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1 

GENERAL PURPOSE OF AGREEMENT 

1.01 The general purpose of this Agreement is in 
the mutual interest of the employer and the 
employee to provide for the profitable operation of 
the Mills of the Company located in Hull, Quebec 
and Ottawa, Ontario including the Colonnade 
Sheeting Facility under methods which will 
further, to the fullest extent possible, the safety 
and physical welfare of the employees, economy of 
operation, quality and quantity of output, 
cleanliness of plant, and protection of property. I t  
is recognized by this Agreement to be the duty of 
the Company and the employees to cooperate 
fully, individually and collectively, for the 
advancement of said conditions. 

1.02 The Company and the Union subscribe to 
and support all applicable Human Rights 
legislation as  it pertains to employment related 
issues. 
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2 

RECOGNITION AND UNION MEMBERSHIP 

2.01 The Company recognizes the signatory 
Unions a s  the only agencies representing their 
respective membership for the purpose of 
collective bargaining. I t  is further understood 
tha t  such bargaining shall a t  all times be with 
the signatory Unions collectively and not 
individually. 

2.02 Any employee, eligible for membership in 
one of the signatory Unions, who is now a ]a?) 
member or who, after this date, becomes a 
member or is reinstated as a member of any of 
the signatory Unions shall, as a condition of 
continued employment, maintain such 
membership in good standing. 

2.03 New employees covered by this Agreement 
shall, as  a condition of employment, join one of 
the signatory local unions after thirty days. 

All new employees will serve a probationary 
period of sixty (60) days beginning from 
employment date. During this period the 
Company, at its discretion, may terminate 
probationary employees and such action shall not 
be subject to the grievance or arbitration 
procedures. 
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2.04 In the event of a Local Union intending to 
suspend a member for non-maintenance of 
membership or to expel a member for cause, the 
signatory Company shall be notified by the Local 
a t  least seven days previous to the effective date 
of such action or previous to such lesser period as 
may be mutually agreed upon. 

2.05 Employees eligible for membership in the 
Union, under the terms of this Agreement, 
include all those employed inside and outside the 
mills, except Superintendents, Salaried Foremen, 
Office Staff, Engineering Departments, Guards, 
Office Janitor Staff, and all salaried employees, 
not working within the jurisdiction of these 
Unions. 

2.06 Any hourly-rated employee (who is a Union 
member) who accepts a salaried position in his 
regular department and subsequently complies 
with the membership provisions of the Union 
constitution concerned, may be returned to the 
bargaining unit within nine (9) months. His 
seniority shall be an  aggregate oE 

i) AU seniority acquired as an hourly-rated 
employee in the bargaining unit, and 

ii) 
up to a maximum of nine (9) months. 

All service acquired a s  a salaried employee 



4 -  

2.07 The Company w i l l  ag iee  tha t  \ \hen  a n  
employee from the Sundry Labour Pool is working 
in a department  for GO consecutive calendar  days 
he shall become a member of this  depar tment  and  
the employee's seniority will date  back to his date  
of employment in t h e  depar tment  a n d  t h a t  his 
section number will be changed.  

3 

MEDICAL EXAMINATION 

3.01 The Company reserves the r ight  to require 
a medical examination of all new employees r d' . 

P R O M O T I O N ,  D E M O T I O N  AND R E C A L L  

4.01 In all cases  of labour movement (promotion, 
demotion, lay-off, recall) scnioi~ity p i ~ i n c i l ~ l e s  a s  
descrihed belotv a r e  applied provided the 
employee has  the skills, ability. and  qualifications 
to perform the duties of the occupation. 

4.02 SENIORITY:  

The parties to this agreement  recognize three 
types of seniority. 
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a )  Job  Seniority 
b) I lepartmental  Seniority 
c) Company Seniority . 

4.03 J O B  SENIORITY:  

Shal l  accrue to a regular  employee from the filst 
date  o fen t ry  into a given job classification 

4.04 DEPARTMENT SENIORITY:  

Shall accrue to a regular employee from the date  
of t ransfer  or hire to a regular position in a 
department  

4.05 MECHANICAL E M P L O Y E D  

I n  the maintenance department .  reduction:: 111 

personnel \vi11 be done by t rade @ h I  seniority a t  
the level of npecific trades. 

4.06 COMPANY SENIORIT”: 

Shal l  accrue to a regular. employee a s  rlctcrm~necl 
by his continuous service in the Company. New 
employees shall be considered a s  probationary for 
the first sixty days of employment and thereafter 
shall assume full seniority dat ing back to the 
time they were employed. 
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4.07 JOB POSTING: 



When permanent  vacancies occur i n  the hottorn of 

o ther  vacancies, such positions will be posted on  
the departmental  bulletin boards for at least 
seven (7) calendar  days. If there a r e  no 
applicants, members  of the Sundry  Labour Pool 
working i n  the .depar tment  tha t  have their  
section number or  have been in the depar tment  
for 60 days will he g i w n  the oppnrtunity to f i l l  the 
vacancy. I)epartmcntal seniority w i l l  he given 
preference i n  considering a11 applications for such 
vacancies coming open i n  a department  M'herc 
depar tments  hairc to go to millwide postings. mill 
seniority shal l  be given preference i n  considering 
all applications. Copies of such notices shall he 
given to the  appropriate Union Lacal. 

t he  l inc  of progi.cssion. or nc\v jobs n r e  crcntcd or 

4.08 In the event  of a promotion in a line of 
progression, job seniority shall prevail subject to 
Article 4.09. I f  the employee re tu rns  or  is 
returned to his previous position under  the  t e rms  
of 4.09 he will maintain his job seniority as if h e  
had  never been promoted. 
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Where job seniority is equal, department  
seniority shall prevail: if department  seniority is 
equa l  then company seniority shall prevail. 



4.09 .An employee promoted to a pozition c o v e i ~ d  
by union ~urisdict ion \vi11 be given a ti.iaI period of  
u p  to 90 days [ f  the eniployee IS found inefficient 
in the  opinion o f  Management  o r  i f  t he  employee 
wished a n d  the  Cornpan), agreed, that the rcason 
was adequate,  the employee shal l  be returned to 
his  former occupation. 

4.10 Should a n  employee refuse promotion, he or  
she shal l  sign off and  a copy shall be given to t,he 
local union. T h e  employee's r ight  to be 
considered for future promotions shall not be 
taken away. Promotions may only be refused by 
the employee for proven medical 01' o ther  valid 
reasons o r  when it IS agreed to be in the best 
interest of the employee a n d  the Company 

DEMOTION AND LAYOFF 

4.11a) In the event it becomes necessary to 
temporarily demote a n  employee because of a 
curtai lment  of operations or any other  i'eason. the 
employee will be demoted from the l ine o f  
progression according to i . e \ ~ r s e  j o b  seniority 
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I n  the event of such a tcmpnrary rlcmotinn o f  
more t h a n  one iveek. the  displaccrl c~mplo\,c;e \vi11 

bump into the highest job \ v i t h i n  the  l ine  o f  
i i  
,! ': 1 



progression helow his own which he can assume 
w i t h  two days of t r a in ing  01- les. 

4.11b) I n  the case where a n  employee with less 
Company seniority remains in the line of 
progression following the application of 4 1 1  a), 
employees with the least Company seniority in 
displaceable occupations will be removed from the  
line of progression so as to ensure tha t  senior 
employees a re  not displaced. 

4 . 1 1 ~ )  An employee who is displaced from 
hislher line of progression m a y  displace a n  
employee in the en t ry  level occupation of annthcr  
line of progression providctl helshe ha:: the 
('ompany seniority to do so and the rk i l la .  ability 
and qualifications to perfnrni the duties of the 
occupation 
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4.11d) I f  an employee cannot  displace a n  
employee following the  application of 4 . 1  l a )  to 
4 . 1 1 ~ )  and  there is a n  employee with less 



('ompaiiy seniority i n  R i i~spli iceahle occuix~tioi~.  

the less .ccnior cniployee i n  a displaceable 
occupation may be removed from t h e  linr of' 
progression. t h e  employers hehintl him trill niove 
u p  and the displaced sen io r  ei i ip \oyc(~ !vi11 b e  
inserted into the  e n t r y  level o c c ~ p a t t o n  of the  line 
of progression provided helshe ha.< thc skills. 
ability and qualifications to  perform the d u t i e s  of 
t h e  occiipatioi~. 

4 , l l e )  Employees who cannot retain a posltlon 
will be temporardy ret.urnetl to the Sundry 
Labour Pool. 

4.12 r\ regular employee who is laid off for lack 
of work will be placed on a recall list for a period 

I q) equal  to his service or a period of one ( I )  year 1 a"&hichever is the lesscr. Laid.off employees shall 
be recalled in the reverse order of their  lay off. 
The employee must  return to work within seven 
(5) days of receipt of written notice 

4 , 1 3 a )  In the ei'ent i t  beconics necesaayy to 
permanently demote a n  employee because of 
curtai lment  of operations. job elimination or other  
reasons, the employee will be demoted from the  
line of progression according to re\'erse job 
seniority. 
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4.13b) In the case where a n  employee with less 
Company seniority temains i n  t he  line of 
progression following the application of 4 13 a). 
employees with the least Company seniority in a 
displaceable occupation u i l l  be removed from the  
line of progiession so a s  to ensure tha t  senior 
employees a r e  not  displaced 

4.13~) An employee who is displaced from h idher  
line of progression may hump into the entry level 
occupation of the line of progression where the  
most junior employee is in a displaceable 
occupation if helshe has more senioyity and if, 
given normal training. can perforni the dut ies  of 
the occupation. 01' hcishc m a y .  i f  helshe so ivi.ches. 
displace a spare i n  his/her own department .  i f  

helshe has  the necessary seniority. 
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I t  is understood tha t  if the employee chooses to 
displace a spare in his depar tment  and  t h a t  his 
previous position IS occupied hy a n  employee 



having less  job senior i ty .  t he  employee c a n  r e t a in  
his  position when the  o the r  employcc  can retain 
his  position a s  a spa re .  I n  t he  case  where  t h e  
s p a r e  employee can  not re ta in  his s p a r e  position, 
t h e  employee wi th  t h e  least company senior i ty  
returns to t h e  S u n d r y  Labour  Pool. 

I t  is unders tood tha t  i f  t he  employee chooses to 
displace a depa r tmen ta l  s p a r e  in h i d h e r  own  
d e p a r t m e n t .  t h i s  employee wil l  ma in t a in  a n d  
cont inue to  accumula t e  job senior i ty  nn h i s  foriner 
posltlon. 

4 .13d)  If, follmving t h e  application of 4 13a) to 
4.132). t he re  IS a less sentnr cmployec still in t h e  
schedu le  in a displaceable occupation. t h r  least 
s en io r  employee in a displaceable occupation w i l l  
be removed from the  line of progression provided 
t h e  employees  behind h i d h e r  can  move up  a n d  
t h e  e n t r y  level position will t h e n  be filled with t h e  
displaced senior  employee if following no rma l  
t ra ining,  helshe  would be able  t o  perform t h e  
du t i e s  of the  occupation. 

4.13e) Employees  who  a r e  unable  to obta in  a 
position following the  application of 1.13 a )  to 
4.1:3 d) w i l l  be t ransferred to t he  S u n d r y  Labour  
Pool 
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4 .14  In t h e  e v e n t  t h a t  lay-offs a r e  necessary ,  
t hey  will  be done from the  S u n d r y  ILabour Pool 
according to revcrsp Company seniorit!.. 



4 . 1 5  S u n d r y  L a b o u r  Pool 

Supple men t a ry la bo ti r needs w i t h I n a d ~ p a  i’t iiic n t 
will  be fulfilled by departmcntal  s p a i w  (where 
they exist) a n d  then hg employees i n  the Sundry 
Labour Pool. These needs vary significantly a n d  
a r e  not known in advance and can therefore not 
be determined in advance.  Consequently, 
employees will he assigned work as it becomes 
available. 

Department  spares  not required for a period of 
time in the depar tment  to which they have posted 
\vi11 be sen t  to the Sundry Labour Pool for 
assignment .  they will have the first recall to their  
regular depar tment  as labour needs dictate 

Any and all requirements  for tlepartmental spare 
wil l  be determined hy the Coinpan!, a n d  bc filled 
through the job post ing proccdurc \ r i t h in  the 
Sundry Lahour Pool. 

Sundry I,ahour Pool employees assigned to work 
i n  a departnient in which he/she previously held R 

position cannot regain h idher  pi‘evious 
de p a I’ t m e n t se n io 1’1 ty . 
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An employee \vi11 only bc entitled to utilize Articlr 
3.13 when helshe is being returned to t h e  S u n d q r  
Labour Pool following the pc rmanent  elimination 



o f  a position o r  at  a n y  time nftcr having bcen 
t empora r i l y  displaced cont inuously  for more t h a n  
three  (3) months  a t  which time he/she wi l l  a)  
assume t h e  new job permanent ly  b) relinquish 
any  r ights  to r e tu rn  to h i d h e r  previous position. 
T h e  employee will s ign a declaration to th i s  effect 
and a copy of th i s  declaration \vi11 be givcn to t h e  
appropria te  local union. I t  is understood t h a t  if 
such a n  employee who h a s  becn temporar i ly  
displaced h a s  not used 4.13 within a y e a r  of his  
displacement ,  helshe \vi11 be placed in the  Sundry 
Labour  Pool, rc l inquishing access to I. 13. 

Appendix G . Ent ry  k v e l  Occupations 
Appendix H . Displaceable Occupations 

5 

COLLECTION OF' UNION DUES 
BT PAYROLL DEDUCTION 

5.01 T h e  ( 'ompany a g i w s  tm tlctluct L!nion ~ U C P  

from the  pay of those cniployces \vho have 
voluntarily signed a n  Authorization Card 
request ing the  Company to do so. 
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"In the  even t  of dues being missed for reason of 
absences  or adminis t ra t ive  errors ,  the  Company 
will deduct  the  total of such missrd dues  To this  
effect t h e  Union \r i l l  submit  to the  Payroll 



4.15 S u n d r y  L a b o u r  Pool 

Supplementary labour needs within a department 
will be fulfilled by departmental spares (where 
they exist) and then by employees in the Sundiy 
Labour Pool. These needs vary significantly and 
are not known in advance and can therefore not 
be determined in advance. Consequently, 
employees will be assigned work as  it becomes 
available. 

Department spares not required for a period of 
time in the department to which they have posted 
will be sent to the Sundry Labour Pool for 
assignment; they will have the first recall to their 
regular department a s  labour needs dictate. 

Any and all requirements for departmental spare 
will be determined by the Company and be filled 
through the job posting procedure within the 
Sundry Labour Pool. 

Sundry Labour Pool employees assigned to work 
in a department in which he/she previously held a 
position cannot regain h i she r  previous 
department seniority. 
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An employee will only be entitled to utilize Article 
4.13 when he/she is being returned to the Sundry 
Labour Pool following the permanent elimination 



Depar tmen t  a t  the e n d  of each mon th  R l i s t  of 
employees a n d  the a m o u n t  of dues to h e  deducted 
These  deduct ions  u i l l  be m a d e  t h e  following 
week T h e  Company will provide t h e  local un ions  
wi th  a list of t h e  m e m b e r s  on  whose behalf  d u e s  
were  deducted". 

5.02 T h e  Company does  not accept t he  
responsibility for thc collection o f  fines Icvicd 
agains t  individual memher.: h! t h e  Union 
involved 

5.03 I n i t i a t i o n  Fees . T h e  rompan!, ag rees  to 
deduct  initiation fees from thc  pay o f  new 
employees .  

6 

J U R I S D I C T I O N  

6.01 T h e  Company  will not be required to act 
upon a n y  quest ion of jurisdiction which m a y  a r i s e  
between the  individual  Unions. All ques t ions  of 
jurisdiction sha l l  be decided by t h e  Un ions  
themselves  T h e r e  sha l l  be no.work s toppage a s  a 
r e su l t  of jurisdiction d i spu te s .  

- 15 - 

7 

INDIVIDUAL RESPONSIBILITY 



7 . 0 1  I;verythinc $17 a n d  about t h e  I '1;tnt s h a l l  hc 
kept i n  good ordrr. and each cniployrc \vi11 be 
held responsible for th r  condition of the par t  of 
the  Plant tinder his cniitrnl 

8 

MANAGEMENT'S RIGHTS 

8.01 The  Unions acknowledge t h a t  supervision, 
management  and control of the Company's 
business and  plans a r e  exclusively the  functions 
of the Management  

8.02 However. nothing i n  the above wording o r  
in it9 interpretation shall be used to supersede. or  
circumvent. the proper intent  of any clause i n  this  
agreement  

9 

TERM OF AGREEMENT 



9.01 The parties agree tha t  the Collective 

pears  May 1, 1998 to April 30, 2004, and  from 
year  to year thereafter, subject to termination or  
niodification by either party on April 30 in any 
year  on a t  least thirty days (30) written notice by 
the party desiring the change.  

Agi-eement  will be renewed for a period of six ( 6 )  

The  parties agree t h a t  all other  provisions of this  
Collective Agreement taking effect on May 1, 
1998 will remain effective LIP to a n  including 
April 30, 2004. 

9.02 There will be no suspension or stoppage of 
work because of the termination of this  
Agreement or  failure of renewal, while 
negotiations a r e  i n  progress. 

9.03 The  current  Labour Agreement will 
continue in full force and effcct while negotiations 
a r e  in progress and  scheduled production 
continues 
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10 

INTERRUPTION OF WORK 



10.01 No str ikes,  \valkouts or  lock-outs shall 
O C C U V  r lur ing  t h e  ltfe of t h i s  : \grcoment.  

10.02 It is agreed tha t  i n  the event of cessation 
of operations due to a str ike following the 
termination o f  this Agreement, the Company's 
property will he protected and  maintained in 
operating condition hy the minimum number o f  
employees which m a y  he required. 

COMPAhT RULES. REGULATIONS 
AND INSTRUCTIONS 

11.01 It I F  understood a n d  agreed that  all  
reasonable rules, regulations antl instruction o f  
the Company which do not conflict u i t h  the 
provisions of the Agreement or the Provincial or 
Federal laws. a r e  affirmed ant l  form par t  of this  
Agreement, and w i l l  continue i n  force and effect 
during the life of this Agreement or any extension 
thereof. Company agrees to provide copies of 
Company rules  to each Local IJnion President. 
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12 

GOVERNING LAM'S 

12.01 The  parties to this agreement  agree to 
abide hy all the Provincial and  Federal laws 



insofar as  they app ly  to  t h i p  :\giwnicnt 

13  

SCHEDULE OF OPERATIONS 

13.01 The  regular operation of the mi l l s  n i l 1  he 
7 days per Lveek, subject to the conditions 
outlined i n  clause 43 -Continuous Operation 

14 

SCHEDULE O F  HOURS 

A - TOUR WORKERS 

14.01 Tour o r  shift workers a re  those who a r e  
engaged on a two or  three al ternat ing shift basis, 
or those regularly employed on night work. Shif ts  

/-' 1 7 on 24.hour basis will normally change a t  8:OO /. 0 3 a . m . :  .2:00 p .m.  a n d  midnight and whenever 
possible, shifts will rotate in sequence weekly. 
The  s tar t ing a n d  stopping timc may be changed 
by mutual agreement  

I 

' 
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Tour and  Shift W o r k c i ~  employrrl on a seven day 
continuous operating schedule  ill work a n  
average of 37.113 hours per neck It is 
understood tha t  the sh i f t  schedule w i l l  he agreed 
by each department  and implemented following 



discussion a n d  ag reemen t  lv i th  t he  Compaiiy 
Requests from [he  local Un ions  foi changes  i n  t h e  
shift  schedule  w i l l  not  be unreasonably  refused by 
the  Company  Attached he re to  i\ppendix I a r e  
the applicable s chedu le s  covering t h e  var ious  tou r  
a n d  shif t  schedules  

It is unders tood t h a t  t he re  n i l 1  be two C ~ C W R  

( le t ters)  des ignated on  call for pach shif t  on t h e  
Ot t awa  Pape r  hIachine  a n d  Stock P repa ra t ion  
schedule  

For t h e  purpose  of selecting a shift  schedule  for 
employees  on  cont inuous  operat ions ,  t he  following 
"groups" will he considered a depa r tmen  t 

# 14 P.M. (Pape r  h,lachine & Stock P repa ra t ion )  

O t t a w a  Specialty (#lo.  1 1  Paper fvlachinex & 
Stock P repa ra  tion) 

Quality Control P; Technical 

Shif t  Mechanical 
- 20 - 

Shi f t  Electrical 

S t e a m  P lan t  

Filtration P lan t  

Power House 



FinishinglShipping - Otta,\ a 

Finishinglshipping . Hull  

Mater ia l  Hand l ing  (includeq Garage Crcn) 

S to re s  

B - DAY WORKERS 

14.02 Al l  employees  who a re  not par t  o f  Tour  
Worke r s  a s  defined in "A" abovr are considered a s  
"Ilav Workers"  

14.03 T h e  r egu la r  hour s  o f  cniploynirnt  for day 
workers  will be scheduled for each  d c p a r t m e n t ,  
with the  exception t h a t :  

1) Dur ing  ce r t a in  seasons  or d u e  to 
exigencies of operat ion these  h o u r s  may  be 
reduced. 
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2) A day worker ' s  s t a r t i n g  t ime  or  lunch  
period may be varied only by a max imum of one 
h o u r  previous  o r  s u b s e q u e n t  to his  r egu la r  
s t a r t i ng  t ime  o r  lunch period. However ,  a d a y  
worker ' s  lunch period may  be cancelled w h e n  he  
IS working on a machine on which i t  is possible 
for the  ope ra to r  to c a t  lunch while f u l l  product ion 



continues 

14.04  See Section 19 . Overtime ( D a y  Ljl'orkers). 
suh-.cection . I .  for rules of payment lvherr  s tar t ing 
times o r  lunch periods are changed 

14.05 Every a t t empt  \ v i l l  be made to ensure 
tha t  men  a re  employed for 8 hours per  day 
provided t h a t  useful work can be assigned I f  a n  
employee is reassigned to priority work, there wi l l  
be no option to go home M'hcre there is no work 
available in his regular assignment and  the  
employee is not being reassigned to priority work, 
he w i l l  then be given the  option to go home 

14.06 The  twelve (12) hour compressed work 
week agreement  dated November 1087 (appended 'i. I, 1 
to the Labour Agreement) will remain in full force 
and effect subject to the terms antl conditions 
contained therein 
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15 

WAGES 

15.01 The classification an t l  wage rates  agreed 
to shal l  be effective du r ing  thc  life of this 
:\grecmen t 

16 



RATES OF PAY 

16.01 When an employee is temporarily 
required to do work other  than  t h a t  a t  which he is 
regularly employed, the  regular  ra te  of the 
temporary occupation shall apply. However, if 5; 
the regular ra te  of the temporary occupation” I 
should be less, the employee’s regular  ra te  shal l  
apply unless his regular  job is not available or  the  
temporary t ransfer  is a t  his own request. i n  
which cases the lower rate shall apply. 

16.02 When a wage ea rner  (except employees 
receiving supervisory compensation) is 
temporarily promoted to a supervisory position 
regularly occupied by a salaried employee, he 
shall,  during the term of the temporary 
promotion. receive additional minimum 
compensation of 35 cents  per  hour However. 
when due to the absence of a Foreman.  a I x a d  
Hand is called upon to accept the responsibility, 
he shall receive a ra te  which IP 25  ccn t s  per hour  
higher than  his regular  rate. 
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16.03 An employee in the Speciality Finishing 
Department  shal l  not he displaced while his work 
is i n  progress. 

16.04 When a n  employee is required to at tend a 
Company-sponsored t raining session, he shall he 
paid a t  his card ra te  for time i n  a t tendance ; 
including payment  of overtime if applicable. / 



16.05 Employee working 50% of time a t  a 
higher ra te  i n  a 12 month period. card rate  to be 
revised 

16.06 The  wage rate  for a s tuden t  cniployee ~ ~ 1 1  
bc S1.00 per hour less than the hourly rate  of the 
occupation for s tuden ts  emplo!.ed from Rlay 1 to 
September 30 

17 

LOCAL ADJUSTMENTS 

17.01 Adlus tn ien t~  \vi11 he conridcred annuall),  
on the basis of requests submit ted not la ter  than 
March 1st. 

- 24 - 

17.02 Request for adjustments  will be screened 
by Union officials prior to submission of these to 
the Company, and those affecting wages w i l l  be 
confined to inequalities arising from changes in 
job conditions 

17 .03  Ad~us tment  requests  w i l l  be discussed in 
good faith by both parties and \rill be settled 



locally prior to the annua l  wage conference. and  
wi l l  become effective hla? I 

17.04 When equipment  of a type new to the mill 
or a major change in the process system results in 
the creation of a new occupation o r  occupations, 
every effort will be made to establish a 
pe rmanent  ra te  for the occupation or occupations 
within three months of the date  a t  uh ich  the  
duties and responsibilities a re  established. tvages 
made retroactive to s t a r t ing  date .  

18 

OVERTIME (TOUR WORKERS) 

18.01 A tour worker will receive time and  
one-half under  the folloufing conditions. 

1. 
1. 

For first e ight  hours worked on Sundays.  

1. - 2 5 -  
2. 

2. 
daily hours  of work except: 

For additional hours  worked over his regular  

a) When required to work more than  eight  
hours, bu t  not continuously in a twenty-four hour 
period d u e  to change of shifts required by the  
normal scheduling of mill operations 
a) 
b) 



b) By a r r a n g e m e n t s  hetween t i  toii i. workcsi. i i i i d  

hi3 m a t e  t o  r x c h a n g e  nhift?.  i n  wholr.  or En p a r t .  

writh the  approval  of t he i r  supervisor  
c)  
d) 
c) When  required to replace an cinployec for 
t a rd ines s  up to two hours  

3. For hour s  worked before o r  a f t e r  h is  r egu la r  
shi f t  on d a y  work a t  t h e  r a t e  of t h e  i r r egu la r  job, 
subject to the provisions ofSection 16 

4. For hour s  worked on h i s  scheduled day  off, 
subject  to t he  provisions of Section 22. 
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5. For hours  worked i n  cscess o f  .40 .straight 
t ime  regular hour s  in a n y  week from h l o n d a y  to 
S a t u r d a y  inclu.-ive. suhlect  to  t hc  prmwions of 
subsect ion 2 (a). (b) a n d  (c) ahovc 

18.02 A tour rrforker will  rcccive douhlc tiinc 

u n d e r  t he  following conditions 



1. For all h o u r s  vvorked in excess of e igh t  
houys on a Sunday. 

2. For h o u r s  worked on a s t a tu to ry  
holiday. 

18.03 It is t h e  responsibility of t h e  th ree  men  on 
each job to provide for con t inuous  2.1-hour 
operat ion pe r  day .  

19 

OVERTIME (DAY WORKERS) 

19.01 A day worke r  will receive t ime  a n d  
one.half u n d e r  t h e  following conditions. 

1. For h o u w  worked a f t e r  h l s  regular .stopping 
t ime  a t  n ight  a n d  before h i s  regular  .starting t ime  
in t h e  morn ing  subject  to t h e  provisions of 
subsection I below. 
1. 

2. 
3 .  
4 .  
2. For h o u r s  worked in e sces s  o f  40 s t r a igh t  
t ime  r egu la r  h o u r s  in a n y  week froin Monday to  
S a t u r d a y  inclusive, i t  IS unders tood t h a t  t h e  
weekly day  off for hav ing  worked  the  preceding 
S u n d a y  is considered as e i g h t  hours '  t ime  worked 
d u r i n g  t h e  period Monday to  S a t u r d a y  inclusive. 
2. 

1. - 2 7 -  



4 .  
5 .  
3. 
6. 
I .  
8. 
4 ,  For t h e  time worked up  to one hour  du r ing  
h is  regular ly  scheduled lunch period o r  before his  
regularl>r scheduled s t a r t i n g  t ime.  un le s s  notice of 
change  h a s  been given by 12:OO noon of t he  
pwvious  day 
4 .  
5. 
6. 

For t h e  first e ight  h o u r s  worked on S u n d a y s .  

I .  
a. 
9. 
I O .  
11. 

4. 
5. 
6. 

7. - 28-  
8. 

1. For hour s  worked before o r  a f t e r  t h e  
previously scheduled t imes  on the  first  day  o r  
n igh t  worked on t h e  changed  schedule ,  providing 
24 hours '  notice of change  h a s  not  been given. It 
is agreed t h a t  t h e  schedule  of daily normal  
s t a r t i ng  a n d  s topping t imes  will he notified by the  
e n d  of the  previous  week,  but  t h i s  may  be 
changed wi thou t  p a y m e n t  of t ime  a n d  one-half  on  
24 hours '  notice I f  a n  i r r egu la r  job is completed 
prior to schedu le  or the  job IS cancelled. t he  
employee may elect to r e tu rn  to h is  regular  



occupation and time and one-half \vi11 not be paid 

the irregular job to completion of schedule a t  a 
lower  rated occupation, the cniployrr s h a l l  tic 
paid the rate of his regular  job. 
1. 
2. 
3. 
4. 
2. A minimum payment  of fifteen minutes  will 
be made to employees authorized to work beyond 
their  normal  stopping time a t  night. Time 
worked beyond fifteen minutes  will be calculated 
to the next half hour .  
5. 
1. 
subject to the provisions of Section 22. 
6. 
7. 
5 .  A day worker transferred to tour  work shall 
he subject to regulations governing tour  workers. 
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LI, this case. Ho>vever.  If req~nirecl  t o  continue o n  

For hours worked on his scheduled day off, 

19.02 A day worker will receivc double time 
under  the following conditions: 

1. For all hours ivorked in excess of eighf 
hours  on a Sunday  

2. For hours worked on a s tatutory holiday. 

20 



C A L L I N  

20.01 Main tenance  employees  called in to tvork 
for a breakdown a f t e r  they h a v e  punched o u t  will 
be paid  a min imum of four hour s '  pay  o r  t ime  a n d  
one-half  for t h e  t ime  worked until  t h e  job Is 
completed a n d  each  s u b s e q u e n t  un re l a t ed  t a sk  
t h a t  t hey  a r c  r eques t ed  to complete  wi l l  he paid 
the  call-in of four  hours .  

20.02 All employees  called in to work to replace 
a m a t e  will be paid  t ime  a n d  one-half  for t he  t ime 
worked unt i l  t h e  beginning of thei r  regular  shi f t .  

30. 

20.03 W h e r e  a day  o r  ma in tenance  t rorkcr  who  
h a s  been called in works  five hours  o r  more  
immediate ly  before t h e  coniniencenient of h is  
r egu la r  shift.. a n d  IS t hen  required to (York his  
r egu la r  shi f t ,  he  shal l  he paid t ime a n d  one-half  
for all hour s  worked 

20.04 Where a day  or ma in tenance  worke r  h a s  
been called in five hour s  o r  more before the  
commencemen t  of his  r egu la r  shi f t ,  a n d  the  job is 

completed one h o u r  or less  previous to t h e  



commencement of his regular shift,  if he is 

one-half will he paid for the elapsed time between 
completion of the job and  commencement of his 
regular shift. 

20.05 A regular tour  worker or  day worker who 
is called on duty outside regular  scheduled hours  
shal l  he paid premium time (time and  one-half) or  
minimum of 4 hours’ pay whichever is greater  for 
the  work performed on each call. Each 
subsequent  unrelated task that  is requested to be 
completed will be paid a call-in of four hours. 

I-equircd to =-ark his rcgular shift,  timc and 

20.06 A tour worker called in for a wire or  
clothing change will be paid according to Clause 
‘24 - Clothing Changes 
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20.07 A maintenance employee being paid 
premium time for machine s ta r tup ,  a n  emergency 
breakdown or for completion of a job, and is 
requested to perform work on a n  unrelated 
emergency breakdown, will he paid a call-in of 
four hours  or  time and one.half for the time 
worked on the unrelated emergency breakdown 

21 



S U N D A Y  WORI< 

A - MAINTENANCE TOUR WORKERS 

21.01 Li;here tour tvorkers i n  the  h l a in t c~nance  
a n d  Service I k p a r t n i e n t s  (1.c Shif t  h l i l l \ v i ~ i g h t s ,  
Shif t  Oilers.  Shift  Pipefitters, Shif t  Electricians, 
Power -house  Operators .  S t e a m  Plant f'ersonnel. 
a n d  Garage  hlechanics) work  six consecutive 
hours o r  more  on a S u n d a y ,  01' are  called in a n d  
work six consecutive hour s  or more  011 a S u n d a y ,  
they sha l l  be ent i t led  to a n d  expectcd to t ake  o n e  
d a y  off du r ing  t h e  s a m e  week (hlonday to 
S a t u r d a y  inclusive),  t he  specific day  off to be  
mutua l ly  agreed between t h e  m a n  a n d  h i s  
Supe r in t enden t .  
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B - MAINTENANCE DAY WORKERS 

21.02 S u n d a y  ma in tenanc r  work \v i l l  commence 
a t  7 3 0  a .m.  with a paid lunch period. no t  to 
exceed twen ty  minu te s ,  for those  working to at 
leas t  1230 p m Ho\vever, in case o f  a n  
emergency,  t he  employees'  s tar t inR t ime  m a y  be 
changed by ni i i  t iial a gree men t 



21.03 Whcre  R maintenance.  cmplo>.cc \\.orlis ais 

hours or more on a Sunday  he shall be entitled to 
and expected to take one day off during the s a m e  
rveek. Monday to Friday inclusive. the specific 
day off to he mutually agreed hetiveen the man 
and  his Superintendent .  

When the Sunday  work coincides with a 
Statutory Holiday, t h e  employee may choose to 
take the following Friday off or to work the 
following Friday a t  premium time. If there a r e  
not enough employees available for work on the 
Friday to maintain efficient operations, the 
Company reserves the right to schedule the 
employees i t  requires and  will pay them a t  
pre mi um time. 
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22 
SCHEDULED DASS OFF 

22.01 Every effort w i l l  he madc  t n  have an,; ' 

employee's scheduled day off rotate urcklv // 

22.02 Every effort will be made to have a n  
employee's scheduled day off and  h i s  scheduled 
day off for having worked Sunday fall 



consecutively 

22.03 W h e n  t h e  following S u n r l a ~ .  IS  t h e  
cmployee's des ignated S u n d a y  off every effort \vi11 
he made  to have  h i s  scheduled (lays off fall 
immediate ly  prior to t h a t  S u n d a y  

22.04 A s t a tu to ry  holiday occurr ing d u r i n g  the  
week will not const i tu te  a day off for having 
worked the  previous  S u n d a y  Howevcr .  i f  a n  
employee 's  regular ly  schedtiled day off falls on  a 
P t a t i i  tory holiday, t he  es tabl ish  ed  De pa r t ni e n t a I 
wcckly work schedule  \vi11 not bc disrupted 

22.05 Managemen t  will endeavour  to minimize 
ma in tcnance  work on Sunda~rs ,  a n d  fu r thc r  
ag rees  to give each  ma in tenance  niaii a t  least one  
S u n d a y  off in foul. . S u n d a y s  falling inirncdiatcly 
before a Ivvlonday holiday to he counted as 
S u n d a y s  off. 

. 3 4 .  

22.06 W h e n  mechanical  employees  have special 
a r r a n g e m e n t s  for t he i r  long weekends,  every 
effort will be m a d e  by t h e  Company  to allow t h e m  
the  Sunday off. 

22.07 Main tenance  worke r s  who  work ten h o u r s  
o r  more  on Sunday a n d  finish less t h a n  e ight  
hour s  in advance of thei r  scheduled s t a r t i ng  tinie 
on blonday w ~ l l  he allowed to t ake  Ivlondav off in 
lieu of thei r  regular ly  scheduled day off for 



Sunday Lvork during tha t  week 

22.08 hlaintenance workers who have worked 
12 hours or longcr in a 2.1-hour period and who 
complete their s'ork less than 6 hours in advancc, 
of their scheduled s ta r t ing  time, \vi11 he allowed to 
take the following day off i n  lieu of their regular 
scheduled day off during tha t  week. provided the 
employee informs his supervisor of his intention 
to accept this option before leaving the  Mill. 

22.09 When a n  employee IS required to work on 
his scheduled or  designated day off, he shal l  be 
paid for all hours  worked on such day a t  time and 
one-half, subject to the following exceptions: 
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a) When a n  employee wishes to change his 
scheduled or designated day o r  days off, he will 
notify his supervisor a t  least 24 hours  in advance 
and if such a change is mutually agreed upon by 
the employee and  his supervisor, then  the  
employee will work a t  s t raight  time ra tes  on the 
day or days originally scheduled as his scheduled 
o r  designated day  or days off. On the other  hand.  
i f  he is required to work on the al ternate  day  or  
days off, he shall be paid a t  the overtime rate. 

b) In  the event of a n  employee being required to 
a) 



svork on hi.< s c h d u l c d  or t l c s i~na tcd  d;i>, or  d;i>..c 

hc has been given a t  least 2.1 hours'  advance 
notice and assigned another  day  or  other  d a y s  off 
a s  mutually agreed upon for which he \vi11 be paid 
a t  the overtime rate if required to work on such 
day or days.  

22.10 This  clause shall not be interpreted to 
interfere with any  existing clause dealing with 
overtime for tour  workers. 

off. h e  w t 1 1  be paid a t  * t r a i g h t  t , m e  r a t e s  provndcd 
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23 

S H I F T  DIFFERENTIALS 

23.01 rZ shift  differential of forty cents  (40 c rn t s )  
on the second shift (4.12) and slstv cents  (00 
cents) on the third shift (12-8) a ~ i l l  hc paid to nil  
employees defined as shift workers unde i  Section 
14-A. Overtime premium \vi11 not. he paid on  shift 
differentials. For irregular shift workers on day 
shift,  the payment  of shift differentials will 
commence a t  5:OO p.m daily 

/ 



24 

CLOTHING CHANGES 

24.01 Employees called in to the mi l l  to assist in 

clothing changes shall be paid six hours'  time or  
time and  one-half for all hours  worked whichever 
IS the greater  

24.02 Employees required to remain over a t  the 
cnd of their shift to complete a clothing change 
shall be paid time and one-half for all hours  
worked be>,ond their regular houix. 
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24.03 Employees who have finished the11 regular  
shift and remain over to change a whole wire or  
felt shall be paid six hours'  time or time and  
one-half for all hours  worked whichever is the 
greater 

24.04 A clothing change is understood to mean 
the removal of the existing wire or  felt. whole or 
"cut-off', and its concurrent  replacement with 
another  piece of clothing. 



24.05 When a paper machine operates less than 

5 d a y s  pe r  week,  t h e  pape r  machine personnel  
affected by reduced operat ion will he b rough t  in 
to s u p p l e m e n t  t h e  regular  \vir? a n d  felt crew a n d  
will be paid the i r  regular  hourly ra tes .  I f  t hese  
men  a r e  not  avai lahle .  volunteers  w i l l  he brought  
in a n d  a i l 1  be paid t h e  volunteer  hourly r a t e  

24.06 I f  in a \vork n w k  an  employee works  less 
t h a n  40 h o u r s  Monday to S a t u r d a y  inclusive 
because  of t h e  sho r t - t ime  operat1on.c on t h e  Pape r  
Machine a n d  a wire is changed on the  follo\ving 
S u n d a y ,  t h e  Pape r  Machine men  h m u g h t  in. who  
have  been affected by t h e  s h o r t  t ime.  \vi11 he paid 
the i r  regular  hour ly  r a t e s  
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24.07 Employees  working on \Tire or  felt changes 
mus t  be provided with a paid 20.minute  lunch 
period when  the  wire change  ex tends  th rough  a 
normal  l unch  period. T h e s e  lunch periods. 
however ,  m u s t  he a r r anged  wi thout  affecting the  
progress  of t h e  wire  o r  felt. change  

24.08 T h e  Company  ag rees  to pay t h e  
appropr i a t e  shi f t  differentials to wire a n d  felt  
c ~ e w s  called in t o  change  a wire o r  felt d u r i n g  the  
1 to 12 o r  12 to 8 shif ts .  T h i s  p remium n f ~ l l  apply  



only on straight time hours. 

24.09 K'hen a n  e m p l o ~ ~ e c  is cal l rd  i n  to assist i n  

clothing change involving more than  one item of 
clothing. each piece o f  clothing changed will be 
construed to be a separate  call-in and t.he 
employee will be entitled to six hours'  pay or time 
a n d  one-half, whichever is the  greater. for each 
item of clothing changed. 

24.10 Paper  Machine and Stock Preparation 
Crews changing wires and  felts on Sundays will 
be paid their  card rate .  
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25 

STARTUP AND SHUTDOCVh' PROCEDURE 

25.01 The  Paper hlachincs will make ready for 
s t a r t u p  after a normal scheduled weekend o r  
s tatutory holiday shutdown i n  accordancr ivith 
the following 

Hull and O t t a w a  S a e c i a l t v  M a c h i n e s  



hlachine r r e w  . O n e  half -hour  before the  
des ignated s t a r t i n g  t ime  

Stock Preparat ion Crews  . Up to one  hour  
before the  des ignated s t a r t i n g  time except 
T u b  Size H a n d  a n d  Filler Additive H a n d  who 
w i l l  be required up  to two hour s  

It is unders tood t h a t  Stock P repa ra t ion  personnel  
m a y  be required to repor t  a t  t imes  different from 
the  above However. t he  local union concerned 
w i l l  be advised 

- ‘LO - 

25.02 In addi t ion  to t h e  r rgu la r  mach inc  crc\v.*, 
o the r  employees of service  d e p a r t m e n t s  who  ai ’ r  
required to assist 111 ear ly  s t a r t u p  \vi11 be 
expected to conform with the  above schedule  

25.03 (Refers to (i-day operat ions)  W h e n  a pape r  
machine ope ra t e s  o n  a 6 -day  schedule .  t h e  pape r  
machine winders  will opera t e  on  S u n d a y s  when  
required to c lear  up  reels T h e  3rd. 4 th  a n d  5 t h  
H a n d s  will perform these  du t i e s  a n d  w ~ l l  be paid 
thei r  regular  hourly r a t e s .  



25 .04  Dur ing  to ta l  mill s h u t d o w n  for a statutory 
holiday, mill s h u t d o w n  procedures  \vi11 t ake  place 
d 11 r ing to t a  1 s h ti tdow n ho ti r s  

26 
E M P L O Y E E S  R E P O R T I N G  FOR DUTY 

AND S E N T  H O M E  

26.01 For  employees  who  a r c  ins t ructed to repor t  
a t  a cer ta in  hour  a n d  when .  on repor t ing.  no work 
is available because of a c h a n g e  in plan9 o r  a n  
emergency s i tuat ion.  no t ime  \vi11 he paid 
provided supervis ion h a s  m a t h  eve ry  reasonable  
effort to advise  t h e m  of t h i s  s i tuat ion Should 
investigation indicate  negligence on  t h e  p a r t  of 
supervis ion in th is  respect.  t h ree  hours '  t ime  will 
he paid .  

- 4 1  - 

27 

STARTING AND S T O P P I N G  T I M E  

A - T O U R W O R K E R S  

27.01 When  a tour begins ,  each tou r  worke r  is 
required to be in his  place. A t  the e n d  of a shi f t ,  .~ I 
no tour  worke r  sha l l  leave h i s  place to w a s h  a n d  i. 
dres s  unt i l  hi!: m a t e  h a s  changed  c lothes  a n d  
repor ted to t a k e  on the  responsibility of t he  
position. I f  a tour a f o r k e r  does  no t  rcport for h i s  

./ 



shift. h i s  mate shal l  notify h i s  Foreman o r  

on his work until a subst i tute  I P  secured. failing 
which he shall c a r n ' o n  a n  extra shift 

S u p e r i n t r n d e n t  ancl .shall thcn r r m i l t n  a n d  carr.?. 

However. the Company agrees that  priorities \vi11 

be given to secure a replacement for an employee 
who has  completed a 1218 shift. 

27.02 It is the du ty  of a tour xtorker to report for 
his  regular shift unless he has previously 
arranged with his Foreman for leave of absence. 
If unavoidably prevented from reporting to work 
through exceptional circumstances. he must  give 
notice to his Foreman a t  least two hours  before 
his regular  tour  commences. 
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27.03 Employees required to work an  
unscheduled second consecutive shift wil l  be 
relieved for a period up to one hour to secure a 
meal. Th i s  employee must  punch "out" and 
punch "in" on the reverse side of his time card 
and  i f  he leaves the  Company premises. 

B - DAY WORKERS 

27.04 Day workers shal l  he i n  their rccpective 
working places ready to hcgin ivorli a t  their 



designated s tar t ing time. binchiner!, will be 
s t a r t ed  promptly  and not b e  ntoppcd r in t l l  three 

minutes  before the  designated stopping time 

27.05 Working hours  for maintenance day 
workers will be 7:30 a .m.  to 3:30 p.m.  with a 
20.minute paid lunch period. This  paid lunch 
period will be taken between 12:OO p.m.  a n d  1220 
p.m. There  will be two 10-minute rest  breaks, 
one in the morning a n d  one in the afternoon, and  
m u s t  be taken in the  nearest  suitable a rea .  Th is  
clause will also apply to day workers presently 
taking a n  unpaid lunch period. 
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27.06 I f  any day worker is unavoidable 
prevented from reporting to work. he must  make 
every reasonable effort to notif). his Foreman at  
least two hours  previous to his scheduled s tar t ing 
time (except between the hours  of 1 I:O0 p.ni and  
7.00 a m .  when he will contact the Guard on 
d U t.1 

28 

STATUTORY HOLIDAYS 



A - M I L L  SHUTDOWN HOLIDAYS 

28.01 The following holidays shall be recognized 
by this  Agreement and  the minimum shutdowns 
shall be a s  follows 

New Years day 56 hours  (from 8 : O O  a .m .  of the 
day preceding the holiday to 4:OO p.m.  the day  
following the  holiday), Easter  Sunday 24 hours ,  
Eastel, Monday 24 hours, Sunday prior to I,abour 
Day 24 hours (regular employee 30 days 
continuous service), Labour Day 24 hours. 
Chris tmas 1)~. 56 hours  (from S:OO a.in of the 
clay preceding the holida), to 4 :OO p.m. thc day 
following the holiday) 

28.02 If a Ptatutorp holida!, falls on rl Sunrlrl!.. 
the holiday will be celebrated the follo\ring 
hSIonday. 

1 

i' 
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28.03 The Company will pay all hourly-rated 
employees 8 hours  pay on the  Qubbec National 
Holiday. Th is  will not restrict the Company from 
operating a n y  or all of i ts  equipment  o n  this  day. 
I f  a n  employee is required to work on  this day. he 
will be paid 8 hours for working plus 8 hours  for 
the holiday. An employee, to qualify for payment ,  
mus t  work his scheduled work day  before and  
after the holiday. In the event t h a t  J u n e  24th 
becomes a legislative holiday requiring the mill to 
s h u t  down ,  it is agreed t h a t  one of t.he existing 
shutdown holidays in clause 28 of the current  



Labour Agreemcnt wil l  be exchanged fot this 
hutiday 

28.04 Each of t h e  above holida!.s may  he changed 
to a more  sui table  day  when  such  change 1,s 

m u t u a l l y  agreeable  to t h c  ('ompan! and  the  
Unions .  

28.05 In addi t ion to ma in tenance  work required 
by a total mill s h u t d o w n .  o t h e r  ma in tenance  work 
m u s t  he  performed on mill s t a tu to ry  hol idays  to 
sus t a in  t h e  operat ions  to t h e  m u t u a l  advan tage  of 
t h e  employees  a n d  t h e  Company.  W h e r e  
sufficient help IS avai lable ,  c r e w  \vi11 be s e t  up  on  
a voluntary  basis.  
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Sufficient advance  notice will be given of t h e  work 
required a n d  mee t ings  will he held to discuss  t h e  
repairs  to he done  d u r i n g  t h e  s h u t d o w n  except  for 
las t .minute  emergencies .  Double t ime  will  be 
paid to all employees  who  work on a s t a t u l o r y  
holiday 

T h e  Company ag rees  t ha t  scheduled ma in tenance  
work o n  t h e  C h r i s t m a s  a n d  New Year ' s  per iods  
will he performed by main tenance  employees  on  a 
voluntary  basis.  However. emergency work.  a s  
defined h> t h e  Company.  required on t h e  above 



shiitdo\vn }~r r iods ,  is rsclutlcd froin t h i s  
U n d c  I’sta “<l, n R. b:mCrgc ncy w , r L  w I I1  I>C I-c \.,<.wed 
\vith appropr ia te  I aca l  Union Officer 

I t  is unders tood a n d  ag reed  t h a t  t h e  addi t ional  
downt ime t ransferred to Chr i s tmas  (8 hours)  a n d  
New Year’s (1G hours )  \vi11 be excluded from t h e  
a g r e e m e n t  u n d e r  28.05 as it pe r t a ins  to 
ma in tenance  work on e i the r  C h r i s t m a s  and/or  
New Year’s Day. Clause 28.05 to be adjus ted to 
reflect th is .  

For those employees  who  \vould be scheduled to 
work on  a s t a tu to ry  holiday, holiday pay wil l  be 
based on cach  employees  normal  (schedule  8 o r  12 
hour  shifts).  Those  employees  not  scheduled to 
work will receive pay  as defined in t h e  collective 
ag reemen t .  
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B - INDIVIDUAL HOLIDAY 

28.06 One  flonting holidays of twen ty -fou r  hour s  
du ra t ion  will he g ran ted  each contract  year to 
each r egu la r  o r  temporary rii iplnyre {vith more  
t h a n  ninety  days  cont inuous  sclrvice, on a day  
mutual ly  agreeahlr to t h e  rnipla).re a n d  h1.s 
supervisor .  subject  to all  o the r  e s i s t i ng  condition!: 
for s t a tu to ry  holidays now r~cogn izcd  h!- t h i s  
Labour  Agreement  



:\ second and third floating holiday of 24 hours 

employee with more than  90 days of continuous - service on  a day mutually agreeable to the 
employee and  his supervisor, subject to all other  
existing conditions for s tatutory holidays now 
recognized by the Labour Agreement. 

duration e a c h  will  bc granted to each regular 

Effective May  I ,  1999 one additional floating 
holiday of 8 hours for those employees following 
a n  8 hours shift schedule a n d  12 hours  for those 
employees following a 12 hours shif t  schedule 
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28.07 A t  least i days notice must  be given to the 
employee's supervisor, except in cases of genuine 
emergency. I f  the grant ing of the  day of the 
employee's first choice would be detr imental  to 
operational efficiency, i n  the  supervisor's 
judgement ,  then a mutually suitable al ternat ive 
da te  will  be determined promptly by the employee 
and  his supervisor. In the event  they a r e  unable 
to determine a mutually suitable alternative da te ,  
the employee may resubmit his  original request  
t o  the  Industrial Relations Department .  



28.08 T h e  Company sha l l  post all  floating 

Floating holidays not  t a k e n  by March I of a n y  
y e a r  s h a l l  be scheduled by t h e  Company  a f t e r  
reviewing the  a l ternat ives .  i f  any .  \vith t h e  
employee W h e n  a n  employee is  off sick a n d  
unable  to t ake  hiP floating holiday(s) as o f  ~ \ p i ~ i l  

30, he  $hall  be ent i t led  to .such day($:) upon h i s  
r e tu rn  to work.  However. i t  I:: a g i w d  t ha t  t h i s  
day($) shall he schedulerl a t  t he  ( 'oinpanq's 
convenience. 

holidays which aye left by Januavy 1 of each year. 
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C -QUALIFYING CONDITIONS 

28.09 A) Wage e a r n e r s  who are on t h e  payroll  of 
t he  s ignatory Company  on a n y  of t h e  mill 
shu tdown  holidays. except those  on author ized 
leave of absence for personal  business  reasons .  
w i l l  be g ran ted  eight.  hour s  pay for E a s t e r  
S u n d a y ,  Eas t e r  Monday,  S u n d a y  before Labour  
Day a n d  Labour  Day, and  twenty-four  h o u r s  pay  
for Chr i s tmas  Day a n d  twenty-four  hour s  pay for 
New Year ' s  Day a t  t he  s t r a igh t  t ime  r a t e  of t h e  
occupation on  which they  w ~ u l d  have been 
employed i f  no holiday had  occurrcd,  subject  to 
compliance with all  of t h e  conditions 1 and 2 as 



set forth below. 

For those employees \vho \vould be scheduled to 
work on a s tatutory holiday, holiday pay u i l l  he 
based on each employee's normal schedule (8 or 
12 hour shifts). Those employees not scheduled to 
work will receive pay as defined in the collective 
agreement .  

1) The employee m u s t  have not less than  thirty 
days  (30 days) cont inuous service ( the  Sunday  
before Labour Day is paid only to regular  
employees) jus t  preceding the six s tatutory 
holidays shown in A . M i l l  Shutdown holidays, 
not less than  90 days continuous service just 
preceding the three floating holidays. a s  specified 
in B Individual Holiday. 
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2) The employee mus t  have worked his  
scheduled work day before and  his scheduled day  
after such holiday, unless failure to report for his 
regularly scheduled work day  before or  af ter  the 
holiday was due  to any of the  follosving events: 

a) When the  employee IS on h i s  rezular  
authorized paid vacation. 

b) When the employee is unable to work by 
reason of a n  industrial accident as recognized by 
the Workmen's Compensation Board. 



c)  When the operation i n  which the employee 

decision of the Company, and which curtailment 
or  discontinuance reduces or  eliminates the 
employee's ivork day before. or his  scheduled 
work day after siich a holiday. 

I S  c n g a g e d  i.-. r:nr-tailed 01- discontinued by the  

d) When a trade in shifts agreed upon 
between employees and  approved in advance by 
the Company results in a temporary change of the 
scheduled work day before, o r  the scheduled ivork 
day after the holiday. provided the employee 
works the shifts agreed upon. 

e )  When a n  employee is absent  due  to illness 
or  non-industrial accident supported by R doctor's 
certificate 
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28.10~1) An employee on rcgular  vacation during 
a week in which a s tatutory holida!. falls, shall 
have the option of having a d ~ y  off with pay 
within the following 180 days,  or  having t.he 
holiday pay added to his regular vacation pay. If 
the  employee elects to defer his holiday payment, 
he mus t  advise Management  not later than  ten 
(10) days prior to the commencement of his 
vacation period. 

28.10b) As a resul t  of the t ransfer  of the Civic 
Holiday Shutdown period to the New Year's and  
Chris tmas Shutdown periods. the Company 
agrees t h a t  a n  employee on regular vacation 



during the week in which the Chris tmas 

having one or  two days off with pay within the 
following 180 daj,s or harring the holiday pay 
added to his vacation pay. If the employee elects 
to defer this holiday payment .  he mus t  advise 
klanagement  not la ter  than ten ( I O )  days prior to 
the commencement of this vacation period. 

Shu tdown  period falls.  sha l l  have the  r igh t  of 
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28.11 Any employee who has  completed more 
than  30 days bu t  less than one year's continuous 
service, and  who is officially placed on  leave of 
absence d u e  to illness o r  non-indristrial accident, 
will be eligible to receive payment  for only the 
first s ta tutory holiday authorized by the Labour 
Agreement following the  da te  such employee has  
been officially placed on leave of absence. Any 
employee who has  completed more than  one 
year 's  continuous service will be eligible to receive 
payment  for the first two statutory holidays 
following the da te  he has been officially placecl on  
leave of absence due  to illness or non-industrial 
accident 



2R.12 Operat ing  r l u r i n g  Clir ist inas a n d  New 
Ye a r' s 

a )  Not t r i ths tanding the  provi.slons of t he  
Collective Agreement .  t h e  Company  reserves  the  
r ight  to ope ra t e  t he  mill wi thout  res t r ic t ions  
du r ing  the  fifty-six (56) hours  shu tdown  a t  New 
Year's. The Company wi l l  provide the  Union wi th  
th i r ty  (30) days  notice o f  t he i r  in tent ion to run .  
post ing t h e  schedule  a t  that t ime.  

b) When  t h e  mill is ope ra t ing  d u r i n g  t h e  
above-ment ioned holiday periods work c rews  w i l l  
be k e p t  t o  a m i n i m u m .  as for a r egu la r  S u n d a y  
opela t ion 
b) 
C )  
d) 

a )  
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C) An employee who works  d u r i n g  t h e  mill 
holiday period is to he paid a s  follows: 

i) The s t a tu to ry  holidaj, is paid according to 

i) 
iv) 
ii) for each  h o u r  tvorked, t h e  cmp1oyec.s receive.< 

a n  addi t ional  one hour  paj 'munt  a t  t h e  r a t e  of 
t he  position he worked in. 

d)  An employee who works  a t  least a complete 
shi f t  du r ing  t h r  holiday period may  t ake  a 
compensat ing holida!i wi thout  pay wi thin  the  

b) 

section 28. 
Double t ime  paid for hours  worked a n d ;  



following 180 days a t  a da te  agreed on with his 
Immediate supervisor. 

d) 
e) Employees required to work during the 
holiday period will  be scheduled by following the 
regular weekly work schedule. 
a) 
b) 
f) If a n  employee normally scheduled to work 
during the  holiday period wishes not to do so, h e  
o r  s h e  may be excused from work provided a 
qualified volunteer can be found without 
additional cost to the  Company. 
0 
e )  Employees who a r e  not required to work 
during the holiday period wi l l  he paid s tatutory 
holiday pay as  outlined in the Collective 
,A g ree m e  n t 
C) 

d) 
f) During total shutdown of  the mill for a 
s tatutory holiday. s t a r t  up procedures will be a s  
Article 25. 
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e) 
g) This  agreement  does not apply to employees 
who mus t  perform regular  work during s tatutory 
holidays when the mill is not in operation. 
9 
9) 
h) The fifty-six ( 5 6 )  hour Chris tmas s tatutory 
holiday period from 8 a.m. December 24 to 4 p.m. 
December 26, will be a n  operating holiday where 
the required staffing will be done on a voluntary 
basis. 



C) 
h) When  prodnct ion  i s  maintained c l u r i n ~  this 
holiday, a o r k e r s  will be scheduled a s  pe r  thei r  
r egu la r  schedule  ( the  Company  w i l l  advise the  
Union a n d  t h e  schedulc  wi l l  be posted 30 d a y s  
pr ior  to the  holiday).  A regular ly  scheduled 
employee who chooses not  to work will  notify his  
supervisor  no l a t e r  t h a n  twen ty  (20) days  in 
advance  o f  t he  holiday. Should addi t ional  
employees  bc required.  t h c  Company  n i l 1  post for 
t h e  required volunteers .  Preference for voluntary  
work will h r  given to qualified e n i p l o w r s  hy 
depa r tmen ta l  seniority. schedule  pe rmi t t i ng  I f  
t he  Company IS unable  to obtain t h e  sufficient 
n u m b e r  of volunteers ,  production will not he 
scheduled T h i s  s taf f ing procedure  c a n  be 
modified locally by m u t u a l  ag reemen t  between 
t h e  par t ies .  
i) 

j) 
d) - 5 4 -  

i )  Should  t h e  mill ope ra t e  d u r i n g  the  fifty-six 
h o u r  holiday period at Chr i s tmas ,  employees  will 
be compensated as  per  thc a g r e e m e n t  cm'ering 
operat ing on s t a tu to ry  holidays. 
k) 
j )  An employee who  works  a t  l ea s t  a complete 
shi f t  du r ing  the  C h r i s t m a s  holiday period may 
t ake  a compensa t ing  d a y  off a n d  ca r ry  forward 8 
o r  12 hour s  (as t he  case  m a y  be) of pay  from 
hav ing  worked du r ing  t h e  s t a tu to ry  holiday a s  
28. lob)  

29 



VACATIONS 

A - ELIGIBILITY 

29.01 Employees covered by t h i s  agreement  a re  
entitled to vacation with pay a s  follows: 

a)  Employees with less than  one year continuous 
employment on October 1st shall receive 4 
percent of their  gross earnings from date  of 
employment to April 30th as vacation pay and  
shall he granted time off equivalent to the  
number of days determined.  
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b) Employees with 1 or more years  of continuous 
employment on October 1st wi l l  receive vacation 
wi th  pay according to t h e  following schedule: 

I yea r  2 weeks 
5 years  3 weeks 
I O  yea rs  1 ueeks  
18 years  5 ueekP , 

30 years  7 umks 
25 years' 6 \VCC!kS /.' / . '  1 

* Employecs with 23 years  of  continuous s e r v ~ c e  
o n  October Ist, 2000 a r e  entitled to 
G weeks vacation 

29.02 Employees will schedule their  vacation by 



seniority in e x e r s i z i n g  two selections. First,  each 

selection of not more than  two weeks of their  
vacation ent i t lement  in order  of seniority a n d  
subject to de pa r tme n ta I a 1 lot m e i i  t. Each employee 
may take up to two weeks of vacation during the 
period of May 1st to September 30th.  Once the 
first selection is completed, employees will then 
be allowed to schedule a second selection for the 
total remainder of their  vacation ent i t lement  in 
order  of seniority and  subject to departmental  
allotments. In special circumstances, 
a r rangements  to take some or  all of these 
additional weeks' vacation within the  schedule 
P lan t  Vacation Period may be authorized by the 
Department  Manager involved. provided tha t  this 
concession can be granted ivithout interference to 
full and  efficient operation. 

ernployec w i l l  bc allowed to x h c d u l e  a fix-st 
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29.03 Under normal conditions cmployres ho 
wish to take all  or part  of their vacation 
consccutivelg may do P O  during the period 
October 1 to A p i i l  30 immediately follotving the 
schedule Plant Vacation Period 

29.04 The scheduled Plant  Vacation Period 
shall be from hlay I to September 30 each year .  

29.05 A n  employee who has  completed 25 years  
continuous service a n d  who shall have attained 
a n  age listed below on  J a n u a r y  1st shal l  be 
entitled to additional vacation with pay i n  

accordance with the following schedule. 



GO years , 6 1  years 
' I 62 years  

63 years  
G4 years  

1 w e e k  
2 weeks 
3 weeks 
.i weeks 
5 weeks 

Earned supplementary vacation must  be taken 
prior to December 31st each year  and  o u t w i e  the 
Plant  Vacation Period 
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B - CONTINUOUS EMPLOYMENT 

29.06 During the qualifying period there shall 
be no interruption of continuous service. 
Continuous service will be broken by discharge 
for cause, voluntary resignatlon, and layoffs of 
more than  three months in the case of employees 
with less than  five years'  continuous service and 
of more than six months  in the  case of employees 
with five o r  more years'  continuous service. 

29.07 Forty hour.< of vacation is guaranteed for 
each week of vacation ent i t lement  provided the 
employee has  worked sometime dur ing  the 
previous qualifying period May 1 to April 30 and  



29.08 Time lost as  a result of work accident 
recognized by the M'orkers' (lompcnsntioii I3oard, 
suffered during the course of employment. shall 
be considered as time worked for the purpose of 
qualifying for vacation. For purposes of this  
clause, a n  employee is entitled to receive his 
accrued vacation to May 1st following his accident 
and  is entitled to receive one fur ther  vacation 
payment  on May 1st of the  next year. 
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C - VACATION PAY 

29.09 Each week of vacation pay wi l l  be 
calculated a t  2.1% of gross earnings i n  t he  
previous calendar year  or 40  hours pay at  the 
employee's regular rate ,  whichever is the greater .  

29.10 I f  a n  employee is temporai'ily promotrtl for 
G months or more during the  12 month.< preceding 
M a y  1 in thc  cur ren t  !rear. he .shall r m i w  
vacation pay at  the higher hourly r a t r  

29.11 An employee may draw h i s  Vacat ion  Pay 



with normal deductions, on M’ednesday prior to 
the  beginning of h i s  vacation prnod. 

29.12 Vacation pay will not be allowed for 
vacations not taken.  

29.13 In accepting vacation pay. each employee 
agrees tha t  he will not engage in any gainful 
occupation during his scheduled vacation 

D - GENERAL 

29.14Vacations a r e  not cumulative. 
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29.15 Lvery effort shall he made to arrange 
vacations a t  a time suitablc to the employee. hu t  
i t  is understood t h a t  date  of rmplovment  i n  the 
(‘ompany \vi11 decide the allotment of vacation 
time blanagement  reserves the right to drcid? 
the allotment of vacation time 

29.16 Every effort shal l  be made to see t h a t  a n  
employee returning from vacation shal l  re turn to 
work on his regularly scheduled shift.  Should 
changes be made without 24 hours’  notice, 
premium time shal l  be paid. 

29.17 An employee shall receive a n  additional 
four (4) hours’ pay a t  his regular rate  for each . 



\r.ee!i of oacathon en t i t l emen t  taker) d u r i n g  the  

not  apply to ttacations g ran ted  in advance of 
en t i t l emen t  o r  supp lemen ta l  vacat ion t aken  
du r ing  th is  period 

period January 1 to April 30 This  paymen t  ~ 1 1 1  
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30 

J U R Y  DUTY AND C R O W  WITNESS 

30.01 A r egu la r  employee wi th  a t  leas t  ninety 
(90) days  of con t inuous  service  required to be 
absent  from work by reason of J u r y  Du ty  or 
C r o u n  Witness  du ty  on a scheduled working dag  
shal l  be paid t h e  difference between the  pay 
receive for J u r y  Duty or Crown Witness  du ty  a n d  
his  regular  s t r a i g h t  t ime  hour ly  r a t e  u p  to a 
max imum of 40 hours in a n y  week. 

An employee who  se rves  as a juror .  c m w n  witness 
o r  subpoenaed wi tnes s  sha l l  be paid the  



diffcrencc bctween the "pay" rccri\*ed for such 

ra t r  he would otherwisc hatre rcceivcd. excluding 
nieals and travelling allowances. s u h ~ ~ c t  to the 
fo Ilow i n g con d i tio n s : 

ser.vicc a n d  eight timcri t h c  .straight t imc houI.1)- 

a )  T h e  days eligible for such payment  shall be 
scheduled work days of the employee upon which 
he would otherwise have worked. 

b) In  making application to the Company for 
such payment  (Jury Duty o r  Crown Witness), the 
employee m u s t  present  a certificate from the  
Clerk of the Court  so indicating the dates  served 
and  amounts  received. 
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c )  I n  the case of Subpoenaed Witness, in 
addition to the application of (a) above, the  
employee to submi t  support ing documents  a s  to 
days of service a n d  fee received. Subpoenaed 
witness, for a n  arbi t rat ion hearing not included. 

31 

B E R E A V E M E N T  LEAVE 

31.01 Five ( 5 )  days of compassionate leave with 
pap i n  a 5-day period. a t  h d h e r  regular s t raight  
time rate. n i l 1  bc granted to a n  employee losing 
time from regular work d u e  to the death of a I 
spouse or children Threc  (3) days of 

1 

; ' ' 



compassionate leave w i th  pay i n  A i - d a y  period, 

granted to a n  employee losing timc from regular 
work due to the death of a member of h idher  
immediate family. Immediate family is defined as 
father ,  mother, fa ther -in -law,  mother-in-law, 
brother. s is ter ,  s tepfathcr ,  s tep-mother ,  
step-brother, step-sister. grandfather  a n d  
grandmother .  One (1) day of compassionate leave 
with pay i n  a seven (7) day period, a t  h i s h e r  
regular s t raight  time rate will  be granted to a n  
employee losing time from regular work due to 
the death of h i s h e r  hrother.in-law or  
sister.in-law. To he entitled to such a leave of 
absence the employee m u s t  have been on the  
payroll for a t  least 30 days. 

at  hjdhei -  regular sti-aight time rate. \ s r l l  bc 
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I f  the dcath of one of the relatives specified 
i n  the Collective ;\grecnicnt occurs while a n  
e m p l o y e  is  on \'acation thc \'ncntion \vi11 be 
interrupted so tha t  th r  cniployce gets the henefit 

32 

SAFETY SHOES 

32.01 The Company agrees to provide each 
regular hourly-rated employee a pair  of safety 
footwear, as required, to the amount  of S70.00. 

Effective May 1, 2001, to the amount  of $75.00 



Effective hlay I .  2002. to the amount  of S80.00 

Effective hlay 1, 2003, to the amount  of S85,OO 

When a n  employee requires a replacement of the 
safety footwear. helshe will receive from the 
department  Supcrintcndent  a n  "Authorization for 
Safety Footwear". duly authorized by the 
Superintendent ,  which will be presented to the  
safety shoe supplier together with the  pair of 
used footwear. 
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If the  employee purchases footwear costing in 
excess of the Company's allowance, then the 
amount  wil l  be credited with the Company 
allowance and  the balance deducted from the  
employee's pay. 

The  local union representatives agree t h a t  with 
this  proposal the Company will mee t  the 
requirements  of the  Quebec Heal th & Safety Act 
relative to the  supply of safety footwear to its 
employees. 

32.02 Prescriotion Industrial Safety Eye 



G l a s s e s  

In conjunction with t h e  mi11 widr conipulzor!~ 
.safety eye glass  policy. t he  Cornpan\, agrre.q to 
provide a n  allowance of up to scventy-five dol lars  
($75) every two  ca l enda r  years to those employees  
who pu rchase  a pai r  of ccrt1fic.d prescription 
indust i~ia l  safety eye glasses .  
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33 

ADJUSTMENT OF COMPLAINTS 

33.01 Should the re  be a n y  d i spu te  or compla in t  
a s  to the  in terpreta t ion o f  any  o f  t he  c lauses  of 
t h i s  Agreement ,  or any complaint  ar is ing ou t  of 
t he  operat ion of t h i s  Agreement  cscepf in t he  case  
of discharge o r  suspension.  t h r  employee sha l l  
cont inuc to work a s  p r r  the  conditions exis t ing 
prior to t h e  t ime of  t h e  cornplaint o r  dispute .  a n d  
such  complaint  01' dispute  shall f irst  he t aken  up  
with t h e  Shop  S teward  or a member  of the  lucal  
Union Adjustment  C'ommittcc. nnrl e i t he r  of t hese  
together  with the  emplo>.ce ctincerned shal l  



discuss it with the Foreman concerned. 

3 3 . 0 2  Upon failure to receive a satisfactory 
reply, the grievance shal l  he reduced to writing by 
the Union. It is understood tha t  any grievance 
arising ou t  of the lay-off, suspension, or discharge 
of employees or  their  recall from any  of these 
separat ions mus t  he presented to the Company 
within seven days of the occurrence; otherwise no 
grievance will be deemed to exist.  

3 3 . 0 3  It is fur ther  understood tha t  all other  
grievances which involve Company cost mus t  be 
presented to the Company within 30 days of the 
occurrence; otherwise retroactive adliistment \vi11 
he waived by the Union. 
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3 3 . 0 4  After the grieirance has  been reduced to 
writing, i t  shall he taken up hy the Shop Steward 
or  a member of the Iacal  Union !\djustment 
Committee with the Department Superintendent  
who shall make a reply i n  writing within 
forty-eight hours. If the grievance still remains 
unsettled. it will he referred to the Department  
Manager and the Lmal Union Adjustment 
Committee T h e  Manager  of Human Relations 
will he present  a t  this discussion. 

3 3 . 0 5  T h e  Depar tment  Manager  shall make a 
reply in writing within five days  s tat ing the  
adjustment  he h a s  made of the grievance. If the  
adjustment  is considered unsatisfactory by the  
Local Union Adjustment Committee. the  question 
shall he referred to the  appropriate Resident Mill 



Manager 

33.06 If the complaint is of a nature affecting 
more than one liocal Union, the Resident Mill 
Manager or  the l aca l  Unions concerned will  have 
the option of calling i n  the Presidents of the other  
IJocal Unions affected. 

33.07 The  Resident Mi11 Manager  shall make 
h i s  reply in writing within I O  days. If the 
grievance remains unsettled. it nitist he referred 
to arbitration within 46 dajms. otherivisc i t  will he 
considered as settled. referral to arbitration 
mus t  contain the name of the llnimn or Company 
representative to the Board o f  ;\rbitration a s  the 
case may be. 
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33.08 The  Company will have the right to select 
one member of the .-\rbitration Board and  the 
Union shall select one member, then the two 
Arbitrators thus  named will choose a third 
Arbitrator who shall ac t  a s  Chairman.  

38.09 After the Board of Arbitration has  been 
chosen by the foregoing procedure. this Board 
shall meet and hear  evidence on both sides and  
render  a decision within fifteen days after it has  
concluded its hearings, said decision to be final 
and binding on all  parties to this  .Agreement. 

33.10 In the case of suspension or discharge 
which the Board of Arbitration has  determined to 
have been unjust, the Board shall order  the 
reinstatement  of the eniplopce and shall award 



him back pa!.. In t h e  c a w  of hack pay,  should 

t h e  Board may  o rde r  all or pa r t  hack pay a s  it 
deems fit 

t h e v c  be a n y  doubt  in t h c  oliinion of  t h c  R o a r d .  

33.11 I t  is unders tood t h a t  in a11 discuss ions  
concerning gr ievances .  a n y  Nat ional  Officer niay 
accompany t h e  Lacal l l n ion  Ad jus tmen t  
Commi t t ees  in thei r  meet ings ,  a n d  t h e  Nat ional  
Officers m a y  call  upon m e m b e r s  of t h e  [ m a l  
Union Ad jus tmen t  Commi t t ees  or a n y  o t h e r  
employee directly concerned to accompany t h e m  
in thei r  mee t ings  wi th  Company  officials. All 
t ime l imi ts  can  he extended by m u t u a l  consen t  of 
both pa r t i e s  in wri t ing.  
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33.12 T h e  Board of Arbi t ra t ion sha l l  not have  
a n y  power  to a l t e r  or change  a n y  of t h e  provisions 
of th is  Agreemen t ,  o r  t o  subs t i t u t e  a n y  new 
provisions for a n y  exis t ing provisions, o r  to give 
a n y  decisions inconsis tent  wi th  t h e  t e r m s  a n d  
provisions of th is  Agreemen t .  In cases  involving 
discharge o r  suspens ion ,  however. t h e  Board m a y  
uphold t h e  Company 's  action in discharging or 
suspend ing  t h e  employee.  or may  o r d e r  
r e ins t a t emen t  of t he  discharged o r  suspended  
employet. ,  o r  may  issue such o t h e r  decision wi thin  
these  l imi ts  which. i i i  t he  Board 's  opinion. is j us t  
a n d  equi tahle  in t he  c i rcumstances .  

3 3 . 1 3  T h e  gr ievance m u s t  he refcrred to a n  
impar t ia l  Board of ,Arbitration wi thin  90 days of 
filing the  gr ievance otherwise  t h e  gr ievance sha l l  



be considered a s  settlcd 

33.14 
may he subst i tuted for the  Board of Arbitration 

By mutual  agreement  a singlc Arbitrator 

TRANSACTION O F  UNION BUSINESS i ALi 
_-- DURING WORKING H O U R S  ;,Id- 

34.01 [.:rnployees s h a l l  bc permitted leave of 
abscncc when requircd to at tcnd conventions. 
committee meetings, negotiations. or any  other  
pert inent  business of their labour organization 
provided tha t  three calendar days' notice is given 
the Department  Superintendent  s tat ing the 
expected period of absence and  the expected date  
of re tu rn  to duty.  

34.02 It is agrced tha t  no Union activities 
except those to which both parries to this 
Agrecment may mutually consent shall take place 



i n  the mill properties during working hours  

35 

BULLETIN BOARDS 

35.01 Notices shall not be posted i n  the mi11 
except on the official bulletin hoards I n  each 
case. the approval of the Human Resources 
Department  m u s t  be obtained before R notice IS 
posted. 
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36 

MEETINGS - COMPANY SCHEDULED 

36.01 A Plan t  Employee.Management 
Committee, comprising of reprcsrntat ives of the 
Unions and  Management ,  shall mee t  bi-monthly 
to discuss non-negotiable mat te r s  pertaining to 
employee welfare 

36.02 Departmental  Employee-Management 
Committees, comprising of representat ives of the 
LJnions and  Management ,  shall meet as  required 
to discuss mat te r s  pertaining to employee 
welfare 

3 6 0 3  An employee at tending 
Company-scheduled meetings w i l l  be paid for the  

, 



a) IVhcn the meeting i s  hclrl t lunng the 
employee's regular (la! or  shif t ,  the  employee w i l l  

be paid foi his regular day or shift  a n d  w i l l  not 
lose any  time because of at tending the meeting 
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b) When the meeting is held during an  off shif t  
period or  day when the  employee comes in 
specifically to at tend,  the employee will receive a 
maximum of I hours  pay a t  h idher  s t raight  time 
hourly ra te  for at tending the following meeting or 
combination of these meetings: Plant  
Employee.bvlanagement Committee Meeting, 
Departmental Employee-Management Committee 
Meeting, Health & Safety Committee bleeting 

Under  no circumstances wi l l  this payment be I C P P  
t h a n  two (2) hours  a t  the emplo>.ee'.~ straight time 
hourly rate 

c )  Members nf  t he  hlill Wide Joint Health and  
Safety Committee shall he paid a t  s t raight  time 
or overtime whew applicable for those h o u r s  
a t tending the Mill Wide Joint  Health and Safety 
Committee Meeting. These hours  will not he 



The official Agreement is the original document signed by the Company and the Union Officials. This booklet is 
for use as a ready reference only. 

L'entente officielle est le document original sign6 par la Compagnie et  les reprksentants du syndicat. Ce livret 
constitue un outil de rbfbrence pratique. 

The cover of this booklet has been printed on E.B. Eddy Forest Products Ltd. "Eagle Cover 320M' and has a varnished coating. 
The printed pages are on "Guardian Opaque EF 100M". Both of these grades contain Gfty percent recycled fibre. 

La couverture de ce livret a Qb5 imprimbe sur du "Eagle Cover 320M", papier couch6 luiaant de Produits forestiers E.B. Eddy 
Lb5e. Les feuilles ont 6t.6 imprimbes sur son "Guardian Opaque EF 1 O O M ' .  Ces deux caGgories contiennent 50 p. 100 de fibres 
recycl6es. 
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S 
Semaine D L M M J V S 

S M T W T F Week Worked - payed 
TravailIBes - payees 



____ C- Ottawa Pauer  Machine and  Ottawa Stock 
Preuara tion 

Compressed work week with schedule of 12 hours 

D .  Colonnade 

When the operation IS working 2 shifts, 5 days, t h e  
attached shift schedule can  be used 

E .  Ottawa Finishina & Shiooing 

When the operation is working 2 shifts, the 
attached shift schedule can be used 

(9th $\teek - off) 

- C . Machine a uapier  d'Ottawa et ureuarat ion des 
pbtes. Ottawa 

Semalne de travail comprim6e i horaire de 12 
heures  (Se seniaine congC) 
I> . Colonnade 

Lorsque I'installation opere s u r  2 quar t s  de travail,  
5 jours, I'horaire des quar t s  de travail ci-joint peu t  
dtre utilisi! 
E . Finition e t  exubdition. Ottawa 

b r s q u e  I'installation opere s u r  2 quarts  de travail,  
I'horaire des quar t s  de travail ci.joint peut &tre 
utilis6 

SCHEDULE "A" 

HULL PAPER MACHINE, HULL STOCK PREP, 
SHIFT MAINTENANCE, POWER HOUSE QUALITY CONTROL, 
STEAM PLANT, FILTRATION 



counted as hours worked towards the payment of 
overtime during the week. 

36.04 Attendance a t  Meetings . An employee 
who leaves his work to a t t end  a meeting or  
induction class will punch "out" on  the reverse 
side of his time card If resuming work during 
the same shift or  dag', he will punch "in" on the 
reverse side of his time card 

36.05 Payment  for Attendance a t  Meetings . 
Meetings may be held with Management  
representatives during working hours  to discuss 
grievances or interpretations of the Labour 
Agreement. The  Union Officers, Stewards,  a n d  
aggrieved employees present, who would 
otherwise be a t  work, shal l  be paid for loss of 
wages for the time spen t  a t  the  meeting. 

3 7  

SAFETY 

37.01 Employees a n d  the  signatory Company 
are to comply with the established Safety Rules 
as amended by the Safety Committees from time 
to time. Employees will not be expected to 
operate with unsafe equipment  or under unsafe 



working conditions. Employees are expected to 
report immediately any unsafe equipment .  T h e  
Local Unions and  the Company shall co-operate 
in selecting one or  more Safety Committees which 
will meet  a t  least once a month to consider all 
safety problems. 

37.02 The  signatory Unions and  the Company 
undertake to promote safety among the  
employees in a n  effort to overcome industrial 
accidents. 
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SAFEGUARDS 

37.03 Safeguards must  not be removed except 
by order of Foreman, Superintendent ,  or 
Manager  I f  removed. they must  be replaced 
immediately or reason for not replacing same 
reported to Manager. Superintendent ,  Foreman,  
or  nian i n  charge of the Department  where the 
guard IS located All employees must  replace 
guards when removed 

ELEVATORS 

37.04 All unauthorized employees using 
elevators do so at their own risk Stairs  a re  
provided for their use 

CLOTHING 



37.05 Employees working upon o r  near  moving 
machinery m u s t  not wear  clothing which can 
readily be entangled therein.  Clothing not in use 
shall be kept in lockers provided for tha t  purpose. 
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REPORTING OF ACCIDENTS 

37.06 .MI injuries must  be reported a t  once by 
the injured employee and  by all the witnesses to 
the  Department  Superintendent  or  Foreman, and  
b> him to the Company Nurse I f  the nurse IS not 
imniediatelj available, the Department  
Superintendent  or  Foreman shal l  notify the 
H u man K e ~ o u i w s  Depart men t 

38 

FIRE SERVICE 

38.01 I n  case of a fire, all employees mus t  assist 
in preventing destruction of the Company's 
property. Fire appara tus  mus t  not be removed 
from its place o r  used except in case of fire. 



39 

R E T I R E M E N T  INCOiME PLAN 

39.01 The  Retirement Income Plan for 
hourly.rated employees will form part  of the 
current  Labour .4greement 
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39.02 During the life of this  agreement  there 
shall be no change, amendments ,  modifications, 
suspension or discontinuance of the Ret irement  
Income Plan except through mutua l  agreement  by 
the parties to this agreement  or  as  may be 
required by law 

39.03 Every new regular  employee shall be 
required to participate and  maintain his equity i n  
the Retirement Income Plan when he first meets  
the conditions of eligibility in accordance with  the 
provisions of the Plan, age 20 and having 
completed 18 months of service 

39.04 All employees who a r e  now members of 
the fietirement lncome Plan shall be requiiwi tu 
maintain their equity in this Plan. 

39.05 l’hc Company agrees to meet w i t h  the 
Union on a n  annua l  basis to review thc pcnsion 
plan’s activities for the previous year  During the 



course of this meeting, the Company will discuss 
and provide to the  Union data  pertaining to the 
operation of the plan such as: 

total contributions made to the plan 
(employer a s  well as employee 
contributions); 
number of participants in the plan; 
number of employees retiring from the plan. , 
t he  rate of return on inVestnieiits; 
audited financial s t a tements ;  

1 
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actuarial evaluation reports; 
annua l  information return:  

plan amendments  a s  available 

39.06 The Company agrees to pay 4% conipound 
interest on Pension Plan withdrawals. 

39.07 An employee having completed 2 years  of 
participation a s  a member of the Plan will have 
earned 100% of his vesting rights. 

39.08 The  following formula will be used to 
calculate pension benefit: 

Effective May 1, 1998 1.65% x five year  average 
earnings x years  of pensionable service minus 
7/35ths of CIQPP. 

Effective May 1, 2002 1.65% x five year  average 



earnings x years of pensionable service. 

39.09 E m p l o y e e  C o n t r i b u t i o n s  

The  rate of contributions will be 3.5% on the 
contributory portion of the year's maximum 
pensionable earnings (Y.M.P.E.) plus  5 %  
contribution on  earnings in excess of the 
contributory portion of the Y.M.P.E. 
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Effective January  1, 1999, the rate  of 
contributions will be 3.5% on the  contributory 
portion of the year's maximum pensionable 
earnings (Y.M.P.E.) plus 6% contribution on 
earnings in excess of the contributory portion of 
the Y.M.P.E.. 

39.10 F i v e  Year A v e r a g e  E a r n i n g s  

Means the average of the member's earnings 
during the 5 consecutive 12-month periods prior 
to retirement. The  earnings during any of the 
12.month periods will not be less than  the 
member's s t a tus  rate  multiplied by his regular 
hours of work each year. 

39.11 Earnings 

Earnings wi l l  be defined as  salary, wages, 
payments  under incentive plans, and  other  
remunerat ions for services, as determined by the 



Company under its normal practiceu, but 

special payments  or  indemnities or 
reimbursements for expenses. 

excluding ore l - t ime pz-emiurn. taxable benrfira, 

39.12 T r a n s f e r  to Lower Rate 

.An employee who transfers  to a lower wage rate  
classification within the five (5) years  prior to 
qualifying for ret i rement  will contribute to the 
Plan and  receive benefits based on the wage ra te  
a n d  hours worked for the higher job classification 

39.13 Post R e t i r e m e n t  A d i u s t m e n t  

Hetween May 1, 1998 and  April 30, 200-1 pensions 
in payment (excluding the bridging supplement)  
will be increased each year  on the anniversary of 1 
the pensioner's ret i rement  date  by 50% of the 
increase in the Consumer Price Index, subject to a 
maximum increase of 5%.  

I 

No fur ther  such adjustment  w i l l  be made after 
April 30, 2004 



39.14 Should the government(s) introduce a 
compulsory system affecting this  a rea  of private 
pension plans a n d  which is applicable to the 
Company, this pension will be reduced 
proportionately to the degree it is replaced by the 
government requirements. 
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39.15 C o n s u m e r  P r i c e  I n d e x  means the 
Canada all -i tems Consumer Price Index (1981 = 
100) a s  published by Statistics Canada.  

Post Retirement Adjustment  means in respect of 
any  calendar year, 50% of the percentage increase 
in the Consumer Price Index during the 12 month 
period ending October of the preceding year 
subject to a maximum adjustment  of 5%. T h e  
Post Retirement Adjustment shall be rounded to 
the nearest  one -tenth of one percent. T h e  
increase in the aniount  of basic pension i n  each 
year shal l  be equal  to the Post Retirement 
Adjustment multiplied by the  annua l  amount  of 
basic pension being paid as of the immediately 
preceding year. 

I f ,  by reason of Applicable Legislation, the 
Company is required to provide increased pension 
benefits to Retirees, the  Company shall only be 
required to increase the amount  of pension 



payable to a Retiree to a n  amount  such tha t ,  after 
taking into account the  increased pension benefits 
required to be paid by the Applicable Legislation, 
the Retiree shall receive the greater  of the 
amount  of such increased pension benefits a n d  
the increase otherwise provided for in this 
section. 
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39.16 Bridging Supdement 

A member who retires directly from the service of 
the Company, after a t ta inment  of age 58 and  
upon completion of 20 or  more years  of continuous 
service, shall receive a special bridge benefit 1 .' 
equal to his years  of c o i i t i n u ~ ~ u s  service (to a 
niaximuni of 30 years), a t  such early retirement 
date ,  multiplied by: 

a )  a member retiring on or prior to his Goth 
birthday $30 reducing to $15 from the first of 
month immediately following his Goth birthday. 

, 

b) effective J a n u a r y  1, 1999 a member retiring 
on or prior to his Goth birthday $32 reducing to 
$16 from the first of month immediately following 
his Goth birthday. 
b) 
C )  

b) effective J a n u a r y  1, 2002 a member retiring 
on or  prior to his Goth birthday $33 reducing to 



S1G from the first of month ininiediatcly following 
his  60th bii t hday  
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d) the bridging supplement  shal l  be payable to 
members who decide to take early retirement 
with a reduction a s  soon a s  they tu rn  55, provided 
the member has  accumulated a t  least 20 years  of 
continuous service up to a maximum of 30 years .  
These amounts  wil l  be reduced by 213 of 1% (8% 
per a n n u m )  for each month by which such early 
ret i rement  precedes the  a t t a inment  of age 58 
subjected to the minimum reduction required by 
the regulations under the Income Tax  Act 

e )  in applying the bridging supplement ,  
employees will be granted proportional allowance 
for completed months; 

f) such bridging supplement shall be payable  
monthly to and  including the first of t hc  month in  
which the member a t t a ins  age G5 or dies, 
whichever is ear l ier  

39.17 Retirement 



A) The Plan provides unreduced early 
ret i rement  a t  age 58 or la ter  with at least 20 
years  continuous service. 
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B) Members ma)' elect to take a n  early 
ret i rement  pension on  or after age 55 provided 
they have a t  least 20 years  of continuous service, 
with a reduction of 1/2% for each month (G% per 
annum)  by which such early ret i rement  precedes 
the at ta innient  of age 58, subject to the minimum 
reduction required by the regulations under  the 
Income Tax Act. 

C) Employees who elect to retire early and  have 
attained 61 years  of age a n d  have completed 15 
years  of continuous service, shall be entitled to 
receive a n  unreduced pension However, to be 
entitled to the  bridge supplement ,  the employee 
mus t  have completed 20 years  of continuous 
service 

59.18 Joint Survivor Death Benefit 

The  Plan provides tha t  where the retiree has  a 
spouse a t  the time of retirement the member will 
be deemed to have elected a n  actuarially reduced 
pension which continues for the lifetime of the 
spouse follnwing t h e  death of the wtirce a t  GO% of 



such actuarially reduced pension the  retiree has 

be the actuarial equivalent of the amount  of 
pension paid in  the normal form. T h e  provision 
may be varied if both the member a n d  the spouse 
agree in writing. It is understood t h a t  this  
benefit does not include any  bridging supplement .  

elected to receive. The a m o u n t  of t h e  pension will  
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39.19 For credited service prior to December 31, 
1965 the Company agrees to amend  the  
Retirement Income Plan as follows: Increase the 
amount  of pension accrued to December 31, 19G5 
by 25% a n d  by a fur ther  G%. 

39.20 Should a member. due  to total a n d  
permanent  disability, be forced to retire prior to 
reaching his normal retirement da te ,  he shall 
receive a retirement income equal to the benefits 
earned up to the date  of such ret i rement  under 
the Plan, without actuarial  reduction. 

39.21 The  Company agrees to amend the  
Pension Plan to reflect the requirements  of Bill 
11G in Quebec. 

39.22 Retiree's spouse: 

T h e  spouse of the  retiree who has  not a t ta ined 
age 65 a t  the time the retiree a t t a ins  age G5 may 
continue to be covered for Major Medical, Vision 
a n d  Dental Care until she/he reaches age 65, 
until the spouse passes away  o r  the retiree passes 



away, whichever conies first. The  retiree will pay 

Should the retiree decide not to cover h idher  
spouse a t  the moment  he/she reaches age G5 or 
decides to cancel h i s h e r  coverage prior to hislher 
at ta ining age 6 5 ,  he/she will not be able to benefit 
from this coverage in the future.  

the  full monthly p remium for th i s  coverage 
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40 

CONTRACTlNG OUT 

40.01 The  Company will not contract o u t  repair 
and  maintenance work which is normally 
performed by the maintenance crews for which 
the mill is equipped, for which crews a r e  available 
and which employees a re  capable of performing. 
The  Company further  agrees tha t  no fur ther  
contracting out  will be done in our  cartage 
operation without prior discussion a n d  agreement  
with the  Local Union concerned. Furthermore.  
except i n  rare  occasions, the  Company agrees tha t  ' i 

no contracting ou t  will be done in the 
transportation of goods coming from the  
Ottawa/Hull mills: 

' 

~ 

1) To local clients via local warehouses 
2)  From Colonnade to local clients 

40.02 The  Company will utilize rental  equipment  



only when  the work load cannot be handled by 
existing E.B. Eddy equipment  a n d  available 
operators. 
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41 

AUTOMATION 

41.01 The  Company undertakes to advise the 
Union in advance a s  far  a s  is possible of any 
technological changes which the Company has  
decided to introduce which will result in i, , 
significant changes in the employment s t a tus  of 
employees. 

41.02 The  Company agrees to discuss with the  
Union the  effect of such technological changes on 
the employment s t a t u s  of employees and to 
consider practical ways and means  of minimizing 
the adverse effect on employees displaced by such 
changes. Such measures  a s  early ret i rement ,  
retraining and transfer to other  existing jobs will 
be considered 

41.03 I f  a permanent  employee with one )ear 's 
continuous employment is s r t  back to a lower 
paid )ob due  to job elimination under conditions 



se t  forth above, he shal l  retain the rate  of the  

six ( 6 )  months. For a n  additional period of six (6) !.. 
permanent  payroll position for a n  initial period of 

months an adjusted rate  will be established 
midway between this r a te  a n d  the  rate  for his 
new job for each work week. At  the end  of the  
twelve (12) month period the ra te  for the job to 
which h e  is assigned will apply. 

i 
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Seasonal or temporary employees a re  not covered 
by this clause. 

41.04 A permanent  employee with one year's 
continuous service who will be laid off due to job 
elimination under  conditions se t  forth above will 
be given notice of the impending change in ! 

employment s t a t u s  a t  the earliest possible time in 
keeping with the notification of  the Union a s  s e t  
forth in 4 1.01 above. 

, 
'- 

42 

LEAVE OF ABSENCE 

42.01 
or Provincial Legislature shall be granted leave of 1 ',, 
absence, without pay, for his term of office. 

Upon ceasing to be a n  elected representative, he 
shall be entitled to a job in the mill in accordance 
with his seniority accumulated as  of the date  he 

An employee who is elected to the Federal 

, r :  I ,.- 



left t h e  mill a n d  his  skills a n d  abilities a t  t h e  
time of his return to the mill provided tha t  he 
re tu rns  to work within thirty (30) days following 
the date  he ceased to be a n  elected \ ' 1  . . 
representative. An employee hired a s  a Union 
Representative will be granted a leave of absence 
of 2 years  and  when elected to Municipal 
government, he will be granted a leave of absence 
for his term of office. 

i ! ' - .  
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42.02 The Company is prepared to consider the . 
grant ing of a six (G) month unpaid leave of 
absence for Educational purpose for a maximum 
of two (2) employees a t  a time on the  basis of no 
increase cost for the Company. 

1 " 

43  

MEAL ALLOWANCE 

43.01a) Unless notified the previous day, a n  
employee who is required to work more than tivo 
(2) hours beyond his regular day or shift will be 
paid a SG.00 meal allowance This  meal allowance 
w i l l  be paid a t  evcry four (4 )  hour interval 
thereafter 

43.01b) In the application of 43.01 a) it  is 
understood and agreed tha t  a n  employee notified 
four (4) hours or less prior to the commencement 
of his next shift t h a t  he is required for overtime 
work will be provided with the meal allowance 
provision. 



43.02 A truck driver authorized to travel 
outside the Hull-Ottawa a rea  during a meal 
period will he paid the $6.00 meal allowance. 
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44 

CONTINUOUS OPERATIONS 

44.01 During emergency shutdowns of 24 hours  
o r  less, and during all regular shutdowns caused 
by normal clean-up and  by wire and/or felt 
changes, a n d  during scheduled niaintenance 
periods, the  operating crews will he assigned such 
work as is available a n d  will be paid a t  the rate  of 
their regular occupation for the shift in which the  
shutdown occurs a n d  the two shifts following, if 
the  shutdown extends to 24 hours. Employees 
must  perform the  dut ies  assigned. Operat ing 
crews may be assigned to assist day workers 
during the  shutdown period and  must  work day 
work schedule. 

44.02 In the event  of a n  emergency total mill 
shutdown,  operating crews will be kept a t  work 
until the end of the shutdown shift,  and  will be 
paid a t  the ra te  of their  regular occupation and  



will be expected to do work assigned. 

44.03 Where there a re  two or  more paper 
machines making identical products, one of these 
paper machines shall not r u n  seven (7) days  while 
the other  machine or machines would be 
operating less than  five (5) days 
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44.04 In the event of a production unit 
operating on less than seven (5) days, then one of 
the down days \vi11 be a Sunday 

44.05 
s ta r tup  will be on Sunday midnight 

On a SIX (6) day operating schedule the 

44.06 The  Company agrees thae prior to the 
implementation of i - d a y  operations, it \r i l l  
convene discussions wi th  Local Unions concerned 
to work out  a satisfactory work schedule. 

44.07 When a n  operation is reduced from a 
7-day schedule to less than 5-day schedule, the 
Company agrees tha t  the affected crews will be 
reduced accordingly and the ~ u n i o r  men will be 
displaced. 

44.08 For the purpose of defining Sunday 
operations in E. E. Eddy Forest Products Ltd.,  
major units of production will be segregated as 
follows: 



1. Hull Specialty Mi11 (1.1 Paper  Machine 
or Specialty Finishing Department)  

2. Ottawa Specialty Mill o r  Ottawa 
Finishing Department .  
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44.09 It is agreed t h a t  a return to G-day 
operation, resulting from governmental or  
municipal intervention or  legal measures ,  would 
cancel the wage premium of 15 cents  per hour for 
Sunday operation. 

4 5  

GROUP INSURANCE PLAN 

45.01 Every new regular employee w i l l  he 
required to participate in  the Plan within three 
months of employment. 

Group Insurance Plans will be administered i n  
accordance with terms a n d  conditions of the 
blaster Group Insurance policies. Copies of the 
group insurance policies will be provided to the 
Union on a n  annua l  basis a n d  booklets describing 
same wi l l  be made available to all employees. 
Any dispute arising ou t  of the non payment of any  
benefits covered under  the Group Insurance 
Plans will be subject e i ther  to the grievance 



procedure or the appeals procedure as outlined in 
the Croup Insurance Policy, but  not both. 

45.02 The ( 'ompany agrees to pay the total cost 
of the present \Velfare Plan (Croup Life 
Insurance, .\.D. & D., hlajor Medical, M!cekly 
1 ndeni n i  ty). 
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45.03 The  Weekly Slckness and  Accident 
Benefit for eligible employees actively a t  work IS 
equal  to 70% of 40 hours  of a n  employee's caid 
rate  with a maximum of $500 00 per  week 

A daily formula to be equal  to 117th of 70% of 40 
hours at  a n  employee's card rate  with a maximum 
of 1/7th of $500.00 per week. 

Effective May 1, 1999, increase the maximum 
weekly indemnity benefit (for those employees 
actively a t  work) to $520 per  week. 

Effective May I ,  2000 increase the maximum 
weekly indemnity benefit (for those employees 
actively a t  work) to $540 per week. 

n w k l y  indemnity benefit (for those employees \t, Effective May I ,  Z O O 1  increase the maximum 

actively a t  \vork) to $560 p e r  week 



Effective May 1, 2002 increase the max imum 
weekly indemnity benefit (for those employees 
actively a t  work) to $580 per week. 

Effective May 1, 2003 increase the maximum 
weekly indemnity benefit (for those employees 
actively a t  work) to $GOO per  week. 
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Benefits begin on  the first day of a n  accident, first 
day hospitalized, fourth day of sickness for a 
maximum period of 52 weeks. 

It is understood tha t  these benefits \vi11 not be 
paid to anyone receiving benefits under  any 
Government Automobile Insurance Plan 

45.04 T h e  Company agrees to provide a monthly 
payment to O.H.I.P. of single employees $7.40 per  
month,  a n d  marr ied employees $1G.7G per  month.  

45.05a) The  Company agrees tha t  for a n  
employee placed on  early ret i rement ,  a t  the 
request of the Company or  a t  the  employee's own 
request, from age 58 to age G5, it will pay the 
monthly premium for the employee's Life 
Insurance and  the monthly premiums for Major 
Medical, Dental Plan a n d  Vision Care for 
employees a n d  dependents .  



45.05b) For future retirees 

Between the ages of 55 and  57, the Company 
agrees to allow retirees to continue their  
Company benefit coverage a t  their own expense. 
Once any retiree reaches the age of 58, he shal l  be 
covered per article 45.05 of the present  
agree rn e n t. 
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At age 65 ,  the  employee will receive a fully paid 
Life Insurance policy of $4,000.00, provided the 
employee has  fulfilled the qualifying conditions. 

45.06 
1999. $30,000) and  A.D. & D. is $25,000. 

Life Insurance Benefit (effective March 1, 

45.07 The  present h h j o r  h4edicaI deductible for 
a family wi l l  have a maxiniuni of $25.00 per 
calendar year There is no maximum benefit on 
employees' klajor h~ledical insurance clalnls 
h i e n d  Plan to provide the folloLving: 
Chiropractor $15.00 per visit . $25.00 per 
disability for x-rays  . maximum S300.00 per 
calendar year. One pair orthopaedic shoes per 
year ,  maximum $50.00 

45.08 kfajor Medical semi-private hospital 
coverage will  be provided for maternity cases. 
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45.09 Employees eligible for disability benefits 
under any wage replacement program (such a s  
Weekly Indemnity) may utilize such benefits for 
the  maximum durat ion allowable, and  shall not 
be required to apply for any wage replacement 
benefit under the Company's Group Insurance or 
Retirement Plans, in which the benefits a r e  less 
than the benefits he is currently receiving. 

45.10 It is understood t h a t  the 5112th rebate to 
employees under  the  U.1.C will be retained by 
the Company. 

45. I 1  Dependent Insurance 

Effective hlarch 1,  1999, replace the  existing 
Ikpcnden t  I,ife Insurance provisions tv i th  the 
rollowl rig 

I )  Spouse S10,OOO 
2) Each unmarried child 



a) 14 days bu t  less than  1 year of age . 
55,000 
b) 1 year but  less than  19 years ,  or  
twenty-five ( 2 5 )  when a s tuden t  full time, 
wholly dependent  on the employee for 
suppor t .  $5,000 
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Life insurance for dependents  will terminate  
upon the employee’s retirement or death 

45.12 Vis ion  C a r e  

The Company will provide a \’ision (?are Plan for 
a n  employee and  his covered dependents  The  
Plan will provide frames,  lenses and the f i t t ~ n g  of 

(;( prescription glasses, including contact lenses, ,, 
when prescribed by a physician or  a n  optometrist,  
up to a total payment  of $125.00 per  family 
member in any two consecutive calendar  years. 
The Company will pay the present  cost of this 
Plan. 

’ 

46  

DENTAL PLAN 

46.01 The  Company will provide a Dental Plan 
‘i with riders 1,2 and  3 with 50% co-insurance on 
riders 2 a n d  3 The Company will pay the present  
cost of the plan during term of thls agreement  
Effective March l s t ,  1999 the maximum coverage 

’ 
I 



for riders 1, 2, a n d  3 will  be increased from $1,000 
to $1,500. The Provincial Dental Association 
schedule of fees used for reimbursement  of claims 
will be updated a s  follows: 

Effective March 1st 1999, the 1997 schedule of 
fees applies. 
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Effective May I ,  1999, the  1998 schedule of fees 
applies. 

Effective May 1,  2000, the 1999 schedule of fees 
applies. 

Effective May 1, 2001, the ZOO0 schedule of fees 
applies. 

Effective hlay 1 ,  2002, the ZOO1 schedule of fees 
applies. 

Effective hlay 1, 2003, the  200'2 schedule of fees 
applies 

46.02 .4mend to increase the lifetime niaxinium 
benefit for orthodontic services covered expenses 
to $1,000 (51,500 . March I ,  1999) per insured 
family member. Amend to include: 

. unmarried dependent  children, mentally or 
physically incapacitated, shal l  continue to be 
covered. 

any child under  25 years  of age who IS not 



working a n d  ib wholly dependent for support wil l  
be considrrcd ellgible for benefits 
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47 

DISPLACEMENT OF HOURLY-PAID 
EMPLOYEES 

47.01 I t  is Company policy that  the function of 
Management  personnel is to manage.  Therefore, 
salaried employees will not perform manua l  work 
which will displace a n  hourly-paid employee. 

48 

LONG TERM DISABILITY PLAN 

48.01 The  Company shall provide a Long Term 
Disability Plan hereinafter referred to as L.T.D. 
Plan. 

48.02 T h e  Company shall pay the monthly 
p remium rate of the 1, T.1). Plan 

48.03 T h e  I,.T D Plan shall be administered ir i  

accordance with the terms of the insurance policy 
and shall contain the following governing 
provisions: 

! ! ; 



48.04 Eligibi l i ty -The L.T.D. Plan shal l  be 
compulsory for all full-time regular  employees 
who are participants in, a n d  who are  covered for 
Weekly Indemnity benefits under  the existing 
group insurance plan. 
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48.05 Effec t ive  D a t e  of  C o v e r a g e .  

;In eligible employee is entitled to benefits 
provided he IS actively a t  work on the first day 
the L.T.D. Plan becomes effective. An eligible 
employee absent  from work due  to sickness or 
accident a t  the effective date  of the plan shall 
only be eligible for L.T.D. Plan benefits a t  the 
return to continuous active full.time eniployment 
over a 30 calendar  day period. A n  eligible 
employee absent  from work due to lay-off a t  the 
effective da te  of the plan shal l  be entitled to 
L.T D. Plan benefits upon recall on reporting to 
work. The  Company shal l  have the  r ight  to give 
medical examinat ions to employees returning 
from such lay-off to determine their  eligibility 
under the plan 

48.06 Qualifying Period . After 52  
consecutive weeks of weekly indemnity 
ent i t lement  which, for disabilities occurring 
during lay-off o r  s t r ikes ,  shall commence a t  the 
termination of the  lay-off or strike. 
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48.07 D e f i n i t i o n  of Disab i l i ty  . "Disability" 
shall mean a n  insured employee who has  received 
52 weeks of benefits under  the  Weekly Indemnity 
Plan and  who for up to the next ensuing twelve 
months is unable because of disease or injury to 
work a t  his regular occupation, a n d  thereafter  is 
unable to perform any and  every duty of every 
occupation in the mill for which he is reasonably 
fitted by education, training or experience. 

48.08 Amount of B e n e f i t  . 55% of regular 
s t raight -t ime hourly rate  multiplied by 2,080 and 
divided by 12 up to a maximum monthly payment 
of $2,300.00 effective March I .  1999 for those 
employees who begin receiving LTD benefits af ter  
tha t  date .  The regular s t raight -t ime hourly rate 
shal l  be the classified rate  of the employee 
effective January  1st of the year in which he 
qualifies for weekly indemnity. 

During the term of the agreement, effective May 
1st of each year, general wage Increases will be 
incorporated into the benefits up to the maximum 



monthly payment  of $2,300 for a l l  those 
employees who become disabled a n d  commence 
L.T D. benefits following the ratification of this  
Labour Agreement. 
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For all new disability cases beginning on or  after 
May 1, 2002 the maximum monthly benefit will 
be increased from $2,300 to $2,400. 

The  amount  of benefit shal l  be reduced by a n y  
payments made under  any  government disability 
plans (except increases in such amounts  occurring 
12 months or  more after disablement), Workers'  
Compensation, or any  other  non-private disability 
income plan. 

48.09 B e n e f i t  Period. Benefits will be paid for 
each completed month of service prior to the onset  
of disability while the employee is disabled. 

48.10 Duration of B e n e f i t s  - Benefits shal l  
cease upon the occurrence of any  one of the 
follo\ring: 

a) O n  the da te  the employee ceases to be 
disabled; or (NOTE: if there is a recurrence of the 
same disability within G months of return to 
work, a new qualifying period will not be 



required) 

b) on ret i rement  under  the Pension Plan, 
01’ 

c) on death 
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48.11 Participation in Group.Insurance 

. An emplo).cc drawing I..T.L) f’lan 
benefits, who was a participant i n  the group l i fe  

insurance plan a t  the comiiieiicernent of his 
disability, wil l  continue to enjoy group life 
insurance coverage a t  no cost to him based on  the 
earnings used to establish the amount  of his 
L.T.D. 

48.12 Modifications to Groua Insurance 
Plan and Pension Plan 

a) T h e  present provisions with respect to 
lump s u m  or instalment  payments  of group life 
insurance shall be amended so tha t  payments  will 
only become payable if the employee qualifies for 
such payment  after expiry of his LT.D. benefit 
period. 

b) The  present  provisions with respect to 
disability pension payments shal l  be amended so 
tha t  they will only become payable if the 
employee qualifies for such payment  after expiry 



of his L.T.D. benefit period. 
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48.13 Exclusions 

a) Benefits under  L.T.D. Plan will not be 
payable for claims resulting from self-inflicted 
injury, war, riot or  pregnancy. 

b) An employee on L.T,D. shall not 
accumulate credit for vacation or holidays. 

48.14 The  employee w i l l  accrue full pension 
credits a t  no cost to t h e  employee based on 
earnings equal to the rate of pay for the 
occupation i n  \vhich he was employed 
immediately prior to his disability. 

49 

S E V E R A N C E  PAY 

49.01 A regular  employee, who has  completed 
one year or  more of continuous service, will be 
eligible for severance pay when laid off by 
Company action because there is no work 



available to which his senior i ty  en t i t l e s  h im 
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49.02 An employee laid off and  entitled to 
severance pay will be paid two percent (2%) of his  
total earnings for the last full period of 
continuous service. One-half of the severance pay 
due will be paid after the employee has  been laid ! i 
off for six ( 6 )  weeks. T h e  balance of the severance 
pa): will be paid af ter  the  employee h a s  been laid 
off three (3) months.  

49.03 An employee's recall rights wil l  not be 
affected because of the payment  of severance pay 
However, if recall occurs before the  time when 
severance payment  is due,  no such payment  will  
be made. I f  a n  employee is offered recall a n d  i t  is 
refused, all severance rights a r e  terminated.  

49.04 If a n  employee is recallcd after having 
received all of t hc  severance due  hmi, hc wil l  
begin again, as of the date uf return,  
accumulating a new period ~ l '  tinir cvhich \vi11 be 
credited tciward any future lay-off 

49.05 I f  an rniployee IS recallctl  af ter  having 
received one.half of the severance pay due  him, 



he will, upon return to work, retain the r ight  to 
the unpaid portion if laid off a second time He 
will begin accumulat ing again a new period of 
time which will, in addition, be credited toward 
any future lay-off. 
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50 

ENTERING AND LEAVING T H E  PLANT 

50.01 All employees i d 1  en te r  the mill only 
when reporting for a regular shift. If i t  is 
necessary for some other  reason tha t  they enter  
the niill. the permission of the Human Resources 
Department  will be obtained. 

50.02 No employee will leave the Plant  dur ing  
his scheduled hours  of work without prior 
permission of his Foreman and  will punch "out" 
unless on Company business authorized by his 
Fore man.  

5 1  

WORKING H O U R S  
ON ELECTION DAYS 

51.01 Notices will be posted periodically 
throughout the Plants  respecting Federal, 
Provincial, a n d  h4unicipal elections. T h e  



provision of the  .4pplicable Elections Act, as 
applicable, will govern the time off du ty  allowed 
to eligible voters. 
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51.02 Time and  one.half will be paid to a n  
employee who replaces another  employee before 
the commencement of his regular  shift to permit  
the employee time off to vote. 

52  

TIMEKEEPING REGULATIONS 

52,Ol Each employee must punch the time clock 
i n  advance of h is  s tar t ing time, and  anyone more 
than  three minute.; and  less than fifteen minutes  
late will have one-quarter  of a n  hour deducted 
from his time I f  more than fifteen niinute late, 
additional perlods of one.quarter  of a n  hour will 
be deducted 

52.02 Neglecting to Punch  Time Cards - 
I*:mployees neglecting to punch their time cards 
will be penalized by having fifteen minutes  time 
deducted from their  wages for each omission 
Star t ing or stopping time omitted will be entered 
a n d  individually initialled by the Superintendent  

52.03 T h e  Company agrees tha t  noon hour 
punching of time cards will not be required for 



employees who itre r ema in ing  on  the Company's 
premises during thew lunch period. Howeve r ,  
employees leaving the Company premises a t  noon 
hour must  continue to clock "out" and  "in" on 
their time card. 
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52.04 A b s e n c e  f r o m  work of over f o u r  
c a l e n d a r  days -The time card of a n  employee 
absent  from work for sickness or accident for 
more than  four calendar  days will be removed 
from the  rack, and  it will be necessary for such 
employees to first obtain clearance from the 
Company Nurse before being allowed to resume 
regular duties. 

53 

NOTICE OF INTENTION TO RETURN TO 
WORK 

1. TOUR WORKERS 

53.01 Where a tour  worker has been absen t  
from work for one o r  more shifts, he shal l  be 
required to give notice of intention to report for 
his next regular shift a s  follows: 

For 8 to 1 shift . by 10 p .m.  on p rev ious  day  
For .I to I2 shift by 12 noon oil the sanie da)  
For  12 to 8 shift - by 1 p . m .  on the same  day 

2. DAY WORKERS 



53.02 Where a day worker has  been absen t  from 
work for one or more days, he  shal l  be required to 
give notice of intention to report for his regular 
day before 5 p.m. on the previous day. 
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54  

DISCIPLINE OF MILL WORKERS 

DISCIPLINARY MEASURES 

54.01 Depending upon the nature,  repetition 
and  degree of the offence, the following penalties 
a re  to be applied where necessary to secure 
proper conduct and  discipline: 

a) Personal reprimands by the Resident 
Mill Manager, Department  Head or  
Superintendent ,  where the Management  is 
satisfied by the offending employee tha t  the 
offence will not be repeated. 

b) Suspension from work, without pay, for 
periods of one to fifteen days, according to the 
gravity of the offence and  the  previous record of 
the employee concerned. 

To be applied in cases of a first serious offence or  
continued or  repeated minor ones when,  in the 
judgement  of the  Resident Mill Manager, 
Department  Head or  Superintendent  propel' 
conduct a n d  discipline can be secured without 



resorting to the extreme penalty of dismissal. 
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c )  Extreme penalty or  dismissal from 

service To be applied in all cases  of flagrant or  
wilful violations of the rules of the Company or 
the laws of the land where a thorough 
investigation proves the employee to be guilty, 
and the appropriate Resident Mill Manager ,  
Department Head, or  Superintendent  is 
convinced dismissal is the only method by which 
discipline can be maintained. It may also be 
necessary to inflict this penalty in the case of a n  
employee who persists in continued a n d  repeated 
minor violations of the  Company's rules  as shown 
by the disciplinary record of such employee. 

APPLICATION O F  DISCIPLINE 

54.02 Each Superintendent  a n d  Foreman shall 
have the authority to temporarily remove from 
service any employee under h is  supervision who 
violates the rules of the Company or  the laws of 
the land while such employee is on  duty or  on the  
Company's premises. 

54.03 Whenever a Foreman exercises such 
authority, he shall furnish his Superintendent  
with a report s ta t ing his reasons, including such 
recommendations he considers the circumstances 
war ran t  After consideration of the 



circumstances and  discussion w i th  the Shop 
Steward and  t h e  Manager  of H u m a n  Resources, 
the Superintendent  will authorize the necessary 
action which wil l  be reported to Management  
through the regular procedure. 
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54.04 The  employee shall be informed of the 
reasons for such action being taken,  and  his r ight  
of appeal to the Resident Mlll Manager  explained 
to him 

RECORD OF DISCIPLINARY ACTION 

54.05 In order to maintain a record of niinor 
offences committed b ~ ,  employees who, having 
been verbally warned, continue to repent such 
offences, a "Record of' Disciplinary Action" forni 
shall be initiated b!, the 1:oreinan concerned and 
approved by the Department Superintendent .  

54.06 In all cases  where the offence committed 
is that  of absence without leave, a "Record of 
Disciplinary Action" shall be initiated for the first 
offence a s  provided for in Clause 55 . "Absence 
Without Leave" 

54.07 The  Superintendent  or  Foreman shal l  
first discuss the charge with the employee and  his 
Shop Steward after which the Superintendent  
a n d  Foreman shall sign the  notice 



54,08 Copies of "Record of Disciplinary Action" 

President a n d  to the Human Resources 
Department .  

will be forwarded to the employee's Union 
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54.09 An employee will not be formally 
disciplined without the presence of a Union 
Officer The  Company retains  the right to 
suspend employees for jus t  cause following a 
formal discipline meeting. 

54.10 It is understood tha t  a n  employee's record 
will be cleared of minor offences a n d  breach of 
mill rules where a n  employee has  a clear record 
for a period of 12 months.  

55 

ABSENCE WITHOUT LEAVE 

55.01 The  follo\riiig penalties w i l l  be applictl to 
employees who  a re  absent  tvithout prior 
permission from their  ~'cspective Department  
Heads: 

First Offence . A "Record of Disciplinary Action" 
shall be issued by the Department  
Superintendent  in the  first instance of absence 
without leave. In this regard, "Record of 
Disciplinary Action" procedure, a s  outlined in 
Clause 54,  wil l  be carried out  



Second Offence . Thrce co t~ ipulso~y days off 
without pay 

Third Offence . Possible discharge 
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55.02 
follo\ving regulations: 

The above penalties shall he subject to the 

1.  An employee's record of absence without 
leave will he automatically cleared after a period 
of six months without a n  offence. 

2. As per  articles 27.02 and  27.0G, a n  
employee who is unavoidably prevented from 
reporting for duty, must  notify his foreman a t  
least two (2)  hours before his shift goes on duty. 
I f  proper notice is given, it will remain within the  
jurisdiction of the Department  Head to determine 
whether  or  not there is a bona fide reason for not 
reporting for d u t y  

3. Penalties imposed for absence without leave 
will he subject to review under  Clause 33 . 
"Adjustment of Complaints" . in the existing 
Agreement 

5 6  

CAUSES FOR DISCHARGE 

56.01 T h e  following can justify immediate 
discharge: 
1. Incompetence 



2. Failure to report for work without bona tide 
reasons, or  refusal to comply with Company rules 
or  disobedience in the line of duty. 
2. 

2. - 111 - 
3. 
1. Dishonesty, or  giving or  taking a bribe of any 
nature as a n  inducenient to obtaining work or 
retaining a position. 
1. 
1. Disorderly conduct, or  bringing intoxicants 
into or  consuming intoxlcants in the mill or  on 
mill premises; reporting for duty under  the 
influence of liquor. 
2. 
3. 
1. Deliberate destruction or removal of 
Company's or other  employee's property; or gross 
carelessness with respect to Company's buildings, 
materials, a n d  equipment .  
4. 
5.  
2. Neglect of duty,  sleeping on duty,  or smoking 
in other  than permitted areas,  or  other  abuse of 
smoking regulations. 
6. 
1. Reading of books, magazines, or newspapers 
while on duty. except where required in the line 
of duty, removing books o r  magazines from Raw 
Material Storage for private purposes. 

8. Punching of other  employee's time cards 



9. Gambling on mill premises 
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56.02 Nothing contained in these rules shal l  be 
deemed to restrain or limit the Company's right 
to discharge employees for j u s t  cause. 

STATEMENT OF POLICY 
O N  THE PART OF T H E  COMPANY 
DISCUSSED WITH AND AGREED 

TO BY THE UNIONS 

57 

COMPANI' REINSTATEMENT POLICY 

PURPOSE 

57.01 To establish a definite Company Policy to 
govern the s t a t u s  of employees who a r c  
temporarily separated from the Company's 
employ and  later return to work. 

GENERAL COMPANY INTERPRETATION 
O F  CONTINUOUS SERVICE 

57.02 Continuous service is not broken by 
recognized leaves of' absence, vacation with pay, 
or  lay-offs of less than  three months in the  case of ; 
employees with less than  five years  continuous i i 

'. 



service or lay-offs of less t h a n  twelve months in 
the case of employees with five or  more years  
continuous service. It is broken by resignation or  
discharge. 

- 113 - 
SEPARATION PROCEDURE 

57.03 Upon separation from the Company's 
service for any reasons, a n  employee shal l  draw, 
in addition to wages for hours  worked, payment  of 
accumulated vacation pay to date  of separat ion in 
accordance with the  Company's Vacation with 
Pay Plan. Also, he shal l  be given his record of 
employment to enable him to file claim for 
unemployment benefits. 

57.04 Group Insurance coverage will 
automatically terminate  on separa tion. 

57.05 After three months of separat ion,  a 
refund cheque will be issued for all contributions 
made by the former employee to the Retired 
Income Plan. 



RETURN TO WORK AFTER SEPARATION 

57.06 Employees with less than five years  
continuous service who return to work within 
three months from the  date  of separation, and  
employees with five years  or  more continuous 
service who re tu rn  within twelve months from 
da te  of separation shall be reinstated without a 
break in service and thus  allowed full 
occupational and  departmental  seniority, a s  well 
as continuity of employment in qualifying for the 
i'acation with Pay Plan and  paid s tatutory , , 

holidays. However, niedical examinations will  be ~ 

three months absence. 

57.07 Former s tanding in the Group 
Insurance Plan and  the Retirement Income Plan 
shal l  be regained without fur ther  qualifying 
periods. 

57.08 These employees will be required to 
refund to the Company the amount  of vacation 
payment  received at  date  of separation. Suitable 
a r rangements  ma? be made through the Human 
Resources Uepartnicnt for the refund of this 
a n ~ o u t i t  on an  instalment basis 

I required of employees who a re  recalled after 

1 
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57.09 Because employee contributions to the 
Retirement Income Plan a re  based on actual  
earnings, no a r rea rs  in contributions will 
accumulate during the lay-off period. However, 
all previous contributions by employee and  the 
Company w i l l  remain to the credit of the 
employee. 

57.10 Employees with less than five years'  
continuous service who return to work after three 
months from date  of separation and  employees 
with five or more years'  continuous scrvicc who 
return to work after twelve months from da te  of 
separation will be re.eniployed and  treated as 
new employees in all respects. 

58 

N.C.C. 

58.01 The Company reaffirms its policy 
s tatement  in the  19'72.73 Memorandum of 
Agreement a s  it relates to discussions with the 
National Capital Commission a s  follows. 
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58.02 In the event of a shutdown or relocation of 
any operation of E. B. Eddy Forest Products Ltd. 
in Hull or Ottawa which affects hourly-rated 
employees, provision .will be made to invite local 
Union officers and  National Representatives to 
at tend any discussions with N.C.C. officials which 
may be held to discuss provisions for continued 
employment or severance pay for affected 
employees. 

59 

MATERIAL HANDLING 

59.01 The  Cornpan), agrees to maintain three 
(3) trained operators for the hlcchanical luadcr 
occupation (Payloedcr) .  

60 

J O B  EVALUATION 

60.01 The Company w i l l  join the Pulp and  
Paper  Manufacturers" Job Classification Plan 111 

order  to do the evaluation on a uniform basis with 



other  Fine Paper  companies. T h e  Company is not 
prepared to make a n y  further  comniitment until 
the evaluation is completed 

- 117 

60.02 The  J o b  Classification Plan evaluation 
will be completed during the  term of the present 
agreement .  

61 

MASTER AGREEMENT 

61.01 The  Company will  provide copies of the 
Master Labour Agreement for each of the locals. 

62 

LINE OF PROGRESSION 

62.01 The Company will  agree, where it 
considers it possible, to develop a line of 
progression in depar tments  i$ here such lines do 
not exist and  include these Lines of progression in 
the 1,abour Agreement 

62 .02  LETTER OF UNDERSTANDING - 
R E  LlNES OF PROGRESSION 

This letter will confirm the ( 'ornpanfs  intention 
regarding lines of progression 



The Company will immediately assign a n  

supervisors a n d  review with the local union 
concerned the department  lines of progression. 

individual to discuss and ptcpat-e with operating 
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Copies of the department  lines of progression \vi11 

be provided for each local President. 

62.03 LETTER O F  UNDERSTANDING 

During rew'nt negotiation meetings. discussions 
were held regarding the lob posting of the 
following hourly-rated positions. 

1. Security Cleaner 
2. Mechanical Helper 
3. Electrical Helper ".A" 

Special consideration will be given a n  employee 
who has a proven medical condition or any  other  
valid reason or  when it is agreed to be i n  the best 
interest of the employee a n d  the Company. 

63 

CANADA SAVINGS BONDS, 
QUBBEC SAVINGS BONDS, 

FONDS D E  SOLIDARITE 
F I R S T  ONTARIO FUND 

63.01 T h e  Company agrees to provide payroll 



deductions for Canada Savings Bonds and Quebec 
Savings Bonds provided tha t ,  in each case, a 
minimum of 25 employees subscribe. 
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63.02 The  Company agrees to make payroll 
deductions for the Fonds de SolidaritC (QFL) and  
the First Ontario Fund for all employees who 
wish to register provided a minimum of 
twenty-five (25) employees subscribe. 

64 

EMPLOYMENT SECURITY 

,411 employees holding a pe rmanent  position as  of  
February Z t i ,  1999 will remain employed by the 
mill, evcept in the following circumatancrh 

technological change 

. complete closure of the mill o r  of a department  

. closure due  to lack of orders 0 1  market  
conditions 

acts of God or any  other  circumstances beyond 
the control of the Company 

. dismissal for cause 

attrition 



. ,  1 his employnienc security provision ducr not 
r ep rewnt  a guarantee in t e r m s  of rniiiiiiium 
nurnbcr  of hours of work per wec.k 
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A list of employees covered by this  provision has  
been prepared. This list also includes employees 
required to cover for vacations calculated on a 
yearly basis. 



APPENDIX "A" 

MAINTENANCE AND OPERATING 
FLEXIBILITY 

PREAMBLE 

hlaintenance a n d  Operating flexibility IS  aimed a t  
promoting overall productivity improvements i n  
utilizing the full range of skills, capabilitles of our  
personnel and/or developing additional skills 
through required training. Over the longer term, 
skills capability, a n d  t rades flexibility a re  
expected to increase a n d  change with t raining 
and  experience. 

Subject to the following provisions, the C'ompany 
~ ' 1 1 1  continue to recognize the t rades a s  per this 
Appendix 

(1) MAINTENANCE FLEXIBILITY 

Tradesmen working alone or as part of n group 
w i l l  perform all required maintenance and repair 
work for which they have the ability regardless of 



trade 

The C E P  Locals a n d  IAM & AW Local H ~ I I I  be 
consulted In regards to flexibility between the 
Unions and  any understanding achieved will be 
subject to the approval of the Unions 

The minimum number of t rades people on shift 
are:  

1 millwright 
1 electrician 

.A shift t radesman's  primary task is to deal with 
emergencies occurring dtiiwig the shift a n d  to 
perform the tasks scheduled by the deijartnient 
superintendent ,  regardless of the department  in 
the niill. 

TOOLS 

Tools required by mechanical employees in order 
to perform duties  outside of their trade will be 
provided by the Company and he made available 
on a n  as needed basis 

PREDOMINANT TRADES 

The predominant  t rades will be used for 



a) call-ins 
b) any scheduled overtime 
c) scheduled weekend work 

I t  is agreed t h a t  the  preceding does not change 
the current  practice of having the employee who 
s ta r t s  a job finish t h a t  job. 

TRADES ADJUSTMENT 

Effective April 30, 1994, t radesmen on days, will 
receive a n  adjustment  of 50 cents  per  hour .  

(2)  OPERATING FLEXIBILITY 

a) An operating employee's primary work 
assignment  will be tasks associated with his 
classification a n d  department .  

b) An operating employee may be required to 
carry ou t  minor maintenance a n d  minor repair  
ivork in his depar tment  a s  well a s  adjustment  to 
h i s  equipment  a s  pa r t  of his normal  job dut ies .  
b) 
C)  
a )  Operating employees may be assigned to 
tasks in other  depar tments  within their mill 
( I .Hul1 .  2-OttatvalColonnade) i n  t he  event  of the 
partial or total shutdown of the operating of their 
department  
a) 



b) Employees will be paid a t  the rate of their 
regular scheduled hourly rate or  the rate of the 
job to which they are assigned, whichever the 
greater. 

TOOLS 

Tools iequired by operating employees in order to 
perform the functions outlined herein \vi11 be 
p r o \ d e d  by the ('onipany and U 111 be made 
available on an as needed basis 

( 3 )  TRAINING 

In order for the Maintenance a n d  Operating 
flexibility concept to take effect progresslvely a n d  
safely, training needs will be developed a s  per the 
present practice 

(4)  EMPLOYMENT SE CUR ITY 
(MA1 NTENAN CElO PERATI  NG 
FLJCXIBILITY) 

All employees holdmg a permanent  position as of 
the date  of ratlficatlon (February 10, 1994) 
including the Sundry Labour Pool will be 
protected from lay-off as a direct result of the  
implementation of the Maintenance and -I 

Operating Flevibility Concept 

1 j t  , 

A list of the protected employees will be supplied 
to the Union prior to ratification 



All further reductions as a direct resul t  of the 
benefits a t ta ined from the Maintenance and 
Operating Flexibility Concept will be 
accomplished through attrition. 

( 5 )  IMPLEMENTATION 

An Operations Committee will be formed by 
February 15, 1994 comprised of one 
representative from each of C E P  Local 33, C E P  
Local 31, C E P  Local 73 and a n  equal  or less 
number of representatives from the Company. 

A Tradesmens Committee will be formed by 
February 15, 1991 comprised of one 
representative from each of C E P  Local 33, CEP 
Local 73 and  lAMAW Local 312 and  an equal or  
less number of representatives from the 
Company. 

These committees will review their  respective 
departments  on a continuous basis to identify 
flexibility opportunities t h a t  will increase the 
overall efficiency of the  department .  Once this 
committee comes forth with their  
recommendations, they will be implemented. 

Should these committees be unable to reach a n  
agreement  on hoir. flexibility can  be incorporated 



i n to  t hew (Ifpar tment ,  tho11 t h c  issue \vi11 bc 
referred to the Senior M i l l  (‘vrnmittee for 
resolution. 

A Senior  Mill Committee composed of equal 
representation of Management  and the Union will 
meet a s  required to resolve problems o r  discuss 
concerns tha t  may arise as a resul t  of /? ’ 

implementation of maintenance a n d  operating 
flexibility 

‘ 

( 6 )  PAST P R A C T I C E  

The above provisions replace all practices and/or 
verbal or  written agreements ,  which contravene, 
prevent, or restrict the application of 
niaintenance a n d  operating flexibility. 

A P P E N D I X  

IMECHANICAL, ELECTRICAL AND 
RELATED T R A D E S  POSTIONS COVERED 
BY T R A D E  FLEXIBILITY A G R E E M E N T  

LEAD HAND 

ELECTKI(’1AN LEAL, HAND 
INSTRUMENT LEAD HAN 

_ _ ~  

hlAC‘HINIST LEAD HAND 
PIPEFITTER LEAD HAND 



MILLWRIGHT LEAD HAND 

"A" - TRADESMEN 

ELE(TR1CIAN "A" 
E LE CTK I C IAN "A" (S H 1 Fr) 
INSTRUMENT MECHANIC "A" 
MACH L N 1 ST "A" 
MI LL W RIG H T  "A" 
MILLWRIGHT "A" (SHIFT) 
P I P E F I m E R  "A" 
RIGGER 
WELDER"A"  
GARAGE M E C H A N I C  "A" 
REPAIRMAN "A" (STEAM PLANT) 
PAINTER " A '  

"B" TRADESMAN & APPRENTICE 

C E M E N T  FINISHER 
E L E  CTR I C I AN " B" 

b lACHlNlST  "B" 

h4ILLWRlGHT "B" 

ELECTRICIAN - A P P R E N T I C E  

b W C H I N l S T  . A P P R E N T l C E  

MILLWRIGHT.  APPRENTICE 
PIPEFITTER "B" 
P IPEFITTER - A P P R E N T I C E  
\?' ELDER "B" 
WE:l,DEK . A P P R E N T I C E  



GARAGE MECHANIC "B" 

PAINTER " B  
REPAIRMAN "R" (STE.4h.I PLANT) 

INSTRUMENT MECHANIC B 
INSTRUMENT MECHANIC.  APPRENTICE 

OTHERS 

OILERS 

C.4RPENTER "A" 
ROLL, GRINDER "A" 
TINShIlTH "X 
r3 11 I c I< LAY E K "A" 



APPEND[X"B" 

E.B. EDDY FOREST PRODUCTS LTD 

12-HOUR SCHEDULE 
COMPRESSED WORK WEEK 

HULL-OTTAWA DIVISION 

COMMUNICATION, ENERGY AND 
PAPERWORKER UNION 

OF CANADA, LOCALS 3 3 , 3 4  AND 7 
AND 

INTERNATIONAL ASSOCIATION O F  
MACHINISTS AND 

AEROSCAPE WORKERS LOCAL 412 

November 1987 

1. It IS understood tha t  the 12-hour schedule 
only applies to seven-day continuous operation 

2. It IS understood by both parties tha t  problems 
may ar ise  which cannot be resolved by this 
agreement .  Should this occur, both parties will 
meet and  discuss the problem so tha t  a 
satisfactory solution can be reached. I f  a solution 
is not reached, then ei ther  party may  cancel this 
agreement  with 30 days' written notice to the 



other party. 

3. 
agreed by each department  

4.(a) Premiums shal l  not be paid to any employee 
for the sole reason for the transferring from one 
s tandard work week to another  s tandard work 
week. In the case of reverting to the previous 
shift schedule, the s a m e  rule shal l  apply 

I t  is understood tha t  the shift schedule w i l l  be 

(b) Day workers scheduled to work on the  
12-hour schedule, or  reverting back to day work 
from the 12-hour schedule, will not include any 
hours worked in the 12-hour schedule in the 
make-up of the 37 1/3 hour work week. (No 
pyramiding of hours in the 12-hour schedule as 
premium over 37 113 hours.) (Subject to all 
conditions of Clause 19 Overtime Day Workers 
and Clause 21 Sunday Work.) 

5 )  Rel ie f  f o r  U n s c h e d u l e d  A b s e n c e  

Replacements must  be available when required 
due to unscheduled absenteeism caused by 
sickness, accidents, etc. When replacing for 
unscheduled absence on shift,  the following 
procedure w i l l  be u s t d  

a) promote on s h i f t .  



b) secure relief from the volunteer list; 
those who sign the list mus t  be available; 

c )  if unable to secure replacement from 
the  volunteers list the  replacements must  come 
from employees who a r e  on their  scheduled 
day.off a n d  all employees will co-operate to 
ensure that  such replacements will be available. 
Shift employees wil l  indicate their names  on the 
sheet posted in their department  prior to going on 
their  scheduled days-off. 

The  above-mentioned IS i n  addition to the present 
obligation i n  the collective agreement  requiring 
a n  employee to cover for a fellow employee until 
such time as a replacement is secured. 

d) Employees who a re  scheduled o n  the 
job in which the absence occurs will  be asked. to 
work their  day off. 

e )  After the above procedure has  been 
followed. the scheduled employee on the relief 
crew will be required to be available for duty a t  
the beginning of the  shift change and remain 
available for t w o  (2) hours. Employees may 
arrange for other  qualified employees to be 
responsible for their  calls on the approval of their 
immediate shift supervisor. 



6) P e r s o n a l  A r r a n g e m e n t  f o r  Shift 
C o v e r a g e  

Should a n  employee make a personal 
arrangement  for his last shift before his days off, 
he will be responsible for filling the "Call List" 
requirements by ei ther:  

a) being on call, or 
b) arranging a replacement 

H o u r s  of W o r k  - Shift W o r k e r s  12-Hour  7) 
Shifts 

(a) The  s tandard  work day will be 12 hours 
with weekly hours varying according to the  shift 
schedule. 

(b) Hours of work shall be X:OO a in. to 8 : O O  
p m and 8 : O O  p.m to 8:OO a.ni 

(c) 'The work week will commence a t  8 : O O  
p.m.  Saturday to 8.00 a .m Sunday 

(d) Sunday premium will be paid from 8:OO 

l I [  !i' p.m. Saturday until 8 : O O  p . m .  Sunday 

8) P r e m i u m  Pay 

Time and  one-half will be paid under  the 
following conditions: 



(a) The first twelve (12) hours worked on 
Sunday 

(b) For additional hours worked over his 
regular daily hours (12) except when required to 
replace a n  employee for tardiness up to two (2) 
hours 

Double time will be paid under  the following 
conditions: 

* For all hours  worked in excess of twelve 
(12) hours on Sunday  except when required to 
replace a n  employee for tardiness  up to two (2) 
hours 

* Note: This  paragraph wi l l  not be followed 
in the Hull Mill until a decision is received on the 
outstanding grievances. 

9) Shift Differential 

8 : O O  p.m to 8.00 a . m .  . G'i cents  per hour 

10) Statutory Holidays 

An employct, will be paid as per cur ren t  
agree ni e n t 



1 1 )  Bereavement Leave 

Bereavement leave will be granted to employees 
on the 12-hour schedule a s  follows: 

(a) When a death occurs to a n  employee's 
spouse or child. the employee wil l  be granted a 
leave of absence arid will be paid twelve (12)  
hours  a t  his regular rate  for scheduled working 
d a j s  lost in the eight (8) day period beginning 
with the date  of death for which a maximum of 
forty (40) hours to be paid at  s t raight  time. T h e  
employee must be on the payroll for a t  least 30 
days. 

(b) When a death occurs to a n  employee's 
mother, father, father.in.law, mother-in.law, 
brother, sister, s t e p f a t h e r ,  s tep-mother ,  
step-brothers, step-sister, grandfather  a n d  
grandmother ,  the employee will be granted leave 
for twelve ( I n )  hours  a t  his regular rate  for 
scheduled working days lost in a n  eight (8) day 
period beginning with the day of death for which 
a maximum of twenty-four (24) hours  will be paid 
a t  s t raight  time. T h e  employee m u s t  be o n  the  
payroll for a t  least 30 days. 



( c )  One (1) day of compassionate leave, paid on  
the basis of e ight  (8) hours  a t  the employees 
regular s t raight  time rate, in a n  eight (8) day 
period, will  be granted to a n  employee losing time 
from regular work due  to the dea th  of hislher 
brother-in-law or sister-in-law. To be entitled to 
such leave of absence the employee must  have 
been on  the payroll for a t  least 30 days. 

12) Vacation with  Pay 

Each week of vacation ent i t lement  will be paid for 
on the basis of forty (40) times the employee's 
classified rate  a t  the time the vacation is taken or  
2 .4% of the gross earnings for the previous year ,  
whichever is greater .  Each week of vacation shal l  
s t a r t  on the first shift on the  employee's selected 
tveek. 

13) Floating Holidays 
Floating holidays will be taken in twelve (12) 
hou r u n I ts.  

14) J u r v D u t y  

An employee who serves a s  a juror  or  crown 
witness shall be paid the  difference between jury 
duty fees a n d  his normal  s t raight  time daily 
earnings. Daily earnings will be based on a 
regular twelve (12) hour shift.  



15) Time Off f o r  Voting 

For voting i n  the Federal. Provincial, Municipal 
and other elections. as  designated by s t a tu te ,  
employees will cooperate to relieve their mates  a t  
premium time. 

16) Weekly Indemnity 

Weekly indemnity will be paid a s  outlined in our  
current  Labour Agreement. 

17) Meal Clause 

Employees working two (2) hours  or more beyond 
their regular 12-hour shift shall be entitled to a 
meal allowance a s  per our  cur ren t  Labour 
Agreement. 

18) It is understood tha t  approval of the Qu6bec 
a n d  Ontario Employment S tandards  Branch mus t  
be obtained for a compressed rvork rwck schedule 



APPENDIX " D l  

LETTER O F  UNDERSTANDING 

BETWEEN 
E.B. EDDY F O R E S T  PRODUCTS LTD. 

OTTAWNHULL DIVISION 
AND 

COMMUNICATION, ENERGY AND 
PAPERWORKERS UNION 

O F  CANADA, LOCALS 3 3 , 3 4  AND 73 

INTERNATIONAL ASSOCIATION OF 
MACHINISTS AND 

AEROSPACE WORKERS LOCAL 412 

SUBJECT:  Sludge & G a r b a g e  Collection 
a n d  T r a n s p o r t a t i o n  of G o o d s  to Local  
W a r e  h o u s e s  

Further to discussions held during the 1993 and 
1999 negotiations the Company agrees to provide 
the following employment security provision for 
those drivers employed in the Material Handling 
Department a s  of January 21, 1994 in return for 
the understanding t h a t  the removal of sludge and 
garbage and transportation of goods to local 
warehouses is not to be included in  the definition 
of"cartage operation" a s  noted in Article 40.01 



T h e  Company agrees that  t h e  e leven ( 1  1) d~xvers 
employed in the Material Handling Department  
as of January  21, 1994 (as  noted below) will not 
be laid off from the Material Handling 
Department  a s  a result of the  contracting out  of 
garbage a n d  sludge a n d  transportation of goods to 
local warehouses. 

- Yvanhoe J. Charlebois 
- Bernard J. Lauzon 
. Franqois P Pilon 

. Richard J .  C,harbonneau . Real M. Madow 

. Gilbert H. Cloutier 

Following the departure of the first three (3) 
drivers mentioned above, they will  be replaced i n  

order by the following employees: Claudc 
Presseau, Pierre l’hibault and  Luc Lagaci.. These 
employees w i l l  t h e n  benefit from the job sccurit)’ 

. Andri. C. Cyr 
- Raymond F. Periard 

-J a c q u e s  J. hloreau \ ?  - .- . Ronald B. Maloney . Marcel E. Provost 

. above-mentioned. 



APPENDIX E 

LETTER OF UNDERSTANDING 

BETWEEN 

E.B. EDDY FOREST PRODUCTS LTD. 
OTTAWMH ULL DIVI SI 0 N 

AND 

COMMUNICATION, ENERGY AND 
PAPERWORKERS UNION 

OF CANADA, LOCALS 3 3 , 3 4  AND 73  
AND 

INTERNATIONAL ASSOCIATION OF 
MACHINISTS AND 

iiEROSPACE WORKERS LOCAL 412 

SUBJECT: TECHNOLOGICAL 
CHANGWFLEXIBILITY 

. b y  d i sag reemen t  a s  to kvhether o r  not a 
manpower  reduction is a t t r i b u t a b l ~  to 
rechnological change  or main tenance  a n d  
operat ing flexibility sha l l  be subject  to t h e  
gr ievance procedure  It IS unders tood tha t  any  
gr ievances  of t h i s  n a t u r e  will be dea l t  wi th  in t he  
s a m e  fashion as a discharge case .  



APPENDIX G - ANNEX3 G 

ENTRY LEVEL OC C UPATl ONS 
POSTES DE PREMIER ECHELON 

JOB/POSITION 



Cleaner 
Nettoyeur 

4th Hand, #10 P.M. 
Quatribme ouvrier (machine 10) 

Pulper Loader 
Chargeur  de broyeur 

Koll Finisher 
Pr6posC B la finition des rouleaus 
4th Hand, #11 P.M. 
Quatr ieme ouvrier (machine 14) 

Lift Truck Driver 
Conducteur de chariot Clkvateur 

Wrap Line Operator  
Ophrateur d’emballage 
T e s t e r .  Paper 
Essayeur . papier 



Rake Operator (seasonal) 
Riteleur  (saisonnier) 
Lift Truck Driver 
Conducteur de chariot klkvateur 

Helper (iMason-Scott) 
Aide (Mason-Scott) 

Packer (Folio Line) 
Emballeur (ligne folio) 

Junior Packer (Trimmer Line) 
Emballeur subal terne (Iigne massicot) 

Storekeeper / Receiver 
Magasinier . rkceptionnaire 



APPENDIX H - A N N =  H 

DISPLACEABLE OCCUPATIONS 
POSTES DEPLACABLES 

JOB/POSITION 

Cleaner 
Net toyeur 

4th Hand, #10 P M 
4e ouvrier (machine 10) 
4th Hand, #11 P M 
4e ouvrier (machine 11) 
Clothing Helper/Cleaner 
Aide-habilleur/Nettoyeur 
Pulper Loader Operator 
Chargeur  de broyeur 
Hi Shear  Pulper Operator 
Conducteur de broyeur Hi-Shear 
Lift Truck Driver 
Conducteur de chariot Clbvateur 
Weigher 
Peseur 
Lift Truck Driver 
Conducteur de chariot ClCvateur 

Roll Finisher 
Finisseur de rouleaux 
4th Hand 
-11. OlIVl’ler 



Clothing Helper 
Aide-habilleur 

Pulper Operator 
Conducteur de broyeur 
Process Hand 
A d e  aux procedes 
Lift Truck Driver 
Conducteur de chariot elkvateur 
Wrap Line Operator 
Opbrateur d'emballage 
Core Hand 
PrCposC aux mandrins 
Sample Room Clerk 
Uominis . salle des echantillons 
Tester  Paper  
Essayeur . papier 
Rake Operator 
R I  te le u r 

Truck Driver 
Chauffeur de caniion 
Lift Truck Driver 
Conducteur de chariot blevateur 
Mason Scott Helper 
A d e  - Mason Scott 
Paper Packer 
Emballeur de papier 

Utility Hand 
h d e  genbrale 


