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2.01-

ARTICLE1
PURPOSE OF AGREEMENT

The purpose of this Agreement is to maintain harmonious and mutudly beneficid relationships between
the Employer, the employees and the Association, to set forth certain terms and conditions of employment
relating to remuneration, hours of work, employee benefits and generd working conditions affecting
employees covered by this Agreement.

The parties to this Agreement share a dedire to improve the quality of the services to the Senate of
Canada and to promote the well-being and increased efficiency of its employees to the end that the
Senae of Canada will be wdl and efficiently served. Accordingly, they are determined to establish,
within the framework provided by law, an effective working relaionship at dl levels of the Senate in
which members of the bargaining unit are employed.

ARTICLE 2
INTERPRETATION AND DEFINITIONS

For the purpose of this Agreement:

@ " Association” means the " Senate Protective Service Employees Association”;
(b) " bar gaining unit" means the employees of the Employer in the Group described in Article 6;

(© " continuous employment™ has the same meaning as in the existing policies of the Employer on
the date of the Sgning of this Agreement;

(d) " daily rate of pay" means an employee's weekly rate of pay divided by five (5);

(e "employee" means aperson who isamember of the bargaining unit;
)] "Employer” means The Senate of Canada as defined in the Paliamentary Employment and
Saff Relations Act;

(9 "holiday" means the twenty-four (24) hour period commencing a 00hOl hour of a day
designated as a designated paid holiday in this Agreement;

(h) "hourly rate of pay" means afull-time employee's annud rate of pay divided by 1820 hours;

0) " lay-off" means the termination of an employees employment because of lack of work or
because of the discontinuance of afunction;

()] "leave" means authorized absence from duty by an employee during his regular or norma hours
of work;

(K) " member ship dues’ means the dues established pursuant to the congtitution of the Association
as the dues payable by its members as a consequence of their membership in the Association, and
shdl not include any initiation fee, insurance premium, or specid levy;

()] " weekly rate of pay" means an employee's annud rate of pay divided by 52.176;

(m  "non-operating employee” means an employee who performs adminidtration duties on a
regular basis,

(n) a" common-law spouse" reaionship is sad to exist when, for a continuous period of at least
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5.01-

one year, an employee has lived with another person, publicly represented that person to be his
spouse, and lives and intends to continue to live with that person as if that person were his

spouse;

(o) " seniority” means the length of an employeg's continuous employment at the same rank, within
the bargaining unit, caculated as the time from the date that he first worked at that position;

(p) "day of rest" inrdation to an employee means a day other than a holiday on which that
employee is not ordinarily required to perform the duties of his pogtion other than by reason of
his being on leave or absent from duty without permission;

(@ " spouse” means common-law as well aslegdly recognized spouse;
(N “minimum gaffing” is defined and specified in the Operations Manud of the Protective Service,
in consultation with the bargaining agent.

Except as otherwise provided in this Agreement, expressions used in this Agreement,

@ if defined in the Parliamentary Employment and Staff Relaions Act, have the same meaning as
given to them in the Parliamentary Employment and Staff Relations Act;
and

(b) if defined in the Interpretation Act, but not defined in the Paliamentary Employment and Staff

Redations Act, have the same meaning as given to them in the Interpretation Act.

ARTICLE 3
APPLICATION

The provisons of this Agreement apply to the Association, the employees and the Employer.
Both the English and French texts of this Agreement shdl be officid.

In this Agreement, words importing the masculine gender include the feminine gender.

All letters of understanding appended to this agreement form part of this agreement.

ARTICLE 4
PRECEDENCE OF LEGISLATION AND THE COLLECTIVE AGREEMENT

In the event that any law passed by Parliament, goplying to employees covered by this Agreement,
renders null and void any provison of this Agreement, the remaining provisons of the Agreement shal
remain in effect for the term of the Agreement.

ARTICLES
MANAGERIAL RESPONSIBILITIES

Except to the extent provided herein, this Agreement in no way redtricts the authority of those charged
with managerid responghilities in the Senate of Canada
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ARTICLE6
RECOGNITION

The Employer recognizes the Association as the exclusive bargaining agent for al employees described in
the certificate issued by the Public Service Staff Reations Board on the twenty-fourth (24th) day of
March 1987 covering employees of the Employer in the Protective Service Sub-group in the Operationa
Group.

ARTICLE 7
APPOINTMENT OF REPRESENTATIVES

The Employer acknowledges the right of the Association to appoint representatives from amongst the
members of the bargaining unit for which the Associion is the certified bargaining agent.

The Association shal determine the area of jurisdiction of each representative, having regard to the plan
of organization and the distribution of its members.

The Association shdl inform the Employer promptly and in writing of the representatives names, their
jurisdiction and of any subsequent changes.

Operationd requirements permitting, the Employer shdl grant time-off with pay to an employee to enadle
him to carry out his functions as a representative on the Employer's premises. When the discharge of
these functions requires an employee who is a representative to leave his norma place of work, the
employee shdl report his return to his supervisor whenever practicable.

A duly authorized representative of the Association will be permitted access to the Employer's premises,
to assg in the resolution of a complaint or grievance and to atend meetings cdled by management.
Permission to enter the premises shdl, in each case be obtained from the employer.

The Association shdl provide the Employer with alist of such Association representetives and shdl advise
promptly of any changesto thelit.

ARTICLE 8
CHECK-OFF

Subject to the provisions of this Article, the Employer will, as a condition of employment, deduct an
amount equa to the monthly membership dues from the monthly pay of al employees in the bargaining
unit. Where an employee does not have sufficient earnings in respect of any month to permit deductions
made under this Article, the Employer shal not be obligated to make such deduction from subsequent

day.

The Asociation shdl inform the Employer in writing of the authorized monthly deduction to be checked
off for each employee.

For the purpose of applying clause 8.01, deductions from pay for each employee in respect of each



cdendar month will start with the firgt full caendar month of employment to the extent that earnings are
available.

8.04 - An employee who satisfies the Employer to the extent that he declares in an affidavit that he is a member
of ardigious organization registered pursuant to the Income Tax Act, whose doctrine prevents him as a
maiter of conscience from making financia contributions to an employee organizaion and that he will
make contributions to a charitable organization equal to dues, shal not be subject to this Article, provided
that the affidavit submitted by the employee shows the registered number of the rdigious organization and
Is counterdgned by an officid representative of the religious organization involved.

8.05- No employee organization, as defined in Section 2 of the Parliamentary Employment and Staff Relations

Act, other than the Association shal be permitted to have membership dues and/or other monies
deducted by the Employer from the pay of employeesin the bargaining unit.

8.06 - The amounts deducted in accordance with clause 8.01 shdl be remitted to the Treasurer of the
Association by cheque within a reasonable period of time after deductions are made and shdl be
accompanied by particulars identifying each employee and the deductions made on his behdf.

8.07 - The Employer agrees to continue the past practice of making deductions for other purposes on the basis
of the production of appropriate documentation.

ARTICLE9
INFORMATION

9.01- The Employer agrees to supply the Association, as soon as a person is hired in the Protective Service
directorate, the name, classfication and status of that person.

9.02 - The Employer agreesto inform the Association in writing of any change in datus of any person employed
in the Protective Service directorate.

ARTICLE 10
INFORMATION FOR EMPLOYEES

10.01 - The Employer agrees to supply the Associaion with one hundred (100 copies of the signed Collective
Agreement as soon as possible, further to the signature of this Collective Agreement, in the format agreed
upon between the parties.

ARTICLE 11
PROVISION OF BULLETIN BOARD SPACE AND OTHER FACILITIES

11.01 - Reasonable gpace on bulletin boards in convenient locations will be made available to the Association for
the pogting of officid Association notices. The Association shal endeavour to avoid requests for posting
of notices which the Employer, acting reasonably, could consider adverse to its representatives. Posting
of notices or other materials shal require the prior approval of the Employer, except notices related to the
busness affars of the Association, including the names of Association representatives, and socia and
recreationa events. Such approva shal not be unreasonably withheld.



11.02 - The Employer will dso continue its present practice of making available to the Associaion specific
locations on its premises for the placement of reasonable quantities of literature of the Association.

11.03 - The Employer may make its premises available to the Association provided the following conditions are

met:

@
(b)

(©

(d)

permisson is obtained from the Employer prior to entering the premises;

there is no additiona cost incurred by the Senate. Exceptions may be made where in the opinion
of the Employer adherence to this provison would make it virtudly impossible for the bargaining
agent to communicate with members of the Association that it represents,

the purpose for which the Association seeks to use the premises are not consdered by the
Employer to be adverse to the Employer's interest;

meetings will not be hed during the working hours of the employee unless, in the opinion of
management, the circumstances are appropriate.

11.04 - The Employer will deliver any mail originating from the Association addressed to members in accordance
with the Employer's normd internd mail disribution system. However, the Association agrees to
indemnify and save the Employer harmless againgt any daim arisng out of the gpplication of this clause.

ARTICLE 12
LEAVE FOR UNION BUSINESS

Complaint made to the Public Service Staff Relations Board Pursuant to Section 13 of the

Parliamentary Employment and Staff Relations Act

12.01 - The Employer will grart leave with pay:

@

(b)

to an employee who makes a complaint on his own behdf, before the Public Service Staff
Relations Board,

and

to an employee who acts on behdf of an employee making a complaint, or who acts on behaf of
the Association making acomplant.

Applicationsfor Certification, Representations and | nter ventions with respect to Applications for

Certification

12.02 - The Employer will grant leave without pay:

@

(b)

to an employee who represents the Associaion in an gpplicaion for cetification or in an
intervention,

and
to an employee who makes persona representations with respect to a certification.



12.03 - The Employer will grant leave with pay to an employee cdled as a witness by the Public Service Staff
Relations Board.

Board Arbitration

12.04 - The Employer will grant leave with pay to a reasonable number of employees representing the
Association before an Arbitration Board.

12.05 - The Employer will grant leave with pay to an employee cdled as awitness by an Arbitration Board.
Adjudication
12.06 - The Employer will grant leave with pay to an employeewho is

@ aparty to the adjudication,

(b) the representative of an employee who is aparty to an adjudication.

M eetings During the Grievance Pr ocess

12.07 - The Employer will grant to an employee time-off with pay when the Employer originates a meeting with
the employee who has preserted a grievance or when the employee who has presented a grievance seeks
to meet with the Employer.

12.08 - When an employee wishes to represent, a a meeting with the Employer, an employee who has presented
agrievance, the Employer will arrange the meeting, and will grant time-off with pay to the representative.

12.09 - Where an employee has asked or is obliged to be represented by the Associion in reation to the
presentation of a grievance and an employee acting on behdf of the Association wishes to discuss the
grievance with that employee, the employee and the representative of the employee will be given
reasonable time-off with pay for this purpose.

Contract Negotiation M eetings

12.10 - The Employer will grant leave with pay to a maximum of three (3) employees for the purpose of attending
contract negotiation meetings on behaf of the Association.

Preparatory Contract Negotiation M egtings

12.11 - Provided the Association gives the Employer sufficient advance notice, the Employer will grant leave with
pay to a maximum of three (3) employees for the purpose of attending preparatory contract negotiations
meetings. The Association agrees to reimburse the Employer an amount equivadent to the dally rate of
pay of each employee who is granted leave under this clause, plus sdary related benefits cods in the
amount of fifteen and one-haf percent (15.5%) for each day the employee is granted leave under this
clause.



M eetings Between the Association and M anagement Not Other wise Specified in this Article

12.12 - When operationd requirements permit, the Employer will grant time off with pay to a reasonable number
of employees who are meeting with management on behdf of the Association.

Representatives Training Cour ses

12.13- (a) Where operationd requirements permit, the Employer will grant leave without pay to employees
gppointed as representatives by the Association, to underteke training sponsored by the
Association related to the duties of a representative.

(b) Where operationd requirements permit, the Employer will grant leave with pay to employees
gppointed as representatives by the Association, to attend training sessions concerning Employer-
employee relations sponsored by the Employer.

ARTICLE 13
PRESENT CONDITIONS AND BENEFITS

13.01 - Upon request of ether party, the parties to this Agreement shdl consult meaningfully at the gppropriate
level about contemplated changes in conditions of employment or working conditions not governed by
this Agreement.

ARTICLE 14
LEAVE - GENERAL

14.01 - An employee is entitled, twice in each fiscal year, to be informed upon request, of the baance of his
vacation and sick leave credits.

14.02 - The amount of leave with pay credited to an employee by the Employer a the time when this Agreement
Issgned, or a the time when he becomes subject to this Agreement, shall be retained by the employee.

14.03 - An employee shdl not be granted two (2) different types of leave with pay or monetary remuneration in
lieu of leave in repect of the same period of time.

14.04 - For the purpose of leave or time-off, operationa requirements are deemed to exist when:
@ the absence of the employee will prevent a deadline to be met because the employee cannot
readily be replaced,
or
(b) the absence of the employee will cause an interruption or areduction of a service or activity which

is necessary for the maintenance of security or ceremonia services.

ARTICLE 15
VACATION LEAVE WITH PAY




15.01 - The vacation year shdl be from April 1t to March 31« of the following caendar year, inclusive.

Entitlement to Vacation L eave With Pay

15.02 - An employee is entitled to vacation leave with pay to the extert of his earned credits but an employee
who has completed sx (6) months of continuous employment may receive an advance of credits
equivalent to the anticipated credits for the vacation year.

Vacation L eave With Pay

15.03- (a) Employees are expected to take their vacation leave during the vacation year in which it is earned;
(b) Employees are expected to submit their tentative vacation leave schedule by April 15 of each year;

(© An employee who wishes to dter the vacation leave schedule submitted before April 15, may do
0 if he gives the Employer a minimum of fifteen (15) working days notice and if the change does
not conflict with other leave approva,

(d) Notwithstanding Article 30 the Employer will ensure that every effort is made to dlow every
employee the opportunity to have two (2) consecutive weeks of vacation leave during the period
of June to September;

(e Subject to (a), (b), (¢) and (d) above, the Employer will make every reasonable effort to schedule
an employee's vacation leave at atime acceptable to him;

)] The Employer will respond as soon as possible following submisson of requests for vacation
leave.

(9 An employee will be dlowed to carry forward for a period of one year, from one fiscd year to the
next, amaximum of five days of annud leave credits;

(h) The carried over vacetion leave of an employee may not be booked by that employee until all
members of histeam have booked their respective alotment of vacetion leave for that year.

Employee entitlements

15.04 - An employee is entitled to vacation leave if he has earned at least ten (10) days of pay in a cdendar
month.

Depending on the length of an employee's continuous service and the date he was taken on strength, he
will receive the fallowing entitlements

L ength of Service Vacation L eave
Lessthan 15 years 1 2/3 days per month
4 weeks per fiscal year
15 yearsto 27 years 2 1/12 days per month
5 weeks per fiscal year
28 years or more 2 %2 days per month
6 weeks per fiscal year




15.05 - Where, in respect of any period of vacation leave, an employee:

@ IS granted bereavement leave,
or

(b) Is granted sick leave on production of amedical certificate,

the period of vacation leave so displaced shadl ether be added to the vacation period, if requested by the
employee and approved by the Employer, or reinstated for use at a later date.

15.06 - In order to maintain operationa requirements, the Employer reserves the right to schedule an employee's
vacation leave but shdl make every reasonable effort to provide an employee's vacation leave in an
amount and at such time as the employee may request.

15.07- (@)  When an employee has been prevented by the employer, from taking al the vacation leave
credited to him, the unused portion may be carried over in the next fiscd year (such carry-over
will not exceed one year's entitlement)

(b) During any vacation year, upon gpplication by the employee and a the discretion of the
Employer, earned but unused vacation leave credits may be pad-off a the employee's regular
rate of pay as of March 31 of the fiscd year in which the vacation was earned.

15.08 - The Employer will make every possible effort to permit an employee to use, a an agreed time in the
following vacation year, any unused vacation credits earned by him in the current vacation year, provided
that the employee has filed by September 30th a request in writing which includes his reason(s) for such
request. Approva of such requests will be limited to exceptiona circumstances which would require a
vacation period of longer consecutive duration than that to which the employee would be entitled in the
following vacation year, and which can be accommodated having regard to the projected vacation
entitlements of others for the time requested. However, if the circumstances warrant, consderation will
be given to requests which, while not entailing a longer consecutive duration, do entall alonger period of
vacation than the employee would otherwise have available in that year.

15.09 - When an employee dies or otherwise ceases to be employed, he or his estate shall be paid an amount
equa to the product obtained by multiplying the number of hours of earned but unused vacation and
furlough leave with pay to his credit by the hourly rate of pay as caculated from the rate specified in his
certificate of gppointment.

15.10 - In the event of termination of employment for reasons other than death or lay-off, the Employer shdl
recover from any monies owed the employee, an amount equivalent to unearned vacation leave taken by
the employee, caculated on the basis of the rate of pay he was receiving on the date of termination.

15.11 - An employee whose employment is terminated by reason of a declaration that he abandoned his postion
is entitled to receive the payment referred to in clause 15.09, if he requests it within sx (6) months
following the date upon which his employment is terminated.



15.12 - The Employer agrees to issue advance payments of estimated net salary for a vacation period of two (2)
or more complete weeks, provided a written request for such advance payment is received from the
employee a least Sx (6) weeks prior to his last working day before the employee's vacation period
COMMences.

15.13 - Providing the employee has been authorized to proceed on vacation leave for the period concerned, pay
in advance of going on vacation shal be made prior to the employees last working day before the
employee proceeds on leave. Any over payment in respect of such pay advances shdl be an immediate
charge againgt any subsequent pay entitlements and shall be recovered in full prior to any further payment
of dary.

Recall from Vacation L eave

15.14 - The Employer will make every reasonable effort not to recal an employee to duty after the employee has
proceeded on vacation leave.

15.15 - Where during any period of vacation leave, an employee is recalled to duty, he shdl be reimbursed for
reasonable expenses, as normally defined by the Employer, that he incurs:

@ in proceeding to his place of duty,
ad

(b) in returning to the place from which he was recaled if he immediaidy resumes vacaion upon
completing the assignment for which he was recdled.

after submitting such accounts as are normally required by the Employer.

15.16 - The employee shdl not be considered as being on vacation leave during any period in repect of which he
is entitled under clause 15.15 to be reimbursed for reasonable expenses incurred by him.

Cancdlation of Vacation L eave

15.17 - When the Employer cancels or dters a period of vacation or furlough leave which it has previoudy
gpproved in writing, the Employer shdl reimburse the employee for the non-returnable portion of vacation
contracts and reservations made by the employee in respect of that period, subject to the presentation of
such documentation as the Employer may require. The employee is responsible for mitigating any losses
incurred and will provide proof of such action, when available, to the Employer.

ARTICLE 16
DESIGNATED PAID HOLIDAYS

16.01 - Subject to clause 16.02, the following days shdl be designated paid holidays.

@ New Y ear's Day;,

(b) Good Friday;

(© Easter Monday;

(d) The day fixed by proclamation of the Governor in Council for celebration of the Sovereign’s



G)
(f)
()
(h)
@)
@)
(k)
0]
(m)

Birthday;

The day recognized by the Province of Quebec for the celebration of St. John the Baptist Day;
Canada Day;

Firs Monday of August;

Labour Day;

Thanksgiving Day;

Remembrance Day;

Chrigmeas Day;

Boxing Day;

One additiona day when proclamed by an Act of Parliament as a nationa holiday.

16.02 - An employee absent without pay on both his full working day immediately preceding and his full working
day immediately following a desgnated paid holiday is not entitled to pay for the holiday.

16.03 - When a day designated as a holiday under clause 16.01 coincides with an employee's day of res, the
holiday shal be moved to the firat day the employeeis scheduled to work following his day of rest.

Work on a Desighated Holiday

16.04 - When an employee works on a holiday, he shdl be paid:

@

(b)

(©

time and one-hdf (1v%) for al hours worked up to the regular daily scheduled hours of work and
double (2) time thereafter, in addition to the pay that the employee would have been granted had
he not worked on the holiday,

or

upon request, and with the approva of the Employer, the employee may be granted:

0]

(i)

(il

0]

(i)

(i)

aday of leave with pay (sraight-time rate of pay) at alater datein lieu of the holiday,
and

pay at one and one-hdf (1 1/2) times the Sraight-time rate of pay for al hours worked up
to the regular daily scheduled hours of work,

and

pay at two (2) times the raight-time rate of pay for dl hours worked by him or her on the
holiday in excess of the regular daily scheduled hours of work.

Subject to operational requirements and adequate advance notice, the employer shdl grant
lieu days at such times as the employee may request.

When in afiscd year an employee has not been granted dl of his lieu days as requested by
him, at the employee's option, such lieu days shdl be paid off a his sraight-time rate of pay
or caried over for one year. In dl other cases unused lieu days shal be paid off at the
employee's sraight-time rate of pay.

The draight-time rate of pay referred to in 16.04(c)(ii) shdl be the rate in effect when the



lieu day was earned.

Designated Paid Holiday coinciding with a Day of Paid L eave

16.05 - Where aday that is a designated paid holiday for an employee coincides with a date of leave with pay or
is moved as a result of the application of clause 16.03, the designated paid holiday shall not count as a
day of leave.

16.06 - Notwithstanding clauses 16.05 and 18.02, an employee who is scheduled to work on a designated paid
holiday but is unable to report to work because of illness, will be deemed to have used the said
Designated Paid Holiday.

ARTICLE 17
OTHER LEAVE WITH OR WITHOUT PAY

Marriage L eave With Pay

17.01 - Employees will be granted five (5) days of leave with pay for the purpose of getting married. Such leave
shdll be requested asfar in advance as possible.

Ber eavement L eave With Pay

17.02 - For the purpose of this dause immediate family comprises, spouse (including common-law spouse)
children, children of immediate spouse, father, mother, brother, sster, step-mother, step-father,
step-sister, step-brother, parents of immediate spouse, and any relative living with the employee.

@ If a member of an employee's immediate family dies, the employee is entitled to bereavement
leave with pay for five (5) consecutive working days, to include the day of the funerd. Up to two
(2) additiona daysfor travel time may be granted, if required.

(b) An employee is entitled to one (1) day of bereavement leave with pay for purposes related to the
degth of his or his immediate spouse' s grand-parent, grand-child, son-in-law, daughter-in-law,
brother-in-law or sster-in-law. In the case of the death of the employee’ s grandparent, two (2)
supplementary days of leave with pay shdl be granted.

(© If, during a period of compensatory leave, an employee is bereaved in circumstances under which
he would have been digible for bereavement leave with pay under paragraph (@) or (b) of this
clause, he shdl be granted bereavement leave with pay and his compensatory leave credits shal
be restored to the extent of any concurrent bereavement leave with pay granted.

(d) It is recognized by the paties that the circumstances which cdl for leave in respect of
bereavement are based on individuad circumstances. On request, the Employer may, after
consdering the particular circumstances involved, grant leave with pay for a period grester than



that provided for in clause 17.02 (@) and (b).

M ater nity L eave Without Pay

17.03-(3)

(b)

(©

An employee who becomes pregnant shdl, upon request, be granted maternity leave without pay
for a period beginning before, on or after the termination date of pregnancy and ending not later
than seventeen (17) weeks after the termination date of pregnancy.

Notwithstanding paragraph (a):

(i) where the employee has not yet proceeded on maternity leave without pay and her
newborn child is hospitdized;

or

(i)  where the employee has proceeded on maternity leave without pay and then returns to
work for dl or part of the period during which her newborn child is hospitaized;

the period of maternity leave without pay defined in paragraph (a) may be extended beyond the date

faling seventeen (17) weeks after the date of termination of pregnancy by a period equd to that
portion of the period of the child’ s hospitalisation during which the employee was not on maternity
leave, to amaximum of seventeen (17) weeks.

The extension described in paragraph (b) shal end not later than fifty-two (52) weeks after the
termination date of pregnancy.

(d) The Employer may require an employee to submit amedicd certificate certifying pregnancy.

(€)

()

An employee who has not commenced maternity leave without pay may dect to:

() use earned vacation and compensatory leave credits up to and beyond the date that her
pregnancy terminates,

(i) useher sick leave credits up to and beyond the date that her pregnancy terminates, subject
to the provisions set out in Article 18, Sick Leave. For purposes of this subparagraph, the
terms “illness’ or “injury” as used in Article 18, Sick Leave, shdl include medica disability
related to pregnancy.

An employee shdl inform the Employer in writing of her plans for taking leave with and without
pay to cover her absence from work due to the pregnancy at least four (4) weeks in advance of
the initid date of continuous leave of absence during which termination of pregnancy is expected
to occur unlessthereisavalid reason why the notice cannot be given.



9 Leave granted under this clause shdl be counted for the caculation of “continuous employment”
for the purpose of caculating severance pay and “service’ for the purpose of caculating vacation
leave. Time spent on such leave shdl be counted for pay increment purposes.

M ater nity Allowance

17.04-(d) Anemployee who has been granted maternity leave without pay shal be paid a maternity alowance
in accordance with the terms of the Supplemental Unemployment Benefit (SUB) Plan described
in paragraphs (c) to (i), provided that she:

(i) has completed six (6) months of continuous employment before the commencement of her
maternity leave without pay,

(if) provides the Employer with proof that she has gpplied for and isin receipt of pregnancy benefits
pursuant to Section 22 of the Employment Insurance Act in respect of insurable
employment with the Employer,

and
(i) has sgned an agreement with the Employer stating that:

(A)  shewill return to work on the expiry date of her maternity leave without pay unless the return
to work date is modified by the approva of another form of leave;

(B)  following her return to work, as described in section (A), she will work for a period equd to
the period she was in receipt of the maternity alowance;

(C)  should she fall to return to work in accordance with section (A), or should she return to
work but fail to work for the total period specified in section (B), for reasons other
than death, lay-off, early termination due to lack of work or discontinuance of a
function of a specified period of employment that would have been sufficient to meet
the obligations specified in section (B), or having become disabled as defined in the
Public Service Superannuation Act, she will be indebted to the Employer for an
amount determined as follows:

Allowance X Remaining period to be worked
received following her return to work
Total period to be worked
as specified in (B)

However, an employee whose specified period of employment expired and who is rehired by the
Senate within aperiod of five (5) days or lessis not indebted for the amount if her new
period of employment is sufficient to meet the obligations specified in section (B).

(b) For the purpose of sections (a)(iii)(B) and (a)(iii)(C), periods of leave with pay shal count as time
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worked. Periods of leave without pay during the employee's return to work will not be counted
as time worked but shal interrupt the period referred to in section (a)(iii)(B), without activating
the recovery provisions described in section (g)(iii)(C).

Maternity alowance payments made in accordance with the SUB Plan will conss of the following:

(i) where an employee is subject to awaiting period of two (2) weeks before recelving Employment
Insurance pregnancy benefits, ninety-three per cent 93%) of her weekly rate of pay for
each week of the waiting period, less any other monies earned during this period,

and

(if) for each week that the employee recelves a pregnancy benefit pursuant to Section 22 of the
Employment Insurance Adt, the difference between the gross weekly amount of the
Employment Insurance pregnancy benefit she is digible to receive and ninety-three per cent
(93%) of her weekly rate of pay less any other monies earned during this period which may
result in a decrease in Employment Insurance benefits to which she would have been digible
if no extra monies had been earned during this period.

At the employee' s request, the payment referred to in subparagraph 17.04 (c)(i) will be estimated
and advanced to the employee. Adjustments will be made once the employee provides proof of
receipt of Employment Insurance pregnancy benefits.

The maternity dlowance to which an employee is entitled is limited to that provided in paragraph (C)
and an employee will not be rembursed for any amount that she may be required to repay
pursuant to the Employment Insurance Act.

The weekly rate of pay referred to in paragraph (c) shdl be:

(i) for afull-time employee, the employee’ s weekly rate of pay on the day immediately preceding the
commencement of maternity leave without pay,

(i) for an employee who has been employed on a part-time or on a combined full-time and
part-time basis during the six (6) month period preceding the commencement of maternity
leave, the rate obtained by multiplying the weekly rate of pay in subparagraph (i) by the
fraction obtained by dividing the employeg's draight time earnings by the draight time
earnings that the employee would have earned working full-time during such period.

The weekly rate of pay referred to in paragraph (f) shdl be the rate to which the employee is entitled
for her substantive level to which she is gppointed.

Notwithstanding paragraph (g), and subject to subparagraph (f)(ii), if on the day immediately
preceding the commencement of maternity leave without pay an employee has been on an acting
assgnment for a least four (4) months, the weekly rate shal be the rate she was being paid on
that day.

Where an employee becomes digible for a pay increment or pay revison while in recapt of the



maternity alowance, the dlowance shdl be adjusted accordingly.

() Maternity dlowance payments made under the SUB Plan will neither reduce nor increase an
employee’ s deferred remuneration or severance pay.

Special M ater nity Allowance for Totally Disabled Employees

17.05-(a) An employee who:

(i) fals to sy the digibility requirement specified in subparagraph 17.04()(ii) soldy because a
concurrent entitlement to benefits under the Disability Insurance (DI) Plan, the Long-term
Disability (LTD) Insurance portion of the Public Service Management Insurance Plan
(PSMIP) or the Government Employees Compensation Act prevents her from recelving
Employment Insurance pregnancy benfits;

and

(if) hes satidfied al of the other digibility criteria specified in paragraph 17.04(a) other than those
specified in sections (A) and (B) of subparagraph 17.04 (8)(iii),

shdl be pad, in respect of each week of maternity alowance not received for the reason
described in subparagraph i), the difference between ninety-three per cent (93%) of her weekly
rate of pay and the gross amount of her weekly disability benefit under the DI Plan, the LTD Pan
or via the Government Employees Compensation Act.

(b) An employee shdl be paid an alowance under this clause and under clause 17.04 for a combined
period of no more than the number of weeks during which she would have been digible for
pregnancy benefits pursuant to Section 22 of the Employment Insurance Act had she not been
disgudified from Employment Insurance pregnancy benefits for the reasons described in

subparagraph (8)(i).

Transtional Provison

17.06- If, on the date of Sgnature of this agreement, an employee is currently on maternity leave without pay or
has requested a period of maternity leave but has not commenced the leave, she shdl upon request be
entitled to the provisons of this clause. Any agpplication must be received before the termination date of
the leave period origindly requested.

Parental L eave Without Pay

17.07 - (@) Where an employee has or will have the actua care and custody of a new-born child (induding the
new-born child of a common-law spouse), the employee shal, upon request, be granted parental
leave without pay for a single period of up to thirty-seven (37) consecutive weeks in the fifty-two
(52) week period beginning on the day on which the child is born or the day on which the child
comes into the employee’ s care.

(b) Where an employee commences legd proceedings under the laws of a province to adopt a child or



obtains an order under the laws of a province for the adoption of a child, the employee shdl,
upon request, be granted parenta leave without pay for a single period of up to thirty-seven (37)
consecutive weeks in the fifty-two (52) week period beginning on the day on which the child
comes into the employee’ s care.

(©) Notwithstanding paragraphs (a) and (b):

(1) wherethe employee's child is hospitaized within the period defined in the above paragraphs, and
the employee has not yet proceeded on parentd leave without pay,

or

(in) where the employee has proceeded on parental leave without pay and then returns to work
for dl or part of the period during which his child is hospitaized,

the period of parenta leave without pay specified in the origind leave request may be extended
by a period equd to that portion of the period of the child’s hospitdization during which the
employee was not on parental leave. However, the extenson shdl end not later than fifty-two
(52) weeks after the day on which the child comesinto the employee’ s care.

(d) An employee who intends to request parenta leave without pay shdl notify the Employer at least
four (4) weeks in advance of the expected date of birth of the employee's child (induding the
child of a common-law spouse), or the date the child is expected to come into the employee's
care pursuant to paragraphs (a) and (b).

(e) The Employer may:

(i) defer the commencement of parental leave without pay at the request of the employee;
(i) grant the employee parentd |leave without pay with less than four (4) week’ s notice;

(iii) require an employee to submit a birth certificate or proof of adoption of the child.

(f) Parentd leave without pay taken by a couple employed in the Senate shal not exceed a totd of
thirty-seven (37) weeks for both individuas combined.

(9 Leave granted under this clause shdl count for the caculation of “continuous employment” for the
purpose of caculating severance pay and “service’ for the purpose of cadculating vacetion leave.
Time spent on such leave shdl count for pay increment purposes.

Parental Allowance

17.08 - (@) An employee who has been granted parentd |eave without pay, shdl be paid a parentd dlowancein
accordance with the terms of the Supplemental Unemployment Benefit (SUB) Plan described in

paragraphs (c) to (i), providing he:

(1) has completed sx (6) months of continuous employment before the commencement of parental



leave without pay,

(in) provides the Employer with proof that he has applied for and is in receipt of parenta
benefits pursuant to Section 23 of the Employment Insurance Act in respect of insurable
employment with the Employer,

and
(i) has sgned an agreement with the Employer stating that:

(A) the employee will return to work on the expiry date of his parentd leave without pay,
unless the return to work date is modified by the approva of another form of
leave;

(B) following his return to work, as described in section (A), the employee will work for a
period equa to the period the employee was in receipt of the parental dlowance, in
addition to the period of time referred to in section 17.04 ()(iii)(B), if applicable;

(C) should hefall to return to work in accordance with section (A) or should he return to work
but fail to work the total period specified in section (B), for reasons other than desth,
lay-off, early termination due to lack of work or discontinuance of a function of a
specified period of employment that would have been sufficient to meet the
obligations specified in section (B), or having become disabled as defined in the
Public Service Superannuation Act, he will be indebted to the Employer for an
amount determined as follows:

Remaining period to be worked
Allowance X following his return to work
received Tota period to be worked
as specified in (B)

However, an employee whose specified period of employment expired and who is
rehired by the Senate within a period of five (5) days or less is not indebted for the
amount if his new period of employment is sufficient to meet the obligations specified
in section (B).

(b) For the purpose of sections (g)(iii)(B) and (8)(iii)(C), periods of leave with pay shdl count as time
worked. Periods of leave without pay during the employee's return to work will not be counted
as time worked but shdl interrupt the period referred to in section (g)(iii)(B), without activeting
the recovery provisons described in section (a)(iii)(C).

() Parentd Allowance payments made in accordance with the SUB Plan will consst of the following:
(i) where an employee is subject to awaiting period of two (2) weeks before receiving Employment

Insurance parenta benefits, ninety-three per cent (93%) of his weekly rate of pay for each
week of the waiting period, less any other monies earned during this period,
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(i) other than as provided in subparagraph (iii) below, for each week in respect of which the
employee receives parenta benefits pursuant to Section 23 of the Employment Insurance
Act, the difference between the gross weekly amount of the Employment Insurance parenta
benefits he is digible to receive and ninety-three per cent (93%) of his weekly rate of pay
less any other monies earned during this period which may result in a decrease in
Employment Insurance benefits to which he would have been digible if no extramonies had
been earned during this period;

(iii) where the employee becomes entitled to an extenson of parenta benefits pursuant to
Subsection 12(7) of the Employment Insurance Act, the parental alowance payable under
the SUB Plan described in subparagraph (ii) will be extended by the number of weeks of
extended benefits which the employee recelves under Subsection 12(7) of the Employment
Insurance Act.

At the employee' s request, the payment referred to in subparagraph 17.08(c)(i) will be estimated
and advanced to the employee. Adjustments will be made once the employee provides proof of
receipt of the employment insurance parenta benefits.

The parentd dlowance to which an employee is entitled is limited to that provided in paragraph (C)
and an employee will not be reimbursed for any amount that he is required to repay pursuant to
the Employment Insurance Act.

The weekly rate of pay referred to in paragraph (c) shdl be:

(i) for afull-time employee, the employee’ s weekly rate of pay on the day immediately preceding the
commencement of maternity or parentd leave without pay;

(i) for an employee who has been employed on a part-time or on a combined full time and
part-time basis during the six (6) month period preceding the commencement of maternity
or parentd leave without pay, the rate obtained by multiplying the weekly rate of pay in
subparagraph (i) by the fraction obtained by dividing the employee' s straight time earnings
by the straight time earnings the employee would have earned working full time during such
period.

The weekly rate of pay referred to in paragraph (f) shdl be the rate to which the employee is entitled
for the subgtantive leve to which heis gppointed.

Notwithstanding paragraph (g), and subject to subparagraph (f)(ii), if on the day immediatdy
preceding the commencement of parenta leave without pay an employee is peforming in an
acting assgnment for at least four (4) months, the weekly rate shal be the rate the employee was
being paid on that day.

Where an employee becomes digible for a pay increment or pay revision while in receipt of parenta
alowance, the alowance shal be adjusted accordingly.

Parentd dlowance payments made under the SUB Pan will nether reduce nor increese an



employee’ s deferred remuneration or severance pay.

Special Parental Allowancefor Totally Disabled Employees

17.09- (3)

(b)

An employee who:

(i) fals to sisfy the digibility requirement specified in Parental Allowance sub-clause 17.08(a)(ii)

soldy because a concurrent entitlement to benefits under the Disability Insurance (DI) Plan,
the Long-term Disability (LTD) Insurance portion of the Public Service Management Plan
(PSMIP) or the Government Employees Compensation Act prevents the employee from
receiving employment insurance parental benefits;

and

(i) hessaidfied dl of the other digibility criteria specified in sub-clause 17.08(a) except in sub-
clause 17.08(a)(ii) and (iii);

shdl be paid, in respect of each week of benefits under the parenta alowance not received for
the reasons described in sub-clause 17.08(a)(i), the difference between ninety-three per cent
(93%) of the employee s rate of pay and the gross amount of his weekly disability benefit under
the DI Plan, the LTD Pan, the PSMIP, or via the Government Employees Compensation Act.

An employee shdl be paid an dlowance under this clause and under clause 17.08 for acombined
period of no more than the number of weeks during which the employee would have been digible
for parental benefits pursuant to section 23 of the Employment Insurance Act, had the employee
not been disquaified from EI parental benefits for the reasons described in sub-clause 17.08(3)(i)
above.

Transtional Provison

17.10 - If, on the date of signature of this agreement, an employee is currently on parentd leave without pay or
has requested a period of such leave without pay but not commenced the leave, he shal upon request be
entitled to the provisons of these clauses. Any gpplication must be received before the termination date
of the leave period origindly requested.

L eave Without Pay for the Care and Nurturing of Pre-School Age Children

17.11 - An employee shdl be granted leave without pay for the persond care and nurturing of the employeg's
pre-school age children in accordance with the following conditions:

@

(b)
(©

an employee shdl notify the Employer in writing as far in advance as possble but not less than
four (4) weeks in advance of the commencement date of such leave, unless because of an urgent
or unforeseesable circumstance such notice cannot be given,

leave granted under this clause shdl be for a minimum period of Sx (6) weeks,

the totd leave granted under this clause shdl not exceed five (5) years during an employee's total



(d)

(€)

period of employment in the Senate;

leave granted under this clause for a period of more than three (3) months shall be deducted from
the caculation of "continuous employment” for the purpose of caculating severance pay and from
the calculation of "service' for the purposes of caculating vacation leave;

time spent on such leave shdl not be counted for pay increment purposes.

L eave Without pay for Personal Needs

17.12 - Leave without pay will be granted for persond needs in the following manner:

@

(b)

Subject to operationa requirements, leave without pay for a period of up to three (3) months will
be granted to an employee for persona needs.

Subject to operationd requirements, leave without pay of more than three (3) months but not
exceeding one (1) year will be granted to an employee for persona needs.

( Anemployeeis entitled to leave without pay for persona needs only once under each of (&) and (b)

(d)

(€

of this clause during his total period of employment in the Senate. Leave without pay granted
under this clause may not be used in combination with maternity or parenta leave without the
consent of the Employer.

Leave granted under () of this clause shdl be counted for the caculaion of "continuous
employment” for the purpose of caculating severance pay and vacation leave. Time spent on
such leave shdl not be counted for pay increment purposes.

Leave without pay granted under (b) of this clause shdl be deducted from the caculation of
"continuous employment™ for the purpose of cadculating severance pay and vacation leave for the
employeeinvolved. Time spent on such leave shdl not be counted for pay increment purposes.

L eave With Pay for Family-Related Responsibilities

17.13 - (a)

(b)

For the purpose of this clause, family is defined as spouse (or common-law spouse resident with
the employee), dependent children (including children of legd or common-law spouse), parents
(including stepparents or fodter parents), or any relative permanently residing in the employee's
household or with whom the employee permanently resides.

The Employer shdl grant leave with pay under the following circumstances:

(0] up to one-haf (2) day for amedica or denta appointment when the dependent family
member is incgpable of attending the appointment by himsdlf, or for gopointments with
gppropriate authorities in schools or adoption agencies. An employee requesting leave
under this provison must notify his supervisor of the gppointment as far in advance as

possible;
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(D) up to two (2) consecutive days of leave with pay to provide for the immediate and
temporary care of a sck member of the employee's family and to provide an employee
with time to make dternate care arrangements where the ilinessis of alonger duration;

(i) up to three (3) days leave with pay for needs directly rdated to the birth or to the
adoption of the employeds child. Thisleave may be taken on separate days,

The totd leave with pay which may be granted under sub-cdlause (b)(i), (i) and (iii) shdl not
exceed five (5) daysin afisca year.

Court L eave With Pay

17.14 - The Employer shdl grant leave with pay to an employee for the period of time he is required:

(b)
(b)

(©

to be available for jury sdection;

to serve on ajury; or

by subpoena or summons to attend as awitnessin any proceeding held:

() in or under the authority of acourt of justice or before agrand jury;

before a court, judge, justice, magistrate or coroner;

before the Senate or House of Commons of Canada or a committee of the Senate or House of
Commons otherwise than in the performance of the duties of his postion;

before a legidative council, legidative assembly or house of assembly, or any committee thereof
that is authorized by law to compel the attendance of witnesses beforeit;

v) before an arbitrator or umpire or a person or body of persons authorized by law to make
aninquiry and to compel the attendance of witnesses beforeit.

I njury-on-duty L eave With Pay

17.15- (a)

An employee shdl be granted injury-on-duty leave with pay for a period not exceeding six (6)
months, when a claim has been made to and approved by the Work Place Safety and Insurance
Board and such Board certifies that the employee is unable to work because of:

(i) persond injury recaeived in the performance of his duties and not caused by the employee's
wilful misconduct,
or

(i) illnessdueto the nature of his employmen.
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Any sck leave credits utilized or advanced pending gpprova of a dam shdl be reimbursed on
proof of approva by the WSIB.

Upon request, an employee will be advanced a maximum of twenty-five (25) days of paid sick
leave pending aWSIB decison.

An employee who has an accident or fdls ill a work shdl, if possble, have the choice of the
hospita or doctor to which heisto be sent. If heis not capable of expressing a preference before
being sent to a hospital, he will be sent to the hospita of the employer’ s choice until the time when
he is capable of expressing his preference,

The Protective Service s first ad equipment is at the disposal of employees, in case of illness or
accident occurring during working hours.

The injured employee will be trangported to the hospitd at the employer’s expense, and will be
pad hisfull sdlary on the day of theinjury.

Professional L eave

17.16 - An employee shdl be granted leave with pay to participate in the personndl selection process for positions
in the Senate or in other professond activities.

L eave With or Without Pay for Other Reasons

17.17 - At its discretion, the Employer may grant:

@
(b)

(©

(d)

Deferred leave (see Appendix E).
Military leave:
The Senate will grant reservists the necessary time for Reserve Forces activities. Such leave

shoud conform to the provisons of the Reserve Forces Training Leave Regulations, made
pursuant to the Nationa Defence Act.

leave with pay when circumstances not directly attributable to the employee prevent his reporting
for duty. Such leave shdl not be unreasonably withhdd;

leave with or without pay for purposes other than those specified in this Agreement.

Education L eave

17.18 - Educdtion leave may be granted, with or without pay to an employee who attends a training or
development program in a discipline consdered relevant to the organizationd priorities of the Senate.

Election L eave

17.19 - Employees who are qudified dectors shdl be granted leave with pay for the purpose of cagting their



votesin federd, provincid and municipa eections and referenda. The standards are:

@ Federal dections and referenda

The time needed to dlow as many consecutive hours, during which the polls are open,
as provided by law, in the jurisdiction involved.

(b) Quebec dections and referenda, both provincia and municipa

The time needed to dlow as many consecutive hours, during which the polls are open,
as provided by law, in the jurisdiction involved.

(© Ontario eections and referenda, both provincia and municipa

The time needed to dlow as many consecutive hours, during which the polls are open, as
provided by law in the jurisdiction involved.

General

17.20 - An employee granted leave without pay under the provisons of this Article shal be entitled to return to his
position at the end of such leave or to agmilar pogtion a an equivaent classfication leve.

Other leave

17.21 - If, during the life of the collective agreement, occasions arise where the Senate grants time- off with pay to
al its employees, and such time-off cannot be applied to employees of the Protective Service because
they are required to remain on duty, an equivaent amount of time-off with pay will be credited to such
employees a the raight-time rate of compensation.

Thistime-off with pay will be taken at times mutudly agreegble to the Employer and the employee. These
creditswill not be compensated in cash.

It isaso understood that this arrangement is applicable only to employees who are on duty at the time the
time-off isgiven to al employees of the Senate and does not apply to break periods.

17.22 - In the padt, there have been occasions where some time-off (generally unrecorded) was alowed in order
to accommodate employees who had medicd or dentad appointments. Such time-off normdly never
exceeded one quarter of aday.

The Senate will continue such a practice provided the employee has made every reasonable
effort to schedule his gppointment during his off-duty hours and that sufficient advance notice is
gven by the employee so that management can arange for a suitable replacement, when
required, during the period of absence.

The above does not apply where a series of continuing appointments take up congderable work time.
Such absences will be deducted from sick leave credits.



ARTICLE 18
SICK LEAVE

Credits

18.01 - An employee shdl earn sick leave credits at the rate of one and one-quarter (1%%) days per month (15
days per fiscd year) in which the employee has earned at least ten (10) days of pay.

Granting of Sick Leave

18.02 - An employee shdl be granted sck leave with pay when he is unable to perform his duties because of
illness or injury provided that:

@ he satidfies the Employer of this condition in such a manner and a such a time as may be
determined by the Employer,

and
(b) he has the necessary sick leave credits.

18.03 - Unless otherwise informed by the Employer, a statement sgned by the employee Stating that because of
illness or injury he was unable to perform his duties shdl, when ddlivered to the Employer, be considered
as mesting the requirements of clause 18.02(a), if the period of leave with pay requested does not exceed
five (5) days, but no employee shal be granted more than ten (10) days sick leave with pay in afiscd
year solely on the bads of satements signed by him.

18.04 - When an employee has insufficient or no credits to cover the granting of sick leave with pay under the
provisons of clause 18.02, sick leave with pay may, at the discretion of the Employer, be granted to an
employee:

@ for aperiod of up to twenty-five (25) daysif adecison on an application for injury-on-duty leave
is being awaited,
or

(b) for aperiod of up to fifteen (15) daysin al other cases,
subject to the deduction of such advanced leave from any sick leave credits subsequently earned.

18.05 - When an employee is granted sick leave with pay and injury-on-duty leave is subsequently approved for
the same period, it shal be consdered, for the purpose of the record of sick leave credits, that the
employee was not granted sick leave with pay.

18.06 - Where, in respect of any period of compensatory leave, an employee is granted sick leave with pay on
production of a medica certificate, the period of compensatory leave s0 displaced shal either be added
to the compensatory leave period, if requested by the employee and approved by the Employer, or
reinstated for use at a later date.

18.07 - A new employee who previousy worked for another employer listed in clause 19.02(b) shdl be credited



with the baance of his Sck leave credits with the previous employer provided the employee can show
evidence of such credits.

18.08- An employee may be granted sick leave without pay when no credits are available. Such leave shdl not
exceed one (1) year.

In specid circumstances, an employee may be advanced up to fifteen (15) days sck leave, but only if the
employeeis.

@ not aready receiving an advancement of credits, and
(b) Is expected to continue employment to earn the advanced credits.

ARTICLE 19
SEVERANCE PAY

19.01 - An employee is entitled to severance pay when he ceases to be employed by the Senate for any of the
following reasons, provided certain requirements are met:

@ resgnation;

(b) retirement;

(© degth;

(d) release for incompetence or incapacity;
(e rejection on probation;

® |ay-off.

An employee who has been discharged or who has abandoned his position is not entitled to severance
pay.

19.02 - Pursuant to clause 19.01 the entitlement to severance pay is subject to the following conditions:

@ Persons who have two (2) years or more of continuous employment with the Senate are entitled
upon termination to be paid severance pay a the rate of one (1) week's pay for each completed
year of continuous employment up to amaximum of 28 years. The tota amount of severance pay
shdll not exceed 28 weeks sdary.

(b) Employees with less than two (2) years of continuous employment with the Senate who, on
gppointment, had their severance pay entitlements transferred from the Public Service, House of
Commons or Library of Paliament to the Senate will be entitled to severance pay upon
termination, as provided in the applicable terms and conditions set by their previous employer.

(© If an employee dies, severance pay shdl be paid to the employee's estate at the rate of one (1)



week's pay for each completed year of continuous employment, up to a maximum of 28 years.

(d) The amount of severance pay shal be reduced by any period in respect of which the employee
was aready granted severance pay, retirement leave, or a cash gratuity in lieu thereof. Under no
circumstances shdl the maximum severance pay provided be pyramidal.

ARTICLE 20
HOURS OF WORK

20.01 - Subject to 20.02, the standard work week shdl be thirty-five (35) hours in duration and the standard
work day shal be seven (7) hoursincluding break periods but excluding a one hour lunch period.

20.02 - Notwithstanding clause 20.01, the standard work week for employees working irregular hours (shift
work) shall be an average of thirty (35) hours and a standard day for these employees shdl be an average
of saven (7) hoursincluding bregk periods but excluding a one hour lunch period.

20.03-(a) The standard hours of work for non-operating employees shdl be from 09:00 to 17:00 hours
including break periods but excluding a one (1) hour lunch bresk.

() The normd hours of employees working on day shift (FTeam) are Monday to Friday, including
bresks but excluding the one (1) hour lunch period, are from 08:30 to 16:30 hours with the
exception of one (1) congtable whose shift shall be from 10:00 to 18:00 hours.

4

() The norma hours of work for employees working as console operators, on day shift (F Team),
Monday to Friday, including bresks but excluding the one (1) hour lunch period are:

6
7(1)  if thereis one console operator: from 08:30 to 16:30
8
o)  if thereisasecond console operator: from 07:00 to 15:00
10 from 12:00 to 20:00
11
12(iii) if thereisathird console operator: from 07:00 to 15:00
13 from 08:30 to 16:30
14from 12:00 to 20:00
15
16 The assgnment to a console operator shift shal be determined by length of service in the bargaining
unit.
17

() Notwithstanding paragraph (c), should the Employer establish five (5) console operator postions,
they shdl be assgned to a team and the norma hours of work shdl be as st out in
Appendix “D”.
19
() Should a console operator be appointed from within the ranks of the Senate Protective Service,
the Employer will permit this employee (should he chooss) to mantan the levd of
traning he had as a congtable. This will permit the console operator to:

(xxi) apply for a latera transfer to a constable pogtion if a vacancy arises, or
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(xxiii) gpply in a competition for a promotion providing he meets the necessary
requirements of the pogtion.

20.04 - The gandard hours of work, including bresk periods but excluding the one hour lunch period, for
employeesin the Traffic section, shal be, from Monday to Friday:

- from 07:00 to 15:00 hours
- from 08:30 to 16:30 hours
- from 10:00 to 18:00 hours — when the Senate isin sesson
- from 11:00 to 19:00 hours

20.05 - The time table described in Appendix “D” will not be modified as long as this collective agreement
gpplies, save by agreement by both parties involved.

However, in case of serious and permanent changes to the operations of the Senate, the employer, having
presented and documented these serious and permanent changes to the Association, will present a
proposa for amodification to Appendix “D” for discussion between the parties.

All proposas accepted by both partieswill be reflected in a memorandum of understanding.

In case of a disagreement concerning a proposed change, after reasonable consultation, the employer will
proceed with the implementation of the proposed change. The Association may theresfter grieve this
decison, which may eventudly be referred to adjudication.

20.06 - (a) The Employer may amend the shift cycle applicable to an employee. A natice in writing must be
received by the employee at least fifteen (15) cdendar days prior to the change in shift cycle of
the employee.

(b) Where such notice is not received in writing fifteen (15) caendar days prior to the change in shift
cycle of the employee, the employee shdl be compensated a the rate of one and a haf (1%) his
draight-time hourly rate of pay for the firgt shift of the new shift cycle.

20.07 - The employee may request an amendment to his podtion in the gpplicable shift cycle where the
requirement for amendment will be conastent for thirty (30) consecutive cdendar days or more, and
notice of the request is provided to the employer at least thirty (30) caendar days prior to the change.
No overtime compensation shal be payable for such a change in shift cycle, except that overtime
compensation at the applicable rate shal be payable for dl hours worked in excess of those normaly
expected to be worked as a result of the change.

20.08 - It is recognized that the medl period may be staggered for employees on continuous operations.

20.09 - Provided sufficient advance notice is given, and does not result in additional cost to the Employer, the
Employer may, at its discretion, authorize employees to exchange shifts.

20.10 - Notwithstanding the provisons of 20.06, during periods of recess, prorogation or dissolution of
Parliament, employees whaose services are not required for the Sitting Shift may be re-assigned to other



shifts or training courses as long as such assgnments do not result in additiond cost to the Employer.

No Pyramiding of Payments

20.11 - Payments provided under the Overtime provisons of this Agreement, the Designated Paid Holidays and
Cdl-Back Pay, Standby Pay provisons shdl not be pyramided, that is an employee shdl not receive
more than one compensation for the same service.

ARTICLE 21
OVERTIME

21.01-(a) For the purpose of this Article, "overtime" is defined as authorised work performed in excess or
outside of the standard work day or work week.

(b) The Employer will adminigter overtime in keeping with the provisons of Appendix “C”.

(© Notwithstanding the provisons of 21.01 (b), and with the exception of the Sitting Shift, the
Employer will make every reasonable effort to satisfy its overtime requirements by recourse to the
Standby roster described in Article 41.

21.02 - When an employee is required by the Employer to work overtime, as defined in clause 21.01, he shdl be
compensated as follows:

(X) on hisnorma work day, at the rate of time and one-hdf (1v2) for the first four (4) hours of overtime,
and at double time (2) for al subsequent hours,

(b) on hisfirg day of res, a time and one-hdf (1%2) for each hour of overtime worked;

(© on his second or subsequent days of rest a double time (2) for each hour of overtime worked,
provided the employee aso worked on the first or previous day of rest. Second and subsequent
days of rest mean the second or subsequent days in an unbroken series of consecutive and
contiguous calendar days of rest.

21.03 - All cdculations for overtime shdl be based on each completed fifteen (15) minutes. No less than one
hour of overtime will be paid to an employee who agrees to accept an overtime request even if the
overtime worked is less than an hour or if the request is withdrawn.

21.04 - When an employee is cdled in to work without prior notice at any time outside his norma hours of work,
for work not contiguous to his norma hours of work, the employee shall be entitled to the greater of:

() compensation at the gpplicable overtime rate for each hour worked,
or

(b) aminimum of four (4) hours pay at the gpplicable overtime rate.

21.05 - Compensation under this Article shdl be paid in cash or in equivdent leave. The employee must signify
his option to the Employer when submitting his monthly time sheet.  The option selected will be applied



for dl overtime earned during that month.

(2 Cash payments referred to in 21.05 shdl be made a the end of the month following the month during
which overtime was earned.
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(ab) Employees should be held to the option selected under 21.05 except in exceptional circumstances.

21.06 - When an overtime condition exists where consecutive days of overtime are involved, the employee who

worked on the first day shall be offered the choice of continued overtime work, up to a maximum of four
consecutive shifts.

21.07 - The Employer shdl grant compensatory leave a times convenient to both the employee and the

Employer.

21.08 - Compensatory leave with pay not used at the end of the fiscd year shdl be paid in cash. In specid

circumstances, the Employer may authorize the carry-over of a portion of leave credits to the next fisca
year. Such credits shdl not be carried over for more than one year. If, a the end of the carry-over year,
the employee has il not used his compensatory leave credits, they will be paid in cash at the rate of pay

In existence a the time the carry-over was requested and authorized.

21.09 - Compensation under this Article shdl not be paid for study or preparation time required outsde
scheduled hours of formd training or training sessons.

22,01 - ()

(b)

(©

23.01-(a)

ARTICLE 22
MEAL ALLOWANCE

An employee who works two (2) or more hours of overtime immediately before or immediately
following his scheduled hours of work shal be reimbursed for one med in the amount of ten
dollars ($10.00), except where free medls are provided. This reimbursement will be provided
within a reasonable period of time. Reasonable time with pay to be determined by the Employer
shall be allowed the employee in order to take amedl ether at or adjacent to his place of work.

When an employee works overtime continuoudy extending four (4) hours or more beyond the
period provided in (a) above, he shdl be reimbursed for one additiona mea in the amount of ten
dollars ($10.00) except where free meds are provided. Reasonable time with pay to be
determined by the Employer, shdl be dlowed the employee in order that he may take a med
break either at or adjacent to his place of work.

Clause 22.01 (8) and (b) shall not gpply to an employee who isin travel status which antitles the
employee to clam expenses for lodging and/or medls.

ARTICLE 23
PAY

Except as provided in this Article, the terms and conditions governing the application of pay to
employees are not affected by this Agreement.



(b) The pay increment date for an employee gppointed to a pogtion shal be the first day following
this anniversary date of gppointment subject to satisfactory performance of duties.

23.02 - An employee is entitled to be paid for services rendered at the pay specified n Appendix "A" for the
classfication of the pogtion to which he is gppointed.

23.03 - Where a sdary increment and a sdlary revison are affected on the same date, the sdary increment shall
be applied firg and the resulting rate shall be revised in accordance with the sdary revison.

Pay Adjussment Administration

23.04-(a) Employees who have been a the maximum rate of pay for their level for one year or more on
January 1, 2002 shall move to the new maximum rate of pay effective January 1, 2002, subject to
satisfactory performance of duties.

(b) Employees who have been at the maximum step of their salary range for less than one year on
January 1, 2002 shdl move to the new maximum of their sdary scale on their regular increment
date; thisis dso subject to a satisfactory performance of duties.

Acting Pay

23.05-(a) When an employee is required by the Employer to subgtartidly perform the duties of a higher
classfication level on an acting basis for a period of & least three (3) consecutive shifts, he shdll
be paid acting pay caculated from the date on which he commenced to act as if he had been
gppointed to that higher classfication leve for the period in which he acts.

(b) Desgnated paid holidays and authorized leave of absence with pay do not bresk the qudifying
period.

ARTICLE 24
PREMIUMS

Shift Premiums

24.01 - An employee will receive a shift premium of one dollar fifty ($1.50) per hour for dl hours worked
between 19:30 hours and 07:30 hours.

24.02 - The shift premium shdl be paid in cash at the end of the month following the month during which the shift
premium was earned.

24.03 - When an employee on shift has worked an extra two hours over a period of five (5) weeks which
corresponds to a shift cycle, this extratime will be compensated by the employer as compensatory leave
a arate of time and a hdf a atime mutualy acceptable to both parties.

Weekend Premium

24.04 -Employees shdl receive an additiona premium of one dollar twenty-five ($1.25) per hour for al hours of



work performed from 19:30 hours on any Friday and before 07:30 hours of the following Monday.

24.05 - Weekend premium shdl be payable in respect of dl regularly scheduled hours a straight-time rates
worked on the hours specified in Article 24.04.

24.06 - All hours worked during statutory holidays will be considered as weekend hours.

ARTICLE 25
SURVEILLANCE

25.01 - The dectronic security survelllance sysem shdl not be used as a means to evauate the performance of
employees or to gather evidence in support of disciplinary measures unless such disciplinary measures
result from the commission of acrimind act.

ARTICLE 26
GRIEVANCE PROCEDURE

26.01 - The parties recognize the value of informal discussion between employees and their supervisorsto the end
that problems might be resolved without recourse to aformal grievance.

26.02 - An employee who fedls that he has been treated unjustly or considers himself aggrieved by any actions or
lack of action by the Employer, is entitled to present a grievance in the manner prescribed below except
where there is another adminitrative procedure provided by or under any Act of Parliament to ded with
his specific complaint.

26.03 - A grievance shdl be processed by recourse to the following levels:
@ Levd 1 - fird leve of management;
(b) Levd 2 - intermediate leve;

(© Find Levd - the Clerk of the Senate, or his desgnate who will not be a representative from
Parliamentary Precinct Services.

26.04 - The Employer shdl designate a representative a each leve in the grievance procedure and shdl inform
each employee to whom the procedure applies of the name or title of the persons so designated together
with the name and address of the Specified Officer to whom a grievance is to be presented.

This information shal be communicated to employees by means of notices posted in places where such
notices are most likely to come to the atention of the employees to whom the grievance procedure

applies.

26.05 - An employee who wishes to present a grievance at a prescribed level in the grievance procedure, shall
tranamit his grievance to his Specified Officer who shdl forthwith:

(ac) forward the grievance to the representative of the Senate authorized to ded with grievances a the
appropriate leve, and



(b) provide the employee with a receipt sating the date on which the grievance was received by him.

26.06 - A grievance shdl be deemed to have been presented on the day on which it is postmarked and it shal be
deemed to have been recaeived by the Employer on the date it is delivered. Smilarly, the Employer shdl
be deemed to have ddlivered a reply a any level on the date on which the letter containing the reply is
postmarked, but the time limit within which the grievor may present his grievance a the next higher level
shall be caculated from the date on which the Employer's reply was delivered to the address shown on
the grievance form.

26.07 - A grievance of an employee shal not be deemed to be invaid by reason only that it is not in accordance
with the form supplied by the Employer.

26.08 - An employee may present a grievance to the first level of the procedure, not later than the employee's
twenty-fifth (25th) working day after the date on which he is natified ordly or in writing, or on which he
first becomes aware of the action or circumstances giving rise to the grievance.

26.09 - The Employer shdl normaly reply to an employee's grievance & any levd in the grievance procedure,
except the find leve, within ten (10) days &fter the date the grievance is presented at that level. Where
such decison or settlement is not satisfactory to the employee, he may submit his grievance at the next
higher levd in the gievance procedure not later than the employee's tenth (10) working day after that
decison or settlement has been conveyed to him in writing.

26.10 - If the Employer does not reply within fifteen (15) days from the date that a grievance is presented at ay
level, except the find leve, the employee may no later than his tenth (10) working day, submit the
grievance a the next higher leve of the grievance procedure.

26.11 - The Employer shdl normdly reply to an employee s grievance a the find level of the grievance procedure
within thirty (30) days after the grievance is presented & that level.

26.12 - The decison given by the Employer a the find leve in the grievance procedure shdl be find and binding
upon the employee, unless the grievance is a class of grievance that may be referred to adjudiceation.

26.13 - The time limits dtipulated in this procedure may be extended by mutua agreement between the Employer
and the employee, and where gppropriate, the Association.

26.14 - Where it appears that the nature of the grievance is such that a decison cannot be given below a
particular level of authority, any or dl the levels, except the find level, may be diminated by agreement of
the Employer and the employee, and where appropriate, the Association.

26.15 - Where the grievance reates to termination of employment, demotion, gppointment or classfication the
grievance may be presented at thefind leve only.

26.16 - (a) An employee may abandon a grievance by written notice to his Specified Officer.

(b) In the case of grievances involving any provisions of this Collective Agreement, the employer shal
provide a copy of the written notice specified in 26.16 (a) to the Bargaining Agent, within a



reasonable period of time after it has been recelved by the Specified Officer.

(© In the case of dl other grievances, the employer shdl provide a copy of the written notice
specified in 26.16 (a) to the grievor's representative, within a reasonable period of time after it has
been received by the Specified Officer.

26.17 - An employee who falls to present a grievance to the next higher leve within the prescribed time limits shall
be deemed to have abandoned the grievance, unless he was unable to comply with the prescribed time
limits due to circumstances beyond his control.

26.18 - No person who is employed in a manageria or confidentia capacity shdl seek by intimidation, by threat
of dismissa or by any other kind of threat to cause an employee to abandon his grievance or refrain from
exercgng hisright to present agrievance.

26.19 - Where an employee has presented a grievance up to and including the find leve in the grievance
procedure with respect to disciplinary action resulting in discharge, suspension or a financid pendty, the
interpretation or gpplication of a provison of a collective agreement or an arbitrd award, termination of
employment, demoation, appointment, classfication and his grievance has not been dedt with to his
satisfaction, he may refer the grievance to adjudication in accordance with the provisons of the
Parliamentary Employment and Staff Relations Act.

26.20 - Where the grievance of an employee aleges that the employeeis aggrieved by reason of the interpretation
or gpplication in respect of the employee of a provison of a collective agreement or arbitra award, the
grievance shdl be deemed not to have been presented under this section unless.

@ the grievance contains a statement signed by an authorized representative of the Association
gagnifying that the employee, on presenting the grievance, has the gpprovd of and will be
represented by the Association; and

(b) the statement contains an address for service of the authorized representative.

26.21 - Where a grievance reates to the interpretation or application in respect of an employee of aprovison of a
collective agreement or arbitrd award, a copy of the reply of the authorized representative of the
Employer shall be served on the authorized representative of the Association at the address referred to in
clause 26.20 within the time prescribed in clause 26.08.

26.22 - Where a grievance relates to an action or circumstance other than the interpretation or gpplication in
respect of an employee of a provision of a collective agreement or arbitra award and the employee who
presents the grievance states therein that the employee wishes to be asssted by or represented in the
presentation of the grievance by the Association, a copy of the reply of the authorized representative of
the Employer shall be served on the authorized representative of the Association named by the employee
at the address given in the statement.

26.23 - An employee may be asssted and/or represented by a representative of the Association when presenting
agrievance & any levd.

26.24 - In determining the time within which any action is to be taken as prescribed in this procedure, Saturdays,



Sundays and designated paid holidays shdl be excluded.

ARTICLE 27
JOINT CONSULTATION

27.01 - The parties acknowledge the mutua benefits to be derived from joint consultation and are prepared to
enter into discussions on matters of common interest.

27.02 - Without pregjudice to the position the Employer or the Association may wish to take in the future about the
desrability of having the subjects dedlt with by the provisons of collective agreements, the subjects that
may be determined as gppropriate for joint consultation will be by agreement of the parties.  Without
redricting the generdity of the above, the following subjects, for example, as hey affect employees
covered by this Agreement, shdl be regarded as appropriate subjects of consultation involving the
Employer and the Association during the term of this Agreement:

@ Pay adminigration;

(b) Traning;

(© Safety and Hedlth;

(d) Uniforms and Protective Clothing;
) Parking; and

)] Frearmsissue.

27.03 - With respect to the subjects listed in clause 27.02, or other subjects raised by either party in consultation
mestings, the Employer agrees that new policies will not be introduced, cancelled or amended by the
Employer in such a way as to afect employees covered by this Agreement, until such time as the
Asociation has been given a reasonable opportunity to consder and to consult on the Employer's
proposals.

27.04 - Conaultation meetings shdl be hdd a mutualy satisfactory time and shal normdly take place on the
Employer's premises during working hours.

27.05 - Employees who represent the Association at consultation meetings (including Senate Hedth and Safety
Committee mesetings) shall be protected againgt any loss of norma pay by reason of attendance at such

mesetings with management.

27.06 - The parties are prohibited, during such meetings from agreging to items which would ater any provison of
this agreemen.

ARTICLE 28
SUSPENSION AND DISCIPLINE

28.01 - When an employee is suspended from duty, the Employer undertakes to notify the employee in writing,
with a copy to the Association, of the motives and facts which form the bads for the suspension. The



Employer shdl give such natification at the time of suspenson.

28.02 - When an employee is required to attend a meeting, the purpose of which is to render a disciplinary
decison concerning him, the employee is entitled to have, a his request, a representative of the
Asociaion atend the meeting. The Employer shdl provide a minimum of one day's notice of such a
meeting and shal advise the employee of the generd subject matter and of his right to have an Associaion
representative of his choice in atendance.

28.03 - The Employer agrees not to introduce as evidence, in a hearing relaing to disciplinary action, any
document from the file of an employee the content of which the employee was not aware of at the time of
filing or within the following 25 cdendar days.

28.04 - Any document or written statement related to disciplinary action, which may have been placed on the
personnel file of an employee, shall be destroyed after two (2) years have elgpsed since the disciplinary
action was taken, provided that no further disciplinary action has been recorded during this period.

28.05 - Normdlly, disciplinary notices will be filed within thirty (30) days, or within a reasonable period of the
infraction.

28.06 - Ord ingructions, if of a permanent nature, which would amend, dter or otherwise change operationd
procedures, will be confirmed by written instructions, and will be distributed to al employees.

ARTICLE 29
CONTRACTING OUT

29.01 - The Employer will not hire employees other than those accredited as per the accreditation certificate of
the Association, or any other person on contract or employee of another governmenta service to assume
duties presently performed by employees covered by this collective agreement, or in reation to duties to
be performed in the future which are linked to the norma growth of duties presently performed by
employees covered by the current collective agreement. This must not be construed as limiting the right of
the Employer to hire personne on contract as per Appendix F, on a term bads, or to assgn Senate
adminigtration personnd or employees from other organizations to Protective Service Directorate.

ARTICLE 30
SENIORITY

30.01 - The seniority credited to an employee by the Employer a the time when this agreement is sgned, shdl be
retained by the employee.

30.02 - The seniority of an employee within each team, first by rank and then by seniority, shal be the determining
factor in the sdlection of vacation, compensatory time and designated holiday leave sdection.

30.03 - When two (2) or more employees start work on the same calendar date, the employee who scored
highest on the sdection process will be ranked ahead of the others on the seniority list established
pursuant to 30.01.

30.04 - A seniority lig conggting of name, date of entry, accumulated months of seniority and classfication of



each employee shdl be jointly mantaned and revised semi-annudly by the Employer and by a
representative of the Association and posted on bulletin boards.

30.05 - Employees retain and accumulate seniority in the following cases

@
(b)
(©

while they are on continuous employment;
while they are on paid leave as provided in this collective agreement;

while they are away from work as the result of awork-related accident or illness.

30.06 - Employees retain their seniority without accumulation while they are on leave without pay.

30.07 - An employee who is caled upon to occupy a position which is excluded from the bargaining unit keeps
his seniority for a period of one year. If he returns to a podtion within the bargaining unit before the
expiraion of the one year period, and theresfter retains a pogition in the bargaining unit for a minimum
period of six months, he recovers his seniority as it existed before his departure. After this period, unless
there has been an understanding between the parties, immediately from the time of his departure, which
would extend the period beyond one year, the employee loses his seniority rights for the purposes of the
collective agreement.

ARTICLE 31
EMPLOYEE PERFORMANCE REVIEW AND EMPLOYEE FILES

31.01 - For the purpose of this Article,

@

(b)

31.02 - ()

(b)

a forma assessment and/or gpprasd of an employegs peformance means any written
assessment and/or appraisa by his supervisor(s) of how the employee has performed his assigned
tasks during a specified period in the past;

forma assessments and/or gppraisas of employee performance shal be recorded on a form
prescribed by the Employer for this purpose.

When aforma assessment of an employee's performance is made, the employee concerned must
be given an opportunity to Sgn the assessment form in question upon its completion to indicate
that its contents have been read. An employee's sgnature on his assessment form shdl be
conddered to be an indication only that its contents have been read and shdl not indicate his
concurrence with the statements contained on the form.

A copy of the employee's assessment form shall be provided to him at the time the assessment is
signed by the employee.

The supervisor(s) who assess an employee's performance must have observed or been aware of
the employee's performance for a least one-haf %) of the period for which the employeds
performance is eva uated.

31.03 - When an employee disagrees with the assessment and/or gppraisal of his work, he shall have the right to



present written counter arguments.

31.04 - Upon written request of an employee, the personnd files of that employee shdl be made available twice
per year for his examination in the presence of an authorised representative of the Employer.

31.05 - When areport pertaining to an employee's performance or conduct is placed in that employee's personne
file, the employee concerned shdl be given an opportunity to Sign the report in question to indicate thet its
contents have been read.

ARTICLE 32
CLOTHING AND UNIFORMS

32.01 - The Senate will provide its employees with adequate clothing and accoutrements free of charge to the
employees.

32.02 - The employees shdl wear issued items of clothing during working hours unless otherwise excused and
shdl be responsble for their upkeep except for the cleaning, laundering and repairs caused by normd
wear and tear which remain the responsbility of the Employer.

32.03 - All issued items remain the property of the Senate unless declared unserviceable by management.

32.04 - The Senate will make every reasonable effort to provide employees with clothing and uniforms as soon as
possible following initid gppointment.

32.05 - The scde of issue in force on the date of Sgning of this collective agreement is a Appendix B. Thisscde
of issue may be amended from time to time following consultation with the bargaining agent pursuant to
clause 27.02.

32.06 -The Senate will issue appropriate maternity clothing for pregnant employees. Employees should inform
management of the pregnancy at an early stage to ensure clothing is provided on atimely basis.

ARTICLE 33
JOB SECURITY

33.01 - The Employer ddll make every reasonable effort not to lay-off employees during the term of this
collective agreement, through organizationa changes or otherwise, and to ensure that reductions in the
workforce are accomplished through attrition. This is subject to the willingness of and capecity of
individual employees to undergo training and accept reassgnment.

33.02 - In workforce adjustment situations, affected employees will be let go in reverse order of their seniority
and they will be recalled in order of seniority.

Seniority - Right of recall

33.03-(a) Persons hired on a determinate bass will be gppointed from the digibility list established by the
employer which isvalid a the time of the gppointment;



Any person hired on a determinate bass for a period of gx (6) months or more
becomes, as soon as he is hired, an employee as per Article 2.01(e) of the collective
agreement.

(b) Any person hired on a determinate bass for a period of less than sx months becomes an
employee as per Article 2.01 (e) of this collective agreement after Sx months of continuous
sarvice.

The person who obtains employee satus has his seniority, for the purpose of the
gpplication of this collective agreement, as wdl as the cdculation of sdary scdes, made
retroactive to the date of arivd as soon as he reaches sx (6) months of service.

(© A person who has obtained the status of employee, whose period of employment is interrupted,
keeps his seniority in relaion to the period he has worked. He enjoys aright of recall for aperiod
of one (1) year following the day he last worked. This right of recal ceases to apply in cases
where an employee refuses arecdl offer.

All periods worked following arecdl are caculated for seniority purposes. Thisright of recal dso
goplies between employees, by order of seniority, taking into consideration the length of the
period during which they were at work.

(d) The time worked by a person who has obtained employee status is dso caculated for the
purposes of the probation period.

ARTICLE 34
HEALTH AND SAFETY

34.01 - The Employer shall make reasonable provisions for the occupationa safety and hedth of employees. The
Employer will welcome suggestions on the subject from the Association, and the parties undertake to
consult with aview to adopting and, as expeditioudy as possible, carrying out reasonable procedures and
techniques designed or intended to prevent or reduce the risk of employment injury.

34.02 -The Employer shdl provide proven devices for the screening of persons and packages.

34.03 -The Employer shdl ensure that al employees work in the safest environment possible and provide
properly functioning practical security equipment.  Further, the Employer shdl formulate policies and
practices, which will provide for the safety of all employees as well asthe people they serve.

ARTICLE 35
TECHNOLOGICAL CHANGE

35.01 - Both parties recognize the overal advantages of technologica change and will, therefore, encourage and
promote technological change in the Employer's operations. Where technologicad change is to be
implemented, the Employer will seek ways and means of minimizing adverse effects on employees which
might result from such changes.

35.02 - The Employer agrees to provide as much advance notice as is practicable but, except in cases of



emergency, not less than one hundred and twenty (120) days written notice to the Association of the
introduction or implementation of technologica change when it will result in sgnificant changes in the
employment status or working conditions of the employees.

35.03 - The written notice provided for in clause 35.02 will provide the following information:

@

(b)

(©

the nature and degree of change;
the anticipated date or dates on which the Employer plans to effect change;

the location or locations involved.

35.04 - As soon as reasonably practicable after notice is given under clause 35.02, the Employer shall consult
with the Association concerning the effects of the technologica change referred to in clause 35.03 on
each group of employees. Such consultation will include but not necessarily be limited to the following:

@
(b)

The gpproximate number, class and location of employees likely to be affected by the change.

The effect the change may be expected to have on working conditions or terms and conditions of
employment on employees.

35.05 - When, as aresult of technologica change, the Employer determines that an employee requires new skills
or knowledge in order to perform the duties of his subgtantive postion, the Employer will make every
reasonable effort to provide the necessary training during the employee's working hours and at no cost to

the employee.
ARTICLE 36
RIGHTSOF EMPLOYEES
36.01 - (a) The Employer shdl indemnify and save harmless members of the bargaining unit in respect of

(b)

36.02 - (3)

(b)

reasonable legd expenses incurred in defending a civil or crimind action which arises out of the
performance of their duties on behdf of the Senate.

Such indemnification shal not extend to conduct on the part of employees which condtitutes gross
negligence or wilful misconduct.

Employees will not be expected to conduct guided tours.

On written gpplication and/or when there are Sgnificant changes to the duties of a pogtion, the
Senate will provide the incumbent with a complete and up-to-date job description.

36.03 - The Employer shdl continue coverage for employees in respect of the Denta Plan according to the terms
of the Agreement between the Unions and the Employers dated March 10, 1988.

Staffing and disclosure

36.04 - ()

The Employer will adhere to the Protective Service staffing policy, which is in line with the



(b)

Senate’'s Saffing policy. Any departure from the policy may be subject to the grievance
procedure, and may be subject to adjudication.

0]

(i)

(il

)

v)

(>00x)

Every candidate to a competition, further to being advised of his reaults, is entitled to an
information sesson during which he will be given a detalled verbd briefing on his
performance in the context of the competition, and on the rationae for his evauation.

If the candidate to a competition is dissatisfied with his results, even after obtaining some
verba information on his results, he has the right to file a grievance in this regard.

This grievance, which mugt be filed within twenty-five (25) days further to the employee' s
being informed in relation to the competition, will be filed and heard directly at the third
level of the grievance procedure.

As soon as the gtaffing grievance isfiled, the employee will be entitled, upon request, to a
full and complete disclosure of documents related to his performance, and to the rationale
for hisevaduation.

If, after the disclosure sesson, the employee wishes to pursue his grievance, it will be
reviewed a the third level of the grievance procedure within the deadlines provided in the
procedure.

The third levd employer’s representative will have access to dl the information he will
deem necessary in order to be able to make a just and equitable decision. The
grievance may be referred to adjudication, with the Association's concurrence, if
the employee is not satisfied with the reply that is given a the third leve. If the
grievance is referred to adjudication, the employer will provide the adjudicator
with al the information required in order to make afair and

ARTICLE 37
PERSONAL AND SEXUAL HARASSMENT

37.01 - The Asociation and the Employer recognize the right of employees to work in an environment free from
persond and/or sexud harassment, and agree that neither form of harassment will be tolerated in the
workplace.

37.02 - In the case of grievances dleging persond and/or sexud harassment:

@

(b)

Any levd in the grievance procedure shdl be waived if a person hearing the grievance is the
subject of the complaint.

If by reason of 37.02 (a) alevd in the grievance procedure is waived, no other level shdl be
waived except by mutual agreement.

ARTICLE 38
NO DISCRIMINATION




38.01 - There shdl be no discrimination, interference, redtriction, coercion, harassment, intimidation, or any
disciplinary action exercised or practised with respect to an employee by reason of age, race, creed,
colour, nationa origin, religious affiligion, sex, sexud orientation, family dtatus, menta or physica
disability or membership or activity in the union.

38.02 - It is not a discriminatory practice for the Employer to adopt or carry out specia programs, plans o
arrangements designed to prevent disadvantages that are likely to be suffered by, or to eiminae or
reduce disadvantages that are suffered by, any group of individuas when those disadvantages would be
or are based on or related to the race, creed, nationd, or ethnic origin, colour, religious afiligtion, age,
X, or sexud orientation or disabilities of members of that group, by improving opportunities respecting
sarvices, fadilities, accommodation or employment in relation to that group.

ARTICLE 39
TRAVEL EXPENSES

39.01 - When an employee is required by the Employer to attend courses, training sessons, medica/language
tests, conferences and seminars outside of the Nationd Capital Region, he shal be reimbursed for dl
reasonable expenses incurred in accordance with the Senate travel policy.

ARTICLE 40
CALL-BACK PAY

40.01 - If an employeeis cdled back to work:

@ on adesgnated paid holiday which is not the employee's scheduled day of work,
or

(b) on the employee's day of rest,
or

(© after the employee has completed his work for the day and has I€eft his place of work, and returns
to work, the employee shall be paid the greater of:

() theminimum of four (4) hours pay & the gpplicable overtime rate of pay for each call-back
to amaximum of eight (8) hours pay in an eight (8)-hour period,

or
(i) compensation at the gpplicable rate of overtime compensation for time worked,

provided that the period worked by the employee is not contiguous to the employee's norma hours of
work.

ARTICLE 41
STANDBY

41.01 - Where the Employer requires an employee to be available on standby during off-duty hours, an employee



shdl be entitled to a standby payment of ten dollars ($10.00) for each eight (8) consecutive hours or
portion thereof that he is on standby.

41.02 - An employee designated by letter or by ligt for standby duty shdl be available during his period of
standby at a known telephone number and be available to return for duty as quickly as possible if called.
In designating employees for standby, the Employer will endeavour to provide for the equitable
digtribution of standby duties.

41.03 - No standby payment shall be granted if an employee is unable to report for duty when required.

41.04 - An employee on standby who is required to report for work shal be paid, in addition to the standby pay,
the greater of:

@ the gpplicable overtime rate for the time worked,
or

(b) the minimum of four (4) hours pay at the hourly rate of pay, except that this minimum shal apply
only the firg time that an employee is required to report for work during a period of standby of
eight (8) hours.

41.05 - Other than when required by the Employer to use a vehicle of the Employer for transportation to a work
location other than an employeg's normal place of work, time spent by the employee reporting to work or
returning to his resdence shdl not condtitute time worked.

ARTICLE 42
CHANGESTO THE AGREEMENT

42.01- This Agreement may be amended by mutud consent. If ather party wishes to amend or vary this
Agreement, it shal give to the other party notice of any amendment proposed and the parties shal meet
and discuss such proposa not later than one (1) calendar month after receipt of such notice.

42.02 - The employer undertakes that if a new postion B created having duties relating to the protection or
security function of the Senate Protective Service, it will provide the bargaining agent with a copy of the
job description and a declaration by the employer as to whether or not it proposes that the new position
be excluded from the bargaining unit. It is understood thet, in case of a disagreement between the parties,
the bargaining agent may refer the matter to the Public Service Staff Relations Board for a binding
determination of the status of the postion.

ARTICLE 43
DURATION

43.01 - The provisons of this Agreement governing pay adminidration, sdary increments, overtime and premiums
shal be applied retroactively to January 1, 2001 as if they had been effective on that date. All other
provisons of this agreement shall become effective on the day the agreement is Sgned.

43.02 - This agreement shdl expire on December 31, 2003.



SIGNED IN OTTAWA, this 5" day of the month of November 2001.

THE SENATE OF CANADA THE SENATE PROTECTIVE SERVICE
EMPLOYEESASSOCIATION

Serge Gourgue Michael McMahon
Director, Parliamentary Precinct Services President
Raymond Pitre Steve Loubier
Assstant Director, Protective Service Vice-President
Gérdd A. Boulet Guy Joly
Director, Human Resources Representative
Nicole Proulx Noé Fredette

Manager, Staff Relations and Compensation Representative






PROTECTIVE SERVICE SUB-GROUP

SALARY SCALES

A - Annua rates of pay, effective January 1%, 2001 (3%)
B - Annud rates of pay, effective January 1%, 2002 (2.5%)
C - Annud rates of pay, effective January 1%, 2003 (2.5%)

APPENDIX “A”

Console Operator
FROM: 31,028 32,270 34,166 36,064 37,962 39,481
A: 31,959 33,238 35,191 37,146 39,101 40,665
B: 32,758 34,069 36,071 38,075 40,079 41,682 42,515
C: 33,577 34,921 36,973 39,027 41,081 42,724 43,578
Congtable
FROM: 31,028 32,270 34,166 36,064 37,962 39,481
A: 31,959 33,238 35,191 37,146 39,101 40,665
B: 32,758 34,069 36,071 38,075 40,079 41,682 42,515
C: 33,577 34,921 36,973 39,027 41,081 42,724 43,578
Corporal
FROM: 38,439 40,040 41,702 43,482 | 45,221
A: 39,592 41,241 42,953 44,786 | 46,578
B: 40,582 42,272 44,027 45,906 47,742 48,698
C: 41,597 43,329 45,128 47,054 48,936 49,915
Ser geant
FRO 42,823 44,611 46,462 48,390 | 50,325
A: 44,108 45,949 47,856 49,842 | 51,835
B: 45,211 47,098 49,052 51,088 53,131 54,194
C: 46,341 48,275 50,278 52,365 54,459 55,549




APPENDIX “B”

ISSUE AND REPLACEMENT OF CLOTHING AND ACCESSORIES

This new procedure ams at streamlining expenditures for the issue and replacement of clothing and accessories
required by members of the Senate Protection Service.

Notwithstanding the following, the Employer will provide a sufficient number of bullet-proof vests for employees
assigned to access points as well as to employees respongble for traffic control.

I ssue of clothing and accessoriesto member s appointed for an indeter minate period:

On gppointment for an indeterminate period, members shall be issued the clothing and accessories they require to
carry out their duties. Theseitems shal remain the property of the Senate. Members shall return clothing and
accessories issued to them while they were gppointed for determinate periods, on contract or on probation.

Members shdl be responsible for replacing, a their own expense, clothing and accessories lost or destroyed
through negligence or ddiberate damage for the duration of their employment.

Members assigned to specific duties such as console operation, traffic control, and key control shal beissued
clothing and accessories appropriate to their duties according to the attached Appendices.

I ssue of clothing and accessoriesto membersappointed for determinate periods, on probation or
persons hired on contract:

On their arrival, members appointed for determinate periods, on contract or on probation shdl be issued the
clothing and accessories they require to carry out their duties. These items shdl remain the property of the
Senate.

The person responsible for stores shall ensure that clothing and accessories meet the standards of the Senate
Protective Service.

While gppointed for determinate periods, on contract or on probation, members shdl be responsible for
replacing, at their own expense, clothing and accessories lost or destroyed through negligence or ddliberate
damage.

Members shal sgn for clothing and accessories, and shall be respongible for them for the duration of their
employmen.

Annual replacement

Clothing and accessories shdl remain the property of the Senate. Itemsthat are subject to normal wear and tear
shdl bereplaced. Items replaced shdl be returned to stores. Items identified thereafter may be replaced annudly
on request.

Notes:
Damaged items shal be repaired, when feasible, before being replaced.



All clothing and accessories replaced shdl be returned to tores.

Starting now, shoes and boots issued to members shdl be marked in order to monitor yearly replacement.

Replacement shoes and boots shall be marked and given to members for persona use. Once marked, they may

no longer be worn on duty.

Unless they were issued new clothing and accessories when gppointed for determinate periods, on contract or on
probation, members gppointed for an indeterminate period members shal be issued the following clothing and

Clothing and Accessories | ssued to Members Appointed for an | ndeter minate Period

accesories in return for those issued on their arrivd.
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tunic

pairs pants

skirt, instead of one pair pants (for women members)
short-deeved shirts (for men members)

blouses (for women members)

cap

wool V-neck swesters

pair additiona leather shoes or boots

Clothing and Accessories|ssued to Members Appointed for
Deter minate Periods, on Probation or Persons Hired on Contract

tunic (except for console operators)

pairs pants (for men members)

pairs pants (for women members)

skirt, ingtead of one pair pants (for women members)
short-deeved shirts (for men members)

blouses (for women members)

cap (except for console operators)

cap badge (except for console operators)

belt

ties

tiepin

wool V-neck sweaters

pair leather shoes or boots

par winter underwear (for men members)

pair winter boots (for women members)

pair black leather winter gloves (except for console operators)
winter parka (except for console operators)

pairs white ceremonia gloves

pairs black wool socks (for men members)

pairs nylon hose (for women members)

imitation fur winter hat (except for console operators)
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Identity cards

surveillance kit (ear piece) (except for console operators)
white ceremonid belt (except for console operators)
ceremonia belt buckle (except for console operators)
white ceremonid lanyard (except for console operators)
leather key carrier (except for console operators)
glasses case (if required)

lightweight coat (except for console operators)

mini mag light (except for console operators)

billy stick and sheeth (except for console operators)
pair handcuffs and case (except for console operators)
utility belt (except for console operators)

first ad pouch (mouth piece and latex gloves)

Clothing and Accessories that may be replaced annually on Reguest

par pants

short-deeved shirts (for men members)

blouses (for women members)

pairs black wool socks (for men members)

pairs nylon hose (for women members)

pairs winter socks (for members assgned to traffic control)
dark blue shirts (for members assigned to key control)
wool V-neck swegater

Clothing and Accessories | ssued to Members Assigned to Traffic Control

In addition to the clothing and accessories issued to members, the following items shall be issued to members
assigned to traffic control.

ORRRPRPORRLERER

Z
S
®

super-insulated winter parka
summer patrol coat

raincoat

scarf

long-deeved shirts

pair insulated winter boots
pair leather mitts

cap protector

Stetson summer hat

pairs black wool socks

: Only the wool socks and insulated boots shal remain the property of members. The other items shall be

returned at the end of members assgnments to traffic control.

Clothing and Accessories | ssued to Members Assigned to Key Control

In addition to the clothing and accessories issued to members, the following items shdl be issued to members
assigned to key control.
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dark blue shirts
baseball cap
pairs work pants



APPENDIX “C”

Overtime Allocation

Following past practices and a forma agreement between the Senate Protective Service Employees Association
and the Senate and notwithstanding Article 21.01, it has been agreed that overtime alocation will be digtributed
asfollows

1

Members wishing to be consdered for overtime will do so by writing their names on the form cdled
"Overtime Allocation™” for the appropriate week that the overtime is solicited. This form is maintained in
the Operations Center;

The Overtime Allocation form shdl be in effect from 00:01 hours on Friday until 23:59 hours on the
following Thursday. Therefore, members have until 23:59 hours on Thursday to submit their names for the
following week;

Notwithstanding exceptiona circumstances, the list will be rigoroudy adhered to for the dlocation of al
overtime where such overtime is expected to be for aperiod of four (4) hours or more in duration;

When overtime is expected to be for a period of four (4) hours or more, it is to be offered, as per
paragraph 5 of this Appendix, to members whose names gppear on the seniority lit;

The Duty NCO will call the senior member on the lit, leaving a message to the effect that he cdled if he
does not get an answer. There will be no waiting period. If the member is not home, the Duty NCO will
pass to the next most senior member on the list. In cases where an NCO is required to work overtime,
the overtime will be offered to the most senior NCO (sergeant and corporal combined) whose names

appear on thelist.

If the number of overtime hoursis not expected to exceed four (4) hoursin duration and is to be incurred
a the end of a shift, the following procedures shal apply:

a) When the requirement for overtime could not be anticipated (less than twenty-four hour notice):

xxxi) members of the team finishing work will be offered to work the overtime period as per
Article 30.02;

32

xxxii) in the absence of volunteers, the Employer will assign overtime to members of the team
finishing work using areverse order of seniority.

ah) When the requirement for overtime can be anticipated (more than twenty-four hour notice):

xxxv) members of the team finishing work will be offered to work the overtime period as per
Article 30.02;

36

xxxvii) - in the absence of volunteers from the team finishing work, members of the following team



will be offered to work the overtime period as per Article 30.02;
38
39
) in the absence of volunteers; the Employer will assgn overtime to members of the team
finishing work using areverse order of seniority.



WORK SCHEDULE

APPENDIX “D”

A B C D E
Monday 12:30 07:30 *19:30 Off Off
-19:30 -14:30 -07:30
Tuesday 12:30 07:30 *19:30 Off 11:00
-19:30 -14:30 -07:30 -18:00
Wednesday 12:30 07:30 *19:30 Off 11:00
-19:30 -14:30 -07:30 -18:00
Thursday 12:30 07:30 *19:30 Off 11:.00
-19:30 -14:30 -07:30 -18:00
Friday 12:30 07:30 Off *19:30 Off
-19:30 -14:30 -07:30
Saturday Off Off Off *19:30 07:30
-07:30 -19:30
Sunday Off Off Off *19:30 07:30
-07:30 -19:30

* - Night shift beginson previous evening



APPENDIX “E”

MEMORANDUM OF AGREEMENT

RESPECTING DEFERRED SALARY LEAVE PLAN

This Memorandum of Agreement will confirm an understanding reached between the parties in respect of a
Deferred Sdary Leave Plan for members of the Senate Protective Service Employees Association.

Palicy

Subject to approval, indeterminate employees may be digible for Deferred Salary Leave for up to one year.
Purpose

Thiswill dlow employeesto fund a period of aasence from their employment.

Definition

Deferred Sdary Leave is defined as a period of leave without pay of not less than six (6) consecutive months thet
Is to commence immediately after a period not exceeding six (6) years after the date on which the earnings

deferras for the leave of absence commence.

Prior to the period of leave, the employee deposits monies with a recognized financial inditution which will serve
to support him during the period of leave.

With the exception of the Senate Conflict of Interest and Partisan Politicd Activities Guidelines, the Employer
places no redtrictions on the activities the employee wishes to pursue during the leave. A commitment from the

employee to return to work for a period equd to the leave of absence granted is required. His podition is
guaranteed upon return from leave.

Eligibility

All indeterminate employees who have completed their probationary period are eligible to gpply.

Approval

Approva of participation on the Deferred Sdary Leave (DSL) program is based upon operational requirements.
Procedures

1 Employee gppliesfor DSL, including sdary deduction arrangements, providing as much advance notice as

possible but not less than eighteen (18) months prior to the period of leave in question. Applications
received involving shorter notice periods may be considered in the light of operationd requirements.

Note: Sadary deduction arangements may be amended by mutud agreement in writing, provided such



requests are received for gpprovd three (3) months prior to the date for which the change is
being requested but not later than six (6) months prior to the leave dart date.

2. Application is reviewed by the Director or his delegate and approved if operationaly feasible.

3. Copy of approved gpplication is forwarded to the Pay & Benefits section and to the financid inditution.

4, Pay & Benefits section prepares necessary pay action and natifies pay office.

5. The financid inditution chosen by the employee establishes an employee trust account. Pay Office
deducts and transfers funds to the appropriate account.

Note: Itisagreed that access to this account prior to the maturity of the Trust agreement may only be
alowed with employee concerned.the written authorization of the Director or his delegate and the

6. Accrued interest should be reported annudly by the financid inditution to the employee.

7. On maurity of the individud trust agreement, monies are released to an account accessble by
the employee, without additiond involvement of the Senate.

Note: No monies may be payable to the employee on a date which would be later than the end of the
firg year that commences after the end of the deferra period.

Taxation

1 It is understood that income tax deductions will not apply to the portion of sdary being deferred into the
DSL account.

2. It is understood that a source deduction will be made by the financid ingtitution involved for income tax
and other statutory deductions, in accordance with Section 153 of the Income Tax Act, upon release of
the funds to the employee. The principa portion of such funds shal be deemed as wages.

3. It is the employee's responsihility to obtain the relevant tax interpretation bulletins as they affect his own

gtuation.

The Employer is not expected to provide tax advice. The employee should be cognisant of al tax issues
pertaining to his participation in the DSL.

Withdrawal/Deferral

1

An employee may withdraw from the plan no later than six (6) months prior to the planned leave date by
giving written notice to the Employer. Withdrawa upon shorter notice will require Employer’ s consent.

Where an employee who is a participant in the plan is identified as being redundant, the withdrawal notice
period shdl be waived and the employee shdl have free access to the accumulated fund. Should an
employee die or be placed on Long Term Disability prior to going on leave or is otherwise terminated, the
withdrawa notice period shdl be waived and the estate or employee shall have immediate access to the



accumulated fund.

Withdrawd from the program may entail an additiond tax burden for the employee. The employee may
on one occasion only, request that the leave be advanced or delayed where this will avoid the need to
withdraw from the program. Management will make every reasonable effort, based upon operationa
feasbility, to accommodate the employee's request.

Given the financid liabilities that an employee would incur if called back to work while on deferred Sdary
Leave, the Employer will exhaugt dl other avallable options prior to recaling the employee.

Due to sgnificant unforeseen operationa circumstances beyond the Employer's control and where no
other feasible option exists, a participating employee's period of leave may be postponed by up to six (6)
months a the Employer's request.

Since termination of employment would require withdrawa from the Deferred Sdlary Leave program,
participating employees will be responsible for the financia implications of such terminations.

Funding

1

Employees fund the leave by authorizing the withholding of a portion of their basc sdary, up to a
maximum of 33 1/3%, for deposit into a trust fund, on an ongoing basis, prior to the leave period.

Badc sdary means a participating employee's regular sdlary including any retroactive pay adjustments but
does not include overtime or any other specid payments, eg., alowances, differentids, lumpsum
payments.

Employees benefits deductions will continue to be made on the full amount of earnings in the period
during which the employee's sdary is being deferred.

The employee will be responsible for payment of dl employee benefits while on leave as wdl as the
gpplicable Employer's share of superannuation and certain other benefit plans.

Note: The employee may not bein receipt of sdary, alowance or tuition reimbursement from the Senate
while on Deferred Sday Leave. (Reference: 1()(iii) Pat LXVIII of the Income Tax
Regulations).

As paticipation in the DSL program will have sgnificant impact on employees benefits, costs and
taxation, it is strongly recommended that the employee consult with the Pay and Benefits section prior to
making forma application for DSL.

CodgtsIncurred by the Senate

Cogt of adminigtration: paperwork, enquiries, handling, etc.

Benefits to Employees




- The period of leave counts as pensionable service and the employee's pogition is guaranteed on his return
to work.

- In the event that an employee participating in DSL be declared surplus prior to or on return from leave,
the Senate policy would apply and such employees will be considered for new vacancies and retrained
and redeployed accordingly.

- As depogits with afinancid inditution are subject to tax deferrd, the reduction in take home pay could be
considerably smaller than the deposit itsdlf, based, of course, on the employee's tax bracket.

The Employer and the Senate Protective Service Employees Association agree that the provisions of this plan
shdl form part of the Collective Agreement and shall be subject to any modifications made to the Income Tax Act

and Regulations.



APPENDIX “F’

MEMORANDUM OF AGREEMENT
WITH RESPECT TO THE USE OF PERSONNEL ON CONTRACT

The Senate and the Senate Protective Service Employees Association (SPSEA) have agreed to the following:

41. During the summer period, normaly June to September, the Association will not oppose the employment of
contractua personnel.

42

43. The aove-mentioned personnel will be paid by statement of account a an hourly rate determined by the
Senate.

44

45. The personnel, thus hired on contract, will not execute al the functions normaly assigned to security
employees.

46

47. Except under exceptiona circumstances, which will be discussed with the Association, if the Senate
Protective Service needs to hire non Senate personnel to temporarily replace regular employees away
for extended periods of absence, it will be done through term appointments.

48

49. Term employees shdl then be compensated a the rates of pay prescribed in the SPSEA collective
agreement.



