 881y108. 





ARTlCLE 27 

272 In uderb -for paybr any one ofthe hdideys 
spedfled in Artide 27.1 W, an empkyee: 

(a) must have been in the serviw d the mpany and 
BvBwBbk for duty for at least 30 calmdar bays. Thb Clause (a) 
does &-to any emplayeewho is required to work on the 

(b) must be eveilable for duly on such holkfay if tocam on 
one of hisJherwwk days exdudbig vacatbn days except that this 
does not apply In F88p8ct of an employee who is laid off or 
suffering from a bona fide injwy, or who is hosplceiized on the 
hd#ey, or who is in reoB/pf of, orwho subsequently qualtfied for, 
weekly siclmess beqe#ks because of illness on sueh m y :  a 
lvqjuIa* €idgned empkyee who Is required bo ww1( OR such 
genemlhoUdayshaHbeghrenanadvsncenodiceoffwrcalendar 
days, except for unlbreseen dgendes ofthe service, in which 
caw helshe will be nditied not later than the of 

a 



hislher sMft OT tour of duty immsdlafely preceding such hdiday 
that hishwsenriceg will be required; 
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purpose shall not be mquiredto perform routinewotktornake up 
such minimum time. 

27.5 Shnts or trows d duty commencing tatween 12:OO. 
midnigM an the w8 dthe general hdklgy end 11:s p.m. on the 
ntgm ac the general hdlday, both times lllckhm, shal be 
consideredasurorkonthathdiday. 

27.6 The dirlly late of pay for Ursekly-fab empbps shall 
bethenreeldyratedMdedbyfhre. 

..., 



ARTICLE 28 





days of cumulathrr, compensated sew; atherwlse hldhef 
VBcatjon enwlementwill be calcu(ated 88 set out in Clause (c). 
Any VaCBfkn gmw for which the empkyee does not 
subsequently quaUfy will be deducted from the empkyee's 
v a c a b i o n ~ i n t h e n e o c t c a l e n d a f ~ .  Ifsuchempbyee 
hvns tha servke for any reason priorto hidher next vacation, 
the adjustmentwWI be made at time of having. 



203 Plrwided~empkryeeFendenro#npensstedurruldrrg 
881yke in any celendar year, tlme off duty, accaunt bona M e  
illne9s, injury, authorized pregnancy leave, to attend m m h  
mdings, called borta8 a witnegs or for uncompensated jury 
duly, not axoeedin(l8 dotal of 100 days in a calendar year, shall 
be induded in the cornputadon dservice in that yew for vacation 
purposes. Thedaysdvacatknvvithpayarewular- 
deys. 



rates of pay for such dassiffcatkns and forthe balance of hidher 
VacBtkn at the rate of pay dhlelher regular posit&n. 

28s other c.s.s.A.*s wy be mpensaw b r  VBCBfkn 8t 
the rata of pay of their regular positkns except that spare 
C.S.SA's will be corn- atthe Iab of pay of the p o e h  
which they am filling at the the vacation is taken or if not 
working at such iime, at the rate afpay ofthe posrtbn iast 
wwlcedpriortobdng~vacatbn. 

a10 EmpkyeesdesMnganadvanoevacatlon~ 

shell be 4% ofthe -k prevkus year's eamlngJ, less m 
wPm-#3-(-3o%)b-- 

musf makeappiicatlonfweame not tater than five weeks pdorb 
oammnrdngtheirvacatkn. Theadvance\racatianpayment 

dedudkns. 
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31.6 lfthewagesofanempbyeeonth8payrollforthepay 
period which contab the 24th calendar day of any month am 
indkbnt b pennit the deducdbn ofthe full amwntofdues, no 
suchdedudknshaltbemadeltwnthewegesdsuch~ 
by the Railway in such month. The railway shall not, because 
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from payrolls made or to be made by the Railway pursuant b 
Article31.1 o f t h i s a g r e e m e n t , b o t h p a ~ s h a l l ~ f u l l y  
in the defsnce of such adion. Each party s M  bear itsown cost 
d 8uch duhce except that if at the request ofthe Bdhwhood 
corhsel fees rn incum these ahall be b e  by the 
Brdhemood. Saveas~theBldhemoodshalllndemntfy 
and 8 8 ~ 8  hamdess the Railway fnwn any lowms, damages, 
amts, IiaMlity or expews suffemd or swstabd by the W h y  
8s a muk of any such deduction or dedudkns from paytollS. 

ARTKLE 32 

33.1 When 8mpby886 am required by the Company to wear 
uniforms, they win be Issued without cost to the employee. Such 
rmifiom#r will be deaned at ampany expense. 



weekly- 
Jan.lm2 . Jan.llo4 

296 3% 4% 

CSSA $727.52 $149.34 $770.31 

RTC 
1st le0 days 
mulathrestwvice $966.63 $805.63 $1,035.46 
2nd18Odeys 
 cumulative^ $1,003.39 $1,033.50 $1,074.84 
lllmmw $1,071.43 $1,103.57 $1,147.71 

RTC C%'W~!B (At O W )  
ReSularRabe,m $607.Se $83222 $886.51 

1 m.52 $749.34 m.31 
2 752.79 775.37 808.30 
3 700.18 m3.s 835.70 
4 806.39 829.55 862.74 
5 .  833.80 868B1 803.17 
6 857.98 883.72 919.07 
7 888.68 91627 852.92 

343 u 8 t a t ~  

NwusksaFd C.S.SA 4 
Moaume C.S.SA 5 
M B a y  C.S.S.A. 4 



KirMendLab C.S.S.A. 4 
ThnInh C.S.SA 4 
COdwlanS C.S.SA 4 
Metheson C.S.SA 2 
Enslehart C.S.SA 2 

(a) 
the staff and to prwkle mliefliw regular employees. 

Students may be hired, where wamntd, to auQplement 
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(b) The rate of pay for students will be $8.00 per hour. 
Future general wage incmses wWIalso be appliecib this rate of 
P Y 9  

(c) SWemts will anly be h M  under this Artide during he 
periodMayltoseptember15. Theywillbeengagedfora 
specific pwiod of time, UrHl nat accumulate seniority and will not 
obtm ~ddlng rights. ney WUI also mt quew for fringe ben8nts 
other than those required by law. 

(d) In the event that empbyws holding seniotity under tMs 
agreement are faced with l a y d  or are on laibotfstetus, they 
win beglven pmfmmce in empbyment Over studem cov8cIBd by 
ttds rule. 

34.9 DlnctapoOn 
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ii@Jed to tour months' ndce by either party at any time 
subsequent to August 31, m. 
Si@M at North Bay, Onta+ this 20th day ofhnuary, 2003. 

For 0°C: Forthe Unbn: 
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Navember 19,1974 

Mr. W. R. Deacon, 
General Chairman. 

Dear Mr. Deaam: 

F. S. C l M  
-Manager 
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Fekuaty 24,1982 

3. When possible, spare opratom will be aeaigmd to wwk 
at their headquarters' statkn due m g d  behg given to the 
number of spare opmtom at any one headquafters bcatfon. 

4. When a spare operaborcompletes relief on any pogibkn, 
W8he rrm81 check with the Chief Dispalcher for masdgnment. 
Should halshe be eUgibletoeXerdse his/hersenkryl, he/shewill 
normally displace the junior spare opemtorthen worlcing unkm 
ins- to do othewk by the Chlef Mspaddrer. 

5. s~operatorswi l l~tyassumethehoursofwork 
and rest days of the person they am relieving except at the 
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beginning and the mplebion of a particular mdgnmmtwhen 
theyamcomlngfrwnampkdassignmentorgdngtoanew 
assignment 



Mr. S. C. Ruttan 
benerrrl Chakman, BRAC 
'P.O. BOX 27 
Porquis,On PONlEO 



North Bay, Ontario 
April26.1982 

8000-516 

Mr. A Pa8samUi 
VicePrrrSldsnt 
Bfdhmodaf 
M. of Way Emps. 
sub 1, 
1708Bank- 
m, On K I V m  

Mr. J. D. Hunter 
Netknal VicePresMent 
CanadlanBroahemood 
of Railway, T r a m  
and General Workem, 
23OOCarltngAvenue 
Ottawa, On K2B 7G1 

Dear Sirs: 



If youare In Bccocd with the abwe, wwld you please 80 Indicate 
wow. 

A P- 
vicesresident 
tkathemood of Mahtame of Way Empkyees 

J. E. PWt 
VbPfBakbnt 
Brothemood of Railroad Signal men 



BFotherhood crf Railway, Airline 
and Steamship Clerlcs 



MONTREAL, May22,1985 

Mr. J. D. Hunter 
Chairman 
-Non-operating 
Rayway- 
N e g d a t h g C o m a  
23OOcar#ngAvcwle 
OtEawa.0~1 &BIG1 

Dear sir: 

This has mfemrm to the mrd ofthe AMrator, the Honourable 
Emnett M. Hel, dabd December 9, 1974, onceming the 
oonbadbfgoutdmwk. 

(1) 
w#hhtherailway;or 

(2) 
amnotndfmmthetheorlaid-offemployees;or 

when technical or managerial skllls are not availabbfrwn 

where sumdent Mpkyees, qualified to perform the work, 

(4) nhere the natum or volume ofmwlr Is such that it does 
not Juswythe capital ar aperating expendmm imrohred; or 

(5) the required time of completion ofthe ww(( cannot be met 
w b  the skyls, personnel orequipmentavallableon the property; 
or 
6) where the nature or vdume of the work is such that 
undesirable nuctuatkns in employment would automatically 
result. 



The candltions aet forth abve will not apply in emergencies, to 
itdlms nonnally obtained fmn manufactum or suppliers not Q 
the p8rfofmance of warranty wark. 

It is further agmd that at a rnutudy COIwBnIBnf time at the 
beglnning of each year and, In any event, no laQer than January 
31 of eact~ year, d the union will meet wflh the 
dedgnated officerrrtodiscussthe c0mPerny”s plans with mpect 
to conbading out of& for that year. In the eimt union 
mpmmWiw am unavailable for such meethrgs, such 
una- will not delay irnp&menUm of cdmpany plans 
wilhrespecCtoambactingoutofwwkforthatyear. 



P.A Dyment 
-Manager 
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Mr. S. C. Ruttan 
Vice General Chairman 
B.R.A.C. 
P.O. Box 27 
Poquis,On PON 1EO 

Dear sir: 

o r g a ~ , t h e p a r t l e s ~ o f l t h e I b l l o w i n g :  
In the neEkJliatknr, of the Artide 111 demands submitted by your 



Mardr 11,1992 

Mr. Steve Ruttan, 
ViceChakman, 
T.C.U., 
North Bay# On 

Dear Mr. Ruttan: 

3. Whenavacetkndayisdeslmdunderthisoptkn,itshall 
not bnrohre any additknal expense to the mpany. 

4. 
M l t k f 3 d i l l b f W n t O ~ 8 ~ d a l l s .  

Employees must give the supervisor at least 48 hours 

A. E. Telcwd, 
D i m r  Passenger Tralns Smlces: 

S. C. Ruttan, 
Vice Chairman, T.C.U. 



AsSOClATED RAILWAY UNIONS 

LETTEROF UNMRSTAMDINO 

K. J. Wallace 0. sdrneider 
president Brothemood Mtce. af 

Way Employem. . 

M. Kerr 
CAW. 
(lbwndyCBRT1cGW) 
(clerksandotherclasses) 
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K. L. Marshall 
united1- 
Unkn 
(Trainmen and Yardmen) 
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LabrOtUnderstandlng 

January 20,2003. 

Mr. R. Marleau 
cwstewald 
U- S m  OfAmerica Local 1976 

Mr. A Mitchell 
President 
CAW Local 103 

Mr. G. LoutUt 
Localchairman 
Intematlanal BmthehddElecbical Wodcers 



Letter of Undgrstanding 

For the duration of tMs Grwment, it is understoad that the 
Company will notseeka amtrfbubkn holiday with respect to 
penskn cmlmukmmadeon m t f o f  members afthe 
-unMs. Addbna~y,thecompmywil~nots&ka 
refundofanypensbnsurplusassadabadtomembersafthe 

Signed at North Bay, Ontark the 20th day of January 2003. 

, signatayunioils. 

For the Unbns: FWthecompany: 

. ..'. 

CAW Local 103 (PIwckint) 

CAW Local 103 (0mceClet.lrs) 

CAW Local 103 ( C k b  and 
OtherClaSses) 

CAW Local 103 (Train Senrice 
Employees) 



Local 1976 



January 20,2003 

Mr. R. Pauli 
LocalChahman 
BrdhemoodofMaintenanceofWayEmpkyees 

Mr.RMarleau 
C h l e f ~ K l  
un#ed $ t d w u b m  of America Local 1976 

Mr. A. Mitchell 

CAW Local 103 
pmddeht 

Mr. S. O'Donnell 
Localchalrmgn 
BdhdlWdOfLoComothreEn@flWR4 

Mr. P. Koning 
-1chakperSon 
United Tra- Union 

Dear Sirs: 

R. Hains 
ExecutlveVlcsPregident 



EMPLOYEE BENEFIT PLAN 
SUPPLEMENTAL AGREEMENT 

BETWEEN 

ONTARIO NORTHLAND 
TRANSPORTATION COMMISSION 

AND 

ASSOCIATED RAILWAY UNIONS 
(representing the Unions Signatory hereto) 



The parties hereto agree that the company shall provide a 
Benefit Plan governing life insurance, weekly indemnity benefits, 
long term disability, maternity leave benefits, extended health 
care benefits, dental care benefits and vision care benefits as 
follows:~ 

An eligible employee shall be entitled to: 

(a) Life insurance coverage in the amount of $43,000. with 
double indemnity provision for accidental death, details of 
which are contained in Appendix "A". 

(b) Weekly Indemnity Benefits up to 26 weeks from wage 
loss on account of sickness or nondccupational accident of 
70% of base pay up to a maximum of $560. per week, details 
of which are contained in Appendix "B. 

(c) Medicare Allowances, details of which are contained in 

(d) Maternity Leave Benefits or Adoption Leave Benefits 
up to 17 weeks based on 70% of weekly base pay with no 
maximum, details of which are contained in Appendix "D. 

(e) Extended Health Care Benefits, details of which are 
contained in Appendix "E. 

(9 Dental Care Benefits, details of which are contained in 
Appendix "F". 

(9) Long Term Disability Protection Plan, details of which 
are contained in Appendix "G. 

(h) Vision Care Benefits, details of which are contained in 
Appendix "H". 

Eligibility qualifications and pay direct ,provisions shall be as 

Appendix "C. 

outlined in Appendix "I". 

3. An Administrative Committee will be established to act as a 
Committee of Appeal in cases where an employee may feel that 
helshe has been unjustly dealt with in respect of weekly 
indemnity payments. This will not be construed to deny an 
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7. The provision of the coverage outlined herein shall be the 
responsibility of the Company. The Company will secure policies 
to provide Weekly Indemnity and Life Insurance coverage as set 
out in Section l(a) and (b) hereof, 
be entitled to any dividends accrui 

At the option of the Company, the Weekly Indemnity Benefit Plan 
may be put on an Administrative Services Only (A.S.O.) 
arrangement and the contract will be between the company and 
the service organization. 

8. The provisions of this agreement shall become effective on 
February 1,2003. 

9. This Supplemental Agreement supersedes the Supplemental 
Agreement signed at North Bay, Ontario on the 26th day of 
March, 1992 and will remain in effect until December 31, 2004 
and thereafter subject to four months notice by either party of 
their desire to revise or terminate it, which may be sewed-at any 
time subsequent to August 31,2004. 

Signed at North Bay, Ontario this 20th day of January, 2003. 

For ONTC: For the Unions: 

R. Hains P.G. Koning 
Executive Vicepresident General Chairperson 

United Transportation Union 

L. Brassard 
Local Chairperson United 
Transportation Union 

D. Selin 
Yard Representative 
United Transportation Union 

R. Leclerc 
General Chairperson Brotherhood 
of Locomotive Engineers 
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.. . 

kM#chell 
Preddent 
CAW Local 103 
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S. Caverly 
CAW Local 103 

D. Graham 
CAW Local 103 

- 
T. McBean 
CAW Local 103 

- 
K. Morgan 
CAW Local 103 

T. Dattilo 
National Staff Representative 
National Automobile, Aerospace, 
Transportation and General 
Workers Union of Canada 
(CAW -Canada) 
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I. Eibctb February 1,m each eligible em- will be 
covered in a group policy with immm in the amount of 
W,OOO.with a doub& ~nityprwidonona 24 hour basis I# 
acddentaldeeth. 

The empkyee may, at any time, appoint or change the 
benendary bymitten notice deposibdwitlltheempbyer, subject 
to applieeble laws. 



4. Disability Benefits 

In the event that the employee becomes unable to work before 
age 65 because of total disability wing to accident or sickness, 
such employee will be entitlec! to life insurance coverage equal to 
the amount of paid up retirement insurance in effect at the time. 
There will be no premiums payable, but the employee must 
advise the insurance company that helshe is disabled and submit 
such evidence of disability as it requests. 

5. Assignment 

No assignment of any of the insurance under the said group 
policy shall be valid. 

6. Termination of Insurance 

The employee's insurance terminates when the group. policy 
terminates, unless insurance is continued under the disability 
provision of the group policy, when the employee ceases to be 
eligible for insurance according to the terms of the group policy 
or when the employee attains the termination age specified in the 
group policy. Terms and conditions are more fully described in 
the governing insurance company policy. 

APPENDIX " B  

WEEKLY INDEMNITY BENEFITS 

1. (a) Effective February 1, 2003 for claims which originate 
on or after that date, an eligible employee will be entitled to 
weekly indemnity benefits of 70% of hidher weekly base pay to a 
maximum of $560. per week. 

A claimant in receipt of El sickness benefits will have such 
benefits supplemented up to the level of hidher weekly indemnity 
benefits. (This provision is subject to approval by Human 
Resources Development Canada). At no time shall the 
combined weekly payments from the plan and the weekly 
unemployment insurance benefits exceed 95% of the employee's 
weekly earnings. 
(b) Weekly Indemnity benefits will commence for eligible 
employees from the first day in case of accidental injury, from the 
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Benefits will not be payable: 

(a) for any period of disability during which the employee is not 
under the care of licensed physician, surgeon or chiropractor; 

(b) for any period during which the employee is receiving 
benefits under Provincial Workers’ Compensation legislation, 
unless compensation Is payable in respect of a previously 
incurred partial disability which pemlts continuation of hidher 
employment; 

(c) for any accident or sickness for which an employee is 
receiving benefits under Provincial Workers’ Compensation 
legislation, 

(d) for any period during which an employee Is entitled to 
sickness or disability benefits from the Employment Insuranm 
Program in accordance with Section l(c) of this Appendix “B;  
(see Note 1); 

(e) In respect of an accident which occurs while the employee is 
performing any work for wages or profit other than on behalf of 
the company; 

(9 if the employee is drawing vacation pay or pay for general 
holidays or is on strike; (see Note 2); 

(9) for intentionally self-inflicted injury, or injury resulting from 
war, insurrection or participation in a riot; 

(h) for absence from work due to pregnancy leave; 

(i) for any period during which an employee is engaged in any 
occupation for wages or profit; 

(j) when an employee is laid off, or on leave of absence (see 
Note 3). 

Terms and conditions are more fully described in the governing 
insurance company policy. 
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2. Such alloumnw w#l finid be used to pay any amatnt the 

medical.gwpicel bneftts under any medlcd cam program. 
Company ie, or might bo kr the futm, requbed to payfw 6udl 



compensated service in the payroll period which contains the 
tenth day of the month or in the payroll period immediately 
preceding. The application of this section will not operate to 
deny an eligible employee the allowance for any month in which 
he/she performs compensated service nor to grant hidher the 
allowance for any month in which he/she does not perform 
compensated service. 

5. Notwithstanding the provisions of Section 4 above an eligible 
employee who does not perform compensated service in such 
pay periods but who is in receipt of a weekly indemnity payment 
under the provisions of Section l(b) of this agreement or an 
Employmmt Insurance benefit as contemplated in Section 1 (c) of 
Appendix "B" or who is off work account W.S.I.B. disability will be 
treated as follows: 

(i) If he/she is resident in a province where a medicare premium 
or medicare tax is payable, he/she will be eligible for the 
amount of such premium or tax up to the maximum amount 
stipulated in Section 1 of this Appendix, or such lesser 
amount as is required to pay the premium or tax in such 
province. 

(ii) If he/she is resident in a province where no medicare 
premium or medicare tax is required, no payment will be 
made. 

This Section 5 will apply only for a maximum period of 26 weeks 
for each period of disability. 

Note: 

The provisions contained in this Section shall not result in a 
duplication of benefits as a consequence of similar provisions in 
any other agreement. 
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EfliecEhre January 1,1997, semi private hospital awerage will 
be IImhd b $150. per day 
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Employees hired on or after July 1, 1996 will not be 
covered for semi-private insurance. 

(b) DrugBenefit 

100% of charges for drugs, including oral contraceptives, 
sera and injectibles prescribed by a licensed doctor (MD) or 
licensed dentist and dispensed by a registered pharmacist, 
that regardless of their legal status are not normally 
obtainable except by prescription from a licensed doctor 
(MD) or licensed dentist. The drug plan is not subject to an 
annual deductible. 

EfFective October 1, 1996 a generic drug plan will be 
established. Brand name drugs will be accepted when: 

(i) No generic substitute is available, or 

(ii) An allergic reaction to the generic drug is demonstrated. 

(c) Major Medical Benefit 

0 The Major Medical Benefit portion of the plan is subject to 
a deductible of $25.00 per family, per calendar year. 

0 This benefit is subject to a lifetime maximum amount of 
$43,000. per individual. 

The Major Medical expenses are subject to 80% 
reimbursement for the following covered expenses: 

0 Services of a licensed physiotherapist 

Services of a registered nurse - charges for home nursing care, by a registered nurse 
(R.N.) or when unavailable a registered nursing 
assistant (R.N.A.) who: - is not a member of your family; and - does not normally live in your home; - when ordered by a licensed doctor (M.D.) as medically 
necessary for a disability that requires the specialized 
training of an R.N. or R.N.A. 
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- charges for nursing care in a hospital if such charges 
are not covered under the insured person’s Provincial 
Health Plan, by a Registered Nurse (R.N.) or when 
unavailable a Registered Nursing Assistant (R.N.A.) 
who: 

- is not a member of your family; and - does not normally live in your home. 

Diagnostic and x-ray services, blood and blood plasma, 
oxygen and rental of equipment for its administration 

Purchase of durable medical equipment, crutches, artificial 
limbs, etc., including elastic support stockings and 
orthopaedic shoes 

Rental or purchase of a wheelchair, hospital bed or iron lung 

Licensed ambulance, including air ambulance to and from the 
nearest hospital 

Dental treatment for accidental injury to natural teeth 

Expenses Not Covered: 

No payment is made for the following expenses: 

0 Cost of the difference between a semi-private and a private 
hospital room 

Convalescent or nursing home care 

Cost of treatment by chiropractors, osteopaths, podiatrists, 
speech therapists and psychologists 

0 

0 

0 Hearing aid expenses 

0 Drugs which can be purchased without prescription (with 
certain exceptions). For example: patent medicines, 
vitamins, health foods, cough and cold preparations, aspirin 
and similar praducts are ineligible. 
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The plan does not anter send088 and suppHes in the fdlowing 
situations: 

APPENDIX “F 

& p. EBPSA- I DENTAL CARE BENEFITS 
I 

The Dental Can, Plan provides fix covemge of 100% of the 
8xpmmslbrmWne dental mm and 50% of expenses for major 
dental cm sub)ec2 to a calendar year deductble of $35.00 per 
person, but not more than $35.00 pew family to a maximum 
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e 

0 

0 

0 

0 

0 

e 

0 

0 

0 

0 



0 scaling and cleaning of teeth may be done by a Hcensed 
demtd hygienist; and 

tn3 
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a) Muat be a curremtadm empkyeewith permanentrdahat and 
a minimum of two (2) yaars of oond/nwus #nplayment 
rprletknship. 

b) For empkyees h M  after December 15,1999, the fdkwing 
selviw mu- shall apply: 

(I) Mustbgecummtacthreemplaysewithpennanentstatus 
and a minknum of tw (2) years a4 mtinwus 
enrployment -lp* 
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a) The plan will provide that an ewsi#eempkytle is insurad for 
benefils equhralentto 70% ofrJslher ncmd weekly eamlngs. 



of the LTD continued for as kryJ as they qualify for LTD 
PaymerutS. 

e) Employees in receipt of LTD benefits may be required b 
UcKJB(EI0 pnbdic medical eocemindbns to vdfy that the 
8mpky88'8 enwlementto meM, or to CQnfbWB to mcdve, any 
long term disabllttytmnefks payable underthis plan. 

Payment will not be made for a total dEsaMHty which existed prior 
to the empbyee beamhg ellglblefor anmmg8 under the service 
r e q u i m  d this plan. 

EEIPSA-21 \ ob 



Exduskns: 

LTD beneftte WHI not be payable: 

Enradhre January 1,2ooo, the ws;kn Care Plan pmvides liw 

any 24 monU~ perkd, or in any 12 month perkd tor dependants 
age 18or undsr. The $26.00 annual deductlMe does not apply 
bthevtaicmcaFePlan. 

f&mmmmt ufup ta 1m bo a maDdmcyn Of$210. payable in 



services d ophthahbgist or I h s e d  optumetriet to a 
maximum amount payable in any two consecuthremyearS 
WHI be $25.00 per person. 

APPENDUC"F 

UFE INSURANCE 



account WSlB disaMltly for a period of absence COnsIfent 

(iii) hca$eswherr,leavedabmncehasbemgranbdfor 

may mainfah amrage cMng such leave by paying dhectly 
to thekempkyerthemonthly pmium.  

wlth thegowning Canada LabaKcodeprovisions. 

employees occupying full time unkn posWions, 8mpJoy88s 
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09 mlngandretkedemgkyw#r-Theenddthemonthin 
which the ratired employeeFeaches age 65 or, In thecese 
d m emgkyee retking after age 65 purrurant to the 
pensbn mgulations, the end of (he month in which 
retirrwnenttak pkxi (within 6 months of turning 65). 

(i#) lam of absence, law, ( m t  as provided bebw), and 
death, the last day ofthe month In which such leave of 
atmence, lay-off or death occurs; 

(iv) strike, the leat day worked. 

(b)(I) In cases of letwe of &mnca for disability (and the 
empkylee is In lleceipt of Weekly Indemnity Benefits, 
unempkyment Insurance s-mny Beneftls or 
Workers' Compensatlan Ber~eflts), caverage will be 
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Your dependants who am undsrthie plan at the time of 
your death will continue to be b u d  whye pmmium paymsnts 
forsud, inwnencs afeconthrued, but not beyond the earliest of: 
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. the date such dependants cease to be eligible; 

. the date Insump for yaw dependants temdnabeg fw 
any mason. 

Upon 
to y w r  child (or le@ guaFdian). 

am payable to your spouse, if living, or 
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THIS AGREEMENT IS: 

between 

ONTARIO NORTHLAND TRANSPORTATION 
COMMISSION 

called "the Company" 

of the One Part 

and 

ASSOCIATED RAILWAY UNIONS 

of the Other Part 

Preamble 

The parties agree that Supplemental Unemployment Ben- 
be paid only for periods of temporary layoff (the speciflc 
duration being set out in the provisions of this agreement): 
Employees In receipt of SUB continue their employment 
relationship with the Company, retain seniority rights and are 
required to accept temporary or permanent assignments as' 
provided in this Article or become disentitled to SUB. Although 
an Article 8 notice reflects a permanent change, any layoffs 
pursuant to this change may be temporary in nature. 





months of Cumulative Compensated Service shall be 
considered as the 
major portion thereof and shall be counted as a year of credit 
towards computation of severance of layoff benefits. Service of 
less than six months of Cumulative Compensated Service shall 
not be included in the computatlon. 

(iii) For an employee who renders compensated working 
service in my calendar year, time off duty, account bona fide 
illness, injury, authorized maternity leave, to attend committee 
meetings, called to court as a witness or for uncompensated 
jury duty, not exceeding a total of 100 days in any computation 
of Cumulative Compensated Service. 

H. "Admitted Group" means those groups which have been 
admitted to coverage under The Plan as provided in Article 3. 

1. "Master Agreemenr' means the Master Agreement signed 
between the Company and the Associated Railway Unions on 
20 th day of January, 2003. 

Artlcle 1.1 

General Provisions 

1.1 (a) Employees have no vested rights to payments under 
the plan except to payments during a period of unemployment 
specified in the plan. 

(b) Any guaranteed annual remuneration of deferred 
remuneration or severance pay benefits are not reduced of 
increased by payments received under this plan. 

ARTICLE 2 

Grievance Procedure and Final 
Dlsposltion of Disputes 

2.1 Except as otherwise provided in The Plan, should any 
dispute arise respecting the meaning, interpretation, 
application, administration or alleged violation of The Plan, 
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3.1 S u m  to the pfwhiom d The Pkun, the Union 
7 and the company shan have fuii 
unmbktd poww and dhorHy and exduslve jurWdbn to 
deal nrith and adjudicatp, upon an InatLW8 mlative to The Plan, 
whioh dot#r nat add b, aubbacth,  or modify any acthe 
terms ofme Plan or ofthe cdledhre agmmmt. They shall not 
have any povuerb deal with and #riudiceae upon any 
not spedticawy prpvided b i n  The Plan IKU In any subsequent 
plen reached betwleen the Compuny and any U n h .  

3.2 (a) NoMhstandlng the pmlsbns of M d e  3.1 the 
fdlowing types of cases n o t s p d i d y  covered by The Plan 
MBY be - by the parties for adjudication and Paw 
of benelits, but such cases shall not be subject to a r b i i :  

(i) spedal a s )  invdvhrg extenuating drrwmstances 

ESIMA - 4 



(ii) special case(s) of temporary layoffs of not more than 16 
weeks lending themselves to an orderly implementation of 
layoff procedures based on the principle of inverse seniority. 
Where it is agreed that such special case(s) exists, this 
principle is to be applied at the work location where the laydfs 
are occurring, and on an optional bases, after all employees 
with less than two years service have been laid off. 

(iii) special case@) of permanent staff reductions lending 
themselves to special offers of optional early retirement 
separation allowances to employees eligible, or within one year 
of eligibility, to retire under Company pension rules so as to 
prevent the otherwise unavoidable relocation and permanent 
separation of employees with two or more years' service. The 
separation allowance to @ply in each such special case of 
optional early retirement is to be a lump sum payment 
calculated on the basis of the following formula: 

Years of Cumulative 

35 or more 
34 
33 
32 
31 
30 
29 
28 
27 
26 
25 or less 

Number of Weeks Salary 
Credited for Each Year 
of Sewice Remaining 
to Normal Retirement 

4.0 
3.9 
3.8 
3.7 
3.6 
3.5 
3.4 
3.3 
3.2 
3.1 
3.0 

NOTE: (a) A partial year of service remaining to normal 
retirement is to be expressed on a monthly basis, e.g., 4 years 
and I month (or major portion thereof) equals 4 1/12 (4.083) 
years. 

(b) One week's salary shall be the employee's Basic Weekly 
Rate at the time of the change. 
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(d) me~ngpmcedure$shallndattertheeffedhredRte 
dStaffredUdior#c. 

3.3 The Unions and the Company shall have the pawet to 
admit to coverege under The plan any applicant bargaM~ unit 
thnthasacoUedve~withtheannpanyaubJectb 
such condilior#r as may be dedennkred from tkne to time by the 
parlieg. UnleggotherwiseapdbetweentheCompanyand 
the Unbn tnakhg applieatkn for admissbn, any admitted 
group can only be admitted under the same tams and 
arnditkne a8 applytootherempkyees in- Plan. 



A union and employer who wish to seek admission to The Plan 
for an appropriate bargaining unit, must make a joint 
application addressed to the respective Unions and the 
Company, 

ARTICLE 4 

Weekly Layoff BeneRts and Severance Payments 
Benefits Accumulation - Layoff Payments 

4.1 (a) An employee who has two years or more of continuous 
employment relationship at the beginning of the calendar year 
shall be allowed a gross layoff benefit credit of five weeks for 
each year of cumulative compensated service. 

NOTE: In arriving at net layoff benefits available for an 
employee, any previous layoff payments made from the 
Employment Security and Income Maintenance Plan, under the 
provisions of Article 4 of The Plan must be taken into acpunt 
on a "weeks of benefits paid basis. For example, if an 
employee with 5 years Cumulative Compensated Servioa was 
laid off under the provisions of The Plan, hehhe would be 
treated as follows: 

Gross weeks of layoff benefits entitlement 
- 10 (yr~ )  x 5 (Weeks) 
Less weeks of layoff benefits paid under 
the provisions of previous Employment 
Security and Income Maintenance Plan 
and Article 4 of this Plan 

50 weeks 

10 weeks 

Net Layoff Benetit Available 40 weeks 

(b) Except as provided In Artlcle 4.3 of The Plan, an Eligible 
employee who is laid off, and whose layoff benefit credit is 
reduced due to weekly layoff benefit payment being made 
during the period of layoff in accordance with Article 4 of The 
Plan, will, on recall accumulate layoff benefit credits in 
accordance with the above provisions. 

4.2 The above layoff benefit will apply until such time as the 
employee has completed 20 years of Cumulative Compensated 
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senrice, when the foHowing maximum layoff benelnwlll am: 

25 yrs. w m  but 4- 
legsthan3oyears 

(I) He/ahehasGuoysarsdmoreofcontinwnrsmpkyment 

perkd d d M K ) ( # I  IeyYff in which the dekn wek 00##8 
reWmhlp at tho beginning ofthe calendar year in which the 

began, (calmdm y@ar shall be deemed to run from January 1st 
to December 31st); 

(ii) For w d d y  layAV benefit payment, a continuous waiting 
period of sewn days in the period of layo8 .b expired. Each 
perbd of IayoifWNI raqulre a new seven-daywaiting perW in 

thatoncnanempbyeehastmnonlaydffwmomthan~ 
days, and is mwbd to work fora period ufless than ninety 
calendar days, such employcre will immcrdiatdy bscome e#IliMe 
for wddy layoff bendlts upon layorr within such ninety days. 

order to eeta#bBtl OhglMIity for w88kly layoff bendits, except 

P2 
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(iii) He/she has made application for benefits in the 
prescribed form and in accordance with the procedures 
prescribed by the Committee; 

(iv) He/she has exercised full seniority rights on his/her basic 
Seniority Territory as provided for in the relevant collective 
agreement, except as otherwise expressly provided in Clause 
(d), paragraphs (ii) and (iii) of this Article 4.4. 

(b) Notwithstanding any other provisions in The Plan, if upon 
the effective date of resignation from the Company’s service an 
employee is eligible for an early retirement pension, he/she will 
not be eligible for a severance payment. 

(c) An employee who, on being laid off, does not qualify under 
paragraph (i) of Article 4.4(a) shall, if still laid off in the next 
calendar year, qualify under said paragraph (i) if at the 
beginning of said next calendar year he/she has two years of 
continuous employment relationship. The seven-day waiting 
period provided in paragraph (ii) of Article 4.4(a) shall 
commence from the 1 st day of January of that year. 

(d) Notwithstanding anything to the contrary in this Articb, an 
employee will not be regarded as laid off: 

(i) During any day or period in which hislher employment is 
interrupted by leave of absence for any reason, sickness, injury 
disciplinary action (including time held out of service pending 
investigation), failure to exercise seniority (except as otherwise 
expressly pmvided for in Clause (d)(ii) of this Article 4.4), to 
retirement, Act of God, including, but not limited to fire, flood, 
tempest, or earthquake or a reduction of cessation of work due 
to strikes by employees of the Company; 

(ii) During any interval between the time that helshe is 
recalled to the service of the Company after a period of layoff, 
and the time at which hashe actually resumes work during any 
waiting period provided for in the relevant collective agreement; 
except that an employee who does not, as a consequence of 
the foregoing, return to senrice on the day work is available 
shall be governed by the provision of Article 4.6 of The Plan, on 
the same basis as if hdshe had returned to work on the date 
such work became available. 



I5 An ERgible E m ,  as defined in Artide 4.4 may, at the 
exphdon d the scwerrdary ~ M n g  pcwlod specifid in 
paragraph (ii) d CIauee (a) d sa# Art#e 4.4, make rnication 
b a dm@i&ad d b r ,  in the limn and manner pfwcribed by 
C h e C o n m M w , I b r a ~ ~ M a s I b l k w s :  

(a) Empkyees with TWO or mom yeam of #ulfJMIou8 
empbyment r&atknship and LESS THAN TWENTY YEAR3 
SERVICE. 
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1992 the maximum unemployment insurance weekly benefit is 
$426.) or such lesser amount which, when added to the 
employee's outside earnings for such week, will res& in the 
employee receiving 80 percent of hidher Basic Weekly Rate at 
time of layoff. 

(iii) Weekly layoff benefits provided for under Article 4.5 shall 
cease when benefit accumulation as specified in Article 4.1. 

(b) Employees with TWENTY OR MORE YEARS' of 
cumulative Compensated Service: 

(i) A weekly layoff benefit for each completed week of seven 
calendar days laid off following the seven day waiting period 
referred to in Article 4.4 of an amount which, when added to 
unemployment insurance benefits andlor outside earnings in 
excess of those allowance under unemployment insurance for 
such week, will result in the employee receiving 80 percent of 
hidher Basic Weekly Rate at time of layoff. 

(ii) During any week following the seven day waiting period 
referred to in Article 4.4, in which an Eligible Employee is not 
eligible for unemployment insurance benefits account eligibility 
for such benefits having been exhausted or account such 
employee not being insured for unemployment insurance 
benefits, or account unemployment insurance waiting period, 
such employee may claim a weekly layoff benefit for each 
complete week of seven calendar days laid off of an amount 
which when added to the employee's outside earnings for such 
week, will result in the employee receiving 80 percent of his/ 
her Basic Weekly Rate at time of layoff. 

(c) It shall be the responsibility of the employee to report for 
each week for which hdshe is claiming a weekly layoff benefit 
under The Plan, any amounts received from the Canada 
Employment and immigration Commission in respect of such 
week, as well as any wages earned during such week while 
employed outside the Company. In the event an employee 
does not report all such outside earnings for any particular 
week, this will be interpreted as notice from hidher that hidher 
outside earnings for such week are the same as those for the 
previous week. 
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.- 
4.6 NowwldylaydFbenef#wllbemedeforparfsdadaim 
'week as defined in Clause (a) ofArt#e 4.4 except that: 
(a) R e C a w n a t ~ ~ ~ ~ j b v A f t t ~ b  4 . m  bdaw 

For the pupoee of this Hlustmtbn, the employee's plan daim 
is FMsy blhumday and the unempkvment insurance 

C l a h n w s S k i e S u r d a y t O ~ .  

In these circumstances the employee's benefit entitlement 
would be as fdknrs: 



Plan Claim Week 2 

(i) employee with less than 20 years of service - 
(ii) employee with 20 or more years of service - (80% x $600. 

unemployment insurance maximum - $426. (from The Plan). 

= $480.) from The Plan 

Plan Claim Weeks 3.4 and 5 

80% of Basic Weekly Rate at the time of layoff - (80% x $600.) 
- $480. ($426. unemployment insurance and $54. from The 
Plan). 

Last Plan Claim Week (March 8 - March 14/92 Inc.) 

For unemployment insurance purposes, employee works 2 
days, (March 14 and 15 - both of which days fall in one suo. unemployment insurance claim week) - Earnings 

Deduct unemployment insurance allowable earnings > 25% of 
employee's unemployment insurance entitlement of $426. g& 
Net earnings for unemployment insurance purposes $134. 

Unemployment insurance entitlement during last plan claim 
week ($426. - $134.) $292. 

In order to make up the 80% of the Basic Weekly Rate during 
the last pian claim week - i.e., $480., the employee would 
receive: 

One day's wages for Thursday, March 14, the last day of the 
plan claim week $120. 

Unemployment insurance entitlement $292. 
From The Plan $* 

TOTAL 

Severance Payment 

$480 

48 (a) For each year Cumulative Compensated Sewice or 
major portion thereof, an employee will be allowed credit weeks b I 
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4.8 (a) Anempkyeewith#)pa~~ofCumulethre 
Compensated senrice who, in any cakrrdar par, Ee lald off and 
unable@ hold W#km hismer bndc Senkrify Tenitory shall, 
upon return b work, count the period af w, up to a 
maximum uf lOOdeys in any such calender year frun 1976 on, 
tremards the qualifying period for vacafbll hthe ensuiwyeers: 
such perkd of layoff in one year shall, upon return to work, also 
count as service Iror detemkring the vacatkm entillement in the 
fdm par. Leyotfdays creditsdforvacatknpurposesshall 
not be used in any other manner to obtain additional credit. 

(b) An BmP(0yBB with 20 yegm of Cumulative Compensatsd 
senrlce who is laid ofland unabkto hddurorkon hislher basic 
senkrity Tmitory will have hislher ~ r w p  life insurance 
continued during the period d layoff, up to a maximum period 
oftnroyearsfrpmd8teof~. 

128 
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(c) An employee with 20 years of Cumulative Compensated 
Service who is laid off and unable to work on hidher basic 
Seniority Territory, in a province where medicare premiums the 
Company will pay the medicare premiums up to the amount of 
the maximum medicare allowance provided under the existing 
collective agreements, up to a maximum period of two years 
from date of layoff. 

4.10 Any agreement reached between parties will not be valid 
in respect of benefits under The Plan unless approved by the 
Canada Employment and Immigration Commission on the 
unemployment insurance payments by reason of supplemental 
unemployment benefits. Notwithstanding anything contained in 
The Plan, no Eligible Employee will receive for any week, a 
layoff payment under The Plan in excess of that which can be 
allowed the employee without any reduction in his/her 
unemployment insurance payment. 

4.1 1 An employee who is on layoff on the effective date of The 
Plan and not receiving weekly layoff benefits, but who now 
qualifies for benefit payments in accordance with the terms of 
The Plan, shall be entitled to claim weekly layoff benefit 
payments for the period of layoff subsequent to the date such 
claim is received by the designated Company officer provided 
such claim is submltted within sixty calendar days of the 
effective date prior to the date claim is received by the 
designated Company officer shall be applied to the waiting 
period defined In Article 4.4(a)(ii). Such employee who fails to 
file a claim within sixty calendar days of the effective date of 
The Plan will forfeit hlsker right to any benefit payments unless 
subsequently returned to work and again laid off. 

4.1 2 Supplemental Unemployment Benefits (SUB) Plans 
provide that payments in respect of guaranteed annual 
remuneration or in respect of deferred remuneration or 
severance pay benefits are not reduced or increased by 
payments received under the SUB plan. 
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The type oftraining for which an employee may apply must: 

(ii) olfer a likelihood of employment in the Company on 
oompletkn of the training period in a positkm for which the 
empkyeehasbeenqua~or 

S.7 In addMon, the Company, where necegaary and aftsr 
r(bwlarhn wilh any ChgmhUm signatory to The Plan, wll 
prw#e clasm (afbr uldck or -arranged) to -re pmmt  
Company far upgmdlng, adapcadkn to tochnobgical 
change and antidpetsd n w  lypes of empbyment in the 
Company. The cost d auch W n i n g  will be born by the 
cow=Y* 
S.8 Upon mquest, the subject d training of an em- w 
gmup8 of 8mpky888 undsr any afthe atme provisions will be 
diawswd by the Local chairperson or equivalent and the 
~ ~ d t h e ~ e u h e r ~ t o o f a t t h e t & n e  
of layoff or at the tlme of the auvlng ofthe notice pursuant to 
Article 8 or as retrak\ing undec Article 5.7 is conddered. Any 
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(a) must km two years' Cumulative campensaded senrice: 
and 
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(b) must be a househdder, i.e., one who uwns or 00wpieS 

appty to Artldez, 6.5,6.6,6.7 and 6.10 and 
unfurnished lMng accommodatian. This reqummt does rot 



(b) The prucedure lo be foMawed in resped of determining the 
loss, if any, on the sale d a home is described in Artide 6.12. 

(c) the pfdsiom of Arttde 6.8(a): 



shall mquire the prior approval ofthe Company and shall not, in 
any exceed a Wal cosf of $7,000. Recelptsshallbe 
requir#l. 

&‘IO If an empbyw, who is eligible for moving expenses doee 
ndwishbmMdherhwsehddtohWwlocatkn 
ha)she may opt fora monthly alhance of $215. which will be 
peyable f y  a maximum of 12 months fFpm the tbte of transfer 
bhismernewkcatkn. shouldanemplayeeelecttotransfier 
b dherkcatkns duting suchtwehre month pewbd folkwi~ the 
date of transbr, he/st~~ shall continue bo rocdvr) the monthly 
~ICMM& above, krt S U ~ # ~ O  the t # o t ~ ~ ~  12- 
monthlimm. 

(a) In advislng the C o m p a n y o f R c e r ~  of hfdherdesire 
to sell hlslher house, the em- shall p~~cun a -1 
appraisal from a recognized a#xaiser which will Indude 

ESlMA-21 135 



(h) The fees axi cuqnmsse of any appraiser appointed in 
accardancswlth~6.12ahell bepald by the Company. 
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NO-. In the event an employee desires to sell hisher home 
at a price which is less than the fair market value as 

be g h  the right in prkrlty bo everyom, eke b pumhaw the 
home. 

daennhred by the FmmvMom d tMs Artide, the compeny wlll 

PattwamafHousebbeSdd 

~ a m e  of(hmer ..................................................................... . .  

Addnegs ............I; ........................ ....................... * ................. 
Type of House. lb. CoUage/eungalrrw/SpUt lmed  

Year Built .......................................................................... 
No. of Rooms .................. Bdhrooms ................................. 
Type ob Chmtrudiqn, i.e. k#d veneer, stuCc0, clepboard i;. 

c 
%... .................................................... .,;. 

Fkdshed Basement: Yes .................... No ......................... z: . -  
. .- 

TypeofHeeding,i.e.,dl,gas,electrldty ........................... 
c3arageYes ........................... No ........................................ 
sboflot. ........................................................................... 
Fak Market Vakre: $ .......................................................... 
other cbmmmti ............................................................... 
............................................................................................ 
............................................................................................ 

..................................................................................... 
Date. ................................................................................... 
signature ........................................................................... 
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(a) fill an untilled permanent vacancy withln the juriscucaion of 
andhersdodlyOrrwrpandthesamecdkcWeagnrement; 
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(c) there being m, fill an unfilled permanent vacancy within 
the jurisdiction of another senkrity group and another signatory 
union; and 

(d) there being none, 1 an unfilled permanent vacancy in a 
positkn which Is not covered bya cdledhre agmment. 

NOTE: In the applicaakn of Article 7.4(d) and nohrvithstanding 
the pmuisions of any c a l i - v n t b  the conmy, an 
empkyeewho has Ernpkyment Seanitywhile employed on a 
poeitkn which is not anpred by a cdledhre agrwmemt will 
remain, and conthud b accunulate senbrity, on the list frrwn 
whichtransferred. 

ARllcLE 7A 

7A.l Anempkyeowhom#rintheaenrieeon July29,19B4 
and who has, or subseq- attains 7 pmars' service shall be 
delined as having "Preferred Empkyment SecumyO. 

7A.2 Such employee, who Is displaced or has his/her job 
abolished, shall exercise hisher senbdty as pmmntly provided 
in hidher collective agreement, up to and incluc#ng his/her 
bsdc seniority twltory H n e m ~ ~ ~ r y ,  in order to mtdn his/her 
EmploymentSecurity. 

139 
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7A3 If stlll unable to hold a positbn, then in order to retain 
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7A6 Training shall be prrwided if necessary, to achieve 
qualiffcations, with maintenance of earnings as chuibed 
above to pvai l  Woughwt the tralning period. 

7A7 An employee who dadlnes to exercise any of the options 
detalned'in Article 7A.3 hamof, M who while on "waiting" status 
refuses mall to any permanent vacancy or temporary work as 
t h d n  described, or refuses recallstoa permanent padtion on 
Mdher original bask senkrity territory, shall forbit hismer 
empkyment security. Such 8mp)oy88 wlll. hcmrever, be enwled 
to such other bendits under The, Plan for which Wshe is 
eygibb. 

7A.8 This Artide 7A does not apply to redudkns in forpes 
made neoessary by sljikesor kdcouts in the reilway industry. 

8.2 Whenandiceis~underArtide8.1anditbeoomes 
krown to the company that the change wiH  be deleysd for 
reasom over which the Company has no contrd, advice will be 
~tothfjLlocalchgirperson, o r s u c h d h e r ~ a s m a y  
be named by the Union #ulcemed, and employees imrdved, 
explaining the situaclon and revising the implementath dates. 
lfnece9sary, m m  than onewch advice may be Issued. 

8.3 When the IrnpkmenWon ofa technological, operational or 
organizational change Is delayed or is to be delayed, at the 
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8.8 In addltkn ball other bmdts contained in The Flan which 
am applicable to all Elm E-, the addMona1 benefits 
spedfled in Article 8.Q and 8.10 am avahble. to dmpbyws 
who are fmterwy and advsrzpely - by tdmbgical, 
operetknal or OrganiEetknal chanoes InStlMed by the 
campany. 



In the app#catkn of(@ above, an empkyeewho tails to apply 
fora higher-rated positkn, for whkh helsheis quamed, win be 
cone#eredas ocarpying such positbn and hidher incumbency 
w l l l b e r e d u c e d ~ .  Inthecaseufatemponery 
vacancy, Mslher incumbency WHI be redwed only for the 
duratknofthattemporaryvacancy. 
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An example uf the appycatlon of ArtTde 8.9 (b)(l) follows: 

Dab BasicRate w 
Odl, Yr.1 
Jan.1, Yr.2(4%) 
Jan.1, Yr.3(3%) 

Jan.1, Yr.6(3%) 
Jan.1 , Yr.7(3%) 
Jan.1 , Yr.8(3%) 

s6so.00 
468.00 
482.04 
498.50 
51 1.40 
526.64 
542.54 
-982 



9.1 All payments. under The Plan m to be reduced in whole, 
or in pa& in each C&BB by an amount paya#e for the same 
purposeunderaGovemmentAss~ncePmgram. 

CadmdPIHtTlmoEmpky... 

11.1 casualandpartthm,empkyeez,areumewhourotk 
casually on an as required bads frwn day to day, krdudlng 
thoas who work part deys as di6tingUished h r n  empbyees 
who wwk on regular or regular seasanal posiHons. 
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13 

krmwhwnt 

ARTICLE 14 

comnnncrmcmt 

111 Payment of benefits under The Plan shall commence on 
FeaUary24,1986. 

P 
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ARTICLE 15 

Durrrtlon 

15.1 This Plan cancels and supemdes the Employment 
Security and lnoome IWnWmce Plan dated Jun6 17, 1996 
between Ontario Nolthland Railway Company arrd the 

, AswcWdRaHurayUnkrrs. 

1- The Plan will remain in affect until revjsed in the manner 
, andatthetlmeprovidedforlntespectofthe~dlhe 

hhstmr Agreement for which is wrrenf from time to time. 

IN WITNESS WHEREOF the parties hemto have caused The 
Plan to be BxBCufed this 20th day of January, 2009 at North 
eay, -a 
For ONTC: FortheUnions: 

RHains P.G. Konirrg 
Ex~V ice .p tSs iden t  Generalchairperson 

United Tnanspolcatkn U n h  

L. Brassard 
Local Ctldrpmm United 
T W  Unkn 

D. selkr 

UnitedTransportatkn Union 
Yard FtepnBmtatiue 

s. O'DonneIl 
Local Chahman Brdhemood of 
LclcUdw Engineers 
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of 

s. Bmrm 
cAwLoeel103 



D. Graham 
' cAwLocal103 

T. Mc6ean 
CAW Locai 103 

K* MorIlan 
CAW Local 103 


