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Dear Member: 
This collective agreement contains the rights and 

benefics available to you as a member of the Union of 
ivorchern Workers 0 and the Pubiic Servicc 
Alliance of Canada (PSAC). The UNW is one of 
seventeen "component" unions that make up the PSAC, 
which is your leg4 bargaining agent. 

For nearly 30 yevs h e  L W  and the PSAC have 
been workjng on behalf of lciortherners to ensure you get 
the best coIIective agreements and the highest levels of 
service possible. We are also very active ayins to 
influence socid policy in the W. 

employees of the Government of the Sorthwest 
Terrirories. today, the UNW also represents many groups 
- like your's - who work for housing authorities and 
asssociarions, municipalities, and in the private sector. 

Please read your collective agreement cvefully to 
understand the benefits you are enticled to receive. These 
benefits are your right but you have U) be mdy to protect 
them! If you are not receiving the benefits, or need more 
information, conuct your shop steward. Locsl president, 
or regional vice;pgsidenr. 
In soiidarity, 

Although originally the represenrathe of only the 

. .- 
/ .. - -7.TG5?---- . 

--p - Jic~w&nps6n 
Prcsidens Union of Northern Workers (PSAC) 
S& 300.5112-S2~i Stnet 
YcUowknifc, XWT X1A IT6 
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ARTICLE 1 

PURPOSE OF AGREEMENT 

1.01 

1.02 

2.01 

The purpose of this Agreement is to maintain harmonious and mutually beneficial relationships 
between the Employer, the employees and the Union, to set forth certain terms and conditions of 
employment relating to pay, hours of work, employee benem, and general working conditions 
affecting employees covered by this Agreement and to ensure that all reasonable measures are 
provided for the safety and occupational health of the employees. 

The parties to thls Agmement share a desire to Improve the quality, increase the productivity and to 
promote the well-being of the employees to the end that the publicwill be well and efficiently served. 
Accordingly, the parties are determined to establish, within the framework provided by law, an 
effective working relationship at all levels in which members of the Bargaining Unit are employed. 

ARTICLE 

INTERPRETATION AND DEFINITIONS 

In this Agreement: 

(a) "Agreement" and "Coliective Agreement" means this Collective Agreement. 

(b) "Alliance" means the Public Service Alliance of Canada. 

(c) "Allowance" means compensation payable to an employee in addition to the regular remuneration 
payable for the performance of the duties of his position. 

(d) "Bargaining Unit" means all employees of the HH Williams Memorial Hospital within the scope of 
consolidated Certlflcate No. 530-1930, issued by the Canada Labour Relations Board, April 12,1991, 
except as otherwise modified by agreement of the Employer and the Union, or by directive of the 
Canada Labour Relations Board. 

(e) "Certified Nursing Assistant" means a person who is registered pursuant to the Certified Nursing 
Assistants' Act (Northwest Territories). 

(9 A Common-Law Spouse" relationship is said to exist when, for a continuous period of at least one 
(1) year, an employee has lived with a person, publicly represented that person to be their spouse, 
and lives and intends to continue to live with that person as if that person were their spouse. 

(g) "Compensatory Leave" means the equivalent leave with pay taken in lieu of cash payment. 

(h) (r) "Continuous Employment" and "Continuous Service" means uninterrupted employment with the 
Employer: and 

(ii) with reference to re-appointrnent of a lay-off, his employment in the position held by him at the 
time he was laid off, and his employment in the position to which he is appointed shall constitute 
continuous employment, provided his reappointment occurs within one (1) year of his lay-off; 
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(iii) where an employee other than a casual ceases to be employed for a reason other thah 
dismissal, resignation, abandonment of positlon or rejection on probation, and is re-employed 
within a period of one year, his peliods of employment for purposes of calculating entitlement 
to pension, sick leave, vacation leave and vacation travel benefits shall b8 considered as 
continuous employment; 

(iv) "Contjnuous Employment" In respect of a casual employee shall include any period of 
employment with the Hospital which has not been broken by more than ten (IO) working 
days. 

(i) "Day of Rest" in relation to an employee means a day other than a holiday on which that employee 
is not ordinarily required to perform the duties of his position other than by reason of his being on 
leave of absence. 

4) "Demotion" means the appointment of an employee for reasons of misconduct, incompetence or 
incapacity, to another position for which the maximum pay for that position is less than that of his 
former position. 

"Dependent" means a person residing with the employee who is the employee's spouse (including 
common-law), child, stepchild, adopted child or foster child who is under twenty-one (21) years of 
age and dependent on himher for support, or being twenty-one (21) years of age or more and 
dependant on Mm/her by mason of mental or physical infirmity, or any other relative of the 
employee's household who is wholly dependent upon himlher for support by reason of mental or 
physical infirmity. 

(k) 

(I) "Effects" include the furniture, household goods and equipment and personal effects of employees 
and their dependents at the time of their move but does not include all-terrain vehicles, automobiles, 
boats, motorcycles, trailers, snowmobiles, foodstuffs or animals. 

"Employee" shall mean a person in the bargaining unit. At the time of hire employees shall be 
provided a Letter of Appointment confirming their position, rate of pay, and employment status. For 
regular employees, and for casual and term employees working on a regularly scheduled basis the 
letter shall conff rm their normal hours of work. Fw term employees and for casual employees not 
engaged in work of a continuing nature, the letter shall confirm the expected date of termination of 
employment. The employment status of each employee will be determined in accordance with the 
following: 

(i) "Regular employeen is one who works on a full-time or part-time basis on regularly scheduled 
shif&s of a continuing nature: 

(1) "Full-time employee" is one who is regularly scheduled to work the full specified hours in the 
"Hours of Work" Article of this Agreement, or equivalent hours when averaged over a shin 
cycle; 

(2) "Part-time Employee" is one who is regularly scheduled for less than normal hours specific 
in the "Hours of Work" Article of this Agreement. For the purposes of calculating benefits, 
part-time employees will be guaranteed a minimum of fifteen (1 5) hours per pay period. 

(m) 

(ii) "Casual Employee" is one who: 

(1) is regularly scheduled for a period of three (3) calendar months or less for a spedflc job; or 

(2) relieves for absences the duration of which is three (3) calendar months or less; or 
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(3) works on a call-in basis and is not regularly scheduled. 

(iii) Term Employee" is one who Is hired on a term basis for a full-time or part-time position: 

(1) for a specific job of more than three (3) calendar months but less than one (1) year; 

(2) to replace a full-tlme or part-time employee who is on approved leave of absence for a period 
in excess of three (3) calendar months; or 

(3) to replaw a full-time or part-time employee who is on leave due to illness or injury where the 
employee has indicated the duration of such leave will be in excess of three (3) months. 

(n) "Employer" or "Hospital" means the H.H. Williams Memorial Hospital. 

(0) "Fiscal Year" mean$ the period of time from April 1 In one year to March 31 in the following year. 

(p) "Graduate Nurse" means a person who has graduated from a recognized formal educational program 
and who has received a Temporary Certificate of Exemption pman t  to the Nursing Profession A d  
(Northwest Territories). For purposes of this Agreement, a Graduate Nurse shall be considered a 
Registered Nurse, except in respect of required or permitied duties they may perlorm, and where 
othewise provided for in this Agreement. 

(9) "Grievance" means a complaint in writing that an employee, group of employees, the Union or the 
Ernployer submits to be processed through the grievance procedure. 

(r) "Holiday" means wle twenty-four (24) hour period commencing at 12:Ol A.M. of a day designated as 
a paid holiday in this Agreement. 

(s) "Job Share Employee" means a regular employee who has entered into a voluntary arrangement in 
which two employees share a fun-time job and where such employees shall be treated for the purpose 
of receipt of benefits as part-time employees. The breaks between each period of job share service 
shall not interrupt the accumulation of "Continuous Employment" and "Continuous Service" with the 
Employer. 

(t) "Lay-Off means an employee whose employment has been terminated because of lack of work, or 
because of the discontinuance of a function, and who is suitable for continued employment with the 
Employer. 

(U) "Leave of Absence" means absence from duty with the Employer's permission. 

(v) "Medevac" means transportation of a patient to or from a health care facility for the purpose of 
receiving medical treatment and where the Hospital provides an employee escort. 

(w) "Membership Fees" means the fees established pursuant to the By-Laws of the Union as the fees 
payable by the members of the Bargaining Unit, and shall not include any initiation fee, insurance 
premium, or any other levy. 

(x) "Overtime" means work performed by an employee, at the request of the Employer, in excess of or 
outside of the regularly scheduled hours of work. In the case of part-time, casual and term 
employees, overtime means work performed by the employee in BXCBSS of full-time hours for the 
position. 

(y) "Probation" means a period of five hundred and twenty (520) hours worked, from the time an 
employee first works at the Hospital. 
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(2) "Promotion" means the appointment of an employee to a new position, the maximum rate of pay & - 
which exceeds that of his former posltion by at least: 

(i) the minimum increment in the new position; or 

(il) four percent (4%) of the maximum rate of pay of the former position where the new position has 
only one rate of pay. 

(aa) "Rates of Pay": 

(I) 

(li) 

' (iii) 

"Weekly Rate of Pay" means an employee's annual salary divided by 52.176 

"Daily Rate of Pay" means an emplOy00'S weekly rate of pay divided by five (5); 

"Hourly Rete of Pay" means an employee's daily rate of pay divided by his regularly 
scheduled daIQ hours of work, or where an employee is paid by the hour, the rate of pay 
establlshed by the Employer. 

"Registered Nurse" means a penon who is registered pursuant to the Nursing Profession Act 
(Northwest Tenltories). 

"Representative" means an employee who is authorized to represent the Union. 

"Seniorityn means length of continuous service with the Ernployer. Seniority for part-time 
employees shall be pro-rated in the proportion their regular hours of work compare to the regular 
hours of work of full-time employees. 

(bb) 

(cc) 

(dd) 

(ee) 

(m 

(gg) 

"Transfer" means the appointment of an employee to another position, that does not constitute 
a promotion or demotion. 

"Union" means the Public Senrice Alliance of Canada as represented by its agent the Union of 
Northern Workers. 

"Week" for the purpases of this Agreement shalt be deemed to commence at 12:Ol A.M. on 
Saturday and terminate at midnight on the following Friday. 

Except as OtheWiS8 provided In this Agreement, exptessions used in this Agreement, if defined in 
the lnterpretatlon Act, but not defined 8lSeWh8re in this Agreement have the same meaning 8s dven 
to them in the Interpretation Act. 

Where the singular, feminine or masculine gender Is used, it shall be considered to include the plural, 
masculine or feminine gender, unless otherwise specifled. 

"May" shall be regarded as permissive and %haUH and 'Will" as imperalive. 

2.02 

2.03 

2.04 
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PRTICLE 3 

RECOGNITION AND NO DISCRIMINATION 

3.01 

3.02 

3.03 

4.01 

4.02 

4.03 

The Employer recognizes the Union as the exclusive bargaining agent for all employees in the 
Bamaining Unit. 

The Employer and the Union agree that there shall be no discrimination, interference, restridion, or 
coercion exercised or practised with respect to any employee by reason of age, sex, race, creed, 
colour, national origin, disabillty, marital status, conviction for which a pardon has been granted, 
political or religious affiliation, nor by reason of Union membership or activity, nor by exercising their 
rights under the Collective Agreement, except as permitted by law. 

The Employer shall make reasonable efforts to place an employee in available alternate employment 
withln its employ for an employee who becomes unable to cany out hi5 normal functions as a result 
of a physical or mental dlsabillty. The Union egrees to waive any p&ing or seniority provislons In 
this Agreement to allow an employee to fill a position pursuant to this Article. 

ARTICLE 4 

APPLICATION 

The provisions of this Agreement apply to the Union, the employees In the Bargaining Unit, and the 
Employer. 

Part time employees shall be entitled to all benefits provided under this agreement, in the same 
proportion as their regular hours of work (asslgned EFT) compare to regular hours of work of full-time 
employees, except as limited by eligibility provisions of Group Insurance, Medical, Disability, Dental 
and Penslon Plans, and where othetwise staled. For greater clarity, but without limiting the generality 
of the foregoing, pro-rating of benefits for part-time employees shall apply to accruals and use of all 
seniority, vacation, special leave, sick leave, medical travel assistance, SUB plan payments, ultimate 
removal assistance, removal expenseson initial appointment, uniform allowance, bilingualism bonus, 
severance pay, professional reglstmtion fees, notthem allowance, housing allowance and education 
aHowance entitlements. 

Notwithstanding Artlcle 4.01 , the following provisions of the Collective Agreement do not apply to 
casual employees: 

Article 16 - Seniorlty * (see note below) 
Article 18 Vacation LeavelNotthem Allowance 
Articles 20.09 thmugh 20.15 - Sick leave Transportation and Travel Time 
Article 21 - Other types of leave 
Article 26.09 -Salary Increments 
Articles 27.01,27.02,27.03,27.08,27.07, and 27.08 - Shift Work 
Article 33 - Lay-off 
Article 42 - Ultimate Removal 
Article 43 - Removal Expenses on Initial Appointment 
Article 46.06 - Short Term Leave for Training Purposes 
Article 49 - Pension Plan and BeneMs 
Article 54 - Housing Allowance 
Article 55 - Severance Pay 
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(n) 
(0) 

Article 56 - Professional Registration Fees 
Article 57 - Educational Allowances 

* Note For the purposes of hiring Into permanent and/or term positions. Seniority is accrued by Casual 
Employees and will be calculated as total hours worked in a specific classification from their 
orlginal date of hire. 

4.04 

4.05 

5.01 

5.02 

6.01 

Notwithstanding Article 4.01 , the following provisions of the Collectlve Agreement do not appiy to 
Term employees: 

(a) ArUcle 33 - Layoff and Job Security 
@) Article 55 - Severance Pay 

Employees on Leave of absenoe without pay from the employer (including lay-off, suspension, WCB 
and LTD leave) for more than thirty (30) days shall wase to accrue continuous employment, 
seniority, holiday, vacatlon, northern allowance, special leave, sick leave, medical travel assistance, 
salaly increments, group benefit and pension (except where premium waivers am applicable) uniform 
allowance, bilingualism bonus, housing allowance, professional registration fees and education 
allowances for the balance of the leave of absence. 

PR1lCl.E 

FUTURE LECilSLAT ION AND CONFLKT OF PROV MONS 

In the event that any law passed by Parliament, or the Northwest Territorles Legislative Assembly 
renders null and void or alters any provision of this Agreement, the remalning provisions of the 
Agreement shall remain in effect for the term of the Agreement. When this occurs the Collective 
Agreement shall be re-opened upon the request of either party and negotiationsshall commence with 
a view to finding an appropriate substitute for the annulled or altered provision. 

Where there is any conflict between the provisions of this Agreement and any regulation, direction 
or other instrument dealing with terms and conditions of employment issued by the Employer the 
provisions of this Agreement shall prevail. 

ARTICLE 6 

SrnIKES AND LOCK0 UTS 

There shall be no lockout by the Employer and no intemption or impeding of work, work stoppage, 
strike, sit-down, slowulawn, or any other interference with productlon by any employees dudng the 
term of this Agreement. 
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PRTICLE 7 

7.01 Except to the extent provided herein, this Agreement in no way restricts the Employer in the 
management and dlredion of the Hospital. 

ARTICLE 8 

PESTRlCTlON ON OUTSIDE EMPLOYMENT 

8.01 

8.02 

When an employee wishes to carry on any buslness or employment outside his regularly scheduled 
hours of duty he shall notify the Employer in writing of the nature of such business or employment. 

When the Employer desires to prohibit an employee's engagement in business or employment 
outside his regularly scheduled hours of duty such employee will be notified in writing together with 
the mason for withholding such permission. 

8.03 Employees are prohlbited from carrying on any business or employment outside their regularly 
scheduled hours of duty when such buslness or employment is such that: 

(a) a conflict of duties may develop between an employee's regular work and his outside interests; 
and 

(b) certain knowledge and InformatJon available only to employees place the individual in a position 
where he can explolt the knowledge or information for personal gain. 

ARTICLE 9 

HPLOYER DIRECTWES 

9.01 

9,02 

The Employer shall provMe the Union with a copy of all Personnel Directives or other such 
instruments wlhin thirty (30) days of issuance. 

Where the Employer proposes to issue a Personnel Directive which is intended to clarify the 
interpretation or appllcation of the Collective Agreement, the Employer shall consult with the Union 
prior to issuing the Directive. 

bRTICLE 10 

10.01 The Employer is committed to pmmothg a work environment which is free from sexual harassment. 
Every employee has the rlgM to frtWOm from harassment in the work place because of sex by 
hislher Employer or Agent of the Employer or by another employee. 

10.02 Sexual Harassment Is defined as any conduct, gesture or contact of a sexual nature that: 
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(a) is likely to cause offence or humiliation; or 

(b) that might, on reasonable grounds, be perceived by an employee as placing a condition of 

10.03 A grievance under this Article may be initiated at any step of the grievance procedure. Grievances 
under this Article will be handled with all possible confidentiality and dispatch. 

a sexual nature on employment or on any opportunity for training or promotion. 

ARTICLE 1% 

fiPPOINTMEN T OF REPRF SENTATIVES 

1 t .01 The Union may appoint employees as representatives, and will provide the Employer with the names 
of aU representatives before the Employer Is required to recognize employees as representatives. 

11.02 Upon notlflcatlon, the Employer shall permit reasonable access to its work premises of an accredited 
representative of the Union. The representative shall obtain the Employer's permission before 
entering the pramism, which penission shall not be unreasonably withheld. Unlon representatives 
and Employer representatives shall co-operate to avoid disruptions of work. 

11.03 A representative shall obtain his supervisor's permission before leaving work to investigate a 
grievance and to meet WHh management for the purpose of dealing with grievances. The 
representative shall make every reasonable effort to report back to his supervisor before resuming 
his duties. 

11 ,04 Any notice to the Unton is effectively given if sent to the Union of Northern Workers President. Any 
notice to the Employer is effectively given if sent to the Chief Executive Officer. 

4RTICLE 13 

UN ION BUSINESS 

12.01 (a) The Employer will grant leave without loss of regular pay to employees who are 8 party to a 
grievance, to attend the arbitration hearing. 

(b) whew operational requirements permit, the Employer will grant leave without loss of regular pay 
to one representative of an employee who Is a party to a grievance, lo attend an arbitration 
hearing. 

(c) Where operational requirements permit, the Employer will grant leave without loss of regular pay 
to a reasonable number of witnesses called by the Employer, the Union or an employee who is 
a paw to a grievance, to attend an arbitration hearing. 

12.02 Where an employee and his representative are Involved in the processing of a grievance with 
representatives of the Employer, they shall be granted time off without loss of regular pay. 

12.03 Where operatlonal requirements permit, the Employerwill grant leave of absence without loss of pay 
for up to two (2) employees for the putpose of attending contract negotiations on behalf of the Union 
for the duration of such negotiations. If additional employees are required by the Union for this 
purpose, where operational requirements perml, the Employer will grant leave of absence for up to 
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two (2) additional employees. The Employer will continue to pay the additional employees their 
applicable salary and benefits during these periods of leave, however the Union will reimburse the 
Employer for the amounts so paid, within thirty (30) days of the invoice date. 

12.04 Where operational requirements permit, the Employer will grant leave without pay for up to four (4) 
employees to attend preparatory negotiations meetings. 

12.05 Where operational requirements penl, the Employer will grant reasonable leave without pay to a 
maximum of four (4) employees to attend executlve council meetings and conventions of the 
Alliance, the Unlon of Northern Worken, the Canadian Labour Congress and the N.W.T. Federation 
of Labour. 

12.06 Where operational requirements permit, the Employer will grant reasonable leave without pay to a 
maximum of four (4) employees who have been appointed as representatives on behalf of the Union 
to undertake training related to the duties of a representative. 

12.07 The Employer will grant leave without pay for two (2) employees: 

(a) to participate as delegates to constitutional conferences or other similar forums mandated by 
territorial legislation; and 

(b) to present briefs to commissions, boards and hearings that are mandated by territorial legislation 
or the Federal Government and whose area of interest is of concern to organized labour. 

12.08 (a) An employee elected as President or Regional Vice-president of the UNWshall be granted leave 
of absence for the term of office. During the leave of absence the employee shall maintain all 
accumulated rights and benefits to which she is entitled under this Agreement. 

(b) The Employer shall continue to pay the employee her salary in accordance with the terms of this 
Agreement. Upon invoice by the Employer, the Union shall reimburse the Employer for the 
amounts so paid within thirty (30) days of the invoice date. The beneflt of any group plan shall 
be extended to the employee and the Unlon will relmburse the Employer for any costs involved 
in the same manner. 

(c) The employee shall be entitled to an increment for each year of her leave of absence to a 
maximum of  Step 6 in the pay level of her salary. 

(d) The employee shall advise the Employer as soon as posslble when an extension of the leave of 
a b n c s  is requlred due to re-election. 

(e) Upon termination of her leave of absence the employee shall be offered at least the position she 
held with the Employer before she commenced the leave of absence. When the employee 
wishes to invoke this clause of the Collective Agreement she shall provide the Employer with 
three (3) months notice of her intent. 

(9 Notwithstanding Article 12.08(e), the Employer may make an offer of employment to the 
employee to a position inside the Bargaining Unit should the employee bid on a competition and 
be the successful candidate. 

12.09 When Union leave without pay is granted under this Article, the Emptoyer will, upon advice from the 
Union, continue to pay employees their applicable salary and benefits during such leave. Upon 
invoice by the Employer, the Unlon will reimburse the Employer for the amounts so paid, within thirty 
(30) days of the invoice date. 
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ARTICLE 13 

CHECK OFF 

13.01 Effective the flmt (1st) of the month following the signing of this Agreement, the Employer will, as a 
condition of employment, deduct an amount equal to the amount of Membership Fees from the pay 
of all employees in the Bargaining Unit. 

13.02 The Union shall inform the Employer in writing of the percentage to be checked off for each 
employee. 

13.03 For the purpose of applying Article 13.01, deductions from pay for each employee will o a r  on a bl- 
weekly basis and will apply to the extent that earnings are available. Where an employee does not 
have sufflclent earnings in respecf of any bi-weekly period to permit deduction, the Employer shall 
not be obligated to make such deductions from subsequent salary. 

13.04 No employee organization, other than the Union, shall be permltted to have membership fees 
deducted by the Employer from the pay of the employees. The Employer may make deductions for 
other purposes upon the request of the employee and upon the production of appropriate 
documentation. 

13.05 The amounts deducted in accordance wMh Arlicle 13.01 shall be remitted to the Comptroller of the 
Alllance by cheque within a reasonable perlod of time after deductions are made and shall be 
aCcompanted by particutan identifying each employee and the deductions made on his behalf. 

13.06 The Union agrees to indemnify and save the Employer harmless against any claim or liability arising 
out of the applicatlon of this Article except for any daim or liability erlslng out of an error committed 
by the Employer. 

13.07 The Employer agrees to identify annually on each employee's T-4 slip the total amount of 
Membership Fees deducted for the preceding year. 

CLE 14 

INFORMATION 

14.01 The Employer agrees to provide the Union, on a semi-annual basis, with informatlon concerning the 
identification of each member in the Bargaining Unit. This information shall include the name and 
Job classification of all employees In the Bargaining Unit. The Employer shall indicate which 
employees have been hired or transferred and those employees whose employment has been 
lenlnated during the period reported. 

14.02 The Employer shall provide each employee with a copy of this Collective Agreement. 

14.03 The Empioyer agrees to provide each new member of the Bargaining Unit with a copy of this 
Collective Agreement upon his appointment. 

14.04 The Employer and the Union shall share equally all costs assodated with the printing and distribution 
of this Amement. 
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f4.05 Subject to Article 48.01, the Employer shall notify the Unlon of all newly created classifications 
including its designation as to whether it is within or outside of the Bargaining Unit. 

14.06 The Employer shall provide a bulletin board at the Hospital for Union use, and upon request will 
endeavour to make meeting space available at the Hospital for local Union business. 

14.07 A representative shall have the right to give each new employee an orientation of up to thirty (30) 
minutes, and the representative shall be given leave wlthout loss of regular pay for that purpose. 

ARTICLF 1s 

SENIORITY 

15.01 All newly hired employees shall sew8 a probation period of flve hundred and twenty (520) hours 
worked, to commence on the first day worked. The Employer, subject to agreement with the Union, 
may extend the probation period of an employee up to an additional five hundred and twenty (520) 
hours worked. 

15.02 The Employer may terminate the employment of an employee on probation at any time during, or at 
the conclusion of, the probation period, or any agreed extension thereof, with or without cause, and 
wlth or without notice, Any grievance of, or on behalf of, a probationary employee relating to 
termination of hls employment, shall not proceed past the second level speclfled in Article 37.02 of 
thisbnement, except that On cases of termination of employment a probationary employee, or the 
Union on his behalf, may appeal the dedslon of the Chief Executive Officer to the Hospital Board, 
by notlce In writing presented to the Chief Executive Officer withln fourteen (14) calendar days of his 
decisbn. In the case of such an appeal, the decision of the Hospital Board shall be deemed to be 
final and conclusive. 

15.03 The Employer shall provide a performance appraisal of each probationary employee at least once 
during the probationary perlod. 

15.04 The Employer shall provide a paid orientation period for all new employees. A new employee's first 
three (3) shifts shall be under guidance and supetvision, including the first night shift for nursing staff. 

15.05 The Employer shall maintain a seniority list, sharvlng the date upon which each employee's service 
last commenced in the Bargaining Unit. An uptodate copy of the Seniodty Lis! shall be posted on 
a bulletin board and sent to the Union every six (6) months. 

DESIGNATED PAID H OLIDAYS 

16.01 (a) The following days are Designated Paid Holidays for employees covered by this Collective 
Agreement: 

(i) New Year's Day; 

(li) Good Friday; 

(iii) Easter Monday; 
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(iv) Victorla Day; 

(v) Canada Day; 

(vi) Civic Holiday, the first Monday in August; 

(vii) Labour Day; 

(vi@ Thanksgiving Day; 

(ix) Remembrance Day; 

(x) Christmas Day; and 

(xl) Boxing Day. 

(b) At the request of the employee, and where operational requirements permit, an employee will not 
be requirsd to work bolh December 25 and/or 26 and December 31 andlor January 1 in the same 
fwal year. 

16.02 This Article does not apply io an employee who fails to report for work on the Designated Paid 
Holiday having been scheduled by the Employer to do so, or who is absent without pay on both the 
worWnQ day Immediately pncedfng and the working day following the Designated Paid Holiday, 
except with the approval of the Employer or where leave has been granted under Article 12. Casual 
employees must have had thirty days of work in the twelve (12) month period preceding the holiday. 

16.03 (a) For employees in Dietary, Housekeeping, and NursJng Departments (including Wed Clerks), 
when a day designated as a holiday under Artlcle 16.01 coincides wlth an employee's day of rest, 
the employee shall be granted an alternateday off with regular pay within thirty (30) days, before 
or affer the designated holiday. The Employer shall endeavour to schedule the alternate day off 
combined wlth an employee's scheduled days off, or in accordance with an employee request, 
when pradfcal. 

(b) For all other empbyees, when a day designated as a holiday under Article 16.01 coincides with 
an employee's day of rest, the holiday shall be moved to the employee's first worlcing day 
following his day of rest. 

16.04 When e day d8Slgnated as a holiday for an employee is moved to another day under the provisions 
of Attide 16.03: 

(a) work pefformed by an employee on the day from which the holiday was moved shall be 

(b) work pelformed by an employee on the day to which the holiday was moved, shall k considered 

consldered as work performed on a day of rest; and 

as work performed on a holiday. 

16.05 When the Employer requires an employee to work on a Designated Paid Holiday as pait of his 
regularly scheduled hours of duty or as overtime he shall be paid in addition to the pay that he would 
have been granted had he not worked on the holiday: 

(a) one and one-half times ( 1 4 2 ~ )  his hourly rate for the first four (4) hours worked: and 

(b) Nice (2x) his hourly rate for the hours worked in excess of four (4) hours; or 
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(c) an equivalent combination of cash and a day of leave at a later date convenient to both the 

16.06 Where a day that is a designated holiday for an employee falls within a period of leave with pay, the 
holiday shall not count as a day of leave. 

16.07 An employee who Is not required to work on a Designated Paid Holiday shall not be required to work 
on another day that would othewise be a scheduled day of rest in the week in which that holiday 
ocoups, unless he is paid at a rate at least equal to double his regular rate of wages for the time 
worked by him on that day. 

employee and the Employer. 

16.08 Where the Employer agrees to provide the majority of employees with time off in support of a 
community function, those employees who are unable to take advantage of the time off because of 
operatlonal requirements will be pald at the overtime rate for hours worked during that period. 

ARTICLE 17 

LEAVE - GENERAL 

17.01 When the employment of an employee who has been granted more vacation, sick leave or special 
leave with pay than he has earned is terminated by reason of his death, the employee shall be 
considered to have earned that amount of leave with pay granted to him. 

17.02 When the employment of an emptoyee with more than three (3) years of service who has been 
granted more vacation, sick leave or spedal leave with pay than he has earned is laid off, the 
employee shall be considered to have earned that amount of leave with pay granted to him. 

17.03 When an employee is in receipt of an extra allowance and is granted leave with pay, he is entitled 
during his period of leave to receive the allowance if the special or extra duties in respect of which 
he is pald the allowance were assigned to him on a continuing basis, and provided he returns from 
the leave to perform the special or extra duties, othetwise he is not entitled to the extra allowance, 
and any allowance paid during the period of leave must be repaid. 

17.04 During the month of May In each year the Employer shall inform each employee in the Bargaining 
Unit in writing of the balance of his special, sick and vacation leave credits as of the 31st day of 
March. 

17.05 If, at the end of the fiscal year, an employee's entitlement to vacation leave with pay includes a 
fractional entitlement of less or more than one-half (1/2) day the entitlement shall be increased as 
follows: 

(a) to a half day if the fractional entitlement is less than one-half (1/2) day; 

(b) to a full day if the fractional entitlement is more than one-half (1/2) day. 

17.06 Upon request of an employee, when the Employer rejects an employee's application for leave, the 
reasons for the rejection shall be provided to the employee in writing forthwith. 
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ARTICLE 18 

VACATION LEA VE 

18.01 (a) For each month in which an employee receives seventy-five (75) hours pay, he shall earn 
vacation leave at the following rates: 

( i )  10 hours each month until the month in which the anniversary of the second year of 
continuous servlce is completed; 

(i i) 13.125 hours each month commencing in the month after completion of two (2) years of 
continuous service and ending in the month that fifteen (15) years of continuous service is 
completed: 

(iii) 16.25 hours each month commencing In the month after completion of fifteen (15) yean of 
continuous setvice and ending in the month that twenty (20) years of continuous service is 
completed; 

(iv) 19.375 hours each month commencing in the month after completion of twenty (20) years 
of continuous service. 

(b) An employee shall not use earned credits during her first six (6) months of employment. 

18.02 (a) In granting vacation leave with pay to an employee, the Employer shall make every reasonable 
effort to: 

(i) schedule vacation leave for all employees in the flscal year in which it is earned; 

(ii) not recall an employee to duty after he has proceeded on vacation leave; 

(110 comply with any request made by an employee before January 31, that he be penitted to 
use In the following fiscal year any period of vacation leave of thirty (30) hours or more 
earned by him in the current year; 

(iv) (I) grant the employee vacation leave for up to five (5) consecutive weeks depending upon 
his vacation entitlements when so requested by the employee; and 

(2) grant employees their vacation leave preference and, where as between two or more 
employees who expss a preference for the same period of vacation leave, length of 
service with the Hospital will prevail. 

(b) All requests for vacation leave shall be made In writing at least four (4) months in advance of the 
requested commencement date of vacation leave, falling which the Employer may exercise discretion 
in approving the leave, and the requirements of Article l8.02(a) shall not apply. 

(c) The Employer shall reply to the request for vacation leave submitted by the employee within two (2) 
weeks of its recelpt, but is not required to rtspond more than four months prior to the requested 
commencement of the vacation. Where the Employer has proposed to change, reduce or deny the 
vacation leave requested, the Employer shall provide the employee written reasons. 

18.03 Where In respect of any period of vacation leave, an employee: 
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. ,  
(a) is granted special leave, when there Is a death in his immediate family as defined in Article 18; 

or 

(b) is granted Special leave wlth pay because of illness in the immediate family as defined in Article 
19; or 

(c) is hospitalized for more than one (1) day and provides certification of hospitalization; 

the period of vacation leave so displaced shall either be added to the vacation period if requested 
by the employee and approved by the Employer or relndated for use at a later date. 

18.04 An employee shall not be entitled to utilize illness leave credits prior to the completion of her 
probationary period, or during any period of scheduled vacation leave which commenced prior to the 
illness or injury, unless the employee is hospitalized during her vacatlon for at least one (1) day, in 
which event illness leave may be utlllzed for each day of hospitalization instead of vacation leave. 
Cettlfication of hospitalization must be provided to claim illness leave and retain vacation leave in 
these clrcumstances. 

18.05 Employees are not permitted to carry over more vacation leave credits than can be earned in one 
(1) fiscal year. Vacation leave credits exceeding a one (1) year entitlement will be paid out in the 
month of May, by means of a separate cheque. 

18.06 In clrcumstances where an employee has insufficient or no vacation leave credits, at the discretion 
of the Employer, she may be granted vacation leave In advance of up to one hundred and twelve and 
one-half (112.5) hours which shall be charged against future credits earned. 

18.07 When during any period of vacation leave an employee is recalled to duty, he shell be reimbursed 
for reasonable expenses that he incurs: 

(a) In returning to Hay River; 

(b) in respect of any non-refundable deposits or Prearrangements associated with his vacation: 

(c) In returning to the place from which he was recalled If he immediately resumes vacation upon 

after submitting such accounts as are normally required by the Employer. 

, 

completing the assignment for which he was recalled; 

18.08 The employee shall not be considered 8s being on vacation leave durlng any period in respect of 
which he is entitled under Alticle 18.07 to be reimbursed for reasonable expenses incurred by him. 

18.09 If the Employer alters or cancels an employee's vacation petlod after it has been approved, the 
Employer shall relmburse the employee for expenses actually Incurred in respect of any non- 
refundable deposits or prearrangements associated with his vacation. The Employer shall not alter 
an employee's approved vacation period ifthe employee's spouse has arranged a coinciding vacation 
period which cannot be altered. 

18.16 Where an employee dies or terminates hls employment: 

(8) the employee or his estate shall, in lieu of earned but unused vacation leave, be paid an amount 
equal to the pmduct obtained by multlplying the number of days of earned but unused vacation 
leave by the daily rate of pay applicable to the employee immediately prior to the termination of 
his employment, or 
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18.11 

18.12 

18.13 

18.14 

19.01 

19.02 

@) the Employer shall grant the employee any vacatlon leave earned but not used by him before tRe 

(c) the amount paid out shall be Issued on a separate cheque. 

An employee whose employment is terminated by mason of a declaratlon that he abandoned his 
posWon is entitled to receive the payment referred to in Article 18.10. If afler reasonable efforts the 
Employer is unable to locate the employee within six (6) months of termination, his entitlement shall 
lapse. 

employment is terminated by lay-off if the employee so requests; 

Employees who have completed 6 months of continuous employment shall be entitled to a northern 
allowance of $1 000, once each fiscal year, to be paid within 30 days of application for the allowance. 

An employee who has requested and Is granted vacation leave between October 1 and March 31 of 
a flscal year shall receive, in addition to her vacatlon leave entitlement, for each 37.5 consecutive 
hours of leave taken, 7.5 extra hours of leave up to 8 maximum of 30 hours in a fiscal year. Extra 
vacation leave hours must be taken at the same time as vacation leave. 

In cases where a Designated Paid Holiday falls withln the period of annual leave It 'shall be 
considered a day of llquidated leave for determlnlng the entitlement to the winter bonus days 
described in this Article. 

ARTICLE 19 

QPECIAL LEAVE 

An employee shall earn special leave credits up to a maxlmum of one hundred and eightyseven and 
one-half (1 87.5) hours at !he following rates: 

(a) 3.75 hours for each calendar month in which he receives pay for at least seventy-five (75) hours; 

(b) 1.875 hours for each calendar month in which he receives pay for less than seventyfive (75) 

or 

hours. 

As credits are used, they may continue to be earned up to the maximum. 

For the purposes ofthis Article, immediate famlly is defined as an employee's father, mother, brother, 
sister, spouse, common-law spouse, child, stepchild, foster child, father-in-law, mother-in-law, 
grandparents, and any relative permanently residing in the employee's household or with whom the 
employee permanently resides. 

(a) The Employer shall grant special leave earned with pay for a period of up to five (5) consecutive 
working days: 

(i) when there Is a death in the employee's immediate family; 

(il) when an employee is to be married. 
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19.03 

19.04 

1 Q.06 

10.06 

(b) The Employer may grant an employee special leave earned with pay for a period of up to five 
(5) consecutive working days: 

(i) where a member of the Immediate family becomes ill (not including childbirth) and the 
employee is required to care for his dependants or for the sick person; 

( i i )  where a member of the employee's immediate family residing outside Hay River becomes 
seriously ill; 

(iii) where special circumstances not directly attributable to the employee prevent his reporting 
to duty, including: 

(1) serious household or domestic emergencies; 

(2) a transportatlon tieup caused by weather if the employee makes every reasonable effort 
to report for duty: 

(3) serious community emergencies, where the employee is required to render assistance. 

(iv) in the event of the death of the employee's grandchild, son-in-law, daughter-in-law, brother- 
in-law or slster-in-law; 

(v) in circumstances which are of general value to the Employer such as where the employee: 

(1) takes an examination which will improve his position or qualifications; 

(2) attends his University Convocation, if he has been continuously employed for at least 

(3) attends a course in civil defence training; 

(4) requires a medical examination for enlistment in the Armed Forces of in connection wilh 

one (1) year; 

a veteran's treatment program. 

(vi) Such leave will not be unreasonably withheld. 

Special leave in excess of five (5) consecutive work days for the purposes enumerated in Article 
19.02 may only be granted with the Employeh approval. 

An employee shall be granted special leave earned with pay up to a maximum of one (1) work day 
on the occasion of the birth of his child. An employee shall be granted special leave earned with pay 
up to a maximum of one (1) work day on the occeslon of the adoption of a child. This leave may be 
divided Into two parts and taken on separate days. Under special circumstances the Employer may 
extend this period to a maxlmum of three (3) work days. 

Where an employee has insufficient credits to permit thegranting of special leave within the meaning 
of this Article, leave up to a maxlmum of five (5) days may, at the dlscretion of the Employer, be 
granted subject to the deduction of such advanced leave from any special leave credits subsequently 
earned. 

Employees may be granted casual leave with pay to a maximum of two (2) hours for the following 
purposes: 
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(a) whenOVer it is necessary for an employee to attend upon his doctor, dentist or lawyer duriny 

(b) for other purposes of a special or unusual nature. 

19.07 (a) An employee who is regularly scheduled to work the majorlty of hours outside of the hours 0800 
to 1700, or an employee who is normally required to be on standby at least ten days per month, 
may USB 30 hours of her special leave credits each year at her discretion, on adequate notice to 
her supervisor and where a replacement would not result in overtime costs for the Employer. 

(b) Employees may be granted casual leave with pay to a maximum of one (1) day per occurrence 
where the employee's physician requires him to attend regular or recurring medical treatments 
and checkups. 

19.08 Casual employees who accrue special leave credits may only access those credits where the 
employee is unable to work on a previously scheduled shift. 

19.09 The provislons of this ArtIcle do not apply to an employee who is on leave of absence without pay, 
laid off, or under suspension. 

working houn; 

ARTICLE 20 

SICK LEAVE 

20.01 An employee shall earn sick leave credits at the rate of 11.25 hours for each month in which she 
receives pay for at least seventy-five (75) houts (to a maximum et any time of nine hundred (900) 
hours), lo be computed from the date of hire. No employee shaJl utilize any sick leave credits until 
completion of her probation period. 

20.02 Subject to this Article, all absences on account of illness on a normal work day (exclusive of 
deslgnated holidays) shall be charged against an employee's accumulated sick leave credits. 

(a) There shall be no charge against an employee's sick leave credits when his absence on account 
of Illness is Jess than one-half ('n) day and the employee has been on duty for at least two (2) 
hours; 

(b) Where the period of absence on account of illness Is at least one-half (%) day but less than a full 
day, one-half (?A) day only shall be charged as sick leave. 

20.03 Where leave of absence without pay Is authorized for any reason, or an employee Is laid off because 
of lack of work, and the employee returns to work upon expiration of such leave of absence or lay-off 
within a pedod of one year, he shall earn sick leave credits for each month in which he worked at 
least seventy-five (75) hous, and shall retain any unused sick leave existing at the time of lay-off or 
commencement of leave without pay. 

20.04 In circumstances where sick leave would be authorized but the employee has insufficient or no sick 
leave credits, at the discretion of the Employer, she may be granted sick leave in advance of up to 
one hundred and lwelve and one-half (112.5) hours which shall be charged against future credits 
samed. 



20.05 When an employee is granted sick leave with pay and injury-on-duty leave is subsequently approved 
for a concurrent period, there shall be no charge agalnst his sick leave credits for the period of 
concurrency. 

20.08 Employees who will be absent form work due to illness or injury shall notify the Department Head or 
her designate as soon as possfble. In the event of a failure, wlthout adequate excuse, to provide 
notice of an absence prior to commencement of a shifl, an employee shall not be entitled to claim 
illness leave benefits in respect of the absence on that shiR 

20.07 Casual employees who accrue sick l m V 8  credits may Only access those credits where the employee 
is unable to work on a prevlously scheduled shift. 

20.08 An employee must sign a statement slating that because of her iilness or injury she was unable to 
perform her dutles if: 

(a) the period of leave requested does not exceed three (3) work days: and 

(b) in the current fiscal year, the employee has not been granted more than nine (0) work days of 
sick leave wholly on the basis of statements signed by her. 

20.00 An employee is required to produce a certificate from a qualified medical practitioner, certifying that 
such employee is unable to carry out his duties due to illness: 

(a) for sick leave in excess of three (3) work days; 

@) for any additional sick leave in a fiscal year when in the same fiscal yearthe employee has been 

20.10 Where an employee or an employee's dependant is required to travel from Hay River to secure 
medical or dental treatment, travelling expenses incurred will be reimbursed subject to the following 
provisions: 

granted nine (9) work days of sick leave wholly on the basis of the statements signed by him. 

(a) payment shall not exceed the cost of return transportation to Edmonton or the nearest place 
where adequate treatment is available, whichever results in the lesser expense, and up to a 
maximum of seven (7) days hotel accommodation and meal costs in accordance with Article 44. 
In additlon, requlred taxi or limousine charges will be reimbursed upon presentation of a receipt; 

(b) where, due to inclement weather conditions, or to circumstances completely beyond an 
employee's control, hertravel to the centre where treatment is to be provlded is interrupted, the 
cost of overnight hotel accommodation en route will be reimbursed. Dayroom accommodation 
expenses are not eligible for reimbursement, unless certified necessary by a physician; 

(c) payment shall not be made unless the claim is supparled by a certificate from a qualified medical 
or dental practitioner, as the case may be, stating that the treatment was non-electlve and 
required for the health of the patient and could not be provided by the facilities or services 
available in Hay River. 

20.11 In the case of employees andlor thelr dependants receiving treatment as out-patients, a maximum 
of $38.00 per day Will be reimbursed for accommodatbn, meals and local transportation expenses 
for any perlod beyond wven (7) days and not to exceed thirty (30) days. 

20.12 This Article will not apply to inftlal consultation visits for orthodontic purposes. 
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20.13 (a) Where a qualified medical or dental practitioner certifies that it is necessary for an employe'e 
andlor her dependant to be accompanied by a medical escort, there shall be paid, In addition to 
the expenses previously outlined in this Article, travelling expenses of one medical escort, not 
to exceed those outlined In Article 20.10 (a) and (b). 

(b) When someone other than a medical attendant or person designated by Health and Soctal 
Sewfoes accompanies the employee or her dependant, where applicable, she shall be the spouse 
or the parent. 

(c) In the case of an employee being the escott for a member of her immediate family, the employee 
may be granted special leave under Article 19 only. Travel time, as defined under Article 20.16, 
will not be granted for this escod duty. 

(d) Employees acting as esoorts for members of their immediate family for orthodontic or elective 
medical escort purposes will not be granted travel time for such escort duty. Vacation leave or 
leave without pay will apply. 

20.14 Any travel assistance recovered by the employee under a group insurance plan to which the 
Employer and the employee share the premium shall be repaid to the Employer to the extent that 
costs for travel have been paid by the Employer under this Article. 

20.1 5 This Article shall only apply to an employee's dependants where the employee has declared in a 
notarized statement that this benefit is not pmvlded to the employee's dependants by another 
employer. 

20.18 Every employee who is proceeding to a medical centre under the provisions of this Article with the 
approval of the Employer Will be granted leave of absence with pay which is not to be charged 
against his sick leave credits for the lesser of twenty-two and one-half (22.5) hours or the actual time 
taken to travel from Hay River to the medical centre and return. 

20.17 The provisions of this Article do not apply to an employee who is on leave of absence without pay, 
laid off, or under suspension. 

ARTlCLf, 21 

21.01 (a) Leave of absence without loss of regular pay shall be given to every employee, other than 
employees on leave of absence without pay, laid off, or on suspension, who is required to sew6 
OR a Juty and the jury selection process, or to attend as a witness in any judicial, quasl-judicial 
or legislative proceeding by reason of subpoena compelling attendance. 

(b) Notwithstanding anything contained in this Article, there may be deducted from the regular pay 
of the employee any remuneration received by him as a result of sewing on a jury or as a 
wftness, other than reimbursement for expenses incurred In such duty. 

21.02 An employee shall be granted injury-on-duty leave with pay for ninety (90) calendar days or the length 
of the Injury-on-duty leave, whichever is the lesser, where compensation is payable to the employee 
under the Workers' Compensation Act (Northwest Territories), if the employee agrees to pay the 
Employer any Workers' Compensation benefits received by him. 
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21.03 (a) ( i )  An employee who becomes pregnant shall notify the Employer of her pregnancy at least 
flfteen (I 5) weeks prior to the expected date of termination of her pregnancy and, subject to 
Section (ii) of this Clause, shall, eleven (11) weeks before the expected date of the 
termlnatlon of her pregnancy be granted leave without pay for a period ending not laterthan 
twenty-six (26) weeks after the date of the termination of her pregnancy. 

(ii) The Employer may: 

(1) upon written request from the employee, defer the commencement of maternity leave 
without pay of an employee or terminate it earlier than twenty-six (26) weeks after the 
date of the ternination of her pmgnancy; 

(2) grant maternity leave without pay to an employee to commence earlIer than eleven (1 1) 
weeks before the expected termination of her pregnancy; 

(3) where maternity leave without pay is requested, require an employee to submit a medical 
certificate certlfying pregnancy. 

gl) leave granted under this Clause shall be counted forthe calculation of "continuous employment". 

(b) (i) After completion of six (6) months continuous employment, an employee who provides the 
Employer with proof that she has applled for and is eligible to receive unemployment insurance 
benefits pursuant to Section 22, Employment Insurance Act, 1996, shall be paid a maternity 
leave allowance in accordance with the Supplementary Unemployment Benefit Plan. 

(il) An appllcant under Article 21.03@)(1) shall sign an agreement with the Employer providing: 

(I) that she will retum to work and remain in the Employer's employ for a period of at least six 
(6) months after her mtum to work; 

(2) that she will return to work on the date of the expiry of her maternity leave, unless this date 

(iii) Should the employee fail to return to work as per the provisions of Article 21.03(b)(ii), the 
employee recognizes that she is indebted to the Employer for the amount of maternity leave 
allowance received, except by reason of death, disability or lay-off. Should the emptoyee not 
mturn to work for the full SIX (0) month period, the employee's indebtedness shall be reduced on 
a pro-rated basis according to the period of time which she worked. 

(c) (i) In respect of the period of maternity leave, payments made according to the Supplementary 
Unemployment Benefit Plan will consist of a maximum of seventeen (1 7) weeks of payments 
necessaty to provMe the employee the combined equivalent of ninety-three percent (93%) of her 
weekly rate of pay. 

Is modified with the Employer's consent. 

for a full-time employee the weekly rate of pay referred to in Article 21.03(c)(i) shall be the 
weekly rate of pay to which she is entitled for the classification she was working in on the day 
immedlately preceding the commencement of the maternity leave. 

for a part-time employee the weekly rate of pay referred to in Article 21.03(c)(i) shall be the 
pro-rated weekly rate of pay to which she is entitled for the classification she was working in, 
averaged over the SIX (6) month period of continuous employment immedlately preceding 
the commencement of the maternity leave. 
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(3) further, when a pregnant employee produces a statement from her physician that herworking 
condition may be detrimental to her health or that of the fetus, the Employer will either 
change those working condltions where that is reasonable wlthln operational requirements 
or allow the employee to take leave of absence without pay for the duration of her pregnancy. 

21.04 Notwithstanding any provisions for leave in this Agreement, the Ernployer may grant leave of 
absence with or without pay to an employee in emergency or unusual circumstances. 

21.05 (a) An employee who Intends to rquest adoption leave shall make every effort to provide 
reasonable notice to the Employer, but in any event shall notify the Ernployer as soon as the 
application for adoption has been approved by the adoption agency, or legal guardianship and 
custody papers have been drawn. Upon application the employee shall be granted adoption 
leave without pay of up to twentysix (26) weeks commencing on the date of the acceptance of 
custody of the adopted child who is below the age of majority. 

The Employer may: 

(I) defer the commencement of adoption leave without pay at the request of an employee; 

(li) requlrs an employee to submit proof of adoption. 

(b) Leave atanted under this Clause shall be counted for the calculation of continuous employment. 

(c) (i) After completion of six (0) months continuous employment, an employee who provides the 
Employer with proof that she has applied for and is eligible to receive unemployment 
insurance benefits pursuant to Section 23, Employment Insurance Act, lQQ6, shall be paid 
an adoption leave allowance in accordance with the Supplementary Unemployment Benefit 
Plan. 

(li) An applicant under Article 21 .OS(c)(i) shall sign an agreement with the Employer providing: 

(1) that she will return to work and remain in the Employer's employ for a period of at least 

(2) that she will return to work on the date of the explry of her adoption leave unless this 

(ifi) Should the employee fail to return to work, as per the provisions of Aitide 21.05(c)(ii), except 
by reason of death, disability, or iay-off, the employee recognizes that she is indebted to the 
Employer for the amount received as an adoption leave allowance. Should the employee 
not return for the full six (e) month period, the employee's Indebtedness shall be reduced on 
a pro-rated basis according to the period of time which she worked. 

(d) (i) In respect of the period of adoption leave, payments made according to the Supplementary 
Unemployment Benefits Plan will consist of a maximum of seventeen (17) weeks of 
payments necessary to provide the employee the combined equivalent of ninety-three 
percent (83%) of her weekly rate of pay: 

(ii) (1) for a full-time employee the weekly rate of pay referred to in Article 21 .OS(d)(l) shall be 
the weekly rate of pay to whlch she is entitled for the classification she was working in 
on the day immediately prrtcedlng the commencement of the adoption leave: 

(2) for a part-time employee the weekly rate of pay referred to in Article 21.05(d)(l) shall be 
the pro-rated weekly rate of pay to which she is entltled for the classification She was 

six (6) months after her return to work; 

date is modified with the Employer's consent. 

22 



working in, averaged over the six (6) month period of continuous employment 
immediately preceding the commencement of the adoption leave. 

(e) Adoptlon leave utilized by an employee-couple in conjunction with the adoption of a chlld 
shell not exceed a total of twenty-six (26) weeks for both employees combined. 

21.06 (a) The Employer may grant leave without pay for a period of up to one (1) year, at the request in 
writing of an employee, for personal reasons, which may include the permanent relocation of a 
spouse. 

(b) Leave without pay granted under this clause shall be deducted from the calculation of continuous 
employment for the purposes of calculating pay increments, severance pay and vacation leave 
for the employee Involved, except where the period of leave is less than three (3) months. 

ARTICLE 22 

HOURS OF WORE 

22.01 Except as provided in Article 23, a normal full-time work week shall be thirtyseven and one-half 
(37.5) hours per week. 

22.02 Regular hours of work for full-time CNA's and NA's, etxcluslve of one thirty (30) minute meal break, 
shall not exceed twelve (12) consecutive hours per day. . 

22.03 Full-time employees who as of the effective date of this Agreement, have regular hours of work of 
thirty-seven and one-half (37.5) houts per week. shall maintain such regular hours of work per week 
for the duration of this Agreement. 

22.04 All employees working shifts offour (4) hours or more shall be entitled to a rest period of fifleen (1 5) 
minutes for each four (4) hours of work or portion thereof in excess of two (2) hours, commencing at 
or around the midpoint of the four (4) hour period. The commencement of rest periods shail be 
determined by the employee's supervisor. 

22.05 All employees working shlfts of seven and one-half (7.5) hours or more shall be entitled to one unpaid 
meal period of thirty (30) minutes, whlch shall be scheduled by the employee's supelvisor. The meal 
period shall be scheduled as close to the midpoint of the shift as practical. It is recognized that the 

. meal period may be staggered for the employees engaged in continuous operations. 

22.06 Where an employee is requlred by the employee% supervisor to remain at the Hospital over a meal 
break, the employee shall be paid for the meal psriod. 

rJlODlFlE0 WORK WEEK 

23.01 It is recognized that the Employer shall implement modified work weeks for nurslng cam employees. 
The primary intent of the modifled work week is to provMe employees workfng it a compressed work 
period with no increased cost to the Hospital. All Artldes of this Agreement shall be interpreted in 
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such a manner as to take into account the effect of the extended work day, the resultant compressed 
work week, and the intent of no additional costs. 

23.02 Regular hours of work for full-time employees on modifled work week schedules, exclusive of meal 
perfods, shall be: 

(a) twelve (12) conseoutive hours per day; 

(b) one thousand, nine hundred and fifty (1,050) hours per year; 

(c) a maximum of four (4) consecutive shifts; 

(d) thirty-seven and one-half (37.5) hours per week when averaged over one complete shift cycle. 

23.03 An employee working a modified work week shall be entRled to vacation time off equivalent to that 
of other employees working the 7.5 hour work day. Upon termination, vacation leave credits shall 
be paid out on the basis of 7.5 hour days. Earned leave will be converted into hours owed and 
utilized according to the scheduled shlft pattern. 

23.04 (a) An employee working a modified work week shall be entitled to the Designated PaM Holidays as 
specified in Article 16 and shall be paid for same at the employee's basic rate for twelve (12) 
hours. 

(b) When a Designated Paid Holiday coincides with an employee's day of rest, the employee shall 
be granted an alternate day off with twelve (12) hours regular pay. The Employer shall endeavour 
to schedule the alternate day off combined with an. employee's scheduled days off or In 
accordance with an employee's request where practlcal. 

(c) When the Employer requires an employee to work on a Designated Pafd Holiday as part of 
regularly scheduled hours of duty or as overtime, he shall be paid, in addition to the pay that he 
would have been granted had he not worked on the Holiday: 

(I) one and one-half times (I-llZx) his hourly rate for the first one-half (1/2) of the shift worked; 
and 

(ii) twice (2x) his hourly rate for hours worked for the second one-half (ID) of the shift; or 

(ill) an equivalent combination of cash and a day of leave at a later date convenient to both the 
employee and the Employer. 

23.05 Sick leave and spedal leave credfs for employees working modified work weeks shall be earned at 
the rate speclfled In Articles 19 and 20 of the Agreement. Earned leave shall be converted into hours 
owed and utilized according to the scheduled shift pattern. 

ARTICLE 24 

24.01 In this ARlcle: 

(a) "Strdght time rate" means the hourly rate of pay; 
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(b) "Time and one-half" means one and one-half times (l-l/2x) the straight time rate; 

(c) "Double time" means twice (2x) the straight time rate. 

24.02 An employee who is required to work overtime shall be paid overtime compensation for each 
completed fifteen (15) minutes of overtime worked by him subject to a minimum payment of one (1) 
hour at the overtime rate. Overtime work must be authorized in advance by the Employer, except 
in emergencies where advance authorization is not practical. 

24.03 Employees shall record starting and finishing times of overtime worked on a form determined by the 
Employer. 

24.04 Subject to operational requirements, the Employer shall make every reasonabie effort: 

(a) to offer overtime work on an equitable basis among readily available qualified employees who 
are normally required in their regular duties to perform that work: 

(b) to give employees who are required to work overtime reasonable advance notice of this 
requirement. 

24.05 An employee may, for cause, refuse to work overtime, providing he places his refusal in writing. For 
full-time employees, outside employment shall not be cause to refuse overtime. 

24.08 Subject to Article 24.02 an employee who Is requested to work overtime shall be entitled to the 
appropriate rate described below in Article 24.07. 

24.07 OverUme work shall be compensated as follows: 

(a) one and one-half times ( 1 4 2 ~ )  for the first four (4) consecutive hours of overtime worked: and 

(b) at twice (2x) for all consecutive hours of overtime worked after the flrst four (4) consecutive hours 
of overtime, and at twice (2x) for all hours worked on the second or subsequent day of rest, 
provided the days of rest are consecutive; and 

(c) in lieu of (a) and (b) above, at the request of the employee and subject to Article 24.10, the 
Employer shall grant equivalent paid leave to be taken at a time mutually agreeable to the 
Employer and the employee. 

24.08 (a) "First day of rest" is defined as the twenty-four (24) hour period commencing at midnight of the 
calendar day on which the employee completed his last regular shift; and 

(b) When the first and second or subsequent day of rest am consecutive, "second or subsequent day 
of rest" is defined as the period Immediately following expiration of the first day of rest and 
ending at the time of commencement of the employee's next regular shift. 

24.09 Where an employee Is required to work three (3) or more hours of overtime Immediately following 
his regularly scheduled hours of duty, and, because of operational requirements, the employee is not 
permitted to leave his place of work, the Employer will either provide the employee with a meal or 
meal allowance equal to the amount of the Dinner in accordance with Article 44.05. 

24.10 When overtime Is taken in the form of paid leave, the following provisions shall apply: 

(a) no more than eighty (80) hours may be banked at any time. As banked hours are depleted, they 
may continue to be earned up to the maximum of eighty (80) hours. A maximum of forty (40) 



hours of banked time can be carried forward into another fiscal year. Banked time In excess ot 
eighty (80) hours at any time, or in excess of forty (40) hours at the end of a fiscal year, shall be 
paid out; 

(b) only a maxlmum of forty (40) hours of banked time may be taken at one time; 

(c) banked time shall be taken a! a time mutually acceptable to both the employee and Employer. 

24.11 Notwithstanding Artkle Z.Ol(x) or other provisions of this Article, employees working modified work 
week schedules shall only be entitled lo overtime compensation when they work in excess of and 
contiguous with, twelve (12) consecutive hours per day, or In excess of thirty-seven and one-half 
(37.5) hours per week, when averaged over a complete shift cycle. Except as modified by this 
Clause, the other provisions of this Article shall apply lo employees working modified work week 
schedules. 

25.01 Employees are entitled to be paid for services rendered for the classification and position to which 
they are appointed at the pay rates specified in Appendix A. 

25.02 (a) Employees shell be paid on every second Friday. 

(b) In the event there is delay in paying employees, the Employer will assist those employees by 

(c) where cheques are distributed to employees at their place of work, they shall first have been 

25.03 Employees who have earned remuneration in addition to their regular pay, shall receive such 
remuneration in the four (4) weeks following the day when such remuneration was earned, provided 
properly completed forms are submitted by the employee In sufficient time. When overtime 
compensation is paid, the pay statement shall indlcate the pay periods, rate of overtime, and the 
number of overtlme hours. 

providing advances or by other appropriate means. 

placed in sealed envelopes. 

25.04 (a) When an employee Is appointed In writing by the Employer to perform the duties of a higher 
classification level on an acting basis, for a period of four (4) consecutive hours or more, he shall 
be paid acting pay at a rate of five percent (5%) over and above his regular rate of pay calculated 
from the date on which he commenced to ad. Only one (1) employee shall be eligible for adhg 
pay for a position at any one rime. 

(b) When a day designated as a paid holiday occurs on a day when the employee would otherwise 
be perfoming duties on an acting basis, any holiday pay shall be calculated at the rate of the 
higher classification the employee is acting in. 

(c) When an employee is on leave with pay when perlorming duties on an acting, basis, any leave 
pay shall be calculated at the rate of the higher classification the employee is acting In, provided 
he returns from the leave to the acting position, otherwise, leave pay shall be calculated at his 
regular rate of pay, and any additlonal monies paid during the period of leave must be repaid. 
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25.05 In lieu of any entitlements under Article 25.04, when a Registered Nurse is designated to be in 
charge of a ward, unit or department on any shift in circumstances which place upon the 
Registered Nurse responsibilities greater than those ordinarily assumed, such Registered Nurse 
shall be paid an hourly allowance of $1.50 in respect of such added responsibilities. Only one 
(1) Registered Nurse wlll be designated In charge per shift. 

25.06 (a) The Empioyer agrees to pay any negotiated salary increases to every employee not later than 
the month following the month in which this Agreement is signed and not later than the month 
following the month in whkh any subsequent salary increases become effective. 

(b) The Employer agrees to pay any retroactive remuneration for salary increase, overtime and shin 
premiums, not later than two (2) months following the month in which the Agreement is signed. 

(c) Retroactive pay shall be issued on a separate cheque. 

25.07 When an employee is appolnted to a new position he shall be paid: 

(a) if the appointment constitutes a promotion an increase in salary that is nearest to but not less 

(b) (i) if the appointment constitutes a transfer, at the rate nearest to, but not less than his former 
rate of pay: or 

(ii) where the employee agrees to accept a transfer to a position, the maximum rate of pay of 
which is less than his present rate of pay, the employee shall be paid at the maximum rate 
of the new position to which he agnjes to be transferred. 

(c) if the appointment is as a result of the employee's successful applicatlon for a posltion, the 
maximum rate of pay of which is equal to or less than that of the employee's present posltlon, 
the employee shall be paid at a level in the appropriate pay range for the new position that Is 
commensurate to the employee's qualifications and experience for the position. 

25.08 Where an employee has been overpaid, the Employer will, before recovery action is implemented, 
advlse~ the employee in wrlttng of the amount overpaid and the intention of the Employer to recover 
the overpayment. No continuing employee shall be subject to deductions from pay to recover 
overpayments in excess of twenty percent (20%) of the employee's net earnings per pay period 
except in the case of recoveries for absence without leave. If more than six (6) years have passed 
since the overpayment was made there shall be no recovery of the overpayment. 

than the difference between Step 1 and Step 2 of the new pay range; 

25.09 (a) An employee holding a position for which there is a minimum and maxfrnurn rate of pay may be 
granted increases in pay until he reaches the maximum for the position. Such pay increases are 
dependent on satisfadory perfonance of the duties of the position by the employee, and shall 
not be granted to the employee until his department head certlfles to the Employer that the 
employee Is so performing the duties of his position. 

(b) For the purposes of such pay increases the performance of the employee shall be reviewed 
annually. 

(c) Pay inmments which are recommended by the department head shall be granted: 

( i )  the first day of the month If the employee's initial appointment to a positlon occurred prior to 
the 16th of a month; or 
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(ii) the first day of the month following if the employee’s initial appointment to the position 
occurred on or after the 16th day of a month. 

(d) Where the department head intends to recommend withholding a pay increment from an 
employee, he shall, at lea& two (2) weeks and not more than six (6) weeks before the due date 
for the pay inmment to the employee, give the employee notice in wrlting of his intention to do 
so. If such notice of denial is not given, the pay increment shall be implemented on the due date. 

(e) Where an employee is not granted a pay increment on the day on which a pay increment would 
otherwise become due to him, a pay increment may becorne due to him six (6) months after the 
month he would have been due to have been granted a pay increment, or the Employer may 
defer the pay inmment for a period of twelve (12) months after the month he would have been 
granted a pay increment. 

(9 Part-lime employees may be granted pay Increases after 1950 paid hours, excludlng overtime 
and call-back hours where the call back hours occur as a result of the employee being on 
Standby. 

25.10 (a) A Nurse no! yet holdlrlg a certificate of registration pursuant to the Nursing Profession Act 
(Northwest Territories), shall on hiring to a Registered Nurse position, be paid ten percent (10%) 
less than the salary for a Registered Nurse specified in Appendix A of this Agreement. 

(b) Upon obtaining and presenting to the Employer a certificate of registration pursuant to the 
Nuislng Profession Act (Northwest Territories), the Nurse shall be paid the difference In salary 
up to the full Registered Nursing level, retroactive to the date of writing of the registration 
examinatfons (in the case of a newly graduated Nurse), or to the date of filing a successful 
application with the Northwest Territories Registered Nursing Association (in the case of an 
active, practising, out-of-territories Registered Nurse), or to the date of employment with the 
Hospital, whichever is later. A Nurse must obtain and present 8 celtiflcate of registration to the 
Employer within six (6) months of her date of hire, as a condition for continued employment. 

ARTICLE 28 

j3EPORTlNo AND CA LL-BACK PAY 

26.01 If an employee reports to work as directed or recalled he is entitled to a minimum of four (4) hours 
of pay at straight time rate, or to pay for hours worked at the appropriate rate, whichever Is greater. 

28.02 Reporting or call-back pay shall be made either in cash or equivalent paid leave. If leave is provided, 
it shall be taken at a t h e  mutually agreeable to the Employer and the employee. 

fiRTICLE 27 

SHIFT WORK 

27.01 The Employer agrees that before a schedule of working hours is chenged, the change wllf be 
discussed with the Union if the change will affect a majority of the employees governed by the 
schedule. 
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27.02 Shifl schedules for operations that entail rotating shifts shall be posted in the work area at least 
fourteen (1 4) calendar days in advance of the starting date of the new schedule. Shifl schedules shall 
Indicate the work requirements for each affected employee for a minimum of twenty-eight (28) days. 

27.03 Except in the event of emergency, or by mutual agreement between the Employer and the employee, 
when an employee's work schedule Is revised without flve (5) calendar days notice, the employee 
shall be compensated at the rate of time and one-half (1-112x) for the first full shifl worked on the new 
schedule. Subsequent shlfls worked on the new schedule shall be paid for at the straight time rate. 

27.04 The Employer agrees that it shall not schedule spllt shifts. 

27.05 Employeesshall not be required to work more than w e n  (7) consecutive shifts between days off and 
It shall be the Intent to assign less than the maximum. 

27.06 Except in cases of emergency, or by mutual agreement between the employee and the Employer, 
shift schedules for regular employees shall provide for: 

(a) at least sixteen (16) hours off duty at a shift changeover; 

(b) at least two (2) consecutive days of rest after every seven (7) consecutive days of work; 

(c) every third (3') weekend off in succession, and where practical every second (2"d) weekend off; 

(d) weekend shall be defined as 12.01 A.M. Satuklay until 07:OO A.M. Monday; 

(e) period of weekend time off shall be at least fifty-five (55) hours. 

27.07 Except in cases of emergency, or by mutual agreement between the employee and the Employer, 
shift schedules for employees working modified work weeks shall provide for: 

(a) at least twenty-four (24) hours off duty at a shift changeover; 

(b) every third (3") weekend off in succession, and where practical evely second (2"'') weekend OR 

(c) weekend shall be defined a8 2000 hours Friday until 0645 hours Monday; 

(d) period of weekend time off shall be at least sixty (SO) hours. 

27.08 Except by mutual agreement between the Employer and the employee, if an employee is requited 
by the Employer to change shifts without receiving sixteen (16) hours off duty, she shall be entitled 
to premium pay of two times (2x) her basic rate of pay for the first tour of duty on the new shift. 

27.09 Provided at least three (3) days notice is given, and with the approval of the Employer, employees 
may exchange shifts if there is no increase in cost to the Employer. Employer approval must be 
sought during normal business oMce hours. 

27.10 A request by an employee to work evenings, nights or days only shall not be unreasonably denied, 
if a majority of other affected employees in the area concur, provided the Employer shall have the 
fight to assign periods of day duty for the purpose of maintaining proficlency totalling not more than 
twelve (12) shifts In a year. When a request to work evenings, nights or days only is accommodated 
the employee may only alter that request by giving twelve (12) weeks notice of her intention. 
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ARTICLE 28 

SHIFT PREMIUM 

28.01 An employee who is scheduled to work outside of the hours of work, 0700 to 1600, shall be paid a 
shift premium as follows: 

(a) $1 .OO per hour for all hours worked between the hours of 1600 and 2400; and 

@) $1.10 per hour for all hours worked between the hours of 2400 and 0700. 

(c) Notwithstanding Clauses (a) and (b) above, no shift premium shall be payable In respect of 
regular day shifl hours worked between 0600 and 0700, and between 1600 and 1630. 

28.02 Employees shall receive an additional premium of 75 cents per hour for work on Saturday and/or 
Sunday for hours worked. Weekend premium shall be payable in respect of all regularly scheduled 
straight time hours worked on SatuKlay and/or Sunday, 

ARTICLE 2- 9 

TERM POSITIONS 

29.01 No term position shall have a stated term of more than one (1) year. 

29.02 A term position must continue to the end of the term, except in the case of a termination for just 
cause, lack of funding, or shortage of work. 

29.03 Should the Employer wish a t e n  position to extend beyond one (1) year, that position must, excep4 
with the agreement of the incumbent and the Union, be posted and filled In accordance with Article 48 
hereln, except that competition shall be limited to internal applicants. If the incumbent is the 
successful candidate her seniority date shall be the initial date of hire into the term position. 

ARTICLE $0 

30.01 When the Employer requires a regular employee to be available on standby during offduty hours, 
an employee shall be entitled to a standby payment of $1.13 for each hour that he Is on standby, 
except on his days of rest and Designated Paid Holidays. For any period of standby on a dey of rest 
or a Designated Paid Holiday he shall be paid $1.50 for each hour that he is on standby. 

30,02 An employee designated for standby duty shall be available during his period of standby at a known 
telephone number and shall be available to return for duty as quickly as possible if called. In 
designating employees for standby the Employer will endeavour to provlde for the equitable 
distributlon of standby duties among readily available qualified employees who are normally required, 
in their mgutar duties, to perform that work, 
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30.03 No standby payment shall be granted if an employee is unable to report for duty when required. 

30.04 An employee on standby who is required to report for work shall be paid, in addition to the standby 
pay, the appropriate rate for all hours worked, subject to a minimum payment of four (4) hours pay 
at the straight time rate each time he reports except that this minimum shall only apply once during 
any period of eight (8) consecutive hours following the first instance of reporting to work. 

30.05 Exoept in the case of emergency, unscheduled absence, or olher unplanned event, standby 
schedules shall be posted fourteen (14) days in advance of the starting date of the new shift 
schedule. 

30.06 employees on standby are not eligible to receive reporting or call-out pay under Article 28. 

30.07 The Employer shall first utilize Reglstered Nurses who volunteer on a roster sign-up system for 
medevac standby duty, however, the Employer reserves the right to assign medevac standby duty 
to Reglstered Nurses when there are not sufficient volunteers. Registered Nurses will receive at least 
one (1) weekend free of standby duty in every four (4) week perlod, to coinckle with a weekend off. 

PRTJCLE 31 

31.01 Technological change means: 

(a) the introduction by the Employer of equipment or material of a different nature than that 

(b) a change in the Employer's operation directly related to the introduction of that equipment or 

31.02 Both parties recognize the overall advantages of technological change. Both parties will therefore 
encourage and promote technological change and Improvements. 

31.03 When the Employer is considering the introduction of a technological change which would result in 
significant changes in the employment status or working conditions of employees, it shall provide the 
Unlon at least three (3) months notice befom the introduction of such a technological change with a 
written, detailed description of the nature of the proposed change, the date on which the Employer 
proposes to effect the change, the approximate number and type of employees likely to be affected 
by the change, including names of employees where available, the effect that the change Is likely to 
have on the terms and condltlons or security of employment of the employees affected, and the 
rationale for the change. 

31 $04 Where the Employer has notified the Union that it intends to introduce a technological change, the 
parties undertake to meet and to hold constructive and meaningful consultations in an effort to reach 
agreement on solutions and administrative procedures to deal with problems arising from the change. 

31.05 The Employer shall make every reasonable effort to continue employment of employees who would 
otherwise become redundant because of technological change. 

31.06 Where an employee requires new or different skills as a result of technological change, the Employer 
shall make every reasonable effort to provlde the required training courses at no cost to the 
employee. 

previously utilized; and 

matedal. 
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31.07 Sections 52,54 an4 55 of the Canada Labour Code do not apply, during the t e n  of this Agreement, 
to the Employer and the Union. 

AmamLa 
PAY FOR TRAVEL ON BEHALF OF EMPLOYER 

32.01 Where an employee is required to travel on behalf of the Employer, he shall be pald: 

(a) when the travel occurs on a regular work day, as though he were at work for all hours travelled; 

(b) when the travel occurs on a day of rest or Designated Paid Holiday, at the applicable rate for all 
hours travelled, with 8 minimum of four (4) hours pay at the straight time rate; 

(c) when the travel occurs on a chatter fliQht medevac, at the rate of time and one-half (l-yi) hls 

32.02 For the purpose of this Article, hours travelled includes a one (1) hour check-in period at airports, bus 
depots, or train stations, as well as a one (1) hour check-out period at each overnight stopover and 
at the finai destination. Hours travelled also include time spent waiting for connecting flights, trains 
or buses, but is exclusive of overnight stopovers. 

3203 The Employer will make every reasonable effort to restrict travel outside of Hay River that requires 
absence from home beyond a period which includes two (2) weekends. 

32.04 When an employee is absent from home on a Designated Paid Holiday or day of rest and does not 
work, he shall receive pay at one and one-half times (l-Ya) his rate of pay for seven and one-half 
(7.5) hours or be granted paid leave in lieu. 

32.05 In the event that circumstances beyond his control prevent an immediate return to his place of 
employment, the employee shall be entitled to no loss of regular earnings for time not worked on 
regularly scheduled shifts as a result of duty travel, and shall receive pay in accordance with Article 
32.01 upon the resumption of duty travel after any delay. 

32.06 The Employer shall establish a roster on which employees may indicate their willingness to perform 
medevac dutles. The Employer shall first make reasonable attempts to utilize employees on the 
roster to perform medevac duties, before calllng on other employees. 

32.07 Under no circumstances shall an employee be entitled to pay under this Article during avoidable 

rate of pay for all hours travelled. 

~ delays, stopovers or diversions of travel arising at the employee's request. 

-33 

LAY-OFF AND JOB SE CURITY 

33.01 In the event of lay-offs, the employee within the classification or classifications affected with the 
greatest seniority shall be retained. No bumping across classificatlons shall be permitted in theevent 
of a lay-off. 
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33.02 In order to minimize the adverse effects of lay-off, the Employer will provlde retralnlng when 
practicable. 

33.03 An employee ceases to be a lay-off and is considered terminated if he is not recalled within one (1) 
year from the date on whlch he became a lay-off. 

33.04 Lay-offs must keep the Employer informed of their current address and telephone number. 

33.05 Before an employee is laid off: 

(a) each such employee shall be given three (3) calendar months notice in writing of the effective 
date of his lay-off or pay in lieu thereof; 

(b) every employee subject to lay-off shall, during his period of notice, if any, be granted reasonable 
leave with pay for the purpose of being intervlewed and examined by a prospective Ernployer 
and to such additlonal leave with pay as the Employer considers reasonable for the employee 
to travel to and from the place where his presence is so required. 

33.06 The Employer shall not dismiss, suspend, lay-off, demote or otherwise discipline an employee on the 
grounds that garnishment proceedings may be or have been taken with resped to an employee. 

33.07 An employee shall be permitted to revoke his resignation by notice to the Employer at any time within 
Iwenty-four (24) hours of his act of reslgnation. Nothing In thls Clause shall prevent the Employer 
from imposing discipline forjust cause in respect of any conduct associated with an act of resignation. 

33.08 Recall from lay-off shall occur in reverse order of lay-off, within the classification affected. Article 
48 shall not apply to posltlons fllled through recall. 

33.09 The Employer shall give notice of recall personally or by registered mail. Notice of recall is deemed 
to be given when served, or after five (5) days fmm the date of maillng, whichever Is sooner. 

33.10 The employee shall return to work within fourteen (14) calendar days of receipt, or deemed receipt 
of notice of recall at the employee's last known address, except that in the event of a medical or 
famlly emergency the employee shall be permitted up to an additional fourteen (14) calendar days 
to return to work. An employee who fails to return to work within the time permitted by this Article 
shall forfeit all recall and seniority rights under this Agreement. 

STATEMENT OF DUTIES 

34.01 When an employee is first hired or when an employee is reassigned to another position in the 
Bargaining Unit, the Employer shall, before the .employee is assigned to that posltion, provide the 
employee with a cumnt and accurate written statement of duties of the position to which he or she 
Is assigned. 

34.02 In the event duties of a posltlon are changed by the Employer, an affected employee shall be given 
a cumnt and accurate statement of duties of his or her position. 
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ARTICLE 35 

EMPLOYEE PERF ORMANCE REVIEW 
AND EMPLOYEF FILES 

35.01 The Employer shall endeavour to conduct employee petfomance appraisals at least annually and 
may conduct appraisals more frequently where the Employer considers it warranted. 

35.02 Employee appraisals shall be provided in writing. performance appraisal Interviews shall be 
scheduled with reasonable advance notice. 

35.03 At the lntervlew the employee shall be given a copy of her performance appraisal document. The 
employee shall sign her performance appraisal for the sole purpose of indicating that she Is aware 
of her appraisal; and shall have the right to respond in writing within ten (10) days of the Interview, 
and that reply shall be placed on her personnel file. The employee may use the gn'evance procedure 
In Article 37 to coned any factual inaccurades In his performance appraisal. 

35.04 The formal review of an employee's performance shall also incorporate an opportunity for the 
employee to state his career development goals and request any training, in-service training, re- 
training, or any facets of meer development which may be available. 

35.05 No disciplinary documents shall be introduced from an employee file as evidence in any grlevance 
or arbitration proceeding, unless the employee has received a copy at the time of filing of the 
document, or within a reasonable period thereafter. 

35.06 Any document orwritten statement related to disciplinary action, which may have been placed on the 
personnel l e  of an employee, shall be destroyed after two (2) years have elapsed since the 
disciplinary action was taken provided that no further dlsciplinary action has been recorded during 
this period. 

35.07 Upon M e n  request or authorization of an employee, the personnel file of that employee shall be 
made available for his examinatJon or the examination of a Union fepresentative, at reasonable times 
in the presence of an authorized representative of the Employer. The employee or authorized Union 
mpmsentalive can request copies of documents from the employee's file at the time of examination. 

35.08 Performance appraisals for Certified Nursing Assistants will be prepared and signed jointly by both 
the Head Nurse of Active Care and Head Nurse of Extended Care, although only one Head Nurse 
need be in attendance when the evaluation is presented to the employee. 

35.09 An employee who Is to be interviewed for the purpose of discipline shall be notified of Ihe time and 
place of the interview. The employee may elect to be accompanied by a representative. An 
employee who elects to be accompanied by a representative shall be permitted up totwenty-four (24) 
hours from the time he is fist notified of the interview, within which to arrange the attendance of the 
representatlve, however, the Employer may remove the employee from duty for just cause, while 
awaiting the intenriew. 

35.10 Only one (1) file per employee for the purposes of performance evaluation or discipline shall exlst. 

35.11 An employee's performance appraisals shall not be released by the Employer to any person except 
a board of arbitration, an authorized Union representative, or as required by law, without the written 
consent of the employee. 
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4RTICLE 36 

CLASSIFICATION 

36.01 During the term of this Agreement, if a new or mvised classification is implemented by the Employer, 
the Employer shall before implementing the new or revised classification, negotiate with the Union 
the rate of pay for the new or revised classiflcation. If the parties fail to reach agreement within sixty 
(60) days from the date on which the Employer submits the new or revised classification to the Union, 
the Union may refer the matter to arbitratlon. The ahitrator's decision will be retroactive to the date 
of implementation of the new or revised cla~ification. 

ARTICLE 37 

ADJUSTMENT 0 F DISPUTES 

37.01 A grievance is a difference which arises between the Union and the Employer andlor between an 
employee and the Employer relating to the interpretation, application, or administration of this 
Agreement including any question as to whether a matter Is arbitrable; disciplinary action resulting 
in demotion, suspension, or financial penalty, dismissal; and letter of discipline placed on an 
employee% personnel file. Grievances shall be settled according to the following procedures for 
adjustment of disputes and arbitration. 

37.02 An earnest effort shall be made by employees, the Union Bnd the Employer to resolve differences 
informally, before resorting to the grievance procedure. Except as otherwise provided in this 
Agreement a grievance shall be processed by recourse to the following steps: 

(a) first level - department head 

@) second level - Chief Executive Officer 

(c) final level - arbitration. 

37.03 The Employer shall designate a representative for the first level of the grievance procedure in 
consideration of the department affected. The names and titles of those persons designated shall 
be posted on the Union notice board. In no event shall a member of the Bargaining Unit be 
designated as the Employer's representative for the first level of the grievance procedure. 

37.04 An employee shall present a grievance in writing to the first level ofthe procedure not later than the 
twenty-first (2lst) calendar day after the date on which he is notified orally or in writing or on which 
he first becomes aware of the action or circumstances giving rise to the grievance. When filing a 
grievance the employee shall make an effort to state the nature of the grievance, the circumstances 
from which it arose, the Articles alleged inMnged and the redress sought. A copy of the grievance 
shall also be pmsented to the Chief Executive Officer. 

37.05 The Employer shall reply in wrlting to an employee's grievance within fourteen (14) calendar days at 
level one, and within fourteen (14) calendar days at level two. 

37.06 An employee shall present a grievance at each succeeding level in the grievance procedure beyond 
the first level: 
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(a) where the decision or settlement is not satisfactory to hlm, within fourteen (14) calendar d a p  
after that decision or settlement has been conveyed in writing to him by the Employer; or 

(b) where the Employer has not conveyed a decision to him within the time prescribed in Article 

37.07 No employee shall be dismissed without first being given notice in writing together with the reasons 
therefor. When the Employer dismisses an employee the grievance procedures shall apply except 
that the grievance may be presented at the second level. 

37.08 The Union and the Employer shell have the right to initiate and present a policy grievance. Policy 
grievances shall be initiated at the second level, and in the case of an Employer grievance shall be 
presented to the Preskient of the Union of Northern Workers. All other provisions of the grievance 
procedure herein shall apply to policy gdevances. 

37.09 Where an employee has been represented by the Union in the presentation of his grievance, the 
Employer will provide the representative with a copy of the Employer's decision at each level of the 
grievance procedure at the same time that the Employer's decision is conveyed to the employee. 

37.10 Should the grievance not be resolved at Level 2 either party may by written notice to the other paw, 
refer the matter to arbitration, which notice shall be given within the time permitted in Artich 37.06 
herein. 

37.05 within fourteen (14) calendar days after the day the reply was due. 

37.1 1 The parties agree that any arbitration arfsing out of this Agreement shall be conducted before a Single 
a&itrator to be mutually agreed upon by the parties. 

37.12 If mutual agreement is not reached by the parties to choose a single arbitrator within thirty (30) 
calendar days from the date that either party receives notification of a wish to proceed to arbitration, 
then either pafly may ask the Minister of Labour (Canada) to appoint a single arbitrator. This 
appointment shall be accepted by both parties. 

37.13 The arbitrator has all of the powers granted to arbitrators under the Canada Labour Code, Part 1, in 
addltlon to any powen which are contained in this Agreement. 

37.14 The atbitrator shall hear and determine the difference or allegation and shall issue a M e n  decision 
and the declslon is final and Mnding upon the parties and upon any employee affected by it. 

37.15 The award of the arbitrator shall be signed by hlm and copies thereof shall be transmitted to the 
paflies to the dispute within three (3) months of the hearing. 

37.16 The arbitrator shall not have the authority to alter or amend any of the provisions of this Agreement, 
or to substitute any new provlslons in lieu thereof, or to render any decision contrary to the terms and 
ptwkions of this Agreement, or to Increase or decrease wages. 

37.17 The Employer and the Union shall each pay one-half (%) of the remuneration and expenses of the 
arbltrator and each party shall bear its cwn expenses of every such arbitration. 

37.18 Where a party has failed to comply with any of the terms of the dedslon of the arbitrator, elther party 
or employee affected by the decision may, after the expiration of thirty (30) calendar days from the 
dale of the receipt of the declslon or the date provided in the decision for compliance, whlchever is 
later, file in the Federal Court of Canada, a copy of the decision excluslve of the masons therefors 
On filing, the declsion shall be registered in the Court, and when registered, has the same force and 
effect, and all proceeding may be taken thereon, as if the decision were a judgment obtained in the 
court. 
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37.1 Q In addition to the powers granted to arbitrators under the provisions of the Cdnada Labour Code, Part 
I ,  an arbitrator may detemine that the employee has been dismissed for other than proper cause and 
he may: 

(a) direct the Employer to reinstate the employee and pay to the employee a sum equal lo his wages 
lost by reason of his dlsmlssal, or such lesser sum, if any, as In the opinion of the arbitrator is fair 
and reasonable; or 

(b) make such other order as he considers fair and reasonable having regard to the terms of this 

37.20 As an alternative to the formal arbitration process set out in the foregoing paragraphs by mutual 
agreement of the parties, a grievance may be referred to a previously agreed upon person who shall 
hear the grievance and shall at the conclusion of the hearing, give an oral decision without reasons. 
Such decisions may not be used to alter, modify or amend any part of the appropriate Collective 
Agreement, and are made without precedent or prejudice to similar or like cases. Such a decislon 
shall be final and binding upon both parties and no further action may be taken on that grievance by 
any means. 

37.H If a grievance is not initiated or processed within time limits specified in this Article, the grievance 
shall be deemed abandoned. If a grievance is not responded to within lime llrnits specified in this 
Article, the grlevance may be advanced to the next step. Time limits in this Article may only be 
extended by agreement between the Employer and the Union, confirmed in writing. 

Agreement. 

QRTICLE 38 

NO CONTRACTING OUT 

38.01 There shall be no contracting out of bargaining unit work to the extent that it would cause the lay-off, 
continuance of a lay-off, or the reduction of hours of work of any regular employee. 

ARTICLE 39 

BOUWMANAOEMENT COMNll nm 

39.01 A LaboWManagement Committee shall be formed to consult on matters of mutual interest. 

38.02 The Committee shall be comprised of two (2) representatives selected by the Union and two (2) 
representatives selected by the Employer. 

39.03 The Committee shall meet at mutually agreeable times. 

39.04 An employee shall be paid at the straight time rate for attendance at these Committee meetings, 
uven if overtime would normally be paid according to Article 24. 
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SAFETY AND HEALTH 

40.01 An employee shall have the right to refuse to work in situations which can reasonably be considered 
dangerous. 

(a) "Danger" means any hazard or condition that could reasonably be expected to cause injury or 
illness to an employee or other persons exposed thereto before the hazard or condition can be 
COftBCted. 

(b) An employee may refuse to do any particular act or series of acts at work which he has 
reasonable grounds to belleve are dangerous to his health or safety or the health and safety of 
any other person at the place of employment until sufflcient steps have been taken to satisfy him 
otherwise, or until a Government Safety Officer or his representative has investigated the matter 
and advtsed him othewtse. 

(c) The Employer shall not assign another employee to do the work assignment until a Union 
representative and an Employer representative have investigated the situation and deemed it to 
be safe. 

40.02 A first aid kit will be available In the Hospital, and will be kept in good condition and accessible and 
available to employees at all times. 

40.03 The Employer will encourage all employees to take first aid and CPR courses offered by the Hospltal, 
and will assume the costs of such coucses, and also the costs of refresher courses offered by the 
Hospital required to maintain the validity of a certificate, where the Employer requires such 
certification as a condition of employment. Where the Employer requires an employee to take first 
aid or CPR training he shall be paid at the appllcable rate for all time spent in such required training. 

40.04 The Employer shell provide, at no expense to the employee, appropriate transportation to the nearest 
physician or medical facility and from there to his home or place of work depending on the decision 
of the attending physician, when such services are immediately required for an employee as a result 
of injury or serious ailment OccunJng in the work place. If the employee receives compensation from 
any source for expenses Incurred on the employee's behalf by the Employer in such a situation, the 
Employer may recover that amount from the employee. 

40.05 (a) The Employer may require an employee to undergo an occupational health examination by a 
qualified medical practitioner, if so the examination will be conducted at no expense to the 
employee. The employee shall have the choice of a qualified practitioner to condud any required 
examinations, subject to the Employer's prior reasonable approval. 

(b) An employee shall be granted leave with pay to attend the examination and the Employer shall 
assume the cost of any travel expenses. 

(0) As a condition of employment, employees may be required to undergo vaccination, inoculation 
and other immunization as required by the Tenitorial Hospital Insurance Service Act. 

(d) All occupational health informatlon, forms and recorols transmitted or used in connection with 
these occupational health examinations will be conveyed to the employee involved and the 
Employer, and maintained in a medical confidential status. 
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40.06 

40.07 

40.08 

40.09 

40.10 

41 -01 

42.01 

The Employer shall provide and pay for protective devices, clothing and other equipment which is 
reasonably necessary to properly protect employees from Injury and unhealthy conditions. The 
Employer shall make provisions for the proper cleaning and maintenance of all such safety 
equipment, devices and clothlng at no cost to the employees. Employees shall accept responsibility 
for all equipment, devices and clothing provided to them and shall report any loss or breakage to the 
Employer forthwith. Employees wilfully misusing, neglecting or failing to report the loss of equipment, 
devices and clothlng provlded to them shall be required to pay the cost of replacement. 

The Employer shall identify in writing in both appropriate languages, new or presently used 
chemicals, substances or equipment present in the work area Including hazards or suspected 
hazards, precautlons and antidotes or procedures to be followed following exposure. 

The Employer shall endeavour to make available to employees current copies of applicable health 
and safety Legislation, Regulations and Employer Policies. 

The Employer shall not use in the work place any video display terminal that is not approved by the 
Canada Standards Association. 

Any Registered Nurse required to perfom treatmentsshall first be provided appropriate training. The 
training shall be detemined by the Employer. 

hRTICLE 41 

EMPLOYEE ASSISTANCE PROGRAM 

The Employer will deal with the matter of poor work performance resulting from suspected alcohol 
or drug addlctlon confidentially taking into consideration the following provisions: 

(a) that alcohol and drug addictions are medical dlsorders; and 

(b) that an employee should be encouraged to remedy 8 disorder due to an addiction; and 

(c) that benefits normally extended to employees during the time of Illness shall be extended to an 
employee suffering from an addiction at such a time that he or she seeks to COW this disorder; 
and 

(d) that the decision to undertake treatment is the responsibility of the employee; and 

(e) that the decision to seek treatment will not of itself affect job security. 

ARTICLE 

IMA-OVAL ASSISTANCR 

An employee who terminates his employment and certifies his Intention of leaving the Northwest 
Territories or moving to another settlement wlthin the Northwest Territories, wlll be entitled to Ultimate 
Removal Assistance, as outlined in this Article. 
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42.02 Employees who have been provided with removal assistance upon Initial appointment will be entitlw 
to the benefds of thls Article after three (3) years of continuous employment, when they terminate 
employment and move from the Hay River area. 

42.03 

(a) The amount paid shall vary with the length of continuous employment as follows: 

3 years but less than 4 - $2,613.00 
4 yean but less than 5 - $3,135.60 
5 years but less than 6 - $3,858.20 
6 years but less than 7 - $4,180.80 
7 yean but less than 8 - $4,703.40 
8 yean and over - $5,226.00 

(b) A year of Service is the twelve month period to the anniversary date of Initial appolntmsnt. 

(c) Laid off employees shall be eligible for $5,226.00 ultimate removal assistance regardless of 
length of service. 

The dependents of a deceased employee shall be eligible for $5226.00 ultimate removal 
assistance regardless of length of service." 

42.04 Limitations 

Only one entitlement will be paid per household, 

The Employerwlll not pay removal assistance to an employee who receives duplicate asslstance 
from another employment source. 

An employee must move from his community of residence in order to receive removal 
assistance. The move must take place within 30 days of termination of employment except in 
extenuating clrcumatances approved by the employer. 

In the mm of an employee who has received northern allowance within the last 8 months of 
when the ultlmate removal olaim issubmitted, removal assistance will be reduced by the amount 
of the northern allowance received. 

42.05 To claim removal assistance, the employee must submit an application for Ultimate Removal 
Asddance on an approved form prior to the commencement of the move, cerlifying her intention to 
move from her communlty of residence within thirty days, and the employer must approve the dalm 
befom the move commences. The employee is responsible for making all moving arrangements and 
paying for her move. 

42.06 Locally hired employees with more than 10 yearscontinuoussewice are eligible for ultlmate removal 
assistance under this article, In the amount of $5226.00. 

42.07 The pmvlsions of this Afticle do not apply to employees who have been dismissed, rejected on 
probation, or declared to have abandoned their position. 
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ARTICLE 43 

REMOVAL EXPENSES ON INITIAL APPOINTMENT 

43.01 The Employer wlll reimburse an employee for reasonable expenses incurred in moving with his 
dependants to Hay River on initial hiring. 

43.02 The following entitlements are subject to the limitations In Article 43.06. Where the expenses for 
meals, lodgings, or other items cannot be kept within the entitlements laid down in this Article, the 
Claimant must explain the circumstances on his claim, and they must be approved by the Employer. 

43.03 The following travelling expenses are allowed: 

(a) transportation by: 

(I) the most economlcal airfare; 

(li) flmt class rail including multiple accommodation (drawing room, bedroom or compartment) 

Qil) privately awned car (refer lo Artlcle 44 - Duty Travel). 

(b) the actual cost of meals and lnddental expenses may be claimed up to a maximum of $1 5.00 
per day for the employee and each dependant six (e) years of age and over, and $1 0.00 for each 
dependant under six (6) years of age, upon the submission of receipts; 

for persons travelling with small children; 

(i) at the start of the journey for a maximum of three (3) days: 

(i i) en route for the time required to make the direct journey. Employees travelling by car will 
be allowed lbdglng and meal costs of not more than one (1) day for each 644 krn (400 miles) 
of the trip, uslng the distances given in the Canadian Warehousing Official Distance Guide 
where these are listed and on the generally accepted kilometrages for the most direct rwte 
for other en route distances. The maximum claim payable for kllometrages, meals, and 
lodging en route cannot exceed the total expense that would have been Incumd had the trip 
been made under paragraph 43.03(a)(i); 

(Ill) in Hay River while awaitlng furniture or accommodation for up to twenty-one (21) days if 
dependants accompany the employee or up to ten (10) days if dependants are not with the 
employee: 

(iv) for periods of Interim lodging and meals at the start of the journey of more than three (3) days 
and for periods of interim lodglng and meals at Hay River of more than twenty-one (21) days 
or ten (10) days, as applicable, the Employer may, in exceptional circumstances such as the 
lack of accommodation in Hay River approve reimbursement for an additfonal period in 
reduced amounts to a maximum of $7.50 per day per adult and $5.00 per day for each child 
under six (6) years of age whlch will allow for the saving in home costs during the period. 

(c) excess baggage charges to a maximum of six (e) pieces not more than 32 kg. (70 Ibs.) each for 
the employee and two (2) pieces not mom than 32 kg. (70 Ibs.) each for each dependant where: 

(9 effects are moved separately by a slower method of transportation; 

(U) no other expenses are paid for the movement of effects. 
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(d) expenses for telegrams and telephone calls necessary to expedite shipment of effects. 

43.04 The following entitlements shalt apply to the movement and storage of effects: 

(a) where furnished accommodation is not provided at Hay River, the movement of effects not 
exceeding: 

(I) for an employee who does not have dependants residing with him, 1814 kg. (4000 Ibs.); 

(ii) for an employee who has dependants residing with him, 6804 kg. (15000 Ibs.). 

(b) where furnished accommodation is provided by the Employer at Hay River, the movement of 
effects not exceeding: 

(i) for an employee who does not have dependants residing with hlm, removal assistance for 
680 kg. (1500 Ibs.) of effects: 

(ii) for an employee who has dependants residing with him removal assistance of 1814 kg. (4000 
Ibs.) of effects. 

(c) where an employee's normal place of residence is a mobile home, owned by him, the Employer 
may authorize him to move the mobile home and reimburse him to the extent the Employer 
considers the expenses reasonable in the circumstances provided the employee does not 
othsnvise claim expenses for shipment of effects; 

(d) cost of packing, crating, unpacking, uncrating, transportation and in-transit insurance. If 
professional movem are not available in the community, the Employer may authorize payment 
for the cost of packing matecials purchased by the employee from local stores and the cost of 
making crates, etc. by local people in lieu of packing costs by a professional mover; 

(e) temporary storage pending availability of permanent accommodation where authorized by the 
Employer; 

(9 long-term storage at the nearest commercial storage facility when it is not in the interest of the 
Employer to move the effects. Under normal circumstances, this storage Will not exceed three 
(3) years without the approval of the Employer; 

(g) nlmbursement of incidental expenses of the move not specifically provided in this Atticle not 
exceeding: 

(I) $250.00 for an employee moving into unfurnished accommodation; 

(ii) 5125.00 for an employee moving Into furnished accommodation. 

pmvided to employees in any available furnished accommodation. 
(h) the Ernployer shall provide to new employees with their letter of offer a list of basic furnishings 

43.05 All employees, on initial appolntment shall be entitled to reimbursement for the cost of fulfilling the 
t e n s  of the employee's tenancy not exoeeding three (3) months rent, of leased premises at the old 
place of residence. 

43.06 The following limitations shall apply: 

(a) in no case will a move be made without the prior approval of the Ernployer; 
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(b) reimbursement shall be limited to costs which would have been incurred if the move had been 
canied out In the most practical and economical manner; 

(e) entitlement for lodgings obtained in a private home shall not exceed a daily amount of $i 1 .OO 
for the employee and $3.00 for each dependant; 

(d) an employee who has an established residence in Hay River at the time of appointment (other 
than one which he must vacate because it was owned by his previous Employer) shall not be 
entitled to the benefits provided by this Article; 

(e) travel advances shall not exceed the estimated amount of the employee's entitlement under this 
Article; 

(9 where the total weight allowance for removal of effects is not used at the time of the initial move, 
the balance of the allowance cannot be claimed at a later date except In cases where 
transportation problems preclude transporting the total weight allowance in one shipment. 

43.07 The Employer shall: 

(a) (I) request the employee to obtain from at least two (2) carriers, if possible, a quotation on 
moving his effects to his place of duty, including proposed date of delivery; 

(ii) review the estimates and advise the successful moving company to commence the move 
upon direction from the employee. 

(b) advise the employee of the name of the moving company selected to perfom the move: 

(c) issue the necessary travel advances and, if required, transportation warrants. 

43.08 Within thirty (30) days of arrival, the employee shall submit a completed Travel Authorization and 
Expense Claim, in the approved form, attachin0 supporting receipts, and a cheque for any 
unexpended advances. 

43.09 The Employer shall provide new employees with an information package spedfically detailing what 
is covered by the prwlsions of this Article, 

43.1 0 All claims for removal expenses on initlal appointment shall be paid wlthin six (6) weeks of receiving 
an expense claim from the employee. 

DUTY TRAVEL 

44.01 An employee who Is authorized to travel on the Employer's business will be reimbursed for 
reasonable expenses incurred. 

44.02 The entitlements set out hereunder are subject to limitations in Artlcles 44.05, 44.07 and 44.08. 
Whom the expenses for meals, lodging and other Hems cannot be kept within the entitlements laid 
dorm in this Article, the Claimant must explain .the dmumstances on his claim and justiQ actual 
expenses by receipts. which must be approved by the Employer. 
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44.03 The cost of transportation is authorized as follows: 

(a) economy air (employees may be entitled to travel first class if proof is provided that economy air 

(b) privately owned vehicle (refer to Articles 44.09 through 44.13); 

(c) chartered aircraft 

(d) first class rail with $leeping car, duplex roomette, or parlour car chair except that coach class 
should normally be used for short trips; 

(e) rented or hired cars - where this is the most reasonable or economical means of travel. 
employees renting vehicles are to ensure that the rental charge includes an item for cost of 
insurance coverage for damage to the vehicle and that there is insurance against all liability. 

44.04 (a) Commercial accommodation (not exceeding fifteen (15) calendar days) - employees will be 
reimbursed for actual costs of appropriate accommodation. Where possible employees shall use 
hotels which provlde special rates for Hospital employees. Commercial accommodation 
expenses must be accompanied by receipts. 

(b) Accommodation for periods in excess of fifteen (1 5) calendar days - Normally the employee will 
be expected to make appropriate arrangements for suitable rental accommodation at weekly or 
monthly rates. This should be arranged prlor to the start of the period in travel status or shortly 
after arrlval. 

was not available on a required flight); 

(c) Non-commercial accommodation - Where employees make private arrangements for ovemlght 
accommodation, they may claim the prevailing Federal Treasury Board Travel Regulation rate 
for such accommodation. 

44.05 (a) Expenses claimed under this heading am for the cost of meals consumed and gratuities. For 
pedods of duty and medical travel not exceeding fifteen (15) days, a per diem or part-day rate 
shall be paid, as applicable, In accordance with the prevailing Federal Treasury Board Travel 
Regulation. If meals are provided as part of the cost of transportation they cannot be claimed 
for by the employee. 

@) Where the actual cost of meals and services.exceeds the maximum allowance, and where the 
reason for this e x c m  can be justified, and the expenses supported by receipts, the employee 
will be rsimbursed for the actual expense incurred. 

(c) Except in communities where housekeeping unlts or reasonable room and board are not 
available, when travel status extends beyond fifteen (1 5) calendar days in one location, the 
maximum amount claimable for meals shall be reduced to $1 5.00 per day inclusive for all days 
in excess of flfteen (IS) calendar days. 

44.06 Employees may be reimbursed for. 

(a) long distance telephone calls of an official nature providing that an explanation is provided. 
Where an employee is requipd to mmain absent from his honSe over a weekend, and has been 
on continuous travel status for two (2) or more days preceding the weekend, he shall be 
reimbursed for a personal long distance call not to exceed five (5) minutes; 

(b) baggage - for storage and excess baggage charges where this is in the performance of duty and 
a satisfactory explanatlon is provided; 
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(c) taxis - the use of taxis must be explained except where the purpose is self-evident. Taxis should 
not be authorized for repeated trips between the same place where convenient public 
transportatlon Is avallable; 

(d) laundry - after two (2) consecutive days on duty travel, a maximum of $2.00 per day for each 

(e) local phone calls for business purposes; 

(9 payment of casual wages for service personnel where a satisfactory explanation Is provided, not 
to exceed $50.00, supported by receipts In all cases; 

(g) a maximum of $15.00 per day per child, upon provision of receipts, if the employee, due to the 
requirement to travel on behalf of the Employer, incurs child care expenses which exceed those 
which would have been normally incurred. 

subsequent day supported by receipts in all cases: 

No expenses in excess of $5.00 will be reimbursed unless it is supported by a recelpt. 

44.07 Employees required to travel on behalf of the Employer and on medical travel shall receive an 
advance of funds prior to their trip In the approximate amount required for the travel and stay. 
Requests for travel advances must be submitted at least three (3) working days before the start of 
duty travel. Any remaining travel advance monies must be returned to the Employer forthwith on 
reporting to work after completing duty travel, together with all required receipts and expense 
verification. 

44.08 The following expenses will not be allowed 

(a) purchase of briefcases, fountain pens, tools or any other supplies or equipment: 

@) rental of television or radio receiving sets, where not included in the charge for lodgings: 

(c) purchases of a personal nature, such as baggage, clothing, etc.; 

(d) subject to Article 44.Oe(a), telephone, telegraph, cable, or radio messages of a personal nature 

(e) expenses of any kind lncuned during stopovers for personal reasons or durlng periods of leave, 

except in the case of unavoMable delay in arrfval home; 

with or without pay: 

(9 any losses of money or of personal belongings. 

44.09 (a) The Employer will reimburse an employee who with prior authorization uses a privately owned 
car for necessary travel on Hospital business. 

(b) The use of a privately owned car shall not be authorized when, because of the additional time 
involved, commercial transportation would be more reasonable and practicable. 

44.10 When the total cost of the trip. including the cost of meals, lodging and Incldental expenses exceeds 
the cost of the same journey by ordinary commercial means, reimbursement shall be limited to the 
commercial cost. 

44.1 1 Subject to Articles 44.12 and 44.1 3, where the use of privately owned car is authorized, the employee 
will be paid the prevalling Federal Treasuly Board Travel Regulation rate. 
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44.12 The following llmltations shall apply: 

(a) persons not covered by personal insurance shall not be authorized to use a private car on 
Hospital business; 

(b) the Employer will not pay for any additlonal cost of insurance which may be required on the 
employee's car by reaspn of using it on Hospital business: 

(c) the distance allowance for en route travel shall be calculated: 

(i) for en route travel, on distances given in the Canadian Warehousing Officlal Distance Guide, 
where these are listed: 

(iI) for other en mute distances, on the generally accepted kilometrages forthe most direct route. 

(d) no additional distance allowance will be paid where other employees on duty are carried as 
passengers. 

44.13 The Employer will not pay any claims for damage, loss or liability incurred by an employee while 
driving an automobile on Hospital business other than those claimed under the Workers' 
Compensation Act. . 

44.14 The Employer will relmbutse employees for unusual transportation expenses necessarily incurred 
while carrying out their duties within the Hay Rlver area. 

44.15 Subject to the Employer's approval, payment shall be made for transportation in the Hay River area 
in the following circumstances: 

(a) for a taxi between home and place of duty where the employee is requlred to work unscheduled 
hours and circumstances such as the combination of late hours, weather and distance make it 
unreasonable to use his normal means of getting to or from work: 

(b) where transportation is necessary for such reasons as the carrying of bulky documents or 
because of the time factor and the method chosen is the most economical under the 
circumstances. 

44.16 Except with the prior approval of the Employer, no payment shall be made for dally transportation 
expenses wlthin Hay River between the home of an employee and the Hospital. 

. ARTICLE 46 

45.01 Leave without pay to take advanced or supplementary professional or technical training of less than 
one academic year may be granted to employees upon the approval of the Employer. 

45.02 Such leave shall be based on an appraisal of the present and future job requirements and the 
qualifications of the employee applyingtherefor and shan be granted only to meet the klentlffed needs 
of the Employer. 

45.03 (a) Full or partial financial assistance in respect of salary, tuition, travelling and other expenses may 
be granted during such leave: 
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(i) where the employee has become technically obsolete and requires retraining to satisfactorily 
cany out the work assigned to him; or 

(io where the coumes are required to keep the employee abreast of new knowledge and 
techniques in his field of work; or 

(iil) where qualified persons cannot be recniited to cany out essential work and it is necessary 
to train present employees. 

@) When an employee provides the Employer with evidence that he has successfully completed a 
course the Employer may reimburse the employee for tuition fees paid by him with respect tothe 
course if the course is of value to the employee's work and does not require him to be absent 
from duty. 

(c) Under this Article, leave with full or partial financial assistance in respect of salary Wll cany with 
it the obligation for the employee to return after leave to work for the Employer for a period 
equivalent to the leave. 

45.04 Where a request for leave under Articles 45.01 and 45.02 has been submitted by an employee, the 
Employer shall, within sixty (SO) calendar days from the date of the employee's submission, advise 
the employee whether his request has been approved or denied. 

45.05 (a) Upon request, Registered Nurses, CNA's, and Laboratory and Diagnostic Imaging Technologists, 
shall be provided an opportunity to attend at least one (1) educational course, conference or 
seminar relevant to their employment at the Hospital, after every two (2) years of service. 
Courses, conferencesand semlnarsshatl be subject to reasonable approval of the Employer, and 
may include Employer sponsored programs offered at the Hospital. The Employer shall pay at 
least fifty percent (50%) of the necessary tuition and travel expenses and may grant time off 
without loss of regular pay for Reglstered Nurses, CNA's, and Laboratory and Diagnosllc imaging 
Technologists. 

@) An applicant under Article 45.05(a) shall sign an agreement with the Employer provlding: 

(1) that she will return to work and remain in the Employer's employ for a period of at least six 
(6) months after her return to work; 

(ii) that she will return to work on the date of the expiry of the training course, unless this date 
is modified with the Employer's consent: 

(6) Should the employee fail to return to work, except by reason of death, disability or lay-off, the 
employee recognizes that she is indebted to the Employer for the amount received for training. 
Should the employee not mtum for the full six (6) months, the employee's indebtedness shall be 
reduced on a pro-rated basis according to the number of months for which she received pay. 

45.06 The Employer will undertake to make survival training and medevac training courses avallable to 
employees who may be required to take medical rescue and evacuation flights, on a periodic basis 
for a maximum of two (2) employees per year, at no cost to employees. 
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ARTICLE 46 

CIVIL LIABILITY 

46.01 If an action or proceeding is brought against any employee or former employee covered by this 
Agreement for an alleged torl committed by him In the performance of his duties, then: 

(a) The employee, upon being semd with any legal process, or upon receipt of any action or 
proceeding as hereinbefore referred to, being commenced against him shall advise his 
Immedlate supervisor of any such notification or legal process; 

(b) The Employer shall: 

(I) pay any damages or casts awarded against any such employee in any such actlon or 
proceedings, and all legal fees; and 

(i9 pay any sum requlred to be paM by such employee in connection with the settlement of any 
claim made against such employee if such settlement is approved by the Employer before 
the same is finalized; 

provided that the conduct of the employee which gave rise to the action, proceedings or 
sattlement of claim did not constitute a gross dlsregard, or neglect of his duty as an employee. 

(c) Upon the employee notifying the Employer in accordance with paragraph (a) above, the 
Employer and the employee shall forthwith meet and appoint counsel that is mutually agreeable 
to both parties, Should the parties be unable to agree on counsel that is satisfacloty to both, then 
the Employer shall unilaterally appoint counsel. The employee agrees to cooperate fully with 
appointed counsel. 

46.02 Charge Nurses shall have access to information listing the privileQes of Doctors practising at the 
Hospital. 

ARTICLE 47 

47.01 EfflplOy88S wlll be advised in wrlting of disclplinary action taken against them, including the masons 
for such action, and copies of such correspondence will be placed on the employee's file, and 
provided to the Union. 

BRTICLE 48 

wCANC!ES. JOB POSTINO, 

48.01 When the Employer eleds to create and fill a new position, or to till a vacancy in an exlstJng posltlon, 
within the Bargaining Unlt, the Employer shall post notice of the posltlon on the Union Notice Board. 
This mquirement shall only apply to part-time, full-time and term positions. The job posting shall 
state the job classification, rate of pay, shift and required qualifications of the job. An employee who 
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48.02 

48.03 

48.04 

48.05 

48.06 

48.07 

48.08 

48.09 

wishes to apply for a position so posted shall do so in writing on or before the closing date as 
advertised on the posting. The Employer shall not advertise externally for a speciflc position before 
posting the position Internally. a 

New positions created by the Employer and intended to be out of the scope of the Bargaining Unit 
Will be dlscussed with the Union prior to Implementation. If the parties are unable to agree on the 
position's designation, the Employer may implement the position, and the matter may be referred by 
either or both parties to the Canada Labour Relations Board for final determination. 

In making selections, promotions and appointments wIthin the Bargaining Unit, where the required 
qualifications, skills and abilities of an applicant demonstrably exceed those of more senior 
applicants, that applicant may be awarded the position. Othemise, the senior qualifled applicant shall 
be awarded the position. 

Employees newty appointed lo a position shall serve a trial period of five hundred and twenty (520) 
hours worked, to commence on the first day weed  in the new position. The Employer, subject to 
agreement with the Union, may extend the trial period of an employee up to an additional flve 
hundred and twenty (520) hours worked. 

At any time durlng, or at the concluslon of the trial period, or any agreed extension thereof, at the 
election of either the Employer or the employee, the employee may request or be required to retum 
to the position she occupied prior to her appolntment. Any other employee promoted or transferred 
because of the employee's initial appointment shall also be returned to her former position, and such 
returns shall not constitute demotlons or fllllng of positions under this Agreement. 

Applkants for transfer and/or promotion shall be informed in writing of their acceptance or rejection 
within five (5) worlting days of the date of appointment. 

No employee shall be transferred to a position outside the Bargaining Unit without his consent. If an 
employee Is transferred to a position outside the Bargaining Unit, he shall retain his seniority 
accumulated up to the date of leaving the Unit, but will not accumulate further seniority. If the 
employee returns to a position in the Bargalnlng Unit he shall do so with his seniority accumulated 
up to the date of transfer outside the Unit. 

No employee shall be transferredsto another department within the Bargaining Unit, without his 
consent. 

New employees shall not be hired into a classiflcatlon affected by lay-off until any employees lald off 
from that classification, with subsisting rights of recall, have been given an opportunity of recall. 

MTlCLE 49 

49.01 The Employer shall continue to maintain and administer its existing pension plan for ellgible 
Bargaining Unit employees, for the period of this Agreement. 

49.02 The Employer will maintain current levels of employee benefit coverage through a policy or policies 
of insurance to cover eligible employees for the pen'od of this Agreement. 

48.03 The Employer will maintain a pollcy or pollcles of insurance or plans provldlng the following types of 
benefits, subject to usual conditions and limitations: 
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(a) Life Insurance and Accidental Death and Dismemberment Insurance; 

(b) Long Term Disabllity Insurance; 

(c) Dental insurance; 

(d) Prescription Drug Benefit Plan. 

40.04 Employee benefit coverage shall be provided only to eliglbie employees. Eligibility for coverage and 
benefits shall be subject to all terms and conditions of the applicable insurance policy. 

49.05 The Employer shall pay the full cost of premiums mquired for the cost of Dental Insurance. For Life 
Insurance, Accidental Death and Dismemberment Insurance, Prescription Drug Benefit Plan, and 
Long Term Disability Insurance, the Employer shall pay fifty percent (50%) of the premiums, and the 
employee shall pay the remaining fifty percent (50%). Employees shall also pay the full cost of 
Health Can, premiums to be deducted from their pay, and the full cost of any optional, additional 
insurance coverage which they may select. 

40.06 The Labour-Management Committee will analyse and discuss the benefit plan coverage with a view 
to recommendlng improvements to the Hospital Board and the Union. 

49.07 All full-time employees required to wear uniforms which are not provided by the Employer shall be 
given an allowance of $2600 per month of active duty, Pati-time employees shall receive a pro- 
rated allowance. Uniforms and clothlng purchased by employees shall not be laundered by the 
Hospital. 

49.08 Safety footwear shall be provided to all employees requlred to wear such footwear, when necessary, 
but not more frequently than once per year, 

. 

ARTICLE SQ 

BILINGUALISM 

50.01 The Employer shall notify the employee andlor the Union that a position has been designated 
bilingual (I.e. present Incumbent, vacant position and newly created position) at least one (1) month 
in advance, for the purpose of review and consultation with the Union. 

50.02 A unilingual employee incumbent in a position designated as bilingual may retain that position, 
provlded he undertakes language training to meet the requirements of the bilingual position, within 
a period of up to six (0) months. 

q 50.03 An employee may, at his own option, choose to transfer to another position in order to assist in the 
filling of this position with a person who better meets the revised qualifications, subject to the 
Employer's approval. 

50.04 Employees, other than employees assigned duties of translation and interpretation in lhek job 
descriptions, who are requlred by the Employer to use two (2) or more of the offlcial languages or 
offidal aborlginal languages of the Northwest Territories on a day to day bash shall receive a 
blllngual bonus of $1200.00 per annum, to be paid bi-weekly. 

50.05 Eligible casual employeesshall receive bilingual bonus at the rate of sixty-two cents ($0.62) per hour 
for hours worked. 
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ARTICLE 51 

FAINTEN AN CE 

51.01 The provisions of this Article shall apply to all positions in the maintenance department. 

51.02 Malntenance and Trades employees shall be permNed paid wash-up time to a maximum of ten (10) 
minutes at the conclusion of each shift. In unusual circumstances this period may be extended by 
the employee’s supervisor to a maximum of fifteen (I 5) minutes. 

51.03 (a) The Employer wlll provlde the following articles of safety clothing and equipment, as required: 

(i) hard hats 

(ii) aprons 

(iii) welding goggles 

(iv) dust protection 

(v) eye protection, except prescription lenses 

(vi) ear protection 

(vii) coveralls. 

(b) The Employer shall replace the artldes mentioned In (a) above as required when they are 
presented worn or damages beyond repair by an employee, at no cost to the employee. 
Employees shall accept responsibility for all safety clothing and equipment provided to them, and 
shall report any loss or breakage to the Employer forlhwith. Employees wilfully mlsuslng, 
neglecting or failing to report the loss of safety clothing and equipment provided to them shall be 
required to pay the cost of replacement. 

51.04 The Employer shall provlde and pay for tools which the Employer deems necessary for use In the 
maintenance department. Employees shall accept responsibility for all tools provided to them, and 
shall report any loss or breakage to Ihe Employer forthwith. Employees wilfully misusing, neglecting 
or failing to report the loss of tools ga-ovided to them shalt be required to pay the cost of replacement. 

ARTICLE W 

52.01 The following are agreed upon terms and conditions of employment for employees engaged as 
formally indentured apprentlces: 

(a) The Apprentices and Tradesmen Act and Regulatlons thereunder shall apply to all Apprentlces. 
A copy of the applicable regulations shall be supplied to the Apprentice upon appointment. 

(b) The recognized Apprentfceshlp Training Programs shall be those listed in the “Apprentice 
Training Schedule” pursuant to the Apprentices and Tradesmen Act. 
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(c) Pay increases shall not be automatic but will be based upon levels of certification issued by thc 

(d) Apprentice rates will be based on a percentage of the appropriate Journeyman rate In this 

Apprentices Branch and shall be effective from the date of certification. 

Agreement, as follows: 

four year tra lnlna DM rams 

year1 55% 
year2 65% 
year3 75% 
year4 85% 

three v ear tralnlna mo11mm S 

year1 60% 
year 2 70% 
year3 80% 

year 1 65% 
year2 80% 

one vear trainina Droarams 

year1 70% 

(e) Subjed to the pay restrictions noted above, Apprentices shall be entitled to the benefits and terms 
and conditions of employment outlined in the current Collective Agreement. 

(9 Where an Apprentice falls after two (2) attempts to successfully complete a trade training course, a 
recommendation may be made to the Superintendent of Apprenticeship Training to cancel his 
contract and the Apprentice may be terminated. 

52.02 Apprentices successfully completing their Apprenticeship will be given preference in hiring on job 
vacancies. Where an Apprentice, after completing his apprenticeship, Is hired directly into a job 
vacancy, all time spent as an Apprentice shall count towards continuous employment with the 
Hospital. 

ARTICLE 63 

GREDIT' FOR PREVIOUS EXPERIENCE 

53.01 Wage rates for new and rehired employees shall be established as follows, if applicable: 

(a) Employees who have previously been employed with the Employer In the same or similar 
position shall receive one hundred percent (100%) credit for previous experience, up to a 
maximum of Step 3 in the appropriate classification, and provided they are rehired wlthln two (2) 
yean of termlnating employment at the Hospital. 
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(b) For an employee who has gained related experience elsewhere, they may be placed at one extra 
level for each one (1) year of experience, up to a maximum of Step 3 in the appropriate 
classlflcation. 

HOUSING ALLOWANCE 

54.01 For each month an employee receives 75 hours pay, she shall be paid a housing allowance of 
$333.33 per month. 

ARTICLE 64 

SEVERANCE PAY 

55.01 An employee who has one (1) year or more of continuous employment and who is laid off is entitled 
to be paid severance pay at the time of lay-off. 

55.02 In the case of an employee who is laid off for the flrst time following the signing of this Agreement, 
the amount of severance pay shall be two (2) weeks pay far the first complete year of continuous 
employment, two (2) weeks pay for the second complete year of continuous employment and one (I) 
weeks pay for each succeeding complete year of continuous employment. The total amount of 
severance pay which may be paid under this Clause shall not exceed twenty-eight (28) weeks pay. 

55.03 In the case of an employee who is laid off for a second or subsequent Itme following the signing of 
this Agreement, the amount of severance pay shall be Iwo (2) weeks pay for the first complete year 
of continuous employment after re-engagement and one (l} weeks pay for each succeeding complete 
year of continuous employment less any period in respect of which he was granted severance pay 
by the Employer from the previous lay-off but the total amount of severance pay which may be paM 
under this Clause shall not exceed twenty-seven (27) weeks pay. 

55.04 In no c8se shall a total in excess of twenty-eight (28) weeks severance pay be paid, regardless of the 
number of tlmes an employee is laid off. 

55.05 An employee who resigns or retlres after four (4) years of continuous employment is entitled to be 
paM severance pay on resignation of onahalf(ll2) weeks pay for each complete year of continuous 
employment, less any period in respect of which severance pay was previously granted, to a 
maximum of thirieen (13) weeks pay. If an employee fails to give notice of resignation as required 
by Article 55.06 of this Agreement, severance pay shaN be reduced by an amount equivalent to the 
regular pay the employee would have earned during the period of time necessary to provide notice 
of resignation In compliance with Article 55.06. 

55.06 An employee msigning from the Hospital shall give twenty-elght (28) calendar days prior notice in 
wrWng of her resignatton to the Employer, exclusive of any vacation leave with pay due. The 
Employer may waive the requirement of notice under this Clause in extenuating circumstances. 
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55.07 (a) This Clause shall apply to an employee who retires from employment at a time when ellglbleb 
recehre pension benefits under the Hospital Plan. 

(b) When employment terminates for the reason stated in (a) above, the employee shall be paid 
severance pay equal to the product obtained by multlplying his weekly rate of pay on termination 
of employment by the number of completed years of his continuous employment to a maximum 
of thirty (30), less any pedod of conllnuous employment in respect of which severance pay was 
previously granted. 

(c) When employment terminates for the reason stated in (a)t the employee shall have the fight to 
waive his entitlement to severance pay and, in lieu thereof, be granted an equivalent period of 
leave with pay. 

55.08 If an employee dies, there shall be paid to his estate an amount equal to the product obtained by 
muliplylng his weekly rate of pay Immediately prior to death by the number of years of continuous 
service with a maximum of thirty (30) regardless of any other benefit payable. 

55.08 An employee who is dismtssed for cause or who has been declared to have abandoned his position 
shall not be entitled to severance pay. 

4RTlCI.E 66 

PROFESSIONAL REG I8TRAT ION FEES 

56.01 The Employer shall reimburse employees for professional dues which they are required to pay to be 
entitled to practlce their profession in the Northwest Terrltories, when they are employed in a capacity 
which requires that they practice that profession. 

ARTICLE 57 

DUCAT10N& ALL OWANCES 

57.01 A Registered Nurse with special preparation of not less than six (6) months approved by the Employer 
and who is employed in the special service for which she is qualified, will be paid an additional $20.00 
per month If she has utilized the course within four (4) years prior to employment. 

57.02 An employee may not qualify far more than one payment under categories In Articles 57.03 through 
57.05. 

57.03 A Registered Nurse who has successfully completed the CHNCNA course Nursing Unit 
Adminisltetion andlor Midwifery course and is employed In a capacity utilizing the course(s) wlli be 
paid an additional $25.00 per month. 

57.04 A Registemid Nurse who has passed an accredited one year university course in nursing approved 
by the Hospital and is employed in a capacity utilizing this course will receive an addillonal$25.00 
per month. 

57.05 A Registered Nurse who has received a Baccalaureate Degree In nursing approved by the Hospital 
will receive an additional $50.00 per month. 
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JOB SHARE EMPLOYEES 

58.01 At the request of two (2) employees, the Employer may agree to allow them to share the hours of a 
full-time position. There must be no increase in cost to the Employer and no decrease in productivity. 

58.02 The employees will establish the rotation whereby one (1) employee covers the posltion at all times 
except when one (1) or both employees are on approved leave. 

58.03 The breaks between each period of job share service shall not interrupt the accumulation of 
“Continuous Employment” and “Continuous Setvice” with the Employer. 

58.04 The Employerwill not unilaterally change the established fotatfon. However, the established rotation 
may be changed by mutual agreement to address temporary situations where one (1) of the Job 
Share employees is absent from work. 

58.05 The provisions for part-time employees will apply to each of the Job Share employees, such that all 
benefits are prorated. 

68.06 The job share may be terminated at any tlme by either employee or the Employer with reasonable 
notice. 

58.07 Where one (1) of the employees wishes to teninate the job share, that employee must give twenty- 
elght (28) days notice of resignation fmm the Hospital. 

58.08 If one (1) of the employees terminates participation, there shall be a one (1) month period in which 
to find a replacement before the ]ob share arrangement is terminated. During this period the 
Employer shall make reasonable efforts to fill the vacant rotation. The Employer will consider any 
suitable replacement employees suggested by the remaining employee. Falllng lhls the job share 
amngernent is deemed to be termlnated and the shared posltion must revert to a full-time posltlon, 
with the remaining employee having the option to assume that position full-time. 

PE-OPENER 0 F AORE EMENT 
AND MUTUAL DIS CUSSIONS 

50.01 This Agreement may be amended by mutual consent. 

50.02 The Employer and the Union acknowledge the mutual benents to be derived from dialogue between 
the pafiles and are prepared to discuss matters of common interest. 



ARTICLE 60 

PURATION AND RENEWAL 

60.01 The term of this agreement shall be from the date of final ratificatlon to March 31 lQQ8. The Housing 
Allowance in Article 54 shall apply from April 1,190B and payment of any further housing allowance 
to employees shall cease following the date of final ratification until exmss payments of Housing 
A l l w ~ c e  have been recovered, following which payments will resume at the new rate in Article M. 
The replacement of Vacation Travel assistance with the Northern Allowance in Article 18.12 shall be 
effective April I, 1097. All other provisions of this agreement take effect on the date of final 
ratlflcation of this agreement. 

60.02 Notwithstanding the preceding, the provisions of this Agreement, including the provislons for the 
adjustments of disputes in Article 37, shall remain in effect during the negotiations for its renewal and 
until a new Agreement becomes effective, or until requirements of Section 89(1) of the Canada 
Labour Code have been met. 

60.03 Within three (3) months preceding the termination of this Agreement, either party may, by written 
notice, require the other party to commence bargaining collectively with a view to the conclusion, 
renewal or revision of the Agmment. 

60.04 Where notice to commence collective bargaining has been given under Article 60.03, the Employer 
shall not without consent on behalf of the employees affected, Increase or decrease salaries or alter 
any otherlerm or condition of employment of employees in the Bargaining Unit which was in force 
on the day on which the notice was given until a renewal or revision of the Agreement, or a new 
Collective Agreement has been concluded, as provided by Section 50 of the Canada Labour Code, 
or until the requirements of Section 89(1) of the Canada Labour Code have been met. 
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In the matter of a Col1 dive Agreement between the parties, signed this 
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Public Service Alliance of 
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APPENbiX A 

EFFECTiVE DECEMBER 20.1996 

37.6 hours per Week 

Classification Salary Base 

1 2 3 4 5 6 

Accounting Clerk 
31,230.91 32,122.16 33,055.81 34,048.80 35,078.87 36,161.94 
16.016 16.473 16.952 17.461 17.989 18.545 

Computer Systems Manager 
46,300.51 47,889.08 49,546.04 51 ,113.80 53,125.52 55,050.05 
23.743 24.558 25.408 26.212 27.243 28.23 

Admitting Clerk 
29,559.68 30,371.45 31,230.91 32,122.16 33,055.81 34,048.80 
15.159 15.575 16.016 16.473 16.952 17.461 

Medical Records Technician 
33,282.59 34,281.94 35,327.92 36,420.52 37,576.71 38,780.59 
17.068 17.580 18.117 18,677 19.270 19.887 

Assistant Medical Records Technician 
32341 S4 33,282.59 34,281.94 35,327.92 36,420.52 37,576.71 
16.585 17.068 17.580 18.1 17 18.677 18.270 

Certified Nursing Assistant 
33,282.59 34,281.94 35,327.92 36,420.52 37,576.71 38,780.59 
17.068 17.580 18.117 18.677 19.270 19.887 

Nursing Aide 
29,756.79 30,581.29 31,440.74 32,341.54 33,282.59 34,281.94 
15.280 15.683 16.123 16.585 17.008 17.580 

Ward (ACC) Clerk/ Rehabllitalion Secretary 
28,558.68 30,371.45 31,230.91 32,122.16 33,055.81 34,048.80 
15.159 15.575 16.018 16.473 16.952 17.461 

Laboratory & Diagnostic Imaging Technologist 
42.305.33 43,688.19 45,136.99 46,658.79 48,260.08 49,936.61 
21.695 22.403 23.147 23.928 24.749 25.609 

Assistant Laboratory & Diagnostic Technologist 
40,040.63 41,303.88 42,630.67 44,025.30 45,487.77 47,022.29 
20.534 21.181 21.862 22.577 23.327 24.114 
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Classification Salary Base 

1 2 3 4 5 6 

Homemaker 
29,752 30,577 31,436 32,338 33,278 34,277 
15.257 15.68 16.121 16.682 17.065 17.578 

cook 43,141.20 44543.47 46,015.10 
22.124 22.843 23.597 

Purchasing Assistant 
31,440.74 32,341.54 33,282.59 34,281 -94 35,327.92 30,420.52 
16.123 16.585 17.088 17.580 18.117 18.677 

Admitting Clerk Supervisor 
31,230.91 32,122.16 33,055.81 34,048.80 35,078.87 36,181.94 
16.016 16.473 18.952 17.461 17.989 18.545 

Housekeeping, Laundry, Dietary Aide & Supply Tech 
29,756.79 30,581.29 31,440.74 32,341.54 33,282.59 34,281.94 
15.260 15.683 16.123 16.585 17.068 17.580 

Purchasing Assistant 
31,564 32,488 33,412 34,418 35,468 36,563 
16.18 16.65 17.13 17.65 18.19 18.75 

Director of Engineering Services 
47,583.82 49,185,24 50,893.57 
24.392 25.223 26.098 

Maintenance Utility - Worker #I 
32,341.64 33,282.59 34,281.94 35,327.92 36,420.52 37,576.71 
16.585 17.066 17.580 18.117 18.677 19.270 , 

Maintenance Utility - Worker #2 
29,756.79 30,581.29 51,440.74 32,341.54 33,282.59 34,281.$4 
15.260 15,883 16.123 18.565 17.068 17.580 

Recreational Therapist 
36,600.68 37,693.28 38,836.75 40,040.83 41,303.86 42,630.67 
18.770 19.330 19.916 20.534 21.181 21.862 

Activity Aide 
28,428.93 29,181.35 29,965.56 30,792.18 31,667.53 52,576.80 
14.579 14.905 15.307 15.791 16.240 16.706 
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Classification Salary Base 

1 2 3 4 5 0 

Registered Nurse 
41,304.02 42,630.67 44,025.30 45,487.77 47,021.23 48,647 .SQ 
21.182 21.862 22.577 23.327 24.113 24.944 

PayrolllBeneflts Officer 
. 36,341.09 37,428.35 38,560.17 39,748.14 41,002.89 42,320.16 

18.636 19.194 19.774 20.384 21.027 21.703 

SPD Supply Technician 
33.2e.sg 34,281.94 35,327.92 ~ ,420 .52  37,578.71 38,780.59 
17.086 17.580 18.117 18.677 19.270 18.887 

Activity Coordinator 
29,756.79 30,581.29 31,440.74 32,341.54 33,28239 34,281.94 
15.260 15.683 16.123 16.585 17.068 17.580 
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April 1,1892 

It ir agreed that In the event the Employer indentures an apprentice during the life of the current Colledlve Agreement, 
then the Employer and the Union shall meet to r~Sdv8the Issue of appropriate compensation and payment of expenses 
k r  the apprentice whlle attending trade tninlng cour$a. 

HH WILLIAMS 
MEMORIAL HOSPtTAL 

PUBLIC SERVICE ALLIANCE 
OF CANADA 
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LETTER OF UNDERSTANDW 

April 1,1992 

This Mer Is hrtendrd to olarMy the oparatbn of tha Inedrwac rooter establlshd pursuant to A w e  32.06 of the Collectiw AQnemant. 

The Empbyw shal post a medevao slgn-up roster in a vidble locatlon acmssibls to staff where employees may slgn up to volunteer for 
medevao duty. 

As 8oheduW and ohartertau medm0 tripa beorme avayaMs that am not asrignod to the Registered Nurse on medovac standby duly, the 
Emptopr shill lind ondmwr to aeJOn tha trip to employum on the roster, In the ordw In whloh they appear on the roster, providsd thr 
Employer may ~III o w  an empbpe a, the mslrw If the employm la not quall!ied for the pertitular mdavao adgnment, or H the assbnment 
of tho einplayeswouM entall ovmlbrmcoets. If an mpbyee Is passed over she shall remain eligible forthe neht available assignment forwhich 
she I8 qualified, butwhich would not entail wedlme cads and the employee Wll mslntain her place on the list. 

When an ~ p b y a e  on the r&r t a k  a msdavec trip this rhaw be noted on the roster, together wlth the date of the trip. If an employee on 
the roster Muam an auallable trip thlo rhall also be W on the roster, and the empfop WHI be treated, lor purposes of future antbment 
to aorlgnmenk from the W w ,  as If dre had taken the trip. 

The pwpomolUm m#lavre roster Is to ensure, as far as practicable, that medevao mignments are distributed rgulably amongat ataff on 
the ro&rvUho an milabla for such assbnmmtr, subjd only to them being qualified fat the assignment, and subjeot to the Employer's @h! 
to avoid ovrrtlma cooto whonew possible. the Employer reserves the right to assign emptoymr lo medevac duty if there is no quailtied 
employee avaliabb on thr roster to hke the trip. 

This Lstter of Undemhding shall krm part of tho Colledhre Agreement. 

HH WILLIAMS 
MEMORIAL HOSPITAL 

PUBLIC SERVICE ALLIANCE 
OF CANAOA 



MEMORANDUM OF UNDERSTANDING 

between 

THE UNION OF NORTHERN WORKERS 

and 

THE HAY RIVER COMMUNITY HEALTH BOARD 

In respect of the Collective Agreement for employees of H.H. Williams Memorial Hospital, 
expiring March 31 1998. 

I. The parties agree to Sign the Collective Agreement Excluding Article 54.02. 

2. Article 54.02 reads as follows: 

"In the event the Government of the Northwest Territories approves that payment of 
Settlement Allowance for its employees h Hay River then the Hospital shall pay employees 
the same settlement allowances in a like manner." 

3. The parties are in dispute as to the questlon of whether or not the parties agreed to delete 
article 54.02. 

4. The parties agree that as an alternative to filing complaints with the C.L.R.B., the matter 
referred to in #3 shall be placed before, and determined by a single arbitrator whose award will 
be final and binding. 

5. The parties agree that should the arbitrator rule the Article was not deleted, then the Article 
shall be reinstated into the Collective Agreement. 

6. This memorandum will form part of the Collective Agreement and any disputes arising as a 
result of the interpretation andor Implementation of this letter shall be determined in 
accordance with the normal dispute resolution process. 

lOriainal sianed bv:) 

(for the Union) 
Scott wigs 

Orioinal sianed bv:l 
&aig Nsuman 
(for the Employer) 

July 10#7 ' July 10/97 
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