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Dear Member:

This collective agreement contains the rights and
benetits available 0 you as a member of the Union of
Northern Workers (UNW) and the Public Service
Alliance of Canada (PSAC). The UNW is one of
seventeen **component™ unions that make up the PSAC,
which is your legal bargaining agent.

For nearly 30 years the UNW and the PSAC have
been working On behalf of Northerners to ensure you get
the best collective agreements and the highest levels of
service possible. We are also very active oving ©
influence social policy in the NWT.

Although originally the representadve of only the
employees of the Government of the Northwest
Territories, today, the UNW also represents many groups
- like your's - who work for housing authorities and
associations, municipalities, and in the private sector.

Please read your collective agreement carefully ©
understand the benefits you are entitled to receive. These
berefits are your right but you have o be ready to protect
them! If you are not receiving the benefits, or need more
information, contact your shop steward. Local president,
or regional vice.president,

In solidarity,

—_— Jécki,s—s'inﬁs;sn
President, Union of Northern Workers (PSAC)
Suite 200, 5112-52nd Street
Yetlowknife, NWT X1A IT6
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ARTICLE 1
PURPOSE OF AGREEMENT

The purpose of this Agreement is to maintain harmonious and mutually beneficial relationships
betweenthe Employer, the employees and the Union, to set forth certain terms and conditions of
employment relating to pay, hours of work, employee benefits, and general working conditions
affecting employees covered by this Agreement and to ensure that all reasonable measures are
provided for the safety and occupationalhealth of the employees.

The partiesto this Agreament share a desire to Improve the quality, increasethe productivityandto
promotethe well-being of the employeestothe endthat the public will bewell and efficiently served.

Accordingly, the parties are determined to establish, within the framework provided by law, an
effective working relationshipat all levels inwhich members of the Bargaining Unit are employed.

ARTICLE 2
INTERPRETATIONAND DEFINITIONS

Inthis Agreement:

(@ "Agreement"and "Collective Agreement" meansthis Collective Agreement.

(b) "Alliance” meansthe Public Service Alliance of Canada.

(¢) "Allowance" means compensation payableto an employee in addition to the regular remuneration

payable for the performance of the duties of his position.

(d) "Bargaining Unit" means all employees of the HH Williams Memorial Hospital within the scope of

consolidatedCertificate N0. 5§30-1830, issued by the Canada Labour RelationsBoard, April 12, 1991,
except as otherwise modified by agreement 0F the Employer and the Union, or by directive of the
Canada Labour Relations Board.

(e "Certified Nursing Assistant” means a person who is registered pursuant to the Certified Nursing

Assistants' Act (Northwest Territories).

A "Common-Law Spouse" relationshipis said to exist when, for a continuous period of at least one
(@) year, an employee has livedwith a person, publicly representedthat personto be their spouse,
and lives and intendsto continueto live with that person as if that person were their spouse.

(g) "Compensatory Leave" meansthe equivalent leavewith pay taken in lieu of cash payment.

(h) () "Continuous Employment"and "ContinuousService" meansuninterrupted employmentwiththe

Employer: and

@iy with reference to re-appointment of a lay-off, hisemploymentinthe positionheld by him at the
time he was laid off, and his employmentinthe positionto which he is appointed shall constitute
continuous employment, provided his reappointment occurs within one (1) year of his lay-off;
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(m)

(iliy where an employee other than a casual ceasesto be employed for a reason other thar
dismissal, resignation, abandonment of position or rejectionon probation, andis re-employed
within a periodof one year, hispefods of employment for purposesof calcutating entitlement
to pension, sick leave, vacation leave and vacation travel benefits shall be considered as
continuous employment;

(iv) "Continuous Employment" In respect of a casual employee shall include any period of
employment with the Hospitalwhich has not been broken by more than ten (10) working

days.

"Day of Rest" in relationto an employee means a day other than a holiday on which that employee
is not ordinarily required to perform the duties of his positionother than by reason of his being on
leave of absence.

"Demotion" means the appointment of an employee for reasons of misconduct, incompetence or
incapacity, to another position for which the maximum pay for that positionis less than that of his
former position.

"Dependent” means a person residing with the employee who is the employee's spouse (including
common-law), child, stepchild, adopted child or foster child who is under twenty-one (21) years of
age and dependent on him/her for support, or being twenty-one (21) years of age or more and
dependant on him/her by mason of mental or physical infirmity, or any other relative of the
employee's household who is wholly dependent upon him/her for support by reason of mental or

physical infirmity.

"Effects" include the furniture, household goods and equipment and personal effects of employees
andtheirdependentsat the time oftheir move but does not include all-terrainvehicles, automobiles,
boats, motorcycles, trailers, snowmobiles, foodstuffs or animals.

"Employee" shall mean a person in the bargaining unit. At the time of hire employees shall be
provided a Letter of Appointment confirmingtheir position, rate of pay, and employment status. For
regular employees, and for casual and term employeesworking on a regularly scheduled basisthe
letter shall confirm their normalhours of work. For term employees and for casual employees not
engaged inwork of a continuing nature, the letter shall confirm the expected date of termination of
employment. The employment status of each employee will be determined in accordancewith the

following:

() "Regular employee™is one who works on a full-time or part-time basis on regularly scheduled
shifts of a continuing nature:

@ "Full-time employee"is one who is regularly scheduledto work the full specified hoursinthe
"Hours of Work" Articie of this Agreement, or equivalent hours when averaged over a shift
cycle;

@ "Part-time Employee"is one who is regularly scheduled for less than normal hours specific
Inthe "Hours of Work" Article of this Agreement. For the purposes of calculating benefits,
part-time employeeswill be guaranteed a minimum of fifteen (15) hours per pay period.

(i) "Casual Employee"is one who:
(@ isregularlyscheduled for a period of three (3) calendar months or less for a specific job; or

@ relievesfor absences the duration of which is three (3) calendar months or less; OF



(3) works on a call-in basis and is not regularly scheduled.
(i) "Term Employee"is one who Is hired on aterm basis for a full-time or part-time position:
(@) for a specificjob of more than three (3) calendar months but lessthan one (2) year;

@ toreplacea full-ttime or part-timeemployeewho is on approvedleave of absence for a period
in excess of three (3) calendar months; or

(3) toreplace afull-ime or part-time employee who is on leave due to illness or injury where the
employee has indicated the duration of such leavewill be in excess of three (3) months.

(n) "Employer”or "Hospital" meansthe H.H. Williams Memorial Hospital.
(0) "Fiscal Year" means the period of time from April 1 Inone yearto March 31 in the following year.

(py "Graduate Nurse"meansa personwho hasgraduated from a recognizedformal educational program
and who has receiveda Temporary Certificate of Exemptionpursuant to the Nursing Profession Act
(Northwest Territories). For purposes of this Agreement, 8 Graduate Nurse Sell be considered a
Registered Nurse, except In respect of required or permitied duties they may perform, and where
otherwise providedfor in this Agreement.

(@) "Grievance" means a complaint in writing that an employee, group of employees, the Union orthe
Ernployer submits to be processed through the grievance procedure.

(n "Holiday" meansthe twenty-four (24) hour peried commencing at 12:01 AM. of a day designated as
a paid holiday in this Agreement.

(s) "Job Share Employee"meansa regularemployee who has entered into a voluntary arrangement in
which two employeesshare a fun-time job andwhere such employeesshall betreated forthe purpose
of receipt of benefits as part-time employees. The breaks betweeneach period of job share service
shalllnot interrupt the accumulation of "Continuous Employment"and "Continuous Service” with the
Employer.

(® *Lay-Off" means an employeewhose employment has been terminated because of tack of work, or
because of the discontinuance of a function, and who is suitable for continued employment with the

Employer.
(u) "Leave of Absence™" means absence from duty with the Employer's permission.

(v) "Medevac" means transportation of a patient to or from a Heaith care facility for the purpose of
receiving medicaltreatment and where the Hospital provides an employee escort.

(w) "Membership Fees" means the fees established pursuantto the By-Laws of the Union asthe fees
payable by the members of the Bargaining Unit, and shall not include any initiationfee, insurance
premium, or any other levy.

(x) "Overtime" meanswork performedby an employee, at the request of the Employer, in excess of or
outside of the regularly scheduled hours of work. In the case of part-time, casual and term
employees, overtime meanswork performed by the employee in excess of full-time hours for the
position.

(y) "Probation”" means a period of five hundred and twenty (520) hours worked, from the time an
employee first works at the Hospital.



(2) "Promotion" meansthe appointment of an employeeto a new position, the maximum rate of pay o -
which exceedsthat of his fermer position by at least:

{) the minimum incrementinthe new position; or

(i) four percent (4%) of the maximum rate of pay of the former positionwhere the new position has
only one rate of pay.

(aa) "Rates of Pay™
() "Weekly Rate 0f Pay" means an employee's annual salary divided by 52.176;
)} "Daily Rate of Pay" means an employee's weekly rate of pay divided by five (5);

@ip  "Hourly Rete of Pay" means an employee's daily rate of pay divided by his regularly
scheduled daily hours of work, or where an employee is paid by the hour, the rate of pay
ostablished by the Employer.

(bb) "Registered Nurse" means a person who is registered pursuantto the Nursing ProfessionAct
(Northwest Territories).

(cc)  "Representative” means an employeewho is authorizedto represent the Union.

(dd)  "Senlority" means length of continuous service with the Employer. Seniority for part-time
employees shall be pro-ratedin the proportiontheir regular hours of work compare to the regular
hours of work of full-time employees.

(ee) "Transfer'meansthe appointment of an employee to another position, that does not constitute
a promotionor demotion.

()] "Union" means the Public Service Alliance of Canada as represented by its agent the Union of
Northem Workers.

(gg) "Week" for the purposes of this Agreement shalt be deemed to commence at 12:01 AM. on
Saturday and terminate at midnight on the following Friday.

202 Exceptas otherwise provided In this Agreement, expressions used in this Agreement, if defined in
the Interpretation Act, but not defined elsewhere inthis Agreement have the same meaningas given
to them inthe InterpretationAct.

2.03 Wheret_he singular, feminine or masculine gender is used, itshall be consideredto includethe plural,
masculine or feminine gender, unless otherwise specified.

204 "May"shall be regarded as permissive and "Shall* and 'Will"* as imperalive.

/O
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ARTICLE 3
AND NO _|§ |

The Employer recognizes the Union as the exclusive bargaining agent for all employees in the
Bargaining Unit.

The Employer and the Union agree that there shall be no discrimination, interference, restriction, Or
coercion exercised or practised with respectto any employee by reason of age, sex, race, creed,
colour, nationalorigin, disability, marital StatLs,conviction forwhich apardonhas beengranted,
political or religious affiliation, nor by reason of Union membershipor activity, nor by exercising their
rights underthe Collective Agreement, except as permitted by law.

The Employershall make reasonableeffortsto place anemployeein available alternate employment
within its employ for an employeewho becomes unable to carry out hi5 normal functions as a result
of a physical Or mentaldisability. The Union agrees to waive any posting or seniority provisions in
this Agreement to allow an employeeto fill a position pursuantto this Article.

ARTICLE 4
APPLICATION

The provisions of this Agreement apply to the Union, the employees Inthe BargainingUnit, and the
Employer.

Part time employees shall be entitled to all benefits provided under this agreement, in the same
proportionastheir regular hoursofwork (assigned EFT) compareto regutar hours of work of full-time
employess, exceptas limited by eligibility provisionsof Group Insurance, Medical, Disability, Dental
andPension Plans, andwhere otherwise staled. For greater clarity, but without limitingthe generality
of the foregoing, pro-ratingof benefits for part-time empIoYeeS shall apply to accruals and use of all
seniority, vacation, specialleave, sick leave, medicaltravelassistance, SUB planpayments, ultimate
removalassistance, removalexpenses on initialappointment, uniformallowance, bilingualismbonus,
severance pay, professionalregistration fees, nothem allowance, housing allowance and education
allowance entitlements.

Notwithstanding Article 4.01, the following provisionsof the Collective Agreement do not apply to
casual employees:

(a) Article 15 - Seniority * (see note below)

(b) Article 18 Vacation Leave/Northern Allowance

(0 Articles 20.09 through 20.15 - Sick leave Transportation and Travel Time
(@ Article 21 - Other types of leave

(e) Article 25.09 - Salary Increments

(4] Articles 27,01, 27,02, 27.08, 27.08, 27.07, and 27.08 - Shift Work
Q) Avrticle 33 - Lay-off

(h) Article 42 - Uitimate Removal

0] Article 43 - Removal EXpenses on Initial Appointment

@) Article 45.05 - Short Term Leavefor Training Purposes

K) Article 48 - Pension Planand Benefits

U] Article 84 - HousingAllowance

{m) Article 55 « Severance Pay



(n) Article £6 - Professional Registration Fees
(0 Article §7 -~ Educational Allowances

* Note Forthe purposesof hiringinto permanentand/or term positions. Senlority is accrued by Casual

4.04

4.05

5.01

5.02

6.01

Employees and will be calculated as total hours worked in a specific classification from their
original date of hire.

NotwithstandingAtrticle 4.01, the following provisions of the Collective Agreement do not appiy to
Term employees:

(@) Article 33 - Layoff and Job Security
(b) Article 55 - Severance Pay

Employeeson Leave of absence without pay from the employer (including lay-off, suspension, WCB
and LTD leave) for more than thirty (30) days shall cease to accrue continuous employment,
seniority, holiday, vacation, northernallowance, specialleave, sick leave, medicaltravelassistance,
salary increments, groupbeanefit and pension(exceptwhere premiumwaivers are applicable) uniform
allowance, bilingualism bonus, housing allowance, professional registration fees and education

allowances for the balance of the leave of absence.

ARTICLE §
FUTURE LEGISLATION AND CONFLICT OF PROVISIONS

Inthe eventthat any law passed by Parliament, or the Northwest Territories Legislative Assembly
renders null and void or alters any provision of this Agreement, the remaining provisions of the
Agreement shall remain in effect for the term of the Agreement. When this occursthe Collective
Agreementshallbere-opened uponthe requestof either party and negotiations shall commence with
a view to finding an appropriate substitute for the annulled or altered provision.

Where there is any conflict between the provisions of this Agreement and any regulation, direction
or other instrument dealing with terms and conditions of employment issued by the Employerthe
provisions of this Agreement shall prevail.

ARTICLE®
STRIKES AND LOCKOLITS

There shall be no lockout by the Employer and no interruption Or impeding of work, work stoppage,
strike, sit-down, slow-down, or any other interferencewith production by any employees during
term of this Agreement.



701

8.01

8.02

8.03

8.01

9.02

10.01

10.02

Except to the extent provided herein, this Agreement in no way restricts the Employer in the
management and direction of the Hospital.

ARTICLES
RESTRICTION ON OUTSIDE EMPLOYMENT

When an employee wishes to carry on any business ar employmentoutside his regularly scheduled
hours of duty he shall notify the Employer inwriting of the nature of such business or employment.
When the Employer desires to prohibit an employee's engagement in business or employment
outside his regularly scheduled hours of duty such employee will be notified inwriting together with
the mason for withholding such permission.

Employees are prohlbited from carrylng on any business or employment outside their regularly
scheduled hours of duty when such business or employment is such that:

@ a Cé)nﬂict of duties may develop betweenan employee's regularwork and his outside interests;
an

{b) certain knowledge and information available only to employees place the individualin a position
where he can exploit the knowledge or informationfor personal gain.

ARTICLE®
| } [

The Employer shall provide the Union with a copy of all Personnel Directives or other such
instrumentswithin thirty (30)days of issuance.

Where the Employer proposesto issue a Personnel Directive which is intended to clatify the

interpretationor application of the Collective Agreement,the Employershall consultwith the Union
prior to issuing the Directive.

ARTICLE 10
EXUAL HARASSMENT

The Employeriscommittedto prometing a work environmentwhich is free from sexual harassment.
Every employee has the right to freedom from harassmentin the work place because of sex by
his/her Employeror Agent of the Employer or by another employee.

Sexual Harassmentis defined as any conduct, gesture or contact of a sexual nature that:

7



10.03

1t.01

11.02

11.03

11.04

12.01

12.02

12.03

(@ islikelyto cause offence or humiliation; or

(b) that might, On reasonable grounds, be perceivedby an employee as placing a condition of
a sexual nature on employment o on any opportunity for training or promotion.

A grievance underthis Article may be initiated at any step of the grievance procedure. Grievances
underthis Article will be handledwith all possible confidentiality and dispatch.

ARTICLE 14
OIN T OF REPRESENTATIVES

The Union may appoint employeesas representatives, and will providethe Employerwiththe names
of all representativesbefore the Employer is requiredto recognize employees as representatives.

Uponnoetification, the Employershall permit reasonable accessto itswork premisesof an accredited
representative of the Union. The representative shall obtain the Employer's permission before
entering the premises, which permission shall not be unreasonably withheld. Union representatives
and Employer representatives shall co-operate to avoid disruptions of work.

A representative shall obtain his supervisors permission before leaving work to investigate a
grievance and to meet with management for the purpose of dealing with grievances. The
representative shall make every reasonable effort to report backto his supervisor before resuming
his duties.

Any noticeto the Unlon is effectively given if sent to the Union of Northern Workers President. Any
noticeto the Employeris effectively given if sent to the Chief Executive Officer.

ARTICLE 12
UNION BUSINESS

@ The Employerwill grant leave without loss of regular pay to employeeswho are a partyto a
grievance, to attend the arbitration hearing.

(b) Where operational requirementspermit, the Employerwill grant leavewithout 0SS of regular pay
to one representative of an employee who Is a party to a grievance, |0 attend an arbitration
hearing.

(¢) Where operational requirements permit, the Employerwill grant leavewithout 0SS of regular pay
to a reasonable number of withesses called by the Employer, the Union or an employee who is
apatty to a grievance, to attend an arbitration hearing.

Where an employee and his representative are Involved in the processing of a grievance with
representatives of the Employer, they shall be granted time off without l0ss of regular pay.

Where operational requirements permit, the Employer will grantleave of absencewithout loss of pay
for upto two (2) employeesfor the purpose of attendingcontract negotiationson behalf ofthe Union
for the duration of such negotiations. If additional employees are required by the Union for this
purpose, where operational requirements permit, the Employerwill grant leave of absence for upto



12.04

12.08

12.08

12.07

12.08

12.09

two (2) additional employees. The Employerwill continueto pay the additional employees their
applicable salary and benefits during these periods of leave, however the Union will reimbursethe
Employer for the amounts so paid, withinthirty (30)days of the invoice date.

Where operational requirements permit, the Employerwill grant leave without pay for upto four (4)
employees to attend preparatory negotiations meetings.

Where operational requirements permit, the Employerwill grant reasonable leave without payto a
maximum of four (4) employees to attend executive council meetings and conventions of the
Alliance, the Union of NorthernWorkers, the Canadian LabourCongressandthe N.W.T. Federation
of Labour.

Where operational requirements permit, the Employerwill grant reasonable leave without pay to a
maximumoffour @) employeeswho have been appointed as representativeson behalf ofthe Union
to undertake training related to the duties of a representative.

The Employer will grant leave without pay for 0 (2) employees:

(@ to participate as delegates to constitutional conferences or other similar forums mandated by
territorial legislation; and

(b) to presentbriefsto commissions, boards and hearingsthat are mandatedbyterritoriallegislation
or the Federal Government andwhose area of interest is of concern to organized labour.

@ Anemployee electedas Presidentor RegionalVice-presidentofthe UNW shall begranted leave
of absence for the term of office. Duringthe leave of absence the employee shall maintain all
accumulated rights and benefitsto which she is entitled under this Agreement.

{b) The Employershallcontinueto pay the employee hersalary in accordance with the terms of this
Agreement. Upon invoice by the Employer, the Union shall reimburse the Employer for the
amounts so paidwithin thirty (30)days of the invoice date. The benefit of any group plan shall
be extendedto the employee andthe Union will reimburse the Employerfor any costs involved
inthe same manner.

(¢) The employee shall be entitled to an incrementfor each year of her leave of absence to a
maximum of Step 6 inthe pay level of her salary.

(d) The employee shall advisethe Employeras soon as possible when an extension of the leave of
absence IS required due to re-election.

(©) Upontermination of herleave of absence the employee shall be offered at leastthe positionshe
held with the Employer before she commencedthe leave of absence. When the employee
wishes to invoke this clause of the Collective Agreement she shall provide the Employerwith
three ()months notice of her intent.

(© Notwithstanding Article 12.08(e), the Employer may make an offer of employment to the
employeeto a positioninside the BargainingUnit should the employee bid on a competitionand

be the successful candidate.

When Union leave without pay isgranted underthis Article, the Employer will, upon advice from the
Union, continue to pay employeestheir applicable salary and benefits during such leave. Upon
invoicebythe Employer, the Union will reimburse the Employerfor the amounts ¢ paid, within thirty
(30)days of the invoice date.



13.01

13.02

13.03

13.04

13.05

13.08

13.07

14.01

14.02
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14.04

ARTICLE 13
CHECK OFF

Effective the first (1sf) of the month followingthe signing of this Agreement, the Employerwill, as a
condition of employment, deduct an amount equal to the amount of Membership Feesfrom the pay
of all employeesin the Bargaining Unit.

The Union shall inform the Employer in writing of the percentage to be checked off for each
employee.

Forthe purpose of applying Article 13.01, deductionsfrom pay for each employee will oecur on a bl-
weekly basis and will apply to the extent that earmnings are available. Where an employee does not
have sufficient earnings in respect of any bi-weekly peried to permit deduction, the Employer shall
not be obligatedto make Such deductions from subsequent salary.

No employee organization, other than the Union, shall be permitted to have membership fees
deducted by the Employerfrom the pay of the employees. The Employermay make deductions for
other purposss upon the request of the employee and upon the production of appropriate
documentation.

The amounts deducted in accordance with Arlicie 13.01 shall be remittedto the Comptroller of the
Alliance by cheque within a reasonable petiod of time after deductions are made and shall be
accompanied by particulars identifyingeach employee and the deductions made on his behalf.

The Union agrees to indemnify and save the Employer harmless against any claim or liabilityarising
out of the application of this Article except for any claim or liability arising out of an error committed
by the Employer.

The Employer agrees to identify annually on each employee's T-4 slip the total amount of
Membership Fees deducted for the preceding year.

ARTICLE 14

INFORMATION

The Employeragreesto provide the Union, ona semi-annual basis, with information concerning the
identificationof each member inthe Bargaining Unit. This informationshall includethe name and
Job classification of all employees in the Bargaining Unit. The Employer shall indicate which
employees have been hired or transferred and those employees whose employment has been
terminated during the period reported.

The Employer shall provide each employee with a copy of this Collective Agreement.

The Employer agrees to provide each new member of the Bargaining Unit with a copy of this
Collective Agreement upon his appointment.

The Employerandthe Union shall share equally all COStS associated with the printing and distribution
of this Agreement.
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Subject to Article 48.01, the Employer shall notify the Union of all newly created classifications
Including its designation as to whether it is within or outside of the Bargaining Unit.

The Employer shall provide a bulletin board at the Hospital for Union use, and upon request will
endeavourto make meeting space available at the Hospital for local Union business.

A representative shall have the right to give each new employee an orientation of upto thirty (30)
minutes, and the representative shallbe given leave without 10SS of regular pay for that purpose.

ARTICLE 15
SENIORITY

All newly hired employees shall serve a probation period of five_hundred and twenty (520) hours
warked, to commence onthe first day worked. The Employer, subjectto agreementwith the Union,
may extendthe probation period of an employee up to an additional five hundred and twenty (520)
hours worked.

The Employer mayterminate the employment of an employee on probationat any time during, or a
the conclusionof, the probation period, or any agreed extensionthereof, with or without cause, and
with or without notice, Any grievance of, or on behalf of, a probationary employee relating to
termination of his employment, shall not proceed past the second level specified inArticle 37.02 of
this Agreement, except that @ cases of termination of employment a probationary employee, or the
Union on his behalf, may appeal the decislon of the Chief Executive Officer to the Hospital Board,
by notice In writing presentedto the Chief Executive Officer within fourteen (14) calendar days of his
deglston, Inthe case of such an appeal, the decision of the Hospital Board shall be deemedto be
final and conclusive.

The Employer shall provide a performance appraisal of each probationary employee at least once
during the probationary period.

The Employershall provide a paid orientation peried for all new employees. A new employee's first
three @)shifts shall be under guidance and supervision, includingthe first nightshift for nursingstaff.

The Employershall maintain a seniority fist, showing the date uponwhich each employee's service
last commencedinthe BargainingUnit. An up-te-date copy of the $eniority Lis! shall be postedon
a bulletinboard and sent to the Union every six (6) months.

ARTICLE 16
DESIGNATED PAID HOLIDAYS

@ The following days are Designated Paid Holidays for employees covered by this Collective
Agreement:

[0} New Year's Day;
(n Good Friday;
(li) Easter Monday;
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16.03

16.04
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(v}  Victoria Day;

v) Canada Day;

i) Civic Hollday, the first Monday in August;
(viiy  Labour Day;

(vii)  Thanksgiving Day;

(ix) Remembrance Day;

b4 Christmas Day; and

(xN Boxing Day.

(b) Atthe request ofthe employee, and where operational requirementspermit, an employeewill not
be required towork both December25 and/or 26 and December 31 and/or January 1 inthe same
fiscal year.

This Article does not apply to an employee who fails to report for work on the Designated Paid
Holiday having been scheduled by the Employer to do so, or who is absentwithout pay on both the
working day Immediately preceding and the working day following the Designated Paid Holiday,
except withthe approval of the Employer or where leave has beengranted under Article 12. Casual
employees must have hadthirty days of work inthe twelve (12) month period precedingthe holiday.

(@ For employees in Dietary, Housekeeping, and Nursing Departments (including Ward Clerks),
when a day designatedas a holiday underAnicle 18,01 coincides with an employee's day of rest,
the employee shall be granted an alternate day off with regular pay within thirty (30)days, before
or after the designated holiday. The Employershalt endeavourto schedulethe aiternate day off
combined with an employee's scheduled days off, or in accordance with an employee request,

when practical,

(b) Forall other employees, when aday designated as a holiday under Article 16.01 coincides with
an employee's day of rest, the holiday shall be moved to the employee's first working day
following hisday of rest.

When e day designated as & holiday for an employee is moved to another day under the provisions
of Articie 1603

@ work performed by an employee on the day from which the holiday was moved shall be
consldered aswork performed on a day of rest; and

(b) work performed by anemployee onthe day to whichthe holidaywas moved, shallbe considered
aswork performedon a holiday.

When the Employer requires an employee to work on a Designated Paid Holiday as part of his
regularly scheduled hours of duty or as overtime he shall be paid In additionto the pay that he would
have been granted had he not worked on the holiday:

(@ one and one-halftimes (1-1/2x) his hourly rate for the first four (4) hoursworked: and

(b) twice (2x) his hourly rate for the hoursworked in excess of four (4) hours; Or
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{¢) an equivalent combination of cash and a day of leave at a later date convenient to both the
employee and the Employer.

Where a day that is a designated holiday for an employeefalls within a period of leave with pay, the
holiday shall not count as a day of leave.

An employeewho bk not requiredto work on a Designated Paid Holiday shall not be required to work
on another day that would otherwise be a scheduled day of rest inthe week inwhich that holiday
oceurs, unless he is paid at a rate at least equal to double his regular rate of wages for the time
worked by him 0N that day.

Where the Employer agrees to provide the majority of employees with time off in support of a
community function, those employeeswho are unableto take advantage of the time off because of
operatlonal requirementswill be pald at the overtime rate for hoursworked during that period.

ARTICI E 17
LEAVE « GENERAL

When the employment of an employeewho has been granted more vacation, Sick leave or special
leave with pay than he has earned is terminated by reason of his death, the employee shall be
consideredto have earned that amount of leave with pay granted to him.

When the employment of an emptoyee with more than three (3) years of service who has been
granted more vacation, sick leave or speclal leave with pay than he has earned is laid off, the
employee shall be considered to have earned that amount of leave with pay grantedto him.

When an employee is in receipt of an extra allowance and is granted leave with pay, he is entitled
during his period of leave to receive the allowance if the special or extra duties in respect of which
he is pald the allowance were assigned to him on a continuing basis, and provided he returns from
the leave to perform the special or extra duties, otherwise he is not entitledto the extra allowance,
and any allowance paid during the period of leave must be repaid.

During the month of May In each year the Employer shall inform each employee in the Bargaining
Unit in writing of the balance of his special, sick and vacation leave credits as of the 31st day of
March.

If, & the end of the fiscal year, an employee's entitlementto vacation leave with pay includes a
fractional entitement of less or more than one-half (1/2) day the entittement shall be increasedas
follows:

(@ to ahalfday if the fractional entitement is less than one-half (1/2) day;
(b) to afull day ifthe fractional entitementis more than one-half (1/2) day.

Upon request of an employee, when the Employer rejects an employee's application for leave, the
reasonsfor the rejectionshall be providedto the employee in writing forthwith.
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ARTICLE 18
VACATION | EAVE

18.01 (@ For each month in which an employee receives seventy-five (75) hours pay, he shall earn
vacation leave at the following rates:

(i) 10 hours each month until the month in which the anniversary of the second year of
continuous service is completed;

() 13.125 hours each month commencing in the month after completion of two (2) years of
continuousservice and ending inthe monththat fifteen (15) years of continugus service is
completed:

(iify 16.28 hours each month commencing Inthe monthafter completion of fifteen (15) years of
continuous service and ending IN the month that twenty (20) years of continuous service is
completed,;

(iv) 19,375 hours each month commencing in the month after completion of twenty (20) years
of continuous service.

(b An employee shall not use earned credits during herfirst six {(8) months of employment.

18.02 (a) Ingranting vacation leavewith payto an employee, the Employer shall make every reasonable
effort to:

() schedule vacation leave for all employees in the fiscal year in which it is eamed;
(i) not recall an employeeto duty after he has proceeded on vacation leave;

(i1 comply with any request made by an employee before January 31, that he be permitted to
use In the following fiscal year any period of vacation leave of thirty (30) hours or more
earned by himinthe current year;

{iv) (1) grantthe employee vacation leave for upto five (5) consecutive weeks dependingupon
his vacation entitiementswhen so requested by the employee; and

@ grant employeestheir vacation leave preference and, where as betweentwo Or more
employeeswho express a preferencefor the same period of vacation leave, length of
service with the Hospital will prevail.

(b) All requestsfor vacation leave shall be made Inwriting at least four (4) months in advance of the
requestedcommencement date of vacation leave, fallingwhich the Employermay exercisediscretion
In approvingthe leave, andthe requirementsof Article 18.02(a) shall not apply.

{¢) The Employershall reply to the requestfor vacation leave submitted by the employee within o (2)
weeks of its receipt, but is not required to respond more than four months prior to the requested
commencement of the vacation. Where the Employer has proposedto change, reduce or deny the
vacation leave requested, the Employershall provide the employee written reasons.

18.03 Where In respect of any period of vacation leave, an employee:
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@ isgranted special leave, when there Is a death in hisimmediate family as defined in Article 19;
or

(b) isgrantedspecial leavewith pay because of ilinessin the immediate family as defined in Article
18 or

(¢) Is hospitalizedfor more than one (1} day and provides certificationof hospitalization;

the period of vacation leave ¢ displacedshall either be added to the vacation period if requested
by the employee and approved by the Employer or reinstated for use at a later date.

An employee shall not be entitled to utilize iliness leave credits prior to the completion of her
probationary period, or duringany periodof scheduled vacation leave which commenced priorto the
illness or injury, unlessthe employee B hospitalizedduring her vacation for at least one (1) day, in
which event illnessleave may be utilized for each day of hospitalizationinstead of vacation leave.
Certification of hospitalizationmust be providedto claim iliness leave and retain vacationleave in
these circumstances.

Employees are not permitted to carry over more vacation leave credits than can be earned in one
(1) fiscal year. Vacation leave creditsexceeding a one (1) year entittementwill be paid out in the
month of May, by means of a separate cheque.

In clreumstances where an employee has insufficient Or no vacation leave credits, at the discretion
ofthe Employer, she may be grantedvacation leave Inadvance of upto one hundredandtwelve and
one-half (1125) hours which shall be charged against future credits earned.

When during any period of vacation leave an employee is recalledto duty, he shell be reimbursed
for reasonable expensesthat he incurs:

@ Inreturningto Hay River;
{b) in respect of any non-refundable deposits or Prearrangements associated with his vacation:

(e) Inreturningto the place from which he was recalled If he immediately resumes vacation upon
completing the assignment for which he was recalled,;

after submittingsuch accounts as are normally requiredby the Employer.

The employee shall not be considered as being on vacation leave during any periodin respect of
which he is entitled under Article 18.07 to be reimbursedfor reasonable expenses incurred by him.

If the Employer alters or cancels an employee's vacation period after it has been approved, the
Employer shall reimburse the employee for expenses actually Incurred in respect of any non-
refundabledeposits or prearrangementsassociated with his vacation. The Employer shall not alter
anemployee's approved vacation period if the employee's Spouse has arrangeda coincidingvacation
period which cannot be altered.

Where an employee dies or terminates his employment:

® the employeeor his estate shall, in lieuof earned but unusedvacation leave, be paid an amount
equal to the product obtained by multiplying the number of days of earned but unused vacation
leave by the daily rate of pay applicableto the employee immediately prior to the termination of
hisemployment; or
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(b) the Employershallgrantthe employee any vacation leave earned but not used by him beforethe
employment is terminated by lay-off if the employee so requests;

(©) the amount paid out shall be issued on a separate cheque.
An employee whose employment is terminated by mason of a declaration that he abandoned his
posttion is entitled to receive the paymentreferredto inArticle 18.10. If after reasonable effortsthe

Employerisunableto locatethe employeewithinsix (6) months of termination, his entitlementshall
lapse.

Employeeswho have completedé months of continuous employment shall be entitledto a northern
allowance of $1000, once each fiscal year, to be paid within 30 days of applicationfor the allowance.

An employeewho has requested and Is granted vacation leave between October4 and March 31 of
a fiscal year shall receive, in addition to her vacation leave entittement, for each 37.§ consecutive
hours of leave taken, 7.5 extra hours of leave upto @ maximumof 30 hoursin a fiscal year. Extra
vacation leave hours must be taken at the same time as vacation leave.

In cases where a Designated Paid Holiday falls within the period of annual leave It 'shall be

considered a day of liquidated leave for determining the entitlement to the winter bonus days
described in this Article.

ARTICLE 18

PEC LEAVE
An employeeshall earm special leave creditsupto a maximum of one hundred and eighty-seven and
one-half (187.5) hours at 'he following rates:
@ 3.75 hoursfor each calendarmonthinwhich he receivespay for at leastseventy-five (75) hours;

or
(b) ;1 .875 hours for each calendar monthin which he receives pay for less than seventy-five (75)
ours.

As credits are used, they may continue to be eamed up to the maximum.
Forthe purposesofthis Article, immediatefamily is definedas an employee's father, mother, brother,
sister, spouse, common-law spouse, child, stepchild, foster child, father-in-law, mother-in-law,
grandparents, and any relative permanently residing inthe employee's household or with whom the
employee permanentlyresides.

(@ The Employershallgrant special leave earnedwith pay for a period of upto five (5) consecutive
working days:

® whenthere Isa death inthe employee's immediatefamily;

() when an employee is to be married.
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(b) The Employermay grant an employee special leave earmned with pay for a period of upto five
(5) consecutive working days:

@ where a member of the Immediate family becomes ill (not including childbirth) and the
employee is requiredto care for his dependants or for the sick person;

(i where a member of the employee's immediate family residing outside Hay River becomes
seriously ill;

(1)) where special circumstances not directly attributable to the employee prevent his reporting
to duty, including:

(@) serious householdor domestic emergencies;

(2 atransportation tie-up caused byweatherif the employee makes every reasonableeffort
to report for duty:

() serious community emergencies, Where the employee is requiredto render assistance.

(Iv) inthe event of the death of the employee's grandchild, son-in-law, daughter-in-law, brother-
in-law or sister-in-law;

{v) incircumstanceswhich are of general value to the Employersuch as where the employee:
(1) takes an examination which will improve his position or qualifications;

(@ attends his University Convocation, if he has been continuously employed for at least
one (1) year;

(3) attends a course In civil defence training;

@ requires a medicalexaminationfor enlistmentinthe Armed Forces of in connectionwith
a veteran's treatment program.

(vi) Such leave will not be unreasonably withheld.

Special leave in excess of five (5) consecutive work days for the purposes enumerated in Article
18.02 may only be granted with the Employér's approval.

An employee shall be granted special leave earned with pay upto a maximum of one (1) work day
on the occasionof the birth of his child. An employee shall be granted special leave earnedwith pay
upto a maximumof one (1) work day on the eccasion of the adoption of a child. This leave may be
divided into two parts andtaken On separate days. Under special circumstancesthe Employer may
extendthis periodto a maximum of three (3) work days.

Where an employee hasinsufficienteredits to psrmit thegranting of special leave withinthe meaning
of this Article, leave upto a maximum of five (5) days may, at the discretion of the Employer, be
grantedsubjectto the deduction of such advanced leave from any specialleave credits subsequently
earned.

Employees may be granted casual leave with payto a maximum of two (2) hours for the following
purposes:
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(a) whenever it is necessary for an employee to attend upon his doctor, dentist or lawyer during
working hours;

(b) for other purposes of a special or unusual nature.

@ An employeewho is regularly scheduled to work the majerity of hours outside of the hours 0800
to 1700, or an employeewho is normally requiredto be on standby at leastten days per month,
may use 30 hours of her special leave credits each year at her discretion, on adequate noticeto
her supervisor and where a replacementwould not result in overtime costs for the Employer.

(b) Employees may be granted casual leave with pay to a maximum of one (1) day per occurrence
where the employee’s physician requireshimto attend regular Or recurring medical treatments
and checkups.

Casual employees who accrue special leave credits may only access those credits where the
employee is unable to work 0n a previously scheduled shift.

The provisions of this Article do not apply to an employee who is 0n leave of albsence without pay,
laid off, or under suspension.

ARTICLE20
SICK LEAVE

An employee shall eam sick leave credits at the rate of 11.25 hours for each month in which she
receivespay for at least seventy-five (75) hours (to a maximum et any time of nine hundred (900)
hours), lo be computed from the date of hire. No employee shall utilize any sick leave credits until
completion of her probation period.

Subject to this Article, all absences on account of illness on a normal work day (exclusive of
designated holidays) shall be charged against an employee's accumulatedsick leave credits.

@ There shall be no charge against an employee’s sick leave creditswhen his absence on account
of iliness is Jess than one-half (%) day andthe employee has been on duty for at leasttwo (2)
hours,

(b) Where the period of absence on account of illnessls at least one-half (%) day butlessthan afull
day, one-half (%) day only shall be charged as sick leave.

Where leave of absencewithout pay is authorizedfor any reason, or anemployee Elaid off because
of lack of work, andthe employee returnsto work upon explration of such leave of absence or lay-off
within a peried of one year, he shall earn sick leave credits for each month inwhich he worked at
least saventy-five (75) hours, and shall retain any unusedsick leave existing atthe time of lay-off or
commencement of leave without pay.

Incircumstanceswhere sick leave would be authorized butthe employee has insufficient Or no sick
leave credits, at the discretion of the Employer, she may be granted SIck leave in advance of upto
one hundred and twelve and one-half (112.5) hours which shall be charged against future credits
eamed,
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When an employeeis granted sick leavewith pay and injury-on-duty leaveis subsequently approved
for a concurrent period, there shall be no charge against his sick leave credits for the period of

concurrency.

Employeeswho will be absent form work due to iliness or injury shall notify the Department Head or
her designate as soon as possibie. Inthe event of a failure, without adequate excuse, to provide
notice of an absence prior to commencement of a shift, an employee shall not be entitied to claim
iliness leave benefits in respectof the absence 0N that shift,

Casualemployeeswho accrus sick leave credits may anly access those creditswhere the employee
is unableto work on a previously scheduled shift,

An employee must sign a statement slating that because of her iliness or injury she was unable to
perform her duties if:

@ the period of leave requested does not exceed three (3) work days: and

(b) inthe current fiscal year, the employee has not been granted more than nine (0) work days of
sick leave wholly onthe basis of statements signed by her.

An employee is requiredto producea certificate from a qualified medical practitioner, certifyingthat
such employee is unable to carry out his duties due to illness:

@ for sick leave in excess of three (3) work days;

(b) for any additionalsick leavein afiscal yearwhen inthe same fiscal year the employee has been
granted nine (9) work days of sick leave wholly on the basis of the statements signed by him.

Where an employee or an employee's dependant is required to travel from Hay River to secure
medical or dentaltreatment, travelling expenses incurredwill be reimbursed subject to the following
provisions:

@ payment shall not exceed the ast of returntransportationto Edmonton or the nearest place
where adequate treatment is available, whichever resuits in the lesser expense, and upto a
maximum of seven (7) days hotel accommodation and meal C0StSin accordance with Article 44,
Inaddition, required taxi or limousinechargeswill be reimbursed upon presentation of a receipt;

(b) where, due to inclement weather conditions, or to circumstances completely beyond an
employee's control, hertravelto the centre where treatment isto be provided isinterrupted, the
cost of ovemight hotelaccommodation en routewill be reimbursed. Dayreom accommodation
expenses are not eligible for reimbursement, unless certified necessary by a physician;

(c) paymentshall not be made unlessthe claim issupported by a certificate from a qualified medical
or dental practitioner, as the Case may be, stating that the treatment was non-elective and
required for the health of the patient and eould not be provided by the facilities or services
available In Hay River.

Inthe case of employees and/or thelr dependants recelving treatment as out-patients, a maximum
of $38.00 per day Will be reimbursed for accommodation, mealsand local transportation expenses
for any pericd beyondseven (7) days and notto exceed thirty (30) days.

This Article will not apply to initial consultation visits for orthodontic purposes.
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@ Where a qualified medical or dental practitioner cerlifies that it is necessary for an esmployee
and/or herdependant to be accompanied by a medical escort, there shall be paid, b addition to
the expenses previously outlined in this Article, travelling expenses of one medical escort, not
to exceedthose outlined In Article 20.10 (@) and (b).

(b) When someone other than a medical attendant or person designated by Health and Soclal
Services accompanies the employeeor herdependant, where applicable, she shallbethe spouse
or the parent.

(&) Inthe case of anemployee beingthe escart for a member of her immediatefamily, the employee
may be grantedspecial leave under Article 19 only. Travel time, as defined underArticle 20.18,
will not be grantedfor this escert duty.

(d) Employeesacting as essorts for members of their immediate family for orthodontic or elective
medical escort purposeswill not be granted travel time for such escortduty. Vacation leave or
leave without pay will apply.

Any travel assistance recovered by the employee under a group insurance plan to which the
Employer and the employee share the premium shall be repaidto the Employerto the extent that
costs fortravel have been paid by the Employer under this Article.

This Atrticle shall only apply to an employee's dependants where the employee has declared in a
notarized statement that this benefit is not provided to the employee's dependants by another
employer,

Every employee who is proceedingto a medicalcentre under the provisions of this Article with the
approval of the Employer will be granted leave of absence with pay which is not to be charged
against his sick leave eredits for the lesser of twenty-two and one-half (22.5) hours orthe actual time
taken to travel from Hay Riverto the medical centre and return.

The provisionsof this Article do not apply to an employeewho is on leave of absence without pay,
laid off, or under suspension.

ARTICLE 21
oTl PES OF LEAV

(@ Leave of absence without loss of regular pay shall be given to every employee, other than
employees on leave of absence without pay, laidoff, or on suspension, who iSrequiredto serve
OR a Jury and the jury selection process, or to attend as a witness in any judicial, quasl-judicial
or legislative proceeding by reason of subpoena compelling attendance.

(b) Notwithstandinganything contained inthis Article, there may be deducted from the regular pay
of the employee any remuneration received by him as a result of serving on a jury or as a
witness, other than reimbursement for expenses incurred in such duty.

An employee shall be grantedinjury-on-duty leave with payfor ninety (90) calendardays orthe length
of the injury-on-duty leave, whichever isthe lesser, where compensationis payable tothe employee
under the Workers' Compensation Act (Northwest Territories), if the employee agreesto pay the
Employer any Workers' Compensationbenefits received by him.
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21.03 @ () Anemployee who becomes pregnant shall notify the Employer of her pregnancy at least
fiteen (@ weeks priorto the expected date dFtermination of her pregnancy and, subjectto
Section (il) of this Clause, shall, eleven (11) weeks before the expected date of the
termination of her pregnancy be granted leave without pay for a period ending not laterthan
twenty-six (26) weeks after the date of the termination of her pregnancy.

(i} The Employer may:

(@ uponwritten request from the employee, defer the commencement of maternity leave
without pay of an employee or terminate it earlier than twenty-six (26) weeks after the
date of the teérmination of her pregnancy;

(@ grantmatemity leavewithout payto an employeeto commence eariier than eleven (11)
weeks before the expectedtermination of her pregnancy;

(3) where maternityleavewithout pay isrequested, requirean employee to submit a medical
certificate cerifying pregnancy.

(i) leavegrantedunderthis Clause shall be countedfor the calculation of “"continuousemployment".

(b) @) After completion of Six (6?1 months continuous employment, an employee who provides the
Employerwith proofthat she has applied for and is eligibleto receive unemploymentinsurance
benefits pursuantto Section 22, Employment Insurance Act, 19988, shall be pald a maternity

leave allowance in accordance with the Supplementary UnemploymentBenefit Plan.
(i Anapplicant under Article 21.03(d)(l) shall sign an agreementwith the Employer providing:

(Ihat she will return to work and remaininthe Employer's employ for a period of at least six
(86) months after her retum to work;

(@ that she will return to work on the date of the expiry of her maternity leave, unlessthis date
b modifiedwith the Employer's consent.

(iliy Should the employee fail to return to work as per the provisions of Article 21.03(b)@#), the
employee recognizes that she is indebtedto the Employer for the amount of maternity leave
allowance recsived, except by reason of death, disability or lay-off. Should the employee not
return to work for the full six (8) month period, the employee's indebtedness shall be reduced on
a pro-rated basis according to the period of time which she worked.

() ) Inrespectofthe period of maternity leave, payments made according to the Supplementary
Unemployment Benefit Plan will consist of a maximum of seventeen (17) weeks of payments
necessary to provide the employeethe combinedequivalent of ninety-three percent (934) of her
weekly rate of pay.

@iy (1) for afull-time employee the weekly rate of pay referredto in Article 21.03(c) (i) shall be the
weekly rate of paytowhich she is entitled for the classificationshe was working inonthe day
immediately precedingthe commencement ofthe maternity leave.

(2) for a part-time employeethe weekly rate of pay referredto inArticle 21.03(¢) (i) shall be the
pro-ratedweekly rate of payto which she is entitled for the classificationshe wasworking in,
averaged over the slx (6) month period of continuous employmentimmediately preceding
the commencementofthe maternity leave.
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(3) further, whena Bregnantemployee producesa statementfrom her physicianthat her working
condition may be detrimental to her health or that of the fetus, the Employer will either
change those working conditions where that is reasonable within cperational requirements
or allow the employeeto take leave of absence without pay for the duration of her pregnancy.

21.04 Notwithstanding any provisions for leave in this Agreement, the Employer may grant leave of
absence with or without pay to an employee in emergency or unusual circumstances.

21.08 (@ An employee who Intends to request adoption leave shall make every effort to provide

(b)
©

@

reasonable notice to the Employer, but in any event shall notify the Ernployer as soon as the
application for adoption has been approved by the adoption agency, or legal guardianship and
custody papers have been drawn. Upon application the employee shall be granted adoption
leave without pay of up to twenty-six (26) weeks commencingon the date of the acceptance of
custody of the adopted childwho is below the age of majority.

The Employer may:
() deferthe commencementof adoption leave without pay at the request of an employee;
() require an employee to submit proof of adoption.

Leave granted underthis Clause shall be counted for the calculationof continuous employment.

() After completion of six (6) months continuous employment, an employee who providesthe
Employer with proof that she has applied for and is eligible to receive unemployment
insurance benefits pursuantto Section 23, Employment Insurance Act, 1888, shall be paid
an adoption leave allowance in accordancewith the Supplementary Unemployment Benefit
Plan.

i An applicant under Article 21.05{c)(i) shall sign an agreementwith the Employer providing:

(@ that she will returnto work and remainin the Employer'semploy for a period of at least
six (6) months after her returnto work;

@ that she wili returnto work on the date of the expiry of her adoption leave unlessthis
date is modifiedwith the Employer's consent.

(i) Shouldthe employeefailto returntowork, as perthe provisionsof Article 21.08(c) (). except
by reason of death, disability, or tay-off, the employee recognizes that she isindebtedto the
Employer for the amount received as an adoption leave allowance. Should the employee
notreturnfor the full six (8) month period, the employee's Indebtednessshall be reduced on
a pro-rated basis according to the period of time which she worked.

() Inrespectofthe period of adoption leave, payments made accordingto the Supplementary
Unemployment Benefits Plan will consist of a maximum of seventeen éf:L?) weeks of
payments necessary to provide the employee the combined equivalent of ninety-three
persent (83%6)of herweekly rate of pay:

@iy @ forafull-time employee the weekly rate of pay referredto inArticle 21.05(d)(!) shall be
the weekly rate of pay to which she is entitled for the classificationshe was working in
on the day immediately preceding the commencement of the adoption leave:

@ for a part-time employeethe weekly rate of pay referredto inArticle 21.05(d)(}) shall be
the pro-ratedweekly rate of pay to which she is entitled for the classificationshe was
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working in, averaged over the six (6) month period of continuous employment
immediately precedingthe commencement of the adoption leave.

(€) Adoption leave utilized by an employee-couple in conjunctionwith the adoption of a child
shell not exceed a total of twenty-six (26) weeks for both employees combined.

(@ The Employermay grant leave without pay for a period of upto one (1) year, at the request in
writing of an employee, for personal reasons, which may include the permanent relocation of a

spouse.

(b) Leavewithout pay granted underthis clause shall be deducted from the calculation of continuous
employment for the purposesof calculating pay increments, severance pay and vacation leave
for the employee Involved, except where the period of leave is lessthan three (3) months.

ARTICLE 22
HOURS (- WORK

Except as provided in Article 23, a normal full-time work week shall be thirty-seven and one-half
(37.5) hours perweek.

Regular hours of work for full-time CNA's and NA's, exclusive of one thirty (30)minute meal break,
shall not exceedtwelve (12) consecutive hours per day.

Full-time employeeswho as of the effective date of this Agreement, have regular hours of work of
thirty-seven and one-half (37.5) hours perweek. shall maintainsuch regular hours of work perweek
for the duration of this Agreement.

All employeesworking shifts of four (4) hours or more shall be entitledto a rest period of fifteen (15)
minutesfor each four (4) hours of work or portien thereof in excess of two (2) hours, commencing at
or around the midpoint of the four @) hour period. The commencement of rest periods shall be

determined by the employee's supervisor.

All employeesworking shifis of sevenand one-half (7.5) hours or moreshallbe entitledto one unpaid
meal period of thirty {30) minutes, which shall be scheduled by the employee's supervisor. The meal
period shall be scheduled as close to the midpoint of the shiftas practical. Itis recognizedthat the

_meal period may be staggeredfor the employees engaged in continuous operations.

Where an employee is required by the employee's supervisorto remainat the Hospital over a meal
break, the employee shall be paid for the meal period.

ARTICLE 23
MODIFIED WORK WEEK

Itisrecognized that the Employershati implement modifiedwork weeks for nursing cam employees.
The primaryintent of the modified work week isto provide employees working it a compressedwork
period with NO increased cost to the Hospital. All Articles of this Agreement shall be interpreted in
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such a mannerasto take into account the effect of the extendedwork day, the resultant compressed
work week, andthe intent of no additional G0StS.

Regular hours of work for full-time employees on medified work week schedules, exclusive of meal
periods, shall be:

@ twelve (12) consecutive hours per day;

(b) onethousand, nine hundred and flfty (1,880} hours peryear;

(¢) a maximum of four (4) consecutive shifts;

(d) thiry-seven and one-half (375) hours per week when averaged over one complete shift cycle.

An employee working a medified work week shall be entitled to vacation time off equivalent to that

of other employees working the 7.5 hourwork day. Upontermination, vacation leave credits shall

be pald out on the basis of 7.5 hour days. Earned leave will be converted into hours owed and
utilized accordingto the scheduled shift pattern.

@ Anemployeeworking a modifiedwork week shall be entitledto the DesignatedPald Holidaysas
specified in Article 18 and shall be paid for same at the employee's basic rate for twelve (12)
hours.

{b) When a Designated Paid Holiday coincideswith an employee's day of rest, the employee shall
be grantedanalternateday offwithtwelve (12) hoursregular pay. The Employershallendeavour
to schedule the alternate day off combined with an. employee's scheduled days off or in
accordance with an employee's requestwhere praciical.

(¢) When the Employer requires an employee to work on a Designated Paid Holiday as part of
regularly scheduled hours of duty or as overtime, he shall be paid, in additionto the paythat he
would have beengranted had he not worked on the Holiday:

(i) one and one-half times (1-1/2x) his hourly rate for the first one-half (1/2) of the shift worked;
and

(i) twice (2x) his hourly rate for hours worked for the second one-half {1/2) of the shift; or

@l an equivalent combination of cashand a day of leave & a later date convenient to boththe
employee and the Employer.

Sick leave and spedial leave credits for employeesworking modifiedwork weeks shall be earned at
the rate specified in Articles 19 and 20 of the Agreement. Earnedleaveshall be converted into hours
owed and utilized according to the scheduled shift pattem.

ARTICLE 24
QOVERTIME

Inthis Article:

(@ "Straight time rate" meansthe hourly rate of pay;
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() "Time and one-half' means one and one-half times (1-1/2x) the straight time rate;
(¢) "Doubletime"” meanstwice (2x) the straight time rate.

An employee who is required to work overtime shall be paid overtime compensation for each
completed fifteen (15) minutes of overtimeworked by him subject to a minimum payment of One (1)
hour at the overtime rate. Overtimework must be authorized in advance by the Employer, except
in emergencieswhere advance authorization is not practical.

Employeesshall record starting and finishingtimes of overtime worked on aform determined by the
Employer.

Subject to operational requirements, the Employer shall make every reasonable effort:

(@ to offer overtime work on an equitable basis among readily available qualified employees who
are normally requiredin their regular duties to perform that work:

(by to give employees who are required to work overtime reasonable advance notice of this
requirement.

An employee may, for cause, refusetowork overtime, providing he places his refusal inwriting. For
full-time employees, outside employment shall not be cause to refuse overtime.

Subject to Article 24.02 an employee who Is requested to work overtime shall be entitled to the
appropriate rate described below in Article 24.07.

Overtime work shall be compensated as follows:
(@ one and one-halftimes (1-1/2x) for the first four (4) consecutive hours of overtime worked: and

(b) attwice {2x) for all consecutive hoursof overtimeworked after the first four (4) consecutive hours
of overtime, and at twice {2x) for all hours worked on the second or subsequent day of rest,
providedthe days of rest are consecutive; and

(¢) inlieuof (@ and (b) above, & the request of the employee and subject to Article 24.10, the
Employer shall grant equivalent paid leave to be taken at a time mutually agreeable to the
Employer and the employee.

(@ "Frstday of rest"is defined as the twenty-four (24) hour period commencing at midnight of the
calendar day onwhich the employee completed his last regular shift; and

(b) Whenthe firstandsecond OF subsequentday of rest am consecutive, "second @ subsequentday
of rest" is defined as the period immediately following expiration of the first day of rest and
ending at the time of commencement of the employee's next regular shift,

Where an employeeis requiredto work three (3) or more hours of overtime Immediately following
hisregularlyscheduledhours of duty, and, because of operationalrequirements, the employeeis not
permittedto leave his place of work, the Employerwill either provide the employee with a meal or
meal allowance equal to the amount of the Dinner in accardance with Article 44,08,

When overtime Is taken in the form of pald leave, the following provisions shall apply:

@ nomorethan eighty (80) hours may be bankedat anytime. As banked hours are depleted, they
may continue to be earned up to the maximum of eighty (80) hours. A maximum of forty (40)
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hours of bankedtime can be carried forward into another fiscal year. Bankedtime In excess ot
eighty (80) hoursat any time, or in excess of forty (40) hours at the end of a fiscal year, shall be
paid out;

{(b) only a maximum of forty (40) hours of bankedtime may be taken at one time;
(¢) bankedtime shall be taken a! a time mutually acceptable to both the employee and Employer.

NotwithstandingArticle 2.01(x) or other provisions of this Article, employees working modifiedwork
week schedules shall only be entitled |0 overtime compensationwhen they work in excess of and
contiguous with, twelve (12) consecutive hours per day, or in excess of thirty-seven and one-half
(37.5) hours per week, when averaged over a complete shift cycle. Except aS modified by this
Clause, the other provisions of this Article shall apply |0 employees working modified work week
schedules.

ARTICLE 25
PAY

Employees are entitled to be paid for services rendered for the classificationand position to which
they are appointed at the pay rates specifiedin Appendix A.

@ Employeesshell be paid on every second Friday.

(t) Inthe eventthere is delay in paying employees, the Employerwili assist those employees by
providing advances or by other appropriate means.

(¢) where cheques are distributed to employees at their place of work, they shallfirst have been
placed in sealed envelopes.

Employees who have earned remuneration in addition to thelr regular pay, shall receive such
remuneration in the four (4) weeks following the day when such remunerationwas earmed, provided
properly completed forms are submitted by the employee In sufficient time. When overtime
compensationis paid, the pay statement shall indicate the pay periods, rate of overtime, and the
number of overtime hours.

@ When an employee is appointed in writing by the Employerto performthe duties of a higher
classificationlevelon an acting basis, for a periodof four (4) consecutive hoursor more, he shall
be paid acting pay at a rate of five percent (5%) over and above his regularrate of pay calculated
from the date on which he commenced to ad. Only one (1) employee shall be eligible for acting
pay for a positionat any one rime.

{(b) When aday designated as a paid holiday occurs on a day when the employee would otherwise
be performing duties On an acting basis, any holiday pay shall be calculated at the rate of the
higher classification the employee is acting in.

(©) When an employeels on leave with pay when performing duties on an acting, basis, any leave
pay shallbe calculated atthe rate of the higherclassificationthe employee is a¢fing in, provided
he returns from the leave to the acting position, otherwise, leave pay shall be calculated &t his
regular rate of pay, and any additional monies paid during the period of leave must be repaid.
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In lieu of any entitlements under Article 25.04, when a Registered Nurse is designated to be in
charge of a ward, unit or department on any shift in circumstances which place upon the
Registered Nurse responsibilities greaterthan those ordinarily assumed, such Registered Nurse
shall be paid an hourly allowance of $1.50 in respect of such added responsibilities. Only one
(@ Registered Nurse will be designated In charge per shift.

(@ The Employer agreesto pay any negotiated salary increasesto every employee not later than
the month following the month inwhich this Agreement is signed and not later than the month
following the month in which any subsequent salary increases become effective.

{b) The Employeragreesto pay any retroactive remunerationfor salary increase, overtime and shift
premiums, not laterthan two (2) months followingthe month in which the Agreement is signed.

(6) Retroactive pay shall be issued on a separate cheque.
When an employee is appointed to a new position he shall be paid:

@ ifthe appointment constitutes a promotion an increase in salary that is nearest to but not less
than the difference between Step 1 and Step 2 of the new pay range;

(o) (i) ifthe appointment constitutesa transfer, at the rate nearestto, but not lessthan his former
rate of pay: or

(i where the employee agreesto accept a transferto a position, the maximum rate of pay of
which is lessthan his present rate of pay, the employee shall be paid at the maximum rate
of the new positionto which he agrées to be transferred.

(¢) if the appointment is as a result of the employee's successful application for a position, the
maximum rate of pay of which is equalto or lessthan that of the employee's present position,
the employee shall be paid at a level in the appropriate pay range for the new position that is
commensurate to the employee's qualifications and experience for the position.

Where an employee has been overpaid, the Employerwill, before recovery action is implemented,
advise the employee inwriting of the amount overpaid and the intentionof the Employerto recover
the overpayment. No continuing employee shall be subject to deductions from pay to recover
overpayments in excess of twenty percent (20%) of the employee's net earnings per pay period
except inthe case of recoveriesfor absencewithout leave. If more than six (6) years have passed
since the overpaymentwas made there shall be no recovery of the overpayment.

@ Anemployee holdinga position for which there is a minimumand maximum rate of pay may be
granted increasesinpay until he reachesthe maximum for the position. Such pay increasesare
dependent on satisfactory performance of the duties of the position by the employee, and shall
not be granted to the employee until his department head certifles to the Employer that the
employee Is so performingthe duties of his position.

(b) Forthe purposes of such pay increases the performance of the employee shall be reviewed
annually.

(c) Payincrements which are recommended by the department head shall be granted:

() thefirstday of the monthif the employee's initialappointmentto a pesition occurred priorto
the 16th of a month; or
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@iy the first day of the month following if the employee’s initial appointment to the position
occurred on or after the 16thday of a month.

{d) Where the department head intends to recommend withholding & pay increment from an
employee, he shall, at least two (2) weeks and not more than six (6) weeks before the due date
for the pay insrement to the employee, give the employee notice inwriting of his intentionto do
so, If suchnoticeof denial isnotgiven, the pay increment shall be implemented on the due date.

(€) Where an employee IS not granted a pay increment on the day onwhich a pay incrementwould
otherwise becomedue to him, a pay increment may become due to himsix (6) monthsafterthe
month he would have beendue to have been granted a pay increment, or the Employer may
deferthe pay increment for a period of twelve (12) months after the month he would have been
granted a pay increment.

(9 Part-Time employees may be granted pay Increases after 1850 paid hours, excluding overtime
and call-back hours where the call back hours oceur as a result of the employee bsing 0N
Standby.

@ A Nurse no! yet holding a certificate of registration pursuant to the Nursing Profession Act
ENorthwest Territories), shall on hiring to a Registered Nurse position, be paidten percent (10%)
ess than the salary for a Registered Nurse specified in Appendix A of this Agreement.

(b) Upon obtaining and presenting to the Employer a certificate of registration pursuant to the
Nursing ProfessionAct (Northwest Territories), the Nurse shall be paid the difference In salary
up to the full Registered Nursing level, retroactive to the date of writing of the registration
examinations @ the case of a newly graduated Nurse), or to the date of filing a successful
application with the Northmest Territories Registered Nursing Association (in the case of an
active, practising, out-of-territories Registered Nurse), or to the date of employmentwith the
Hospital, whichever is later. A Nurse must obtain and presenta centificate of registrationto the
Employerwithin six (6) months of her date of hire, as a condition for continued employment.

ARTICLE 26
LL-BACK PAY

If an employee reports to work as directed or recalled e is entitledto a minimum of four (4) hours
of pay at straight time rate, or to pay for hoursworked at the appropriate rate, whichever Isgreater.

Reportingor call-back pay shall be made either in cash orequivalent paid leave. If leaveisprovided,
it shall be taken at a time mutually agreeable to the Employerand the employee.

ARTICLE 27
SHIFTWORK

The Employer agrees that before a schedule of working hours is changed, the change wilt be
discussed with the Union if the change will affect a majority of the employees governed by the
schedule.
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Shift schedules for operations that entail rotating shifts shall be posted in the work area at least
fourteen (14) calendar days inadvance of the starting date of the newschedule. Shift schedulesshall
Indicatethe work requirementsfor each affected employee for a minimum of twenty-eight (28) days.
Bxoept inthe event of emergency, or by mutualagreement betweenthe Employerand the smployes,
when an employee's work schedule E revisedwithout five (5) calendar days notice, the employee
shall be compensatedat the rate of time and one-half (1-1/2x) for the first full shift worked on the new
schedule. Subsequent shifis worked on the new schedule shall be paid for at the straight time rate.
The Employer agrees that it shall not schedule split shifts.

Employees shall notbe requiredto work morethan seven (7) consecutive shifts betweendays off and
It shall be the Intentto assign less than the maximum.

Except in cases of emergency, or by mutual agreement betweenthe employee and the Employer,
shift schedulesfor regularemployees shall provide for:

@ datleastsixteen (16) hours off duty at a shift changeover;

(b) atleasttD (2) consecutive days of rest after every seven (7) consecutive days of work;

(e) everythird(3")weekendoffinsuccession, andwhere practicalevery second{2™) weekend off;
(d) weekend shall be defined as 12,01 AM. Satui‘day until07:00 AM. Monday;

(e period of weekend time off shall be at least fifty-five (55) hours.

Except in cases of emergency, or by mutual agreement between the employee and the Employer,
shift schedules for employees working modifiedwork weeks shall provide for:

(@ at least twenty-four (24) hours off duty at a shift changeover;

(b) everythird (3™) weekend off in succession, andwhere practicalevery second (2™ ) weekend off;
() weekend shall be defined as 2000 hours Friday until0645 hours Monday;

(d) period of weekend time off shall be at least sixty (60) hours.

Except by mutual agreement betweenthe Employer and the employee, if an employee is requited
by the Employerto change shifts without receiving sixteen (16) hours off duty, she shall be entitled
to premium pay of two times (2x) her basic rate of pay for the first tour of duty on the new shift.
Provided at least three (3) days notice is given, and with the approval of the Employer, employees
may exchange shifts if there is no increase in cost to the Employer. Employer approval must be
sought during normal business office hours.

A request by an employeeto work evenings, nights ar days only shall nat be unreasonably denied,
if a majority of other affected employees inthe area concur, providedthe Employershall have the
fight to assign periods of day duty for the purpose of maintaining proficlency totalling not morethan

twelve (12) shifts Inayear. Whena requestto work evenings, nights ar days only is accommodated
the employee may only alter that request by giving twelve (12) weeks notice of her intention.
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ARTICIE 28
SHIFT PREMIUM

An employee who is scheduled to work outside of the hours of work, 0700 to 1600, shall be pald a
shift premium as follows:

@ $1.00 per hourfor all hours worked betweenthe hours of 1600 and 2400; and
(b) $1.10 per hourfor all hours worked betweenthe hours of 2400 and 0700.

(¢) NotwithstandingClauses (8) and (b) above, no shift premium shall be payable In respsct of
regular day shift hours worked between 0600 and 0700, and between 1600 and 1630.

Employeesshall receive an additional premium of 75 cents per hour for work on Saturday and/or
Sunday for hours worked. Weekend premium shall be payable in respect of all regularly scheduled
straight time hoursworked 0n Saturday and/or Sunday,

ARTICLE 29
TERM POSITIONS

No term position shall have a stated term of more than one (1) year.

A term position must continue to the end of the term, except in the case of a termination for just
cause, lack of funding, or shortage of work.

Shouldthe Employerwish a term positionto extend beyondone (1) year, that position must, except
with the agreementofthe incumbent and the Union, be posted and filled Inaccordance with Article 48
herein, except that competition shall be limited to internal applicants. If the incumbent is the
successful candidate her seniority date shall be the initial date of hire intothe term position.

ARTICI E 30
STANDBY

When the Employerrequiresa regular employeeto be available on standby during off-duty hours,
an employee shall be entitled to a standby payment of $1.13 for each hourthat he Is on standby,
excepton hisdays of rest and Designated Paid Holidays. For any period of standby on a day of rest
or a Designated Paid Holiday he shall be paid $1.50 for each hour that he is on standby.

An employee designatedfor standby duty shall be available during his period of standby a a known
telephone number and shall be available to return for duty as quickly as possible if called. In
designating employees for standby the Employer will endeavour to provide for the equitable
distribution of standbyduties among readilyavailable qualified employeeswho arenosmally required,
Intheir regular duties, to perform that work,
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No standby payment shall be granted if an employee is unable to report for duty when required.

An employee on standby who is requiredto report for work shall be paid, in addition to the standby
pay, the appropriate rate for all hoursworked, subject to a minimum payment of four (4) hours pay
atthe straighttime rate each time he reports except that this minimumshall only apply once during
any period of eight (8) consecutive hours following the first instance of reporting to work.

Exocept in the case of emergency, unscheduled absence, or other unplanned event, standby
schedules shall be posted fourteen (14) days in advance of the starting date of the new shift
schedule.

employees on standby are not eligibleto receive reporting or call-out pay under Article 28.

The Employer shall first utilize Registered Nurses who volunteer on a roster sign-up system for
medevac standby duty, however, the Employer reserves the right to assignmedevac standby duty
to Reglstered Nurseswhen there are not sufficient volunteers. Registered Nurseswillreceive at least
one (1) weekend free of standby duty in every four (4) week period, to coincide with a weekend off.

RYICLE 31
TJECHNOLO CHANGE

Technological change means:

@ the introduction by the Employer of equipment or material of a different nature than that
previously utilized; and

{b) a change in the Employer's operation directly related to the introduction of that equipment or
material,

Both parties recognize the overall advantages of technological change. Both parties will therefore
encourage and promote technological change and Improvements,

When the Employer is considering the introduction of a technological change which would resultin
significantchangesinthe employment status or werking conditionsof employees, itshall providethe
Union at leastthree (3) months notice before the introductionof such a technological change with a
written, detailed description of the nature of the proposed change, the date on which the Employer
proposesto effectthe change, the approximate number and type of employees likelyto be affected
bythe change, including names of employees where available, the effect that the change Islikelyto
have on the terms and conditlons or security of employment of the employees affected, and the
rationale for the change.

Where the Employer has notified the Unionthat it intendsto introduce a technological change, the
parties undertaketo meet and to hold constructive and meaningfulconsultationsin an effort to reach
agreementon solutions and administrative proceduresto dealwith problems arising from the change.

The Employer shall make every reasonableeffort to continue employment of employeeswho would
otherwise become redundant because of technological change.

Where an employee requiresnew or differentskills as a result of technological change, the Employer

shall make every reasonable effort to provide the required training courses at no oost to the
employee.
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Sections 52, 84 and 5§ of the Canada Labour Code do not apply, during the term of this Agreement,
to the Employer and the Union.

ARTICLE 32
PAY FOR TRAVEL ON BEHALF OF EMPLOYER

Where an employee s requiredto travel on behalf of the Employer, he shall be pald:
@ whenthetravel oceurs on a regularwork day, as though he were atwork for all hourstravelled;

(b) whenthe travel occurs on a day of rest or Designated Paid Holiday, atthe applicable rate for &l
hours travelled, with @ minimum of four (4) hours pay at the straight time rate;

(¢} when the travel occurs on a chatter flight medevac, at the rate of time and one-half (1-%x) his
rate of pay for all hourstravelled.

Forthe purpose of this Article, hourstravelled includesa one (1) hour check-in period at airports, bus
depots, or train stations, as well as a one (1) hour check-out period at each overight stopover and
atthe final destination. Hourstravelled also include time spentwaiting for connecting flights, trains
or buses, but is exclusive of overnight stopovers.

The Employerwill make every reasonable effort to restrict travel outside of Hay Riverthat requires
absence from home beyond a period which includestwo (2) weekends.

When an employee s absent from home on a Designated®ald Holiday or day of rest and does not
work, he shall receive pay at one and one-half times (1-¥2x) his rate of pay for seven and one-half
(75) hours or be granted paid leave in lieu.

In the event that circumstances beyond his control prevent an immediate return to his place of
employment, the employee shall be entitled to no loss of regular earnings for time not worked on
regularly scheduled shifts as a result of duty travel, and shall receive pay in accordance with Article
32.01 uponthe resumptionof duty travel after any delay.

The Employer shall establisha roster on which employees may indicatetheir willingnessto perform
medevac dutles, The Employer shall first make reasonable attemptsto utilize employees on the
rosterto performmedevac duties, before calling on other employees.

Under no circumstances shall an employee be entitled to pay under this Article during avoidable

. delays, stopovers or diversions of travel arising at the employee's request.

ARTICLE 33
LAY-OFF AND JOB SECURITY

In the event of lay-offs, the employee within the classification or classifications affected with the
greatest seniority shall be retained. No bumpingacross ¢lassifications shall be permittedin the event

of a lay-off.
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In order to minimize the adverse effects of lay-off, the Employer will provide retraining when
practicable.

An employee ceasesto be a lay-off and is considered terminated if he is not recalled within one (2)
year from the date on which he became a lay-off.

Lay-offs must keep the Employer informed of their current address and telephone number.
Before an employee s laid off:

@ each such employee shall be given three (3) calendar months notice in writing of the effective
date of his lay-off or pay in lieu thereof;

(b) every employee subjectto lay-offshall, during his period of notice, if any, be granted reasonable
leavewith pay for the purpose of being interviewed and examined by a prospective Employer
and to such additional leave with pay as the Employer considers reasonable for the employee
to travel to and from the place where his presence is so required.

The Employershall notdismiss, suspend, lay-off, demote or otherwise discipline an employee onthe
grounds that garnishment proceedings may be or have been taken with respect to an employee.

An employee shall be permitted to revoke hisresignationby noticeto the Employer a any time within
twenty-four (24) hours of his act of resignation. Nothingin this Clause shall preventthe Employer
fromimposing disciplinefor just causein respect of any condust associatedwith an act of resignation.

Recallfrom lay-off shall ocour in reverse order of lay-off, within the classification affected. Article
48 shall not apply to positions filled through recall.

The Employer shall give natice of recall personally or by registered mail. Notice of recall is deemed
to be givenwhen served, or after five (5) days from the date of mailing, whichever Esooner.

The employee shall return to work within fourteen (14) calendar days of receipt, or deemed receipt
of notice of recall at the employee's last known address, except that in the event of a medical or
family emergency the employee shall be permitted up to an additional fourteen (14) calendar days
to returnto work. An employee who fails to return to work within the time permittedby this Article
shall forfeit all recall and seniority rights under this Agreement.

ARTICLE 34
STATEMENT € DUTIES

When an employee is first hired or when an employee is reassigned to another position in the
Bargalining Unit, the Employer shall, before the .employee is assigned to that position, provide the
employee with a current and accurate written statement of duties of the position to which he or she
is assigned.

Inthe event duties of a position are changed by the Employer, an affected employee shall be given
a current and accurate statement of duties of his or her position.
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ARTICLE 38

EMPLOYEE PERFORMANCE REVIEW
AND EMPLOYEE FILES

The Employer shall endeavourto conduct employee performance appraisals at least annually and
may conduct appraisals more frequently where the Employer considers it warranted.

Employee appraisals shall be provided in writing. performance appraisal Interviews shall be
scheduled with reasonable advance notice.

At the interview the employee shall be given a copy of her performance appraisaldocument. The
employee shall sign her performance appraisal for the sole purpose of indicating that she Is aware
of her appraisal; and shallhavethe rightto re?%)ond inwriting within ten (10) days of the Interview,
andthat reply shall be placed on her personnel file. The employeemay usethe grievance procedure
InAricle 37 to comrect any factual inaccuradles In his performance appraisal.

The formal review of an employee's performance shall also incorporate an opportunity for the
employee to state his career development goals and request any training, in-service training, re-
training, or any facets of career development which may be available.

No disciplinary documents shall be introduced from an employee file as evidence in any grievance
or arbitration proceeding, unless the employee has received a copy at the time of filing of the
document, or within a reasonable periodthereafter.

Any document or written statement relatedto disciplinary action, which may have beenplacedonthe
personnel | e of an employee, shall be destroyed after two (2) years have elapsed since the
disciplinary action was taken providedthat no further disciplinary action has been recorded during
this period.

Uponwritten request or authorization of an employee, the personnelfile of that employee shall be
madeavailablefor his examination orthe examinationofa Unionrepresentative, at reasonabletimes
Inthe presence of anauthorized representative of the Employer. The employee or authorized Union
representative can request copies of documentsfrom the employee's file at the time of examination.

Performance appraisals for Certified Nursing Assistantswill be prepared and signed jointly by both
the Head Nurse of Active Care and Head Nurse of Extended Care, although only one Head Nurse
need be in attendancewhen the evaluationis presentedto the employee.

An employeewho is to be interviewed for the purpose of discipline shall be notified of the time and
place of the interview. The employee may elect to be accompanied by a representative. An
employeewho electsto be accompanied by arepresentative shallbe permittedupto twenty-four (24)
hours from the time he isfirst notifled of the interview, within which to arrange the attendance of the
representative, however, the Employer may remove the employee from duty for Just cause, while
awaiting the interview.

Only one (1) file per employee for the purposes of performance evaluation or discipline shall exist.
An employee's performance appraisals shall not be releasedby the Employerto any person except

a board of arbitration, an authorized Union representative, or as required by law, without the written
consent of the employee.
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ARTICLE 36
CLASSIFICATION

Duringthe term of this Agreement, if a newor revised classificationis implementedby the Employer,
the Employer shall before implementingthe new OF revised classification, negotiate with the Union
the rate of pay for the new Or revisedclassification. If the partiesfailto reach agreementwithin sixty
(60) days from the date onwhich the Employersubmitsthe new or revisedclassificationto the Union,
the Union may referthe matterto arbitration. The arbRrator's decisionwill be retroactiveto the date
of implementation of the new or revised ¢lassification,

ARTICLE 37
ADJUSTMENT OF DISPUTES

A grievance is a difference which arises between the Union andthe Employer and/or between an
employee and the Employer relating to the interpretation, application, or administration of this
Agreement including any question asto whether a matter is arbitrable; disciplinary action resulting
in demotion, suspension, or financial penalty, dismissal; and letter of discipline placed on an
employee's personnelfile. Grievances shall be settled according to the following proceduresfor
adjustment of disputes and arbitration.

An earnest effort shall be made by employees, the Union and the Employerto resolve differences
informally, before resorting to the grievance procedure. Except as otherwise provided in this
Agreement a grievance shall be processed by recourseto the following steps:

@ first level- department head
(b) second level- Chief Executive Officer
{¢) final level- arbitration.

The Employer shall designate a representative for the first level of the grievance procedure in
consideration of the department affected. The names and titles of those persons designatedshall
be posted on the Union notice board. In no event shall a member of the Bargaining Unit be
designated as the Employer's representative for the first level of the grievance procedure.

An employee shall presenta grievance inwriting to the first levelof the procedure not laterthan the
twenty-first (21st) calendar day after the date onwhich he is notified orally or inwriting or onwhich
he first becomes aware of the action or circumstances giving rise to the grievance. When filing a
grievancethe employee shall make an effort to state the nature of the grievance, the circumstances
from which it arose, the Articles alleged infringed and the redress sought. A copy of the grievance
shall also be presented to the Chief Executive Officer.

The Employershall reply inwriting to an employee's grievancewithin fourteen (14) calendardays at
level one, and within fourteen (14) calendar days at level two.

An employeeshall presenta grievanceat each succeeding levelin the grievance procedure beyond
the first level:
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@ where the decision or settlement is not satisfactory to him, within fourteen (14) calendardays
afterthat decision or settlement has been conveyed inwriting to him by the Employer; or

(b) where the Employer has not conveyed a decision to him within the time prescribed in Article
37.08 within fourteen (14) calendar days after the day the reply was due.

NO employee shall be dismissed without first being given notice inwriting together with the reasons
therefor. Whenthe EmEonerdismlsses an employee the grievance procedures shall apply except
that the grievance may be presentedat the second level.

The Unlon and the Employer shall have the right to initiate and presenta policy grievance. Policy
grievancesshall be initiated at the second level, and inthe case of an Employergrievance shall be
presented to the President of the Union of Northern Workers. All other provisions of the grievance
procedure hereinshall apply to policy grievarices,

Where an employee has been represented by the Union in the presentationof his grievance, the
Employerwill providethe representative with a copy of the Employer's decision at each level of the
grievance procedure at the same time that the Employer's decision is conveyedto the employee.

Shouldthe grievance not be resolvedat Level2 either party may by written noticeto the other panty,
Lefe(the matterto arbitration, which notice shall be givenwithin the time permitied in Article 37.08
erein.

The partiesagreethat any arbitration arising out of this Agreement shallbe conducted beforea single
arbitrator to be mutually agreed uponby the parties.

If mutual agreement is not reached by the parties to choose a single arbitrator within thirty (30)
calendar days fromthe date that either party receives notification of a wishto proceedto arbitration,
then either parly may ask the Minister of Labour (Canada) to appoint a single arbitrator. This
appointment shall be accepted by both parties.

The arbitratorhas all of the powers granted to arbitrators under the Canada Labour Code, Part!, in
addition to any powers which are contained in this Agreement.

The arbitrator shall hear anddeterminethe differenceor allegation and shall Issue a written decision
and the decision Efinal and binding upon the parties and upon any employee affected by it.

The award of the arbitrator shall be signed by him and copies thereof shall be transmitted to the
partles to the dispute within three (3) months of the hearing.

The arbitrator shall not have the authorityto alter or amend any of the provisionsof this Agreement,
Or to substitute any new provisions inlieuthereof, orto render any decision contrary to the terms and
provisions of this Agreement, or to Increase or decrease wages.

The Employerandthe Union shall each pay one-half(*4) of the remuneration and expenses of the
arbitrator and each party shall bear its ewn expenses of every such arbitration.

Where a party hasfailed to complywith any of the terms of the decision of the arbitrator, elther party
a employee affected by the decision may, after the expiration of thirty (30) calendardays from the
dale of the receipt of the decision or the date provided inthe decision for compliance, whichever is
later, file IN the Federal Court of Canada, a copy of the decision exclusive of the masonstherefore
On flling, the declsion shall be registeredin the Court, and when registered, hasthe same force and
effect, and all proceedingmay be taken thereon, as if the decision were ajudgment obtained In the

court.
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Inadditionto the powersgrantedto arbitratorsunderthe provisionsof the Canada LabourCode, Part
IFEan arbitrator may determine that the employee has beendismissedfor otherthan proper cause and
may:

@ directthe Employerto reinstatethe employee and payto the employee a sum equal lo hiswages
lost by reason of hisdismissal, or such lessersum, if any, as In the opinion of the arbitrator s fair
and reasonable; or

(b) make Such other order as he considers fair and reasonable having regardto the terms of this
Agreement.

As an alternative to the formal arbitration process set out in the foregoing paragraphs by mutual
agreementofthe parties, a grievance may be referredto a previously agreed upon personwho shall
hearthe grievance and sha at the conclusion of the hearing, give an oral decision without reasons.
Such decisions may not be used to alter, modify or amend any part of the appropriate Collective
Agreement, and are made without precedentor prejudiceto similar or like cases. Such a decision
shall be final and binding upon both partiesand no further action may be taken on that grievance by
any means.

If a grievance is not initiated OF processed within time limits specified in this Article, the grievance
shall be deemed abandoned. If a grievance is not responded to within lime limits specified in this
Article, the grievance may be advancedto the next step. Time limits in this Article may only be
extended by agreement betweenthe Employsr and the Union, cenfirmed inwriting.

ARTICLE 38
NO Ill »

There shall be no contracting out of bargaining unit work to the extent that itwould cause the lay-off,
continuance of a lay-off, or the reduction of hours of work of any regularemployee.

ARTICLE 39
LABOUR/MANAGEMENT )N AT |

A Labour/Management Committee shall be formed to consult on matters of mutual interest.

The Committee shall be comprised of two (2) representatives selected by the Union and two (2)
representatives selected by the Employer.

The Committee shall meet at mutually agreeable times.

An employee shall be paid at the straight time rate for attendance at these Committee meetings,
even if overtimewould normally be paid according to Article 24.
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ARTICLE 40
SAFETY AND HFALTH

An employee shall have the rightto refuseto work in situationswhich can reasonably be considered
dangerous.

(@ "Danger" means any hazard or condition that could reasonably be expectedto cause injury or
linessto an employee or other persons exposed thereto before the hazard or conditioncan be
corrected.

(b) An employee may refuse to do any particular act or series of acts at work which he has
reasonable groundsto believe are dangerousto his health or safety or the health and safety of
any other person at the place of employment untilsufficient steps have beentaken to satisfy him
otherwise, or untila Government Safety Officeror his representativehas investigatedthe matter
and advised him otherwise.

(¢} The Employer shall not assign another employee to do the work assignment until a Union
representativeand an Employer representative have investigatedthe situation and deemed itto
be safe.

A first aid kit will be available Inthe Hospital, and will be kept in good condition and accessible and
available to employees at alltimes.

The Employerwill encourage all employeestotake first aid and CPR courses offered by the Hospital,
and will assume the costs of such courses, and also the costs of refresher courses offered by the
Hospital required to maintain the validity of a certificate, where the Employer requires such
certification as a conditionof employment. Where the Employer requires an employeeto take first
aid or CPR training heshall be paid at the applicable rate for all time spent in such requiredtraining.

The Employershell provide, at N0 expenseto the employee, appropriatetransportation to the nearest
physician or medical facility and fromthere to his home or place of work depending on the decision
of the attending physician, when such Services are immediately required for an employee as a resutt
of injury or serious ailment occurring inthe work place. If the employee receives compensationfrom
any source for expenses Incurred on the employee's behalf by the Employer in such a situation, the
Employer may recoverthat amount from the employee.

@ The Employer may require an employee to undergo an occupational health examination by a
qualified medical practitioner, if so the examination will be conducted at no expense to the
employee. The employee shall havethe choice of aqualified practitionerto conduct any required
examinations, subject to the Employer's prior reasonable approval.

(b) An employee shall be granted leave with payto attend the examination and the Employer shall
assumethe aost of any travel expenses.

(6) As a condition of employment, employees may be requiredto undergo vaccination, inoculation
and other immunizationas required by the Territosial Hospital Insurance Service Act.

(d) All occupationalhealth information, forms and records transmitted or used in connection with

these oceupational health examinations will be conveyed to the employee involved and the
Employer, and maintained In a medical confidential status.
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The Employer shall provide and pay for protective devices, clothing and other equipment which is
reasonably necessary to properly protect employees from Injury and unhealthy conditions. The
Employer shall make provisions for the proper cleaning and maintenance of all such safety
equipment, devices and clothing at N0 cost to the employees. Employeesshall accept responsibility
for all equipment, devices and clothing providedto them and shall report any loss Or breakageto the
Employerforthwith. Employeeswilfully misusing, neglectingor failingto reportthe loss of equipment,

devices and clothing provided to them shall be requiredto pay the aost of replacement.

The Employer shall identify in writing in both appropriate languages, new or presently used
chemicals, substances or equipment present in the work area Including hazards or suspected
hazards, precautions and antidotes Or proceduresto be followed following exposure.

The Employer shall endeavourto make available to employees current copies of applicable health
and safety Legislation, Regulationsand Employer Policies.

The Employer shall not use in the work place any video display terminal that is not approved by the
Canada Standards Assaociation.

Any RegisteredNurserequiredto perform treatments shall first be provided appropriatetraining. The
training shall be dstermined by the Employer.
ARTICLE 41
EMPLOYEE ASOISTANCE PROGRAM

The Employerwill deal with the matter of poorwork performance resulting from suspected alcohol

or drug addiction confidentiallytaking into consideration the following provisions:

(@ that alcohol and drug addictions are medicaldisorders; and

(b) that an employee should be encouragedto remedy a disorder due to an addiction; and

(¢) that benefits normally extended to employees duringthe time of llinessshall be extendedto an
grrﬂ)loyee suffering from an addictionat such atime that he or she seeksto comect this disorder;

(d) thatthe decisionto undertaketreatmentis the responsibility of the employee; and

(e) that the decisionto seek treatmentwill not of itself affect job security.

ARTICLE 42
ISTANC

An employee who terminates his employment and certifies his intention of leavingthe Northwest
Territories Or movingto another settlementwithin the Northwest Territories, will be entitledto Ultimate
Removal Assistance, as outlined in this Article.

39



42.02 Employeeswho have been providedwith removal assistance uponInitialappointment will be entitieu
to the benefits of this Article after three (3) years of continuous employment, when they terminate
employment and move from the Hay River area.

42,03

42,04

42.05

42.06

42.07

(@ The amount paid shall vary with the length of continuous employment as follows:

3 years but lessthan4 - $2,813.00
4 years butlessthans - $3,135.80
§ years but lessthan8 - $3,658.20
8 years but lessthan 7 - $4,180.80
7 years but lessthan8 - $4,708.40
8 years and over - $5,226.00

(b) A year of Service is the twelve month periodto the anniversary date of initial appointment.

(¢) Laid off employees shall be eligible for $8,228.00 ultimate removal assistance regardless of

length of service.

The dependents of a deceased employee shall be eligible for $5226.00 uitimate removal
assistance regardless of length of service."”

Limitations

Only one entittlementwill be paid per household,

The Employer will not pay removalassistanceto anemployeewho receives duplicate assistance
from another employmentsource.

An employee must move from his community of residence in order to receive removal
assistance. The move must take place within 30 days of termination of employment except in
extenuating circumstances approved by the employer.

In the case of an employee who has received northern allowance within the last 8 months of
when the ultimate removal claim is submitted, removalassistancewill be reduced by the amount
of the northern allowance received.

To claim removal assistance, the employee must submit an application for Ultimate Removal
Assistance on an approvedform priorto the commencementof the move, cerlifying herintentionto
move from her community of residence within thirty days, and the employermust approvethe ¢laim
before the move commences, The employee s responsible for makingall moving arrangementsand
paying for her move.

Locally hired employeeswith morethan 10 years continuous service are eligiblefor ultimate removal
assistance underthis article, Inthe amount of $5226.00.

The provisions of this Article do not apply to employees who have been dismissed, rejected on
probation, Or declared to have abandonedtheir position.



43.01

43.02

43.03

ARTICI E 43
REMOVAL EXPENSES ON INITIAL APPOINTMENT

The Employer wil reimburse an employee for reasonable expenses incurred in moving with his
dependantsto Hay River on Initial hiring.

The following entitlements are subject to the limitationsin Article 43.08. Where the expenses for
meals, lodgings, Or other items cannot be kept within the entitlements laid down inthis Article, the
Claimantmust explain the circumstanceson his claim, and they must be approved by the Employer.

The following travelling expenses are allowed:

@ transportationby:
(H the most economical airfare;

(i) first class rail including multiple accommodation (drawing room, bedroom or compartment)
for personstravellingwith small children;

(i) privately ewned car (refer lo Aricie 44 - Duty Travel).

(b) the actual asst of meals and incidental expenses may be claimed up to a maximum of $15.00
per day forthe employee and each dependant six (6) years of age and over, and $10.00 for each
dependant under six (6) years of age, upon the submission of receipts;

(i atthe start of the journey for a maximum of three (3) days:

@ en routefor the time requiredto make the direct journey. Employeestravelling by car will
be allowedlodging and meal 00Sts of not more than one (1) day for each 844 km (400 miles)
of the trip, uslng the distancesgiven inthe Canadian Warehousing Official Distance Guide
where these are listedand on the generally accepted kliometrages for the most direct route
for other en rOUEe distances. The maximum claim payable for kllometrages, meals, and
lodging en route cannot exceed the total expensethat would have beenincurred hadthe trip
been made under paragraph 43.03(a)(});

(i) in Hay River while awaiting furniture or accommodation for up to twenty-one (21) days if
dependants accompany the employee or upto ten (10) days if dependants are not with the
employee:

(iv) forperiods of interim lodgingand mealsat the start of the journey of morethanthree (3) days
and for periods of Interim lodging and meals at Hay River of morethan twenty-one (21) days
orten (10) days, as applicable, the Employermay, in exceptional circumstancessuch asthe
lack of accommodation in Hay River approve reimbursement for an additional period in
reducedamountsto & maximum of $7.50 per day per adult and $5.00 per day for each child
under six (6) years of age whlch will allow for the saving in home duringthe period.

(c) excess baggage chargesto a maximum of six (8) pieces not morethan 32 kg. (70Ibs.) each for
the employee and two (2) pieces not more than 32 kg. (70 Ibs.) each for each dependantwhere:

(9 effects are moved separately by a slower method of transportation;

(ily no other expenses are paid for the movement of effects.
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)

expenses for telegrams and telephone calls necessaryto expedite shipment of effects.

The following entitlementsshalt apply to the movement and storage of effects:

@

(b)

(©

@)

©)

©

@

(h)

where furnished accommodation is not provided at Hay River, the movement of effects not
exceeding:

() for an employeewho does not have dependants residing with him, 1814 kg. (4000 Ibs.);
@) for an employee who has dependants residingwith him, 8804 kg. (15000 ibs.).

where furnished accommodation is provided by the Employer at Hay River, the movement of
effects not exceeding:

(@i for an employee who does not have dependants residing with him, removal assistance for
880 kg. (1500 Ibs.) of effects:

() foran employeewho has dependantsresidingwith him removalassistanceof 1814 kg. (4000
1bs.) of effects.

where an employee’s normal place of residenceis a mobile home, owned by him, the Employer
may authorize himto move the mobile home and reimburse him to the extent the Employer
considers the expenses reasonable in the circumstances provided the employee does not
otherwise claim expensesfor shipment of effects;

st of packing, crating, unpacking, uncrating, transportation and in-transit insurance. If
professionalmovers are not available inthe community, the Employer may authorize payment
for the aost of packing materials purchased by the employee from local stores and the cost of
making crates, efc. by local people inlieu of packing costs by a professionalmover;

temporary storage pending availability of permanent accommodationwhere authorized by the
Employer;

long-term storage at the nearest commercial storage facility when it is not in the interest of the
Employerto move the effects. Under normal circumstances, this storage wilt not exceed three
(Byears without the approval of the Employer;

reimbursement of incidentalexpenses of the move not specifically provided inthis Article not
exceeding:

() $250.00 for an employee moving into unfurnished accommodation;
(ily $128.00 for an employee movinginte furnished accommaodation.

the Ernployershall provide to NeW employees with their letter of offer a list of basic furnishings
provided to employeesin any available furnished accommodation.

All employees, on initial appointment shall be entitied to reimbursement for the cost of fulfilling the
terms of the employee's tenancy not exceeding three (3) months rent, of leased premises at the old

place of residence.

The following limitations shall apply:

@

in no case will a move be made without the prior approval of the Ernployer;
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(b) reimbursement shall be limited to costswhich would have been incurred if the move had been
carried out Inthe most practical and economical manner,

(¢) entittement for lodgings obtained in a private home shall not exceed a daily amount of $11.00
for the employee and $3.00 for each dependant;

(d) an employee who has an established residence in Hay River at the time of af)pointment (other
than one which he must vacate because it was owned by his previous Employer) shall not be
entitled to the benefits provided by this Article;

€ travel advances shall not exceed the estimatedamount of the employee's entitlement underthis
Article;

where the total weight allowance for removal of effectsis not used at the time of the initial move,

the balance of the allowance cannot be clalmed at a later date except I cases where
transportationproblems preclude transporting the total weight allowance in 0ne shipment.

The Employer shall:

@ @ requestthe employee to obtain from at least two (2) carriers, if fpos;sible, a quotation on
moving his effectsto his place of duty, including proposed date of delivery;

(i) reviewthe estimates and advise the successful moving company to commence the move
upon direction from the employee.

(b) advisethe employee of the name of the moving company selected to perform the move:

(¢) issuethe necessarytravel advances and, if required, transportation warrants.

Within thirty (30) days of arrival, the employee shall submit a completed Travel Authorization and
Expense Claim, in the approved form, attaching supporting receipts, and a cheque for any
unexpended advances.

The Employer shall provide new employeeswith aninformation package specifically detailingwhat
is covered by the provisions of this Article,

All dlaims for removalexpenses on Initial appointmentshall be paidwithin six (8) weeks of receiving
an expense claim from the employee.

ARTICLE 44
DUTY TRAVEL

An employee who Is authorized to travel on the Employer's business will be reimbursed for
reasonable expenses incurred.

The entitlements St out hereunder are subject to limitations in Articles 44,08, 44,07 and 44.08.
Where the expenses for meals, lodging and other Hems cannot be kept within the entitlementslaid
down In this Article, the Claimant must explain‘the circumstances on his claim and justify actual
expenses by receipts. which must be approvedby the Employer.
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44,03 The ot of transportation B authorized as follows:

44.04

44.05

44.08

@

(b)
(©)
(d)

©

@)

(b}

©

(®

©

economy air (employees may be entitledto travelfirst classif proofis providedthat economy air
was hot available 0N a required flight);

privately owned vehicle (refer to Articles 44,09 through 44.13);
chartered aircraft

first class rail with sleeping car, duplex roomette, or parlour car chair except that coach class
should normally be usedfor short trips;

rented or hired cars - where this is the most reasonable or economical means of travel.
employees renting vehicles are to ensure that the rental charge includes an item for cost of
insurance coverage for damage to the vehicle and that there IS insurance against all liability.

Commercial accommodation (not exceeding fifteen (15) calendar days) - employees will be
reimbursedfor actual costs of appropriate accommodation. Where possibleemployeesshall use
hotels which provide special rates for Hospital employees. Commercial accommodation
expenses must be accompaniedby receipts.

Accommaodationfor periods in excess of fifteen (15) calendar days- Normallythe employee will
be expected to make approBriate arrangements for suitable rental accommodation at weekly or
monthly rates. This should be arranged prior to the start of the period intravel status or shortly
after arrival.

Non-commercialaccommodation- Where employees make private amangements for overnight
accommodation, they may claim the prevailing FederalTreasury Board Travel Regulation rate
for such accommodation.

Expenses claimed under this heading are for the cost of meals consumed and gratuities. For
periods Of duty and medicaltravel not exceeding fifteen (15) days, a per diem or part-day rate
shall be paid, as applicable, In accordance with the prevailing Federal Treasury Board Travel
Regulation. If mealsare provided as part of the cost of transportation they cannot be claimed
for by the employee.

Where the actual a5t of meals and services exceeds the maximum allowance, and where the
reason for this excess can be justified, and the expenses supportedby receipts, the employee
will be reimbursed for the actual expense incurred.

Except in communities where housekeeping units or reasonable room and board are not
available, when travel status extends beyond fifteen (15) calendar days in one location, the
maximumamount claimable for meals shall be reducedto $18.00 perday inclusive for all days
in excess of fifteen (15) calendar days.

Employees may be reimbursed for.

@

®)

long distance telephone calls of an official nature providing that an explanation is provided.
Where an employee isrequired to remain absent from his hermie over aweekend, and has been
on continuous travel status for two (2) or more days preceding the weekend, he shall be
reimbursedfor a personal long distance call notto exceed five (5) minutes;

baggage- for storage and excess baggage chargeswhere this isinthe performance of duty and
a satisfactory explanation is provided;
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(¢) taxis- the useoftaxis mustbe explainedexceptwhere the purposeis self-evident. Taxis should
not be authorized for repeated trips between the same place where convenient public
transportation is avallable;

(d) laundry - after two (2) consecutive days on duty travel, a maximum of $2.00 per day for each
subsequent day supported by receipts in all cases:

() local phone calls for business purposes;

© Payment of casualwages for service personnelwhere a satisfactory explanation!s provided, not
0 exceed $50.00, supported by receiptsin all Cases;

(@) amaximum of $15.00 per day per ¢hild, upon provisionof receipts, if the employee, due to the
requirementto travel 0N behalf of the Employer, incurs child care expenses which exceedthose
which would have been normally incurred.

No expensesin excess of $5.00 will be reimbursedunless it is supported by a receipt.

Employees required to travel on behalf of the Employer and on medical travel shall receive an

advance of funds Prior to their trip Inthe approximate amount required for the travel and stay.

Requests for travel advances must be submitted at leastthree (3) working days beforethe start of

duty travel. Any remaining travel advance monies must be returned to the Employerforthwith on

reporting to work after completing duty travel, together with all required receipts and expense
verification.

The following expenseswill not be allowed:

@ purchase of briefcases, fountain pens, tools or any other supplies or equipment:

(b) rental of television or radio receiving sets, where not includedinthe charge for lodgings:
(¢) purchases of a personal nature, such as baggage, clothing, efc,

(d) subjectto Article 44.08(a), telephone, telegraph, cable, or radio messages of a personal nature
except inthe case of unavoldable delay in arrival home;

(e) expensesof any kind incurred during stopoversfor personal reasonsor during periods of leave,
with or without pay:

(9 any losses of money or of personal belongings.

@ The Employerwill reimburse an employee who with prior authorization uses a privately owned
car for necessary travel on Hospital business.

(b) The use of a privately owned car shall not be authorized when, because of the additional time
involved, commercial transportationwould be more reasonable and practicable.

Whenthetotal cost of the trip. includingthe cost of meals, lodging and incldental expenses exceeds
the a0St of the same journey by ordinary commercial means, reimbursementshall be limitedto the
commercial Qost.

Subjectto Articles44.12 and 44.13, where the use of privatelyowned car is authorized, the employee
will be paidthe prevalling Federal Treasury Board Travel Regulationrate.
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4412

44.13

4414

4415

44.16

45.01

45.02

45.03

The foltowing limitations shall apply:

(@) persons not covered by personal insurance shall not be authorized to use a private car on
Hospital business;

(b) the Employer will not pay for any additional cost of insurance which may be required on the
employee's car by reason of using it on Hospital business:

(¢) the distance allowance for en route travel shall be calculated:

() for enroutetravel, ondistancesgiveninthe Canadian Warehousing ©fficial Distance Guide,
where these are listed:

@ forotherenmutedistances, onthe generally accepted kilometragesfer the most directroute.

(d) no additional distance allowance will be paid where other employees on duty are carried as
passengers,

The Employerwill not pay any claims for damage, loss or liability incurred by an employee while
driving an automobile on Hospital business other than those claimed under the Workers'

Compensation Act.

The Employerwill relmburse employeesfor unusual transportation expenses necessarily incurred
while carrying out their duties withinthe Hay River area.

Subjectto the Employer's approval, payment shall be made for transportationin the Hay River area
in the following circumstances:

@ forataxi between home and place of duty where the employee is required to work unscheduled
hours and circumstancessuch as the combination of late hours, weather and distance make it
unreasonable to use his normal means of getting to or from work:

(b) where transportation is necessary for such reasons as the carrying of bulky documents or
because of the time factor and the method chosen is the most economical under the
circumstances.

Except with the prior approval of the Employer, no payment shall be made for dally transportation
expenses within Hay River betweenthe home of an employee and the Hospital.

ARTICLE 46
SHORT TERM LEAV R INING PURPOSES
Leavewithout pay to take advancedor supplementary professionalor technical training of lessthan
one academic year may be granted to employees uponthe approval of the Employer.

S.h leave shall be based on an appraisal of the present and future job requirements and the
qualificationsofthe employeeapplylng therefor and shall begranted only to meetthe identified needs

of the Employer.

@ Fullor partialfinancial assistance in respect of salary, tuition, travelling and other expenses may
be granted during such leave:
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45.04

45.05

45.08

® wherethe employ&ee hasbecometechnically obsolete and requiresretrainingto satisfactorily
carry out the work assignedto him; or

(i) where the courses are required to keep the employee abreast of new knowledge and
techniques in his field of work; ar

(i) where qualified persons cannot be recruited to carry out essential work and it is necessary
totrain present employees.

(®) When an employee providesthe Employerwith evidencethat he has successfully completeda
coursethe Employermay reimbursethe employee for tuitionfees paid by himwith respectto the
course if the course is Of value to the employee's work and does not require himto be absent
from duty.

(¢) Underthis Article, leave with full or partialfinancial assistance in respect of salary will carry with
it the obligation for the employee to return after leave to work for the Employer for a period
equivalentto the leave.

Where a requestfor leave underArticles 45.01 and 45.02 has beensubmitted by an employee, the
Employer shall, within sixty (60) calendar days fromthe date of the employee's submission, advise
the employee whether his request has been approved or denied.

@ Uponrequest, RegisteredNurses, CNA's, and Laboratory and DiagnosticimagingTechnologlsts,
shall be provided an opportunity to attend at least one (1) educational course, conference or
seminar relevant to their employment at the Hospital, after every two (2) years of service.
Courses, conferences and seminars shall be subjectto reasonableapproval of the Employer, and
may include Employer sponsored programs offered at the Hospital. The Employer shall pay at
least fifty percent (50%) of the necessary tuition and travel expenses and may grant time off
without lossof regularpayfor Registered Nurses, CNA's, and Laboratoryand Diagnostic Imaging
Technologists.

(b) An applicant under Article 45.05(a) shall sign an agreement with the Employer providing:

() that she will returnto work and remain in the Employer's employ for a period of at least six
(6) months after her return to work;

(i) that she will returnto work on the date of the expiry of the training course, unlessthis date
is modifiedwith the Employer's consent.

(¢) Shouldthe employee failto returnto work, except by reason of death, disability or lay-off, the
employee recognizesthat she isindebtedto the Employer for the amount received for training.
Shouldthe employee not return for the full six (6) months, the employee's indebtednessshall be
reduced on a pro-rated basis according to the number of monthsfor which she received pay.

The Employerwill undertaketo make survivaltraining and medevac training courses avallable to
employeeswho may be requiredto take medical rescue and evacuation flights, on a periodic basis
for a maximum oftwo (2) employees per year, at no cost to employees.



46.01

46.02

47.01

48.01

ARTICLE 46
CIVIL LIABILITY

If an action or proceeding is brought against any employee or former emololoyee covered by this
Agreement for an alleged tort committed by him in the performance of his duties, then:

@ The employee, upon being served with any legal process, or upon receipt of any action or
proceeding as hereinbefore referred to, being commenced against him shall advise his
immediate supervisor of any such notificationar legal process;

(b) The Employer shall:

() pay any damages " casts awarded against any such employee in any such action or
proceedings, and all legalfees; and

(i) pay any sum required to be pald by such employee in connectionwith the settlement of any
claim made against such employee if such settlement is approved by the Employer before
the same is finalized;

provided that the conduct of the employee which gave rise to the action, proceedings or
settlement of claim did not constitute a gross dlsregard, or neglect of his duty as an employee.

{¢) Upon the employee notifying the Employer in accordance with paragraph (@ above, the
Employerandthe employee shall forthwith meetand appoint counsel that is mutually agreeable
to both parties, Should the partiesbe unableto agree on counselthat is satisfactory to both, then
the Employershall unilaterally appoint counsel. The employee agreesto cooperate fully with
appointed counsel.

Charge Nurses shall have access to Information listing the privileges of Doctors practising at the
Hospital.

ARTICI E 47
DISCIPLINE

Employees will be advised inwriting of disciplinary action takenagainstthem, includingthe masons
for such action, and copies of such correspondence will be placed on the employee's file, and
providedto the Union.

ARTICLE 48

IE8, JOB PO G
ROMOTIONS AND

Whenthe Employereledts to create and filla new position, Orto till a vacancy in an existing position,
within the BargainingUnit, the Employer shall post notice of the pesition on the Union Notice Board.
This requirement shall only apply to part-time, full-time and term positions. The job posting shall
state the job classification, rate of pay, shift and requiredqualifications of the job. An employeewho
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48.02

48.03

48.04

48.06

48.06

48.07

48.08

48.09

49.01

48.02

48.03

wishes to apply for a position so posted shall do so in writing on or before the closing date as
advertised onthe posting. The Employer shall not advertise externally for a specific position before
posting the position Internally. -

New positions created by the Employerand intendedto be out of the scope of the Bargaining Unit
will be discussed with the Union prior to Implementation. If the parties are unableto agree on the
position's designation, the Employermay implementthe position, and the matter may be referred by
either or both parties to the Canada Labour Relations Boardfor final determination.

In making selections, promotionsand appointments within the Bargaining Unit, where the required
qualifications, skills and abilities of an applicant demonstrably exceed those of more senior
applicants, that applicantmay be awardedthe position. Ctherwise, the seniorqualified applicantshall
be awardedthe position.

Employeesnewly appointed| o a position shall serve a trial periodof five hundred and twenty (520)
hoursworked, to commence onthe first day worked inthe new position. The Employer, subject to
agreement with the Union, may extend the trial period of an employee up to an additional five
hundred and twenty (520) hoursworked.

At any time during, or at the conclusion of the trial period, or any agreed extension thereof, at the
electionof either the Employeror the employee, the employee may request or be requiredto retum
to the positionshe occupled priorto her appointment. Any other employee promoted Or transferred
because of the employee'sinitialappointment shall also be returnedto her former position, and such
returns shall not constitute demotions or filling of positions under this Agreement.

Applicants for transfer and/or promotion shall be informedin writing of their acceptance or rejection
within five (5) working days of the date of appointment.

No employee shall be transferredto a position outside the Bargaining Unit without his consent. Ifan
employee is transferred to a position outside the Bargaining Unit, he shall retain his seniority
accumulated up to the date of leaving the Unit, but will not accumulate further seniority. If the
employee returnsto a position in the Bargaining Unit he shall do so with his seniority accumulated
up to the date of transfer outside the Unit.

No employee shall be transferred-to another department within the Bargaining Unit, without his
consent.

New employeesshall not be hired intoa classification affected by lay-offuntil any employees|ald off
fromthat classification, with subsisting rights of recall, have been given an opportunity of recall.

ARTICLE 49
EENSION PLAN AND BENEFITS

The Employer shall continue to maintain and administer its existing pension plan for eligible
Bargaining Unit employees, for the period of this Agreement.

The Employerwill maintain current levels of employee benefit coverage through a policy or policies
of insuranceto cover eligible employees for the peried of this Agreement.

The Employerwill maintaina policy or policies of insurance or plansproviding the following types of
benefits, subjectto usual conditions and limitations:
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49.05

49.08

49.07

49.08

50.01

50.02

50.03

50.04

§0.05

@ Life Insurance and Accidental Death and Dismemberment Insurance;
(b) Long Term Disability Insurance;

(¢) Dentalinsurance;

(d) Prescription Drug Benefit Plan.

Employeebenefit coverage shallbe providedonly to eligible employees. Eligibilityfor coverageand
benefits shall be subject to all terms and conditions of the applicable insurance policy.

The Employershall pay the full aost of premiums required for the 00St of Dental Insurance. For Life
Insurance, Accidental Death and Dismemberment Insurance, Prescription Drtg Benefit Plan, and
Long Term Disability Insurance, the Employershall pay fifty percent (50%) of the premiums, and the
employee shall pay the remaining fifty percent (50%). Employees shall also pay the full cost of
HealthCare premiumsto be deducted from their pay, and the full cost of any optional, additional
insurance coverage which they may select.

The Labour-Management Committee will analyse and discussthe benefit plan coverage with a view
to recommending improvements to the Hospital Board and the Union.

All full-time employees required to wear uniforms which are not provided by the Employer shall be
given an allowance of $26,00 per month of active duty, Pati-time employees shall receive a pro-
rated allowance. Uniforms and clothing purchased by employees shall not be laundered by the
Hospital.

Safety footwear shall be providedto all employees required to wear such footwear, when necessary,
but not more frequently than once per year,

ARTICLES
BILINGUALISM

The Employer shall notify the employee and/or the Unionthat a position has been designated
_biIiné;uaI (.e. presentIncumbent, vacant positionand newly created position) at least one (1) month
inadvance, for the purpose of review and consultation with the Union.

A unilingual employee incumbent in a position designated as bilingual may retain that position,
provided he undertakeslanguagetraining to meet the requirements of the bilingual position, within
a period of upto six (6) months.

An employee may, at hisown option, choose to transfer to another position in order to assist inthe
filling of this position with a person who better meets the revised qualifications, subject to the
Employer's approval.

Employees, other than employees assigned duties of translation and interpretationin their job
deseriptions, who are required by the Employerto use two (2) or more of the official languages or
official aboriginal languages of the Northwest Territories on a day to day basis shall receive a
bilingual bonus of $1200.00 per annum, to be paid bi-weekly,

Eligiblecasual employees shall receive bilingualbonus at the rate of sixty-two cents ($0.62) per hour
for hoursworked,
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§1.01

ARTICLE 81
! ANC

The provisionsof this Article shall apply to all positions in the maintenance department.

§1.02 Maintenance and Trades employeesshall be permitted paidwash-up time to a maximumof ten (10)

§1.03

51.04

52.01

minutes at the conclusion of each shift. In unusual circumstancesthis period may be extended by
the employee’s supervisorto a maximumof fifteen (@ minutes.

@ The Employerwill provide the following articles of safety clothing and equipment, as required:
() hardhats
(ly aprons
(i) welding goggles
(iv) dust protection
(V) eye protection, except prescription lenses
(vi) ear protection
(vii) coveralls.

(b) The Employer shall replace the articles mentioned In (@) above as required when they are
presented worn OF damages beyond repair by an employee, at no C0st to the employee.
Employeesshall accept responsibliity for all safety clothingand equipment providedto them, and
shall report any loss or breaka?e to the Employer forthwith, Employees wilfully misusing,
neglecting or failing to reportthe 10SS of safety clothing and equipment providedto them shall be
requiredto pay the aost of replacement.

The Employer shall provide and pay for tools which the Employer deems necessary for use Inthe

maintenancedepartment. Employeesshall accePt responsibilityfor all tools providedto them, and

shall reportany loss or breakageto the Employerforthwith. Employeeswilfully misusing, neglecting
orfailing to reportthe loss oftools provided to them shalt be requiredto pay the cost of replacement.

ARTICLE 82
APPRENTICES
The following are agreed upon terms and conditions of employment for employees engaged as

formally indenturedapprentices:

@ The Apprenticesand Tradesmen Act and Regulations thereunder shall apply to all Apprentices.
A copy of the applicable regulationsshall be supplied to the Apprentice upon appointment.

(b) The rscognized Apprenticeshlp Training Programs shall be those listed in the “Apprentice
Training Schedule” pursuant to the Apprentices and Tradesmen Act.
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(¢) Payincreasesshall not be automatic but will be based upon levels of certification issued by the
Apprentices Branch and shall be effective from the date of certification.

(d) Apprentice rates will be based on a percentage of the appropriate Journeyman rate In this
Agreement, as follows:

four vear tralning programs
year 1 558%

year2 85%

year3 75%

year4 85%

three Vear tralning programs
year { 60%

year 2 70%

year 3 80%

two vear training programs
year 1 85%

year2 80%

Qne year training programs
year 1 70%

(e) Subject tothe pay restrictions noted above, Apprentices shall be entitledto the benefits and terms

©

52.02

§3.01

and conditions of employment outlined in the current Collective Agreement.

Where an Apprentice falls after two (2) attemptsto successfully complete a trade training course, a
recommendation may be made to the Superintendent of Apprenticeship Training to cancel his
contractand the Apprentice may be terminated.

Apprentices successfully completing their Apprenticeship will be given preference in hiring onjob
vacancies. Where an Apprentice, after completing his apprenticeship, is hired directly into a job
vacancy, all time spent as an Apprentice shall count towards continuous employment with the
Hospital.

ARTICLE 83

R_!

Wage rates for new and rehired employees shall be established as follows, if applicable:

@ Employeeswho have previously been employed with the Employer in the same or similar
position shall receive one hundred percent (100%) credit for previous experience, up to a
maximumof Step3 in the appropriate olassification, and providedthey are rehired within 0 (2)

years of terminating employment at the Hospital.
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(b} Foranemployeewho hasgained relatedexperience elsewhere, they may be placed at one extra
level for each one (1) year of experience, up to a maximum of Step 3 in the appropriate
classification,

ARTICLE 64
HOUSING \

£4.01 For each month an employee receives 75 hours pay, she shall be paid a housing allowance of
$333.33 per month.

ARTICLE 66
SEVERANCE PAY

§5.01 An employeewho hasone (1) year or more of continuous employmentand who is laid off is entitled
to be paid severance pay at the time of lay-off.

§5.02 Inthe case of an employee who is laid off for the first time following the signing of this Agreement,
the amount of severance pay shall be two (2) weeks pay far the first complete year of continuous
employment, two (2) weeks pay for the second complete year of continuousemployment andone (1D
weeks pay for each succeeding complete year of continuous employment. The total amount of
severance pay which may be paid underthis Clause shall not exceed twenty-eight (28) weeks pay.

55.03 Inthe case of an employee who is laid off for a second or subsequent time followingthe signing of
this Agreement, the amount of severance pay shall be two (2) weeks pay for the first completeyear
of continuous employmentafter re-engagementand one (1) weeks pay for eachsucceedingcomplete
year of continuous employment less any period in repect of which he was granted severance pay
by the Employerfrom the previous lay-off but the total amount of severance pay which may be paid
underthis Clause shall not exceed twenty-seven (27) weeks pay.

§5.04 Innocase shall atotal in excess of twenty-eight (28) weeks severance pay be paid, regardlessofthe
number of times an employee is laid off.

55.05 An employee who resigns or retires after four (4) years of continuous employment is entitled to be
pald severance pay on resignationof one-half (1/2) weeks pay for each complete year of continuous
employment, less any period in respect of which severance pay was previously granted, to a
maximum of thirteen (13) weeks pay. If an employee fails to give notice of resignationas required
by Article 55.06 of this Agreement, Severance pay shall be reduced by an amount equivalent to the
regular pay the employee would have eared during the period of time necessary to provide notice
of resignation Incompliance with Article §5.08,

55.08 An employee resigning from the Hospital shall give twenty-gight (28) calendar days prior notice in

writing of her resignation to the Employer, exclusive of any vacation leave with pay due. The
Employer may waive the requirement of notice under this Clause in extenuating circumstances.
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§85.07

§5.08

55.00

56.01

57.01

§7.02

§7.03

57.04

§7.08

(@ This Clause shall apply to an employeewho retiresfrom employment at a time when eligible to
recetve pension benefits under the Hospital Plan.

(b) When employment terminates for the reason stated in (@) above, the employee shall be paid
severance pay equalto the product obtained by multiplying hisweekly rate of pay ontermination
of employment by the number of completed years of his continuous employmentto a maximum
of thirty (30), less any period of continuous employmentin respect of which severance pay was
previously granted.

(©) When employmentterminates for the reason stated in (a), the employee shall have the right to
walve his entitement to severance pay and, in lieuthereof, be granted an equivalent period of
leave with pay.

If an employee dies, there shall be paid to his estate an amount equal to the product obtained by
multiplying his weekly rate of pay Immediately prior to death by the number of years of continuous
service with a maximum of thirty (30) regardless of any other benefit payable.

An employee who is dismissed for cause or who has been declared to have abandoned his position
shall not be entitled to severance pay.

ARTICLE 56
PROFESSIONALREGISTRATION FEES

The Employer shall reimburse employees for professionaldueswhich they are requiredto payto be
entitledto practice their professioninthe Northwest T erritories, when they are employedina capacity
which requiresthat they practicethat profession.

ARTICLE 67
Uc N ANC

A RegisteredNurse withspecial preparationof not lessthan six (8) monthsapproved by the Employer
andwho s employed in the special service for which she isqualified, will be paidan additional$20.00
per month I she has utilized the course within four (4) years priorto employment.

An employee may not qualify far more than one payment under categories InArticles §7.03 through
57.05.

A Registered Nurse who has successfully completed the CHA/CNA course Nursing Unit
Administration and/or Midwifery course and is employed in a capacity utilizingthe course(s) will be
paid an additional$25.00 per month.

A Reglstered Nurse who has passed an accredited one year university course in nursing approved
by the Hospitaland is employed in a capacity utilizingthis course will receive an additional $25,00

jper month.

A RegisteredNursewho has received a Baccalaureate Degree In nursing approved by the Hospital
will recelve an additionat $60.00 per month.
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58.02
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58.04

58.05

58.06

58.07

58.08

59.01
§9.02

ARTICLE 5§
JOB SHARE EMPLOYEES

At the requestof two (2employees, the Employer may agree to allow themto share the hours of a
full-time position. There must be no increasein cost to the Employerand no decrease in productivity.

The employeeswill establishthe rotationwhereby one (1) employee coversthe position at all imes
except when one (1) or both employees are 0N approved leave.

The breaks between each period of job share service shall not interrupt the accumulation of
“Continuous Employment” and *Continuous Service" with the Employer.

The Employer will not unilaterallychangethe establishedrotation. However, the establishedrotation
may be changed by mutual agreement to address temporary situationswhere one (1) of the Job
Share employees is absent from work.

The provisionsfor part-time employeeswill apply to each of the Job Share employees, suchthat all
benefits are prorated.

Thejob share may be terminated at any time by either employee or the Employerwith reasonable
notice.

Where one (1) of the employeeswishes to terminate the jobshare, that employee must give twenty-
eight (28) days notice of resignationfrom the Hospital.

If one (1) of the employees terminates participation, there shall be a one (1) month period in which
to find a replacement before the Job share arrangement is terminated. During this period the
Employer shall make reasonable effortsto fill the vacant rotation. The Employerwill consider any
suitable replacement employees suggested by the remainingemployee. Falling this the job share
arrangement is deemedto be terminated and the shared position must revertto a full-time position,
with the remainingemployee havingthe optien to assume that position full-time.

ARTICLE 59

RE |ER OF AGF EMENT
Al TU DISGl

This Agreement may be amended by mutual consent.

The Employer and the Union acknowledge the mutual benefits to be derived from dialogue between
the parties and are preparedto discuss matters of common interest.
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60.01

60.02

60.03

60.04

ARTICLE €0
DURATION AND RENFWAL

The term of this agreement shall be fromthe date of final ratification to March31 1888, The Housing
Allowance inArticle 54 shalt apply from April 1, 1898 and payment of any further housing allowance
to employees shall cease following the date of final ratification until excess payments of Housing
Allowance have been recovered, following which paymentswill resume atthe newrate in Article 54.
The replacement of VVacation Travel assistancewith the Northern Allowance in Article 18.12 shall be
effective April 1 3997, All other provisions of this agreement take effect on the date of final
ratification of this agreement.

Notwithstanding the preceding, the provisions of this Agreement, includingthe provisions for the
adjustmentsof disputes inArticle 37, shall remainin effect during the negotiationsfor its renewaland
until a new Agreement becomes effective, or until requirements of Section 89(1) of the Canada

Labour Code have been met.

Within three (3) months preceding the termination of this Agreement, either party may, by written
notice, require the other partyto commence bargaining collectively with a view to the conclusion,

renewalor revision of the Agresment.

Where notice to commence collective bargaining has been given under Article §0.03, the Employer
shall notwithout consent on behalf of the employees affected, Increase or decrease salaries or alter
any other ierm or condition of employment of employees in the Bargaining Unit which was in force
on the day on which the notice was given until a renewal or revision of the Agreement, or a new
Collective Agreement has been concluded, as provided by Section50 of the Canada Labour Code,
or untilthe requirements of Section 89(1} of the Canada Labour Code have been met.
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In the matter of a Coll;ctwe Agreement between the parties, signed this

#i day of 1997.
Eor the Union

Representing the Public Service Alliance of Canada

Hay River Community Health Board As represented by the Union of Northern
Workers

David Mathews Susan Glampietri

Executive Director Executive Regional Vice-
President

Hay River Community Health Board Public Service Alliance of
Canada
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Committee Member Committee Member
&g‘é‘”‘"" M\B Sl S\

Lioyd Safnmers Vivian Stevely =)
Committee Member Committee Member
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Craig Neuma AngelaWatkins
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APPENDIX A
EFF__| DECEMBER 20, 1896

37.8 hours per Week

Classification Salary Base

1 2 3 4

Accounting Clerk
31,230.91 32,122.16 33,055.81 34,048.80
18.018 16.473 16.952 17.461

Computer Systems Manager
48,300.51 47,880.08 40,546.04 51,113.80
23.743 24,558 25.408 26.212

Admitting Clerk
29,559.68 30,371.45 31,230.91 32,122.18
15.159 16.575 16.016 16.473

Medical Records Technician
33,282.59 34,281.94 35,327.92 36,420.52
17.068 17.580 18.117 18.677

Assistant Medical Records Technician
32,341.54 33,282.58 34,281.94 35,327.92
16.588 17.068 17.580 18.117

Centified NursingAssistant
33,282.59 34,201.94 35,327.92 38,420.52
17.0688 17.580 18.117 18.877

NursingAide
29,756.79 30,581.20 31,440.74 32,341.54
16.260 15.683 16.123 16.585

Ward (ACC) Clerk/ Rehabllitation Secretary
20,550.68 30,371.45 31,230.81 32,122,168
15.159 15.575 16.016 16.473

Laboratory & Diagnostic Imaging Technologist
42.305.33 43,686.19 45,136.99 46,658.79
21,695 22,403 23.147 23.928

Assistant Laboratory & Diagnostic Technologist
40,040,863 41,303.86 42,630.67 44,025.30
20.534 21.181 21.882 22.577
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35,078.87
17.989

63,125.52
27.243

33,055.81
16.952

37,578.71
19.270

36,420.52
18.677

37,576.71
18.270

33,282.59
17.068

33,065.81
16.852

48,260.08
24.749

45,487.77
23.327

36,161.94
18.545

55,050.05
28.23

34,048.80
17.461

38,780.58
10.887

37,576.71
19.270

38,780.59
10.887

34,281.54
17.580

34,048.80
17.461

49,936.61
25.609

47,022.29
24.114



Classification Salary Base

1 2 3

Homemaker
29,752 30,577 31,436
15.257 15.68 18.121

cook

Purchasing Assistant
31,440,74 32,341.54 33,282.59
16.123 16.585 17.088

Admitting Clerk Supervisor
31,230.91 32,122.16 33,055.81
16.016 16.473 16.952

32,336
16.582

43,141.20
22,124

34,281.94
17.580

34,048.80
17.481

Housekeeping, Laundry, Dietary Aide & Supply Tech
29,756.79 30,581.290 31,440.74 32,341.54

15.260 15.683 16.123

Purchasing Assistant
31,564 32,468 33,412
16.18 16.85 17.13

Director of Engineering Services
47,563.82 40,18524 50,893.57
24,392 25223 26.008

Maintenance Utility - Worker #1
32,341.64 33,282,599 34,281.94
18.585 17.068 17.580

Maintenance Utility -« Worker #2
20,756.79 30,581.29 31,440.74
15.260 15.683 16.123

Recreational Therapist
36,600.68 37,603.28 38,836.75
18.770 19.330 16.918

Activity Aide
28,428.93 29,181.35 20,065.56
14.579 14.965 15.387

16.585

34,418
17.65

35,327.92
18.117

32,341.54
16.585

40,040.63
20.534

30,792.18
15.791

58

33,278
17.065

44,543.47
22,843

35,327.92
18.117

35,078.87
17.989

33,282.59
17.068

35,468
18.19

36,420.52
18.877

33,282.59
17.068

41,303.86
21.181

31,667.53
16.240

34,277
17.578

48,015.10
23.597

36,420.52
18.677

36,161.94
18.545

34,281.94
17.580

36,563
18.75

37,578.71
18.270

34,281.94
17.580

42,630.67
21.862

32,576.80
16.708



Classification ~ Salary Base

1

Registered Nurse

41,304.02 42,630.67

21.182

Payroil/Benefits Officer

36,341.09
16.636

2

21.862

37,428.35
19.184

SPD Supply Technician

33,282.59
17.068

Activity Coordinator
29,756.79
15.260

34,281.94
17.580

30,881.29
15.683

44,025.30
22,577

38,560.17
18.774

35,327.82
18.117

31,440.74
16.123

45487.77
23,327

39,748.14
20.384

36,420.52
18.677

32,341.54
16.585

59

47,021.23
24113

41,002.89
21.027

37,576.71
19.270

33,282.59
17.068

48,641.59
24.944

42,320.16
21.703

38,780.59
10.887

34,281.94
17.580



LEYTER OF UNDERSTANDING
RENTICES

April 1, 1682

Itis agreed that In the event the Emplgygefidenturesan apprenticeduringthe life of the current Collective Agreement,
thenthe Employerand the Union shall 1D resolve the Issuie of appropriatecompensation and payment of expenses
for the apprentice while attending trade training courses.

HH WILLIAMS PUBLIC SERVICE ALLIANCE
MEMORIALHOSPITAL OF CANADA

S



LETTER OF UNDERSTANDING
M STER

Aprit 1, 1692
This Ve is intended 1D clarify the operation of the medevac rooter established pursuant to Articie 32,08 of the Collective Agreement.

The Employer shall post a medevac sign-Up roster in a visible location accessible to staff where employees may sign up to volunteer for
madevac (uty.

As scheduled and chartered medevac trips become avallable that are not assigned tothe Registered NUrse an medevac standby duly, the
Employer shall first endeavour to assign the trip to employees on the roster, Inthe order In which they appear ON the roster, provided the
Employer May pags over an employee on the roster if the employes Is not qualified for the particular medevac assignment, or H the assignment
f tho employee would entail overtime coets. If anempioyes Is passed over she shall remaineligiblefor the next avallable assignmentfor which
she s qualified, but which would not entall overtime costs andthe smployee will maintain her place onthe list.

When an employee on the roster takes a medsvac tripthls shall be noted on the roster, together with the date of the trip. I an employee on
therostsr refuses an avallable trip this shail also be noted 0N the roster, and the employee will be treated, for purposes of future entifiement
to assignments from the roster, aSif she had taken the trip.

The purpose of the medevac 0Ster is to ensure, as far as practicable, that medevac assignments are distributedequitably amongst staff On
the roster who are available for suchassignments, subject onlytothem beingqualified for the assignment, and subject 1Dthe Empioyer's ight
to avoid overtime costs whenever possible. The Employer reserves the right to assign employses lo medevac duty if there is N0 qualified
employee availabi ON the roster 1 take the trip.

This Letter of Understanding shall form part of tho Cellective Agreement.

HH WILLIAMS PUBLIC SERVICE ALLIANCE
MEMORIAL HOSPITAL OF CANADA




MEMORANDUM OF UNDERSTANDING
between
THE UNION OF NORTHERNWORKERS
and
THE HAY RIVER COMMUNITY HEALTH BOARD

Inrespect of the Collective Agreement for employees of H.H. Williams Memorial Hospital,

expiring March 31 1998,

. The parties agree to Sign the Collective Agreement Excluding Article 54.02.
. Article £4.02 readsas follows:

"In the event the Government of the Northwest Territories approves that payment of
SettlementAllowance for its employeesin Hay Riverthen the Hospitalshall pay employees
the same settlement allowances in a like manner."

. The partles are in dispute as to the question of whether or not the parties agreed to delete
article 64.02.

. The parties ilgree that as an alternative to filing complaints with the C.L.R.B,, the matter
referred to iN#3 shall be placed before, and determined by a single arbitratorwhose award will
be final and binding.

. The Ipartie_s agree that should the arbitrator rule the Article was not deleted, then the Article
shall be reinstatedinto the Collective Agreement.

. This memorandumwill form part of the Collective Agreement and any disputes arising as a

result of the interpretation and/or Implementation of this letter shall be determined in
accordancewith the normal dispute resolution process.

Quicing slaned ov) {Qriginal signed bv:)
CO ggs Craig Neuman

it
(forthe Union) (forthe Employer)
July 10/97 July 10/97

o



